
 

 

USTA Texas Human Resources Manager 

 

Location: Austin, Texas 

 

Company Overview: 

USTA Texas, a non-profit organization, is one of 17 sections within the United States Tennis Association 

and is the governing body for the sport of tennis. USTA is the recognized leader in promoting and 

developing the sport on every level throughout the state of Texas.  

 

Position Overview: 

The Human Resources Manager will provide HR solutions that support and help achieve the USTA Texas 

strategies and objective for its staff of 27 full time employees, 20 of which are located at our 

headquarters in Austin and 7 located throughout the state. The successful candidate will guide and 
manage the overall Human Resources services, policies, and programs. 

 

Responsibilities: 

1. Nurture a positive working environment. 

2. Partner with management team to providing Human Resources advice, counsel and 

recommended decisions; analyzing information and outlining potential risks.  

3. Support current and future business needs through the development, engagement, motivation 

and preservation of human capital. 

4. Maintains and updates department policies, procedures, processes and guidelines.  

5. Develop and monitor overall HR strategies, systems, tactics and procedure s across the 

organization. 

6. Complies with local, state, and federal legal requirements by studying existing and new 

legislation; enforcing adherence to requirements; partnering with sections’ legal counsel, and 

advising management team on appropriate actions. 

7. Coordinates the sections payroll activity and ensures the process and practices are in 

compliance. 

8. Assess training needs and maintain training program. 

9. Oversee and manage a performance appraisal system that drives high performance. 
10. Manage the staff recruitment and selection process. 

 

 



Requirements: 

1. Bachelor’s degree in Human Resources or similar field or equivalent education.  

2. 5+ years of Human Resources experience. 

3. Strong verbal and written communication skills. 

4. Ability to drive high levels of performance and team member engagement across all areas of HR 

and Operations. 

5. Ability to act as a strategic partner towards the sections vision and goals. 

6. Excellent active listening, negotiation, and presentation skills. 
7. In depth knowledge of labor law and HR systems, databases and best practices.  

 

Personal interview required. Please forward confidential resume and salary requirements to Van 

Barry, USTA Texas Executive Director at vbarry@texas.usta.com. 


