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DRUG AND ALCOHOL POLICY


1. Introduction 
This Drug and Alcohol Policy for Drivers outline the guidelines, expectations, and consequences regarding drug and alcohol use for all individuals operating vehicles on behalf of the company. 
The policy aims to promote a safe working environment, protect the well-being of employees and the public, and comply with applicable laws and regulations. 
All drivers are expected to familiarize themselves with this policy and adhere to its provisions.
By implementing and enforcing this comprehensive Drug and Alcohol Policy for Drivers, the company aims to ensure the safety of its employees, clients, and the public while maintaining regulatory compliance and fostering a supportive working environment.


2. Prohibited Substances 
· Alcohol at Work: The consumption of alcohol is strictly prohibited for drivers during working hours, including breaks, and in the period leading up to their scheduled shifts. The permissible blood alcohol concentration (BAC) for drivers must always be zero. 
· Effects Of Alcohol:  Consumption of alcohol during non-working hours must be carefully considered, as the alcohol content in a driver’s body takes time to be eliminated and there is a real risk of alcohol remaining in the body when returning to work. 
· Illegal Drugs: The possession, use, sale, or distribution of illegal drugs while on duty is strictly prohibited. 
· Effects of Drugs: The use of drugs during non-working hours must be carefully considered, as drugs vary on how long they take to leave the body, between hours and days, sometimes longer. 
· Prescription and Over the Counter (OTC) Medications: Drivers must notify their supervisor or designated contact person if they are taking prescription or OTC medications that may impair their ability to operate a vehicle safely. The company may request medical documentation supporting the safe use of such medications.

3. Testing Procedures 
· Pre-Employment Testing: All candidates for driver positions will be subject to drug and alcohol screening before finalizing their employment. This screening may include urine, blood, or breathalyser tests. 
· Random Testing: The company reserves the right to conduct random drug and alcohol testing of drivers at any time. The selection process will be unbiased and based on a random selection methodology.
· Reasonable Suspicion Testing: If a supervisor or manager has reasonable suspicion that a driver is under the influence of drugs or alcohol, they may request a drug and alcohol test. Reasonable suspicion may be based on observed behaviour, appearance, performance, or other credible information. 
· Post-Accident Testing: Drivers involved in accidents that result in property damage, personal injury, or a violation of traffic laws may be subject to drug and alcohol testing. This testing will occur as soon as possible after the incident. 
· Return-to-Duty and Follow-Up Testing: Drivers who test positive for drugs or alcohol or violate the policy will be subject to follow-up testing as part of their return-to-duty process. The frequency and duration of follow-up testing will be determined on a case-by-case basis.

4. Consequences of Violations 
· Positive Test Results: Drivers who test positive for prohibited substances will face disciplinary action, up to and including termination. Rehabilitation programs may be offered to those who seek assistance. 
· Refusal to Submit to Testing: Refusing to submit to drug and alcohol testing as required by this policy will result in disciplinary action, up to and including termination. 
· Non-Compliance: Failure to comply with any aspect of this policy, including attempting to tamper with test samples or falsify test results, will result in disciplinary action.

5. Education and Awareness 
The company will provide education and training programs to drivers regarding the dangers of drug and alcohol use, the policy's provisions, and the resources available for support and rehabilitation. Drivers will be required to complete these programs periodically or as deemed necessary.

6. Confidentiality 
All information obtained through drug and alcohol testing will be treated confidentially and shared only on a need-to-know basis. Confidentiality will be maintained in compliance with applicable privacy laws and regulations.

7. Policy Acknowledgment 
All drivers will be required to sign an acknowledgment indicating their understanding and acceptance of this Drug and Alcohol Policy for Drivers. Failure to sign the acknowledgment may result in disciplinary action, including possible termination.

8. Policy Responsibility and Review
· [bookmark: Text63]Overall responsibility for this Drug and Alcohol Policy within <<Business name>> and the implementation thereof lies with <<insert name and position / department etc.>>.
· This Drug and Alcohol Policy are regularly reviewed and updated as required.
· [bookmark: Text60]This Drug and Alcohol Policy were adopted on <<insert date>>.
· [bookmark: Text61]This Drug and Alcohol Policy were last reviewed on <<insert date>>.
· This Drug and Alcohol Policy will be reviewed, on <<insert date>>
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	Company:
	<<Business name>>
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	<<Date>>
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