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Daily tasks at work may require alertness, concentration, and accurate 
reflexes. When these qualities are impaired due to drug or alcohol use then 
incidents may occur or there may be a disruption in the accuracy and 
efficiency of work. Substance abuse among employees can threaten public 
safety, impair job performance and lead to an increase in job-related 
injuries and incidents.

Drug and alcohol use that may affect job attendance and performance:

• drug use or alcohol consumption before the work shift or during the 
workday

• prescription drug abuse, excessive alcohol consumption or illegal drug 
use during non-work hours that cause side effects that last into the 
workday

Alcohol is a sedative that can impair a person’s judgement, thinking ability, 
and coordination to some degree. Employees under the influence of 
alcohol may experience poor concentration, carelessness, errors in 
judgement or may engage in unnecessary risk-taking behavior. Even if an 
employee is not consuming alcohol during work hours, hangovers from 
drinking can still negatively affect work performance.

➢ Worker productivity can be affected by 
excessive alcohol consumption or drug use as 
it may lead to more frequent absenteeism, 
job turnover and presenteeism.

➢ Workers who are skipping work due to 
substance dependency are more likely to 
experience workplace conflict with 
supervisors or peers.

➢ Employees who suffer from drug or alcohol 
dependency are nearly three times more 
likely to either cause or personally 
experience an injury-related absence from 
work.
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COPYRIGHT AND DISCLAIMER
This material is the copyrighted property of Weeklysafety.com, LLC. Purchase of this material from Weeklysafety.com, LLC grants the owner the right to
use this material for workplace safety and education purposes only. Use of this material for any other purpose, particularly commercial use, is
prohibited. This material, including the photos, may not be resold. Weeklysafety.com, LLC does not warrant or assume any legal liability or responsibility
for the accuracy, completeness, or usefulness of any information, apparatus, product, or process disclosed in these materials. Photos shown in this
presentation may depict situations that are not in compliance with applicable Occupational Safety and Health Administration (OSHA) safety
requirements. These materials are meant for informational purposes only and it is not the intent of Weeklysafety.com, LLC to provide compliance-based
training. The intent is more to address hazard awareness in the construction and related industries, and to recognize the potential hazards present in
many workplaces. These materials are intended to discuss Federal Regulations only, as individual State requirements may be more stringent. Many
states operate their own state OSHA and may have standards that are different from information presented in this training. It is the responsibility of the
employer and its employees to comply with all pertinent OSHA safety rules and regulations in the jurisdiction in which they work.
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For more information on this weekly safety topic, other topics that are available and the full list of
FAQs please visit www.weeklysafety.com or email safety@weeklysafety.com.
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As a worker, you have the responsibility to

• know where to find and understand the organization’s drug and alcohol 
use policy.

• understand the negative consequences that may affect employment if an 
employee is found to be under the influence of drugs or alcohol.

• set a good example for others.
• seek help if you or your co-worker(s) need it.
• notify management if you observe use of or impairment from drugs or 

alcohol that could threaten the health and safety of employees.
• acknowledge and understand that impairment of any kind is unsafe.

Problems that may occur at work because of drug or alcohol use:

• exhaustion, drowsiness, sleeping on the job
• tardiness, absenteeism
• poor decision making, difficulty problem-solving
• difficulty concentrating or staying alert
• impaired coordination, slow reaction time
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