
Job Description 
 

Health Officer 
 

 
The Salvation Army Mission Statement 

The Salvation Army, an international movement, is an evangelical part of the universal 
Christian church.  Its message is based on the Bible.  Its ministry is motivated by the 
love of God.  Its mission is to preach the gospel of Jesus Christ and to meet human 
needs in His name without discrimination.   
 
Desired Qualifications 

 Licensed Registered Nurse in Michigan preferred - LPN, EMT, First Responder, 
experienced first aider with RTE & CPR/PR also eligible  

 Current CPR and First Aid certifications, preferable, but not required  
 Experience with Children and young adults desirable 
 Ability to originate, update and/or monitor health care, maintain records, and 

implement health care plan 
 Desire to live and work in a camp community 
 Ability to accept guidance and supervision  
 Ability to work with others 
 Good character, integrity, and adaptability 
 Enthusiasm, sense of humor, patience and self-control 
 18 years of age or older.   
 Christian exhibiting the principles of Christian living 
 Organized 
 Capable of maintaining composure under extreme circumstances 

 
Responsible To: Program Director 
 
Employ the Camp Vision Statement and Core Values 
 

Vision Statement 
Echo Grove Camp will be a redemptive force in Eastern Michigan by offering excellent 
resources to Salvation Army units, to churches, educational entities, organizations and 
area residents – centered on the Gospel of Jesus and capitalizing on the natural beauty 

of the setting and the creativity, talent and dedication of the Echo Grove team. 
 

Core Values 
 

1. Be Christ Centered 
We will seek to make God the source of every hope, every dream, of all our strength and 

effectiveness. 
2. Be Loyal to our Heritage 

We are committed to our mission as an integral part of The Salvation Army. 
3. Be Joyful 

We are children of God in Christ and his likeness will be evident in us. 
4. Be Famous for Quality and Innovation 

We will pursue increasing effectiveness with a servant attitude for our guests. 
5. Be Evangelists 

We will take the initiative in drawing all people to Christ through the ministry of Echo 
Grove. 



General Responsibility: To be the Health officer for the camp; supervise health and 
cleanliness standards and help provide adequate physical health conditions for all. 
 
Specific Responsibilities 

1. Ensure each staff member and camper has on file a health history form. 
2. Screen all staff and campers arriving on camp 
3. Conduct inventory of supplies and communicate with Program Director to place 

orders when necessary, ensuring timely arrival of supplies. 
4. Establish and follow appropriate medical routines including record keeping in the 

daily medical log, disposal of medical waste, managing and safeguarding 
medications, and utilizing approved standing orders. 

5. Liaise with other community medical personnel 
6. Check first-aid kits supplies on a weekly basis. 
7. Participate in and lead specific areas of staff training pertaining to camp health 

and safety, CPR, first aid, and use of universal precautions for infection control. 
8. Keep accident/incident reports. 
9. Prepare a summary and evaluation of the camp season including inventories, 

staff evaluations, camper reports on health problems, and make 
recommendations for the following season. 

10. Oversee the appropriate clean-up of bodily fluid spills. 
11. Monitor/evaluate camp procedures, facilities, and conditions and suggest 

modifications that would create more healthful conditions in the camp. 
12. These are not the only duties to be performed. Some duties may be reassigned 

and other duties may be assigned as required. 
13. Help in other aspects of camp as needed.  For example but not limited to 

housekeeping, kitchen, cleaning etc. 
 

Essential Functions 
Must be able to lift/assist campers and staff; read prescriptions and health exams from 
physicians; get to remote locations on camp property quickly; use telephone; observe 
and assess unsanitary or unhealthy conditions of camp; train staff; observe camper 
behavior, assess its appropriateness, enforce appropriate safety regulations and 
emergency procedures, and apply appropriate behavior-management techniques; 
identify and respond to hazards. 
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