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Zeroing in The train-up for the Cadet Field Training cadre is now complete, but over the past 
couple weeks members of the Class of 2014 and 2015 have been sharpening 
or “shaking the rust off” of their skills—as many of them have said—needed to 
train the rising yearlings over the 19-day summer training program. (Pictured) 
Cadets practice buddy team training on the range while zeroing their weapons. 
See pages 7-9 to learn more about their Leader Training Program.    
                    miKe STRaSSeR/Pv

The West Point ID Card Offi ce is now providing Gold Star Family Member ID Cards to eligible 
personnel. Cards will be issued to eligible Gold Star Family Members 10 years of age and older.  
The Gold Star Installation Access does not provide any additional benefi ts or entitlements that is not 
already authorized to that Gold Star Family member. The expiration date will be two years from the 
date of issue. For details, call Earl Vass at 938-8474 or email Earl.Vass@usma.edu.
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Shuttle bus service and Post 
Taxi times and information

As directed by the garrison commander, Col. 
Dane Rideout, a modified central parking area 
post shuttle express began running a regular 
route last week.

The modified central parking area post 
shuttle express times and locations are as 
follows:

• 7 a.m.-9 p.m., Monday-Friday (except 
holidays);

• From Buffalo Soldier Field Bus Shelter; 
• To Grant Turnaround (adjacent to Bldg. 606) 

and return to BSF;
• Departs both locations every 10 minutes;
• Originates at Spellman Hall at 6:50 a.m.;
• Replaces 6:30 a.m. and 4:30 p.m. Spellman-

CPA-K Lot Express runs.
Also available is the Post Taxi, which is a 

convenient alternative to the post shuttle bus 
service. If you need to use the Post Taxi, call the 
Transportation Motor Pool at 845-938-4486/2018.

Here are the important times and locations 
served by the Post Taxi: 

• 7:30 a.m.-5 p.m., Monday-Friday (except 
holidays);

• Minivan Taxi for locations on West Point, 
including Main Post, Spellman Hall and TMP;

• First come, first served;
• Average wait time is 15 minutes.

Army Post-9/11 GI Bill transfer policy begins Aug. 1
By C. Todd Lopez 
Army News Service

Beginning Aug. 1, every Soldier who elects to transfer 
his or her Post-9/11 GI Bill benefits to a family member will 
incur an additional four years in the Army, without regard to 
his or her time in service.

“This policy was drafted in 2009 and takes effect Aug. 1, 
2013. It is important that we inform Soldiers of this existing 
policy regarding the Post-9/11 GI Bill benefits,” Lt. Col. 
Mark Viney, chief of the Enlisted Professional Development 
Branch, Army G-1, said.

The rule largely affects senior officers and enlisted 
Soldiers who are retirement-eligible. 

As of now, these Soldiers may be able to transfer benefits 
to their loved ones with anywhere from zero to three years 
of additional service.

Soldiers who are not retirement eligible, electing to 

transfer their GI Bill benefits to a family member means re-
upping for an additional four years.

Come Aug. 1, that rule will apply to all Soldiers, whether 
they are retirement-eligible or not.

“With the Post-9/11 GI Bill, Soldiers are entitled to the 
benefit for their own use, but to transfer to dependents—that 
is used as a recruiting and retention tool,” Viney said.

Viney also serves as the policy proponent for the Army’s 
Post-9/11 GI Bill Transfer of Education Benefits Program.

“We want Soldiers to be informed of the impact of this 
policy,” Viney said. “This is going to impact their decisions 
and their families, and whether or not they are going to have 
this money available to fund their dependent’s education.”

Veterans Affairs also has eligibility requirements for 
transferability. A Soldier must have six years of active duty 
in order to transfer his GI Bill benefits.

In some cases, if a Soldier has incurred additional time 
in service in order to transfer GI Bill benefits to a family 

member, and is afterward unable to serve that additional 
time in service, he or she may be required to pay back those 
benefits.

Viney said that as the Army draws down, some Soldiers 
will be involuntarily separated under force-shaping initiatives. 

Soldiers who are separated early under such circumstances 
and who had previously transferred their Post-9/11 GI 
Bill education benefits to their dependents may retain the 
transferred benefits, without needing to repay them to the VA.

Soldiers who were retirement eligible after Aug. 1, 2009 
and before Aug. 1, 2012 and who are considering transferring 
their benefits to their dependents should review their service 
obligation before doing so. 

All Soldiers will incur a four-year service obligation after 
Aug. 1, 2013 if they transfer their benefits to their dependents.

Soldiers with questions about transferring their Post-9/11 
GI Bill education benefits to their dependents should contact 
their approving official. 

Overwater Rescue
The next step in the rescue hoist training process for the Directorate of Emergency Services and the 
2nd Aviation Detachment is the overwater daytime live-body hoist. Each member of DES received 
individual iterations of insertion/extraction and one iteration of tandem extraction Tuesday and 
Wednesday over the Hudson River near West Point. The 2nd Avn. Detachment validated its procedures, 
radio communications plan and hand and arm signals during the training.        Tommy GilliGan/USma Pao
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Taking an untraditional historical staff ride
Story by Kathy Eastwood
Staff Writer

 Class of 2016 cadets Dominic Gatti, Adam 
Jimenez, Erica MacSwan, Ian Mauldin and 
Kiley Schreurs joined faculty leaders Dr. Robert 
Goldstein from the Department of Law and 
Maj. Andrew Forney, Department of History, 
on a 12-day civil rights staff ride and returned 
June 8 after exploring the intersection of history, 
policy and law.

The staff ride was a joint venture with the 
Department of Law and the Department of 
History and probably the first of its kind.

“The idea in the Army with officers regarding 
staff rides, they are always visits to battle sites,” 
Forney, history instructor, said. “Civil rights is 
a battlefield. It presented a unique opportunity 
to not only see but talk to people first hand.”

The first stop on the trip was Richmond, 
Va. The cadets were able to speak to the first 
African-American State Supreme Court justice 
and an African-American judge who is on the 
appeals court in the fourth circuit, one step below 
the Supreme Court. 

In Greensboro, N.C., the group visited the 
F. W. Woolworth lunch counter where the first 
sit-in by African-Americans, who were denied 
service because of their color refused to leave 
Feb. 1, 1960. By July 25, 1960, that lunch 
counter was desegregated.

“We went to Atlanta and went to the Martin 
Luther King Jr. National Historic Center so 
we were able to see where he was born, the 
Ebenezer Church where he practiced, the 
museum and several national historic sites.” 
Forney said. “While there, we also met with and 
talked to the president of the Southern Christian 
Leadership Conference. When we talked to 
people, we were collecting oral histories, so we 
videotaped it and recorded and are working on 
putting together a small documentary film of 
our trip to hopefully come out in the spring.”

From Atlanta, they went to Birmingham, 
Ala., and spoke with a 1963 West Point graduate 
who is a lawyer. 

“We also met with another federal judge who 
had been active in the Birmingham civil rights 
movement,” Forney said. 

The group traveled to Montgomery where 
they met and talked with the curator of the 
civil rights monument, which is attached to the 
Southern Poverty Law Center and went from 
there to Selma where they spoke to Senator 
Hank Sanders. Sanders is still involved in civil 
rights in Alabama.

“In Jackson. Miss., we met Sara Williams 
who works at Jackson State and is a friend 
with a former professor,” Forney said. “She 
arranged for us to meet members of the 
National Association for the Advancement of 
Colored People and with a person who knew 
Medgar Evers, the civil rights leader who was 
assassinated June 12, 1963. We were able to 
see his house, which was opened in June for the 
anniversary of his assassination.”

The group also took a nostalgic musical trip 
to the Mississippi Delta area where the “Birth of 
the Blues” took place, then to Memphis, Tenn., 
to see the hotel where Martin Luther King Jr. 
was assassinated. 

The trip also took them off the beaten path, 
especially to Money, Miss., to see where Emmett 
Louis Till, a 14-year-old African-American 
who was killed in 1955 by two white men for 
whistling at a white woman after walking out 
of a store. Ironically, it was 100 days later that 
Rosa Parks refused to give up her seat on a bus 
and the civil rights movement was born.

“As I looked in the rearview mirror in the 
van, I saw the cadets actively discussing what 
they saw and heard,” Forney said. “I had to smile 
because of the cadets and how they were able, 
as a group, to talk about civil rights issues. In 
fact, Class of 2016 Cadet Adam Jimenez said in 
a text, ‘Sir, this is a life-changing experience for 

me,’ I’m hoping to build on this for next year as 
I think they all seemed to have gotten something 
from what they have seen and heard. It’s getting 
the cadets out of their comfort zone. Get them 
talking about what happened then and what is 
happening now. Not long ago, the Supreme 
Court struck down part of the Civil Rights 
Voting Act and issues of if affirmative action is 
still needed, whether the issues with race today 
are more covert or more economic, especially 
small farms where farm subsidies are given 
mostly to large corporations and smaller farms 

are being ignored, especially in the south.”
The faculty and cadets have written a blog, 

which, since June, received over 1,100 hits.  
The blog address is www.usmacivilrights.
wordpress.com.

“What I like about it is every day cadets 
put something on the blog,” Forney said. “It is 
also a way to build on this and create projects 
based on civil rights and we want to continue to 
look at the legacy of civil rights to let those who 
still fight know they are not alone. This is my 
first year here and it was awe-inspiring to me.”

Dr. Gwen Patton, a veteran of the Civil Rights Movement in Montgomery, Ala., 
and archivist at Trenholm State Technical College, shows Class of 2016 Cadets 
Dominic Gotti, Kiley Schreurs and Erica MacSwan handmade posters urging 
participation in the March on Washington, which took place Aug. 28, 1963. 
                                                                             RobeRT GoldSTein/PRofeSSoR in The law

Training at 
Sandhurst

Forty-four cadets are training at the 
Royal Military Academy-Sandhurst this 
summer, which will fulfill their Cadet Leader 
Development Training requirement. The 
Sandhurst train-up will prepare them for a 
two-week exercise in southwest Scotland. 
(Left)  Cadets scamper over the 12-foot wall 
on the Sandhurst Assault Course as part of 
the “March and Shoot Competition.” (Right)
Cadets departed Stewart Air National 
Guard Base July 1 via a C-17 aircraft. They 
brought along a Humvee to learn how to 
deploy units by strategic airlift. 
                      PhoToS PRovided by maj. jonaThan fURSman
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SHARP Resources are available:
• West Point SHARP Helpline (call or text)—845-659-7467; 
• DOD Safe Helpline—1-877-995-5247 (call or text) or visit 
www.safehelpline.org;
• USCC SARC, Maj. Missy Rosol—call 938-7479 or 
845-401-3476;
• Garrison SARC, Shelley Ariosto—call 938-3369 or 
914-382-8041;
• Installation Victim Advocate, Dan Toohey—call 938-
5657 or 914-382-8180;
• Mental Health Association in Orange County, Inc., 
Rape Crisis Program Helpline—call 1-800-832-1200;
• Military Police Desk—call 938-3333;
• Social Work Service—call 938-3441 or 845-591-7215;
• Keller Army Community Hospital Emergency Room—
call 938-4004.

Story by Kathy Eastwood
Staff Writer

Capt. Kelly Thompson, Force Sustainment 
Branch representative at the Department of 
Military Instruction at West Point was one of 
28 recipients of the prestigious Gen. Douglas 
MacArthur Leadership Award in Washington 
D.C. 

The award, presented in May, recognizes 
those company grade officers and warrant 
officers who demonstrate the ideals for which 
Gen. MacArthur stood—Duty, Honor, Country. 
The award promotes and sustains effective 
junior officer leadership in the Army.

“I was very honored and humbled,” 
Thompson said. “I think the best part for me is 
just being submitted (for the award) from my 
leadership in DMI. Just to be nominated, for 
me, was reward in itself because these are the 
leaders who knew me and who I respect. The 
final selection was the icing on the cake.” 

Thompson, a 2005 graduate of Western 
Michigan University, went through ROTC and 
commissioned into the quartermaster and then 
logistics branch.

“My parents and faith are what shaped me 
early on and then the leaders I met at different 
places really pushed me to the next level,” she 
said. 

Thompson said she had several mentors 
and role models that she valued and helped her 
along the way.

“There are so many people,” she said. “A 
couple of my senior noncommissioned officers 
and previous commanders were instrumental in 

DMI officer earns MacArthur Leadership Award

Capt. Kelly Thompson, the Force 
Sustainment Branch representative at 
the Department of Military Instruction, 
was one of 28 recipients of the 2013 Gen. 
Douglas MacArthur Leadership Award 
presented in May from Army Chief of 
Staff Gen. Raymond Odierno. 
                                                       CoURTeSy PhoTo 
developing me as a leader.”

Thompson has her set of values in leadership 
taught by her leaders and others, and sees 
mentorship as inherent in good leaders and 
believes that initiative is important in a leader.

“Certainly leadership can be developed,” 
she said. “A leader may not get it all right, 

but he takes the initiative to move in the right 
direction and is a person who not only tries to 
meet the standard, but to exceed the standard. In 
addition, discipline in the small stuff early on, 
care for others and a selfless service approach 
all help make a great leader.”

Thompson is scheduled to go to Fort 
Leavenworth, Kan., to the Command and 
General Staff College in June 2014.

To be eligible for the MacArthur Leadership 
Award, the nominee must show leadership that 
exemplifies the ideals of Duty, Honor, Country. 

They must have the ability to influence 
others to accomplish the mission by providing 
purpose, direction and motivation, demonstrate 
technical and tactical competence, develop 
cohesive teams, have people skills, and exhibit 
the ability to understand human nature and the 

ability to gain consensus among diverse groups.
Col. Glenn Goldman, DMI director, and 

others in the department nominated Thompson 
for the award.

“We, in DMI, received this message (of the 
award) and evaluated all of our outstanding 
captains,” Goldman said. “I gathered all 
my division chiefs and senior leaders and 
we, collectively, decided to nominate Capt. 
Thompson. I enthusiastically recommended 
her for this special recognition. Her nomination 
packet then was routed up the chain of command 
for consideration,” he said. “Needless to say, we, 
in DMI, are extremely proud of Capt. Thompson. 
She is a first-rate officer with tremendous ability 
and potential. Her winning this prestigious 
award brings great credit on herself, the DMI 
and the U.S. Military Academy.”
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Max Basye in the Army.       CoURTeSy PhoTo

In Memoriam: Basye, former USMA Band member,  dies at 84
Max Percy Basye, age 84, died 

peacefully at home in Highland Falls June 
22 with his loving family by his side. He was 
born Nov. 9, 1928 in Purdy, Mo., to Robert 
Cabell and Iris Marie (Dill) Basye.  

He married Florence Mary Dominguez 
on June 24, 1950. He was a loving husband 
and father, blessed with three daughters 
Debra Galu (James), Sandra Schneider 
(Daniel) and Catherine LaBrake (Jerry).

He was also blessed with eight 
grandchildren: Jacqueline Rizzuto (Ralph), 
JJ Galu (Chie), Joseph Galu, Jesse Duvall 
(Robert), Carissa Gullickson (Marc), 
Matthew LaBrake, Deborah LaBrake, 
Charles Schneider and eight great 
grandchildren: RJ, Santina, Leo, Julianne, 
Autumn, Marissa, Alex and AJ.

He is survived by his brother Robert 
Basye and his sister Betty McGriff, both 
of Joplin, Mo.  He was predeceased by his 
parents, his brother Frankie and his sister 
Winona.

Max was a veteran of the Korean 
War. His decorations included the Army 
Commendation Medal, National Defense 
Service Medal 1st OLC, Good Conduct 
Medal 4th award and United Nations 

Service Medal.  
He played trumpet in the USMA Band at 

West Point and retired from the Army after 
serving 20 years. He graduated from Marist 
College with a master’s degree, and taught 
English at James I. O’Neill High School 
until 1984. Tutoring his grandchildren and 
great grandchildren was his passion, as was 
enabling each child’s potential. 

He loved writing, cooking meals for his 
family and friends, discussing politics and 
playing golf with his buddies.

His family extends a special thank you 
to Drs. Paracha and Andin who helped him 
during his illness.

Visitation and a funeral mass have 
already been held. A future burial will take 
place in the West Point Cemetery. 

In lieu of flowers, memorial contributions 
may be made to Sacred Heart Church and/or 
Hospice of Orange and Sullivan Counties, 
Inc., 800 Stony Brook Court, Newburgh, 
NY 12550.

(Editor’s note: William F. Hogan 
Funeral Home provided the memoriam. 
For details on Basye’s burial, call the 
funeral home at 446-2868 or visit www.
wfhoganfuneralhome.com.) Max Basye in recent years.     CoURTeSy PhoTo
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Before CFT: Cadre preps to lead yearling class
Story and photo by Mike Strasser
Assistant Editor

The rising yearlings of the Class of 2016 will have 19 days 
to earn the rank of cadet corporal by successfully completing 
Cadet Field Training and return to West Point via the Run Back. 
Fortunately, they’ve got a competent cadre ready to get them 
there.

Cadets from the Classes of 2014 and 2015 have spent the 
past two weeks preparing for CFT through the Leader Training 
Program. 

Class of 2014 Cadet Andrew Mitchell, 5th Company’s first 
sergeant, described LTP using the phrase which has resonated 
throughout the training.

“This has been great training because, as we’ve been saying 
a lot of here, it’s about ‘breaking the rust off.’ That’s really what 
the LTP is all about,” Mitchell said. “Most, if not all, of us have 
seen most of this training before and have been through it once. 
But it may have been a year or two years since so it’s really 
important to break the rust off, get back up to speed and continue 
to improve our proficiencies so we can train the plucks.”

The plucks—an actual term used for cadets in that plebe-to-
yearling transition—will return to Camp Buckner for the first 
time since Cadet Basic Training. As a first sergeant, Mitchell will 
be responsible for ensuring the safety and accountability of 150 
cadets in this field environment. That also means making sure 
150 rifles, rucks and other sensitive items also make it back to 
West Point at the end of CFT.

Mitchell said this particular training program is significant 
in the 47-month experience of a cadet.

“In the last year, the rising yearlings have done a lot 
of listening and a little peer leadership. For the most part, 

they’ve been on the bottom,” Mitchell said. “But they get to 
move forward now and CFT is their chance to lead in a field 
environment.”

If all goes well, Mitchell said the cadre will build the 
confidence in the rising yearlings that was established a year 
ago during Cadet Basic Training. 

“Then they’ll be able to impart those skills they’ve learned 
out here and communicate effectively with the people they will 
lead during the academic year.”

Class of 2014 Cadet Seth Gianessi is the platoon leader for 
5th Company, 4th Platoon, “The Regulators,” and was mentally 
reviewing training plans for the yearlings during a break at LTP.

“I’m going to be doing most of the planning, but it’s my 
squad leaders that are going to be leading and controlling during 
CFT,” he said. 

Going over training sites for urban operations, Gianessi 
considered what toll a long day of training will have on his 
platoon.

“It’s going to be the first time they’ve done anything like 
this before so I’m not expecting them to perform like Rangers 
out here,” he said. “But I expect them to do well.”

There’s also action beyond the action in the field that’s 
equally important. That work is being done by Regimental 
Task Force Pedersen-Keel at Camp Buckner weeks before the 
training begins.

Class of 2014 Cadet Rebecca Tummers, the personnel officer, 
keeps tabs on everyone out in the field—all 1,434 of them, 
including the ROTC, international cadets and Naval Academy 
midshipmen invited to participate in the summer training. During 
the buildup to CFT, she got used to putting in long hours lasting 
close to midnight. Class of 2014 Cadet Katherine Mucke is in 
charge of the CFT Regiment S-4 where her team does all the 

heavy lifting in the supply shop 
while ensuring an inventory of 
all things going in and out of 
Camp Buckner is maintained. 

Class of 2014 Cadet John 
Moreno is the Regimental 
S-3, or operations officer, 
and is responsible that all 
systems are in place for the 
reception, staging, movement 
and integrations of all the 
trainees.

“We are implementing 
concepts such as the targeting 
cycle where we go through 
planning,  execution and 
assessing phases to ensure 
that our training is a valuable 
experience for the cadets and 
we are able to assess how 
to improve it when the next 
iteration of cadets show up,” 
Moreno said.

The chal lenge in  a l l 
that has been learning these 
systems prior to CFT. Like 

Mucke and Tummers, Moreno hasn’t had the Army schooling 
for those particular occupational specialties.

“The work we are doing is comparable to that of an officer 
who already has knowledge of these systems for several years,” 
Moreno said.  “Over the past several days we have learned a lot 
and are beginning to take over full control of operations from 
our officer counter parts.  Similar to a child who has taken their 
training wheels off of their bike, we are a little shaky right now, 
but we are smoothing things out as we become more familiar 
with these Army concepts.”

As a prior enlisted Soldier, Moreno never realized all the 
behind-the-scenes activity needed to execute a training operation 
and the massive amount of work required to produce a quality 
program.

“Of my experiences at West Point, this one will best prepare 
me to become an officer as I have a greater sense of the systems 
that the Army implements for planning and execution,” he said.

While cadre members conduct training on the marksmanship range and other 
sites, cadets tasked with 24-hour operations at the tactical operations center at 
Camp Buckner were busy setting up shop early in the Leader Training Program. 
The cadets have officer counterparts in all sections, from operations, personnel 
and supply who oversee everything during the training program. Once CFT 
begins, the cadets will be able to run their own shops with minimal interaction 
from the officers.
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Story and photos by Mike Strasser
Assistant Editor

It’s been some time since these cadets have been on the range, 
but the purpose for this visit was more than just shaking the rust 
off their marksmanship skills. 

On June 27, Company 5 and Company 6 cadre for Cadet Field 
Training spent the day at the Richmond Range (8) conducting 
a rehearsal of sorts. From the time they stepped off the cargo 
vehicles, grounded their gear and received their ammo, it was 
a constant fl ow of details being communicated, corrected and 
executed all day. 

The purpose was to learn from the trainers on site but also 
have the cadets take charge in preparation for leading the rising 
yearlings throughout CFT, which began Monday.

Maj. Cory Carter, DMI instructor, was the range offi cer-in-
charge, but immediately put that onus on the cadet leadership. 
After the lane went cold during the initial round of zeroing, 
Carter gathered the 50-plus cadets to discuss not where the fi rst 
fi ve rounds hit the target, but what worked and what didn’t in the 

process. He asked how the buddy system between shooter and 
coach was, and did they give themselves enough space between 
each pair. Whatever wasn’t quite right, he asked them to fi x.

“This is your range,” Carter reminded them. “You’ve got 
all day to qualify and fi nd out how you want to run this range.”

Along with Capt. James Carrier and Sgt. 1st Class Jaime 
Isom, also DMI instructors, Carter spoke to the group several 
times on topics like safety checks and coaching techniques.  A 
lot of this was covered during pre-marksmanship instruction 
before the range exercise, which also covered the physics behind 
ballistics.

“Remember, you’re not watching where the rounds go. You 
watch the shooter,” Carter said. “When you get your subordinates 
out here, as a coach you have to provide them feedback.”

It would be a long day and cadets would return to the ranges 
for night fi re training and live-fi re room clearing exercises. 
It’s going to get hot and the training will create stress and 
fatigue, Carter said. In a worst-case scenario, that could cause 
complacency and laziness. This led to a discussion on how to 
mitigate those factors.

“You might have only shot 25 or 30 
rounds so far, but with each round you’re 
also spending time getting your breathing 
right, your trigger pull right and you are 
stressing yourself out,” Carter said. “So put 
yourself in the trainer position and what are 
you going to do?”

The cadet company commanders and 
fi rst sergeants were overseeing operations, 
making sure that the lane safeties were 
in place and vigilant and everyone was 
communicating. Class of 2014 Cadets 
Brendan Lorton and Ben Nichols were in 
charge of Companies 5 and 6, respectively. 
Lorton said LTP has been a good learning 
experience and one of the top lessons 
learned so far was having a plan for every 
contingency.

“Just on the marksmanship range we 

Story and photos by Mike Strasser
Assistant Editor

T
hey only got a glimpse of it during Cadet Leadership 
Development Training. Passing along the route near Camp 
Shea several weeks ago, the cadets weren’t sure exactly 

what those new structures were or how it would be used for training.
Now, cadets tasked with leading the rising yearlings during Cadet 

Field Training were fully introduced to West Point’s fi rst Urban 
Assault Course during the two-week Leader Training Program. 

The Class of 2016 will be the fi rst cadets to train at the site and 
the cadet cadre was clearly excited about its possibilities.

“This is going to be pretty cool,” Class of 2014 Cadet Andrew 
Mitchell, 5th Company’s fi rst sergeant, said. “I didn’t even know this 
existed until we walked past it about a month ago. Defi nitely looking 
forward to it.”

Class of 2014 Cadet Matthew Pennings is a 5th Company platoon 
leader and also in charge of planning for urban operations. 

He said the site will bring out the best in some and the worst in 

others, but either way it’ll be a learning experience for all.
“It’s exciting to see these new facilities up and running,” he said. 

“It’s going to allow us to use the fundamentals of urban operations 
in a way we never have before. This is a brand-new environment and 
the trainees have never been exposed to any of it. And so now I have 
to lead them in something I haven’t been exposed to either, which is 
a real-world application, and makes for good training for both cadre 
and trainees.”

Also known as Range 15, the Urban Assault Course covers 11 
acres and features fi ve stations interconnected by roadways. 

At the far end is a plywood shoot house with metal doors where 
breaching techniques can be practiced in the multi-room structure 
complete with an overhead observation deck. 

Cadets exchanged some “what the heck” reactions after exploring 
a four-story building with top-level balcony and trap doors throughout.

Capt. Michael Gold, a military science instructor in the 
Department of Military Instruction, said cadets will be given plenty 
of leeway in designing training missions and the new course provides 
a lot of options. 

The committee of DMI offi cers will offer recommendations to 
cadet company commanders and wish them luck as they devise how 
to use the platoon and squad-level trainers.

 “Cadets will be transported in and transported out,” Gold said. 
“Everything in between is up to the cadre.”

One trainer features an underground network of tunnels not ideal 
for losing car keys. The dark and damp catacomb could induce muscle 
cramps on anyone lingering too long.

In addition to this course, urban assault training has been 
conducted at the old Army barracks inside Stewart Air Base, and at 
Camp Buckner’s village sites during cadet summer training. 

Wooden shoot houses are also available at the marksmanship 
range. 

Still, nothing comes close to what the Army Corps of Engineers 
has designed now for cadet training with some fi nishing touches still 
being applied. 

Gold said the next iteration of summer training will allow cadets to 
plug in human urban target systems into the buildings so that MILES 
gear or simu-nitions (non-lethal training ammunition) can be used.

LTP offers lessons on the range
need to have a plan in place for when we fi rst arrive, and then 
a plan of action to get ammo, a plan of action for coaching, 
for MEDEVAC, essentially everything,” Lorton said. “So 
when the time comes, when I designate a platoon leader to 
take charge of the range, we’ll both know that everything is 
accounted for.

“LTP allows us to become profi cient in all these skills 
so we can effectively teach, coach and mentor the Class of 
2016,” Lorton added. “The upper-level chain of command is 
learning how to lead the regiment or company, and the squad 
leader is learning how to lead their squads.”

With CFT quickly approaching, Lorton said the company 
has worked together well. LTP is the time where the engine 
of leadership is built, he said. 

“Once we hit day zero and the Class of 2016 arrives for 
training, we will be a well-oiled machine,” Lorton said. “I 
have four platoon leaders who are extremely motivated. The 
platoon sergeants and my fi rst sergeant are taking it upon 
themselves to start PT plans and all the squad leaders are 
learning their share because they’ll essentially be the ones 
training the Class of 2016 fi rsthand.”

If they do their jobs well, the Class of 2016 should 
become competent in basic military skills while submersed 
in a fi eld environment at Camp Buckner. Lorton said it sets 
them up to become team leaders within the Corps of Cadets 
as they earn the rank of cadet corporal.

 As a rising yearling, CFT infl uenced Lorton’s branch 
choice, so he knows that some cadets will fully embrace the 
experience and others will be uncomfortable with the fi eld 
training.

“I loved it out here so much I want to branch Infantry,” 
Lorton said. “It’s not for everyone, but going through CFT 
will allow the Class of 2016 members to make that choice 
for themselves.”

Marksmanship is just one of roughly a dozen training 
exercises the cadre completed during the two-week Leader 
Training Program. It won’t make them “gurus” on the 
range, as Carter told them, but it will give them enough 
profi ciency—and comfort in this knowledge—to soundly 
instruct the Class of 2016 during the 19-day CFT. 

LTP also included medical response training, small 
unit leadership development, land navigation and tactical 
communication. 

The Cadet Field Training cadre receive instructions on the range 
from offi cers and noncommissioned offi cers from the Department 
of Military Instruction. At some sites, it is provided by the subject 
matter experts of Task Force Polar Bear, comprised of Soldiers from 
the 4th Battalion, 31st Infantry Regiment based out of Fort Drum, 
N.Y., and part of the 2nd Brigade Combat Team. 

Companies 5 and 6 cadre members practice marksmanship and how to operate a range 
in preparation for the rising yearings at Cadet Field Training.

New course, new possibilities for urban assault training

The four-story urban offense/defense trainer offers a range of possibilities 
for cadets to conduct assault operations during Cadet Field Training.

(Above) Capt. Michael Gold, 
Department of Military Instruction, 
takes CFT cadre from site to site 
at the new Urban Assault Course. 
Cadets spent enough time there 
to use the trainers and get an idea 
of how they will conduct training 
there with the rising yearlings 
during CFT. (Left) From wide 
open spaces above ground to 
dark and narrow spaces below, 
the new course near Camp Shea 
will broaden the ways cadets can 
plan and execute urban assault 
missions. This trainer is defi nitely 
a fi rst for the Corps of Cadets and 
it will be interesting to see how 
CFT cadre makes use of it this 
summer.



10 July 11, 2013 Pointer View  

OUTSIDE THE GATES

SPORTS

FEATURED EVENTS

ANNOUNCEMENTS

Lake closures for summer training
During Cadet Summer Training, there are times and dates 

when Stilwell Lake and Popolopen Lake are closed to the 
community. 

The following are dates, times and locations of  the lake 
closures for CST:

Stilwell Lake:
• Thursday-July 18—6 a.m.-10 p.m.
Popolopen Lake:
• Aug. 14—All day–Chemical Treatment.
Popolopen Lake: Water Confidence Course Training, from 

White Oak Island to the Tower:
• Thursday-Tuesday—8 a.m.-6 p.m.

USMA Preparatory School R-Day Rehearsal 
volunteers needed

The U.S. Military Academy Preparatory School has its R-Day 
Rehearsal scheduled from 9 a.m.-12:30 p.m. July 22 at USMAPS.

The USMAPS cadet leadership detail must rehearse for the 
incoming cadet candidates. In order to achieve this, USMAPS 
needs volunteers from the community to serve as cadet candidates 
for the day.

Participants should dress in proper seasonal attire, bring a 
water bottle and either a book bag or duffle bag.

At the completion of the rehearsal, a small lunch will be 
available at the USMAPS Dining Facility. All participants must 
be at least 12 years of age and in good health.

For details or sign-up to volunteer, contact Staff Sgt. Tatanisha 
Powell at 938-1911 or email tatanisha.powell@usma.edu.

ID Card Office midday closure
In order to provide the best customer service, the ID Card 

Office will be closed 11:45 a.m.-1 p.m. Monday-Friday until 
further notice. This closure is due to staff shortages and the 
upcoming furlough. 

For details, contact Earl D. Vass, personnel processing branch 
chief, at 938-8474.

Entrepreneurship Seminar
Do you have an idea for a business, but are unsure how 

USMA Change of Command set for Wednesday
Lt. Gen. Robert L. Caslen will assume command as the 

59th Superintendent of the U.S. Military Academy from 
Lt. Gen. David H. Huntoon, Jr. in a ceremony at 10 a.m. 
Wednesday at Trophy Point.

Protestant Women of the Chapel summer events
Starting Wednesday, the Protestant Women of the Chapel 

will host events on Wednesdays and Thursdays through Aug. 
8. Wednesdays are a time for fellowship and play time for the 
children as PWOC offers “Meet Us at the Park” from 10-11:30 
a.m. The upcoming park events are:

• Wednesday, Chapel Annex (Biddle Loop);
• July 24, Stony I (Hilltop);
• July 31, Grey Ghost (Alexander Place);
• Aug. 7, Five Star Inn (Merritt Road);
Thursdays  include fe l lowship  and a  cup of 

c o f f e e  d u r i n g  t h e  P W O C ’s  “ S u m m e r  C o f f e e  
House” at the Post Chapel Basement at 7 p.m. 

There are six coffee dates to include Thursday, July 18, 
July 25, Aug. 1 and Aug. 8. There is no child care available 
for the coffee house events.

For details, contact wp.pwoc@gmail.com or visit the 
PWOC West Point Facebook page.

EDUCATION and WORKSHOPS

Transition Assistance Program workshops
Transition Assistance Program workshops are five-day events 

designed to assist separating or retiring service members and 
their families in preparing for a smooth transition to civilian life. 

The workshops provide information on entitlements and 
services available, including the Department of Veterans Affairs 
Veterans’ Benefits Briefing. 

The N.Y. Department of Labor also conducts an extensive 
Job Assistance Workshop. 

Service members who are retiring can begin the ACAP 
process 24 months prior to release from active duty, and those 
separating can begin 18 months prior.

For ACAP eligibility information, visit www.acap.army.
mil/eligibility.aspx.htm. 

Upcoming dates for the TAP workshops are:
• *July 22-26;

to begin? If you’re considering starting a small business, the 
West Point ACAP Office will host a two-day Self-Employment 
Intensive Training Workshop called “Boots to Business” from 8 
a.m.-4 p.m. Wednesday-July 18 at the Education Center. 

This workshop is offered in collaboration with the U.S. Small 
Business Administration, the Institute for Veterans and Military 
Families at Syracuse University, the Department of Defense and 
the Department of Veterans Affairs.

For details, contact the West Point ACAP Office at 938-0634 
for eligibility information and to register.

2nd Infantry Division reunion
The 2nd (Indianhead) Infantry Division Association is 

searching for anyone who has ever served in the Army’s 2nd 
Infantry Division at any time for its upcoming reunion.  

For details about the association and its annual reunion in 
Columbus, Ga., from Sept. 17-21, contact Bob Haynes, secretary-
treasurer, at 2idahq@comcast.net or 224-225-1202.

EEO Office Volunteer Solicitation
The Equal Employment Opportunity Office is looking for 

individuals who are interested in making a positive impact for 
everyone in the workforce. 

EEO currently has vacancies in three separate volunteer 
programs and is looking for people who would like to participate, 
as well as developing additional skills for their own career 
progression. 

EEO Informal Complaint Counselors assist the EEO Office 
in developing the facts surrounding potential workplace conflicts; 
EEO Mediation Specialists assist the EEO Office in resolving 
workplace conflicts; and EEO Special Emphasis Committee 
Members assist the EEO Office in identifying barriers that hinder 
certain demographic groups from participating fully within 
the workforce and developing and implementing programs to 
eliminate the barriers. All EEO volunteer positions are open to 
current Army employees at West Point. 

For details, contact Stephen Jenkins at 938-3052.

Childcare workers needed
Workers are needed to provide childcare for the Post Chapel 

starting in August. Positions are available for Sunday mornings, 
Wednesday mornings and Thursday evenings.  

For details, call 938-8619.

Do not disturb historic properties on post
All West Point personnel and families are reminded that the 

disturbance of any historical remains, rock walls and earthworks 
(historic fortifications) is a violation of Federal Law. The Cultural 
Resources Office asks everyone to help the office preserve these 
historic resources by not playing or climbing on them. 

If suspected historic artifacts are inadvertently discovered, 
do not disturb them and contact the Cultural Resources Office 
at 938-5853 or 938-7663 as soon as possible.

West Point Women’s Basketball Camp
The Army women’s basketball coaching staff will be offering 

a youth basketball camp from 9 a.m.-4 p.m. Monday-July 18 at 
Christl Arena.

The West Point Women’s Basketball Camp welcomes  female 
players between the ages of 8-14 with a variety of skill levels.

Visit www.goarmysports.com for more details and 
brochures on the women’s basketball camp and other camps 
offered by other Army sports teams.

West Point Community Diving Club
The West Point Community Diving Club is offering learn-

to-dive lessons at Crandall Pool in the Arvin Cadet Physical 
Development Center. 

All ages and experience levels are welcome. The ability to 
swim is a prerequisite. 

Lessons are offered 6:30-7:30 p.m. Monday-Thursday and  
11 a.m.-noon Saturday. There are also noon-1 p.m. and 1-2 p.m. 
Saturday lessons when available. 

For details, contact diving coach Ron Kontura at ron.
kontura@usma.edu or 938-4207.

• Aug 5-9.
(Note: *Executive/Retirement TAP Workshops include a 

full-day of retirement-specific presentations.)
Registration is required. Contact the ACAP Office at 938-

0634. 

Army Education Center
John Jay College Master of Public Administration Program 

at West Point is now accepting new students for the 2013-14 
academic year.

For details, contact Jennifer Heiney, onsite administrator, at 
446-5959 or email jjcwestpoint@yahoo.com.

FAST Class  
There is a Functional Academic Skills Training Class set for 

12:30-4:30 p.m. Aug. 21-Sept. 11 at the West Point Education 
Center.

FAST is an on-duty instruction to improve Soldiers’ 
job performance, meet re-enlistment eligibility or MOS 
reclassification.

A Test of Adult Basic Education is mandatory for all FAST 
Class participants. The tests are available July 15, Aug. 6, 15 
and 19. Contact Nancy Judd or Neil Sakumoto for a memo and 
to schedule a diagnostic TABE.

The class can also help Soldiers improve their General 
Technical scores.

For details, call 938-3464/5389 or email nancy.judd@usma.
edu or neil.sakumoto@usma.edu.

Community

Nature Museum to feature hummingbirds
Come to the Hudson Highlands Nature Museum’s Outdoor 

Discovery Center to learn about those little “flying jewels,” the 
hummingbirds, at 10 a.m. Saturday. The museum is located on 
Muser Drive across from 174 Angola Road.

Through a brief slide show, learn about hummingbird anatomy 
and adaptations, plus how easy it is to attract hummingbirds to 
your yard. 

Take a walk with Pam, a nature guide, to identify plants that 
attract hummingbirds and possibly see hummingbirds feeding.  

Participants will take home a free wildflower to attract 
hummingbirds to their yard. Limit one per family. 

Hummingbird feeders are available for purchase in the 
Museum’s gift shop. 

For details, visit www.hhnaturemuseum.org or call 845-
534-5506, ext. 204.
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JUST ANNOUNCED

FOR THE FAMILIES

Summer hours for West Point Arts and Crafts Shop
The West Point Arts and Crafts Shop will have adjusted hours 

for the summer through Sept. 2. Summer hours will be: 
• Monday—by appointment;
• Tuesday—9 a.m.-5 p.m.; 
• Wednesday—9 a.m.-5 p.m.; 
• Thursday—9 a.m.-5 p.m.; 
• Friday—by appointment;  
• Saturday and Sunday—closed. 
The Arts and Crafts Shop will still be available for group 

events and birthday parties in the evenings and Saturdays. Call to 
schedule at least two weeks in advance. The shop will be taking 
its show on the road every Friday in July.  

For a schedule of classes and locations, visit westpointmwr.
com/art. For details, call 938-4812. 

Arts and Crafts Shop hot summer savings 
The Arts and Crafts Shop is offering savings during July by 

celebrating America by bringing in any photo, poster or print with 
an American fl ag in it and receive 15 percent off your entire order. 

In August, all crescent and artique matboards are 15 percent 

WEST POINT FMWR CALENDAR www.westpointmwr.com

FOR THE YOUTHS

West Point Post Library Summer Reading Program
The summer reading program at the West Point Post Library  

will run through Aug. 3.
The program is open to all West Point community children 

ages 3-12. 
To register, visit the library at Bldg. 622 or call 938-2974.

Wee Ones Open Play Group summer hours
The Wee Ones Open Play Group is scheduled for 10:30-11:30 

a.m. every Monday during the summer. 
Wee Ones is open to parents with newborns to age 4 and 

meets at the Lee Area CDC at Buckner Loop.
For details, call Shelley Ariosto, Family Advocacy Program 

manager, at 938-3369.

Choose Your Own Kennel Special
Owners can choose a stay of four consecutive nights and pay 

for only three with Morgan Farm in July.  
Mention the “pick your dates discount” at the time of 

reservation and receive the one night off discount.  
For details, call 938-3926.

ONGOING

Teen Summer Boat Ride
All teens entering ninth grade at O’Neill High School this fall 

can join the CYSS Middle School Teen Center for a boat ride to 
meet fellow classmates. 

The boat leaves West Point’s South Dock at 1:30 p.m. Enjoy 
a cruise on the Hudson from 2-4 p.m. Aug. 28. 

Admission is one two-liter bottle of soda or a bag of chips 
and your signed permission slip available at the Youth Center. 

For details, call 938-2092/0829.

Part-day Preschool Program
Enrollment is available in the Child, Youth and School 

Services Part-day Preschool Program for children ages 3 years 
and older.  

Programs will be offered 9 a.m.-noon Monday/Wednesday/
Friday or Tuesday and Thursday or Monday-Friday. For details, 
contact Parent Central to enroll in this program at 983-0939/4458. 

Fees are based on total family income.

Pre-K Strong Beginnings Program
Enrollment is available in the Child, Youth and School 

Services Pre-K Strong Beginnings Program for children attending 
Kindergarten in the fall of 2013.  

The program will be offered 8:30-11:30 a.m. Monday-Friday. 
For details or enrollment, contact Parent Central at 938-

0939/4458. Fees are based on total family income.

West Point Arts and Crafts Shop presents Creation 
Station (updated)

The Creation Station is a summer craft program held at Round 
Pond Recreation Area from 10 a.m.-noon and 1-3 p.m. every 
Friday through Aug. 2. 

There will be several craft stations to choose from, so visit 
one or visit them all. 

Also try one of the shop’s July classes. Ceramic painting 
classes will be held from 1-3 p.m. Thursday, July 18 and 25.

To pre-register or for details, call 938-4812.

Community Fair  
The 2013 West Point Community Fair will be held from 

4:30-6:30 p.m. Aug. 8 at Eisenhower Hall Ballroom.
Join FMWR for the opportunity to meet with representatives 

from community agencies, organizations and local businesses. 
Representatives may provide food samples, display products, 

offer activities, discount coupons or conduct raffl es for prizes. 
For details, call 938-3487 or email monica.orecchio@usma.

edu.

Thinking about retiring?  
Civilian employees at West Point—Do you need help 

understanding your retirement options or assistance with 
completing your retirement paperwork?

Gayle Colacicco has more than 16 years experience with 
retirement counseling and conducting retirement seminars.  

If you would like to schedule a free appointment, email 
Colacicco at gaylec2013@gmail.com.

Employment Readiness Program workshops
Army Community Service is offering several Employment 

Readiness Program workshops in July. The workshops include:
• Tuesday, 9 a.m.-noon—Walk-in One-on-One Résumé 

Review. Receive feedback about your résumé and maximize 
its effectiveness. The résumé review is also available by 
appointment for military spouses. 

• Tuesday, 1-3 p.m.—Interview Prep and Dress to Impress. 
Be prepared for the interview by understanding different types 
of interviews and typical questions you may be asked.

• July 18, 1-4 p.m.—10 Steps to a Federal Job Workshop.
Tips to successfully navigate the federal job system, including 
how to research vacancy announcements, format your résumé 
and apply for jobs on USAJOBS.

For details or to register, visit www.westpointmwr.com/acs/
employment_readiness.htm or call 938-5658.

FOR THE ADULTS

off. The shop offers a full-service professional frame shop for 
all of your custom framing needs. 

There are hundreds of frames to choose from to fi t your style 
and budget. For details, call 938-4812. 
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USMA Command Channel 

Army Newswatch 
Thursday, Friday and Monday 

through July 18
8:30 a.m., 1 p.m. and 7 p.m.

For the week of July 11-18
Channels 8/23

Friday—After Earth, PG-13, 
7:30 p.m.
Saturday—Star Trek: Into 
Darkness, PG-13, 7:30 p.m.
(For  movie  deta i ls ,  v is i t 
www.shopmyexchange.com/
ReelTimeTheatres/Movie-WestPoint.htm.)
 

Theatre schedule at 
Mahan Hall, Bldg. 752.

MOVIES at MAHAN

New Pharmacy hours
The Keller Army Community Hospital  Pharmacy now 

has new hours of operations. The hours are: 
• Monday-Friday: 8 a.m.-5 p.m.;  
• Closed Thursday afternoons from 1:30-3:30 p.m. 

for training;
• Saturday: 8-10 a.m. (call ahead prescription and refill 

pick-up) and 10 a.m.-noon for full pharmacy services.
 

TRICARE Online
Have you checked out the new things going on with 

TRICARE Online?
TRICARE Online allows you to:
• Schedule and cancel appointments for yourself or 

your authorized family members;
•  Receive email and text message appointment 

reminders;
• Refill and check the status of your prescriptions; 
• View or download your personal health data;
• Access your patient-centered medical home site to 

communicate with your health care team;
• Access the online health risk assessments.
To learn more about TRICARE Online, visit www.

tricare.mil.

Keller Corner

• July Bal-4 Fireworks Safety Coloring Contest—
Coloring pages can be picked up at 132 Bartlett Loop, at a 
LifeWorks event or check BBC’s website under events. 

Simply color the page, be creative and submit your entry 
no later than July 29. 

Winners will be chosen by age and prizes awarded. 

LifeWorks
at Balfour Beatty Communities

Jazz Knights perform 
the music of Billy Joel
West Point Band Press Release

The West Point Band’s Jazz Knights will take the stage at 
7:30 p.m. July 21 at the Trophy Point Amphitheater to present 
“The Music of Billy Joel.” Featured vocalists will include Staff 
Sgts. Alexis Cole and Carla Loy Song on Billy Joel classics 
such as “Movin’ Out,” “New York State of Mind,” “And So It 
Goes,” “Tell Her About It,” “River of Dreams” and “Summer, 
Highland Falls.”

The Jazz Knights will also perform some original instrumental 

arrangements of other well-known Billy Joel songs. The concert 
is free and open to the public.

Bringing over four decades of musical excellence to their 
audiences, the West Point Band’s Jazz Knights present the best 
in big band favorites, popular music and original compositions 
and arrangements for jazz ensemble.

For concert information, cancellations and updates, call 938-
2617 or visit www.westpointband.com. West Point Band news 
can also be found by following them on Facebook, YouTube 
and Twitter.
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West Point Summer 
Softball League 

Standings
STANDINGS        W   -   L
1. ODIA 2       13   -   0
2. ODIA 1       13  -   1   
3. MEDDAC 1       14   -   2
4. MPs       12   -   3
5. SE/CME       10   -   5
6. DPW         8   -   7
7. EECS/CLS/DPE        7   -   6
8. DMI          8   -   9
9. MATH         6   -   8
10. SOC/HIS         6   -   9
11. SCPME         6   -  10
12. WTU         6   -  13
13. BAND/NEC         3   -  10
13. MEDDAC 2        1   -  10
15. BTD         4   -  24
Standings are through Monday. 
Playoffs begin Aug. 1.

Transitioning Soldiers should polish their writing skills

          Community & sPorts

By Neal Snyder
Installation Management Command

One of the most important tasks you will accomplish during 
your Army Career and Alumni Program counseling is to create 
a résumé that captures who you are in a way that will make 
prospective employers want to know you better.

It sounds easy, right? But the hardest part about writing a 
résumé is staring at that blank page, knowing in your gut what you 
want to communicate, but not able to find the words. It happens 
to everyone, but it doesn’t have to. If you do your homework 
and a lot of soul-searching before you attend your first ACAP 
counseling, you should have a foundational understanding of 
what you want to do after you have completed your term of 
service. 

“This is critical. In order to convince employers that you 
are good at what you do, you have to know, and be able to 
explain, what you want to do, what you can do, what you have 
done successfully in the past and how your efforts will add 
value to the employer’s bottom line,” Mitchell Lee, transition 
services coordinator for the U.S. Army Installation Management 
Command Plans Directorate (G3), said.

Your session with the Department of Labor instructor will 
go much easier and leave you with a better product if you have 
addressed these crucial issues by putting your thoughts on paper 
prior to your first session. 

The DOL is only responsible for helping you develop a draft 
résumé in a style of your choice. In fact, you will want to take 
it further than that—probably even creating multiple résumés 
with different information to target just the kinds of employers 
you seek. 

“As you think about what you want to do, think about what 
image you wish to project, and how your experiences and talents 
relate to your current aspirations.” Lee said. “Your own situation 
will shape what information you include and what format you 
choose to build your résumé.”

When writing your résumé, it’s important to remember what 
a résumé is for. It’s not an autobiography that details your entire 
life history. It’s not a tell-all. A private-sector résumé is no more 
than two pages long. It includes, in truncated form, only the vital 
nuggets that will shine in the screener’s eyes. 

The résumé is intended to secure the interview, and it could 
very well be competing with a couple hundred other résumés. 
That means the selecting official has probably handed this huge 
stack of paper to a subordinate and told him or her, “reduce this 
pile to 20,” based on factors such as education or very narrow 
experiences that may or may not help you. 

The résumé is intended to survive that brutal first cut.
Having considered what information you want to include, the 

next decision is what format to use. This is another important 
decision because the résumé will be your introduction to a 
prospective employer and, as with all first impressions, there 
are no second chances. 

“If the employer likes what he or she sees on your résumé, 
you might have the opportunity to make a second impression, on 
a job interview, so the stakes are high,” Lee said. 

So, how do you choose which résumé format is best tailored 
for your line of work?

The three most commonly used formats are the chronological 
résumé, the functional résumé, and the combination résumé. 

The chronological résumé is probably the most familiar one 
with most military “transitioners” because service records are 
maintained in a similar manner. 

This format lists previous jobs or assignments in reverse 
chronological order (most recent job first). This format is best 
to use when you are trying to demonstrate a history of steady 
upward career accession. 

Its primary objective is to attain access to the next higher rung 
on the career ladder. If you are changing careers, your experiences 
might not line up so neatly, and a chronological résumé might not 
be the most effective way to present your professional growth. 

A functional résumé is a good format to use if you are 

changing careers. Although you may not have an employment 
history in the field in which you are seeking a new job, you 
presumably do have relevant skills you have acquired through 
other experiences, including Military Occupation Specialty 
(MOS), on-the-job training and skill identifiers. 

Transferable skills presented by way of a functional résumé 
allow you to highlight skills and ability over actual jobs. 

The potential down side of a functional résumé is that it does 
not provide for your chronological military history. 

This may arouse the suspicions of the person reviewing your 
résumé who will want to know something about your employment 
history. A combination résumé will solve this problem. 

A combination résumé is exactly what some transitioning 
Soldiers need. It is a hybrid of a functional résumé and a 
chronological one, so if you are not sure what path you are going 
to take you have a combination résumé to start with. 

You can also use the combination format if your military 
history includes only one place of employment, but you spent a 
significant amount of time there and your job duties were very 
diverse, meaning deployment, special duties and on-the-job 
training. 

It lets you stress the various skills you attained through that 
hands-on experience, but still provides for your military record.

There are multitudes of books and other resources about 
résumé development in the context of distilling your career goals 
and building and maintaining a lasting career network. Your 
ACAP office should have many of those, or at least be able to 
provide recommendations.

Ok, now that you have at least 12 months to prepare for 
transition, let’s get started on your résumé. Don’t forget to include 
all of your certifications, licenses, awards and honors, leadership 
schools, and all skill identifiers. 

Just remember to state all of it in terms that your audience 
will understand.

For details, contact the IMCOM ACAP coordinator at 210-
466-0123.

Medal of Honor recipient returns to 
West Point, visits with basketball team
By Brian Gunning
Army Athletic Communications

The Army men’s basketball team recently received a 
special visit from retired Lt. Gen. Robert Foley, a Medal of 
Honor recipient and former Army basketball captain. Foley 
was accompanied by his wife, Julie.

During his visit, Foley toured the basketball facilities with 
head coach Zach Spiker before speaking with members of the 
Black Knights in the team room which includes his photo on 
the wall celebrating former players’ success after West Point.

Foley spoke to the group about his career and staying 
connected with the program, recalling his experience 
witnessing Army’s win at American on Feb. 23. His point of 
emphasis was the value of respect, something that has played 
a key role in his career. 

Upon returning to West Point as the 63rd Commandant 
of Cadets in 1992, Foley added “Consideration for Others,” 
which is now called, “Respect” to the West Point list of core 
values. 

His initiative developed into an Army-wide program, and 
still remains a vital part of the cadet leadership development 
instruction at West Point.

Foley, a 1963 graduate, received the Medal of Honor 
during the Vietnam War for his efforts on Nov. 5, 1966 while 
serving as commander of A Company, 2nd Battalion, 27th 
Infantry, 25th Infantry Division. 

During a rescue mission, his company came under fire and 
suffered severe casualties. 

He assisted two wounded radio operators to safety so they 
could receive medical aid before picking up the machine gun 
of a fallen Soldier. 

He directly assaulted the enemy gun locations, taking out 
three of them himself. Foley and his company withdrew after 
the group he was sent in to assist was extracted.

A 2009 West Point Association of Graduates Distinguished 
Graduate Award winner, Foley now serves as the director of 
Army Emergency Relief, a private non-profit organization 
which provides financial assistant to Soldiers, retired military 
personnel and their families.

“It was a great honor to welcome Lt. Gen. Foley and 
have him spend time with our players,” Spiker said. “His 
accomplishments truly make him a hero among heroes. Our 
players can’t help but become better people and cadets after 
listening to and applying his message. 

“We want to give our players as many unique experiences 
as possible during their time at West Point, and getting the 
chance to shake the hand of a Medal of Honor recipient, one 
who has worn the same basketball uniform they do now, 
certainly fits that criteria,” he added.

Foley was a three-time letter winner, serving as team 
captain during the 1962-63 season. 

As a senior, he averaged 9.9 points per game and led the 
team in rebounding with 7.4 boards per contest.


