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(Above photo) Gen. Joseph M. Martin (center), the 37th vice chief 
of staff  of the Army, answers a question from the audience as 
Acting Under Secretary of the Army Christopher Lowman (left) 
and Sgt. Maj. of the Army Michael A. Grinston (right) listen in the 
background during the U.S. Army’s People First Task Force’s 
Solarium March 15 at West Point. (Left photo) Soldiers participated 
in a group presentation during the U.S. Army’s People First Task 
Force’s Solarium. From March 15-19, the solarium was held to help 
junior service members from all demographics to communicate 
with the Army’s senior leaders about fi nding solutions to important 
issues in the Army.                        Photos by Sgt. Phillip Tross
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Army seeks solutions to critical issues during solarium
By Jorge Garcia  
PV Staff  Writer 

In an eff ort to improve trust and solidarity 
within the U.S. Army, 100 of the newest junior 
enlisted and offi  cers from all Army components 
arrived at West Point to address the issues 
Soldiers from diverse backgrounds go through 
during the 2021 Headquarters of the Department 
of the Army’s People First Task Force’s Solarium 
event from March 15-19 at Eisenhower Hall.   

Soldiers were split into nine teams, with 
moderators and subject matter experts, to share 
their perspectives through open discussions on 
specifi c problems aff ecting the Army today. 
Each group was tasked to discover methods 
to provide senior leaders to adapt policies that 
infl uence signifi cant change. Subsequently, the 
nine teams were given three diff erent sets of 
problems. Three groups, out of the nine teams, 
fell under one problem set and were tasked 
with fi nding a solution, Eric Lin, an assistant 
professor in the Department of Behavioral 
Sciences and Leadership, said. 

“The big problem areas that Soldiers tackled 
are racism and extremism, which feel like 
two separate things, but they are in the same 
category,” Lin said. “Then you have sexual 
assault and harassment (another category), and 
fi nally you have suicide prevention.”  

Lin and Col. Todd Woodruff , an instructor 
and director of the Eisenhower Leader 
Development program at West Point, worked 
together to outline a process the Soldiers would 
follow throughout the event, based on the 
training methods taught in an ELDP course, 
enabling Soldiers to create a solution. The two 

Soldiers participate in a group discussion at the U.S. Army’s People First Task Force’s Solarium from March 15-19 at 
West Point. The solarium brought together Soldiers with under two years of service from all demographics to discuss 
serious issues within the Army, and to help develop solutions to rebuild an Army-wide culture of dignity, trust and respect. 
                 Photos by Spc. Laura Hardin
instructors taught a course in the ELDP program 
known as ‘hacking for defense’ where students 
are given a problem set that is prevalent in the 
Army that they need to solve with a limited 
amount of time, Lin said. 

“There is a methodology that’s developed in 
that course and we’re applying it to this event 
because, often, in a working environment, there 
are really messy, unstructured problems, and 
there is not a lot of time to properly solve them,” 
Lin said. “We’ve adapted this methodology to 
help the participants think more clearly, as a 

team, what these problems mean to them and 
how they would develop solutions.” 

With a background in Social Organizational 
Psychology, Maj. Audrey Atwell, a tactical 
officer at West Point, was the senior leader 
in the racism group. The group began, on 
its second day, with trust-building exercises 
and developing camaraderie. Afterward, they 
worked on getting underneath the surface level 
of racism by defi ning the concept and asking 
questions, Atwell said. 

 “On the third day, based on what I learned 
through the ELDP course, we decided to use 
an organizational change model known as the 
Kurt Lewin Model,” Atwell said. “The model 
consists of examining external factors within an 
organization. If you don’t examine those external 
factors, you’re never going to truly understand 
what’s going on behind closed doors. 

“We examine strategic factors, which 
comprise of the strategy and mission, coupled 
with leadership and organizational culture,” 
Atwell added. “These are transformational 
changes that occur at the highest level.” 

Atwell said the model also addresses 
t he  ope ra t i ng  f ac to r s  examined  by 
analyzing the organization’s structure, the 
management practices, and the system’s 
policies and procedures. Afterward, the 
model gets into the individual motivating 
factors of people and who they are within the 
organization, including individual skills and 

tasks, the working climate culture, motivation, 
and individual needs and values.  

“This is something I learned intensively 
throughout the ELDP curriculum and replicating 
that process in a real-world scenario has been an 
invaluable experience. I think we will be able 
to give senior leaders, who can adapt policies, 
a clear-cut idea of how to tackle the issue,” 
Atwell said. “As a process manager, I’m simply 
managing the course and keeping the Soldiers on 
track. The Soldiers are really doing all the work. 
All of these ideas (written on paper all over the 
walls) are their thoughts and processes collated 
into something that’s obtainable and defi nable.” 

The solutions Soldiers developed and 
fi nalized were briefed and recommended to 
Christopher Lowman, the acting under secretary 
of the Army; Gen. Joseph M. Martin, the vice 
chief of staff  of the U.S. Army; and Sgt. Maj. of 
the Army Michael Grinston on Friday, Woodruff  
said. 

“The Army cares deeply about these 
problems. They put tremendous resources 
into solving these problems — to reducing its 
impact and investing in the welfare and safety 
of Soldiers,” Woodruff  said. “However, these are 
really challenging problems. In the past, these 
problems have defi ed our eff orts and pervaded, 
not only throughout our military, but through 
our society as well. And so, this solarium event 
is a way to continue our eff ort and combat the 
corrosive issues that impact our ranks.” 

Soldiers participate in physical training during the U.S. Army People First Task 
Force Solarium at Michie Stadium March 18. 
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One of Army’s first female Rangers speaks during Founders Day dinner

The U.S. Military Academy held its annual Founders Day dinner March 16 in the Cadet Mess Hall. West Point Association 
of Graduates President and CEO Todd Browne, USMA Class of 1985, gave the Founders Day welcome and opening 
remarks, while the guest speaker of the evening was Capt. Kristen Griest (above), USMA Class of 2011.     
                          Photo by Tarnish Pride/USMA PAO

By Jorge Garcia 
PV Staff Writer 

Eighties and ‘90s nostalgia ran through 
her mind. Films like Saving Private Ryan, 
Platoon and G.I. Jane were often featured 
in the household and she never missed her 
chance to watch. She remembered the profound 
impression the films had on her, especially G.I. 
Jane. Despite her love for G.I. Jane, a young 
Capt. Kristen Greist, an action officer at Army 
Talent Management, never would’ve imagined 
living the reality of the film by becoming one of 
the first female Soldiers to receive a Ranger tab.

“I was stressed out as a child because I 
thought G.I. Jane was a real story and I didn’t 
know serving as a Navy Seal was an option,” 
Greist said. “I panicked — I was like, ‘I’m not 
ready to become a Navy Seal, and I need to start 
doing sit-ups right now.’ I was 11 years old at 
the time, but that’s how strongly I felt. I knew 
this is what I wanted to do one day.” 

The spark of determination as a child would, 
eventually, ignite into a burning desire to prove 
the doubters and detractors wrong.

And so, the stage was set. After enduring 
all the tasks the Army placed before her, Greist 
returned to West Point as a guest speaker during 
the annual Founders Day dinner on March 16, 
commemorating the day in 1802 when Congress 
formally authorized and established West Point 
as a military academy. 

Following the dinner and musical 
performances, Class of 2021 Cadet First Captain 
Riley McGinnis introduced Greist to the stage. 
The Cadet Mess Hall roared with applause as 
Greist took the podium. She began her speech 
on what it means to be resilient and imparted a 
story on her journey to receive her Ranger tab. 

“As a kid in the ‘90s, I had no grasp on 
the concept of war. Even though I had a desire 
to join the military, in the back of my mind, I 
felt joining was unrealistic,” Greist said at the 
Founders Day dinner. “I also didn’t know about 
West Point, I didn’t know about Ranger School, 
and I had no idea what the Army did and when 
the Twin Towers fell on Sept. 11, I believed, at 
12 or 13 years old, that the Iraq war would end 
by the time I was 18.” 

Greist added it was at the age of 15 or 16 
when she started learning about politics.  Every 
night she would catch news headlines of Soldiers 
deploying for a year to Iraq and Afghanistan. 
She noticed that those deployments would get 
extended from 15 to 18 months.  Her perception 
of war had changed at this point. She realized 
that the Middle East conflict would go on for 
some time, and she recalled the attack on 9/11, 
and everything came into focus. She realized 
that joining the Army was the path she would 
pursue with tremendous zeal. 

“Soldiers would return from deployment and 
then in six months go back to the Middle East, 
and it was just this really urgent sense in 2005 to 
2007, when I was 15 to 18, that I had this notion 
of the country needing more combat troops to 
relieve those people because they were stretched 
so thin,” Greist said. “So, I felt I needed to help 
relieve that burden. That’s when my motivation 
came in high school.”  

Greist attended Amity Regional High 

School in Woodridge, Connecticut. She was in 
her senior year and had applied to West Point. 
Despite running track at her high school, she felt 
she needed more training to prepare herself for 
the Army Physical Fitness Test, so she joined 
a gym. She focused on getting faster and more 
robust, running the treadmill and doing push-
ups and sit-ups, and, in 2007, Greist passed 
her APFT, earning her title as a cadet at West 
Point, she said. 

During her plebe year, Greist joined the 
Sandhurst team to compete in the International 
Military Skills Competition.  

“During our runs, I was the slowest on the 
team. On the team, it was mostly junior and 
senior men, and they would put me up front. 
They were friendly about it,” Greist said. “It 
wasn’t like a hazing thing, but they were like, 
‘hey we’re really only as fast as you, we got 
to stick together as a team so you’re setting 
the pace,’ and I was like, ‘oh, I’m going to be 
holding these guys back if I don’t pick up my 
speed.’” 

Greist, along with the team, would run from 
the Hudson River to the peek of a ski slope with 
helmet and boots on while their dummy rifles 
and canteens dangled on their bodies. She loved 
the team, and she loved the idea of being part of 
the Sandhurst event. However, she would often 
feel overwhelmed due to the arduous nature of 
the competition, she added. 

“I struggled all the time. I thought I’d never 

be good at it. My back hurt, my feet hurt, I was 
like I’m just not built for this, and then it got 
to a point where I just trained so much and I 
started feeling the progress,” Greist said. “I 
did (Sandhurst) my sophomore year. I studied 
abroad my junior year. Then my senior year it 
all came full circle where I was still upfront, 
but it was because I was actually the fastest at 
this point.” 

Greist had trained so hard throughout her 
tenure at West Point with the thought of infantry 
and Ranger School on her mind that by the time 
she was a senior, even though the rest of the team 
were still men, she was still up front leading the 
pack during the runs, she said.  

“My team leader turned to me, and he was 
like ‘alright Kris, I’ll put you in charge of cardio 
days because you’re really good at it,’” Greist 
said. “That was like a real eye-opening thing 
for me. This was my weakness, and now it’s my 
strength because I put effort into it.” 

At the end of her tenure at West Point, Greist 
branched Military Police, received her degree 
in International Relations, and commissioned 
as a second lieutenant in 2011. She became a 
platoon leader for the 4th Brigade Combat Team, 
101st Airborne Division. In 2013, she deployed 
to Afghanistan and when she returned in 2014, 
she found out Ranger School was opening up 
to women, and her brigade was disbanding, 
Greist said. 

“They got rid of all the fourth brigades. So 

I went to the 716th Military Police Battalion, 
which was right across the street on Fort 
Campbell, and that’s when I spent that whole 
summer training up for Ranger School,” Greist 
said. “I just decided, ‘OK, I got to get this five-
mile run down. I got to worry about the push-
ups being perfect, I need to do pull-ups, and I 
did a lot of leg days to build up my muscles for 
ruck marches. But I really focused on upper 
body making sure my push-ups were good and 
making sure I could do the five-mile run, that 
was pretty much my only focus. I didn’t even 
ruck march that much, to be honest with you.” 

Greist added how critical mental preparation 
was leading up to Ranger School. She would 
sign up to run marathons to train for the five-
mile runs she would experience during Ranger 
training. Before she left, she had an encounter 
with Soldiers who made it through Ranger 
School. They planted the seed in her head 
that they overheard Ranger instructors saying 
they wouldn’t pass a woman. This challenged 
Greist’s mental will.    

“The (Soldiers) would say stuff like, ‘you 
know, the instructors are telling us they’re never 
going to pass a woman,’ but that wasn’t really 
my experience because there were some leaders 
when I was at Ranger School where I was like, 
‘man this guy, that’s the guy who’s never going 
to pass a woman,’” Greist said. “However, 
later, that same guy, if I was performing really 

See FOUNDERS DAY, PAGE 5
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 POINTIN FOCUS: MEDAL OF HONOR RECIPIENTS SPEAK

Medal of Honor recipients provide insight to cadets

Medal of Honor recipients, Sgt. Maj. Thomas Payne and Sgt. Maj. Matthew Williams, were guest speakers for the Modern 
War Institute Commandant Speaker Series on March 17 at Eisenhower Hall.                      Screenshot by Jorge Garcia

By Jorge Garcia 
PV Staff Writer 

“Today, you have an opportunity to hear 
from two extraordinary noncommissioned 
officers who happen to be Medal of Honor 
recipients,” Commandant Brig. Gen. Curtis 
Buzzard said as he expressed his excitement 
for guest speakers Sgt. Maj. Thomas Payne 
and Sgt. Maj. Matthew Williams, who 
imparted insight on their military career and 
practical leadership advice to cadets on behalf 
of the Modern War Institute Commandant’s 
Speaker Series at West Point on March 17 in 
Eisenhower Hall Theatre. 

Col. Patrick Howell, the director of the 
MWI at West Point, took the podium and 
introduced the two Medal of Honor recipients 
to the Class of 2021 cadets. The theatre 
echoed with applause as the NCOs came on 
stage. 

Silence fell upon the theatre. Payne’s story 
was the first to be told. 

In the fall of 2015, the Kurdish regional 
government had reached out to the United 
States in need of support for a hostage 
rescue mission. Payne was a sergeant first 
class at the time when his unit, as part of a 
special operations task force, was tasked with 
conducting the rescue operation alongside 
Kurdish partners and U.S. Special Operations 
Command to rescue 70 prisoners on Oct. 22, 
2015, in Hawija, Iraq, Payne explained. 

“For this mission, I was an assistant team 
leader. My team was responsible for one of 
the buildings that the house was being held 
in. What was significant is that there were 
freshly dug graves (outside the building) and 
if we didn’t action this target, the hostages 
will probably be executed,” Payne said. “At 
that point, it was our duty to bring those men 
home. That’s when you make that transition 
from Soldier to warrior; that’s when all the 
joking stops. That’s when you do your last-
minute checks, that’s when it’s game time.” 

Payne’s unit planned, trained and equipped 
themselves with all the tools they would need 
to execute the mission accordingly. Every 
contingency needed to be considered. There 
was no room for complacency. Payne’s team 
embarked on the helicopters and flew to the 
hostage location, Payne said. 

“Ramp drops, it’s a complete brownout. 
Part of the compound was already in a pretty 
intense firefight. As we maneuver to our 
building, we throw out the ladders,” Payne 
said. “The other part of our team maneuvered 
over to their blind positions. That’s when we 
hear that there was a man down, and it was 
Master Sgt. Josh Wheeler.” 

Payne’s medic relocated back to the 
other team’s position to administer Wheeler 
some aid. Meanwhile, Payne and his team 
pressed forward to free the hostages in the 
first building. One of Payne’s team members 
looked him in the eye and said, “Follow me.” 
Payne’s team was able to secure the area due 
to light resistance. The team stood before the 
locked cells that held the captives. He cut the 
locks. There were 25 prisoners in one cell and 

about 11 in the other, Payne said. 
“You see their faces light up, and they’re 

being liberated,” Payne explained. “Some 
are crying, some are excited. And while this 
is going on, there’s still an intense firefight 
going on in  the other building. You can see 
the flames, you hear the all the explosions 
going on. You hear on the on the radio an 
urgent call for assistance. And that’s when I 
looked at a teammate to tell him, ‘hey, let’s 
get in a fight, so let’s go.’” 

Payne and his team went to the roof of 
the burning building where the second team 
previously requested medical assistance. West 
of their position and down below the building 
where they stood, they continued to receive 
constant fire from the enemy. Shouting from 
Payne and the enemy continued as small arms 
fire and grenades were employed by Payne’s 
team at the enemy combatants below, he said. 

Payne was unable to enter the building 
from the roof.  

They quickly moved under fire to the first 
floor and attempted to breach the walls and 
windows. As they worked their way into the 
building, the team began taking casualties. 

“Once you are able to control your fear, 
that’s the bridge to personal courage and 
courage  is contagious on the battlefield,” 
Payne said. “One of the teams was holding 
down the breach point all the way down to 
their last magazine. Bullets were passing 
through the uniforms. I’m peeking the breach. 
I see the same prison door that was on the 
other building.” 

Payne knew that if he attempted to cut the 
prison door lock, he would expose himself 
to enemy fire. If he didn’t cut the lock, the 
hostages trapped inside would be burned 
alive. Payne called for bolt cutters while his 

team members effectively covered him. They 
began engaging the combatants in the back 
room. There was a small foyer Payne was 
able to maneuver through and cut the top and 
bottom locks of the prison door, Payne added. 

An evacuation order was given over the 
radio. It was becoming harder to breathe 
through the flame and smoke. The heat was 
becoming more and more overwhelming. 
The building was beginning to collapse, 
Payne said. 

“My sergeant major pulled the guys from 
one of the rooms and I’m, like a third base 
coach, waving them through the initial breach 
point. I snatched an ISIS Flag off the wall 
and stuffed it in my pocket. I see that the 
train of hostages have stopped so I grabbed 
him and moved through the breach point to 
get the hostages going. I went back into the 
building and noticed that one of the hostages 
had basically given up on life. He was over 
200 pounds — a big fella. So I grabbed him 
by the collar and drug him through the breach 
point. Then I ran back into building for one 
last check.” 

Payne had confirmed that everyone was 
out of the building. Payne and his team 
successfully extracted all 70 men and took off 
on the helicopters. There was so little space 
in the helicopters that Payne and his team had 
to stand for the rest of the ride, Payne said. 

“The  Medal  o f  Honor  I  rece ived 
symbolizes everything that is great about 
this country,” Payne said. “For me, I don’t 
consider myself  a recipient of this medal, I 
consider myself a guardian of this medal.” 

Comparably, Williams was engaged in a 
similar predicament back on April 6, 2008.   

It was very early in the morning. The 
3rd Special Forces Group was assigned with 

a mission to kill or capture a high-value 
commander, Gulbuddin Hekmatyar, the 
leader of Hezb-e-Islami Gulbuddin, who was 
located in Shok Valley, Afghanistan, with an 
undetermined amount of combatants. 

The helicopter arrived at the designation 
point. An element of the team move forward 
to go up the mountain near the village while 
Williams and his Afghan commandos stayed 
at the riverbed. 

“I remember specifically at that point, 
those of us in our element that was down in 
the riverbed, we immediately found cover 
behind some rocks. It was just kind of quiet, 
and then all of a sudden, everything exploded 
all at once,” Williams said. “Machine gun fire, 
some RPGs started going off and then we 
started returning fire up toward the village, 
that’s kind of when things started getting a 
little haywire.” 

Williams joined the small counter-assault 
team led by Master Sgt. Scott Ford to assist 
the wounded, higher up on the mountain. 
As soon as they got up there, they quickly 
realized that teammates Dylan and Luis were 
shot; everyone else hunkered down and had 
decent cover.   

“Scott and I, with the captain, looked 
around, trying to figure out exactly what we 
wanted to do, how we’re going to get the 
wounded guys out of there and then see what 
made sense from that point,” Williams said. 
“I went down about halfway, called a couple 
more of our guys, and then asked them to 
bring more commandos up. Basically, we 
made a chain to help pass these casualties 
down because they were going to be on 
litters.” 

Suddenly, Ford and Staff Sgt. John 
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Walding were shot as Williams and the 
commandos arranged to transfer the two 
casualties down the mountain under heavy 
fire. Williams assessed that situation, figuring 
out how he and his team would engage the 
enemy while taking care of casualties. 

“Scott was ambulatory, meaning he could 
walk, he’d already had a tourniquet put on his 
upper left arm where he was shot, so I was 
basically able to get him up on his feet and 
then helped him climb down. I gave him to 
Staff. Sgt. Seth Howard, and asked him to take 
Scott to a little house down toward almost at 
the river bottom,” Williams said. “The house 
served as a casualty collection point but was 
difficult to reach because of enemy fire and 
steepness of the rocky terrain.” 

Williams moved back up the mountain 
again to get Walding. 

“That’s where John was. He’d been 
shot in the leg, it was basically amputated,” 
Williams said. “So I went back down about 
halfway again, trying to establish a corridor to 
move these guys through. I knew we couldn’t 
go up the same way that I’d gone the other 
times, just because we had been getting pretty 
heavy fire. So there was a cliff face that went 
around a little outcropping. I realized if we 
could scale across that, we can get onto this 
outcropping and then we’d be able to come 
up from behind where those other guys were.” 

Williams took the new path back up the 
mountain, not knowing what they would 
find when they returned to their teammates. 
Once Williams reconvened with everyone, 
Howard pushed forward with his sniper rifle 
and provided cover fire. Sgt. David Sanders, 
who was in the middle of the formation, 

had found a safe route downward. As they 
made their way down, Williams and Sanders 
continued moving casualties. They made sure 
they had all of their gear and then made their 
way down, Williams said. 

Williams added once he and his teammates 
reached the casualty collection point, they 
continued to take heavy fire from the enemy. 

“We had to hold our ground the best 
we could so that the medevac birds were 
comfortable enough flying in to exfiltrate  
those casualties,” Williams said. “The 
(medevac) were taking fire the whole entire 
time, so they were awesome pilots, but they 
came in and, really, I mean they saved the day 
helping those guys get out of there.” 

Williams and his team spent six hours 
heavily engaged in combat against 200 enemy 
sentries. Luckily, no Army Soldiers were 
killed during the conflict, he added. 

“I think it’s an honor for me to receive 
(the Medal of Honor) on behalf of the Special 
Forces regiment, really,” Williams said. “I 
hope to continue positively representing the 
regiment and really help get the story out 
about what us Soldiers are actually doing 
on the front lines and what Green Berets are 
actually capable of.” 

As the event continued, the questions 
and answers portion began. Class of 2021 
Cadet Gregory Drake took the microphone 
and asked, “How do you build trust with 
partner forces who might be Kurdish or who 
might be Afghani? There are these cultural 
barriers between not only you but also your 
subordinates and also the partner forces. How 
do you build trust between that to bridge those 
cultural gaps?” 

Williams said it is about contextualizing 
the core of what it means to be human. 
Building relationships based on one’s 
humanity is the key to bridging that gap 
between cultures.  

“My first trip with Afghani Commandos 
— it’s kind of the light infantry unit of 
Afghanistan — these guys, they are warriors 
and that warrior mentality is what they relate 
too, so we have an opportunity in that to 
share a common bond and that bridges that 
gap to let us learn each other’s culture just by 
sharing that initial moment of camaraderie,” 
Williams said. “The rest of it is just sheer 
relationships. You have to be willing and 
able to deploy forward, find your partner 
force, link up with them and invest in that 
partnership for the amount of time that you’re 
there. That is something that (Special Forces) 
take seriously.” 

Class of 2021 Cadet Ryan Murphy asked, 
“Both of you have talked about how important 
the warrior identity is to yourself and to 
your team. Can you talk about the difference 
between a warrior and a Soldier and how you 
best instill the warrior identity in your teams? 
Also, in what situation is it best to embody 
each of those identities?” 

Payne said there is a transition once your 
boots hit the ground on the battlefield. It’s a 
total mentality shift. 

“When I’m about to engage in a battle, I 
personally go through my mental rehearsals 
of the battle plan over and over again,” 
Payne said. “I also run through my checks of 
contingencies that I might face and just being 
prepared to action those contingencies when 
that time comes.” 

Medal of Honor recipients, Sgt. Maj. 
Thomas Payne and Sgt. Maj. Matthew 
Williams, were guest speakers for the 
Modern War Institute Commandant 
Speaker Series on March 17 at 
Eisenhower Hall. Williams has held 
several assignments within U.S. Army 
Special Operations Command. He 
deployed multiple times in support 
of Operation Enduring Freedom. 
On April 6, 2008, while serving as 
a weapons sergeant in Special 
Operations Task Force three, Williams 
distinguished himself above and 
beyond the call of duty while on 
an mission to capture high-value 
targets in Nuristan, Afghanistan.      
                      Screenshot by Jorge Garcia
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well, he would pull me aside if I were first place in a physical 
competition. He would pull the top three of us aside and say, ‘you 
guys are standing over here, you’re not getting smoked anymore 
because you care.’” 

Greist overcame the first phase’s trials, or the “Benning 
Phase” as it is more commonly known. For 21 days, she 
performed at the highest physical standards, maintained mission 
essential equipment, and completed all the missions she was 
tasked with by fortifying her mental will and remembering her 
goal of receiving the Ranger tab, she said. 

During the second phase (Mountain), she received her 
education in military mountaineering techniques and learned 
about combat patrol operations. The moment of truth came when 
she finally reached the third and final phase (Florida), she added. 

“This was my least favorite phase because the rucksack was 
so heavy, and we had a long swamp movement scheduled. So, you 
go into the swamp, which is the Everglades,” Greist explained. 
“As the sun is setting, you have no idea how long you’re going 
to be walking for — pretty much all night. You’re tripping over 
roots, the water is up to your waist or higher, and you just can’t 
see anything. It’s just miserable.” 

Greist wanted to carry the M249 Squad Automatic Weapon 
(SAW) during swamp movement. She had carried the M240 
machine gun during the mountain phase and felt that she would 
complete the phase with minor setbacks, but this moment in her 
training nearly pushed her to her limit. At 5’5,” she was concerned 

about drowning in the swamps, and she was aware that carrying 
the machine gun and the ammunition that came with it would 
make the task that much harder, she added. 

She had been carrying the weapon throughout the day and 
intended to hold it close as she moved through the swamp when 
the sun was setting. 

The mud rose over her hips, and her elbows were sinking 
into the swamp, Greist explained. 

“As I tried to really waddle with the SAW, we didn’t even 
make it that far in, when one of the instructors saw a bunch of 
people struggling and yelled out, ‘Hey! If you’re having trouble 
right now, you’re gonna slow everybody down, so just trade-off 
your weapon or your equipment, so we don’t have a break in 
contact,’” Greist said. “He was talking to everybody, and many 
men traded off their weapons, but in that moment, I felt like he 
was talking to me. I absorbed all the doubt he had and let all my 
self-doubt take over. My friend reached down to trade his M240 
for my SAW and I gave in.” 

Greist moved out about 50 meters into the swamp with the 
rest of the trainees when a different Ranger instructor approached 
her and shouted, “Ranger! where’s your machine gun!” Greist 
told him she exchanged weapons with her battle buddy, she said. 

“The (instructor) was like ‘alright, roger that, you now have 
a major minus, which is a negative spot report, and you only get 
three, and this was two for me.’ And he said ‘If you don’t get 
your SAW back immediately, you’re going to get a second one.’ 

I got it back with a quickness,” Greist said.  
The instructor continued to scold Greist asking, “How 

could you give up your weapon like that? How can you just let 
everybody down?” 

Afterward, he spoke about responsibility and how it was 
Greist’s duty to carry and maintain that weapon. When he 
contextualized the meaning of maintaining the weapon, it changed 
the way Greist saw the final phase. She went from thinking she 
was trying to prove something to herself against the naysayers to 
thinking people depended on her ability to succeed and be a team 
player. After completing the third phase, Greist finally received 
her Ranger tab at Victory Pond becoming one of the first female 
Soldiers to complete Ranger School in 2015.   

“He completely flipped the script for me, and I had absolutely 
no problem carrying that machine gun for the rest of the swamp 
movement. I realized it was my mindset that was holding me back 
and my doubt. He told me afterward, he knew I could carry the 
SAW based on my performance. Why did I doubt myself when 
he knew I could do it,” Greist said. “He still gave me the major 
minus, but he really changed my mentality. This story, I think, 
is important for cadets to understand as soon as possible that the 
only thing holding you back is your mindset. Forget your personal 
hang-ups, or where you came from, or any preconceived notions 
of what you might be capable of. You have complete control over 
your mind, and sometimes a simple change in perspective is all 
it takes to be resilient.” 
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Women’s panel discusses women in the Army during WHM event

See WOMEN'S HISTORY MONTH, PAGE 7

The West Point Office of Diversity, Inclusion and Equal Opportunity presented a women’s panel that discussed 
and celebrated the vital role of women in service to the Department of Defense and the path toward a bright and 
limitless future in the military. The women’s panel, moderated by West Point Garrison Commander, Col. Evangeline 
Rosel, took place March 18 at Robinson Auditorium before a combination of an in-person and virtual audience. The 
panel members included Lt. Gen. Laura Potter, deputy chief of staff, Army G-2; Col. Holly West, U.S. Military Academy 
deputy chief of staff, G-5; Col. Jennifer Hicks-McGowan, USMA deputy chief of staff, G-1; Maj. Kimberly Brutsche, 
assistant course director for MX400 (Officership); and Sgt. 1st Class Stephanie Reyes, Keller Army Community Hospital 
Department of Behavioral Health’s noncommissioned officer-in-charge. 

Story and photos by Eric S. Bartelt 
PV Managing Editor 

 
Women’s History Month, which grew 

out of a California small-town school event 
in 1978, honors and celebrates the struggles 
and achievements of women throughout 
American history. This year, the West Point 
Office of Diversity, Inclusion and Equal 
Opportunity presented a women’s panel 
that discussed and celebrated the vital role of 
women in service to the Department of Defense 
and the path toward a bright and limitless future 
in the military. 

The women’s panel,  moderated by 
West Point Garrison Commander, Col. 
Evangeline Rosel, took place March 18 at 
Robinson Auditorium before a combination 
of an in-person and virtual audience. The panel 
members included Lt. Gen. Laura Potter, deputy 
chief of staff, Army G-2; Col. Holly West, U.S. 
Military Academy deputy chief of staff, G-5; Col. 
Jennifer Hicks-McGowan, USMA deputy chief 
of staff, G-1; Maj. Kimberly Brutsche, assistant 
course director for MX400 (Officership); and 
Sgt. 1st Class Stephanie Reyes, Keller Army 
Community Hospital Department of Behavioral 
Health’s noncommissioned officer-in-charge. 

The women’s panel addressed the audience 
through pre-arranged questions asked by Rosel, 
anywhere from what Women’s History Month 
means to them to what their hopes are for the 
future of women in the Army. 

Below are excerpts of their answers from 
the questions posed to the members of the panel. 

 
Q: What does Women’s History Month 

mean to you as an Army professional? 
A: Potter: “I always take some time during 

women’s history month to go back in history and 
think about the people who have come before 
me who have set conditions for all of us. I was 
the first woman to be the (executive officer) 
to the Secretary of the Army back in 2008-09 
… and during Women’s History Month in 2009, 
the Secretary of the Army, the Honorable Pete 
Geren, and I flew up to Milford, Connecticut, to 
see a woman named Gertrude Noone.  

“Noone at that point was 110 years old. 
She was the oldest living female veteran. The 
Secretary and I went up there to recognize her 
during Women’s History Month and have her 
participate with us as the Secretary enlisted nine 
men and women into the Army. 

“You had a woman born in 1898 who served 
in World War II, as she joined the Army at the 
age of 43 after spending 17 years in the private 
sector working for an insurance company. 
She served her nation and came in as a tech 
sergeant and rose to the rank of sergeant first 
class.  

“She sat there as we enlisted 17, 18, 19-year-
old men and women into the Army. After the 
ceremony, Gertrude Noone talked to those 
young men and women about her experiences 
and what she thought they ought to do on their 
Army journey. And this 110-year-old woman 
said, ‘Be strong, be courageous, exhibit good 
leadership, exhibit good discipline and don’t 
limit yourself.’ And it was so meaningful to 
see a member of the greatest generation talk to 

the youngest generation in our Army about the 
very values and standards we all live by.” 

Po t t e r  added  tha t  r ecen t  h i s to ry 
allowed women to achieve many firsts, such as 
serving in combat arms, to where it now allows 
for women’s exponential growth in the future. 

“We have a couple of decades of firsts in 
front of us and some of the women who are 
listening today will be those firsts … This is 
really an evolution and it’s very important to 
remember that if you are a woman and you 
end up in one of those jobs where you’re the 
first, it is a recognition that you were selected 
because of your talent and capabilities. But don’t 
treat it as much like a first as you treat it as you 
deserve to be there, and it is part of the Army’s 
journey as we continue integrating women. 

“I think I’ve had six jobs in my career where 
I was the first woman to do that job and I didn’t 
apply because I was a woman, I applied because 
that was the job I wanted to do. I look forward 
to hearing about some firsts that some of you 
will experience (in the future).” 

 
A: Brutsche: “When it comes to Army 

Women’s History Month, I think about my time 
as a second lieutenant when I commissioned in 
2009 as a field artillery female, and I had to sign 
a memo stating that as a field artillery female I 
was never going to be a platoon leader. 

“I was like … I’m never going to be a 
fire support officer. I’m never going to be 

in a cannon unit. You can only be an XO 
in headquarters, batteries or (long-range 
surveillance) units … Imagine signing a memo 
like that now — it just wouldn’t fly. In my almost 
12 years in the Army, how much the Army has 
changed is the fact that you will never sign a 
memo like that now. It would not be appropriate. 

“For me, Women’s History Month comes 
down to two words — gratitude and sacrifice. 
Gratitude for the women who preceded me who 
saw a rock in their path. And, through their 
sacrifices and individual journeys, however big 
or small, those sacrifices served to chip away at 
that rock until we opened up this path and this 
aperture … (and) we have been serving this 
great country and placing the needs of others 
above ourselves since the Revolutionary War. 

“And, these duty positions, lifting the 
combat ban exclusion policy, these branches, 
these schools, these opportunities, we may 
now be better qualified in black and white in 
contemporary times. But the grit, the sacrifice 
and this will to rise to the occasion as always 
existed. 

“I’m here because of women like these 
wonderful leaders on this panel and because of 
that it’s been my personal calling to continue to 
invest in the next generation of leaders … so that 
we can stay rooted in our history and be proud 
of it during months like these. 

“Then we can keep fighting and look toward 
a brighter future.” 

Q :  W h a t  a r e  s o m e  o f  t h e 
biggest challenges women have 
overcome in the Army and what barriers 
do you see remaining or improvements 
made? 

A: Potter:  “When I came into the 
Army, there were clearly things that were not 
open to women. In fact, that included being a 
platoon leader at Fort Drum where I wanted 
to lead our low-level voice intercept signal 
intelligence folks, and at that point, those 
platoons were coded on our military manning 
documents, our MTOEs, for male only. I had 
a very forward leaning chain of command and 
when I applied for the job, they took some risk 
and let me do that. 

“If I look at my journey in terms of 
challenges that I’ve overcome when I was a 
young officer, I had a couple points in my career 
where I was not selected for things because 
I was a woman. In one of those instances, I 
proved myself to that same chain of command 
and the following year applied for the same job 
and was selected. 

“Now, that could happen to any of you on 
your journey … I certainly hope that it never 
does, but what I would say to you is if you 
have a goal that you want to achieve and have 
a certain position in the Army that you want to 
lobby for through our new talent management 
process … you stay at it, be persistent about 
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how you go about applying in your career and 
don’t limit yourself. 

“I think the great thing about our Army’s 
decision to open up all of our branches to 
women is you all are coming into the Army as 
lieutenants in an era where they’ll be a whole lot 
less self-limiting … as you guys embark upon 
your career, I think having a mindset of you can 
achieve the options for you are unlimited is a 
really important mindset for all of you to have. 

“I think as I look back over my 30 years in 
the military, we’ve seen gradual changes and 
the Army continues to appreciate the value of 
women in leadership roles and have made a lot 
of great changes to open the door to things like 
the nomination of Lt. Gen. Laura Richardson to 
be a combatant commander. 

“We’re on that journey and I think we still 
have some work to do on other policies that will 
help women throughout their career … there tends 
to be a drop off when it comes to decisions about 
motherhood and (Brig.) Gen. (Cindy) Jebb 
could probably share some stories about how 
hard it was for her to balance a really key job, 
a Ph.D. and parenting. I could share with you 
the struggles of taking battalion command 
six months pregnant and I think Army senior 
leaders are very interested in looking at all 
of our policies related to how do we manage 
family dynamics? That’s both for female service 
members, but quite frankly, for all our dual 
military couples to have some work-life balance 
and all the policies that go to support that. 

“For me, when you look at it in terms of 
challenges, while yes there were some, but it’s a 
positive story as I look at the journey the Army’s 
been on and I think through the diversity, equity 
and inclusion aspects of the Army people 
strategy, we’re just going to continue to work 
on it to ensure that we’ve got a great pathway 
for all of our women who serve. I think we’re 
in a good place and you guys are coming into 
the Army at the time where opportunities will 
be unlimited.” 

 
A: West: “The biggest challenge is what 

women have done to themselves and not just 
themselves but to other women. There is 
something of a rite of passage and to be the 
first you know that you’ve had to overcome a 
lot of obstacles. Therefore, when the women 
have come after, sometimes the women didn’t 
treat each other as well and when I was a cadet 
(1991 USMA graduate) it was very evident — 
the women were definitely harder on the women. 

“This happened on my very first or second 
night of Beast Barracks and we had just gotten 
yelled at and one of the female cadre members 
asked all of the female cadets to come to her 
room and I was so thankful saying, ‘OK, good, 
at least we’re going to get some help here and 
we’re going to stand together in solidarity.’ I 
remember her pulling us in and having us stand 
at parade rest and said, ‘I just want to let you 
know if any of you say that you were sexually 
harassed or sexually assaulted, I don’t want to 
hear it.’ she said, ‘Just keep your mouth shut and 
no crying, if I see any of you crying, I’m going 
to come after you.’ I mean, she was harder than 
anyone else. 

“What I have seen happen over my different 
times at West Point is you now see the support 
structure that wasn’t there initially. I think 
women have fought through that to the point 
where now they’re supporting themselves and 
what happens as a result is, they don’t doubt 
each other or doubt themselves and I think 
that’s something. 

“I think the positive news story is I listened 
to Capt. (Kristen) Griest’s speech the other day 
is how far we have come and if you listen to 
her speech at the Founders Day (event), one 
of the things she talked about was all of these 
women who she uses for her support structure 
and I think that is something that didn’t happen 
when I was coming through … but we didn’t 
have those mentors or didn’t have each other’s 
(backs) because we were too busy trying to fight 
for ourselves. 

“The barriers that I see moving forward is 
really the culture and I say that because I think 
the Army is slowly evolving, we’ve made a lot 
of changes, but we’re still evolving into a culture 
of having just one picture of what success looks 
like and one picture of what you need to do to 
be a successful battalion commander and to be 
a successful officer in the Army and how you 
need to act. We all have that vision in our heads. 

“I think as we shift the culture to say we’re 
just looking at people as individuals and not 
based on gender and we’re looking at good 
leaders ... I think as women moving forward, 
that’s one of the things that we can contribute 
to is looking at ourselves and making sure that 
we’re not contributing to that culture.” 

 
Q: How have the actions of women in 

the past influenced or impacted you as 
a woman in the Army today? 

A: Potter: “I have had women mentors 
who have really been trailblazers who have 
helped the Army realize that we need policy 
changes, whether that’s allowing women in 
different branches, whether that’s allowing 
women to serve in combat formations before 
we recognized we were doing so — we’ve had 
a lot of trailblazing women in my career who I 
think have really set the conditions. 

“The one I think I would call out is I was 
very proud to be at the promotion of our first 
four-star general Anne Dunwoody who was 
promoted in December 2008. If you read her 
history, there was a Dunwoody in every single 
war America fought since the revolution. She 
has a wonderful family history and that was a 
huge move for the Army and the Department 
of Defense, and that also drove a lot of change 
in our Army. 

“I think we have a tremendous history of 
women who have had an impact not only on me 
personally, but the Army institution. Then, in 
my current capacity, being able to talk regularly 
to Army senior leaders, to talk to the G-1 and 
MNRA, the assistant secretary of the Army for 
Manpower and Reserve Affairs, and to be able 
to participate in the growing group of online 
forums that women in the Army have where 
they are sharing their successes and they are 
sharing their struggles where we can collectively 
help one another continue to make progress on 

this journey.” 
 
A: Hicks-McGowan: 
“I was able to form some very good 

mentoring relationships. One of which … my 
identical twin sister who also served, she is 
retired now, but she was in the U.S. Army for 
27 years. Although we are twins and we’ve gone 
through similar experiences, I find her also to 
be my mentor. What I mean by that is anything 
that we experienced in life we would ask each 
other, what do you think of this? What do you 
think of that? So, I’ve had this built-in partner 
to be able to share with me the real truth about 
what it is I wanted to do. 

“I also want to highlight some women of 
the past who have influenced me. I’m going to 
go way back in our history. When I think about 
a woman who has influenced me and she will 
never know it, I think about Harriet Tubman. 

“Many people may not realize it, but Harriet 
Tubman actually served in the Union Army after 
she escaped her enslavement. She would go on 
to support the Underground Railroad where 
she helped to free over 300 men, women and 
children. But, in addition to that legacy of being 
one of the most profound abolitionists of our 
history, she served in the Union Army and she 
was one of the first women ever to lead a group 
of men into combat. And, whenever I deployed, 
I would think to myself, I have a picture of 
Harriet Tubman and I look at that picture and 
I think, ‘if I just had one-tenth of the strength 
and the courage she must have had during those 
days, when I go into combat or when I deploy, 
I feel that I can do what I need to do to support 
my teammates and support my Soldiers,’ She 
is a woman I look to draw my strength from. 

“Finally, I would look to Brig. Gen. Jebb. 
She is an amazing person. I had the opportunity 

to travel with Brig. Gen. Jebb when I went to 
HRC and we take this trip annually to speak 
with the branch chiefs and the OPMD chief 
with respect to how we bring in our military 
rotating faculty. The opportunity to be that close 
to Brig. Gen. Jebb and see how she operated, to 
see how she interacted with people who were 
subordinate to her and I found her just quite 
remarkable in how she was very gracious. 

“At the same time, that presence of power 
and strength was definitely in the room. It wasn’t 
anything that she had to force on anyone, it 
was automatic in the military presence that 
she exhibited, and I watched her from afar. I 
was just so enamored with her abilities, her 
leadership and her style. So, I’m just so grateful 
for having had the opportunity to be a part of that 
trip with you, Brig. Gen. Jebb, and to understand 
more about you and how you operate as a female 
Army officer. What a representative we have 
in our Army and how fortunate we are at West 
Point to have had her in our presence.”  

 
Q: Who is the most influential woman 

you know and how does she inspire 
you? 

A: Potter: (Adding to the Harriett Tubman 
reference) “We are going to recognize her in the 
Army Intel Corps because during that time she 
provided tremendous amount of intelligence (to 
the Union Army). 

“This is a hard question to answer because 
there are so many influential women right now 
in the military. I’ve already talked about how 
inspiring it is to see Lt. Gen. Laura Richardson 
be tapped to lead a combatant command or at 
least the recommendation from the president 
that she be tapped to lead a combatant command. 

“I’ve had a lot of recent women who I find 

The women’s panel, moderated by West Point Garrison Commander, Col. 
Evangeline Rosel, took place March 18 at Robinson Auditorium before a 
combination of an in-person and virtual audience. Lt. Gen. Laura Potter (top, 
on the screen), deputy chief of staff, Army G-2, answered many questions 
during the panel’s discussion on women’s roles currently and historically in 
the military.

See WOMEN'S HISTORY MONTH, PAGE 8
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to be extremely influential, but I wanted to go 
back in time a little bit and since this is a history 
month and talk about influence on women in the 
Army at large, for that, I would give a shout out 
to Col. Mary Hallaren. She enlisted in the Army 
after the attacks on Pearl Harbor.  

“She became the first female officer in the 
Army who was not a medical person … She was 
the first director of the Women’s Army Corps 
(when it officially became a part of the Army) 
in 1948 and even in those early years, she was 
an advocate for the full integration of women.  

“I think as the women in the audience look 
toward their future service in the Army, you will 
all be influential in your own way, and don’t 
ever forget that because it really is the collective 
efforts of all of us that are implementing current 
Army policies and looking futuristically at 
continued changes that need to be made.” 

 
A: Reyes: “I would say my experience 

has been the polar opposite of yours … simply 
because when I joined the military, I was 
inundated with females in the military. I joined 
17 years ago and in the Medical Corps we 
have females in my whole unit — only about 
one-third were men, so it was very different 
from everybody’s experience who have spoken 
so far.” 

Reyes mentioned many women who 
influenced her, including retired Lt. Gen. Nadja 
West, a 1982 USMA graduate. 

“The reason I mention all (these women) is 
because they are all dual military and they were 
able to prioritize and balance their military and 
family careers and be able to prioritize and 
schedule their lives.” 

Reyes also made a point to speak about Cpl. 
Jessica Ellis who was killed in action in 2008 
in Iraq by an IED.  

“The reason I mentioned her, on our second 
tour, she was KIA … It didn’t matter that she 
was a female. It didn’t matter at all. She went in 
and she would save any man twice her size and 
she did it. She went in and everybody in her unit 
would say that was the best medic they had.”   

Reyes spoke highly of all the women she 
mentioned because they didn’t leave behind 
their values while serving in the military.  

“They all had their own individual values, and 
they chose what worked best for them. Every 
single person has their own values and belief 
system, and you have to remain true to it. 
You’ve got to get out of your own way, you can’t 
stomp on other people to get what you want 
and that’s why these women are so influential 
because they didn’t do that, they supported each 
other, and they believed in each other and they 
helped each other. 

“I think that’s what makes them great people 
and made them great people because they didn’t 
destroy each other or other people to get where 
they are or where they were in life and that’s 
what made them influential to me.” 

 
Q: What are your hopes for the future 

of women in the Army? 
A: Potter: “My first hope is that women 

coming into the Army really believe that every 

position at every rank is open to them. I want 
women to see themselves as future division 
commanders or future J3s at a combatant 
command. 

“I mean, pick your aspiration and I really 
hope that all of our young women coming 
into the force truly believe they can envision 
themselves in any one of those positions. 

“The second thing I would say is since we 
brought up the topic of dual military, I think 
we have some work to do culturally on how we 
mentor dual military couples. My experience 
has been when dual military couples are 
mentored, it often is the discussion about having 
the wife acknowledging her husband’s career is 
going to move forward and hers is going to take 
a backseat because she’s going to have to follow 
him or take care of the kids … part of that is our 
matriarchal nature as a society at large. 

“But when you’re talking about mentoring 
dual military couples, mentors need to take a 
true assessment of both of those members of that 
marriage and if the woman’s career is going to 
outpace her husband’s career, then maybe they 
need to switch that dynamic and that’s exactly 
what happened in my life. My husband was 
selected for battalion command and my husband 
said I think your career is probably going to go 
better than mine. 

“When we had our first child, (he said) I will 
be the stay-at-home parent. But, those kinds of 
conversations don’t always come naturally, it 
requires mentorship. And if the couple is going 
to try and do it all, be dual military, raise a family 
which you can do, but it requires some elbow 
grease, but you can do it. 

“… Then, the last one is cautioning both 
women and men against this issue of identifying 
yourself, in other words, focusing on your 
identity as a woman instead of just a member 
of the squad and a member of the team, which 
might help with some perceptions that you 
should or could be treated differently. 

“Like I said, I’m so excited for the future 
and I’m very excited that we have young men 
and women coming into the Army who have 
unlimited opportunities and I’m honored that 
you guys included me in this discussion.” 

 
The Final Words 
After the panel discussion commenced, Jebb 

thanked all the members of the panel for their 
participation and added, “it’s been so uplifting, 
it’s been so inspiring, so informing, and I’m just 
very honored and humbled to be able to be in 
everyone’s presence.” 

After Jebb asked a question of Potter, 
Brutsche concluded the event with a question 
but also with her own thoughts of how everyone 
should think about Women’s History Month. 

“When it comes to Women’s History 
Month, ensure that people don’t conflate the 
idea of celebrating women with hating men — 
those are two very different things,” Brutsche 
said. “It’s not an us versus them type of thing. 
The point of this month is acknowledging that 
us as an Army, we’re truly one force, one fight 
and we all have a seat at the table. We all bring 
value to the team.”  
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Keller Corner: Weekly updates, COVID-19 info

KKeller CCorner
For a one-stop shop of all updated coronavirus 
information, Keller Army Community Hospital 
notifications, how to stop the spread of COVID-19, 
federal/state/local guidance and the U.S. Military 
Academy and Army Garrison West Point 
webpages, visit https://kach.amedd.army.mil/
West-Point-COVID-19-INFO/.

Job openings at Keller Army Community Hospital
Keller Army Community Hospital has a position available. The KACH open job vacancy 

announcement board includes: 
• SUPERVISORY NURSE (CLINICAL/MED SURG/PACU), GS-12—External vacancy; 

Open through today; Announcement number: NCMD219593901700HW;
• OFFICE AUTOMATION ASSISTANT; GS-05 (Temp)—Open through Friday; 

Announcement Number: NEBR219460197868/VN 11057868.
To apply, please visit https://www.usajobs.gov/.

COVID-19 and Your Mental Health
Being aware of your mental health during this Coronavirus (COVID-19) pandemic is 

paramount. We are familiar with viruses like the common cold and flu, but COVID-19 is new 
and presents a situation that none of us could have imagined a few short months ago. 

COVID-19 has resulted in business closures, social distancing and quarantine and/or safety 
measures, which have led to changes in our daily lives. 

There are several steps to reduce anxiety during this pandemic and maintain your mental 
health:

• There are small things that everyone can do, while practicing social distancing or self-
quarantine, to help reduce the amount of anxiety they are experiencing. This includes but is 
not limited to talking to a friend and asking them to be your support, find ways to clear your 
mind — take a walk or use a meditation application, or using resources like the Crisis Text Line 
(Text “MHA” to 741741).

• Realize what you can control and focus on those things that can provide you with some 
comfort.

• Be aware of the signs of anxiety. While it’s normal to be worried and stressed, people with 
anxiety tend to be more exaggerated in their feelings of worry and tension. Some symptoms 
include stomach/digestive problems, increased heart rate, or changes in energy and difficulty 
sleeping. 

Understand that your concerns are valid and your anxiety is real. The statistics prove that 
one out of five people will experience a mental health condition, and five out of five people 
go through a challenge that will affect their mental health. Seeking help is a sign of strength.

Go to https://www.cdc.gov/coronavirus/2019-ncov/daily-life-coping/managing-stress-
anxiety.html for more information.

TRICARE Online secure messaging 
Did you know you can send a secure e-mail message to your doctor or health care team 

anytime, anywhere? Yes … you can send it through “TRICARE Online’s secure messaging.” 
Secure messaging lets you talk privately with your doctor or the medical staff via e-mail. 

With secure messaging, you can:
• Ask questions and get non-emergency health care advice;
• Schedule appointments and request referrals;
• Ask your doctor to renew your prescriptions;
• Request copies of labs and other test results;
• Find health education information about a variety of topics including links to doctor-

recommended information and sites.
If you don’t have a ‘secure messaging’ account, go to https://identity.tolsecuremessaging.

com/Registration?language=en#/registrationhome and register as a ‘PATIENT.’

KACH seeks volunteers to assist hospital operations
Keller Army Community Hospital is in search of volunteers for the following positions:
• Registered nurses/licensed practical nurses;
• Administrative/clerical support;
• Pharmacy runners.
The current priority is assisting Keller’s COVID-19 vaccination campaign (administering 

of the COVID-19 vaccine). If you are interested and/or want more details, contact Keller’s 
volunteer representatives at Izana Phillips at 938-3873 or Margaret Greco at 938-5244.

 POINTIN FOCUS: KELLER CORNER UPDATES

Keller Army Community Hospital will be providing the second dose of the 
(Pfizer) COVID-19 vaccine during two weekday sessions. These sessions 
are “specifically” for beneficiaries, retirees and employees, who received 
their first dose at KACH in early March. The second dose sessions — for the 
group mentioned above — will be on:
 • Tuesday and Wednesday — for those who received the first (Pfizer) 
dose on or before March 9.
 • April 6 and 7 — for those who received the first (Pfizer) dose on or 
before March 16.
Both second dose vaccination sessions will be from 7 a.m.-4 p.m. at 
Eisenhower Hall. There is no appointment needed. Please bring your 
government/military-issued identification and your vaccination card. 
      Graphic provided by Keller Army Community Hospital   

By Robert Lanier
KACH Public Affairs Officer

Keller Army Community Hospital will be 
closed for routine appointments, routine services 
and elective procedures from 1-4 p.m. April 1 to 
allow the hospital staff, Soldiers and civilians to 
participate in the ‘Harmful Stand Down.’ 

Hospital closures include outpatient clinics, 
elective procedures and ancillary services 
(pharmacy, laboratory and radiology). 

Beneficiaries who have appointments during 
this time have been or will be rescheduled.

The Emergency Department, emergency 
ancillary services and inpatient services will be 
available during this time. 

The outpatient pharmacy will not re-open 
until April 2. 

The hospital staff, Soldiers and civilians 
will be participating in a ‘Harmful Stand Down’ 
during this closure. Services have been halted 
to ensure maximum participation.

The Army has experienced some negative 
incidents that are harmful to our core values, and 
those incidents have impacted unit climate and 
the ability to carry out their mission. 

This ‘Harmful Stand Down’ will specifically 
address extremism, oath of office, permissible 
and impermissible activities, and reporting 
responsibilities. 

‘Harmful Stand Down’ Day to 
close some KACH operations

We must provide our Soldiers and civilians 
with the knowledge and tools to recognize, 
deter and report suspected or actual extremist 
behavior in the ranks; we must eliminate these 
harmful behaviors that harm Soldiers, civilians 
and families; and we must clearly understand the 
way forward to build an inclusive environment 
where values of diverse knowledge, experiences 
and backgrounds enhance mission readiness. 

“It is my goal, and my promise to you, to 
make sure these harmful behaviors do not affect 
our formations, our climate, and our mission. 
If these behaviors are present, I want you to be 
assured that every tool — available to me — will 
be used to identify, address, and remove them 
from our Command so they do not degrade 
the integrity of the climate nor do they affect 
mission accomplishment,” said Col. Amy L. 
Jackson, commander, West Point Health Service 
Area/Keller Army Community Hospital. 

Keller wants to thank you, in advance, for 
your patience as we focus on the negative impact 
of extremism. 

We plan to and will continue to provide safe, 
high-quality, compassionate, patient-centered 
healthcare for the West Point community while 
optimizing the medical readiness of the force 
and enhancing the well-being of all we serve, 
and we will achieve this in a corrosive-free 
environment. 

Second dose of vaccinations
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MWR events/off erings

MWR ANNOUNCEMENTS
Meet the Easter Bunny at the West Point Club

Bring the family to the West Point Club to meet the Easter Bunny on Sunday. 
Visits with the bunny will be held every 30 minutes from 9 a.m.-noon. There is a nominal 

fee for this event. 
Light refreshments and a goodie bag for the children are included. For more details, call 

845-938-5120 or visit thewestpointclub.com.

West Point Community Noontime Ultimate Frisbee Tournament begins April 1
Sign-up today as the MWR Sports Offi  ce will conduct the West Point Community Noontime 

Ultimate Frisbee open-play competition. 
Games will be played from noon-12:45 p.m. Monday-Friday, April 1-May 15, at River 

Court Fields, weather permitting. It is open to active duty personnel, DOD civilians, retired 
personnel and West Point community family members. 

For more details and to sign-up, call the MWR Sports Offi  ce at 845-938-3066 or visit 
westpoint.armymwr.com.

Bull Pond Virtual Lottery 
The Bull Pond Virtual Lottery is coming soon. This year’s lottery will be held on April 2. 
Applications are available at westpoint.armymwr.com. Applications are accepted for active 

duty military only. Email completed applications to usarmy.westpoint.imcom-fmwrc.list.wpodr@
mail.mil no later than 11:59 p.m. April 1. You will only be entered for the dates you selected. 

The lottery is limited to one application per household. All reservations require advance 
payment in full. 

Reservations for all other eligible personnel will open at the Round Pond Recreation Offi  ce 
April 5. For more details, call 845-938-2503 or visit westpoint.armymwr.com.

(NEW) CYS Teen Movie Night April 2
Calling all West Point youth in grades 6-12 to come out from 5:30-8 p.m. April 2 to see CYS’ 

Teen Movie Night at the Youth Center. It will be showing Godzilla vs. Kong on its infl atable movie 
screen in the gymnasium. 

Don’t forget to bring a signed permission slip, which can be picked up at the Youth Center 
located at 500 Washington Road. For more details, call 845-938-3727 or visit the website at 
westpointcys.com.

Child Abuse Prevention Month FAP Pinwheel Drive-Thru
April is Child Abuse Prevention Month and the ACS Family Advocacy Program is presenting 

a Pinwheel Drive-Thru event to bring education and awareness to Child Abuse Prevention. 
Stop by for a free blue pinwheel and goodie bag from 8:30 a.m.-5 p.m. April 7 at the ACS 

parking lot. 
The event is open to all DOD cardholders. Patrons are encouraged to pre-register by calling 

the FAP staff  at 845-938-5658.

Kindergarten Readiness Classes
“Kindergarten here we come!” presented by CYS School Support Services is a discussion 

including kindergarten readiness, eligibility requirements, Interstate Compact (MIC3) and how 
to prepare for the fi rst day of kindergarten. 

Parents can choose to come between noon-12:45 p.m. or 6-6:45 p.m. April 13 or 15 at the Lee 
Area CYS Facility, Building 140. It is free and open to CYS enrolled children. 

FEATURED EVENT

Due to COVID protocols, space is limited. 
Registration is open through March 26 for Strong Beginnings patrons and March 27-April 9 

for all other eligible patrons. 
To register, call Parent Central Services at 845-938-0939/4458. For more details, call 845- 

938-2092.

Cadet online Reservations at the West Point Club Benny Havens Lounge
Cadet reservations are available for 5, 7 and 9 p.m. Wednesday through Saturday for the 

Club’s Benny Havens Lounge.
Reservations open every Monday for the week. Bring your printed receipt and CAC ID to 

advance to the front of the line. Pre-registration is required to be seated. 
Cadets can register via the Digital Garrison App available at thewestpointclub.com. For 

more details, call 845-938-5120.

Range Fee Punch Passes now on sale 
Range fee punch passes now available for purchase at the Tronsrue Marksmanship Center 

at 665 Tower Road, during normal business operation hours. 
Two diff erent range fee passes are available in six and 12 punches for cadets and E1-E5 for 

a nominal fee and six punches and 12 punches for all other eligible patrons at a nominal fee. 
For more details, call 845-938-1700 or visit westpoint.armymwr.com.

Tronsrue Marksmanship Center now off ers Private Shooting Lessons 
The Tronsrue Marksmanship Center Indoor Range is now off ering basic handgun and rifl e 

instruction in private settings. The private one-hour lessons are held 10 a.m.-3 p.m. Wednesdays 
and 7-9 p.m. Thursdays at 665 Tower Road. 

The center’s knowledgeable instructors deliver professional training to assure each student 
becomes profi cient in the proper use of a handgun or rifl e. It off ers many courses from basic 
fundamentals to more advanced shooting lessons. 

There is a nominal fee for lessons for individual and two-person teams. 
These classes are available by appointment only. Call 845-938-1700 to schedule a lesson 

today.

Morgan Farm RV Storage customers
If you currently have an RV in storage at Morgan Farm and are PCSing this summer, 

contact Morgan Farm Stable and Kennel at 845-938-3926. 
Let them know your expected departure date. Thnak you from the Morgan Farm staff .

CYS Sports Program Boys and Girls Lacrosse
Registration is ongoing for boys and girls lacrosse. The season runs through June 15. 

There are clinics for children in grades three through eighth from 5-7:30 p.m. Tuesdays and 
Thursdays. There will be intersquad scrimmages from 9-9:45 a.m. Saturdays. 

There are clinics for kindergarten through second grades from 9-9:45 a.m. Saturdays. 
All games will be played at the USMAPS fi elds. There is a nominal fee for the games. 
For more details, call 845-838-0939 or visit westpoint.armymwr.com. 

(NEW) Teen Ready and Resilient Workshop 
Join the CYS School Liaison Offi  cer for the monthly Teen Ready and Resilient Workshop 

from 3-4 p.m. Aprill 22 at the West Point Youth Center, located at 500 Washington Road.
This month, you will learn the skills of mental games and energy management. It is open 

to registered youth in grades 6-12. 
Space is limited, so sign up by calling the Youth Center at 845-938-3727. For more details, 

visit westpointcys.com.

(NEW) ACS Wee Ones Programs
Army Community Service’s Wee Ones programs are back at West Point. The programs 

are facilitated through the ACS Family Advocacy Program.
Wee Ones Open Playgroup is designed for your little one to learn, play and make new 

friends. This group also provides an opportunity for parents to connect and socialize with 
other parents. 

Wee Read is a fun-fi lled story time open to children who wish to listen to a story and 
participate in themed activities that promote speech development and learning. 

Wee Stride is one of the newest programs off ered to and designed for parents and their 
children in tow. Each 45-minute workout is comprised of tailored exercises using your stroller, 
while entertaining our wee ones with songs, activities and fun. 

Wee Support is another new program off ered to all parents at every stage of parenthood. 
This program is designed to provide a support network to parents. 

For dates, times and for more details, visit westpoint.armymwr.com.  
Registration is mandatory. To register, call 845-938-5658/0629. 

Easter Dinner-To-Go from the West Point Club
Take a break from the Easter holiday and leave the cooking to us. Place your order today 

and specify a pick-up time between 1-5 p.m. on April 3. 
The dinner is available in six servings for nominal fee. Meal pick-up is at the WPC’s Benny 

Havens Lounge. Last day for reservations is Wednesday. 
For more details, call 845-446-5506/5504. For a complete menu and pricing, visit 

thewestpointclub.com.

Community/mwrCommunity/mwr
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West Point Blood Drive
The New York Blood Center will host the 

West Point Blood Drive from April 12-15 at 
Eisenhower Hall.

The blood drive will take place from 9 a.m.-7 
p.m. each day.

You must sign-up for the drive. To sign-up, 
use the QR code above to chose which day and 
time you want to give blood.

(NEW) West Point Commissary open on 
Easter

The West Point Commissary will be open from 
8 a.m.-7 p.m. Easter Sunday, April 4.

For more details, contact Kate Miller, Defense 
Commissary Agency, at kate.miller@deca.mil.

(NEW) HF-FMCSD looking to fill jobs
The Highland Falls–Fort Montgomery Central 

School District is looking for substitute teachers 
for all grades and subjects, aides, monitors and 
cleaners.  

Certification is not required, though is valued 
and enables individuals to substitute more days in 
a school year.  

Compensation for substitute teachers varies 
based on educational attainment and/or certification. 
Individuals can choose which days and at which 
buildings they want to work.  

HF–FMCSD conducts monthly orientations 
and individuals can typically begin work in about 
two weeks from their orientation, presuming 
documentation is submitted in timely fashion.  

Individuals must pass a background check and 
be fingerprinted.

Inquiries can be sent to Yvette Maag, personnel 
assistant, by email at toyvette.maag@hffmcsd.org. 
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West Point Family Homes LifeWorks program 
offers events and activities throughout the 
year to foster community spirit and a strong 
neighborhood environment. 

Like us on our Facebook page at West Point 
Family Housing resident portal to find out 
new information and updates regarding about 
community and LifeWorks events. 

Join us whenever possible for LifeWorks 
events. The events are always free and open to 
current West Point Family Homes residents. 

These are the LifeWorks events for March:

• Breakfast on the Go!—We hope you are 
hungry because we want to start your day right 
with a Breakfast on the Go! 

Drive by B126 Washington Road between 
7:15-8:30 a.m. Friday for a free bagged breakfast 
brought to your car window. 

It’s our way of saying thanks to all our 
wonderful residents.

• To find out about our upcoming events, 
you can “like” us on Facebook at https://www.
facebook.com/WestPointFamilyHousing/ or on 
The Resident Portal under “Calendar Events.”  

Community/SPortSCommunity/SPortS

2021 Brigade Boxing Open results
Final bout results at the 65th annual Brigade Boxing Open:
*118 pounds (women’s) — Sophomore Jahryca McClean (Company H-1) 

defeated sophomore Eda Hopkins (Co. A-2). McClean earned her first BBO 
title.

*132 pounds (women’s) — Senior Emma Begin (Co. H-1) defeated 
sophomore Victoria Timmins (Co. F-1). Begin earned her second BBO title 
after winning her first at the 2019 BBO. 

*132 pounds — Freshman Brandon Argan (Co. E-3) defeated sophomore 
Zachary Leblanc (Co. D-4). Argan won his first BBO title.

*135 pounds — Senior Luigi Galzerano (Co. B-3) defeated sophomore Bill 
Purvedorj (Co. C-2). Galzerano finally earned his first BBO title. He lost in 
the championships in 2018 and 2019.

*142 pounds (women’s) — Junior Corrine Kurz (Co. E-1) defeated 
sophomore Skye Williams (Co. C-4). Kurz earned her third straight BBO title, 

although she won in the 165-pound class last year.

*147 pounds — Senior Shane Ferry (Co. D-4) defeated junior Mike Ianelli 
(Co. F-1). Ferry won his second BBO title and participated in the finals in all 
four years. He lost in his first two years in the 139-pound title bouts.

*154 pounds — Senior Lawrence Shepherd (Co. A-2) defeated sophomore 
Zeke Mercado (Co. D-2). Shepherd earned his second straight BBO title after 
winning at 147 pounds a year ago. He also lost two years in the BBO title bout.

*175 pounds — Sophomore Colin Morgan (Co. E-2) defeated junior Amadou 
Bah (Co. D-1). Morgan won his first BBO title.

*178 pounds — Sophomore Ritchie Eyre (Co. I-3) defeated junior Josh 
Riddick (Co. I-2). Eyre won his first BBO title.

*Heavyweight — Junior Ben Westerberg (Co. I-4) defeated junior Eddie 
Crutchfield (Co. C-1). Westerberg won his first BBO title.

Cadets fight for titles at 65th annual BBO

The Army West Point Boxing team hosted the 65th annual Brigade Boxing Open as cadets competed for the 
chance to earn the brigade crown in their weight class Friday at Crest Hall. There were 10 bouts on the evening 
as four cadets won the BBO title for at least their second time — seniors Emma Begin, Shane Ferry and Lawrence 
Shephard and junior Corrine Kurz. Kurz was the only one to win at least a third title. Unfortunately this year, due 
to the ongoing pandemic, there will be no boxing regionals or nationals for the winning boxers to participate in. 
See below for all the BBO bout results.   Photos by Class of 2023 Cadet Hannah Lamb and Class of 2022 Cadets Ellington 
Ward and Alexa Zammit 
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Army volleyball wins third 
straight, defeating Holy Cross

The Army West Point volleyball team picked up its third consecutive win Sunday 
afternoon, topping Holy Cross, 3-1, in Worcester, Mass. The Black Knights had 
three freshmen finish with 10 or more kills. Outside hitters Mackenzie Karnig 
(above) and Allanah Cutler tied for the team-lead with 14 and middle blocker 
Paige Fixemer added 10.          Photo provided by Army Athletic Communications 

SPortSSPortS

By JJ Klein
Army Athletic Communications

The Army West Point volleyball team 
picked up its third consecutive win Sunday 
afternoon, topping Holy Cross, 3-1, in 
Worcester, Massachusetts.

“I'm proud of our team today,” Army head 
coach Alma Kovaci Lee said. “Somewhere in 
the middle of that match, they looked at each 
other and committed to elevating their game.”

Senior setter Hannah Presley had a match-
high 41 assists and had no setting errors.

“Hannah did an awesome job stabilizing 
our hitters and our passers did a great job 
giving Hannah options to set,” Kovaci Lee 
added.

The Black Knights had three freshmen 
finish with 10 or more kills. Outside hitters 
Mackenzie Karnig and Allanah Cutler tied 
for the team-lead with 14 and middle blocker 
Paige Fixemer added 10. Senior middle blocker  
Monica Eckford finished with nine and had the 
team’s top hitting percentage at .400 on the day.

Army won the first set, 25-18, with 18 of 
its points coming on kills. The Cadets posted 
a hitting percentage of .341 on the first frame. 
The Black Knights’ hitting percentage dropped 
to .170 in the second set and the Crusaders 

managed even things up at 1-1. 
In the set three, Army jumped to a 14-7 

lead, but Holy Cross registered eight of the next 
10 points to cut the Cadets’ lead to 16-15. The 
Black Knights went on a 5-0 run to push their 
cushion back up to six and eventually went on 
to win the set 25-21.

The fourth set started out tight, with Holy 
Cross holding a 10-9 lead. However, Army 
managed to outscore the Crusaders 16-5 to 
earn the victory.  

“This is definitely a good win on the road 
that will help us towards our goal of winning 
the championship,”Kovaci Lee said. “It hasn’t 
been easy on us as we are missing players, but 
the team finds a way to succeed. I'm incredibly 
proud of that.”

 
Game notes and highlights
• Cutler has had double-digit kills in five 

of the six games this season. The Long Beach, 
California, native leads the team with 73 kills.

• Fixemer has registered double-digit kills 
in three of the last four matches.

• Karnig has notched consecutive double-
figure kills efforts.

• Senior libero Ana Oglivie led the team 
with 22 digs, while sophomore libero Sayler 
Butters was second with 17,
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Men’s basketball’s season ends in CBI
The Army West Point men’s basketball team battled and led by as many as nine points at the half, but just couldn't match Bellarmine’s second half run, falling 
77-67 in the quarterfi nals of the Collegiate Basketball Invitational on Monday evening at the Ocean Center in Daytona Beach, Fla. Senior forward Alex King 
led the Black Knights in his fi nal game, fi nishing with a double-double as he had 14 points and 10 rebounds on the day. Junior guard Josh Caldwell also 
fi nished with 12 points. Overall, all 11 Black Knights who saw the fl oor versus Bellarmine scored at least two or more points, including junior guard Aaron 
Duhart (above), who had six points and a team-high four assists.                 Photo provided by Army Athletic Communications

MEN'S TENNIS

TODAY, 2 P.M.—ST. JOHN'S, LICHTENBERG TENNIS CENTER (OR) MALEK COURTS.

FRIDAY, 9 A.M.—HOLY CROSS, LICHTENBERG TENNIS CENTER (OR) MALEK COURTS.

WOMEN'S SOCCER

FRIDAY, 6 P.M.—HOLY CROSS, CLINTON FIELD.

VOLLEYBALL

FRIDAY, 7 P.M.—LAFAYETTE, GILLIS FIELD HOUSE.

SOFTBALL

SATURDAY, TBA—COLGATE, ARMY SOFTBALL COMPLEX.

Sports calendar

**VIEW ARMY WEST POINT SCHEDULE AT WWW.GOARMYWESTPOINT.COM/CALENDAR.ASPX?.



16 marCH 25, 2021

SPortSSPortS
Pointer ViewPointer View

marCH 25, 2021
Vol. 78, no. 11
duty, Honor, Country

tHetHewww.GoarmyweStPoint.Com

Army hockey falls to Canisius in AHA semifinals
Senior defenseman Matt Berkovitz (above) briefl y gave Army a 3-2 lead in the third period, however, Canisius would tie the game four minutes later and then 
win it 4-3 in overtime in the Atlantic Hockey Association semifi nals Friday in Springfi eld, Mass.                         Photo by Class of 2023 Cadet Tyler Williams

By Matt Faulkner
Army Athletic Communications

Canisius scored with 6:24 left in overtime to defeat the Army 
West Point hockey team, 4-3, in the Atlantic Hockey Association  
semifi nals at the MassMutual Center on Friday in Springfi eld, 
Massachusetts. 

The Black Knights had their 13-game unbeaten streak come 
to end. 

Army took the fi rst lead of the game with freshman forward 
Jake Felker scoring his third of the season with 4:54 on the clock 
in the fi rst period. Sophomore defenseman Thomas Farrell shot 
the puck around the boards to senior defenseman Matt Berkovitz, 

he then slid the puck to an open Felker in the slot and he didn’t 
miss the net for the 1-0 lead. 

The Golden Griff s took a 2-1 lead in the second period with 
two goals coming 46 seconds apart with one scored on the power 
play. Simon Gravel evened the score with a partial breakaway 
tally and then Mitchell Martan slipped the puck past senior goalie 
Trevin Kozlowski during a scrum in front on the man advantage. 

Junior forward Colin Bilek fi red one off  the post late in 
the frame, but Canisius took the one-goal lead into the second 
intermission. 

The Black Knights tied the game up less than two minutes 
into the third with Farrell cleaning up the puck in front after a 
turnover by Canisius to even the score at 2-2. 

Berkovitz chose a great time to tally his fi rst of the season 
with a laser of a one-timer from the left circle to give Army the 
3-2 lead with 10:04 on the clock. Freshman forward Lincoln 
Hatten dug the puck out from behind the goal and fed Berkovitz 
for the score. 

Canisius fi red back just over four minutes later to regain the 
advantage with a power play goal from Max Kouznetsov and 
the game was tied for the third time with 5:53 left in regulation.

The Golden Griff s got the gamewinner with J.D. Pogue 
scoring to send Canisius to the championship game. 

Kozlowski fi nished with 27 saves in net and Army was 
0-for-2 on the power play, while Canisius went 2-for-5 with 
the man advantage. 


