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Understanding racial attitudes is essential for our ability to measure prejudice, reduce racial 
prejudice, and prevent negative consequences for minorities’ well being. This symposium brings 
together recent research on theories and measurement of racial prejudice, people’s motivation 
to express their attitudes, and negative consequences for the targets of prejudice. 
 
Towards understanding the motivation to express prejudice 
Patricia G. Devine, Patrick S. Forscher 
University of Wisconsin 
Researchers have exerted considerable effort understanding people’s sources of the motivation 
to respond without prejudice, but have neglected the possibility that some people are motivated 
to express prejudice. We developed a measure of the motivation to express prejudice and 
verified its convergent, divergent, and predictive validity. We find that people who are sensitive 
to normative pressure but who do not themselves endorse equality are high in the motivation to 
express prejudice. Moreover, people who are high in this motivation are relatively likely to refuse 
to act in ways that promote diversity. When people high in the motivation to express prejudice 
are pressured to promote diversity, they behave in ways that intentionally undermine these 
efforts. Our work suggests that one potential barrier for reducing prejudice is that, just as some 
people are genuine in their efforts to reduce prejudice, some people are genuine in their efforts 
to express it.  
 
 
Race and Trust: How Racial Biases Undermine Health-Related Treatment and 
Intervention 
John F. Dovidio, Louis A. Penner, Allecia Reid, Blair T. Johnson, Samuel L. Gaertner 
Yale University; Karmanos Cancer Institute; Colby College; University of Connecticut; University 
of Delaware 
This presentation illustrates how basic social psychological research can be applied to reduce 
racial disparities in health and how work in healthcare settings can inform research on 
intergroup bias. Specifically, the presentation reviews basic research illuminating how implicit 
and explicit racial biases among Whites toward Blacks erode intergroup trust generally and 
potentially in health-related contexts. Three sets of specific research findings are then 
presented, demonstrating that (a) physicians’ implicit prejudice toward Blacks predicts lower 
levels of trust in Black patients, (b) community structure (residential segregation) and racial 
attitudes influence the effectiveness of health-related interventions for Blacks, and (c) 
introducing elements, guided by theory, that promote trust can enhance the effectiveness of 
health interventions and improve medical adherence among Black patients. These findings, 
collectively, are used to show the reciprocal value of laboratory and field research for theory on 
intergroup relations.  
 
 
The American Color Line and Black Exceptionalism 
David O. Sears 



UCLA 
Social psychological theories of intergroup relations vary in their treatment of different American 
ethnic and racial groups. Originally most developed to describe the white, non-Jewish majority’s 
responses to stigmatized outgroups, most specifically African Americans and Jews. However, 
subsequent heavy flows of immigration from Latin America and Asia have complicated the 
intergroup landscape, not least by clouding the deceptively simple distinction between ingroup 
and outgroups. Extensive intermarriage of Latinos and Asians with other groups is already 
underway, promising further complication. This paper will make the argument that American 
society is moving only haltingly toward full integration of African Americans, in contrast to the 
more ready acceptance of Latinos and Asians. It therefore develops a theory of “black 
exceptionalism”, and contrasts that view with the more optimistic views of Hochschild and 
colleagues (2012), the bleak view of Latino immigration described by Huntington (2004), and the 
racial hierarchy views of various social psychologists.  
 
 
Measuring Anti-Black Racial Prejudice 
Tobias H. Stark, Jon A. Krosnick, Josh Pasek, Trevor Tompson 
Stanford University and Utrecht University; Stanford University; University of Michigan; 
University of Chicago 
After decades of research into racism, we have not reached agreement on how to best measure 
racial prejudice. Some scientists prefer measuring racial stereotypes, others focus on anti-Black 
affect, some use implicit measures, and another group focuses on measures of “new racism”  
such as symbolic racism. In fact, the field has evolved into camps that seem to doubt the validity 
of the others’ approaches. This presentation tries to build bridges across these camps by 
understanding the relations between the different prejudice measures. Multitrait-Multimethod 
models are applied to data from three representative U.S. national surveys. Results indicate (a) 
strong convergence and criterion validity for various explicit prejudice measures but not an 
implicit measure, and (b) combinations of multiple measures have the strongest predictive 
power. In sum, these findings suggest that explicit measures of racial prejudice are 
interchangeable but the best approach for measuring racial prejudice is to combine multiple 
measures.  
 


