Human Resources Policy Template
Solar PV & BESS Operations 
Version: 1.0 | Effective Date: [Insert Date]

1. Policy Overview & Scope
This policy integrates international labor standards (IFC PS2, UNGC, 2X Gender Finance) into [Developer/EPC]’s core operations. It applies to all employees and contractors involved in our projects.
2. Child & Forced Labour Prevention
2.1 Prohibitions: [Developer/EPC] strictly prohibits child labour and hazardous work for those under 18 (electrical, heights). All forms of forced, bonded, or compulsory labour are banned.
2.2 Solar Supply Chain Context:
· We strictly adhere to the Uyghur Forced Labor Prevention Act (UFLPA); Xinjiang-origin polysilicon triggers immediate enhanced audits.
· Only certified e-waste recyclers are permitted; informal recycling is prohibited.
2.3 Operational Commitments:
· ID Verification: Official ID verified at onboarding; no retention of original passports or identity documents.
· Freedom of Movement: Workers are free to resign with notice; no financial penalties or debt-based advance payments.
3. Fair Recruitment & Retrenchment
3.1 Recruitment Principles:
· Preference for host community members in construction/O&M.
· No recruitment fees shall be charged to workers at any stage.
· Written contracts provided in the worker’s preferred language before the first day.
3.2 Employment Terms:
· Wages: Compliance with national minimums 
· Hours: Maximum [X]-day work week; overtime paid at [Applicable Premium].
3.3 Retrenchment:
· Voluntary redundancy is sought before compulsory retrenchment.
4. Diversity, Equality & Inclusion (DEI)
4.1 Non-Discrimination: Zero tolerance for discrimination based on gender, race, religion, disability, age, or pregnancy.
4.2 Gender Equity Targets (2X Alignment):
· Workforce Target: ≥30% female representation in technical and management roles.
· Equal Pay: Annual gender pay audit conducted to ensure an equal ratio
· Maternity: Guaranteed leave per country laws 
4.3 Site Requirements:
· Sanitation: Separate, safe, and lockable facilities for women on all construction sites.
· Accommodation: Separate housing for male/female workers in construction camps.
5.Sexual Exploitation, Abuse, & Harassment (SEAH)
5.1 Zero Tolerance: [Developer/EPC] has a zero-tolerance policy for SEAH, recognizing the specific risks posed by large-scale male-dominated construction workforces near local communities.
5.2 Prevention & Reporting:
· Reporting: Access to an Internal Complaints Committee or a female-led confidential line: [Insert Number/Link].
· Response: Investigations within [XX] days; survivor support via medical/legal referrals; immediate dismissal for perpetrators.
6. Monitoring & Disclosure
We track and report the following metrics annually to the Board and DFI Investors:
· Workforce: Disaggregated by gender, nationality, and local/non-local status.
· Compliance: Number of supplier E&S questionnaires completed and violations resolved.
· Grievances: Number of SEAH and labor disputes reported/resolved.
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