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Job Hazard Analysis (JHA) is a
way to help workers focus on
accident prevention by writing
down the steps, possible
hazards, and controls for any
specific job. A job hazard
analysis can help workers and
their supervisors find hazards
before they turn into accidents.

Job Hazard Analysis is
sometimes called by different
names including:
 Pre-Task Hazard Analysis
 Job Task Analysis
 Pre-Job Plans
 Job Safety Analysis (JSA)
 Pre-Task Planning
 Safety Task Analysis

This topic is designed to help
introduce the reason why it is
important to use JHAs as part
of your safety program.
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OSHA Standard Section 5(a)(1) Each employer shall furnish to each of his
employees employment and a place of employment which are free from
recognized hazards that are causing or likely to cause death or serious
physical harm to his employees.

(*1)
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 A specific work task can be separated into a
series of simple steps. For each step hazards
should be identified.

 A job hazard analysis is an exercise in detective
work. The goal is to discover the following:

 What can go wrong?

 How can injuries happen?

 What would cause an accident to happen?

 How likely is it that the hazard will occur?

SITE SAFETY || Job Hazard Analysis (JHA)
Volume 2 Issue 9

Image from the scene of a fatal incident when a
33 year old fell 8 feet from his step ladder. (*2)
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 As steps required to complete a job or task are identified it is important to think about the types
of hazards. Consider these common types of hazards and be sure they are included in the JHA:
 Struck Against
 Struck By
 Contact With
 Contact By
 Caught In
 Caught On
 Caught Between
 Fall - Same Level
 Fall to Below
 Overexertion
 Exposure
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It is important for workers to recognize the possible hazards for each
specific step of the JHA. (*4, 5)

More examples of tasks or hazards that lead to accidents include:

 Working at heights, slippery surfaces, exposed moving machinery
parts, fires, explosion, noise, electricity, toxic emissions, corrosive
chemicals, low oxygen, repetitive tasks, heavy lifting, overhead work,
rigging activities, use of heavy equipment, or working with powder
actuated tools.

www.mysafetysign.com (*3)
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For each hazard written it is important to take the next step and
write down a way to reduce, eliminate, or control the hazard.
Consider these ideas as a few examples safety controls:

 Safety handles and guards for tools and equipment available?

 Can you move the work to ground level or prepare on the
ground and lift it to a safe area?

 Are the right tools, materials and equipment being used?

 Is there a lift, or scaffold available instead of ladders?

 Are electrical or other power sources able to be switched off?

(*6)
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What causes an injury? Safe practices needed?

 Ladder was not 
on a level surface

 Ladder was on 
soft ground and 
leg sunk in

 Person reached 
out too far

 The ladder wasn’t 
high enough to 
reach up safely –
the person stood 
up near the top 
of it

 Ladder broken or 
damaged

 Set ladder feet on 
solid level 
surfaces.

 When reaching 
out, keep belt 
buckle between 
the side rails of 
the ladder. 

 Do not stand on 
the top of a 
stepladder or on 
the first step 
down from the 
top.

 Replace or repair 
ladder

 Trying to lift too 
heavy objects

 Bending over at 
the waist when 
lifting

 Turning (twisting) 
back  while lifting

 Use proper lifting 
practices (bend 
knees, don’t 
twist)

 For very heavy 
objects, use 
mechanical 
devices or get 
another person to 
help.

 Flying particles 
get in eyes

 Noise hazards

 Wear safety 
glasses and 
earplugs when 
using grinder.

(*7)
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 Remember these important tips when
completing a Job Hazard Analysis (JHA):

• Job Hazard Analysis (JHA) is a way to help
workers focus on accident prevention.

• Job Hazard Analysis is sometimes called by
different names and many companies
have their own forms and processes - the
basic idea is to find hazards and prevent
injuries.

• Workers and supervisors are the best
sources for identifying hazards in the work
they perform.

• For each step in a task the hazards should
be identified, written down or checked off.

• Every hazard discovered has to have a
safety control or accident prevention
method written down.

• JHAs are often done at the start of a new
job, and may be required daily.

• A few minutes used to write a good JHA
can save hours or days lost to an injury.

Image: www.mysafetysign.com (*8)
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COPYRIGHT AND DISCLAIMER
This material is the copyrighted property of Weeklysafety.com, LLC. Purchase of this material from Weeklysafety.com, LLC grants the owner the right to use this material for workplace safety
and education purposes only. Use of this material for any other purpose, particularly commercial use, is prohibited. This material, including the photos, may not be resold.
Weeklysafety.com, LLC does not warrant or assume any legal liability or responsibility for the accuracy, completeness, or usefulness of any information, apparatus, product, or process
disclosed in these materials. Photos shown in this presentation may depict situations that are not in compliance with applicable Occupational Safety and Health Administration (OSHA) safety
requirements. These materials are meant for informational purposes only and it is not the intent of Weeklysafety.com, LLC to provide compliance-based training. The intent is more to
address hazard awareness in the construction and related industries, and to recognize the potential hazards present in many workplaces. These materials are intended to discuss Federal
Regulations only, as individual State requirements may be more stringent. Many states operate their own state OSHA and may have standards that are different from information presented
in this training. It is the responsibility of the employer and its employees to comply with all pertinent OSHA safety rules and regulations in the jurisdiction in which they work.

PHOTO ACKNOWLEDGMENTS

Unless specified below, all photos are the copyrighted property of Weeklysafety.com, LLC and may not be used in 
any other training materials or resold for any purpose.

For more information on this weekly safety topic, other topics that are available and the full list of FAQs please visit
www.weeklysafety.com or email safety@weeklysafety.com.
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• (*2) Photo Credit – NIOSH In-house Fatality Report 2009-01. http://www.cdc.gov/niosh/face/inhouse.html

• (*3) Photo Credit – Free sign created with http://www.mysafetysign.com/

• (*4) Photo Credit – Free safety clipart http://all-free-download.com/free-vector/vector-clip-art/safety_signs_clip_art_16811.html 

• (*5) Photo Credit – Free safety clipart http://all-free-download.com/free-vector/download/sign_hazard_warning_clip_art_5992.html

• (*6) Photo Credit – Free safety clipart http://all-free-download.com/free-vector/vector-clip-art/safety_signs_clip_art_16811.html 

• (*7) Credit – Washington State Investigation: # 08WA00101, Release Date: August 7, 2014, SHARP Report: # 52-31-2014 – Page 27
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