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The Salvation Army, an international movement, is an evangelical part
of the universal Christian Church.

Its message is based on the Bible.  Its ministry is motivated by the love
of God.

Its mission is to preach the gospel of Jesus Christ and to meet human
needs in His name without discrimination.
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Thank you for your interest in public service and volunteering for The Salvation Army Team
Emergency Radio Network’s West Michigan / Northern Indiana Division.  Your time and efforts
toward ensuring the welfare of those stricken by adversity and natural disaster is valued and
appreciated by our entire organization.

Our goal is to diligently support the work of The Salvation Army Emergency Disaster Services
as they respond to the human needs in our community, and through your dedicated assistance,
we can realize our goal and fulfill our mission.

Welcome to the WMNI SATERN Division and the Emergency Disaster Service of The Salvation
Army.  May your volunteer experience to be enjoyable, educational and spiritually rewarding.
Again thank you and please never hesitate to ask for our help as we express our devotion through
diligent service to those in need.

Sincerely,

Tim Jurmo AC8NI
WMNI SATERN Coordinator

3



Table of Contents (Revised 3-6-11)

1. Organization Information
a) Mission Statement – The Salvation Army
b) Mission Statement – Emergency Disaster Services
c) Statement of Purpose - SATERN
d) Agency Description – The Salvation Army
e) Services – The Salvation Army
f) Organization Chart – SATERN Unit
g) Administrative Contact List – SATERN Unit

2. Volunteer Program Information
a) Program Mission
b) Program Structure
c) Bill of Rights and Code of Responsibility

3. Volunteer Program Policies and Procedures
a) Eligibility
b) Volunteer Recognition
c) Chain of Command
d) Personal Appearance
e) Training
f) Sign-in Procedure
g) Volunteer Hours and Absenteeism
h) Public Relations and Organization Affiliation
i) Donations
j) Breaks
k) Personal Items
l) Phone, Cell Phone and Computer Usage
m) Restricted Areas and Confidential Information
n) Smoking
o) Resignation
p) Disciplinary Procedures
q) Complaint Procedures
r) Anti-Harassment Policy
s) Emergency Procedures
t) Reporting Volunteer Injuries
u) Volunteer Liability Insurance Coverage
v) Volunteer Vehicle Insurance
w) Radio Communications

4. Required Documents
 Volunteer Statement
 Volunteer Application
 Confidentiality Policy

4



 Professional Ethics Volunteer Policy Contract
 Safety Rules
 Policies and Procedures Information Technology
 Volunteer Waiver and Release of Liability
 Volunteering with Children Statement
 Consent for Release of Background Information

5. Training

Required Training
 SA-100  Intro to The Salvation Army Emergency Disaster Services
 SA – Safe from Harm Online Course for Volunteers
 SA-200  Incident Command System OR [FEMA – IC100 and IC200]
 FEMA – IC100  Introduction to the Incident Command System
 FEMA – IC200  ICS for Single Resources & Initial Action Incidents
 NOTE:  A Valid Chauffeurs License is required for any volunteer who is to operate a 

SA motor vehicle or is to transport others in a non-SA vehicle while in the course of 
performing volunteer duties for the SA

Suggested Training
 SA-150 Disaster Food Services: Handling and Delivery
 FEMA – IC700  National Incident Management System (NIMS) An Introduction
 FEMA – IC800  The National Response Plan (NRP), An Introduction
 FEMA – IS022  Are You Ready? An In-Depth Guide to Citizen Preparedness

6. WMNI SATERN Activities

 General Meeting - Monthly
 Canteen Support - Ongoing
 National HF Nets – Daily, Monday through Saturday
 Regional/Territorial HF Nets – Weekly
 WMNI Divisional 2M Net - Weekly
 ARRL Field Day – Annual

7. WMNI SATERN Responsibilities

• Michigan Auxiliary Communication Committee
• Dickinson Park EOC
• Repeater Group Affiliations
• NTS Participation
• Internal/External EDS Communication
• SATERN Public Relations
• SATERN Training
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8. Supplemental Materials
 Annual Calendar
 WMNI Website
 Equipment Donation Form
 Driver’s Mileage Log
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1. Organization Information

a) The Salvation Army - Mission Statement

The Salvation Army, an international movement, is an evangelical part of the Universal Christian
Church.  Its message is based on the Bible.  Its ministry is motivated by the love of God.  Its
mission is to preach the gospel of Jesus Christ and to meet human needs in His name without
discrimination.

b) Emergency Disaster Services – Mission Statement

Disasters have become an all too familiar occurrence in our communities.  Whether natural or
man-made, they leave a wake of devastation for those involved.

The Salvation Army Emergency Disaster Services program (EDS) seeks to provide physical,
emotional and spiritual comfort in times of disaster.  Our disaster volunteers are trained to assist
in all kinds of emergencies by providing food, clothing, shelter or financial resource to those
affected  by such calamity.   Most  commonly  known for  our  mobile  feeding units  known as
“Canteens”, these units are welcome sights to firemen, policemen, and survivors alike, serving
hot and cold drinks, snacks and complete meals.

Working with local emergency management and other community disaster organizations, The
Salvation Army collaborates with many community and government agencies to provide the best
possible services to those in need.

c) Salvation Army Team Emergency Radio Network – Statement of Purpose

The Salvation Army has by inclination and tradition strived to provide service at the point of
greatest need in time of disaster.  Numerous services are available to alleviate suffering, meet
physical needs and provide spiritual counseling and support
The purpose of the Salvation Army Team Emergency Radio Network is to train and acquire
personnel  skilled  in  emergency  communications  and  message  handling,  who  will  support
Salvation Army operations in local, regional and international disaster situations.
Our fervent hope and prayer is that our congregate service may indeed help mitigate the trauma
and impede the potential of widespread tragedy that is implicit in disaster.

d) Agency Description – The Salvation Army

Founded by William Booth in 1865, The Salvation Army is an international organization whose
Mission  Statement  is  simply  to  "preach  the  gospel  and  meet  human  needs  without
discrimination"  and is  active  in over  110 countries  around the globe.  With  8,500 centers  of
operation  in  the  United  States,  The  Salvation  Army  assists  nearly  36  million  individuals
nationwide  annually,  of  which  19.8  million  receive  basic  social  services.  Each  year  The
Salvation  Army  in  the  Western  Michigan  /  Northern  Indiana  Division  provides  services  to
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thousands of individuals and families who are homeless and disadvantaged. Utilizing a holistic
approach, The Salvation Army staff assists people with attaining a higher level of functioning
and  a  more  independent  lifestyle  through  creating  linkages  to  community  resources  and
providing services  to  meet  immediate  needs  and long-term goal  attainment.  Individuals  and
families receive assistance with crisis intervention, disaster services, emergency services, mental
health  residential  treatment,  family services,  vocational  training,  drug,  alcohol  and gambling
rehabilitation and referrals to appropriate community services.

e) Services – The Salvation Army

Emergency  Disaster  Service provides  for  a  quick  response  to  emergencies  and  disaster
situations in our community.  Services include: Food Service; Shelter; Emergency Assistance;
Donations  Management;  Emotional  and Spiritual  Care;  Emergency Communication;  Disaster
Case Management; Clean-Up and Reconstruction; Agency Partnerships.

Family Services focus areas are Basic Needs Program and Christmas Program. The Basic Needs
Program provides for low-income families who are going through a crisis.  Services include food
and referrals.  The Christmas Program provides Christmas gifts for a family's children.

Homeless  Services focus  areas  are  Emergency  Shelter,  Employment  Skills,  Food  Services,
Homeless to Housing for Families and Vocational Education.  Services for homeless individuals
and families include food, emergency and transitional shelter, information and referral, life skills
classes and vocational training.

Mental Health Services focus areas are PATH, Safe Haven, STEPS and Pathways.  All services
are targeted toward the serious mentally ill.  Services include transitional housing and referrals to
provide a safe, structured environment and to transition toward an independent living situation.

Rehabilitation Services focus areas are Adult Rehabilitation and Intensive Day Treatment.  This
service area provides services to empower individuals with additional to realize a stable recover
through education, counseling and spiritual growth.

f) Organization Chart – SATERN Unit
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g) Administrative Contact List – SATERN Unit

Name Position Phone Cell Email
James Warfield WMNI EDS 

Director
616.459.3433
# 1508

616.822.3329 james_warfield@usc.salvationarmy.org

Chris Striebel WMNI EDS 
Asst. Director

616.459.3433
#1512

616.401.3358 chris_striebel@usc.salvationarmy.org

Tim Jurmo WMNI 
SATERN
Coordinator

616.794.3397 616.350.4366 tim_jurmo@usc.salvationarmy.org

Lucinda Moody Kent County 
SATERN
Coordinator

616.891.7865 616.920.2299 moodylk@yahoo.com

Michael
Vandermey

Traverse City 
SATERN 
Coordinator

231.223.4104 kd8reh@yahoo.com

2. Volunteer Program Information

a) Program Mission

The mission of the Volunteer Program is to assist The Salvation Army in the delivery of its
mission of meeting human needs without discrimination through complementing and enhancing
the services provided to our clients and for the betterment of our community and programs.

b) Program Structure

The Volunteer Program is a crucial part of The Salvation Army and the delivery of its mission.
Volunteers  assist  with administrative  work,  distribute Christmas gifts,  contribute expertise  in
construction, serve meals, coordinate fundraising events and serve on our Advisory Board.  

c) Bill of Rights and Code of Responsibility

A Volunteer has the right to:
 A meaningful assignment. 
 Orientation, training and supervision during the duration of volunteer activity.
 Receive respect and kindness at all times by every member of the organization.
 Ask questions about the task and seek feedback about performance
 Provide input and feedback to the organization about the volunteer assignment.
 Be trusted with confidential information which may be necessary to fulfill task.
 Expect that your time will be used efficiently and effectively.

A Volunteer is responsible for:
 Following the rules, policies and procedures of The Salvation Army.
 Signing any paperwork necessary prior to beginning volunteer commitment.
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 Meeting schedule commitments and giving adequate notice if you are unable to fulfill
commitment.

 Performing assigned tasks.
 Providing constructive suggestions to improve a volunteer assignment, if appropriate.
 Respecting the confidential nature of issues shared with you in order to complete your

volunteer assignment.

Remember, volunteering is a two-way street. Respect is the cornerstone of effective volunteer
management. This Volunteer Bill of Rights and Code of Responsibility is one effective way to
illustrate that volunteers really matter to The Salvation Army.
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3. Volunteer Program Policies and Procedures

a) Eligibility

Each volunteer is required to:
 Support The Salvation Army’s mission.
 Adhere to all policies and procedures.
 Adhere to The Salvation Army’s personal appearance requirements.
 Wear a nametag with volunteer designation displayed.
 Perform all assigned duties.
 Maintain a positive attitude.
 Serve a minimum commitment of 4 hours.
 Participate in all mandatory volunteer trainings.

A volunteer must be at least 18 years old.  There may be special circumstances that a volunteer
may be under 18 years old if approved by the Director of WMNI Emergency Disaster Services
and/or the WMNI Divisional Volunteer Services Coordinator.  In addition, any volunteer under
the age of 18 years old must be accompanied by his/her parent, legal guardian or adult given
permission to supervise the minor volunteer, in writing, by his/her parent.

For  certain  volunteer  opportunities  a  background check is  required  before  starting  volunteer
service.

b) Volunteer Recognition

We cherish our volunteers and their service to The Salvation Army and our mission.  We also
take our commitment to recognizing and supporting our volunteers seriously.  The methods that
we have chosen to recognize our volunteers are:

 Certificate of Recognition after completing 50 hours of volunteer service.
 Confirmation letter of service that includes length of service, type of service and hours

served.
 Letter  of  recommendation,  upon  request  and  if  deemed  appropriate  by  supervisor,

Volunteer  Coordinator,  Director  WMNI  Emergency  Disaster  Services  and/or  WMNI
SATERN Coordinator.

c) Chain of Command

If a volunteer has a concern the following chain of command should be followed:
First: Direct supervisor of area of volunteer assignment.
Second: Assistant WMNI Emergency Disaster Services Director
Third: Director of WMNI Emergency Disaster Services
Fourth: WMNI Volunteer Services Coordinator
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d) Personal Appearance

Volunteers will adhere to The Salvation Army’s agency-wide personal appearance requirements.
This includes being clean, well groomed and appropriately dressed at all times.  Unbusiness-like
personal appearance includes body piercings/tattoos, unusual hair color, excessive makeup or
jewelry or dirty, rumpled or torn clothing or clothing that is too revealing. You may be asked to
remove, modify, cover or change these aspects of your appearance.  If volunteering in an office
setting, you are asked to dress in a business-like manner.  Jeans or shorts are not appropriate
attire.  Some volunteer opportunities require specialized attire and jeans may be appropriate for
certain tasks.  If you have any questions regarding your attire, please ask your supervisor for
guidance.  Volunteers dressed inappropriately will not be allowed to volunteer that day.

All volunteers must wear a nametag with a volunteer designation displayed prominently.  The
Salvation Army will provide nametags. 

e) Training

All volunteers will be provided training for their volunteer assignment.  The training may be a
combination of a group training and/or 1:1 training by a supervisor or volunteer leader.

f) Sign-in Procedure

Each volunteer is responsible for signing in and out on the day of their volunteer activity.  A
sign-in sheet is available in each department area.  The Supervisor is responsible for reporting
the volunteer hours on a monthly basis to the Executive Assistant/Volunteer Coordinator.

g) Volunteer Hours and Absenteeism – Personal Needs and Medications

Upon assignment to a response site and task, scheduled time(s) and date(s) may be assigned.  If
you are unable to meet  your  time / date commitment  due to illness,  vacation,  work or other
obligation,  notify your direct supervisor as soon as possible.  Emergency response shifts may
vary in length and working conditions.  If you have special personal/medical needs, be sure your
direct supervisor is made aware of these and any performance limitations you may have.  You
are personally responsible for bringing your medication/prescriptions in sufficient quantity/doses
to keep you healthy over the length of your duty assignment.

h) Public Relations and Organization Affiliation

SATERN volunteers may not post or distribute any written information regarding The Salvation
Army's policies, procedures or overall response to an emergency response incident, without prior
written  permission  being  given  by  the  WMNI  Director  of  Emergency  Disaster  Services.
Volunteer are asked to refrain from speaking to Media beyond comments made regarding their
individual duties, as related to their present assignment.
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i) Donations

Unless your volunteer position is one in which your responsibility includes accepting donations,
please refer the individual to a supervisor for acceptance of a donation.

j) Breaks

Breaks are scheduled in accordance with agency policy and in compliance to federal regulations.
Please ask your supervisor for specifics regarding breaks and lunch which are dependent on the
length of your volunteer hours.  In general breaks and lunch should be scheduled as such:

 Four hour shift – One 15 minute break.
 Six hour shift – Two 15 minute breaks.
 Eight hour shift – Two 15 minute breaks and 30 minute lunch

Please  do  not  leave  your  post/assignment  without  first  notifying  your  direct  supervisor  or
receiving proper relief / replacement by another volunteer or staff member.

If you are experiencing personal difficulty or health issues, DO NOT try to continue your duties
without  obtaining  assistance  or  aid.   PLEASE  NOTIFY  YOUR  DIRECT  SUPERVISOR
IMMEDIATELY.

If you have any questions, please ask your supervisor for clarification.

k) Personal Items

We ask that you only bring to your volunteer activity what you can carry on your person.  We do
not  have  any  facilities  to  lock  up  your  valuables  and  The  Salvation  Army’s  buildings  are
generally open to the public.  We cannot be responsible for the loss of any personal items.

If you do experience a loss of a personal item or find any article, please report it immediately to
your supervisor.

l) Phone, Cell Phone and Computer Usage

Phone  usage  is  restricted  to  emergencies  only.   During  your  volunteer  assignment,  our
expectation is that your focus is completing your tasks.  Computers are for the sole use of staff
and those volunteers whose assignments are computer related.   

m) Restricted Areas and Confidential Information

As part of your commitment to The Salvation Army, you will be asked to read and to sign a
confidentiality agreement. This will ensure that you understand the definition of confidentiality
and your role as a volunteer.   We require volunteers to stay in their area of assignment and
respect  employee  work  areas.   Not  adhering  to  this  is  taken  seriously  and  could  result  in
reassignment or termination of your volunteer service.
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Please ask for direction from your supervisor regarding areas containing confidential information
and any other restricted access areas.

n) Smoking

All The Salvation Army’s facilities and vehicles are non-smoking.  Generally, a smoking area
has been designated on the grounds and outside of the facilities.  No smoking is allowed within
10 feet of all entrance/exit doors.

o) Resignation

If at any point you need to discontinue your volunteer service, notify your immediate supervisor
and the  Volunteer  Coordinator.   Notification  can  be  done verbally  and followed by written
notification with the last date of volunteering acknowledged.  

p) Disciplinary Procedures 

Our priority  is  the  delivery  of  our  mission  and an  effectively  run  volunteer  program.   The
following are the disciplinary procedures for violating policies and procedures.

Step 1:  Verbal warning.
Step 2:  Written warning.
Step 3:  Written termination.

Reasons for disciplinary action and termination include:
 Not adhering to your scheduled commitment.
 Excessive absenteeism or tardiness.
 Entering areas without authorization.
 Abuse of dress code.
 Failure to adhere to The Salvation Army and Volunteer Program Policies and Procedures.
 Failure to attend volunteer trainings and meetings.
 Failure to follow chain-of-command.

The following areas are grounds for immediate termination:
 Disorderly conduct.
 Insubordination.
 Intoxication or possession of intoxicating beverages or illegal narcotics on premises.
 Theft, attempted theft or any illegal activity.
 Foul or abusive language toward service population, other volunteers or staff.
 Abusive behavior toward service populations, other volunteers or staff.
 Contact with a minor without proper training and background check screening.
 Unauthorized and/or inappropriate usage of The Salvation Army computers and internet.
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This  list  includes  primary  reasons  for  termination.   Other  reasons  not  listed  if  they  are
substantiated may be justification for termination.

q) Complaint Procedures

Each member of management is responsible for creating an atmosphere free of discrimination
and harassment, sexual or otherwise.  If you experience any harassment based on your sex, race,
national origin, disability or another factor, or believe that you have been treated in an unlawful,
discriminatory  manner,  promptly  report  the  incident  to  your  supervisor,  WMNI  Volunteer
Services  Coordinator,  WMNI Director  of  Emergency Disaster  Services  or  WMNI SATERN
Coordinator.  If a complaint involves one’s supervisor, you may file your complaint directly with
The Salvation Army’s Volunteer Coordinator or Director of Special Services. 

Your complaint will be kept confidential to the maximum extent possible.  TSA prohibits any
form of retaliation against anyone who files a bona fide complaint.
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r) Anti-Harassment Policy

The  Salvation  Army  strictly  prohibits  its  personnel  from  engaging  in  unlawful  acts  of
harassment.  The Salvation Army has a zero tolerance policy so as to protect, and show respect
for the rights of others.  The policy also bars personnel from retaliation against anyone who has
filed a legitimate complaint.  

With respect to sexual harassment, The Salvation Army prohibits the following:
 Unwelcome sexual advances; request for sexual favors; and all other verbal or physical

conduct of a sexual or otherwise offensive nature.
 Offensive comments, jokes, innuendos and other sexually-oriented statements
 Anyone in a supervisory capacity who has or suggests an affair with a subordinate is

susceptible to charges of sexual harassment or creating a hostile work environment.

s) Emergency Procedures

Please familiarize yourself with the facility that your volunteer assignment is located.  Include
identifying all exits of the building to ensure your safety in case of an emergency.  Review the
type of emergencies and procedures with your direct supervisor.  

t) Reporting Volunteer Injuries

Volunteers must report any injuries to their direct supervisor immediately.  In the event of an
emergency or injury to a volunteer in the course of a volunteer assignment, paramedics can be
called and the volunteer transported to the nearest hospital.  The Volunteer Coordinator should
be notified within 24 hours of injury with back-up documentation.

u) Volunteer Liability Insurance Coverage

To ensure coverage and dispel any chance for dispute that you were injured conducting your
volunteer duties, please ensure that you sign-in and sign-out during your volunteer assignment.

v) Volunteer Vehicle Insurance

The volunteer’s  personal  vehicle  insurance policy is  the primary coverage when operating a
personal vehicle.  The Salvation Army’s insurance is secondary coverage.

w) Radio Communications

 Commercial Radio
The Salvation Army holds commercial radio licenses for itinerant operation, nationwide.
The licensing stipulates that operation is to be for communication in the course of 
emergency disaster service operations.

Use of commercial radio equipment owned by The Salvation Army and/or operation of 
privately owned personal radio equipment under The Salvation Army commercial radio 
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licensing is strictly limited to per incident or per day authorization, given by the EDS 
Director, Assistant Director, SATERN Coordinator or their designated agent.

SATERN unit members may pre-program The Salvation Army commercial radio 
frequencies into their personally owned, FCC type accepted, radios, but may not operate 
under The Salvation Army commercial licensing or on The Salvation Army's licensed 
frequencies without proper authorization.  SATERN members who operate personally 
owned radios under The Salvation Army's licensing shall ensure their radio settings 
comply with all technical specifications, as required by FCC type definition and The 
Salvation Army's license restrictions.  (i.e. deviation, bandwidth, ERP, etc.)

No repeater station may be placed into operation under The Salvation Army commercial 
licensing or on The Salvation Army's licensed frequencies except by the EDS Director, 
Assistant Director, SATERN Coordinator or their designated agent.

 Amateur Radio
When a SATERN member operates amateur radio equipment either personally owned or 
under the ownership of The Salvation Army, they operate under the privileges 
requirements and restrictions stipulated by the Amateur Radio Service.  The Salvation 
Army and its SATERN unit neither enhance nor limit licensed activities under the 
Amateur Radio Service.

However, a SATERN member operating amateur radio equipment during volunteer 
response to a callout, event, daily SATERN related activity, or when the operator 
identifies himself/herself as a member of SATERN or The Salvation Army Emergency 
Disaster Services, is bound to follow the policies and procedures and code of conduct of 
The Salvation Army, Emergency Disaster Services and SATERN unit.
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4. Required Documents

Below is the list of required documents to be completed as a volunteer of The Salvation Army:

 Volunteer Application - Approved
 Confidentiality Policy
 Code of Conduct EDS
 Safety Rules
 Policies and Procedures Information Technology
 Volunteer Waiver and Release of Liability
 Safe from Harm Certificate
 Consent for Release of Background Information – Passed Check
 MVR Approved

5. Training

Below is the list of required training necessary to function within SATERN and in partnership 
with volunteer emergency services who operate in partnership with The Salvation Army 
Emergency Disaster Services:

 SA – Introduction To Emergency Disaster Services in The Salvation Army
o This training class is part of The Salvation Army’s National Disaster Training 

Program.  Its purpose is to help prepare you to better serve others during an 
emergency as a trained Salvation Army disaster worker.

o The course is designed to introduce participants to The Salvation Army and its
emergency disaster services program.  The course contains information about 
the history, mission and ministry of The Salvation Army and a description of 
the most common services the Army offers during a disaster.  Participants will
be asked to examine their own skills as they go through the course to 
determine which areas of disaster work they are most qualified – and most 
interested – in serving.  The course also contains specific information that 
participants will need to know before, during and after their deployment to a 
disaster site.

 SA – Incident Command System (OR FEMA IS-100 & IS-200)
o This course if part of The Salvation Army’s National Disaster Training 

Program.  Its purpose is to help prepare you to better serve others during an 
emergency as a trained Salvation Army disaster worker.

o This course will provide you with an orientation to the Incident Command 
System (ICS). ICS is a management tool used by The Salvation Army and 
other emergency responders to command, control and coordinate disaster 
relief operations.  As you progress through the course, you will learn about the
roles and responsibilities assumed by Salvation Army disaster workers as they
organize a disaster relief operation.  You will also learn how these positions 
work together and consider your own skills and experience to determine 
which positions within the ICS structure best fit your talents.
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 FEMA – IS-100
o Introduction to Incident Command System
o ICS 100, Introduction to the Incident Command System, introduces the 

Incident Command System (ICS) and provides the foundation for higher level 
ICS training. This course describes the history, features and principles, and 
organizational structure of the Incident Command System. It also explains the 
relationship between ICS and the National Incident Management System 
(NIMS).

 FEMA – IS-200
o ICS for Single Resources and Initial Action Incidents
o ICS 200 is designed to enable personnel to operate efficiently during an 

incident or event within the Incident Command System (ICS). ICS-200 
provides training on and resources for personnel who are likely to assume a 
supervisory position within the ICS.

 SAFE from HARM – (TSA Classroom or Online) Course for Volunteers

6. WMNI SATERN Activities

 General Meeting
1st Tuesday of the month at 7:00pm. Dickinson Park Facility, 1632 Linden SE, Grand 
Rapids, MI 49507

 Canteen Support - Ongoing
 National / Territorial HF Nets

Net Coverage Frequency Mode Schedule

SATERN International 14.265MHz SSB Weekdays 
excepting Sunday
@1500 UTC

SATERN Central Territory 7.265MHz SSB Saturdays @ 
1530 UTC

SATERN National 14.065 MHz Olivia 8/500 Saturdays @ 
1600 UTC

SATERN Michigan 
Regional

60m Channel 1 
(first open ch)

SSB Tuesdays @ 8:00 
pm

SATERN WMNI Divisional 2m IRA Link 
System*

FM Wednesdays @ 
7:00pm

GLETN Michigan 
Regional

3.932 MHz SSB Daily @ 8:30pm

*GR link: 147.160MHz/Pl 94.8 Hz)
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 ARRL Field Day
Fourth weekend in June. Current location: 225 S. Pleasant Street, Saranac, MI 4881 
(On campus, next to elementary school building.)

7. WMNI SATERN Responsibilities

 Michigan Auxiliary Communication Committee
 - Annual State Committee Meeting
 - Quarterly District Meetings

 Dickinson Park EOC
 Repeater Group Affiliations

 - Independent Repeater Association
 - Michigan Amateur Radio Alliance
 - Traverse Bay Amateur Radio Emergency Communication Group
 - Riverside Radio Amateurs of Ionia County

 NTS Participation
– Represent WMNI SATERN on GLETN, emergency and traffic net.

 Internal/External EDS Communication
– Monitor IRA LINK system repeater as well as following local area repeaters, for 
callouts:

 SATERN Public Relations
 SATERN Training

 - ARRL Field Day
 - Amateur Radio Licensing Course

8. Supplemental Materials

 Annual Calendar
 WMNI SATERN WWW Resource
 Equipment Donation Form
 Driver’s Mileage Log
 SATERN NTS RadioGram
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