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(Top and left photos) Class of 2024 new cadets conduct Chemical, Biological, 
Radiological and Nuclear (CBRN) training during Cadet Basic Training July 28, 
at West Point. New cadets experience the “House of Tears” gas chamber to 
understand the potential risk if they fail to protect themselves correctly during 
a chemical attack. (Above) A sign encourages the new cadets to conquer their 
fears.                                     Photos by Class oF 2021 Cadet Angeline Tritschler

CONQUER YOUR TEARS



2 aUGUSt 6, 2020

The Army civilian enterprise newspaper, the Pointer View, is an authorized publication for members 
of the Department of Defense. Contents of the Pointer View are not necessarily the offi cial views of, or 
endorsed by, the U.S. Government, the Department of the Army or the U.S. Military Academy at West Point.

The editorial content of the Pointer View is the responsibility of the U.S. Military Academy Public 
Affairs Offi ce, Bldg. 600, West Point, New York 10996, (845) 938-2015. 

The Pointer View  is printed weekly  by the Times Herald-Record, a pri vate fi rm in no way connect ed 
with the De partment of the Army, under ex clu sive con tract with West Point. The Times Herald-Record  is 
responsible for all commercial advertising.

To subscribe to the Pointer View or
if you have delivery problems, call 845-346-3213.

40 Mulberry Street, Middletown, NY 10940Pointer ViewPointer View  
Lt. Gen. Darryl A. Williams
Superintendent
Lt. Col. Christopher Ophardt
Public Affairs Officer
Eric S. Bartelt
PV Managing Editor, 938-2015
eric.bartelt@westpoint.edu

®

Brandon O’Connor
PV Assistant Editor, 938-3079
brandon.oconnor@westpoint.edu
Vacant
PV Photojournalist, 938-3684

Pointer View  

The appearance of advertising in this publication, including inserts or supplements, does not 
constitute endorsement of the products or services advertised by the U.S. Army or the Times Herald-
Record.

Everything advertised in this pub li ca tion will be made available for purchase, use or pa tron age 
with out regard to race, color, re li gion, sex, national origin, age, marital status, phys i cal handi cap, 
po liti cal af fi l i a tion or any other nonmerit factor of the purchaser, user or pa tron. 

If a violation or re jec tion of this equal opportunity policy by an ad ver tis er is confi rmed, the publisher 
will refuse to print ad ver tis ing from that source until the violation has been corrected.

newS & featUreSnewS & featUreS

By Dave Conrad
USAG West Point Public Aff airs

U.S. Army Garrison West Point welcomed 
a new garrison commander July 23 during a 
ceremony at West Point’s Buff alo Soldier Field.

Col. Evangeline G. Rosel became the 
garrison’s 14th commander, assuming command 
from outgoing commander Col. Harry C. 
Marson.

“As we stand here on Buffalo Soldier 
Field, I feel it quite befi tting to mention that we 
must continue to evolve, to diversify, to keep 
shifting,” Rosel said. “Not just to tolerate, but 
to respect, learn and grow. We play a part in 
shaping the future. We can all lead the change.”

The ceremony was hosted by Lt. Gen. 
Darryl A. Williams, the U.S. Military Academy 
superintendent, who described the challenges 
ahead for Rosel as she assumed command.

“The work of the garrison team is so 
important to any Army installation.  More than 
just keeping the lights on and the lawn mowed, 
they’re the face of the community … the fi rst 
thing you see when you arrive and the last thing 
you see when you leave.  And it’s the hard work 
of the garrison that leaves a lasting impression 
on its many visitors,” Williams said. “West 
Point is continually in the public eye and every 
distinguished visitor … and if you think about it, 
every visitor is a distinguished visitor … leaves 
here with a positive impression of not only this 

U.S. Army Garrison West Point celebrates change of command
installation and the academy, but the United 
States Army at large.”

Marson also had words of advice for Rosel. 
“There was nobody less prepared, or less 
knowledgeable about how to run a garrison 
than I was,” Marson said, “but all the things the 
superintendent just laid out for you, and all the 
people I just mentioned — they’re the ones who 
did all the work these last two years, and they’re 
still here. They all know the job and they’re all 
going to take care of you.”

Marson will assume the responsibilities of 
the deputy commandant of the U.S. Corps of 
Cadets.

Rosel was commissioned in the Adjutant 
General’s Corps from the U.S. Military 
Academy in 1997.  

Her previous assignments include commander, 
of the Milwaukee Military Entrance Processing 
Station, Wisconsin; professor of Military Science at 
Norfolk State University, Virginia; and commander 
of 6th Battalion and the Chicago Military Entrance 
Processing Station, United States Military Entrance 
Processing Command, Illinois. She deployed in 
support of Operation Iraqi Freedom as commander, 
Charlie Detachment, 18th Personnel Services 
Battalion; Fort Bragg, North Carolina, and most 
recently, served as Chief, Personnel Division, 
Manpower and Personnel Directorate, United States 
Central Command, Tampa, Florida. 

Rosel is the fi rst female graduate of West Point to 
serve as the West Point garrison commander.

U.S. Military Academy Superintendent Lt. Gen. Darryl A. Williams passes the 
garrison colors to incoming commander, Col. Evangeline G. Rosel, July 23 
during the U.S. Army Garrison West Point change of command ceremony. 
          Photos by John Pellino/USMA PAO

Col. Evangeline G. Rosel delivers remarks during the USAG West Point change 
of command ceremony July 23 on Buff alo Soldier Field at West Point.
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Cadets learn to be resilient during two-week course
Story and photos by Brandon O’Connor
PV Assistant Editor

When describing the Master Resiliency 
Training course that he and 41 of his fellow 
cadets took over a recent two-week period, 
Class of 2021 Cadet Nathanial Beck harkened 
back to one of the most famous moments in 
the U.S. Military Academy’s history — Gen. 
Douglas MacArthur’s Thayer Award acceptance 
speech in 1962.

It was that speech, which MacArthur 
famously articulated the academy’s motto of 
“Duty, Honor, Country,” but it was another line 
Beck was inspired by when thinking about all 
he learned during the MRT course.

“MacArthur said in his speech to the Corps 
of Cadets when he accepted the Thayer Award, 
‘Learn to master yourself before you attempt to 
master others,’” Beck said. “In this course, that’s 
definitely what they’re teaching us.”

The two-week MRT course was taught by 
instructors from the Fort Drum R2 Performance 
Center. Over the course of six days, the 
participants were taught 14 skills to help them 
be more resilient leaders.

The cadets then spent the last few days 
teaching the material back to their classmates 
and the instructors while receiving feedback. 
The goal was to not only teach them to use the 
skills in their own lives but also to equip them 
to teach the skills to their fellow cadets or future 
Soldiers they will lead as officers. 

The course is based around six competencies 
— self-awareness, self-regulation, optimism, 
mental agility, strength of character and 
connection — and each of the 14 skills is 
targeted at addressing those competencies in 
the trainees’ lives. 

“Essentially what we’re really talking about 
here is how (we) can be more aware of what 
might be impacting our leadership style, and our 
way of enhancing our own leadership through 
being more aware of different values and beliefs 
that we may hold,” Kacey Gibson, a master 

resiliency trainer who was the lead instructor 
for the course at West Point, said.

The foundational skills out of the 14 is 
known as ATC, which stands for activating 
event, thoughts and consequences. 

The objective is to teach participants how 
to take their time before reacting and how to 

choose the right path following an event outside 
of their control. 

“Activating is a triggering event. It’s 
something that happens. It’s the facts. Your 
alarm goes off in the morning, that’s the event,” 
Beck said. “The next thing that happens is 
your thought, your heat of the moment, pure, 
uncensored thought. For some people, it might 
be an expletive. For some people, it might be, 
‘Alright that’s my alarm. Let’s go.’”

By learning to understand what their raw, 
initial responses and thoughts are to an event, 
trainees in the MRT program can begin to 
influence their reaction to the event and the 
consequences that follow. 

“It gets you thinking about, ‘Ok, this is the 
event. That’s what happened. These are my 
thoughts. This is why I’m thinking it, and this 
is why I’m feeling what I’m feeling,’” Beck 
said. “So, once you learn that, you can take a 
more holistic view and slow everything down 
and make a decision.”

Additional skills include a detailed goal-
setting process, problem-solving, assertive 
communication and putting things into 
perspective. 

When used together, the intention is to allow 
the cadets to be resilient and better equipped to 
overcome moments of adversity. 

That ability is particularly useful at the 
moment as they prepare to begin an academic 
year that is likely to be impacted by COVID-19 

in unpredictable ways.
“I think that with the whole coronavirus 

pandemic that this semester is going to be very 
unprecedented,” Class of 2021 Cadet Courtney 
Rosa said. “We don’t know what’s going to 
happen. The skills that we’ve learned have 
given us the ability to learn how to put things 
into perspective, how to build optimism, how 
to see the good and the bad. I think it’ll be 
really insightful and really impactful for this 
coming semester to be able to just help our 
fellow cadets.”

The course was taught to cadets at West 
Point for the first time beginning July 20 and 
included 42 cadets who are rising cows (juniors) 
and firsties (seniors) at the academy. 

The 14 skills were initially taught through 
lectures, practical exercises and breakout 
sessions where the cadets looked at how 
they could apply the skills to their own life 
experiences. 

Because the goal of the course was to teach 
them how to train others to use the skills, the 
cadets then had to each teach part of the material 
during the second week of the course and then 
pass an exam. 

At the conclusion of the course, they 
received a skill identifier badge and were 
certified as master resiliency trainers. 

They will then be able to return to their cadet 
companies and teach the skills throughout the 
Corps of Cadets.

Class of 2021 Cadet Blaine Bastin takes part in Master Resiliency Training at the U.S. Military Academy July 28.  The 
two-week course taught cadets 14 skills associated with resilience and over the last few days of the class they were 
tasked with teaching the material back to their fellow cadets. 

Class of 2022 Cadet Liam Thayer takes part in Master Resiliency Training at 
the U.S. Military Academy July 28.  The course was taught to cadets at West 
Point for the first time beginning July 20 and included 42 cadets who are rising 
cows (juniors) and firsties (seniors) at the academy. 
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SEE CLD LEADERS, PAGE 5

CLD leaders build detail from scratch after last minute change of duties
Class of 2021 Cadets Reilly McGinnis, Cadet Leader Development commander, and Reuben Jones, CLD command sergeant major, were task with building their 
detail from scratch after being switch to it at the last moment. 

 POINT IN FOCUS: CLD LEADERS FEATURE

Story and photo by Brandon O’Connor
PV Assistant Editor

Things can change in an instant with a 
pandemic continuing to rage throughout the 
world, which is something Class of 2021 
Cadets Reilly McGinnis and Reuben Jones 
found out the hard way.

When cadet summer leadership positions 
were announced in March, they were selected 
as the commander and command sergeant 
major for Cadet Leader Development 
Training, which teaches rising firsties 
(seniors) to lead in tactical scenarios. After 
receiving their assignments, they worked 
for four and a half months along with their 
command staff to plan the training and 
prepare to execute it amidst the challenges 
caused by the COVID-19 pandemic. 

Then, three days before arriving back at 
the U.S. Military Academy from an extended 
break caused by the virus, they received a call 
that CLDT had been canceled. 

“I was living in my car on the way back 
to CLDT,” Jones said. “I had basically been 
living out of my car and camping my way up 
to stay isolated and having a good time. So, 
I came down a mountain in the Shenandoah 
Valley and I got a call that it was canceled.”

McGinnis said it was a “tough pill to 
swallow” because they had spent months 
getting ready, but the call from Brigade 
Tactical Officer Col. Kyle Marsh was not all 
bad news. Although CLDT had been canceled, 
their chance to lead a summer detail had 
not been. They were instead reassigned to 
command the newly created Cadet Leader 
Development, which had gone from being a 
400-cadet detail to a 1,400-cadet one when 
CLDT was canceled. 

“We joke and say we’re CLDT with a 
silent t now,” McGinnis said. “Honestly, it 
kind of made it a little better for our staff 
knowing that there’s still hope. We’re still 
doing something. We just have to shift 
gears from the field now into a garrison 
environment.”

After receiving the call on a Monday, they 
arrived at West Point that Thursday, along 
with their staff, and began building an entire 
detail from scratch. When planning their 
original summer training, they had more than 
four months and an existing framework to 
start with because CLDT occurs every year. 
CLD, on the other hand, was brand new. It 
was created this summer out of necessity 
because of the pandemic and the need to 
bring cadets without other responsibilities 

back to the academy and place them in a 14-
day controlled monitoring period before the 
academic year started. 

Jones, who carried over his role of 
command sergeant major, said the cadet 
command staff pretty much locked themselves 
in a room and spent hours planning the new 
detail along with 30 officers. They had 
two weeks to plan and then two weeks of 
execution before the academic year started. 

As the CSM, his role is to focus on, 
“anytime the person is involved. That’s 
where I’ve got to make sure everything’s 
getting done the right way.” That role took 
on extra importance during the planning 
process because the most important goal 
was to keep the cadets taking part safe and 
mitigate any possible spread of COVID-19 so 
the academic year could begin on time with 
everyone healthy.

“I reached out to every other detail here, 
the CSM, the cadet NCO, really looking at 
friction points in the execution phase,” Jones 
said. “So, I spent a lot of time talking with 
them and learning what they did. They’re 
all super smart people and they’ve already 
done it.”

McGinnis’ job as the commander was 
to be the “visionary” of CLD as they took a 

blank canvas and built a two-week mission. 
Along with promoting health and safety, 
they decided to use the two weeks to make 
sure the academy’s upperclassmen are 
prepared to lead during an academic year 
that is expected to be complicated by the 
pandemic. Throughout the process, the entire 
cadet leadership team was guided by Army 
officers who were giving them one-to-one and 
sometimes two-to-one mentorship because it 
was such a large problem they were working 
to tackle. There were no job descriptions from 
the previous year to lean on. There were no 
prewritten operation orders that just had to 
be tweaked. Everything had to be developed 
and planned while considering the necessary 
measures to keep everyone safe. 

“I definitely think it was an incredible 
deve lopmenta l  l eadersh ip  pos i t ion ,” 
McGinnis  said.  “If  I  were the CLDT 
commander as originally planned, we would 
have both come straight from the field and 
jumped right into whatever our academic 
leadership position was ... Reuben and I have 
been fortunate to have the opportunity and the 
time to work with senior USMA leadership 
to plan our vision and our goals moving into 
the academic year. To shape the policies and 
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CLD LEADERS, cont’d from Page 4

Abigail Sorenson, West Point’s Youth of the Year candidate, won the New York State competition of the Boys and Girls Club of America’s Youth of the Year 
July 28. She earned a $10,000 scholarship and the title of New York’s Military Youth of the Year. “The New York Military Youth of the Year experience has been 
incredible. There were many late nights studying for the interview,” Sorenson said. “I honestly had doubts throughout the process, but I’m proud to say that 
all the hard work paid off. This entire process has been both trying and memorable. I want to thank my CYS director, Mrs. Angela Riley, for helping me through 
all of this, editing my essays, revising my speech and practicing for the interview. I’m so thankful for the opportunity to continue on in this competition to 
represent West Point and New York and I am so grateful I have made it this far.” Sorenson now advances to the Northeast Regional Competition, which takes 
place Aug. 31 virtually, where an additional $20,000 in scholarships is awarded to the regional winner, who then goes onto the nationals.        Courtesy Photo

Sorenson earns New York State B&GCA youth title

shape the way things are done.”
While CLDT is, in essence, a large field 

training exercise, the new detail takes place 
entirely on post. That also meant they had to 
work around Cadet Basic Training, which is 
largely taking place in the main cadet areas 
this year instead of being split between Camp 
Buckner and on-post in a typical summer.

Despite the changes and challenges, they 
managed to find ways to incorporate some of 
the CLDT planning they’d completed and use 
it during CLD. One of the major ways was 
by making slight adjustments to a character 
development program they’d developed 
called “tree talks.”

The program was designed to facilitate 
discussions between cadets on issues such as 
active listening, sexual assault, diversity and 
resiliency, all with the goal that it could be 
completed informally under a tree during a 
field training exercise, hence the name.

“The intent behind that was to develop 
a way to have very simplified and open 
conversations at the lowest level. So, we have 

four tree talks, and each tree talk has a topic 
and three discussion questions,” McGinnis 
said. “One person has these questions and 
they’re going to go through them and just 
talk.”

While planning CLD, they slightly 
modified the program and now the companies’ 
cadets are arranged in during the controlled 
monitoring period, they go to areas on post 
such as Trophy Point or South Dock to have 
the tree talks at set times. The goal is still 
for the talks to be largely informal and open 
forums for cadets to talk and grow.

“I think what’s so unique and what makes 
them so effective is that we’re providing a 
platform just to let people say what’s on their 
mind,” McGinnis said, “say how they’ve 
been impacted by the past five months of 
COVID-19, social tensions, racism and 
all these things in this world and to really 
expand our perspective, develop empathy and 
develop trust just by facilitating these open 
and honest conversations instead of forcing 
them to.”

As they planned the new two-week 
training period, McGinnis and Jones said they 
both learned how important it is to explain 
why different decisions are being made and 
why they are doing different things. With the 
many changes put in place due to COVID-19, 
McGinnis said they learned it was important 
not just to tell their peers they had to wear 
masks or follow certain guidelines but also to  
explain the reasons behind them. Those are 
lessons they said they can carry over to the 
academic year to explain things such as why 
plebes (freshmen) have to cup their hands.

“We as a command team have learned if 
you don’t articulate that why you get a lot 
of very cynical cadets and cynicism really 
decreases your ability to influence them,” 
McGinnis said. “But if you do explain it to 
the extent that they understand and agree, then 
they respect you as leaders more and are more 
likely and willing to follow.”

The initial assignment as the CLDT 
leadership and their eventual reassignment 
to lead CLD is part of the process that was 

used to choose the cadet leadership for the 
academic year, such as first captain and the 
regimental commanders. Along with the 
cadets leading CBT and Cadet Field Training, 
McGinnis and Jones went through multiple 
interviews before leading their detail. It 
was announced Monday that McGinnis 
will lead the Corps as first captain this 
academic year, while Jones will serve as the 
brigade command sergeant major. Because 
of the unique situation of their trainees being 
entirely upperclassmen and largely their own 
classmates, Jones said CLD become a high 
risk, high reward detail that could impact their 
abilities to lead throughout the academic year.

“We have four weeks to build as much 
leadership capital as we can and trust with 
our teammates across the details and all the 
trainees who are here and the leadership, 
because we’re both going to be somewhere 
in a couple of weeks,” Jones said. “Whatever 
leadership capital we build or we lose, we’ll 
be starting the school year off within a 
COVID environment and you need bounty.”
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With uncertainty at every corner, McAlpin finds her niche as a leader

 POINT IN FOCUS: CBT CSM FEATURE

SEE MCALPIN, PAGE 7

Class of 2021 Cadet Leighton McAlpin went from not being sure if she could get into the U.S. Military Academy as a 
high school junior to one of the top leaders in the Class of 2021 as she is finishing up her summer job as Cadet Basic 
Training command sergeant major.                                                                                        Photo by Brandon O'Connor/PV

By Eric S. Bartelt
PV Managing Editor

March Back is a time-honored tradition 
where new cadets complete their Cadet 
Basic Training by marching back from Camp 
Buckner to West Point. With those final steps, 
which also includes Acceptance Day, they 
become official members of the U.S. Military 
Academy Corps of Cadets.

When March Back takes place Monday,  
even though it will look differently, it will be 
a deeply introspective experience for Class of 
2021 Cadet Leighton McAlpin as flashbacks 
to her new cadet CBT March Back in August 
2017, incorporating all the ups and downs, will 
flood her mind while the final strides toward 
graduation await.

“Reflecting on my new cadet March Back 
experience, I remember all the mix of emotions, 
the anxiety and happiness, to be done with 
Cadet Basic Training,” McAlpin said. “Then, 
it was the uncertainty of what the academic 
year was going to bring and what was going 
to happen when I was going to show up to 
my academic year company. Again, it’s the 
excitement to be done, but also the anxiety and 
anticipation for the next year and, really, the 
next four years.”

Now, three years later, McAlpin plans to 
savor the moment of completing her job as 
CBT command sergeant major in those same 
final steps marching around West Point, which 
is this year’s new March Back route, with the 
Class of 2024 new cadets.

“I’m going to be marching around the 
second time, the march around West Point, 
thinking of how much I’ve grown through West 
Point,” McAlpin said, “and where I am now in 
comparison to where new cadet McAlpin was 
three years ago marching back to West Point.”

The journey has been fascinating for the 
Buffalo, Minnesota, native, who at one point 
during her junior year of high school didn’t 
think she had a shot of enrolling at the academy.

“I came out (to the Northeast) for a hockey 
tournament in Boston, and my dad said we have 
to stop at West Point, so we stopped,” McAlpin 
said. “I walked away and thought, ‘there is no 
way I could ever come here.’”

Nonetheless, the summer before her senior 
year, she arrived at West Point for the Summer 
Leader Experience with more than 1,000 other 
high school students and came away with one 
thought, “I’m sold on coming here.”

“I visited a lot of schools and there is 
nothing that drew me more to a college 
than the sense of community I felt walking 
onto campus at West Point,” McAlpin said. 
“Everyone is connected in some way. We 
have these common ties to the Army values 
and to Duty, Honor, Country, which was really 
powerful to me.

“That summer is when I felt that attachment 
(to West Point),” she added. “One of the girls 
in my squad (at SLE), Sara Scales, we got 
to Beast and she was my roommate, so I’d 
already known my CBT roommate and then 
she followed me into my company and we 
were roommates last semester, too — it’s an 
incredible bond.”

Beyond the bonds and the ties that bind, 
McAlpin is driven, which she shows that when 
practicing with the Army West Point men’s club 
hockey team as there is no official women’s 
team. She is also involved with a youth and 
development program sponsored by the NHL’s 
New York Rangers.

“I grew up playing hockey and we’re trying 
to develop a place for women to play hockey 
at West Point,” McAlpin, who also competed 
in triathlon her first two years at the academy, 
said. “I think hockey is a great sport, as I’m sure 
other sports are too, for developing young girls 
and women into leaders on and off the ice.”

That confidence playing forward in hockey 
translates to being assertive in all aspects of her 
life, which now includes being the right-hand 
woman to this summer’s CBT commander, 
Class of 2021 Cadet Evan Walker.

However, life is full of uncertainties and 
changes. While McAlpin, who is a political 
science major, was studying last semester  
abroad in France, she learned in March prior to 
spring break that she was going to be command 
sergeant major for the Air Assault detail. But, 
then the COVID-19 pandemic changed the 
landscape of Cadet Summer Training and how 
some details would train, while others would 
get eliminated overall. It also changed some 

of the cadet cadre’s original job duties and 
expectations.

“On May 20, I got a call from my 
(regimental tactical officer) on facetime, and 
he told me that I was going to be the CBT 
command sergeant major now, which was a 
big change in responsibility,” McAlpin said. 
“It was a big change in not only the number of 
people I would be leading, but the age group 
of the people I would be leading and just a 
completely different mission altogether.”

McAlpin had been preparing for two 
months for another detail, but being flexible as 
a cadet, as well as a future Army officer, comes 
with the territory as she had to jump into the 
deep end with the CBT detail. 

“Walking into CBT a couple of months 
late, it made myself and everyone on staff 
feel sort of behind the curve, especially in 
comparison to some of our CST peers who had 
a group who had been working together and 
their leadership stayed consistent,” McAlpin 
said. “We found ourselves working hard the 
first three weeks leading up to CBT … writing 
standard operating procedures and policy 
letters, revising them over and over and trying 
to decide what we wanted Cadet Basic Training 
to look like.”

McAlpin said she is learning different 

things leading CBT than she would have at 
Air Assault. Then add in the fact that CBT is 
a much larger task organization with different 
resources allotted on a bigger scale. However, 
don’t for one minute think that because of the 
rapid change and the size of responsibility it 
made her a shrinking violet to the shift in detail. 
To the contrary, she is embracing it.

“I think I am learning a lot, especially from 
leading new cadets and being responsible for 
so many people at the academy this summer,” 
McAlpin said. “I think it’s been challenging 
and difficult, but we’ve found a way, both 
Evan (Walker) and I, to lead together and also 
enforce and support the things we are most 
passionate about (with the CBT training).”

While McAlpin feels she has grown most 
through leading in extracurricular programs 
at West Point, she also has been a team leader 
in her sophomore year and a platoon sergeant 
in the first semester of her junior year. But, 
this leadership role as CBT CSM, which she 
communicated to some new cadets who were 
isolated and quarantined in Building 785 
after they came up COVID-19 positive, was 
something she never expected for herself.

“This position was never something I 
planned to do, or I thought I would have the 
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MCALPIN, cont’d from Page 6
opportunity to do, but rather it was the result of 
finding things that I was passionate about at the 
academy and working toward those passions,” 
McAlpin said. “(The academy) has helped 
with my own personal development and the 
development of the groups that I was a part of 
that I was most passionate about. Through that, 
I’ve grown as a leader and become suitable for 
a regimental-level position.”

During the summer detail, her job as 
command sergeant major is to enforce the 
standards and operating procedures that the 
CBT regimental group created. The role, 
she said, is heavily involved in customs and 
courtesies and ensuring the new cadets and the 
cadet cadre know them flawlessly.

“Sometimes, I have to be the bad guy. But, 
much of my time is focused on these white 
space areas where the cadet cadre is creating 
training plans on their own and executing them, 
particularly when it comes to the wear of the 
uniform while we are in garrison,” McAlpin 
said. “Lessons on the wear of the uniform, how 
their rooms look, inspecting rooms — today’s 
(July 23) SAMI (highest inspection status) 
for Hotel company — so myself, our S-2 and 
two members of the assessments team will be 
evaluating five rooms in Hotel company to 
ensure their company is hitting the standards.”

As she continues the job, she sees two 
things as her biggest challenges this summer, 
with the first being peer leadership and mainly 
enforcing the standards during CBT.

“With the big gap we had from spring break 
until this point, we had shifted our mindset, and 
by we, I mean cadets at the academy, as we 
were away,” McAlpin said. “Coming back into 
the military environment is a big adjustment, 
and at CBT, customs and courtesies, standards 
and discipline, are a huge component of the 
training especially this summer since we’re 
spending most of CBT in garrison.

“That was a big switch that was flipped for 

Class of 2021 Cadets Leighton McAlpin (left) and Emily Johnsrud at hockey practice at Tate Rink.          Courtesy Photos
the cadet cadre and new cadets,” she added, 
“and I was the one responsible for ensuring 
that happened. And, from a peer perspective, 
it is difficult to enforce that among my friends 

and the people I go to class with, but it has to 
be done.”

The other challenge is dealing with the 
atypical summer and the challenges that 

have come from training in a COVID-19 
environment. The cadet cadre also has to think 
about nonpharmaceutical interventions for 
every aspect of training.

“I don’t think there was anything that could 
prepare us for COVID-19, especially at basic 
training,” McAlpin said. “I feel like things 
change on the minute every day and we must 
have flexibility. We really must be thinking 
ahead all the time and able to make changes. 

“We’re here to build a team,” she added. 
“That includes doing the right thing and, 
in this case, doing the right thing includes 
respect, wearing a mask, social distancing 
when possible, having respect for the rules 
and showing respect for others. I can’t imagine 
that this will be any less demanding than our 
experiences as platoon leaders in the future.”

McAlpin is hoping that despite all the 
hurdles faced this summer, the new cadets will 
develop personally and as a team. Her words of 
advice to them would be “stay true to yourself.”

“Coming here, you get bombarded with 
opportunities and experiences, and learning 
to say no is important,” McAlpin said. “Stay 
committed to the things you are actually 
passionate about. That is what’s allowed me to 
be successful at the academy, which is staying 
focused and true to the things I thought were 
important and doing my best at those things.”

(Left photo) Class of 2021 Leighton McAlpin 
(third from left) and other Class of 2021 
Triathlon members during yearling year at 
the Lake George Triathlon. (Above) McAlpin 
coaches two younger siblings at home during 
a holiday break.
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By Maj. Lisa Beum
ACI Public Affair Officer

The Army Cyber Institute is pleased to announce 
its first-ever virtual Jack Voltaic experiment, a 
regionally focused exercise that focuses on cities’ 
abilities to respond to a cyberattack. This is ACI’s 
third iteration of the Jack Voltaic series and it will 
take place virtually Sept. 22 and 24, for the cities of 
Charleston and Savannah, respectively.

“By conducting Jack Voltaic 3.0 virtually, the 
ACI and our partners have an excellent opportunity 
to capitalize on our digital connectivity, strengthen 
our ties ahead of a potential multi-sector cyber event 
that impacts critical infrastructure and still meet all of 
our original objectives,” said Lt. Col. Doug Fletcher, 
the Army Cyber Institute’s lead for Jack Voltaic.

In 2016, ACI executed its first major city, 
multi-sector, public-private cyber exercise called 
Jack Voltaic. JV1.0 was the first step in building a 
framework to prepare for, prevent and respond to 
multi-sector cyberattacks on major cities. Since then, 
the ACI conducted JV2.0 in Houston, and multiple 
JV2.5 mini-series across the country.

Jack Votlaic 3.0 seeks to gain key insights and 
better understanding of cities’ gaps in incident 
management for a cyber or cyber-enabled disruption 
or destructive events and provide an analysis for the 
way forward. 

In particular, JV3.0 examines how cyberattacks 
on commercial critical infrastructure, directly 
supporting military deployment and global logistics 
operations, impact military force projection; 
Charleston, South Carolina, and Savannah, Georgia, 
are key locations that support military force 
projection.

“As an Army, we depend on public and private 
sectors’ critical infrastructure to project our forces 
globally, and it is vitally important that all parties, 
both public and private, work together to better 
protect ourselves from cyberattacks that could deter 
or destroy our ability to defend our citizens,” said 
Col. Jeffrey Erickson, director of the Army Cyber 
Institute at West Point. “Jack Voltaic provides that 
opportunity for multi-echelon partnerships across 
industry, academia and government to understand 
where our gaps are and how to mitigate those gaps.”

Leveraging Norwich University Applied 
Research Institute’s DECIDE platform, participants 
will work in an online learning environment that 
enables them to gain exposure, develop relationships, 
train, review critical gaps and shortfalls, and assess 
their response. 

The objectives are to reinforce a “whole of 
nation” approach and emphasize the importance of 
a proper responses to physical and cyberattacks to 
ensure the fortitude of public services and safeguard 
critical infrastructure.

In a virtual environment that is increasingly 
becoming our “new normal,” JV3.0 will be able to 
put cybersecurity readiness to the test. In July, the 
ACI executed Jack Pandemus, a preview of JV3.0 
with more than 170 participants, on the DECIDE 
platform to collect feedback and improve the way 
ahead to host a virtual JV3.0.

For more information on Jack Voltaic 3.0 or how 
to register to participate in this exercise, please visit 
https://cyber.army.mil/Research/Jack-Voltaic/.

Jack Voltaic to be virtual this year

The Army Cyber Institute is pleased to announce its first-ever virtual Jack Voltaic experiment, a regionally focused 
exercise that focuses on cities’ abilities to respond to a cyberattack. This is ACI’s third iteration of the Jack Voltaic 
series and will take place virtually Sept. 22 and 24, for the cities of Charleston and Savannah, respectively.  
                          Courtesy graphic
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The 4th Class Sponsorship program is an important aspect of Cadet 
Development. The program is designed to provide all 4th Class cadets 
mentorship during their first year at West Point and beyond. Sponsors are an 
important part of the Class of 2024’s journey and future commissioning as 
lieutenants in the U.S. Army. Currently, in the Academy Management System 
(AMS), there are only 56 sponsors signed up for the entire 1,232 cadets in the 
Class of 2024. AMS 4CL Sponsorship will close Aug. 14, to allow cadets to sign 
up, so please sign-up prior to Aug. 14. 

The 4th Class Sponsorship Program is intended to offer staff and faculty 
and other qualified individuals the opportunity to mentor 4th Class cadets on 
a more permanent basis during their time at West Point. Please consider the 
tremendous positive influence you and your family can have in the development 
of these young cadets.

Warrant officers, officers (captains and above), NCOs (sergeant first class and 
above), com-petitive team coaches, Title 10 civilians and DA civilians (GS-9 and 
above) are permitted to participate in the 4th Class Sponsorship Program.  The 
4th Class Sponsorship Program Handbook is being updated due to COVID-19. 
USCC and BTD will provide updated information on the AMS website and through 
emails. Sign-up opened July 24 and can be found at https://apps.westpoint.edu/
ams/main.cfm through AMS. If you are unable to access this website, contact 
Capt. Julia Means, H-2 Company TAC officer, at (706) 304-5814 or Capt. Jonathan 
Craig, A-2 Company TAC officer, at 938-2725.  

4th Class Sponsorship program
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WEST POINT MWR CALENDAR westpoint.armymwr.com

COVID-19: MWR facility 
and program updates

COMMUNITY FEATURED ITEM
Offi  ce of Diversity, Inclusion & Equity Virtual Workshop Series I: Developing 
Emotional Intelligence

The entire U.S. Military Academy team is encouraged to register for “Virtual Workshop 
Series I” being off ered by the Offi  ce of Diversity, Inclusion and Equal Opportunity (ODIEO), 
during August.  

ODIEO, led by Terry Allbritton, its chief diversity offi  cer, was established to be the focal 
point for West Point Diversity and Inclusion outreach initiatives, projects and plans. 

“These types of training opportunities equip participants with the tools to create respectful 
and positive interactions in the workplace,” Allbritton said.

ODIEO identifi es and advocates for diversity and inclusion training and awareness 
opportunities, as well as organizational training needs in diversity management and 
inclusiveness.

The upcoming training is being facilitated by Otto Kroeger Associates (OKA), a training, 
consulting and publishing fi rm. 

The fi rm has been changing the way people live and work through greater self-awareness 
and better self-management since 1977. OKA has developed a series of live, interactive 
workshops that are online, short in duration (1-2 hours), and require no pre-work. The following 
awareness and skill-building topics are perfect quick-hits for the virtual offi  ce or a dispersed 
team or workplace.

For more details, visit westpoint.edu on each workshop and register to attend on Microsoft 
Teams. Register now as the capacity for each class is limited to 75 participants per session.

The following services are open:
• Army Community Service (ACS)—Open and operational. Leading closet is closed. Call 

ACS at 845-938-4621.
• Arts & Crafts—Arts & Crafts is open by appointment for framing and gift shop services. 

Appointments can be made by calling 845-938-4812 and will be available on Tuesdays, 
Wednesdays and Thursdays.

• Automotive Center—It is open for “Self-Help” patrons and “Fleet Services” only. Hours 
of operation are 8 a.m.-3 p.m. Tuesday-Saturday. For complete details, visit https://westpoint.
armymwr.com/programs/automotive-center.

• CYS Parent Central Services—The CYS Parent Central Services is open by appointment 
only. To schedule an appointment, call 845-938-4458/0939/3969 between the hours of 8:30 
a.m.-1:30 p.m.

• Dog Parks—Please limit groups and cleanup after yourself.
• (Updated) MWR Fitness Center— Eff ective immediately, the MWR Fitness Center 

will be open 5:30 a.m.-7 p.m., Monday-Thursday, 5:30 a.m.-6 p.m. Friday and 9 a.m.-4 p.m. 
Saturday & Sunday. It is open for active duty, DOD civilians, military dependents and retirees. 
No visitors, contractors or other categories are allowed at this time. For complete listing of 
hours of operation and applicable rules, visit https://westpoint.armymwr.com/programs/
mwr-fi tness-center.

• Lake Frederick Recreation Area—It is open for fi shing and passive recreation, but now 
also open for cabin rentals. Swim beach is now open for registered cabin campers only.

• Long Pond Swim Beach—It is open. Hours of operation are 10:30 a.m.-1:30 p.m. and 
2:30 p.m.-5:30 p.m. (closed daily from 1:30pm – 2:30pm).

• West Point Bowling Center— Lanes are now open (pay per hour), but currently available 
by reservation only. To make reservations, call 845-938-2140. In addition, it is open 11 a.m.-
7:30 p.m. Monday through Sunday for food delivery and pick up.

• (Updated) Round Pond Recreation Area—Permitted fi shing, passive recreation and 
self-contained RV Camping only. Now accepting pop-up tent camping site reservations. Swim 
beach is also open for registered campers only. 

• Outdoor Recreation (ODR) equipment checkout/rental—All products in its inventory 
are for renting. No delivery/set-up/pick-up at this time. All equipment must be picked up at 
its offi  ce. It is off ering no contact pickup. Thorough cleaning/disinfecting is completed by 
staff  before issue and at turn-in of each rented item. Hours of operation are 9 a.m.-5 p.m. 
Thursday-Monday. 

• Leisure Travel Services—It is open by appointment only. Call 845-938-3601.
• Morgan Farm—It is open for pet grooming, pet kenneling, horseback riding lessons and 

horse boarding. For details, call 845-938-3926.
• Stony Child Development Center and School-Age Center—In addition to being open for 

key and essential customers, it is also open for currently enrolled single and dual military. It is 
also open for currently enrolled military with working spouse. For details, call 845-938-4798.

• Tronsrue Marksmanship Center—It is open from 9 a.m.-3 p.m. Monday-Friday. Capacity 
is limited to six customers at any given time. 

• West Point Golf Course—It is open for play, to include the driving range. No clinics, 
lessons or events for the season. A full menu is now available. For tee times and applicable 
rules, visit https://westpoint.armymwr.com/programs/golf-course.

• West Point Club—Now open from 10:30 a.m.–2 p.m. Monday-Friday for lunch at 50% 
capacity. The Bistro 603 is Grab-N-Go from 9 a.m.–5 p.m. Monday-Friday and Dinner To Go 
should be ordered by 2 p.m. for pickup between 4–5:30 p.m. (no delivery).

The following services are closed or canceled (until further notice):
• BOSS.
• CYS—The Middle School & Teen Center (Youth Center) is closed. All Youth Sports 

and Instructional programs are canceled until further notice. 
• Intramural Sports.
• Morgan Farm Summer Horseback Riding Camps (lessons still available)
Please check the MWR facebook page for updates as things progress at https://www.

facebook.com/westpointfmwr. SEE Pages 9 and 11 for a special MWR events.

COMMUNITY ANNOUNCEMENTS
DPTMS Range Operations closures for Cadet Summer Training

DPTMS Range Operations announces the following closures for Cadet Summer Training 
on Mine Torne Road and Stilwell Lake: 

• Today and Friday—7 a.m.-7 p.m.
Also, artillery and indirect fi re training will be conducted intermittently until Friday. Thank 

you in advance for your understanding and patience.

West Point PWOC—“Workers Together for Christ” 
The Protestant Women of the Chapel is excited to kick off  a new year with all of you in  

“Workers Together for Christ.” For a sneak peak, visit the Boundless Park next to Balfour 
Beatty from 9-11 a.m. Aug. 25. 

Childcare is not provided. Come register, meet us and learn about the studies for this 
semester. 

The plan is to start meeting Sept. 1. PWOC will meet 9-11 a.m. Tuesdays and 7-9 p.m. 
Thursdays in the basement of the Post Chapel (Building 692) on Biddle Loop. 

Join PWOC for worship, fellowship, prayer, bible study and outreach opportunities. Some 
childcare is provided. PWOC looks forward to seeing familiar and new faces.

Blasting at West Point Elementary School
The West Point Elementary School project is now in the second phase of blasting to remove 

rock for the future parking area. 
Currently, blasting is expected to last for at least a couple more days. It is weather dependent. 

West Point-Town of the Highlands Farmers Market
The West Point-Town of the Highlands Farmers Market 

is open for the 2020 season. 
The farmers market takes place from 9 a.m.-1 p.m. 

Sundays on Main Street in Highland Falls, across from the 
West Point Visitors Center. 

The farmers market is scheduled to run through 
October.

This year, due to the COVID-19 pandemic, the 
following policies must be rendered: face masks are 
required, follow designated paths, social distance by staying 
six-feet apart, no sampling or handling and no lingering/
loitering. 

However, children 2 years and older are now allowed, 
but as long as they wear masks. See to the right for this 
week’s vendor list.

CoMMUnitY/MwrCoMMUnitY/Mwr
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Keller Corner: Update on Coronavirus
KKeller CCorner

For a one-stop shop of all updated coronavirus information, Keller Army 
Community Hospital notifications, how to stop the spread of COVID-19, 
federal/state/local guidance and the U.S. Military Academy and Army Garrison 
West Point webpages, visit https://kach.amedd.army.mil/West-Point-COVID-
19-INFO/.

Before taking a trip, get proper 
information on COVID-19 travels

 POINTIN FOCUS: CORONAVIRUS 2019 UPDATE

KACH establishes parking lot check-in initiative
Keller Army Community Hospital has established a “parking lot check-in” initiative in an 

effort to prevent the spread of illness and to facilitate social distancing by reducing the amount 
of beneficiaries in the waiting room.  

As Keller clinics begin a staged re-opening of services and appointments, hospital traffic 
will increase proportionally. 

The parking lot check-in initiative expands Keller waiting rooms by allowing routinely 
scheduled patients to remain comfortably in their vehicles in the Keller parking lot until their 
health care worker is ready to receive them for their appointment.

This method is voluntary and may not be suitable for every appointment type. The option 
will be explained to patients during appointment booking.

Patients who elect to check in via parking lot check-in will be instructed to call the front 
desk of their respective clinic immediately upon arrival at the Keller parking lot. The respective 
MSA will log the patient’s arrival and confirm their mobile number. 

The appropriate clinic provider/nurse/technologist will be notified that the patient is waiting 
in the parking lot. The patient will be called and invited into the clinic when their provider/
nurse/technologist is prepared for the appointment.

Behavior Health, Optometry/Ophthalmology and Nutrition Care are not participating in 
the initiative. 

To schedule an appointment, call the Keller Appointment Center at 845-938-7992 or 800-
552-2907, 7 a.m.–4:30 p.m. Monday–Friday, Beneficiaries enrolled in TRICARE Prime or 
TRICARE Plus may make online appointments for Primary Care and Optometry at https://
www.tricareonline.com.

  
KACH Pharmacy continues “in-car” dispensing
The Keller Army Community Hospital Pharmacy continues “in-car dispensing” as a way 

for patients to receive their medications.
This is being done to prevent the spread of illness and to facilitate social distancing by 

reducing the amount of beneficiaries in the waiting room.  
The in-car, drive-up delivery is done in two easy steps:
1. Call the pharmacy prior to arriving. The pharmacy will prepare your medications to be 

ready when you arrive. Call 845-938-2271/6619/3812. The pharmacy staff will coordinate a 
time for you to come pick up your medication within about two hours.

2. When you arrive at the pharmacy, pull in to one of the numbered pharmacy parking 
spaces—in the upper parking area, and call the pharmacy again to have a hospital representative 
bring out your medications out to you.

Beneficiaries, or the representative, picking up medications must provide either a photocopy 
of their DOD ID card, or a high-quality photo (smart phone is acceptable) of the front and 
back of the beneficiary’s ID card.

Beneficiaries that are subject to restriction of movement (self-quarantine or self-isolation) 
can either coordinate through their chain-of-command for a representative to pick-up their 
medication, or a beneficiary’s sponsor or representative can pick up their medication.

In addition to these services, beneficiaries—who reside on West Point—can receive over-
the-counter “cold packs” if you are exhibiting cold symptoms.   

By Robert K. Lanier
Public Affairs Officer, Keller Army 
Community Hospital

It’s summertime … and after teleworking 
and/or isolating at home, “you want to 
get away,” or you’re feeling a little more 
comfortable with the decision to travel away 
from your local community.

Travel — specifically in states with high 

rates of COVID-19 — increases your chances 
of getting infected and spreading illness. 

Staying home remains the best way to 
protect yourself and others from getting sick.

But if you are thinking about traveling 
away from your local community, visit 
https://www.cdc.gov/coronavirus/2019-
ncov/travelers/travel-in-the-us.html for 
information on travel during the COVID-19 
pandemic.  
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Army-Oklahoma football game canceled for this fall

SPortSSPortS

Army football’s scheduled contest against Oklahoma at Michie Stadium on Sept. 26 has been canceled for this fall.              Photo by Army Athletic Communications

By Joseph Klein
Army Athletic Communications

The Army West Point athletic department 
recognizes the Big 12 Conference’s decision 
to disallow nonconference away games. 
Given  the  dec is ion ,  Army foo tba l l ' s 
scheduled contest against Oklahoma at 
Michie Stadium on Sept.  26 has been 
canceled for this fall.  

“We are disappointed to lose Oklahoma 
from our schedule this season, however 
we respect the Big 12’s difficult decision,” 

Army Director of Athletics Mike Buddie 
said. “I am saddened for our players, 
coaches, alumni and fans to miss out on 
what has been such a highly anticipated 
contest since it was first announced. Given 
the rapidly changing environment in college 
athletics, we’ve been working on numerous 
contingency plans in the event of decisions 
like this, and have already begun the process 
of finding a future date to host the Sooners.”

Army West Point is currently working 
on an updated football schedule and as it 
finalizes those plans, the ticket office will 

reach out next week to current ticket holders 
with addit ional  information outl ining 
available options to retain account credits 
for future purchases, convert credits to a 
2020 tax-deductible athletic gift or request 
a refund.

Army West Point will continue to make 
decisions in the best interest of its cadet-
athletes. The priority continues to be the 
health and safety of the cadet-athletes, staff, 
coaches and loyal fan base.

  “We remain steadfast in competing this 
fall,” Buddie said. “Competing in athletics 

is tightly woven into the fabric of the 
academy’s mission. It supports the 47-month 
cadet experience necessary to prepare our 
cadet-athletes for officership in the United 
States Army. Unlike at other institutions, our 
cadets cannot retain extra years of eligibility. 
I will do everything within my power to 
ensure they get the opportunity to play.”

During these unprecedented times, all 
decisions will continue to require constant 
monitoring and maximum flexibility while 
searching for creative solutions to achieve 
this goal.
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USMA PAO continues to provide the www.westpoint.edu/coronavirus page and has USMA PAO continues to provide the www.westpoint.edu/coronavirus page and has 
released coordinated external messages on USMA social media platforms. For more released coordinated external messages on USMA social media platforms. For more 
details, contact the West Point Public Affairs Offi ce at paoinformation@westpoint.edu. details, contact the West Point Public Affairs Offi ce at paoinformation@westpoint.edu. 

West Point Coronavirus information updates:

A Letter to Army Fans

Army West Point Director of Athletics Mike Buddie with a letter to Army fans.          Graphic by Army Athletic Communications

Dear Army Fans,
  
During these trying times, we have engaged 

in critical dialogue on the outlook for college 
athletics for the 2020-21 season, and we continue 
to assess where Army West Point Athletics fi ts 
into that conversation. I know that you all have 
questions, especially as the fall sports season 
rapidly approaches, so I want to share some of 
our planning scenarios with you.

While the conversation continues throughout 
the entire sports world, it extends to diff erent 
boundaries when speaking on behalf of our 
cadet-athletes. Every decision we make is 
in cohesion with the academy’s mission to 
prepare our cadets to be offi  cers in the U.S. 
Army throughout their 47-month experience at 
West Point. 

Unlike other programs in America, our 
cadet-athletes do not get the opportunity to make 
up for the lost time in their sports. Our Army 
needs them to lead platoons of our nations’ sons 
and daughters, expecting nothing but the best 
of their newly-minted platoon leaders. Recent 
announcements from athletic conferences around 
the country have had severe impacts on our fall 
sports scheduling. Still, we remain committed to 
fi nding a way for our teams to compete this year.

With that mission in mind, it is on us as 
leaders of this institution to do everything to get 
our athletes on the fi eld, while making safety 
our top priority. This conversation has led us 
to evaluate our health protocols throughout 
the academy. These assessments will require 
us to make adjustments to the way athletic 
competitions are conducted at West Point this 
fall. Our goal is to be transparent with these 
protocols and associated risks, allowing our fans 
to gather relevant information before deciding 
whether to attend athletic events at West Point (if 
that is an option). We remain confi dent that we 
can present a safe environment for our athletes, 
coaches, staff  and Army fans.

The U.S. Military Academy is uniquely 
equipped to address these challenges. We 
continuously confer with some of the most 
seasoned planners in the U.S. Army, led by our 
Superintendent Lt. Gen. Darryl A. Williams. In 
2014, he led the United States Department of 
Defense response to the 2014 Ebola outbreak 
in West Africa as the Commander of Joint Force 
Command-United Assistance. Keller Army 
Community Hospital, here at West Point, has its 
own Director of Public Health, which has been 
invaluable to the implementation of COVID-19 
related protocols around the post.

As we move forward with our plans for the 
fall, we cannot ignore the realities of the current 

situation and must anticipate that conditions may 
worsen to the point where competing this year 
would not be feasible. We have contingencies 
in place if competitions are canceled or venue 
capacities are signifi cantly limited.

In the event games are canceled and not 
replaced, or future regulations restrict the 
number of attendees allowed, season ticket 
holders would have three options to choose 
from regarding their previous payments for 
season tickets:

 1.) Convert the previous payment to a 2020 
tax-deductible athletic gift

 2.) Apply payments toward the 2021 season
 3.) Request a refund
I reiterate that no decisions have been made 

at this point regarding attendance at Army 
West Point events for the 2020 season. Further 
guidance will be given to season ticket holders 
should that status change in the coming weeks. 

We have been working models for 100%, 
45% and 35% capacity options at Michie 
Stadium for our home games and will adopt 
the safest model on a week-to-week basis as 
we continue to monitor best practices for risk 
mitigation. 

While I sincerely hope that you will consider 
the fi rst option in support of our cadets, please 
know that we are committed to providing great 
customer service to our loyal fan base. We are 
well aware that the COVID pandemic is aff ecting 
all of you, so please don’t hesitate to call the 
Army Ticket Offi  ce at 877-TIX-ARMY or the 
A Club at 845-938-2322 with any questions or 
comments.

A scenario without competition presents us 
with another challenge throughout the Army 
West Point Athletics family: our budget. There 
is no denying that a year without athletic revenue 
would cause a considerable strain on the Army 
West Point Athletic Association’s long-term 
operations. 

During these uncertain times, we are 
committed to providing an extraordinary 
Division I athletic experience for our more 
than 1,000 outstanding cadet-athletes in their 
relentless pursuit of competitive excellence. 
Donor support of the Army A Club creates a 
margin of excellence. It directly contributes to 
Army West Point Athletics’ ability to develop 
leaders of character committed to the values of 
Duty, Honor, Country.

As Gen. Douglas MacArthur famously said, 
“Upon the fi elds of friendly strife are sown the 
seeds that upon other fi elds on other days will 
bear the fruits of victory.” These words allude 
to the importance of competition in building 
our cadets into the great leaders that they can 
become in the U.S. Army. With safety at the 
forefront of our decisions, we will continue to do 
everything we can to support the U.S. Military 
Academy’s mission to get our cadet-athletes on 
the fi eld in 2020.

There is no group of intercollegiate athletes 
in the country more deserving of our support 
than those at West Point. Together, with safety 
at the forefront of our decisions, we will emerge 
from these uncertain times united. It will provide 
us with an even greater appreciation for the 
relentless pursuit of excellence that our cadet-
athletes display each and every day as leaders 
in the Corps, classroom and on these fi elds of 
friendly strife.

Go Army!
Sincerely,
Mike Buddie
Director of Athletics
Army West Point Athletic Association


