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The U.S. Military Academy Class of 2024 achieved its fi rst signifi cant academic 
year milestone by celebrating Plebe Weekend Friday and Saturday at West 
Point. The festivities kicked off  with the Plebe Banquet, which included the 
crest unveiling (top right), Friday at the Cadet Mess Hall. (Above left) Plebe 
Weekend class leaders pose for a photo including (from left to right) Class of 
2024 Cadets Tyson Welch, Rosaleen Petrella and Carly Woelfel. (Top left photo) 
Members of the Class of 2024 receive their National Defense Service Medal, 
which honors their commitment to serve during a time of confl ict, Saturday in 
Central Area. (Right) The Class of 2024 cadets march on the apron in front of 
Washington Hall during the Plebe Review Saturday.           
Photos by Eric S. Bartelt/PV (top right), John Pellino/USMA PAO (right/aboVe left) and 
Class of 2022 Cadet Crystal Zhang (top left)
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Culture of character growth will build readiness
By Thomas Brading
Army News Service

WA S H I N G TO N — W h i l e  t h e  U . S . 
Military Academy has made strides against 
corrosive issues like sexual assault and racism, 
the academy has far more work to do, its 
superintendent told lawmakers March 2.

Although those aims won’t happen 
overnight, they will be met through “a 
sustainable cultural change” at the academy, 
said Lt. Gen. Darryl A. Williams during a 
virtual hearing on Capitol Hill.

“Eff ective prevention (will) require cadet 
involvement and ownership,” he added.

Williams, Lt. Gen. Richard M. Clark, 
superintendent of the U.S. Air Force Academy, 
and Navy Vice Adm. Sean Buck, superintendent 
of the U.S. Naval Academy, testifi ed before the 
House Appropriations Committee’s defense 
subcommittee regarding the state of their 
academies.

No  topic was  off   the  table  for  the  trio, 
who addressed questions from sexual assault, 
suicides, how racism and extremism can 
plague the student body, to the growing need 
to combat climate change and bolster cyber 
capabilities.

Nearly every topic was rooted in one 
elemental driving force: “Developing leaders 
of character,” Williams said.

To do this, he said cadets should trust their 
peers and confi dently bring issues up to them 
at the lowest levels.

“We recognize cadets are often more 
comfortable discussing personal challenges 
with their peers, so we continue to build our 
peer assistance capability within the corps,” 
Williams said.

Tangible improvements
By setting up various resources at the 

student-level, such as being able to advise the 
cadet chain of command on topics related to the 
Army’s Sexual Harassment/Assault Response 
and Prevention program, peers who may 
struggle with the impact of sexual harassment/
assault have more outlets to rely on.

“Our peer support counselors receive 
professional training and certification to 
provide support for cadets struggling with 
mental wellness,” Williams said.

A new pilot course, called Relational 
Character, or RC101, was implemented to 
educate cadets on healthy relationships and 
facilitating diffi  cult discussions. After course 
completion, students are integrated into all 

36 cadet companies to support the chain of 
command and their peers.

So far, over 100 cadets have been trained, 
he said.

“We have made tangible and permanent 
improvement in our sexual assault response 
capabilities and policies,” he said. “To 
encourage reporting, I have instituted a 
policy that ensures victims will ordinarily 
not be punished for their minor misconduct 
discovered in the resulting investigation.”

The Army’s Master Resilience Trainer 
Course was even brought to West Point. The 
course gives cadets a chance to receive the skill 
identifi er, “but more importantly (they) return 
to their companies with a fresh skill set for 
identifying and helping those in need,” he said.

According to Williams, the academy’s 
motto — Duty, Honor, Country — is based 
on the idea that “character is taught through 
culture, developmental experiences and sought 
to  inspire  individuals,”  he  said.  “We fi rmly 
believe character equals readiness and we are 
allocating resources accordingly.”

Through invested time and resources, 
cultivated change can be enabled. Williams has 
zeroed-in on character development programs 
at the school’s highest levels. For example, 
the Character Integration Advisory Group 
was formed to progressively impact character 
development over the 47-month span each 
cadet spends at the academy, he said.

The group is comprised of 10 newly-hired 
personnel who work directly with cadets, he 
added.

Also, the Keller Army Community 
Hospital, nestled by the school, now has a full-
time sexual assault nurse examiner for victims 
to get immediate care, because according 
to Williams, “an important motivation 
for increasing sexual assault reporting is 
eff ective, responsive and compassionate victim 
advocacy.”

In addition, the Criminal Investigations 
Division has a special victims investigator to 
allow for timely and eff ective investigations, 
he said, adding the legal capability has also 
been increased with a full-time special victims 
prosecutor and two special victims counsels.

Honorable Living Days
Another way the school is influencing 

change is through a series of stand-down 
events, called Honorable Living Days. The 
fourth installment of the series is scheduled 
for late March.

During the events, all classes are set aside 

so cadets and staff  can assemble  to confront 
diffi  cult topics like sexual assault/harassment 
and racism, Williams said.

“These eff orts are creating a culture at West 
Point that encourages the tough conversations 
that create a human connection, build trust and 
make people feel like they are a part of a team 
rather than merely being on a team,” he said.

Although scheduled on a single-day basis, 
the Honorable Living Days are not intended to 
be stand-alone events, he said.

Instead, they are a point of departure 
for a larger journey across the academy to 
help individual character development, by 
providing skills needed to eliminate corrosive 
behavior from within Army ranks.

“These events provide our cadets the skills, 
time and space to think critically and practice 
the leader’s actions we seek to instill,” he said.

Another way to spark cultural change is 
through cadet empowerment. Cadets have 
dedicated time and resources to help encourage 

honorable living, resiliency and the elimination 
of sexual assault/harassment and racism, he 
said.

For example, Class of 2021 Cadet and 
First Captain Reilly McGinnis implemented 
daily “Tree Talks” that required small-group 
conversations among a diverse mix of cadets 
to listen to each other with an intent to learn, 
rather than respond.

McGinnis, tasked with overseeing 4,400 of 
her peers, helped set the foundation to develop 
the upcoming Honorable Living Day that 
focuses on racism, Williams said.

“(Our cadets) are changing the academy’s 
culture to promote and integrate character 
development as part of a comprehensive 
prevention strategy to eliminate sexual assault, 
sexual harassment and racism,” he added.

(Editor’s note: See pages 6-7 for an 
in-depth story on West Point’s Character 
Integration Advisory Group that is mentioned 
in this article.)   

Lt. Gen. Darryl A. Williams (center), the U.S. Military Academy superintendent, 
spoke to lawmakers March 2, during a virtual hearing on the state of the military 
academies.          Photo by Jorge Garcia/PV
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To heal and serve: Fuller’s commitment to those in need 

Maj. Will Fuller, an operations officer and instructor in the Department of 
Physical Education at the U.S. Military Academy, put his EMT skills into action 
after coming upon a car accident in February.  Photo Courtesy of Maj. Will Fuller

Story by Jorge Garcia 
PV Staff Writer 

 
It happened in February. A snowstorm had hit 

West Point causing a Code Red shutdown. Maj. 
Will Fuller, an operations officer and instructor 
in the Department of Physical Education 
at the U.S. Military Academy, was driving by 
the Hudson River on his way to pick up his 
child from childcare. 

Usually, he would drive through the Goat 
Trail on Bear Mountain but decided, for his 
safety, to take an alternate route. Unbeknown 
to him at the time, taking this route would put 
him in a situation that would test his ability as 
an emergency medical technician.  

“I went the long route on 403 to be a bit 
safer and drive slowly under the weather 
conditions,” Fuller said. “During my drive, I 
saw the aftermath of a vehicular accident right 
after it had happened.” 

Fuller added, he knew the area well. He 
knew how long it would take for the Volunteer 
Ambulance Corps and other emergency 
personnel to respond with the hazardous weather 
conditions and wounded patients. And so, Fuller 
took it upon himself to triage the patients with 
the little EMT equipment he had.  

“I stopped my car and started assessing 
the situation and then assessing the patients 
to see what needed to be rendered,” Fuller 
said while describing the scene. “Then, once 
emergency personnel arrived with their medical 
equipment,  I  merely  directed  them  to  the 
patients and informed them on the type of 
injuries the patients had.” 

For  Fuller,  getting EMT  certified wasn’t 
something he decided to do on a whim. He 
recalled incidents that provoked a need to be 
ready for the unexpected. 

In the past, before getting his certification, 
he would often come across car accidents and 
instead of knowing what to do to treat the 

injured, he would do his best with the little 
knowledge he had to help.  

“I was uncomfortable with not being able to 
provide efficient care and I prefer, in moderately 
stressful situations, for training to kick in and 
to know exactly what to do,” Fuller said. “It’s 
inevitable in life that hazardous situations will 
occur, so it’s a motivation for me to be as useful 
as I can for my family and for the people.” 

Before taking EMT courses, two separate 
incidents triggered his call to action. The first 
incident happened last year. Fuller witnessed 
and responded to a car accident on the Palisades, 
right before Bear Mountain Circle. 

The car spun on the road. One passenger was 
fine, but the other passenger had been ejected 
from the vehicle and collided against the side of 
a mountain. The unlucky passenger was buried 
in snow. Fuller along with others who assisted, 
had to find him and dig him out. 

It took time to discover his location and 
when they finally found him, he had a complete 
loss of consciousness, Fuller said. 

“He was in decompensated shock, his vitals 
were in poor condition and he was dying,” Fuller 
added. “I was not 100% sure what to do in that 
circumstance. I thought to myself, ‘I can check 
his vitals, I can assess his airway, I can try to 
move him out of all this bush in a manner that 
won’t compromise his spine, I can perform 
CPR, but I wasn’t really sure of which thing to 
do first.’ I wasn’t trained to help that person.” 

It took some time for the volunteer 
firefighters to show up. Fuller spoke with one 
of  the firefighters  and  they  explained  to  him 
that the unfortunate victim was going to pass 
away due to the extent of his injuries and there 
was nothing he could’ve done to prevent it, 
Fuller added.  

“He was too far gone — he was ejected at a 
high speed and that was one of those instances 
where I wished I had the proper training on what 
to do,” Fuller said.  

Another incident happened in early 2020 
when Fuller’s one-year-old son, John, on two 
separate occasions, stopped aspirating. 

“There are certain protocols one must follow 
to dislodge an object from a baby’s throat and 
because of that I decided I don’t ever want to 
wait for someone to show up to render aid,” 
Fuller said. “I would rather just know what I’m 
doing and do it myself.” 

Fuller said, following the incidents, he went 
to night school for one semester and received 
an EMT certification at Dutchess Community 
College.  

“There’s no doubt that what (Fuller) did to 
respond to the recent emergency on Goat Trail 
is very consistent with his character and his 
commitment to service,” Col. Nick Gist, director 
of the Department of Physical Education said. “A 
person doesn’t seek these situations out; they 
simply happen, and you respond accordingly. 
When there is a combination of being at the 
right place, at the right time, with the right 
skills, a person who needs medical assistance 
will be impacted for the rest of their life by your 
commitment to them and Maj. Fuller is a prime 
example of that.” 

Submitted by the Directorate of Plans, Training, 
Mobilization and Security

If you or someone close to you has a disability or special 
needs, you should make special preparations in case of an 
emergency. Those with physical disabilities could have increased 
complications during an evacuation. Those with visual, hearing or 
mental disabilities may be especially fearful and reluctant to leave 
familiar surroundings. 

Others with medical conditions may be dependent on devices or 
medications that need to travel with them. To adequately prepare for 
every possible emergency situation, consider making the following 
arrangements.

Preparing for an Emergency
• Check for hazards in your home and workplace.
• Discuss your needs with family members, neighbors, co-

workers and those who manage your office or apartment.
• Make sure those around you know how to operate any 

necessary equipment and where it is stored. Label equipment and 
attach instructions as a backup.

• Have a list with the types and models of any equipment or 
devices you need.

• If you use electrical equipment, plan how you will deal with 
a power outage, for instance, keeping a manual wheelchair for use 

Special preparations needed for people with special needs
if your electrical wheelchair becomes inoperable.

• Consider having backup equipment stored at your evacuation 
location or places where you spend a lot of time.

• Know more than one location of a medical facility that 
provides the services you need.

• Add any necessary supplies such as wheelchair batteries, 
catheters, oxygen, medication, food for service animals or other 
special supplies to your emergency kit.

• Do not assume that you or your loved one has been factored 
into an evacuation procedure. Let others know of your  specific 
requirements.

• Make the necessary preparations and know what needs to 
happen during an emergency.

• If you are physically disabled, study the evacuation procedure 
of any building from which you might evacuate. If necessary, know 
if and where an Evacuation Chair is located, and make sure several 
others know how to operate it.

• Request your office or housing building to install clear visual 
and audio alarms, signage indicating accessible exits and designated 
emergency shelter areas.

• Learn about specific devices and technology that may assist 
you in receiving information during an emergency.

• Arrange for someone to communicate essential information 
to you during an emergency if you are hard of hearing or visually 

impaired.
• Consider getting a medical alert system that allows you to 

call for help in case you are immobilized.
• If you receive care through an agency, ask about its plans to 

provide care during and after an emergency.
• Prepare any instructions you need to give rescuers or others 

who may be around you. Use concise verbal directions, or carry 
written instructions with you at all times. Practice giving these 
instructions. 

During an Emergency
• If told to evacuate, do so if it is possible with the help of others.
• If you are unable to evacuate, wait where you are for rescuers.
• Take your emergency supply kit, including any necessary 

items, with you.
• Stay as calm as possible to help those around you.
• Once you are in a safe place, report to your command if you 

are military or government civilian personnel or a member of the 
selective reserves.

Where to Find Additional Information
• Federal Emergency Management Agency at https://www.

ready.gov/disability.
It’s up to you. Prepare strong. Get an emergency supply kit 

with enough supplies for at least three days, make an emergency 
plan with your family and be informed about what might happen.
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See PLEBE WEEKEND, PAGE 5

 POINT IN FOCUS: CLASS OF 2024 CELEBRATES
Plebes celebrate first major milestone post A-Day with Plebe Weekend

The U.S. Military Academy Class of 2024 achieved its first academic year 
milestone by celebrating Plebe Weekend March 5-6 at West Point. The festivities 
kicked off with the Plebe Banquet March 5 at the Cadet Mess Hall. (Above) Guest 
speaker for the evening, retired Col. Gregory Gadson, talks to the audience 
during the plebe banquet about his Army experience and the importance of 
the Long Gray Line in his life after sustaining life-threatening injuries in Iraq 
in 2007.         Photo by Eric S. Bartelt/PV

By Eric S. Bartelt 
PV Managing Editor 

 
In what is symbolized as the first 

major milestone post Acceptance Day for 
the cadets of the U.S. Military Academy 
Class of 2024, the plebes celebrated Plebe 
Weekend Friday and Saturday. 

Unlike previous years, the class with the 
motto, “Like None Before,” embraced that slogan 
moniker as they rejoiced their significant marker 
without the accompaniment of their parents, 
family, or significant others in what is usually 
known as Plebe-Parent Weekend. However, 
the pandemic, unfortunately, cut out that 
element and the plebes reveled in their 
milestone just among themselves throughout 
the weekend. 

Plebe Weekend encompassed a handful 
of activities to include the Plebe Review, the 
National Defense Service Medal ceremony and 
the Wyclef Jean concert. However, the most 
significant event  that kicked off  the weekend 
was the Plebe Banquet. 

The  banquet  incorporated  the  annual 
unveiling of the class crest while guest speaker 
retired Col. Gregory D. Gadson, USMA Class of 
1989, gave an inspiring speech to the attendees. 

 
A Crest “Like None Before” 
Class of 2024 Cadet and Class Crest and 

Ring Chairman Sayana Lopes introduced the 
crest, which has gone through rigorous drafts 
since the beginning of the academic year from 
the crest committee and advisors, as it was 
unveiled for the first time to a thunderous 
roar by the Class of 2024 and academy leaders.  

Lopes addressed the audience as she 
explained the motto inscribed on the crest, “Like 
None Before,” as a symbol of a promise that 
the class will always remember to honor those 
who came before them while forging a better 
path forward to those who will come after them.  

A part of the crest included an oak leaf in 
the eagle’s mouth, which is meant to honor the 
Class  of  2024’s  50-year  affiliate,  the USMA 
Class of 1974.  

“The oak leaf in the eagle’s mouth was 
designed in a style that mirrors the oak leaf that 
is seen on the Class of 1974’s crest,” Lopes said. 
“The mirroring embodies the unity and legacy 
that the Class of 1974 has with us, which we 
will honor and carry forward.” 

The other main elements of the crest include 
the Athenian helmet and a star shaped like a rose 
compass, which Lopes said helps remind them 
of the history and legacy they now share with 
West Point plus two other important pillars. 

“The helmet represents the goddess of 
warfare and wisdom, Athena,” Lopes said. 
“The helmet serves as a reminder that while at 
West Point, we are at the perfect crossroads of 
those two pillars and every day we are striving 
to embody those two pillars through our pursuit 
of academic achievement and service to our 
country.” 

Lopes added that the star shaped like a 
rose compass below the helmet is meant to pay 
respects to those who came before them and, 
“The compass reminds us to stay the course and 
stay true to our values.” 

The last elements include the eagle, which 
represents bravery;  the American flag, which 
represents freedom; and the cadet and officer 
swords that represent the class’ future transition 
from cadet to Army officer. 

“These historical symbols ground our 
crest and represent the long history of officers 
who came from West Point,” Lopes said. “May 
we respect and expand that legacy.” 

The crest unveiling received positive 
reactions from the Corps of Cadets’ plebe 
members, including Spenser Haslem, Plebe 
Weekend S-3  (operations)  officer,  and Tyson 
Welch, the Plebe Weekend deputy commander. 

“It definitely looks good,” Haslem said. “I 
am glad that the chairman, Sayana Lopes, and 
her staff put a lot of thought into it.” 

Welch added, “I like the oak leaf the 
most because it pays homage to our 50-year 
affiliate, Class of ‘74. Remembering those 
before us that paved the way is vital to West 
Point’s emphasis on tradition. I know it meant 
a lot to see their mark on our crest since 
they have an essential part in our continuing 
development.” 

 
The Long Gray “Family” 
There is no denying that retired Col. 

Gregory D. Gadson has gone through an 
arduous experience following an IED incident 
during  his  deployment  in  Iraq  in May 2007. 
The results of the blast led to the loss of both 
his legs and severely injured his right arm. Yet, 
the 26-year Army veteran, including another 
eight years after the explosion, found a way to 
overcome through the help and support of his 
Long Gray Line brethren. 

Gadson explained how grateful he was by 
the character he built through West Point and 
was  able  to  find  that  strength when  he went 
through the most difficult moments of his life 
following his injuries. Those moments were not 
spent alone because the members of the Long 
Gray Line had his back. 

“I didn’t do it by myself, it’s this Long 
Gray Line that was with me the entire journey,” 
Gadson, a former Army West Point football 
player, said to the plebes. “That is what I want to 
impress upon you that you will forge a lifetime 
of friendships, of love and camaraderie that is 
matched by few things.” 

Gadson described his experience after 
the IED blast as he began to lean on his 
comrades’ support. The support started the 
night of the explosion as USMA Class of 1991 
graduate William Huff, a former Army football 
teammate, accompanied him from Baghdad to 
Landstuhl, Germany, to be by his side for as far 
as he could go on that journey.  

His wounds were so severe that he was not 
expected to live, however, USMA Class of 1991 
graduate Bradley Woods was there to help in 
the initial fight. 

“He recognized me as a former Army 
football player, and his optimism, his fight  is 
what saved my life,” Gadson said. “Giving 
me more than 120 pints of blood while dying 
six  times  (and  getting  resuscitated),  he  just 
wouldn’t give up.” 

Former ‘89 classmate, Chuck Schretzman, 
helped take Gadson off the MEDEVAC when 

he arrived from Andrews Air Base to Walter 
Reed Hospital, and would remain by Gadson’s 
side until he came out of his coma. 

“(Schretzman) was the first person to hear 
my first words after coming out of my coma,” 
Gadson said. 

Then, during his recovery period, USMA 
Class  of  1987  graduate, Dr.  Paul  Pasquina, 
another former Army football teammate, would 
be responsible for Gadson’s recovery as his 
physical medicine and rehab doctor. Gadson 
mentioned  Pasquina  helped,  “Extend  all 
resources in every challenge that ultimately 
enabled me to continue to serve another eight 

years after I was wounded.” 
Gadson wanted the Class of 2024 cadets to 

understand that this same scenario is what they 
are a part of now, the West Point family, and it 
will help when they come to a crossroads in 
their lives. 

“This is what you have joined. This is what 
you are a part of. You have what it takes to 
overcome any adversity that falls before you,” 
Gadson said.  

Haslem felt the powerful story and 
reflected on his thoughts by knowing years from 
now is when you may truly know the meaning 
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“PLEBE WEEKEND,” cont’d from Page 4

(Left to right) Company E-1 mates and Class of 2024 Cadets Souleymane Bah, 
Andrew Keith, and Spenser Haslem, who was also Plebe Weekend operations 
officer, celebrate Plebe Banquet Friday at the Cadet Mess Hall.   
    Photo courtesy of Class of 2024 Cadet Spenser Haslem

The Directorate of Cadet Activities and West Point hosted a concert with Grammy Award-winning artist Wyclef Jean 
and other artists for the Corps of Cadets Saturday at Eisenhower Hall.             Photo by Class of 2024 Cadet Jade McBride

Wyclef Jean plays for the Corps

of the Long Gray Line. 
“The big takeaway is that the Long Gray 

Line is a ‘big family’ that we will continue to 
rely on after graduation and for the rest of our 
lives,” Haslem said. “Making sure we help 
others around us and foster this family culture 
with grads because we will never know when 
we will need help.” 

In discussing that circle of life and close 
relationship of the Long Gray Line, Gadson 
mentioned that seven plebes in the Class of 2024 
were offspring from his ‘89 classmates, while 
56 total plebes were sons and daughters 
of the cadets he crossed paths with during 
his years at the academy from the classes of 
1986-92. 

“This is part of the depth of the Long Gray 
Line that you are just beginning to understand 
what it’s about,” Gadson said. 

One of the most important parts of his 
speech communicated the commitment they 
had to raise their right hand to support and 
defend the constitution and our way of life and 
how West Point can help achieve that goal. 

“Very few responsibilities are as important 
as the one to lead with dignity and respect, to 
lead with character, to lead with integrity,” 
Gadson said. “Those never can be compromised 
and that is why this institution stands to build, 
to fortify, to educate, to prepare you to be 
successful in leadership. 

“It is not easy, but you have taken this path 
that is not easy to prepare you for what won’t 
be easy,” he added. “But it’s your character, 
it’s your talent that will get you through those 
tough times.” 

Gadson reflected on the plebes’ motto, “Like 
No Other,” as the class dealt with three R-Days 
and a pandemic that they have no control over, 
which makes them a class like no other has 
experienced from the start of their cadet careers. 

“None of us have control over life, if we 
did it wouldn’t be hard,” Gadson said. “This 
mettle, this process, this institution that you’re 
a part of is to prepare you for what you cannot 
control.  It’s not  about  complaining about  (it) 
— it’s about embracing it, it’s about owning 
it and turning the tables to what you want it to 
be — and that’s what character gives you and 
that is what you’re building on here. 

“That’s the process you’ve begun and it’s 
not a process that will stop when you leave 
here,” he added. “It’s a process that hopefully 
you take to the very end (of a successful life).” 

Welch took Gadson’s overall message to 
heart about the importance of flourishing when 
life may not be in your full control. 

“You can’t control what life does, and you 
can’t live like tomorrow’s guaranteed,” Welch 
said. “I am a firm believer in destiny and that 
everything happens for a reason. These words 
speak volumes, along with his experience of 
being an officer from West Point.  

“It’s understanding that things are out of 
your control and tomorrow is not guaranteed 
are essential values to relish,” Welch 
added.  “Therefore,  you  should put  full  effort 
into everything you do.” 

 
The  Last  Words  f rom P lebe 

Weekend’s Class Leaders 
Haslem and Welch were chosen as plebe 

class leaders for Plebe Weekend as 12 plebes, 
including Brigade Commander Rosaleen 
Petrella and Command Sgt. Maj. Carly 
Woelfel, earned the distinction of leading their 
classmates through the weekend to mirror 
what the firsties do as part of the Brigade Staff 
throughout the academic year.  

Haslem’s job as operations officer 
involved disseminating the information the 
plebes needed to know for the weekend while 
also helping make corrections at drill to 
prepare for the review and ensuring the overall 
operations ran smoothly. 

Welch’s job as deputy commander was 
essentially assisting the brigade commander 
with any duties she needed him to step in to 
do, which was finding potential holes in various 
staff shops to ensure there were contingencies 
in place if required.  

The firsties did help the plebes in the process 
to succeed as leaders. 

“Most of  my guidance came from 
the  firstie  brigade  deputy  commander, who 
really helped me get acclimated with the 
position,” Welch  said.  “(It)  has  given me  a 
lot of perspective on how the Corps of Cadets 
operates.” 

As the weekend ended, which included an 
extra day off Monday from classes, it gave the 
plebes a chance to relax a bit and reflect on the 

non-stop ride that they have been on since their 
arrival in July, minus winter break. 

“Th i s   ( p a s t )   weekend   h a s   b e en 
relaxing … this is an important weekend 
for us because it can be really easy to get 
bogged down by a relentless schedule on top 
of COVID and plebe restrictions,” Welch 
said.  “This  (past)  weekend  was  a  good 
reminder to appreciate that we have come very 

far since R-Day, and we should acknowledge 
that.” 

Haslem concluded, “It feels relieving. One 
semester (and a half) down, with six and a half 
to go. It reminds you of how close we are to 
getting out into the big Army. But, overall, 
it was a great learning experience (as a plebe 
class leader) and I am glad everything worked 
out the way it did.” 
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CIAG reinforces West Point’s character development objectives
By Eric S. Bartelt 
PV Managing Editor 

 
“A cadet will not lie, cheat or steal, nor 

tolerate those who do,” are words to live 
by within the Cadet Honor Code meant 
to cultivate the moral-ethical expectations 
of the future leaders of character at West 
Point. However, humans are not infallible 
to temptation and bad judgment can sometimes 
take over even the most well-intentioned of 
persons. 

To help prevent any future transgressions, 
West Point will implement an intense and 
updated character development program for 
cadets. 

As part of  that  effort  and  to  reinforce  the 
ongoing need for character development, Dr. 
Jeffrey Peterson was  officially  appointed  the 
senior advisor to the Character Integration 
and Advisory Group at West Point on Jan. 21. 
The mission of the Character Integration and 
Advisory Group, or CIAG, is to elevate, promote, 
integrate and lead character development across 
the four development programs — military, 
academic, physical and character — at the 
academy. 

“As the Character Integration Tiger Team 
(CITT)  examined  character  development 
across the academy, we realized that all four 
development programs are conducting many 
excellent character development activities,” 
Peterson said. “And yet, we still have persistent 
problems with sexual harassment, sexual 
assault, racism and discrimination. Cadets can 
also struggle with resiliency and the toleration 
clause of the Cadet Honor Code.”

So, Peterson asked himself the million-
dollar question, what is the root cause of these 
problems? 

“It begs the question, if we’re doing so many 
good things then why are we still struggling with 
these problems?” he said. “In my estimation and 
others’ estimation, these problems are rooted in 
character.” 

 
The genesis of CIAG from CITT 
A cheating incident during a calculus 

exam last spring that led to 73 cadets 
from the U.S. Military Academy Class of 
2023 to be implicated in December for 
their alleged involvement brought the question 
of honor and character to the forefront. However, 
CIAG has implemented or is in the process of 
implementing programs to help prevent and root 
out those misbehaviors in the future. 

The origin of CIAG to help prevent these 
issues is rooted in other issues when in 
2019, Superintendent Lt. Gen. Darryl A. 
Williams formed a group called ‘Character 
Integration Tiger Team,’ or CITT. According 
to Peterson, the group formed following the 
Service Academy Gender Relations Survey 
that revealed West Point had 273 incidents 
of unwanted sexual contact in the previous 
10-month period of 2018-19, which was a 
dramatic increase. 

Peterson co-chaired the CITT group with 
Col. Darcy Schnack, the director of the Center 
for Enhanced Performance, to conduct a full 
assessment of the overall problem. 

“What we began to realize is in spite of 
all the good things we do at West Point, we’re 
not necessarily working together in the same 
direction in an integrated way using a common 
approach or framework to think about how to 
prevent, not just sexual harassment, but racist 
comments, racist attitudes and other issues,” 
Peterson said. “We started with one issue, then 
we began to discover other issues.” 

Peterson said it is too simplistic to look at 
racism, suicide ideation, sexual harassment 
and sexual assault as individual behaviors that 
require individual prevention programs. 

“It  is  not  possible  or  efficient  to  combat 
these corrosive behaviors with mandated EO 
Training, SHARP training, suicide prevention 
training or honor training,” Peterson said. “It 
takes more  than  required  annual  training  or 
remedial help to address the underlying causes 
of these corrosive behaviors.

“When you are constantly reacting to 
these behaviors, it results in an inefficient 
use of resources,” Peterson added. “It’s an 
ad hoc approach and there is no coherence to 
eliminating these different behaviors.” 

Peterson explained that the CITT group 
took a step back and asked, “What do all these 
behaviors have in common?” and wondered if 
there was something they could do to address 
all these behaviors at the same time or at least 
more than one behavior. 

“When you start peeling back (all the layers) 
and think about the best ways to prevent these 
actions, what it reveals is it’s a process of 
exercising moral courage — seeing the right 
thing to do and then actually doing the right 
thing,” Peterson said. “You see sexist behavior, 
have the courage to confront it. You see racist 
behavior, have courage to confront it. You see 
a classmate violate the Honor code, have the 
courage to confront it. You need help because 
you are struggling, have the courage to ask for 
help. 

“All of this is the same process. You see 
what needs to be done, then you have to have the 
right attitude to develop the necessary skills and 
seek the help you need to get something done,” 
Peterson added. “You do this with multiple 
iterations and then you begin to build moral 
strength to do the right thing. If you build that 
strength and all these other behaviors begin to 
diminish … you build the ability the confront 
others who are doing these dishonorable things, 
then you can intervene and stop it.” 

 
The job of a senior advisor and the 

CIAG group 
Peterson takes on the senior advisor job after 

serving five years in the position of the Chair for 
the Study of Officership in the Simon Center. 
Prior to that, the 1987 USMA graduate served 
28 years in the Army in the Armor branch as a 
Cavalry officer who worked in the Department 
of Social Sciences from 1997-99 and then came 
back from 2008-15 as an academy professor in 
Social Sciences before retiring from the military 
and moving into the Officership job as a civilian. 

As the senior advisor to CIAG, Peterson’s 
main job is to be an integrator of character 
development activities across the entire 
academy.  

“By integration, I look for opportunities 
where we can improve and look where there 
are gaps,” Peterson said. “The CIAG has been 
resourced by the Army and the superintendent 
with nine additional faculty members. I can 
allocate those faculty members as a resource to 
the programs to help them integrate character 
into their programs.” 

The CIAG combines with the Simon 
Center for the Professional Military Ethic and 
reports directly to the superintendent, and 
Peterson will work with those nine civilian 
faculty members who will work the character 
angle  while  also  having  a  requirement  to 
teach in various departments to maintain 
expertise in their academic discipline. Peterson 
described how each appointed faculty member 
comes with an academic discipline that is 
appropriate for an academic department at the 
academy. 

“When they get appointed to the faculty, it’s 
a dual appointment from the CIAG itself and 
the department where they will be able to teach 
classes,” Peterson said. “In addition to that, there 
are some pilot programs in place where we will 
teach  different  types  of  courses  on  character 
growth or character development, so as those 
pilots expand, then these faculty members will 
be available to teach those particular courses.” 

Peterson said the people who were hired are 
experts in their field.  

“This is a very entrepreneurial venture 
within the West Point structure. There is 
going to be a lot to learn about the role of this 
organization,” Peterson said. “We’re trying 
something that has never been tried before at 
West Point. That is very exciting. It’s also a 
bit risky, but good things can come from risky 
endeavors.”  

 
CIAG, CCEP, the pilot programs and 

its purpose 
 The current character education program 

at West Point is called, ‘Cadet Character 
Education Program,’ or CCEP. The classes are 
conducted during the commandant’s hours and 
address  different  topics  related  to  the Cadet 
Honor Code, racism, sexism and various other 
topics dependent on class year. The academy 

also has Honorable Living Days when cadets 
deep dive in small groups that focus on a 
particular subject each semester. 

The next Honorable Living Day on March 
30 will focus on suicide prevention, resiliency 
and wellness.  

But the next step in making significant 
strides pertaining to character is a couple of 
pilot programs that Peterson hopes becomes a 
requirement in terms of pass/fail to maximize 
the cadets’ attention and benefit. 

“These character courses need to be set 
up  in  such  a way  that  they  are  required,  but 
the requirement and the benefit is an intrinsic 
benefit of character growth and not really 
a grade — it would be more of a pass/fail 
requirement,” Peterson said. “You complete the 
work, demonstrate a commitment to improving 
your character and that you demonstrated 
some character growth over time as revealed 
in  journals,  conversations  and  reflection  that 
you write.” 

The first of the pilot programs is called the 
Relational Character Course, which is a course 
that helps cadets develop what is referred to 
as life skills, or skills necessary for healthy 
relationships. 

“The skills of communication and active 
listening are a big part of  moral strength, and we 
ran a pilot of that last summer with 36 cadets,” 
Peterson said. “It was a successful pilot, so 
we’re going to continue it again this summer 
with more cadets. These are cadets who we 
hope  go  into  the  (academic  year)  companies 
and serve on the Respect staff or the Trust staff 
and be available to facilitate discussions on 
various topics related to sexism, racism and the 
prevention of sexual assault.” 

T h e  s e c o n d  p i l o t  p r o g r a m  i s 
called the Character Growth Seminar. This 
seminar will happen during the academic 
year with meetings taking place once a week 
throughout the year with the possible equivalent 
of two- or three-credit course hours given to 
each cadet. 

“It will consist of weekly meetings where 
they learn about professional character, about the 
Honor Code, the Honor System, about relational 

See CIAG, PAGE 7

The mission of the Character Integration and Advisory Group, or CIAG, is to 
elevate, promote, integrate and lead character development across the four 
development programs — military, academic, physical and character — at the 
academy. CIAG exists to help keep cadets on the right path as expected by the 
Cadet Honor Code.             Photo by Jorge Garcia/PV 
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character and the idea is that all the issues that 
we tend to address in these (yearly) prevention 
trainings, all these different behaviors, will be 
incorporated into this character growth seminar 
— so it’s like one coherent progressive sequence 
over time,” Peterson said. “Instead of episodic 
events … we’re going to meet once a week 
and build on what we’ve learned, on what the 
Army expects from us and what it means to 
live honorably and what it means to be a leader 
of character. 

“Then, cadets will learn how those standards 
translate into actions in our relationships with 
other people and, ultimately, how to prepare us 
to be inclusive leaders as the Army expects us 
build and lead cohesive teams,” he added.  

The importance of  character 
development 

West  Point’s   mission  requires  the 
development of leaders of character, which is 
why the Superintendent prioritizes character 
development and why he established the CIAG.  

The young men and women who come 
to the academy, no different than in the 
Army, come from such diverse backgrounds 
in every way imaginable that, in many 
cases, the academy won’t receive a near 
complete product in terms of values and ethics. 

“I believe the comparative advantage 
and unique  contribution of West Point  is  the 
combination of intellectual, physical and 
military development combined with an 
integrated character development program 
that develops leaders of character who live 
honorable, lead honorably and demonstrate 
excellence,” Peterson said. “From a character 
development perspective, we’re trying to build 
an intellectual virtue called ‘phronesis,’ which 
is loosely translated as practical wisdom where 
you take the right action at the right time for the 
right reason with the right attitude. 

“The only way you can get all that done is if 
you have strength in all the domains of virtue,” 
he added. “Deciding the right thing to do takes 
critical thinking, doing it with the right attitude 
for the right reason that’s moral and civic 
virtue. Doing it at the right time is another part 
of understanding the overall context of what 
you’re doing.” 

When all that comes together, you can 
build a leader of character who can handle any 
environment. 

“Character is woven into everything, so that 
we can develop the officers with the skills they 
need to lead teams in this complex environment 
that they’re going to be commissioned into,” 
Peterson said. 

But no matter if you’re talking about a 
second-year cadet or a sergeant in the Army 
who has served six years, making mistakes and 
being human comes with the territory, but it’s 
within those failings where you find out about 
yourself and grow as a person. 

“You can learn about your own weaknesses, 
about your own temptations, understand when 
you’re vulnerable for an ethical lapse,” Peterson 
said. “Then, you learn about your willingness to 
take personal responsibility for the choices that 
you make. Then, I think you learn about your 

ability to recover from those mistakes. 
“You learn the value of trust and learn how 

easily it can be broken,” he added. “You also 
learn how difficult it is to build it back.” 

Peterson said we all can find ourselves in 
situations as human beings where we’re tempted 
to do something that we know isn’t right. The 
pressure,  the  fatigue,  the  consequences,  the 
stakes, the peer pressure, the personal loyalty to 
someone who has done wrong can then lead to 
“this desire to do the right thing can be chipped 
away, so sometimes cadets fail — human beings 
fail, they make mistakes.” 

“We have more work to do. If it’s an act 
that is inconsistent with the way they normally 
behave, that’s a different developmental 
challenge,” Peterson said. “However, we need 
to make people more aware of the context and 
situations where they are more tempted and 
more likely to perform a dishonorable act.” 

Peterson added, “It is a part of the whole 
development process, we have a set of values, a 
set of virtues that we aspire to live by, but it is a 
constant challenge because we are human beings 
and circumstances often pressure us to violate 
our values. The idea of developing character is 
that you establish the strength of character to 
act appropriately for the situation you are in.” 

 
The Reward 
Peterson has been around the block a 

couple of times in his 33 years serving within 
the military and as a DOD civilian, but this 
undertaking of character development is “the 
most professionally rewarding mission that I’ve 
been a part of.” 

“My real passion for coming back to West 
Point was to be a part of the leader development 
process,” Peterson said. “When I joined the 
faculty, I came out of squadron command and 
I saw the importance of character in a combat 
environment. I came back to West Point and 
the importance of teaching our cadets to think 
critically  and  provide more  effective, moral 
leadership (in the Army ranks) was in essence 
the motivation for me to come here.” 

Having these cadets learning to become 
positive moral leaders helps an Army facing its 
issues with trust-breaking, corrosive behaviors 
such as racism and sexual assault that can 
cause real damage to people, Peterson said. 
It is about having people flourish in the 
ranks and not be marginalized or not have a 
willingness to take part within the team because 
of trust concerns when character issues ruin 
the cohesiveness of the group. 

“A team needs to be genuinely cohesive 
so every member of the team can contribute 
to whatever solution needs to be found for a 
complex problem. If we don’t achieve that 
level of cohesion it’s going to be really hard to 
prevail in these complex ethical situations that 
our graduates will face,” Peterson said. “The 
desired outcome for West Point’s increased 
emphasis on character is that our graduates will 
provide the moral leadership necessary to build 
cohesive teams and ethically accomplish the 
mission. I am hopeful that the CIAG will be an 
effective resource for the West Point team as we 
work together to develop leaders of character.” 

CIAG, cont’d from Page 6
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West Point COVID-19 Task Force 
is vaccinating Phases 1a-1c
By Robert K. Lanier
KACH Public Affairs Specialist

The West Point COVID Vaccine Task Force 
is scheduling COVID vaccination appointments 
for TRICARE  beneficiaries  and West  Point 
employees in Phases 1a–1c.

Phases 1a–1c are outlined in the population 
schema information below and include:

• All TRICARE beneficiaries 65 and older;
• All TRICARE beneficiaries identified as 

high risk between the ages of 16–64;  
• West Point employees 16 years and 

older who are  identified as high  risk by  their 
healthcare provider. Employees must present 
documentation from their healthcare provider 
at the vaccine site.

• West Point employees who are identified 
as mission essential.

All West Point employees — identified 
above — can sign up with their “unit vaccine 
coordinator” or call for an appointment.

The COVID vaccine appointment line, for 
Phases 1a–1c, will be accepting calls to schedule 
for a COVID vaccine between 9 a.m.-3:30 p.m. 
Saturday and Sunday only. 

The COVID vaccine appointment number 

is 845-938-7992.
If you are in Phases 1a–1c and are unable to 

schedule your appointment this weekend, you 
can call the COVID vaccine appointment line 
at 845-938-9647, beginning Monday. 

This COVID vaccine appointment line 
will be activated Monday and will be available 
between 8 a.m.–3 p.m. Monday–Friday,  

For up-to-date information on the COVID-19 
vaccine, go to https://keller.tricare.mil/
Health-Services/West-Point-Dept-of-Public-
Health/COVID-19-Vaccine-INFO.  

Information on the Federal Retail Pharmacy 
Program, the federal government’s strategy to 
expand access to vaccines for the American 
public, is available on the website.

Increased risk for severe illness/high risk 
conditions include cancer, chronic kidney 
disease, COPD (chronic obstructive pulmonary 
disease),  down  syndrome,  heart  conditions 
such as heart failure, coronary artery disease 
or cardiomyopathies, immunocompromised 
state  (weakened  immune  system)  from  solid 
organ  transplant,  obesity  (a  body mass  index 
of 30 kg/m2 or higher but < 40 kg/m2), severe 
obesity  (BMI ≥ 40 kg/m2), pregnancy,  sickle 
cell disease and Type 2 diabetes mellitus.
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Keller Corner: Weekly updates, COVID-19 info

KKeller CCorner
For a one-stop shop of all updated coronavirus 
information, Keller Army Community Hospital 
notifications, how to stop the spread of COVID-19, 
federal/state/local guidance and the U.S. Military 
Academy and Army Garrison West Point 
webpages, visit https://kach.amedd.army.mil/
West-Point-COVID-19-INFO/.

Daylight Saving Time is Sunday
As a reminder, spring forward one hour on Sunday at 2 a.m. Daylight Saving Time is the 

practice of advancing clocks during warmer months so that darkness falls later each day according 
to the clock. Don’t Forget!

Updated COVID-19 information
Up-to-date COVID-19 information can be found at Keller’s COVID-19 vaccine information 

page at https://keller.tricare.mil/Health-Services/West-Point-Dept-of-Public-Health/
COVID-19-Vaccine-INFO. 

Job openings at Keller Army Community Hospital
Keller Army Community Hospital has positions available. The KACH open job vacancy 

announcement board includes: 
• ADVANCE PRACTICE NURSE (NURSE PRACTITIONER/OCC HEALTH); GS-12—

External vacancy. Open through Friday; Announcement number: NCMD218838709966HW;
• HEALTH TECHNICIAN (OPTOMETRY), GS-06—External vacancy. Open through today; 

Announcement number: NEBR218845059272DR;
• MEDICAL SUPPORT ASSISTANT (OA), GS-05—Internal vacancy. Open through Sept. 

3. Announcement number: NEBR219538785117 / VN 11045117.
To apply, please visit https://www.usajobs.gov/.

COVID-19 and Your Mental Health
Being  aware  of  your mental  health  during  this Coronavirus  (COVID-19)  pandemic  is 

paramount. We are familiar with viruses like the common cold and flu, but COVID-19 is new 
and presents a situation that none of us could have imagined a few short months ago. 

COVID-19 has resulted in business closures, social distancing and quarantine and/or safety 
measures, which have led to changes in our daily lives. 

There are several steps to reduce anxiety during this pandemic and maintain your mental 
health:

• There are small things that everyone can do, while practicing social distancing or self-
quarantine,  to help reduce the amount of anxiety they are experiencing. This includes but is 
not limited to talking to a friend and asking them to be your support, find ways to clear your 
mind — take a walk or use a meditation application, or using resources like the Crisis Text Line 
(Text “MHA” to 741741).

• Realize what you can control and focus on those things that can provide you with some 
comfort.

• Be aware of the signs of anxiety. While it’s normal to be worried and stressed, people with 
anxiety tend to be more exaggerated in their feelings of worry and tension. Some symptoms 
include stomach/digestive problems, increased heart rate, or changes in energy and difficulty 
sleeping. 

Understand that your concerns are valid and your anxiety is real. The statistics prove that 
one out of five people will experience a mental health condition, and five out of five people 
go through a challenge that will affect their mental health. Seeking help is a sign of strength.

Go to https://www.cdc.gov/coronavirus/2019-ncov/daily-life-coping/managing-stress-
anxiety.html for more information.

Keller’s social media campaigns for March
• Women’s History Month — every Tuesday and Friday;
• National Nutrition Month — every Wednesday; 
• National Athletic Trainers’ Month — every Thursday.
Social media campaigns are posted on the Keller Army Community Hospital Facebook page 

at https://www.facebook.com/kellerarmycommunityhospital.  

TRICARE Online secure messaging 
Did you know you can send a secure e-mail message to your doctor or health care team 

anytime, anywhere? Yes … you can send it through “TRICARE Online’s secure messaging.” 
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Secure messaging lets you talk privately with your doctor or the medical staff via e-mail. 
With secure messaging, you can:

• Ask questions and get non-emergency health care advice;
• Schedule appointments and request referrals;
• Ask your doctor to renew your prescriptions;
• Request copies of labs and other test results;
• Find health education information about a variety of topics including links to doctor-

recommended information and sites.
If you don’t have a ‘secure messaging’ account, go to https://identity.tolsecuremessaging.

com/Registration?language=en#/registrationhome and register as a ‘PATIENT.’

KACH establishes COVID-19 drive-through testing
Keller Army Community Hospital has established a COVID-19 drive-through testing site in 

an effort to maximize access to care, and to increase patient and staff safety without impact to 
daily missions.

Keller’s drive-through testing site, located in the Brian D. Allgood Clinic parking lot, “is not” 
a general COVID testing site — like any of the New York State COVID testing locations. Keller’s 
testing site is for:

1. Beneficiaries that are experiencing COVID-19 symptoms.
2. Pre-operative beneficiaries that require a COVID-19 test. Pre-ops will need to call the clinic 

and schedule testing at least 72 hours in advance of their scheduled procedure.
3. All other COVID-19 testing which is authorized by the Department of Defense. 
Depending on the symptoms, a beneficiary may be tested for COVID-19, influenza and/or 

strep throat. Pre-op beneficiaries who are scheduled for their procedure on a Monday will go to 
the Emergency Department, over the weekend, for their COVID-19 test. 

Reminder: The drive-through testing site requires a scheduled appointment prior to any testing. 
Anyone who is asymptomatic but wanting to receive a COVID-19 test, should call the New York 
State COVID-19 Hotline at 1-888-364-3065 or visit the NYS Department of Health site at https://
coronavirus.health.ny.gov/find-test-site-near-you. 

KACH seeks volunteers to assist hospital operations
Keller Army Community Hospital is in search of volunteers for the following positions:
• Registered nurses/licensed practical nurses;
• Administrative/clerical support;
• Pharmacy runners.
The current priority is assisting Keller’s COVID-19 vaccination campaign (administering 

of the COVID-19 vaccine).
If you are interested and/or want more details, contact Keller’s volunteer representatives 

at Izana Phillips at 845-938-3873 or Margaret Greco at 845-938-5244.

Hudson Valley Paws for a Cause 
handler,  Susan Henson,  and 
Douglas, a black Labrador, were 
one of many handler/canine teams 
that provided comfort to COVID-19 
vaccine recipients during the Monday 
Phase 1a-1c vaccine drive. HV Paws 
has provided pet therapy/animal 
assisted therapy to several events/
venues throughout West Point. All 
of the therapy teams are registered 
American Red Cross volunteers, and 
the affects of their service is aligned 
with clinical studies that have proven 
that animals have the power to help 
people heal. Simply petting, touching 
or talking to animals can improve 
physical health and emotional well-
being.  Photo by Robert K. Lanier/Keller 
Army Community Hospital Public Affairs 
Officer              
               

Support dogs assist with 
West Point COVID-19 vaccines
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MWR events/off erings

MWR ANNOUNCEMENTS
(UPDATED) Coaches needed for CYS Spring Recreation Sports

Child and Youth Services is seeking coaches for their Spring Sports. Coaches are needed for 
soccer, T-ball/baseball, fl ag football, running club and boys and girls lacrosse. Requirements include 
background checks that must be cleared on all coaches prior to the season. 

Coaches must attend the coaches meeting at 5 p.m. March 23 at the Youth Center to review 
the rules and coaching policies. Become certifi ed through the National Alliance for Youth Sports 
(NAYS). Registration is completed at Parent Central. 

Prior to registering, all children must have an up-to-date physical and immunization record. 
For more details, call the Youth Sports Offi  ce at 845-938-0939/4458.

Range Fee Punch Passes now on sale 
Range fee punch passes now available for purchase at the Tronsrue Marksmanship Center 

at 665 Tower Road, during normal business operation hours. 
Two diff erent range fee passes are available in six and 12 punches for cadets and E1-E5 

for a nominal fee and 6 punches and 12 punches for all other eligible patrons at a nominal 
fee. For more details, call 845-938-1700 or visit westpoint.armymwr.com.

(NEW) Tronsrue Marksmanship Center Shamrock Shootout
Join MWR at the Tronsrue Marksmanship Center for its Shamrock Shootout and put your 

marksmanship skills to the test to win prizes. The event will take place from 10 a.m.-4 p.m. 
Sunday at the center located at 665 Tower Road. 

There is a nominal fee per a person and any guest, which includes fi rearm and one box of 
ammo. For more details, call 845-938-1700 or visit westpoint.armymwr.com.

(NEW) CYS Sports Program Boys and Girls Lacrosse
Registration opens on Monday for boys and girls lacrosse. The season runs from Tuesday 

through June 15. There are clinics for children in grades three through eighth from 5-7:30 p.m. 
Tuesdays and Thursdays. There will be intersquad scrimmages from 9-9:45 a.m. Saturdays. 

There are clinics for kindergarten through second grades from 9-9:45 a.m. Saturdays. 
All games will be played at the USMAPS fi elds. There is a nominal fee for the games. 
For more details, call 845-838-0939 or visit westpoint.armymwr.com. 

(NEW) CYS Sports Program Premier League Soccer Assessments
The CYS Premier League Soccer assessments will be held from 6-7:30 p.m. March 22 and 

24 at the H-Lot Complex. Children must be born after Jan. 1, 2009 to tryout. 
For more details, call (845) 938-0939 or visit westpoint.armymwr.com.

(NEW) West Point Community Noontime Ultimate Frisbee Tournament
Sign-up today as the MWR Sports Offi  ce will conduct the West Point Community Noontime 

Ultimate Frisbee open-play competition. 
Games will be played from noon-12:45 p.m. Monday-Friday, April 1-May 15, at River 

Court Fields, weather permitting. It is open to active duty personnel, DOD civilians, retired 
personnel and West Point community family members. 

For more details and  to sign-up, call  the MWR Sports Offi  ce at 845-938-3066 or visit 
westpoint.armymwr.com.

Cadet online Reservations at the West Point Club Benny Havens Lounge
Cadet reservations are available for 5 p.m., 7 p.m. and 9 p.m. Wednesday through Saturday 

FEATURED EVENT

for the Club’s Benny Havens Lounge.
Reservations open every Monday for the week. Bring your printed receipt and CAC ID to 

advance to the front of the line. Pre-registration is required to be seated. 
Cadets can register via the Digital Garrison App available at thewestpointclub.com. For 

more details, call 845-938-5120.

High School Community Service Opportunities for Teens
Teens seeking community service opportunities can log hours by coming to the Youth Center to 

provide homework help to middle school children, creating youth led clubs with peers or leading 
clubs for younger youth, complete art projects for YS staff  and help plan Youth Center events. 

This community service opportunity will be off ered from 2-6 p.m. Monday-Friday and run 
from March through June. 

Come into the Youth Center any time to learn about community service hours. Youth must be 
registered with CYS in order to log community service hours. 

For more details, call 845-938-8889.

(UPDATED) Morgan Farm Stable and Kennel for Horse Boarding, Riding Lessons 
and Pet Kenneling

Morgan Farm Stable & Kennel is off ering horse boarding, riding lessons and pet kenneling 
at an aff ordable price. It is located at 206 Morgan Farm Road, Highland Falls, behind O’Neill 
High School.

For more details, call 845-938-3926 or visit westpoint.armymwr.com.

Spin class with Rene at the MWR Fitness Center
A Spin class with Rene is available at 8:45 a.m. Wednesdays. The class size is limited to seven 

people. Registration is highly encouraged and can be done through webtrac. 
Masks are not required while on bike. Check in with front desk before and after class. For 

more details, call 845-938-6490.

(UPDATED) Victor Constant Ski Area ski passes on sale online
Enjoy the snow while it’s here as the end of season is near. Come out and ski in March! The 

Victor Constant Ski Area 2020-21 ski passes can be purchased online at victorconstantski.com. 
There is also seasonal equipment and locker rentals available online. 

For more details, call 845-938-8810 or visit www.victorconstantski.com.

2021 Camping Reservations
Reservations for the 2021 camping season is ongoing for active duty military and begins Feb. 

16 for all other eligible personnel. 
Book your reservation noon-4 p.m. Monday-Friday by calling 845-935-8810 or 845-938-2503.

ACS Employment Readiness Program ongoing
Are you seeking employment? Do you need assistance with your resume? Are you in search of 

local employment resources? If you answered yes to any of these, contact the ACS Employment 
Readiness Program for assistance at 845-938-5654. 

For more details, visit westpoint.armymwr.com.

ACS is conducting virtual inprocessing and outprocessing briefs   
Army Community Service has transitioned to virtual inbound services for inprocessing and 

outprocessing briefs. One of the stations listed on your installation inprocessing record issued by 
Military Personnel Division is to inprocess Army Community Service. 

To inprocess ACS, email your inprocessing checklist to usarmy.westpoint.id-training.list.
acs-processing@mail.mil. ACS will email you our Client Intake Form and ask that you complete 
the form and return email it to us.  

Upon receipt of your completed Client Intake Form, we will send you our digital Newcomers 
Orientation help you and your family get settled in. We will also digitally sign and return your 
inprocessing checklist. Other briefs and groups available from ACS include Newly Married Support 
Group, Overseas Brief and Re-Entry Brief. 

To register, contact our ACS Relocation Readiness Program at 845-938-3487. For more details, 
visit westpoint.armymwr.com.

CYS School Age Center Summer Camp registration 
Online registration is ongoing for MWR’s Child and Youth Services Summer Camps 2021. 

Summer Camp School age care runs June through August for military and civilian personnel. 
Children who have completed grades K-5 registered with CYS Services are eligible. The 

program hours are 6 a.m.-5:30 p.m. Monday-Friday. Request care at MilitaryChildCare.com. 
All civilian and military families must request care on MilitaryChildCare.com to register for 

Summer Camp School age care. 
For more details, call 845-938-4458/0939 or visit on the web at westpointcys.com.

St. Patrick’s Day Dinner-To-Go from the West Point Club
The West Point Club’s St. Patrick’s Day Dinner-To-Go is perfect for a break from the kitchen. 
Place your order today and specify a pick up time between 4:30-6:30 p.m. Wednesday. 

Pick up your meal at the West Point Club’s Benny Havens Lounge. Servings for four or six 
are available for a nominal fee. Last day to place an order is Tuesday.

For pricing and menu items, visit thewestpointclub.com or call 845-446-5506/5504.

CoMMUnitY/MwrCoMMUnitY/Mwr
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Fallen Comrades Half Marathon
The Fallen Comrades Half Marathon is a 

race hosted by the Army West Point Marathon 
team and the Directorate of Cadet Activities 
to honor fallen graduates. 

The race takes place at 8 a.m. March 21 
at West Point. 

This year, the team will honor 13 graduates 
who died in 2001, in honor of the 20th 
anniversary of 9/11. 

The team members are inviting all cadets 
to join them in person to run/ruck the race 
and all staff/faculty may participate virtually. 

The public may participate virtually as 
long as they have an affiliation with a cadet, 
graduate, staff or faculty member. 

All registrants will receive a T-shirt and 
neck  gaiter  (with  this  year’s  race  logo)  and 
have the opportunity to compete for age group 
awards, which are glass pint glasses with the 
race logo. 

To sign-up for the race, visit the race 
website at https://runsignup.com/Race/NY/
WestPoint/FallenComradesHalfMaratho
n?remMeAttempt=. The cut off to sign up 
is Sunday. 

Boscobel to remain open to public  
During most winters, Boscobel closes to 

the public to tackle annual preservation and 
maintenance projects to prepare for the next 
season. However, this year the museum’s grounds 
— with its expansive views of the Hudson 
River, Constitution Marsh and the U.S. Military 
Academy at West Point — will remain open 
every Saturday when weather permits from 10 
a.m.-4 p.m. 

Due to COVID safety protocols, advance 
reservations are required for two-hour timeslots. 
Admission is free for members and healthcare 
workers.

Boscobel tentatively plans to reopen its 
Historic House Museum to the public in late 2021, 
or as soon as it is safe and sensible. 

For more details, contact Lauren Daisley, 
Boscobel director of communications, at 845-
265-3638, ext. 110, or email ldaisley@boscobel.
org.
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West Point Family Homes LifeWorks program 
offers events and activities throughout the 
year to foster community spirit and a strong 
neighborhood environment. 

Like us on our Facebook page at West Point 
Family Housing resident portal to find out 
new information and updates regarding about 
community and LifeWorks events. 

Join us whenever possible for LifeWorks 
events. The events are always free and open to 
current West Point Family Homes residents. 

These are the LifeWorks events for March:

• Snow Sculptures—Enjoy the winter 
sunshine, fresh air and snowy months. We love 
to see pictures of any snowmen, igloos, ice 
sculptures or anything creative made out of snow. 

Please email pictures to jgellman@bbcgrp.
com. We will be accepting photos until the last 
snowfall. 

• St. Patty’s Day celebration—WPFH 
invites you to stop by after school at B126 
Washington Road for a St. Patty’s Day Shamrock 
Float to go from 2:30-4 p.m. Wednesday. 

WPFH will also give out green swag and a St. 
Patty’s Day scavenger hunt to celebrate the day. 

To register for this event, email jgellman@
bbcgrp.com by Monday. 

• Think Outside the Crayon Box – 
coloring for adults—Unwind while expressing 
your creativity using the medium of coloring 
pages. 

Color like you did when you were a child, 
which is great for stress reduction. 

Stop by B126 Washington Road from 10– 
11:30 a.m. March 23 to pick up crafts. 

To register, email jgellman@bbcgrp.com.

• Breakfast on the Go!—We hope you are 
hungry because we want to start your day right 
with a Breakfast on the Go! 

Drive by B126 Washington Road between 
7:15-8:30 a.m. March 26 for a free bagged 
breakfast brought to your car window. 

It’s our way of saying thanks to all our 
wonderful residents.

• To  find  out  about  our  upcoming  events, 
you can “like” us on Facebook at https://www.
facebook.com/WestPointFamilyHousing/ or on 
The Resident Portal under “Calendar Events.”  
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Women’s Soccer blanks Boston University

The Army West Point women’s soccer team defeated host Boston University, 2-0, on Saturday afternoon at Nickerson 
Field in Boston. (Above) Sophomore forward Elise Urkov shot a 15-footer past BU goalkeeper Morgan Messner to give 
the Black Knights a 2-0 cushion.                                                  Photo by Army Athletic Communications 

SPortSSPortS

By Rachel Caton
Army Athletic Communications

The Army West Point women’s soccer 
team defeated host Boston University, 2-0, 
on Saturday afternoon at Nickerson Field in 
Boston. 

The Black Knights (1-0) got on the board 
in the 23rd minute with sophomore midfielder 
Dara Murray collected a ball at the top of the 
box off a deflection and slotted it inside the left 
post to put the Black Knights up, 1-0. 

At the half, the Black Knights led the 
Terriers in shots, but only by a margin of 2-1. 
The Terriers had two corner kicks to just one 
for the Black Knights. 

Most of the second half was a back-and-
forth  affair,  but  the Black Knights went  on 
the  offensive,  tallying  two  corner  kicks  and 
outshooting the Terriers, 5-4. 

With  the  second  half  offensive  push,  the 
Black Knights added in insurance goal in the 
87th minute. Senior forward Erynn Johns made 
the unselfish pass across the top of the box to 
sophomore forward Elise Urkov, who took one 
touch and finished with her  left  foot past BU 
keeper Morgan Messner from 15 yards out. 
Messner took the loss and made two saves on 
the day. 

Senior goalkeeper Sydney Cassalia earned 
the win in the clean sheet. 

 
Game notes
• Cassalia’s 24th clean sheet of her career is 

good for 19th  all-time in Patriot League history. 
• The goal for Urkov is the fourth of her 

career and first at USMA. 
• Dara Murray’s goal is the second of her 

career. 
• The assist is the ninth of Johns’ career. 

Junior Marshall Beatty (left) of the 
Army West Point men’s cross country 
team will represent the Black Knights 
at the 2021 NCAA Division I Cross 
Country Championships Monday at 
the Oklahoma State University Cross 
Country course in Stillwater, Okla. Beatty 
will represent Army and the Patriot 
League in the men’s championship 
race after claiming the individual title 
at the Patriot League Championships 
Saturday with a 4.7-mile time of 21:46.8 
at Lehigh’s Goodman Campus. The 
finish greatly surpassed his 13th-place  
finish in the 2019 season, earning 
him the Patriot League Outstanding 
Performer of the Meet and All-Patriot 
League First Team honors. Beatty’s 
appearance marks the fourth time in the 
past five years that the Patriot League 
has been represented at the NCAA DI 
Men’s Cross Country Championships. 
Beatty will join Boston University’s 
Andrea Claeson and Bucknell’s Ashlyn 
Ramos as the three Patriot League 
representatives in Oklahoma.
         Photo by Army Athletic Communications

Beatty to represent Army at 2021 NCAA DI CC championships
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No. 6 men’s lacrosse edges Boston University
The No. 6 Army West Point men’s lacrosse team recorded its third-straight win and fi rst conference victory of the year in a fourth period battle with Boston 
University on Saturday afternoon in Boston. Junior attack Brendan Nichtern and senior midfi elder Nickolas Edinger each tallied hat tricks and the defense 
stood tall in the fi nal minutes to give the Black Knights a 12-10 edge over the Terriers. Nichtern scored at least three goals for the third consecutive game 
and added three assists for six points. The junior captain tops the off ensive leader board for the Black Knights in both goals (13) and assists (12) for a team-
high 25 points. Nichtern (right) and junior midfi elder Liam Davenport (left) scored over a minute apart in the third quarter to help solidify the Black Knights 
victory.                 Photo by Army Athletic Communications

HOCKEY

FRIDAY, 5:05 P.M.—SACRED HEART/ATLANTIC HOCKEY QUARTERFINALS, TATE RINK.

SATURDAY, 5:05 P.M.—SACRED HEART/ATLANTIC HOCKEY QUARTERFINALS, TATE RINK.

MEN'S BASKETBALL

SUNDAY, NOON—NO. 2 COLGATE OR NO. 6 BUCKNELL, PATRIOT LEAGUE CHAMPIONSHIP GAME, 
LOCATION OF HIGHER SEED.

WOMEN'S SOCCER

FRIDAY, 7 P.M.—LEHIGH, CLINTON FIELD.

MEN'S LACROSSE

SATURDAY, 1 P.M.—COLGATE, MICHIE STADIUM.

Sports calendarSports calendar

**VIEW ARMY WEST POINT SCHEDULE AT WWW.GOARMYWESTPOINT.COM/CALENDAR.ASPX?.
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Men’s basketball advances to PL semifinals 
The No. 4-seeded Army West Point men’s basketball team defeated No. 5-seeded American Eagles, 89-66, on Saturday afternoon at Christl Arena in the 
quarterfi nal round of the Pen Fed Credit Union Patriot League Tournament.                      Photo by Army Athletic Communications

By Rachel Caton
Army Athletic Communications

The No. 4-seeded Army West Point men’s basketball team 
defeated No. 5-seeded American Eagles, 89-66, on Saturday 
afternoon at Christl Arena in the quarterfi nal round of the Pen 
Fed Credit Union Patriot League Tournament.  

With the victory, the Black Knights advance to the 
semifi nals of the tournament and faced No. 9-seeded Loyola 
on Wednesday at Christl Arena.

“I  thought we had great balance  in off ense and defense 
from the get go,“ head coach Jimmy Allen explained. “I 
thought we set the tone in transition from the beginning. I 
believe we played the toughest schedule in the Patriot League 
and it prepared us well for this game.”

The Black Knights shot a white-hot 63.3% from the fi eld 
on the day. The Black Knights also shot 41.2% from behind 
the arc and were 12-for-15 from the free throw line. 

The Black Knights won on the boards, outrebounding 

the Eagles, 30-23 on the day. The Black Knights also won 
the battle of the turnovers, only giving the rock up 10 times 
to the Eagles’ 15. Army capitalized on those turnovers too, 
outscoring the Eagles, 24-9 on points off  turnovers. 

Early in the game we wanted to focus on defense and 
rebounds because that is our identity. If we worked hard and 
take care of that then the off ense will come, explained senior 
co-captain guard Lonnie Grayson. 

For the second-straight game, senior forward Alex King 
led the Black Knights in scoring, tallying 20 points, while 
also leading the team with nine boards. 

Junior  guard  Josh Caldwell was  also  in  double fi gures, 
fi nishing with  17  points, while  senior  forward Nick  Finke 
had 14 points. 

Caldwell led an Army bench that collected 34 points on 
the day, compared to American’s 14 points. 

“Alex King and Josh Caldwell and Nick Finke made 
some big contributions today,” Grayson said. “Alex King has 
always been a matchup problem for any team in the Patriot 

League, so it is exciting to see him make plays throughout 
the entire game.” 

American  jumped  out  to  an  early  lead  in  the  fi rst  half, 
leading by as much as fi ve on the day, 8-3 with 17:55 left into 
the fi rst half, but the Black Knights closed in quickly. 

They took the lead at the 15-minute mark, on a Caldwell 
lay up and never trailed for the rest of the game. 

The Black Knights led by as many as 25, 62-37, with 14:09 
left in the second half.

Game Notes 
• The Black Knights are in the semifi nals of the Patriot 

League Tournament for the fi rst time since 2016. 
• King’s 20 points was one point shy of his season-high 

mark of 21. 
• Caldwell fi nished with 17 points, three shy of his season-

high mark of 20 vs. Holy Cross. 
• Finke had 14 points, a season and career-high mark for 

the senior. 


