
 

 

CAMPUS PASTOR POSITION DESCRIPTION 

GRACE CHURCH 
      

Reports to: Operations Director 

 

PURPOSE OF MINISTRY:  Launch a growing, thriving campus of Grace Church that develops all 

people into fully devoted followers of Christ.  

QUALIFICATIONS: 

1. Presents an ongoing, biblically-centered lifestyle in accordance with the code of conduct 

and general beliefs of Grace Church. 

2. Demonstrates a personal commitment to making disciples who make disciples and a strong 

concern for those who are without a relationship with Jesus.   

3. Active member in good standing of Grace Church.   

4. Supports the doctrine, (Statement of Faith – Bylaws Article 2.01-.04) mission, values, vision and 

strategy of Grace Church.   

5. Meets qualifications for elder found in 1 Timothy 3:1-7, Titus 1:6-9 and 1 Peter 5:1-3.  

DESCRIPTION:  

1. Demonstrates the ability to dream big, and be a strong leader to carry out the vision and 

mission of Grace Church. Alignment with the church vision and chemistry with the Directional 

Leadership Team, supervisor and other campuses will be of utmost importance. 

2. Drive to be relevant within the community, setting a weekly goal of contacts with 

unchurched individuals. 

3. Demonstrates growth to teach on a regular basis. Offering biblically accurate, culturally 

relevant, life application teaching in weekend services, groups and electives as assigned. 

4. Helps decide the location of the campus they will oversee. 

5. Invites, equips, develops and casts vision for a launch team. Continuing to develop teams 

will be key to campus success. 

6. Possesses ability to oversee campus budget and develop stewardship and generosity. 

7. Perform ministerial functions such as (but not limited to) devotions, prayer, sharing the gospel 

and relevant life application biblical teaching.  

8. Actively engages in any and all meetings and assigned roles or all-church events or 

initiatives.   

9. Provides pastoral care through counseling, discipleship opportunities and personal care 

follow-ups when appropriate (calls, messages, hospital visitations, etc.). 

10. Assumes other responsibilities as assigned. 

TIME COMMITMENT: 

 Full-time salary position with benefits. 

 

TRAINING OPPORTUNITIES: 

 As available and needed. 


