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COUNTER TERRORISM POLICY

Policy Statement: The purpose of this policy is to outline the company's commitment to counter-terrorism efforts and establish guidelines for preventing, detecting, and responding to potential terrorist activities. The company acknowledges the global threat posed by terrorism and is committed to maintaining a safe and secure environment for its employees, clients, visitors, and the general public.
It will be the policy of <<Business name>>  (“the Business”) that the Company and all staff (whether employed or acting on behalf of the Company) understands their obligation towards complying with the Immigration and Asylum Act 1999, The Carriers’ Liability (Amendment) Regulations 2023 and any subsequent legislation relevant to the prevention, detection and management of incidents involving clandestine travellers on vehicles and/or trailers entering the UK.
Violations of this policy may result in disciplinary action, up to and including termination of employment.
1. Risk Assessment: 
· The company will conduct periodic risk assessments to identify potential vulnerabilities and threats related to terrorism. 
· Risk assessments will consider the geographical location, nature of the business, and any specific factors that may increase the risk of a terrorist attack.
2. Reporting Suspicious Activities: 
· All employees are responsible for reporting any suspicious activities or behaviours that may indicate potential terrorist activities. 
· Employees should immediately notify their supervisors, security personnel, or designated points of contact regarding any suspicious activity observed within or around the company premises.
3. Training and Awareness: 
· [bookmark: _Hlk135124176]The company will provide regular training sessions to educate employees about counter-terrorism measures, including identifying suspicious behaviour, recognizing potential threats, and responding appropriately. 
· Employees will be informed of emergency procedures and evacuation plans to be followed in the event of a terrorist attack or threat.
4. Physical Security: 
· [bookmark: _Hlk135124142]The company will implement appropriate physical security measures to deter, detect, and mitigate potential terrorist attacks, based on the outcomes of risk assessments. 
· [bookmark: _Hlk135124256]Security measures may include access control systems, surveillance cameras, intrusion detection systems, and other necessary technologies to enhance security.
5. Information Security: 
· The company will maintain robust information security practices to protect sensitive information from falling into the wrong hands, which may be exploited by terrorists. 
· Employees should adhere to information security policies, including secure password practices, data encryption, and secure remote access protocols.
6. Emergency Response: 
· The company will establish an emergency response plan that includes procedures to be followed in the event of a terrorist attack or threat. 
· The emergency response plan will outline communication channels, evacuation protocols, assembly points, and methods for providing assistance to employees and visitors during emergencies.
7. Collaboration and Cooperation: 
· The company will collaborate with law enforcement agencies, relevant government bodies, and other organizations involved in counter-terrorism efforts, sharing information when necessary and permitted. 
· Cooperation with external partners will include participating in security drills, coordinating responses, and exchanging best practices.
8. Compliance with Laws and Regulations: 
· The company will adhere to all applicable laws, regulations, and international standards related to counter-terrorism. 
· Compliance will involve supporting government initiatives, reporting suspicious activities to relevant authorities, and cooperating with investigations as required.
9. Continuous Improvement: 
· The company will regularly review and update its counter-terrorism policy and associated procedures to align with changing threats, emerging best practices, and legislative requirements. 
· Feedback from employees, security personnel, and relevant stakeholders will be actively sought to improve the effectiveness of counter-terrorism measures.
10. Non-Retaliation: 
· The company strictly prohibits any form of retaliation against employees who report suspicious activities or raise concerns related to counter-terrorism. 
· Reports will be treated confidentially, and anonymity will be protected to the extent possible.


11. Policy Responsibility and Review
· [bookmark: _Hlk135129181]Overall responsibility for this Counter Terrorism Policy within <<Business name>> and the implementation thereof lies with <<insert name and position / department etc.>>.
· This Counter Terrorism Policy is regularly reviewed and updated as required.
· This Counter Terrorism Policy was adopted on <<insert date>>.
· This Counter Terrorism Policy was last reviewed on <<insert date>>.
· This Counter Terrorism Policy will be reviewed, on <<insert date>>
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