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Soldiers from Combat Advisor Team 2131, 2nd Security Force Assistance Brigade, instruct cadets during introduction to patrolling as part of the 2nd SFAB’s 
Cadet Summer Training detail. (Above) A cadet checks for enemy combatants before crossing an open road during a patrolling drill. (Below left) Capt. Wes 
Cooler, 2nd SFAB, monitors cadets as they go through react to contact drills then (Below right) Staff  Sgt. Seth Glover debriefs them following the exercise at 
Camp Buckner, July 14.              Photos by BRAnDon O'ConnoR/PV

‘Contact, contact’
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Army North ready to battle COVID-19 after busy spring

( A b o v e )  S o l d i e r s 
assigned to Javits 
New York  Medica l 
S t a t i o n  c o n d u c t 
check-in procedures 
o n  a n  i n c o m i n g 
COVID-19 patient in 
the facility’s medical 
bay April 5. (Left) Lt. 
Gen. Laura Richardson, 
commander of U.S. 
Army Nor th ,  goes 
through the safety 
precautions before 
entering the patient 
ward of the Edison 
Field Medical Site in 
Edison, N.J., April 13.
Photos by ChieF Petty 
OFFiceR BARRy Riley AnD 
SGt. ShATyRA ReeD

By Sean Kimmons
Army News Service

ARLINGTON, Va.—The head of U.S. 
Northern Command’s land forces spoke July 
14 of the lessons learned from its ongoing battle 
against COVID-19, as the command prepares 
to send more troops to hotspots in Texas and 
California.

At the height of its response in April, the 
command had more than 9,000 service members 
deployed across the country and has supported 
over 130 Federal Emergency Management 
Agency missions throughout it.

About one-third of those troops were 
medical providers who helped reduce the burden 
on civilian hospitals.

“It was the largest response we have 
commanded and controlled,” said Lt. Gen. 
Laura Richardson, the commander of U.S. 
Army North.

Emergency responses normally have one 
or two FEMA regions activated, which cover 
about 10 states. The response to COVID-19, 
however, has resulted in all 10 regions being 
activated, she added.

Game-changer
With cases rising in Texas and California, 

the command has now assigned about 740 
military medical and support personnel to 
support FEMA missions in both states. The 
majority will assist hospitals in Texas such as 
in San Antonio, Houston and elsewhere, the 
general said.

“That was a game-changer for us,” she said 
of augmenting civilian hospitals. “Let’s go in 
where the infrastructure is (and) help those 
staff s out. That was really a lesson learned and 
a best practice.”

Since its response began in late January, 
the command has created Urban Augmentation 
Medical Task Forces, which comprise 85 
medical personnel.

Some of the specialized units earlier 
deployed to hospitals in New York City, the 
nation’s former epicenter for the virus where 
they helped a beleaguered staff .

The task forces and other military eff orts 
became such a welcomed sight in the Big Apple 
that the mayor said they were like the cavalry, 
Richardson said.

“They had just about lost all hope and when 
our folks came (in to support) and they were 
integrated in the hospitals, they were cheered 
(on),” she said. “It was just really, really 
incredible.”

The command, along with the Army Corps 
of Engineers, also helped transform the Javits 
Convention Center in Manhattan into an 
alternate care facility that treated almost 1,100 
patients, many of whom had the virus.

Army engineers then used lessons learned 
from that operation to build several other care 
facilities out of empty event centers around the 
country.

The command helped create str ict 
donning and doffi  ng procedures for personal 
protective equipment, or PPE. The process, 
she said, is similar to a chemical or biological 
decontamination and it later became the 
standard for all Defense Department personnel.

“It is still key to our success in keeping our 
people healthy,” she said.

As hurricane season approaches, where 
there is normally a need for high-water vehicles, 
the general said that troops will also have high-
water PPE to protect them as they rescue people.

“We already ordered that and have it on hand 
(to make) sure our forces will have enough as 
they go around saving lives,” she said.

Emergency preparedness
The general credited previous training in 

helping U.S. Army North, which holds about 
60 exercises per year, be ready for the current 
operation.

In October, ARNORTH participated in 
Vigilant Shield, an annual homeland defense 
exercise that involves NORTHCOM, U.S. 
government agencies and the Canadian Joint 
Operations Command.

“It was pretty eye opening,” she said. “So 
when COVID started blossoming out, it wasn’t 
as intimidating.

“It’s always good to get a harder situation 
or scenario in an exercise, so that when the real 
world happens, it’s easier. That’s really what we 
try to strive for,” she added.

ARNORTH also added 250 personnel 
to temporarily uplift its Joint Force Land 
Component Command. Those included 
members of warfi ghting and logistics teams 
from the Army Combined Arms Center, she said, 
as well as fi ve general offi  cers who augmented 
her staff .

While the peak of the operation has passed, 
Richardson said the command remains poised to 
step up and help should the need arise, or should 
any natural disaster occur.

“At Army North, our motto is ‘Strength of 
the Nation’ and we are working nonstop, day 
and night, to support our fellow Americans,” 
she said.



3July 23, 2020Pointer View    

Shekleton and McDonald take command of atypical CFT
Story and photo by Brandon O’Connor
PV Assistant Editor

When the U.S. Military Academy Corps 
of Cadets was informed in March that they 
would be finishing the semester virtually and 
not returning from spring break, Class of 2021 
Cadet Tyler Shekleton realized his summer 
plans were going to be a lot different than he 
had imagined. 

Shekleton had been told the week before 
spring break began that he would be serving 
as the commander of Cadet Field Training 
over the summer. 

Cadet Field Training is a three-to-four 
week program of instruction that emphasizes 
general military skills, individual preparedness 
training, preparations for extended field 
operations and leading, participating in and 
conducting small unit tactical operations. 

Now, that didn’t seem like a guarantee 
with the academic year in flux and COVID-19 
spreading throughout the world. 

In the months between the March decision 
to keep the Corps at home and July 1 when 
Shekleton and the rest of the CFT cadet 
cadre returned to the academy, the summer 
training schedule was torn up and rebuilt 
from scratch. CFT was moved and adjusted 
to allow for a 14-day controlled monitoring 
period along with other COVID-19 mitigation 
efforts. Cadet Basic Training, which normally 
doesn’t interfere with CFT, will now run 
simultaneously causing conflicts in training 
areas that haven’t existed in years past.

“Every day was a new challenge, whether 
that was deconflicting land or figuring out 
‘Hey, what details can we get away with 
not doing? What training events are really 
essential to our training plan?’” Shekleton 
said. “It was a very, very complex process 
that took a lot of really smart people to figure 
out and a lot of dedication and man-hours to 
work through.”

While most of the macro-level planning 
such as what training would be performed 
on what days was handled by the Brigade 
Tactical Department and Department of 
Military Instruction, Shekleton said he 
and his staff — including CFT Command 
Sergeant Major Class of 2021 Cadet Nicholas 
McDonald — worked on developing the 
messaging that would guide them throughout 
the summer and determine his training intent 
as commander.

“Historically the CFT (messaging) has 
been it is a training environment and we are 
here to get after it and work hard,” Shekleton 
said, “Now, we’ve kind of had to pull that 
back a little bit, reign it in and say, ‘Hey, our 
first priority is people and with people comes 
risk mitigation and protecting the force.’ Not 
that it hasn’t been a priority in the past, but 
that’s moved to COVID outranks everything 
and if we need to wean back on training, we 
can do that.”

For Shekleton and McDonald, it has been 
a process neither anticipated when they began 
the interview process for key leadership 
positions. 

Class of 2021 Cadets Nicholas McDonald, Cadet Field Training command sergeant major, and Tyler Shekleton, CFT 
commander, will lead one portion of Cadet Summer Training this year.

The first round of interviews took place in 
December. A second round then took place at 
the beginning of the new year. The interviews 
and the selection of summer leadership 
positions are part of the process to decide 
on the cadet leadership for the following 
academic year including first captain and the 
four regimental commanders.

Shekleton was notified in March that 
he had been selected as CFT commander. 
McDonald was originally slated to serve as 
the CFT S-3, before being reassigned to the 
command sergeant major role as part of a 
leadership shakeup in April as Cadet Summer 
Training was adjusted. 

“I was very excited,” McDonald said of 
being named CFT command sergeant major. 
“It's a really cool job. I get to do a lot of cool 
things and kind of make it what I want it to be. 
S-3 would have been a really cool job. I would 
have gotten to run a lot of the operations here 
... but this is more my style of leadership.”

As the cadet leadership overseeing CFT, 
Shekleton and McDonald will command 
more than 1,300 of their peers who are either 
running training or taking part in it. Although 
they are both sons of West Point graduates — 
Shekleton’s dad Daniel graduated in 1991 and 
McDonald’s dad Anthony in 1982 — their 
paths to this moment have been very different. 

Shekleton decided at eight years old 

that West Point was the place he wanted to 
be. Along with his dad, Shekleton’s uncle 
and great-uncle are also graduates from the 
academy. In 2008 while visiting his uncle, 
who was teaching at the academy at the time, 
Shekleton attended an Army-Navy baseball 
game, caught a home run ball and was sold 
on becoming the fourth member of his family 
to join the Long Gray Line. 

“I still have that ball from the Army-Navy 
game,” he said. “After that point, everything 
was dedicated to getting into West Point 
through middle school and high school.”

McDonald had considered attending West 
Point, but he enlisted in the Army after high 
school instead. He graduated from Ranger 
School at 19 and served with the 2nd Ranger 
Battalion before deciding to follow in his 
father’s footsteps and attend West Point. 

“I’ve been lucky enough to have some 
pretty formative experiences with some 
difficult training,” McDonald said. “Coming 
here, I’ve had a lot of good experiences and 
I have the opportunity to teach and mentor a 
lot of people and it’s really cool. Especially 
in this job, I’m constantly pouring out 
knowledge to people around me where I can.”

Throughout their first three years at the 
academy, both have had the chance to hold 
lower-level leadership positions but stepping 
into their roles during CFT is their first chance 

to lead at the higher organization level. 
That challenge has been magnified this 

summer as the schedule was adjusted and the 
training plan was rebuilt because of the new 
realities caused by the coronavirus.

Shekleton and McDonald both said the 
many changes caused by COVID-19 forced 
them to be creative, think outside the box 
and be innovative in ways a typical summer 
detail doesn’t have to. Instead of recreating 
the CFT they went through a few years earlier, 
they have had to help develop a new summer 
training plan. 

The first priority throughout the process, 
Shekleton said, was protecting the force. After 
steps were taken to mitigate risk and stop 
any potential spread of the virus, they could 
then work to accomplish as much training as 
possible. 

He added that they hope to use CFT to 
build leaders through military skills training 
and by fostering discussions on character, 
diversity, inclusion and sexual assault, as 
much of the country is currently doing.

“Ultimately, any training that we do is 
more training than our counterparts in ROTC 
get to do, which means as long as we protect 
the force and we are able to train then we are 
meeting our mission of producing officers,” 
Shekleton said. “We’re getting that training 
that others in our peer group are not getting.”

 POINT IN FOCUS: CFT CADET LEADERSHIP
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Story and photos by Brandon O’Connor
PV Assistant Editor

Huddled around an easel in Barth Hall at the 
U.S. Military Academy’s Camp Buckner, Staff 
Sgts. Patrick Jenkins and Seth Glover worked 
to make changes to a negotiated plan that would 
allow an Afghan election to be conducted safely. 

They had to decide the right number of 
polling places, how much security would be 
present at each one, what media would be 
allowed to cover the elections and whether 
women would be allowed to vote. It was a 
delicate negotiation that required them to 
consider the varied interests and agendas of all 
the parties involved.

After making their final adjustments, the 
duo walked back into a side room and pitched 
their plan to their fellow Soldiers portraying 
an American company commander, an Afghan 
company commander, an Afghan national 
police chief, the Afghan sub-district governor, 
the Afghan women’s affairs director and a 
local mullah who were negotiating to plan the 
election. 

The multi-party negotiation was the final 
exercise for the Soldiers from the 2nd Security 
Force Assistance Brigade as part of a four-day 
training session with the West Point Negotiation 
Project, which is part of the West Point 
Leadership Center and teaches military leaders 
how to negotiate during complex situations. The 
mission of an SFAB unit is to train, advise and 
assist partners and allies. That mission requires 
them to interact with foreign counterparts on 
almost a daily basis and work together to make 
sure the needs of both sides are being met. 

After returning from a deployment to 
Afghanistan, the 2nd SFAB reached out to the 
negotiation project to request additional training 
on the “soft skills” they felt they were lacking, 
said Capt. Wes Cooler, team leader for Combat 
Advisor Team 2131, 2nd SFAB. 

“Coming here and being able to get some 
formal instruction on negotiations and how to 
really plan for and execute negotiations is going 
to be exponentially beneficial to what the 2nd 
SFAB is really designed to do which is advise 
counterparts,” Cooler said. “You can’t advise 
without being able to negotiate well.”

Over the course of four simulations, the 
Soldiers were taught how to approach the 
negotiation process in a way that would allow 
all parties to be satisfied with the result instead 
of seeing it as a win-lose situation.

“This week what we focused on is a concept 
called principled negotiation, where instead of 
looking at everything as horse trading or quid 
pro quo, how do we find the underlying interest 
that both parties have to have, then help them 
meet those interests?” Capt. Travis Cyphers, 
the director of the West Point Negotiation 
Project, said.

SEE NEGOTIATION, PAGE 5

SFAB team at West Point to learn and train cadets

Staff Sgt. Chad Hume and Capt. Wes Cooler, 2nd Security Force Assistance 
Brigade, (Above) pitch their proposal to fellow 2nd SFAB members taking part 
in a simulated scenario during training conducted by the West Point Negotiation 
Project July 2. (Below) Staff Sgt. Seth Glover (right), 2nd SFAB, talks with Class 
of 2023 Cadet James Taylor during an introduction to patrolling drill July 14 as 
part of Cadet Field Training.

SFAB team learns new 
skills from West Point 
Negotiation Project

S F A B  t e a m 
teaches patrolling 
skills to cadets
By Brandon O’Connor
PV Assistant Editor

The sound of gunfire echoed through the 
woods at Camp Buckner as cadets worked 
together to neutralize an enemy. 

The bullets may have been blanks and the 
enemy’s weapon fake, but for this drill what 
was important was the cadets’ movements and 
correct response to contact. As they moved 
through the woods and worked to flank the 
enemy from the left side, Staff Sgt. Seth Glover, 
senior operations advisor for Combat Advisor 
Team 2131, 2nd Security Force Assistance 
Brigade, followed closely behind.

The SFAB team’s mission is to train, advise 
and assist foreign partners, but throughout 
the summer it will be using its skills to train 
U.S. Military Academy cadets taking part in 
Cadet Summer Training. The main training 
lane the team will be running is introduction 
to patrolling, which includes react to contact 
drills. The 12 members of the team will also 
be overseeing preliminary marksmanship 
instruction to new cadets during Cadet Basic 
Training.

The introduction to patrolling starts with a 
classroom session where the SFAB team teaches 
the basics. The cadets then run through multiple 
lanes that teach them how to cross a road, react 
to contact and set up an ambush, all of which 
are designed to teach basic skills to the future 
officers. 

Throughout the training, members of 
the SFAB are close at hand providing tips, 
correcting mistakes and answering questions 
the cadets may have.

“It's really awesome having the SFAB unit 
out here doing it with us because it’s one thing 
to learn it in the classroom but it’s a whole other 
thing to see how it’s actually performed in the 
Army and have them be able to criticize us and 
tell us what we’re doing wrong,” Class of 2022 
Cadet Madison Faust, who was going through 
the training lane run by Glover, said.

While their goal throughout the summer is 
to help better prepare the West Point cadets for 
their careers as Army officers, the time spent 
running lanes also serves the added benefit 
of allowing the SFAB Soldiers to refine their 
teaching skills.

“This falls right in line with training foreign 
partners, and something that we’re extremely 
likely to do in the future,” Capt. Wes Cooler, 
team leader for Combat Advisor Team 2131, 
2nd SFAB, said. “This sets us up for success in 
future missions by training these cadets who are 
fairly new to military operations and patrolling. 
We may very likely run into foreign partners that 
are equally as inexperienced.”

That process was on display during the 
SEE PATROLLING, PAGE 5
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NEGOTIATION, cont’d from Page 4

Staff Sgt. Chad Frieling and Sgt. 1st Class Michael Ortiz, 2nd Security Force 
Assistance Brigade, pitch their proposal on how to safely hold an Afghan 
election during a multi-party negotiation simulation hosted by the West Point 
Negotiation Project July 2. The 2nd SFAB Soldiers went through training with 
the negotiation project to help them better prepare for future deployments.

PATROLLING, cont’d from Page 4

Staff Sgt. Seth Glover, 2nd Security Force 
Assistance Brigade, (left) walks through a react 
to contact drill with cadets July 14 at Camp 
Buckner. (Above) Cadets taking part in Cadet 
Field Training learn how to react to contact 
during an exercise led by a team from the 2nd 
SFAB. 

The principled negotiation training taught 
the unit to approach a negotiation as more of 
a collaborative process than a combative one. 
The change in thinking requires them to enter 
the negotiation with a better understanding of 
the other parties involved including the area, 
the culture and other underlying factors that 
could impact the end result. Cyphers said the 
negotiation project training talks a lot about the 
psychology of a negotiation and how the other 
party’s core concerns such as their pride, status 
or role impacts the process.

“Anytime we come in contact with a partner 
force, we should be automatically thinking, 
‘OK, what’s this guy’s underlying (motivation)? 
What’s his bottom line? What are his underlying 
interests, fears and concerns?’” Sgt. 1st Class 
Michael Ortiz, team sergeant for Combat 
Advisor Team 2131, 2nd SFAB, said. “Then 
using that to reach an agreement.”

The idea of a win-win situation is initially 
taught through an arm-wrestling exercise, 
Cyphers said. After being shown a picture of 
two people arm wrestling, the Soldiers were 
told they’d receive a point every time their 
opponent’s hand touched the table. Thinking of 
it as a win-lose situation causes them to follow 
the traditional rules and fight against each other, 
Cyphers said. When they realize the goal is 
to amass the most points and not defeat their 
opponent, the two parties can work together 
instead, which will allow them both to accrue 
more points than they would while fighting. 

The lesson carries over throughout the week 
as the trainees go through simulated exercises 
and eventually the culminating multi-party 
negotiation. 

During the final exercise, the SFAB team 
split into two groups. Within those groups they 

each played a different role and had to work to 
get the best deal for the party they represented. 

Much like the arm-wrestling exercise, they 
were encouraged to find creative solutions. For 
one group, that meant changing the election to 
a multi-day process to allow for more polling 
locations to be open with adequate security 
in place. The change allowed more parties 
participating in the negotiation to have their 
needs met than a single day, American style 
election would have.

“The element that we probably should take 
into account when we’re negotiating, and we 
least think about, is the human aspect of it,” 
Ortiz said. “Obviously you’ve got to have a 
plan, but instead of coming at it with an agenda 
of you against me, I’ve got to make you do 
this, actually understand that most times you’re 
probably not going to get everything you want. 
It’s better to have both parties on the same 
side of the table and attacking the problem 
objectively, than coming to the table from other 
sides and attacking each other.”

The 2nd SFAB was one of three units to 
ask for additional training after a deployment, 
Cyphers said. The four-day training, he added, 
was a beta test of the impact the negotiation 
project can have on SFAB units prior to 
potentially incorporating the lessons into their 
initial schoolhouse training. 

“What’s been really interesting and pretty 
dramatic is to see these SFAB members 
— eight or nine of them were deployed to 
Afghanistan last year,” Cyphers said, “and 
you see the light bulb going off of, ‘This is 
what I did in Afghanistan and I got results but 
I didn’t understand the why. Now, I have an 
understanding of why it worked,’ or the reverse 
is also very true.”

patrolling drills as the cadet squad 
gathered around Glover for a debrief 
on their actions after successfully 
eliminating the enemy. He explained 
the meanings of different fire rates, 
their uses in combat and whose 
responsibility it was to set the rate 
for the squad. He also taught them 
the different color classifications, 
such as green or black, to use when 
reporting their supply status back to 
command.  

“The mutual benefit is that we’re 
gaining some proficiency and getting 
some repetitions at instructing 
military doctrine, as well as learning 
to interact with people who may not 
have the same language or use the 
same vocabulary as we do,” Cooler 
said. “That allows us to kind of take 
a step back and relearn a lot of the 
acronyms that we use nonchalantly 
through the training that we do 
and have to really explain those to 
somebody who may not.”
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West Point Department of Public Health at forefront 
of protecting community from COVID-19, illness

Lt. Col. Michael Greifenstein, former chief of the West Point Department of Public Health and currently an assistant 
public health emergency officer to the U.S. Military Academy, has been on the front lines of protecting the West Point 
community and six other installations in the Northeast during the COVID-19 pandemic with the help of his Public Health 
team of 40, including 19 stationed at West Point.

 POINTIN FOCUS: DEPARTMENT OF PUBLIC HEALTH PROTECTS COMMUNITY

Photo and story by Eric S. Bartelt
PV Managing Editor

“We’re the first line of defense,” is the 
motto that the West Point Department of 
Public Health lives by to protect West Point 
and six other installations in the Northeast 
it serves in public, environmental, industrial 
hygiene and occupational health. The job 
they do in general over the years may 
have gone under the radar, but when the 
COVID-19 pandemic hit the frontal lobe of 
everyone’s minds, it powered public health 
to the spotlight.

“Before COVID-19, nobody knew who 
we were,” Lt. Col. Michael Greifenstein, 
former chief of the West Point Department 
of Public Health and currently an assistant 
public health emergency officer to the U.S. 
Military Academy, said. “We were working 
behind the scenes. It’s a glory-less job for all 
intents and purposes. COVID-19 has thrusted 
us to the forefront … nothing that we ever 
wanted but we’re happy we are here to do 
what we did protecting the community.”

Greifenstein has a saying from a Benjamin 
Franklin axiom, “an ounce of prevention is 
worth a pound of cure,” which is about 
stopping something from happening in the 
first place rather than trying to repair the 
damage after it has happened. This axiom 
is the world that public health is always 
functioning in to be one step ahead of a 
possible health disaster.

“We are the ounce of prevention to make 
sure the commanders don’t have to pull out 
a pound of cure, specifically my hospital 
commander (Col.  Brett  H. Venable),” 
Greifenstein said of the former Keller Army 
Community Hospital commander. “My job is 
to keep people out of the sick bay, sick call, 
keep the population healthy and allow them 
to thrive and do what they need to do.

“If my folks fail at that mission, we put 
people at risk,” he added. “Not just people at 
the installation to include service members, 
DOD civilians, contractors and families, but 
also visitors as we have a duty to protect our 
visitors who come to this installation.”

Public Health, once known as Preventive 
Medicine, is essentially the right-hand 
man to the KACH commander, USMA 
Superintendent Lt. Gen. Darryl A. Williams, 
West  Point  Garrison commander Col. 
Harry C. Marson and the other six garrison 
commanders that it services in the Northeast 
to include Fort Hamilton, Picatinny Arsenal, 
Tobyhanna Army Depot, Stewart Air Base, 
Fort Devens and Natick Soldier Systems 
Center. Outside of giving sound advice in 
complex situations that includes the current 
COVID-19 pandemic,  the West  Point 
Department of Public Health mirrors what 
happens outside the gates with public health 
departments throughout the country.

“ O u r  n o r m a l  j o b  e n c o m p a s s e s 
SEE PUBLIC HEALTH, PAGE 7
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PUBLIC HEALTH, cont’d from Page 6
environmental  heal th  inspect ions  for 
restaurants on post, all our bathing facilities 
whether it be the lakes on the military 
reservation or the pools in Arvin gymnasium, 
doing vector surveillance and collection 
of mosquitos and ticks to see if they are 
carrying communicable disease … sexually 
transmitted infection prevention and classes, 
and overseeing all the CDCs and CYSs with 
medical assessments and inspections that 
occur there to protect the children in those 
age groups,” Greifenstein said.

Two other missions include occupational 
health, which Greifenstein said is taking 
care of government civilians and their 
medical care for return to duty, hiring or 
anything that may occur on the job. Lastly, 
industrial hygiene, he said, is taking care 
of workspaces for workplace hazards and 
putting in mitigations to lessen risks through 
inspections and recommending people for 
medical-screening programs.

“These last two years have been 
the hardest years of my military 
career”

The four missions that the Department 
of Public Health tackles on a normal basis 
have been complicated by two grueling crises 
within the last two years — environmental 
issues in privatized housing on West Point 
and the COVID-19 pandemic.

“Our mission is very diverse and complex, 
but then only further complexed by crisis,” 
Greifenstein said. “We have had two under 
my watch as the chief of the public health 
department with the environmental issues 
that were identified in privatized housing 
being the first.

“We had  some i ssues ,  p revent ive 
maintenance was waning and some other 
things slid, so some moisture issues came 
to the forefront,  some concerns about 
deteriorating lead-based paint, issues with 
brown or murky water, so we played a role 
working with (West Point) Garrison to 
understand the problem set and advising them 
from the public health side,” Greifenstein 
added.

If he thought that was going to be 
the biggest cross to bear in his career, a 
respiratory viral infection starting in China 
late in 2019 and working its way worldwide 
eventually to the United States made 
everything else pale in comparison. 

“ In  March  of  th i s  year  came the 
COVID-19 pandemic, which none of us 
necessarily thought we’d see in our public 
health careers,” Greifenstein said. “We 
definitely played an integral role in helping 
advise commanders on how to go about 
navigating the public health emergency 
at hand and what we could do to set the 
conditions and the posture of this community 
to protect it against widespread infection.”

Greifenstein said everything was a very 
deliberate and measured process that took a 
lot of planning and quick action, including 
the Corps of Cadets not returning from spring 

break in mid-March and a good portion 
of the workforce working remotely. Also, 
one of among the many items public health 
is involved in, which became a buzzword 
within the community, was upping the 
health protection conditions (HPCON) of 
West Point.

“(HPCON) quickly elevated during 
the timeframe of mid-March through the 
end of April as the threat of widespread 
community-based infection for COVID-19 
was very high in this area that was shown by 
the number of cases and fatalities across the 
region,” Greifenstein said. “Because of the 
actions we took on the installation, whether 
it be gate screenings to changing hours at 
locations, putting screening mechanisms at 
different locations, reducing the populations 
who could use the commissary and PX, face 
coverings, nonpharmaceutical interventions 
all across the installation helped stifle the 
infection and send it into decay here.”

At  the s tar t  of  COVID-19,  i t  was 
recognized that if it hit West Point at the 
magnitude it was hitting off post or what 
was originally expected, the installation and 
KACH couldn’t handle the health threat. 
However, capacities, in the meantime, were 
being built to test, treat and monitor patients 
on the installation, Greifenstein said.

“We had to build the capacity here in 
house to take care of an advanced respiratory 
patient, so we built the capacity to monitor, 
which is Team COVID,” Greifenstein said. 
“That consists of restriction of movement, 
building up facilities that we could house 
people to isolate or quarantine them if we 
needed to remove them from the population 
to stifle infection.”

These events led to Buildings 785, 662 
and 624 all being improved to help isolate 
or quarantine individuals depending on the 
needs. Team COVID expanded and branched 
to Team Trace and Team Clean to hit all 
aspects of trying to eliminate COVID-19.

“Team Trace has the ability to find 
primary contacts of known affected folks,” 
Greifenstein said. “If somebody is infected 
with COVID-19 and we’ve diagnosed them 
with it and tested positive, then Team Trace is 
deployed to find out who that infected person 
may have come in prolonged contact with … 
which allows us to find primary contacts who 
we would put in quarantine and the person 
who tested positive would go into isolation.”

The last component of the capacity 
to monitor is Team Clean, which is the 
competence of cleaning behind a known 
COVID-19 positive patient.

“Team Clean will respond within 24 
hours and do a comprehensive cleaning 
behind that to break the secondary route 
of transmission of COVID-19, which is 
contact transmission when you touch a 
dirty surface, then touch your eyes, nose or 
mouth and then self-inoculate yourself with 
the virus,” Greifenstein said. “(In the end), 
we’re asking all individuals on post as part 
of the nonpharmaceutical interventions to be 

a first-line cleaner. Everybody is responsible 
for their own battlespace and they should be 
cleaning it consistently.”

Throughout this whole period, especially 
at the start of COVID-19, it has been a long, 
intense process for Greifenstein and the 40 
members of his Public Health team on the 
seven installations they service, including 
the 19 members at West Point.

“It’s been an absolute sprint. It’s been 
long days and nights and easily been days as 
long as 12-to-14 hours of work especially at 
the beginning when we were trying to figure 
out what to do and how we were going to set 
the conditions and build those capacities to 
protect the installation,” Greifenstein said. “I 
can tell you out of my 24 years of service, 
these last two years have been the hardest 
years of my military career — from handling 
the housing issues alongside Col. Marson and 
handling COVID-19. It kept me as busy as 
I’ve ever been.”

The return of the cadets and training 
to maintain force health protection

As COVID-19 started slowly subsiding in 
the local region, in late May the USMA Class 
of 2020 returned to graduate. Greifenstein 
had a chance to speak to the graduating class 
during the commandant’s (Brig. Gen. Curtis 
Buzzard) leadership series, then continued 
for the classes participating in Cadet Basic 
Training and Cadet Field Training. He 
spoke to them about how to balance the 
risk to force and risk to mission in a post-
COVID-19 environment with the use of 
nonpharmaceutical interventions to maintain 
force health protection.

“I wanted to not just focus on COVID-19, 
but also something called force health 
protect ion,”  Greifenste in  said .  “I t  i s 
understanding the medical threats that are 
at hand and mitigate the risk of those types 
of threats, whether it is malaria, cholera, 
dysentery or COVID-19. As leaders, they 
are responsible for the health of their force 
and they have to understand that if they 
don’t keep an eye on the ball when it comes 
to the health of their force, that disease non-
battle injury (DNBI) can quickly diminish 
the force’s ability to get after the mission 
and reduce their effectiveness as a fighting 
force.”

Greifenstein spoke to the classes about 
the responsibilities concerning sanitation 
and hygiene of all Soldiers when taking lead 
of a platoon. 

“It’s making sure (their Soldiers) are 
doing all the right things, whether you are 
at garrison or forward deployed in Asia or 
Africa, and you have to be cognizant of that,” 
Greifenstein said. “Sometimes, I don’t think 
it’s a lesson they learn until it’s too late and 
I wanted to make sure they got it before they 
went out (into the force), and COVID-19 was 
a perfect conduit to present them that.

“I was honored that Brig. Gen. Buzzard 
allowed me to speak to the (classes),” he 
added. “Hopefully, they took some good 

lessons learned and use them both now and 
in the future as Army leaders.”

The road ahead and a tip of the cap 
to the Public Health team

The  road  ahead  wi l l  no t  inc lude 
Greifenstein being knees deep into the 
public health venture as he is transitioning 
to become an instructor in the Department of 
Geography & Environmental Engineering. In 
the interim, Maj. Paul Ziegler, Greifenstein’s 
deputy chief, will become the chief until his 
replacement, Maj. Andrew Bigelow, arrives 
in late August.

While Greifenstein is moving on from 
day-to-day operations to work in GENE, he 
will still be involved as an APHEO and give 
guidance to commanders when needed during 
a public health emergency. During the last 
four-plus months, Greifenstein has had high 
praise for his team and the community for 
the resiliency they showed through the work, 
long hours and being disciplined through 
dramatic change.

“It showed the resiliency and ability for 
my team to adapt to very different day-to-day 
activities,” Greifenstein said. “We kind of put 
the other stuff aside to focus on COVID-19 
because it was such a formidable medical 
threat. Also, what it really showed me about 
this community was from the military and 
civilian sides of the house was the ability 
for everybody to rally around the mission at 
hand, which was to protect the community 
and then transition into reopening and get 
back to mission.”

Greifenstein praised as he called it, 
“the sheer magnitude of officers and DOD 
civi l ians who came together  to  work 
COVID-19. It was incredible.”

“It didn’t matter what you did on this 
installation, the fight became COVID-19,” 
he said. “It goes to show West Point can do 
anything. We’ve been a leader in this fight. 
What we did here to set the conditions … 
we were the hardest hit area in the world, 
yet the infection rate on this installation was 
dramatically low even compared to outside 
the gates. That was all because of the work 
that everybody did.”

But what does that mean in the months 
ahead? Greifenstein didn’t want to be a 
buzzkill or kill joy as he said, but he foresees 
continuing nonpharmaceutical interventions, 
which primarily includes wearing face masks, 
social distancing, washing hands constantly 
and continuously cleaning workspaces 
because they have proven to work.

“What I’m hoping comes from all this 
is we become a healthier population in the 
way we go about our health and hygiene,” 
Greifenstein said. “People may live a little 
cleaner, become more cognizant about their 
hands and touching contact surfaces and 
keeping those contact surfaces clean. 

“They may have a different mindset after 
all this regardless of COVID-19 or not,” he 
concluded. “But we will get beyond this and 
we will be better for it.”
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WPHSA, KACH welcomes new commander
By Robert K. Lanier
KACH Public Affairs Officer

West Point’s picturesque Trophy Point 
registered another historic moment when 
Col. Amy L. Jackson, a physician assistant 
(PA), assumed command of the West Point 
Health Service Area, which includes Keller 
Army Community Hospital, during a July 10, 
socially-distanced ceremony that was live-
streamed—and remains posted—on the Keller 
Facebook page.

Jackson is one of only a handful of Specialist 
Corps Officers to be selected for command, and 
the first female PA to assume command of an 
O-6 Level 1 military treatment facility. 

“She is ground-breaking in the Army 
Medical Department,” said Brig. Gen. Paula 
C. Lodi, commanding general, Regional Health 
Command–Atlantic, during the change of 
command ceremony.

Prior to Keller, Jackson completed the 
U.S. Army War College fellowship at George 
Washington University with an emphasis on 
public health. She is currently a candidate for 
a Doctor of Medical Science for Physician 
Assistants, with a program concentration in 
Clinical Medicine, with the University of 
Lynchburg. 

She arrives at West Point with her daughter, 
Kaitlyn, who is a rising eighth grader at the West 
Point Middle School.

She assumes command from Col. Brett 
H. Venable, who is headed to the Office of 
the (Army) Surgeon General, in Falls Church, 
Virginia.

“Col. Jackson joins us from the War College 
fellowship at George Washington University 
where she studied public health. In a COVID 
pandemic, I’m not sure how the stars aligned to 
get a public health fellow at West Point, but I 
would say we are on track to put the right leader 

in the right place at the right time,” Lodi said. 
Her Army career began as an enlisted 

member in the U.S. Army Reserve between her 
junior and senior year of high school. During her 
five years of enlisted time in the Reserve, she 
served as a simultaneous membership program 
cadet in the Reserve Officer Training Corps 
programs of Fort Hays State University and 
Kansas State University. She earned a Bachelor 
of Science Degree in Life Sciences from Kansas 
State University and was commissioned a 
second lieutenant in the Medical Service Corps.

Additionally, she earned a Bachelors and 
Masters in Physician Assistant Studies from the 
University of Nebraska Medical Center.

Her first assignment as an officer was with 
the 32nd Medical Logistics Battalion, 44th 
Medical Brigade, Fort Bragg, North Carolina, 
where she served as the detachment commander 
for a Forward Logistical Element in Haiti. 

Some of her assignments as a PA include 

Director for Medical Services, DiLorenzo 
TRICARE Health Clinic at the Pentagon, 
Commander of the 188th Medical Battalion and 
Deputy Commander for Administration of the 
SHAPE (Supreme Headquarters Allied Powers 
Europe) Clinic in Belgium.  

Jackson has deployed twice as an Army 
PA: once to Iraq with the 2nd Battalion, 101st 
Brigade Special Troops Battalion, 101st 
Airborne Division (Air Assault) and once to 
Afghanistan with 801st BSB, 4th BCT, 101st 
Airborne Division (Air Assault). 

“It is my incredible honor to serve the West 
Point community and the West Point Health 
Service Area,” Jackson said. “I am humbled 
to be at the helm of this great organization 
with such an extraordinary team and mission. 
I look forward to the journey and subsequent 
relationships forged with West Point partners 
to enhance the healthcare of cadets and Army 
families.” 

Brig. Gen. Paula C. Lodi (right), commanding general, Regional Health Command–Atlantic, passes the MEDDAC West Point flag to Col. Amy L. Jackson signifying 
the change of command from Col. Brett H. Venable to Jackson, during a Change of Command Ceremony July 10 at Trophy Point.  Photo by John Pellino/USMA PAO 
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Task Force Ramrod performs sniper training

Scouts Platoon, Headquarters and Headquarters Company, 2nd Battalion, 2nd Infantry Regiment train on individual tasks, while preparing for Cadet Summer 
Training. The Scouts conducted the sniper familiarization range to train on shooter and spotter dialogue, while the observer focuses on the target to help 
perfect the precision of sniper fires. Lt. Col. Andrew K. Sinden, Task Force Ramrod commander, takes the opportunity to train with the Soldiers. (Lower right 
photo) Sinden established a firing position and surveys ahead for his target. Task Force Ramrods continue to take advantage of every training opportunity, 
while training the future officers of the Army.                          Photo by Spc. Joseph Keil/HHC 2-2 IN BN
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WEST POINT MWR CALENDAR westpoint.armymwr.com

COVID-19: MWR facility 
and program updates

COMMUNITY FEATURED ITEM
Offi  ce of Diversity, Inclusion & Equity Virtual Workshop Series I: Developing 
Emotional Intelligence

The entire U.S. Military Academy team is encouraged to register for “Virtual Workshop 
Series I” being off ered by the Offi  ce of Diversity, Inclusion and Equal Opportunity (ODIEO), 
during July and August. The fi rst class launches at 1 p.m. today. The fi rst workshop series 
will address a range of topics to include emotional intelligence, building resilience, navigating 
change and reframing confl ict.  

ODIEO, led by Terry Allbritton, its chief diversity offi  cer, was established to be the focal 
point for West Point Diversity and Inclusion outreach initiatives, projects and plans. 

“These types of training opportunities equip participants with the tools to create respectful 
and positive interactions in the workplace,” Allbritton said.

ODIEO identifi es and advocates for diversity and inclusion training and awareness 
opportunities, as well as organizational training needs in diversity management and 
inclusiveness.

The upcoming training is being facilitated by Otto Kroeger Associates (OKA), a training, 
consulting and publishing fi rm. The fi rm has been changing the way people live and work 
through greater self-awareness and better self-management since 1977. OKA has developed a 
series of live, interactive workshops that are online, short in duration (1-2 hours), and require 
no pre-work. The following awareness and skill-building topics are perfect quick-hits for the 
virtual offi  ce or a dispersed team or workplace.

For more details, visit westpoint.edu on each workshop and register to attend on Microsoft 
Teams. Register now as the capacity for each class is limited to 75 participants per session.

The following services are open:
• Army Community Service (ACS)—Open and operational. Leading closet is closed. Call 

ACS at 845-938-4621.
• Arts & Crafts—Arts & Crafts is open by appointment for framing and gift shop services. 

Appointments can be made by calling 845-938-4812 and will be available on Tuesdays, 
Wednesdays and Thursdays.

• Automotive Center—It is open for “Self-Help” patrons and “Fleet Services” only. Hours 
of operation are 8 a.m.-3 p.m. Tuesday-Saturday. For complete details, visit https://westpoint.
armymwr.com/programs/automotive-center.

• CYS Parent Central Services—The CYS Parent Central Services is open by appointment 
only. To schedule an appointment, call 845-938-4458/0939/3969 between the hours of 8:30 
a.m.-1:30 p.m.

• Dog Parks—Please limit groups and cleanup after yourself.
• MWR Fitness Center—It is open for active duty and DOD civilians only. No family members, 

retirees, visitors, contractors or other categories are allowed at this time. For complete listing 
of hours of operation and applicable rules, visit https://westpoint.armymwr.com/programs/
mwr-fi tness-center.

• Lake Frederick Recreation Area—It is open for fi shing and passive recreation, but now 
also open for cabin rentals.

• (NEW) Long Pond—It has re-opened. Hours of operation are 10:30 a.m.-1:30 p.m. and 
2:30 p.m.-5:30 p.m. (closed daily from 1:30pm – 2:30pm).

• West Point Bowling Center— Lanes are now open (pay per hour), but currently available 
by reservation only. To make reservations, call 845-938-2140. In addition, it is open 11 a.m.-7:30 
p.m. Monday through Sunday for food delivery and pick up.

• Round Pond Recreation Area—Permitted fi shing and passive recreation only, and is also 
open for Self Contained RV Camping Only. No camping or picnicking allowed. 

• Outdoor Recreation (ODR) equipment checkout/rental—All products in its inventory are 
for renting. No delivery/set-up/pick-up at this time. All equipment must be picked up at its offi  ce. 
It is off ering no contact pickup. Thorough cleaning/disinfecting is completed by staff  before 
issue and at turn-in of each rented item. Hours of operation are 9 a.m.-5 p.m. Thursday-Monday. 

• Leisure Travel Services—It is open by appointment only. Call 845-938-3601.
• Morgan Farm—It is open for pet grooming, pet kenneling, horseback riding lessons and 

horse boarding. For details, call 845-938-3926.
• Stony Child Development Center and School-Age Center—In addition to being open for 

key and essential customers, it is also open for currently enrolled single and dual military. It is 
also open for currently enrolled military with working spouse. For details, call 845-938-4798.

• (NEW) Tronsrue Marksmanship Center—It has reopened from 9 a.m.-3 p.m. Monday-
Friday. Capacity is limited to six customers at any given time. 

• West Point Golf Course—It is open for play, to include the driving range. No clinics, 
lessons or events for the season. A full menu is now available for indoor dining (six per table) 
and outdoor dining (three per table) and Grab-N-Go is available. For tee times and applicable 
rules, visit https://westpoint.armymwr.com/programs/golf-course.

• West Point Club—Now open from 10:30 a.m.–2 p.m. Monday-Friday for lunch at 50% 
capacity. The Bistro 603 is Grab-N-Go from 9 a.m.–5 p.m. Monday-Friday and Dinner To Go 
should be ordered by 2 p.m. for pickup between 4–5:30 p.m. (no delivery).

The following services are closed or canceled (until further notice):
• BOSS.
• CYS—The Middle School & Teen Center (Youth Center) is closed. All Youth Sports and 

Instructional programs are canceled until further notice. 
• Intramural Sports.
• Outdoor Recreation—All tent camping remains closed until further notice.
• Recreational Swimming
      ◦ Season opening postponed until further notice. This includes Long Pond, Round Pond and 

Lake Frederick Swim Areas, and Crandall Pool inside Arvin Cadet Physical Development Center.
Please check the MWR facebook page for updates as things progress at https://www.facebook.

com/westpointfmwr. SEE Page 11 for a special MWR event.

COMMUNITY ANNOUNCEMENTS
DPTMS Range Operations closures for Cadet Summer Training

DPTMS Range Operations announces the following closures for Cadet Summer Training 
on Mine Torne Road and Stilwell Lake: 

• Today, Sunday, Tuesday, Wednesday and July 31—7 a.m.-7 p.m. and Aug. 1, 5, 6 and 
7—7 a.m.-7 p.m.

Also, artillery and indirect fi re training will be conducted intermittently until Aug. 7. Thank 
you in advance for your understanding and patience.

West Point PWOC—“Workers Together for Christ” 
The Protestant Women of the Chapel is excited to kick off  a new year with all of you in  

“Workers Together for Christ.” For a sneak peak, visit the Boundless Park next to Balfour 
Beatty from 9-11 a.m. Aug. 25. Childcare is not provided. Come register, meet us and learn 
about the studies for this semester. 

The plan is to start meeting Sept. 1. PWOC will meet 9-11 a.m. Tuesdays and 7-9 p.m. 
Thursdays in the basement of the Post Chapel (Building 692) on Biddle Loop. 

Join PWOC for worship, fellowship, prayer, bible study and outreach opportunities. Some 
childcare is provided. PWOC looks forward to seeing familiar and new faces.

Blasting at West Point Elementary School
The West Point Elementary School project is now in the second phase of blasting to remove 

rock for the future parking area. 
Currently, blasting is expected to last approximately two-to-three weeks. It is weather 

dependent. 

West Point-Town of the Highlands Farmers Market
The West Point-Town of the Highlands Farmers Market is open for the 2020 season. The 

farmers market takes place from 9 a.m.-1 p.m. 
Sundays on Main Street in Highland Falls, across 
from the West Point Visitors Center. 

The farmers market is scheduled to run through 
October.

This year, due to the COVID-19 pandemic, the 
following policies must be rendered: face masks are 
required, follow designated paths, social distance 
by staying six-feet apart, no sampling or handling 
and no lingering/loitering. 

However, children 2 years and older are now 
allowed, but as long as they wear masks. See to the 
right for this week’s vendors.

CoMMUnitY/MwrCoMMUnitY/Mwr
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Keller Corner: Update on Coronavirus
KKeller CCorner

For a one-stop shop of all updated coronavirus information, Keller Army 
Community Hospital notifications, how to stop the spread of COVID-19, 
federal/state/local guidance and the U.S. Military Academy and Army Garrison 
West Point webpages, visit https://kach.amedd.army.mil/West-Point-COVID-
19-INFO/.

COVID-19 Myth vs. Fact

 POINTIN FOCUS: CORONAVIRUS 2019 UPDATE

KACH establishes parking lot check-in initiative
Keller Army Community Hospital has established a “parking lot check-in” initiative in an 

effort to prevent the spread of illness and to facilitate social distancing by reducing the amount 
of beneficiaries in the waiting room.  

As Keller clinics begin a staged re-opening of services and appointments, hospital traffic 
will increase proportionally. 

The parking lot check-in initiative expands Keller waiting rooms by allowing routinely 
scheduled patients to remain comfortably in their vehicles in the Keller parking lot until their 
health care worker is ready to receive them for their appointment.

This method is voluntary and may not be suitable for every appointment type. The option 
will be explained to patients during appointment booking.

Patients who elect to check in via parking lot check-in will be instructed to call the front 
desk of their respective clinic immediately upon arrival at the Keller parking lot. The respective 
MSA will log the patient’s arrival and confirm their mobile number. 

The appropriate clinic provider/nurse/technologist will be notified that the patient is waiting 
in the parking lot. The patient will be called and invited into the clinic when their provider/
nurse/technologist is prepared for the appointment.

Behavior Health, Optometry/Ophthalmology and Nutrition Care are not participating in 
the initiative. 

To schedule an appointment, call the Keller Appointment Center at 845-938-7992 or 800-
552-2907, 7 a.m.–4:30 p.m. Monday–Friday, Beneficiaries enrolled in TRICARE Prime or 
TRICARE Plus may make online appointments for Primary Care and Optometry at https://
www.tricareonline.com.

  
KACH Pharmacy continues “in-car” dispensing
The Keller Army Community Hospital Pharmacy continues “in-car dispensing” as a way 

for patients to receive their medications.
This is being done to prevent the spread of illness and to facilitate social distancing by 

reducing the amount of beneficiaries in the waiting room.  
The in-car, drive-up delivery is done in two easy steps:
1. Call the pharmacy prior to arriving. The pharmacy will prepare your medications to be 

ready when you arrive. Call 845-938-2271/6619/3812. The pharmacy staff will coordinate a 
time for you to come pick up your medication within about two hours.

2. When you arrive at the pharmacy, pull in to one of the numbered pharmacy parking 
spaces—in the upper parking area, and call the pharmacy again to have a hospital representative 
bring out your medications out to you.

Beneficiaries, or the representative, picking up medications must provide either a photocopy 
of their DOD ID card, or a high-quality photo (smart phone is acceptable) of the front and 
back of the beneficiary’s ID card.

Beneficiaries that are subject to restriction of movement (self-quarantine or self-isolation) 
can either coordinate through their chain-of-command for a representative to pick-up their 
medication, or a beneficiary’s sponsor or representative can pick up their medication.

In addition to these services, beneficiaries—who reside on West Point—can receive over-
the-counter “cold packs” if you are exhibiting cold symptoms.   

By Robert Lanier
KACH Public Affairs Officer

MYTH: I should show up to a hospital 
and request a test if I think I have COVID-19. 

FACT: No. It’s important to for you to call 
first so we can protect you, other patients and 
medical staff from unnecessary exposure to 
COVID-19. The good news is that there is a 
good process in place. 

First, we ask patients to contact their 
providers or call the MHS Nurse Advice Line 
to discuss your symptoms. 

The screening process for COVID-19 will 
begin with questions that allow the nurse or 
staff member to decide whether your symptoms 
may require a COVID-19 test. You might also 
be given advice on at-home self-care. 

The nurse or staff member may evaluate 
the need to arrange a telephone visit between 
you and a health care provider or tell you to 
call your provider directly. 

Your provider may tell you to come in to 
be tested, if he or she assess it’s needed. A 
provider will talk with you about your possible 
exposure and symptoms, and go over treatment 
options with you. 

To schedule an appointment with your 
provider, call the Keller Appointment Center 
at 845-938-7992 or 800-552-2907, 7 a.m.–4:30 
p.m. Monday–Friday.

To access the Military Health System’s 
Nurse Advice Line, visit https://www.
MHSNurseAdviceLine.com for web chat 
and video chat, or dial 1-800-TRICARE (874-
2273), option 1.
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Army West Point football welcomes the Class of 2024

Sports calendarSports calendar
NO ARMY WEST POINT GAMES 
SCHEDULED UNTIL NEXT SEASON.

sPortssPorts

By Ally Keirn
Army Athletic Communications

Army West Point football head coach Jeff  
Monken welcomed the Class of 2024 after three 
Reception Days July 12-14. 

“We are excited and proud to welcome 
this new generation of leaders into the Army 
Football Brotherhood...the Class of 2024,” 
he said. “I know they will contribute to our 
success this fall and in the years to come. They 
are a talented group of athletes but are also 
outstanding students and young leaders who 
have made the commitment to serve their nation 
as Army offi  cers. Our staff  did a tremendous job 
recruiting young men of high character from 
all across the country who are also high-level 
competitors.”

The Black Knights welcome 77 newcomers 
to the squad. The incoming class includes 13 
from the state of Georgia and eight from Texas 
to lead the way. 

For up-to-date information, please follow 
Army football on Twitter and Instagram @
ArmyWP_Football. 

Name / Hometown
• Aaron Adams—West Palm Beach, Florida
• Isaiah Alston—Carteret, New Jersey
• Hamilton Baker—Daphne, Alabama
• Dom Barbuto—East Rockaway, New York
• Dayton Baugh—Walton, Kentucky
• Deante Bernard—Albuquerque, New 

Mexico
• Sammy Beydoun—Canton, Michigan
• Aaron Bibbins—Kennesaw, Georgia
• Billy Boehlke—Cleveland
• Tyler Brennan—Pittsburgh
• Jalen Brooks—Raleigh, North Carolina
• Trentm Brown—Lawrenceville, Georgia
• Andrew Bruster-Young—Norman, 

Oklahoma 
• Nikai Butler—Fayetteville, North Carolina
• Connor Butt—Scottsdale, Arizona
• Cameron Callaway—Aledo, Texas
• Clay Chase—Brownsburg, Indiana
• Jimmy Ciarlo—Ringwood, New Jersey
• Alijah Curtis—Canton, Ohio
• Seth Daniels—Windermere, Florida
• Simon Dellinger—New Haven, Indiana
• Jackson Filipowicz—Alpharetta, Georgia
• Isaiah Filisi—Waipahu, Hawaii
• Connor Finucane—Baton Rouge, 

Louisiana
• Jordan Funk—Gaithersburg, Maryland 
• Aidan Gaines—Rome, Georgia
• Grayson Gilder—Alpharetta, Georgia
• Keiran Grant—Cuero, Texas
• Collin Guggenheim—Kenner, Louisiana
• David Hayward—Danville, California
• Keeron Henderson—Richmond, Virginia
• Austin Hill—Memphis, Tennessee
• Gerald Irons—Tomball, Texas
• Benjamin Jackson—Waynesburg, 

Pennsylvania
• Jaylen Jacobs—Euclid, Ohio
• Albert Jang—Duluth, Georgia
• Spencer Jones—Austin, Texas
• Brandon Jones—Norfolk, Virginia 
• Jordyn Law—Indianapolis
• Joshua Lingenfelter—Panama City, 

Florida

• Beau Lombardi—Clive, Iowa
• Leo Lowin—Austin, Texas 
• Dillon Lundberg—Kapolei, Hawaii
• Nathan Lusk—State College, Pennsylvania 
• Quinn Maretzki—Honolulu, Hawaii
• Ay’Jaun Marshall—York, Pennsylvania
• Cole McCutcheon—Phoenix
• Nick Mell—Ashburn, Virginia
• Jacob Mitchell—Corona, California
• Bryce Mullenix—Ponte Vedra Beach, 

Florida
• Cam Nash—Chandler, Arizona
• Paxton Nayman—Woodstock, Georgia
• Bo Nicolas-Paul—Hillside, New Jersey
• Camden O’Gara—Cincinnati
• Declan O’Leary—Overland Park, Kansas
• Christian Parrish—Conyers, Georgia
• Dylan Perez—Miami
• Aidan Perkins—Lawrenceville, Georgia
• Kolubah Pewee Jr.—Staten Island, New 

York
• Jackson Powell—Buford, Georgia
• Jonzell Prudhomme—Houston
• Roman Purcell—Noblesville, Indiana
• Tyson Riley—Mount Vernon, Missouri
• Kaghen Roach—Celina, Texas
• Tyrell Robinson—Dallas, Georgia
• Spencer Roy—Scottsdale, Arizona
• Daelan Smith—Fort Valley, Georgia
• Trey Stephens—Lubbock, Texas
• Shane Sunday—Phoenix 
• Caleb Tomlin—Bowie, Maryland 
• Delshawn Traylor—San Diego
• Bo Turner—Naperville, Illinois
• Jaylon West—McDonough, Georgia

• Shacori Williams—Florien, Louisiana 
• Max Williams—Raleigh, North Carolina

• Davis Woff ord—Little Rock, Arkansas
• Garrett Woodall—Cumming, Georgia

Army West Point football head coach Jeff  Monken welcomed the Class of 2024 after three Reception Days July 12-14. 
The Black Knights welcome 77 newcomers to the squad. The incoming class includes 13 from the state of Georgia and 
eight from Texas to lead the way.                   Photo by ARMy Athletic CoMMUnicAtions
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Jacob Hurtubise signs with Cincinnati Reds
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Former Army West Point baseball captain Jacob Hurtubise signed a contract to continue his baseball career with the Cincinnati Reds, the team announced 
July 17.                      GRAphic AnD Photo by ARMy Athletic CoMMUnicAtions

By Nick Lovera
Army Athletic Communications

CINCINNATI, Ohio—Former Army West 
Point baseball captain Jacob Hurtubise signed a 
contract to continue his baseball career with the 
Cincinnati Reds, the team announced July 17.

The Zionsville, Indiana, native becomes 
the fi rst baseball player to sign a professional 
contract after Secretary of Defense Mark Esper 
endorsed a policy in November making it 
possible for exceptionally-talented athletes who 
have graduated from a military service academy 
to pursue employment as professional sports 
athletes following graduation. 

He will  be permitted to delay his 
commissioning and subsequent service 

obligation to pursue employment as a 
professional sports athlete.

“We are exceptionally proud of Jacob,”said 
Mike Buddie, director of Athletics, Army 
West Point. “He has earned this opportunity 
through his hard work and determination while 
representing the Corps of Cadets on the fi eld. 
After spending 47 months training to serve 
our country, I am thrilled for Jacob to get this 
incredible opportunity and am convinced this 
will only make him a better offi  cer when that 
time comes.  The fact that Jacob lost his fi rstie 
season due to COVID makes this opportunity 
even sweeter, and I know the Reds organization 
will appreciate his incredible work ethic and 
talent.”

Over the course of his career at West 

Point, Hurtubise established himself as one of 
the program’s all-time greats. The outfi elder 
graduates as the Army and Patriot League all-
time leader in stolen bases (105) and walks 
(142). 

In 2019, he set the program’s single season 
records for runs scored (71), walks (69) and 
stolen bases (45). He earned ABCA All-
American honors and Patriot League Defensive 
Player of the Year honors in 2019 and was 
named a CoSIDA Academic All-American in 
2020. 

The two-time First Team All-Patriot League 
recipient entered his shortened senior campaign 
as the Patriot League Preseason Player of the 
Year.

“We are very proud and excited for Jacob to 

get this opportunity with the Cincinnati Reds,” 
Army baseball head coach Jim Foster said. “He 
has been a huge part of our baseball program 
and will be remembered as one of the greats in 
program history. He has been the defi nition of 
what we want in a player and, more importantly, 
a person and a leader. He will be a tremendous 
representative for Army at the next level and we 
wish him the best going forward.”

Following the 2019 season, Hurtubise was 
drafted in the 39th round by the Seattle Mariners 
before ultimately deciding to return to West 
Point for his senior season to complete his 
degree and training. He is the fi rst Army baseball 
player to join a professional organization since 
Jon Rosoff  signed with the Detroit Tigers in 
2018.

USMA PAO continues to provide the www.westpoint.edu/coronavirus page and has USMA PAO continues to provide the www.westpoint.edu/coronavirus page and has 
released coordinated external messages on USMA social media platforms. For more released coordinated external messages on USMA social media platforms. For more 
details, contact the West Point Public Affairs Offi ce at paoinformation@westpoint.edu. details, contact the West Point Public Affairs Offi ce at paoinformation@westpoint.edu. 

West Point Coronavirus information updates:


