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Mission and Vision Statement 

God calls us through the Holy Spirit to connect with each other to plant, grow, 

and nurture vital, faithful communities of Christ for service and ministry.  In 

response, we build partnerships, 

communicate with and support congregations, leaders,  

and individuals, and embody Christ’s transforming love in the world. 

November 2012                                                                             

The Presbytery of Scioto Valley 

Presbyterian Church (U.S.A.) 

248th Stated Meeting 

Tuesday, September 18, 3:30 p.m. –7:30 p.m. 

 

2:00 p.m. Pre-Presbytery Meeting  

“What Is Your Money Doing in the Church”  

A Frank Talk on Per Capita and Mission with The Rev. Tom Hay, 

Directory of Assembly Operations (OGA 

 

First Presbyterian Church 

4227 Broadway, Grove City, OH 43123 

 

 

 

 

www.fpcgc.org 

 

http://www.fpcgc.org/
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General Notes for this Meeting 

 

1. The offering for this meeting will go to the Peace and Global Witness Special Offering. 

Please make checks payable to Presbytery of Scioto Valley. 

 

2. Requests to include audio-visual presentations at the Presbytery Meeting should be 

addressed to the stated clerk, Sally Robinson at statedclerk@psvonline.org  

 

3. Contact Dagmar Romage at dagmar@psvonline.org or 614-847-0565:  To register an 

excused absence from the meeting; to reserve display space; to arrange for childcare 

at the meeting site, and to obtain a printed copy of the Commissioner Hand-Book. 

 

Grove City First Presbyterian Church Parking & Accessibility 

We are located a quarter mile south of Historic Grove City at: 
4227 Broadway, Grove City, Ohio 43123. Phone: 614-875-4322 

 
Parking: 
Our large parking lot is behind our church building. Enter on the driveway to the right 

of the building and go around back. We have parking reserved for visitors by the main 
entrance.  

 

 

 

 

 

 

 

 

 

 

 

STAY CONNECTED 

If you would like to join the email distribution list for the Weekly E-Mail News, the Presbytery 

digital newsletter go to www.psvonline.org and fill in the box in the left column, or email Dagmar at 

dagmar@psvonline.org.  

Follow the Presbytery on Facebook.  Search for PSV Congregational Life. Hit the Like button. 

Look for forms, reports, and important web links at www.psvonline.org 

mailto:statedclerk@psvonline.org
mailto:dagmar@psvonline.org
http://www.psvonline.org/
mailto:dagmar@psvonline.org
https://www.facebook.com/You.R.Presbytery
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Commissioners Orientation 

So, This Is Your First Presbytery Meeting! 

As a new commissioner to the Presbytery, we welcome you! The information below is provided 

for your orientation to the presbytery meeting and its activities. The meetings of Presbytery are 

designed to provide opportunities for the community to worship and discuss issues together, as 

well as do the necessary Presbyter business. Please read the introductory items in the handbook. 

These items contain information about parking, childcare, directions to the meeting, how to make 

motions if you wish, and information on parliamentary process. 

 

When you arrive, look for the registration area, which opens prior to the meeting or any pre-

Presbytery forums. Commissioners will be asked to register their attendance by signing next to 

the church they are representing. Commissioners will receive a name badge which entitles them 

to voice and vote during the meeting. Visitors are also asked to sign in and receive a guest tag. 

There will also be a table with additional handouts not submitted in time to be published in the 

Commissioner Handbook. 

 

There may be one or more pre-Presbytery forums which will usually begin one hour before the 

Presbytery meeting. The forums are small group opportunities to discuss topics coming before 

the Presbytery, to explore ministry tools, to share best practices, or to engage in the ministry of 

prayer for the Presbytery. There will be directions to the forums. Also available during the 

registration time may be a number of displays. 

 

Presbytery meets from 3:30 to approximately 7:30 p.m. The meeting will begin with worship 

designed by the Presbytery worship committee. A worship bulletin will be in the registration area. 

There will be an offering which will be designated for one of the Presbyterian Church (U.S.A.) 

seasonal special offerings. 

 

Following worship, the Presbytery moderator will 

• convene the meeting and invite greetings from the host pastor,  

• ask the stated clerk if there is a quorum present,  

• ask for the introduction of new ruling elders, teaching elders, and corresponding members 

(members of other presbyteries, congregations, or organizations,  

• call for the adoption of the agenda for the meeting, and 

• ask the stated clerk if there is any new business not previously included in the published 

agenda. 

 
Most of the business for the Presbytery to consider is contained in this handbook. The materials 

are divided into several sections for easy access. The sections are arranged according to the 

Commissions and reporting entities of the Presbytery, not the order of the agenda. The sections 

are: 

• Consent Agenda -- items being reported to the Presbytery, including Commission actions 

concluded by standing rule on behalf of the Presbytery. (Any presbyter may ask that a 

Consent Agenda item be removed for discussion and action during the responsible 

Commission’s reporting time or at the end of the meeting.) 

• Commission for Congregational Life 

• Commission for Church Professionals 

• Commission for Presbytery 

Operations 

• Commission for Nurture and 

Outreach 

• Coordinating Team 

 

• Committee for Presbytery Nominations 

• Committee for Overtures and Amendments 

• Committee for Representation 

• Permanent Judicial Commission 

• Other Entities 

• Information 

 



5 

 

Guidelines for Participating in Presbytery Meetings 
1. When speaking at Presbytery, please use the microphone and speak to the Moderator not 

the assembly. 

2. Introduce yourself, by stating your name and your church or your position. 

3. The parliamentary authority is Robert’s Rule of Order Newly Revised, 11th Edition (2011), 

unless the Book of Order (Presbyterian Church (U.S.A.) Constitution Part II) or the 

Standing Rules of the Presbytery provide otherwise. 

4. Motions presented by commissions or committees do not require a second. 

5. Each speaker during debate has up to three minutes to address the issue to which they 

are speaking. The moderator may give a 30-second warning, so that speakers may 

conclude their remarks. 

6. The moderator will normally alternate between speeches for and against the motion 

before the assembly. 

7. The maker of the motion or commission/committee presenter may make the final speech. 

8. Only enrolled commissioners (ruling elder commissioners, teaching elders, commissioned 

ruling elders, certified Christian Educators in active service, and ruling elders serving on 

commissions) are authorized to vote. Corresponding members are entitled to address the 

Presbytery. Visitors may be invited by the moderator to address the Presbytery. 

9. Any substantive motion (new, amendment, substitute) made by a commissioner in the 

assembly must be given to the stated clerk in writing, at the time the motion is made. 

10. Any new business must be placed in the hands of the stated clerk prior to the beginning 

of the meeting. 

Common Abbreviations and Acronyms 
BOP   Board of Pensions 

CCL  Commission for Congregational Life 

CCP  Commission for Church Professionals 

CNO  Commission for Nurture and Outreach 

CPO  Commission for Presbytery Operations 

CRE  Commissioned Ruling Elder 

CT  Coordinating Team 

FDN  Presbyterian Foundation 

GA  General Assembly 

HR  Honorably Retired (teaching elder) 

PCUSA    Presbyterian Church (U.S.A.) 

PILP  Presbyterian Investment and Loan Program 

PMA  Presbyterian Mission Agency 

PSV  Presbytery of Scioto Valley 

PWUM  Presbyterian Westside Urban Ministry 

RE  Ruling Elder 

TE  Teaching Elder 
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The Presbytery of Scioto Valley 
Presbyterian Church (U.S.A.) 

248th Stated Meeting 
Tuesday, September 18, 2018, 3:30 p.m. –7:30 p.m. 

 
2:00 p.m. Pre-Presbytery Meeting  

“What Is Your Money Doing in the Church”  

A Frank Talk on Per Capita and Mission with The Rev. Tom Hay, 
Directory of Assembly Operations (OGA 

 
First Presbyterian Church - 4227 Broadway, Grove City, OH 43123 

Tel: 614-875-4322 
 

Moderator: Ruling Elder James Boggs 

 

The Commission Handbook is available online at  www.psvonline.org 

“Supplemental Reports” refers to papers available the day of the meeting in the Registration area 

NEW BUSINESS items are to be presented to the stated clerk prior to the convening of the 

meeting.  

 

GOD CALLS US THROUGH THE HOLY SPIRIT TO CONNECT WITH EACH OTHER TO PLANT, 

GROW, AND NURTURE VITAL FAITHFUL COMMUNITIES OF CHRIST FOR SERVICE AND MINISTRY. 
IN RESPONSE, WE BUILD PARTNERSHIPS,  

COMMUNICATE WITH AND SUPPORT CONGREGATIONS, LEADERS, AND INDIVIDUALS,  

AND EMBODY CHRIST’S TRANSFORMING LOVE IN THE WORLD. 
 

The Commissioner Handbook is available online at www.psvonline.org 
“Supplemental Reports” refers to papers available the day of the meeting in the 
Registration Area 

 
NEW BUSINESS items are to be presented to the Stated Clerk prior to convening the 

meeting. 
 
2:00 P.M. PRE-PRESBYTERY EVENT – “What Is Your Money Doing in the 

Church? A Frank Talk on Per Capita and Mission” – featuring the Rev. Tom Hay, 
 Director of Assembly Operations, Office of the General Assembly 

 
THE PRESBYTERY IS CALLED BY THE HOLY SPIRIT – 3:30 P.M.            
 Convening the Meeting  

A. Declaration of a Quorum and Formation of the Roll – Sally Robinson 
B. Adoption of the Meeting Agenda 

C. Greetings from Host Pastor –  Rev. Robert R. Tolar, Jr. 

TO WORSHIP GOD                                                                                                         

The Word will be preached by the Rev. Tom Hay, Director of Assembly Operations, 
Office of the General Assembly. We will celebrate the Sacrament of Holy Communion 

and receive the offering on behalf of the Peace & Global Witness Special Offering. 
 

http://www.psvonline.org/
file:///C:/Users/PSV%204/Documents/1-PSV/2-PSV%20Meetings/PSV%20Meeting%20Docs/2017/0%20Current%20Templates/www.psvonline.org
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TO STEWARD CHRIST’S WORK                                                                                  

 Introduction of Guests, New Commissioners, Seating of Corresponding Members 
 

A. Staff Reports 

      Jeannie Harsh, Executive Presbyter     
      Sally Robinson, Stated Clerk 

    B.  Appointments by Stated Clerk  

Assistant Clerks, (To be named prior to meeting) 

    C.  Announcement of New Business 

(Please present New Business items to the stated clerk before the convening of 

the meeting. Items will be discussed after the scheduled agenda items.) 

 
D. Consent Agenda  ............................................... Commissioner Handbook Part A 

(The Consent Agenda contains items that the Stated Clerk and Commission 

chairs think may be adopted without debate. Any presbyter may request that 

an item in the omnibus Consent Agenda motion be removed for separate 

discussion and action. Removed items will be scheduled during the responsible 

Commission or Committee’s reporting time or at the end of the meeting.) 

To Celebrate Christ’s Mission  

A.  Greetings from General Assembly – the Rev. Tom Hay   

 
B.  Report on Way Forward Committee -- Jim Wilson                                     

 

C. Reports from General Assembly Commissioners   
                                                                        

D. Report from Synod Commissioner -- Ruling Elder James Boggs                  
 

E.  Nominating Committee – Carla Mavis                                            

 
F.  New Albany Administrative Commission – Mark Johnson, Joel Esala       

 

BREAK 

G. Commission for Church Professionals – Ann Melick                                       
a. Welcoming new Ministers of Word and Sacrament and CP’s  

b. First Reading – Revision of Sexual Misconduct Policy 
c. Announcements 

 
H. Commission for Congregational Life – Jeri-Lynne Bouterse                 

a. Announcements 

b. First Reading – Gracious Separation Agreement Revisions   
 

I. Commission for Nurture and Outreach – Mary Gause                      
a. Announcements 
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J. Commission for Presbytery Operations – Robert Gustafson               
a. Report of Actions Taken on Behalf of Presbytery 
b. Second Reading – Sale of Church Property Policy 

c. Report of 2017 Audit 
d. First Reading of 2019 Budget 

e. Report on 2019 Per Capita 
 

TO EMBODY CHRIST’S LOVE 

A. Announcements, Invitations, Joys, and Concerns for the Community 

 B. Closing Prayer and Benediction 
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CONSENT AGENDA 

 

CONTENTS 
    Approval of Minutes 

    Administrative Commissions 
    Changes in Roll of Ministers 
    Stated Clerks Report 

    Treasurer’s Report -- Supplement 

 

1. Review and approval of minutes from 247th Stated Meeting at the First 

Presbyterian Church of Fredericktown, Ohio, May 15, 2018.   
 

2. Minutes of the Administrative Commission for the Ordination of Adam 

William Robert Anderson and his installation as pastor of Delaware 

Old Stone Presbyterian Church. 

The following Commission of the Presbytery of Scioto Valley convened with              

prayer on June 30, 2018 at 12:30 p.m. to approve the ordination of Adam 

William Robert Anderson and his installation as Pastor for Old Stone 

Presbyterian Church, Delaware, OH. Motion made and seconded to ordain 

and install Adam.  

The following commissioners were present:  

Rev. Charlsie Ramsey, Moderator, Scioto Valley Presbytery 

Richard Mickley, Commissioned Pastor, First Presbyterian, Marysville 
Rev. Dr. Jeannie Harsh, Executive Presbyter, Scioto Valley Presbytery 

Rev. Don Hilkerbaumer, Honorably Retired Pastor, Scioto Valley 
Stefanie Osborne, Ruling Elder, Boulevard Presbyterian Church 
Steve Hills, Ruling Elder, Boulevard Presbyterian Church 

Rev. Preston Shealy, Pastor, Boulevard Presbyterian Church 
Rev. Gregg Townsend, Pastor, First Presbyterian, North East, PA 

Greg Mennsen, Ruling Elder, Old Stone Presbyterian 
Wendi Kay, Ruling Elder, Old Stone Presbyterian 
Rev. Emily Corzine, Associate Minister, First Congregational UCC 

A motion was made and seconded to seat corresponding Members: 

Gregg Townsend, Pastor, First Presbyterian, North East, PA 
There was a motion and second to approve & proceed with the ordination and 

installation service as presented and to dismiss the commission following the 

benediction.   

The Commission reviewed the order of service, seating, and the logistics of 

the service. 

Meeting adjourned with prayer at 12:40 p.m. June 30, 2018.The ordination 

and installation were completed in the worship service that followed. 
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CONSENT AGENDA 

 

The ordination/installation sermon was preached by Rev. Dr. Tim Jones, 
Honorably Retired Pastor, Scioto Valley 

The charge to the installed pastor was given by Rev. Dr. Tim Jones 

The charge to the congregation was given by Rev. Don Hilkerbaumer 

Respectfully submitted,   

Rev. Charlsie Ramsey, Moderator PSV  

 

3. Minutes of Commission to Commission Ruling Elder Ann Moody as 

Commissioned Pastor at the First Presbyterian Church of Middleport, 
Ohio.  
The following Commission of the Presbytery of Scioto Valley convened with 

prayer at 2:50 p.m. on July 1, 2018, to approve the commissioning of Ruling 
Elder Ann S. Moody at First Presbyterian Church of Middleport. 

 

The following Commission Members were present: 

The Rev. Dr. Jeannie Harsh, Executive Presbyter, PSV 
Commissioned Kae Merold, Pastor, Pataskala Outville Presbyterian Church 

Rev. Betsy Terry, Minister, Gallipolis First Presbyterian Church 
Rev. Randy Terry, Minister, Gallipolis First Presbyterian Church 
James Boggs, Moderator of PSV 

Judy Crooks, Ruling Elder, Clerk of Session, Middleport Presbyterian Church 
Jo Ann Wood, Ruling Elder, Clerk of Session, Wilkesville Presbyterian Church 

Richard Vaughn, Ruling Elder, Session, Middleport Presbyterian Church 
The Commission took action to invite and seat as corresponding members the 

following persons: 
 
The Rev. Dr. John Franklin, Honorably Retired 

 
The commission reviewed the order of service, seating, and the logistics of 

the service. There was a motion and a second to proceed with the 
commissioning service as presented and to dismiss the commission following 
the benediction. The motion was unanimously approved after finding 

everything in order to proceed. 
The commission meeting was adjourned with prayer at 2:55 p.m. The 

commissioning was completed in the worship service that followed. 
The commissioning sermon was preached by Rev. Randy Terry. CP Kae Merold 
delivered the Charge to the Commissioned Pastor and Rev. Dr. Jeannie Harsh 

delivered the Charge to the Congregation. 

Respectfully submitted, 

James H. Boggs, Moderator 
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CONSENT AGENDA 

 
4. Changes in Roll of Ministers 

Adam Anderson to Installed Pastor, Old Stone Presbyterian Church, Delaware 
Desiree Youngblood to Minister at Large 
James Shuman, dissolution from First Presbyterian Church, Jackson 

Rebecca Tollefson to Honorably Retired 
Cynthia Burse to Honorably Retired 

Don Hilkerbaumer to Transitional Pastor, First Presbyterian Church, Mt. 
Vernon 
Charlotte O’Neil to Contracted Pastor, Prince of Peace Presbyterian Church, 

Pickerington. 
 

5. Stated Clerk’s Report 
a. Appointment of Assistant Clerks (TBA) 

 

b. Pursuant to the Rules of Discipline D-10.0303, the Investigating Committee 
formed by the Moderator at the stated meeting of the presbytery on May 15, 

2018, found no cause to file charges and is therefore is dissolved with our 
thanks and gratitude for their service as of this stated meeting of the 
presbytery, September 18, 2018. 

 

c. Investigating Committee 
At the request of the Stated Clerk, having received a written statement of 
an alleged offense, the Moderator appointed an investigating committee, 
Rules for Discipline, D-10.0103.  On behalf of Presbytery this 

Investigating Committee was approved by the Commission on Church 
Professionals on August 5, 2018:  

      Teaching Elders:  Rev. Dr. Malcolm Davis, Westerville Central College 
                                Rev. William Gause, Columbus Overbrook     
      Ruling Elders:      CP Christine Burns, Fredericktown First 

                                              William Acklin, Granville First 
                                              Beth Malchus Stafa, Columbus Broad Street  

 This Investigating Committee is dissolved as of August 31, 2018, when   
  the accused renounced jurisdiction of the presbytery. 

   
   

d. Pursuant to the Book of Order G-2.0509 and Rules of Discipline D-3.0106, 

former Minister of Word and Sacrament James Shuman has renounced 
jurisdiction of the PC(USA), effective August 31, 2018, during a disciplinary 

investigation.  A written renunciation was received by the Stated Clerk as of 
August 31, 2018. 
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Reports from the General Assembly Commissioners 

223rd General Assembly   
Presbyterian Church (U.S.A.) 

 

 
 
         

PRESBYTERY OF SCIOTO VALLEY COMMISSIONERS 

 
Elder Jim Boggs, Pataskala First 

 
Elder Mark Johnson, Prince of Peace 

 
Minister Robert Tolar, Grove City First 

 
Minister Justice Ofosuhene, Ramseyer 

 
Elder Carla Mavis, Circleville 

 
Minister Roger Au, St. Andrew 
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Report on the 2018 223rd General Assembly 

From James H. Boggs 

 

On Thursday, June 14, 2018 Rev. Dr. Jeannie Harsh, Rev. Robert Tolar, Rev. Justice 

Ofosuhene, Pastor Carla Mavis and James Boggs met at Overbrook Presbyterian Church and 

traveled together to Terre Haute, Indiana. After spending the night in Terre Haute, we arrived in 

St. Louis and checked in to our hotels on June 15. Assembly Registration opened at 10am 

followed by a visit to the computer center for directions on connecting to PC-BIZ for use during 

committee meetings and assembly. The day ended with a “Taste of St. Louis” dinner and 

opportunity to meet the candidates for Moderator and Co-Moderator. 

 

Saturday opening worship focused on a “Social Justice” theme repeated in every worship 

service for the rest of the convention. The day included lunch and our first meeting in plenary. 

The day concluded with the election of Moderator and Co-Moderator. 

 

On Sunday, June 17 I worshiped at Third Presbyterian. The lunch that followed allowed 

time with members who explained how their summer camp scholarships for lower income 

families had revived Third Presbyterian. Returning to the convention center, we met in plenary, 

enjoyed dinner with the Pension Board, and attended assigned committee meetings. I was 

assigned to the Social Justice Committee. 

 

For the next two days I sat through some rather lengthy, but lively, discussions and 

recommendations for consideration by the assembly. Committee meetings began at 9:30am and 

continued into the late evening hours with short breaks for meals. The one exception on my 

schedule was an early Tuesday morning breakfast with Dr. Ary Fernandez, Moderator of the 

Presbyterian-Reformed Church of Cuba. I have served under a Methodist mission program in 

Cuba but was interested in learning about our Presbyterian presence in the country.  

 

From Wednesday to Sunday morning we meet in plenary. The agenda was always full 

and on several occasions the meetings ended near midnight. Rev. Jeannie Harsh went out of her 

way to make the experience as fun a possible. There was always something sweet or entertaining 

to brighten our day before plenary. I would also like to thank my roommate Rev. Tolar for his 

fellowship and honest evaluations of issues before the assembly. 
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Report on General Assembly 

The 223rd General Assembly (2018) was a whirlwind of activity from the time I arrived in St. 

Louis on June 15 until I returned to the airport on June 23.  The focus of the activity was the 

committee meetings and the plenary sessions, yet there was so much more to the General 

Assembly than overtures and reports.  The worship services were uplifting, inspiring, and 

necessary to keep our focus on what was truly important during our work.  Throughout the week 

the presence of the Spirit was evident, as the commissioners and many other participants sought 

to demonstrate the love of Jesus Christ in their words, decisions, and actions.Because so much 

happened during the week and because other summaries of GA 223 exist, I will share very 

briefly a few of the items that come to mind as being of particular significance 

• Many youth advisory delegates were upset that the commissioners voted against them in 

electing co-moderators of the GA.  A resolution (Item [03-23]) to give advisory delegates 

full vote in the moderator elections was referred to the Office of the General Assembly. 

• One afternoon several hundred Presbyterians left the comfort of the America’s Center 

where the GA was being held for the one-mile walk to the St. Louis City Justice Center to 

participate in a “bail out” and bring attention to the injustices of the cash bail system. 

• One of the issues that came to my committee, Mission Coordination, involved the 

Doctrine of Discovery.  The doctrine has its basis in Christianity and was used to claim 

the land of the Native Americans.  The resolution, Item [10-13], that passed included: 

◦ Urge the session of each congregation, as well as each mid council, COTE-member 

seminaries, Presbyterian Women’s groups, and other organizations to confess their 

complicity and repudiate the Doctrine of Discovery. 

◦ Encourage mid councils to begin their meetings with an acknowledgment of whose 

land they are meeting on and that greetings to the assembly include a welcome from 

those Indigenous peoples currently living on the land. 

• Another issue that came to Mission Coordination was to inventory the condition of and 

repairs needed for 95 Native American churches.  Churches or presbyteries seeking 

mission projects would then be able to see the materials and the skilled and unskilled 

labor that would be required to complete repairs on each of the churches. 

• The 223rd GA commends the “Letter from Birmingham City Jail,” written by Rev. Dr. 

Martin Luther King Jr., to the church for study, as a resource that provides prophetic 

witness that inspires, challenges, and educates both church and world, and furthermore, to 

begin the process outlined in G-6.03 to include it in the Book of Confessions. 

• The assembly approved a commissioner’s resolution, Item [07-07], requesting that the 

PC(USA) develop a covenant relationship with GMIM, a Reformed denomination in 

Indonesia.  This resolution resulted from a collaboration involving parties from both the 

PC(USA) and GMIM, including several members of our presbytery. 

• The assembly increased the GA per capita from $7.73 in 2018 to $8.95 in 2019. 

Respectfully submitted, Mark Johnson 
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Report from 223rd General Assembly  

From Rev. Robert Tolar, Jr. (Pastor of FPC, Grove City)  
_____________________________________________________________________________________________________   

The Choluteca Bridge in Honduras (pictured below) was built to withstand any storm.  After a 
hurricane, this bridge was the only thing left standing.  It was a source of pride!  Yet, the river 
shifted, and the bridge now stands as a relic: unusable and no purpose.  

  

“Let the PC(USA) not be a structure no longer needed.”  
   (Not moving in our ministries & views on the world and faith)  

   
• Condemning gun violence in the U.S.  
• Encouraging the end of racism.  
• Looking at divestment from companies using & making       

fossil fuels.  
• Restructuring the national top six agencies.  

• Setting aside money to focus on mental health issues in the church  

•  Approving the 2020 Presbyterian Mission Agency Budget of $70,531,957.  

• Seeing hundreds of Presbyterians marching in the streets to post bail for 36 pre-

screened people.  These people did not have the money to post bail, thus separating 

families, losing jobs, etc.  

• Raising per capita of 10% to 15% (For the General Assembly)  
  

My personal opinions and insights about the 223rd G.A.  
  

1. We covered so many ministry efforts & ideas, I suspect very few will be 
seen/used in local congregations.  (I rather do 10 things well than 99 things poorly)  
2. The GA is “formed” with such a diverse group of people that it does NOT reflect 

the PC(USA)… in its majority.  As a result, special ministries & interests had MUCH 

power and authority in directing our larger church’s ministry.    

3. Many dollars were spent on “inclusion of all people” without realizing the LOSS of 

OTHER people, presently in (or exiting) our pews, who are dismayed because they see 

such decisions as side-issues or against the authority of scripture.  We have seen this 

process with the exodus of hundreds of congregations from OUR larger PC(USA).  

4. The efforts of “inclusion” are directing us away from other vital ministries (Ex:  

evangelism, spiritual growth, knowledge of scripture, etc.)  

5. Many of our G.A. leaders are racial minorities, women, LGBTQ+, etc.  As a white 

male pastor, at times I felt very uneasy speaking against some of the items up for vote.  

6. The focus of the GA has taken a shift towards addressing social justice.  I know 

this is a challenge in our country and world.  But should it be our main thrust?  I’m 

unsure.  

7. It appeared some (many?) of the commissioners were unprepared.  They did not 

remotely understand all the information in front of them.  538 people (some prepared & 

some not) directing an entire denomination is asking a lot…especially if the people do 

not know all the details AND how those details will affect the entire church.  
I see much hope for our PC(USA) if we continue to pray for it and ask God to guide us. 

There were many votes & actions from General 
Assembly including (but not limited to)…  
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Report on 223rd General Assembly 2018 at St. Louis 

 
To God be all the glory for the great He has done and would continue to do in our 

lives. 
 
This brief report is about 2018 General Assembly that was held from June 15th to 

24th at St. Louis. Together with Jeannie Harsh, Carla, Jim and Robert, we ride in 
Jeannie’s truck. 

 
I am going to limit myself to few observations and those things that really touched 
my heart as a pastor.  

 
The General Assembly is one of the life time spiritual journey that I think every 

member of the church should experience. I truly found fulfillment at this year’s 
assembly- from the songs, preachings, plenary and more importantly, the 
committee work. (I served on Committee 14 - Theological and Church Growth 

Issues) 
 

Offering at the official opening service was meant for those in prisons who don’t 
have the money for counsel and therefore are separated from their loved one and 

families and the jobs 
 
Election of Moderator or Co Moderators 

GA elected Vilmarie Cintron-Olivieri and Cindy Kohlman after four rounds. Their 
induction into office was followed right after the election 

 
One other thing that is worth mentioning is the opportunity given to everyone to 
make his or her point. All voices were heard during the Assembly plenaries. 

Culturally, where I come from, elders are normally allowed to talk at meetings but 
here, the young people and advisory delegates were allowed to make submissions. 

To that, I think is a good thing to mention. 
 
The last point I want to raised is the Solidarity of the Presbyterians at St. Louis 

when we marched to the local prison. The “Reclaiming the Prophetic Voice of the 
PCUSA” for social, racial and economic justice was at peak at the assembly. 

Hundreds of inmates who were unable to pay for their release were assisted by the 
church. 
 

 Submitted by Justice Ofosuhene 
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General Assembly Report Carla Mavis  

I would like to thank those of you who put your trust and faith in us as GA Commissioners.  The 

tasks we undertook and the plans we endorsed are intended to uplift and support a church that is 

very much alive and active throughout the world.   

I served on the committee for Peacemaking, Immigration, and International Issues, Speakers 

were brought to us from many parts of the world to share their fears, dreams and hopes for peace 

in many areas where violence is prevalent. It was especially touching to me, for a mother from El 

Salvador explained why they send their young sons to America alone.  The risk and pain of 

losing your child is so great and sure that they are willing to sacrifice having them close as 

opposed to having them killed.  Sending them to America gives them hope that they will be able 

to live to see adulthood.  Our committee approved a mission co-worker for El Salvador.  While it 

is a small step it is a welcome step to help those in need. 

Worship, plenaries, committee meetings filled the days and there was little time to see any sights.  

On Sunday morning, I attended a church in a suburb of St. Louis, my experience there was less 

than exciting.  We need to reach out to anyone who comes through our doors and not ignore 

them.  This will be us in four years and we need to set a better example than what I experienced. 

The work we did and the decisions that were made were not done in haste nor were they done to 

satisfy any one group.  Committee work was lengthy and often debated heavily.  With 

Parliamentarians at every committee, Robert’s rules were put to the test many times.  I learned 

much about procedure and the structure of our church. 

My overall experience was one of much respect and gratitude for those who give of their time 

and passion to continue the PC(USA).  From the YAAD’s to the Commissioners, and the Stated 

Clerk, everyone had only the utmost respect for the business at hand.  As I became more aware 

of how the church reaches around the country and the world, I was amazed that my per capita 

was being used to fund so many projects and missions that are truly making a difference in the 

lives of God’s people. 

Each one of your Commissioners were very thoughtful and dedicated to the tasks at hand. We 

are more than willing to share with your congregation more about the experience when invited. 

It was truly an awesome, inspiring and faithful experience that I will carry with me for the rest of 

my life.   

Thanks for the memories!!! 
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What Happened at General Assembly? By Roger Au 

Like the confluence of rivers that join there to create the mighty Mississippi River, Presbyterians 

and their ecumenical and interfaith guests streamed into St. Louis, Missouri, on June 15, 2018 

for the 223rd General Assembly of the PCUSA. There on the western side of the great arch, our  

gathered voices sang the powerful words of Mary Louise Brindle’s new hymn, “Draw the 

welcome circle wider. Gather friends and strangers in. Formed of holy breath and stardust, born 

of God we all are kin.” With prayer and conversation, 

bold action and deep discernment, the gathered 

commissioners, staff and overture advocates sought to 

live into a renewed vision of “Kindom” building for the 

21st Century. The V shaped communion table and wide 

font placed in the middle of flowing tapestries bore 

witness to the diverse voices that would converge at our 

common family table and the living water we hoped 

would nourish our witness as we returned to our 

congregations.  

The flood of information regarding the proposed actions of the assembly began to trickle into my 

inboxes (both virtual and real) in January, shortly after I was elected by Scioto Valley Presbytery 

along with Jim Boggs, PSV moderator and ruling elder; Carla Mavis and Mark Johnson, ruling 

elders; and Justice Ofosuhene, pastor of Columbus, Ramseyer Presbyterian Church and Robert 

Tolar, pastor of Grove City, First Presbyterian Church to 

serve as commissioner to the Assembly. In the months 

leading up to the Assembly, our denomination’s 

magazine, The Outlook, provided a good overview of 

the issues before us, including among many others, a 

potentially significant increase in the per capita 

apportionment for congregations, proposed divestment 

from fossil fuels, a reordering of denominational 

structure, paid parental leave, and denominational 

advocacy for the oppressed and marginalized in our 

local communities and around the world.  

Commissioners to the Assembly and Advisory Delegates (Young Adults, Theological Students, 

Ecumenical Partners and Mission Co-workers) are assigned by computer to one of fourteen 

committees. On each committee, 60 commissioners and advisory delegates read volumes of 

material in preparation for the important business before them and spend hours at the assembly 

in prayerful discernment regarding each overture, before it is amended, approved or disapproved 

to be moved to the full body for action. Comprehensive information on the many actions of the 

223rd General Assembly can be found at https://ga-pcusa.org.  Commissioners are encouraged to 

vote their conscience, not to vote as a representative of any particular constituency.  
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I was assigned to the General Assembly Procedures Committee.  Our 

committee dealt with 23 issues, the majority of which had to do with 

amendments to the Standing Rules of General Assembly. Approving the 

Budget and coming up with a recommendation for GA per capita was 

probably the primary area of discussion.  Discussion of per capita kept us 

in Committee until 1:30 a.m. Saturday morning.  The Committee’s 

recommendation of $8.95 for 2019 and 2020 was approved by the 

Plenary the next morning as one of its final matters of business. I was 

especially impressed with the thoughtful engagement of the Young Adult 

Advisory Delegates, young people between the ages of 17 and 23, 

representing every presbytery, who read all the papers the commissioners 

read, sat in all the committees we sat in, and who led us with wisdom and passion. As one 

YAAD said, “We are not the future of your church; we are the now of our church.”  

One of the first actions of the Assembly is to elect our 

Moderator for the next two years. This year, after four 

ballots in a close race, we elected Co- Moderators Vilmarie 

Cintron-Olivieri and Cindy Kohlman. Cintron-Olivieri, a 

ruling elder and teacher of English as a second language, is 

a native of Puerto Rico and a member of the Presbytery of 

Tropical Florida. Kohlman is Minister of Word and 

Sacrament serving as a mid-council executive in the 

presbyteries of Boston and Northern New England. Their 

election and leadership highlight the important partnership of teaching and ruling elders in the 

PCUSA. Vilmarie’s facility with both English and Spanish, along with one action of my 

committee to provide for translation of materials to and from other languages, were reminders to 

me of the broadening circle of voices that contribute to our denominational discourse. Vilmarie 

and Cindy ran their campaign for the co-moderator position on a platform of gratitude. We have 

much to be grateful for in a denomination that is proclaiming in word and deed, the expansive 

welcome of God and compassionate heart of God for all people.  

Our gathering in St. Louis was not only informed by the 

confluence of rivers flowing through and the narrative of 

western expansion arching over the city, but also by the 

2014 shooting of Michael Brown in nearby Ferguson, 

Missouri. As a denomination, we have felt called to speak 

and act in response to the ongoing injustice of racism and 

poverty and to the epidemic of gun violence in our nation.  
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As part of the Hands and Feet Campaign, championed by 

our Stated Clerk J. Herbert Nelson participants in the 

assembly collected over $50,000 in offering at the 

opening worship service and delivered that offering on 

Tuesday afternoon to the City Justice Center to pay cash 

bail for people being held in jail for minor offenses. 

According to local advocates, “inability to pay cash bail 

has been a driving force in the increase in mass 

incarceration over the last 15 years, resulting in job loss, 

mounting fines and child custody issues.” (Rick Jones, The News, General Assembly 

Newspaper, Day 5, p. 8). While some marched, others participated in an outreach project to feed 

the homeless, and others continued our work in committee. All of this—acts of worship, acts of 

deliberation and discernment, acts of mercy and acts of resistance—are the call of the church in 

this time as we grow to embody a renewed vision of the “Kindom” of God.  

On Saturday afternoon, one week after we gathered for opening worship, we gathered again for 

worship and communion, to be sent out, to share what we had learned and what we had done, to 

live into images that had been set before us and the decisions we had made, to be the Kindom of 

God.  

Streaming through the arching gateway in a bright celestial throng.  

Saints from ages gone before us, lead the joyous banquet song.  

(Draw the Welcome Circle Wider, words by Mary Louise Bringle, commissioned for the 223rd General Assembly of 

the PCUSA)  
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Report from Synod Commissioner  

Report on Meeting to the Synod of the Covenant 

August 3, 2018 

By James Boggs 

The Meeting of the Synod was held at the First Presbyterian Church of 

Maumee, Ohio. The meeting was called to order with prayer at 10 a.m. A quorum 

established, the agenda was adopted, and worship was conducted. 

From 10:20 a.m. to 1:00 p.m. the 1l Presbyteries in our Synod were invited 

to give reports on statistics and events, some reports were given verbally with a 

written outline and a few were presented by Power Point. I made no report for 

Scioto Valley. 

After lunch, reports on the actions of GA were presented. By far the most

 important discussion concerned the final report by the Administrative 

Commission for the Presbytery of Mackinac. This included an extensive "booklet" on 

the process of Conflict Management. The report focused on a division within the 

Coordinating Council of the Mackinac Presbytery, but was presented as a tool for 

resolution of similar problems. That being said, some raised concerns about the 

specific content mentioned in the report (about the Mackinac Presbytery problem), I 

kept a copy of the report to review at a later time. 

Late afternoon reports were given by: 

l . The Stated Clerk of the Synod on the Review of Presbytery Minutes and a 

report from the Ohio Council of Churches. 

2. Treasurer’s Report 

 Committee on the Representation and Inclusiveness — This report was not 

received without some discussion about COR’s inability to keep minutes of their 

meetings. Action of the Synod was challenged by a past Presbytery 

representative to the Synod. 

4. Leadership Committed 

5. Synod Executive 

Nothing was mentioned about the action of GA to form a Commission to review 

the actions of the Synod. 

The meeting was closed in prayer a little after 3:00 p.m. 
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Nominating Committee 

Report from the Nominating Committee 

Slate of Servants to be elected September 18, 2018 

 

Vice Moderator:  Rev. Mark Gauen 

 

Commission for Church Professionals: 

Class of 2021 

Rev. Sarah Juist 

Rev. Liz Wagner  

Rev. Liz Teitz 

 

Commission for Congregational Life 

Class of 2021: 

Rev. Jeff Schooley 

Rev. Dr. Jeri-Lynne Bouterse 

Ruling Elder Natalie Alter 

 

Commission for Nurture and Outreach 

Class of 2021 

Ruling Elder Sharon Franklin 

 

Commission for Presbytery Operations 

Class of 2021 

Ruling Elder Bill Acklin 

 

Coordinating Team  

Ruling Elder Jim Wilson Member-at-Large  
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New Albany Administrative Commission 

Report can be found on the Presbytery Website: www.psvonline.org 
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Commission for Church Professionals 

Report of the Actions and Recommendations of the 

Commission for Church Professionals (CCP) 
 

Class Name E mail MWS/RE Term 

2018 Sarah Juist pastorsarahj@gmail.com MWS 1st 

2018 L. Kae Merold pastorkae@rrohio.com MWS 2nd 

2018 Liz Wagner   1st 

2019 Mathias Akih akigeh@yahoo.com MWS 2nd 

2019 Ann Melick annie@melick.net MWS 1st 

2019 Carol Evans willie.evans25@gmail.co

m 

RE 2nd 

2020 Robert E. 

Martin 

rmartin@athensfpc.org MWS 2nd 

2020 Todd Tracy tddtrcy@gmail.com MWS 2nd 

2020 Deb Russell 740-851-3633 RE 1st 

 

Pursuant to the authority granted by The Book of Order, “Form of Government” 
Chapter 3, (G-3.0307), Presbytery Standing Rule G-1, and Presbytery action, the 

Commission has taken the following actions: 

 

1. Covenants for Temporary Pastoral Service 
a.  Concurred with the request of the session of the First Presbyterian 

Church, Middleport, Ohio, to enter into a contract for temporary part 

time pastoral service with Commissioned Pastor Ann Moody for the 

period of one year. 

b. Concurred with the request of the session of the First Presbyterian 

Church, Mt. Gilead, Ohio to renew the Covenant for Contracted 

Pastoral Services part time with Minister of Word and Sacrament 

Sally Robinson for a period of six (6) months.  

c. Concurred with the request of the session of the First Presbyterian 

Church, Mt. Vernon, Ohio, to enter into a Transitional Pastor 

contract part time with Minister of Word and Sacrament Don 

Hilkerbaumer for a period of one year. 

d. Concurred with the request of the Session of the Prince of Peace 

Presbyterian Church, Pickerington, to enter into a Covenant for 

Contracted Pastoral Services part time with Minister of Word and 

Sacrament Charlotte O’Neil for a period of five (5) months. 

e. Concurred with the session of the session of the Bremen Bethel 

Presbyterian Church of Bremen, Ohio to renew the Stated Supply 

Contract part time with Minister of Word and Sacrament Lawrence 

R. Hoffman for a period of one year. 
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2. Actions Taken on Behalf of Presbytery 

a. Concurred with the request of the congregation of the Prince of Peace 

Presbyterian Church, Pickerington, Ohio to dissolve the pastoral 

relationship with Minister of Word and Sacrament Desiree Youngblood 

effective June 30, 2018. 

b. Concurred with the request of the congregation of First Presbyterian 

Church, Jackson, Ohio, to dissolve the pastoral relationship with 

Minister of Word and Sacrament James Shuman effective August 31, 

2018. 

c. Approved an Investigating Committee appointed by the Moderator 

(Book of Discipline, D-10.0103). 

d. Approved Minimum Compensation Guidelines for 2019 

 

3. Welcome New Ministers of Word an d Sacrament and CP’s 
 

4. First Reading – Sexual Misconduct Policy Revision 

 

5. Announcements 

Church Professionals Retreat 
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DRAFT  

THE PRESBYTERY OF SCIOTO VALLEY 
 

SEXUAL MISCONDUCT POLICY AND PROCEDURE STATEMENT 

(Adopted May 18, 1999 and Amended September 17, 2002, November 18, 
2003, April 18, 2006, and June 8, 2007, and xx/xx/2018) 

 

I. INTRODUCTION 
 

As God who called you is holy, 

be holy yourselves in all your conduct. 
* * * * * 

Tend the flock of God that is your charge, 
not under compulsion but willingly’ 

not for sordid gain but eagerly. 

Do not lord it over those in your charge, 
but be examples to the flock. 

* * * * * 
You know that we who teach 

shall be judged with greater strictness. 

(I Peter 1:15; 5:2; James 3:1, NRSV) 
 

 
The Presbytery of Scioto Valley states its position that when sexual misconduct 
occurs, it is: 

 
➢ an offense against the law of God; 

➢ a dishonoring of the gospel of Jesus Christ; 
➢ a serious breach of the fellowship which the Holy Spirit builds in the church; 
➢ a violation of professional ethics; 

➢ a misuse of the power of position or person; 
➢ in many applicable circumstances, a violation of secular law; 

➢ a violation of the trust of a person seeking the ministry of the church. 
 

 

II. POLICY 
 
It is the policy of the Presbytery of Scioto Valley that all members, non-member 
employees, volunteers, and officers of the Presbytery are to maintain the integrity 

of the ministerial, employment, and professional relationship at all times. Sexual 
misconduct is not only a violation of the principles set forth in Scripture, but also of 

the ministerial, pastoral, employment, and professional relationship. It is never 
permissible or acceptable. Therefore, it is the policy of the Presbytery to address 

immediately and fairly any allegation of sexual misconduct against any employee, 
member or officer of the Presbytery, recognizing the presumption of innocence 
which exists in our system of civil law and church discipline. 
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III.  PURPOSE AND APPLICATION 
The purposes of this policy are: 
 

1. to prevent, and minimize sexual abuse within the Presbytery of Scioto Valley; 
 

2. to safeguard the church’s members, staff, and the community from abuse 
through any form of sexual misconduct; 

 
3. to seek justice by assuring effectiveness of the church’s administrative, 

investigative, and judicial process in determining truth, protecting the 

innocent, and dealing with both the accused and the accuser in a prompt and 
compassionate manner; 

 
4. to promote proper healing of all persons and congregations where sexual 

misconduct has occurred. 

 
This policy is adopted by Presbytery of Scioto Valley for use in its governance, and 

as guidance for its member churches. 
 

IV. DEFINITIONS 
 

Sexual Misconduct is the comprehensive term used in this policy to cover the 
following: 

• Inappropriate sexual conduct may include language, visual contact, 

touching or other behavior judged by the person to be injurious to his or her 

physical or emotional health.   

• Child sexual abuse includes, but is not limited to, any contact or interaction 

between a child (under 18) and an adult when the child is being used for the 

sexual stimulation of the adult person or of a third person. The behavior may 

or may not involve touching. Sexual behavior between a child and an adult is 

always considered forced whether or not consented to by the child.  

• Sexual abuse as defined in the Book of Order: “Sexual abuse of another 

person is any offense involving sexual conduct in relation to (1) any person 

under the age of eighteen years or anyone over the age of eighteen years 

without the mental capacity to consent; or (2) any person when the conduct 

includes force, threat, coercion, intimidation, or misuse of ordered ministry or 

position” (Book of Order, D-10.0401c). 

• Rape or sexual contact by force, threat, intimidation, or coercion 

• Sexual harassment is unwelcome sexual advance, verbal or physical 

conduct, or display of sexually related material when: 

o submission is explicitly or implicitly made a condition of future 

employment, service or care; 

o such conduct could reasonably be expected, because of its content, 

context, or pervasiveness, to affect morale or performance of the 

individual or others involved in the situation; or 

o persons in the work setting claim to find the material offensive. 
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• Sexual malfeasance is defined by the broken trust resulting from sexual 

activities within a professional ministerial relationship that results in misuse 

of office or position arising from the professional ministerial relationship. 

• Misuse of technology includes use of technology that results in sexually 

harassing or abusing another person, including sending and/or receiving 

suggestive messages and images to or from persons with whom one has a 

ministerial relationship. It is never appropriate to view pornography on or 

using church property. When images viewed or sent include a person under 

the age of eighteen, it is considered child abuse and falls under mandatory 

reporting provisions. There is never an expectation of personal privacy when 

using technological equipment owned by a church or church entity or within 

the context of ministry.        

 

 V. PROCEDURE UPON RECEIPT OF A REPORT OF MISCONDUCT 
 
The Presbytery will not ignore allegations of sexual misconduct. Because of the 

serious nature of any allegation of sexual misconduct, any or all of the formal 
procedures of Presbytery and the Book of Order will be invoked. A written statement 
submitted in accordance with D-10.0102 received by any employee or officer of the 

Presbytery must be referred immediately to the Stated Clerk for processing.   
 

For the following procedures to be used, the accused must be a member, non-
member employee, volunteer, or officer of the Presbytery. In such a case, the 
Presbytery declares its intention to deal clearly and fairly with the alleged sexual 

misconduct when experienced by any person while involved in any professional or 
volunteer relationship with the Presbytery. Due to the serious nature of an 

allegation, it cannot be kept in total confidentiality. It will, however, be handled 
with appropriate discretion.  

 
A. Reporting an Incident of Sexual Misconduct 
 

1. Reporting Obligations of Members, Officers and Employees 
 

Ministers of Word and Sacrament, Commissioned Lay Pastors, Ruling Elders and 
Deacons are reminded of their obligations as set forth in the Book of Order (G-
4.0301) to report information they receive regarding alleged sexual misconduct. A 

Minister of Word and Sacrament or Commissioned Lay Pastor who feels an 
obligation to clergy confidentiality must determine whether there is “imminent risk 

of bodily harm,” and report accordingly, unless the victim is a minor or adult lacking 
capacity for consent (see below).  In all cases of clergy confidentiality, the 
counselee shall be urged to self-report. 

 
2.    G-4.0302. Mandatory Reporting of Abuse of a Minor or Adult Lacking       

Capacity for Consent 
  

Any member of this presbytery engaged in ordered ministry, any presbytery 

employee, or any certified Christian educator employed by this presbytery’s 
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congregations, shall report to ecclesiastical and civil legal authorities knowledge of 
harm, or the risk of harm, related to the physical abuse, neglect, and/or sexual 

molestation or abuse of a minor or an adult who lacks mental capacity when (1) 
such information is gained outside of a confidential communication as defined in G-

4.0301, (2) she or he is not bound by an obligation of privileged communication 
under law , or (3) she or he  reasonably believes that there is risk of future physical 
harm or abuse. 

 
In addition, it is the policy of the Presbytery that all members, non-member 

employees, volunteers, and officers of the Presbytery who receive information that 
sexual molestation or abuse of a minor or an adult who lacks mental capacity to 
consent has been committed by any other employee, officer, member or volunteer 

of the Presbytery shall immediately notify local law enforcement and Children’s 
Services officials, as well as the Executive Presbyter and Stated Clerk.  Any 

employee who receives information that sexual molestation, abuse or harassment 
has been committed by any other employee, officer, member or volunteer of the 
Presbytery, regardless of the age of the victim, shall immediately report that 

information in writing to the Executive Presbyter and Stated Clerk. 
 

Whenever a member or officer of the Presbytery has any information suggesting an 
incident of sexual misconduct has occurred, such information shall be report 

immediately in writing to the Stated Clerk. If the allegations involve the Stated 
Clerk the incident shall be reported to the Executive Presbyter, who shall serve as 
acting stated clerk for purposes of carrying out the responsibilities described herein.  

 
3.   Responsibilities of the Stated Clerk 

 
Upon receipt of any allegations of sexual misconduct, the Stated Clerk (or the 
Presbytery Executive acting as the Stated Clerk) shall immediately take all steps 

necessary to cause an investigating committee to be created pursuant to the 
provisions of the Rules of Discipline and the Standing Rules of the Presbytery.  If 

the allegations received allege an offense of sexual abuse toward any person under 
the age of eighteen, or who it is alleged lacked the mental capacity to consent, the 
Stated Clerk shall further report the allegations to the moderator and clerk of the 

Permanent Judicial Commission in order that a determination may be made 
whether the accused should be placed on a leave of absence until resolution of the 

allegations. 
 
When the Stated Clerk receives a written statement of an alleged offense from a 

person who is not a member of the Presbyterian Church (U.S.A.) that contains 
sufficient information to allow investigation and to suggest that an offense has been 

committed, the Stated Clerk shall follow the provisions of D-10.0103, report that an 
offense has been alleged, and refer the statement immediately to an investigating 
committee.  
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In addition, the Stated Clerk shall notify: 
 

1. Insurance carriers to the extent the Presbytery’s insurance policies 
require such notice be given; 

 
2. Appropriate local, state, or federal authorities if the allegations involve 

the abuse of a minor child or other criminal behavior, and the Stated 

Clerk is unable to confirm that such reports have not been made. 
 

 
4.  Responsibilities of Commission on Church Professionals and the 
Commission on Congregational Life 

 
(a) When the Commission on Church Professionals (CCP) and/or the 

Commission on Congregational Life (CCL) receives information of conflict 
within a congregation or session as the result of rumors or the disclosure of 
allegations of sexual misconduct:   

• The CCL, in consultation with the Executive Presbyter, should contact the 
pastor and session and/or congregation (if a congregation is involved) in 

order to determine what resources are necessary to meet the session or 
congregation’s needs.   

• A representative (s) from CCL should make clear that it is not an 
investigating committee.  Any person who indicates that they have 
evidence or information regarding an alleged offense should be referred to 

the Stated Clerk.   
• CCL should seek to ensure that all involved understand the disciplinary 

process and the Presbytery’s Sexual Misconduct Policy.   
• They further should seek to ascertain whether conflict exists within the 

session or congregation and develop a plan for addressing such conflict to  

the extent possible while the disciplinary process proceeds.   
• If the accused seeks pastoral care, representation or assistance, he or she 

should be referred to the Executive Presbyter and/or CCP.  
 

(b) When an alleged victim requests pastoral or counseling assistance from 

the Presbytery:   

• CCP and/or the Executive Presbyter should evaluate how pastoral or 

counseling services can best be provided to the alleged victim, and 
his/her family. 
 

(c) When a Minister of Word and Sacrament agrees to or is placed on a leave 
of   absence during the pendency of charges of sexual misconduct:   

  
• CCL and/or the Executive Presbyter should contact the session in order to 

determine what resources are necessary to meet the session and 

congregation’s needs. CCL should seek to ensure that the short and 

middle term pastoral needs of the congregation are filled.   
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• CCL should further seek to ascertain whether conflict exists within the 

session or congregation and develop a plan for addressing such conflict to 

the extent possible while the disciplinary process and leave of absence 

proceeds.   

 
(d) When a Minister of Word and Sacrament renounces jurisdiction or dies 

while charges of sexual misconduct are pending:  

• CCL should contact the session in order to determine what resources are 

necessary to meet the session and congregation’s needs.   
• CCP or CCL, in consultation with the Executive Presbyter, should seek to 

contact the accuser and/or alleged victims and family and determine what 

resources are necessary to meet their needs (e.g. referral to counseling, 
advocacy) for as long as necessary.  

• If CCP or CCL determines that further information gathering is necessary 
to secure the healing of the congregation or alleged victims, it may 
engage in such information gathering or recommend that the Presbytery 

appoint an administrative commission to gather such information, but 
shall make clear to all that the purpose of such information gathering is to 

secure the resolution of conflict and healing of the congregation and 
victims, and not to determine the guilt of the accused.  

. 

5. Record Keeping 
 

CCP and CCL shall keep careful records of their proceedings, including accounts of 
actions, minutes of deliberations, and conversations with all affected persons, 
copies of the initial report, correspondence, and copies of reports to the governing 

body or entity. They will maintain the records until the matter has been resolved. At 
that time, the records shall be forwarded to the Stated Clerk where they will be 

marked “confidential” and securely stored. There shall be no separate or duplicate 
records kept of the material that has been turned over to the governing body as a 
result of CCP or CCL work. 

 
 

 
 

VII. UPDATING SEXUAL MISCONDUCT POLICY AND PROCEDURE 

STATEMENT 
 

Annually, the Commission on Church Professionals, in consultation with the 
Commission on Congregational Life shall designate a task force to see that this Policy 
and Procedure Statement is in compliance with all constitutional requirements of the 

Presbyterian Church (U.S.A.), and all requirements of the laws of the State of Ohio. 
Any necessary changes shall be reported to CCP for submission to the Presbytery for 

approval. 
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Acknowledgement of Receipt of PSV Sexual Misconduct Policy and Procedure 
Statement 

 
 

I hereby acknowledge that I have received a copy of “The Presbytery of Scioto Valley 
Sexual Misconduct and Procedure Statement,” last amended by the Presbytery xxxx 
xx.  2018 

 
 

 
Signature:   
 

 
Printed Name: 

  
 
Date:   
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The Presbytery of Scioto Valley 

Budget and Planning Information 

 

2019 Minimum Compensation Guidelines 

 (approved by CCP on behalf of Presbytery, September 10, 2018) 
  
Full Time Ministers:    Cash and Salary Housing/Utilities   $49,300*  

      Automobile Reimbursement    IRS Rate†  

      Pension/Medical/Disability    37 % of Total Salary+  

      Continuing Education Allowance  $1,500  

      Annual Study Leave      2 Weeks  

      Annual Vacation        4 Weeks  

 Professional Expenses $500 

      *  This represents the cost of living increase over 2018.  

† The IRS Rate  

+  The Board of Pensions dues for installed and transitional pastors is 11% pension, 1% 

disability,  

25% medical. (See www.pensions.org)  

  

Commissioned Ruling Elders (CRE): The minimum salary and housing terms for 

a fulltime CRE is 80% of the above rate, or $39,440.  

Certified Church Educators: The minimum salary and housing terms for certified 
church educators is the same as for ministers.  

Transitional Pastors: The minimum salary and housing terms for transitional 

pastors is 90% of amount of the pastor who has just left, but not less than the 
presbytery minimum.  

Full-time and Part-time Positions: A full-time position constitutes a range of 40-

48 hours/week. Part-time positions of any kind are pro-rated (see Board of 

Pensions(BOP) for minimum participation salary). 

Session Moderators: The honorarium for session moderators is $50, plus 
mileage (IRS rate).  

Presiding at the Lord’s Supper (if not preaching): $50, plus mileage at the IRS 

rate. 

Pulpit Supply: The honorarium for pulpit supply is $150 for one service, or $200 

for two services, plus mileage at the IRS rate.  

Contract Pastor Service: The contract rate for pastoral care services if not 

preaching is $50 an hour (including travel time) plus mileage at the IRS rate.  
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Commission for Congregational Life 

Report of the Actions and Recommendations of the 
 Commission for Congregational Life (CCL) 

 

Class Name  MWS/
RE 

Term 

2018 Jeff Schooley fpcjeff82@gmail.com MWS 1st 

2018 Jeri-Lynne Bouterse jl@bouterse.com MWS 1st 

2018 Natalie Alter Natalie.alter@dla.mil RE 1st 

2019 Allison Bauer revatbauer@yahoo.com MWS 1st 

2019 Marquell Segelken dsegelke@columbusrr.com RE 1st 

2019 Tom Rice trice@worthingtonpresbyterian.com MWS 1st 

2020 Bob Armstrong bob@hilliardpres.org MWS 2nd 

2020 Mark Johnson  maj@prismnet.com RE 1st 

2020 Charlotte O'Neil revcharlotte@sbcglobal.net MWS  2nd 

 

Pursuant to the authority granted by The Book of Order, “Form of Government” 

Chapter 3, (G-3.0307), Presbytery Standing Rule G-1, and Presbytery action, the 

Commission has taken the following actions: 

 

1. Announcements 
 

2. First Reading – Gracious Separation Agreement policy 
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PRESBYTERY OF SCIOTO VALLEY 

Commission for Congregational Life 

 

POLICY FOR GRACIOUS SEPARATION OF CONGREGATIONS 

FROM THE PRESBYTERY OF SCIOTO VALLEY 

Approved by the Presbytery 

November 15, 2011 

Addendum Added May 15, 2012 

Revised September 5, 2018 

 

Introduction 
As Christians, as the Church, we embody Christ in the here and now. We celebrate 
Christ’s resurrection. We rejoice in the living, Triune God. Our hands, our hearts, 

our minds, and our spirits become the vessels, the instruments, that God calls and 
uses to share God’s blessings and love with each other and the whole of creation. 

“On the contrary, the members of the body that seem to be weaker are 
indispensable and those members of the body that we think less honorable 
we clothe with greater honor, and our less respectable members are treated 

with greater respect; whereas our more respectable members do not need 
this. But God has so arranged the body, giving the greater honor to the 

inferior member that there may be no dissension with the body, but the 
members may have the same care for one another. If one member suffers, 
all suffer together with it; if one member is honored, all rejoice together with 

it. Now you are the body of Christ and individually members of it.” (1 Cor. 
12:22-27) 

“Now there are varieties of gifts, but the same Spirit, and there are varieties 
of services, but the same Lord; and there are varieties of activities, but is the 

same God who activates all of them in everyone. To each is given the 
manifestation of the Spirit for the common good.” (1 Cor. 12:4-7) 

When disagreement, sometimes vehement, pulls at the community, God is still with 

us. As God’s children, we are gathered up and asked to extend forgiveness and 
strive for reconciliation. We are to share with one another the gift of grace, which 

we have been so generously and freely given. We are to turn the other cheek. The 
merciful and the peacemakers will be and are blessed. 

We, individually and corporately, stand in the need of grace. Differences that are 
untended can become chasms that divide us. As Presbyterians, we have struggled 
for decades with certain theological and biblical teachings, and we realize that 
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persons of strong faith and understanding can differ in their understandings of 
Scripture and in ministry practice. These differences can divide us. We hope that 

what we hold in common—namely, faith in the living God, Father, Son, and Spirit; 
Creator, Redeemer, and Sustainer; a deep and rich shared history; and a dedication 

to the great ends of the church—will sustain us in communion with one another. We 
have much to learn from one another. The Spirit is always at work within us, calling 
us to listen in all humility to one another. We fervently pray to sustain the 

connectional nature of the faith community called the Presbyterian Church (U.S.A.). 
“With God, all things are possible.” (Matthew 19:26) 

If a congregation of the Presbyterian Church (U.S.A.) desires to leave the 
denomination, God weeps for and with us as the body of Christ. The body’s gifts are 

separated from each other; both the congregation and the denomination suffer the 
loss. To reconcile and to heal is our deepest hope and prayer. 

Being members of the Presbyterian Church (U.S.A.) and brothers and sisters in 

Christ, we are called to reconciliation and unity. A congregation’s request to 
separate from a presbytery and denomination is of great import and must be 

considered with compassion, thoughtfulness, and prayer. Our hope is that there 
may be a way to continue together. We in the Presbytery of Scioto Valley stand 
with open hands and hearts, always ready to seek a path to reconciliation. 

Together, we are the body of Christ; we are God’s Church; we are the instruments 
of the Holy Spirit. As a presbytery, we pray for unity, but commit ourselves to 

working with our congregations through any separation in the name of the God, 
who so graciously loves us and gives the gift of life to us as a denomination, as 

churches, and as individuals. 

Gracious separation requires mutual good faith and recognition of the constitutional 
principles that bind a congregation to its presbytery. Taking unilateral actions to 

separate a congregation from its presbytery violates an officer’s ordination vows 
and is inconsistent with the invocation of this policy. All actions of members, 

sessions, and presbyteries shall conform to the Constitution of the Presbyterian 
Church (U.S.A.). Accordingly, nothing in this document attempts to limit or 
supersede the Constitution. The Book of Order provides the guiding principles under 

which we operate. 

Guiding Principles 
• Our denomination is a connectional church. The particular congregations of 

the Presbyterian Church (U.S.A.) wherever they are, taken collectively, 
constitute one church, called the church. [F-3.0201] 

• Powers not mentioned in the Constitution are reserved to the presbyteries. 
[F-3.0209] 

• Presbyteries have the authority to divide, dismiss, or dissolve congregations. 
[G-3.0303] 
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• The presbytery can dismiss a congregation only to another Reformed body. 
According to Item 07-13, approved by the 218th General Assembly (2008), 

the dismissing presbytery must determine that the organization of the 
receiving presbytery is conformed to the doctrines and order of the 

Presbyterian Church (U.S.A.). The presbytery may not delegate this task. 
Presbyteries should consider such questions as whether the receiving 
presbytery is 

• doctrinally consistent with the essentials of Reformed theology as 
understood by the presbytery; 

• governed by a polity that is consistent in form and structure with that 

of the Presbyterian Church (U.S.A); 

• of sufficient permanence to offer reasonable assurance that the 
congregation is not being dismissed to de facto independence. 

• When a congregation is interested in exploring dismissal to another Reformed 
body, there is often a division in the congregation that may have developed 

over a period of years. The Book of Order addresses the issue of the property 
of a congregation in schism: 

If there is a schism within the membership of a congregation and the 

presbytery is unable to effect a reconciliation or a division into 
separate congregations within the Presbyterian Church (U.S.A.), the 

presbytery shall determine if one of the factions is entitled to the 
property because it is identified by the presbytery as the true church 
within the Presbyterian Church (U.S.A.). This determination does not 

depend upon which faction received the majority vote within the 
congregation at the time of the schism. [G-4.0207] 

• Before considering dismissal, the presbytery must determine whether 

a loyalist faction exists that is “sufficient in [number] and dedication to 
continue a church in its connectional relationship within this 

denomination.” (Strong and Bagby v Synod of Mid-South, PCUS, 1976, 
pp. 92-99) 

• “Furthermore, the assumption that only loyalist minorities of directly 

affected congregations have interests requiring protection in this 
context is also wide of the mark.” (Strong and Bagby v Synod of Mid-
South, PCUS, 1976, pp. 92-99) 

• All church property is held in trust for the use and benefit of the Presbyterian 
Church (U.S.A.) (the Trust Clause). [G-4.0203] 

• The Trust Clause “requires an individual determination of the facts and 
circumstances related to dismissal of any church rather than a set 
formula.” (NYC Presbytery v. McGee et al, GA PJC 221-08, 2014) 

• When considering dismissal, “an ‘individual assessment and valuation 
of the church’s unique situation, finances, history, spiritual needs and 
financial needs’” is required. (NYC Presbytery v. McGee et al, GA PJC 

221-08, 2014) 



39 

 

• When considering dismissal, the witness of the Presbyterian Church 
(U.S.A.) in the community must be considered. The presbytery may 

choose to retain the property for the use and benefit of the 
Presbyterian Church (U.S.A.) and its continuing ministry in the 

community. 

• A congregation must have written permission from the presbytery 

• To sell or encumber any of its property. 

• To lease any property for more than five years. [G-4.0206] 

• It is the duty of the presbytery, each congregation, and each Presbyterian to 
follow the biblical model of conciliation and mediation rather than seek 

judicial solutions to church disagreements. [D-1.0103] 

Additional Guidance 
Presbyteries are required to consider questions concerning church property in light 

of the unique circumstances of each situation. They are called to use good 
judgment and all appropriate resources to the glory of God. 

• All property (including real and personal property, accounts, and 
investments) held by congregations or by the presbytery is held in trust for 

the use and benefit of the Presbyterian Church (U.S.A.). The presbytery 
cannot ignore, abdicate, or delegate its stewardship responsibilities. The 
presbytery has the sole discretion to determine the terms and conditions of 

dismissal, should that be necessary. 

• A congregation that seeks to utilize this policy acknowledges that it is subject 

to the Constitution of the Presbyterian Church (U.S.A.), including the Trust 
Clause, unless and until it is dismissed by the presbytery. 

• Any attempt to modify a congregation’s articles of incorporation, bylaws, 
regulations, or deeds to facilitate actions that are contrary to the Constitution 
shall disqualify a congregation from using this policy to gain dismissal to 

another Reformed body. 

• Neither a session nor a congregation may act unilaterally to separate from 

the presbytery or the denomination. Yet, the Constitution allows a proper 
request to explore dismissal. Any actions taken by a session or congregation 
to vote to withdraw from the Presbyterian Church (U.S.A.) are out of order 

unless requested by the presbytery. Although a congregation or session may 
engage in a discernment process to determine whether its members wish to 

discuss requesting dismissal to another Reformed body, such discernment 
must be accompanied by a clear communication that neither the session nor 

the congregation may act unilaterally to separate from the presbytery or the 
denomination. If a session determines that a significant portion of the 
congregation is interested in further exploring dismissal, the presbytery shall 

be advised and shall be permitted to participate in the discernment process 
from that point forward. 
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• Only the presbytery has the authority to dismiss one of its congregations to 
another Reformed body. The presbytery will not dismiss a congregation to a 

Reformed body that does not acknowledge that only the presbytery has the 
power to dismiss a congregation to it. 

• Before any actions are considered, the presbytery must consult with the 
leadership and membership of the congregation and assist in presenting 

information that is true, fair, and balanced. 

• In the case of a schism within the congregation, the presbytery may consider 
dividing the congregation. This division would allow one of the resulting 

congregations to remain a congregation of the Presbyterian Church (U.S.A.) 
and the other one to be dismissed to another Reformed body. An appropriate 

division of property would be part of the plan for dividing the congregation. 

• It is the responsibility of everyone to seek a peaceful resolution of all 

differences and to achieve reconciliation where possible. These actions 
further the six “Great Ends of the Church” [F-1.0304]. Civil litigation will be 
avoided unless it is deemed to be the only way to defend the Constitution. 

Process 
When the session of a congregation notifies the Commission for Congregational Life 
or the executive presbyter that the congregation is experiencing schism or is in a 

state of dissatisfaction so that it is considering separation from the Presbyterian 
Church (U.S.A.), the Presbytery of Scioto Valley (the Presbytery) will take the 

following actions: 

1. At the request of the Commission for Congregational Life and with the 
approval of the Presbytery, the moderator of the Presbytery will appoint an 

administrative commission to work with the congregation. The commission 
will be charged 

a. to establish communication with the staff and the congregation, 

b. to establish communication with other parties having a stake in the future 
of the congregation, 

c. to work to understand the congregation’s concerns and actions, and 

d. to make any recommendations that it deems necessary to the Presbytery 
for further action. 

2. Powers granted to the administrative commission, unless otherwise specified, 

include the authority 

a. to convene boards and committees of the congregation, including its 

session; 

b. to interview pastors, staff, leaders, and members of the congregation; 

c. to interview other parties having a stake in the future of the 
congregation; 

d. to review pertinent church records; 
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e. to call congregational meetings and to provide a moderator and clerk for 
such meetings; 

f. to recommend to the Presbytery any action concerning the division or 
dissolution of the congregation or the dismissal of the congregation to 
another Reformed body and to recommend an appropriate disposition of 

all property that the congregation holds in trust for the Presbyterian 
Church (U.S.A.); and 

g. to request other powers, as necessary. 

3. The commission shall have the authority to consult with presbytery, synod, 
and General Assembly staff. It may retain legal counsel and consult with 

appropriate committees and commissions of the Presbytery in order to do its 
work. 

4. Failure of a congregation, session, or pastor to cooperate fully with the 
administrative commission shall constitute a rejection of the process of 

gracious separation. 

5. The commission will usually complete its job in nine months but may petition 
the Presbytery for additional time. 

Dismissing a Congregation 

If the Presbytery determines that it will dismiss a congregation to another 

Reformed body, it must determine the disposition of the property (real and 
personal) that the congregation holds in trust for the Presbyterian Church (U.S.A.). 

If the Presbytery has determined that the congregation is in schism and has divided 
the congregation with the intent of dismissing one of the resulting congregations to 
another Reformed body, the plan for dividing the congregation will include the 

details of how to divide the property.  

When no viable “true church within the Presbyterian Church (U.S.A.)” [G-4.0207] or 

continuing ministry of the Presbyterian Church (U.S.A.) in the community exists, 
the departing congregation will be dismissed with the property that it holds in trust 

for the Presbyterian Church (U.S.A.), subject to the following conditions: 

• The Trust Clause requires all property (including personal property, accounts, 
and investments held by a congregation) to be for the “use and benefit of the 

Presbyterian Church (U.S.A.).” The Presbytery is bound by this requirement. 
Yet, the departing congregation may be overly burdened by paying the 

Presbyterian Church (U.S.A.) full compensation for the value of the property. 
In this case, a lesser payment may be appropriate to allow the departing 
congregation to continue its ministries and missions without undue hardship. 

• The Presbytery desires to act graciously toward the departing congregation 
as it balances various, sometimes conflicting, interests and responsibilities. 

When the departing congregation will be dismissed with property, the 
administrative commission will negotiate clear and specific terms. The terms 
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of the agreement will tangibly recognize the congregation’s and Presbytery’s 
history of ministry together and will bless one another for their future 

ministries. 

Although every case must be assessed individually, these guidelines will help the 

administrative commission during its assessment: 

• Because congregational records are property of the denomination, the 

records will be brought up-to-date and relinquished to the Presbytery to be 
reviewed and retained. 

• Consideration will be given to any denominational grants made to the 

congregation, either to plant the congregation or to further its mission and 
ministry. 

• Denominational loans will be repaid prior to release. 

• If the congregation is not current in its payments of per capita, it will 

reimburse the Presbytery for the per capita that the Presbytery paid on its 
behalf to the Synod of the Covenant and the Presbyterian Church (U.S.A.) 
within the last five years. 

• Subject to all the previous conditions regarding the terms of the property 
agreement (including the desire to avoid undue hardship), the following 

absolute minimums will apply: 

• 5 times the current years assessed per capita 

• 5% of total assets (cash, investments, property, and equipment) 

• 20% of the prior year’s actual offerings 

The setting of such minimum terms shall not be interpreted as a standard for 
compensation upon dismissal and shall in no way relieve the Presbytery from 

its constitutional obligation to assess reasonable compensation for property 
held in trust. 

• Reasonable terms of payment will be negotiated (such as being paid over 

three years with a five-year maximum). Those terms must ensure that the 
departing congregation’s payment is properly secured prior to its departure. 

• Dismissal will only be made to another Reformed body that recognizes that 
only the Presbytery can authorize dismissal of a congregation from the 

Presbyterian Church (U.S.A.).  Past actions by a Reformed body in receiving 
a congregation not properly dismissed by the Presbytery will preclude 
dismissal to that body absent acts of repentance and compensation by such a 

Reformed body. 

When determining the terms under which it will approve dismissing a congregation 

to another Reformed body, these minimums in no way bind the Presbytery or 
attempt to supersede its constitutional obligation to assess the full value of the 
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assets, real and personal, held by the congregation in trust for the Presbyterian 
Church (U.S.A.). 

Conclusion 

It is the goal of this policy and of the Presbytery to work with its constituent 

congregations in peace for the glory of God. 

“Where two or three come together in my name, there am I with them.” 

– Matthew 18:20 
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Commission for Nurture and Outreach 

Report on the Actions and Recommendations of the 

Commission for Nurture and Outreach (CNO) 

 

Class Name E mail MWS/RE Term 

2018 Les Sauer lessauer@hotmail.com MWS 1st 

2018 Anne Marshall annecsmarshall@gmail.com MWS 1st 

2018 Susan Imel  susanimel1@gmail.com RE 2nd 

2018 Rebecca Tollefson    rtollefson@ohcouncilchs.org MWS NA 

2019 Kathie Bubb kathibubb@gmail.com RE 2nd 

2019 Steve Brand  firstnewark@gmail.com MWS 2nd 

2019 Joel Esala  circlevillepastor@gmail.com MWS 1st 

2020 Peter Galbraith  pcgalbraith@gmail.com MWS 2nd 

2020 Mary Gause  mgause@overbrookchurch.org MWS 1st 

2020 Brian Edwards bedwards@worthingtonpresbyterian
.com 

RE 1st 

 

Pursuant to the authority granted by The Book of Order, “Form of Government” 

Chapter 3, (G-3.0307), Presbytery Standing Rule G-1, and Presbytery action, the 

Commission has taken the following actions: 

 

1. Announcements -- Mary Gause 
a. Older Adult Regional Event –  

October 12, 2018 – Worthington Presbyterian Church 

b. Youth Ministries 
Triennium – July 16-20, 2019 – Purdue University 

Fall Youth Rally – September 30 – Mifflin Presbyterian Church 
Winter Retreat – February 22-24 

c. Peacemaking Resources 
d. Westside Urban Ministries Coat Drive 
e. Joy Gift Offering to be received at November presbytery meeting 
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Peace & Global Witness Special Offering, October 7, 2018  

  

A complete listing of all resources (including suggested Minutes for Mission, a 
sample Sermon, and downloadable Bulletin Covers in PDF) -- with links to each:  
  

http://specialofferings.pcusa.org/peace-global.html   

  

Use these resources for promoting the Peace & Global Witness Offering in your church. 

Documents will open in a new tab when clicked.   

  

To order resources directly or to check your congregation's standing order, call  

Presbyterian Publishing at (800) 533-4371 or email customer_service@presbypub.com.  

  

  

“A Season of Peace” study resources (children and adults):  
  

https://www.presbyterianmission.org/ministries/peacemaking/season-peace/   

  

      About the 2018 Season of Peace  

Welcome to the 2018 Season of Peace! This five-week pilgrimage is designed to 
deepen the pursuit of peace for congregations, small groups, families, and individuals. 
Through daily “Path of Peace” reflections, “Peace Cards” for children and families, Bible 
and book studies for adults, children’s curriculum, an intergenerational peace fair, and 
other downloadable resources, Presbyterians are invited to define and deepen their 
calling as peacemakers. This season is a time of encouragement, challenge, inspiration, 
and education.   

While these resources are designed to culminate in the Peace & Global Witness 
Offering, they are appropriate for any time of the year. This year’s theme returns to a 
text that the Presbyterian Peacemaking Program has used for a number of years to 
guide its work. It is the concluding hope of the second letter to the Thessalonians: “May 
the God of peace grant you peace at all times in all ways.” (2 Thessalonians 3:16) It is 
our hope that you will be enriched, renewed and enlivened in all the times and ways of 
your peacemaking and global witness.  
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Commission for Presbytery Operations 

Report on the Actions and Recommendations of the 

Commission for Presbytery Operations (CPO) 

 

Class Name E  mail MWS/RE Term 

2018 William C. Acklin  wacklin@windstream.net RE 1st 

2018 Bill Lucas  lucasb766@aol.com RE 1st 

2018 Preston S. Shealy Boulevardpastor@aol.com MWS 2nd 

2019 Bob Gustafson gustafson15@gmail.com RE 2nd 

2019 Kristin Schutte pastorkristin06@yahoo.com MWS 2nd 

2019 Karen Zent kmzent@aol.com RE 1st 

2020 Sydney V. Jackson  skipjackson@indianolapres.org MWS 2nd 

2020 Roger Au rogerau@aol.com MWS 2nd 

2020 Jim Hamilton Jim.Hamilton55@gmail.com RE 1st 

 

Pursuant to the authority granted by The Book of Order, “Form of Government” 

Chapter 3, (G-3.0307), Presbytery Standing Rule G-1, and Presbytery action, the 

Commission has taken the following actions: 

1. Report on Actions Taken on Behalf of Presbytery 

a. Approved sale of rental property by First Presbyterian Church, Lancaster 

b. Approved a PLP loan for the Groveport Presbyterian Church 

c. Approved extending the loan on the Home Road property for a period of 

one year. 

d. Received and approved the 2017 audit 
 

2. Second Reading – Policy on Sale of Church Property 
 

3. Report on 2017 Audit 
 

4. First Reading –2019 Budget 

 

5. Report on 2019 Per Capita 
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Treasurer’s Report 
 

Reports are located on the Presbytery Website: www.psvonline.org 

August 2018 

 Consolidated Balance Sheet 

 Detailed Balance Sheet 

 Consolidated Fund Activity Report 

 Treasurer’s Report for Operating Fund 

 Congregation Mission Giving and Per Capita Report 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.psvonline.org/
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Policy on Sale of Church Property  

Adapted by Scioto Valley Presbytery, xxxxxxx xx, 2018 

 

 [Responsibility of Commission for Presbytery Operations] 

 

1)Rationale 

 

“The property of the Presbyterian Church (U.S.A.), of its councils and entities, and 

of its congregations, is a tool for the accomplishment of the mission of Jesus Christ 

in the world” (Book of Order (BoO) G-4.02).  “All property held by or for a 

congregation, a presbytery,…is held in trust nevertheless for the use and benefit of 

the Presbyterian Church (U.S.A.)” (BoO G-4.0203)  and “whenever a congregation 

is formally dissolved by the presbytery, or has become extinct..” such property 

“may be sold or disposed of as the presbytery may direct…” (BoO G4-02.05).  

Furthermore “a congregation shall not sell, mortgage, or otherwise encumber any 

of its real property and it shall not acquire real property…without written permission 

of the presbytery…” (BoO G-4.0206).  However, the Book of Order lacks guidance 

to Presbyteries regarding the use of funds by churches from sale of property when 

the church remains in operation, other than the application of G-4.0203 to all 

assets of a congregation.  The purpose of this policy is to guide the Presbytery of 

Scioto Valley (PSV) with regard to the use of funds from the sale of church property 

by a continuing congregation. 

 

1)  Conditions for Approval 

 

If a congregation is NOT formally dissolving or become extinct, a Plan for Sale of 

any property including a Plan for Utilization of the Funds from the sale must be 

presented to and approved by the Commission for Presbytery Operations (CPO) 

prior to proceeding with any sale.  Conditions for approval of a plan include: 

a)  funds generated from the sale must be placed in a separately identifiable 

account, separate from other funds of the church.  This must allow for the 

accounting for all income and expenditures for this account. 

b)  A plan must be in place for utilization of the funds consistent with the 

mission of the church.  This may include: 

i) Reinvestment in real property to support the current and future mission of 

the church 
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 ii)  Support of normal, non-personnel operating expenses of the church (i.e. 

worship space or other program rental, maintenance or improvement of other 

real estate) 

 iii)  Ministry or mission(s) of or designated by the church and endorsed by 

Presbytery. 

 

2) Reporting 

 

Churches establishing such funds shall report annually, to CPO through the 

Treasurer of the Presbytery, regarding income and expenses for the fund until such 

time as the fund is dissipated.   

 

3) If following the establishment of such a fund, the congregation is formally 

dissolved by the Presbytery or becomes extinct, the fund shall become property 
of the Presbytery.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


