
 

 

Rose Companies –  
Becoming an Anti-Racist Company 
 
The flagrant murder of George Floyd at the hands of the police, shone a light on the structural 
forces that perpetuate systemic racism in our society.  The demonstrations that resulted across 
the nation and around the globe, forced the world to yet again confront the fundamental 
question of how and when racism, poverty and the inequality of health and opportunity will end.  
 
For Rose Companies, whose work addresses the pressing issue of affordable housing, it was a 
call to action which led to a commitment to create an anti-racist organization. Today, as we 
tackle the affordable housing crisis, we are still living down a history of mortgage redlining, 
racialized zoning, segregation, and urban renewal policies and government initiatives that 
discriminated against Black people and people of color.  As we strive for lasting change, we must 
acknowledge and challenge the structures that have led to this inequity. There is much to be 
done, and the path forward is not easy.  
 
We have formed a company-wide committee to work on the pathway to becoming an anti-racist 
company. The Anti-Racism Committee (“ARC”) - an interdisciplinary group of professionals from 
nearly all levels of the company - is exploring the issue of racial equity within our company 
structure, our functions, in our deployment and leverage of capital, in our policies and practices, 
and in the way we serve our communities. The mission of the ARC is to embed an anti-racist 
culture in our company, flowing from leadership through every part of our work and to apply the 
lens of racial equity and racial justice to all that we do. We will hold ourselves accountable for our 
actions and for our progress towards this mission. By deeply listening to our employees and our 
communities, we will be dedicated and intentional about helping to undo the gross inequities we 
see in our world today. 
  
Through the work of the ARC, Rose Companies has a stated commitment to: track racial equity 
and representation across the company and seek to improve our hiring, inclusion and 
advancement policies to redress any inequities; leverage our purchasing and investment power 
to address issues of wealth creation and jobs; and deepen our Asset Based Community 
Development approach to co-create programming that addresses issues that are most 
important to the communities we serve, and especially those that are impacted by racial inequity.  
 
Jonathan Rose Companies’ vision for impact is that every community we work in is an ecological, 
social and economic landscape of opportunity, unleashing the capacity of its members to 
contribute to and benefit from regenerative communities.  Our Anti-Racism work is at the core of 
realizing this vision. 


