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The 2015/2016 USTA Nominating Committee is pleased to follow the precedent begun by the previous 

Nominating Committee of issuing a Mid-term Progress Report in an effort to provide transparency 

regarding the nominating process to the extent possible.  All information regarding candidates and 

internal deliberations is not covered in this report, and is considered strictly confidential.   

Over the past 16 months, the Nominating Committee has: 

1. Consulted with an expert professional in the field of candidate recruitment and selection. 

2. Revised the application based on advice from the consultant and feedback from returning 

committee members. 

3.  Continued to implement updated technology for on-line application submissions and internal 

committee business. 

4. Engaged in extensive committee discussions on process and screening tools for this term. 

5. Prepared and presented an Elective Session at the 2015 Semiannual Meeting outlining the 

nominating process and deadlines. 

6. Posted the Nominating Committee 2015 Elective Session on the committee’s homepage at 

usta.com as well as on Sharepoint in an effort to reach a wider audience of interested USTA 

members and tennis partners. 

7. In compliance with USTA Bylaw and USOC requirements, recruited qualified Elite Athletes to 

apply for Board of Directors and Nominating Committee positions. 

8. Implemented a process to attract diverse candidates to apply for Board of Directors and 

Nominating Committee positions. 

9. Engaged in meetings with USTA Leadership to gather input regarding the current and future 

needs of the Association. 

10. Developed candidate interview questions based on USTA BOD/Committee Competencies and 

information gathered regarding the present and future needs of the organization. 

11. Reviewed and vetted all candidate applications. 

12. Issued invitations to candidates for interviews at the 2016 USTA Annual and Semiannual 

meetings.  

13. Conducted over 30 hours of interviews and committee deliberations at the 2016 USTA Annual 

Meeting at La Costa. 

14. Scheduled over 50 hours of candidate interviews and committee meetings/deliberations to be 

conducted at the 2016 USTA Semiannual Meeting in New York.  

15. Updated all candidates with regard to the status of their application. 

16. Reviewed and approved a Board Competency Self-Assessment tool to be administered later this 

summer. 

 

The Nominating Committee is committed to gathering the information necessary to assemble highly 

competent and effective slates for the 2017-18 Board of Directors and Nominating Committee in 

compliance with USTA Bylaw requirements.  The committee, both individually and collectively, 



understand and embrace our role in matching the needs of the organization with talents of the 

candidates, and look forward to successfully completing the process and its mission. 

 

When the slate is delivered in September, the Nominating Committee will have reached out to major 

stakeholders to gather information, and will have vetted over 75 candidates and interviewed over two-

thirds of those candidates.  The number of highly qualified applicants has proven to be impressive. The 

USTA is truly fortunate to have such an outstanding and committed pool of volunteers.   

 

Respectfully submitted, 2015/2016 Nominating Committee 


