
Pregnancy Care Policy FAQs

1.    What is the Pregnancy Care Policy?
Effective January 1, 2019, XPO will implement a progressive new 
policy to provide increased support to pregnant employees. The 
Pregnancy Care Policy is grounded in our belief that pregnancy 
should not be classified as a disability, but rather as a natural part 
of a woman’s life and career. Under the Pregnancy Care Policy, 
beginning on January 1, 2019, XPO will provide accommodations 
necessary for each pregnant employee based on her specific needs. 
Specifically, under the new policy:
■  XPO will provide expectant mothers with automatic 

accommodations while continuing their regular work duties, 
including extra flexibility in work hours and changes to the 
frequency of breaks.

■  Pregnant employees may receive up to 20 days of 100% paid 
leave for pregnancy-related health and wellness time off, among 
other options.

■  Alternate work arrangements, including relocation to a nearby facility if 
necessary, will be made available for any employee who is not able to 
safely perform her regular work during some or all of her pregnancy.

■  XPO guarantees that employees will continue to be paid their 
regular base wage rate while any accommodations are in effect, 
as well as be eligible for wage increases during this time.

 Expectant mothers will always be entitled to certain automatic 
accommodations and may request changes in accommodations as 
their pregnancy progresses.

2. What’s different between the new policy and our existing policy 
for pregnant employees?
Under federal law, and within many corporate policies and programs, 
pregnancy is classified as a disability and maternity benefits are 
provided through short-term disability benefits. XPO believes that 
pregnancy should not be classified as a disability, but rather treated 
as a natural part of a woman’s life and career.

Currently, XPO has a general Accommodations Policy within our 
Employee Handbook that includes accommodations available 
to pregnant employees. The Pregnancy Care Policy, which will 
take effect January 1, 2019, will be a stand-alone policy within 
our Employee Handbook that will provide certain automatic 
accommodations and other work adjustment accommodations  
for pregnant employees based on their specific needs.  
Information about the Pregnancy Care Policy is available at  
www.myxpo.xpo.com.

While disability benefits will be available if needed, our new approach 
is tailor-made to provide the kind of support pregnant women need.

3.    Why is XPO Logistics announcing a new Pregnancy Care Policy?
Constant improvement based on honest self-reflection is in our 
DNA, so we always look for opportunities to improve our workplace, 
our policies and our benefit programs.

4.    Does the Pregnancy Care Policy include new benefit 
programs for expectant mothers?
Separate from the Pregnancy Care Policy, but in connection with the 
ordinary course benefit cycle, XPO has introduced a package of 30 
new benefits for women and families in 2019 that exceed industry 
standards. These benefits are offered at no extra cost to employees:
■  We have instituted a paid leave policy for parental leave, providing up to 

six weeks of 100% paid time off for the infant’s primary caregiver parent, 
male or female, or two weeks of 100% paid time off for the secondary 
caregiver parent. This is on top of our current disability policy.

■  We have partnered with a leading healthcare practitioner 
network, with more than 1,200 highly-vetted practitioners across 
18 specialties, to provide comprehensive support to expectant 
and new parents from a virtual clinic, through a mobile app 
and other easy-to-use channels, such as video and text chats. 
The network includes mental health providers, fertility experts 
and nutritionists, available 24/7 for consultation on pregnancy 
planning, safe recovery after giving birth and help with stress, 
anxiety or post-partum depression. Breastfeeding and pumping 
advice from lactation experts is also available.

■  We also provide a range of Employee Assistance Program services, 
including face-to-face sessions with counselors for challenges 
that employees are experiencing, help finding adoption specialists 
and support groups, support for children with special needs and 
guidance with respect to educational choices, among other benefits.

Information about the Pregnancy, Early Parenting and Family 
Bonding benefits is available at www.myxpo.xpo.com.

5.    If I’ve recently given birth and am currently on short-term 
disability leave with my newborn, does this new policy extend to me?
Pregnancy, Early Parenting and Family Bonding benefits will be 
effective January 1, 2019. To determine your eligibility for any XPO 
benefit program, please speak directly with your Human Resources 
representative.

6.    Is XPO changing its Accommodation Policy for other groups 
of employees, such as those with physical, medical or religious 
requirements?
Currently, XPO is only announcing a change in policy and benefit 
programs for pregnant employees and new parents. However, 
constant improvement based on honest self-reflection is in our DNA, 
so we always look for opportunities to improve our workplace, our 
policies and our benefit programs. If you have suggestions for ways 
to improve our policies or benefit programs, please speak directly 
with your Human Resources representative.

7.    If I’m currently pregnant and need to change my job 
assignment or work schedule, what do I need to do to take 
advantage of the Pregnancy Care Policy?
Employees who are pregnant and require support or accommodation 
should speak directly with their Human Resources representative.
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