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Thanks, Brandon. 
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Center for Banking and Finance 
Board of Advisors Member Description 

Recognizing that service on the Cente, r for Banking and Finance Board of Advisors is an honor and 
that active participation by each Board member is essential to the: proper functioning of the Board, 
board members agree to make every effort to attend in-person or by phone the two annual meetings 
of the Board of Advisors and to support the mission of the Center for Banking and Finance and the 
programs it offers. 

Position Title: Board of Advisors, Center for Banking and Finance, UNC School of 
Law- 

Purpose/Goals: ¯ Provide leadership for the Ce, nter for Banking and Finance through 
representation of a financial institution, law firm, or other 
organization involved in banking and finance. 

Serve as an "ambassador" for the Center for Banking and Finance 
in the banking, legal, and finance communities and with colleagues. 

Provide guidance for the Center for Banking and Finance’s services 
to the: legal and industty community supporting banking and finance. 

¯ Assist with planning the annual Banking Institute by suggesting 
speakers, topics, panelists. 

Recruit participants for all programs planned by the Center. 

Write or encourage others to write for publication in the Nrorth 
Carohl~a Ba~k#~g I~s~it~te journal; assist students working on the 
Bavkiag Iastitute journal with topic generation, selection, and expertise. 

¯ Support the private fundraising efforts of the Center for Banking 
and Finance by encouraging your bank, firm, or organization to 
participate as a sponsor of the annual Banking Institute when 
appropriate; and provide other support t-or fundraising to benefit the 
Center. 

Specific Responsibilities: ¯ Participate in two board meetings annually (’at the conclusion of the 
annual Banking Institute and in August) in person or by conference 
call. 

¯ Assist the director with invitations to speakers or panelists when 
you have personal contacts that would be helpful. 

¯ Attend the annual Banking Institute and/or one of the Center’s 
other programs that would be beneficial to your professional 
development. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

T uesday, September 24, 2013 1: 54 PM 

Carlock, Jacqueline S <jcarlock@email.unc.edu:~; Westerlund, LaJ~ce S <lancew@unc.edu> 

FW: Dan K. Moore Program in Ethics -- October 4, 2013 -- Chapel Hill, NC 

Law faculty and law students invi[ed to attend t:or free. 

~.issa 

From: Broome, Lissa L 
Sent: Tuesday, September 24, 2013 1:53 PM 
Te; The law_faculty mailing list 
S..bject; FW: Dan K. Moore Program in Ethics -- October 4, 20:13 -- Chapel Hill, NC 
Friends--Bob Johnson, general counsel ot: BB&T, and Ed Winsfow, managk~g parLner at Brooks Pierce, are arnong two of the wonderful panelists at our October 4 

ethics program. They are ioined by Da~,id Goldman, head of the International Corporate Advisory Practice at the New York office of McDermott Will & Emery; Greg 

McPolin, Managing Director of Pangea3, the world’s leading legal process outsourcer; and Fen[ta Mords-Shepard, Litigation Counsel for LabCorp, Tom Hazen, 

Bernie gurk, and ~are coordinating the program. 

~t~ additiotL to three hours of professioni~[ responsibility CLE credR, you wile a]so earn one hour of substance abuse credit We ~;re privileged that Dr. garb~;ra 

Fredr~ckson from the UNC Psychology Department wile be joirfing us to discuss stress reduction for legal professionals---what ~awyers can learn [:rom her books, 

Posidvity, and Love 

Already in our audience are attorneys from A.M, Pappas & Associates, BB&T, NoMatch, Cap~ta~ Broadcasting, Cree, Prime Mortgage Lending, Rho, RT~ Health 

Solutions, R[~ hlternal:~o~l~;J, Sl:~;[~c Contro~ Components, and Stonewood k~surance (::ompany. 

You are inv~:ed to attend ~:he program for free, as are your students The Center for School I_esdersh~p Development, where the program w~l be he~d, ~s adjacent ~:o 

Lhe Friday Center. S~nce the program ~ndudes ~unch, p~ease ~et Jackie or Lance know ~f you or your students p~an to sLtend. 

Thanks, 

THE CHANGING MODEL OF LEGAL SERVICES DELIVERY IN THE "NEW NORMAL" 

Friday, O~tober 4, 2013, 9:30 

._R__~!5__tZ~!_o__~___N___o__~___O__aag_ 

ri;e Dan K. Moore ~roqram }~3 [-thics is a well-regarded continuing legal education program 
sponsored annually by the UNC School of Law. This important program is dedicated to the 
exemplary legacy of professional ethics left to us by the distinguished life and work of Dan 
K. Moore, the esteemed former governor of North Carolina and a ~929 graduate of the UNC 
School of Law. 

This year’s program will discuss the changing demographics of law firms and the implications 
for training new attorneys. We will examine the expectations of in-house counsel regarding 
training of their own lawyers and expectations regarding lawyers from firms representing 
the organization. We will also explore new methods of legal services delivery, including legal 
process outsourcing. The professional responsibility segment of the program will conclude 
with a review of issues commonly faced by business lawyers. 

We are also fortunate to hear from Dr. Barbara Fredrickson, Kenan Distinguished Professor 

of Psychology and author of "Positivity" and "Love 2.0," on how to reduce stress and enjoy 
life more fully. Dr. Fredrickson’s scientific contributions have influenced scholars and 

practitioners worldwide, in disciplines ranging from business to healthcare and beyond. Her 

work has been featured in the New York Times, The Economist, CNN, NPR, PBS, US News & 
World Report, USA Today, Oprah Magazine and elsewhere. 

This program provides continuing legal education credit, including ethics and substance 

abuse credit, and is aimed specifically at lawyers who regularly advise corporate clients, 

Read mo~e about this year’s program. 

Rec?is[~ation is Now Open. Have a question? Email us at unciawcle@unc~edu. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 24, 2013 2:05 PM 

Carlock, Jacqueline S <jcarlock@email.unc.edu>; Westerlund, LaJ~ce S <lancew@unc.edu> 

E~na~ling Current Pa~icipants? 

Hi Jackie & Lance - 

Here’s another idea for beating the bushes for participants for our program if you think it is a good idea and one of you is willing to undertake the effort - 

You could email those already signed up and if they already have 3 participants ensure that they are getting the discounted rate and encourage them to add more 

on to that rate. 

Email those who have signed up and encourage them to get their colleagues to attend too so they would all qualify for a discounted rate. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

ht[p:/iwww.law.unc.edu/centersibanking 

Access my papers on SSRN at: .-h--t--t#~~-/-/--s--s-~--q:~£-~-~-n-~/-a-~-u--t-h--~--[--"--~-2-4--8-~-7-~-2-~- 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 24, 2013 2:13 PM 

Reid, Allison qAllison Rei4@unc.edu-~ 

Carlock Jacqueline S <jcarlock@email.unc.edu> 

I~NV: Dan K. Moore Progr~n in Ethics -- October 4, 2013 -- Chapel Hill, NC 

Hi Allison .-- Our’ numbers for our Dan K. Moore program are lower than we wou~d Hke (43, k~dud~ng the panelists and UNC [:olks). Have you had an opportunity to 

promote the program through soda~ med~a or other outlets? 

ff not, this wouM be a good time to do ~t-since October 4 is coming up in a ~ittle more than a week. 

Thanks, 

k~5~si~ 

F~m~ Braame, LJssa L [ma~lta:lbroame~emaJl.unc.edu] 
Sent~ Tuesday, September 2~, 2013 1:44 PN 
T~ Center for Banking and Finance Board of Advisors 
Subjeet~ [baardadvJsars] Dan K. Naare Program Jn Ethics -- October 4, 2013 -- Chapel Hill, NC 
Fdend~ -- Bob 1ohnson m~d Ed Wh~slow are ~mong two o~ the wonderful panNists at our October 4 ethics program. They ~re joined by D~vid God,man, head of ~l~e 

~rtternath:~ Corporate Advi~ory Practk:e at the New York offk:e of McDermott: Will & Emery; Greg b!cPoim, M~magh~g Director of P~mgea ], the worM’s iead]ng 

lega~ process outsourcer; and r:em~:a Morr~s.-Shepard, Lil:~ation Counsel lot LabCorp. 

~n addition, Lo Lhree hours of professiona~ responsibH~w CLE credit, you w~]~ also earn one hour of substance abuse credit. We are privileged that Dr~ Barbara 

Freddckson from the UNC Psychology Department wi]~ be joining us to discuss stress reduction for ~egal professionals--what ~awyers can ]earn from her books, 

Positivity, and Love 2.& 

A~ready in our audkmce ~;re attorneys from A.M. P~;ppas & Associates, BB&T, g~oMal:ch, CapRM groadc~;sfing, Cree, Prime Mortgage Lending, Rho, R[~ HeaRh 

Soluti.:)ns.. RT~ International, Statk: Control Components, and Stonewood Insurance Company 

Three or more registrants from the same firm receive a reduced regis[ration fee, so come one, come a~][ 

Thanks, 

Lissa 

~ ~d UNC S~hoo~ of C~w 

THE CHANGING MODEL OF LEGAL SERVICES DELIVERY iN THE "NEW NORNg~L" 

Friday, October 4, 2013, 9:30 

li;e Dan K. }’4Dote Proqram h3 [-thics is a well-regarded continuing legal education program 
sponsored annually by the UNC School of Law. This important program is dedicated to the 
exemplary legacy of professional ethics left to us by the distinguished life and work of Dan 
K. Moore, the esteemed former governor of North Carolina and a ~_929 graduate of the UNC 
School of Law. 

This year’s program will discuss the changing demographics of law firms and the implications 
for training new attorneys. We will examine the expectations of in-house counsel regarding 
training of their own lawyers and expectations regarding lawyers from firms representing 
the organization. We will also explore new methods of legal services delivery, including legal 
process outsourcing. The professional responsibility segment of the program will conclude 
with a review of issues commonly faced by business lawyers. 

We are also fortunate to hear from Dr. Barbara Fredrickson, Kenan Distinguished Professor 

of Psychology and author of "Positivity" and "Love 2.0," on how to reduce stress and enjoy 
life more fully. Dr. Fredrickson’s scientific contributions have influenced scholars and 

practitioners worldwide, in disciplines ranging from business to healthcare and beyond. Her 

work has been featured in the New York Times, The Economist, CNN, NPR, PBS, US News & 
World Report, USA Today, Oprah Magazine and elsewhere. 

This program provides continuing legal education credit, including ethics and substance 

abuse credit, and is aimed specifically at lawyers who regularly advise corporate clients. 

Read mo~e about this year’s program. 

Rec~isD;ation is Now Open. Have a question? Email us at unciawcle@unc~edu. 

¯ -- You a~e currently subscribed to 

boardadvisors as: lbroome(a)email.unc.edu. To unsubscribe send a blank 

emaJl to leave-33633944-1695650.3be5586217e3cc074e7867634fe3f01 b~%li st se~. unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L <OUNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN LBROOME> 

Tuesday, September 24, 2013 2:17 PM 

Vangelder, Marielle A <mvaJ~gelder@unc.edu> 

FW: Men’s BasketbaJ1 Spring Practice and Missed Class Schedule 

MBB Missed Class Time Policy (Spring, 2013).docx; 12-13 MBB Practice Schedule (Spring).doc 

Hi MarieNe .-- Attached is the form that I referred to on Friday. 

Take care, 

I.issa 

Front-" Lance Markos [mailto:markos@uncaa.unc.edu] 
Sent; Tuesday, December 18, 2012 4:36 Ply1 
"Ire: Broome, Lissa L 
$,,bject; Re: Men’s Basketball Spring Practice and Missed Class Schedule 

Hi Lissa, 

So Joe sent me the schedule for the spring it hasn’t been distributed yet to the guys and ] managed to find the form that Amy put together for your approval, which out of 

all the places it could’ve been in the files, it didn’t take me too long to find it. I’m not sure what that says... : ) 

! count 4 missed class days this spring but ] could be wrong, if you need anything else, just let me know and FII dig it up. Thanks!! 

Lance 

> > > "Broome, Lissa L" <Lb_£_o___o__r_’_n___e__@email.u nc.edu > 12/18/2012 11:22 AM > > > 
Hi Lance - in accordance with NCAA Constitution 3.2.4.:14 I need to approve the Men’s Basketball athletic participation schedule for the Spring Semester 20:13 based 

on class time that will be missed due to athletics participation. The approval is supposed to occur prior to the beginning of the term. 

Amy had a form that I signed and she forwarded to me the practice schedule, which included class time missed for travel to away games. She got this from Coach 

HoNiday I believe. 

We need to be sure we do this before the start of next semester. The earlier the better, in case I have questions or concerns that might affect any travel 

arrangements made by the team. 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#33BO, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h__tt_p_2_L ~ ~ ~_._{~_~_:_u___n___c_:_~_~__u_Lc_~__n___t_gr__s_Lb___a__o___k L_n_~ 
Access my papers on SSRN at: ..h..t..t.p..;/./...s..s~.r~.n.:~.c.9....m../..a.~.u...t~.h...~..r.5.2.~.4.~7~Q 

%:i Description: 
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Per NCAA Bylaw 3.2.4.14 (copied below), I, Lissa Broome, Faculty Athletics Representative at 
The University of North Carolina at Chapel Hill, approve the Men’s Basketball athletics 
participation schedule (attached) for the Spring Semester of 2013. 

Signature Date 

3.2.4.14 Missed Class-Time Policies. 

Active members are obligated to establish policies in all sports concerning student-athletes’ 
missed class time due to participation in intercollegiate athletics and in athletics competition 
scheduled during final examination periods (see Bylaw 117.1.6.6.1). In men’s basketball, an 
institution’s athletics participation schedule, which shall include the anticipated amount of 
missed class time due to athletics participation, shall be approved by the institution’s faculty 
athletics representative or faculty oversight committee prior to the beginning of each regular 
academic term. (Adopted." 4/29/10 effective 8/1/10) 



Jannar~¢ 

9 W 
10 TH 
11 F 
12 S 
13 SU 
14 M 
15 TU 
16 W 
17 TH 
18 F 
19 S 
20 SU 
21 M 
22 TU 
23 W 
24 TH 
25 F 
26 S 
27 SU 
28 M 
29 TU 
3O W 
31 TH 

Febrnary 
1 F 
2 S 
3 SU 
4 M 
5 TU 
6 W 
7 TH 
8 F 
9 S 

10 SU 
11 M 
12 TU 
13 W 
14 TH 
15 F 
16 S 

North Carolina Men’s Basketball - 2012-13 Practice Schedule 
All game times are Eastern Standard Time (EST) 
* Lift days: lifting will occur 35 minutes before practice time 
Practice open to Coaches only: Mon - Fri. Open to Public: Thursdays 

2:45 PM 
Miami 
3:30 PM 

@ Florida State 
OFF 
TBD 
3:30 PM 

OFF 
3:30 PM 
3:30 PM 
Maryland 
1:00 PM 
OFF 
3:30 PM 
Georgia Tech 
3:30 PM 
3:30 PM 

@ NC State 
OFF 
3:30 PM 
@ Boston College 
OFF 
3:30 PM 

3:30 PM 
Virginia Tech 

1:00 PM 
3:30 PM 
Wake Forest 
OFF 
3:30 PM 
3:30 PM 

@ Miami 
OFF 
3:30 PM 
3:30 PM 

@ Duke 
OFF 
3:30 PM 
Virginia 

Classes Begin 
7:00 PM 
Depart for Tallahassee, FL after practice 
2:00 PM 
1:00 - 3:00 PM Special Olympics 
Shooting Only 

Dinner in Bowles Room 

Bench Seat Donor Dinner 6:15 PM 
Noon 

Martin Luther King Day 

9:00 PM 

7:00 PM 

Depart for Boston after practice Dinner in Bowles Room 
9:00 PM 

Noon 

7:00 PM 

Depart for Miami after practice 
2:00 PM 

9:00 PM 

Noon 

(Chop House) 



17 SU 
18 M 
19 TU 
20 W 
21 TH 
22 F 
23 S 
24 SU 
25 M 
26 TU 
27 W 
28 TH 

March 
1 F 
2 S 
3 SU 
4 M 
5 TU 
6 W 
7 TH 
8 F 
9 S 

10 SU 
11 M 
12 T 
13 W 
14 TH 
15 F 
16 S 
17 SU 
18 M 
19 T 
20 W 
21 TH 

1:00 PM 
3:30 PM 
@ Georgia Tech 
OFF 
3:30 PM 
3:30 PM 
NC State 
OFF 
Shooting Only 

3:30 PM 
2:45 PM 

@ Clemson 

Depart for Atlanta after practice (Angus Barn) 
9:00 PM 

4:00 PM 

Depart for Clemson after practice Dinner in Bowles Room 
7:00 PM 

OFF 
12:00 PM 
Florida State 2:00 PM 
3:30 PM 
3:30 PM Depart for Maryland after practice (Chop House) 
@ Maryland 7:00 PM 
Duke Preparation, Personnel, Clips Walk Through 
3:30 PM Spring Break begins @ 5:00 PM 
Duke 9:00 PM 
OFF 
12:00 PM 
OFF 
12:00 PM 
12:00 PM Depart for Greensboro 
ACC Tournament 
ACC Tournament 
ACC Tournament 
OFF 
TBA 
TBA 
NCAA Tournament 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, September 24, 2013 2:18 PM 

Westerlund, Lance S <lancew@unc.edu> 

Carlock Jacqueline S <jcarlock@email.unc.edu> 

RE: EmaJling Cmrent Participants? 

Thanks, Lance. 

From; Westerlund, Lance S 
Sent; Tuesday, September 24, 2013 2:06 PM 

To; Broome, Lissa L; Carlock, .lacqueline S 
Subject; RE: Emailing Current Participants? 
Will do, I’N get right oq iI:! 

Lance Westerlund 
Conference and Special Events Coordinator 
UNC School of Law 
Office of Continuing Legal Education 
University of North Carolina at Chapel Hill 
Campus Box #3380 
Chapel Hill, NC 27599 USA 

Phone: (919) 962-1679 
Fax: (919) 843-7779 
Email: lancew.@unc.edu 

From; Broome, Lissa L 
Sent; Tuesday, September 24, 2013 2:05 PM 
To; Carlock, Jacqueline S; Westerlund, Lance S 
Subject: Emailing Current Participants? 

Hi Jackie & Lance - 

Here’s another idea for beating the bushes for participants for our program if you think it is a good idea and one of you is willing to undertake the effort - 

You could email those already signed up and if they already have 3 participants ensure that they are getting the discounted rate and encourage them to add more 

on to that rate. 

Email those who have signed up and encourage them to get their colleagues to attend too so they would all qualify for a discounted rate. 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

~t..t..~.~:.~:~La.~.w..~.u...n...c:~.e.~.d.~u..~c...e...n.~t.~.e..r.~s.~h~L~ 
Access my papers on SSRN at: -h---t-t-p--1/-/---s--s-~-n--‘--c---~---m--L‘---a--u---t--h--9--r-~t-2--z-~--8---7--2---~-. 

::N:: Description: 

http://www.law unc.edu/images/news/media/bankingfinance 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 24, 2013 2:47 PM 

Wegner, Judith Welch <judith wegne@unc.edu:~ 

I~E: Dan K. Moore Progran~ in Ethics -- October 4, 2013 -- Chapel Hill, NC 

Thanks, Judith. 

Lissa 

..... Original Message ..... 
From: Wegner, Judith Welch 
Sent: Tuesday, September 24, 2013 2:46 PM 
To: Broome, Lissa L 
Subject: RE: Dan K. Moore Program in Ethics -- October 4, 2013 -- Chapel Hill, NC 

Lissa... what a stellar line-up Great job, as always--Judith 

From: Broome, Lissa L [lbroome@emaihunc.edu] 
Sent: Tuesday, September 24, 2013 1:53 PM 
To: The law faculty mailing list 
Subject: [law facutty] FW: Dan K Moore Program in Ethics -- October 4, 2013 -- Chapel Hill, NC 

Friends Bob Johnson, general counsel of BB&T, and Ed Winslow, managing partner at Brooks Pierce, are among two of the wonderful panelists at our October 4 ethics program They are 
joined by David Goldman, head of the International Corporate Advisory Practice at the New Yofl; office of McDermott Will & Emery,; Greg McPolin, Managing Director of Pangea3, the 
world’s leading legal process outsourcer; and Fenita Morris-Shepard, Litigation Counsel for LabCorp. Tom Hazen, Bernie Burk, and I are coordinating the program. 

In addition, to three hours of professional responsibility CLE credit, you will also earn one hour of substance abuse credit. We are privileged that Dr. Barbara Fredrickson from the UNC 
Psychology Department will be joining us to discuss stress reduction for legal professionals what lawyers can learn from her books, Positivity, and Love 20. 

Already in our audience are attorneys from AM. Pappas & Associates, BB&T, BioMatch, Capital Broadcasting, Cree, Prime Mortgage Lending, Rho, RTI Health Solutions, RTI 
Imernational, Static Contrnl Components, and Stonewood Insurance Company. 

You are invited to attend the program for free, as are your students The (;enter for School Leadership I)evelopment, where the program will be held, is adjacent to the Friday Center. Since 
the program includes lunch, please let Jackie or Lance know if you or your students plan to attend. 

Thanks, 

Lissa 

[UNC School of Law] 

DanK. Moore Program in Ethics 

The Changing Model of Legal See, rices Delivery in the "New Normal" 

The UNC Center for School Leadership Development, Chapel Hill, N.C. 
Friday, October 4, 2013, 9:30 a.m. - 3:00 pan. 
Registration Now Open <https://events.la,a’.unc.edu/register/?cid 2437> 

The Dan K. Moore Program in Ethics<http :i/www.law.unc.edu/cle/dar, kmoore/> is a well-regarded continuing legal education program sponsored atmually by the L~-C School of Law-. This 
important program is dedicated to the exemplary legacy of professional ethics lefi to us by the distinguished life and work of Dan K. Moore, the esteemed former governor of Nolth Carolina 
and a 1929 graduate of the LrNC School of Laxv. 

This year’s program will discuss the changing demographics of law- firms and the implications for training nexv attorneys. We will examine the expectations of in-house co~xsel regarding 
training of their oxvn lawyers and expectations regarding lawyers from fire,s representing the organization. We xvill also explore new methods of legal selwices delivery’, including legal 
process outsourcing. The professional responsibility segment of the program will conclude with a review of issues commonly faced by business lawyers. 

We are also forttmate to hear from Dr. Barbara Fredrickson, Kenan Distinguished Professor of Psychology and author of "Positivity" and "Love 2.0," on how- to reduce stress and enjoy life 
more fully. Dr. Fredrickson’s scientific contributions have itffluenced scholars and practitioners worldwide, in disciplines ranging from business to healthcare and beyond. Her work has been 
featured in the New York Times, The Economist, CNN, iX~PR, PBS, US News & World Report, USA Today, Oprah Magazine and elsewhere<htm:/iwww.~ositivitvresonance.corr~’l~raise.html>. 

This program provides continuing legal education credit, including ethics and substance abuse credit, and is aimed specifically at lawyers who regularly advise corporate clients. Read 
more<httl)://xwzw.laxv.~xc.eduicleidankrnoorei> about this year’s program. 

Registration is Now Open<https:/ievents.law.unc.eduiregisteri?cid 2437>. Have a question? Email us at tmclawcle@unc.edu<mailto:unclawcle@tmc.edu>. 

[UNC School of Law on Facebook]<https:/i~vw~v.facebook com/UNCSchoololLaw>[UNC School of Law on Twitter]<https://twitter.com/unc law>[UNC School of Law on LmkedIn] 
<http://www linkedin.com/groups?gid 2013738>[UNC School of Law on Google+]<https://plus.google.co1~’u/O/106027147200240328660> 

Office of Continuing Legal Education<http://vavw law unc.edu/cle/> i L~NC School ofLaw<http:/i~vw~v.law.unc.edu~’> 1919.962 1679 Van-Hecke Wettach Hall, 160 Ridge Rd, CB #3380, 
Chapel Hill, NC 27599-3380 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 24, 2013 3:01 PM 

Schuettpelz, Erin C <ecs@unc.edu> 

Advice reg~:rding reimbursement request 

Hi Erin- 

I just got back from the Division IA FAR Annual meeting in Dallas, Texas. Bubba attended the Division 1A Athletic Director meeting which immediately followed our 

meeting. I realized upon getting my receipts together that I don’t have a budget for travel associated with the FAR position. My travel so far has been covered by 

the ACC since it has all been for conference meetings for which the ACC provides reimbursement. 

Although this is my fourth year as FAR, I have not previously had unreimbursed travel. I signed up for the 1A FAR meeting two years ago, but ended up not 

attending since we were using the time to interview AD candidates. I have not previously attended the NCAA annual meeting, but this year there is a push for ADs, 

Presidents!Chancellors, and FARs to at least attend the portion where there will be a governance discussion on January 16-17. 

So, I’m not sure where to seek reimbursement for my $771 of expenses for the Dallas meeting I just returned from or where to look for reimbursement for the 

January NCAA meeting. All things considered, I think it is preferable that any reimbursement comes from the Chancellor’s Office rather than the Athletic 

Department, but I defer to your judgment on this point. Also, since I didn’t think about the Dallas trip until just now, if needed I could cover the expenses from my 

chaired professorship. 

Please let me know what you advise. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

Access my papers on SSRN at: httg.L!~!ssrn.com~/at!thor=248720 

Description: 
http:llw~,~ law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 24, 2013 3:29 PM 

Smith, Joe <JSmith@tx~ynerspmill.com> 

ILE: Dm~ K. Moore Prograa~ in Ethics -- October 4, 2013 -- Chapel Hill, NC 

When did you register? You’re not on the list I have that was printed yesterday, I’m glad you’ll be jeining us. Bring tots el: friends! 

F~m: Smith, Joe [maiJto:gSmith@poynerspruilLcom] 
Sent: Tuesday, September 24, 2013 3:1~ PN 

To: Broome, LJssa L 
Subject: RE: Dan K, Noore Program in Ethics -- Oc~ber 4, 2013 -- Chapel Hill, NC 
Hey, what about n’~oi? I’m there[ ~ 

F~: Broome, Lissa L [mai[to:[broome@ema~l.unc.edu] 
Se~t: Tuesday, September 2% 2013 1:~ PH 
To[ Cen~r for Banking and Finance Board d Advisors 
Subject: [boardadvJsors] Dan K. Hoore Program in Ethics -- October % 2013 -- Chapel Hill, NC 

~:dends - Beb Johnson and Ed W~ns~ow are among two o[ ~:he wonder[ul pane~is~:s at our October 4 ethics program. They are joined by David GokJman, head 

o[: Lhe ~nLernadonal CorporaLe Advisory Practice at the New York office of McDermott WN & Emery; Grey McPo[~n, Managk~g Director o[: Pangeag, the 

word’s leading legal process outsourcer; and FeniLa Morr~s--Shepard, Litigation Counsel [:or kabCorp. 

~n addition, to three hours of professional responsibility C[E credit, you wi[~ a~so earn one hour of substance abuse credit. We are prMleged that Dr. 

Barbara Fredr[ckson from the U NC Psychology Department w~[I be jobbing us to d~scuss stress reduction for legal professionals ---what lawyers can ~eam 

frem her books, Positiv’ity, and Lov’~ 

A~ready in our audience are attorneys from A.M. Pappas & Associates, BB&T, B~oMatch, Capita~ Broadcasting, Cree, Prime Mortgage kending, Rho, RT~ 

Health Sok~t~ons, RT~ ~nternadona~, Static Contro~ Components, and S~onewood Insurance Company 

Three or mere registrants from the s~me firm receive a reduced registration fee, so come one, come 

Th~nks, 

t.issa 

N~ UNC School of Law 

THE CHANGING MODEL OF LEGAL SERVICES DELIVERY IN THE "NEW NORMAL" 

Friday, October 4, 20t3, 9:30 aom, - 3:00 ~,mo 

ZJS_!2___[~__e_,_t!____K_~___!%)_!_)_L(_-L_~£_(__.,gt!Le_,_[}3__L[}__j%[}_!!}~ is a well-regarded continuing legal education program 

sponsored annually by the UNC School of Law. This important program is dedicated to the 
exemplary legacy of professional ethics left to us by the distinguished life and work of Dan 
K. Moore, the esteemed former governor of IIorth Carolina and a 1929 graduate of the UIIC 

School of Law. 

This year’s program will discuss the changing demographics of law firms and the implications 
for training new attorneys. We will examine the expectations of in-house counsel regarding 
training of their own lawyers and expectations regarding lawyers from firms representing 
the organization. We will also explore new methods of legal services delivery, including legal 
~rocess outsourcing. The professional responsibility segment of the program will conclude 

with a review of issues commonly faced by business lawyers. 

We are also fortunate to hear from Dr. Barbara Fredrickson, Kenan Distinguished Professor 

of Psychology and author of "Positivity" and "Love 2.0," on how to reduce stress and enjoy 
life more fully. Dr. Fredrickson’s scientific contributions have influenced scholars and 

)ractitioners worldwide, in disciplines ranging from business to healthcare and beyond. Her 

work has been featured in the New York Times, The Economist, CNN, NPR, PBS, US News & 
World Report, USA Today, Oprah Magazine and eh~ewhere. 

This program provides continuing legal education credit, including ethics and substance 

abuse credit, and is aimed specifically at lawyers who regularly advise corporate clients. 

Read more about this year’s program. 

Reqist~-~t[o~-~ is [iow ()pep. Have a question? Ema[I us at upcl~wcle~=!~unc,edu. 

-- You are currently subscribed to 

boardadvisors as: ismith(~)poynerspnfill~com. To unsubscribe send a blank 

email to leave-33633944-48415518 ~0da2bcTd~be 17d2ba269cad49ca279d(/~listserv~unc.edu 





Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 24, 2013 3:30 PM 

ttayes, Ellen <EHaye@BBandT.com> 

RE: Oct4, 2013 

Hi [lfer~ .-- IL would probably be good to arrive around 9:15 or so to get settled in. 
Thanks, 
Lissa 

From: Hayes, Ellen [mailto:EHayes@BBandT.com] 
Sent: Tuesday, September 24, 20~3 2:54 PN 
To: Broome, Lissa L 
Subject: Oct 4, 2013 
H~ L~ssa: I apologize fbr bothering you again, but what t~me would you l~ke tbr Bob lohnson to arrive for the program that begins at 9:30am on the 
4th? I didn’t ~mw if you needed him there earlier since he is on the panel. 
Thanks, 
Ellen 
Ellen Hayes :: BB&T Legal Dept. ~ 336.733.2653 Telephone :: 888635.!386 Fax 

200 W. Second Street== Winston-Salem, NC 27101-4019 ~= ehaxes@~bbandt com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCtLa.NGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Tuesday, September 24, 2013 3:54 PM 

McLean, Su~n <mcleanm@email.unc.edu> 

TAble leader guide for DKIvl program 

Hi Susan - Last week’s email referred to a table leader’s guide to the problem. I’m not sure I ever received this. Could you send it my way again? 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h__t _tx?_:_ll__w____w__~:_La__~_:_u___n__c_:_~__d___u_Z_� ~_n___t__e___r__sZ b__~__n__~ Ln_~ 
Access my papers on SSRN at: http:llssrn.com/author=248720 

Description: 

http:/A~vw.law unc. edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 24, 2013 4:25 PM 

Maim, Kelly <kmmann@email.unc.edu> 

ILE: Chmlotte ProfessionaJism Dinner Reminder 

Hi Kelly .-- I thought last week you also alluded to special guidance for Lable leaders. Did I miss that? 

Thanks, 

Llssa 
I~r~m: Kelly Plann [ma~lto:kmmann@email.unc.edu] 
Sent~ Tuesday, September 24, 2013 4:2~ PN 

T~ Broome, Lissa L 
Subjeet~ Charlo~ Professionalism Dinner Reminder 

Greetings from the Office of Advancement. 

We look forward to seeing you tomorrow evening for our annual Charlotte Professionalism Dinner at the Charlotte City Club. The reception will begin at 6:00 followed by dinner 
at 6:30. 

Students and Faculty: 

The bus will depart promptly at 3:15 pm from the front entrance of the law school (by the fountain). Please arrive for check in no later than 3:00 pm. Please let Kelly Mann 
know if you will NOT be riding the bus. 

If you have any questions please contact Kelly Mann at kmmann(~.email.unc.edu or 919.445.0170. 

See you tomorrow, 

The Office of Advancement 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, September 24, 2013 4:29 PM 

Maim, Kelly <kmmann@email.unc.edu> 

I~E: Chmlotte Professiongdsm Dinner Reminder 

Okay. Thanks, 

I.isaa 

From: Mann, Kelly 
Sent; Tuesday, September 24, 2013 4:28 PM 

To; Broome, Lissa L 
Subject; RE: Charlotte Professionalism Dinner Reminder 

Susan will be sending table assignr~ents out laLer today. We do not have a "cheat sheet" Lhis year due to R~chard’s s~ckness. O~r apologies. 

Best 

Thank you for serving! 

::N:: Description: ~nc ~sw542 

From: Broome, Lissa L 
Sent: Tuesday, September 24, 2013 4:25 PM 
To; Mann, Kelly 
Subject: RE: Charlotte Professionalism Dinner Reminder 

Hi Kelly - [ thought las~: week yo~ also alluded to sp~-_~cial guidance for table ~eaders. D~d I m~ss that? 

Thanks, 

Llssa 

F~m= Kelly Mann [mailto:kmmann_@email.unc.edq] 
Sent= Tuesday, September 24, 20~3 4:24 PN 

To= Broome, Ussa L 
Subject; Charlo~e Professionalism Dinner Reminder 

Greetings from the Office of Advancement. 

We look forward to seeing you tomorrow evening for our annual Charlotte Professionalism Dinner at the Charlotte City Club. The reception will begin at 6:00 followed by dinner 
at 6:30. 

Students a nd Faculty: 

The bus will depart promptly at 3:15 pm from the front entrance of the law school (by the fountain). Please arrive for check in no later than 3:00 pm. Please let Kelly Mann 
know if you will NOT be riding the bus. 

If you have any questions please contact Kelly Mann at kmmann@email.unc.edu or 919.445.0170. 

See you tomorrow, 

The Office of Advancement 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 24, 2013 4:30 PM 

Wilson, Becky <rkwilson@ema~l.unc.edu> 

Visitor parking on 9/30 ft~m 10-12 

Hi Becky - Is there a visitor spot available on 9/30 from ~E0-12 for Debbi Clarke? 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: .-h--t--t-p-~:-/-/--s--s--r-q-.--c--~-~--m-Z-a-~-u--~-h--~--~--~--~-2---4--8-~-7-~-2-~- 

i.~.i Description: 
http://w~q law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, September 24, 2013 5:36 PM 

McI,ean, Su~n <mcleanm@email.unc.edu-> 

ILE: TAble leader guide for DKM progra~ 

Thanks, Susan. No worries. 

~.issa 

From: McLean, Susan 
Sent: Tuesday, September 24, 2013 5:28 Plv~ 

To: Broome, Lissa L 
S,,bject: RE: TAble leader guide for DKM program 

Sorry. I was ~ot ignoring you. I just saw your email. You should have received your table assigm~e~t and a few notes. I do not have a detailed "cheat sheet" as 

Bernie so wonderfully provided last year - but I am sure you will be fine and if you do have any questions --. please let me know. See you tomorrow night! 

From: Broome, Lissa L 
Sent: Tuesday, September 24, 20:~3 3:54 PM 

To: McLean, Susan 
Subject: TAble leader guide for DKM program 

Hi Susan - Last week’s email referred to a table leader’s guide to the problem, l’m not sure I ever received this. Could you send it my way again? 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

http:i/www.law.unc.edu/centers/banking 

Access my papers on SSRN at: _h_t_t_p__~/_Zs__s_E_n__:_c_o_m__L’__O_u___t__h__9__r_:E_2__z_!_~Z~_~ 

Description: 

http:/A~ffw.law unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, September 24, 2013 5:44 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

ILE: NYC lodging 

Hi Co~rad--- Check with me tomorrow, l’m thinking we’ll wan~ ~o reserve 2~ room~ there {one for me, an~ two [:or the sO.~de~ts a~ending). 

F~m~ Bo~, Conrad 
Sent~ Tuesday, September 24, 20~3 4:28 PN 

T~ Broome, Ussa L 
Subject: NYC lodging 

Well, 

Within three blocks of the Pierre (below ~655): 

0 five star 

0 four.five star 

4 star: 

Helmsley Park Lane $405 

0 three star 

Conrad K. Bortz 

Business Services, Center for Bankin~ and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~9.843.9288 

http:!iwwwAaw.unc.edu!centers!bank~n~ 

~ h~p://~,.law.unc.edu/images/news/media/bankingfinance web 542.jpg 

The worm breaks everyone, and a~terward, many are strong at the broken places. 

E.M. Hemingway 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, September 25, 2013 9:09 AM 

Bernie Burk ; H~en, Thomas <th~en@unc.edu> 

ILE: When T~ying to Follow Rules Isnlt Enough 

WhaL you guys have outlined sounds fine to me~ 

From= Bernie Burk [                            I 
Sent: Tuesday, September 24, 2013 9:29 PM 

To-" Hazen, Thomas; Broome, Lissa L 
Subject: RE: When Trying to Follow Rules Isnlt Enough 

I’d imagine so. Lissa, does that make sense to you? Do you wm~t [o focus on another piece of this hour? 

F~m: Hazen, Thomas [~r~<:~;kS~z~a~#?a~:~e~k~] 
Sent: Tuesday, September 24, 2013 9:27 PN 

To: Bernie Burk; Broome, Lissa k 
Subject= Re: When T~ing ~ BIIow Rules Zsn~t Enough 
I think I can handle that. 

Tom 

Thomas Lee Hazen 

Cary C. Boshamer Distinguished Pr~ssor 

School of Law 

The Universi .ty of North Carolh~a at Chapel Hill 

CB#3380 

Chapel Hill, NC 27599-3380 

TEL: (919) 962-8504 

F.A~X: (919) 962-1277 
overnight deliv~T ad&ess: 

100 Ridge Road 
Chapel ESll NC 27599-3380 

From: 

Date: Tuesday, September 24, 2013 9:21 PM 

To: Tom Hazen <{:},,{.,’:~e~",,@v,,’P,,:.’,e<.k.,’>, Lissa Broome 
Subject: RE: When Trying to Follow Rules Isnlt Enough 

Sure, that’s a "big picture" perspective on all these related subtopics. Tom, I believe this is a subject you’ve thought about a good deal; do 
you want to introduce the general idea (I think we need some basic points of reference to ground the conversation about what a "gatekeeper" 
is and does) and get the conversation started? 

From: Hazen, Thomas 
Sent; Tuesday, September 24, 2013 8:55 PM 

To; Bernie Burk; Broome, Lissa L 
Subject; Re: When Trying to Follow Rules Isn’t Enough 
Bernie, 
I think that in addition at the beginning there should be a general discussion of the extent to which an attorney should be considered a gatekeeper and then lead into the topics you 
suggest. 

Ton] 

Thomas Lee IIazen 

Cary C. Boshamer Distinguished Pr@ssor 
School of Law 

The University of North Carolina at Chapel Hill 
CB#3380 

Chapel Hill, NC 27599-3380 

TEL: (919) 962-8504 
FAX: (919) 962-1277 

overnight delivery, address: 

100 Ridge Road 
Chapel Hill NC 27599-3380 

From: 
Date: Tuesday, September 24, 2013 3:44 PM 
To: Lissa Broome <f~,~.,"<~<~r,~’.,~@~!~’.,.a}L~.~l~<:,e,:~,t>, Tom Hazen <tl-~.-,~.:e,~@~.l,,".,<:,<,,:~.i> 
Subject: RE: When Trying to Follow Rules Isn’t Enough 

Yes, In broad outline, I think you can break down the discussion several ways: 

(1) Structurally: should a GC/CLO be on the company’s board, and ff not, what role should he or she assume in board affairs, oversight 

generally or compliance oversight h~ particular? 

(2) Tonally: Should the GC in partk~alar, or in-house counsel in general be fl~e "conscience of the company"? If not, what role should they 

have in corporate "conscience consciousness" (say that one tlnree times fast!) 

(3) Pragmatically: What should or must you, as either in--house or outside counsel, do if 

a. You susped, but do not know, tlnat your client is not following your advice? 

b. You suspect, but do not k~ow, that your clie~t is debug somethh~g that is within the ge~eral scope of your engageme~t, and could 



subject the company to significant liability or loss? 

c. You suspect, but do not know, that your client is do[r~g somethk~g NOT within the general scope of your engagement that could 

subject the company to significant liability or loss? 

d. ~e suspicion in a, b or c ripens into a serious concern or actual ~owledge of facts that would cause a reasonable person 

believe? 

Seems to me that (1) and (2) are "big pit,ire" issues on which people wtl have Ions of thoughts. (I thfixk Goldman, from McDermo~, has 

background in corporate governance, so he can pitch in.) I thfi~k (3) implicates both "big picture" role-of-counsel issues and also more 

focused Rule 1.13 issues. (We talk about 1.13 a lot, but I thhxk ~{ may be the least well ~nders{ood ethical rule that comes ~p frequently 

company pra(~ce I can thfixk of.) I have som~ materials and r~pped-from-tbeq~ead]ines stories I puled ~ogetber for flxe NCBA Corporate 

Counsel Section meeting I spoke at last winter; Vll pull them out. 

F~m: Broome, kissa k 
Sent= Tuesday, September 24, 20~3 ~:23 PM 
To= Bernie Burk; Hazen, Thomas 
Subject= RE: When Twing to Follow Rules Isn’t Enough 
Hi ternk~ - ~ tkfink th~s aH sounds good. ~s thb ~:he A~A E~:h~cs Opinion ~:hat you are referring 
STANDING COMMI~EE ON EHICS AND PROFE~IONAL RESPONSIBILI~ 

Formal Opinion 463 May 23, 2013 

Client Due Diligence, Money Laundering, and Terrorist Financing 

The Model Rules of Professional Conduct and the A~A Uolunta~ Good Practices Guidance for Lawyers to Detect and Combat Money Laundering and 
Terrorist Financing ("Good Practices Guidance ~ are consistent in their ethical princ&les, including loyal& and confidentiali&. The Good Practices Guidance 
provides information to help lawyers recognize and evaluate situations where providing legal services m~y assist i~ money laundering and terrorist fnancing. 
~ implementing the risk-based control measures detailed in the Good Practices Guidance where appropriate, lawyers can avoid aiding illegal activities in a 
manner eonsistem with the Model Rules.~ 

F~ Bem~e Burk I 
$~nt~ Sunday, September 22, 20~3 3:~ PM 
T~ Hazen, ~omas; Broome, Lissa L 
$~bj~t~ RE: When Twin~ to Follow Rules Isn’t Enough 
True enough. Do yo~ thk~k [hat the thoughts sketched m [hese p~eces, plus wha[ I sent you attached [o my prior note, plus the recent ABA 

ethics oph~on about ga~ekeeph~g, adds up to a panel discussion worthy of all or part of the last hour of our program? 

F~ Hazen, Thomas 
$~nt~ Saturday, September 2~, 20~3 ~0:28 PM 
T~ Bernard A. Burk; Broome, Lissa L 
S~bj~t~ Re: When T~in~ ~ Blow Rules Isn’t Enough 
What goes around comes around. 

Thomas I .ee Hazen 

T[[~ [JIl~ ~B~t5’ ol’North Ca~olJna at Cha~l Hill 
CB~/33g() 

{ hat el [hl[ NC    9 

TEL: {919) 962-8504 

FAX: (919) 962- I277 

100 R~dge Road 

Chapd Hill NC 2759%33g0 

From’, 

Reply-To: 

Date: Saturday, September 21, 201~ 4:25 PM 

To:LissaBroome< ~"oo;~:~;e~< ~>,TomHazen< ~4~ ~ ~:.~<:~> 
Subje~: When Trying to Follow Rules Isn’t Enough 

Here is that additional material on the OC’s role. Bernie 

When Trying to Follow Rules Isn’t Enough 

When Trying to Follow Rules Isn’t Enough 



Daniel Rosenbaum fer The New Yerk Times 

Stephen Cutler, right, and Jamie Dimon of JPMorgan Chase at a hearing iast year on Capitol Hiii. 

® Facebook 

~ Twitter 

® Goegie+ 

® E-rriail 

e Reprints 

As the Securities and Exchange Commission’s chief of enforcement from 2001 to 2005, the era of landmark fraud se~lements wit~ Enron, WorldCom and Tyco, Stephen M. Cutler 

earned a reputation as a tough and at times, feared regulator He was paRicularly dismayed by c~ief executives, chief financiai officers, general counsels and compliance officials who, 

even if not directly implicated in wrongdoing, created a culture in which it was ignored, tolerated, or even worse, tacitly encouraged. 

Related in Opinion 

Add to Po~olio 

Enlarge This Image 

Kevin Weft/Associated Press 

Stephen Cuiler, center, announcing a settlement in 2004 with a Massachuse~s firm when he headed enrorcemenl al the Securilies and Exchange Cemmis.~iion. 

In a s~e~<;1~ i.,’~ 20~4 io 1he General Counsel Reundlable, he said: :’Yeu’ve got to talk the ~alk: and yeu’ve get [o walk [he walk. Beih are critical to mainiaining a geod tone at 1he top "And 

he called for more accoun~abiliiy "Held all ef yeur managers acceuniable for setting 1he righ[ tone. That means disciplining or even firing [hem when 1hey have failed te create a culture of 

compliance Human na[ure being what it is, there will be ihese who break the rules. Bu[ if managers den’[ de eneugh [o prewmt 1hose vieiations, er let ~hem ge unaddressed fer Joe 

long, then they should be held responsible ~ even in the absence of direct involvement in those violations " 

Howtimes have changed 



As general counsel ofJPMorganChase&Company, Mr Cutlerisnowonthereceivingendofthelectures, which this week came from George S Canellos~asuccessortoMr Cutler 

and currently the co-chief of enforcement at the S.EC On Thursday, the S.E.C and other reguiators announced that JPMorgan had agreed to admit wrongdoing and pay nearly $! billion 

in fines for its conduct in the "London Whale" matter, in which the bank’s chief investment office iost more than $6 biiiion and bank officials misled regulators about the losses ]-he 

SE.C. faulted JPMorgan’s "egregious breakdowns in controls" and said that ’senior management broke a cardinal rule of corporate management" by failing to alert the board to the fuii 

extent of the problem. 

T‘he S.E.C. didn’t name any of those senior managers, but made reference to the "chief executive," who is Jamie Dimon Mr Cutler oversaw both the legal and compliance departments 

during those events. (Mr Cutler no longer oversees compliance) 

And the London Whale affair isn’t JPMorgan’s only regulatory problem. The bank faces multiple other regulatory actions and investigations, ranging from manipulating energy markets, 

to mortgage-backed securities fraud, to failing to disclose suspicions about t‘he Ponzi scheme operator Bernard Madoff, to conspiring to fix rates in the setting of the global benchmark 

interest rate informally known as Libor. As the allegations have mushroomed JPMorgan ,has gone with almost dizzying speed from one oft,he world’s most admired banks to one 

tainted by scandal. 

And all of this happened on Mr. Cutier’s watch. "You have to say, ,he didn’t run a tight enough ship,=’ said John C. Coffee Jr. a professor of law and expert in corporate governance at 

Columbia University. "lt=s not just the London Whale episode I wouldn’t call that t,he crime of the century. But taken wit,h everything else, the energy manipulation, the moRgage fraud 

cases, the Libor rigging, it suggests t,hat there was not enough investment in compliance and the general counsel was not proactive enoug,h He’s done a very good job at defending the 

firm but not enough at preventing it in the first place." 

A lawyer whose corr, ipany was an S.E.C iarget during Mr Cutler’s tenure said 1his week, "1 haw~ to adrr, iii to a certain arnount of schadenfreude," adding: "Al the time, he did a Jot af 

grandstanding abou~ lawyers being gaiekeepers and lhe moral com, pas.,i for lhe orgariiza~ion arid i~ow we should haw~ prevenied aii this Fie sounded great on the soapbox. Now I’ve 

been following JPMorgan and i(s prefiy ironic." 

This lawyer was among 1he many I contacted who ciidn’i wan[ 1:o be narrled. I quickly realized that i was wasting my tirne lryJng lo gel people lo after urlconflicted comrnerlis about Mr. 

Cuiler or anyane else at the bank, sh~c’,e a) ~i~eh firm represents JPMargan; b) 1hey represent someane far whorrl JPMorgan is payirlg ~i~e legal bills; or c) they’re irying io ge~ into caiegory 

a or b Jar~les Cram, er jaked orl CNBC’s ’Mad Morley" 1his week 1hat JPMorgarl should just buy the Manhattan law firm Paul, Weiss, Rifkind, Wharton & Garrison, famed for its higi~- 

stakes li~igaiion practice 

Brads Karp~ chairman of Paul~ Weiss, workedwith Mr ~utier~henheheadedSEC.enforcementandhasrepresentedJPM~rganInvarIousma~ers~ertheyears."JPM~r~anis 

fortunate to have Steve lead its legal function during this period of unprecedented regulatory activity," he said "Steve is an extraordinary talent, with absolute integrity, an unwavering 

ethical compass and seasoned judgment. There is no better general counsel on Waii Street" 

Speaking on background, neariy aii the lawyers I intepviewed praised Mr Cutier’s judgment, experience and legal skilis. He remains a trusted adviser to Mr. Dimon And the lawyers 

stressed that no one person, not even the general counsel or head of compliance, can prevent all wrongdoing in a company the size of JPMorgan As the country’s largest bank, itisonly 

to be expected that it’s going to have its share of regulatory and compliance issues, the la\~[yers said 

Stiii, M’r Cutier acknowledged that the array of regulatory issues at JPMorgan had been "humbling" When I visited him this week at his office at the bank’s Park Avenue headquarters, 

there was a surprising atmosphere of hushed calm given that the bank had announced the settlement and acknowledged wrongdoing that morning He told me he hadn’t changed the 

view he articulated as enforcement chief "You have to get the culture right," he said. ’It’s critical That was true when i was at the S.E.C, and now I’ve seen it from the inside I totaiiy 

believe this But I’ve discovered that it’s necessary but not sufficient " 

Institutions like JPMorgan, he said, and their senior managers can never lose sig,ht of execution "Just because you haven’t had any problems doesn’t mean you can stop testing and 

auditing. You have to trust but verify." To that end JPMorgan said this week that it would spend an additional $4 billion and commit as many as 5,000 employees to compliance and risk- 

management functions, including a new office of oversight and control ’We made mistakes," Mr Cutler acknowledged "But we’ve spent a lot of time on self-reflection. What lessons can 

we learn? How can we do better? We’re trying to implement thatJ’ 

Donald LangevooR, a professor at Georgetown University School of Law who has written about compliance issues, said, "JPMorgan is throwing manpower at t,he problem, but whet,her 

a body count can be effective remains to be seen." He said he knew Mr. Cutler, "and i have confidence in ,him, and I’m sure he did whatever he could." 

T,he problem, from ,his vantage point is t,hat Wall Street attracts risk-takers, w,hich is how banks like JPMorgan make money "JPMorgan is by no means unique," ,he said. "None of t,hese 

big banks really want compliance people causing traders and investment bankers to second-guess themselves too much because that gets in the way of making money. No one will 

say this, but it’s more effectiw.~ ta run the risk of nancompliance and pay a few fines, which is just a c, ast of doing tiusiness." 

Mr. Cuiler dispuled that: "i can’t fell yau 1he number af times I’ve i~eard JamJe DJrrlorl tell someone io do the right lhJng, and i ciorl’i care what 1i cost.~i.,’ 

M r Cutler said that lwo of Ms "proucies~ days" as gerlerai counsel were May I0 of last year, when JPMorgan publicly disclosed the London Wi~aii~ prablern arid acknowledged 1hat il was 

~i~e resull of a badly conceiveci, executed and witted lrading sirategy, and lwo months later, orl ,July 13, wi~en ~i~e bank 1old inveslors wha~ had gone wrong arid restaied its first.-quarter 

results. "People arid companies will inevitably make mJsiakes," he said "So 1he quesiJon is, ilow da yau deal wi[i~ if9 We may no1 have been perfec, L but we fried ta get il righL" 

A version of this article appears in print on September 21, 2013, on page BI of the New Yolk edition with the headline: When Trying to Follow Rules Isn’t Enough, 

GCs as Board Members? Let’s Refocus That Energy 
On Board 

By Michael W. Peregrine 

Corporate Counsel 

September 17, 2013 
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Related Items 

In theory, it makes great sense--general counsel have the skill set to make terrific board members, as ~ ,,’e~:e,,’~t !.~.~.,"~e..~ s,~ 9.~z.~,.’.~ By virtue of their professional training and analytical 

approach, general counsel possess traits that are in high demand by boards Board sei~/ice may also increase their credibility within the organization. Yet in practice, it makes less than 

great sense--complicating the general counsel’s practice, bumping up against the Rules of Professional Conduct, and severely compromising the general counsel’s independence¯ 

But even if the answer is "no thanks," the debate about the propriety of board service set~/es a valuable governance benefit, to the extent it may prompt board-level discussion on ways in 

which the input, stature, and profile of the general counsel can be strengthened within the organization. 

Clearly, the first step in this effort is to establish the general counsel as valued and permanent staff to all meetings of the board and of all material board committees, ~,~.~.~ ~3.~.,’~ ~!~i,~e,~.,’~,~.,’~ 

~. }~=~.~ .~.~i~;~<~-:,:t.~.f. Governance effectiveness at meetings of both the board and key committees will benefit substantially from having regular, unfettered access to the general counsel¯ 

From a corporate responsibility perspective, there is no meaningful substitute¯ 

But there’s more that can be done Boards that are committed (as they should be) to fully integrating the role of the general counsel within the fabric of corporate leadership should 

consider implementing any one or more of the following additional measures: 

Role Awareness 

This involves education amongst the board and the executive leadership team of the unique and multiple roles the general counsel plays within an organization; eg, as a licensed 

attorney, a department head, an agent for the corporation in dealings with third parties, a corporate reputation "guardian," and especially as a business and strategic partner The 

organizational role of the general counsel will be strengthened by a greater awareness of her varied roles and responsibilities. 

Role Support 

A corollary to role awareness is the willingness of board and executive leadership to support the general counsel in the exercise of her "corporation as the client" responsibilities This 

can be reflected in clear mandates from the board and the CEO that the general counsel is a senior, influential, and respected corporate officer whose client is indeed the corporation 

and not its individual constituents. The credibility of the position, especially in times of organizational tension and internal dispute, will be fostered when leadership demonstrates its 

support--by both word and by deed 

Executive Session Practice 

An excellent opportunity for the board to take advantage of the general counsel’s expertise and wisdom is by inviting her regularly to executive sessions involving only the independent 

members of the board. Executive session practice can be a very effective platform from which the general counsel may share her unique perspectives and increase her level of trust with 

independent directors 

Senior Leadership Team 

A symbolic yet important indicia of the value that the organization attributes to the role of the general counsel is her clear, public membership in the senior leadership team Titles, 

hierarchical location, and position on the organizational chart all se~/e to send a powerful message about the level of influence and authority of the general counsel Confirming that the 

general counsel has an assigned seat in the arena of decision-making will help assure her full integration into leadership. 

Reporting Relationship 

The vertical and horizontal reporting relationships of the general counsel offer additional opportunities to demonstrate leadership and organizational support for the position. These 

reporting relationships should be reflective of senior organizational status, such that she should report only to the highest level of corporate authority--e g. to the board, and to the chief 

executive officer (or the chief operating officer, as long as there is periodic access to the CEO). 

Position Protection 

Few board-level actions demonstrate "special and valued status" more than requiring that the selection, tenure, and compensation of the general counsel be approved by the board, or 

by a committee thereof with board delegated powers (e.g., executive, governance, and audit). 

Staying in the Loop 

The ability of the board to fully leverage the judgment of the general counsel will be enhanced by requiring that all outside counsel engaged by the corporation establish a direct line of 

communication with the general counsel By this, outside counsel will be expected to keep the general counsel informed concerning the scope and progress of their engagements-- 



regardless of whom within the organization may have actually engaged the outside counsel. 

The "general counsel as board member" debate is a valuable one, even if practical and ethical forces require a resolution against her appointment. That’s because the fundamental 

premise of the debate is that the general counsel possesses, by training and experience, unique characteristics that, if allowed, could meaningfully contribute to board effectiveness and 

to corporate responsibility The most immediate and practical way to do that is to fully embed them within the regular activity of the board and of key committees, as Mr Heineman has 

recommended But there is a full ensemble of additional measures that, if implemented by the board, will provide governance with many of the same benefits that could have been 

achieved had the general counsel been elected to serve on the board. 

Michael ~ Peregrine, a partner in the law firm of .,,"~.}c~..)e~:~;<~’t ~ ~. ~.~,’.,’:.~e~.~,; advises corporations, officers, and directors on matters relating to corporate governance, fiduciary duties, and 

officer-director liability issues. His views do not necessarily reflect the views of McDe~:mott ~v’ill & Emery or its clients. 

Read more: http:iN~w‘w‘~aw~c~c~atec~nse~ubA~ticIeCC‘jsp?id=12~}26195~2287&GCs-~s=~ard=~embers Lets Refoeus=That=~ne~gy#ixzz2fBqTkZCY 

No, GCs Should Not Be on the Board 
By Ben W Heineman Jr. "~ A." .~ ~s 

Corporate Counsel 

September 11, 2013 
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Related Items 

A provocative headline recently topped a CorpCounsel.com story: 

This former GC says "no." 

In fact, the story presented a much more modest and qualified account of that issue in describing "The General Counsel Excellence Report 2013," prepared by the news site Global 

Legal Post in association with legal referral network TerraLex, and based on a survey of 270 chief legal officers globally 

Only 9 percent of the GCs surveyed were on their companies’ boards, and only 20 percent thought that GCs should be on the board Those 20 percent, in my view, are wrong--and it is a 

mistake for a trend to develop among general counsel to aspire to membership on their company’s board. 

As this site’s readers know well, the GC represents the company, not the CEO. The representative of the owners of the company--who protect both shareholder and stakeholder 

interests--is, of course, the board of directors. So, the directors are the day-to-day representatives of the company, not management, and thus the ultimate client of the GC. 

To me, it is obvious that the GC should not be both lawyer and client, as this creates insoluble conflicts of interest. It makes no sense to be on the board when the GC has to recuse 

herself, as she must, from every decision on issues in which she is involved as lawyer/counselor. The GC’s job is to provide advice and recommendations on a variety of hard issues, 

acting as a wise counselor who seeks to help the company fuse high performance with high integrity. The board’s job is to make decisions based on those and other management 

inputs. 

This is really the beginning and end of GCs as board members for their own company. No--because of conflicting roles--period. Full stop. 

But GCs should be engaged with the activities of the board, even if not as a formal board member. The key is that the GC should be an integral part of board culture. Only the CEO 

should be on the board, but other key business leaders--vice chairs, CFO, and GC--should be present at every board meeting strictly in their capacity as management. And they should 

also be present at key committee meetings--audit, nomination/governance, risk, public responsibilities--with the exception of compensation. They should also be involved in board 

dinners, board travel, and other board events. 

And as a key participant in the board culture, without being a member of the board, these executives can be free to comment at board meetings, either if asked or if they believe it is 

appropriate to elucidate an issue. By being part of the board culture, they will also develop relationships with directors who will feel free to call the vice chairs or CFO or GC if they have a 

question between board meetings and don’t want to bother the CEO. If necessary, the non-board management attendees (including the GC) can be asked to leave either board meeting 

or committee meeting if the board wishes to deliberate alone, although this is likely to be a rare occurrence in part because of the now-common practice of boards meeting by 

themselves--before or after board meetings--without anyone from management present, including the CEO. 

I believe that having top management attending board meetings and events and becoming part of the board culture, so that their voices are readily available to directors, is a best 



practice. With the exception of the CEO, having top management be actual members of the board is a bad practice, as it compromises the necessary independence of the board and, in 

the GCs’ case, creates insoluble conflicts of interest. 

Ben Heineman Jr, former General Electric Company senior vice president-general counsel, is cunently senior fellow at Harvard’s law and government schools. He writes occasional 

commentary for Corporate Counsel on developments in the law and the legal profession. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Wednesday, September 25, 2013 9:10 AM 

Brown, Michelle <michellebrown@unc.edu>; Blanton, Brent S <blanton@unc.edu>; 
Pogge, Paul <ppogge@unc.edu> 

FW: University of North Carolina, Chapel Hill: NCAA Division I Academic 
Performance Program 

Based on Michelle’s comments at the coaches’ meeting yesterday, I know we’re all over this; nevertheless, I just received this 
reminder. 

Take care, 

Lissa 

..... Original Message ..... 
From: automated_email@ncaa.org [maiho:automated emai~@ncaa.org] 
Sent: Tuesday, September 24, 2013 10:00 PM 
To: Broome, Lissa L 
Subject: University of North Carolina, Chapel Hill: NCAA Division I Academic Performance Program 

University of North Carolina, Chapel Hill, 

Thank you for your work to date inputting the required NCAA Division I Academic Performance Program (APP) data. As a 
reminder, this data must be submitted to the NCAA six weeks from the start of the institution’s fall classes. Based on information 
supplied by your institution, your institution’s data is due within seven days. This is simply a courtesy reminder email to all of the 
institution’s APP users of this upcoming due date. 

As a reminder, the legislated penalty for not submitting the NCAA Division I Academic Progress Rate and Academic Performance 
Census data by the deadline is to render all of the institution’s teams and student-athletes ineligible for postseason competition. 

If the institution has mitigating circumstances that prevent it from meeting the designated deadline, an extension of the deadline may 
be submitted to the NCAA using the institutional Legislative Services Database for the Internet (LSDBi) website: To access the 
website, log in to NCAA.org using your email and password and select the LSDBi application from the My Applications section. 
Click on the "Academic Performance Program" tab, and then select the "APP Data Deadline Extension Form" to complete the online 
extension request. Additional instructions are provided on this website. 

Please do not reply to this email. If your institution believes it has already submitted the data, please contact the NCAA staff: 

Maria DeJulio Binh Nguyen 
913/397-7668 317/917-6613 
mdejulio@ncaa.org bnguyen@ncaa.org 

Again, this message is simply a reminder of the due date. If your institution is aware of the deadline and working on final updates to 
your data before submission, the NCAA Division I Committee on Academic Performance appreciates your efforts. 

Thank you. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, September 25, 2013 9:35 AM 

Va~gelder, Marielle A <mva~gelder@unc.edtr~ 

MBB Schedule 

DOC.PDF 

Thanks, Marielle. At some point, I’d love to chat about how ;ve are monitoring practice and missed class time for travel for other teams 

Lissa 



Per NCAA Bylaw 3.2.4.14 (copied below), I, Lissa Broome, Faculty Athletics Representative at 

The University of North Carolina at Chapel Hill, approve the Men’s Basketball athletics 

participation schedule (attached) for the Fall Semester of 2013. 

Signature 

3.2.4.14 Missed Class-Time Policies. 

Date 

Active members are obligated to establish policies in all sports concerning student-athletes’ 

missed class time due to participation in intercollegiate athletics and in athletics competition 

scheduled during final examination periods (see Bylaw 17.:2.6.6.2). In men’s basketball, an 

institution’s athletics participation schedule, which shall include the anticipated amount of 

missed class time due to athletics participation, shall be approved by the institution’s faculty 

athletics representative or faculty oversight committee prior to the beginning of each regular 

academic term. (Adopted: 4/29/10 e~J~ective 8/1/I0) 



First Edition 9/8/13 

North Carolina Men’s Basketball- 2013-2014 Practice Schedule 
All game times are Eastern Standard Time (EST) 
* Lift days: lifting will occur 35 minutes before practice time 
Coaches only: Mon-Fri Open to Public: Thurs 

Ser~tember 
26 TH 7:00 AM 
27 F 3:30 PM 
28 S 10:00 AM 
29 SU OFF 
30 M 3:30 PM 
October 
1 T 3:30 PM 
2 W 3:30 PM 
3 TH OFF 
4 F OFF 
5 S OFF 
6 SU 8:00 PM 
7 M 3:30 PM 
8 T 3:30 PM 
9 W OFF 
10 TH 3:30 PM 
11 F 3:30 PM 
t 2 S OFF 
t3 SU OFF 
14 M 3:30 PM 
15 T 3:30 PM 
t6 W OFF 
17 TH 10:00 AM 
18 F 9:30 AM 
19 S 3:30 PM 
20 SU 1:00 PM 
21 M 3:30 PM 
22 T 3:30 PM 
23 W OFF 
24 TH OFF 
25 F 7:00 PM 
26 S 8:30 AM 
27 SU OFF 
28 M 3:30 PM 
29 T 3:30 PM 
30 W OFF 
31 TH 3:30 PM 
November 
1 F UNC Pembroke 
2 S 10:00 AM 
3 SU OFF 

Carolina Mile Team Meal 6:00PM 
Scholarship Dimmer 6:30 PM 
FB vs. ECU 

FB @ VT 

ACC Media Day 

Depart for Memphis 

Scrimmage vs, Vanderbilt 

FB vs. Miami 

11 AM Shooting 

Late Night Festivities - Scrimmage 
Clinic                    FB vs. BC 

TBA 

FB @ NC State 



4 M 
5 T 
6 W 
7 TH 
8 F 
9 S 
10 SU 
11 M 
12 T 
13 W 
14 TH 
15 F 
16 S 
17 SU 
18 M 
19 T 
20 W 
21 TH 
22 F 
23 S 
24 SU 
25 M 
26 T 
27 W 
28 TH 
29 F 
30 S 
December 
1 SU 
2 M 
3 T 
4 W 
5 TH 
6 F 
7 S 
8 SU 
9 M 
10 T 
11 W 
12 TH 
13 F 
14 S 
15 SU 
16 M 
17 T 
!8 W 
19 TH 
20 F 
21 S 
22 SU 
23 M 
24 T 
25 W 

3:30 PM 
3:30 PM 
3:30 PM 
3:30 PM 
Oakland 
10:00 AM 
OFF 
3:30 PM 
OFF 
3:30 PM 
3:30 PM 
Holy Cross 
11:00 AM 
Belmont 
3:30 PM 
3:30 PM 
OFF 
1:00 PM 
TBD 

TBA 

TBA 

4:00 PM 

Richmond Noon 
Louisville or Fairfield 1:00 PM or 3:30 PM 
OFF 
3:30 PM 
1:00 PM 
OFF 
11:00 AM 
11:00 AM 

Thanksgiving Dinner 

Depart for Bim~tngham 

@ UAB 2:00 PM 
3:30 PM 
3:30 PM 
@ Michigan State 9:00 PM 
3:30 PM 
3:30 PM 
UNC Greensboro 7:00 PM 
OFF 
Run & Shoot 
Run & Shoot 
OFF 
3:30 PM 
3:30 PM 
Kentucky 5:15 PM 
OFF 
2:00 PM 
2:00 PM 
Texas 7:00 PM 
2:00 PM 
2:00 PM 
Da\,idson 5:00 PM 
OFF 
OFF 
OFF 
Merry Christmas 

FB vs. Virginia 

FB @ Pitt 
Shootaround 10:30 AM 

Depart for Connecticut @ 6 PM 

Mohegan Sun 
Mohegan Sun 

FB vs. Duke 

Depart for East Lansing 
Last Day of Class 
Reading Day 
Finals Start 
Shootaround 1:30 PM 

Reading Day 

Finals End 
Shootaround 11:45 AM 

Shootarotmd 1:30 PM 

Depart tbr home 



26 TH 
27 F 
28 8 
29 8U 
30 M 
31 T 
January 
1 W 
2 TH 
3 F 
4 S 
5 SU 
6 M 
7 T 
8 W 

4:00 PM 
Northern Kentucky 
4:00 PM 
4:00 PM 
2:00 PM 
UNC Wilmington 

OFF 
2:00 PM 
2:00 PM 
10:00 AM 
@ Wake Forest 
OFF 
2:00 PM 
Miami 

7:00 PM 

TBA 

8:00 PM 

9:00 PM 

Shootaround !:30 PM 
Holiday Clinic (10AM-3PM) 

Depart at Noon 

Shootaround 3:30 PM Classes Start 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, September 25, 2013 9:41 AM 

m.highfiel&@msstate.edu 

Thanks for your note 

Hi Michael -Thanks for your nice note. It was great to meet you and Jacqueline and to spend some time at MSU. 

Take care, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

_h___t__t_p__:_i_i_www.la w.u___n__c_:__e___d__u_~c__e__n__t___e_[_s_~_b__a__n__~!_n_g 

Access my papers on SSRN at: http://ssrn.com/author=248720 

::N:: Description: 

http:/A~vw.law unc. edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, September 25, 2013 10:36 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

1~3~,: ’lhe fl!!!’. 

Hi Cor~rad --- Unfortunately, I wore a blouse that is not conducive to a shot in d~e arm so VII probably go Lo one of the other clinics. 

F~m= Bo~, Conrad 
Sent: Wednesday, September 25, 20~3 ~0:17 AP1 

To= Broome, Lissa L 
Subject: ~e flu!!! 

Hello, 

Flu shot: 

When would you like to be poked? And, would you like an escort? 

Conrad K. Bortz 

Business Services, Center for Banking and Finance 

UNC SchoN of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.843.9288 

~ h~p:/,~.law.unc.edu/images, news/media/bankingfinance web 542.jpg 

The worm breaks everyone, and afterward, many are strong at the broken places. 

E.M. Hemingway 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, September 25, 2013 12:47 PM 

Bortz, Conrad <cborlz@email.nnc.edu> 

ILE: fantastic news le: DDI in the media! 

Great, 

From: Bortz, Conrad 
Sent; Wednesday, September 25, 2013 12::~7 PM 
To: Broome, Lissa L 
Subject-" fantastic news re: DDI in the media! 

Hello Lissa, 
The >6 month articles do not fall off a cliff! You can do a search at the top of the page (h__t_t_Rs__:./_/__d_ .d_!._!a__w_:u__n_c__._e__O_u_ _/_ .m__ .e_d_!a_~) by date range for older entries. 

Conrad K. Bortz 

Business Services, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.843.9288 

http: !!www.law.unc.edu/centers/banking 

i.~.i http:/l~,~w law.uncedu/images/news/media/bankingfinance web 542jpg 

The world breaks everyone, and afterward, many ore strong at the broken places. 

E.M. Hemingway 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

9/25/2013 4:46:56 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: 

Location: 

Accepted: Lissa and CB bi-weekly 

Lissa’s office 

Start: 9/25/2013 6:15:00 PM 

End: 9/25/2013 7:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, September 25, 2013 2:40 PM 

Pogge, Paul <ppogge@unc.edu> 

ILE: Advice for the Athletics Depeantment -- Uniform Athlete Agents Act 

Memo to ULC.docx 

Hi Paul--I marked some modest suggestions on Lhe attachmenL I am glad you are pursuing a strengthened model law, Great effort. 

L~ssa 

F~m~ Pogge, Paul 
Nent~ Tuesday, September 24, 2013 ll:S1 AN 
T~ Broome, Lissa L; Marshall, Bill~ Hornstein, Donald T~ Myers, Richard E; Rosen, R~chard A 
Subje~t~ RE: Advice for the Athletics Depa~ment -- Uniform Athlete AgenN Act 

~ sincerely appreciate your feedback on concepLs ~nvo~ved ~r~ Lhe redraW:thug of the IJn~forrn Athlete Agent Act. The ULC redrafting session w~l~ take p~ace in Chicago 

in October. ~n the near future we would I~ke to provide everyone involved w~th the UI.C drafting process with a memo out~in~ng concepts a number of various 

constituents believe need to be addressed w~th new ~egislat~on. To that end, ~ have drafted the attached memo outlh~ing genera~ recommendations on which ] 

be~ie~e a number of people agree. I wouh~ wek:ome any feedback you haw?. Based on comments I receive by the end of the week, my p~an is to present a draft of 

tMs memo to Bubba fl)r h~s approval, We w~l~ then begk~ to solh::~t support: from various externa~ constituencies so that the memo can represent a un~fied 

sentiment, Our goa~ ~s to send Lhis merno ~n early October so the drafters have p~enLy of tirne to consider iLs subject msLter before beginning the drafting process. 

Thank you in advance for any comments or feedback you have~ 

Paul Pogge 

F~m= Broome, Lissa L 
Sent: Wednesday, September ~8, 20~3 5:~ PN 
To= Marshall, Bill; Hornstein, Donald T; Myers, Richard E; Rosen, Richard A 
C¢= Pogge, Paul 
Subject= Advice for the Athletics Depa~ment -- Uniform Athlete Agents Act 
Friends - Pau~ Pogge in ~:he A~:h~etk:s Department ~s an attorney and ~s a member o[ ~:he U~l~form Law Commissh:m’s drafl:ing committee for a revamp of the Uni[orm 

Athlete AgenLs Act. He was hopb~g to get some feedback from lega~ experts (Le., you) regarding suggestions for improving Lhe sLatute to assist slate auLhorides ~n 

having recourse against uNicensed agents or Lhose who conLact student-.atMetes in prohibited ways. 

The attachment indicates that some states (~ike Oregon) require that the agent contact the school before contacting a student-athlete to discuss possible 

representatkm when the student’s eligib~li~:y ends, Paul w~shes to d~scuss any pol:en~:~a~ ~:~rsl: Amendment concerns with such a prov~skm and wouk~ ~i]~e i[)pu[: ot~ 

[:his ~ssue, 

Another area of concern is how to blcentivize die s~ate to prosecute these cases. We discussed the possibility of the statute creadng an alternative d~spute forum 

d~at would be cheaper, faster, and eas~er than retyk~g on a D,A. to prosecute d~is in the court of iaw when the DA has vioient crimes and drug-reLated cr~mes that 

would i~keig be g~uen much higher priorkv. To what extent ~s it poss[bie for a state statute to say that ~ssues related to violation of this statute wouid be heard first 

by a panei of 3 arbitrators (or some other group) with the possibility of an appeal to the court system (with a very Ngh standard of review}? One idea that came to 

mind was the state bar having author[l:V delegat:ed to ~t: to poik:e ~awyer misconduct through a system outside of the regular judiciary, CouLd such an alt:ernat:i~e 

dispute forum met:e out cr~rninai penalt:~es ~nduding fines or do those have to be prosecuted by t:he D.A,? 

Any guidance you can provide on d~ese rnatters woLdd be helpfuk [f it woutd be easier ~o ~alk wkh Paul directly, his number ~ 9~_-.u~3-/690. Hx wouM we[corne a 

chance to visit with you before the end of next week. 

Thanks 

L~ssa 

F~m= Pogge, Paul 
Sent: Wednesday, September l~, 20~3 3:~4 PM 
Te: Broome, Lissa L 
Subject: U~ 

Liss~, 

Here is some i~formation that. a Legal Extem, pulled on various states’ codifications of the UAAA. 

Paul 

Paul Pogge 

Associate Athletic Director 

University of North Carolina 

450 Skipper Bowles Drive 

Chapel Hill, NC 27514 

(919) 843 7690 

"We educate and inspire through athletics." 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, September 25, 2013 2:42 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

ILE: Reservation Confirmation 

From-" cres@helmsleyhotels.com [mailto:cres@helmsleyhotels.com] 
Sent: Wednesday, September 25, 20:13 2:39 plVl 

To-" Broome, Lissa L 
Subject: Reservation Confirmation 

Thank you for signing up! 

(;lose 

removed by 

sender¯ 

Image 

removed by 

sender. 

Rese~ at~(m C(mfim~atio~ 



removed by 

sender. 

...... lemc~ed bg 

~acebook 





From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Wednesday, September 25, 2013 5:33 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

Re: NYC invites outto lis~tserve 

image001.jpg; image002.jpg 

DDI newsletter was what I asked you to send to direcotdiversib,plus Listserv. 

TCH invites do not go to that lisL 

We can wait to send TCH invite to board of advisors when we can get it scheduled through Susan and Ga~. 

Li~ 

Sent ti~om my iPhone 

On Sep 25, 2013, at 5:10 PM, "Bortz, Conrad" < .c_L.l~_ j~_.f_a~.e_!T_~ja_i_l_:._u__r!c_:_e_.d_~4> wrote: 

Hello Lissa, 
Invite went out (text went out), according to Gary, none of the graphics, logos, etc. do well with listserve. So, I hope Susan is able to use the PDF for 
her invites. 
Conrad K. Bortz 
Business Services, Center for Banldng and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
9:19.843.9288 
.h..t..t..n.;~L.w....w....w..:.La...w...:.u...~..c..:.e...d..y~.c.~.n..t...e..r.s.~.b...a..n...t~.1.n..s~ 
<imageOOl.jpg> 

The world breaks everyone, and afterward, many are strong at the broken places. 

E.M. Hemingway 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, September 25, 2013 5:34 PM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Re: [bomdadvisors] Fall Lecture Series Lunch - November 21-22, 2013 

Ok. This is fine. I thought you sent it to DDI list 
Lissa 

Sent from my iPhone 

On Sep 25, 2013, at 5:05 PM. "lbroome@emaihunc.edu" <lbroome@email.unc.edu> wrote: 

You are cordially invited to 

The Clearing House and the University of North Carolina 
Center for Bal~mg and Finance 

FALL LECTL,~.B SER]ES LUNCH 
Effective Compliance Risk Management m a Rapidly 
Changing Regulatory Enviromnent 

NOVEMBER 22, 2012 
12:45-2:15 pro. 

’1?he Pierre 
2 East 61st Street at Fifth Avenue 
New York NY 10065 

},IiA’I~IZP~[NG 

Timothy P. (;lark, Board of Governors of the Federal Reserve System 
Sally Belshaw, Office of the Comptroller of the Currency 
Carol Hunley, Sovereign Bank 
Steve Kaplan, Consumer Financial Protection Bureau 
Paula Dommick, &~8206;Bank of America 

Moderated by 
Lissa L. Broome, Wells Fargo Professor of Banking Law and 
Director, Center for Banking and Finance 
Richard Neiman, Vice Chairman, PricewaterhouseCoopers I.LP 

’]"he favor of a reply is requested by November 15, 2013 (UNC lunch only -free) 

> https://events.law unc.edu/calendar/event.aspx?cid 2467 

Registration for The Clearing House 3rd Annual Cotffcrence (entire program-fee) 

http:i/www.tchannualconference, corn/ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, September 25, 2013 5:35 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

Fwd: [bomdadvisols] F~Jl Lecture Series Lunch - November 21-22, 2013 

Sent from my iPhone 

Begin forwarded message: 

From: "Broome, Lissa L" <lbroonre(~email.unc.edu> 

Date: September 25, 2013, 5:34:14 PM EDT 

To: "Broonre, Lissa L" <lbroomeCa)ema~l.unc.edu> 
Subject: Re: [boardadvisors[ Fall Lecture Series Lm~ch - November 21-22, 21)13 

Ok. This is fine. I thought you sent it to DDI list 

Lissa 

Sent from my iPhone 

On Sep 25, 2013, at 5:05 PM, "lbroome@emaJl.unc.edu" <lbroome(~email.unc.edu> wrote: 

You are cordially invited to 

The Clearing House a~d the University of North Ca~rolina 

Center for Banking and Finance 

FALL LECTURE SERIES LUNCH 

Effective Complim~ce Risk Management in a Rapidly 

Changing Regulatory Environment 

NOVEMBER 22, 2012 

12:45-2:15 p.m. 

The Pierre 

2 East 61st Street at Fifth Avenue 

New York, NY 10065 

FEA’ILIPdNG 

Timothy P. Clark, Boal~] of Governors of the Federal Reserve Systetn 

SaJly Belshaw, Office of the Comptroller of the Currency 

Carol Hunley, Sovereign Bm~k 

Steve Kaplm~, Consumer FinancM Protection Bureau 

Paula Dominick, &#8206;Bank of America 

Moderated by 

Lissa L. Broome, ~Vells Fargo Professor of Banldng Law and 

Director, Center for Banking and Finance 



Richard Neimm~, Vice Chairman, PricewaterhouseCoopers LLP 

The freT or of a reply is requested by November 15, 2013 (UNC lunch only-free) 

https://events.law.unc.edtr/calenda~:/event.aspx?cid 2467 

Registration for The Cleating Honse 3rd Annual Conference (entire program-fee) 

http:#www.tcha~nualconference.com/ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, September 26, 2013 8:21 AM 

Cowell, Ma~on <mcowell@kilpatricktownsend.com> 

ILE: [boardadvisors] F~Jl Lecture Series Lunch - November 21-22, 2013 

Thanks, Marion. And thanks to you for everything you have done over the years We couldn’t have done it ;vithout all of your contacts, gentle persuasion, and leadership. 

It was great to see you last night I hope you get a chance to meet Bubba soon. If I can be helptM in arranging something, let me know 

Take care, 

Lissa 

..... Original Message ..... 
From: Cowell, Marion [mailto:mcowell@kilpatricktownsend corn] 
Sent: Wednesday, September 25, 2013 10:52 PM 
To: Broome, Lissa L 
Subject: Re: [boardadvisors] Fall Lecture Series Lunch - November 21-22, 2013 

The Banking Law Center has come a long way under your direction and this program is a clear example of ~hat success. Congratulations!!! 

Enlnyed our visit at the dirmer tonight, sorry it wasn’t longer. 

Best,..M 

Sent fi-om my iPad 

On Sep 25, 2013, at 5:07 P54, "Ibroome@email.unc.edu" <lbroome@email.unc.edu> wrote: 

You are cordially invited to 

The Clearing House and the University of North Carolina (;enter for 
Banking and Finance 

FALL LF.CTURI~ SERIES LUNCH 
Rgl)ct~ve Compliance Risk Management in a Rapidly Changing ReguIato~ 
Environment 

NOV[~3ER 22, 2012 
12:45-2:15 p.m 

The Piel~e 
2 East 61st Street at FiSh Avenue 
Ne~v YorL ~ 10065 

Timothy P. Clark, Board of Governors of the Federal Rescale System 
Sally Belshaw, Office of the Comptroller of~e Currency Carol H~fley, 
Sovereign Bank Steve Kaplan, Cons~er Financial Protection Bureau 
Paula Dommick, &#8206;Ba~ of ~nerica 

Moderated by 
Lissa L. Broome, Wells Fargo Professor of Ba~ing Law and Director, 
Center for Ba~ing and Finance ~chard Ne~an, Vice Chakman, 
PricewaterhouseCoopers LLP 

~e favor of a reply is requested by November 15, 2013 (~-C l~ch 
only-free) 

> htt ~s ://events. law.~c.eduicalendar/event.as ~x?cid 2467 

Registration for ~e Clearing House 3rd ~nual Conference (entire 
program-fee) 

http:i/www.tchammalconference, corn/ 

Confidentiality Notice: 
This communication constitutes an electronic communication within the meaning of the Electronic Cormnunications Privacy Act, 18 U S C. Section 2510, and its disclosure is strictly limited 
to the recipient intended by the sender of this message. This transmission, and any attachments, may contain confidential attorney-client privileged information and attorney work product. 
If you are not the intended recipient, an?’ disclosure, copying, distribution or use of an?, of the infolrnation contained in or attached to this transmission is STRICTLY PROHIBITED. Please 
contact us irmnediately by return e-mail or at 404 815 6500, and destroy the original transmission and its attachments without reading or saving in an?- manner. 

***DISCLAIlviER*** Per Treasuw Department Circular 230: Any U.S. federal tax advice contained in this communication (including any attacl~ments) is not intended or written to be used, 
and cannot be used, lbr the purpose of (i) avoiding penalties under the Internal Revenue Code or (ii) promoting, marketing or recommending to another part?- any transaction or matter 
addressed herein. 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, September 26, 2013 8:26 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - FW: September 26, 2013: J.P. Morgan Is Discussing $11 Billion... 

Hi Conrad --- Lk~k and copy two articles 

gAoBe Women Serving on t~oa[ds of Term, Public Gompanies 

And the one that appei~rs right a[b-:~r it, 

Thanks, 

Lissa 

From-" NACD Directors Dally [mailto:NACD@INFOINC.CON] 
Sent~ Thursday, September 26, 2013 7:01 AN 

To: NACD@ NEWS.INFOINC.COM 
Subject= September 26, 2013: J.P. Morgan Is Discussing $11 Billion_. 

Click here if yo~ a~e unable Lo see Lhe message below or are using a mobile device 

Today’s Top Headline 

J,P. Norgan is Discussing $~I Billion Settlement 

"The potential cost of a J.P, Morgan Chase & Co, settlement with regulators 
has shot up to $11 billion after U.S, Attorney General Eric Holder rejected the 
bank’s offer of a $3 billion payment to end criminal and civil charges," the Wall 
Street Journal (Sept. 26, Baneit, Johnson, Sidel) reports. The possible price 
tag has climbed as discussions have widened to cover more cases with more 
regulators. The negotiations remain ve~ fluid and could quickly crumble 
w~thou~ a deal even being struck. "As large as the potential setfiemen~ may 
be," JoumN sources add lhat "even ff a deal Js reached, it may not resolve 
one of the biggest dangers for the bank: the potential for criminal charges 
stemming from the me,gage-backed securities probe. The poss~NHty of such 
charges is a key incentive for the bank lo try lo cut a deaL" 

The Washington Post (Sept. 26, Douglas) notes that discussions have been 
going on Iot months, but star~ed ~o heal up eadier lhis week as federal 
pteseculors in California were preparing to bring civil charges againsl J.P~ 
Morgan related the sale of moltgage-backed securities between 2005 and 
2007. "The full scope of the deal remains unclear," adds the Post. "But people 
wilh knowledge of ~he negotiations said it may include an agreement to end a 
lawsuit flied by New York Attorney General Eric Schneiderman in October 
over shoddy modgage securities, as well as similar federal probes." 

CNNMoney (oept. ~:5, O’Teole) points out that JP. Morgan ranks as the 
countiy’s biggest bank as measured by assets. The puMh~aflon rem~nds that 
~t ~s "fresh off of a settlement ~ast week ~n wNch ~t agreed to pay $920 million 
Jn connecl~on with lhe ’London WhNe’ lrading debacle. Also ~ast week, 
regulators ordered the firm to retired $309 m[[[h)n to customem and pay $80 
million in fines ever alleged unfair creditmard bi~ing pn~ctices/’ 

Share~ ~ :~ Facebook ~ 

~:~ BY- Dship 2020: Peg ....... Metrics Top 

Don’t miss this featured session: 

Director=Shareholder Engagement: Limits and Possibilities 

increased transparency and changes in regulation have led to a new era, 
where a growing number of governance organizations and experts, including 
directors, institutional shareholders, activist shareholders, corporate 
management, regulators, and lawyers have expressed interest in more robust 

[ ~:iI KPMGACl Fall RoundtableSeries ] 

.......  otr,c I 
[;Nil BV’ - NACD Dir 2020 Asymmetric Info Risk ] 

Upcoming NACD 

Events 

NACD Conference 

National Harbor, MD 

(Oct. 13-15, 2013) Sold 
Out 

NACD Directorship 100 Forum 

New ’*fork, NY (Dec. 

20~3) 

Master Class 

Miami, FL(Dec. 12-13, 

20!3) So!d Out 

Director Professionalism® 



communication. How much is enough and what role, if any, should such 
communication play in making major company decisions? Join Bob 
Schifel~te, president of B~oadridge’s h~vestor Communication So~utbns 
division, and a panel of experienced @’octets 1o discuss these (~uestions: 
How ~s the demand for increased transparency ~mpacfing director-shsrel~older 
communication? How ~s shareholder communicatbn overall chang#~g as we 
head teward 2020? 

2013 NACD Board Leadership Conference 
October 13-I6, 2013 
Gaylord NationM Resort & Convention Center 
National Harbor, Maryland 

Audit and Finance 

Carlyle Buys $2.6 Billion Real=Estate Fund of Funds 

"The Carlyle Group has agreed to acquire a reaPestate fund of funds 
business," confirms the Wall Street Journal (Sept. 25, Karmin), "taking over 
management el its $2.6 billion podfolio of investments in private-equity real- 
estate funds/’ The acquisition target ~s Metropolitan Rea~ Estate Equity 
Management, a prope~y manager that ~nvests in 180 reM estate funds 
worldwide. The WasMngton, D.C.-bssed private-equity firm ~s paying cash 
up~ronL ~t wi~ a~so reportedly give Metropolitan a share of future profits if 
certain return targets are met. "The merger is part d Cadyb’s p~an to grow 
and dbem~fy ~ts fired of fund bus~ness under Jacques Chappuis, who was 
recently hked from Morgan S~anley ~o build ou~ that unit," notes the Journal 
Metropolitan President DavM Sherman, a bngtime rea~ estate ~nvestor, has 
agreed 1o become head d rea~ estate for Carlyle’s fund of funds group. Carlyle 
repo~s that ~ts pdvate equity funds akeady have about $12.3 billion invested in 
rea1 estate directly. 

Share ~ ~ :~ Facebook 

Commercial Real Estate Company Marcus & lViil~ichap Eyes an IPO 

The Pu.qet Sound Business Journal (Sept. 24) is repolting that Marcus & 
Millichap Inc. has filed a registration statement with the SEC for a proposed 
initial public elfering el common shares. The California-based company 
empbys more than 1,000 ~nvestmenl brokers nationwide and cbsed over 
6~100 p~ope~ty transactions in 2012 - 1he most of any commercia~ ~ea~ eslale 
brokerage ~n the United States. Cifigroup GbbM Markets ~nc. and GoMman 
Sachs & Co. have agreed to serve as ]o#ff book runners ~e[ the proposed 
offering, wMb JMP Group hie. and ~liam B~air & Co. w~l act as co- 
managers. 

Sha~e ~ ~ Facebook 

Microsoft Agrees $237 Million Chinese Games JV 

MarketWatch (SepL 24) is reporting tha~ China’s BesTV New Media Co. has 
agreed to set up a joint venture with Microsoft Corp. to develop "family 9ames 
and related se~’ices" with a total ~nvestment d up to $237 millbn~ Bes~, a 
subsid~a~ of Shangha~ Med~a Group, is set to take s 51 percent owneBMp 
JnteresL w~th Mbroso[~ homing the o~he[ 49 pe[cenL "Game consobs a~ 
offb~a~ly banned in CMna," notes Market~alch~ "There has been ta~k of some 
relaxation of the restrictions on sales of game consoles, such as M~crosofl’s 
Xbox, Jr~ the planned Shanghai Free Trade Zone, which Js expected to be 

~aunched next month." 

Share ~ ~ Facebook ~ 

................................................................................................................................ 
[~id-[~arket CFO Pay Rising Faster than CEOs 

The Wall Street Journal (Sept. 25, Monga) cites a new analysis by accounting 
and consulting Iirm BDO USA LLP in t~porting tha~ "CFOs in the retail, real 
estate, energy, and banking sectors saw their pay iump between 6 percent 
and 18 percent." By comparison, the res~ts show, CEO compensation 
changes ~r~ those same #~dus~des ranged between -1 percen~ to 11 percent. 
BDO looked at approximately 600 m~ddle-market public companies w~th 

revenues between $25 million and $1 bil~bn and financial firms w~th assets 
between $50 m~llion and $2 biliion. ResearcheB pored over proxy statements 
fibd between May 15, 2012 and May I5 of ~h~s year. Randy Ramirez, senbr 
direclor at BDO, conck~des, "CFOs are no longer ~ust the keepers of the 
numbers." Indeed, many now he~p CEOs execute broader b~s~ness 
strategies, #~ck~d~ng navigating a s~dcter regulatory ~andscape. 

Sh~ ~ [:g F~c~ook ~ 
Political Capital 

Miam( FL (Dec. 9-!0, 

20¢5) 

Special EveBts 

a Local NACD Chapter 

Events 

Peer Exchanges 

Information Flow 

Beyond the CEO; New 

Yolk, NY (Nov 7, 
20!3) 

Navigating Critical 

Boardroom Issues; 
New York, NY (Nov 
!9, 20!3) 

I_eading Minds of 

Governance; New 
York, NY (Dec, 3, 

20!3) 
Webinare 

The Next Wave 

Regulation and 

Compliance: What’s 

Ahead for 2013 (1 I/!2) 

Compensation (12/18) 

About NACD 

NACD advances exemplary 

board leadership ~for 
directors, by directors We 

deliver ti~e wisdom and insight 

that board members need to 
confidently navigate complex 

business chailenpes and 
enhance shareowner vaiue. 

We amplify the coliective voice 

of directors in tl~e national 

dialog on board leadership 
issues. Learn more 

~OHOW NACD on: 



Some Public Companies Are Divulging I~ore Detai~s About Their 
Political Contributions 

Some of the countP/’s biggest publicly traded companies are divulging more 
de~ails about their political corrtdbutions, repo~ts the Washington Post (SepL 
25, ElBoghdady), partly to ward off lawsuits and mounting pressure from 
shsreholde~ who increasingly have thrust the issue before boards of 
directors. A new Cente[ ~o[ Political Accountability (CPA) study de,ermined 
~hat 78 percent of the 195 corporations it tracks have improved thek po~ticM 
s#endin# d~sc~osures in 2013 versus last year. "An ~ndex that the group 
to release Wednesday shows that Qua~comm, United Parcel 
Phillips, and JPMo~gan Chase joined the ranks o~ firms w~h the bes~ policies 
for the first time s~nce the ~roup began comp~ng the index three years ago," 
notes the Post. A separate study by h~stitutional Shareholde[ SeP#~ces found 
~ha[ the numbe[ of sharehoMer proposals demanding more [ranspa[ency in 
~h~s regard has climbed from 88 ~n 2011 to 126 ~h~s 

Share ~ ~ Facebook ~ 

�£[£e[a~ G£~e[£~ace .......................................................................................................... 

Changes in the Boardroom 

NACD notes the following changes that have recently occurred in the 
board[oom. This inlorma~ion was compiled and provided to NACD by Spencer 
Stuad~ SanD~sk Corporet{on announced that ~ h~s appointed D. Scott Mercer 
to ~ts board of d~Fectors. MetUfe announced that former U.S. Ambassador 
Will{era E. Kennerd has been elected ~o its board of dkectors. DIREC~ 
announced ~hat Anthony V~nc~guen’a h~s joined its board of d~redors. 
International Pape~ Company announced the e~ecfion of Adm~rM Jay L. 

Johnson to its board of directo~, effective October 1. R~chard C. Breon has 
been appointed to ~he boa[d o~ WellCare Health Plans. Medtor announced 

election of Thomas L. Pa~onas to its board of d~rectors. John Short and 
Elizabeth (Liz) Ta~lett have been named to the beard of d~[ectors of Wel~Point. 
Short’s appo~ntmerfl is effective immediately and TalleSt will [ol~ow on October 
1. F~rstEnergy Corporation announced that Luis A. Reyes has been e~ected to 
1he company’s board of directors~ Western Digital Corporation has a#po~nled 
Akio Yamamoto to its board of directors. 

Share~l~ Faceb°°kJ 

SharehoMer Urges Bob Evans to Split Into 2 Companies 

"A majo[ shareholder of Bob Evans Farms is u[ging the company to spli~ its 
restaurant and food-service businesses," repo~ts the Columbus Dispatch 
(Sept. 25, Vanac), "and to sell and lease back its substantial reaFestate 
holdings to ’unlock sha[eholde[ value.’" Earlier this week, Sandell Asse~ 
Management fired off a letter to board members d the Ohio-based company. 
hr it, the hedge fund adviser wrote that Bob Evans "has t[aded at a perennial 
discount to its restaurant peers, and at an even greater discount to 
companies in the packaged Ioods space" due ~o the fact tha~ shareholders 
undeP.~alue the company’s assets. Sandell’s solution is to split up the 
company, selling off BEF Foods. Sandell went on to assert that many 
shareholde[s prele[ so-called "pu~ plays" - companies that operate in a 
single marke~ segment. 

Share [] [] :b4 Foce~ook [] 

~ore Women Serving on Boards of Term. Public Companies 

"More Tennessee public companies have added women to their bea[ds and 
female representation has slightly increased," repo~ts The Tennessean (Sept. 
25, McGee), "but men continue to make up the majority on those corporate 
boards~" That ~s according 1o "Women in Cor#orale Leadership: 2012 
Census," a newly released study by Upscomb University College of Business 
and CABLE, a na~ona~ nonprofit lhat connects women w~h bus~ness 
opportunities. ~t determined tha~ the number of companies ~ack~ng ~ema~e 
representatives on boards dropped to 25 - or 40 percent - of 62 publicly 
traded companies suweyed from 29 the year before. Still, women [ema~n ~n 
the ovewvhelm#~g m~nod~y on co[potato boards. Acco[d~ng to 2011 da~a, 
women hem just 53 d 554 diredor ro~es al Tennessee ~ub~ic compan~es~ 

Share ~ ~ Facebook 

Kellogg Among Best for Putting Women on Board of Directors 

The Battle Creek Enquirer (Sept. 25, Priddle) repo~ts that a study from h~forum 
and the Wayne State University School of Business Administration singled 
ou~ Kellogg Co. Io[ the s~rides i~ has made p[omoting women to ~he 
boardroom and the C-suite. Th[ee members of the Battle Creek-based cereal 
giant’s board of directors are female: Mary Laschinger, senior vice president of 
International Pape[ Co.; Ann McLaughlin Korologos, chairman emed~us of 
Rand Corp.; and Cynthia Milligan, dean emeritus of the University of 
Nebraska-Lincoln’s College of Business Administration. Earlier this month, 



Kellogg was named by Working Mother as one of the 100 best companies to 
wo[k for while raising a family. "While women only made up 35 percent of 
Kellogg employees," netes the Enquirer, "they accounted for 41 percent of 
those promoted to management and executive positions ~ast year~ ~t a~so has 
a ’£%~omen of Kellogg’ employee [esoume group." On the downs~de, on~y two 
of the company’s nine executive officem ate women and none of ~s ~op five 
compensated officers are female. 

Sha[e~ ~ [R ~ac~book 

....................................................................................................................................................................... 
Big Companies {ncrease Carbon Footprint 

Supply Management (Sept. 25, Denati) cites the CDP Global 500 Climate 
Change Repo~t 2013, which found that "the 500 largest listed companies in 
the world produce 3.6 billion tonnes of greenhouse gas with the 50 Mggest 
carbon emitters responsiMe for near~y three qua~ers of ~t." ResearcheB note 
~hat the highest emitting companies mainly operate ~n ~he energy, materials, 
and ulilifies seclors. In fact, their carbon output has increased by 1.65 
percent over the last four years. According to the publication, "the analys~s ~s 
based on the climate and energy data of 3,892 companies listed on the FTSE 
G~oba~ 500 Equity Index." 

Share ~ ~ Facebook 

C-Suite 

Percent Of CEOs Have No Social Media Presence Whatsoever 

Forbes (Sept. 25, BrenneD cites a recent CEO.cem rope[t, which Iound that 
68 percerfl of Fodune 500 CEOs have no social media presence wha[soever~ 
"Out of the Fo[tune 500," the study notes, "on~y 28 are on Twitter, 38 are 
Facebook, and five are on Goog~e." Linked~n has the best [ep~esentafion, 
140 Fortune 500 CEOs on the network. Of ~he 28 Fortune 500 CEOs on 
Tw~lter, the study adds, on~y 19 are ~ru~y "active" - meanh~g they lweeled ~n 
the 100 days prior to the study. According to CEO.com founder Josh James, 
"Business ~eade[s desire information ~ha[ ~s quick, succinct, and easily 
digestible. Twitter more than any o~he[ social network de~Jvers on that." 

Shere ~ ~ [:g Facebook ~ 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, September 26, 2013 8:53 AM 

Wilson, Becky <rkwilson@emaJl.unc.edu> 

ILE: Visitor p~:rking on 9/30 frotn 10-12 

Thanks, Becky. 

Lissa 

From: Wilson, Becky 
Sent: Thursday, September 26, 2023 7:52 AN 

To-" Broome, Lissa L 
Subject: RE: Visitor parking on 9/30 from 20-22 

I have i~., th~nks Lissa. 

UNC Law School Receptionist 

CB#3380 

Chapel H~, NC 27599-3380 

Phone: 9:1.9-962-5106 

Fax: 919--843- 7939 

F~m~ Broome, Lissa L 
Sent~ Tuesday, September 24, 2013 4:30 PN 

To~ W~lson, Bec~ 
$ubje~t~ Wsitor parking on 9/30 from 10-12 

Hi Becky - Is there a visitor spot available on 9/30 from ~0-~2 for Debbi Clarke? 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

Access my papers on SSRN at: http://ssrn.comiauthor=248720 

Description: 

http:/A~vw.law unc. edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, September 26, 2013 9:58 AM 

kretchj @emaJ4 .nnc.edu 

ILS: Additional Feedback? 

Hi Jen --.Are you free at 11:00 to discuss? Vm also free between 2:10 and 4:10. I am a[ 962-7066. 

Thanks, 

Lissa 

From= kretchj@email.unc.edu [mailto:kretchj@email.unc.edu] 

Sent= Wednesday, September 25, 2013 8:19 PM 
Subject= Additional Feedback? 

To: Broome, Lissa (lbmome); Brown, Michelle (mbrown3); Derickson, Christopher (derickso); Fainter, Stephen (smfarmer); Hirtl~ Garrett (gmh); Ille, Vincent (ille); 

Kretchmar, Jennifer (kretchj); Mosley, Ma~ia (lmosley); Polk, Barbara (bjpolk); Reamer, Joy (irenner); Willitbrd, Lynn (lewillil) 

From: Jennit~r Kretchmax 

Dear All, 

We’re hoping to finalize our 2012 and 2013 athlete reports and accompanying guidelines, data definitions, and Q&A in the next few days. There are a few 
outstanding Q’s that still need A’s, which you can view in the latest drafts Steve posted on Monday, but which I’ve also copied below. If you’d like to weigh in 
on these, or have any additional feedback, please let us and/or the group know by the end of the day Friday. 

Thanks to everyone for their input. 

Jen 

Why do you separate students into those who participate in "revenue" sports and those who participate in "non-revenue" sports? Why do you 

include football, men’s basketball, and women’s basketball in the "revenue" category? 

Answer. 

Why doesn’t this report include any information about the academic performance of student-athletes once they’ve enrolled at the University? 

How were the admissions expectations for student-athletes established? 

Answer. 

You report data about test scores using the SAT scale for Critical Reading and Math scores combined. Why don’t you report the scores for each part 

of the SAT and for the ACT subject tests? 

Answer. 

This forwarded message was sent via Sakai @ UNC- Chapel Hill Messages from the "Working Group" site. To ~eply to this message click this link to access Messages 

for tJais site: Working Group. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, September 26, 2013 10:05 AM 

Dan.McCa~dell <Dan.McCardell@theclearinghouse.org> 

Call at 10:007 

Hi Dan - I had a planning call on my Outlook for today at 10:00. I am on the line and there is no one else there. Did this get cancelled? 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h tt_p:/iwww.law.u nc~ed u/cent ersiba n king 

Access my papers on SSRN at: .-h--t--t-p---:-/-/--s--s--r---n--.--c--~----m-j---a---u--t---h--~---r---~----2---4---8---7---2---~- 

i.~.i Description: 
http://w~*z law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, September 26, 2013 10:11 AM 

Arden, Hilary <HilaD.Arden@theclea~nghou~.o~> 

Dma.McC~xdell <Dan.McCardell@theclearinghouse.org> 

I~NV: Call at 10:00? 

I-{I Hifary --. I had an outlook invite [:rom Dan for a call at 10 with the panelists [:or the Nov. 22 lunch program. No one is home. I also had tNs on my paper calendar for 

2:30 (but not on Outlook). Is that now the time for the 

Thanks, 

Ussa 

F~m= Broome, kissa k 
Sent~ Thursday, September 26, 20~3 10:0S AN 
Te~ Dan.NcCarde~l 
Subjeet~ Ca~l at 

Hi Dan - I had a planning call on mg Outlook for todag at 10:00. I am on the I~ne and there is no one else there. Did this get cancelled? 

Ussa 

kissa L Broome 

We~ls Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hi~l, NC 27599-3380 

919.962.7066 

Access my papers on SSRN at: 

Description: 
http:l/w~*z law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

9/26/2013 2:13:53 PM 

McCardell, Dan [Dan.McCardell@theclearinghouse.org] 

Subject: 

Location: 

Accepted: RE: TCH Annual Conference Panel 

Dial-ln: (888) 242-1836 I Access Code: 8949397 

Start: 9/27/2013 6:00:00 PM 

End: 9/27/2013 6:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, September 26, 2013 10:14 AM 

Arden, Hilary <HilaD.Arden@theclea~nghou~.org> 

McCmdell, Dan <D~n.McCardell@theclearinghouse.org>; Roman, n, Ricardy <Ricaldy.Romain@thecle~JJnghouse.org > 

RE: C~J1 at 10:007 

Just got an Outlook inviLe from Dan t:or Friday at 2:00 

From: Arden, Hilary [mailto: Hilary.Arden@thedearinghouse.org] 
Sent; Thursday, September 26, 20:t3:10::12 AM 

To; Broome, Lissa L 
C¢: IVlcCardell, Dan; Romain, Ricardy 
Subject; RE: Call at 10:007 

I am not sure - Ricardy, can you assist? 

Hilary Arden 

Assistant Vice President, Event Planning and Management 

The Clearing House: Office: 2:12.613.0125 

From: Broome, Lissa 
Sent: Thursday, September 26, 2013 10:11 AN 
To: Arden, Hilary 

C¢: NcCardell, Dan 
Subject: FW: Call at 10:00? 

HI Hilary --. I had an outlook invite from Dan for a call at ~0 with the panelists for the Nov, 22 lunch program. No one is home, I also had this on my paper calendar for 

2:SO (but not on Outlook). Is tha~: now ~:he time for the call? 

Thanks, 

Lissa 

From: Broome, Lissa L 
Sent; Thursday, September 26, 20:t3:10:05 AM 
"re= Dan.NcCardell 
Subject: Call at :t0:00? 

~i Dan - I had a planning call on my Outlook for today at 10:00. I am on the line and there is no one else there. Did this get cancelled? 

kissa 

kissa L Broome 

Wells Fargo Professor of Banking kaw 

Director, Center for Banking and Finance 

UNC School of kaw 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, I’,IC 27599-3380 

919.962.7066 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.comiauthor=248720 

Description: 
http://www.law.unc.edu/images/news/media/bankingfinance 
web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, September 26, 2013 10:16 AM 

Kretchmar, Jen <jkretchma~@admissions.unc.edu> 

ILS: Additional Feedback? 

My schedule got freed up and I could do it not or at 11:00 so call when you wish, 

Thanks, 

Lissa 

From: Kretchmar, Jen 
Sent: Thursday, September 26, 2013 10:10 AN 

To: Broome, kissa k 
Subject: RE: Additional Feedback? 

Hi l.issa, 

:1.:].:00 sounds good. 1’11 call you then. Thanks, 

.Jer~ 

From: Broome, Lissa L 
Seat: Thursday, September 26, 2013 9:58 AM 

Te: Kretchmar, Jen 
Subject: RE: Additional Feedback? 
Hi ,Jen --Are you free at ~:1.:00 to discuss? grn also free between 2::[0 and 4.:10, I ~,rn at 962-7056. 

Thanks, 

[.issa 

From: kretchj@email.unc.edu [mailto:kretchj@email.unc.edu] 

Sent: Wednesday, September 25, 2013 8:19 PM 

Subject: Additional Feedback? 

To: Broome, Lissa (lbroome); Brown, Michelle (mbrown3); Derickson, Christopher (derickso); Fainter, Stephen (smfarmer); Hirtk Garrett (gmh); Ille, Vincent (ille); 

Kretchmar, JenNfer (kretchj); Mosley, Maria (lmosley); Polk Barbara (bjpolk); Renner, Joy (j~m~e0; WillifoN, Lynn (lemllif) 

From: Jennifer Kretchmar 

Dear All, 

We’re hoping to finalize our 2012 and 2013 athlete reports and accompanying guidelines, data definitions, and Q&A in the next few days. There are a few 

outstanding Q’s that still need A’s, which you can view in the latest drafts Steve posted on Monday, but which I’ve also copied below. If you’d like to weigh in 
on these, or have any additional feedback, please let us and/or the group know by the end of the day Friday. 

Thanks to everyone for their input. 

Jen 

Why do you separate students into those who participate in "revenue" sports and those who participate in "non-revenue" sports? Why do you 
include football, men’s basketball, and women’s basketball in the "revenue" category? 

Answer. 

Why doesn’t this report include any information about the academic performance of student-athletes once they’ve enrolled at the University? 

How were the admissions expectations for student-athletes established? 

Answer. 

You report data about test scores using the SAT scale for Critical Reading and Math scores combined. Why don’t you report the scores for each part 

of the SAT and for the ACT subject tests? 

Answer. 

This fox,yarded ~nessage was sent via Sakai @ UNC- Chapel Hill Messages from the "Working Group" site. To reply to this message click this link to access Messages 

for this site: WorkJn~z~Group. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, September 26, 2013 10:37 AM 

Romain, Rica~dy <Pdcardy.Romain@theclea~nghouse.org> 

ILE: Ca]l at 10:00? 

Is this call with the panelists? I’m not sure Dan and I need to have another call for just the two of us. I was thinking that the next call would be with the panelists 

and the co-moderator. 

Lissa 

F~m~ Romain, Ricardy [mailto:Ricardy.Romain@theclearin~house.or~] 

Sent~ Thursday, September 26, 20~3 10:1S AN 

To: Broome, kissa k 
S~bjeet= RE: Call at ~0:00? 

Dan ~ in m~other m~et~ng that ~s runn~n~ ~on~. H~ send~ his apo~o~es. ~ h~ve rescheduled this ca~i for tomorrow ~t 2:00prm 

Ricardy Romain 
Administrative Fellow 
The Olearing House : Offioe 212.613.0108 : Oell 

rioardv.romain~theolearinRhouse.orR 

F~m= Arden, Hilary 
Sent= Thursday, September 26, 2023 20:22 AM 

To= Broome, Lissa 
~= McCardell, Dan; Romain, Ricardy 
S~bject= RE: Call at 20:00? 

I am not sure - Ricardy, can you assist? 

Hilary Arden 

Assistant Vice President, Event Planning and Management 

The Clearin~ House: Office: 222.8~3.0225 

From= Broome, Lissa 
Se~t= Thursday, September 26, 2023 ~0:~2 AM 
To= Arden, Hilary 

~= McCardell, Dan 
S~bject= ~: Call at 20:00? 

H~ Hi~arv---I had an outlook ~nvite from Dan for a ca~l at 50 with the p~neHsts for the Nov. 22 kmch program. No one i~ home. ~ also had thb on my paper calendar for 

2:30 (but not on Outlook). Is that now d~e time for the call? 

Thanks, 

F~m= Broome, Lissa L 
$ent~ Thursday, September 26, 20~3 ~0:05 AN 
To~ Dan.NcCardell 
Subjeet~ Call at 10:00? 

Hi Dan - I had a planning call on my Outlook for today at 10:00. I am on the line and there is no one else there. Did this get cancelled? 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h tt p:i!www.~a w:unc.ed u/cent ers/bank~n~ 

Access my papers on SSRN at: 

Description: 
http://~ffw.law unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, September 26, 2013 10:38 AM 

Kretchmar, Jen <jkretchmaJc@admissions.unc.edu> 

ILS: Additional Feedback? 

~.issa 

From: Kretchmar, .len 
Sent: Thursday, September 26, 20:1.3 10:10 AM 

To-" Broome, Lissa L 
Subject: RE: Additional Feedback? 

I-li Lissa, 

11:00 sounds good. I’ll call you them Thanks. 

Jen 

From; Broome, Lissa L 
Sent: Thursday, September 26, 2013 9:58 AM 

To; Kretchmar, Jen 
Subject: RE: Additional Feedback? 

Hi Jen --- Are you ~ree at ~_1:00 to disctlss? ]’nl also [:ree between 2:10 a~d 4:10. I am at 962-7066. 

Thanks, 

From-" kretchi@email.unc.edu [mailto:kretchi@email.unc.edu] 
Sent; Wednesday, September 25, 2013 8:19 PM 
Subject-" Additional Feedback? 

To: Broome, Lissa (lbmome); Brown, Michelle (mbrown3); Derickson, Christopher (derickso); Farmer, Stephen (smfarmer); Hirth, Garrett (gmh); Ille, Vincent (ille); 

Kretchmar, Jennit~r (kretchj); Mosley, Maria (lmosley); Polk, Barbara (bjpolk); Renner, Joy (jrenner); Williford, Lynn (lewillit) 

From: Jennifer Kretchmar 

Dear All, 

We’re hoping to finalize our 2012 and 2013 athlete reports and accompanying guidelines, data definitions, and Q&A in the next few days. There are a few 

outstanding Q’s that still need A’s, which you can view in the latest drafts Steve posted on Monday, but which I’ve also copied below. If you’d like to weigh in 

on these, or have any additional feedback, please let us and/or the group know by the end of the day Friday. 

Thanks to everyone for their input. 

Jen 

Why do you separate students into those who participate in "revenue" sports and those who participate in "non-revenue" sports? Why do you 

include football, men’s basketball, and women’s basketball in the "revenue" category? 

Answer. 

Why doesn’t this report include any information about the academic performance of student-athletes once they’ve enrolled at the University? 

How were the admissions expectations for student-athletes established? 

Answer. 

You report data about test scores using the SAT scale for Critical Reading and Math scores combined. Why don’t you report the scores for each part 

of the SAT and for the ACT subject tests? 

Answer. 

This forwarded message was sent via Sakai @ UNC- Chapel Hill Messages from the "Working Group" site, To reply to this message click this link to access Messages 
for this site: Working Group. 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

9/26/2013 4:47:19 PM 

Horton, Susan [shorton@Creditriskmgt.com] 

Subject: 

Location: 

Accepted: Updated: American Savings Bank Planning Conference Call 

2:00 pm EST 

Start: 9/27/2013 6:45:00 PM 

End: 9/27/2013 7:45:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, September 26, 2013 2:07 PM 

Cammam, Scott <Scott.Cmnmam@c~Vt.com>; Bortz, Conrad <cbor~@email.unc.edu> 

ILE: Volcker Rule Session / Wednesday, Oct. 2 

Thanks, Scott. Be sure Lo send the reading to me since Conrad won’t be here on Friday. 

Class begins at I:00 p.m, and ends at :1.:55 p,m. It is located in Room 4085 and there are approximately 30 students in the class, 

Vou’l] need to meet Conrad and the students who wIH be going to h.mch at noon (ora few m~nutes before) at the recegHiomst’s desk in t:he ~aw school [ thk~k 

Conrad has reserved parking for you. The receptionist wH[ provide a parking pass for your car, ~ have pasted in d~re(:tions to the ~aw sc:hooi bek)w. The ~ast b@let m 

Lhe d~rect~ons ~s misleading. I don’t thk~k it is as far as % mile. ~t is the first right off of Ridge Road. 

Thanks again, 

For Gooqle Maps, ;s~ the ~aw school’s stree~ addre~s.a~ ZT0 R~.:Jg~ Road ~r~ Chapel PHH, North C.ar,)~ma, 

e Take [40 East towards Raa~igi~ 

~ Cent:hue straigh:. I:~r 4 miles to the top o1: :.he hill 

~ Go 100 fi~e~, and then tL::’r~ right onto Ridge Poad 

~ 6o ~./4 n:i~e, and N:eH tLirH ~ght i:’~to Ca~ohna [.s}~i paN, h~g lot 

F~m: Cammarn, Sco~ [mailto:Sco~.Cammarn@c~.com] 
Senti Thursday, September 26, 20~3 2:01 PM 

Te: Bor~, Conrad 
~¢: Broome, kissa k 
S~jeCt: RE: Volcker Rule Session / Wednesday, Oct 2 

I1~ send somel:hirN ~ix’ [hem b read in adwmce (~he [ext o~ l:b~ Vobker Rub}. You’ll 9e~ i[ ton}gh[ by ema~k 

F~ml Bo~, Conrad [mai~to:cbor~email,unc,ed@ 

Senti Thursday, September 26, 20~3 1:59 PN 
To= Cammarn, Sco~ 
S~bj~t= RE: Volcker Rule Session / Wednesday, Oct 2 

Class ~s typicNly 2 to 2 ~m~ t?ST ~r~ room 4085 w~th R{5 students. We aBo have our lunch at 1I:40 am EST beforehand at The Carolina (:hJb w~th 5 or so studet~ts. 
C gortz 

F~m= Cammarn, Sco~ [ma~lto:Sco~.Cammam@c~.com] 
Sent= Thursday, September 26, 2023 1:55 PN 
To= Bor~, Conrad 
Ce= Broome, Lissa L 
Subject= Volcker Rule Session / Wednesday, Oct 2 
Conrad - please let me know the specifics of lhe class: Na~ time, step time, location, number of students. Thanks~ 
Scott Cammarn 
Pa~ner 
Cadwalader, ~ckersham & Taft LLP 
227 WeN Trade Street 
Charlo~e, NG 28202 
Tek +1 704.348.5363 
Fax: +1 704.346.5200 
scott.cammam~c~.com 
~.cadwa~ader.com 

IRS Circular 230 Legend: Any advice contained herein was not intended or written to be use& and cm~not be used, for the purpose of avoiding U.S. federal, state, or 

local tax penaJties. Unless otherwise specifically indicated above, you should assume that any s~atement in this email relating to any U.S. federal, state, or local tax 
matter was written in conneclion with the promotion or markeling by other parties of the transaction(s) or matte~ls) addressed in this email. Each taxpayer should seek 

advice based on the taxpayer’s particular circumstances from an independent tax advisor. 

NOTE: The information in this email is confidential and may be legally privileged. If you are not the intended recipient, you must not read, use or disseminate the 

inlbnnation; please advise the sender immediately by reply email and delete this message and any attachments without retaining a copy. Although this email and any 

attachments eae believed to be tree of any vires or other defect that may alt’ect a~y computer syslem into which it is received and opened, it is the responsibili~ of the 

recipient to ensure that it is vires free and no responsibilib’ is accepted by Cadwalade~; Wickersham & Taft LLP for a~y loss or damage ~ising in an5’ way from its use. 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, September 26, 2013 2:08 PM 

Sessoms, Sharon R <srsessom@email.unc.edu> 

ILE: Correction to ISBN number for spring textbook 

Thanks. 

ti~sa 

From: Sessoms, Sharon R 
Sent: Thursday, September 26, 2013 11:SS AN 

To-" Broome, Lissa L 
Subject: Correction to ISBN number for spring textbook 

Lissa, 
George called from the Campus Bookstore. He wanted to provide us with the correct ISBN number for the supplement required for 

Secured Transactions (Law 275.1) next semester. 
Bankruptcy and Article 9 Statutory Supplement 

2013 edition 

ISBN: 9781454827924 

(I believe the ISBN that was submitted was for the 20:10 edition). 
Feel free to contact me if you have questions. 

Sharor, Sesso’~,s, Registrar 

School ~f Law 

Van Hecke-Wettach Hall, CB #3380 

The University of North Carolina 

Chapel Hill, NC 27599-3380 

Phone~ (919) 962-1249 

Fax~ (919) 843-7939 

sr sessom@e’~ ail. u~c. edu 



FrollL" 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, September 26, 2013 2:09 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

Pens 

Hi Conrad - If you have any more pens in your stash, I could use I or 2. Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h tt_p:/iwww.la~v.u nc~ed u/cent ersiba n king 

Access my papers on SSRN at: .h__t__t__p__’._/_/__s__s__r__n__:_c._o____m__J_a__u_t__h_o__EE_~_Z_~ 

i.~.i Description: 
http://w~*z law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

9/26/2013 7:09:04 PM 

Pyecha, Missy [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Pyecha] 

Subject: 

Location: 

Accepted: Admissions Special Talent Subcommittee 

UGA - Jackson Hall- Media Room Small 

Start: 10/7/2013 7:00:00 PM 

End: 10/7/2013 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

9/26/2013 7:09:35 PM 

Pyecha, Missy [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Pyecha] 

Subject: 

Location: 

Accepted: Admissions Special Talent Subcommittee 

UGA - Jackson Hall- Media Room Small 

Start: 11/11/2013 7:30:00 PM 

End: 11/11/2013 8:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

9/26/2013 7:15:27 PM 

Pyecha, Missy [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Pyecha] 

Subject: 

Location: 

Declined: Admissions Special Talent Subcommittee 

UGA - Jackson Hall - Media Room Small 

Start: 2/11/2014 8:00:00 PM 

End: 2/11/2014 9:00:00 PM 

Show Time As: Busy 

I expect to be out of town that day; if my plans change, I will let you know. Lissa Broome 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

9/26/2013 7:16:30 PM 

Pyecha, Missy [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Pyecha] 

Subject: 

Location: 

Accepted: Admissions Special Talent Subcommittee 

UGA - Jackson Hall- Media Room Small 

Start: 2/24/2014 8:00:00 PM 

End: 2/24/2014 9:00:00 PM 

Show Time As: Busy 

Will be a few minutes late -- coming from a class that ends at 3:00. 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

9/26/2013 7:17:02 PM 

Pyecha, Missy [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Pyecha] 

Subject: 

Location: 

Accepted: Admissions Special Talent Subcommittee 

UGA - Jackson Hall- Media Room Small 

Start: 11/25/2013 8:00:00 PM 

End: 11/25/2013 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

9/26/2013 7:17:23 PM 

Pyecha, Missy [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Pyecha] 

Subject: 

Location: 

Accepted: Admissions Special Talent Subcommittee 

UGA - Jackson Hall- Media Room Small 

Start: 12/11/2013 7:00:00 PM 

End: 12/11/2013 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

9/26/2013 7:18:01 PM 

Pyecha, Missy [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Pyecha] 

Subject: 

Location: 

Accepted: Admissions Special Talent Subcommittee 

UGA - Jackson Hall- Media Room Small 

Start: 1/13/2014 8:00:00 PM 

End: 1/13/2014 9:00:00 PM 

Show Time As: Busy 

Will be a few minutes late - coming from class that ends at 3:00. 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

9/26/2013 7:18:13 PM 

Pyecha, Missy [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Pyecha] 

Subject: 

Location: 

Accepted: Admissions Speical Talent Subcommittee 

UGA - Jackson Hall- Media Room Small 

Start: 1/27/2014 8:00:00 PM 

End: 1/27/2014 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

9/26/2013 7:18:55 PM 

Pyecha, Missy [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Pyecha] 

Subject: 

Location: 

Accepted: Admissions Special Talent Subcommittee 

UGA - Jackson Hall- Media Room Small 

Start: 3/10/2014 7:00:00 PM 

End: 3/10/2014 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, September 26, 2013 3:20 PM 

Schuettpelz, Erin C <ecs@unc.edu> 

Wilkiuson, Patti <pattiw@unc.edu> 

RE: Advice regmdiug reimbursement request 

Thanks, [rim I will get things together’ for Patti. 

l.issa 

From: Schuettpelz, Erin C 

Sent; Thursday, September 26, 20:[3 3::1.8 PM 

To: Broome, Lissa L 

Cc: Wilkinson, Patti 
Subject: RE: Advice regarding reimbursement request 

f ~gr~-’_~e with you. Our office can h~mdle the ~’eimb~Jr~.;e~T~:_!~t. ~lea~;~-’_! forward to Patti Wilkit~son (attached) and sh~:_~ can ~cilitate, 

Erit~ 

PS, Sorry for the delayed response...gOY was this week. 

From; Broome, Lissa L 
Seat; Tuesday, September 24-, 20:[3 3:0:[ PM 

To; Schuettpelz, Erin C 
Subject: Advice regarding reimbursement request 

Hi Erin- 

I just 8or back from the Division IA FAR Annual meetin8 in Dallas, Texas. Bubba attended the Division 1A Athletic Director meetin8 which immediately followed our 

meetins. I realized upon @ettin8 my receipts tosether that I don’t have a budset for travel associated with the FAR position. My travel so far has been covered by 

the ACC since it has all been for conference meetings for which the ACC provides reimbursement. 

Althoush this is my fourth year as FAR, I have not previously had unreimbursed travel. I sisned up for the ~LA FAR meetin@ two years aSo, but ended up not 

attendin~ since we were usin8 the time to interview AD candidates. I have not previously attended the NCAA annual meetins, but this year there is a push for ADs, 

Presidents/Chancellors, and FARs to at least attend the portion where there will be a 8overnance discussion on January :[6-::[7. 

So, I’m not sure where to seek reimbursement for my $771 of expenses for the Dallas meetin8 I just returned from or where to look for reimbursement for the 

January NCAA meetins. All thinss considered, I think it is preferable that any reimbursement comes from the Chancellor’s Office rather than the Athletic 

Department, but I defer to your judgment on this point. Also, since I didn’t think about the Dallas trip until just now, if needed I could cover the expenses from my 

chaired professorship. 

Please let me know what you advise. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Farso Professor of Bankin@ Law 

Director, Center for Bankin@ and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:[9.962.7066 

ht[p:/iwwwJaw.unc.eduicentersibankin~ 

Access my papers on SSRN at: h[tp:iissm.comiauthor=248720 

i.~.i Description: 
htt p:flwww.law, u nc.ed u/ima ges/n ews/media/ba n king fin a nce 
web542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN=LBROOME> 

Thursday, September 26, 2013 3:23 PM 

Isley, Alice B <agiro@email.unc.edu-> 

Saturday 

Home football game at 12:30 vs. ECU. I will be coming in a little before 10:30 and hope there will be parking available. Another option might be to have him stay 

put wherever he and AI are having breakfast and have interviews there - Caf~ Carolina or the Weathervane, for instance. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

_h___t__t_p__:_i_L_w___w w. I a w. u n c ¯ e d uf_c_e__n___t__e_r__sf_b___a___n__~ kn_g 

Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 
http:/A.,~vw.law unc. edu/images/news/media/bankingfinance 
web _542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, September 26, 2013 3:28 PM 

Isley, Alice B <agiro@email.unc.edu-~ 

ILE: Saturday 

Great! 

From: Isley, Alice B 

Sent-" Thursday, September 26, 20:~3 3:25; PM 

To: Broome, Lissa L 

Subject-" RE: Saturday 

It’s next Sat~day, 10/4 not this week. No home t:ootbatl game, 

A~ice B. (Girod} ]s~ey 

Academic Affairs Admh~strat~ve Assistant 

UNC-CH Schoo~ of kaw 

919-962-.0357 

~g~rod@emaiLunc.edu 

:: ::.;: :: c~d:~mage001.2if@01CE849D F B20DDS0 

From-" Broome, Lissa L 
Sent: Thursday, September 26, 2013 3:23 plVl 
To; Isley, Alice B 
Subject: Saturday 

Home football game at :12:30 vs. ECU. I will be coming in a little before :10:30 and hope there will be parking available. Another option might be to have him stay put 

wherever he and AI are having breakfast and have interviews there - Caf~ Carolina or the Weathervane, for instance. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: http:iissrn.corniauthor=248720 

i.~.i Description: 
http://w~v law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tharsday, September 26, 2013 3:47 PM 

Wilkinson, Patti <pattiw@nnc.edu"~ 

Reimbursement for Division 1A Conference for FAR Lissa Broome 

Reimbursetnent 1A I~’KR Meeting 2013.docx; Division 1A Conference Receipts.pdf 

Hi Patti - Hopefully, I have attached what you need to get me reimbursed for this trip. If you need anything else, just let me know. 

Thanks so much for your help, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http~/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: .h__t__t_p__:_[_[__s__s_£_n__:_£o____m__~_a__u___t__h___o__r__=248720 

i.~.i Description: 
http://w~*z law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



Lissa L. Broome 

PID: 

Reimbursement for UNC Faculty Athletics Representative, Lissa Broome, to attend Division IA 
FAR Annual Conference, September 22-23, Dallas, Texas 

Reimbursement Request: 

Airfare $487.80 
Hotel (room & tax) 217.28 
Per Diem Lunch 9/22 10.70 
Per Diem Dinner 9/22 20.90 
Per Diem Lunch 9/23 10.70 
Airport Parking 24.00 

TOTAL $771.38 



Reservations - Book Flight - View Reservation Details Page 1 of 2 

AmericanAirfines" 

RECORD LOCATOR/AA CONFIRMATION ¯ ATSNAH    I}ll 

Thank you for choosing American Airlines, American Eagle and AmericanConnection, members of the onewortd Alliance. 

If your flight is operated by another carrier, please check in with that carrier per their guidelines. 

Check-in times will vary depending on your departure or destination city. tn order to determine the time you need to check in at the airport, visit 
our Suggested~ Arrival Times page at wv~w aa comlarriva~times. 

If you have a U.S DOMESTIC E-TICKET, check in for your flight using Fright Check-In at AA.cem between 1 and 24 hours prior to flight time. 
Use the E-TICKET confirmationtrecord Iocator above to select or change your seat and obtain a boarding pass. Qn day of departure, you will 
be required to present a government-issued photo-ID at the airport. 

As a security measure, if this ticket was purchased using a credit card with billing address in Latin America or the Caribbean (except Puerto 
Rico and US. Virgin Islands), the credit card holder must be present at time of check-in to verify identification and sign a credit card voucher. 
For your convenience, the credit card holder can present the credit card and provide this signature prior to departure date at any AA ticketing 
office in Latin Amedca and the Caribbean. 

See the ENDORSEMENT fine below for key fare rules pertaining to your ticket, if applicable. 

if you have begun travel your online receipt record may only indicate portions of your trip which have not been flown. 

Get your boardiog pass 

fasterlScan this barcode at 

any American Airlines Self- 

Service Machine. 

Raleigh/Durham to Dallas/Fort Worth 
1 Adult 

Sunday September 22, 2013- Monday September 23, 2013 

Record Locator 

Your record Iocator is your resep~ation confirmation number and 

wilt be needed tO retrieve or reference your resercation 

Flisht Information 

Reser~,ation Name 

,~RDU/DFW 
’Status: Ticketed Aug 17, 2013 

Flight Depart Arrive 

~ Raleigh! Durham (RDU) Dallast Fort Worth (DFW) 

September 22, 2013 07:10 AM September 22, 2013 09:15 AM 

1349 
Travel Time : 3 h 5 m Booking Code : S 

Cabin CIass : Economy Plane Type : $80 

Seat : 29D 

Flight Depart Arrive 

American Airlines Dallas/Fort Worth (DFVV) Raleigh/Durham (RDU) 

September 23, 2013 02:40 PM September 23, 2013 06:20 PM 

1079 
Travel Time : 2 h 40 m Booking Code : S 

Cabin Class : Economy PIane Type : $80 

Seat : 25F 

Average Fare $461L00 USD 

Average Fare 

Adult $466,00 USD 

Taxes & Fees 

Adult $21,80 USD 

Flight Subtotal 

$487.80 USD 

Receipt 

’ PASSENGER TICKET NUMBER FREQUENT FLYER NUMBER FARE Ta~JFee/Charge TICKET TOTAL 

BROOME.LISSA LAMKtN 0017279097093 

Payment Type: Total 

Fare Includes - 

Endorsements/Restrictions - 

NONREFtSVCCHGPLUSFAREDIF/CXLBY FLT TIME OR NOVALUE -BG AA 

https://www~aa~c~m/reservati~n/printItinerary.d~?f~rward=itineraryReceipt&isReceipt=tru... 8/17/2013 



Reservations - Book Flight - View Reservation Details Page 2 of 2 

Note - If your ticket involves travel outside the U.S., Canada, U.S. Virgin Islands or Puerto Rico and has been reissued for any reason, the total amount 
above may not include all taxes. Please check with American Airlines Reservations at 1-800-433-7300 for the correct total. 

TERMS AND CONDITIONS 
A summary of Terms and Conditions applicable to your travel is available on ticket jackets, which are available at any American Airlines ticket office or at 

You may have purchased a "Special Fare" and certain restrictions apply Some fares are non-refundable. If the fare allows changes, a charge may be assessed for 
the change. 

If you have questions regarding our refund policy, please visit >~r,¢v;; a~ comirefu,~ds. 

CHECKING IN 
on day 0t departure, you will be required to present a government:issued photo identification at the airport. CheckAn times will vary depending on your departure 
or destination city If your flight is operated by another carrier, please check in with that carrier per their guidefnes In order to determine the time you need to 
check in at the airport, visit our Suggested Arrival Times page at 

Check in for your flight using Flight Check-In at AAcom between 1 and 24 hours prior to flight time if you have a U.S. domestic e-ticket. You 
may also use the Self Service Check-In machine (w..)~SL2LL~ d;~2k!_~t::9@~.~#rX~,’_4~) at the airport on your day of departure. Use the e-ticket confirmation/record focator 
above to select or change your seat and obtain a boarding pass. 

TRAVELING INTERNATIONALLY 
If you are travefng internationally, please ensure that you have all necessary travel documents for the countries you are visiting. Visit the International Travel 
section at ~{_W,b’_~a._a~_~!).~._~ig~t._ffor more information and helpful links. 

BAGGAGE INFORMATION 
To enhance security, FAA requirements mandate that customers are allowed one carry-on bag plus one personal item onboard. To learn more about current carry’- 
on baggage allowances including checked bag potcies and applicable charges, please visit v1;)10*£ ~_~ ]iIr_!}_/b~.iga:q~e~iEf..:2. 

HAZARDOUS ITEMS 
Many common items can be hazardous when transported by air and are prohibited. Please refer to the Restricted Items page at www aa corn/restricted terns for 
more information. 

SPECIAL ASSISTANCE 
If you need special assistance due to a disabi/ty, or have children or pets traveling, visit the Special Assistance section ~{!~XI~tI.;£I.,;I!2II£~g.£!II£~L.’E?I2~I before you travel. 

FLIGHT STATUS 
Please check your departure/arrival gate information prior to arriving at the airport. This information can be found at www aa corn/gates. 

RESERVATIONS ASSISTANCE 
Should you need to change your reservation, please call 1-800-433-7300 and refer to the above record Iocator. 

AADVANTAGE iNFORMATION 
AAdvantage members may cali our toll free number 1-800-882-8880 for assistance or visit www ea com. Also on AA.com, you can book the most popular 
AAdvantage travel awards at our Redeem Mi es sect on ’<:ww aa com’~e ]e~m-~m ~s 

AA.CO~ 
Visit wwwaa comiemai s which alows you to optdn to receive American Airtnes emal products, offering the latest news and information, as wefl as exclusive 
offers. 

https://www~aa~c~m/reser~ati~n/print~tinerarv.d~?f~rward~-itinerarvReceiix&isReceiDt=tru... 8/17/2013 



NAME AND ADDRESS: 
BROOME, LISSA 

FHLTON DFW LAKES EXECUTIVE CONFERENCE CENTER 

1800 Highway26E [ Grapevine, Texas j 76051. 

T: 817 481 8444 t F: 817 481 3160 

W: h[[tonocom 

Roem: 222/Q2 

Arr~¢a~ Date: 9/22/20 t 3 
Depa~re Date: 9/23/2013 

Adult/Child: t/0 

Roem Rate: 194~00 

11:06:00AM 

Confirmation Number : 3540629601 

RATE PLAN C-2DA 

Ha# 208379431 BLUE 

AL DL #2148547835 
BONUS AL CAR 

9/23/2013 PAGE 1 

DATE                                  DESCRtPT!ON ID 

9t22/20t3 *BONNIE & CLYDE’S LINTR 

9/22/20l 3 *BONNIE & CLYDE’S LtNTR 

9/22/2013 GUEST ROOM DM1 

9/22i2013 CITY ROOM TPO( DM! 

9/22i2013 STATE ROOM TAX DM1 

REF. NO OHARGES 

9469338 $tl.74 

9469477 $t8.24 

9469557 $194.00 
9469557 $11~64 

9469557 $1I~64 

CREDITS BALANCE 

WILL BE SETTLED TO MC *7998 

EFFECTIVE BALANCE OF 

$24Z26 

$0.00 

HiLTO q 

HHONORS 

Hilton HHonors(R) stays are posted within 72 hours of checkouL Ta check 
,;,’our earnings or book your next stay at more than 3, 900 hotels and resorts 
in 91 countries, please visit HHonor~.cz,~m. 

Xhank you for choosin9 Hilton. "~13u1~f get more when you book direcdy with 
us - more destinations, more points, and mote vatue. Booit your next stay 
at hilton.com, 

ZipoOs t C} eck-Oat® 
Good Morn~Iag [ We hope you enjoyed your stay. WKh Zip-Out Check=Out® 

there is no need to stop at the Front Desk to check out. 

Please review this statemenL It B a ~cou~ d your charges as d late last 

evening. 

e For any charges after your account was prepared, you may: 

4- pay at the t~me of purchase. 

+ cha~ge purchases to your account, then stop by the Front Desk for an 

updated statement. 

e or request an updated statement be mailed to ~ou within two bus~ness days. 

ff the statement meets with your approval, simply press the Z~p-Out Check-Out 

bu~on on 7our gues~ room telephone. Your account w~ be automatically checked 

out and ~ou may use this statement as your rece~pL Feel free to ~eave your key(s) 

AUTHORIZATION iNITiAL 

PURCHASES & SERVICES 

TOTAL A~OUNT 

PAYMENT DUE UPON RECEIPT 

FOUO NO,/CHffCK NO, 

757098 A 



12:00p, m. to 12:15p.m. 

WELCOME 

1A FAR 
2013 ANNUAL MEETING 
September 22 and 23, 2013 

Sunday 

Brian Shannon, Texas Tech University 

12:15p.m. to !:45p.m. 

COAClt - STUDENT ATHLETE TREATMENT/INTERACTION in contrast with 

FACULTY - STUDENT TREATMENT/INTERACTION 

BILl_, BYRNE, former Athletic Director, Texas A&M University (and elsewhere) 

MADDIE SALAMONE, SAAC President, Student-Athlete, Duke University 

CALE PATTERSON, former Student-Athlete, Texas Christian University 

CEAL BARRY, Associate Athletic Director and SWA, University of Colorado 

CATHY DURAN, Associate Vice Provost for Student Affairs, Texas Tech University 

Moderator Josephine (Jo) R. Potuto, University of Nebraska 

l:45p.m, to 2:00p.m. Break 

2.00 Io 3:00p.ra. 

A PRESII)ENT’S PERSPECTIVE 

LOU ANNA SIMON, President, Michigan State University, Chair, Executive 
Committee, NCAA Board of Directors 

Imroduced by John Bruno, Ohio State University 

3:00p.m. to 3.30p.m. 

THE STATE OF NCAA GOVERNANCE 

Josephine (Jo) R. Potuto, University of Nebraska 
Brian Shannon, Texas Tech University 

3:30 to 3:45p.m. Break 



2 

3:45p.m. to 5:00p.m. 

TECHNIQUES, STRATEGIES, AND SOLUTIONS TO MITIGATE THE SAFETY AND 
SECURITY RISKS INHERENT IN COLLEGIATE SPECATOR SPORTS VENUES - 
WHAT EVERY FAR SHOULD KNOW 

LOU MARCIANI & STACEY HALL, National Center for Spectator Sports Safety and 
Security, University of Southern Mississippi 

Introduced by Dennis Phillips, University of Southern Mississippi 

5:00 to 6:00 p.m. 

PERSPECTIVES ON COLLEGIATE ATtlLETICS AT THE FBS LEVEL 

.lAY BILAS, ESPN 
Introduced by Martha Putallaz, Duke University 

6:30p.m. to 7:30p.m. 

RECEPTION: ADULT BEVERAGES, APPETIZERS, CONVERSATION 



Monday 

8.’!5 a.m. to 8:30 

THE 1A FAR STUDENT-ATHLETE ACADEMIC EXCELLENCE AWARD 

Jim Atwood, University at Buffalo 

8.’30 a.m. to 9.’30 a.m. 

NCAA RESEARCH AND ITS APPLICATION - WHAT FARS SHOULD KNOW 

TODD PETR, Managing Director of Research, NCAA 

JOHN J. (JACK) MCCARDLE, University ot" Southern California 

Introduced by John Bruno, Ohio State University 

9.30 a.m. to 9:45 a.m. Break 

9:45 a.m. to 10:45 a.m. 

MEDICAL ISSUES AND CHALLENGES FOR NCAA STUDENT-ATHLETES AND 
MEMBER INSTITUTIONS 

BRIAN HAINLINE, Chief Medical Officer, NCAA 
Introduced by David Clough, University of Colorado 

10:45 a.m. to l I.’O0 a.m. 

SPECIAL RECOGNITIONS 

Brian Shannon, Texas Tech University 

ll:OOa.m~ to 12:00p.m. 

THE STATE OF DIVISION ! 

MARK EMMERT, President, NCAA 
hltroduced by Brian Shannon, Texas Tech University 

12:00 p.m. to 12:05 p.m. 

CLOSING REMARKS 



£eceiPt no 6869/06~Y/00637 £3/09/13 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, September 26, 2013 4:13 PM 

Wilkinson, Patti <pattiw@nnc.edu~ 

ILE: Rei~nbursement for Division 1A Conference for FAR Lissa Broome 

Sounds greaL Thanks, 

Lissa 

From: Wilkinson, Patti 
Sent: Thursday, September 26, 20"13 4.:08 plVl 

To: Broome, Lissa L 
Subject: RE: Reimbursement for Division "1A Conference for FAR Lissa Broome 

I’ll go through all this eark¢ next week and let you know. Thanks! 

From: Broome, Lissa L 
Sent: Thursday, September 26, 20"13 3:47 PN 

To: Wilkinson, Patti 
Subject: Reimbursement for Division "1A Conference for FAR Lissa Broome 

Hi Patti - Hopefully, I have attached what you need to get me reimbursed for this trip. If you need anything else, just let me know. 

Thanks so much for your help, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:[9.962.7066 

ht[p:/iwwwJaw.unc.eduicentersibanking 

Access my papers on SSRN at: h[tp:iissm.comiauthor=248720 

i.~.i Description: 
htt p:flwww.law, u nc.ed u/ima ges/n ews/media/ba n king fin a nce 
web542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, September 26, 2013 4:19 PM 

CoNey, John M <jmconley@email.unc.edu>; krawiec@law.duke.edu 

Kim is supposed to call in at 4:15 

Haven’t heard from her yet, but I think we had this scheduled. Do you want me to patch you in when she calls? If so, what number? 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

Access my papers on SSRN at: http://ssrn.comiauthor=248720 

::N:: Description: 

http:/A~vw.law unc. edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, September 26, 2013 4:51 PM 

Pierce, Catherine Ringo <cringo@email.unc.edu> 

I~E: two questions 

From: Pierce, Catherine Ringo 
Sent: Thursday, September 26, 2013 4:39 PM 

To: Broome, Lissa L 
Subject: two questions 
First question: did Kareem send the Duke article directly to you or was the only version you received the one from me (from Junn)? Only from you. 

Second question: did Bernie ever get his first article placed? Not yet. ~-Ie sent to 70journals and has not heard anything. Florida State has it also and if they accept 

it, he ~s obliged to p~ace it there. Last n~ght and again today I urged Nm to send ~t Lo some more journa~s~ 

Catherh~e R~ngo Pierce 

Assistant Dean for Policy and Special Assistant to the Dean 

U NC School of Law 

CB~3380, Vi~n Hecke.-Wet:tach l-taXI 

Chapel ~-[~[[, NC 27599--3380 

P{919) 843--2~3 

F(919)962-:[170 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, September 26, 2013 7:51 PM 

Pierce, Catherine Ringo <cringo@email.unc.edu> 

ILE: two questions and three for you 

Does Jack want the T&P committee to bring forward at next week’s faculty meeting a motion to modit:y the ~new" tenure standards to include the language 

about Clinic D~rector? If so, ] can write up something short and g~ve ~t to Jeff to circulate w~th the Agenda and materials. 

2, A~so ~f so, ~t would be good ~:o get fina~ ~Yovos~: approval 

the ~new" stat~d~rds to accommodate [:he things there were questkms about? 

3. Shou kt 

expected soon or should ~ waif until after any acdon at Thursday’s meeting? 

Thanks, 

[Jssa 

F~= Pierce, Catherine Ringo 
Se~t: Thursday, September 26, 2053 4:39 PN 
Te= Broome, Lissa L 
Subject: ~o questions 
First question: did Kareem send the Duke article directly to you or was the only version you received the one from me (from Junn)? 

Second question: did Bernie ever get his first article placed? 

{::ather~ne R~ngo ~ler(:e 

Assistant: Dean for Policy and Special Assist:ant to the Dean 

UNC Schoo~ of Law 

CB#3380, Van Hecke--WeLtach 

Chapel H~, NC 2759%3380 

P(9:[9) 843-24C+~ 

F(919)962-13.70 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, September 27, 2013 11:46 AM 

Ford, Graham <cgford@emaJl.unc.edu> 

RSVP 

I plan to attend the 10/3 workshop. 

Thanks. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

_h___t__tl~__:_i_i_www.la w. _u_n__c_:__e___d___u_~_c__e_n___t__e__r__s~_b___a___n__~!__n_g 

Access my papers on SSRN at: http://ssrn.com/author=248720 

::N:: Description: 

http:/A~vw.law unc. edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

9/27/2013 4:58:58 PM 

Derickson, Christopher P [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Derickso] 

Subject: 

Location: 

Accepted: Review Meeting 

3011 Steele Bldg 

Start: 10/11/2013 7:00:00 PM 

End: 10/11/2013 8:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, September 27, 2013 1:05 PM 

Pierce, Catherine Ringo <cringo@email.unc.edu> 

IU:;: two questions and three for you 

Hi Catherine .-- I will draft up something today and get it to you, Jeff:, and Jack. 

(issa 

From-" Pierce, Catherine Ringo 
Sent: Friday, September 27, 20:[3 9:44 AN 
To: Broome, Lissa L 
Subject: RE: two questions and three for you 
Catherine Ringo Pierce 

Assistant Dean for Policy and Special Assistant to the Dean 

IJNC School of 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

P’(9 zg) 843-2409 

F(9:[9)962- J J170 

F~m: Broome, Lissa L 
$ent: Thursday, September 26, 2013 7:51 PN 
To: Pierce, Catherine Ringo 
Subje~t: RE: ~o questions and three for you 

Does Jack want the T&P committee to bring forward at next week’s faculty meeting a motion to modit:y the "new" tenure standards to include the language 

about Clinic Director? ff so, ] can wr~te up something short and g~ve it Lo Jeff: to circulate wkh the Agenda and rnater~Ms. Yes. He wants it first to go to DAC 

on Monday. Can you draft something today, and then send to .Jack, Jeff, and me? Sorry for the rush. (Center director, not Clinic d~rector; assumed that was 

typo) 

A~so ~f so, ~t would be good ~:o get fina~ ~Yovos~: approval of ~:he "new" standards with that slight modificati.:~n. WH] we need to made any other tweaks to 

the "new" standards to accommodate [:he things there were questh:ms about:? Jack w~II take to Jim Dean after Thurday’s approval. The oNy addRional 

change relates to maMng clear that the dean’s view of a faculty member’s progress discussed during his annua~ meetings does not predestine the faculty’s 

P&T recommendation. I will draft that sentence and send it along. 

Should ~ communicate w~th our t&p candidates to ~et them know the "new" standards are not yet ~n effect and are pending Provost approval wMch ~s 

ey, pec~ed soon or should ~ wa~t until after any actkm at Thursday’s meeting? After the meeting on Thursday. 

Thanks, 

Lissa 

From: Pierce, Catherine Ringo 
Sent; Thursday, September 26, 20:[3 4:39 PM 
Te: Broome, Lissa L 
Subject; two questions 

First question: did Kareem send the Duke article directly to you or was the only version you received the one from me (from Junn)? 

Second question: did Bernie ever get his first article placed? 

Catherine Ringo Pierce 

Assistant Dean t:or Policy and Special Assistant to the Dean 

UNC School of 

CB#3380, Van Hecke-Wettach 

Chapel HM, NC 27599-3380 

P(919) 843-2409 

F(9~9)962-1170 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, September 27, 2013 1:14 PM 

CoNey, John M <jmcoNey@email.unc.edu>; Kimberly D Krawiec <krawiec@law.duke.edu~ 

ILE: Bob Clark 

Agreed. It would be good to get him if we can. 

..... Original Message ..... 
From: Conley, John M 
Sent: Friday, September 27, 2013 12:10 PM 
To: Kimberly D Krawiec; Broome, Lissa L 
Subject: RE: Bob Clark 

Why not? 

..... Original Message ..... 
From: Kimberly D Krawiec [mailto:krawiecfa)law.duke.edu] 
Sent: Thursday, September 26, 2013 6:53 PM 
To: Broome, Lissa L; Conley, John M 
Subject: Bob Clark 

I just had a thought. I’ll be at Harvard on Oct 7 presenting a paper. Bob Clark once agreed to do an interview, though he later ignored all my email attempts to schedule something with him. 
Should I try again for Oct 7? 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, September 27, 2013 5:19 PM 

Boger, Jack <jcboge@email.unc.edu>; Hirsch, Jefli~ey Michael <jmhirsch@emaJl.unc.edu-~; Pierce, Catherine Rmgo 

<cringo@email.unc.edu> 

Revi~d Tenure and Promotion Language 

tblicy Revisions.docx 

Jack, Jeff and Catherine -This is a draft memo for discussion with the Advisory Committee on Monday and faculty on Thursday. Please let me know if you have any 

changes. 

Unless I hear otherwise from you before tomorrow at 5:00, I will circulate this memo to the committee and see if I can secure its assent to the second change as 

well. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc~eduicentersibanking 

Access my papers on SSRN at: h_ttp:[[ssrn.com/author=248720 

i.~.i Description: 
http://w~*z law. unc.edu/images/news/media/bankingfinance 
web 542.jp9 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, September 27, 2013 9:21 PM 

Millie Tan <Millie.Ta~@quinfiles.com> 

FW: RTC-NACD: Loc~J Financial Se~wices Company Seeking Bo~d Candidates 



This emaii was sent to Ibroome@email.unc.edu by qeoffrey bell@mhcom 
Up6ate Prof:ile/Email Addless [l~star~[ remo’~al ~ith SafeUnsubscdbe"~ Pfivac7 Policy, 

Research Triangle Chapter-NACD :: ~50 Faye~eville St. :: Suite 2000 ~ Raleigh :: NC 2760~ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, September 27, 2013 9:27 PM 

ttirsch, Jeffrey Michael <jmhirsch@email.unc.edu>; Boger, Jack <jcboger@em~J4.unc.edu-~; Pierce, Catherine Ringo 

<cringo@em~Jl.unc.edu> 

1~9;: Revised Tenure and Promotion Language 

Jeff--. I like both oi: these suggestions. I will incorporate them unless I hear otherwise from Jack or’ Catherine. I also plan to add a sentence of explanation 

memo for the second change ---that is was suggested by University Counsel 

Vm accepting addit~ona~ suggestions unt~ 5:00 tomorrow, at which t~me ~ wN send out the revised version to the committee for a qu~ck approval. J would be okay 

with Jack c#cu~ating that versb:~n to the Advisory CommaS:tee, noting that fina~ committee ap~rova~ ~s pending. 

?hanks, 

Ussa 

F~m= Hirsch, Jeffrey Michael 
Sent; Friday, September 27, 20~3 5:56 PN 
To; Broome, Lissa L; Boger, Jack; Pierce, Catherine Ringo 
Subject= Re: Revised Tenure and Promotion Language 

Hi Lissa 

A tbw thoughts. First, have we mn the center director language by the center directors? I’m not opposed to the language in general, but I do wonder whether it could 

have a negative ellbct in some irish]Ices. For ins~]]ce, tbr aj unior center dimck)r, like David Ardi& INs might coN]ict with policy that we except less se~4ce at 

level. Also, [br directors in less active cen~rs (e.g., Michael Gerhazdt), it may not be as justifiable to hold fl]em to a dillbrent stan~rd. Obviously, neither David not 

Mike would have a problem meeting tiffs standard, but I want to rai~ the possibili~ for oilier cases. Perhaps we cm~ in~oduce more wishy-washy la~g~ge, such 

"particulealv in some cases in which a facult5~ member serves as the director of one of the law school’s Centers." There’s probably a better way to write this, but 

that’s all that I cm~ think of now. 

As for the second proposal, just a suggested edit for clarity: 

"Any s~atements made by the dean in this mmual review should not be relied upon as an indication whether the faculty member will ultimately be awarded a 

promotion ( r tenure. 

-Jell" 

From: <Broome>, Lissa L <!_b__r.o__o_._m__e_._@.__e_.n_La__[!:_~)_n_.£_.._e_..d_ .u_> 

Date: Friday, September 27, 2013 5:19 PM 

To: "Boger, Jack" <jcboger@email.unc.edu>, Jeffrey Hirsch <jmhirsch@email.unc.edt,>, "Pierce, Catherine Ringo" <cringo@email.unc.edu> 

Subject: Revised Tenure and Promotion Language 

Jack, Jeff and Catherine -This is a draft memo for discussion with the Advisory Committee on Monday and faculty on Thursday. Please let me know if you have any 

changes. 

Unless I hear otherwise from you before tomorrow at 5:00, I will circulate this memo to the committee and see it I can secure its assent to the second change as 

well. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

ht[p:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: h[tp:iissrn.comiauthor=248720 

i.~.i Description: 
http:,/www.law.unc.edu, images/news, media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, September 27, 2013 10:13 PM 

Brown, Michelle <michellebrown@unc.edu-~ 

Cleveland, Joanna Carey <joanna,~!unc.edu> 

RE: Question re: Student-Athlete Progress Report 

Hi Michelle .-- It was good to see you tonight. I hope you were coming from the UNC wi~ over ND i~ volleyball and not the loss ~o Duke i~ Field Hockey. 

Sorry not to have responded to your hlqu~ry sooner. ~agreewithg~urinterpreta~n~but~amnotsurewhetherthere~sanythh1g~nwd~ngt~backitup. ~have 

cop~ed Joanna Carey ClevNand h~ our Office of Univers~tg Counse~ to see ~f she has an answer or can d~rect us to the ~awyer in that office who can provide an 

answer. ~f we need something in writing regarding the FERPA ~nterpre~:ation, t th~nk OUC wouk~ be in the best posRion to provide tha~:gu~dance. 

Have a great weekend, 

L~ssa 

F~m= Brown, Nichelle 
Sent; Friday, September 27, 20~3 ~:42 AN 
Te= Broome, Lissa L 
Subject= N: Question re: Student-Athlete Progress Repo~ 

Hi L~ssa, 

f was wondering ~[ you know o[ any documenta~:~on that specifically spells out that the ASPSA stair has access to the ~nforma~:~on (requested below) and ~t is not a 

FERPA v~o~at~on. ~ k~ow we come under "notaMe excepdom._."; however, I have nothing to demonstrate ~L to the [:acu~W. ~ received from Compliance the 

paperwork student-athletes s~gn off on which ~ncludes a Buckley Amendment consent form. 

~ w~l~ save a~l the paperwork for the Workh~g Group because tMs ~s a very ~mportant topic that I wou~d ~ike to address~ 

Mk:hel]e 

F~m= Lawless, John 
Sent; Thursday, September 26, 20~3 ~:2~ AN 

Te= Brown, Nichelle; Wolfe, Rebecca Farris 
Subject= Question re: Student-Athlete Progress Report 

Dr. Brown, 

My name’s John Lawless, I teach a course out of UNC’s Philosophy Department. I’ve just received a request for an update on a student athlete’s academic 

performance, and I have some initial concerns that releasing the information might constitute a FERPA violation. I do know that the policy allows for some sharing 

of students’ records: 

, School officials may not disclose personally identifiable information about students, nor permit inspection of their records, without written permission unless 

such action ~s covered by exceptions permitted by the Act. A notable exception ~s disclosing ~nformation to school officials determined by the institution to 

have a legitimate educational interest. 

I just want to make sure that this is an exception permitted by the Act. Could you direct me to a relevant statement of the University’s policy? I’d appreciate it, 

thanks~ 

(I’ve CC’ed Rebecca Wolfe, our department administrator, on this email so that we can get this information to everyone in the department.) 

John Lawless 

Department of Philosophy 

UNC-Chapel Hill 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, September 27, 2013 10:13 PM 

Millie Tan <Millie.Tm:@quinfiles.com> 

FW: [directordivemityplus] Director DiversiLy Initative Newsletter: Friday, September 27, 2013 

From: UNC School of Law Director Diversity Initative [mailto:Ibroome@email.unc.edu] 
Sent: Friday, September 27, 2013 12:01 PM 
To; err for Banking and Finance 
Subject: [directordiversityplus] Director Diversity Initative Newsletter: Friday, September 27, 2013 

:::::::::::::::::::::::::::::::::::::::: :::::::::::::::::::::::::::::::::::::::::: ~:~:":~’~:t:J~gt:Jk?B~ 

::::::::::::::::::::::::::::::::: ::~;Bq::::4:::~:~:?:r:r:4:::<~:: :ZT,. :::?.01:3 

N EWS 

2013; w:th 22 ;tL:der~:.m The program ~w~:; sponsored by I<:ng & SpaMmg. The co~rrse h<d~; poten:Jal 

Laura Kendall (Bank o~ Commitc% ChaHes ~ Cob~ard, ~nd ]armor Compan:es) 

3sines H. Speed (No:’~h Cs:’o~k~a ~,~L4sa~ L~e inssrance Company~ Die:haines ~ Farmers 

Bank, Investors ~~L:e Compsny, AAA Carohnas, UNC Hea~Lhcare Systems, among 

~ Ed~na Woodb:xry (Radio Shack), 

Broadening Corp@ra~e B@ard D~vers~ty: Earning a go~rd Sea~, gay 28, 2014 

(~broome@ema~ unc.edu: 919 962.7066) For sponso:-sh~p 

Board Diversity Su~ey of 50 Largest North Carolina Companies - No Pr@gress S~mc~ 2009 

}:<sma:e board members compr=se on~? 12% of board members of the 50 ~argest NO-.based 

(the same as :n 2009L according to our stsds’ meassr;.ng board d~vers~w as of September 30, 2012. 

ms@eL capRa:~zat;.on and repor:.ed h’~ the August 2012 :ssL:e o{: St:s~ness Nor:.h Csrohna, the 
sssessed board diversity (gender, :-ace, and e~hn~city) L:sUq9 proxy s~at.en:eni.s, D~e:ne~ searches, 

Condensed survey 

D’~SCOURSE :. ,. [ LL .h, ..~ ON OFGAN/ZAY.k’3NAL co,r’4~’flUNJCAii.ON (Fshqdgh Dici,:inson 
Lr v~ ~y F’res~ 201.2). 

ren’:~c:n: ;,~ D::~scto,":’ Y/e~.:,s of Co,7.,o~ate 8c.~:d Diws:sity, 20~.3 U :.:.1.. i... 3:!V. 919 
(hl:~P:iip~pers.ssrn.comis,:)ig/:)a:)ers.c:m~abs~rac~ 1d=2272~7~.) 

Board O~ver~ity and Legal O~vers~ty 

Professors Coniey and K:-aw~ec presented the recent paper fron: the d:rector diversity study 

on ~]sy ~.O-J.]: 20]3, at the Ame:ican B~:- F:oundat:on Research Group o:: :..egai D~ver-sR~, 

D~vers~y Speak~ng Events 



lirfl~s to medi~ st,_’,r;.es on colpora~e board di,,,ersibi, Some i~:ghi;.gh~s include: 

~ Linked}n- https:ii~,w,~;,dnkedin,con;/groups?gid=&98~S884 

~ iwit(fsr- h~tps;iitw=tter,corniUNCd=rec(ordiv 

~ Fsc~sbook-. i;ttps:iiwwv,,~,f~scebook,con;/u?,~CD=recterDwersity[r¢.tiat;.ve 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </0 UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, September 28, 2013 5:16 PM 

Saver, Richard S <~ve@email.unc.edu>; Wegner, Judith Welch <judith wegner@unc.edu>; Daye, Charles E. <cdaye@email.unc.edu>; 

Weisburd, Mark <amw@em~Jl.nnc.edu-* 

Hilsck Jeffrey Michael <jmhirsch@email.unc.edu>; Boger, Jack <jcboge@emaJl.unc.edu>; Pierce, Catherine Ringo 

~cringo@e~na~l.unc.edu> 

Action requested -- Need your email approval (or discussion) of attached proposal 

Policy Revisions.docx 

Friends - 

At our last meeting we discussed one modest change in language for our new tenure and promotion standards. In addition, Dean Boger alerted me to a second 

modest change that he would like us to consider. I have drafted a memorandum to the faculty explaining these changes. Please let me know by Monday at noon If 

you vote for them or have suggestions for how to modify them. My understanding is that Jack wants to discuss this Monday afternoon when the Dean’s Advisory 

Committee meets. Although the attached memo may be circulated to the Advisory Committee before your vote, I can let the group know at the meeting the 

outcome of our vote (or any changes we have agreed on to the language I suggested). 

Thanks for your consideration on such short notice. 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

Description: 
http://www.law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



MEMORANDUM 

TO: 
FROM: 

DATE: 
RE: 

Faculty 
Tenure and Promotion Committee (Broome, chair; Daye, Saver, Wegner, 

Weisburd) 
October 1, 2013 
Revision to Revised Tenure and Promotion Standards 

The la~v school faculty ratified a revised Promotion and Tenure Policy on February 7, 
2013, with an effective date of July 1, 2014. The revised policy was reviewed by the Office of 
University Counsel and forwarded to the Provost for final approval. As you know, James Dean 
took office as Provost on July 1 and has not yet had the opportunity to approve the revisions, 
although we expect him to act soon. 

There are ~o small changes that this year’s Tenure and Promotion Committee proposes 
to the revised policy. We seek faculty approval of these changes so that they may also be 
considered by the Provost during his final review of the revised policy. 

First, we propose adding the language underlined below to Section III.A. of the Policy: 

It is university policy to encourage and value "engagement," defined as "scholarly, 
creative or pedagogical activities for the public good, directed toward persons and groups 
outside the [university]. Such activities (in the form of research, teaching, and/or service) 
develop as collaborative interactions that respond to short and long-term societal 
needs." The law school endorses this policy, and it is the sense of the faculty that these 
standards should be applied to encourage and value engagement in teaching, scholarship, 

and service, particularly in some cases in which a faculW member serves as the director 
of one of the law school’s Centers." 

We believe "engagement" is especially important for a Center director and that it is likely that 
Center directors may be recruited from the profession without an extensive scholarly record in 
traditional academic scholarship. 

Second, we propose adding the language underlined below to Section II.B. of the Policy: 

In each case of review for tenure or promotion, P&T will review the candidate’s 
scholarship, teaching, and service as described below. The dean also meets at least 
annually with every faculty member to review what he or she has done over the past year. 
In these annual reviews, the dean di scusses with untenured faculty members and any 
faculty members contemplating promotion their progress in fulfilling the requirements for 
tenure or promotion. Any statements made by the dean in this annual review should not 

be relied upon as an indication of whether faculty member will ultimately be awarded a 
promotion or tenure. 

Thi s change is made at the suggestion of University Counsel to clarify the role of the dean’s 
annual review. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, September 29, 2013 10:15 AM 

Daye, Charles E. <cdaye@ema~l.unc.edu> 

ILE: Action requested -- Need your email approval (or discussion) of attached proposal 

Thanks, Charles, for the kind words and the quick response. 
tissa 

Frora-" Daye, Charles E. 
Sent: Saturday, September 28, 2013 6:14 PM 
To; Broome, Lissa L; Saver, Richard S; Wegner, Judith Welch; Weisburd, Mark 
C:¢: Hirsch, Jeffrey Michael; Boger, Jack; Pierce, Catherine Ringo 
Subject: RE: Action requested -- Need your email approval (or discussion) of attached proposal 
Dear Lissa, 

I support and vote lbr the proposed revisions. I join Judith in expressing appreciation to you. 

Chaxles 

Charles Eo Daye 

Henry P, Brandis Distinguished Professor of Law & 

Deputy Director, UNC Center for Civil Rights 

CB # 3380; 160 Ridge Road 

Chapel Hill, NC 27599-3380 

Phone (919) 962-7004 

Fax (919) 962-1277 

From; Broome, Lissa L 
SeBt; Saturday, September 28, 2013 5:16 PM 
To: Saver, Richard S; Wegner, Judith Welch; Daye, Charles E.; Weisburd, Mark 
1~¢; Hirsch, Jeffrey Michael; Boger, Jack; Pierce, Catherine Ringo 
$~bject: Action requested -- Need your email approval (or discussion) of attached proposal 

Friends - 

At our last meeting we discussed one modest change in language for our new tenure and promotion standards. In addition, Dean Boger alerted me to a second 

modest change that he would like us to consider. ~ have drafted a memorandum to the faculty explaining these changes. Please let me know by Monday at noon 

you vote for them or have suggestions for how to modify them. My understanding is that Jack wants to discuss this Monday afternoon when the Dean’s Advisory 

Committee meets. Although the attached memo may be circulated to the Advisory Committee before your vote, I can let the group know at the meeting the 

outcome of our vote (or any changes we have agreed on to the language I suggested). 

Thanks for your consideration on such short notice. 

Take care, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww,law.unc,edu!centers!banking 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

i.~.i Description: 
http://www.law.unc.edu/images/news/media/bankingfinance 
web542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, September 29, 2013 10:15 AM 

Wegner, Judith Welch <j udit~wegner@unc.edu:~ 

ILE: Action requested -- Need your email approval (or discussion) of attached proposal 

Thanks, Judith, for the kind words and the quick response. 

[.issa 

From: Wegner, Judith Welch 

Sent: Saturday, September 28, 2013 5:20 PH 

To: Broome, Llssa L 
Co: Saver, Richard S; Daye, Charles E.; Weisburd, Hark; Hirsch, Jeffrey Hichael; Boger, Jack; Pierce, Catherine Ringo 

Subject: Re: Action requested -- Need your email approval (or discussion) of attached proposal 

Good job, Lissa. I vote yes with thanks. Judith 

Sent from my iPhone 

On Sep 28, 2013, at 5:16 PM, "Broome, Lissa L" <lbroome@email.unc.edu> wrote: 

Friends - 

At our last meeting we discussed one modest change in language for our new tenure and promotion standards. In addition, Dean Boger alerted me to 

a second modest change that he would like us to consider. I have drafted a memorandum to the faculty explaining these changes. Please let me 

know by Monday at noon If you vote for them or have suggestions for how to modify them. My understanding is that Jack wants to discuss this 

Monday afternoon when the Dean’s Advisory Committee meets. Although the attached memo may be circulated to the Advisory Committee before 

your vote, I can let the group know at the meeting the outcome of our vote (or any changes we have agreed on to the language I suggested). 

Thanks for your consideration on such short notice. 

Take care, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwwwJaw.unc.edu!centers!banking 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, September 29, 2013 11:37 AM 

Saver, Richard S <~ve@email.unc.edu>; Daye, Charles E. <cdaye@email.unc.edu>; Wegner, Judith Welch <judith wegne@unc.edu>; 

Weisburd, Mark <amw@emaJl.unc.edu-* 

HiBcK Jeffrey Michael @nhirsch@email.unc.edu>; Boger, Jack <jcboge@emaJl.unc.edu>; Pierce, Catherine Ringo 

<cringo@e~na~l.unc.edu> 

RE: Action requested -- Need your email approval (or discussion) of attached proposal 

Lissa 

From: Saver, Richard S 
Sent: Sunday, September 29, 2023 22:3B AM 
To: Daye, Charles E.; Broome, Lissa L; Wegner, Judith Welch; Weisburd, Mark 
I:::e: Hirsch, Jeffrey Michael; Boger, Jack; Pierce, Catherine Ringo 

Subject: RE: Action requested -- Heed your email approval (or discussion) of attached proposal 
Thanks to Lissa indeed and I vote yes as well. 
One minor editing point: 
The second change has this new sentence: 

Any statements made by file dea]l in fills a]lnual review should not be relied upon as an indication of whether thculW member will ultimately be awarded a 

promotion or tenure. 

Shouldfft "the" or "a" follow "wbether"? 

Best, 

Rich 

From: Daye, Charles E. 
Sent: Saturday, September 28, 2023 6:23 PM 
To: Broome, Lissa L; Saver, Richard S; Wegner, Judith Welch; Weisburd, Mark 
~c: Hirsch, Jeffrey Michael; Boger, Jack; Pierce, Catherine Ringo 
Subject: RE: Action requested -- Need your email approval (or discussion) of attached proposal 

Dear LissK 

I support and vote for the proposed revisions. I join Judith in expressing appreciation to you. 

Chaxles 

Charles £, Daye 

Henry P. Brandis Dis[inguished Professor" of Law & 

Deputy Director’, UNC Center" for" Civil Rights 

CB # 3380; :160 Ridge Road 

Chapel Hill, NC 27599-3380 

Phone (9:19) 962-7004 

Fax (919) 962--~277 

F~m~ Broome, Lissa L 
Sent~ Saturday, September 28, 2013 S:16 PN 
To~ Saver, Richard S; Wegner, Judith Welch~ Daye, Charles Ed Weisburd, Mark 
~e~ Hirsch, Jeffrey Michael; Boger, Jack; Pierce, Catherine Ringo 
Subj~t~ Action requested -- Heed your email approval (or discussion) of a~ched proposal 

Friends - 

At our last meeting we discussed one modest change in language for our new tenure and promotion standards. In addition, Dean Boger alerted me to a second 

modest change that he would like us to consider. I have dra~ed a memorandum to the faculty explaining these changes. Please let me know by Monday at noon If 

you vote for them or have suggestions for how to modify them. My understanding is that Jack wants to discuss this Monday afternoon when the Dean’s Advisory 

Committee meets. Although the attached memo may be circulated to the Advisory Committee before your vote, I can let the group know at the meeting the 

outcome of our vote (or any changes we have agreed on to the language I suggested). 

Thanks for your consideration on such short notice. 

Take care, 

kissa 

kissa L Broome 

Wells Fargo Professor of Banking kaw 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

Access my papers on SSRN at: 

::N:: Description: 

http://www.law unc.edu/images/news/media/bankingfinance 

web 542.jpg 



Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Sunday, September 29, 2013 11:40 AM 

Boger, Jack <jcboger@email.unc.edu-~ 

Hilsch, Jeffrey Michael <jmhirsch@email.unc.edu>; Pierce, Catherine Ringo <cringo@email.unc.edu;- 

T & P Standard -- Circulation to Center Directors 

Policy Revisions.docx 

Hi Jack -Jeff suggested that we circulate this suggested language to the Center Directors (Daye, Broome, Nichol, Ardia, Gerhardt, and Flatt) for comment prior to 

distribution to the full faculty. 

Do you want to do that or do you want me to email them? 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB~3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

_h___t_t~_:_ll_~_~:_La__~_:__u_~:__e___d__~Z_�~__t_e_._r__sZb___a__O_~!n~ 
Access my papers on SSRN at: http:llssrn.comlauthor=248720 

Description: 

http:/A~vw.law unc. edu/images/news/media/bankingfinance 

web 542.jpg 



MEMORANDUM 

TO: 
FROM: 

DATE: 
RE: 

Faculty 
Tenure and Promotion Committee (Broome, chair; Daye, Saver, Wegner, 

Weisburd) 
October 1, 2013 
Revision to Revised Tenure and Promotion Standards 

The la~v school faculty ratified a revised Promotion and Tenure Policy on February 7, 
2013, with an effective date of July 1, 2014. The revised policy was reviewed by the Office of 
University Counsel and forwarded to the Provost for final approval. As you know, James Dean 
took office as Provost on July 1 and has not yet had the opportunity to approve the revisions, 
although we expect him to act soon. 

There are ~o small changes that this year’s Tenure and Promotion Committee proposes 
to the revised policy. We seek faculty approval of these changes so that they may also be 
considered by the Provost during his final review of the revised policy. 

First, we propose adding the language underlined below to Section III.A. of the Policy: 

It is university policy to encourage and value "engagement," defined as "scholarly, 
creative or pedagogical activities for the public good, directed toward persons and groups 
outside the [university]. Such activities (in the form of research, teaching, and/or service) 
develop as collaborative interactions that respond to short and long-term societal 
needs." The law school endorses this policy, and it is the sense of the faculty that these 
standards should be applied to encourage and value engagement in teaching, scholarship, 

and service, particularly in some cases in which a faculW member serves as the director 
of one of the law school’s Centers." 

We believe "engagement" is especially important for a Center director and that it is likely that 
Center directors may be recruited from the profession without an extensive scholarly record in 
traditional academic scholarship. 

Second, we propose adding the language underlined below to Section II.B. of the Policy: 

In each case of review for tenure or promotion, P&T will review the candidate’s 
scholarship, teaching, and service as described below. The dean also meets at least 
annually with every faculty member to review what he or she has done over the past year. 
In these annual reviews, the dean di scusses with untenured faculty members and any 
faculty members contemplating promotion their progress in fulfilling the requirements for 
tenure or promotion. Any statements made by the dean in this annual review should not 

be relied upon as an indication of whether a faculty member will ultimately be awarded a 
promotion or tenure. 

Thi s change is made at the suggestion of University Counsel to clarify the role of the dean’s 
annual review. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, September 29, 2013 9:55 PM 

Boger, Jack <jcboger@email.unc.edu-~ 

l~E: T & P Standard -- Circulation to Center Directors 

Sounds good. Jeff had volunteered [o send it out to the Center directors, but at:ter I forwarded your message, he will wait until after the DAC meeting tomorrow. 

Thanks, 

[.Issa 

F~m: Boger, Jack 
Sent: Sunday, September 29, 2023 8:47 PN 

To: Broome, Lissa L 
S~bject: RE: T ~ P Standard -- Circulation to Cen~r Direc~rs 

I)~ar 
Tha~l¢s very much tbr pu~t.ing all ~hJs ~oge~her :~o quJc}dy a~d :~o well. ,~d [ traveled to Chevy Ch~-~se this w~kend 

so~’s wedding, a~d we’re jusl b~-~ck a l~ltle while ago. I:~et’s talk about t]:~is ~-~t lhe Dean’s Advisory Committee meet~r~g tomo~’ro~. 

and Jf all aoe~ welJ there, we will s~ill bare time befl:~e Thur~day Bo c[~eck in with the Center directors (thou~h we’ll need to circulate it on 

[]h~esday). If [~ere are some verbal modJFicaBions t]:~at wb~ f~’~vor, we can se~d around []he Jates[ version. Does [~a[ make sense to you? 

J 

F~m= Broome, kissa k 
Sent~ Sunday, September 29, 20~3 ll:40 IN 

Te~ Boger, Jack 

¢1~ Hirsch, Jeffrey Nichael; Pierce, Catherine Ringo 

$u~jett~ T & P Standard -- Circulation to Center Directors 

~i Jack -Jeff suggested that we circulate this suggested language to the Center Directors (Oaye, Broome, Nichol, Ardia, Gerhardt, and Flatt) for comment prior to 

distribution to the ful~ faculty. 

Do you want to do that or do you want me to emai~ them? 

Thanks, 

kissa 

kissa h groome 

Wells Fargo Professor of Banking kaw 

Director, Center for Banking and Finance 

UNC SchoN of kaw 

C~#3380, Van Hecke-Wettach Nail 

Chapel Hill, NC 27599-3380 

919.962.7066 

ht~p://www.law.unc.edu/centers/bank~ng 

Access my papers on SSRN at: h[tp:iissrn.comiauthor=248720 

i.~.i Description: 
http:,/www.law.unc.edu, images/news, media/bankingfinance 
web 542.jpg 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, September 29, 2013 9:59 PM 

Hirsch, Jetti-ey Michael <jmhir~h@ema~,l.~mc.edu> 

I~E: T & P Standard -- Circulation to Center Directors 

Thanks, Jeff. 

[issa 

From: Hirsch, Jeffrey Michael 
Sent: Sunday, September 29, 2013 9:51 PM 

To: Broome, Lissa L 
Subject: Re: T & P Standard -- Circulation to Center Directors 

Thanks. I’II wait until the meeting tomorrow to send it out. For once, procrastinating pay off .... 

On Sep 29, 2013, at 9:44 PM, "Broome, Lissa L" <lbroome@email.unc.edu> wrote: 

FYL 

l.issa 

From: Boger, Jack 
Sent: Sunday, September 29, 2013 8:47 PM 

To: Broome, Lissa L 
Subject: RE: T & P Standard -- Circulation to Center Directors 

The-rules ~,ery much ~’or putting all ~ihi:~ ~,oge~iher so quickly ~-md so we[].          ~-md I tra~,eled to C~he~,y Chase this weekend 

a:* t}iend’s so]Ys ~.edc[ing, amt we’re just back a:, little while a:,go. Let’s ta:dk a:d:~out tl:~is at t]:~e Dean’s Ath~isory Committee meeting 

tomor~ow afternoon, and if all goes; well there, we will ~till bm, e time befi.,re T[~ursday to c~eck h~ wi~h the Center dJre~tors 

(t]:~oui~]:~ we’ll nee(] [o circulate i[ on Tuesday). If t[~ere are some verbal modifications [~hu[ win f~vor, we can sere] around the 

latest ~ersio~. Does that make sense to you? 

J ack 

From: Broome, Lissa L 
Sent: Sunday, September 29, 2013 1~:40 AM 

To: Boger, Jack 

Cc: Hirsch, Jeffrey Michael; Pierce, Catherine Ringo 

Subject: T ~ P Standard -- Circulation to Center Directors 

Hi Jack -Jeff suggested that we circulate this suggested language to the Center Directors (Daye, groome, Nichol, Ardia, Gerhardt, and Flatt) for 

comment prior to distribution to the full faculty. 

Do you want to do that or do you want me to email them? 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!/www.law.uac.edu!centersibanking 

Access my papers on SSRN at: http:!/ssrn.com/author=248720 

<imageOOl.jpg> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, September 30, 2013 8:57 AM 

O’Shields, Reggie <roshield@fl~lbatl.com> 

ILE: [boardadvisors] F~Jl Lecture Series Lunch - November 21-22, 2013 

Terrific. Thanks, Reggie. 

Lissa 

..... Original iVlessage ..... 
From: O’Shields, Reggie [mailto:roshields@ihlbatl cam] 
Sent: iVlonday, September 30, 2013 8:56 AiVl 
To: Broome, Lissa L 
Subject: RE: [boardadvisors] Fall Lecture Series Lunch - November 21-22, 2013 

Lisa, 

I’m registered t;ar TCFL4’s event, so look forward to seeing you there. 

Regards, 

Reggie 

..... Original Message ..... 

From: lbroome@email.unc.edu [;nailto:lbroome~email uric edu] 
Sent: Wednesday, September 25, 2013 5:05 PM 
To: (;enter for Banking and Finance Board of Advisors 
Subject: [boardadvisors] Fall Lecture Series Lunch - November 21-22, 
2013 

You are cordially invited to 

’]?he Clearing House and the Umversity of North Carolina (;enter for Banking and Finance 

FAIL LECTURE S}{RIES LUNCII 
Effective Compliance Risk Management in a Rapidly Changing Regu]atoW Enviromnent 

NOVEMB][*;R 22, 2012 
12:45-2:15 p.m 

’]?he Pierre 
2 East 6 ] st Street at Fifth Avenue 
Ne~v York, N’Y 10065 

FEATURLNG 
Tiraothy P. Clark, Board of Governors of the Federal Resep,~e System Sally Belshaxv, Office of the Comptroller of the Currency Carol H~fley, Sovereign Bank Stove Kaplan, Consumer 

Financial Protection Bureau Paula Dominick, &#8206;Bank of Araerica 

Moderated by 
Lissa L. Broonre, Wells Fargo Professor of Bar,king Law and Director, Center for Banking and Finance Richard Neiraan, Vice Chaim~an, PricewaterhouseCoopers LLP 

The favor of a reply is requested by- Noveraber 15, 2013 (UNC lunch 
only-free) 

https:/ievents.law.unc.edu/calendar/event.aspx?cid 2467 

Registration for The Clearing House 3rd Atmual Corderence (entire 
program-foe) 

http://xvwxv.tchamxualconforence, cam/ 

This e-mail message is private and may contain confidential or privileged infornration. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 30, 2013 11:19 AM 

Weisburd, Mark <amw@ema~l.nnc.edu-~ 

ILE: Action reqaested -- Need yoar email approval (or discassion) of attached proposal 

Tha rfl~.s, Mark. 

~.issa 

From: Weisburd, Mark 
Sent; Monday, September 30, 20:t3 :t0:26 AM 
To; Broome, Lissa L; Saver, Richard S; Wegner, Judith Welch; Daye, Charles E. 
Co; Hirsch, Jeffrey Michael; Boger, Jack; Pierce, Catherine Ringo 
Subject; RE: Action requested -- Need your email approval (or discussion) of attached proposal 

I ~ree wN~ Ricb’s s~ggesfion, and ~hink lbe draft is li~e o~herwise, 

Mark 

F~m: Broome, Lissa L 
Sent: Saturday, September 28, 2013 5:16 PM 
To: Saver, Richard S; Wegner, Judith Welch; Daye, Charles E.; Weisburd, Mark 
Co: Hirsch, Jeffrey Michael; Boger, ~ack; Pierce, Catherine Ringo 
Subject: Action requested -- Need your email approval (or discussion) of a~ched proposal 

Friends - 

At our last meeting we discussed one modest change in language for our new tenure and promotion standards. In addition, Dean Boger alerted me to a second 

modest change that he would like us to consider. I have drafted a memorandum to the faculty explaining these changes. Please let me know by Monday at noon If 

you vote for them or have suggestions for how to modify them. My understanding is that Jack wants to discuss this Monday afternoon when the Dean’s Advisory 

Committee meets. Although the attached memo may be circulated to the Advisory Committee before your vote, I can let the group know at the meeting the 

outcome of our vote (or any changes we have agreed on to the language I suggested). 

Thanks for your consideration on such short notice. 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~9.962.7066 

http:i!www.law.unc.edu/centers/bank~ng 

Access my papers on SSRN at: 

http://www.law unc.~du/irna~sln~ws/rn~dialbankin~financa 
web542 jp~ 



From: 

Sent: 

Subject: 

Attach: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 30, 2013 2:01 PM 

a~mewhisnm~.,unc.edu; T umer, Katie <kafietumer@unc.edn2 

Renner, Job, J (Joy Rennel(@med.unc.edu) 

FAR Ammal Repoll tbr Faculb" Council 

Annual Report FAR 2013.pdf 

Anne & Katie - Here is my annual report for this Friday’s Faculty Council Meeting. 

I am co-director a program that lasts until 3:00 on Friday, so I will get to Faculty Council as soon as I can thereafter. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

Access my papers on SSRN at: httpl//ssrn.com/author=248720 

Description: 
http:l/wc~w.law unc.edulimageslnewslmedialbankingfinance 
web 542 jpg 



The University of North Carolina at Chapel Hill 
Report of the Faculty Athletics Representative for 2012-13 

Faculty Council 
October 4, 2013 

My annual report as the faculty athletics representative (FAR) accompanies the annual report 
of the Faculty Athletics Committee (FAC). 

The general duties of the FAR at UNC are to serve as an advisor to the Chancellor and the 
Director of Athletics, and as a liaison to the faculty. My specific areas of focus are the 
academic success and academic integrity of student-athletes, compliance with ACC and 
NCAA rules, and a positive student-athlete experience. I also help represent the University 
at the ACC and participate in NCAA activities as requested. 

Chancellor Holden Thorp appointed me to the FAR position effective July 1, 2010. The 
NCAA investigation of the football program began shortly thereafter and I had frequent 
(often daily) contact with the Chancellor and the Athletics Director during the course of the 
investigation. Beginning in the summer of 2012 1 began regular monthly meetings with 

¯ the Chancellor; 
¯ the Athletics Director; 
¯ the Director of ASPSA with the Chair of the FAC (Joy Renner), and the Chair of the 

Faculty Advisory Committee to ASPSA (Abigail Panter); and 
I attend the Athletic Director’s monthly meetings with the coaches. 

My regular duties and activities as the FAR include the following1: 
c~ Ex officio member and secretary of the Faculty Athletics Committee; 
® Ex officio member of the Educational Foundation Executive Board; 
(~ Ex officio member of the Faculty Advisory Committee to the Academic Support 

Program for Student-Athletes (ASPSA); 
Ex officio member of the Special Talent Subcommittee of the Advisor3, Committee 
on Undergraduate Admissions; 
Chair the Athletic Council (meets once or twice each year); 
Monitor the academic progress of student-athletes, report to the FAC data on the 
Academic Progress Rate (APR) and Graduation Success Rate (GSR) of our student- 
athletes, and consult on plans for improvement (a chart is attached showing a sample 
of this data over time and in comparison with other institutions); 

® Meet with the Student-Athlete Advisory Committee; 
c~ Serve on the group that reviews the uses and guidelines for the Student Assistance 

Fund; 
Serve on the committee that annually reviews the Department of Athletics’ Drug 
Testing Policy for Student-Athletes; 

c~ Serve on search committees or intew’iew candidates for various positions in the 
Athletics Department or ASPSA; 

® Support the university’s compliance program regarding NCAA regulations; 

1 The FAR also serves as an ex officio lnember of the Licensing Labor Code AdvisoDT Cormnittee, but it 

has not met since I have served as FAR. 



Review and approve in conjunction with the Chancellor and/or the Director of 
Athletics institutional requests for waivers of ACC and NCAA rules; 
Be advised of and review secondary violations of NCAA rules; 
Administer the NCAA test on recruiting to all coaches annually; 
Evaluate NCAA legislative proposals and participate in ACC discussions; 
Represent the university in meetings of the ACC (as described more fully below). 

Within the ACC, the chancellor/president, the director of athletics, the senior women’s 
administrator, and the faculty athletics representative of each member school have the 
primary governance and operating responsibility. Conference by-laws direct that unless the 
chief executive officer is present, the faculty athletics representative shall be the voting 
delegate for the institution. As FAR, I participate in regular conference meetings in October, 
December, January/February, April, and May, and in any specific committee assignments. I 
serve on the ACC Finance Committee, the Constitution and By-Laws Committee, and the 
Women’ s Basketball Committee. 

I participate in other activities as requested or needed. During the 2012-13 academic year, I 
met with the UNC Board of Governors Academic Review Panel and assisted with the 
preparation for the Southern Association of Colleges and Schools (SACs) visit to campus. 
For the coming year, I am one of four faculty members on the Provost’ s Student-Athlete 
Academic Initiative Working Group to examine current practices, procedures, and policies 
affecting the academic success of student-athletes with the goal of developing a rigorous set 
of processes and metrics. 

This remains a challenging time for our University and the relationship between athletics and 
academics. In the course of the last twelve months we have: 

Finalized the Athletics Department Strategic Plan, which includes within its 
obj ectives "alignment with the University" and strives for academic success as well 
as athletic success; 
Received the Baker Tilly Report on UNC’s plans to implement enhancements to 
academic policies, processes, procedures, and systems (December 19, 2012); 
Received Governor Martin’s Academic Anomalies Review Report of Findings 
(December 19, 2012); 
Received the Report of the Board of Governors Academic Review Panel (February 7, 
2013); 

¯ Been visited by the Southern Association of Colleges and Schools; 
¯ Hired a new head of the Academic Support Program for Student-Athletes (ASPSA), 

Dr. Michelle Brown; 
Moved ASPSA from reporting within the College of Arts and Sciences to reporting to 
the Provost; 
Received the report of the Rawlings Panel on Intercollegiate Athletics at the 
University of North Carolina at Chapel Hill (August 29, 2013). 
Established the Provost’s Student-Athlete Academic Initiative Working Group 
(described further above). 

2 



The faculty’s guidance and constructive criticism about the role of intercollegiate athletics on 
this campus is ve~ important. We also need to ensure that all students we have invited to 
this campus, including those who are also athletes, are treated fairly in the classroom and that 
we make reasonable accommodations for the times they are away from campus representing 
the University. 

Joy Renner, chair of the FAC, and I stand ready to answer your questions, hear your 
concerns, and assist you as you teach our student-athletes. 

Lissa Broome 
Wells Fargo Professor of Banking Law, School of Law 
Faculty Athletics Representative 



Academic Performance Measures - Student-Athletes 
UNC-Chapel Hill: Multi-year GSR, FGR, and APR 

04-05 05-06 06-07 07-08 08-09 09-10 10-11 11-12 

GSR 80 81 87 85 87 87 88 88 

-MBB 82 70 86 86 75 88 89 91 

-Fball 64 70 79 78 80 75 75 75 

-WBB 64 56 64 90 100 100 85 79 

-WSoc 78 88 100 94 88 73 73 67 

FGR 70 70 71 73 73 73 74 74 

-St.body 81 82 83 83 84 84 85 87 

-Diff (11) (12) (12) (10) (11) (11) (11) (13) 

APR 

-MBB 989 993 995 989 995 985 963 959 

-Fball 943 948 947 947 957 955 943 934 

-WBB 982 989 975 970 979 960 959 963 

-WSoc 993 965 974 974 972 965 959 962 

11-12 UNC-CH NC State UVA Duke WFU 

GSR 88 77 87 98 95 

-MBB 91 73 64 100 100 

-Fball 75 62 69 92 86 

FGR 74 60 76 86 80 

-St.body 87 72 93 95 89 

-Diff (13) (:12) (17) (9) (9) 
APR 

MBB 959 984 946 995 942 

Fball 934 947 959 989 970 

For 2011-12, UNC-CH had five sports in the top 10% of their sport for APR: 
Men’ s swimming 
Women’s fencing 
Women’ s golf 
Gymnastics 
Volleyball 

FGR, GSR, and APR are defined on the next page. 

The information on these charts came from the NCAA websites listed below. I choose to 
present the results from only 4 of our 28 intercollegiate athletic teams, focusing on some of 
the teams that might be in the public eye. Information on all other teams is publicly available. 
I would be happy to compile any additional information or comparisons that Faculty Council 
believes would be helpful. 

4 



FGR - Federal Graduation Rate. This graduation rate is reported by the Department of 
Education’s National Center for Education Statistics as part of the Integrated 
Postsecondary Education Data System (IPEDS). This metric is a six-year rate that 
includes students who received athletic schol arship aid in their first semester of 
enrollment. The federal graduation rate counts student-athletes who left the University in 
good standing prior to graduation as non-graduates. This data is available for student- 
athletes at an institution and for the student body so it is a way of comparing the 
performance of student-athletes with the student body. 
http ://fs.ncaa. or~Docsinewmedia/publiciratesiindex.html 

GSR - Graduation Success Rate. The GSR is an NCAA metric and is calculated for 
student athletes who received athletics aid. The GSR adds students who transferred into 
the institution to the group of first-year students who received athletics aid and also 
differs from the FGR in that schools are not penalized when a student-athlete leaves in 
good academic standing to transfer to another institution, pursue a professional career, or 
for any other reason. Under the FGR, such departures are counted as failures to graduate 
from the institution of original enrollment, even if the student later graduates from 
another institution....h..t..t.p...]../...f...s..:...n....c...a....a..:...~..rg/...D-~....c....s.~.~.~.{~.~.!.~.~{~.~{~.~.~.~.h~.~ 

APR - Academic Performance Rate. This is an NCAA metric based on the academic 
eligibility, retention, and graduation of student-athletes. Points are awarded each 
semester per student-athletes on the basis of eligibility/graduation and retention. Each 
team member may earn two points per semester: one point for maintaining eligibility or 
for graduation, and a second point for being retained. On a team with ten members, for 
instance, there would be a maximum of 40 possible points in an academic year. If two 
student-athletes on the team were not eligible in the spring semester and were not 
retained, then the hypothetical team would only earn 36 points (losing 2 points for each 
student during that spring semester). The APR in this hypothetical example is calculated 
by first dividing 36 by 40 (equals .9), and then multiplying by 1000 to get an APR of 900. 
For 2012-13 and 2013-14, a team must have a 4-year average APR of 900 to be eligible 
for postseason play or a 930 APR for the most recent two years. In 2014-15, the 
threshold is a 4-year APR of 930 or 930 for the most recent two years, and for 2015-16 
going forward the standard for postseason play is a four-year APR of at least 930. 
http://f~s.ncaa.org!Docs/newmedia/public/rates/index.html 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 30, 2013 2:05 PM 

Kretchmar, Jen <jkretchmaJc@admissions.unc.edu> 

ILk: Additional Feedback? 

~-Ii Je~ --.Tha~ks t:or the reminder. 

NCAA ---APR, GSR, FGR, http:/!fs.ncaa.orgiDocsinewmediaipublicirates!index.html 

ACC Flonor Roll, http~//www~theacc~c~m/#1/news~de~ai~/ACC~Ann~unces-2~12-13-Academi~H~n~r-R~ 08-06-13 17rfsl (Vo~ need to clR:k through to get the 

I~st of students). 

Thanks, 

L~ssa 

F~m~ Kretchmar, Jen 
Sent~ Monday, September 30, 2013 l:00 PN 

Te~ Broome, Lissa L 
Subject~ RE: Additional ~edback? 

l-li lAssa, 

Happy Monday. You r~?entioned whe~ we spoke passb~g a~ong a few ~nks to sites that provide data on academic performance o[: s~udent athletes? ~ thi~k one that 

I~ks ~o d~e NCAA webs~e, another to the ACC honor ro~e? ~f you have those easily at hand and could send them my way, I’d appredate 

Thanks! 

Jen 

F~m= Broome, Lissa L 
Sent~ Thursday, September 26, 2013 9:58 AN 

Te~ Kretchmar, 
Subject~ RE: Additional ~edback? 
Hi .Jen --.Are Vou free at 1:1.:00 to d~scuss? gm a~so free between 2::[0 and 4::].0. I am at 962-7066. 

Thanks, 

[.~ssa 
F~m= kretchj@email.unc.edu [mailto:kretchj@ema~l.unc.edu] 
Sent~ Wednesday, September 25, 2013 8:19 PN 
Subject~ Additional Feedback? 

To: Broome, £issa (lbmome); Brown, Michelle (mbrow~!); Defickson, Christopher (defick~); F~er, Stephen (smfarme0; Hi~N Ga~ (gmh); Ille, Vincent (ille); 

K~tchmar, Jem~fer (~etchj); Mosley, Maria (lmosley); Polk Barbara (bjpolk); Re~er, Joy drem~eO; Williford, lynn (lewilli~ 

From: Jennit~r Kretchmax 

Dear All, 

We’re hoping to finalize our 2012 and 2013 athlete reports and accompanying guidelines, data definitions, and Q&A in the next few days. There are a few 
outstanding Q’s that still need A’s, which you can view in the latest drafts Steve posted on Monday, but which I’ve also copied below. If you’d like to weigh in 

on these, or have any additional feedback, please let us and/or the group know by the end of the day Friday. 

Thanks to everyone for their input. 

Jen 

Why do you separate students into those who participate in "revenue" sports and those who participate in "non-revenue" sports? Why do you 

include football, men’s basketball, and women’s basketball in the "revenue" category? 

Answer. 

Why doesn’t this report include any information about the academic performance of student-athletes once they’ve enrolled at the University? 

How were the admissions expectations for student-athletes established? 

Answer. 

You report data about test scores using the SAT scale for Critical Reading and Math scores combined. Why don’t you report the scores for each part 

of the SAT and for the ACT subject tests? 

Answer. 

This forwarded tnessage was sent via Sakai @ UNC- Chapel Hill Messages from the "Working Group" site. To reply to this message click this link to access Messages 

for this site: Working Group. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTSiCN LBROOME> 

Monday, September 30, 2013 2:17 PM 

Batty, David L. <DBatty@winston.com> 

Bernie Burk ~’~; Hazen, Thomas <thazen@unc.edu> 

DKM Program Request 

DKM 13 program ontline (8-14).docx 

Hi David - I hope you are doing well. I was pleased to see that you signed up for the DKM program. We had a last minute speaker cancellation (David Goldman from 

McDermott Will) and Tom, Bernie, and I wondered whether you would be willing to join us as a panelist to provide perspective from a larger firm on hiring and 

training associates, streamlining the provision of routine legal services through legal outsource providers or in other ways (contract attorneys, temp attorneys, 

etc.), and interactions with general counsel. 

If you say yes, you will get: 

¯ A refund of your registration fee 

¯ Reimbursement of your mileage to Chapel Hill 

¯ Thursday night accommodations at The Carolina Club 

¯ Dinner on Thursday (at 7:00 p.m.) with all the panelists to do a run through of the program and 

¯ CLE teaching credit 

Let me know if you’re willing to step in and I can send you some more materials to help get you up to speed (there’s not a whole lot to read). I have attached our 

most recent working outline. You would substitute for the other David, but we might need to massage this a little bit based on your experiences. 

Thanks so much for considering this last minute invitation. The other panelists include Bob Johnson (BB&T), Fenita Morris-Shepard (LabCorp), Ed Winslow (Brooks 

Pierce), Greg McPolin (Pangea3, legal outsource provider), and Bernie Burk (from our faculty). 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:iiwww.law.unc.edu/centers/banking 

Access my papers on SSRN at: http://ssrn.com!author=248720 

::~:: Description: 

...... http:llwww.law.unc.edulimageslnewslmedialbankingfinance 

web 542 jpg 



9:30 aomo 

9:45 aomo 

10:45 a.m. 

2013 Dan K. Moore Program in Ethics 
Friday, October 4, 2013 

Chapel Hill, NC 

The Changing Model of Legal Services Delivery in the "New Normal" 

Welcome and Introduction to the Program 

The Changing Demographics of Law Firms and the Implications for 
Training NewT Attorneys 

The panel will explore the challenges facing law firms and in-house law 
departments in hiring and training attorneys in the New Normal. The changing 
needs for and roles of junior lav~,ers in larger firms and law departments will be 
discussed, as will the expectations of in-house attorneys regarding the experience 
and training of their outside counsel 

A. The changing demographics of larger law firms and the delivery of complex 
legal services (Bernie, 12 rains) 

B. Training and staffing in BigLaw’s New Normal (David, 12 rains) 
C. Training and staffing in the mid-sized firm--is there a New Normal? (Ed, 12 

rains) 
D. Changes in-house: How the New Normal is influencing 

1. law- departments’ training and staffing ("make vs. buy") decisions, and 
2. clients’ expectations regarding the staffing and training of outside counsel 

(Bob, 12 rains) 
E. How are these changes affecting clients’ and outside counsel’s expectations 

regarding levels and methods of pricing complex legal services? (Lissa, Tom 
and Bernie moderate panel discussion, 12 rains) 

Break 

11:00 a.m. New Methods of Legal Service Delivery in the New Normal 

The panel will discuss new pricing models and the structures used to deliver legal 
services, including the legal process outsourcing industry. The ethical 
implications of oversight, unauthorized practice, conflicts of interest, and waiver 

will be discussed in this context. 

Legal Process Outsourcing: 

1. Whatitis; 
2. How it’s grown in the last ten years; 
3. What personnel and expertise LPO shops bring to the table; 

4. Who brings LPO into the service delivery process; 
5. The typical ways the relationship among in-house counsel, LPO and 

outside counsel is structured; 



12:00 p.m. 

6. How LPO is priced (and how that compares with "old normal" ways these 
tasks ~vere accomplished). 

(Greg, 20 mins) 
B. The one-stop shopping alternative: BigLaw downsourcing 

1. Staffing; 
2. Pricing; 

3. How this is different from using partnership-track associates or contract 
lawyers; 

4. What kinds of tasks these permanent "staff’ attorneys are assigned 

(David, 5 rains) 
C. The ethics of outsourcing and downsourcing: 

1. Unauthorized practice, supervision and oversight 

2. Conflicts of Interest 
(Tom and Bernie moderate panel discussion, 10 mins) 
D. Tools and techniques for coordination, visibility and client oversight in the 

production of complex legal services (Lissa and Bernie moderate panel 

discussion, 10 rains) 
E. Where do these practices fit into the service delivery models of mid-size and 

smaller firms? (Ed, with comments from Greg, 5 mins) 
F. How do general counsel intend to use, or not to use, LPO or downsourced 

staffing? (Bob, 10 rains) 

Networking Lunch 

Enjoy lunch with the panelists and other attendees. In the past, we have had a 
number of in-house attorneys attend this program from both smaller and larger 
business throughout the state. 

12:50 p.m. 

1:50 p.m. 

2:00 p.m. 

Stress Reduction for Legal Professionals: Lessons from Positivity and Love 
2.0 

Dr. Barbara Fredrickson, Kenan Distinguished Professor of Psychology, ~vill 
share ideas from her two books, Positivity and Love 2. O, about how busy legal 
professionals can reduce stress and find greater enj oyment in their lives. 

Break 

Review of Professional Responsibility Issues Business Lawyers Commonly 
Face 

The panel will review some of the major professional responsibility issues faced 

by business lawyers -- such as conflicts of interest, the duty" of confidentiality, 
attorney-client privilege, and the organization as a client - and highlight recent 
developments in these areas. 

MORE SPECIFIC IDEAS SOLICITED, AND TO COME! 

3:00 p.m. Adjourn 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 30, 2013 4:00 PM 

Whisnant, Anne Mitchell <Anne Whisnan@unc.edu>; Turner, Katie <katie tume@unc.edu> 

Renner, Joy J Qoy Renner@tned.unc.edu> 

RE: FAR AnnuaJ Report for Faculb’ Council 

Fine by me. Are the Rawtings questions corning frorn the audience or t:rorn a moderator? If the latter, it would be good to see them in advance. 

Thanks, 

I.isaa 

Frera: Whisnant, Anne Mitchell 
Sent~ Monday, September 30, 2013 2:21 PN 

To~ Broome, Lissa L; Turner, Katie 
¢¢= Renner, Joy J 

Subject= RE: FAR Annual Report for Facul~ Council 

Thanks, L~aa. As ~ mentioned to Joy, ~:he Agenda {::omm~:tee is wondering i~ you rnight allow your report to come in "by tide" (that ~s, Council rnembers juat read 

and ask any questions they might have), and then have you sit on a panel dbcussion of RawHngs that we’re trying to assemble w~th Sieve Farmer, MicheHe Brown, 

Bubba CuRR~ngharn, and probaMy Jim Dean. Would something IH<e d~at work? This won’t be happening und~ af[er 3:45ish, so your timing should be 

Cheers, 

F~m= Broome, Lissa L 
Sent~ Monday, September 30, 2013 2:01 PN 

Te~ Whisnant, Anne Mitchell; Turner, Katie 
~= Renner, Joy ] 
Subje¢t~ ~AR Annual Repo~ for FaculN Council 

Anne & Katie - Here is my annual report for this Friday’s Faculty Council Meeting. 

I am co-director a program that lasts until 3:00 on Friday, so I will get to Faculty Council as soon as I can thereafter. 

kissa 

kissa L Broome 

Wells Fargo Professor of Banking kaw 

Director, Center for Banking and Finance 

UNC School of kaw 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

ht[p:/iwww.law.unc.eduicentersibank~ng 

Access my papers on SSRN at: 

i.~.i Description: 
http://w~q law.unc.edu/images/news/media/bankingfinance 
web 542.ipg 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT),, CN~RECIPIENTSiCN LBROOME> 
Monday, September 30, 2013 5:42 PM 

McFarland, Michael B <mike~mcfaxland@nnc.edtv~ 

Moon, Karen B ~-karen moon@unc.edu> 

RE: Bmry Jacobs 

Yes -- It was not about col~Erence realignment but about NCAA governance changes. It was a good talk. 

Ltssa 

..... ©rigin al Message ..... 

From: McFarland, N/lichael B 
Sent: Monday, September 30, 2013 5:19 PM 
To: Broome, Lissa L 
Cc: Moon, Karen B 
Sub3ec~: Barry Jacobs 

Jan confirmed she talked to t~im recently about cor~ference realignment He tells us he talked to you, too. Just checking to be sure that’s accurate Did you and was it OK’? He’s asked to talk 

to the chancellor, too 

Mike 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 30, 2013 10:47 PM 

Boger, Jack <jcboge@email.unc.edu>; Ardia, David *~ardia@email.unc.edu>; Corrado, Michael L <mlcorra&@email.nnc.edu-~; Gerhardt, 

Michael J <gerhardt@email.nnc.edu:~; Hirsch, Jeffrey Michael <jmhirsch@email.unc.e&~; Kelley, Thoma~s A III 
<takelley@email.unc.edu>; Kennedy, Joseph E <kennedy4@email.unc.edu>; Klinefelte~; Anne <klinefel@email.unc.edu>; Krause, Joan H 

~-jhkrause@emaJl.unc.edt~-; Marshall, Bill <wpmarsha@emaJl.unc.edu>; Remus, Dana <dremus@email.unc.edu:,; Savas~a-Kennedy, 

Maria S <mskenned@email.unc.edu> 

Saver. Richard S <saver~;email.unc.edu,;; Daye, Charles E. <cdaye@email.unc.edu,;; Wegner, Judith Welch <judith wegner@unc.edn>; 

Weisburd, Mark <amw@emaiLunc.edu> 

Revised Promotion and Tenure Changes 

Policy Revisions Revi~d.docx; ProposedTPPolicy 2-4 (2).docx 

Friends--Thanks for the good discussion of the Tem~re and Promotion Committee’s proposed chanfies~ I have prepared a revised memo for further review by the 

D~-’_~an’s Advisory (:ommit~:ee and the Tenure and Promot~ot~ Comm~:tee. Jeff Hirs(:h needs ~:o dn::u~ate the ~:acui~:y IV~eet~ng agenda and ~:he proposal by 4:00 p.m. 

tomorrow, ~f you have obvious correcl:h:ms, p~ease send ~:hern to Jell. I wi~ be out of town on Tuesday and Wednesday at Adantic (:.:~as~: Conference meel:k~gs. I wi~ 

leave to Jeff’s d~scretion wheLher to send out the policy as I hsve drs~:ted ~t or to ~ncorporate any of your suggestions prior ~Ls d~stribut~on. ~ have also attsched the 

e~ectron~c version o~: Lhe ful~ policy that the faculty adopted Isst year. 

~ hope th~s captures the spirit of our d~scuss~on, but we need to get tMs right, so please send us your suggestions~ 

Thanks, 

L~ssa 



Effective Compliance Risk Management in a Rapidly Changing Regulatory Environment 

Draft Questions: 

Moderators: Introduce program and panelists. 

Questions will focus in the areas listed below. Some uestions may seek the view of the 
regulators and some the view of the industry. 

Consumer compliance and the CFPB, including regulatory cooperation with the other 
financial regulatory agencies, the timeliness of examinations, and the different focus of 
the CFPB (product) versus the bank regulators (entity). How important is the consumer’s 
experience to the CFPB? 

What is the continuing role of the bank regulators in consumer risk? Is there no role, 
given the function of the CFPB, or does the bank regulator’s overall view of risk and 
governance mean that the bank regulator will also be reviewing consumer compliance 
risk? 

Regulation by supew’ision and oversight. How will regulators influence policy through 
supervision? Will they be regulating by enforcement action instead of by rules? What is 
the dynamic between the bank and the examiner? How does a CFPB exam differ from a 

bank exam? 

4. How do compliance officers mitigate reputational risk? How do regulators assess 
reputational risk? 

5. How does a bank manage regulatory change and uncertainty regarding regulatory 
changes in implementing a compliance program? 

6. How do senior management and the board engage with compliance and compliance risk? 

7. Can smaller institutions conduct effective and cost-effective compliance programs or 
does increased focus on the compliance function necessitate a certain scale in banking? 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, September 30, 2013 11:35 PM 

Boger, Jack <jcboger@email.unc.edu-~ 

ILE: Revised Protnotion and Tenure Changes 

Thanks, Jack. it’s a short trip to Raleigh for meetings at N.C. State. 

From: Boger, Jack 
Sent-" Monday, September 30, 2013 11:22 PM 

To: Broome, Lissa L 
Subject: RE: Revised Promotion and Tenure Changes 

Dear I Assa~ 

Tha~ks tbr laboring Iat:e into t:he evening on this redrafg. ]~[ave a good ~rip go the ACC meetings, 

F~m~ Broome, kissa k 
Sent~ Monday, SeNember 30, 2013 10:47 PN 
T~ Bo~er, 3acN Ardia, David; Corrado, Michael L; Gerhardt, Michael 3; Hirsch, Jeffrey Michael; Kelley, Thomas A III; Kennedy, Joseph E; Kline%lter, Anne; Krause, Joan H; 
Marshall, Sill; Remus, Dana; Savas~-Kennedy, Maria S 
¢e~ Saver, Richard S; Daye, Charles E.; Weaner, Judith Welch; Weisburd, Mark 
$ubjeet~ Revised Promotion and Tenure Chan~es 

Friends--Thanks for the good d~scuss~on of the Tenure and Promotion Comm~[[ee’s proposed changes. I have prepared a revised memo for further review by [he 

Dean’s Advisory Committee and the Tenure and Promotion Committee. Jeff Hirsch needs to drcu~ate [he FscuKy Meeting agenda and the proposal by 4:00 p~m. 

tomorrow. ]f you have obvious corrections, p~ease send them to Jeff. I wN be out of town on Tuesday ~nd Wednesday at Atlantic Coast Conference meeth~gs. I wN 

leave to Jeff’s discretion whe[:her to send out the polk:y as I have drafted ~t or to incorporate any of your sugge~;tk?m; prior ~t:s d~stributkm, ~ have also attached the 

ek~c[ronk: version oF ~:he h.d~ po~ic:y [hat the fac:u~ty adopted last year. 

~ hope th~s captures the spF~t of our d~scuss~on, but we need to ~et LMs right, so please send us your suggestions. 

Thanks, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, October 1, 2013 10:25 AM 

Orth, John V <jvorth@email.unc.edu> 

ILE: Question - no huny 

There is something in Article 3 of the UCC (N.C.G.S. Chapter 25) d~at says the writing controls it: there is a difference (i]:l am recalling correctly). ~ don’t have ~t hand, 

but you should be able to find ~t relatively easily. 

F~m= O~h, John V 
Sent~ Tuesday, October 01, 2013 10:23 AN 

To: Broome, kissa k 
Subject= Question - no hur~ 

Lisa: 

Is there any rule (of law or practice) concerning how a bank should handle a check on which the written amount and the numeric amount differ? Pay the written 

amount? The numeric amount? Nothing? JVO 

John V. Orth 

William Rand Kenan, Jr. Professor of Law 

University of North Carolina 

Chapel Hill NC 27599-3380 

USA 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, October 1, 2013 1:26 PM 

ttirsch, Jefl?ey Michael <jmhir~h@emaJl.~mc.edu> 

ILE: Revised Pro~notion and Tenure Changes 

Anne Klinefelter and Mark Weisburd (t:rom T&P) said okay. 

I.issa 

I=rera: Hirsch, Jeffrey Michael 
Seat: Tuesday, October 01, 20:[3 :[:25 PN 
To; Broome, Lissa L; Boger, Jack; Ardia, David; Corrado, Michael L; Gerhardt, Michael .]; Kelley, Thomas A fZZ; Kennedy, Joseph E; Klinefelter, Anne; Krause, Joan H; Marshall, 
Bill; Remus, Dana; Savasta-Kennedy, Maria S 
C¢: Saver, Richard S; Daye, Charles E.; Wegner, Judith Welch; Weisburd, Mark 
Sul~ject; Re: Revised Promotion and Tenure Changes 
And just a reminder for those who haven’t spoken up yet--speak now or forever hold your peace (at least until Thursday). 

-Jeff 

I:rem: <Broome>, Lissa L <!._b_.r_o_._o_..m_..e_ ..@_..e_ .m._ .a_![:_u_._n_~_:#_d__u.> 

Date: Monday, September 30, 20:[3 :[0:46 PM 

Te= "Boser, Jack" <jcbo~er@)email.unc.edu>, "Ardia, David" <ardia@emaiLunc.edu>, "Corrado, Michael L" <mlcorrad@email.unc.edu>, "Gerhardt, Michael J" 

<gerhardt@email.unc.edu>, Jeffrey Hirsch <irnhirsch@email.unc.edu>, Tom Kelley <[akelley@emaiLunc.edu>, "Kennedy, Joseph E" <kennedy4~’aemaiLunc.edu>, 

"Klinefelter, Anne" <klinefel@emaiLunc~edu>, "Krause, Joan H" <jhkrause@emaiLunc.edu>, "Marshall, Bill" <wpmarsha@email.unc~edu>, "Remus, Dana" 

<dremus@email.unc.edu> "Savasta-Kennedy, Maria S" <.n_)_s_._k_#_n___n_..e_d__@.e__m__a_!J_:._u_..n_~::_.e__d_.u_.> 

(;¢: "Saver, Richard S" <saver@email.unc.edu>, "Daye, Charles E." <cdaye@email.unc.edu>, "Wesner, Judith Welch" <j#dith_w~ff~£#r@9££~A~u>, "Weisburd, Mark" 

<amw@email.unc.edu> 

Subject: Revised Promotion and Tenure Chanses 

Fd~-_md~.; - Thanl~s for the good dis(:us~.;ion of the Tenure and Promoth:m (;ornmittee’~.; propo~.;ed ~:hanges. I have prepared a revised memo for further review by the 

Dean’s Advisory Co~’r~nlitLee and the Tenure and P’rornotion CommiLtee. Jeff Hirsch needs Lo circulate the FacufW Meeting agenda and Lhe proposal by 4:00 p.rn, 

tomorrow. If you have obvious corrections, please send Lhenl to Jeff. I witl be out of town on Tuesday and Wednesday at Atlantic CoasL Cont:erence nleetin~s. I witl 

leave to Jeff’s discretion whether to send out the policy as I have drafted it or to incorporate any of your suggestions prior its distribution. I have also attached the 

electronic version of the full policy that the faculty adopted last year~ 

f hope ~:his captures the ~.;pirit of our discussion, but we need ~:o get this right, so plea~.;~-_~ send us your suggestions. 

Tha~ks, 

Lissa 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, October 2, 2013 12:58 PM 

Norton, Molly <mbnorton@unc.edu> 

ILE: NCAA Regulatory Review 

All free except 12:45 to 2:15 

From= Norton, Molly 
Sent= Wednesday, October 02, 20:t3 :t:t:55 AM 

To= Broome, Lissa L 
Subject= NCAA Regulatory Review 

Hi Lissa, 

Can you please remind me of your availability on Wednesday, November 6? 

Thanks, 

Molly 

Molly Norton 

Executive Assistant to 

Athletic Director Bubba Cunninsham 

The University of North Carolina 

P.O. Box 2126 

Campus Box 8500 

Chapel Hill, NC 27515 

919-962-8200 (phone) 

9:19-962-7490 (fax) 

rnbnorton@unc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, October 2, 2013 9:07 PM 

Fredrickson, Barbara I, <blf@unc.e&~ 

I~E: DKM MatefiaJs 

Hi Barbara --- If you wilt have them ready by tomorrow morning, you can send them to me and we can print them{2 slides to a page) for folks to use for" notetaking 

and we will have the Powerpoint loaded on the computer. Jf you won’t have them ready unti~ ~ater, you can bring it on a USB, but we wou~d need to be sure to get 

a copy to show Lha cot~Lant to our state bar authorities who have au~:horized ~:his for continuing ~egal education crediL 

Thanks, 

F~m= Fredrickson, Barbara L 
Sent; Wednesday, October 02, 2013 9:03 PN 
To= Broome, Ussa L 
Subject= £E: DKN Na~rials 

May ~ just show up w~:h my shdeson USB? Or shokdd ( send them in advance? 

Barb 

F~m= Broome, Lissa L 
Sent; Wednesday, October 02, 2013 8:56 PN 

To= Fredric~on, Barbara L; Burk, Bernie; ewinslow@broo~pierce.com; greg.mcpolin@thomsonreu~rs.com; Hazen, ~omas; Broome, Lissa L; Ba~, David L. 
C~= Carlock, Jacqueline S; Westerlund, Lance S 
Subject= DKN Naterials 
Friends---We are boMng forward to seeing everyone for d~nner tomorrow n~ght (except Barbara) at 7:00 ~n the private dining room of The C~ro~h~ Crossroads 

Restaurant at: The Caro~k~a inn Ed, Greg, and David hsve rooms reserved at The Carolina [nn {1:o be d~rect b~ed to the Schoo~ of Law}. 

The program will beg~n at 9:30 a.m. (try to arrive by 9:20) s~: The Center rot Schoo~ Leadership Devek)pmenL (nesr the Friday Center and dFec[:~ot~s sttached) 

Barbara w~ jok~ us ~n time to kid( oK her presentation st ~2:50 p.m. 

We are b~ the process of organ~z#~g the attached msLerials and w~l have thern ~n fo~ders for the psrtidpants. If you have anyLh#~g eBe you would I~ke us to include, 

please get ~t to me by 9:00 a.m. tomorrow~ In the meanth~e, ~ thought you might ~ke an advance ~ook at these ~tems. 

Tomorrow n~ght, we w~ g~ve you hard copies of al~ the materials snd have a run ~:hrough of the d~scuss~on we p~sn for Friday. 

Davkt Goldman notified us on Monday that he needed to have a medk:a~ procedure ~:h~s week that would prew~nt h~m from aLtend~ng. We wish David the best for a 

successful procedure and a speedy recovery. Fortunately, David Barry of W~nston & S[rawn was able to step ~n for David Go~dman. We very much appredate David 

Ratty (who had planned to attend the program) being wi[~ng [o jo~n our merry crew. 

See you tomorrow evening. 

Regards, 

Ussa 

L~ssa l_ Broome 

WNIs Fargo Professor o[: Banking Law 

Director, Center [:or ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach t-la~l 

Chspel H~I~, NC 27599-3380 

919.962.7065 

b_~Sg_~ZZ_~_~,_[~_~_:M~s;_9_~_~i~9_~_gf_~ib_~_9_~_~g 
Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 

hIIp:/.,~,,¢~w.law unc. edu/images/news/media/bar~kir~gfinance 

web 542 jpg 

From; Broome, Lissa L 
Sent; Monday, September 30, 2013 11:04 plVl 
To; Westedund, Lance S; Carlock, .lacqueline S; Bortz, Conrad 
C:c; Hazen, Thomas; Burk, Bernie 
Subject: DKIVl IVlaterials 

Friends - I have received some, but not an overwhelming amount of stuff for the program. Many of you received the same stuff. I have attached what I have. Let 

me know if I missed anything or if you have anything else to include. 

I will be out of pocket tomorrow and through mid-afternoon Wednesday. My plan is to try to organize these materials and see if there are any other things that are 

missing (NC Rules of Professional Conduct, etc.) that we will want to include Wednesday afternoon. 

My hope is that Conrad will be available to assist Lance with copying and stuffing folders and nametags on Thursday. I don’t think we need Conrad to attend the 

program on Friday unless he just wants to (in which case to keep his hours in line for the week, he may want to adjust his hours on Tuesday). 

Thanks. See you Wednesday afternoon. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 



Description: 

http://www.law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, October 2, 2013 9:42 PM 

gu@email.unc.edu 

’Bubba Cunningham’ <bubbac@uncaa.unc.edu:> 

Presentation at ACC Meeting 

Hi Kevm -- I hope you are doing well and enjoying your new- administrative position in the College. At our Atlantic Coast Cont?rence fall meetings yesterday and today, the ACC President, 
Sam Pardue from NC State, identified student-athlete health and well-being as his major initiative during this academic year while he serves as president One palticular area of interest was 
concussions and Sam describes his specific areas of interest in the email below. Accordingly, I am honored to extend an invitation to you fi-om the ACC to attend (in person or via webinar) 
our next meeting, which will be Saturday morning, December 7 in Charlotte in conjunction with the ACC Football Championship. This lneeting is for the ACC fi~culty athletics representatives 
and the senior women’s administrators, although Sam hopes that some Athletic Directors may also wish to attend the program. 

Please let me know at your convenience if you might be able to join us on I)ecember 7 in person or virtually. ’l’hanks so much for considering this request. 

Take care, 

Lissa 

Lissa L. Broome 
Wells Fargo Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van ttecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.9627066 
h ttp : / /~w,~v.la w unc. edu/centers/bankin~ 
Access my papers on SSRN at: http://ssmcom/author 248720 

..... Original Message ..... 

From: Sam Pardue [mai lto:slpposc(a)ncsu edu] 

Sent: Wednesday, October 02, 2013 4:50 PM 

To: Broome, Lissa L 

Subject: Kevin Guskiewicz 

Lissa 

Thaak you for suggesting Kevin Guskiewicz as a possible reso~trce for better informing us about Concussions and Concussive Disorders. If you would be so kind as to extend an invitation 
to hira to consider nreeting with us via a webinar or, if he would like, in person for our December 7th ineeting in Charlotte. Should he wish to visit with us face to face, we would need to ask 
the Conference office to provide hira with accorrmrodations and tickets to the game should he so desire. 

Ideally I would like an over~,~iew of the underlying biology on concussions, the gradations in effects (short and long term), how a SA is assessed, treatnrent and possible preventative 
nreasures. All in 45-60 minutes. I would hope that the ADs would want to j oin us. Could you contact Kevin on behalf of the FARs ? 

thanks 
Sam 

Samuel L. Pardue 
Associate Dean & Director, Acadenric Programs College of Agriculture and Life Sciences Faculty Athletic Representative NC State University Raleigh, NC 27695-7642 
919-515-2614 Voice 
919-515-5266 FAX 

"All electronic mail messages in connection with State business ~vhich are sent to or received by this account are subject to the NC Public Records Law and raay be disclosed to third 
parties." 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, October 2, 2013 9:42 PM 

Fredrickson, Barbara I, <blf@unc.e&~ 

ILE: DKM Materb]s 

Thanks so much, Barbara. See you Friday. 

(issa 

From: Fredrickson, Barbara L 
Sent: Wednesday, October 02, 2013 9:38 PM 

To: Broome, Lissa L 
Subject: RE: DKM Materials 

Hi Lissa, 

I found a bit of time to create these this evening. Here you go. 

B a r b 

From: Broome, Lissa L 
Sent: Wednesday, October 02, 2013 9:07 PM 
To: Fredrickson, Barbara L 
Subject: RE: DKM Materials 

Hi Barbara ---If you will have them ready by tomorrow morning, you can send them to me and we can print them(2 slMes to a page) for fo~ks to use for notetaMng 

and we w~ll have the Power~o~nt loaded on the computer, ff you won’t have them ready until latec you can bring ~t on a L.ISS, but we would need to be sure to get 

a copy to show Lhe conLent to our state bar authorities who have auLhor~zed Lh~s for continuing [egal educatkm cred~L 

Thanks, 

Bsa 

~ Fredrickson, Barbara L 
Sent= Wednesday, October 02, 2013 9:03 PN 
To= Broome, Ussa L 
Subje~t= RE: DKN Materials 

Hi Lbsa, 

May ] just show up w~d~ my slides on USB? Or sbotdd I send them in advaRce? 

Barb 

F~= Broome, Lissa L 
Sent= Wednesday, October 02, 2013 8:56 PN 
To= Fredric~on, Barbara L; Burk, BerNe; #~[E~[9~@_~E#£~NA[:£#:_£9~; g~9_g:_[~£p_£J~£[@thomsonreu~rs.com; Hazen, ~omas; Broome, Lissa L; Ba~, David L. 
C~= Cadock, ]acqueline S; Westerlund, Lance S 
Subje~t= DKN Materials 

Friends -We are bokmg forward to seeing everyone for d~nner tomorrow night: (except Barbara) at 7:00 ~n the private dining room o~ The Caro~k~a Crossroads 

Restaurant at: The Carolina Iron Ed, Greg, and David have rooms reserved at The Carolina Inn {t:o be d~rect billed to the School of 

The program wi[[ beg~n at 9:30 a.rn. (try to arrive by 9:20) aL The Center [or School Leadership DevebpmenL (near the Friday Center’ and d~recdons attached)~ 

Barbara w~H jok~ us ~n time to k~ck oil her presentation at 12:50 

We are h~ the process of organ~zh~g the attached materials and wN have them ~n folders for the ~art[dpants. If you have anytMng eBe you would IH<e us to include, 

please get it to me by 9:00 a.m. tomorrow. In the meanth~e, ~ thought you might like an advance look at these ~tems. 

Tomorrow rdght, we wH[ g~ve you hard copies of aH the materials and have a run t:hrough of the d~scuss~on we pbn for Friday. 

David Goldman notified us on Monday that he needed to bare a medical procedure dis week that would prevent h~m from a[tend~ng. We wish David the ~est for a 

successful procedure and a speedy recovery. Fortunately, David Ba[W of W[Rston & SLrawn was able to step ~n for David Goldman. We very much appredate David 

Batty (who had planned to attend the program) being wN~ng to jo~n our merry crew. 

See you tomorrow evening. 

Regards, 

Lbsa 

Ussa L 8roome 

Wells Fargo Professor o[: Banking Law 

Director, Center for 8anMng and Finance 

U NC School of law 

CB#3380, Van Hecke-Wettach Ha[[ 

Chapel H~H, NC 27599-3380 

919.962.7066 
http:!iwwwJaw.unc,edu!centers!banMng 
Access my papers on SZRN at: http://ssrn.com/author=248720 

::X:: Description: 

h IIp:, iv~,,vw. Is w u n c. _.d u, ima ges/;lews, media/ha n kir~gfin a ;lee 

web 542@2 

From: Broome, Lissa L 
Sent: Monday, September 30, 2013 11:04 PM 
To: Westedund, Lance S; Carlock, Jacqueline S; Bortz, Conrad 
(::c: Hazen, Thomas; Burk, Bernie 
Subject-" DKM Materials 
Friends - I have received some, but not an overwhelming amount of stuff for the program. Many of you received the same stuff. I have attached what I have. Let 

me know if I missed anything or if you have anything else to include. 

I will be out of pocket tomorrow and through mid-afternoon Wednesday. My plan is to try to organize these materials and see if there are any other things that are 

missing (NC Rules of Professional Conduct, etc.) that we will want to include Wednesday afternoon. 



My hope is that Conrad will be available to assist Lance with copying and stuffing folders and nametags on Thursday. I don’t think we need Conrad to attend the 

program on Friday unless he just wants to (in which case to keep his hours in line for the week, he may want to adjust his hours on Tuesday). 

Thanks. See you Wednesday afternoon. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hi~l, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

Access my papers on SSRN at: ~h~t~t~]/~/~s~s~r~n~c~o~m~‘~/~a~u~t~h~o~r~2~!~8~7~2~- 

Description: 
http://www.law unc.edu/images/news/media/bankingfinance 
web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, October 2, 2013 9:51 PM 

Sam Pardue <slpposc@ncsu.edu> 

I~E: Kevin Guskiewicz 

Hi Sam -- Good meeting and ten-ffic hospitality! I’ve emailed Kevin I’ll let you know what I hear. 

Lissa 

..... Original Message ..... 
From: Sam Pal-due [mailto:slpposc@ncsu.edu] 
Sent: Wednesday, October 02, 2013 4:50 PM 
To: Broome, Lissa L 
Subject: Kevin Guskiewicz 

Lissa 

Thank you for suggesting Kevin Guskiewicz as a possible resotu-ce for better informing us about Concussions and Concussive Disorders. If you would be so kind as to extend an invitation 
to him to consider meeting with us via a webinar or, if’he would like, in person for our December 7th meeting in Charlotte. Should he wish to visit with us face to face, we would need to ask 
the Conference ol!fice to provide him with accommodations and tickets to the game should he so desire. 

Ideally ! would like an overview of the underlying biology on concussions, the gradations in effects (short and long term), how a SA is assessed, treatment and possible preventative 
measures. All in 45-60 minutes. I would hope that the ADs would want to j oin us. Could you contact Kevin on behalf‘ of the FARs? 

thanks 
Sam 

Samuel L Pardue 
Associate Dean & Director, Academic Programs College of Agriculture and Life Sciences Faculty Athletic Representative NC State University Raleigh, NC 27695-7(-,42 
919-515-2614 Voice 
919-515-5266 FAX 

"All electronic mail messages in connection with State business which are sent to or received by this account are sut~iect to the NC Public Records Law and may be disclosed to third 
parties" 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, October 2, 2013 10:18 PM 

CallaJmn, Ca~colyn (cmc) <cmc@eservices.virginia.edtr~ 

Speci~l Talent Subcommittee for Ad~nissions 

SpeciaJ-TaJent Subcommittee - Approved - November 2012.pdf 

Carolyn - It was nice to see you in Raleigh. I hope your return trip to Charlottesville was uneventful. I have attached the document that describes our Admissions 

Subcommittee. 

I am sure our Vice Provost of Enrollment and Undergraduate Admissions, Steve Farmer sfarmer@admissions.unc.edtb would be ahppy to talk further with you or 

his UVA counterpart. 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banking 

Access my papers on SSRN at: h[tp:iissm.comiauthor=248720 

::X:: Description: 
....... http:!/www.law, u nc.ed u!ima 9esln ews!medialba n kingfin a nce 

web 542.jpg 



Advisory Committee on Undergraduate Admissions 
Subcommittee on Special Talent 
Charge, Membership, and Procedures 

Charge 

The Statement on the Evaluation of Candidates for Admission, approved by the Advisory Commit- 
tee on Undergraduate Admi ssions in September 2007, commits the University to "comprehensive 
and individual evaluations" of all candidates for undergraduate admission. These evaluations, in 
the words of the Statement, "aim to draw together students who will enrich each other’s education, 
strengthen the campus community, contribute to the betterment of society, and help the University 
achieve its broader mission." 

In keeping with this commitment, the Advisor}, Committee charges the Subcommittee on Special 
Talent with advising the Office of Undergraduate Admissions on the admission of students who, in 
accordance with trustee policy, "give evidence of possessing special talents for University pro- 
grams requiring such special talems." 

Specifically, the Advisory Committee charges the subcommittee with: 

Recommending to the Advisory Committee policies regarding the admission of students 
with special talent that are consistent with the mission of the University and with policies 
established by the UNC-Chapel Hill Board of Trustees and the UNC-system Board of 
Governors. 

Establishing admissions procedures for students with special talent that maintain the aca- 
demic integrity of the University; respect the competitiveness of admission to Carolina; 
recognize the contributions that talented students can make to the education and the experi- 
ence of everyone within the campus community; and encourage the eventual success, as 
students and citizens, of those candidates who are admitted and choose to enroll. 

Evaluating prospective students presented by University programs requiring special tal- 
ent-currently defined as programs administered by the departments of athletics, dramatic 
art, and music--who (a) have predicted first-year grade-point averages lower than 2.3; (b) 
require review for possible breaches of community standards for academic or personal be- 
havior; or (c) may only be admitted as exceptions to UNC-system policies and regulations 
because they do not meet minimum course or admissions requirements established by the 
Board of Governors. 

Advising the Office of Undergraduate Admissions on the capacity of the students described 
above to succeed academically and personally at the University, both individually and as a 
class within the programs that they will join. 

Reviewing the final decisions made by the Office of Undergraduate Admissions, and re- 
ceiving and responding to the explanation offered by that office should any final decision 
differ from the decision recommended by the subcommittee. 



Reporting activities, decisions, and outcomes to the Advisory Committee at least once per 
academic year. 

Membership 

The subcommittee consists of at least six voting members, the maj ority of whom are tenured or 
tenure-track faculty members in the College of Arts and Sciences. With the exception of the Fac- 
ulty Athletics Representative to the NCAA and the Associate Dean for Academic Advising, who 
serve as voting members of the subcommittee ex officio, voting members are appointed by the 
chair of the Advisory" Committee on Undergraduate Admissions and serve an initial term of three 
years. Members appointed by the chair may be reappointed for one additional term but may not 
serve more than six consecutive years. 

The subcommittee chair is appointed by the chair &the Advisory Committee and serves a term of 
one year. The subcommittee chair may be reappointed but may not serve more than three consecu- 
tive years. 

Procedures 

1. The chair is responsible for moderating subcommittee meetings and for ensuring that all mem- 
bers have ample opportunity to voice their opinions and their questions. 

2. Recommendations regarding the admission of talented students require a vote of the subcom- 
mittee by show of hands. At the request of any subcommittee member, voting will be conducted 
by secret ballot. With the exception of the Associate Dean for Academic Advising, only faculty 
members may vote. 

3. For cases that require a recommendation before the full subcommittee can meet, the subcom- 
mittee authorizes the chair, in consultation with the Office of Undergraduate Admissions and one 
or more subcommittee members, to act on the case or convey the information to the full subcom- 
mittee by secure electronic transmission for a full vote. Recommendations authorized by the chair 

will be reported at the next regularly scheduled subcommittee meeting. 

4. Before each meeting, all members of the subcommittee, including non-voting members, will 
receive and review the credentials of the prospective students who are on the agenda. 

5. At the beginning of each meeting, the subcommittee will discuss the students individually, as a 
group, and in light of students previously reviewed. As part of this discussion, representatives of 
the Office of Undergraduate Admissions will present background information about each candi- 
date’s curriculum, academic performance, test scores, and high school, as well as any other infor- 
mation they consider necessary for a full and fair consideration of the candidate. 

6. Representatives from the University programs will then present each candidate, focusing on the 
student’s academic history" and potential, character and personal circumstances, expected contribu- 
tion to the program, and any other information that they believe will help the subcommittee see the 
candidate in the appropriate context. The program representatives will also respond to any ques- 



tions posed by the subcommittee. These questions will normally range widely and may include, 
for example, requests for information in the following areas: 

The candidate’s academic history; character, and work ethic; 

The performance of the program’s previous candidates, both as students and as citizens at 
the University, and the ways in which the current candidate is similar to or different from 
these students; 

The extent to which the program is prepared to support the candidate academically and per- 
sonally, given the likely needs of the individual candidate and the program’s entering class 
as a whole; and 

The approach that the program takes in setting academic standards, monitoring perfor- 
mance, and intervening to assure acceptable outcomes. 

While program representatives are present, subcommittee members will direct all questions and 
discussion to them and not to other members of the subcommittee. 

7. Following these presentations, the subcommittee will discuss each candidate and vote to rec- 
ommend one of the following actions to the Office of Undergraduate Admissions: 

Offer admission to the candidate, provided he or she meets any additional conditions that 
may be specified by the committee; 

Deny admission to the candidate; 

Defer action until more information can be gathered. 

Ordinarily, a vote to defer action should specify what information the subcommittee will require in 
order to decide whether to admit or deny the candidate, as well as when the subcommittee will re- 
consider the candidate’s credentials. 

8. Following the vote, the Office of Undergraduate Admissions will consider the subcommittee’s 
recommendation in making its decision regarding the candidate. The office will communicate both 
its decision and the subcommittee’s recommendation to the program that presented the candidate. 

9. At least once per year, the subcommittee will review the progress of past candidates, the thresh- 
old used to decide what candidates come before the subcommittee, and the approaches used by 
each University program to ensure the success of future subcommittee cases. 

Adopted January 2010 

Revised November 2012 



2012-2013 Membership 

Voting appointed members: 

Layna Mosley, Political Science (Chair) 

John Akin, Economics 

Napoleon Byars, School of Journalism and Mass Communication 

Jane Hawkins, Mathematics 

Voting ex officio members: 

Lissa Broome, Faculty Representative to the NCAA and Professor, School of Law 

Lee May, Director and Associate Dean, Academic Advising Program 

Non-voting ex officio members: 

Stephen Farmer, Vice Provost for Enrollment and Undergraduate Admissions 

Vince Ille, Senior Associate Director of Athletics 

Barbara Polk, Deputy Director of Undergraduate Admissions 

Harold Woodard, Associate Dean and Director, Center for Student Success and Academic 
Counseling as Interim Director of the Academic Support Program for Student-Athletes 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, October 2, 2013 10:27 PM 

ttostetter, Brad <bhostetter@theacc.org> 

Academic Misconduct 

Hi Brad - 

It was good to see you in Raleigh. You asked about each campus’s academic misconduct policies. Here’s a whole website about our stuff. 

http://studentconduct.unc.eduihonor--system 

The Instrument of Student Judicial Governance sets forth its definition of academic dishonesty, beginning at page 5 of the document, which is linked to from the 

website above. 

I hope this helps. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB~3380, Van Hecke-Wettach Ha~l 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: .-h--t--t-p---:-/-/--s--s-£--n--.--c--~----m-j---a---u--t---h--~---r---~----2---4---8---7---2---~- 

i.~.i Description: 
http://w~*z law.unc.edu/images/news/media/bankingfinance 
web542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, October 2, 2013 10:31 PM 

Guskiewicz, Kevin M <gus@email.unc.edu>; Sam Paxdue <Sam Pardue@ncsu.edu> 

Cunninghan~, Bubba <bubbac@etna~l.unc.edu> 

RE: Presentation at ACC Meeting 

Hi Kevm -- That is terrific. I have copied Sam so he will have the good news. You and Sam can coordinate on whether you will be joining us in person or via a ;vebinar, the exact time of the 
presentation, and about the content that Sam has in mind. 

Thanks for your prompt and gracious acceptance, 

Lissa 

..... Original Message ..... 
From: Guskiewicz, Kevin M 
Sent: Wednesday, October 02, 2013 10:18 PM 
To: Broome, Lissa L 
Cc: Curmingham, Bubba 
Sut~ject: RE: Presentation at ACC Meeting 

Hi Lissa, 
I’d be happy to do this. [ j ust had a good talk with Bubba this afternoon as we were both leaving campus. I think he would agree that we could share some of our successes with managing 
concussion on the :field and in the classroom. I gave a similar talk about 4 years ago :for Jack Evans at the FAR meeting in Dallas, which was well received. I will likely wock from that talk. Let 
me know if you want to connect prior to this. 
Thanks, 
Kevin 

Kevin Guskiewicz. PhD, ATC 
Kenan Distinguished Professor, Exercise and Sport Science Senior Associate Dean, Natural Sciences University of North Carolina at Chapel ttill 

..... Original Message ..... 
From: Broorue, Lissa L 
Sent: Wednesday, October 02, 2013 9:41 PM 
To: Guskiexvicz~ Kevin M 
Cc: Cutmingham, Bubba 
Subject: Presentation at ACC Meeting 

Hi Kcvin -- I hope you are doing well and er~ioying your new- adruinistrative position in the College. At our Atlantic Coast Conference fall meetings yesterday and today-, the ACC President, 
Sara Pardue from NC State, identified student-athlete health and xvell-being as his ruajor initiative during this academic year while he set’,,es as president. One particular area of interest was 
concussions and Saru describes his specific areas of interest in the email below-. Accordingly, I am honored to extend an invitation to you from the ACC to attend (in person or via xvebinar) 
our next rueeting, which will be Saturday morning, Deceraber 7 in Charlotte in conjunction with the ACC Football Championship. This meeting is for the ACC faculty athletics representatives 
and the senior women’s administrators, although Sam hopes that some Athletic Directors may also wish to attend the program. 

Please let rue l~mw at your convenience if you might be able to join us on December 7 in person or virtually. Thanks so much for considering this request. 

Take care, 

Lissa 

Lissa L. Broome 
Wells Fargo Professor of Banking Law 
Director, Center for Banking and Finance LRqC School of Law CB#3380, Van Hecke-¥Vettach Hall Chapel Hill, NC 27599-3380 
919.962.7066 
http://www la~v.unc.edu~’centers/banking 
Access my papers on SSRN at: http://ssm.com/author 248720 

..... Original Message ..... 
From: Sam Pardue [mailto:slpposc@ncsu.edu] 
Sent: Wednesday, October 02, 2013 4:50 PM 
To: Broome, Lissa L 
Subject: Kevin Guskiewicz 

Lissa 

Thank you for suggesting Kevin Guskiewicz as a possible resource for better informing us about Concussions and Concussive Disorders. If you would be so kind as to extend an invitation 
to him to consider meeting with us via a ~vebinar or, if he would like, in person for our December 7th meeting in Charlotte. Should he wish to visit ~vith us face to face, we would need to ask 
the Conference office to provide him with accommodations and tickets to the game should he so desire. 

Ideally I ~vould like an overview of the underlying biology on concussions, the gradations in effects (short and long term), ho~v a SA is assessed, treatment and possible preventative 
measures. All in 45-60 minutes. I would hope that the ADs would want to j oin us. Could you contact Kevin on behalf of the FARs? 

thanks 
Sam 

Samuel L Pardue 
Associate Dean & Director, Academic Programs College of Agriculture and Life Sciences Faculty Athletic Representative NC State University Raleigh, NC 27695-7642 
919-515-2614 Voice 
919-515-5266 FAX 



"All electronic mail messages in connection with State business which are sent to or received by this account are subject to the NC Public Records Law and may be disclosed to third 
parties." 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 3, 2013 7:22 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - FW: October 3, 2013: BP Wins Reprieve Over Gulf of Mexico... 

Copy and link to DDI site 

Women and NinorRy ¢o~porate Directors tack Nentoring 

From: NACD Directors Daily [mailto:NACD@INFOINC.COM] 
Sent: Thursday, October 03, 2013 6:49 AM 

To: NACD@ NEWS.INFOINC.COM 
Subject: October 3, 2013: BP Wins Reprieve Over Gulf of Mexico... 

Click here if you are unable to see the message below or are using a mobile device 

Check for late-breaking news 

Today’s Top Headline 

BP W~n~ Reprieve Over Gulf of ~ex~co Payouts 

"BF"s attempts to limit claims over the 2010 Gulf of Mexico oil spill have been 
given a boost after a U.S. appeals court halted some payments," confirms 
BBC News (Oct. 3). A federal appeals court has called on the lower district 
court ~o take a new look at which claims are legitimate. The highe~ court 
states ~hat if businesses that did not suffer losses as a result o{ the spill were 
compensated, the whole settlement co~dd be invalid. This marks a maior 
triumph for the oil giant, which had argued that the existing payment formula 
was ~oo generous and compensated people who were not ha~med. "BP had 
expected payouts to total US$7r8 billion, but said that the amount was being 
driven higher by excessive fees and bogus claims." 

In Wednesday’s ruling, the Wall Street Journal (Oct. 3, Fowle0 reports, ~he 
Fifth Circuit Cou~t of Appeals ordered District Co~rt Judge Carl Barbier to 
develop a "narrowly tailored injunction" that would put a stop some payouts 
while the lower court continues to study questions raised by BP. According ~o 
the Jo~rnal, "the ruling at least temporarily slows the pace of hundreds of 
mNiens ef dollars in payments BP is making under a class-action settlement 

te address damages from the Deepwater Horizon oil spill." Earlier in the week, 
Barbier opened the middle phase of a ~htee-part civil ~riN ~o determine how 
much BP wouk~ pay in Clean Water Act fines. 

The New York Times (Oct. 3, Kmuss) quotes BP spokesman Geoff Morrell, 
who states, "Today’s ruling affirms what BP has been saying since the 
beginning: claimants shoukt not be paid for fictitious or wholly nonexistent 
losses." Additionally, the oil company has complained that private contractors 
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employed by ~he claims office have been wasting funds and ~hat ~he oIflce has ......................................................... 
lacked antifra~d controF:~. In a recent cou~ fiSh, g, BP urged the1 payments be NACD Conference 
suspended unfi~ former FB~ Director Lou~s Freeh, who was appointed by 
BarMer ~o #wesfigate wrongdoing in ~he claims process, helps ~he c~aims 

~ NationN Harbor, MD 
off~ce better execute anti,rand procedures. 
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Board/C~uite Expectations 2013) Soid Out 

Director Professionalism@ 

Many board members understand what to expect from the CEO, CFO. and 
COO. But as more and more compaNes create new C-suite roSes-from the . MiamL FL. (Dec 9-10. 
chief ethics officer and cNef risk officer ~o the chief information officer and 2013) 
chief sociN responsiM~ity officerqn response 1o an increasingly complex Spec~a~ Events 
bus~ness environment, the ~ines of expectation and commuNcafion can 



become more murky. Join McGladrey to discuss best practices to narrow the 
potential gaps in information between directors and C-suite officers, including 
what directors should expect to receive in reports fl’om, and deeper questions 

directors can ask of, non-core C-suite officers. 

2013 NACD Board Leadership Conference 
October 13-15, 2013 
Gaylord National Resort & Convention Center 

Nationa~ Harbor, ~ary~and 

Share [] [] W~ Focobook [] 

Audit and Finance 

l~onsanto Acquires C~imate Corp~ for $~)30 Million 

Business Week (Oct. 2, Vance) is reporting that Monsanto has agreed to 
acquire the Climate Corp. for $930 million, marking one of ~he larges~ buys of 
a newoera data analy~ics company ~o date. Climate Corp. was founded seven 
years ago under the name VVeatherbill by two Google engineers who wanted 
to capitalize on the world’s increasingly unpredictable climate. "The new 
company offered insurance against weather-related incidents such as a 
raineut at the U.S. Open tennis tournament or a concert cancelation," notes 
the publication. "As time went on, the COFnpany settled on a business model 
that revolved around providing a new type of insurance for farmers." Monsanto 
views Climate Corp. as a data and analytics service arm tha~ will assist 
farmers usher in a new era d Precision Agriculture. 

Share [] [] W~ Faeobook [] 

Profit Rises 86 Percent as Loyalty Card Boost Sa~es 

Walgreen Co., the largest U.S. drugstore retailer, said fiscal fourth-quarter 
proli~ rose ~6 percent alter its customer-loyalty card boosted sales, 
BIoomber.q (Oct. 1, Burdtt} reports. Net income increased to $657 million, or 
69 cents per share, in the quar[er ended Aug. 31 from $353 m~H~on, or 39 
cents per share, a year ead~er. Exc~udh~g ce~a~n ~tems, profit was 73 cents a 
sha~, matching the average or 20 analys~s’ estimates compiled by 
B~oomberg~ CMef Executive Officer Gregow Wasson has used data from 
~oya~ty-card homers’ purchases to improve the selection of merchandise ~n the 
~ron~ of Wa~green’s sto~es. Sa~es at ~ocat~ons open a~ ~east 12 months 
advanced ¢6 percenl in the quader as the average purchase size ~ncreased 
3£ percent. The number of cuslome~s s~pped 1.9 pe~cenL 

Sh~,~ ~ ~ W~ F~o~book ~ 
~a~ ~!i~ ............................................................................................................................... 
European Central Bank Holds Steady on Rates 

"The European Central Bank leI~ its benchmark interest rate unchanged at a 
record low Wednesday," confirms the New York Times (Oct. 2, Jolly, Ewing), 
"but it was likely to be keeping a wary eye on political turmoil in the United 
Slales." At ils meeting in Pa[~s, the ECB’s governing counc~ kept ~ls ma~n 
~nterest rate where ~1 has been since May -- at 0.5 percenL Tension ~n the 
euro zone has increased as d late amM questions about the suw~val of the 
~tal~an government and the pa~al shutdown of the U.S. government. 
Depending on how ~ong the latter lasts, ~t could undercut demand ~rorn ~he 
eufo zone’s mos~ ~mpo~tanl trading pa~ner. "The eufo zone has emerged from 
8 recession that lasted a year and a half," notes the Times, "but it is a ve~ 
weak recovery ~hat couM easily be de[a~ed by an external shock." 

Sha~ ~ ~ W~ F.c~ook n 
CO[POlite Go~[na~e ......................................................................................................... 

Changes in the Boardroom 

NACD notes the following changes that have recently occurred in the 
boardroom This information was compiled and provided ~o NACD by Spencer 
Stuart. General Electric has elected James E. Rohr to its board. S~even 
Silverstein has been elected to the board d Ben-Ton Stores. Kenneth J. 
Martin has been appointed to the board of Cubist Pharmaceuticals. Best Buy 
has announced the appointment of David Nonny to its board. Northrop 
Grumman has e~ected William H Hernandez to ~ls board of directors~ Helena 
B. FouJkes has been appointed to the board d The Home Depot. Autodesk 
announced the appointment d Betsy RsfseJ to ~ts board d directors. FMC 
Corporation announced Jhe election of K’Lym~e Johnson to ~s board of 
dh’ecto[s. Paul Mr Barbas has been appoh~ted to the board of Pepco 
HoMh~gs. AT&T has appointed Beth Mooney to its board of d~recto~. 
Shan~anu Na[ayen has been e~ected to ~he board of P~izer. Air Produc~s 

announced the addition of Edward Monser, Matthew Pau~ and Senti Ghasemi 
to ~ts board of directors effective immediately. Monser and P~ull will be up for 
e~ect~on at the 2014 am~ual meeting, wM~e Ghasem~ w~ stand for e~ecfion at 
the 2015 annual rnee~ng~ 
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Women and Minority Corporate Directors Lack Mentoring 

"As more women and minorities were welcomed on corporate boards of 

directors in recent decades," notes the University of Michigan News Service 
(OcL 2), "few have at{ained elite inner circle status {hat comes h’om serving 
on multiple boards," According to research from James Westphal, professor 
of strategy at the University of Michigan Ross School of Business, the main 
reason is that females and racial minorities face a disadvantage Jn getting 
reentering from white male incumbent board members. He and co-researcher 
Michael McDonald of the University of Texas-San Antonio feund that women 
and minorities, respectively, comprise 28 percent and 22 percent of directors 
who serve on a single boaKL HoweveL only 8 pe~;ent of ~he Iom~er and 5 
percent of the latter serve on more than one board. "This is an impodant 
distindien because holders of multiple board seats tend to be seen by other 
corporate leaders as members of the corporate elite," Westphal said. "Those 
with multiple directorships tend to exercise disproportionate inIluence ever 
corporate policy at each of the firms where they sen,’e as diredor? The 
researchers studied 2,000 big U.S. firms for their results. 

Share [] [] iXi Foco~ook [] 

Directors Elected With Increased Levels of Shareholder Support 
Reports Broadridge and PwC 

The Wall Street Journal (Oct. 2) is [eporUng that Broadridge Financial 
Solutions h~c. and PwC’s Center for Board Gevemance this week released 
their third ProxyPulse repor~ covering more than 4,000 shareholder meetings 
from Jan. I through June 29. "~t ~nc~udes the ~nd~n9 ~hat dh~ctors were 
e~ecled w~th 95 percent of shares voled ~n their favor," notes the Journal In 
addition, 2013 pay p~ans were approved with 89 percent d the shares voted h~ 
~avor-- a sUghl ~nc[ease from ~asi year. SharehoMers supported pay p~ans at 
rsIes over 90 percent at Iwo-lhkds of companies surveyed. Mary Ann C~oyd, 
~eader d PwC’s Center for Board Governance, added, "~4th respect to say on 
pay, we found d~fferences ~n shareholder suppo~ at companies with favorable 
voting below 50 percent, specifically that ~tail sharehoMers supported say on 
pay al Mgher rates than h~sfitut~onM sharehoMers." 

Loeb Raises Stake if) Sotheby’s and Seeks Board Seat 

The New York Times (Oct. 2, Stevenson) has learned that activist investor 
Daniel Loeb wants to join Sotheby’s board of directors and has called for CEO 
William RuprecM to slop down. Loeb, the manager el the hedge Iund ThiK~ 
Point, now ranks as the company’s ~argest sharehoMer w~th a 9.3 percent 
stake. He outlined what he described as "chronically weak operating margh~s 
and deteriorating compeUtive posit~on [e~afive to Ch[ist~e’s" - SoU~eby’s ma~n 
competitor ~ and criticized Ru#recht’s pay package. He also chastised 
Sotheby’s sen~or directo~ for extravagant mea~s at a famous New York 
restaurant, where "Sotheby’s sen~or management feasted on organic 
deUcacies and ~mbJbed v~nlage wines a~ a coal to shareholders of mulUple 
hundreds of thousands of dollars." Sotheby’s has s~nce responded with a 
statement d~spufing Loeb’s criticism and signaUng ~t would not back down 
without a fighL 

Sha~ ~ ~ ~~~ F~c~ook ~ 

~icrosoft Investors Reportedly Press for Bii~ Gates to Step Down 

"Three of the top 20 investors in Microsoft are lobbying the board to press fer 
Bill Gates to step down as chairman of the software company he co-founded 
38 years ago," sources for London’s The Guardian (Pct. 2) repo~. So far, 
~here are no ~ndicaUons that ~he company’s board of directors wouM heed ~he 
wishes of the three ~nvestors, who col~eotively hem more than 5 percent of 
Microsofl’s stock. The Menfity of the ~nvestors ~s being kept anonymous 
because the discussions are pdva~e. The lh~e are reportedly concerned thai 
Gates’ presence on the board effectively blocks the adoption of new strategies 
and wouM ~m~t the power of a new CEO to make significant changes. "They 
are also worded that Gates... w~elds power out of propod~on to h~s declining 
sharehoMing," adds the newspaper. Gates se~s around 80 m~ion M~crosofl 
shares a year under a pro-set plan, wMch wou~d ~eave him w~lh no financia~ 
stake in the company by 2018 ~f continued. 

Sh~,~ ~ ~ ~x~ F~c~ook ~ 
££~#£[a~e Secia! ~s#~£~ibl!lf~ .................................................................................... 

The Fight Against Bullying in Schools Expands to Store Shelves 

Prominent cases of teenagers committing suicide after being harassed on 
social media networks have, along with strengthening the resolve of 



antibullying organizations, prompted some major corporate brands to take up 
~he issue, according to the New York Times (Oct. 1, Newman). The latest is 
Green Giant, the General MilL~ brand of frozen vegetaMes, which ~s 
~ntroduch~g a cause marketing campa~gn~ "Raise a Giant," that a~ms to help 
prevent bullying. ’Mesn Stinks," an anfibu~y~ng effo~ d~rected at gMs by 
SecreL ~he Pmcte[ & Gamble brand, was ~ntroduced in 2011~ Mafia Burquest, 
a P&G spokeswoman, says that along w~th being pM~anthropic, he~ping 
teenagem address bullying has benefited the brand. According to a~ annual 
study by {he Ede~man public re~a{~ons agency, when quality and p[ice were 
equal, 53 #ercenl of co~sumers ranked a bra~d’s purpose-driven activities as 
a deciding purchasing factor in 2012, up from 42 percent ~n 2008~ 

Sb~ ~ ~ ::~t:~:: ~ao~ook ~ 
O-Suite 

Rev~on CEO E~nis Resigns From Post 

~me (Oct. 2) has conlirmed tha~ Revlen Inc~ CEO Alan Ennis is leaving ~e 
pursue other interests. The New York-based makeup company has appointed 
former Chief Executive David Kennedy to the post on an interim basis. "Ennis 
had served as CEO since May 20092 the publication notes. The company 
has been dealing with both declining revenue and regulatory i.~sues fer some 
time now. Earlier this summer, Revlon agreed to pay an $850,000 fine to 
settle federal charges that it withheld key information from shareholdem 
rega[ding a "going-private" ~ransac[ion. Revlon expects ~o name a permanent 

Shar~ [] [] ~~~ Facebook [] 
Economic Outlook 

Sector Adds 156,000 Jobs in Septembe[, ADP Repo[t Shows 

Reuters (Oct. 2, Lopez) cites the latest ADP National Employment ReporL 
which found that U.S. private companies added 166,000 jobs last month. 
Economists polled earlier by Reutem had forecast an increase of 180,000 
jobs. Meanwhile, August’s p[ivate payrolls increases were revised downward 

from 176,000 to 159,000. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, October 3, 2013 8:53 AM 

Carlock, Jacqueline S <jcarlock@email.unc.edu> 

DKM Materials Massaging 

Hi Jaclde -I have the DKM materials ready to go. Can you stop by when you get in and we can figure out the best way to divide and conquer. There are a couple of 

things that need to be downloaded and!or cleaned up. 

Thanks, 

Lissa 

Lissa L Broome 

We~ls Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

C8#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc~edu/centers/banking 

Access my papers on SSRN at: http://ssrn.com!author=248720 

::N:: Description: 
...... http:llvw~q law.unc.edulimages/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 3, 2013 9:46 AM 

Burk, Bernie <baburk@email.unc.edu>; ewinslow@brookspierce.com; greg.mcpolin@thomso~reuters.com; Hazen, Thomas 

<th~en@unc.edu->; lbroome@email.unc.edu; RJJohnson@BBandT.com; Batty, David L. <DBatty@winston.com> 

AdditionaJ Dm~ K. Moore Program Materials 

MateriaJs List.docx; ABA Outsourcing Opinion.pdf; 2007 Formal Ethics Opinion 12 -- NC re Outsourcing.docx; The North Carolina State 

Bar -- Selected Rules of Professional ConducLdocx 

Friends -Since my email last night, we have added a few things to the set of materials that will be distributed to the participants. They are attached along with a 

materials list that show how everything is organized. 

We will have hard copies of all these documents available to you tonight at dinner. 

See you soon. Safe travels to Chapel Hill. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

.h_t_t__P__~LZ_w_w_w___:!_&w_:_y_n___c__:_&d___u__/_c__e___n__~/_~_~_~LO_~ 
Access my papers on SSRN at: http://ssrn.com/at, thor=248720 

Description: 
htt p://vw~q law. u nc.ed u/ima ges/n ews/media/ba n king fin a nce 
web 542.jpg 



Materials List 

Changing Demographics 

Winslow, Mid-Sized Firms 
Bernard A. Burk, What’s New About the New Normal: The Evolving Market for New 
Lawyers in the 21 st Century 

New Methods of Legal Service Delivery 

ABA Outsourcing Opinion 
NC Outsourcing Opinion (200~ Formal E~hi~ Opinion) 
Rise of the Super Lawyer 
HBR, Consulting on the Cusp 

Stress Reduction for Legal Professionals 

,, Fredri ckson S li des ~2 sI~ des a page)(load on ~ompu~) 

Lawyer as Gatekeeper or Conscience of Company 

When Trying to Follow the Rules is Not Enough 
Weber and Heineman 
ABA Formal Opinion 463 

North Carolina State Bar - Selected Rules of Professional Conduct 

1.1 Competence 
1.2 Scope of Representation and Allocation of Authority Between Client and Lawyer 
1.6 Confidentiality of Information 
1.7 Conflict of Interest: Current Clients 
1.9 Duties to Former Clients 
1.10 Imputation of Conflicts of Interest: General Rule 
1.13 Organization as Client 
5.1 Responsibilities of Partners, Managers, and Supervisory Lawyers 
5.3 Responsibilities Regarding Nonlawyer Assistants 
5.5 Unauthorized Practice of Law 



AMERICAN BAR ASSOCIATION 
STANDING COMMITTEE QN ETHICS AND PROFESSIONAL RESPONSIBILITY 

Lawyer’s Obligations Whe~ Outsourcing 
Legal and Nonlegal Support Services 

August 5, 2(~8 

A lawyer mqV outsource legal or ~onlegal support services provided the 

lawyer remains ultimately responsible jbr rendering competent legal 

services to fhe clienf trader A(odel Ru& 1.1. In complying with her Ru# 

l. 1 obl~aaons~ a lawyer ~’ho engages [m~Ters or nonlaK~,ers m provide 

outsourced legal or nonlegal se~’ices is required m compO~ with Ru/es 

5. l and 5.3. She shou[d make reaso~able ~ffbrts to ensure t/Tat the con- 

duct of the lawyers or ~o~Iawyers m ~’hom ~asks are outsourced is com- 

patible with her own pr~/kssioua/ obiigations as a lawyer with "direct 

supe~q’isory authori&" over them. 

b~ addition, appropriate disclosures should be made to the cIie~t 

regarding the use q[ iaw3,ers or nonlaw3,ers outside q/the lawyer "s firm, 

and client co~se~t should be obtained zf fhose lawyers or non/aw.vers 

~’ill be receiving inJbrmaaon protected by Rule L6. The fives cha&ed 

must be reasouab/e and othet~’ise in comp/iauce with Ru[e 1.5, and the 

outsourcing lawyer mus~ avoid assisting d~e unauthorized practice U" 

,~aw un~2~r Rule 5~5.~ 

Many lawyers engage other lawyers or nonlawyers, as independent con- 
tractors, dimcdy or tba’ongh intermediaries, on a temporary or an ongoing 
basis° to provide various legal and ~oNegal support services. Outsourced 
tasks range from tim use of a local photocopy shop for the reproduction of 
documents, to the retention of a document management compa~ for the cre- 
ation and mainte~mnce of a database for complex litigation, to the use of a 
third-party vendor to provide and umintain a law firm’s computer system, to 
the hiring of a legal research service to prepare a 50-state survey of the law on 
an issue of importa~ce to a client, or even to the e~gagement of a group of 
[breign lawyers to draft patent applications or develop legal strategies and 

1. This opinion is based on the Model Rules of Professional Conduct as amended 
by the ABA House of Delegates through February 2008. The laws, comet rules, regula- 
tioas, rules of profk~ssional condu.ct, arid opinions pro~rmlgated in individual jurisdic- 
tions aye controlling. 

AMERICAN BAR ASSOCIATION STANDING COMMI’Iq’EE ON ETHICS AND PROFESSIONAL RESPONSIBILITY 

321 N Cla~k S[ree[, Chicago, Illinois 60610-4714 Telephone (312)988-5300 

CHAIR: Steven C. Krane, New York, NY [] T. Maxfield Bahner, Chattanooga, TN [] Amie L. Clifford, 
Columbia, SC ~ Edwin L. Felter, Jr., Denver, CO ..J Terrence M. Franklin, Los Angeles, CA ..J Susan 
R. Martyn, Toledo, OH ~ Rober[ H. Mundheim, New York, NY [] Arden J. OIson, Eugene, OR [] Mary 
Robinson, Downers Grove, IL LJ Sylvia E. Stevens, Lake Osv~ego, OR ~ 

CENTER FOR PROFESSIONAL RESPONSIBILFr’(: George A. KuNman, Ethics Counsel; Eileen B. Libby, 
Associate Ethics Counsel 

~, 2 O 0 8 b)qhe American Bar Assod~tiom All HglHs reserved, 



08-451 Formal Opinion 2 

prepare motion papers in U.$. litigationo 
The outsourcing trend is a salutau one lbr our globalized economy. Labor 

costs vau greatly across the United States and throughout the rest of the 
worldo Outsourcing affords lawyers the ability to reduce their costs and often 
the cost to the client to the extent that the individuals or entities providing 
outsourced sea;ices can do so at lower rates than the lauTer’s own staff. In 
addition, the availability of lawTers and nonlawyers to per[brm discrete tasks 
may, in some circumstances, allow for the provision of labor-intensive legal 
se~;ices by lawyers who do not otherwise maintain the needed human 
msoumes on an ongoing basis. A small finn might not regularly employ the 
lawyers and legal assistants required to t~andle a large, discoveu-intensive lit- 
igation effectively. Outsourcing, however, can enable that firm to represent a 
client in such a matter effectively and efficiently, by engaging additional 
lawyers to condnct depositions or to review and analyze documents, together 
with a temporary staff of legal assistants to provide infrastmctural support. 

Then is nothing unethical about a lm~Ter outsonrcing legal and nonlegal 
services, provided the ontsourcing lauTer renders legal services to the client 
with the "legal knowledge, skill, thoronglmess and preparation reasonably 
necessau lbr the representation," as mqnimd by Rule 1.1. Comment [1] to 
Rnle 1.1 fi~rther counsels: 

In determining whether a lm~3,er emplws the requisite knowledge and 
skill in a particular nmtter, relevant :factors include the relative complex- 
ity and specialized nature of the matter, the lawyer’s general experience, 
the lauTer’s training and experience in the field in question, the pupa- 
ration and study the lawyer is able to give the matter and wt~ether it is 
:feasible to refer the nmtter to, or associate or consult with, a lawyer of 
established competence in the field in question. 
Then is no nnique blueprint for the provision of competent legal services. 

Different lawyers may perform the same tasks through diffcrent means, all 
with the necessau ’%gal knowledge, skill, thorouglmess and preparation." 
One lm~3~er may choose to do all of the won hcrselll Another may delegate 
tasks to a team of subordinate lawyers and nonlegal slaff. Others may decide 
to outsource tasks to independent service providers tb~at an not witNn their 
direct control. Rule 1.1 does not mq~im that tasks be accomplished ix aW 
speciN way. The rule requires only that the lawyer who is responsible to the 
client satisfies her obligation to tamer legal sea;ices competently. 

However, R~les 5.1 and 503 impose additional obligations on lm~3~ers who 
have ~’dimct sN~ervisory authority" over other lawyers and nonlawyers. Rule 
5.1 (by states that "[O lm~3,er having direct supervisou authority over another 
lawyer shall make reasonable efforts to ens~m that the other lau)’er conforms 
to the Rules of Pro[bssional Conduct." Correlatively, Rule 5.3(b) requires 
lm~3:ers who employ, retain, or associate with nonla~3~ers to ’~’nmke mason- 
able efforts to ensure that the person’s conduct is compatible with the profes- 
sional obligations or the lawyer." These provisions apply regardless of 
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whether the other lawyer or the nmflawyer is directly affiliated with 
supe~’ising lawyer’s fim~.: 

The c~qllenge for an oNsouming laus’er is, therefore, to ensure tlmt tasks 
am delegated to individuals who am competent to peffom~ them, and then to 
oversee the execration of the project adequately and appropriately. Wlmn dele- 
gating tasks to lawyers in remote locations, the p~,sicN separation between 
the outsonrcing lau)~er and those pe~b~ning the won can be thot~sands of 
miles, with a time difl~mnce of several hours timber complicating direct con- 
tact. ElectroNc court, cation can close tNs gap somewkat, but nmy not be 
suf[~cienl to allow the lawyer to monitor the won of the lm~)~ers and non- 
lawyers winking for her in an effective manner. 

At a miNmum, a laus’er outsot~rcing se~x’ices for ultimate provision to a 
client shot~ld consider conducting rel?mnce checks and investigating the 
background of the lawyer or nonlm~2~er providing the services as well as any 
nonlawyer iNermediaD, involved, such as a placemeN agency or sen~ice 
provider. The lau)~er also might consider intea~iewing the principal la~3~ers, 
if any, iIwolved in the project, among other things assessi~N their edncational 
background. When dealing with an iNe~ediao:, the lawyer may wish to 
in(luim into its hiring practices to evaluate the quality and ctmmcter of the 
employees likely to have access to clienI intk)rmalion. Depending on the sen- 
sitivi~~ of the i~om~ation being provided to the sea,ice provider, the lawyer 
should consider investigating the security of the provider’s promises, comput- 
er netwoN, and pefl~aps even its recycling and mfi~se disposal procedures. In 
some instances, it ~qy be pmdeN to pay a personal visit to the ime~nedia~?~’s 
~cility, regardless of its location or the difficulty of travel, to get a firsthand 
sense of its operation and the professionalism of the lm~2~ers and nonlawyers 
it is procuring. 

When engaging lawyers trained in a foreign cotmlD~, the outsourcing 
lawyer first shonld assess whether the system of legal education under which 
the lau)~ers were trained is comparable to tMt in the UNted S~ates. In some 
~mtions, people can call themselves ’~lm~)~ers’’ with only a mi~fimal level of 
training. Also, the professional reg~datmy system should be evaluated to 
deternfine whether members of the mation’s legal profession have been incul- 
cated with corn etNcal principles similar to those in the United States, and 
whether the nation’s disciplinaE~~ ent2~rce~mnt system is effective in policing 

2~ Allhough Comment [ 1 ] lo Rule 5.1 states that "[p] aragrad)h (b) applies to lax~Lvers 
who have supcrvisol~’ authori~?, over lhc won of other lawyers m a fi~n~" (emptmsis 
supplied), we do ~mt believe that the d.raliers of tile Model Rules inIended to resIrict 
lhe application of Rule 5. l(b) to the supervision of lax~Lvcrs within ~fim~s" as defined 
in Rule 1.0(c). A contrary interpretation would lead to tile anomalous result that 
lawyers who outsou.rce have a lower standaN of cax-e when supervising outsourced 
lax~3,ers than they have with respect to lawyers within their own finn. As discussed 
below, tile contrax3, is true in marly respects. 
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its lm~.wers. The lack of rigorous training or effective lm~yer discipline does 
not mean that individuals from that nation cannot be engaged to work on a 
particular project. What it does mean is that, in such circumstances, it will be 
morn important titan ever for the outsourcing laus’er to scrutinize the work 
done by the foreign lm~3;ers ---- perhaps viewing them as n~nlawyers .--- before 
relying upon their work in rendering legal services to the client. 

Consideration also shonld be given to the legal landscape of the ~ation to 
which the ser~ices are being outsot~rced~ partictda@ the extent that persmml 
property, including documents, may be susceptible to seizure in judicial or 
adnfinistrative proceedings notwithstanding claims of cliem confidemiality. 
Similarly, the judicial system of the count~; in qt~estion sbot~ld be evaluated 
to assess the risk of loss of client information or disruption of tim project 
the event that a dispute arises between the service provider and the 
and the conrts do not provide prompt and effective remedies to avert preju- 
dice to the client. 

There are several additio~al considerations that must be taken into account 
nnder the Model Rules. First, at the outset, it may be necessa~ for the 
to provide infommtion concerning the outsourcing relationship to the client, 
and perhaps to obtain the client’s informed consent to the engagement of 
lawyers or nonim~)~ers who are not directly associated with the la~3~er or law 
firm that the client retained. In [:ormal Opinion 88-356,~ we opined that when 
a lm~3,er engaged the se~’ices of a temporaD, lm~yer, a form of outsourcing, 
an obligation to advise the client of ttmt fact and to seek the client’s consent 
would arise if the temporary lawyer was to perform independent work [’or 
client without the close supervision of the hiring lawyer or another lawyer 
associated with bet fim~. Relying on Rule 1.2(a), reqniring law)’ers to constdt 
with clients as to the means by which the clients’ objectives are. to be pursued, 
Rule 1.4, relating to client communication, and Rule 7.5(d), prohibiting 
lawyers from implying that they practice in a parmersNp or other organiza- 

tion when thai is not the [’act, we concluded that clients are entitled to know 
who or what enti~, is representing them, and thus could veto the lm~3,er’s use 
of a temporary 

Relatedly, the lawyer may not make affirmative misrepresentations to 
client regarding the status of lawyers and nonia~3,ers who are not in the 
lawyer’s employ under Rtde 7.1, requiting truthl’ulncss in comnmNcations 
regarding lawyer services, and Rule 8.4(c), prohibiting dishonesty, fraud, 
deceit, or nfisrepresentation. 

We recognize that Formal Opinion 88-356 held that the client oNinarily is 
not entitled to notice that its legal work is being performed by a tempom~~ 
lm~.wer. We stated that "[c]lient consent to the invoNement of firm persmmel 
and the disclosure to those personnel of co~Ndential information necessary to 

3. ABA Comm. on F, thics m~d Profl Responsibility Formal Op. 88-356 (Dec. 16, 
988) (Temporary La~y’ers), 
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the representation is inherent in the act of retaining the firm." However, that 
statement was predicated on the assumption that tt~e relationship between the 
firm and the temporau lawyer involved a high degree of supervision and con- 
trol, so that the temporau la~3~er would be tantamount to an employee, sub- 
ject to discipline or even firing lbr misconduct. That ordi~mrily will not be the 
case in an outsourcing relationship, particularly in a relationship involving 
oNsouming tba’ough an imennediau that itself has the employment relation- 
ship with the lawyers or noNm~Ters in question. 

Thus, where the relationship between the :finn and tl~e individuNs perform- 
ing the services is attenuated, as in a typical outsourcing relationsNp, no 
information protected by Rule 1.6 may be revealed without the client’s 
informed consent. The implied amhorization of Rule 1.6(a) and its Comment 

[51 thereto to share confidentiN infornmtion within a firm does not extend to 
outside entities or to indNiduals over whom the finn lacks effective supervi- 
sion and control. 

Also, the outsourcing lauTer should be mindful of the obligation to "act 
competently to safeguard information relating to the representation of a client 
against inadvertent or nnauthorized disclosure by the lawyer or other persons 
who are participating in the representation of the client or who are subject to 
the lawyer’s supervision.’’~ This req~ires the lawyer to recognize and mini- 
mize the risk that any outside service provider may inadvertently - or perlmps 
even advertemly - reveal client confidential information to adverse pmties or 
to ott~ers who are not entitled to access.": Written confidentiality’ agreements 
are, therefore, strongly advisable in outsourc.i~g relationships. Likewise, to 
minimize the risk of potentiNly wrongful disclosure, the outsourcing lm~3,er 
shm~ld veri[}, that tt~e omside service provider does not also do work for 
adversaries of their clients on the same or snbstantialb, related matters; in 
such an inskance, the outsourcing la~3~er could choose another provider. 

Second, the fees charged by the outsourcing lawyer must be reasonable 
and otherwise comply with the requirements of R~fle 1.5. In Fomml Opinion 
No. 0(t-420,6 we concluded that a law firm that engaged a contract lawyer 
could add a st~rcharge to the cost paid by the billing lawyer provided the total 
cha~e represented a reasonable lee for tim se~’ices provided to tim client. 
This is not substantively differem from the manner in wNch a conventional 
law firm bills for the services of its lawyers. The firm pays a lm~3~er a salau, 
provides him with employment benefits, incurs office space and orher over- 
head costs to support him, and also earns a profit from his services: the client 
generally is not i~t[brmed of tt~e details of the :[~na~cial relationstfip between 

4. Rule 1~6, cmt. 16. 
5. Cf. ABA Cortm~. on Ettfics and Prof’l Respo,mibilit3, Forum10p. 95-398 (Oct. 

27, 1995) (Access of Nonla,a3,ers to a Lawyer’s Data Base). 
6. ABA Co~u~. oa Ethics and Pro[’1 Respoasibility Formal Op. 00-420 (Nov. "~ 

20001 (Surcharge to Cliem fbr Use of a Comract Lm~Ter). 
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the law firm and the lm~3,er. Likewise, the la~3~er is not obligated to i~fform 
the client how much the fir~n is paying a contract la~)~er; ~hc restraint is the 
overamhing reqnimnmnt thaI the [be charged [br the services not be unreason- 
able. If the fi~n decides to pass those costs tt~ough to the clieN as a disburse- 
ment, h~wever, no maNt~p is pem~ittedo In the absence of an agreement with 
the client authorizing a greater ctmrge, the lawyer may bill the client only 
actual cost plus a masomable allocation of associated overhead, such as the 
amount the lau3~er spent on any office space, support staff, equipmenI, and 
supplies tbr the individnals under contract.~ The analysis is no difl~mnt tbr 
other outsonmed legN se~’ices, except ttmt the overhead costs associated with 
the provision of such se~ices may be mi~fimal or nonexistent if and to the 
extent that the outsonmed wink is pe~imned ofl~site without the need for 
i~rastmc~ml suppo~, ff t~t is tree, the omsonmed se~ices shonld be billed 
al cost, plus a reasonable allocation of the cost of supea, ising those se~ices if 
not othem~ise covered by tim fees being charged f~r legN services. 

Fimally, the ontsouming la~3~er must be ~n~ul of the admo~fition of Rule 
5.5(a) 1o avoid assisting others to ~’pmclice law in a jurisdiction in violation of 
the regulation of the legal profession in that jnfisdiction...." This Committee 
lacks the authofi~~ to express an opiNon as to whether the provision of legal 
se~ices by any pa~icular lawyec no~flau3~er~ or intem~cdia~3~ constitutes the 
u~muthofized practice of law. ONinarily, an individual who is not admilled to 
practice law in a pa~icular jurisdiction may won for a lawyer who is so 
admilled, provided t[mt the lau3~er remains responsible l~r the work being 
performed and llmt the individnal is n~t held oul as being a duly admitted 
lm~3:er. We note o@ t~t if the activities of a lawyer, noNau3~er, or interme- 
dial, employed in an outsot~ming capacity are held to be the 
practice of law, and the o~tsouming lawyer facililaled that violation of law by 
action or i~ction, the outsonming laus’er will Nave violated Rule 5.5(a). 

7. See ABA Comm, on E[ktics and Profl Responsibility Formal Op, 93-379 (Dec. 

993) (Billing tbr ProI~ssional Fees, Disbursements m~d Other Expenses), 
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Outsourcing Legal Support Services 

Opinion rules that a lawyer may outsource limited legal support services to a foreign lawyer or a nonlawyer 
(collectively "foreign assistants") provided the lawyer properly selects and supervises the foreign assistants, 
ensures the preservation of client confidences, avoids conflicts of interests, discloses the outsourcing, and obtains 
the client’s advanced informed consent. 

Inquiry: 

May a lawyer ethically outsource legal support services abroad, if the individual providing the services is either a 
nonlawyer or a lawyer not admitted to practice in the United States (collectively "foreign assistants")? 

Opinion: 

The Ethics Committee has previously determined that a lawyer may use nonlawyer assistants in his or her practice, 
and that the assistants do not have to be employees of the lawyer’s firm or physically present in the lawyer’s 
office. See, e.g., RPC 70, RPC 216, 99 FEO 6, 2002 FEO 9. The previous opinions emphasize that the lawyer’s use 
of nonlawyer assistants must comply with the Rules of Professional Conduct. Generally, the ethical considerations 
when a lawyer uses foreign assistants are similar to the considerations that arise when a lawyer uses the services 
of any nonlawyer assistant. 

Pursuant to RPC 216, a lawyer has a duty under the Rules of Professional Conduct to take reasonable steps to 
ascertain that a nonlawyer assistant is competent; to provide the nonlawyer assistant with appropriate supervision 
and instruction; and to continue to use the lawyer’s own independent professional judgment, competence, and 
personal knowledge in the representation of the client. See also Rule 1.1, Rule 5.3, Rule 5.5. The opinion further 
states that the lawyer’s duty to provide competent representation mandates that the lawyer be responsible for the 
work product of nonlawyer assistants. See also Rule 5.3. 

2002 FEO 9 states that, in any situation where a lawyer delegates a task to a nonlawyer assistant, the lawyer must 
determine that delegation is appropriate after having evaluated the complexity of the transaction, the degree of 
difficulty of the task, the training and ability of the nonlawyer, the client’s sophistication and expectations, and the 
course of dealing with the client. See also Rule 1.1 and Rule 5.3. 

Therefore, as long as the lawyer’s use of the nonlawyer assistant’s services is in accordance with the Rules of 
Professional Conduct, the location of the nonlawyer assistant is irrelevant. Rule 5.3(b) requires lawyers having 
supervisory authority over the work of nonlawyers to make "reasonable efforts" to ensure that the nonlawyer’s 
conduct is compatible with the professional obligations of the lawyer. 

When contemplating the use of foreign assistants, the lawyer’s initial ethical duty is to exercise due diligence in the 
selection of the foreign assistant. RPC 216 states that, before contracting with a nonlawyer assistant, a lawyer 
must take reasonable steps to determine that the nonlawyer assistant is competent. 2002 FEO 9 states that the 
lawyer must evaluate the training and ability of the nonlawyer in determining whether delegation of a task to the 
nonlawyer is appropriate. The lawyer must ensure that the foreign assistant is competent to perform the work 
requested, understands and will comply with the ethical rules that govern a lawyer’s conduct, and will act in a 
manner that is compatible with the lawyer’s professional obligations. 

In the selection of the foreign assistant, the lawyer should consider obtaining background information about any 
intermediary employing the foreign assistants; obtaining the foreign assistants’ resumes; conducting reference 
checks; interviewing the foreign assistants to ascertain their suitability for the particular assignment; obtaining a 
work product sample; and confirming that appropriate channels of communication are present to ensure that 
supervision can be provided in a timely and ongoing manner. Individual cases may require special or further 
measures. See New York City Bar Ass’n. Formal Opinion 2006-3; San Diego County Bar Ass’n. Ethics Opinion 2007- 
1. 



Another ethical concern is the lawyer’s ability adequately to supervise the foreign assistants. Pursuant to RPC 216, 
to supervise properly the work delegated to the foreign assistants, the lawyer must possess sufficient knowledge of 
the specific area of law. The lawyer must also ensure that the assignment is within the foreign assistant’s area of 
competency. In supervising the foreign assistant, the lawyer must review the foreign assistant’s work on an 
ongoing basis to ensure its quality; have ongoing communication with the foreign assistant to ensure that the 
assignment is understood and that the foreign assistant is discharging the assignment in accordance with the 
lawyer’s directions and expectations; and review thoroughly all work-product of foreign assistants to ensure that it 
is accurate, reliable, and in the client’s interest. The lawyer has an ongoing duty to exercise his or her professional 
judgment and skill to maintain the level of supervision necessary to advance and protect the client’s interest. 

If physical separation, language barriers, differences in time zones, or inadequate communication channels do not 
allow a reasonable and adequate level of supervision to be maintained over the foreign assistant’s work, the lawyer 
should not retain the foreign assistant to provide services. 

A lawyer must retain at all times the duty to exercise his or her independent judgment on the client’s behalf and 
cannot abdicate that role to any assistant. A lawyer who utilizes foreign assistants will be held responsible for any 
of the foreign assistants’ work-product used by the lawyer. See Rule 5.3. A lawyer may use foreign assistants for 
administrative support services such as document assembly, accounting, and clerical support. A lawyer may also 
use foreign assistants for limited legal support services such as reviewing documents; conducting due diligence; 
drafting contracts, pleadings, and memoranda of law; and conducting legal research. Foreign assistants may not 
exercise independent legal judgment in making decisions on behalf of a client. Additionally, a lawyer may not 
permit any foreign assistant to provide any legal advice or services directly to the client to assure that the lawyer is 
not assisting another person, or a corporation, in the unauthorized practice of law. See Rule 5.5(d). The limitations 
on the type of legal services that can be outsourced, in conjunction with the selection and supervisory 
requirements associated with the use of foreign assistants, insures that the client is competently represented. See 
Rule 5.5(d). Nevertheless, when outsourcing legal support services, lawyers need to be mindful of the prohibitions 
on unauthorized practice of law in Chapter 84 of the General Statutes and on the prohibition on aiding the 
unauthorized practice of law in Rule 5.5(d). 

Another significant ethical concern is the protection of client confidentiality. A lawyer has a professional obligation 
to protect and preserve the confidences of a client against disclosure by the lawyer or other persons who are 
participating in the representation of the client or who are subject to the lawyer’s supervision. See Rule 1.6, cmt. 
[17]. When utilizing foreign assistants, the lawyer must ensure that procedures are in place to minimize the risk 
that confidential information might be disclosed. See RPC 133. Included in such procedures should be an effective 
conflict-checking procedure. See RPC 216. The lawyer must make certain that the outsourcing firm and the foreign 
assistants working on the particular client matter are aware that the lawyer’s professional obligations require that 
there be no breach of confidentiality in regard to client information. The lawyer also must use reasonable care to 
select a mode of communication that will best maintain any confidential information that might be conveyed in the 
communication. See RPC 215. 

Finally, the lawyer has an ethical obligation to disclose the use of foreign, or other, assistants and to obtain the 
client’s written informed consent to the outsourcing. In the absence of a specific understanding between the lawyer 
and client to the contrary, the reasonable expectation of the client is that the lawyer retained by the client, using 
the resources within the lawyer’s firm, will perform the requested legal services. See Rule 1.4, 2002 FRO 9; San 
Diego County Bar Ass’n. Ethics Opinion 2007-1. 
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The North Carolina State Bar 

Rules of Professional Conduct -- Selected 

1.1 Competence 
1.2 Scope of Representation and Allocation of Authority Between Client and Lawyer 
1.6 Confidentiality of Information 
1.7 Conflict of Interest: Current Clients 
1.9 Duties to Former Clients 
1.10 Imputation of Conflicts of Interest: General Rule 
1.13 Organization as Client 
5.1 Responsibilities of Partners, Managers, and Supe~v’isory Lawyers 
5.3 Responsibilities Regarding Nonlawyer Assistants 
5.5 Unauthorized Practice of Law 

Rule 1.1 Competence 

A lawyer shall not handle a legal matter that the lawyer knows or should know he or she is not competent to 
handle without associating with a lawyer who is competent to handle the matter. Competent representation 
requires the legal knowledge, skill, thoroughness, and preparation reasonably necessary for the representation. 

Rule 1.2 Scope Of Representation and Allocation of Authority between Client and Lawyer 

(a) Subject to paragraphs (c) and (d), a lawyer shall abide by a client’s decisions concerning the objectives of 
representation and, as required by Rule 1.4, shall consult with the client as to the means by which they are to be 
pursued. A lawyer may take such action on behalf of the client as is impliedly authorized to carry out the 
representation. 

(1) A lawyer shall abide by a client’s decision whether to settle a matter. In a criminal case, the lawyer 
shall abide by the client’s decision, after consultation with the lawyer, as to a plea to be entered, whether 
to waive jury trial and whether the client will testify. 

(2) A lawyer does not violate this rule by acceding to reasonable requests of opposing counsel that do not 
prejudice the rights of a client, by being punctual in fulfilling all professional commitments, by avoiding 
offensive tactics, or by treating with courtesy and consideration all persons involved in the legal process. 

(3) In the representation of a client, a lawyer may exercise his or her professional judgment to waive or 
fail to assert a right or position of the client. 

(b) A lawyer’s representation of a client, including representation by appointment, does not constitute an 
endorsement of the client’s political, economic, social or moral views or activities. 

(c) A lawyer may limit the scope of the representation if the limitation is reasonable under the circumstances. 

(d) A lawyer shall not counsel a client to engage, or assist a client, in conduct that the lawyer knows is criminal or 
fraudulent, but a lawyer may discuss the legal consequences of any proposed course of conduct with a client and 
may counsel or assist a client to make a good faith effort to determine the validity, scope, meaning or application 
of the law. 

Rule 1.6 Confidentiality of Information 

(a) A lawyer shall not reveal information acquired during the professional relationship with a client unless the client 
gives informed consent, the disclosure is impliedly authorized in order to carry out the representation or the 
disclosure is permitted by paragraph (b). 



(b) A lawyer may reveal information protected from disclosure by paragraph (a) to the extent the lawyer 
reasonably believes necessary: 

(1) to comply with the Rules of Professional Conduct, the law or court order; 

(2) to prevent the commission of a crime by the client; 

(3) to prevent reasonably certain death or bodily harm; 

(4) to prevent, mitigate, or rectify the consequences of a client’s criminal or fraudulent act in the 
commission of which the lawyer’s services were used; 

(5) to secure legal advice about the lawyer’s compliance with these Rules; 

(6) to establish a claim or defense on behalf of the lawyer in a controversy between the lawyer and the 
client; to establish a defense to a criminal charge or civil claim against the lawyer based upon conduct in 
which the client was involved; or to respond to allegations in any proceeding concerning the lawyer’s 
representation of the client; or 

(7) to comply with the rules of a lawyers’ or judges’ assistance program approved by the North Carolina 
State Bar or the North Carolina Supreme Court. 

(c) The duty of confidentiality described in this Rule encompasses information received by a lawyer then acting as 
an agent of a lawyers’ or judges’ assistance program approved by the North Carolina State Bar or the North 
Carolina Supreme Court regarding another lawyer or judge seeking assistance or to whom assistance is being 
offered. For the purposes of this Rule, "client" refers to lawyers seeking assistance from lawyers’ or judges’ 
assistance programs approved by the North Carolina State Bar or the North Carolina Supreme Court. 

Rule 1.7 Conflict of Interest: Current Clients 

(a) Except as provided in paragraph (b), a lawyer shall not represent a client if the representation involves a 
concurrent conflict of interest, A concurrent conflict of interest exists if: 

(1) the representation of one client will be directly adverse to another client or 

(2) the representation of one or more clients may be materially limited by the lawyer’s responsibilities to 
another client, a former client, or a third person, or by a personal interest of the lawyer. 

(b) Notwithstanding the existence of a concurrent conflict of interest under paragraph (a), a lawyer may represent 
a client if: 

(1) the lawyer reasonably believes that the lawyer will be able to provide competent and diligent 
representation to each affected client; 

(2) the representation is not prohibited by law; 

(3) the representation does not involve the assertion of a claim by one client against another client 
represented by the lawyer in the same litigation or other proceeding before a tribunal; and 

(4) each affected client gives informed consent, confirmed in writing. 

Rule 1.9 Duties to Former Clients 

(a) A lawyer who has formerly represented a client in a matter shall not thereafter represent another person in the 
same or a substantially related matter in which that person’s interests are materially adverse to the interests of the 
former client unless the former client gives informed consent, confirmed in writing. 

(b) A lawyer shall not knowingly represent a person in the same or a substantially related matter in which a firm 
with which the lawyer formerly was associated had previously represented a client 



(1) whose interests are materially adverse to that person; and 

(2) about whom the lawyer had acquired information protected by Rules 1.6 and 1.9(c) that is material to 
the matter; unless the former client gives informed consent, confirmed in writing. 

(c) A lawyer who has formerly represented a client in a matter or whose present or former firm has formerly 
represented a client in a matter shall not thereafter: 

(1) use information relating to the representation to the disadvantage of the former client except as these 
Rules would permit or require with respect to a client, or when the information has become generally 

known; or 

(2) reveal information relating to the representation except as these Rules would permit or require with 
respect to a client. 

Rule 1.10 Imputation of Conflicts of Interest: General Rule 

(a) While lawyers are associated in a firm, none of them shall knowingly represent a client when any one of them 
practicing alone would be prohibited from doing so by Rules :[.7 or :[.9, unless the prohibition is based on a 
personal interest of the prohibited lawyer, including a prohibition under Rule 6.6, and the prohibition does not 
present a significant risk of materially limiting the representation of the client by the remaining lawyers in the firm. 

(b) When a lawyer has terminated an association with a firm, the firm is not prohibited from thereafter 
representing a person with interests materially adverse to those of a client represented by the formerly associated 
lawyer and not currently represented by the firm, unless: 
(:[) the matter is the same or substantially related to that in which the formerly associated lawyer represented the 
client; and 

(2) any lawyer remaining in the firm has information protected by Rules :[,6 and :[.9(c) that is material to the 
matter, 

(c) When a lawyer becomes associated with a firm, no lawyer associated in the firm shall knowingly represent a 
person in a matter in which that lawyer is disqualified under Rule :[.9 unless: 
(:[) the personally disqualified lawyer is timely screened from any participation in the matter; and 

(2) written notice is promptly given to any affected former client to enable it to ascertain compliance with the 
provisions of this Rule. 

(d) A disqualification prescribed by this rule may be waived by the affected client under the conditions stated in 
Rule :[.7. 

(e) The disqualification of lawyers associated in a firm with former or current government lawyers is governed by 
Rule I.ii. 

Rule 1.13 Organization As Client 

(a) A lawyer employed or retained by an organization represents the organization acting through its duly 
authorized constituents. 

(b)) If a lawyer for an organization knows that an officer, employee, or other person associated with the 
organization is engaged in action, intends to act or refuses to act in a matter related to the representation that is a 
violation of a legal obligation to the organization, or a violation of law which reasonably might be imputed to the 
organization, and is likely to result in substantial injury to the organization, then the lawyer shall proceed as is 
reasonably necessary in the best interest of the organization. Unless the lawyer reasonably believes that it is not 
necessary in the best interest of the organization to do so, the lawyer shall refer the matter to higher authority in 



the organization, including, if warranted by the circumstances, to the highest authority that can act on behalf of the 
organization as determined by applicable law. 

(c) If, despite the lawyer’s efforts in accordance with paragraph (b), the highest authority that can act on behalf of 
the organization insists upon action, or a refusal to act, that is clearly a violation of law and is likely to result in 
substantial injury to the organization, the lawyer may reveal such information outside the organization to the 
extent permitted by Rule 1.6 and may resign in accordance with Rule 1.16. 

(d) Paragraph (c) shall not apply with respect to information relating to a lawyer’s representation of an 
organization to investigate an alleged violation of law, or to defend the organization or an officer, employee, or 
other constituent associated with the organization against a claim arising out of an alleged violation of law. 

(e) A lawyer who reasonably believes that he or she has been discharged because of the lawyer’s actions taken 
pursuant to paragraphs (b) or (c), or who withdraws under circumstances that require or permit the lawyer to take 
action under these Rules, shall proceed as the lawyer reasonably believes necessary to assure that the 
organization’s highest authority is informed of the lawyer’s discharge or withdrawal. 

(f) In dealing with an organization’s directors, officers, employees, members, shareholders or other constituents, a 
lawyer shall explain the identity of the client when the lawyer knows or reasonably should know that the 
organization’s interests are adverse to those of the constituents with whom the lawyer is dealing. 

(g) A lawyer representing an organization may also represent any of its directors, officers, employees, members, 
shareholders or other constituents, subject to the provisions of Rule :[.7. If the organization’s consent to the dual 
representation is required by Rule :[.7, the consent shall be given by an appropriate official of the organization 
other than the individual who is to be represented, or by the shareholders. 

Rule 5.1 Responsibilities of Partuers, Managers, and Supervisory Lawyers 

(a) A partner in a law firm, and a lawyer who individually or together with other lawyers possesses comparable 
managerial authority, shall make reasonable efforts to ensure that the firm or the organization has in effect 
measures giving reasonable assurance that all lawyers in the firm or the organization conform to the Rules of 
Professional Conduct. 

(b) A lawyer having direct supervisory authority over another lawyer shall make reasonable efforts to ensure that 
the other lawyer conforms to the Rules of Professional Conduct. 

(c) A lawyer shall be responsible for another lawyer’s violation of the Rules of Professional Conduct if: 

(:[) the lawyer orders or, with knowledge of the specific conduct, ratifies the conduct involved; or 

(2) the lawyer is a partner or has comparable managerial authority in the law firm in which the other 
lawyer practices, or has direct supervisory authority over the other lawyer, and knows of the conduct at a 
time when its consequences can be avoided or mitigated but fails to take reasonable remedial action to 
avoid the consequences. 

Rule 5.3 Respousibilities Regarding Nonlawyer Assistants 

With respect to a nonlawyer employed or retained by or associated with a lawyer: 

(a) a partner, and a lawyer who individually or together with other lawyers possesses comparable managerial 
authority in a law firm or organization shall make reasonable efforts to ensure that the firm or organization has in 
effect measures giving reasonable assurance that the nonlawyer’s conduct is compatible with the professional 
obligations of the lawyer; 

(b) a lawyer having direct supervisory authority over the nonlawyer shall make reasonable efforts to ensure that 



the nonlawyer’s conduct is compatible with the professional obligations of the lawyer; and 

(c) a lawyer shall be responsible for conduct of such a nonlawyer that would be a violation of the Rules of 
Professional Conduct if engaged in by a lawyer if: 

(1) the lawyer orders or, with the knowledge of the specific conduct, ratifies the conduct involved; or 

(2) the lawyer is a partner or has comparable managerial authority in the law firm or organization in which 
the person is employed, or has direct supervisory authority over the nonlawyer, and knows of the conduct 
at a time when its consequences can be avoided or mitigated but fails to take reasonable remedial action 
to avoid the consequences. 

Rule 5.5 Unauthorized Practice of Law 

(a) A lawyer shall not practice law in a jurisdiction where doing so violates the regulation of the legal profession in 
that jurisdiction. 

(b) A lawyer who is not admitted to practice in this jurisdiction shall not: 

(1) except as authorized by these Rules or other law, establish an office or other systematic and 
continuous presence in this jurisdiction for the practice of law; or 

(2) hold out to the public or otherwise represent that the lawyer is admitted to practice law in this 
jurisdiction. 

(c) A lawyer admitted to practice in another jurisdiction, but not in this jurisdiction, does not engage in the 
unauthorized practice of law in this jurisdiction if the lawyer’s conduct is in accordance with these Rules and: 

(1) the lawyer is authorized by law or order to appear before a tribunal or administrative agency in this 
jurisdiction or is preparing for a potential proceeding or hearing in which the lawyer reasonably expects to 

be so authorized; or 

(2) other than engaging in conduct governed by paragraph (1): 

(A) the lawyer provides legal services to the lawyer’s employer or its organizational affiliates and 
the services are not services for which pro hac vice admission is required; a lawyer acting 
pursuant to this paragraph is not subject to the prohibition in Paragraph (b)(1); 

(B) the lawyer acts with respect to a matter that arises out of or is otherwise reasonably related 
to the lawyer’s representation of a client in a jurisdiction in which the lawyer is admitted to 
practice; 

(C) the lawyer acts with respect to a matter that is in or is reasonably related to a pending or 
potential arbitration, mediation, or other alternative dispute resolution proceeding in this or 
another jurisdiction, if the services arise out of or are reasonably related to the lawyer’s 
representation of a client in a jurisdiction in which the lawyer is admitted to practice and are not 
services for which pro hac vice admission is required; 

(D) the lawyer is associated in the matter with a lawyer admitted to practice in this jurisdiction 
who actively participates in the representation; or 

(E) the lawyer is providing services limited to federal law, international law, the law of a foreign 
jurisdiction or the law of the jurisdiction in which the lawyer is admitted to practice. 



(F) the lawyer is the subject of a pending application for admission to the North Carolina State 
Bar by comity, having never previously been denied admission to the North Carolina State Bar for 
any reason, and 

(i) is licensed to practice law in a state with which North Carolina has comity in regard to 
admission to practice law; 

(ii) is a member in good standing in every jurisdiction in which the lawyer is licensed to 
practice law; 

(iii) has satisfied the educational and experiential requirements prerequisite to comity 
admission to the North Carolina State Bar; 

(iv) is domiciled in North Carolina; 

(v) has established a professional relationship with a North Carolina law firm and is 
actively supervised by at least one licensed North Carolina attorney affiliated with that 
law firm; and 

(vi) gives written notice to the secretary of the North Carolina State Bar that the lawyer 
intends to begin the practice of law pursuant to this provision, provides the secretary 
with a copy of the lawyer’s application for admission to the State Bar, and agrees that 
the lawyer is subject to these rules and the disciplinary jurisdiction of the North Carolina 
State Bar. A lawyer acting pursuant to this provision is not subject to the prohibition in 
Paragraph (b) (1), may not provide services for which pro hac vice admission is 
required, and shall be ineligible to practice law in this jurisdiction immediately upon 
being advised that the lawyer’s application for comity admission has been denied. 

(d) A lawyer shall not assist another person in the unauthorized practice of law. 

(e) A lawyer or law firm shall not employ a disbarred or suspended lawyer as a law clerk or legal assistant if that 
individual was associated with such lawyer or law firm at any time on or after the date of the acts which resulted in 
disbarment or suspension through and including the effective date of disbarment or suspension. 

(f) A lawyer or law firm employing a disbarred or suspended lawyer as a law clerk or legal assistant shall not 
represent any client represented by the disbarred or suspended lawyer or by any lawyer with whom the disbarred 
or suspended lawyer practiced during the period on or after the date of the acts which resulted in disbarment or 
suspension through and including the effective date of disbarment or suspension. 
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9:30 a.m. Welcome and Introduction to the Program 

9:45 a.m. The Changing Demographics of Law Firms and the Implications for 
Training New Attorneys 

The panel will explore the challenges facing law firms in hiring and training 
attorneys in the new Normal. The expectation of in-house attorneys regarding 
training their own staffs as well as training provided to law firm lawyers 
representing their organization. 

10:45 a.m. Break 

11:00 a.m. New Methods of Legal Service Delivery in the New Normal 

The panel will discuss new pricing models and the structures used to deliver legal 
services, including the legal process outsourcing industry. The ethical 
implications of oversight, unauthorized practice, conflicts of interest, and waiver 

will be discussed in this context. 

12:00 p.m. Networking Lunch 

Enj oy lunch with the paneli sts and other attendees. 

12:50 p.m. Stress Reduction for Legal Professionals: Lessons from Positivity and Love 
2.0 

Dr. Barbara Fredrickson, Kenan Distinguished Professor of Psychology, will 
share ideas from her two books, Positivity and Love 2. O, about how busy legal 
professionals can reduce stress and find greater enjoyment in their lives. Copies 
of Dr. Fredrickson’s books will be available for purchase. 

1:50 p.m. Break 

2:00 p.m. When Trying to Follow the Rules is Not Enough: The Lawyer as Gatekeeper 

The panel will consider the role of the general counsel with the company’s board 
of directors and how or whether lawyers should function as the corporate 
conscience. What should the lawyer do if the lawyer suspects that the company is 
not following the lawyer’s advice, engaging in activity within the scope of the 
lawyer’s engagement that may lead to significant liability or loss, or engaging in 



activity outside the lawyer’s engagement that the laws’er suspects may result in 
significant liability or loss? What if the lawyer’s suspicions ripen into actual 
knowledge or facts that would cause a reasonable person to so conclude? 

3:00 p.m. Adjourn 
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David L. Batty 

David Batty is a partner in Winston & Strawn’s finance practice group. His practice is focused 
on the representation of financial institutions in syndicated credit facilities, including cross- 
border transactions, as well as mezzanine financings. Batty served as an Assi stant Professor at 
the Charlotte School of Law in 2011 and 2012, teaching Constitutional Law, among other core 
courses. He received a B.A. from George Washington University and a J.D. from Boston 
College School of Law. 

Bernard A. Burk 

B erni e Burk j oine d the UNC S chool of Law facul ty i n 2011 foll owl ng a di stingui shed career at 
Howard Rice Nemerovski Canady Falk & Rabkin, P.C in San Francisco and a year as an 
academic fellow at the Arthur and Toni Rembi Rock Center for Corporate Governance at 
Stanford University. He is the co-author of Big But Brittle: Economic Perspectives on the 

Furore of the Lm~ Firm in the New Economy, published in the Columbia Business Law Review. 
Burk is a Faculty Fellow at UNC’s Parr Center for Ethics. He received his undergraduate degree 

at Yale University and his J.D. from Stanford University. 

Barbara Fredrickson 

Dr. Fredrickson is the Kenan Distinguished Professor of Psychology in the department of 
psychology at the University of North Carolina at Chapel Hill. Fredrickson is a social 
psychologist who conducts research in emotions and positive psychology. Her main work is 
related to her broaden-and-build theory of positive emotions, which suggests that positive 
emotions lead to novel, expansive, or exploratory behavior, and that, over time, these actions 
lead to meaningful, long-term resources such as knowledge and social relationships. She is the 
author of two general-audience books: Positivity, a book that draws on her own research and 
that of other social scientists; and Love 2. O, using research from her own lab and redefining love 
not as a stable behemoth, but as micro-moments of connection between people--even strangers. 
Fredrickson was a professor at the University of Michigan for 10 years before moving to the 
University of North Carolina. She earned her Ph.D. from Stanford University. 

Robert J. Johnson 

Bob Johnson serves as General Counsel for BB&T. He j oined BB&T’s Legal Department in 
2005 and, before being named General Counsel in September 1,2010, served as BB&T’s Deputy 
General Counsel, responsible for the Mergers and Acquisitions and Corporate, Securities and 
Regulatory Practice Groups. As BB&T’ s General Counsel, Johnson manages a team of over 70 
attorneys and legal professionals. Prior to joining BB&T, Johnson was in private practice with 
the law firm of Squire, Sanders & Dempsey LLP in Cleveland, Ohio, providing counsel to 
financial institutions and their affiliates. He received his B.A. from Miami University, Ohio and 
his J.D. from the Ohio State University Moritz College of Law. 



Greg McPolin 

Greg McPolin is the Managing Director of Pangea3, a Thomson Reuters business, that is the 
~vorld’s leading firm in the legal process outsourcing industry. He leads the world,vide 
operations and growth. McPoplin j oined Pangea3 in 2007, first heading client development for 
the company’s litigation service offering and later also assuming leadership of litigation 
operations. He has brought his extensive electronic discovery and strategic-project experience to 
bear during a long and varied career, which began in the Washington, D.C office of Howrey 
LLP. There, he managed document revie~v proj ects and productions for some of the largest 
second requests in U.S. history for the firm’s antitrust practice group. McPoplin subsequently 
spent six years at Seattle-based Applied Discover5,, a major discovery services firm, as the 
inaugural manager of its East Coast office, where his clients included Fortune 500 companies 
and some of the nation’s most prestigious law firms. He received a LD. and a Master of Studies 

Edward C. Winslow III 

Ed Winslow is the Managing Partner of Brooks, Pierce, McLendon, Humphrey & Leonard, a 
North Carolina-based law firm with offices in Greensboro, Raleigh and Wilmington. He 
represents business and corporate clients with an emphasis in the fields of banking and financial 

services. Winslow served as General Counsel to the North Carolina Bankers Association and as 
a member and chair of the North Carolina General Statutes Commission~ He is a co-author of a 
treatise on the North Carolina UCC and a frequent speaker and writer on topics involving 
financial services law- and law practice management. Winslow received his undergraduate 
degree from Davidson College and his law degree from the University of North Carolina. 

Program Directors 

Lissa L. Broome 
Lissa Broome is the Wachovia Professor of Banking Law and Director of the Center for Banking 
and Finance. She teaches Banking Law and Secured Transactions. She is the co-author of the 
Regulation of Bank Financial Service Activities, a banking law casebook, and co-author of 
Securitization, Structured Finance and Capital Markets. Broome also directs the Director 
Diversity Initiative which works to increase the diversity of corporate boards of directors through 
its training programs, advocacy, research, and diverse director database. See 
https:iiddi.law.und.eduidefault.aspx. Broome received her undergraduate degree from the 
University of Illinois and her law degree from Harvard Law- School. 

Bernard A. Burk (see above) 

Thomas Lee Hazen 
Thomas Hazen is the Cary C. Boshamer Distinguished Professor of Law. He teaches Business 
Associations and Securities Regulation, and is the author or co-author of casebooks in 
corporations, corporate finance, broker-dealer regulation, mergers and acquisitions, and 
securities regulation. Hazen is the author of a widely regarded six-volume treatise on Securities 
Regulation, a three-volume treatise on derivatives regulation, and a two-volume treati se on 



broker-dealer law. He has also served as an expert witness in a number of high profile securities 
cases. Hazen received his undergraduate and law degrees from Columbia. 
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Welcome and Introduction to the Program 

The Changing Demographics of Law Firms and the Implications for 
Training NewT Attorneys 

The panel will explore the challenges facing law firms and in-house law 
departments in hiring and training attorneys in the New Normal. The changing 
needs for and roles of junior lav~,ers in larger firms and law departments will be 
discussed, as will the expectations of in-house attorneys regarding the experience 
and training of their outside counsel 

A. The changing demographics of larger law firms and the delivery of complex 
legal services (Bernie, 12 rains) 

B. Training and staffing in BigLaw’s New Normal (David, 12 rains) 
C. Training and staffing in the mid-sized firm--is there a New Normal? (Ed, 12 

rains) 
D. Changes in-house: How the New Normal is influencing 

1. law- departments’ training and staffing ("make vs. buy") decisions, and 
2. clients’ expectations regarding the staffing and training of outside counsel 

(Bob, 12 rains) 
E. How are these changes affecting clients’ and outside counsel’s expectations 

regarding levels and methods of pricing complex legal services? (Lissa, Tom 
and Bernie moderate panel discussion, 12 rains) 

Break 

11:00 a.m. New Methods of Legal Service Delivery in the New Normal 

The panel will discuss new pricing models and the structures used to deliver legal 
services, including the legal process outsourcing industry. The ethical 
implications of oversight, unauthorized practice, conflicts of interest, and waiver 

will be discussed in this context. 

Legal Process Outsourcing: 

1. Whatitis; 
2. How it’s grown in the last ten years; 
3. What personnel and expertise LPO shops bring to the table; 

4. Who brings LPO into the service delivery process; 
5. The typical ways the relationship among in-house counsel, LPO and 

outside counsel is structured; 



12:00 p.m. 

6. How LPO is priced (and how that compares with "old normal" ways these 
tasks ~vere accomplished). 

(Greg, 20 mins) 
B. The one-stop shopping alternative: BigLaw downsourcing 

1. Staffing; 
2. Pricing; 

3. How this is different from using partnership-track associates or contract 
lawyers; 

4. What kinds of tasks these permanent "staff’ attorneys are assigned 

(David, 5 rains) 
C. The ethics of outsourcing and downsourcing: 

1. Unauthorized practice, supervision and oversight 

2. Conflicts of Interest 
(Tom and Bernie moderate panel discussion, 10 mins) 
D. Tools and techniques for coordination, visibility and client oversight in the 

production of complex legal services (Lissa and Bernie moderate panel 

discussion, 10 rains) 
E. Where do these practices fit into the service delivery models of mid-size and 

smaller firms? (Ed, with comments from Greg, 5 mins) 
F. How do general counsel intend to use, or not to use, LPO or downsourced 

staffing? (Bob, 10 rains) 

Networking Lunch 

Enjoy lunch with the panelists and other attendees. In the past, we have had a 
number of in-house attorneys attend this program from both smaller and larger 
business throughout the state. 

12:50 p.m. 

1:50 p.m. 

2:00 p.m. 

Stress Reduction for Legal Professionals: Lessons from Positivity and Love 
2.0 

Dr. Barbara Fredrickson, Kenan Distinguished Professor of Psychology, ~vill 
share ideas from her two books, Positivity and Love 2. O, about how busy legal 
professionals can reduce stress and find greater enj oyment in their lives. 

Break 

Review of Professional Responsibility Issues Business Lawyers Commonly 
Face 

The panel will review some of the major professional responsibility issues faced 

by business lawyers -- such as conflicts of interest, the duty" of confidentiality, 
attorney-client privilege, and the organization as a client - and highlight recent 
developments in these areas. 

MORE SPECIFIC IDEAS SOLICITED, AND TO COME! 

3:00 p.m. Adjourn 
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AMERICAN BAR ASSOCIATION 
STANDING COMMITTEE QN ETHICS AND PROFESSIONAL RESPONSIBILITY 

Lawyer’s Obligations Whe~ Outsourcing 
Legal and Nonlegal Support Services 

August 5, 2(~8 

A lawyer mqV outsource legal or ~onlegal support services provided the 

lawyer remains ultimately responsible jbr rendering competent legal 

services to fhe clienf trader A(odel Ru& 1.1. In complying with her Ru# 

l. 1 obl~aaons~ a lawyer ~’ho engages [m~Ters or nonlaK~,ers m provide 

outsourced legal or nonlegal se~’ices is required m compO~ with Ru/es 

5. l and 5.3. She shou[d make reaso~able ~ffbrts to ensure t/Tat the con- 

duct of the lawyers or ~o~Iawyers m ~’hom ~asks are outsourced is com- 

patible with her own pr~/kssioua/ obiigations as a lawyer with "direct 

supe~q’isory authori&" over them. 

b~ addition, appropriate disclosures should be made to the cIie~t 

regarding the use q[ iaw3,ers or nonlaw3,ers outside q/the lawyer "s firm, 

and client co~se~t should be obtained zf fhose lawyers or non/aw.vers 

~’ill be receiving inJbrmaaon protected by Rule L6. The fives cha&ed 

must be reasouab/e and othet~’ise in comp/iauce with Ru[e 1.5, and the 

outsourcing lawyer mus~ avoid assisting d~e unauthorized practice U" 

,~aw un~2~r Rule 5~5.~ 

Many lawyers engage other lawyers or nonlawyers, as independent con- 
tractors, dimcdy or tba’ongh intermediaries, on a temporary or an ongoing 
basis° to provide various legal and ~oNegal support services. Outsourced 
tasks range from tim use of a local photocopy shop for the reproduction of 
documents, to the retention of a document management compa~ for the cre- 
ation and mainte~mnce of a database for complex litigation, to the use of a 
third-party vendor to provide and umintain a law firm’s computer system, to 
the hiring of a legal research service to prepare a 50-state survey of the law on 
an issue of importa~ce to a client, or even to the e~gagement of a group of 
[breign lawyers to draft patent applications or develop legal strategies and 

1. This opinion is based on the Model Rules of Professional Conduct as amended 
by the ABA House of Delegates through February 2008. The laws, comet rules, regula- 
tioas, rules of profk~ssional condu.ct, arid opinions pro~rmlgated in individual jurisdic- 
tions aye controlling. 

AMERICAN BAR ASSOCIATION STANDING COMMI’Iq’EE ON ETHICS AND PROFESSIONAL RESPONSIBILITY 

321 N Cla~k S[ree[, Chicago, Illinois 60610-4714 Telephone (312)988-5300 

CHAIR: Steven C. Krane, New York, NY [] T. Maxfield Bahner, Chattanooga, TN [] Amie L. Clifford, 
Columbia, SC ~ Edwin L. Felter, Jr., Denver, CO ..J Terrence M. Franklin, Los Angeles, CA ..J Susan 
R. Martyn, Toledo, OH ~ Rober[ H. Mundheim, New York, NY [] Arden J. OIson, Eugene, OR [] Mary 
Robinson, Downers Grove, IL LJ Sylvia E. Stevens, Lake Osv~ego, OR ~ 

CENTER FOR PROFESSIONAL RESPONSIBILFr’(: George A. KuNman, Ethics Counsel; Eileen B. Libby, 
Associate Ethics Counsel 

~, 2 O 0 8 b)qhe American Bar Assod~tiom All HglHs reserved, 
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prepare motion papers in U.$. litigationo 
The outsourcing trend is a salutau one lbr our globalized economy. Labor 

costs vau greatly across the United States and throughout the rest of the 
worldo Outsourcing affords lawyers the ability to reduce their costs and often 
the cost to the client to the extent that the individuals or entities providing 
outsourced sea;ices can do so at lower rates than the lauTer’s own staff. In 
addition, the availability of lawTers and nonlawyers to per[brm discrete tasks 
may, in some circumstances, allow for the provision of labor-intensive legal 
se~;ices by lawyers who do not otherwise maintain the needed human 
msoumes on an ongoing basis. A small finn might not regularly employ the 
lawyers and legal assistants required to t~andle a large, discoveu-intensive lit- 
igation effectively. Outsourcing, however, can enable that firm to represent a 
client in such a matter effectively and efficiently, by engaging additional 
lawyers to condnct depositions or to review and analyze documents, together 
with a temporary staff of legal assistants to provide infrastmctural support. 

Then is nothing unethical about a lm~Ter outsonrcing legal and nonlegal 
services, provided the ontsourcing lauTer renders legal services to the client 
with the "legal knowledge, skill, thoronglmess and preparation reasonably 
necessau lbr the representation," as mqnimd by Rule 1.1. Comment [1] to 
Rnle 1.1 fi~rther counsels: 

In determining whether a lm~3,er emplws the requisite knowledge and 
skill in a particular nmtter, relevant :factors include the relative complex- 
ity and specialized nature of the matter, the lawyer’s general experience, 
the lauTer’s training and experience in the field in question, the pupa- 
ration and study the lawyer is able to give the matter and wt~ether it is 
:feasible to refer the nmtter to, or associate or consult with, a lawyer of 
established competence in the field in question. 
Then is no nnique blueprint for the provision of competent legal services. 

Different lawyers may perform the same tasks through diffcrent means, all 
with the necessau ’%gal knowledge, skill, thorouglmess and preparation." 
One lm~3~er may choose to do all of the won hcrselll Another may delegate 
tasks to a team of subordinate lawyers and nonlegal slaff. Others may decide 
to outsource tasks to independent service providers tb~at an not witNn their 
direct control. Rule 1.1 does not mq~im that tasks be accomplished ix aW 
speciN way. The rule requires only that the lawyer who is responsible to the 
client satisfies her obligation to tamer legal sea;ices competently. 

However, R~les 5.1 and 503 impose additional obligations on lm~3~ers who 
have ~’dimct sN~ervisory authority" over other lawyers and nonlawyers. Rule 
5.1 (by states that "[O lm~3,er having direct supervisou authority over another 
lawyer shall make reasonable efforts to ens~m that the other lau)’er conforms 
to the Rules of Pro[bssional Conduct." Correlatively, Rule 5.3(b) requires 
lm~3:ers who employ, retain, or associate with nonla~3~ers to ’~’nmke mason- 
able efforts to ensure that the person’s conduct is compatible with the profes- 
sional obligations or the lawyer." These provisions apply regardless of 
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whether the other lawyer or the nmflawyer is directly affiliated with 
supe~’ising lawyer’s fim~.: 

The c~qllenge for an oNsouming laus’er is, therefore, to ensure tlmt tasks 
am delegated to individuals who am competent to peffom~ them, and then to 
oversee the execration of the project adequately and appropriately. Wlmn dele- 
gating tasks to lawyers in remote locations, the p~,sicN separation between 
the outsonrcing lau)~er and those pe~b~ning the won can be thot~sands of 
miles, with a time difl~mnce of several hours timber complicating direct con- 
tact. ElectroNc court, cation can close tNs gap somewkat, but nmy not be 
suf[~cienl to allow the lawyer to monitor the won of the lm~)~ers and non- 
lawyers winking for her in an effective manner. 

At a miNmum, a laus’er outsot~rcing se~x’ices for ultimate provision to a 
client shot~ld consider conducting rel?mnce checks and investigating the 
background of the lawyer or nonlm~2~er providing the services as well as any 
nonlawyer iNermediaD, involved, such as a placemeN agency or sen~ice 
provider. The lau)~er also might consider intea~iewing the principal la~3~ers, 
if any, iIwolved in the project, among other things assessi~N their edncational 
background. When dealing with an iNe~ediao:, the lawyer may wish to 
in(luim into its hiring practices to evaluate the quality and ctmmcter of the 
employees likely to have access to clienI intk)rmalion. Depending on the sen- 
sitivi~~ of the i~om~ation being provided to the sea,ice provider, the lawyer 
should consider investigating the security of the provider’s promises, comput- 
er netwoN, and pefl~aps even its recycling and mfi~se disposal procedures. In 
some instances, it ~qy be pmdeN to pay a personal visit to the ime~nedia~?~’s 
~cility, regardless of its location or the difficulty of travel, to get a firsthand 
sense of its operation and the professionalism of the lm~2~ers and nonlawyers 
it is procuring. 

When engaging lawyers trained in a foreign cotmlD~, the outsourcing 
lawyer first shonld assess whether the system of legal education under which 
the lau)~ers were trained is comparable to tMt in the UNted S~ates. In some 
~mtions, people can call themselves ’~lm~)~ers’’ with only a mi~fimal level of 
training. Also, the professional reg~datmy system should be evaluated to 
deternfine whether members of the mation’s legal profession have been incul- 
cated with corn etNcal principles similar to those in the United States, and 
whether the nation’s disciplinaE~~ ent2~rce~mnt system is effective in policing 

2~ Allhough Comment [ 1 ] lo Rule 5.1 states that "[p] aragrad)h (b) applies to lax~Lvers 
who have supcrvisol~’ authori~?, over lhc won of other lawyers m a fi~n~" (emptmsis 
supplied), we do ~mt believe that the d.raliers of tile Model Rules inIended to resIrict 
lhe application of Rule 5. l(b) to the supervision of lax~Lvcrs within ~fim~s" as defined 
in Rule 1.0(c). A contrary interpretation would lead to tile anomalous result that 
lawyers who outsou.rce have a lower standaN of cax-e when supervising outsourced 
lax~3,ers than they have with respect to lawyers within their own finn. As discussed 
below, tile contrax3, is true in marly respects. 
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its lm~.wers. The lack of rigorous training or effective lm~yer discipline does 
not mean that individuals from that nation cannot be engaged to work on a 
particular project. What it does mean is that, in such circumstances, it will be 
morn important titan ever for the outsourcing laus’er to scrutinize the work 
done by the foreign lm~3;ers ---- perhaps viewing them as n~nlawyers .--- before 
relying upon their work in rendering legal services to the client. 

Consideration also shonld be given to the legal landscape of the ~ation to 
which the ser~ices are being outsot~rced~ partictda@ the extent that persmml 
property, including documents, may be susceptible to seizure in judicial or 
adnfinistrative proceedings notwithstanding claims of cliem confidemiality. 
Similarly, the judicial system of the count~; in qt~estion sbot~ld be evaluated 
to assess the risk of loss of client information or disruption of tim project 
the event that a dispute arises between the service provider and the 
and the conrts do not provide prompt and effective remedies to avert preju- 
dice to the client. 

There are several additio~al considerations that must be taken into account 
nnder the Model Rules. First, at the outset, it may be necessa~ for the 
to provide infommtion concerning the outsourcing relationship to the client, 
and perhaps to obtain the client’s informed consent to the engagement of 
lawyers or nonim~)~ers who are not directly associated with the la~3~er or law 
firm that the client retained. In [:ormal Opinion 88-356,~ we opined that when 
a lm~3,er engaged the se~’ices of a temporaD, lm~yer, a form of outsourcing, 
an obligation to advise the client of ttmt fact and to seek the client’s consent 
would arise if the temporary lawyer was to perform independent work [’or 
client without the close supervision of the hiring lawyer or another lawyer 
associated with bet fim~. Relying on Rule 1.2(a), reqniring law)’ers to constdt 
with clients as to the means by which the clients’ objectives are. to be pursued, 
Rule 1.4, relating to client communication, and Rule 7.5(d), prohibiting 
lawyers from implying that they practice in a parmersNp or other organiza- 

tion when thai is not the [’act, we concluded that clients are entitled to know 
who or what enti~, is representing them, and thus could veto the lm~3,er’s use 
of a temporary 

Relatedly, the lawyer may not make affirmative misrepresentations to 
client regarding the status of lawyers and nonia~3,ers who are not in the 
lawyer’s employ under Rtde 7.1, requiting truthl’ulncss in comnmNcations 
regarding lawyer services, and Rule 8.4(c), prohibiting dishonesty, fraud, 
deceit, or nfisrepresentation. 

We recognize that Formal Opinion 88-356 held that the client oNinarily is 
not entitled to notice that its legal work is being performed by a tempom~~ 
lm~.wer. We stated that "[c]lient consent to the invoNement of firm persmmel 
and the disclosure to those personnel of co~Ndential information necessary to 

3. ABA Comm. on F, thics m~d Profl Responsibility Formal Op. 88-356 (Dec. 16, 
988) (Temporary La~y’ers), 



5 Committee on Ethics and Professional Respon~b~!ty 08-451 

the representation is inherent in the act of retaining the firm." However, that 
statement was predicated on the assumption that tt~e relationship between the 
firm and the temporau lawyer involved a high degree of supervision and con- 
trol, so that the temporau la~3~er would be tantamount to an employee, sub- 
ject to discipline or even firing lbr misconduct. That ordi~mrily will not be the 
case in an outsourcing relationship, particularly in a relationship involving 
oNsouming tba’ough an imennediau that itself has the employment relation- 
ship with the lawyers or noNm~Ters in question. 

Thus, where the relationship between the :finn and tl~e individuNs perform- 
ing the services is attenuated, as in a typical outsourcing relationsNp, no 
information protected by Rule 1.6 may be revealed without the client’s 
informed consent. The implied amhorization of Rule 1.6(a) and its Comment 

[51 thereto to share confidentiN infornmtion within a firm does not extend to 
outside entities or to indNiduals over whom the finn lacks effective supervi- 
sion and control. 

Also, the outsourcing lauTer should be mindful of the obligation to "act 
competently to safeguard information relating to the representation of a client 
against inadvertent or nnauthorized disclosure by the lawyer or other persons 
who are participating in the representation of the client or who are subject to 
the lawyer’s supervision.’’~ This req~ires the lawyer to recognize and mini- 
mize the risk that any outside service provider may inadvertently - or perlmps 
even advertemly - reveal client confidential information to adverse pmties or 
to ott~ers who are not entitled to access.": Written confidentiality’ agreements 
are, therefore, strongly advisable in outsourc.i~g relationships. Likewise, to 
minimize the risk of potentiNly wrongful disclosure, the outsourcing lm~3,er 
shm~ld veri[}, that tt~e omside service provider does not also do work for 
adversaries of their clients on the same or snbstantialb, related matters; in 
such an inskance, the outsourcing la~3~er could choose another provider. 

Second, the fees charged by the outsourcing lawyer must be reasonable 
and otherwise comply with the requirements of R~fle 1.5. In Fomml Opinion 
No. 0(t-420,6 we concluded that a law firm that engaged a contract lawyer 
could add a st~rcharge to the cost paid by the billing lawyer provided the total 
cha~e represented a reasonable lee for tim se~’ices provided to tim client. 
This is not substantively differem from the manner in wNch a conventional 
law firm bills for the services of its lawyers. The firm pays a lm~3~er a salau, 
provides him with employment benefits, incurs office space and orher over- 
head costs to support him, and also earns a profit from his services: the client 
generally is not i~t[brmed of tt~e details of the :[~na~cial relationstfip between 

4. Rule 1~6, cmt. 16. 
5. Cf. ABA Cortm~. on Ettfics and Prof’l Respo,mibilit3, Forum10p. 95-398 (Oct. 

27, 1995) (Access of Nonla,a3,ers to a Lawyer’s Data Base). 
6. ABA Co~u~. oa Ethics and Pro[’1 Respoasibility Formal Op. 00-420 (Nov. "~ 

20001 (Surcharge to Cliem fbr Use of a Comract Lm~Ter). 
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the law firm and the lm~3,er. Likewise, the la~3~er is not obligated to i~fform 
the client how much the fir~n is paying a contract la~)~er; ~hc restraint is the 
overamhing reqnimnmnt thaI the [be charged [br the services not be unreason- 
able. If the fi~n decides to pass those costs tt~ough to the clieN as a disburse- 
ment, h~wever, no maNt~p is pem~ittedo In the absence of an agreement with 
the client authorizing a greater ctmrge, the lawyer may bill the client only 
actual cost plus a masomable allocation of associated overhead, such as the 
amount the lau3~er spent on any office space, support staff, equipmenI, and 
supplies tbr the individnals under contract.~ The analysis is no difl~mnt tbr 
other outsonmed legN se~’ices, except ttmt the overhead costs associated with 
the provision of such se~ices may be mi~fimal or nonexistent if and to the 
extent that the outsonmed wink is pe~imned ofl~site without the need for 
i~rastmc~ml suppo~, ff t~t is tree, the omsonmed se~ices shonld be billed 
al cost, plus a reasonable allocation of the cost of supea, ising those se~ices if 
not othem~ise covered by tim fees being charged f~r legN services. 

Fimally, the ontsouming la~3~er must be ~n~ul of the admo~fition of Rule 
5.5(a) 1o avoid assisting others to ~’pmclice law in a jurisdiction in violation of 
the regulation of the legal profession in that jnfisdiction...." This Committee 
lacks the authofi~~ to express an opiNon as to whether the provision of legal 
se~ices by any pa~icular lawyec no~flau3~er~ or intem~cdia~3~ constitutes the 
u~muthofized practice of law. ONinarily, an individual who is not admilled to 
practice law in a pa~icular jurisdiction may won for a lawyer who is so 
admilled, provided t[mt the lau3~er remains responsible l~r the work being 
performed and llmt the individnal is n~t held oul as being a duly admitted 
lm~3:er. We note o@ t~t if the activities of a lawyer, noNau3~er, or interme- 
dial, employed in an outsot~ming capacity are held to be the 
practice of law, and the o~tsouming lawyer facililaled that violation of law by 
action or i~ction, the outsonming laus’er will Nave violated Rule 5.5(a). 

7. See ABA Comm, on E[ktics and Profl Responsibility Formal Op, 93-379 (Dec. 

993) (Billing tbr ProI~ssional Fees, Disbursements m~d Other Expenses), 
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Outsourcing Legal Support Services 

Opinion rules that a lawyer may outsource limited legal support services to a foreign lawyer or a nonlawyer 
(collectively "foreign assistants") provided the lawyer properly selects and supervises the foreign assistants, 
ensures the preservation of client confidences, avoids conflicts of interests, discloses the outsourcing, and obtains 
the client’s advanced informed consent. 

Inquiry: 

May a lawyer ethically outsource legal support services abroad, if the individual providing the services is either a 
nonlawyer or a lawyer not admitted to practice in the United States (collectively "foreign assistants")? 

Opinion: 

The Ethics Committee has previously determined that a lawyer may use nonlawyer assistants in his or her practice, 
and that the assistants do not have to be employees of the lawyer’s firm or physically present in the lawyer’s 
office. See, e.g., RPC 70, RPC 216, 99 FEO 6, 2002 FEO 9. The previous opinions emphasize that the lawyer’s use 
of nonlawyer assistants must comply with the Rules of Professional Conduct. Generally, the ethical considerations 
when a lawyer uses foreign assistants are similar to the considerations that arise when a lawyer uses the services 
of any nonlawyer assistant. 

Pursuant to RPC 216, a lawyer has a duty under the Rules of Professional Conduct to take reasonable steps to 
ascertain that a nonlawyer assistant is competent; to provide the nonlawyer assistant with appropriate supervision 
and instruction; and to continue to use the lawyer’s own independent professional judgment, competence, and 
personal knowledge in the representation of the client. See also Rule 1.1, Rule 5.3, Rule 5.5. The opinion further 
states that the lawyer’s duty to provide competent representation mandates that the lawyer be responsible for the 
work product of nonlawyer assistants. See also Rule 5.3. 

2002 FEO 9 states that, in any situation where a lawyer delegates a task to a nonlawyer assistant, the lawyer must 
determine that delegation is appropriate after having evaluated the complexity of the transaction, the degree of 
difficulty of the task, the training and ability of the nonlawyer, the client’s sophistication and expectations, and the 
course of dealing with the client. See also Rule 1.1 and Rule 5.3. 

Therefore, as long as the lawyer’s use of the nonlawyer assistant’s services is in accordance with the Rules of 
Professional Conduct, the location of the nonlawyer assistant is irrelevant. Rule 5.3(b) requires lawyers having 
supervisory authority over the work of nonlawyers to make "reasonable efforts" to ensure that the nonlawyer’s 
conduct is compatible with the professional obligations of the lawyer. 

When contemplating the use of foreign assistants, the lawyer’s initial ethical duty is to exercise due diligence in the 
selection of the foreign assistant. RPC 216 states that, before contracting with a nonlawyer assistant, a lawyer 
must take reasonable steps to determine that the nonlawyer assistant is competent. 2002 FEO 9 states that the 
lawyer must evaluate the training and ability of the nonlawyer in determining whether delegation of a task to the 
nonlawyer is appropriate. The lawyer must ensure that the foreign assistant is competent to perform the work 
requested, understands and will comply with the ethical rules that govern a lawyer’s conduct, and will act in a 
manner that is compatible with the lawyer’s professional obligations. 

In the selection of the foreign assistant, the lawyer should consider obtaining background information about any 
intermediary employing the foreign assistants; obtaining the foreign assistants’ resumes; conducting reference 
checks; interviewing the foreign assistants to ascertain their suitability for the particular assignment; obtaining a 
work product sample; and confirming that appropriate channels of communication are present to ensure that 
supervision can be provided in a timely and ongoing manner. Individual cases may require special or further 
measures. See New York City Bar Ass’n. Formal Opinion 2006-3; San Diego County Bar Ass’n. Ethics Opinion 2007- 
1. 



Another ethical concern is the lawyer’s ability adequately to supervise the foreign assistants. Pursuant to RPC 216, 
to supervise properly the work delegated to the foreign assistants, the lawyer must possess sufficient knowledge of 
the specific area of law. The lawyer must also ensure that the assignment is within the foreign assistant’s area of 
competency. In supervising the foreign assistant, the lawyer must review the foreign assistant’s work on an 
ongoing basis to ensure its quality; have ongoing communication with the foreign assistant to ensure that the 
assignment is understood and that the foreign assistant is discharging the assignment in accordance with the 
lawyer’s directions and expectations; and review thoroughly all work-product of foreign assistants to ensure that it 
is accurate, reliable, and in the client’s interest. The lawyer has an ongoing duty to exercise his or her professional 
judgment and skill to maintain the level of supervision necessary to advance and protect the client’s interest. 

If physical separation, language barriers, differences in time zones, or inadequate communication channels do not 
allow a reasonable and adequate level of supervision to be maintained over the foreign assistant’s work, the lawyer 
should not retain the foreign assistant to provide services. 

A lawyer must retain at all times the duty to exercise his or her independent judgment on the client’s behalf and 
cannot abdicate that role to any assistant. A lawyer who utilizes foreign assistants will be held responsible for any 
of the foreign assistants’ work-product used by the lawyer. See Rule 5.3. A lawyer may use foreign assistants for 
administrative support services such as document assembly, accounting, and clerical support. A lawyer may also 
use foreign assistants for limited legal support services such as reviewing documents; conducting due diligence; 
drafting contracts, pleadings, and memoranda of law; and conducting legal research. Foreign assistants may not 
exercise independent legal judgment in making decisions on behalf of a client. Additionally, a lawyer may not 
permit any foreign assistant to provide any legal advice or services directly to the client to assure that the lawyer is 
not assisting another person, or a corporation, in the unauthorized practice of law. See Rule 5.5(d). The limitations 
on the type of legal services that can be outsourced, in conjunction with the selection and supervisory 
requirements associated with the use of foreign assistants, insures that the client is competently represented. See 
Rule 5.5(d). Nevertheless, when outsourcing legal support services, lawyers need to be mindful of the prohibitions 
on unauthorized practice of law in Chapter 84 of the General Statutes and on the prohibition on aiding the 
unauthorized practice of law in Rule 5.5(d). 

Another significant ethical concern is the protection of client confidentiality. A lawyer has a professional obligation 
to protect and preserve the confidences of a client against disclosure by the lawyer or other persons who are 
participating in the representation of the client or who are subject to the lawyer’s supervision. See Rule 1.6, cmt. 
[17]. When utilizing foreign assistants, the lawyer must ensure that procedures are in place to minimize the risk 
that confidential information might be disclosed. See RPC 133. Included in such procedures should be an effective 
conflict-checking procedure. See RPC 216. The lawyer must make certain that the outsourcing firm and the foreign 
assistants working on the particular client matter are aware that the lawyer’s professional obligations require that 
there be no breach of confidentiality in regard to client information. The lawyer also must use reasonable care to 
select a mode of communication that will best maintain any confidential information that might be conveyed in the 
communication. See RPC 215. 

Finally, the lawyer has an ethical obligation to disclose the use of foreign, or other, assistants and to obtain the 
client’s written informed consent to the outsourcing. In the absence of a specific understanding between the lawyer 
and client to the contrary, the reasonable expectation of the client is that the lawyer retained by the client, using 
the resources within the lawyer’s firm, will perform the requested legal services. See Rule 1.4, 2002 FRO 9; San 
Diego County Bar Ass’n. Ethics Opinion 2007-1. 
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The North Carolina State Bar 

Rules of Professional Conduct -- Selected 

1.1 Competence 
1.2 Scope of Representation and Allocation of Authority Between Client and Lawyer 
1.6 Confidentiality of Information 
1.7 Conflict of Interest: Current Clients 
1.9 Duties to Former Clients 
1.10 Imputation of Conflicts of Interest: General Rule 
1.13 Organization as Client 
5.1 Responsibilities of Partners, Managers, and Supe~v’isory Lawyers 
5.3 Responsibilities Regarding Nonlawyer Assistants 
5.5 Unauthorized Practice of Law 

Rule 1.1 Competence 

A lawyer shall not handle a legal matter that the lawyer knows or should know he or she is not competent to 
handle without associating with a lawyer who is competent to handle the matter. Competent representation 
requires the legal knowledge, skill, thoroughness, and preparation reasonably necessary for the representation. 

Rule 1.2 Scope Of Representation and Allocation of Authority between Client and Lawyer 

(a) Subject to paragraphs (c) and (d), a lawyer shall abide by a client’s decisions concerning the objectives of 
representation and, as required by Rule 1.4, shall consult with the client as to the means by which they are to be 
pursued. A lawyer may take such action on behalf of the client as is impliedly authorized to carry out the 
representation. 

(1) A lawyer shall abide by a client’s decision whether to settle a matter. In a criminal case, the lawyer 
shall abide by the client’s decision, after consultation with the lawyer, as to a plea to be entered, whether 
to waive jury trial and whether the client will testify. 

(2) A lawyer does not violate this rule by acceding to reasonable requests of opposing counsel that do not 
prejudice the rights of a client, by being punctual in fulfilling all professional commitments, by avoiding 
offensive tactics, or by treating with courtesy and consideration all persons involved in the legal process. 

(3) In the representation of a client, a lawyer may exercise his or her professional judgment to waive or 
fail to assert a right or position of the client. 

(b) A lawyer’s representation of a client, including representation by appointment, does not constitute an 
endorsement of the client’s political, economic, social or moral views or activities. 

(c) A lawyer may limit the scope of the representation if the limitation is reasonable under the circumstances. 

(d) A lawyer shall not counsel a client to engage, or assist a client, in conduct that the lawyer knows is criminal or 
fraudulent, but a lawyer may discuss the legal consequences of any proposed course of conduct with a client and 
may counsel or assist a client to make a good faith effort to determine the validity, scope, meaning or application 
of the law. 

Rule 1.6 Confidentiality of Information 

(a) A lawyer shall not reveal information acquired during the professional relationship with a client unless the client 
gives informed consent, the disclosure is impliedly authorized in order to carry out the representation or the 
disclosure is permitted by paragraph (b). 



(b) A lawyer may reveal information protected from disclosure by paragraph (a) to the extent the lawyer 
reasonably believes necessary: 

(1) to comply with the Rules of Professional Conduct, the law or court order; 

(2) to prevent the commission of a crime by the client; 

(3) to prevent reasonably certain death or bodily harm; 

(4) to prevent, mitigate, or rectify the consequences of a client’s criminal or fraudulent act in the 
commission of which the lawyer’s services were used; 

(5) to secure legal advice about the lawyer’s compliance with these Rules; 

(6) to establish a claim or defense on behalf of the lawyer in a controversy between the lawyer and the 
client; to establish a defense to a criminal charge or civil claim against the lawyer based upon conduct in 
which the client was involved; or to respond to allegations in any proceeding concerning the lawyer’s 
representation of the client; or 

(7) to comply with the rules of a lawyers’ or judges’ assistance program approved by the North Carolina 
State Bar or the North Carolina Supreme Court. 

(c) The duty of confidentiality described in this Rule encompasses information received by a lawyer then acting as 
an agent of a lawyers’ or judges’ assistance program approved by the North Carolina State Bar or the North 
Carolina Supreme Court regarding another lawyer or judge seeking assistance or to whom assistance is being 
offered. For the purposes of this Rule, "client" refers to lawyers seeking assistance from lawyers’ or judges’ 
assistance programs approved by the North Carolina State Bar or the North Carolina Supreme Court. 

Rule 1.7 Conflict of Interest: Current Clients 

(a) Except as provided in paragraph (b), a lawyer shall not represent a client if the representation involves a 
concurrent conflict of interest, A concurrent conflict of interest exists if: 

(1) the representation of one client will be directly adverse to another client or 

(2) the representation of one or more clients may be materially limited by the lawyer’s responsibilities to 
another client, a former client, or a third person, or by a personal interest of the lawyer. 

(b) Notwithstanding the existence of a concurrent conflict of interest under paragraph (a), a lawyer may represent 
a client if: 

(1) the lawyer reasonably believes that the lawyer will be able to provide competent and diligent 
representation to each affected client; 

(2) the representation is not prohibited by law; 

(3) the representation does not involve the assertion of a claim by one client against another client 
represented by the lawyer in the same litigation or other proceeding before a tribunal; and 

(4) each affected client gives informed consent, confirmed in writing. 

Rule 1.9 Duties to Former Clients 

(a) A lawyer who has formerly represented a client in a matter shall not thereafter represent another person in the 
same or a substantially related matter in which that person’s interests are materially adverse to the interests of the 
former client unless the former client gives informed consent, confirmed in writing. 

(b) A lawyer shall not knowingly represent a person in the same or a substantially related matter in which a firm 
with which the lawyer formerly was associated had previously represented a client 



(1) whose interests are materially adverse to that person; and 

(2) about whom the lawyer had acquired information protected by Rules 1.6 and 1.9(c) that is material to 
the matter; unless the former client gives informed consent, confirmed in writing. 

(c) A lawyer who has formerly represented a client in a matter or whose present or former firm has formerly 
represented a client in a matter shall not thereafter: 

(1) use information relating to the representation to the disadvantage of the former client except as these 
Rules would permit or require with respect to a client, or when the information has become generally 

known; or 

(2) reveal information relating to the representation except as these Rules would permit or require with 
respect to a client. 

Rule 1.10 Imputation of Conflicts of Interest: General Rule 

(a) While lawyers are associated in a firm, none of them shall knowingly represent a client when any one of them 
practicing alone would be prohibited from doing so by Rules :[.7 or :[.9, unless the prohibition is based on a 
personal interest of the prohibited lawyer, including a prohibition under Rule 6.6, and the prohibition does not 
present a significant risk of materially limiting the representation of the client by the remaining lawyers in the firm. 

(b) When a lawyer has terminated an association with a firm, the firm is not prohibited from thereafter 
representing a person with interests materially adverse to those of a client represented by the formerly associated 
lawyer and not currently represented by the firm, unless: 
(:[) the matter is the same or substantially related to that in which the formerly associated lawyer represented the 
client; and 

(2) any lawyer remaining in the firm has information protected by Rules :[,6 and :[.9(c) that is material to the 
matter, 

(c) When a lawyer becomes associated with a firm, no lawyer associated in the firm shall knowingly represent a 
person in a matter in which that lawyer is disqualified under Rule :[.9 unless: 
(:[) the personally disqualified lawyer is timely screened from any participation in the matter; and 

(2) written notice is promptly given to any affected former client to enable it to ascertain compliance with the 
provisions of this Rule. 

(d) A disqualification prescribed by this rule may be waived by the affected client under the conditions stated in 
Rule :[.7. 

(e) The disqualification of lawyers associated in a firm with former or current government lawyers is governed by 
Rule I.ii. 

Rule 1.13 Organization As Client 

(a) A lawyer employed or retained by an organization represents the organization acting through its duly 
authorized constituents. 

(b)) If a lawyer for an organization knows that an officer, employee, or other person associated with the 
organization is engaged in action, intends to act or refuses to act in a matter related to the representation that is a 
violation of a legal obligation to the organization, or a violation of law which reasonably might be imputed to the 
organization, and is likely to result in substantial injury to the organization, then the lawyer shall proceed as is 
reasonably necessary in the best interest of the organization. Unless the lawyer reasonably believes that it is not 
necessary in the best interest of the organization to do so, the lawyer shall refer the matter to higher authority in 



the organization, including, if warranted by the circumstances, to the highest authority that can act on behalf of the 
organization as determined by applicable law. 

(c) If, despite the lawyer’s efforts in accordance with paragraph (b), the highest authority that can act on behalf of 
the organization insists upon action, or a refusal to act, that is clearly a violation of law and is likely to result in 
substantial injury to the organization, the lawyer may reveal such information outside the organization to the 
extent permitted by Rule 1.6 and may resign in accordance with Rule 1.16. 

(d) Paragraph (c) shall not apply with respect to information relating to a lawyer’s representation of an 
organization to investigate an alleged violation of law, or to defend the organization or an officer, employee, or 
other constituent associated with the organization against a claim arising out of an alleged violation of law. 

(e) A lawyer who reasonably believes that he or she has been discharged because of the lawyer’s actions taken 
pursuant to paragraphs (b) or (c), or who withdraws under circumstances that require or permit the lawyer to take 
action under these Rules, shall proceed as the lawyer reasonably believes necessary to assure that the 
organization’s highest authority is informed of the lawyer’s discharge or withdrawal. 

(f) In dealing with an organization’s directors, officers, employees, members, shareholders or other constituents, a 
lawyer shall explain the identity of the client when the lawyer knows or reasonably should know that the 
organization’s interests are adverse to those of the constituents with whom the lawyer is dealing. 

(g) A lawyer representing an organization may also represent any of its directors, officers, employees, members, 
shareholders or other constituents, subject to the provisions of Rule :[.7. If the organization’s consent to the dual 
representation is required by Rule :[.7, the consent shall be given by an appropriate official of the organization 
other than the individual who is to be represented, or by the shareholders. 

Rule 5.1 Responsibilities of Partuers, Managers, and Supervisory Lawyers 

(a) A partner in a law firm, and a lawyer who individually or together with other lawyers possesses comparable 
managerial authority, shall make reasonable efforts to ensure that the firm or the organization has in effect 
measures giving reasonable assurance that all lawyers in the firm or the organization conform to the Rules of 
Professional Conduct. 

(b) A lawyer having direct supervisory authority over another lawyer shall make reasonable efforts to ensure that 
the other lawyer conforms to the Rules of Professional Conduct. 

(c) A lawyer shall be responsible for another lawyer’s violation of the Rules of Professional Conduct if: 

(:[) the lawyer orders or, with knowledge of the specific conduct, ratifies the conduct involved; or 

(2) the lawyer is a partner or has comparable managerial authority in the law firm in which the other 
lawyer practices, or has direct supervisory authority over the other lawyer, and knows of the conduct at a 
time when its consequences can be avoided or mitigated but fails to take reasonable remedial action to 
avoid the consequences. 

Rule 5.3 Respousibilities Regarding Nonlawyer Assistants 

With respect to a nonlawyer employed or retained by or associated with a lawyer: 

(a) a partner, and a lawyer who individually or together with other lawyers possesses comparable managerial 
authority in a law firm or organization shall make reasonable efforts to ensure that the firm or organization has in 
effect measures giving reasonable assurance that the nonlawyer’s conduct is compatible with the professional 
obligations of the lawyer; 

(b) a lawyer having direct supervisory authority over the nonlawyer shall make reasonable efforts to ensure that 



the nonlawyer’s conduct is compatible with the professional obligations of the lawyer; and 

(c) a lawyer shall be responsible for conduct of such a nonlawyer that would be a violation of the Rules of 
Professional Conduct if engaged in by a lawyer if: 

(1) the lawyer orders or, with the knowledge of the specific conduct, ratifies the conduct involved; or 

(2) the lawyer is a partner or has comparable managerial authority in the law firm or organization in which 
the person is employed, or has direct supervisory authority over the nonlawyer, and knows of the conduct 
at a time when its consequences can be avoided or mitigated but fails to take reasonable remedial action 
to avoid the consequences. 

Rule 5.5 Unauthorized Practice of Law 

(a) A lawyer shall not practice law in a jurisdiction where doing so violates the regulation of the legal profession in 
that jurisdiction. 

(b) A lawyer who is not admitted to practice in this jurisdiction shall not: 

(1) except as authorized by these Rules or other law, establish an office or other systematic and 
continuous presence in this jurisdiction for the practice of law; or 

(2) hold out to the public or otherwise represent that the lawyer is admitted to practice law in this 
jurisdiction. 

(c) A lawyer admitted to practice in another jurisdiction, but not in this jurisdiction, does not engage in the 
unauthorized practice of law in this jurisdiction if the lawyer’s conduct is in accordance with these Rules and: 

(1) the lawyer is authorized by law or order to appear before a tribunal or administrative agency in this 
jurisdiction or is preparing for a potential proceeding or hearing in which the lawyer reasonably expects to 

be so authorized; or 

(2) other than engaging in conduct governed by paragraph (1): 

(A) the lawyer provides legal services to the lawyer’s employer or its organizational affiliates and 
the services are not services for which pro hac vice admission is required; a lawyer acting 
pursuant to this paragraph is not subject to the prohibition in Paragraph (b)(1); 

(B) the lawyer acts with respect to a matter that arises out of or is otherwise reasonably related 
to the lawyer’s representation of a client in a jurisdiction in which the lawyer is admitted to 
practice; 

(C) the lawyer acts with respect to a matter that is in or is reasonably related to a pending or 
potential arbitration, mediation, or other alternative dispute resolution proceeding in this or 
another jurisdiction, if the services arise out of or are reasonably related to the lawyer’s 
representation of a client in a jurisdiction in which the lawyer is admitted to practice and are not 
services for which pro hac vice admission is required; 

(D) the lawyer is associated in the matter with a lawyer admitted to practice in this jurisdiction 
who actively participates in the representation; or 

(E) the lawyer is providing services limited to federal law, international law, the law of a foreign 
jurisdiction or the law of the jurisdiction in which the lawyer is admitted to practice. 



(F) the lawyer is the subject of a pending application for admission to the North Carolina State 
Bar by comity, having never previously been denied admission to the North Carolina State Bar for 
any reason, and 

(i) is licensed to practice law in a state with which North Carolina has comity in regard to 
admission to practice law; 

(ii) is a member in good standing in every jurisdiction in which the lawyer is licensed to 
practice law; 

(iii) has satisfied the educational and experiential requirements prerequisite to comity 
admission to the North Carolina State Bar; 

(iv) is domiciled in North Carolina; 

(v) has established a professional relationship with a North Carolina law firm and is 
actively supervised by at least one licensed North Carolina attorney affiliated with that 
law firm; and 

(vi) gives written notice to the secretary of the North Carolina State Bar that the lawyer 
intends to begin the practice of law pursuant to this provision, provides the secretary 
with a copy of the lawyer’s application for admission to the State Bar, and agrees that 
the lawyer is subject to these rules and the disciplinary jurisdiction of the North Carolina 
State Bar. A lawyer acting pursuant to this provision is not subject to the prohibition in 
Paragraph (b) (1), may not provide services for which pro hac vice admission is 
required, and shall be ineligible to practice law in this jurisdiction immediately upon 
being advised that the lawyer’s application for comity admission has been denied. 

(d) A lawyer shall not assist another person in the unauthorized practice of law. 

(e) A lawyer or law firm shall not employ a disbarred or suspended lawyer as a law clerk or legal assistant if that 
individual was associated with such lawyer or law firm at any time on or after the date of the acts which resulted in 
disbarment or suspension through and including the effective date of disbarment or suspension. 

(f) A lawyer or law firm employing a disbarred or suspended lawyer as a law clerk or legal assistant shall not 
represent any client represented by the disbarred or suspended lawyer or by any lawyer with whom the disbarred 
or suspended lawyer practiced during the period on or after the date of the acts which resulted in disbarment or 
suspension through and including the effective date of disbarment or suspension. 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 3, 2013 6:03 PM 

Nortou, Molly <mbnorton@unc.edu> 

Oct. 7 at 10:30 

Hi Molly - I should be able to attend the meeting with Edelman. 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

_l?__t_t_p__:_i_i_ w ww. l a w. _u_ _n_c_ :_ _e_ _ _d_ _ _u_ J__c__e_n___t__e__r__sJ__b___a___n__~!__n_tl 

Access my papers on SSRN at: http://ssrn.comiauthor=248720 

::N:: Description: 

http:/A~vw.law unc. edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, October 4, 2013 2:44 PM 

Farmer, Stephen M <sfarme@admissions.unc.edu~ 

Re: Joy Renner - data infonna~don m~d a question 

Thin,ks, Steve. 
Lissa 

Sent from my iPhone 

On Oct 4, 2013, at 1:02 PM, "Farmer, Stephen M" <sfanner(a)admissions.unc.edu> wrote: 

Dear Lissa: 

I thought you might be interested in this email exchange with Joy Renner. I believe you may have received an email similar to the one that she 

mentions. 

Steve 

From: Renner, .loy ] 
Sent: Friday, October 04, 2013 11:05 AM 
To-" Farmer, Stephen M 
Subject-" Joy Renner - data information and a question 

Hi Steve! 

Our schedules are conflicting today so we may not be able to speak before this afternoon’s FC meeting. Below is some data shared with me that may 

be brought up today (not sure how the format of this discussion will go) so I wanted you to see it ahead of time and maybe we can talk about it 

sometime in the future. Also, will the reporting document we have been working on be available and ready to float by FAC by Tuesday. I am working 

on my agenda and thought if it is released or going to be released soon, it would be good for FAC to see it and here the explanations with it before or 

as others are seeing it. I am teaching from noon to 3 but if you have a minute before then, give me a call on my cell number below. 

"this year there are 48 athletes (out of the 61 students) enrolled in English 100. After this class, they need 39 classed to graduate and we have no 

course of study for them. 

I have reviewed academic data for 183 athletes admitted to UNC between 2004 and 2012 (all started in English 100). Although several teams are 

represented in this group, the great majority of the students (85%) come from the revenue sports - mens football and basketball. These numbers 

speak to the presence at UNC of a significant population of athletes unprepared for the rigors of University classrooms. 60% (110) of these students 

have reading scores below the 50% range --constitutes 4th-8th grade reading levels - 8-10% are non-readers (39% incidence of LD and or ADHD). If 

they had applied to any NC Community College, they would have had to, prior to their full acceptance and starting a course of study, complete one to 

three semesters of developmental reading coursework. 20-25% of these students would have to complete a general competency course prior to the 

three semesters of reading. Of the 183 students, 45 (about 24%) had UNC GPA’s under 2.0, thus putting them at risk of academic disqualification. 

Ninety-four of the 183 students, over half, had GPA’s under 2.3. Keep in mind that the bogus system of eligibility - UNC’s paper class system - was 

assisting these players to stay on the court/field. That system no longer exists. 

See you this afternoon, 

Joy 

From: Farmer, Stephen M 
Sent-" Friday, October 04, 2013 12:10 PM 
To: Renner, Joy J 
Subject-" RE: Joy Rennet - data information and a question 

Joy, thanks. Since the report is about admissions and was commissioned by the Advisory Committee on Undergraduate Admissions, I think it would be 

best for the report to go to that committee first. The committee will be meeting on Tuesday from 3:30p to 4:45p. 

l’d be glad to meet with FAC some other time. I have a class that goes from 5p to 6:15p on Tuesday after the Advisory Committee meeting but could 

join you after that. 

As for the data you’ve shared, here are some similar data from the first-year class that enrolled in 2012. 

<!--[if !supportLists]-->o <!--[endif]-->This class included 63 students who didn’t score at least 500 on the SAT Writing, 500 on the SAT Critical 

Reading, 20 on the ACT Reading, or 18 on the ACT English. 

<!--[if !supportLists]-->* <]--[endif]-->Of these 63 students, 39 (or 62 percent) were special-talent student-athletes. Of the student-athletes, 17 

(or 44 percent) were recruited to participate in football or men’s or women’s basketball. 

<!--[if !supportLists]-->o <!--[endif]-->Of these 63 students, 90 percent came back for their second year and are enrolled this semester, 

compared to 97 percent of the class as a whole. The retention rate was 92 percent for non-athletes and 90 percent for athletes. Among 

athletes, the retention rate was 100 percent for those who were recruited by football or men’s or women’s basketball and 82 percent for 

those recruited by other sports. 

<!--[if !supportLists]-->* <!--[endif]-->The average first-year GPA for all 63 students--including those who are still enrolled and those who 

aren’t--was 2.49. For non-athletes, the average was 2.58; for athletes, the average was 2.44. Among the athletes, the average was 2.47 for 

those who were recruited by football or men’s or women’s basketball and 2.41 for those recruited by other sports. 

<!--[if !supportLists]-->o <!--[endif]-->The 25th percentile GPA was 2.16 for all, 2.09 for the non-athletes, and 2.24 for the athletes. Among the 

athletes, the 25th percentile was 2.34 for those recruited by football or men’s or women’s basketball and 2.07 for those recruited by other 

sports. 

These data are for the first year only, and the results may improve or decline over time. But one advantage to our focusing on the 2012 cohort is that 

none of the grades in question could have resulted from the "paper class system" referred to in the email you received. 

Based on past experience, l’d guess that 45-50 of these students will end up earning their degrees from UNC, and that 13-18 will not. If it were easy to 

discern the 50 from the 13 when evaluating students for admission, we would be glad to do it. The challenge - as I said to FAC last year - is that it’s not 

at all easy to discern. As a result, the only way to exclude the smaller number of students who will fail would be to exclude the larger number who 

won’t. If that’s a cost that the University is willing to accept, we can easily exclude all of these students by implementing a cutoff of 500. 

I hope this information is helpful. Please let me know if you’d like for me to join FAC after 6:15 on Tuesday, and please call in the meantime if you’d 

like to talk things over. 



Steve 
l=~m: Farmer, Stephen M 
Sent: Friday, October 04, 20:13 12:56 PM 
To: Renner, .loy 3 
Subject: RE: _loy Rennet - data information and a question 
Joy, since the email you received referred to students who’re enrolled in ENGL 1100, here is some parallel information for the students who were 

enrolled in this course in Fall 2012. 

<!--[if !supportLists]-->o <!--[endif]-->There were a total of 44 students enrolled. 

<!--[if !supportLists]-->o <!--[endif]-->Of these 44 students, 32 (or 73 percent) were special-talent student-athletes. Of the student-athletes, 118 

(or 56 percent) were recruited to participate in "revenue" sports (football or men’s or women’s basketball). 

<!--[if !supportLists]-->~ <!--[endif]-->Of these 44 students, 89 percent came back for their second year and are enrolled this semester. The 

retention rate was 83 percent for non-athletes and 911 percent for athletes. Among athletes, the retention rate was 94 percent for revenue, 86 

percent for non-revenue. 

<!--[if !supportLists]-->o <!--[endif]-->The average GPA for all 44 of these students at the beginning of the Fall 20113 semester--including those 

who are still enrolled and those who aren’t--was 2.55. For non-athletes, the average was 2.93; for athletes, the average was 2.411. Among the 

athletes, the average was 2.48 for revenue, 2.32 for non-revenue. 

<!--[if !supportLists]-->o <!--[endif]-->The 25th percentile (3PA was 2.40 for all, 2.60 for the non-athletes, and 2.26 for the athletes. Among the 

athletes, the 25th percentile was 2.46 for revenue, 11.76 for non-revenue. 

<!--[if !supportLists]-->* <!--[endif]-->Of these 44 students, 33 (or 75 percent) have GPAs above 2.3--83 percent for the non-athletes, 72 percent 

for the athletes. Among the athletes, the percentage above 2.3 was 78 percent for revenue, 64 percent for non-revenue. 

<!--[if !supportLists]-->~ <!--[endif]-->The highest GPA among the non-athletes was 3.78. The highest among revenue athletes was 2.98. The 

highest among non-revenue athletes was 3.22. 

Again, these data are for the first year only, and the students in question may do better or worse over time. People may of course disagree about 

whether they want any of these student at UNC. But I don’t think it’s reasonable to assume or imply that these students aren’t capable of college- 

level work. 

Steve 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, October 4, 2013 5:31 PM 

Vartanian, Thomas--~Fhomas.Vartanian@dechert.com> 

I~E: Banking Institute Panel on Mortgage Lending 

My mistake 

.gov 

Thanks, 

Lissa 

..... Original Message ..... 

From: Vartanian, Thomas [mailto:Thomas Vartanian@dechert.com] 
Sent: Friday, October 04, 2013 4:46 PM 
To: Broome, Lissa L 
Subject: RE: Banking Institute Panel on 2vlortgage Lending 

Lissa: 

tter email bounced. Do I have the right email address? 

Kelly Cuchran@cfpb cure 

May be .guy? 

Regards. 

Tom 

Thumas P. Vartanian 
Dechert LLP 
1900 K Street NW 
Washington, DC 20006 
202-261-3439 

..... Original Message ..... 
Frum: Vartanian, ’l’homas 
Sent: Friday, Octuber 04, 2013 11:13 AM 
To: ’Broome, Lissa L’ 
Subject: RE: Banking Institute Panel on Moltgage Lending 

Lissa: 

I just sent her an email asking her to call rae when she gets a chance. I am just about there with the outline and proposed speakers. 

Regards. 

Thomas P. Vartanian 

Dechert LLP 

1900 K Street NW 

Washington, DC 20006 

202-261-3439 

..... Original Message ..... 

From: Broorae, Lissa L [mailto:lbroome(~eraail.m~c.edu] 
Sent: Tuesday, Scptembcr 10, 2013 11:16 
To: Vartanian, Thoraas 
Subject: RE: Banking Institute Panel on Moltgage Lending 

Let me kno~v if you’d like me to contact Kelly or if you want to do so. Her email is Kelly Cochran@cfpb corn 

Thanks, 

Lissa 

..... Original Message ..... 

From: Vartanian, Thomas [mailto:Thomas Vartanian@dechert.com] 
Sent: Tuesday, September 10, 2013 10:22 AM 
To: Broome, Lissa L 
Subject: Re: Banking Institute Panel on Mortgage Lending 

Great. 

Regards 

Tom 



Thomas P. Vartanian 
Dechert LLP 
1900 K Street NT~V 
Washington DC 20006 
202261.3439 

On Sep 10, 2013, at 10:06 AM. "Broome, £.issa £." <[broome@emai[.unc.edu> wrote: 

> Hi Tom -- 
> 

> ] like the format you propose. Kelly Cochran, Assistant Director, elf ice of Regulations is one of our law school grads and she and I correspond occasionally. We could ask her or if she is 
not the right person, ask her to help us get to the right person 
> 

> Thanks, 
> 

> Lissa 
> 

Original Message ..... 

> From: Vartanian, Thomas [mai]to:Thomas Vartanian(~dechert.com] 
> Sent: Mi)nday, September 09, 2013 4:16 PM 
> To: Broome, Lissa L 
> Subject: Re: Banking Institute Panel on Mortgage Lending 
> 

> Lissa: 
> 

> We will have to put our heads together to get a CFPB person ttaving gone this be[ore with them, I know they are impossible. But the school’s name will help 
> 

> Since the su~iect is so dense, I am thinking about a moderated Q&AS which ] would like also to be point counterpoint Speeches will be mi d numbing in this area. 
> 

> Happy to hear a y thoughts you have. 
> 

> Regards 
> 

> Tom 
> 
> Thomas P. Vartanian 
> Dechert LLP 
> 1900 K Street NW 
> Washington DC 20006 
> 202.261.3439 
> 

> On Sep 9, 2013, at 2:55 PM. "Broome, Lissa L" <lbroome@emaih~mc.edu> wrote: 
> 

>> Great. Thanks, Tom. 
>> 

>> Lissa 
>> 

>> ..... Original Message ..... 
>> From: Vartanian, Thomas [mailto:Thomas.Vattanian(~dechert.com] 
>> Sent: Monday, September 09, 2013 3:52 PM 
>> To: Broome, Lissa L 
>> Subject: Re: Banking Institute Panel on Mortgage Lending 
>> 

>> Thanks Lissa. Yes, working on it. Should have something for you by the end of the week. 
>> 

>> Regards 
>> 

>> Tom 
>> 
>> Thomas P Vartanian 
>> Dechert LLP 
>> 1900 K Street EEV 
>> Washington DC 20006 
>> 202261.3439 
>> 

>> On Sep 9, 2013, at 2:48 PM. "Broome, Lissa L" <lbroome@emaihunc edu<mailto:lbroome@emaihunc.edu>> wrote: 
>> 

>> Hi Tom I hope my recollection from our August board is correct and that you volunteered to coordinate our panel on Mortgage Lending Issues (which could include QM, QRM, 
Fannie/Freddie, and the other related issues). I would like to encourage you to begin identifying panelists for either April 3 or 4 We have open slots right now at 11:15 or 11:30 and at 2:00 or 
so on April 3, and then time for three panels on Friday morning, April 4 (the last one to end by 12:30 pm.). 
>> 

>> Some additional information for panel coordinators is included near the end of the notes from our August meeting which are attached. 
>> 
>> Thanks for your help. 
>> 

>> Lissa 
>> 

>> Lissa L. Broome 
>> Wells Fargo Professor of Banking Law 
>> Director, (;enter [’or Banking and Finance UNC School of Law CB#3380, Van Hecke-Wettach Hall Chapel tIil[, N(2 27599-3380 
>> 919.962.7066 
>> http ://www. law unc.edu/centers/bankin~ 
>> Access my papers on SSRN at: http://ssrn corn/author 248720<http://hq.ssrn.com/GroupProcesses/RedirectClick.cfm? 
partid 248720&corid 649&runid 6895&ur] http://ssrncom/author 248720> 
>> 

>> <image001 .jpg> 
>> 

>> <August 2013.docx> 



From: 

Sent: 

To: 

(~c: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, October 6, 2013 8:14 AM 

Calla]ran, Carolyn (cmc) <cmc@eservices.virginia.edu~ 

Luedtke, Karlin (kl5k) <ld5k@eservices.virginia.edu> 

RE: Transition Progrmn 

Thank, Carolyn. 

Karlin, I am the Faculty Athletics Representative at the University of North Carolina. If you have time in the next few weeks, I’d love to schedule a ca[[ to ~earn 

more about the Transition Program. 

Good t~r~e [or me are 

Oct. 10 (8--12:30) 

October ~5 

October 16 

October 18 - 10:30 - 

Let me know ff there is a good time for you for a call 

Thanks to you both, 

Lbsa 
Ussa L groome 

WNIs Fargo Professor of Banking 

Director, Center for BanMng and Finance 

U NC School of Law 

CB#32~80, Van Hecke-Wettach 

Chapel Hill, NC 27599-3380 

919~96Z7066 
http:!iwwwJaw.u nc~ed u!cente~s!ba n M n~ 
Access my papers on SSRN at: http://ssm.com/author=248720 

From: Callahan, Carolyn (cmc) [mailto:cmc@eservices.virginia.edu] 
Sent: Thursday, October 03, 20:~3 9::~9 AlVl 
To; Broome, Lissa L 
~-" Luedtke, Karlin (kl5k) 
Subject; FVV: Transition Program 

Hi Lissa, 

Thanks for the inf.:_wnli~ti.:_~n on the ~dmissi.:_~m~ comnlit:te~:_~. 

Here ix Lhe in[:ormation on Transition. I am sure that Karlin would be happy to discuss Lhis with you. Her experiences would be bwa[uaNe [~formsL~on! 

Carolyn 

Dr, Caro@~ M. Cal~ahan 

Commonwe~[th Professor 

DepartmenL of CurdcukEm [nstructk)n and Spe<:~a~ Education 

Urfiversity of Virginia 

417 Emme~ Street 

P.O. 8ox 400277 

Charlottesville, gA 22904-4277 

Phone: 434..924-0791 

Fax: 434-243--1379 

F~m: Host, Rachel (rmS0 
Sent: Wednesday, October 02, 2013 5:56 PN 
Te: Callahan, Carolyn (cmc) 
Subject: Fwd: Transition Program 

See at~chment. Ho~ this helps. 

Thank~ Rachel 

Rachel Most 

Assistant Dean/Professor 

College of Arts & Sciences 

266 Monroe Hall 

Phone: 434-924-8873 

Sent frown my iPad 

Begin forwa:rded ,nessage: 

From: "Luedtke, Kaflin (kl5k)" <kl51d~)eservices.viminia.edu> 
Date: October 2, 2013 at 3:40:27 PM EDT 
To: "Most, Rachel (nn5f)" <rm5[~i~e~rvices.virginia.edu> 

Subject: Re: Transition Program 

Rachel, 
This is what we include with letter to students. 



Best, 
KaJclin 

Karlirl Luedtke 

Assistant Dean and Assistant Professor 

Monroe Hall, room 264 

P.O. Box 400:1.33 

Charlottesville, VA 22904 

434-924-3353 

434-924-J.405 (fax) 

From: "Most, Rachel (rmSf)" <rmSf@eservices.virginia.edt,> 

Date: Wed, 2 Oct 2013:18:17:58 +0000 
To: Karlin Luedtke <kISk@virt~inia.edu> 
Subject: Fwd: Transition Program 

Kadi& 
See below. Do you have something already written up that I could send to Carolyn? 

Thanks, Rachel 

Rachel Most 
Assistant Dean/Prot~ssor 

College of Arts & Sciences 

266 Monroe Hall 

Phone: 434-924-8873 

Sent fi~om my iPad 

Begin forwarded message: 

From: "Callahan, CaJcolyn (cmc)" <cmc(a;e,~rvices.virgmia.e&~> 

Date: October 2, 2013 at 1:40:43 PM EDT 
To: "Most, Rachel Qm5f)" ~-~_t_~2__e_~!Zi£_e_~:_~_~_i!g_i!~_i~:_e_d__~!> 

Subject: Transilion 15’ogran~ 

Hi Rachel, 

I am at ACC meetings and talking to UNC FAR. She is interested in our transition program. Where can I get a description of that program 

to send to her. I was on the committee oh so man years ago, but it has changed so much that I cannot describe it. 

Carolyn 

Sent l}om my iPad 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, October 6, 2013 9:10 AM 

Farmer, Stephen M <sthnner@admissions.unc.edu>; Brown, Michelle <michellebrown@unc.edu>; Renner, Joy J 

(Joy Renner@med.unc.edu) 

FW: Trm~silion Progr~ 

Transition Program 2013.doc; ATT00001 .htm 

Steve, Michelte, and Joy, 

Steve mentioned a transition program for students in his remarks Friday aL Facuky Council, Earlier tMs week aL the ACC meetings, coincidenta~[y, ~ exchanged 

information with my counterpart at UVA, She wanted to hear about our faculty subcommittee that made recommendations to the Admissions Office m~d ~ wanted 

to learn more about the Transition program at UVA, Here is the information I received about the UVA Transition Program, 

time for a g2~one call to learn more. 

[Jssa 

F~m= Callahan, Carolyn (cmc) [mailto:cmc@ese~ices.virginia.edu] 
Se~t: Thursday, October 03, 20~3 9:~9 AN 

Tet Broome, Lissa L 
C¢: Luedtke, Karlin (~Sk) 
Subject: ~: Transition Program 

Hi L~ssa, 

Thanks for the ~nformation on the admissions committee. 

Here b ~:he m[ormation on TransRion I am sure tha~ Karlm would be happy to d~scuss ~:h~s with you. Her e’,q:H~riences wouM be mw~h~aMe 

C~ro~vn 

Dr, Carolyn M. Cal~ahan 

Commonwealth Professor 

Department of Curriculum Instruction and Speda[ Educat~o~ 

L;rfiver~;Ry of Virginia 

417 Emmet: Street 

P.O. Box 400277 

Chsrlot~esvHte, VA ~2904-4277 

Phone: 434~924-079]. 

Fax: 434-243<[379 

~ Nost, Rachel (rm50 
~en~ Wednesday, October 02, 20~3 5:56 PN 
To~ Callahan, Carolyn (cmc) 
g~bjett~ Fwd: Transition Program 

See a~¢hment. Ho~ this helps. 

Tha~ 

Rachel Most 

Assistam Dean/Prot~ssor 

College of Arts & Sciences 

266 Monroe Hall 

Phone: 434-924-8873 

Sent from my iPad 

Begin fom-arded message: 

Frown: "Luedtke, Karlin (kl5k)" <kl5k(i~e~rvices.vivg:inia.edu> 

Date: October 2, 2013 at 3:40:27 PM EDT 
To: "Mosl, Rachel (lm5f’)" <L!_rL5__f_~_e__~_~_Zi__c__e__~:~:[_~igj__r![_~k_e__d_tg, 

Subject: Re: Transition Program 

Rachel, 
This is what we include ruth letter to students. 

Best, 

Karlin 

Karlin Luedtke 

Assistant Dean and Assistant Professor 

Monroe Hall, room 264 

P,Q, Box 400:133 

Charlottesville, VA 22904 

434-924-3353 

434-924-:1405 (fax) 

From: "Most, Rachel (rmSf)" <rmSf@eservices.virginia.edu> 

Date: Wed, 2 Oct 20:13 18::17:58 +0000 

To: Karlin Luedtke <MSk@vir~inia.edu> 

Subject: Fwd: Transition Program 

Kaflin, 



See below. Do you have something already writlen up that I could send to CaJcolyn? 

Thank~ Rachel 

Rachel Most 

Assistant Dean/Professor 

College of Arts & Sciences 

266 Monroe Hall 

Phone: 434-924-8873 

Sent t?om my iPad 

Begin forwarded message: 

l;rom: "Callahan, Cmolyn (cmc)" --~._c_!~.~_e__~_ry_2_c__e__~:2yg_i__r!i_~_~_:_e__d_t_~5, 

Date: October 2, 2013 at 1:40:43 PM EDT 

To: "Most, Rachel (rm5f)" <rm5f(c-~esec~’ices~viazinia.edu> 
Subject: Transition Program 

Hi Rachel, 

I am at ACC meetings m~d talking to UNC FAR. She is interested in our transition program. Where ca~ I get a description of that program 
to send to her. I was on the committee oh so man years ago, but it has changed so much that I cannot describe it. 

Carolyn 

Sent fiom my iPad 



Transition Program 

All entering college students face academic and career concerns, as well as many choices and 

challenges. They are involved in development tasks, such as becoming independent, extending 

their intellectual competence, and acquiring professional skills. Some students, however, face 

extraordinary challenges as they begin their college careers. This group includes students who 

are the first in their families to attend college; who graduated from high schools that did not 

have an extensive curriculum or a full array of advanced, college preparatory courses; who 

speak a language other than English in their homes; or who were admitted as recruited athletes 

with minimal qualifying scores on SAT and ACT examinations. These students can benefit from 

a carefully structured support program as they adjust to college and select a major area for 

study. The University of Virginia’s College Transition Program is designed to provide this type of 

support for those students whose successful adjustment to college will require them to master 

one or more extraordinary challenges, as well as the routine adjustments faced by all entering 

college students. 

The Office of Undergraduate Admission selects students for the Transition Program (TRP). 

While no formula is applied, selection criterion/a include one or more of the following: high 

school grades, written personal statement/essay, quality of high school program (absence of 

advanced courses, etc.), SAT scores, Achievement Test scores, leadership activities, counselor 

recommendations, and exposure to university expectations (i.e., family college attendance). 

The Dean of Undergraduate Admission selects and notifies those students whose offer of 

admission to the University of Virginia is contingent upon their participation in the Transition 

Program. The Director of the Transition Program provides students with a description of the 

program and its requirements before students accept their offer of admission. Once a student 

accepts the offer of admission, s/he is required to complete all requirements of the TRP. 

The Transition Program commences the summer prior to first year matriculation and continues 

during the fall and spring semesters. The TPR includes 1) a five-week Summer Session during 

which students take two 3-credit courses ; 2) a 3-credit seminar in the fall; 3) a 3-credit course 

in the spring; 4) semester by semester, intensive advising to assist students as they plan their 

courses, and to monitor their academic standing and progress toward declaration of a major 

and graduation; 5) information about available academic support services at the University of 

Virginia; and 6) priority registration every semester. 

* The summer program is paid for by the College and includes tuition and fees, housing, dining, 

and books. Students are responsible for providing their own transportation to and from the 

University of Virginia and money for incidentals. 



March 2013 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, October 7, 2013 10:15 AM 

Ford, Graham <cgford@em~l.unc.edu> 

RSVP Oct. 10 

I plan to attend. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: ~~h~~t~~tp~~:~/~/~~s~~s~~r~~~n~:~£~o~~~~m~j~~a~~~u~~L~h~~~~~~r~~~~~~~~2~~~4~~8~~~7~~~~~~~~ 

Description: 
http://w~*z law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, October 7, 2013 12:54 PM 

Renner, Joy J <Joy Renne@med.unc.edu-~ 

ILE: Joy - ? time needed on tomorrow’s agenda 

Hi Joy .-- I think 5 mirmtes shoLdd be enough. Witl probably just report on recent ACC meetings. Will get minutes done and posted tonight. Sorry for the de~ay. 

F~m= Rennet, Joy J 
Sent= Monday, October 07, 2013 12:53 PN 

To= Broome, Lissa L 
Subject; Joy - ? time needed on tomorrows agenda 
Hi Essa~ 
Can you give me an estimate on the time you need in tomorrows meeting and if you have specific topics/issues you want raised during your time or during the meeting. 
Moving target on the meeting agenda with knowing who can join us or not. T~ing ~ get it out this afternoon. 
3oy 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, October 7, 2013 2:06 PM 

Renner, Joy J <Joy Renner@med.unc.edu-~ 

ILE: Joy - ? time needed on tomorrow’s agenda 

Good idea. I can present the APR/GSR chart from rny annual repor’L I will talk generally, but not specil:ically, about how addressing APR concerns. 

~.issa 

Frora; Rennet, Joy J 
Sent: Monday, October 07, 2013 12:59 PN 

To~ Broome, Lissa L 
Subject= RE: Joy - ? time needed on tomorrows agenda 
Do you want to do anything with APR discussions and the work being done on the at risk programs? Anything to highlight from the FAR repo~ you will present to the Fac 
Council n~ month? 
As far as I know Carol Folt is coming (do not have her confirmation but we are on her calenda0 and Jim Dean is coming to help us with a discussion of how FAC will function 
this year along with the Working Group. 
Joy 

From-" Broome, Lissa L 
Sent; Monday, October 07, 2023 12:54 PM 
To: Renner, Joy .I 
Subject; RE: .1oy - ? time needed on tomorrovCs agenda 

Hi Joy .-- I think 5 minutes should be enough. Witl probably just report on recent ACC meetings. Will get minutes done and posted tonight. Sorry for the de~ay. 

Ussa 

~mm~ Renner, Joy 3 
Se~t~ Monday, October 07, 2013 [2:53 PM 

To~ Broome, Lissa L 
S~bjeet~ Joy - ? time needed on tomorrows agenda 
Hi ~ssa~ 
Can you give me an estimate on the time you need in tomorrows meeting and if you have specific topics/issues you want raised during your time or during the meeting. 
Moving target on the meeting agenda with knowing who can join us or not. T~ing ~ get ~t out this a~ernoon. 
Joy 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

10/7/2013 9:00:09 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: 

Location: 

Accepted: Lissa and CB bi-weekly 

Lissa’s office 

Start: 10/8/2013 5:00:00 PM 

End: 10/8/2013 5:45:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Monday, October 7, 2013 5:12 PM 

Brown, Michelle <michellebrown@nnc.edu>; Renner, Joy J (Joy Renne@med.unc.edu); Panter, A. T. <panter@ad.unc.edu> 

Get together 

I think it might be time to schedule a monthly get-together. Some possible dates are: 

Oct. 15 (except for 3-4) 

October 16 (except for 12:45 to 2:15) 

October 18 (fall break -only after 10:30) 

October 24 (except for 12:45 to 2:15) 

October 25 (all day is good) 

Any common time. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

_h___t_t~_:_ll_~_~:_La__~_:__u_~:__e___d__~Z_�~_o._t_e___r__sZb___a___G_~L~ 
Access my papers on SSRN at: ~h~t~t~p~1/~/~s~s~[~n~.~c~o~m~/~a~u~t~h~9~r~E~2~z~L8~7~2~- 

Description: 

http://www.law unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, October 7, 2013 9:42 PM 

Burk, Bernie <baburk@emaiLunc.edu>; H~en, Thomas <thazen@unc.edu> 

I~W: Dan K. Moore Program in Ethics 

FYI. 

kissa 

From: Johnson, Robert J - Winston-Salem, NC [mailto:PdJohnson@BBandT.com] 
Sent= Monday, October 07, 20:1.3 6:27 PM 

To= Broome, Lissa L 
Subject= RE: Dan K. Moore Program in Ethics 

Lissa, 
Thank you for the opportunity to participate on the distinguished panel. It was a real treat to work with you, Tom and Bernie. I particularly enjoyed the conversation and active 
discussion with the audience. Thank you as well for the wonderful dinner and accornrnodations for the evening. I look forward to seeing you all again soon. Take care. 
Bob 

From: Broome, Lissa L [mailto:Ibroome@email.unc.edu] 
Sent= Monday, October 07, 2013 10:23 AM 

To= Fredrickson, Barbara L; Burk, Bernie; ewinslow.@, brookspierce.com; greg.mcpolin.@,thomsonreuters.com; Hazen, Thomas; Broome, Lissa L; Johnson, Robert J - Winston- 
Salem, NC; Fenita IVlorris-Shepard ~yahoo.com); David Batty 
l:::c= Westerlund, Lance S 
Subject= Dan K. Moore Program in Ethics 

Friends -Thanks so much for participating in last Friday’s program. We thought the program went very well. We have received many positive comments from 

members of the audience already. It was obvious the audience was engaged with the issues we discussed. 

Barbara’s presentation was one of the most interesting I have seen providing evidence for how little changes in how we interact with others and take care of 

ourselves can enrich our lives. It was obvious that this struck a chord with our group as well. 

If you haven’t received it already, Lance Westerlund will circulate a form that you can use for reimbursement of your travel (airfare or mileage) and other 

miscellaneous expenses. Hopefully, your hotel and parking were direct billed to us, but if not, please seek reimbursement of those expenses too. 

We will also be sending out a link to an online evaluation of the program. Please give us your thoughts on that evaluation about how we can improve the program. 

Thanks again for giving us so much of your time for our program. 

Lissa, Tom, and Bernie 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

http://www.law.unc.eduicentersibanking 

Access my papers on SSRN at: h[tp:iissrn.comiauthor=248720 

i.~.i Description: 
http:,/www.law.unc.edu, images/news, media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, October 7, 2013 10:47 PM 

Westerlund, I,ance S <lancew@unc.edn>; Carlock, Jacqneline S <jcaJtock@emaJ, l.unc.edu>; Bortz, Conrad <ctx~rtz@email.unc.edn> 

I~W: Dan K. Moore Program in Ethics 

Thanks to each of you for all you did for the Dan K. Moore Program. I’m sorry I saddled Vot~ all with the materials in the t:l.~-h hour, bt~t everyone pulled together to 

make sure they looked good (th~mks, Jackie) ~nd were cop~ed, s~:ap~ed., and s~:uffed~ rhe C~rol~n~ Inn was beautiful ~nd the Center for School f_eadership pr.:)~ed 

ag~i~ to be ~ good vet~ue, 

gddido~a~ to-dos for Lance are to 

¯ Send the p~ne~stsan expense reimbursement form 

¯ G~ve me a copy of ~sl: year’s online surw?y so ~ can review for ~ny mod~fk:atkms before we send out (~ndude pane~is~:s ~n the d~stribution of the ev~h.~:ion 

¯ Send out i~ copy of the final attendee i~st (scrub any nonpay~r~g people ~ike Conrad who d~d no~: attend; include non-.attendees who dM not ge~: a refund) 

¯ At some poi~t, after we have received all the spe~ker e>:pe~ses, prepare ~ breakdown of revenue (reg~stn~tb:?ns) ~nd e’.<penses 

¯ Compile the completed evahJat~ons 

L~ssa 

~= Broome, Lissa L 
Sent; Nonday, October 07, 20~3 5:20 PN 
Te= The law_facul~ mailing list 
Subject= Dan K. Noore Program in Ethics 

Friends-We had a very successful Dan K. Moore Program ~n EtNcs last Friday. The subject was the changing model of legal services delivery in the "new normal." 

We had a lively discussion, with lots of audience participation, about the most efficient ways to provide legal services and how that may affect the market for 

newly graduated law students. Many thanks to Bernie for co-planning, moderating, and presenting some of his own research on the subject and to Tom Hazen for 

also co-planning and moderating. As usual the CLE office did a great job with the program. Kudos to Jacqueline Carlock and Lance Westerlund for spearheading the 

effort and to Conrad Bortz for his assistance in assembling materials. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

Access my papers on SSRN at: 

Description: 
http://w~q law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, October 8, 2013 9:52 PM 

Farmer, Stephen M <sfarme@admissions.unc.edu"~ 

Tomorrow 

Hi Steve - Sorry I missed your call tonight. I should be in tomorrow between 10:30 and 1:45 or after 2:30 if you have time to call during either of those periods. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking arid Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

btt.p:/iwww.law.unc~eduicentersibanking 

Access my papers on SSRN at: ~h..t..t.R...~.~..s..s..r..n..~.c..~...~m..~...a..u...t..h...~..r...y...2...4...8.~7...~ 

Description: 

http://w~q law.unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, October 8, 2013 9:59 PM 

Brown, Michelle <michellebrown@unc.edu>; LaJ~e, Cricket <cricke@unc.edu>; Townseud, Jenn <jtown~nd@unc.edu>; Orr, Kym N 

<orr@email.uuc.e&~; Gelin, Dana E <dgelin@unc.edu:~ 

VW: 2014 ACC Postgraduate Scholarship & Honora~ Award Nominations 

Postgrad Ltr to FARs.pdf; Instmc~ons for wu~,.accouliue.itffo4.pdf 

Three o1: these scholarships are given per ACC school to help t:und postgraduate education, We need to carefully consider Lhe criteria which include not only an 

intention to go to g~aduste school ir~ the next live years, good grades, but also some athletic prowess as described further on the website, Last year, some of ou~ 

initia~ nominees did not meet the atMet~c distinction and we had to scramMe to find replacements. 

We can discuss further when we meet next week on October 

Thanks, 

F~m= Haith, Tracey [mailto:thaith@theacc.org] 
8ent~ Nonday, October 07, 2013 4:56 PN 
Te~ Carolyn Callahan (cmc@virginia.edu); Elaine Wise (elaine.wise@louisville.edu); JaNe Hodge (hodge@demson.edu); Larry Killough (lar~@~.edu); Broome, Lissa 
Nartha Putallaz PhD (puta~laz@duke.edu); Na~in P. Dawkins (mdawkins@miami.edu); Nichael J. Wasylenko (mjwasyle@syr.edu); Nicholas Hadley (Hadley@umd.edu); 
Pamela Perrewe’ (pperrewe@cob.fsu.edu); Patricia Bellia (pbellia@nd.edu); Richard D Carmichael (carmicha@~u.edu); Robert Tagga~ Jr. (robe~.tagga~@bc.edu); Sam 
Pardue (sam_pardue@ncsu.edu); Sue Ann Allen (sue.bidstrup@chbe.gatech.edu); Susan Albrecht (saa01@pi~.edu) 
¢¢~ Hosteler, Brad; Brown, Shamaree; Negan AINdrez (mcalbidr@ncsu.edu); Blake James (bjames@miami.edu); Brad Bates (brad.bates@bc.edu); Craig Li~lepage 
(cklge@virginia.edu)~ Dan Radakovich (drad@demson.edu)~ Daryl J. Gross (djgross@syr.edu)~ DebNe Yow (d_yow@ncsu.edu)~ Jack Swarbrick (swarbrick.l@nd.edu); Jim 
Weaver (weaved@~.edu); Kevin Anderson (kevina@umd.edu); Kev~n White (~Nte@duaa.duke.edu); CunNngham, Bubba; Hike Bobinski (mbob@gatech.edu); Ron Wellman 
(wellmanr@~u.edu); Stan Wilcox (swilcox2@fsu.edu); Steve Pederson (spederson@atNetics.pi~.edu); Tom Jurich (tom@gocards.com); Adrien Harraway 
(ah4nb@virginia.edu)~ Brady Rourke (bwrourke@syr.edu)~ Carrie Leger (carrie_leger@ncsu.edu); Chris ~chacz (cuchacz@umd.edu); David Wyman (d.~man@miami.edu)~ 
Dr. Dard Niller (dard.miller@bc.edu); Greg Beaumont (gbeaumont@admin.fsu.edu); Heather Ryan (h~an@duaa.duke.edu); Jane Caldwel~ (ca~dwejh@~u.edu)~ Jermaine 
Holmes 0eholmes@~.edu); Justin Ruffin 00ruff0~@louisv~le.edu); Ha~in N~tche~ (mmi~hell@louisville.edu); Brown, Nichelle; Hike Farabaugh (baugh@N~.edu); Phyllis H. 
LaBaw (plabaw@athletics.gatech.edu); Steve Duzan (sduzan@clemson.edu) 
8u~ject~ 2014 ACe Postgraduate Scholarship ~ Honora~ Award Nominations 

Sent on Behal~ o[ Commissioner John D. 5wofford 

Cafl ~or nominations ~or the 2014 A ~C Postgraduate Scholarship 

Friday, January 17, 2014. 

Contact Tracey Haith should you have any questions. 

O: 336 389 4~d3 I F: 338 3590055 

tha[~h@theacc.org 

I:heACC cort!¯ 

~ AOC 2013-’14 ES~r;ature July1 (2) 



TO: 

FROM: 

DATE: 

ACC Faculty AtNetics Represematives 

John D. Swoftb{id ~ il 
Commissioner ",. 1~)’,_~ 

October 7. 2013 ;:! 

SUBJECT:    ACC Postgraduate Scholarships Applications 

The Atlantic Coast Conference is requesting nominations for the ACC Postgraduate Scholarship Awards 
(Weaver-James-Corrigan and Jim and Pat Thacker), which will be considered by the ACC Faculty 
Athfetics Representatives during their JammtT 30-3I, 2014 meeting, and presentations will be made to the 
wirmers at the Postgraduate Awards Luncheon on Wednesday, April t6, 2014 

Scholarship policy stipulates that nominations will be based on grades through the fall 2013 semester. A 
student~athlete who will complete the academic requirements fbr a degree in the 20l 3-I 4 academic year 
may be nominated A student-atNete shall be eligible for nomination within two academic years of 
exhausting his/her eligibili{.y a,~d such nominations must be st~bmittcd by tt~.e institution as one of its 
allotted spots. It is extremelx_i,!Bportant that 2ou_~i~ostgraduate scholarship candidate(~3_,,plan to attend 
graduate school. However, the honorary award nominees do not have to attend ~m-aduate school, but must 
meet all o~her criteria. 

Each institution may lmminate a maximum of tbur candidates to be eligible for the postgraduate 
scholarshi~ awards. Please note that no more than three candidates can be nominated for the post~aduatc 
scholarsNp award and no more than two ~or the honorary award, which have separate applications. 

Applications are available on-line at,d can be obtained through the ACC website, 
!~ .t..t.p. k~i~i{i! Lt~2~:¢_’ t_ .__t_!2c_’._’_a_._c_’__c.’__._~2_~2g.      Instructions for downloading fom~s at~d documents using 
INTP~-~NET.THEACC.ORG are attached for your referet~ce. Once you have downloaded the 
form!documen:t to your computer, it can be saved as a Microsoit Word document. The Microsoft Word 
documetlts are templates a~d will penni the form to be completed o:n-lir~e for ease of completion. The 
forms may also be attached to e-mails to be sent to the appropriate individuals to complete at~d return. 
The Faculty Athletics Represen.tative is considered ~o be the responsible institutiotml officia! gor 
collecting t}~e completed nomination ibm~s, and related i:tffonnation, and forwarding them directly to 
Tracey Haith at the ACC office. 

We ask that all completed application forms for each nominee be pt:inted and returned to this office, along 
with a copy of their transcript and records of avai.lable test scores, no later than Friday, January 17, 
2014. 

JDS/SL:th 

Attachme~t 

Athletics Directors 
Academic Advisors 
Brad Hostetter 
Shamaree Brown 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, October 9, 2013 6:47 AM 

Renner, Joy J (Joy Renner@med.unc.edu) 

l~W: To,no,row 

FYI 

From: Farmer, Stephen M 
Sent-" Tuesday, October 08, 2023 20:00 PM 

To: Broome, Lissa L 
Subject-" RE: Tomorrow 
Lissa, thank you very much. I will try to call you in the morning. In the meantime, here is a message I sent to Layna earlier. Steve 

I have done a lot of self-questioning today about reporting. I had a long conversation with a friend of mine - an African-American man who is a former student- 

athlete. He is one of the calmest and most professional people I know. And in a very calm voice, he expressed his great disappointment in how student-athletes 

are being spotlighted and stereotyped on our campus. 

At the Advisory Committee, we talked a bit about the request from the School of Journalism and Mass Communication for special-talent spaces in the entering 

class. That led to a longer discussion in which I started thinking aloud (never a good idea) about whether the way we’ve set up athletics admissions is helping 

either the University or the student-athletes we’re enrolling. 

I think the original intent behind the fixed limit and the bright line between special-talent and other was probably well placed. We wanted to make sure that 

athletics admissions didn’t get away from us. We wanted to have some degree of transparency and accountability. 

But I can’t help wondering whether the limit and the line have outlived their usefulness. What we have now is a system in which 210 students enroll each year - 

160 of them "special talent" and 50 of them not. In theory, no one on campus can tell the 160 from the 50, so - again in theory - people shouldn’t assume that every 

student-athlete they meet is one of the 160. But that is exactly what some people are doing. In fact, they’re assuming that every student-athlete -or at least every 

"revenue" student-athlete - is one of the 14. 

A better approach to admissions reporting would be to report only the credentials of the 210, not the 160, and then only the numbers in Group i, Group 2, and 

Group 3. 

We could follow with performance reporting that focused specifically on the 210 and then the performance of Group 1, Group 2, and Group 3, and if necessary, of 

revenue and non-revenue. 

I don’t know that the way we’ve been thinking about disaggregating the credentials will be helpful to anyone. To the extent that it makes students feel further 

spotlighted and stereotyped, I think it might even cause genuine harm. 

And the long-term indicator, at least to me, is how people perform at UNC, not how they score on the SAT-where they finish, not where they began. 

Steve 

From-¯ Broome, Lissa L 
Sent-" Tuesday, October 08, 2023 9:52 PM 
To: Farmer, Stephen M 
Subject; Tomorrow 

Hi Steve - Sorry I missed your call tonight. I should be in tomorrow between 10:30 and 1:45 or after 2:30 if you have time to call during either of those periods. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

::X:: Description: 
....... http:lA.,~vw.lawunc.edulimageslnews/medialbankingfinance 

web 542.jpg 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, October 9, 2013 6:48 AM 

Renner, Joy J (Joy Renne@med.unc.edu) 

I~W: panel question 

FYI You don’t appear to have been copied. 

Lissa 

..... Original Message ..... 
From: Willingham, May C 
Sent: Saturday, October 05, 2013 9:55 AM 
To: Broome, Lissa L; Fainter, Stephen M; Dean, Jr., James W.; Bro;vn, Michelle; Cunningham, Bubba; Boxill, Jan 
Subject: panel question 

Thank you for the panel conversation yesterday. I wanted to ask a question with regards to disclosure and transparency of the course of curriculum for the athletes who need 
developmental strategies, specifically in reading and writing. If48 of our 61 first year students in English 100 are athletes, ;vhat will be the course of curriculum (the other 39 classes) that 
leads to a degree for our students ;vho "need a longer rumvay" ? 

Mary Willingham 
CSSAC - UNC-(~t 
www.unc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, October 9, 2013 6:57 AM 

Renner, Joy J (Joy Renner@med.unc.edu) 

Brown, Michelle <michellebrown@unc.edu>; Panter, A. T. <panter@ad.unc.edu> 

I~NV: Get together 

Hi Joy ---Comparing Lhe availability of Michelfe and Abigail with my schedule, the only times you need to check for a possible meeting are: 

10/15 either before 10:30 or after 2::15 

10/24 a~er 

Let me knower we ~1 [our have some common time. 

Thanks, 

Lbsa 

E~= Panter, A. T. 
Seat; Monday, October 07, 20~3 9:02 PN 
Te= Broome, Lissa L; Brown, Nichelle; Renner, Joy J; Panter, A. T. 
$abje¢t= Re: Get together 
Hi Lissa, Michelle, and Joy~ 
Sor~ in advance for these limited times. I have a crazy October. 

Available October 15 before 10:30, after 2:15 
Can’t do October 16 
Can’t do October 18 
Available October 24 before 10:30, after 2:15 
Can’t do October 28 
Thanks~ 
A. T. Panter 
panter~unc.edu 

~rem; <Broome>, Lissa L <lbroome@emaiLunc.edu> 

Date= Monday, October 7, 2013 5:11 PM 

Te= "Brown, Michelle" <m~che~ebrown~unc.edu>, "Renner, Joy J" <Joy Renner@med_unc.edu>, "A. Panter" <£anter@a&unc.edu> 

Subje~= Get together 

I think it might be time to schedule a monthly get-together. Some possible dates are: 

Oct. 15 (except for 3-4) 

October 16 (except for 12:45 to 2:15) 

October 18 (fall break -only after 10:30) 

October 24 (except for 12:45 to 2:~5) 

October 25 (all day is good) 

Any common time. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

b_~$#_~ZZ_~_~:_[#_~_:MEs:_#_#_#Z~A#_~_#~_~Zb_~_~_~_~A 
Access my papers on SSRN at: http~//ssrn.comiauthor=248720 

::N:: Description: 

http://www.law unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, October 9, 2013 10:22 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - FW: October 9, 2013: Obmna to Choose Yellen to Succeed Bemanke for ’Fop... 

Copy and link to DDI site 

Twitter’s Ail-I~¢~lale Board Spells Failure 

From: NACD Directors Daily [mailto:NACD@INFOINC.COM] 
Sent: Wednesday, October 09, 2013 7:00 AM 

To: NACD@ NEWS.INFOINC.COM 
Subject: October 9, 2013: Obama to Choose Yellen to Succeed Bernanke for Top... 

Ciick here if you are unable to see the message below or are using a msbiie device. 

Today’s Top Headline 

Obama to Choose ge~len to Succeed Bernanke for Top Fed Job 

Reuters (Oct. 9, Felsenthal, Mason} is reporting that President Obama on 
£%Sednesday will nominate Janet Yellen to chair the Federal Reserve, 
"providing some relief ~o markets that would expect her to h~ad carefully in 
w~nd[ng down economic st[mu~us." The nomination will put her on cou~e to 

be the first female to lead the central bank in its centu~-old histo~. Yellen 
would replace Ben Bemanke, whose second term as Fed Chub’man is set ~o 
expire on Jan. 31. "If confim~ed by the U.S. Senate," notes the wh~ service, 
"she wou~d provk~e continuity w~th the policies the Fed has estaM~shed under 
Bemanke. Analysts say she wou~d move cautiously ~n reining h~ policies ~n 
place ~o shore up the wodd’s largest economy." Expectations thai the centrN 
bank may begin to taper its stimulus program have roiled financiN markets 
since the spring, and the Fed surprised many ~nvestors ~ast month when it 
maintained ~ts cash ~njecfions of $85 M~ion a month in fu~L The dollar s~pped 
and U.S. s~ock index ~u~ures climbed on the news of Ye~en’s pending 
nomination. "The debt standoff ~s fueling e~peo[a[ions the Fed may de~ay any 
plans to reduce ~ts stimulus for now," adds Reuters. 

The New York Times (Oct. 9, Ca[rues) notes that the 67qear~>ld Yellen has 
been the Federal Reserve’s vice chairwoman since 2010 when Obama 
nominated her and she was easily confirmed by the Senate. "The most 
impo~tanl decisions awaiting Yellen involve how quickly to wind down the 
expansionary monetary policy engineered by 1he current chairman," states 
the T~mes. "~f anything, YeOmen has wanted the Fed to take even more 
aggressive measures to ~ 9rov~h, believing ~he risks o~ inflation ate modest." 

N:i KPMGACl Fall RoundtableSeries ] 

[~e."i AESO Side1 

l%i Find a~ NAOD Chapter Program j 

[~iI BV - NACD Dir 2020 Asymmetric Info Risk ] 

[ ~ill BV - Dship 2020: Perf ........ MetricsI 

[ .~iii BM - Talent Development side ] 

Upcoming NACD 

Events 
NBC News (Oct. 9} notes that "Yellen emerged as the leading candidate afle~ .................................................................................................................. 
Lawrence Summers, a former Treasupt secretaqi whom Obama was thought NACD Conference 
to Iavor, withdrew from consideration last month in the face of risen9 
opposith)n." In her time as v~ce chair, she has helped manage both the central 

National Harbor, MD 
bank’s traditional tool of shod-term rates and the unconventional programs ~t 

(oct 13-15, 2013) Sold 
Munched ~o help bo~ster the U.S. economy after the financial meltdown took out 
ho~d ir~ 2008. These inck~de the Fed’s guidance to #westots about the likely NACD Directoiship 100 Forum 
direction of rules and ~s monthly bond purchases. "~f confirmed by ihe 

Senate," NBC notes, "YeOmen would be the second woman to lead a centra~ 
NewYork, NY(Dec :3, 

bank for a developed nat~on." glv#a NaMu~l#~a, who was appointed is ~ead 20!3) 
R~Jss~a’s centra~ bank earlier this past s~Jmmer, was the firsi. Master Class 

[~ "AOD BAS B ..... ] 
20!3) SOld OU~ 

....... Director Professionalism@ 

............................................................................................................................................................................... 
The Next Wave in Requlation and Compliance 
Nov. 12, 2013 
2-3 pim. 

Miami, FL(Dec 9-!0, 

2013) 
Special Events 



Each time corporate directors [each ~he poin~ of understanding and 
incorpon~tin9 with a new set of regulatory requirements or new standards 
around executive pay programs, there seems to be mere change com~n9 over 
the horizon. Abng with st~ll-unfin~shed regulatory guidance ~la~ed ~o ihe 
deta~s of ~mplemenfing multiple aspects d the ¯odd---Frank Wal~ Street 
Reform and Consumer Protection Act, companies continue to grappb w~th 
how to deliver pay for pedon~ance and meet rigid proxy adv~so~ standards, 
while keep#~g ~hei[ highqevel programs geared ~o thek organizatbn’s specific 
bus~ness needs. 

Tune-in for a complimentary webinar to explore these issues, and olfer 
guidance on how organizations can best prepare ~o meet ~he challenges 
ahead. 

Learn more and r~gister. 

Share [] [] Facobook [] 

Audit and Finance 

New Corporate Tax She~ter: A Merger Abroad 

"From New York to Silicon Valley," reporis the New York Times (Oct. 8, 
Gelbs), "more and more large American corporations are reducing ~heir tax 
bill by buying a foreign company and effedively renouncing their United States 
citizenship." Reincorporating in such low-tax havens as Bermuda, the 
Cayman Islands or Ireland has been going on for many years. However, as 
regulation has made ~he process more onerous than ever, Iirms can no longer 
simply open a new office abroad or move to a nation where they already do 
substantial business. ’1 nstead," the Times notes, "most ’inversions’ today are 
achieved through mul~ibillion-dollar cross-border mergers and acquisitions." 
Corporate tax adviser Robert Vvillens estimates there have been about 50 
inversions te date. Of those, 20 occurred ip the. past 18 months and most of 

those were done via mergers. 

Sharel~S]l~ Faceb°°kJ 
[] 

Fewer Companies Recovered Last Year After ’Going Concern’ 
Warnings 

The Wall Street Journal (Oct. 8, Menga) cites a new study by Audit Analytics 
in reporting that only 140 companies improved their condition last year after 
they filed so-called "going concern" opinions with ~he SEC in 2011 warn#~g 
about ~he~r p~cadous [inanc~a~ hea~th. That is a decrease of near~y 33 percent 
fl’om the year befere when 207 companies showed improvement. According to 
the Journal, "companies file go~ng~oncem opinions when they doubt their 
ability to continue opera,in9 because of ~inanc~al losses, liquidity concerns, or 
1oo much debl, among other iJJs." Don ~M~alen, genera~ counse~ and d~reclor 
of research 8t Audit AnaJyfics, notes that the number of companies returning 
from the bdnk in 2012 was the lowest in aJ least a dozen years~ 

Sh~r~ ~ ~ :~ F~o~ook Z 

Less Than a Third of Public Company Boards in Favor of PCAOB’s 
Proposed Changes to Auditor’s Report 

Enhanced Online News (Oct. 8) cites a new BDO USA, LLP study, which 
found that just 27 percent of public company board members "believe the 
Public Company Accounting Oversight Board’s (PCAOB’s) proposed changes 
to the annual auditor’s report will actually improve the usefulness of the 
report." Conversely, 45 percent of the directors say the changes will not 
improve the auditors report, while 28 percent are unsure. Meanwhile, 78 
percent of board membem wahl the repor~ to disclose the length of ~he 
external auditor’s tenure. However, 67 percent are opposed to the report 
"evaluating information beyond the financial statements for potential errors or 
misstatements ~hat conIlic~ wilh #fformation obtained during ~he audiL" 
Finally, 52 percent of respondents are opposed to the report containing a 
discussion of critical audit matters that gave the auditor the most difficulty in 
forl:qillg its audit opinion. 

Boston Equity Firm Advent ~nternationa~ to Buy P2 Energy Solutions 

United Press International (Oct. 7) is reporting tha~ Boston-based equity firm 
Advent International has agreed to purchase oil industry software specialist 
P2 Energy Solutions Inc. of Denver. Terms of the deal were not disclosed. 
"Advent is buying the company from Vista Equity Partners and leaving 
management team in place," notes UPI. P2 Energy Solutions specializes in 
creating software that enables oil companies to monitor their business. Vista 
acquired the company back in 2008. 

a Local NACD Chapter 

Events 

Peer Exchanges 

Information Flow 

Beyond the CEO; New 

Yolk, NY (Nov 7, 
20!3) 

Navigating Critical 

Boardroom Issues; 
New York, NY (Nov 
!9, 20!3) 

I_eading Minds of 

Governance; New 
York, NY (Dec, 3, 

20!3) 
Webinare 

The Next Wave irl 

Regulation and 

Compliance: What’s 

Ahead for 2013 (1 I/!2) 

Compensation (12/18) 

About NACD 

NACD advances exemplary 

board leadership ~for 
directors, by directors We 

deliver ti~e wisdom and insight 

that board members need to 
confidently navigate complex 

We amplify the coliective voice 

of directors in tl~e national 

dialog on board leadership 

Follow NACD on: 



Share [] [] Facebook [] 

Cooper Tire Asks Judge to Fast-Track Apo{lo Dispute 

"Cooper Tire & Rubber Co. asked a Delaware judge to fast4rack its dispute 
over a proposed $2.5 billion takeover by Apollo Tyros Ltd. and to hold a trial 
by Nov. 7," reports Business Week (Oct. 8, Milford). Cooper announced in 
June that it would be acquired by Apollo for $35 a share, sparkh~g four 
~awsu~ts by ~nvesto[s seekh~g more money. Cooper has since sued Apoflo to 
force ~he ~ransacfion after the Indian firm sa~d ~he pdce was too high. Cooper 
said thal wM~e Apollo is contractually oMiged 1o use ~ts "reasonaMe best 
effo~s" to complete the takeover, ~t ~s "currently using its best effo~s not to," 
according to filings made public in Delawa~ Chancery Court on Tuesday. 
Apollo may have 1o pay a $112.5 m~]]~on "reverse breakup fee" to Cooper if ~t 
indeed backs out of the deal Charles E~son, d~rector of the Web, berg Center 
for Corporate Governance at the Un~veB~ of Delaware, remarks, "These 
~h~ngs usually settle." He went on ~o describe ~he ~awsuit as "an inv~afion for 
negotiations." 

Share~ ~ [R Facebook 

Major Companies Warn U.S, Not to Rush Asia-Pacific Trade Dea~ 

Major U.S. corporations such as WaFMart and FedEx say the Obama 
administration "should not compromise on the 12-nation Asia-Pacific Iree 
trade agreement and rush ~t through by the end of 2013," reporls RT.com 
(Oct. 7). They say the quality of the agreement, not 1he fim~ng, should be a 
priority. Poficymake~ counter that each extra $1 billion in expo~s would 
c~a~e as many as 5,000 jobs, aRd PresideRt Obama has publicly stated Ms 
desire for the Trans-Pac~fic Pa~lnersMp (TPP) to be sea~ed by the end of 
December. "For Waling, we would ~ke to see a h~gh-qual~ty agreement, 
which is that no sectors and no products a~ excluded - that ~here are no 
compromises ~hat ~eak #fro the process for the purpose of speed, ff Jt takes 
more time ~n order 1o have a Mgh quality agreement, that’s what we should 
have," sa~d Scott Pdce, the U.S. retail giant’s CEO ~n Asia. 

Share ~ ~ 
Facebook 

�0~#e~safi~£ ................................................................................................................................ 

Oracle Activist Group Agair~ Urges Trimming Eilison Pay 

"Oracle activist sharehok~er group CtW h~vestment Group is again urging other 
shareholders to vote down pay packages to CEO Larry Ellison and other top 
managers," reports ~he Silicon Valley Business Journal (Oct. 8, Lara- 
Cinisomo). In a letter to shareholders, CtWwrote 1hat - given Orac~e’s returns 
- E~son and other executives are eve[compensated compared to their peers~ 
El~son’s pay package was $78.4 m~lion for the fiscal year ended ~n May. hs 
rejecting Ct~*s cla#~s, Oracle notes tha~ his total compensation was down 
18 percent fl’om a year ead~er as he gave up his bonus. C~W counters, "Willie 
the company ~nsists that E~fison’s Mgh pay ~s justified by h~s founder-CEO 
status, we note the stark contrast ~o o~he[ technobgy founder-CEOs." Oracle 
~s slaled 1o hold its annual shareholder meeting at 1he end of this month. 

Sh~ ~ [:~ F~c~ook ~ 

�~[Pe[a~ G~e[~nce .......................................................................................................... 

Twitter’s AlhMale Board Spells Failure 

Time (Oct. 8) columnist Nilofer Memhant is among those who were 
disappointed ~o learn thaL in i~s preliminary filing for an IPO, Twitter last week 
revealed that all seven members of its board of directors will be white and 
male. The list includes ex-Netscape CFO Peter Cu[rie, former Goog]e 
executive David RosenMatL Twitter co.founder Jack Dorsey, and Twitter CEO 
D~ck Costolo. In lerms of the company’s future direction, Merchant writes: 
"The key is to design for differences d pe~pecfive and wodd v~e~%~ so you 
can have a better chance at new ~deas. ~f Twitter doesn’t change, it will fMk" 
She went on to urge Tw]~ter to build a boal~ that can adapt to the marketplace 
qu~ckly. She fu~her recommended eJ~minating the classified board, in wMch 
elect~ons d its seven d~rectors wiil be spread out over s three-year period. 
"According Jo a report ~rorn the Harvard Law School Forum on Corporate 
Governance and Financ~aJ ReguJafion," she concludes, "the modern besl 
practice ~s moving to one-year terms. TMs a~o~,~ for more ~ndependenfly 
m~nded d~rectors, not rubber stamps." 

Share~l~ Faceb°°kJ 

Standard Register Files to Increase Its Number of Corporate Directors 

The Dayton Daily News (Oct. 8, Gnau) is repo~ting that Standard Register, 
which recently flied documents with the federal government outlining a heady 
$30 million restructuring plan, is now seeking approval to increase the number 



of its corporate directors, The company has filed a notice with the SEC for a 
special shareholders meeting on ~he morning of OcL 24~ .At ~hat gathering, 
shareholders will consider whether to issue more than 2.6 m~on common 
shares and ~ncrease the number of directors from seven to n~ne~ Late ~ast 
month, the company’s board approved a "new strategic restructuring program" 
~ed ~o ~ts acquisition of [~va~ WorkflowOne. "A~er the WorkflowOne 
acquisition," the newspaper notes, "1he company ~s required to appoint 
directors designated by mh~or~ty shareholder." 

Shale ~ ~ 

�~Pr~t~ S~a! R~spPn~b~!~ty ................................................................................... 

Starbucks CEO Asks Basiness Leaders to Speak Out Agair~st Shutdown 

Starbucks CEO Ho~’~ard Schultz this week penned an open letter calling fer 

an end to the par[ial government shutdown, confirms Entrepreneur (Oct. 8, 
Taylor), describing the situation as a "crisis in leadership." Schultz sent the 
I~t~er ~o a numbe[ of ~op corporate executives before releasing the call ~o 
action to the public. Schultz emphasized the power of business leaders, 
stating: "I’d like to encourage you to consider what your companies and 
organizations can do ~o help shiI~ ~he norms of our count~.’ back towa[ds 
civility, compromise, and problem solving. In unce~lain moments such as 

these, it is time for us as citizens and business leaders to remind our 
employees and customers that we stand witl~ them." 

Economic Outlook 

Corporate Card Use Up at Starbucks, McDonald’s 

MarketWatch (Oct. 8, Hill) cites a newly [eleased sur,~ey by expense- 
management-software fin:q Celery, which found that mo~e and more business 
travelers are opJing ~or fas[~food options - even when purling ~[ on the 
corporate card~ Researchers determined that businesspeopJe go to Starbucks 
fa[ more than any othe[ food establishment (4.93 percent). Also [anking high 
was second-place McDonald’s, with needy 3 percent of bus~ness travelers’ 
~6od spending; Subway, 1.88 percent; and Panera Bread 1.55 percent. When 
asked to ex#lah~ 1he dominance of fast4eod chains on the ~st, Certify CEO 
Robe~ Neveu said that "[it’s] due to traveJ~ng empJoyees being on the go, and 
in most cases Jraveling solo and ~ooking for a quick and convenient p~ace Jo 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE!OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, October 9, 2013 10:29 AM 

Westeflund, Lance S <lm~cew@unc.edn2 

ILE: 2013 Dan K. Moore Program in Ethics: Online EwJuation 

Thanks, Lance! 

~.issa 

From: Lance Westerlund [mailto:lancew@unc.edu] 
Sent-" Wednesday, October 09, 20J.3 9:47 AM 

To; Broome, Lissa L 
Subject: 20:t3 Dan K. Moore Program in Ethics: Online Evaluation 

Thank you for participating in the 2013 Dan K. Moore Program in Ethics! We hope you found the program beneficial and that you’ll recommend it to your 

colleagues. 

Would you share with us your thoughts about the program by completing an online survey? We want to hear what you think we did right and what we 
could do to improve. 

This link will take you to a short online questionnaire. It should take no more than 5 minutes to complete. Please submit your evaluation by the end of day 

on Friday, October 25, 201~. 

SURVEY: i~tlps:/’~c,a:/l ,~u~d~cs,com/S~:?S[I)=:SV 0igK.:)qKI"o[~,~LgM9 
Also for your reference, the event attendee list is attached in PDF. 

Thank you for helping make our programs better! 

UNC Office of Continuing Legal Education 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, October 9, 2013 10:56 AM 

Cunningham, Bubba (bubbac@email.unc.edu) 

FW: NCAA Convention Eady Registration Ends October 14th 

Bubba--Are you planning to attend and do you think I should plan to attend? 

(issa 
Frem; NC~ Convention [mail~:convention@ncaa,org] 
$eBt= Monday, October 07, 20~3 9:00 AN 

To= Broome, Lissa L 
Subject~ NC~ Convention Early Registration Ends October 14th 

-ro view an online version of this emaih click here, 

EARLY REGISTRATION ENDS OCTOBER :[4! 

Click here to register for the NCAA Convention. 

On October 15, the 2014 NCAA Convention registration fee for NCAA members 
increases from $250 to $375. Register teda¥! 

The registration fee includes one ticket to the Welcome Reception, Delegates Reception, 
Association Lunch and Delegates Breakfasts. In addition, attendees will have the opportunity 

to receive one ticket to the Keynote Luncheon and Honors Celebration on a first-come, 

first-served basis. 

PRELIMINARY OVERVIEW OF THE CONVENTION SCHEDULE OF EVENTS: 

WEDNESDAY, JANUARY 15 
Association-Wide Menu Sessions 

(continue Thursday) 

Keynote Luncheon 

Welcome Reception 

THURSDAY, JANUARY 16 
Association Lunch and Program 
Opening Business Session 

Delegates Reception 

Division I Governance Dialogue 

(continues Friday) 

FRIDAY, JANUARY 17 
Delegates Breakfast 
Division Programming for Delegates 

Reception for Presidents and Chancellors 

Honors Celebration 

SATURDAY~ JANUARY 18 
Delegates Breakfast 

Division I Board of Directors 

Division 11 Business Session 

Division Ill Business Session 

ii Registration for the Division I Governance Dialogue continues through the NCAA Convention registration site. As 
:::: a reminder, those registering for only the Dialogue will not have access to the full menu of Convention 

iiii programming and events. Dialogue attendees are encouraged to register early to reserve a hotel room. 

A preliminary Convention schedule is available at 

The San Diego Hilton Bayfront and San Diego Marriott Marquis and Marina will serve as the 

headquarter hotels for the 201~, NCAA Convention. Additional sleeping rooms may be available at the 
Omni San Diego Hotel and Hilton San Diego Gaslamp Quarter. 

Visit the ~_~£L~__&~___C___L~_{~__~£~2~!2_~. web page for more Convention details! 

If you no longer wish to receive additional NCAA Convention-specific emails, please click 

(’,lick here to forward this mailing with you pesona rressage 

ri~is emad was sent to: Ibroome@ernail.unc,edu 

Ciick here Eo be removed from this mailincj lisE, 

Click !2e_.£p. to viet~ ou[ privacy polio 



From: 

Sent: 

To: 

Bcc: 

Subject: 

Broome, Lissa L </O~UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

We dne sday, 12: 54 PM 

Dan Carpenter <dcarpenter@gov.harvard.edtv~; James Kwak            ~gmaJl.com>; Robert C. ttockett (rch37@cornell.edn); Marc 

Schneiberg (schneibm@reed.edu); Brett McDonnell <bhm@umn.edn>; Michael Taylor_             @yahoo.co.uk% Tomaskovic- 

Devey@soc.umass.edu; Ba~ckow, Rachel (Ba:rkowR@exchange.law.nyu.edu); Si~non Johnson <sjohnson@~nit.edu>; cox@law.duke.edu; 

Waldmm~, Michael (WaldmanM@exchange.law.nyu.edu); admati aaaat@gsb.smaaford.edu; Gerard Caprio (Gerard Caprio@Williams.edu); 

Crisntie Ford (fo~d@law.ubc.ca); Timothy Noah            ~,~bgmaJl.com>; Frank Partnoy (fpmntnoy@sandiego.edu); Stanley Sporkin 

(stanley.sporldn@ombudsmanecp.com); Baxter@law.dnke.edu; Patricia McCoy <Patricia.McCoy@law.uconn.edu>; 

rjenldns@london.edu 

~live unc.edtc~ 

awilma(th@law.gwu.edu; Labaton, Edward <elabaton@labaton.com> 

PolidcaJ Economy of Finm~cial Regulation -- Special Issue of the NC Banking Institute Journal 

Friends -Thanks again to each of you for allowing us to publish a transcript of your remarks from our February conference in Washington, D.C., or your paper. 

According to our original publication schedule, the volume would be in print about right now. Unfortunately, production on our end has taken longer than we 

anticipated, but we are still on track to have the volume in your hands by year-end. You may be hearing from the journal’s editor-in-chief,           or one of the 

editors assigned to your piece asking for assistance with the last few loose ends. Thanks for your patience and for continuing to work with us to publish a first-rate 

product. 

If you have any questions or concerns, please do not hesitate to contact or me. 

Thank and take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

.h_t_t__P__~LZ_w__w__w___:[&w_:_y_n___c__:_&d___u__/_c__e___n__~/_~#_~_~LO_~ 
Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 
http:/Ivw~q law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, October 9, 2013 3:35 PM 

Conley, John M %imconley@ema:il.unc.edu> 

1~;: sustainable b~J~sng 

Eli John --.We have our prograrn planned already for next spring (April 3-4.). I’ft keep this in mind, however, it: anything t:alfs through and we need a substitute. 

~’d a~so be interested in read~ng your chapter when it is avai~aMe, 

~’hanks, 

k~5~si~ 

F~m~ CoNey, John N 
Sent~ Wednesday, October 09, 2013 3:22 PN 

T~ Broome, LJssa L 
Subjeet~ sus~nable banking 

Lissa, 

Cindy Williams and ~ have a chapter coming out in a book about what might be loosely called "sustainaMe banking"--that is, banking (including the investment 

sort) that takes social responsibility issues into account. The book is being edited by a German banker named Karen Wendt, and pubIBhed 0n English) by Springer 

in Europe, we hope next year. Cindy has tNd Karen about you and the banking center, and both have asked me whether this is a topic you might be interested in 

incorporating into one of your programs. If you think it might have some potential let me know and I’ll hook you up with them. 

Thanks, 

John 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, October 9, 2013 4:02 PM 

ttirsch, Jefli-ey Michael <jmhir~h@emaJl.unc.edu> 

Wegnel; Judith Welch <judith wegner@unc.edu>; Smith, Craig T <crgsmith@email.unc.edu:> 

November Faculty, Meeting -- RRWA Presentation 

Hi Jeff ---I would like to second Judith’s suggestion to schedule some time at our November 7th faculty meeting to have a presenLation from Craig and his group 

about the RRWA program so the faculty can hear about how RRWA ~s operath~g fo~lowh~g our sw~tch to fu]~-time h~structors and greater credit hours. This wH~ be 

importm~t context for our reappointments of RRWA faculty that we hope to take up ~ater ~n the fa~] or early ~n the spring semester. 

~ just spoke w~[:h Craig abou[: [:h~s i~nd he h; willing to do this at the No~ember 7 meeting i~nd s~id he would be out of the country for the December 5th rneet~ng so 

November 7 is the besL date for 

Thanks, 

L~ssa 

[~ssa L Broome 

Wells ~:argo Professor o[ Banking 

Director, Center ~:or Banking and Finance 

UNC Schoo~ of Lsw 

CB#3380, Van Hecke-Wettach Ha]~ 

Chapel H~, NC 27~99-g380 

919.962.70~(~ 

http:i!www.law~unc.edu/centers/bankh~g 

Access my papers on SSRN s[: 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, October 9, 2013 8:41 PM 

Daye, Cha;les E. <cdaye@emaJl.unc.edu> 

Wegnel; Judith Welch <judith wegne@unc.edu> 

RE: Report on Erika’s Civil Lawering Process 

Thanks, Charles and Judith. 

l.issa 

From: Daye, Charles E. 
Sent: Wednesday, October 09, 20:13 5:27 PM 

To: Broome, Lissa L 
~c: Wegner, Judith Welch 
Subject: Report on Erika’s Civil Lawering Process 

Dear Lissa, 

Please lind our above-identified report attached submitted by Judith and me. 

Charles 

Charles E. Daye 

Henry P. Brandis Distinguished Professor of Law & 

Deputy Director, UNC Center for Civil Rights 

CB # 3380; 160 Ridge Road 

Chapel Hill, NC 27599.-3380 

Phone (919) 962--7004 

Fax {919) 962-1277 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O I~C EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, October 9, 2013 8:55 PM 

tt~en, Thomas <th~en@unc.edu"~ 

I~E: Matt Martens 

Good for Matt. 

(i~sa 

From: Hazen, Thomas 
Sent: Wednesday, October 09, 2013 8:52 PM 
To: Boger, Jack; Reid, Allison 
Cc: Broome, Lissa L; Myers, Richard E 
Subject: Matt Martens 

Dear Jack and Alison, 
Matt Martens, a UNC alum, has had an illustrious career as a prosecutor. He was US Attorney for NC, chief litigator with the SEC and is now moving to Wilmer Hale. He has been a 

panelist at the Dan K. Moore Program. 

Here is the story: 

httR:[[www.ma r ketwatch.com!’storyiformer-sec-chiefdit~qation-counsel-matt h ew-ma rtens-to-join-wilmerhale-2013- 

Regards, 
Tom 

Thomas Lee Hazen 

Cary C. Bos’hamer Distinguished Professor 
School of Law 

The Universib’ of North Carolina at Chapel Hill 

CB#3380 

Chapel Hill, NC 27599-3380 

EMAll : thazenl~) unc.edu 

TEL: (919) 962-8504 

F~A~X: (919) 962-1277 
overnight deliv~’y ad&ess: 

100 Ridge Road 
Chapel }{ill NC 27599-3380 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, October 9, 2013 9:07 PM 

ttuber, Evelyne H <ehube@emaJ4.unc.edu-> 

RE: call for nominations for committee service 

Hi [vefvne--- 

Jeff Hirsch from the Law School has an exoertise in Labor Law and would be good, http:!/www.law.unc.eduifaculty/directory/hirschjeffrevmichael! 
Richard WhisnanL, from the School of Government would a~so be good, http://www.sog.unc.edu/userilO0 
f also higMy recornmend the oo~ieagues below (who wouk~ add gender or racia~ d~versRv): 

Dana Remus, School o~: Law, 
Efizabeth Hadd~x, Staff Attorney, Law School Center for C~vi~ Rights, http://www.law.unc.edu/centers/civ~lrights/about/staff! 
All the best, 

[]ssa [.. [~roome 

We~ls Fargo Professor of Banking Law 
Director, Center for ganMng and Finance 
UNC Schoo~ of L~w 
CB#3380, Van Hecke.-WeLtach 
Chapel kH~], NC 27599.-3380 
9~9.962.7056 

Access my papers on SSRN at: http://ssrn.com/author=248720 

Description 
http:/iwww law. u rtc ed u/ima ges,’n ews/media,’ba n kingfirt a rice 
web 542 iPg 

From: ehuber@email.unc.edu [mailto:ehuber@email.unc.edu] 
Sent-" Wednesday, October 09, 20:[3 8:50 PN 
Subject: call for nominations for committee service 

To: All Paxticipank~ 

From: Evelyne Huber 

Dear Colleagues: 

We received the following message from the Chancellots Office. 

"We have discovered that we are in need of 6 faculty- appointments to the Licensing Labor Code Advisor>- Committee (LLAC). This is an advisou committee to the 
Chancellor regaxding UNC-licensed goods. In the past it was involved in researching manufacturing practices tbr Nike, etc. There are 6 faculb,, 5 ex-officio and 3 

students. Meredith Weiss (AVC Finance); Derek Lochbaum (Director of Trademarks mad Licensing); Bubba Cmmingham; Lissa Broome a~d Shirley Oft are the ex- 

officio members. Currently there are 0 tgculty appointed; the last few rolled off last yeax. The committee hasn’t met in a while, but we would like to keep it current. 

According to Derek L, some of the disciplines that have been helpful to have on the commirtee in the past are economics, business, law, histow mad geography. " 

Please let me lmow of a~y faculb~ member who ,night be interested a~d qualified to serve on this committee by Friday, if at aJl possible. We are asked for nominations 

by October 16, so we do not have much time to deliberate. 

Thank you for yonr help with this, 

Evelyne 

This tbrwarded message was sent via Sakai @ UNC-Chapel Hdl Mesmges fro n the Chancellor s Advisor> Committee site. To reply 1,~ this message click this link to 

access Messages tbr this site: Chancellor’s Advisory Committee. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 10, 2013 8:18 AM 

tt~en, Thomas <th~en@unc.edu>; Burk, Bernie <baburk@email.unc.edu> 

Gifts for Jackie, Lance, m~d Conrad 

Hi Tom and Bernie - I was out running errands yesterday and made an executive decision to purchase small gifts for Jackie, Lance, and Conrad. I got Jackie and 

Lance each a large mum (plant), and a couple of sweet treats, and the sweat treats for Conrad (who just helped copy and assemble the materials last Thursday). I 

have left these small gifts with a card from all 3 of us by their doors. 

The total cost was a little over ~;45.00, so if you’re inclined to contribute, I’d suggest 515. If not, no worries. 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:iiwww.law.unc.edu/centers/banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 
http://www.law.unc.edu/images/news/media/bankingfinance 
web542 jpg 



From: 

Sent: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, October 10, 2013 9:00 AM 

Boger, Jack <jcboger@email.unc.edu-~ 

Pierce, Catherine Ringo <cringo@email.unc.edu> 

T & P Standards 

Hi Jack - Catherine gave me the T&P language from the SOG. Do we have examples of the language relied upon by KFBS and Journalism to award tenure to their 

deans!former deans (Jones!Iqng)? If Catherine could track that language down before our Monday lunchtime discussion that might be helpful. 

Catherine - Do we have the lounge reserve for Monday at lunch? 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.com!author=248720 

::~:: Description: 

...... http://w~,~ law.unc, edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 10, 2013 9:07 AM 

Wilkinson, Patti <pattiw@nnc.edu"~ 

Addi~onaJ Expense for Division 1A FAR meeting 

DOC.PDF 

Hi Patti -- I forgot about the $100 registration fee ;vhen I sent you my receipts t;ar the Division 1A F.A~R meeting via email on 9/26. Please add this to the list. 

I know you guys are buried in installation stuff; but I wanted to send this along now while I was thinking about it. 

No hurry. 

Thanks for your help and good luck with everything related to the installation 

Lissa 

Lissa L. Broome 
Wells Fargo Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.9627066 
h ttp : / /~vw~v.la w unc. edu/centers/bankin~ 
Access my papers on SSRN at: http://ssmcom/author 248720 



RECEIPT 

2013 Athletic Directors’ FAR Annual Meeting 

The IA FAR meeting will take place at the Hilton DFW Lakes Executive Conference Center in 
Grapevine, Texas. 

The amount of $100 is due fbr 1A FAR meeting registration tees prior to event on September 22 
and 23th. 

This receipt shows that $100.00 payment was received representing payment of registration 
fee. 

The check should be made payable to D1 A Athletic Directors’ Association and mailed to: 

Attn: Dutch Baughman 
Division 1A Athletic Directors’ Association 
Post Office Box 92514 
Southlake, Texas 76092 

Thm~k you. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 10, 2013 9:10 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

Treat for you 

Hi Conrad - I have a couple of treats for you in my office as thank yous for your help with DKM. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc.eduicentersibanking 
Access my papers on SSRN at: ._h_t__t~__:_/_/__s__s_r___n_:__c__o____m_Z~__u__t_h_o___rz__z___4_~_Z__Z___0_ 

i.~.i Description: 
http://w~*z law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, October 10, 2013 12:03 PM 

Mosteller, Robert Paul <nnos~ell@email.unc.edu> 

l~W: Tenme m~d Promotion Policy 

Revisions to Tenure and Promotion Policy.docx 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent; Tuesday, October 08, 20:t3 8:06 AN 
To; The law_faculty mailing list 
Subject-" [law_faculty] Tenure and Promotion Policy 

Friends -Thanks for the thoughtful discussion at last Thursday’s faculty meeting. I have attached a memo describing the two changes we adopted to our new 

Promotion and Tenure Standards and the third change that we discussed thoroughly with the language that we added at and voted for at the faculty meeting. In 

addition, I added a couple of other suggested changes (highlighted in yellow) for your consideration. Please consider the "exceptional engagement" definition and 

standard and make any other comments or suggestions you have by Thursday at :10:00 a.m. The Promotion and Tenure committee meets Thursday afternoon and 

will consider your suggestions and send out Thursday evening a final proposal for your consideration (assuming that there are changes -like the highlighted 

language -above and beyond what we approved at our meeting). 

So, this is your notice and comment period. Thanks for giving us your thoughts now. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.com/at, thor=248720 

:: ::*~; :: Description: 

...... http:/Iw~,~ law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, October 10, 2013 12:03 PM 

Mosteller, Robert Paul <nnostell@email.unc.edtr~ 

I~W: Tenure and Promotiou Standards -- Opportunity for Discussion 

Revisions to Tenure and Promotion Policy.docx 

From-" Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent; Wednesday, October 09, 20:13 3:27 PM 
To; The law_faculty mailing list 
Subject-" [law_faculty] Tenure and Promotion Standards -- Opportunity for Discussion 

Friends - Let me remind you that if you have comments or suggestions on the further tweaks to the Tenure and Promotion Policy related to Exceptional 

Engagement, it would be great to have them before our committee meets tomorrow afternoon. We will consider all comments at that meeting dttd~nd out 

Thursday evening a document reflecting our final thoughts after having the benefit of your feedback. 

Given the importance of our Tenure and Promotion Policy, we really want to get this right, so Jack and I talked today and we think another time to discuss this in 

person might be beneficial. For those who are interested, we will host a discussion in the faculty lounge on Monday, October 3.4 at noon (bring your own lunch) to 

discuss the document the Tenure and Promotion Committee sends out Thursday evening. 

Thanks to everyone for your input. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

93.9.962.7066 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.com!author=248720 

:: ::*~: :: Description: 

...... http:llw~,~ law.unc.edulimages/newslmedia/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 10, 2013 2:04 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

I~E: Gifting’. ! ! 

Thank you [:or the applesauce. I was just on my way to class so I dropped in on my way. 

From: Bortz, Conrad 
Sent: Thursday, October 20, 2023 2:54 PM 

To: Broome, Lissa L 
Subject: Gi~ingH~ 

Lissa, 

You have an uncanny knack for visitin~ when I am runnin~ around~ I left you a cinnamon applesauce on your door handle. 

Thanks for the ~oodies~ 

CB 

Conrad K. Bortz 

Business Services, Center for Bankin~ and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.843.9288 

~ h~p:l,~.law.unc.edulimages, newslmedialbankingfinance web 542.jpg 

The worm breaks everyone, and afterward, many are strong at the broken places. 

E.M. Hemingway 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 10, 2013 2:12 PM 

Cunningham, B ubba <bubbac@email.unc.edu>; Norton, Moll.,,, <mbnorton@unc.edu> 

Ille, Vince <ille@unc.edu>; Pogge, Paul <ppogge@unc.edu> 

RE: Athletics Council Meeting Friday, October 18 

Hi Bubba ---I could chair the meeting any time after I0:30 on October 18, Could Molly work with GAA to t:ind the best time [:or their board members, find a p~ace for 

the meeting, and communicate the agenda, t~me, p~ace, and roster to the committee n~embers? 

The agenda looks fine~ One other possible ~tem wo~Jd be to ask M~cheHe to attend and exp]ah~ her pimps for academic support, but J ~eave that to your d~scret~on. 

Tha~ks, 

k~ssa 

F~m: Cunningham, Bubba 
Merit= Thursday, Oc~ber 10, 20~3 l:01 PN 

To: Broome, Lissa L 
~: 1lie, Vince; Pogge, Paul 
Subject: Athletics Council Meeting Friday, October 18 

Lissa, 

As you recall, I will be out of town on October 18 and cannot be present for the Athletics Council meeting. 

If you are able to lead the meeting, please let me know if the below agenda works for you. You can choose the time of the meeting based on your schedule and 

when the GAA Board meets. 

Thanks. 

Bubba 

DNAFT Athletics Council Meeting Agenda 

Friday, October 18, ~01~ 

L Nawlings ~epo~ (Broome} 

~. Agents-Seereta~ of State lille 

~. FaculwCouncil Meeting (Broome} 

4. Facul~Athletics Commi~ee (Broome) 

S. ~eneral Questions from Council (All) 

Bubba Cunningham 

Director of Athletics 

The Universit~ of North ~arolina 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 10, 2013 2:33 PM 

Norton, Moll.5, <mbnorton@unc.edu> 

1),22: Athletics Council Meeting Friday, October 18 

Hi Molly ---I have a meeting from %:10:30 and could be back on campus by :10:45; otherwise, I am free that day. 

Thanks, 

Lissa 

From= Norton, Molly 
Sent: Thursday, October :[0, 20:[3 2:23 PN 
To: Broome, Lissa L; Cunningham, Bubba 
Cc: [lie, Wnce; Pogge, Paul; Creech, Karl~n W 
Subject: RE: Athletics Council Neeting Friday, October $8 

Hi 

~ am happy Lo assist w~th the ~o~ist~cs, Do you any con~:Hcts on your calendar on the morrfin~ of October 

F~m: Broome, Lissa L 
Sent: Thursday, October $0, 2053 2:$2 PH 
To: Cunningham, Bubba; No,on, Molly 
Cc: [lie, Vince; Pogge, Paul 
Subject: RE: Athletics Council Heeting Friday, October $8 

Hi £u#bs ---~ couf~ chsir the meeL~n~ a~y L~me after $0:30 on October ~8. CouM Molly work w~th GA~ Lo ~:k~d the best t~me ~:or the~ bosrd members, find a pfac£ fo~ 

the meeting, and communicate the agenda, t~me, pi~ce, and roster to the committee members? 

The agenda looks fine. One other possible ~tem would be to ask M~cheHe to ~ttend and explah~ her pimps for academic support, but ~ ~eave that to your d~scret~on. 

Thanks, 

F~m: Cunningham, Bubba 
gent= Thursday, Oc~ber i0, 20~3 l:0i PN 

To= Broome, Lissa L 
Co= 1lie, Vince; Pogge, Paul 
Subject; Athletics Coundl Meeting Friday, October 18 

Lissa, 

As you recall, I will be out of town on October 18 and cannot be present for the Athletics Council meeting. 

If you are able to lead the meeting, please let me know if the below agenda works for you. You can choose the time of the meeting based on your schedule and 

when the GAA Board meets. 

Thanks. 

Bubba 

DRAFT Athletics Coundl Meeting Agenda 

Friday, October ~8, 2013 

1. Rawlings Repo~ (8roome} 

2. Agents-Seereta~ of State {llle & Pogge} 

3. FaeulwCoundl Meeting (Broome} 

4. ~a~ultyAthleti~s Commi~ee (Broome) 

5. 6eneral Questions from Coundl (All) 

Bubba Cunningham 

Oire~tor of Athletics 

The University of North Carolina 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 10, 2013 2:47 PM 

Stephens, John B <stephens@sog.nnc.edu> 

Pdr;: From Tuesday FAC - proposal that you and Bubba suppo11? 

Hi John --. In fall 2011 Lhe NCAA Board of DirecLors adopted new initial eligibility requirements ~o go into effect in 2015 (and then delayed to 2016). They increased 

the sHding scale {both at the GPA and test score [eve0 and provided that a student who met the old (current) kJtia[ eHg~b~Hty standards, but not the heightened 

stm~dards cotlk~ ~;t~ e~ro~L receive atbh~tk rod, practice, but coukt ~ot compete h~ the fhst year ~tbe academic year o[ feadff~ess}. ~f they met the school’s 

requirements to continue as a studenL and NCAA’s progress towards degree sLandards at the beginning of the sophomore year., Lhey would haw~ 4 years of 

e~giNHty ~e[:t to compete and couM compete ~n the sophomore year. 

~s the Chancellor explained on Tuesday, Lhe goard of Directors backtracked in May 2013 and said it would not adopt the increased standards, but would keep the 

current sliding sca~e, although increasing the m~nimum core HS GPA from 2.0 to 2~3 (SAT would stay the same and not go up to the Mgher 2015 standard). The 

academic year of read~ness st~l exists for students who meet the 2.0 GPA and commensurate SAT score (but are below a 2.3). They can come, get a~d, and practice, 

but not compete the first year. My understanding b that th~s ~s Hke]y not to be very many sLudents since you have to have a pretty high SAT under the current scale 

with a 2.0 to 2.3 HS GPA. 

~[: ~t’s easier Lo Lalk sbouL dis over the phone, I’m happy Lo 

Ussa 
Ussa L. groome 

We~ls ~:argo Professor of Banking [aw 

Director, Center for Banking and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3380 

919.962.70~6 

ht[p:/iwww.law.unc.eduicentersibank~ng 

~ccess my papers on SSRN at: http://ssrn.comiauthor=248720 

i.~.i Description. 

web 542.~p~j 

From: Stephens, John B 
Sent: Thursday, October 10, 2013 2:36 PM 
To= Broome, Lissa L 
Subject= From Tuesday FAC - proposal that you and Bubba support? 

Lis~: 

Fin sorry I did not follow the colnponents of what you and Bubba have already proposed (to the ACC? Solne other group?) about academic readiness standards for 

student- athletes. 

Could you please send fliat to me? It sounds like to fits with the "aJignment" work and I’m meeting with Kim S-G on Monday. 

Thanks, John 

Associate Professor of Public Administration and Goverr~nem 
School of Government 
Campus Box 3330 
University of North Carolina 
Chapel Hill, NC 27599-3330 
(919)962-5190 voice 
(919) 962-2705     fax 
stephens@sog unc.edu 
Skype: jredstephens1960 

~ //www.so~.unc.edu/’node/’)3 

.0 0 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 10, 2013 3:02 PM 

Norton, Moll?, <mbnorton@unc.edu> 

ILE: Athletics Council Meeting Friday, October 18 

Sounds good, unless we want to meet at I1:30 or 12:00 and provide lunch. I’m fine either’ way. 

~.isaa 

From= Norton, Molly 

Sent= Thursday, October 10, 20:t3 2:55 PN 

To= Broome, Lissa L 
Subject: RE: Athletics Council Meeting Friday, Oc~ber 18 

Ok, maybe Ii:OOam would work? The GAA board meetings begin at l:30pm, so if the Athletics Council meeting took p~ace from 11-12, that wou~d g~ve the GgA 

board members thee to grab ]unch before their board meetings begin. 

~ will reserve the same conference room in Louderm~[k (right off the elevators on the second floor by the bus~ness office and academic offices) ~f it is available. 

F~: Broome, Lissa L 
$eBt= Thursday, October ~0, 20~3 2:33 PN 
To= No,on, Molly 
~ubje~t= RE: Athletics Council Meeting Friday, Oc~ber ~8 

Hi rvloHy .-- ~ have a meeting from 9--~0:30 and could be ~ack on campus by ~0:45; oLherw]se, I am free that day. 

Thanks, 

L~ssa 

F~: No,on, Molly 
$eBt= Thursday, October ~0, 20~3 2:23 PN 
To= Broome, Ussa L; Cunningham, Bubba 
Ce= [lie, V~nce; Pogge, Paul; Creech, Karlton W 
~bje~t= RE: Athletics Council Meeting Friday, October ~8 

Hi Ussa, 

~ am happy to assbt w~th Lhe logistics, Do you any conflicLs on your calendar on the morning o[: October 

Thanks, 
Molly 

F~= Broome, Lissa L 
$eat= Thursday, October ~0, 20~3 2:~2 PN 
Te= Cunningham, Bubba; No,on, Molly 
~e; [lie, Vince; Pogge, Paul 
~bje~t= RE: Athletics Council Meeting Friday, October ~8 

Hi Bubba .-- ~ could chair the rneet]n~ any time after ~0:30 on OcLober ~8. Could Mol~y work w~th GAA to find the best dme for thek board members, find a place for 

Lhe meeting, and commun[caLe the agenda, t~me, p~ace, and roster Lo Lhe comm~tLee members? 

The agenda looks fine. One other possible ~tem would be to ask M~cheHe to attend and explain her plans for academic support, but [ ~eave that to your d~scret[on. 

Thanks, 

Ussa 

F~= Cunningham, Bubba 
$eat= Thursday, October ~0, 20~3 ~:0~ PN 

Te= Broome, Ussa L 
~= [lie, Vince; Pogge, Paul 
$ubjeet= Athletics Council Meeting Friday, Oc~ber ~8 

Lissa, 

As you recall, I will be out of town on October ~8 and cannot be present for the Athletics Council meeting. 

If you are able to lead the meeting, please let me know if the below agenda works for you. You can choose the time of the meeting based on your schedule and 

when the GAA Board meets. 

Thanks. 

Bubba 

DRAFT Athletics Ceundl Meeting Agenda 

Friday, O~teber ~8, 20~3 

L £awlings Repe~ 

2. Agents-Seeretaw ef State (llle & £egge} 

3. Faculty Coundl Meeting 

4. FaeulwAthletics ~emmi~ee 

5. 6eneral Questiens frem Coundl (All) 

Bubba ~unningham 

Director of Athletics 

The Universi~ ef North Carolina 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, October 11, 2013 8:34 AM 

Brown, Michelle <michellebrown@unc.edu-~ 

ILE: Athletics Council Meeting Friday, October 18 

Ni MichNle ---You’re welcome. Vm not sure about the installation. We’re supposed to go to an anniversary party that evening in the mountains. It would be 

possible to do both, but the throng is tight so I’m not sure get whether weql try to make ~t happen or ~’1~ skip the insta~Jation and watch it later on ~,ideo. ~’d ~ke to 

be ~:here i[ at a~ poss~Me. My academk: robe ~s crimson--colored so ["~ be a ~1:1:~e eas~er to ~dent~fy~ 

My daugh~:er and I hope to be at volleyball tonight for ~:he match against Duke. 

L~ssa 

~= Brown, Nichelle 
Sent; Friday, October ~, 2053 8:3~ AN 

Te= Broome, Lissa L 
Subject= RE: Athletics Council Meeting Friday, October 18 

{:~reat- thank you [or ~e~:t~ng me know. 

l-fave a great weekend (I am p~ann~ng on go~ng to the ~nsta]latkm, w~ll you be there?} 

M~chel]e 

~= Broome, Lissa L 
Sent; Friday, October ~, 2053 8:29 AN 

To= Brown, Michelle 
Subject= RE: Athletics Council Meeting Friday, October ~8 
Hi M~che~le -ft is a group that meets only once or ~:w~ce a year and ~ncludes representatiw~s from the faculty (Joy and me), students (student body president and 

Carolina Athletic Assodation Pres~denQ, sts[:f (employee [:orum chair), Rams Ck~b (chair or chair-elecQ, alumni (Genera~ Alumni Association Board members who 

are on an athledc subcommiLtee --- Ferg Norton, Eddie Fog~er, and Doug Paschal). 

~%,e attached the membership ~ist and the minutes from our last meeting. As FAR, ~ chair the committee. 

Thanks for joining 

L~ssa 

F~m= Brown, Michelle 
Sent: Friday, October ~, 20~3 8:24 AN 

Te= Broome, Lissa L 
Subject= N: Athletics Council Meeting Friday, October ~8 

Lissa, 

f responded to all that ~ can ate:end. Can you g~ve me some more ~rfforma~:~on regarding ~:h~s AthletR:s Counci~ group? I do no~: be~ie~e ~ ]~now which th~s one ~s yet 

Michel~e 

F~m= Cunningham, Bubba 
Sent; Thursday, Oc~ber ~0, 2053 9:57 PN 
Te= Broome, Lissa L; Norton, Molly; Brown, Nichelle 
C¢= 1lie, Vince; Pogge, Paul 
Subject= Re: Athletics Council Meeting Friday, Oc~ber ~8 
Good idea about Michelle. 
I will ask about here availability? 

Bubba Cunningham 

Director of Athletics 
University of North Carolina 

From: <groome>, kissa Broome <lbroome@ema~l.unc.edu> 

Bate: Thursday, October ~0, 2013 2:~ PM 

Te: "Cunningham, gubba" <.~_~_~g_E@~g_~_:9_~_~=~_~_~>, Molly Norton <mbnorton@unc.edu> 

C¢: Vince Ille <~lle@unc.edu>, "Pogge, Paul" <ppogge@unc.edu> 

Subje~: RE: Athletics Council Meeting Friday, October 

~-~i Bubba -~ could chair the meeting Shy t~r~e afl:er I0:2¢0 on Oc~:ober ].8. Could Molly work w~th GAA to find the best ~:~me for their board rnembers, find s p~sce for 

[:he mee[~ng, and comrnun~cB~:e the agenda, [~me, p~ac:e~ 8rid roster ~:o ~:he comrmt~:ee menlbers? 

The agenda looks [:b~e. One other possible item would be ~o ask Michefle to a~tend and explain her plans for academic support, but ~ leave that to your discretion. 

Thanks, 

L~ssa 

Fmm~ Cunningham, Bubba 
Sent~ Thursday, October ~0, 2013 i:01 PN 

Te~ Broome, Lissa L 
¢¢~ Ille, Vince; Pogge, Paul 
Subject~ Athletics Council Meeting Friday, October 18 

Lissa, 

As you recall, I will be out of town on October ~8 and cannot be present for the Athletics Council meeting. 

If you are able to lead the meeting, please let me know if the below agenda works for you. You can choose the time of the meeting based on your schedule and 

when the GAA Board meets. 

Thanks. 

Bubba 

D~AFT Athletics Council ~eeting Agenda 

~riday, October 

1. ~awlings Nepo~ (Broome} 

2. Agents-Secreta~ of State (llle & Pogge} 

3. ~aculW Coundl ~eeting (Broome} 



4. Faculty Athletics Committee (Broome) 

5. General Questions from Council (All) 

Bubba Cunningham 

Director of Athletics 

The University of North Carolina 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, October 11, 2013 11:12 AM 

Muller, Eric I, <emuller@email.unc.edtr~ 

ILE: T & P -- Revisions -- Monday Discussion Meeting 

l’m here. 9~2-705& 

~.issa 

From: Muller, Eric L 
Sent: Friday, October :11, 20:13:10:24 AM 

To-" Broome, Lissa L 
Subject: RE: T & P -- Revisions -- Monday Discussion Meeting 
Lissa, are you around this morning? I have a question about all this and it’d be easier (and nicer) to talk to you in person about it. 

Eric L, Muller 

Dan K, Moore Distinguished Professor 
University of North Carolina School of Law 
CB #3380 
Chapel Hill, NC 27599 

(9:t9) 962-7067 
Director, Center for Faculty Excellence 
University of North Carolina at Chapel Hill 
3:t6 Wilson Library, CB #3470 
Chapel Hill, NC 27599 

(9:t9) 962-9968 

From-" Broome, Lissa L [Ibroome@email.unc.edu] 
Sent; Friday, October :t:t, 20:t3 9:55 AM 

To-" The law_faculty mailing list 
Subject-" [law_faculty] T & P -- Revisions -- Monday Discussion Meeting 

Friends -The new parts of the attached memo are on pages 1, 4, and 5. This memo reflects further discussion by the Promotion and Tenure Committee yesterday 

based on comments we received from you after I circulated new proposed language following last week’s faculty meeting. Hopefully, you received notice that we 

have scheduled time for further discussion of this revised language on Monday at noon in the faculty lounge (no free lunch; bring your own). Jack will be present 

and can provide some more context as well as information about his discussion with Provost Dean regarding our proposal. This will be an opportunity to hear any 

further suggestions, comments, or concerns. If you cannot make this discussion time, it would be helpful to us to have your comments and questions before 

Monday at noon. You can provide your input to Jack, me, Charles Daye, Rich Saver, Mark Weisburd, or Judith Wegner. 

Thanks for your thoughtful attention to this important matter. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h tt P:iiwww.!a w:unc, ed u/cent ers/bank!ng Access 
my papers on SSRN at: -h--t--t-~--~/-/-~s--s--~n--~-c--~----m--/-~a---u-~t-~h--~9--r-~---.--2--z-!~8--~-2-~--" 

:: "N :: Description: 

http://www.law unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, October 11, 2013 11:51 AM 

Conley, John M %imconley@emaJl.unc.edu> 

ILE: T & P -- Revisions -- Monday Discussion Meeting 

Hi John --.that was added because a prior version said Lhis standard is ~qntended Lo be used in cases where a faculty member serves as the director of one of the 

school’s Centers and whose prh~ary duties lie h~ areas other ti~on teaching and scholarshipY Jack sa~d the person needs to engage in teaching m~d scholarship once 

~:hey get here. There h; probably a better way to convey this meaning -something ~ike 

"m add~[:~on to the [:caching and scholarship expected for any pro~essor." O~:her kJeas on how ~o say l:hb better? 

Another question for you. Where d~d the ~snguage that ~s quoted in the revised policy regarding engagement come from? I just had s conversation with Eric Muller 

and he said he thought engagement referred orfly to scholarship, but the quoted bnguage from Section IH. Substantive Standards A. Forms o[: Scholarship; 

Engagement a~so refers to teaching and!or service. 

Here’s the ~anguage: 

"engagement" defined as "scholarly, creative or pedagogh::al a(:~:ivi~:~es for the public good, direc[:ed toward persot~ amt groups outside the university. Such 

a(:[:ivi[:~es (in the form of research, teaching, a[xlior service) develop as collaborative ~[~teractions [:hat resond to short and king-term sodeta] t~eeds." 

Thanks, 

L~ssa 

F~m: Conley, John N 
Sent: Friday, October ~, 2013 iI:41 AN 
To: Broome, Lissa L 
Subject: RE: T ~ P -- Revisions -- Monday Discussion Meeting 

Lissa, 

~ appreciate your group’s d~ligence on th~s. One tMng to think about concernh~g: 

Would someone read tNs ~ saying the director had to have conventional ~ho]a~ship as a ~seline? The problem ~ I understand it is that the civil fights dhector won’t 

have that in aJl probabilib-. 

Jo~ 

Sent: Friday, October ll, 2013 9:56 AN 
To: The law_facul~ mailing list 
Subject: [lawjacul~] T & P -- Revisions -- Monday Discussion Meeting 

Friends -The new parts of the attached memo are on pages ~, 4, and S. This memo reflects further discussion by the Promotion and Tenure Committee yesterday 

based on comments we received from you after I circulated new proposed language following last week’s faculty meeting. Hopefully, you received notice that we 

have scheduled time for further discussion of this revised language on Monday at noon in the faculty lounge (no free lunch; bring your own). Jack will be present 

and can provide some more context as well as information about his discussion with Provost Dean regarding our proposal. This will be an opportunity to hear any 

further suggestions, comments, or concerns. If you cannot make this discussion time, it would be helpful to us to have your comments and questions before 

Monday at noon. You can provide your input to Jack, me, Charles Daye, Rich Saver, Mark Weisburd, or Judith Wegner. 

Thanks for your thoughtful attention to this important matter. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

Access my papers on SSRN at: http://ssrn.com!author=248720 

::N:: Description: 

...... http:llw~’~ law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, October 11, 2013 11:59 AM 

tt~e~, Thomas <th~en@unc.edu"~ 

ILE: T & P -- Revisions -- Monday Discussion Meeting 

Yes. Good catch. I will not send out a new version yet, but I will make the correction on the file. Thanks, 

I.isaa 

I=rora: Hazen, Thomas 
Sent= Friday, October $~, 2053 $$:57 AN 

To= Broome, Lissa L 
Sabject; RE: T & P -- Revisions -- Nonday Discussion Neet~ng 

Lissa, 

h~ the second ~h~e of the third-from-last paragraph on the last pa~e d~d you mean to say "clinic~’ director as opposed to center director? 

Tom 

Thof’qas Ice Hazen 

CoW C. 8osh~me~ Disth~.guished Proj~,ssor 

Schoo~ of Law 

The University of North Carolina at Chape~ H~I 

CB#3380 

Ch~pel H~IL NC z., 5_,9-3:_~80 

TEL: {919} 962--85C4 

FAX: (919} 962-1277 

overnight delNery ~ddress: 

Chape~ I-t~I NC 27599--3380 

view mv pop.°-r:i on my S.C, RN Author 

F~m= Broome, Lissa L [mai~to:lbroome@ema~Lunc.edu] 
Sent: Friday, October ~, 20~3 9:56 AN 
Te; The la~facul~ mailing list 
Subject= [law~acul~] T & P -- Revisions -- Nonday Discussion Meeting 

Friends -The new parts of the attached memo are on pages ~, 4, and 5. This memo reflects further discussion by the Promotion and Tenure Committee yesterday 

based on comments we received from you after I drcu~ated new proposed language following last week’s faculty meeting. Hopefully, you received notice that we 

have scheduled time for further discussion of thB revised language on Monday at noon in the faculty ~ounge (no free lunch; bring your own). Jack will be present 

and can provide some more context as well as information about his discussion with Provost Dean regarding our proposal. This will be an opportunity to hear any 

further suggestions, comments, or concerns. If you cannot make this discussion time, it would be helpful to us to have your comments and questions before 

Monday at noon. You can provMe your input to Jack, me, Charles Daye, Rich Saver, Mark Weisburd, or Judith Wegner. 

Thanks for your thoughtful attention to tNs important matter. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hal~ 

Chapel Hill, NC 27599-3380 

9~9.962.7066 

http: !/www.law.unc.edu/centers/bank~ng 

Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 

http://www.law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, October 11, 2013 12:09 PM 

CoMe.5,, Jolm M <jmconley@email.unc.edu>; H~en, Thomas <th~en@unc.edu> 

ILE: Bernie’s Revised Outline and His Blog Posts 

Thanks! 

From: Conley, John M 
Sent-" Friday, October 22, 2023 22:05 PM 

To-" Broome, Lissa L; Hazen, Thomas 
Subject: RE: Bernie’s Revised Outline and His Blog Posts 

Ok. I’ve read some of them already from time to time. 

From: Broome, Lissa L 
Sent: Friday, October 22, 2023 22:04 PM 
To; Hazen, Thomas; Conley, John M 
Subject; Bernie’s Revised Outline and His Blog Posts 

Hi John and Tom -Thanks for reading Bernie’s article and for sending along your reviews, l’d like to ask Tom to hold off on reading the outline of the second paper. 

I read it and suggested a few things Bernie might want to do to expand the outline a little further. If he accepts that invitation, then l’d like Tom to read the 

expanded outline. If he does revise, he’ll have something to me next Friday. 

Bernie also submitted his blog posts as additional items the committee may wish to consider. They are attached. At our meeting yesterday, we decided that it 

would be good to have one of you look through them and then send me an email or a short memo describing how they relate to the article you reviewed. Our 

assumption is that there is probably substantial overlap in the ideas presented and that this is just two different media to spread the information. John, would you 

be willing to do this? We would need something (short) from you by November 

Thanks to you both. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

http:i!www.law.unc.edu/centers/banking 

Access my papers on SSRN at: .h...t.t.p.1//..s..s..r..n..:.c..9...m../..a..u...t..h..9..r.:.~.2.d}..8...7..2..~ 

Description: 
http://www.law unc.edu/images/news/media/bankingfinance 
web542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, October 11, 2013 12:11 PM 

Conley, John M %imconley@enmJl.unc.edu> 

ILE: T & P -- Revisions -- Monday Discussion Meeting 

Okay. Since we have now limited the applicability of this provision to only a Center Director appointed as a professor where the Center’ director position requires 

exceptional engagement (and not made ~t more broadly app~caMe to any Center d~rector who m~ght be h~red or ex~sth~g Center directors), then maybe we can just 

end ~:he sentence afl:er "requires e’,<ceptiona~ engagement" 

Ussa 

F~m: CoNey, John N 
Sent: Friday, October ll, 2013 $2:03 PN 
To: Broome, Lissa L 
Subject: RE: T & P -- Revisions -- Monday Discussion Meeting 
Well, ~ think what you propose makes the proMem worse. Now ~t real~y ~ooks I~ke the director needs convent~ona~ scho~arsMp. ~sn’t the 0roMem our current 

inability to tet~ure someotle who comes w~thou[ scholarship) S~[1ce tb~s is the tem~re standard, ~ do[~’t tMnk this ~s the place to ma~e Jack’s po#~L ~nd ~ also think 

his point ~s wrong. ~ cer[a~nly don’[ expect: the dvH righ[s dhector to be writing articles a[ d~e usual ~aculW level ~f at all 

Jack has d~splsyed confusion about our polities and the univers~W’s throu~houL tNs process~ 

Re engagement, I got thsL ~anguage from a urfivers~ty poi~cy statement Lhat ~ can no ~oRger ~ind~ I’m pretty sure that Eric sent it to me at some point ~ast year. (~: you 

search "engagement" on the university poiides site you get something a~out susLainaMe fightb~g~) The phrase "scholarly, c[eative o[ ped~ogical actiYi@’ 

indicates that k’s morn thau scholmsl~p. I copied tim language I’d never use words like that. 

Fmm: Broome, Ussa k 
Sent: FrMay, October ll, 2013 ll:S1 ~N 

To: CoNey, John N 

Subject: RE: T ~ P -- Revisions -- Nonday Discussion Neetin~ 

Hi Joht? -that was added because a prior version said Lh~s standard is qntended [:o be used in cases where a facuh:y member 5;erves as the director of one of the 

school’s Centers and whose primary duties lie k~ areas other thon teaching and scholarship2~ Jack sa~d the person needs to engage in teaching and scho~arsNp once 

they get here. There is probably a bet[er way to convey th~s mearfing --- something 

"~n addition to the teach~ng and scholarship expected for any professorY Other ~deas on how to say tMs better? 

Another question for you. Where d~d the ~anguage that ~s quoted in the revised policy regarding engagement come from? I just had a conversation with Eric Mu~er 

a[)d be said he thought e]lgagemet~t referred onJy to scboh~rsh~p, but the quoted ~m~guage from Section IH. Substantive Standards A. Forms o[ Scholarship; 

Engsgement a~so refers to teach~ng and/or service. 

Here’s the ~anguage: 

"engagemen(’ defined as "scholarly, creative or pedagogical activities for the puMic good, d~rected toward person and groups ou[side the university. Such 

activities (in the form of research, teaching, and/or service) develop as collaborative h~teractions that resond to short and long-term societal needs." 

Thanks, 

Ussa 

F~m= CoNey, John N 
Sent; Friday, October ~, 2053 ~:45 AN 

Te= Broome, Lissa L 
Subject= RE: T & P -- Revisions -- Monday Discussion Meeting 

Lissa, 

~ appredate your group’s d~l~gence on l:h~s. One th~ng to think about concernh~g: 

Would someone mad "this as saying the director hM to have conventional ~holamhip as a ~seline? The proNem ~ I understand it is that the civil rights director won’t 

have that in all probability. 

Jo]m 

~mm= Broome, Lissa L [mai~to:lbroome@emaiLunc.edu] 
Se~t= Friday, October 11, 2013 9:56 AM 

T~= The la~facul~ mailin9 list 
Subject= [lawjacul~] T & P -- Revisions -- Monday Discussbn Heetin9 

Friends -The new parts of the attached memo are on pages 1, 4, and 5. This memo reflects further discussion by the Promotion and Tenure Committee yesterday 

based on comments we received from you after I circulated new proposed language following last week’s faculty meeting. Hopefully, you received notice that we 

have scheduled time for further discussion of this revised language on Monday at noon in the faculty lounge (no free lunch; bring your own). Jack will be present 

and can provMe some more context as well as information about his discussion with Provost Dean regarding our proposal. This will be an opportunity to hear any 

further suggestions, comments, or concerns. If you cannot make this discussion time, it would be helpful to us to have your comments and questions before 

Monday at noon. You can provide your input to Jack, me, Charles Daye, Rich Saver, Mark Weisburd, or Judith Wegner. 

Thanks for your thoughtful attention to this important matter. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#ggBO, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc.eduicentersibank~ng 

Access my papers on SSRN at: 



i.~.i Description: 
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Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, October 11, 2013 12:26 PM 

Conley, John M %imconley@emaJl.unc.edu> 

ILE: T & P -- Revisions -- Monday Discussion Meeting 

Okay. We’ll see where we get. I appreciate you sharing your commer~ts~ 

I=rom-" CoNey, John M 
SeBt-" Friday, October :1.1, 20$3 ~2:$9 PN 
To= Broome, LJssa L 
Subjeet; RE: T & P -- Revisions -- Monday Discussion Meeting 
~ won’ ~ object in public, but I sti[~ think d~e ~an~uage dodges d~e core issue. [t’s no~ just that the position reqkdres exceptiona~ engagement, but we’re saying we 

can tenure someone SOLELY on the basis of engagemenL (Whether the university w~[I a~low this ~s a separate iSSUe,) The reason is that this position ~s unique. We 

run what amounts to a puM[c interest ~aw firm, largely disconnected from the rest of what the law school does. (That’s an odd thing to do, but that ~ssue was 

ago decided by sorneoee.} Given the eature of this ce]~l:er, the job (:ot~sists almost en~:~re~y of engagement, w~:h a I~tl:]e teachh~g thrown i[). We waist to haw~ a 

chaired, and thus ~eeured, dkector. So we create a tenure category taih:~red to this urfique s~tuation, which we’d [)ever use in any other foreseeable context. 

A Ion~ way of say~ng that your original midnight language, as modified in Lhe faculty meeting, was the best take on 

Emm= Broome, Lissa L 
Seat; Friday, October $$, 20~3 $2:~$ PM 
To= Conley, John M 
Sabject= RE: T & P -- Revisions -- Monday Discussion Meeting 
Okay. Since we have m~w I~mited the app~caMlity o~ ~his provision to ordy a Cen~:er D~rector appointed as a proh~ssor where the Cen~er d~rec~:or positb:~n requires 

except~ona~ engagement (and not made ~L more broadly applicable to any Center d~rector who misht be Mred or existing Center directors), then maybe we can just 

end Lhe sentence afLer "requires exceptiona~ engagement/’ 

L~ssa 

Emm= CoNey, John M 
Seat= Friday, October $$, 20~3 $2:03 PN 
To; Broome, Lissa L 
Sabject= RE: T & P -- Revisions -- Monday Discussion Meeting 
We~l, ~ think what you propose makes the problem worse. Now ~t really looks I~ke the d~rector needs convent~ona~ scholarship. ~sn’L the proMem our current 

inability to tenure someone who comes w~thout scholarship? S~nce th~s is the tenure standard, ] don’t tMnk this ~s the place to make Jack’s po~nL And ] also think 

his point ~s wrong. ~ certa~nlg don’t expect the dv~l rights director to be writing articles at the usua~ faculty level, ~f at all 

Jad~ has d~splayed confusion about our polities and d~e uniw~rs~tv’s ~hroughout tMs process. 

Re engagemeet, I ~o~: that lae~uage from a un~vers~:y policy statemeet tha~ ~ can no k)nger fh~d. I’m pretty sure that Erk: sen~ it to me at some point ~as~ year (~f you 

s ea r ch "e n ga g em e nt" o n ~:h e u n~ve rsit y polities sit e yo u g et so m et hi ng a bo u ~: s u sta i n a M e ~ig hl:~ e ~.) Th e p h ra se "scholarly, croatJYe or pedagogical actiYi~]’ 

JudJcatos that it’s mo~ tha~ scholarsNp. [ copied the language F d ue~or use words like thaL 

Emm= Broome, Lissa L 
Seat= Friday, October $~, 2053 $$:55 AM 
Te= CoNey, John M 
Sabject= RE: T & P -- Revisions -- Monday Discussion Meeting 

Hi John --. that was added because a prior version sa~d tMs standard is ’qntended to be used in cases where ~ faculty member serves as the director of one of the law 

school’s Centers and whose prh~ary duties I~e h~ areas other then teaching and scholarshipY Jack sa~d the person needs to engage ~n teach~ng and scholarship once 

~:hey get here. There ~s probably a better way to convey ~h~s meaning -something ]~ke 

"~f~ addi[:~of~ to the ~:each~ng and scholarship expected for any pro[essor" O~:her ~deas on how ~o say l:h~s better? 

Another question ~:or you. Where d~d the ~anguage Lhat is quoted ~r~ Lhe revised policy re~ardk~g enga~emenL come from? l]ust had s conversation with Eric Muller 

and he said he thought engagement referred orfly to scholarship, but the quoted ~snguage from Section I~k Substantive Standards A. Forms o~: Scholarship; 

Engagement also refers to teacMng and!or service. 

"ee~agemeet" defir~ed as "scholarly, creati~e or pedagogh::al ac:~:M~:~es for the public good, d~re(:[:ed [()ward persof~ and groups outside the university Such 

activities (in the form of research, teaching, and/or service) develop as cof]a~orat~ve ~nteractions Lhat resond to short and ~ong-term sodeta~ needs." 

Thanks, 

~mm= Conley, John M 
Seat= Friday, October $~, 2053 $$:45 AN 
To= Broome, Lissa L 
Sabject; RE: T & P -- Revisions -- Monday Discussion Meeting 

Lissa, 

I appredate your group’s d~l~ence on this. One tMng to think about concerning: 

Would someone ~ad tNs ~ sayiug the director had to have conventional ~hola~ship as a ~seline? The problem ~ I m~derstaud it is that the civil figNs director won’t 

have that in Ml probabili~,. 

JoM 

Fmm~ Broome, Mssa k [mai~to:lbroome@ema~l.unc.edu] 
Sent~ Friday, October ll, 2013 9:56 AN 

T~ The law_facul~ mailin~ list 
Subject~ [~aw~acul~] T ~ P -- Revisions -- Nonday Discussion Neetin~ 

Friends -The new ~arts of the attached memo are on pages 1, 4, and 5. This memo reflects further discussion by the Promotion and Tenure Committee yesterday 

based on comments we received from you after I drcu~ate6 new ~ro~osed language following last week’s faculty meeting. Hopefully, you received notice that we 

have sche6uled time for further discussion o~ thB revise6 language on Monday at noon in the facukg ~ounge (no free lunch; bring your own). Jack will be present 

and can provide some more context as well as information about his discussion w~th Provost Dean regarding our DroDosal. This will be an opportunity to hear any 

further suggestions, comments, or concerns. If you cannot make this discussion time, it would be helDful to us to have your comments and questions before 

Monday at noon. You can DrovMe your inDut to Jack, me, Charles Da~e, Rich Saver, Mark Weisburd, or Judith Wegner. 



Thanks for your thoughtful attention to this important matter. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

i ~:o:~ i Description: 
...... http:/iwww.law.unc.edu/images/news/media/bankingfinance 

web542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, October 11, 2013 12:33 PM 

Conley, John M %imconley@emaJl.unc.edu> 

ILE: T & P -- Revisions -- Monday Discussion Meeting 

Understood and appreciated. 

tissa 

From: Conley, John M 
Sent: Friday, October :11, 20:13:12:28 PM 
To: Broome, Lissa L 
Subject: RE: T & P -- Revisions -- Monday Discussion Meeting 
Again, these commen~s a~e made in an attempt to be helpfLd to you in avoiding ~andmines~ In public, I will go along with whatever you guys tMnk ~s best, 

recognizing that th~s ~s a ~’erv difficult problem to solve. 

F~m~ Broome, Lissa L 
Sent~ Friday, October li, 2013 ~2:26 PM 
Te~ CoNey, ~ohn M 
Subject~ RE: T ~ P -- Revisions -- Monday Discussion Meeting 

Okay. We’ll see where we get. ~ appreda[e you sharing your comments. 

L~ssa 

F~m: Conley, John M 
Sent: Friday, October ~, 20~3 ~2:~9 PM 
To: Broome, Lissa L 
Subject: RE: T & P -- Revisions -- Monday Discussion Meeting 

~ won’ ~ object in public, but I still think d~e lan~uase dodses d~e core issue. Ws no~ just that the position requires exceptiona~ ensa~ernent, but we’re say,n8 we 

can tenure someone SOLELY on d~e ~asis of ensasement. (Whether the university w~ll a~low ins ~s a separate issue.) The reason is that th~s position ~s unique. We 

r~n what amounts to a puM~c interest ~aw fi~m, ~a~SelV disconnected from the rest of what the l~w schoo~ does. (That’s an odd th~n8 to do, but that ~ssue ~,as 

aSo decided by someone.) Given the nature of this center, the job consists ~Imost ent~re~y of enSaSement, ~4th a l~tt~e teach~n~ thro~,n in. %’e want to ha~’e a 

chaired., and thus ~enured, dkector. So we create a tenure catesory tailored to this urfique s~tuation, which we’d never use in any other foreseeable context. 

From: Broome, Lissa L 
Sent: Friday, October ~, 2013 ~2:~ PM 
To: CoNey, ~ohn M 
Subject: RE: T & P -- Revisions -- Monday Discussion Meeting 
Okay. S~nce we have now l~mited the applicability of this pro~,ision to on~v a Cente~ D~rector appointed as a professor ~,here the Center d~ecto~ posit~on requires 

e>:cept~ona~ engagement (and not made ~: more broadly app~k:aMe to any (:enter d~rector who m~ght be Mred or e~d:~n8 Cen~er directors), then maybe we can jus~ 

end d~e sentence after "requires exceptiona~ ensasement/’ 

L~ssa 

F~m: CoNey, John M 
Sent: Friday, October ~, 20~3 ~2:03 PM 
To: Broome, Lissa L 
Subject: RE: T & P -- Revisions -- Monday Discussion Meeting 
We~l, ~ think what you propose ma~es the problem wor~e. Now ~ really k)oks l~ke the d~rector needs conventkma~ schok~rsh~p. ~sn’~: the proMem our current 

inability to tenure someone who comes w~thout scholarship? S~nce th~s is the tenure standard, ~ don’t tMnk this ~s the place to make Jack’s po~nL And ~ also think 

his point ~s wrons. ~ certa~rfiy don"t expec~ the dv~l rights director to be wr~tin~ articles at the usua~ ~:aculty leve~, ~f at all 

Jack has d~spl~ved confusion about ou~ polities and the university’s throughout tNs process. 

Re enSaSement, 1 8or that lansuase f~om a university policy statement that ~ can no ~onser find. l’m pretty sure that Eric se~t it to r~e at some ~o~t ~ast year. (~f you 

search "ensa~ement’~ on the un~’ersitv polities site you Set somethin8 about sustainaMe lishth~8.) The phrase "scholarly, creative or pedagogical activit}" 

indicates that iCs more than scho~azship. ~ copied ~e language Fd never use words like that. 

From: Broome, Lissa L 
Sent: Friday, October ~, 20~3 ~:5~ AM 
T~: CoNey, John M 
Subject: RE: T & P -- Revisions -- Monday Discussion Meeting 
~-li John --.that was added because a prior version sa~d d~s standard is ’qntended ~o be used in cases where ~ faculty member serves as the director of one of the 

school’s C2enters and whose pr~maw duties l~e ~n areas other th~n teachin8 and schol~rshipY Jack sa~d the person needs to enSa~e ~n teach,n8 ~nd scholarship once 

they ~et here. There ~s p~obablv a better way to convey th~s meanin~ ---somethin~ 

"~n add~:~on to the ~:each~ng and scholarship expected for any professor" O~:her kJeas on how ~o say th~s better? 

Another questkm for you. Where d~d the k~nsuase that ~s quoted in ~he rev~ed polR:y resarding ensasemen~ come from? I just had a conversation wi~h ErR: Mu~er 

and he said he thousht ensa~ement referred only to scholarship, but the quoted ~snsuase from Section I~L Substantive Standards A. Forms o~: Scholarship; 

En~ssement a~so refers to teach,n8 and/or service. 

~ere’s the lanSuase: 

"engagement’~ defined a~ "scholarly~ creative or pedasogk:al ac~:iv~:~es for the public good, d~rec~:ed ~oward perso~ and 8roup~ outside the u~1~vecsity Such 

ac~:iv~:~es {in the form of re~earch, teachins, and/or ~erv~ce) devek)p as col~aborat~ve ~tera<:tions ~:hat reso~id to short a~d kms-~erm ~.:~<:~e[a~ 

Thanks, 

L~ssa 

F~m= CoNey, John N 
Sent~ Friday, October ll, 2013 ll:41 AN 
To= Broome, L~ssa L 
$ubject~ RE: T ~ P -- Revisions -- Monday Discussion Neeting 

Lissa, 

~ appreciate your group’s d~l~gence on th~s. One thk~g to think about concerning: 

~~~i~i~d~~ in addi~on ~ teacEina and scholazshi~. 

Would someone read tNs ~ saying the director had to have conventioual ~hola~hip as a ~seline? The problem &s I understand it is that the civil fights director won’t 



have that in all probability. 

John 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Friday, October 11, 2013 9:56 AM 
To: The law_faculty mailing list 
Subject: [law_faculty] T & P -- Revisions -- Monday Discussion Meeting 

Friends -The new parts of the attached memo are on pages 1, 4, and 5. This memo reflects further discussion by the Promotion and Tenure Committee yesterday 

based on comments we received from you after I circulated new proposed language following last week’s faculty meeting. Hopefully, you received notice that we 

have scheduled time for further discussion of this revised language on Monday at noon in the faculty lounge (no free lunch; bring your own). Jack will be present 

and can provide some more context as well as information about his discussion with Provost Dean regarding our proposal. This will be an opportunity to hear any 

further suggestions, comments, or concerns. If you cannot make this discussion time, it would be helpful to us to have your comments and questions before 

Monday at noon. You can provide your input to Jack, me, Charles Daye, Rich Saver, Mark Weisburd, or Judith Wegner. 

Thanks for your thoughtful attention to this important matter. 

Lissa 
Lissa L. groome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

Access my papers on SSRN at: .h__t__t__p__’._~_~__s__s__r__n__:_c__o____m__~_a__u_t__h_o__r__E_~_Z_~ 

Description: 
http:l/w~*z law.unc.edu/images/news/media/bankingfinance 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, October 11, 2013 12:48 PM 

Brianne Schmidt <bfianne.schmidt@mcveigh.com> 

Bo~lz, Conrad <cbortz@e~nail.unc.edu> 

RE: Response Required - The Cleating House Annual Cotfference Panelist[ Participation 

Hi Brianne --- I plan to attend Friday morning through the tunchtime panel that I am co-rnoderating~ [ w~i[ be [eaving a[:ter that pane[ to catch a p~ane and I won’t 

arrive until Thursday evenh~g. 

~ am forwarding to my ~ss~stant, Conrad gortz, the hote~ ~nformatiom I believe we h~ve other reservations, but we w~l~ compare prices and m~y sw~tch to The 

~r~tero:~ntinenta~ Bar<Jay HoLel. [hank yo~ for that informatkm. If we need assistance, Conrad will bt Vo~ know. 

Lbsa 
Ussa L groome 

WNIs ~argo Professor of Banking 

Director, Center for BanMng and Finance 

U NC Schoo~ of 

CB#32~80, Van Hecke-Wettach 

Chapel Hi~, NC 27599-3380 

919.962.7056 
http://wwwJaw.unc~edu/centers/bank~n~ 
A<:cem~ r~)y papers o~ SSRN at: h[tp:iissrn.comiauthor=248720 

i.~.i Description: 
h [[p:iiw~m~ law.unce,Ju/in-~ages/!lews/n-~edia/bankirigfina!lce 

web 542.ip2 

From= Brianne Schmidt [mailto: brianne.schmidt@mcveigh.com] 
Sent= Friday, October 11, 2013 12:32 PM 
To= Broome, Lissa L 
S..bject; Response Required - The Clearing House Annual Conference Panelist Participation 

Hello Ms. Broome, 

I am contacting you in regards to The Clearing House Annual Conference. 

Please note that panelists receive complimentary registrations for The Clearing House 3rd ~amnual Conference. Can you please advise if you 

will be planning to stay for the entire of the eont~renee? In addition, if you have not made hotel accommodations yet please note that The 

Clearing House has a room block at The Intercontinental Barclay Hotel which has rooms available for the rate of $305 per night. Please let me 

know if you ~vill require assistance in arranging accommodations. 

If you have any questions or require additional assistance please contact me. Thank you in advance and I look for~vard to hearing from you. 

Best Regards, 

BRIANNE SCHMIDT 
Administrative Assistant 

McVeigh Associates, Ltd. 

275 Dixon Avenue 

Amityville, NY 11701 

T +1 631 789 8833 ext. 164 

F +1 631 789 9726\9727 

Internationally Recognized and Award Winning Strategic ~eeting, Convention & Incentive Management Company Since 1990 

"Top 25 ~eeting and Incentive Company" - Corporate Meetings & Incentives ~agazine Since 2007 ~ 

"Awarded 2012 Inc.5000 - Exclusive Annual Ranking of America’s Top Fastest Growing Entrepreneurial Businesse~ 

The information contained in this email and any attachments are intended only for the recipient, and may contain confidential client information or may otherwise be privileged and confidential and protected from disclosure Access to this 

internet electronic mail message by anyone else is unauthorized If you are NOT the intended recipient, or an employee or agent responsible for delivering this message to the intended recipient, any disclosure, copying, distribution or any 

action taken or omitted to be taken in reliance on it is prohibited and may be unlawful. If you have received this message in error, please notify the sender promptly by return email and delete this message and any attachments. McVeigh 

Associates disclaims any liability or obligation arising from the unintended or improper use of any emails and attachments, as well as from any electronic viruses, and any recipient using this message or any attachment for other than their 

proper and intended purpose. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, October 11, 2013 2:01 PM 

Polsky, Gregg Douglas <polsky@emaJl.unc.edu-~ 

ILE: T & P -- Revisions -- Monday Discussion Meeting 

Hi Gregg --- Good questions and I appreciate the opportunity to think about them in advance. 

Take care, 

Lissa 

From: Polsky, @egg Douglas 
Sent: Friday, October :t~., 20J.3 2:00 PM 
To: Broome, Lissa L 
Subject: RE: T & P -- Revisions -- Monday Discussion Meeting 

l.isSa, 

I’ll be at the meeting but I wanted to let you know of a few questions I have that I hope you or others can answer at the meeting. They all relate to the sm~ne issue, 

which is that we seem [:o be trying to pu[: a square peg in a round ho~e: 

WhaL w~]l posd:-Lenure review k)ok lille? Normal~y, we review teaching and scho~arsMp, but in Lh~5; case those factors; may not be aL all why the 

appointment was made. Excepdona~ engagement seems to be ~ooking at £re--h~ring accomplishments (~sn outsLand~ng record of engagement"). 

2. WhsL happensif the person decides that he/she no ~onger w~shes to be DkecLor of the Center [:or which the appointment was made? ~ assume that the 

candidate’s tem~re is not conditional on remaining D~rector and that therefore the person would remah~ a tenured ~rofessor, subject to post-tenure 

review. ~nd that the person couM survive post-Lenure review through [:each~ng and scholarship. So we have a s~tuaLio[~ where person ~s Mred fl)r X (and 

no~: at a]~ for Y) but remah~s hired for Y (and not a~: aH for X) 

3. Same question as #2, but assume ~nstesd o~: Lhe person stepping down, the Center in question ~s terra,haLed. ~ assume again the person w~l] remain 

tenured, except to the extent post-[enure review results b~ a tem?~nsdon. 

Thanks, 

Gregg 

E~= Broome, Ussa L [mailto:lbroome@ema~Lunc.edu] 
Seat= Friday, October $$, 2053 9:56 AN 
Te= The la~facul~ mailing list 
$~bjeet= [lawjacul~] T & P -- Revisions -- Monday Discussion Meeting 

Friends -The new parts of the attached memo are on pages 1, 4, and 5. This memo reflects further discussion by the Promotion and Tenure Committee yesterday 

based on comments we received from you after I circulated new proposed language following last week’s faculty meeting. Hopefully, you received notice that we 

have scheduled time for further discussion of thB revised language on Monday at noon in the faculty lounge (no free lunch; bring your own). Jack will be present 

and can provide some more context as well as information about his discussion with Provost Dean regarding our proposal. This will be an opportunity to hear any 

further suggestions, comments, or concerns. If you cannot make this discussion time, it would be helpful to us to have your comments and questions before 

Monday at noon. You can provide your input to Jack, me, Charles Daye, Rich Saver, Mark Weisburd, or Judith Wegner. 

Thanks for your thoughtful attention to this important matter. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

Access my papers on SSRN at: b~£~ZZ_&~EB_:9£~/_~9_~_)_gZ:~_~Z~_~ 

::N:: Description: 

http://~ffw.law unc.edu/images/news/media/bankingfinance 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, October 11, 2013 2:05 PM 

McKenna, Shawn P <smckeima@ad.unc.edu:~; Lewis, Brian D <brian-lewis@nnc.edu> 

Banldng Journal C~meer Trek to Raleigh 

Hi Brian and Shawn- 

We are planning our annual Career Trek for 11 Banking Journal students and 4 others from my Banking Law class for the first day of Fall Break, Thursday, October 17. 

We will leave the law school at 9:00 and drive to Raleigh (via law school van and my car) and start at BB&T’s Raleigh legal office. We’ll then go downtown and have 

lunch at Smith Anderson and stay there until 2:00 or 2:30 talking with attorneys there. Then, we’ll come back to Chapel, expecting to return no later than 3:30. 

Shawn came with us last year and we are happy to have him or someone from his office accompany us this year. It would probably good to let me know by Tuesday 

at the latest so I can let Smith Anderson know our exact head count for lunch. 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h__t_t~_:_ll_~_~:_La__~_:__u_~:__e___d__~Z_�~__t_e___r__sZb___a__~_~L~ Access 
my papers on SSRN at: ~h~t~t~p~1/~/~s~s~[~n~.~c~o~m~/~a~u~t~h~9~r~E~2~z~L8~7~2~- 

Description: 

http://www.law unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, October 11, 2013 6:08 PM 

McKenna, Shawn P <smckenna@ad.unc.edu> 

Rig: Banking JoumaJ Ca~reer Trek to Raleigh 

Great, I’ll get you more details next week, 

Take care, 

Lissa 

Frera: McKenna, Shawn P 
Sent: Friday, October 11, 2013 2:16 PM 

To: Broome, Lissa L 
I::c: Lewis, Brian D 
Subject-" RE: Banking Journal Career Trek to Raleigh 

Dear Lissa, 

Sorry for Lhe delay~ I will join you for the trip and wi~ plan to drive my own car. 

With regards, 

Shawn 

~.~.~ Description. 

G:~c~,mm u rficafi,sn 

UN(. School or {,~w ~ Wa:~ Hecke.Wettsc~ ~4~-:~, ( a:T:~-x~D r:~ox ~7’~::’.S0 :: Ch.,:p~’i ~-~.. N(" 27 ~:~9-::’.’~2 

r.’: 919 343 3:-2~<~. ~ r.: 919.9S2.251.,-:: ~ smckenna@unc.edu 

l~f)lt)vers: }~Q#~_~_~9_) :: gtt~de~ts: Make an A~pointment 

F~m= Broome, Lissa L 
Sent: Friday, October ll, 2013 2:05 PN 

Te= NcKenna, Shawn P; Lewis, Brian D 
Subject= Banking Journal Career Trek to Raleigh 

Hi Brian and Shawn - 

We are planning our annual Career Trek for 11 Banking Journal students and 4 others from my Banking Law class for the first day of Fall Break, Thursday, October 17. 

We will leave the law school at 9:00 and drive to Raleigh (via law school van and my car) and start at BB&T’s Raleigh legal office. We’ll then go downtown and have 

lunch at Smith Anderson and stay there until 2:00 or 2:30 talking with attorneys there. Then, we’ll come back to Chapel, expecting to return no later than 3:30. 

Shawn came with us last year and we are happy to have him or someone from his office accompany us this year. It would probably good to let me know by Tuesday 

at the latest so I can let Smith Anderson know our exact head count for lunch. 

Thanks, 

kissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 

http://www.law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, October 11, 2013 6:22 PM 

Boger, Jack <jcboger@email.unc.edu-~ 

T & P Comments 

From John - didn’t include whole exchange, but he didn’t like the language added to the standard regarding "exceptional engagement in addition to teaching and 

scholarship" (language you suggested) because he does not expect the Center director to engage in traditional scholarship. 
From," CoNey, John M 
Sent-" Friday, October 11, 2013 12:19 PM 

To; Broome, Lissa L 
Subject: RE: T & P -- Revisions -- Monday Discussion Meeting 
I won’t object in public, but I sti~ think the ~anguage dodges the core issue. Ws not )Jst that the position requires exceptiona~ engagement, but ~,e’re say~ng we 

can tenure someone SO[.~?[.Y on the basis of engagemenL (Whether the un~versil:y w~l ailow l:h~s ~s a separate issue.) The reason is that th~s posRion ~s unique. We 

run wha[: amoun[:s to a puM~c interest ~aw firm, ~argelv disconnected from the rest of what the law schoo~ does. (That’s an odd [:hmg to do, but [:hat ~ssue was ~ong 

ago decided by someone.} Given the nature of this center, the job consists almost endre]y of engagement, wi[h a I~tt~e teaching thrown in. We want to have a 

chaired, and thus tenured, director. So we create s tenure category tailored to this unique s~tuation, which we’d never use in any other foreseeable context. 

A long way of saying that your original midnight language, as modified in the faculty meeting, was the best take on tMs. 

F~m= Broome, Lissa L 
Sent~ Friday, October 11, 2013 12:11 PM 
To~ Conley, John M 
Subject~ RE: T S P -- Revisions -- Monday Discussion Meeting 
Okay. Sh~ce we have now Ih~ited the app]~caMlitv of this provision to only a Center D~rector appointed as a professor where the Center d~rector posit~on requires 

exceptk~]laJ engagement (a]ld ]lot made ~t more broadly appJh::aMe to ally Center dkector who m~gh[: be h~red or e’,dstk~g Center directors), then maybe we can just 

e~ld the sentence after "requires exceptio~la~ e~?gageme~?t." 

L~ssa 

From Gregg Polsky: 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

ht[p:/iwww.law.unc.eduicentersibank~ng 
Access my papers on SSRN at: h~}~_~ZZ~£E:_~9_~Z~_M~hREs_~_Z_~ 

i.~.i Description: 
http://w~q law.unc.edu/images/news/media/bankingfinance 
web542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, October 11, 2013 6:24 PM 

Boger, Jack <jcboger@email.unc.edu-~ 

I~W: T & P Comments -- Read this one and not the one I sent a moment ago 

Hit send instead of paste---see below for full thing 

From; Broome, Lissa L 
Sent; Friday, October 1:1, 20:1.3 6:22 PM 
To; Boger, Jack 
Subject; T & P Comments 

From John - didn’t include whole exchange, but he didn’t like the language added to the standard regarding "exceptional engagement in addition to teaching and 

scholarship" (language you suggested) because he does not expect the Center director to engage in traditional scholarship. 

From: CoNey, John M 

Sent; Friday, October 11, 2013 12:19 PM 
To; Broome, Lissa L 
Subject; RE: T & P -- Revisions -- Monday Discussion Meeting 
I won’ [ object in public, but I still think [he language dodges [he core issue. It"s no[ just that the position requires exceptional engagernent, but we’re saying we 

can tenure someone SOLELY on the basis of engagement. (Whether the university w~l aJlow th~s ~s a separate issue.} The reason is that th~s position ~s unique. We 

run what amounts to a puM~c interest Jaw firm, ~argelv disconnected from the rest of what the law schoo~ does. (That’s an odd th~ng to do, but that ~ssue was Jong 

ago decided by sorneone.} Given the nature of this ce]~l:er, the job consists almost en~:~re~y of engagement, w~:h a I~tl:]e tea(:h~]~g thrown i[~. We waist to haw~ a 

chaired, and thus tenured, director. So we create s tenure category tailored to this unique s~tuation, which we’d never use in any other’ foreseeable context. 

A long way of say~ng that your original midnight language, as modified in Lhe faculty nleet~ng, was the best take on 

From= Broome, Lissa L 
Sent; Friday, October ~, 20~3 ~2:~ PM 
To= Conley, John M 
Subject; RE: T & P -- Revisions -- Monday Discussion Meeting 
Okay. Sb~ce we have now limited the spp]~caMfity of this provision to on~y s CenLer D~rector appointed as a professor where the Center dkecLor posit~on requires 

except~ona~ engagement (and not made ~t more broadly applicable to any Center d~rector who m~ght be Mred or existing Center directors), then maybe we can just 

end the sentence after "requires exceptiona~ engagement." 

From Gregg Polsky: 

Lissa, 

~’1] be at the meeting but ~ wanted to let you know of a few questions ~ have that ~ hope you or others can answer at the meet~ng~ They all relate to the same ~ssue, 

wNch ~sthat we seem to betry~ngto put a square pegin a round hole: 

What w~ post.-tenure review k~ok ~ike? Normally, we review teaching and scho]arsMp, bu~: ~n tMs case those factors may not be at a~l why the 

appointment was made ~?’,<ceptkma~ engagement seems to be k)oking at pre-h~ring accornp~shrnents ("an outstanding record of 

2. What happens if the person derides that he/she no longer w~shes to be D~rector of the Center for which the appointmenL was made? ] assume that the 

candidate’s tenure ~s not conditiona~ on rernab~ng Director and that there[:ore the person would remain a tenured professor, subject to post-Lenure 

review. And that the person could survive post-tenure review through teacMng and scholarsNp. So we have a s~tuation where person ~s Mred for X (and 

not at a~l for Y) but remains hired for Y (and not at all for X). 

Same question as #2, but assume ~nstead of the person stepping down, the Center in question ~s terminated. ~ assume again ~:he person w~l] rerna~n 

tenured, e>:cept to ~:he ex~:ent posb-tenure review results ~n a termination 

Thanks, 

Gregg 

Eric Muller came by the express h~s concern that engagement refers to just engaged scholarship and that in an ~dea] world we wou~d have a Cl~nica~ Research Track, 

I~ke other [Jn~vers~ty units do. ~-~e said he understood what we were ~:ry~ng to do and wou~d not object. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!bank~ng 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

::X:: Description: 
....... http://www.lawunc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, October 14, 2013 8:48 AM 

Guskiewicz, Kevin M <gu@email.nnc.edu> 

I~E: Presentation at ACC Meeting 

Kevin, 

Lago Mar is in Ft. Lauderdale. Not a bad place in late January The meeting is t;ar January 30-31. 

Lissa 

..... Original Message ..... 
From: Ouskiewicz, Kevm M 
Sent: Monday, October 14, 2013 8:46 AM 
To: Sam Pardue; Broome, Lissa L 
Cc: Culmingham, Bubba 
Subject: RE: Presentation at ACC Meeting 

E~ther can wurk for me 
Thanks, 
Kevin 

Kevin Guskiewicz. PhD, AT(; 
Kenan Distinguished Professur, [~xercise and Sport Science Seniur Assuciate Dean, Natural Sciences University ofNurth Carulina at Chapel Hill 

..... Original Message ..... 
From: Sam Pardue [mailtu:slppusc(@ncsu.edu] 
Sent: Munday, October 14, 2013 8:21 AM 
To: Broume, Lissa L 
Cc: Guskiewicz. Kevin M; Cunningham, Bubba 
Sut~ject: Re: Presentation at ACC Meeting 

Lissa 

I have nut ]k~rgutten you I spuke with Brad at the ACC and his unly hesitancy abuut fur Dec meeting is that su few ADs traditiunally attend. 
He is polling the interest among the ADs If it is high, he suggested Lagu Mar in late January may be a better uption. Once I hear back frum Brad we can make sume definitive plans. 

Sam 

On 10/2/2013 10:30 PM. Broome, Lissa L wrote: 
> Hi Kevin -- That is terrific. I have copied Sara so he will have the good news. You and Sam can coordinate on whether you will be joining us in person or via a webinar, the exact time of the 
presentation, and about the content that Sam has in mind. 
> 

> Thartks for your prompt and gracious acceptance, 
> 

> Lissa 
> 

Original Message ..... 
> Frora: Guskiewicz. Kevin M 
> Sent: Wednesday, October 02, 2013 10:18 PM 
> To: Broome, Lissa L 
> Cc: Cunningham, Bubba 
> Subject: RE: Presentation at ACC Meeting 
> 

> Hi Lissa, 
> I’d be happy to do this. I just had a good talk with Bubba this afternoon as we were both leaving campus. I think he would agree that we could share sorae of our successes with managing 
concussion on the field and in the classroom. I gave a similar talk about 4 years ago for Jack Evans at the FAR meeting in Dallas, which was well received. I will likely work from that talk...Let 
me know- if you want to com~ect prior to this. 
> Thanks, 

> Kevin Guskiewicz, PhD, ATC 
> Kenan Distinguished Prot?ssor, Exercise and Sport Science Senior 
> Associate Dean, Natural Sciences Universi~ of Nolth Carolina at 
> Chapel Hill 

Original Message ..... 
> From: Broome, Lissa L 
> Sent: Wednesday, October 02, 2013 9:41 PM 
> To: Guskiewicz, Kevin M 
> Cc: Cunningham, Bubba 
> Subject: Presentation at ACC Meeting 

> Hi Kevm -- I hope you are doing well and enjoying your new administrative position in the College. At our Atlantic Coast Conference fall meetings yesterday and today, the ACC 
President, Sam Pardue from NC State, identified student-athlete health and well-being as his major initiative during this academic year while he serves as president. One particular area of 
interest was concussions and Sam describes his specific areas of interest in the email below. Accordingly, I am honored to extend an invitation to you from the ACC to attend (in person or 
via webinar) our next meeting, which ~vill be Saturday morning, December 7 in Charlotte in conjunction with the ACC Football Championship. This meeting is for t]~e ACC faculty athletics 



representatives and the senior women’s administrators, although Sam hopes that some Athletic Directors may also wish to attend the program 

> Please let me know at your convenience if you might be able to join us on December 7 in person or virtually Thanks so much for considering this request 
> 

> Take care, 

> Lissa 
> 

> Lissa L. Broome 
> Wells Fargo Professor of Banking Law- 
> Director, Center for Banking and Finance UNC School of Law CB#3380, 
> Van Hecke-¥Vettach Hall Chapel Hill, iX-C 27599-3380 
> 919.962.7066 
> http:i/www.law.unc.edu,~centersibanking 
> Access ray papers on SSRN at: http://ssm.com/author 248720 
> 

Original Message ..... 
> From: Sam Pardue [mailto:slpposc(&,’ncsu. edu] 
> Sent: Wednesday, October 02, 2013 4:50 PM 
> To: Broome, Lissa L 
> Subject: Kcvin Guskiewicz 
> 

> Lissa 
> 

> Thank you for suggesting Kcvin Guskiewicz as a possible resource for better informing us about Concussions and Concussive Disorders. If you would be so kind as to extend an 
invitation to him to consider meeting with us via a webinar or, if he would like, in person for ottr December 7th meeting in Charlotte. Should he wish to visit with us face to face, we would 
need to ask the Conference office to provide him with accommodations and tickets to the game should he so desire. 
> 

> Ideally I would like an overview of the underlying biology- on concussions, the gradations in effects (short and long terra), how a SA is assessed, treatment and possible prcventative 
measures. All in 45-60 minutes. I would hope that the ADs would want to j oin us. Could you contact Kevin on behalf of the FARs ? 
> 

> thanks 
> Sam 

> Samuel L. Pardue 
> Associate Dean & Director, Academic Programs College of Agriculture 
> and Life. Sciences Faculty Athletic Representative NC State Universi~z 
> Raleigh, NC 27695-7(-~2 
> 919-515-2614 Voice 
> 919-515-5266 FAX 
> 

> "All electronic mail messages in connection ~vith State business which are sent to or received by this account are subject to the NC Public Records Law and may be disclosed to third 
parties" 

Samuel L. Pardue 
Associate Dean & Director, Academic Programs College of Agriculture and Life Sciences Faculty Athletic Representative NC State University Raleigh, NC 27695-7(-~2 
919-515-2614 Voice 
919-515-5266 FAX 

"All electronic mail messages in connection with State business which are sent to or received by this account are subject to the NC Public Records La~v and may be disclosed to third 
parties." 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, October 14, 2013 8:52 AM 

Bortz, Conrad <cborlz@email.nnc.edu> 

3 - FW: October 14, 2013: Senate T~Jks on Shutdown, Debt Limit Stall as... 

Copy and link to DDI site, 

A Striking Absence of Women on Tech Companies’ Boards 

Might be appropriate for a Tweet too, 
LB 

From: NACD Directors Daily [mailto:NACD@INFOINC.COM] 
Sent: Monday, October 14, 2013 7:02 AM 

To: NACD@ NEWS.INFOINC.COM 
Subje{t: October ~, 2013: Senate Tal~ on Shu~own, Debt Limit S~II as... 

CliCK here if you are unable to see the message below or are usm~ a mobile device 

Check for iateIIbreaking news 

[~iI KPMG AOl Fall Roundtable Series ] 

[~iI NACD MobileSiaebar 

Senate Talks on Shutdown, Debt Limit Stall as Sides Await Ma[ket       r 

Reaction 

"Vv"nat s~atted as a mad dash to strike a den to IIR ~he federal debt 
Mowed to a crawl ever the weekend as sta~emat..d oenate leaders waited 
neNously to see whether financia~ markets wouM plunge Monday morning and 
ddve the o~her side toward compromise," reports the Washington Post (Oct. 
14, Mon~gome~, HeMerman). After talks stal~ed between GOP House 
and the ~tdle House~ RepuMk~an senators cobMed togelher a plan to end the 
government shutdown and raise the nation’s $16.7 tdllion debt limit. "Senate 
Minodly Leader Mirth McConneH (R-Ky.) then asked Majodty Leader Natty M. 
Reid (D-Nov.) le elevate negotiations te the highest level," notes the Pest. 
Instead of making concessions that wouM undermine the AffordaMe Care Act, 
though, Democrats are seeking to undo the deep agency spending cuts 
known as lhe sequester. The shift in focus away fl’orn the #n[Nnent threat of a 
fh~t-ever default on the U.S. debt sparked eutrage and alarm among both 
GOP ~awmakers and the worM’s financ~a~ ~eadem. 

BBC News (Oct. 14, Mardell) neles that Christine Lagarde. managh~g direcler 
of the ~ntemafiona~ Moneta~ Fund, cautioned that a U.S. default could tip the 

world into recesa~on Over the weekend s " J . , he ca~ed on Amedca to ra~sethe 
debt ceiling before this Thursday’s dead~ine. "lf ~here is ~hat degree o~ 
disruption, thal ~ack of cerlainty, thal ~ack of trust ~n the U.S. signature, ~1 
would mean mass~ve d~srupfion the wodd over," she warned. ~odd Bank 
PresMen~ Jim Yong Kim also voiced his concern over lhe situation. On 
Sunday, he stated thal the Un~led States is jUSt "days away from a veP? 
dangerous moment." Upcoming NACD 

Events 
The New York Times (Oct. 14, We~srnan), meanwhile, no~es ~hat Republicans ........................................................ 
are accusing Democrats ef accepting nothing she~t ef tota~ surrender without NACD Conference 
offering anytMng ~n return, oen, Susan Co~fins of MNne, one of the ~ead 
RepuMican negotiators, notes tha~ her plan wouM "mairflain sequestra~iom 

¯ National Harbor, MD 
~evel spending through Jan, 15, when formN budge~ negofiNo~s would be 

~Oct 13-15, 2013~ Sold 
reguired to oemplete a House-Senate agreement on spending and taxation out 
over the next decade. That date was already a concession," McConnel~ NACD Di~e~o~hip 100 Forum 
formally endorsed the Collins proposN on Sunday. 

....... Facebook 
¯ New York, NY (Dec. 3, 

Share ~ ~ ~ ~ 

[~ "ACD BAS B ..... ] 
Master Class 

cemN!me~ta~ N~CD W~bi~ ........................................................................................ M~n,~, ~L (D~: ~-~3, 
20!3) So/d Out 

The Next Wave in Requlation and Compliance Director Professionalism@ 

Nov. 12, 2013 
2~ p.m. (E~ ¯ M~ami. FI. (Dec 

20!3) 
Each time corporate direotors reach the point of understanding and Special Evente 
h~corporating with a new set of regu~ato~ requirements or new standards 
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BV - NACD Dir 2020 Asymmetric Info Risk ] 

BV 
- Dship 2020: Perf ....... I 



around executive pay programs, there seems to be mere change cemin9 ever 
the horizon. Along with still-unfinished regulatory guidance ~la~ed ~e ihe 
details of implementing multiple aspects d the Dodd---Frank Wal~ Street 
Referm and Consumer Protection Act, companies continue to gra#pb w~th 
how to deliver pay for pedon~ance and meet rigid proxy adv~so~ standards, 
while keep#~g ~hei[ highdevel programs geared ~o thek organizatbn’s specific 
bus~ness needs. 

Tune-in for a complimentary webinar to explore these issues, and olfer 
guidance on how organizations can best prepare to meet the challenges 
ahead. 

Learn more and r~gister. 

Share [] [] Facobook [] 

Audit and Finance 

China Developer in $5 Billion Brooklyn Move 

The Financial Times (Oct. 13, Rabinevitch) has learned that "Greenland 
Group, a Chinese state-owned developer, will take a majority s~ake in New 
York’s Atlantic Yards in a deal that is e×peded to be the biggest Chinese 
investment in U.S. properly." Greenland ~s set to own 70 percent of a joint 
venture established w~th Forest C~ty Rather Companies to develop the vast 
commerc~a~ and residential project ~n BrooMyn. The ~o~a~ #~vestment ~s I~ke~y 
to lop US$5 Ml~on. The Atlantic Yards prelect is set to oocu~y 22 acres and 
designed to house 15 towers. "It will easily be the ~srgest h~ gze and overall 
]nvestmen~ by a CMnese devebper ~n ~he U~S. to da~e," notes the Times~ The 
pact w~th Forest City Ratner is a memorandum of understanding The twe 
companbs hope to complete thek forma~ ~o~nt venlure by m~d-2014. 

Sh~ ~ ~ F~co~oo~ ~ 

Campos Family to Buy U.S, Del Monte Canned-Food Unit 

The Wall Street Journal (Oct. 11, Keens, Venkat) has learned that 
"Philippines~based Del Mon~e Pacific Ltd., majority-owned by the country’s 
wealthy Campos family, will acr#~ire the canned-food business of U.S. Del 
Monte Foods in a $1.68 billion deal - the latest in a string of U.S. acquisitions 
by homegrown Asian companies." The U.S. company is selling its consumer- 
product business in order to place more emphasis on its pet-product 
business. It will change its corporate name to reflect that. It should be noted 
that the two Del Montes are not affiliated, despite sharing the same name. 

Dow Chemical Divests Unit for $500 Million 

"Shares of Dew Chemical Co. Iell 6 percen~ in premarke~ trade Friday as it 
signed a definitive agreement to divest its global polypropybne licensing and 
catalysts business for $500 million to W. R. Grace & Co.," reports 
MarketWatch (Oct. 1 I, Vaishampayan). The divestmeRt was part of ~he 
company’s p~an to d~vesl app[ox~male~y $1 ~5 b~ll~on by mM-to4ate 2014. 
shouM result in a gain, w~th proceeds going toward remunerating 
shareholders, paying down debt, and funding future g[o~h 

Share~l~ Faceb°°kJ 

�0~#ensafio£ ................................................................................................................................ 

Which Chicago Corporate Boards De~iver for Shareholders? 

Crain’s Chica.qo Business (Oct. 14, Kiefe0 has put the ~1ndy City area’s 
public companies under the microscope, measuring board pay versus 
financial perlom~ance Jo determine ~he best and worst companbs in town. 
Schaumburg-based Spa~ton Corp. for instance, returned 243 percent for ~ts 
shareholde~ over the last three yea~ whiie paying ~ts directom an average of 
$45,205. "Sps~on’s board deJbe[ed the best bang for the buck in one 
measure of pay versus peffom~ance," noJes Crain’s. On the oJher end d Jhe 
spectrum, Me~ge HeMlhcare bsl $28.8 m~ll~on last year, wM~e its six-member 
board took home nearly $8.2 milk,on in term compensation. "A look at the 
numbers shows ~hat better-paid boards generally produce better [esu]~s - bu~ 
on~y to a ~o~nt," re~o~ts the ~ub~icafiom Board fees often amount to a fraction 
of what directors make from their day lob. Consequently, thal may bad them 
to tMnk more independently than those who collect a hefty check for their 

Share ~ ~ ~ Facebook 

Insider Trading, CEO Pay Linked 

The Pittsbur.qh Post-Gazette (Oct. 13, Boselovic) cites a new study by the 
University of Pittsburgh’s David J. Denis and Purdue University’s Jin Xu, which 
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found a correlation be~’veen executive pay levels in a country and that 
country’s attitude ~ovvard insider trading. According ~o the repo~t, "the more 
restrictions that a count~ s~aps on ~ns~der trading, the more an executive’s 
paycheck grows." Den~s and Xu found that ~n nations where ~nsider trading is 
al~owed, executives ~re p~d ~ess and do not receive as many stock options or 
other equffy ~ncen~ives. "Moreover," they wdte, "total pay and equity 
~ncenfives ~nc[eased s~gn~ficantly when restrictions on insider trading were 
~mposed ~s we~ ~s after the f~t time the tougher ~aws ~re enforced." 

Share ~ ~ Facebook 

Silicon Valley Companies Fight For Talent, Pay Extravagant Salaries 

Reuters (Oct. 13, McBride) notes tha~ a shortage of ~op engineering talen~ is 
inflating paychecks among Silicon Valley companies, lain Grant, a recruiter at 
Riviera Partners, states, "The number d A~layers ~n S~con Valley hasn’t 
grown, b~t the demand for them has gone through the rod." According to 
Grant, mote than 75 pe[cen~ of candidates who took v~ce president o~ 
engineering jobs at Ms c~ent firms over the pus1 couple of years drew 
cash compensation of more then $250,000. Many also received equffy grants 
~o~a]]ng 1 pe~ent ~o 2 percent of the company. "The ho~ demand for engineers 
is driven in par~ by a growing number of start-ups," states the w~re service. 
"Some 242 Bay Area companies received early-stage funding - known 
seed round - in the first hs~f of this year." According to cons~ffancy C8 
~ns]ghts, ~hat is more than ~he ~o~a~ for a~] of 2010~ The increasing complexity 
of technology ~s another faclor ~n 1he rising compensation. 

Share ~ ~ F~oo~ 

CEO Salaries ._ Not $o Hot, According to New Survey 

The Wall Street Journal (Oct. 10, Kern) cites a new survey from the 
Association of Executive Search Consultants’ BlueSteps service, which found 

that CEO pay levels are no~ as outrageous as corr~monly assumed. Just 2.4 
percent of executives had annual base salaries of mote than $500,000 in the 
last fiscal year, with 69 percent earning $250,000 or less, the survey found. 
While 55 percent received salary increases over the year, most were I0 
percent or less and ove~all 40 percent of respondents got no ~aise at all. Base 
salaries for top executives fell 8.8 percent to an average of $254,276. Even 
when including cash bonuses, stock options, profit-sharing payouts, and 
perks, jus~ 44 pe[cen~ saw an increase while 40 percent stayed flat. The Ila~ 
or declining pay is possibly linked to the push to tie executive pay to financial 
results. 

Share[] [] x Facebook 

�~[po[a~ G~e[r~nce .......................................................................................................... 

A Btriking Absence of Women on Tech Companies’ Boards 

The New York Times (Oct. 13, Bajaj) cites a new GMI Ratings study in 
repealing that about 49 percent of publicly traded information technology 
businesses have no Iemales on their boards versus 36 pe[cen~ of ~he 2,770 
largest public companies nationwide. The absence o~ women undermines the 
~rogressive ~mage the ~ndust~y has tried so hard to p~o~ecL "Technology 
boardrooms seem curiously h~debound ~n other ways," adds the newspaper. 
Twit~er’s board, for example, ~s dominated by technology specialists despite 
1he fact that ~t is a med~a company that "derives much of ~ts va~ue flora 
people’s urges to b~oadcast their thoughts." ~t has only one media executive 
on its board, ~6rmer News Corp. President Peter Chem~m Furthermore, Re 
director has polffica~ experience, ever ~hough mos~ world policy makers use 
t~e serv~ce~ 

Share ~ ~ ~ac~book 

~icrosof~ CIBO Searcf~ Reveals Board Rifts 

"~icrosoft Cerp.’s search for a new chief executive is exposing divisions of 
opinion among directors over the 38-year-old company’s future direction and 
what it needs in ~ts next Jeader," reports the Wall Street Journal (OcL 12, 
Ovide, Ante, Lublin). D~rectors on the company’s CEO search committee have 
[epo~ed~y approached at least eight outsiders and ~t least two Microsoft 
executives to gauge their ~nte[est. A Journal source says comm~ltee 

membe~ have held some one-on-one interv~e%~, but M~crosofl’s full board has 
yet to meet any prospects. "The c8nd~date roster reflects a board wrestling 
w~h a cerflral question," no~es the Journal, "whether M~crosof~’s next leader 
should be a pe~on steeped ~n technology who ca~ spear[~ead product 
~nnovat~on, or an expeA at running a large and sprawling organization." 
D~rectors are a~so assessing how the rest of the company’s executive team 
couM balance out any shodcom~ngs o~ ~he next CEO. Pressure ~s high as 
1Ms w~ll be only 1he lMrd CEO in the company’s histo~ and ~ike~y the first 
w~thout t~es to Microsofl’s founding team. 

Slla[e ~ ~ Facebook 



Big-Bonus Australian Boards Face Investor 

"[Aust[alian] corr~panies thai continue to award generous executive bonuses 
and boards that have overseen recent corporate governance debacles 
come under fire this ~nnual meeting season," The Australian (Oct. 14, Urban) 
repo~s, "when more than s dozen Mgh-profi~e companies face the prospect of 
a boerd[oom sp~E" Among ~hem are CocMear, Lend Lease, and Fa~ffex 
Med~a. The introduction of Australia’s "~vo-sldkes" legislation ~n 2010 means 
that lagging firms face the risk that d~saffected shareholders will ratchet up 
p[essure on boards on peffo[mance issues unrelated to executive 
compensation. On the positive sk~e, the repulafiona~ h~plications of the sldke 
mechanism have encouraged many ~sted companies to solicit ~nvestor 
feedback. CocMear recently appointed sn h~dependent adviser to conduct a 
review of ~s remunet~t~on po~c~es a~er mole than 30 pe[cen~ of ~he vo~es cas~ 
at ~ls 2012 meeting went against ~ls remuneration reporL As a direct reSUlt, 

there has been a recs~brsfion of CEO Chris Robeds’ sa~a~ so that Ms fixed 
pay and short-term and ~ong4erm incentives ale now equally we~gh~e& 

sh~,~ ~ ~ [~ F~c~ook ~ 
Economic Outlook 

10 America~ Coat, parties Cutt{r~g The lt,,lost Jobs 

The Huffin.qton Post (Oct. 12, Hess, Sauter) cites data compiled by 

Challenger, Gray & Christmas in reporting that 10 companies alone have 
announced close to 75,000 job cuts this year corr~bined, representing almost 
one-fifth of a~ the announced cuts in 2013~ According to the Post, "The 
companies that are c~tfing the most jobs this year are, not surp[ising~y, ~n 
industries ~hat ale eliminating the most positions ove~flk The financ~a~ 
services sector ~s leading the way with 48,874 ~lanned layoffs year to date/’ 
Three such firms - American Express, &P. Morgan, and Wells Fargo - rank 
h~ the top 10 for announced job cuts. Ret~ ~so had a big presence, with J.C. 
PenRey and Dish Network’s Blockbuster both p~acing ~r~ the top 10. "Not 
businesses have cut jobs du¢ to poor demand for lheir products," noted 
Challenger. Companies ~nnou~ce payroll reductions when jobs are relocated 
~o a~other pa~ o~ the cou~t~’ or world. Metli~e, for examp~e~ moved a 
number d jobs from the Nodheast to a new base in North Carolina. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, October 14, 2013 9:05 AM 

Boger, Jack <jcboger@email.unc.edu-~ 

FW: T & P -- Revisions -- Monday Discussion Meeting 

FYI. Eric seemed to be in this camp as welt. 

I will bring to the meeting a one page handout with the language we adopted at the faculty meeting and with the subsequent proposal to clarify further. 

Tha~ks, 

k~ssa 

F~m: Krause, Joan H 
Merit= Sunday, Oc~ber 13, 20~3 9:28 PN 

To: Broome, Lissa L 
Subject: RE: T $ P -- Revisions -- Monday Discussion Meeting 
Lissa: 
rll be at Monday’s meeting, but I wanted to highlight one thing for you in advance. According to the last page of your memo, per your review of the Journalism school’s 
standards, we could in fact create a different title for the person hired in this manner (i.e., similar to Professional Tenure). ThaWs ve~ different than what Jack had explained 
to us before. That might go a long way ~ward assuaging the concerns of people who fear this will end up being a back door to tenure by another means. ~e person would, 
in facb have tenure and all the perquisi~s thereof, but the separa~ title might reassure those of us who are concerned about "watering down" the current single tenure track. 

Than~, 
Joan 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent-" Friday, October 11, 20:[3 9:55 AM 
To: The law_faculty mailing list 
Subject; [law_faculty] T & P -- Revisions -- Monday Discussion Meeting 

Friends -The new parts of the attached memo are on pages :1, 4, and 5. This memo reflects further discussion by the Promotion and Tenure Committee yesterday 

based on comments we received from you after I circulated new proposed language following last week’s faculty meeting. Hopefully, you received notice that we 

have scheduled time for further discussion of this revised language on Monday at noon in the faculty lounge (no free lunch; bring your own). Jack will be present 

and can provide some more context as well as information about his discussion with Provost Dean regarding our proposal. This will be an opportunity to hear any 

further suggestions, comments, or concerns. If you cannot make this discussion time, it would be helpful to us to have your comments and questions before 

Monday at noon. You can provide your input to Jack, me, Charles Daye, Rich Saver, Mark Weisburd, or Judith Wegner. 

Thanks for your thoughtful attention to this important matter. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

http:iiwww.law.unc.edu/centers/banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 
http://www.law.unc.edu/images/news/media/bankingfinance 
web542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, October 14, 2013 9:07 AM 

Krause, Joan H <jhkrause@emaJl.unc.edu:~ 

ILE: T & P -- Revisions -- Monday Discussion Meeting 

Hi Joar~ .-- Tharfl<s for your commer~t below. See you -.’it r~oon. 

Frora-" Krause, Joan H 
Sent: Sunday, October 13, 20:t3 9:28 PM 

To-" Broome, Lissa L 
$,,bjeet-" RE: T & P -- Revisions -- Monday Discussion Meeting 
Lissa: 
1’11 be at Monday’s meeting, but [ wanted to highlight one thing for you in advance. According to the last page of your memo, per your review of the Journalism school’s 
standards, we could in fact create a different title for the person hired in this manner (i.e., similar to Professional Tenure). That’s veP/different than what Jack had explained 
to us before. That might go a long way toward assuaging the concerns of people who fear this will end up being a back door to tenure by another means. The person would, 
in fact, have tenure and all the perquisites thereof, but the separate title might reassure those of us who are concerned about "watering down" the current single tenure track. 

Thanks, 
Joan 

From: Broome, Lissa L [Ibroome@email.unc.edu] 
Sent; Friday, October :t:t, 2013 9:55 AM 
To; The law_faculty mailing list 
Subject; [law_faculty] T & P -- Revisions -- Monday Discussion Meeting 

Friends -The new parts of the attached memo are on pages :1, 4, and 5. This memo reflects further discussion by the Promotion and Tenure Committee yesterday 

based on comments we received from you after I circulated new proposed language following last week’s faculty meeting. Hopefully, you received notice that we 

have scheduled time for further discussion of this revised language on Monday at noon in the faculty lounge (no free lunch; bring your own). Jack will be present 

and can provide some more context as well as information about his discussion with Provost Dean regarding our proposal. This will be an opportunity to hear any 

further suggestions, comments, or concerns. If you cannot make this discussion time, it would be helpful to us to have your comments and questions before 

Monday at noon. You can provide your input to Jack, me, Charles Daye, Rich Saver, Mark Weisburd, or Judith Wegner. 

Thanks for your thoughtful attention to this important matter. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http~//www:la w.u n c~eduice ntersibanking 

Access my papers on SSRN at: http://ssrn.com!author=248720 

Description: 
http:llvw~,v law.unc.edulimages/newslmedia/bankingfinance 
web542 jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 9:19 AM 

~gmaJl.com) 

I~W: Blue Batch 

.docx; Third Dra~t.docx; First Draft.docK i Third Drafl.docx; Third Dra~t.docx 

read the 3rd, but wanted to be sure that the first draft was not attached in place of It looks like there are two drafts (a first and a third) from 

From: @gmail.com] 
Sent; Monday, 9:15 AM 
To; Broome, Lissa L 
Subject-" Blue Batch 

Hi, Professor Broome: 

For your review, attached please find ~e blue ~tch no’~s. If you have any additional questions, please let me know. 

Also, I’ve caught a cdppling cold over the weekend, so I’ve decided to work I?om home k~day. I a~logize in advance for missing your class, but I’ll ~ sure to listen to 

the recording this once it ~comes available. 

Tha~ yo& 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, October 14, 2013 11:24 AM 

Bortz, Conrad <cborlz@email.nnc.edu> 

1),22: soft cop?’ of career trek redo 

Thanks! Looks good. 

From: Bortz, Conrad 
Sent: Monday, October 14, 2013 11:1~. AM 

To: Broome, Lissa L 
$,,bject: soft copy of career trek redo 

Hello Lissa, 

I will bring a color copy to our 3pro meeting. 

CB 

Conrad K. Bortz 

Business Services, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.843.9288 

http:i!www.law.unc.edu/centers/banking 

i.~.i http:ll~’~wlaw.uncedulimag~slnews/m~dialbankingfinance web 542jp9 

The worm breaks everyone, and afterward, many are strong at the broken places. 

E.M. Hemingway 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, October 14, 2013 11:49 AM 

Bortz, Conrad <cborlz@email.nnc.edu> 

Resume printout in my box 

Hi Conrad - I put your printout of the career trek resumes in my mailbox since it has students gpas on it. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

_h___t__t_p__:_i_i_www.la w.u_n_c_:__e___d__u_~c__e__n__t___e_r__s_~_b__a__n__~!_n_g 

Access my papers on SSRN at: http://ssrn.com/author=248720 

::N:: Description: 

http:/A~vw.law unc. edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, October 14, 2013 2:31 PM 

Daye, Charles E. <cdaye@ema~l.nnc.edu-~; Wegner, Judith Welch <judith wegner@unc.edu>; Weisbnrd, MaJ~k <amw@ematl.unc.edu>; 

Saver, Richard S <saver@email.unc.edtr~ 

Pal:;: Noon Meeting 10/14/13 

Thanks, Charles. I will add the word "initial" to the language and a reference [o today’s discussion to the r~?erno and circulate it to Jack and Jeff for their review. [f 

they agree, I wi]J circulate ~t to the faculty w~th the procedural ~tems addressed that Charles detailed bNow (Le,, consider at the next faculty meetk~g w~th the 

dean goh~g forward to get a read on the accept~b~Hty of the document from h~gher university authorities unless strong faculty sentiment expressed otherwise in 

the i~terim). 

[Jssa 

~ Daye, Charles E. 
~eBtl Monday, October ~, 2013 2:[6 PN 
T~ Broome, Lissa L; Wegner, Judith Welch; Weisburd, Mark; Saver, Richard S 
Subject: Noon Meeting ~0/~4/13 

Colleague~ 

I hope item ~low summarizes the tnajor ma~ers. IfI mis~d or mi~iculated ~metNng please do not hesi~te. 

I did not send this to Jack or a broader audience ~canse I wanted to ~ sure I w~ geeing the noon discussion right. 

Lissa, I mn ~ming ~is back into your able hands for the ne~ step. 

Charles 

The informal discussions at noon on October 14 yielded a good deal of discussion. At the end of the discussion it appeared that the understanding was that the P&T 

clarifications circulated by Lissa on October 11 contained the document that was approved at the faculb’ meeting of October 3 subject to clarification of the items set 

forth in Lissa’s draft. The was one change to the draft: add the word "initial" in the last Standard as follows: "In other rare circumstances, INITIAL appointment to the 

rank of profEssor may be recommended if the candidate has exhibited exceptional engagement." 
Since there were no further specific changes to the document, the P&T Committee is snbmitting the document tbr fnrther consideration as to whether the document is 

satist~tory. The noon discnssion raiscd questions of(l) whether the Law School even be considering special provisions but rather should tit the position in the general 

engaged scholarship definition within the University document’s language, or (2) whether additional cla5t~ing langnage is needed to limit the scope of the engaged 
scholaJcship criterion further, b~; for example, specifying a Law School title for the position. There was a wide- vaaaging discussion of the timing, strateg55 limitations of 

the Distinguished Professor designation and its funding, the process of recruittnent by the Appointments committee, the can~pus decision-making process, and a whole 

host of items. 

The process going fopa.ard is to have the Dean solicit additional views of the faculb" forthwith and to put the Document on the agenda for the November/hculty 

meeting. Unless views submitted show widespread, strong facnlty dissatisfaction with the document as clarified by the P&T committee, in the interim the Dean would 

discuss with or submit to, as he determines most effective, the Office of the Provost for a ~eading on whether the document can expect approval at the UniversiU level. 

The Law School needs an indication of prospective approval in order to proceed expeditiously with an identified candidate. 

Charles E. Daye 

Henry P~ Brandis Distinguished Professor of taw & 

Deputy Director, UNC Center [or Civil Rights 

CB # 3380; 160 Ridge Road 

Chapel Hill, NC 27599-3380 

Phone {9:[9) 962-7004 

Fax (919) 962-1277 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, October 14, 2013 2:57 PM 

Wegner, Judith Welch <jndith wegner@unc.edu>; Daye, Charles E. <cdaye@email.unc.edu2; Weisbnrd, Maack <amw@email.unc.edu>; 

Saver, Richard S <save@email.nnc.edu>; Daye, Charles E. <cdaye@email.unc.edu2; Boger, Jack <jcboge@email.unc.edu> 

I~E: Noon Meeting 10/14/13 

Proposed Revisions Take 3A.docx 

Jack and Jeff-- 

Thanks to Charles for his elegant sun-anary of our lunchtime discussion including the discussion after ! left. I have revised the memo to reflect the addition of the word "initial" and some 
additional explanation on the :first page of the document 

I need Jack to speci~ a date by which he wishes to receive comments by the faculty on this final proposal Jack and Jeff should consider whether they have any other changes to suggest to 
the language describing today’s meeting and the discussion of the process moving forward When you respond back, please let me know whether I should circulate this memo or whether 
Jack,Jeff wish to do it as part of the Faculty Meeting agenda (going out early to submit specific :Further comments before Jack decides whether to take the revised policy to the Prow~st’s 

office for review). 

Thanks, 

Lissa 

..... Original Message ..... 
From: Wegner, Judith Welch 
Sent: Monday, October 14, 2013 2:20 PM 
To: Daye, Charles E; Broome, Lissa L; Weisburd, Mark; Saver, Richard S 
Subject: RE: Noon Meeting 10/14/13 

Well said, Charles. Well presented, Lissa.--Judith 
From: Daye, Charles E. 
Sent: Monday, October 14, 2013 2:15 PM 
To: Broome, Lissa L; Wegner, Judith Welch; Weisburd, Mark; Savcr, Richard S 
Subject: Noon Meeting 10/14/13 

Colleagues, 

I hope iteru beloxv sun~’narizes the major matters. IfI missed or misarticulated something please do not hesitate. 

I did not send this to Jack or a broader audience because I wanted to be sure I was getting the noon discussion right. 

Lissa, I am turning this back into your able hands for the next step. 

Charles 

The informal discussions at noon on October 14 yielded a good deal of discussion. At the end of the discussion it appeared that the understanding xvas that the P&T clarifications 
circulated by Lissa on October 11 contained the document that was approved at the faculty meeting of October 3 subiect to clarification of the items set forth in Lissa’s draft. The xvas one 
change to the draft: add the xvord "initial" in the last Standard as follows: "In other rare circumstances, INITIAL appointment to the rank of profcssor may be recommended if the candidate 
has exhibited exceptional engagement." 

Since there were no further specific changes to the document, the P&T Committee is submitting the document for further consideration as to whether the document is satisfactory. The noon 
discussion raised questions of (1) whether the Laxv School even be considering special provisions but rather should fit the position in the general engaged scholarship definition within the 
University docun~ent’s language, or (2) whether additional clarifying language is needed to limit the scope of the engaged scholarship criterion further, by-, for example, specifying a Law 
School title fbr the position. There was a wide-ranging discussion of the timing, strategy, limitations of the Distinguished Professor designation and its funding, the process of recruitment 
by the Appointments committee, the campus decision-making process, and a whole host of items 

The process going fbr~vard is to have the Dean solicit additional views of the faculty forthwith and to put the Document on the agenda for the November faculty meeting. Unless views 
submitted sho~v widespread, strong faculty dissatisfaction with the document as clarified by the P&T committee, in the interim the Dean would discuss ~vith or submit to, as he determines 
most effective, the Office of the Provost for a reading on whether the document can expect approval at the University level. The Law School needs an indication of prospective approval in 
order to proceed expeditiously with an identified candidate 

Charles E. Daye 
Hel~ry P. Brandis Distinguished Professor of Law & Deputy Director, UNC Center for Civil Rights CB # 3380; 160 Ridge Road Chapel Hill, NC 27599-3380 Phone (919) 962-7004 Fax @19) 962- 
1277 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, October 14, 2013 6:11 PM 

Pyecha, Missy <mpyech~@admissions.unc.edu:~ 

ILE: Athletics Admissions Reporting - Meeting Request 

Hi Missy---All the dates/times listed work t:or me. 

[issa 

From= Pyecha, IVlissy 
Sent= IVlonday, October 14, 2053 3:53 PM 
To= Mosley, Layna; Renner, Joy .1; Broome, Lissa L; Brown, Plichelle; Ille, Vince; Derickson, Christopher P 
Subject= Athletics Admissions Reporting - Pleeting Request 
Importance= High 

Hi All- 

Steve would love for the group to meet one more time to finalize the plan on admin reporting. Will you please look at the below dates and let me know what 

works with your calendar? Thanks for your help! 

Wed, Oct 30 8:30 - 9:30 am 

Mon, Nov 4 ~[:[ am - noon 

Fri, Nov 8 4 - 5 pm 

Missy Pyecha 

Assistant to the Director d Undergraduate Admissions 

University d North Carolina at Chapel Hill 

Campus Box 2200, Jackson Hall 

Chapel Hill, NC 27599 

mpvecha(:,~,admissions.u nc.edu 

(919) 962-5292 

~ 
62-9149 (fax) 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, October 14, 2013 6:15 PM 

Boger, Jack <jcboger@email.unc.edu-~ 

I~E: Noon Meeting 10/14/13 

Jack -- Yotu- changes are fine. I think I may revisit the explanation part at the end as well to see if it needs to be tightened up any. 

When I am done, I will send it to you for one more look Then, let me know if you want me to circulate the memo or do you want to do it 

Thanks, 

Lissa 

..... Original Message ..... 
From: Boger, Jack 
Sent: Monday, October 14, 2013 4:07 PM 
To: Broome, Lissa L 
Subject: RE: Noon Meeting 10/14/13 

Dear Lissa, 

have a few suggested changes to the otherwise great, quickly done draft. ’]"he?" are attached. I’m going to call you to see whether we need to talk them through Thanks. 

Jack 

..... Original Message ..... 
From: Broome, Lissa L 
Sent: Monday, October 14, 2013 2:57 PM 
To: Wegner, Judith Welch; I)aye, Charles E.; Weisburd, Mark; Saver, Richard S; Daye, Charles E.; Boger, Jack 
Subject: RE: Noon Meeting 10/14/13 

Jack and Jeff-- 

Thanks to Charles for his elegant summary of our l unchtime discussion including the discussion after I left I have revised the memo to reflect the addition of’the word "initial" and some 
additional explanation on the first page of the document. 

I need Jack to specif,,! a date by which he wishes to receive comments by the faculty on this final proposal. Jack and Jeff should consider whether they have any other changes to suggest to 
the language describing today’s meeting and the discussion of the process moving fol~,~ard. When you respond back, please let me know whether I should circulate this memo or whether 
Jack/Jeff wish to do it as part of’the Facul~ Meeting agenda (going out earl?’ to submit specific further comments before Jack decides whether to take the revised policy to the Provost’s 
office for review’). 

Thanks, 

Lissa 

..... Original Message ..... 
From: Wegner, Judith Welch 
Sent: Monday, October 14, 2013 2:20 PM 
To: Daye, Charles E.; Broome, Lissa L; Weisburd, Mark; Saver, Richard S 
Subject: RE: Noon Meeting 10/14/13 

Well said, Charles. Well presented, Lissa.--Judith 
From: Daye, Charles E. 
Sent: Monday, October 14, 2013 2:15 PM 
To: Broome, Lissa L; Wegner, Judith Welch; Weisburd, Mark; Saver, Richard S 
Subject: Noon Meeting 10/14/13 

Colleagues, 

hope item below- surrm~arizes the major matters. IfI missed or misarticulated something please do not hesitate. 

I did not send this to Jack or a broader audience because I wanted to be sure I was getting the noon discussion right. 

Lissa, I aru turning this back into yo~tr able hands for the next step. 

Charles 

The informal discussions at noon on October 14 yielded a good deal of discussion At the end of the discussion it appeared that the understanding was that the P&T clarifications 
circulated by Lissa on October 11 contained the document that was approved at the faculty meeting of October 3 subject to clarification of the items set fblth in Lissa’s draft The was one 
change to the draft: add the word "imtial" in the last Standard as fbllows: "In other rare circumstances, INITIAL appointment to the rank of professor may be recommended if the candidate 
has exhibited exceptional engagement." 

Since there were no fi~rther specific changes to the document, the P&T Committee is submitting the document for fi~rther consideration as to whether the document is satisfactory The noon 
discussion raised questions of (1) whether the Law- School even be considering special provisions but rather should fit the position in the general engaged scholarship definition within the 
University doctunent’s language, or (2) whether additional clarifying language is needed to limit the scope of the engaged scholarship criterion further, by, for example, specifying a Law’ 
School title for the position There ~vas a ~vide-ranging discussion of the timing, strategy, limitations of the Distinguished Professor designation and its fimding, the process of recruitment 
by the Appointments committee, the campus decision-making process, and a whole host of items. 

The process going forward is to have the Dean solicit additional views of the faculty forthwith and to put the Document on the agenda fbr the November faculty meeting. Unless views 
submitted show widespread, strong faculty dissatisfaction with the document as clarified by the P&T committee, in the interim the Dean ~vould discuss with or submit to, as he determines 
most effective, the Office of the Provost for a reading on whether the document can expect approval at the Umversi~z level The Law School needs an indication of prospective approval in 
order to proceed expeditiously with an identified candidate. 



Charles E. Da’~’e 

Henry P Brandis Distinguished Professor of Law & Deputy Director, UNC Center :[’or Civil Rights CB ~i 3380; 160 Ridge Road Chapel Hill, NC 27599-3380 Phone (919) 962-7004 Fa× (919) 962- 

1277 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, October 15, 2013 7:18 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - FW: October 15, 2013: Senate Leaders in Striking Distance ofa... 

Long Director Tenure Could Get More Scrutiny 

From: NACD Directors Daily [mailto:NACD@INFOINC.COM] 
Sent: Tuesday, October 15, 2013 7:01 AM 

To: NACD@ NEWS,INFOINC.COM 
Subject: October 15, 2013: Senate Leaders in Striking Distance of a... 

,Cik;k here if you are unable to se.e the. message below or are using a mobile device. 

Check for late-breaking news 

Today’s Top Headline 

Senate Leaders ~n Str~ki~g Distance of a Dea~ 

"Top Senate leaders said ~hey were with#~ s~riking distance el an agreement 
Monday to reopen the federal government and defuse a looming debt crisis 
lust days before the U.S. could run out of money to pay its bills," reports the 
Wall Street Journal (Oct. 15, Pe~eison, Hook). Senate Majority Leader Har~ 
Reid (D-New) s~a~es that ~he ~eaders have made "tremendous progress" 
toward a dea~ and that he was hopeful Tuesday wou~d be a "bdght day." Sen. 
Mitch McConnell (R-Ky.} seconded Reid’s optimism on the Senate floor. The 
la~esl proposN wou~d not only reopen ~he ~edeml government at current 
spending ~evels until Jan~ 15, ~t would a~so extend 1he nation’s borrowing 
unfi~ early Februa~. "Lawmakers a~so wou~d begin ~onger4erm negotiations 
on the budget, with the task of reaching an agreement by Dec. 13," notes the 
Journal Whi~e setting up yet another series of risen dead~ines bears 
similarities to previous dead,iRe-driven dea~s, this ~atest "coming together" 
wou~d mark a major breakthrough in the impasse that has gripped Capito~ 
for weeks. 

ABC News (Oct. 15, PhiNp) notes that legislators will indeed eventually face a 
similar need to both extend funding for the government and raise the debt 
ceiling next year. According ~o the no[work, "[he den could also inck~de some 
provisions that address the president’s heaN~ care ~aw, but the negotiations 
notsbly exclude sny of the demands RepuM~cans ~nitia~y made to e~ther 
defund or de~ay the ~aWs cen~rN prov~sJons?’ The den Js uNJkely to p~ease 
Tea Patty conservatives who continue to insist 1hat signNcant Ntetations to 
the Affetdable Care Act musl be part of any budget deal 

Fox News (OcL 15) notes that "the proposal could inckide other modest 
items pertaining to ObamaCare, including income verification for those gefting 
subsidies and a one-year delay of at least one obscure fee which had been 
sought by unions." House Republicans are keeping a close eye on the 
negotiations as the},, play out, and conservative members predicted a "huge 
fight" if McConnell "completely capitulates." Pressure is mounting flora 
sides to strike a deal. There is growing concern that the financial markets 
could begin to noseodive il traders lose confidence that a deal will uNmately 
emerge. "And furloughed federal workers, now entering week three of the 
partial shutdown, are just now starting to see the hit to tl~eir paychecks," 
sta~es Fox. 

Share [] [] i~i Facebook [] 

NACD Board Evaluations: Focus on What Matters to You 

Board evaluations can be a stresslul and often very sensi[ive task~ The goal is 
to gain clarity on your strengths, minimize your risks, and promote 

ii~;~iI KPMG Audit Committee Issues Conference Jan 14 1 ] 

~CD ~o~i~o Side~o, 

ii~;~iI Finder NACDChapter Program 

::.~.:: av- r~ACD Dir 2020 AsTmmetric Info aisk 

ii~;~iI BY- Dship 2020: Per[ ....... Metrics ] 

ii.~.iI BY-Talent Development side ] 

Upcoming NACD 

Events 

NACD Directorship 100 Forum 

~, New York, NY (:Dec 3, 

2013) 

Master Class 

~ Miami, FL (Dec. ~2-13. 

2013) Soid Out 

Director ProfessionalisnlC3 

Miami. FL (Dec. 9-10, 

2013) 

Eve~te 

e Local NACD ChapLet 

Events 

Peer Exchanges 



growth with clear focus--not to simply "cl~eck the box/’ A large number of 
boa~ds are asking NACD ~o help them see the big picture and identify new 
opportunities within the detaiL~. Our NACD advisors--all experienced directors 
themselves.----facilitate confidential evaluations designed to uncover insights 
that transform a potentially sensitive exercise into a valuable one. 

Take advantage of Fa~1 Savit~gs, now through Nov, 1. Learn how NACD 
can meet your needs today by schedule a complimentary consultation 

online, via e=mail, or call 2024~72=2101. 
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Audit and Finance 

Decaying Roads Raise Gents for Companies 

The Wall Street Journal (Oct. 14, Ko) cites an American Society of Civil 

Engineers (ASCE) estimate, which found that 42 percent of the country’s 
major u[ban highways are congested and one ~n nine of ~he country’s 607,380 
bddges a~e structurally ddicient. "TrucMng companies and thek customers 
complain trucking shipments ~re being rerouted - sometimes by hundreds of 
rnHes - or ~raveling at bwe~ speeds over deteriorating or tra~fic-cbgged 
h~ghwaysi’ notes the Journal. "Thal causes Mgher costs for fuel 
mah~tenance, and other expenses, h~clud~ng dr~vers." Trucks sh~p the bu~k of 
the nation’s goods. The cost of decrepit infrastructure ~s greatest in h~dustries 
where heavy bads are the norm, ~ndud~ng construction and automotive. The 
~mpact will idcMe down through ihe broader economy also. ’Inadequate 
sudace transpo~afion is prelected to cost U.S. businesses $430 b~Hbn mote 
~n operating expenses by 2020 and cause $1.7 trillion in lost sales 
opportunities," according to the ASCE. 

Sh~ ~ ~ ~~~ Face,co, ~ 

Facebook to Acquire Mobile Analytics Startup Onavo 

CNet (Oct. 14, Osborne) is reporting that Facebook has inked a deal to 

acquire Onavo, a mobile analytics startup, "as part of its plans to increase 
kfferne~ access Io[ billions of people worldwide:’ Terms of the deal were not 
disclosed. Onava is an Israel-based company whose mobile utility apps have 
"millions of users" around the globe. According to CNet, "it is possible that 
Onavo’s technology and ~eam will be useful in working on projects to open up 
Intemet access in the most economical way possible in areas thai often have 
little to spend and rely on pay-as-you devices." 

Share [] [] ~t#~ Faeobook [] 

Northstar Liability Fight Casts Pal~ Over Country’s Boardrooms 

"An Ontado government older holding direc~ots and oISce[s of defunct 
Northstar Aerospace I nc. personally responsible for a $15 million cleanup of a 
polluted parcel of company land is sending a chill tlwough the county’s 
community of co[potage dh~cto[s," reports the To~onto Globe and Mail (OcL 
14, McFarland). Northsta£s d~reclo~ this week ~aunched an appea~ of an 
Ontario Environment M~nist~ ruling homing them liabb for cleaning up 
abandoned land. The board charges that the order "flies ~n the face" of bga~ 
principles that ~mit ~he persona~ liability of ~ndividuals working lot an 
~ncorporated company~ No~hsiar had fi~ed for bankmpte# ~n 2011 and ~is 
assets were so~d, ~eavhsg no one to pay for the ongoing s~te c~eanup. The 
case has raised concerns that people may be rek~ctani ~o jo~n companbs 
with indush’ia~ land for fear of being hem personally responsible for cleanup 
costs. The Institute d Corporate D~reciors (~CD) has submitied a ihkd-party 
witness statement ~n the No~hstar appeal. Th~s marks the first time the ~CD 
has intervened in a legal mat~eL 

Sh~ ~ ~ ~~~ F~c~ook ~ 

More Big Companies Shift Health Coverage to Consumer-Directed 
Plans 

"More workers at big U.S. companies will likely start paying a greater share of 
their decrees bill because of a health insurance shift forecas~ by beneli~s 
consultant Aon Hewitt," reports the Omaha World-Herald (Oct. 14). Aen 
Hewitt notes thai, as companies continue to cut heMlh-ca~e costs, consumer- 
dkected health plans (CDHPs) could become the most common form of 
coverage offered by companbs with 500 o[ more workers w~h~n ~he next three 
to five yea~s. Under such p~ans, a smaller amount ~s usually taken out of each 
empbyee’s paycheck for ~nsursnce. "But the p~sns come w~th a deductible 
tha~ can top $2,000 and mus~ be paid befot~ most coverage stairs," notes the 
newspaper. "Tha~ means a b~ for mote than $I 00 could replace the $20 or 
$30 copayment the worker ~s used to after a doctor’s off~oe v~s~t. ~t also means 
ca~e ~ke MR~ exams w~ll cost more for employees unfi~ they meet theft annual 
deductible." Aon Hew~tt’s am~ual suwey of more than 800 ~arge and mids~ze 
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U.S, employers detemqined that 56 percent are offering CDHPs as a plan 
choice and another 30 percent are considering offering one within the next five 
years. 
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Study Shows Companies More Focused on Telling Their ~Executive Pay 
’Stories’ to Shareholders 

Meridian Corr~pensa~ion Partners’ latest study has found tha~ "companies are 
increasingly focused on using their proxy statements to provide detailed 
rationale for executive pay decisions," reports 4-Traders.com (Oct. 14). 
Meridian’s 2013 Corporate Governance and Incentive Plan Design Survey 
reviewed pay practices of 250 major U.S. companies and determined that a 
strong majority of companies - 87 percent -- now provide an executive 
summary to the Compensation Discussion and Analysis ( or CD&A) section 
el the proxy. In addition, Iong4erm performance-based vehicles are now 
utilized at 90 percent d companies polled and comprise more than half of the 
annual long-term incentive value granted to senior-most executives. 
"companies have clearly received ~he message tha~ shareholders expect 
robust disclosures justifying compensation decisions," states Meridian 
consultant Matthew k,~olfson. "Proxy disclosures have come a long way from 

the days when the rationale behind the numbers was an untold story." 

Sha,e [] [] i~i ~oco~ook [] 

Hospital CEO Pay Not Tied to Quality of Care 

Reuters (Oct. 14, Pit,man) cites a new Harvard School of Public Health s~udy 
in repealing that "hospital CEOs’ pay isn’t linked to their hospital’s benefit to 
the community nor is it linked to the quality of care the hospital provides." 
k~stead, the various executives ~ended ~o earn more a~ hospitals w~h 
advanced technology and high patient satisfaction raflngs~ Researchers 
~ooked at CEO paychecks in 2009 alongside hospital size, qua~ty, and olher 
data from the year before, figuring salaries and bonuses might be tied to the 
previous year’s figures. The survey inciuded 1,877 CEOs from heady 2,700 
private, non-profit hospitals nationwide. "The average executive earned aboul 

$596,000," the w~[e service noted. "The CEOs with naiades and bonuses ~n 
the lowest 10 percen~ earned $I 18,000 a year, on ave~ge. They mostly 
worked at sma~, non-teacMng hospitals ~n rura~ arcane" 

Sh~ ~ ~ ~~~ F~c~ook ~ 
~rp~[a~e G~e[~anc~ ......................................................................................................... 

Long Director Tenure Could Get More Scrutiny 

The Wall Street Journal (Oct. 14, Chasan) cites a new h~stitutional 
Shareholder Services survey, which found tha~ three ou~ of Iour institutional 
investors say it can be "problematic" for independent directors to sen,’e a long 
time on a company’s board. Only 16 S&P 500 companies have set specific 
term limits Is[ directors - a decrease from 25 soft,panics in 2009. The 
sun,’ey’s results could podend further scrutiny of director tenure. "ISS uses the 
results of its policy survey to formulate its annual proxy voting guidelines 

issued every November," notes the newspaper, "and more than half of the 
investors polled said ~hat ISS should consider a policy H~a~ takes into accoun~ 
director rotation." Board turnover at S&P 500 companies hit a decade low in 
2012, with over 66 percent of those directors serving terms of 10 to 15 years. 
Companies, though, are unlikely to oppose any changes to the s~a~us quo. 

Sha,e [] [] ~~~ Foco~ook [] 

The Power of investors When It Comes to Honing Corporate 

~over~ance 

Around the globe, Forbes (Oct. 14, Medland) reports, h~vesters are raisin,~; 

their voices on issues of corporate governance that "require active leadership 

to be taken forward." In Canada, ~he Ontario Teachers’ Pension Rian l~cen~ly 

suggested to the Ontario Securities Commission 1hat publicly ~sted 

companies that do not raise their numbers of femaJe directo~ to at Jeast three 

by the end of the decade face delist~ng ~rom the ToronJo Stock Exchange. The 

pension fund has feur females on ~ts board of n~ne d~rectors, ~nck~ding 

Cha~voman E~[een Mercier. h~ Europe, meanwMle, Lega~ & Genera~ 

hwestment M~nagement (LG~M) h~s sent a letter to the ch~B of al~ 

remuneration committees of FTSEI00 companies urg#~g them not ~o h~de 

beMnd "commercial sensitivity" as a reason for fa~ng to disclose details on 

pedormance t~rgets. 

Share~ ::~:: Facebook ~ 

M&A: Where Boards and CFOs Hoid Different Views 

The Wall Street Journal (Oct. I4) cites a new study by DeloitIe and CorporaIe 



Boa[d Member magazine in reporting that "sorpe[a~e board members and 
CFOs differ when it comes to how they pemeive their own pedermance in 
handling merger transactions and each other’s effectiveness." Researchers 
po~led heady 200 CFOs and corporate board members from puMb companies 
with at bast $500 m~llion in revenue for 1heir Jesuits. Overall, 43 person1 of 
CFOs and 48 percent of directors concur that their films’ M&A strategy ~s to 
seek smalb[, mole s~rategic deals. "Further," ~he 8oumal states, "directors 
(37 pe[cen0 and CFOs (43 pe[cen0 agree that ~he greatest cause for concern 
~n achbving M&A success is h~tegratbn failure, and the biggest wor~y during 
~nteg[afion is achieving cu~ture~ fit." Howeve[, d~rectors’ and CFOs’ opinions 
d~verge on the e~fecfive~ess of handling M&A transactbns. A~most 50 pe[cen~ 
d 1he direotors fate their CFOs and finance teams "extremely effecliv8" 
venus just 19 percent of CFOs who assign themselves and their teams that 

sh~,~ ~ ~ ~x~ F~c~ook ~ 
O-Suite 

IBuffett Turns to Deputies to Help Fi~d New N~it CEOs 

"Warren Buffett isn’t the only chief e~ecutive officer that Berkshire Hathaway 
Ins. shareholders have to wor~ about replacing/’ notes Bloomberq (Oct. 14, 
Buhayar)~ ~’~th ~he Omaha-based company’s imp[essive growth, manag#~g 
CEO turnover has become more demanding 1hun ever. As the company 
expands and top executives get o~der, the 83-year-end Buffett is becoming 
awa~ that he can’~ a~ways coun~ oR his preferred method o~ appointing CEOs, 

wMch ~s to ask baders of the more than 80 businesses to find their own 
successors~ ~n the pus1 six years, there have been ~nterna~ promotions to 
CEO at Berkshire Hathaway subsidiaries ranging from Daip/Queen to 
MidAmedcan Energy Hold#~gs Co. to luxury~plane ope[a~or No,Jets. 
Management turnover at some of the smaller units should not concern 
Berkshire ~nvesto~, as the company’s profits come mainly from a few 
businesses, such as auto insurer Ge~co and ra~road Burlington No,hem 
Santa Fe. 

Share ~ ~ ::’g’:: Facebook ~ 

Economic Outloo~ 

Half of Older Wo[kers Delay Reti[ement Pla~s 

ABC News (Oct. 14, Sedensky) cites a poll released Monday by the 
Associated Press-NORC Cen~er Is[ Public Affairs Research in reporting ~hat 
"older Americans appear to have accepted the reality of a retirement that 
comes later in life and no longer represents a complete exit from the 
workforce." The survey Iound that 82 pe[cen~ of we[king Americans over 50 
say it is at least "somewhat likely" ~hey will work for pay in re~iremen~ thanks 
mainly to a [ecession that sapped their investments and home values. The 
study determined that 47 percent of respondents now expect to retire later 
~han they previously thought and, on average, "plan to call i~ qui~s at abou~ 66, 
or nearly three years later than their estimate when they we[e 40/’ The five 
demographic categories most likely to put off their plans are men, racial 
rnino[ities, pa[ents of minor children, those earning less ~han $50,000 a yea[, 

and those without health insurance. 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, October 15, 2013 7:46 AM 

Boger, Jack <jcboger@email.unc.edu-~ 

I~E: Noon Meeting 10/14/13 

Proposed Revisions Take 3A.docx 

Hi Jack -- Take another look at pages 1, 5 & 6 and see if you have any further changes to suggest. 

Lissa 

..... Original Message ..... 
From: Boger, Jack 
Sent: Monday, October 14, 2013 4:07 PM 
To: Broome, Lissa L 
Subject: RE: Noon Meeting 10/14/13 

;)ear Lissa, 

I have a few suggested changes to the otherwise great, quickly done draft. They are attached. I’m going to call you to see whether we need to talk them through. Thanks 

Jack 

..... Original Message ..... 
From: Broome, Lissa L 
Sent: Monday, October 14, 2013 2:57 PM 
To: Wegner, Judith Welch; Daye, Charles E.; Weisburd, Mark; Saver, Richard S; I)aye, Charles E.; Boger, Jack 
Subject: RE: Noon Meeting 10/14,’13 

Jack and Jeff-- 

Thanks to Charles for his elegant sutmnary of our lunchtime discussion including the discussion after ! left. I have revised the memo to reflect the addition of the word "initial" and some 
additional explanation on the :first page of the document 

I need Jack to specify a date by which he wishes to receive cormnents by the faculty on this final proposal. Jack and Jeff should consider whether the?" have any other changes to suggest to 
the language describing today’s meeting and the discussion of the process moving fol~vard. When you respond back, please let me know whether I should circulate this memo or whether 
Jack/Jeff wish to do it as part of the Faculty Meeting agenda (going out early to submit specific further comments before Jack decides whether to take the revised policy to the Provost’s 

office for review). 

Thanks, 

Lissa 

..... Original Message ..... 
From: Wegner, Judith Welch 
Sent: Monday, October 14, 2013 2:20 PM 
To: Daye, Charles E.; Broome, Lissa L; Weisbmd, Mark; Saver, Richard S 
Subject: RE: Noon Meeting 10/14/13 

Well said, Charles. Well presented, Lissa.--Judith 
From: Daye, Charles E. 
Sent: Monday, October 14, 2013 2:15 PM 
To: Broome, Lissa L; Wegner, Judith Welch; Weisburd, Mark; Saver, Richard S 
Subject: Noon Meeting 10/14/13 

Colleagues, 

I hope iteru below SUl~’narizes the major matters. IfI missed or misarticulated something please do not hesitate. 

did not send this to Jack or a broader audience because I wanted to be sure I ~vas getting the noon discussion right 

Lissa, I am turning this back into your able hands for the next step. 

Charles 

The informal discussions at noon on October 14 yielded a good deal of discussion. At the end of the discussion it appeared that the understanding was that the P&T clarifications 
circulated by Lissa on October 11 contained the document that was approved at the faculty meeting of October 3 subject to clarification of the items set forth in Lissa’s draft. The was one 
change to the draft: add the word "il~itlal" in the last Standard as follows: "In other rare circumstances, INITIAL appointment to the rank of professor may be recommended if the candidate 
has exhibited exceptional engagement" 

Since there were no further specific changes to the document, the P&T Committee is submitting the document for further consideration as to whether the document is satisfacto~-. The noon 
discussion raised questions of (1) whether the Law School even be considering special provisions but rather should fit the position in the general engaged scholarship definition within the 
University document’s language, or (2) whether additional clarifying language is needed to limit the scope of the engaged scholarship criterion further, by, for example, specifi~Ang a Law 
School title for the position. There was a wide-ranging discussion of the timing, strategy, limitations of the Distinguished Professor designation and its funding, the process of recruitment 
by the Appointments committee, the campus decision-making process, and a whole host of items 

The process going for~vard is to have the Dean solicit additional views of the faculty forthwith and to put the Document on the agenda for the November faculty meeting. Unless views 
submitted sho~v widespread, strong faculty dissatisfaction with the document as clarified by the P&T committee, in the interim the Dean would discuss ~vith or submit to, as he determines 
most effective, the Office of the Provost for a reading on whether the document can expect approval at the University level. The La~v School needs an indication of prospective approval in 
order to proceed expeditiously with an identified candidate 

Charles E. I)aye 

tIenW P. Brandis Distinguished Professor of I.aw & Deputy Director, UNC (;enter for Civil Rights CB # 3380; 160 Ridge Road Chapel Hill, NC 27599-3380 Phone (919) 962-7004 t:ax (919) 962- 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, October 15, 2013 9:01 AM 

Boger, Jack <jcboger@email.unc.edu-~ 

HirscK Jeffrey Michael @nhirsch@emaJl.unc.edu> 

RE: Noon Meeting 10/14/13 

Proposed Revisions Take 3A.docx 

Hi Jeff-- Here’s what I will be sending out. I’ll send it out later this morning. Let me l~ow if you have any suggested changes befi~re then. 

Lissa 

..... Original Message ..... 
From: Boger, Jack 
Sent: Tuesday, October 15, 2013 8:35 AM 
To: Broome, Lissa L 
Cc: Hirsch, Jeffrey Michael 
Subject: RE: Noon Meeting 10/14/13 

DearLissa, 

Thanks I think this looks good (hope so) Sending it by you, rather than by Jeff and me, seems to lessen any objection that the dean’s office is unilaterally trying to shortcut the process or 
create new procedures, in practice, that circumvent the ’no email meetings’ rule. I appreciate your willingness to accomplish some of the ends of expedition through this P&T memo. 

Jack 

..... Original Message ..... 
From: Broome, Lissa L 
Sent: Tuesday, October 15, 2013 7:46 AM 
To: Boger, Jack 
Subject: RE: Noon Meeting 10/14/13 

Hi Jack -- Take another look at pages 1, 5 & 6 and see if you have any further changes to suggest. 

Lissa 

..... Original Message ..... 
From: Boger, Jack 
Sent: Monday, October 14, 2013 4:07 PM 
To: Broome, Lissa L 
Subject: RE: Noon Meeting 10/14/13 

Dear Lissa, 

I have a few suggested changes to the otherwise great, quickly done draft. They are attached. I’m going to call you to see whether we need to talk them through. Thanks. 

Jack 

..... Original Message ..... 
From: Broome, Lissa L 
Sent: Monday, October 14, 2013 2:57 PM 
To: Wegner, Judith Welch; Daye, Charles E.; Weisburd, Mark; Saver, Richard S; Daye, Charles E.; Boger, Jack 
Subject: RE: Noon Meeting 10/14/13 

Jack and Jeff-- 

Thanks to Charles for his elegant surmnary of our lunchtime discussion including the discussion after I left. I have revised the memo to reflect the addition of the word "initial" and some 
ad ditional explanation on the first page of the document 

I need Jack to specify a date by ;vhich he wishes to receive comments by the faculty on this final proposal Jack and Jeff should consider whether they have any other changes to suggest to 
the language describing today’s meeting and the discussion of the process moving forward When you respond back, please let me kno;v whether I should circulate this memo or whether 
Jack/Jeff ;vish to do it as part of the Faculty Meeting agenda (going out early to submit specific further comments before Jack decides ;vhether to take the revised policy to the Provost’s 

office for review). 

Thanks, 

Lissa 

..... Original Message ..... 
From: Wegner, Judith Welch 
Sent: Monday, October 14, 2013 2:20 PM 
To: Daye, Charles E; Broome, Lissa L; Weisburd, Mark; Saver, Richard S 
Subject: RE: Noon Meeting 10/14,’13 

Well said, Charles. Well presented, Lissa.--Judith 
From: Daye, Charles E 
Sent: Monday, October 14, 2()13 2:15 PM 
To: Broome, Lissa L; Wegner, Judith Welch; Weisburd, Mark; Saver, Richard S 
Sut~ject: Noon Meeting 10/14/13 

Colleagues, 

I hope item below summarizes the major matters. If! missed or misarticulated something please do not hesitate. 

I did not send this to Jack or a broader audience because I wanted to be sure I was getting the noon discussion right. 



Lissa, I am turning this back into your able hands for the next step. 

Charles 

The informal discussions at noon on October 14 yielded a good deal of discussion At the end of the discussion it appeared that the understanding *wis that the P&T clarifications 
circulated by Lissa on October 11 contained the document that was approved at the faculty meeting of October 3 subject to clarification of the items set :forth in Lissa’s draft The was one 
change to the draft: add the word "initial" in the last Standard as follows: "In other rare circumstances, INITIAL appointment to the rank of professor may be recommended if the candidate 
has exhibited exceptional engagement." 

Since there were no further specific changes to the document, the P&T Comnrittee is submitting the document for further consideration as to whether the document is satisfactory. The noon 
discussion raised questions of (1) whether the Laxv School even be considering special provisions but rather should fit the position in the general engaged scholarship definition within the 
University doctmmnt’s language, or (2) whether additional clarifying language is needed to limit the scope of the engaged scholarship criterion further, by-, for example, specifying a Law 
School title for the position. There was a wide-ranging discussion of the timing, strategy, limitations of the Distinguished Professor designation and its funding, the process of recruitnrent 
by the Appointnmnts cormnittee, the campus decision-making process, and a whole host of items. 

The process going forward is to have the Dean solicit additional views of the faculty- forthwith and to put the Document on the agenda for the November faculty raeeting. Unless viexvs 
submitted show xvidespread, strong faculty dissatisfaction with the document as clarified by- the P&T cormnittee, in the interim the Dean would discuss with or subnrit to, as he determines 
most effective, the Office of the Provost for a reading on xvhether the document can expect approval at the University level. The Law School needs an indication of prospective approval in 
order to proceed expeditiously with an identified candidate. 

Charles E. Daye 
Henry P. Brandis Distinguished Professor of Law & Deputy Director, UNC Center for Civil Rights CB # 3380; 160 Ridge Road Chapel Hill, NC 27599-3380 Phone (919) 962-7004 Fax (919) 962- 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN~LBROOME> 

Tuesday, October 15, 2013 9:04 AM 

Brown, Michelle <michellebrown@unc.edu>; Panter, A. T. <paJ~te@ad.unc.edu:~; Renner, Joy J (Joy Renne@med.unc.edu) 

Get together 

If I’m reading everyone schedule’s right, I think Wed., October 30 at 9:00 works for a get together at Michelle’s office. If not, let me know. 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h__t__t~_:_ll_~_~:_La__~_:~_o_~:__e___d__~Z_�__e_~__t__e___r__~Zb___a__~_~L~ 
Access my papers on SSRN at: http:llssrn.com/author=248720 

Description: 
http:/A~vw.law unc. edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, October 15, 2013 9:32 AM 

ttirsch, Jefli-ey Michael <jmhir~h@ema~l.nnc.edu> 

ILE: Noon Meeting 10/14/13 

Thanks, JeI:f. 

E~om: Hirsch, Jeffrey Michael 
Sent: Tuesday, October 15, 2013 9:23 AM 
To-" Broome, Lissa L; Boger, Jack 
S,,bject: Re: Noon Meeting 10/14/13 
Looks great L±ssa, and I think it well captured the discussion. Just one minor edit noted below: 

Page 1: Last full paragraph, change comma to period. 

On 10/15/13 9:OO AM, "Broome, Lissa L" <lbroome~f~email.unc.edu> wrote: 

Hi 3elf -- Here’s what I will be sending out. I’ll send it out later this morning. Let me know if you have any suggested changes before 

then. 

Llssa 
......... Origlnal Message ..... 

From: Boger, Jack 

Sent: Tuesdayj October 15, 2013 8:35 AM 

To: Bpoome, Lissa L 

Cc: Hirsch, Jeffrey Michael 
Subject: RE: Noon Meetlng 10/14/13 

Dear Llssa, 
Thanks. I thlnk thls looks good (hope so). Sendlng it by you, rather than by Jeff and me, seems to lessen any objection that the dean’s 

office is unilaterally trying to shortcut the process op create new procedures, in practice, that circumvent the ’no emai1 meetings’ Pule. I 
appreciate your willingness to accomplish some of the ends of expedition through this P&T memo. 

Jack 

......... Oplglnal Message ..... 

From: Bpoome, Llssa L 
Sent: Tuesday, October 15, 2013 7:46 AM 

To: Boger, Jack 

Subject: RE: Noon Meetlng 10/14/13 

Hi Jack -- Take another look at pages 1, 5 & 6 and see if you have any further changes to suggest. 

Lissa 

......... Orlglnal Message ..... 

From: Bogep, Jack 

Sent: Monday, October 14, 2013 4:07 PM 

To: Broome, Llssa L 
Subject: RE: Noon Meetlng 10/14/13 

Dear Llssa, 
I have a few suggested changes to the otherwise great, qulckly done draft. They are attached. I’m going to call you to see whether we need 

to talk them through. Thanks. 

3ark 

......... Orlglnal Message ..... 

From: Bpoome, Llssa L 

Sent: Monday, October 14, 2013 2:57 PM 
To: Wegner, 3udlth Welch; Dayej Charles E.; Welsburd, Mark; Saver, Rlchard S; Daye, Charles E.; Boger, Jack 

Subject: RE: Noon Meetlng 10/14/13 

Jack and 3elf -- 
Thanks to Charles for hls elegant summary of our lunchtlme discussion including the discussion after I left. I have revlsed the memo to 
reflect the addltlon of the word "initial" and some additional explanation on the flrst page of the document. 

I need Jack to speclfy a date by whlch he wishes to recelve comments by the faculty on this flnal proposal. Jack and 3elf should conslder 

whether they have any other changes to suggest to the language describing today’s meetlng and the discussion of the process movlng forward. 

When you respond back, please let me know whether I should circulate thls memo or whether Jack/Jeff wlsh to do it as part of the Faculty 
Meetlng agenda (golng out early to submlt speclflc further comments before Jack decldes whether to take the revlsed pollcy to the Provost’s 

office for review). 

Thanks, 
:: Lissa 

......... Orlglnal Message ..... 
From: Wegner, 3udlth Welch 

Sent: Monday, October 14, 2013 2:20 PM 

To: Daye, Charles E.; groome, Llssa L; Welsburd, Mark; Saver, Rlchard S 

Subject: RE: Noon Meetlng 10/14/13 
Well said, Charles. Well presented, Llssa.--Judlth 

From: Daye, Charles E. 

Sent: Monday, October 14, 2013 2:15 PM 

To: Broome, Lissa L; Wegner, 3udlth Welch; Weisburd, Mark; Saver, Rlchard S 
Subject: Noon Meetlng 10/14/13 

Colleagues, 

I hope ltem below summarizes the major matters. If I mlssed or mlsartlculated something please do not hesitate. 

I did not send thls to Jack or a broader audience because I wanted to be sure I was getting the noon discussion right. 
Llssa, I am turnlng thls back into your able hands for the next step. 

Charles 

The informal discussions at noon on October 14 yielded a good deal of discussion. At the end of the discussion it appeared that the 
understanding was that the P&T clarifications circulated by Lissa on October 11 contained the document that was approved at the faculty 

meeting of October 3 subject to clarification of the items set forth in Lissa’s draft. The was one change to the draft: add the word 

"initial" in the last Standard as follows: "In other Pare circumstances, INITIAL appointment to the rank of professor may be recommended if 

the candidate has exhibited exceptional engagement." 

Since there were no further speclflc changes to the document, the P&T Committee ls submitting the document for further consideration as to 
whether the document is satisfactory. The noon discussion ralsed questions of (1) whether the Law School even be considering special 

provisions but rather should flt the posltlon in the general engaged scholarship definition wlthln the University document’s language, or 

(2) whether additional clarifying language ls needed to 11mlt the scope of the engaged scholarship criterion further, by, for example, 



specifying a Law School title for the position. There was a wide-ranging discussion of the timingj strategyj limitations of the Distinguished 
Professor designation and its funding~ the process of recruitment by the Appointments committee~ the campus decision-making process~ and a 
whoie host of items, 
The process going forward is to have the Dean solicit additionai views of the facuity forthwith and to put the Document on the agenda for the 
November facuity meeting. Uniess views submitted show widespread~ strong faculty dissatisfaction with the document as ciarified by the P&T 
committeej in the interim the Dean wouid discuss with or submit to~ as he determines most effective~ the Office of the Provost for a reading 
on whether the document can expect approvai at the University ievei. The Law Schooi needs an indication of prospective approvai in order to 
proceed expeditiousiy with an identified candidate, 

Charles E, Daye 

Henry P, Brandis Distinguished Professor of Law & Deputy Director, UNC Center for Civii Rights CB # 33803 160 Ridge Road Chapel Hillj NC 

27599-3380 Phone (919) 962-7004 Fax (919) 962-1277 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, October 15 2013 12:22 PM 

Townsend, Jelm <jtownsend@unc.edu> 

IrE: Reminder ofAwards~’Scholmships Com~nittee meeling 

Thanks, Jenn, for sendi~g out Lhis reminder. 

See ,iou soom 

Lissa 

Fr~ra: Townsend, 3enn 
Sent: Tuesday, October 15, 2013 12:13 PN 

To: Gelin, Dana E; Brown, Nichelle; Broome, kissa k; Orr, Kym N; kane, Cricket 

Subject: Reminder of awards!Scholarships Committee meeting 

Hi, 

I am just sending this as a (slightly tardy) reminder of our meeting at 3:00 pm in the koudermilk Conference Room on the 2nd floor to discuss scholarships and 

awards. 

Jenn 

Jenn Townsend 

Associate Director 

Academic Support Program for Student Athletes 

University of North Carolina, Chapel Hill 
919 962 9538 

919 962 8247 (fax) 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, October 15, 2013 12:24 PM 

Conley, John M %imconley@ema~il.unc.edu> 

Prig: More on Tenure and Promotion Revision 

Thanks, John. It had been "activities" and Mark Weisburd said it shoufd be singular. What’s a girl to do? 

~.issa 

I=rora-¯ CoNey, John M 
Sent: Tuesday, October 15, 2013 12:21 PM 

To-" Broome, Lissa L 
Subject: RE: More on Tenure and Promotion Revision 

To quote Henry Higgins in My Fair Lady, I think she’s got it. One i~ty-bitty thing is to reconcile singular and plural here: 

Such activi~ (in the form of resea~vh, teachiug, and/or se~ice) develop ... 

From: Broome, Lissa L [mailto:lbroomeCc~email.unc.edu] 
Sent: Tuesday, October 15, 2013 10:25 AM 

To; The law_faculty mailing list 
Subject; [law_faculty] More on Tenure and Promotion Revision 
Friends -Thanks to those of you who attended yesterday’s discussion in the faculty lounge and thanks to Charles and Judith for relaying to me what happened 

after I had to leave for class. 

I have attached another iteration of the memorandum regarding the proposed changes. There is further explanatory material on page i (reviewing yesterday’s 

discussion), a new word inserted on page 5, and a reordering of the explanation of the refinements to the language on pages 5 and 6. 

The bottom line: The proposal outlined in the memo related to exceptional engagement (definition and standard) will be submitted to the faculty for final 

consideration at the November 7 faculty meeting. In the meantime, faculty members who have serious reservations about the revised policy are invited to contact 

Dean Boger by October 18th (this Friday). Unless the views submitted by that date show widespread, strong faculty dissatisfaction with this proposal, Dean Boger 

may take this language forward to discuss further with the Provost. 

On behalf of the Tenure and Promotion Committee, thank you for your thoughtful discussion. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

.h...t.t..P..~].~.w....w....w..~!~a...w...:~y~n..~c..~e...d...u..~.c.~e..~n..~E~1~ 
Access my papers on SSRN at: httlo,i!Jssrn.comjaqthor=248720 

Description: 
http:llw~’~ law.unc.edulimages/newslmedia/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, October 15, 2013 12:40 PM 

ttelms, Eric A <eahelm@email.unc.edu-~ 

Remote Access Worked Fine Last Night 

Go figure! But, I’m glad. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc~edu/centers/banking 

Access my papers on SSRN at: ~h~~t~~t~~p.~:~~.~.~s~~s~~r~~n~~:~c~~9~~~m~~j~~~~a~~u~~~t~~h~~~~~~r~~~y~~~2~~~4~~~8~~7~~~2~~~~~~ 

i.~.i Description: 
http://w~*z law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, October 15, 2013 2:31 PM 

Browi~, Michelle <michellebrown@unc.edu>; Reimer, Joy J <Joy Renne@med.unc.edu> 

Panter, A. T. <panter@ad.unc.edu> 

RE: Get together 

Three of us just got scheduled for another meeting thai day from 8:30---9:30. I wonder if we could jus[ meet at 9:30 in 302 Carr? Does that work for [he 3 of you if 

the space ~s available? 

F~m; Brown, Nichelle 
Sent~ Tuesday, October 15, 20~3 2:~2 PN 
To= Renner, Joy J; Broome, Lissa L 

~c= Panter, A. T. 
Subject= RE: Get together 

That works ~reat- thank %m 

M~cheNe 

F~m~ Rennet, Joy ] 
Sent~ Tuesday, Oc~ber iS, 2013 9:24 AN 

T~ Broome, Lissa L 
~e~ Brown, Nichelle; Panter, A. T.; Rennet, Joy J 
Su~je~t~ Re: Get together 

Have it on my calendar. Thanks for herding our group 

Sent from my iPhone 

On Oct 15, 2013, at 9:04 AM, "Broome, Lissa L" <Ibroome@email.unc.edu> wrote: 

If I’m reading everyone schedule’s right, I think Wed., October 30 at 9:00 works for a get together at Michelle’s office. If not, let me know. 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banldng and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

.h.~t..t.~n~;~Lw..~.w..~.w..:~La.~.w...:~u..~..c.~:.e...d.~y~.c.~.n..t...e.~r~s.~.b...a.~n..~t~J~n..s~ 
Access my papers on SSRN at: -h-~-t-t-p--:/-Z-s--s--r--n-~.--c---~---m--~a---u--t--h-~Q~-r~-------:?-~-~-~-7---:?--~-- 

<imageOOl.jpg> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, October 15, 2013 2:38 PM 

Anthony Gaeta Jr. (tgaeta@~xs,rick.com); Scot*, Cammarn (scottcammarn@cwt.com) 

Bank Counsel Speaker 

Hi Tony and Scott -What do you think about Beth DeSimone (formerly of A&P and now at Community One Bank) to be the after-lunch speaker? 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: ~h..t..t.R~..~.~..s..s..r..n..:~c..~..~.m..~...a.~u...t..h...~..r...y..~2...4...8.~7..~2..~ 

i.~.i Description: 
http://w~*z law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



Sent: 

To: 

Subject: 

Broome, Lissa L </O 13NC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, October 15, 2013 7:34 PM 

ttirth, GaaTett Michael <gmh@emaJ 1. unc.edu> 

Request for meeting space 

Hi Garrett - On Wednesday, October 30 I am in a meeting with Dr. WillJford from 8:30 - 9:30 in 302 Carr. I need to meet with three other people immediately 

following that meeting for approximately one hour and three of the four of us (Joy Rennet, Michelle Brown, and me) will be at the 8:30 meeting. I just wanted to 

check to see if that conference room might be available until :10:30 that day for the three of us and Abigail Panter for a meeting. Thanks for considering this 

request. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~_9.962.7066 

~:!iwww,law.unc,edu!centers!banking 

Access my papers on SSRN at: h[tp:iissrn.comiauthor=248720 

::N:: Description: 
....... http://www.law.unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, October 15, 2013 7:57 PM 

Orr, Kym N <orr@email.unc.edtv~ 

VW: 2014 ACC Postgraduate Scholarship & Honora~ Award Nominations 

Postgrad Ltr to FARs.pdf; Instmclions for wu~,.acconline.i~ffo4.pdf 

From: Haith, Tracey [mailto:thaith@theacc.org] 
Sent; Monday, October 07, 2013 4:56 PM 
To; Carolyn Callahan (cmc@virginia.edu); Elaine Wise (elaine.wise@louisville.edu); JaNe Hodge (hodge@clemson.edu)~ Larry Killough (larry@vt.edu); Broome, Lissa L; 
Martha Putallaz PhD (putallaz@duke.edu); Marvin P. Dawkins (mdawkins@miami.edu); Michael ,1. Wasylenko (mjwasyle@syr.edu); Nicholas Hadley (Hadley@umd.edu); 
Pamela Perrewe’ (pperrewe@cob.fsu.edu); Patricia Bellia (pbellia@nd.edu); Richard D Carmichael (carmicha@wfu.edu); Robert Taggart Jr. (robert.taggart@bc.edu); Sam 
Pardue (sam_pardue@ncsu.edu); Sue Ann Allen (sue.bidstrup@chbe.gatech.edu); Susan Albrecht (saa0:t@pi~.edu) 
Co-" Hostetter, Brad; Brown, Shamaree; Megan Albidrez (mcalbidr@ncsu.edu); Blake James (bjames@miami.edu); Brad Bates (brad.bates@bc.edu); Craig Littlepage 
(cklge@virginia~edu); Dan Radakovich (drad@clemsomedu); Dary1,1. Gross (djgross@syr~edu); Debbie Yaw (d_yow@ncsu~edu); Jack Swarbrick (swarbrick.:l@nd.edu); Jim 
Weaver (weaverj@vt.edu); Kevin Anderson (kevina@umd.edu); Kevin White (kwhite@duaa.duke.edu); CunNngham, Bubba; Mike Bobinski (mbob@gatech.edu); Ran Wellman 
(wellmanr@wfu.edu)~ Stan Wilcox (swilcox2@fsu.edu); Steve Pederson (spederson@athletics.pitt.edu); Tom Jurich (tom@gocards.com); Adrien Harraway 
(ah4nb@virginia.edu); Brady Rourke (bwrourke@syr~edu); Carrie Leger (carrie_leger@ncsu.edu); Chris Uchacz (cuchacz@umd.edu); David Wyman (d.wyman@miamLedu); 
Dr. Dard Miller (dard.miller@bc.edu); Greg Beaumont (gbeaumont@admin.fsu.edu); Heather Ryan (hryan@duaa.duke.edu); Jane Caldwell (caldwejh@wfu.edu); Jermaine 
Holmes 0eholmes@vt.edu); Justin Ruffin (j0ruff01@louisville.edu); Marvin Mitchell (mmitchell@louisville.edu); Brown, Michelle; Mike Farabaugh (baugh@pitt.edu); Phyllis M. 
LaBaw (plabaw@athleUcs.gatech.edu); Steve Duzan (sduzan@clemson.edu) 
Subject-" 2014 ACC Postgraduate Scholarship & Honorary Award Nominations 

Sent on Behal[ of Commissioner John D. Swofford 

Call for nominations for the 2014 A CC Postgraduate Scholarship & Honorary Awards. (see attached) Please note that the deadline to submit all nominations is 

Friday, January 17, 2014. 

Contact Tracey Haith should you have any questions, 

TRACEY HAITH 
Coo~dinstoL Complis:ice. St~ident~tillete pro<:~sm, s, HR 

O: 336 359 d643 I F: 335 3890085 

thaith(@,,theacc ol,q 
~ileA C C.,:;,:~" m ¯ 



TO: 

FROM: 

DATE: 

ACC Faculty AtNetics Represematives 

John D. Swoftb{id ~ il 
Commissioner ",. 1~)’,_~ 

October 7. 2013 ;:! 

SUBJECT:    ACC Postgraduate Scholarships Applications 

The Atlantic Coast Conference is requesting nominations for the ACC Postgraduate Scholarship Awards 
(Weaver-James-Corrigan and Jim and Pat Thacker), which will be considered by the ACC Faculty 
Athfetics Representatives during their JammtT 30-3I, 2014 meeting, and presentations will be made to the 
wirmers at the Postgraduate Awards Luncheon on Wednesday, April t6, 2014 

Scholarship policy stipulates that nominations will be based on grades through the fall 2013 semester. A 
student~athlete who will complete the academic requirements fbr a degree in the 20l 3-I 4 academic year 
may be nominated A student-atNete shall be eligible for nomination within two academic years of 
exhausting his/her eligibili{.y a,~d such nominations must be st~bmittcd by tt~.e institution as one of its 
allotted spots. It is extremelx_i,!Bportant that 2ou_~i~ostgraduate scholarship candidate(~3_,,plan to attend 
graduate school. However, the honorary award nominees do not have to attend ~m-aduate school, but must 
meet all o~her criteria. 

Each institution may lmminate a maximum of tbur candidates to be eligible for the postgraduate 
scholarshi~ awards. Please note that no more than three candidates can be nominated for the post~aduatc 
scholarsNp award and no more than two ~or the honorary award, which have separate applications. 

Applications are available on-line at,d can be obtained through the ACC website, 
!~ .t..t.p. k~i~i{i! Lt~2~:¢_’ t_ .__t_!2c_’._’_a_._c_’__c.’__._~2_~2g.      Instructions for downloading fom~s at~d documents using 
INTP~-~NET.THEACC.ORG are attached for your referet~ce. Once you have downloaded the 
form!documen:t to your computer, it can be saved as a Microsoit Word document. The Microsoft Word 
documetlts are templates a~d will penni the form to be completed o:n-lir~e for ease of completion. The 
forms may also be attached to e-mails to be sent to the appropriate individuals to complete at~d return. 
The Faculty Athletics Represen.tative is considered ~o be the responsible institutiotml officia! gor 
collecting t}~e completed nomination ibm~s, and related i:tffonnation, and forwarding them directly to 
Tracey Haith at the ACC office. 

We ask that all completed application forms for each nominee be pt:inted and returned to this office, along 
with a copy of their transcript and records of avai.lable test scores, no later than Friday, January 17, 
2014. 

JDS/SL:th 

Attachme~t 

Athletics Directors 
Academic Advisors 
Brad Hostetter 
Shamaree Brown 



INSTRUCTIONS FOR DOWNLOADING FORMS & DOCUMENTS 
USING ACCONLINE.INFO 

Using your web browser, go to http:iiintranet.theacc.org 
The following Iogin screen will appear. Enter your username (accinfo.theacc.org) and 
password (member) and click the [OK] button. 

The home page for thesite (shown below) will appear. Click on"Postgraduate 
Scholarship." 

A list of the two awards (Honorary Award and Postgraduate Scholarship Application) will 
appear. Click on the necessary award. 

A list of forms/documents will be listed under the group heading. Click on the form or 
document you want to download. You can download each file to your desktop by 
right clicking on the document, and then saving to your desired location. You 
can also open the document before saving to your desired location. 



FrOIIL" 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Tuesday, October 15, 2013 7:57 PM 

Om Kym N <orr@email.unc.edu> 

PW: NC&\ Ethnic Minority and WomeIf s Enhancement Scholarship Announcement 

From: Lori Thomas [mailto:Ithomas@ncaa.org] 
Sent: Monday, September 23, 2013 10:00 AM 

To-" Broome, Lissa L 
Subject: NCAA Ethnic Minority and Women’s Enhancement Scholarship Announcement 

To view an online ver:~iorl of this en’lail, ,:lick here, 

NCAA Ethnic Minority and Women’s Enhancement 
Postgraduate Scholarship for 

Careers in Athletics 

This is to announce that applications are now being accepted tbr the 2014-15 Ethnic Minority and 

Women’s Enhancement Postgraduate Scholarship. The schola;ships are for ethnic minori~des and 

women interested in pursuing an advanced degree in a sports-related field. 

The NCAA awards 13 scholarships to ethi~ic minorities and 13 schol~sships to women college 
g~uduates who will be entering their initial year of postgraduate studies. The one-ti~ne $7,500 

scholarships are non-renewable grants awarded once ~r school ?,ear. 

Awardees of the scholaxship must be entering their initial year of postgraduate studies during the 

2014-15 academic year and have been accepted into a sports administration or other program that 
will help the applicant obtain a career in intercollegiate athletics. Awavdees must be a full-thne 

student at all times while using the awaxd. 

The application deadline is Monday, December 16. Applicants can apply using the NCAA Program 
Hub submission system. For access to the online submission system, you may log onto 

Official transcript(s) must be uploaded into the sysle~n, not later than December 16, in order for the 
application to be considered. 

Thank you for your support of the NCAA Ethnic Minority and Wome~f s Enhancemant Scholarship. 

If you have any questions, please contact Lori Thomas at lthomas({~ncaa.org or 317/917-6683. 

Click ~2o_42.~ to fom~rd Lhis maiiing with ’iour personal message. 

This erna~l was sent to: Ibroome~email.unc,edu 

Gick here to view our prwacy policy. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Tuesday, October 15, 2013 7:57 PM 

Om Kym N <orr@email.unc.edu> 

FW: NC/M~ W~]ter Byers and Jim McKay Postgraduate Scholarship Announcement 

From: Lori Thomas [mailto:Ithomas@ncaa.org] 
Sent: Tuesday, September 17, 2013 10:38 AM 

To-" Broome, Lissa L 
Subject: NCAA Walter Byers and Jim McKay Postgraduate Scholarship Announcement 

-to view an online ver:~iorl of this en’lail, ,:lick here, 

MEMORANDUM 

TO: Facul~ Athletics Representatives ] 

Directors of Athletics ] 

Senior Woman Administrators ] 

-- at NCAA Member Institutions. 

FROM: Jacqueline Singh 

Director for the Office of Evaluation and Program Excellence. 

SUBJECT: 2013-14 NCAA Walter Byers and Jim McKay Scholarship Nominations. 

The nomination process for the distinguished 2013-14 NCAA Walter Byers a~d Jim McKay 

Scholarships is now open. Online nominations must be submitted not later than Wednesday, Janua~ 

15, 2014, by 5 p.m. EST. 

The Walter Byers Scholarship l?rogra~ provides one ,nale and one female s~dent-athlete a 

$24,000 postgraduate scholarship in recognition of outstanding m~dergmduate achievement 

(minimum of 3.5 cumulative grade point average) a~d potential for success in poslgraduate study in 
their chosen careers. The scholarship may be renewed for a second year. 

The Jim McKay Scholarship Program provides for one male and one female student-athlete a 

$10,000 postgraduate scholarship in recognition of outs~lding academic achievement (minimnm of 

3.5 cumulative grade point average) and potential to maJae a major contribution in the sports 

commtmications indus’~. 

For access to the online nomination system click the tbllowing link 

Should you have any questions regarding these two scholarship programs please contact Loft 

Thomas at 317-917-6683 or at lthomas~ncaa:~rg: 

Thank you very much for your assistance. 

JS:lmt 

~2.o_._~2.~ to fom~rd Lhis maiiing with 7our personal message. 

This ernail was sent to: Ibroome~email.unc.edu 

Gick here to view our prwacy policy. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, October 15, 2013 8:47 PM 

Om Kym N <orr@ema~l.unc.edu-~; Brown, Michelle <michellebrown@unc.edu2; Townsend, Jenn <jtownsend@unc.edu-~; Gelin, Dana E 
<dgelin@unc.edu>; Lane, Cricket <cricke@unc.edu>; Miller, Beth (bmiller@uncaa.unc.edu) </O~JNC 

EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN RECIPIENTS/CN Beth> 

Doodle: Li~ for poll "Awards Committee" 

Friends -- Thanks for taking the time to meet today. I think we outlined a good plan of attack. I emailed Beth Miller to ask her to join us as her schedule permits. Follo;v the link to the Doodle 
Pol[ to indicate your availability for a meeting during the first two weeks of November. If none of the dates/times I suggested work, I’ll send out some other dates. So we can get this date on 
our calendars, please try to respond to the poll by the end of the day on Thursday. 

ht~p://www.doodle.com~e~w3 fre48 zrzambw 

Thanks, 

Lissa 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, October 15, 2013 9:37 PM 

Om Kym N <orr@email.unc.edtr> 

FW: NC,~ Postgraduate Scholarship Am~ouncement 

From: Lori Thomas [mailto:Ithomas@ncaa.org] 
Sent: Tuesday, September 17, 2013 10:16 AM 

To-" Broome, Lissa L 
Subject: NCAA Postgraduate Scholarship Announcement 

-to view an online ver~iorl of this errlail, ,’-lick here, 

MEMORANDUM 

September 17, 2013 

TO: FaculV Athletics P, epresentatives ] 

Directors of Athletics ] -- at NCAA Member Institutions. 

Senior Woman A&ninistrators ] 

FROM: Jacqueline Singh 

Director for the Office of Evaluation and Program Excellence. 

SUBJECT: 2013 - 14 NCAA Postgraduate Scholarship Nominations. 

This is to mmounce that nominations axe now being accepted for the 2013-14 NCAA Postgraduate 

Scholaacship program for fidl sporks. Nominations can be submitted via the Poskgraduate Scholarship 

online submission sys~tem. For access to the online nomination system click the following link 

The o,dine nomination system is completely electronic and is linked to the NCAA national office. 

The Facul~’ Athletics Representative (FAR) or FAR designee initiating the nomination process mus~t 

use the ins~dtution’s organizational identification and password to log in to the online nomination 

system. The organizational identification and password are also used by institutions to submit their 

annual sports sponsorship requirements to the NCAA. Please contact your institution’s director of 
athletics or compliance coordinator for the organizational identification and password if you do not 

have it. 

Important dates tbr the 2013-14 NCAA Postgraduate Scholarship program are listed below. 

Gnidelines to detemfine qualified s~dent-athletes to nominate and nomination ins~tructions can be 

tbund at !~3_~)y__:_r!_c_~:~!;~. (access reqnires member log-in and registration into NCAA Connect). 

Minimum qualifications include: 

The student-atNete mus~t have an overall undergraduate minimum cumulative grade-point average 

of 3.200 on a4.000 scale. 

¯ The student-athlete mus~t be in at lea.st his or her final season of athletics eligibility for the sport they 
are nomiuated or will no longer be utilizing any remaining athletics eligibility. 

¯ The student-athlete must have performed with distinction as a member of the varsi~ team in the 

sport in which the student-athlete is being nominated. 

¯ The student-athlete must intend to continue academic work beyond the baccalaureate degree and 
enroll in a graduate degree program on a part- or full-time basis at an academically accredited 
graduate or degree-granting professional school. 

An infftitution may nominate a total of five male and five female strident-athletes each sports season. 
If your institution wishes to nominate more than five individuals per gender, please discuss your 
request with the NCAA Postgraduate Schola~’ship liaison. 

The NCAA Postgraduate Scholarship program provides up to 174 scholarships to student-athletes 

at mmnber institutions annually. Up to 58 scholarships per sport season will be awaacded to student- 

athletes participating in fall, winter and spring spoils, 29 for men and 29 for women. The NCAA 
Postgraduate Scholarship an~ount is $7,500. Each awecd recipient will receive a one-fune awmd to 

be applied toward postgraduate study in an academically accredited graduate degree p~ogram. 

Thank you for your support of the NCAA Postgraduate Scholarship program. If you have any 



questions, please contact me or I,ori Thomas at 317-917-6683 or at Ithomas@ncaa.org. 

Please note the deadline time change below. 

Important 2013-14 calendar dates include: 

Fall sports nomination period opens: Monday, September 16 

Fall sports nomination deadline: January. 15, 2014, by 5 p.m. EST 

Winter sports nomination period opens: Janua~ 30, 2014 

Winter sports nomination deadline: March 31, 2014, by 5 p.m. EST 

Spring sports nomination period opens: April 15, 2014 
Spring sports nomination deadline: June 16, 2014, by 5 p.m. EST 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, October 15, 2013 9:53 PM 

Brophy, Alfred L <abrophy@email.unc.edu> 

I~E: More on Tenure and Promotion Revision 

Thanks, AI, and that~ks for parLicipating ot~ Monday. 

~.issa 

From: Brophy, Alfred L 
Sent: Tuesday, October .~5, 20~.3 10:31 AH 

To: Broome, Ussa L 
~ubject: RE: ~ore on Tenure and Promotion Revision 
Than~, Lissa--this Ioo~ great to me. ~ don’t have any other suggestions and will suppo~ it at the ne~ faculW meetin~ as is~ 
AI 
From: Broome~ Ussa L [Ibroome~email.unc.edu] 
Sent~ Tuesday, October ~5, 20~3 10:24 AM 
To= The law_facul~ mailing list 

Subject= [la~faculW] Note on Tenure and Promotion Revision 

Friends -Thanks to those of you who attended yesterday’s discussion in the faculty lounge and thanks to Charles and Judith for relaying to me what happened 

after I had to leave for class. 

I have attached another iteration of the memorandum regarding the proposed changes. There is further explanatory material on page :l (reviewing yesterday’s 

discussion), a new word inserted on page 5, and a reordering of the explanation of the refinements to the language on pages 5 and 6. 

The bottom line: The proposal outlined in the memo related to exceptional engagement (definition and standard) will be submitted to the faculty for final 

consideration at the November 7 faculty meeting. In the meantime, faculty members who have serious reservations about the revised policy are invited to contact 

Dean Boger by October :1_8th (this Friday). Unless the views submitted by that date show widespread, strong faculty dissatisfaction with this proposal, Dean Boger 

may take this language forward to discuss further with the Provost. 

On behalf of the Tenure and Promotion Committee, thank you for your thoughtful discussion. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~L9.962.7066 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 

http:llwww.law.unc.edulimageslnewslmedialbankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, October 16, 2013 8:09 AM 

Athletics Co uncil <athlefi cs~ouncil@listserv.unc.edu> 

Brown, Michelle <michellebmwn@unc.edu>; Creech, KMton W <kcreech@unc.edu>; Ille, Vince <ille@unc.edtp- 

RE: Athletics Council Meeting October 18 

Friends--I look forward to seeing you on Friday. I have included a link to the Rawlings Repor~ since that is one of the items on our agenda for Friday, 

http~!raw~ngspanel=web~unc.edu/fi[es!20~[3i09iRaw~h~gs-Panel ~nterco~/egiate-At~eUcs-at-k~NC-Cha~e~-H~ll~df. For those pressed for t~me, I suggest you read 

the cover letter and the ~ist of 28 recommendations co~ected at the end. 

We will a~s.:~ be ~nterested in your [eedback on ~:he Thursd~y n~ght football game’s ~mpact on carnpus activ~:~es. 

See you 

L~ssa 
L~ssa L groorne 

Wells Fargo Professor of Banking 

Director, Center for Bankh~g and Finance 

U NC Schoo~ of Law 

CB#3380, Van Hecke-Wettach 

Chapel Hif], NC 27599-3380 

919.962.7056 

http:!iwww.law.unc.edu!centers!bank~ng 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

i.~.i Description: 
h [[p:iA~m~¢ law.unceduiin-~ages/!lewsin-~edia/bankirigfina!lce 

web 542.ip2 

From: Cunningham, Bubba [mailto:bubbac@email.unc.edu] 
Sent: Friday, October :H., 20J.3 12:3:~ PM 
To: Athletics Council 
Co: Brown, Michelle; Creech, Karlton W; [lle, Vince 
Subject: Athletics Council Meeting October 18 

Dear Athletics Council Members: 

We are going to hold our first Athletics Council meeting of the 20:13-:14 academic year on Friday, October :18 at :1:1:30am in the second floor conference 

room (by the elevators) in the Loudermilk Center. Lunch will be served during the meeting. 

Unfortunately, I will be out of town next Friday and cannot the meeting. Lissa Broome, our Faculty Athletics Representative, will lead the meeting. The 

meeting agenda is attached and I’ve also attached the Athletics Council roster. 

Please email Molly Norton at mbnorton@unc.edu by the end of the day on Tuesday, October :15 to let her know of your availability to attend. 

We look forward to having you attend our first Athletics Council meeting on October :18. 

Sincerely, 

Bubba 

Bubba Cunningham 

Director of Athletics 

The University of North Carolina 

You axe currently subscribed to athletics council as: Lissa broome(/~unc.edu. 

To unsubscribe clickhere: http://~ists.unc~edu~u?id=66‘462676"83286c@~.52~679~42~c2f~6cdac2e&n=T&~=~ath~etics council&o=:33712786 

(It may be necessa~ to cut and paste the above URL if the line is broken) 

or send a blank ema~l to leave-33712786-66462676.83286c045206791xg420ffc2IO6cdac2e(~!listsenz.unc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, October 16, 2013 8:13 AM 

Norton, Moll5, <mbnorton@unc.edu> 

I~W: Athletics Council Meeting October 18 

Hi Molly ---I was not able to post this message Lo Lhe tistserw IL may be possible thaL my lisLserv emaif is lissa broome@unc.edu (instead ot: the emaif that I was 

send~ng from Ibroome@email.unc.edq). Co~d you either send the message below out for me, or check my aM[itv to post to the ~stserv? 

Tha~ks, 

E~: Broome, Lissa L 
Sent: Wednesday, Oc~ber $6, 20$3 8:09 AN 
To: Athletics Council 
Co: Brown, Nichelle; Creech, Karlton W; [lie, Vince 
$~bject: RE: Athletics Council Meeting October $8 

Friends--] ~ook forward to seeh~g you oR Friday, ~ have included s ~k~k to the Rswl~gs ReporL s~ce that ~s one of the ~tems on our agenda for Friday, 

h ttp:/!rawfi n gspa n el.web.u nc.edu!files!20:[3iO9iRawl~ngs-Pa n el...~ntercollegiate-Ath~etics-at-U N C-Cha pel-Hill, p df. For those pressed for t~me, ~ suggest you read 

the cover letter and the Hat of 28 recommendations collected at the end. 

We will a~so be k~terested in yo{sr ~eedbac:k on ~:he Thursday n~ght football ~ame’s ~mp~ct on camp{as a(:tiv~:~es. 

See you Friday, 

Lbsa 
Ussa L groome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

U NC School of Law 

CB#3g80, Van Hecke-Wettach Ha[[ 

Chapel HiM, NC 27599-3380 

919.962.70~6 

http:/iwww.law.unc~eduicentersibank~ng 

~(:cess my pi~pers on SSRN at: http:iissrn.comiauthor=248720 

i.~.i P, escription. 

web 542.ip,,"j 

From: Cunningham, Bubba [~[#~-a-j~--t~---~---b--u---b--b---a--c-~@~-e-E)-a--[[~-u--~)--c-~-e-.--d---u-] 
Sent: Friday, October :[:[, 20:[3 :[2:3:[ PM 
To: Athletics Council 

C¢: Brown, Michelle; Creech, Karlton W; Tile, Vince 
Subject: Athletics Council Meeting October :[8 

Dear Athletics Council Members: 

We are going to hold our first Athletics Council meeting of the 20:13-:14 academic year on Friday, October :18 at :1:1:30am in the second floor conference 

room {by the elevators) in the Loudermilk Center. Lunch will be served during the meeting. 

Unfortunately, I will be out of town next Friday and cannot the meeting. Lissa Broome, our Faculty Athletics Representative, will lead the meeting. The 

meeting agenda is attached and I’ve also attached the Athletics Council roster. 

Please email Molly Norton at mbnorton@unc.edu by the end of the day on Tuesday, October :15 to let her know of your availability to attend. 

We look forward to having you attend our first Athletics Council meeting on October :18. 

Sincerely, 

Bubba 

Bubba Cunningham 

Director of Athletics 

The University of North Carolina 

You are currently subscribed to athletics council as: Lissa broome(h~unc~edu. 

To unsubscribe clickhere: http://~ists.unc~edu~u?id=66‘462676"83286c@~.52~679~42~‘c2~6cdac2e&n=T&~=ath~etics council&o=:33712786 

(It may be necessa~ to cut and paste the above URL if the line is broken) 

or send a blank ema~l to leave-33712786-66462676.83286c0452067919420ffc2IO6cdac2e2;~)listse~z.unc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, October 16, 2013 8:22 AM 

Norton, Moll.5, <mbnorton@unc.edu> 

ILE: Athletics Council Meeting October 18 

Perfect. Thanka, 

From: Norton, Molly 
Sent: Wednesday, October 26, 20:t3 8::t9 AM 

To: Broome, Lissa L 
Cc: Chalfin, Peter L 
Subject: RE: Athletics Council Meeting October 

Hi [.issa~ 

My apologies about the situation with the fiataerv. I have copied Pete in our off:ice on this emaif as he helped to create the Athletics Council listerv. 

P’ete .-- can you please add [ .b__r_.o._ .o__m.__e_._@,.__e_._m_.a__!]_:..u_ .n__c_..__e_.d__y. as a second emait for Lissa on the tistserv? Can you please let us know when this update has been made? 

l.issa ---if we aren’t able to add your @email.unc.edu email address this morning I will send out your below message to the listerv. 

Thanks 

From: Broome, Lissa L 
Seat: Wednesday, October :t6, 20:t3 8::t3 AM 
To: Norton, Molly 
Subject: FW: Athletics Council Meeting October 18 

Hi Molly -I was not able to post this message to the listserv. It may be possible that my listserv email is lissa broome@unc.edu (instead of the email that I was 

sending from Ibr’oome@email.unc.edq). Could you either send the message bek)w ou~: for me, or checl~ my ~bility to post to the listserv? 

Thanks, 

Lissa 

From: Broome, Lissa L 
Seat: Wednesday, October 16, 20J.3 8:09 AM 

To: Athletics Council 
Cc: Brown, Michelle; Creech, Karlton W; [lie, Vince 
Subject: RE: Athletics Council Meeting October 18 

Friends--I look forward to seeing you on Friday. I have included a link to the Rawlings Report since that is one of the items on our agenda for Friday, 

ht[p://rawlingspanel.web.unc.edu/files/2013/O9/Rawlings.-Panel Intercollegiate-.Athletics-.at--UNO.ChapeM-lill.pdf. For those pressed for ~:ime, I sugges~ you read 

the cow?r le~:~:er and the lis~: oF 28 recommendations collec~:ed at the end. 

We will also be interested in your t:eedback on the Thursday night football game’s impact on campus activities. 

See you Friday, 

~.issa 
l.issa L groorne 

Wells ~:argo Proh-:~ssor of Banking 

Director, Center for gankiRg and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach 

Chapel Hill, NC 27599-:-;380 

919.962.70(-;6 

ht[p:/iwww.law.unc.eduicentersibanking 

Access rny papers on SSRN at: --h--t--t~-:-/-/--s--s--r---n--.--c--~----m-j---a---u--t---h--~---r---~----2---4--8---7---2---~- 

i.~.i Description. 

htt p :,’/,,,,~*~-~*~ law.iJncedu,’images,’news,’media,’bankh?gfinance 

web 542 

From: Cunningham, Bubba [mailto:bubbac@email.unc.edu] 
Sent: Friday, October :[:t, 20:t3:12:3:t PM 
To: Athletics Council 
Co: Brown, Michelle; Creech, Karlton W; ]lie, Vince 
Subject: Athletics Council Meeting October 18 

Dear Athletics Council Members: 

We are going to hold our first Athletics Council meeting of the 2013-14 academic year on Friday, October 18 at 11:30am in the second floor conference 

room (by the elevators) in the Loudermilk Center. Lunch will be served during the meeting. 

Unfortunately, I will be out of town next Friday and cannot the meeting. Lissa Broome, our Faculty Athletics Representative, will lead the meeting. The 

meeting agenda is attached and I’ve also attached the Athletics Council roster. 

Please email Molly Norton at mbnorton(_@unc.edu by the end of the day on Tuesday, October :~5 to let her know of your availability to attend. 

We look forward to having you attend our first Athletics Council meeting on October :~8. 

Sincerely, 

Bubba 

Bubba Cunningharn 

Director of Athletics 

The University of North Carolina 



You are currently subscribed to athletics council as: Lissa broome(~)tmc~edu. 

To unsubscribe click here: 1~ttp://~ists.unc.edu/u?id=66462676~83286c~452~679t~42~ffc2t~)6cdac2e&n=.r&~=ath~etics council&o=33712786 

(It may be necessa~ to cut and paste the above URL if the line is broken) 

or send a blank emaJl to leave-33712786-66462676.83286c04520679fS,420ffc2t~)6cdac2e,~;listser~7.unc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, October 16, 2013 10:32 AM 

ChaJfin, Peter I, <chalfin@email.unc.edu>; Norton, Molly <mbnorton@nnc.edu~ 

1~;: Athletics Council Meeting October 18 

Thanks, Pete. 

From; Chalfin, Peter L 
Sent; Wednesday, October 16, 2013 8:41 AM 
To; Norton, Molly; Broome, Lissa L 
Subject; RE: Athletics Council Meeting October 18 

Lissa, 

Lb_.r__q._q..m___.e_ ..@__..e_m._ .a_j_[:_u_._n_.£:..e_d__u. has now been added to the listserv. Please let me know if you encounter any other issues with the listserv. Thanks, and sorry ]:or 

the mix-up! 

Pete 

Frera; Norton, Molly 
Sent; Wednesday, October 16, 2013 8:19 AM 

To; Broome, Lissa L 
C:c; Chalfin, Peter L 
Subject; RE: Athletics Council Meeting October 18 

Hi Lissa, 

My apologies about the situation with the listserv. I have copied Pete in our off:ice on this email as he helped to create the Athletics Council listerv. 

Pete---can you please add Ibroome@email.unc.edu as a second email for Lissa on the listserv? Can you please let us know when this update has been made? 

I.issa ---if we aren’t able to add your @email.unc.edu email address this morning I will send out your below message to the listerv. 

Frora; Broome, Lissa L 
Sent; Wednesday, October 16, 2013 8:13 AM 
Te; Norton, Molly 
Subject; FW: Athletics Council Meeting October 18 

Hi Molly ---I was not able to post this message to the listserv. It may be possiNe 

serH~n~ frof[~ ~broome@email.unc.edq). CoukJ you either send the message bek)w ou~: for me, or ched~ my ability to po~t to the hstserv? 

Thanks, 

Ussa 

E~= Broome, Lissa L 
Seat= Wednesday, October $6, 2053 8:09 AN 
Te; Athletics Council 
C¢= Brown, Nichelle; Creech, Karlton W; [lie, Vince 
Sabject= RE: AtNetics Council Meeting October 

Friends--~ ~ook forward to seeing you on Friday. ~ have included a ~h~k to the Rawl~ngs Report s~nce that ~s one of the ~tems on our agenda for Friday, 

ht[p://raw~ingspanel.web.unc.edu/files/2013/O9/Rawlh~gs-Panel ~ntercollegiate-AtNetics-at--UNC-ChapeM-till.pdf. For those pressed for ~:~me, ~ suggest you read 

the cover leLLer and the ~isL o[: 28 recommendations co~ecLed at the end. 

We will also be interested in your [:eedback on Lhe Thursday night football game’s impact oR canlpus activJLJes. 

See you 

Ussa L groome 

We~ls ~:argo Professor of Banking law 

Director, Center for gank~Rg and Finance 

UNC Schoo~ of Law 

C5#3380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3380 

Access rny papers on SSRN at: 

web 542 

From: Cunningham, Bubba [mailto:bubbac@email.unc.edu] 
Sent; Friday, October 11, 2013 12:31 PM 

To; Athletics Council 
Cc; Brown, Michelle; Creech, Karlton W; Tile, Vince 
Subject: Athletics Council Meeting October 18 

Dear Athletics Council Members: 

We are 8oin8 to hold our first Athletics Council meetin~ of the 2013-14 academic year on Friday, October 18 at 11:30am in the second floor conference 

room (by the elevators) in the Loudermilk Center. Lunch will be served durin8 the meetins. 

Unfortunately, I will be out of town next Friday and cannot the meetins. Lissa Broome, our Faculty Athletics Representative, will lead the meetins. The 

meetin8 asenda is attached and I’ve also attached the Athletics Council roster. 

Please email Molly Norton at mbnorton@unc.edu by the end of the day on Tuesday, October :15 to let her know of your availability to attend. 

We look forward to havin~ you attend our first Athletics Council meetin8 on October :iL8. 

Sincerely, 



Bubba 
Bubba Cunningham 
Director of Athletics 
The University of North Carolina 

You m’e currently subscribed to athletics council as: !i_~i_~_a_____b_rs_?9_Lr_Le_~2~__u__~Lc_:__e_d__t_~_. 

To unsubscribe click here: http://~ists~unc.edu/u?id=66462676.83286c~452~679f842~c2f~6cc~ac2e&n=T&~=ath~etics council&o=33712786 

(It may be necessa~ to cut and paste the above URL if the line is broken) 

or send a blank emaJd to leave-33712786-66,462676.83286c0,4520679t842011~21~,)6cdac2e(tblistservamc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, October 16, 2013 10:33 AM 

Athletics Council (athletics~ouncil@listserv.unc.edu) 

Athletics Council Meeting October 18 

Friends---I took forward [o seeing you on Friday. I have included a link [o the Rawlings Report since that is one of the items on our agenda for Friday, 

h ttp:i!rawli n gspa n e[.webm nc.edu!files!20~3/O9!Rawl[ngs-Pa n el...lntercol[egiate-AtMetics-at-U N C-Cha pel-Hill p dfl For those pressed for t~me, ~ suggest you read 

~:he cover letter and ~:he list of 28 reo:?mmendatb:?ns (:o~h~cted ~;~: ~:he end. 

We will also be interested in your feedback on the rht~rsdav nlgh~: football game’s impact: on campus activities 

See you Friday, 

L~ssa 

E~ssa L Broome 

We~ls Fa~o Professor of BankinA Law 

Director, Center lot [~anMng and Finance 

U NC Schoo~ of 

CB#3380, Van Hecke--We~tach 

Chapel ~-~, NC 27599--3380 

91%9623066 
http:iiwww.law~u nc.ed u/cent ers/ba n k~n~ 
Access ~Y~y paper~; on SSRN ~[:: http://ssrn.com/author=248720 

Descrigfi°r< 
ilttp:llwww lm~’ un,u edulimages/newslmedia/ba!lkingfinanc~, 
web 542 JP9 

From: Cunningham, Bubba [gka__[[_t__o_Lb__u___b___b__a___c__@__e_.___m___ajL_u___n__c_=e__d___u_] 

Sent: Friday, October 11, 2013 12:31 PM 
To: Athletics Council 

~¢: Brown, Michelle; Creech, Karlton W; Ille, Vince 
Subject: Athletics Council Meeting October 18 

Dear Athletics Council Members: 

We are going to hold our first Athletics Council meeting of the 20:23-:24 academic year on Friday, October :28 at :l:l:30am in the second floor conference 

room (by the elevators) in the Loudermilk Center. Lunch will be served during the meeting. 

Unfortunately, I will be out of town next Friday and cannot the meeting. Lissa Broome, our Faculty Athletics Representative, will lead the meeting. The 

meeting agenda is attached and I’ve also attached the Athletics Council roster. 

Please email Molly Norton at mbnorton@unc.edu by the end of the day on Tuesday, October :25 to let her know of your availability to attend. 

We look forward to having you attend our first Athletics Council meeting on October :28. 

Sincerely, 

Bubba 

Bubba Cunningharn 

Director of Athletics 

The University of North Carolina 

You are currently subscribed to athletics council as: Lissa broome(r-~unc.edm 

To unsubscribe click here: ht~p://~istsamc.eduh~?id~66462676.83286c(~q52~679~g42~‘c2g‘~6cdac2e&n~T&~=ath~etics council&o=3371z786 

(It may be necessary to cut and paste the abxwe URL if the line is broken) 

or send a blank ema]l to !_e_.~_~:._e_.-_~.7._l_._2_7__~_6_.:_~_6_._4_.~_2_~7_ ~=.8__3:._2_..g_ .6.~.!!.4..5..2.~.~..~.9~.~.4..2..!!.[~.~.2...I~.:!.6.~1a~@1~.~YA~.~ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, October 16, 2013 10:36 AM 

Pyecha, Missy <mpyech~@admissions.unc.edu> 

I~E: Meeting Reques~t 

See below 

From: Pyecha, Missy 
Sent-" Wednesday, October 16, 2013 9:16 AM 
To: Wissick, Brent Stewart; Ille, Vince; Akin, John Stephen; Rennet, Joy J; Mosley, Layna; May, Lee Y; Broome, Lissa L; Brown, Michelle; Napoleon Byars; Byars, Napoleon 
Bonaparte; Taylor, Todd 
Subject: Meeting Request 

Good morning all. It looks like the committee will have a few cases to discuss before our next scheduled meeting on Nov 11 (which is also the NLI signing date). 

Please let me know if you are available to meet on any of the below dates and times. We will probably need 90 rain for the meeting. Thanks! 

Oct 30 10 - 11:30 am (could go 10:30-- 

Nov 4 11 am - 12:30 pm okay 

Nov 6 8:30-10 am Not available 

Missy Pyecha 

Assistant to the Director of Undergraduate Admissions 

University of North Carolina at Chapel Hill 

Campus Box 2200, Jackson Hall 

Chapel Hill, NC 27599 

Ln_ ~_ie___c_L La_ @_a___d__n_? j_%s_ j_o__%_:_u_!?__c,__e__d_ ~. 

(919) 962-5292 

~ 
62-9149 (fax) 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~/O LINC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, October 16, 2013 10:39 AM 

Pyecha, Missy <mpyecha@admissions.unc.edu>; Rennet, Joy J <Joy Renne@med.unc.edu"~ 

ILE: Reporting of Special Talent Adtnissions - Oct 30 

Hi Missy ---Joy and I have rescheduled our meedng to 9:30--I0:30 so we can attend the Reporting meeting from 8:30 to 9:30. This also relates to the Special Talent 

email you just sent too, :].0-t:1.:30 on that day for Special Talent would not work, b~t at least for me :10:30 --. I2:00 would work, 

Lissa 

From: Pyecha, Missy 

Sent: Wednesday, October ~_6, 2013 9:41 AM 

T~: Broome, kissa L; Renner, Joy J 
Subject; Reporting of Special Talent Admissions - Oct 30 

Good morning Lissa and Joy. Joy - I am sorry that the Reporting of Special Talent Admissions meeting was scheduled during the same time as your meeting with 

Lissa. Unfortunately moving the Reporting meeting to 8 am will not work for the majority of the members. Do you think the two of you will be able to attend the 

second half of the Reporting meeting if we keep the original time of 8:30 - 9:30 am? Thank you both. Sorry for the inconvenience. 

Missy Pyecha 

Assistant to the Director d Undergraduate Admissions 

University d North Carolina at Chapel Hill 

Campus Box 2200, Jackson Hall 

Chapel Hill, NC 27599 

mpvecha(i~,admissions.u nc.edu 

(919) 962-5292 

~ 
62-9149 (fax) 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, October 16, 2013 11:41 AM 

ttirth, Ga~crett Michael <gmh@emaJ 1. unc.edu> 

ILE: Request for tneeting space 

~-Ii Garrett --- If you could reserve the room t:or that time, that would be great. Thanks, 

Lissa 

Frera: Hirth, Garrett Michael 
Sent~ Wednesday, Oc~ber ~6, 2013 9: 5~ AM 

Te~ Broome, Lissa L 
S~bject~ RE: Request for meeting space 

L]ssa-- 

The conference room ~s available that moon,riB. If you used Outlook to set up the meet~nB, please invite "Cart Conf Rm - 302" as a resot~rce. ~f not, just let me know, 

and I will reserve the thee for you. 

Garre~:~ 

Garrett I-tirth 

Institutional Research and Assessment 

Uniw?rsit¥ of North Carolina a~: Chap,:_~l Hill 

F~m= Broome, Lissa L 
Sent= Tuesday, Oc~ber iS, 2013 7:34 PN 

To~ Hi~h, Garre~ Michael 
8ubject~ Request for meeting space 

~i Garrett - On Wednesday, October 30 I am in a meeting with Dr. Williford from 8:30 - 9:30 in 302 Cam I need to meet with three other people immediately 

following that meeting for approximately one hour and three of the four of us (Joy Renner, Michelle Brown, and me) will be at the 8:30 meeting. I just wanted to 

check to see if that conference room might be availaMe until ~0:30 that day for the three of us and Abigai~ Panter for a meeting. Thanks for considering this 

request. 

kissa 
kissa k. groome 

Wells Fargo Professor of Banking kaw 

Director, Center for Banking and Finance 

UNC School of kaw 

CB#3380, Van Hecke-Wettach 

Chapel ~ill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/bank~ng 

Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 

http://www.law.unc.edu/images/news/media/bankingfinance 

web542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O~UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, October 16, 2013 12:35 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

Spangle~; Phillip L <pspangle@email.unc.edt~- 

RE: 10.17.13 van key pick up 

Thanks. Phillip, I’1t probably calf to get the keys aro~md 8:30. 

l.issa 

From: Bortz, Conrad 
Sent; Wednesday, October .t6, 20:~3 12:30 PM 

To: Broome, Lissa L 
Co; Spangler, Phillip L 
Subject-" :tO..t7.:t3 van key pick up 

Hello Lissa, 

Please call or email Phillip tomorrow AM in order to acquire the van keys. He will be expectin~ your contact any time after 7:35 am EST 

9:~9.962.0:~70 

Conrad K. Bortz 

Business Services, Center for Bankin8 and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:~9.843.9288 

htt p:!!www.law.u nc.ed u!cent ers!ba n k!~ 

i.~.i http:ll~,~w law.unc~dulimag~sln~ws/m~dialbankingfinanc~ wob 542jpg 

The world breaks everyone, and afterward, many are strong at the broken places. 

E.M. Hemingway 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, October 16, 2013 2:07 PM 

Spangler, Phillip I, <pspa~gle@email.unc.edu-> 

ILE: 10.17.13 van key pick up 

PeFt:ect! Thanks. We are planning to leave at 9:00 a.rn. 

I=~: Spangler, Phillip L 
Sent: Wednesday, October 16, 2013 1:50 PN 
To: Broome, Ussa L 
Subje¢t~ RE: 10.17.13 van key pick up 
~ can put them on your desk in your office first d~#~g #~ the mornh~g ~fthat ~s ok? 

F~m= Broome, Lissa L 
Sent; Wednesday, October ~6, 2013 12:35 PN 

To= Bor~, Conrad 
C¢~ Spangler, Phillip L 
Subject; RE: 10.17.13 van key pick up 
Thanks. Ph~l~p, ~’1~ probaMy ca~ to get the keys around 8:30. 

F~m: Bo~, Conrad 
Sent: Wednesday, October 16, 2013 12:30 PN 

To: Broome, Lissa L 
¢¢: Spangler, Phillip L 
Subject: 10.17.13 van key pick up 

Hello Lissa, 

Please call or email Phillip tomorrow AM in order to acquire the van kegs. He will be expecting your contact any time after 7:35 am EST 

pspangle@email.unc.edu 

919.962.0170 

Conrad K. Bortz 

Business Services, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.843.9288 

~ h~p:/,~.IB~.unc.edu/imBges, news/mediB/bBnkingiinBnce web 542.jpg 

The worm breaks everyone, and afterward, many are strong at the broken places. 

E.M. Hemingway 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wedne sday, October 16, 2013 2:12 PM 

Gelin, Da~a E <dgelin@unc.edu> 

ILE: Doodle: Link for poll "Awmds Committee" 

No problem. Still ;vaiting for a couple of responses, but it will probably be the second week of November 

Thanks, Dana. 

Lissa 

..... Original Message ..... 
From: Oelin, Dana E 
Sent: Tuesday, October 15, 2013 10:24 PM 
To: Broome, Lissa L 
Subject: Re: Doodle: Lil~K for poll "Awards Commtttee" 

Thanks, Lissa! FYI, rm traveling ;vith field hockey for the ACC Tournament that first week, leaving for Boston on 11/6. So that’s why I’m unavailable for all of the times on Nov 6-8. 
See you soon, 
Dana 

On 10/15/13 8:46 PM, "Broome, Lissa L" ---lbroome@emaihunc.edu> wrote: 

>Friends -- ’]?hanks for taking the time to meet today ] think we 
>outlined a good plan of attack. I emailed Beth Miller to ask her to 
>jotn us as her schedule permits Follow the link to the Doodle Poll to 
>indicate your availability ]k~r a meeting during the first two weeks of November. 
>If none of the dates/times I suggested work, I’ll send out some other 
>dates. So we can get this date on our calendars, please try to respond 
>to the poll by the end of the day on Thursday. 
> 

>http://www.doodle.com/e~w3f6e48z6zambw 
> 

>Thanks, 
> 

>Lissa 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, October 16, 2013 2:27 PM 

Renner, Joy J (Joy Renner@med.unc.edu); Panter, A. T. <panter@ad.unc.edu>; Brown, Michelle <michellebrown@unc.edu> 

Oct. 30 9:30 at 302 Carr Hall 

Hi everybody, We have the 302 Carr Hall room reserved for 9:30 so we can begin as soon as our 8:30-9:30 meeting (on reporting admissions info and involving 

Michelle, Lissa, and Joy) adjourns. It is slated to end at 9:30. 

I thought today’s meeting was very informative. 

Thanks. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banking 

Access my papers on SSRN at: h[tp:iissrn.comiauthor=248720 

::X:: Description: 

....... http:/Iwww.law.unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, October 16, 2013 2:33 PM 

Beth DeSimone <Beth.DeSimone@communi~l .com> 

Banldng Institute Requesl 

Hi Beth - I hope you are doing well. As you know, we have a tradition of having a bank general counsel speak after lunch on Thursday of the Banking Institute. Will 

you do the honors this year? I think you would have a great perspective, having worked in DC with Arnold & Porter and now in an organization that has had its 

challenges. One particular item that you might address is the regulatory burden on a bank the size of Community One. 

This year’s Banking Institute is April 3-4, so you would be speaking on Thursday, April 3 around 1:00 for about 30 minutes or so, leaving some time at the end for Q 

& A. As a speaker, you may attend the program with no registration fee and we would also cover one night at the hotel if you need that. 

Let me know. I’m happy to talk if that would be helpful. 

Thanks for considering this invitation, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h__t_t~_:_ll_~_~:_La__~_:__u_~:__e___d__~Z_�~__t_e___r__sZb___a__~_~L~ Access 
my papers on SSRN at: ~h~t~t~p~1/~/~s~s~[~n~.~c~o~m~/~a~u~t~h~9~r~E~2~z~L8~7~2~- 

Description: 

http://www.law unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 17, 2013 8:01 AM 

McFa~lm~d, Michael B <mike mcl}arlm~d@unc.edu>; Moon, Karen B <karen moon@unc.edu>; Pickeral, Robbi 
<robbi.pickeral@unc.edu:~ 

Renner, Joy J (Joy Renne@med.unc.edu); Brown, Michelle <tnichellebrown@unc.edw,; Fad~mer, Stephen M 

<st~ne@admissions.unc.edu:> 

FW: Follow up 

FYI. 

..... Original Message ..... 
From: Willingham, Mary C. 
Sent: Thursday, October 17, 2013 7:17 
To: Debbi Clarke 
Cc: Broome, Lissa L; Dean, Jr., James W.; Cunningham, Bubba 
SubJect: Re: Follow up 

Debbi, 
For three years now I have had a series of closed door meetings with 1-2 persons carrying out investigations of various sorts, and I have waited for anything substantive to come of those 
conversations In addition, and at the request of Chancellor Thorp, I met with several campus leaders, again 1-1, to share the fizamework and many specifics of the data set. At this time, Dr 
Johnson and ! will present the data to the working group and/or the Faculty Athletic Committee at a mutually agreeable time. Mary 

Mary Willingham 
CSSAC - L~-NC-CH 
www.unc, edu/~villingh 

> On Oct 16, 2013, at 5:25 PM, "Debbi Clarke" < ~gmail.com> wrote: 
> 

> Dear Mary, I’m available to meet Friday- morning or next week if that works better for you. I look forward to seeing you. 
> Debbi Clarke 

:ell 
> 

> Sent frorn my iPhone 
> 

>> On Oct 16, 2013, at 4:13 PM, "Broorne, Lissa L" <lbroome@email.unc.edu> wrote: 
>> 

>> Hi Mary -- V~Snen Steve Keady (from the Office of Universi~ Counsel) and I intel~iewed you in the fall of 2010 it ~vas part of a number of interview-s focused on irnpermissible assistance 
being provided to student-athletes by a tutor in ASPSA and ~vas part of a broader investigation by the NCAA into the football program. K you provided background materials, Steve would 
have taken possession of them on behalf of the University. 
>> 

>> So, your data is not before the Working Group. I would suggest a meeting with Debbi Clarke, who is coordinating irdorraation gathering for the Working Group so the group can have the 
benefit of your analysis. 
>> 

>> That’<s, 
>> 

>> Lissa 
>> 

>> Lissa L Broome 
>> Wells Fargo Prot?ssor of Banking Law 
>> Director, Center for Banking and Finance UNC School of Law CB#3380, 
>> Van Hecke-¥Vettach Hall Chapel Hill, N-C 27599-3380 
>> 919.962.7066 
>> http ://www.law unc.edu/centersibanking 
>> Access my papers on SSRN at: http://ssrn corn/author 248720 
>> 
>> ..... Original Message ..... 
>> From: Willingham, 2viary C. 
>> Sent: Wednesday, October 16, 2013 4:01 PM 
>> To: Broome, Lissa L 
>> Subject: RE: Follow up 
>> 

>> Lissa, 
>> In addition to the message below, I wanted to remind you that all of my documents including my data/research were given to you and Gov 2viartin on a flash drive (t;vo separate flash 
dr~ves) and submitted as evidence at the conclusion of each interview. These were never returned, so I assumed that my data was available 
>> Thanks again, Mary 
>> 
>> ..... Original 2viessage ..... 
>> From: Broome, Lissa L 
>> Sent: Wednesday, August 28, 2013 8:04 AM 
>> To: YVillingham, 2viary C 
>> Cc: Dean, Jr., James W; Debbi Clarke; Cunningham, Bubba; Ille, 
>> Vince; Farmer, Stephen M; Brown, Michelle 
>> SubJect: RE: Follow up 
>> 

>> Hi Mary -- Thanks [’or your message. I have copied the members of the working group Debbi Clarke, who is assisting the working group, is coordinating informatinn gathering for the 
group. 
>> 

>> Lissa 
>> 

>> Lissa L Broome 
>> Wells Fargo Professor of Banking Law 
>> D~rector, Center for Banking and Finance UNC School of Law CB#3380, 
>> Van tlecke-WeUach Hall Chapel Hill, NC 27599-3380 
>> 919.962.7066 



>> http :i/www.la~v.unc edu/centers/bankin~ 
>> Access my papers on SSRN at: http://ssrn.comJauthor 248720 
>> 

Original Message ..... 
>> From: Willingham, Mary (2. 
>> Sent: Wednesday, August 28, 2013 7:34 AM 
>> To: Broome, Lissa L 
>> Sut~iect: Follow up 
>> 
>> Good Morning Lissa, 
>> I noticed that you were appointed by our new Provost to the latest corcanittee on academics and athletics. When we last spoke in September of 2010, I had many idea’s on how to help out 
profit sport athletes. According to Dean Owen, we have make over 100 recormnendations to athletics to impact change, however the recommendation for literacy specialists was ignored. 
Meanwhile, this year there are 48 athletes (out of the 61 students) enrolled in English 100. After this class, they need 39 classed to graduate and we have no cottrse of study for thera. 
>> 

>> I have reviewed academic data for 183 athletes adn~itted to L2qC between 2004 and 2012 (all started in English 100). Although several teams are represented in this group, the great 
majori~ of the students (85%) conre from the revenue sports - mens football and basketball. These nun~bers speak to the presence at UNC of a significant population of athletes unprepared 
for the rigors of University- classroonrs. 60% (110) of these students have reading scores below- the 50% range --constitutes 4th-Sth grade reading levels - 8-10% are non-readers (39% 
incidence of LD and or ADHD). II" they had applied to any NC Communi~ College, they would have had to, prior to their full acceptance and starting a course of study, complete one to 
ttnee semesters of dcvelopnrental reading coursework. 20-25% of these students would have to complete a general corapetency course prior to the tl-tree semesters of reading. Of the 183 
students, 45 (about 24%) had L2qC GPA’s ut~der 2.0, thus putting them at risk of academic disqualification. Ninety-fout of the 183 students, over half, had GPA’s under 2.3. Keep in mind that 
the bogus system of eligibili~ - L~’~’C’s paper class system - was assisting these players to stay on the court/field. That system no longer exists. 
>> 

>> Before Chancellor Thorp left, he and I had several conversations. He 
>> encouraged me to share my data and experiences with leaders on this 
>> campus. Kyou would like to meet, please let me know. I hope that 
>> you will consider bringing this itfformation forward to the new- 
>> committee, so that we can truly restore academic integrity- on this 
>> campus. Sincerely, Ma~5~ 
>> 

>> Mary Willingham 
>> CSSAC - UNC-CH 
>> www.unc, edu,’ ~willingh 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 17, 2013 8:14 AM 

Bortz, Conrad <cborlz@email.nnc.edu> 

3 --FW: October 17, 2013: Obama Signs Bill to Raise Debt Limit, Reopen... 

Cut and paste for DDI site 

It’s Time for Tech Companies to Fix the Get, tier Imbalance, Columnist Urges 

And 
OSC’s Women on Boards... 
Thanks, 
Lissa 

From: NACD Dire~ors Daily [mailto:NACD@~N~O~NC.COM] 
~Bt~ Thursday, O~tober ~7, 20~3 7:02 AM 

T~ NACD@ NEWS,~NFO~NC,COM 
~j~t~ O~tober ~7, ~0~3: Obama Signs Bill to Raise Debt Limit, Reopen... 

Click here if you ~re unable to s~e th~ mess~pe below or ~l’e LIS~9 a mobile device, 

Today’s Top Headline 

Obama Signs Bi{1 to Raise Debt Limit, Reopen Government 

"A~er shutting down the U.S. government for 16 days and driving the nation 
~oward the br#~k of default," reports ~he Washington Post (OcL 17, 
Montgomery, HeMerman), "a chastened Congress voted la~e Wednesday to 
reepen federa~ agencies, ca~ hundreds of lheusands of cM~ se~vanls back to 
work, and raise the $16.7 tdllion debt I~m~t." An accord reached by Senate 
Majority Leader Har[y M. ReM (D-Nov.) and Minodty Leader Mitch McConnell 
~-Ky.) ended 1he stalemate and gave President Obama a~most exactly what 
he requested months ago: a bN to fund the government and increase the 
Tress~ Depa~ment’s borrowing power w~th no stdngs sttached. The Senate 
raffled the deal Wednesday Nght by an 81-to-18 margin. A few hours later, 
the Heuse of Representatives approved 1he measure by a w)te of 285 to 144~ 
"Obama s~gned the measure ~nto law sho~ly after m~dNght," notes the 
JoumN, "reopening parks and monuments across the nation, restoring 
government services, and putting furloughed federal employees back on the 
lob." The measure also g~arantees those workers back pay fo[ time spent at 
home. Enforcement of the debt I~m~t ~s suspended until Feb. 7, and fede[al 
agencies are funded th[ough Jan. 15. 

CBS News (Oct. 17, Kapl~n) notes that Congress’ ~pproval rating has taken 
h~s ~hroughout the shutdown. The la~est Gallup trackJn9 poll shows ~hat 
d~sapprova~ of both Democrals and Republicans has risen since the beginn~n{ 
of this month, and C )ngress saw an eight-point drop - from 19 pement k~ 11 
pement - from the sts~ of September to esdy October. "The polarization h~ 
Congress stems from a deep polarization ~n American society," sta~es the 
nelwork, "and RepuM~can ~eaders indh~aled 1hey have no ~nlenth)n of drepph~g 
the~[ quest to repeM Obamacsre or albw~ng spending cuts msndsted by the 
sequeste[ to be undone. That means ~he part~san figh~s ale I~kely to continue NACD Directorship 100 Forum 
far into 1he future." 

e New York, NY (Dec. 3, 
~e Wall Street Journal (Oct. 17, Mock,or) adds that the budget stalemate 

2013) 
has ~eft major business groups and the Republican Pa[ty, Iongtkne political Ma~er Class 
allies, at a crossroads. "In ~nterv~ews wN~ representatives of companies large 
and small," ststes the newspape[, "executives predicted a change in how 
bus~ness would approach po~cs?’ Few are p[edic~#N a new N~gnment with ~ Miami, FL (Dec 12-13, 

2013) Sold Out 
Democrats, but many ale forecasting ~ncreased pol~fica~ engagement with Director Professionalism@ 
cenldst RepuM~cans. Seme are even contemplatin{ a d~sengagement with 
politics s~together. For the most pa~, business executives hsve expressed 
dismay tha~ some GOR ~egislators opted not to heed their warnings ~hat ~ Miami. FL (Dec. 9.-10, 

shutting down the gevemmenl and risking default weuM hurt the US. 2013) 

economy. "The episode has prompted top business lobby groups, including 
spec~ Events 

the U.S. Chamber of Commerce, to consider takh~g s~des in RepuM~can 

i ~i KPMG Audit Committee Issues Conference Jan 14 1 ] 
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primaries nex~ year in hopes of [eplacing tea-pariy conse[vatives wi~h mole 
business-friendly pragmatists," confirms the Jeumal, 

Share [] [] ~g~ Focobook [] 
[~.~ ~ecutive Professionalism ] 

Leading Minds of Gover~ance 
Dec. 3 I Marriott Marquis I New York, NY 

Join NACD for a complimentary directoPdriven Ierum to exchange ideas, 
in.q.qhts, and off-the-[ecord war stories on all things governance. Padicipants 
will have the opportunity to interact with America’s boardroom experts and top 
governance gurus, inck~ding .Steve~ M. Davidoff el DealBoek, in a t[uly 
unique format, where ,:he key learnings will elevate even the rues1 seasoned of 
directors. 

This peeroexchange even~ will take place on ~he morning of ~he Directorship 
100 gala. Make the most of yeur time and attend both! 

Learn more and request an invitation. 

Shale [] [] ~~~ Focobook [] 

Audit and Finance 

Advaf)ce Auto Parts to Buy General Parts {ntemational 

"Advance Auto Paris Inc. plans to buy General Pads International h~c. for just 

over $2 billion," confirms the Wall Street Journal (Oct. 16, Cirnilluca), "a 
takeover that weukJ create one of Norih America’s largest aflermarket auto- 

paris previders." The acquisition would c[eate a company wilh $9.2 billion in 
annual sales, comparable in size to the market’s current largest player in this 
niche, AutoZone Inc~ Advance Auto pos~s nearly $6 billion in annual sales, 
with approximately 4,000 locations selling everything from batteries to air 
ffesheners to engine parts. For its part, General Parts has some $3 billion in 
annual sales, operating about 2,600 Carquest Iocatiorrs. "The deal would 
enable Advance Auto to penet[ale mere deeply into the bigger and faster~ 
growing commercial auto parts market," states ,:he Journal. 

Share [] [] ::~:: Facebook [] 

~M1 Sells Dispenser Business to Berkshire for $I,I Bil~iof) 

"IMI PLC agreed to sell its beverage dispenser and merchandising businesses 
to Berkshire Hathaway Inc.’s Mermen Group for abou~ $1.1 billion in cash lo 
focus on induslrial valves and fluid conlrol systems," repeals Bloomber.q (Oct. 
16, Noel). The Birmingham, England-based company’s decision earlier in the 
year to explore options for its soda~pep dispense[ - used by such major 
corporals clients as Ceca~Cola Co., PepsiCo Inc, and McDonald’s Cerp~ - 
prompted Mermen 1o make an unsolicited approach. IMI shareholders will 
receive 620 million pounds (US$991 million) of the proceeds, with an 
additional 70 million=pound pension contribution expected. The publication 
states, "Berkshire will use IMl’s beverage dispensers and mixers, which are 
also benefiting from growing demand for chilled beers served on tap, to boost 
the retail and food operations of its Marmon business." 

Sh,l, re[][] ::~:: Facebook [] 

Sr~ail Comparfles Tapping High Yieid in D~oves, Says Moody’s 

"Smaller companies are lapping lhe Eu[opean high yield market in grea~er 
numbers than ever befere," reporis Reuters (Oct. 16, Smith), citing new 
Moody’s data. A~most 20 percent of th~s year’s deb~t Mgh y~eld ~ssue~ have 

had EM~da of bss than US$100 rn~Hbn -over three4~mes more ~han ~n 
p[eqous years. "~t ~s encouraging to see the success ef these relatively smal~ 
companies ~n ~ssuing bonds at the bottom of the ratings spectrum," says 
Chetan Mode, a managing director in Moody’s Eu[opean ~everaged finance 
team. "However, ~ rema#rs ~o be seen whether ~h~s is a ternpo[a~’ 
consequence ef ~nvestors’ search for ybM, 1hat wi~ d~m~nish as ~nteresl rates 

Share ~ ~ ::~:: Facebook 

ka~ a£d P£!!~ ............................................................................................................................... 

JPMorgan to Pay Fresh $100f!,~ London Whale Fine 

"JPMorgan has been slugged with yet another big fine as il werks to mop up 
the mess created by the London Whale trading scandal," confirms 
CNNMoney (Oct. 16, Harrison). The investmen~ bank will pay $100 million to 

the U.S. Ceramodity Futures Trading Ceramission, acknowledging "[eckless" 
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behavior led to the trading debacle that generated nearly $6 billion in losses. 
Former London-based JPMo~gan trader Bruno Iksil, whose team is though[ to 
be responsible fer the complex derivatives be~, ~as n~cknemed ~he "London 
~hale" because of the massive trading position. The CFTC said in a 
Wednesday statement that by sell~n9 ~ ’%taggedn9 volume" of these swaps ~n 
a concen[~t~d pedod, the bank "recklessly d~sregarded the fundamental 
precep~ on wMch m~rket pa~icipants rely, th~ pdces ~re estaM~shed b~sed 
on ~eg~timate forces of supply and demand." 

sh~ ~k~ Face~ook B 

How Companies Can Shape Effective BYOD Rules 

USA Today (Oct. 15, Durbin) is urging sorr~panies to Iom~ulate a response Is 
the grewing trend ef personal devices in the workplace. "As mo~e corporate 
det8 ~s ’~lowed’ on persona~ devices tbr emoloyee use," the newspaper 
states, "[businesses] are now reth~nkh~9 Bring Your Own Device (BYOD), 
see#~g it 8s an 8re8 of poten~a~ dsk, rather than 8n opportunity to achieve a 
h~gher levei of workplace productivity?’ Executive ~eade~hi# must ensure 
employees are aware of what constitutes good working practices for mobile 
devices by c[a~in9 an AcceptaMe Use Policy that all slaff members shouM be 
requked lo sign thai is enforceable through disciplinary and/or [inanc~ai 
sanctions. "With the proper #oiicies in place," USA Today concludes, "users 
are free to combh~e work and personal tasks and data, work remotely, and 
have a back~up plan shouM lhe devices be lost st sloien? 

Sh~ ~ ~ ~~~ F.c.~ook B 
¢o[#0[~te 60~ma£~e ......................................................................................................... 

~t’s Time for Tech Companies to Fix the Gender ~ml3alance, Columnist 
Urges 

Washington Post (OcL 16) cokm~nist Vivek Wadhwa laments that technology 
companies have few female board members, and that’s because executives 
say 1here ~s on~y a small poo~ of techn~ca~ women to recruit from. ~dhwa 
~sks: "~s there rea~y ~ sho~age of women who are qualified to be on 
~echno]ogy-company beaK, s?" She ~hen answers ~hat it depends on how one 
defines the qualifications. If the requirement ~s that d~rectors musl have strong 
technicM sk~l~s, then she concedes there ~s a sho~age. But then she adds 
tha~ this criterion ~s "disingenuous or d~shonesL" WaK~hwa reasons: "Board 
meetings are not ’hackalhons’ ~n which geeks come togelher to wdle 
computer code. They ate about corporate governance and proteding the 
~nterests d sha~eholdeB." hsdeed, the tradifiona~ responsibilities of boards 
~nc~ude ~v~ewing CEO performance, monitoring finances and budgets, 
approving compensation, and he~ping to set corporate stralegy. "Having an 
understanding of the ~ndust~ ~s ve~ helpful," she concludes, "but not eve~ 
board member needs to be an experL There are thousands of women who can 

do ~his." 

DSW Stock Split to Help Minority Shareholders 

"In a move designed to improve corporate governance," reports the Columbus 
Dispatch (Oct. 16, Feran), "DSWshareholders have approved a two-for-one 
stock split el DSW’s common stock." The spli~ will go into effect on Saturday, 
Nov. 2. On the following Monday, DS~,ts shares will begin trading on a split- 
adjusted basis. "While most stock splits are done to boost interest in 
company shares," ne~es the newspaper, "~he stock spli~ at ~he Columbus- 
based footwear and accessories company also serves to curb the voting 
power of Class B shareholders." Among those applauding the move is 
corporate-governance experl Eleanor Bloxham. She states, "Usually minority 
shareholders are quite happy ~e have the voting of ~he majority diluted 
because they’re more likely to get a better shake. This sounds like a step in 
that direction." 

Share [] [] ]’~’] Facebook [] 

OSC’s Women on Boards initiative Won"t Work, Teachers CEO Warns 

The Toronto Globe and Mail (Oct. 16, McFarland) quotes Jim Leech, the head 
el Ontario Teachers’ Pension Plan, who warns tha~ "Ontario’s proposal ~e 
create a voluntary disclosure rule to boost women on boards is unlikely to 
cause much improvement and will likely have to be turned into a quota." 
Leech delivered his remarks at a public Iorum Wednesday hosted by Ihe 
Ontario Securities Commission. He predicted that voluntary disclosure rules 
can be attempted for a few years, but will ultimately be rejected as 
inadequate. Leech has proposed skipping this "intermediate step" and instead 
requiring all public corr~pany boards to have at least three women directors. 
The OSC organized Wednesday’s meeting to gather feedback on a possible 
new "comply or explain" disclosure rule, hearing comments from such 
business leaders as Leech and incoming Royal Bank of Canada Chair 
KatMeen Taylor. 
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Environmental Leader (Oct. 15) is reporiing that Dell has announced its 2020 
Legacy of Good plan, which sets a dozen environmental objectives designed 
to reduce the environmental effeds of the company’s operations and promote 
techno~ogy’s role in meeting environmental challenges, among ethel tNngs. 
Two of the 12 goals De[[ has set for ~tself include d~ved~ng from landfills 90 
percent of the waste the company’s but[dings produce, and ensudng that aH of 
~ts product packaging ~s sourced from sustainable matedMs by 2020. De~l will 
not announce the baselines for the 2020 gos~s unfi~ ~ts corporate [espons~N~ty 
repor~ next summer, ma~Rly because of recent acquisitions and ~he ~nt[icacy 
of measuring past greenhouse gas emissions and how they fit into Doll’s 
overa~ baseline~ More 1has three-qua~ers of the company’s requests-for- 
proposM feature a CSR element. 

Sh~,~ ~ ~ ~ F~c~book ~ 
C-Suite 

Toys R Us Picks ~nterim CEO for Top Post, Gets New U.S. Pres{def~t 

Reuters (Oct. 16, WohD reports that Toys R Us h~c. has named interim CEO 
Antonio Urcelay to the position full-time, effective immediately. Urcelay joined 
the [etaile[ in 1996 and has been solving as interim chiel executive since 
May. Toys R Us has also hired Hank Mullany to sewe as president of Toys R 
Us U.S., ending an eight-month leadership search just in time for the holiday 
season. His appointment is effective Nov. 5. The 55-year-old previously se~’,~ed 
as GEe o[ The Se[viceMaste[ Co., e×ecutive vice president of Wai4vlar[ U.S., 
and president of WaFMa~t’s nolthern business. 

Share [] [] II’~’II Facebook [] 

Economic Outlook 

Reports: Fast Food Companies Outsource $7 Billion i~ Annum Labor 
Costs to ~axpayers 

"Two new repeals released this week have shed light on how America’s fast 
food companies have quietly eutseurced a significant chunk of their labor 
costs [o the taxpayer," [epor[s Forbes (OcL I6~ O’ConnoD. Accord#~g to a 
University of Ca[[Dm[a, Berkeley study, front-line last-food workers earring a 
median wage of $8.69 an hour are mote than ~w~ce as ~ke~y to depend on 
public benefits programs as the rest of the wo[kforce - 52 percent versus 25 
percent. Researche~ further found that 68 percen~ of these ~ow-wage earners 
are 1he pdmaP~ b~eadwinners ~n their households, w~th more than 25 percenl 
rs~s~ng chiMren. Forbes adds, "A companion repo~ [eleased by the 
Employment Law Project found that ~he 10 Mggest fast food corpo~t~ons in 
the count[)’ are responsiMe for nearly 60 percent, or $3.8 Mllion, o~ the annual 
$7 billion outlaid by the taxpayer for low�rage workers. These same 1 
companies made a cumulative $7.4 bi~on hs profits ~n 2012." 
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Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 17, 2013 8:31 AM 

Mal Maynard <MaJ@financiaJprotectionlawcenter.org>; Wegner, Judith Welch <judith wegner@unc.edu> 

I~E: Festiva2l of LegaJ Learning 2014: Mal Maynard 

Thanks, Mat We rea[fy appreciate this. You are always so highly rated as a speaker. 

Take care. Hi to Molly. 

Lissa 

From: Hal Naynard [ma[lto:Nal@financ[a~protectbnlawcenter.or~] 

Sent~ Saturday, October 12, 2013 4:35 PN 
To= Wegner, Judith We~ch 
Co; Nal Naynard; Carlock, 3acqueline S; Wegner, Judith Welch; Broome, Lissa L 
Subject: Re: ~stival of Legal Learning 20~4: Nal Naynard 

Judith, 

i’m so honored. Thank you. ~ worry that ~ am getting old and boring. But I will be glad to do this. I am in the mountains of Tn with no access to Internet or phone. But 

I will cobble together a title etc tonight and send it early tomorrow. 

Thanks again. 

Ma~ 

Sent from my iPhone 

On Oct 12, 2013, at 4:29 PM, "Wegner, Judith Welch" <judith...wegner@unc.edu> wrote: 

Hi, Mal. I hope all is well with you and your family. 

I’m writing to follow up on my earlier invitation for you to participate in Festival 2014, to be held on Friday 2/14/14 and the morning of Saturday 

2/15/14. 

You’ve been an active participant over the years. You’ve also been a mainstay in our efforts to provide good coverage of consumer law and finance 

issues. Since I had not heard from you, I thought I should check in. Lissa Broome also encouraged me to touch base with you. My deadline for finalizing 

the brochure is this coming week, and I didn’t want to close the book on things if you wanted to participate again. 

Here’s what you did last year: 

Defendiu~: A~:aiust Deficiency Claims $: Tax Cor_,’sequences Associated with boreclosures, goa~ Modifications aud Short Sales 
Maliam J. Maynard, Executive Dh-ec~or. Financial Pr~ec~ior~ Law Cer~ter 
There are unpreceden[ed number:; o£ deiicienc~ :;uits, tax reiund intercepts and grievance~ again:;t profe:;:;iona]:; ari:;ing ir,:)m ]iabilitie:; appearing 
after homeowners tho~tght tha~ the wor:;t wa:; over. "]?hJ~: ~:e:;:;i,:)n wi]i outline best p]annJng practices for debtor:; ]acing ]o:;:; of their home and 

If you’d I~ke to participate as a faculty member aga~n in 201.4, *here’s what I need bg Tuesday 10/15:* 

*Title and ~ne-se~ten~e desgr[pt[~n* 

*Availability* ~n Friday 2/14/14 (8-6:30} and Saturday 2/15 (8-12:~0~* 

*Bioicontact [nfo/ti~le, etc.: I th~nk we have this ingormat~on groin ~as~ participation. 

[ can a~redate i~ if you deride you want a year off, but didn’t want to gail to check with you. 

Thanks for letting me know what you th[nl<. 

Bes~ wishes--Judith Wegner 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 17, 2013 8:35 AM 

Wegner, Judith Welch <judith wegne@unc.edu:~ 

CarlocL Jacqueline S <jcaflock@email.unc.edu> 

RE: FestivaJ 2014: Consmner/finance follow up from Wegner, request for Broome insights 

Hi Judith--I’m sorry to be tardy it~ responding. I’rn glad John Van gtst and Maynard are on board. Of the other segme~ts you ~sted, I think Gage a~d Epstein are 

Not sure about Anastapa~ou. ~ wou~d exclude, ~ tNnk. 

~’h~s ~s a great: ~ine-.up. let~ segments is ~ great number. 

Thanks for work~f~g ~[l this through 

Ussa 

From= Wegner, 3udith Welch 
Seat: Saturday, October $2, 2053 5:32 PM 

Te= Broome, Lissa L 
C~= Carlock, 3acqueline S; Wegner, 3udith Welch 
Subject: Festival 2054: Consumer/finance follow up from Wegner; request for Broome insigh~ 
[mpo~aa~e: High 

Hey, Lissa. Just wanted to give you an update on the consumer/finance part of Festival. Here’s what we have (need your counsel on classifications). 

I’ve attached my current working spreadsheet. Have marked what I think should qualify as "consumer" in grass-green. 

Here’s where we are: 

Confirmed presenters who are clearly consumer/consumer finance: 

*Caroline Farmer (identity theft) 

*David Kirkman (elder fraud) 

*Susan Hauser (student loan debt) 

*Mal Maynard (has confirmed but not given title!description yet) 

*Jeff Taft (CFPB) 

*Sara Kroll Weed (NC Commissioner of Banks, Navigating NC SAFE Act) 

*Laura Collins Britton (UNC Law Clinic): waiting on her description, but definitely consumer protection 

A few I’m not sure about but might qualify: 

*Constance Anastapoulo (bad faith in insurance contracts) 

*Rebecca Cage (when borrower has filed for bankruptcy.., may be creditor perspective but still relevant?) 

*David Epstein (leases, licenses and bankruptcy) (same question.., but still relevant for consumer advocates) 

I have written to John Van Alst (who has presented in the past) but not heard back. 

I decided not to bother Donald Lampe who’s in DC since he has not presented recently. 

I considered approaching Kelly Thompson Cochrane (in DC with CFPB) with think Taft has already volunteered relevant coverage. 

If we have what I’ve listed, we have 7 definite consumer!finance; with three additional possibilities (depending on how you read it) and one more possible (John 

Van Alst). That’s not the most we have ever had, but it’s reasonable, I think. 

If you have views on how to classify some of these, I’d appreciate it. If you want to contact others or ask me to do so, please advise. We’re trying to finalize the 

brochure in the coming week. 

Thanks again, Lissa.--Judith 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 17, 2013 8:55 AM 

Matt Terrell (matt@ramsclub.com) 

Suggestion re Exec. Bd. Minute 

Hi Matt - I won’t be able to join the meeting today, but I wanted to suggest some corrections to page 4 and the discussion of the Rawlings report. 

UNC hosted a panel discussion (the minutes made it sound like it is upcoming). 

Also attending were... (change tense to show past and drop the e off of Thorp’s name) 

Not sure what is meant by the third sentence. Would suggest deleting it. 

The team will be reporting back to the University (instead of Cunningham). 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc.edu/centers/banking 

Access my papers on SSRN at: ~~h~~t~~tR:~/~/~~s~~s~£~n~:~~c~~o~~~~m~~~~~a~~~u~~t~~~h~~~~~~r~~~~~~~~2~~~4~~8~~~7~~~2~~~~~ 

i.~.i Description: 
http://w~*z law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 17, 2013 11:30 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

Re: 3 --FW: October 17, 2013: Obama Signs Bill to Raise Debt Limit, Reopen... 

Yes. 

Sent from my iPhone 

On Oct 17, 2013, at 11:20 AM, "Bortz, Conrad" <cbortz@ernail.unc.edu> wrote: 

Hi Lissa, 

t hope career trekking is GREAT[ 

[s it safe to assume you meant to add this to in the media, not cut and paste? 

Cheers, 
Cg 

F~m= Broome, Lissa L 
Sent-" Thursday, October ~7, 20~3 8:~4 AN 

Te: Bor~, Conrad 
Subject= 3 --~: Oc~ber ~7, 20~3: Obama Signs Bill to Raise Debt Um[t, Reopen... 

Cu~ and paste for DD~ site 

It’s T{me for Tech Companies to F~x the Gender Imbalance, Column{st U~ges 

And 

OSO’s Women on Boards,., 

Thanks, 
k[ssa 

F~m: NACD Directors Dally [mailto:NACD@INFOINC.COM] 

Sent: Thursday, Oc~ber ~7, 2013 7:02 AN 

To: NACD~NEWS.I N FOINC.COM 
Subjeet: Oc~ber 17, 2013: Obama Signs BIll to Raise Debt Limit, Reopen... 

Click here [f yo~ are ~nable to see the message below or are LIS[~I~ a meb[[e device. 

Today’s Top Headline 

Obama S~g~s B~{1 to Raise Debt Limit, Reopen Government 

"Alter shutting down the U.S. government for 16 days and driving the nation 
~ovvard the brink of default," repods ~he Washington Post (OcL 17, 
Montgomery, Helderman), "a chastened Congress voted late ~dnesday to 
reopen federa~ agencies, ca~ hundreds of lhousands of ci’d~ se~vanls back to 
work, and raise the $16.7 td~lion debt I~m~t." An accord reached by Senate 
Ma]odty Leader Har~?’ M ReM (D-Nov.) and Minority Leader Mitch McConnell 
~-Ky.) ended 1he stalemate and gave President Obama a~most exactly what 
he requested months ago: a bN to fund the government and increase the 
Treasury Department’s borrowing power w~h ~o s~r~gs attached. The Se~ate 
ra~ified the den Wednesday Nght by an 814o-18 margin~ A few hours later, 
the House of Representatives approved 1he measure by a vote of 285 to 144. 
"Obama s~gned the measure ~nto ~aw sho~ly after m~dNght," notes the 
JoumN, "reopening parks and monuments across the nation, res~offng 
government services, and putting furloughed federa~ employees back on the 
lob." The measure also guarantees those workers back pay for time spent at 
home. ~nforcement of the deM I~m~ ~s suspended until ~eb~ 7, a~d ~edeml 
agencies are funded through Jam 15. 

CBS News (Oct. 17, Kaplan) notes that Congress’ approval rating has taken 
hi~s ~hroughout the shutdown. The la~est Galk~p tracking poll shows ~hat 
disapproval of both Democrats and Republicans has risen since the beginning 
of this month, and Congress saw an eight-point drop - from 19 percent to 11 

percent - from the start of September to early October. "The polarization in 
Congress stems from a deep polarization in American society," sta~es the 
network, "and Republican leaders indicated they have no intention of dropping 
their quest te repeal Obamacare or allowing spending cuts mandated by the 
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sequester to be undone. That means the partisan fights are likely to continue 
I~r into the future." 

The Wall Street Journal (Oct. 17. Meckler) adds that tile budget stalemate 

has left major business groups and the Republican Party, Iongtirne poHfics~ 
a~ies, a~ a crossroads. "~n in~e[v~8~ w~h representatives of companies ~arg8 
and small," states the newspaper, "executives predicted a change in how 
bus~ness would approach po~ffbs." Few ate predicting a new M~gnment with 
Democrats, bu~ many are telecasting #~creased po~ca~ engagemen~ with 
centdst RepuM~cans. Some are even contemplating a d~sengagement with 
politics a~together~ For the most par1, business executives have expressed 
d~smay that some GOP ~egislato~ opted not to heed their warnings that 
shu~t~ng down ~he government and dsk~ng de,surf wouM hurt the U.S. 
economy. "The episode has prempted top bush]ess ~obby groups, inck~d~ng 
the U.S. Chamber of Commerce, to consider taking sMes in RepuM~csn 
pdmaHes next yea[ in hopes of replacing ~ea-pady conservatives wffh more 
busJness-fliendly p[agmatJs~s," confirms the Journal 

Share ~ ~ ~’~’~ Facebook ~ 

[~~ ~ecutive Professionalism ] 

EX~!U~i~e NACD Pe~[ Exch~£ge Eve£t ................................................................. 

Leading Minds of Gove[nance 
Dec. 3 I Marriott Marquis I New York, NY 

Join NACD Ibr a complknentary director-driven forum to exchange ideas, 
insights, and off-the-record ~’~ar stories on all things governance. Padicipants 
will have the opporiunity to interact with America’s boardroom expe[ts and top 
governance gurus, including Steven K,1. Davidoff of DeaIBook, in a ~ruly 
unique format, where tile key learnings will elevate even the most seasoned of 
directors. 

This peer-exchange event will lake place on the morning el the Directorship 
100 gala. Make the most ef your time and attend beth! 

Learn more and request an invitation. 

Share [] [] II’~’II Facebook [] 

Audit and Finance 

Advance Auto Parts to Buy Gene~a~ Pafts lnternationa~ 

"Advance Auto Parts Inc. plans to buy General Parts International Inc. for iust 

over $2 billion," confirms the Wall Street Journal (OcL 16, Cimilluca), "a 
~akeover tha~ would create one of Nodh America’s larges~ aftermarket auto° 
pa~ts providers." The acquisition would creale a company w~th $9.2 M~lion ~n 
annual sales, comparaMe h~ s~ze to the market’s current ~argest p~ayer ~n tMs 
niche, AutoZone h~c. Advance Auto posts heady $6 billion in annual sales, 
with approximately 4,000 ~ocaflons se~ling everylhing from batteries to air 
fresheners to engine pars. For its pa~, General PaRs has some $3 b~lion ~n 
8nnua~ sMes, ope[afing about 2,600 Carquest ~ocat~ons. "The dea~ wouM 
enabb Advance Auto to penetrate more deeply into ~he bigger and faster- 
growing commerc~a~ aulo parts market," states the Journal 

Sh~ ~ ~ ~t#~ Fao~ook ~ 

IMI Sells Dispenser Business to Berkshire fo[ $1.1 IB[II[on 

’IMI PLC agreed to sell its beverage dispenser and merchandising businesses 
~o Berkshi~ Hathaway Inc.’s Marmon G~up Ior about $1 ~1 billion in cash to 
focus on industrial valves and fluid control systems," reports Bloomber.q (Oct. 
16, Noel). The Birmingham, England-based company’s decision earlier in the 
year to explore options for its soda-pop dispenser - used by such major 
corporate clients as Coca-Cola Co. PepsiCo Inc., and McDonald’s Corp. - 
prompted Marmon to make an unsolicited approach. IMI shareholders will 
receive 620 million pounds (US$991 million) of the proceeds, with an 
additional 70 million-pound pension contribution expected. The publication 
states, "Berkshire will use IMl’s beverage dispensers and mixers, which are 
aL~o benefiting fl’om growing demand fer chilbd beers sen,’ed on tap, to boost 
the retail and food operations of its Marmon business." 

Share [] [] i~i Foco~ook [] 

Smal~ Companies Tapping High Yield in D[oves, Says Moody’s 

"Smalbr companies are tapping the European high yield market in greater 
numbers than ever before," reports Reuters (Oct. 16, omilh), citing new 
Moody’s data. Almost 20 percent of this year’s debut high yield ~ssue~ have 

had EMMa of bss than US$100 m~bn - over three4knes mote than ~n 
previous years. "It [s encouraging to see the success of these relatively smal~ 
companies ~n ]ssuin( bonds at the bottom of lhe ratings spectrum," says 
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Chetan Modi, a managing director in Moody’s European bveraged finance 
[earn, "However, it rernains to be seen whether this is a temporary 
consequence of investors’ search for yield, that wi~ d~m~sish as interest rates 

r~se." 

Sh~re ~ ~ ~ Facebook ~ 

~a~ ~i~ ............................................................................................................................... 
JP~,~organ to Pay Fresh $100M London Whale Fine 

"JPMorgan has been slugged with ye~ another big fine as it works to mop up 
the mess created b,~, the London ’@’hale trading scandal," confirms 
CNNMoney (Oct. 16, Harrison). The investment bank will pay $100 m~Hon to 
~he U.S. Commodity Futu[es T[adJng Comrn~ss~om, acknowledging "reckless" 
behavior bd io the trading debacb ihat generated nearly $6 billbn ~n bases. 
Former London-based JPMorgan trader Bruno ]ksU, whose team ~s thought to 
be responsibb for the compbx derivatives bet, was n~cknamed the "London 
~a]e" because of the massive trading posi[bn~ The CFTC said in a 
Wednesday statement thai by selling a "staggering volume" of these swaps ~n 
a concentrated pedod, the bank "[eckbss~y d~sregarded the fundamenta~ 
precept on whbh market participants rely, ~hat prices a~ estaM~shed based 
on ~eg~timate forces of supply and demand/’ 

How Companies Can Shape Effective BYOD Rules 

USA Today (Oct. 15, Durbin) is urging companies to fomqulate a response to 

the growing trend of personal devices in the workplace. "As more corporate 
da~a is ’allowed’ on personal devices Ior employee use," the newspape[ 
states, "[businesses] are now rethinking Bdng Your Own Devbe (BYOD), 
seeing it as an area of potenfi~ r~sk, rather th~n an oppo~un~ty to achieve a 
h~gher leve~ of workplace productivity." Executive badersh]p mus~ ensure 
empbyees are aware of what constitutes good worMng pradices for mobib 
devbes by crafting an AcceptaMe Use Polk;,{ that all slaff members should be 
required to sign that is enforceabb th[ough disciplina~ and/or financ~s~ 
sanctions. ’%Mth the proper policies in p~ace," USA Today concludes, "use[s 
are free to comMne work and personal tasks and data, work remete~y, and 
have a back-up p~an should the devices be lost or stobn." 

Sh~ ~ ~ ~x~ F~c~book ~ 
~rp~Fa~e G£~e[~anc~ ......................................................................................................... 

it’s Time for Tech Companies to Fix the Gender Imbalar~ce, Columnist 
Urges 

Washin.qton Post (Oct. 16) columnist Vivek Wadhwa laments that technology 
companies have few female board membe[s, and that’s because executives 
say there is only a small pool of technical women to [ecruit flora. Wadhwa 
asks: ’% 1here rea~y a shodage of women who are ~#~a~fied 1o be on 
technobgy-company boards?" She then answe~ that it depends on how one 
defiRes ~he qualifications. If the requi[ement ~s that d#ectors must have strong 
technica~ skU[s, 1hen she concedes 1here ~s a sho~tage~ But then she adds 
that this cr~te[ion ~s "disingenuous or d~shonest." Wardhwa reasons: "Boa[d 
meetings are not ’hackathons’ ~n which geeks come together to wr~te 
computer code. They are about co[potage governance and pro~ecting the 
~nteresls d shareholde~C’ ~ndeed, the tradifiona~ responsibilities of boards 
~nck~de reviewing CEO pedo[mance, monitoring finances and budgets, 
approving compensation, and he~ping to set corporate s~rategy. "Having an 
understanding of the ~ndustw ~s very helpful/’ she concludes, "but not every 
board member needs to be an experL There are thousands of women who can 
do this." 

Shar8~ ::~:: Facebook ~ 

DSW Stock Split to Help ~4inority Shareholders 

"In a move designed to #nprove corporate governance," repo~ts the Columbus 
Dispatch (Od. 16, Feran), "DSW shareholde[s have approved a twe4~r-one 
stock split of DSW’s common stock." The split will go ~nto effect on Saturday, 
Now 2. On ~he ~Olbwing Monday, DS~*s shares will begin trading on a spl~t- 
adjusted bas~s. %M~Ue rues1 stock splits are done to boost inlerest ~n 
company shares/’ soles the newspaper, "the stock split at 1he Columbus- 
based footwear and accessories company also sewes to curb the voting 
powe[ of Class B shareholders." Among those applauding the move is 
corporate-governance expe~ Eleanor Bloxham. She siaies, "Usually m~nor~ty 
shareholders ate qu~te happy to have the voting of the majod~ diluted 
because they’re mote ~kely to get a bette[ shake~ This sounds IJke a step Jn 

[hat dh~ctbn." 

Share ~ ~ ~’~’~ Facebook ~ 

OSC’s Women on Boards Initiative Won’t Work, Teachers Cl~O Warns 



The Toronto Globe and Mail (Oct. 16, McFarland) quotes Jim Leech, the head 
of Ontario Teachers’ Pension Plan, who warns that "Ontario’s proposal to 
crea~e a vokm~my disclosure rule to boos~ women on boards is unlikely to 
cause much [mp~ovemenl and w~ [~ke~y have to be turned inlo a quota~" 
Leech de~ve[ed h~s remarks at a pubfic forum Wednesday hosted by the 
ORta[io Securities Commission. He p[edicted that vokm~m)’ d~sclosure ru~es 
can be attempted ~o[ a ~ew years~ but w~ll ultimately be rejected as 
~nadequale. Leech has proposed skipping this "intermed~ale step" and instead 
requiting all public company boards to have at least three women directors. 
The OSC organized Wednesday’s mee[~ng [o gather feedback on a possible 
new "comply or explain" disclosure rule, hearing comments fl’om such 
business leaders as Leech and incoming Royal Bank of Canada Chair 
Kath[een Taylor. 

sh~,~ ~ ~ ~x~ F~c~ook ~ 
Corporate $ocial Responsibility 

Environmental Leader (Oct. 15) is reporting that Dell has announced its 2020 
Legacy of Good plan, wMcl~ sets a dozen environmental objectives designed 
~o reduce ~he environmental eflec~s ol the company’s opet~tions and promote 
techno~ogy’s role in meeting env~[onmental challenges, among olher tMngs. 
Two of the 12 goals De~ has set fo[ ~tself ~nc~ude d~ved~ng from ~andfills 90 
percen~ of ~he waste the company’s #u[~dings produce, and ensudng that a~ of 
~ts product packaging ~s sourced from sustainable materials by 2020. Deft 
not announce the baselines for 1he 2020 goa~s unfi~ [ls corporste respons~M~ty 
repo~ next summer, ma~ly because of recent acquisitions and the ~t[icacy 
d measuring past g[eenhouse gas emissions and how they fit ~nto Doll’s 
overa~ baseline~ More 1has three-qua~ers of the company’s requests4or- 
proposa~ feature a CSR element, 

Sh~ ~ ~ ~x~ F~c~ook ~ 
C-Suite 

Toys R Us Picks ~nterim CEO for Top Post, Gets New U.S. President 

Reuters (Oat. 16, WohD reports that Toys R Us Inc. has named interim CEO 

Antonio Urcelay to the position full4ime, effective immediately. Urcelay joined 
the retailer in 1996 and has been sewing as interim chief executive since 
May. Toys R Us has also hired Hank Mullany to sewe as president of Toys R 
Us U.S., ending an eight-month leadership search just [n time for the holiday 
season. His appointment is effective Nov. 5. The 55-year-old previously se~’,~ed 
as CEO ol The Se[viceMaste[ Co., executive vice president of WaHMart U.S., 
and president of WaI-Ma~t’s no~thern business. 

Share [] [] ~~~ Focobook [] 
Economic Outlook 

Reports: Fast Food Companies Outsource $7 Billion In Annua~ Labor 
Costs to "Taxpayers 

"Two new reports released this week have shed light on how America’s fas~ 
food companies have quietly outsourced a s~gn[ficanl chunk of their ~abor 
costs to the taxpayer," repots Forbes (Oct. 16, O’Conno0, Accordh~g to a 
University of California, Berkeley study, front-line ~ast-food workers earring a 
median wage of $8.69 an hour are mole than twice as ~ke~y to depend on 
public benefils prog[ams as the rest of the wor~orce - 52 percent versus 25 
pe[cent. Researche~ fu~her found that 68 percent of these ~ow-wage earners 
are ~he prima[y b[eadwinners in ~heir households, w[~h mole than 25 pe[cen~ 
rs~s~ng children. Forbes adds, "A companion [eport released by the 
Employment Law Project found that the 10 Mggest fast food co[po[afions in 
the count~)’ are responsiMe ~6r near~y 60 percent, or $3.8 Mllio~, o~ the annual 
$7 billion outlaid by the tax#ayer for Iowevage workers. These same 1 
companies made a cumulative $7~4 billion ~n profits ~n 2012." 

sh~ ~ ~ ::~:: Face~oo~ ~ 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 17, 2013 4:59 PM 

jim@goodmnsearch.com; tlen~ Oehmmm <henry.oehmann@us.gt.com>; [,aura Binghaxn <laura.bingham@newportboardgroup.com> 

l~B: Friday meeliug 

I’II be there. 
Thanks~ 
LB 

From; jim@goodwinsearch.com [mailto:jim@goodwinsearch.com] 
Sent; Thursday, October :t7, 2013 4:57 PM 
To: Henry Oehmann; Laura Bingham; Broome, Lissa L 
Subject; Friday meeting 
Just double checkiug that we’re all on board for 9am at Ca£e Ca~roliua iu Ca~. 

Jhn 
Jir~ Fraser 

Vice President, Board Ser~,,ices 
C~.oodwin Executi~’e Search 

www.goodwinsear ch.con~ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 17, 2013 5:14 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

FW: September reports 

For’ you to reconcile. Remember, if anything doesn’t jive, we need to address iL now. 

Thanks, 

LB 

From= Council, Robin 
Sent= Thursday, October 17, 20:L3 9:39 AM 
To= Summers, Bonita A; Edmunds, Doug; Cobb, Melissa B; Wood-Saltzman, Melissa; Sizemore, Beverly A; Frey, Patricia T; States, Michael James; Kasprzak, John B; Novinsky, 
Sylvia K; Lewis, Brian D; Carlock, Jacqueline S; Broome, Lissa L; Flatt, Victor B; Jones, Sandy; Jensen, Kris; Williams, Becky; [rvine, Nary; [sley, Alice B; Reid, Allison; Marsh, 
Jennifer W 
C¢; Clark, Jen L; Hennessey, Tricia 
Subject= September reports 
The monthly reports, as of 9/30/2013, are ready for your review. 

Please let me know if you have any questions or concerns. 

Thanks, 

Robin Council 

445-0185 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 17, 2013 5:32 PM 

Madeline Cashdollar <madeline.cashdollar@aonhewittcom> 

ILk: Director Diversi~ Initiative Interes~ 

Eli Madefine --.Thanks t:or your email. I would be delighted to set up a meeting with you when you are up in [he Triangle area. Le[ me know when you next expect 

to be here and ~’1~ check my calendar and see what wou~d work best for a time to get together. 

~n the mean~:~me., you can learn more about: our e[for~:s, register on our diverse director database, and s~gn up [or our I~stserv at 

https:!/ddi.law.unc.edu/de[aultaspx. 

Best, 

L~ssa 

[~ssa L Broome 

We~ls gargo Professor of Banking Law 

Director, Center [or Banking and Finance 

U NC Schoo~ of 

CB#3380, Van Hecke--We~tach 

Chapel E~, NC 27599--3380 

919,962,7066 
http:iiwww.law~u nc.ed u/cent ers/ba n k~n~ 
Access ~Y~y paper~; on SSRN a[:: http://ssrn,com/author=248720 

From; Madeline Cashdollar [mailto:madeline.cashdollar@aonhewitt.com] 
Sent; Thursday, October :t7, 20:~3 :t:05 PM 

To; Broome, Lissa L 
Cc; Madeline Cashdollar 
Subject: Director Diversity Initiative Interest 

Hello Lissa: 

Earlier this week I was speaking with Laura Thomas at Coleman Lew & Associates about the 2020 Women on Board initiative and other organizations and 

movements that support putting more women onto corporate boards of directors. She recommended reaching out to you about the Director Diversity Initiative at 

U~C. 

I am very interested in learning more about your database and other programs as I learn more about serving on corporate boards. My interest is multi-layered. As a 

woman who works with many of the companies in our region, I support the promotion of women and minorities as leaders. I also have a leadership and talent 

consulting background that has allowed a glimpse at the complexities around candidate slates at leadership levels and how corporate boards need to lead 

changing these complicated dynamics. Lastly, as a leader in both my organization and the region, I have an interest in serving on a board of directors. 

Aon has an office in Raleigh that I frequently visit, and I would love to get together sometime soon to learn more about the initiative. We could have coffee or 

lunch, whatever may suit your schedule best. 

I look forward to hearing from you. 

Sincerely, 

Madeline 

Madeline J. Cashdollar, Partner 

Aon Hewitt I Carolinas Market Leader 

t 336 728 23J_7 I m 
rnadeline.cashdollar@aonhewitt.corn I aonhewittcom 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 17, 2013 5:42 PM 

Norton, Moll.,,, <mbnorton@unc.edu> 

ILE: Athletics Council Meeting October 18 

Thanks, Molly. 

From: Norton, Molly 
Sent: Thursday, October 17, 20:~3 5:39 PM 
To-" Broome, Lissa L 
Subject: FW: Athletics Council Meeting October 

Hi Lissa, 

Here’s the final roster for the meeting tomorrow based on who’s responded to me: 

Attending: 

Allison Hill 

Eddie 

Ferg Norton 

Joy Rennet 

V~nce i~e 

Karlton Creech 

Beth M~l~er 

R~ck Steinbacher (tentative) 

Pete Chalfin 

Steve 

Cl~nt Gwaltney 

Charfes Streete~ 

Not Attending: 

Christy f_ambden 

M~ke Jacobs 

John Mont~omer? 

L~rw Galfo 

M~cheHe Ikoma 

~m~ No,on, Nolly 
Se~t~ Wednesday, October ~6, 20~3 ~0:07 AM 
To~ Broome, Lissa L 
S~bjeet~ RE: Athletics Council Meeting October 
~bsolutely. Here’s who i’ve heard ~:rom so fa~, ~nd NI fet you know ~f I hear from anyone e~se, 

Attending: 

ANson H~ll 

Eddh~ Fog~er 

Ferg Norton 

Joy Renner 

Vince I~e 

M~che~le Brown 

Karlton Creech 

Beth M~l~er 

Rk:~ Ste~nbacher (tentative} 

Pete Chal 

Not Attending: 

Christy [ambden 

M~ke Jacobs 

Larw Galio 

F~m~ Broome, Lissa L 
Sent~ Wednesday, October ~6, 2013 8: ll AN 
To~ No,on, Molly 
Subjeet~ 
Hi Mol~ - Before Frk~a~ mornh~g, could %~u let me ~now who you expect to attend ~:he October ~.8 Athh~d:h::s Coundl mee~:~ng? 

Thanks, 

L~ssa 

F~m= Cunningham, Bubba [mailto:bubbac@email.unc.edu] 
Sent~ ~riday, October iI, 20~3 12:31 PN 
To= Athletics Council 
¢¢~ Brown, Nichelle; Creech, Karlton W; Ille, Vince 
Su~ject~ Athletics Coundl Neeting Oc~ber ~8 

Dear Athletics Council Members: 

We are going to hold our first Athletics Council meeting of the 20~3-~4 academic gear on Frida% October ~8 at ~:30am in the second floor conference 

room {bg the elevators) in the koudermilk Center. Lunch will be served during the meeting. 

Unfortunatel% I will be out of town next Fridag and cannot the meeting. Lissa Broome, our Facultg Athletics Representative, will lead the meeting. The 



meeting agenda is attached and I’ve also attached the Athletics Council roster. 

Please email Molly Norton at mbnorton@unc.edu by the end of the day on Tuesday, October 15 to let her know of your availability to attend. 

We look forward to having you attend our first Athletics Council meeting on October 18. 

Sincerely, 

Bubba 

Bubba Cunningham 

Director of Athletics 

The University of North Carolina 

You are currently subscribed to athletics council as: Lissa broome(c-~unc.edu, 

To unsubscribe click here: htIp://~istsamc.edu/u?id=:66462676.83286c(~52~679~842~c2g~6cdac2e&n=:T&~=ath~etics council&o=33712786 

(It may be neces~ry to cut and paste the abx~ve URL if the line is broken) 

or send a blank emaJl to !_e_.&~:._e_.-_~.7._l_._2_7__~_6_.:_.0_6_._4_.~}2_:~7_~}_:.8_3._2_..8_ .6.£!!.4..5..2.:.~..~.9.~..8...4..2.~!!~.~..L.‘.2.~.~.:!.6..c.‘~1a~@~::~A~:~.~.~ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 17, 2013 6:01 PM 

tt~eu, Thomas <th~en@unc.edu"~ 

Conley, John M ~mconley@etn~Jl.unc.edu> 

RE: Bernie’s outline 

Hi Tom and John --. Maybe Tom could make this t:rom both of you. I saw two Lypos in the first paragraph and the last paragraph had a sentence that rn~ghL need 

ed~th]g ---it mentioned analys~s twice. 

Thanks! 

Lbsa 

F~m~ Hazen, Thomas 
Sent~ Thursday, October 17, 2013 1:29 PN 

T~ Broome, kissa k 
Ce~ CoNey, John N 

Subjeet~ Bernie’s outline 

kissa, 

I know this is short but I don’t know what else I can sag. Any suggestions? If not, let me know and I will send a pdf version. 

Tom 

Cary C. Boshomer Distinguished 

Schoo~ o[: Law 

The University of North Carolina at Chapel 

CB~3~O 

Chapel H~, NC 27599.-3380 
EMAIL: thazen@unc.edu 

TEL: (9~9) 962-85~:~ 

FAX: (919) 962-:],277 

overnight delivery ~ddress: 

100 [~klge Road 

Chape~ t-IHI N{:: 27~99-3380 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Thursday, October 17, 2013 6:06 PM 

Pogge, Paul <ppogge@unc.edu>; Blanton, Brent S <blanton@unc.edu>; Brown, 
Michelle <michellebrown@unc. edu> 

FW: APP Data Submitted to NCAA 

FYI. 
Lissa 

..... Original Message ..... 
From: automated_email@ncaa.org Lmailto:automated email 
Sent: Wednesday, October 16, 2013 4:51 PM 
To: Broome, Lissa L 
Subject: APP Data Submitted to NCAA 

The NCAA staff has reviewed and validated your institution’s recently submitted NCAA Division I Academic Performance Program 
(APP) data. The next steps in the process are to confirm that the data are correct and/or make any corrections and request any NCAA 
Division I Academic Progress Rate (APR) adjustments. The institution has 14 calendar days to complete these steps in the process. 

<b>Corrections:</b> 

In order to review your APP data for accuracy, please enter the APP data collection system, and after logging in, click on the 
"Corrections/Adjustments/Penalty Waivers" tab. This tab contains a button "Institution APR Report" which allows you to view the 
preliminary APR data. 

Please review this information carefully and ensure that all information is correct. If you have changes or corrections to the data, these 
corrections may be submitted in the APP data collection system. After logging in, click on the "Corrections/Adjustments!Penalty 
Waivers" tab and then click on the "Submit Corrections" button. Additional instructions are available on this website. Only the 
NCAA staff may make changes to APP data. Changes must be requested no later than 14 calendar days from the date of this email. 

If all of the APP data are accurate, click on the "No Corrections to Data" button. DO NOT click this button until your institution is 
ready to confirm the accuracy of the data. Once your institution has completed the correction phase of the data collection process or 
the correction phase has expired, your institution will have access to its APP Penalty Report, if any teams are subject to a penalty. 
<b>This is official notice to your institution of a penalty>/b>. 

<b>APR Adjustments:</b> 

Additionally, at this time, your institution has the opportunity to request any APR adjustments. These adjustments may be requested 
through the Legislative Services Database for the Internet (LSDBi) website. To access the website, log in to NCAA.org using your 
email and password and select the LSDBi application from the My Applications section. Click on the "Academic Performance 
Program" tab and then select "APP APR Data Adjustment Request Form." Additional instructions are available on this website. The 
institution has 14 calendar days from the date of this email to submit APR adjustment requests. 

If the institution has no APR adjustments to request, the institution may indicate this in the APP data program and bypass this phase of 
the data collection process. After logging into the APP system, click on the "Corrections/Adjustments!Penalty Waivers" tab. If the 
institution has no adjustments to request, click on the "No Adjustment Requests" button. 

Please do not reply to this email. Questions about making APR adjustment requests or APP penalties may be directed to the NCAA 
academic and membership affairs staff members listed below. 

<b>APR Data</b> 
Maria DeJulio 
913/397-7668 
mdejulio@ncaa.org 

Binh Nguyen 
317/917-6613 

bnguyen@ncaa.org 

<b>APR Adjustments</b> 
Anne Rohlman 
317/917-6662 
arohlman@ncaa.org 



Binh Nguyen 
317/917-6613 
bnguyen@ncaa.org 

<b>Level-One and Level-Two Penalties and Waivers</b> Katy Yurk 
317/917-6506 
kyurk@ncaa.org 

<b>Level-Three Penalties and Waivers</b> Andrew Louthain 
317/917-6216 
alomhain@ncaa.org 

Thank you. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 17, 2013 6:08 PM 

Townsend, Jenn <jtownsend@unc.edu> 

I~W: Doodle: Link for poll "Aw~cds Committee" 

Hi Jenn -- Could you be sure to note the dates you are free for our next meeting? 

Thanks, 

Lissa 

..... Original Message ..... 

From: Doodle [mailto:mailer@doodle.com] 
Sent: Tuesday, October 15, 2013 8:36 PM 
To: Broome, Lissa L 
Subject: Doodle: Link for poll "Awards Committee" 

You have initiated a poll "Awards Committee" at Doodle. The link to your poll is: 

ht~p://www.doodle.com~e~w3 f6e48 z6zambw 

Share this link with all those who should cast their votes. Do not forget to cast your w~te, too 
(If you did not initiate this poll, somebo~dy must accidentally have used your e-mail address; simply ignore this e-mail, please.) 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, October 18, 2013 8:56 AM 

Chalfin, Peter L <chaJfin@emaJl. unc.edu-~ 

Re: Athletics Council Meeting October 18 

image001 .j pg 

That would be great. Thanks. 

Lissa 

Sent ti~om my iPhone 

On Oct 18, 2013, at 8:37 AM, "Chalfin, Peter L" <chalfin(tbemail.~mc.edu> wrote: 

Hi Lissa, 

Would you like me to print o(at copies of tfu-:~ agenda to bring to the atb]etk:s co(m(:i] meeting ~:odav? 

Pete 

F~ Broome, Lissa L 
Se~t~ Wednesday, Oc~ber ~6, 20~3 ~0:32 AM 
To~ Chalfin, Peter L; No,on, Molly 
~j~t~ RE: Athletics Coundl Meeting O~tober ~8 

Thanks~ Pete~ 

F~ Chalfin, Pe~r L 
~eBt~ Wednesday, October ~6, 20~3 8:4~ AM 
To~ Norton, Molly; Broome, Lissa L 
~j~t~ RE: Athletics Coundl Meeting O~tober ~8 

Ibroome@email.unc.edu has now been added to the ~istserv. Please let me know ~f you encounter any other issues with the Hstserv. Thanks, 

and sorry ~or the mix.-up~ 

Pete 

From: No,on, Molly 
~entl Wednesday, October 16, 2013 8:~9 AM 

To: Broome, Lissa L 
~e[ Chalfin, Pe~r L 
N~bj~t: RE: Athletics Council Meeting October 18 

H~ kissa, 

My a~o[og~es abo~t the s~tuat~on w~th the [[stserv. ~ have copied Pete ~n our office on this email as he helped to create the AtMet~cs Co~mcil listerv. 

Pet:e -can you please add Ibroome@emaiLunc.edu as a second emaH for kissa on the I[stserv? Can yot~ please ~et us ]~now when tMs update has been 

made? 

Lissa --i[: we areR’t aMe to add your @~_~_~J_[:_9_D_~:_~_~M erna~[ address this ~T~orR[ng, I will send out your below Rlessage to the [is[erv. 

Thanks, 

Mol~y 

F~m~ Broome, Lissa L 
N~Btl Wednesday, October 16, 2013 8:13 AN 
T~ No,on, Molly 
S~jeet~ ~: Athletics Council Neet~n~ Oc~ber 18 
Hi Molly--] was not sNe to post th~s message to the Hstserv. ~t may be possiNe that my ]~stserv ernsi~ ~s lissa broome@unc.edu {instead of the eRlai] 

that ~ was sending from Ibroome@emaiLunc.edu). k:ould you either send the message below out for me, or check my ability to post to the Hstseru? 

Th~nks, 

F~m~ Broome, L~ssa L 
Sent~ Wednesday, October 16, 2013 8:09 AN 
T~ Athletics Council 
~e~ Brown, Nichelle; Creech, Karlton W; Ille, Vince 
N~bj~t~ RE: Athletics Council Neetin~ October 18 
Friends --- I look forward [o seeing you on Friday. I have k~duded a link to the RawHngs Report s~nce that ~s one of the items on our agenda for FHday, 

htt~:/]rawl~n~spane!_web4]pc.eduifiles/2013!Og]Raw~nNs-Pane//nterco~leN~ate-Athletics-ab~JNC-Cha~e~-Hi~L~df, gor those pressed for t~me, ~ 

suggest you read the cover letter m~d the Hst of 28 recommendations collected at the end~ 

We w~l~ also be interested ~n your feedback on the Thursday rdgbt football game’s impa(:~: on campus activities 

See you Friday, 

Lissa 

kissa L Broome 

We~s g~rgo Professor of BanMng kaw 

Dkector, Center for Banking and gh~nce 

U NC 5choo~ of kaw 

Cg#g380, Van Hecke-Wet[ach NsI~ 

Chape~ Hi~l, NC 27599-3g80 

9~9.9~2.7066 

http:!/wwwJaw.unc.edu!centersibanking 

Access my papers on 5STUN a~:: http://ssrn.com/author=248720 

<:imageOO:Ljpg> 

From: Cunningham, Bubba [mailto: bubbac(@email,unc,edu] 



Sent’- Friday, October 11, 2013 12:31 PM 
To: Athletics Council 
Cc-" Brown, Michelle; Creech, Karlton W; 1lie, Vince 
Subject-¯ Athletics Council Meeting October 18 

Dear Athletics Council Members: 

We are going to hold our first Athletics Council meeting of the 2013-14 academic year on Friday, October 3L8 at 11:30am in the second floor 

conference room (by the elevators) in the Loudermilk Center. Lunch will be served during the meeting. 

Unfortunately, I will be out of town next Friday and cannot the meeting. Lissa Broome, our Faculty Athletics Representative, will lead the 

meeting. The meeting agenda is attached and I’ve also attached the Athletics Council roster. 

Please email Molly Norton at ER_b___n___o___~__a___n___@.____u___n__c_:__e___d___u_. by the end of the day on Tuesday, October 15 to let her know of your availability to attend. 

We look forward to having you attend our first Athletics Council meeting on October 18. 

Sincerely, 

Bubba 

Bubba Cunningham 

Director of Athletics 

The University of North Carolina 

You ~xe cunently subscribed to athletics council as: .I__~.i~._s~__.~?_r~R_r..n_ _e.(~ .u__r_Lc_=.e_d_._U. 

To unsubscfibe click here: h...!t.~.2]..~.~t..s..:t.~..n..c.:.e..~..u.:~it.~.~i.d.-.~6..4.~.2..6..7...~..~.~.~I~2~2~.~9.~.~.~.~.~..~[~1...~!.~! _e._ti_.c_~___.c_’_~?._u_..n_cj_!.._&_~R._3_=3_..7__!__2_~Z.8__6_. 

(It may be necessms~ to cut and pas~te the above URL if the line is broken) 

or send a blank email to leave-53712786-66462676.83286cO4520679f8420ffc2N6cdac2e({~listserv.tmc.edt~ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, October 18, 2013 11:05 AM 

Beth DeSimone <Beth.DeSimone@communi~l .com> 

l~E: Banking Ins~titute Request[ 

Hi Beth --.Thanks for considering. Next Wednesday is good for me between 2:$5 and 5:30. Let me know if there is a good dine in that window for’ you. 

Lissa 
Lissa h [groome 

Wells ~:argo Professor of £anking Law 

Director, Center for ganMng and Finance 

UNC School of Law 

C5#3380, Van Hecke-WeLtach Hail 

Chapel Hill, NC 27599-3380 

919.962.7056 

http:/iwww.law.unc.eduicentersibank[ng 
Access rny papers on SSRN at: .~#_;ZZ~#££:_£9_~Z#_~$~R[~_~#_Z_~ 

From: Beth DeSimone [mailto:Beth.DeSimone@community:[.com] 
Sent= Thursday, October 17, 2013 10:33 PM 
To= Broome, Lissa L 
Subject= RE: Banking Institute Request 

Lissa -’[’his is intriguing. Can f call you next week [:() discuss? The best day will be Wednesday fl have 25 exarniners from the OCC here so ~t ~s a b~t hectic). 

mobile 

._8_e__t__h__:p_e___Sj _m__9__n_A_@.__c_o_m__n_Z_u_nj_t_Z L ~£ ~. 

:10:[7 E. Morehead Street Charlotte NC 28204 

"’~6 " ’    " t ":[5(, ,_. Fay~d:Levdle Stree., Asheboro, NC 27"203 

From= Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent= Wednesday, October :[6, 20:[3 2:33 PM 
To= Beth DeSimone 
Subject= Banking Institute Request 
Hi Beth - I hope you are doing well. As you know, we have a tradition of having a bank general counsel speak after lunch on Thursday of the Banking Institute. Will 

you do the honors this year? I think you would have a great perspective, having worked in DC with Arnold & Porter and now in an organization that has had its 

challenges. One particular item that you might address is the regulatory burden on a bank the size of Community One. 

This year’s Banking Institute is April 3-4, so you would be speaking on Thursday, April 3 around :1:00 for about 30 minutes or so, leaving some time at the end for Q 

& A. As a speaker, you may attend the program with no registration fee and we would also cover one night at the hotel if you need that. 

Let me know. I’m happy to talk if that would be helpful. 

Thanks for considering this invitation, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

http:!!www.law.unc.edu!centers!bankin~ 

Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 
http://www.law.unc.edu/images/news/media/bankingfinance 
web 542 jpg 

This ,s,:brt~munio~ation is the pro~ezty of the sendez and may contain informaLion that is legally privileged, ,s,:bnfiderR:ia] oz }xempt 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, October 18, 2013 11:12 AM 

Madeline Cashdollar <madeline.cashdollar@aonhewitt.com> 

ILE: Director Diversi~ Initiative Interes~ 

Eli Madefine --. I just accepted your application for registry on our database, Please go back into the database and fill out the remaining screens ot: int:o, navigating 

via "save and continue" button at the bottom of each screen. These are the data elements on which the database searches. 

On October 30, ~ am available at 2:~.5 or ~a~:er. 

On November 4, before 12:45 and between 2:I5 and :~:45. 

Let me know ~f there ~s a compatible time or ~f we need to ~ook later in November. 

Thanks, 

From= Madeline Cashdollar [mailto:madeline.cashdollar@aonhewi~.com] 
Sent: Friday, October ~8, 20~3 ~:08 AN 
To= Broome, Lissa L 
Subject; RE: Direc~r Diversi~ Initiative In,rest 

Hello Lissa: 

~ will be in the Triangle on October 30 and November 4. Do you have t~me either of those days to get together? I[: not, we can ~ook to the tlexL two weeks of 

November. 

Thanks so much, 

Made~ne 

Sent= Thursday, Oc~ber 17, 20~3 
To~ Madeline Cashdollar 
Su~ject~ RE: Director Diversi~ Initiative Interest 

~i Madeline -Thanks for your ema~L I wou~d be delighted to set up ~ meeting with you when vou ~re up in the Triangle arsa. Let me know when you next expect 

~:o be here and ~q~ check my calendar and see wha[ would work best for a time to get together 

in the meantkne, you csn b~am more about our efforts, register on our diverse director database, 8rid s~gn up for our I~stserv at 

Best, 

Ussa [.. groome 

We~ls Fargo Professor of Banking Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~, NC 27599-3380 

919.962.7056 

http:/iwww.law.unc.eduicentersibank[ng 

Access my papers on SSRN at: 

i.~.i Description. 
htt ~://,,,,w-~*~ law.i~ncedu/images/~’~e:,^:s/media/bankingfina~’~ce 
web 542 iPg 

From: Madeline Cashdollar [mailto:madeline.cashdollar@aonhewitt.com] 
Sent; Thursday, October :t7, 20:1.3 :t:05 PM 
To: Broome, Lissa L 
Co: IVladeline Cashdollar 
Subject: Director Diversity Initiative Interest 

Hello Lissa: 

Earlier this week I was speaking with Laura Thomas at Coleman Lew & Associates about the 2020 Women on Board initiative and other organizations and 

movements that support putting more women onto corporate boards of directors. She recommended reaching out to you about the Director Diversity Initiative at 

UNC. 

I am very interested in learning more about your database and other programs as I learn more about serving on corporate boards. My interest is multi-layered. As a 

woman who works with many of the companies in our region, I support the promotion of women and minorities as leaders. I also have a leadership and talent 

consulting background that has allowed a glimpse at the complexities around candidate slates at leadership levels and how corporate boards need to lead 

changing these complicated dynamics. Lastly, as a leader in both my organization and the region, I have an interest in serving on a board of directors. 

Aon has an office in Raleigh that I frequently visit, and I would love to get together sometime soon to learn more about the initiative. We could have coffee or 

lunch, whatever may suit your schedule best. 

I look forward to hearing from you. 

Sincerely, 

Madeline 

IViadeline J. Cashdollar, Partner 

Aon Hewitt [ Carolinas Market Leader 
t 336 728 2327 [ m 

-~-J-~--d--.-e-!j-L~--e--~-c--a--s-.-~--d---~-!-[-~--r-@’‘--a--~-n--[~--e--~-i~-~9-~L I aonhewitt.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, October 18, 2013 11:13 AM 

Beth DeSimone <Beth.DeSimone@communi~l .com> 

l~E: Banking Inslitute Requesl 

Perfect. I’1t call you then. 

[issa 

From: Beth DeSimone [mailto:Beth.DeSimone@communityl.com] 
Sent: Friday, October 18, 2013 11:09 AM 

To: Broome, Lissa L 
Subject: RE: Banking Institute Request 
Any time within that window works--- How about 2:307 

Beth.DeSimone@Cornmunityl.com 

1017 E. Morehead Street, CharlotLe, NC 28204. 

:150 S. Fayet~eville Street, Asheboro, NC 27203 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Friday, October 18, 2013 11:05 AM 
To: Beth DeSimone 
Subject: RE: Banking Institute Request 
Hi Beth --.Thanks for considering. Next Wednesday is good for me between 2:15 and 5:30~ Let me know if theFe is a good dine in Lhat wff~dow foF you. 

Ussa h BFoome 
Wells Fargo Proh~ssor of Banking Law 

Director, Center foF ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach 

Chapel Hil~, NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unc.eduicentersibanking 

Access rny papers on SSRN at: 

i.~.i Description. 

htt p://,,,~*~-~*~ law.uncedu/images/ne:,^:s/media/bankingfinance 

web 542 

From: Beth DeSimone [mailto:Beth.DeSimone@communityl.com] 
Sent: Thursday, October 17, 2013 10:33 PM 
To: Broome, Lissa L 
Subject: RE: Banking Institute Request 

Lissa -This is intriguing. Can f ceil you next week ~:o discuss? The best day will be Wednesday ([ have 25 exarniners from the OCC here so it is a bit hectic). 

Beth % 

:10:[7 E. Morehead Street, Charlotte, NC 28204 

150 S. Fayet~:eville Street, Asheboro, NC 27"203 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Wednesday, October 16, 2013 2:33 PM 
To: Beth DeSimone 
Subject: Banking Institute Request 
Hi Beth - I hope you are doing well As you know, we have a tradition of having a bank general counsel speak after lunch on Thursday of the Banking Institute. Will 



you do the honors this year? I think you would have a great perspective, having worked in DC with Arnold & Porter and now in an organization that has had its 

challenges. One particular item that you might address is the regulatory burden on a bank the size of Community One. 

This year’s Banking Institute is April 3-4, so you would be speaking on Thursday, Apri~ 3 around 1:00 for about 30 minutes or so, leaving some time at the end for Q 

& A. As a speaker, you may attend the program with no registration fee and we would also cover one night at the hotel if you need that. 

Let me know. I’m happy to talk if that would be helpful. 

Thanks for considering this invitation, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http: !/www.law.unc.edu/centers/bankin[~ 

Access my papers on SSRN at: http://ssrn.com/author=248720 

:: ~] :: Description: 

...... http:llwww.law.unc.edulimageslnewslmedialbankingfinance 

web 542 jpg 

This coK~unication is the property of the sender and may contain information ti’~at is legally pzivileged, confidential or exempt 

This coK~unication is the property of the sender and may contain information ti’~at is legally pzivileged, confidential or exempt 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

10/18/2013 6:42:01 PM 

Beth DeSimone [Beth.DeSimone@communityl.com] 

Subject: 

Location: 

Accepted: Discussion re. NCBI 

Lissa to call Beth 

Start: 10/23/2013 6:30:00 PM 

End: 10/23/2013 7:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O~UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, October 18, 2013 3:03 PM 

Townsend, Je~m <jtownsend@unc.edu>; Brown, Michelle <michellebrown@unc.edu>; Om Kym N <orr@emaJl.unc.edu-~; Gelin, Dana E 

<dgelin@unc.edu>; Lane, Cricket <cricke@unc.edu>; Miller, Beth (bmiller@uncaa.unc.edu) </O~JNC 

EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN RECIPIENTS/CN Beth> 

Awards Cotnmittee Meeting November 14, 3-4 

Friends -Thanks for a great first meeting and thanks to Kym for leading up our effort. The Doodle Poll found a date that it looks like works for everyone -Thursday, 

November 14 from 3-4. 

Kym - Can you reserve the Loudermilk conference room for that date and time? 

I think there was an email going out to some student-athletes to solicit interest in the upcoming scholarship and internships. Hopefully, we will have the 

information in hand to decide on nominees for the nominations with upcoming deadlines. I think we also hope to have a revised excel file with UNC, ACC, NCAA, 

and other awards (that include a non-athletic component) with deadlines and criteria to review. 

I hope everyone enjoys the weekend. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

htt p:i!www.law.u nc.ed u/cent ers/ba n kit~ 

Access my papers on SSRN at: .h..t..t.p.~/.~s~.s..r~n.:~.c.~....m../.a.~.u...t~.h...~..r.2.2..z.!..8..7.~.2.~.~. 

Description: 
http://www.law unc.edu/images/news/media/bankingfinance 
web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, October 18, 2013 3:06 PM 

Judy New ~gmaJl.com> 

l~E: question tbr you 

Hi Judy .-- 

I’ll check with my family on the Porsche exhibition. How long does it last? 

On our wet)site, https://ddili~w.unc.eduidefi~ult.aspx 

Go to the ~ar dgh~: hand column and a~: ~:he bottom of ~ you w~ll see 

Ho[~e 1h~3 

~m= Judy New [mailto:         @gmail.com] 
Se~t= Friday, October ~8, 20~3 3:04 PN 
Te= Broome, Lissa L 
Subject= questbn for you 

Hi Lissa, 

So sorry that thB is the first time I am able to concentrate on signing up for your Directory Diversity Database. I’ve been spending beaucoup time prepping for and 

touring the Porsche by Design exhibition at the NCMA. If you or your family haven’t seeing these magnificent cars gathered in a once-in-a-lifetime show, I hope 

you plan to go. If you’d like, I’m offering to tour guide you all through. Just let me know a time and date; we’ll synch our calendars. 

Another question: I’m on your website right now; unfortunately I can’t seem to see where I sign up for your database. Would you please teach me? Thanks very 

much. 

Business/IT Turnarounds end Strotegies 

direct 9~9.960.6750, mobile 

@gmail.com wwwJinkedimcom!~niJudgNew 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, October 18, 2013 3:12 PM 

Chalfin, Peter L <chaJfin@emaJl. unc.edu-~ 

ILE: Athletics Council Meeting October 18 

HI Peter--Are you preparing minutes? H:so, it might be a good idea for rne to review before we circulate them. 

Thanks. It was nice to meet you today. 

Lissa 

From: Chalfin, Peter k 
Sent; Friday, October 18, 2013 8:38 AM 
To: Broome, Lissa L 
Subject; RE: Athletics Council Meeting October 18 

Hi l.issa, 

Would you like me to print out copies of the agenda to bring to the atMetics cound~ mee~ng today? 

Pe~:e 

F~m= Broome, Lissa L 
Sent~ Wednesday, October 16, 2013 10:32 AM 
Te~ Chalfin, Peter L; No,on, Molly 
~jeCt~ RE: Athletics Council Meeting October ~8 

Thanks, Pete. 

F~m~ Chalfin, Peter L 
Sent~ Wednesday, October ~6, 2013 8:41 AM 
Te~ North, Molly; Broome, Lissa L 
~u~jeCt= RE: Athletics Council Meeting October ~8 

Lissa, 

Ibroome@email.unc.edu has now been added to the I~stserv. P~ease let me know ~f you encounter any other issues with the listserv. Thanks, and sorry for 

the mix-up! 

P e t e 

F~m= No,on, Molly 
Sent~ Wednesday, October 16, 2013 8:19 AM 

Te~ Broome, Lissa L 
~ Chalfin, Peter L 
~u~jeCt~ RE: Athletics Council Meeting October 18 

Hi Lbsa, 

My apologies about the situation with the Hstserv. I have copied Pete ~n our office on this email as he helped to create the Athletics L:oundl I~sterv. 

Pete- can you please add Ibroome@email.unc.edu as a second emai] for Lissa on the ]~stserv? L:an you please let us know when this update has been made? 

[Jssa - i[ we aren’t abie to add your @ema~Lunc.edu emaii address this morning, I wHI send out your below message to the lis~:erv. 

Thanks, 

Molly 

F~m= Broome, Lissa L 
Sent~ Wednesday, October %6, 2013 8:13 AM 
Te~ No,on, Molly 
Subje¢t~ ~: Athletics Council Meeting October 18 
Hi Molly - ~ was no~: able ~:o post this message to the i~stserv. It may be possible ~:hat my Hstserv ema~l ~s IBsa broorne@unc.edu {~t~stead of the email that I was 

send~ng from Ibroome~email.unc.edu). ~ou~d you either send the message below ou[ for me, or check my ability to post to the ~istserv? 

Thanks, 

L~ssa 

F~m~ Broome, Lissa L 
Sent~ Wednesday, October ~6, 2013 8:09 AM 
Te~ Athletics Council 
C¢~ Brown, Michelle; Creech, Karlton W; 1lie, Vince 
~u~je¢t~ RE: Athletics Council Meeting October 18 
Friends - I k)ok forward ~:o seeing you on Friday. ~ have included a ~h~i~ ~:o the [~awl~ngs Report s~n(:e that ~s one of the ~tems on our agenda for }:dday, 

htt~i//rawiin~spane~.web.unc.edu/f!les/2OI3Zog/Rawl~nRs-Pane~ ~ntercol~e~ate-AtMetics-at-UNC-Cha~eI-Hi~_~df. For those pressed for [~me~ ~ suggest you read 

the cover le[[er and the lis[ o[: 28 recommendations co~ec[ed at the end. 

We will also be interested in your feedback on the Thursday night football game’s ~mpact on campus activ~t~es~ 

See you Friday, 

~Assa 
[Jssa L groome 

Wells ~argo Professor of Banking Law 

Director, Center for ganMng and Finance 

UNL: Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

{::hapel H~]~ NC 27599.-3380 

919.962.70~6 

Access my papers on SSRN at: http://ssrn.com!author=248720 



From: Cunningham, Bubba [mailto:bubbac@email.unc.edu] 

Sent: Friday, October :~I, 2013 :~2:3:~ PM 
To; Athletics Council 
Co-" Brown, Michelle; Creech, Karlton W; Zlle, Vince 
Subject-" Athletics Council Meeting October 18 

Dear Athletics Council Members: 

We are going to hold our first Athletics Council meeting of the 2013-14 academic year on Friday, October 18 at 3L3L:3Oam in the second floor conference 

room (by the elevators) in the Loudermilk Center. Lunch will be served during the meeting. 

Unfortunately, I will be out of town next Friday and cannot the meeting. Lissa Broome, our Faculty Athletics Representative, will lead the meeting. The 

meeting agenda is attached and l’ve also attached the Athletics Council roster. 
Please 

email Molly Norton at _r_9___b__r2_9__~_o_n____@.__~__n___c_:__e_d___u- by the end of the day on Tuesday, October 15 to let her know of your availability to attend. 

We look forward to having you attend our first Athletics Council meeting on October 18. 

Sincerely, 

Bubba 

Bubba Cunningharn 

Director of Athletics 

The University of North Carolina 

You axe cunently subscribed to athletics couucil as: _I__~.i_~}~__.b__~:._o_9_r_~e_.(_a~_t!_r_Lc_:.e__@_.. 

To unsubscribe click here: http://~ists~unc.edu/u?id=66462676.83286c~452~679~42~c2f~6cdac2e&n=T&~=ath~etics council&o=33712786 

(It may be necessary to cut and paste the above URL if the line is brokeu) 

or send a blauk email to leave-33712786-66462676.83286c04520679f8420ffc2f06cdac2e@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, October 18, 2013 3:33 PM 

Judy New @gmaJl.com> 

l~E: question tbr you 

Bruce Malyann Board Resume.doc 

Wow! Glad to hear the exhibition is being so well-received. 

Thanks for sending along your re~’ised resumes. I like them~ I’ve also attached a sample from Maryann Bruce~ Maryann presented this a year ago at our program, 

"Broadening Corporate Board Diversity: Earning a Board Seat." ~t ~s ~n a ~ess stylized format than that used by J~m and NACD. k’s a matter of persona~ preference, 

but [ never thought: it was tha~: helpful ~:o know, [or ~nstance, what: puMicatkms someone read. 

A~ the best~ 

F~m= Judy New [mailto:         ~gmail,com] 
Sent~ Friday, October 18, 2013 3:30 PN 
To~ Broome, Lissa L 
Subject~ RE: question for you 

?he Porsche exh~bil:~on ends on Jan 20 ICs Mways better to go before the last week. This exhibition has Mresdy sold k~ts of tickets to ~ndiv~duals ss we~l as groups 

Last ~ght ~ ~:oured a ~arge group o[ entrepreneurs at~d ~ve had a group from ~:he U~l~v of Georgia a~so~ 

Thanks for d~e ~n[:ormation. 

Busi~E>ss l!T Tumorounds o~’~d SfrotegiE>s 

d~rect 9~9.960.6750; mobile 

@gma~l.com www.linkedin.comiin!JudyNew 

F~m: Broome, Mssa L [mailto:lbroome@ema~.unc.edu] 
Sent: Friday, October ~8, 20~3 3:06 PM 
Te: Judy New 
Subject: RE: question for you 

~-~i Judy .-- 

~’1~ check with my f~mi~g on the Porsche exhibition. How ~ong does it last? 

On our ~vebs~te, https:iiddLlaw.unc.eduidefau~t.aspx 

Go to the Jar r~gh~: hand column and s~: ~:he bottom of ~t you w~ll see 

F~m: Judy New [mailto:         ;@gma~.com] 
Sent: Friday, October ~8, 20~3 3:04 PM 
Te: Broome, Liana L 
Subject: question for you 

~i kissa, 

So sorry that thB is the first t~me I am able to concentrate on signing up for your Directory Diversity Database. I’ve been spending beaucoup time prepping for and 

touring the Porsche by Design exhibition at the NCMA. If you or your family haven’t seeing these magnificent cars gathered in a once-in-a-lifetime show, I hope 

you plan to go. If you’d like, I’m offering to tour guide you all through. Just ~et me know a time and date; we’ll synch our calendars. 

Another question: I’m on your website right now; unfortunately I can’t seem to see where ~ sign up for your database. Would you please teach me? Thanks very 

much. 

Business/IT Turnarounds end Strotegies 

direct 9~9.960.6750, mobile 

@gmail.com wwwJinkedin.com!~niJudgNew 



From: 

Sent: 

To: 

Bcc: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, October 18, 2013 4:16 PM 

Susan.Wyderko@mtilf.com; Carolyn McPhillips <Ca~colyn.McPhillip@mlkl£org> 

lbroome@email.unc.edu 

Director Diversi~ 

Hi Susan and Carolyn - 

It was nice to speak to both of you today. In regards to how to make the case for increased board diversity, here are some more ideas (some from our interview 

study and some that you pushed me to come up with during and following our conversation today): 

¯ Almost everyone thinks board diversity is a good idea 

¯ If it’s such a good idea, why don’t we have more of it? 

c~ Your point: The existing board members ask around at their clubs getting more of the same 

,~ Directors don’t know where to work for talented people outside of their circles - meaning that organizations like yours and our Director Diversity 

Initiative have an important role to play in identifying and recommending qualified candidates that might otherwise be overlooked 

[] Search firms don’t spend a lot of time on board searches given the fixed fee compensation and thus often fall into the trap of providing the 

same names over and over again 

c: Another reason we might not have more diversity (if it’s such a good idea) is that board members are unconsciously discriminating against people 

who are not like them (in gender or race) 

One reason we might not have a lot of concrete examples about how a diverse board made a difference is that we don’t really have many truly diverse 

boards (with 3 or more women, for instance) 

,~ Our interviews indicated that women don’t feel troubled by being the first and only since that is a role that most have played in their professional 

careers 

o At the same time, however, they spent a fair amount of time in our interviews talking about how they worked to "fit in" 

o Maybe with more women on a board, they would find a comfort level and be willing to add more "diverse" views to the discussion 

c: Or maybe the diverse members change the dynamic of the entire group and it becomes impossible to say that a good idea came from a diverse board 

member -the diverse group might have arrived at the good idea because it was diverse not because of any particular contribution made by the 

diverse member 

There is a body of literature that discusses the power of group decision-making giving the example of a group making a better decision than one very smart 

person acting on his/her own when given the same task 

o If the board represents a single life view, then it might be like the one smart person, and the diverse voices might help the expanded group get to a 

better decision than the group representing only a single life view 

Thanks for challenging me on this. I’ll keep thinking about it. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h ttp:iiwww.!a w:unc, ed u/cent ers/bank!ng 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

::N:: Description: 

....... http://w~vw.lawunc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, October 18, 2013 4:18 PM 

Miller, Beth <bethmiller@unc.edtr~ 

ILE: Awmds Committee Meeting November 14, 3-4 

You too! 

[issa 

From: Miller, Beth 
Sent: Friday, October 28, 2023 4:28 PM 

To-" Broome, Lissa L 
Subject: RE: Awards Committee Meeting November 24, 3-4 

Sounds good. Thanks, Lissa. 

Have a great weekend. 

"Beth 

From: Broome, Lissa L 
Sent-" Friday, October 28, 2023 3:03 PM 
To-" Townsend, Jenn; Brown, Michelle; Orr, Kym N; Gelin, Dana E; Lane, Cricket; Miller, Beth 
Subject: Awards Committee Meeting November 24, 3-4 

Friends -Thanks for a great first meeting and thanks to Kym for leading up our effort. The Doodle Poll found a date that it looks like works for everyone -Thursday, 

November 14 from 3-4. 

Kym - Can you reserve the Loudermilk conference room for that date and time? 

I think there was an email going out to some student-athletes to solicit interest in the upcoming scholarship and internships. Hopefully, we will have the 

information in hand to decide on nominees for the nominations with upcoming deadlines. I think we also hope to have a revised excel file with UNC, ACC, NCAA, 

and other awards (that include a non-athletic component) with deadlines and criteria to review. 

I hope everyone enjoys the weekend. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

Access 
my papers on SSRN at: .-h--t--t~--:-/-/--s--s-£--n--.--c--~----m-~---a---u--t---h--~---r--------2---4--8--~--2---~- 

Description: 
htt p://w,,~’v law. u nc.ed u/ima ges/n ews/media/ba n king fin a nce 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, October 18, 2013 4:21 PM 

Chalfin, Peter L <chaJfin@emaJl. unc.edu-* 

ILE: Athletics Council Meeting October 18 

April 2013 Minutes.docx 

Hi Pete --- Instead ot: a transcript of what each person said, I would suggest formatting things in the t:orm attached. If you want to take a crack at that, that would be 

great. The ~dea ~s to note what topics were discussed and capture any specific suggestions or recommendations rather than recount evewthh~g that was sa~d~ If you 

would be more comfortable with me taMng the first stab at ~t, ~et me know. 

~’hanks, 

k~sa;a 

F~m~ ChaffJn, Pe~r L 
Sent~ Friday, October 18, 2013 4:07 PN 

T~ Broome, LJssa L 
Subje~t~ RE: AtNetJcs Council Nee[Jng October 18 

{-ter~ are mV tlote~ from todav’s mee~tlg. 

F~m= Broome, Lissa L 
Sent: Friday, October ~8, 20~3 3:~2 PN 

Te= Chalfin, Peter L 
Subject= RE: Athletics Council Meeting October ~8 

Hi Peter--Are you preparing minutes? If so, ~t m~ght be a good idea for me to review before we c~rcu~ate them. 

Thanks. It was rdce ~:o meet you today. 

[Jssa 

F~m= Chalfin, Peter L 
Sent: Friday, October 18, 20~3 8:38 AN 
Tet Broome, Lissa L 
Subject: RE: Athletics Council Meeting October ~8 

Hi L~ssa, 

Would you ~[ke me to print out: copies o[ t:he agenda to bring to the athletics coundl meeting today? 

Pet:e 

F~m= Broome, Lissa L 
Sent: Wednesday, October ~6, 2013 ~0:32 AN 
Tet Chalfin, Peter L; No,on, Molly 
Subject: RE: Athletics Council Meeting October ~8 

~han~s, Pete. 

F~m= Chalfin, Peter L 
$ent~ Wednesday, October 16, 2013 8:41 AN 
Te~ Nor~n, Holly; Broome, Lissa L 
Subject= RE: Athletics Council Meeting October 18 

Lissa, 

~broome@email.unc.edu has now been ~dded to the I~stserv. P~ease I~t me know ~f you encounter any other ~ssues with the I~stserv. Thanks, and sorry for 

[:he mix-.up J 

P e t e 

F~m= No,on, Molly 
Sent= Wednesday, Oc~ber 16, 2013 8:19 AN 
Te~ Broome, Lissa L 
¢¢~ Chalfin, Peter L 
8ubject~ RE: AtNet~cs Council Meeting October 18 

Hi L~ssa, 

My apologies about the situation with the ~istserv. ~ ha~e copied Pete in our office on tNs ema~ as he he@ed to create the AtMetics Coundl I~sterv. 

Pete -can you please add Ibroome@email.unc.edu as a second emai] for Lissa on the ]is[:serv? Can you please let us know when ~:his update has Dee[~ made~ 

[Jssa - if we aren’t aMe to add ~,our @ema&unc.edu ema~] address this morning, ~ w~l~ send out your below message to the ~is~:erv. 

Thanks, 

Mo]~y 

From= Broome, Lissa L 
Sent: Wednesday, Oc~ber ~6, 2013 8:13 AM 
To= No,on, Molly 
Subject= N: Athletics Council Meeting October ~8 
Hi Molly .--~ was noL able ~o post this message to the ~istserv. ~t may be possible Lbat my fistserv ema~ is [~##_~_~[Rg_~@_U_B_~:_¢_~_£ 0nstead of the emsi~ that I was 

sending from L)[£R~_#_@_¢~_~_[:_M_~_:~#_9.). Could you either send the message below ouL for me, or check my sN~ity to post to the ~istserv? 

Thanks, 

L~ssa 

From= Broome, Lissa L 
Sent: Wednesday, October ~6, 20~3 8:09 AN 
To= Athletics Council 
C¢; Brown, Nichelle; Creech, Karlton W; ~lle, Vince 
Subject= RE: Athletics Council Meeting October ~8 

Friends ---~ look forward ~o seek~g you on Friday. ] have included a ]~nk ~o the Rawlb~gs Report sb~ce that is one of the ~tems on our agenda for ~riday, 

h~ZZ~.~.[~.&~.~.~L~@:~.~.~:.¢.~Z~9~$~Z~L~a~.~.~L~s~9~[g.~.~t~.~.[~k~N~g~.~.hg.~.~k[k~.[. For those pressed for dine, ~ suggest you read 
the cover letter and the list of 28 recommendations co~ected at the end. 

We will also be ~nterested in your feedback on the Thursday ~l~ght football game’s ~mpact on campus activ~t~es~ 

See you Friday, 



Lissa L Broome 

Wells Fargo Professor ot: Banking Law 

Director~ Center for Banking and Finance 

liNG School of !aw 

CB#37~80, Van Hecke-Wettach Hall 

Chapel H~it, NC 27B99-3380 

http:!iwwwJaw.unc.edu!centers!bank~ng 

Access my p~pers on SSRN at: http:iissrn.comiauthor=248720 

::X:: Description: 

....... hIIp:!:v~ww.Jsw unc.edu!imageslnews!medialbankirtgfinsnce 

web 542.ip9 

From: Cunningham, Bubba [mailto:bubbac@email.unc.edu] 

Sent; Friday, October 1:[, 20:[3 12:3:[ PM 
To: Athletics Council 
C¢: Brown, Michelle; Creech, Karlton W; Tile, Vince 
$~bje¢t: Athletics Council Meeting October :[8 

Dear Athletics Council Members: 

We are 8oin8 to hold our first Athletics Council meetin8 of the 20:13-:14 academic year on Friday, October ::[8 at $$:30am in the second floor conference 

room {by the elevators) in the Loudermilk Center. Lunch will be served durin8 the meetin8. 

Unfortunately, I will be out of town next Friday and cannot the meetins. Lissa Broome, our Faculty Athletics Representative, will lead the meetin8. The 

meetin8 agenda is attached and I’ve also attached the Athletics Council roster. 

Please email Mol ly Norton at [_g__b___n___o___r_t__9___n__@__u___n_£:_e__#__L! by the end of the day on Tuesday, October 15 to let her know of your availability to attend. 

We look forward to havin8 you attend our first Athletics Council meeting on October 18. 

Sincerely, 

Bubba 

Bubba Cunninsham 

Director of Athletics 

The University of North Carolina 

You axe currently subscribed to athletics council as: Lissa broorae(/&unc.edu. 

To unsubscribe click here: .I1t..~.p:/~/~sts.unc.edu/u?id=66462676~83286c~452~679I~42~I~i~2II)6cdac2e&n=T&~=ath~etics council&o=33712786 

(It may be necessary, to cut and paste the above URL if the line is broken) 

or send a blank email to leave-33712786-66462676.83286c04520679f8420ffc2f06cdac2e(?~listserv~unc.edu 



Athletics Council 
Loudermilk Center for Excellence 

Minutes 
April 12, 2013 

Council Members Present: Lissa Broome, Lowry Caudill, Glynis Cowell, Eddie Fogler, 
Beverly Foster, Allison Hill, Chri stopher Lambden, Meghan Lyons, Ferg Norton, Jackie Overton 

Athletic Department Personnel Present: Bubba Cunningham, Karlton Creech 

Welcome and Introductions 
Lissa Broome welcomed members of the Council to the meeting and asked each person to 
introduce themselves. 

Carolina Athletics Strategic Plan 
Bubba Cunningham reviewed the Department’s Strategic Plan. 

Mission Statement: 
Values: 

Responsibility: 
Innovation: 
Service: 
Excellence: 

Priorities 

We educate and inspire through athletics. 

Do what is right. 
Find a better way. 
Put others first. 
Work hard. Play smart. Win together. 

Alignment with the mi ssion of the University. 
Academic achievement (top 3 in conference/top 10 in nation). 
Athletic performance (top 3 in conference/top 10 in nation). 
Administrative engagement with internal and external constituencies to pursue resources 
and administrative structures necessary for success. 

Discussion 
The strategic planning presentation spawned discussion of a number of related issues. 

Bubba noted that his data indicated that student-athletes at private institutions tended to 
perform better academically while large, public institutions capture more of the athletic 
success. UNC’s goal is to do both. 
Glynis Cowell, Bev Foster, and Lissa discussed some of the ways the Faculty Athletics 
Committee (FAC) was connecting with student-athletes including conducting focus 
groups at a Student-Athlete Advisory Council (SAAC) meetings and establishing FAC 
liaisons with each team. 
Ideas to improve the student-athlete experience 

® Arranging interactions with alums like the Men’s Lacrosse team’s visit to NYC 
with NYC area alumni regarding career opportunities 

o Mentoring by former student-athletes 
® Hosting a reception for new student-athletes and their parents as part of C-TOPs 

{PAGE \*MERGEFORMAT} 



o Have a formal jacket presentation ceremony (look at monogram clubs at Notre 
Dame, Wisconsin and Michigan) 

Ideas to better connect with former student-athletes 
® Establish a Monogram Club that hosts regular reunions 
o Invite former student-athletes back to campus 
~ Establish database of alumni 

Ideas for the Department of Athletics to better engage the campus community 
Christy Lambden: 

have student-athletes engage on some of the major campus issues like 
sexual assault 
college sports are inspirational and make the "Carolina Way" rhetoric a 
reality 

" have each team spend some time in the Pit to talk with students 
¯ have student-athletes attend intramural events 
¯ SAAC could consider ways to connect with students 

o Alli son Hill: Have student-athletes work together with students on a j oint service 
project 

Bev Foster: At UCLA, those who work together get the same t-shirt to 
wear 

o Lowry Caudill: Engage the students involved in club sports 
~ Jackie Overton: Continue Faculty-Staff Appreciation days at various sporting 

events 

Academic Support Program for Student-Athletes 
The Academic Support Program for Student-Athletes (ASPSA) is getting a new- director, 
Michelle Brown. The messages given about available academic support in the recruiting process 
should match the services that ASPSA is able to offer. 

Athletic Department Bridget 
Bubba discussed UNC’s support of 28 sports on a budget of approximately $75 million. He 
noted that Ohio State supports 31 sports but with a budget of well over $100 million. Several 
other schools with higher budgets support fewer sports. There are several potential sources of 
increased revenue, including selling more tickets for football and basketball and increasing the 
giving levels for the Ram’s Club. Bubba’s goal is to provide a great education to all the student- 
athletes we invite to enroll and to ensure as many opportunities as possible for students to 
participate in intercollegiate athletics. 

Future Meetings 
The group is interested in meeting two or three times per year. Ferg Norton suggested inviting 
one or two coaches to join ud at a future meeting. Bubba’s assistant will establish a listserv for 
the Council so that issues may be discussed between meetings. 

Prepared by: Lissa Broome 

{PAGE \*MERGEFORMAT} 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, October 18, 2013 4:45 PM 

tt~en, Thomas <th~en@nnc.edu"~ 

Conley, John M ~mconley@etn~l.unc.edu> 

RE: Burk outline review. 

Thanks, Tom and JohrL 

l.issa 

P.S. ---.John, When it is convenient, I think you were going to look through Bernie’s blog postings to see if there is anything different in there thm~ the ideas 

re~lec~:ed m the New N.:)rma] article and ~n the outline 

F~= Hazen, Thomas 
$eBt~ Friday, October ~8, 20~3 ~:20 PM 
Te~ Broome, Lissa L 
~c~ Conley, John M 
~bject; Burk outline review. 
Here is the revised memo on Bernie’s outline. Let me know if there are any suggestions or changes. 

Tom 

ThofYH~s [e~-"_~ H~zer~ 

(.;o ~y C. 

Schoo~ of Law 

The UnN, ers~ty of Nor[h Carolina at Chapel 

CB#3380 

Chapel H~, NC 27599-3380 

EMAIL: thazen@unc.edu 

FIR.: {9].9) 962.-85~ 

F~X: (919) 962--1277 

overnight delNery address: 

Cha~)e] I-t~]l NC 27599--3380 

W~W i’ny pop~:i On my S.;RN .4u,thor Pag~: 

http://papers,ssrn,com/sol3/cf dev/AbsgyAuth.cfm?per id=5a295 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, October 19, 2013 2:01 PM 

Ille, Vince <ille@anc.edu>; Brown, Michelle <michellebrown@unc.edu> 

FW: 2013 NC~A2\ Division I Graduation Success Rate Release Date 

:10/24 I:or public release of GSP, s. 

kissa 

From: Jones, Holly [mailto:hjones@ncaa.org] 
Sent: Monday, October :t4, 20:1.3 10:03 AM 
Subject: 20:t3 NCAA Division I Graduation Success Rate Release Date 

MEMOIL~’d’,IDUM 

October 14, 2013 

TO: Chancellors and Presidents ] 

Conference Commissioners    ] 

Directors of Athletics ] of Institutions Sponsoring 

Facnl~’ Athletics Representatives ] NCAA Division I Sports 

Senior Compliance Administrators ] 

Senior Woman Administrators ] 

Collegiate Commissioners Association Compliance Administrators. 

FROM: Stacey Osbum 

Director of Public and Media Relations 

Azure Davey 

Director of Academic and Membership Affairs. 

2013 NCAA Division I Graduation Success Rate Release Date. 

The public version of NCAA Division I Gradnation Success Rate and Federal Graduation Rate Reports and aggregate data for the 2003-06 cohort will be released at 

11 a.m. Eastern time Thursday, October 24. The i~fformation that will be released October 24 roll be made available to member institutions and conferences Tuesday, 

October 22. Campuses continue to have access to their institutional graduation reports through the NCAA graduation rates data collection system, which is available 

via tl~e single- source sign-on system. Plec~se check your data prior to the release date and let us know if there are an5, issues. 

The release will include a searchable database that allows member institutions, media and public to conduct searches by various criteria (e.g., by sport, conference, 

ins~k~tion). 
As you prepare ~br the pnblic release of this in~bnnation, NCAA public and media relations staff’and academic team members are available to assist you or respond to 

local media questions. Please contact or direct media inquiries to: 
Stacey Osbum 

Director of Public and Media Relations 

317/917-6129 

Please contact the following NCAA staffmembers if you have any questions regarding the release of any gradnation rates data: 

Maria DeJulio Binh Nguyen 

Research Contractor Associate Director of Academic 

913/397-7668 and Membership Affairs 

md~julio(a~ncaa.org    317/91%6613 

bng uyen(tbncaa. 

Thank you in advance tbr your cooperation in this matter and tbr your role in supporting and implementing the NCAA’s academic relbnn efforts. 
B3N:hij 

This email and any attaclnnents ~nay contain NCAA confidential and privileged mtbnnation. If you axe not the intended recipient, please notify, the sender itnmediately 
by retarn email, delete this message and destroy aaay copies. Any dissemination or use of this information by a person other than the intended recipient is unauthorized 
and may be illegal. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, October 19, 2013 4:00 PM 

Gelled, Da~a E <dgelin@unc.edu> 

Re: Awards Committee Meeting November 14, 3-4 

image001 .j pg 

Good thinking. 

Lissa 

Sent ti~om my iPhone 

On Oct 18, 2013, at 5:00 PM, "Gelin, Dana E" <dgelin(tbunc.edu-~ wrote: 

I will send out the student email. I figured that I would do it on Monda55 so as not to get caught in faJd break. 

Have a great weekend’. 

-- Dana 

From: <Broome>, Lissa Broome <lbroome@email.unc.edu> 

Date: Friday, October 18, 2013 3:03 PM 

To: "Townsend, Jenn" <j__t_9___w____n___s__e___q__d____@__u_q_c_:__e___d___u_.>, "Brown, Michelle" <_n_~!_£_h___e__[!__e__b_r__o__w_n__@___u___n__£_.__e___d_u_>, "Orr, Kym N" <orr@email.unc.edu>, Dana Gelin 

<dge!in @tmqedu>, "Lane, Cricket" <cricket@!Jpc.edu>, "Miller, Beth" <bethmiller@unc.edu> 

Subject: Awards Committee Meeting November 14, 3-4 

Friends -Thanks for a great first meeting and thanks to Kym for leading up our effort. The Doodle Poll found a date that it looks like works for 

everyone -Thursday, November 14 from 3-4. 

Kym - Can you reserve the Loudermilk conference room for that date and time? 

I think there was an email going out to some student-athletes to solicit interest in the upcoming scholarship and internships. Hopefully, we will have 

the information in hand to decide on nominees for the nominations with upcoming deadlines. I think we also hope to have a revised excel file with 

UNC, ACC, NCAA, and other awards (that include a non-athletic component) with deadlines and criteria to review. 

I hope everyone enjoys the weekend. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwwwAaw.unc.edu!centers!banking 

Access my papers on SSRN at: http:!!ssrn.comiauthor=248720 

<imageOOl.jpg> 

<image001~p~> 



Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Sunday, October 20, 2013 5:56 PM 

Chalfin, Peter L <chaJfin@emaJl. unc.edu-~ 

ILE: Athletics Council Meeting October 18 

Thank you! 

From: Chalfin, Peter L 
Sent: Sunday, October 20, 20.t3 4:28 PM 

To: Broome, Lissa L 
S,,bject: RE: Athletics Council Meeting October 

Thanks Lissa, 

I wiU send these to Bubba and she what he says about the next mee~ng, Thanks, 

Pete 

F~m~ Broome, Lissa L 
Sent: Sunday, October 20, 20~3 3:29 PM 

To: Chalfin, Peter L 
Subject: RE: Athletics Council Meeting October 18 

Hi Pete --- Thanks for do~ng this. ~ made a [:ew additional changes and have attached a marked copy and a dean copy. 

~f you plan to distribute to the Council you m~ght a~o wa~t to ask gubba about th~ date of th~ n~t meeting and ~ndude it ~n th~ same emaH. ~ wou~d suggest 

postponing u~tH A~ri~ 1I ~nce 8ubba a~d ~ wH~ be out on Jam~arg :[7 ~t the NCAA anm~l convention. 

L~ssa 

F~= Chalfin, Peter L 
~ent= Friday, October 28, 2023 5:37 P~ 

To= Broome, Lissa L 
~b]e~t= RE: Athletics Council Neeting October 28 

Pe~:e 

F~= Broome, Lissa L 
~ent= Friday, October ~8, 2023 ~:22 PN 

To= Chalfin, Peter L 
~b]e~t= RE: Athletics Council Neeting October ~8 

Hi Pete --. Instead of a transcript of what each person sa~d, ~ wou~d suggest forrnatth]g th~ngs k~ the form attached, ff you want to take a crack at that that would be 

~reat. The ~dea ~s to ~o~e what topics were discu~sed and cap~:uce a~ly specific susgestions or recornmendatkms cathe¢ ~:han recount everything tha~: was ~ak~. ~f you 

wom~d be more comfortable with rne tak~n~ the hrst stab at ~t, let me know~ 

Thanks, 

~mm= Chalfin, Peter L 
Se~t~ Friday, October ~8, 20~3 4:07 P~ 

To= Broome, Lissa L 
S~ject~ RE: Athletics Council Meeting October ~8 

Hi L~ssa, 

Here are my notes from today’s meeting. 

~m~ Broome, Lissa L 
Sent~ Friday, October ~8, 20~3 3:~2 PM 

To~ Chalfin, Pe~r L 
S~bject~ RE: Athletics Council Meeting October ~8 

Hi Peter--Are you preparin~ minu~es? H: so, ~t m~sht be a good idea for rne to review before we circulate them. 

Thanks. k was Nce to meet you 

~mm~ Chalfin, Peter L 
Sent~ Friday, October ~8, 20~3 8:38 AM 

To~ Broome, Lissa L 
S~bject~ RE: Athletics Council Meeting October ~8 

Hi L~ssa, 

Would you Uke rne to print out copies of the asends to brin~ to the athletics coundl meetin8 today? 

Pete 

~m~ Broome, Lissa L 
Sent~ Wednesday, October ~6, 20~3 ~0:32 AM 
Te~ Chalfin, Peter L; No,on, ~olly 
S~ject= RE: Athletics Council Meeting October ~8 

Thanks, Pe~e~ 

~m= Chalfin, Peter L 
Sent~ Wednesday, October ~6, 20~3 8:4~ AM 
To~ Nor~n, Molly; Broome, Lissa L 
S~bject~ RE: Athletics Council Meeting October ~8 

~.~.[R2.~_~@.~_[:~.Q.q=.~d_~. has now been added to the I~stserv. Please le~ me know if you encomnter any other ~ssues w~th the I~stserv. Thanks, and sorry for 
the rnix-up~ 

Pete 

~mm= No,on, Molly 
Se~t~ Wednesday, Oc~ber ~6, 20~3 8:~9 AM 



To: Broome, Lissa L 
Co: Chalfin, Peter L 
Subject: RE: Athletics Council Meeting October :[8 

Hi Lisaa, 

My apologies about Lhe situation with the lisLserv. I have copied Pete in our’ office on this ernail as he helped to create the Athletics Council I~sterv. 

Pete -can you please add Ibroome@ema~l.unc.edu as a second ema~ for Ussa on the Hstserv? Can you please let us know when tNs u~date has been made? 

~ssa -if we aren’t aNe to add your @ema~Lunc,edu ema~[ address this morning~ ~ w[l~ send out your below message to the 

Thanks, 

~m~ Broome, Lissa L 
~eBt~ Wednesday, Oc~ber ~6, 2013 8:[3 AM 
To~ No,on, Molly 
S~bje~t~ ~: Athletics Council Meeting October ~8 

Hi Molly -~ was not able to post this message [:o [:he ~stserv. f[: may be x)ssible tha~: my lis~:serv ema~l ~s I~ssa broome@unc.edu (~nstead o~ [he email that I was 

sef~dmg ~rom ~broome@email.unc.edu~ Couk~ you either send ~:he message bek~w out for me, or check my ability [o pos[ ~:o the ~stserv? 

Thanks, 

Ussa 

~mm= Broome, Lissa L 
Se~t= Wednesday, Oc~ber $6, 2053 8:09 AM 
To= Athletics Council 
C~= Brown, Michelle; Creech, Karlton W; ~lle, Vince 
S~bje~t= RE: Athletics Council Meeting October $8 

Friends - ] k)ok forward to seeh~g you on Friday. ] have included a hnk to the Rawlk~gs Report: sk~ce that is one of the Rems or~ our agenda h:~r 

http://rawlingspaneLweb.unc.edu/files/2013/Og!Rawl~ngs-Panel Intercol[egiate-Athletics-at-UNC-ChapeI-Hill.pdf. For those pressed hx t~r~e, f suggest you fead 

Lhe cover letter’ and Lhe Hat of 28 recommendations coi[ected aL Lhe end. 

We wiil aBo be interested in your feedback on the Thursday n~hL football gaR~e’s ~rnpacL on campus activ~des~ 

See you Friday, 

Ussa 

L~ssa l_ ~]roome 

Wells r:argo Professor o~ Banking 

Director, Center ~:or BanMng and Finance 

UNC Schoo~ of 

CB#3BSO, Van Hecke-Wettach 

Chspel H]H, NC 27599-3380 

919,962,7065 

Access my papers on SSEN sL: 

::X:: E!escription: 

From: Cunningham, Bubba [mailto:bubbac@email.unc.edu] 
Sent: Friday, October :[:[, 20:[3 :[2:3:[ PM 
To: Athletics Council 
Cc: Brown, Michelle; Creech, Karlton W; 1lie, Vince 
Subject: Athletics Council Meeting October :[8 

Dear Athletics Council Members: 

We are going to hold our first Athletics Council meeting of the 2013-14 academic year on Friday, October 18 at 11:30am in the second floor conference 

room (by the elevators) in the Loudermilk Center. Lunch will be served during the meeting. 

Unfortunately, I will be out of town next Friday and cannot the meeting. Lissa Broome, our Faculty Athletics Representative, will lead the meeting. The 

meeting agenda is attached and I’ve also attached the Athletics Council roster. 

Please email Molly Norton at mbnorton@unc.edu by the end of the day on Tuesday, October :15 to let her know of your availability to attend. 

We look forward to having you attend our first Athletics Council meeting on October :18. 

Sincerely, 

Bubba 

Bubba Cunningham 

Director of Athletics 

The University of North Carolina 

You m’e currently subscribed to athletics council as: !i_~i_~_a_____b_rs_?£_Lr_Le_@__uj£c_:__e_d__t_[. 

To unsubscribe click here: http://~ists~unc.edu/u?id=66462676.83286c~452~79f842~c2f~cdac2e&n=T&~=ath~etics council&o=33712~ 86 

(It may be necessa~ to cut and paste the above URL if the line is broken) 

or send a blank emaJl to leave-3371 ,~786-66,462676,83286c0,4520679t84,~011~,~l~,)6cdac2e,zblistserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, October 21, 2013 7:29 AM 

Sizemore, Beverly A <bevs~e@email. unc.edu> 

FW: Sheng~ Lifts Letter- Sl~nghaJ 

Hi Bev -- i witl also send you an earlier emaiL Is this letter the one t:rorn the chair ol: the b~ternationaI Committee? Can you correspond with her and explainwhal 

she will receive? 

From: liushengti@sina.com [mailto:liushengti@sina.com] 
Sent: Monday, October 2:1, 20:t3 1:10 AM 
To; Broome, Lissa L 
Subject: Shengti Lifts Letter-Shanghai 

Dear Professor bissa b. Broome, 
I am sorry to trouble you again. Besides your official acceptance letter as a visiting scholar, I need your print C.V. with 

your signature. 
These two documents are essential when I apply for the China Scholarship next January 5. The China Scholarship Council newly 

announced that all applicants should submit the letter of invitation/acceptance and the host sponsor’ C.V.,particu]ar]y 

academia, with his/her signature. I know there is no supervisor at UNC School of Law as a visiting scholar according to Beverly 

Sizemore’s last email. Considering my research interests overlap yours and contacting with you several times, I hope you can 

provide it by post office or give it to Beverly Sizemore. I have sent an email to her and I expect to get those two documents 

earlier. 

With best wishes, 

Shengti 

Associate Professor of Law 
Business Schoo] 
University of Shanghai for Science and Technology 
516 ~unGong Road 
Shanghai 200093 
P. KChina 

~{~=}~.: "]Jushengti@sina. coin" <linshengtJCsina. corn> 
Automatic reply: ~: RE: ~: FW: enquiring about a visiting scholar 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, October 21, 2013 11:46 AM 

Orr, Kym N <orr@email.unc.edu.; 

l~E: Awaxds Committee Meeting November 14, 3-4 

Thanks, Kim~ Dana said she would send d~e emait this week and did not want to send it during fall break for fear iL would be overlooked~ 

Take care, 

Llssa 

From: Orr, Kym N 

Sent~ Monday, October 21, 2013 ~1:34 AN 

To: Broome, kissa k 
Subject= RE: Awards Commi~e Meeting November 14, 3-4 

[ wN check on tNs and reserve the conference room for I :[/14 

Kgm 

F~m= Broome, Lissa L 
Sent~ Friday, October 18, 2013 3:03 PN 
Te~ Townsend, Jenn; Brown, Michelle; Orb Kym N; 6elin, Dana E; Lane, Cricket; Niller, Beth 
Subject~ Awards Commi~ee Neeting November ~4, 3-4 

Friends -Thanks for a great first meeting and thanks to Kym for leading up our effort. The Doodle Poll found a date that it looks like works for everyone -Thursday, 

November 14 from 3-4. 

Kym - Can you reserve the Loudermilk conference room for that date and time? 

I think there was an email going out to some student-athletes to solicit interest in the upcoming scholarship and internships. Hopefully, we will have the 

information in hand to decide on nominees for the nominations with upcoming deadlines. I think we also hope to have a revBed excel file with UNC, ACC, NCAA, 

and other awards (that include a non-athletic component) with deadlines and cMteria to review. 

I hope everyone enjoys the weekend. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

Access my papers on SSRN at: .~_;~/~:_~Q_~_Y~E~_~_Z_~ 

Description: 
http:llw~%v law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, October 21, 2013 2:53 PM 

Om Kym N <orr@email.unc.edu;~ 

Gelin, Doa~a E <dgelini~!unc.edu> 

l~v’: 1A FAR Acade~nic Excellence Awards 

Hi Kym--We should be sure this award is on your fist. This year’s award winners are: 

Brooks, Amber Communication Studies Women’s Soccer 
Gay, Adelaide Business Administration Women’s Soccer 
Goodwin, Joseph (Scott) Biology (BS) Men’s Soccer 
Rudolph, Jacqueline History/Chemistry Women’s Swimming and Diving 

Van Wallendael, Heather English/Philosophy Women’s Fencing 
W~-_~ will also want to be sure we iflduch-:~ th~?m on whatew-:~r documerRiwebsi[e we ar~? usirlg to (:omI:~ile S--A acad~?mic accommi:~]ishm~?fl[:s. 

Thanks, 
Lissa 

From: Division :~A FAR List Serve [mailto:DIV-:~A-FARS-LIST@L~STSERV.BUFFALO.EDU] On Behalf Of Shannon, Brian 
Sent-" Monday, October 21, 2013 2:38 PM 
To; DIV- :~A- FARS- LIST@ L~STSERV. BU FFALO. EDU 
Sul}je~t-" ~A FAR Academic Excellence Awards 

Hi, ~]]: 

The NCAA staffwill be mailing certificates this week for those student-athletes who qualified for the 2013 1A FAR Academic 

Excellence Awards. The certificates will be distributed to the official(s) within your respective conference offices who collected the 

information (except for our independent FBS members). They, in turn, will further distribute the certificates to each campus. For a list 

of the 2013 awardees compiled by,Jim Atwood, our 1A [~’AR secretacy/treasurer (and the FAR at Buffalo), see 

h t tp: / ,i o u e a far. o r g,i aw a rd s / a w ard s. h tm 1. 

Brian 
B~an D. Shamton 

Texas Tech FAR 

President, 1A FAR 

806 834 6366 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, October 21, 2013 3:26 PM 

ttuber. Evelyne H <ehube@emaJd.unc.edu-~ 

l~L: agenda for next week 

~-Ii Evefyne ---I teach until I:55 so I will be a few minutes fate joinit~g the meeting. 
I.issa 
I~r~n~; ehuber@email.unc.edu [mail~:ehuber@email,unc,edu] 
Sent~ Nonday, October 21, 2013 3:25 PN 
Subje~t~ agenda for ne~ week 
To: All P~ici~nLs 

From: Evelyne tlu~r 

De~x Colleagues, 

Our meeting ne:~ week roll be at an unus~l time: Mon&y, October 28, 2-3:30 p.m., in 105 S. Bldg. 

Plea~ let me ~ow if you have any items for the agen&. We roll want to ~lk abont the drop/ad period and related issues of campus antonomy, and I hope we shall 

get an u~ate on the planned su~a, ey for the nominations for Chair of the FaculD-. ~?4hing el~, please let me ~ow. 

Thanks, m~d best m all, 

Evelyne 

This forwarded ~nessage was sent via Sakai @ UNC- Chapel Hill Messages from the "Chancellor’s Advisoly Com~nittee" site. To reply to this message click this li~k to 

access Messages tbr this site: ~!)_’_a__~_c__e__l_!9!2~_~___A____d_2i_~!2~:___C_’_t_?~!_r_~i_t__~__e__e_.. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, October 21, 2013 3:43 PM 

Savasta-Kennedy, Maria S <mskenned@email.unc.edu> 

FW: BB&T extems 

t-li Maria --- BB&T foI<s are an×ious to have more externs. I took :15 students to the Raleigh office on Thursday and we had a great tkne. 

From-" WitCh, RobeR [mailto:RWi~h@BBan~.com] 
Sent~ Thursday, October ~7, 20~3 6:26 PM 

Tol Broome, L~ssa L 
Subject~ BB&T ~erns 

Oood seein~ you today. 
As a follow up~ ~ a~e ~ur~enfly lookin~ at externs for swin~ and smnmer. If ~u forwarded any resmnes to Bob, I did 
not receive them. However~ I ~ll review what you may have to offer. 
RobertA. Wi~h V.P. I Senior Attorney 
BB&T Legal Department [ rwirth(o)bbandt.eom 

919 - 745 - 5133 I F~X 888 - 635 - 1385 I MC: 172-88-1oo-oo 
32oo Beeehleaf Court, Suite lOOO, ~leigh, NC 276o4 
Assistant: Connie Woodlief 
Cwoodlief(~ bbandt.eom I 919.745.5o62 



From: 

Sent: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, October 21, 2013 3:49 PM 

Welkin, Joelle <.!lJ~reltzin@bbandt.coni>; Wirth, Robert <RWirth@BBandT.com> 

Woodlief, Connie <CWoodlief@BBandT.com>; RJJolmson@BBandT.com 

Career Trek last Thursday 

Dear Joelle -Thanks so much to you and your team (I was missing some email addresses) for meeting with our students on Thursday morning. They gained new 

insights into in-house practice and got some good tips about taking risks and exploring alternative career paths. I shared some of the suggestions I heard with my 

entire banking law class today. 

I’m glad you were able to join us for lunch at Smith Anderson as well. 

Thanks again for all you do to support our students and the Center for Banking and Finance. 

Lissa 

P.S. -Connie should receive a basket of chocolate goodies later this week as a thank you from us- so Connie please share with the team! 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 
http://www.law.unc.edu/images/news/media/bankingfinance 
web542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, October 21, 2013 3:55 PM 

Kelly Smith (kpsmith@smithlaw.com); Geoffrey Adams <gadam@smithlaw.com>; jjemigaJ~@smithlaw.com 

Career Trek at Smith Anderson 

Dear John, Geoff, and Kelly, 

Thanks so much for hosting our law students and friends from BB&T for lunch last Thursday over our fall break. Thanks also for taking time to meet with us in the 

afternoon to help our students learn a little bit more about life in a law firm and how to get there. 

John, it was great to see you and hear your observations about your firm and your practice. And congratulations on your :lO0-year anniversary. 

As you know this is a challenging job market for our law students and your candid advice to them will be invaluable. 

Lissa 

P.S. - Kelly should receive a basket of chocolate goodies later this week or early next week as a thank you from us. We hope she wil share it with all who helped 

out! 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

.h.~.t.t~:.~Lw..~.w....W..:~..w.~.c:~.e.~.d.~.c..e.~.t.e...r~.s~b..~.~.~L~ Access 
my papers on SSRN at: -h---t-t-p--]/-/-~-s--s-[-n-~-c---~---m--/-~-a--u-~-t~-h-~--r-~t-2--z-~-8---7--2-~-~- 

::N:: Description: 

http://www.law unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, October 21, 2013 4:07 PM 

ttecker, Brad <bhecker@theacc.org> 

ILE: ACC Women’s BasketbaJ1 Committee Conference C~Jl: Oc~ber 22 (11:00am) 

Hi Brad .-- I have a doctor’s appointrnent Tomorrow morning. If I am done in dine, I will join the call in progress. Thanks, 

~.issa 

Frem: Hecker, Brad [mailto:bhecker@theacc.org] 
Sent: Monday, October 2:1, 2013 3:59 PM 

To: Start Wilcox (swilcox2@fsu.edu); mooradjo@bc.edu; kbarbar@clemson.edu; jsilar@duaa.duke.edu; vfuchs@admin.fsu.edu; twenzel@athletics.gatech.edu; 
mehrtens@umd.edu; j.strawley@miami.edu; Miller, Beth; michaeUipitz@ncsu.edu; jbodenst@nd.edu; sbrann@athletics.pitt.edu; tadonova@syr.edu; jm2y@virginia.edu; 
smcclosk@vt.edu; Irudd@vt.edu; walkerbg@w~u.edu; Broome, Lissa L; erik.s.johnson@bc.edu 
C:¢-" Finch, Nora Lynn; Duke, Alyssa; Curtis, Charlene; Ufnowski, Amy; Law, Greg A; Hecker, Brad 

Subject: ACC Women’s Basketball Committee Conference Call: October 22 (ll:00am) 

MEMO 

TO: ACC Women’s Basketball Committee 

CO: Amy Ufnowski, Charlene Curtis, Alyssa Duke, Brad Hecker 

FROM: Nora Lynn Finch 

DATE: October 21,2013 

SUBJECT: ACC Women’s Basketball Committee Conference Call: October 22 (11:00am) 

The agenda has been set and supplements organized for the upcoming ACC Women’s Basketball Committee Conference Call tomorrow: 

Tuesday, October 22, 2013 

11:00 AM 

Phone Number: 1-800-591-2259 

Participant passcode: 810206 

Please see attached. 

Important Note: Stan Wilcox, Director of Athletics at Florida State, will join us as the new Chair of the Women’s Basketball Committee! 

BRAD HECKER 
Director, Women’s Basketball 

©: 336369.4670 I C 
bhecker@theacc.or,q 

I:heACC cort!¯ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, October 21, 2013 4:31 PM 

ttecker, Brad <bhecker@theacc.org> 

ILE: ACC Women’s Basketball Committee Conference C~]l: Oc~ber 22 (11:00am) 

Thanks. Just roud~?e stut:f. 

~.issa 

From: Hecker, Brad [mailto:bhecker@theacc.org] 

Sent: Monday, October 21, 2013 4:06 PM 

To: Broome, Lissa L 
C¢: Finch, Nora Lynn 

Subject: RE: ACC Women’s Basketball Committee Conference Call: October 22 (ll:00am) 

Thanks for the h~:_~ads up l_issa 

I hope all is well, and hope to tall< with you tomorrow. 

BRAD HECKER 
Directar, Women’s Basketball 

O: 336 3694670 I C 
bheckei@theacc.orfl 

~ Broome, Lissa L [mailto:lbroome@emaiLunc.edu] 
SeBt~ Monday, October 2~, 20~3 4:07 PM 

Te~ Hecker, Brad 
S~bject~ RE: ACC Women’s Basketball Commi~ee Conference Call: October 22 (~:00am) 

Ni Brad .-- ~ have a doctor’s sppob~trnent Tomorrow morning. ~f I am done k~ dme~ ~ wH~ join the call in progress. Thanks, 

L~ssa 

~= Hecker, Brad [mailto:bhecker@theacc.org] 
Se~t~ Monday, October 2~, 2013 3:59 PM 

mehrtens@umd.edu; j.strawley@miami.edu; Miller, Beth; michael liNtz@ncsu.edu; jbodenst@nd.edu; sbrann(Oathletics.pi~.edu; ~donova@sgr.edu; ~m2v@virq~nia.edu; 

smcclosk@~.edu; Irudd@~.edu; walkerbq@~u.edu; Broome, Lissa L; erik.s.johnson@bc.edu 
~¢~ Finch, Nora Lynn; Duke, Alyssa; Cu~is, Charlene; Ufnowski, Amy; Law, Greg A; Hecker, Brad 

Subject= ACC Women’s Basketball Commi~e Conference Call: October 22 (ll:00am) 

MEMO 

TO: ACC Women’s Basketball Committee 

~: Amy Ufnowski, Charlene Cu~is, Alyssa Duke, Brad Heoker 

FROM: Nora Lynn Finch 

DATE: October 21,2013 

SUBJECT: ACC Women’s Basketball Committee Conference Call: October 22 (11:00am) 

The agenda has been set and supplements organized for the upcoming ACC Women’s Basketball Committee Conference Call tomorrow: 

Tuesday, October 22, 2013 

11:00 AM 

Phone Number: 1-800-591-2259 

Participant passcode: 810206 

Please see attached. 

Important Note: Start Wilcox, Director of Athletics at Florida State, will join us as the new Chair of the Women’s Basketball Committee! 

BRAD HECKER 
Director, Women’s Basketball 

©: 336369.4670 I C 
bhecker~-~heacc.orQ 
theAOC corn ¯ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, October 21, 2013 6:29 PM 

Charles Kabugo-Mnsoke <cmnsoke@smithlaw.com> 

ILE: Career Trek 

Hi Charles ---Thanks [:or participating, It was great to see you and Andrew. We had a gFeat experience at gg&T and at Smith Anderson, 

The game was heartbreaking, but ~t was great that we were abie to play on a par with MiamL 

Ta~e ca 

F~m: Charles K~bugo-Huso~e [m~il~o:cmuso~e@smi[N~w.com] 
~e~[: Friday, October ~8, 20~3 2:38 PH 
To: Broome, LJss~ L; Core, S~r~b 
Subject: RE: Career Trek 

Hi Professo~ Broome and Sarah --- 

~t was a p~easuFe hos~:~ng the Bar~;~in{~ Jourr~oi yesterday aftemoorL Thanks for makir~g the tFip~ Tough loss for ~:he Heels, but ~ hope ~:he rest of your Fa~l BFeak goes 

well 

Regards, 

ChaF~es 

cmusoke~scq~tr~acv cor~ I .~]~ :: vcard 

P 919 82~ 6683 I ; 919 82~ 6800 

Smi[b Anc~ersorL Bk~unL Dorsel:t. M~tchell g ,1ernst?an. L..L P 

W@~s Far~o Capitol Ce~[er 

150 Faye[tev~e S[[eet 8uil:e 2300 ~ Ra~e~()h. NC 27601 

PO Bo~ 26~ i ~ Raleigh, NO 27602-2611 

s~:qith~aw cor~ 

P!e a sedelet e i tim med!a~ t e!y and nor if y usby r et u r he-m a i!o r b y t e!e p h o n e( 919 )821-122 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

10/21/2013 10:30:40 PM 

’Scott, Jennifer’ [Jennifer,Scott@theclearinghouse,orl~] 

Subject: 

Location: 

Accepted: Prep Call for TCH Compliance Panel 

Dial In: (888) 242-1836 / International: 954-622-3154 / Access Code: 9701119 

Start: 10/23/2013 7:00:00 PM 

End: 10/23/2013 7:15:00 PM 

Show Time As: Busy 



Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, October 22, 2013 5:05 PM 

Miller. Beth (bmiller@uncaa.nnc.edu) q O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=Beth> 

EW: 2013 Allstate Good Works Nomination and "So" DEADLINE OCT 25 at NOON 

Hi Beth --. I don’t know that this is within the ambit of the new awards commitLee, but since Sylvia is out if you haven’t done so already, could you check in with 
WBB to see if they have anyone to nominate. I wondered if Waltiea Rolle might be a candidate for the coaching program. 
Thanks, 
Ussa 

F~m: Finch, Nora Lynn [mailto:nlfinch@theacc.org] 
Sent: Tuesday, October 22, 2013 12:08 PN 
To: Audra Smith (audra@clemson.edu); Brenda Frese (bfrese@umd.edu); Dennis Wolff (djwolff@~.edu); Erik Johnson (erik.s.johnson@bc.edu); Jeff Walz 
0.walz@louisville.edu); Jennifer Hoover (hooverjm@~u.edu); ]oanne Boyle 0b4xd@virginia.edu); Joanne P. NcCallie 0pmccallie@duaa.duke.edu); Katie Meier 
(coachmeier@miami.edu); NaChelle Joseph (mjoseph@athletics.gatech.edu); Muffet McGraw (mmcgraw@nd.edu); Quentin Hillsman (Nhillsm@syr.edu); Sue Semrau 
(ssemrau@fsu.edu); Suzie NcConnelI-Serio (coachmcconnellserio@athletics.pi~.edu); Hatchell, Sylvia R; Wes Moore (wes_moore@ncsu.edu) 
~c: Kelly L. Neh~ens (meh~ens@umd.edu); Hecker, Brad; Duke, Alyssa; Ufnowski, Amy; Brown, Shamaree; Yakola, Amy; Miller, Beth; Christine Krellwitz 
(christine@gocards.com); Jaclyn "]acki" Silar 0silar@duaa.duke.edu); Jane Miller 0m2y@virginia.edu); Jennifer Strawley 0.strawley@miami.edu); Jill Bodensteiner 
0bodenst@nd.edu); ]ody Nooradian (mooradjo@bc.edu); kbarbar@CLENSON.EDU; Lisa Rudd (Irudd@vt.edu); Broome, Lissa L; Michael Lipid; Sharon NcCIoskey 
(smcclosk@vt.edu); Stacey Brann (sbrann@athletics.pi~.edu); S~n Wilcox (swilcox2@fsu.edu); Terry Donovan (~donova@syr.edu); Theresa Wenzel 
(~enzel@athletics.gatech.edu); Vanessa Fuchs; walkerbg@~u.edu 
Subject: ~: 2013 AIIsN~ Good Wor~ Nomination and "So" D~DLINE O~ 2S at NOON 
Coaches, 
Below ~s an emaH sent to the conference administrators for women’s basketball from the WBCA regarding the gr~d~y noon {October 2S) deadline for coaches’ 
nominations for two important WBCA programs: WgCA A~]state "Good Works Team" and WBCA So Y~%~ W~nt To Be r~ Coach program, ]f you have any questions 
about the on~k~e nom#~ation ~)rocess, please contact Bonnh~ Norman at the WBCA, 
f hope e~eryone will have nomineesl 
Nora Lynn 
NO~ LYNN FINCH 
Senior Rssociate Commissioner, Weme~Ys Basketball 

O: 3363894689 I C: 

nlfinch@theacc,orfl 
l:heAOC com¯ (~theAOO 

F~m= Bonnie Norman [mailto:bnorman@wbca.org] 
Sent~ Tuesday, October 22, 20~3 11:23 AN 
Su~ject~ 2013 Allstate Good Wor~ Nominatbn and "So" DEADLINE O~ 25 at NOON 

Good Morning, 

We wanted to make all conference office contacts aware of two submission deadlines that will close this Friday Oct. 25th at Noon EST. Below is the information that 

we have sent out to all coaches, it reviews the Allstate ~VBCA Good Works Team~; and the ~VBCA "So Yon Want To Be A Coach" program nominalion criteria and 

submission processes. We have already- received a lot of great applicants, but wanted to be snre that other outstanding athletes are not overlooked. If you know of any 

athletes that qualit~ and you wonld like to nominate, ple&se be snre to have their head coaches COml)lete all necessary paperwork by this Frick(!: at NOON. 

The Women’s Basketball Coaches Association (WBCA), in partnership with Allstate Insura~ce Cotnpany, is accepting online nominations fbr the second annual Allstate 

WBCA Good Worl~ Team® through Friday, October 25, 2013. For a student-athlete to be eligible for the 2014 Allstate WBCA Good Words Team®, her head 
coach MUST be a member of the Women’s Basketball Coaches Association. The Allstate WBCA Good Works Team® will be selected fi’om nominations submitted by 
WBCA member head coaches through the WBCA website (~L~L~2.__~__b__£_a_:_~_?__rg), and will be honored atthe 2014 WBCA Convention aaad 2014 NCAA® Women’s Final 
Four® in Nashville. Allstate is an official corporate partner of the NCAA(m and WBCA. 

Criteria for Nomination 

Wo~nen’s basketball student-athletes in all NCAA® and N~IA divisions who are acade~nically a sophomore, junior, senior or graduate student for the 2013-2014 
season. 

h~ good standing with their respective institutions. 

Of outstaa~ding moral character aa~d detnonstrate performaa~ce in the classroom that makes thetn caa~didates lbr graduation. 

Student-athletes who have previously been selected for the Allstate WBCA Good Works Team® axe NOT eligible for nomination. 

Free of an5’ tNony charges or criminal activities. 

Nomination Procedure 
Nominations will be open through October 25, 2013. To nominate a college basketball player fi:om your school, visit www.wbca.org, and click on the Allstate WBCA 
Good Works Teaan® lhflc. No~ninations are limited to one sopho~nore, junior, senior or graduate women’s basketball student-athlete per institution. 

"So You Wumt To Be A Coach" 
Nominations must be submitted by the Friday, October 25 Noon ET deadline. 
Nomination ~bnn: ht~p://www.wbca.or~"includes/medi~ddocs/2014SoNominationFonn.pdf 
Pro~’~an Eligibility 



* Must have e~’chausted her final yearn of basketball eligibili~ at a four-yem" institution of graduated within the past yearn 

* Must be a women’s basketball player who wan~ts lo pursue a c~eer in coaching 

* Must be a credit to the spo~ of women’s b~ketball both on and offthe cou~ 

* Must be able to a~end all three days of the progra~ 

Nomination Procedure 
Each nomNee must provide ~e tbllow~g info~ation for consideration: 

* Completed nomination form 

* One page resume 

* One page personal statement 

* (Ne page le~er ofreco~endation t~om nominee’s head coach 

If you have questions on either of the programs please con~t Da~iella Trujillo at dlr@llo(~wbca,org for ~ditional inti~afion. 

Thank gou, 

B oa~ieM. N orma~ 

W omen’sB cs~etball ~5~schesA s~<c~Ta#c,n 

bnorman@Nbc~ ~g 

770-2 79.~;027 x 702 

The s~pre~ne ~u~’ liar lea~erslfip is m~q~lesfio]~able h~le~’i~’, Without lf~ no real s~ccess is possible, - [r~flmo~ 



MEMORANDUM 

TO: 

FROM: 

DATE: 

SUBJECT: 

Carolina I,aw Faculty 

I<~is Jensen, Associate Dean of Advancement 

Octobe.r 10, 2013 

2013 Carolina Law Alumni Reunion Weekend 
Honoring the Classes of : ’63, ’68, ’73, ’78, ’83, ’88, ’93, ’98, ’03 and ’08 

Greetings from the Office of Advancement. In just a few short weeks we: will be hosting the 
Carolina Law Alumni Reunion Weekend on October 25-26, 2013. 

Each year, ~;aculty and their guests are invited and encouraged to participate in many of our 
Reunion events. Our ahmmi enioy seeing former professors and meeting the newest 
additions to the faculty. This year, we invite you to join us as our guests at the following 
events: 

Carolina Laxv Alumni Class Reunion Celebration 
o Friday, October 25~ at 7:00 p.m. 
o Top of the Hill 
® Join with reunion alumni in celebrating their return to Carolina Laxv. This 

event is designed to encourage alumni, faculD-, and friends to mingle and 
chat over great food and drinks. This year, a DJ will provide our 
entertainment. 

Bluegrass and BBQ 
o Saturday, October 26, two hours prior to kick-off (tbd) 
® Front Lawn of Van Hecke-Wettach Hall 
® Wear your Carolina Blue and enjoy great BBQ. Children welcome. 

A full schedule of other events and a Law Alumni Weekend reservation form are in your 
mailbox. Please: complete: the reservation form and return it to Kelly Mann, alumni and 
donor relations coordinator, or email it to her by October 21. 

If you have any specific questions, please contact Kelly at 445.0170 or 
kmmann@email.unc.edu. We hope: you will make plans to join us! 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, October 23, 2013 7:08 AM 

Conley, John M %imconley@ema~il.unc.edu> 

Hazen, Thomas Lee <thazen@unc.edu;> 

RE: Bernie’s Revised Outline and His Blog Posts 

Thanks, John. 

I.issa 

From: CoNey, John M 
Sent-" Tuesday, October 22, 2013 6:0:1 PM 

To: Broome, Lissa L; Hazen, Thomas Lee 
Subject-" RE: Bernie’s Revised Outline and His Blog Posts 

Lissa, 

I’ve read through Bernie’s Faculty Lounge blog posts, many of which I hac~ already looked at as he posted them. Collectively, they are timely, intelligent, and 

clearly and persuasively writtem A great many (e.g., the Employment Ou[come3 ser~es) re,ate d~rect~y to topics de~lt w~th ~n h~s completed ~nd ou[~hJed ~rt~cles~ 

Others comment more broadly on other topics, such as proMems ~n ~egal ethics. Those ~n the first category are especially usefu~ k~ g~v~ng Bernie an oppor[tl~[g to 

preview and publh::~ze h~s work, ~oating data and mterpre~:ations informally and solk:it~ng cornmen~:s. They dernons~:rate the coherence o~ h~s agenda and the 

thoroughne~;s of fds approach~and at the same t~me they promote those values by requiring fdn~ to orgardze Ms pre~k~inary thoughts and subject them to peer 

scrutiny. So I endorse this activity, and thk~k it both enhances and re[/ecLs favoraMy on Bernie’s scholarly development. 

There ~s a fine balance, however: got any g~ven top,c, there ~s a point where you have to stop your wide-ranging preparatory activities and get yo~Jr ~deas h~to f~J~ly- 

realized form. Bernie’s completed article ~ndicates that he u~lderst~nds this, but we should, in Ms best interests, co~ltimJe to rem~nd of this necessary balance. 

John 

From= Broome, Lissa L 
Sent= Friday, October ~, 20~3 ~2:04 PM 
Te= Hazen, Thomas; CoNey, John M 
Subject= Bernie’s Revised Outline and His Blog Posts 

Hi John and Tom -Thanks for reading Bernie’s article and for sending along your reviews, l’d like to ask Tom to hold off on reading the outline of the second paper. 

I read it and suggested a few things Bernie might want to do to expand the outline a little further. If he accepts that invitation, then l’d like Tom to read the 

expanded outline. If he does revise, he’ll have something to me next Friday. 

Bernie also submitted his blog posts as additional items the committee may wish to consider. They are attached. At our meeting yesterday, we decided that it 

would be good to have one of you look through them and then send me an email or a short memo describing how they relate to the article you reviewed. Our 

assumption is that there is probably substantial overlap in the ideas presented and that this is just two different media to spread the information. John, would you 

be willing to do this? We would need something (short) from you by November 15. 

Thanks to you both. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

htt~/jwww:law.unc~edu!centers!bapkk~g 

Access my papers on SSRN at: http://ssrn.com!author=248720 

::N:: Description: 

...... http:/Iw~q law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, October 23, 2013 12:22 PM 

Krause, Jom~ tt <jhkrause@emaJl.unc.edu> 

ILE: Assistance with section of Self-Study 

Hi Joan .-- See below~ Let rne know if you need more info. 

kissa 

From: Krause, Joan H 
Sent-" Wednesday, October 23, 2013 11:03 Alvl 
To-" Broome, Lissa L; gnichol; Gerhardt, Michael J; Flatt, Victor B; Ardia, David; Daye, Charles E. 
C¢; Boger, Jack 
Subject; Assistance with section of Self-Study 
Importance-" High 

I am contacting you in your capacity as leaders of the various Law School Centers, In our 2007 Self-Study, we included the following in our set of goals: 

5. Further develop the Centers 

a. Integrate the various centers more thoroughly into the life of the Law School 

Strategy: Improve tl~e curricular oft:rings of the centers 

Timeline: 2010 

Resources: Staft’time and adjunct saJa~ies 

Saul~? Oma~ova joined our faculty in Fall .:_~f 2007 and we added courses that ~he teaches: InternationM gan]dt~g [.aw~ G~obal Financial Markets, 

E)u~’~ng ~:he period ~nc:e 2007, Adam Feibelman {who, o~ court;e, ~; no k)nger here) offered a I_aw, [:~t~arH::e and Dew~k~prnent Course Sean Hagan, Get~eral {::otmse~ 

o~: the ]nternst~ona~ MonetsW Fund participated for two years ~r~ the teaching of this course~ 

h~ 2012, [:he law school began a Consumer r:h~at~da~ "rransac:[:~ot~s C~in~c. The Cen[:er does not dFec[:Jy su~)~x~rt tNs {::lkd(:, but it is a rebated curficular offering. 

~lrale~: Increase s~tudent involvement in file centers 

Z?meline: ~goi~ 

Resources: Staffdme 

We (:ot~[:inued our Practitioner ~r~ [~esidet~ce program where pract~[:~onefs were invRed to speak to relewm[: classes abou[: a specK~c [:o~)~c related to bankk~g and 

[~t~ance and a get~era~ ~t~vitatk?n to the studet~t body to at[:end the class was e>:tended. 

We heh~ several pfograms at the law schooJ fo~ law stude~[:s during th~s perh:~d. Subjects k~duded the fina[)c~a] (:r~sis a~d the Community Rek~vestrnent Act. 

Students were able to part,elf)ate in newJv estaM~shed semester long exteft~shi~)s w~[:h the Office of the {::omptroJk~r o[ the Currency {OCC, 

national banks) ~n D.C. and the 5E: Ot~e.-course ex[:ernshi~) was also offered w~th the NC OKk:e of Cornmissh:mef of Banks and 

We created a Career Tre]~ for NC Banking ~nstitute journal s[:udents (and this year included other studet~[:s fiom rny Banking Law class) [:o go to Charlotte, Wmstot~- 

Salem, or Raleigh during fs~l break and meet w~th ~R-.house bark attorneys and attorneys from s ~sw l:ir~T~ for candid career advice. 

Studet~[:s were invited to attend (at~d we pa~d [or thek travel and Jodging) the New Yofk [.ectufe Series thai: we begat~ to hold ~n NYC ~n 201I (see below) ’Feb. 2013., 

November 2011, November 2012, November 

Students attended at our expense an academic con[:erence sL George Wash~ngLon University Law Schoo~ that the CenLer Co--hosted ~n February 2013. 

b. Plan strategies to create endowments tbr each center 

Strategy: Work with Associate De~ for Advancement to revise and augment wfi~en plans 

~imeline: 2008 

Resources’: S~fl’dme 

h~ M~rch 2007, George and Sue Beischer announced ~ 5:[ million challenge grant to the Center ~greeing to m~tch up to 5I million gKts and pledges we raised for the 

Center between March 2007 and June 30, 201:L The challenge successfully concluded on June 30, 201I, w~th the Beischers writing a check for 51,000,000 to m~tch 

[:he more than ~1 rn~]Hon received during that tkne period in gifl:s at~d pledges. Pledges are still coming ~n ~)ursuant to thai 

c. Continue to expa]d the role of centers as major means of oftbfing public seB’ice to the state, region, and nation 

Strategy: Commission scholarslfip, hold co~e~nces an&’or provide direct client ~’ices 

~imeline: ~goi~N 

Resources: Staft’time; pdva’~ t~nding 

During 2008 and 2009 the Cet~[:er partici~)ated in a great deal o[ ~)rograrnming (at the law school at the Univefsity, at~d t~atkmal]y) 



We adch-:~d at~ annual lecture series in New York {beginning in F~-:~bruary 2011 and continuing thereafter each November} sponsored by The Cleark~g House, 

We added an anrma[ program beg~rm~n~ ~r~ the spdn~ of 2012 on the ABCs of Bank~n~ Law~ a one-day program for new bank lawyers or those whose practices 

involve banks and wish to ~earn more abot~t bark regulation, 

We he~d a one-time academic conference on Board Diversity and Corporate Performance: F~Nng h~ the Gaps ~n the spring of 2010, The papers from the conference 

were published ~n Volume 89 (~ssue Number 3) of the NC law Review. 

We hel{~ a o~e.-tk~e academic conference o~ The Pol~t:~ca[ {~conomy of Fmancia~ Regulatkm at the GW Law School (we were a co--sponsor) #~ }february 2013. The 

papers w~H be punished ~n a spedal vokm~e of the NC Banking ~nst~L~te journal [h~s winter, 

We hNd a one--t~rne tra~nin~ for n~ne bankers from the Centra~ Bank of N~er~a on U.S. Bank Ho~d#~g Company RegLdation ~r~ May 2013. 

We need to close the loop on each prior goal, explaining what we did or did not accomplish (and why). Would you please send me a brief e-mail explaining, 

to the extent possible, whether these goals have been met for your respective centers since 2007 (and why)? If a pa~icular goal is not relevant to your 
center, or you believe the center description already covers this information, please let me know that as well. 

We are t~ing to make this section as complete as possible prior to the Facul~ Retreat, so a quick answer would be much-appreciated. 

Thanks, 
Joan 

Professor Joan H. Krause 

Associate Dean t~r Fac~ty Devdopment 

Dan K. Moore Disfing~shed Professor of Law, UNC School of Law 

Professor (Seconda~ Appointmen0, Social Medicine, UNC School of Medicine 

Adj~ct Professor, Health Poficy & Management, Gi~ngs School of Global Public Health 

Campus Box 3380 

Van Hecke-Wettach H~ 

Chapel Hill, NC 27599-3380 

j h~ause(a~ emaB.tmc, ed u 

You c~m access my papers on the Social Science Rese~’ch Network (SSRN) at !~ttp://ssm.com/antho~--222640. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, October 23, 2013 2:07 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

1 - Can’t tneet at 3; will call when I’m flee 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

~:i!www.law.unc.edu/centers/banking 

Access my papers on SSRN at: http://ssrn.com!author=248720 

i~i Description: 

...... http://www.law.unc.edu/images/news/media/bankingfinance 

web542 jpg 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

10/23/2013 6:50:29 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: 

Location: 

Accepted: Lissa and CB bi-weekly 

Lissa’s office 

Start: 10/23/2013 7:30:00 PM 

End: 10/23/2013 8:15:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, October 23, 2013 3:55 PM 

’Bubba C~mningham’ <bubbac@uncaa.unc.edu> 

Policy Handbook 

Hi Bubba - I could not find the handbook on tarheelblue.com. I found a S-A Handbook and other miscellaneous policies, but I was looking for the policy document 

that on page 62 discusses Scheduling Policies and Procedures (continued). If you could send me a link, I would appreciate it. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

h tt p://www. I a w. u n c. e dui c e ntersibanki nj~ 

Access my papers on SSRN at: http://ssrn.com!author=248720 

:i~:i Description: 
...... http://vw~v law.unc.edu/images/news/media/bankingfinance 

web542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 24, 2013 11:31 AM 

Anthony Gaeta <tgaeta@wyrick.com> 

1~: ThaNes ! 

Hi Tony ---Thanks. I got the bag. Unfortunately, I won’t be able to attend your panel. Thanks for" doing that for" our" students. The banking jour’na~ is a co--sponsor of 

the program. We had a great Career Trek ~ast week at BB&T (in Raleigh) m~d Smith Anderson. 

Beth DeS~mone sah~ she wou~d g~e the genera~ counsel speech, ~ th~nk she w~H be good, 

Take care and hope to see you sootl, 

F~m: Anthony Gaeta [mailto:tgae~@~rick.com] 
Sent: Thursday, October 24, 2013 ll:06 AN 

To: Broome, Lissa L 
Subject: ~an~ 

Left your Rosetta Stone bag at your door; hope you found it; thanks for letting me borrow it. I will be back at the law school at 4pro for panel on transactional 

practice so K you are not in the law school and want me to pick it back up for safe keeping, let me know. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 24, 2013 11:48 AM 

Renner, Joy J <Joy Renne@med.unc.edu-~ 

ILE: [thearg] can’t miss Atlantic article 

Saw- it when it came out 

..... Original Message ..... 
From: Relmer, Joy J 
Sent: Thursday, October 24, 2013 8:24 AM 
To: Broome, Lissa L; Curmingham, Bubba 
Subject: FW: [thearg] can’t miss Atlantic article 

From: Jay Smith [jaysmitda@email.unc.edu] 
Sent: Wednesday, October 23, 2013 8:40 PM 
To: athletics reform group 
Sut~ject: [thearg] can’t miss Atlantic article 

http://www.theat~antic.c~m~ma~azine/archive/2~3/1~/the-case-a~ainst-hi~h-sch~ol-sp~rts/3~9447/ 

-- You are currently subscribed to thearg as: Joy Renner@med uric edu. To unsubscribe click here: http:/ilists.unc edu/u? 

id 67643430.5e23cb330d016e15946b9e2dd66aSa0e&~T&l thear~&o 33763133, or send a blank email to leave-33763133-67643430.5e23cb330d016e15946b9e2dd66aSa0e@listsep~ uric edu. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Thursday, October 24, 2013 2:38 PM 

Blanton, Brent S <blanton@unc.edu> 

Voice Mail 

Hi Brent - Thanks for your voice mail. I bet your explanation is correct. Thanks for taking time to follow up. 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.u nc.edu/centers/ban king 

Access my papers on SSRN at: http://ssrn.com/author=248720 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 24, 2013 2:43 PM 

~emaJl. unc.edu-~ 

1),22: Athletics Council Meeting October 18 

Okay. Sounds good. I talked with him about the dale of the next meeting and suggested that we pick April 1:1 and announce the date when we distribuLed the 

notes. 

Thanks for aH yot~r work on tMs, PeLe 

Sent: Thursday, Oc~ber 24, 2053 2:39 PN 

To: Broome, Lissa L 
Subject: RE: AtNetics Council Meeting October 18 

Hi Lissa, 

k~st wanted to keep you posted.,, Bubba wH~ be the one who ends up sendh~g the notes o~t to the co~m(:i~ He )~st bastYt bad a chance [o ~ook them over 

yet Than 

From: Broome, Lissa L 
Sent: Sunday, October 20, 2013 3:29 PM 

To: 
Subject: RE: Athletics Council Meeting October 18 

-rhanl;s for doing this, f made a ~ew additional changes and bare attached a marked copy and a dean copy, 

l[:you plan to distdbate to the Council, you might abo want to ask gubba about the date of the next meeting and ~ndude it ~n the same ems~L I woa]d suggest 

postponing until Apri~ 11 s~nce Bubba and I w~i be out on January ~7 a~ the NCAA annual corwention. 

Take care, 

Sent= Friday, October ~8, 20~3 5:37 PN 

To= Broome, Ussa L 
Nubje~t= RE: Athletics Council Meeting October ~8 
Mere you go. Please iet me know if you woa~d ~ike me to make any changes, Thanks[ 

From: Broome, Lissa L 
Sent: Friday, October 18, 2013 4:21 PM 

Subject: RE: Athletics Council Meeting October 18 

Ni     --. Instead of a transcripL ot: what each person said, I would suggest formatting thin~s in the form atLached. H: you want to take a crack at that, thsL woa~d be 

great. The ~dea ~s to note what topics were discussed and capture any spedfic suggestions or recommendations rather thm~ recovnt everything that was sa~d. ~f 

wou~d be more comfortable with me taMng the first stab at ~t, ~et me know~ 

Thanks, 

Ussa 

Sent: Friday, October 18, 2013 4:07 PN 

To= Broome, Lissa L 
Subject: RE: Athletics Council Meeting October ~8 

Hi Ussa, 

Here are my notes [rom [oday"s meeting. 

F~m= Broome, Lissa L 
Sent: Friday, October ~8, 20~3 3:~2 PN 

Subject: RE: Athletics Council Meeting October ~8 
Hi      ---Are you preparing minutes? ~f so, ~t m~ght be a good idea for me to reqew before we drcu~ate them. 

Tha]]ks. ~1 was t?~ce to meet you [:oday. 

Sent: FrMay, October 18, 2013 8:38 AN 

To: Broome, Lissa L 
Subject: RE: Athletics Council Neeting October 18 

Hi 

Would you hke me to print out copies of the agenda to bring to [he atbkd:k:s cound~ mee[ing [oday? 

From: Broome, Lissa L 
Sent: Wednesday, October 16, 2013 10:32 AM 
To:            ; Norton, Molly 
Subject: RE: Athletics Council Meeting October 18 

Tban ks, 

From: 
Sent: Wednesday, October 16, 2013 8:41 AM 
To: Norton, Molly; Broome, Lissa L 
Subject: RE: Athletics Council Meeting October 18 

(issa, 

Ibroome@email.unc.edu has now been added to the listserv. Please let me know if you encounter any other ~ssues w~th the I~stserv. Thanks, and sorry for 

the mix-up~ 



From: Norton, Molly 
Sent: Wednesday, October 16, 20:[3 8::[9 AM 
To: Broorne, Lissa L 
Co: 
Subject: RE: Athletics Council Meeting October :[8 

Hi I.issa, 

My apologies about the situation with the listserw I have copied in our office on this email as he helped to create the Athletics Council listerv. 

-can you please add Ibroorne@ernail,unc.edu as a second ernaH for Lissa on ~:he ~stserv? Can Vo~ p~ease ~et ~s know when tMs update has been made? 

Ussa - if we aren’t aMe to add your @ema~,unc,edu ernaH address this morning, f w~l~ send out your below message to the Hsterv, 

Thanks, 

Mo~fy 

E~= Broome, Lissa L 
$eat= Wednesday, October $6, 20$3 8:$3 AM 
Te; No~n, Molly 
$~bje~t= ~: Athletics Council Meeting October $8 
Hi Molly -~ was not abk~ to post this message Lo Lhe l~stserv. ~: may be x)ssibk~ tbaL my ~isLserv ema~ ~s lissa broome@unc.edu (~nstead o~ [he emai~ that I was 

sending ~:rom [b_Eg_9_B!£@_#_B!£[]:AE~:&~_M)~ Could you either send Lhe messsge below out for me, or check my aMHty to post ~o the ]btserv? 

Thanks, 

~ssa 

~mm= Broome, Lissa L 
Seat= Wednesday, October $6, 2053 8:09 AM 
To= Athletics Council 
C~= Brown, Michelle; Creech, Karlton W; 1lle, Vince 
S~bje~t= RE: Athletics Council Meeting October $8 
Friends - t k)ok forward to seehlg you on Friday, ~ have included a hnk to the Rawlk~gs Report skate that ~s one of the Reins on our agenda for r:dday, 

b-[~£[~-A~-~Aa£~-~#]-:~£~:£Q£:£~-#~[]-[£a~-~-~L~-~-~-~A]~g£-~-~#-L~£~£]~#g~-~$£:-&~b-~£~-%:-~£M-N£:£b-~£@]:-~-[]-[:£~£. For those pressed fo~ t~me, ~ suggest yoa read 
the cove~ letter and the Hst of 28 ~ecommendat~ons co]Jected at the end, 

We will a~so be ~nterested in your feedback on the Thursday n~ght football game’s ~mpact on campus activities. 

See you r:dday, 

Ussa 

Ussa L Broome 

Wells Fargo Professor o~: Banking Lsw 

Director, Center for Bankhsg and Finance 

UNC Schoo~ of [aw 

CB#3:~80, Van Hecke-Wettach Hall 

Chspel H~H, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!bankin8 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

::X:: Description: 

h IIp:,/w~w.la w u nc. _.d u, ima ges/n ews, media/ha n kir~gfin a nce 

web 542@2 

From: Cunningham, Bubba [mailto:bubbac@email.unc.edu 
Sent: Friday, October :[:[, 20:[3 :[2:3:[ PM 
To: Athletics Council 
I::c: Brown, Michelle; Creech, Karlton W; 1lie, Vince 
Subject: Athletics Council Meeting October :[8 

Dear Athletics Council Members: 

We are going to hold our first Athletics Council meeting of the 20:13-:14 academic year on Friday, October :18 at :1:1:30am in the second floor conference 

room {by the elevators) in the Loudermilk Center. Lunch will be served during the meeting. 

Unfortunately, I will be out of town next Friday and cannot the meeting. Lissa Broome, our Faculty Athletics Representative, will lead the meeting. The 

meeting agenda is attached and I’ve also attached the Athletics Council roster. 

Please email Mol ly Norton at [_9__b___n___o___r_t_-__o___n__@__u___n_£:_e___c_[#. by the end of the day on Tuesday, October :15 to let her know of your availability to attend. 

We look forward to having you attend our first Athletics Council meeting on October :18. 

Sincerely, 

Bubba 

Bubba Cunningham 

Director of Athletics 

The University of North Carolina 

You axe currently subscribed to athletics council as: Lissa broorae(/&unc.edu. 

To unsubscribe click here: .I1t..~.p:/~/~sts.unc.edu/u?id=66462676~83286c~452~679I~42~I~i~2II)6cdac2e&n=T&~=ath~etics council&o=33712786 

(It may be necessary, to cut and paste the above URL if the line is broken) 

or send a blank email to leave-33712786-66462676.83286c04520679f8420ffc2f06cdac2e(?~listserv~unc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Thursday, October 24, 2013 2:44 PM 

Blanton, Brent S <blanton@unc.edu> 
RE: Voice Mail 

[will be here[ 

Lissa 

From: Blanton, Brent S 
Sent: Thursday, October 24, 2013 2:42 PM 
To: Broome, Lissa L 
Subject: RE: Voice Mail 

Hi Lissa, 
Always a pleasure. Are you going to be around next week? I have to submit the adjustments on Wednesday and they will require 
your signature. 

Speak to you soon, 

[~rent 

From: Broome, Lissa L 
Sent: Thursday, October 24, 2013 2:38 PM 
To: Blanton, Brent S 
Subject: Voice Mail 

Hi Brent - Thanks for your voice mail. I bet your explanation is correct. Thanks for taking time to follow up. 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.u nc.edu/centers/ban king 

Access my papers on SSRN at: http://ssrn.com/author=248720 





From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 24, 2013 2:57 PM 

jayne@ram~lub.com 

Coatlict of Interes~ Form -- Broome 

DOC.PDF 

Hi Jayne -- Here is my t;orm 

Lissa 



CONFLICT OF INTEREST POLICY 

FOR THE EDUCATIONAL FOUNDATION, INC. 

Section I. Definitions: "Conflict of interest transaction" means any transaction (other than reimbursement 

for expenditures made on behalf of the Foundation) in which a Director or the Director’s spouse or dependent 
child: (a) is a party to the transaction; (b) has a material financial interest in another party to the transaction; (c) 

is an officer, director, trustee, member, general partner, manager or employee of another party to the transaction 
(other than The University of North Carolina at Chapel Hill (the "University") or any entity or fund controlled by or 
affiliated with the University); (d) has a relationship (other than a material financial interest) with another party 
to the transaction such that it could affect his or her judgment; or (e) is connected to the transaction or another 

party to the transaction (other than through a material financial interest) in such a way that it may create the 
appearance of a conflict. 

"Material financial interest" means anything of monetary value, including, but not limited to, salary or other 
payments for services (e.g., consulting fees or honoraria); equity interests (e.g., stocks, stock options, or other 
ownership interests); and intellectual property rights (e.g., patents, copyrights, and royalties from such rights) 

that: 

(a) In the case of salary, royalties, or other payments, when aggregated from a single entity for the 

Director and his or her immediate family, from January i to December 31 of any calendar year, are 

expected to exceed 520,000; or 

(b) In the case of an equity interest in a publicly-traded entity, when aggregated for the Director and his 

or her immediate family, represents more than a five percent ownership interest in the single entity; 

or 

(c) In the case of an entity that is not publicly traded, consists of any equity interest held by the Director 
or his or her immediate family. 

The term "material financial interest" does not include an interest in mutual funds, investment partnerships 
or other collective investment vehicles where the Director has no control over the selection of holdings, 

Section 2. Disclosure: A Director of the Foundation who knows or who has received notice that the 
Foundation is considering a transaction in which the Director has or may have a conflict of interest must (1) 
immediately notify the Chairman of the Executive Board of Directors and, if applicable, the Chairman of the 

committee considering the transaction and (2) recuse himself or herself from participation in the Foundation’s 
consideration of the transaction. The Director disclosing the conflict must not only recuse himself or herself from 

participation but must also leave the Executive Board of Directors meeting or committee meeting while the 

financial interest is discussed. 

Section 3. Approval: A conflict of interest transaction must be authorized, approved or ratified either (I) by 

the Executive Board of Directors by the affirmative vote of a majority of the directors who have no direct or 

indirect interest the transaction and to whom the material facts of the transaction and of the interest of the 

conflicted Director were disclosed or known or (2) by the Management Committee (or another committee of the 

Executive Board of Directors) by the unanimous vote of the committee members (not less than three) who have 

no direct or indirect interest in the transaction and to whom the material facts of the transaction and of the 

interest of the conflicted Director were disclosed or known. If a committee considering a conflict of interest 

transaction does not have at least three members with no direct or indirect interest in the transaction, the 

committee shall refer the transaction to the Executive Board of Directors for review and action. The Executive 

Board of Directors shall adopt procedures for addressing the conflict of interest transaction disclosed and shall 



investigate alternatives to the proposed transaction or arrangement and condu~:t other due diligence to assure 

that the transaction is fair and in the best interests of the Foundation. 

Section 4. _Report to the Board: At each meeting of the Executive Board of Directors, the Chairman will 

report to the Directors on any conflict of interest transactions considered by the Management Committee (or any 

other committee) since the last meeting of the Executive Board of Directors. 

Section 5. Chairman Conflict: In any case where the Chairman of the Foundation’s Executive Board of 

Directors is the conflicted party, the Fist Vice Chairman shall act on his or her behalf. 

Section 6. Other Conflict of Interest Transactions: Any transaction between the Foundation and any officer 

or employee of the Foundation (including, but not limited to, payment by the Foundation of salary or non-salary 

compensation but excluding reimbursement for expenditures made on behalf of the Foundation) must be 

approved by the Executive Board of Directors, and the interested officer or employee may not participate or 

otherwise be involved in the Executive Board of Directors’ consideration of the transaction. 

Section 7. Procedures for Violations of the Policy: If the Executive Board of Directors learns of violations of 

the conflict of interests policy described in this Article XVI of the By-Laws, or if the Executive Board of Directors or 

any committee learns or has cause to believe that a Director, officer or employee has failed to disclose actual or 

possible conflicts, the Executive Board of Directors or such committee shall afford an opportunity for the Director, 

officer or employee to explain the alleged failure to disclose. If the Executive Board of Directors or such committee 

finds a violation, the Executive Board of Directors shall take appropriate disciplinary and corrective action for such 

violations that the Executive Board of Directors (or a committee) finds to have occurred, including without 

limitation, action to remove such Director from the Executive Board of Directors, or in the case of an officer or 

employee, to remove such officer or employee from office andi,or employment. 

Section 8. Procedures for Records of Board and Committee Actions: The Executive Board of Directors or 

any committee reviewing such matters shall provide for minutes and a complete record of the disclosures, actions 

taken to determine whether a conflict is present, and the Executive Board of Directors’ or such committee’s 

decision about the conflict or whether a conflict existed, including the names of all persons present, the content 

of any discussions and votes taken, and alternatives discussed. 

Section 9. Annual Review Process: The Executive Board of Directors shall institute an annual review process 

for review of the conflict of interest policy set forth in this Article XVI of the By-Laws which process shall require 

each Director, officer and employee to sign a statement annually acknowledging receipt of the conflicts of interest 

policy, that s/he has read and understands the policy, and agrees to comply, and that s/he understands that the 

Foundation is a charitable organization and that in order to maintain its federal tax exemption it must engage 

primarily in activities which accomplish one or more of its tax-exempt purposes and avoid conflict of interest 

transactions that may jeopardize its tax-exempt status (e.g., impermissible private inurement and private benefit). 

Section :~0. Effective Date: This conflict of interest policy shall take effect immediately upon adoption by the 

Executive Board of Directors. 

ACKNOWLEDGEMENT: 
I, the undersigned, being a Director or staff member of the Foundation acknowledge that I have received a copy 
of this conflict of interest policy and that I have read and understand the policy and agree to comply with the 

terms set forth therein. 

Printed Name Signature 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

10/24/2013 8:02:25 PM 

Rozansky, Gregg [Gregg,Rozansky@theclearinghouse,org] 

Subject: 

Location: 

Declined: TCH Panel Prep: Effective Compliance Risk Management in a Rapidly Changing Regulatory Environment 

Dial In: (888) 242-1836 / International: 954-622-3154 / Access Code: 9830535 

Start: 10/24/2013 8:00:00 PM 

End: 10/24/2013 8:30:00 PM 

Show Time As: Free 

Recurrence: (none) 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, October 25, 2013 7:33 AM 

Rozansky, Gregg <Crregg.Rozansky@theclearinghouse.org> 

Re: TCH Annual Conference Panel: Effective Compliance Risk Management 

We have a great group. I roll prepare a reordered and amplified outline and circulate if this weekend. 
Lissa 

Sent from my iPhone 

On Oct 24, 2013, at 11:20 PM, "Rozansky, Gregg" <Crregg.Rozansky(a)theclearinghouse.org> wrote: 

I w~s extrerm?ly f)l~-:~3sed with t.:_~d~3y’s call. Wonderful job. Kited ~eg~3rds, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, October 26, 2013 12:57 PM 

Bortz, Conrad <cborlz@email.nnc.edu> 

3 - l~vr: Spring Faculty Meetings 

Please put these on my electronic calendar licom 4:15 to 5:45. 

Thanks, 

Lissa 

..... Original Message ..... 
From: Pierce, Catherine Rmgo [mailto:cringo@emaihunc.edu] 
Sent: Friday, October 25, 2013 3:57 PM 
To: The law facul~z mailing list 
Cc: Summers, Bonita A; Pittman, Teresa C 
Subject: [la;v faculty’] Spring Faculty- Meetings 

;)ear Faculty’, 

I’m writing to share the dates :[’or the spring facul~ meetings and dean’s advisor3’ committee meetings. Please see below and marl; your calendar accordingly As you know, all meetings are 
at 4:15pm. The facul~ meetings will be held in the boardroom, and the DAC meetings will be held in the facutty lounge. 

Faculty Meetings 

Januaw 9 

February 6 

March 6 

April 3 

May 1 

May 9 

Dean’s AdvisoW Committee Meetings 
FebmaW 3 
March 3 
March 31 
April 28 

Catherine Ringo Pierce 
Assistant Dean for Policy and Special Assistant to the Dean UNC School of Law CB#3380, Van Hecke-Wettach Hall Chapel Hill, NC 27599-3380 
P(919) 843-2409 
F(919)962-1170 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O~C EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, October 26, 2013 8:25 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - FW: October 25, 2013: Twitter Says IPO May Value It at $11.1 ... 

Hi ConFad--- 

Please copy and link to our DDI site 

Few Women Hold Top Positions in Louisiana Publ{c Companies, Concludes Study 
And the article r~ght underneath it 
A{so, please find and print out the Alliance for Board D~vers[ty Study a~d give to me as well as have a link on our DD1 site. 

Afte~ I look at the ABD study, we may wan~ ~e ~weet about it and put something up on facebook and Twitter. 

Thanks, 
L~ssa 

F~m: NACD Dire~ors Daily [mailto:NACD@INFOINC.COM] 
Sent: Friday, October 25, 2013 7:07 AM 

To: NACD@ NEWS.INFOINC.COM 
Subject: October 25, 2013: Twi~er Says IPO May Value It at el1.1... 

Click here [~ you are unable to see the message below or are us[n~ a mobile device 

x 

TPd~Y:S "[0p Uead!!~e ............................................................................................................. 

Twitter Says IPO May Value It at $t t A Billion 

"Twitter h~c. on Thursday said it wot~ld price its shares at $17 to $20 in an 
initial public offering," reports the Wall Street Journal (Oct. 25, Demos, 
Jatzernsky), "valu#N the messaging service a~ up to $I 1.1 billion/’ Analys~s 
nolo that the proposed market vak~e wou~d make Twitter wo~h almost twice 
as much as Groupon ~nc., but ~ess than 10 percent of sodN-med~a dvN 

Facebook ~nc. Tw~tteCs ~PO could raise as much as $1.6 biNon for the 
company as proposed. The sepAce has grown to more ~han 230 million 
montMy active users sh~ce 1he first "lweet" was sent seven yea~ ago. "~ith 
a pdce range estaMished," the Journa~ notes, "Twitter can now begin to pitch 
investors who wou~d have access to ~he starting ]PO pdce." 

The New York Times (Oct. 24, de la Merced, Goel) ft~rther notes that 
"Thursday’s amended prospectus by Twitter signals the quickly approaching 
conck~sion el the metamorphosis of ~he six-yea~old micro-messaging service 
into a puMic~y traded company, one that has been in the works for months." 
indeed, the pdce range was the last major p~ece of information that the 
company needed to d~sclose pdor to kicking off nex~ week’s road show 
investors. Tw~lter executives are expected to crisscross the nation h~ a series 
of meetings regarding the offering, starting in the BaNmore-WasMngton, 
market then moving on to such cities as New York, Boston, CMcago, and 
San Francisco. "In addition," the Times states, ’qop managemen[ ~s expected 
to roll out a video presenlation, available 1o individual investors on the Web." 

BBC News (OcL 25, Cellan-Jones) holes ~hat IPO documents show tha~ 
toughly 500 million ~wee~s are sen~ a day~ "However," the British news service 
states, "a~ 1hose useful and tweets have not yet resulted in a profil. Twitter 
[repoSed] a loss of Uo$69 million ~n the first six months of 2013, on revenues 

o[ $254 million." dome market watchers said that while the [ower4han~ 
anticipated pricing may help Twitter’s stock prices in the days io come, long- 
term investors will stN need to see the company generate profits. Michael 
Yosh[kami of Destinafiona[ Wealth Management comments, "In the end, even 
lot $11 Nilion, the question is: ’Can they come up w[[h earnings [o 
substantiate that number?’ And it’s unclear that they’re going 1o be aMe to do 
that." 

Share~ ~ ~d Facebook 

[ ~ roll--hip Banner 

�~mp!~m~nt~q NACD W~bina[ ....................................................................................... 

The Next Wave in Rectulation and Compliance 

Check for late-breaking news 

after 9:00 AM Eastern 

[ ~ 

~i NACD MobileSidebar 

Find an NACD Chapter Program 

Upcoming NACD 

Events 

NACD Directorship 100 Forum 

New Yerk, NY (Dec 3. 

20~3) 
Master Class 

Miami, FL(Dec. !2-13, 

20!3) So/d Out 
Director Professionalism@ 

MiamL FL(Dec 9-10, 

20 ! :3) 
Specia~ Events 

LocalNACD Chapter 

Even~ 

Peer Exchanges 

Information Flow 

Beyond the CEO; New 

YorK, NY(Nov 7, 

2013) 



Nov. 12, 2013 
2-3 pro, (ET} 

Each time corporate directors reach the point of understanding and 
incorporating with a new set el regulatory ~quiremen~s o[ new s~andards 
around executive pay programs, there seems to be mere change coming over 
the horizon. Along with still-unfinished regulatory guidance related to the 
de~a~s of implementing multiple aspects of ~he Dodd-F[a~k Wa~ Stree~ 
Refom~ and Consumer Protection Act, companies continue to grapple with 
hew to deliver pay for pe~1ormance and meel rigid pro~y advisory slandards, 
while keeping their highqevel programs geared to their organization’s specific 
bus~Ress needs. 

Tune-in for a complimentary webinar to explore these issues, and offer 
guidance on how organizations can best prepare ~o rneet ~he challenges 

ahead. 

Learn more and register. 

Share[] [] ::N Facebook 

Audit and Finance 

Cari Icahn Continues to Push Apple for $150 Billion Stock B~yback 

"Activist investor Carl Icahn boosted his investment in Apple Inc. by 22 
percent to 4.73 million shares," confirms the Wall Street Journal (Oct. 24, 
Benoit), "and continued ~e push for a massive $150 billion buyback at ~he 
company." In a letter that the billionaire investor sent to Apple CMef Executive 
T~m Cook, he suggested the company use a se~f4ender offer to buy back the 
shares and sa~d that he Mmse~f wou~d not sell h~s stock and take a profit. 
"lcahn now owns about 0.5 percen~ of Apple," no~es the Journal "a s~ake 
worth rougMy $2.5 billion based on the stock’s c~os~ng price Wednesday of 
$531.91. Icshn suggests doing the buyback at $525 a share." He calculates 
thaL ~hree years aRer the buyback, Apple’s shares could h~ $I ,250 with the 
benef~ of earnings g[e,Mh. 

Large Companies Find Ways to a Zero Tax Rate 

A USA Today (Oct. 24, Krantz) analysis of data from S&P Capital IQ 
that Apple Inc. is one of a surprising number of corporations in the Standard & 
F’oor’s 500 ~hat have Iound ways ~o pay elfective tax rates of ze~. "The 
effective tax rale ~s a popular measure used by inveslo~Y~ to compare how 
much companies pay in tax relative to profit," notes the ne~paper. Such 
co[po[a~e giants as Bristol-Mye~s Squibb, EatorL and Verizon aH repealed 
effective tax rates of 0 percent during the last year. Among the ways 
companies are s~ashing their tax bi~s is by eslabl~sMng foreign subsidiaries to 
make raw materials and components ~n nations with ~ow tax rates. "The 
companies’ U.S~ operations then purchase these parts from ~he foreign units 
at weft above cost," repo~ts USA Today. 

Share~ ~ ~2 ~ac~book 

McKesso~ Launches Bid for German Drug Peer 

"McKesson Corp. confirmed its offer for pharmaceutical retailer Celesio 
valuing the German peer at �23 pet share or �6.I billion (US$8.4 billion) in 
total," repeals the Wall Street Journal (Oct. 24, Henning). Under terms el the 
proposed dear, California-based McKesson has already secured the 
acquisition of a Celesio stake held by the Haniel family, its biggest 
shareholder. McKesson olficials expec~ the tender offer to begin by ~he end 
this year and to co¯elude sometime after Jan. 17. McKesson Chairman and 
CEO John N. Nammergren states, "The combination of McKesson and 
Celesio will create a leading global health-care services platform that will 
advance out customers’ ability ~o derive[ be~ter, mere efficient heal~h~care 
solutions." 

Share[] [] i2 Facebook 

La~ and P£!icy ............................................................................................................................... 

More Large Companies Offer Transgender Workers Health Benefits 

The San Jose Mercury News (Oct. 24, Perrone) is repotting tha~ "a growing 
number of Foilune 500 companies expanding their health care benefits to 
meet the needs of workers who have gender dysphoria, the medical term for 
these who identily themselves as the opposite gender ~hat they were 
assigned at bi[th/’ Currently, almost 25 percent el Fortune 500 companies 
cover medical expenses associated with transgender care -- an increase from 
19 percent a year ago. Among the big-name firms that have made such 
s~rides ate Apple, Gene~d Mills, and EMC. "Corporate America’s outreach ~e 
transgender workers points to the increasing visibility of a group once 

Navigating Critical 

Boardroom Issues: 

New York, NY (Nov 

19, 2013) 

Leading Minds of 

Governance; New 
YorK, NY (Dec 3. 

20!3) 
Webinare 

The Nex[Wave 

Regulation and 

Compliance: WhaI’s 

Ahead for 2013 ,~1 1/!2) 

Compensation (!2/18) 

About NACD 

NACD advances e×ernpia[y 

board leadership ~fer 

directors, by directors We 

deliver ti~e wisdom and insight 

that board members need to 

confidently navigate complex, 

business c~aiienges and 

M,]e amplify the collective voice 

ef directors in the national 

dialog on board leadership 



relegated to society’s fringes," notes the newspaper. "The trend also shows 
how much companies want ~heir workplaces to be perceived as welcoming 
and progressive2 

Share [] [] ::’~ Facebook [] 

Corporations Push Back Against I~exico’s Proposed Junk4=ood Tax 

A.qence France-Presse (Oct. 24) observes that "big companies and health 
advocates are pressing lawmakers in a fight over soda and junk4ood taxes to 
curb Mexico’s obesity epidemic." The Mexican Senate is now debating 
legislation that would impose a 5 percent tax on such high-calorie snacks 
such as candy and potato chips along with a surcharge of one peso (8 US 
cents) per liter el sugary drink. The lower house already passed the measures 
a week ago, adding the t~od levy to a fiscal reform package introduced by 
President Enrique Pena Nieto. Mexico is a country in which 71 percent of 
adults and roughly 33 percent of children are either overweight or obese. "The 
escalating battle has drawn prominen~ names flora abroad, no~ably the 
neighboring United States," reports the wire se~’ice. "The lobbies represent 
international companies such as Coca-Cola, Nestle, and Kraft Foods" who 
argue tha~ such ~axes are ineffective because multiple factors cause obesity. 

Share[] [] i~ Facebook 

Compensation 

P&G’s Passefini Tops List of Best-Paid Cofpo~ate C1Os 

The Cincinnati Enquirer (Oct. 24) cites a list compiled by Utah-based Janco 

Associates in reporting that Procter & Gamble’s Filippo Passerini is Corporate 
America’s highest-paid CIO. Passedni’s compensation totaled almos~ $5 
million for the year ended June 30, topping CIOs from such Fortune 500 
companies as Allstate, FedEx, and WellPoint Inc. P&G’s 2013 proxy filing 
lists his base salary at $837,500 and values his total package, including 
equity, at $4,958,794. A company statement read: "P&G’s fundamental 
obiective is to create value for our shareholders at leadership levels, on a 
consistent long-term basis. To accomplish this goal, we design executive 
compensation programs that emphasize pay for perlormance, pay 
competitively, and focus on Iong4erm success." 

Share[] [] i2 Facebook 

Few Women Ho~d Top Positions in Louisiana Public Companies, 
Concludes Study 

"Women hoM only 7.2 percent of corporate board seats and 13.6 percent of 
executive officer positions among most of the publicly traded companies 
based in Louisiana," concluded the New Orleans Times-Picayune (Oct. 24, 
Waller), citing a study by Tulane University’s Newcomb College Institute. The 
report was the first installment of what could become an annua~ barometer of 
female pe~c~pat~on ~n highqeve~ bush~ess roles. In focusing on the state’s 
most active publicly t~aded companies, researchers de,ermined ~hat 26 
women are among the 363 board members and 39 women were among the 
287 executives. Only one publicly traded Louisiana company had more than 

three women on ~ts board - CKX Lands, ~nc. - and out of 16 states w~th 
groups producing s~m~a[ reports, Louisiana ranked ~asi on ~ts board seat 
count fer femMes. Susan M~ler Adams, a professor at Bentley University, 
laments that companies "often c~te a ~ack of open seats on boards, end they 
sometimes decrease the io~a~ number of sea~s when they have a vacancy 
instead of seekh~g a replacement but then add seals back when they find 
candidates who have the connedions to #rompi the move~" 

Share ~ ~ ::~ Faoebook ~ 

Focused IEffort to Narrow the Gender Gap on Corporate Boards 

The New York Times (Oct. 24, OIson) cites a new Alliance for Board Diversity 
s~udy in reporting ~hat "men hold mos~ of the 5,488 board sea~s at American 
companies." Females rag at 16.6 percenl, a ~eve[ that has remained neady 
constant for the past n~ne years when the s]lisnce began monitoring such 
data. A program at George Washington University School of Bus~ness Js 
trfing a two-pronged ~nifiative to attack 1he proMem: helping women make it 
onto the shot1 lists to be considered for open board seats and training women 
to be ready to step into those d~rectorsMps when chosen. Dubbed On the 
Board, the program has 15 female executbes ~n ~s first class, mos~ of whom 
are top managers al major corporations but have ]~tt~e or no experience s~tting 
on corporate boards. The Times notes that one d its fiBt fe~bws, Anita M. 
Sands, a group managing d~recto[ at UBS Wealth Managemen~ Americas, 
was nominated and elected on Tuesday b ~he boaK~ of ~he global security 
software giant Symanlec Corp~" 

Sha~e~ ~ ~2 Facebook 



Sotf~eby’s Faces Sf~areholder Calls on Property 

To free up $1.3 billion in cash, Sotheby’s shareholder Marcato Capital 
Management LLC has called on ~he auction house ~o sell i~s London and New 
York propedies and use shod4erm deM to fund some operations, Bloomber9 
(Oct. 24, McLaughl~n) repots. Marcato founder Richard McGu~re believes the 
s~ock could c~#~b fl’om $52.58 presently to $68 a share ~f such measures ate 
adopted. "Sotheby’s adopted a shareho~der-dghts plan on OcL 4 ~o protec~ 
itseff from hostile takeovers after hedge-fund manager Daniel Loeb increased 
Ms stake in the New York-based aucfionee[ and ca~led on Chief Executive 
Office[ ~Mll~arn Ruprecht to resign," notes ~he puMicatioo. 

Share ~ ~ ~’~ Facebook ~ 

C-Suite 

The Cincinnati Enquirer (Oct. 24) is reporting that Procter & Gamble Chief 
Executive A.G. Lafley will not ~ake part in Friday’s corfference call with 
analysts to discuss quarterly financial results. "Lafley also will skip other 
regular quarterly calls," notes the newspaper, "excepl for the regtdar 
convocation in August when P&G d~scusses annual results for ~ts fiscal year 
ending June 30." O~her top executives w~]] answer analys~s’ questions ~n his 
p~ece. According to P&G, the move makes sense as 1he company has a~so 
ceased providing qus~edy projections on earnings and other financ~s~ targets. 
Spokesman Pau~ Fox no~ed ~ha~ such other rnajo[ companies as American 
Express, Go~dman Sachs, IBM, Nestle, and Un~eve[ have done this. 

Share ~ ~ ]]’~ Facebook ~ 

Economic Outlook 

Rise in E×#orts He~ps End Recessio~ in Spai~ 

"Spain’s central bank Wednesday said a two-year recession in the euro 
zone’s Iour~h-largest economy ended in tire third quarter," reports the Wall 
Street Journal (Oct. 23, Roman), "when Spah~ posted 0~1 #erce~t gro~4h from 
the previous qua~er in I~ne wffh government projections." Acco[ding to the 
Bank of Spain, ~he ~mp[ovement was primarily due to a s~rong contribution 
from the export sector coupled with a decrease in imports - a continuation of 
trends seen in previous quarters~ The Spanish economy’s rek~rn to 
was applauded by financial markets early Wednesday, ss 10-year bond 
prices rose c~ose to their highest levels in more ~han five months, lain 
a portfolio manager at J.R Morgan Asset Management, comments, "This 
another sign that the eu[o zone ~s doing the dght th~ngs to come out of 
[ecess~on. With the Fed now unlikely to taper bond purchases until next year, 
liquidity ~n financial ma[kets Js he[e to s~ay and that Js ~v#~g investors the 
confidence 1o hunt for 
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Check ~or la[e-breaking news 

Today’s Top Headline 

Lackluster Jobs Report Nouns Fedora{ Reserve Likely to Continue 

Stimulus 

The Bradenton Herald (Oct. 23, Hal0 laments that "a disappoh~fing jobs report 
for September released by the government Tuesday points to an economy 
that was slowing even beIe~ the shock hit flora a par~iN govemmen~ 
shutdown and threa~ of a deb~ de~au~t." Employers added oNy 148,000 jobs 
last month, according to the Labor DepartmenL Mainstream economists had 
expected as many as 180,000 newjobs. As a result, the Federal Resole is 
now I~ke~y 1o maintain its purchases of $85 billion a month in government 
bonds 1o prop up the US. economy. The central bank had hoped 1o begin 
tapering off the stimulus as the economy gah~ed steam, but now ~t looks like 
its buying activity wN continue at least into the first qua~er of 2014. Nell 

Dutta, d~rector of research for Renaissance Macro Research, remarked, "The 
labor market piclure will be mudd~ed over the nexl two months because of 
suwey issues from the shutdown, fudher reinforcing the case for a ~ater taper 
da~e." 

[ ~ K 
PMGACl Fall RoundtableSeries ] 

Find an NACD Chapter Program 

MakeYour Move-NACD Fellow 

Upcoming NACD 

The Wall Street Journal (Oct. 23, Portleck, House) adds that "news about the EYen~s ....................................... 
Washington dysfunction knocked down consumer confidence between 
September and October at ~he Iastest pace since ~ep~ernber 2008, when the NACD DirectorsNp 100 Forum 

financial cds~s was at ~ls heighls." That, in turn, may restrain spending this 
month. However, many economists expect the effects to be sho~q~ved. They ¯ New York, NY (Dec 3, 
point to GaHup’s daily index of economic confidence, which recovered rougMy 2013) 
33 percenl of ils losses after Capito~ Hill legislators reached a deal to suspend Master Class 

the debt ceiling and reopen the government. "The experience oflhe 2011 debt- 
ceiling fight showed that sharp declines in confidence don’t necessarily spur 
protracted declines ~n spending," no~es the Journal 

Reuters (Oct. 23, Kitano) notes that "the dollar set an eight-month low versus 
a basket el currencies on Wednesday alter weak U.~. jobs da~a cemented 
expectations for ~he Federal Reserve to keep ~s stimulus i~ place until ~ext 
year." The greenback indeed touched a fresh two-year h)w versus the euro in 
the wake of the disappointing employment numbers. ~t a~so extended ~ts 
losses versus the yen ir~ the Asian afternoon as a drop ir~ regio~N shares 
dented Hsk senfimenL SMnicMro Kadob~, currency slrategist at Bare,aye, 
echoed the sentiments of many in stating: "~t’s becoming d~fficu~t for the 
FederN Reserve to reduce ~s stimulus ~h~s year." 
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Each time corporate directors reach the point of understanding and 
incorporating with a new set of regulatoP/requirements or new standards 
around executive pay p[ograms, there seems ~o be more change corr~ing over 
the horizon. A~on9 w~th still-unfinished regulato~ guidance regaled to the 
details of implementing multiple aspects of the Dodd-Frsnk Wa~ Street 
Reform and Consumer Protection Act, companies continue ~o 9t~pple w~h 
how to deliver pay for pedormance and meet rigM pro>:y advisory standards, 
while keeping their highqevel p[ograms geared to thek organization’s specific 
bush~ess needs. 

Tune-in for a complimentary webinar to explore these issues, and offer 

guidance on how organizations can best prepare to i-neet the challenges 

ahea& 

Learn more and register. 
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Audit and Finance 

Carl lcahn Damps More Than Half of His Netflix Stake 

Activis~ investo[ Call Icahn has sold more ~han half his ownership stake in 
Netflix, reports CNNMoney (Oct. 23, Pepitone), netting a tidy profit. In 
October 2012, Icahn directly purchased or took out options on 5.5 million 
Netflix shares, representing a 10 pe~ent ~Rterest. He has now sold off 5.5 
percent of thal slake~ ~t~en he bought ~nlo the company a year ago, ~cahn 
said it "wou~d be a nice takeover target fo[ a ~arger company Iook~ng to add 
streaming video to the~[ po~folio." Sufficiently spooked, Netfl~x soon after 
adopted a stockholder dghts plan, or "po~son pill," designed ~o prevent activist 
shareholders from ~auncMng a hostile lakeover~ Icahn charged 1hat the move 
was "d~scriminsto~" and Masted the company’s board of directors for having 
too much power over shareholde[s. "But Net[]ix began to turn a[ound soon 
after ~cahn bough1 h~s stake," notes CNN, "so the investor made his money 
and the company remained independent." 

Sh~ ~ ~ ~ F~o~oo~ ~ 
L~ ~nd ~!iC~ ............................................................................................................................... 

SEC, DOJ Charge Dieboid in Foreig~ Bribery Case 

USA Today (Oct. 22, McCoy) is reporting ~hat the SEC and ~he Justice 
Depadment have charged DieboM with spending roughly $3 million to bribe 

officials at banks in China, Indonesia, and Russia between 2005 and 2010 as 
pa~t el a coordinated effort ~o win and keep k~cra~ive business deals. "Violating 
the Foreign Corrupt Practices Act," the agencies a]lege, D~eboM’s agents and 
subsidiaries "~av~shed international ~eisure trips, ente~a~nment, and other 
improper g~fls" on officiMs in the three countries. Federal prosecutors say 
they would seek dismissal of cr#n#~a~ charges i~ the OMo-based ATM 
manufacturer complies w~lh the terms of the defer[ed prosecution accord. 

Sha[e~ ~ ~2 Facebook 

Smaller Law Firms Grab Big Slice o~ Corporate Legal Work 

The Wall Street Journal (Oct. 22, Smith) cites a new analysis by 
CounselLink, a legal soI~ware provider and a division of LexisNexis, in 
reporting that "companies that once regularly hired the pricey titans of the 
legal business are sending more work to sm~]]er, cheaper firms - and not just 
for routine jobs." M~ds~ze ~sw firms w~th between 201 and 500 attorneys have 
a~most doub~ed their share of Mg-iicke~ litigation ~n ~he ~ast ~h~e years from 
22 pc[cent to 41 percent. Over that same time span, firms with more than 750 
lawyers have seen their share of ove[al~ legs~ b~lings drop from 26 pe[cent to 
20 percent. By contrast, mids~ze ~irms boosted their overal~ market sha~ to 
22 pement. "The ~arger the firm, the higher the cost," comments Don H. Liu, 
gene[al counse~ for Xerox Corp~ "Big law firms don’t have a monopoly on 
talent." 

�ompen~ti~£ ................................................................................................................................ 

CBO Pay Skyrockets on Soar#~9 Stock I~;~arket 

"CEOs’ wallets are turning into one of the biggest winne~ flora the rising 
stock market, with the top 10 payouts hitting a record $4.7 billion," states 
USA Today (Oct. 22, Krantz), "and ~hey’re likely to get even [at~er new year." 
GMI Ratings reseamh shows that CEOs saw their total 2012 "realized" pay 
jump by a median 8.5 percent after cashing in lucrative stock options they get 
when stocks were taking a beating. For its results, GMI looked at the money 
paid ~o 2,259 CEOs who have served a~ least ~he past two years in ~heir jobs. 
"The number includes base salary paid to CEOs," notes the newspaper, "in 
addition to the value of options granted in previous yeaB that CEOs sold in 
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2012." 
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CEO ,Spouses Travel on Cow.party Dime in Little-Known Perk 

A USA Today (Oct. 22, S~rauss) analysis of corporate filings finds a number 
of companies paying for the travel expenses of top executives’ spouses. 
Advocates say covering such costs foste~ better relationships among 
d~recto~ and executives. Corporate governance expels, though, argue that 
spousa~ [~vel benefits for we~Fcompensated execs and par~-fime d~recto~s 
cross a ~ine. Among 1he numerous firms c~ted in the a~icle is Baxter 
International, which says ~t ~e~mburses travel expenses of "s~gnificant othe~s 
of directors" because boa~d members believe ~ he~ps "~o c~eate a sense of 
col~egia~ly" and "~n fulfilling theh" respons~bil~ties~" There ~s a similar ~ationale 
at Co~ocoPhi~s, wMch reimburses executives and d~ectors fo~ spousa~ and 
guest trave~ to such functions as retirement pa~es. According the company’s 
proxy, "the board believes ~hat such costs are expenses of crea~#~g a 
collegial environment that enhances 1he effectiveness of 1he board." Nearly 20 
percent d Fo~une 500 companies po~ed by Towe~s Watson provide spousa~ 
tt~vel perks. Considering many execs are permitted personal use o~ corporate 
a~rcraft, spousa~ trave~ costs may be under-reporte& 

Share ~ ~ ::~ Facebook ~ 

cot#prate G£~[aan~ ......................................................................................................... 

Research Examines Impact of Prestige on Corporate Board Dynamics 

PhysOrg.com (Oct. 22) cites new research from authors at the Penn State 
Smeal College of Business, who Iound ~hat adding prestige in ~he boardroom 
can come at a cost. "Though prestigious directors are often seen as indicative 
of a firm’s quality," notes the website, "Farrell Professor of Entrepreneurship 
Tim Pollock and recent doctoral graduate Abhijith Acharya found ~hat... the 
costs associated - particularly with regard to established work routines and 
existing status hierarchies - eventually begin to ou~.~eigh the bendits." The 
researche~ deten:qined that the more prestigious the existing directors, the 
more likely they would be ~o recruit additional prestigious directors. However, 
the effects of adding additional prestige over time were shewn to diminish. The 
researchers concluded: "Prestigious directors are more likely than non- 
prestigious directors ~o assert ~hemselves in ways ~hat disrupt ~he current 
withimgreup status order and threaten others’ power and discretion." 

St’~are [] [] ::~ Facebook [] 

Wome~ Sought on Boards i~ Corporate 

Bloomberg (Oct. 22, Shrivastava) is repealing that "Egon Zehnder 
International, an executive search firm, is getting three times as many calls 
as last year a~ i~s Mumbai oIfice Item Indian companies seeking women for 
board pos~fions~ spurred by a new ~aw~" Enacted this ~ast summer by ~nd~a’s 
parliament, the Companies Act requires eve~ ~sted company to have at ~east 
one female director w~h~n ~he next year. O~her companies reporting m~nimum 
revenue of 3 bi~on rupees (U8549 million) have ~hree yeas ~o comply. 
According to 1he Spencer Stuart 2012 ~ndia Board h~dex, females accounted 
for just 7 percent of d~ectors on Bombay Stock Exchange 100 companies 
last year. Companies that ~ack a ~emale board membe~ ranged ~m Re~iance 
Industries Ltd. to Sun Pharmaceufica~ Industries Ltd. As~a’s biggesl genedc 
d~ugmake~. 

Share~ ~ ::~ Facebook 

Activisio~ CIEO, Co4~hairma~ Control 26 Perce~t of Votes 

Fox Business (CoL 2I) is reporting that "Activision Blizzard Inc. CEO Bobby 
Kotick and co-Chairman Brian Kelly control more ~han a quartet of vo~ing 
interest in the company after completing their $8.2 billion deal to buy back 

most of its shares from Vivendi." Earlier this month, Activision closed a deal 
under which French media conglomerate Vivendi sold mos~ of i~s controlling 
interest in the company. Activisien earlier pled.~;ed to buy back 429 million 
shares from Vivendi for $5.83 billion. Under the deal, Kotick and Kelly led an 
investor group that separately bought about 172 million Activision shares from 
Vivendi [o[ $2.34 billion. According to Fox, "~he ~wo executives, who 
polygonally invested $50 million each as part of the deal, together control 
ASAC’s voting power." 

Share[] [] ::~ Facebook 

C-Suite 

OracWs Hurd Not Planr~ing to Take Microsoft CEO Job 

PC World (Oct. 22) has learned that Oracle President Mark Hurd has taken 
himself out of the running to replace Microsoft CEO Steve Ballmer. In a 
Tuesday interview on CNBC, Hu[d said, "I’m very happy at Ot~cle. I plan on 



going nowhere," O~her candidates that Microsoft has repeRedly pegged for 
consideration include such me~nbers of ~ts executive staff as Operat~n{ 
Systems Engineerin9 Group ~eader Ter~ Myerson and Dev@es and Studios 
Eng#~eedn9 Group cMef JuiCe LarsomG[een, Tony Bates, [h8 [om~er Skyp~ 
president who w~s recently appointed head of 1he Bush~ess Deve~opmenl and 
Evangelism Group, ~s Mso s poss~M~ty. 
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Smithsonian Board Begins Search for New CEO 

"The Smithsonian’s Board of Regents is beginning a search for the next CEO 
to lead the world’s largest museum and research comple×," confirms the 

Associated Press (Oct. 22). The board, which has formed a search 
committee, hopes to have a new leader in place by ~he summer or early fall el 
2014 before Smithsonian Secretary Wayne Clough retires. Chairing the 
search committee is John McCarter, the former president of Chicago’s Field 
Museum. He states that ~he boaK~ will cast a wide net in seeking someone 
with Clough’s characterL~tics. Board member Shirley Ann Jackson adds that 
the Smithsonian "needs a person with a vision and who can raise money." 

Share[] [] ::;g Facabook 

Economic Outlook 

DiNapoli: Wal~ Street Profits May Slow 

"Though Wall S~reet recorded $10.1 billion in profits Ior the Ii~s~ hall of 2013," 
repeals New York Newsday (Oct. 22, Vi~tanen), "New York’s comptroller said 
Tuesday that federal budget dithering, higher interest rates, and litigation may 
slew earnings for the last hall #l a securities industry that’s kept tdmmin9 
jobs." Comptroller Thomas DiNapoli projects that overall earnings will be 
limited to $15 billion this year versus $23.9 billion in 2012. The annual 
comptroller’s reperi further stated there were 163,400 total jobs on Wall Street 
in August, a decrease from 168,700 a year earlier~ "However," the newspaper 
adds, "New York’s financial sector still had 2.5 times more jobs than No. 2 
California and they pay an average $360,700 salary - or about five times more 
~han the res~ of New Yo~k City’s private sector." 
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Law m~d P<~c,/                                                                           a~er 9:00 AM Eastern. 

Today’s Top Headline 

Feaera~ Govemme~t $huttin~ ~own in 

A fhmy of last-minute moves by 1he House, Senate and ~ite House late 

Monday N[]ed to break a bitter budget standoff over President Obama’s health 

care ~aw, reports ~he New York Times (OcL 1, We~srnan, Peters), setting ~n 

motion the first government shuldown h~ near~y two decades. After a series of 

rapid-fire back and gosh ]egMative maneuver, the House and Senate ended 

~he day with no resolution, and ~he Senate hN~ed business unfi~ [a~er Tuesday 

wN~e the House took steps to open talks. But Harry Reid, the Senate majod~y 

~eade< dismissed as game-pbting the House proposN to begin conference 

committee negotiations. "We will not go to conference with a gun to 

heads," he stud, demanding tha~ the House accept the Senate’s six-week 

stopgap spending b~l, whh:h has no policy prescriptions, before negotiations 
begin. 

~e Los Angeles Times (OcL I, Lee) discusses ~he potential impact o~ the 
shutdown on the U.S~ economy~ The nation ~s currenflV more than four years 
~nto an economic expansion w~th some momentum behind it. But the recove~ 
flora the Great Recession has been sk~gg~sh and repeated]y held back by 
politica~ budget battles, Most analysts predict that a two-week pa~ial 
government shutdown would shave 0.3 to 0.4 of a percentage point from 
economic gro~h in the fou~h qua~er. Much of this would be due to lost pay 
~0t hundreds of thousands of furloughed federal workers. AN~ough not 
devastating, 1hat’s no1 a small amount either, especially for an economy 1hat 
has been growing tMs year at an anemic annual rate of less than 2 pement A 
longer downt#ne would result in increasingly larger and escalat#N problerns Upcoming NACD 
for the economy, It woukJ cause disruptions h~ private-sector production and Events 
investmenls, as well as greater volatility in financia~ markels. ................................................................................................................. 

NACD Conference 
~e Wall Street Journal (Oct. I, Palet~a) notes Congress in recent yeats has 
abandoned ~ls lraditiona~ budget and appropriations process and instead has 

National Harbor, MD 
assemb]ed~oflen on the fly--last-minute agreements that delay decisions 

(Oct !3-!5, 20!3) 
and fund the govemmen~ for weeks or months at a t~me~ "The process itself is out 
not work#N well but it seems ~o be ]us~ s~ym~ed by ~he very deep po]Ncal NACD Directorship 100 Forum 
polarization, so the1 government becomes nonflmct~onal when ~t’s divided," 
says Stephen Wayne, a Georgetown Un~vem~ty professor of government This 

~ New Yo~k, NY (Dec. 
year, Congress hasn’t passed any o~ the 12 major appropriations bills that 

2013) 
fund operations for the fisca~ year that sta~s Tuesday. This breakdown was Ma~er Class 
the underlying driver of the 2013 shutdown, which will last until lawmakers can 
reach a resolution. And even ff the current impasse ~s resolved soon~which is 
far from cettain~a deal would likely on]y postpone the next showdown. That . Miami, FL. (Dec !2-13, 

2013) Sold Out 
COUld come as soon as mid-October when Congress wou~d need to rNse the Director Professionalism@ 
federal debt ceiling. 
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Beard evak~ations can be a stressfl~l and often very sensitive task. The goal is 
to gain c~arity on your strengths, minimize your risks, and promote 
growth with clear focus--not to simply "check the box." A large number of 
boar~s are asking NACD to he~p ~hem see ~he b~g picture and ~den[~ new 
epportu~ifles w~th~n the de~ails, Our NACD adviso~-----all experienced diredors 
themselves facilitate confidential evaluations designed to uncover insights 
~hat ~rans~o~m a potentially sensitive exercise into a valuable one. 

Take advantage of F,~li S,~vings, nowthrough Nov. t. Learn how NACD 
can meet your needs today by schedule a ¢omp~#~entary ¢onsu~tat~o~ 

online, via e-ma~l, o~ cali 202~12-2101. 
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NACD in the News 

~4ore Than 100 Experts to Speak at Largest NACD Board Leadership 

Conference 

MarketWatch (Sept. 30) reports that ~he National Association of Corporate 
Directors is scheduled to host the 2013 NACD Board Leadership Conference 
- its biggest conference to date - Oct. 13-15 at the Gaylord National Resort 
and Convention Cen~er just outside of Washington, D.C. The everfl will feature 
more than 150 speakers, ranging from fermer Sen. Olympia Snowe, currently 

selving as a director of T. Rowe Price Group, to SEC Chair Mary Jo 
According to MarketWatch, "session topics include the impact of big data on 
business, risk oversighL and the shifting landscape of social media." Nearly 
1,000 corporate directors from such firms as Ford, JetBlue, JPMorgan Chase, 
and Union Pacific are expected to attend along with numerous corporate 
governance professionals. Additional topics will include cyber security risk, 
shareholder activism, and potential regulatory action in the new year. 
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SA1C Takes Final Step to Split ~nto Two Public Compa~ies 

"Science Applications h~temafional Corp. (SAIC) on Monday took the final 
step in i~s elfert to spli~ into two as shares in each company began ~rading 
publicly," the Washington Post (Sept. 30, Cense0 reports. The Virginia-based 
contracting giant has spent over a year dividing into a $6 billion technology 
company tha~ w~ll #e known as Le~dos and a $4 billion govemmen~e[vices 
company that w~l retain the SA~C name. To creale two new stocks to 
represent the separate firms, stockhok~e~ last week received a pro-rata 
d~vidend of one share of common stock ~n the company that retains the SA~C 
name for every seven shares of common s~ock he~d within the former 
company. ~n addition, the Post notes, "every feur shares of stock ~n the former 
SAIC were combined into one share d Leidos." 
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Apple Passes Coco--Cola as Most Valuable Brand 

The New York Times (Sept. 30, Elliot0 cites a new report flem Interbrand, a 
corporate identity and brand consulting company owned by the Omnicem 
Group, which feund that Apple topped Coca-Cola as the werkJ’s most vak~aNe 
brand. The technology giant took the top spot based on criteria that include 
Iinancial performance. The 2013 report states: "Every so often, a company 
changes our lives, not just with its products, but with its ethos. This is why, 
following Coca-Cola’s 13-year run at the top of Best Global Brands, Interbrand 
has a new No. 1 - Apple." Researchers estimate the value el the Apple brand 
at $98.3 billion, a 28 percent increase from 2012. The vak~e of the Coca-Cola 
brand aL~o rese year over year, by 2 percent te $79.2 billion. 

Share [] [] II’8"II Facebook [] 

Brookfield ~4oves to Create Giant Real I~state Business 

In a deal that would form one of the world’s largest commercial real estate 
companies, the Toronto Globe and Mail (SepL 30, Atkins) is repe~ting that 
Brookfield Property Partners LP is making a bid te absorb Brook-field Office 
Properties Inc. The plan is to buy the 49 pement of Breoldield Office it does 
ne~ already own~ Such a merged en~ity would boast U8545 billion worth of 
off~ce~ re~a~L and apa~ment prope~es. Holdings include ~he eigh~-million- 
~uare-feot Brookfie~d P~ace New York complex next to Lower Manhattan’s 
Wodd Trade Center. Both firms own and operate buildings, but have d~fferent 
focuses. B[ookfie~d Property owns ~ndustr~al, muir[family housing, and 
assets~ BrooWiek~ Office’s name indicates the company’s sole focus~ 

Sh~ ~ ~ ~~~ Faceboo~ ~ 

Cooper Tire Shareholders Approve Sale to India’s Apollo Tyros 
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"Cooper Tire and Rubber Co said its shareholders approved its sale to h~dis’s 

Apollo Tyros," repo~ts Reuters (Sept. 30, Raghavan), "bringing lhe life makers 
one slop closer lo completing ~hei[ $2.5 b~bn deaL" Nearly 96 percent of the 
shares that were w)ted at a Monday shareholder meeting were in support of 
the merger. RougMy 78 percent of CoopeCs outstanding common shares were 
vo~ed at ~he meet#~g. 

Share ~ ~ ~’~’~ Facebook ~ 
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Illinois House Considering Corporate Tax Bill 

"The Illinois House is considering a bill that would require corporations in the 
sta~e to publicly disclose how much ~hey pay in state income ~axes," 
confirms the Alton Daily News (Sept. 30, Gregory). The Illinois Corporate 
Responsibility and Tax D~sclosure Act would mandate that any publicly traded 
company doing bus~ness ~n the state wo@d have to fi~e a form detai~ng its tax 
payments ~o the s~a~e, abng w~th ~s net and taxable #~come and what tax 
credits it received. Advocates assed that ~t wou~d both expose and d~scourage 

fraud. Dan Bucks, former executive d~rector of the M@tPState Tax 
Commission, remarks, "~f some corporatbns do not wan~ ~o defend ~hei[ tax 
behavior, it may we~ be because they canno~ de~end what ~hey’~ hiding from 
the 

Share 

Japan’s Ruling Parties Give Green Mght to Corporate Tax Cut 

"Japan’s ruling pariies grudgingly agreed Monday to a modest cut in the 
corporate lax," confirms the Wall Street Journal (Sept. 30, Mochizuki), "giving 
Prime Minister Shinzo Abe the green light to include the measure in an 
economic-stimulus package he is set to unveil Tuesday along w~th a dec~sbn 
~o p[oceed with a planned sales-tax rise flora ApriU’ For some time, business 
bbbies have pushed for a reductbn in the corpol~te tax rate ~ one of the 
highest among indusldalized nations~ Late Monday, the pint tax panel of 
Abe’s Uberal Democrstic Pa~y and its jun~or pa~ner, New Kome~to, agreed to 
"consider" the cut and finalize the dec~sbn by December. The plan ~s to 
revbw both tax revenue and cor#orale effods to raise wages in making 1hat 

�om~a~£n ................................................................................................................................ 
Clock Starts on CEO Pay Disclosure Rule 

The SEC "is set to publish a rub requiring companies to disclose how much 
they pay their top executives," repo[ts The Hill (Sept. 30, Goad), "starting the 
clock on a two-month comment period for the contentious proposaL" The draft 
rule, unveiled earlier ~n September, ~s requi[ed under the Dodd~F[ank Wall 
Street reform ~aw. The slalule cal~s for reg@ations compelling firms to revea~ 
the med~an income of rank-and4ib employees and the salaries of CEOs. In 
addition, companies would be l~qu~red ~o calculale the pay ratio reflecting the 
riffle[once between lhe lwo figures. Suppor~e[s of the rub conlend ~t wouM 
help shame those employe~ thal heap exorbitant salaries on their top 
executives and g~ve bwerqevel staffe~ more leverage to ~egofiate for h~gher 
compensation. "But business groups and banks warn ~hat the cos~ of 
complying w~th the new [egulations wo@d be overly bu[densome," notes The 
Hill "w~th some estimates p~acing the price tag at $100 mi~on for a singb 
m@finatbnal firm. To allay those concerns, the draft regulations ca~ ~or a 
~lexib~e approach to calculating the figures, w~h f#ms aNe to choose flora a 
sedes of alternative compliance options/’ 

Sh~ ~ ~ ~t#~ Fao~ook ~ 
££r#£[afe 6~yeE£anc~ ......................................................................................................... 

Women Are Under-Represented in Asia’s Boardrooms 

CNNMoney (Sept 30, Riley) cites a study conducted by McKinsey 
repo~ting that "women occupied only 6 percent of corporate board seats in 
Asia in 2011. That puts the region well behind Europe and the United States, 
where 17 percent and 15 percent of boaid seats are held by women," 
respectively. Only around 1 percent of company board members are women in 
South Korea. Meanwhile, that figure is 2 percent in Japan, 5 percent in India, 
6 percent in indonesia, and 7 percent in Singapore. Even in Hong Kong, long 
conside[ed one oi the region’s most prog[essive cities, [ecent data shows ~hat 
40 percent of companies have no female representation on their boards. 
"Where we are today is so woefully inadequate," laments Su-Mei Thompson, 
CEO of The Women’s Foundation. "The s~a~istics show the pace of change is 

lO0 
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Ecobank CEO Denies B,~isconduct Amid Corporate Governance Review 

Bloomber,q (Sept, 30, BenedettiWalentini) has learned that Nigeria’s 
Securities and Exchange Commission is investigating Ecobank’s governance 
after Laurence do Rego, executive d~rector of risk and finance, told the 
regulator in August that CEO Thier[y Tanoh and ChaPman Kolapo Law~on 
"planned to sell some assets below market value." Tanoh has publicly denbd 
the Mbgations of fraud. He states, "The bank’s governance norms are such 
today [hat wha~ has been said cou~dn’~ have been done. We are doing a 
review Deoause it’s time Mso for us to bok at our governance and keep 
~mproqng it." Founded Jn 1985, Ecobank operates ~n France and nearly ~hree 
dozen African countries, more than any other lender. 

8hate ~ ~ ~ Facebook ~ 

C-Suite 

Huawei is Rotating its CEO Every Six ~,,~onths to Stay Fresh 

The Verge (Sept. 30, Jeffries) is repolting that "Huawei, the mulfibillion-dellar 
Chinese telecom infrastructure and mobile device maker, just announced a 
new CEO - bu~ only Ior the next six months." EPic Xu has ag[eed to sep~e as 
acting cMef executive from Oct. 1 th[ough March 31 under the company’s 
rotsfing CEO system. The company reveabd this experh~ental management 
strategy s yesr ago. "Under the system," the puM~cafion notes, "three 
executives take turns acting as CEO. The ~emporary position en~a~s leading 
meetings w~th the boa~d of directors and executive management, as we~ as 
taking the prima~ role in operations and cds~s management." Each executive 
bdngs expertise from d~fferent parts of ~he organization, from ma[ket~ng and 
wirebss to [esearch and development. ~ath the company and China both h~ a 
per~od of rapid change, Huawe~ believes hav~ng lhree CEOs wH~ keep the 
bus~ness n~mb~e. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, October 28, 2013 7:55 AM 

Bortz, Conrad <cborb~@email.nnc.edu> 

FW: Notice of Direct Deposit from UNC Chapel Hill -contains httnFJavascfipt 

To reconcile. Fr’om my chair, I thit~k, 

EB 

From: ACH.Payments@unc.edu [mailto:ACH.Payments@unc.edu] 
Sent: Monday, October 28, 20:1.3 7:45 AM 

To-" Broome, Lissa L 
Subject: Notice of Direct Deposit from UNC Chapel Hill -contains html!Javascript 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, October 28, 2013 7:58 AM 

Bortz, Conrad <cborlz@email.nnc.edu> 

3 - Mileage to RaJeigh for C~ceer T~ek 

Hi Conrad - Please complete the paperwork to get me reimbursed for mileage to Raleigh for the Career Trek on October 18. We took the van, but some of the 

students took my car. The non-carpool mileage rate is fine. Please get me reimbursed form my chair. 

Please print out from Google Maps mileage from 

160 Ridge Road, Chapel Hill to 

3200 Beechleaf Ct., Raleigh 

3200 Beechleaf Ct., Raleigh to 

150 Fayetteville St., Raleigh 

150 Fayetteville St., Raleigh to 

160 Ridge Road, Chapel Hill 

Thanks, 

Ussa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law,unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn,com/author=248720 

Description: 

http:llwww.law.unc.edulimageslnewslmedialbankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, October 28, 2013 10:24 AM 

Weisburd, Mark <amw@emaJl.nnc.edu-~ 

Wegne~; Judith Welch <judith wegne@unc.edu> 

RE: Class visits - again 

Hi Mark ---I think that is fine given the circumstances, 

Thanks, 

~.iss,s 

I=rera: Weisburd, Nark 
Sent~ Nonday, October 28, 2013 10:21 AN 

To~ Broome, Lissa L 
8u~ject~ Class visiB - again 

Lis~: 

It turns out that Jo~ O~h cabot do class visits. A family health situation has arisen that p~cludes his visiting clasps mee~ng at or after 2:30. Don Homstein had earlier 

agreed to help, but I told Nm that wouldn’t be necessaD- once John agreed, and I’m reluctant to ask Nm an~vay, since he has a class at Duke meeting at 4:30 he’d 

have to leave Kareem’s class at 3:45 and break his neck to get to Duke. We’re a~ut out of options. Under the circums~nces, may I be the other class visitor? That’s 

much ~e simplest and quickest ~lution. 

Mark 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

10/28/2013 4:50:59 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: Accepted: Faculty meeting 

Location: boardroom 

Start: 1/9/2014 9:15:00 PM 

End: 1/9/2014 10:45:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, October 28, 2013 3:58 PM 

Medley, Am~a Rose <anna.medley@unc.edu> 

ILE: meeting on november 5th 

Thar~ks, A~lt~a. 

(issa 

From: Medley, Anna Rose 
Sent: Monday, October 28, 20:1.3 3:54- PM 

To-" Broome, Lissa L 
Subject: meeting on november 5th 

Hey Lissa - unfortunately I need to cancel your meeting with Chancellor Folt for next Tuesday the Sth. The Chancellor has a board meeting in Chicago, and won’t be 

arriving back in town until after 5PM. 

We’ll be in touch about rescheduling. 

Thank you! 

ANNA ROSE MEDLEY 

ASSISTANT TO THE CHANCELLOR 

THE UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

T: 93L9.962.:1365 

::X:: unc mail signature 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYD1BOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday’,                4:39 PM 

admati anat@gsb.stantbrd.edu 

~live.unc.edu> 

Nort2t~ Carolina BmMng Institute Journal: Publication Dra£ FinaJ Review 

Admati for Return.docx; Admati Redline for Remm.wdf 

Hi Anat- I hoi:H:" ¥o{~ ar-’_~ d : ing w~ W~ ’re n~-_~ring [:he home stretch of~ our ~)ublh::atk)n related to The Political E(:ononly of F~nanc~M Reguh~tion conference, See 

the request from our be~ow, H: you h~ ve ar y questions, p~ease do not hesRate to contac[ or 

Thanks again, 

From-" 

Sent-" Monday, :4:30 PM 
To= Broorne, Lissa L 
Subject-" North Carolina Banking Institute Journal: Publication Draft Final Review 
]:)ea~c Professor Admati, 
Thank you for allomng the North Carolina Banking Institute Journal to publish your piece. Pleas~ find attached the formatted version of your piece along with a 

redlined version, which shows the changes made to the dra~ we sent you over the summer. Since track changes is incompatible ruth our fom~atting program, if you 

would like to make any changes to the formatted document, please just make the changes in the body of the document (no track changes necessary.). 

Additionally, do you have a preferenc~ tbr a "short title" ~or the piece? Although the thll title will appear on the first page and the table of contents, tl~e short title will be 

used in the header of all subsequent pages. 
We ask that you review your piece and make any desired changes by Monday,             If this is a problem, please let me ki~ow. If we do not hear from 

you by            we will publish the version attached. Once the final drafks are compiled, l will make any remaining bluetx~ok or f~nnatting changes. We are 

working hard to ensure tl~at the issue roll go to print as soon as possible. 

Many thanks for your time and assis~nce throughout this process. We are excited to see the finished product! 

Sincerely, 



From: 

Sent: 

To: 

(~c: 

Subject: 

Attad~: 

Broome, Lissa L -40~UNC EXCHANGE/OU EXCbLA~NGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN~RECIPIENTSiCN LBROOME> 

Monda? ~:41 PM 

Baxte@law.duke.edu 

~live.unc.edu> 

NortJ~ Carolina Batfldng Institute Journal: Publication Dra£ Final Review 

Baxter for Return.docx; Baxter Redline for Return Word Document.doc 

Hi f_~wret~(:e - I h.:_~i:H:~ voL~ are doing well. We’re ne~fi[)g [:he hor[~e stfeb::h (m our ~)ub~h::~tR~n related [:o The £ol~[:icM Econor[W of [:~nlm(:k~ ReguJi~[:~(m conference. 

See the req~est from o~r below. ~: you have any questions, p~ease do not hesitate to contact or 

Thanks again, 

~ssa 

From~ 

Sent: Monday, ~ 4:30 PM 
To: Broome, Lissa L 
Subject: North Carolina Banking Institute Journal: Publication Draft Final Review 
Dear Professor Baxter, 
Thank you for allowing the North Carolina Banking Institute Journal t~ publish your piece. Please find attached the formatted version of your piece along ruth a 

redlined version, which shows the changes made to the dra£t we sent you over the summer. Since track changes is incompatible ruth our fomlatting program, if you 

would like to make any changes to the formatted document, please just make the changes in the body of the document (no track changes necessa~). 

We ask that you review your piece and m ake any desired changes by Monday,            If this is a problem, please let me know. If we do not hear flcom 

you by            we will publish the version attached. Once the final drafts are compiled, I will make any remaining bluebook or formatting changes. We are 

working hard to ensure that the issue will go to print a~s soon as possible. 

Mm~y thanks tbr your time and assistance throughout this process. We are excited to see the finished product! 
Sincerely, 



REGULATORY STATE, CAPTURE, AND 
FINANCIAL REGULATORY REFORM 

BY RACHEL E. BARKOW* 

Rachel E. Barkow discusses the problem of agency capture, lhe 

undue influence of regulatory agencies by members of the industries 

they regulate. She explains how agency capture arises and how it 

manifests itself in the financial industiT, a well-funded and well- 

o~ganized sector. Among the potenaal sources of agency capture, 

Barkow places particular emphasis on the connecaons that the financial 

industry has within congress and lhe regulaang agencies. She 

addresses the polenlial hidden biases of agency insiders and lheir 

industry information sources. Further, she discusses how the general 

structures of regulatory agencies may J&cilitate agency capture. 

I~nally, Barkow proposes methods’ of preventing or reducing agency 

capture by carefully considering the sources of agency funds, the 

methods of agency appointments, the potential for inter-agency 

cooperalion, the level of agency visibi#ly, and the sources of agency 

po#lical influence. 

I want to discuss the dynamics of capture, what we might mean 

by it, and why it might occur. I want to try to figure out why it might be 
the case that an agency would not listen to competing evidence or 
would seem to be prone to a particular view. ~ 

Usually when we talk about capture what we mean is an agency 
that is more responsive to the desires of the entities it is supposed to be 

regulating than it is to the general public. So it is the idea of undue 
industry influence. The term itself sounds more robust than just undue 
influence. It sounds like if an agency is captured, it is completely 

overtaken; it is just a puppet with someone else controlling the strings. 

* Segal Family Professor of Regulatory Law and Policy and Faculty Director, Center on the 
Administration of Criminal Law, New York University School of Law. Prof. BarRow 
delivered these remarks during The Political Economy of Finm~cial Regulation Conference, 
which was held at George Washington University on February 7 & 8, 2013. 

1. See Rachel E. Barkow, Insulating Agencies: Avoiding Capture lhrough 
Insamt~onalDesign, 89 TEX. L. R~v. 15 (2010). 
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But I think it is more accurate to think about disproportionate influence 
in the context of agenW capture. It is a question of degree. 

Now there is a really difficult empirical question about how you 
measure capture, how you figure out that an agency is captured as 
opposed to a situation where the agency simply reached a result that you 
did not like, and you are tempted to say they must be captured by the 
other side because the agency ruled for them instead of for you. I am 
going to leave it to the political scientists to talk about how you measure 
capture and how prevalent it is. I am going to proceed on the 
assumption that capture does happen. I’ll explain why I have that 
working assumption even though I cannot tell you the degree of capture 
in any particular case. 

I want to discuss why it is that this idea of disproportionate 
influence can develop at an agency. The first thing is that the entities 
that agencies regulate--and certainly this is true for anything we are 
talking about regarding the financial sector and financial institutions-- 
are well financed and they are well organized. What that means is that 
financial institutions are well placed (particularly as compared to the 
general consumer population) to monitor what it is that agencies are 
doing. Financial institutions can keep tabs on everything that might be 
happening and challenge anything that they do not like because they 
have the organization and the financial resources to do it. If consumer 
groups on the other side of an issue do not have sufficient resources to 
monitor and do not have the resources to challenge, they are going to be 
outmatched. A rational agency, all else being equal, will want to avoid 
being tied up with legal challenges and oversight and somebody 
constantly coming down on them to say that they are doing something 
wTong. So an agency has an incentive to work with organized interests 
instead of antagonizing them. An agency could have that incentive in 
good faith to achieve its mission; because if an agency gets tied up 
constantly litigating with one organized interest, it really cannot do 
anything else. So taking the perspective of a rational, well-meaning 
agency, one can see why it still might be prone to listen to those well- 
financed, well-organized interests. 

In addition, because the banking industry is so well-organized 
and financed, it is in a position not just to be at the heels of the agency, 
but to go to congressional overseers. The industry has the ability to 
make political contributions and to lobby Congress when it sees 
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something it does not like. The agency has to be aware of this if it 

wants to get anything done. An agency will be constantly getting called 

into Congress if congressional overseers are angry with it because big 

contributors are telling them this agency has gone insane. Even agency 

heads acting in good faith ~vill say to themselves, "We can’t get tied up 

that ~vay. We have to figure out how we can appease these interests 

enough so that we are not constantly getting called in before 

congressional overseers." 

The other reason that you might see undue industry influence 

has to do with what is often referred to as the revolving door. People 

end up interested in a particular area and thus pursue careers in the area. 

They could go work in that career either at a government agency or in 

the private sector. So a revolving door can develop where you have 

people who work at agencies who might, when they leave, go ~vork for 

the industries they regulated because that is their area of substantive 

expertise. They are thinking about where they are going to go next. 

They are probably not going to say, "I really enjoy banking, but it’s 

time to try telecommunications." They are probably going to go right 

into the banking industry. The effect and scope of the revolving door is 

a measurement question for the political scientists. But if you think 

about the incentive structures, agency employees might be thinking 

about how they are perceived by the very industry that they might 

ultimately j oin later. 

Even if it is not a question about thinking where the next 

employment move is, there is a question of who goes to work at an 

agency in the first place. What kind of people? What kind of 

perspective do they have when they go there? I think you might see 

cognitive biases that people are not even really aware that they have. If 

they came from a particular industry and then they go to work for an 

agency, they bring the perspective of where they used to be. If they 

were working in a banking context, then they really get bankers. When 

they go to the agency they can see things from the perspective of 

bankers. What you might end up ~th at the agency is a particular 

culture that is attuned and sensitive to an interest that employees kno~v 

the best because that is precisely where they came from. 

The other reason that you might see undue influence develop is 

information. The financial regulatory agencies have to think about the 

ramifications on the financial industry before they do something. Put 
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another way, to regulate effectively, an agency needs information on 

how rules are going to affect the entities they regulate. Where does the 

agency get that information? What agencies usually do is listen to who 

is in front of them: the well-financed, organized entity that is so happy 

to help and explain the consequences of what the agency is going to do. 

The entity explains how the proposed action is going to affect it, and the 

question is does the agency have the requisite intelligence and data to 

second guess that? Are they in a position to say, "Will you really 

collapse and therefore send ripples throughout the economy and destroy 

the free world as we know it?" Or will they have the necessary 

confidence to say, "I disagree with what you are predicting. I took a 

couple of classes on this in school and I think I’m going to give it a 

whirl and see how it goes?" It is a question of whether they are 

confident enough to dispute what they are hearing. 

I am not taking a position on the normative worth of any of this. 

I am just trying to explain to you where this dynamic might develop to 

address the puzzle of why agencies do not do more. In the case of 

financial services, the "too big to fail" problem is enormous. If the 

agencies guess wrong, they are being told that it is going to send ripples 

throughout the entire economy. The agencies really need to be right 

about their information if they are going to second guess what the 

institutions are telling them. The dynamics I have discussed develop 

together and coalesce and create cultures at agencies. 

There have been case studies about how cultures develop within 

agencies. It gets really hard to change those cultures once they have 

been established. They are historically based. You may have to go 

back to the turn of the century to find out ho~v things got off the ground 

at a particular agency, to understand ho~v an agency might have become 
the way it is. If you read Bailout by Neil Barofsky,2 he describes what 

it was like to deal with the banking regulators. He writes a lot about 

how the regulators he worked with talked about how the bankers have 

reputational risk to think about.3 Barofsky says in the book that he did 

not want to hear that anymore because bankers’ concern for their 

reputations did not stem the tide of ~vhat ~vas happening. What is most 

interesting for the capture discussion is the description in the book of 

2. See N~¢~ BAROI~’SKY, BAIU)UT: AN INSlI)E ACCOUN’r Oh’ How 

ABANDONF.D MA~N S~fR~Z~Z:[" WHILF. R~;SCU~NC~ WALL S~fREET (2012). 

3. Id. at 131, 
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regulators believing in a sense of reputation. That reflects the culture 

that develops over time. 

So, however we measure it, undue influence is going to exist. 

There is going to be this pressure for an agency to take a regulated 

entity’s interest into account in a disproportionate way as compared to 

the wa~v the agency considers the interest of the public. 

I could put any agency into that model, but I want to give you a 

couple of specific capture dynamics that are in play in some of the 

financial services sectors. This is not my area of expertise; I’m a 

generalist administrative law person. But I do think there are some 

interesting dynamics in this context that are important to note. First, if 

you set up an agency and you give it more than one mission, it is going 

to play favorites. And the agency is going to favor the mission that is 

the dominant mission, the one that Congress cares about. The agency is 

not like a parent who wants to love all its children equally. Let’s say 

you set up financial regulators and you tell them that they are charged 

with paying attention to monetary policy, bank supervision, and safety 

and soundness. And you say, we would also like you to do consumer 

protection. The dynamic you have just created is an agency that is 

going to have multiple missions. At least one of these missions is going 

to fall by the wayside, and what we have seen historically is that one is 
consumer protection.4 Consumer protection is not the favored child, to 

carry the analogy further. So when you create these multiple mission 

agencies, you really have to think about which mission is going to 

dominate. 

The other thing that really blew my mind in looking at financial 

regulatory agencies - that they were ever set up this ~vay - is that an 

entity could decide ho~v it ~vanted to charter itself. It could move 

around within either the state or federal system, from bank to thrift or 
vice versa.5 A deposit-taking entity could thus pick its regulator. 

Furthermore, those agencies were funded by fees from the entities they 

4. See Oren Bar-Gill & Elizabeth Warren, llIaking Credit Safer, 157 U. Pa. L. Rev. 1, 
90 (2008) (’~These agencies are designed with a primaxy mission to protect "the safety a~d 
soundness of the banking system. II~is memos protecting banks’ profitability.292 Consumer 
protection is, at best, a lesser priority .... "). 

5. In the United States, banks may operate under state or federal charters as part of the 
’~dual bay,king system." For further information on state versus federal bank chaxters, see 
LISSA L. BROO?,~ & JERRY W. IX~aKRKHAM, REGULATION OF BANK FINANCIAL SERVICE 
ACTIVITIES: CASES & MATERIALS 184-88 (4th ed. 2011 ). 
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regulated. So the agencies were in a competition with each other to have 

the financial institutions charter with them. I really could not have 

devised a more ill-considered scheme if you had asked me to think 

about it and try. This system creates a race to the bottom. The agency 

~vants to appease the entity to charter with it. What is the best sales 

pitch an agency has to get somebo@ to charter with it? "I am not going 

to regulate you at all. I am going to do whatever you want. I am going 

to preempt state regulations that you do not like. I would like you to 

come on over." If it is not said explicitly, the incentives are all there to 

do that. So that is something that is specific to this context. This 

system gives additional reasons why you might see capture in this 

particular context. 

I want to use my remaining time to highlight what you could do 

if you wanted to guard against capture from developing, assuming you 

had the political will and the incentive to do it. 

First, if you had something like the OTS-OCC @namic I 

described above, where banks could pick their regulator, you would 

either have to make it so that the organizations could not pick their o~m 

charter and regulator; or you would need to give the agencies a funding 

source that did not depend on the entities themselves; or you would 

merge the agencies into one entity which obviously was done in Dodd- 

Frank.6 

For other agencies and other @namics, what else can you do to 

minimize capture? In the law school world, law students are typically 

told when they are talking about setting up independent agencies that 

the key thing to consider is whether the head of the agency can be 

removed by the President for cause or not. Although that is the big 

issue in law schools, I actually think that one does not matter ve~y much 

because it is hard to remove an agency head even if the President has 

the ability to do it at will. That really does not seem to be the linchpin. 

What I want to do is highlight for you some of the key 

mechanisms that do not get a lot of attention, or at least have not so far 

in law school settings. But I think policymakers are starting to pay 

attention to them. The first one is how" the agency is funded. Where 

6. See Dodd-Fraa~ Wall Street Reform and Consumer Protection Act (Dodd-Frank 
Act), Pub. L. No. 111-203, § 312, 124 Stat. 1376, 1521 (2010) (codified at 12 U.S.C. § 
5412) (Dodd-Frank merged the OTS functions into the OCC and the FDIC. The OTS’s 
authority over state savings associations was given to the FDIC. The OCC received 
authority over ~deral savings associations.) 
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does the agency get its money?7 If the agency gets its money from 

Congress, then that link is right there. Ever>, time the agency wants to 

do something, it knows it is going to be risking its funding source if it 

makes Congress mad. If what makes Congress mad is the agency 

appearing mean to ~vell-financed and well-organized interests, the 

capture dynamic is going to persist. So if you could find a way to fund 

agencies without having them so directly tied to Congress, that would 

obviously be ideal if the goal is more insulation. When the Consumer 

Financial Protection Bureau (CFPB) was set up, its funding was set up 

as a percentage of the Fed’s budget.8 That, by the way, is one of the 

leading features of the agency that is being attacked by the financial 

industry. But obviously that funding gives the agency a lot more heft to 

do what it wants to do. It does not have to worry about funding issues. 

The other thing you could do is you could think about 

appointments. You could think about who you want to have work at the 

agencies in the first place to try to break up that agency culture of 

capture just a little bit. Perhaps you need to have on your top 

management team or heading the agency or as a member of the 

commission, somebody who has worked in consumer protection or 

somebody who has worked for ~vhatever the outside interest is that has 

otherwise gotten no or little air time at the agency. This will not be a 

cure-all, but at least it would go some step towards breaking this cycle. 

You could also think about putting in employment restrictions on where 
people go after the5’ leave the agency. You could slow down the 

revolving-door--because you are not really going to be able to stop it. 

You could think about having there be some limit on how quickly 

7. The Boasd of Governors of’the Federal Reserve is funded by assessments received 
from Federal Reserve Banks in accordance ruth the Federal Reserve Act of 1913. The 
Board of Governors is self-sufficient, receiving no gover~nnent appropriations. See OFFICE 
OF MGMT. & BUDGET, EX~C. OFFICE OF THE PRESIDENT, APPENDIX: B~IDGET OF THE U.S. 

GOVt~aNMt~NT           1336           (2014),           available           at 
http://w~.whiteh~use.g~v/sites/defau~t/fi~es/omb/budget/~2~ ~ 4/assets/appendix.pdt2 The 
Consumer Financial Protection Bureau (CFPB) is funded by appropriations from the Board 
of Governors of the Federal Reserve, capped and adjusted for inflation. If this allocation is 
inadequate, the CFPB may also request funds through the congressional appropriations 
process. Id. at 1206. The Office of the Comptroller of the Currency is not congressionally 
funded; instead, the OCC is funded principally by assessments on member banks, id. at 
1027. Under the Securities Exchange Act of 1934, the SEC t~ands itself ttuough ~e 
collections; however, Congress lilmtS the Commission’s annual expenditure with any 
surplus being returned to the Treasuu’s General Fund. Id. at 1315. This cap effectively 
brings the Commission within the political ambit of the appropriations process. 

8. See Dodd-FrankAct, 12 U.S.C. § 5497 (2012). 
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people can move to the very industries they have regulated. 
Another idea to reduce capture is to think about where else in 

government there are agencies that care about the interest that you are 
trying to get more attention to. For instance, if you are thinking about 
consumer interests, you ~vould try to think where else we have in 
position an agency that might help be kind of a watchdog to pressure the 
financial services agencies. You could think about something like the 
FTC. The idea is if you have an agency that is already thinking about 
consumer interests, to think about how you plug them in so that they 
can also be a voice to issues that are not getting enough airtime. 

We usually think about all this as a national issue, but there are 
a lot of state attorneys general out there who did some pre~7 amazing 
things in the run-up to this crisis and tried to do more before they were 
preempted. So when you are setting up these regulatory schemes in the 
first place, you can think about how you want to use states as parmers 
and have the states either help you enforce the federal laws or maybe 
create regulations of their o~m. This idea is vehemently opposed by all 
the financial interests, particularly when it is a question of state 
substantive laws and that is a thornier issue. But on the enforcement 
question, if you think about the state AGs just being extra cops on the 
beat to enforce the rules the federal entities set up, then the idea could 
be that they could help what might otherwise be an under-resourced 
federal agency enforce the national laws. 

Another capture reduction technique is to give an agency more 
political weight if it is out there trying to protect, for example, the 
consumer interest. How do you think about getting more focus on Main 
Street for an agency? The media cares about Main Street, but who 
gives information to the media? How do they get their stories? You 
know agencies have top-level officials who speak on the condition of 
anonymi~ who tell the media about various things. But, how do they 
get other information out there? You can think about giving agencies 
the kind of tools they need to generate information the media is going to 
care about. Give agencies a data operation and let them speak directly 
to the media ~vithout having to get approval first from some oversight 
agency or body. The idea would be, in the financial world for example, 
to let the agency gather data on mortgages or credit card terms or 
whatever the issue is, and have a platform to get that information to the 
American people. 
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Another opportunity for capture reduction is to think about 

which congressional oversight committee is going to look over the 

agency’s shoulder. It really matters whether or not you set up an 

agency that has to answer to the Banking Committee or whether it is 

answering to a Subcommittee on Consumer Protection. 

One last thing that you can think about is setting up consumer 

advocates within the agency. They would be internal watchdogs that 

would exist within the agency who could try to keep tabs on or always 

be the voice representing consumer interests at the agency. 

None of these things are really going to be the magic bullet to 

solve agency capture, but these would be the kind of steps you would 

have to take if you were trying to figure out how you get the agency to 

second guess the instincts it may have developed over time to favor a 

particular industry. One thing to keep in mind is to not view the 

agencies as evil, but to rationally figure out why they might be in the 

place that they are. Why might they have got to that point that it is hard 

to get an airing of opposing interests? Once you break that down, it 

lends some insight into how you go about getting us closer to the ideal 

of having an agency that is able to pursue the public interest as much as 

it pursues the interest of one particular group. 
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by it, and why it might occur. I want to try to figure out ~vhy it might be 
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* Segal Family Professor of Regulato~~ Law and Policy axed Faculty Director, Center on the 
Administration of Criminal Law, New York University School of Law. T!~os~ r~marks 

Nm axk ~:d uring::~h~:Po~N~al :~con om~::~nm~ ~ial:~ ~ulati~n::C on feren ~o,::whi~h::wa~: hc~d 



{ PAGE } NORTH CAROLJNA BAIVKING ICVS77TUH¢ [Vol. 18 

industry influence. The term itself sounds more robust than j ust undue 

influence. It sounds like if an agency is captured, it is completely 

overtaken; it is just a puppet with someone else controlling the strings. 

But I think it is more accurate to think about disproportionate influence in 

the context of agency capture. It is a question of degree. 

Now there is a really difficult empirical question about how you 

measure capture, how you figure out that an agency is captured as 

opposed to a situation where the agency simply reached a result that you 

did not like, and you are tempted to sa~v they must be captured by the 

other side because the agency ruled for them instead of for you. I am 

going to leave it to the political scientists to talk about how you measure 

capture and how prevalent it is. I am going to proceed on the assumption 

that capture does happen. I’ll explain why I have that working 

assumption even though I cannot tell you the degree of capture in any 

particular case. 

I want to discuss why it is that this idea of disproportionate 

influence can develop at an agency. The first thing is that the entities that 

agencies regulate--and certainly this is true for anything we are talking 

about regarding the financial sector and financial institutions--are well 

financed and they are well organized. What that means is that financial 

institutions are ~vell placed (particularly as compared to the general 

consumer population) to monitor what it is that agencies are doing. 

Financial institutions can keep tabs on everything that might be 

happening and challenge anything that they do not like because they have 

the organization and the financial resources to do it. If consumer groups 

on the other side of an issue do not have sufficient resources to monitor 

and do not have the resources to challenge, they are going to be 

outmatched. A rational agency, all else being equal, will ~vant to avoid 

being tied up with legal challenges and oversight and somebody 

constantly coining down on them to say that the3’ are doing something 

wrong. So an agency has an incentive to work with organized interests 

instead of antagonizing them. An agency could have that incentive in 

good faith to achieve its mission; because if an agency gets tied up 

constantly litigating with one organized interest, it really cannot do 

anything else. So taking the perspective of a rational, well-meaning 

agency, one can see why it still might be prone to listen to those 

well-financed, well-organized interests. 

In addition, because the banking industry is so well-organized 
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and financed, it is in a position not just to be at the heels of the agency, 

but to go to congressional overseers. The industry has the abili~ to make 

political contributions and to lobby Congress when it sees something it 

does not like. The agency has to be aware of this if it wants to get 

anything done. An agency will be constantly getting called into Congress 

if congressional overseers are angry ;vith it because big contributors are 

telling them this agency has gone insane. Even agency heads acting in 

good faith will say to themselves, "We can’t get tied up that way. We 

have to figure out how we can appease these interests enough so that we 

are not constantly getting called in before congressional overseers." 

The other reason that you might see undue industry influence has 

to do with what is often referred to as the revolving door. People end up 

interested in a particular area and thus pursue careers in the area. They 

could go work in that career either at a government agency or in the 

private sector. So a revolving door can develop where you have people 

who work at agencies who might, when they leave, go work for the 

industries they regulated because that is their area of substantive 

expertise. They are thinking about where they are going to go next. They 

are probably not going to say, "I really enjoy banking, but it’s time to tiT" 

telecommunications." They are probably going to go right into the 

banking industry. The effect and scope of the revolving door is a 

measurement question for the political scientists. But if you think about 

the incentive structures, agency employees might be thinking about how 

they are perceived by the very industry that they might ultimately join 

later. 

Even if it is not a question about thinking where the next 

employment move is, there is a question of who goes to work at an 

agency in the first place. What kind of people? What kind of perspective 

do they have when they go there? I think you might see cognitive biases 

that people are not even really aware that they have. If they came from a 

particular industry and then they go to work for an agency, they bring the 

perspective of where they used to be. If they were working in a banking 

context, then they really get bankers. When they go to the agency they 

can see things from the perspective of bankers. What you might end up 

with at the agency is a particular culture that is attuned and sensitive to an 

interest that employees know the best because that is precisely where 

they came from. 
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The other reason that you might see undue influence develop is 

information. The financial regulator), agencies have to think about the 

ramifications on the financial industl?" before they do something. Put 

another way’, to regulate effectively, an agency needs information on how 

rules are going to affect the entities they regulate. Where does the agency 

get that information? What agencies usually do is listen to who is in front 

of them: the well-financed, organized entity that is so happy to help and 

explain the consequences of what the agency is going to do. The entity 

explains how the proposed action is going to affect it, and the question is 

does the agency" have the requisite intelligence and data to second guess 

that? Are they in a position to say, "Will you really collapse and 

therefore send ripples throughout the economy and destroy the free world 

as we know it?" Or will they have the necessal?" confidence to say, "I 

disagree with what you are predicting. I took a couple of classes on this in 

school and I think I’m going to give it a whirl and see how it goes?" It is 

a question of whether they are confident enough to dispute what they are 

hearing. 

I am not taking a position on the normative worth of any of this. I 

am just tr)dng to explain to you where this dynamic might develop to 

address the puzzle of why agencies do not do more. In the case of 

financial services, the "too big to fail" problem is enormous. If the 

agencies guess wrong, they are being told that it is going to send ripples 

throughout the entire economy. The agencies really need to be right 

about their information if they are going to second guess what the 

institutions are telling them. The dynamics I have discussed develop 

together and coalesce and create cultures at agencies. 

There have been case studies about ho~v cultures develop within 

agencies. It gets really hard to change those cultures once they have been 

established. The5, are historically based. You ma~v have to go back to the 

turn of the centu~ to find out how things got off the ground at a 

particular agency, to understand how an agency might have become the 

way it is. If you read Bailot¢t by Neil Barofsky,e he describes what it was 

like to deal with the banking regulators. He writes a lot about how the 

regulators he worked with talked about how the bankers have 
reputational risk to think about) Barofsky says in the book that he did 

2~ See N:am BAROFSK Y, BAILOUT: AN INS]I)E ACCOUNT OF How WASIIINGTON ABANDONED 

~V~AIN S~faEET WHILE R~;SCU~NC~ WALL S~faEET (L, ,.i,.?~ ~.,.~.,_,~ .......... ~o,A 2012). 

3. id. at 131. 
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not want to hear that anymore because bankers’ concem for their 
reputations did not stem the tide of what was happening. :* TVhat is most 

interesting for the capture discussion is the description in the book of 
regulators believing in a sense of reputation.~ That reflects the culture 

that develops over time. 

So, however ;ve measure it, undue influence is going to exist. 

There is going to be this pressure for an agency to take a regulated 

entity’s interest into account in a disproportionate way as compared to the 

way the agency considers the interest of the public. 

I could put any agency into that model, but I want to give you a 

couple of specific capture dynamics that are in play in some of the 

financial services sectors. This is not my area of expertise; I’m a 

generalist administrative law person. But I do think there are some 

interesting dynamics in this context that are important to note. First, if 

you set up an agency and you give it more than one mission, it is going to 

play favorites. And the agency is going to favor the mission that is the 

dominant mission, the one that Congress cares about. The agency is not 

like a parent who wants to love all its children equally. Let’s say you set 

up financial regulators and you tell them that they are charged with 

paying attention to moneta~ policy, bank supervision, and safety and 

soundness. And you say, we ;vould also like you to do consumer 

protection. The dynamic you have j ust created is an agency that is going 

to have multiple missions. At least one of these missions is going to fall 

by the wayside, and what we have seen historically is that one is 
consumer protection.~ Consumer protection is not the favored child, to 

carry the analogy further. So when you create these multiple mission 

agencies, you really have to think about which mission is going to 

dominate. 

The other thing that really blew my mind in looking at financial 

regulatory agencies - that they were ever set up this way - is that an 

entity could decide how it wanted to charter itself. It could move around 

6. See Oren Bar-Gill & Elizabeth Wa~;en, 3/lakit~g Credit Sq/br, 157 U: Pa. L. Rev: 1, 
90 (2008) (:"I~ese agencies are designed mfh a primal)~ mission to protect the safety and 
s~undness:~f:the:ban~dng=~vstem.=TNs:means:pr~tectin~=banks,=pr~fitabi~z~2:C~nsumer 
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within either the state or federal system, from bank to thrift or vice versa] 
A deposit-taking entity, could thus pick its regulator. Furthermore, those 
agencies were funded by fees from the entities they regulated. So the 
agencies were in a competition with each other to have the financial 
institutions charter with them. I really could not have devised a more 
ill-considered scheme if you had asked me to think about it and try. This 
system creates a race to the bottom. The agency wants to appease the 
entity to charter with it. What is the best sales pitch an agency has to get 
somebody to charter with it? "I am not going to regulate you at all. I am 
going to do whatever you want. I am going to preempt state regulations 
that you do not like. I would like you to come on over." If it is not said 
explicitly, the incentives are all there to do that. So that is something that 
is specific to this context. This system gives additional reasons why you 
might see capture in this particular context. 

I want to use nay remaining time to highlight what you could do if 
you wanted to guard against capture from developing, assuming you had 
the political will and the incentive to do it. 

First, if you had something like the OTS-OCC dynamic I 
described above, where banks could pick their regulator, you would 
either have to make it so that the organizations could not pick their own 
charter and regulator; or you would need to give the agencies a funding 
source that did not depend on the entities themselves; or you would 
merge the agencies into one entity which obviously was done in 
Dodd-Frank. 8 

For other agencies and other dynamics, what else can you do to 
minimize capture? In the law school world, law students are typically 
told when they are talking about setting up independent agencies that the 
key thing to consider is whether the head of the agency can be removed 
by the President for cause or not. Although that is the big issue in law 
schools, I actually think that one does not matter very much because it is 
hard to remove an agency head even if the President has the ability, to do 

][ASSA L~ BROO]k~E & JERRY V~. M.,’\R~tAM~ REGULATION OF BA]~K FINANCIAL 

ACTIVITIES: CASES&; g/JATERIALS lg,-l-gg (4the& 201 

8_: See Dodd-Frank Wall Street Reform and Consumer Protection Act (Dodd-Frank Act), Pub. 
L. No. 111-203, § 312, 124 Star. 1376, 1521 (2010) (codified at 12 U.S.C. § 5412) 
(Dodd-Fraa~ merged the OTS functions into lke OCC and "the FDIC. The OTS’s au’thority 
over state savings associations was given m the FDIC. The OCC received authority over 
federal savings associations.) 



it at will. That really does not seem to be the linchpin. 

What I want to do is highlight for you some of the key 

mechanisms that do not get a lot of attention, or at least have not so far in 

law school settings. But I think policymakers are starting to pay 

attention to them. The first one is ho;v the agency is funded. Where does 
the agency get its money?9 If the agency gets its money from Congress, 

then that link is right there. Every time the agency ;vants to do 

something, it knows it is going to be risking its funding source if it makes 

Congress mad. If what makes Congress mad is the agency appearing 

mean to well-financed and well-organized interests, the capture dynamic 

is going to persist. So if you could find a way to fund agencies without 

having them so directly tied to Congress, that would obviously be ideal if 

the goal is more insulation. When the Consumer Financial Protection 

Bureau (CFPB) was set up, its funding was set up as a percentage of the 

Fed’s budget,a° That, by the way, is one of the leading features of the 

agency that is being attacked by the financial industry. But obviously 

that funding gives the agency a lot more heft to do what it wants to do. It 

does not have to worry about funding issues. 

The other thing you could do is you could think about 

appointments. You could think about who you want to have work at the 

agencies in the first place to try to break up that agency culture of capture 

just a little bit. Perhaps you need to have on your top management team 

or heading the agency or as a lnember of the commission, somebody who 

2: The B~rd: ~f ~:ernors of!he !:edera~ Reserve i> thnO~O by g~se>~ments 
I}om Federal Reserve Ba~s in accordance with the Federal Reserve Act of 1913~ The Boazd 
~t" Govemor~ ~ ~lf-~uf~i~ent. ~ceivin~ no government apprqpriations~ See ()y;>’~c~{ o~ 

(~):~ .................................... ~q~/q~g ................................... 
http;iiw~% whi teh~uN.go~dsi t~idefaul~N~siomb~) udgetdf>:~0:~ 4/as se:~ap~adix 
C onsume~nm~ial:I:’r~ec~on:~ ureau £C gI::~):~£funded ~:appropn~tion ~: from th~o~rd:of 
Gov~mor~ o£ th¢~vder~! R¢~vrvv~ capped and adjusted for inflatio~ 1~ Oai~ 
madeqtmte, the CFPB may also request Ihnds fluough the congressional appropriations 
process. Id. at 1206~ ~13e Office of the Comptroller of the Cu~eacy i> not ~o~gres~iona~ly 
*gnded; ~g/ead, the O~ > *gnded p~ipally by assessments on member ba~Ns. Id. at 1027. 
Under {h~ SecurJ~N~ Excl~a,~e Act of 1934 the SEC funds itself through l)e collections: 
however~ Congress limits the Commission’s anmml expenditure witch any sm2plus 
rem~aed=to:: the= %ea su~N;£: G en era1:: F un d~=:: lgL= at:::~ .3:~:~::::::~17~ ~:::c ap::~t’l)cti~y:::b~m g~:: 
~ommi~on:~2ithin :~:~o~itic~:~mbit :o~ thc::appro~aXiog~:N~ce s~ 

10. See Dodd-Frank Wa!! Str~a~a~ Refom~ an~! C~ons~,~paer Protection Act (Dodd-Fra~k 

U.S.C. ~ 
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has worked in consumer protection or somebody who has worked for 

whatever the outside interest is that has otherwise gotten no or little air 

time at the agency. This will not be a cure-all, but at least it would go 

some step towards breaking this cycle. You could also think about 

putting in employment restrictions on ~vhere people go after they leave 

the agency. You could slow down the revolving-door --because you are 

not really going to be able to stop it. You could think about having there 

be some limit on how quickly people can move to the very industries they 

have regulated. 

Another idea to reduce capture is to think about where else in 

government there are agencies that care about the interest that you are 

trying to get more attention to. For instance, if you are thinking about 

consumer interests, you would try to think where else we have in position 

an agency that might help be kind of a watchdog to pressure the financial 

selwices agencies. You could think about something like the FTC. The 

idea is if you have an agency that is already thinking about consumer 

interests, to think about how you plug them in so that they can also be a 

voice to issues that are not getting enough airtime. 

We usually think about all this as a national issue, but there are a 

lot of state attorneys general out there who did some pretty amazing 

things in the run-up to this crisis and tried to do more before they ~vere 

preempted. So when you are setting up these regulatory schemes in the 

first place, you can think about howyou want to use states as partners and 

have the states either help you enforce the federal laws or ma~vbe create 

regulations of their own. This idea is vehemently opposed by all the 

financial interests, particularly when it is a question of state substantive 

laws and that is a thornier issue. But on the enforcement question, if you 

think about the state AGs just being extra cops on the beat to enforce the 

rules the federal entities set up, then the idea could be that they could help 

what might otherwise be an under-resourced federal agency enforce the 

national laws. 

Another capture reduction technique is to give an agency more 

political weight if it is out there trying to protect, for example, the 

consumer interest. How do you think about getting more focus on Main 

Street for an agency? The media cares about Main Street, but who gives 

information to the media? How do they get their stories? You kno~v 

agencies have top-level officials who speak on the condition of 

anonymity who tell the media about various things. But, how do they get 



other information out there? You can think about giving agencies the 
kind of tools they need to generate information the media is going to care 
about. Give agencies a data operation and let them speak directly to the 
media without having to get approval first from some oversight agency or 
body. The idea would be, in the financial world for example, to let the 
agency gather data on mortgages or credit card terms or whatever the 
issue is, and have a platform to get that information to the American 
people. 

Another opportunity, for capture reduction is to think about which 
congressional oversight committee is going to look over the agency’s 
shoulder. It really matters whether or not you set up an agency that has to 
answer to the Banking Committee or whether it is answering to a 
Subcommittee on Consumer Protection. 

One last thing that you can think about is setting up consumer 
advocates within the agency. They would be internal watchdogs that 
would exist within the agency who could try to keep tabs on or always be 
the voice representing consumer interests at the agency. 

None of these things are really going to be the magic bullet to 
solve agency capture, but these would be the kind of steps you would 
have to take if you were trying to figure out how you get the agency to 
second guess the instincts it may have developed over time to favor a 
particular industry. One thing to keep in mind is to not view the agencies 
as evil, but to rationally figure out why they might be in the place that 
they are. Why might they have got to that point that it is hard to get an 
airing of opposing interests? Once you break that down, it lends some 
insight into how you go about getting us closer to the ideal of having an 
agency that is able to pursue the public interest as much as it pursues the 
interest of one particular group. 
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THE FUTURE DIRECTION OF FINANCIAL 
REGULATION AFTER THE 2012 ELECTION 

BY JAMES D. Cox* 

James D. Cox discusses his concerns for the .future of the SEC 

in the wake of the financial crisis. He j&ars decreased resource 

allocation j?om the government to the SEC in the fitture, the 

development of a poliacal c#mate that is averse to SEC regulation, and 

increased second-guessing by the judiciary of SEC regulation. He also 

notes how recent congressional deregulation has changed the 

landscape of SEC regulatory activities, and discusses the current stale 

of SEC enforcemenl authority. 

I will address a series of exogenous events that I fear will 
adversely affect the SEC. My fears are on several levels. Least 
important is the fear that without an SEC there likely would be little 
demand for our securities regulation casebook, so crass personal interest 
has only a minor role to play here. A larger and likely more legitimate 
concern is that the events I describe will cause the SEC to be much less 
vibrant, indeed even fundamentally marginalized. 

There is no doubt in my mind that the SEC’s importance has 
been diminished already by the financial crisis. Thus, I worry about the 
following series of exogenous events taking it over the cliff. Some of 
the forces that could overtake the SEC are beyond its control. Foremost 
is the nature of the risks that threaten our financial system. When the 
next financial blow-up happens it is not going to be because of 
something that fits within the realm of securities regulation. If you are a 
congressman, a policy maker, or president of the United States and you 
reflect on what threatens the U.S. and global financial systems, what 
you fear likely are not activities or phenomena neatly within the SEC’s 
regulatory turf. It is something that falls within the jurisdiction of some 
other regulatory agency, most likely in the banking area. If this is 
correct, then we would expect greater resources to be allocated to those 
regulators than to the SEC. Thus, how the threat to the financial system 

* Brainerd Currie Professor of Law, Duke University School of Law. 
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is perceived implicates potential marginalization of the SEC. 

As we move into a new realm in which markets fold together 

and financial products do not fit into one agency’s bailiwick or another, 

it is probably a good time to stand back--as occurred in the early 1960s 

~vhen the SEC ~vas also facing marginalization--and take a look at what 

really is happening in markets and look at the unique skill package that 

the SEC possesses or could develop that would address some of these 

concerns. The 1963 SEC Special Study1 was based on a small 

appropriation ($5.3 million in 2013 dollars) by Congress that not only 

enabled the Commission to resuscitate itself, but also set the important 

agenda items for the next two decades. I think if we did that right now 

we would find that the SEC has certain core strengths and there are 

probably some areas where it probably does not have the strengths it 

needs to address the future challenges. For example, the SEC 

probably--and rightly so--does not have a good understanding 

regarding the appropriate capital requirements for broker-dealer firms, 

certainly ones that are a part of a global financial enterprise--the 

Federal Reserve or FDIC likely have a better command of this subject. 

To the extent this is correct, the SEC’s optimal course may well be to 

partner with agencies that would be more experienced. In any case, a 

special study could examine such a regulato~ design question as did the 

1963 SEC Special Study. 

This dovetails with another exogenous event--the Business 

Roundtable decision.2 The Business Roundtable decision represents an 

issue that is larger than the case itself. Today’s climate is hostile to 

regulation and Business Roundtable can be seen as a manifestation of 

that sentiment. A recently published article documents that the holding 

in Business Roundtable violated congressional intent as well as 

Supreme Court precedents regarding review of agency rulemaking.3 The 

decision had nothing to do with the laws the SEC was interpreting. 

Instead it is a political decision reflecting what is going on in the nation 

as a whole. 

1. See generally SEC. AXrD EXCH. C©MJ’~I’N, REPORT OF SPECIAL STUDY OF SECURITIES 

MARKETS, H.R. Doc. No. 95~ 88th Cong., 1st Sess. (1963)~ available at 
http:iiw~’.sechistorical.orgimuseumigalleriesitbgspecial_c.php (divided by chapter). 

2. Bus. Roundtable v. SEC, 647 F.3d 1144 (D.C, Cir. 2011). 

3. See James D. Cox & Benjamin J.C. Baucom, The Emperor Has iVo Clothes: 

ConJ~onling lhe D.C. Circuit’s Usurpalion oJ’SEC Rulemaking AuthoriO~, 90 Tex. L. Rev. 
1811 (2012). 
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There are some areas that are certainly more political than 

others and therefore more likely to attract the interest of those who want 

to slow down regulations that are outside the core competencies of the 

SEC. For example, what are we going to do about money market funds? 

What is the issue with money market funds? I do not think it is the one 

~ve are focusing on. I think the real issue is, do we want to have a 

regulated environment for money to be pooled to provide short-term 

funds for corporations that need overnight money? That is the 

regulatol5, issue and I do not think the SEC has any particularly unique 

insights about this question. So maybe this is an area where the 

Commission should cede the turf to the Federal Reserve Board (’~Fed"), 
or if you want to have a regulator that is closer to business interests, the 

Office of the Comptroller of the Currency ("OCC"). The added benefit 

of ceding that territory to a different regulator is that you essentially 

make the Business Roundtable type decision go away because neither 

one of those agencies is subject to a requirement of cost-benefit 

analysis. Certainly those agencies are subject to due process concerns, 

which are mainly takings issues, but they would not get laughed out of 

court if the5, issued a regulation without performing a formal cost- 

benefit analysis. The Fed and the OCC are also not subject to Office of 
Information and Regulato~ Affairs reviews.4 But recall, when the SEC 

brings enforcement actions, it does not have to do cost-benefit analysis. 

If the SEC sticks to its knitting and gets down to its core 

business, we move forward by focusing on the concerns that deserve 

regulation. I do not think we are concerned about credit default swaps 

primarily because widows and orphans are going to get defrauded in 

those deals. I think we are concerned about credit default swaps mainly 

because of what they might do to the national economy. If that is the 

case, regulation of credit default swaps ought to be performed by an 

agency that is more concerned with macroeconomic issues. This is 

especially true for issues surrounding money market funds. 

The third exogenous event is the missteps in actions the SEC 

4. The OIRA may only review the regulations of entities which meet the definition of 
"agency" provided in Executive Order No. 12866. See Exec. Order No. 12,886 § 3(b), 3 
C.F.R. 638, 641 (1993) (indicating that an "independent regulatory agency" is excluded 
from the definition of ’~agency"). Dodd-Frar~k amended the definition of "independent 
regulatory agency" in 44 U.S.C. § 3502(5) to include the OCC. Dodd-Fraa~ Wall Street 
Reform and Consumer Protection Act (Dodd-Frank Act), Pub. L. No. 111-203 § 305, 124 
Star. 1376, 1524 (2010). The Federal Reserve is among the agencies defined as an 
"independent regulatory agency" in 44 U.S.C. § 3502(5). 
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has taken on matters that are more clearly within its realm. In the 
decisions the SEC has lost before the D.C. Circuit, the court has gone 
out of its way to say if the SEC had just limited itself to disclosure then 
it would have been a lot better.5 So instead of saying that a mutual 
fund, to be able to take advantage of some of the safe harbors, has to 
require at least three-fourths of its directors to be independent--which 
is a laughable proposition in the mutual fund industry by the way--that 
ma.vbe what you should have done is require disclosure of the 
connections the directors have through the fund’s sponsor. For 
example, listing the number of fund boards the individual director 
serves on x~thin the same family of funds and the collective fees 
garnered by that director through such service.6 This would have been at 
least as effective as the three-fourths independent directors’ rule. 

So one idea emerging from the D.C. Circuit’s decisions is that 
the SEC should stick to its knitting. A further suggestion is that in 
adopting rules the SEC should stage their introduction and scale their 
requirements. The former allows information to be gathered to better 
assess whether the rule as initially adopted should be more broadly 
applied and the latter, would seek to reduce compliance costs for 
smaller entities. For example, when the SEC launched the repeal of its 
off-board trading bar,7 and also when it considered eliminating the 
uptick rule for short selling,8 it did so on a limited basis that permitted 
evidence of costs and benefits to be gathered. Not only did this make 
many an investigator delighted with the natural experiment but it also 

5. See generally Chamber of Commerce v. Sec. a~ad Exch. Comm’n (Chamber II), 
443 F.3d 890 (D.C. Cir. 2006); Chamber of Commerce v. Sec. a~ad Exch. Comm’n 
(Chamber I), 412 F.3d 133 (D.C. Cir. 2005). 

6. See Chamber of Commerce v. Sec. and Exch. Comm’n (Chamber I), 412 F.3d 133 
(D.C. Cir. 2005). 

7. Off-Board Trading Restrictions, Exchange Act Release No. 34-16888, 45 Fed. Reg. 
41134 (June 18, 1980) (making it permissible for stocks which were previously confined to 
trading only on the New York Stock Excha~age to be traded on other exchanges). 

8. Former Exchange Act Rule 10a-l, the so-called ’~uptick rule," placed restrictions 
on short sales of stocks. See Rules for the Regulation of Short-Selling, Exchunge Act 
Release No. 1548, 3 Fed. Reg. 213 (Jan. 26, 1938). The uptick rule was briefly waived for 
some stocks during a 2004 pilot program implemented by the SEC. See Rule 202T of 
Regulation SHO, Exchange Act Release No. 55245, 72 Fed. Reg. 6635 (Feb. 12, 2007). 
The uptick rule was removed completely in 2007 under the SEC’s Rule 201 of Regulation 
SHO. See Regulation SHO aa~d Rule 10a-l, Exchunge Act Release No. 55970, 72 Fed. Reg. 
36348 (July 3, 2007). In 2010, the SEC adopted a modified form of the uptick rule known as 
the "alternative uptick rule," which only applies to certain stocks. See Amendments to 
Regulation SILO, Exchange Act Release No. 34-61595, 75 Fed. Reg. 11232 (May 10, 2010). 
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better informed the course of future regulatory action in these areas. 
These practices will place the SEC in a much better position before the 
D.C. Circuit or any other court that might consider a legal challenge to 
its regulations. 

Another exogenous event is deregulation in the form of Dodd- 
Frank,9 at least as to the securities laws, and most particularly the JOBS 
Act.1° The combination of those two laws took away one of the most 
important innovations that has happened in financial market regulation 
from the very firms that needed it the most, the independent external 
assessment of internal controls in publicly traded firms. Dodd-Frank 
made permanent the SEC’s timidity in not doing anything with respect 
to applying Sarbanes Oxley’s Section 404(b)’s auditor’s assessment of 
internal controls to non-accelerated tilers (SEC registrants with a market 
cap under $75 million).1~ The JOBS Act confounded the problem by 
increasing the number of record holders required to make a non- 
reporting company become a reporting company from 500 up to 2000 
record holders.12 As a consequence, everything in Sarbanes-Oxley, 
from blackout periods to loans to officers, is keyed off the concept of an 
issuer; and because an issuer is defined as a public reporting company, 
the Sarbanes-Oxley requirements have been lifted for approximately 
eight-three percent of the former number of reporting companies. So 
that is an exogenous event in which suddenly a vast number of 
companies are outside the requirements for reporting companies. This 
probably now approaches about eight or nine thousand publicly traded 
firms that are also going to be outside the realm of private litigation 
because their securities may well not be deemed to trade in a market 
that is deemed efficient. Therefore, the fraud on the market doctrine 
will no longer apply to them. 

Many of these companies, that are not technically reporting 
companies, will choose nonetheless to go ahead and file an annual 
report with the SEC in order to continue trading on the over-the-counter 
bulletin board. Otherwise, they are just in a "Pink Sheet Market." The 

9. Dodd-Frank Wall Street Reform and Consumer Protection Act (Dodd-Frank Act), 
Pub. L. No. 111-203, 124 Star. 1376 (2010) (codified in scattered sections of l~e U.S. 
Code). 

10. Jumpstart Our Business Startups Act (JOBS Act), Pub. L. No. 112-106, 126 Stat. 
306 (2012) (codified in scattered sections of the U.S. Code). 

11. Dodd-Fraa~Act, 15 U.S.C. § 7262 (2012). 
12. JOBSAct, 15 U.S.C. § 781(g)(1)(A) (2012). 
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spreads in the Pink Sheet Market and the cost of capital are not 

favorable so we might well expect man5, voluntary tilers. What can the 

SEC do about the disappearance of the SOX 404(b) internal control 

requirements for so many companies? To be sure, the SEC cannot be so 

brazen as to implicitly reverse what Congress did in Dodd-Frank or the 

JOBS Act. As a former accountant, I can tell you that the sine qua non 

of doing an audit is to make some evaluation and some assessment of 

internal controls. You could have the SEC require some enhanced 

disclosure, likely collateral to the formal audit opinion letter, regarding 

the steps an auditor has taken to assure itself that the firm’s records are 

sufficiently trustworthy in light of existing internal controls and other 

factors to permit the auditor’s reliance on the firm’s record keeping 

system. This would not be the same form of attestation as 404(b), but it 

would be better than nothing. 

The final exogenous event that I will talk about is enforcement. 

There has been a lot of press about the SEC having nominated former 

prosecutor Mary Jo White as chairman, and whether this is going to 
change things or not change things.13 I do not see any change in the 

SEC’s willingness to start prosecuting individuals rather than entities. 

The problem with prosecuting entities and only entities is that the 

resulting sanction--a fine--is too easily internalized and simply 

becomes another cost of doing business. This means that through its 

enforcement efforts the SEC could be seen as merely operating a 

turnstile through which businesses may engage in lawless activities so 

long as they can pass the enforcement-related costs of those activities 

through their operations. To be sure, executives likely do not 

consciously contemplate how they are going to violate the la~v for 

maximum gain. But the ability to internalize the burdens of a legal 

violation into a firm’s pricing structure may well impact the overall 

approach to compliance and funding for compliance efforts. Simply put, 

if violations can be priced we can expect this will seriously weaken 

compliance efforts. 

If the SEC wants to start changing its culture and to begin taking 

meaningful enforcement actions against individuals then it has to 

13. Mary Jo White became the Chairman of the SEC on April 10, 2013. She was 
formerly the United States Attorney for the Southern District of New York from 1993 to 
2002. Roger Rum~ingen & Joshua Gallu, Obama Names Former Prosecutor MaO, Jo White 
as SEC Chairman, Bsoox~ac~ (Jan. 24, 2013), http://usvw.bloomberg.com/news/2013-01- 
24/obanm- set-to-nmne-white-to-sec-cordray-to-lead-consumer-bureau.httnl. 
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assume the political risk. The SEC will need to focus its resources on 

fewer cases. The SEC is likely to lose a lot more cases than they lose 

right now. And, the SEC will collect a lot less money. Indeed, Robert 

Khuzami, the outgoing enforcement chief, has justified the SEC’s 

current enforcement practices by stating that the SEC brings a lot of 

cases and they’ve been going up. He argues that if the SEC brought 
fewer cases, it ~vould collect less money for injured investors.14 The 

SEC has a pretty good win-loss record, he would say. So, he says that 

unless you want to flip that around and bring fewer cases, recover less 

money, and lose some cases along the way, he doesn’t think the SEC 

should want to change these results. This issue is a tough political issue 

for the new SEC Chairwoman. Note, the difficulty of changing course is 

that the perceived benefit--enhanced deterrence against executives and 

other key employees--is not nearly as tangible and hence observable as 

wins and losses or penalties recovered. In a society that assesses 

quantitatively the benefits of everything, this is a politically hazardous 

course. At the same time, there is a case to be made that it is corrosive 

to the SEC to perpetuate the status quo in which the individuals most 

responsible for legal violations are not held personally accountable for 

their actions. Eventually, this perception also taints the entire agency 

with the threat of leading to further marginalization. 

There are multiple challenges that confront the SEC. But the 

largest of the challenges awaiting it are to define its mission, so that it is 

central to those challenges and not pushed to the margins by the 

exogenous events set forth here. Rather than counseling brave new 

initiatives, the discussion here suggests some stepping back and some 

following a new path. Most certainly continuing the past trajectory will 

only lead to continued decline and deprive America of a potentially 

effective and devoted agency. 

The final point is that if you care about the SEC--and I think 

most of us in the room do care about having our markets be regulated 

and fair--and you want to have a good cop on the block, then you must 

try to stop the corrosion that is in the public eye right now, namely, that 

the big guys, the responsible people, never are held accountable. The 

~vorst outcome would be a continued public perception that paying 

14. See Robert S. Khuzami, Dir., Div. of Enforcement, Sec. and Exch. Comm’n, 
Testi~nony on ’~Examining the Settle~nent Practices of U.S. Financial Regulators" (May 17, 
2 012 ), http://www, sec. go v/news/testimony/2 012/ts0 51712rk.htrn. 
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corporate fines to the SEC for law breaking is just one more cost of 
doing business. Eventually, that is going to taint the whole agency and 
we will have further marginalization and the agency will not be able to 
redeem itself. The SEC needs to change. 



Ebcfio~THE FUTURE DIRECTION OF FINANCIAL 
REGULATION AFTER THE 2012 ELECTION 

BY JAMES D. Cox* 

,James D. Cox discusses his concerns for the jhture of the SEC 

in the wake of the financial cDsis. He fears decreased resource 

allocation from the government to the SEC in the future, the 

development of a political climate that is averse to 5~C regulation, and 

increased ~c%~iHo~’_£g~:gE~£~_~g:_~y::~_~j~_q_~2: of 3~C.       ~ ..~,~.~,~ ~’~ ~ 

regulation. He also notes how recent congressional 

deregulation has changed the landscape q[ SEC regulato~ activities, 

and discusses the current state of SEC enjbrcement autho~W. 

I will address a series of exogenous events that I fear will 
adversely affect the SEC. My fears are on several levels. Least 
important is the fear that without an SEC there likely would be little 
demand for our securities regulation casebook, so crass personal interest 
has only a minor role to play here. A larger and likely more legitimate 
concern is that the events I describe will cause the SEC to be much less 
vibrant, indeed even fundamentally marginalized. 

There is no doubt in my mind that the SEC’s importance has 
been diminished already by the financial crisis. Thus, I worry about the 
following series of exogenous events taking it over the cliff. Some of 
the forces that could overtake the SEC are beyond its control. Foremost 
is the nature of the risks that threaten our financial system. When the 
next financial blow-up happens it is not going to be because of 
something that fits within the realm of securities regulation. If you are a 
congressman, a policy maker, or Presidentpresident of the United States 
and you reflect on what threatens the U.S. and global financial systems, 
~vhat you fear likely are not activities or phenomena neatly within the 

" Br~inerd ~urrie Professor o£ LawkDuke University School 

School of Law, 
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SEC’s regulator5, turf. It is something that falls within the jurisdiction of 
some other regulatory agency, most likely in the banking area. If this is 
correct, then we would expect greater resources to be allocated to those 
regulators than to the SEC. Thus, how the threat to the financial system 
is perceived implicates potential marginalization of the SEC. 

As we move into a new realm in which markets fold together 
and financial products do not fit into one agency’s bailiwick or another, 
it is probably a good time to stand back--as occurred in the early 1960s 
when the SEC was also facing marginalization--and take a look at 
what really is happening in markets and ;;’hat i!;!ook at the unique skill 
package that the SEC possesses or shouk~could develop that would 
address some of t4~ethese concems.~= The 1963 SEC Special Study1: was 
based on a ~ .............. small appropriation ($5~3 mi!!ion in 20!3 
.d__o__!il___a__r__s_)_=by Congress that not only enabled the Commission to 
resuscitate itself,_ but also set the important agenda items for the next 
two decades. I think if we did that right now we would find that the 
SEC has certain core strengths and there are probably some areas where 
it probably does not have the strengths it needs to address the future 
challenges. For example, the SEC probably--and rightly so--does not 
have a good understanding regarding the appropriate capital 
requirements for broker-dealer firms, certainly ones that are a part of a 
global financial enterprise, a5 wou!d ::::::::the Federal Reselwe or FDIC 

likely have a better command of this subject. To the extent this is 
correct, the SEC’s optimal course may well be to partner with agencies 
that would be more experienced. In any case, a special study could 
examine such a regulator5, design question as did the 1963 SEC Special 
Study. 

This dovetails with another exogenous event ....... ~!he Business 
Roundtable decision.~ The Business Roundtable decision represents an 
issue that is larger than the case itself. Today’s climate is hostile to 
regulation and Business Roundtable can be seen as a manifestation of 
that sentiment. A recently published article documents that the holding 
in Business Roundlable violated congressional intent as well as 
Supreme Court precedents regarding revie;v of agency rulemaking.~ 

!~ S~generalh, SEC. AND EXCH. COIv~/I’N REPORT OF SPECIAL STUDY OF SECURITIES 

MARKETS. }t:~: Doc: No: ~, ~/h Cong., 1st Sess. (1963), available al 
iiw~:sechistori~al:o~g~musem~gfllle~itbiispec~c:php ~div~ded by ~t?ter): 

~gu~s52. Bus. Roundtable v. SEC, 647 F.3d 1144 (D.C. C~. 2011). 
See James D. Cox & BeNamm J.C. Baucom, The Emperor Has No Clothes." 
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The decision had nothing to do with the laws the SEC was interpreting. 

Instead it is a political decision reflecting what is going on in the 

ecen~m~;, nation as a whole. 
There are some areas that are ce~ainly more political than 

others and therefore more likely to a~ract the interest of those who w~t 

to slow down regulations that are outside the core competencies of the 

SEC. For example, ~vhat are we going to do about money market f~ds? 

~at is the issue ruth money market funds? I do not think it is the one 

we are focusing on. I think the real issue is, do we want to have a 

regulated environment for money to be pooled ’an:,~t~ provide sho~-te~ 

funds for co~orations that need overnight money? That is the 

regulator, issue ~d I do not think the SEC has any pa~icularly ~ique 

insists about this question. So maybe this is an area where wethe 

.Cgg~.~i_~_~. should cede the turf to the F~_d~:~[__~_~___~_~r_d___(:~_’_Fed~’_:), 
or if you w~t to have a regulator that is closer to business interests, the 

Offic~ of th~ Comptroller of the Currency (¢’OCC"). The~ adde~ benefit 

of ceding that territo~, to a different regulator is that you essentially 
make the Business Roun&able ~,pe decision go away because neither 

one of those agencies is subject to a requirement of cost-benefit 

analysis. Certainly those agencies are subject to due process concerns, 

~vhich are mainly takings issues, but they ~vould not get laughed out of 

coup: ~__~" they issued a regulation mthout performing a formal cost- 

benefit ~alysis ~ The Fed ~d the OCC are also not subject to 

...... ~Office of In[Brmation ~d Re=ulato~" Affairs reviews.:~ But 

If the SEC sticks to its knifing ~d gets down to its core 

business,: we move for~vard 

Co~fron~ng the D.C. Circuit’s Usurpation of SEC Rulemaking Authority, 90 Tex. L. Rev. 

~811 (2012). 
3:~::: The OIRA may only review the regulations of entities which meet the definition of 

aoenc~" provided in Executive Order No. 12866. See Exec. Order No. 
EX~gSg) 12,886 § 3(b), 3 C.F.R. 638, 641 (1993) (indicating that an "independent regulator?. 
agency"’ is excluded from the definition of "agency"). Dodd-Frank amended the definition 
of "independent regulatory- agency" in 44 U.S.C. § 3502(5) to include the OCC. Dodd- 
Frank Wall Street Reform and Consumer Protection Act (Dodd-Frank Act), Pub. L. No. 
111-20),20~ § 305~ 124 Star. 1376, 1524 (2010). The Federal Reserve is among the 
agencies defined as an "independent regulatory agency" in 44 U.S.C. § 3502(5). 
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~4~y focusing on the concerns that deserve regulation. I do not think we 

are concerned about credit default swaps primarily because widows and 

orphans are going to get screwecldefrauded in those deals. I think we 

are concerned about credit default swaps mainly because of what they 

might do to the national economy. If that is the case, regulation of credit 

default swaps ought to be performed by an agency that is more 

concerned with macroeconomic issues. This is especially true for issues 

surrounding money market funds. 

The third exogenous event is the missteps in actions the SEC 

has taken on matters that are more clearly within its realm. In the 

decisions the SEC has lost before the D.C. Circuit, the court has gone 

out of its way to say if the SEC had just limited itself to disclosure then 

it would have been a lot better.~ So instead of saying that a mutual 

fund, to be able to take advantage of some of the safe harbors, has to 

require at least three-fourths of its directors to be independent--which 

is a laughable proposition in the mutual fund industry by the way--that 

maybe what you should have done is requiringrequire disclosure of the 

connections the directors have through the fund’s sponsor, for. For 

example~ listing the number of fund boards the individual director 

serves on within the same family of funds and the collective fees 

garnered by that director through such service.@ This would have been 

at least as effective as the three-fourths independent directors’ rule. 

So one idea emerging from the D.C. Circuit’s decisions is that 

the SEC should stick to its knitting. A further suggestion is that in 

adopting rules the SEC should stage their introduction and scale their 

requirements. The former allows information to be gathered to better 

assess whether the rule as initially adopted should be more broadly 

applied and the latter~ would seek to reduce compliance costs for 

smaller entities. For example, when the SEC launched _t___h__e__=.repeal of its 

off-board trading bar,s3 and also when it considered eliminating the 

5_ See general~), Chamber of Commerce v_ Sec. and Exch. Comm’n (Chamber II)~ 
!-~-~3 F~3d: 890 (D.C_ C/r. 2006); Chamber of Conm~erce v_ Sec~ m~d= Exch~ 
(.Chamber I~, 412 F.3d 133 (D.C. Cir. 2005 ~. 

-¢--T~-[-w-h~¢-h--6. See Chamber of Commerce v. Sec. mad Exch. CommOn (Chamber 

~12 F.3d 133 (D,C. G~rcu~t case ~s t~ ~es~n 5u~rte~ by?~Cir~ 2005)~ 
6eve~n~a~ off-beard trad~n~ by member5 of ~at~ena~ se~uF~t~es 
Board Trading Res~-ictions, Exchaage Act Release No. 34--l-6ggg--(-%tme--*--~---~9~-~;16888~ 
45 F-R-Fed_ Reg= 41134 (Jm~e 18~ 1980) (ma£mg it pem~issible for stocks which were 
previously coni~ed to trading o~y on the New York Stock Exch~ge to be traded on offter 
exchanges), 
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uptick rule for short selling,{~ it did so after on a limited basis that 
permitted evidence of costs and benefits to be gathered. Not only did 
this make many an investigator delighted with the natural experiment 
but it also better informed the course of future regulatory action in these 
areas. These practices will place the SEC in a much better position 
before the D.C. Circuit or any other court that might consider a legal 
challenge to its regulations. 

Another exogenous event is deregulation in the form of Dodd- 
Frank,;9 at least as to the securities laws, and most particularly the 
JOBS Act.81° The combination of those two laws took away one of the 
most important innovations that has happened in financial market 
regulation from the very firms that needed it the most, and that is the 
independent external assessment of internal controls in publicly traded 
firms. Dodd-Frank made permanent the SEC’s timidity in not doing 
anything with respect to applying Sarbanes Oxley’s Section 404(b)’s 
auditor’s assessment of internal controls to non-accelerated tilers (SEC 
registrants with a market cap under $75 million).~u: The JOBS Act 
confounded the problem by increasing the number of record holders 
required to make a non-reporting company become a reporting company 
from 500 ...... ............ ~ to 2000 record holders)°~e As a 
consequence, everything in Sarbanes-Oxley, from blackout periods to 

~:~::: Former Exchange Act Rule 10a-l, the so-called "uptick rule," placed restrictions on 
short sales of stocks. See c~..~ m~l~ ~a~ ~ ^~ ~.~,    ~ -      o , " 
~£ Short-Selling, Exchange Act Release No. ~-g~--{~a~:---k4~---t-9-gg-}v--g-~-R.!548~ 3 Eed= Reg, 
213 (Jan. 26, 1938). The uptick rule was briefly waived ~br some stocks during a 2004 pilot 
progrmn implemented by the SEC. See Rule 202T of Regulation SILO, Exchm~ge Act 
Release No..~=~<~a< (Feb.        ~, ~,~,~nav~,,Sqgzlq-..o, 72 ~Fed~ Reg. 6635 (Feb. 12, 2007). The 
uptick role was removed completely m 2007 under the SEC’s Rule 201 of Regulation SHO. 

R~gu~at,on ~(_: and Rule ~’.)a-~ Exchange Act 
Release No.o~..~<avg~ ~ ~,,*~ .... ,.. ~,~ 2007),~:~0~ 72 ~Fed. .................. Reg. 36348 (July 3, 2007). In 2010, 
Oae SEC adopted a modified foma of ~e uptick rule Maown as ~e "alternative uptick role," 
which only applies to ceSain stocks. ~{~:Amendments to Regulation SHO, Exchange Act 

~elease No. 34-6t-99-9-{-~-eg=--~4;-g0-gO},6 ! 595~ 75 ~gFed~ Reg~ 11232 (May 10, 2010). 
’ 9:~= Dodd-Fra~k Wall Street Ret%rm a~d Consumer Protection Act (Dodd-Fra~ Act), [ ub. 
~. No. l l 1-203, 124 Stat. 1376 (2010) (codified in scattered sections of Oae U.S. Code). 

10. Jumpstaxt Our Business Smratps Act (JOBS Act), Pub. L. No. 112-106, 126 smt. 306 
(2012) (codified in scattered sections of the U.S. Code). 

Act), ~"~ ~ xr~ ~ ~_~na, ~ o~or: ~4 v~,, ~:~;, ~c~ g~n~m (codified inAct, 15 
~S.C. 

Jumpstart m,,~ gusine~ 5tartu~ Act (~2. =JOBS Act), ~’ 
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loans to officers, is keyed off the concept of an issuer;; and because an 

issuer is defined as a public reporting company, the Sarbanes-Oxley 

requirements have been lifted for approximately eighty-three percent of 

the former number of reporting companies. So that is an exogenous 

event in ;vhich suddenly a vast number of companies are outside the 

requirements for reporting companies. This probably now approaches 

about eight or nine thousand publicly traded firms that are also going to 

be outside the realm of private litigation because their securities ma~v 

well not be deemed to trade in a market that is deemed efficient 

Therefore, the fraud on the market doctrine will no longer apply to 

them. 

Many of these companie% that are not technically reporting 

companie% will choose nonetheless to go ahead and file an annual 

report ~vith the SEC .s~---~t~ey---~am____n______o__Ld___e___r___Lo__ continue t÷--t~:ade~[~_dj.n_~ on 

the over-the-counter bulletin board. Otherwise, they are just in a 

sheet market."Pink Sheet Market." The spreads in the Pink Sheet 

Market and the cost of capital are not favorable so that we might well 

expect many voluntary tilers. What can the SEC do about the 

disappearance of the SOX 404(b) internal control requirements for so 

many companies? To be sure, the SEC cannot be so brazen as to 

implicitly reverse what Congress did in Dodd-Frank or the JOBS Act. 

As a former accountant~: I can tell you that the sine qua non of doing an 

audit is to make some evaluation and some assessment of internal 

controls. You could have the SEC require some enhanced disclosure, 

likely collateral to the formal audit opinion letter, regarding the steps an 

auditor has taken to assure itself that the firm’s records are sufficiently 

trustworthy in light of existing internal controls and other factors to 

permit the auditor’s reliance on the firm’s record keeping system. This 

would not be the sanae form of attestation as 404(b), but it would be 
better than nothing. 

The final exogenous event that I will talk about is enforcement. 

There has been a lot of press about the SEC having nominated former 
prosecutor MaD" Jo White44 as chairman, and whether this is going to 

change things or not change things.~:~ I do not see any change in the 
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SEC’s willingness to start prosecuting individuals rather than entities. 

The problem with prosecuting entities and only entities is that the 

resulting sanction __a fine __is too easily intemalized and simply 

becomes another cost of doing business. This means that through its 

enforcement efforts the SEC could be seen as merely operating a 

turnstile through which businesses may engage in lawless activities so 

long as they can pass the enforcement-related costs of those activities 

through their operations. To be sure, executives likely do not 

consciously contemplate how they are going to violate the law for 

maximum gain. But the ability to internalize the burdens of a legal 

violation into a firm’s pricing structure may well impact the overall 

approach to compliance and funding for compliance efforts. Simply put, 

if violations can be priced we can expect this will seriously weaken 

compliance efforts. 

If the SEC wants to start changing its culture and to begin 

taking meaningful enforcement actions against individuals then it has to 

assume the political risk. The SEC will need to focus its resources on 

fewer cases. The SEC is likely to lose a lot more cases than they lose 

right now. And, the SEC will collect a lot less money. Indeed, Robert 

Khuzami, the outgoing enforcement chief, has justified the SEC’s 

current enforcement practices by stating that the SEC brings a lot of 

cases and they’ve been going up. He argues that if the SEC brought 
fewer cases, it would collect less money for injured investors,j4 The 

SEC has a pretty good win-loss record, he would say. So, he says that 

unless you want to flip that around and bring fewer cases, recover less 

money, and lose some cases along the way, he doesn’t think the SEC 

should ;vant to change these results. This issue is a tough political issue 

for the new" SEC Chairwoman. Note,: the difficulty of changing course is 

that the perceived ....... ~-~.~ .b__.e__~e.__~.t._-::::::::enhanced deterrence against 

executives and other key employees :::::::£is not nearly as tangible and 

hence observable as wins- and losses a**’~do_r penalties recovered. In a 

Ibrrnerl-~, the Uni/cdSta/cs Attomes~ tbr the Southern District of New York from 1993 to 
2002. Roger Ru~um~gen & Joshua Gallu. Obama Names I,~er Prosecutor ~ Jo Whiw 
as SEC Chaim,an: BLOOMBERG £Jan. 2,4.2013), http]/usvwNloornberg.co~Jnews/2013-O1- 

24iobama- set-to4~ame-Mute-to-sec-cor&ay-to-lead-con sumer-bureau:ht, N: 
14: See Robert S: ~mza~m, Dir~, Div: of Enlbrcement, Sec~ and Exch. Co~u~’n. 

Tes/inmnv on "Examining the Settlement Practices of U.S_ Financial Ref!O~ors’~ (May 17, 
2012), h~piiA~5~v.sec:govk~ewsitesfimonvi2012As051712N.htm. 
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society that assesses quantitatively the benefits of everything, this is a 

politically hazardous course. At the same time, there is a case to be 

made that it is corrosive to the SEC to perpetuate the status quo in 

which the individuals most responsible for legal violations are not held 

personally accountable for their actions. Eventually, this perception also 

taints the entire agency with the threat of leading to further 

marginalization. 

There are multiple challenges that confront the SEC. But the 

largest of the challenges awaiting it are to define its mission~ so that it is 

central to those challenges and not pushed to the margins by the 

exogenous events set forth here. Rather than counseling brave new 

initiatives, the discussion here suggests some stepping back and some 

following a new path. Most certainly continuing the past trajectory will 

only lead to continued decline and deprive America of a potentially 

effective and devoted agency. 

The final point is that if you care about the SEC--and I think 

most of us in the room do care about having our markets be regulated 

and fair--and you want to have a good cop on the block, then you must 

try to stop the corrosion that is in the public eye right now, namely, that 

the big guys, the responsible people, never are held accountable. The 

;vorst outcome would be a continued public perception that paying 

corporate fines to the SEC for 1 .... ~,~-~o~.-~1 ..... ~,,-;~,,,L,~ .... is just one 

more cost of doing business. Eventually, that is going to taint the whole 

agency and we will have further marginalization and the agency will not 

be able to redeem itself. The SEC needs to change. When-&.,-<->-g-~-~i4; 
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INCOME INEQUALITY: PANEL ON 
FINANCLA LIZATION, ECONOMIC 

OPPORTUNITY, 
AND THE FUTURE OF AMERICAN DEMOCRACY 

BY TIMOTHY NOAH 

Author 7~mothy Noah argues that income inequality is 

increasing in the United States. Noah explores the causes of this trend 

and examines how income distribution has changed throughoul lhe 

twentielh and twentyrfirst centuries. He lhen compares income 

inequa#ty in lhe United States with income dislribution in comparable 

industrialized democracies. Finally, Noah considers income 

inequa#ly’s potential effbcts on the national economy. 

I should start by saying I am not an academic, I am not a lawTer, 

I am not a sociologist of any kind; I am a journalist. My book, 2he 

Great Divergence: America’s Growing Inequality Crisis and What We 

Can Do About It, is an attempt to bridge the gap between the general 

public and the very good work that academics have done on the 

question of why income inequality has been increasing over the last 

thirty-three years.~ There are two types of income inequality that have 

occurred since 1979. One trend is a grooving divergence bet~veen skilled 

labor and unskilled labor, or moderately skilled labor. This is sometimes 

called "broad-based inequality," or "quintile-based inequality." The 

other, simultaneous, trend is famously known as the one percent versus 

the ninety-nine percent, which is to say the affluent and the rich versus 

everybody else. By both measures inequality shrank for much of the 

twentieth century, from the early 1930s to the late 1970s. This rebuts 

any notion that income inequality or growing income inequality is 

somehow inherent to capitalism. Inequality began growing, for the first 

time in nearly half a century,, in the late 1970s. 

These two types of income inequality are not necessarily linked. 

Broad-based inequality has multiple causes. I am not going to discuss 

1. TIMOTHY NOAH, THE GREAT DIVERGENCE: AMERICA’S GROWING INT~QUALITY 

CRISIS AND WHAT WE CAN DO ABOUT IT (2012), 
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that much because I don’t think it has much to do with the 
financialization of the United States economy, the theme of this panel.2 

The one-percent-versus-the-ninety-nine-percent type of inequality is 

linked to financialization and that will be my focus. 

There is one significant way in ~vhich these two trends are 

linked and that is in the shrinkage of wages as a portion of GDP, which 

is no~v at a fifty-year low. There are lots of different ~vays to measure 

this, but the most credible studies suggest that we are seeing a shift in 

allocation of GDP from labor to capital. There are some pretty obvious 

reasons why that should occur that I x~ll discuss later. 

We see that over the last 100 years or so the income share for 

Donald Tomaskovic-Devey & Ken-tlou Lin, I-~inancialization: Causes, Inequality 
Consquences, and Polic.v implications, 18 N.C. Banldng lnst. ~Noss ~!-IE (2014 ). 
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the top one percent shrank until the late 1970s, and then expanded. As 

of 2008, we had eighteen percent income share for the top one percent, 

which is twice what it was in the late 1970s. Note also the period from 

the 1930’s through 1970’s, which is known as the "Great Compression" 

(a term that Harvard University economist Claudia Goldin has applied 

to this period because incomes were compressing). That compression 

occurred during the Depression and World War II, which is perhaps not 

that surprising. But it continued during the post-war boom, which is 

surprising. Starting around 1979 we see that the top one percent started 

to regain income share, and that expanded and expanded. 

There is a whole school of thought that says we should not think 

of the post-war U.S. economy as representative of anything because 

Europe was in rubble. That is not a very good argument because Europe 

did not sta~v in rubble for very long. We had the Marshall plan and we 

had the West German economic miracle, which really was miraculous, 

as Chart 1 demonstrates. By the 1960s, the West German GDP per 
capita was more than seventy percent ofU.S. GDP per capita.3 

Recessions are bad for rich people, and during the Great 

Recession of 2007-2009 we heard some people argue, "V~,qay are we 

giving so much time and attention to income inequality? The problem is 

obviously solved because income share for the top one percent is going 

down." It’s true that income share for the top one percent did go down 

from 2007 to 2009, and it went down more rapidly for the one percent 

than it did for everyone else. But please note that this sudden trend 

toward greater income equality did not outlast the recession. During the 

first two years of the current economic recovery, 2009 to 2011, the top 

one percent rebounded and the bottom ninety-nine percent did not. A 

shocking statistic you may have heard is that through 2010 the top one 

percent captured ninety-three percent of the economic recovery.4 If you 

extend that timeline through 2011 you find that the top one percent 

captured 121 percent of the recovery, which is to say that the top one 

percent recovered while the bottom ninety-nine percent of the 

3. Paul Krugmaaa, The Europe-in-Rubble Excuse, THE CONSCIENCE OF A LIBERAL, 

N.Y.     T~IES     Blog     (November     19,     2012,     8:56     AM), 
http://krugman.blogs.nytimes.com/2012/11/19/the-europe-in-mbble-excuse/?_r= 1. 

4. Emmanuel Saez and Thomas Piketty just updated their findings a3ad now they 
include 2012 prelimina~ estimates. See Emmmmel Saez, Striking it Richer: The Evolution 
of Top Incomes in the United States (September 3, 2013), available at 
http://elsa.berkeley, edu/~saez/saez-UStopincomes-2012.pdf. 
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population saw its income share shrink, which is really remarkable. So, 
clearly we have in effect two different economies for these two different 
groups. 

The period since 2000 has, in the United States, been bad for 
both kinds of inequality--the broad-based kind and the one-percent 
kind. The Gini index, ~vhich is the main measure of broad-based 
inequality5, has increased eve~T year except for 2002 and 2007. In 
2011, which is the most recent year for which we have data, the increase 
was the biggest single-year rise that we had seen in two decades. 
Median income is down almost nine percent since 2000. Some will 
quibble that the calculation is based on pre-tax, pre-benefit dollars, and 
that when you figure in government redistribution through taxes and 
benefits things don’t look as bad. But in fact, if you throw in taxes and 
benefits, median income has basically been flat during this period, 
which is certainly nothing to write home about. 

In general, broad-based inequality grew in the 1980s, eased in 
the late 1990s during the tech boom, and started growing again in the 
2000s. You often hear people congratulate Bill Clinton for presiding 
over the only period since 1979 when we saw a reduction in income 
inequality, and he does deserve some credit for that. But if he gets a pat 
on the back for that he should also get some blame for a stupendous rise 
in the one percent’s income share during that same period. Remember, 
when you are talking about the growth in income inequality, you are 
talking about two distinct trends, and they do not always track each 
other. 

Income inequality is without a doubt a global phenomenon, but 
it is ~vorse in the United States than it is in comparable nations. That is 
especially true by the measure of the one percent versus the ninety-nine 
percent, which puts us dead last (or first, depending on how you look at 
it). Even though income inequality is a global trend, I think it is 
important to point out that it is not a universal trend. There are a number 
of reasonably advanced industrial democracies around the world where 
incomes have grown more equal. That has been especially true in Latin 
America, which for many years was the international poster child for 
income inequality. Today, Latin America is moving in the right 
direction even as ~ve are moving in the wTong direction. Other countries 

5. Gini doesn’t really do a very good job of measuring the 1 percent versus the 99 
percent. 
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where we are seeing growing income equality, are Turkey, Greece 
(which I suppose is not a great example of anything right now), Chile, 
and Italy. In my book I include France in that list because the data at 
the time I wrote my book showed that France had also seen an increase 
in income equality. But a more recent study shows that inequality has 
lately increased a bit, so no~v the best one can say is that there is really 
no significant long-term net change for France. That is also true in 
Hungary and Belgium. Income inequality is not something that is 
destined to happen everywhere. 

One argument people make about income inequality is that we 
do not really need to worry about it because we have so much 
intergenerational income mobility in the United States. My answer is 
that even if that were true, we would still have to worry about those left 
behind. But in fact it is not true. We do not have very good 
intergenerational mobility compared to other nations.6 This has really 
changed in the United States, and I think people have started to 
recognize that. It became an issue in the 2012 primary race. Rick 
Santorum talked it up a lot. Santorum tried to blame it on Barack 
Obama, but that isn’t fair, because America’s slowdown in 
intergenerational mobility long precedes his presidency. 

Alan Krueger, who until recently was chairman of the White 
House Council of Economic Advisers charted something he called the 
Great Gatsby curve drawing on research from a Canadian economist 
named Miles Corak.7 The chart suggests that the more income 
inequality you have, the less mobility you’re going to have. Another 
way of putting it is that the more income inequality you have, the more 
"heritable" income becomes, meaning you increase the likelihood that 
people will end up occupying the same position in the income 
distribution that their parents occupied. This is not definitive. The work 
on this is somewhat tentative, but it certainly is logical to suspect that 
income inequality would inhibit mobility because, as Isabel Sawhill of 

6. See Jason Long & Joseph Ferrie, A Tale of Two Labor Markets: IntergenerationaI 
Occupat~onal ~VIobility in Britain and the ~\S. Since 1850, 103 A~v~. EcoN. REv. 1109 

(2013). 
7. See Miles Corak, How to Slide Down the ’Great Gatsby Curve,’ Nequality, L(fe 

Chances, and Public Poli~ in the ~ited States, CTR. FOR AM. PRo~. (Dec. 2012), 
available                   at                   http:/A~w~, americanprogress, org/wp- 
content/uploads/2012/12/C oraldvliddleC lass.pd£ 
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the Brookings Institution has said,8 and President Obama has repeated, 

"as the rungs of the ladder grow farther apart, the ladder gets harder to 
climb.’’9 

Part of this story is the death of labor unions. That narrative is 

mostly a subplot of the broad-based inequality story, but it also figures 

in the rise of the one percent at the expense of the ninety-nine percent, 

because the portion of GDP dedicated to labor has, over time, shrunk 

relative to the portion dedicated to capital. An obvious explanation why 

is that union density, within the private sector has been shrinking since 

the 1950s. It peaked in 1954 at about forty percent. Today it is at seven 

percent, which is the same level it stood at in 1933. A sentence I wrote 

in my book that I could have written at several points, particularly with 

respect to financial regulation, is, "it’s as if the New Deal never 
happened.’’1° That’s certainly true with respect to the condition of 

unions today. This is the part of nay book that is hardest for audiences to 

get interested in. What I sa~v is: Look, if you’re not interested in trying 

to figure out a way to save labor, then you should not be interested in 

income inequality. Take up chess or something, because you are not 

going to fix income inequality unless you can reverse labor’s decline. 

The other trend we have seen in recent years is the growing 

po~ver of capital, which is what this panel is about. The two drivers of 

income growth for the top one percent have been the seemingly 

uncontrollable rise in compensation for high-ranking nonfinancial 

corporate executives and the growth of the deregulated financial sector. 

Executive compensation soared out of control due to stock-option 

compensation that is often unrelated to company performance. Not to 

beat up too much on Bill Clinton, but he has to take it on the chin for 

this too because he, with the best of intentions, limited the deductibility 

of CEO pay at a ceiling of one million dollars. Nell Minow, a corporate 

watchdog, told me that two things happened as a result. First, every 

CEO got a raise to one million dollars. Second, everyone started getting 

paid more and more in stock options, which for a long time were off the 

8. See Isabel Sawhill, CENTER ON CHILDREN- AND t:AMILIES AT BROOKINGS, CCF 
BRIEF #48: ARI~ WE Ht~ADt~) TOWARD A Pt~RMANENT~Y DIVID~;.D SO(’AETY? (Max. 2012), 
http:iiw~5¥.brookings.edui-imediaireseaxchifilesipapersi2012i3i30%20divided%20socie~’ 
%20 sawhilli0330_divided_socie~,_sawhill. 

9. President BaJcack Obama, RemaJcks by the President on the Economy at Knox 
College, Galesburg, Illinois (July 24,2013). 

10. NOAH, Supra note 1. 
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books, because corporations took the preposterous position that since 

they didn’t know what the options were going to be worth when 

exercised, they couldn’t value them at all. Since stock options were not 

on the books, they could be granted with impunity, and that is when 
things really went out of control.11 

The other driver of income gro~vth, the explosive growth of the 

deregulated financial sector, is what this conference is all about. A vel7 

good 2011 study looked at the question, "Who are the 0.1 percent?" 

More than the one percent, it is really the 0.1 percent who are 
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driving the increase in income share for people at the top. The majority 

of the 0.1 percent turned out to be either executives in the non-financial 

sector or financial professionals. If you go back to 1979 you see that 

forty-eight percent of this 0.1 percent were executives of nonfinancial 

companies. It’s essentially the same today; nonfinancial executives’ 

representation within the top 0.1 percent slipped only a little bit down to 

42.5% as of 2005. The really striking change has occurred within the 

second biggest group, which is people working in the financial sector. 

They represented eleven percent of the top 0.1 percent back in 1979. 

Today they represent eighteen percent. While executives in nonfinancial 

companies have maintained their strong presence within this super-elite 

club, financial professionals have greatly increased their presence. The 

rest of the 0.1 percent includes lawyers, doctors, and people in real 

estate. You hear a lot about the winner-take-all syndrome--the 

11. See Frmqk Paztnoy, INFECTIOUS GREED: How DECEIT AND RISK CORRLPTED THE 
FSVANCI.~ IVEaRKETS 213-16 (2003); see also Kevin J. Murphy, Explaining Executive 
Compensation: Managerial Power Versus the Perceived Cost q!Stock Options, 69 U. CHI. 
L. REv. 847 (2002). 
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dramatic, technology-driven scaling up of the potential customer base 

for certain people occupying the very top of their professions--a 

phenomenon that mostly applies to the worlds of entertainment and 

sports. But the entertainment and sports professions are not a major 

contributor to income inequality. Yes, there are individuals ~vho reap 

huge financial gains from their dominance in entertainment and sports, 

but there just are not that many of them. Arts, media, and sports 

represent only two percent of the 0.1 percent. The people you really 

want to keep your eye on are the financial professionals. 



INCOME INEQUALITY: PANEL ON 
FINANCIALIZATION, ECONOMIC 

OPPORTUNITY, 
AND TIlE FUTURE OF AMERICAN DEMOCRACY 

BY TIMOTlffY NOAH 

Author Timothy Noah argues that income inequality is em 

increasing 
~~°~~~ in the United States ~>~’~ ......... 
................... .~. Noah explores the 

~.,~z_~z_~_:=~_~_u_u and examines how ~.~.q_(~g 
~.~i~(~q~. has changed thtvughout the twentieth and twenty-first 

He then compares income inequali& in the United States with o-~he~ 

mdu~s trtahzed ................ ~~ ....... dist~bution in comparable " " " " ~ .... ~�~ 

democracies. 1,~nally, Noah ~.r4:~,.~o .; .... ;~-o .;,~.~ ~.~ ........... 

~:_O_~_~’_~_d~!5~. income~.~.~.~; ’~;~~ ~,~’"~.~, i~S.~_~gggg[[_!&~ potential effects on 
the national economy. 

I should start by saying I am not an academic, I am not a law~’er, 

I am not a sociologist of any kind; I am a journalist. My book, The 

Great Divergence. America’s Growing Inequality Crisis and What We 

Can Do About It, is an attempt to bridge the gap between the general 

public and the very good work that academics have done on the 

question of why income inequality has been increasing over the last 

thirty-three years ~’~ ~ .... " ...... ~ .... ~’~ ~ .......... ~ ....... ~ ......... : There are two ~pes of 

income inequality that have occurred since 1979. One trend is a 

gromng divergence between skilled labor and ~skilled labor, or 
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moderately skilled labor. This is sometimes called "broad-based 

inequality" or "quintile-based inequality." The other~ simultaneous~ 

trend is famously known as the one percent versus the ninety-nine 

percent, which is to say the affluent and the rich versus everybody else. 

By both measures inequality shrank for much of the twentieth century, 

from the early 1930s to the late 1970s, ~’~ v, ....... - ....... ~,~. ~, .~-~,~ 
~ ~ ~ " ......... This ~’~° ~~~ ~ .............. erebuts ~ notion that income 
inequality or gromng income inequaliW is somehow inherent to 

capitalism. Inequality began gromng~ [br the first time in nearly half a 

century, in the late 1970s. 
These two types of income inequality are not necessarily linked. 

Broad-based inequaliW has multiple causes. I am not going to discuss 

that much because I don’t think it has much to do ruth 9he ’&eme of 
,~;o,~ ~, the fin~cialization of the United States 

economy;~=~.~_~=~.~_~_¢_=~::$.~.~_~=D~.~_}_~:~. The one :percent :yersus :the :: 

ninety-nine :percent Wpe of inequality is linked to financialization and 

that roll be my focus. 

There is one significant way in which these two trends are 

linked and that is in the shrinkage of wages as a potion of GDP, which 

is no~v at a fi~-year low. There are lots of different ~vays to measure 

this,: but the most credible studies suggest that we are seeing a shi~ in 

allocation of GDP from labor to capital. There are some pretW obvious 

reasons why that should occur that I roll discuss later. 



We see that over the last 100 years or so the income share for 

the top one percent shrank until the late 1970s, and then expanded. As 

of 2008, we had eighteen percent income share for the top one percent, 

twice what it was in the late 1970s. x~d~;o ~;eeNote also the period from 

the 1930’ s through ~9 ........... 1970’ s, which is knov~ as the "Great 

Compression" (a te~ that Hazard UniversiW economist Claudia 

Go!denGo] din has applied to this period because incomes were 

compressing). That compression was trueoccurred during the 
Depression and World War II, which is perhaps not that su~rising, but=. 

But it was ’’~ .... ¯ ....... " ............ ~ ......... ~0.~.~_9_~0 during the post-war boom, which is 
su~rising. Sta~ing aro~d 1979 we see that the top one percent sta~ed 

to regain income share~ and~ that expanded ~d                       expanded ....... 

There is a whole school ofthou~t that says we should not think 

of the post-war U.S. economy as representative of ~ything because 

Europe was in rubble. That is not a veD, good argument because Europe 

did not stay in rubble for veu long. We had the Marshall pl~ ~d we 

had the West Germ~ economic miracle, which really was miraculous, 

as Cha~ l demonstrates. By the 1960s, the West ~rman GDP per 

capita was more than sevenW percent ofU.S. GDP per capita) 

Recessions are bad for rich people, and d~ing the 

........... :~:~.a~::~.c_~.~.~.~_.o_~:;;~:2_~ we heard some people argue, 
"Why are we ~g~N~g so much time and attention to income 

inequalW? The problem is obviously solved because income share for 
the top one percent ~ ........... ....... ~ ....... ~ ..... ~ do~." It~’~ true that ~he 
income share for the top one percent did go do~ ge - eeafrom 2007 

~ ’~*~ 2009, and it went do~ more rapidly for the one percent 

than it did for eve~one else. ~ 

.~..Fa{~..K~ugma.W.~.~[~g..~w÷.wi.~Ff.ir~d.ei.~e..te.b~.eg..pes~..~a.t..su.p~eF~s..~h.is.ass÷Ft~e@. 
3 

Paul Km£man, The Europe-in-R~¢bble Exc~tse, THE @ONSCIENCE OF A LIBERAL. 

T~ES      Blo~      ~ovember      19      2012:     8156      ~)~ 
httpjikmgman.b~£~:~y~ime~:£o~2(~il ~[~[th~:europe-in-n~bble-excnsei? r=l. 
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t p_.l         tl at tl 

sudden trend toward gr~ate[ in~o~ equal!O.! d!d pot outlas~ th~ 

recession. During the first two years of the current economi c recover’, 
2009 to 2011, the top one percent rebo~ded~ m~d the bottom nineD~- 

nine percent did not. The& shocking statistic you ~may have 

heard ~’ .... ~ ~~~ ..... ~~ f ~h 2010 .................. o 2Olljs that throu the top one 

percent had captured nine)’-three percent of the economic recovery. 

p~cen~aptured 121 percent of the ............... ~ ~"~" ~ ........ 

o~:--t~e--top-ot~:e--~eem., which is to say that the top one percent 

recovered while the bosom nineS-nine percent of the population saw 

its income share shrink, which is really remarkable. So, clearly we have 

in effect t~vo different economies for these two different groups. 

the United States, been bad for both kinds of inequali~----the broad- 

based kind and the one-percent kind. The Gini index, which is the main 
measure of broad-based inequali~;-measm~es--t:hi:s--q~fi~¢i~-e-based 

A J~ k~ increased evew year except for 2002 and .... 

***;" ~-a~.~ r T,,;~,***~ ~,~.¢~"~~ 2007. ~ 2011, which is the most recent year 
for which we have data, the increase was the biggest single-year rise 

that we had seen in two decades. Median income is dou~ almost nine 
percent since 2000. Thorpe i’~ :~omo~Som~ ml~ quibble that the 

calculation is based on pre-tax, ~ ~ ....... n+,. a,,+k .... z,~-~ .......... ~ ~ ............. dollars, m~d 

that when you figure in government redistribution through taxes and 
benefits things don’t look as bad But in fact, if you throw in taxes ~d 

benefits~ medi~ income ~has basically been flat during thatf!~iz period 

so i[~=~hi_~[~ is ce~ainly nothing to write home about. 

N general, broad-based inequali~ grew in the 1980s, eased in 

the late 1990s during the tech boom, and ~ .... s ....... 

again in the 2000s. You often hear people congratNate Bill Clinton for 

~ ~imnanucl Sae~ an~ Thomas ~ettv just ~.p~atcd= fll~ finding7 ax~ no~ they 
~[ucl~ 20!~ prclknma~:~i esti~tes: See g~m~anu~ ~ez: ~/r~g ~ E~@er; Th~ g3~oluti~ 

http:iielsa.berkelev.edui~saezisaez-UStopincomes-2012.pdl~ 
, . Gin1 doesn’t really do a veu good job ofmeasunng O~e 1 percent versus the 99 percent. 



presiding over the only period :~i__n__c_’._e_=!_:.9_7._.9_y~hen we saw a reduction in 
income inequality, and he does deserve some credit for that~ but._ Bu~ if 
he i:s--g÷i:ng---t÷--{aJ~e-e~-ed-i~-~-gets a pat on the back for tha, he should 
also ~.-d~n ~,,~A~-,,~, .............. s,-- some blame for a stupendous rise in the one 
percent’s income share i~during that same period. ’~ ~ ~~ ~ ~’"’-’~>~ 

~"~ t[mtRemember, when you are talking about the gro~h in 
income inequality, you are talking about two Nstinct trends, and they do 
not alwws track each other. 

Ncome inequaliw is without a doubt a global phenomenon, but 
it is worse in the United States th~ it is in comparable nations. That is 
especially true by the measure of the one percent versus the nineW-nine 

which puts us dead last (or first, depending on 
how you look at it). Even though income inequali~ is a global trend, I 
think it is impo~ant to point out that it is not a ~iversal trend. There are 
a number of reasonably advanced industrial democracies aro~d the 
world where incomes have gro~ more equal. That has been especially 
true in Latin America, which for many years ~as-~ee:~was the 
international poster child for income inequaliW, g~-~. Today, Latin 

1 ;~ moving in the ri~t direction even as we are 

moving in the wrong direction. Other co,tries where we are seeing 

~gg.~.~i~g:~.~g.~N~ equaliW are Turkey, Greece (which I suppose 
is not a great example of ~ything ri~t ..... ~’ ’~ ; ................. 

2t, Chile, ~d Italy. ~ my book I 
ae{~d~ally include France in that list because the data at the time I wrote 
my book showed thm Fr~ce had also seen an increase in income 
equaliW. But a more recent stu@ shows that ~ ~ ...... a *~; ...... ~;~, 
has lately increased a bit~ so now the best one c~ say is that there is 
really no signific~t !_~g:~_~r_m::net change for Fr~ce a~ad "&a"~=Xh~, is 

also true in H~gaD, and Belgium. Income inequality is not something 
thN ........... ~" basis destined to happem g_ki~!Z~_~!i~:_ 

One argument people make about income inequaliW is that we 
do not really need to woru about it because we have so much 
intergenerational income mobiliw in the United States. My ~swer ~i~ 

that~ even if we didthat were true, we would still have to woru about 

not have vew good intergenerational mobiliw compared to other 
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nations.~ This has really changed in the United States,_: and I think 
people have started to recognize that. It became an issue in the 2012 
primary race. Rick Santomm wa-s---ta~-M-t~:~talked it up a lot. --B’~4--go 

¯ n~ ~hi~k ~ou eanSantorum tried to blame it on Barack Obama 
~ but fl]at isn’.           t 

fair, because America’s slowdown m intergenerafional mobility long 

so--~a:m:ed-~>~-++ta:a---N+-+mg-e+++--+~eAlan Kmeger, who until recently 
was chairman of the ~ite House Council of Economic/+~+:so+s. He 
...... +~11 .... N++~ + ......... +~+aa,+; .... cha~ed something he 

dramng on research from a Cana&an 
.+~m_[~::[!gm~_d_:M_[[~_~_:_Co_r_ak._]_::Xh~::+_~+;~::~+_+_~ that the more 
income inequaliw you have, the less mobiliw you::);~::~{+~_+~:~9, have. 
~other ww of putting it is that the more income inequaliw you have, 
the more "~e+-i+abili+y]t-o+~eritable" income becomes, meaning you 
increase the likelihood that people w+ll end up occupying the same 
position in the income distribution that yo+~heir parents did 

;+a This is not definitive. The work 

on this is somewhat tentative, but it certainly is logical to suspect that 
income inequaliW would inhibit mobility because, as 
Sawhill @>f the Brookings ~stitution has o~;a ~ ~,a + +~+ 
President Obama ~ ................ +~a +~,+, ~;~,, "as ,    the r~gs of the 
ladder grow father apa~, the ladder gets harder to climb." ~ 

of this stou is the deah of labor unions. 
’"~ ~ ~ ~ ~ *-~ ~" pa tThat narrative is mostly a 

~-~)~9~ of the broad-based inequali~ sto~T, but it ~also a o~s 

6 
: See Jason Long & Joseph Ferric. A 7)~le qfT~,o Labor~Iarkets: Inte~’genen~IionaI 

Oc’c~pafionaI ~obili~ in B~¢ain and lhe ~S. Si~tce 1850. 103 ~%x~ Eco>7. ~v. 1109 

See Miles Corak. How ~o Slide Do~,n the ’Great Gatsby Cur~v, 
(;hance& and Public ~o!~ i~ &~ ~fited &a~e& ~wa= Eco~ ~ Pao~++ (Dec, 2012), 
available                   a(                  ht/p:/twww:arnericanprogress.org/wp- 
contengu.pload st2012/12/Cora~kl~eClass~dE 

: See Isabel Sawhill, CE>TTER CON CH~tDRE>7 A~D FAM~t~ES AT BROO~NGS. CCF 
BRmF #48: A~ WE }DADED TOWA~ A PE>Vfl~NTLY DIVIDED SOOmTY? (Nlm’. 20122 

http://www.brooMngs.edul.-~/media/resea~vMfiles/papers/2012/3/30%20divided%20 socie[),i 
%20sawhilli0330 divided socieW sawhilL 

President Baxack Obama Remaxks by the P~v~sident on the Economy at ~ox 

College, Cmlesburg, Illinois (Ju.ly 24, 2013). 



par4fig_.u__r_._e_.g_j_.n__:._t_h..e__:._r_.{}__e_ of the one percent versus~4_t_::_t_h..e__=_e_,p._e_._n_~..e___.9._f the 
ninety-nine ...... ÷ ~ ..... T ..... ~-: ...... ~ ..... 1~ .... ~v,,,~ ~, ......... ÷~,~ 
portion of GDP dedicated to labor has, over time, shrunk relative to the 
portion dedicated to capital. An obvious explanation why is that union 
density Nthit~ !he pfi~Ne secD~ has been shrinking since the 1950s. It 
peaked in 1954 at about forty percent. Today it is at seven percent4~ 

~" ’-"-’~’~"-’~" which is the same level ~o’ ........... ~" .... :~ stood 
g~; in 1933. A sentence I wrote in nay book that I could have written at 
several points, particularly with respect to financial regulation, is, "It’s 
as if the New Deal never happened.’’:~ That’s certainly true with respect 
to the condition of unions today. This is athe part of my book that is 
hardest for audiences to get interested in. What I say isr-~:_Look~ if 
you’re not interested in trying to figure out a way to save labor, then 
you should not be interested in income inequality. PiekT_.a__k.e_. up chess or 
something,: because you are not going to fix income inequality unless 
you can .................................. ~ .... ~ ........ decline. 

The other trend we have seen in recent years is the r-isegrowing 
po~ver of-tlqe capital.-eeot~my, which is what this eot~:fe-~et~:eepanel is 
about, ta)’~ 1~ ........ ~l~’--’ho two drivers of income ~, .... ~, ~-’~*~ 
are t[:e for the Dp ~ne percent have been the seeming,ly uncontro!!able 
_r_j__s____e_::_i___n__. compensation of the topD_r_:!!i_gh._-_~:a~gd_._n_g:_n__o__n_fin_ .as~c_j_._a_l_: corporate 
executives and the growth of the deregulated financial sector. Executive 
compensation soared out of control due to stock :option compensation 
that is often unrelated to company performance. Not to beat up too 
much on Bill Clinton, but he has to take it on the chin for {h:gt{--o:nethis 

too because he, with the best of intentions, ~ ....... ~a ...... ~;~= 

....... ]~_m.l__t..e__~ the deductibility of CEO pay at a ceiling of one million 
dollars. Nell Minow, a corporate watchdog, told me that two things 

happened as a result. First, every CEO got a raise to one million dollars. 
Second, everyone started getting paid mor~ and mor~:in stock options, 

which for a long time were off the book% because corporations took the 
preposterous position *~,o* ~ ....... ~A ~-~ =~,~ ~:~ ~ ~ o;~,~o 
they did notdidr~::t know" what ~l~<~vth~ opti~s were going to be worth 
when exercised°::Lh...e.:£::..c.~:g..d...n..:~Ly...a..!..u....e..:).h..e....n:..k:..a.L.a..!.~.:. Since stock options 
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were not on the books, they wcre£9__u_.!_~:._b__e_: granted with impunity,_ and 
that is when things really went out of control. 

The other driver of income growth--i-s~ the explosive growth of 
the deregulated financial sector, "-’~;’~ ;o--~-~ what this conference is 

all about. ~’~’~ ’~ (~,.~o~-~,~ cn ...... ~- ,,~ ........ ~ ................ ~ .......... aA_ ve~y good 2011 study 
.~.~.~,. ~,~, ~ a ..... ~ ..... ’ ~’ ~’~’~’~ t wi~olooked at the q estion, "Who 
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More th~ the one percent, it is really the 0.1 percent Who are 
driving the increase in income sharef%p_#£~!_¢__N_!~#__to_p.. The mN ori~ 

of thcm arc~££J___££[£~_~L$Am_~:£AU£~?_~ either executives in the 
non-fin~cial sector or financial professionals. ~ ..... ~" ..... .......... ~ ~ ~ go back to 

~1979 you see that foW-eight percent of this 0.1 percent were 

executives ofnonfinancial complies. 

essentially the same today; nonfinancial executives’ representation 

within the top 0.1 percent slipped only a li~le bit do~ to 42.5% as of 
2005. The really striking change is i~::o_£££r.[~::A4_~[~: the second 

biggest group, which is people worki££ in the fin~cial 

percent of the top 0.1 percent back in 1979. Tod<v they 
¢on:s-ti:t:~-te.represent ei~teen percent. 
executives in nonfinancial companies have ~ 
their o~tstrong presence mthm this super-elite club, fin~cial 

11 
_ See Frank Paxtnoy~ b;t:I,X:’TlOt.s GREED; ~Iow DECEIT AND RISK 

F~A~C[AL Ma~K[~’;S 213-1(/ (2003); see also Kcvin J. Murphy~ Explaining: Executive 

Compensation: Manajzer~al Power Versus lhe Perceived Qost of Stock Options. 69 U_ 

L. REv. 847 (2002~. 
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liu ~a ..... v contributor to income inequa .......... : there are 
peopt~individuals who are--~,eapi:agreap huge ~mnefi-~-sfinancial gains 
from their dominance in ente~ainment and spots, but there just are not 
that many of them. A~s, media, ~d spots arerepresent only two 
percent of the 0.1 percent. The people you really w~t to keep your eye 
on are ~;~::financial professionals. 
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THE FUTURE DIRECTION OF FINANCIAL 
REGULATION AFTER THE 2012 ELECTION 

BY FRANK PARTNOY* 

Frank Partnoy explains a new way of looking at financial 

regulation. Partnoy proposes that we move to an ex post regulatory 

approach coupled with enJbrcement in order to account for the 

extremely complex and rapidly changing financial market. He 

advocates for greater coordination between securities and financial 

regulators. Additionally, Partnoy suggests that allowing voluntary 

disclosures, increasing criminal prosecutions, and lessening the mental 

state needed for conviction of financial crimes will lead m mote 

effbctive regulation of the financial marketplace. In conclusion, he 

argues that future financial regulation would be more useful if 

subjected m a slowe~; more thoughtful deBberation process. 

In his remarks for this symposium, Judge Sporkin argued that 

the Securities and Exchange Commission should no longer permit the 

financial indust~ to "do anything they want, and only stop them when 

they have gone so far as to bring about a financial crisis.’’~ In other 

words, the SEC should not "regulate from behind." 

I want to echo Judge Sporkin’s remarks by focusing on two 

important regulatory distinctions and trends. First, is the crucially 

important distinction between ex ante regulation (often based on rules) 

and ex post adjudication (often based on standards). Second, is the 

distinction based on the twin pillars of the historical approach to 

securities regulation: between disclosure and enforcement. My 

argument is that both securities and other financial regulators have 

fallen behind in significant part because they have emphasized an ex 

ante approach and disclosure, instead of an ex post approach and 

enforcement. 

One of the primal5, reasons the SEC and other financial 

* George E. Ba~aett Professor of Law and Finm~ce and Co-Director, Center for Coq)orate 
aJad Securities Law, University of San Diego School of Law. 

1. Stanley Sporkin~ 7he SEC Can No Longer Regulate From Behimt, 18 N.C. 
B~c~ ~ST ~PA~E N~tvIBER] (20~4). 
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regulators have favored an ex ante approach and disclosure is financial 
innovation and complexity. The assumption is that market participants 
need specific rules in order to conduct modem financial business and 
further that the most important regulatory objectives can be achieved if 
material information and risks are disclosed. However, because modem 
financial instruments and strategies are so complex, market participants 
have a significant informational advantage over regulators. Moreover, 
to the extent rules apply to particular products, private parties use 
regulatory arbitrage transactions to avoid rules. Disclosure requirements 
alone will not lead parties to reveal material information, and 
information alone is not sufficient to create adequate knowledge of risks 
among regulators and investors. Given this complexity and behavior, 
the SEC cannot keep pace and inevitably will fall behind. 

I will not attempt to be comprehensive ~vith respect to all or any 
of these issues, but hopefully I can sketch out enough of an argument to 
provide a useful roadmap for future thinking and research. In general, 
market regulation has been moving from ex post adjudication to ex ante 
rulemaking, with an emphasis on disclosure over enforcement. There 
also has been a fracture between securities and other financial 
regulation, with little useful coordination. The remedies are apparent: 
legislators and regulators should embrace ex post adjudication and be 
skeptical of the potential for ex ante rulemaking; likewise, they should 
embrace enforcement as a key objective and become less sanguine 
about disclosure as a cure-all. Finally, additional coordination is needed 
between securities and other financial regulation, and various 
government actors need to consider regulatory overlap and competition 
more than they currently do. 

First, one lesson from the recent wave of financial innovation is 
that specifying securities disclosure rules in advance can be both 
ineffectual and dangerous. As the system of securities disclosure has 
become more complex, it has led to the generation of less useful 
information. Jesse Eisinger and I recently attempted to demonstrate this 
simultaneous complexity and lack of transparency as applied to 
financial institutions in our Atlantic cover story" ,What’s Inside 
America’s Banks’.2 

2. Frank Portnoy & Jesse Eisinger, What’s Inside Ame~’ica’s Banks, TNg ATLANTIC, 

Jan./Feb. 2013, available at http://u5~v.theatlantic.com/magazine/archive/2013/O1/whats- 
inside-americ as-banks/309196/. 
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We showed, as a preliminary matter, that trust in banks has 
declined even as the amount of disclosure has increased.3 Ex ante 
disclosure rules generate huge swaths of information, yet that 
information does not include descriptions of the most important risks 
and financial variables. The result is a lack of trust. According to 
various surveys and polls, a substantial majority of both individual 
investors and sophisticated institutional investors do not trust major 
banks. Even five years after the crisis, bank financial statements and 
footnotes remain opaque. 

Eisinger and I sought to demonstrate this opacity by looking in 
detail at one bank.4 Instead of taking on the relatively straightforward 
task of critiquing JPMorgan, Goldman Sachs, or Morgan Stanley--the 
more "sophisticated" and complex financial institutions--we decided to 
examine the apparently most conservative of the major financial 
institutions, the one Warren Buffett owns eight percent of, the one 
where I have my checking and savings account: Wells Fargo.5 

Our journey was a Dante-esque decent into hell. We found, 
among other things, that Wells Fargo has a huge derivatives portfolio 
and earns substantial yet poorly described profits from trading activities 
of various kinds. The bank makes huge profits from what it calls 
"customer accommodation trades," which include, among other things, 
trading based on "expected customer flow" (their words not ours). 
Perhaps some of the offsetting derivatives trades that are part of 
customer accommodation are hedges, but it is not possible to tell from 
the bank’s disclosures how much or to what extent. In any event, taking 
on exposure based on expectations about customers is probably not a 
conservative business. 

Wells Fargo also reports substantial interests in Variable Interest 
Entities (VIEs) representing over a trillion dollars of assets. VIEs are 
the new versions of the Special Purpose Entities, step-cousins of the 
vehicles that brought down Enron. In addition, Wells Fargo has $53 
billion worth of Level 3 assets, those assets that are valued based on 
mathematical models and unobservable inputs. These instruments are 
incompletely described, and their valuations are dubious. Overall, Wells 
Fargo’s derivatives portfolio reflects more than a trillion dollars of off- 

3. See id. 

4. Id. 

5, Id. 
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balance sheet obligations. 
Our examination of Wells Fargo illustrates how regulators have 

embraced a predominantly ex ante disclosure-oriented approach. Bank 
managers argue that their approach to risk and derivatives is fully 
compliant ~vith securities regulation because it satisfies specific 
disclosure rules. But what if, instead of specifying in advance what 
banks should disclose, the SEC simply said that banks should disclose 
anything material and left it to the banks to figure out what to say? 
Would bank disclosures be any more opaque under such a regime? 
Might banks decide to disclose less information, but in a way that 
investors would find more useful? 

Banks might insist they need ex ante rules, but given the amount 
of financial innovation, they will have incentives not only to influence 
ex ante rules through lobbying, but also to comply in ways that satisfy 
the letter of the rules and do not provide meaningful disclosure of 
important risks. Instead, consider a disclosure regime that attempted to 
harness the Holmesian definition of law as a prediction of what a judge 
will do. Imagine that the SEC instructed bankers to describe in ten 
pages of plain English what their risks are, including worst-case 
scenarios. That information is what sophisticated investors want to 
kno~v in any event and, interestingly, some bank executives might 
prefer to make these more limited disclosures instead of being bound by 
the more onerous extant disclosure regime (though no one bank would 
want to be a first mover; thus, regulatory "encouragement" would be 
necessary). 

The robustness of such disclosures would then be assessed after- 
the-fact, either by regulators or judges as part of some kind of 
adjudicatory process. Instead of regulators attempting to comb through 
or comment on detailed disclosures in advance, an adjudicator would 
assess them later. The beauty of this approach is that the fact that the 
disclosures will be assessed later will be an information-forcing 
mechanism to incentivize bankers to try to imagine subsequent 
adjudication and then disclose the relevant facts that they believe would 
pass muster after-the-fact. Given the pace of financial innovation, this 
approach is more likely to lead to meaningful disclosure because it can 
internalize and reflect the preferences, expectations, and knowledge of 
bankers, and it can do so in a less resource-intensive way than detailed 
regulatory assessments in advance. 
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This after-the-fact proposal necessarily involves questions of 
enforcelnent. As a logical matter, enforcement is primarily done ex post, 
though to an increasingly common extent regulators are erecting ex ante 
hurdles designed to achieve enforcement objectives. Licensing and 
monitoring have not been particularly effective enforcement tools, even 
as they have become more common, and it is difficult to predict ex ante 
~vhich individuals or institutions will become enforcement risks. 
Moreover, regulators’ attempts at early examination of reported 
violations has not been effective: consider the SEC’s inability to 
respond to reports about pyramid schemes or wide-ranging frauds, or 
the Office of the Comptroller of the Currency’s failure to spot risks, 
losses, and other problems at banks. Likewise, to the extent whistle- 
blower regimes are likely to be effective, they will depend on how 
disputes are adjudicated ex post, not whether regulators have been able 
to speci~ the most suspicious areas in advance. 

Perhaps the most important element of enforcement is criminal 
responsibility. Although federal prosecutors have cited numerous 
settlements during recent years, their enforcement priorities have been 
directed primarily at insider trading and relatively straightforward 
financial prosecutions. Critics continue to complain about the dearth of 
complex or difficult prosecutions, and the lack of arrests of senior 
officials for conduct at the core of the recent financial crisis. However 
one might measure criminal cases related to the crisis, there are either 
zero prosecutions of high-ranking bank officials or a ve~ small nmnber 
of such prosecutions. Looking back, complex financial crisis cases 
obviously were not a priority. 

One concern with enforcement, and a reason prosecutors cite to 
in declining to bring cases, is the difficulty of establishing the required 
criminal mental state beyond a reasonable doubt. One possible reform 
related to this concern would be to require only proof of recklessness 
for some financial crimes, instead of requiring proof of criminal intent. 
For example, Congress might adopt a new "mini-fraud" statute, with a 
lesser mens rea requirement and lesser jail time and/or fines. This 
mental state requirement might be in line with recklessness, ~vhich is a 
required mental state for crimes in other substantive areas. The key 
question in such cases is what a defendant "should have known," not 
what the defendant actually knew. 

Such a lesser mental state requirement might resurrect the 
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approach of United States v. Simon,6 in which a standard is established 

in advance and then a wide umbrella of conduct is criminally proscribed 

by that standard, even though the precise boundaries of what is 
prohibited and what is not are not drawn in advance] Although some 

financial market participants might object to such a broad standard- 

based approach, it likely would pass constitutional scrutiny. Such a 

lesser mens tea requirement might be applied to areas such as market 

practice standards, fiduciary duties for broker-dealers, and some areas 

of the Dodd-Frank legislation. Instead of a lengthy rule writing and 

rulemaking process designed to specify what is illegal in advance, an 

applicable statute or regulation could simply have one sentence that 

essentially states that a specified category of conduct is illegal. Then, 

judges or regulators would decide whether particular conduct fell within 

the ambit of this category after the fact. Legislators or regulators might 

provide some guidance in advance, perhaps with hypothetical cases, as 

in the Restatement of Laws. 

Essentially, the idea is to explore returning, as much as possible, 

to a regime of common law. There are numerous new areas of financial 

market practice where this kind of approach might be preferable to 

establishing detailed rules in advance. (This is particularly true if future 

rulemaking will be subj ect to a detailed scrutiny of cost-benefit analysis, 

including judicial assessment of that consideration based on Business 

Roundtable.8 Ex post assessment might more easily pass, or at least 

avoid, this kind of cost-benefit scrutiny.) For example, with the 

proliferation of structured notes being sold to retail investors, the SEC 

might consider new rules designed to require disclosure and impose 

specific standards, such as suitabiliu. But alternatively, the SEC might 

simply shelve rulemaking in this area and instead bring a few 

enforcement cases against the sellers of structured notes. Through the 

adjudication of these cases, regulators--and judges--might establish 

new ex post standards to govern not only the conduct of the actors in 

those cases, but other future actors as well. 
Similar conclusions apply to financial regulation outside of the 

6. United States v. Simon, 425 F.2d 796 (2d Cir. 1969). 
7. Id. 

8. Business Roundtable v. SEC, 647 F.3d 1144 (D.C. Cir. 2011) (striking down "the 
proxy access rule giving certain shareholders access to the corporate proxy on the grounds 
that the SEC’s cost-benefit analysis tell short of the statutorily mandated standard). 
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securities area. Here, the ex ante regulatory approach is hugely 
complicated and deeply broken. For example, the notion of net capital 
requirements remains seriously flawed. The idea of banks tweaking 
their risk-weighted asset models in response to new Basel requirements 
is itself troubling. Consider the recent supvTey by the Basel committee, 
~vhich asked fifteen different institutions to examine a hypothetical 
group of assets and determine a valuation for those assets.9 The 
valuation spread was a factor of eight. In other words, some bank 
managers said the specified assets were worth eight times what other 
managers said they were worth. Simply put, bankers game these kinds 
of ex ante rules. Instead of identifying specific rules in advance, 
financial regulators should adopt some sort of a common sense standard 
that holds across the board for these uses of models internally, it ~vould 
hold for "value at risk" measures as well. In terms of financial 
disclosure, gaming goes on with respect to risk-weighted assets, and the 
idea is to get away from the ex ante specificity of rules and instead 
move in the direction of ex post vagueness. Business people do not like 
vagueness, but the regulation of complex finance requires a greater 
degree of vagueness. 

As one final example, consider the Volcker rule.1° Imagine if, 
instead of trying to specify ~vhat constitutes "proprietary trading" 
through an advance specification in a rulemaking, Congress instead had 
adopted a different version of the Volcker rule as just one sentence: 
"Banks are not permitted to engage in proprietary trading." Then, 
adjudicators would decide later what that sentence means and whether 
particular conduct fits within the rule’s scope. One advantage to this 
common law-style process is that it ~vould minimize the influence of 
lobbying and short-term politics. Instead, the development of the 
meaning of the rule would take place slowly, over the course of years, 
as both market participants and regulators came to define the details of 
what it means to engage in "proprietary trading" as the borders of the 
rule evolved and were tweaked over time. 

A similar conclusion holds for worst-case scenario analysis. 

9. FIN. STABILITY INST., FSI SC~,VE¥: BASEL II, 2.5, AXrD III IMPLEIvIENTATION (2012), 

available at http://w~sv.bis.org/fsi/fsiop2012.pdt2 

10. Dodd-Fral~k Wall Street Reform and Consumer Protection Act (Dodd-Frank Act), 
Pub. L. No. 111-203, § 619, 124 Stat. 1376, 1620 (2010) (codified at 12 U.S.C. § 1851). 
I’he Volcker Rule is implemented by Title VI of the Dodd-Frank Act. The proposed version 
of the rule is 300 pages long. 
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Having banks articulate and understand worst-case scenario analysis is 

an important part of disclosure. Investors want boards of directors to 

grapple with questions about risk management, including what risks 

could cause the institution to incur massive losses. Bank risk managers 

could be required to engage in something like what the psychologist 

Gary Klein has called a "pre-mortem," to try to isolate ~vhat factors 
might lead to a bank’s hypothetical collapse.11 (Some banks engage in 

this sort of thinking, but many do not.) What if a bank’s directors and 

officers were required, once a year, to envision that their institution has 

become insolvent, and ask the hard question about how that might have 

happened? Then, they could describe those possibilities to the public, so 

that investors would have a better sense of the bank’s risk profile. If 

boards needed assistance in understanding these risks, perhaps because 

bank managers are overly optimistic or are reluctant to describe the 

bank’s downside potential, directors might elect to receive annual 

presentations from those individuals and institutions that hold the 

largest short positions in their stock. Short sellers might provide bank 

boards with useful information they otherwise would not receive, and 

then they could incorporate that information, with whatever degree of 

skepticism is appropriate, into their "pre-mortem" assessments. 

Ultimately, the optimal financial regulatory approach must 

involve some degree of private action and ordering, particularly by the 

boards of financial institutions. The question is not merely regulatory, 

but is also one of corporate governance. A handful of courts have 

recognized that boards are subject to heightened duties when making 

decisions about and/or monitoring financial risks. These courts 

understood a fundamental and crucial point: that financial risk is 

different from other aspects of corporate governance. However, the 

Delaware Chancel5, Court decision in the Citigroup derivative case 

rejected that approach and instead held Citigroup’s board to a lax 
standard of liability for risk-related decisions and monitoring.12 Future 

cases will give judges an opportunity to determine if the earlier cases 

were the correct approach, or whether they should follow Citigroup. If 

future courts recognize that financial risk presents a unique question for 

11. GaD~ Klein, Pe~b~wamg a Project Premortem, 85 tIARV. Bus. REV. 18 (Sept. 
2007), available at http:iihbr.orgi2007i09iperforming-a-project-premortemi. 

12. In re Citigroup Inc. S’holder Derivative Litig., 964 A.2d 106 (Del. Ch. 2009) 
(holding that the business judgment rule protects directors from liability). 
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boards, then the j urisprudence might evolve to hold that boards need to 

be sufficiently aware of risks and have engaged in adequate risk 

management activities in order to saris67 their Caremark monitoring 
duties.~~ Ideally, judges who understand financial risk will reject 

Citigrot~tp and adduce a board’s monitoring of financial risk more 

critically after the fact, thus returning to the Holmesian notion of ~vhat 

law is. 

Given that I have recently published a book called ~’AIT. The 

Art and Science of Delay, 141 cannot resist concluding by mentioning the 

importance of timing with respect to all of these issues: we do not need 

to reach any conclusions now, or even anytime soon. I hope what we all 

will do in response to this symposium is take some time to wait, and 

think. If you have been nodding and thinking that something I have said 

is right or ~vrong, resist that. Or if you have been thinking what I’ve 

suggested is entirely or in part foolish, resist that as well. Instead, take a 
month and just think about all these issues. Decide later. Our decision 

making in the financial context would be better if everyone--Congress, 

regulators, bankers, and investors--took longer to consider the relevant 

issues, and if we all avoided the crush of technology and the temptation 

to make quick decisions and reactions. 

13. 

14. FRANK PARTNOY, WAIT: THE ART AND SCIENCE OF DELAY (2012). 
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In his remarks for this symposium, Judge Sporkin argued that 

the Securities and Exchange Commission should no longer permit the 
financial industry to "do anything they want-t-e_, and only stop them 
when they have gone so far as to bring about a financial crisis.’’~ In 

other words, the SEC should not "regulate from behind." 
I want to echo Judge Sporkin’s remarks by focusing on two 

important regulatory distinctions and trends. First, is the crucially 
important distinction between ex ante regulation (often based on rules) 

and ex post adjudication (often based on standards). Second, is the 
distinction based on the twin pillars of the historical approach to 

* George E. Baxrett Professor of Law a~d Finance and Co-Director, Center for Corporate 
and Securities Law, University of Sa~ Diego--L-a-w School::~. 
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securities regulation: between disclosure and enforcement. My 
argument is that both securities and other financial regulators have 
fallen behind in significant part because they have emphasized an ex 
ante approach and disclosure, instead of an ex post approach and 
enforcement. 

One of the primary reasons the SEC and other financial 
regulators have favored an ex ante approach and disclosure is financial 
innovation and complexity. The assumption is that market participants 
need specific rules in order to conduct modem financial business and 
further that the most important regulatory objectives can be achieved if 
material information and risks are disclosed. However, because modem 
financial instruments and strategies are so complex, market participants 
have a significant informational advantage over regulators. Moreover, 
to the extent rules apply to particular products, private parties use 
regulatory arbitrage transactions to avoid rules. Disclosure requirements 
alone will not lead parties to reveal material information, and 
information alone is not sufficient to create adequate knowledge of risks 
among regulators and investors. Given this complexity and behavior, 
the SEC cannot keep pace and inevitably will fall behind. 

I will not attempt to be comprehensive with respect to all or any 
of these issues, but hopefully I can sketch out enough of an argument to 
provide a useful roadmap for future thinking and research. In general, 
market regulation has been moving from ex post adjudication to ex ante 
rulemaking, with an emphasis on disclosure over enforcement. There 
also has been a fracture between securities and other financial 
regulation, with little useful coordination. The remedies are apparent: 
legislators and regulators should embrace ex post adjudication and be 
skeptical of the potential for ex ante rulemaking; likewise, they should 
embrace enforcement as a key objective and become less sanguine 
about disclosure as a cure-all. Finally, additional coordination is needed 
between securities and other financial regulation, and various 
government actors need to consider regulatory overlap and competition 
more than they currently do. 

First, one lesson from the recent wave of financial innovation is 
that specifying securities disclosure rules in advance can be both 
ineffectual and dangerous. As the system of securities disclosure has 
become more complex, it has led to the generation of less useful 
information. Jesse Eisinger and I recently attempted to demonstrate this 
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simultaneous complexity and lack of transparency as applied to 

financial institutions in our Atlantic cover story c~ ~.~,~ ,~! ...... ~,~ 

5~_What’s Inside America’s Banks.’’-~ 
We showed, as a preliminalT matter, that trust in banks has 

declined even as the amount of disclosure has increased.3 Ex ante 

disclosure rules generate huge swaths of information, yet that 

information does not include descriptions of the most important risks 

and financial variables. The result is a lack of trust. According to 

various surveys and polls, a substantial majority of both individual 

investors and sophisticated institutional investors do not trust major 

banks. Even five years after the crisis, bank financial statements and 

footnotes remain opaque. 

Eisinger and I sought to demonstrate this opacity by looking in 
detail at one bank.4 Instead of taking on the relatively straightforward 

task of critiquing JPMorgan, Goldman Sachs, or Morgan Stanley 2:::: 

the more "sophisticated" and complex financial institutions ~we ....... 

decided to examine the apparently most conservative of the major 

financial institutions, the one Warren Buffett owns eight percent of, the 

one where I have my checking and savings account: Wells Fargo.- 

Our journey was a Dante-esque decent into hell. We found, 

among other things, that Wells Fargo has a huge derivatives portfolio 

and earns substantial yet poorly described profits from trading activities 

of various kinds. The bank makes huge profits from what it calls 

"custolner accommodation trades," which include~ among other things~ 

trading based on "expected customer flow’’ (their words not ours). 

Perhaps some of the offsetting derivatives trades that are part of 

customer accommodation are hedges, but it is not possible to tell from 

the bank’s disclosures how much or to what extent. In any event, taking 

on exposure based on expectations about customers is probably not a 

conservative business. 

Wells Fargo also reports substantial interests in Variable Interest 

2~ Frank Pormoy & Jesse Eisinger, What’s Inside America’s Banks, ThE ATLANTIC, 

Jan./Feb. 2013, available at http:iiw~vw.theatlantic.comimagazine/archive/2013iO1iwhats- 
reside-americas-banks/309196/. 

3~= See id. 
4:~:: Id. 

5~Id. 
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Entities (VIEs) representing over a trillion dollars of assets. VIEs are 

the new versions of the Special Purpose Entities, step-cousins of the 

vehicles that brought down Enron. In addition, Wells Fargo has $53 

billion worth of Level 3 assets, those assets that are valued based on 

mathematical models and unobservable inputs. These instruments are 

incompletely described, and their valuations are dubious. Overall, Wells 

Fargo’s derivatives portfolio reflects more than a trillion dollars of off- 

balance sheet obligations. 

Our examination of Wells Fargo illustrates how regulators have 

embraced a predominantly ex ante disclosure-oriented approach. Bank 

managers argue that their approach to risk and derivatives is fully 

compliant with securities regulation because it satisfies specific 

disclosure rules. But what if, instead of specifying in advance what 

banks should disclose, the SEC simply said that banks should disclose 

anything material and left it to the banks to figure out what to say? 

Would bank disclosures be any more opaque under such a regime? 

Might banks decide to disclose less information, but in a way that 

investors would find more useful? 

Banks might insist they need ex ante rules, but given the amount 

of financial innovation, they will have incentives not only to influence 

ex ante rules through lobbying, but also to comply in ways that satisfy 

the letter of the rules and do not provide meaningful disclosure of 

important risks. Instead, consider a disclosure regime that attempted to 

harness the Holmesian definition of law as a prediction of what a judge 

will do. Imagine that the SEC instructed bankers to describe in ten 

pages of plain English what their risks are, including worst-case 

scenarios. That information is ;vhat sophisticated investors ;vant to 

know" in any event and, interestingly, some bank executives might 

prefer to make these more limited disclosures instead of being bound by 

the more onerous extant disclosure regime (though no one bank would 

want to be a first mover; thus, regulatory "encouragement" would be 

necessalT). 
The robustness of such disclosures would then be assessed after- 

the-fact, either by regulators or judges as part of some kind of 

adjudicatory process. Instead of regulators attempting to comb through 

or comment on detailed disclosures in advance, an adjudicator would 

assess them later. The beauty of this approach is that the fact that the 

disclosures will be assessed later will be an information-forcing 
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mechanism to incentivize bankers to try to imagine subsequent 
adjudication and then disclose the relevant facts that they believe would 
pass muster after-the-fact. Given the pace of financial innovation, this 
approach is more likely to lead to meaningful disclosure because it can 
internalize and reflect the preferences, expectations, and knowledge of 
bankers, and it can do so in a less resource-intensive way than detailed 
regulatolT assessments in advance. 

This after-the-fact proposal necessarily involves questions of 
enforcement. As a logical matter, enforcement is primarily done ex post, 
though to an increasingly common extent regulators are erecting ex ante 
hurdles designed to achieve enforcement objectives. Licensing and 
monitoring have not been particularly effective enforcement tools, even 
as they have become more common, and it is difficult to predict ex ante 
which individuals or institutions will become enforcement risks. 
Moreover, regulators’ attempts at early examination of reported 
violations has not been effective: consider the SEC’s inability to 
respond to reports about pyramid schemes or wide-ranging frauds, or 
the Office of the Comptroller of the Currency’s failure to spot risks, 
losses, and other problems at banks. Likewise, to the extent whistle- 
blower regimes are likely to be effective, they will depend on how 
disputes are adjudicated ex post, not whether regulators have been able 
to specify the most suspicious areas in advance. 

Perhaps the most important element of enforcement is criminal 
responsibility. Although federal prosecutors have cited numerous 
settlements during recent years, their enforcement priorities have been 
directed primarily at insider trading and relatively straightforward 
financial prosecutions. Critics continue to complain about the dearth of 
complex or difficult prosecutions, and the lack of arrests of senior 
officials for conduct at the core of the recent financial crisis. However 
one might measure criminal cases related to the crisis, there are either 
zero prosecutions of high-ranking bank officials or a very small number 
of such prosecutions. Looking back, complex financial crisis cases 
obviously were not a priority. 

One concern with enforcement, and a reason prosecutors cite to 
in declining to bring cases, is the difficulty of establishing the required 
criminal mental state~-beyond a reasonable doubt. One possible reform 
related to this concern would be to require only proof of recklessness 
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for some financial crimes, instead of requiring proof of criminal intent. 

For example, Congress might adopt a new "mini-fraud" statute, with a 

lesser mens rea requirement and lesser jail time and/or fines. This 

mental state requirement might be in line with recklessness, which is a 

required mental state for crimes in other substantive areas. The key 

question in such cases is what a defendant "should have kno~vn," not 

~vhat the defendant actually knew. 

Such a lesser mental state requirement might resurrect the 
approach of United Staws v. ~rnon~6~ in which a standard is established 

in advance and then a wide umbrella of conduct is criminally proscribed 

by that standard, even though the precise boundaries of what is 
prohibited and what is not are not drawn in advance.7 Although some 

financial market participants might object to such a broad standard- 

based approach, it likely would pass constitutional scrutiny. Such a 

lesser mens rea requirement might be applied to areas such as market 

practice standards, fiducialT duties for broker-dealers, and some areas 

of the Dodd-Frank legislation. Instead of a lengthy rule writing and 

rulemaking process designed to specify what is illegal in advance, an 

applicable statute or regulation could simply have one sentence that 

essentially states that a specified category of conduct is illegal. Then, 

judges or regulators would decide whether particular conduct fell within 

the ambit of this category after the fact. Legislators or regulators might 

provide some guidance in advance, perhaps with hypothetical cases, as 

in the Restatement of Lca~s. 

Essentially, the idea is to explore returning, as much as possible, 

to a regime of common law. There are numerous new areas of financial 

market practice where this kind of approach might be preferable to 

establishing detailed rules in advance. (This is particularly true if future 

rulemaking will be subj ect to a detailed scrutiny of cost-benefit analysis, 

including judicial assessment of that consideration based on Business 

Roundtable.~ Ex post assessment might more easily pass, or at least 

avoid, this kind of cost-benefit scrutiny.) For example, with the 

proliferation of structured notes being sold to retail investors, the SEC 

6 U. S.~=:~J~d:S~ v. Simon, 425 F.2d 796 (2d Cir. 1969)~ 

8~ Business Round~ble v. SEC, 647 F.3d 1144 (D.C. Cir. 2011) (striking do~n th~ pro~ 
~ce>~ m!¢ gi~mg certain shareholders access to ~e co,orate proxy o~ th~ gronnd>,ha~ the 
~ ~st4)enefi~ ~a~i~ ibll sho~:~ ~fi~e s~uto~iils; mandated ~tandard). 
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might consider new rules designed to require disclosure and ilnpose 
specific standards, such as suitability. But alternatively, the SEC might 
simply shelve rulemaking in this area and instead bring a few 
enforcement cases against the sellers of structured notes. Through the 
adjudication of these cases, regulators __and judges __might 
establish new ex post standards to govern not only the conduct of the 
actors in those cases, but other future actors as well. 

Similar conclusions apply to financial regulation outside of the 
securities area. Here, the ex ante regulatory approach is hugely 
complicated and deeply broken. For example, the notion of net capital 
requirements remains seriously flawed. The idea of banks tweaking 
their risk-weighted asset models in response to new Basel requirements 
is itself troubling. Consider the recent survey by the Basel committee, 
which asked fifteen different institutions to examine a hypothetical 
group of assets and determine a valuation for those assets.9 The 
valuation spread was a factor of eight. In other words, some bank 
managers said the specified assets were worth eight times what other 
managers said they were worth. Simply put, bankers game these kinds 
of ex ante rules. Instead of identifying specific rules in advance, 
financial regulators should adopt some sort of a common sense standard 
that holds across the board for these uses of models internally. It would 
hold for "value at risk" measures as well. In terms of financial 
disclosure, gaming goes on with respect to risk-weighted assets, and the 
idea is to get away from the ex ante specificity, of rules and instead 
move in the direction of ex post vagueness. Business people do not like 
vagueness, but the regulation of complex finance requires a greater 
degree of vagueness. 

As one final example, consider the Volcker rule.1° Imagine if, 
instead of trying to speci~ what constitutes "proprietary trading" 
through an advance specification in a rulemaking, Congress instead had 
adopted a different version of the Volcker rule as just one sentence: 

9 
9. FIF. STABILITY INST., FSI S~VEYr; BASEL Ik 2.5, AXrD III IMPLEMENTATION, B~.E’JK 

FOP, INT. c~"~" ............. "~" (~fiy~ 2012), available athttp://~v.bis.org/fsi/fsiop2012.pd£ 
10~ Dodd-Fra~ A-et--~--6-1--9;----1--2---{-Jg{;---~----1-gg-l-~--4g6-1-=Wall Street Refoma mad Consumer 
Protection ~ct (~odd-Fra~ ~cD, Pub: L~ No: ! { {-2~3, ~ 6 {9, ~24 ~mL ! ~26~ {620 (2~!0) 
(codified at 12 U.S.C. ~ 1851). ~II~e Volcker Rule is m~plemented by Title ~ of the Dodd- 
Fra~ Act. The proposed version of the role is 300 pages long. 
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"Banks are not permitted to engage in proprietary trading." Then, 

adjudicators would decide later what that sentence means and whether 

particular conduct fits within the rule’s scope. One advantage to this 

common law-style process is that it would minimize the influence of 

lobbying and short-term politics. Instead, the development of the 

meaning of the rule would take place slowly, over the course of years, 

as both market participants and regulators came to define the details of 

what it means to engage in "proprietary trading" as the borders of the 

rule evolved and were tweaked over time. 

A similar conclusion holds for worst-case scenario analysis. 

Having banks articulate and understand worst-case scenario analysis is 

an important part of disclosure. Investors want boards of directors to 

grapple with questions about risk management, including what risks 

could cause the institution to incur massive losses. Bank risk managers 

could be required to engage in something like what the psychologist 

Gary Klein has called a "pre-mortem," to try to isolate what factors 

might lead to a bank’s hypothetical collapse.1~ (Some banks engage in 

this sort of thinking, but many do not.) What if a bank’s directors and 

officers were required, once a year, to envision that their institution has 

become insolvent, and ask the hard question about how" that might have 

happened? Then, they could describe those possibilities to the public, so 

that investors would have a better sense of the bank’s risk profile. If 

boards needed assistance in understanding these risks, perhaps because 

bank managers are overly optimistic or are reluctant to describe the 

bank’s downside potential, directors might elect to receive annual 

presentations from those individuals and institutions that hold the 

largest short positions in their stock. Short sellers might provide bank 

boards with useful information they otherwise would not receive, and 

then they could incorporate that information, with whatever degree of 

skepticism is appropriate, into their "pre-mortem" assessments. 

Ultimately, the optimal financial regulatory approach must 

involve some degree of private action and ordering, particularly by the 

boards of financial institutions. The question is not merely regulatory, 

but is also one of corporate governance. A handful of courts have 

recognized that boards are subject to heightened duties when making 

11. Gaxy Klein, Pegforming a Project Premorcem, 
!:Lcxv: B~a: R~5~: ~ 8 (Sept. 2007L available a~ http://hbr.org/2007/09/performing-a-proj ect- 
premortem/. 
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decisions about and/or monitoring financial risks. These courts 

understood a fundamental and crucial point: that financial risk is 

different from other aspects of corporate governance. However, the 

Delaware Chancery Court decision in the Citigroup derivative case 

rejected that approach and instead held Citigroup’s board to a lax 
standard of liability for risk-related decisions and monitoring.12 Future 

cases will give judges an opportunity to determine if the earlier cases 

were the correct approach, or whether they should follow Citigroup. If 

future courts recognize that financial risk presents a unique question for 

boards, then the jurisprudence might evolve to hold that boards need to 

be sufficiently aware of risks and have engaged in adequate risk 

management activities in order to satisfy their Caremark monitoring 

duties.13 Ideally, judges who understand financial risk will reject 

Citigroup and adduce a board’s monitoring of financial risk more 

critically after the fact, thus returning to the Holmesian notion of what 

law is. 

Given that I have recently published a book called WAIT: The 

Art and Science ofDelay~4; I cannot resist concluding by mentioning 

the importance of timing with respect to all of these issues: we do not 

need to reach any conclusions now, or even anytime soon. I hope what 

~ve all will do in response to this symposium is take some time to wait, 

and think. If you have been nodding and thinking that something I have 

said is right or wrong, resist that. Or if you have been thinking what I’ve 

suggested is entirely or in part foolish, resist that as well. Instead, take a 

month and just think about all these issues. Decide later. Our decision 

making in the financial context would be better if everyone __ 

Congress, regulators, bankers, and investors __took longer to consider 

the relevant issues, and if we all avoided the crush of technology and 

the temptation to make quick decisions and reactions. 

12~= b~ re Citigroup Inc. S!~are!~o!",!.erS’holder Derivative LitigatienLitig~, 964 A.2d 106 
(Del. Ch. 2009) (holding that l~e business }~-~gge-me-~t~udgment rule protects directors from 
liability). 

13_:: Id. 

14_ FRAX~ PAP.3NO Y, WAIT: THE ART AND SCIENCE OF DELAY (20132012). 



{ PAGE } NORTH CAROLINA BANKING INS77TU77{    [Vol. XX 

Document comparison by Workshare Compare on Monday, October 28, 2013 
10:00:43 AM 

Document 1 ID 
file://C:\Users\score\Desktop~uthors for 
Com parison\Partnoy for Com parison, docx 

Description Partnoy for Comparison 

Document 2 ID 
file://C:\Users\score\Desktop\Papers for Return\Partnoy 
10.28.13 for Return.docx 

Description Partnoy 10.28.13 for Return 
Rendering set Standard 

Insertion 
.............................. 

. ~.-.,,’-~} ~ 

Style change 

Eormat change 

Deleted cell 

Moved cell 

Split/Merged cell 

Count 

Insertions 56 

Deletions 32 

Moved from 0 

Moved to 0 

Style change 0 



Format changed 0 

Total changes 88 



THE SEC CAN NO LONGER REGULATE FROM 
BEHIND 

BY JUDGE STANLEY SPORKIN* 

Jude Sporkin discusses lhe .fimtre of SEC regulation. He .first 

examines the successes qf the SEC’s past regulation practices. Judge 

Sporkin then argues that .financial crises grow out periods of de- 

regulation, when regulators shy away from regulating new financial 

products. He asserts that regulators, particularly the SEC, must be 

active in managing markets’ before financial crises are allowed to form. 

As he puts il, regulators’ cannot wait and "regulate from behind. " 

It is a real privilege for me to be here to discuss an issue of great 

importance to the financial well-being of this country. The SEC is an 

extremely important agency. As far as I am concerned, it is one of the 

best agencies in all of government. It has an incredible task and 

discharges its responsibilities reasonably well. Having said that, it does 

not mean the SEC can rest solely on its well-deserved laurels and not 

subj ect itself from time-to-time to critical scrutiny. 

As someone who spent twenty years at the agency and truly 

admires and believes in its mission, I have always been interested in its 

state of well-being. I have, over the years, found it of interest to look at 

the agency from both the perspectives of its current agenda and those of 

the past. 

Working through this exercise, I found some remarkable 

distinctions. When I talk about the past, I’m largely referring to the 

twenty years that I was at the SEC--the 1960s and 1970s. While 

arguably those years moved at a more modest pace, there are still some 

remarkable differences that cannot be attributed solely to the pace of 

events. 

* Judge Stanley Sporkin served as a United States District Court Judge for the District of 
Columbia for 14 years. Prior to his appointmem to the bench, he spem 20 years with "the 
Securities and Exchange Commission, including seven yeaxs as Director of Enforcement. 
Judge Sporkin retired from the bench in 1999, then served as a partner at Weil, Gotschal & 
Manges LLP. tte was also a founding partner of Freeh, Sporkin, & Sullivan, and since his 
retirement, Judge Spmkin has been the Ombudslnan [br BP America Inc. 
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In those years, the Commission seemed to be more aware of 

changes in the industry. The option markets were just coming of 

age. The Commission gave them as thorough a review as reasonably 

conceivable. In other areas, as well, the Commission seemed to be on 

top of industry moves. Some of the most basic and dramatic 

developments in the securities field occurred in those years. The 

Commission, in the landmark cases of Cady Roberts1 and Texas Gulf 

Sulphur2, commenced its war against insider trading abuses, a war that 

continues to this day at a high octane level. 

Largely as a result of the SEC’s initiative, Congress passed the 
Foreign Corrupt Practices Act3, as well as important takeover 

legislation. It was responsible for the abolishment of fixed commission 

rates as then existed in the exchange markets.4 The SEC was creative in 

other ways. It came up ~vith the Rule 144 concept that permitted sales 

of unregistered securities to leak into the marketplace in a non- 

disruptive fashion. The Enforcement Division was created, which 

allowed the Commission and its staff to be able to more effectively 

target and deal with abusive industry practices. The "Wells" process 

was introduced, which not only exists today, but also has been copied 

by other government agencies.5 Rule 15c2-11 was another important 

rule that emerged.6 This rule rid the marketplace of so-called "numbers 

trading," a phenomena that distorted the marketplace by allowing penny 

stocks to be traded way out of their normal range. Sometimes worthless 

stocks would be traded for twenty, thirts,, forty dollars and even more a 

share. 

The internal investigation process arose out of corporations’ 

need to insure compliance with the Foreign Corrupt Practices Act, as 

1. Ca@, Roberts & Co., 40 S.E.C. 907 (1961). 
2. SEC v. Texas Gulf Sulphur Co., 258 F. Supp. 262 (S.D.N.Y. 1966), aff"d m part, 

rev ’d m part SEC v. Texas Gulf Sulphur Co. 401 F.2d 833 (2d Cir. 1968). 

3. Foreign Corrupt Practices Act of 1977, Pub. L. No. 95-213, 91 Star. 1494 (1977). 
4. Securities Exchange Act of 1934, 15 U.S.C. § 78f(e) (1975); Adoption of 

Securities Exchange Act Rule 19b-3, Exchange Act Release No. 34-11203, 6 SEC Docket 
147 (Jan. 23, 1975). 

5. KE>,~’E~ B. WI~R & SAR/fUEL J. Wllx,~R, SECURITIES LAW" TECHNIQUES § 88.10 

(2010).; SEC. A’VD EXCH. COX¢’a’N Dw. OF ENFORCEiVlENT, ENFORCEMENT N/f,~XNJ~TAL 22-28 
(2012); see also Bradley J. Bondi, The SEC’s Wells Process Turns 40, LAW360, Aug. 31, 
2012~ available at http://w~sv.bucldeysandler.com/uploads/36/docfLaw-360_The-SEC’s- 
Wells-Process-Turns-40.pdf. 

6. Initiation or Resumption of Quotations without Specific Information, 17 C.F.R. § 
240.15c2-11 (2012) (enacted in 1971). 
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well as other provisions of the securities laws. The compliance concept, 

as we know it toda~v, can trace its origins to the SEC’s Enforcement 

Program. This occurred largely in response to the SEC’s adoption of its 

market access strategy. 

This move came from the SEC taking aim at the entities that 

profited from the unlawful acts of their employees. The strategy was 

designed to provide incentive to those organizations that gave access to 

the marketplace to police themselves; in effect, the enti~ itself was to 

become the first responder. In response to the SEC’s actions against 

entities, the private sector developed compliance programs to protect 

the organization from being sued by the SEC. This concept caught on 

and spread to even non-SEC-regulated companies. The defense 

contractor sector picked up on this internal policing device. This is just 

a short list of the many accomplishments that arose out of the agency’s 

mid-twentieth century adventures. 

As we entered into the last part of the twentieth century, there 

was a dramatic change. Regulation was heralded as the enemy of free 

markets. The Milton Friedman Chicago View emerged with the thesis 

that free markets were the best form of regulation. The word "Free 

Markets" became the cry of the day. It spooked many of the regulators 

~vho backed away to a certain extent from their responsibilities. I 

believe this had some impact on the SEC. I cite the role played by the 

then Chairman of the SEC in opposing the then Chair of the CFTC’s 
desire to regulate derivatives.7 

There is no question that our markets are the best in the world 

and that our overall free market philosophy certainly cannot be 

questioned with the caveat as mentioned by President Obama in his 

Inauguration Speech to the effect that free markets, in order to sustain 

themselves, need rules that insure fair competition as well as overall 
fairness in the marketplace. 8 

During this deregulation mood, many changes took place. The 

7. The Chairma~ of the SEC was Arthur Levitt and the Chair of the CFTC was 
Brooksley Born. "They were totally opposed to it," Born says. "’That puzzled me. What was 
it that was in this market that had to be hidden?’" John Carney, The l+~r~mg: Brooksley 
Born’s Battle With Alan Greenspan, Robert Rubin amt Lar~y Summers, BUS~NESS INS~ER, 
Oct. 21, 2009, available at http://usvw.businessinsider.com/the-warning-brooksley-borns- 
battle-with-alax~-green span-robert-rubm-and-larry-summers-2009-10. 

8. "[A] free lnarket only thrives when there are rnles m ensure competition and fair 
play." President Barack Obama, Inaugural Ad&ess (Jan. 21,2013). 
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private sector took advantage of this state of affairs and introduced 
many innovative changes, some benefited societ?~, and some were 
unnecessarily destabilizing. During this period we saw the creation of 
credit default swaps, synthetic securities (whatever they are), mortgage- 
backed securities, high frequency trading, and derivatives of all 
kinds. To a certain extent, the regulators were nowhere to be found 
until the excesses generated by these new products brought about 
adverse consequences in the marketplace. As a result, the cry for more 
regulation came from the investing public as well as from the financial 
markets themselves. Hearing these cries, Congress responded and 
enacted two very encompassing pieces of legislation, namely Sarbanes 
Oxley9 and Dodd-Frank. ~0 

My thesis is that this did not have to happen. During these 
periods, when regulation becomes out of favor, the SEC and the other 
regulatory agencies must stand their ground. They cannot allow the 
industries they regulate to do any, thing they want, and only stop them 
when they have gone so far as to bring about a financial crisis. The 
various studies of our most recent financial crises clearly show that the 
SEC should have had a more vigorous presence. Certainly, the SEC 
took action in some of the more egregious cases. This form of 
regulation by exception cannot do it by itself. It needs a robust 
regulatory program to parmer with it on a real time basis. 

Simply put, regulation from behind is a prescription for failure. 
We, at this very time, find ourselves ready to be tested 

again. There is a new deregulation mood coming into existence. It has, 
as its goal, the scaling back of Dodd-Frank and the tearing down of 
many of the investor protection measures that were created over the 
years in connection with the issuance of new securities of small and 
unseasoned companies. Certainly, the new JOBS Act11 will put the 
SEC to the test. As a whole, the SEC must become more proactive, and 
its various divisions must work much more closely together as they 
once did. The agency must recognize it is foremost a regulator, and as 
such, it must not over rely on its enforcement arm to bring about 

9. Sarbanes-Oxley Act of 2002, Pub. L. No. 107-204, §§ 301-08, 116 Stat. 745, 775- 
85 (2002) (codified at 15 U.S.C. §§ 78j-1, 7241-46). 

10. Dodd-Frank Wall Street Re[brm and Consumer Protection Act (Dodd-Frattk Act), 
Pub. L. No. 111-203, 124 Stat. 1376 (2010) (codified at 12 U.S.C. §§ 5301-5641). 

11. Jurnpstart Our Business Startups Act (JOBS Act), Pub. L. No. 112-106, 126 Stat. 
306 (2012) (codified in scattered sections of the U.S. Code). 
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compliance.12 Putting individuals out of the business or in jail should 

not be its only mission. Ideally, foresight should be given as equal a 

role as hindsight. While I know it will be difficult, a reoriented 
Commission with its highly capable members and staff should be able 

to meet the challenge. 

12. During my tenure at the SEC, we were faced with a new practice of East Coast 
brokers paying their obligations to clients by issuing checks on West Coast banks. The 
West Coast brokers engaged in the same practice in order to gain a return on the float to the 
detriment of clients who had to wait days to receive the right to use their money. To 
eradicate this activity, the Commission could have either proceeded against the misbehaving 
brokers on aa~ individual case basis, or it could simply issue a release condemning the 
practice. By choosing the latter, the practice immediately ceased. This is how regulation 
can obtain the most effective impact for its efforts. 
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It is a real privilege for me to be here to discuss an issue of great 

importance to the financial well-being of this countlT. The SEC is an 

extremely important agency. As far as I am concerned, it is one of the 

best agencies in all of government. It has an incredible task and 

discharges its responsibilities reasonably ~vell. Having said that, 

not mean the SEC can rest solely on its well :_deserved laurels and not 

subj ect itself from time-to-time to critical scrutiny. 

As someone who spent twenty years at the agency and truly 

admires and believes in its mission, I have always been interested in its 

state of well-being. I have~ over the years~ found it of interest to look at 

the agency from both the perspectives of its current agenda and those of 

the past. 

Working through this exercise, I found some remarkable 

distinctions. ~Vhen I talk about the past, I’m largely referring to the 

twenty years that I was at the SEC ~the 1960s and 1970s. While 

arguably those years weremoved at a more modest pace~, there are 

still some remarkable differences that cannot be attributed solely to the 

* Judge Stanley Sporkin served as a United States District Cour/Judge fbr the District of 
Columbia fbr 14 years. Prior to his appointment to the bench~ he s~ent20 years wi~)he 
Securities ~d Exchange Cm~umssion, including seven ve~s as Director of Enlbrcement. 
Judge Sporldn retired [Yore the benc~h in 1999 then served as a partner at Weil, Gotschal & 
Mang~:IJJ’gl~:w~::a{~o::a::~imndmg:~pam~er:o f F~eh, Sporkin,::~::~ul~iva~k:and :~inc~::hi~ 



{ PAGE } NORTH CAROLINA BAIVKING I~VS777’UI// [Vol. 18 

pace of events. 

In those years~ the Commission seemed to be more aware of 

changes in the industry. The option markets were just coming of age. 

The Commission gave them as thorough a review as reasonably 

conceivable. In other areas, as well, the Commission seemed to be on 

top of industry moves. Some of the most basic and dramatic 

developments in the securities field occurred in those years. The 

Commission,_ in the landmark cases of Cady Roberts~ and Texas Gulf 

Sulphur~ commenced its war against insider trading abuses ~ a war that 

continues to this day at a high octane level. 

Largely as a result of the SEC’s initiative, Congress passed the 
Foreign Corrupt Practices Act~ as well as important takeover 

legislation, it ~vas responsible for the abolishment of fixed commission 
rates as then existed in the exchange markets.44 The SEC was creative 

in other ways. It came up with the Rule 144 concept that permitted 

sales of unregistered securities to leak into the marketplace in a non- 

disruptive fashion. The Enforcement Division was created~ which 

allowed the Commission and its staff to be able to more effectively 
target and deal with abusive industry practices. The "Wells" process~ 

~vas introduced~ which not only exists today~ but also has been copied 
by other government agencies,s Rule 15c2-11 was another important 
rule that emerged.(~s This rule rid the marketplace of so-called 

"numbers trading," a phenomena that distorted the marketplace by 

,,4- D~I i!,,~d M;~;[[~r ofl. Cady, Roberts & Co., 40 S.E.C. 907 (1961 ). 
=2~ SEC v. Texas G~ilf Sulphur Co., 258 F. Supp. 262 (S.D.N.Y. 1966), aff’d in part, rev’d 

O~ part SEC v. Texas Gulf Sulphur Co. 401 F.2d 833 (2d Ck. 1968). 
3. Foreign Co~upt Practices Act of 1977, Pub. L. No. 95-213, 91 S~t. 1494 

~9, 1977).                                                             ~ 

&doptio~ o£ SccufitNs Exchm~gc Act Rule 19bg -3~ Exchange Act Release No. 34-11203. 
SEC D~cket !~7 (Jan~ 23~ 

--K-E ~N E-¯ N-IN :--W-g q-E-g-&--N ~ k-h ,I-[-;-g {:,-;I-:--~-~ E-~: ;--g g 67-[-;-r~-t ~-~ g 8-~ ~-W--I-g 6?-~-~ N ~ ~ ~ ,: g 8--~--8 g:-1-0 

2012. available at http.iiwww.buckle~:sandler.co~uNo~dsi36idoc~aw=,~60 The-NEe s- 

~==InN~tioE:N=Reb~mptk~:of:Qu~mt~on~:~:ithout:S~$£~fic=Information, 17 C.F.R. 
240.15c2-.1-1-:! ! (20!2) 1 enacted in 1971 ). 
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allowing penny stocks to be traded way out of their normal range. 

Sometimes worthless stocks would be traded for twen~, thirty, forty 

dollars and even more a share. 

The internal investigation process arose out of corporations’_ 

need to insure compliance with the Foreign Corrupt Practices Act, as 

~vell as other provisions of the securities laws.    The compliance 

concept~ as we know it today~ can trace its origins to the SEC’s 

Enforcement Program. This occurred largely in response to the SEC’s 

adoption of its market access strategy. 

This move came from the SEC taking aim at the entities that 

profited from the unlawful acts of their employees. The strategy was 

designed to provide incentive to those organizations that gave access to 

the marketplace to police themselves~_, in effect, the enti~ itself ~vas to 

become the first responder. In response to the SEC’s actions against 

entities~: the private sector developed compliance programs to protect 

the organization from being sued by the SEC. This concept caught on 

and spread to even non :SEC :regulated companies. The defense 

contractor sector picked up on this internal policing device. This is just 

a short list of the many accomplishments that arose out of the agency’s 

mid :twentieth century adventures. 

As we entered into the last part of the twentieth centul~’~ there 

was a dramatic change. Regulation was heralded as the enemy of free 

markets. The Milton Friedman Chicago View emerged with the thesis 

that free markets were the best form of regulation. The word "Free 

Markets" became the c13~ of the day. It spooked many of the regulators 

who backed away to a certain extent from their responsibilities. I 

believe this had some impact on the SEC. I cite the role played by the 

then Chairman of the SEC in opposing the then Chair of the CFTC’s 
desire to regulate derivatives.~7 

There is no question that our markets are the best in the world 

and that our overall free market philosophy certainly can ~;otcannot be 

7. The Chairman of the SEC was Arthur Levitt and the Chair of the CFTC was Brooksley 
Born. "They were totally opposed to it," Born says. "~That puzzled me. What was it that was 
in this market that had to be hidden?~" John Carney, The Warning." Brool~sley Born’s Battle 
~/)’th Alan Green~span, Robe~¢ Rubin and Larry Summe~% BusIN~ss I~s~,:a, (~)ct. 21, 
-2~-~(-)-9)~20~9, a~a~lable at http:/iwu~v.businessinsider.com/the-waxning-brooksley-borns- 
battle-wil~-alaa~-greenspan-robert-rubin-and-larry-summers-2009-10. 
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questioned with the caveat as mentioned by President Obama in his 

Inauguration Speech to the effect that free lnarkets¢ in order to sustain 

themselves-, need rules that insure fair competition as well as overall 

fairness in the marketplace.~=~ 

During this deregulation mood_, many changes took place. The 

private sector took advantage of this state of affairs and introduced 

many innovative changes, some---~f--~vhi-e-h- benefited society--as---~veIl---as~ 

and ~ ............. some ~ were unnecessarily destabilizing. During this period we 
saw the creation of credit default swaps, synthetic securitiesr (whatever 

they are), mortgage-backed securities, high frequency trading, and 

derivatives of all kinds. To a certain extent, the regulators were 

nowhere to be found until the excesses generated by these new products 

brought about adverse consequences in the marketplace. As a result-, the 

cry for more regulation came from the investing public as well as from 

the financial markets themselves. Hearing these cries, Congress 

responded and enacted two very encompassing pieces of legislation~ 
namely Sarbanes Oxley9° and Dodd-Frank. ~*:9: 

My thesis is that this did not have to happen. During these 

periods~ when regulation becomes out of favor~ the SEC and the other 

regulatory agencies must stand their ground. They cannot allow the 

industries they regulate to do anything they want.--to~ and only stop them 

when they have gone so far as to bring about a financial crisis. The 

various studies of our most recent financial crisisescrises clearly show 

that the SEC should have had a more vigorous presence. Certainly~ the 

SEC took action in some of the more egregious cases. This form of 

regulation by exception cannot do it by itself. It needs a robust 

regulatory program to partner with it on a real time basis. 

Simply put, regulation from behind is a prescription for failure. 

We, at this very time, find ourselves ready to be tested again. 

There is a new deregulation mood coming into existence. It has,_ as its 

goal~ the scaling back of Dodd-Frank and the tearing down of many of 

~;8. "[A] free market only thrives when there axe roles to ensure COlnpetition and t:air play." 

~resident Bmack Obama, Inaugural Address (Jan. ~ 2013). 
:~9~ Saa:banes-Oxley Act of 2002, Pub. L. No. 107-204, ~ 3~!=08~ 116 S~t. 745, 

- 75- - ~7,~ 8> (2002){codified at 15 U.S.C. ~2~:!, 224~-~-~f!): 
~:q~::: Dodd-Fra~ Wall S’~eet Refo~ and Consumer Protection Act=(Dodd-Frank:A~t), 

Pub. L. No. 111-203, 124 Stat. 1376 (~I~b~--~-l-~--2010)~codifivd at !2 U.S~C: ~ 5301-5641). 
~D A (~ 
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the investor protection measures that were created over the years in 
connection with the issuance of new securities of small and unseasoned 
companies. Certainly, the new JOBS Act~1:~ will put the SEC to the 
test. As a whole, the SEC must become more proactive~ and its various 
divisions must ~vork much more closely together as they once did. The 
agency must recognize it is foremost a regulator, and as such_~ it must 
not over- rely on its enforcement arm to bring about compliance.~1~ 
Putting individuals out of the business or in jail should not be its only 
mission. Ideally, foresight should be given as equal a role as hindsight. 
While I know it will be difficult, a reoriented Commission with its 
highly capable members and staff should be able to meet the challenge. 

J:J:~:: Jumpstart Our Business Startups Act::(JO~:~ct), Pub. L. No. 112-106, 126 Star. 306 

t:2Ap~:=--~--.2012) ~codified in scattere~ se~tion~ ~fthe IL S~ ~ode). 
:~::: During my tenure at the SEC, we were faced with a new practice of East Coast 

brokers paying their obligations to clients by issuing checks on West Coast banks. The 
West Coast brokers engaged in the same practice in order to gain a return on the float to the 
detriment of clients who had to wait days to receive the right to use their money. To 
eradicate this activi~, the Conunission could have either proceeded against the misbehaving 
brokers on an individual case basis, or it could sin~ply issue a release conderoming the 
practice. By choosing the latten the practice mm~ediately ceased. This is how regulation 
can obtain the most effecti~ e impact for its efforts. "r~ 
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To: Broome, Lissa L 
Subject: North Carolina Banking Institute Journal: Publication Draft Final Review 
Dear Mr. Wa]dman, 
Thank you for allowing the North Carolina Banking Institute Journal to publish your piece. Please find attached the formatted version of your piece along with a 

redlined version, which shows the changes made to the draft we sent you over the summer. Since track changes is incompatible with our fom~atting program, if you 

would like to make any changes to the formatted document, please just make the changes in the [x~dy of the document (no track changes necessaD0. 
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used in the header of all subsequent pages. 
We ask that you review your piece and make any desired changes by Monday,             If this is a problem, please let me la~ow. If we do not hear from 
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redlined version, wNch shows the changes made to the dra~ we sent you over the summer. Since trek ch~ges is incompatible with our Bm~aEing program, if you 
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Dear Professors Schneiberg, 
Thank you for allowing the North Carolina Banking Institute Journal to publish your piece. Pleas~ find attached the formatted version of your piece along with a 

redlined version, which shows the changes made to the draft we sent you over the summer. Since track changes is incompatible ruth our fom~atting program, if you 

would like to make any changes to the formatted document, please jnst make the changes in the body of the document (no track changes necessary.). 
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used in the header of all subsequent pages. 
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would like to make any" changes to the formatted document, please jnst make the changes in the bo@ of the document (no track changes necessa~). We have 
highlighted several spots in your piece where n,e need additional information from you (some of the spots may include questions or comments). 

Additionally, do you have a preference tbr a "short title" [’or the piece? Although the lull title will appear on the first page and the table of contents, the short title will be 

used in the header of all subsequent pages. 
We ask that you review your piece and make any desired changes by Wednesday,             If this is a problem, please let me know. Once lhe final drains 
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Thanks, Lance. I will forward this on to Bernie and Tom. Sorry we lost you money. We’ll Reed to consider the economics as we go forward next year. 

F~m~ Westerlund, Lance S 
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To= Broome, Lissa L; Carlock, 3acqueline S; Bo~z, Conrad 
Subject: RE: Dan K. Moore Program in Ethics 

Hi 

Fve at[ached the final budget and attendee eva~uat~on results [:or DgM 201g. ket me know ~[: [here’s any further ds[a thai you require. 

Thin, ks, 

Lance Westerlund 
Conference and Special Events Coordinator 
UN¢ School of Law 
Office of Continuing Legal Education 
University of North Carolina at Chapel Hill 
Campus Box #3380 
Chapel Hill, NC 27599 USA 

Phone: (919) 962-1679 
Fax: (919) 843-7779 
Email: lancew@unc.edu 

From: Broome, Lissa L 
Sent: Monday, October 07, 2013 10:47 PM 

To: Westedund, Lance S; Cadock, Jacqueline S; Bo~z, Conrad 

Subject: N: Dan K. Moore Program in Ethics 

Thanks to each of you for all you dM for the Dan K. Moore Program. I’m sorry [ saddled you all w~th the materials in the 1:].~h hour, but everyone pulled together to 

make sure they looked good (thanks, Jackie) and were copied, stapled, and stuffed! The Carolh~a Inn was beautiful and the Center for School leadership proved 

agai[~ l:o be a good vet~ue, 

~ddi~:iona~ t.:> dos for Lance are to 

¯ Send the pane~stsan expense feimbursement form 

¯ G~ve me a copy of last year’s ot~l~ne surw~y so ] can ~evk~w for any m.:~dffh::atkms before we send out (k~dude pane]is[:s ~n the dist~ibution of the evah.~a[:ion 

¯ Send out a copy of the final attendee I~st (scfub any nonpayk~g people ~ike Comad who d~d no~: attend; include non-.attendees who d~d not ge~: a fefl.md) 

¯ At some point, after we have received aH the speaker expenses, prepare a breakdown of revenue (registrations) and expenses 

¯ CompHethe completed evahJat~ons 

Tha]~ks agai[~, 

From= Broome, Lissa L 
Sent= Monday, October 07, 20~3 5:20 PN 
To= The law_facul~ mailing list 
Subject= Dan K. Moore Program in Ethics 
Friends-We had a very successful Dan K. Moore Program in Ethics last Friday. The subject was the changing model of legal services delivery in the "new normal." 

We had a lively discussion, with lots of audience participation, about the most efficient ways to provide legal services and how that may affect the market ~or 

newly graduated law students. Many thanks to ~ernie for co-planning, moderating, and presenting some of his own research on the subject and to Tom Hazen for 

also co-planning and moderating. As usual the ~LE office did a great job with the program. ~udos to Jacqueline Oarlock and Lance Westerlund for spearheading the 

effort and to Conrad gortz for his assistance in assembling materials. 

Lissa 
Lissa L. groome 

Wells Fargo Pro~essor of Yanking Law 

Director, Center for Banking and Finance 

UNC School of Law 

Cg#3380, Van Hecke-Wettach Hall 

Chapel Hill, N~ 27599-3380 

919.962.7066 

Access my papers on SSRN at: .~_;~}~£~:_~9_~_~R[~_~_~_~ 

i.’~i Description: 
http://w~v law.unc.edu/images/news/media/bankingfinance 
web 542.jp9 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, October 28, 2013 5:59 PM 

Miller, Beth <~thmiller@unc.edu:~ 

l~g: Meeting with Chm~cellor Folt to Discuss NCAA Governance Reform 

Hi Beth --. 

Not really, One possibility is to formulate an institutional response to providing feedback to Jean Frankel. See the questions at http:/!redesigndivisiononegov,org! 

(h-’_~edback requested by November 

f think Bubba has some h~eas based on ~:he mForrnatk~n John discussed wRh us at our meeting m Raleigh 

Ws possiMe Lhat we may need to use part of this meeting to revbw another matter with the Chancellor. F]~ ~et you know H: that turns out to be the case. 

Thanks, 

F~m= Miller, Beth 
Sent: Monday, October 28, 2013 4:27 PN 

To= Broome, Ussa L 
Subject; RE: Meeting with Chancellor Folt to Discuss NC~ Governance Reform 

Hi Lbsa, Do you know of anything spedfic Lhat will be dbcussed tomorrow regarding Lhe governance structure? 

Thanks, 

-Beth 

F~m= Broome, Lissa L 
Se.t= Tuesday, September 10, 2013 9:16 PM 
To= Miller, Beth; Cunningham, Bubba 
$~bject= RE: Meeting with Chancellor Folt to Discuss NC~ Governance Reform 

Beth .-- For my part, ~ t[fink you should be there s~nce you know how the NCAA works and have a v~ew on governance s[ruc[ure. 

[Jssa 

F~m= Miller, Beth 
Se.t= Monday, September 09, 2013 3:33 PH 
To= Broome, Lissa L; CunNngham, Bubba; Dean, Jr., James W. 
C¢= Medley, Anna; NoRon, Molly 
Subject= RE: Meeting with Chancellor Folt to Discuss NC~ Governance Reform 

Hi 

I can meet on OcL 2~ ~:rom 2 .-- 3, if you woufd ~ke me to be the~e. 

Thanks, 

~Beth 

~= Broome, Lissa L 
$eBtl Monday, September 09, 20~3 2:~ 
Te~ Cunningham, Bubba; Miller, Beth; Dean, ~r., ~ames W. 
~¢~ Medley, Anna; No~n, Molly 
$~jeCt~ Meeting with Chancellor ~olt to Discuss NC~ Governance Reform 

Friends -When Chancellor Folt and I met today she asked me to work with her assistant, Anna Medley, to schedule a one-hour meeting following the 

Presidents’ Council meeting (this week) and the AD, SWA, FAR meeting (in October) to discuss our institutional input into the NCAA governance reform discussion. 

You probably received an email from the NCAA asking for individual and/or institutional suggestions by November 15. 

Anna has scheduled the meeting for Tuesday, October 29 from 2-3 at the Chancellor’s Office. 

Chancellor Folt mentioned including Provost Dean in this meeting. Jim, you are welcome to attend, but you might also be able to beg off if you decide that this is 

not an efficient use of your time. 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

Description: 

http://www.law unc. edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, October 28, 2013 6:09 PM 

Sto~, Charles E <cstoD,@email.unc.edu2 

Ba~nldng Law Class REcordings 

Hi Charles - Maybe I am navigating the Sakai site incorrectly, but I thought all of my class recordings were going to Sakai automatically. I can’t find them. 

Suggestions. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc~eduicentersibanking 

Access my papers on SSRN at: http://ssrn.com!author=248720 

::~:: Description: 

...... http:/Iw~,~ law, unc.edu/images/news/media/bankingfinance 

web 542 jpg 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, October 29, 2013 8:32 AM 

Miller, Beth <~thmiller@unc.edu:~ 

I~E: Meeting with Chm~cellor Folt to Discuss NCAA Governance Reform 

Thanks, Beth. Unfortunately, I don’t think we’ll be able to make the Nov. 8, :10 Women’s Soccer stuft: and I’m not planning to travel Lo anything else. 

Thanks for the women’s bbal~ t~ckets. We received those h~ the mai~ a week or so ago. 

L~ssa 

P,S, - How ~s Sylvia do~ng? 

F~m: Hiller, Beth 
Sent: Nonday, October 28, 20~3 6:~2 PN 
To: Broome, Lissa L 
Subject: RE: Hooting with Chancellor Folt to Discuss NC~ Governance Reform 
Thanks, L~ssa~ So~Jnds good~ Bubba, Vince, Mar~e~le and 

our ~eeting. 

On a~other matter~ I re(:e~ved (:rede~tials a~d parki~g p~sses for the ~p(:orm~g ~:a~ ACC (Z:h~mp~o~sh~ps. ~ also rece~w?d ~,o~r i~(~.~a A~ Access (Z:rede~:~a~, which 

~s good for admittance to a~ ACC Championships throughout the year~,...except Football, M & W gasketbs~ and Baseball 

~ w~i send you the 20i3-.~4 A~I Access Credential Aiso, please ir~d~ca~e any other championships beiow that you wouM like to atter~d and i’ll send you a park~g 

p~ss and add~t~on~ credent~ for Anna, if you wou~d ~ke one. 

g~e~d ~-}ockev Nos~. 7, 8. ~0 gos~:or~ 

Women’s Soccer Nov, 8 g. I0 CsW._,.Wake Meal Socce~ ~ark 

Men’s Soccer Nov. 15 & ~7 Maryland Soccer 

~f you need anything e~se~ ]~st let me know. 

~Beth 

F~m= Broome, Lissa L 
Senti Nonday, October 28, 2013 5:59 PN 
To: Ni[[er, Beth 
Subject= RE: Hooting wJth Chance[[or Fo[t to Discuss NC~ Governance Reform 

~-[i Beth --. 

Not really. One poss~bi[kg [s to formulate an ~nst~tut~onaJ response to pro~,id~ng feedback to Jean FrankeL See the questions at http://redesignd[visiononegov.org! 

([eedback requested by November 

f think Bubba has some ideas based on ~:he inFormatkm John discussed wRh us at our meeting in Raleigh 

[t’s possib[e d~at we may need to use part of th~s meedng to review another matter w~th the Chancellor. ["t[ [et you know if that turns out to be the case. 

Thanks, 

F~m: Hiller, Beth 
Sent: Nonday, October 28, 2013 4:27 PH 
To: Broome, LJssa L 
Subject: RE: Hooting with Chancellor Folt to Discuss NC~ Governance Reform 
Hi Lissa, Do you know of anything spedfic d~at wiil be discussed tomorrow regarding d~e governance structure? 

Thanks, 

"~Beth 

F~m: Broome, Lissa L 
Senti Tuesday, September 10, 2013 9:16 PN 
Te~ Hiller, Beth; Cunningham, Bubba 
Subject: RE: Hooting with Chancellor Folt to Discuss NC~ Governance Reform 
Beth .-- For my part, [ tMnk you should be there since you know how the NCAA works and have a v~ew on governance s~r’uc~ure. 

[.~ssa 

F~m~ Hiller, Beth 
Senti Nonday, September 09, 2013 3:33 PN 
To: Broome, Lissa L; CunnJngham, Bubba; Dean, Jr., James W. 
¢¢: Ned[ey, Anna; No,on, Holly 
Subject: RE: Hooting with Chancellor Folt to Discuss NC~ Governance Reform 

t-fi kissa, 

~ can meet on OcL 29 [:rom 2 .-- 3, if you wou[d [~ke me to be there. 

Thanks, 

"~Beth 

F~m= Broome, kissa k 
Sent~ Nonday, September 09, 2013 2:~ PN 
Te~ Cunningham, Bubba¢ Hiller, Beth; Dean, Jr., James W. 
~¢~ Ned~ey, Anna; No~n, Holly 
Su~jeet~ Hooting with Chancellor ~olt to Discuss NC~ Governance Reform 

Friends -When Chancellor Jolt and I met today she asked me to work with her assistant, Anna Medley, to schedule a one-hour meeting following the 

Presidents’ Council meeting (this week) and the AD, SWA, JAR meeting 0n October) to discuss our institutional input into the NCAA governance reform discussion. 

You probaMy received an email from the NCAA asking for individual and/or institutional suggestions by November 15. 

Anna has scheduled the meeting for Tuesday, October 29 from 2-3 at the Chancellor’s Office. 



Chancellor Folt mentioned including Provost Dean in this meeting. Jim, you are welcome to attend, but you might also be able to beg off if you decide that this is 

not an efficient use of your time. 

Thanks, 

Lissa 

Lissa h Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law,unc.edu/centers/banking 

Access my papers on SSRN at: _h___t_t_p._~ZZs__s_[_n__:_c___o___m__Za__u___t__h__Q__r_:_~!_~Z~_Q 

Description: 
http://www.law unc.edu/images/news/media/bankingfinance 
web542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -~O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, October 29, 2013 8:50 AM 

tt~en, Thomas Lee <th~en@unc.edu>; Burk, Bernie <baburk@email.unc.edu>; Carlock, Jacqueline S <jcarlock@emsJl.unc.edu-> 

I~E: Dm~ K. Moore Program in Ethics 

Hi Jackie -- Torn, Bernie, and I would like to waive the directors’ fee for this program this year so that the program will not show a loss. Could you contact Becky to 

see if that can be done? 

The larger issue, of course, ~s how [o attract: a larger audience 

We’re aBo interested ~n your reaction to Tom’s idea below of an orflhle ~ve feed Other options would be to have an (mime teed and v~deo replay or just: a v~deo 

replay. Do you have any rough sense of the re,aLive costs of these options and suggesLions about how we m~ght tap a markeL ouLside of ddvb~g distance to Chapel 

Hi~ that rn~ght want to part~dpate online? 

Thanks, 

Ussa 

F~m= Hazen, ~omas Lee 
Sent: Monday, October 28, 20~3 6:~ PN 
Te= Burk, Bernie; Broome, Lissa L 
Subject: Re: Dan K. Moore Program in Ethics 
I would agree with waiving our fees. 

However, I think the bigger issue is the time sand effort put into a program with declining attendance. I think we should focus on a way to try to drum up more business. More 
aggressive publicity would help. Also finding some issues that might bring new folks in would be a good Men. 

Also, I think we should seriously consMer going online next year. Lissa had raised the point that making recordings available might sUffle discussion. However, if rTHER THAN 

RECORD WE JUSTQFFER IT LIVE ONLINE, THIS MIGHT NOT BE A PROBLEM. 
Tom 

Thomas Lee Hazen 

C~ry C Boshom~r DLstinguished Prqt~ssor 

School of Law 

The Uniw-:!rsity of North Carolina at Chapel H~II 

Chapel H~H, NC 27599-3380 

EMAIL: thazen@unc.edu 

TEL: (9:[9} 962-85C4 

FAX: (919) 962-1277 

overnight del~ve~y ~H~dres;s: 

100 R~dge Road 

Chape~ I-t~ NC 27599--3380 

ht[p:!!papers.ssrn.corn/sol3/cf dev/AbsByAuth.cfm?per [d=56295 

From: <gurk>, Bernie <.)#_~R£l~.@~.~.[=£Q~.:~_#y> 

Date: Monday, October 28, 2013 at 6:08 PM 

To: Lissa Broome <lbroome@emaiLunc.edu>, Tom Hazen <thazen@unc.edu> 

Subje~: RE: Dan K. Moore Program in EtNcs 

~anks for assembIJ~8 all this i~formation. It does seem to me that most of the respondents (who comprised about half the attendees) liked 

the program. I see the criticisms as scattered and modest. Personally, I thought the su bstance turned out quite well. 

That said, the reduced attendance was unfortunate, as is the fNancial loss. This may be heretical, but it appears that the loss is roughly equal 
to the program directors’ fee. I would have no obje~lion to rebating the fee if that helps keep the program going. Ym also content to Dave 

well enough alone, and hope for the best next year. Your thoughts? 

Bernard A. Burk 

Assistant Professor of Law 

F a(¢~]ty Eel]ow, Parr Center for Ethics 

University of North Carolina School of I,aw 

Van Hecke--Wektach Hall 

Campus Box No. 3380 

Chapel Hill, Norkln Carolh~a 27599 

burk@mzc.edu 

(o) (919) 962-3688 

(c) (9~) ~8-8~2 
F~m: Broome, kissa k 
~ent: Monday, October 28, 20~3 5:54 PM 

To: Hazen, Thomas Lee; Burk, Bernie 
~bje¢t: ~: Dan K. Moore Program in Ethics 
Hi Tom and Berme - Unfortuna~:ely, our k)w at~:endance re~u~ted in a loss this year We’ll need [o [igure out: how to change that going forward. Most of the 20 

people who responded to the evak~ations seemed to be very happy w~th the program; there were a few d~at were ~ess happy. 

Take care, 

[~ssa 

F~= Westerlund, Lance S 
Se~t~ Monday, October 28, 2013 ~:28 PM 
Te= Broome, Lissa L; Carlock, 3acqueline S; Bo~z, Conrad 



Subject: RE: Dan K, Moore Program in Ethics 

Hi Lissa, 

I’ve attached the final ~udget and attendee evaluation results for DKM 2013~ Let me know ~f there’s any further data that you require. 

Thanks, 

[.af~ce 

Lance Westerlund 
Conference and Special Events Coordinator 
UNC School of Law 
Office of Continuing Legal Education 
University of North Carolina at Chapel Hill 
Campus Box #3380 
Chapel Hill, NC 27599 USA 

Phone: (919) 962-1679 
Fax: (919) 843-7779 
Email: lancewCc~unc,edu 

From: Broome, Lissa L 
Sent: Monday, October 07, 2013 10:47 PM 
To: Westerlund, Lance S; Carlock, 3acqueline S; Bortz, Conrad 
Subject: FW: Dan K. Moore Program in Ethics 

Thanks to each of you for all you did for the Dan K~ Moore Prograrn~ I’m sorry I saddled you all with the materials ~ t ~e ~ti~ ho~ r b ~t eve -yone pulled together to 
make sure ~h~--W I.:>:_~ked good (~:hard~s, Jackie) and wer~-:~ copied, stapk?d, and stuffed ! rhe Carolina inn was beautih.d and the Center For School Leadership prow~d 

again [o be a good venue. 

Add~tiona~ [o-dos for Lance are to 

¯ Send the panelists an expense reimbursement: form 

¯ ({dye me a copy of ~as~ year’s online survey so t can review for any mod~fk:a~:ions before we send ou[ (k~(:h.uJe panelists in the d~stribution of ~he evak~ation 

¯ ._,~_nJ out a copy of the fina~ attendee I~st (scrub any nonpaying peopk~ iike Conrad who dM not attend; include no~-al:terldees who (hd no[: get a refund) 

¯ A~ some point~ after we have received aH [:he speaker expenses, prepare a breakdown of revenue Oeg~strat~ons) and expenses 

¯ Compi]ethe completed evak~at~ons 

Thanks again~ 

Lbsa 

F~= Broome, Lissa L 
$ent= Monday, October 07, 2023 5:20 
To= The la~facul~ mailing list 
S~bjeCt~ Dan K. Moore Program in Ethics 

Friends-We had a very successful Dan K. Moore Program in Ethics last Friday. The subject was the changing model of legal services delivery in the "new normal." 

We had a lively discussion, with lots of audience participation, about the most efficient ways to provide legal services and how that may affect the market for 

newly graduated law students. Many thanks to Bernie for co-planning, moderating, and presenting some of his own research on the subject and to Tom Hazen for 

also co-planning and moderating. As usual the CLE office did a great job with the program. Kudos to Jacqueline Carlock and Lance Westerlund for spearheading the 

effort and to Conrad Bortz for his assistance in assembling materials. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

Access my papers on SSRN at: 

::X:: Description: 

http://~ffw.law unc.edu/images/news/media/bankingfinance 

web 542.jpg 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, October 29, 2013 9:09 AM 

Sto~, Charles E <cstoD’@email.unc.edu> 

D~glcantar& V~Jeria Xavier <valeria@email.unc.edw, 

RE: Bmddng Law Class ILEcordings 

Thanks, Charles and Valeria. 

l.issa 

From: Story, Charles E 
Sent: Tuesday, October 29, 2013 9:07 AM 

To: Broome, Lissa L 
~c: Dalcantara, Valeria Xavier 
Subject: RE: Banking Law Class REcordings 
Hey Prof Broome, 
Unfortunately I can’t view your Sakai site. I know that Valeria usually sets them up under a "class recordings" section. I’m cc’ing her here so that she can check for you. 
Charles 
Charles Story 
Technology Support Analyst 
UNC School of Law 
919-962-6283 

From: Broome, Lissa L 
Sent: Monday, October 28, 2013 6:08 PM 
To: Story, Charles E 
Subject: Banking Law Class REcordings 

Hi Charles - Maybe I am navigating the Sakai site incorrectly, but I thought all of my class recordings were going to Sakai automatically. I can’t find them. 

Suggestions. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

.h_t_t__P__~]_L_w_w_w___:!_&w_:_y_n___£:_e_d___Y/_£e___&t_~/_~#_~_~LO_~ 
Access my papers on SSRN at: http://ssrn.comJauthor=248720 

Description: 
http:/Ivw~,v law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

T uesday, October 29, 2013 10:14 AM 

Dalcantara, Valeda Xavier <valeria@email.unc.edu> 

ILE: Baxiking Law- Class REcordings 

Thanks, Vaterim Let r~e know what you find 

I=rora; Dalcantara, Valeria Xavier 
Sent; Tuesday, October 29, 2023 9:26 AM 

To; Broome, Lissa L; Story, Charles E 
Subject; RE: Banking Law Class REcordings 

Dear Lissa, 

It is not you or Saka~ ~t ~s something to do w~th e~ther the server or web. Have contacted the r~ght people and am waiting for a response~ 

More ~oo~ 

Va]er~a X. D’~csntara 

h~sLructiona] Technology Support Specialist 

UNC Schoo~ of 

5128 Van Hecke-Wett~ch 

919.843.4S~3 

F~m: Broome, Lissa L 
$ent= Tuesday, Oc~ber 29, 20~3 9:09 AN 

Te= Sto~, Charles E 
Ce= Dalcantara, Valeria Xavier 
Nubje~t= RE: Banking Law Class REcordings 

Thanks, Charles and Va[eda. 

Ussa 

F~m= Sto~, Charles E 
Merit= Tuesday, Oc~ber 29, 20~3 9:07 AN 

Te= Broome, Ussa L 
~e; Dalcantara, Valeria Xavier 
Subje~t= RE: Banking Law Class REcordings 
Hey Prof Broome, 
UnB~unately I can’t view your Sakai site. I know that Valeria usually sets them up under a "class recordings" section, rm cc’~ng her here so that she can check for you. 
Charles 

Charles Sto~ 
Technology Suppo~ Analyst 
UNC School of Law 
919-962-6283 

From; Broome, Lissa L 
Sent; Monday, October 28, 2023 6:08 PM 
To; Story, Charles E 
Subject; Banking Law Class REcordings 

Hi Charles - Maybe I am navigating the Sakai site incorrectly, but I thought all of my class recordings were going to Sakai automatically. I can’t find them. 

Suggestions. 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

Access my papers on SSRN at: http://ssrn.com!author=248720 

Description: 
http:llvw~,~ law.unc.edulimageslnewslmedialbankingfinance 
web542 jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, 10:29 AM 

Robert C. Hockett (rch37@cornell.edu) 

@live.unc.edu> 

I~NV: Time to talk about the paper? 

Hockett (6) ( .docx; Hockett Notes, t.docx; saez-UStopincomes pdf 

Hi }3,:_~b -[ hope yo{~ are doing w~-AI, Say ’~’hi" to Saule h:~r me and tell her we m~ss hera lot[ 

We are entering the home stretch on preparing the vo]uRle from the PoHtica~ Economy of F~nanda[ P, eguladon Conference, In fact, a~ the other transcripts and 

papers are a~ready h~ proof pages and back with the authors for fina~ rev~ew~ Unfortunately, we’ve fallen behind on your paper. As we are a~l anxious to puMish 

tNs volume before year end, we are trying to expedite the final editing of your paper. ~ our Editor-h~-C.hief~ w~l~ be worMng with you to that end. 

We have attached the most recent edited w~rsRm of yot~r paper, Mong w~th . notes detailing some ques~:~ons and asking ~bout sources. 

Do you tMnk ~t wouM be possible for you to return your paper to ~y w~th i~ny addRiona] edits you would I~ke to mi~ke and with your responses to 

notes s~ld questions? I]: noL p~ease ~et us know when you think yo~ couM gel this i~lforRlat~on to [~s~ We are anxious to puMish your wonderfl~] paper, buL 

we are trying to balance the production time wkh p~bHsh~ng the entire volume ~tl a timely fashion, Sorry to have to ask yo~ [:or such s t~ght L~rn--sro~md. 

Thanks, 

[Jssa 

F~m: ~gmail.com] 
Sent: Monday, 8:~ AM 
To: ; Broome, Lissa L 
Subject: Fwd: ~me to talk about the paper? 

My earlier cowespondence is below, but this is ~y ]~test co~espoudeuce wi~ Prop Hockett: 

......... Vorwarded message .......... 

Date: Ffi,            at 1:32 PM 

Subject: I~: Time to ~k a~ut fl~e paper? 

To:                          ~2gmaiLcom> 

Hey 

Let me find a time later this afternoon or this weekend and get back to you. 

More in a bit, 

From: ~_g__m____a__jLc___o____m__ ] 
Sent: Friday, g:O:L AN 
To: Robert C. Hockett 
Subject: Time to talk about the paper? 

Do you have time today to discuss the notes I ~nt? 

Thanks- 

University of North Carolina School of Law 
~gmail.com 

This followed my letter of 

Prof. Hockett, 
I’ve enjoyed your paper a great deal and publication is fast approaching. I’ve attached the latest version of the paper as well as another document with the most important 
notes of things (mainly sources) we need to take care of before moving to publication. 

I’d like to schedule a phone call with you to go through the list of notes to make sure everything is clear. If you have time later today or over the weekend, I’d appreciate it and 
it needn’t take long. 
Attached you will find the latest draft of the paper with tracked changes, a separate document with a list of notes, and a pdf of an update from Piketty and Saez that I think 
has a relevant graph that could help support a point in your paper. 
Please let me know about your availability to touch base with a brief phone call and thank you again for the paper. 
Best- 

[The         had the three attachments that I have reattached here:] 
If you would like me to follow up with Prof. Hockett today, just let me know. 
Best- 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, October 29, 2013 10:38 AM 

Dalcantara, Valeda Xavier <valeria@email.unc.edu> 

ILE: Baxddng Law- Class REcordings 

Hi Valeria ---I arn still no[ seeing iL I[: you have a chance, could you come by my o[:fice (5:105) and show me what I’m doing wrong? 

Thanks, 

Lissa 

F~m~ Dalcantara, Valeda Xavier 
Sent~ Tuesday, October 29, 2013 9:3S AN 

T~ Broome, Lissa L; Sto~, Charles E 
Nu~j~et~ RE: Bankin~ Law Class REcorNn~s 

Charles has restarted the server and the course recordh~gs are al~ up and running again~ Thanks Chades~ 

[issa, you should be ~ble to see!hear your recordings now. Please contact me ~f you c~nnot: 9:[9-843-4548. 

Best, 

Valer~a 

Va~eda X. D’A~cantara 

~nstructiona~ Technology Support Specia]~st 

U NC School of Law 

5128 Van Hecke.-Wett:ach Hal~ 

919.843.4548 

F~m~ Broome, Lissa L 
Sent~ Tuesday, October 29, 2013 9:09 AN 

To~ Sto~, Charles E 
~ Dalcantara, Valeria Xavier 
Subjeet~ RE: Banking Law Class REcordings 

Thanks, Charles and Va~er~. 

Ussa 

F~m~ Sto~, Charles E 
~ent~ Tuesday, October 29, 20~3 9:07 AN 

To~ Broome, Lissa L 
~e~ Dalcantara, Valeria Xavier 
Subjeet~ RE: Banking Law Class REcordings 
Hey Prof Broome, 
Unfo~unately I can’t view your Sakai site. I know that Valeria usually sets them up under a "class recordings" section, rm cc’ing her here so that she can check for you. 
Charles 
Charles Sto~ 
Technology Suppo~ Analyst 
UNC School of Law 
9~9-962-6283 

From: Broome, Lissa L 
Sent: Monday, October 28, 2013 6:08 PM 
To: Story, Charles E 
Subject: Banking Law Class REcordings 

Hi Charles - Maybe I am navigating the Sakai site incorrectly, but I thought all of my class recordings were going to Sakai automatically. I can’t find them. 

Suggestions. 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwwwJaw.unc,edu!centers!banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

i.~.i Description: 
http://www.law.unc.edu/images/news/media/bankingfinance 
web542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Tuesday, October 29, 2013 7:46 PM 

Blanton, Brent S <blanton@unc.edu> 
RE: APR Adjustments 

Hi Brent - 2:10 - 3:00 or 3:30-5:00 are good. :12:30 - :12:50 would work to. Let me know when to expect you. 

Thanks, 

Lissa 

From: Blanton, Brent S 
Sent: Tuesday, October 29, 2013 4:25 PM 
To: Broome, Lissa L 
Subject: APR Adjustments 

Hi Lissa, 
What time is good for you tomorrow? I can run the paperwork by and discuss the appeals with you. I have until the end of the day 
to fax it to them. 

Thanks! 
B 

Associate Director 

Academic Support Program for Student-Athletes 
Office of the Executive Vice Chancellor and Provost 
University of North Carolina, Chapel Hill 

(919) 962-9536 ofc I (919) 962-8247 fax 

Loudermilk Center for Excellence 

344 Ridge Road, CB 3107 
Chapel Hill, NC 27599-3107 

CONFIDENTIALITY NOTICE: This e-mail message, including attachments, if any, is intended solely for the person or entity to 

which it is addressed and may contain confidential and/or privileged material. Any unauthorized review, use, disclosure or 
distribution is prohibited. If you are not the intended recipient, please contact the sender by reply e-mail and destroy all copies of 

the original message. 

Email correspondence to and from this address may be subject to the North Carolina Public Records law and may 
be disclosed to third parties by an authorized state official (NCGS. ch. 132). Student educational records are 

subject to FERPA. 
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FEDERAL COURT RULES THAT FRB~S 
24-CENT INTERCHANGE FEE IS TOO HIGH 
UNDER THE STANDARDS OF THE DURBIN 
AMENDMENT 

p rior to Dodd-Frank, interchange fees for processing 

debit cards were in the neighborhood of 44 cents per 
transaction. Merchants were very unhappy with these market 
rates. Then came the Durbin Amendment to Dodd-Frank, 
which requires that fees charged by the issuer of a debit card 
must be ~reasonable and proportional to the cost incttrred by 

the issuer with respect to the transaction." Rate-making under 
this standard was delegated to the Federal Reserve Board. 

In its Notice of Proposed Rulemaking of December 28, 
2010, the FRB proposed that the interchange fee standard be 
limited to the costs associated with "authorization, clearing, 
and settlement" (ACS) on an dectronic debit transaction that 
vary with the number of transactions sent to the debit card 
issuer. Under this proposed standard, the interchange fee 
would be capped at about 12 cents. Merchants were jubilant, 
but banks were horrified at the size of the cut from prior 

market rates; the banks argued that other costs should be 

 LexisNexis" 
An A.S. PratV~ Publication 

included in the rate base, thus raising the cap. 

After receiving awhopping 11,500 comments to its proposal, 
and in an apparent attempt to strike a compromise between 

the warring parties, the FRB added some new categories of 
costs to the rate base that would yield an interchange fee cap 

of 24 cents. The Final Rule also adopted the banks’ position 

that Dodd Frank doesn’t require two unat~iated payment 
card networks available to the merchant for each method of 

authentication--PIN and Signature. The Final Rule was 
published July 20, 2011 and became effective on October 1, 

2011. (The final nile is codified at 12 CFR Part 235.) 
Six weeks later, a consortium of retail merchants sued the 

FRB in the District of Columbia federa! district court, seeking 

a declaratory judgment that the Final Rule~ interchange 
fee and network nonexdusivity provisions were arbitrary, 
capricious, and inconsistent with the plain language and 
purpose of the Durbin Amendment. The plaintiffs sought 

summary judgment. The court permitted amicus briefs to 

be filed by (1) a consortium of major nationwide bank and 
credit union trade associations (which notably supported 
neither party), (2) a group of retail merchants operating 
small convenience stores, and (3) Senator Richard Durbin, 
the primary author of the Durbin Amendment. 

In a hard-hitting 58-page opinion grandng the plaintiff’s 
summary judgment motion, Judge Richard Leon agreed with 
the merchants right down the line. Some commentators 

have described the court’s langnage as "snarky." The FRB has 
decided to appeal the decision. 

Debit cards and their networks. The court started by 

describing the characteristics of debit cards and the networks 
within which they wodc ARer decades of slow growth, the 

volume of debit card transactions increased rapidly in the mid- 

1990s, growing more robusdy than credit cards. This upsurge 
continued in the 2000s, reaching approximately 37.9 billion 
transactions in 2009. By 2011, debit cards "were used in 35 

percent of noncash payment transactions, and have eclipsed 
checks as the most frequently used noncash payment method." 
Debit cards have proved to be a very convenient way to pull 
funds out of a consumer’s deposit account, and they are now 

accepted universally by merchants around the country. 

The court explained that most debit card transactions 

Need more information on specific topics? Call: 1-800-456-2340 



involve four parties, in addition to the network that processes 

the movement of funds from the consumer to the merchant: 

(I) The cardholdedconsumer who presents the card to the 
merchant in payment for goods or services; (2) the issuing 

bank, which holds the consumer’s deposit account and issues 
the card to its customer; (3) the merchant, who accepts the 

debit card after proper authentication; and (4) the acquirer 
(usually the merchant’s bank), which receives the debit 

card transaction information from the merchant and then 

facilitates the authorization, clearance, and settlement of 
the transaction on behalf of the merchant. "The network 

provides the software and infrastructure needed to route debit 

transactions; it transmits consumer account information 

and electronic authorization requests from the acquirer to 

the issuer; and it returns a message to the acquirer either 
authorizing or declining the transaction." Based on the total 
messages received each day, the network settles net debit 

positions between issuers and acquirers. There are two types 
of debit card transactions--PIN and signature, each of which 
requires its own infrastructure. The PIN type of debit card 
authentication evolved from ATM networks, while signature 
transactions utilize credit card networks. 

The rapid ir~crea~e of irtterchange fees. The basic 

interchange fee is set by the network and paid by the 

acquirer to the issuer to compensate the latter for its rote 

in the transaction. The network also charges acquirers and 

issuers a "switch fee" to cover its own transaction-ptocessing 

costs. "Once these fees are assessed, the acquirer credits the 

merchant’s account for the value of its transactions, tess a 

’merchant discount,’ which includes the interchange fee and 

network switch fees charged to the acquirer." Judge Leon 

then describes how interchange fees have skyrocketed, to the 

detriment of merchants: 

When PIN cards were first introduced, most regional 
networks set their interchange rates at "par" [like checks], 

ofiCering no cost subsidization to either merchants or 
issuers .... As debit cards became more popular, inter- 
change fee rates and the direction in which the fees 

fiowed began to shift. By the early 2000s, acquirers were 

paying issuers ever-increasing interchange fees for PIN 
transactions. Interchange fees for signature transactions, 
meanwhile, were modeled on credit card fees and were 
even higher than for PIN. In recent years, interchange fees 

have climbed sharply, with PIN outpacing signature debit 
fees. From 1998 to 2006, merchants faced a 234 percent 

increase in interchange fees for PIN transactions.., and by 

2009 interchange fee revenue for debit cards totaled $ !6.2 
billion. For most retailers, debit card fees represent the 
single largest operating expense behind payroll. 

The court then explains how MasterCard and Visa 
dominare the debit card networks. Those two networks 

"exercise considerable market power over merchants with 
respect to debit card acceptance .... Merchants know that if 
they do not accept those cards and networks, they risk losing 
sales, and losing the sale would be costlier to the merchant 
than accepting debit and paying the high interchange fee." 
The court concludes that the networks have an incentive to 
continuously raise merchants’ interchange fees which flow" 
from merchants to issuers--as a way to attract issuers to 

the network. In addition, Visa’s and MasterCard’s "Honor 
All Cards" rules force merchants that accept their networks’ 

ubiquitous credit cards also to accept their signature debit 
cards with their corresponding high signature transaction fees. 

As a practical matter, merchants c~’t put downward pressure 
on interchange fees by rejecting network-affiliated debit cards. 
Merchants have responded by raising the price of goods and 
services to offset the fees. Finally, network fees have also been 

going up. The FRB has determined that total network fees 
exceeded $4.1 billion in 2009. 

Impact of the Durbin Amendment. As a result of 

skyrocketing debit card interchange fees, the Dodd-Frank 
Act included the Durbin Amendment as a critical element 

of the new legislation. It imposes various standards and rules 
governing debit card fees and transactions. The Durbin 
Amendment defines "interchange transaction fees" as "any fee 
established, charged or received by a payment card network 

for the purpose of compensating an issuer for its involvement 
in an electronic debit transaction." The FRB is directed to 
establish standards to determine whether the amount of 

an interchange fee is "reasonable and proportional" to the 
transaction costs incurred by the issuer. Congress instructs the 
FRB that it must consider the functional similarity between 

electronic debit transactions and check transactions that are 
required within the Federal Reserve System to clear at par. 

The Durbin Amendment also requires the FRB to 

distinguish between (1) the "incremental cost" incurred by 
an issuer in "authorization, clearance and settlement" (ACS 
costs) of a particular transaction and (2) "other costs incurred 
by an issuer which are not specific to a particular electronic 
transaction .... " Once the FRB establishes the fee standard 

based on allowable costs, it can adjust the fee upward a bit 
to allow for fraud-prevention costs. In a market-oriented 
approach, the Durbin Amendment also instructs the FRB 

to regulate network fees by prohibiting networks and issuers 
from restricting the number of payment card networks on 

which a debit card transaction may be processed. This part of 
the Durbin Amendment mandates network nonexclusivity. 

The FRB’s initial fee limit: 12 cents. In its Notice of 
Proposed Rulemaking dated December 28, 2010, the FRB 
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proposed that~ in determining interchange f~es, only ACS 

~vansaction costs could be considered. Under this standard, 
network processing fees, as well as fixed and overhead costs 

common to all debit transactions, ~vere excluded. Fraud- 
prevention costs were also excluded from the basic interchange 
~e on the ground that they could only be recovered through 
the later adjustment process. Thi~ standard, which was 

enthusiastically embraced by the retail merchant groups, 
would a!|ow an interchange fee in the neighborhood of 12 
cents, a drastic reduction from the 44-cent "market" level. 

With respect to network nonexclusivity, the FP, B proposed 
that neither issuers nor networks could inhibit a merchant’s 

ability to direct the routing of an electronic debit transaction 
(signature or PIN) over any available network. 

The FRB’s final rule: a fee limit of 24 cents. In 
response to the outpouring of comment letters from all 

sides, the FRB took another look at the statute and found 
that Congress contemplated three categories of costs: (1) 
incremental ACS costs must be considered in the fixing 
of fees; (2) issuer costs that are not specific to a particular 
transaction (i.eo, overhead) may not be considered; and (3) 

costs that are specific to a particular transaction but don’t 
qu~i~ as ACS costs may be considered by the FRB in 
its discretion because Congress was silent on whether these 

costs are recoverable. In its final rule, tile FRB amended the 
standard to include, in addition to ACS costs: (1) fixed costs 
related to processing a particular transaction such as network 
connectivity and software, hardware, equipment and labor; 
(2) transaction-monitoring costs; (3) an allowance for fraud 

losses; and (4) network processing fees. With respect to the 
nonexclusivig~ standard., the final rule requires only that 
two unaffiliated networks be available for each debit card, 
not for each authorization method. 

Not surprisingly~ merchant groups were bitterly 
disappointed that the final rule lifted fee limits from 12 
cents to 24 cents, and backed away from its original, more 
pro-merchant position on nonexclusMty. Debit card issuers 

were t~appy with the final rule when compared with the 
proposed rule but still were bitter about the general concept 

of fee regulation found in the Durbin Amendment and the 
big drop from the market interchange fee of 44 cents. They 

emphasized the large shift in wealth from card issuers to card 
acquirers. It is notable that the issuers filed amicus briefs, but 
not in support of the final rule. 

Co~ r~es that the FRB exceeded its auchori~ when 
it found a third category of expenses to justify higher 
interchange fees. The federal district court ~med with the 

plaintiffs that the Durbin Amendment limited the FRB’s 
consideration of allowable costs to incremental ACS costs. 

It granted the retailers summary judgment on this key point. 
In reaching this conclusion, the court employed a variety 
of tools of statutory construction. First, it ~und that the 
plain language of the Durbin Amendment contained only 

two categories of expenses for the FRB to consider: 
ACS fees specific to a particular transaction, which "shall be 

considered" in determining allo,vable interchange fees and 
(2) "other costs.., incurred by an issuer which are not specific 

to a particular electronic debit transaction," which "shall not 
be considered." 

The court rejected the FRB’S position that the statute is 
silent with it comes to costs that are specific to a particular 

transaction but are not incremental ACS costs, and that this 
"silence" creates a gap that can be filled by the regulation. 
The court concluded that the plain statutory language 
"bifurcates the universe of electronic transaction costs" into 

only two categories, not three. In effect, the court applied 

a negative implication flowing from the incremental ACH 
costs that are clearly spelled out in the statute as allowable in 

fixing interchange fees. All costs not on the list that Congress 
provided don’t qualify. 

The court was heavily influenced by the Congressional 

Record statements of Senator Durbin, which "confirm 
that Congress intended to bifiarcate the universe of costs 

into incremental ACS costs includable in the interchange 
fee standard and all other costs to be excluded." The FRB 
admitted that Senator Durbin’s statement appeared to divide 

the universe of costs into two categories, but downplayed 
file relevance of a floor statement as "legislative history." 
The court was also influenced by the language in the statute 
directing the FRB to consider the "functional similarity" 

between electronic transactions and check transactions, both 
of which pull fiands out of the consumer’s account. The court 

reasoned that limiting allowable debit card issuer costs was 
consistent with the required practice of paying checks at par. 

The court cited Senator Durbin’s floor statement, where he 
explained that "there are zero transaction fees deducted ~vhen 
you use a check," in contrast to interchange fees, ,vhich "are 

deducted from every [debit] transaction left for the seller." 

In the court’s view, tile bottom line was that Congress had 
dearly limited allowable fees to variable ACS transaction fees. 
That was the key to the decision. 

Network nonexclusivity regulation also invalid. Judge 
Leon also held that the FRB "disregarded the plain meaning 
of the Durbin Amendment and rnisconstrued the statute by 

adopting a network non-exclusivity rule requiring all debit 
cards be interoperable with at least two unaffiliated payment 

networks, rather than requiring that all debit transactions be 
able to run over at least two unaffiliated networks." The court 
concluded that the statute requires that merchants be provided 



with a choice between multiple unaffiliated networks for each 
transaction, whether it be authorized by PIN or signature. 

The court noted that total network f~es exceeded $4. ! billion 
in 2009, due in large part to a lack of competition resulting 
~}om exclusivity requirements. The court explained: 

Accordingly, it defies both the letter and purpose of 

the Durbin Amendment to read the statute as allowing 
networks and issuers to continue restricting the number of 
networks on which an electronic debit transaction may be 

processed to fewer than two per transaction. Indeed, prior 

to the Amendment’s passage, Senator Durbin explicitly 
confirmed that Congress wanted [his amendment] to 
ensure the availability of at least two competing networks 
for each method of cardholder authentication on which an 
electronic debit may be processed. 

Once again, the court quoted from a Senate floor statement 
by Senator Durbin that -was right on point. Judge Leon 
concluded that the final FRB rule "not only fails to carry out 
Congress’s intention; it effectively countermands it!" 

The Durbin Amendment, as construed by Judge Leon, 
brings about a massive shift in allocating the cost of debit 
card processing. Merchants will bear ACS transaction 
costs (about 12 cents), but "all other costs will be borne by 
the banking industry..adthough community banks with 
tess than $10 billion in assets wodt be directly affected, 
competitive market forces are likely to keep them from 

charging anything dose to the 44-cent fee that applied 
before Durbin. 

The Federal Reserve Board has decided to appeal the 
decision to the District of Columbia Court of Appeals. 
How will the appeal come out? Although Judge Leon’s 
decision is carefully reasoned, vdth close analysis of the 
language of the statute, its commercial context, and its 
legislative history, federal appellate courts have a long 
tradition of deferring to the federal agency in charge of 
implementing the statute. This is the so-called Chevron 

rule. It is possible that the appellate court wit! read the 
Durbin Amendment as containing enough ambiguity to 
support the FRB condusion that the universe of debit card 
processing costs is divided into three categories, not just 
two. On the other hand, some observers view the FRB’s 
24-cent resolution as an obvious "political compromise" 
on the issue, which might not deserve judicial deference. 

In any case, it seems like the Fl~’s decision to appeal 

raises the ante, since an affirmance could lead to a trial 
court order for refund of excess charges. Either way, this is 
a case that is likely headed to the U.S. Supreme Court. 

Will Congress step in to reinstate the FRB’s 24-cent final 
rule as a reasonable compromise, or repeal the Durbin 

Amendment altogether? Those scenarios seem very. 
unlikely, given the Senate majority enjoyed by Senator 
Durbin and his Democrats, not to mention the likely 

position of the ~)q~ite House on the issue. 

One o~’the biggest takeaways from the case is the remarkably 
powerful role played by Senator Durbin. Not only did he 
single-handedly draft the amendment and get it through 
Congress at a late point in the legislative process, but his 
presence is felt throughout Judge Leon’s decision. His 
Senate floor remarks read into Congressional Record. were 
treated as gospd by the court. His public comment letter 
in response to the FRB’s Notice of Proposed Rulemaking 
was undoubtedly influential in the FRB’s original proposed 
role, which the court effectively reinstated. And he was even 
given the opportunity to do his own amicus briefl Shades of 
James Madison in die 1790s. 

G iven the level of animus toward Dodd-Frank and 

the CFPB, it’s not surprising that lawsuits have been 
brought challenging the constitutional validity of the 
Consumer Financial Protection Bureau. Now we have our 

first reported decision. On August 1, 2013, the U.S. District 
Court for the District of Columbia ruled that the plaintiff, a 
relatively small national bank from Texas, had no standing to 
bring a lawsuit challenging the constitutionality of the CFPB. 
State Nat’t Bank of Big Springs v. Lew, 2013 U.S, Dist. LEXIS 

108308. Although the decision runs to 30 pages, it is clear 
that the plaintiff never had a chance because the court felt 
that the injury claimed was way too attenuated. The court 
never grappled with the constitutional issues, and it granted 
the government’s motion to dismiss. 

The CFPB was given birth in Title X of the omnibus 
Dodd-Frank Act. In Count I of the complaint, the bank 
challenged the validity- of Tide X on the ground that it 
violates the separation of powers by "delegating effectively 
unbounded power to the CFPB," coupling that power with 

provisions insulating the CFPB against meaningful checks by 
the Legislative, Executive, and Judicial Branches. This was not 
a challenge to a specific regulation, but was a frontal attack 
against all of Tide X. In Count II, the bank challenged the 
recess appointment of Richard Cordray as CFPB Director on 
the grounds that he was appointed without the Senate’s advice 
and consent in violation of the Appointments Clause of the 
U.S. Constitution. (The Supreme Court has agreed to hear a 
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From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=LBROOM E] 

10/30/2013 3:03:07 PM 

Scott, Jennifer [Jennifer.Scott@theclearinghouse.orl~] 

Subject: 

Location: 

Declined: TCH Annual Conference Panel Prep Call 

Dial-in: (888) 242-1836 I Access Code: 9830535 

Start: 11/4/2013 9:30:00 PM 

End: 11/4/2013 I0:00:00 PM 

Show Time As: Busy 

Hi Jenn - Thanks for the info. 
capable hands. 

Thanks, 

Lissa 

If my schedule changes, I will join the call. Otherwise, I will leave it in Richard and Gregg’s 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, October 30, 2013 11:12 AM 

Norton, Moll.,,, <mbnorton@unc.edu> 

ILE: LLCAC Meeting -- Thursday, October 31 @ 9:00 a.~n. in 3020 Steele Building 

Thanks, 

From: Norton, Molly 
Sent: Wednesday, October 30, 2013 8:22 AM 

To-" Broome, Lissa L 
Subject: FW: LLCAC Meeting -- Thursday~ October 3:t @ 9:00 a.m. in 3020 Steele Building 

From-" Wilkinson, Patti 
Sent; Friday, October 25, 20:t3 2::t7 PM 
To; Gitterman, Daniel P; May, Steve; Adams, Michael Christopher; Mosley, Layna; Lambden, Christopher David McCartney; Broome, Lissa L; Jansa, Joshua M; Cunningham, 
Bubba; Oft, Shirley A; Weiss, Meredith; Lochbaum, Derek W; Tewari, Meenu 
1::¢; Norton, Molly; Sabiston, Susan R; Tysor, Sandra W; Long, Nicole; Pinkney, Dwayne L 
Subject: LLCAC Meeting -- Thursday, October 31 @ 9:00 a.m. in 3020 Steele Building 

Please note that we have a quorum (4/6 faculty, 2/3 student members, 4/5 administrative liaisons) for this time slot. If your schedule has changed and you would 

be able to attend, please let us know. I will be posting the open meetings announcement today. Feel free to contact me if you have any questions or concerns. 

As a side note, we have sent appointment letters to Elizabeth Haddix and Paul Friga, but have yet to receive a response. 

i.~.i cid:image003 png@01CED 175.7F61F 
CB0 

Patti D. Wilkinson 

Executive Assistant to the Chief of Staff 

And the Directors of State and Local Relations 

Office of the Chancellor 

:I03 South Building, CB #9:100 

Chapel Hill, NC 27599-9:100 

919-843-4747 (direct/voicemail) 

9:19-962-1647 (fax) 

p__a__t__t_Lw_____@.____u___n__c__.__e___d___u_. 
Successful is the person who has lived well, laughed often and loved much; who has gained the respect of children; who never fails to look for the best in others or 

give the best of themselves; who strives to leave the world better than they found it; and whose life is an inspiration. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, October 30, 2013 11:13 AM 

ttirsch, Jefli-ey Michael <jmhir~h@ema~l.unc.edu> 

ILE: Additional P&T Revision 

Okay. This is helpful context. I’ll work with the comrnittee on this and be ready to present as part of the T&P package at next week’s faculty meeting. 

~.issa 

F~m= Hirsch, Jeffrey Nichael 
Sent= Wednesday, Oc~ber 30, 2013 9:29 AN 
To~ Broome, Lissa L; Boger, Jack 
Subject= Re: Additional P~T Revision 
Hi Lissa, 
Sorry for the delay in responding--I wanted to make doubly sure that we needed this change. Unfortunately, that seems to be the case. We can talk more about the details if you 

want, but it appears that the real problem was actually with the central campus P&T committee. Apparently, when Richard Myers and I went up for full professor last year, P&T 
argued that it was too early under our own rules. In other words, even though there was no substantive problem with Richard or me as individual candidates, they were 
interpreting our rules as saying a tenured assoc, prof. can only go up for promotion S years after being granted tenure. Jack apparently had to write a long memo clarifying the 

situation. So, this change is primarily intended to make clear to P&T that this was an incorrect interpretation and that there is merely a right to go up for promotion in S years. In 
addition, we made clear that going up in less than S years is only with the Dean’s approval. 
Given all this, it does seem that this is a change that we need to push through. I am really sorry that our delay in giving it to you added to the burden of heading up the committee, 

especially given everything else you have going on with it this year. So, if you and the rest of the committee feel the urge to break out some Hirsch voodoo dolls, I’II understand. 

Thanks. 
-Jeff 

From: <Broome>, Lissa L <lbroome@email.unc.edu> 

Bate: Monday, October 28, 20~3 at ~0:48 AM 

T~: "Boger, Jack" <j~_~_gg~E~_9_B!~_[~:_9_B_~:_~_~M>, Jeffrey Hirsch <[~_~]_[_~_~_~_jJ_:MEg:_9_~_M.> 

~e: "Mosteller, Robert Paul" <rmostell@ema~l.unc.edu> 
Subje~: FW: Additional P&T Revision 

Hi Jack and Jeff- I am sorry t~ot to have ~esponded earlier ~:o ~:h~s message. ~ have m)~: taken ~:his proposal to the T&p commRtee for approval, but couk~ discuss i~: 

with the committee th~s week if you w.:?uk~ ~ke me to. 

The proposa~ does not seem subs[ant~ve]y d~fferen[ to me from [he language included ~n the new guidelines and g~ven all of our issues w~th the T&P policy ] don’t 

know i[: [h~s is worth pushing forward. ~f you would I~ke rne to proceed, however, ~ wilk 

Jeff says the key clarification ~s that the right to request review for promotion to fu~l is so~ely in the dean’s d~scret~om The I~ngu~ge that is currently ~n there says 

"the dea[~ wi~ determk~e," whk:h 5a?ems; to me to giw~ the dean a ~o~: o~ d~sa:reth:m - he gets ~:o deck~e~ Ew~rything else is ~dentical {although ~[~ a slightly di[fe~ent 

o~der), p~us there ~5; the add~:k)[~ of k~[~guage that R is custon~ary that i[~ Jaw schools that untenured p~o[essors may achieve fu~l professor a~: ~:he time of the ~:enure 

grant and thai assodate pro[:essors with tenure wil~ be 9romoted re~at~vNy soon after being gran[ed tenure ~n accord with ~irn~tations in University policy upon 

demonstration o]: addi[~ona~ qualifications. 

Th~s was not one of the ~ssue h~gh~ighted by Office of University Counsel 

let me know how you’d ~ike me to proceed w~th the T&P Committee. Add~tio[~a~ backgrou[~d for the proposed change wou~d be helpfld ~f you w~sh us to proceed. 

F~m~ Hirsch, Jeffrey Michael 
Nent~ Sunday, Oc~ber 20, 20~3 6:58 PN 
T~ Broome, Lissa L; Boger, Jack 
Subje~t~ Additional P~T Revision 
Hi Lissa, 
I’m attaching an additional, proposed revision to the new P&T policies. As I think Jack mentioned to you, this revision is not intended to change anything in our current policies. 
Rather, its purpose is to clarify those policies because of some earlier confusion from the Provost’s office over this provision~ It deals with a tenure Associate Professor’s ability to 
request review for promotion to full professor. The key clarification is to stress that such an Assoc. Professor can request review for promotion ~2 months after tenure or denial of 

promotion--but the review remains solely in the Dean’s discretion. This contrasts with the right to review that occurs 5 years after tenure or denial of promotion~ Again, my 
understanding is that this is all consistent with our previous policies. 
Let me know if you or the committee have any questions. 

-Jeff 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, October 30, 2013 11:15 AM 

Norton, Molly <mbnorton@unc.edu> 

ILE: Need to reschedule your December meeting with Bubba 

Hi Molly ---I have a~ ASPSA advisoW committee that a.rn. from 8:30 --- ~_0:00 and an admissio~s subcommittee meeting from 2-3 otherwise, I am ~:ree. The mornings 

of the ~2th ~t~d ~.:~h are al~ c~ear too. 
L~ssa 

~= No,on, Nolly 
8e~t~ Wednesday, October 30, 2013 ~0:[4 AN 

Te~ Broome, Lissa L 
Subject~ Need ~ reschedule your December meeting with Bubba 

Hi Lissa, 

Looking ahead to December ~7, a conflict has arisen on Bubba’s calendar and he is no longer able to meet with you at ~:OOam that day. Are you available earlier 

that morning? 

Thanks, 

Molly 

Molly Norton 

Executive Assistant to 

Athletic Director Bubba CunNngham 

The University of North Carolina 

P.O. Box 2~26 

Campus Box 8500 

Chapel Hill, NC 275~5 

9~9-962-8200 (phone) 

9~9-962-7490 (fax) 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, October 30, 2013 1 1:27 AM 

Panter, A. T. <pante@ad.unc.edu> 

ASPSA Advisory Committee -- FAR Report 

Hi Abigail -Thanks for meeting this morning. I think this is what I reported on at the 10/16 meeting. 

1. Worked on briefing for Chancellor and Provost about how faculty interact with academic issues relating to student-athletes 

2. Member of Provost’s Working 6roup 

3. Member of Working 6roup on Admissions Data Reporting 

4. Reviewing APR issues with athletics and ASPSA 

5. Monthly meetings with Chancellor, AD, ASPSA, Coaches meeting 

6. Every other month meeting with Student-Athlete Advisory Council 

7. Member of group that reviewed NCAA Student Assistance Fund expenditures and revised guidelines for use of funds 

8. Member of group that reviewed student-athlete drug testing policy 

9. Participated in video introducing various personnel related to academics and athletics to faculty 

10. Member of newly constituted committee coordinating nominations of student-athletes for various awards that consider attributes other than just athletic 

prowess (academics, community involvement) 

11. Review Rawlings Report in the context of various committees 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#33go, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h tt p:/iwww, l a w. u n c.e d u/cept e rs/bank!ng 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

iNi Description: 

..... http:/A~vw.lawunc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, October 30, 2013 11:50 AM 

Norton, Moll.,,, <mbnorton@unc.edu> 

ILE: Need to reschedule your December meeting with Bubba 

That works. I have it down. 

Thanks, 

Lissa 

From: Norton, Molly 
Sent: Wednesday, October 30, 2013 :EL:45 AM 

To: Broome, Lissa L 
Subject: RE: Need to reschedule your December meeting with Bubba 

Hi l.issa, 

gubba c~m n~eet with you ot~ the mottling o[ r:riday, D~:,c~:,mb~:,r I3. Would :l.0:O0an~ work for your schedule? 

Thanks, 

Molly 

From: Broome, Lissa L 
Sent: Wednesday, October 30, 2013 11:1~5 AM 
To: Norton, Molly 
Subject: RE: Need to reschedule your December meeting with Bubba 

Hi Molly ---I have an ASP’SA advisory committee that a.rn. from 8:30 --- ~0:00 and aR admissions subcommittee meeting from 2--3~ otherwise, ~ am ~:ree. The morrfings 

of the 12th and 13~h are aH dear too. 

L~ssa 

F~m~ No,on, Molly 
Sent~ Wednesday, October 30, 2013 10:14 AN 

T~ Broome, Lissa L 
Subjeet~ Need to reschedule your December meeUn~ with Bubba 

Hi kissa, 

kooMng ahead to December ~7, a conflict has arisen on Bubba’s calendar and he is no longer able to meet with you at ll:OOam that day. Are you available earlier 

that morning? 

Thanks, 

Molly 

Molly Norton 

Executive Assistant to 

Athletic Director Bubba ~unningham 

The University of North Carolina 

P.O. Box 2126 

Campus Box 8500 

Chapel Hill, N~ 27515 

9~9-962-8200 (phone) 

919-962-7490 (fax) 

mbnorton@unc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Wednesday, October 30, 2013 2:12 PM 

Blanton, Brent S <blanton@unc.edu> 

FW: NCAA Division I Academic Performance Program 

Hi Brent -- I just got this. I don’t know if it is relevant to what I just signed. 

Lissa 

..... Original Message ..... 
From: automated_email@ncaa.org [mailto:automa’ted email@r~caa~org] 
Sent: Wednesday, October 30, 2013 1:07 PM 
To: Broome, Lissa L 
Subject: NCAA Division I Academic Performance Program 

This email serves as notification that your institution has indicated that it has no corrections to its NCAA Division I Academic Performance 
Program (APP) data or has completed submission of all corrections to its data. If tiffs indication was made in error, please contact the NCAA 
staff: 

Maria DeJulio Binh Nguyen 
913/397-7668 317/917-6613 
mdejulio@ncaa.org bnguyen@ncaa.org 

Your institution is still within flae 14 calendar day period to request any NCAA Division I Academic Progress Rate (APR) adjustxnents. These 
adjustments may be requested through the Legislative Services Database for the Internet (LSDBi) website. To access the website, log in to 
NCAA.org using your email and password and select flae LSDBi application from the My Applications section. Click on the "Academic 
Performance Program" tab and flaen select "APP APR Data Adjustment Request Form." Additional instxuctions are available on tiffs website. 

You may view your APR and Penalty Report(s) on the APP data submission website. <b>This is official notice to your institution of any 
penalties. </b> 

If t~e institution has no APR adjustxnents to request, t~e institution may indicate t~is in the APP data program and bypass this phase of t~e data 
collection process. To access t~e APP data program log in to NCAA.org using your email and password and select the APP application from t~e 
My Applications section. Click on t~e "Corrections/Adjustxnents/Penalty Waivers" tab. If t~e institution has no adjustxnents to request, click on 
t~e "No Adjustxnent Requests" button. 

Please do not reply to this email. Questions about making APR adjustment requests or APP penalties may be directed to the NCAA academic and 
membership affairs staff members listed below. 

<b>APR Adjustxnents</b> 
Anne Rohlman 
317/917-6662 
arohlman@ncaa.org 

<b>Level-One and Level-Two Penalties and Waivers</b> Katy Yurk 
317/917-6506 
kyurk@ncaa.org 

<b>Level-Three Penalties and Waivers</b> 
Andrew Louthain 
317/917-6216 
alout~ain@ncaa.org 

Please note, institutions with a team(s) with a multiyear APR below 930 are required to develop an APR Improvement Plan and submit it to the 
NCAA national office electronically via the online submission system by November 1: To access the system, log in to NCAA.org using your 
email and password and select the APR Improvement Plan application from t~e My Applications section. 

Questions about APR Improvement Plans may be directed to t~e NCAA academic and membership affairs staff member listed below: 

Katy Yurk 
317/917-6506 
kyurk@ncaa.org 

Thank you. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Wednesday, October 30, 2013 2:13 PM 

Blanton, Brent S <blanton@unc.edu> 
FW: NCAA Division I Academic Performance Program 

And this came in a few minutes later. 

..... Original Message ..... 

From: automated_email@ncaa.org [mailto:automated email ] 
Sent: Wednesday, October 30, 2013 1:47 PM 

To: Broome, Lissa L 
Subject: NCAA Division I Academic Performance Program 

The NCAA research staff has completed the corrections your institution recently submitted to its NCAA Division I Academic 
Progress Rate (APR) and Academic Performance Census (APC) data. The next step in the process is for your institution to confirm 
that the corrections have been made to your data. Please review this information carefully and ensure that all information is correct. 

After verifying that all information is correct, please enter the NCAA Division I Academic Performance Program (APP) data system, 
and after logging in, click on the "Corrections/Adjustments/Penalty Waivers" tab. This tab contains a button titled "Institution APR 
Report" which allows you to download a preliminary APR report. 

Institutions will not be able to proceed to the next phase tmtil after the NCAA Division I Board of Directors meeting October 27. In 
addition, your institutions penalty report will not be available until after this meeting. Institutions should continue to submit 
corrections and adjustments similar to prior years and should check back at a later date for your penalty report. If your institution has 
a team subject to penalties, you will be able to request a waiver of the penalty. 

Please contact me with any questions regarding your institution’s APR data. 

Thank you. 

Maria DeJulio 
913/397-7668 
mdejulio@ncaa.org 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, October 30, 2013 3:24 PM 

ttirsch, Jefli~ey Michael <jmhir~h@emaJd.unc.edu> 

ILRWA Discussion at November Faculb’ Meeting 

Hi Jeff - Is it going to be possible to have Craig Smith describe the revamped RRWA program at the next faculty meeting? As you know, the T&P committee thinks 

this will be helpful context as the full professors consider the reappointment of two of the RRWA instructors. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc.eduicentersibanking 

Access my papers on SSRN at: http://ssrn.com!author=248720 

::~:: Description: 

...... http:/Iw~,~ law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, October 30, 2013 4:12 PM 

ttirsch, Jefli-ey Michael <jmhirsch@emaJl.unc.edu> 

ILE: fLRWA Discussion at Nove,nber Faculvy Meeting 

Thanks, Jeffl I[ would be good to do i[ next week since the full pro[:essors will be meeting on 12/5 at noon before the December faculty meeting at 4:15 on 12/5, A[ 

the full professors meeting, we hope to take up Katie and Aaron so we’d Hke the full professors to understand the current program before voting to renew 

contrac~:s for that program Also, I beiiew~ that Craig ~s going to be out of the country on Decernber 5 so he wouidn’t be abie ~:o lead a d~scuss~on at the Decmeber 

faculty meetk~g anyway, So, if we can squeeze ~t on eext wee~, tha~: would real~y be helpful 

Thanks, 

L~ssa 

F~m: Hirsch, Jeffrey Michael 
$entl Wednesday, October 30, 20~3 3:36 PN 

Te~ Broome, Lissa L 
Subje~tt Re: RRWA Discussion at November Facul~ Meeting 
I haven’t talked with Jack formally about the meeting agenda yet, but I had already penciled in something from Craig on this. I’m usually in a position to know the action items by 

Monday, so I’ll let you know soon after if that’s a problem. I do know that both Jack and I agree that some discussion from Craig would be useful, so if there is a problem it would 

just be a matter of timing given other agenda items. 

-Jeff 

From: <Broome>, Lissa L <lbroome@emaikunc.edu> 

Bate: Wednesday, October 30, 2013 at 3:23 PM 

Te: Jeffrey Hirsch <jrnhirsch@email.unc.edu> 

Subje~: RRWA D~scuss~on at November Faculty Meeting 

Hi Jeff - Is it going to be possible to have Craig Smith describe the revamped RRWA program at the next faculty meeting? As you know, the T&P committee thinks 

this will be helpful context as the full professors consider the reappointment of two of the RRWA instructors. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

Access my papers on SSRN at: http]Jssrn.com]aqthor=248720 

Description: 
http:llw~’~ law.unc.edulimages/newslmedia/bankingfinance 
web 542.jp9 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, October 30, 2013 5:19 PM 

ttirsch, Jefli-ey Michael <jmhirsch@emaJl.unc.edu> 

ILE: fLRWA Discussion at Nove,nber Faculb, Meeting 

Great. Thanks. 

~.issa 

From: Hirsch, Jeffrey Michael 
Sent: Wednesday, October 30, 2013 5:02 PM 

To-" Broome, Lissa L 
Subject: Re: RRWA Discussion at November Faculty Meeting 
Just heard from Jack--he also agrees this meeting is a good time, so it’s still in and I’II make sure it’s on the agenda. 

On Oct 30, 2013, at 4:11 PM, "Broome, Lissa L" <lbroome@email.unc.edu> wrote: 

Thanks, Jeff. It would be good to do it next week since the full professors will be meeting on :[2/5 at noon before the December faculty meeting at 

4:15 on 12/5. At the full professors meeting, we hope to take tip Katie and Aaron so we’d like the full professors to understand the current program 

before voting to renew contracts [or that program. A~so, ~ believe that Craig ~s go~ng to be out of ~:he country on Decernber 5 so he wouldn’t be aMe ~:o 

lead a discussion at the Decrneber faculty meeting anywa% So, if we can squeeze ~t on next week, that wou~d really be hefp[:ul. 

Thanks, 

Lissa 

F~m: Hirsch, Jeffrey Nichael 
Sent~ Wednesday, October 30, 2013 3:36 PN 

Te: Broome, Lissa L 
Subject: Re: RRWA Discussion at November Facul~ Neeting 
I haven’t talked with Jack formally about the meeting agenda yet, but I had already penciled in something from Craig on this. I’m usually in a position to know the 

action items by Monday, so I’ll let you know soon after if that’s a problem. I do know that both Jack and I agree that some discussion from Craig would be useful, so if 

there is a problem it would just be a matter of timing given other agenda items. 

-Jeff 

From: <Broome>, Lissa L <[broome@emaiLunc.edu> 

Date: Wednesday, October 30, 20~3 at 3:23 PM 

To: Jeffrey H~rsch <jmhirsch@ema[I.unc.edu> 

Subje~: RRWA Discussion at November Faculty Meeting 

Hi Jeff - Is it going to be possible to have Craig Smith describe the revamped RRWA program at the next faculty meeting? As you know, the T&P 

committee thinks this will be helpful context as the full professors consider the reappointment of two of the RRWA instructors. 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~9.962.7066 

~tt p;!iwww.[aw~unc.edp!centers]ba n kjng 

Access my papers on SSRN at: http:!!ssrn.comiauthor=248720 

<imageOOl.jpg> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 31,2013 8:32 AM 

Kenneth Johuston <kjolmston@krcl.com:~ 

Boo,z, Coumd <cbortz@e~nail.unc.edu> 

RE: Clearing House Eveut 

Hi Kenneth ---If you just want to come to our event ---a luncheon discussion on Friday about compliance .-- then you need to regis[er wi[h Conrad Bortz, my assistant. 

There ~s no charge for you to attend th~s portion of the program. If you w~sh to attend the entire two day conference, then you need to register for it (and pay the 

registration fee)~ 

kffo ~bout the entke corfferer~ce b avmh~bie at ht[p://www.[channualconference.corni. 

"Fha~ks, 

Lbsa 

F~m: Kenneth Johnston [mailto:~ohnston@krcl.com] 
~Bt: Wednesday, October 30, 20~3 ~0:50 PH 

T~t Broome, Lissa L 
~uBje~t: Clearing House Event 

]~to ~B~nd th~ ~unc~on in NY do [ u~d to ~gist~ ~br th~ ~ntir~ 2 d~y ~v~nt? 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 31, 2013 12:35 PM 

Krause, Joan H <jhkrause@email.unc.edu>; Remus Dana/-dremus@email.unc.edu> 

November 15 Retreat 

Hi Joan and Dana - I will need to leave the retreat early to make my annual report as Faculty Athletics Representative to the Faculty Council. The Faculty Council 

meeting begins at 3:00. This report had originally been scheduled for the October meeting, but was subsequently postponed until December. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h tt p://www. I a w. u n c. e dui c e ntersibanki n_g 

Access my papers on SSRN at: http://ssrn.com!author=248720 

:IN:I Description: 
...... http://vw~q law.unc.edu/images/news/media/bankingfinance 

web542 jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 31, 2013 12:50 PM 

Daye, Charles E. <cdaye@emaJl.unc.edu-~; Wegner, Judith Welch <judith wegner@uuc.edu>; Weisburd, Ma~ck <amw@email.unc.e&~; 

Saver, Richard S <saver@email.unc.edtr~ 

Addi~ioual P&T Revisiou -- Need Your Vote 

P&TModification.docx 

Friends-- Please see the two emails below and the atLachment Lhat I received from Jeff Hirsch requesting that we reconlmend an additional change to the Tenure 

and Promotion Policy to be considered by the faculty at our next faculty meeting on November 7. ~t is unforLunate that this did not come Lo our attention earlier, 

but it is better to deal with ~t now than to let this ~ssue fester. 

The Proposed Revision (bottom part of the attachment) ~s ident~ca~ to the language ~n the new P&T policy w~th the exception of a ~ead-~n sentence providing 

conte>:t about law schoo~ tenure and promotion po~k:~es, subst~:ut~ng "the Dean retah~s h.d~ d~scret~on to de~:ermine" for ’~the Dean w~H determine/’ and a 

reordering of ~:he paragraphs. ]he change seems kmocuous to me 

Please let me know ~y the end o~ the day temorrew (5:00 p.m,} ~f you approve or disapprove of this proposal ~f we approve ~t, ~ wH~ revise our merino regarding 

chm~ges to the new policy and h~dude th~s ~n the memo and higM~ght it for d~scuss~on at the November 7 faculty meeting. 

Please remember that we meet as a committee on Wednesday, November 20 at 3:00 to formulate our recommendations on the 5 candidates that we hope to 

present: ~:o the h.dl pro[essors in December: Ard~a, Burk, PryaL HarmoD, a]id Savas[a-.Ker~nedy. Rich, Judith, and ~ shouM endeaw)r to haw~ our wrRe ups (without a 

recommenda~:~on or w~th a proposed rec:ommenda[~on) ready to circulate to the committee for i[s review by Monday, November ~.8 so we can consider ~:hese 

carefully before we meet to propose a recommendation~ There are sample reports to the ~:aculty to use as a guide in ~:/20&3 Promotion s~d Tenure/Sample Letters 

~:~e. 

Thanks for al~ your hard work for tNs commktee. 

From Jeff H~rs(:h o~ O(:~:ober 30: 

Hi Lissa, 
Sorry for the dela~ ~n responding--I wanted to make doubly sure that we needed this change. Unfortunately, that seems to be the case. We can talk more about the details if you 

want, but it appears that the real problem was actuall~ with the central campus P&T committee. Apparently, when Richard M~ers and I went up for full professor last ~ear, P&T 

argued that ~t was too earl~ under our own rules. In other words, even though there was no substantive problem with Richard or me as individual candidates, they were 

interpreting our rules as sa~ing a tenured assoc, prof. can only go up for promotion S years after being granted tenure. Jack apparentl~ had to write a long memo clariNing the 

situation. So, this change is primaHl~ intended to make clear to P&T that this was an incorrect ~nterpretation and that there ~s merel~ a right to go up for promotion in $ years. In 

addition, we made clear that going up in less than $ ~ears is only w~th the Dean’s approval. 

Given all tNs, it does seem that this is a change that we need to push through. I am really sorr~ that our dela~ in gMng it to ~ou added to the burden of heading up the committee, 

especiall~ given everything else you have going on w~th it this ~ear. So, if ~ou and the rest of the committee feel the urge to break out some Hirsch voodoo dolls, I’ll understand. 

Thanks. 

-Jeff 

~= Hirsch, Jeffrey M~chael 
$eBt~ Sunday, October 20, 20~3 6:58 PM 
Te~ Broome, Lissa L; Boger, ~ack 
8~jeCt~ Additional P~T Revision 

Hi Lissa, 
I’m attaching an additional, proposed revision to the new P&T policies. As I think Jack mentioned to ~ou, this revision is not intended to change anything in our current policies. 

Rather, its purpose is to clariN those policies because of some earlier confusion from the Provost’s office over this provB~on. It deals with a tenure Associate Professor’s ability to 

request review for promotion to full professor. The ke~ clarification is to stress that such an Assoc. Professor can request review for promotion 12 months after tenure or denial of 

promotion--but the review remains solel~ in the Dean’s discretion. This contrasts with the right to review that occurs $ ~ears after tenure or denial of promotion. Again, my 

understanding is that this is all consistent with our previous policies. 

Let me know if ~ou or the committee have an~ questions. 

-Jeff 



Review of Associate Professors for Full Professor in "Fifth Year" Provision 

Provision in newly adopted P&T Policy 

Associate professors with tenure have the fight to be reviewed for promotion to professor in 

the fifth year after their tenure becomes effective, and thereafter, in the fifth year following 

any subsequent review that does not result in promotion. An associate professor who chooses 

not to exercise this right in the fifth year may exercise it in any year thereafter. Associate 

professors seeking to exercise this right must notify the dean of their intent no later than 

August 15 of the academic year during which the review will take place. In addition to these 

reviews as of fight, tenured associate professors may request to be reviewed for promotion to 

professor at any time more than 12 months after their tenure becomes effective, or 12 months 

after the conclusion of the most recent review that has not resulted in promotion. When a 

tenured associate professor makes such a request, the dean will determine whether to proceed 

with the process of review after consultation with the candidate and P&T. 

Proposed revised provision - Fall 2013 

Consistent with practices in peer institutions and leading law schools in the United States, the 

School of Law- presumes both that many untenured associate professors will achieve the rank 

of full professor at the same time tenure is granted and that many associate professors with 

tenure will be promoted relatively soon after being granted tenure in accord with limitations 

in University policy upon demonstration of additional qualifications. Accordingly, associate 

professors with tenure may request to be reviewed for promotion to professor at any time 

more than 12 months after their tenure becomes effective, or 12 months after the conclusion 

of the most recent review that has not resulted in promotion. When a tenured associate 

professor makes such a request, the Dean retains full discretion to determine whether review 

will occur. In exercising this discretion, the Dean will determine whether a review appears 

appropriate after a preliminary assessment of the accumulated record and consultation with 

the candidate and P&T. 

Associate professors with tenure have the fight to a review for promotion to professor no 

later than the fifth year after their tenure becomes effective, and thereafter, in the fifth year 

following any subsequent review that does not result in promotion. An associate professor 

who chooses not to exercise this right of a review at either of these five year marks may 

exercise it in any year thereafter. Associate professors seeking to exercise this right of 

review must notify the Dean of their intent no later than August 15 of the academic year 

during which the review will take place. 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN=LBROOME> 

Thursday, October 31, 2013 2:49 PM 

Remus, Da~a <dremus@emaiL unc.edu> 

ILE: November 15 Retreat 

Thanks, Dana~ I will be in whatever group you wish! 

I.issa 

Frerm Remus, Dana 
Sent: Thursday, October 31, 20.&3 1:04- 

To: Broome, Lissa L 
Subject: RE: November 15 Retreat 

No worries Lbsa. Thanks for ~etdng us know. 

Jack has asked fl~at we put you ~n the faculty break-out group, but I have been trying to put everyone in their first or second choice groups. Wou~d you be okay with 

beh~g ~n faculty even though that wasn’t your prefere[~ce? 

F~m: Broome, Lissa L 
Sent~ Thursday, October 31, 2013 12:35 PN 

To: Krause, Joan H; Remus, Dana 
S~bje~t: November 1S Retreat 
Hi Joan and Dana - I will need to leave the retreat early to make my annual report as Faculty Athletics Representative to the Faculty Council. The Faculty Council 

meeting begins at 3:00. This report had originally been scheduled for the October meeting, but was subsequently postponed until December. 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB~g3gO, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

bttp://www.law.unc.edu/centers/bank~nN 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

::N:: Description: 
" http:/A~vw.lawunc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O~C EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 31, 2013 2:53 PM 

Weisburd, Mark <amw@ema~il.unc.edu-~ 

1~;: AdditionaJ P&T Revision -- Need Your Vote 

Thanks, Mark. 

[issa 

From: Weisburd, Mark 
Sent= Thursday, October 31, 20:13 2::t0 PM 
To= Broome, Lissa L; Daye, Charles E.; Wegner, Judith Welch; Saver, Richard S 
Subject= RE: Additional P&T Revision -- Need Your Vote 

I hm~e no proNem with Ne proposed 

Mark 

F~m: Broome, kissa k 
Sent: Thursday, October 3~, 20~3 ~2:50 PM 
To: Daye, Charles E.; Wegner, 3udith Welch; Weisburd, Mark; Saver, Richard S 
Subject= Additional P&T Revision -- Need Your Vote 
Fr~d~-- Pleas~ ~e~ th~ two ~m~i~ bek~w a~d the attachment that ~ r~c~ived from Jeff H~r~ch requesting that w~ r~comm~nd a~ a~d~tio~a~ cha~g~ to th~ Tenur~ 

The Proposed Revision (bottom ~a~t of the attachment) ~s identical to the l~ngu~e ~n the new P&T ~o~icy w~th the excerption of ~ ~e~d4n sentence provicSn~ 

context about law schoo~ tenure and promotion policies, s~bst~t~ng ’~the D~an ~etah~ full d~scret~on to d~ermin~" fo~ "the Dean w~ll determine,’~ and a 

r~ordedng of the par~graph~. Th~ change ~eem~ ~n~ocuous to m~. 

Pleas~ let m~ know bv the ~nd of the ~ay tomorrow (~00 p.m.~ ~f you approv~ or disapprov~ of this proposal ~f we approv~ ~t, ~ w~l~ revise our m~mo r~gard~ng 

Please remember the;I: we mee[: as a commit[:ee on ’vVed~lesd~y, November 20 ~;t 3:00 [:o ~ormu~ate our recommetld~ltkm~; on the 5 c~lndh~;[:es [:h~lt we hope 

presenL Lo the ful~ pro[:essors in Decernber: Ardia, gurk, PryN, Harmon, and Savasta-.Kermedy. Rich, Judith, and ~ should endeavor to have our write ups (without 

recommendsL~on or w~th s ~?roposed recommendation) ready to circulate to the comrnittee for its review by Monday, November 18 so we can consider [hese 

carefully before we meet to ~ropose a recommendation. There are sam0le re~orts to the faculty to use as a guide in g:/2013 Promotion and Tem~re/Sample I.etters 

rh~mks for ~1~ your h~rd work for th~s committee. 

Lissas 

From Jeff Nirsch on OcLober 30: 

Hi Lissa, 
Sorry for the delay in responding--I wanted to make doubly sure that we needed this change. Unfortunately, that seems to be the case. We can talk more about the details if you 

want, but it appears that the real problem was actually with the central campus P&T committee. Apparently, when Richard Myers and I went up for full professor last year, P&T 

argued that it was too early under our own rules. In other words, even though there was no substantive problem with Richard or me as individual candidates, they were 

interpreting our rules as saying a tenured assoc, prof. can only go up for promotion 5 years after being granted tenure. Jack apparently had to write a long memo clarifying the 

situation. So, this change is primarily intended to make clear to P&T that this was an incorrect interpretation and that there is merely a right to go up for promotion in 5 years. In 

addition, we made clear that going up in less than 5 years is only with the Dean’s approval. 

Given all this, it does seem that this is a change that we need to push through. I am really sorry that our delay in giving it to you added to the burden of heading up the committee, 

especially given everything else you have going on with it this year. So, if you and the rest of the committee feel the urge to break out some Hirsch voodoo dolls, VII understand. 

Thanks. 

-Jeff 

F~m= Hirsch, Jeffrey Michael 
Sent= Sunday, October 20, 2053 6:58 PN 
Te; Broome, Ussa L; Boger, Jack 
Subject= Additional P&T Revision 

Hi Lissa, 
I’m attaching an additional, proposed revision to the new P&T policies. As I think Jack mentioned to you, this revision is not intended to change anything in our current policies. 

Rather, its purpose is to clarify those policies because of some earlier confusion from the Provost’s office over this provision. It deals with a tenure Associate Professor’s ability to 

request review for promotion to full professor. The key clarification is to stress that such an Assoc. Professor can request review for promotion 12 months after tenure or denial of 

promotion--but the review remains solely in the Dean’s discretion. This contrasts with the right to review that occurs 5 years after tenure or denial of promotion. Again, my 

understanding is that this is all consistent with our previous policies. 

Let me know if you or the committee have any questions. 

-Jeff 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, October 31, 2013 2:54 PM 

Krause, Joan H <jhkrause@email.unc.edtc-; Remus Dana <dremus@email.unc.edu> 

ILE: November 15 Retreat 

Thar~ks, Joan. 

From-¯ Krause, 3oan H 
Sent-¯ Thursday, October 3~ 20~3 2:3~ P~ 

To~ Broome~ Lissa L~ Remus~ Dana 

~b~t~ RE: ~ovember ~5 Retreat 

Thanks for ~ett~ng us know, Lissa. Hopefully, you’~ be aMe to be there for most of the discussion group time~ The finn agenda ~tem ~s the Mission Statement, 
which you’ve Nready seen and commented on. And of oourse, there w~l be ample time for comments as the section dra~s move c~oser to completion. 

Thanks~ 
Joan 

F~= Broome, Lissa L 
Se~t~ Thursday, October 3~, 20~3 ~2:35 P~ 

To~ Krause, ~oan H; Remus, Dana 
Subject~ November 15 Retreat 

Hi Joan and Dana - I will need to leave the retreat early to make my annual report as Faculty Athletics Representative to the Faculty Council. The Faculty Council 

meeting begins at 3:00. This report had originally been scheduled for the October meeting, but was subsequently postponed until December. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB~3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

929.962.7066 

http:!iwww.law.unc.edu!centers!bank~n~ 

Access my papers on SSRN at: http:iissm.comiauthor=24872~ 

i.~.i Description: 

http:ffwww.law.unc.edu/images/news/media/bankingfinance 

web542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 31, 2013 2:55 PM 

Daye, Cha;les E. <cdaye@ema~l.unc.edu> 

ILE: Additional P&T Revision -- Need Your Vote 

Thanks, Charles. I questioned the need for it too, but if someone U~inks it will help, I’m fine with 

F~m: Daye, Charles E. 
Sent: Thursday, October 31, 2013 2:43 PM 
To: Broome, Lissa L; Wegner, Judith Welch; Weisburd, Mark; Saver, Richard S 
Subject: RE: Additional P&T Revision -- Need Your Vo~ 

Lis~, 

I’m OK with thi~ but I must not see the problem tNs is designed to solve. 

Charles 

F~m: Broome, Lissa L 
Sent: Thursday, October 31, 20~3 12:50 PN 

T~; Daye, Char~es E.; Wegner, Judith We~ch; Weisburd, Mark; Saver, Richard S 

Subje¢t: Additional P&T Revision -- Need Your Vote 

Friends-- Please see the two emai[s below and the attachment that [ received from Jeff Hksch requesting that we recommend an additiona~ change to the Tenure 

and Promotion Po~h:y to be considered by [:he faculty ~[: our t~ext facu~[:y meeting on Nos~ember 7, it is unfortunate that thi~ did t~ot come to our attention 

but it is better to deal with R now than to let this [sst~e fes~tet. 

The Proposed Revision (bottom part of the attachment) ~s identical to the language in the new P&T policy w~th the exception of a [eaa-[n sentence pr’ovid[ng 

context about law schoo~ tenure and promotion policies, st~bst[~t~t[ng "the Dean retains full d~scret[on to de~ermine" for "the Dean will deter’mine," and a 

reordering of the paragraphs, The change seems innocuous to me. 

Please let me know by the end of the dag tom~rrow {S:O0 p,m,} if you approve or disapprove of this proposal ~f we approve it, ~ wH[ revise our memo regarding 

changes to the t~ew po~h:y and k~dude th~s ~n the memo ~md highlight: it for discuss;kin at the November 7 facuh:y meeting, 

Please remember theft: we meet: as a committ:ee on Wednesday, November 20 ~t :~:.:90 1:o ~ormu~ate our recommet~dal:h:m~ on the 5 candh~[:es [:hat we hope 

presen[ [o the ful~ pro[:essors in December: Ardia, Burk, PryN, Harmon, and Savasta-.gennedy. Rich, Judith, and ] shoukt endeavor to have our write ups (without 

recomnlends[~on o~ w~th a proposed r’ecommendation) ready to circulate to the committee for its review by Monda% November 18 so we can consider [hese 

carefully before we n~eet to propose a recomn~endation. There are sm~p~e reports to the faculty to use as a guMe in g:/2013 Promotion m~d Tenure/San~ple Letters 

file. 
Tha]lks for aH yok~r hard work [or th~s committee. 

Lissas 

From Jeff N~rsch on Oc[ober 30: 

Hi Lissa, 
Sorry for the delay in responding--I wanted to make doubly sure that we needed this change. Unfortunately, that seems to be the case. We can talk more about the details if you 

want, but it appears that the real problem was actually with the central campus P&T committee. Apparently, when Richard Myers and I went up for full professor last year, P&T 

argued that it was too early under our own rules. In other words, even though there was no substantive problem with Richard or me as individual candidates, they were 

interpreting our rules as saying a tenured assoc, prof. can only go up for promotion 5 years after being granted tenure. Jack apparently had to write a long memo claHNing the 

situation. So, this change is primarily intended to make clear to P&T that this was an incorrect interpretation and that there is merely a right to go up for promotion in 5 years. In 

addition, we made clear that going up in less than 5 years is only with the Dean’s approval. 

Given all this, it does seem that this is a change that we need to push through. I am really sorry that our delay in giving it to you added to the burden of heading up the committee, 

especially given everything else you have going on with it this year. So, if you and the rest of the committee feel the urge to break out some Hirsch voodoo dolls, VII understand. 

Thanks. 

-Jeff 

F~m= Hirsch, Jeffrey Michael 
$entl Sunday, October 20, 2013 6:58 PN 
Te~ Broome, Lissa L; Boger, Jack 
Subje~t~ Additional P~T Revision 

Hi Lissa, 
I’m attaching an additional, proposed revision to the new P&T policies. As I think Jack mentioned to you, this revision is not intended to change anything in our current policies. 

Rather, its purpose is to clariN those policies because of some earlier confusion from the Provost’s office over this provision. It deals with a tenure Associate Professor’s ability to 

request review for promotion to full professor. The key clarification is to stress that such an Assoc. Professor can request review for promotion 12 months after tenure or denial of 

promotion--but the review remains solely in the Dean’s discretion. This contrasts with the right to review that occurs 5 years after tenure or denial of promotion. Again, my 

understanding is that this is all consistent with our previous policies. 

Let me know if you or the committee have any questions. 

-Jeff 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 31, 2013 2:57 PM 

Saver, Richard S <saver@email.unc.edtr~ 

ILE: Additional PAT Revision -- Need Your Vote 

Thanks, Rich. 

[issa 

From: Saver, Richard S 
Sent; Thursday, October 32, 20:13 2:51 PM 
To; Wegner, Judith Welch; Broome, Lissa L 
I:::¢; Daye, Charles E.; Weisburd, Mark 

Subject; RE: Additional P&T Revision -- Need Your Vote 
I’m also ok. I assume l:he am~wer ~s to why~ per Jeff’s erna~l messages, ~ to make things douMy dear ~:o Uniw~rs~ty P&T ~nd s~ve .h~d~ from wr~tk~g ~t~ e’,<pk~nation 

each time (even ~f we thought this was already how th~ngs worked), 

Thanks, 

Rich 

F~m: Wegner, Judith Welch 
Merit: Thursday, October 31, 20~3 2:45 PN 

T~ Broome, Lissa L 
~e~ Daye, Charles E.; Weisburd, Mark; Saver, Richard S 
Subje~tt Re: Additional PNT Revision -- Need Your Vote 

Fine with me. Am puzzled too. Judith 

Sent from nay iPhone 

On Oct 31, 2013, at 12:50 PM, "Broome, Lissa L" <lbroome@iemail.unc.edu> wrote: 

Friends --- Please see the two emaits below and the attachment that I received from Jeff Ftirsch requesting that we recommend an additional change to 

the Tenure and Promotion Policy to be considered by the faculty at our next faculty meeting on November 7. ~t is unfortunate that this did not come 

to our attention earlier, but ~t ~s better to dea~ wRh ~t now thm~ to ~et th~s issue fester. 

The Proposed Revb~on (bottom part of the ~:~achrnent) is h~entica~ ~o ~he language ~n ~he new P&T po~h::y wi~h ~he ex(:ep~on of a ~ead--~n sentence 

providk~g (:o~[:ex[: about ~aw schoo~ tenure and prorno~:k)n polities, substituting "the Deem retains fu~ d~scretion to del:erm~ne" for "the I:)e~n wHI 

determine," and s reordering of the parsgraphs. The change seems innocuous to me. 

P~ease ~et me know by the end ef the day tome~ow {5:00 £.m~) if you approve or disapprove o[: Lhis proposal If we approve it, I wi]~ revise our memo 

regarding changes to the new policy and ~ndude tMs ~n the memo m~d highlight it for d~scuss~on at the November 7 faculty meeting. 

Ple~se reme[T~ber that we meet as a com[Tfittee on Wednesd~y, November 20 at 3:00 to for[T~ulate our recomrneru~;~:~ons on the 5 c~;nd~dates th~;t we 

hope ~:o present to the fu~l professors ~n December: Ard~a, Burk, PryaL Harmon, and %w;sta.-Kennedy. R~ch, Judith, ~md ~ should ende~;w:~r to have our 

wrke ups (without a recommendation or wiLh a proposed recommendation) ready to drcu~ate Lo the commitLee for its review by Monday, November 

~8 so we can consider these carefully before we meet to propose a recornmendation. There are sample reporLs to the [:acuity to use as a guide h~ 

g:/20:[3 Promotion and Tenure/Sample fetters file. 

Thanks for aH your hard work for this committee. 

Lissas 

r:rom Jeff Hirsch on October 30: 

Hi Lissa, 
Sorry for the delay in responding--I wanted to make doubly sure that we needed this change. Unfortunately, that seems to be the case. We can talk more about the 

details if you want, but it appears that the real problem was actually with the central campus P&T committee. Apparently, when Richard Myers and I went up for full 

professor last year, P&T argued that it was too early under our own rules. In other words, even though there was no substantive problem with Richard or me as 

individual candidates, they were interpreting our rules as saying a tenured assoc, prof. can only go up for promotion 5 years after being granted tenure. Jack 

apparently had to write a long memo clarifying the situation. So, this change is primarily intended to make clear to P&T that this was an incorrect interpretation and 

that there is merely a right to go up for promotion in 5 years. In addition, we made clear that going up in less than 5 years is only with the Dean’s approval. 

Given all this, it does seem that this is a change that we need to push through. I am really sorry that our delay in giving it to you added to the burden of heading up 

the committee, especially given everything else you have going on with it this year. So, if you and the rest of the committee feel the urge to break out some Hirsch 

voodoo dolls, I’ll understand. 
Thanks. 

-Jeff 

F~m= Hirsch, Jeffrey Michael 
Sent; Sunday, October 20, 20~3 6:58 PN 
Te= Broome, Lissa L; Boger, Jack 
Subject= Additional P&T Revision 

Hi Lissa, 
I’m attaching an additional, proposed revision to the new P&T policies. As I think Jack mentioned to you, this revision is not intended to change anything in our 

current policies. Rather, its purpose is to clarify those policies because of some earlier confusion from the Provost’s office over this provision. It deals with a tenure 

Associate Professor’s ability to request review for promotion to full professor. The key clarification is to stress that such an Assoc. Professor can request review for 

promotion ~2 months after tenure or denial of promotion--but the review remains solely in the Dean’s discretion. This contrasts with the right to review that occurs 

5 years after tenure or denial of promotion. Again, my understanding is that this is all consistent with our previous policies. 

Let me know if you or the committee have any questions. 

-Jeff 

<P&TModification.docx> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, October 31, 2013 3:43 PM 

ttirsch, Jefli-ey Michael <jmhir~h@emaJl.unc.edu> 

ILE: Faculb" Meeting Agenda Items 

HI Jeff-- 

The RRWA Overview (not from our committee, but of interest to our committee) 
T&p Revisions -th*-_~ ones w,-_~ fH~e b,-_~en talking about: and ~:he new on~:_~ yot~ circulated (whh::h ~:he T&P committee h~;s re~ewed by em~;i~). ~ wH~ work on ~dding il: to 

our new memo and ha~e th~: to you on Monday for drcuh;t~on ~:o ~:he [i~cu]ty ~rk i~d~/a[~ce of the meeting. 

Thanks, 

Ussa 

F~m= Hirsch, Jeffrey Nichael 
Sent= Thursday, October 31, 20~3 3:23 PN 
Te; K~inefelter, Anne; Gerhardt, Nichael ~; Narshall, Bill; Kennedy, Joseph E; Savasta-Kennedy, Naria S; Krause, Joan H; Broome, Lissa L; Corrado, Nichael L; Ardia, David; 
Kelley, ~omas A III 
Subject= ~e: Facul~ Neeting Agenda I~ms 
I’m writing to see if you have any action items or other important matters to be included on the faculty agenda for next week’s meeting. This can also include time to make an 

announcement or update your committee’s activities if there’s something worthy to note. No need to write if I’ve already communicated with you about an item. 

If you could let me know in the next couple of days, that would be great. 

Thanks. 

-Jeff 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, November 1, 2013 10:47 AM 

BDan, Pa’mcia L <plbD,an@email.unc.edu> 

I~E: T&P 

Ni Pa[dcia ---That is the tas[ version. I will circulate another memo with an additional change (not relevant to Ted’s situation) over the weekend and we will vote on 

it at Thursday’s fac@ty meeting. NotNng will actually be effective unti~ the Provost approves it 

T~anks, 

F~m: B~an, Patricia L 
Nent= Friday, November 01, 2013 10:42 AN 
To: Broome, Lissa L 
Subject: T&P 

Lissa - Am I right that the last draft we have of the new standards is the proposed revisions gou distributed to the faculty on October 157 I’m writing this 

report to Ted Shaw and want to be sure I’m referring to the most recent proposal, 

Thanks- Patricia 

Patricia Bryan 

Ma~tha Brandis Professor of Law 

University of North Carolina at Chapel Hill 

Sckool of I,aw 

CB # 3380 

Cha~_e~ HJ i1 , NC 27699-3380 

(9~9) 962-850%/ 

Fax: (9~9) 962-127%’ 

8mail: ~lbryar~@emaii~unc~edu 

www. midniqh ~ass as sir~. corn 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, November 1, 2013 11:54 AM 

BDan, Pa’oicia L <plbD,an@email.unc.edu> 

l~g: T&P 

Ni Pa[dcia ---The Provos[ has been prepped on atl of this so after our revisions to [he policy get final approval at next week’s faculty meeting {if they do), I would 

assume the Provost could review relatively quickly. 

Lissa 

F~m: B~an, Patricia k 
Sent= Friday, November 02, 20~3 20:58 AM 
To= Broome, Lissa L 
Subject= RE: T~P 

Lbsa -~hanks For con[~rm~ng that And do we have ar~ idea as to how ~ong it w~H ~ake for ~he Provost to confirm the changes? We"re recommer@ing that 

Shaw be appointed as D~rec~of of the C:en~er under the new s~andard, which applies on~ to ~rdt~a~ appoinb~ent as full prefesso¢, Of course, the derision as 

to Ms tenure t~as to ~o t~roug~ Vour committee, and -if tt~e staqdatds aren’t yet approved - your derision would be contingent on tt~e provost% approval of 

the standard. ~t’s an odd skuation. 

Pstricia 

F~m= Broome, Lissa L 
$ent~ Friday, November O1, 2013 10:47 AN 

To: B~an, Patricia L 
Subject: RE: T&P 
Hi P~tr~da --That is the ~ast version. I w~H tire@ate a~other memo with a~ additional cha~ge (not relevant to Ted’s situatk~n} over the weekend and we will vote o~ 

it at Thursday’s [a~:@ty meeting. NotMng wHI a~:tuMly be effe<:~:~ve until the Provost approves it. 

L~ssa 

F~m= B~an, Patricia L 
Sent~ Friday, November O1, 2013 10:42 AN 
Te~ Broome, Lissa L 
Subject: T&P 

Lissa - Am I right that the last draft we have of the new standards is the proposed revisions you distributed to the faculty on October 25? I’m writing this 

~epo~t to Ted Shaw and want to be sure I’m referring to the most recent proposal 

Thanks- Patricia 

P~tricia Bryah 

Ma~tha Brandis P£ofesso£ of Law 

University of North Carolina at Chape~ Hill 

School of Law 

CB # 3380 

Chapel Hill, NC 27599-3380 

. t£!__~_i_____ %1 ~i ;:::_~_ 
Fax: (%~ 9) 962-]277 

Email: 

www. midniqh t ass as sin. corn 



Transition Program 

All entering college students face academic and career concerns, as well as many choices and 

challenges.. They are involved in development tasks, such as becoming independent, extending 

their intellectual competence, and acquiring professional skills~ Some students, however, face 

extraordinary challenges as they begin their college careers. This group includes students who 

are the first in their families to attend college; who graduated from high schools that did not 

have an extensive curriculum or a full array of advanced~= college prepar~tory~ourses; who 

speak a language other than English in their homes; or who were admitted as recruited athletes 

with minimal, ua~f, in scores on SAT and ACT examinations, These students can benefit from 

a carefully structured support program as they adjust to college and select a maior area for 

study, The University of Virginia’s College Transition Program is designed to provide this type of 

support for those students whose successful adjustment to college will require them to master 

one or more extraordinary challenges, as well as the routine adjustments faced by all entering 

college students. 

The Office of Undergraduate Admission selects students for the Transition Program (TRP)~ 

While no formula is applied, select~o--’~ ..... ~[riterion/a include one or more of the following: high 

school grades, written personal statement/essay, quality of high school program (absence of 

advanced courses, etc.), SAT scores, Achievement Test scores, leadership activities, counselor 

recommendations, and exposure to university expectations (i.e~, family college attendance). 

The Dean of Undergraduate Admission selects and notifies those students whose offer of 

admission to the University of Virginia is conting~ent upon their participation in the Trans~:tion 
Program The Director of the Transition Program provides students with a description of the 

program and its requirements before students accept their offer of admission, Once a student 

accepts the offer of admission, s/he is r ~ ~    - ~ II requirements of the TRP, 

The Transition Program commences the summer prior to first year matriculation and continues 

during the fall and spring semesters, The TPR includes 1) a five~week Summer Session during 

which students take two 3~credi:t courses’~ 2) a 3.~credit seminar in the fall; 3) a 3-credit course 

in the spring; 4) semester by semester, intensiv~e~g to assist students as they plan their 

courses, and to monitor their academic standing and progress toward declaration of a major 

and graduation~ 5) information about available academic support services at the University of 

Virginia; and 6) pr~ation every semester. 

~ The summer program is paid for by the Coliege ai~d includes tuition and fees, housing, dining, 

and books. Stude~ts are responsible for providing their own transportation to and from the 

Univers:~ty of Virginia and money for incidentals.                       ~,~¢~ ?.~_~L 
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Gregory, Jessica<jessica gregory@unc.edu> 

2013 Student Loan Ombudsman Report 

Hi Jessica -I think I attached the 2012 report. I just saw the 2013 report has been posted here, http://files.consumerfinance.gov/f/201310 cfpb_ student-loan- 

ombudsman-annuaPreport.pdf_ 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

htt_p://www.law.unc.edu/centers/banking 
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Ciick here if you are unable to see the message below or are using a mebJie device. 

Check for late-breaking news 

Today’s Top Headline 

SAC Capita~ Advisors, U.S. to Announce Record lnsMe~Trad~ng 
Settlement 

Hedgefund group SAC Capital Advisors LP and federal prosecutors in 
Manhattan are expected to announce a record insider-trading settlement 
Monday, according to lhe Wall Street Journal (Nov. 4, Eaglesham, Ro~hleld). 
Under 1he deal the firm run by Steven A. Cohen ~s expected to agree to pay 
about $1.2 bNion ~n cdm~nal penMfies, plead guilty to an indictment obtained 
in July by p~secutors alleging the firrn encouraged rarnpan~ insider ~radin9, 
and stop managing outside money. The penalty wouM be the largest eve~ for 
an ins~der4rading case. 

Reuters ~Nov. 4) reports the settlement does not resolve a separate civil 

lawsuit that the SEC breught against Cohen in July, accusing him of failing to 
supervise his employees. Six former SAC traders have pleaded guilty to 
insider trading crimes. Cohen is still negotiating with the SEC to resolve a 
separate civil iawsuil that is seeking to ban him Item the securities industry 
for allegedly ignoring signs of insider trading at his firm, 

SAC’s publicly reported assets under management remained roughly constant 
at around $15bn until shortly before its last update at the end of September, 
says the FJnanciN Times (Nov. 4, FoJey). The company is already preparing 
its transNon to a family office, and people familiar w~th the firm say aJl outside 
rnoney will be returned by year-end. Ma4in SMar, an attorney at Kleinberg 
Kaplan, says 1hat SAC’s hwestment strate~ y as a family effice will determine 
how many staff ~t uNmate~y needs. At its peak, the firm accounted for up to 3 
percent o~ all trading on the New York S~ock Exchange on some days, as its 
$15 billion ~n assets were magnified by borrowing from Wal~ Street prime 
brokers that swelled its investmenl firepower to $50 

Sh~re ~ ~ ::~! Faoebook ~ 

Reap 

cemp!!m~nt~q NACD W~Nna[ ....................................................................................... 

The Next Wave in Requlation and Compliance 
Nov. 12, 2013 
2~3 p.rn. 

Each time corporate directors reach the point of understanding and 
incorporating wi~h a new set of regulatory requi~rnents or new standards 
around executive pay programs, there seems 1o be more change comh~g over 
the horizon. AJong w~th still-unfinished regulato~ guidance feinted to the 
details oi implementing muNple aspecJs o~ the Dodd-Frank Wall Sireet 
Reform and Consurner Pl~tecfion Act, companies continue Jo grapple wiJh 
how to deliver pay for performance and meet rigid pro>:y advisory standards, 
while keeping their highqevel programs geared to their orgaNzation’s specific 
bus#~ess needs. 
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Tune-in for a complimentaP:~ webinar to explore these issues, and offer 
guidance on how organizations can best prepare to meet the challenges 
ahead. 

Learn more and re.qister. 

Share [] [] ::~< Facebook 

NACD in the News 

NACD Chapter Head Weighs in on the Progress of Women 

The Boston Globe (Nov. 3, Leung) lalked ~o male and female corporate 
executives about p~ogress in the American workplace, asking such questions 
as "Have we made good progress in getting women onto corporate boards?" 
and "Is it ha~ to find women to serve on boa~s?" Min~z Lev#~ Chairman R. 
Robert Po#eo, who is also president of the National Association of Corporate 
D~rectors’ New England chapter, weighed h~ on the latter. "We spend s ~ot of 
time thinkh~g and ~ookh~g at this," he stated. "There ~s a process by which 
you qual~y yourself. Women have to s~aA tha~ process, and J[ may be you 
se~,e on a nol-fer-profit board and start getting some ~dea of how boards 
function." Others quoted in the feature ~nc]ude Jay Hockey, chairman and CEO 
o~ State Street Corp4 BJ’s Wholesale C~ub CEO Laura Sen; and LJnda 
Zecher, cMef e):ecufive d Houghton Mifflin Harcoud~ 

Share ~ ~ ::’) Facebook ~ 

Audit and Finance 

Taking Corporate Sustainability Reporting to the Next Level 

"Large multinational companies are producing more information about their 
carbon footprints and s~aff diversity," [epor~s ~he Wall Street Journal (Nov. I, 
Chasan), "but e×ecutives say the data need 1o be high quality and relevant 
investors. Standard.erring groups are sta~h~g to release consistent methods 
for ~porfing metrics. ~n December, for example, ~he ~n~emafiona~ Integrated 
Repealing Council plans to unveil the first version of a framework to 
susta~nabilffy and financial reposing data. Among the examples is German 
software company SAP, wMch began producing more sustainabi~ty data s~x 
years ago. The newspaper notes, "SAP increased its focus on questions that 
were teleran1 to ~ls bottom ~ne such as calculating employee turnover, staff 
d~ve~ty, and customer safidaction." 

Share~ ~ ::N Facebook 

Barrick Gold Sells Shares to Fix Balance Sheet 

"Barrick Gold Corp. is raising at least $3 billion in Canada’s biggest equity 
issue since 2009 and shelving its embattled Pascua-Lama proiect as the 
miner scrambles to Fed~ce debt after the metal plunged tMs year," repeals 
~ (Nov. 1, H~H, Donville). The wodd’s Mggest gem m~ner has agreed 
to soft at least I63.5 million shares {or $18.35 a share - a 5A percent 
d{scount to where the stock closed ~n New York prior to the announcementr 
The Toronto-based company has been under ~ncre~sed pressure tMs year 
w~th gold pdces falling 21 percent and debt moun~in9. "Ch{d Executive Officer 
Jamie Sokalsky has explored olher cash-ra~s{ng options ranging from a 
slrateg~c equity ~nvestment to a sale of a stake ~n its copper business or 
Pasc~a-Lama," notes the puM~c~fion. 

L~ ~ad ~£!iC~ ............................................................................................................................... 

Companies Shift I~ore Hea~th Costs Onto Workers 

"Companies are bracing for the impact of the Affordable Care Act," repo~ts 
WBIR-TV (Nov. 3, DuBois), "and many are changing the health benefits they 
offer employees." Health insurgence costs accounted for 7.7 percent o~ total 
payroll expenses for private-sector employers last year, according 1o the 
Nafions~ Institute for Health Care Management (N~HM). Over the next fo~r 
years, researchers note, 69 percent of emp]oye~ plan to sMft more d the 
cost o~ health ca~ on~o employees. "In real terms," NBC’s affiliate ~n Knoxville 
states, "thal can mean much Mgher premiums for people, especially fer 
employees tp/ing to get coverage for their families." The type d coverage w~ 
change, ~oo. N~HM officials forecas~ that 40 million Amedcan employees will 
be enrolled in private exchanges by 2018~ Employers may g~ve employees a 
set amount to help purchase heMth coverage ~n 1Ms model offering an array 
of plans that staff can choose from. "~f they choose a p~an that ~s more 
expensive ~han the employer’s contribution," the s[a[bn no~es, "~he employee 
must pay the difference." 
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The Wall Street Journal (Nov. 1, Krishna) is reporting that India’s tax office has 
asked IBM Corp. "~o pay 53.57 billion rupees (US$865 million) in ~axes, 
allegin,~ that the global technology company’s Indian unit has underreported 
its ~ncome." According ~o an unnamed senior income tax otfic~al, Big B~ue’s 
India unff reposed only 20 percent to 30 percent of its income in indus fo[ the 
~Jnanc~aJ year ended March 2009. iBM does have ~he r~#ht to appeal ~he eider. 

Share ~ ~ ~’~ Facebook 

Co[P£[ate G£~eman~ ......................................................................................................... 

Asians Aim for Seats in New Zealand 8oardrooms 

A recent Ernst and Young study found that only 17 percent of New Zealand 
firms had Asians as corporate d#ectors or senio[ executives, according ~o the 
New Zealand Herald (Nov. 14, g~aka). This despite the fad that Statistics NZ 
forecasts that Asians are on pace to compdse 15.8 percent of the county’s 
population by 2026. Attorney Ma~ Chen has founded the New Zealand Asian 
Leaders group to he~p boost Asians’ p[esence ~n ~he count[y’s boardrooms. 
Chert remarks, "To engage properly with As~an marke~s and bus~ness~ New 
Zealand companbs need to Lip their game by bui~d~ng their networks w~th 
Asian bus~ness peopb ~n New Zealand/’ 

Shore ~ ~ ~’~ Facebook ~ 

COFP£[~te S£~i~! Re~#£nS~bi!i~ .................................................................................... 

~,licrosoft Raises Matching Funds in Giving Campaign 

Each October, the Seattle Times (Nov. 2, Tu) reports, "Microsoft employees 
participate in ~he Giving Campaign, a morflh4ong se[ies of events in which 
they Iocus on raising money Iota va[ie~y of nonp[e~its." Dudng the 2012 G~v~ng 
Campaign, 1he company announced thal employees had ra~sed $1 b~on for 
more than 31,000 nonprofits worldwide since the program was instituted three 
decades eadier - a figure tha~ includes Microsoft rna~ch#lg wha~ an employee 
g~ves up to $12,000 a year. "TMs year," the T~mes states, "the company 
announced ff’s upping its matching funds to $15,000 for each employee and 
giving new~y hired Mic[osofl employees a $50 donation to a nonp~offf of the~ 
choosing." While the employee g~ving p[ogram runs [hroughou~ the year, the 
October Giqng Campaign features specific activities to raise money, ~ncluding 
an annual auction. 

Share~ ~ ::~ Facebook 

Go~dman P~ans $260 Mi{iion ’Socia~ Impact’ Fund 

The Financial Times (Nov. 3, B[ai~hwai~e) observes that Wall Stree~ banks are 
increasingly vying for the acclaim - and cash - that can come w~th ~nvesfing 
in p~ojects intended to improve conditions ~n U.S. cffies Fo~ ~nstance, 
Goldman Sachs recently ~nnounced that it is ~aunching ~ $250 m~lion "socia~ 
impac~ {und" whose returns are linked ~o the success oi such projects as 
affordable housing and preschool education. "Morgan Stanby on Friday sa~d 
it was estaM~shing the Morgan Stanley Institute for S~sta~naMe ~nvesting," 
adds the Times, %qth the goal of at~rac~#lg $10 M~lion of clien~ funds fo[ 
projects intended to provide soc~a~ benefits as wel~ as financ~a~ returns/’ 
Sovereign wealth funds are also getting h~to 1he acL One thal stands out is 
Qatar’s $100 b~on sovereign wealth fund, which recently invested $400,000 
to boos~ the supply chain of agricultural goods in eas~ A~dca. 

O-Suite 

Gates P~ans to Tutor New I~¢~icrosoft CI~O 

The Wall Street Journal (Nov. 3, Ovide) has learned that Microsoft Chairman 
Bill Ga~es plans to spend conside~ble ~ime we[king wi~h the next CEQ Wha~ 
isn’t clear is whether Microsoft’s board of directors has asked Gates to he~p 
break ~n the next chief executive. Microsoft ~s prepaFing for ’Its fi~t chief 
wffhout t~es to the company% founding," the newspapeF notes. Paul Ghaffad, 
head o{ Pau~ Allen’s Vulcan Cap~a~ investment ~irm, warned tha~ i{ Mic[oso~ 
chooses a CEO withoul experience in the technology ~ndust~, the company 
should consider paidng him or her with a tech-oriented executive. "That’s 
become an issue spice Ford CEO Alan Mu~al~y emerged as a contender ~or 
the Microsoft CEO job," concludes the Journal 

Share ~ ~ ::~< Facebook 

Economic Outlook 

Mergers Activity I~xpected to Pick Up 

The Fort Wayne Journal Gazette (Nov. 3, Pylas) cites Erns~ & Young’s latest 
survey of executives, which found tha~ "glowing optimism over the global 
economy is likely to lead to a marked pickup in the number of mer.~ers and 



acquisitions over the coming months." E&Y notes that 35 pement of 
companies polled said they are likely ~o pursue acquisitions in the nex~ year 
compared with iust 25 percent i~ 2012. Researchers fudher determined that 

65 percent of e×ecutives expect the global economy to improve over the next 
year as fears of a Chinese slowdown continue to ease and optimism spreads 
ac[oss Eu~’ope. Pip McCrestie, Erns~ & Young’s global head el M&A, 
confirms, "All of this is underpinned by .growin.~; confidence in a global 
economy on sounder footing - improving economic conditions in mature 
economies and mole stabilization in the major" emerging rna~’ketsi’ 

Share [] [] ::g F~cobook [] 

Chinese Companies Target U,S, and 

"The United States and Britain have emerged as the bright spots for overseas 

Chinese investments lately," repo~ts the South China Morning Post (Nov. 4, 
Shih). According to the Rhodium Group, Chinese firms spent US$7.5 billion in 
the United States from July ~h~eugh September. The buik of ~ha~ third-qua[tot 
investment was 1he lakeeve~ by Shuanghu~ International of Sm~thfiek~ Foods 
for US$7.1 b~ll~on, the ~argest s~ng~e transaction by a CMnese f~[m ~n the U.S. 
A Rhodium s~a~ement read: "The succesdul Smithfield takeover" doubles ~he 
number o~ U.S~ wo~’kers receiv#~g paychecks ~rorn Chinese~owned companies 
from 33,000 to more than 70,000." According to Graham RoMnson, a g~oba~ 
bus~ness consultant of P~nsent Masons, Chinese buyers ~nvested over £6 
biliien in Britain iast yea~. Robinson [o~ecasts, "~Mth Britain positioning itsel[ 
as one of the top destinations for hweslment ~n Europe, this will mean a 
significant increase h~ ~nvestment from China ~nto Britain’s ~nfrastructu~e and 
~eal estate markets." 
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SAC’s publicly reported assets under management remained roughly constant 
a~ around $15bn until shortly before its las~ updNe a~ the end el September, 
says the Financial Times (Nov. 4, Feley). The company is already preparing 
its transNon to a family office, and people familiar w~tl~ the firm say s~l outsMe 
money wil~ be rekmled by year-end. Martin oklar, an attorney a~ Kle#lberg 
Kaplan, says that SAC’s ~nvestment stralegy as a family office will delermine 
hew many staff ~t u~fimale~y needs. A1 its peak, 1he firm accounled fer up to 3 
percent of all trading on the New Yolk Stock Exchange on some days, as its 
$I5 billion in asse~s were magnified by borrowing from Wall S~ree~ prime 
brekers the1 swelled ~ts hweslment firepower to $50 bNion. 
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The Next Wave in Requlation and Compliance 
Nov, 12, 2013 
2-3 pro. (ET) 

Each time corporate directors reach the point of understanding and 
incorpotNing with a new set ol regulatory ~quiremen~s ot new s~andards 
around executive pay programs, there seems to be more change com#~g over 
the horizon. A~ong with still-unfinished tegulatoP? guidance te~ated to the 
detai~s of implementing multiple aspects of the Deed-Frank Wa~ Street 
Refom~ and Consumer Protection Act, companies continue to grapple with 
hew to deliver pay fer pe~1ormance and meel rigid pro~y advisory slandards, 

Reuters (Nov. 4) reports the settlement does not resolve a separate civil 
lawsuit tha~ the SEC brought against Cohen in July, accusing him el failing to 
supendse his employees. Six former SAC traders have pleaded guilty to 
insider trading crimes. Cohen is still negotiating with the SEC to resolve a 
separate civil lawsuit tha~ is seeking to ban him from the securities industry 
for allegedly ignoring signs of insider trading at his firm, 

Hedgedund greup SAC Capital Advisors LP and federal prosecutors in 
Manhattan are expected to announce a record insider-trading settlement 
Monday, according ~o the Wall Street Journal (Nov. 4, Eaglesham, Rothfeld). 
Under the deal, the firm run by Steven A Cohen is expected ~o agree to pay 
about $1.2 b~[~on ~n cr~mh~a~ penalties, plead guilty to an indiclment obtained 
in July by prosecutors alleging the firm encouraged rampant insider trading, 
and stop managing outside money. The penal~y would be ~he ~atges~ ever for 
an insider-trading case. 

[ :~ KPMGACl Fall RoundtableSeries ] 

Fine an NACD Chapter Program 

¯ 
] .~i NACD MobileSidebar 

[ii.~ BV- SEe Agenda ] 

ii.~j BV - Woodford 

~.~j EV-~oleot ~C 

Upcoming NACD 

Events 

NACD Directorship 100 Forum 

NewYerk, NY(Dec. 3, 
20!3) 

Master Class 

Miami. FL(Dec !2-13. 
20! 3) So~d 0!.4 

Director Professionalism® 

Miami, FL(Dec 9-10, 
2013) 

8peeia~ Ever~ts 

® Local NACD Chapter 
Everlts 

Peer Exchanges 

Check ~or la~e-breaking news 

Today’s Top Headline 

SAC Capka~ Advisors, U,S, to Announce Record Insider-Trading 
Settlement 



while keeping their high-bvel programs geared to their organization’s specific 
business needs. 

Tune-in for a complimentaP:~ webinar to explore these issues, and offer 
guidance on how organizations can best prepare to meet the challenges 
ahead. 

Learn more and re.qister. 
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NACD in the News 

NACD Chapter Head Weighs in on the Progress of Women 

The Boston Globe (Nov. 3, Leung) talked to male and femab corporate 
executives about progress in the American workplace, asking such questions 
as "Have we made good progress in getting women on~o corporate boards?" 

and ’ls it ha~d to find women to solve on boa~ds?" Min~z Levin Chairman R. 
Robert Popeo, who is also president of the National Association of Corporate 
Directors’ New England chapter, weighed in on the latter. "We spend a let of 
time thinking and looking a~ this," he stated. "There is a process by which 
you qualify yourself. Wemen have to start that process, and it may be you 
serve on a net-for-profit board and start getting some idea of how boards 

function." Others quoted in the feature include Jay Hooby, chairman and CEO 
el State Street Corp.; BJ’s Wholesale Club CEO Laura Sen; and Linda 
Zecher, chief executive of Houghton Mifflin Harcoud, 

Share[] [] i~ Facebook 

Audit and Finance 

Taking Corporate Sustai~ability Reporting to the Next Levei 

"La[ge multinational companies are p[oducing more information about their 
carbon footprints and staff diversity," reports the Wall Street Journal (No’,,. 1, 
Chasan), "but executives say the data need to be high quality and relevant to 
investors. S~andard~set[ing groups are starting to [ebase consistent methods 
for ~poding metrics. In December, for example, ~he International Integ[a~ed 
Repealing Council plans to unveil the first version of a framework to link 
sustainability and financial reporting data. Among the examples is German 
soI~ware company SAP, which began producing more sustainabili~y data six 
years ago. The newspaper notes, "SAP increased its focus on r#~estions that 
were relevant to its bottom line such as calculating employee turnover, staff 
diversity, and customer satidactien." 
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garrick Goid Sells Shares to Fix Balance Sheet 

"Barrick Gold Corp. is raising at bast $3 billion in Canada’s biggest equity 
issue since 2009 and shelving its embattled Pascua-Lama proiect as the 
miner scrambles to [educe debt after the metal plunged tMs year," repeals 
Bloomberg (Nov. 1, H~H, Donville). The wodd’s biggest gem miner has agreed 
to se~l at ~east 163.5 milk,on shares for $18.35 a share - a 5A percent 
d~scount to whe[e the stock closed ~n New York prbr to the announcement. 
The Toronto-based company has been under ~ncressed pressure tMs year 
with gold pdces falling 21 percent and debt moun~in9. "Chid Executive Officer 
Jamie Sokalsky has explored olher cash-raising options ranging from a 
strategic equity ~nvestment to a sale of a stake h~ its coppe[ business o[ 
Pascua-Lama," notes the pub~cafion~ 
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Companies Shift I~ore Hea~th Costs Onto Workers 

"Companies are bracing for the impact of the Affordable Care Act," reports 
WBIR-TV (Nov. 3, DuBois), "and rnany a~ changing the health benefits they 

ofte[ employees." Health insurgence costs accounted for 7.7 percent ol total 
payroll expenses for private-sector employers last year, according to the 
National Institute for Health Care Management (NIHM). Over the next four 
years, researche[s note, 69 pe~;ent of employers plan ~o shift more of ~he 
cost of health care onto employees. "In real terms," NBC’s affiliate in Knoxvilb 
states, "that can mean much higher premiums for people, especially for 
employees tpiing to get coverage for their families." The type of coverage will 
change, ~oo. NIHM officials forecas~ that 40 million American employees will 
be enrolled in private exchanges by 2018, Employers may give employees a 
set amount to help pumhase health coverage in this model, offering an array 
ol plans tha~ s~aff can choose Item. "If they choose a plan that is more 
expensive than the employer’s contribution," the station notes, "the employee 
must pay the difference." 
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india Asks ~BM Unit to Pay More Tax 

The Wall Street Journal (Nov. 1, Krishna) is reporting that India’s tax office has 
asked IBM Corp, "to pay 53,57 billion rupees (US$865 million) in taxes, 
alleging thai the global technology company’s Indian unit has underreported 
its ~ncome? According to an unnamed senior #~come tax o~fic~al, Big B~ue’s 
India unit repo~ted enly 20 percent to 30 percent ef its income ~o ~nd~a fer 1he 
financ~a~ year ended March 2009. ~BM does have the dght to appeal the order. 
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Asians Aim for Seats in New Zealand Boardrooms 

A recent Ernst and Young study found that only 17 percent of New Zealand 
firms had Asians as corporate directors or senior executives, according to the 
New Zealand Herald (Now I4, I haka). This despi~e the fact tha~ S~a~istics NZ 
forecasts that Asians are on pace to compdse 15.8 percen~ of 1he ceuntr¥’s 
pepulation by 2026. Attorney Ma~ Chen has founded the New Zealand Asian 
Leaders group to he~p boost Asians’ presence h~ the county’s boardrooms. 
Chen rema[ks, ’%0 engage property with As~an markets and bus#~ess, New 
Zealand companies need to up their game by building their netwerks w~th 
Asian bus~ness people h~ New Zealand." 

Share~ ~ ~ ~acebook 
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Microsoft Raises Matching Funds in Giving Campaign 

Each October, the Seattle Times (Nov. 2, Tu) reports, "Microsoft employees 
participate in the Giving Campaign, a month-long series of events in which 
they focus on raising money for a variety of nonprofits." Dudng the 2012 Giving 
Campaign, the company announced ~hat employees had raised $1 billion for 
more than 31 ~000 nonprofits worklwide since the program was instituted three 
decades earlier - a figure that includes Microsoft matching what an employee 
g~ves up ~o $12,000 a yea[. "TMs year," ~he T~mes s~a~es, "the company 
announced it’s upping its matching funds to $15,000 for each employee and 
g~ving newly M[ed M~crosofl employees a $50 donation to a nonprofit of their 
choosing." While the employee g~v~ng program runs throughout the year, the 
October Given9 Campaign features specific activities to ~ise money, ~nclud~ng 

Sha[e~ ~ ~2 Facebook 

Goldman Plans $250 Million ’Socia~ {mpact’ Fund 

The Financial Times (Nov. 3, Braithwaite) observes that Wall Street banks are 
increasingly vying for ~he acclaim - and cash - tha~ can come with investing 
in projects intended to improve conditions ~n U.S~ c~ties For ~nslance, 
GokJman Sachs recently announced 1hat ~t is ~aunching a $250 m~lion "socia~ 
impact fund" whose returns are ~inked to the success of such projects 8s 
affordable housing and preschool education. "Morgan Stanley on Fdday sa~d 
it was estaM~shing the Morgan Stanley Institute for Sustah~ab~e ~nvesting," 
adds the Times, "w~th the goa~ of attracting $10 b~lion of client funds for 
projects in~ended ~o provide socJa~ benefits as wel~ as financ~a~ returns." 
Sovereign wealth funds are also gelting ~nto the act. One that stands oul is 
Qatar’s $100 b~on sovereign wealth fund, which recently ~nvested $400,000 
to boost the supply chain of agr~c~tura~ goods in east Afdcs. 
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Gates Plans to Tutor New Microsoft CEO 

The Wall Street Journal (Nov. 3, Ovide) has learned that Microsoft Chairman 
Bill Gates plans to spend considerable time working with the next CEO. What 
isn’t clear is whether Microsofl’s board of directors has asked Ga~es ~o help 
break in the next chief executive. Microsoft is preparing for "its first chief 
without ties to the company’s founding," the newspaper notes. Paul Ghaffari, 
head of Paul Allen’s Vulcan Capital investment firm, warned that if Microsoft 
chooses a CEO without experience in the technology industry, the company 
should consider pairing him or her with a tech-oriented executive. "That’s 
become an issue since Ford CEO Alan Mulally emerged as a contender for 
the MicrosoR CEO job," concludes the Journal. 
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Economic Outlook 

Mergers Activity Expected to Pick Up 



The Fort Wayne Journal Gazette (Nov. 3, Pylas) cites Ernst & Young’s latest 
su[vey of executives, wMch found that "growing optimism over t~e global 
economy is likely to lead ~o a marked pickup in ~he number of me[gels and 
acquisitions over the comh~g monlhs." E&Y notes that 35 percent of 
companies polled sa~d they are ~kely to pursue acquisitions ~n the next year 
compared w~tf~ just 25 percent ~ 2012. Researchers fudhe[ de,ermined that 
65 percent of executives expect the g~oba~ economy to improve over the next 
year as fea~ of a Chinese s~owdown continue to ease and optimism sp[eads 
across Eu[ope. Pip McCrostie, Ernst & Young’s global head of M&A, 
confi[rns, "All of ~h~s is underpinned by growing confidence in a g~oba~ 
economy on sounder feotin9 - ~mprov~ng economic conditions in mature 
economies and more staM~zsfion in the majo[ emerging ma[kets." 
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Chinese Companies Target U.$, and U.K, 

"The United $~a~es and Britain ~ave emerged as the ~origM spots for overseas 
Chinese investments lately," reports the South China Morning! Post (No,,’. 4, 
Shah). According to the Rhodium G[oup, CMnese firms spent US$7.5 billion in 
the United States from Ju~y through September. The bu~k of that third-qua~er 
investmen~ was ~he ~akeover ~y Shuanghu~ International o~ Smithfield Foods 
fer US$7.1 Milton, the ~argest s~ng[e lransacfion by a CMnese firm ~n the U.S. 
A Rhodium statement read: "The successf~ Smithfield takeove[ douMes the 
number of U.S. workers rece~v#~g paychecks ~rorn Chinese~owned companies 
from 33,000 to more than 70,000." According to Graham RoMnson, a g~oba~ 
bus~ness consultant of P~nsent Masons, CM~ese buyers ~nvested ever £6 
b~on ~n Bdta~n ~ast year. RoMnson forecasts, "~th Br~t8~n positioning itself 
as one of t~e top destinations for ~nves~rnent ~n Europe, this wi~ mean a 
sign~ficanl increase h~ ~nveslment from China ~nto Britain’s ~frastructure and 
real estate markets." 
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Broome, Lissa L WOUNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
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Monday, November 4, 2013 8:58 AM 

Ford, Graham <cgford@emaJd.unc.edu> 

RSVP for Workshop on Thursday 

I plan to attend. Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 
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Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Monday, November 4, 2013 12:01 PM 

ttirsch, Jefl?ey Michael <jmhir~h@emaJl.~mc.edu> 

From P & T -- Revised Policies 

Proposed Revisions November 4 2013.docx 

Hi Jeff -The attached memo summarizes our changes to the T&P policy, with the two remaining items (exceptional engagement and the new item related to 

promotion to full professor from tenured associate) to be discussed and voted upon. 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 
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MEMORANDUM 

TO: 
FROM: 
DATE: 
RE: 

Faculty 
Lissa Broome, Chair, Tenure and Promotion Committee 
November 4, 2013 
Revisions to Revised Promotion and Tenure Standards - Including Something 
New 

At the October 3, 20113, faculty meeting, the faculty voted in favor of three changes to the 
revised Promotion and Tenure Policy adopted on February 7, 2013. Two of the changes were 
not subject to much discussion. The third change, adding a standard relating to exceptional 
engagement and providing a definition of that term, was discussed extensively. The faculty 
adopted that provision as well with some changes proposed at the meeting. I circulated a memo 
dated October 8, 2013, that set forth all three changes and invited any further discussion of the 
"exceptional engagement" definition and standard prior to a meeting of the Tenure and 
Promotion Committee on October 10. That memo noted one further change suggested after the 
faculty meeting regarding the standard related to exceptional engagement and included it in 
highlighted language. Following the circulation of the October 8 memo, I scheduled an 
opportunity for the faculty to discuss the definition and standard again at lunchtime on Monday, 
October 114. 

The Tenure and Promotion Committee met October 10 and further revised slightly the 
language on pages 4 and 5 of the memorandum and highlighted in blue. As explained in further 
detail following the language, the committee was guided by comments it had received that the 
exceptional engagement standard should be narrowly tailored as much as possible. On October 
14, interested members of the faculty met to discuss the proposed standard. One specific 
suggestion was to add the word "initial" to the standard, which has been done. The rest of the 
discussion was wide-ranging and various views ~vere expressed, including on the one hand (a) 
~vhether the law school should even be considering a special provision or should move the 
Center director candidate through the normal tenure process based on his record of engaged 
scholarship, and on the other hand, (b) whether additional language is needed to limit the notion 
of exceptional engagement even further, such as by specifying a law-school-specific title for the 
position (e.g. professor of center X). Others added that, although a new standard may be in 
play, it is still up to our faculty to recommend a particular candidate for consideration under that 
standard, and candidates of insufficient distinction can readily be rejected. 

These proposed changes will be submitted to the faculty for final consideration at the 
November 7 faculty meeting. In the meantime, faculty members who had serious reservations 
about the revised proposal were invited to contact Dean Boger by October 18th. Our 
understanding is that no one contacted Dean Boger to express serious reservations. 

Following our discussion of these standards, Associate Dean Jeff Hirsch made the Tenure 
and Promotion Committee aware of an additional proposed change to the new standards. This 
change is discussed at the end of this memorandum and was approved unanimously by the 
Tenure and Promotion Committee. We will be seeking the faculty’s approval of it at the 
November 7 faculty meeting. 
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Clarify Import of Statements Made by Dean at the Annual Review 

The language underlined below was added to Section II.B. of the Policy: 

In each case of review for tenure or promotion, P&T will review the candidate’s 
scholarship, teaching, and service as described below. The dean also meets at least 
annually with every faculty member to review ~vhat he or she has done over the past year. 
In these annual reviews, the dean discusses with untenured faculty members and any 
faculty members contemplating promotion their progress in fulfilling the requirements for 
tenure or promotion. Any statements made by the dean in this annual review should not 
be relied upon as an indication of whether a faculty member will ultimately be awarded a 
promotion or tenure. 

This change is made at the suggestion of University Counsel to clarify the role of the dean’s 
annual review. 

Effective Date 

The language underlined below was added to Section IV. of the Policy: 

IV. Effective Date and Applicability 

This policy will be effective on [the date approved by the Provost] (the "effective date"). 
This policy will apply to all tenure-track law faculty members whose employment with the 
university begins on or after the effective date. Law faculty members who accepted an offer 
of employment prior to the effective date and who are subj ect to review for reappointment, 
tenure, or promotion may elect to have that review conducted under this policy or under the 
policy in effect immediately before the effective date. That election should be communicated 
to the dean by August 1 of the academic year in which the review will occur. 

This changes the effective date from "July 1 immediately following its adoption by the faculty 
and final approval by the university" to the "date approved by the Provost." When the Provost 
approves the Policy, that date will be substitute in the policy for the language that is bracketed 
above. 

Substantive Standard of Exceptional Engagement 

The language underlined below was added to Section III. Of the Policy: 

III. Substantive Standard 
A. Forms of Scholarship; Engagement 
B. Quantitative Expectations for Scholarship 

1. Introduction and Definitions 
C. Qualitative Standards 

1.     Definitions 
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The following terms have these meanings in this section III.C (in order of appearance rather 
than alphabetically): 

"Committed and effective teacher": This term has two components. "Committed" refers to 
the continuing, career-long effort to maintain one’s teaching at the highest possible level. 
This effort should include keeping abreast of relevant developments in law and scholarship; 
adjusting course content as appropriate to take account of such developments; continually 
reassessing the effectiveness of one’s teaching methods, making adjustments if needed; and 
responding to students’ reasonable requests for assistance outside of class. An "effective" 
teacher is one who develops and implements coherent plans for courses and individual 
classes; prepares thoroughly; uses teaching methods that are appropriate to particular 
contexts; communicates well with students, whether the teacher is lecturing, questioning 
students, or responding to student questions; manages class discussion well and at an 
appropriate intellectual level; and grades student work fairly, with reasonable promptness, 
and in a manner that is appropriate to the nature of the work. This definition is not intended 
to state a preference for any particular method or style of teaching. On the contrary, it is 
intended to recognize that a great range of methods and styles--for example, socratic 
questioning, lecture, making extensive use of technology, etc.--can be highly effective, 
depending on the teacher and the context. 

"Exceptional teacher": An exceptional teacher is a committed and effective teacher who, in 
addition, makes a significant further contribution to the law school’s educational mission. 
That contribution can be made in a variety of ways, including by inspiring a high level of 
student enthusiasm for his or her subj ects and classes; by communicating with particular 
effectiveness, especially in the most difficult contexts; by significant innovation, whether in 
course design or teaching methods; by producing significant pedagogical scholarship; or by 
successfully taking on unusual burdens, whether in classroom teaching or working with 
students outside of the classroom. 

"Significant scholarly accompli shment with the promise of continued future achievement": 
"Significant scholarly accomplishment" means the production of scholarship that reflects the 
ability to identify significant issues; creativity; the ability to carry out research appropriate to 

a particular topic, and to use that research effectively to support one’ s assertions and 
conclusions; analytical skill; and the ability to communicate one’s positions effectively. 
Scholarship at this level is worthy of serious consideration in important scholarly debates. 
"The promise of continued future achievement" is demonstrated by the quality of a 
candidate’s current work; the commitment to scholarship that it reflects; and the 
development, at least at a preliminary level, of a coherent longer-term scholarly agenda. 
"Scholarly excellence:" To achieve scholarly excellence, a candidate must meet the standard 
of significant scholarly accomplishment and, beyond that, produce scholarship that makes a 
significant contribution to important scholarly debates; embodies a high level of creativity, 
research, analysis, and communicative skill; and reflects the development of a coherent 
scholarly agenda. 

"Service": This means contributing to the improvement of law, the legal profession, the 
administration of justice, and government; efforts on behalf of the public, including pro bono 
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legal service; and service to the law school, the university, and education in general beyond 
one’s regular faculty duties. The term usually refers to service for which no compensation, 

other than a nominal honorarium, is received. This definition of sewTice is meant to 
encompass the concept of faculty engagement discussed in section III.A, with the specific 
observation that engaged scholarship may be relevant for purposes of evaluating both 
scholarship and service~ 

"Developing commitment to service": This means developing an awareness, early in one’s 
career, of the importance of performing sewTice. It requires thought about the public 
consequences of one’ s work; an openness to the possibilities for engagement and other forms 

of service; and a willingness to seek and accept opportunities for service, commensurate with 
the other demands placed on a faculty member in the early stages of an academic career. 

"Demonstrated commitment to service": This means seeking and accepting opportunities for 
engagement and other forms of service at a level reasonably commensurate with one’ s other 
duties. 

"Exceptional service": A candidate who performs exceptional service shows a demonstrated 
commitment to service and, in addition, makes a significant further contribution to the law- 
school’s service mission. That contribution can be made in a variety of ways, including 
through a high level of faculty engagement; an unusual level of service to students, the law 
school, the university, or the legal profession; or the significant commitment of time to pro 
bono legal activities. 

"Engagement": As defined earlier in this document, ~ngag~m~nt Ni~ scholarly, creative 
or pedagogical activit~ for the public good, directed toward persons and groups outside the 

university. Such activity! (in the form of research, teaching, and/or service) develop as 
collaborative interactions that respond to short and long-term societal needs. 

"Exceptional engagement": A candidate who demonstrates exceptional engagement shows 
~i~i~i~~iiii~ engagement and, in addition, makes an extraordinary further 
contribution to collaborative interactions that respond to short and long-term societal needs. 

That contribution can be made in a variety of ways, including through extraordinars~ service 
to short and long-term societal needs. 

2. Standards 

For reappointment at the rank of assistant professor, a candidate must show diligent 
effort and reasonable progress toward becoming a committed and effective teacher 
and demonstrating significant scholarly accomplishment with the promise of 

continued future achievement. 

For tenure at the rank of associate professor, a candidate must be a committed and 
effective teacher, must have demonstrated significant scholarly accomplishment with 
the promise of continued future achievement, and must have a developing 
commitment to service. 

A professor must have met and continue to meet all of the criteria for tenure at the 
rank of associate professor and, in addition, must have a demonstrated commitment to 
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service and must either have attained scholarly excellence or be an exceptional 
teacher. 
In rare circumstances, appointment or promotion to the rank of professor may be 
recommended if the candidate has met all of the criteria for tenure at the rank of 
associate professor and, in addition, has performed exceptional service. Without 
limiting the contexts in which this alternative standard may be applied, it is 
specifically intended to be used in the cases of librarians and other tenured and 
tenure-track faculty members whose primary duties lie in areas other than teaching 
and scholarship. 

In other rare circumstances, ~ appointment to the rank of professor may be 
recommended if the candidate has exhibited exceptional engagement. ~!!!~i~i~i~~ 
is specifically intended to be used in cases where a faculty member serves as the 
director of one of the law school’s 
~i~i~~ i~ addition ~o ~ea~hi~g and s~hola~ship. 

Discussion of the definition 

The changes in the underlined language (but not highlighted) made to the language at the 
faculty meeting substituted the word "extraordinary" in the definition of exceptional engagement 
for "significant" and "unusual." 

The changes added in blue to the definition of "exceptional engagement" substituted 
"shows an outstanding record of engagement" for "shows a well-established commitment to 
engagement." The committee thought that this language better conveyed the intent that the 
candidate has already achieved an outstanding record of engagement. 

Discussion of the standard 

The change made to the standard related to exceptional engagement eliminated the 
possibility that someone could be promoted based on exceptional engagement, reserving this 
category for someone hired at a senior level to lead a Center. This question was raised again in 
the last round of commenting. The committee determined that the concept of "exceptional 
engagement" should be limited to a candidate whose seniority merited an appointment at full 
professor. 

The change added in yellow to the standard for exceptional engagement is meant to 
indicate that a person hired under this standard must still engage in teaching and scholarship 
(which could include engaged scholarship) in addition to directing a Center. 

The changes added in blue were made by the Committee at its October 10 meeting where 
our focus was on narrowing the standard. The language added to the standard for %xceptional 
engagement" was intended to clarify that thi s standard is not intended for ever}, center director, 
but only in cases where the director position requires exceptional engagement. The revised 
language also omits the preamble language included in the prior version, "without limiting the 
contexts in which this alternative standard may be applied," since the committee thought we did 
want to very much limit the contexts in which this standard could be applied. 
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A question raised was whether this standard would be sufficient to confer tenure when 
other tenure track professors are subj ect to a different standard. Dean Boger relayed at the 

October 14 discussion conversations with Provost Jim Dean and Executive Vice Provost Ron 
Strauss regarding the feasibility of this approach. In addition, the committee reviewed the tenure 
and promotion standards of the School of Journalism that allow for a Research Tenure Track and 
a Professional Tenure Track, suggesting that different tenure standards are permissible for 
different purposes. 

Based on a suggestion at the October 14 discussion, the word "initial" has been added to 
further clarify that this standard is to be used only at the time of hiring and not for promotion. 

The faculty was invited to contact Dean Boger by October 18 with any additional 
reservations to this approach. Our understanding is that no one contacted Dean Boger to discuss 
this matter further. 

Promotion from Tenured Associate Professor to Full Professor (NEW) 

This last proposed change has not previously been before the faculty. As we understand 
it, last year when Richard Myers and Jeff Hirsch were promoted to full professor, the 
University’s APT Committee argued that the Law- School was acting too early under our own 
rules. Apparently, the APT Committee was interpreting our rules as saying a tenured associate 
professor can only be considered for promotion five years after being granted tenure. Dean 
Boger wrote a long memo clarifying the situation. So, this change is primarily intended to make 
clear to APT that this was an incorrect interpretation and that there is merely a right to go up for 
promotion in five years. In addition, the change makes clear that being considered for promotion 
to full professor less than five years after becoming a tenured associate professor may only occur 
with the Dean’s approval. 

Original Language of Revised Tenure and Promotion Policy 

Associate professors with tenure have the right to be reviewed for promotion to professor in 
the fifth year after their tenure becomes effective, and thereafter, in the fifth year following 
any subsequent review that does not result in promotion. An associate professor who chooses 
not to exercise this right in the fifth year may exercise it in any year thereafter. Associate 
professors seeking to exercise this right must notify the dean of their intent no later than 
August 15 of the academic year during which the review will take place. In addition to these 
reviews as of fight, tenured associate professors may request to be reviewed for promotion to 
professor at any time more than 12 months after their tenure becomes effective, or 12 months 
after the conclusion of the most recent review that has not resulted in promotion. When a 
tenured associate professor makes such a request, the dean will determine whether to proceed 
with the process of review after consultation with the candidate and P&T. 

Proposed Language (with changes - other than a change in order - highlighted in yellow) 
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professors wi~h m~u~ may request to be reviewed for promotion to professor at any time 
more than 12 months after their tenure becomes effective, or 112 months after the conclusion 
of the most recent review that has not resulted in promotion. When a tenured associate 
professor makes such a request, the Dean ~ains full d!s~on ~o d~rmi~ whether revie~v 
will occur. In ~rciging~is d~s~{~on {~EDgan vdI1 d~m~new~ethe~a~eView appea~ 
appmp~i a~ aft~ a p~dimi~a~ ass~ssm~n~ o~h~ a~umuIa~d ~eo~d and consultati on with 
the candidate and P&T. 

Associate professors with tenure have the fight to a review for promotion to professor no 
later than the fifth year after their tenure becomes effective, and thereafter, in the fifth year 
following any subsequent review that does not result in promotion. An associate professor 
who chooses not to exercise this right of a review at either of these five year marks may 
exercise it in any year thereafter. Associate professors seeking to exercise this right of 
review must notify the Dean of their intent no later than August 15 of the academic year 
during which the review will take place. 

Many thanks to all of you for your patience in helping us work through these changes to our new 
Tenure and Promotion Policy. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, November 4, 2013 12:46 PM 

ttirsch, Jefli-ey Michael <jmhir~h@emaJl.nnc.edu> 

ILE: From P & T -- Revised Policies 

Okay. Thanks, 

~.issa 

From: Hirsch, Jeffrey Michael 
Sent: Monday, November 04, 2013 12:46 PM 

To-" Broome, Lissa L 
S,,bject: Re: From P & T -- Revised Policies 
Thanks again for all of this Lissa. l’m going to send the new revision to Bob so he can double-check to make sure the description is accurate. It matches my understanding of what 

happened, but given that he was far more involved at the time, I want to be sure. 

-Jeff 

From: <Broome>, Lissa L <!_b__r.o__o_._m__e_._@.__e_.n_!.a__[!:_#_n_.£_.._e_..d_ .u_> 

Date: Monday, November 4, 2013 at 12:00 PM 

To: Jeffrey Hirsch <jmhirsch@email.unc.edu> 

Subject: From P & T-- Revised Policies 

Hi Jeff -The attached memo summarizes our changes to the T&P policy, with the two remaining items (exceptional engagement and the new item related to 

promotion to full professor from tenured associate) to be discussed and voted upon. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, November 4, 2013 2:12 PM 

Carlock, Jacqueline S <jcarlock@email.unc.edu> 

leonmd.gilberK~hklaw.com 

I~NV: 2014 Banldng Institute 

Ni Jackie --- Could you pass along the Ritz room rate to Leonard Gilbert? Thanks, 

l.issa 

From: leonard.gilbert@hklaw,com [mailto:leonard.gilbert@hklaw,com] 
Sent-" Monday, November 04, 20:13 1:40 PM 
To: Broome, Lissa L 
Subject-" 20:t4 Banking Institute 

Greetings, Lissa, 

I am doing my budget again, and have this down for Apt3-4. What is the rate for the hotel this year? Thanks. Leonard 

Leonard H. Gilbert I Holland & Knight 

Partner 

100 North Tampa Street, Suite 4100 I Tampa FL 33602 

Phone 813.227,6481 I Fax 813.229.0134 

leonard.g, ilbert@ hklaw.com I www.hklaw.com 

****IRS CIRCULAR 230 DISCLOSURE: TO ENSURE COMPLIANCE WITH REQUIREMENTS IMPOSED BY THE IRS, WE INFORM YOU 
THAT ANY TAX ADVICE CONTAINED IN THIS COMMUNICATION (INCLUDING ANY ATTACHMENTS) IS NOT INTENDED OR WRITTEN 
BY HOLLAND & KNIGHT LLP TO BE USED, AND CANNOT BE USED, FOR THE PURPOSE OF (I) AVOIDING TAX-RELATED 
PENALTIES UNDER THE INTERNAL REVENUE CODE, OR (11) PROMOTING, MARKETING, OR RECOMMENDING TO ANOTHER 
PARTY ANY TAX-RELATED MATTER HEREIN.**** 

NOTE: This e-mail is from a law firm, Holland & Knight LLP ("H&K"), and is intended solely for the use of the individual(s) to whom it is addressed. If you believe you received this 

e-mail in error, please notify the sender immediately, delete the e-mail from your computer and do not copy or disclose it to anyone else. If you are not an existing client of H&K, 

do not construe anything in this e-mail to make you a client unless it contains a specific statement to that effect and do not disclose anything to H&K in reply that you expect it to 

hold in confidence. If you properly received this e-mail as a client, co-counsel or retained expert of H&K, you should maintain its contents in confidence in order to preserve the 

attorney-client or work product privilege that may be available to protect confidentiality. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, November 4, 2013 2:30 PM 

ttirsch, Jefl?ey Michael <jmhir~h@emaJl.nnc.edu> 

ILg: From P & T -- Revised Policies 

Hi Jeff--That is fine with me. Thanks, 

Lissa 

Frera: Hirsch, Jeffrey Michael 

Seat: Monday, November 04, 2013 2:27 PM 

To: Broome, Lissa L 
Subject: Re: From P & T -- Revised Policies 

Hi Lissa, 
Do you mind if we substitute the following for the description of the proposal? I hadn’t thought about it as part of the formal proposal when I wrote that and this new version 

fleshes out the need for the revision a bit more. Also, it takes my and Richard’s name off which, although not a big deal, is probably a better way to go. Let me know if that causes 

any problems. If not, Iql make the change. 

Thanks. 

-Jeff 

This last proposed change has not previously been before the faculty. In the spring of 2013, the University APT committee stated to the Dean that candidates who 

had been submitted for promotion consistent with long-standing practice of the Law School were coming up "early" and should be scrutinized with special care. 

The candidates, with appropriately strong records, were submitted for promotion less than five years after arriving at UNC Law School as a tenured Associate 

Professor or less than five years after being granted tenure as an Associate Professor at UNC Law School. The University APT committee cited our proposed new 

tenure policy--which did began the relevant section with a discussion of review after five years--as evidence that these reviews were out of the norm and early. 

This was an unexpected interpretation because the new policy was not intended to suggest that a review in less than five years was early or outside the norm. 

Although the policy did set a five-year period for review, that was intended as a maximum period before a candidate has a right to either an initial promotion 

review or subsequent reviews after a previous review did not result in promotion, in the absence of the Dean’s determination that an earlier review is warranted. 

Indeed, if we had set a five-year norm, that would have lengthened the time for promotion relative to our competitors. In sum, the proposed revision does not 

change the substance of any of our new P&T policies. It is intended only to clarify for the University APT Committee our intent. 

From: <Broome>, Lissa L <L_b_.[_o_._o_.m_..e_ ..@_..e_m._ .a_![:_u_._n_~_:~_d__u.> 

Date: Monday, November 4, 2013 at 12:00 PM 

To: Jeffrey Hirsch <imhirsch@email.unc.edu> 

Subject: From P & T-- Revised Policies 

Hi Jeff -The attached memo summarizes our changes to the T&P policy, with the two remaining items (exceptional engagement and the new item related to 

promotion to full professor from tenured associate) to be discussed and voted upon. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

ht[p:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: ~h~t~t~.~/~/~s~s~r~n~:~c~m~a~u~t~h~r~-~2~4~8~7~2~ 

i.~.i Description: 
http://w~v law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O~C EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, November 5, 2013 7:38 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - FW: November 5, 2013: BlackBerry Ltd. Drops Sales Bid; Thorsten Heins... 

Hi Conrad --- Please copy and link Lo DDI site, 

Executive Attitudes on Diversity Positive, but Actions Lagging, Survey Finds 

From: NACD Directors Daily [mailto:NACD@INFOINC.COM] 
Sent: Tuesday, November 05, 2013 6:57 AM 
To: NACD@ NEWS.INFOINC.COM 
Subject: November 5, 2013: BlackBerry Ltd. Drops Sales Bid; Thorsten Heins... 

Ciick here if you are unable to see the message below or are using a rnebiie device 

Today’s Top Headline 

BlackBerry Ltd, Drops Sales Bid; Thorsten Heine Out as CEO 

Blackberry Ltd, Confirmed on Monday that it will abandon plans for a sale ms 
it struggles to gain momentum in the srnartphone market, reports USA Today 
(Nov, 5, Molina). In a statement, ElackBerry announced i~ will receive a $I 
billion investment from Faitfax Financial Hok~ings, the company that originally 
struck a deal to acquire the Canadian smartphone maker. BlackBerry CEO 
ThoBsien Heins will s~ep down frorn his role, replaced on an interim basis by 

John Chen, who will also serve as ~he executive chair of the BlackBerry’s 
board. "BlackBerry is an iconic brand with enormous potential----, but it’s going 
to take time, discipline and tough decisions to reclaim our success," Chen 
said in the statement. 

"R~e Wall Street Journal (Nov. 5, Conners, Cimilluca) says the financing is 

seen as a way to strengthen BlackBerry as it embarks on a new strategy. 
"One of the things tha~ was hurting this company is ~hat there was a ’for sale’ 
sign up," said Prom Watsa, the chairman of Faidax, which owns 10 percent of 
BlackBerry and sought to take it private. "The for-sale sign is taken down. We 
have financing in place for ~he long term." Bu~ the move does little to mollie’ 
the company’s precarious condition in the eyes of both investoi~ and 
customers. The stock fell 16.4 percent to a 12-month low of $6.49, well below 
the buyout price of $9 a share proposed by Fairfax in September. Watsa and 
BlackBerry executives telrained h~rn laying out a detailed vision of [Bow 
BlackBerry will stay afloat after a new line d phones flopped and its once- 
comfortable cash pile quickly disappeaB. 

The move to raise funds from convertible debentures unde~;cores 
BlackBerry’s deteriorating cash situation, according 1o Bloomberg (Nov. 5, 
Mi~e0, The company’s cash and sho~-term investments fe~ by almost $500 
mi~bn ~as~ quarter to $2.3 Milton. BlackBerry’s latest phones go~ a tepk~ 

banks are putting off upgrading to the new software. JaN~ C~rcu~t Inc., one of 
BlackBerry’s top electroNcs suppliers, said in September tha~ it w~ probably 
d~sengage h’orn its te~atbnsh~p w~h the company ~n corning months. That’s 
raised speculation the1 B~ackBerry wi~ stop maMn~ phones a~together. 

sh~ ~ ~ ::g:: Face~oo~ ~ 
~:~ talent brc headline 2 

................................................................. 
Leading Ninds of Governance 
Dec. 3 I Marriott Marquis I New York, NY 

Join NACD for a complimentary director-driven forum to exchange ideas, 
insights, and off-the-record war stories on all things governance. Participants 
will have the opportunity 1o interact with America’s boardroom experts and top 
governance gurus, inck~ding Steven M. Davidoff of DealBook, in a truly 
unique format, where the key learnings will elevate even the most seasoned of 

directors. 

Check for late-breaking news 

alter 9 00 AM Eastern. 

Audit Committee Issues Conference Jan 14 1 ] 

.AOD ~,~ob,e S~debar 

Find an NAOD Chapter Program 

BY- SEC Agenda 

BY- Talent BRC 

BV- Woodford 

Upcoming NACD 

Events 

NACD Directorship 100 Forurn 

~ New York, NY (Dec 3. 

2013) 
Master Class 

m Miami, FL(Dec. !2-13, 

2013) Soid 
Director Professionalism® 

e MiamL FL (Dec 9-10, 

201:3) 
Special Events 

e Local NACD Chapter 

Events 

Peer Exchanges 

Information Flow 

Beyond the CEO; biew 

York, NY (Nov. 7, 



This peer-exchange event will take place on the morning of the Directoi~hip 
100 gala. Make the most of your time and attend both! 

Learn more and request an invitation. 

Share [] [] II’~’II Facebook [] 

Audit and Finance 

A~catel-Lucent P~ans to Raise 

Network-gear maker Alca~eI-Lucent plans ~o raise abou~ $2.7 billion to cut its 
debt and finance its turnaround plan, taking advarflage of a rebound in shares 
to unveil a capital increase, repolts the Wall Street Journal (Nov. 5, Landauro). 
The France-American maker of equipment including wireless antennas and 
submarine cables said it plans to raise ~955 million ($I .29 billion) by selling 

new shares and will issue bonds woilh $750 million. AlcateI-Lucent said it has 
also secured a commitment for a new ~500 million loan. AlcateI-Lucent will 
price the new shares at �2A0, 29 percent below Fdday’s closing price. The 
capital increase will be open to existing shareholders Now I9o29. 

Share [] [] ::~:: Focobook [] 

Twitter Boosts IPO Range Amid Strong Investor Demand 

Twitter Inc. raised the top end of the price n~nge for its initial public offering by 
25 percent and will close its books a day early, Reuters (Nov. 4, Oran) 
repo~ts, signaling strong demand Ior the most closely watched Silicon Valley 
debut since Facebook last year. Amid a red-hot market for IPOs and soaring 
equity markets, Twitter raised its price range to $23 to $25 per share on 
Monday, from a previous $17 to $20. The microblogging network, which has 
ye~ to ~urn a profiL kept the size el tire oIYering at 70 million shares. Tha~ 
means it will raise up to $2 billion if the overallotment option of 10.5 million 
shares is exercised. The new pricing would value the company at Lip to $13.6 

billion, or about I2.5 to 13.6 times Iorecast 2014 revenue of $1 billion, 
according to eMarketer. 

Share [] [] ~~~ Facebook [] 

Kellogg Co. to Cut 7 Percent of Workforce by 2017, Lowers Forecast 

The Chicago Tribune (Nov. 4, Cavale) repo~ts Kellogg Co. will cut about 7 
percent of its workforce by 2017 and also trim production capacity, after 
repo~ting another quarterly decline in sales in its cereals business. Tire job 
cuts are a pa~t of a four-year cost-cutting program, called PreSet1 K, that 1he 
company launched on Monday. The program ~nc~udes consolidating factories 
and p[oduc[ lines, moving them c~oser to ~[s reg~ona~ hubs. Kellogg reported a 
belter4han-expected ad~usled profit fer the tMrd quarter on Monday, he~ped by 
cost culs. Net ~ncome rose 1o $326 m~ll~on, or 90 cents per share, ~n the 
qua~er from $318 miIHon, o[ 89 cents per shale, a year earlie[. "Overa~, net- 
net it was an okay quader but the big surprise was ~he cost cutting, and I 
think investors ate v~ewing thal positively," Edward Jones analyst Bdan 
Ysrbrough said. 

Share~ ::~:: Facebook ~ 

La~ a£d P£!ic~ ............................................................................................................................... 

Wants Broad Divestitures From A~R, US Airways 

UrS ¯ antitrust authorities repoltedly want to see a {)road package of 
divestitures from AMR Corp. and US AiR,rays Group. Inc. as part of any deal 
to settle the government’s challenge to their merger plan, according to the 
Wall Street Journal (Nov. 4, Kendall, Nicas). People Iamiliar with the ma~ter 
say la~ks are under ~ay belween the twe Mdes three weeks before a tria~ of 
the snfit[ust challenge ~s set to open ~n Washington. The Justice 
Depadment’s an~it[ust su~t, wMch sough~ to b~ock the merger of AMR’s 
Amedcan AMines and US Ai~ways, argued that the dea~ wou~d harm 
consumers by reducing 8~r sew~ce and increasing fares. ~t ~isted more than 
1,000 routes on which regulators believed competition wou~d suffer. The 
opening of setflemen~ ta~ks suggests tha~ the government ~s not taking an 
absolute stand against the dea~, and that a tria~ ~s no1 a ce~la~nty. 

sh~ ~ ~ ~~~ Face~oo~ ~ 

Johnson & Johnson to Settle Risperdai improper ~arketing Case 

Johnson & Johnson has agreed to pay $2.2 billion in cdminal and civil fines to 
settle allegations that ~hat it improperly marketed the an~ipyschotic drug 
Risperdal and two other drugs, repolts the New York Times (Nov. 5, Thomas), 
~nc~ud~ng promet~ng them for uses they weren’t approved for and paying 
kickbacks to physicians and s ~arge ~ong-term care pharmacy provider, the 
Department o{ Justice am~ounced Monday. Fede[a~ officials say tha~ Johnson 
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19, 2013) 
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About NACD 

NACD advances exemplary 
board leadership ----for 
directors, by directors. We 
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~hat boa~d members need ~o 
co!ttiden~iy navigate complex 

business challenges and 
enhance shareowner va~ue 
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& Johnson’s pharmaceutical unit, Janssen, promoted Risperdal to doctors 
with oldedy dementia patients as a way to trea~ a host oi ailments oven 
though it was only approved fer schizophrenia. Jansson pleaded guilty to a 
misdemeanor charge and acknowledged that it had promoted Rispordal to 
dementia patients who did not have schizophrenia. It will criminal fines totaling 
$485 million. The corr~pany also agreed ~o pay $1.72 billion to settle civil 
cases with the federal government and 45 states. 

Share [] [] ~~~ Faceboo~ [] 

Takes Aim at ’Forced’ ~nsurance 

The Federal Housing Finance Agency will bar merigage companies from 
accepting lucrative payments to arrange a controversial form el homeowners’ 
insurance, according to government officials, repeals the Wall Street Journal 
(Nev~ 5, Zibe~, Scism). The housing regulator is ~usMng ahead w~th a ban on 
fees for ’"’force-placed’"’ ~nsurance po]~c~es~xpensive coverage that is thrsst 
upon borrowers whoso regular homeowners’ policy has lapsed~esp~te 
~ndustry objections that such a move encroaches on state regulators~ Rather 
tha~ set ru~es on what insurers can charge for such po~ic~es, which ~s 
generally ~he pu~’~ew of s~a~es, ~he FHFA w~ p~ven~ mortgage servicers that 
do business with FanMe Mae and Freddie Mac horn accepting certain 
payments. Such a move esse~t~al~y wouk~ bar the entire ~dustp¢ from 
practice, since Fannie and Freddie back about two4hirds of U.S. home loans. 

�o~£e£~a~i£a ................................................................................................................................ 

Ca~pers Doubies Bonus Payouts to Er~pioyees as Losses Recouped 

The California Public Employees’ Retirement System, the largest U.S. public 
pension, doubled bonuses to its staff as the $277 billion fund recouped losses 
suftered in ~he recession, reports Bloomberg (Nov. 4, Ma[ois). Calpors, as the 
fund is known, pa~d 130 employees and executives $7.7 m~ion ~n bonuses 
~ast year, more 1ban twice the $3.6 m~on in the previous year. The Ca~t~rn~a 
fund says it must grant bonuses to he~p compete w~th the pay that employees 
could make i~ they went to work on Wa~ St~eL Ca~pers has ~ong opposed 
excessive compensation fer corporate e>:ecutives at companies ~n which il 
~nvests. 

Sh~,~ ~ ~ ~x~ F~c~book B 
C-Suite 

Executive Attitudes o~ Diversity Positive, but Actior~s Lagging, Survey 
Finds 

A resounding 96 percent of executives believe having a diverse and inclusive 
workforce can improve employee engagement and business performance, 
according ~o the Wall Street Journal Online (Nov. 4). However, ~hough the new 
survey by the KorniFe~ h~stitute shows executive attitudes are positive, it 
a~so reveals enterprises need to do more to promote inck~s~on. While 72 
percen~ of executives polled sa~d their organizations have D&I programs, only 
23 percent sa~d 1heir firms g~ve seMor executives financial ~ncentives to 
promote inclusion. 

Economic Outlook 

Predicts Anemic Growth arid High Uner~pioyment ir~ 2014 

A fragile recovery across the European Union is not expected to bear fruit until 
next year, repeals the New York Times (Nov. 5, Kante0, while unemployment 
is likely to hit new highs in countries like Greece and Spa~n. O]]i Rehn, the 
Union’s commissioner for economics and monetary affairs, says gro,t~h this 
year among the 17 euro-area countries is expected to sl~p 0r4 percent and to 
flatline ~n the 28 countries of the European Un~on, paR~y because of s~ow~ng 
demand from Asia and other emerging markets, be{ore turning positive ~n 
2014~ "There are increasing s~gns that the European economy has {~ached a 
turning po~nl," says Rehn. "Bul it ~s too eady to declare v~ctory." 

Sh~ ~ ~ ~t:~ Fao~ook ~ 

Factory Orders Climb 1,7 Perce~t in September 

Factory orders iumped 1.7 percent in September to $490.8 billion, 
MarketWatch (Nov. 4, Goldstein) reported Monday. Shipments rose 0.I 
percent in September and rose 0.2 percent in August. The September rise in 
orders was expected after a big increase in Boeing orders, and orders 

excluding transporiafien fell 0.2 percent. The data suggests businesses may 
have shut their wallels as a political impasse ~hrea~ened to lead ~he 
government to miss payments on its obligations, and couk~ give the Federal 
Reserve more reason to leave its bond-buying stimulus program at full throttle 



for the rest of 2013. 

ShareE~E~ II~II Facebook [] 

Oil Slips to 4-Month Low as U.S. Crude Supply Rises 

Wes~ Texas Intermediate oil fell to the Iowes~ in more ~han rotor months amid 
spec~dation U.S. crt~de s~pp~es w~H be s~Jff~c~e£t, re#o~ts Bloomber# (Now 4, 
Zhu, Rowl~ng). F~t~res h~ New York sank as much as 0.6 percent, extending 
~sst week’s 3.3 percent decline. Crude stockpiles in the U.S., the world’s 
b~gges~ oi~ consumer, rose for ~he past six weeks, according ~o government 
dala. "The o~ market has been oversupplied for some time now and that 
hssn’t changed," says My~o Sokou, senio[ [esearch analyst st Sucden 
FinancJa~ Ltd. ~n London. 

Shale ~ ~ ::’g’:: Facebook ~ 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, November 5, 2013 9:38 AM 

Medley, Anna Ro~ <anna.medley@unc.edu>; Schuettpelz, Erin C <ecs@unc.edtr"~ 

Renner, Job, J (Joy Rennel~bmed.unc.edu) 

Faculty Athletic Committee Minutes 

fac minutes- 10 - 8 - 13.doc 

Hi Erin and Anna Rose- 

At today’s Faculty Athletics Committee meeting, we will approve the minutes from our October 8 meeting. As you can see from the attachment, the minutes 

include on pages 1-2 a summary of remarks from Chancellor Folt. Please let me know before the meeting, if possible, if this report of Chancellor Folt’s remarks 

needs to be edited or revised in any way. I want to be sure we are reporting this accurately and at the appropriate level of detail. If you would like us to hold 

approval of these minutes until the December meeting, to give you more time to review, we are happy to do so. Just let us know. 

Anna Rose - Since we had to cancel my meeting with Chancellor Folt for 3:00 today, please let me know if there is an alternative time I might get 30 minutes on her 

calendar. Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

::~:: Description: 

...... http:/iwww.law.unc.edu/imageslnews/medialbankingfinance 

web 542 jpg 



The University of North Carolina at Chapel Hill 
Faculty Athletics Committee 

Minutes of Meeting: October 8, 2013 

Present: Committee Members: Lissa Broome, Carol Folt, Beverly Foster, Layna Mosley, 
Barbara Osborne, Andy Perrin, Joy Renner, John Stephens, Deborah Stroman, 
Kimbedy Strom-Gottfried 

Athletic Department Personnel: Bubba Cunningham, Vince Ille 

Other Advisers: Michelle Brown 

Gnests: Amanda Albright (DTH), Jan Boxill (Faculty- Chair), Willis Brooks 
(History, retired), Jim Dean (Provost), Madison Way (Carolina Week) 

I. Provost Dean and Role of FAC in Student-Athlete Academic Initiative Working Group 

Provost Jim Dean discussed the Student-Athlete Academic Initiative Working Group. He 
appointed three additional faculty members to the committee - Professor Andy Perrin (Sociology 
and FAC member), Professor James Johnson (Kenan-Flagler Business School), and Professor 
Anna Agbe-Davies (Anthropology). The Working Group is cataloging all of the various 
recommendations regarding student-athletes and academics and hopes to be able to provide a 
description of how the University has responded to each recommendation. Some of this has 
already been cataloged in the context of the recent report to the Southern Association of Colleges 
and Schools (SACS). Provost Dean hopes that FAC will receive reports on the Working Group’s 
progress and provide an ongoing forum for reviewing the processes detailed in the Working 
Group’ s report when finalized. Professor Perrin said he hoped the Working Group would 
include policy discussions that would establish substantive benchmarks for various aspects of 
student-athlete academic performance. 

II. Remarks of Chancellor Folt 

Chancellor Folt said she was learning how to take advantage of FAC to help her understand the 
pressing issues and the opinions of faculty. She described her prior experience with athletics at 
Dartmouth, which fields 34 Division I teams and has a much larger percentage of the student 
body than at Carolina involved in intercollegiate athletics. While at Dartmouth, she chaired the 
faculty advisory committee on athletics and served as the Ivy League’s representative for a year 
on the NCAA Division I Board of Directors. One action taken by the Board of Directors was 
related to initial eligibility standards. The Board decided that increasing the sliding scale (of 
high school core GPA and standardized test scores) was ill-advised and instead raised the bottom 
end of the permissible high school core GPA from a 2.0 to a 2.3, but did not otherwise increase 
the associated standardized test scores. A motivation for this change was the socio-economic 
bias of the standardized tests. The goal is to identify students ~vho can succeed in college and 
she acknowledged that there is likely not to be a simple answer to that question. Chancellor Folt 
said she is uncomfortable with pulling out certain groups of students (like student-athletes) and 

{ PAGE \* MERGEFORMAT } 



reporting information about that group because it tends to isolate students. She is disturbed that 
some student-athletes are afraid to tell faculty that they are involved in athletics. She hopes that 
faculty will respect all students equally and hold all to the same aspirations. 

Chancellor Folt noted that UNC is a leader in separating admissions decisions, health issues, and 
advising from the purview of Athletics. She is interested in the ethos of the UNC community 
and the standards the community expects of everybody, including student-athletes. What 
behavior is acceptable for faculty and for coaches? It is not necessarily appropriate to hold 
everyone to the same metrics. We should not be pushed by simplicity, but should perhaps 
consider individual-centered predictions as a metric for success. 

The Chancellor cited a recent survey of alumni that indicated the percentage employed or in 
graduate school five years after graduation, the percentage that wished they had declared a 
different major, and the percentage that wished they had learned more about personal finances 
while in college. It would be interesting to compare these percentages with those for student- 
athletes. Chancellor Folt noted that the Board of Trustees was also interested in financial literacy 
training. Bubba Cunningham and Vince Ille said that student-athletes were receiving some 
financial training through Wells Fargo. 

III. Update from the Faculty Athletics Representative 

Professor Lissa Broome reviewed a chart containing some NCAA academic metrics (GSR, FGR, 
and APR) that is included in her report that will be delivered to Faculty Council at its November 
meeting. She recently attended a meeting of the Division 1-A (Football Bowl Subdivision) FARs 
in Dallas and ACC meetings in Raleigh. At both meetings, potential revision to the NCAA 
governance structure were discussed and the NCAA’s governance consultant, Jean Frankel, was 
present. She is also planning to attend the January NCAA annual convention (as will Athletic 
Director Bubba Cunningham, and perhaps Chancellor Folt) where there will be ~7o days devoted 
to discussion and straw votes around potential changes to the current NCAA governance format. 

IV. Update from the Athletics Director 

Athletic Director Bubba Cunningham reported on discussions regarding post-season 
championships in all sports and the Rawlings Report that took place at the recent ACC meetings. 
He noted various events that he will participate in where the many issues facing intercollegiate 
athletics, including some of those highlighted in the Rawlings Report, will be discussed, 
presenting UNC an opportunity to participate in the national dialogue. These events include the 
recent Faculty Council discussion of the Rawlings Report, an athletic leadership conference at 
the University of Maryland, the discussion on the UNC campus of the "Schooled" documentary, 
a Sports Business Journal Symposium in December, the January meeting of the National 
Association of Collegiate Directors of Athletics, and the January NCAA Annual Convention. 
Mr. Cunningham believes that UNC is well-positioned to be an important contributor to these 
discussions at the local, conference, and national levels. 

V. The Rawlings Report 

{PAGE } 



The discussion of the Rawlings Report at the October 4 Faculty Council meeting began by the 
panelists discussing their roles and responsibilities (Provost Dean, Bubba Cunningham, Michelle 
Brown, Steve Farmer, Joy Rennet, and Lissa Broome). The discussion touched upon a number 
of topics, but some of the areas discussed were admissions, a year of readiness, the time 
commitment for students participating in intercollegiate athletics, and holding student-athletes to 
campus codes of conduct. 

The new NCAA initial eligibility requirements ~vill require a year in readiness for student- 
athletes who do not meet the NCAA core course high school GPA requirement of 2.3. A 
transition program, like our Summer Bridge program or transfer student program, might also be 
helpful for some student-athletes in making the transition to a college curriculum. The 
University of Virginia offers a transition program that begins in the summer before the first year 
and continues in the fall and the spring semester of the first year. 

The NCAA has restrictions on "countable" hours, but students spend time on athletics that does 
not fall into a "countable" category. We also do not know how" non-athlete students allocate 
their time to have a point of comparison. It is not necessarily the case that less time on athletics 
will result in more time on academics. It was pointed out, however, that since athletics is the tie 
for student-athletes to this University, it may not be possible for student-athletes to reduce the 
time they spend on athletics unilaterally. 

UNC student-athletes are subject to the UNC Honor Code and held to the same standards as 
other students. Honor Court proceedings are confidential, so most people are not aware of 
student-athlete di scipline through this process. 

Bubba Cunningham commended the recommendation of the Rawlings Report for an internal and 
external audit to ensure that all the systems and procedures in place with respect to student- 
athletes are followed. 

Chancellor Folt noted that Hunter Rawlings, the head of the Association of American 
Universities (AAU), would be devoting some AAU meeting time to issues similar to those 
brought up in the UNC report that bears his name. 

VI. Proposed Work Plan for 2013-14 

Professor Joy Renner asked committee members for permission to have a floating agenda, where 
topics discussed relate to issues of the day. The committee readily agreed with this plan as the 
best suited to ensuring that the committee would be engaging in discussions of timely and 
relevant topics. 

The meeting adjourned at 5:30 p.m. 

The next meeting is November 4, 2013. 

Minutes respectfully submitted by Lissa Broome 

{PAGE } 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, November 5, 2013 9:44 AM 

Schuettpelz, Erin C <ecs@unc.edu>; Medley, Anna Rose <mma.medley@unc.edu> 

Renner, Joy J Qoy Renner@tned.unc.edu> 

RE: Faculty Athletic Committee Minutes 

Thanks, Erin. 

l.issa 

From: Schuettpelz, Erin C 
Sent: Tuesday, November 05, 20:t3 9:4-3 AM 
To: Broome, Lissa L; Medley, Anna Rose 
C¢: Renner, Joy J 
Subject: RE: Faculty Athletic Committee Minutes 

These minutes Iool~ appropriate ~or her commenta. Anna Rose can find a thxle for you and [:he Chancellor to meet rhe nex[: few wee~s are w?ry tight with some 

trsve~ for her ar~d the BOT meeting. 

Edn 

~= Broome, Lissa L 
Seat= Tuesday, November 05, 2053 9:38 AN 
To= Nedley, Anna Rose; Schue~pelz, Erin C 
~c= Renner, Joy J 

Subject: Facul~ Athletic Commi~ee Minutes 

Hi Erin and Anna Rose- 

At today’s Faculty Athletics Committee meeting, we will approve the minutes from our October 8 meeting. As you can see from the attachment, the minutes 

include on pages ~-2 a summary of remarks from Chancellor Folt. Please let me know before the meeting, if possible, if this report of Chancellor Folt’s remarks 

needs to be edited or revised in any way. I want to be sure we are reporting this accurately and at the appropriate level of detail. If you would like us to hold 

approval of these minutes until the December meeting, to give you more time to review, we are happy to do so. Just let us know. 

Anna Rose - Since we had to cancel my meeting with Chancellor Folt for 3:00 today, please let me know if there is an alternative time I might get 30 minutes on her 

calendar. Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB~3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

929.962.7066 

http:!iwww.law.unc.edu!centers!banMn~ 

Access my papers on SSRN at: http:iissm.comiauthor=248720 

i.~.i Description: 
htt p:flwww.law, u nc.ed u/ima ges/n ews/media/ba n king fin a nce 

web542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 6, 2013 7:53 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 -- 3-hole paper pad and pens 

Hi Conrad - It’s that time again. I need another pad and a couple of pens. No hurry. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

_l?___t_t_p__:_i_i_www.la w.u__n__c_:__e___d__u_J_c__e__n__t___e_E_s_J__b__a__n__~!_n_~1 

Access my papers on SSRN at: http://ssrn.comiauthor=248720 

::N:: Description: 

http:/A~vw.law unc. edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 3:25 PM 

Simon Johnson <sjohnson@mit.edu-*; fiore~a@mit.edu 

~live.unc.edu> 

VW: North C~olina BmMng Institute Joum~J: l~hJblication Draft Fin~] Review 

Johnson for Return.docx; Johnson Redline for Return.docx 

Hi Simon -Just checking in to see ff you have had an opporl:ut~ty [o ~ddress 

Thanks, 

F~m= Broome, Lissa L 
Sent~ Nonday, 4:47 PN 

To= Simon Johnson 

Subject= Noah Carolina Banking Institute Journal: Publication Dra~ Final Review 

questiot~s below, If we don"t hear at~yl:hi]~g back frofr~ you by the e[)d of [:he day 

we will tr’y to resolve the ouLsLanding questions to the best of our ability and proceed with our publication process. 

Hi Simon - I hope you are doing well. We’re nearing the home stretch on our pub~R:ation related to The Po~l:~cal Ecotmnw o[ Financial Regu]al:~o]~ conference. See 

the request from our ’ bNow. ff you have any questions, p~ease do not hesitate to contact or rne. 

Thanks again, 

L~ssa 

Senti Nonday, 4:32 PN 
Te~ Broome, Lissa L 
Subject: Noah Carolina BankJng Institute Journal: Publication Draft Fina[ Review 

Dear Professor Jonson, 

Thank ~gu for a]lowing the No~]~ Carolina Ban~ng Insfi~te Joum~ ~ pnblish your piece. Plea~ find a~ached t~e fo~a~ed version of your piece along with a 

red]ined version, wNch shows the changes made to the dra~ we sent you over the summer. Since track chm~ges is incompatible wit]~ our fonna~ing program, if you 

would like to make any changes to the fo~a~ed document, please just make the changes in the bo@ of the document (no track changes necessaD,). We wel~ nnable 

to identify one ret~rence you made to a blog post by Pro£ Kwak. The ci~tion is l~ghfighted in yellow in your piece (page 5, [botnote 19). Can you plebe provide us 

with ~e necessa~ info~ation? 

AdNfionally, do yon have a pmt~mnce for a "sho~ fire" tbr the piece? Althongh the lull title will appear on the firs1 Nge a~d the ~ble of contenks, fl~e sho~ fire will be 

used in the header of all subsequent pages. 

We ask that you review your piece ~d make ~y desired ch~ges by Monday,             IftNs is a problem, please let me ~ow. If we do not hear from 

you by            we will publish the version a~ached. Once the final drafts a~e compiled, I will m~e any ~emaining bluebook or fom~a~ng changes. We me 

worldng hard to ensure that the issue will go to print as soon ~ possible. 

Many thanks for y~ur time and assistance thmughotu tl~s process. We am excited to see the finished producfi 

SinceMy, 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 3:32 PM 

Waldman, Michael (WaldmanM@exchange.law.nyu.edu); michael.waktman@nyu.edu; brenna~center@nyu.edu 

~live.unc.edu> 

l~v’: North Carolina Banking Institute Journal 12ubliscation Draft Final Review 

Waldman for Return.docx; Waldman Redline for Return.doc 

Hi IVlk:ha~:’l----Jusl: ch~:’cking in to a~-’_~:" if yot~ have had an opporl:tmi~:y to addf’ess      ; questions bek)w. If we don’t hear any~:h~t~g back fiom yot~ by the et~d o~ the 

day on Friday, we w~l~ try to r’eso~ve the outstanding questions to the beat of our sb~l~Ly and proceed w~th our puMicat~on pr’ocess. 

Thanks, 

F~m= Broome, Lissa L 
Sent~ Monday, 4:54 PN 
Te~ Waldman, Michael ~aldmanN@exchange.law,nyu,edu) 

Subje¢t~ Noah Carolina Banking Inatitute Journal Publiscation Draft Final Review 
Hi M~chael - t hope you ~r~ do~ng we~] We’re neadt~g the home s[:retch on our ~)ub~i~:athN~ related [:o The Pol~[:~ca~ ({conorny of ~:k~at~da~ ~egula[:~ot~ conference, See 

the req~est from o~r bNow. ~f you have any questions, p~ease do not hesitate to contact or me. 

Thanks again, 

L~ssa 

Sent~ Monday, - ........ 4:35 PN 
Te~ Broome, Lissa L 
Subject= Noah Carolina Banking Inatitute Journal: Publication Draft Final Review 

Dear Mr. Waldman, 

Thank ~u for Mlowing the NoN~ Carolina Ban~ng Ins~mte JoumM ~ B~blish your piece. Plea~ find a.ached t~e fo~a.ed version of your piece along with a 

redlined version, wNch shows the changes made to the draft we sent you over the summer. Since track chm~ges is incompatible wit]~ our fonna.ing program, if you 

woMd like to make any changes ~ the fomm.ed document, please just make the changes in the t~dy of the document (no track changes necessa~). 

Additionally, do you have a pmtbmnce Br a "sho~ title" tbr the piece? Although the full title will appear on the firs~t ~ge aJ]d the ruble ofconteBB, the sho~ "dtle will be 

used in the header of all subsequent pages. 

We as~ that you revie~ your ~ieee ~ ma~e any ~esired ~h~ges by Monday,              IftNs is a problem, please let me know. If we do not hear t?om 

you by             we will publish the version arched. Once the ~nal drain aze compiled, I will ma2e any remaining bluebook or [burial, rig changes. We am 

worldng hard to ensure that the issue will go to print as soon ~ possible. 

Many thanks for ~ur time and assistance throughout tlfis process. We a~ excited to see the finished producfi 

SinceMy. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 6, 2013 4:05 PM 

Weissman, Deborah M <weissma~@email.unc.edu> 

Myers, Richard E < rmyers@email.unc.edu> 

RE: nmsic fi~m fields 

Hi Deborah -- There is no 5:00 rule. I will text my contact at football and ask him to reduce the volume. We had, at one point, worked it out so that the speakers ;vere pointing away from the 
law school and the volume was tolerable 

Sorry [’or the distraction. 

Lissa 

..... Original Message ..... 
From: Deborah Weissman [mailto:weissman(@email unc edu] 
Sent: Wednesday, November 06, 2013 4:01 PM 
To: Broome, Lissa L 
Subject: music l?om fields 

Hi Lissa, 
I think you might be a contact person for this problem. I thought that athletics could not start blaring music until 5. Is that true They’ve started a few minutes before 4 today. Sometimes, it’s 
so distracting 
If you are the right contact person- can you let me know what the "rules" are and what to do This has happened a few times in the past few weeks. 
Thanks 
Deborah 

(And the music is horrid :-)) 

Deborah M Weissman 
Reef C. [vey II Distinguished Professor of Law 
School of Law 
University of North Carolina at Chapel Hill 
Van Hecke-¥Vettach Hall, CB#3380 
Chapel Hill, NC 27599-3390 
(direct mail: 106 Ridge Road, Chapel Hill, N.C. 27514) 
(919) 962-5108 
(919) 962-1277 (fax) 
email: weissman@emaihunc.edu 

View my research on my SSRN Author page: 
http:/issrn.com/author 79639 

INg)ORTANT: This email transmission, including any attacl~nent, has been sent by or on behalf 
ofa la~5~-er or law firra and is intended only for the use of the individual or entity to which it is 
addressed. It may contain information that is privileged, cotffidential and exempt from disclosure 
under applicable law. If the reader of this cormnunication is not the intended recipient, or the 
eraployee or agency responsible for delivering the conmmnication to the intended recipient, you 
are hereby notified that any dissemination, distribution or copying of this communication is 
strictly- prohibited. If you have received this cormn~mication in error, please notify me 
irmnediately by cmail or telephone and delete this cormn~mication and all copies. Thank you. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 6, 2013 7:38 PM 

McCardell, Dm~ <Dan.McCardell@theclearinghouse.org~ 

ILE: When is your Spriug B~nking Law Eveut? Thanks. 

~-Ii Dan--- 

The ABCs of B,~nking law is April 2 

~’he Banldng Institute is April 3--4. 

I:rom: HcCardell, Dan [mail~:Dan.HcCardell@theclearinghouse.org] 
Sent: Wednesday, ~ovember 06, 20~3 ~:56 PH 

To: Broome, Lissa L 
Subject: When is your Spring Banking Law Event~ Than~. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, November 7, 2013 6:15 AM 

Savasta-Kennedy, Maria S <mskenned@email.unc.edu> 

RE: Se~nester in Practice 

Of course. Tha~ks t:or letting me know. 

~.issa 

From= Savasta-Kennedy, Maria S 
Sent= Wednesday, November 06, 2013 10:28 PM 

To= Broome, Lissa L 
Subject: Re: Semester in Practice 
And here’s the attachment ... ;) 

Maria Savasta Kennedy 

Clinical Professor of Law" 

UNC School of Law 

919.843.98o5 office 

From: <Savasta-Kennedy>, Maria Savasta-Kennedy <mskenned(~email.unc.edu> 

Date: Wednesday, November 6, 2013 10:27 PM 

To: "Broome, Lissa L" <lbroome@emaiLunc.edu> 

Subject: Semester in Practice 

Hi Lissa: 

Next Tuesday I’m holding a meeting for students interested in participating in the Semester in Practice next fall semester. I’m wondering if you might announce 

the meeting to your classes; I will help me get the word out to zLs who might be interested in the OCC, the SEC, etc. To that end, I’ve attached a flyer describing 

the program and noting the meeting time next Tuesday at noon in room 4oo4. 

Thanks so much, 

Maria 

Maria Savasta Kennedy 

Clinical Professor of Law 

UNC School of Law 

9~9.843.98o5 office 

t,’aculrg Profile 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, November 7, 2013 11:22 AM 

Bortz, Conrad <cborlz@email.nnc.edu> 

1 - l~vr: This Thursday’s Facul~ Meeting 

(bade Change Proposal.docx; Proposed Revi sions November 4 2013 .docx; Current RESUME" of 

Law Cover Letter - Hirsch.docx 

.docx; UNC School of 

Hi Conrad --.could you print out for me {double-sided, stapled) all attachments except the one labeted Proposed Revisions and this email so I can have a copy of the 

agenda. 

If possible, [ would like to have these after my class ends around 2:00. 

Thanks, 

Liss~ 

From: Hirsch, Jeffrey Hichael [mailto:jmNrsch@email.unc.edu] 

Sent: IVlonday, November 04-, 20::L3 9:~3 PM 
To: The law_faculty mailing list 
Subject: [law_faculty] This Thursday’s Faculty Meeting 
Dear Colleagues, 

Attached are the faculty meeting agenda and related documents for Thursday, November 7, at 4::~5. The agenda is also copied below. 

I will send the call-in number along with a reminder later in the week. 

Finally, we will have a faculty reception after the meeting (approximately at 5:30) in the faculty lounge. 

Thanks. 

-J off 

FACULTY MEETING 
AGENDA 

November 7, 2013 
A. Announcements 

1. Dean’s announcements 
2. Associate Dean for Academic Affairs’ announcements 
3. Associate Dean for Student Affairs’ Announcements 

Associate Dean of Faculty Development Announcements 

Self-Study Committee -- Joan Krause & Dana Remus 

4. Appointments Committee -- Patricia Bryan 

5. Promotion and Tenure Committee -- Lissa Broome 

6. Update on the WLRC and the First-Year RRWA Program -- Craig Smith 

B. Action Items 

Promotions & Tenure -- Lissa Broome 

1. Proposal to Revise New P&T Promotion Standards* 

a. Previously considered revision regarding exceptional service 

b. New revision to clarity standards for time periods during which Associate Professors with tenure may seek promotion 

Academic Affairs -- Tom Kelley 

2. Proposal to Approve Mikael Gross to Co-Teach Legislative Advocacy* 

3. Proposal to Change Deadline for Fall 2013 First-Year Grades to January 14, 2014* 

*Materials Circulated 



To Faculty, 

Under the current academic calendar, 1Ls are required to submit their bids for On- 
Campus Interviews before final grades are required to be posted. While grades are not the only 
factor considered by employers when deciding which students to interview, they are nonetheless 
an important factor in that decision. This delay puts students with incomplete transcripts at an 
unfair disadvantage both to their classmates and to students at competitor schools. To remedy 
this problem, we seek a slight modification to the academic calendar by moving the grade 
submission deadline for 1L students from January 21 to January 14. 

Having a complete resume facilitates employers in evaluating applications and students 
in attaining a summer position; however, not all students have a complete resume due to an 
incomplete transcript. The current January 21 deadline for grade submission is not conducive to 
successful OCI bids. Because the first round of bidding begins January 17, students who have 
not yet received their grades are at a clear disadvantage. Students receiving their grades on 
January 21 will have fewer than two days before the bidding process ends to update their 
resumes, consult ~vith the Office of Career Development, and decide which spots to bid for. If 
some students’ grades are posted after the due date, as some ~vere last year, those students will be 
forced to bid for OCIs with an incomplete transcript, it is in the best interest of the students to get 
an interview for a summer position and moving the grade submission deadline would better 
allow for that possibility. 

Because grades are an important factor used to evaluate applicants, students without 
grades may be less attractive to employers in this competitive process. According to Dean Lewis, 
moving the deadline from January 21 to January 14 would benefit students significantly by 
eliminating the difficulties students currently face and allowing more time for them to prepare. 
Additionally, it would eliminate the advantages some students hold over those who have not yet 
received their grades. 

Other North Carolina law schools1, including Wake Forest University School of Law, 
Duke University School of Law, and El on University School of Law, have grade submission 
deadlines before the UNC deadline: 

Wake Forest University 
Duke University 
Elon University 

January 8, 2014 
January 15, 2014 
January 18, 2014 

1 NoI~B Carolina Central University School of Law, Charlotte School of La~v, and Campbell University Law School 

have no definitive grade submission deadlines. 



In the interest of providing UNC students with the greatest opportunity to compete with 
the students at these schools, we argue that our grade submission deadline should be within the 
same time frame. 

If professors would be willing to undertake this burden, we believe it would significantly 
benefit 1L students in their endeavor to find summer jobs. 

Sincerely, 

Representatives of the Class of 2016 



SPRING 20t4 CAREER SERVICES TIME LINE 

Resume Submission Timeline for Upcoming OCIs & Information about Off- 
Campus Interview Programs 

ON-CAMPUS INTERVIEWS (OCls) 
o Spring OCls take place February 10-28, 2014. Students, who wish to be 

considered for interviews submit resumes through Symplicity in advance 
so that employers may review, and select interview candidates. Starting 
January 17, and ending January 23, bidding occurs for employers 
scheduled the FIRST WEEK of interviews (interview dates Feb 10-14). 
Students will bid for subsequent interview periods weekly Friday through 
Thursday (see chart below). 

o You may want to put these dates in your calendar now! 
o Always make sure you will be available/in town on the dates the 

employers are scheduled to interview. 
o BE MINDFUL WHEN BIDDING. DO YOUR RESEARCH ON THE 

EMPLOYERS and only bid for the ones you are truly interested in. 
o Try to avoid scheduling callback interviews on dates when you may 

be selected for on-campus interviews. 

Feb 10-14 
2014 Spring OCl-     JAN 24    JAN30    FEB 17-21 

Feb 17-21 
2014 Spring OCI- JAN 31     Feb6     FEB 24-28 

Feb 24-28 

JOB BANK POSTINGS 
o You will submit your materials as directed through Symplicity for these 

employer postings. Postings are added frequently all year long. Check Job 
Bank at least weekly. 

o HELPFUL TIP: The employers set deadline dates, but for best results, we 
suggest that you apply ASAP. 

OFF-CAMPUS INTERVIEW PROGRAMS 
o Carolina Law students have access to more than 25 off-campus interview 

programs each year. These programs facilitate access to employers who 
do not ordinarily participate in on-campus interviews or who are seeking 
students with specialized credentials or characteristics. 

o Information on each program is listed on My Carolina Law under CSO > 
Job Search > Off-Campus Interview Program Information and updated 
program dates are provided as soon as they are available. 



o UNC also co-hosts several off-campus interview programs with other area 
law schools, including: 

2014 NC Law School Consortium Eastern Interview Program - Saturday, February 
22, 2014 

2014 NC Law School Consortium Western Interview Program - Saturday, March 1, 
2014 

Information about employers who have registered for these programs will be 
available by the end of January, on Symplicity, under the Eastern and Western 
Interview Program Sessions. The deadline to bid for the consortium program 
employers will be in early to mid-February. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, November 7, 2013 3:03 PM 

Krause, Jom~ H <jhkrause@emaJl.unc.edtr~ 

ILE: Reappointment Memos 

~ro~: ~rause~ 3oan H 
Se~t: Thursday~ ~ovember 07~ 20~3 3:02 PM 

To~ Broome~ L~ssa L 
Subject: Reappointment Memos 

Please see attached. I was hoping that E~in would have spoken with David by now, but we’re go~ng to have to ~o fo~ard with this version. 

Thanks, 

Joan 

Professor Joan H. Krause 

Associate Dean for Fac~ty Devdopment ~md 

D~ K. Moore Distinguished Professor of Law, UNC School of Law 

Professor (Secondary Appointment), Social Medichie, UNC School of Medicine 

Adjunct Professor, Health Policy & M~agement, Giflings School of Global Public HeMth 

Campus Box 3380 

Van Itecke-Wettach 

Chapel Hill, NC 27599-3380 

(919) 962-4126 

~lfllrause(?~emafl.un c.edu 

Yon can access my papers on the Social Science Research Network (SSRN) at http:/issm.corrdanfl~or=222640. 



F~oln: 

Sent: 

To: 

Subject: 

Broome, Lissa L --~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, November 8, 2013 12:35 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 -- Adjustment to expense for Unit 19 

FYI. Finance increased my mileage reimbursement for Career Trek trip to Raleigh from 1911 to 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

ht[p:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: .-h--t--t-p--~:-/-Z-s--s-~--q:~£-~-~--m-~---a-~-u--~---h--~-~~--~--~-2---4--8-~-7-~-2---~- 

Description: 
http:/Iw~q law.unc, edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, November 8, 2013 2:12 PM 

ttirsch, Jefl?ey Michael <jmhir~h@ema~l.~mc.edu> 

ILE: P&T policies 

Law School PT Policy 11 08 13.docx 

Ni Jeff---SoR~e small suggestions and two cor~?ments on the documer~t. See attached. 

Good job! 

~.issa 

From-" Hirsch, Jeffrey Michael 
Sent-" Friday, November 08, 201t3 J.:32 PM 
T~-" Broome, Lissa L 
Subject: P&T policies 
Hi Lissa, 
Here’s a draft of the new P&T Policies and a memo introducing them. Please let me know if you have any comments--I know you and others have a lot more experience with 

internal campus communications, so l’m sure there are better ways to present this. Finally, I had a quick question noted in a comment box for you. 

Thanks. 
Jeff 



Discover UNC School of Law’s 
Semester in Practice Externship Program 

A Capstone Experience 

_Initial Meeting November 12th at Noon in 4004 

The Semester in Practice is a capstone program that provides up to 15 law students the 

opportunity to extern full time during the fall semester of their 3L year with one of our 

partner sites in Washington DC, New York City, Atlanta and Asheville. Students live and 

work off campus, externing 4o-hours per week on site in lieu of attending classes at UNC 

School of Law. Students are assigned an on-site supervisor as well as a UNC School of Law 

faculty supervisor. In addition to on-site work, students attend periodic class discussion via 

video conference or on-line, and submit journals and time sheets to their faculty supervisor. 

Upon completion of the program, students receive 12 pass/fail units of credit. 

Participating sites in Washington DC include the Department of Justice (DOJ) 

Environmental Enforcement Division, the Environmental Protection Agency (EPA), the 

Office of the Comptroller of the Currency, and the Securities and Exchange Commission 

(SEC). The SEC also works with externs at their NYC regional office. Participating sites in 

Atlanta include the regional offices of the SEC and the EPA, as well as the Centers for 

Disease Control (CDC). Students also have the opportunity to extern at the Southern 

Environmental Law Center in Asheville or Chapel Hill. 

All applications will be reviewed first by UNC Law faculty with expertise in the area and 

then, if deemed competitive, will be sent on to the externship site for consideration. The 

organization to which you apply may interview you by telephone or in person. We 

anticipate that the selection process for the Semester in Practice externships will be 

completed by the time class schedules come out and should not interfere with your course 

registration. 

Please note that this program is separate from the cliniciexternship lottery held in February 
for 3 credit externships. You may still enter the 3 credit lottery if you have applied to a 
Semester in Practice site but have not heard back as of the cliniciexternship lottery date. 

The Externship Program allows a total of 17 credits per student. If you have already 

participated in both a summer and a fall or spring externship, you will not be eligible for this 

program. Moreover, students participating in a fall 12-credit externship MUST return to 

UNC for their spring 3L semester. 

Please join us in 4004 at noon on November l:zth for more information. 

Professor Maria Savasta-Kennedy 
Externship Program Director 

843-98o5 
mskenned@email.unc.edu 

Melissa Wood-Saltzman 

Program Coordinator 

843-9702 
msaltzma@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, 1:59 PM 

Robert C. Hockett (rch37@cornell.edu) 

~live.unc.edu> 

Barddng Journal Paper Ques~tion 

Hockett (6) t ).docx; Hockett Notes ( ).docx; saez-UStopincomes- .pdf 

Hi Bob -After gou open the first document, go to Track Changes;, .Just Lo Lhe right of the Track Changes; Button, you 5;hould see three different smal~ buttons arrayed 

vertically from which gou can select. The top button a~ows you to selecL [:our di[:ferent options [:torn s scroll-down menu: 

F~na]: Show Markup 

Fh~a] 

C)dgina] Show Markup 

Odg~na~ 

~f you press, Original Show Markup, youq~ see the changes tracked ~n the article a~ong wkh comments made durb~g the editing process. 

~[: you press, Final: Show Markup, youq~ see the fina~ version w~th the commen[s remaining. 

Fh~al shows the final version with no red~ne or comments. 

Original shows the orginaL 

Please let us know ff ~:h~s does not work. 

Thanks, 

Ussa 

F~m= Broome, Lissa L 
Sent~ Thursday, :8:~4 PM 
Te~ Robe~ C. Hocke~ (rch37@cornell.edu) 

Subject~ N: Time to talk about the paper? 
Hi Bob - We have received back a~l of the other papers and transcripts and are at the very end of our puM~cation process. There are still some open ~ssues w~th 

regard to your fine paper ~:hat we need ~:o get resolved. W~I~ gou be able to respond to bg Sunday, reviewing the edits and respor~dk~g to :~ues~:ions 

the a~tached notes? 

Thanks, 

Ussa 

F~m~ Broome, Lissa L 
Sent~ Tuesday, 10:29 AN 

Subject~ N: Time to talk about the paper? 
Hi Bob -~ hope gou are doing well. Sag "M" to Saule [or me and tell her we m~ss hera Iot~ 

We are entering the borne s~:retch on preparing the voh.m~e [rorn the Political D::onorny of r:~nanc~a~ £egula~:~on Con[erence. ~n fac~:, a~l the other transcripts and 

papers are a~read7 in proof pages and back w~th the aud~ors [:or fina~ review. Unfortuna~ef7, we’ve fallen beMnd on your paper. As we are a~f anxious to pubfish 

tNs ~olume before gear end, we are trying to expedite the final editing of gout paper, our w~l~ be worMng with you to that end. 

We have attached the most recent edited version of gout paper, along w~th notes detailing some questions and asking about sources. 

Do you tMnk ~t wouk~ be possible for you to return your paper to bg I w~th any addRional edits you would I~ke to make and with your responses to 

notes and qt~es[iorls? I~ ~o[:, p~ease ~et us k~iow whet~ you think gou couh~ ge~: this m[orrnatkm to us. We are anxious to pubhsh your wonderful paper, bu~: 

we are trying to balance the production time wkh pubf~sh~ng the entire vokmle #~ a tinle~y fashion. Sorry to have to ask you [:or such a right ~um--around. 

Thanks, 

Ussa 

Sent: Monday, 8:45 AM 
Te~ Broome, Lissa L 
S~bjeet~ Fwd: ~me to talk about the paper? 

My earlier correspondence is below, but this is my lates~ conespondence wi~ Prof. Hocke~: 

......... Forwarded message .......... 

From: Robert C. Hoeke~ 

Date: Fd, at 1:32 PM 

Subject: ~: Time to ~Ik aleut ~e paper? 

To:                          F~gmaiLcom> 

Hey 

Let me find a time later this afternoon or this weekend and get back to you. 

More in a bit, 

From: @gmail.com] 
Sent: Friday, 8:01 AM 
To: Robert C, Hockett 
Subject: Time to talk about the paper? 

Do you have time today to discuss the notes I sent? 

Thanks- 



~zmail.com 

This tbllowed my letter of, 

Prof. Hockett, 
I’ve enjoyed your paper a great deal and publication is fast approaching. I’ve attached the latest version of the paper as well as another document with the most important 
notes of things (mainly sources) we need to take care of before moving to publication. 
I’d like to schedule a phone call with you to go through the list of notes to make sure everything is clear. If you have time later today or over the weekend, I’d appreciate it and 
it needn’t take long. 
Attached you will find the latest draft of the paper with tracked changes, a separate document with a list of notes, and a pdf of an update from Piketty and Saez that I think 
has a relevant graph that could help support a point in your paper. 
Please let me know about your availability to touch base with a brief phone call and thank you again for the paper. 
Best- 

[The         had the three attachments that I have reattached here:] 
If you would like me to follow up with Prof. Hockett today, just let me know. 

Best- 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, 3:36 PM 

@live.unc.edu> 

ILE: Current List of the Board of Advisors 

TO USE alpha list.doc 

Sorry not to have replied to this sooner. The fist is attached. 

Sent: Friday, 4:23 PM 
To: Broome, Lissa L 

Subject: Curre~ List of the Board of Advisors 

Hi Prof. Broome, 

Do you have the most current list of the members of the Board of Advisors to include in the journal? I have some of the notes from our previous meetings, 

but I do not want anyone to accidentally be left out. 

Thank you, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, November 11, 2013 2:10 PM 

Saver, Richard S <saver@email.unc.edu:~ 

ILE: Review of Ardia Article by Prof. Malshall 

Great. Thanks. 

[issa 

From: Saver, Richard S 
Sent: Monday, November 22, 2023 2:48 PM 

To-" Broome, Lissa L 
Subject: FW: Review of Ardia Article by Prof. Marshall 

Lissa: 

f,ti. And I’ve alre~.dV posted it to the g drive. 

Thanks, 

Rich 

I=rora: Ford, Graham 
Seat; Monday, November 22, 2023 20:06 AM 

Te: Saver, Richard S 
C¢: Marshall, Bill 
S,,bject; Review of Ardia Article by Prof. Marshall 

Prof. Saver, 

I have attached a copy of a letter from Prof. Marshall of the requested review of Prof. Ardia’s article Freedom of Speech, Defemetion, ondlnjunctions. A 

hard copy has also been placed in your mailbox. Please let me know if you need any more information. 

Thanks! 

Graham 

Graham Ford 

Faculty Administrative Support 

University of North Carolina at Chapel Hill 

School of Law 

919.962.8516 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, November 11, 2013 7:32 PM 

Williams. Becky <rbmll@email.unc.edt~ 

Boo,z, Conrad <cbortz@e~nail.unc.edu> 

RE: Holiday Schedules 

Hi Becky--. 

I will be in the office all!most of the day on December 23. 

I will be in the office some of the day on December 27 and available by cell phone the rest of the day. 

I will b~-’_~ out .:_~f the office on vacation on December 3{}~ January 2 & 3. 

f believe (:onrad will be in ~:he office on aH these days, but if he is ph~nning on taMng vacation on any of those days, it ~s fine wRh me and folks w~H be able ~:o leave 

a r~esssge for rne on voice mail or emsiL 

Thanks, 

Lissa 

F~m= Williams, Bec~ [mailto:rbwill@email.unc.edu] 
Sent= Monday, November ~, 20~3 ~:46 PN 
To= Law School Admin Team 
Subject; [adm~nistrativemeetings] Holiday Schedules 

Dear colleagues, 

During our weekly direct reports meeting with the Dean we discussed the desirability of circulating a calendar with primary contact information for each office 

during the holidays in December!January. Since most offices will be minimally staffed, but since all of us may need to be in contact with one or more other offices, 

this information could prove helpful for all units. If each of you would provide me with the name of the primary contact for your office on each of the dates below, 

I will compile a list to share with everyone in the law school. 

December 23 

December 27 -if all employees will be taking vacation this day please indicate 

December 30 

January 2 

January 3 

Best, 

Becky 

Becky Williams, PHR 

girettor of Administration 

UNC S~hool of Law 

Email: rbwill@email.unc.edu 

Phone: (919) 962-3067 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </0 UUC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTyCN RECIPIENTSiCN LBROOME> 

Tuesday, November 12, 2013 10:00 AM 

Summers, Bonita A <ba.summer@emaJl.unc.edu> 

Meeting ruth Jack today 

Hi Bonita -When I responded earlier, I forgot about a meeting I need to leave for at 11:40. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

[~ttp://www.law.unc,edu/centers/banking 

Access my papers on SSRN at: ~h~~t~~t~~p~~:~[[-s~~s~~r~~n~~:~c~~~~~~m~j~~~a~~u~~-t~~h~~~~~~r~~~-~~~~2~~~4~~~8~~7~~2~~~~-~ 

i,~i Description: 
..... htt p://wv~v law. u nc.ed u,q ma ges/n ews/media/ba n kin£fina rice 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Tuesday, November 12, 2013 2:44 PM 

Boger, Jack <jcboger@email.unc.edu>; Holliday, Corey L <cholliday@unc.edu> 

Football noise 

Hi Corey - Jack Boger, the dean of the School of Law, mentioned to me today that he has received a number of 

complaints about the noise (i.e., music) from football practice. I wanted to bring this to your attention and hope that in 

the few weeks that remain in the season football can be especially sensitive to the noise issue. Our law school classes 

conclude before Thanksgiving and we begin final exams immediately after Thanksgiving. As you may be aware, most law 

school grades are totally dependent on performance on the final exam - it is the sole input into a student’s semester 

grade. I mention this to let you know that as we get closer to exams, the stress level at the law school gets ever higher 

and minor irritants (like noise) can become major headaches. I know you are working hard to be good neighbors and I 
appreciate all you have done to reduce the disruption to our academic enterprise. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.u nc.edu/centers/ban king 
Access my papers on SSRN at: http://ssrn.com/author=248720 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, November 12, 2013 3:59 PM 

Norton, Moll.,,, <mbnorton@unc.edu> 

ILE: December Meeting with Bubba 

Hi Molly ---I’m good all three days except for the Working Group rneeting if’ore 4-.5:30 on Decernber :1~. 

[.issa 

Frera: Norton, Holly 

Sent= Tuesday, November 12, 20.t3 3:08 PM 

To= Broome, Lissa L 
Subject= December Meeting with Bubba 

Hi Lissa, 

We just found out about a Chancellor’s Cabinet and Deans retreat that will take place all morning on Friday, December :13. Therefore, we’ll need to reschedule 

your December meeting with Bubba (again). My apologies. 

What is your availability on Monday, December 16, Tuesday, December :17, and/or Wednesday, December :187 

Thanks, 

Molly 

Molly Norton 

Executive Assistant to 

Athletic Director Bubba CunNngham 

The University of North Carolina 

P.O. Box 2:126 

Campus Box 8500 

Chapel Hill, NC 275:15 

9:19-962-8200 (phone) 

9:19-962-7490 (fax) 

mbnorton@unc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, November 12, 2013 4:25 PM 

Norton, Moil5, <mbnorton@unc.edu> 

ILE: December Meeting with Bubba 

It’s a date. Thanks, 

From: Norton, Molly 

Sent: Tuesday, November 12, 20.t3 4::1.7 PM 

To: Broome, Lissa L 
S,,bject: RE: December Meeting with Bubba 

Hi Lissa, 

Would Monday, December t6 at :10:OOam work? 

Thanks 

Frera: Broome, Lissa L 
Sent: Tuesday, November ~.2, 20:13 3:59 PM 
Te: Norton, Molly 
Sul~ject: RE: December Meeting with Bubba 

Hi Molly ---Vm good all three days except for the Working Group meeting from :1-5:30 on December :IS. 

Frera: Norton, Molly 
Sent: Tuesday, November :t2, 20:t3 3:08 PM 

To: Broome, Lissa L 
Subject: December Meeting with Bubba 

Hi Lissa, 

We just found out about a Chancellor’s Cabinet and Deans retreat that will take place all morning on Friday, December :13. Therefore, we’ll need to reschedule 

your December meeting with Bubba (again). My apologies. 

What is your availability on Monday, December 16, Tuesday, December :17, and/or Wednesday, December :187 

Thanks, 

Molly 

Molly Norton 

Executive Assistant to 

Athletic Director gubba CunNngham 

The University of North Carolina 

P.O. Box 2126 

Campus Box 8500 

Chapel Hill, NC 275:15 

9:19-962-8200 (phone) 

9:19-962-7490 (fax) 

p~_ b_ _n_ . .o_ _r.t_ .o__n_._@.. __u_.n__.c__._.e__d_._u_ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 13, 2013 9:56 AM 

Summers, Bonita A <ba~summe@emaJl.unc.edu> 

l~Jg: Thanksgiving Reminder 

~-Ii Bonita --. I witl brit~g salad, 

Thanks, 

Frem: Summers, Bonita A [mailto:basummer@email.unc.edu] 
Sent: Wednesday, November 13, 2013 9:15 AM 
To: The law_faculty mailing list 
Subject: [law_faculty] Thanksgiving Reminder 
[Message was sent to entire Law School Com~nunity] 

Jus~ a friendly reminder to those who plan to pmnticipate in the Thanksgiving meal on Wednesday, November 20 if you have not aJlready sign up, you still have ti~ne to 
do it. Don’t fo~et you can email me with the name of your dish. 

If you would like to assis~ with the selling-up or the clean-up, please let me know. The sitting up crew will need to be available around 10 am, the clean up crew around 

1:30 pm. Thank you for volunteering your time. 

Please have your contributions brought to the staB’or facul~ lounge by 10 am Wednesday morning. If your dish needs to be heated up or some other special 
instructions are needad, just let one of the volunteers know. Thanks. 

DON’T FORGET THE MEAL WILL TAKE PLACE IN FRONT OF THE CDO SUITE, ADJACENT TO THE OLD ENTRANCE TO THE 
SCHOOL. 
Thanksgiving Committee 



From: 

Sent: 

To: 

Cc: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Wednesday, November 13, 2013 9:57 AM 

Holliday, Corey L <cholliday@unc.edu> 

Boger, Jack <j cboger@email.unc, edu> 

RE: Football noise 

Thanks, Corey. 

Lissa 

From: Holliday, Corey L 
Sent: Wednesday, November 13, 2013 9:18 AM 
To: Broome, Lissa L 
Subject: RE: Football noise 

Lissa 

understand your concerns and I will continue to monitor the music level and work to be good partners with the Law School. 

From: Broome, Lissa L 
Sent: Tuesday, November 12, 2013 2:44 PM 
To: Boger, Jack; Holliday, Corey L 
Subject: Football noise 

Hi Corey - Jack Boger, the dean of the School of Law, mentioned to me today that he has received a number of 

complaints about the noise (i.e., music) from football practice. I wanted to bring this to your attention and hope that in 

the few weeks that remain in the season football can be especially sensitive to the noise issue. Our law school classes 

conclude before Thanksgiving and we begin final exams immediately after Thanksgiving. As you may be aware, most law 

school grades are totally dependent on performance on the final exam - it is the sole input into a student’s semester 

grade. I mention this to let you know that as we get closer to exams, the stress level at the law school gets ever higher 

and minor irritants (like noise) can become major headaches. I know you are working hard to be good neighbors and I 

appreciate all you have done to reduce the disruption to our academic enterprise. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.u nc.edu/centers/ban king 
Access my papers on SSRN at: http://ssrn.com/author=248720 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 13, 2013 10:00 AM 

tt~en, Thomas Lee <th~en@unc.edu> 

1~:;: continuing education 

Sur’e~ Thanks, 

[issa 

From: Hazen, Thomas Lee 
Sent: Wednesday, November 13, 2013 9:54 AM 

To: Broome, Ussa L 
Subject: FVV: continuing education 

Lissa, 
Do you want me to respond? I will be glad to. 

Tom 

Thomas I ,ee 

School ,~f Law 

"[’he [ J ~ive s b~ o~ North Carolina at Cha:~l 

CB~;3380 

Chapd Hill NC 27599-3380 

EMAIL: th~en~unc.edu 

TEL: (919) 962-8504 

FAX: (919) 962-1277 
overnight de ve y address 

100 Ridge Road 

Chapel Hill NC 27599-3380 

View ~y papers on my 5SRN Autho¢ Page: 

from: Susan Orenstein <susan~orensteinsolutions.com> 

Date: Wednesday, November 13, 2013 at 9:01 AM 

To: Lissa Broome <lbroome@email.unc.edu>, Tom Hazen <thazen@unc.edu> 

Subject: continuing education 

Good Morning Lissa and Tom-- 

It’s been awhile so a quick re-introduction to refresh your memory... Lissa contacted me in the Fall of 2010 to fill in for a continuing education program as the initial presenter was 

no longer available and referred me. I really enjoyed presenting to the attorneys that afternoon and even was invited to lunch by one of the participants last year. I would welcome 

an opportunity to offer additional workshops. I’m wondering what your current needs are. 

Would you like to set up a phone meeting sometime to discuss this? in the meantime, you’re welcome to visit our website to see how my practice has been growing and "meet" 

some of the talented clinicians we now have on board who also enjoy presenting (visit the about us page and watch our videos). 

I look forward to connecting. 

Best, 
Susan Orenstein 

Susan Orenstein, Ph.D. 

Practice Director, Licensed Psychologist 

1100 NW Maynard R&, Suite 140 

Cary, NC 27513 

(919) 428-2766 ext. 1 

Reminder to recipient: Email is not a secure form of communication and confidentiality cannot be guaranteed. 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

11/13/2013 3:15:30 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: 

Location: 

Accepted: School Thanksgiving food blow out 

in front of CDO 

Start: 11/20/2013 4:00:00 PM 

End: 11/20/2013 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 13, 2013 11:09 AM 

Pierce, Catherine Ringo <cringo@email.unc.edu> 

I~E: letter 

Thin, ks on both counts. 

From: Pierce, Catherine Ringo 
Sent: Wednesday, November 13, 2013 :t:t:08 AM 

To: Broome, Lissa L 
Subject: RE: letter 

Catherine Ringo Pierce 

Assistant Dean for Policy and Special Assistant to tl~e Dean 

Li NC School of Law 

CB#3380, Van Hecke.-Wet:tach 

Chapel NiH, NC 27599--3380 

P{919) 843--2,~9 

F(919)962-:1170 

F~m= Broome, Lissa L 
Sent~ Wednesday, November 13, 2013 ll:07 AN 
Te~ Pierce, Catherine Ringo 
~¢= Bummers, Bonita A 
Subject~ RE: le~er 
~ got R. There were a~so at~:achments to his ~etter to Jack. 

those too? Tomorrow is fine. 

Lbsa 

F~m= Pierce, Catherine Ringo 
Sent~ Wednesday, November 13, 2013 ll:02 AN 
Te= Broome, Ussa L 
¢¢~ Bummers, Bonita A 
Subject: le~er 

Hi Lissa, 

I’m out of the office today, but Bonita is making five copies of the letter we discussed. She will hand deliver it to you sometime today. Thanks. 

Catherine ~k~g~ 

~ssi~m~ Dean [~r W~l~cy m~d Special A~is~a~ ~o ~Ee Dean 

lJNC Schoo~ of 

CB#3380, Van Hecke-Wettach Ha~l 

Chapel H~L NC 27599-3380 

P(919) 843-2409 
F(9~9)962-~Xm 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Wednesday, November 13, 2013 11:48 AM 

Blanton, Brent S <blanton@unc.edu>; Brown, Michelle <michellebrown@unc.edu> 

Question about GSR and FGR 

DOC.PDF 

Hi Brent and Michelle -- 

I was looking at the most recent FGR/GSR rates that came out (attached) and had two questions about Fencing: 

1. I thought GSR included only those receiving athletics aid. I didn’t think we gave any athletics aid to fencers. So why do we 
have a GSR for fencer? 
2. Why isn’t there a Fed rate (FGR) reported for Fencers if we have a GSR for them? 

I am going to present some of this data to Faculty Council on Friday afternoon so if you can shed any light before then, that would be 
great. 

Thanks, 

Lissa 



Graduation Success Rate Report 

2003 - 2006 Cohorts: University of North Carofina, Chapel Hill 

Men’s Sports Women’s Sports 

Sport GSR Fed Rate Sport GSR Fed Rate 

Baseball 94 40 Basketball 79 79 

Basketball 90 60 Bowling - - 

CC/Track 85 71 CCiTrack 95 75 

Fencing ! 00 Crew/Rowing ! 00 81 

Football 65 52 Fencing 100 

Golf 78 78 Field Hockey 100 92 

Gymnastics - - Golf 100 100 

Ice Hockey - - Gymnastics 100 91 

Lacrosse 89 81 W. Ice Hockey - 

Mixed Rifle Lacrosse 96 96 

Skiing - Skiing 

Soccer 74 59 Soccer 

Swimming 92 92 Softball 89 84 

Tennis 100 88 Swimming 100 96 
Volleyball Tennis 100 89 

Water Polo - Volleyball 100 83 

~Wrestling 81 79 Water Polo 

Men’s Non-NCAA Sponsor. Sports Women’s Non-NCAA Sponsor. Sports 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Wednesday, November 13, 2013 2:24 PM 

Blanton, Brent S <blanton@unc.edu>; Brown, Michelle <michellebrown@unc.edu> 

RE: Question about GSR and FGR 

Thanks, it does help. 

Lissa 

..... Original Message ..... 
From: Blanton, Brent S 
Sent: Wednesday, November 13, 2013 12:21 PM 
To: Broome, Lissa L; Brown, Michelle 
Subject: RE: Question about GSR and FGR 

Hi Lissa, 
The difference is that APR/GSR take into account the recruited aspect for varsity sports that are not supported via scholarships, 
whereas the Fed Rate only looks at scholarship students. 

Hope that helps! 
B 

..... Original Message ..... 
From: Broome, Lissa L 
Sent: Wednesday, November 13, 2013 11:48 AM 
To: Blanton, Brent S; Brown, Michelle 
Subject: Question about GSR and FGR 

Hi Brent and Michelle -- 

I was looking at the most recent FGR/GSR rates that came out (attached) and had two questions about Fencing: 

1. I thought GSR included only those receiving athletics aid. I didn’t think we gave any athletics aid to fencers. So why do we 
have a GSR for fencer? 
2. Why isn’t there a Fed rate (FGR) reported for Fencers if we have a GSR for them? 

I am going to present some of this data to Faculty Council on Friday afternoon so if you can shed any light before then, that would be 
great. 

Thanks, 

Lissa 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 13, 2013 2:41 PM 

Weissman, Deborah M <weissma~@emaiLunc.edu> 

E~xn Inslmc~ons 

FinalEssay2012.docx 

Hi Deborah - Here’s an example of my exam instruction page. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

Access my papers on SSRN at: http~//ssrn.com/author=248720 

Description: 
http://www.law unc.edu/images/news/media/bankingfinance 
web542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 13, 2013 2:43 PM 

Vasbinder, Kimbedy L <gmTabra@email.unc.edu-~ 

Room Reservation 

Hi Kim - Can I reserve 5066 or 5067 for Thursday, November 14 from 4:15 - 5:157 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

_h___t__t~_:_i_i_www.la w. _u___n__c_:__e___d___u_/___c___e__n___t__e___r__s/___b___a___n__~!__n_~ 

Access my papers on SSRN at: http://ssrn.comiauthor=248720 

Description: 

http:/A~vw.law unc. edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Wednesday, November 13, 2013 3:46 PM 

Blanton, Brent S <blanton@unc.edu> 

RE: Question about GSR and FGR 

Hi Brent -- Are the statements below true? 

So, if I was a recruited walk-on (and did not receive athletic aid) I would not count for GSR or APR in a sport that has financial aid 
like basketball. 

If I was a recruited walk-on in fencing, I would count in GSR or APR (even though no aid). 

If I was a recruited walk-on in rowing, but did not receive athletic aid, I would not count in GSR or APR because there is some 
financial aid given in that sport and I did not get any of it. 

For FGR, to count, I must have received athletics aid. 

Thanks, 

Lissa 
..... Original Message ..... 
From: Blanton, Brent S 
Sent: Wednesday, November 13, 2013 12:21 PM 
To: Broome, Lissa L; Brown, Michelle 
Subject: RE: Question about GSR and FGR 

Hi Lissa, 
The difference is that APR/GSR take into account the recruited aspect for varsity sports that are not supported via scholarships, 
whereas the Fed Rate only looks at scholarship students. 

Hope that helps! 
B 

..... Original Message ..... 
From: Broome, Lissa L 
Sent: Wednesday, November 13, 2013 11:48 AM 
To: Blanton, Brent S; Brown, Michelle 
Subject: Question about GSR and FGR 

Hi Brent and Michelle -- 

I was looking at the most recent FGR/GSR rates that came out (attached) and had two questions about Fencing: 

1. I thought GSR included only those receiving athletics aid. I didn’t think we gave any athletics aid to fencers. So why do we 
have a GSR for fencer? 
2. Why isn’t there a Fed rate (FGR) reported for Fencers if we have a GSR for them? 

I am going to present some of this data to Faculty Council on Friday afternoon so if you can shed any light before then, that would be 
great. 

Thanks, 

Lissa 



Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 13, 2013 4:01 PM 

Whisuant, A~me Mitchell <Anne Whisna~@unc.edu"~ 

Renner, Joy J Qoy Renner@tned.unc.edu> 

RE: Agenda for Friday’s Faculty Council meeting (11/15/13, 3:00pm) 

Annual Report FAR 2013.pdf 

"i’har~ks, Anne. f forgot that I have ~pdal:ed ~)age 4 o~ the narratiw? to include data re~eased since f originally submitted the report. The revised vers~ot~ ~s attached 

Lbsa 

F~m~ Whisnant, Anne Mitchell 
Sent~ Wednesday, November 13, 2013 4:00 PN 

To= Broome, Lissa L 
Cc= Renner, Joy 3 
Subject= RE: Agenda for Friday’s FacuIN Council meeting (1~/~5/~3, 3:00pro) 

Hi 

That so~mds great I do have your narral:~ve attached ~:o the agenda arid w~l~ add Joy’s whe[~ I get it 

Cheers, 

~nne 

Fmm~ Broome, kissa k 
$ent~ Wednesday, November 13, 2013 3:57 PN 

T~ WNsnant, Anne Ni~hell 
¢c~ Renner, Joy 3 

Subjeet~ R[: A~enda for FrMay’s Facul~ Cound~ meetin~ (11/15/13, 3:00pro) 

Hi Anne --. Here is the Powerpoh3t that ] wH] be using to present to Faculty Councik Nease load it on the computer for the meeth3g. ~ would like my narrative report 

[:o co]3ti]3ue to be i[3ck~ded as at~ attachment to the agenda 

Joy and ~ l:a~ked today a]Id thought it m~gh~: work best for me to g~ve my report, Joy to g~ve hers, and then for both of us to be i~va~l~b]e for questio[3s fro~r~ the 

Thanks, 

F~m~ Whisnant, Anne Mitchell 
Sent~ Wednesday, November 13, 2013 3:50 PN 
To~ 
Subje~t~ Agenda for Friday’s Facul~ Council meeting (ll!15!13, 3:00pm) 

Hello Faculty Council members and presenters, 

Just a reminder that Faculty Council will meet this Friday, November 15th, from 3:00 to 5:00 pm in the Pleasants Room at Wilson Library. 

The agenda and most of the related materials are now online here. We are still awaiting a couple of annual reports and will let you know when we have 

those. But right now, the most important single item is Resolution 20~3-1~, the text of which IS posted, and which you will vote on Friday. Please take a 

moment to review that. 

SPEAKERS AND GUESTS: We’d like to ask all speakers!presenters to please be present about ~0 minutes in advance of when you are slotted to appear 

possible. If any of you have Powerpoints or other visuals you’d like me to have ready for you, please send them over to me by Friday morning. 

EXCUSED ABSENCES: Council members, please let Katie Turner know if you cannot attend tomorrow’s meeting (if you’ve already been in touch, no need to 

re-send). Her email is .[!~_~_~M_EE~@£_~_M_O_G_~_~_M.. 

LIVE-TWEETING: We will be live-tweeting the meeting under the hashtag #FacCouncil. Your Tweeting constituents may want to follow along. You (and 

they) can follow all of our tweets from Faculty Governance @UNCFacGov. 

If anyone has questions, please don’t hesitate to contact Katie or me~ 

See you Friday, 

Anne 
Anne Mitchell Whisnant, Ph,D, 

Deputy Secretary of the Faculty 

Office of Faculty Governance 

UNC-Chapel Hill 

9 ~9-962-1671 (office) 



The University of North Carolina at Chapel Hill 
Report of the Faculty Athletics Representative for 2012-13 

Faculty Conncil 
October 4, 2013 (updated as of November 13, 2013) 

My annual report as the faculty athletics representative (FAR) accompanies the annual report 
of the Faculty Athletics Committee (FAC). 

The general duties of the FAR at UNC are to serve as an advisor to the Chancellor and the 
Director of Athletics, and as a liaison to the faculty. My specific areas of focus are the 
academic success and academic integrity of student-athletes, compliance with ACC and 
NCAA rules, and a positive student-athlete experience. I also help represent the University 
at the ACC and participate in NCAA activities as requested. 

Chancellor Holden Thorp appointed me to the FAR position effective July l, 2010. The 
NCAA investigation of the football program began shortly thereafter and I had fi-equent 
(often daily) contact with the Chancellor and the Athletics Director during the course of the 
investigation. Beginning in the summer of 2012 1 began regular monthly meetings with 

¯ the Chancellor; 
¯ the Athletics Director; 
¯ the Director of ASPSA with the Chair of the FAC (Joy Renner), and the Chair of the 

Faculty Advisor5, Committee to ASPSA (Abigail Panter); and 
I attend the Athletic Director’s monthly meetings with the coaches. 

My regular duties and activities as the FARinclude the following1 

o Ex officio member and secretars, of the Faculty Athletics Committee; 
(~ Ex officio member of the Educational Foundation Executive Board; 
(~ Ex officio member of the Faculty Advisory Committee to the Academic Support 

Program for Student-Athletes (ASPSA); 
Ex officio member of the Special Talent Subcommittee of the Advisory Committee 
on Undergraduate Admissions; 

~ Chair the Athletic Council (meets once or twice each year); 
® Monitor the academic progress of student-athletes, report to the FAC data on the 

Academic Progress Rate (APR) and Graduation Success Rate (GSR) of our student- 
athletes, and consult on plans for improvement (a chart is attached showing a sample 
of this data over time and in comparison with other institutions); 
Meet with the Student-Athlete Adviso~y Committee; 
Serve on the group that reviews the uses and guidelines for the Student Assistance 
Fund; 
Serve on the committee that annually reviews the Department of Athletics’ Drug 
Testing Policy for Student-Athletes; 

(~ Serve on search committees or interview candidates for various positions in the 
Athletics Department or ASPSA; 

(~ Support the university’s compliance program regarding NCAA regulations; 

The FAR also serves as an ex officio member of the Licensing Labor Code Advisory Committee, butit 
hasnotmet since Ihave served as FAR. 



Review and approve in conjunction with the Chancellor and/or the Director of 
Athletics institutional requests for waivers of ACC and NCAA roles; 
Be advised of and review secondary violations of NCAA roles; 
Administer the NCAA test on recruiting to all coaches annually; 
Evaluate NCAA legislative proposals and participate in ACC discussions; 
Represent the university in meetings of the ACC (as described more fully below). 

Within the ACC, the chancellor/president, the director of athletics, the senior women’s 
administrator, and the faculty athletics representative of each member school have the 
primary governance and operating responsibility. Conference by-laws direct that unless the 
chief executive officer is present, the faculty athletics representative shall be the voting 
delegate for the institution. As FAR, I participate in regular conference meetings in October, 
December, January/February, April, and May, and in any specific committee assignments. I 
serve on the ACC Finance Committee, the Constitution and By-Laws Committee, and the 
Women’s Basketball Committee. 

I participate in other activities as requested or needed. During the 2012-13 academic year, I 
met with the UNC Board of Governors Academic Review Panel and assisted with the 
preparation for the Southern Association of Colleges and Schools (SACs) visit to campus. 
For the coming year, I am one of four faculty members on the Provost’s Student-Athlete 
Academic Initiative Working Group to examine current practices, procedures, and policies 
att~cting the academic success of student-athletes with the goal of developing a rigorous set 
of processes and metrics. 

This remains a challenging time for our University and the relationship between athletics and 
academics. In the course of the last twelve months we have: 

Finalized the Athletics Department Strategic Plan, which includes within its 
objectives "alignment with the University" and strives for academic success as well 
as athletic success; 
Received the Baker Tilly Report on UNC’s plans to implement enhancements to 
academic policies, processes, procedures, and systems (December 119, 20112); 
Received Governor Martin’s Academic Anomalies Review Report of Findings 
(December 19, 2012); 
Received the Report of the Board of Governors Academic Review Panel (February 7, 
2013); 

¯ Been visited by the Southern Association of Colleges and Schools; 
¯ Hired a new head of the Academic Support Program for Student-Athletes (ASPSA), 

Dr. Michelle Brown; 
Moved ASPSA from reporting within the College of Arts and Sciences to reporting to 
the Provost; 
Received the report of the Rawlings Panel on Intercollegiate Athletics at the 
University of North Carolina at Chapel Hill (August 29, 2013). 
Established the Provost’s Student-Athlete Academic Initiative Working Group 
(described further above). 



The faculty’s guidance and constructive criticism about the role &intercollegiate athletics on 
this campus is very important. We also need to ensure that all students we have invited to 

this campus, including those who are also athletes, are treated fairly in the classroom and that 
we make reasonable accommodations for the times they are away from campus representing 

the University~ 

Joy Renner, chair of the FAC, and I stand ready to answer your questions, hear your 
concerns, and assist you as you teach our student-athletes. 

Lissa Broome 
Wells Fargo Professor of Banking Law, School of Law 
Faculty Athletics Representative 



Academic Performance Measures - Student-Athletes 
UNC-Chapel Hill: Multi-year GSR, FGR, and APR 

04-05 05-06 06-07 07-08 08-09 09-10 10-11 11-12 12-13 

GSR 80 81 87 85 87 87 88 88 86 

-MBB 82 70 86 86 75 88 89 91 90 

-Fball 64 70 79 78 80 75 75 75 65 

-VVBB 64 56 64 90 100 100 85 79 79 

-WSoc 78 88 100 94 88 73 73 67 67 

FGR 70 70 71 73 73 73 74 74 72 

St.body 81 82 83 83 84 84 85 87 88 

-Diff (11) (12) (12) (10) (11) (11) (11) (13) (16) 

APR 
-MBB 989 993 995 989 995 985 963 959 

-Fball 943 948 947 947 957 955 943 934 

-WBB 982 989 975 970 979 960 959 963 

-WSoc 993 965 974 974 972 965 959 962 

11-12 UNC-CH NC State UVA Duke V~rFU 

GSR 88 77 87 98 95 

-MBB 91 73 64 100 100 
-Fball 75 62 69 92 86 

FGR 74 60 76 86 80 

-St.body 87 72 93 95 89 

-D iff (13 ) (12) (17) (9) (9) 
APR 
MBB 959 984 946 995 942 

Fball 934 947 959 989 970 

For2011-12, UNC-CHhad five sports in the top 10% of their sport for APR: 
Men’s swimming 
Women’s fencing 
Women’s golf 
Gymnastics 
Volleyball 

FGR, GSR, and APR are defined on the next page. 

The information on these charts came from the NCAA websites listed below. I choose to 
present the results from only 4 of our 28 intercollegiate athletic teams, focusing on some of 
the teams that might be in the public eye. Information on all other teams is publicly available. 

I would be happy to compile any additional information or comparisons that Faculty Council 
believes would be helpful. 

4 



FGR - Federal Graduation Rate. This graduation rate is reported by the Department of 
Education’s National Center for Education Statistics as part of the Integrated 
Postsecondary Education Data System (1PEDS). This metric is a six-year rate that 
includes students who received athletic scholarship aid in their first semester of 
enrollment. The federal graduation rate counts student-athletes who lett the University in 
good standing prior to graduation as non-graduates. This data is available for student- 
athletes at an institution and for the student body so it is a way of comparing the 
performance of student-athletes with the student body. 
http :iifs. ncaa. orgiDo csinewmediaip ub liciratesiindex, html 

GSR - Graduation Success Rate. The GSR is an NCAA metric and is calculated for 
student athletes who received athletics aid. The GSR adds students who transt~rred into 
the institution to the group of first-year students who received athletics aid and also 
differs from the FGR in that schools are not penalized when a student-athlete leaves in 
good academic standing to transfer to another institution, pursue a professional career, or 
for any other reason. Under the FGR, such departures are counted as failures to graduate 
from the institution of original enrollment, even if the student later graduates from 
another institution, http;ii£s.ncaa.orgiDocsinewmediaipubliciratesiindex.html 

APR - Academic Performance Rate. This is an NCAA metric based on the academic 
eligibility, retention, and graduation of student-athletes. Points are awarded each 
semester per student-athletes on the basis of eligibility/graduation and retention. Each 
team member may earn two points per semester: one point for maintaining eligibility or 
for graduation, and a second point for being retained. On a team with ten members, for 
instance, there would be a maximum of 40 possible points in an academic year. If two 
student-athletes on the team were not eligible in the sprig semester and were not 
retained, then the hypothetical team would o~v earn 36 points (losing 2 points for each 
student during that spring semester). The APR in this hypothetical example is calculated 
by first dividing 36 by 40 (equals .9), and then multiplying by 1000 to get an APR of 900. 
For 2012-13 and 2013-14, a team must have a 4-year average APR of 900 to be eligible 
for postseason play or a 930 APR for the most recent two years. In 2014-15, the 
threshold is a 4-year APR of 930 or 930 for the most recent two years, and for 2015-16 
going forward the standard for postseason play is a four-year APR of at least 930. 
http ://~. ncaa. org/Do cs/newmedia/p ub lic/rates/index~ html 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 13, 2013 4:10 PM 

Frank Gozzo (fgo;’zo@noverant.com) 

ACC Contact 

Hi Frank- 

Brad Hostetter at the Atlantic Coast Conference office in Greensboro would be a good contact for you. His email is bhostetter@theacc.org 

It was nice to talk with you today. Information about our Director Diversity Initiative is available at ht[ps:iiddi.law.unc.edu/default.aspx. We are expanding our 

focus on corporate boards to include private company boards in addition to public company boards. I learned today about a successful match we helped engineer 

to put a woman on an important state board. The appointment should be announced before the end of the year. 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

ht[p:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: ~-h--t--t-p--~:-/-/--s--s--r---n-:~£-~-~--m-j---a-~-u--t---h--~--~-----~-2---4--8-~-7-~-2---~- 

i.~.i Description: 
http://w~*z law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 13, 2013 4:57 PM 

Lane, Cricket <cricke@unc.edu-~ 

FW: The Institute: Leadership Program for Black Men 

Cricket ---I don’t know if any of our student-athletes would be interested in this, but thought I would pass it along. Witliam Keyes is a UNC alunl. 

Lissa 

From-" William Keyes [mailto:info=theinstitute,net@mail2:t,atlJ.:t,rsgsv,net] On Behalf Of William Keyes 
Sent~ Wednesday, November 13, 2013 10:07 AN 

To= Broome, Lissa L 
Subject= The Institute: Leadership Program for Black Nen 

progrart!~ ,:~’n Novem;;er 15, 2013 

The ~nst}tute prepares high-achieving African American men to be ieaders of great 

character who make significant contributions to their communities, our country; and the 

world, 

OUR ~NTENS~VE ~NO.4,SU~4MER PROGRAm4 INCLUDES: 

. High-.ievel paid internships 

~ Rigorous academic co~rsework 

~ Comprehensive leadership and professional development workshops 

~ Private briefings wiih infiuenfiai leaders 

~ Housing provided by the institute 

~ Sei’,iice as teachers and mentors in the Instit{~tds Yo(ith Schoiar Academy 

Participants join a network el more than 150 talented Ai?ican American men across ti~e 

world. 

Applicants must be coJiege sophomores, demonstrate s{rong academic performaP, ce, 

exhibit leadership potentiai, and commit to two summecs. A~ majors are encouraged to 

app~y~ 

Gene~l Coli~ Powel~ 
The lns~itu~e’s senior scholars meet with General Colin Powell each summer. General 

Poweil was the first African American to seA~e ~s US, Secretary of State and during 

h~s extensive cereal he Nso served as National Secudty Adv~sor and Chakman of~he 

Joint Chiefs of Staff Genera~ Powe~s a~s~sua~ rnee{mg wi{h [he hssfit~te~s scholars is a 

h~gh~ght of the two-summer experience. 

This year’s conversation wi~h General Poweil covered a range of topics fi°om the 

controversy surro{mding the Trayvon Martin case ~o the necessity of miiitaly defense, 

While i~e congralulated ti~e scholars on their s~,lccess tI’.,~s i~:~r, i~e challenged ihem to 



The I;~stitute ~or Respo!;si~le C:itizensh~p 

1227 251~ Street, NW: Sixth Flto~ 

Wash~ngtor~, DC 20037 

ur~subscribe from this list update ssbscri~io!; ~references 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 13, 2013 5:14 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

ILE: NYC lect. 

Yes, please. 

From: Bortz, Conrad 
Sent: Wednesday, November :1.3, 20:t3 5::I.0 PM 

To: Broome, Lissa L 
Subject: NYC lect. 

Hello Lissa, 

Before forgotten, if we want a branded tablecloth for the event, I should grab you one to pack. 

CB 

Conrad K. Bortz 

Business Services, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.843.9288 

http:/iwww.law.unc~eduicentersibanking 

i~i http:llwww.law.unc.edulimageslnewslmedialbankingfinance web 542.jpg 

The worm breaks everyone, and afterward, many are strong at the broken places. 

E.M. Hemingway 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 13, 2013 6:06 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

ILE: YOu may not like this rough draft 

also waist to see the average mm~ber ot: hours per week. 

I=rera: Bortz, Conrad 
Seat: Wednesday, November 13, 2013 5:43 PM 

To-" Broome, Lissa L 
S,,bject; YOu may not like this rouclh draft 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=LBROOME> 
Wednesday, November 13, 2013 6:25 PM 

Blanton, Brent S <blanton@unc.edu> 

RE: Question about GSR and FGR 

Thanks 

..... Original Message ..... 
From: Blanton, Brent S 
Sent: Wednesday, November 13, 2013 6:14 PM 
To: Broome, Lissa L 
Subject: Re: Question about GSR and FGR 

Hi Lissa, 
Sorry for the delay. Those statements are all true. 

B 

Sent from my iPhone 

> On Nov 13, 2013, at 3:45 PM, "Broome, Lissa L" <lbroome@email.tmc.edu> wrote: 
> 
> Hi Brent -- Are the statements below true? 
> 
> So, if I was a recruited walk-on (and did not receive athletic aid) I would not cotmt for GSR or APR in a sport that has financial aid 
like basketball. 
> 
> If I was a recruited walk-on in fencing, I would count in GSR or APR (even though no aid). 
> 

> If I was a recruited walk-on in rowing, but did not receive athletic aid, I would not count in GSR or APR because there is some 
financial aid given in that sport and I did not get any of it. 
> 
> For FGR, to count, I must have received athletics aid. 
> 

> Thanks, 
> 
> Lissa 

Original Message ..... 
> From: Blanton, Brent S 
> Sent: Wednesday, November 13, 2013 12:21 PM 
> To: Broome, Lissa L; Brown, Michelle 
> Subject: RE: Question about GSR and FGR 
> 

> Hi Lissa, 
> The difference is that APR/GSR take into account the recruited aspect for varsity sports that are not supported via scholarships, 
whereas the Fed Rate only looks at scholarship students. 
> 
> Hope that helps! 
>B 
> 

Original Message ..... 
> From: Broome, Lissa L 
> Sent: Wednesday, November 13, 2013 11:48 AM 
> To: Blanton, Brent S; Brown, Michelle 
> Subject: Question about GSR and FGR 
> 
> Hi Brent and Michelle -- 
> 
> I was looking at the most recent FGR/GSR rates that came out (attached) and had two questions about Fencing: 
> 



> 1. I thought GSR included only those receiving athletics aid. I didn’t think we gave any athletics aid to fencers. So why do we 
have a GSR for fencer? 
> 2. Why isn’t there a Fed rate (FGR) reported for Fencers if we have a GSR for them? 
> 
> I am going to present some of this data to Faculty Council on Friday afternoon so if you can shed any light before then, that would 
be great. 
> 

> Thanks, 
> 
> Lissa 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, November 14, 2013 8:14 AM 

ttostetter, Brad <bhostetter@theacc.org> 

FW: ACC Contact 

Hi Brad .--I hope you’re doing 

I wanted to let you know that yesterday I gave your name and contact information to Frank Gozzo, whom I have not met, but who my husband knows (not we[~)~ 

bush~ess does some work ~or the NCHSAA and he ~s k~terested in explor~t~g whether there ~s space to do addRiona] work in intercolk~giat:e atNetk:s. I sak~ you 

might be able to provk~e him some pers~e(:~:~e. 

Talk with him i[: you wish, but don’t fee~ obligated to oR my behalf. 

Thanks, 

F~m~ Frank Gozzo [mailto:fgozzo@noverant.com] 
Sent~ Wednesday, November 13, 2013 4:2S PN 

T~ Broome, Ussa L 
Subjeet~ RE: ACC 

Ussa .-- ~ppreciated your tkne today ._ we’H reach ou[ to grad, and when the dust settles on your o[her ~oca] contact, p~ease let me know. 

Hats off: on the successfu~ match [hrough DDL ~q~ poke around the s~te and follow-up w~th any thoughts or possible candidates/need. In the ~nterim, ~f you’re ever 

IooMng for another opinion on board governance!d~versityicomp]~ance, I’d be g~ad to he~o. W~th hands-on public/private!non-profit governance experience, ~’ve 

had some interesth~g perspectives. No[: sure any would shock you, bu[: m~ght be interesl:k~g nonetheless. 

Thanks again, 

Frank 

From= Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent= Wednesday, November :[3, 20:[3 4::[0 PM 
Te= Frank Gozzo (.f_g__q_z__z__o___@__n__9__v___e__r__a__n___t_&o__[#) 
Subject= ACC Contact 

Hi Frank- 

Brad Hostetter at the Atlantic Coast Conference office in Greensboro would be a good contact for you. His email is ._b___h___o__s__t___e__t__t__e__r____@___t___h__e___a__c__£_._9__r_~I 

It was nice to talk with you today. Information about our Director Diversity Initiative is available at https:iiddi.law.unc.edu!default.aspx. We are expanding our 

focus on corporate boards to include private company boards in addition to public company boards. I learned today about a successful match we helped engineer 

to put a woman on an important state board. The appointment should be announced before the end of the year. 

Take care, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-:3380 

919.962.7066 

http:!iwwwJaw.unc.edu!centers!bankinB 

Access my papers on SSRN at: h[tp:iissrn.comiauthor=248720 

i.~.i Description: 
http://www.law.unc.edu/images/news/media/bankingfinance 
web542.jp9 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

ThurKtay, November 14, 2013 8:35 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

1 - Basketball tickets for Sunday 

Hi Conrad -We cannot use our men’s basketball tickets for Sunday’s 4:00 game against Belmont. If you and 

the tickets in my office. If you can’t use them, let me know and I’ll find another good home for them. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc~eduicentersibanking 

Access my papers on SSRN at: http://ssrn.com!author=248720 

::~:: Description: 

...... http:/Iw~,~ law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 

would like to go, they are yours (for free). I have 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, November 14, 2013 10:00 AM 

Frank Gozzo <[~ozzo@noverant.com> 

ILE: ACC Contact 

Terrific! Thanks, Frank. Iql be back in touch next spring with rnore details. 

Take care, 

Lissa 

From= Frank Gozzo [mailto:fgozzo@noverant,com] 
Sent= Thursday, November 14, 2013 9:40 AM 
To= Broome, Lissa L 
Subject: RE: ACC Contact 

I’d be glad to serve as a panelist ... let me know details/logistics as they become available. 

Take care 

Frank 

From= Broome, Lissa L [mailto:Ibroome@email.unc.edu] 
Sent= Thursday, November 14-, 20:[3 8::[8 AM 
To= Frank Gozzo 
Subject= RE: ACC Contact 

Hi Frank- t[: was nice to talk with Vou ~oo. 

C)ur Dir~-:~ctor Diversity Ini~:iatiw? sponsors an annua~ [:[aJrfing program for diverse f.:)~ks who are interested ~r~ ~earnk~g more about: corporate board service, f am 

a~wsys looking for new [:aces to serve on Lhe panel for that program and wondered ~[: you m~ght consider Lhat. Our next program is May 28, 20~4, and will be held at 

The R~zzo Conference Center at Meadowmont in Chapel Hifl. The program ~s dayqong and we usually have 5-8 panelists for a group of potenfia~ directors that we 

I~ke to keep at 25-30 so there can be some intense work ~n sma]~ break-outs~ Let me know if you m~ght be ~nterested in servh~g as a panelist. ~ realize that date ~s far 

away and, ff you wish, I can contact: you again about th~s opportunity sometime ne>:t year 

All the best, 

L~ssa 

F~m= Frank Gozzo [ma~l~:fqozzo@noverant.com] 
Sent= Wednesday, November ~3, 20~3 4:25 PM 
Te= Broome, Lissa L 
Subject= RE: ACC Con~ct 

L~ssa -Apprecis~:ed your ]:h~e today ... weq] reach out to grad, and when the dust settles on your other b:~ca] con~:act, ph~ase le~: me know. 

Hats off on the successfu~ match through DDL ~’]~ poke around the are and folk~w--up wRh any thoughts or possiMe candR]atesineed. In the interim, ~f you’re ever 

looking for another opinion on board governanceid~versity/comp]iance, I’d be glad ~o he~p. With hands-on public/private/non-profit governance experience, I’ve 

had some interesting perspectives. Not sure any would shock you, but m~ght be interesting nonetheless. 

Thanks again, 

Frank 

D~ F~::mk Gozzo 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent= Wednesday, November 13, 20:[3 4::[0 PM 
To= Frank Gozzo (fcjozzo@noverant.com) 
Subject: ACC Contact 

Hi Frank- 

Brad Hostetter at the Atlantic Coast Conference office in Greensboro would be a good contact for you. His email is bhostetter@theacc.org 

It was nice to talk with you today. Information about our Director Diversity Initiative is available at .h---t-t--p--s--~-./--~--d---d--!:-La---w---~-u---n---c--.--e---d---u-/---d---e--f--a---u--!-t-:-a--~-~. We are expanding our 

focus on corporate boards to include private company boards in addition to public company boards. I learned today about a successful match we helped engineer 

to put a woman on an important state board. The appointment should be announced before the end of the year. 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http~/!www:law.unqedu!centers!bapking 

Access my papers on SSRN at: http://ssrn.com!author=248720 

::~:: Description: 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, November 14, 2013 10:00 AM 

Vasbinder, Kimbefly L <garrabra@email.unc.edu-~ 

IU:;: Room Reservation 

Thanks, Kim. 

From: Vasbinder, Kimberly L 
Sent-" Thursday, November :t4, 2013 9:41 AN 

To: Broome, Lissa L 
S,,bject: RE: Room Reservation 

Morning Lissa, 

You have room 5057 for today’ at 4.::].5 p,m, 

Thank you! 

K i m 

From-" Broome, Lissa L 
Sent; Wednesday, November 13, 2013 2:42 PM 
To: Vasbinder, Kimberly L 
Subject-" Room Reservation 

Hi Kim - Can I reserve 5066 or 5067 for Thursday, November 14 from 4:15 - 5:15? 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law=unc.edu/centers/bank!q~ 

Access my papers on SSRN at: http://ssrn.com/author=248720 

iNi Description: 

" http://www.lawunc.edu/images/news/media/bankingfinance 

web542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, November 15, 2013 10:00 AM 

Norton, Moll?, <mbnorton@unc.edu> 

ILE: Location for your meeting with Bubba on Tuesday 

Meeting at Loudermilk would be more convenient for rne if Bubba is able to do thaL 

Thanks, 

Lissa 

From: Norton, Holly 
Sent; Friday, November :LS, 2013 9:04 AM 

To; Broome, Lissa L 
Subject; Location for your meeting with Bubba on Tuesday 

Hi Lissa, 

Since Tuesday’s coaches’ meeting is now going to take place in the Blue Zone!Concourse Club, I wasn’t sure if you wanted to find Bubba at the end of the meeting 

to see where he’d like to meet? I don’t know if it will be easier for you all to meet in one of the classrooms over there (if one is available) or if you’ll just come 

back to Bubba’s office for the meeting. 

Thanks, 

Molly 

Molly Norton 

Executive Assistant to 

Athletic Director Bubba Cunningham 

The University of North Carolina 

P.O. Box 2:126 

Campus Box 8500 

Chapel Hill, NC 275:15 

9:19-962-8200 (phone) 

9:19-962-7490 (fax) 

mbnorton@unc.edu 

<:;o, ~teefs! 



From: 

Sent: 

To: 

Bcc: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, November 15, 2013 5:52 PM 

inp ut@redesigndi visiononegov .org 

lbroome@email.unc.edu 

Input to the Division I Governance Redesign 

NCAA Division I Governance Feedback.docx 

MV governance feedback is attached. Thank you for this opportunity. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww,law.unc,edu!centers!banking 

Access my papers on SSRN at: h[tp:iissm.comiauthor=248720 

::X:: Description: 
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NCAA Divi sion I Governance Feedback 

Submitted by: 
Lissa L. Broome 
Wells Fargo Professor of Banking Law 
UNC School of Law 
Faculty Athletics Representative 
University of North Carolina at Chapel Hill 

The views below are my individual views but have been influenced by discussions with others 
on our campus and in our conference. Many of these ideas have been thoughtfully articulated by 
our athletics director, Bubba Cunningham 

As a preliminary matter, does it make sense to discuss structure before considering some basic 
organizing principles that would inform and guide a governance structure? Some of those 
principles include: 

Use the increased revenue generated by intercollegiate sports to increase the 
opportunities to participate 

(~ Consider whether to increase the number of scholarships permitted in each sport 
o Consider whether to increase the minimum number of sports offered to be in 

Division I or FBS 
Allocate NCAA distributions based on opportunities to participate and educational 
outcomes 
Consider how NCAA scholarships could be better aligned with student need 

Structural items for consideration: 

1. Return to a predictable, annual legislative cycle 
2. Return to institutional votes instead of the conference representational system. As 

conferences get bigger they are less likely to have unified views. An 8-6 vote at the 
conference level gets cast at the NCAA as a vote in favor without sufficient attention to 
the substantial number opposed. 

3. Eliminate Working Groups and Ad Hoc Committees; empower the institution’ s 
committees and cabinets to do its work. 

4. Policymaking body should have representatives from athletic departments (A.D.s, SWAs) 
and from the FAR group. Presidents may lack knowledge of issues and rely to much on 
NCAA staff for direction. 

5. Replace Committee on Infractions with a group of independent arbitrators or mediators 
6. Institutional members guilty of secondary infractions should be listed in a database for 

members to check prior to a hire. 
7. Institutional members guilty of secondary infractions should go to Conference Office to 

report on situation and receive rules education. Game suspension should be a normal 
penalty for nontrivial violations. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, November 15, 2013 6:34 PM 

’Bubba Cmmingham’ <bubbac@uncaa.nnc.edu-~; Miller, Beth (bmiller@uncaa.unc.edu) ~O=[INC EXCHANGE/OU=EXCttANGE 

ADMINISTRATIVE GROUP(FYDIBOHF23SPDLT)iCN RECIPIENTS/CN Beth2 

I~W: Input to the Division I Governance Redesign 

NCAA Division I Governance Feedback.docx 

Bubba and Beth--- 

I senL this in today, borrowing heavily from some of Bubba’s ideas. 

Frera: Broome, Lissa L 
Seat: Friday, November :[5, 20:[3 5:52 PP1 
To; input@redesigndivisiononegov.org 
S,,bject; [nput to the Division [ Governance Redesign 

My governance feedback is attached. Thank you for this opportunity. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:[9.962.7066 

http:i!www.law.unc.edu/centers/banking 

Access my papers on SSRN at: http]//ssrn.com/author=248720 

Description: 
http://www.law unc.edu/images/news/media/bankingfinance 
web542 jpg 



NCAA Divi sion I Governance Feedback 

Submitted by: 
Lissa L. Broome 
Wells Fargo Professor of Banking Law 
UNC School of Law 
Faculty Athletics Representative 
University of North Carolina at Chapel Hill 

The views below are my individual views but have been influenced by discussions with others 
on our campus and in our conference. Many of these ideas have been thoughtfully articulated by 
our athletics director, Bubba Cunningham 

As a preliminary matter, does it make sense to discuss structure before considering some basic 
organizing principles that would inform and guide a governance structure? Some of those 
principles include: 

Use the increased revenue generated by intercollegiate sports to increase the 
opportunities to participate 

(~ Consider whether to increase the number of scholarships permitted in each sport 
o Consider whether to increase the minimum number of sports offered to be in 

Division I or FBS 
Allocate NCAA distributions based on opportunities to participate and educational 
outcomes 
Consider how NCAA scholarships could be better aligned with student need 

Structural items for consideration: 

1. Return to a predictable, annual legislative cycle 
2. Return to institutional votes instead of the conference representational system. As 

conferences get bigger they are less likely to have unified views. An 8-6 vote at the 
conference level gets cast at the NCAA as a vote in favor without sufficient attention to 
the substantial number opposed. 

3. Eliminate Working Groups and Ad Hoc Committees; empower the institution’ s 
committees and cabinets to do its work. 

4. Policymaking body should have representatives from athletic departments (A.D.s, SWAs) 
and from the FAR group. Presidents may lack knowledge of issues and rely to much on 
NCAA staff for direction. 

5. Replace Committee on Infractions with a group of independent arbitrators or mediators 
6. Institutional members guilty of secondary infractions should be listed in a database for 

members to check prior to a hire. 
7. Institutional members guilty of secondary infractions should go to Conference Office to 

report on situation and receive rules education. Game suspension should be a normal 
penalty for nontrivial violations. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, November 16, 2013 1:38 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - Ink Cal!~dge for Ottice printer 

Hi Conrad -I’m about to need a new black ink cartridge for my office printer, HP Laser Jet P1006. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

_l?___t_t_p__:_i_i_www.la w.u__n__c_:__e___d__u_J_c__e__n__t___e_E_s_J__b__a__n__~!_n_~1 

Access my papers on SSRN at: http://ssrn.comiauthor=248720 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Sunday, November 17, 2013 3:45 PM 

jim@goodwinsearch.com; Laura Bingham <laura.binghaJn@newportbx~a;dgroup.com>; HenD Oehmann <henry.oehmaJm@us.Ut.com> 

Private Company Boards -- Meeting on Monday -- Request for Conference Call Instead of Monday Meeting 

Friends --- Laur’a, Henry, and I are scheduled to meet at :!0:00 at the car6 Carolina in Cary (Jim wroLe last week that he would be out of town). Would it be possible 

to have a conference ca~l at lO:O0 ~nstead? Please rep~y and let me know ffthat is agreeaMe with yeu, 

~f SO, We can use ~Y~}, ~:a~-k~ ~u~ber 

ParticipanL Code 

I don’t reatly have anything t:rom my end to report. We can review Jim’s draft questions and hear’ ff’orn Henry r’egsr’d~ng the assistance GT can provide w~th 

distribution of the survey ~nstrument. 

Thanks, 

L~ssa 
[Jssa L. groome 

Wells ~argo Pr’ofessor of Banking Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#:~380, Van Hecke.-We~:tach 

Chapel H~], NC 27599.-3:~80 

919.962.7056 

Access mV paper3 on SSRN ~t: http:llssrn.comlauthor=248720 

Description 
http:,’iv~ww law. u rtc ed u/ima ges,’n ews/media,’ba n kingfirt a rice 
web 542 

From-" jim@goodwinsearch.com [mailto:jim@goodwinsearch.com] 
Sent: Wednesday, November 13, 2013 2:36 plVl 
To; Broome, Lissa L; Laura Bingham; Henry Oehmann 
Subject; Carolina Private Company Board Study 

Folks, according to my notes the next meeting of our proj ect team is scheduled for next Monday the 18th. Unfortunately I will be on my way back from Pittsburgh that 

day and cmmot attend. I have drafted (roughly, rm not satisfied with it yet) a basic survey instrument that still needs some work. It is attached for your use during the 

meeting. Feel firee to make changes to it as you see fit. We’ve been talking atx~ut this tbr so long, that I just wanted to finally get something bm~ged out as a starting 

point. Let me know what comes out of the meefing. 

Jim 

.Jim Fraser 

Vice President, Board Services 

{:-:oodwin Executiw:_~ Search 

(9:19) 6:[9--:1477 

wwwNoodwinsearch,com 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Sunday, November 17, 2013 9:32 PM 

Omarova. Saule T <omarova@email.unc.edu2 

l~E: Hello and a Belated Invitation 

Hi Saufe--I think he had Track Changes set to few t:it~al, raLher tha~ view Lhe markup. Hopefkd~y, he has [:igured out how to see the changes. 

Sorry we won’t see you in NYC tNs week. 

Look~t~g forward to h~v#~g you back i~ 

F~m= Omarova, Saule T 
Sent; Sunday, November $7, 2013 5:12 PN 

To= Broome, Lissa L 
Subject= Re: Hello and a Bela~d Invi~tbn 

Liss& Bob said he had trouNe wi& &e edits and a&ed if you could rese~N Nm the instructions. He also sad he is going to get his edits done #nigN (l &ink he is on his 

way to NYC now). I will follow up wi& him. 

Than~ for the invitation but I teach on Ffida?~ ~ cannot ~nake it~ :( 

Miss home, too... :) 

Sent from tny iPhone 

On Nov 17, 2013, at 2:55 PM, "Broome, Lissa L" > wrote: 

Hi Saule 

I hope you are enjoying your time in Ithaca (but not TOO much). We’re looking tbrward to having you back in Cha[Jel Hill next spring and longer, I 

hope. 

Our annuaJ event with The Clearing House is coming up this Friday, November 22 in New York Cir. We will be at The Pierre Hotel. This year, instead 

of an evening event, we roll be co- sponsoring the lunch event and panel on ’°Effective Compliance l~Jsk Management in a Rapidly Changing Regulatory 

Envimranent" frown 12:45 2:15. I will be co-moderating with Richard Neiman (former NY State Banldng Co~nmissioner and now Vice Chairman of 

PWC). Panelists include Timothy Clark from the Division of BinNing Supervision and Regulation at the Fed; Sally Belshaw, Depub" Comptroller for 
Large Banks at the OCC; Steve Kaplan, Northeast Regional Director, CFPB; Paula DomiNck, Global Compliance Executive for Bank of America; and 

Carol Hunley, Chief Compliance Officer at Santander. 

More information about the conference is available at http:/,,’ww~,.tcha~mualcont~rence~com/abou~-the-confcrencc,’2013-atmua~-cont~rence. 

We are flying up Thursday evening and staying at The Helmsley Park Lane Hotel. 

If you’d like to join us, we’d love to have you. SorO’ tbr not thinking to ask sooner. Let me know if you can come and when you’ll be arriving. 

We’re hapw Bob Hockett has submitted his paper tbr our journal special issue on The Political Economy of Financial Regulation, but we need him to 

give us his finaJ~ edits ASAP as we axe otherwise ready to go to press. I don’t know how much longer we can wafit, so if you have any influence, please 

urge him to give this a look as soon as he can. 

Thanks and take care. Hope to see you soon. 

Lissa 

Lissa L. Broo~ne 

Wells Fargo Professor of Banking Law 
Directoc Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.962.7066 

http:i/www.law.anc.edu/centers,’banking 

Access my papers on SSRN at: http:i/ssm.com/author=248720 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN~RECIPIENTSiCN LBROOME> 

Monday, November 18, 2013 8:56 AM 

laura.bingham@Newtx~rtBoardGroup.com 

Call today at 10 

Hi Laura - I have not heard from Henry as of this morning, but I just left a voice mail message for him about the change of plans to a conference call on his cell and 

at his office. ~ hope he gets the message[ 

Talk to you at 10:00. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919,962,7066 
http://www.law.unc.edu/centers/banking 

Access my papers on SSRN at: h_ttp://ssrn.com!author=248720 

:i~:i Description: 
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Effective Compliance Risk Management in a Rapidly Changing Regulatory Environment 

12:55 - 1:00 
Broome: Welcome audience members. Introduce self and thank The Clearing House for the 
opportunity for The Center for Banking and Finance at the University of North Carolina School 
of Law to participate in The Clearing House Annual Conference. 

Introduce co-moderator, Richard Nieman and ask Richard to briefly introduce the panelists. 

1:00 - 1:05 
Nieman: Introduces (Rozansky to provide more detailed bios) 

Timothy Clark, Senior Associate Director, Division of Banking Supervision and Regulation, 
Board of Governors of the Federal Reserve System 

Sally Belshaw, Deputy Comtproller or Large Banks, Office of the Comptroller of the Currency 

Steve Kaplan, Northeast Regional Director, Consumer Financial Protection Bureau (and former 
Pennsylvania Secretary of banking) 

Paula Dominick, Global Compliance Executive, Bank of America 

Carol Hunley, Executive Vice President and Chief Compliance Officer, Santander 

1:05 - 1:15 (10 minutes) 
Broome: The panel topic is Effective Compliance Risk Management in a Rapidly Changing 
Regulatory Environment. The first area we would like to discuss concerns 

Regulation by supervision and oversight. How will regulators influence policy through 
supervision or enforcement? What is the dynamic between the bank and the examiner? 

a. Ask for comments from Tim Clark and Sally Belshaw 

How does a CFPB exam differ from a bank exam? 
a. Ask for comments from Steve Kaplan 
b. Potential discussion points 

i. Rules/prudential approach versus enforcement-based approach 
1. Mitigation by self reports 

a. Agency listened to prior compliance roundtable and issued 
a bulletin on this 

b. Proactivity by bank after problem discovered during an 
exam 

2. CFPB no longer including enforcement staff in exam 
3. Cooperation and coordination with state authorities (bank 

regulators and state AGs) 
ii. Differences between CFPB exam and OCC exam 

1. CFPB - Compliance Management System (CMS) 

{PAGE \*MERGEFORMAT} 



2. How to be more customer-centric and what does that mean for 
effective compliance programs 

1:15 - 1:25 (10 minutes) 

Nieman: Let’s move on to 

How do compliance officers mitigate reputational risk? How do regulators assess 
reputational risk? 

a. Ask for comments from Carol Hunley and Paula Dominick 
b. Potential discussion points 

i. Need a strong compliance culture, which necessitates a certain stature for 
compliance 

1. Can compliance block a product? 
ii. How do regulators define this risk and measure it? 

1. Ask for comments from Tim Clark, Sally Belshaw, or Steve 
Kaplan 

iii. See speech by Federal Rese~we Board Governor Rashkin on reputational 
risk, 
http ://www. federalreserve.gov/newsevents/speech/raskin20130228a.htm 

1:25- 1:35 (10 minutes) 

Broome: 

How does a bank manage regulatory change both domestically and globally, including 
uncertainty regarding regulatory changes in implementing a compliance program? 

a. Ask for comments from Paula Dominick and Carol Hunley 
b. Potential discussion points 

i. How to be consistent across multiple trading desks 
ii. AMLiBSA - have to operate at highest level globally 

iii. What if standards are contradictory7 
iv. For foreign owned banks, US regulatory changes not necessarily well- 

understood 
v. Problems caused by regulatory uncertainty 

1. Reg. W 
2. Volcker Rule 

vi. Compliance has to be anticipatory- - cannot do nothing until final rule 
1. Must begin and be ready to redo if necessary 
2. Consider having this be driven by business strategy and having 

someone from strategy leading the effort regarding allocation of 
capital to these efforts 

3. Need to consider bank’s risk appetite 

1:35 - 1:45 (10 minntes) 

Nieman: [Decide whether want to address Topic 5. on senior management and board 
engagement with compliance or whether that has already been covered. If so, move on to 6.] 

{PAGE \*MERGEFORMAT} 



How do senior management and the board engage with compliance and compliance risk? 
a. Potential discussion points (may have been discussed thoroughly by prior panel 

on governance issues) 
i. Compliance needs to fit within the strategic plan 

ii. Ask for comments from Paula Dominick or Carol Hunley 
iii. Ask Sally Belshaw or Tim Clark about how regulators evaluate this. 

How can a maj or banking group implement an effective enterprise-wide compliance 
program, including overcoming challenges such as coordinating information sharing 
across jurisdictions and affiliates? 

a. Ask for comments from Paula Dominick or Carol Hunley 
b. Potential discussion points 

i. Compliance programs tailored to specific legal entity versus the enterprise 

1:45 - 1:55 (10 minutes) 

Broome: Let’s move on to talking more specifically about consumer compliance and the CFPB 

Consumer compliance and the CFPB, including regulatory cooperation with the other 
financial regulatory agencies, the timeliness (closing out) of examinations, and the 
different focus of the CFPB (product) versus the bank regulators (entity). How important 
is the consumer’s experience to the CFPB? 

a. Ask Steve Kaplan to provide overview 

b. Potential discussion points 
i. CFPB: Whole bank versus institutional product line approach 

ii. CFPB assigning consumer compliance ratings 
iii. How does the whole compliance program get assessed? 

iv. Cooperation between CFPB and other financial regulators 

c. Any observations by Carol Hunley or Paula Dominick from the perspective of 

banks? 

1:55 - 2:00 (5 minutes) 

Nieman: 

What is the continuing role of the bank regulators in consumer risk? Is there no role, 
given the function of the CFPB, or does the bank regulator’s overall view- of risk and 
governance mean that the bank regulator will also be reviewing consumer compliance 

risk? 
a. Ask for comment from Tim Clark and Sally Belshaw 
b. Potential discussion points 

i. Role of OCC 
ii. Role of Fed 

iii. FFIEC Guidelines 

2:00 - 2:10 (10 minutes) 

{PAGE \*MERGEFORMAT} 



Broome: |If time is left,] our panelists will be happy to entertain questions from the audience. 
[If there is no time left,] Please join me in thanking our panelists for providing their views on 
effective compliance risk management - obviously a challenge in our rapidly changing 
regulatory environment. 

Must conclude no later than 2:15. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, November 18, 2013 10:45 AM 

McLean, Su~n <mcleanm@email.unc.edu> 

ILL: Thursday night event 

Ni Susan --- We’ll try 1o make it [:or the event. A list o1: those planning to attend would be great. 

Thanks, 

Lissa 

From: McLean, Susan 
Sent: Monday, November ~_8, 2013 10:40 AM 

To: Broome, kissa k 
(::¢; Jensen, Kris; Bortz, Conrad 
Subject-" Thursday night event 

Lissa, 

I am so sorry I did not get back to you on Friday. There is an event on Thursday night. It is a small group dinner and will be a great opportunity for your students to 

meet some of our top supporters and volunteers in NYC. 

The restaurant is Fresco at 34 East 52nd Street (52 and Madison). We have a private dining room and I believe the time is 7:30 which may be cutting it a little close 

with your arrival time - but I truly hope you and your three students can make it. Kris Jensen is going to copy you on the message she is sending to the alumni 

guests and I can get you that list with employer if you would like to know in advance who will be attending. 

Best, 

Susan 

I 
i~:~:~i ,sid:image0Ol .png@0~© 
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From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

11/18/2013 4:15:41 PM 

8ortz, Conrad [/O=UNC EXCHANG£/OU=£XCHANGE ADMINISTRATIV£ GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Cbortz] 

Subject: 

Location: 

Accepted: Group dinner w/advancement 

Fresco - 34 East 52nd Street New York, NY 10022, Tel (212) 935-3434 

Start: 11/22/2013 12:30:00 AM 

End: 11/22/2013 2:30:00 AM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, November 18, 2013 12:50 PM 

Bortz, Conrad <cborlz@email.nnc.edu> 

Can you install callridge while I am in class from 1-1:55’? 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.iaw.unc.eduicentersibanking 

Access my papers on SSRN at: .h__t__t__p__:_[_[___s__s_£n__:_c__o____m__/_a__u_t__h_o__r__-y-__~_Z_~ 

Description: 
http:l/w~*z law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



Richard Neiman 

Pfi cewaterhouseCoopers LLP 

Richard Neiman advi ses and works with financial institutions~ market utilities, and regulators 
around the world and seI~es as Vice Chairman of PwC’s Global Financial Services Regulatopr.i 
Practice. He also leads the firm’s foreign bank regulator5" practice advising foreign banks on 
gox~ernance, compliance, and business issues related to their operations in the US. Richard has 
over 30 years experience in the financial ind~stry having served in a range of executive, 
regulatory and legal roles during his career. His receipt substantive focus has bee~ on Dodd- 
Frank i mpl ementations, including resoluti on pl arming, enh anced supec,,’i sion of foreign banks 
and consumer protection, issueso 

Prior to re-joining PwC in June 2011, Richard served as New York State’s Superintendent of 
Banks (March 2007 to May 2011), where he was responsible for the supervision of all state- 
chartered deposito~~ instituti ons, i ncludi ng the m aj ority of foreign bank branches and agencies in 
the US. He also served as Chairman of the Foreign. Bank Regulatory Committee of the 
Conference of State Bank Super~dsors. While serving as St~perintendent, Richard was also 
appointed by the US Congress to se~a,e on the five-member congressional oversight panel created 
to oversee a~d provide updates on the implementation of the Emergency Economic Stabilization 
Act, including the Troubled Asset Relief Program (TARP). 

Prex,iousIy, Richard sex~,,~ed as EVP and General Counsel of TD Waterhouse Group, a major 
broker/dealer and President and CEO of its affiliated national bank TD Bank USA. Earlier he 
was Ge~eral Co~msel of the global equities group at Citibank~ and a Director in the regulator 



advisou ipractice of what was then Price Waterhouse LLP. He began his career with the Office 
of the Comptroller of the Currency in Washington, DC, se,,,,~ing initially as staff attorney and 
the~ as Special Assistam to the Chief Cotmsel. 

Richard currently serves as an advisor to the Bipartisan Policy Center’s Financial Regulatory 
Reform Initiative. He is also on the advisoR, council of the institute for Financial Market 
Regulation and on the advisory board of Col~mbia Business School’s Chinese B~siness 
Initiative. In addition, he serves on the Board of the BAFT-IFSA and is a member of The Brettor~ 
Woods Committee. On the community fron.t~ Richard serves on the board of the Harlem 
Educational Activities Fund (HF.,AF), a mentorin.g and coll ege preparatory nonprofit, and on the 
adviso,3," board of the Hem3~ Street Settlement, one of New York’s oldest social services 
organizations. 



Lissa Lamkin Broome 

UNC School of Law 

Lissa Lamkit~ Broome is the Wells Fargo Professor of Bar, king Law, directs the Center for 
Banking and Finance, is faculty advi sot to the North Carolina Ba~king I~stitute j oumal, a~d 
heads the Director Diversity Initiative (DDI) at the University of North Carolina School of La~v. 
She seI~,es as the University’s Faculty A~hletics Represen.tative to the ACC and the NC A A. 
Broome teaches Banking Law, Contracts, and Secured Transactions. She is the co-author of 
Regulation of Bank Financial Service Actixdties (with Jerry W. Markham) and Secnritization, 
Structured Finance and Capital Markets (with Steven Schwarcz and Bruce Markell). She holds a 
B.S. from the University of Illinois and a JD. from Harvard Law School. 



Sally G . Belshaw 

0t:~ ce of the ComptroIl er of the Currency 

Sally G. Belshaw i s Deputy Comptroller for Large Banks in the Office of the Corn ptroll er of the 
Currency (OCC). In this position~ Ms. Belshaw is one of two deputy comptrollers overseeing the 
OCC’s large bank portfolio. She assumed these duties in December 2010. Previously, Ms. 
Belshaw served as Examiner-in-Charge for HSBC’s national banks (New York), Bank One 
(Chicago), and Huntington National Bank (Columb~s, Ohio). She has held various positions with 
the OCC it~ Ohio, Illinois, and New York In 2005, Ms. Belshaw became the first woman to 
receive the Senior National Bank Examiner designation. Ms. Belshaw gradaated ficom Stephens 
College in Colmnbia~ Mi ssouri, in 1980 and j oined the OCC as Assi stant Nati ona! Bank 
Examiner in Cincinnati, Ohio. 



Timothy R Clark 

Se~,ior Associate D#’ec~or 

Board of Governors of the Federal Reserve System 

Tim P. Clark is a Senior Associate Director in the Division of Banking SupeI~qsion and 
Regulation at the Board of Governors. His responsibilities include the supervision of the largest 
domestic and foreign bar, king organizations operating in the US, the Federal Rese~-ve’s armual 
Compreher~sive Capital Analysis and Review, and the Federal Rese~,,~e’s superviso~ stress 
testing program. 



Paula Dominick 

Bank of Ameri ca 

Paula Dom inick is Global Compliance executive for Bank of America. She is responsible for 
leading and overseeing global complian.ce activities for the company. 

She most rece~tly served as the complia~ce executive %r Global Banki~g and Markets (GBAM) 
and Global Commercial Bar, king, where she was respot~sible for overseeing all compliance 
activities in those businesses. She al so oversaw international compliance for Asia, EMEA, 
Canada and Latin. America. 

Dominick j oined the compaw in 2005 to run the Debt Research divi sion of Banc of America 
Securities LLC. In. 2006, she was appointed to oversee both Debt and Equity Research, and in. 
2008, she was named chief operating ot~ficer for the Global Markets group. In February 2009, she 
was named head of Compliance and Operational Risk for GBAM. 

Prior to joining the company, Dominick spent 18 years with Goldman Sachs, where she served 
as head of global credit research and market strategy, responsible for coverage of investment 
grade, high yield, credit default swap and preferred stock. Prior to running research at Goldman 
Sachs, she was an Ii-ranked power analyst and co-head of investment grade research. Prior to 
joini~g Goldman Sachs in 1987, Dominick spem five years at Morgan Stanley as a senior bond 
a~mlyst covering power and utilities. 

Dominick holds a Bachelor of Science degree in economics from Quinnipiac University. 



She was an active member of the Securities Indust~7 and Financial Markets Associaion 
(SII~MA}. At one of SIK~’MA’s predecessor organizations, the Bond Market Association, 
Dominick helped co-chair its standing research committee and the committee that developed the 
association’s Fixed Income Research Guidi~g Principles. 



Steve Kaplan 

Consumer Financial Protection Bureau 

Steve Kaplan was named Regional Director for the CFPB’s Northeast Region effective 
September 25, 20110 In thi s capacity he is responsible for the supervision of the institutions and 
industries subj ect to CFPB’s jurisdiction from Maine to Delaware and also Puerto Rico. 

Mr, Kaplat~ assumes this role with substamial experience in law, financial services and tSnatmial 
reguI ati on. 

Born and raised in Philadelphia, Kaplan is a product of the city’s public schools. He also 
attended Temple Ui~iversity, where he earned a B.A. i~ English and a J. D. from the University’s 
Law School, 

He began his career as aI~ Assistant District Attorney in Philadelphia where he specialized in the 
prosec~tion of economic crimes. He then went to work at Girard Ba~k, which later became 
known as Mellon Mid-Atlantico Over a 25 year career Kaplan served Mellon Mid-Atlantic in 
m any capadties includi ng Chief Litigation Coun sel, General Coan sel, Chief of Staff and 
Chairman of the Mellon-Mid-Atlantic Charitable Trusts. 

In 2007, Kaplan was named to the cabinet of Pennsylvania Governor Edward G. Ret~dell as the 
Pennsylvania Secretary of Banking, In that role, he led the Department of Banking’s regulation. 
of the Commonwealth’s 250 state-chartered banks, thrifts, credit unions and trust companies, as 
well as its 14,000 non-depositou licensees. 



Active throtJghotst his career in civic and charitable affairs, Kaplan has served on the boards of 
many r~on-profit organizations. 

Kaplan and his wife, Ellen~ now reside in Philadelphia and New York, 



Carol Hunley 

Executive ~iice Preside~u arid Cbief Comp#a~ce Officer 

Sovereign Bank 

Carol Hm~ley has over 30 years of banking experience, primarily in 6 sk manageme~t and control 
areas. She began her career in Pittsburgh in 1982 with Pittsburgh National Bank (now PNC 
Financial Services In~c.) as a Research Economist. She completed credit training and joined the 
Loan Review department. After five years with PNB, Carol relocated to Texas and j oined Texas 
Commerce (now Chase) and later United Bank of Piano (now BBVA Compass) in leadership 
roles in Loa~ Review before rejoining PNC i~ 11990 to coordinate a Corporate Loa~ Review 
function. Her roles over the ensuing 21 years while at PNC included leadership positions in 
Loan Review, Credit Administration, Credit Polic, y~ Enterprise Risk Policy, Corporate 
Goveman~ce and En~terprise Compliance as Chief Compliance Otiqcer. Carol has served on a 
number of management committees as well as serving on the board of National City Bank 
following its acquisition by PNC in 2010. She moved to Boston in 2012 to bring her years of 
experience and leadership to Sovereign Bank a~d was charged with transforming the compliance 
program at the bank as it transitioned from a chartered thrift to a national bank. Carol brings a 
risk management perspective to compliance and has been a change agent through acqui sitions, 
integrations and cultural transitions. Carol holds a BA in Political Economy from Sweet Briar 
College and completed the Risk Management Association/Wharton program on Advanced Risk 
Management. She has participated in a number of leadership programs and has led several 
diversity initiatives over the course of her career. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, November 18, 2013 3:12 PM 

Bortz, Conrad <cborlz@email.nnc.edu> 

My meeting is over if you want to come by 

Thanks for changing the printer cartridge! 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc~eduicentersibanking 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 4:29 PM 

~live.unc.edn>; ~live.unc.edu); 

FW: Thursday nighfs attendees 

~live.unc.edn> 

FYI. 

From: McLean, Susan 
Sent: Monday, ~:01 PM 
To: Broome, Lissa L 
Cc; Jensen, Kris 
Subject: Thursday night’s attendees 

Lissa, 
Below is the list of the alumni attendees for Thursday night. Please feel free to share with the students. As for dress, which I expect they will ask, most attendees will be 
coming directly from work so will be in suits - so if they are in a suit, great - but at least business casual, since they will be traveling pretty much directly from the airporL 
Thanks, 
Susan 

Joe Froehlich 

UNC Law Class Year: :1996. 

Current Employer: Locke Lord LLP 

Professional Bio: http:llwwwJockelordcornljfroehlichl 

Alan Harley 

UNC Law Class Year: :1978 

Current Employer: Deloitte LLP 

Professional Bio: no official bio available. Informal bio available at b.~.p.~!L~!L.n...k..e....dJ..n..~.c...~....m.~./p.~.~.~!..aJ..a...n..~.h..~!~L~1L11~L~Z 
Clif Knight 

UNC Law Class Year: :1974 

Current Employer: Direct Brands, Inc. 

Professional Bio: http:ilwwwulawuunc.eduialurnniispotlight.aspx?cid=27 

John Hawkins 

UNC Law Class Year: :1980 

Current Employer: Hunton & Williams LLP 

Professional Bio: ._h_~p:llwww.hunton.corn/John Hawkins/ 

Bill Bates 

UNC Law Class Year: :1979 

Current Employer: King & Spalding 

Professional gio: http:Iiwww.kslaw.comlpeopleiEVVilliarn-Bates 

6reg Boyd 

UNC Law Class Year: 2004 

Professional Bio: .h..~P~!./..f..k...k..s..:..c...~..~./..b..L.~...~.~..a...s..P~..a.~.9...r.&e.1L.D..5.11~. 
Wes Eamhardt 

UNC Law Class Year: 2004 

Current Employer: Cravath, 8waine & Moore LLP 

Professional Bio: http:Iiwww.cravath.comlwearnhardti 

Maybe: 

Jule Rousseau 

UNC Law Class Year: 1983 

Current Employer: Arent Fox LLP 

Professional Bio: Inttp:llwww.~re~tfo~:c~mLp~££!~[j~!~s-ro~ssea~:!!~#:U£p5oMSs~cl~£ 
Jay Huber 

UNC Law Class Year: :1994 

Current Employer: Lexis-Nexis 

Professional Bio: available mid-way down the page at http:i/www,lexisnexis.comien-usipractice-advisor-authors/LN-Authors.page 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, November 19, 2013 8:19 AM 

Bortz, Conrad <cbor~z@email.unc.edu> 

FW: October Reports 

To reconcile and compile 

Frem: Council, Robin 
Senti Tuesday, November 19, 2053 8:02 AM 
To: Summers, Bonita A; Edmunds, Doug; Cobb, Melissa 13; Wood-Saltzman, Melissa; Sizemore, 13everly A; Frey, Patricia T; States, Michael James; Kasprzak, John B; Novinsky, 
Sylvia K; Lewis, Brian D; Carlock, Jacqueline S; Broome, Lissa L~ Flatt, Victor B; Jones, Sandy; Jensen, Kris; Williams, Becky; 1~ine, Mary; Isley, Alice B; Reid, Allison; Marsh, 

Jennifer W; Pittman, Teresa C 
Co: Clark, 3en L; Hennessey, Trida 
Subject: October Reports 
The monthly reports, as of 10/31/2013, are ready for your review. 

Please let me know if you have any questions or concerns. 

Thanks, 

Robin Council 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, November 19, 2013 8:19 AM 

Norton, Moll?, <mbnorton@unc.edu> 

ILE: Location for your meeting with Bubba on Tuesday 

OK. Thanks. 

[issa 

From: Norton, Molly 
Sent: Tuesday, November :[9, 20:[3 8::[8 AM 

To-" Broome, Lissa L 
Subject: RE: Location for your meeting with Bubba on Tuesday 

Ni Lissa, 

gubba plans to meet with you in I.oudermilk after the coaches’ meeting concludes, 

Thanks, 

Frem: Broome, Lissa L 
Sent; Friday, November ::[5, 2013 :[0:00 AM 
To: Norton, Molly 
$~bject; £E: Location for your meeting with Bubba on Tuesday 

Meetin£ at Loudermilk would be more convenient for me if Bubba is able to do that. 

Thasks, 

Lissa 

Frera: Norton, Molly 

$ent; Friday, November :[5, 20:[3 9:04, AM 

To-" Broome, Lissa L 
$~bject; Location for your meeting with Bubba on Tuesday 

Hi Lissa, 

Since Tuesday’s coaches’ meetin~ is now ~oin~ to take place in the Blue Zone/Concourse Club, I wasn’t sure if you wanted to find Bubba at the end of the meetin~ 

to see where he’d like to meet? I don’t know if it will be easier for you all to meet in one of the classrooms over there (if one is available) or if you’ll just come 

back to Bubba’s office for the meeting. 

Thanks, 

Molly 

Molly Norton 

Executive Assistant to 

Athletic Director Bubba Cunnin~ham 

The University of North Carolina 

P.O. Box 2~_26 

Campus Box 8500 

Chapel Hill, NC 275:[5 

919-962-8200 (phone) 

919-962-7490 (fax) 

mbnorton@unc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, November 19, 2013 11:58 AM 

Pierce, Catherine Ringo <cringo@email.unc.edu> 

ILE: Dec. 13th 

That is okay with rne, but you may want to ask folks who will not be able to attend to let you know so we know whether we wilt have a quorum and can make a 

decisiom 

Ussa 

F~m= Pierce, Catherine Ringo 
Sent~ Tuesday, November 19, 2013 iT:B0 AM 

Te~ Broome, Ussa L 
Subject: Dec, 13th 

Hi Lissa, 

I’m preparing a comprehensive notice to the faculty with all of the dates of the upcoming faculty meetings. I know you were hesitant about the Dec. ~3th at 2pro 

time slot for a full professors meeting. Alas, it appears the only time we have that we aren’t already overscheduled. If you’re ok with that time, I’ll add it to our list 

of meeting announcements. Thanks~ 

Catherine 

Catherh~e R~ngo Pierce 

Assistant: Dean [or Polk:y and Special Assist:ant to the Dean 

U NC School of Law 

CB#~380, Van Hecke--We~tach Ha~[ 

Chapel FHH, NC 27599--3~80 

P(9:[9} 843-24C~) 

F(919)962-:[:170 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, November 19, 2013 1:28 PM 

Vartanim~, Thomas-<Fhomas.Vartanian@dechert.com:~ 

ILE: UNC Banking Institute Program April 3 2014.doc 

Ni Torn --- Will hold Thursday at 2:15-3:30 for your panel. 
The reception is at 5:00 on Thursday, followed by dinner at 6:00 on Thursday. The board meets for lunch on Friday at 12:30, immediately foHowh~g the conclusion of 
~:he ~)rogram. ]he board meeting w~H corH::~ude by 2:30 at the w~ry ~atest, and more Hkely at 2:00. 
Thanks, 
L~ssa 

F~m= Va~aNan, Thomas [mailto:Thomas.Va~aNan@deche~.com] 
8ent~ Tuesday, November 19, 2013 ~:25 PN 
Te~ Broome, Lissa L 
Su~ject~ RE: ~NC Banking Institute Program April 3 2014,doe 
Lissa: 
Hold Thursday @ 2:15 - 3:00. 
~en is the dinner and the Board meeting? 
I will get you all the info when I have the final tally- sho~ly. 
Regards. 
Tom 
Thomas P. Va~anian 
Deche~ LLP 
1900 K Street NW 
Washington, DC 20006 
202-261-3439 

From: Broome, Lissa L [E)_a__[!_t__o_2[_b__tLqg__m___e_,@_e__m__ajJ_:_u__t~_c__:_e_£!_u_] 

Sent: Tuesday, November 19, 2013 1:06 PM 

To: Vartanian, Thomas 
Subject: RE: UN¢ Banking Institute Program April 3 20:14.doc 

Hi Tom .... 

The outline looks greaL 1-1ere a r~-_~ some remaining items, I need flom you. 

¯ Email addresses, and phone (if available) for each panelist 

¯ A two to three sentence description of the panel topics 

¯ A date!time~ On Thursday, April 3, the only time slot let is from 2::15-3:30. On Friday, we will have 3 slots in the morning. The first one will begin between 

8:00 and 8:30, the last will conclude by 12:30, and the second one will be in the 9:30 --- 1:1:00 range. Let me know which you prefer, 

Thanks. 

kissa 

From: Vartanian, Thomas [mailto:Thomas.Vartanian~NdecherLcom] 
Sent: Tuesday, November :19, 20J.3 12:48 PM 

To: Broome, Lissa L 
Subject: UNC Banking Institute Program April 3 20:14.doc 

Lissa: 

Here is an update on the mortgage panel for the Banking Institute in April. Will keep you posted. 

Regards. 

Tom 

Thomas P. Vartanian 

Dechert LLP 

1900 K Street NW 

Washington, DC 20006 

202-261-3439 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, November 19, 2013 2:07 PM 

Saver, Richard S <saver@email.unc.edu:~ 

Documents 

Hi Rich - I have some confidential documents that I distributed at our last committee meeting for you. Stop by when you get a chance and I’ll give them to you. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

_l?___t_t_p__:_i_i_www.la w.u__n__c_:__e___d__u_J_c__e__n__t___e_[_s_J__b__a__n__~!_n_g 

Access my papers on SSRN at: http://ssrn.com/author=248720 

::N:: Description: 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, November 19, 2013 3:26 PM 

Sam Pardue <slpposc@ncsu.edu> 

ILE: Guskeimcz? 

Thanks, Sam. 

[issa 

From-" Sam Pardue [mailto:slpposc@ncsu.edul 

Sent: Tuesday, November 19, 20.13 3:.12 PM 

To-" Broome, Lissa L 
S-bject; Re: Guskeiwicz? 

I will let him know. Maybe he will get an opportunity to speak in Lago Mar or Amelia island? I will have further discussions with Brad in Charlotte. 

Sam 

On 11/19/2013 3:03 PM, Broome, Lissa L wrote: 

Hi Sam---Thanks, Sam. Does Kevin know that he wilt not be coming in Decernber ? 

I.issa 

From-" Sam Pardue [mailto:slppos¢@ncsu.edu] 
Sent; Tuesday, November .19, 20.13 3:0.1 PM 

Te: Broome, Lissa L 
S~bject: Re: Guskeiwicz? 

Lissa 

I did have a conference call with Brad, John and Erik Albright a week and a half ago. My position was that the issue was already in the public domain 

and that the desire of the FARs to learn more about concussions was frankly a moral and ethical issue. A failure to better inform ourselves was 

problematic for me. At present the conference does not establish policies relative to concussions but instead seeds that responsibility to its member 

institutions. The concern of our formally inviting someone,in Erik’smind, placed us at greater risk of potential litigation. 

We compromised and Brad is looking for a time that we (FARs and ADs) might meet with the medical staffs to review what is currently known. Bottom 

line is that they were not comfortable with us moving ahead with a session in December. I still hold out hope that we might do so in Lago Mar. Sorry I 

totally blanked on letting you know. For now Kevin’s presentation is still in a holding pattern. 

On a sad note a high school football player died in Arizona. 

High school football player Charles Youvella’s death came under ordinary circumstances during a playoff game 

http://www.azcen[ra~‘c~m/sp~rts/preps/ar[ic~es/2~131112high--sch~-[~tbai~-plaYers-death-came-under--~rdinarY--circumstances.htm~? 

nclick check=l 

Sam 

On 11/19/2013 2:28 PM, Broome, Lissa L wrote: 

Hi Sam - Any resolution on this? Bubba suggested perhaps holding this discussion under the rubric of "student-athlete well-being" and 

having him address his aspect of that issue. 

I just wanted to know if Kevin was still thinking he might be coming to Charlotte in December or whether we will indeed have him in Ft. 

Lauderdale in late January. 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:iiwww.law.unc.edu!centers/banking 
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Samuel L. Pazdue 

Associate Dean & Director, Academic Programs 

Cellege ef Agriculture a[~d L~fe Sciences 



Faculty Athletic RepreselR.ativ~" 

NC State University 

Raleigh, NC 27695-7642 

919-515-2614 Voice 

919-515-5266 FAX 

"All electronic mail messages in connection with State business which are sent to or received by this account are su~ject 

Samuel L. Pardue 

Associate Dean & Director, Academic Programs 

College of Agriculture and Life Sciences 

Faculty Athletic Representative 

NC State University 

Raleigh, NC 2769b-7642 

919-515-2614 Voice 

919-515-5266 FAX 

"All electrol:ic mail messages in connec%iol: with State business which are sent to or received by this account are subject to th 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 20, 2013 7:07 AM 

Guskiewicz, Kevin M <gus@email.~mc.edu> 

’Bubba Cunningham’ <bubbac@uncaa.unc.edu;> 

RE: Presentation at ACC Meeting 

Thanks, Kevin, for your willingness to share ?,our expertise with us. Hopefully, we’ll get the scheduling issues ;vorked out soon. 

Take care, 

Lissa 

..... Original Message ..... 
From: Guskiewicz, Kevin M 
Sent: Tuesday, November 19, 2013 10:16 PM 
To: Sam Pardue 
Cc: Broome, Lissa L 
Sublect: RE: Presentation at ACC Meeting 

Sam, 

No problem. Let me l~ow about future possibilities..Kevin 

Kevin Guskiewic7, PhD, AT(; 
Kenan Distinguished Professor, Exercise and Sport Science Senior Associate Dean, Natural Sciences University of North Carolina at Chapel tIill 

..... Original Message ..... 
From: Sam Pardue [mailto:slpposc@ncsu.edu] 
Sent: Tuesday, November 19, 2013 3:10 PM 
To: Ouskiewic5 Kevin M 
Subject: Re: Presentation at ACC Meeting 

have been in discussions with the ACC and we are going to need to wait until after the first of year for any presentations on concussions. 
Sorl)~ this could not be resolved sooner. Once I get a green light from the corderence I will be back in touch. 

On a sad note a high school football player died in Arizona. 

High school funtball player Charles Youvella’s death came under ordinary circun~stances during a playoff game 
http://~’w.azcentrahcorr~sports/preps/articles/201311 ~2high-sch~-funtba~-p~ayers-death-came-under-~rdinarv-circ~unstances.htm~?nc~ick check=l 

Sam 

On 10/14,’2013 8:45 AM, Ouskiewicz, Kevin M wrote: 
> Either can wurk for me. 

> Thanks, 
> Kevin 
> 

> Kcvin Guskiewicz, PhD, ATC 
> Kenan Distinguished Professor, Exercise and Spolt Science Senior 
> Associate Dean, Natural Sciences Urliversib" of North Carolina at 
> Chapel Hill 

Original Message ..... 
> From: Sam Pardue [mailto:slpposc@ncsu.edu] 
> Sent: Monday, October 14, 2013 8:21 A2vl 
> To: Broome, Lissa L 
> Cc: Guskiewicz, Kevin M; Cunningham, Bubba 
> Subject: Re: Presentation at ACC Meeting 

> Lissa 

> I have not forgotten you. I spoke with Brad at the ACC and his only hesitancy about for Dec meeting is that so few ADs traditionally attend 
> He is polling the interest among the ADs. If it is high, he suggested Lago Mar in late Janualy may be a better option Once I hear back iicom Brad we can make some definitive plans. 

> Sam 

> On 10/2/2013 10:30 PM, Broome, Lissa L wrote: 
>> Hi Kevin -- That is terrific. I have copied Sam so he will have the good news. You and Sam call coordinate on whether you will be joining us in person or via a webinar, the exact time of 
the presentation, and about the content that Sam has in mind. 

>> Thanks ibr your prompt and gracious acceptance, 

>> Lissa 

>> ..... Original Message ..... 



>> Dom: Guskiewic7. Kevin M 
>> Sent: \Vednesday, October 02, 2013 10:18 PM 
>> To: Broome, Lissa L 
>> Cc: Cunningham, Bubba 
>> Subject: RE: Presentation at ACC Meeting 
>> 

>> tti Lissa, 
>> I’d be happy to do this. I just had a good talk with Bubba this afternoon as *ve *vere both leaving campus I think he would agree that we could share some of our successes with 
managing concussinn on the field and in the classroom I gave a similar talk about 4 years ago for Jack Evans at the FAR meeting in I)allas, which was well received. I will likely work from 
that talk...Let me know if you want to connect prior to this. 
>> Thunks, 
>> Kevin 
>> 

>> Kevin GuskiewicT~ PloD, ATC 
>> Kenan Distinguished Professor, Exercise and Sport Science Senior 
>> Associate Dean, Natuxal Sciences University of North Carolina at 
>> Chapel Hill 

>> ..... Original Message ..... 
>> From: Broome, Lissa L 
>> Sent: Wednesday, October 02, 2013 9:41 PM 
>> To: Guskicwicz. Kevin M 
>> Cc: Cunningham, Bubba 
>> Subiect: Presentation at ACC Meeting 

>> Hi Kevin -- I hope you are doing well and enjoying your new adn~inistrative position in the College. At ottr Atlantic Coast Cotffcrence fall meetings yesterday- and today, the ACC 
President, Sam Pardne from NC State, identified student-athlete health and well-being as his major initiative during this academic year while he selwes as president. One particular area of 
interest was concussions and Sam describes his specific areas of interest in the email below. Accordingly, I am honored to extend an invitation to you from the ACC to attend (in person or 
via webinar) ottr next meeting, which will be Satuxday morning, December 7 in Charlotte in coniunction with the ACC Football Championship. This meeting is for the ACC facul~" athletics 
representatives and the senior women’s administrators, altl-mugh Sam hopes that some Athletic Directors may also wish to attend the program. 

>> Please let 1he know at your convenience if you might be able to join us on December 7 in person or virtually. Thanks so much for considering this request. 

>> Take care, 

>> Lissa 

>> Lissa L Broome 
>> Wells Fargo Professor of Banking Law 
>> Director, Center for Banking and Finance UNC School of Law CB#3380, 
>> Van Hecke-Wettach Hall Chapel Hill, NC 27599-3380 
>> 919.962.7066 
>> http ://www.law unc.edu/centersibanking 
>> Access my papers on SSRN at: http://ssrn comJauthor 248720 

>> ..... Original Message ..... 
>> From: Sam Pardue [mailto:slpposc@ncsu edu] 
>> Sent: Wednesday, October 02, 2013 4:50 
>> To: Broome, Lissa L 
>> Subject: Kevin Guskiewicz 

>> Lissa 

>> Thank you for suggesting Kevin Guskiewicz as a possible resource for better reforming us about Concussions and Concussive Disorders. If you would be so kind as to extend an 
invitation to him to consider meeting with us via a webinar or, if he would like, in person for our December 7th meeting in Charlotte Should he wish to visit with us face to face, *ve would 
need to ask the Corfference office to provide him with accommodations and tickets to the game should he so desire 

>> Ideally I would like an overview of the underlying biology on concussions, the gradations in effects (short and long term), how a SA is assessed, treatment and possible preventative 
measures All in 45-60 minutes. I would hope that the ADs would want to j oin us Could you contact Kevin on behalf of the FARs? 

>> thanks 

>> Samuel L. Pardue 
>> Associate Dean & Director, Academic Programs College of Agriculture 
>> and Life Sciences Facul~ Athletic Representative NC State University’ 
>> Raleigh, NC 27695-7642 
>> 919-515-2614 Voice 
>> 919-515-5266 F2~X 

>> "All electronic mail messages in connection with State business which are sent to or received by this account are subject to the NC Public Records Law and may be disclosed to third 

> Samuel L Pardue 
> Associate Dean & Director, Academic Programs College of Agriculture 
> and Life Sciences Facuhy Athletic Representative NC State University 
> Raleigh, NC 27695-7642 
> 919-515-2614 Voice 
> 919-515-5266 FAX 

> "All electronic mail messages in connection with State business which are sent to or received by this account are subject to the NC Public Records Law and may be disclosed to third 



Samuel L. Pardue 
Associate Dean & Director, Academic Programs College of Agriculture and Life Sciences Faculty Athletic Representative NC State Universit’y Raleigh, NC 27695-7642 
919-515-2614 Voice 
919-515-5266 FAX 

"All electronic mail ruessages in connection ~vith State business which are sent to or received by this account are subject to the NC Public Records Law and may be disclosed to third 
parties." 



To: K. Elizabeth Whitehead 

Executive Vice President and Chief Administrative Officer - American Savings Bank 

From: Lissa L. Broome, Wells Fargo Professor of Banking Law; Director, Center for Banking 

and Finance, UNC School of Law 

Jewell D. Hoover, Bank Consultant 

David H. Ruffin, Credit Risk Management, L.L.C. 

Subject: Proposal for Director Training 

Date: July 26, 2013 

In response to our meeting in Charlotte during the Banking Institute, we are pleased to present a 

proposal for Bank Director Training. The suggested curriculum includes and expands on your suggestions 

for the training program. Of course, the curriculum modules can be adjusted, as needed, to 

accommodate group training needs, emerging risks, and individual training requirements. We envision a 

two-day interactive curriculum that addresses several areas. The program will be designed to build on 

basic banking concepts and include emerging risks (legislative financial, cyclical), regulatory structures, 

compliance risk, operational risk, credit risk, enterprise risk, and updates on capital, including BASEL. 

Our goal is to provide directors with a broad knowledge base of banking concepts and to increase their 

effectiveness as directors by discussing best practices, industry standards, and board governance 

processes. The training will combine lectures, discussions, and interactive exercises designed specifically 

for bank directors. 

All course modules will be taught by the three of us. Biographical information of the three proposed 

trainers is included at the end of this proposal. 

Our suggested curriculum for the two-day session is set forth below. 

Banking 201 

This module provides basic and advanced banking concepts. It includes an overview of the bank 

regulatory structure for each agency with a particular emphasis on the Comptroller of the Currency 

(OCC), a discussion of the dual banking system and description of the role of state bank regulators. We 

will provide a chronological review of major banking legislation from the passage of the National Bank 

Act in 1864 through the Dodd-Frank Act, with particular emphasis on the legislation that created the 

federal banking agencies and the mandate of those agencies. The bank industry structure and holding 

company powers are discussed including themes that provide the basis for U.S. bank regulation. 

This module will also review a bank’s balance sheet and earnings statement with a view to 

understanding how banks gather funds, redeploy them, and earn money. The bank’s own Uniform Bank 

Performance Report and sample MIS will be used to understand key ratios, industry standards, and a 

comparison of the bank’s performance in relation to its peers. An exercise in identifying red flags in 

board reports will be presented in an interactive style. 
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The module will also explore risk management, the director’s role, and expectations from bank 

regulators. The nine regulatory risk areas and their relationship to earnings and capital are also included 

in the discussion. Lastly, the evolution of enterprise risk management and the director’s role in risk 

management is explored in detail. 

Credit Risk and Asset Quality 

The basics and some advanced concepts of credit risk will be addressed, including a discussion of the 

Allowance for Loan and Lease Losses (methodology, accounting, impairment, and loan pools), the role of 

loan review; the role of the Loan Committee, the importance of loan policy, concentrations of credit, red 

flags, control activities, important regulatory credit risk guidance, and a mock loan approval. A 

discussion on potential director liability as it relates to loan approvals will be highlighted in the wake of 

recent FDIC lawsuits against directors. 

Capital and BASEL 

This module provides a deeper dive into various capital definitions including tangible capital, leverage, 

and Tier I and Tier II capital. Discussions will also include the guidelines of the federal banking regulators 

governing the measurement of capital and includes a detailed discussion of the proposed Basel III capital 

guidelines and the changes brought by the Dodd-Frank Act. 

Compliance and Operations Risk 

In addition to operational risk, this module discusses the difference between compliance risk and safety 

and soundness risk. The structure of a model compliance program will be discussed, including the 

Community Reinvestment Act (CRA). Emerging risks in compliance, including bank secrecy and anti- 

money laundering will be examined. Further discussion will occur on the changing regulatory 

environment, too big to fail, and how to manage legislative priorities versus the bank’s strategic 

business objectives. 

If time permits, and you are interested, we can also cover: 

Supervision, Examination and Enforcement 

The supervisory approach of the federal banking regulators and their examination process is discussed. 

This module explores the examination process, remedial actions required to address examination issues 

and enforcement action tools. There is a practical emphasis on dealing with examiners, preparing for 

examinations, and responding to examination findings and criticisms. 
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Course Materials 

We will prepare custom course materials for each module. In addition, each director will receive a copy 

of "The Ultimate Guide for Bank Directors," by Jewell D. Hoover and Catherine A. Ghiglieri. 

Biographical Information for Proposed Presenters 

Lissa L. Broome 
Wells Fargo Professor of Banking Law; Director, Center for Banking and Finance; University of North 

Carolina School of Law. Professor Broome teaches banking law, secured transactions, and contracts. 

She is the co-author of one of the leading casebooks on banking law, "Regulation of Bank Financial 

Service Activities," now in its fourth edition. She is also the faculty advisor for the North Carolina 

Banking Institute, a legal journal on cutting edge issues of banking law which has been published 

annually since 2007. The Center for Banking and Finance is a co-sponsor of the North Carolina Bank 

Directors College with the North Carolina Commissioner of Banks and the FDIC. 

Jewell D. Hoover 
Principal, Hoover & Associates, LLC, a bank consulting firm. Ms. Hoover is retired from the Office of the 

Comptroller of the Currency. Prior to her retirement she served as the chief executive officer for a 

district that supervised 427 banks and 18 credit card companies from Missouri to California. She has 

also served as a member of the North Carolina Banking Commission. She is a former director of First 
Charter Bank and a current director of Fifth Third Bancorp, the 24th largest bank and holding company. 

Ms. Hoover is also a member of the board of directors for AARP, Washington, DC. She is the co-author 

of "The Ultimate Guide for Bank Directors." 

David H. Ruffin 
Co-founder and member of Credit Risk Management, L.L.C. Credit Risk Management, founded in 1989, 

is a Raleigh-based consulting firm that provides comprehensive credit-related products and services to 

banks throughout the United States. Mr. Ruffin has extensive experience in banking. He began his 

career at Planter’s National Bank in North Carolina (Line Lender and Staff Credit Officer), moved to 
Robert Morris Associates (Risk Management Association) (former Regional Associate and Group Officer), 

and then to First Union (Senior Credit Officer of the Eastern Region of North Carolina). He is a graduate 

of the National Commercial Lending School and the National Commercial Lending Graudate School 

sponsored by the ABA at Oklahoma University. 

Professional Fee Estimate 

We suggest a daily honorarium, per speaker, of S2500 (two days per speaker). A $1,000 honorarium for 

each speaker for their two days of travel (one to Hawaii and one day back). Total per speaker of $7,000. 

One half of the total honorarium ($3500) should be paid to each speaker at least 30 days in advance of 

the training, with the remainder to be paid within 30 days after the training. Travel, hotel and per diem 

expenses would also be provided for the speakers and reimbursement would be processed promptly 

following the training 

We appreciate the opportunity to provide training to the Directors of American Savings Bank and look 

forward to further input from you. Thank you. 
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TRAINING AGREEMENT 

This TRAINING AGREEMENT ("Agreement") is entered this 12th day of November 2013, by 
and between AMERICAN SAVINGS BANK, a Federal savings bank, hereinafter called 
"ASB," whose main address is 915 Fort Street Mall, 12th Floor, Honolulu, Hawaii, 96813, and 
LISSA L. BROOME, Social Security Number           o having a place of business at 

JEWELL HOOVER, Federal Tax ID 
having a place of business at 11411 Cane Crossing Rd., Unit 1714, Charlotte, NC 28277; and 
DAVID RUFF[N, Federal Tax              , having a place of business at GlenLake One, 
Suite 530, 4140 ParkLake Ave., Raleigh, NC 27612 (hereinafter "collectively, Trainers"). 

1. Services 

1.1 Services. Trainers agree to provide training to the Board of Directors and 
management of ASB on February 12-14, 2014, at locations in Hawaii determined 

by ASB. The Board training session will be held over a one-and-one-half-day 
period and the management training session will consist of one day. The training 
will be conducted according to curriculum provided in the July 26 training 
proposal, and the proposed agenda will be as set forth in Attachment 1, subject to 
any changes agreed upon by the parties. 

All services shall be performed with due care and diligence, and in a 
workmanlike and professional manner and shall meet professional standards 
for accuracy, thoroughness, timeliness and consistency. In performing the 
services, Trainers shall at all times adhere to the ASB Code of Conduct 
("Code") and comply with the ASB location’s building procedures and ASB’s 
security procedures. 

1.2 Work Product. All work accomplished by Trainers under the terms of this 
Agreement, shall be considered to be the work product of ASB and entitle ASB 

to all rights to ownership and free use of such work product during and after the 
termination of this Agreement. 

2. Compensation 

2.1 Amount and Time. For services rendered, ASB agrees to pay Trainers: 

(a) 
(b) 
(c) 

$1,000.00 per Trainer per day for travel 
$2,500.00 per day for training 
One half of the training and travel fee ($4,750.00) is due to each Trainer 
no later than January 15, 2014. 

2.2 Expenses. ASB shall reimburse Trainers for actual travel expenses incurred in 
performing the services under this Agreement, including the cost of airfare 
(coach class) and reasonable expenses for hotel accommodations, rental car, 
and meals. Documented receipts will be provided to substantiate actual travel 
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expenses and other out-of- pocket expenses. ASB Bank will reimburse 
expenses within thirty (30) days of receipt of an invoice. 

2.3 State and Federal Taxes. Trainers understand that ASB will not deduct and 
withhold from payments to Trainers any Federal Insurance Contributions Act 
("FICA") taxes or any federal or state income taxes, nor will ASB pay on 

behalf of Trainers any FICA taxes or Federal Unemployment Tax Act ("FUTA") 
taxes. Rather, it will be the sole responsibility of Trainers to pay all applicable 
state and federal employment taxes and Self Employment Contribution Act 
("SECA") taxes that are owed with respect to payments made to Trainers by 
ASB. ASB shall provide Trainers with a Form 1099 that will report the total 
compensation paid to Trainers within the appropriate taxable year consistent with 
the Internal Revenue Code requirements. 

3. Compliance with Federal, State, County and City Laws and Ordinances. Trainers 
shall comply with all applicable laws, ordinances, rules and regulations of the United States, 

the State of Hawaii and each of the four counties within the State of Hawaii, as appropriate 
and shall not take actions leading to violations of such laws, ordinances, rules and regulations 
by ASB. Further, it shall be the sole responsibility of Trainers to apply and retain all 
applicable and required State and County licenses and permits pertaining to the Trainers’ 
performance of services at ASB. 

4. Termination of Agreement. 

4.1 Termination for Convenience. Either party may terminate the Agreement for 
convenience and without cause and without penalty upon thirty (30) days written 

notice to the other party. 

4.2 Termination on Occurrence of Stated Events. This Agreement shall terminate 

automatically on the occurrence of any of the following events: 1) bankruptcy or 
insolvency of either party; (2) sale or merger of the business of either party; or (3) 
death or dissolution of either party. Further, Trainers understand that if ASB is 

classified as a "troubled institution" by the Office of the Comptroller of the 
Currency (OCC), the OCC may terminate this Agreement without prior notice, 
additional fee, or penalty of any kind. 

5.    Independent Contractor Status. It is the express intention of Trainers and ASB 
that Trainers shall be independent contractors and not employees, agents, joint venturers, or 
partners of ASB. Nothing in this Agreement shall be interpreted or construed as creating or 
establishing a relationship of employer and employee between ASB and Trainers. 

6.    Confidentiality. Trainers acknowledge that in the course of performing the services, 
Trainers may have access to, or gain certain confidential information of ASB, including, without 
limitation, information regarding the business, operations, management, personal information of 
ASB or its customers or executives or other staff members of ASB (collectively, "Confidential 

Information"). Trainers agree that all Confidential Information, including, without limitation, this 
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Agreement, shall be considered confidential, and Trainers shall not, either during or after the 
term of this Agreement reveal to any person, firm or corporation, nor use to its own 
advantage, any Confidential Information acquired in the course of performing its obligations under 
this Agreement. For the purposes of this Agreement, the words "Confidential Information" shall 
include all non-public personal information (as defined by 12 C.F.R. Section 573.3), including 
but not limited to all personally identifiable financial information furnished to Trainers relating 
to Trainers’ services provided to ASB under this Agreement, or any list, description or other 
grouping of ASB’s customers, with or without public information, that is derived from the 
Confidential Information either by the ASB or Trainers. Confidential Information also includes 
all information that is marked or designated as confidential or that, under the circumstances of 
its disclosure, should be considered confidential. 

Trainers agree it will use the Confidential Information exclusively for the purpose of providing 
services under this Agreement and shall protect against any anticipated threats or hazards to the 
security or integrity of the Confidential Information. Trainers further agree that they will not 
disclose Confidential Information to any third party; provided, however, that Trainers may, 
without liability, disclose the Confidential Information to the extent required by a subpoena, 
judicial, or administrative process. If Trainers desire to disclose Confidential Information under 
the circumstances contemplated by the foregoing, Trainers will: (a) provide ASB with prompt 
notice thereof; (b) consult with ASB on the advisability of taking steps to resist or narrow such 
disclosure; (c) furnish only that portion of the information which Trainers is advised; and (d) 
reasonably cooperate with ASB in any attempt that ASB may make to obtain an order or other 
reliable assurance that confidential treatment will be accorded to designated portions of 
Confidential Information. 

Trainers agree that all Confidential Information and all copies thereof will be returned to ASB 
promptly on ASB’s request. In any event, Trainers shall only retain Confidential Information for 
the time required to achieve the objectives of the relevant contracted task(s), then Trainers shall 
return or securely dispose of said Confidential Information. 

7. Indemnity. Trainers agree to indemnify, defend, and hold ASB harmless from any and all 
actions, claims, demands, liabilities, expenses, and damages (including attorney’s fees) arising 
out of, or in conjunction with, any claim (a) that the services or work product furnished by 
Trainers under this Agreement constitute an infringement or misappropriation of any 
confidential information, trade secret, patent, copyright, trademark, trade name or other legal 
right of any third party; or (b) for a claim for personal injury or damage to property arising out 
of or in connection with the services performed by Trainers. 

8. Miscellaneous Provisions. 

8.1 Governing Law and Jurisdiction. This Agreement shall in all respects be 
governed by the laws of the State of Hawaii and jurisdiction over any dispute, 
claim, action or proceeding shall be in Hawaii. 

8.2 Arbitration. Any unresolved controversy or claim arising from or relating to the 
Agreement or breach thereof shall be settled by arbitration pursuant to Title 9, U. 
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S. Code, and administered by a mutually agreeable arbitrator(s) and judgment on 
the award rendered by the arbitrator(s) may be entered in any court having 
jurisdiction thereof. The location of such arbitration shall be the City & County 
of Honolulu, Hawaii. 

8.3 Notice. All notices and other communications given under this Agreement 
shall be in writing and mailed by first class mail, or delivered by hand to the party 
at its last known address. 

8.4 Assignment. Trainers shall not assign, transfer or sell its interest in this 
Agreement to any other party without the prior written consent of ASB which 
consent may be granted or denied in the sole discretion of ASB and any such 
attempted assignment, transfer or sale without such prior written consent shall be 
void. ASB may assign its interest in this Agreement without the prior consent of 
Trainers. 

8.5 Entire Agreement. This Agreement constitutes the full, complete, and entire 
Agreement between ASB and Trainers and the arrangements between the parties 
with respect to the subject matter hereof; and supersedes all prior agreements 
between the parties, written or otherwise. 

IN WITNESS WHEREOF, ASB and the Trainers have each caused this Agreement to be 
executed on their behalf, on the date set forth above. 

AMERICAN SAVINGS BANK 

By: 
Name: Beth Whitehead 
Title: Chief Administrative Officer 

LISSA L. BROOME 

Name: Lissa L. Broome 
Title: Independent Contractor 

JEWELL HOOVER 

By: 
Name: Jewell Hoover 
Title: Independent Contractor 

DAVID RUFFIN 

By: 
Name: David Ruffin 
Title: Independent Contractor 
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S. Code, and administered by a mutually agreeable arbitrator(s) and judgment on 
the award rendered by the arbitrator(s) may be entered in any court having 
jurisdiction thereof. The location of such arbitration shall be the City & County 

of Honolulu, Hawaii. 

8.3 Notice. All notices and other communications given under this Agreement 
shall be in writing and mailed by first class mail, or delivered by hand to the party 
at its last known address. 

8.4 Assignment. Trainers shall not assign, transfer or sell its interest in this 
Agreement to any other party without the prior written consent of ASB which 
consent may be granted or denied in the sole discretion of ASB and an5, such 
attempted assignment, transfer or sale without such prior written consent shall be 
void. ASB may assign its interest in this Agreement without the prior consent of 
Trainers. 

8.5 Entire Agreement. This Agreement constitutes the full, complete, and entire 
Agreement between ASB and Trainers and the arrangements between the parties 
with respect to the subject matter hereof; and supersedes all prior agreements 
between the parties, written or otherwise. 

IN WITNESS WHEREOF, ASB and the Trainers have each caused this Agreement to be 

executed on their behalf, on the date set forth above. 

AMERICAN SAVINGS BANK 

By: 
Name: Beth Whitehead 
Title: Chief Administrative Officer 

LISSA L. BROOME 

By: 
Name: Lissa L. Broome 
Title: Independent Contractor 

JEWELL HOOVER 

By:    ~/(~4~ 
Jewell Hoover 
Title: Independent Contractor 

DAVID RUFFIN 

By: 
Name: David Ruffin 
Title: Independent Contractor 
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S. Code, and administered by a mutually agreeable arbitrator(s) and judgment on 
the award rendered by the arbitrator(s) may be entered in any court having 
jurisdiction thereof. The location of such arbitration shall be the City & County 
of Honolulu, Hawaii. 

8.3 Notice. All notices and other communications given under this Agreement 
shall be in writing and mailed by first class mail, or delivered by hand to the party 
at its last known address. 

8.4 Assignment. Trainers shall not assign, transfer or sell its interest in this 
Agreement to any other party without the prior written consent of ASB which 
consent may be granted or denied in the sole discretion of ASB and any such 
attempted assignment, transfer or sale without such prior written consent shall be 
void. ASB may assign its interest in this Agreement without the prior consent of 
Trainers. 

8.5 Entire Agreement. This Agreement constitutes the full, complete, and entire 
Agreement between ASB and Trainers and the arrangements between the parties 
with respect to the subject matter hereof; and supersedes all prior agreements 
between the parties, written or otherwise. 

IN WITNESS WHEREOF, ASB and the Trainers have each caused this Agreement to be 
executed on their behalf, on the date set forth above. 

AMERICAN SAVINGS BANK 

By: 
Name: Beth Whitehead 
Title: Chief Administrative Officer 

LISSA L. BROOME 

By: 
Name: Lissa L. Broome 
Title: Independent Contractor 

JEWELL HOOVER 

By: 
Name: Jewell Hoover 
Title: Independent Contractor 

DAVID RUFFIN 

Name~ D’~vid Ruffin " 
Title: Independent Contractor 
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Training Outline for Board 

Attachment 1 

9:00 - 9:15 - Welcome, Introductions and Program Overview 

9:15 - 10:30 - Banking 201 

1. Key statistics on banking (FDIC report on number of banks, regulators, overview of 
financial health of banking industry. We could use the FDIC’s latest quarterly profile 
with emphasis on the bank’s markets). 

2. Dual Banking System 
3. Regulatory Structure 
4. Significant Banking Laws 
5. Understanding Banks Through Their Financial Statements 
6. Concept of Risk Management 
7. Enterprise Risk Management 
8. Role of Board versus Role of Management 

10:30 - 10:45 - Break 

10:45 - 12:00 - Banking 201 Continued 

12:00 - 12:45 - Lunch 

12:45 - 2:30 - Credit 

Role of Policy, Establishing Limits, Red Flags, Significant Guidance for Credit Risks, 
Concentrations, Role of Loan Review, Role of the Loan Committee, Control Mechanisms, Case 
Study 

2:30 - 2:45 - Break 

2:45 - 3:30 - Credit 
3:30 - 4:00 Emerging Risks and Industry Hot Topics 

Day Two for Board 

9:00 - 9:45 Capital, including Basel III 
9:45 - 10:30 Red Flags 
10:30- 10:45 Break 
10:45 - 11:30 Deciphering CAMELS and the Report of Examination 
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11:30 - 12:00 Working with Examiners and Avoiding Enforcement Actions, including director 
and officer liability. 

Adjourn 

Training Outline for Management 

9:00 - 9:15 
9:15 - 10:30 

10:30- 10:45 

10:45 - 12:00 

12:00 - 12:45 

12:45 - 2:30 
2:30 - 2:45 

2:45 - 3:15 
3:15 - 4:00 

Adjourn 

Welcome, Introductions and Program Overview 
Banking 201 

Break 

Banking 201 Continued 

Lunch 

Credit 
Break 

Emerging Risk and Industry Hot Topics 
Working with Examiners and Avoiding Enforcement Actions 
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Effective Compliance Risk Management in a Rapidly Changing Regulatory Environment 

12:55 - 1:00 
Broome: Welcome audience members. Introduce self and thank The Clearing House for the 
opportunity for The Center for Banking and Finance at the University of North Carolina School 
of Law to participate in The Clearing House Annual Conference. 

Introduce co-moderator, Richard Nieman and ask Richard to briefly introduce the panelists. 

1:00 - 1:05 
Nieman: Introduces (Rozansky to provide more detailed bios) 

Timothy Clark, Senior Associate Director, Division of Banking Supervision and Regulation, 
Board of Governors of the Federal Reserve System 

Sally Belshaw, Deputy Comtproller or Large Banks, Office of the Comptroller of the Currency 

Steve Kaplan, Northeast Regional Director, Consumer Financial Protection Bureau (and former 
Pennsylvania Secretary of banking) 

Paula Dominick, Global Compliance Executive, Bank of America 

Carol Hunley, Executive Vice President and Chief Compliance Officer, Santander 

1:05- 1:15 (10 minutes) 
Broome: The panel topic is Effective Compliance Risk Management in a Rapidly Changing 
Regulatory Environment. The first area we would like to discuss concerns 

Regulation by supervi sion and oversight. How will regulators influence poe cy through 
supervision or enforcement? What is the dynamic between the bank and the examiner? 

a. Ask for comments from Tim Clark and Sally Belshaw 

How does a CFPB exam differ from a bank exam? 
a. Ask for comments from Steve Kaplan 
b. Potential discussion points 

i. Rules/prudential approach versus enforcement-based approach 
1. Mitigation by self reports 

a. Agency listened to prior compliance roundtable and issued 
a bulletin on this 

b. Proactivity by bank after problem discovered during an 
exam 

2. CFPB no longer including enforcement staff in exam 
3. Cooperation and coordination with state authorities (bank 

regulators and state AGs) 
ii. Differences between CFPB exam and OCC exam 

1. CFPB - Compliance Management System (CMS) 
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2. How to be more customer-centric and what does that mean for 
effective compliance programs 

1:15 - 1:25 (10 minutes) 

Nieman: Let’s move on to 

How" do compliance officers mitigate reputational risk? How do regulators assess 
reputational risk? 

a. Ask for comments from Carol Hunley and Paula Dominick 
b. Potential discussion points 

i. Need a strong compliance culture, which necessitates a certain stature for 
compliance 

1. Can compliance block a product? 
ii. How do regulators define this risk and measure it? 

1. Ask for comments from Tim Clark, Sally Belshaw, or Steve 
Kaplan 

iii. See speech by Federal Reserve Board Governor Rashkin on reputational 

risk, 
http://www.federalreserve.gov/newsevents/speech/raskin20130228a.htm 

1:25- 1:35 (10 minutes) 

Broome: 

How does a bank manage regulatory change both domestically and globally, including 
uncertainty regarding regulatory changes in implementing a compliance program? 

a. Ask for comments from Paula Dominick and Carol Hunley 
b. Potential discussion points 

i. How to be consistent across multiple trading desks 
ii. AML/BSA - have to operate at highest level globally 

iii. What if standards are contradictory? 
iv. For foreign owned banks, US regulatory changes not necessarily well- 

understood 
v. Problems caused by regulatory uncertainty 

1. Reg. W 
2. Volcker Rule 

vi. Compliance has to be anticipatory- - cannot do nothing until final rule 
1. Must begin and be ready to redo if necessary 

2. Consider having this be driven by business strategy and having 
someone from strategy leading the effort regarding allocation of 
capital to these efforts 

3. Need to consider bank’s risk appetite 

1:35 - 1:45 (10 minutes) 

Nieman: [Decide whether want to address Topic 5. on senior management and board 
engagement with compliance or whether that has already been covered. If so, move on to 6.] 
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How do senior management and the board engage with compliance and compliance ri sk? 
a. Potential discussion points (may have been discussed thoroughly by prior panel 

on governance issues) 
i. Compliance needs to fit within the strategic plan 

ii. Ask for comments from Paula Dominick or Carol Hunley 
iii. Ask Sally Belshaw or Tim Clark about how regulators evaluate this. 

How can a maj or banking group implement an effective enterprise-wide compliance 
program, including overcoming challenges such as coordinating information sharing 
across jurisdictions and affiliates? 

a. Ask for comments from Paula Dominick or Carol Hunley 
b. Potential discussion points 

i. Compliance programs tailored to specific legal entity versus the enterprise 

1:45 - 1:55 (10 minutes) 

Broome: Let’s move on to talking more specifically about consumer compliance and the CFPB 

Consumer compliance and the CFPB, including regulatory cooperation with the other 
financial regulatory agencies, the timeliness (closing out) of examinations, and the 
different focus of the CFPB (product) versus the bank regulators (entity). How important 
is the consumer’s experience to the CFPB? 

a. Ask Steve Kaplan to provide overview 

b. Potential discussion points 

i. CFPB: Whole bank versus institutional product line approach 
ii. CFPB assigning consumer compliance ratings 

iii. How does the whole compliance program get assessed? 
iv. Cooperation between CFPB and other financial regulators 

c. Any observations by Carol Hunley or Paula Dominick from the perspective of 

banks? 

1:55- 2:00 (5 minutes) 

Nieman: 

What is the continuing role of the bank regulators in consumer risk? Is there no role, 
given the function of the CFPB, or does the bank regulator’s overall view of risk and 
governance mean that the bank regulator will also be reviewing consumer compliance 
risk? 

a. Ask for comment from Tim Clark and Sally Belshaw 

b. Potential discussion points 

i. Role of OCC 
ii. Role of Fed 

iii. FFIEC Guidelines 

2:00- 2:10 (10 minutes) 
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Broome: [If time is left,] our panelists will be happy to entertain questions from the audience. 
[If there is no time left,] Please j oin me in thanking our panelists for providing their views on 
effective compliance risk management - obviously a challenge in our rapidly changing 
regulator5, environment. 

Must conclude no later than 2:15. 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 20, 2013 5:51 PM 

Scott, Je~mitbr <Je~mitbr.Scot@thecleaJinghou~.org>; Neiman, Richard <Pdchard.neiman@uspwc.com>; Belshaw, Sally 

<sally.belshaw@occ.treas.gov>; Clark, Timothy <Tim.p.clark@frb.gov>; Dominick, Paula <paula.dominick@bankofamerica.com>; 

Hunley, Caol <chunley@santander.us;>; Kaplan, Steve < Steve.Kaplan@cfpb.gow"- 

m~gela.y.eugene@frb.gov; alicia.stallworth@bm~ofamerica.com; Bennudez, Martha C (mbennude@santander.us); Rozansky, Gregg 

<Gregg.Rozansles’@theclearinghouse.org>; Radetsl~,, Alex <Alex.Radetsky~!theclearinghouse.org> 

TCH -- Minor Changes to Outline 

Draft Panel Questions - TCH Annual Conf Panel on Compliance Risk Management.docx 

Friends -I am Iooldng forward to meeting ew:~ryone on Friday, Th~s version of the outline (attached} (~fers in oniy two respects from the last one sent out: (1) 

Richard’s ~ast name ~s spelled correctly th~s dine (I hope .-- my apolog~es, R~chard); aRd (2) we changed the order of the 2nd and 3rd questions and the moderator for 

the question so that R~chard is moderating the d~scuss~on about regulatory change and ~ wil~ be moderath~g the d~scuss~on about rn~t~gating reputationa~ dsk~ 

Take care, 

[Jssa 

F~m= Sco~, Jennifer [ma[lto:Jennifer.Sco~@theclearinghouse.org] 
Sent: Nonday, November ~8, 20~3 9:30 AN 
Te~ Neiman, Richard; Broome, Lissa L; Belshaw, Sally; Clark, ~mothy; Dom[nick, Paula; Hunley, Carol; Kaplan, Steve 
~¢~ angela.y.eugene@frb.gov; alida.stallworth@bankofamerica.com; Bermudez, Na~ha C (mbermude@san~nder.us); Rozans~, Gregg; Radetsky, Alex 
Subject: TCH Annual Conference-Final DeVils and Logistics 

Dear Panelists: 

Many thanks for your upcoming participation on our panel, Effective Compfiance Risk Management in a Rapidly Changing Regulatory Endronment at TCH’s Annual 

Conference. We appreciate your time both in preparing for, and attending the conference. We wanted to briefly touch base to go over final logistics for the panel: 

* The panel is on ~riday~ Ne~ember 22 from 12:45pm-2:~Spm {ET} in the 6rand gallroem at The Pierre located at 2 East 6~st Street at Fifth Avenue. 

~ We will meet eutside efthe 6rand Ballmem at ~2:~Spm {ET} to regroup before the panel. 

* A final outline setting out panel questions/d~scussion points will be circulated shortly. 

* Should you have any problems, questions or issues the day of the panel please call uson our cell phones: 

o Gregg Rozansky: 

o Alex Radetsky: 

o Jenn Scott: 

o Dan McCardell (Event Coordinator): 

o Hilary Arden (Event Coordinator): 

Please provide us with your cell phone number at your earliest convenience, just in case we need to reach you day-of. 

Should you have any questions in the interim, please do not hesitate to reach out. 

Best Regards, 

Gregg, Alex and Jenn 

Jem~fer S~ett 
~]e CleaJ’ing House 

ie~mifer.sco~(~thecleazinghouse.org 



Effective Compliance Risk Management in a Rapidly Changing Regulatory Environment 

12:55 - 1:00 
Broome: Welcome audience members. Introduce self and thank The Clearing House for the 
opportunity for The Center for Banking and Finance at the University of North Carolina School 
of Law to participate in The Clearing House Annual Conference. 

Introduce co-moderator, Richard Neiman and ask Richard to briefly introduce the panelists. 

1:00 - 1:05 
Neiman: Introduces (Rozansky to provide more detailed bios) 

Timothy Clark, Senior Associate Director, Division of Banking Supervision and Regulation, 
Board of Governors of the Federal Reserve System 

Sally Belshaw, Deputy Comtproller or Large Banks, Office of the Comptroller of the Currency 

Steve Kaplan, Northeast Regional Director, Consumer Financial Protection Bureau (and former 
Pennsylvania Secretary of banking) 

Paula Dominick, Global Compliance Executive, Bank of America 

Carol Hunley, Executive Vice President and Chief Compliance Officer, Santander 

1:05 - 1:15 (10 minutes) 
Broome: The panel topic is Effective Compliance Risk Management in a Rapidly Changing 
Regulatory Environment. The first area we would like to discuss concerns 

Regulation by supervision and oversight. How will regulators influence policy through 
supervision or enforcement? What is the dynamic between the bank and the examiner? 

a. Ask for comments from Tim Clark and Sally Belshaw 

How does a CFPB exam differ from a bank exam? 
a. Ask for comments from Steve Kaplan 
b. Potential discussion points 

i. Rules/prudential approach versus enforcement-based approach 
1. Mitigation by self reports 

a. Agency listened to prior compliance roundtable and issued 
a bulletin on this 

b. Proactivity by bank after problem discovered during an 
exam 

2. CFPB no longer including enforcement staff in exam 
3. Cooperation and coordination with state authorities (bank 

regulators and state AGs) 
ii. Differences between CFPB exam and OCC exam 

1. CFPB - Compliance Management System (CMS) 
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2. How to be more customer-centric and what does that mean for 
effective compliance programs 

1:15 - 1:25 (10 minutes) 

Neiman: Let’s move on to 

How does a bank manage regulatory, change both domestically and globally, including 
uncertainty regarding regulatory changes in implementing a compliance program? 

a. Ask for comments from Panla Dominiek and Carol llnnley 
b. Potential discussion points 

i. How to be consistent across multiple trading desks 
ii. AMLiBSA - have to operate at highest level globally 

iii. What if standards are contradictory? 
iv. For foreign owned banks, US regulatory changes not necessarily well- 

understood 
v. Problems caused by regulatory uncertainty 

1. Reg. W 
2. Volcker Rule 

vi. Compliance has to be anticipatory, - cannot do nothing until final rule 
1. Must begin and be ready to redo if necessary 
2. Consider having this be driven by business strategy and having 

someone from strategy leading the effort regarding allocation of 
capital to these efforts 

3. Need to consider bank’s risk appetite 

1:25- 1:35 (10 minutes) 

Broome: Next, let’s talk about reputational risk 

How do compliance officers mitigate reputational risk? How- do regulators assess 
reputational risk? 

a. Ask for comments from Carol Itunley and Paula Dominick 
b. Potential discussion points 

i. Need a strong compliance culture, which necessitates a certain stature for 
compliance 

1. Can compliance block a product? 
ii. How do regulators define this risk and measure it? 

1. Ask for comments from Tim Clark, Sally Belshaw, or Steve 
Kaplan 

iii. See speech by Federal Reserve Board Governor Rashkin on reputational 
risk, 
http :iiwww. federalreserve.govinewseventsispeechiraskin20130228a.htm 
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1:35 - 1:45 (10 minutes) 

Neiman: [Decide whether want to address Topic 5. on senior management and board 
engagement with compliance or whether that has already been covered. If so, move on to 6.] 

How do senior management and the board engage with compliance and compliance risk? 

a. Potential discussion points (may have been discussed thoroughly by prior panel 
on governance issues) 

i. Compliance needs to fit within the strategic plan 
ii. Ask for comments from Paula Dominick or Carol Hunley 

iii. Ask Sally Belshaw or Tim Clark about how regulators evaluate this. 

How can a major banking group implement an effective enterprise-wide compliance 
program, including overcoming challenges such as coordinating information sharing 
across jurisdictions and affiliates? 

a. Ask for comments from Paula Dominick or Carol Hunley 
b. Potential discussion points 

i. Compliance programs tailored to specific legal entity versus the enterprise 

1:45 - 1:55 (10 minutes) 

Broome: Let’s move on to talking more specifically about consumer compliance and the CFPB 

Consumer compliance and the CFPB, including regulatory cooperation with the other 
financial regulatory agencies, the timeliness (closing out) of examinations, and the 
different focus of the CFPB (product) versus the bank regulators (entity). How important 
is the consumer’s experience to the CFPB? 

a. Ask Steve Kaplan to provide overview- 

b. Potential discussion points 

i. CFPB: Whole bank versus institutional product line approach 
ii. CFPB assigning consumer compliance ratings 

iii. How does the whole compliance program get assessed? 
iv. Cooperation between CFPB and other financial regulators 

c. Any observations by Carol Hunley or Paula Dominick from the perspective of 

banks? 

1:55 - 2:00 (5 minutes) 

Neiman: 

What is the continuing role of the bank regulators in consumer risk? Is there no role, 
given the function of the CFPB, or does the bank regulator’s overall view of risk and 
governance mean that the bank regulator will also be reviewing consumer compliance 
risk? 

a. Ask for comment from Tim Clark and Sally Belshaw 

b. Potential discussion points 

i. Role of OCC 
ii. Role of Fed 
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iii. FFIEC Guidelines 

2:00 - 2:10 (10 minutes) 

Broome: [If time is left,] our panelists will be happy to entertain questions from the audience. 
[If there is no time left,] Please join me in thanking our panelists for providing their views on 
effective compliance risk management - obviously a challenge in our rapidly changing 
regulatory environment. 

Must conclude no later than 2:15. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O I~C EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, November 21, 2013 7:36 AM 

Bortz, Conrad <cborlz@email.nnc.edu> 

3 - FW: November 21, 2013: Fed QE Taper Likely in Coming Months on Data .... 

Copy and link to DDI site 

Women on Boards improve a Bank’s Performance 
Aiso - piease copy for me the 2 articles above that one, but don’t link to them. 
Thanks, 
LB 

From: NACD Directors Daily [mailto:NACD@INFOINC.COM] 
Sent-" Thursday, November 21, 2013 7:04 AM 
To; NACD@ NEWS.INFOINC.COM 
Subject; November 21, 2013: Fed QE Taper Likely in Coming Months on Data,... 

Click here if you are unable to see the message belo~ or are usin9 a mobile device. 

November" 21, 20~3 

Check for late-breaking news 
® Lawar!d P~ic~ aft.or 9:00 AM Eastern. 

Today’s Top Headline 

Fed QIE Taper Likely in Coming Months on Data, Minutes Say 

Business Week (Nov. 21, Keams, Zumbrun) notes that the new~y re~eased 
record of the Federal Open Market Committee’s (FOMC’s) OcL 29-30 
g8therin9 show~ that "Federal Resolve off,tiNs s~gna]ed they may tape[ their 
$85 billkm ~n montMv bond buv~n{ ’in comin~ months’ if ~he econemy 
improves as anticipated." FOMC minutes revealed that most of the policy 
makers involved expec~ that the data would prove consistent with the FOMC’s 
oufleok th~ labor market cond~tiens ~re conflnuh~g to h~prove, ouch pesifive 
trending wou~d thus warrant slowing the pace of bond pumhases ~n the 
coming months. The FOMC minutes fu~her show extensive debate over how 
to Jnc[ease ~he c~ar~[y of plans to hoM ~nte[est rates near zero. No decisions 
on those p~ans were made at the meeting. 

Indeed, the Wall Street Journal (Nov. 21, H~lsenra~h, McGrane) obsewes tha~ 
Fed offic~Ns spent hours over those two days "~ame-p]ann~n{ how to h~ndle 
unexpected developments and tsJ]orin9 a message to the puMJc to soften the 
impact of the program’s end." Central bank officials are hoping thek policies Upcoming NACD 

come to justify pu~in~ back on a #ro~ram that has ~ncre~sed the Fed’s bond 
hoMings to over $3.5 trillion. After the p[ogram’s end, shod-term inte[est rates NACD Directorship 100 Forum 

will continue to be hek~ near zero as the unemployment rate slowly declines 
over the next severn yeats. The Federal Reserve’s new #o~k;y meeting is ¯ New York~ NY (Dec. 3~ 

schedu]ed for Dec. 17-18. "The decision on whether to ~c[ then en cu~tin9 20~ 3) 
back on bond purchases wi~ depend largely on the strength or weakness of Master Class 

economic data over the next few weeks," states the Journal 

Miami, FL(Dec 12-13, 
According to the New York Times (Nov. 21, Appelbaum), the minutes show 201 s) sold out 
that ~he Fed is indeed seeking ways of emphasizing tha~ it remains ¯ Houston, TX (Apr. 7..8, 
de,ermined ~o "keep bor[ow~n9 costs for both businesses and consumers as 2014) 
low as #oss~Me well ~nto the future." The ~eadh~g candidate remains ~ ¯ Chicago~ IL (June !2- 
proposal to inck~de in the central bank’s policy statement a formal declaration 18, 2014) 
that the Fed is likely to keep short-term rNes relatively low even after it ¯ I.a#un~ Beach. CA 
eventuNiy decides to e~(J the five-year-oM period thal it has held those rates (Aug !8-!9.20!4) 
near zero. Other much-d~scussed possiN]ities drew ]~tfle suppo~ ~nside the 

FO~ Lauderdale, FL 
Fed’s board room, most notably a stipulation tha~ ~nteres~ ra~es would remain (Dec. 11-12, 2014) 
near zero until inflation rose above a defined pace. "The ~dea of an ~nflat~on Director Professionalism@ 
floor drew suppo~ from a ~arger grou~ ef officials," according to the Fed’s 
account, "but the benefits were v~ewed as ’unceRa~n and likely to be modest.’" 

¯ M~mL FL (Dec. 9-10, 

Share ~ ~ ~ ~ 20!3) So/d Out 

~ talent brc headline 2 I 
¯ Houston, TX (Apt 3-4, 

: : ] 20!4) 

20!4) 

Jo~n Your D~rector Poets for NACD ~irecto[sNp 2020 in 2014 . Dana Point, CA (Aug. 
14-15, 2014) 

KPMG ACI Fall Roundtable Series ] 

~.~.~ ~roadrid~o ~ro×y ~u~so 

Find an NACD Chapter Program 



Mar, t8, 2014 
New York, NY 
Request a complimentary invitation. 

July t5~ 2014 
Denver, CO 
Request a complimentary invitation. 

Sept, 10, 2014 
Bevedy Hills, CA 

Request a complimentary invitation. 

Connec~ with boardroom luminaries, academic leaders and subject matter 

expe[ts at NACD Directorship 2020~, a highly interadive, half-day 

s;ymposium. This exciting sedes of peer exchanges will coincide with NACD 
Directomh~p 2020, a mu~ti-year initiative to heip directors and boards 
undo[stand, define, and pl~pare for emerging ~ssues, coming challenges, and 
opportunities that w~ affecl the boardroom ~n 1he future. 

Participants will begin the day with a networking lunch, followed by 
stimulating panels and peer exchange discussions, then conclude the day 
with an intimate cocktail reception. Learn more and request a 

complimentary invitation. 

Sha~e [] [] [] [] 

NACD in the News 

Governance Leaders Call for Beefing up Audit Com~nRtee Reports 

Accounting Today (Nov. 20, Cohn) reports that "a group of corporate 
governance and policy organizations is urging audit committees at public 
companies to strengthen their public disclosures so ~hey can convey key 
elements of their critical work to investors and stakeholders more effectively." 
Among the organizations issuing this "Call to Action" was the National 
Association of Corpo[a~e Di[ectors. In a paper released Wednesday, they 
wrote: "We believe that greater transparency about the audit committee’s 
roles and responsibilities is one way of increasing investor confidence and [is] 
an opportunity to communicate more clearly to shareholders about audit 
cornrnit~ee-l~la~ed activities." The group’s recommendations range Irom 
clarifying the scope of the audit committee’s duties to clearly defining the 
audit committee’s composition to providing relevant information about how the 
audit committee oversees the external auditor. 

Sha,e [] [] [] [] 

NACD Hosts Diane D. #~liller to Speak at Director Professionalis~n 
Course 

PRWeb (Nov. 21) is reporiing that W~lcox Miller & Nelson President and CEO 
Diane D. Miller has ag[eed to speak at the National Association of Corporate 

Directors’ (NACD) Director Profe,~sionalism course in Miami on Dec. 10. 
Miller, who chairs NACD’s Northern California Chapter, will present "The Board 
as a S~rategic AsseL" According to PRWeb, "the Director Professionalism 
course is the foundation course for ~he NACD Governance Fello~t,~ship. The 
course will present insights and commentary flora experienced board 
directom and industry thought leaders regarding the tools, knowledge and 
ne~working needed ~o make a powerlul difference in ~he board[oom." 

Sha,e [] [] [] [] 
Audit and Finance 

Yahoo Boosts Share Buyback by $5 Billion 

"Yahoo! inc. boosted its siock-buyback plan by $5 billion, [e~urning more 
cash to sha[eholders as Chief Executive Officer Marissa Mayer seeks to 
revive gro~’4h at the ~argest U.S~ ~nternet pods]," Bloomberg (Now 20~ Frier, 
Rbadela). In addition, Yahoo will se~ $1 billion kt conve~iMe debt maturing in 
201& The buyback authorization ~s ~he latest since the company agreed over 
the summer to repurchase 40 m~lion of its shares flora Third Point LLC. 
"Yahoo has repurchased $5.3 b~llion in stock s~nce Janua~ 2012/’ notes the 
publication, "#lclud~ng $1.7 b~]]bn ~n ~he ~h~rd quarter." 

Nokia Investors Clear $7,4 BBlion Unit Sa~e to ~icrosoft 

Business Week (Nov. 20, Ewin,q, Viita) is repo[ting that "Nokia Oyj investors 
cleared the sale of its mobile-phone unit to Microsoft Corp. in a 5.44 billion- 
euro (US$7.4 billion) deal, unshackling the Finnish company from the 
unprofitabb division and letting it focus on nelwo~ks." More than 99 percenl of 
shareholders voted for the d~sposa~ of the business that makes LumPs 
sma~phones and Ashs fest~re phones to the software g~ant. The sa~e enabbs 
Nokia to p~ace more ernphas~s on ~ts ne~work-equiprnent unit while ffee#~g ~t 
from a shrinking bus~ness thal struggled to compete w~th Apple ~nc. and 
Samsung. "The deal ~s the largest strategic change for Nokia since it stopped 

Fort i.auderdale, FL. 

(Dec. 8-9, 2014) 

Events 

Local NACD Chapter 

Events 

Active Engaged 

Shareholders -. Are We 
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making rubber boots and tires and left businesses such as paper mere than 
two decades ago," notes ~he publication. 

Share [] [] [] [] 
L~ ~nd I~!ic~ ............................................................................................................................... 

Trade Group Challenges Labor Department Rule on Disability Hiring 

The Wall Street Journal (Nov. 19, Trottman) confirms that the Associated 
Builders and Corrtractors "filed a lawsuit agains~ the Labor Departmen~ 
Tuesday, seeking to exempt construction companies frem parts of a new rub 
requiring federa~ contracto~ to prove they are taking steps to h~re minimum 
numbers o~ disabbd workers." F~bd in ~he U.S. D]str~c~ Court [o[ the D]stfic~ 
of ColumMa, the suit seeks an exemption for the construction J£dUS~ from 
the data co~bcfion and ana]ys~s requirements of the rub. Attorneys for the 
p~a~nfiffs argue that these requirements exceed the agency’s congressional 
authority; will be burdensome, wasteful, and unprecedented; and "at~ likely to 
d@e many construction contractors out of the market for government 
construction new,cos." 

�,m~Psa~sP ................................................................................................................................ 
New Office Depot CEO’s Earnings Tied to Performance 

"Office Depot’s beard of directors has set a staring salary of $1.4 million for 
new Chief Executive Roland Smith/’ reports the South Florida Sun-Sentinel 
(Nov. 20, Pounds). II all performance targets are met arrd stock awards made, 
the estimated vak~e of the first-year compensation package could near $20 
millbn. According to Aaron Boyd, d~recto[ of governance research at Equilar, 
Smith is eligible ~er a $2 m~bn award i~ he meets certain undiscbsed 
pedermance targels by March 14~ ~n addition, the 59-year-ok~ "could receive 

annual bonuses of 1.5 times to three times h~s sa~a~ ~f he meets ce~ain 
other pedormance measures." 

Sh~,.~ ~ ~ ~ U 
CO[P~Eate G~e[nan~ ......................................................................................................... 

Changes in the Boardroom 

NACD notes the following changes that have recently occurred in the 
boardroom. This information was compiled and provided ~e NACD by Spencer 
Stuart. Sempra Energy has announced the appointment of Pablo Ferrero to 
its board of directors. John P. Dielwart has been appointed to the board of 
Denbury Resources. Prudential Financial announced the election of Douglas 
A. Scovanner to i~s board el directors. FICO has appointed Grog Gianforte ~o 
its beard of directe~. Angola F. Braly has been appointed to the board of 
Lowe’s Companies. 

Share [] [] [] [] 

~ore Boards Recruit Former CEOs 

The Wall Street Journal (Nov. 20, Lublin) obse~’es that a growing number of 
corporate boards are seeking former public-company CEOs to serve as 
d~recto~. "~]]e these pr~or chiefs often ser#e ss usefu~ adv]se~ to the CEO," 
the newspaper warns, "~hey can also he~p orchestrate a bade¢s exit." In the 
past seve~a~ yea~h such major companies as Cifigroup, Chesapeake Energy, 
Opfime[ Pharmaceuticals ~nc., and Hot Topic ~nc. have al~ had ex-CEOs from 
e~sewhere become ~ndependen[ dh~ctors and ~ake key boa~d or management 
pos~tbns. A recenl E~#~i~ar study notes 1hat "outside board members w~th 
previous corner-off~ce stints now hold 9~8 percent of the ~ndependent seats at 
Fo~une 1000 companies and neady 21 percent have board lesdersMp fitbs" - 
up ~rom 5.5 percent and 13.2 percent, respectively, in 2008. Mbhae] Useem, 
a management prefessor at the University of Pennsylvania’s ~harton School, 
concludes, "Boards see comer-off~ce experience elsewhere as 8 much more 
valuable asse~ today because directors must both monitor management and 
help bad the company." 

Sb~ ~ ~ ~ a 

Study: PPG Has ~1ost Experienced Board in 

The Pittsburgh Business Times (Nov. 20, Tascarella) cites the third annual 
corporate governance study by Chicago-based recruibnent firm 
JamesDruryPartners, which named PPG Industries Inc. tops among 847 
publicly held U.S. companies ranked by the business experience of their 
boards of directors. According to the publication, researchers ranked the 
vadous companies "by a composite score tha~ figured in directors’ experience 
and board size." PPG came in feudh a year earlier. Ten other Pittsburgh-area 
companies were included in the study, inck~ding H.J. Heinz Co. (No. 28), 
United S~a~es Steel Corp. (No. 45), and PNC Financial Services Group (No. 

lS0). 

Women on Boards improve a Bank’s Performance 



American Banker (Nov, 20, Bruton) states that evidence "is piD~g up" that 
banks and corr~panies wi~h women on their boards outperform those withouL 
The Credit Suisse Research Institute, McKinsey & Comp~ny~ end Catalyst 
have a~ ~ssued studies recently indicating that return on equity, return on 
sales, and return on #~vested capital are Mgher when 9ender divemi~y exists 
on the board of d~rectors~ "h~ the U~S." the publication notes, "women are 
responsiMe for 80 percen~ of decisions re~ated to consumer purchases, so 
they are often considered more c~osely aligned w~th rise c~stomePs v~ew. 
The[e~0re, their peBpect~ve o~en ddves development of product and 
The financ~a~ se~sdces sector has definitely made progress in boa[droom 
gender dive~ty. At 18.1 pement, it ~s among the ~ead~ng sectors hs this 
regard. Banks with more ~han 25 percen~ female boa~x~ members currently 
include Bank of Amedca, First Republic Bank, KeyCorp, and We~ls 

................................................................................... 

90 Com#anies Account for Two-Thirds of G~oba~ Man-Made Emissions 

United Press International (Nov. 20, Baliga) cites new research conducted by 
the Climate Accountability h~stitute in Colorado, which suggests that just 90 
companies from around the world account for 66 percent of the hsrmfu~ 
greenhouse gases emitted. Accord~n9 to URI, "the I~s~ #~cludes oil companies 
Chevron, Exxon, and BdtJsh Petroleum and coal producers such as Bd~ish 
CoM Corp, Peabody Energy and BHP Bi~liton2 In fact, all but seven of the 90 
companies were energy p[oduceB. The ba~ence were cement producing firms. 
"They collectively emitted 914 g~ga[ons of CO2 between 1971 and 2010," the 
sludy found. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, November 21, 2013 9:54 AM 

Isley, Alice B <agiro@email.unc.edu-* 

ILE: g drive & listserv 

Thanks for" the update. 

From: Isley, Alice B 
Sent: Thursday, November 21, 2013 9:34 Alvl 

To: Broome, Lissa L 
Subject: g drive & listserv 

Dawn Lynn is out of the office until Monday and Doug is not in right now. I think it does not take her long to setup these things. I will confirm this with Doug. Just 

wanted to let you know it may be Monday before it’s setup which should be OK since we are planning to go live by Wednesday with the materials. 

Alice B. (Girod) Isley 

Academic Affairs Administrative Assistant 

UNC-CH School of Law, Room 5083 

CB #3380 

Chapel Hill, NC 27599-3380 

919-962-0357 

agirod@email.unc.edu 

i.~.i cid image001 9i’;@01CE849DF:B20DDS0 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, November 21,2013 11:21 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

ILE: 3 - FW: November 21, 2013: Fed QE Taper Likely in Coming Months on Data .... 

WSJ CEOs.docx 

See attachrnent 

From: Bortz, Conrad 
Sent; Thursday, November 2:1, 20:t3:1:1:02 AN 

To; Broome, Lissa L 
Subject: RE: 3 - FW: November 2:t, 2013: Fed QE Taper Likely in Coming Months on Data,... 

H ~-’A I o l_issa, 

My WSJ temp subscription is konked out,_ 

May I have your’ infoi? 

CB 

From: Broome, Lissa L 
Sent; Thursday, November 21, 2013 7:36 AM 
"re; Bortz, Conrad 
Subject; 3 - FW: November 2:t, 20:13: Fed QE Taper Likely in Coming Months on Data,... 

Copy and link to DDI site 

Women on Boards improve a Bank’s Performance 
Aiso - piease copy for me the 2 articles above that one, but don’t ~ink to them. 

Thanks, 
L.B 

From: NACD Directors Daily [mailto:NACD@INFOINC.COM] 
Sent: Thursday, November 2:t, 20:t3 7:04 AN 
"re: NACD@NEWS.IN FOI NC.COM 
Subject; November 21, 2013: Eed QE Taper Likely in Coming Months on Data,... 

Click here if you are unable to see the message below or are using a mobile device. 

Today’s Top Headline 

Fed QIE Taper Likely in Coming l~onths on Data, ~inutes Bay 

Business Week (Nov. 21, Kearns, Zumbrun) notes that the newly released 
record ol the Federal Open Marke~ Commiftee’s (FOMC’s) OcL 29-30 
gathering shev~q~ that "Federal Reserve officials signaled they may taper their 
$85 billion in montMy bend buying ’in coming months’ if the economy 
improves as an{ic~pated." FOMC minu{es revealed tha{ most of the policy 
makers involved expec{ that {he data would prove consis{ent with {he FOMC’s 
oufleek thal laber market cond~tiens are continuh~g te hnprove. ~uch pesifive 
trending wou~d thus warrant slowing the pace of bond purchases in the 
coming months, The FOMC [Nnu~es further show ex~ensive debate over how 
to increase 1he c~ar~ty ef plans to hoM interest rates near zero. No decisk)ns 
on those p~ans were made at the meeting. 

Indeed, the Wall Street Journal (Nov, 21, Hilsenra~h, McGrane) observes tha~ 
Fed officials spent heurs over those two days "#ame@ann~n{ hew to handle 
unexpected developments and tailoring a message to the public to soften the 
impac~ of ~he program’s end." Central bank oft~cials are hop~n9 their policies Upcoming NACD 

will p~ay eut ~ike so: The U.S~ economy w~ll improve eneugh in the menths to EY~t~ ....................................... 
come to justify pu~ing back on a program that has increased the Fed’s bond 
hoMings to over $3.5 trillion. After the program’s end, shod-term interest rates NACD Directorship 100 Forum 

will continue to be held near zero as the unemployment rate slowly declines 
over the next severn yeats. The Federal Reserve’s nexl #o~k?y meeting is ¯ New York, NY (Dec. 3, 
scheduled for Dec. 17-18, "The decision on whether to act then on c~tting 20~ 3) 
back on bond purchases w~ depend largely on the s~reng~h or weakness o~ Master Class 

economic data over the next few weeks," states the Journal 

¯ M~ami, FL(Dec 12-13, 
According to the New York Times (Nov, 21, Appe~baum), the m~nutes show 2013) So!d Out 

KPMG ACl Fall Roundtable Series ] 

ii.~.iI Broadridge Proxy Pulse 

Find an NACD Chapter Program 



that the Fed is indeed seeking ways of emphasizing that it remains 
determined to "keep borrowing costs for both businesses and consumers as 
low as possible well into the future." The leading candktate remains a 
proposal to inck~de in the central bank’s po~k~y statement a fermM declaration 
that the Fe~ ~s ~kely to keep sho~4erm rates relatively low even after ~t 
eventually decMes to end ~he five-year-okt pedod ~het it has hekt those ra~es 
near zero. Other much-d~scussed #ossiM~ities drew ~tfle su#po~ h~side the 
Fad’s board room, most notaMy a stipulation that ~nterest rates wouM remain 
near zero un[~ ~nfla~ion rose above a defined pace. "The ~dea o~ an ~nf~at~on 
floor drew suppo~ flora a ]arge~ group of oftic~a~s," according 1o the Fed’s 
account, "but the benefits were v~ewed as ’uncertain and likely to be modesL"’ 

�om~!~m~P~,r~ N~�~ P~e~ ~x~han~s .................................................................. 

Join Your Director Peers for NACD Directorship 2020T~ in 20t4 

Mar. I8, 2014 
New York, NY 
Request a complimentary invitation. 

July t5, 2014 

Denver, CO 

Request a complimentary invitation. 

Sept. t0, 2014 
Beverly Hills, CA 

Request a complimentary invitation. 

Connect with boardroom luminaries, academic leaders and subject matter 
Ti~ ~ experts at NACD Directorship 2020--, a highly interactbe, half-day 

symposium. This exciting series of peer exchanges will coincide with NACD 
D~recto~Mp 2020, a mu~tFyear h~t~afive to he~p directors and boards 
understand, define, and p~epare fo~ emerging ~ssues, coming chM~enges, and 
opportunities that w~ affec~ the boardroom in ~he ~u~ure. 

Participants will begin the day with a networking lunch, followed by 
stimulating panels and peer exchange discussions, then conck~de the day 
with an intimate cocktail reception. Learn more and request a 

complimentary invitation. 

Share [] [] [] [] 

NACD in the News 

Governance Leaders Call for Beefing up Audit Committee Reports 

Accounting Today (Nov. 20, Cohn} reports that "a group of corporate 
governance and policy organizations is urging audit committees at public 
companies to strengthen their public disclosures so ~hey can convey key 

elements of their critical work ~o investors and stakeholders more 
Among the organizations ~ssu~ng this "Ca~ to Action" was the NafionM 
Association of Corporate Directors. ~n a paper re~eased Wednesday, they 
wrote: "We believe that greater transparency abou~ the audit committee’s 
~o~es and ~esponsiMHfies ~s one way of ~nc~eash~g ~nvestor confidence and [is] 
an oppo~Lmity to communicate more c~eady to sharehoMe~ about audit 
committee-related activities." The group’s recommendations range from 
clarifying the scope of lhe aud~l committee’s duties to cleady defining the 
audit commitlee’s composition to providing relevant information aboul how the 
audit committee ove~ees the external auditor. 

NACD Hosts Diane D, ~iiler to Speak at D#ector Professionalism 

Course 

PRWeb (Nov. 21) is reporting that ~,Mlcox Miller & Nelson President and CEO 
Diane D. Miller has agreed to speak at the National Association of Corporate 

Directors’ (NACD) Director Professionalism course in Miami on Dec. 10. 
Miller, who chairs NACD’s Nodhem California Chapter, will present "The Board 
as a Strategic Asset." According to PRWeb, "the Director Professionalism 
course is the foundation course for ~he NACD Governance roller,ship. The 
cou~e wi~ present ~ns~ghts and commenlary flora experienced board 
dkectors and ~ndustry 1bought leade~ regarding the too~s, know~edge and 
networking needed to make ~ powed~ difference ~n the bosrdroom." 

Audit and Finance 

Yahoo Boosts Share Buyback by $5 Billion 

"Yahoo! Inc. boosted its stock-buyback plan by $5 billion, returning more 
cash to shareholders as Chief Executive Ofticer Marissa Mayer seeks ~o 
revive growth at the largest U.S. Intemet pedal," Bloomberg (No’,,. 20, Frier, 
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Ricadela). In addition, Yahoo will sell $1 billion in convertible debt maturing in 
2018. The buyback authorization is the latest since the company agreed over 
the summer to repurchase 40 million of its shares from Third Point LLC. 
"Yahoo has repurchased $5.3 billion in stock since January 2012," notes the 
publication, "including $1.7 billion in the third quader." 

Share [] [] [] [] 

Nokia Investors C~ear $7,4 Billion Unit Sale to Microsoft 

Business Week (Nov. 20, Ewing, Viita) is reporting that "Nokia O,,,] investors 
cleared the sale of its mobile-phone unit to Microsoft Corp. in a 5.44 billion- 
eul~ (US$7.4 billion) deal, unshackling the Finnish company from ~he 
unpro~itaMe dMsion and leJting it focus on networks2 More ~han 99 percent o~ 
shareholders w)ted for the disposM of the business that makes Lumia 
sma~phones and Asha feature phones to the software giant. The saJe enabJes 
Nokia ~o p~ace mo~e emphasis on ~s netwo~k-equipmen~ un~ while ~ree~ng i~ 
from a shrinkh~g bus~ness that struggled to compele w~th Apple ~nc~ and 
Samsung. "The dea~ ~s the largest strategic change for Nokia s~nce it stopped 
making rubber boots and ~ires and left businesses such as paper more than 
two decades ago," notes the pubHcation~ 

~na P~,�~ ............................................................................................................................... 
Trade Group Challenges Labor Department Rule on IDisabi~ity Hiring 

The Wall Street Journal (Nov. 19, Tro~tman) confirms ~hat the Associated 
Builders and Contractors "filed a lawsuit against the Labor Department 
Tuesday, seeking to exempt construction companies from parts of a new rule 
requiring federal contractors to prove ~hey are taking s~eps to hire minimum 

numbers of disabled workers." FHed in the U.S. D~s~r~ct Court for ~he D~s~rict 
of Columbia, 1he suil seeks an exemption for the construction ~dustP? from 
the data collection and ana]ys~s requirements of the ru~e. Attorneys for the 
p~a~nt~[fs a~gue that ~hese requirements exceed the agency’s congressional 
authority; will be burdensome~ wasteful, and unprecedented; and "are likely 1o 
dr~ve many construction contractors out of the market for government 
construction sop]ices." 

Sh~r~ ~ ~ ~ U 
�ompen~tio~ ................................................................................................................................ 

New Office Depot CEO’s Earnings Tied to Performance 

"Office Depot’s board of directors has set a starting salary of $1.4 million for 
new Chief Executive Roland Smith," reports the South Florida Sun-Sentinel 
(Nov. 20, Pounds). If all pedormance targets are met and stock awards made, 
the estimated value of the first-year compensation package couM near $20 
mill~on~ According to Aaron Boyd, dkector of governance ~search at Equilar, 
Smith is eligible for a $2 m[~ion award if he mee~s certain undisclosed 
pedermance tatgets by March 14. ~n addition, 1he 59-year-end "could receive 

annua~ bonuses of 1.5 times to three times his sa~a~ if he meets cedain 
o~her performance measures." 

.................................................................................................................................................................................................................. 

Changes in the Boardroom 

NACD notes the following changes thai have recently occurred in the 
boardroom. This information ~’~as compiled and p[ovided to NACD by Spencer 
Stua~. Sempra Energy has announced the appointmenl of PaMo For[ere to 
its board of directors. John P. Die~wa~ has been appointed to the boa[d d 
Denbury Resources. Prudential F~nancial announced the election of Dougias 
A Scovanner 1o its board d directors~ FICO has appointed Grog G~anfo~e to 
its board of directom. Angels F. Braly has been appointed to the boa[d of 
Lowe’s Companies. 

Sh~,.~ ~ ~ ~ U 

K~ore Boards Recruit Fo~mer CBOs 

The Wall Street Journal (Nov. 20, Lublin) obselves that a growing number of 
corporate boards are seeking former public-company CEOs to serve as 
directors. "While these prior chiefs oI~en serve as useful advJse[s ~o the CEO," 
the ne~paper wams~ "they can also he~p orchestrate a [eadeCs ex~L" h~ the 
past severa~ yeaB, such major companies as Cifigroup, Chesapeake Energy, 
Opfimer Pharmaceuticals ~nc., and Hot Topic hsc. have al~ had ex-CEOs from 
e~sewhere become ~ndependent d~rec~ors and take key board o~ managemen~ 
pos~fions~ A ~ecent Equi~a~ sludy notes that "ouls~de board members w~th 
previous corner-off~ce stints now hold 9.8 pe[cent of the ~ndependent seats at 
Fortune 1000 companies and nearly 21 pe[cen~ have board leadersMp ~tles" - 
up flora 5.5 percent and 13.2 pe[cent~ respectively, in 2008~ M~chae~ Useem, 
a managemenl professor at 1he University of Pennsylvania’s ~M~arton School, 
conck~des, "Boards see comer-off~ce experience elsewhere as a much more 
valuable asset ~oday because d~recto[s mus~ bo~h monJto[ managemen~ and 
he~# ~ead 1he company2 



Study: PPG Has Most E×perienced Board in U.S, 

The Pittsburgh Business Times (Nov. 20, Tascarella) cites the third annual 
corporate governance study by Chicago-based recruitment fkm 

damesDruiyPattners, which named PPG Industries Inc. tops among 647 

publicly held U.S. companies ranked by the business experience of their 
boa[ds of d#ectors. According to [he publication, researchers ranked [he 
various companies "by a composite score that figured in directors’ experience 
and board size." PPG came in fourih a year earlier. Ten other Pittsburgh-area 
companies were included in the s~udy, including HJ. Heinz Co. (No. 28), 
United States Steel Corp. (No. 45), and PNC Financial Sen/ices Group (No. 

180). 

Sha,e [] [] [] [] 

Women on Boards improve a Bank’s Performance 

American Banker (Now 20, Bruton) states ~hat evidence "is piling up" tha~ 
banks and companies with women on their boards outperform those without. 
The Credit Su~sse Research Institute, McKinsey & Company, and CatMyst 
have all issued studies recently indicating that return on equity, return on 
sales, and te~urn on invested capital ate Ngher when gender diversity exists 
on the board of dkectots. ’ln the U.S.," 1he pub]ication notes, "women are 
responsiMe for 80 pement of decisions related to consumer purchases, so 
they are often considered mo~ cbsely Nigned with ~he customeCs view. 
Therefore, lhe~r perspective o~en dr~ves development d product and services." 
The financ~a~ services sector has defiNtely made progress in boardroom 
gender diversity. At 18.1 percent, it ~s among the ~ead~ng sectors in this 
tegard~ Banks w~h mo~ than 25 percent ~male board members currently 
include Bank of America, First Republic Bank, KeyCorp, and We~ls Fargo. 

.................................................................................... 
Companies Account for Two-Th#ds of Global K~an-K~ade Emissions 

United Press International (Nov. 20, Baliga) cites new reseamh conducted by 
the Climate Accountability Institute in Colorado, which suggests that just 90 
companies from around the world account for 66 percent of the harmful 
greenhouse gases emitted. According ~o UPL "the I~st ~ncludes oi~ companies 
Chevren, Exxon, and British Pet~obum and coal producers such as Bdtish 
CoN Corp, Peabody Ene[gy and BHP B~liton." In fact, NI but seven of the 90 
companbs were energy producers. The balance wet~ cement producing firms. 
"They colbetive~y emitled 914 g~gatons of CO2 between 1971 and 2010," the 
study found. 
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Wall St. Journal 
Management 

More Boards Recru it Former C EOs 
Ex-Chiefs Can Advise New Leaders but Sometimes Take 
Top Jobs 
By 

Joann S. Lublin 
Nov. t9, 20138:52 p.m. ET 

Steve Bennett, shown, became Symantec’s chairman and then succeeded Endque Salem as the CEO. Agence Frat~ce-PresseiGe,,y/~,~acjes 

÷     oz Enrique Salem, chief executive of.8_vmantec Corp. SYMC 1.40 zoSymantec 
Nasdaq -’23.55 +0.35+1.40% Nov. 21,2013 10:45 am Vok~me (Delayed 15m) " 808,952 PIE 
Ratio 20.45Market Cap $16.27 Billion Dividend Yield 2.55% Rev. per Employee 

$320,233 i 0/23./i~ 3 Symantec Reports Lower Revenue... I 8/2 I/"i 3. Departing Employees 

are a Big ...10/ii 0/ii 3; Security App Maker Lookout Get... More quote details and news 

>> iS¥~aC IIMYour ValueYour Change Short position~, got bad news after a board meeting 

in July 2012. Chairman Steve Bennett and two fellow outside directors told him the software 
maker was switching leaders. 

The dismissal surprised Mr. Salem. But he was in for an even bigger shock: Mr. Bennett, a 
{ oz former chief of Intuit Inc. I NTU -0.96 !,olnt~it In¢.U.S: Nasdaq 312.44 -0.’Y0-0o96% Nov. 21, 



2013 10:45 arn Volume (Delayed 15m)~ 481,821 P!E Ratio 26.04MaEket Cap $20.68 Billion 

Dividend Yield 1.05% Rev. per Employee $521,375 l I/i=.{i~/i S, More Boards Recruit 

Former CEO... 10/I.~,~:1i/I 3 Xero Bolsters U.S. Beachhead f...More quote details and news 

~> ilNTU IllYour ValueYour Change Short position who had informally mentored him, 

was taking over his job. 

More corporate boards are seeking former public-company chiefs like Mr. Bennett to serve 
as directors, and that is creating new headaches for current corner-office occupants. While 
these prior chiefs often serve as useful advisers to the CEO, they can also help orchestrate 
a leader’s exit. And sometimes, they do both. 

In the last few years, such businesses as Citi ro%£~ Inc., C +1.18%Citigroep ln¢oU.S.: 
NYSE ~51.57 ÷0.60+1.18% Nov. 21,2013 10:45 am Volume (Delayed 15m) " 4.66M PIE 
Ratio 12.84Ma[ket Cap$153.99 Bi!!i0n Div!dend ~ie!d 0:08% ReV: ~er Em p!oyee ............................. 

$368,734 1 I/2G~1 :s Regulators Turn Their Attentio... 1 "i ~1 !ili~ii :S South Korea’s Simmtech 

Skies La... I 1/I 8/I 3 Bank Branch Closures Show Oppo... More quote details and news 

Energ~ Corp. CHK 

+2.89%Chesapeake Energy Oorp.U.S.: NYSE ~26.29 ÷0°74÷2°89% Nov. 21, 2013 10:45 
am Volume (Delayed 15m) 1.70M PiE Ratio 19.39Market Cap $16.99 Billion Dividend 

Yield 1.34% Rev. per Employee $1,387,580 1 1/0~{!:.!~/i 3 Chesapeake Energy Production 

O... 11/O!:ii~iii :S Stocks to Watch: Tesla, Humana... 10/i 7/13 Energy I ndustry’s Odd Couple: 

...More quote details and news >> ~C~qK ~hlYour ValueYour Change Short position , CA 

Inc., CA +1.43%OA ~nCoU.S.: Nasdaq ~8,2o70 +0.46+1.48,% Nov. 21 2013 10:45 am Volume 
(Delayed 15m) 278,306 P/E Rat!0 !3~91Market Cap $!4:62 Bi!lion Dividend Yield 3.06% 

Rev. per Employee $339,265 More quote details and news >> CA ~llYour ValueYour~ 

Change Short position Optimer Pharmaceuticals Inc. and Hot Topic Inc. have all had 
CEOs elsewhere become independent directors and take key board or management 
positions. 



Endque Salem, former CEO of Symantec Reuters 

Outside board members with previous corner-office stints now hold 9.8% of the independent 
seats at Fortune 1000 companies, and nearly 21% have board leadership titles, up from 
5.5% and 13.2% respectively in 2008, concludes an analysis for The Wall Street Journal by 
researchers Equilar. Directors tracked for the study had run concerns in the Russell 3000 
Index. 

Those numbers could grow, with former CEOs holding at least 15% of those seats in five 
years, says Michael Useem, a management professor at the University of Pennsylvania’s 
Wharton School. 

"Boards see corner-office experience elsewhere as a much more valuable asset today 
because directors must both monitor management and help lead the company," adds Mr. 
Useem, co-author of the new book, "Boards That Lead." 

So great is the clout of these directors that "if they have senous doubts about the CEO, that 
CEO isn’t going to survive," observes Kevin W. Sharer, a recently retired chief executive of 
~ Inc. AMGN -0.52%Arngen Inc, U.S.: Nasdaq ~114o96 ~0.60-0.52% Nov. 21, 2013 
10:45 am Volume (Delayed 15m) 582,185 P/E Ratio !7:9! Market Cap $87~!5 B!!!ion ..... 

Dividend Yield 1.64% Rev. per Employee $1,003,890 1 ’ii~’~:i:i:i;::!!i~,,~"i~ 3 Sebelius Gives Drug 

Makers a S.,. 10,f2.2~’i ::::.! Amgen’s Profit Rises 24% Amid ,.,0=.!ili~,~f0.!!:.!:Jl ::::.!i, Japan’s Otsuka to 

Buy U.S. Can...More quote details and news >> AMGN INYour ValueYour Change Shorti 

iilsc~!t!onii with directorships at Northrop Grumman Corp. NOC +0.82%Northrop Gr~mmar~ 
CorpoU.S.: NYS~E ~110.68 +0.90+0.82% Nov. 2t, 2013 10:45 am Volume (Delayed 15m) ¯ 
343,387 PIE Ratio 12.96Market Cap $24.37 B!ll!0n D!vidend Yie!d 2:2!% Rev. per .................................... 

Em ployee $366,814 1Gf2.~.:.:.i~~’I :;::.! Boei ng, Lockheed M arti n to Bid... 1Gf2:;::.!,f i :{:.:.i Forget the Cuts, 



Pentagon Cont... I :::.=~ Northrop Grumman’s Profit Rise... More quote details and 

news > NOC IllYour ValueYour Change Short position and Chevron Corp. CVX 

+1.04%Chev~’en Corls.U.S.: NYSE 3123.27 +1.26+1.04% Nov. 21, 2013 10:45 am Volume 
(Delayed 15m) ¯ 1.03M PIE Ratio 10.01Market Cap $234.63 Billion Dividend Yield 3.25% 

Rev. per Employee $3,588,150 I I~fi:i:.:.:.~.~’i :i:.i Attorney Takes Stand in Chevro...l ;i~’"ii i!!!!i=~’"ii 3 

Ecuador Seeks Suspension of Ch... I ii~’’i ~!:.i:.~:~’’i~ :3 Chevron is Having a Very Bad W... More 

quote details and news >> C;VX ll’,lYour ValueYour Change Short position 

At the same time, active CEOs are retreating from outside directorships. About 53% of the 
heads of companies in the S&P 500 index don’t hold external board seats, compared with 
44% in 2005, according to a recent study from executive recruiters Spencer Stuart. 

At Symantec, Mr. Bennett became chairman in October 2011, four years after he had left 
Intuit. Directors figured the tech-industry veteran could coach Mr. Salem, who had been 
promoted to CEO in 2009, because Mr. Bennett "knew the business" and lived near 
headquarters in Mountain View, Calif., a person familiar with the situation recalls. 

Several outside directors, who included the ex-chiefs of public companies, already had 
qualms about Mr. Salem’s strategic vision, leadership and personnel appointments, the 
person adds. 

Mr. Salem says Mr. Bennett taught him how a CEO must focus on both broad strategy and 
day-to-day execution. "1 took that to heart," Mr. Salem recalls, adding that he held more 
strategy sessions with his team. He says he also spent extra time describing his long-term 
plans to the board. 

Nevertheless, being coached by Mr. Bennett failed to save Mr. Salem’s job. Mr. Bennett had 
the loudest voice when the board of directors, unhappy with the company’s performance, 
decided that Mr. Salem was an ineffective leader, the informed individual says. Mr. Bennett 
declined to comment. 

A slightly different scenario unfolded this year at Optimer, a maker of antibiotic drugs. Chief 
Executive Pedro Lichtinger resigned in late February, succeeded by Chairman Henry 
"Hank" McKinnell, a retired CEO of Pfizer Inc. PFE +0.34%Pfizer ~¢oU.S. NYSE 332.03 
+0.11+0.34% Nov. 21, 2013 10:45 am Volume (Delayed 15m) ¯ 7.00M PIE Ratio 
10.71 Market CaP $206:88 B!lli0n Dividend Yie!d 3:00% ........................... 

$592,175 1-.i~,.i~=.!ili~.~’.i~ ::::.!i~ Daiichi Sankyds Blood Thinner... 1 ’ii,~"i :i~;~’i ::{:.:.i Researchers Use 

Computer Simul... I ::]:.=~ Sebelius Gives Drug Makers a S... More quote details and 



news >> PFE INYour ValueYour Change Short position Potential violations of the Foreign 

Corrupt Practices Act had previously triggered the resignation or termination of other 
executives. 

Mr. McKinnell says he didn’t play "a disproportionate role" in the board’s replacement of Mr. 
Lichtinger. He accepted Optimer leadership posts because "1 was the one person in the 
room who had that experience before in a major pharmaceuticals company." 

Mr. Lichtinger, who worked for Mr. McKinnell at Pfizer, recruited him to the Optimer board in 
2011. His old boss helped him win management and board support for setting a high initial 
price for Dificid, Optimer’s anti-diarrheal drug. 

But Mr. Lichtinger warns that a former chief turned board member can "undermine the 
leadership of the current CEO and in so doing damage shareholder value." He declines 
further comment. 

Mr. McKinnell stepped down after ..C.....u.....b.!.s..t.....P....h.....a...r.!~.a...c.:e...u....t~!...c....a.~}..s. Inc. CBST +0.91%Cubist 
Pharmaceuticals Ir~coUS.: Nasdaq ~65o25 ÷0.59+0.91% Now 21, 2013 10:45 am Volume 
(Delayed 15m) 343,875 p!E Rat!0 !59.88Market Cap $4:~9 Billion Dividend Yield NtARev. 

per Employee $1,313,150 More quote details and news >> CBST lNYour ValueYour~ 

Change Short position acquired Optimer last month. 

Such board members sometimes meddle with management because they forget they’re no 
longer the No. 1 boss. "They overreach their responsibilities," says George L. Davis Jr., co- 
head of the global board practice at recruiters Egon Zehnder lnternational~ 

For CEOs, there are few choices. They can hope the director eventually moves on. Or, Mr. 
Davis suggests, they can confront that person about the meddlesome behavior. 

At one $3 billion industrial company, the lead independent director insisted on attending a 
management-strategy planning session led by the company’s new chief executive about six 
months ago. 

The presence of the director, a recently retired head of another industrial concern with 
roughly the same revenue, made the sitting CEO uncomfortable, recollects Theodore 
Dysart, a vice chairman at recruiters Heidrick & Struggles International Inc., who knows 
both. "Formation of strategy has to be owned by the management team." 

But the chief couldn’t risk offending such a powerful player so he told his top executives he 
invited the director himself, Mr. Dysart says. 

Amgen’s Mr. Sharer admits he occasionally ruffles management’s feathers during Chevron 
and Northrop Grumman board meetings because he talks too much about a technical issue 
that he knows well. (Both companies declined to comment.) 



"1 stray into places where the CEO grinds his teeth," explains Mr. Sharer, now a Harvard 
Business School senior lecturer. "1 just laugh." Then, he adds, he shuts up. 

Write to Joann S. Lublin at joann,lublin@wsj.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, 3:38 PM 

@live.~mc.edu> 

Fwd: Just Released: Business Law Today - 

See a~ticle about Bitcoin. If you cannot download, let me h~ow. 

Lissa 

Sent from my iPhone 

Begin tbrwayded message: 

From: ABA Business Law Section <ababusinesslaw(~americanbar.org> 

Date:                 ,3:00:00 PM EST 

To: Lissa L~nkin Broome <lbroome~EMAILUNC.EDU> 
Subject: 3ust Released: Business Law Today - 

THE LAST LAUGH 

Sponsored Resolution 
Opposin~ Burdensome New 

SECTION NEWS 

ABA Approves Section- 

Tax Rules for Law Firms 

Benefit Corporation White 
Paper by the Corporate 

Be Listed in the Ask 

Experienced Lawyer 

FEATURE ARTICLES 

Our Mini-Theme: Cvber-Crime, -Cars, and =Coins: Hot 

Topics in Cyberlaw 

By Jonathan T. Rubens 

ELi Download a PDF 

From Victim to Victor: Corporate Crime in the Internet 

E~ 

By Marl< Mermelstein, Mona S. Amer 

hJ Download a PDF 

Cyberterrorism on Wheels: Are Today’s Cars Vulnerable 

to Attack? 

By Cheryl Dancey Balough, Richard C. Balough 

EL] Download a PDF 

What’s in Your Wallet?. Could it be the Department of 

Homeland Security? 

By Stephen T. Middlebrook 

[~ Download a PDF 

Biq Data and Consumer Financial Information 

By Veronica K McGregor 

hJ Download a PDF 

v~ffu~bie co~-,¢;~-,’od:~,y ?t!L~ ~:U:cie o!&’; ~ ~ 

SECTION EVENTS 

In The Know: Cognitive 
Biases~ Blind Spots, and 
Other Impairments of 



The Past and Future of IBitcoins in Worldwide Commerce 

By Denis T Rice 

EL] Download a PDF 

Re~lulatin~l the Brainspray Revolution 

By Theodore F. Claypoole 

[] Download a~P:C.,F_       : : 

Revisitin~q the Public Performance Ri~qht in the Battle 

Over Broadcast 

ByJonM Garon 

L_] Download a PDF 

DEPARTMENTS 

Crowdfunding: The Real Thing Is Almost Here 
By Eric R. Smith, Parker Momll 

E~] Download a PDF 

Delaware Law Pitfalls in IPOs 

By Jeffrey R. Wolters 
[] Download a PDF 

Our New Column; and the No Contact Rule 
By Robert Evans III 

Ethical Vision: Itow Good 
Lawyers Can Go Astray 

Decmnber 17, 2013 at 1:00 
p.m. Eastem 

Webina;:l’eleconference 

Free for Section members, 

1.5 ethics CLE credits 

requested 

Cyberspace Law Institute 

& Winter ~Zorking 

Meeting 

January 31 - Februao’ 1, 

2014 

Denver, CO 
Four Seasons Hotel 

Mergers and Acquisitions 

Committee Meeting 

Laguna Beach, CA 

Business Law Section 

JW Mamott Los Angeles at 

L.A. Live and the Ritz- Carlton 

NEWSLETTERS 

Cyberspace Law 
November2013 

November2013 

Business and Corporate 

Business Bankruptcy 

MiscellaneonsITRelated 

Legal News (MIRLN) 13 
October- 2 November 2013 



iiiiiiiiiiiiiiiiii By Judge K~xen A. Overstreet 

iiiiiiiii [] Download a PDF 
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Sent: 

To: 

Subjed: 

Broome, Lissa L <lbroome@ad.unc.edu~ 

Thursday, November 21, 2013 4:56 PM 

Boger, Jack <jcboger@email.unc.edu-~ 

Plane delayed 

We won’t arrive uaatil 7:10 at JFK So we will be late j oinmg you. Please don’t wait for us to eat. We will catch up when we arrive. 

Lissa 

Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, November 21,2013 5:31 PM 

Jensen, Kris <krijense@email.unc.edu> 

Re: Nov. 22 Lecture invitation list and l~gistrants 

Good we are n the plane now so that is a good sign. 
Lissa 

Sent from my iPhone 

On Nov 21, 2013, at 5:12 PM, "Jensen, Kris" <kr~iense(a)email.unc.edn> wrote: 

Thanks tbr letting me know and we will proceed but look Ii~rward to seeing you! 

Sent from my iPhone 

On Nov 21, 2013, at 4:05 PM, "Broome, Lissa L" <lbroome(h)emaiLtmc~edu~; wrote: 

Kris, our plane has been delayed and we are not scheduled to land at JFK until 7:08~ We will join yon at the restanrant but do not wait to 

eat for us. There is an earlier flight to Lagua~dia bnt I am not hopeful that we can snag 3 seats on it. 
Lissa 

Sent t~om my iPhone 

On Oct 9, 2013, at 3:50 PM, "Arden, Hilary" <.}__[_i_l__~_Lrl. i:d~!_d_e!~_@_t__h__e___c_!__e__~_~!i__n_g.!)_~_?_gN_:9_~ > wrote: 

ThanksH Please keep me in the loop as we get closer too about how many you expect to attend the UNC portion of the 

conference (besides those already in attendance from conference registrations) 

Hilary Arden 

Assistant Vice President, Event Planning and Management 

The Clearing House: Office: 212.613.0125 

From; McLean, Susan [mailto:mcleanm@email.unc.edul 
Sent: Wednesday, October 09, 2013 3:46 PM 
To-" Arden, Hilary 
C~-" Bortz, Conrad; _lensen, Kris; Broome, Lissa 
Subject; Nov. 22 Lecture invitation list and registrants 
Hilary, 

I hope you are well. Attached you will find the names of our alumni n the NYC area that were sent the email invitation as 

well as those who have registered to attend at the top of the list. The first three names are those of the Center’s board of 

advisors members and should be on the list that Conrad provided. 

Please let me know if you need anything else. 

Best, 

Susan 
<im~ige~OI.p ~g> 

<irnageOO2.png><imageOO3.png><imageOO4.png><imageOOS.png> 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

11/25/2013 3:14:17 PM 

Boger, Jack [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Jcboger] 

Subject: 

Location: 

Accepted: Promotion and Tenure Committee Meeting 

Dean’s Office 

Start: 12/13/2013 7:00:00 PM 

End: 12/13/2013 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, November 25, 2013 10:15 AM 

Pierce, Catherine Ringo <cringo@email.unc.edu> 

IU:;: Ross packet 

Thanks, Catherine. 

tissa 

From: Pierce, Catherine Ringo 
Sent: Monday, November 25, 2013 10:.t3 AM 

To; Broome, Lissa L 
12e; Boger, Jack 
Sul~jeet: N: Ross packet 

ConSdential. Th~nks 

Catherine Ringo Pierce 

Assistant Dean for Policy and Special Assistant to the Dean 

UNC School of Law 

CB#3380, V,~n Hecke-Wettach Hall 

Chapel Hill, NC 27599.-338(} 

P{919) 843--2,~J 

F(919)962--1170 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, November 25,2013 10:08 PM 

Renner, Joy J (Joy Renne@med.unc.edu) 

FW: Weekly Briefing: Where God and Footb~Jl Meet 

Thought you might find the first article of interest. 

~.is.sa 

From: The Chronicle [mailto:today@chronicle.com] 
Sent: Monday, November 25, 2013 9:46 AM 
To; chroNcle-weekly@chronide.com 
Subject; Weekly Briefing: Where God and Football Meet 

[ id Chronicle of Higher Education N:: subscrib ..... 

Weekly Briefing 
Monday November "=’5, 2o13 S~bs~.rib~. to t~. Chronicle. 

Subscribe to [his nevcsletter I Stop receivinr2 tilis newsietter 

This Week’s Highlights 

Where God and Football Meet 
By Brad Wolverton 

M Clemson University, religion is crucial to the football program. ’Ihe coach wouldn’t have it any 
other way. 

A Truce Over Technology                ~::,:;~ 
By Steve Kolowich ...... 
Meeting face to tSce, San Jose S~te prot?ssors 

on opposite sides of an online teaching debate 

f~d common ground¯ 

Spotlight on C~mpus Responses to 
Rape Puts Presidents in a 8~nd 
By Libby Sawder 

Lead,s l~e UConn’s Susan Herbst are 

discovering t~at as much as students want 

action, ~ey are equally attuned to tone. 

In Other News 

Still Iluutiug ~[edica[ ~’iumphs, Genomics 

Experts Turn to the IT Department 

Everyo~e H~s a Solution for Higher’ E0ueafion 

Teaching Clearly: ~ Deeeptiw~]y Simple Way to ~mprove [.e~rniug 

Selected New Books on Higher Education 

Vitae: News, Jobs, and Tools for Your Career 

Black Scholars: Explaining Your Work Nay g.~ean Fighting for it 

By Noliwe Roo~s" 

Professors of color may have to work twice as hard to justify research that is deemed unfamiliar or 

unsettling. But the extra work is worth it. 

Squandering Our ~loral Capital 
By ~?lliam Pannapacker 

Hum~me wor~ng conditions should be a categorical imperative m higher education, even ~’that me,ms 

few~ climbing walls and sushi bars. 

l’m Queer. Am 
By Karen L~Isky 

Technically speaking, the answer is probably "no." But you’ll still need to ~ow whe~and how~o 

discuss your identity in your job-application documents. 

The Chronicle Review 

The Science of Hatred 
By ]~m Bartlett 

What makes people capable of horrific violence? Why do we deny atrocities despite overwhelming 

evidence? A few psychologists say they are moving toward answers if only someone will listen. 

Commentary 

The Doctoral Dilemma: Welcome to the 20-Year Dissertation 
By ]bdd Presner 

This isn’t about time to degree. This is about the world’s grand challenges. 

Advice 



A Move to Bring Staff Scholars Out of the Shadows 
By Donna M. Bic~[~rd andante Mitchell ~Vhisn~nt 

How can academe recognize the con~ibutions and needs of Ph.D.’s who forge adminktrative careers 

right out of graduate school? 

More of Advice 

People 

American Leads Chinese Business School’s Westward Expansion 
By Karin Fischer 

Gregory Marchi will helI) one of China’s leading business schools to sink roots in the United States. 

Mor~ o~ ~o~i~ 

From the Blogs 

Bottom Line 
Declines in Colleges’ NetoTuition Revenue Deepen, Survey Finds 

Both public and private institutions are facing steep drops in tuition revenue, and the feeble economic 
recovery is only complicating matters. 

Lingua Fr~nca 
That’s Why l"m Here 

Ben Yagoda, on the eve of a leave of absence, explains why he writes about language. 

Percolator 
Major Fraud P~ea Has University Scientists Regretting Journa~ Article 

A pediatrics professor said he had asked that his name be removed from a 2003 article used to market 

the schizophrenia drug Risperdal to children. The journal’s publisher refi~sed. 

WorldWise 
The Long Shadow of Chinese BlacMists on American Academe 

When China denies a visa to a scholar, young academics are deterred from studying sensitive topics 

and the scholarly discourse suffers, says Perry Link. 

Multimedia 

Slide Show: Interpretations 

Glimpses of life in academe ~ron] around the world. 

Announcements 

NEXT: The Future of Higher Education 

This special report looks at colleges that are doing things differently~luestioning the traditional 

degree, reinventing the academic calendar, "flipping" the classroom or physically reconfiguring it, 
seeking new ways to evaluate what students know, and helping tben~ navigate life after college. Order 

this special issue today to hear from a diverse group of scholars and thinkers abom whether innovation 

can indeed stick. Click here to get a copy. 

The Almanac of Higher Education, 20i3-i4 

The latest Almanac of Higher Education gathers an assortment of key data about the most important 
trends in higher education. It brings readers an in-depth analysis of colleges and universities witb data 

on students, professors, administrators, institutions, and their resources. Click hcrc to get a cop5,. 

Did a friend send you this? Go here for your own copy 

In addition to this report, The Chronicle publishes free e-maii aewsletters on technology, community colleges, hiring, 

and the world of ideas. You can also create an unlimited number of search agents so that you receive e-mail 
notification of available jobs in academe that meet your criteria. 

The Chronicle of Higher Education website contains a mix of free and premium content. For full access to the 

premium content, please purchase a subscri.,otioa to our weekly newspaper. 

Manage your account: 
Retrieve user name I Reset your passwo[d I 

(c) 2013 ’1"he Chronicle of Higher Education 

1255 23rd Street 

Washington, DC 20037 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, November 26, 2013 8:32 AM 

Rozansky, Crregg <Crregg.Rozaaasky@theclea~nghou~.org>; Neiman, Richard <Richard.neiman@uspwc.com>; Belshaw, SaJly 

<sally.belshaw@occ.treas.gov>; Clark, Timothy <Tim.p.clark@[rb.gov>; Dominick, Paula <paula.dominick@bankofamerica.com>; 

Hunley, Cmol <chunley@santander.u~;>; Kaplan, Steve < Steve.Kaplan@cfpb.gov> 

m~gela.y.eugene@frb.gov; alicia.slallworth@bankofamerica.com; Bermudez, Ma~ntha C 0nbermude@santa~der.us); Radetslcy, Alex 

<Alex.Radetslo,@theclearinghouse.org >; Scott, Jennifer Qennifer.Scott@theclearinghouse.org> 

RE: Thank you - TCH Anm~al Conference 

Thanks so much to ew-:~ryon,-:~ for a terriSc pi~nel on Friday. The North Carohna Yanking Institute journal, for whh::h [ am Lhe faculty adv~sor, wou~d hke to publish an 

edited transcript of the pane~ ~n iLs issue which wii~ be published Lhis April. H: you are a~l w~Hng, ~ w~l~ have a transcript prepared, edit ~t, and then send iL around so 

Lhat everyone has an opportunity to further review and amplify their remarks. If you do not w~sh to have your remarks h~duded, please ~et me know. You can v~ew 

an example of what we d~d last year here, http://www.~awamc.edu/j~urna~s/ncbank/v~umes/v~ume17/citat~n-17-nc-bank~ng-inst-2~:[3/d~mestic-bank- 

regulation-in-a-8~oba benvironment--a-comparative-dialogue!. 

Thanks ag~in to everyone at The Clearing House ~or organ~dng ~ gre~t conference and for getl:k~g ~md keeping us organized. 

All the best to everyone for a safe and happy Thanksgiving holiday. 

Ussa 

Ussa L 8roome 

Wells Fargo Professor of Banking 

Director, Center for BanMng ~md Finance 

U NC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel Hill, NC 27599-3380 

http:!/wwwJaw.unc,edu/centets/banMn[ 

~(:cess my p~pets on SSRN at: h[tp:iissrn.comiauthor=248720 

i.~.i Oescription. 

web 542.ip9 

From: Rozansky, Gregg [mailto:Gregg.Rozansky@theclearinghouse.org] 
Sent: Monday, November 25, 2013 9:12 PM 
To: Neiman, Richard; Broome, Lissa L; Belshaw, Sally; Clark, Timothy; Dominick, Paula; Hunley, Carol; Kaplan, Steve 
C¢: angela.y.eugene@frb.gov; alicia.stallworth@bankofamerica.com; Bermudez, Martha C (mbermude@santander.us); Radetsky, Alex; Scott, Jennifer 
Subject: Thank you - TCH Annual Conference 

Dear all, 

Thank you again for your participation on the compliance panel at TCH’s Annual Conference. The insights that you shared with the audience contributed greatly to 

the overall success of the event. We received excellent feedback on the panel and are hopeful that the experience was both rewarding and enjoyable for you. 

It was a true pleasure working with you. Should you need anything from us, please do not hesitate to reach out at any time. 

All the best, 

Gregg, Alex and Jenn 

Gregg Rozansky 

Managing Director and Senior Associate General Counsel 

The Clearing House 

2:12.6:12.9220 (Office) 

(Mobile) 

d__e_~:r___o__z___a___q ~_k__y__@_t___h_e___cJ__e__a___r_Lq ~_h___o___u__s___e_:__o__r~ 
Alex Radetsky 

Senior Vice President and Associate General Counsel 

The Clearing House 

Office 212.6:12.9285 

Fax 2:12.612.9253 

.a.~.e.~.x.:..r~.a-d-e..t..s..k.y.~@..t..h.~.e.~.c.Le..a.~.r.Ln.~.h.~.~.~.u-s~.e.:~.~..£g 

Jennifer Scott 

Assistant Vice President and Counsel (Pending Admission in New York ~nd New Jersey) 

The Clearing House 

2:12.6:12.9280 (Office) 

(Mobile) 

jennifer.scott @theclearinghouse.org 

From: Scott, Jennifer 
Sent: Monday, November :[8, 20:[3 9:30 AM 
To: Neiman, Richard; Broome, Lissa; Belshaw, Sally; Clark, Timothy; Dominick, Paula; Hunley, Carol; Kaplan, Steve 
C:¢: angela.y~eugene¢@frb.gov; alicia.stallworth¢@bankofamerica.com; Bermudez, Martha C (mbermudeCc~santander.us); Rozansky, @egg; Radetsky, Alex 
Subject: TCH Annual Conference-Final Details and Logistics 

Dear Panelists: 

Many thanks for your upcoming participation on our panel, Effective Complionce Risk Management in ~ Ropid!y Chonging Regulatory Environment at TCH’s Annual 

Conference. We appreciate your time both in preparing for, and attending the conference. We wanted to briefly touch base to go over final logistics for the panel: 

* The panel is on Frida¥~ November 22 from :12:45pm-2::!.5l~m lET} in the ~rand Ballroom at The Pierre located at 2 East 6:1st Street at Fifth Avenue. 

* We ~ill meet outside of the ~rand Ballroom at :12::1~1~m lET} to regroup before the panel. 



¯ A final outline setting out panel questions!discussion points will be circulated shortly. 

¯ Should you have any problems, questions or issues the day of the panel please call us on our cell phones: 

o Gregg Rozansky: . 

,, Alex Radetsky: 

o Jenn Scott: 

© Dan McCar~lell (Event Coordinator): 

o Hilary Arden (Event Coordinator): 

Please provide us with your cell phone number at your earliest convenience, just in case we need to reach you day-of. 

Should you have any questions in the interim, please do not hesitate to reach out. 

Best Regards, 

Gregg, Alex and Jenn 

Jem~fer Scott 
The Clem’ing House 

(212) 612-92g0 

i e*mifer, s cott (c~thecleaariughouse. oral 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, November 26, 2013 12:41 PM 

Thurma~, Stepha~ie J <~sthurman@emaJl.unc.edu> 

IL!:;: additional work group meeting 

Hi Stephanie --- Bubba and I will be out of town that day at ACC Meetings. 

[issa 

From; Thurman, Stephanie J 
Sent; Tuesday, November 26, 2013 11:44 AM 
To; Dean, Jr., James W.; Agbe-Davies, Anna Sophia; Broome, Lissa L; Brown, Michelle; Debbi Clarke 

M; Zlle, Vince; Johnson, James H Jr; Perrin, Andrew J 
Cc-" Norton, Molly; Pyecha, Missy; Wilson, Betty L 
Subject; additional work group meeting 
Tmportance; High 

Hello everyone, 

_~gmail.com); Cunningham, Bubba; Farmer, Stephen 

Stephanie Thurman 

Office of the Executive Vice Chancellor and Provost 

104 South Building, CB# 3000 

phone: (919) 962-4511 

fax: (919) 962-1593 

s[hurrnan @email.unc~edu 

Please let me know as soon as you can if you are available to attend an additional meeting of the Student-Athlete Academic Initiatives Working Group meeting on 

Thursday, January 30, 10:00-11:30arn, Than~ you~ 

F~m: Thurman, Stephanie J 
Sent~ Monday, October 21, 2013 12:04 PM 

To~ Jim Dean; Anna Agbe-Davies (aqbedavi@email.unc.edu); Broome, Lissa L; Brown, Michelle; Debbi Clarke ~ @qma~l.com); Cunningham, Bubba; Farmer, 

Stephen M; Ille, Vince; Jim Johnson; Perrin, Andrew J 

Cc~ Nor~n, Molly; Pyecha, Missy; Wilson, Be~ (Be~ W~soD~kenan-flagler~unqedu) 
SubjeCt~ confirmation of work group meetings 
~mpo~anee~ High 

To members of the Student-Athlete Academic Initiatives Workin~ Group: 

l’m writin8 to confirm the followin8 meetinss: 

Monday, November 4, 4:00-5:30pm (311A South Buildins) 

Monday, November 25, 4:15-5:45pm (311A South Building) 

Monday, December 16, 4:00-5:~0pm (I05 South Building) 

Monday, Janua~ 6, 2014, 4:00-S:30pm (105 South Building) 

Please add to your calendars. The 4:15pm start time on ~1/25 is to 8ive some members time to travel from another meetins. Thank you] 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Tuesday, November 26, 2013 5:15 PM 

Pogge, Paul <ppogge@unc.e&~ 

FW: Carolina in the News, Nov. 26 

Hi Paul, 
You’ve probably already seen this NY Times Op Ed on "The North Carolina Five" but if not, yot~ can link to it below. 
Lissa 

From: UNC News [mailto:news@unc.edu] 
Sent: Tuesday, November 26, 2013 4:50 PM 
To-" Carolina in the News 
$,,bject; [newsclips] Carolina in the News, Nov. 26 
National Coverage 
M&A Mystery: Why Are Takeover Prices Plummeting? 
The Wall Street Journal 
Mergers and acquisitions have been dominated by cheapskates this year .... "The highest premiums tend to be on deals that are contested, with multiple 
bidders involved," said Anil Shivdasani, a finance professor at the University of North Carolina’s Kenan-Flagler Business School. 
b_t__t_p_;/_/__?_ _n__]j __n_ __e_=_w___sj=c_ __o____m_~__n_ __e_ __w__ g,_’__a_ __rt_ ]__c_!__e_ __e_m____a__[ L/__S__ __B___I___0___0___0_ _1____4_ __2_ __4_ __0_ __5_ __2_ __7_ __0_ __2_ _3__ _0__ __4_ _0__ _1___1___3__ _0__ _4__ _5__ _7__ _9___2___1___8___0___7___3___4___5___2_ __5_ _1__2_ __2_ __0_ __0_ _-_ LM_y __Q_j Ax M T Az M D Iw Nj__E_y___N__ __D__ _y_y_W_l 
UNC Researchers Find Potential Cause Chemo-Resistant Breast Cancers 
University Herald (website) 
Researchers at the University of North Carolina’s School of Medicine have discovered why some of the most aggressive and fatal breast cancer cells are 
resistant to chemotherapy. 

http://www.universityherald.com/articles/5807/20131125/unc-researchers-find-p~tentia~-cause-chem~-resistant-breast-cancers~htm#hxPjgsYYh~T~stG99 
UNC tight end Eric Ebron to forego senior season, enter NFL Draft 
NBC Sports 
North Carolina tight end Eric Ebron -- one of eight semifinalists for the Mackey Award -- will forego his senior season and enter the NFL Draft, coach Larry 
Fedora announced on Monday. 
http:NcollegefootbaNtalk.nbcsports.com/2013/11/25/unc-tight-end-eric=ebron-to-forego-senior=season-enter-nfl-draft/ 
UNC News Release: 
.h--t--t-p--;-~-Z~-u-~-~-~n---e---w---~-c-!~n---~--~-e---d---c-!L-~-~--~n--t---e-~-n--t-Lv--~-e----w--~-6---3---4--~--1-~-~---7--Z~ 
Related Links: 
http:~espngo~m~b~g~a~p~st~-~d~63855~unc-te-er~ebr~n-t~-enter-nfl~draft 
._h_ _t_ _tp__: _/Z~ __w__,_?_ h _s__ _s_p___o__R _s__&o____m__ L _n__flZ _d__ [ _a___ff__.,_"__n_ __fl_ :_d__ r_ _a_!f_ _-_ __s_ _?__o___u___tLg__4_2__8_ __0_ __4_ __8_ __6_ L _n___o___rt__ h: _o___a_ __r __o_lj__n___a_ _-__t_ _e__-_ _e__e L c_: __e_ h [ _o___n__:t _o___-__e___n_ _t_ _e__ [ _-__n___f!: _d__ [ _a___f!_. 
The North Carolina Five 
The New York Times (op-ed) 
The Uniform Athlete Agents Act was a bin drafted 13 years ago at the urging of the N.C.A.A .... 
http://www.nytimes.comi2013/11/26iopinioninocera-the=north-carolina-five.html?nl=todaysheadlines&emc=edit th 20131126& r=l & 
Regional Coverage 
As reds ponder future of e-cigarettes, some colleges move against them 
The Star (Kansas City) 
While the federal government decides how to regulate electronic cigarettes, many university officials across the country are moving ahead with their own 
rules about e-cigs on campus .... Several other campuses permit the products, though they might follow the lead of the University of North Carolina at 
Chapel Hill and discourage their use. 
http:i/www.kansascitv.com/2013/11 i26/4649474ias-feds-ponder-future-of-e-ci_qarettes.html#storv!ink=cj3y 
State & Local Coverage 
New UNC mapping tool could help state officials plan for the future 
The News & Observer (Raleigh) 
A new mapping tool created by researchers at the University of North Carolina-Chapel Hill could help local officials better manage future growth in their 
communities. Carolina Demography, a unit of Carolina Population Center at UNC, has mapped out what the Tar Heel state could look like by 2050. [Full text 
below.] 
http://wv~,v.newsobserver.com/2013/I I/25/3407135/new-u nc-mapping-tooPcould-help.html#storyNnk=cpy 
UNC News Release: 
http://uncnews.unc.eduicontentNiew/6339/107/ 
UNC’s Ebron to enter NFL draft 
WRAL-TV (Raleigh) 
North Carolina junior tight end Eric Ebron will forego his final year of eligibility and enter the 2014 NFL Draft following UNC’s bowl game, head coach Larry 
Fedora announced Monday. 
~t..tp.~ i.~.w...<~.w...r~aJ~.s.~..~&s.f...a..n..~.~..~..~.mJ.u~.~..~.s..~.e.~b.~r.~..n..~t.~..~.e..n..t...e.~r~n...~.~-.~.d.~r.a..~L~L 
Related Links: 
http:i/www.wncn.comistory/24063356/unc-tight-end-ebron-wilFturn-pro 

’Black And Blue Tour’ Focuses On African American History At UNC 
WUNC-FM 
Tim McMillan is a senior lecturer at the University of North Carolina- Chapel Hill’s Department of African, African American and Diaspora Studies. He is also 
the creator of The Black and Blue Tour. 
http:ilwunc.orgipostlblack-and-blue-tour-focuses-african-american-history-unc 
UNC-Chapel Hill’s Wilson Library Launches Tumblr 
The Independent Weekly 
...With a just-launched Tumblr, UNC-Chapel Hill’s Wilson Library is getting in the online content game. The material will be pulled from the North Carolina 
Collection, Rare Book Collection, Southern Folklife Collection, Southern Historical Collection and University Archives and Management Services, as well as 
digital initiatives like the NC Digital Heritage Center. 

Issues & Trends 



A Move to Bring Staff Scholars Out of the Shadows 
The Chronicle of Higher Education 
By Donna M. Bickford and Anne Mitchell Whisnant 
... In an academic culture that recognizes distinct groups of employees such as tenure-track faculty members, librarians, and adjuncts, we represent a new 
cadre: the growing numbers of"administrator-scholars" populating higher education in "alt-ac" positions. We are Ph.D.’s who were either locked out, or 
opted out, of a faculty career but still wanted to work in academe. 
Bickford is associate director of the office for undergraduate research at the University of North Carolina at Chapel Hill, and an adjunct faculty member in 
English and comparative literature. Whisnant is deputy secretary of the faculty for the university’s Office of Faculty Governance and an adjunct faculty 
member in history and American studies. 
http:i/chronicle.com/article/A-Move-to-Bring-Staff-Scholars/143241 / 

Produced by News Services, Carolina in the News is an e-mail sampling of current news media coverage about Carolina people and programs, as well as 
issues and trends that affect the university. Stories usually will be online and available free for a limited time - often one to two weeks. Expiration dates 
before stories move to archives vary by media outlet. Some outlets require free user registration or a subscription. 
Carolina in the News is also posted daily to the News Services Web page, http://uncnews.unc.edu/caroilna-in-the-news/carotina-in-the-news/. 
Please share any questions, comments or suggestions at news@unc.edu. 

<li> =- You are cmrently subscribed to 

w’ul > 

newsclips as: <a hre~"maJlto:lbroome(~emaiLunc.edu’%lbmon~e@email.unc.edu~J~>. To unsubscribe send a blm~k <b~> 

email to --~a hre~"maiko:lcave- 33917811- 53935784~8af17671 bb4a27c8e0dTb04048184c06(?~listserv.unc.edu’b, leave-33917811- 

53935784~8af17671 bb4a27c8e0dTb04048184c06(?~listserv.unc.edu -~/a> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, November 26, 2013 9:26 PM 

Va~gelder, Marielle A <mva~gelder@unc.edtr~ 

Talk on Monday 

Hi Marielle- 

Would 8:30 or J.:l work for a call on Monday? 

Happy Thanksgiving and thanks for the update. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc:eduicentersibanking 

Access my papers on SSRN at: http://ssrn.com!author=248720 

::~:: Description: 

...... http:/Iw~v law, unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, November 26, 2013 9:50 PM 

Vm~gelder, Marielle A <mvangeld@emml.unc.ed~ 

1722: Talk on Monday 

I’II call you then. 

tissa 

From: Vangelder, Marielle A 
Sent: Tuesday, November 26, 20.t3 9:36 PM 

To-" Broome, Lissa L 
S,,bject: Re: Talk on Monday 

8:30am Monday is great. 

Nappy Thanksgiving to you and your family! 

Sent from my iPhone 

On Nov 26, 2013, at 9:25 PM, "Broome, Lissa L" <!_b_.r_o__o_._m___e_ ._@_._e_ .m__ .a_!_[:u__q.c__:._e_Et_c~> wrote: 

Hi Marielle- 

Would 8:30 or 11 work for a call on Monday? 

Happy Thanksgiving and thanks for the update. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banldng and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

.h..t..t..n.;~L.w..~.w..~.w..:~La...w...:.u...~..c..:.e...d..y~.c.~.n..t...e.~r~s.Lb...a.~n..~t~.1.n..s~ 
Access my papers on SSRN at: _h___t_t_p__:J_J_s__s__r__n__:_c_o_m__L_a_u__t__h__Q__r__--_-__2_fl:~_ZZQ 

<imageOOl.jpg> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O~C EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, November 26, 2013 10:22 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - FW: November 26, 2013: Qualcomm Faces Antitrust Probe in... 

Copy and link Lo DDI site, Women’s Forum of New York Honors Companies With at Least 20 Percent Female Board Representation 

From; NACD Directors Daily [mailto:NACD@INFOINC.COH] 
Sent; Tuesday, November 26, 20:t3 7:02 AM 
To: NACD@ NEWS.INFOINC.COM 
Subject; November 26, 20:t3: Qualcomm Faces Antitrust Probe in... 

Ciick here if you are unable to see the message belew or are using a mebiie device¯ 

Today’s Top Headline 

Check for late-breaking news 
after 9:00 AM Eastern. 

[÷1 
¯ 

] .~i NACD MobileSidebar 

Find an NACD Chapter Programi 

Qualcomm Faces Antitrast Probe in China 

CNN (Nev. 26, Yah) is reporting that China’s ongoing crackdewn en corporate 
malpractice now has Qua~comm in its crosshairs. According le the network, 
"Beijing’s NafionN Development and Reform Commission has launched an 
antitrust investigation into Qualcomm." Company officials insist they are not 
aware of any specNc charge thai it had broken anti-monopoly ~aws. At the 
same time, CNna has not revealed the substance of the investigation, stating 
tha~ such details are confMen~iaL g~at ~s known for certain, CNN s~a~es, is 

tha~ "the Chinese government is waging a campNgn aga#~st market abuse 
and corruption, which has ~ed to greater scrutiny of corporale practices that 
affect the prices consumers pay." 

The Los Angeles Times (Nov. 26) notes that Qua~comm records revenue from 
chip sMes and co~lects ~cense fees from wireless providers for the sMpment 
of h~temet-capaMe phones. The San Diego-based company’s "push to expand 
the reach of its technology and chips ~n China may be leading the govemmen~ 
to examine its dominance," the Times notes, especiaHg as the ceuntry tries ~pcoming N~C~ 

to foster a ~ocal chip indust~ capaNe of competing w~th U.S. suppliers. Piper ~Y~t~ ....................................... 
Jalfray analyst Gus Richard, who rates Qualcomm’s stock a "hold," agrees, 

He states, "China wants to give as much advantage to their indigenous chip 

makers as they can, They care a lot about communications infrastructure and 

cellphones, I don’t think China’s going to pay them," 

The Chica,qo Tribune (Nov. 26, Mukherjee, Alawadhi) reports that China’s anti- 
trust investigation into Qualcomm "is likely fled to the impending $16 biNon 
to~out of commetciN ~our~h<~enera~on set,Aces by CMna’s M9 ~e~ecoms 
carriers." Three compaNes - China Mobile, CMna Unicorn, and CMna 
Telecom - are invesfin{ more than 100 M~lion yuan (U~$16.4 bNion) ~n 
system equipment for the next~eneration w~reless netwo[ks, which are 
expected ~o be ~ntroduced nat~onwMe over the coming year. Qualcomm is 
poised to reap the vast majodly of ~cens~ng fees for the cNp sels used by 
handsets ~n the worM’s la[gest sma~phone ma[ket, provM~ng the chipmsker 
with a fresh source o~ royaNes. Qualcornrn [anks as ~he worM’s Mggest 
sma[tphone cMp maker. 

:: ~;~ :: talent brc headline 2 ] 

�0mP!~m~t~[y NACD Pe,[ E~ch~nges .................................................................. 

Join Your Director Peers for NACD Directorship 2020 in 2014 

Nlar. 18, 2014 
New York, NY 
Request a complimentary invitation. 

July 1~;, 2014 

Denver, CO 
Request a comNimentarv invitation. 

NACD Directorship 100 Forum 

NewYerk, NY(Dec. :3, 

20 ! :3) 
Master Class 

¯ Miami. Fi.(Dec !2-13, 

20! 3) Sold 

¯ Heuston,YX (Apt 7-8, 

20!4) 

Chicago, IL (June !2- 

13, 201,~.) 

Laguna Beach, CA 

(Au9. !8-!9, 20!4) 

® Fert Laclderdale, FL 

(Dec. 11-12, 2014) 
Director Professionalism® 

¯ Miami, FL (Dec. 9-10, 

2013) So!d Out 

¯ Housten, TX (Apr. :%4, 

2014) 

Chicago, IL (June 9-10, 

20!4) 

Dana Point, CA (Aug 

14-15, 2014) 

Fort Lauderdale; FL 

(Dec 8-9, 2014) 
Special Events 



Sept. t0, 2014 
Beverly Hills, CA 

Request a complimentary invitation. 

Connect with boardroom luminaries, academic leaders and subject matter 

experts at NACD Directorship 2020TM, a highly interactive, half-day 

symposium. This exciting series of peer exchanges will coincide with NACD 
D~rectorsh~p 2020, a mu~t~-vear h~t~at~ve to he~p directors and boards 
understand, define, and Fep~re fo~ eme~ghg ~ssues, coming challenges, and 
opportunities that w~ affed the boardroom in ~he ~u~ure. 

Participants will begin the day with a networking lunch, followed by 
stimulating panels and peer exchange discussions, then conchde the day 
with an intimate cocktail reception. Learn more and request a 

complimentary invitation. 

NACD in the News 

Women’s Forum of New York Honors Companies With at Least 20 
Percent Female Board Representation 

The Sacramento Bee (Nov. 25) reports that the Women’s Forum of New York 
hosted its second bi=annual Breakfast el Corporate Champions on Nov. 21 at 
the New York Stock Exchange in partnership with the National Association of 
Corporate Directors and the Cornel:dee for Economic Development. The 
Breakfast honored 174 &&-based Fortune 500 companies and 31 Fortune 
1000 firms in the New York me,re area with corporate boards ~hat are a~ least 
20 percent female. Attendees ranged from CEOs to corporate directors to 
nominating committee chairs. Janice Ellig, co-CEO of the executive search 
firm Chadick Ellig, chaired the event. She remarked, "Board-ready women are 
out ~here, and CEOs can phy a vital role in sponsoring qualified women 
Board positions in their own companies and others," 

Share [] [] [] [] 
Audit and Finance 

Apple Acquires ~sraeli 3D Chip Developer PrimeSense 

Reuters (Nov. 25, Schee0 confirms that Apple Inc. has acquired PrimeSense 
Ltd., an Israel-based developer of chips that enable three-dimensional 
machine vision for around $350 milliotL This rnarks the second acquisition el 
an Israeli firm ~y ~he &S. technology g~ant ~n less ~han ~wo years~ Apple 
purchased Anob~l, a flash storage chip maker, in January 2012. 
"PrimeSense’s sensing technology, which gives dig~ts~ devices the ability to 
observe a scene h ~h~e d~mensbns, was used to he~p power M~c[osd~’s 
Xbox Kined," holes the wire se~’[ce. "Apple’s ~nterest ~n Pr~meSense ~%~as first 
reposed in July by ~s[ae]~ financia~ no, paper Ca~ca]~st." 

Law and Policy 

Oil Spill Judge ’Deeply Disappointed’ in BP 

Business Week (NOVr 25, BarretO observes that BP has irritated Judge Carl 
Barbier, who is presiding over the multifaceted litigation concerning the 2010 
Gulf of Mexico oil spill "He has sole discretion over’ a series of decisions 
determining whether BP’s liability bill from that d~saster w~l tota~ several 
additional bi~ons of dollars or much, much more," notes the publ~cstbn. Late 
hst weeL he issued an opinbn calling recent adb~s of ~he oJ~ giant’s 
team "deeply d~sappo~n~ing." This p~nouncement came h response ~o BP 
firing an "emergency motbn" that accused Barb~er of defying 1he appeflate 
couP’s directive to stop hundreds d m~llions d do~h~ in settlement p~yments 
that ~he o~ company a~eges ate flowing to undeserving chimants ~n the Gu~{ 
~egbn. "Barbier ~ssued an 11-page order that condemns the company for 
knowingly spurning a settlement its own ]a~ers he~ped craft," [epoAs 
Budness Week. "The implication of the j~dge’s statement was that BP has 
sought ~o underrnk~e the pad = and his authority = simply because 
settlement has turned out to be more expendve than the company 
ant~dpated." 

Sh~r~ ~ ~ ~ U 

U.S, Justices to Weigh Corporate Religious Rights 

"U,S. Supreme Court justices could decide on Tuesday to review religious 
obiections made by corporations to a provision of the 2010 federal healthcare 
law requiring employers to provide health insurance that covers birth control," 
reports Reuters (Nov. 26, Hurley). The key issue is whether corporations 
should be treated the same as individuals when makin,g free exercise of 
religion claims rooted in the U.S Constitution’s First Amendment. The 
Religious R~edom Restoration Act of 1993 made i~ easier’ Ior people to sue 
when a federal government action restricts their religious rights, "One of the 
questions before the court is whether corporations can also sue," notes the 
wire service. 

® Local NACD Chapter 

Events 

® Active Engaged 

Shareholders- Are We 

Listening? 

Peer Exchanges 

Leading Minds of 

Governance; New 

York; NY (Dec. 3~ 
20!3) 
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(M arch 18, 2014) 

NACD Directorship 
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About NACD 

NACD advances exemplary 

board leadership ~for 
directors, by directors We 
deliver ti~e wisdom and insight 

that board members need to 
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business chsiienges snd 

enhance sha[eowner va~ue 

We amplify the collective voice 

of directors in the nationsi 

dialog on board leadership 
issues. Learn more. 



A Debate Over Paying Board Nominees of Activist Funds 

"As activis~ hedge funds continue to ge~ more of ~hei[ preferred candidates on 
the boards of companies," notes the New York Times (Nov. 25, Gelles), 
"some of the hedge funds are angling fer cerla~n directors to be #a~d twice: 
once by the company, and once by the hedge funds that supposed their 
candMacy." h~ a couple o~ efforts eadier ~n ~he year, dissident candidates up 
fer election at Hess Corp. and Agdum were off, red s~zable bonuses by the 
hedge funds that nominated them. In both cases, the d~[ectors nominated by 
the hedge funds wouM have received their bonuses only if ~he companies’ 
share price ~ncreased s~gn~ficant[y~ "The d~ss~denl s~ate at Agdum was 
re~ected~" reports the ne~paper, "And wM~e some new diredo~ joined the 
board at Hess, they d~d so w~thout the extra compensation. Nonetheless, the 
prospect o~ such ~ncent~ves upset ~he stuffy wodd of corporate governaRce." 
The issue w~l be in the news aga~n Tuesday as Provides1 Financial Holdings 
shareholders wi~ dec~de whether to re~lect three bosd members who 
unilaterally passed a provision barring the practice earlier this year. "The 
RrovMen~ bylaw states tha~ no d~recto[ of ~he company can be compensated 
by a tM[d party in connection with Ms or her election to or se~dce on 

board," concludes the Times. 

�o~P[ate 6P~[~a~ ......................................................................................................... 

Ganadian Pension Funds Offer Proposals o~ Board Diversity 

"The Ontario Teachers’ Pension Plan (OTPP) and the British Columbia 
Investmen~ Managemen[ Corp. (BCIMC) have made specilic proposals 1o [he 
Ontario Securities Commission on ~ncreas~ng gender d~vers~ty among 
membe~ d corporate boards," repots Pensions & Investments (Now 25~ 
Bse~). The C$125.9 billion OTPP recommends there generally be at ~east 
three ~ema~e d~recto[s on the ~oard of a~ publicly traded companies. The 
BCIMC, meanwhile, ~ants 30 percent of each board to be comprised of 
women. "Both organizations recommended penalties for companies that fail to 
comply," notes ~he publication, "bu~ did no~ spec~# wha~ they should be." 

Kozun, head o~ fixed ~ncome and alternatives a~ OTRP. said the fund’s ~h~e- 
women recommendation wouM be contingent on the size of the board in 
question. 

Better Corporate Boards Usually Lead to Higher Profits 

Forbes (Nov. 25, GroenfeMt) repolts that more details have emerged with 
regards to the list of the top corporate boards in America, as measured by 
JamesDruqiPa~tners. The Chicago-based firm suweyed the countqi’s 647 
Mggest puM~c companies and ~ound RPG h~dustries to have the most 
experienced board. "One surprise ~as f~nd~ng 1hat some prominenl 
companies had faMy low governance capacity," Forbes noted, "whi~e some d 
the sma~er fim~s ~n ~he Fortune 500 were ’overboa[ded’ - they had ve~ 
impressive governance capacity and 1ended to outpederm." The study 
included tames on 25 ~arge firms w~th lower-than-anticipated go~,ernance 
strength and 25 smaller companies w~th greater-than~xpected capacity. CEO 
James Dru[y concluded, "~ ~h~nk smaller m~d~caps vv~h Mgh governance have 
a pu~]~ng effed over the long term, and the ~arge companies with ~ow 
governance capacity have something d a drag on pedormance." 

Countries Set Out Rules on Directors’ Tenure 

"Countries around the world have introduced governance guidelines urging 
companies to adopl term limits for their boards to ensure 
d~rectors don’t become too closely aligned with management," repots the 
Toronto Globe and Mail (Nov. 25, McFar~and). France’s Corporate Governance 
Code boasts the strk~test guidelines, stating thal d~rectors no longer qua~t~ 
as ~ndependent ~f they have been on the board for more than a dozen years. 
"Hong Kong does not have a limit on service," states the newspaper, "but 
requires companies appointing an ]ndependen~ director beyond a 
~ecommended nine-year ]~m~t to hoM a separale vote fer the diredor using a 
spec~a~ reso~fion." The Australia~ Stock Exchange recently proposed an 
amendmenL stJpu~afiRg that service on a board for Rine yea~s or more would 
make a director no ~onger ~ndependent. For ~ls pa~, Spain’s Good Governance 
Code recommends a 12-year ~m~t for ~ndependent d~rectors. Finally, Great 
Britain’s governance code says boards shouM annually explah~ their reasons 
~or detem~in~ng tha~ directors are st~ ~ndependen~ ~ they have sopped for more 
than n~n8 years~ 

Dish ~nvestors Ask to Exclude Ergen From LightSquared Bid 

BIoomberg (Nov. 25, Kary, Pe~tersson) has learned that "Dish Network Inc. 



shareholders are asking a Nevada iudge to exclude the company’s chairman 
and corflrolling shareholder, Charlie E[gen, Item the bankruptcy cou~t auction 
of UghtSquared ~nc~" E~gen privately bought $1 [)~on in UghtSquared debt. 
According to shareholde[s who ate set ~o make theh" argument 8~ a hearing h~ 
state cou~ h~ Las Vegas, he should not be permitted to take ps~ ~n O~sh’s b~d 
[o1 LightSquared’s w~reless spectrum. "The Jacksonville Police and Fire 
Pension Fund sek~ in a complah~t brought on behalf of ~he se~e~ite4e~evis~on 
provider against the board that Ergen’s private pumhase of UghtSqusred’s 
deM conflicts w~th D~sh’s strategic ~n~erests ~n ~he company’s assets," notes 
B~oomberg, "snd tha~ a ’corporate governance breakdown’ at the company had 

C-Suite 

Nasdaq U,S. Trading Chief Eric No~l Steps Down 

Fox Business (Nov. 25, Rocco) has learned that Nasdaq OMX Greup’s U.S. 
trading chief Eric Nell is exiting the exchange for brokerage firm ConvergEx 
Group. "ConvergEx Group, which is owned by CVC Capital Pa[tners, said Nell 
accepted an offer to become president of the New York-based company," 
notes Fox. "He will irans~iion io the add~tiona~ position of CEO at the end of 
this year." At Nasdaq, wMch he joined four yea~ ago, No~l was w~de~y 
considered the top candidate io eventually ~p~ace CEO Robert G[e~ie~d. His 
~eMgnation comes at a time when Nasda~ faces criticism over a number of 
high-p[ofi~e glitches, most notaMy the so-called F~ash Freeze back ~n A~gust. 
"~n~ernal and external candidates ate be#~g conside[ed ~o replace Nell," Fox 
states. 

WaFt;tart Names Chief of International Unit as New CEO 

The New York Times (Nov. 25, Harris) notes that WaI-Mart Steres CEO 
Michael T. Duke will ~ti[e in early 2014 and be succeeded by Iongtime 
executive C, Douglas McMillon. McMillon currently serves as president of 
WaI-Ma[t International. The 47-year-old wil~ take the reins on Feb. 1. ~ 
addition, McMillon was elected 1o ~he ~tail giant’s board of d~recto[s, effective 
immediately. WaI-Ma[t Chairman Rob Walton comments, "Doug ~s uniquely 
positioned to ~ead our growing g~oba~ company and to se~’e 1he changh~g 
customer, while remaining t[ue to our culture and w~ues. He has broad 
experience - with succesdul senior leadership roles in all of Wal~ar~’s 
bus~ness segments - and a deep underslanding of the economic, socia~ and 
technological trends shaping our wodd." McM~Hon’s time w~th the company 

dates back to 1984 when he was first Mred as a summer associate ~n a 
d~s~ribut~on cen~er. He is a past president of Sam’s Club. 
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Supreme Court Takes Cases on Contraception Coverage 

"The Supreme Court agreed on Tuesday to hear a pair ef cases on whether 
corporations can refuse to provide insurance coverage for contraception to 
their workers based on the religious beliefs of the corporations’ owners," 
repo~s the Boston Globe (Nov. 27, Liptak). The cases present a brand new 
challenge to the Affordable Care Act. Last year, ~he Supreme Court upheM 
another pad d the ~aw, one 1hat requkes rues1 Americans to obtain insurance 
or pay a penalty. "The Obama adminislration has exempled many religious 
groups from the ~aw’s requirements for contraception coverage," notes the 
ne~mspapet. "But it said for-profit corporations could not rely on religious 
objections 1o opt out of compliance with the law." ~M~ite House Press 
Secreta~ Jay Carney was pressed recently on this ve~ top~c. He responded: 
"The president believes ~hat no one, inciudin9 ~he government or for-profit 
corporations, shouid be able to dictate those decisions to women." 

Tulsa World (Nov. 27) notes that "the high court justices accepted cases that 
have received conflicting decisions in federal appeals courts." Through ~hese 
eases, the justices could determine whether for-profit companies indeed have 
the constitutional right to reject the birth-control mandate that is part of 
President’s healthocare law. A decision is expected some time before ~he high 
court’s ~em~ ends in June. One of the companies at ~he center of ~he 
controversy is Hobby Lobby, a nationwide chain of crafts and home decor 
stores. The Oklahoma-based company is owned and operated according to 
~he Green family’s Christian beliels. 

The Albuquerque Journal (Nov. 27, Savage) notes that "the Green family, 
which also owns the Mardel chain of Christian bookstores, says they believe 
that lile begins at conception, and they objec~ to paying to cover morning-allot 
and week-after pi~s." According to the Greens’ ~ega] team, the family is willing 
to cover other standard contraceptives for their more than 13,000 full-time 
employees. HoweveL ~hey rogue that ~he "coNracept~ve mandate" v~olates 
1heir dghts under the Religious Freedom Restoration Act of 1993~ which was 
~ntended to eye,urn the Ngh couWs eadier refusN to give "religious objectom" 
a consfitufiona~ exemption from ordina~ ~aws. WMte House attorneys counter 
tha~ although indMduals have religious belie[s, a "for-prd~t corporate 
empbye¢’ does not and may not ~gnore laws 1hat safeguard 1he righls of ~ts 
workers. "A federa~ judge ~n Oklahoma rejected the claim from the Hobby 
Lobby s~ores," lhe newspaper recalls. "But ~n June, lhe U.S. 10th C~rcu~ 
Court d Appea~s ~n Denver sam the company was entitled to be exempt fl’em 
1he ’contn~cepfive mandate.’" 
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Dec. t9,2013 

Companies today operate in a rapidly changing world where economic 
can be measured in months instead of years, and technology can render a 
business uni~ obsolete nearly ovemighL V~rfile emerging bends like Mg data, 
c~oud computing, mobib technologies, and socia~ med~a increase operational 
capabilities and 8re now cdtical for competitive performance, the convergence 
of these new ~echnologies a~so presents new dsks. As a resulL ~ is dear that 
h~fermation technology (~ should be part of the boardroom’s d~scuss~ons on 

strategy. 

Tune-in for a coraplimen~ap! webinar to e×plere gaps in knowledge and 
address the implications of emerging technologies. Learn more and re.qister. 

Share [] [] [] [] 

Audit and Finance 

Why Are Takeover Prices Plummeting? 

Dealogic, which analyzed data for,:he Wall Street Journal (Nov. 26, Monga), 

repeals that "U.S. companies are paying iust 19 percent more, on average, 
than their acquisition target’s trading price one week before the deal was 
announced" -the Iowes~ takeover premium since at bast 1995. The 
p~em~ums have averaged 30 percent Mstodca~y. Such companies as App~bd 
MateriMs Inc., Perdgo Co., and Thermo Fisher Scientific Inc. have ~nked 
acquisition deals ~h~s year w~h premiums uRder ~rad~tJona~ averages, reflecting 
the cautious stance of their corporate boards. Executives musl make 
calculations based on feur ongoing factors - ~nduslry cycles, a tepid 
economic ~ecovew, the volatile political c~mate, and expectations that the 
Fede~a~ Reserve may soon reverse policbs tha~ have kep~ #fferest rates near 
all-time bws~ Robert Kindbr, global head of mergers and acquisitions at 
Morgan Stanley, states, "Companies think ~t’s too unce~ain a time to do 
major deaBi’ 

Shar~ ~ ~ ~ U 

Bayer in Talks to Buy Partner AIgeta for $2.4 

Bloomber.q (Nov. 26, Torsoli, Kresge) has learned that "Bayer AG is in early 
talks to acquire Norwegian partner Algeta ASA for about 14.8 billion kroner 
(US$2.42 billion), a move that would give Germany’s biggest drugmaker full 
control of a prostate cancer medicine and a pipeline of experimental n~diation 
therapies." The offer values A~geta at 27 percent more than Monday’s cbsing 
price of 264.6 kroner. Bayer ~s currently funding some medbal tdals for 
Algeta’s Xo~igo drug~ Acquk#~g the company wou~d mean that ~ w~ll no longer 
need 1o share profits or pay [oyMfies on the medicine. 

Men’s Wearho~se Turns Tables With Bid for Jos, A, Bank 

Reuters (Nov. 26) repor[s that Men’s Wearhouse Inc. on Tuesday ofi~red io 
acquire fellow retailer Jos. A. Bank Clolhiers Inc. for $1.5 billion, less than a 
month after the lalter walked away from its own offer to acquire ils bigger 
competitor. Men’s Wearhouse has offered $55 per share in cash to acquire 
Jos. A. Bank, implying an enterprise value of around $1.2 billion Ior [he chain 
of men’s apparel stores. Last month, Jos. A. Bank offered to purchase Men’s 
Wearhouse for around $2.3 billion, or $48 per share. Men’s Wearhouse 
rejected tha~ ofteL describing it as "inadequate" and cautioning ~ha[ it raised 
anti-trust concerns. In addition, it adopled a poison pill to prevent a hostile 
lakeover. Jos. A. Bank lerminaled ils offer 1o acquire Men’s Wearhouse on 

Nov. 15, but did not rule out a second bid down the line. 

Share [] [] [] [] 

S&P Places 72 U.S. Companies’ Ratings on Watch to Reflect Criteria 
Change 

"A revision to the criteria methodology used by Standard & Poet’s Ratings 
Services on corporate industrial and u~ility companies has led the ra~ings 
to place 72 U.S. companies on watch for an upgrade or downgrade," reports 
the Wall Street Journal (Now 26, Ke~). With 57 U~S. companies being placed 
on watch w~th positive ~mp~cafions, the msjodty of the companies ~mpacted 
by tMs change are likely to see a ~t~ngs upgrade. Th~s comes not Ion9 a~ler 
S&P announced 1hat ~t was rev~sh~g how ~1 delerm~nes the issuer credit 
ratings on co~po~ate industrial companies and ~fi~ties. Companies that 
received s "ros~e¢’ vbw ranged from 3M Co. and Cisco Systems ~nc. to 
Macy’s inc. and Xerox Corp. Among the companies ~hat received a more 
negative view were C[lgo Petroleum Corp. and Energen Corp~ 
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CBC News (Nov. 26) cites a new study by the University of British Columbia’s 
Sauder School of Business, which found that "women directors appear to be 
~qo~e cautious shoppers than their ~qale counterpails when it comes to 

company acquisitions." The repor~ determined that companies with female 
directors were less likely to approve mergeps and acquisitions, and the price 
they paid for acquisitions was reduced by 15~4 percent Ior each woman 
diredor on the board. Researchers took a look at 458 me~ger attempts by 
S&P 1500 companies between 1997 and 2009. Most of these companies had 
jusI one female on their boards. Sauder finance professor Kai Li, a sludy co- 
author, attributes the difference to womer~ di[ectors being "less overconfident" 
by comparison with their male counterparts. She adds that females are ’qess 
interested in pupsuing risky transactions and require the promise of a higher 
return on investment before allowing an acquisition to go ahead/’ 

Share [] [] [] [] 

Vivendi Approves P{an to Spin Off 1re~ecom Unit 

According to the Wall Street Journal (Nov. 26, Schechne0, Vivendi SA’s board 
of directors on Tuesday approved a plan to spin off its French 
tebcommunication business in 2014 and has appointed top ~eaders to 
manage 1he assets that w~ remain. The newspaper ~s reposing that "French 
~ndustr~a~st Vh~cent Bo~o[e, who became a vice cha~n~an ~n September ~fter 
amassing a 5 percent stake, wJ~l become VJvend~’s chairman after the 
~n addition, Hears1 Corp. executive Arnaud du Puyfenta~ne has agreed to se~’e 
as senbr executive vice president of media and content activities and ~s ~ke~y 
to become CEO ~nder Bollore once the sp~noff is complete. "V~vend~ is 
m~dway ~hrough a deep sh~ft," the Journa~ notes, "se~#~g o[ spinn~n9 off 
businesses.. ~ 1o pay down debt and focus on a handfu~ of media assets, 
~nc~ud~ng ~ company Cana~ P~s and California-based Unive~a~ Music 
G[ouF The 9oak making a smaller company ~he boa[d believes w~ be 
valued." 

�~r~.[a~ ~ ~onsi bi~i~ ................................................................................... 
Ford Recalls 150,000 Vehic~es Over Fire Risk 

AFP (New 26) is repealing ~ha[ "U~S. auto gian~ Ford ordered a recall el nearly 
150,000 of its popular Escape vehicle on Tuesday, citing a potential risk of 
engine fire." The suspected vehicles are the 2013 model equipped with the 1.6 
li~er engine, manulac~ured between October 2011 and June el this yea[~ 
Nearly 140,000 vehicles affected by the recall are at risk of localized 
overheating of the engine cylinder, which could result in an oil leak and lead to 
fire. Ford acknowledged a dozen incidents where this was believed to have 

occurred in the United S~a~es and Canada. h~ addition, AFP notes, the 
automaker "wants to reinspect some 9,469 vehicles which were already 
subjected to a recall last year, because of concerns of the possibility of a fuel 
leak leading ~o a fire." 

Share [] [] [] [] 
H&~ Promises to Pay Texti~e Workers ’Living Wage’ by 2018 

"Swedish clothing retailer H&M on Monday said it is developing a plan to 
ensure about 850,000 textile workers earn a ’living wage’ by 2018," repeals the 
Los Angeles Times (Nov. 25, Lopez). The wodd’s second-biggest clothing 
retaibr plans to launch its new pay strategy with three factories - two ~n 
Bangladesh and one in Cambodia - by 2014. The p~an entails improving its 
purchasing practices ~o ensure that ~s suppliers pay workers ~he ~rue cost of 
~abor~ Hebna He~mersson, H&M’s g~oba~ head of susta~nability, took the 
wraps offlhe plan al the first-ever Liqng Wage ~n Internationa~ Supply Chains 
conference ~n Germany on Monday. "The p[oposal did not specify what those 
wages wou~d be," s~a~es the T~mes, "but ~nd~cated the review process would 
he~p k~enfify ~abor costs to pay worke~ accordingly." 

O-Suite 

Progressive Names CEO Renwick as Chairman 

"Pro,gressive Corp. has named President and CEO Glenn M. Renwick to the 

additional role d chaim~an fellowing the death of previous chairman Peter 
Lew~s," repo~s the Insurance Journal (Nov. 26). hs addition, the OMo-based 
~nsu[er confirms that board membe[ S~ephen Ha[d~s has been elected lead 
~ndependent @’octet. The 80-year-old Lew~s had shepherded Progressive flora 
a smalktime operatio~ to one of the nation’s biggest auto ~nsurers in the 
coun~ry~ According ~o the puM~catbn, "Renwick said the company owes ~ts 
growth and ~ts cultu[e of openness to Lew~s? 

Sh~ ~ ~ ~ u 
Economic Outloo~ 

Consumer Confidence Falls in November 

The nonprofit Conle[ence Board on Tuesday [eported tha~ its consumer- 
confidence index dipped fer the third consecutive month, failing from 71.2 



October to 70.4 this month - the lowest level since April. Economists polled 
by MarketWatch (Nov. 26, Bartash) had e×pec~ed ~he index 1o climb 1o 72~4, 
mainly due to the end of the budget battle that had gripped Capitol Hill though 
the month of Oclober. "Consumers turned somewhat more pessimistic aboul 
the availability of jobs and chance of stronger ~ncome gro~h ~n the next six 
months," the publication noted, even though they expect little change ~n their 
currenl financia~ condition. Separately, a pol~ by the WasMngton Post and the 
Un~ve[s~ty of Wrgin~a’s Miller Center detens~ned that over 60 percent of U.S. 
worke[s are concerned tha~ they will lose thek job. Almost 33 percent say 
1hey wor~ "a ~ot" - a record high. 

Pe~ding Home Sales Fail Aga#~ 

The New York Times (Nov. 26) reports that the National Association of 
Real~o~s’ seasonally adjusted index el pending home sales fell 0.6 pet~;ent in 
October to 102.1 - the lowest level since December. The reading marked the 
fifth consecutive month that the number of Americans who signed contracts to 
buy homes fell nationally~ Regionally, activity tL~mbled in the West and also 
declined in the So[~th~ Among the reasons NAR researchers cited for ~he 
continued slowdown are higher medgage rates, price increases, and the 
recent partial government shutdown. 
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(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 27, 20 l 3 11:03 AM 

Scott, Je~mit~r (Jenni[er.Scott@theclearinghouse.org) 

Recording from Compliance Panel Discussion 

Hi Jennifer- 

It was great to meet you last week in NYC. Thanks for all you did to make the TCH program and our portion of it go so smoothly. 

I would love to get started on making a transcript of the panel discussion to be edited and published in our NC Banking Institute Journal. If you have it on a CD, you 

could mail it to me at the address listed below. Or, if we can access it from your website, let me know. 

Thanks and enjoy Thanksgiving, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i/www.law.unc.edu/centers/banking 

Access my papers on SSRN at: http://ssrn.com!author=248720 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 27, 2013 1:02 PM 

Scott, Je~mit;er *~Je~mitbr.Scot@theclearinghouse.org> 

ILE: Recording from Compliance Panel Discussion 

Terrific! Thanks, 

tissa 

From-" Scott, Jennifer [mailto:Jennifer.Scott@theclearinghouse.org] 
Sent: Wednesday, November 27, 2013 12:29 PM 

To-" Broome, Lissa L 
Subject: RE: Recording from Compliance Panel Discussion 

Hi Lissa ..... 

It was very nice to meet you ~,s ~,ell. It was a very successful panel and ~,e hope you enjoyed ~t ~s much as ~,e d~d, We wN be able to send you the recording next 

week, 

Have a very happy lhanksgiv~ng, 

Kind Regards, 

Jenn 

F~m~ Broome, k~ssa 
$ent~ Wednesday, November 27, 2013 11:03 AN 

T~: Sco~, 3enN%r 
Subjeet~ Recordin~ from ComN~ance Panel Discussion 

Hi Jennifer- 

It was great to meet you last week ~n NYC. Thanks ~or a~l you did to make the TCH ~rogram and our ~ortion o~ it go so smoothly. 

I wouM love to get started on making a transcript o~ the ~anel discussion to be edited an6 published in our NC Banking Institute Journal. If you have it on a CD, you 

could mail it to me at the address I~sted below. Or, ffwe can access ~t from your webs~te, let me know. 

Thanks and enjog Thanksgiving, 

kissa 

kissa L Broome 

Wells Fargo Professor o~ Banking Law 

Director, Center ~or Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

Access m~ pa~ers on SSRN at: http://ssm.com/author=248720 

Description: 

http://www.law unc. edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN=RECIPIENTSiCN LBROOME> 

Wednesday, November 27, 2013 1:26 PM 

Laura Bingham <laura.bingham@newportboardgroup.com>; henry.oehma~n@gt.com 

~iim@goodwinseal~h.com’ 

RE: Queddon revisions 

NC Private Company Board Survey - Draft #3.docx 

Thanks, Laura, for kicking this off. f have adch:_~d at Lhe top a draft of the paragraph that I was supposed t:o prepare 

ALl the best Lo you and your families for a safe and relaxing Thanksgiving. 

Ussa 

F~m~ Laura Bingham [mailto:laura.bingham@newpo~boardgroup.com] 
Sent~ Nonday, November 25, 2013 8:19 PN 
To~ Broome, Lissa L; hen~.oehmann@gt,com 
~¢= ’jim@goodwinsearch.com’ 
S~bje¢t= Question revisions 

Lissa and Henry, Here are edits to draft survey ques~ons, per our conversation 12/~’~.iffcorporate your info next round. Thousht it misht be helpful to have 

this version. 

Jim, fyi, and thanks for kickin~ this off for us. 

Happy Thanksgiving to all, Laura 

La ~"a gi n g.,’q a r~ 

Pa rti~2r 

Newport Board Group LLC 

Raieigh, NC 

D~r~ct 9 29-.57t.-9920 

kaura:Nngham@ NewportBoardGroup.com 

www.Newpo~BoardGroup~com 

Board Directors - Executive Leaders = Board & CEO Ad~isors 



North Carolina Private Company Board Survey 
Draft #3 - Survey Questions, as of 11/27/13 - edits/changes in itals 

Your company’s participation in this survey will assist us in collecting valuable data 

about board governance practices among private companies, Those companies that 
participate in the survey will receive a complete report of the survey results, The more 

companies that participate, the more meaningful the results will be as you compare 

your company with others. Responses to this survey will not be identified with your 
company. Survey results will be aggregated although they may also be reported by 

sub-groups (e,g,, by company revenue or industry segment), Thank you for completing 
this survey. 

How is your Company owned? 

a. Family 

b. Founder(s) 
c. Private investors 

d. Private Equity 

e. Combination/Other: 

Please check which industry segment most closely describes the company’s 
business: 

a. Manufacturing 
b. Materials 

c. Information technology 

d. Life Sciences/Biotechnology 

e. Transportation/Logistics 

f. Financial services 

g. Health care 

h. Consumer retail 

i. Other: 

3. Company revenue 

a. <$50 million 
b. $50 million - <$100 million 
c. $100 million - $250 million 
d. $250 million- <$500 million 
e, >$500 million 

What is the size of your Board? 

What is the length of term(s) of Board members? 

Make-up of the Board: 
a. Number of independent/outside (non-employee) members __ 



b. Number of mana~qement members (Or Insiders?) 

Number of board meetings per year: 

Committees of the Board; check all that apply 
a. Audit 

b, Compensation 

c. Nominating/Governance 
d. Executive 

e, Finance 
f, Strategy/strategic planning 

g, Risk oversight 

h. Ethics/compliance 

i. Technology 
j. Other: 

9. Select top 5 Board priorities reflected in board meeting agenda items 

a, Strategic planning 
b, Corporate performance/valuation 

c. Leadership Succession planning 

d, Executive compensation 

e. Financial oversight 

f. Executive talent development/management 

g. Board effectiveness 

h, Risk oversight 

i. Director recruitment 
j. Corporate socialresponsibility 

k. Information management security 

1. Shareholder/family/owner relations 

m. Other: 

10, What 

a, 

b, 

c 
d. 

e, 

g. 

is the primary means of identifying new board members: 

Personal networks of current board members 

Nominee by a board committee 

?? Nominatin~t Committee criteria?? 
Stakeholder suggestion 

Search firm 
Directors’ Registries 

Other: 

/1. Select top S attributes/experience most important in new board members 

a. Leadership experience 
b, Financial expertise 

c. Specific industry experience 
d. Strategic planning experience 

e. International experience 



f. Marketing/Sales/Product positioning 

g. Risk analysis 
h. Information technology experience 

i. Government relations experience 
j. Human resources experience 
k. Legal expertise 

1. Other: 

12. Number of women board members: 

13. Has the number of women board members increased or decreased in last 
three years? 

a. Increased 

b. Decreased 
c. No change 

14. Number of minority board members: 

15. Has the number of minority board members increased or decreased in past 
three years? 

a. Increased 

b. Decreased 
c. No change 

(HENRY WORKING ON EDITING #16-18, possibly into matrix format) 

16. Forms of outside board members compensation: check all that apply 
a. Cash 

b. Equity or equity-like vehicles 

c. Perquisites and benefits 

17. How are outside board members compensated: check all that apply 
a. Annual retainer 

b. Board meeting fee 

c. Committee meetingfee 

d. Chair fees 
e. Special meeting/telephone meeting fees 

18. How much are board members paid: 

a, Annual retainer 
b. Board meeting fee (per meeting) 

c. Committee meeting fee (per meeting) 

d. Chair fees 
e. Special meeting/telephone meeting fees 

19. Are Board evaluations conducted periodically? Yes__ No__ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 27, 2013 2:04 PM 

Ciocca, Mario F <ciocc@email.unc.edu> 

Concussion policy 

Hi Mario - I hope you and your family have a wonderful Thanksgiving holiday. No need to respond to this until after the holidays. 

The ACC president (the NC State Faculty Athletics Representative) has asked the conference FARs to collect from their medical staffs the standard operating policy 

regarding screening, evaluating, and treating concussions. Do you have some sort of document that I could pass along? 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc~edu!centers!banking 

Access my papers on SSRN at: h~tp:iissrn.comiauthor=248720 

iXi Description: 
....... http://www.law.unc.edu/images/news/media/bankingfinance 

web542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 27, 2013 2:24 PM 

Sam Pardue <slpposc@ncsu.edu:~; Carolyn Callahan (cmc@virginia.edu); Elaine Wise (elaJne.wise@louisville.edu); Janie ttodge 
(hodge@clemson.edu); [,any Killough (larry@vt.edu); Martha Putall~ PhD (putall~@duke.edu); Marvin P. Dawkins 
(mdawldns@tniami.edu); Michael J. Wasylenko (mjwasyle@syr.edu); Patnela Pertewe’ (ppe~rewe@cob.fsu.edu); Patricia Bellia 

(pbellia@nd.edu); Richard D Camfichael (ca~micha@wfil.edu); Robert Tagga~ Jr. (robert.taggart4~!bc.edu); Sue Anu Allen 

(sue.bidstrup@chbe.gatech.edu); Susan Albrecht (saa01@pitt.edu) 

RE: Excused absences 

Hi Sam and FAR friends: 

just requested our concussiun policy and will ][~rward it on when I receive it. 

I have pasted in beluw our ufficial absence pulicy The language added (pursuant tu NC statute) a few years back abuut absences ]2)r religious observances requires that students be given 
the oppurmniW tu make up tests and uther work missed because ofa religiuus ubservance, but this is nut included in the final paragraph relating tu students participating in authurized 
University activities and sume instructurs will not give the student an uppurtumty tu retake the test and have that exam be the "dropped" exam, as you describe We have been wrestling 
with huw best to handle this -- rewrite the policy to make it clearer, have the directur of academic suppurt/FAR discuss a reasonable accommudatiun with the faculty person, ur tW tu get 
academic administraturs involved. I am interested in how yuur campus ends up handling this and what else you may have learned frum others who may nut have replied to the list. 

Thanks and all the best to everyone fur a great Thanksgiving. 

Lissa 

From the 2013-14 UNC-CH Undcrgraduate Bulletin: 

Class Attendance Policy 

Regular class attendance is a student obligation, and a student is responsible 
for all the wurk, including tests and written work, of all 
class meetings. No right or privilege exists that pemfits a student to 
be absent from any class meetings except for excused absences for 
authorized University activities (see below) or religious observances 
required by the student’s faith. If a student misses tl~ee consecutive 
class meetings, or misses more classes than the course instructor 
deems advisable, the course instructor may report the facts to the 
student’s academic dean. 

Excused Absences for Religious Reasons 

Students are authorized up to two excused absences each academic 
year for religious obsel~’ances required by their faith. Students ~vho 
wish to request more than two excused absences in an academic year 
for religious observances required by their faith will need to contact 
their course instructors and request the additional absence, which 
will only- be granted ~vith the course instructor’s permission. Primary 
holy days for religious observance are noted on a Web-based interfaith 
calendar site at ,a~’w.interfaithcalendar.org. 

Students are responsible for providing a written notice fur an excused 
absence for a religious obselwance t;vo weeks in advance of the 
date requested or as soon as possible if the date occurs ;vithin the first 
two weeks of the semester. This policy also applies to students who 
have an excused absence tbr a religious observance during the surmner. 
Students must be given the opportuni~¢ to make up tests and 
other work missed due to an excused absence for a religious obserx,ance 
Make-up tests may entail an alternative examination, or other 
accommodation which allo;vs the student not to be penalized for an 
excused absence for a religious obselwance. 

Other Absences 

Only course instructors excuse absences from class for valid reasons 
(illness or family emergency-, religious observance, etc) A student 
should present his or her explanation tbr any absences in ;vriting to 
the course instructor in advance if the reason for the absence could be 
foreseen, or as soon as possible thereafter if the reason for the absence 
could not be foreseen. 

A student may appeal a course instructor’s denial of a request that 
an absence be excused if the request to be excused from class and 
the reasons for the request are presented to the course instructor in 
writing within the time limits abuve. The appeal is to be made to the 
cuurse instructur’s immediate academic supervisor. 

Students who are members uf regularly urganized and authurized 
University activities and whu may be out uf town taking part in sume 
scheduled event are to be excused during the appruved period uf absence 
Nutification of such an absence must be sent by the responsible 
Universi~ oi!5cial to the course instructor befure the date(s) uf 
the scheduled absence. 

..... Original Message ..... 

Frum: Sam Pardue [mai lto:slpposc(a)ncsu edu] 

Sent: Tuesday, Nuvember 19, 2013 8:32 AM 



To: Carolyn Callahan (cmc@virginia edu); Elaine Wise (e[aine.wise@louisville.edu); Janie tlodge (hodge@c[emson edu); Larry Killough (larry@)vt.edu); Broome, Lissa L; Martha Putallaz 
PhD (putallaz@duke edu); Marvin P Dawkins (mdawkins@miami edu); Michael J. Wasylenko (mjwasyle@syr.edu); Pamela Perrewe’ (pperrewe@cob fsu edu); Patricia Bel[ia 
(pbellia@nd edu); Richard D Carmichael (carmicha@wt’u.edu); Robert Taggart Jr. (robert.taggart@bc edu); Sue Ann Allen (sue.bidstrup@chbe gatech.edu); Susan Albrecht 
(saa01 @pitt edu) 
Subject: Excused absences 

Good morning. I trust evepfone is has had a good fall semester and looking forward to some "down" time during the holidays. 

I would like you to consider a couple of items that are campus specific Please ask your sports medicine sta:t?~ what are their SOP for screening/evaluating and treating concussions. While 
we are not requiring conference wide policies to be adopted, it would be good to know how things are handled at each member institution. 

Secondly, ray Associate Vice Provost asked ifI would poll the ACC FARs in regards to how- "officially" recognized excuses that impact class attendance are handled. We have a number of 
instructors that do not provide an oppoltunity to take an exam either earlier or later if a SA were to miss a test as a result of athletic competition. To be fair they likely treat non-SA the same 
in that regard. Their remedy is to 
simply drop the lowest grade, in this case a zero. This creates a 
hardship for some SA whose travel schedule may negatively impact their attendance on more than one occasion. The most frequently given reason is that ofi;ering multiple exams either 
increases cheating or creates additional work by the instructor. I would like to know how you deal with absences that result in missed exams. Are your SA given the opportunity for a re- 
test’.’ 

Thanks. See you in Charlotte. 

Sam 

Samuel L. Pardue 
Associate Dean & Director, Academic Programs College of Agriculture and Life Sciences Faculty Athletic Representative NC State University Raleigh, NC 27695-7642 
919-515-2614 Voice 
919-515-5266 FAX 

"All electronic mail messages in connection with State business which are sent to or received by this account are subject to the NC Public Records Law and may be disclosed to third 
parties." 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 27, 2013 3:02 PM 

Ortl~ John V <jvorth@email.unc.edu> 

ILE: Quick question 

Correct. The depositor is lending the deposiLed money to the bank and it is repayable {in mosL cases) upot~ the deposiLor’s demand. So it is a demand loan by the 

depositor to the bank. 

Lissa 

Frera: Orth, John V 
Sent= Wednesday, November 27, 20~3 3:01 PN 

To~ Broome, Ussa L 
Subject= ~u~ck question 

Lissa: 

~s the following a correct statement: 

Money deposited in a bank account is not owned by the depositor, but by the bank. The depositor is a~ua~ly just a creditor of the bank to the extent of the balance 

in the account. 

Sorry to bother you. Thanks for your help. John 

John V. Orth 

William Rand Kenan, Jr. Professor of Law 

University of North Carolina 

Chapel Hill NC 27599-3380 

USA 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 27, 2013 3:12 PM 

Orth, John V <jvorth@email.unc.edu> 

I~E: Quick question 

It’s that, or write rny exam] 

From: Orth, John V 
Sent; Wednesday, November 27, 2013 3:11 PM 

To: Broome, Lissa L 
Subject-" RE: Quick question 

Wow! Talk about a quick turn-around. One minute! Thanks again. John 

From: Broome, Lissa L 
Sent." Wednesday, November 27, 2013 3:02 PM 

To: O¢~h, John V 
Subject: RE: Quick question 

Corr~:,ct. The d~:_~i:~ositor is lending the deposi~:ed money to th~-:~ bank and it is repayable:, (in rnos~: cas~:,s) upot~ the ~teposi~:or’s ch:_~mand. 5o ~t ~s a demand loan by the 

{leposi~:or ~:o ~:he bank 

L~ssa 

F~m= O~h, John V 
Sent= Wednesday, November 27, 2013 3:0~ PN 

To~ Broome, Lissa L 
Subject~ Quick question 

kissa: 

Is the following a correct statement: 

Mene~ deposited in a bank account is not owned b~ the depositor, but b~ the bank. The depositor is a~uall~ just a creditor of the bank to the e~tent of the balance 

in the account. 

Sorry to bother you. Thanks for your help. John 

John V. Orth 

William Rand Kenan, Jr. Professor of Law 

University of North Carolina 

Chapel Hill NC 27599-3380 

USA 



Froln: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L -~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, November 27, 2013 4:28 PM 

lbroome@email .unc.edu 

EXanl 

finess.fl3.doc 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

http:!iwww.law.unc~edu!centers!banking 

Access my papers on SSRN at: h[tp:iissrn.comiauthor=248720 

iXi Description: 

....... htt p:flwww.law, u nc.ed u/ima ges/n ews/media/ba n kingfin a nce 

web542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, November 28, 2013 6:27 PM 

Ciocca, Mario F <ciocc@email.unc.edu> 

Re: Concussion policy 

Sounds good. Thanks~ Mario. Happy Thanksgiving. 
Lissa 

Sent from my iPhone 

On Nov 27, 2013, at 4:41 PM, "Ciocca, Mario F" <ciocc~,2~email.unc.edn2 wrote: 

Hi Lissa, 
We do have a concnssion policy and I will pass it on to you. We have had a tbnnal policy since the NCAA mandated it a few years back. The policy was 

used as an example on the NCz’u’k website. Also the ACC had a concussion summit 2 sumtners ago where representatives from each school reviewed 

their concussion policies and the ACC also developed a statement regarding concussions. 

The big question is what is the NCAA doing to enforce these policies to keep the athletes safe’? 

Hope you and your family have a Happy Thanlcsgiving 

I roll fowaacd the policy Monday if that is OK 

Mario 

Sent farm my iPhone 

On Nov 27, 2013, at 2:04 PM, "Broome, Lissa L" <!_b_j29~?~!e__@_e__r_~_~__U__!:_u__!~_c_:_e_d__t_j7, w~3te: 

Hi Mario - I hope you and your family have a wonderful Thanksgiving holiday. No need to respond to this until after the holidays. 

The ACC president (the NC State Faculty Athletics Representative) has asked the conference FARs to collect from their medical staffs the 

standard operating policy regarding screening, evaluating, and treating concussions. Do you have some sort of document that I could pass 

along? 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h ttp:i/www.law.unc.eduicen tersibanking 

Access my papers on SSRN at: http://ssrn.com/au~hor=248720 

<imageOOl.jpg> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, November 29, 2013 1:13 PM 

Christy Santacana <christy@ncbankers.o~> 

Re: BASEL III seminar cancelled 

image001.jpg; image002.jpg 

Thanks. I received the notice. 

Lissa Broome 

Sent ti~om my iPhone 

Good morning, 

I am writing to inform you that we have unfortunately had to cancel the 13~SEL III seminar scheduled for December 5. We are planning to reschedule 

this seminar for January of next year. We will inform you of the reschedule date ASAP. 

For now, we will plan to keep the registration fee that you have paid so that you stay registered for the January seminar (you can certainly request a 

refund if the new date does not work with your schedule). If you do prefer to cancel your attendance entirely, please let me know and we will issue a 

refund check now. 

We are so sorry for any inconvenience that this has caused! Let me know if you have any questions. 

*P~ease reph] to this email to confirm that you are aware of the cancellation!* 

Ch~st~ S~tac~ Meetings Department 

Noah Carolina Bankers Association ~ P.O. Box 19999, Raleigh, NC 27619 

Office: +919.781.7979 ~ Toll Free: +800.662.7044 ~Fax: +919.881.9909 

~:.£9.~A:9.£.E) [ 9.[)[~.Y@E£~.~£~.~:.£Eg [ <imageOOl.jpg> <imageOO2.jpg> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, December 1, 2013 10:50 PM 

Wilson, Becky <rkwilson@emaJl.unc.edu> 

Parking on 12/6 

Hi Becky - Is a parldng spot available on Friday, 12/6 from 11-12 for my visitor, Ann Johnston? 

Thanks. I hope you had a great Thanksgiving break. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

b__t__t_p___;i_i_www.la w. _u___n__c_:__e___d___u_/___c___e__n___t__e___r__s/___b___a___n__~!__n_~ 

Access my papers on SSRN at: http://ssrn.comiauthor=248720 

Description: 

http:/A~vw.law unc. edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, December 2, 2013 8:59 AM 

I.~ Dobbins- Smith <liz@ncbankers.org> 

ILE: NCBA - Basel III Semina~ CANCELLATION 

I received this message and one earlier from someone else at the NCBA, I thought the program was on December 6 (a Friday). 

Thanks, 

LB 

From: kiz Dobbins-Smith [mailto:liz@ncbankers.org] 

Sent: Monday, December 02, 2013 8:55 AN 

To: kiz Dobbins-Smith 
Subject: NCBA - Basel III Seminar CANCELkATION 

Importance: High 

Good morning. The Basel III ~eminar, scheduled to be held this Thursday, December ~, has been cancelled due to low registration numbers. We are working with 

Grant Thornton now to re-schedule this seminar for first quarter 2014. Once we have a new date, I will send out an email update giving each of you the opportunity 

to move your registration to the new date or to get a refund. We hope to have the new date set by tomorrow. I will be in touch soon with more details, and please 

let me know if you have any questions. 

Please also respond to this email with ’received’ so that I know all registrants are aware of the cancellation. Thank you] 

Liz 

Elizabeth C. Dobbins-Smith, Meetings Director 

North Carolina Bankers Association 

PO Box 19999 

Raleigh, NC 278:[9 

Office: +9:[9.78:[.7979 I Toll Free: +800.882.70441 Fax: +9:[9.88:[~9909 



From: 

Sent: 

To: 

Subject: 

Attada: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, December 2, 2013 9:29 AM 

’Bubba Cmmingham’ <bubbac@uncaa.unc.edu-~; Miller, Beth (bmiller@uncaa.unc.edu) ~O~INC EXCHANGE/OU EXCttANGE 

ADMINISTRATIVE GROUP(FYDIBOHF23SPDLT)iCN RECIPIENTS/CN Beth> 

Vm~gelder, Marielle A <mvangelde@unc.edu> 

NCAA Legislative Votes for ACC Meeting - - Need Your Input -- Mus~t submit to ACC today or tomonow 

Voting Form November 2013 - - UNC- CH.doc 

Hi Bubba, Beth, and Marielle - I just went over the attached form with Marielle which I need to submit to the ACC office today or tomorrow in preparation for the 

legislative meeting in Charlotte on Saturday which Beth (if she is available) and I will attend. Please let me know if you have any further input into the comments 

or into the votes that we submit. 

We opposed 

2013-19- related to Football three hours of recovery time between sessions because, as written, the legislation prohibits the players from doing film study or 

meetings during this time period. We would support if the three hour physical recovery period could be used for other non-physical football-related activities. 

2013-24- related to countable coaches because it is possible the rule could be interpreted to mean that directors of operations could not discuss strategy and 

tactics with sport specific coaches. If that is the rule’s interpretation, we would not support. 

2013-26- related to earlier contact with PSAs because although our coaches like the earlier contact and ability to text (and might even want to extend this to the 

sophomore year), they favor continuing current limits on the number and dates of contacts. 

2013-31-A and 2013-31-B - related to providing meals incidental to practice and noncompetitive events and snacks at any time (A) or meals incidental to 

participation (B). Option B appears to include the summer and the 8-hour portion of the season and meals need not be in connection with practice. This seems to 

extreme and to have the potential for a huge budget impact. Option A is more measured and our coaches generally favor this approach, but I especially would like 

the views of Bubba and Beth on this one given the potential budget impact. The coaches may think this is good in theory, but if their budgets are not increased, 

they will need to find money to fund these meals!snacks from their current budget lines. I could easily be persuaded to change our vote on A to support, but I 

wanted to get your input on this item first. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law.unc.edu!centers!banking 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, December 2, 2013 9:29 AM 

Ciocca, Mario F <ciocc@email.unc.edu> 

I~E: Concussion policy 

Thanks, Mario. 

I.issa 

From: Ciocca, Mario F 
Sent: Monday, December 02, 2013 9:20 AM 

To; Broome, Lissa L 
$,,bject; RE: Concussion policy 

Lissa, attached is our concussion policy. Let me know if you need anything else. Mario 

Mario Ciocca, MD 

Director of Sports Medk:ine 

University of Nord~ Carolb~a 

James A. Taylor Campus Hea~th Services CB# 7470 

Chapel H~I~, NC 27599-7470 

Confidetst~;?~il:y Notise: [h~s e-msil message, ~nclud~llg ;?r!y slJ:;?chrnen~, is ~or the so~e use ot ~r![etsded rec~pienl{s) stsd rnsy cor![sin cor!~dent~al and prwileged in[elmarmots Any unsuthedzed review, use. 

d~sclosure or d~str~but~on ~s prohibited If you are not the intended recipient, please contact the sender by repbf e-mail and destroy s~ copies of the odg~nal message. 

F~m= Broome, Lissa L 
Se~t= Thursday, November 28, 2013 6:27 PN 

Te~ Ciocca, Nario F 
Subject~ ~e: Concussion policy 

Sounds good. Thanks, Mario. Nappy Thanksgiving. 

kissa 

Sent from my iPhone 

On Nov 27, 2013, at 4:41 PM, "Oocca, Mario F" <ciocca@emaikunc.edu> wrote: 

Hi Lissa, 

We do have a concussion policy and I will pass it on to you. We have had a formal policy since the NCAA mandated it a few years back. The policy was 

used as an example on the NCAA website. Also the ACC had a concussion summit 2 summers ago where representatives from each school reviewed 

their concussion policies and the ACC also developed a statement regarding concussions. 

The big question is what is the NCAA doing to enforce these policies to keep the athletes safe? 

Hope you and your family have a Happy Thanksgiving 

I will foward the policy Monday if that is OK 

Mario 

Sent from my iPhone 

On Nov 27, 2013, at 2:04 PM, "Broome, Lissa L" <lbroome@email.unc.edu> wrote: 

Hi Mario - I hope you and your family have a wonderful Thanksgiving holiday. No need to respond to this until after the holidays. 

The ACC president (the NC State Faculty Athletics Representative) has asked the conference FARs to collect from their medical staffs the 

standard operating policy regarding screening, evaluating, and treating concussions. Do you have some sort of document that I could pass 

along? 

Take care, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http~!/www.!aw.unc:eduic enter sibanki n~ 

Access my papers on SSRN at: ~.t..t~..:z~j...s..s.r..n.....c...~...m../...a...u..t..h...~...r...~....2..4...8...7...2..~.. 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, December 2, 2013 9:31 AM 

Sam Pardue <slpposc@ncsu.edu> 

FW: Concussion policy 

UNC Concussion Policy (09-16-13).pdf 

Hi Sam --- Here is our concussion policy, 

I arn tracking down the response to the question you emailed prior to the holiday and will call you when ~ get the m~swer, 

Thanks 

Ussa 

F~m~ Ciocca, Nario F 
Sent~ Nonday, December 02, 2013 9:20 AN 

To~ Broome, Lissa L 
Subjeet~ RE: Concussion policy 

Ussa, ~ttached is our concussion ~oNcy. Let me know ff you need anything else. Mario 

Mark) Ciocca, ME,’, 

Director of Sports Medicine 

University ot: North Carolina 

James A. Taylor Campus Health Services CB# 74.70 

Chapel Hill, NC 27S99W470 

Confidentiality Notice: TNs e-maN message: including aW a~achments, is for the so~e use of intended reciph~nt(s) and may contain confidential and prMleged information. Any unauthorized review: 
~sclosure o[ distribution ~s probb~[ed I[ you are not the intended recJpJen< please contact the sendm by rep~y e-mall and destroy aH copies of the original message. 

~: Broome, Lissa L 
Seat: Thursday, November 28, 20~3 6:27 PM 

To= Ciocca, Mario F 
Sabject: Re: Concussion policy 

Sounds good. Thanks, Mario. Happy Thanksgiving. 

Lissa 

Sent from my iPhone 

On Nov 27, 2013, at 4:41 PM, "Ciocca, Mario F" <ciocca@ernail.unc.edu> wrote: 

Hi Lissa, 

We do have a concussion policy and I will pass it on to you. We have had a formal policy since the NCAA mandated it a few years back. The policy was 

used as an example on the NCAA website. Also the ACC had a concussion summit 2 summers ago where representatives from each school reviewed 

their concussion policies and the ACC also developed a statement regarding concussions. 

The big question is what is the NCAA doing to enforce these policies to keep the athletes safe? 

Hope you and your family have a Happy Thanksgiving 

I will foward the policy Monday if that is OK 

Mario 

Sent from my iPhone 

On Nov 27, 2013, at 2:04 PM, "Broome, Lissa L" <lbroorne@ernail.unc.edu> wrote: 

Hi Mario - I hope you and your family have a wonderful Thanksgiving holiday. No need to respond to this until after the holidays. 

The ACC president (the NC State Faculty Athletics Representative) has asked the conference FARs to collect from their medical staffs the 

standard operating policy regarding screening, evaluating, and treating concussions. Do you have some sort of document that I could pass 

along? 

Take care, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h--~t--t-~-j--~:~La-~.-~-n-~-c-:~e--~d--~d~c---e-~n--~t-~e---r--s-Lb--~---n--.k--Ln--~ 
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The University of North Carolina at Chapel Hill 

Sport Concussion Policy 
Developed by the Matthew A. Gfeller Sport-Related Traumatic Brain Injury Research Center 

and Campus Health Services Division of Sports Medicine 

The University of North Carolina at Chapel Hill has been recognized as a leading institution for 

the evaluation and treatment of sport-related concussions. This is due in part to the long- 

standing collaborations between UNC Campus Health Services’ team physicians and certified 

athletic trainers, and clinical researchers at the Matthew A. Gfeller Sport-Related Traumatic 

Brain Injury Research Center (hereinafter referred to as "Gfeller Center"). Our concussion policy 

and concussion manaqement protocol have been developed over the past several years, and are 

derived from the most recent literature on sport-related concussion. 

Our clinical research conducted at UNC-Chapel Hill’s Gfeller Center, and corroborated by others, 

has shown that an athlete’s balance and/or cognitive functioning are often depressed following 

a concussion - even in the absence of self-reported symptoms. It has been demonstrated that it 

typically takes anywhere from 3 to 10 days for an athlete to return to their normal state 

following a concussion. However, in some cases athletes can experience post-concussion 

syndrome in which the symptoms last beyond 3 weeks. 

The UNC Sports Medicine staff utilizes a three-fold approach when determining an athlete’s 

readiness to return to play following a concussion. In the event of a suspected concussion, the 

concussion monaqement protocol requires the evaluation of the athlete’s symptoms, 

neurocognitive function, and balance, which provide the sports medicine staff with the objective 

information necessary to return the athlete to play safely. The findings of these post-injury 

assessments are then compared to pre-season baseline assessments, conducted on all student- 

athletes participating in contact sports during their first year. Any athlete sustaining a 

concussion during a season is also re-baseline tested prior to the start of the following season. 

Athletes from the following UNC varsity teams are preseason baseline tested: baseball, 

basketball (men and women), cheerleading, field hockey (women), football, gymnastics, lacrosse 

(men and women), soccer (men and women), softball, swimming & diving (platform divers only), 

track and field (pole vaulters only), wrestling, and any other varsity student-athletes as deemed 

necessary by the team physicians (i.e. previous history of concussion). 

The following concussion policy and concussion manaqement protocol have been adopted by 

UNC Sports Medicine and are to be followed by all teams for managing athletes suspected of 

sustaining a concussion. The clinical research team in the Matthew Gfeller Center will evaluate 

only athletes under the direct medical care of UNC team physicians. 

Updated July 18, 2013 1 



UNC Concussion Policy 
1) All UNC student-athletes must read the NCAA Concussion Fact Sheet and sign the attached 

student athlete statement acknowledging that: 

a. They have read and understand the NCAA Concussion FactSheet 

b. They accept the responsibility for reporting their injuries and illnesses to the 

institutional medical staff, including signs and symptoms of concussions. 

2) All UNC coaches (head coaches and assistant coaches) must read and sign the attached 

coaches statement acknowledging that they: 

a. Have read and understand the NCAA Concussion FactSheet 

b. Will encourage their athletes to report any suspected injuries and illnesses to the 

institutional medical staff, including signs and symptoms of concussions; and that 

they accept the responsibility for referring any athlete to the medical staff suspected 

of sustaining a concussion. 

c. Have read and understand the UNC Concussion Management Protoco! 

3) All UNC team physicians (primary care), athletic trainers, graduate assistant athletic trainers, 

and undergraduate athletic training students, must read and sign the attached medicalprovider 

statement acknowledging that they: 

a. Will provide athletes with the IVCAA Concussion Fact Sheet and encourage their 

athletes to report any suspected injuries and illnesses to the institutional medical 

staff, including signs and symptoms of concussions. 
b. Have read, understand, and will follow the UIVC Concussion Management Protocol 

4) The head athletic trainer for each team will coordinate the distribution, educational session, 
signing, and collection of the necessary documents. The head athletic trainer will turn the 

signed documents into Campus Health Services Sports Medicine where they will be kept in the 

student-athlete’s medical file. This session may be done in conjunction with the team’s annual 

compliance meetings. 

5) The Senior Associate Athletic Director and Director of Sports Medicine will coordinate the 

signing of the aforementioned documents on an annual basis for the medical personnel and 

coaches. The Department of Athletics and Division of Sports Medicine at Campus Health 

Services will keep the signed documents, along with the established UNC Concussion Policy, on 

file. A copy of the UNC Concussion Policy will also be distributed through the Policies and 

Procedures manuals for each of the athletic training facilities and coaches’ staff manual. 

6) The Director of Sports Medicine will coordinate an annual meeting each May to review and 

update the Concussion Policy with the medical staff. Any changes to the policy will be effective 

immediately, and posted to the UNC Campus Health Services network ("J") drive. 

Updated July 18, 2013 2 



UNC Concussion Management Protocol 
Concussions and other brain injuries can be serious and potentially life threatening injuries in 

sports. Research indicates that these iniuries can also have serious consequences later in life if 

not managed properly, in an effort to combat this injury the following concussion management 

protocol will be used for UNC student-athletes suspected of sustaining a concussion. 

A concussion occurs when there is a direct or indirect insult to the brain. As a result, transient 

impairment of mental functions such as memory, balance/equilibrium, vision may occur. It is 

important to recognize that many sport-related concussions do not result in loss of 

consciousness and, therefore, all suspected head injuries should be taken seriously. Coaches and 

fellow teammates can be helpful in identifying those who may potentially have a concussion, 

because a concussed athlete may not be aware of their condition or potentially be trying to hide 

the injury to stay in the game or practice. 

1) Concussion management begins with pre-season baseline testing. Every new (first-year or 

transfer) varsity student-athlete in these sports--baseball, basketball (men and women), 

cheerleading, field hockey (women), football, gymnastics, lacrosse (men and women), soccer 

(men and women), softball, swimming & diving (platform divers only), track and field (pole 

vaulters only), and wrestling--must receive a pre-season baseline assessment for concussion 

involving a graded symptom checklist (GSC), Standard Assessment of Concussion (SAC), Balance 

Error Scoring System (BESS), computerized neuropsychological test (CNS Vital Signs) and 

computerized posturography/balance test (NeuroCom SOT). These data should be kept on file at 

the Gfeller Sport-Related TBI Research Center (located in the Stallings-Evans Sports Medicine 

Center), unless otherwise specified below. 

a. The respective team’s athletic trainers will conduct the GSC, SAC, and BESS 

assessments for all new athletes. 

b. The Gfeller Center staff will conduct an additional Graded Symptom Checklist, CNS 

Vital Signs (neurocognitive testing), and NeuroCom SOT (balance). In the event of a 

suspected concussion, the student-athlete will be re-assessed and compared to pre- 

season baseline measures according to the outlined protocol below. 

c. The respective team’s athletic trainers will keep a copy of baseline GSC, SAC, and 

BESS scores on file so they can have easy access for away contests and tournaments. 

The Gfeller center staff will retain all GSC, CNS Vital Signs, and NeuroCom SOT data 

within their facility. 

2) An athlete suspected of sustaining a concussion will be evaluated by the team’s athletic 

trainer using the Standardized Assessment of Concussion (SAC), Balance Error Scoring System 

(BESS), and Graded Symptom Checklist (GSC). Should the team physician not be present, the 

athletic trainer will notify the team physician as soon as possible to develop an evaluation and 

treatment plan. Ideally, an assessment of symptoms will be performed at the time of the injury 

and then serially thereafter (i.e. 2-3 hours post-injuw, 24 hours, 48 hours, etc). The presence or 

absence of symptoms will dictate the inclusion of additional neurocognitive and balance testing. 

Updated July 18, 2013 3 



3) Any student-athlete diagnosed with a concussion shall not return to activity for the 

remainder of that day. The team physician, or combination of team physician and athletic 

trainers, involved with the athlete’s concussion management will determine medical clearance. 

4) The team athletic trainer should notify the Gfeller Center of any concussion sustained 

within 24 hours of the injury. The athletic trainer, following consultation with the team 

physician, should contact the Gfeller Center (concussion@listserv.unc.edu) to schedule an 

appointment after the athlete is symptom free, as determined by the GSC. Call the primary 

contacts first, followed by secondary contacts. Testing usually takes about an hour to complete, 

and athletes should expect to be there the entire time. 

5) If requested by the team physician or athletic trainer (typically for the purpose of evaluating 

whether an athlete should return to class, reschedule exams, etc), testing may be conducted 

while the athlete is still symptomatic. Performing this testing while the athlete is symptomatic 

may worsen and protract the athlete’s symptoms. 

6) If the athlete has not returned to normal functioning compared to baseline scores upon 

laboratory testing, another appointment will be scheduled at a time deemed appropriate by the 

team physician, athletic trainer, and Gfeller Center staff. In the rare event that an athlete does 

not have baseline scores, age- and sport-matched normative percentile scores will be used for 

comparison to post-injury scores. 

7) The team physician and/or team certified athletic trainer will be notified as soon as possible 

of the test results. The Gfeller Center staff will verbally communicate all results to the team 

physician and certified athletic trainer within a reasonable time frame, and aim to submit a 

written report of our evaluation within 24-48 hours for patient files. 

8) The following assessment and return to play plan will be used for all concussions: 

Concussion Assessment: 

NO ATHLETE SUSPECTED OF HAVING A CONCUSSION IS PERMITTED TO RETURN TO PLAY THE 

SAME DAY, AND/VOATHLETE IS PERMITTED TO RETURN TO PLAY WHILE SYMPTOMATIC 

FOLLOWING A CONCUSSION. 

- Baselinetesting: conducted on each athlete upon entering as a first-year student, transfer, 

or for those athletes sustaining a concussion the previous season (re-baseline); 

- Time of Injury: clinical evaluation & symptom checklist; 

- :1-3 hrs post-injury: symptom checklist; referral if necessary; 

- Next Day: follow-up clinical evaluation & symptom checklist; 

- Follow-up evaluations daily to track symptom recovery; 

- Once athlete becomes asymptomatic for 24 hours: 

1. Determine where athlete is relative to baseline on the following measures. 

a. Symptom Assessment (Graded Symptom Checklist) 

b. Mental Status Assessment (Standardized Assessment of Concussion) 

Updated July 18, 2013 4 



c. Neuropsychological Assessment (CNS Vital Signs) 

d. Balance Assessment (Balance Error Scoring System & NeuroCom SOT) 

If the measures (a-d) listed above are at least 95% of baseline scores and the athlete 

remains asymptomatic for I additional day following these tests, the physician can 

instruct the athletic trainer to begin a 5-step graduated exertional return to play (RTP) 

protocol (see below) with the athlete and to assess for increasing signs and symptoms. 

Symptoms should be reassessed immediately following all exertional activities. 

Note: We recognize there are situations where altering this timeline may be warranted. 

For instance, if an athlete has already been asymptomatic for 24 hours and remains 

asymptomatic during this period even after a full return to classroom activities, the team 

physician may begin the graduated exertional return to play on the same day the athlete 

achieves 95% of their baseline scores. 

If the athlete remains asymptomatic on the day following the first step(s) of the graduated 

exertional RTP protocol, the athlete will be reassessed using the measures above (#1), 

and continue with the next step(s) on the graduated exertional RTP protocol. 

4. All scores on the aforementioned assessments or exertional activities below will be 

recorded in the athlete’s medical record by the team’s athletic trainer. 

IF AT ANY POINT DURING THIS PROCESS THE ATHLETE BECOMES SYMPTOMATIC, THE ATHLETE 

SHOULD BE RE-ASSESSED DAILY UNTIL AS¥MPTOMATIC. ONCE ASYMPTOMATIC, THE ATHLETE 

SHOULD THEN FOLLOW STEPS 1-4 ABOVE. 

5-Step Graduated Exertional Return to Play Protocol 

This exertional protocol allows a gradual increase in volume and intensity during the return to 

play process. The athlete is monitored for any concussion-like signs/symptoms during and after 

each exertional activity. The following steps are not ALL to be performed on the same day. In 

some cases, steps 1, 2, or 3 (or even 4) may be completed on the same day, but typically will 

occur over multiple days. Steps 4 and 5 will each be performed on separate and subsequent 

days: 

Exertion Step 1:20 minute stationary bike ride (10-14 MPH) 

Exertion Step 2: Interval bike ride: 30 sec sprint (18-20 MPH/10-14 MPH)/30 sec recovery x 10; 

and bodyweight circuit: Squats/Push Ups/Sit-ups x 20 sec x 3 

Exertion Step 3:60 yard shuttle run x 10 (40 sec rest); and plyometric workout: 10 yard 

bounding/lO medicine ball throws/lO vertical jumps x 3; and non-contact, sports-specific drills 

for approximately 15 minutes 

Exertion Step 4: Limited, controlled return to non-contact practice and monitoring for symptoms 

Exertion Step 5: Full sport participation in a practice 

No athlete can return to full activity or competitions until they are asymptomatic in limited, 

controlled, and full-contact activities, and cleared by the team physician. 

Updated July 18, 2013 5 



Special Considerations for Air Travel Following Concussion 

Anecdotal experience suggests that increased cabin air pressures associated with air travel may 

exacerbate the severity of an athlete’s concussion symptoms in some few cases, and serve to 

negatively prolong his or her recovery following brain injury. If there is any indication of cerebral 

bleeding, it is recommended that an athlete not be permitted to return home by air travel until 

such time as cerebral bleeding is ruled out by advanced diagnostics (e.g. neuroimaging). 

Evidence regarding concussion and air travel is not conclusive and travel arrangements will be 

determined by a physician based on clinical evaluation of the athlete. 

Matthew A. Gfeller Sport-Related TBI Research Center - 919-962-0409 

The team athletic trainer should email concussion@listserv.unc.edu to notify the clinical 

research team in the Matthew Gfeller Center of any concussion. All in the Matthew Gfeller 

Center will receive this single email. One of our team members will assume the role of primary 

contact for the duration of the patient’s care. All subsequent correspondence should be directed 

to that individual. 

Please use concussion@listserv.unc.edu for initial contact. For emergencies: 

Ashley Littleton           Office: 919-962-0409             Cell" 

e-mail" alittlet@email.unc.edu 

Missy Fraser Office: 919-962-0409 Cell" 

e-mail" TBD 

Rob Lynall Office: 919-962-0409 Cell" 

e-mail" TBD 

Jason Mihalik Office: 919-962-2573 Cell" 
e-mail" jmihalik@email.unc.edu 

Kevin Guskiewicz Office: 919-962-5175 Cell" 
e-mail" gus@email.unc.edu 
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::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

Home Care Plan 
Adapted from: 

Acute Concussion Evaluation Care Plaa~ (Gera~d Gioia, PhD and Micky Collins PhD, available at: http~//www.cdc:gov/concussior~/headsup/) 

and the National _Athletic Trainers’ Association position statement: management of sport-related concussion 

(Guskiewicz KM, Bruce SL, Cantu RC et al.; JAthl Train 2004:39(3):280-297) 

Instructions: 

Rest is the key. You should not participate in any high risk activities (e.g., sports, physical education (LFF17PHYA), riding a bike, 

etc.), if you still have any of the symptoms below. It is important to limit activities that require a lot of thinking or concentration 

(homework, job-related activities), as this can also make your symptoms worse. If you no longer have any symptoms and believe that 

your concentration and thinking are back to normal, you can slowly and carefully return to your daily activities. Listen to the 

instructions of your team physician and athletic trainer about returning to daily activities. 

Today the following symptoms are present (circle or check): 
Physical                       Thinking           Emotional             Sleep 

Headaches Sensitivity to light 

Nausea Sensitivi~ to noise 

F atigue Numbness/Tin gling 

Visual Problems Vomiting 
Balance Problems Dizziness 

Feeling mentally 
foggy 

Problems 
concentrating 

Problems 
remembering 

Feeling more slowed 
down 

Irritability Drow siness 

Sadness 

Feeling more 
emotional 

Nervousness 

Sleeping more than 
usual 

Sleeping less than 
usual 

Trouble falling 
asleep 

RED FLAGS: Call your athletic trainer, or go to the emergency room if you suddenly experience any of the following: 
Look veU drowsy, can’t be Can’t recognize people or 

Unusual behavior change Headaches that worsen 
awakened places 

Seizures Repeated vomiting Increasing confusion Increasing irritability 
Weakness or numbness in arms 

Neck pain SlmTed speech 
or legs 

Loss of consciousness 

Returning to Daily Activities: 

Get lots of rest. Be sure to get enough sleep at night- no late nights. 

Keep the same bedtime weekdays and weekends. 

Take daytime naps or rest breaks when you feel tired or fatigued. 

Activi~~, School and Work 
Limit physical activity, because it can make symptoms worse. Physical activity includes most LFIT/PHYA activities, 

sports practices, weight-training, running, exercising, heavy lifting, etc. 

b. Limit activities that require a lot of thinking or concentration, because these can also make symptoms worse. These 

activities include homework, class-work, job-related activities, using compmers or even playing videogames. 

c. As symptoms decrease, you may begin to gradually return to your daily activities. If symptoms worsen or return, lessen 

your activities, m~d then try again to increase your activities gradually. 

Nutrition 

a. Drink lots of fluids and eat carbohydrates or protein to maintain appropriate blood sugar levels. 

b. Do NOT drink any alcohol or eat spicy foods. 

Medications 

a. Do not take any pain medication, unless you are instructed to do so, by your team physician or athletic trainer. 

b. You may use ice on your head/neck for comfort/pain control as needed. 

During recovery, it is normal to feel lYustrated and sad when you do not feel right and you can’t be as active as usual. 

Driving 

a. You should not drive until you are instructed by your team physician or athletic trainer that you are able to drive safely. 

1. Sleep 

a. 

b. 

C. 

2. Physical 

a. 



7. Repeated evaluation of your symptoms is recommended to help guide recovev. Keep track of how the symptoms circled above 

change throughout the day and increase/decrease with certain activities. You can use the attached graded symptom checklist 

throughout 

Specific Recommendations: 

Recommendations provided by: Date: Time: 

Please feel fi~ee to contact me, if you have any questions. Please contact me immediately if you notice any of the "Red Flags" listed 

on the front of this sheet. I can be reached at: 

Signature: Date: 



Concussion Graded Symptom Checklist (GSC) 
Grade symptoms 0-6 

Instructions: The GSC should be used not only for the initial evaluation, but for each subsequent follow-up 
assessment until all signs and symptoms have cleared at rest and during physical exertion. Grade or score 

the severity of each symptom from 0-6, where 0=not present, 1=mild, 3=moderate and 6=most severe. 

Symptom Date: 
Time: 

Symptom 

Blurred vision 

Dizziness 

Drowsiness 

Excess sleep 

Fatigue 

Feel "in a fog" 

Feel "slowed down" 

Headache 

Inappropriate emotions 

Irritability 

Memory problems 

Nausea 

Nervousness 

Poor balance/coordination 

Poor concentration 

Ringing in ears 

Sadness 

Sensitivity to light 

Sensitivity to noise 

Sleep disturbance 

Daily Physical and Cognitive Activities: 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, December 2, 2013 9:32 AM 

Wilson, Becky <rkwilson@emaJl.unc.edu> 

ILE: P~:rking on 12/6 

Thanks, Becky! Thanksgiving was great --. but just a little too dose to exams. 

[.issa 

Frera: Wilson, Becky 
Sent: IVlonday, December 02, 2013 9:21 AM 

To: Broome, Ussa L 
Subject: RE: Parking on 12/6 
Hi L~ssa--- I have scheduled Ann for parking on ~2/6. ~ had a wonderfLd Thanksgiving and ~ hope you d~d too. 

Beck~ 

UNC Law School Receptionist 

CB#3380 

Chapel H~, NC 27599-3380 

Phone: 9:1.9-962-5105 

Fax: 919--843- 7939 

F~m= Broome, Lissa L 
Sent= Sunday, December 05, 20~3 ~0:50 PM 

To= Wilson, Bec~ 
Subject= Parking on ~2/6 
Hi Becky - Is a parking spot available on Friday, ~2/6 from ~1-~2 for my visitor, Ann Johnston? 

Thanks. I hope you had a great Thanksgiving break. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~9.962.7066 

http~//www :law. u n c:eduic e ntersibanM ng 

Access my papers on SSRN at: http://ssrn.com!author=248720 

::~:: Description: 

...... http:/Iw~,~ law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, December 2, 2013 10:15 AM 

Ma~hall, Bill <wpmarsh~@email.unc.edu-~ 

ILE: Shaw letter 

Thanks, Bill. You’re the best! 

Lissa 

..... Original Message ..... 
From: Marshall, Bill 
Sent: Monday, December 02, 2013 10:04 AM 
To: Broome, Lissa L 
Subject: Shaw letter 

Hi Lissa, 

I hope this is sufficient. Please let me know- if you need anything else. 

Thanks 

Bill 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, December 2, 2013 4:07 PM 

Ma;fin, Joseph T <jmaNnl @email.unc.edu-~ 

Re: NC.A2\ Rule Tes~t 

You bet. Come to the reception area off the circular drive in front of the law school and the receptionist cm~ c~Jl me to come get you. Please bring a laptop or iPad to 

take the test. 

Sent from my iPhone 

On Dec 2, 2013, at 3:22 PM, "Martin, Joseph T" ~imaNnl~b~emM.unc.edu> wrote: 

Hi Lissa, 
I hope you had a nice holiday. I just wanted to confirm that we are still on for tomorrow at lpm? 

Thanks, 

Joe Martin 
Director of Lacrosse Operations 
University of North Carolina 
Office: 919-843-4324 
Cell: 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, December 2, 2013 8:59 PM 

Beres, Melinda <mbere@hunton.com> 

ILE: 2014 Banldng Inslitute - speaker update 

Thanks, Melinda. 

l=rom: Beres, Melinda [mailto:mberes@hunton.com] 
Sent: Monday, December 02, 20:t3 3:05 PM 

To-" Broome, Lissa L 
S..bject: FW: 20:t4 Banking Institute - speaker update 

Hi Lissa, 

I just wanted to keep you in the loop on the cyber-security panel. I am waiting to hear about 2 more panelists. As soon as we have the group finalized, ~ wN let you 

know~ 

ges~: reg~rds, 

MeHnda R. Beres 

Partner 

Hu~ton & Wi[Hams LI.P 

Bank of America Plaza, Suite 3500 

~0~ South leben 5bee~ 

Chadette, N,C, 28280 
D?rect YO4,g78,4766 

Fax 704.33Z,5~54 

mberes@hunton.com 

Fmm= Beres, Mellnda 
Se~t~ Monday, December 02, 20~3 2:38 PH 
Tet ’edward.p.o’keefe@bankofamerica.com’; ’R~ohnson@bbandt.com’ 
~¢~ So~o, Lisa; Nedzbala, Michael 
Subject: 20~4 Banking Institute - speaker update 

Ed and Bob, 

~ hope that you each had a wonderful Thanksg~vh~g. ~ understand that [.[ssa 8roorne would Hke to have the panel speakers for the 20~4 8anMng Institute 

before the end of the year so that adw~rt~s[ng for t:he program can begin. As such, I was hoping that you couR[ ~pdate us on the status o[ the speakers yo~ ~vere 

attempt:ing t:o secure. [:or yo~r reference, ~ have [nc:luded belo~v some del:~i[s about the panel that you m~ght find helph.d ~,hen (:omrmmN:~t:~ng ~v~th potential 

speakers. I have e-.ma~led this ~nformation to Emilv Stap[:of PwC and pNm to do the same with the od~er panel members {once they are finalized), as well 

Please do ~ot hesitate to let rne know ~f you have a~y questions or co,ceres. Thank you, again, for your assistance with this matter~ 

Best regards, 

MeHnda 

N,~eHnda R. Beres 

Partner 

Hunton & Wi~Hams LLR 

Bank o[Amedca Plaza Suite 3500 

~0~ 5outh Fr~on Stceet 

Charlotte, N,C:, 28280 

D~rect 704.._ ~8.4/66 

Fax 704~I..5:].54 

mberes@hunton.com 

-- ~.~.~[~D~.~.~.~.~[]: R~z-Car[ton, Charlotte, ~orth Carolb~a (20~ E. Trade St Charlotte, ~C 28202} 

- .~*_~_~_~__~_~2~_~R.~[~DZ~_[~_gJ~: :[t:O0 a.m. - ~2:30 p.m. on April 3rd; MNn Ballroom at the Ritz-Carlton 
- A[rfar% ac:commodation and conference attendance: The £>an[dng I~d:[l:uteiUNC L~gv S(:hoo~ reimburse~ panel parti(:[p~mts lot coach a~r[are, accommod~t:~on at 

the Rite-Carlton for one night (which w~l~ be booked by the Banking Institute directly), and incident:als (such as cab fare}, Panel partk:ipants are ~nvRed to att:end 

d~e rest of the conference, b~dud~ng the kmch [:oHowing the panel, free of charge~ I will be gathering d~e airfare invoices and the preferred accomrnodation date 

for our panel members and forwardb~g those to the Bankk~g ~nstitute. Panel partidpan~s should fee~ free to provide me w~th that b~[:ormation when they have 

Once all of our panelists are confirmed, we wN convene a cam to discuss the panel format and written materials as a group. 

F~m: So~o, Lisa 
Se~t~ Wednesday, October 09, 20~3 8:54 PM 
To: Beres, Hellnda; ’R~ohnson@bbandt.com’; ’edward.p.o’keefe@bankofamerica.com’; ’Beth.DeSimone@communl~Lcom’ 
~¢~ Nedzbala, Michael; emily.stapf@us.pwc.com 
Subject: 20~4 Banking Institute 
Folks, please meet: ~mHy 5tapf of PwC. Emily ~s a [orensic ~nw~st:igator p~r e’,4celkmce and she has k~nd[y a~reed to join our panel So we now have a pane~ of two 

and c~unt~ng. MeHnda. I wiil leave the rest to you. Thanks much. 

Best, 

Usa 

[~ Hunton and 
Lisa 8otto 

....... W~Hiams Pa~ner 

Iso~o@hunton.com 

Hunton & Williams LLP 
200 Park Avenue 
52nd Floor 



New York, NY 10166 
Direct: 212309.1223 

Fax: 212.309.1888 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)"CN RECIPIENTSiCN LBROOME> 

Monday, December 2, 2013 9:32 PM 

Kasprzak, John B <kasprzak@email.unc.edu>; Camenzind, ttannah Leigh <camenzin@emafil.unc.edu-~ 

Baxfldng Exxon 

Hi John and Hannah - Hannah asked for 8 exams by 5:00 tomorrow (Tuesday). The exam is scheduled for 2:00 on Wednesday. Is there any flexibility to get them to 

you later tomorrow evening or early Wednesday morning? Hopefully, I will be done by 5:00 tomorrow, but just wanted to know what my options were. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

_h tt p://www, l a w. u n c. e d u/c e ntersiban_ki n_p__31 

Access my papers on SSRN at: http://ssrn.com!author=248720 

i~i Description: 

...... http://vw~,~ law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, December 2, 2013 9:59 PM 

Savasta-Keunedy, Maria S <mskenued@email.unc.edu> 

PJ~: Judicial Contacts 

Ni Maria ---I don’t really have a lot of contacts. I went to law school with Judge Sam Ervin IV (who went by Jim then}. On the state Supreme CourL, know garbara 
Jackson, Mark Martin, Sarah Parker, and Robin Hudson~ On the bankruptcy court, ~ know [.aura Turner Beyer (h~ Charlotte). 
Ussa 

F~m= Savas~-Kennedy, Naria S 
Sent: Saturday, November 23, 2013 1:15 PM 

To= Broome, Lissa L 
Subject= Judicial Con~cts 
Hi IAssa: 

As you probably k~ow, Fm t~TJ~g to get a usable compe~dium of facial[y-.judicial uo~t~-u;ts ~p a~d run~ing for the clerkship committee 

as soon as possible, Althoug{.~ Ju.dge Ru.bi~.~. has passed, I wanted to double check witl] you to see ~f you ]?ave a:ny otl.~er j~dic~al 

conl~.c:ts thaZ migh~ be u.sefl.d for st~de~.~.ts applyi~.~g fl?r clerksl]ips. The c:ompenditm] is not R~r p~blic co~.~.suu~pdo~.~, and we assume 

[liar you. are interested ir.~ recommending or.dy qualified s~uden~s whom you know personally. 

Thar.d~s so mu.ch R,r your time or.~ tl]is~ 

Maria 

Maria Savasta-Kennedg 

Clinical Professor of kaw 

Director, [xternship Program 
UNC School of kaw 
Chapel Mill, NC 
(919) 843-9805 
Facultg Profile 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, December 2, 2013 10:18 PM 

lbroome@email .unc.edu 

I~W: Licensing Labor Code AdvisoD" Committee Meeting A follow-up to the October 31 st Meeting 

10.31.2013.MeetingMaterials.pdf; 10.31.2013.LicensingLaborCodeAdvisoD’CommitteeMetnbershipl 3-14.doc; Duke aNcles regarding 

The Accord.docx; 10.31.2013.MeetingMinutes.docx 

From: Weiss, Meredith 
Sent: Wednesday, November 06, 2013 5:17 PM 
To: Tewari, Meenu; Gitterman, Daniel P; Mosley, Layna; May, Steve; Haddix, Elizabeth McLaughlin; Lochbaum, Derek W~ Cunningham, Bubba; Broome, Lissa L~ Or~, Shirley A~ 
Lambden, Christopher David McCartney; Adams, Michael Christopher~ Jansa, Joshua M 
C¢: Wilkinson, Patti; Hamish, Emily Jane 
Subject: Licensing Labor Code Advisory Committee Meeting - A follow-up to the October 31st Meeting 

Hello Everyone, 

Thank you again for your service on this important committee. I am attaching the draft minutes, which include committee action items, from our first meeting. 

Additionally, a committee membership document, news articles on Duke’s decision, and the materials that were distributed on October 31st are included. Please 

review this information before our next meeting which will likely be held in early December. Emily Harnish, copied on this email, will help us schedule this 

shortly. 

Best, 

Meredith 

Meredith Weiss, PhD 

Associate Vice Chancellor for Business Services and Administration 

Interim Associate Vice Chancellor for Energy, Environment, Health, and Campus Safety 

Division of Finance and Administration 

The University of North Carolina at Chapel Hill 

Phone: 9:19-843-4080 



Duke University demands safety agreement from Bangladesh apparel 
factories 
News & Observer (Raleigh) 

The anti-sweatshop movement, which blossomed on college campuses in the 1990s, is 

making a resurgence. 

This week, Duke University announced that it will require manufacturers of Duke logo 

apparel to sign an agreement about building and fire safety in Bangladesh. The move 

comes in the aftermath of a disastrous factory collapse in Bangladesh that killed more 

than 1,100 people and injured twice as many in April. 

Bangladesh is one of the world’s top producers of clothing. Conditions for factory 

workers there have been in the spotlight since the eight-story building collapsed from 

structural failure, trapping workers in the rubble. 

Companies that do business with Duke will be asked to sign the Accord on Building and 

Fire Safety in Bangladesh, an agreement among international labor groups, 

nongovernmental organizations and textile companies. 

The accord has already been signed by nearly 100 brands from 19 nations. It calls for 

independent safety inspections, repairs and renovations when needed, and a role for 

workers in factory safety policies. 

"We believe this is a fair and reasonable requirement that will help foster a safe and 

secure workplace, and we will be working with licensees to implement this policy as 

soon as possible," Duke’s executive vice president, Tallman Trask III, said in a statement. 

Jim Wilkerson, the university’s director of trademark licensing and store operations, said 

Duke is the first university to require its licensees to sign on to the safety pact. This is 

the first binding agreement for manufacturers in Bangladesh, where the average worker 

is paid 18 cents an hour, Wilkerson said. 

Results from independent inspections of factories will be publicly disclosed as part of 

the agreement, he said. 

About $2 million of Duke’s logo sales each year are manufactured in Bangladesh, with 

19 companies among the makers. 

Worldwide sales of Duke merchandise total about ~;30 million annually, and the 

university reaps royalties of 7.5 percent of retail sales, Wilkerson said. 



"We want to do everything we can to make sure Duke products are manufactured in 

safe, humane and decent working conditions," said Wilkerson, who serves on the board 

of the Worker Rights Consortium, an independent labor rights monitoring organization. 

It’s an uphill battle, Wilkerson said. 

"We’re chasing it all around the world," he said. "Unfortunately there are a number of 

companies out there who over time, when wages increase in one country, they pick up 

their manufacturing and move it to another country where the wages are lower. In the 

industry, it’s known as the flight to the bottom." 

Duke students played a key role in the decision. About six weeks ago, the Duke United 

Students Against Sweatshops reconstituted after years of dormancy. The Duke chapter 

of the national group had been active in the mid-2OOOs. 

The students pushed for the change and helped make a compelling case, Wilkerson said. 

The tragedy in Bangladesh activated students, said Zoe Willingham, a first-year student 

from Chico, Calif. 

"This is an increasingly urgent issue and I think that is what students are responding to," 

she said. 

The group held a couple of meetings with Duke leaders, who were willing to act quickly, 

Willingham said. 

"Everyone with United Students Against Sweatshops is really excited to know that the 

administration is really committed to this issue," she said. 

Student groups would like to see universities flex their muscle to require companies to 

extend safety protections for workers who make clothing beyond the collegiate apparel 

line, Willingham said. 

Duke and UNC-Chapel Hill students advocating for labor rights will travel to Temple 

University in the next few weeks for a training session to further their activism. 

"We are totally refreshed," Willingham said. "We’re a whole new generation." 

http://www.newsobserver.com/2013/10/18/3292567/duke-university-dema nds- 

safety.html - storylink=cpy 



Nudging Bangladesh, at least a bit 

The Herald-Sun (Durham) 

Students, alumni and fans who have never set foot on the campus except perhaps to 

watch a football game love to wear their school spirit. 

That’s why college-team fan apparel is a multimillion-dollar business. You can buy all 

manner of clothing, from sober sweatshirts to madcap headgear, at campus stores, big- 

box retailers, sidewalk vendors and even your neighborhood grocery or drug stores. 

Chances are, when you’re picking out that pullover sweater with the Blue Devil image, 

the hoodie with Duke across the chest, the sports shorts with the iconic "D" on the side, 

you don’t give much thought to where they are made. 

But a student group at Duke thinks you should-and the Duke administration has, 

indeed, been giving that thought. 

Here’s the seamy underside of the college-logo-apparel market that in the back of our 

minds most of us probably know, but edge aside when we’re handing over the credit 

card for that ~30, ~40 or more purchase. Much of that apparel is manufactured by 

workers whose working conditions and pay should give us pause. 

That’s true of the apparel industry overall, to be sure. Our quest for low has 

manufacturers and licensing entities looking for low-cost production. 

But especially in the wake of the catastrophic Rana Plaza factory building collapse in 

April that killed 1,129 workers, American consumers and retailers have become 

particularly sensitive to conditions in one of the poorest countries churning out goods 

for our consumption. Bangladesh, according to the New York Times, has 4 million 

garment workers in 5,500 factories. 

Last week, Duke joined other universities in requiring all factories licensed to produce 

Duke-logo merchandise in Bangladesh to sign and follow the Accord on Fire and Building 

Safety. The accord stipulates independent inspections by fire safety experts, public 

reporting, repairs and renovations to factories financed by brands and a central role for 

workers and unions in overseeing and implementing the improvements. 

Duke has had a code of conduct expected from companies that manufacture its licensed 

goods since 1997 - the "first code of conduct for collegiate manufacturing in the 

country," according to Jim Wilkerson, Duke’s director of trademark licensing and stores 

operations. Requiring adherence to the Code of Fire and Building Safety gives that code 

"more teeth," Wilkerson said. 



The accord is among Duke’s efforts with other universities to improve the conditions for 

those who make the merchandise they license and sell. Bangladesh "is not a pleasant 

place for apparel manufacturing and we’re doing what we can to improve the conditions 

for the workers," he said. 

One is tempted to suggest that simply declining to have merchandise manufactured in 

countries with those conditions would also be a statement. But realistically, that 

probably does less for workers in those countries than working to force somewhat 

better conditions. 

And in the end, the enemy may be us, as consumers would likely reject the inevitably 

higher costs of manufacturing in significantly better conditions. 

http ://www. he ra Idsu n .co m/opi nio n/ed ito ria Is/x559275520/N udgi ng-Ba ngla des h-at- 

least-a-bit 

Licensees that produce Duke apparel in Bangladesh must sign safety 

accord 

The Herald-Sun (Durham) 

Companies that manufacture Duke logo goods in Bangladesh will operate under stricter 

safety regulations, a direct response to the Rana Plaza garment factory collapse in April 

that killed more than 1,000 workers, Duke University announced last week. 

The university is expanding its licensing policy to require all licensees in Bangladesh to 

sign and abide by the Accord on Building and Fire Safety, which calls for independent 

safety inspections at factories, repairs and renovations to factories to maintain safety 

standards and a strong role for workers in improving factories’ safety practices. 

Jim Wilkerson, Duke’s director of trademark licensing and stores operations, told The 

Herald-Sun that about 10 percent of Duke logo goods are produced in Bangladesh, and 

that number is growing as Bangladesh has become the number-two apparel 

manufacturing country in the world. 

But it also is one of the cheapest labor countries in the world, Wilkerson said, where 
wages average only $37 a month, about one-fifth of the wages in China. And more than 

1,250 people have died in factory disasters in Bangladesh during the past year. 

"Obviously the previous methods for trying to ensure safety in Bangladesh did not 

work," Wilkerson said. "That problem and the tragedy there of course sort of gave life to 

the formation of the accord." 



He added that this accord gives "more teeth" to Duke’s code of conduct for companies 

that manufacture Duke goods, which dates to :1997. 

"It was actually the first code of conduct for collegiate manufacturing in the country," he 

said. 

The accord will allow for communication among labor organizations, nongovernmental 

organizations and the manufacturing companies in Bangladesh, whereas previously the 

licensees themselves had to ensure their factories were safe and healthy work 

environments. 

Duke is one of 180 colleges and universities as of August that are part of the Worker 

Rights Consortium, an independent labor rights monitoring organization that conducts 

investigations of working conditions in factories around the globe. The purpose is to 

combat sweatshops and protect the rights of workers who make apparel and other 

products. 

Duke has been a member of the consortium for about nine years, and Wilkerson is a 

board member. The consortium, he said, was instrumental in crafting the safety accord 

for Bangladesh. 

"It’s not a pleasant place for apparel manufacturing and we’re doing what we can to 

improve the conditions there for the workers," he said. 

The accord has been signed by nearly 100 brands and retailers from 19 countries, 

including many of the apparel industry’s biggest companies. 

A student organization at Duke, Duke United Students Against Sweatshops, also brought 

concerns to Duke administrators about two weeks ago regarding working conditions in 

Bangladesh. 

Duke freshman Zoe Willingham helped restart the Students Against Sweatshops Duke 

chapter this fall, and she said they hope to use the university’s profitable brand to 

create change for factory workers overseas. She said the fast pace of the licensing policy 

change surprised her. 

"We expected this to be an issue that would drag out for a whole year," Willingham 

said. "The battle is not totally won though .... We definitely still have a role in 

encouraging the school to execute this policy in the broadest sense possible so we can 

protect as many factories and workers as we can. Hopefully we can extend it beyond 

just collegiate apparel." 



Duke United Students Against Sweatshops also will be raising awareness on campus this 

semester. The group will hold a candlelight vigil at 7 p.m. Thursday in front of Duke 

Chapel to remember the six-month anniversary of the Rana Plaza factory collapse and 

similar industrial disasters. Students are encouraged to bring their own candles. 

http://www.heraldsun.com/news/Iocalnews/x559275311/Licensees-that-produce- 

Duke-a ppa rel-in-Ba ngladesh-m ust-sign-safety-accord 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, December 2, 2013 10:57 PM 

Cunningham, Bubba <bnbbac@emaJl.unc.edu> 

I~E: NCAA Legislative Votes for ACC Meeting -- Need Your Input -- Must submit to ACC today or tomonow 

Thanks, Bubba. 
[issa 

F~m: Cunningham, Bubba 
Sent-" Monday, December 02, 2013 10:55 PM 

To; Broome, Lissa L 
Subject: Re: NCAA Legislative Votes for ACC Meeting -- Need Your Input -- Must submit to ACC today or tomorrow 
Agree--budget impact is not what I am looking for. It will pass at some point, but I hope not now. 

I favor the less expensive option as well. 

Bubba Cunningham 

Director of Athletics 
University of North Carolina 

From: <Broome>, Lissa Broome <lbroome@email.unc.edu> 

Date: Monday, December 2, 2013 9:28 AM 

To: "Cunningham, Bubba" <bubbac@ernail.unc.edu>, "Miller, Beth" <bethrniller(~unc.edu> 

Cc: "Vangelder, Marielle A" <._n_!_v___a___n_g_e__[_d____@.___e___n_!_a__[!:__u___n___c__.__e___d___u_> 

Subject: NCAA Legislative Votes for ACC Meeting -- Need Your Input -- Must submit to ACC today or tomorrow 

Hi Bubba, Beth, and Marielle - I just went over the attached form with Marielle which I need to submit to the ACC office today or tomorrow in preparation for the 

legislative meeting in Charlotte on Saturday which Beth (if she is available) and I will attend. Please let me know if you have any further input into the comments 

or into the votes that we submit. 

We opposed 

2013-19- related to Football three hours of recovery time between sessions because, as written, the legislation prohibits the players from doing film study or 

meetings during this time period. We would support if the three hour physical recovery period could be used for other non-physical footbalPrelated activities. 

2013-24- related to countable coaches because it is possible the rule could be interpreted to mean that directors of operations could not discuss strategy and 

tactics with sport specific coaches. If that is the rule’s interpretation, we would not support. 

2013-26- related to earlier contact with PSAs because although our coaches like the earlier contact and ability to text (and might even want to extend this to the 

sophomore year), they favor continuing current limits on the number and dates of contacts. 

2013-31-A and 2013-31-B - related to providing meals incidental to practice and noncompetitive events and snacks at any time (A) or meals incidental to 

participation (B). Option B appears to include the summer and the 8-hour portion of the season and meals need not be in connection with practice. This seems to 

extreme and to have the potential for a huge budget impact. Option A is more measured and our coaches generally favor this approach, but I especially would like 

the views of Bubba and Beth on this one given the potential budget impact. The coaches may think this is good in theory, but if their budgets are not increased, 

they will need to find money to fund these meals/snacks from their current budget lines. I could easily be persuaded to change our vote on A to support, but I 

wanted to get your input on this item first. 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

.h~t.t..P..~.w~.w~.w..~!~&w~:~y~n..~c..:~9..d...u..~.c.~9.~n..~1~g 
Access my papers on SSRN at: ~-h--t--t-p~:-/-/--s--s--r-n-:~-c-Q~--m-j-a-~y-t-h--~-r---~--~-2-4--8-~-7-~-2-~ 

Description: 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 3, 2013 6:55 AM 

Gallo, Jr., Larry A. <athgallo@unc.edu2 

l~E: Prospective Baseball gmne vs. UNC 

Thanks, Larry. 

From: Gallo, Jr., Larry A. 
Sent; Tuesday, December 03, 2013 4:32 AM 
To; Broome, Lissa L; Cunningham, Bubba 
12¢; Beale, Michael 
Subject; RE: Prospective Baseball game vs. UNC 
Lissa ~- 
I am agreeable to this proposal since it is a neutral site game, and we and NC State would also benefit from the sale of beer in the financial ageement we would have with 
the Durha~ Bulls. We would NOT promote or adve~ise that beer was to be sold at this game. 
I am sure Bubba will also respond to yonr email with his ~oughts. 
~a~ you, and r" you wish to fu~her discuss, please feel fi’ee to contact me. 
Take care, 
La~ 

Lxccutive Associmc Director of AthJcfics 

l Ynive~sit? of NorM C.aroliua a~ (;haw~ Hill 

From: Broome, Lissa L 
Sent; Monday, December 02, 2013 8:58 PM 
To; Cunningham, Bubba; Gallo, Jr., Larry A. 
Subject; FW: Prospective Baseball game vs,UNC 
Hi B~bba and Larry---Amt thoughts on the proposal below? 

Liss~ 

From; Sam Pardue [__m___a_j_[t___o_;__s_[p_#_9__s__c_@__n__c__s___u_,__e__d___u_] 
Sent; Monday, December 02, 2013 8:16 PM 

To; Broome, Lissa L 
Subject; Fwd: Prospective Baseball game vs,UNC 

Lissa 

See the request below. UNC and NC State apparently do not play each other in baseball this year. There is an attempt to play a game at the DAP. One request of 

the Durham Bulls is to sell alcohol at the venue. Debbie asked that I touch base ruth you to gauge the potential issues associated with the Bulls request. 

Stun 

Sent from my iPad 

Begin forwarded message: 

From: Deborah Yow <_d__’_a_.~!~_?~_@!)__c___s__u_:__e__d_t!> 

Date: December 2, 2013, 7:29:21 PM EST 

To: Shera~d Clinkscales <!N_l_i__@__~@_&c___s__u_:__e_£l__u_.> 
Cc: Sam Pardue <sam parduc,@~ncsu.edu>, Eileen Goldgeier <eileen goldgeie~(r-4ncsu.edu> 

Subject: Re: Prospective Baseball game vs.UNC 

Sherard, 

I will lbrward this to Eileen Goldgeier for comment. Sam, do you have t~edback tbr us? Could you talk to your counterpart at UNC? 

We do not sell alcohol at home game~ but this is a neutral site. 

Tha~flcs. 

Debbie 

Sent from my iPad 

On Dec 2, 2013, at 5:27 PM, Sherard Clinkscales <lsclinks!T~ncsu.edu> wrote: 

Dr. Yow, 

I am currently in discussions with the Durhan~ Bulls management to host a baseball game at Durham Park on April 15, 2014 at 7:05 pm. 
The game was conceived because of the anomaly in the schedule that does not have us playing UNC in this single season. The gmne roll be 

mn by the Durham Bulls Professional Baseball Club and is pemfissible by all NCAA and ACC roles. This event has all the tnakings of a 

profitable event lbr both schools. That said, there is a tnatter for which I would like approval as we work on our revenue model. It was 

discussed and supported by my counteqoart at UNC, as well. The Bulls would like to be allowed to sale alcohol, ruth a caveat that sales 
.~th would cease after the ; inning. If I secure approval, I anticipate getting a contract for your ~eview by early next week. 

Thank you for your consideration, 

SC 

Sherard Clinkscales 



Senior Associate Athletic Director 
North Carolina State University 

Office: (919) 515-1837 
Fax: (919) 515-3624 

News & World Report top-five best value 

among publie universities. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 3, 2013 6:58 AM 

Kaswzak, Johu B <kasprzak@emaJl unc edu>; Camenzind, ttannah Leigh <camenzin@emaJl.unc.edu-> 

173~,: BmMng Exa~ 

Thanks, Johr~. 

[issa 

From: Kasprzak, John B 
Sent: Tuesday, December 03, 2013 6:56 AM 
To: Broome, Lissa L; Camenzind, Hannah Leigh 
Subject: RE: Banking Exam 

Hi Lissa, 

That will be fine with us. 

Thanks for following up, 

JK 
John B. Kasprzak, J.D. 
Assistant Dean for Student Services 
Ph. 929.843.9076 
Fax. 919.84-3.7939 
kasprzak@email.unc.edu 

From: Broome, Lissa L 
Sent: Monday, December 02, 2013 9:32 PM 
To: Kasprzak, John B; Camenzind, Hannah Leigh 
Subject: Banking Exam 

Hi John and Hannah - Hannah asked for B exams by 5:00 tomorrow (Tuesday). The exam is scheduled for 2:00 on Wednesday. Is there any flexibility to get them to 

you later tomorrow evening or early Wednesday morning? Hopefully, I will be done by 5:00 tomorrow, but just wanted to know what my options were. 

Thanks, 

Lissa 
Lissa L. groome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

.h~t.t..P..~.w~.w~.w..~!~a~W~:~y~n..~..:~gd~u..~e..~n...t.~r..s..~b..~1~.~ 
Access my papers on SSRN at: httlo~Jssrn.com/at!thor=248720 

Description: 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, December 3, 2013 9:22 AM 

Vasbiuder, Kimbedy L <garrabra@email.unc.edu-~ 

Room on Wed at 10 

Hi Kim - Do I have a room reserved from 10-11:30 on Wednesday for the Tenure and Promotion Committee? If so, what room? If not, can you reserve a room for 

me? 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc~eduicentersibanking 

Access my papers on SSRN at: http://ssrn.com!author=248720 

::~:: Description: 

...... http:/Iw~v law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, December 3, 2013 9:58 AM 

Vasbiuder, Kimbedy L <garrabra@email.unc.edu-~ 

ILE: Room on Wed at 10 

Is there any space for a meeti~g for 5 people available? 

F~m: Vasbinder, Kimberly L 
Sent: Tuesday, December 03, 20-t3 9:4-t AM 

To: Broome, Lissa L 
Subject: RE: Room on Wed at -tO 

I don’t see anythir~g for Lhis Wed~esday buL exams are in most of the rooms. 

I=rem: Broome, Lissa L 
Sent; Tuesday, December 03, 2053 9:22 AM 
To: Vasbinder, Kimberly L 
Subject: Room on Wed at .tO 

Hi Kim - Do I have a room reserved from :10-1:i:30 on Wednesday for the Tenure and Promotion Committee? If so, what room? If not, can you reserve a room for 

me? 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:[9.962.7066 

http://www.law.unc~edu/centers/banking 

Access my papers on SSRN at: h[tp:iissm.comiauthor=248720 

i.~.i Description: 
http://www.law.unc.edu/images/news/media/bankingfinance 
web542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 3, 2013 10:09 AM 

Vasbinder, Kimbefly L <garrabra@email.unc.edu-~ 

ILE: Roo~n on Wed at 10 

OK. Thanks. 

From: Vasbinder, Kimberly L 
Sent: Tuesday, December 03, 20:[3 9:59 AlVl 

To-" Broome, Lissa L 
S,,bject: RE: Room on Wed at :[0 

Student services has all the cont:erence rooms because of special exams. Wednesday ix a full 

From: Broome, Lissa L 
Seat; Tuesday, December 03, 2013 9:58 AM 
To; Vasbinder, Kimberly L 
S~bject: RE: Room on Wed at :[0 

Is the~e any space fo~ a meeting for 5 people available? 

I=rom; Vasbinder, Kimberly L 
Seat; Tuesday, December 03, 20:[3 9:4:[ AM 

To: Broome, Lissa L 
S~bject: RE: Room on Wed at :[0 

f don’t se~-_~ anything for ~:his W~-_~dnesday bu~: exams are in most of the rooms. 

I=rom; Broome, Lissa L 
Seat-" Tuesday, December 03, 20:[3 9:22 AM 
To: Vasbinder, Kimberly L 
Sabject: Room on Wed at :[0 

Hi Kim - Do I have a room reserved from :[0-:[:[:30 on Wednesday for the Tenure and Promotion Committee? If so, what room? If not, can you reserve a room for 

me? 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Farso Professor of Bankin8 Law 

Director, Center for Bankin8 and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:[9.962.7066 

http:!iwww.law.unc.edu!centers!bankin8 

Access my papers on SSRN at: http:iissm.comiauthor=248720 

i.~.i Description: 
htt p:ffwww.law, u nc.ed u/ima ges/n ews/media/ba n king fin a nce 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 3, 2013 10:14 AM 

Vasbinder, Kimberly L <garrabra@email.unc.edu-~ 

ILE: Roo~n on Wed at 10 

No. That’s okay. We’ll jus[ meet in my ot:fice. Thanks, though. 

~.issa 

P.S. f l:houghl: the Clems.:_~n game was on the 25th. We’l~ probably be ush~g our ti~:ke~:s, but ~[ I hear o~ any ~va~]ab]e ~"~ ~et you know. 

F~m= Vasbinder, Kimberly L 
Sent; Tuesday, December 03, 20~3 ~0:$2 AN 

Te= Broome, Lissa L 
Subject: RE: Room on Wed at l0 

Yo~ want me to try for another day or 

F~m= Broome, Lissa L 
Sent= Tuesday, December 03, 2023 20:09 
To= Vasbinder, Kimberly L 
Subject= RE: Room on Wed at 10 

OK. Thsnks. 

F~m= Vasbinder, Kimberly L 
Sent= Tuesday, December 03, 20~3 9:59 AN 

To= Broome, Lissa L 
Subject; RE: Room on Wed at ~0 

StudenL services has sl~ Lhe con[:erence rooms because of special exams. Wednesday is a ]:uH day. 

KIM 

F~m= Broome, Lissa L 
$ent= Tuesday, December 03, 20~3 9:58 AN 
Te= Vasbinder, Kimberly L 
Subject= RE: Room on Wed at ~0 

~s there any space for a meeL~ng for 5 people available? 

F~m= Vasbinder, Kimberly L 
$ent= Tuesday, December 03, 2053 9:4~ AN 

Te; Broome, Lissa L 
Subject= RE: Room on Wed at ~0 

f don’t see anythk~g for [:h~s Wednesday bu[: exafr~s ar~? ~r~ most of the rooms. 

F~m= Broome, Lissa L 
$ent= Tuesday, December 03, 2053 9:22 AN 
Te= Vasbinder, Kimberly L 
Subject= Room on Wed at ~0 

Hi Kim - Do I have a room reserved from 10-11:30 on Wednesday for the Tenure and Promotion Committee? If so, what room? If not, can you reserve a room for 

me? 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwwwJaw.unc.edu!centers!banMng 

Access my papers on SSRN at: h[tp:iissm.comiauthor=248720 

i.~.i Description: 
http://www.law.unc.edu/images/news/media/bankingfinance 
web542.jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 3, 2013 2:04 PM 

Markos, Lance M <markos@email.unc.edn2 

Coaclfs Exam Certification -- Joe Martin -- Men’s Lacrosse 

DOC.PDF 

Hi Lance -- Joe’s certification is attached 

’]?hanks, 

Lissa 



2013-14 NCAA DIVISION I COACHES CERTIFICATION PROGRAM 

Division I Certifvin~ Administrator Form 

This form should be signed and returned to the conference office following each 
test administration. It is suggested that institutional test administrators maintain a 
copy of this ~brm for convenient reference. 

Part h Test-Administrator Affirmation, 

Please read the NCAA coaches certification procedures before you sign this form. 

By signing this form, you affirm the following: 

1. You administered the recruiting test(s) in 
instructions and procedures; 

accordance with the coaches certification test 

You completed the listing of test participants and (if applicable) test scores on Part III of this 
form. 

You are responsible for scoring the test(s); and 

You have entered hard-copy results into the online system. 

Signature of Test Administrator 

Printed Name of Test Administrator 

Title 

Date of Test Administration 



2013-14 NCAA Coaches Certification Program 
Division I Certifying Administrator Form 
Page No~ 2 

Part Ih Test-Scorer Affirmation (if someone other than the test administrator). 

By signing this form, you affirm the following:: 

1. You scored the test(s); and 

2, You completed Column No. 2 of Part III of this form, 

Signature of Test Administrator Title 

Printed Name of Test Administrator Date of Test Administration 

Part III: List of Test Participants. 

Name of Test Participant 
(Column 1) 

Certified (Y or N) 
(Column 2) 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 3, 2013 2:06 PM 

McCardell, Dm~ <Dan.McCardell@theclearinghonse.org> 

ILE: Spring Program 

Hi Dan ---I was very pleased with the program. Friday morning between 8:30 and Ii work for a call or from 11:45 ---2:00~ Let me know if you have any time during 

those periods, 

~’hanks, 

F~m~ NcCardell, Dan [maJl~:Dan.NcCardell@theclearJnghause.arg] 
Sent~ Tuesday, December 03, 2013 2:01 PN 

T~ Broome, LJssa L 
Subjeet~ Spring Program 

Lissa: Good to see you in New York. I hope that you enjoyed the program. We received a lot of good feedback on gout panel Could we talk about your spring 

program when you have a minute? Please let me know what works. 

Best, 

Dan 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

12/3/2013 7:10:19 PM 

McCardell, Dan [Dan.McCardell@theclearinghouse.org] 

Subject: 

Location: 

Accepted: RE: Spring Program 

Dan to call (919) 962-7066 

Start: 12/6/2013 5:30:00 PM 

End: 12/6/2013 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 3, 2013 2:45 PM 

Markos, Lance M <markos@email.unc.edu> 

I~E: Coach’s Exam Certification -- Joe Martin -- Men’s Lacrosse 

Yep. ;Vriting an exam as we speak! 

Lissa 

..... Original Message ..... 
From: Markos, Lance M 
Sent: Tuesday, December 03, 2013 2:32 PM 
To: Broome, Lissa L 
Subject: RE: Coach’s Exam Certification -- Joe Martin -- Men’s Lacrosse 

Thanks - hope all is ;vell! ! 

Lance 

..... Original Message ..... 
From: Broome, Lissa L 
Sent: Tuesday, December 03, 2013 2:04 PM 
To: Markos, Lance M 
Subject: Coach’s E×am Certification -- Joe Martin -- Men’s Lacrosse 

Hi Lance-- Joe’s certification is attached. 

Thanks, 

Lissa 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 3, 2013 2:46 PM 

Isley, Alice B <agiro@email.unc.edu-~ 

ILE: Wednesday exmns 

No change to what you have. 

What room is my banking law exam in? 

thanks, 

kis~aa 

Fr~r~; Isley, Alice B 
Sent~ Tuesday, December 03, 2013 2:39 PN 
T~ ArdJa, David; Carrada, NJchael L; Saver, Richard S; Wegner, Judith Welch; Braome, LJssa L; States, NJchael James; HJssom, NadJson Evere~ 
Ce~ Isley, Alice B; Daye, Charles E.; Hazen, Thomas Lee 
Subjeet~ Wednesday exams 

Below is a list of exams scheduled for Wednesday, December 4 and whether or not you plan to use Centra~ Collection for students who handwrite their responses. 

ff you wish to change your mind about your handwriters, please let me know. Michael States will be set up in the rotunda to collect the morning exams. Madison 

Hissom will be set up in the rotunda to cNlect the afternoon exams. Please confirm whether or not you plan for your students to drop off their handwritten exams 

in the rotunda. ~f I do not hear back from you, I will assume there is no change to the information below. 

We will turn in your handwritten exams (or anything we collect in the rotunda) to the Student Services office. They wil~ return all of your exams (handwritten & 

printed) to you. Please let me know if you have any questions. 

Wednesday morning exam drop off times: 11:15am -1:15pm 

Responded "NO" for Central Collection Responded "YES" for Central Collection 

Torts - D~ye Torts - Ardi~ 

Torts - Eichner Torts - Corrado 

Torts - Saver 

Wednesday a~ernoon exam drop off times: 3:15pm -5:15pm 

Responded "NO" for Central Collection Responded "YES" for Central Collection 

BA - H~zen Land Use L~w - Wegner 

Thank you. 

Alice B. (Girod) Isley 

Academic Affairs Administrative Assistant 

UNC-CH School of Law, Room 5083 

CB #3380 

Chapel Hill, NC 27599-3380 

919-962-0357 

agirod@emaiM~nc.edu 

i.~.i cid:irna,~]e001 ~,..it@01CE849D.FB20DDS0 

Banking Law- Broome 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 3, 2013 3:06 PM 

Isley, Alice B <agiro@email.unc.edu-~ 

ILE: Wednesday exmns 

Thanks, 

From: Isley, Alice B 
Sent: Tuesday, December 03, 2013 2:47 PM 

To: Broome, Lissa L 
Subject: RE: Wednesday exams 

Room 4085 

&lice B, (Girod) lsleg 

Academic &ffairs Administrative Assistant 

U NC-CH School o[ Law, Room ~083 

CB #3380 

Chapel Hi~, NC 27599--3380 

919-.962-0357 

agirod@emaiLunc.edu 

~.~.~ c~d ~mage001 9it@01CE849D.F:B20DDS0 

From: Broome, Lissa L 
Sent: Tuesday, December 03, 2013 2:46 PM 
To: Isley, Alice B 
Subject: RE: Wednesday exams 

No change to wha~ you have. 

What room is rny banking ~aw exarn ~n? 

Thanks, 

Ussa 

F~m= Isley, Alice B 
Sent~ Tuesday, December 03, 2013 2:39 PM 
Te~ ArNa, David; Corrado, Michael L; Saver, Richard S; Wegner, Judith Welch; Broome, Lissa L; States, Michael James; Hissom, Madison Evere~ 
¢¢= Isley, Alice B; Daye, Charles E.; Hazen, Thomas Lee 
Su~ject~ Wednesday exams 

Below is a list of exams scheduled for Wednesday, December 4 and whether or not you plan to use Central Collection for students who handwrite their responses. 

If you wish to change your mind about your handwriters, please let me know. Michael States will be set up in the rotunda to collect the morning exams. Madison 

Hissom will be set up in the rotunda to collect the afternoon exams. Please confirm whether or not you plan for your students to drop off their handwritten exams 

in the rotunda. If I do not hear back from you, I will assume there is no change to the information below. 

We will turn in your handwritten exams (or anytNng we collect in the rotunda) to the Student Services office. They will return all of your exams (handwritten & 

printed) to you. Please let me know if you have any questions. 

Wednesda~ morning e~am drop eft times: ll:lSam -l:lSpm 

~esponded "NO" for Central Collection Nesponded "YB" for Central Collection 

Torts - Daye Torts - Ardia 

Torts - Eichner Torts - Corrado 

Torts - Saver 

Wednesda~ a~emeon e~am drop off times: ~:lSpm -5:lSpm 

~espended "NO" fer Central Collection 

BA - Hazen 

Thank you. 

Alice B. (Girod) Isley 

Academic Affairs Administrative Assistant 

UNC-CH School of Law, Room 5083 

CB #3380 

Chapel Hill, NC 2759%3380 

919-962-0357 

agirod@email.unc.edu 

i.~.i cid image001 9i~@01CE849DF:B20DDS0 

Responded "YES" for Central Collection 

Land Use Law -Wegner 

Banking Law- Broome 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 3, 2013 3:08 PM 

Markos, Lance M <markos@email.unc.edu> 

ILE: Coach’s E:~am Certification -- Joe Martin -- Men’s Lacrosse 

Yeah and grading will be even more a;vesome’. 

..... Original Message ..... 
From: Markos, Lance M 
Sent: Tuesday, December 03, 2013 3:07 PM 
To: Broome, Lissa L 
Subject: RE: Coach’s Exam Certification -- Joe Martin -- Men’s Lacrosse 

Urn, that sou~ds awesome... ;-) 

..... Original Message ..... 
From: Broome, Lissa L 
Sent: Tuesday, December 03, 2013 2:45 PM 
To: Markos, Lance M 
Subject: RE: Coach’s Exam Certification -- Joe Martin -- Men’s Lacrosse 

Yep. Writing an exam as we speak! 

Lissa 

..... Original Message ..... 
From: Markos, Lance M 
Sent: Tuesday, December 03, 2013 2:32 PM 
To: Broome, Lissa L 
Subject: RE: Coach’s Exam Certification -- Joe Martin -- Men’s Lacrosse 

Thanks - hope all is well!! 

Lance 

..... Original Message ..... 
From: Broome, Lissa L 
Sent: Tuesday, December 03, 2013 2:04 PM 
To: Markos, Lance M 
Subject: Coach’s E×am Certification -- Joe Martin -- Men’s Lacrosse 

Hi Lance-- Joe’s certification is attached. 

Thanks, 

Lissa 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN;LBROOME> 

Tuesday’, December 3, 2013 3:10 PM 

Boger, Jack <jcboger@email.unc.edu-; 

ILE: Promotioa & Tenure Standards 

Great. Thanks. 

[iss,s 

From: Boger, Jack 
Sent: Tuesday, December 03, 2013 3:09 PM 
To: Broome, Lissa L; Pierce, Catherine Ringo 
Subject: Promotion & Tenure Standards 

Dem" Lissa and Catherine, 
Ron Strauss just affirmed to me that our revised Promotion & Tenure standards have been approved and (he thought) were either 

already posted on the Provost web site or would soon be. Hence, we’re free now to act under the new standards on all matters before your 

Committee, Thanks for the effort to put this into place. 

Jack 



Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 3, 2013 5:15 PM 

Kaswzak, John B <kasprzak@email.unc.edu>; Camenzind, ttannah 1,eigh <camenzin@email.unc.edu~ 

Will Em~J,1 Exam Later this Evening 

The end is in sight. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc,edu/centers/banking 

Access my papers on SSRN at: .h__t__t_R:_[_[__s__s__r__n__:_£o____m__Z_a__u_t__h_o__r__y__2___4__~_Z_~ 

Description: 
http:l/w~*z law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, December 4, 2013 7:21 AM 

Kasprzak~ John B <kasprzak@email.unc.edu>; Came~zind, Hannah Leigh <cameuzin@email.unc.edu> 

Baxfldng Law- Exa~ 

finess.fl3.doc 

John & Hannah - Here is my exam. I will let you make the 8 copies you need. Thanks for the extension. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

http:i!www.law.unc.edu/centers/banking 

Access my papers on SSRN at: http~//ssrn.com/author=248720 

:: :~ :: Description: 

...... http://~ffw.law unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, December 4, 2013 8:48 AM 

KasprzaJa, John B <kasprzak@emaJl.unc.edn> 

ILE: Banking Law Ex~an 

Thanks, JohrL 

From: Kasprzak, John B 
Sent: Wednesday, December 04, 2013 8:03 AM 
To: Broome, Lissa L; Camenzind, Hannah Leigh 
Subject: RE: Banking Law Exam 

Got it, Tiqere is a sick student who wili not be taking the exam today, so we will make the 9 copies that we need, 

Best~ 

JK 

John B. Kasprzak, J.D. 

Assistant Dean for Student Services 

Phone: 919.843.9076 

Fax: 919.843.7939 

kasprzak@email.unc.edu 

::~:*;::: D~scription: D~scription: 

http:/Iwww.law.unc.edu, newslmediakit/unc I 

aw542.gif 

From: Broome, Lissa L 
Sent: Wednesday, December 04, 2013 7:21 AM 
To: Kasprzak, John B; Camenzind, Hannah Leigh 
Subject: Banking Law Exam 

John & Hannah- Here is my exam. I will let you make the 8 copies you need. Thanks for the extension. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Bankin~ Law 

Director, Center for Bankin~ and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

Access my papers on SSRN at: http~//ssrn.com/author=248720 

Description: 
http://www.law unc.edu/images/news/media/bankingfinance 
web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, December 4, 2013 9:40 AM 

ttirsch, Jefli~ey Michael <jmhir~h@emaJd.unc.edu> 

I~W: UNC Law: Promotion & Tenure, Revised Policies 

13Novl 1 .P&TPoliciesAsRevised.FINAL.docx; ATT00001 .htm 

FYL The Provost has approved. We may want to add December 3 to the end of the document to reflect the et:fective date. If you agree, you may want to 

communicate with Andrew Hunt so the version of the document that he posts h~dudes th~s date~ 

Thanks, 

[.~ssa 

F~m= Boger, Jack 

Sent~ Tuesday, December 03, 2013 5:52 PN 

Te~ Broome, Lissa L; Pierce, Catherine Ringo 
Subject= Fwd: UNC Law: Promotion a Tenure, Revised PN~cies 

Sent from my iPhone 

Begin forwarded message: 

From: "Strauss, Ronald P." <_r__o___n___s_t_r_a___u___s_s__@.___u___n___c_:_e__d_u__> 

Date: December 3, 2013, 3:56:20 PM EST 

To: "Hunt, Andrew" <hunan@email.unc.edu> 

Cc: "Boger, Jack" <jcboger@email.unc.edu> 

Subject: UNC Law: Promotion & Tenure, Revised Policies 

Andrew Please place the new attached version up on our website and remove the old version. Thanks, Ron 

Ronald P. Strm~ss, DMD, PhD 
Executive Vice Provost and Ctfief International Officer 
Universily of North Carolina at Chapel Hill 
104 South B~filding, C.B. # 3000 
Chapel Hill, NC 27599-3000 
(919) 962-4510; ron sl~m~ss@~mc edu 



UNC School of Law 

Promotion and Tenure Policy 

Original Version Ratified by UNC Law Faculty on Thursday, February 7, 2013 
Amendments Ratified UNC Law Faculty on Thursday, November 7, 2013 

Promotion and Tenure Policy 

Definitions. As used in this policy document, and unless otherwise specified, the following 

terms have these meanings: "Law school" means the University of North Carolina School of 

Law; "faculty" or "law faculty" means the faculty of the law school; "dean" means the dean 

of the law school; "university" means the University of North Carolina at Chapel Hill; and 

"university policy" refers to the collective contents of the Trustee Policies and Regulations 

Governing Academic Tenure in the University of North Carolina at Chapel Hill (available at 

http:iiww~,.unc.eduicampusipoliciesiUNC- 

Chapel%20Hfll%20Tenure%20Policies%20and%20Procedures.pdf) and the current versions 

of relevant interpretive and guidance documents issued from time to time by the university’s 

Office of the Provost and Committee on Appointments, Tenure and Prom otion~ 

Ranks, Appointments, and Timing of Decisions 

As specified by university policy, there are three ranks for tenure-track faculty: assistant 

professor (always without tenure), associate professor (with or without tenure), and professor 

(always with tenure). The rank of a newly appointed faculty member is determined by the 

dean after consultation with the faculty and the associate dean for faculty development, 

taking into account the candidate’s experience and qualifications as well as competitive 

considerations. Lateral appointments are made at a rank determined by the dean after 

consultation with the faculty and the associate dean for faculty development, taking into 

account all tel evant factors, including the candidate’ s experience, qualifi cati ons (including 

but not limited to prior teaching, scholarship, and service), and current rank, as well as 

competitive considerations. 

Again as specified by university policy, assistant professors are appointed for an initial 

probationary term of four years. They are to be reviewed for reappointment during their third 

year of service; if reappointed, they are granted a further probationary term of three years, for 

a total of seven years~ Assistant professors who are denied reappointment are terminated at 

the end of the fourth year of service. Assistant professors who have been reappointed are to 

be reviewed for promotion to associate professor with tenure during their sixth year of 

service. Denial of promotion at this point results in termination at the end of the seventh year 

of service. 



Associate professors without tenure are appointed for a probationary term of six years. They 

are to be reviewed for tenure and, in some cases, for promotion to full professor during their 

fifth year of service. Denial of tenure at this point results in termination at the end of the sixth 

year of sew’ice. Any untenured associate professor being reviewed for tenure may request to 

be considered for simultaneous promotion to full professor. The dean will decide whether to 

recommend the associate professor to the university for simultaneous promotion and tenure 

at the end of the process of review (see part II) and after receiving the recommendation of the 

professors. 

An untenured faculty member may request review for tenure and, where appropriate, 

promotion prior to the year specified for mandatory review. As in the case of a mandatory 

review, denial of tenure after such an early review results in termination at the end of the 

candidate’s current contract; early review does not create an opportunity for multiple tenure 

reviews. When an untenured faculty member makes such a request, the dean will determine 

whether to proceed with the process of review" after consultation with the candidate and the 

promotion and tenure committee (hereinafter P&T). In the case of an untenured faculty 

member who was initially appointed as a lateral hire, the dean may take into account the 

candidate’s service in current rank at the prior school. However, university policy provides 

that no untenured faculty member may be recommended to the university for tenure until the 

faculty member has been in the active employment of the university for at least 18 months. 

Where a faculty member intends to seek review for tenure or promotion prior to the year 

specified for mandatory review, the candidate will notify the dean of that intent by March 1 

of the academic year before the requested review year. The purpose of this early notification 

is to provide the dean with adequate time to consult with the candidate and P&T and to 

assess the appropriateness of early review, and to permit P&T to schedule teaching 

assessments that may have to be done before the end of that academic year. 

Consistent with practices in peer institutions and leading law schools in the United States, the 

School of Law presumes both that many untenured associate professors will achieve the rank 

of full professor at the same time tenure is granted and that many associate professors with 

tenure will be promoted relatively soon after being granted tenure in accord ~vith limitations 

in University policy upon demonstration of additional qualifications. Accordingly, associate 

professors with tenure may request to be reviewed for promotion to professor at any time 

more than 12 months after their tenure becomes effective, or 12 months after the conclusion 

of the most recent review- that has not resulted in promotion. When a tenured associate 

professor makes such a request, the Dean retains full discretion to determine whether review" 

will occur. In exercising this discretion, the Dean will determine whether a review appears 

appropriate after a preliminary assessment of the accumulated record and consultation with 

the candidate and P&T. 

Associate professors with tenure have the right to a review for promotion to professor no 

later than the fifth year after their tenure becomes effective, and thereafter, in the fifth year 
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following any subsequent review that does not result in promotion. An associate professor 

who chooses not to exercise this right of a review at either of these five year marks may 

exercise it in any year thereafter. Associate professors seeking to exercise this right of 

review must notify the Dean of their intent no later than August 15 of the academic year 

during which the review will take place. 

As specified by university policy, an untenured faculty member may request an extension of 

a probationary period, and consequent postponement of a mandatory review, for reasons of 

health, requirements of childbirth or child care, or similar compelling circumstances. Such 

extensions may be granted by the dean, with university approval as necessary, in increments 

not to exceed 12 months, up to a maximum of 24 months. 

II. Procedures 

A. General 

The chair of P&T will meet with each candidate for reappointment, tenure, or promotion in 

the summer before the academic year when the review will occur and will explain the review 

process to the candidate. 

It is the obligation of every candidate to cooperate with the chair to develop the candidate’s 

file. By September 1 of the academic year in which a review will occur, each candidate for 

reappointment, tenure, or promotion will submit to the chair: 

A curriculum vitae; 

Copies of all of the candidate’s writings that will be reviewed, in such electronic or 

paper form as the chair may request; 

A concise personal statement (preferably of approximately five pages) with the 

following sections: 

® A teaching section that includes a discussion of the candidate’s experience 

and accomplishments to date and plans for the future, a forthright assessment 

of strengths and weaknesses, and ideas for development and, where 

appropriate, improvement; 

® A scholarship section that includes a discussion of the candidate’s work to 

date and plans for the future, a forthright assessment of progress thus far in 

developing and carrying out a research agenda, and plans for future work; 

® A se~v’ice section that includes a description of the candidate’s service to and 

engagement with the profession; the educational, judicial, and political 

spheres; the law school and university; and the public, as well as plans for 

service and engagement in the future; and 

o If the candidate chooses, a discussion of the specific ways in which the 

candidate believes that he or she satisfies the applicable standards. 
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The specific form and content of these items are determined at the university level, and may 

therefore vary from time to time. 

B. Review for Tenure or Promotion 

In each case of review for tenure or promotion, P&T will review the candidate’ s scholarship, 

teaching, and service as described below-. The dean also meets at least annually with every 

faculty member to review what he or she has done over the past year. In these annual reviews, 

the dean discusses with untenured faculty members and any faculty members contemplating 

promotion their progress in fulfilling the requirements for tenure or promotion. Any statements 

made by the dean in this annual review" should not be relied upon as an indication of whether a 

faculty member will ultimately be awarded a promotion or tenure. In addition, the associate 

dean for faculty development meets regularly with untenured faculty members to discuss their 

progress and assist in their development. 

1. Scholarship 

As early as possible in the academic year, P&T will secure a minimum of four external 

reviews of each candidate’ s writings. P&T will consult with the candidate to determine 

which writings are appropriate for review. To be considered for review, a writing must be 

published, submitted for publication, or be substantially ready to be submitted for 

publication. The reviewers should be established experts in the relevant subj ects, preferably 

those who serve or have served on faculties of peer or higher-ranked law schools or whose 

scholarly accomplishments otherwise demonstrate their standing for purposes of providing 

meaningful peer review. Where circumstances dictate, reviewers may be drawn from other 

academic disciplines; for example, an economist might be an appropriate reviewer for a 

particular work in law" and economics Depending on the nature and quantity of the 

candidate’s writings and the reviewers’ preferences, reviews may assess individual writings, 

groups of writings, or the candidate’s body of work, so long as, collectively, they provide a 

comprehensive, fair, and unbiased assessment of the candidate’s scholarship as a whole. 

The chair of P&T will meet with each candidate for tenure or promotion no later than August 

before the academic year in which the review will occur in order to identify the writings that 

will be reviewed and to discuss potential external reviewers. University policy specifies that 

there must be at least four external reviewers, two to be named by the candidate and two by 

the committee. However, this practice has proven unworkable in the law school for two 

reasons. First, it seems to be premised on an adversarial approach to the review process that 

has never been the norm here. Second, many, if not most, subfields of legal scholarship are 

relatively small, with the result that the lists prepared by P&T and submitted by the candidate 

have usually had substantial overlap. 
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In recognition of this reality, the chair will consult with members of the law faculty who have 

expertise in the relevant subjects (or appropriate outsiders where necessary) and develop a 

list of at least four possible external revie~vers for the candidate’s scholarship. The 

candidate’s nominees (if different) should be added to this list, and in the solicitation process 

the chair should take all reasonable steps to insure that at least two of the reviewers have 

been nominated or ratified by the candidate. If this is not possible (as, for example, if none 

of the candidate’s nominees is able to provide a timely review), P&T’s report to the faculty 

(see below) should explain why. The candidate may also identify to the chair any potential 

reviewers who, in the candidate’s view, would be unlikely to provide a fair review (for 

example, the candidate may have strongly criticized the prospective reviewer’s work or 

disagreed with the reviewer’s policy preferences). Such reservations should be respected 

within reason; if such a reviewer is ultimately chosen, P&T’s report should note the 

candidate’s reservations. Reviewers should have no close personal connection with the 

candidate, such as personal friend, co-author, mentor, or dissertation committee member. 

However, it is expected and acceptable for reviewers to be familiar with a candidate’s 

writings and to have a professional acquaintance with the candidate based on, for example, 

j oint participation on scholarly panels or other comparable contacts. 

P&T should also secure a written assessment of each candidate’s scholarship from at least 

one member of the faculty at the rank of professor with appropriate expertise, although the 

requirement of internal review may be waived if there is no qualified professor available. 

2. Teaching 

No later than the academic year in which review occurs, and preferably in the first semester, 

P&T will, whenever practical, obtain peer teaching assessments of at least two of each 

candidate’s courses. For each course, two tenured members of the faculty with knowledge of 

the subject matter will visit and observe for at least two class hours and provide P&T with a 

written assessment of the candidate’s teaching performance. P&T may also consider peer 

assessments compiled during prior P&T reviews of the candidate’s teaching. 

It is sometimes the case that a candidate will have a reduced or atypical teaching load (for 

example, the candidate has agreed to teach a course out of his or her regular package because 

of law school need) or be visiting elsewhere in the academic year in which review occurs. 

To ensure sufficient class observation of every candidate, each academic year the chair of 

P&T should consult with the dean and associate dean for academic affairs to determine 

which faculty members are likely to be candidates for tenure or promotion in the subsequent 

academic year, and whether any of them may have a reduced or atypical teaching load or be 

visiting elsewhere in the review year. In such cases, the chair should obtain necessary 

classroom peer observations in the year prior to the review year. 
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In addition, P&T will review and assess all student evaluations of the candidate for all 

courses since the candidate’s initial appointment or, where applicable, last previous review 

for tenure or promotion purposes. P&T may also consult with the dean, the associate deans of 

the law school, faculty colleagues in the law school and the university, and other interested 

persons about aspects of the candidate’s teaching accomplishments that may not be 

adequately captured by the review of classes and student evaluations. P&T should also 

receive and assess any other written comments about the candidate’s teaching that students, 

faculty colleagues, or other interested persons may volunteer. 

3. Service 

P&T should assess the candidate’s service on the basis of the cv and service statement, 
meeting with the candidate as necessary to seek further information or address questions that 

it may have. P&T should also receive and assess any other written comments about the 

candidate’s service that any interested persons may volunteer. 

4. Reports, Recommendations, and Votes 

As soon as it has completed its review of a candidate’s scholarship, teaching, and service, 

P&T will prepare a written report for distribution to the dean and the members of the faculty 

at the rank of professor (hereinafter "the professors"). The report should accurately 

summarize all aspects of P&T’s review and state P&T’s recommendations with respect to 

tenure or promotion, noting the votes of individual P&T members. The dean will schedule 

and, at least one calendar week in advance of the proposed meeting, give notice of a meeting 

of the professors to consider P&T’s report and recommendations, if any. At least one 

calendar week in advance of the scheduled meeting, P&T will provide to the professors or 

make available for inspection, on paper or in a readily accessible electronic format, its report 

along with other appropriate information. The file will include at least the P&T report, the 

candi date’ s m aj or pi eces of schol arship, external and any internal letters of evaluati on of 

scholarship, and peer and student evaluations of teaching. A vote on the tenure or promotion 

of a candidate will normally be taken during the meeting called to consider the candidate. If a 

vote on the tenure or promotion of the candidate is not taken during the initial called meeting, 

it may be addressed at a subsequent meeting, provided that the subsequent meeting is called 

with at least seven days’ notice, or the notice requirement is waived by a majority of those 

present and voting at the initial meeting. More than one candidate may be considered at a 

single meeting, in the dean’s reasonable discretion. 

All voting for tenure and promotion will be by open vote, unless the candidate is the spouse 

or significant other of or has an intimate relationship with another member of the tenure-track 

faculty. The dean has the authority to define further the nature of a personal relationship that 

would result in closed balloting. 
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Every candidate for tenure or promotion who has undergone the review process must be 

considered and voted on at a meeting of the professors, regardless of whether P&T has 

recommended that the candidate be granted tenure or promotion. 

At the meeting of the professors, P&T will present a brief oral summary of its report, and the 

dean and P&T will entertain questions and discussion from the professors. The professors 

will then vote on any recommendations for tenure or promotion contained in the P&T report. 

If the report recommends no action regarding tenure or promotion, the dean will entertain 

any motion, duly seconded, to take such action, made by any of the professors; similarly, the 

dean will entertain any motion, duly seconded, made by any of the professors to take action 

that differs from what the P&T report recommends. 

Under university rules, the final decision on whether to recommend a candidate for tenure or 

promotion rests with the dean. Under long-standing law school practice, the dean does not 

recommend a candidate for tenure or promotion when such action is opposed by a 

"substantial minority" of the professors voting on the decision. 

The sense of the faculty is that the opposition by one-third or more of those eligible and 

voting constitutes a substantial minority and therefore should presumptively be considered by 

the dean as a negative vote on the candidate. The sense of the faculty is that opposition by 

one-fifth or fewer of those eligible and voting does not constitute substantial opposition and 

therefore should presumptively be considered by the dean as a positive vote on the 

candidate. When the vote falls between those two points, any faculty member who wishes to 

change his or her vote may call for reconsideration of the vote. The weight to be accorded a 

vote in opposition falling between one-third and one-fifth, and whether it is sufficiently 

substantial to be considered a negative vote or insubstantial and therefore a positive vote, 

rests with the dean. The dean will forward his or her recommendation to the university in 

accordance with university policy. 

C. Reappointment of Pre-tenure Faculty 

1. Consultation withDean 

The dean will discuss this policy with each pre-tenure faculty member before initial employment, 

at the beginning of the first term of employment, and at the beginning of the year in which the 

faculty member is considered for reappointment, promotion, or tenure. The dean will provide 

the faculty member a written statement of the policy at the beginning of the initial term of 

employment and at any subsequent time when the policy may be amended. A record of these 

discussions ~vill be included in the faculty member’s personnel file. 
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The dean will consult with each pre-tenure faculty member annually with respect to that faculty 

member’s teaching, scholarship, and service. A record of the discussion will be included in the 

faculty member’s personnel file. 

2. Mentoring of Pre-tenure Faculty 

Annually, the dean will ask a number of tenured faculty members with a special interest in 

supporting the careers of junior faculty members to serve as a Faculty Development Advisory 

Team. This Team will be chaired by the associate dean for faculty development (ADFD). The 

size of the Team will vary from year to year as a function of the number of pre-tenure faculty 

members, and its membership will change annually. 

At the beginning of each summer, the ADFD will meet individually with each pre-tenure faculty 

member to learn what his or her needs and goals are for the upcoming summer and the academic 

year to follow. These can relate to scholarship, teaching, or service. 

Shortly after his or her early summer meetings with all the pre-tenure faculty members, the 

ADFD will convene a meeting of the Faculty Development Advisory Team for the purpose of 

presenting what he or she has learned about each of the pre-tenure faculty member’s goals and 

needs. The ADFD will assign one or more members of the Team to work with each pre-tenure 

faculty member, with the responsibility of seeing that the pre-tenure faculty member’s goals and 

needs are addressed. The Team members assigned will not necessarily become formally paired 

mentors to those to whom they are assigned. The Team members might instead reach out to 

other faculty members ~vho are better positioned to assist a junior faculty member reach a 

particular objective. Each Team member will be responsible, under the overall direction of the 

ADFD, for coordinating and overseeing a response to the junior faculty member’s requests and 

needs. At the discretion of the ADFD, the Team will meet during the fall and spring semesters 

so that Team members can report on the progress that they are making with each of their 

assigned junior faculty members and brainstorm ways of trying to reach the more elusive goals. 

The Faculty Development Advisory Team will also create, update, and make available to pre- 

tenure faculty members a list of professional opportunities that are available to them: our 

summer evening workshops, our academic-year workshop series, presentations at SEALS and at 

AALS, workshop opportunities at other law school, junior-faculty exchanges, subj ect-matter- 

specific regional workshops, teaching resources on campus, and the like. 

All tenured faculty members will be given the opportunity in their annual summer meeting with 

the dean or on the form they fill out in anticipation of that meeting, to report on the mentoring 

they offered to junior faculty during the previous year. 

3. Teaching Evaluations{ TC "4. Probationary Faculty: Dean Consults and Teaching 
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Evaluations" ~ C ~1 "3" } for Pre-tenure Faculty 

As is the case with all faculty members, student evaluations of the teaching of pre-tenure faculty 

will be conducted each semester in every course taught. It is the responsibility of the faculty 

member teaching the course to take appropriate action to obtain student evaluations. Peer 

evaluations of pre-tenure faculty are to be conducted under the direction of the ADFD at least 

once each year in one of the courses they are teaching except: (1) in the first year of teaching, 

when peer review is available on a voluntary basis; (2) in the last two semesters before the 

reappointment decision; and (3) as the tenure decision approaches. The latter two reviews are 

governed by promotion and tenure policies and are conducted under the direction of P&T~ 

Pre-tenure peer reviews conducted under the direction of the ADFD are for the benefit of the 

faculty member in improving teaching and are not part of the reappointment, promotion, or 

tenure record. Peer reviewers for these reviews are required to provide feedback to the pre- 

tenure faculty member regarding the classes reviewed, but no substantive written evaluation is 

required. The ADFD will document that such reviews have taken place, including the date of 

each review, the classes reviewed, the name(s) of the peer reviewer(s), and a confirmation that 

the reviewer provided feedback to the pre-tenure faculty member, and a copy of that 

documentation will be placed in the faculty member’s personnel file. A follow-up discussion of 

any evaluation may be initiated by the individual under review, the faculty members conducting 

the review, the ADFD, or the dean. 

Review for Reappointment 

Teaching--P&T will review all of the candidate’s student evaluations and send faculty 

reviewers to each of his or her classes in at least the two semesters before the 

reappointment decision is made. In making its report to the faculty, P&T will 

comment on what it sees as strengths, weaknesses, potential problems, and areas for 

improvement. 

Scholarship - P&T will solicit one or more internal reviews of all of the candidate’s 

writings. P&T also makes its own judgments about the quality of the work and the 

candidate’s productivity. P&T does not, however, solicit external reviews for 

purposes of informing the reappointment decision. As with teaching, P&T will 

comment on what it sees as strengths, weaknesses, potential problems, and areas for 

improvement. 

To satisfy the need for guidance, the ADFD will work with the candidate to identify 

qualified experts and to obtain a reasonable number of obj ective, informal (in the 

sense of less formal than a tenure review letter, and less onerous for the reviewer) 
assessments of scholarship. The particular form of a given assessment, including 
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whether it is written or oral, is a matter for discussion among the ADFD, the 

candidate, and the reviewer on a case-by-case basis. These assessments are reviewed 

by the candidate, subject to any restrictions imposed by the reviewer. The ADFD will 

advise the candidate on addressing any areas for improvement that reviewers may 

identify. Written assessments do not become part of the candidate’s tenure or 

personnel files. The ADFD does discuss candidates’ development with P&T toward 

the end of providing advice about the value of proposed activities and proj ects and 

other appropriate mentoring. 

Sew-ice - Sew-ice expectations are minimal at the reappointment stage. Accordingly, 

during reappointment P&T does little more than ensure that the candidate is aware of 

the requirement and, where necessary, assists in the development of a plan to meet it. 

5. Reports, Recommendations, and Votes 

The procedures for reports, recommendations, and votes on reappointment of pre-tenure 

faculty will follow those for promotion and tenure set out in section II.B.4 above, except that 

the file prepared by P&T for review by the professors will contain those items prepared 

pursuant to section II.C.4 rather than those enumerated in section II.B.4. 

III.    Substantive Standards 

A. Forms of Scholarship; Engagement 

As these standards are being written, most legal scholarship still appears in the form of 

academic books and book chapters and articles in student-edited law reviews and peer- 

reviewed j ournals. However, the law faculty recognizes that this status quo is evolving. In 

the future, an increasing amount of scholarly work is likely to appear in alternative formats 

and media, it is the sense of the law faculty that the application of these standards should 

evolve as well to take into account new understandings of what constitutes scholarship. 

It is university policy to encourage and value faculty "engagement," defined as "scholarly, 

creative or pedagogical activities for the public good, directed toward persons and groups 

outside the [university]. Such activities (in the form of research, teaching, and/or service) 

develop as collaborative interactions that respond to short and long-term societal needs." 

The law school endorses this policy, and it is the sense of the faculty that these standards 

should be applied so as to encourage and value engagement in teaching, scholarship, and 

service. 
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Some further observations are in order. First, many of the activities of the law faculty have 

historically fit the definition of "engaged." Because the law is a pervasive institution in 

contemporary society, scholars analyzing the law or advocating for law reform have long 

directed their work not only to their academic peers but also to lawmakers, judges, and the 

public, and in some cases have interacted collaboratively with these constituencies in 

producing their work. The same has been true of the service endeavors of these scholars, 

including various forms of public education. These standards should be applied so as to 

encourage and value this tradition. Moreover, as the scope and forms of legal scholarship 

continue to expand, the opportunities for engagement should only increase, and these 

standards should be applied so as to encourage and value this trend. But the faculty also 

recognizes that much important scholarship, because of its content or the demands of its 

expression, is likely to be consumed and discussed by a narrower audience. The law faculty 

also places great value on scholarship in this category, and the endorsement of engagement 

should not be read as discouraging or devaluing such work. 

B. Quantitative Expectations for Scholarship 

1 Introduction and Definitions 

There are no rigid or inflexible quantitative standards for scholarship that must be met in 

order to be eligible for reappointment, tenure, or promotion, and each case must be evaluated 

on its own merits. Nonetheless, it is the sense of the faculty that in the vast majority of cases 

a successful candidate will have met a minimum quantitative expectation, and that a 

candidate who fails to meet that expectation will succeed only in exceptional circumstances. 

As used in this section III, "article" means a writing of the scope of the typical full-length 

professional article (as distinguished from an essay, review, or student note or comment) in a 

student-edited law review as of the time the candidate is being reviewed. In evaluating other 

forms of scholarship, whether longer or shorter, P&T, the faculty, and the dean should use 

common sense and good judgment to make flexible determinations of equivalence. Length is 

one important factor in such a determination, but not the only one. In some cases, a shorter 

writing may reflect a higher level of intellectual activity, research effort, and literary labor 

than a longer one. To cite but one example, a complex and time-consuming empirical project 

might lead to a publication in an important peer-reviewed j ournal that imposes severe length 

restrictions. 

It is the sense of the faculty that these standards should be applied in a way that encourages 

and values collaborative work, interdisciplinary or otherwise. In assessing the quantitative 

value of a candidate’s contribution to a collaborative work, P&T, the faculty, and the dean 

should make an overall assessment of the nature and extent of that contribution. Where a 

candidate has written discrete sections of a co-authored work, it may be possible to assess 

those contributions in isolation. But where the contributions of the co-authors have been 
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merged into an inseparable whole, it will be necessary to use common sense and good 

judgment to make an individualized assessment of the candidate’s relative contribution, 

taking into account the views of the candidate and, where appropriate, of the other co- 

authors. 

"Substantially completed in rank" means that a writing was substantially completed while the 

candidate was in his or her current rank, whether at the law school or a previous school. 

"Substantially completed at the law school" means that writing was substantially completed 

while the candidate was employed at the law school in a full-time, tenure-track position. 

"Substantially completed" is intended to be interpreted and applied on a case-by-case basis, 

but the guiding principle is that the maj ority of the work of conceiving, researching, 

organizing, and writing should have been completed in rank or at the law school, depending 

on which of these standards is being applied. To illustrate, take the instance of an entry-level 

faculty candidate’s "job talk" paper. If the candidate, after beginning employment at the law 

school, made only minor editorial changes before publication, the paper would not be 

considered to be substantially completed in rank. But if, while employed at the law school, 

the candidate undertook a maj or reconceptualization and rewriting of the paper, it might be 

so considered. A similar flexible logic should be applied to determining whether the work of 

lateral hires was substantially completed at the law school. Determinations of whether 

particular work has been substantially completed in rank or at the law school will be made by 

the dean in consultation with P&T.2. Specific Quantitative Expectations 

The minimum quantitative scholarship expectations for reappointment, promotion, and 

tenure are as follows: 

For reappointment as an assistant professor, the equivalent of one article substantially 

completed in rank, and demonstrable progress on a second. 

For promotion from assistant professor to associate professor with tenure, or from 

untenured associate professor to professor, or the grant of tenure to an untenured 

associate professor, the equivalent of three articles substantially completed in rank. 

For promotion from tenured associate professor to professor, the equivalent of two 

articles completed in rank and since the grant of tenure or the most recent subsequent 

review that did not result in promotion to professor. 

In addition to these expectations, where a candidate is a lateral hire seeking 

promotion or tenure for the first time since joining the law faculty, the equivalent of 

at least one article should have been substantially completed at the law school. 

With respect to lateral hires, the dean’s letter offering appointment may clarify or 

specify the quantitative expectations for individual candidates. In such cases the 

dean’s letter will control provided that its terms are not inconsistent with these 

standards. 
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C. Qualitative Standards 

1. Definitions 

The following terms have these meanings in this section III.C (in order of appearance rather 

than alphabetically): 

"Committed and effective teacher": This term has two components. "Committed" refers to 

the continuing, career-long effort to maintain one’s teaching at the highest possible level. 

This effort should include keeping abreast of relevant developments in law and scholarship; 

adjusting course content as appropriate to take account of such developments; continually 

reassessing the effectiveness of one’s teaching methods, making adjustments if needed; and 

responding to students’ reasonable requests for assistance outside of class. An "effective" 

teacher is one who develops and implements coherent plans for courses and individual 

classes; prepares thoroughly; uses teaching methods that are appropriate to particular 

contexts; communicates well with students, whether the teacher is lecturing, questioning 

students, or responding to student questions; manages class discussion well and at an 

appropriate intellectual level; and grades student work fairly, with reasonable promptness, 

and in a manner that is appropriate to the nature of the work. This definition is not intended 

to state a preference for any particular method or style of teaching On the contrars,, it is 

intended to recognize that a great range of methods and styles--for example, socratic 

questioning, lecture, making extensive use of technology, etc.--can be highly effective, 

depending on the teacher and the context. 

"Exceptional teacher": An exceptional teacher is a committed and effective teacher who, in 

addition, makes a significant further contribution to the law school’s educational mission. 

That contribution can be made in a variety of ways, including by inspiring a high level of 

student enthusiasm for his or her subj ects and classes; by communicating with particular 

effectiveness, especially in the most difficult contexts; by significant innovation, whether in 

course design or teaching methods; by producing significant pedagogical scholarship; or by 

successfully taking on unusual burdens, whether in classroom teaching or working with 

students outside of the classroom. 

"Significant scholarly accomplishment with the promise of continued future achievement": 

"Significant scholarly accomplishment" means the production of scholarship that reflects the 

ability to identify significant issues; creativity; the ability to carry out research appropriate to 

a particular topic, and to use that research effectively to support one’ s assertions and 

conclusions; analytical skill; and the ability to communicate one’s positions effectively. 

Scholarship at this level is worthy of serious consideration in important scholarly debates. 

"The promise of continued future achievement" is demonstrated by the quality of a 

candidate’s current work; the commitment to scholarship that it reflects; and the 

development, at least at a preliminary level, of a coherent longer-term scholarly agenda. 
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"Scholarly excellence:" To achieve scholarly excellence, a candidate must meet the standard 

of significant scholarly accomplishment and, beyond that, produce scholarship that makes a 

significant contribution to important scholarly debates; embodies a high level of creativity, 

research, analysis, and communicative skill; and reflects the development of a coherent 

scholarly agenda. 

"Service": This means contributing to the improvement of law, the legal profession, the 

administration of justice, and government; efforts on behalf of the public, including pro bono 

legal service; and service to the law school, the university, and education in general beyond 

one’s regular faculty duties. The term usually refers to service for which no compensation, 

other than a nominal honorarium, is received. This definition of service is meant to 

encompass the concept of faculty engagement discussed in section III.A, with the specific 

observation that engaged scholarship may be relevant for purposes of evaluating both 

scholarship and service. 

"Developing commitment to service": This means developing an awareness, early in one’s 

career, of the importance of performing service. It requires thought about the public 

consequences of one’s work; an openness to the possibilities for engagement and other forms 

of service; and a willingness to seek and accept opportunities for service, commensurate with 

the other demands placed on a faculty member in the early stages of an academic career. 

"Demonstrated commitment to service": This means seeking and accepting opportunities for 

engagement and other forms of service at a level reasonably commensurate with one’s other 

duties. 

"Exceptional service": A candidate who performs exceptional service shows a demonstrated 

commitment to service and, in addition, makes a significant further contribution to the law 

school’s service mission. That contribution can be made in a variety of ways, including 

through a high level of faculty engagement; an unusual level of service to students, the law 

school, the university, or the legal profession; or the significant commitment of time to pro 

bono legal activities. 

"Engagement": As defined earlier in this document, engagement means scholarly, creative 

or pedagogical activity for the public good, directed toward persons and groups outside the 

university. Such activity (in the form of research, teaching, and/or service) develops as 

collaborative interactions that respond to short and long-term societal needs. 

"Exceptional engagement": A candidate who demonstrates exceptional engagement shows 

an outstanding record of engagement and, in addition, makes an extraordinary further 

contribution to collaborative interactions that respond to short and long-term societal needs. 

That contribution can be made in a variety of ways, including through extraordinary service 

to short and long-term societal needs. 
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Standards 
For reappointment at the rank of assistant professor, a candidate must show" diligent 
effort and reasonable progress toward becoming a committed and effective teacher 
and demonstrating significant scholarly accomplishment with the promise of 
continued future achievement. 
For tenure at the rank of associate professor, a candidate must be a committed and 
effective teacher, must have demonstrated significant scholarly accomplishment with 
the promi se of continued future achievement, and must have a developing 
commitm ent to service. 
A professor must have met and continue to meet all of the criteria for tenure at the 
rank of associate professor and, in addition, must have a demonstrated commitment to 
service and must either have attained scholarly excellence or be an exceptional 
teacher. 

¯ In rare circumstances, appointment or promotion to the rank of professor may be 
recommended if the candidate has met all of the criteria for tenure at the rank of 
associate professor and, in addition, has performed exceptional sew’ice. Without 
limiting the contexts in which this alternative standard may be applied, it is 
specifically intended to be used in the cases of librarians and other tenured and 
tenure-track faculty members whose primary duties li e in areas other than teaching 
and scholarship. 

¯ In other rare circumstances, initial appointment to the rank of professor may be 
recommended if the candidate has exhibited exceptional engagement. This standard 
is specifically intended to be used in cases where a faculty member serves as the 
director of one of the law school’s Centers and that Center director position requires 
exceptional engagement in addition to teaching and scholarship. 

IV. Effective Date and Applicability 

This policy will be effective on [the date approved by the Provost] (the "effective date"). 

This policy will apply to all tenure-track law faculty members whose employment with the 

university begins on or after the effective date. Law faculty members who accepted an offer 

of employment prior to the effective date and ~vho are subj ect to review for reappointment, 

tenure, or promotion may elect to have that review- conducted under this policy or under the 

policy in effect immediately before the effective date. That election should be communicated 

to the dean by August 1 of the academic year in which the review- will occur. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, December 4, 2013 12:03 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

Shedding 

Hi Conrad-I have some stuff to be shredded in the chair in my office. You can pick it up when you have a chance. 

Also, you could empty my recycle bin for me. It is sitting by the chair. 

I’ve now completed some of my crunch projects and will put my mind to more fully engaging you and your many talents, but it may be tomorrow or next week 

before I’ve got your list ready! 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banking 

Access my papers on SSRN at: h[tp:iissrn.comiauthor=248720 

::X:: Description: 

....... http:!lwww.iaw.unc.edu!imageslnews!medialbankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, December 4, 2013 1:08 PM 

Bortz, Conrad <cbortz@email unc edtr~; Ed nunds, Doug <edmunds@unc edu> 

ILE: helping with expense - please 

We can cover trois cost from our budget. 

tissa 

From-" Bortz, Conrad 
Sent: Wednesday, December 04, 2013 i:04 plVl 
To-" Broome, Lissa L; Edmunds, Doug 
Subject: helping with expense - please 

Hello, 

I am having visual (bad eyes) trouble with my two monitor setup (I purchased (own ~;) the Acer monitor two years ago). 

Last week I purchased (own 5) a 32’ LED monitor to save electricity and capacity to have a larger font display. 

Now, I need a HDMI to DP cable that is 100% specific to the M Series CPU box on my desk. ----May I please expense the ~;11.99 cable that will not convey? 

Thank you! 

Conrad K. Bortz 

Business Services, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.843.9288 

~t.~.~:.~.w..~.w...w...:~La.~.w..~.u...n...c:~.e.~.d.~u..~c...e...n.~Le..r.~.~b.~a..~L~ 
::~7 http:ilwww.law.uno.~duiimag~slnewslm~diaibankin~finano~ web 542.jp~ 

The world breaks everyone, and afterward, many are strong at the broken places. 

E.M. Hemingway 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, December 4, 2013 2:59 PM 

Om Kym N <orr@email.unc.edu:~ 

ILE: Awa~rds com~nittee meeting 

We set this meeting date and time a[ out’last meeting so as to avoid a Doodle poll. I would suggest you send out an emaif to see if tomorrow from 3-4 works for’ 

people, if it does not work {we know Beth can’t be there) or if you ~e ~o1 re~dy for ~ meeting tomorrow~ you can go to www.doodle.com to po~l people among 

o[:her datesith~es [:hat wor~ w~th your schedule. ~t ~s a Free ser~ice. 

We will need t:o set: up a meet:~ng ~n December or early January to work on ACC post--graduat:e scholarships. 

Sorry for Lhe confusion. 

L~ssa 

F~m= Orr, Kym N 
Sent: Wednesday, December 0% 20~3 2:36 PN 

Te; Broome, Lissa L 
Subject: N: Awards commi~ee meeting 

k~sa: 

Were we scheduled to meet tomorrow, [ thoughL you were going to do the "Doodle" tMng in order to set the date and tkne for our ~ext meeting. Please let me 

k~ow ~f I m~ssed someth~g so [ can be availaNe and let others k~ow. Both Dana and Cricket are unaware as well. Thanks. 

Kym 

F~m= Miller, Beth 
Sent: Tuesday, December 03, 2013 5:03 PN 
To= Orr, Kym N 

¢¢= Broome, Lissa L; Brown, Nichelle 
Subject: Awards commi~ee meeting 
Kym, 

I wanted to let you know that I am traveling to Madison, Wisconsin with our volleyball team for NCAA ~st/2nd round matches, so will be unable to attend the 

Awards Committee meeting on Dec. 5. If there is anything I need to follow-up on after the meeting, please let me know. 

Thanks, 

~Beth 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, December 4, 2013 4:31 PM 

Orr, Kym N <orr@email.unc.edu:~ 

ILl:;: Awa~rds com~nittee meeting 

Thanks, Kym. 

I can be there. 

Lissa 

From: Orr, Kym N 
Sent: Wednesday, December 04, 20:13 4:26 PM 

To: Broome, Lissa L; Brown, Hichelle; Gelin, Dana E; Lane, Cricket; Hiller, Beth; Townsend, Jenn 
Subject." RE: Awards committee meeting 

Excuse the last minute email but I was a little confused about how the time and date was set for our committee meeting. I.~ssa, thank you for the clarification. W~th 

that being sa~d, w~ everyone be able to meet tomorrow @ ~ pm ~n the kouderm~lk Conference room? ~f not, ~ can do a Doodle po~l to see what works for 

ew~ryone. I wouk~ ~ke ~:o mee~: beh:~re everyone he~ds out for the holR~ys or early J~nuary to discuss upcomk~g ~wards and thek de~d~k~es. P~ease let me know 

~nd 88~n, pardon the ~sl: m~m~e request. Thanks. 

F~m~ Broome, Lissa L 
Sent~ Wednesday, December 04, 20~3 2:59 PN 
To~ Orr, Kym N 

Subjeet~ RE: Awards commi~ee meeting 

We set ~:h~s meeting date and l:~me at our last rlleetirlg so as [:o avoid i~ Doodle poll I wou~d suggest you send out ~;t~ erll~;~ to see i[ tomorrow [rom 3-4 worlds for 

people. If ~t does not work (we know Beth can’t be there} or ff you are not ready for s meedng tomorrow, you can go to www.doodle.com to po~l people among 

o[her datesith~~es [hat work w~th your schedule. ]t is a [:ree service. 

We will need to set up a meeth~g ~n December or early Jamlary to work on ACC post-graduate scholarships. 

Sorry for the confusion. 

[.~ssa 

F~m= Orr, Kym N 
Sent~ Wednesday, December 0% 2013 2:36 PN 
To~ Broome, Lissa L 
Subject~ N: Awards commi~ee meeting 

L~sa: 

Were we scheduled to meet tomorrow. ~ thought you were going to do the ’~l:)oodle" th~ng in order to set the date ~nd l:h~le [or our ne>:t ~r~eeti~g. Please le~: me 

know ~[ I rmssed sometMng so ~ can be ~w~lab]e and let others know. Bo~:h [Z~na and Cricket ~re ut~awi~re as we~l. Th~nks. 

Kym 

F~m= Hiller, Beth 
Sent= Tuesday, December 03, 2013 5:03 PN 
To~ Orr, Kym N 

¢¢~ Broome, Lissa L; Brown, Nichelle 
Subject~ Awards commi~ee meeting 
Kym, 

I wanted to let you know that I am traveling to Madison, Wisconsin with our volleyball team for NCAA ~st/2nd round matches, so will be unable to attend the 

Awards Committee meeting on Dec. 5. If there is anything I need to follow-up on after the meeting, please let me know. 

Thanks, 

~Beth 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Thursday, December 5, 2013 11:52 AM 

Saver, Richard S <save@email.unc.e&~; Wegner, Judith Welch <judith wegne@unc.edu> 

P&T Notebooks 

Hi Rich and Judith - I will get the notebooks for our candidates from Alice’s office and take them to the meeting in case we need them for reference at today’s 

meeting. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

U NC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

_h___t _t~_:_lLw____w____w__:_La____w__:__u___n_~:__e___d__~Z~ ~_n___t__e___r__~Z_b__~__n__~ Ln_~ 
Access my papers on SSRN at: http~llssrn.comlauthor=248720 

Description: 

http:/A~vw.law unc. edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, December 5, 2013 2:16 PM 

Krause, Joan H <jhkrause@emaJl.unc.edtr~ 

l~W: UNC Law: Promotion & Temlre, Revised Policies 

13Novl 1 .P&TPoliciesAsRevised.FINAL.docx; ATT00001 .htm 

also [:orwarded this to Jeff [4irsch. You might want to check with him to see if he is using December 3 as the approval date. 

L~ssa 

From: Boger, Jack 
Sent: Tuesday, December 03, 2013 5:52 PN 
To: Broome, Lissa L; Pierce, Catherine Ringo 
Subject: Fwd: UNC Law: Promotion ~Tenure, Revised Policies 

Sent from my iPhone 

Begin forwarded message: 

from: "Strauss, Ronald P." <ron straussd~unc.edu> 

Date: December 3, 20:13, 3:56:20 PM EST 

To: "Hunt, Andrew" <h_u_.n__a__n__~_e_._m__a_~_!:.u_n__c_:_e_d__~).> 

Cc: "Boger, Jack" <i_c___b__o_tl_e___r_~__e___m___a_)_!:__u___n___c_:_e__d_u__> 

Subject: UNC Law: Promotion & Tenure, Revised Policies 

Andrew Please place the new attached version up on our website and remove the old version. Thanks, Ron 

Ronald P. Strauss, DMD, PhD 
Executive Vice Provost and Ctfief International Officer 
University of Ninth Carolina at Chapel Hill 
104 Souflt Btfilding, C.B. # 3000 
Chapel Hill, NC 27599-3000 
(919) 962-4510; ron strauss~’m~c edu 



UNC School of Law 

Promotion and Tenure Policy 

Original Version Ratified by UNC Law Faculty on Thursday, February 7, 2013 
Amendments Ratified UNC Law Faculty on Thursday, November 7, 2013 

Promotion and Tenure Policy 

Definitions. As used in this policy document, and unless otherwise specified, the following 

terms have these meanings: "Law school" means the University of North Carolina School of 

Law; "faculty" or "law faculty" means the faculty of the law school; "dean" means the dean 

of the law school; "university" means the University of North Carolina at Chapel Hill; and 

"university policy" refers to the collective contents of the Trustee Policies and Regulations 

Governing Academic Tenure in the University of North Carolina at Chapel Hill (available at 

http:iiww~,.unc.eduicampusipoliciesiUNC- 

Chapel%20Hfll%20Tenure%20Policies%20and%20Procedures.pdf) and the current versions 

of relevant interpretive and guidance documents issued from time to time by the university’s 

Office of the Provost and Committee on Appointments, Tenure and Prom otion~ 

Ranks, Appointments, and Timing of Decisions 

As specified by university policy, there are three ranks for tenure-track faculty: assistant 

professor (always without tenure), associate professor (with or without tenure), and professor 

(always with tenure). The rank of a newly appointed faculty member is determined by the 

dean after consultation with the faculty and the associate dean for faculty development, 

taking into account the candidate’s experience and qualifications as well as competitive 

considerations. Lateral appointments are made at a rank determined by the dean after 

consultation with the faculty and the associate dean for faculty development, taking into 

account all tel evant factors, including the candidate’ s experience, qualifi cati ons (including 

but not limited to prior teaching, scholarship, and service), and current rank, as well as 

competitive considerations. 

Again as specified by university policy, assistant professors are appointed for an initial 

probationary term of four years. They are to be reviewed for reappointment during their third 

year of service; if reappointed, they are granted a further probationary term of three years, for 

a total of seven years~ Assistant professors who are denied reappointment are terminated at 

the end of the fourth year of service. Assistant professors who have been reappointed are to 

be reviewed for promotion to associate professor with tenure during their sixth year of 

service. Denial of promotion at this point results in termination at the end of the seventh year 

of service. 



Associate professors without tenure are appointed for a probationary term of six years. They 

are to be reviewed for tenure and, in some cases, for promotion to full professor during their 

fifth year of service. Denial of tenure at this point results in termination at the end of the sixth 

year of sew’ice. Any untenured associate professor being reviewed for tenure may request to 

be considered for simultaneous promotion to full professor. The dean will decide whether to 

recommend the associate professor to the university for simultaneous promotion and tenure 

at the end of the process of review (see part II) and after receiving the recommendation of the 

professors. 

An untenured faculty member may request review for tenure and, where appropriate, 

promotion prior to the year specified for mandatory review. As in the case of a mandatory 

review, denial of tenure after such an early review results in termination at the end of the 

candidate’s current contract; early review does not create an opportunity for multiple tenure 

reviews. When an untenured faculty member makes such a request, the dean will determine 

whether to proceed with the process of review" after consultation with the candidate and the 

promotion and tenure committee (hereinafter P&T). In the case of an untenured faculty 

member who was initially appointed as a lateral hire, the dean may take into account the 

candidate’s service in current rank at the prior school. However, university policy provides 

that no untenured faculty member may be recommended to the university for tenure until the 

faculty member has been in the active employment of the university for at least 18 months. 

Where a faculty member intends to seek review for tenure or promotion prior to the year 

specified for mandatory review, the candidate will notify the dean of that intent by March 1 

of the academic year before the requested review year. The purpose of this early notification 

is to provide the dean with adequate time to consult with the candidate and P&T and to 

assess the appropriateness of early review, and to permit P&T to schedule teaching 

assessments that may have to be done before the end of that academic year. 

Consistent with practices in peer institutions and leading law schools in the United States, the 

School of Law presumes both that many untenured associate professors will achieve the rank 

of full professor at the same time tenure is granted and that many associate professors with 

tenure will be promoted relatively soon after being granted tenure in accord ~vith limitations 

in University policy upon demonstration of additional qualifications. Accordingly, associate 

professors with tenure may request to be reviewed for promotion to professor at any time 

more than 12 months after their tenure becomes effective, or 12 months after the conclusion 

of the most recent review- that has not resulted in promotion. When a tenured associate 

professor makes such a request, the Dean retains full discretion to determine whether review" 

will occur. In exercising this discretion, the Dean will determine whether a review appears 

appropriate after a preliminary assessment of the accumulated record and consultation with 

the candidate and P&T. 

Associate professors with tenure have the right to a review for promotion to professor no 

later than the fifth year after their tenure becomes effective, and thereafter, in the fifth year 
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following any subsequent review that does not result in promotion. An associate professor 

who chooses not to exercise this right of a review at either of these five year marks may 

exercise it in any year thereafter. Associate professors seeking to exercise this right of 

review must notify the Dean of their intent no later than August 15 of the academic year 

during which the review will take place. 

As specified by university policy, an untenured faculty member may request an extension of 

a probationary period, and consequent postponement of a mandatory review, for reasons of 

health, requirements of childbirth or child care, or similar compelling circumstances. Such 

extensions may be granted by the dean, with university approval as necessary, in increments 

not to exceed 12 months, up to a maximum of 24 months. 

II. Procedures 

A. General 

The chair of P&T will meet with each candidate for reappointment, tenure, or promotion in 

the summer before the academic year when the review will occur and will explain the review 

process to the candidate. 

It is the obligation of every candidate to cooperate with the chair to develop the candidate’s 

file. By September 1 of the academic year in which a review will occur, each candidate for 

reappointment, tenure, or promotion will submit to the chair: 

A curriculum vitae; 

Copies of all of the candidate’s writings that will be reviewed, in such electronic or 

paper form as the chair may request; 

A concise personal statement (preferably of approximately five pages) with the 

following sections: 

® A teaching section that includes a discussion of the candidate’s experience 

and accomplishments to date and plans for the future, a forthright assessment 

of strengths and weaknesses, and ideas for development and, where 

appropriate, improvement; 

® A scholarship section that includes a discussion of the candidate’s work to 

date and plans for the future, a forthright assessment of progress thus far in 

developing and carrying out a research agenda, and plans for future work; 

® A se~v’ice section that includes a description of the candidate’s service to and 

engagement with the profession; the educational, judicial, and political 

spheres; the law school and university; and the public, as well as plans for 

service and engagement in the future; and 

o If the candidate chooses, a discussion of the specific ways in which the 

candidate believes that he or she satisfies the applicable standards. 
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The specific form and content of these items are determined at the university level, and may 

therefore vary from time to time. 

B. Review for Tenure or Promotion 

In each case of review for tenure or promotion, P&T will review the candidate’ s scholarship, 

teaching, and service as described below-. The dean also meets at least annually with every 

faculty member to review what he or she has done over the past year. In these annual reviews, 

the dean discusses with untenured faculty members and any faculty members contemplating 

promotion their progress in fulfilling the requirements for tenure or promotion. Any statements 

made by the dean in this annual review" should not be relied upon as an indication of whether a 

faculty member will ultimately be awarded a promotion or tenure. In addition, the associate 

dean for faculty development meets regularly with untenured faculty members to discuss their 

progress and assist in their development. 

1. Scholarship 

As early as possible in the academic year, P&T will secure a minimum of four external 

reviews of each candidate’ s writings. P&T will consult with the candidate to determine 

which writings are appropriate for review. To be considered for review, a writing must be 

published, submitted for publication, or be substantially ready to be submitted for 

publication. The reviewers should be established experts in the relevant subj ects, preferably 

those who serve or have served on faculties of peer or higher-ranked law schools or whose 

scholarly accomplishments otherwise demonstrate their standing for purposes of providing 

meaningful peer review. Where circumstances dictate, reviewers may be drawn from other 

academic disciplines; for example, an economist might be an appropriate reviewer for a 

particular work in law" and economics Depending on the nature and quantity of the 

candidate’s writings and the reviewers’ preferences, reviews may assess individual writings, 

groups of writings, or the candidate’s body of work, so long as, collectively, they provide a 

comprehensive, fair, and unbiased assessment of the candidate’s scholarship as a whole. 

The chair of P&T will meet with each candidate for tenure or promotion no later than August 

before the academic year in which the review will occur in order to identify the writings that 

will be reviewed and to discuss potential external reviewers. University policy specifies that 

there must be at least four external reviewers, two to be named by the candidate and two by 

the committee. However, this practice has proven unworkable in the law school for two 

reasons. First, it seems to be premised on an adversarial approach to the review process that 

has never been the norm here. Second, many, if not most, subfields of legal scholarship are 

relatively small, with the result that the lists prepared by P&T and submitted by the candidate 

have usually had substantial overlap. 
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In recognition of this reality, the chair will consult with members of the law faculty who have 

expertise in the relevant subjects (or appropriate outsiders where necessary) and develop a 

list of at least four possible external revie~vers for the candidate’s scholarship. The 

candidate’s nominees (if different) should be added to this list, and in the solicitation process 

the chair should take all reasonable steps to insure that at least two of the reviewers have 

been nominated or ratified by the candidate. If this is not possible (as, for example, if none 

of the candidate’s nominees is able to provide a timely review), P&T’s report to the faculty 

(see below) should explain why. The candidate may also identify to the chair any potential 

reviewers who, in the candidate’s view, would be unlikely to provide a fair review (for 

example, the candidate may have strongly criticized the prospective reviewer’s work or 

disagreed with the reviewer’s policy preferences). Such reservations should be respected 

within reason; if such a reviewer is ultimately chosen, P&T’s report should note the 

candidate’s reservations. Reviewers should have no close personal connection with the 

candidate, such as personal friend, co-author, mentor, or dissertation committee member. 

However, it is expected and acceptable for reviewers to be familiar with a candidate’s 

writings and to have a professional acquaintance with the candidate based on, for example, 

j oint participation on scholarly panels or other comparable contacts. 

P&T should also secure a written assessment of each candidate’s scholarship from at least 

one member of the faculty at the rank of professor with appropriate expertise, although the 

requirement of internal review may be waived if there is no qualified professor available. 

2. Teaching 

No later than the academic year in which review occurs, and preferably in the first semester, 

P&T will, whenever practical, obtain peer teaching assessments of at least two of each 

candidate’s courses. For each course, two tenured members of the faculty with knowledge of 

the subject matter will visit and observe for at least two class hours and provide P&T with a 

written assessment of the candidate’s teaching performance. P&T may also consider peer 

assessments compiled during prior P&T reviews of the candidate’s teaching. 

It is sometimes the case that a candidate will have a reduced or atypical teaching load (for 

example, the candidate has agreed to teach a course out of his or her regular package because 

of law school need) or be visiting elsewhere in the academic year in which review occurs. 

To ensure sufficient class observation of every candidate, each academic year the chair of 

P&T should consult with the dean and associate dean for academic affairs to determine 

which faculty members are likely to be candidates for tenure or promotion in the subsequent 

academic year, and whether any of them may have a reduced or atypical teaching load or be 

visiting elsewhere in the review year. In such cases, the chair should obtain necessary 

classroom peer observations in the year prior to the review year. 
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In addition, P&T will review and assess all student evaluations of the candidate for all 

courses since the candidate’s initial appointment or, where applicable, last previous review 

for tenure or promotion purposes. P&T may also consult with the dean, the associate deans of 

the law school, faculty colleagues in the law school and the university, and other interested 

persons about aspects of the candidate’s teaching accomplishments that may not be 

adequately captured by the review of classes and student evaluations. P&T should also 

receive and assess any other written comments about the candidate’s teaching that students, 

faculty colleagues, or other interested persons may volunteer. 

3. Service 

P&T should assess the candidate’s service on the basis of the cv and service statement, 
meeting with the candidate as necessary to seek further information or address questions that 

it may have. P&T should also receive and assess any other written comments about the 

candidate’s service that any interested persons may volunteer. 

4. Reports, Recommendations, and Votes 

As soon as it has completed its review of a candidate’s scholarship, teaching, and service, 

P&T will prepare a written report for distribution to the dean and the members of the faculty 

at the rank of professor (hereinafter "the professors"). The report should accurately 

summarize all aspects of P&T’s review and state P&T’s recommendations with respect to 

tenure or promotion, noting the votes of individual P&T members. The dean will schedule 

and, at least one calendar week in advance of the proposed meeting, give notice of a meeting 

of the professors to consider P&T’s report and recommendations, if any. At least one 

calendar week in advance of the scheduled meeting, P&T will provide to the professors or 

make available for inspection, on paper or in a readily accessible electronic format, its report 

along with other appropriate information. The file will include at least the P&T report, the 

candi date’ s m aj or pi eces of schol arship, external and any internal letters of evaluati on of 

scholarship, and peer and student evaluations of teaching. A vote on the tenure or promotion 

of a candidate will normally be taken during the meeting called to consider the candidate. If a 

vote on the tenure or promotion of the candidate is not taken during the initial called meeting, 

it may be addressed at a subsequent meeting, provided that the subsequent meeting is called 

with at least seven days’ notice, or the notice requirement is waived by a majority of those 

present and voting at the initial meeting. More than one candidate may be considered at a 

single meeting, in the dean’s reasonable discretion. 

All voting for tenure and promotion will be by open vote, unless the candidate is the spouse 

or significant other of or has an intimate relationship with another member of the tenure-track 

faculty. The dean has the authority to define further the nature of a personal relationship that 

would result in closed balloting. 
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Every candidate for tenure or promotion who has undergone the review process must be 

considered and voted on at a meeting of the professors, regardless of whether P&T has 

recommended that the candidate be granted tenure or promotion. 

At the meeting of the professors, P&T will present a brief oral summary of its report, and the 

dean and P&T will entertain questions and discussion from the professors. The professors 

will then vote on any recommendations for tenure or promotion contained in the P&T report. 

If the report recommends no action regarding tenure or promotion, the dean will entertain 

any motion, duly seconded, to take such action, made by any of the professors; similarly, the 

dean will entertain any motion, duly seconded, made by any of the professors to take action 

that differs from what the P&T report recommends. 

Under university rules, the final decision on whether to recommend a candidate for tenure or 

promotion rests with the dean. Under long-standing law school practice, the dean does not 

recommend a candidate for tenure or promotion when such action is opposed by a 

"substantial minority" of the professors voting on the decision. 

The sense of the faculty is that the opposition by one-third or more of those eligible and 

voting constitutes a substantial minority and therefore should presumptively be considered by 

the dean as a negative vote on the candidate. The sense of the faculty is that opposition by 

one-fifth or fewer of those eligible and voting does not constitute substantial opposition and 

therefore should presumptively be considered by the dean as a positive vote on the 

candidate. When the vote falls between those two points, any faculty member who wishes to 

change his or her vote may call for reconsideration of the vote. The weight to be accorded a 

vote in opposition falling between one-third and one-fifth, and whether it is sufficiently 

substantial to be considered a negative vote or insubstantial and therefore a positive vote, 

rests with the dean. The dean will forward his or her recommendation to the university in 

accordance with university policy. 

C. Reappointment of Pre-tenure Faculty 

1. Consultation withDean 

The dean will discuss this policy with each pre-tenure faculty member before initial employment, 

at the beginning of the first term of employment, and at the beginning of the year in which the 

faculty member is considered for reappointment, promotion, or tenure. The dean will provide 

the faculty member a written statement of the policy at the beginning of the initial term of 

employment and at any subsequent time when the policy may be amended. A record of these 

discussions ~vill be included in the faculty member’s personnel file. 

{PAGE } 



The dean will consult with each pre-tenure faculty member annually with respect to that faculty 

member’s teaching, scholarship, and service. A record of the discussion will be included in the 

faculty member’s personnel file. 

2. Mentoring of Pre-tenure Faculty 

Annually, the dean will ask a number of tenured faculty members with a special interest in 

supporting the careers of junior faculty members to serve as a Faculty Development Advisory 

Team. This Team will be chaired by the associate dean for faculty development (ADFD). The 

size of the Team will vary from year to year as a function of the number of pre-tenure faculty 

members, and its membership will change annually. 

At the beginning of each summer, the ADFD will meet individually with each pre-tenure faculty 

member to learn what his or her needs and goals are for the upcoming summer and the academic 

year to follow. These can relate to scholarship, teaching, or service. 

Shortly after his or her early summer meetings with all the pre-tenure faculty members, the 

ADFD will convene a meeting of the Faculty Development Advisory Team for the purpose of 

presenting what he or she has learned about each of the pre-tenure faculty member’s goals and 

needs. The ADFD will assign one or more members of the Team to work with each pre-tenure 

faculty member, with the responsibility of seeing that the pre-tenure faculty member’s goals and 

needs are addressed. The Team members assigned will not necessarily become formally paired 

mentors to those to whom they are assigned. The Team members might instead reach out to 

other faculty members ~vho are better positioned to assist a junior faculty member reach a 

particular objective. Each Team member will be responsible, under the overall direction of the 

ADFD, for coordinating and overseeing a response to the junior faculty member’s requests and 

needs. At the discretion of the ADFD, the Team will meet during the fall and spring semesters 

so that Team members can report on the progress that they are making with each of their 

assigned junior faculty members and brainstorm ways of trying to reach the more elusive goals. 

The Faculty Development Advisory Team will also create, update, and make available to pre- 

tenure faculty members a list of professional opportunities that are available to them: our 

summer evening workshops, our academic-year workshop series, presentations at SEALS and at 

AALS, workshop opportunities at other law school, junior-faculty exchanges, subj ect-matter- 

specific regional workshops, teaching resources on campus, and the like. 

All tenured faculty members will be given the opportunity in their annual summer meeting with 

the dean or on the form they fill out in anticipation of that meeting, to report on the mentoring 

they offered to junior faculty during the previous year. 

3. Teaching Evaluations{ TC "4. Probationary Faculty: Dean Consults and Teaching 
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Evaluations" ~ C ~1 "3" } for Pre-tenure Faculty 

As is the case with all faculty members, student evaluations of the teaching of pre-tenure faculty 

will be conducted each semester in every course taught. It is the responsibility of the faculty 

member teaching the course to take appropriate action to obtain student evaluations. Peer 

evaluations of pre-tenure faculty are to be conducted under the direction of the ADFD at least 

once each year in one of the courses they are teaching except: (1) in the first year of teaching, 

when peer review is available on a voluntary basis; (2) in the last two semesters before the 

reappointment decision; and (3) as the tenure decision approaches. The latter two reviews are 

governed by promotion and tenure policies and are conducted under the direction of P&T~ 

Pre-tenure peer reviews conducted under the direction of the ADFD are for the benefit of the 

faculty member in improving teaching and are not part of the reappointment, promotion, or 

tenure record. Peer reviewers for these reviews are required to provide feedback to the pre- 

tenure faculty member regarding the classes reviewed, but no substantive written evaluation is 

required. The ADFD will document that such reviews have taken place, including the date of 

each review, the classes reviewed, the name(s) of the peer reviewer(s), and a confirmation that 

the reviewer provided feedback to the pre-tenure faculty member, and a copy of that 

documentation will be placed in the faculty member’s personnel file. A follow-up discussion of 

any evaluation may be initiated by the individual under review, the faculty members conducting 

the review, the ADFD, or the dean. 

Review for Reappointment 

Teaching--P&T will review all of the candidate’s student evaluations and send faculty 

reviewers to each of his or her classes in at least the two semesters before the 

reappointment decision is made. In making its report to the faculty, P&T will 

comment on what it sees as strengths, weaknesses, potential problems, and areas for 

improvement. 

Scholarship - P&T will solicit one or more internal reviews of all of the candidate’s 

writings. P&T also makes its own judgments about the quality of the work and the 

candidate’s productivity. P&T does not, however, solicit external reviews for 

purposes of informing the reappointment decision. As with teaching, P&T will 

comment on what it sees as strengths, weaknesses, potential problems, and areas for 

improvement. 

To satisfy the need for guidance, the ADFD will work with the candidate to identify 

qualified experts and to obtain a reasonable number of obj ective, informal (in the 

sense of less formal than a tenure review letter, and less onerous for the reviewer) 
assessments of scholarship. The particular form of a given assessment, including 
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whether it is written or oral, is a matter for discussion among the ADFD, the 

candidate, and the reviewer on a case-by-case basis. These assessments are reviewed 

by the candidate, subject to any restrictions imposed by the reviewer. The ADFD will 

advise the candidate on addressing any areas for improvement that reviewers may 

identify. Written assessments do not become part of the candidate’s tenure or 

personnel files. The ADFD does discuss candidates’ development with P&T toward 

the end of providing advice about the value of proposed activities and proj ects and 

other appropriate mentoring. 

Sew-ice - Sew-ice expectations are minimal at the reappointment stage. Accordingly, 

during reappointment P&T does little more than ensure that the candidate is aware of 

the requirement and, where necessary, assists in the development of a plan to meet it. 

5. Reports, Recommendations, and Votes 

The procedures for reports, recommendations, and votes on reappointment of pre-tenure 

faculty will follow those for promotion and tenure set out in section II.B.4 above, except that 

the file prepared by P&T for review by the professors will contain those items prepared 

pursuant to section II.C.4 rather than those enumerated in section II.B.4. 

III.    Substantive Standards 

A. Forms of Scholarship; Engagement 

As these standards are being written, most legal scholarship still appears in the form of 

academic books and book chapters and articles in student-edited law reviews and peer- 

reviewed j ournals. However, the law faculty recognizes that this status quo is evolving. In 

the future, an increasing amount of scholarly work is likely to appear in alternative formats 

and media, it is the sense of the law faculty that the application of these standards should 

evolve as well to take into account new understandings of what constitutes scholarship. 

It is university policy to encourage and value faculty "engagement," defined as "scholarly, 

creative or pedagogical activities for the public good, directed toward persons and groups 

outside the [university]. Such activities (in the form of research, teaching, and/or service) 

develop as collaborative interactions that respond to short and long-term societal needs." 

The law school endorses this policy, and it is the sense of the faculty that these standards 

should be applied so as to encourage and value engagement in teaching, scholarship, and 

service. 
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Some further observations are in order. First, many of the activities of the law faculty have 

historically fit the definition of "engaged." Because the law is a pervasive institution in 

contemporary society, scholars analyzing the law or advocating for law reform have long 

directed their work not only to their academic peers but also to lawmakers, judges, and the 

public, and in some cases have interacted collaboratively with these constituencies in 

producing their work. The same has been true of the service endeavors of these scholars, 

including various forms of public education. These standards should be applied so as to 

encourage and value this tradition. Moreover, as the scope and forms of legal scholarship 

continue to expand, the opportunities for engagement should only increase, and these 

standards should be applied so as to encourage and value this trend. But the faculty also 

recognizes that much important scholarship, because of its content or the demands of its 

expression, is likely to be consumed and discussed by a narrower audience. The law faculty 

also places great value on scholarship in this category, and the endorsement of engagement 

should not be read as discouraging or devaluing such work. 

B. Quantitative Expectations for Scholarship 

1 Introduction and Definitions 

There are no rigid or inflexible quantitative standards for scholarship that must be met in 

order to be eligible for reappointment, tenure, or promotion, and each case must be evaluated 

on its own merits. Nonetheless, it is the sense of the faculty that in the vast majority of cases 

a successful candidate will have met a minimum quantitative expectation, and that a 

candidate who fails to meet that expectation will succeed only in exceptional circumstances. 

As used in this section III, "article" means a writing of the scope of the typical full-length 

professional article (as distinguished from an essay, review, or student note or comment) in a 

student-edited law review as of the time the candidate is being reviewed. In evaluating other 

forms of scholarship, whether longer or shorter, P&T, the faculty, and the dean should use 

common sense and good judgment to make flexible determinations of equivalence. Length is 

one important factor in such a determination, but not the only one. In some cases, a shorter 

writing may reflect a higher level of intellectual activity, research effort, and literary labor 

than a longer one. To cite but one example, a complex and time-consuming empirical project 

might lead to a publication in an important peer-reviewed j ournal that imposes severe length 

restrictions. 

It is the sense of the faculty that these standards should be applied in a way that encourages 

and values collaborative work, interdisciplinary or otherwise. In assessing the quantitative 

value of a candidate’s contribution to a collaborative work, P&T, the faculty, and the dean 

should make an overall assessment of the nature and extent of that contribution. Where a 

candidate has written discrete sections of a co-authored work, it may be possible to assess 

those contributions in isolation. But where the contributions of the co-authors have been 
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merged into an inseparable whole, it will be necessary to use common sense and good 

judgment to make an individualized assessment of the candidate’s relative contribution, 

taking into account the views of the candidate and, where appropriate, of the other co- 

authors. 

"Substantially completed in rank" means that a writing was substantially completed while the 

candidate was in his or her current rank, whether at the law school or a previous school. 

"Substantially completed at the law school" means that writing was substantially completed 

while the candidate was employed at the law school in a full-time, tenure-track position. 

"Substantially completed" is intended to be interpreted and applied on a case-by-case basis, 

but the guiding principle is that the maj ority of the work of conceiving, researching, 

organizing, and writing should have been completed in rank or at the law school, depending 

on which of these standards is being applied. To illustrate, take the instance of an entry-level 

faculty candidate’s "job talk" paper. If the candidate, after beginning employment at the law 

school, made only minor editorial changes before publication, the paper would not be 

considered to be substantially completed in rank. But if, while employed at the law school, 

the candidate undertook a maj or reconceptualization and rewriting of the paper, it might be 

so considered. A similar flexible logic should be applied to determining whether the work of 

lateral hires was substantially completed at the law school. Determinations of whether 

particular work has been substantially completed in rank or at the law school will be made by 

the dean in consultation with P&T.2. Specific Quantitative Expectations 

The minimum quantitative scholarship expectations for reappointment, promotion, and 

tenure are as follows: 

For reappointment as an assistant professor, the equivalent of one article substantially 

completed in rank, and demonstrable progress on a second. 

For promotion from assistant professor to associate professor with tenure, or from 

untenured associate professor to professor, or the grant of tenure to an untenured 

associate professor, the equivalent of three articles substantially completed in rank. 

For promotion from tenured associate professor to professor, the equivalent of two 

articles completed in rank and since the grant of tenure or the most recent subsequent 

review that did not result in promotion to professor. 

In addition to these expectations, where a candidate is a lateral hire seeking 

promotion or tenure for the first time since joining the law faculty, the equivalent of 

at least one article should have been substantially completed at the law school. 

With respect to lateral hires, the dean’s letter offering appointment may clarify or 

specify the quantitative expectations for individual candidates. In such cases the 

dean’s letter will control provided that its terms are not inconsistent with these 

standards. 
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C. Qualitative Standards 

1. Definitions 

The following terms have these meanings in this section III.C (in order of appearance rather 

than alphabetically): 

"Committed and effective teacher": This term has two components. "Committed" refers to 

the continuing, career-long effort to maintain one’s teaching at the highest possible level. 

This effort should include keeping abreast of relevant developments in law and scholarship; 

adjusting course content as appropriate to take account of such developments; continually 

reassessing the effectiveness of one’s teaching methods, making adjustments if needed; and 

responding to students’ reasonable requests for assistance outside of class. An "effective" 

teacher is one who develops and implements coherent plans for courses and individual 

classes; prepares thoroughly; uses teaching methods that are appropriate to particular 

contexts; communicates well with students, whether the teacher is lecturing, questioning 

students, or responding to student questions; manages class discussion well and at an 

appropriate intellectual level; and grades student work fairly, with reasonable promptness, 

and in a manner that is appropriate to the nature of the work. This definition is not intended 

to state a preference for any particular method or style of teaching On the contrars,, it is 

intended to recognize that a great range of methods and styles--for example, socratic 

questioning, lecture, making extensive use of technology, etc.--can be highly effective, 

depending on the teacher and the context. 

"Exceptional teacher": An exceptional teacher is a committed and effective teacher who, in 

addition, makes a significant further contribution to the law school’s educational mission. 

That contribution can be made in a variety of ways, including by inspiring a high level of 

student enthusiasm for his or her subj ects and classes; by communicating with particular 

effectiveness, especially in the most difficult contexts; by significant innovation, whether in 

course design or teaching methods; by producing significant pedagogical scholarship; or by 

successfully taking on unusual burdens, whether in classroom teaching or working with 

students outside of the classroom. 

"Significant scholarly accomplishment with the promise of continued future achievement": 

"Significant scholarly accomplishment" means the production of scholarship that reflects the 

ability to identify significant issues; creativity; the ability to carry out research appropriate to 

a particular topic, and to use that research effectively to support one’ s assertions and 

conclusions; analytical skill; and the ability to communicate one’s positions effectively. 

Scholarship at this level is worthy of serious consideration in important scholarly debates. 

"The promise of continued future achievement" is demonstrated by the quality of a 

candidate’s current work; the commitment to scholarship that it reflects; and the 

development, at least at a preliminary level, of a coherent longer-term scholarly agenda. 
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"Scholarly excellence:" To achieve scholarly excellence, a candidate must meet the standard 

of significant scholarly accomplishment and, beyond that, produce scholarship that makes a 

significant contribution to important scholarly debates; embodies a high level of creativity, 

research, analysis, and communicative skill; and reflects the development of a coherent 

scholarly agenda. 

"Service": This means contributing to the improvement of law, the legal profession, the 

administration of justice, and government; efforts on behalf of the public, including pro bono 

legal service; and service to the law school, the university, and education in general beyond 

one’s regular faculty duties. The term usually refers to service for which no compensation, 

other than a nominal honorarium, is received. This definition of service is meant to 

encompass the concept of faculty engagement discussed in section III.A, with the specific 

observation that engaged scholarship may be relevant for purposes of evaluating both 

scholarship and service. 

"Developing commitment to service": This means developing an awareness, early in one’s 

career, of the importance of performing service. It requires thought about the public 

consequences of one’s work; an openness to the possibilities for engagement and other forms 

of service; and a willingness to seek and accept opportunities for service, commensurate with 

the other demands placed on a faculty member in the early stages of an academic career. 

"Demonstrated commitment to service": This means seeking and accepting opportunities for 

engagement and other forms of service at a level reasonably commensurate with one’s other 

duties. 

"Exceptional service": A candidate who performs exceptional service shows a demonstrated 

commitment to service and, in addition, makes a significant further contribution to the law 

school’s service mission. That contribution can be made in a variety of ways, including 

through a high level of faculty engagement; an unusual level of service to students, the law 

school, the university, or the legal profession; or the significant commitment of time to pro 

bono legal activities. 

"Engagement": As defined earlier in this document, engagement means scholarly, creative 

or pedagogical activity for the public good, directed toward persons and groups outside the 

university. Such activity (in the form of research, teaching, and/or service) develops as 

collaborative interactions that respond to short and long-term societal needs. 

"Exceptional engagement": A candidate who demonstrates exceptional engagement shows 

an outstanding record of engagement and, in addition, makes an extraordinary further 

contribution to collaborative interactions that respond to short and long-term societal needs. 

That contribution can be made in a variety of ways, including through extraordinary service 

to short and long-term societal needs. 

{PAGE } 



Standards 
For reappointment at the rank of assistant professor, a candidate must show" diligent 
effort and reasonable progress toward becoming a committed and effective teacher 
and demonstrating significant scholarly accomplishment with the promise of 
continued future achievement. 
For tenure at the rank of associate professor, a candidate must be a committed and 
effective teacher, must have demonstrated significant scholarly accomplishment with 
the promi se of continued future achievement, and must have a developing 
commitm ent to service. 
A professor must have met and continue to meet all of the criteria for tenure at the 
rank of associate professor and, in addition, must have a demonstrated commitment to 
service and must either have attained scholarly excellence or be an exceptional 
teacher. 

¯ In rare circumstances, appointment or promotion to the rank of professor may be 
recommended if the candidate has met all of the criteria for tenure at the rank of 
associate professor and, in addition, has performed exceptional sew’ice. Without 
limiting the contexts in which this alternative standard may be applied, it is 
specifically intended to be used in the cases of librarians and other tenured and 
tenure-track faculty members whose primary duties li e in areas other than teaching 
and scholarship. 

¯ In other rare circumstances, initial appointment to the rank of professor may be 
recommended if the candidate has exhibited exceptional engagement. This standard 
is specifically intended to be used in cases where a faculty member serves as the 
director of one of the law school’s Centers and that Center director position requires 
exceptional engagement in addition to teaching and scholarship. 

IV. Effective Date and Applicability 

This policy will be effective on [the date approved by the Provost] (the "effective date"). 

This policy will apply to all tenure-track law faculty members whose employment with the 

university begins on or after the effective date. Law faculty members who accepted an offer 

of employment prior to the effective date and ~vho are subj ect to review for reappointment, 

tenure, or promotion may elect to have that review- conducted under this policy or under the 

policy in effect immediately before the effective date. That election should be communicated 

to the dean by August 1 of the academic year in which the review- will occur. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <lbroome@ad.unc.edu~ 

Thursday, December 5, 2013 3:56 PM 

Miller, Beth <bethmille@unc.edtr> 

Awards 

Beth, our cormnittee ~vill be meeting Januaw 10 at 3:00 
Go Heels! 
Lissa 

Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, December 5, 2013 4:31 PM 

Ingrid Jones, Impact Meetings and Events, LLC <ijones@impactmtgs.com> 

ILE: Date confirmation: Black Women In Business’ How to get on a corporat~ board session 

Hi k~grid --- This works for me. Thanks for your t/exibifity with the date. 

My photo and hip are available at http:!/wwwJaw,unc.edu/faculty/directory/broomelissalamkin!. 

Lissa 

From: Ingrid Jones, Impact Meetings and Events, LLC [mailto:ijones@impactmNs.com] 

Sent: Thursday, December 05, 2013 3:23 PN 

To: Broome, Lissa L; joannel@us.ibm.com; ggf@moneyful.com 
Subject: Date confirmation: Black Women In Business’ How to get on a corporate board session 

Good afternoon, Genevia, Joan and kissa. Thank you for your quick responses and flexibility with getting a new date for the February Black Women In Business 

session. The new date will be February :18, 2013, 6 pm -8 pro. Please confirm that you received this message with the new date and time for this session. The 

location is tbd and I plan to have the location determined in the next couple of weeks. In the meantime, if you ha’~t~ready, please send me your photo and 

bio. This will be used in communications to promote the session. 

I will follow up with you in the next few weeks to discuss the agenda for this session. 

Thank you and I look forward to this great program with all of you! 
Ingrid Jones 
Founder, Black Women In Business 

President 
Impact Meetings and Events, LLC 
919,544.4587 
w v,’w, i m ~_a__c__t_L’O___e__e__t)_D_cZS a n d e v e n t s, c o m 

i~i IMPACT LOGO 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, December 6, 2013 12:32 PM 

Dan.McCaxdell <Dan.McCardell@theclearinghouse.org> 

Cax~ you caJl again 

Just missed your call. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: .h__t__t__p__:_[_[__s__s_£n__:_c__o____mJ_a__u_t__h_o__r__~_~_Z_~ 

Description: 
http:l/w~v law, unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, December 6, 2013 5:30 PM 

Arlh ur, Ashley <aaJthur@admissions.unc.e&~> 

Re: Rescheduling Admissions Special-Talent mee~ng 

Any of those datesJtitnes work for me. 

Lissa 

Sent from my iPhone 

On Dec 6, 2013, at 4:28 PM, "Arthur, Ashley" <aarthur~a&nissions.unc.e&~> wrote: 

Hi everyone, 

I’m sorry to do this, but we need to postpone the Admissions Special-Talent Subcommittee meeting originally planned for December :1:1. Here are 

some potential dates/times the following week that we can reschedule: 

:12/16 - 10:00-11:00 

:12/17 - 4:00-5:00 

:12/:18 - :1:1:00-:12:00 

:12/:19 - 9:30-:10:30 

Please let me know which date and time works best for your schedule. Thank you, and have a wonderful weekend. 

Ashley 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTyCN RECIPIENTSiCN LBROOME> 

Saturday, December 7, 2013 1:34 PM 

jayne@ram~lub.com 

Executive Board Meetiug 

Hi Jayne - I can attend the Executive Board meeting on Friday. I will need to leave by 1:45. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

~t..t..n.~:.~:~La.~.w..~.u...n...c:~.e.~.d.~u..~...e...~Le..r.~h.~.~.~L~g 
Access my papers on SSRN at: http:llssrn.com/author=248720 

::~:: Description: 

http:/A~vw.law unc. edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME~ 

Saturday, December 7, 2013 3:18 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - I~W: Director DiveBi~ Initiative 

Eli Conrad --- Click on the link below and then copy and link to the DDI site the 3 articles referenced in the btog post (assuming we don’t already have them posted). 

Thanks, 

Ussa 

F~m~ Broc Romanek [mailto:broc.romanek@thecorporatecounsel.net] 
Sent~ Saturday, December 07, 2013 7:50 AN 
To~ Broome, kissa k 
Subject= Director Divers~N Initiative 

Professor Broome -I’ve been blogging a bit on board diversity (see this one from Friday: 

[~:~.~.~ZZ?~?z?~?z?~?&k[?.~g:~.[:~.#.[~#.~.~.g.#.~1.~.~.~.[::~.#~Z.~[#P~.~.~.~.}Z~.~Z~.~#.[~#:.~j.g~£~.[~.~,:~;).~:.~A~.~:.~:[:.~.[~.~.[:~:~.[#:~.~:~.[?~£[:~[) and wondered if you would 
like to tape a 5-10 minute podcast on your initiative sometime for TheCorporateCounsel.net. There would be no rush -January 

would be fine. Here’s how our podcasts work: 

The podcast 

(we can always redo), I post and let you know how many visits it gets over a few weeks. I have been surprised by how popular 

they are. 

The 3-4 questions I ask would be ones we would agree to in advance. Basically, I email you a 3-4 questions for you to 

add/subtract/modify and then we pick time to tape. 
thx, broc 

Broc Romanek 

Editor, TheCorporateCounsel.net 

DealLawyers.com 

CompensationStandards.com 

703.237.9222 

Twitter: @brocromanek 

TheCorporateCounsel.net Blog: 

~://wwwAhecor~ors teco~nseL net/blo~q nd ex~htm~ 

DealLawyers.com Blog: 

t~~<~o -/ 

The Advisors’ Blog: 

Proxy Season Blog: 

The Mentor B og f ttD/...... !www t ~ ~ o D ) ~ t~ ~ o~ r~se " ~ :/r ~ -~b~ rik o~ ~/(:~ ~ -/ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, December 7, 2013 3:47 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 -FW: December 6, 2013: Volcker Rule to Require CEOs Guarantee... 

Copy and link Lo DDI site, 

Twitter Adds a female board member 

Tha~ks, 

kiss~ 

From: NACD Directors Daily [mailto:NACD@INFOINC.COM] 

Sent: Friday, December 06, 2013 7:03 AM 

To: NACD@ NEWS.INFOINC.COM 
~bje~t: December 6, 2013: Volcker Rule to Require CEOs Guarantee... 

G~ick here if you ere unable to sge th9 message belo,rv or are usin9 ~ mobile devic9 

Today’s Top Headline 

Volcke~ Rule to Requ~e CEOs Guarantee Complia~ce 

"The Volcker rule will require bank executives to guarantee their firms are in 
compliance with the regulation." Wall Street Journal (Dec. 6, Patterson) 
sources are reporting, "another setback for V~,hll Street firms that lobbied 

against such a requirement." The inck~sion of CEO attestation aims to help 
increase accountability at firms by ensuring that top executives are aware of 
what types ol trades ate occurring a~ their fim~s. In a speech Thursday, U.S. 
Treasury Secretary Jack Low referenced the need for such accountability, 
stating that the Volcker rule "puts in place strong compliance requirements 
thN require ~hose in charge ol financial institutions to make sure tha~ the ’tone 
a~ the top’ sends the tight signal to the whole fim~i’ Regulators are expected 
to approve the rule next week, giving the green light to a long-awaited 
provision of the Dodd-Frank financial law to prevent banks from engaging in 
proprietary ~rading or making ris~ bets with their own funds. 

Bloomber.q (Dec. 6, Klimasiska, Katz) notes that Sarah Bloom RasMn will be 
among the ~gulators voting nex~ week on the final version el the Volcket rule~ 
~t~en Federal Reserve governors voted ~wo years on ~he ban on banks’ 
proprietar,/trading, she was alone in her opposition on the grounds that it 
wasn’t tough enough. Later in December, the Senate may decide whether to 
confirm her as the Treasury., Department’s No. 2 official and its highest-ranking 
female ever. Raskin, a Harvard Law School graduate, was Maryland’s top 
financial regulator from 2007 to 2010. Dennis Kelleher, president of a non- 
profit group that backs stricter bank regulation, said her initial dissent on the 
Volcker rule shows "she was ahead of everybody else." 

However, the Financial Times (Dec. 5, Braithwaite, Chon) quotes one 
unnamed senior Treasury Depattmen~ official, who cautions ~hat the Volcker 
rule will leave a gray area for regulators to police as they see fit. The official 
said that such risk-takh~g as the so-cN]ed "London whale" derivatives trades, 
wMch resulted in JPMorgan Chase ~osing $6 billion in 2012, would be banned. 
However, the off,tiN adds, "some ~rading would fall between such activity and 
the explicitly permitted bus~ness of ’market making’ - buyin~ and se~ng 
stocks and bonds on c~ents’ behalf. He said the ru~e ~tseff wou~d be quite 
shorL ~eav~ng room for regulators’ discretion." 

.~::: talent brc headline 2 

 n,  sis .............................................................................................. 
NA~;D urges the SI~C for flexibility i~ pay ratio rule 

This week NACD submitted a comment letter in response to the proposed 
rule from the ~ecurNes and Exchange Commission (,~EC) on the "pay ratio" 
disclosure, which would require public companies to disclose the ratio of the 

] 
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compensation of their CEOs to the median compensation of their employees. 
NACD’s commenis ~flected the views h~m recent sunJeys of NACD 
members, as welt as thought leadership greups, chapter ~oundtabbs, and 

d~reclor education forums, 

Expressing concern that the proposed disclosure may not meet ~he intended 
goal of demonstrating whether a company’s pay practices are ’1air," the letter 
asks the SEC to increase the flexibility of its proposed rule. Suggested 
changes include permitting ~he use of industry averages, limiting included 
employees to full-time domestic employees, and permitting suppbmental 

notes to correct any distoilions caused by the use of ’total pay" figures. 

Click here lo read the commen~ letter. 

Audit and Finance 

~dajor Companies Plan for U.S. Carbon Emissions Fee, Report Says 

Reuters (Dec, 5, Volcovici) has burned [hat such major" U.$. companies as 
Google Inc., VValq’,,lail, Shell, and ExxonMobil are incK~ding future charges for 
carbon em~ssbns h~ 1heir slrateg~c plans. "The non-profit Climate D~sc[osure 
Project, whbh discbses the greenhouse gas em[ssbns of the wodd’s Mggest 
corporations, found that 29 major" cempanbs that operate or 
headquartered [n 1he Un[led States, factor ~n an ’[ntema~ carbon price’ of up 
$60 per ton of emissions [n their business strategies," notes the wire sew[co. 
The United States does not currently have federal ~’ubs in place that require 
companies to pay fer heat-trapping carbon po~utbm Hewever, many major 
firms expect such curbs in the future and have made allowances ~n thek 
budget for so-calbd "shadow" c~rbon prices. "These range from $6 to $60 per 

~en of emissions ~o model a carbon~onsb’a#~ed scenario," s~a~es Reuters. 

Big Corporations Rushing to Partner With Silicon Valley Startups 

The San Jose Mercury News (Dec. 5, Delevett) is reporting that Anheuser 
Busch, Home DepoL and soap gian~ Unibver are "among a last-growing 
number of consurne~" brands ~hat are set~n9 up shop in the Bay Area w~h new 
venture cap~ta~ funds and stadup dens." These and other Mgmame companies 
are descendh~g on the region to find better ways to develop products and 
reach consumers in the social med~a age. From Janua~ through 8epternber 
d this year, corporate venlure capitalists have repo~ed~y invested more than 
$5 b~lion combined. Meanwhile, the effo~s of these consumer g~ants ate f~r- 
reaching. "Anheuser Busch has s ’Beer Garage’ h~ Pub A~to, where it 
experiments with new d~gital marketing tools," notes ~he newspaper. "Ford, 
Volkswagen, and BMW are bok~ng for the hottest consumer technology to 
bad into their cars." Meanwhib, such reta~brs as Target are looking for ways 
to use Silicon Valley ~echnology ~o tap into the new ways ~ha~ consumers 
shop. 

La~ a~ ~!i~y ............................................................................................................................... 

House Passes BII~ Aimed at Patent ’Trolls’ 

"The House overwhelmingly passed bgisla~ion on Thursday aimed at 
discouraging frivolous lawsuits by patent holders," repe~ts the Wall Street 
Journal (Dec. 5, Nagesh), "a move backed by companies ~ike Goog~e h~c. that 
cited h~gh l~tigation costs." The bill, whbh passed by a 325~91 vote, marks the 
~alest eftoR by technology companies to constrain 1he entities they have 
~bebd as "patent trolls." According to the newspaper, ’it wouM require patent 
homes who file lawsuits to d~scbse mo~e information upffont on the patents 
~nvolved and give judges more discretbn 1o ~m~i the legal wo~’k companies 
must go lhrough to defend themselves." The bgis~ation still requires Senate 
approval Cdtics argue that it couM hh~der innovation ~nd prevent ~nventoB 
from upho~d~n9 lheir dghts. 

~[B~[a~e 6~eE~aBc~ ......................................................................................................... 

Twitter Adds Female Board t~ember 

"Twi~ter has added a {emale board member ~o its ranks," confirms USA Today 
(Dec. 5, Martin), "a rnove that comes allot criticisms of a boy’s club of 
executiVeSr" The micro-blogging sen,’ice’s a~po~nlment of Man,erie Scard~no 
indeed comes after Twitter became the subject of controversy before ~t went 
public when ~he New York Times noted thai all d its executives were vvh~e 
mMes with lhe exception of one femMe who ~as nol a board member. 
Sca[dino replaces former DoubleClick CEO David RosenMstt on the board. 
She previousIy sewed as CEO of Pea~on, the publishing and education 
company, "Under ~he deal fo~" lhe board seat," ~he new, paper no~es, 
"Scardino was granled a resbicled stock unit award for 4,018 shares of the 
company’s common stock." 
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8arrick Gold Upends Board; Founder Peter Munk to Leave in 2014 

The Wall Street Journal (Dec. 5, MacDonald, Dummett) is repealing that 

"Barrick Gold Corp,, the world’s lalgest gold miner, announced ~ ~afl of 
boardroom changes Wednesday and the exit date of chairman Peter Munk as 
~t boks to ease ~nves~ots’ concerns over corpot~te #ovemance." These moves 
cap a p[obnged drama for one of Canada’s best-known com#an~es over ~ts 
corporate governance and the rob of founder Munk. Bardck now must 
convince ~nves~o~s ~hat the chan~es add genuine h~dependence ~o ~he board, 
wMb a~so moving past the boardroom tensions that have hampered the 
process of finding new directors. Munk ~s now due to step down from 
board st the company’s 2014 aRnue] meeting, which is expected to be he~d 
May. 

....................................................................................................................................................................... 
NY Pension Fund Presses O~yrnpics Bponsors on Gay Rights in Russia 

The Rochester Democrat & Chronicle (Dec. 5, Specter) is reporting that "New 
York’s pension fund and investors across the country have sent letters to 10 

maior corporate sponsors of the upcoming W~nter Olympic Games asking 
them to press Russia to respect the rights of gay athbtes and citizens." 
Among the companies 1hat received the letters are Coca43ola, Dew Chemical, 
General Electric, McDonald’s, Panasonic, Proctor & Gambb, Samsung, and 
Visa. This marks the latest pressure from New York Comptroller Thomas 
DiNapoli lo use the $160.7 billion pension fund Ior s~ronger corporate 
governance. In total, ~he investors who signed onto the letter have $327 billion 
of assets, h’~ a statement, DiNapoli wrote: "We call upon these corporate 
sponsors to stand up for the respect and equality enshrined in the Olympic 
movemerfl, advocate for human righls, and confront abuses. Taking a stand 
against these preiudicial laws and policies is not just the right thing to do, it 
protects shareholder interests and corporate reputations." 

Chiek4il.-A Re~oving Artificial Dye, High Fructose Corn Syrup 

Fox News (Dec. 5) is reporting that Chick4iI-A "is removing high4ruclose corn 
syrup from its white buns and artificial dyes from its sauces and dressings as 
pa~ of a push to improve ~ts ingredients." According to the fast4ood chain, the 
reformulated buns a~ being tested in about 200 Georgia eateries. The sauces 
and dressings wi~ be tested beginning in the firs1 quarter of 2014. CMck-ti~-A 
has a~so "removed a yellow dye from ~ts chicken so~p," Fox added, "and that 
the new recipe should be ~n al~ restaurants by the end of this month/’ 
Additionally, the company is testing a new peanut oil that il hopes to toll ou~ 
early next year. Ingredienls ~n packaged and fast foods are coming under 
~ncreased scrutiny as more people are becoming hea~th~onscbus. ~n 2012, 
~O[ exampb, Reps~Co h~c. said it would remove a controve[sia~ ing~dbnt 
Gatorade ~n response 1o customer demand. "Kraft Foods recently confirmed 
to the AP that it ~as reformulating select varieties of its macaron~ and cheese 
to remove a~fic~al dyes," adds Fox. 

O-Suite 

Activision GEe Kotick Threatened to Quit Over Buyout Role 

Bloomber# (Dec. 4, Feeley) cites newly released court papers that show 
Activision Blizzard Inc. CEO Robert Kotick "threatened lo qui~ if directors 
didn’t allow him to lead a group that helped buy out most of Vb’endi SA’s 
stake ~n the v~deo-game maker for $8.2 M~bn." Kotick ~nsisted that 
Activision’s board back his p~an to have the California-based company buy 
back $5.83 b~llion #~ s~ock from Vivend~ while an ~nvestment g[oup led by the 
CEO wouk~ purchase another $2.34 b~llion of Vivendi’s owne~Mp ~nterest. 
Kotbk took the CEO reins at Acfiv~sion h~ 1991. According to Bbomberg, h~s 
exi~ "would have caused banks ~nvolved in the deal to pull their financing 
The buyout closed a day after the Delaware Supreme Court sak~ a 

shareholder vole on the transaction wasn’l [e(#aired." 

Ford Director Says A~an MuiaiIy Staying Through End of 2014 

~e Seattle Times (Dec. 5, Tu) quoles Edsel Ford II, a Ford company director, 
who this week said that Ford CEO Alan Mulally will most likely not be the 
next chief executive of Microsoft as has been widely rumored. He stated, 
"Alan is staying through the end of 2014 and thal’s all I know .... [He has] 
told us ~hat his plan is lo stay wilh Ford through the end of 2014." Speculation 
has been fueled by the fact that Mulally has never denied that he was being 
courted for the top Microsoft post or that he was interested. Of course, the 
Times notes, i~ is plausible ~hat he could lump to MicrosoI~ la~e nexl year 
"given that when current Microsoft CEO Steve Ballmer announced his 
retirement last August, he gave a 12-month window in which to do so." 

Share E] lZ] E] E~ 



Economic Outlook 

Jobless Clai~ns Drop 23,000 to 

MarketWatch (Dec. 5, Bartash) cites new Labor" Department numbers in 
reporting [hat ~he number of new applications for unemployment benelits fell 
by 23,000 ~ast week to 298,000. The decline, though, may have been skewed 
by d~ff~calties in making seasonal adjustments dudng the holMays. "The 
holiday season k~cked off ~as~ week with Thanksgiving," reasons 
Market~a~ch, "a holiday tha~ often occurs at different times near ~he end of 
November." Regardless, adjusted c~a~ms are now at the lowest ~evel ~n th[ee 
months. In fact, they ate be~ow 300,000 for on~y the second time s~nce the 
recession ended in 2009. "What’s less c~ear is whether" companies a~’e hidng 
at a much faster pace," concludes the publication. "A [epo~ by payroll 
processor ADP on Wednesdey suggested thet’s the case, but investors are 
wa~ting for FHday’s cruc~a~ U~S. employmen~ [epor[ for November for 
confirmations" 

U.S. 1E×ports Climb to Record High 

"American expo[ts rose in October for the first time since early summer," 
reports the Wall Street Journal (Dec~ 4, House), "a sign that stabilizing 
ove~;eas economies could support U.S~ greyish in coming months~" New 
Commerce Depa~ment numbers showthat U.S. expels increased 1.8 
pe~’cent ~o $I92.7 billion ir~ October f~’om the month before - ~hei[ highest leve~ 
on record. Impels, meanwM~e~ ~ncreased by a more modest 0A percenl to 
$233~3 billion. "The Oclober rebound ~n exports reflects a staM]~zaflon in the 
g~oba~ economy that could h~ject new energy into a lackluster U.S. recover," 
states the newspaper. In [ecent yeats, weakness abroad coupled w~h 
govemmenl spending culs have weighed on both U.S. companies and 

consumers. M~Han Mukaine, dkecto[ of U.S. economic research at TD 
8ecu[~ties, concludes, "The big gain ~n export demand could be a signal of a 
~umaround ~n global demand which has so fat" been unsuppoA~ve to the U.S. 
economic recove[y." 

Abstract News (’:’) Copyright 2013 INFORMATION INC. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, December 9, 2013 9:24 AM 

KasprzaJa, John B <kasprzak@emaJd. unc.edu> 

l~L: Banking Law Question 

Hi John --.AnonymiW should not be a problem because I don’t want the exams until 12/I2 when most (excep~ for the Incomplete) will have been adm]rfistered. 

Please have the student contact me v~a ema~ w~th questions or to set up an h>person appo~ntment~ 

~’hanks, 

k~5~sa 

F~m~ KasprzaK John B 
Sent~ Sunday, December 08, 2013 6:10 PN 

T~ Broome, LJssa L 
Subje~t~ Banking La~ Question 

Hi Liss~ 

I hoN that you are having a good weekend. We had one of your Bm~ng Law students contact us about as~ng questions prior to the student’s exam administration. 

The student is m~ng the exmn this coming week (re~heduled due to co~Nict) but is concerned a~ut ex~ 

We can handle anonymi~ by holding ~me exmns back until N1 have ~en administered. However; I wanted to m~e sum ~at you were OK wi~ meeting with 

smden~ and ~swefing questions once ~me exams have been given. Plebe let me ~ow what to tell this smdant. 

Tha~ 

Jo~ 

John B. Kasprzak, J.D. 

Assistant Dean for Student Services 

Phone: 919.843.9076 

Fax: 919.843.7939 ................................. 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE!OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, December 9, 2013 9:30 AM 

Renner, Joy J <Joy Renne@med.unc.edu-~ 

I~E: Joy - ? November minutes 

Not yet. The best laid plans .... I should get them out later today and will send a~ email to the group. SotW, 

Frera-" Rennet, Joy J 
Sent= Sunday, December 08, 20~3 7:35 PN 

To~ Broome, Lissa L 
Subject= Joy - ? November minutes 
Good evening Lissa~ 

My usher team just wasn’t the same without you ....... 

Did you post the minutes or email them to everyone - I didn’t see anything in my email or find them on the Sakai site and wanted to make sure I had not overlooked anything. 
I am sending a reminder email to the group tomorrow and was going to mention the minutes if they were posted. 

Than~, 
Joy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, December 9, 2013 9:47 AM 

Renner, Joy J <Joy Renne@med.unc.edu-~ 

ILE: Joy - ? November minutes 

Sure. I am around until 4:30 or so, Let rne know when to expect your caft. 

~.issa 

From: Rennet, ~oy ~ 
Sent: Monday, December 09, 2013 9:33 AM 

To~ Broome, Lissa L 
Subject~ RE: Joy - ? November minutes 
trust me I unders~nd completely - if you have a moment can we ~Ik this afternoon. I am giving a final exam right now. 

From: Broome, Lissa L 
Sent: Monday, December 09, 2013 9:30 AM 
To: Renner, Joy J 
Subject: RE: Joy - ? November minutes 

Not yet. The best laid plans .... I should get them out later today and will send an emait to the group. Sorry. 

l.issa 

Froro: Rennet, Joy J 
Sent: Sunday, December 08, 2013 7:35 PM 

To: Broome, Lissa L 
S,,bject: Joy - ? November minutes 
Good evening Lissa! 

My usher team just wasn’t the same without you ....... 

Did you post the minutes or email them to everyone - I didn’t see anything in my email or find them on the Sakai site and wanted to make sure I had not overlooked anything. 
I am sending a reminder email to the group tomorrow and was going to mention the minutes if they were posted, 

Than~, 

Joy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, December 9, 2013 10:10 AM 

Osborne, Barbara <sportlaw@unc.edu:~ 

ILE: Inslmctional Powefl~oint for Facul~ 

Eli Barbara --- This looks like a great start, 

There has been disagreement about whether a professor has to offer a make-up for a missed exam (or can just not penalize the student for missing the exam or 

count ~t as the ~owestidropped e’.<am grade). ~"m not sure our polk:y is clear about this, so you may want to change the w)ice over ~anguage to suggest that ~:here are 

a number of ways t:hat the faculty member can dea~ w~th a stude[?[: missk~g an exam, including .. (and g~w~ the h~eas you have listed now). 

[ would be sure to ~ndude M~che[le’s contact information. 

You might check w~th Joy to see i[: she gets emaHs from the FAC.unc.edu emai[ address, i’m not sure iL ~s sd[I active or who is listed as the recipient of those ema[[s. 

~ don’t know if you wm~t to also ~ndude (tMs might be a can of worms) h~format~on about our class enrollment monitoring activities. 

There is an active monitoring of classes to determine which have concentrations of student-atMetes in them. As such, it’s possiMe that deans or 

department chahs may check with faculty teach~ng these classes t:o be sure the classes are being taught in a regular and appropriate rnarmer. ]h[s ~s not 

~ntended as any d~srespect to the faculty or because of concerns about concentrat:~ons of student--at:Metes m classes, but as a monitoring procedure to help 

ensure Lhat we do not experience any additional ~rregu[ar classes. 

Thanks, 

[Jssa 

F~m= Osborne, Barbara 
Sent: Sunday, December 08, 20~3 7:3~ PN 
Te= Broome, Lissa L 
Subject= Instructional PowerPo~nt Br Facul~ 

Hi Lissa, 

I hope the semester ended smoothly and that you’re not buried in gradingl 

I’ve been putting together the informational powerpoint that Joy wanted us (FAC) to put together for faculty about having student-athletes in class. I thought I 

should check ~n with you, as the Faculty Athletics Representative, if you’ve heard any concerns from faculty that should be included. 

I’ve attached a VERY ROUGH draft of where we are right now. In "Notes Pages" view you should be able to see the slides and the information we will be providing 

in the voice over/audio. 

If you have any corrections, comments, concerns, and/or additions, please let me know. 

Thanks for your help! 

Barbara 

Barbara Osborne, J.D. 

Associate Professor 

Exercise and Sport Science 

University of North Carolina 

CB 8700, Woollen 309 

Chapel Hill, NC 27599 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, December 9, 2013 10:29 AM 

Renner, Joy J <Joy Renne@med.unc.edu-~ 

I~E: Joy - ? November minutes 

Perfect. Thanks, 

From: Renner, Joy J 
Sent: Monday, December 09, 2013 10:19 AM 

To-" Broome, Lissa L 
S,,bject: Re: Joy - ? November minutes 

How about 3:00? 

Seut fi~om my iPhone 

On Dec 9, 2013, at 9:46 AM, "Broome, Lissa L" <lb~)ome(a)~email.uuc.edu> wrote: 

Sure, I am around until 4:30 or so. Let me know when to expect your call. 

l_issa 

From: Renner, Joy J 
Sent-" Monday, December 09, 2013 9:33 AM 

To-" Broome, Lissa L 
$,,bject; RE: Joy - ? November minu~s 
trust me I unders~nd complexly - if you have a moment can we talk this a~rnoon. I am giving a final exam right now. 

From: Broome, Lissa L 
Sent-" Monday, December 09, 2013 9:30 AM 
To-" Renner, Joy 3 
Subject; RE: Joy - ? November minutes 

Not yet. The best laid plans .... I should get them out later today and will send an email to the group. Sorry. 

Lissa 

From; Renner, Joy .1 
Sent: Sunday, December 08, 2013 7:35 PM 
"re; Broome, Lissa L 
Subject: Joy - ? November minutes 
Good evening Lissa! 

My usher team just wasn’t the same without you ....... 

Did you post the minutes or email them to everyone - I didn’t see anything in my email or find them on the Sakai site and wanted to make sure I had not 
overlooked anything. 
I am sending a reminder email to the group tomorrow and was going to mention the minutes if they were posted. 

Thanks, 
Joy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, December 9, 2013 11:18 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - FW: December 9, 2013: Supreme Court Rejects Attempt to Block AA-US... 

Copy and link to DDI site, 

UC Davis Study Shows Calif. Companies With Note Women Leaders Post Higher Profits 
And article below it on tech startups and board gender diversity 

Thanks, 
Lissa 

From: NACD Dire~ors Daily [mailto:NACD@INFOINC.CON] 

Sent= Honday, December 09, 2013 7:01 AN 

To~ NACD@ NEWS.INFOINC.CON 
Subject= December 9, 2013: Supreme Cou~ RejecN A~emN to Block AA-US... 

C~ick here F you ale unable [o see [he message below or are using a mobile device 

a~er 9 00 .AM Eastern. 
Today’s Top Headline 

S~p~eme Co~t Rejects A~empt to Block AA-US A~rways Nerge~ 

USA Today (Dec. 8, Jansen) is reporting that the Supreme Court ever the 
weekend "rejected a request to block the merger of American Airlines and US 
A~wvays, which ~s scheduled Jo dose Monday?’ JusJice RuJh Bader Ginsburg 
rejecJed Jhe request from a group o~ 39 airline passengers who contended thai 
the merger would hurl consumers by reducing competifion~ The 28-page filing 

by New Jersey la~wer G~ Messina c~ted a Government Accountability Office 
repo[t ead~e[ this pas~ summer thN 53 million passenge[s wouM be affected 
by the merger, el~m~natin9 competition ~n 1,660 pails of cities~ 

Moving fowvard, adds the Wall Street Journal (Dec. 9, Jansen), "the new 
Amedcan has secured temporary labor agreements ~hat spell ou~ how the 
merged airline will quickly integrate key groups of workers from the former 
American Aid~nes and US Ai~a~ays." StN, few expect American’s h~tegration 
process to go off w~thou~ a hitch. CMefly, there remain tensions among ~he 
unions that represent most of the combined aM~ne’s 100,000 employees. For 
~nstance, ~ts fl~ght-attendant uNons are now squabbling over wNch union will 
represent its 24,000 caNn-crew membem. But C~ark University Professor 
Gary Chaison is among those who are hopefu~ the te~afive head stad will 
remove much of 1he emotiona~ vo~at~ly 1hat can hamper worNerce inlegtation 
and distract management from focush~g on the various deta~s of combiNng 
two big compares. He concludes, "~t’s a tremendous benefi~ to know the 
wor~orces are behind the merger. ~t makes the other more technical issues 

eas~er to reso~ve." 

~le San Antonio Express News (Dec. 9, Koenig) states ~hat "when American 
emerges from bankruptcy as American AMines Group Inc., it w~l mark a 
monumentM victo~ for CEO Doug Parker and his executive team at smaller 
US Ai~vays, who convinced American’s creditors that a merger made more 
sense than ~e~tJng American remain an independent company." Parker is 
expecled le mark the day by ringing the opening be~ on the Nasdaq Stock 
Market, where the new company ~s set to make ~ts debut under the 
~icket symbol Parker’s team wi~ spend a~ least the next couple of years 
combining the two carriers. "The Amedcan AMines name w~ ~ive on," notes 
the newspaper, "wN~e US Ai~vays w~l join ConfinentN, No~hwest and other 
airlines ~hat now exis~ oNy in ~he memories o~ ernp~oyees and ~ongfime 

travelers?’ 

NAC # !£~ighf5 and Ana!ysis .............................................................................................. 

Nitigating Board ~nformation Risk 
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informstion asymmetqi--can pose a significant risk to boardroom operations 
or possibly lead to signilicani corporate crisis. 

NACD and McGladrey hem a series of [oundtaNes in summer 2013. These 
discussions--summarized in the following white paper--honed in on the 
warning signs thai gaps in the flow of inlom~a~ion have become too large--and 
specific prevenlafive measures ,:he board can take to address the issue. 

Click here to read the [eporL 

Audit and Finance 

Covidien Buys Cameraqn-,~-Pi~ t~aker Given Imaging for $860 Mln 

"Medical device maker Cevidien PLC will acquire israeli camera-in-a-pill maker 
Given Imaging Io[ $30 per shale in cash, or a total of $860 million," Reuters 
(Dec. 8) confirms. Given Imaging has developed 1ethnology for visualizing, 
d~agnos~ng, and monitoring the digestive system. The combination of 
Covidien’s global presence and Given Imaging’s irmovative capabilitbs has the 
potenfla~ to lransform this market, G~ven hnaging CEO Homi Shamir slales~ 
The transaction is expected to be compbted by the end of next yeats first 
quarter. Both companies’ boards of directors have s~gned off on the deal 
Fudhermore, the beaK, s of Given’s major sharehoMers ~ who own 44 pe[cen~ 
d Given’s outstandh~g shares - have approved voting ~n fsvor of the 
acquisition. 

Yahoo Buys Streaming Concert Startup Evntlive 

The Silicon Valley Business Journal (Dec. 6, Schubarth) reports 1hat Yahoo 
on Friday purchased concert streaming stalfup Ew~tlive for an undiscbs8d 
amount. The California-based sta~up was co-founded by Alex Beckman, 
David Cardco, and Jono Beckrnam S#~ce its founding, it has raised $2.3 
mi~on in seed money fl’em such ~nvestors as Vint Cod and Sleve Wadswerth~ 
"The company said its so.ice wouM no bnge[ be available and that its 
ernpbyees ale joining Yahoo’s vMeo team," notes ~he puMba~on. Ew~fl~ve 
was the th#d purchase made by Yahoo last week, following the acqu]s~tbn of 
shareabb vMeo company Ptch and natural ~anguage data sta~up SkyPh[ase. 
S~nce Jan. 1, ~t has acquired 25 companbs. 

Sears Holdings Fi~es to Spin Off Lands’ End Business 

The Wall Street Journal (Dec. 6) confirms that Sears HoMings Corp. has filed 
a registration statement with the SEC to spin off its Lands’ End business. The 
retailer’s plan is to distribute all of the shares of Lands’ End Inc. The spinoff, 
which is subject lo the approval el Sears’ board of di[ectors, is expected to be 
tax4tee to U.S. stockholders except for any cash received in lieu ef fractional 
shares. "Sears Holdings in November reported a wider loss in its fiscal third 
quarter," states the Journal, "as revenue skimped amid weaker sameos~ere 
sales and store closures." 

WTO Agrees to Pursue $t Triilion Trade Pact 

MarketWatch (Dec. 7, WRkovvski) reports ~hat World Tt~de O[ganization 
(VV’FO) minislers reached an agreement this past weekend thal couM 
potentially add as much as $1 tdllion to the global economy. "The ~O 
ended its ninlh rnin~steda~ conference in Bali w~th an agreement to s~mp~y 
customs p[ocedures ah~ed at reduc~g the cost of trade by about 10 pement 
to 15 percent," notes the publication, "adding an estimated $400 b~on to $1 
trillion to the wodd economy." Adoption of the agreement, however, has yet to 
be finalized. AccoK~ing ~o the ~O, legal language stJH needs to be checked~ 
Adoption is expected by the end of next Ju~y. 

CO[POlite Go~[na~e ......................................................................................................... 

UC Davis Study Shows Calif, Companies With ~,~ore Women Leaders 
Post H{gher Profits 

"While women hold only one in eight of the executive and board positions in 
California’s top 400 public companies," the Daily Democrat (Dec. 8, Nikkos) 
repo~ts thai the annual UC Davis Study el Calilomia Women Business 
Leaders "shows incremenlal progress - the percenlag8 of women ~n these to~ 
decisbn-msk~ng posts has increased, and the number of companies w~th no 
women execul~ves and board directo~ al all is dropping." Ove~ll, ~emales 
ho]d 109 percent of the highesFpaid executive positions and board seats in 
the state’s 400 Iargest public companies. That is a 1 percent ~ncrease over 
2012. Two companies, Annb’s Inc. and The Wet Seal Inc., have more women 
than men in top executive posilions and d#ector seals - a firs~ since the 
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study began eight years ago. "Among the 400 public companies," the 
newspaper corrcludes, "the top 34 firms identified in the s[udy wi[h the 
greatest gender divei~ity amo~xg executives and board members were 
associated w~th earning three times mole revenue and hav~ng 50 percenl 
h~gher prd~t than the average company ~ the study w~th fewer women 
~eade~s." 

Regulators C~ose to T{ghtening Standards for Links Between 
Community Banks and the Firms They Hire 

NorthJersey.com (Dec. 8, Newman) is reporting tha~ so-called rela~ed-par~y 
transactions "illustrate how board membership - especially in sma~ ~anks - 
often ~s accompanied by bus~ness relafionsMps." According to bankers, these 
deals are good for both the bank and ~ts shareholder. D~[ecto~ who provide 
pro[ess~ona~ services or who ren~ [ea~ es~a~e to the banks they se~’e 
sometimes charge ~ess than 1hey would charge olher customers or tenants. 
However, the dea~s raise real or perceived ~ssues of ~ns~ders using their 
pos~ons to help themselves. The dea~s must be disclosed to [egula~ors 
ranging flom the SEC to the FDIC who are on the lookout for lax corporate 
governance that could put depos~lo~’ funds or shareholder,s’ ~nvestments at 
r~sk. "The regulators want assurance that fees pa~d to a company owned ~n 
whole or par~ by a board member are ~n l#~e w~th what the bank would pay a 
company w~th which ~t has no insider re~ationsMp," conck~des the publication~ 

Tech Start~Ups Show Little h~agination on Board Gender Diversity 

The Jagran Post (Dec. 8) obsewes that male-heavy boards of directors are 
still dominating in tire s~mt-up mecca of Silicon Valley. The publication cites a 
suP,,ey of the 10 top venture-backed start-ups, as measured by venlure flmds 
raised, which shows that "six do not have any women on the board - 
~nclud~ng P~nterest - and none has more than one." Researche[s ]amen~ that 
the gender ~mbalance has been the norm for years despite recenl s~gns of 
~mprovement. Facebook, Goog~e, and Twitter all went puM~c without a female 
on the board. Large, estaMJshed firms, by comparison, frequently have two or 
more women d~recto~ based on the 10 Mggest U~S. technology companies 
b,¢ market va]ue~ MeanwM]e, all of the top 20 have at leas1 one. "The dismal 
record of sta~-ups when ~t comes to gender d~ve~ity was highlighted Jn 
November 2013 when Tw~[ter came under fire [o[ ~ts a~l-male boa~ on [he eve 
of its puM~c offering," notes the PosL "[Last] Thursday, the company 

announced that ~t had added former Pearso~ chad Man, erie Scard~no 1o ~ts 
board." 

................................................................................... 
Gay Partner Benefits Growing at Fortune 500 Fir~s 

"Corporate supper[ for gay and transgender rights is reaching workers in new 
corners of ~he country arrd economy six months aI~er tire U.S. Supreme Court 
struck down 1he federa~ Defense of Mardage Act," repo~ts the Washington 
Post (Dec. 8}. According to 1he Human Rights Campaign, 90 percent of 
~arge employers and more than 66 percent of Fo~une 500 companies it pol~ed 
now offe[ hea~th ~nsurance and other spousa~ bendits 1o same-sex domestic 
partners of their staffe~. Among 1he corporations extending the benefits fer 

the first time ~n 2014 are WaFMs~ Stoles ~nc., Hormel Foods LLC, and 
Wendy’s ]n~ema[~ona] Inc. In addition, the group’s 12th annual Corporate 
Equality h~dex registered a record number of businesses adopting ~o~c~es 
prohibiting discrimination against transgender workers and ~ob applicants, 
~nc~uding 61 percent of the Fo~une 500. 

C-Suite 

Domino’s Pizza CEO Batchelor Resigns 

According to RTTNews (Dec. 6), Domino’s Pizza Group PLC on Friday 
announced tha~ CEO Lance Batchelor has resigned. According ~o the U.K~- 
based pizza delivery firm, he has been offered a new position at a private 
equity backed company. "Batcheler will remain with the company until April 
30, 2014," notes the publication, "to help with an orderly handover to his 
successoL He became the CEO el tire firm on December 26, 201 I, having 
joined its board as a non-execuiive direcior on July 13, 2010." 

Economic Outlook 

China Trade Surplus Hits Four-Year High as Exports Rise 

"China’s trade surplus widened last month to the largest in mere than t~ur 
years as e×ports exceeded estimates," notes Bloomberg (Dec. 8), "in a sign 
global demand is helping sustain a recoveqi in the world’s second-biggest 
economy." According to newly released da~a from the General Administration 
of Customs, the surplus of $33.8 billion was the biggest since Januaq,’ 2009. 



Outbound shipments climbed 12.7 percent from a year ago, topping 
projections from 41 of 42 analysts polled by Bloombe[g. "The da~a ref[ec~ 
pickups in shipments to the U.S., Eurepe and Seuth Kerea." notes the 
publication, "Stronger demand fl’om abroad may g~ve Premier Li Keq~ang more 
room to ~mplement reforms to increase the roJe of markets in the economy 
and meet a goal of reducing the nation’s reliance on expo4s in favor of 
demesfi¢ consu mpfion 

P[i~at~ �~p~ni~ .................................................................................................................... 

Mexican Senate Offers PJan to Open Oi~ to Private Companies 

"A Mexican Senate cemmittee unveiled a project on Saturday to reform the 
state-run oil sector," reports Channel NewsAsia (Dec, 8), "opening the door 
private companies and ~nvestment for the first time ~n decades," The ambitious 
p~an aims to reform Mexico’s energy ~ndustry and state o~ giant Pemex. ll 
wou~d en~bJe the government to gr~nt conlracts and licenses fer exploration 
and extraction of oii and gas to ma~or private companies, a practice that [s 
currently banned by the constitution, The commitJee expeds Jo submit Jhe 
prepos~ for consideration by the fuji Senate next week. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, December 9, 2013 2:02 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

1 - 3:00 meeting 

I have a call at 3:00. I will call you when I am done for our meeting. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

_h___t__t~_:_i_i_www.la w. _u___n__c_:__e___d___u_/___c___e__n___t__e___r__s/___b___a___n__~!__n_~ 

Access my papers on SSRN at: http://ssrn.comiauthor=248720 

Description: 

http:/A~vw.law unc. edu/images/news/media/bankingfinance 

web 542.jpg 



Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L ~/O I~C EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 
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Present: 

The University of North Carolina at Chapel Hill 
Faculty Athletics Committee 

Minutes of Meeting: November 5, 2013 

Committee Members: Lissa Broome, Beverly Foster, Paul Friga, Layna Mosley, 
Barbara Osborne, Andy Perrin, Joy Renner, John Stephens, Deborah Stroman, 
Kimbedy Strom-Gottfried 

Athletic Department Personnel: Bubba Cunningham 

Other Advisers: Michelle Brown 

Gnests: Jan Boxill (Faculty Chair), Willis Brooks (History, retired) 

I. Introductions and Preliminary Matters 

Professor Rennet introduced Professor Paul Friga, Kenan-Flagler Business School, who is 
serving as an alternate on the committee in place of Professor Eugene Orfinger, whose health 
challenges prevent him from participating in the committee’s meetings. 

The minutes from May, September, and October were approved with minor changes noted for 
September and October. 

On November 15, Spencer Wellborn (from Advising) 

II. Update from the Faculty Athletics Representative 

Professor Lissa Broome di stributed an update to the chart which accompanied her annual report 
to Faculty Council as was reviewed at the October meeting. The updated numbers include the 
Graduation Success Rate (GSR) which was released following the October meeting. The 
discussion noted that APR data is more current since it measures the eligibility and retention of 
the student-athletes currently on campus. Professor Broome will post on the Sakai site, data 
compiled from the NCAA that show the percentile ranking (10, 20, 30, etc.) of our teams within 
their sport and within all sports. This data helps to show the relative APR performance of our 
teams against other teams in their sport and at other Division I schools. 

We discussed some teams with lower than desirable GSRs and APRs. Professor Broome noted 
that she and Dr. Michelle Brown participate on a team that has begun to construct APR 
improvement plans for some teams, it was suggested that we may also want to learn more about 
the teams that have achieved excellent academic performance, how they identify and recruit 
talented students, and share any techniques or tactics used by these teams that may help to 
contribute to excellent academic performance. 

III. Provost Dean and Role of FAC in Student-Athlete Academic Initiative Working Group 

{ PAGE \* MERGEFORMAT } 



Provost Jim Dean discussed the Student-Athlete Academic Initiative Working Group. He 
appointed three additional faculty members to the committee - Professor Andy Perrin (Sociology 
and FAC member), Professor James Johnson (Kenan-Flagler Business School), and Professor 
Anna Agbe-Davies (Anthropology). The Working Group is cataloging all of the various 
recommendations regarding student-athletes and academics and hopes to be able to provide a 
description of how the University has responded to each recommendation. Some of this has 
already been cataloged in the context of the recent report to the Southern Association of Colleges 
and Schools (SACS). Provost Dean hopes that FAC will receive reports on the Working Group’s 
progress and provide an ongoing forum for reviewing the processes detailed in the Working 
Group’s report when finalized. Professor Perrin said he hoped the Working Group would 
include policy discussions that would establish substantive benchmarks for various aspects of 
student-athlete academic performance. 

IV. Remarks of Chancellor Folt 

Chancellor Folt said she was learning how to take advantage of FAC to help her understand the 
pressing issues and the opinions of faculty. She described her prior experience with athletics at 
Dartmouth, which fields 34 Division I teams and has a much larger percentage of the student 
body than at Carolina involved in intercollegiate athletics. While at Dartmouth, she chaired the 
faculty advisor?- committee on athletics and served as the Ivy League’s representative for a year 
on the NCAA Division I Board of Directors. One action taken by the Board of Directors was 
related to initial eligibility standards. The Board decided that increasing the sliding scale (of 
high school core GPA and standardized test scores) was ill-advised and instead raised the bottom 
end of the permissible high school core GPA from a 2.0 to a 2.3, but did not otherwise increase 
the associated standardized test scores. A motivation for this change was the socio-economic 
bias of the standardized tests. The goal is to identify students who can succeed in college and 
she acknowledged that there is likely not to be a simple answer to that question. Chancellor Folt 
said she is uncomfortable with pulling out certain groups of students (like student-athletes) and 
reporting information about that group because it tends to isolate students. She is disturbed that 
some student-athletes are afraid to tell faculty that they are involved in athletics. She hopes that 
faculty will respect all students equally and hold all to the same aspirations. 

Chancellor Folt noted that UNC is a leader in separating admissions decisions, health issues, and 
advising from the purview of Athletics. She is interested in the ethos of the UNC community 
and the standards the community expects of everybody, including student-athletes. What 
behavior is acceptable for faculty and for coaches? It is not necessarily appropriate to hold 
ever?’one to the same metrics. We should not be pushed by simplicity, but should perhaps 
consider individual-centered predictions as a metric for success. 

The Chancellor cited a recent survey of alumni that indicated the percentage employed or in 
graduate school five years after graduation, the percentage that wished they had declared a 
different major, and the percentage that wished they had learned more about personal finances 
while in college. It would be interesting to compare these percentages with those for student- 
athletes. Chancellor Folt noted that the Board of Trustees was also interested in financial literacy 
training. Bubba Cunningham and Vince Ille said that student-athletes were receiving some 
financial training through Wells Fargo. 
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V. Update from the Faculty Athletics Representative 

Professor Lissa Broome reviewed a chart containing some NCAA academic metrics (GSR, FGR, 
and APR) that is included in her report that will be delivered to Faculty Council at its November 
meeting. She recently attended a meeting of the Division 1 -A (Football Bowl Subdivision) FARs 
in Dallas and ACC meetings in Raleigh. At both meetings, potential revision to the NCAA 
governance structure were discussed and the NCAA’s governance consultant, Jean Frankel, was 
present. She is also planning to attend the January NCAA annual convention (as will Athletic 
Director Bubba Cunningham, and perhaps Chancellor Folt) where there will be two days devoted 
to di scussion and straw votes around potential changes to the current NCAA governance format. 

VI. Update from the Athletics Director 

Athletic Director Bubba Cunningham reported on discussions regarding post-season 
championships in all sports and the Rawlings Report that took place at the recent ACC meetings. 
He noted various events that he will participate in where the many issues facing intercollegiate 
athletics, including some of those highlighted in the Rawlings Report, will be discussed, 
presenting UNC an opportunity to participate in the national dialogue. These events include the 
recent Faculty Council discussion of the Rawlings Report, an athletic leadership conference at 
the University of Maryland, the discussion on the UNC campus of the "Schooled" documentary, 
a Sports Business Journal Symposium in December, the January meeting of the National 
Association of Collegiate Directors of Athletics, and the January NCAA Annual Convention. 
Mr. Cunningham believes that UNC is well-positioned to be an important contributor to these 
discussions at the local, conference, and national levels. 

VII. The Rawlings Report 

The discussion of the Rawlings Report at the October 4 Faculty Council meeting began by the 
panelists discussing their roles and responsibilities (Provost Dean, Bubba Cunningham, Michelle 
Brown, Steve Farmer, Joy Renner, and Lissa Broome). The discussion touched upon a number 
of topics, but some of the areas discussed were admissions, a year of readiness, the time 
commitment for students participating in intercollegiate athletics, and holding student-athletes to 
campus codes of conduct. 

The new NCAA initial eligibility requirements will require a year in readiness for student- 
athletes who do not meet the NCAA core course high school GPA requirement of 2.3. A 
transition program, like our Summer Bridge program or transfer student program, might also be 
helpful for some student-athletes in making the transition to a college curriculum. The 
University of Virginia offers a transition program that begins in the summer before the first year 
and continues in the fall and the spring semester of the first year. 

The NCAA has restrictions on "countable" hours, but students spend time on athletics that does 
not fall into a "countable" category. We also do not know how non-athlete students allocate 
their time to have a point of comparison, it is not necessarily the case that less time on athletics 
will result in more time on academics, it was pointed out, however, that since athletics is the tie 

{PAGE } 



for student-athletes to this University, it may not be possible for student-athletes to reduce the 
time they spend on athletics unilaterally. 

UNC student-athletes are subject to the UNC Honor Code and held to the same standards as 
other students. Honor Court proceedings are confidential, so most people are not aware of 
student-athlete discipline through this process. 

Bubba Cunningham commended the recommendation of the Rawlings Report for an internal and 
external audit to ensure that all the systems and procedures in place with respect to student- 
athletes are followed. 

Chancellor Folt noted that Hunter Rawlings, the head of the Association of American 
Universities (AAU), ~vould be devoting some AAU meeting time to issues similar to those 
brought up in the UNC report that bears his name. 

VIII. Proposed Work Plan for 2013-14 

Professor Joy Renner asked committee members for permission to have a floating agenda, where 
topics discussed relate to issues of the day. The committee readily agreed with this plan as the 
best suited to ensuring that the committee would be engaging in discussions of timely and 
relevant topics. 

The meeting adjourned at 5:30 p.m. 

The next meeting is November 4, 2013. 

Minutes respectfully submitted by Lissa Broome 
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The University of North Carolina at Chapel Hill 
Faculty Athletics Committee 

Minutes of Meeting: November 5, 2013 

Present: Committee Members: Lissa Broome, Beverly Foster, Paul Friga, Layna Mosley, 
Barbara Osborne, Andy Perrin, Joy Rennet, John Stephens, Deborah Stroman, 
Kimberly Strom-Gottfried 

Athletic Department Personnel: Bubba Cunningham 

Other Advisers: Michelle Brown 

Guests: Jan Boxill (Faculty Chair), Willis Brooks (History, retired) 

I. Introductions, Preliminary Matters, and Announcements 

Professor Renner introduced Professor Paul Friga, Kenan-Flagler Business School, who is 
serving as a member of the committee in place of Professor Eugene Orringer, whose health 
challenges prevent him from participating in the committee’s meetings. 

,,,,,,~,,~ ,.~,,, l,J,~.r, ~3eptcmu~,, a~id~,~tooc, .... were approved with minor changes noted for 

September and October. 

On November 15, Spencer Wellborn (from Advising) and Jenn Townsend (from ASPSA) are 
coordinating a brown bag lunch for faculty about a day in the life of a student-athlete. Some 
student-athletes will make presentations. The meeting will be held in Hones 239. 

At the next Faculty Council Meeting, Dean Karen Gill, will present the results from a survey of 
UNC alums. The results will also be posted on the Faculty Governance website. FAC members 
might find this information of interest. 

II. Update from the Faculty Athletics Representative 

Professor Lissa Broome distributed an update to the chart which accompanied her annual report 
to Faculty Council and that was reviewed at the October meeting. The updated numbers include 
the most recent Graduation Success Rate (GSR) which was released following the October FAC 
meeting. The discussion noted that APR data is more current since it measures the eligibility and 
retention of the student-athletes currently on campus, rather than those who entered UNC seven 
to eleven years ago. Professor Broome will post on the Sakai site, data compiled from the 
NCAA that show the percentile ranking (90th, 80th, 70th, etc.) of our teams within their sport and 
within all sports. This data helps to show the relative APR performance of our teams against 
other teams in their sport and at other Division I schools. 

We discussed some teams with lower than desirable GSRs and APRs~ Professor Broome noted 
that she and Dr. Michelle Brown participate on a team that has begun to construct APR 



improvement plans for some teams. It was suggested that we may also want to learn more about 
the teams that have achieved excellent academic performance, how they identify and recruit 
talented students, and share any techniques or tactics used by these teams that may help to 
contribute to excellent academic performance for others. 

III. Alignment Work Plan Report 

Professor Kimberly Strom-Gottfried and John Stephens discussed "Alignment" first in the 
context of the academic priorities set forth in the Athletic Department’s strategic plan to "achieve 
a top 3 academic finish in the conference and a top 10 finish nationally in each sport." They 
asked how these benchmarks will be determined and monitored and what role FAC will have in 
helping Athletic Director Bubba Cunningham and ASPSA Director Dr. Michelle Brown address 
these priorities. For instance, ira team is struggling in this academic priority, will there be a 
shift in the time devoted to athletics if necessary to address academic deficiencies? 

Bubba Cunningham noted that as used in the Athletic Department’s strategic plan, the 
"alignment" priority is phrased as aligning the department’s operations to fulfill the mission of 
the University, and that there is a separate priority for top 3/top 10 academic achievements. 
Professors Stephen responded that he and Professor Strom-Gottfried were viewing their 
"alignment" subcommittee as charged with evaluating alignment with academics. There is also 
the possibility that "alignment" defined by academic performance may overlap as well with the 

k;~l~x; nn~t ~qtrc~mnn~ Profe.~nr Rennet noted that overlap 

is inevitable and good to ensure that we do not miss anything. 

IV. Steve Farmer - Admissions 

Steve Farmer, Vice Provost for Enrollment and Undergraduate Admissions, spoke to the 
committee about admission policies affecting student-athletes. Mr. Farmer began his remarks 
with two important points. First, he is responsible for the admission of every undergraduate 
student, including student-athletes. Second, the only students admitted are those we think can 
succeed academically at the University. He noted that admissions is an art, not a science. 

Although student-athlete admissions procedures have changed over the past two years, Mr. 
Farmer wants to be sure that FAC understands that the University should still be proud of the 
students who were admitted under prior practices. 

The new system for admissions uses a formula based on quantitative data to compute a predicted 
first-year GPA for applicants (PGPA). The Subcommittee on Special Talent (composed of 
faculty members) reviews those applicants whose PGPA is below 2.3 (Level 1 students). In 
addition, the Subcommittee considers applicants who have failed to meet the University of Noah 
Carolina System’s minimum admission standards (MARs) or minimum course requirements 
(MCRs). The Subcommittee also tracks students whose PGPAs fall between 2.3 and 2.6 (Level 
2) and those with PGPAs above 2.6 (Level 3). Over time, the Subcommittee hopes the number 
of students in Levels I and 2 will decrease. Previously, the Subcommittee considered applicants 
who met a certain multi-factor test and did not consider the characteristics of those student- 
athletes not reviewed by the Subcommittee. 
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Twenty-three student-athletes matriculated at UNC-CH in fall 2012 who would have been Level 
1 students had that criteria been used when they were admitted. Of those students, two-thirds 
have a GPA of 2.3 or greater (and our outperforming their PGPA) and three or four have a GPA 
greater than a 3.0. 

Mr. Farmer noted that there has been some discussion of literacy. He noted that assessing 
literacy is much trickier than one would expect and requires an examination of a student’s entire 
record. There is no one test that determines literacy. Mr. Farmer did note that in 2012 there 
were 62 students admitted (not all student-athletes) with a critical reading score on the SAT of 
less than 500, an SAT writing score of less than 500, or the equivalent on the ACT. 
Approximately, 95% of those students were retained and are enrolled this year. For the class 
matriculating in 2013, there were 39 students (not all student-athletes) admitted with scores 
below these levels. Mr. Farmer noted that he and the Subcommittee continue to monitor and 
refine the admissions process to continually improve it. 

Mr. Farmer reported that there are typically 12-15 transfer student-athletes who enroll each year. 
These students are not reviewed by the Subcommittee on Special Talent. Mr. Farmer also 
recounted that private universities do not report their athletic admissions so it is hard to evaluate 
our program against those at private universities. In Mr. Farmer’s conversations with other 
admissions directors, some are surprised by the low number of students we have accepted in the 
Level 1 .......... -’ ...... ~" ...... r .... ’ I ~’---~ .......... 1,~ ~_^ ~,~_,oo:~,1~ ~+ ~,^: .... : ..... ~,~o 
Our level of faculty involvement in advising on admissions is much higher than at most other 
schools. Mr. Farmer believes that faculty involvement in the Subcorm-nittee on Special Talent 
helps to underscore to the coaches the seriousness and importance of the process. 

Mr. Cunningham noted that the coaches understand the role of the Subcommittee, value its work, 
and are also searching for student-athletes who will be successful in the classroom. 

Mr. Farmer noted that we do take some risks in our admissions process and that the risk is on a 
continuum. Professor Andy Perrin expressed that he would like to reduce or eliminate the risks 
we take in admissions, but believes that the evidence is strong that we are moving in the fight 
direction. Professor Perrin noted that his work on contextual grading has shown that the median 
grade for a UNC undergraduate is 3.0 and that in some departments the median grade is as high 
as 3.4 or 3.5. He is troubled with the gap between the median performance and those of some 
students admitted by the Subcommittee who achieve a 2.2 or 2.3 GPA. 

The Provost’s Working Group on Student-Athlete Academic Processes is also reviewing 
Admissions. The Working Group is concentrating on documenting processes and reviewing the 
prior reports (Faculty Executive Committee Report, etc.) regarding suggestions related to 
admissions. 

V. Upcoming Faculty Council Report 

Joy Renner said she would try to say one or two things about each topic that FAC is monitoring 
when she makes FAC’s annual report to Faculty Council at its November 15 meeting. 



As she and the committee discussed each topic, the following points were offered. 

Admissions 
¯ Moving in the right direction 
¯ High level of faculty involvement although Steve Farmer and his office still make the 

final decision 

Only students who the Subcommittee on Special Talent and the Admissions Office 
believe are capable of being academically successful at UNC are admitted 

Coaches understand we are trying to reduce the number of Level 1 and Level 2 students 

and are adjusting their recruiting accordingly 

Academics 
¯ There have been University-wide reforms on independent studies 
¯ We monitor majors of student-athletes and course clustering 
¯ Academic success is viewed by multiple metrics, including GSR, FGR, APR 

Advising 

There has been a big change here with advisors (from Steele Building) meeting with 
student-athletes each semester 

FAC had focus groups with SAAC members this year 

Exit survey has been redesigned 

Implementation of the exit survey has been revamped to get a higher return 

Administration and Operations 
¯ FAC reviews the budget each year 
¯ Working to get year-to-year information that captures the resources devoted to ASPSA 

VI. Planning 

Professor Rennet noted that a video is in process introducing the AD, ASPSA Director, FAR, 
and FAC Chair. Barbara Osborne is preparing a voice over Powerpoint about issues related to 
having student-athletes in class such as travel letters, excused absences, and progress reports. 
Other Powerpoints will be prepared by Michelle Brown about ASPSA and Spencer Wellborn 
about advising for student-athletes. Professor Rennet is also hoping to present a video with 
several student-athletes explaining why they chose to attend UNC and the role of academics in 
their decisions. 

The meeting adjourned at 5:33 p.m. 

The next meeting is December 10, 2013. 

Minutes respectfully submitted by Lissa Broome 
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Tuesday, December 10, 2013 9:23 AM 

Miller, Beth <bethmiller@unc.edu:~ 

ILE: Coaches’ meeting Tuesday at 8:30? 

Hi Beth---- Sorry about volleyball. I witl send you, Bubba, Vince, and Marielle a sure?mary of some of the highlights ot: Saturday’s rneetit~g later today. 

Take care, 

Lissa 

From: Miller, Beth 
Sent: Monday, December 09, 2013 11:21 PM 

To: Broome, Lissa L 
Subject: Re: Coaches’ meeting Tuesday at 8:30? 

Lissa, We didn’t have any issues to discuss, so cancelled tomorrow’s coaches meeUng. Sorry I didn’t let you know this afternoon. 

Hope the ACC meeting went better than volleyball did at Wisconsin. 

~Beth 

Sent from my iPhone 

On Dec 9, 2013, at 10:18 PM, "Broome, Lissa L" <lbroome@email.unc.edu> wrote: 

Hi Beth and Molly - Is there still a coaches’ meeting tomorrow at 8:30? At the EWAC? 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

Access my papers on SSRN at: http:!/ssrn.com/author=248720 

<imageOOl.jpg> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 10, 2013 9:33 AM 

Farmer, Stephen M <sfarmer@admissions.unc.edu~ 

ILE: Help with 360 Review 

Hi Steve ---I’m happy to help. Please tell Allison to send rne the survey. 

"i’~ke care aru?[ f’1I ~ee you or~ the ~.6th. 

[.~ssa 

F~m: Farmer, S~phen N 

Sent: Tuesday, December 10, 2013 6:34 AN 

T~ Broome, Lissa L 
Subject~ Help with 360 Review 

Dear Lissa: 

As I may have mentioned to you at some point, several years ago the admissions office began encouraging but not requiring staff members to seek out the advice 

of others through 360° reviews. A small commi~ee of juNor staff members, under the leadership of A~lison Legge, designed and ~mplemented the process, which 

overall has been very helpful, both to the staff members who’ve participated and to the office as a whole. 

It’s now my turn, and I would welcome your candid feedback. If you’re agreeable, Allison will send you a survey that asks three questions: 

¯ What one or two strengths do you think I’m using effectively? 

¯ What one or two weaknesses do you think I need to work on in order to improve? 

¯ What other advice, if any, do you have for me? 

If you’re able to respond, your comments will come to me anonymously, and I will use them to try to get better. I will also be gratefu~ to you for time and your 

frank advice. 

Thank you for considering Allison’s request when it comes, and thank you in advance for any counsel you might be able to lend. I know this is a busy time of year 

and will understand completely ~f you can’t participate. 

Steve 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 10, 2013 9:52 AM 

Norton, Molly <mbnorton@unc.edu> 

I~E: CANCELED ,-- December 10th Head Coaches’ Meeting 

l-li Molly--- 

I could not open the attachment. Could you send again or paste it into an email? 

Does Bubba want me I:o attend the .January 7 ]dcko[f meel:k~g? I’m ha~)p~, to do so, [ )~s~: didn’t have it on my calendar. 

Thanks, 

L~ssa 

8ent~ Nonday, December 09, 20~3 10:~ PM 

Te~ Broome, Lissa L 
Su~ject~ ~wd: CANCELED ~, December 10th Head Coaches’ Neeting 

Sent from my iPhone 

Begin forwarded message: 

Ffien&s: 

Tomon’ow’s Head Coaches’ Meeting has been camceled (12/10/13 ~@8:30 AM in the EWAC). 

We look forward to being together as a Department at our next meeting on Tuesday, Ja~quary 7, 2014-~ the Spring Kick-Off Meeting at 8:00 AM in the Blue 

Zone ! 

Happy Holidays to you and your families -~ we appreciate all you do! 

Regards, 

I,an-y 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 10, 2013 9:52 AM 

Panter, A. T. <pante@ad.unc.edu:~; Renner, Joy J <Joy Renner@med.unc.edu2 

ILE: remarks at ASPSA meeting totno~row 

O~: course. 

I=rera-¯ Panter, A. T. 
Sent: Tuesday, December 10, 2013 9:09 AN 
To; Renner, Joy J; Broome, Lissa L 
Subject; remarks at ASPSA meeting tomorrow 
Dear Joy and Lissa, 
Would both of you be willing to make remarks related to FAC (Joy) and FAR (Lissa) tomorrow?. 
The agenda may be light tomorrow so feel free to speak as long as you’d like and/or bring issues to the table. 
See you tomorrow. 
Abigail 
A. T. Panter 
p___a__t_&e__~:@__u__n___c__.__e___d___u_. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 10, 2013 10:09 AM 

Norton, Moll?, <mbnorton@unc.edu> 

ILE: CANCELED ,-- December 10th Head Coaches’ Meeting 

Thanks, Molly. Sorry to bother you while you are out. 

I plan to attend the kickoff meeting. The first I heard of it was the email you forwarded me. We need to be sure that 1 get included in departmental 

comn~unicati.:_~ns wh,-_m it ~s appropriate. 

F~m= No,on, Molly 
Sent~ Tuesday, December 10, 2013 10:03 AN 

Te~ Broome, Lissa L 
Subject~ Re: CANCELED ~ December 10th Head Coaches’ Meeting 

Hi Lissa, 

I am actually traveling and will be back in the office on Friday. I will ask Larry Gallo to send the schedule to you as I don’t have another copy with me other than 

what I forwarded to you. 

Bubba wouM like for you to be t the kickoff meeting if your schedule allows. 

Thanks, 

Molly 

Sent from my iPhone 

On Dec 10, 2013, at 9:51 AM, "Broome, Lissa L" <lbroome@email.unc.edu> wrote: 

Hi Molly .... 

I could not open the attachment, Could you send again or paste it into an email? 

Does Bubba want me to attend the January 7 kickoff mee~:mg? i’m happy ~:o do so, t just dkln’t have ~t on my calendar. 

Thard~s, 

Lissa 

F~m~ No,on, Molly 
Sent~ Monday, December 09, 2013 10:48 PN 

To~ Broome, Lissa L 
Subject~ Fwd: CANCELED ~ December 10th Head Coaches’ Meeting 

Sent from my iPhone 

Begin forwarded message: 

Tomorrow’s Itead Coaches’ Meeting has been canceled (12/10/13 @8:30 AM in the EWAC). 
We look forward to being together as a Depa~ment at our ne~ meeting on Tuesday, Januazy 7, 2014 ~ the Spring Kick-Off Meeting at 8:00 
AM in the Blue Zone! 
Happy Holidays to you and your faznilies ~ we appreciate all you do’. 
Regards, 
Larry 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 10, 2013 10:12 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

2 - Cards 

Hi Conrad - 

I left my card list in your box up on the 5th floor. Please make labels for the envelopes from the board of advisors excel file for the folks I have listed. 

When you have the envelopes done, you can bring the cards to me and I’ll write a short message on each one and stuff them. 

How do we need to handle the postage? Can I just put them in outgoing mail without a stamp or do we need to do something special? 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

Access my papers on SSRN at: h_t__t_p__i/_/__s__s__r__n__:_c_o_m_[_a__g_t__h___o__r__z-_~!~Z~_~. 

i~i Description: 

...... http://~ffw.lawunc.edu/images/news/media/bankingfinance 

web542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 10, 2013 10:22 AM 

Johnson, Shelley H <shelljo@unc.edu> 

I~E: SAVE ’][’HE DATE: Leadership Academy Recognition Banquet (4/14) 

Thanks, Shelley. I have April 7 down. 

Scheduling with this group is quite the challenge! 

Lissa 

From= Johnson, Shelley H 
Sent= Tuesday, December 10, 20:L3 10:18 AM 
To: Gallo, Jr., Larry A.; Cunningham, Bubba; Rennet, Joy J; Broome, Lissa L; Baddour, Richard A; Miller, Beth; Creech, Karlton W; 111e, Vince; Ballen, Marina K; Gwaltney, 

Clin~; Kirschner, S~ve; Mon~ome~, John R 
Cc: Norton, Molly; Lane, Cricket 
S~bject: RE: SAVE ~E DA~: Leadership Academy Recognition Banque~ (4/~4) 

Thank you for bringing tMs ~:o our attention, Larry. Apparendy, despite our bes~: efforts to con~murdcateireserw~ th~s date ~r~ m~d October {see ema~l sent Monday, 

OcLober 14,201g at 12:26 PM), we wifl return ~o Lhe drawing board to find another suitaMe date. Tentatively, we are Iookk~g at Apri~ 7. Any potentia~ con~:fict; there 

-- besides our Caro~k~a CREED meeting which we w~l~ need to reschedule ~n order ~o accomrnodate 

Again, attached is our Spring Schedule of Workshops. 

F~m= Gallo, Jr., Lar~ A. 
Sent= Monday, December 09, 20~3 7:04 PN 
To= Johnson, Shelley H; Cunningham, Bubba; Renner, Joy ~; Broome, Lissa L; Baddour, Richard A; Miller, Beth; Creech, Karl~n W; Ille, Vince; Ballen, Marina K; Gwaltney, 
Clint; Kirschner, Steve; Montgome~, John R 
~¢= Norton, Molly; Lane, Cricket 
Subject= SAVE THE DATE: Leadership Academy Recognition Banquet (4/~4) 
Shelley ~ 

I am son~ to ~ffo~ you, but lifts is lhe date of The Rammys~ 

~Larry Galh~ 

Exccntive Associate Dh~ctor of.Aft-clerics 

From= Johnson, Shelley H 
Sent= Monday, December 09, 2013 6:11 PM 
To= Cunningham, Bubba; Rennet, Joy J; Broome, Lissa L; Gallo, Jr., Larry A.; Baddour, Richard A; Miller, Beth; Creech, Karlton W; Tlle, Vince; Ballen, Martina K; Gwaltney, 
Clint; Kirschner, Steve; Montgomery, John R 
C:¢= Norton, Molly; Lane, Cricket 

Subject= SAVE THE DATE: Leadership Academy Recognition Banquet (4/:L4) 

Hello all, 

You are cordially invited to attend the Recognition Banquet for the RichardA. Boddour Carolina Leadership Academy on Monday, April :14 (7:00-8:30pm). More to 

the point, we know how quickly your calendar fills, so we are emailing now to ask that you "save the date" this far in advance. We hope that you could join us in 

the Concourse Club of the Blue Zone at Kenan Stadium to celebrate our TENTH year of being the premier leadership development program in collegiate athletics. 

Shelley Johnson 

Shelley John son 
Director, Richard A. Baddour Carolina Leadership Academy 
University of North Carolina at Chapel ttilI 
(919) 843~7335 
(919) 962-8247 fax 
EmaiI: shell}o@unc.e&* 
Loudermilk Center, Kenan Memorial Stadium (room 2106) 
PO Box 2126, CB 3107 
344 Ridge Road 
Ch apel HilI NC 27~916 ~3107 



Sent: 

To: 

Subject: 

Broome, Lissa L --~/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, December 10, 2013 5:43 PM 

Pierce, Catherine Ringo <cringo@email.unc.edu> 

l~W: l~’ull pmfs meeling tomorrow. 

Will there be a call in number? 

Thanks, 

..... Original Message ..... 

From: Wegner, Judith Welch 
Sent: Tuesday, December 10, 2013 4:22 PM 
To: Broome, Lissa L 
Subject: Full profs meeting tomorrow 

I will call in from Chicago airport. Could you send phone number or ask someone to do so? Thanks. Judith 

Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 10, 2013 5:44 PM 

Wegner, Judith Welch <judith wegne@unc.edu:~ 

I~E: Full profs meeting ~omorrow. 

Thanks, Judith. I’ll get back to you. 

Sat? and w-ann travels. 

Lissa 

..... Original Message ..... 
From: Wegner, Judith Welch 
Sent: Tuesday, December 10, 2013 4:22 PM 
To: Broome, Lissa L 
Subject: Full profs meeting tomorrow 

I will call in tlcom Chicago airport. Could you send phone number or ask someone to do so? Thanks. Judith 

Sent from my iPhone 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

12/10/2013 10:44:33 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: Accepted: Holiday Party! 

Location: top of the hill 

Start: 12/12/2013 i0:00:00 PM 

End: 12/13/2013 i:00:00 AM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 10, 2013 8:06 PM 

Pierce, Catherine Ringo <cringo@email.unc.edu>; Story, Cha;les E <cstory@email.unc.edu-~ 

Wegne~; Judith Welch <judith wegne@unc.edu> 

RE: Full pmfs tneeting tomorrow. 

Charles -- Would you please email Judith Wegner the call-in number? The meeting will be in the boardroom. 

’]?hanks, 

Lissa 

..... Original Message ..... 
From: Pierce, Catherine Ringo 
Sent: Tuesday, December 10, 2013 5:59 PM 
To: Broome, I,issa I,; Stop)~, Charles E 
Subject: Re: Full pro[is meeting tomorrow 

tIadn’t planned ]’or one but we can. Charles, can you set this up :For us for tomorrow at noon? Thanks 

Sent ]?ore my iPhone 

On ]Dec 10, 2013, at 5:43 PM, "Broome, Lissa L" <lbroome@email.unc.edu> wrote: 

Will there be a call in number? 

Thanks, 

Lissa 

..... Original Message ..... 
From: Wegner, Judith Welch 
Sent: Tuesday, December 10, 2013 4:22 PM 
To: Broome, Lissa L 
Subject: Full profs meeting tomorrow. 

I will call in from Chicago airport. Could you send phone number or ask someone to do so? Thanks. Judith 

Sent from tW iPhone 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

12/11/2013 1:07:09 AM 

Suzanne Rudy [SRudy@rfmd.com] 

Subject: 

Location: 

Accepted: Lissa Broome/Suzanne Rudy lunch 

Chapel Hill 

Start: 12/20/2013 5:00:00 PM 

End: 12/20/2013 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, December 11, 2013 9:40 AM 

Boger, Jack <jcboger@email.unc.edu-~ 

Re: Today’s Meeting at Noon 

Good plm~. 

Sent from my iPhone 

On Dec 11, 2013, at 8:37 AM, "Boger. Jack" <icboger~email.t~nc.edu> wrote: 

Dear Lissa, 

I assume (and affirmatively recommend) that we go forward first with Ted Shaw’s P&T discussion and vote during the full 

professors’ meeting today at noon, and then turn to the discussion of Bernie Burk. I will be tied up this morning in meetings 

from 9 mn forward, so I don’t have a chance to talk with you personally about that scheduling proposal (just tried your phone 

at the office). Let me know via email if it seems amiss to you. Otherwise, I’ll see you at noon. Thanks very much. 

~l ack 



Sent: 

To: 

Subject: 

Broome, Lissa L -~/O~UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, December 11, 2013 9:57 AM 

law full~prolCessor@list~rv.u~c.edu 

Full professor meeting ca~l-m number 

The number to dial in to is 919-962-2745 

I’ll initiate the call at 11:55, so call in anytime after that. 

Charles Stoly 
Technology Support Analyst 
L~qC School of Law 

919-962-6283 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, December 11, 2013 10:37 AM 

Isley, Alice B <agirod(~email.unc.edu-~ 

ILE: Burk’s evaluations 

ok 

From: Isley, Alice B 
Sent: Wednesday, December :t:t, 20.t3 I0:36 AM 

To: Broome, Lissa L 
Subject-" Burk’s evaluations 

Hi Lissa, 

I know you decided to only include course evaluations in the notebooks for full professors to review for reappointments. The Dean has Bernie’s information & Joe 

Kennedy wanted to see the course evaluations. Is it OK to put it on the G-drive? Probably don’t need to announce that they are there, but just to make it easier if 

someone else is looking. 

Thanks, 

Alice 

Alice B. (Girod) Isley 

Academic Affairs Administrative Assistant 

UNC-CH School of Law, Room 5083 

CB #3380 

Chapel Hill, NC 27599-3380 

919-962-0357 

_a_~Lr__o___d____@.____e___m____a_!J_:__u___n__c_:__e___d___u_. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, December 11, 2013 4:57 PM 

Orr, Kym N <orr@email.unc.edu:~ 

I~W: 2014 ACC Postgraduate Scholarship & Honora~ Award Nominations 

Kym ---I will send yok~ the other email wi[h the documen[s a[tached, 

~.issa 

From: Haith, Tracey [mailto:thaith@theacc.org] 
Sent: Tuesday, December ~0, 2013 ~2:~2 PN 
To: Carolyn Callahan (cmc@virginia.edu); Elaine Wise (elaine.wise@louisville.edu); JaNe Hodge (hodge@demson.edu); Larry Killough (lar~@~.edu); Broome, Lissa 
Hartha Putallaz PhD (putallaz@duke.edu); Ha~in P. Dawkins (mdawkins@miami.edu); N~chael 3. Wasylenko (mjwasyle@syr.edu); Nicholas Hadley (Hadley@umd.edu); 
Pamela Perrewe’ (pperrewe@cob.fsu.edu); Richard D Carmichael (carmicha@~u.edu); Robe~ Taggart Jr. (robert.taggart@bc.edu); Sam Pardue (sam_pardue@ncsu.edu); 
Sue Ann Allen (sue.bidstrup@chbe.gatech.edu); Susan Albrecht (saa0I@pi~.edu) 
C¢: Blake James (bjames@miami.edu); Brad Bates (brad.ba~s@bc.edu); Craig Li~lepage (cklge@virginia.edu); Dan Radakovich (drad@clemson.edu); Da~l J. Gross 
(¢gross@syr.edu); Debbie Yow (d_yow@ncsu.edu); Jim Weaver (weaved@~.edu); Kevin Anderson (kevina@umd.edu); Kevin White (kwhite@duaa.duke.edu); Cunningham, 
Bubba; Hike BoNnski (mbob@gatech.edu); Ron Wellman (wellmanr@~u.edu); Sharon NcCloskey; Stan Wilcox (swilcox2@fsu.edu); Steve Pederson 
(spederson@athletics.N~.edu); Tom Jurich (tom@gocards.com); Adrien Harraway (ah4nb@virginia.edu); Brady Rourke (bwrourke@syr.edu); Carrie Leger 
(carrie_leger@ncsu.edu); Chris Uchacz (cuchacz@umd.edu); DavM Wyman (d.~man@miami.edu); Dr. Dard Hiller (dard.miller@bc.edu); Grey Beaumont 
(gbeaumont@admin.fsu.edu); Heather Ryan (h~an@duaa.duke.edu); Jane Caldwell (caldwejh@~u.edu); Jermaine Holmes 0eholmes@~.edu); Justin Ruffin 
00ruff0I@louisville.edu); Matin Hitchell (mmitchell@louisville.edu); Brown, Nichelle; Mike Farabaugh (baugh@pi~.edu); Phyllis N. LaBaw (plabaw@athletics.ga~ch.edu); 
Steve Duzan (sduzan@clemson.edu); Negan AINdrez (mcalbidr@ncsu.edu); Hosteler, Brad; Brown, Shamaree 
Subject: RE: 20~4 ACC Postgraduate Scholarship N Honora~ Award Nominations 

The ~ogin information ] sent earlier ~s incorrect, My apolog~es, Fo~lowk~g is the correct b~formation, 

Iogin: accinfo@theacc,org 

password: 

TRRCEY HA~TH 

o: :536.3~J9 4~;4:5 IF: 33~J 3690065 

F~m= Haith, Tracey 
Sent= Tuesday, December 10, 20Z3 li:10 AN 
Te~ Carolyn Callahan (cmc@virginia,edu); Elaine Wise (elaine.wise@louisville,edu); JaNe Hodge (hodge@demson.edu); Lar~ Killough (lar~@vt.edu); Lissa L. Broome 
(Ibroome@email.unc.edu); Nartha Pu~llaz PhD (putallaz@duke,edu); Matin P. Dawkins (mdawkins@miami.edu); Michael J. Wasylenko (mjwasgle@syr,edu); Nicholas Hadley 

(~X~_t~_~_¢g_~); Pamela Perrewe’ ~RCZti¢~¢~_g_e_~=[~_=~_~_~); Richard D Carmichael ~¢_~[~gb_~_@_~_:~); Robe~ Tagga~ Jr. (ti~_¢Z~_N_gfl~_t~=_¢~_~); Sam Pardue 
(sam pardue@ncsu,edu); Sue Ann Allen (sue.bidstrup@chbe.gatech.edu); Susan Albrecht 
¢¢~ Blake James (bjames@miam~.edu); Brad Bates (brad.bates@bc,edu); Craig Li~lepage (ckl9e@virg~nia.edu); Dan Radakovich (drad@clemson.edu); Da~l ~. Gross 
(di~ross@syr,edu); Debbie Yow (d yow~ncsu,ed~0~ Jim Weaver (weaveri@vt,ed~0~ Kevin Anderson (kev~na~umd.edu); Kevin White (~Mte~duaa.duke.edu); Lawrence 
"Bubba" Cunningham (~_~_~9_~_t?g~_~); Mike Bobinski ([~_@_g_¢~¢gb_,~_~_~); Ron Wellman (~IJ_~_¢B_ti@_~_=~); ’Sharon NcCloskey’; S~n Wilcox ~lg_¢~_~f~[!~_:~); Steve 
Pederson (spederson@atMetics.pi~.edu); Tom Jurich (tom@gocards.com); Adrien Harraway (ah4nb@virgin~a.edu); Brady Rourke (bwrourke@syr.edu); Carrie Leger 
(carrie...le~er@ncsu.edu)~ Chris Uchacz (cuchacz@umd,edu); David Wyman (d.wyman@miam~.edu); Dr. Dard Miller (dard,miller@bc.edu); Grey Beaumont 

(gh~_¢~_~_¢~_@_~g_t~_[tk[~_~=_¢~_~); Heather Ryan ([?_~_¢B_~_~_~A~_~_:~); Jane Caldwell (~J~¢j[?_@~_~); Jermaine Holmes ~[?_¢~?~_~=_¢~_~); Justin Ruin 
00ruff0Z@louisville.edu); Matin Hitchell (mmitchel~@louisville.edu); Nichelle Brown (michellebrown@unc.edu); Hike Earabaugh (baugh@pi~.edu); Phyllis N. LaBaw 
(plabaw@athletics.gatech.edu); Steve Duzan (sduzan@demson,edu); Negan AINdrez (mca~bidr@ncsu.edu); Hosteler, Brad; Brown, Shamaree 
Su~ject~ 2014 ACe Postgraduate Scholarship & Honora~ Award Nominations 
Th~s ~s a friendly reminder that the ACC Postgraduate Scholarship & Honorary Award nominations are due no ~ater than Friday, J~mJary [].7, 20[].~, ~ have 

attached al~ ~nformatb:?n needed to st~bnl~t your nominatRms, ~ndud~ng instructkms for the ACC intranet s~:e, 

Website: www,accon~ineAheacc.org 

Password 

Do not hesitate to contact me should yo~J have any q~est~ons, 

"f’RACEY HA~TH 
C:eor~k~ate~: compl~a~ce: Studer~bA[hlete P~grams HR 

O: 336 3~9 4643 ~::: 

thaith~]theacc or~ 

[ ::N:: ACC 2013-14 ESignat~re July1 (2) 

F~m: Haith, Tracey 
Sent: Monday, October 07, 20~3 4:56 PN 
Te: Carolyn Cal~ahan (cmc@virqinia.edu); Elaine Wise (elaine.wise@louisville.edu); JaNe Hodge (hodqe@demson.edu)~ Lar~ Killough (lar~@~,edu); Lissa L. Broome 
(lbroomeLNemail.unc.edu); Nartha Pu~llaz PhD (~utallaz@duke,edu); Matin P. Dawkins (mdawk~ns@miami.edu); Michael J. Wasylenko (mjwasyle~sgr,edu); Nicholas Hadley 
(~_O[¢~_@~g?g_:~_O~); Pamela Perrewe’ (p~_r£~_~_~gR~_:[_~_~:_¢g_~); Richard D Carmichael (g~_ti~J_g_[?~_f~_~:_¢~_~); Robe~ Tagga~ Jr. C~_h~z~:Ngg_~_@b~_:~); Sam Pardue 
(sam pardue@ncsu.edu); Sue Ann Allen (sue.bidstrup@chbe.gatech.edu); Susan Albrecht 
¢c~ Hosteler, Brad~ Brown, Shamaree; Hegan Albidrez (mcalNdr@ncsu.edu)~ Blake James (b]ames@miami.edu); Brad Bates (brad,ba~s@bc.edu); Craig Li~lepage 

(~!2~_@_~J[gJ_~J~_:~_O_~]; Dan Radakovich ~[~g_~£!_¢~Rt?:_~); Da~l J. Gross (~_g[9}_~[_:~]~); Debbie Yow (~_gR~_@t?£~_~:_¢~_~); Jack Swarbrick (~k~¢[~£j£_~:~_~_O_:~]~); Jim 
Weaver (weaved@vt.edu); Kevin Anderson (kevina@umd.edu); Kevin White (~hi~@duaa.duke,edu); Lawrence "Bubba" Cunningham (bubbac@unc.edu); Mike Bobinski 

(mbob@eatech.edu); Ron Wellman (wellmanr@~u,edu); Start Wilcox (sw~lcox2@fsu.edu); Steve Pederson (spederson@atNetics.pi~.edu); Tom Jurich (tom@gocards.com); 
Adrien Harraway (ah4nb~v~rNNa,edu); Brady Rourke (bwrourke@sgr,ed~0~ Carrie Leger (carrie leqer@ncsu.edu); Chris Ochacz (cuchacz@umd,edu); David Wyman 

(~_:~g?~_t?_@t~_[~_~)J:_~); Dr. Dard Miller ~]~_ti~:_~JJ_[~£f~hg:_¢g_~); Grey Beaumont ~_~9_~]g?J~_:[~_:~); Heather Ryan ~[tt~_~f~duaa.duke.edu); Jane Caldwell 
(caMwejh@~u.edu); Jermaine Holmes (ieholmes@vt,edu); Justin Ruffin (i0ruff0~@lou~sv~lle.edu); NaNin Mitchell (mm~hell@~ouisvi~e.edu); Nichelle Brown 
(michellebrown@unc.edu)~ Hike ~arabaugh (bauoh@p~.edu); Phyllis H. LaBaw (plabaw@atNetics.qatech.edu); Steve Duzan (sduzan@clemson.edu) 
Su~ject: 2014 ACe Postgraduate Scholarship & Honora~ Award Nominations 



Sent on Behalf o~ Commissioner John D. Swo~f~ord 
Call ~for nominations ~or the 2014 ACC Postgraduate Scholarship & Honorary Awards. (see attached) Please note that the deadline to submit all nominations is 

Friday, January 17, 2014. 

Contact Tracey Haith should you have any questions. 

TRACEY HAfTH 

~ai~h@theacc.org 
l:heAOC cort~ ¯ (~heAOC 

~ ’:: ACC 2013-14 ES~jnature Ju~yl 2 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, December 11, 2013 4:59 PM 

Orr, Kym N <orr@email.unc.edu:~ 

VW: 2014 ACC Postgraduate Scholarship & Honora~ Award Nominations 

Postgrad Ltr to FARs.pdf; Instmclions for wu~,.acconline.itffo5.pdf 

Hi Kym -- Re the ACC Postgraduate Scholarships, I sepal you a separate emaif with corrected instructions t:or logging in, 

This always takes longer than expected to put together so we don’t want to wait to the end to start on this. 

F~: Haith, Tracey [mailto:thaith@theacc.org] 
Se~t: Tuesday, December ~0, 20~3 ~:~0 AN 
Te: Carolyn Callahan (cmc@virginia.edu); Elaine Wise (elaine.wise@louisville.edu); 3anie Hodge (hodge@demson.edu); Larry Killough (lar~@~.edu); Broome, Lissa L; 
Martha Putallaz PhD (putallaz@duke.edu); Matin P. Dawkins (mdawkins@miami.edu); H~chae[ ~. Wasylenko (mjwasyle@syr.edu); Nicholas Hadley (Hadley@umd.edu); 
Pamela Perrewe’ (pperrewe@cob.fsu.edu); Richard D Carmichael (carmicha@~u.edu); Robe~ Taggart ~r. (robert.taggart@bc.edu); Sam Pardue (sam_pardue@ncsu.edu); 
Sue Ann Allen (sue.bidstrup@chbe.gatech.edu); Susan Albrecht (saa0[@pi~.edu) 
¢¢: Blake James (bjames@miami.edu); Brad Bates (brad.ba~s@bc.edu); Craig Li~lepage (ckl9e@virginia.edu); Dan Radakovich (drad@clemson.edu); Da~l ~. Gross 
(¢gross@syr.edu); Debbie Yow (d_yow@ncsu.edu); Jim Weaver (weaved@~.edu); Kevin Anderson (kevina@umd.edu); Kevin White (kwhite@duaa.duke.edu); Cunningham, 
Bubba; Mike BoNnski (mbob@gatech.edu); Ron Wellman (wellmanr@~u.edu); Sharon McCloskey; Stan Wilcox (swilcox2@fsu.edu); Steve Pederson 
(spederson@athletics.N~.edu); Tom ~urich (tom@gocards.com); Adrien Harraway (ah4nb@virginia.edu); Brady Rourke (bwrourke@syr.edu); Carrie Leger 
(carrie_leger@ncsu.edu); Chris Uchacz (cuchacz@umd.edu); DavM Wyman (d.~man@miami.edu); Dr. Dard Miller (dard.miller@bc.edu); Greg Beaumont 
(gbeaumont@admin.fsu.edu); Heather Ryan (h~an@duaa.duke.edu); ~ane Caldwel[ (caldwejh@~u.edu); Jermaine Holmes 0eholmes@~.edu); Justin Ruffin 
00ruff0~@louisville.edu); Matin Mitchell (mmitchell@louisville.edu); Brown, Hichelle; Mike Farabaugh (baugh@pi~.edu); Phyllis M. LaBaw (plabaw@athletics.ga~ch.edu); 
Steve Duzan (sduzan@clemson.edu); Negan AINdrez (mcalbidr@ncsu.edu); Hosteler, Brad; Brown, Shamaree 
Subject= 20[4 ACC Postgraduate Scholarship & Honora~ Award Nominations 
Th~s ~s a l:dend~y remk~der that [he ACC Postgraduate Scholarship & I-to~orary Award nor~?i~ations are due ~o later tha~ Friday, January 17, 201~1, [ have again 

attached all ~[:ormation needed to subm~[ your nominations, b~dud~ng instructions for the ACC intra~et s~te, 

Website: www,accoNine,t heacc,org 

User Name: accinfo@theacc,org 

~assword: 

Do ~o~ hesitate to contact me should you have any questions, 

TRACEY HA~TH 

thaith@theacc o[~ 

F~m~ Haith, Tracey 
Sent~ Monday, October 07, 2013 4:56 PM 
Te~ Carolyn Cal~ahan (¢[~f~[tigJ~_[~_:~); Elaine Wise (~_[~J_~_=~J_!~_@[9_~J~[[[~_:~); JaNe Hodge ~R~g~_@_~_~_~_e~_,~_~); Lar~ Killough ([~[~f~_¢g_~); Lissa L. Broome 
(Ibroome@email.unc.edu); Martha Pu~llaz PhD (putallaz@duke.edu); Matin P. Dawkins (mdawk~ns@miami.edu); Michael J. Wasylenko (miwasvle@s~r.edu); Nicholas Hadley 
(Hadlev@umd.edu); Pamela Perrewe’ (pperrewe@cob,fsu.edu); Richard D Carmichael (carm~cha@~u.edu); Robe~ Tagga~ Jr. (robert.~gga~¢@bc,edu); Sam Pardue 

(sam pardue~ncsu.edu); Sue Ann Allen (sue,bidstru~@chbe.~atech,ed~0~ Susan Nbrecht (saa01@N~.edu) 
¢¢= Hosteler, Brad; Brown, Shamaree; Negan Albidrez (~g~_[~j~[~_~_,~_~); Blake James ~J~_~_¢~_@t~_[~_~?J_:~); Brad Bates (~[~_~_N_~=_¢~_~); Craig Li~lepage 

(ckl9e@vire~nia.edu}; Dan Radakovich (drad@clemson.edu); Da~l J. Gross (djcross@svr,edu); Debbie Yow (d yow@ncsu.edu); Jack Swarbrick (swarbrick.~@nd,edu); Jim 
Weaver (weave~@vt.edu); Kevin Anderson (kevina@umd.edu); Kevin White (~hite@duaa.duke.edu)~ Lawrence "Bubba" Cunningham (bubbac@unc.edu); Mike Bobinski 

(~?~9_~f~g~_g_[kCg_~); Ron We~lman (~_[[~_~[f~_~=_¢~_~); Start Wilcox L~2~g~[!~_:~); Steve Pederson (~P~_¢[~9_~f~_~_N~J~}_=P_[~,~_~); Tom Jurich 
Adrien Harraway (ah4nb@v~rgin~a.edu); Brady Rourke (bwrourke@syr.edu); Carrie Leger (carrie ~eger@ncsu,edu); Chris ~chacz (cuchacz@umd.edu); David Wyman 
(d.~man@miami.edu); Dr. Dard Miller (dard.m~ller@bc.edu); Greg Beaumont (gbeaumont@admin.fsu,edu); Heather Ryan (h~an@duaa,duke.edu); Jane Caldwell 

(caMwejh@~u.edu); Jermaine HNmes (]eholmes~vt.edu); Justin Ruffin (]Oruff0~@lo~sv~lle.edu); Matin Mitchell (mm~tchel!@lou~sville,edu); Nichelle Brown 

(t~_[~b_¢l!~ZR~[tf~_~B_¢,~_~_~); Mike ~arabaugh (~_Ugb_~pJ~=~); Phyllis N. LaBaw (~!~_~_~_@_~[?J_¢~[¢~=fl~_¢[?_:~); S~ve buzan 
$ubject~ 2014 ACe Postgraduate Scholarship N Honora~ Award Nominations 

Sent o~ Behal[ o~ ~ommissio~er John D. 5wofford 

Cafl~or nominations [or the 2014 A CC Postgraduate Scholarship ~ Honorary Awards. (see attached) Please note that the deadline to submit aft nominations is 

Friday, January 17, 2014. 

Contact Tracey Haith should you have any questions. 

tha~th~theacc org 



TO: 

FROM: 

DATE: 

ACC Faculty AtNetics Represematives 

John D. Swoftb{id ~ il 
Commissioner ",. 1~)’,_~ 

October 7. 2013 ;:! 

SUBJECT:    ACC Postgraduate Scholarships Applications 

The Atlantic Coast Conference is requesting nominations for the ACC Postgraduate Scholarship Awards 
(Weaver-James-Corrigan and Jim and Pat Thacker), which will be considered by the ACC Faculty 
Athfetics Representatives during their JammtT 30-3I, 2014 meeting, and presentations will be made to the 
wirmers at the Postgraduate Awards Luncheon on Wednesday, April t6, 2014 

Scholarship policy stipulates that nominations will be based on grades through the fall 2013 semester. A 
student~athlete who will complete the academic requirements fbr a degree in the 20l 3-I 4 academic year 
may be nominated A student-atNete shall be eligible for nomination within two academic years of 
exhausting his/her eligibili{.y a,~d such nominations must be st~bmittcd by tt~.e institution as one of its 
allotted spots. It is extremelx_i,!Bportant that 2ou_~i~ostgraduate scholarship candidate(~3_,,plan to attend 
graduate school. However, the honorary award nominees do not have to attend ~m-aduate school, but must 
meet all o~her criteria. 

Each institution may lmminate a maximum of tbur candidates to be eligible for the postgraduate 
scholarshi~ awards. Please note that no more than three candidates can be nominated for the post~aduatc 
scholarsNp award and no more than two ~or the honorary award, which have separate applications. 

Applications are available on-line at,d can be obtained through the ACC website, 
!~ .t..t.p. k~i~i{i! Lt~2~:¢_’ t_ .__t_!2c_’._’_a_._c_’__c.’__._~2_~2g.      Instructions for downloading fom~s at~d documents using 
INTP~-~NET.THEACC.ORG are attached for your referet~ce. Once you have downloaded the 
form!documen:t to your computer, it can be saved as a Microsoit Word document. The Microsoft Word 
documetlts are templates a~d will penni the form to be completed o:n-lir~e for ease of completion. The 
forms may also be attached to e-mails to be sent to the appropriate individuals to complete at~d return. 
The Faculty Athletics Represen.tative is considered ~o be the responsible institutiotml officia! gor 
collecting t}~e completed nomination ibm~s, and related i:tffonnation, and forwarding them directly to 
Tracey Haith at the ACC office. 

We ask that all completed application forms for each nominee be pt:inted and returned to this office, along 
with a copy of their transcript and records of avai.lable test scores, no later than Friday, January 17, 
2014. 

JDS/SL:th 

Attachme~t 

Athletics Directors 
Academic Advisors 
Brad Hostetter 
Shamaree Brown 



INSTRUCTIONS FOR DOWNLOADING FORMS & DOCUMENTS 
USING ACCONLINE.INFO 

Using your web browser, go to http:iiintranet.theacc.org 
The following Iogin screen will appear. Enter your username (accinfo@theaccoorg) and 
password (member) and click the [OK] button. 

The home page forthe site (shown below) will appear. Click on "Postgraduate 
Scholarship." 

A list of the two awards (Honorary Award and Postgraduate Scholarship Application) will 
appear. Click on the necessary award. 

A list of forms/documents will be listed under the group heading. Click on the form or 
document you want to download. You can download each file to your desktop by 
right clicking on the document, and then saving to your desired location. You 
can also open the document before saving to your desired location. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, December 11, 2013 5:09 PM 

Boger, Jack <jcboger@email.unc.edu-~ 

Voice m~Jl 

Hi Jack - I left you a voice mail relating to the subject of today’s meeting. I’m at school until 5:45 if you’d like to talk further. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

_h___t__t_p__;iiwww.la w.u___n___c_:__e___d__u__J__c___e___n__t___e__r__s_J___b__a___n___~!_n__~1 

Access my papers on SSRN at: http://ssrn.comiauthor=248720 

::N:: Description: 

http://w~vw.law unc. edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, December 11, 2013 9:15 PM 

Wegner, Judith Welch <judith wegne@unc.edu~~ 

ILE: question from Judith 

Hi Judith ---I witl be in tomorrow between I0:30 and 4:45 (and then at the law school party). 

Thanks, 

Lissa 

From: Wegner, Judith Welch 

Sent~ Wednesday, December ll, 20~3 9:08 PN 

To: Broome, kissa k 
Subject= question from Judith 

Hey, Lissa. Thanks for your great presentation today. I listened as long as I could until we were about to take off. It was very difficult to hear everything in the last 

part of the meeting. If you are around tomorrow, I hope I could stop by to ask you to fill me in on details. If you’re not around, could you leave me a message on my 

voicemail (at 962-4~3) to advice about the ultimate outcome? Thanks so much. Sorry I could not be there in person. Very happy to hear the good news about Ted 

Shaw. 

Best--Judith 



From: 

Sent: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, December 11, 2013 9:43 PM 

B~aB, Pa’mcia L <plbryan@email.unc.edu> 

Football books 

Hi Patricia - I enjoyed tonight’s dinner. 

The two football books are 

The System (very well written) and 

Saturday Millionaires (print too small). 

Take care, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

93L9.962.7066 

http:i/www.law.unc.edu/centers/banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

::~:: Description: 

...... htt p:/iwww.}aw, u nc.edu/ima ges/n ews/media/ba n kingfin a nce 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, December 12, 2013 6:03 AM 

Wegner, Judith Welch <j udit~wegner@unc.edu:~ 

1),22: question from Judith 

Thanks, Judith. Iql look for you tomorrow between 1I and 12. 

Take care, 

Lissa 

From: Wegner, Judith Welch 

Sent: Wednesday, December J.1, 20J.3 9:2J. PM 

To: Broome, Lissa L 
S,,bject; RE: question from Judith 

Thanks so much, Lissa. I really appreciate your being in touch~ I should be able to touch base with you between t:l. and noon if you’re available. Thanks so much for 

your exceptional leadership.._ and for beh~g such a great friend-Judith 

~rom: Broome, Lissa L 

Sent: Wednesday, December ~, 20~3 9:~5 PM 

To= Wegner, Judith Welch 

Subject; RE: question from Judith 

Hi Judith--I wi~i be in tomorrow between 10:30 and 4.:45 (and then at the taw school party). 

Thanks, 

F~m= Wegner, Judith Welch 
Sent= Wednesday, December ~, 20~3 9:08 PN 

To= Broome, Lissa L 
Subject; question from Judith 

Hey, Lissa. Thanks for your great presentation today. I IBtened as long as I could until we were about to take off. It was very difficult to hear everything in the last 

part of the meeting. If you are around tomorrow, I hope I could stop by to ask you to fill me in on details. If you’re not around, could you leave me a message on my 

voicemail (at 962-4~3) to advice about the ultimate outcome? Thanks so much. Sorry I could not be there in person. Very happy to hear the good news about Ted 

Shaw. 

Best-Judith 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, December 12, 2013 10:18 AM 

Wilkinson, Patti <pattiw@nnc.edu~ 

ILE: Contact Infom~ation for Mar}, Rose 

Yes! No wonder I couldn’t t:ind her in my contacts. 

Thanks, 

Lissa 

From: Wilkinson, Patti 
Sent: Thursday, December ~_2, 2013 8:29 AN 

To: Broome, kissa k 
Subject= RE: ConNct Information for Ma~ Rose 

Are you referring to Anna Rose Medleg, the chancellor’3 schedul~g assistant? You may reach he~ 

From= Broome, Lissa L 
Sent= Thursday, December 12, 2013 7:~2 AM 

To= Wilkinson, Pa~i 
Subject= Contact Information for Ma~ Rose 

Hi Patti - I seem to have misplaced Mary Rose’s contact info (email and phone). Could you supply? 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~9.962.7066 

http:i!www.law.unc.edu/centers/bank~ng 

Access my papers on SSRN at: 

Description: 

http://~ffw.law unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGEiOU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, December 12, 2013 10:19 AM 

Boger, Jack <jcboger@email.unc.edu-~ 

I~E: Voice ~na~l 

Yes. I will be at your office at 

From: Boger, Jack 
Sent: Thursday, December 12, 2013 8:54 AM 
To-" Broome, Lissa L 
Subject: RE: Voice mail 

Dear I 

Tha~ks. W~u]d you be ~vailable this mom~in~ bet~ ee~ 11 ~md 11:30 ~o jcm me? If not, ] ca~ ask someone else. 

J a ck 

Fmm~ Broome, Lissa L 
Sent~ Wednesday, December ll, 2013 S:09 PM 
To~ Boger, Jack 
Subjeet~ Voice ma~l 
Hi Jack - I left you a voice mail relating to the subject of today’s meeting. I’m at school until 5:45 if you’d like to talk further. 

Thanks, 
kissa 
Lissa L. groome 

Wells Fargo Professor of Banking Law 
Director, Center for Banking and Finance 

UNC School of Law 
Cg#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 
http:!!www.law.unc.edu!centers!bank~ng 
Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 

http://www.law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, December 12, 2013 10:21 AM 

Wegner, Judith Welch <judith wegne@unc.edu:~ 

I roll be in a meeting from 11-11:30 

With Jack and Bernie so I’ll look for you after that 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc.edu/centers/banking 

Access my papers on SSRN at: ._h__t__tJL?__:_/_/__s__s_£__n_:__c_p__._m_~_a___u__t_h__o_r_E_~.Z_~ 

Description: 
http:llw~v law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, December 12, 2013 11:35 AM 

Wegner, Judith Welch <j udith wegner@unc.edu:~ 

ILE: I roll be in a meeting ffotn 11-11:30 

Hi Judith ---I’m back in rny off:ice now if you want to come by or’ I can come to your office it: you want. 

~.issa 

From: Wegner, Judith Welch 
Sent: Thursday, December 12, 20:1.3 15:13 AN 

To: Broome, Lissa L 
Subject: Re: I will be in a meeting from 11-1:L:30 

Thanks. Judith 

Sent from my iPhone 

On Dec 12, 2013, at 10:21 AM, "Broome, Lissa L" <lbroorne@ernail.unc.edu> wrote: 

With Jack and Bernie so FII look for you after that 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwwwJaw.unc.edu!centers!banking 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

<imageOOl.jpg> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, December 12, 2013 12:14 PM 

Om Kym N <orr@email.unc.edu:~; Brown, Michelle <michellebrown@unc.edu>; Gelled, Dana E <dgelin@unc.edu-~; Cricket Lane 
(cricke@uncaa.unc.edu); Townseud, Jenn <jtownsend@unc.edu>; Miller, Beth (bmille@uncaa.unc.edu) </O~JNC 

EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN RECIPIENTS/CN Beth> 

ACC Postgraduate Scholarship Criteria 

DOC.PDF 

Friends -- 

Here are the nominating instructions for the ACC Postgraduate Scholarships Note the criteria and that there are forms ]2~r the coach, AD, and a professor to complete. These forms can take 
snme time ~o collect. In addition, there is an FAR form Spencer was kind enough tn prepare the initial drat’t of the ~rm and then I edited it a~er reviewing the student’s application. 
Hopefully, Kym and I can work in the same way on this 

I think the due date is Januap), 17, so we need to begin giving some thought to our list of nominees. 

’]?hanks, 

Lissa 



ACC Postgraduate Scholarships 
Scholarship Application 

CRITERIA 
To be eligible for consideration an applicant shall 
have: 

1. Distinguished himself/herself academically with 
an overall minimum accumulative grade point 
average of~:~3iO~:o~::;itS~:eq~ivaient. 

(a) Completed at least seven semesters; students 
engaged in undergraduate programs requiring 
more than four years for a baccalaureate degree 
shall be considered during their final year of 
intercollegiate athletic competition. 

(b) Students who compete as graduate students 
may be selected only after their final year of 
intercollegiate athletic competition. 

(c) A student-athlete shall be 
Withi~i::.:: ~O:~: academic years::of~exhausting~ : his!he~::~ 

2. Performed with distinction as a member of a 
varsity team specifically represented by local, 
conference, regional and/or national athletic 
recognition (e.g., team most valuable player, ACC 
player of the week, academic all-conference, etc.). 

3. Conducted himself/herself, both on and off the 
field, in a manner, which has brought credit to 
himself/herself, his/her institution, intercollegiate 
athletics, and the ideals and objectives of higher 
education. 

in selecting recipients for this award: 

I. The degree of the student’s athletic achievement 
shall be weighed at least equally with the degree of 
his/her academic performance. 

2. Consideration shall also be given to his/her 
participation in campus activities other than 
academic and athletic in which he/she has 
demonstrated his/her qualities of leadership and 
has served as an example to his/her fellow 
students. 

3. Need shall not be a factor in granting these 
awards. The award of support for post- 
baccalaureate study from other sources will not 
make the student-athlete ineligible for these 
awards~ 

of the award must use all scholarship money within 
five academic years from receiving the scholarship. 

NOMINATING INSTRUCTIONS 
1. Each Atlantic Coast Conference institution may 
nominate a maximum four candidates, 
understanding that no more than three candidates 
can be nominated for the scholarship award and no 
more than two for the honorary award. 

2. The candidates can represent any sports 
competition which is recognized by the Atlantic 
Coast Conference. 

3. There are five forms to be completed: 

(a) The nomination form is to be completed by the 
faculty athletics representative. 

(b) The student data form is to be completed by the 
nominee. 

(c) An evaluation form to be completed by the head 
coach of the sport in which the nominee has 
participated. 

(d) An endorsement form to be completed by the 
athletics director. 

(e) An evaluation form to be completed by the dean 
of the college, the head of the department 
responsible for the nominee’s academic program or 
a professor within the nominee’s academic 
department. 

Please include the following with application: 

(a) Transcript. 

(b) Entrance or placement examination score, 

(c) Graduate Record Examination (GRE) score, if 
available. 

5 The faculty athletics representative is 
considered to be the responsible institutional official 
for collecting the completed nomination forms and 
related information and forwarding them directly to 
the Office of the Commissioner, Atlantic Coast 
Conference. 

4. Applicants must be continuing academic work 
beyond the baccalaureate degree as a full-time 
graduate or professional student and have been 
judged capable of such study by his/her major 
professor, major department head or dean of the 
college in which he/she is enrolled. The recipients 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, December 12, 2013 4:26 PM 

Beres, Melinda <mbere@huutou.com> 

RE: Cyber Woa-fare Presentation - ’][’he Cleating House - NC Banking Iuslitute 

Hi Melinda --. I was actuatly working on a tentative program agenda and I wilt send it out to all o[: the coordinators tomorrow. You are in good shape. We will look to 

try to have all this finalized before the holidays if possible (or shortly thereafter}, 

Thanks, 

Li~,;sa 

From; Beres, Nelinda [mailto:mberes@hunton.com] 
Sent~ Thursday, December 12, 2013 4:08 PN 

To~ Broome, Ussa k 
Subjeet~ ~: Cyber Warfare Presentation - The Clear,n9 House - NC Banking Institu~ 

~ have reached out to fo~ks a ~ew ~imes on 

am hoping [hat we are t~o[ [:he orl~y panel s[H~ riot entke~y confirmed, at~d ~ apok~g~ze for thb de~ay. I wi~ (:ot)[h)u£ [o keep %)u posted. 

Best regards, 

MeHnda 
Mel~nda R. geres 

Partner 

Hur~ton & WHl~ams LLP 

Bank of America Plaza Suite 3500 

:1.01 5outh Tryon Street 

Charlotte, N,C, 28280 

D~rect 704,378,4766 

Fax 704,331.5:1.54 

mberes@hunton.com 

F~m= Beres, Nelinda 
Sent= Thursday, December 12, 2013 4:05 PN 
To= ’edward.p.o’keefe@bankofamerica.com’ 
~= Shavers, Negan - Legal (megan.shavers@ bankofamerica.com) 
Subject= ~: Cyber Warfare Presentation - The Clearing House - NC Banking Institute 

Dear Ed 

Bob John,;on forwarded me the at[:ached m respor~se to my prior emafl [o you and hh~l regardm~ possfl]k~ pat~eHsts for the upcomm~ NC Ban~h)g ~nstH:ute. H~ 

suggested that we reach out to so~T~e Of the panelists from the panel on which you sat at The Clearing House’s annua~ meeting ~n November. 

To avoid any confusion, before we move forward in contacth~g other potential speakers, ~ wanted ask you whether you ah-eady h~d reached out to anyone 

regarding the NC ganMng Institute. ~f not, we wouM be happy to proceed h~ finding appropriate persons to fill the positions. ~f you could ~et me know at your 

earliest con~enkmce ~ would very much appredate it. Thank you, m adwmce, for your assi~;tar~(:e ~r~ tNs mi~tLer. 

Best regards, 

Melinda 

Melinds R. Beres 

Partner 

Hunton & Wi]Hams 

Bank of Amerk:a Plaza, Suite 

~01 South -Fryon Street 

Charlotte., N,C 28280 

D~rec[ 704.378,4766 

[ ax 

F~m~ Hayes, Ellen [maJlto:EHayes@BBandT.com] 
Sent~ Tuesday, December ~0, 20~3 ~:47 PN 

T~ Beres, NelJnda 
~el Dan.mccardell@theclearJnghouse.org; Sean.reilly@theclearinghouse.org 
Su~j~t~ Cyber Warfare Presen~tJon - The Clearing House 
Good afternoon Ms. Beres: on behalf of Bob Johnson EVP and Genera] Counsel of BB&T Corporation, p~ease find attached a presentation entitled "Cyber War[~;re - 

ProtectinS TS~P F(~:5 l}omr;r¢’ tha~: was presented at ~:he annual meeting oF The Clearing House ir~ New York, Now?tuber 21.-22, 2013. The document ir~cludes ~:he 

ni~rT~es a]?d bac]~grourlds of the moderator i~rld parle]ists. Should you riced addithNlaJ irlf.:?rrT~atkN% please do not hes;Rate Lo contact me. Thank you for your time 

and have a good afternoon! 

Best regards, 

EHen 
Ellen Hayes ~ gB&T Legal Dept, ~ ~36 733 2~3 Telephone ~ 888,635,1386 Fax 

200 W, Second Street :: Winston-Salem, NC 27101.4019 ~ ehayes~bbandt,com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, December 13, 2013 9:45 AM 

McKinney, Ruth Ann <ramckJm~@email.unc.edu:~ 

ILE: Quick Academic Athletic Advisiug Advice 

Eli Ruth --.Sorry not to have had a chance to visit too. 

I recommend you contact Michelle Brown. She now heads the Academic Support Program for Student-Athletes. She came here last May from Florida Atlantic 

Uniw~rs~ty where she ran their academic support program For st:udent-athletes, 

Her emai~ is michellebrown@unc,edu 

~ work w~th her a ~ot and have been very impressed with her. I wou~d be happy [o introduce [he two of you by ema~ OF you can corl[act her on your own and 

mention my name. Let me know i~: you’d I~ke me to make the em~H intFoduction. 

A~ the best for the holidays, 

L~ssa 

F~m~ NcK~nney, Ruth Ann 
Sent~ Friday, December ~3, 20~3 9:36 AN 

T~ Broome, Lissa L 
Subjeet~ Quick Academic Athletic Advising Advice 

Hi, Lissa: I am so sorry I missed getting to visit with you and Adam at last night’s Holiday Party. I kept trying to get over your way, but waited too long. Ray was 

happy that he got to at least say hi. 

I am writing now in hopes that you can give me a name to contact within UNC’s academic athletic advising department regarding a project Katie Pryal and I are 

working on. 

Long story short, Core Grammar for Lawyers (our online, interactive grammar program) has been shockingly successful (now adopted by over half the law school’s 

in the country for their entering 1L classes). Encouraged by that success, we released Core Grammar for College this summer. 

Our publisher is in the midst of creating the 20~4 marketing plan for the college version. I would like to talk with someone with experience in UNC’s academic 

athletic advising program about whether Core Grammar for College is a tool that could be useful in athletic academic advising programs nationwide. I think it 

would be. Our publisher ~s ambivalent and has sent me out on a fact-finding mission. 

Since John Blanchard and Dick Baddour have both retired, I have absolutely no clue who to contact. I am meeting with Brad Berndt at Duke next week because 

Chop (Lynda’s boyfriend) introduced us, but I would really like input from Carolina. 

Do you have any recommendations for who I should reach out to here? 

ThanksH -- Ruth 

{::l~nica~ Professor o~ Law Emeritus 

The UrfiveFs~ty o~: North Carolina Schoo~ of Law 

CB~ 3380 

Chapel H~], NC 27599~3380 

For phone contact information, p~ease ema~ Patty ~rey at pfrey@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, December 13, 2013 11:01 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

I~W: November Reports 

For you to reconcile. 

From: Council, Robin 
Sent-" Friday, December :[3, 20:[3 :[0:53 AM 
To: Summers, Bonita A; Edmunds, Doug; Cobb, Melissa B; Wood-Saltzman, Melissa; Sizemore, Beverly A; Frey, Patricia T; States, Michael James; Kasprzak, John B; Novinsky, 
Sylvia K; Lewis, Brian D; Carlock, Jacqueline S; Broome, Lissa L; Flair, Victor B; Jones, Sandy; Jensen, Kris; Williams, Becky; Irvine, Mary; ~’sley, Alice B; Reid, Allison; Marsh, 
Jennifer W; Pittman, Teresa C; Dickerson, Kimalee 
�~¢-" Clark, Jen L; Hennessey, Tricia 
Subject: November Reports 

The monthly reports, as of 11/30/2013, are ready for your review. 

Please let me know if you have any questions or concerns. 

Thanks, 

Robin Council 

445-0185 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, December 13, 2013 3:50 PM 

Vartanian, Thomas--~Fhomas.Vartanian@dechert.com> 

I~E: 2014 Banldng Ins~dtute Panel 

Sounds good, Tom Have a great weekend. 

Lissa 

..... Original Message ..... 

From: Vartanian, Thomas [mailto:Thomas Vartanian@dechert.com] 
Sent: Friday, December 13, 2013 1:24 P2vl 
To: Broome, Lissa L 
Subj ect: Re: 2014 Banking Institute Panel 

Thanks Lisa. Will folavard next week. 

Regards 

Tom 

Thomas P. Vartanian 
Dechert LLP 
1900 K Street NW 
Washington DC 20006 
202261.3439 

On Dec 13, 2013, at 10:42 AM, "Broome, Lissa L" <lbroome@email.unc.edu<mailto:lbroome~email uric edu>> wrote: 

tti Tom Thanks for all of your good work in organizing your panel. I have attached our tentative agenda for your review. Here are the additional items I need from you before the holidays, 
if possible 

A couple of sentences that we can include in the agenda describing the subjects and issues to be discussed by the panel. 

Information about whether any of the invited panelists have been confirmed. 

Email address for each panelist. 

There is still time to include a short piece from one or more of the panelists in our North Carolina Banking Institute journal which is distributed at the Banking Institute, 
http://www law.unc.edu/iournals/ncbank/. Sometimes, lawyers prnvide us with permission to edit a client memo and publish tt tn our journal, which gives the ideas additional exposure and 
distribution If you or one of the panelists is interested in this, we would need to begin the editing process as soon as possible, but no later than January 3. I have attached our Author 
Guidelines (although the dates indicated in those guidelines are superseded by this email). 

A few weeks before the program, we will need any additional written raaterials (which can include PowerPoint presentations) related to your panel. This is necessal~/for continuing legal 
education credit. I will provide raore information as we get closer to the event. 

Thartks again and all the best for the holidays, 

Lissa 

Lissa L. Broome 
Wells Fargo Professor of Banking Law 
Director, Ccnter for Bar.king and Finance L~C School of Law CB#3380, Van Hecke-¥Vettach Hall Chapel Hill, NC 27599-3380 
919.962.7066 
http:i/www.law.unc.edv.’centers/bar?King 

Access ray papers on SSRN at: http://ssrn.com/author 248720<http://hq.ssrn.corrgGroupProcessesiRedirectClick.cfm? 

partid 248720&corid 649&r~mid 6895&url http://ssrn.cora/author 248720> 

<image001 .jpg> 

<Agenda. docx> 
<authorguidelines. doc> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, December 13, 2013 3:59 PM 

Beres, Melinda <m~re@hunton.com> 

l~E: 2014 Banldng Inslitute Panel 

Hi Melinda --. Often Lhe coordinator is moderating the panel so it is good to have their name in the program. I]: you are handing th~s off to L~ss to moderate and 

speak, then we can ~st her as the coordh~ator (and st~l~ reimburse a~ her expenses if she ~s a substantive panelist). 

Just: let me km)~v how you’d ~ke to proceed. 

kbsa 

F~m= Beres, Nelinda [mailto:mberes@hunton.com] 
Sent; Friday, December ~3, 20~3 2:~7 PN 

Te= Broome, Lissa L 
Subject= RE: 20~4 Banking Institu~ Panel 

[Jssa~ 

~ w~ get you this ~nf~rmation. One ques1jon .. ~ see that the coordinators for the paneb are listed Is there a reason [or this? lt might be bet~:er for bss to be ~bted 

as coordinator of th~s panel, but ~ am not sure it matters. 

Thanks, 

Me~inda 

Melmda R. Beres 

Part:net 

Hunton & WiNams LkP 

Bank of America Plaza, Suite 

:tOt So~th Ttyo~l Street 

Charlotte, N.C. 28280 

D~rect 704~S78.4766 

Fax 704.331.5~54 

mberes@hunton.com 

F~m~ Broome, Lissa L [maiito:lbroome@email.unc.edu] 
$ent~ Friday, December 13, 2013 10:39 

Te~ Beres, Nelinda 
Subject= 2014 Banking Institute Panel 

~i Melinda -Thanks for all of your good work in organizing your panel. I have attached our tentative agenda for your review. Here are the additional items I need 

from you before the holidays, if possible. 

* The title of the panel. Right now it is Cybersecurity Issues, but if you have a catchier title, we can use it. 

* A couple of sentences that we can include in the agenda describing the subjects and issues to be discussed by the panel. 

* Names of any additional panelists. 

* Email address for each panelist. 

There is still time to include a short piece from one or more of the panelists in our North Carolina Banking Institute journal which is distributed at the Banking 

Institute, http:i!www.law.unc.edu/journalsincbank/. Sometimes, lawyers provide us with permission to edit a client memo and publish it in our journal, which 

gives the ideas additional exposure and distribution. If one of the panelists (perhaps Lisa) is interested in this, we would need to begin the editing process as soon 

as possible, but no later than January 3. I have attached our Author Guidelines (although the dates indicated in those guidelines are superseded by this email). 

A few weeks before the program, we will need any additional written materials (which can include PowerPoint presentations) related to your panel. This is 

necessary for continuing legal education credit. I will provide more information as we get closer to the event. 

Thanks again and all the best for the holidays, 

kissa 

kissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van ~ecke-Wettach Hall 

Chapel ~ill, NC 27599-3380 

919.962.7066 

Access my papers on SSRN at: 

::N:: Description: 

http://~ffw.law unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, December 13, 2013 4:21 PM 

Tahyar, Margaret E. <ma~garet.taJ~ya~davispolk.com2; ’Lampe, Donald C.’ <DLa~npe@mofo.com>; Williams, Amy 

<Amy.William @kl gates.corn> 

Cuevas- Martinez, Nancy < n~ncy.cuevas-madinez@davispolk.co~w- 

RE: 2014 Banking Ins~titute Panel 

Okay. I have your panel down for Friday, April 4 from 11:15-12:30. 

Rest up from Volcker. 

Take care, 

l.issa 

Frem: Tahyar, Nargaret E. [mailto:margaret.tahyar@davispolk.com] 

Sent: Friday, December 13, 2013 4:07 PN 
To: ’Lampe, Donald C.’; Broome, Lissa L; Williams, Amy 

Co: Cuevas-Nar~inez, Nancy 

Subject= RE: 2014 Banking Institute Panel 

Thanks Don. Exhausted from Volcker, ssk#~g my assistant to rem~n~ me Monday morning. 

Margaret E Tahyar 
N ew York 

450 Lexington Avenue 
New York, NY 10017 

office: 212450-4379 

margaret.tahyar@davispol k.co m 

J 

Confidentiality Note: This ernail is flora a practicing lawyer and is meant only for ~hose ~o whom it is addressed. It very likely contains information tha~ is privileged, confidential 
or oth~.~p~.,is~; protec~e,~ ~rom d~sclosure, ~1: you have received ~hh~ erna~l by m~stake, please den’t ~s~dbute, ~et rne know and do the dght tMng by des~rey~ng the odgina~ 

message a~d all cop~es. 

Fmm~ Lampe, Donald C. 
Sent: Friday, December 13, 2023 3:38 PH 
To= Broome, Lissa L; Tahyar, Nargaret E.; Williams, Amy 
Co= Lampe, Donald C. 
Subject; RE: 2014 Banking Institu~ Panel 

Liana, I need to drde back w~th Meg 

w~l~ be convenient. 

Meg & Amy, can you let me know t~mes next week when we can get on the phone to d~scuss tNs? 

Many ~:hanks, 

Don 

Donald C. Lampe 

Morrison & Foemter LLP 

2000 Pennsylvania Avenue, NWl Washington, DC 20006-1888 

Phone: 202-887-1524 (Direct) I Cell: ~oFo); 336-324-2255 (Pemonal) 

dlampe@mofo.com I v~.mofo.com 

From= Broome, Ussa L [mail~:lbroome@ema&unc.edu] 
Sent= Friday, December 13, 2013 10:50 AN 

Te= Nargaret Tahyar (~_~[g_eN~,N_~#_r_@_#_e~J_~#Ng,_£#_~); Lampe, Donald C.; Williams, Amy 

Subject= 2014 Banking Institute Panel 

Hi Meg, Don, and Amy -Thanks to each of you for volunteering ~n August to work on a panel on enforcement actions by federal and state regulators. If it ~s easiest 

for one of the three of you to be the point person on this panel, please let me know. We are ~n the process of finalizing the program. As you can see from the 

attached agenda, all the spots on the agenda for Thursday have been claimed and we need to plug your panel into one of our slots on Friday morNng, April 4. It 

would be great to have the program agenda finalized before the holMays, if possible. I have IBted what we need below. 

* The titleofthe panel. 

* A couple of sentences that we can include in the agenda describing the subjects and ~ssues to be discussed by the panel. 

* Names of the panelists. I’d encourage you to limit the size of the panel to3 or4so each speaker has an opportunity to contribute during the 75 minutes 

assigned to your panel. 

Email address for each panelist. 

There is st~ll t~me to include a short piece from one or more of the panelists ~n our North CarNina 8ank~ng Institute journal which is distributed at the Banking 

Institute, http:!iwww.law.unc.eduijournals!ncbank!. Sometimes, lawyers provide us with permission to edit a client memo and publish it in our journal, which 

gives the ideas additional exposure and dBtribut~on. If one of you or one of the panelists is interested ~n this, we would need to begin the editing process as soon 

as possible, but no later than January 3. I have attached our Author Guidelines (although the dates ~nd~cated in those guidelines are superseded by this email). 

A few weeks before the program, we will need any additional written materials (which can include PowerPoint presentations) related to your panel. TNs is 

necessary for continuing legal education credit. I wil~ provide more information as we get closer to the event. 

Thanks again and al~ the best for the holidays, 

Ussa 

Lissa L. Broome 

Wells Fargo Professor of ganMng Law 

Director, Center for Banking and Finance 

UNC School of Law 

Cg#3380, Van Hecke-Wettach Hal~ 

Chape~ Hi~l, NC 27599-3380 



919.962.7066 

._h_~_.’J_J__~_4_~:_~_~__�_.__e__CLu_/_�__e__~r_U__b__a__~_k!O_~ 
Access my papers on SSRN at: .h__~n_~LZ~_s__r__m_mo__mLa__~_h___o__r_._-__7_4__~ZT_o__ 

Description: 

http://www.law.unc.edu/images/news/media/bankingfinance 

web 542.jpg 

To ensure compliance with requirements imposed by the IRS, Morris~n & Foersler LLP informs you that, if any advice concerning one or more U.S. Federal tax 

issues is contained in this communication (including any attachments), such advice is not intended or written to be used, and cannot be used, for the propose of (i) 

avoiding penalties under the Internal Revenue Code or (ii) pw~moting, marketing or recommending to another path.~ any transaction or matter addressed herein. 

For inibrmation about this legend, go to 

http://www.mo{b.com/Circulm230i 

This Inessage contains information which may be confidential and pm’ileged. Unless you are the addressee (or authorized to receive for the addressee), you may not 

use, copy or disclose to anyone the Inessage or any infoimation contained in the message. If you have received the Inessage in eiror, please advise the sender by reply 

e-mail @mofo.com, and delete the message. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, December 13, 2013 5:05 PM 

ttaith, Tracey <thaith@theacc.ovg> 

ILE: Conference Call 

Hi Tracey --.See below~ 

From= Haith, Tracey [mailto:thaith@theacc.org] 
Sent= Friday, December 13, 2013 4:39 PM 

To= Carolyn Callahan (cmc@virginia.edu); Elaine Wise (elaine.wise@louisville.edu); Janie Hodge (hodge@clemson.edu); Larry Killough (larry@vt.edu); Broome, Lissa L; 
Martha Putallaz PhD (putallaz@duke.edu); Marvin P. Dawkins (mdawkins@miami.edu); Michael J. Wasylenko (mjwasyle@syr.edu); Nicholas Hadley (Hadley@umd.edu); 
Pamela Perrewe’ (pperrewe@cob.fsu.edu); Patricia Bellia (pbellia@nd.edu); Richard D Carmichael (carmicha@wfu.edu); Robert Taggart Jr. (robert.taggart@bc.edu); Sam 
Pardue (sam_pardue@ncsu.edu); Sue Ann Allen (sue.bidstrup@chbe.gatech.edu); Susan Albrecht (saa01@pitt.edu) 
Co: Hostetter, Brad 
Subject= Conference Call 

Brad Hostetter would like to schedule a conference call Monday, Tuesday or Wednesday of next week to discuss a waiver. Please advise me of your availability at 

your earliest convenience. Call-in information will be forwarded to you as soon as a date and time for the call has been set. 

Monday, December ~.6th -Available between ~i1.:30 and 3:45. 

Tuesday, December 17th -Available between 3_0.3__’ £-’ond- 6:00 

Wednesday, December ~Bth - Available between 9:30 and :[~:00 and again between :[~:-~1~ and 6:00 

Thank you in advance for your prompt response. 

TRACEY HAfTH 
C:oorok~Btor; CompliB!;ce: 8:;t:.ider~bA[i;lete F’~grBms HR 

O: 336 3694643 IF:: 536.%"J9 O0."J5 
thaith(@~thea cc o rq 
theAOO.com ¯ ~:~]~beAOC 

~ ACC 2013-14 ESifjnature Ju~yl (2) 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, December 14, 2013 10:19 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 -- DDI 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UN£ School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~9,962,7056 

Access my papers on SSRN at: http://ssrn,com!author=248720 

::N:: Description: 

...... http:llw~q law.unc.edulimages/newslmedia/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monda?, 9:33 AM 

Robert C. Hockett (rch37@cornell.edu) 

~live.unc.edu> 

Banking Journal Paper -- 4:00 p.m. ~oday deadline for an?’ addition~J changes 

FINAL HOCKETT.docx 

Hi Bob -[ h~e ~)asted in below some questions f received this morning fro~            o{~r                     I ~:o~d      [ wouM get back to her with my 

~’esponses 1o her questions by 3:45 todBy. She needs to proceed w~th the fina~ version then so that it can be formatted for pt~bHcation and inch~ded with the other 

journa~ art~des. We are HteraHy down to the last day to do this. 

~f you have any responses to the ~ssues flagged, you have unt~ ~1:00 today to weigh h~ (p~ease Rep~y AH). Otherwise, she and I w~H do our best to move 

[orward. 

Thanks again for ~:he opportunity ~:o inclt~de this p~ece in our Po~l:R:al t?conomy o[ Financial Regulal:Rm 

L~ssa 

(1) Removal of figures 5 & 6- Originally the pair of figures were supposed to be under Section B. on page 25 of 65. edited out their direct reference here, 

and in one spot other spot. However, I am not sure if it is worth keeping section B in. I also don’t really know what a lot of this paper is talking about, so it 

is hard for me to say if other portions of the paper are about these graphs. Is there anything else you would like me to do to "edit out" these graphs? 

(2) Figure 2~ on page 49 - Prof. Hockett indicated he would check this source information, but he has not since updated us. 

(3) Figures 24 & 25 - pages 58 & 59 have no source information listed, though I think they are somehow derived from Figure 23 {page 56). Do you agree? 

(4) Missing Roemer Cite- He has two cites to a "Roemer" cite in notes 18 and 38, but I didn’t see an actual citation for Roemer. Do you know what source 

he is talking about? 

(5) Footnote 33 is a lengthy explanatory footnote where in prose he lists many pre-1900 works. Originally, the first paragraph list of works was not in large 

and small caps etc. I changed this. However, none of the books are cited to post 1900 editions, as the bluebook indicates. Since we don’t know what 

versions of the modern editions of these books he wants to cite {including some that are probably translations, etc.), I vote we just leave it as it is now. Do 

you have ang thoughts? 

(6) Source information for graphs - Some of the graphs have the source information within the figures, others do not. This makes the footnoting look a bit 

strange, as some have footnotes and others do not. At this point, I am afraid for us to try to manipulate the graphs to make the sourcing of figures all in 

footnotes. I think this inconsistency should be left as is. If you disagree please let me know. 

{7) In note 5 he made a reference to "underconsumption" and a future explanation of the issue. I think he meant it to go to footnote 33, although another 

footnote was originally listed, so I changed it. 

Thank you, 



Fl’om: 

Sent: 

To: 

Subject: 

Broome, Lissa L <lbroome@ad.unc.edu~ 

Monday, December 16, 2013 12:20 PM 

Pierce, Catherine Ringo <cringo@email.unc.edu> 

Re: jan 9th meeting 

I do not relnember that and I do not have it on my calendar. In i:act, I was going to ask you today about setting up a meeting. This might be a little tight since that means 

our leport needs to be circulated January 2 and we have the holidays coining up. I am at lunch now. I will call when I get back to tbe office. 
Lissa 

Sent from my iPhone 

On Dec 16, 2013, at 11:40 AM, "Pierce, Catherine Ringo" <cringo@emaJl.unc.edu> wrote: 

Hi Lissa, 

For some reason, I can’t put my hands on our notice to the full professors of a meeting on January 9th. We did notice that meeting, right? 

Catherine Ringo Pierce 

Assistant Dean for Policy and Special Assistant to the Dean 

UNC School of Law 

CB~!3380, Van Heck~->.Wettach Hall 

Chapel Hill, NC 27599-3380 

P(919) 843-.2~09 

F(9!9)962-1170 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, December 16, 2013 12:50 PM 

KasprzaJa, John B <kasprzak@email. unc.edn> 

I~E: Banking Law Exatns 

~-Ii John --. Can I con e get them now? 

~.issa 

From: Kasprzak, John B 

Sent: Monday, December 16, 20:1.3:12:38 PM 

To: Broome, Lissa L 
Subject: Banking Law Exams 

Hi Lissa, 

We have all of your Banking Law exams ready for you. Please let me know when you want to get them. 

Best 

John B. Kasprzak, J.D. 

Assistant Dean for Student Services 

Phone: 9i9.843.9076 

Fax: 919.843.7939 

kasprzak@email.unc.edu 

::N:: Description: Description: 
....... http://,etww.law.unc.edu/news/mediakit/unc I 

aw542.gif 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, December 16, 2013 1:57 PM 

Weisburd, Mark <amw@ema~il.nnc.edu-~ 

l~E: Meeting Friday? 

I dot~’t have that down. I h~ven’t he~rd back from Catherine yet, but depending on when the l:utl professors meet, we may w~mt to schedL~le ~ r~?eeting that day. 

Thanks, 

Ussa 

F~m= Weisburd, Nark 
Sent~ Honday, December 16, 20~3 1:40 PN 

To= Broome, Lissa L 
Subject; Neeting Friday? 

Lis~: 

I have in my calen~r that tAe Commi~ee is to meet this coming Fd~y, the 20th. Is that fight’? (I forgot to ask earlier today). 

Mark 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, December 16, 2013 2:46 PM 

Weisburd, Mark <amw@emaJl.nnc.edu-~ 

1~: Meeting Friday? 

Okay. It:the report won’t be done, we should not meet and I did not have a meeting down on my calendar for then. 

Thanks, 

Lissa 

From: Weisburd, Mark 
Sent~ Monday, December 16, 20~3 2:22 PN 

To: Broome, kissa k 
Subject= RE: Meeting Friday? 
Lissa: 

I meant December 20th, which is this coming Friday; would we really want to meet then? I can’t have the report done by then. 

Mark 

From: Broome, Lissa L 
Sent: Monday, December 16, 2013 1:57 PM 

To: Weisburd, Mark 
Subject: RE: Meeting Friday? 

I don’t have that down. I haven’t heard back from Catherine yet, but depending on when the full professors meet, we may want to schedule s meeting that 

Thanks, 

F~m= Weisburd, Mark 
Seat= Monday, December ~6, 2053 $:40 PM 

To= Broome, Lissa L 
Sabject; Meeting Friday? 

Lis~: 

th 
I have in my calen~r that the Commi~ee is to meet this coming Ffi~y, the 20 ~ Is that right? (I forgot to ask earlier today). 

Mark 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, December 16, 2013 2:48 PM 

Pierce, Catherine Ringo <cringo@email.unc.edu> 

l~g: jm~ 9fl~ ~neeting 

Catherine -- Not sure my response ever" got Lhroufih. I did not have this date down and it is problematic for" our committee since we would need to have our reporL 

finalized to go to the faculty by January 2, Can you ca~ me so we d~scuss alternative dates? ~ am out of the office ~n January on Jan. 1-5, I 5-:].8, 29-31. 

Thanks, 

k~5~sa 

F~m~ Pierce, Catherine RJngo 
Sent~ Nonday, December 
T~ Broome, LJssa L 
Subjeet~ jan 9th meeting 

Hi Lissa, 

For some reason, I can’t put my hands on our notice to the ful~ professors of a meeting on January 9th. We dM notice that meeting, right? 

Catherine 8~ngo Pierce 

Assistant Dean for Po~icg and Special ~sistan~ ~o the Dean 

UNC Schoo~ of L~w 

(:B#3180, Van Hecke.-Wet:tach 

Chapel kH~ NC 27599.-3380 

P{gX9} 843--2~3 

F(919)962--1170 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, December 16, 2013 2:57 PM 

Pierce, Catherine Ringo <cringo@email.unc.edu> 

ILE: jm~ 9tSt~ ~neeting 

Sure. Tomorrow is fine. 

~.issa 

F~m: Pierce, Catherine Ringo 
Sent: Monday, December 16, 2013 2:52 PM 
To: Broome, Lissa L 
Subject: RE: jan 9th meeting 

Hi Lissa, 

rJ~JSt got ~n my office from a morning of meetings. ~ d~d receive your message. Sure~ We have plenty of time, and ~ won’t communicate any meeting dates to the fu~ 

professors unti~ we ta~k further. Can ~ ca~l you tomorrow? Working on a b~t of a deadline today. Thanksl 

Catherine R~ngo ~lerc:e 

Assistant: Dean [or Policy and Special Assist:ant to the Dean 

UNC Schoo~ of Law 

CB#3380, Van Hecke--We[tach 

Chapel H~, NC 27599-3380 

P(919} 843- 2~;9 

F(919)962-13.70 

~= Broome, Lissa L 
Se~t~ Monday, December [6, 20~3 2:48 PM 
Te~ Pierce, Catherine Ringo 
S~bject~ RE: jan ~h meeting 
Catherine - Not sure my response ever got through. ~ d~d not ha~,e tMs date down and it ~s proMemat~c for o~Jr committee sh~ce we would need to ha~,e our report 

[~nal~zed to go ~:o ~:he faculty by Ja[)uary 2. Ca[) you (:a~ me so we d~sc:uss alternative dates? ~ am ou~ o~ the ofSce ~n Ja[)uary o[) Jan. I- ~, 1.5-18, 29.-3I 

Thanks, 

L~ssa 

~= Pierce, Catherine Ringo 
Se~t~ Monday, December [6, 20~3 

Te= Broome, L~ssa L 
S~bject~ jan 9th meeting 

Hi Lissa, 
th For some reason, I can’t put my hands on our notice to the full professors of a meeting on January 9 . We dM notice that meeting, right? 

Catherine Rh~go Pierce 

Assistant Dean for Policy and Special Assistant to the Dean 

U NC Schoo~ of Law 

CB#3380, Van ~qecke-Wettach 

Chapel ~-{~]~ NC 27599-3380 

P(9:].9) 843-2409 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O~UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, December 16, 2013 3:23 PM 

Saver, Richard S <save@email.unc.edu>; Weisbnrd, Ma~ck <amw@email.unc.edn>; Wegner, Judith Welch <judith wegne@~mc.edu-~; 

Daye, Cha~cles E. <cdaye@emaJl.unc.edu> 

Could we schedule a short call on Tuesday? 

Friends - Could we schedule a short call tomorrow to discuss our work? 

I am free from 10:30 - 6:00 so we could do this almost any time. 

As a starting point, let me suggest 11:00. I anticipate needing no more than 30 minutes. 

If that time doesn’t work, let me know what does. 

Call in number is 661-673-8600 

Participant code is 306205# 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h tt p:i!www.!a w:unc, ed u/cent ers/ban k~t_E!g. 

Access my papers on SSRN at: _h_t_t_p__~/_Zs__s_E_n__:_c_o___m__L’___a_g__t__h__9__r_:E~!_~Z~_~ 

Description: 
http://www.law unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 17, 2013 6:54 AM 

Daye, Charles E. <cdaye@email.unc.edu>; Saver, Richard S <saver@emaJl.unc.edu>; Weisburd, Mark <amw@email.unc.edu2; Wegner, 

Judith Welch <judith wegne@unc.edu> 

ILE: Could we schedule a short call on Tuesday? 

Thanks for the prompt response. Let’s have the call at 11:00. The call i~ information is below. 

~.issa 

From-" Daye, Charles E. 
Sent~ Nonday, December 16, 2013 10:12 PN 
To~ Broome, Lissa L~ Saver, Richard S; Weisburd, Nark~ Wegner, Judith Welch 
Subjeet~ RE: Could we schedule a short call on Tuesday? 

Lis~, 
I can do 11:00 am. I can also do later. 

Ch~les 

F~m: Broome, kissa k 
Sent= Honday, December 16, 2013 3:23 PH 
To= Saver, Richard S; Weisburd, Mark; Wegner, 3udith Welch; Daye, Charles E. 
Subject= Could we schedule a shoR call on Tuesday? 

Friends - Could we schedule a short call tomorrow to discuss our work? 

I am free from 10:30 - 6:00 so we could do this almost any time. 

As a starting point, let me suggest 11:00. I anticipate needing no more than 30 minutes. 

if that time doesn’t work, let me know what does. 

Call in number is 661-673-86~ 

Participant code is 306205# 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

Access my papers on SSRN at: http~/ssrn.com!a~thor=248720 

Description: 
http:llw~,~ law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



FrOlll; 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 17, 2013 10:51 AM 

Julie t toft’man <j ulie@ thecorl~ratecounsel.net:* 

ILE: Director Diversity Initiative 

We are confirmed. Thanks. 

~.issa 

From: Julie Hoffman [mailto:julie@thecorporatecounsel.net] 
Sent= Tuesday, December 17, 2013 8:15 AM 

To= Broome, Lissa L 
Subject= RE: Director Diversity Initiative 
Hi Lissa - 
Just confirming our call tomorrow at 11 ; I will call your office. 
If the time doesn’t work for you anymore, just let me know. 
Thanks! 
Julie 

From= Broome, Lissa L 
Sent= Monday, December 09, 2013 12:25 PM 
To= Julie Hoffman 
Subject= RE: Director DiversiN Initiative 

Great~ Thanks, 

F~m= Julie Hoffman [~~co~ 
Sent= Monday, December 09, 2013 12:20 PN 

To= Broome, Lissa L 
Subject; RE: D~rec~r Diversi~ INtiative 
Your office phone is fine. I’ll call you on that line next Wednesday at 11am. 
Julie 

From= Broome, Lissa L [!’~aiito:lbroome@emaii,unc,edi~J 
Sent= Monday, December 09, 2023 12:08 PM 
To= 3ulie Hoffman 
Subject= RE: Director Diversity Initiative 

Hi Julie--- How about December 18 at 117 We have an on-campus studio~ Do you Wahl me to see ~f ~ can go there for the call or is do~ng it on my o~:fice phone fine for 

you? ~’H ~et you know by Monday, December :1.6 ~f ~ have any edits to the questions. 

Thanks, 

Ussa 

Sent; Nonday, December 09, 2013 ~2:03 PM 

To= Broome, Lissa L 
Subject= RE: Direc~r DiversiN Initiative 
Hi Lissa - 

th I am available Monday, December 16 from 10-1 or Wednesday, December 18th from 10-1 to tape the podcast. Do either of those times work for you? It should oNy take 

about tM~y minutes in total. 
I also wanted to echo what Broc mentioned, which is that you should feel free to edit the questions he proposed. If you do, just shoot me an ema~ so that I have the latest 
questions. 
I’m looking fo~ard to speaking with you, 
Julie 
Julie Hoffman 
Associate Editor 
TheCorporateCou nel.net 

From= Broome, Lissa L [!’~aiito:lbroome@emaii,unc,edi~J 
Sent= Monday, December 09, 2013 9:56 AM 
To= Broc Romanek 
Co= ’Julie Hoffman’ 
Subject= RE: Director Diversity Initiative 

Hi Broc and Jufie --. 
th The best time for me to do this would be sometime dudngthe weekof December 16 , Hm pretty dear that entire week. Let me know a couple of dates!t~mes that 

might work for you. 

Thanks, 

kissa 

Sent: Sunday, December 08, 2013 7:28 AM 

To: Broome, Lissa L 
~c: ’Ju~ie Hoffman’ 
Subject: RE: Direc~r Diversi~ Initiative 

T~t~ s g~m. The ti~ng of it ten,iF is u~ to you - t~s month or next ~you a~ dealing ~ith ~m~s. MW ~oi~ea~e ]ulie - who is based in 
G~mflo~e - will ~pe it with Wou~ and she~ s on rids e~fl. 
He~ a~ draft questions for u to ad~subtm~Umod~: 

Why do you tN~ t~t solving board dive~i~ problems lmsn’t progressed much tNs past decade? 
Am there certain types of companies that seem to have the most Nversity problems? 
W~t is the "Director Dg~e~ib~ I~tiative"? 



Have you experienced any positbe results as fl~e result of your Itfitiative? 

From: Broome, Lissa L [maiii:o:Ibroorne@ernail,urtc.edu] 

Sent: Saturday, December 07, 2013 3:16 PM 

To: Broc Romanek 

Subject: RE: Director Diversity Initiative 

Hi Broc- t would be del~hted t:o work with you on a podca~d: about our Dkector D~versH:y ~nil:h~t:ive, Just: hH: me know when you"d I~ke t:o do ~t and what questions 

you have ~n m~nd, 

Ussa h Broome 

Wells Far£o Professor of 

Director~ Center for ~ankhs~ and Finance 

U NC Schoo~ of Law 

CF}#33~0, Van He(:ke-Wettach 

Chapel H~H, NC 2759%3380 

9:~%962.7oss 

~<:ce~ rn~ papers on SSRN at: htt ~ author=248720 

i.~.i Description: 

web 542.ip2 

From: Broc Romanek [.maiito: bro<,ror~anek~;oiate,<ounsel,~et] 
Sent: Saturday, December 07, 2013 7:50 AM 
To: Broome, Lissa L 
Subject: Director Diversity [nitiative 

Professor Broome -I’ve been blo88in8 a bit on board diversity (see this one from Friday: 

like to tape a 5-10 minute podcast on your initiative sometime for TheCorporateCounsel.net. There would be no rush -January 

would be fine. Here’s how our podcasts work: 

The podcast is a tapin8 of an oral interview over the phone and you can listen to it before it 8oes "live." Then, if you are fine with it 

(we can always redo), I post and let you know how many visits it sets over a few weeks. I have been surprised by how popular 

they are. 

The 3-4 questions I ask would be ones we would asree to in advance. Basically, I email you a 3-4 questions for you to 

add/subtract/modify and then we pick time to tape. 

thx, broc 

Broc Romanek 

Editor TheCorporateCounsel.net htt.#..:i.~TheCo.~~2orateCounsel,ne!~ 

DealLawyers.com 

CompensationStandards.com hl~.:< iiCon~ i)e nsa tior~:~i:a ru:iP, r ~,~ s.con~ 

703.237.9222 

Twitter: @brocromanek 

TheCorporateCounsel.net BIos: 

DealLawyers.com BIo~: 

The Advisors’ BIo~: 

Proxy Season Blog: 

The Mentor B og k ttD/...,.. !www t ~ P o D ) ~ t~ ~ o~ rise " P :/~ {~ -nb~ rik o~ ~/(:~ {~ -/ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 17, 2013 11:59 AM 

Norton, Moll.5, <mbnorton@unc.edu> 

I~E: Monthly Mee’dngs ruth Bublm 

Eli Molly ---Thanks for being proactive. See below. 

From: Norton, Molly 
Sent; Tuesday, December :17, 20:13:10:58 AM 

To; Broome, Lissa L 
Subject; Monthly Meetings with Bubba 

Hi Lissa, 

I wanted to go ahead and get your monthly meetings with Bubba for the spring semester on the calendar, if possible. Please let me know if any of the following 

dates and time correspond with your schedule. 

JAN UARY 

Friday, January 10 

lO:OOam - Let’s do l:his one. 

Monday, January 13 

Any time prior to 11:45am 

Tuesday, January 14 

l:00pm 

FEBRUARY I am out of tow~) l:he week of Feb, 1.0-14. Can we find aB~ol:her we~.k irt February? 
Tuesday, February 11 

Any time 

Thursday, February 13 

Any time between 2:00 and 5:00pro 

Friday, February 14 

Any time prior to 2:45pm 

MARCH 

Will you be out of town!out of the office during the UNC spring break the week of March 10th? 

Not ()LEt Of I:0WtL t Could meet during spring break week; o[:herwise~ anyl:ime on Tuesday., March 18 worlds. 

If so, I’ve provided meeting dates that do not fall during that week... 

Thursday, March 6 

Any time prior to 12:00 noon 

Monday, March 17 

Any time prior to 11:45am 

OR 

Any time after 2:00pro 

Tuesday, March 18 

Any time 

APRIL 

Thursday, April 10 

How abrupt 9:00 o~ April 107 
Any time 

Friday, April 21 

Any time 

Monday, April 14 

Any time prior to 11:45am 

MAY 

Friday, May 9 

How about 9 on May 9? 

Any time 
Wednesday, May 21 

Any time between 9:30 and 11:30am 

Thursday, May 22 

Any time after 2:00pm 

Thanks, 

Molly 

Molly Norton 

Executive Assistant to 

Athletic Director Bubba CunNngham 

The University of North Carolina 

P.O. Box 2126 

Campus Box 8500 

Chapel Hill, NC 27515 

919-962-8200 (phone) 

919-962-7490 (fax) 

mbnorton@unc.edu 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

12/17/2013 6:14:57 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: 

Location: 

Accepted: Quarterly Finance sit-down 

160 ridge road rm, 5066 

Start: 1/15/2013 9:00:00 PM 

End: 1/15/2013 9:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, December 17, 2013 1:26 PM 

Dan.McCaJcdell <Dan.McCardell@theclearinghouse.org> 

Wright, T. Bra~don <wrightb@email.unc.edtp~ 

UNC Center for Bm~king and Finance and the Banking Institute 

Hi Dan-I was in contact with Paul Pilecki. He has the panel on the Dodd-Frank Update all planned and the panelists identified. He appreciated the offer of 

assistance and if someone drops out of the panel, he will let you or me know. For next year, Paul Saltzman can propose a topic for TCH to take the lead on. This 

would be done at either our April board meeting (at the conclusion of the Banking Institute) or at the August board meeting in Charlotte. 

I talked with Brandon about the possibility of a gift receipt for The Clearing House event in NYC and about your gift to the Center for 2014. Brandon suggested a 

telephone call (15 minutes should be enough) if your assistant would like to schedule it. 

I think Brandon and I are both around the rest of this week and we may have some time the week of Christmas. We could also look at after January 5 if that is 

better. 

Thanks and all the best for the holidays. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

.h.~.t.t~:.~Lw..~.w....W..:~..w.~.c:~.e.~.d.~.c..e.~.t.e...r~.s~b..~.~.~L~ Access 
my papers on SSRN at: -h---t-t-p--]/-/-~-s--s-[-n-~-c---~---m--/-~-a--u-~-t~-h-~--r-~t-2--z-~-8---7--2-~-~- 

Description: 

http://www.law unc.edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 17, 2013 1:54 PM 

Norton, Moll.5, <mbnorton@unc.edu> 

1),22: Monthly Meelings ruth Bublm 

From: Norton, Molly 
Sent: Tuesday, December 17, 2013 1:4.6 PM 

To; Broome, Lissa L 
Subject; RE: Monthly Meetings with Bubba 

Hi [.issa~ 

Thanks for getting back to me so quickly. Here’s what I have con[:irrned on gubba’s calendar: 

Friday, January 10 at lO:OOam 

Thursday, April I0 at 9:00am 

Friday, May 9 at 9:00am 

Plea~,;~:" let me know if the f.:_~llowmg options w~]l work for gebruarv and March: 

Tuesday, February ~8 at IO:OOa~T~ (or irnmed~aLNy following the coaches’ rneeLing) 

Friday, March :1.4. at 9:00am 

Thanks, 
Mo~y 

F~= Broome, Lissa 
Seat= Tuesday, December $7, 20::[3 15:59 AN 
Te= No,on, Molly 
$abje~t= RE: Monthly Meetings with Bubba 

Hi Molly ---Thanks for being proact~ve. See below. 

F~= No,on, Molly 
Seat= Tuesday, December $7, 2053 $0:58 AN 

Te; Broome, Lissa L 
$~bje~t= Monthly Meetings ~th Bubba 

Hi Lissa, 

~ wanted to go ahead and get your monthly meetings with Bubba for the spring semester on the calendar, if possible. Please let me know if any of the following 

dates and time correspond with your schedule. 

JAN UARY 

Friday, Janua~ ~0 

Monday, January ~3 

Any time prior to ~:45am 

Tuesday, Janua~ ~4 

~:~pm 

FEBRUARY ~ am ~t ~f to~ #~ w~ek o~ ~eb, .l.0-~& Can w~ 

Tuesday, February ~ 

Any time 

Thursday, februa~ ~3 

Any time between 2:00 and 5:00pm 

Friday, Februaw ~4 

Any time prior to 2:45p~ 

MARCH 

Will Vou be out of town!out of the office durin~ the UNC sprin~ break the week of ~arch ~0th? 

If so, I’ve provided meetin~ dates that do not fall durin8 that week._ 

Thursday, March 6 

Any time prior to 12:00 noon 

Monday, March ~7 

Any time prior to 

OR 

Any time after 2:00pro 

Tuesday, March ~8 

Any time 

APRIL 

Thursday, April ~0 

~w abou~ 9~00 ~n Apr~ ~07 

Any time 

Friday, April ~ 

Any time 

Monday, April ~4 

Any time prior to ~1:45am 

MAY 



Friday, May 9 

How abo~t 9 on Ma,/~? 

Any time 

Wednesday, May 21 

Any time between 9:30 and 11:30am 

Thursday, May 22 

Any time after 2:OOpm 

Thanks, 

Molly 

Molly Norton 

Executive Assistant to 

Athletic Director Bubba Cunningham 

The University of North Carolina 

P,O, Box 2126 

Campus Box 8500 

Chapel Hill, NC 27515 

919-962-8200 (phone) 

919-962-7490 (fax) 

.m__ .b_ n__o_r_t_.o__o_@_u__n_.£:._e_~_~ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 17, 2013 2:06 PM 

Norton, Moll.,,, <mbnorton@unc.edu> 

ILE: Monthly Meedngs with Bubl~a 

You too! We are headed to Snowbird/Atta on December 29 t:or a week! Can’t wait. 

kissa 

From; Norton, Molly 

Sent; Tuesday, December 17, 2053 2:06 PM 

To; Broome, Lissa L 
Subject; RE: Monthly Meetings with Bubba 

Thanks, Lissa! Have a wondert:ul Christmas if I don’t taM< to you before then! 

~ Broome, Lissa L 
$e~t= Tuesday, December ~7, 20~3 ~:54 PN 
To= No,on, Molly 

Subject~ RE: Monthly Meetings with Bubba 

F~m= No,on, Molly 
Sent; Tuesday, December ~7, 20~3 ~:~ PM 

To= Broome, Lissa L 
Subject; RE: Monthly Meetings with Bubba 

Hi 

Thanks for getting back to me so quickly. Here’s what I have confirmed on gL~bba’s calendar: 

Friday, January 10 at ].O:00am 

Thursday, April 10 at 9:00arn 

Friday, May 9 at 9:00am 

Please ~et me know ~f the fo~lowh~g options wN work for February and March: 

Tuesday, r:ebruary 18 at 10:00am {or immediately following ~:he coaches~ meeting) 

Friday, March 14 at 9:00am 

Thanks, 

From= Broome, Lissa L 
Sent; Tuesday, December ~7, 20~3 ~:59 AM 
To= No,on, Molly 
Subject; RE: Monthly Meetings with Bubba 

Hi Molly -Thanks for bek~g proact~ve See below 

From= No,on, Molly 
Sent; Tuesday, December 17, 20~3 10:58 AM 

To= Broome, Lissa L 
Subject= Monthly Meetings Nth Bubba 

Hi Lissa, 

I wanted to go ahead and get your monthly meetings with Bubba for the spring semester on the calendar, if possible. Please let me know if any of the following 

dates and time correspond with your schedule. 

JAN UARY 

Friday, Janua~ lO 

lO:OOam --- [et’s do th~s one~ 

Monday, January 13 

Any time prior to ll:45am 

Tuesday, Janua~ 14 

l:~pm 

FEBRUARY ~ am out of town the week of ~e#. lO-i4. Can we find another week in 

Tuesday, February i& 

Any time 

Thursday, Februa~ i3 

Any time between 2:00 and 5:00pro 

Friday, Februa~ 14 

Any time prior to 2:45pm 

MARCH 

Will you be out of town/out of the office during the UNC spring break the week of March loth? 

Not out of town. ] could meet during spring break week; otherwise, anytime on Tuesday, March I8 works. 

If so, I’ve provided meeting dates that do not fall during that week... 

Thursday, March 6 

Any time prior to 12:00 noon 

Monday, March 17 

Any time prior to ll:45am 

OR 

Any time after 2:00pro 



Tuesday, March 18 

Any time 

APRIL 

Thursday, April 10 

How about 9:0{) on A~il 1{)? 

Any time 

Friday, April 11 

Any time 

Monday, April 14 

Any time prior to 22:45am 

MAY 

Friday, May 9 

Now abo~t 9 ~n ~ay 97 

Any time 

Wednesday, May 22 

Any time between 9:30 and 22:30am 

Thursday, May 22 

Any time after 2:00pro 

Thanks, 

Molly 

Molly Norton 

Executive Assistant to 

Athletic Director 8ubba Cunnin~ham 

The University of North Carolina 

P.O. Box 2226 

Campus Box 8500 

Chapel Hill, NC 27515 

929-962-8200 (phone) 

929-962-7490 (fax) 

~_b_£.£[~£R.~#_G_#~.£ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 17, 2013 2:28 PM 

Norton, Moll?, <mbnorton@unc.edu> 

1),22: Monthly Meelings ruth Bubl~a 

I hope your’ trip works out. Keep a[ter him. 

Take care, 

Lissa 

From: Norton, Molly 
Sent: Tuesday, December 17, 2013 2:08 PM 

To: Broome, Lissa L 
Subject: RE: Monthly Meetings with Bubba 

Oh wow! I’m VERYjealous! 

My boyfriend,    , and I are trying to get a trip scheduled to Sun Valley at the end of .January. He doesn’t really p~an too far hi advance and ~’m scared he’l~ war 

until the last m~nul:e when flight prices sky ro@et. ~ hope we gel ~t worked out[ 

Have a great ski ~:dp~ 

F~m= Broome, Lissa L 
Sent= Tuesday, December 17, 2013 2:06 PN 
Tol No,on, Molly 
Su~ject~ RE: Monthly Meetings with Bubba 

You too~ We are headed to Snowbird!A~ta on December 29 for a weeld Can’t waR. 

Ussa 

From= No,on, Molly 
Sent~ Tuesday, December 17, 2013 2:06 PM 

T~ Broome, Lissa L 
Su~jeet~ RE: Monthly Meetings with Bubba 
Thanks, [issa~ Have a wonderful Christmas if I don’t talk to you before then~ 

From= Broome, Lissa L 
Senti Tuesday, December 17, 2013 l:S4 PM 
T~ No,on, Molly 

Subject= RE: Monthly Meetings with Bubba 

Fmm= No,on, Molly 
Sent~ Tuesday, December 17, 2013 ~:~ PM 

T~ Broome, Lissa L 
Subjeetl RE: Monthly Meetings with Bubba 

Hi Ussa, 

Thanks for getting bad( [o me so quickly. Here’s what I have confirmed on gubba’s calendar: 

Friday, January 10 a[ lO:OOsm 

Thursday, April I0 at 9:00am 

Friday, May 9 at 9:00am 

Please k~t me know i[ the fo]Jow#~g options w~]J work [or r:ebruarv and March: 

Tuesday, February 18 at lO:OOa~T~ (or irnmed~a[Ny following the coaches’ mee[ing) 

Friday, March :1.4. at 9:00am 

;:..k:o 

].: :::~ ::;~:: e. 

Thanks, 
Mo~y 

~= Broome, Lissa L 
Seat= Tuesday, December $7, 20$3 $~:59 AN 
Te= No,on, Molly 
$abje~t= RE: Monthly Meetings with Bubba 

Hi Mo~y ---Thanks for being proactive. See below. 

~1 No,on, Molly 
Seat= Tuesday, December $7, 2053 $0:58 AN 

Te; Broome, Lissa L 
$~bje~t= Monthly Meetings ~th Bubba 

Hi Lissa, 

I wanted to go ahead and get your monthly meetings with Bubba for the spring semester on the calendar, if possible. Please Jet me know if any of the following 

dates and time correspond with your schedule. 

JAN UARY 

Friday, Janua~ ~0 

Monday, January ~3 

Any time prior to 1~:4S~ 

Tuesday, Janua~ ~4 

~:~pm 

Tuesday, February ~ 

A~y ti~ 



Thursday, February 13 

Any time between 2:00 and S:00pm 

Friday, February 14 

Any time prior to 2:45pm 

MARCH 

Will you be out of town!out of the office during the UNC spring break the week of March loth? 

Not out of l:own. t (:ouId meet during spring break w~-’_~ek; oLherwise, anytime on T~.Ee~.~day., March :[8 worlds. 

If so, I’ve provided meeting dates that do not fall during that week... 

Thursday, March 6 

Any time prior to 12:00 noon 

Monday, March 17 

Any time prior to :[1:45am 

OR 

Any time after 2:00pm 

Tuesday, March 18 

Any time 

APRIL 

Thursday, April 10 

How about 9:00 o~ April 10? 

Any time 

Friday, April 11 

Any time 

Monday, April 14 

Any time prior to 11:45am 

MAY 

Friday, May 9 

How about 9 on May 9? 

Any time 

Wednesday, May 21 

Any time between 9:30 and :[:[:30am 

Thursday, May 22 

Any time after 2:00pm 

Thanks, 

Molly 

Molly Norton 

Executive Assistant to 

Athletic Director Bubba Cunningham 

The University of North Carolina 

P.O. Box 2:[26 

Campus Box 8500 

Chapel Hill, NC 275:[5 

9:[9-962-8200 (phone) 

9:[9-962-7490 (fax) 

mbnorton@unc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 17, 2013 3:36 PM 

ttostetter, Brad <bhostetter@theacc.org> 

ILS: NCAA Convention :neeting 

Brad--Chancellor Carol Folt will NOT be attending. Bubba and I will be attending. 

Thanks 

Lissa 

From: Hostetter, Brad [mailto:bhostetter@theacc.org] 

Sent: Tuesday, December 10, 2013 2:0J. PM 

To: Carolyn Callahan (cmc@virginia.edu); Elaine Wise (elaine.wise@louisville.edu); JaNe Hodge (hodge@clemson.edu); Larry Killough (larry@vt.edu); Broome, kissa L; 
Martha Putallaz PhD (putNlaz@duke.edu); Marvin P. Dawkins (mdawkins@miami.edu); Michael J. Wasylenko (mjwasyle@syr.edu); Nicholas Hadley (Hadley@umd.edu); 

Pamela Perrewe’ (pperrewe@cob.fsu.edu); Patricia Bellia (pbellia@nd.edu); Richard D Carmichael (carmicha@wfu.edu); Robert Taggart Jr. (robert.taggart@bc.edu); Sam 

Pardue (sam_pardue@ncsu.edu); Sue Ann Allen (sue.bidstrup@chbe.gatech.edu); Susan Albrecht (saa01@pitt.edu) 

(::c-" Burgemeister, Matt 
S,,bject: NCAA Convention meeting 
.All 

As a Ibllow up to our brief discussion Saturday, I’d like to enlist your help in finalizing who is attending the NCAA Convention among you and your President. 2d) a]~d 

SWA. I have some preliminary numbers from October but in order to set the room and order food, I need to get a fina| number. Please let me know- who from your schoo| 

will be attending the Convention and our meeting on Thursday Januaxy 16th fi’om 12-2. This meeting is for Presidents, FARs, ADs and SWAs only amd is intended to get 

Iblk,s who a~’e attending the Convention together prior to the Division I Dialogue session to discuss a]]y last mhmte updates. Ple~se reply to me by the end of the day ~N~y 

Th~xtk~ for the assist on this. 

ERA[.) HO,~; TP." ir’r~ R 
Senior Associate Commissioner, Compliance & Governance/Human Resources 

O: 336.369.4640 I C: 
bhostetter¢]theacc orq 
the~CC col?? ¯ ~~btl?eACC 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 17, 2013 3:39 PM 

Weisburd, Mark <amw@emaJl.unc.edu-~ 

1~3~,: 

b~teresting. I[ is dated November 29, 2013, so it is beyond the dale of materials that we could consider. Did he d~scuss it on h~s personal sts[ement? 

F~m= Weisburd, Mark 
Sent~ Tuesday, December 17, 2013 3:36 PN 

To~ Broome, Lissa L 
Subject: 

Lis~: 

I don’t ~ow if this is relew~t, but I just found it on SSRN. If it had been accepted somewhere, I would exNct to see some indication on the paNr, and there isn’t 

any. 

Mark 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 17, 2013 4:01 PM 

ttennes~y, Tricia <phem~es@emaJl.unc.edu> 

Clark, Jen L <clarkjen@emaJl.unc.edu>; Bortz, Conrad <cbo~lz@email.unc.edu> 

RE: Endowment reinves~nent 

Hi Tricia --.Thanks for the reminder. I am fine with reinvestment assuming that we were not counting on any of those dollars for the remainder of this fiscal year’s 

budget. 

Thanks, 

Ussa 

F~m= Hennessey, Trida 

Sent~ Tuesday, December 17, 2013 3:49 PN 

To~ Broome, kissa k 
Ce; C~ark, Jen L; Bor~, Conrad 
Subject= RE: Endowment reinvestment 

Hi Ussa. 

Wanted to follow up on th~s emaiL 

Can you let me know ~f we can reinvest the bankh~g center’s unspent expendaMe 

Thanks. 

~’dda 

wwwJ~w,u~c,ed~.~ 

~.~.~ Description: unc ~aw542 

From: Hennessey, Trida 
Sent: Monday, December 09, 20:[3 4:07 PM 

To: Broome, Lissa L 
Co: Clark, 3en L; Bortz, Conrad 
Subject-" Endowment reinvestment 

Hi Lissa, 

We are in the process of reinvestin~ unspent endowment income. I want to confirm with you the accounts and amounts that we are proposing to reinvest from the 

bankin~ endowment. Our Foundation policy is to reinvest 50% of the unbudgeted expendable balance. If the endowment corpus is not fully funded we reinvest 

:100% of the expendable balance. 

Please see the attached spreadsheet. It is in your monthly report folder for Oct. The last 3 columns indicate FY:14 budget and reinvestment amounts. We are 

proposin~ to reinvest ~45,875. This amount can be withdrawn at any time if the need arises. 

Please confirm if you are in a~reement with the amounts. 

Thanks. 

Tricia 

Patd~:ia I-~e~nesse¥ 

::N~ Description: unc 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 17, 2013 4:18 PM 

ttennes~y, Tricia <phermes@emaJl.unc.edu> 

Clark, Jen L <clarkjen@ema~,l.unc.edu>; Bortz, Conrad <cbo~lz@email.unc.edu> 

RE: Endowment reinvescanent 

Terrific. Thanks. 

l.issa 

From: Hennessey, Tricia 
Sent: Tuesday, December 17, 2013 4:17 PM 
To: Broome, Lissa L 
Cc: Clark, Jen L; Bortz, Conrad 
Subject: RE: Endowment reinvestment 

Thanks Lissa. 

You will have an available expendaM~:_~ balance of $?,(’;,?,(’;0, that has not been budgeted, i[ some~:h~ng comes up and funding is needed 

Tr~da 

~ Description: unc ~aw542 

From: Broome, Lissa L 
Sent: Tuesday, December 17, 2013 4:01 PM 
To: Hennessey, Tricia 

Co: Clark, Jen L; Bortz, Conrad 
Subject: RE: Endowment reinvestment 

Hi Tricia --.Thanks for the reminder. I am t:ine with reinvestment assuming that we were not counting on any of those dollars for the remainder of tNs fiscal year’s 

budget. 

Thanks, 

[Jssa 

F~m= Hennessey, Trida 

Sent~ Tuesday, December 17, 2013 3:49 PN 

To: Broome, kissa k 
~: Clark, ]en L; Bor~, Conrad 
S~bjact: RE: Endowment reinvestment 

Hi 

Wanted to follow up on th~s emaiL 

Can you let me know ~f we can reinvest the bankh~g center’s unspent expendaMe balance? 

Thanks. 

Tdda 

~.~.~ Description: unc law542 

From: Hennessey, Tricia 
Sent: Monday, December 09, 2013 4:07 PM 

To: Broome, Lissa L 
I:::c: Clark, Jen L; Bortz, Conrad 
Subject: Endowment reinvestment 

Hi Lissa, 

We are in the process of reinvesting unspent endowment income. I want to confirm with you the accounts and amounts that we are proposing to reinvest from the 

banking endowment. Our Foundation policy is to reinvest 50% of the unbudgeted expendable balance. If the endowment corpus is not fully funded we reinvest 

:~00% of the expendable balance. 

Please see the attached spreadsheet. It is in your monthly report folder for Oct. The last 3 columns indicate FY:14 budget and reinvestment amounts. We are 

proposing to reinvest ~45,875. This amount can be withdrawn at any time if the need arises. 



Please confirm if you are in agreement with the amounts, 

Thanks, 

Tricia 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, December 17, 2013 9:15 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - ddi 

Please maize the article below into a pdf and print it for me and then link to it on the DDI In the Media page: 

American Banker 

Citi Exec Deborah MeWhinney to Leave for Corporate Board Seat 
by ._H___e__a_ £ _h_ £ _r___L__a___n__d__¥. 

DEC 16, 2013 11:45am B~- 

Citigroup (NYSE:C) executive Deborah McVVNnney, who arrived five years ago in a wealth management role and wound up running its enterprise payments 

division, announced Monday that she is leaving the bank. 

The timing of her departure, effective at the end of January, was precipitated by an opportunity to join the board of a Fortune 250 concern. She says the offer 

to serve as an independent director, which she expects will be formalized in February, required that she step down from Citi, which provides banking or 

cash management services to many of the country’s largest corporations -- including, apparently, the one pursuing her as a director. She has declined to 

identify the company for now. 

McVVNnney, 58, says she’s been working with senior executives at Citi on a transition plan for the enterprise payments group, which essentially will be 

disbanded as its three major startup projects -- a digital wallet, a health care payments platform and an electronic commerce platform geared toward 

multinationals -- get folded into the various business lines they were intended to augment. 

"There are some ideas for new revenue plans for Citi, but right now what we need to do most is get these [initial three ventures] working really well and bring 

them to scale," says McWNnney, who spent three years with the enterprise payments division. She was promoted this fall from chief operating officer of the 

group to its global head after Paul Galant, who previously ran the division, left to become CEO of payments software company VeriFone Systems. 

McVWinney, a former Charles Schwab executive hired by Citi in April 2009 to run its personal wealth management business, made some controversial 

calls in her first two years with the bank, including a decision to shift the bank’s brokers from a commission model to a fee-based system. In February 2011, 

it was announced that McWhinney would join the company’s new enterprise payments group, as head of global digital merchant acquiring. That role drew 

on McWhinney’s payments experience as an executive vice president at Visa International, where she worked prior to Schwab. 

The enterprise payments group was recognized this year by American Bankeras one of the industry’s top innovators for its health care payments platform, 

called Money2 for Health, which has been in pilot mode this year and is scheduled to be rolled out to a broader audience in 2014. McVWinney also has been 

recognized for her individual work, appearing for the past two years on American Bankers annual list of the .-2---5-..-M----qat-..--P---~---w----e--r--f-~-!L--~---~----m--.-e-.-n-.j-n--..-B---a---n---k--i-n--g-. 

in an employee memo announcing McVVNnney’s departure, Citi CEO Michael Corbat notes that "Debby has long planned to spend the later stage of her 

career leveraging both her business experience as well as her significant not-for-profit board service. She is now turning her vision into action and has been 

asked to join the board of a Fortune 250 company." 

McWhinney currently serves on the board of trustees for the Institute for Defense Analysis and the California institute of Technology. 

As co-head of Citi Women, the company’s networking group for female executives, McVWinney has been a strong proponent of using nonprofit board 

service as a stepping stone to corporate board appointments. One of the first subcommittees she formed at Citi Women, she says, was focused on getting 

more women on the boards of top nonprofits. 

McWhinney, who has participated on more than 20 nonprofit, for-profit and internal company boards, says that in the past dozen years, her paths had 

crossed with several members of the corporate board she plans to join in February. She says those relationships were critical to her next opportunity, which 

she hopes will make further cracks in the glass ceiling for women in the corporate world. 

"l think the next frontier for women is going to be on corporate boards," she says. 

The increased demand for directors with knowledge befitting an audit committee or an in-depth understanding of a company’s financials bodes well for 

financial services executives who want to parlay their experience into board appointments, she adds. 

McWhinney says she expects the next stage of her career might also include investments and mentorship roles with startups - an interest that she says is 

based at least in part on "how much I have learned being involved in global payments and digital transformation while at Citi." 

But for now she is focused on winding down her work with the enterprise payments group and helping her Citi Women co-chair, markets executive Suni 

Harford, to maintain the program’s momentum while identifying its next generation of leadership. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, December 19, 2013 7:12 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 FW: Today at Carolina Law: Thursday, December 19, 2013 

From: Carolina Law Webmaster [mailto:law_web@unc.edu] 
Sent-" Thursday, December :~9, 20:t3 2:0:t AM 
To: Broome, Lissa L 
Subject-" Today at Carolina Law: Thursday, December 19, 2013 

No evea(s <!ie schedsied ior 

UPCOMING EVENTS 

A~adem~s 

~ AALS Ant;usl [’4eating (Zi2/20Z4) 

~ Trial Adw;ca,::y Xt;~ensive Sm~sion (1./2/20Z4) 

Pro Bon~ 

Pro Bone ]r:.p to Ci;erol,.e% North Carodna (1/2/2014) 

Florida Stste Uni,,ei’sity (Deadline) {1/2/20].4) 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, December 19, 2013 7:14 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - FW: LSN Corporate Law: Corporate Govemm~ce Law e Journal, Vol. 5 No. 122, 12/19/2013 

Link to article below about Gender Quotas for DDI site. I have already printed a copy t:or myseff. 

Frora: Bernard S. Black [mailto: LSN@publish.ssrn.com] 

Sent: Thursday, December 19, 2013 2:43 AM 

To; Broome, Lissa L 

S..bject; LSN Corporate Law: Corporate 6overnance Law eJournal, Vol. 5 No. 122, 12/19/2013 

Table of Contents 

I~’~i~t~!~t~!~v~t~~!~:.~t~t~!~~i~!~!~t~!~t~~[~ ,.~l:..~l:~l~t[..l~.l~.l~.?.~ ............................ 

Rosemary ]eele Langford, Nonash University - Faculty of: Law 

~Gender Quotas for Corporate Boards: Options for Legal Design in the United States 

Anne AIstott, Yale University - Law School 

Who is an Insider? A Case Study on Chinese Insider Trading Enforcement Principles 

Charlie Xiaochuan Weng, KoGuan Law School (SJTU), Nagoya University - School of Law 

~The Global Financial Crisis, the Pervasive Resilience of Shareholder Value, and the Unfulfilled Promises of Anglo-American Corporate Law 

Vincenzo Savoso, Durham University - Durham Law School, University of Manchester - School of Law 

Allocating Voting and Economic Rights in LLCs: An Invitation to Confusion (Part I) 

Thomas E. Rutledge, Stoll Keenon Ogden PLLC 

~When Less is More: How Limits on Executive Pay Can Result in Greater Managerial Effort and the Adoption of Better Strategies 

Pe[er Cebon, Melbourne Business School 
Benjamin E, Hermalin, University of California, Berkeley 

CORPORATE LAW: CORPORATE GOVERNANCE eJOURNAL 
I"The Oistinction b~tw~en the DeN of C~re and the Dories to Act Bon~ Fide in th~ :~nterests of th~ Cor~pan¥ ~d for Proper Purposes’] 

(2013) 31 Australian Business Law Review 337-353 
Ivionash University Faculty of Law Legal S’tud~es Research Paper No. 20~ 3/34 

~OSE][t~A~Y TEELE ILA~GFORD, Monash University - Faculty of Law 

Email: Rosemary, Lang ~ord@law, raonash,ed u,au 

There has been contention recently as to the distinction between the equitable duty of care and the fiduciary duties to act bona fide in the 
interests of the company and for proper purposes. In particular, it is sometimes asserted that positive aspects of the latter duties are more 

appropriately part of the duty of care. This article demonstrates that the duties are in fact distinct. It provides a reasoned method of distinguishing 

the operation of each. This is particularly relevant given the differing remedial implications. It is also significant given that this was at issue in the 

long-running litigation involving the Sell group of companies, which will no longer be resolved by the High Court. 

~i Free Download 
I"Ge~der ~otas for Corporate IBoar~g: Optio~g for keqai De~i~n in th~ U~ite~l state,’11 ....... I 

ANNE ALNTOTT, Yale University - Law School 

Fmail: an ne,alstott@yale.edu 

Recently, U.S. activists, scholars, and policy makers have turned their attention to a notable effort to address the large gender gap in top business 

management: gender quotas for corporate boards of directors. Gender quotas for corporate boards represent an intriguing option, even if the 

empirical case for quotas is not airtight. 

Still, gender quotas may seem a cultural and legal oddity in the United States, a European transplant unlikely to take root here. Even if a quota 

could survive constitutional scrutiny, gender quotas for corporate boards seem to represent the kind of intrusive state regulation of business that 

our nation’s laissez faire ideology seems to reject. American ideals of free markets, investor choice, and employment at will sit uneasily, to put it 

mildly, with the notion that the state should dictate to investors the gender of the decisionmakers entrusted with the management of their money. 



But a closer look at U.S. institutions reveals that the cultural and legal mismatch is not as severe as it may first appear. Gender quotas designed 

with sensitivity to exceptional U.S. institutions could fit comfortably with U.S. legal institutions. For instance, the federal tax code and securities law 
may offer stronger vehicles for implementation of a mandatory or voluntary effort than state corporate law. To take another example, the 

prominence of nonprofits in health care and education should prompt us to consider carefully whether some (or all) nonprofits should be subject to 

quotas as well and how nonprofits might be integrated into tax-based initiatives. Finally, thoughtful transition policies could address concerns 

about the scarcity of women in the pool of qualified director candidates. 

Free Download 

Asia Pacific Law Rev~w, Forthcon?~ng 
CNARL:~E X~AO~HUAN WEN~, KoGuan Law School (S]TU), Nagoya University - School of Law 

Email:                 ~iVe 
This A~icle uses principles abstracted from developed countries to examine the continuity of insider trading enforcement from various cases 

China. [t then argues that Chinese enforcement principles are ~ncons~stent and concludes that the current policy-orientated enforcement approach 
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Since 2003, Fenw[ck & West has collected a unique body of information on the corporate governance 

practices of publicly traded companies that is useful for all Silicon Valley companies, publicly traded high 

technology and life science companies across the U.So and public companies and their advisors genera[[y. 

A large subset of that information is published in a Fenwick survey titled Corporate Governance Practices 

and Trends: A ComparLson of Large Public Companies and Silicon Valley Companies.’ This report on gender 

diversity is a companion supplement that expands on a subset of the data from which the broader corporate 

governance survey was drawn.2 This report expands on the board diversity topic covered in the corporate 

governance report and focuses on women in leadership positions on the boards and executive management 

teams of the companies surveyed beginning with the 1996 proxy season through the 2o13 proxy season 

(across 18 proxy seasons). 

We recognize that leadership diversity can be measured using a wide range of factors and that the traditional 

factors of gender, race and ethnicity are not the only measures of a truly diverse population. We have ejected 

to track the number of women on the boards and executive management teams of the high technology and 

life science companies included in the Silicon Valley 15o Index (SV 15o) and the large public companies 

included in the Standard & Poor’s loo Index (S&P loo) as a measure of leadership diversity because gender 

can be more readily and accurately measured in public filings than other traditional diversity factors. 

Moreover.. women are almost half of the workforce and hold slightly more than half of the management, 

A copy of the most recent edition of Corporat_ Gov_rna,.ce Pmctice= and Trend=: A Compa, ,~on of Large Public Companies and Silicon Valley 

Companies, covering the data through the 2ot3 proxy ~=a~on, i~ available at http:i!fenwick,comiCorporateGovernanceSurveyo This edition of 

Gender Diversity in Silicon V~liev: A ComparLson of Silicon Valley Public Companies and L~rge Public " p, ".:’. similarly covers data through the 

2ol._~ proxy season. 

The prior survey is primarily [ocused on governance at the board level and included a section, on board diversity, A small portion of the data in, 

this report was previously published in the prior survey° 



professional and related positions in the UoS.~ For a number of years, there has been media coverage and 

commentary, as well as much discussion among participants in the Silicon Valley ecosystem, about the lack 

of gender diversity in Silicon Valleyo~ Unfortunately, due to a lack of detailed research in the area, much of 

the discussion has been based on personal, observation of a small number of situations or relatively limited 

statistical information, often measured at a relatively narrow point in time.S This survey is intended as a 

contribution to that conversation, in the form of a broader set of statistics regarding the ro[es of women 

in senior leadership positions at public companies in Silicon Valley measured annually over almost two 

decades, along with a comparison set of similar statistics for large public companies nationally. 

We hope this survey of gender diversity practices in Silicon Valley will further stimulate discussion and serve 

as a resource for measuring how well women are faring at the senior levels of leadership in the Silicon Valley 

workplace. We appreciate the efforts and good intentions of many companies in Silicon Valley as they strive to 

attract the very best, most talented employees and leadership teams while they seekto transform the world, 

as well as organizations that promote the development and advancement of women in entrepreneurship and 

as executives in the high technology and ~ife science industries to further those goa~s. 

See Bureau of Labor Statisl.ics Currenl. Popuk~.ion Survey Household Data Annual Averages, [?~ble 3 "Employment sl.atus of the civilian 

noninstitutional population by age, sex, and race", which counts women as 46.9% of the average workforce in 20112, and Catalyst Quick Take: 

Women in Management in the United States, t960---Present (201[~), which shows that women held 5t.5% of management (considering all levels), 

professional and related positions in 20~.2 based on a review of statistics from the Bureau of Labor Statistics. While other asped.s of traditional 

diversity are not as readily measured by review of SEC filings, other research shows thai. ethnic diversity is very high in Silicon Valley by some 

measures. See, e.g., "Asian workers now dominate Silicon Valley tech }obs" (S~njose ~$~ercur’yNews, November 3o, 20112), reporting an increase 

in the Asian portion of the technology workforce from 39% in 2ooo to 5o% in 2oi[o, based on UoS. Census data for software developers, computer 

programmers, systems analysts and supporl, specialists in Sanl.a Clara, San Mal.eo, Alameda, Contra Cosl.a and San Francisco counl.ies combined. 

But, see also the discussion of black and Latino participation in the tech workforce in those articles, as well as "Blacks, Latinos and women lose 

ground at Silicon Valley tech companies" (Sen jose g~.ercury,~lews, November 8, 

See, e.g., "A Gold Ceilii’..,~: Why Can’t Females Sl.rike It Hi,~h-Ted~ Rich?*’ bylanelle Brown in Solon M~g~zine (September t~, ~999), "Female Execs 

Progress, with Room for More" by Mark Schwanhausser in the S~n jose ~$~ercur’y News (June 118, 2ooo), and "A woman’s work is rarely funded" by 

jim I-topkins in USA Today (August 114, 2001[), or much more recently "Tech Women Rock loint Venture Silicon Valley Conference" by Mike Cassidy 

iI’.. the San jose Mercury News* SiliconBeat blo~ (February ~-4, 2o113), "Commentary: Silicon Valley Discriminates A,~ainst ’~omen, Even ff]hey’re 

Betl.er" by Paul Solman of the PB.S NewsNour in its l-he Rundown blo,~ (presei’..tin~ an inl.erview with Vivek Wadhwa, who also wrol.e "The Face 

of Success" series of articies in Into, as well as substantiaily similar articles in Forbes and eisewhere), the 5,~n Frencisco Chro~,ide Op-Ed piece 

(July 2o, 2012) titled ’%ech sector’s glass ceiling" by Steven Curtail, Dean of the UC Davis Graduate School of Management (who also contributed 

to the study discussed in footnote 27) and "Silicon Valky still a boys-only dub, according to the data" by Troy Wolverton in the San jose Mercury 

N’ews’ SiliconBeot blog (June 25,201[~). But see "Women Say It’s Easier To Succeed In The Valley" by Margaret Steen in the 5e~ jose Mercury News 

(April 2% 2001[) or "Tooobri~ht spotlight burns female CEOs" by Gar,/Strauss and Del jones in USA Tod~y (December 118, 2000), noting that "while 

gender bias is less pervasive at Silicon Valley firms----whid~ tend to be more receptive to women both when it comes to management positions 

and providin~ venture capital - it sl.i[I lingers." 

Such as the n umber of~,~omen VC:~ at the most active VC firms in 20111[ referenced in footnote 33, or the percentage of Internet company founders 

that were women in the first half of 20110 referenced in footnol.e 3t. But, see also the DowJones Venture.1ourde study of wornen executives al. 

private, venture-backed companies from 1[.9c~7-20111[ referenced in footnote 



When reviewing this report, it is important to understand the makeup of the data set from which it is drawn. 

There are approximately 230 public companies6 in "Silicon Valley," of which the SV 15o captures those 

that are the largest by one measure--revenue£ However, there are thousands of high technology and life 

science companies based in Silicon Valley (as geographically defined for purposes of the SV 15o) that are 

not pubJico8 They range from the proverbial founder/entrepreneur working alone in his or her garage and 

many tiny companies beginnh~g to develop in a range of incubators, to seed-stage companies and various 

leve[s of venture capita[-backed companies all the way up to fairly large companies such as Chegg, Corsair 

Components, GoPro or Silver Spring Networks? The public companies in the SV 15o are in some sense 

the cream of high techno[ogy and life science companies in Silicon Valley.’° They are companies that have 

reached a scale and level of success such that investment banks were willing to underwrite their IPOs and 

public investors were willing to buy their stocko~ Consequently, the data presented in this report should not 

be understood to be fully representative of"Silicon Valley" as a wholeo 

Similarly, it is important to understand the differences between the high technology and life science 

companies included in the SVIso and the large public companies included in the S&P loo. The 2oI3 

constituent companies of the SV 15o range from Apple and Hewlett-Packard (HP) with revenue of 

approximately $~65B and $~I9B, respectively, to Zhone Technologies (Zhone) and live Software (live) with 

revenue of approximately $115M and $114M, respectively.~ in each case for the four quarters ended on or 

about December 31, 2o$2. HP went public in ~957, Apple in ~98o, Zhone in 2oo~ and live in 2o1~. Apple 

and HP’s peers clearly include companies in the S&P loo, of which they are also constituent members 

7 

8 

10 

11 

The number fluctuates constantly as some companies complete initial public offerings and others are acquired. The number of Silicon Valley 

public companies is down from a high of 41.7 reached in 2000 duringthe dot-corn era. See "Vanishing Public Companies Lead To The Incredible 

Shrinking Silicon Valley" (SiiiconBe{;t, FebruaPy ~.7, 20to) and "Oul.side Silicon Valley, IPO Market Still in Drought" (Seeking Alph~ May ~.4, 

See the "Methodology-Group Makeup" section beginning on p. 57 for a more detailed discussion of the makeup of the SV tSo and the geography 

of Silicon Valley for its purposes, includin~ footnote 

There are also many more in the San Francisco BayArea and elsewhere that are sometimes generically referred to collectively as "Silicon Valley" 

(mean ng the industn~’). 

Chegg completed its initial public offering on November t8, 2013. If Chegg had been public in 2012, i[ would have ranked it6 on the SV ~50 list, 

which is ordered based on revenue, for the 201[~ proxy season; and Silver Spring Networks (SSN), which went public in March 201:~, would have 

ranked 1.t9 had it been public in 20112. Similarly, Facebook went public in May 20112 (with more than %ooo employees) and would have ranked 

25th on the SV tSo list for the 2012 proxy season had it been public in 2011. (it ranked t6th for the 20~3 proxy season). Corsair Components, wMct~ 

has been estimated to have 20112 revenue in excess of $500M and to have more than 8oo employees, and GoPro (formally Woodman Labs Into), 

which has also been estimated to have revenues in excess of $500M and to have 4oo or more employees, are still private and likely would have 

ranked in the top half of the SV 1150 had they been public bythe end of 20112. 

Obviously, as the examples in the prior footnote illustrate, this is not a perfect metaphor. 

The standards for a successful IPO evolve constantly depending on a variety of factors related to, among other things, investor risk appetite, 

economic conditions and recent IPO trends, and are beyond the scope of this reporL They are considerably different today compared with 

standards effectively in place at the beginning of the survey period (or in place when those companies went public). Consequently, there are 

certainly a number of public companies represented in the survey (in prior years and in the most recent proxy season) that would not necessarily 

meet current IPO standards. Conversely, there are a n umber of companies that could conduct a successful IPO, but for a variety of reasons (that 

are also beyond the scope of this report), they have not yet decided to do so. 



(eight companks were constituents of both indices for the survey in the 2ol3 proxy season), where market 

capitalization averages approximately $98Bo4. Zhone and Jive’s peers are smaller technology companies 

that went public over the last half decade or so and have market capitalizations well under StBo In terms 

of number of employees, the SV 15o averages 8,5oo employees, ranging from HP with 331,8oo employees 

spread around the world in dozens of countries to companies such as Ubiquiti Networks with tSO employees 

in four countries, as of the end of their respective fiscal years 2ot2. The S&P loo averages 17o,ooo 

employees., including Wal-Mart with 2.2 million employees in more than two dozen countries at its most 

recent fiscal year-endo Compared with the S&P too, SV 15o companies are on average much smaller and 

younger., have lower revenue and are concentrated in the high technology and life science industries, just as 

the S&P lOO companies are not necessarily representative of companies in the United States generally% the 

SV 15o companies are not necessarily representative of Silicon Valley generally° 

It is worth noting that the broad range of companies in the SV15o (whether measured in terms of size, age 

or revenue) is associated with a similarly broad range of gender diversity. Comparison of gender diversity 

statistics and trends for the top 15,44 top 5o~4s middle 5o4~ and bottom 5o47 companies of the SV15o (in terms 

of revenue) bears this outJ~ and some examples of such comparisons are included in this report. 

1¸2 -the average market capkalization of the SV 15o at the time of announcement of the current index list (see footnote Io_3) was approximately St2B, 

ranging from Zhone at approximately $28M to Apple at approximately $4t6B with a median of Sto4Bo The median reven ue of the SV tSO for the 

four quarters ending on or about December 3~, 2o12 WaS 

The companies included in the S&P too are a cross-section of the very largest public companies in the United States (see footnote to2}. As 

previousiy noted, the market capitalizations of S&P too companies average $98B, and they have an average of ~_7o,ooo employees. They are far 

lar~er than a typical public company in the United States and far larger than United States corporations generally. 

The top t5 includes companies, eight of which are included in the S&P too (see footnote top), with revenue of approximateiy $5.4B or more 

and market capitalizations averagin~ $87B, ranging from SanminaoSCI at approximately $9_37~,~ to Apple at approximately $4=.’6B at the time of 

announcement of the current index list (see footnote 

t5 The top 50 includes companies with revenue of approximately St.2B or more and market capitalizations averaging $34B, ranging from 

OmniVision at approximately $743~’1 to Apple at approximately $4t6B at the time of announcement of the current index list (see footnote to3). 

]-he middle 5o includes companks with reven ue of at least approximal.ely $27o/Vl but less l.han approximately $~_otB and market capitalizal.ioi’..s 

averaging $2.2B, ranging from Oclaro at approximately St’_.. 6M to Linkedln at approximately $’_.. 9B at the time of announcement of the current 

index list (see footnote =.’o3). 

18 

The bottom 50 inciudes companies with revenue of at least approximately Stt4M but less than $27oM and market capitalizations averaging 

$866~’¢,, ranging from Zhone at approximately $28~’¢, to Pharmacydics at approximately $5o8B at the time of announcement of the current index 

list (see footnote 

Contrasting the top t5 or top 20 SV tSo companies (in the latter case, companies with revenue of approximately $4.4B or more and market 

capitalizations averaging $73B at the time of announcement of the current index lisf} against the remaining SV =.’5o companies is similarly 

enlightening (see footnote 1o.3). In 2o~% l.he SV 15o included 22 life science companies (broadly de[ined) and 128 high l.echnolog,~, companies. 

There are also some differences between high technology and life science companies as groups within the SV 



Under applicaMe SEC disclosure ru~es, companies are required to disclose whether they consider diversity 

in identifying nominees to the board of directors. However, companies have the flexibility to define diversity 

for themselves, and such definitions typically include a wide range of factors, not simply tradkiona[ diversity 

factors such as gender° race and ethnicity.’9 Consequently, it is fairly difficult to measure board diversity in a 

systematic way when relying primarily on the information in public fi~ings. 

As noted in the "IntroductionS’, we erected to track gender as a measure of board diversity for the high 

technology and ~ife science companies in the SV 15o and S&P loo companies because gender can be 

more readily measured in public filings than other traditional diversity factors. While a wealth of Jong-term~ 

largeoscale research on the effect of women serving on boards is not yet available,~’ recent studies have 

suggested that having women directors may improve the performance of a company and its board, 

particularly in adverse macroeconomic or industry environments with increased volatility.~2 

2O 

21¸ 

22 

See current Item 407(c)(2)(vi) of Regulation 5-K ("Describe... whether, and if so how, the nominatino~ committee (or the board) considers diversity 

in identifying nominees for director. If the nominating committee (or the board) has a policy with regard to the consideration of diversity in 

identifying director nominees, describe how this policy is implemented, as well as how the nominatin~ committee (or the board) assesses 

the effectiveness of its policy.") and SEC Release No, 3_3-9089 ("We recognize that companies may define diversity in various ways, ref[ectin~ 

different perspectives. For instance, some companies may conceptualize diversity expansively to include differences of viewpoint, professional 

experience, education, skil~ and other individual qualities and attributes that contribute to board heteroge qe ty, while others may focus on 

diversity concepts such as race, gender and national origin. We believe that for purposes of this disclosure requirement, companies should be 

allowed to define diversity in way~ that the~ ~on~ider appropriate. As a result we have not defined diversity in the amendments.")° Companies 

typically include Fad.ors such as diversity of business experience, viewpoints, personal background (somel.imes spedfying race and gende~ and 

skills in technolo#’, finance, marketing, internal.ional business, financial reporting and ol.her areas (Jr they provide even this level or definition in 

their disclosures) when describing how their boards consider diversity when making nomination dedsions~ They do not typically describe how 

each sitting director or nominee measures against each orthose factors (to tt)e extenl, l.hey enumerate l.hem at all as part of the definition). 

However, for a report on traditional diversity factors, see "Missin~ Pieces: Women and Minorities on Fortune 500 Boards-- 20to Aliiance for Board 

Diversity Census" (july 21_, 20’~’J.), which "conducted extensive research to confirm the o~ender, race and ethnicity of directors" and found that 

white men make up 74.5% of the Fortune 5oo board seats in 2oi[o, with wMte women, minority, men and minoritywomen makin~ up t2.7%, p.9% 

and 3.0%, respectively. 

See also "Diversity on Corporate Boards: How Much Difference Does Difference Make?" by Deborah Rhode and Amanda f ackel of StanFord Law 

School (September 20~0) and "Is [here a ’Business Case’ [or Board Diversity?" byYi Wan8 and Bob Clift, 

which review recent studies on the subject, discussin8 their inconclusive resull.s and methodological shortcomings. 

See, e.g., the Catalyst reports "The Bottom Line: Corporate Performance and Women’s Representation on Boards (~004-2008)" and "The Bottom 

Line: Connecting Corporate Performance and Gender Diversity," and "Gender diversity and corporate performance" (August 20"z2) by the Credit 

Suisse Research Institute, which found in a review of the 2,360 constituent companies in the Moro~an Stanley Capital International All Country 

World Index (MSCI ACWl) each year since 2005 "that, in a ~ikeofor-~ike comparison, companies with at least one woman on the board would 

have outperformed in terms of share price performance, those with no women on the board over the course of the past sixyearso.. [with] a~most 

all of the outpefformance.., delivered posto2008, since the macro environment deteriorated and volatility increased" and "Dce~ the Gender of 

Directors Matter?" by Miriam Schwartz-Ziv (May 7, 201[~), which found in a review of detailed board minute~ for el=ven for-profit companies in 

which the Israeli government holds a substanl.ial equity inl.erest "that boards thai. included critical masses of at leasl, three dired.ors of each 

,~ender, and particularly of l.hree women, were approximately twice as likely to request further information and to take an ii’..itiative, compared ~.0 

boards without such critical masses." The Credit Suisse Research Instil.ute observed that "stocks wkh greater gender diversity on their boards 

,~enera~ly look defensive: they tend to perform best when markel.s are falling, deliver higher average ROEs throush l.he cycle, exhibil, less volatility 

in earnings and typically have lower gearii’..,~ ratios." That report also offers "seven key reasons why 8reater gender diversity could be correlated 

with stronger corporate performance [(discussin~ the existing research related to each)]: a signal of a better company; greater effort across the 

board: a better mix of leadership skills; access to a wider pool of talent; a better reflection of the ~onsumer decision-maker; improved corporate 

~overnance; [and] risk aversion." But, see also the Rhode and Packel paper cited in footnote 21_, which found in a review of dozens of recent 

studies on board diversity "that the relationship between diversity and financial performance has not been convincingly established" (but 

also findino~ that "when diversity is well managed, it can improve decision makino~ and can enhance a corporation’s public image by conveyino~ 

commitments to equal opportunity and inclusion";, and the Wang and Clift article also cited in footnote 2:L, which found no statistically significant 

relationship between the percentage of female directors, the percentage of minority directors or the percentage of female and minority directors 

and subsequent ROA, ROE or shareholder return. 



However, while voluntary inclusion of women directors may provide positive benefits for companies, other 

studies suggest a potential negative impact where there is a ~egally mandated substantial minimum quota 

for women directorso2; Recent research has suggested that, while board members believe that board diversity 

(defined in traditiona~ terms of gender, race and ethnicity) is a valuaMe outcome that boards should pursue, 

it is very difficult for them to provide concrete examples from their experience of when gender, race and 

ethnic diversity has made a tangible difference in board performance.2~ 

UoS. companies are reported to have the fifth highest number of women on boards as a percentage of board 

seats among 45 economically advanced countries.:~ While there has been recurring discussion regarding 

the relatively low number of women directors among public company boards in Silicon Valley relative to 

public companies generally in the United States,2~ our review of the data suggests that board size may be 

a significant factor affecting the number of women directors, and to some degree that is a function of the 
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See, e.g., two studies, each of which reviewed company performance in Norway, which has had a law requiring that 40% of directors for all public 

companies be women since 2003 (with phase-in through 2oo8) and is the only countr,/with such a substantial quota in effect for a meanin~ul 

duration: "The Changing of the Boards: The h-npact on Firm Valuation of Mandated Female Board Representation" by Kenneth Ahem and Amy 

Dittmar (May 2o, 20it), finding an associated decrease in stock price (as well as finding that "it]he quota led to younger and less experienced 

boards, increases in leverage and acquisitions, and deterioration in operating performance, consistent with less capable boards"), and ’% 

Female Style in Corporate Leadership? Evidence from Quotas" by David Matsa and Ama[ia Miller (December 2, 20tt), finding a decrease in short 

term profltabiiity (as well as finding "that firms affected by the quota undertook fewer workforce reductions than comparison firms, increasing 

relative labor costs and employment levels... [.with the] effects strongest among firms that had no female board members before the quota was 

introduced and present even for boards with older and more experienced members"). These effects may be the result of the relatively short 

implementation period of the Norwegian law (particularly if the candidate pool contained relatively fewer women--or women with relatively less 

experience-compared with the required quota) combined with idiosyncratic differences in economic conditions in the periods studied that may 

not have been fully taken into account in the studies. 

See ’"]he Danger of Difference --lensions in Directors’ Vie,,~s of Corporate Board Diversity" by Kimbedy Krawiec, john Conley and t_issa Broome, 

published in the University of illinois Low Review (Vol. 20~.3) also available on SSRN, which reported on interviews of 50 current and former public 

board members, as well as s._ven others who serve as consultants or proxy advisors to public boards. 

See the Catabcst report "Women on Boards" (August t6, 201.2). 

Gender balance on listed company boards has also been the subject of much discussion in the European Union (EU), where women made up 

t3o7% of listed company boards and the EU Justice Commissioner recently introduced propo~:d legiMation that would require listed companies 

to reserve at least 4o X, of .he~r hOh-executwe director board seats for women by 2020 (see, e g, the "’Corking Document on the proposal on 

a Directive of the EP and of the Council on improving gender baiance among non-executive directors of companies listed on stock exchanges 

and related measure~" by the European Parliament Committees on Legal Affairs and on Women’s Rights and Gender Equality (March 6, 2013), 

which wouM require listed companies below the 4o% threshold to establish clear, unambiguous selection criteria and give females preference 

in situations of equally qualified candidates). A n umber of countries have already introduced such quotas, including Belgium, France, Iceland, 

Israel, Italy, Malaysia, the Netherlands, Norway and Spain, among others. The Credit Suisse Research Institute report cited in footnote 22 above 

notes that "only 4t% of MSCl ACWl stocks had any women on their boards at the end of 2005, but this had increased to 59% by the end of 201.t." 

EU data shows thai., in january 2012, women represented only t3.7% of board members in large listed cornpanies (see "Women in economic 

decision-making in the EU: Progress report (A Europe 2 ..=0 initiative)" (20t2)). While occasionally suggested as something to be considered in 

the United States, there is meaningful doubt as to the constitutionality of such a quota were it to be adopted (see, e.g., Regents of the University 

of CUliforniu ,.4 Bokke, 438 UoB. 265 (t.’978)). In August 2ot.’3, the California Senate passed a non-binding resolution urging that by the end of 2o16 

every public companyin California with at least 9 director seats have a minimum of 3 women directors, those with 5 to 8 directors have at least 

2 women directors and those with fewer seats have at least t woman director (see California Senate Concurrent Resolution No. 62). For a recent 

review of gender diversibi practices at S&P too companies (evaluating equal employment opportunib/policies, internal and external diversib/ 

initiatives, family-friendly benefits, director selection criteria and representation on the board of directors and among highest-paid executives), 

see "Examining the Cracks in the Ceiling: A Survey of Corporate Diversity Practices of the S&P too" by Calvert Investments (March 2ot3). 



relatively small size of many SV 15o companies.=7 For example, whiJe S&P loo companies tend to have more 

women directors than SV tSo companies when measured in absolute numbers (S&P too average = 2.4 and 

SV tSo average = 0°8 women in the 2ot~ proxy season), the difference (while significant) is less pronounced 

when measured as a percentage of the total number of directors (S&P too average = 19.9% of directors and 

SV ~5o average = 9.~% of directors in the 2o13 proxy season). In addition, the data for the top t5 of the SV tSo 

is closer to that of the S&P too than to the SV ~5o generally (top ~5 average = to5 in the 2oI~, proxy season, 

down from average = t.9 in the 2o~t proxy season), despite having smaller average board size (top ~5 of 

SV ~5o average =~o.4; S&P too average = 12.o)o~ Ft~rther, significantly affecting the average in the SV 

are the 65 companies without any women directors,:~ of which 39 are companies with 7 or fewer total board 

members (and only1 of which has more than 9 directors). 
27 While our data focuses on a limited number of puMic companies in Silicon Valley and large puMic companies nationally, this observation appears 

to be true among the largest companies as well Compare the data showing thai. white men make up 69°9% of the Fortune ~oo board seats in 

2o1.o, with white women, minority men and minority women making up t4.6%, 1.2.1.% and 3.4% with the Fortune 5oo data shown in footnote 2o. 

That report show~ that the Fortune too companies had a mean board size of t2.t compared with a mean of t1_.1, for Fortune 5oo companies. A 

similar conclusion was reached by the 2o~.2-2ol3 UC Davis Study of California Women Business Leaders --A Census of Women Directors and 

Highest-Paid Executives, a review of the 4oo largest pubiic companies in California (stating that "[o]verall, the largest companies have larger 

boards and three times as manywomen directors as the smallest companies (t 8 women, on average, versus o.65); [c]ompan es with the largest 

market capitalization [top docile] ($53 billion on average) have the highest average share of women directors, with t7o7%; [with the next highest 

percentage being only 1.2.2% at the second highest docile (.$6.6 billion average market capkalization)]; [and c]ompanies in the third smallest 

market capitalization category [third iowest decile] ($392 million on average) have the smallest average percentage of women board members 

(5.5%)?’) and by The Boston Club’s "2oi.2 Census of Women Directors and Executive Officers of ~’¢,assachusetts Public Companies----Unfinished 

Business," a review of the 1.oo largest public companies ii’.. g,,lassachusetts (stating l.hat "when measured by net revenue, company size is directly 

related to the percentage of women on Census company boards. The percentage of women on the boards of the largest companies is nearly twice 

that of the smallest companies" and showing that women make up t8.9% of directors at companies with reven ue of $5B or more, but only 9.7% of 

directors at companies with less than $5oo~t1 of revenue). See also ‘‘~.~‘~X~.~..~.~9.8~.~2!..~!~.!~.~.!~..R.!E~:.c~.~..!.D..~:.I).~..~.~P.!!..~.?.c~2~ by Annalisa Barrett 

of The Corporal.e I_ibrary (2o~o), which reached a similar conclusion ("~ender diversil.y is much less prevalent in the universe beyond the largest 

and highest-profile companies" and whiie the "vast majority (89 percent) of the companies in the S&P 5oo have at least one female director," 

"only 6o percent of companies compr s n~ the Russe 3ooo as a whole, and only half of Russell 2ooo companies [all ~maller ~ompanies], have at 

least one female director"). See also the Equila~ 2o~3 Compensation and Governance Reporl. ("[i]n 2o~ ~., 76 percent of companies in the S&P ~5oo 

had one or more female board members")° Compare G[Wl Ratings’ 2o~3 Women on Boards Survey (April 2o~.:~) by Kimber[y Gladman and ~’vliche[le 

Lamb ("In general, larger companies have more diverse boards: currently 1.6.9% of S&P 500 directors are women, compared to 1.3.5% of directors 

in the S&P I’vlidcap Index and 1.to3% in the S&P Smallcapso The S&P 1.5oo, which is made up of the preceding three indices combined, has 1.4.o% 

women on its boards; the Russell 1.ooo (comprised of the ~ooo largest companies in the tJS) has 1.4.7%, and the small-cap Russell 2ooo has only 

1.o.o%."). 

28 When measured as a percentage of the total number of directors, top t5 average = 1.4.4% in the 2o1.3 proxy season; down from average = 1.6.7% 

in the 2ot1. proxy season. As many companies add board seats, their boards generally expand the mix of skills and experiences that they seek 

to have represented, often into areas where women are more represented than they are in the mix in effect for smaller boards or companies at 

earlier stages of development. 

29 This is not simply a Silicon Valley phenomenon° See, e.g., the tiC Davis Graduate School of Management study referenced in footnote 27, which 

found that "[n]eariy hail (44.8%) of California’s 4oo largest public companies have no women directors; 33.8% of the companies have one 

woman director; [o]nly 86 (21..5 ~) of the companie~ have two or more women directors; [and] 22 companies (5.5 ~/o) with three or more women 

directors" - bearing in mind l.hat Silicon Valley companies (defined simply as being headquartered in Santa Clara County, irrespective o[ indusl.ry) 

made up slightly more than a quarter of the companies covered in that study (which also suggested that industry was a contributing factor). See 

a so t ~e Gg~ Rat ngs survey referenced in footnote 27, which noted that "[i]n the S&P 5oo, more than 9 out of to companies have at least one 

female director, and over a quarter have at least three; in the Russell 2ooo, in contrast, fewer than 6o ~/o of companie~ have at lea~t one woman 

director, and fewer than 6% have al. least three." In fact, there is dal.a suggesting that Silicon Valley companies lead technology companies in 

this area (see the "U.So Technology, Board Index 2o1.2" by Spencer Stuart, which surveys "2oo top technoiogy companies in the United States," 

includin,~ 7o companies based in Silicon Valley, and found that "it]he majority of technolog~ boards, 6o%, have at least one woman serving 

on the board, l.railin8 both Silicon Valley boards (63%1) and the S&P 5oo (91.%); [w]omen represent ~.1.% of the l.otal number of tilted.ors on 

technolo~ boards"). 
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Based on anecdotal experience and review of biographical information for executive officers, directors and 

nominees, other factors beyond board size that contribute to much, but perhaps not all, of the relative dearth 

of women on the boards of the high technology and life science companies in the SVt5o-~° appear to be that: 

CEOs generally serve on their own boards, and women are under represented amongCEOsp~ 

venture capitalists, holding sizable shares of the companies’ stock and carrying over from the private 

company boards, tend to represent a sizable portion of the independent directors for companies 

conducting initial, public offerings in Silicon Valley~:~-- and women make up a small percentage of such 

investment professionals;~ 

turnover on public company boards tends to be very low and has been declining:~- providing 

relatively few opportunities for women to be added to boards absent an increase in board size; 
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The UC Davis Graduate School of Management study discussed in footnote 27 suggests a more nuanced view of the contribution of industry 

to the relative dearth of women board members, finding that "technology software" was among the highest (63%) and "semiconductors" was 

distinctl,~, the lowest (28%), with "pharmaceuticals" and "technology hardware" in between (5z~% and 53%, respectively), in terms of percentage 

of companies in an. industr,~, with one or more women directors (also providin.g information for industries identified as "heakh care," "financial 

services," "consumer goods," "utilities and telecommunications" and "ener~, materials and industrials"). 

See the discussion under "Gender Diversity on the Executive Management Team" beginning on p. 30, in.duding the discussion of executive 

positions beyond CEO that, in addition to founders, are the pipeline for CEO positions. See also Venture Capital Human Capital Oan to June 

2ore--Venture Capital Activity Report) byCB Insights, which found that only 8% of founders in California receiving Seed or Series A funding for 

Internet companies were female and 89% of fou qd ng tea ~ns n t lat categor,/were all-male (only 3% all-female). 

Historically, the typical board of a Silicon Valley IPO company has been approximately seven directors, one of which is typically the CEO, three or 

four of which are representatives of the investors that funded the company prior to tile IPO (typically VCs) and the remainder of which typically 

consist of an audit committee financial expert/chair an.d one or two directors with experien.ce as a CEO of a similar-growth company and/or 

executive experience in the relevant industry or market. 

See, e ~, the (auffnlan Foundation report "Gatekeepers of Venture Growth: Tile Role and Participation of Women in the Venture Capital Industry" 

or t.eslie Bradshaw’s FOrbes article "How Women Are Getting I.e[t Out of the Venture Capital Game" (january to, 201.2) and accompanyin~ 

statistics regarding women at top VC firms, which show that slightly less than 1[o% of VCs are women, and the National Venture Capital 

Association and Dowjones VentureSource 2o1~1[ Venture Census, which shows that t11% of venture investors are women (compared with 

in 2oo8, when measured slightly differently) and notes that "[t]he percentage of women in the industry was inversely proportional to the age 

ran,~es: [o]f respondents under 3o years old, .~_8 o were women~ to][those in their 3os 27% were women~ 40s and ~os, 22%; and over 60 years 

old, t3%o" See also The Brand Influence Guide for the Venture Capital IndustP/(BIG:VC) study published by OeSoP, tis Brdndd, which noted 

that when CEOs are considering VC firms, the gender mix of partners and other prof:s~ional~ in a VC firm matters more than VCs realize (with 

approximately 2.~’% o[ CEOs saying it matters, but only to% ofVCs sayin,~ sol), especially for female CEOso 

According to the Second Quarter 2013 issue of Directors & Boards, the number of new directors has declined in the last 5 and 10 years by t2% 

and 27%, respectivelvo To a degree, low turnover retie ~t~ the value of the historical knowledge of a company and its business held by board 

in.cumben.ts, as well as the value of maintainin,~ a good board dynamic and collegiality among members, where turnover in a small group 

risks adversely impacting a previously effective dynamic. Further, it has been observed that, without term or a~e limits, it is often difficult for 

companies to suggest to board members that they retire or leave (according to the same issue of Directors & Boards, in the last to years, the 

average age of director~ increased from 60.1[ to 62°6, with the percentage of directors age 64+ increasing from 114% to 38%). While the National 

As so c iati 0 n of Co rp 0 rate [)ire cto rs !.~£:9.[~!~!~!/~)~.~!~!~.t:!~!!~[~!~!~r!2.~!~‘.4.~..e.!:!~.e:.[~!.~!!:~E!~!.~!:~!:~.~!~!.~!.!!:~ of ~ 0 to ~.5 yea rs to p ro m ote tu rn ove r a n. d 

obtain fresh id._as, a number of institutional investors oppose such limits (see, e.go, the ISS 20112 U.So ProxyVoting Summary Guidelines (p. 1[.7) 

and the AFbCIO Proxy Vot n~ Gu de nes (2012)----GU de ne I\I,A,1[t), Further, while larger public companies often have Corporate Governance 

Guidelines!Principles that include age limits ran.ging from 7o to 8o years old, many companies have no limit at all and, even with limits in. place, 

exceptions are often made. 



when looking for new board members, nominating committees are generally focused on finding 

candidates with CEO or other board or executive experience in industries, markets or technologies 

relevant to their company;5- and women make up a fairly small portion of the pool of potential 

candidates in the relevant industry (or sector of the industry)p~ and 

nominating committees and board members as a whole often start their search for board 

candidates by looking in their own networks of contacts (even if a professional search firm is also 

retained), and smaller companies often do not retain a professional search firm to find board 

candidates3~- reducing the chance that women will be represented in the candidate pool for some 

boards due to idiosyncratic network effects. 

To some degree, the relatively small number of companies based in Silicon Valley (the SV 15o captures most 

ofthose that are public) and the relatively small size of SHicon Valley boards means that women in Silicon 

Valley have relatively fewer opportunities to become public company board members and thereby come to be 

seen as a peer and enter the networks of board members and consultants seeking board candidates.:~ This 

is further exacerbated by the fact that high technology and life science companies encompass a vast array of 

businesses and technologies, and board candidates are often sought with experience in a particular niche 

within that array (eogo, enterprise software or security technologies or lntemet retail or social media, etC.)o-~ 
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See the discussion of factors boards consider when making nomination decisions in footnote 19. This is an area of increased focus among 

institutional investors. See also "Do Independent Expert Directors Matter?" by Rona[d Masulis, Christian Ruzzier, ShengXiao and Shan Zhao 

(June t, 2o12), which found that the proportion of independent directors with prior industry experience correlates to positive firm performance 

(i.e., rlrms with a higher percentage of independent expert directors have higher book-value multiples, fewer earnings restatements, better 

CEO pay-for-performance sensitivity, higher CEO turnover-performance sensitivity, and, of particular importance to the innovation-focused high 

technolog~ and life science companies of Silicon Valley, more patents and citations of those patents), with positive stock market reaction to the 

appointment of independent directors with prior industry experience (where, by contrast, the appointment of independent directors without prior 

industry work experience has no such positive correlations to firm performance). 

See, e.g., the UC Davis Graduate School of Management study discussed in footnote 27 ("Women account for 8.9% of the 2,005 highestopaid 

executives in the 400 largest public companies in California") and the D~)wjones t,’enture~.~o~rce report "Women at the Wheeh Do Female 

Executives Drive Start-Up Success?" (%°3% of privately held companies have a female founder, 6.5% have a female CEO, and 2o% have one or 

more female C-level executives"). See also the GMI Ratings survey referenced in footnote 27, which noted that "[n]ominating committees seeking 

to increase board diversity, however, sometimes struggle to find an adequate pool of .andidate~ through traditional ~ources." 

Particularly at smaller public companies, fees for a retained search firm can represent a substantial expense, while they often have directors who 

.on~ider them~elv:s to be well connected to a collective pool that includes many qualified candidates. See The Conference Board’s "Director 

Compensation and Board Practices: 2o~3 Edition," which found that most smaller companies avoid incurring search-firm fees and instead use 

personal connections to recruit new director nominees. See also the discussion of women in leadership in the "US Board Index 2o12" report by 

Spencer Stuart, a leading executive search consulting firm. 

While there are a large number of prlw~te companies in Silicon \;alley, many of those have not received venture capital funding and, even those 

that have may not have reached a stage such that their executives or board members might be considered peers for public board candidate 

searches; and private companies in Silicon Valley, including lateostage startups, generally have smaller boards than those represented in the 

SV 15oo Consequently, even factoring in participation in private companies in Silicon Valley, there are still relatively few opportunities for an 

individual to come to be seen as a peer and enter the networks of board members and consultants seeking board candidates. 

To a degree, this is offset by the desire of technology" companies in some sectors to recruit board candidates in particular customer verticals or 

with relevant non-technologry experience (e.g., consumer/retail), sometimes opening up the candidate pool to industries with many more women 

who are potential candidates (and these searches are also often more likely to involve a professional search firm). 



A recent study explored the lack of significant diversity on corporate boards by pursuing a "quaiitative 

interview strategy," in which the authors interviewed fifty-seven people with direct experience with corporate 

boards, as directors, executives, consultants, regulators or proxy advisors, of which fifty had served as 

directors of publicly traded corporations.’~ The authors noted that during the course of their interviews, they 

had heard from participants "many concrete ideas for improving [diversity] numbers, including: 

[defining] qualifications more broadly; include other C~suite executives besides the CEO as wei[ as 

division presidents and leaders from govemrnent service, accounting, retired military, and academia; 

[not requiring] prior public company board experience; 

[identifying] the skill sets needed for new board members and then look specifically for women or 

minorities who have that skill set, rather using diversity as a ~pius" factor; 

[limiting] some searches to women or minority candidates; 

[valuing] different perspectives that could be provided by someone with different industry experience 

(e.g, technology or mining firms going outside of these industries)~ or from a younger person with 

experience with social media or other emerging technologies that older directors may not be familiar 

with; and 

[working] on structural issues that rnay h-npede the advancement ofwomen and minorities in 

corporations." 

A 2o~ article in NACD Directorship reached similar conclusions and suggested that rigorous board 

evaluations in the interest of increasing board effectiveness will have the salutary result of more diverse 

boards.~ 

Dudngthe period covered bythe survey, there has been a general upward trend in both groups of companies 

in the average percentage of board members that are women (SVtso average = 2.t% in ~996 and 9.~% in the 

2o~3 proxy season; S&P ~oo average = ~o.9% in ~996 and ~9o9% in the 2ot3 proxy season), though there was 

a period of relative stagnation from the 2oo8 through 2o~ proxy seasons. While at all times the S&P ~oo has 

significantly exceeded the SV ~5o in terms of average number and average percentage of women directors, 

the growth rate of women directors, in terms of either the average number of women per board or the average 

percentage of boards that are women~ has been much faster in the SV tSO (approximately 32o% growth) than 

in the S&P ~oo (approximately 8o% growth) over the survey period. 

See the study referenced in footnote 24. 

See "Diversity: Acting on What We Know~’ by Judy Warner (September 9, 2o~.t), discussing a roundtable of prominent public company directors 

(also noting that age and term limits, while used by many boards, have become, in some directors’ views, a cop-out for full-board evaluation)° 



However, while there has been a distinct downward trend in the percentage of SV 15o companies with no 

women directors (82.3% in 1996; 43.3% in the 2ol.3 proxy season), there are still dramatically fewer such 

companies in the S&P loo (lo.6% in 1‘996; 2.0% in the 2o13 proxy season).~2 Our data shows that within the 

SV 15o, this fairly closely tracks with the size of company (measured by revenue), which also correlates with 

board size, with (o2.o% of the bottom 5o companies having no women directors in the 2o12 proxy season but 

that being true for only one of the top 15 SV 1‘5o companies (similar to the S&P 1‘oo). In addition, both groups 

have seen marked increases in the percentage of companies with two or more women directors (SV 15o from 

2.5% Jn 1996 to 16.o% in 2o13; S&P 1‘oo from 43.6% in 1996 to 85.0% in the 2oi.3 proxy season)P~ 

/42 During the period of the survey (t996 to 2ot3), the top t5 of the SV tSo moved from 50.0% of companies with no women serving as directors in 

t996 to 6.7% (after dropping to o°o% in. 2ott)o In fact, the n.umber of companies with no women, serving as directors fell meaningfully at all levels 

of the SV zSO. 

43 During the period of the survey 0.996 to 2ot3), the top ~5 of the SV tSO moved flom 0,0% in t996 to 40.0% of companies having two or more 

wornen directors. 
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Historically, there has been a view that women were sebcted for committee assignments ~ess frequently or 

were selected for different committees than men>~ The partidpation of women [n the maior functions of a 

board is an important indicator of whether they are being viewed as equal partners with their male peers, 

One measurabJe indicator of that participation [s membership on board committees, Our data shows that, 

in a shift away from the historical perception, the partidpation of women on board committees generaJJy 

increased over the period of the survey at a pace faster than the increase in women as a percentage of board 

memberships in each of the groups surveyed° However, as discussed below, the slope of the trend varies 

by type of committee (though with a reasonably similar difference between the SV ~5o and the S&P 

companies across the pdmary audit, compensation and nominating committees)° 

RA’[’[O OF WOMEN PRIMARY C()MMF1V]’EE REPRESEN’I[A’[’[ON 

TO WOMEN DIRECTOR REPRESENTATION -- 1~996-20:t3 

(;4verage Percentage ofWomen on Primary Committees divided by Average Percentage ofWomen on Board) 

44 ) See, e.g., Diana Bilimoria and Sandy Kristin f iderit, 9~[{~}.[5!..~ig!~!.~j.t:!i~.e:.]~ .e.!~!.~.~is.[!!}2.!.[i:[[.e.!!...s...gi[..S...e.~J~{{.s.~.5!..#j.~}.~, 37 Acad. of g,,lgmt. J. ~453, t469 

0994), which rooked atthe audit, compensation, nominating, executive, finance and pubiic affairs committees of the Fortune 3oo firms for 
t984 and found that men, after controlling for experience-based characteristics, were preferred for the compensation, executive and finance 

committees, while women were preferred for public affairs commktees-though "[fief the audit and nominating committees, no sign.ifican.t main 

effect of sex was detected." 



A~dit Committee 

S&P too companies tended to have more women as a percentage of the total number of audit committee 

members over the survey period (S&P loo moving from ~4.9% in 1996 to 21.5% in 2o13; SV ~5o moving from 

t.3% in 1996 to 11.4% in the 2o13 proxy season). In addition, the data for the top ~5 of the SV~5o was closer 

to that ofS&P loo than to the SV15o genera[[y (top 15 moving from 4.4% in 1996 up to 2o.4% in 20o8, before 

declining to II.5% in the 2o13 proxy season). Further, significantly affecting the average in the SV 15o were 

the 65 companies in 2o~3 without at least one woman director (larger numbers in prior years). Excluding 

companies in both groups with no women directors, the percentage of the total number of audit committee 

members for SV 15o companies was similar to S&P too companies, particularly since the 2o03 proxy season. 

PERCENTAGE OF AUDIT COMMITTEE MEMBERS THAT ARE WOMEN -- ~996-20t3 

Companies Companies with at least 1 Woman Director 
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For a discussion of gender diversity among audit committee chaks, see the applicable discussion and 

graphics under "Gender Diversity in Board Leadership--Committee Chairs" on pages 28--29. 



S&P too companies tended to have more women as a percentage of the total number of compensation 

committee members over the survey period (S&P loo moving from 9.2% in 1996 to 18.8% in 2o13; SV 

moving from 2.2% iiq 1.9~)6 to ~).~% iiq the 2o13 proxy season). However, the data for the top 15 of the SV 

was generally closer to that of the SV 15o as a whole, with occasional peaks similar to the S&P loo (top 

moving from 9.5% in 1990 up to 13.5% in 2m3, but with drops to approximately 5% and spikes to above 

15% in between). Further, significantly affecting the average in the SV 15o were the 65 companies in 2o13 

without at least one woman director (larger numbers in prior years). Excluding companies in both groups with 

no women directors, the percentage of the total number of compensation committee members for SV 

companies was similar to S&P lOO companies, although slightly lower since the 2oo9 proxy season. 

PERCENTAGE OF COMPENSATION COMMITTEE MEMBERS THAT ARE WOMEN 

All Companies Companies with at least t Woman Director 

30% 30% 

For a discussion of gender diversity among compensation committee chairs, see the applicable discussion 

and graphics under "Gender Diversity in Board Leadership--Committee Chairs" on pages 



S&P too companies tended to have more women as a percentage of the total number of nominating 

committee members over the survey period (S&P 1.oo moving from ~1.o1.% in ~996 to 2~.8% in 2ot3; SV 1.5o 

moving from ~.0% in ~996 to 7.9% in the 2ol.3 proxy season). However, the data for the top 1.5 of the SV 1.5o 

started generally closer to that of the SV1.so as a whole, but moved to be more simi[arto the S&P loo over 

the period of the survey (top 15 moving from 3.2% in 1996 up to 2o./4% in 2o~, before declining to 15.o% in 

2o13). Further, significantly affecting the average in the SV 15o were the 65 companies in 2o:I.3 without at least 

one woman director Oarger numbers in prior years). However, excluding companies in both groups with no 

women directors eliminated only about half of the gap between SV 1.5o companies and S&P ~oo companies in 

the percentage of the total number of nominating committee members that are women. 

comt)cmies i~~ each qf the SV 150 amt the S&P lO0 (amt with the ~op 15 qf the SV 150 bmke~~ out 

separatel)O, as wH~ ~s.fbr on~;~’ those co~panies h~ each g’o~p that have at M~st one wom~-~ director, 

over the period.fl’om the t 996 ~7~ro~gh 20t3 proxy season,s. 

PERCENTAGE OF NOMINATING COMMITTEE MEMBERS THAT ARE WOMEN -- 1996-2013 

At[ Companies Companies with at least t Woman Director 
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For a discussion of gender diversity among nominating committee chairs, see the applicable discussion and 

graphics under "Gender Diversity in Board Leadership--Cornmittee Chairs" on pages 28-29° 



Over the survey period, S&P ~oo companies tended more frequently to have at least one woman serving as 

a member of an additional committee when they had one or more additional committees (S&P ~oo moving 

from 57.9% in 1996 to 73.5% in 2o~3; SVtso moving from 8.3% in ~996 to 26.7% in the 2o~3 proxy season). 

However, the data for the top ~5 of the SV ~5o started generally closer to that ofSV 15o, but moved to be more 

similar to the S&P too over the period of the survey (top ~5 moving from 0.0% in ~996 up to 62.5% in 2o08 and 

2o:1o, before dediningto 44°4% in the 2o13 proxy season). Further, significantly affecting the percentage in 

the SV ~5o were the 65 companies in 2o13 without at least one woman director (larger numbers in prior years). 

Limiting the data to only those companies with at Jeast one woman on the board eliminated less than half of the 

gap between SV ~5o companies and S&P ~oo companies in the percentage of companies that had at least one 

woman serving as a member of an additional, committee when they had one or more additional committees. 
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For a discussion of gender diversity among chairs of other standing committees, see the applicable discussion 

and graphics cinder "Gender D[vers[ty in Board Leadership--Committee Chairs" on pages 28--29. 

45 Standing committees beyond the primary committees (audit, compensation and nominating) are relatively uncommon in the SV ~.5o (primarily 

existing among the argest compan es), ead ng to the significant volatility in the SV 15o data reflected in the graphs. 



Historically, there has been a view that women serve in board leadership positions very infrequently. 

Research has suggested that underrepresentation in board leadership positions has continued into recent 

years/~ In addition to understanding trends in the rate of inclusion of women in board membership, an 

understanding of trends in the rate of inclusion of women in leadership positions on the board is useful 

to understanding their opportunities to influence actions at a company (some of which may also influence 

gender diversity at pubUc companies). Similarly once women are included in board membership, or are 

included in increasing numbers, the frequency with which women are included in leadership positions on the 

board (and how that partidpation rate compares with the percentage of boards that are women) is useful as 

an important indicator of whether they are being viewed as equal partners with their male peers. 

Ioas~ o~e wo~cm d~recto~; over ~ho period~kom the 7996 ~hro~gfl 2013 proxy 
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46 See, eog., the "2ot2 Catalyst Census: Fortune 500 Women Board Directors." 



position,s to ~he ave~r~ge r(~presen~cdion qf women on boards qf directors overa[[ i~ each qf the SV t50 

arid th~ Sd~P ~ O0 over ~he p~riod fro~ th~ 1.9.96 ~hmugh 2013 gro:o., s~asons. 

RATIO OF WOMEN IN BOARD LEADERSHIP POSYflONS TO WOMEN D~RE(TJ’OR 

REPRESENTATION ~ t996-2ot3 

(Avem.ge Percentage of Women in AR Board Leadership divided by Avem.ge Percentage of Women on Board) 

0,0 



The most significant board leadership role is often the board chair, who typically has the ability to call board 

meetings and set agendas, coordinates among directors, serves as the board’s primary liaison with the CEO 

and executive team and often has significant influence on strategy or operations. Research has shown that 

women board chairs are rare across U.S. public companies.47That is true for the SVtso and the S&Ptoo 

companies, although the top t5 largest companies in the SV ~5o have tended to have women board chairs 

more frequently than the similarly sized S&P too companies. A major factor in the dearth of women serving 

as board chairs is the fact that many CEOs a~so serve as chair of their board,4~ combined with the fact that, as 

discussed in more detail below, women CEOs are also relatively rare>~ 

over t~e period.f)’o~ tke .~996 through 20.~3 proxy 

PERCENTAGE OF COMPANIES WITH A WOMAN BOARD Ck-IAIR -- ~996-2013 

Companies Companies with at [east t Woman Director 
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49 

See, e.g., the GM[ Ratings survey referenced in footnote 2B which noted that "Female board chaks, moreover, remain rare across the US universe. 

Only 3.o% of S&P 5oo company chairs are women, along with 2.5% of Russell 2ooo board chairs. The percentage of female chairs in the full 

S&P tSoo has only hqcreased o.4 percentage points since our last report [201_1.], tO the current level of 2.6°/% with most of that change having 

occurred in the Midcaps." 

See the most recent edition of the Fenwick corporate governance survey discussed in footnote t for statistics regarding the frequency of combined 

CEOsiboard chairs in the SV ".’5o and S&P ~oo. 

See "Gender Diversity on the Executive Management Team--Chief Executive Officer (CEO)" on p. 44° 



Prior to the Sarbanes-Oxiey era, which kicked off a number of governance reforms lead directors were 

exceedingly rare, with their emergence really commencing [n the 2003 proxy season.5° Of companies that 

have a lead director, S&P ~00 companies initially trailed SV t50 companies in terms of percentage of lead 

directors that are women but have cleady exceeded the SV ~50 since the 2006 proxy season. Both sets of 

companies have appointed a fairly small percentage of women lead directors (in 20~30 SV ~50 = 6.2% and 

S&P too = tt8%). Further, significantly affecting the percentage [n the SV tSo were the (55 companies in 20t5 

without at least one woman director (.larger numbers in prior years). Excluding companies in both groups with 

no women directors, the percentage of lead directors that are women in the SV ~50 companies was similar to 

S&P ~00 companies, particularly since the 2009 proxy season. 

PERCENTAGE OF COMPANIES WITH A WOMAN LEAD DIRECTOR -- 1996-2OIt3 
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50 During the period flom the ~996 through the 2002 proxy season, r,,or,,e of the SV ~.5o companies had a lead director, arid the same was true for the 

S&P too for most proxy seasons (the exception was one company with a lead director in 2001), 



Among the three primary committees that are common across almost all companies (audit, compensation and 

nominating committees), the percentage of women chairs when measured across all such committees has 

risen steadily in both groups of companies, particularly since the 2oo3 proxy season. However, throughout 

the survey period, that percentage has averaged about seven percentage points higher in the S&P ~oo 

compared with the SV %o, with that spread increasing over the last three proxy seasons (S&P ~oo moving 

from 7.3% in ~996 to ~6.6% in 2o~o and ~9.o% in 2o~3; SV ~5o moving from o.4% in ~996 to 8.~% in 2o1o and 

8°9% in 2o~3). Excluding companies in both groups with no women directors, the percentage of women chairs 

when measured across the primary committees in the SV ~5o was similar to S&P ~oo companies. 

Looking at the three committees separately, the two groups of companies have experienced somewhat 

different trends° For the S&P too, the percentage of nominating committee chairs that are women is 

highest and increased most over the period (S&P ~oo Audit moved from 74% in ~996 to ~9.o% in 2o~3; 

Compensation moved from 5.3% in 096 to ~5.o% in 2o~3; Nominating moved from 9.o% in ~996 to 23.o% in 

the 2o~3 proxy season), while the opposite is true for the SV ,5o (SV ~5o Audit moved from o.o% in ~996 to 

~o.o% in 2o~3; Compensation moved from u3% in ~996 to to.~% in 2o~3; Nominating moved from o.o% in 

,996 to 6.8% in the 2o13 proxy season). 

commT£-ee ckaTrs that {m: won~en in each qf the SV ~50 and U~e S@P ~ O0 over the peHodjTon~ the 
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companies in each group that ha~e at teast o~~e woma~ dir~’cto~; over the period from the 1996 

thro~qh 2013 proxy s~c~sons. 

PERCENTAGE OF WOMEN COMMITTEE CHAIRS: PRIMARY COMMITTEES -- 1996-2013 
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E~ecutive Offkers 

Under applicable SEC disclosure rules° public companies are not required to provide disclosure spedfic to 

diversity in their executive teams,s~ However, such companies are required to identify and provide limited 

biographical information regarding their executive officers, from which we are able to develop data on gender 

diversity regarding those executive officers.~2 The rules for determining who specifically is an "executive 

office�~ are imprecise and leave significant room for judgment by a company and its board when makh~g that 

determination,s~ The specific drcumstances of companies vary quite significantly2~o and companies certainly 

differ [n how they apply iudgment to the "executive office�~ determination h~ their particular circumstances° 

Consequentiy~ the number of executive officers identified in public filings can vary significantly (even in 

companies that, when viewed externally, seem reasonably similar). For the SV ~5o, the number of executive 

officers identified per company ranges from 2 to 2~, with a median of 6 (and an average of 6.5) in the 2o~3 

proxy season.~ in the S&P ~oo, the number ranges from 3 to 24 executive officers identified per company, 

with a median of~ (and an average Of :[~.2) in the 2o!.3 proxy season,s~’ 

During the period of the survey, the average number of women executive officers per company increased 

in each group of companies (SV t5o moved from an average of o.4 to 0.8; S&P too moved from an average 

ofo.6 to ~.6)o The average percentage of women executive officers, which takes into account the variable 

number of executive officers per company,s7 increased meaningfully (SV ~5o moved from 4°9% in :[996 to 

~:[o5% in 2ot3; S&P ~oo moved from 4.3% in I996 to t4o7% in 20:[3). While the SVtso initially exceeded the 

S&P :[oo in terms of average percentage of women executive officers, the growth rate of women executive 

51 There is no analogue to Item 4o7(c)(2)(vi) of Regulation 5-K with respect to executive officers (even at the board level, as discussed above, the 

disclosure requirement extends only to whether the nominating committee (or the board) has a policy with regard to the consideration of diversity 

in identifying director nominees, how it is irnplemented and how its effectiveness is assessed). While some companies disclose some diversity 

statis[ics in some con[ex[s (e.g., outside of SEC filings, perhaps on their websites or h’.. responses [o inquMes), that is a far from universal 

practice, and where it does take place, the coverage and depth of that disclosure vary widelyo 

52 The specific requirernent is in H.em 4o~.(b) of Regulation S-K ("List the names and ages of all executive officers of the registrant and all persons 

chosen to become executive officers; indicate all positions and offices with the registrant held by each such person; state his [or her] term of 

office as officer and the period during which he [or she] has served as such and describe briefly any arrangement or understanding between him 

[or her] and any other person(s) (ham ng such person) pursuant to which he [or she] was or is to be selected as an officer"). 

53 See "Methodology--Executive Officers (and NEOs)" beginning on P.59 for a discussion of such determinations. 

54 As discussed in the "Introduction," the size and employee base of companies in this survey vary greatly, to which could be added a great deal of 

variation in internal organizational complexity, geographic footprint and management philosophies involved, 

55 For the top t5 of the S / tSO, the n umber range~ from 4 to :"4, a median of 9 (and an average of 8.o) in the 20:.’3 proxy season; for the top 5o, it 

ranges from 4 to ~.4, with a median of 7 (and an average of 7.4); for the middle ~o, it ranges from 2 to t2, with a rnedian of 6 (and an average of 

6.3); and for the bottom 5o, it ranges from 2 to 2~, with a median of 5 (and an average of 5°8). 

56 According to "Study: Benchmark ng the Nu -nber of ’Execut ve Officers’" byTheCorporateCounselonet and LogixData, "based on disclosures 

pulled flom the Form ~o~Ks, proxy statements and glossy annual reports of all public companies that rnade such disclosures during 2oto," for the 

S&P 5oo, the number ranges from ~ to 3t, with a median of 8 (and an average of 8.7), and for the Russell 2ooo the number ranges from ~ to 27, 

with a median of 5 (and an average 

In addition to the wide variation in the number of executive officers discussed above (including the dispari[y in the average number of executive 

officers between the SV tSO and the S&P too), it should be noted that there was a steady decline in the average total number of executive officers 

per company over the course of the survey (SV tSO declined from 8.8 to 6.5; S&P too declined from t3.2 to 1[’_,’,2)o In addition, the range of the 

number of executive officers has narrowed significantly, particularly since [he 2ooo proxy season (SV tSo, range of 2 to 28; S&P too, range of 4 to 

54 in the 2ooo proxy season). 



officers, in terms of either the average number of women executive officers per company or the average 

percentage of executive officers that are women, has been faster in the S&P ~oo (approximately z45% growth) 

than in the SV ~5o (approximately ~35% growth) over the survey period. However, 45.3% ofSV tSo companies 

and ~6oo% of S&P too companies had no women executive officers in the 2ot3 proxy season. 

While a wealth of long-term, large-scale research on the effect of women executives on company performance 

is not yet available, observers have hypothesized that the women who have broken through a "glass ceiling" 

impeding the promotion of women to the executive level and then ultimately become CEO will possess 

superior skills compared with male CEOs on average, leading to superior performance on objective measures 

for women CEOs on averageo~8 Research also suggests that the proportion of women in top management jobs 

tends to have positive effects on company performanceos9 However, other research has suggested that there 

is no difference in stock price performance or leverage levels in public compantes led by women, and that 

women-led technology startup companies have underperformed by some measures (although that may be a 

reflection of women having access to inferior opportunities)2° 

It is irnportant to observe that, as in companies elsewhere, there are many possible career paths leading 

to serving as CEO or as an executive officer of a high technology or life science company in Silicon Valley, 

beyond being the founder of a startup company6~- and such career paths often start during college or 

58 

6o 

See, e.G, "Does Gender Matter?: A Comparative Study of Performance of American CEOs" by jelena Strelcova at the Stern School of Business at 

New York Universib/(April "_.’, 2oo4). 

See, e.g., "Do women in top management affect firm performance? A panel study of 2,500 Danish firms" by Nina Smith, Valdemar Smith, and 

Mette Verner of the Aarhu~ School of Business in the i~te, notionoljourn~l of Productivity ond Performa~ce Management (2006), which also 

cautioned [hat "it]he results show [hat the positive effects of women ii’.. top rnanagement strongly depend on the quali[ications of female top 

managers." 

See, e.g., "Diagno~in~ Discrimination: Stock Returns and CEO Gender" by Justin Wolfers in the Journa~ of the European Economic A~sociation 

(2006), which found "no systematic differences in re[urns to holding s[ock in female-headed firms," the Strelcova paper referenced in 

footnote 58, which found that "female CEO run companies significantly underperform male CEO run companies in the year following the female 

CEO appointment; [s]tarting from the second year after the female CEO appointment no statistically significant differences in stock price 

performance between female CEO and ma~e CEO run companies was observed; [and the s]tudy a~so does not find any statistically significant 

difference between [he leverage levels of female CEO and male CEO run companies," and "Sources of l:inancing fo~ New Technolog,; Firms: A 

Comparison by Gender" by the Ewing Marion Kauffman Foundation Ouly 2oo9), which found that women-owned high-tech firms lag behind the 

menoowned firms in critical performance measures (in their fourth year "women-owned firms had tota~ revenues that were les~ than half of those 

for men-owned firms, while their profits were almost 4o percent lower; women-owned firms that had intellectual properly had fewer patents, 

copyrights, and trademarks on average thai’., rnen-owned firms; womemowned firms thai had some t~ipe of intellectual property employed an 

average of 7.7 employees, compared with 9.7 employees for men-owned firms"). 

There is sometimes an impression left. when discussing Silicon Valley that founder-CEOs are the norrn or that many of the executive officers 

in companies were also founders. While not carefully studied, and clearly beyond the scope of the research reported in this paper, anecdotal 

experience and longotime observation of Silicon Valley would suggest that it is far from the norm. It appears that most executive officers of 

public companies in Silicon Valley never founded a company, let alone the company at which they currently serve. The same appears to be true 

of public company CEOs -- even when limited to onB’ considering IPO cornpanies. Very differen[ sets of skills and temperament may be needed 

by executives, including CEOs, at different stages in the life cycle of a company. While a founder may have the skills necessary, for the very early 

stage of a company, they may lack those necessary as the company develops further, often resulting in the hiring of more experienced executives 

to move the company through the next phase (this is often iterative, with those executives being replaced by executives having skills appropria[e 

to later phases). Analyses that focus solely on founders may miss the full picture of how Silicon Valley companies develop. 



graduate school and stretch over many years before arriving at the executive officer level.62 One contributing 

factor to the lower numbers of women serving as executive officers for the companies in the SV 15o is scale, 

both in terms of the relatively smaller size of the executive management teams, which means there are fewer 

opportunities for advancement to the executive officer level., and in terms of the smaller employee bases 

at SV 15o companies from which to develop and promote women internally to an executive officer position. 

Other factors that may contribute to much, but perhaps not all, of the relative dearth of women serving 

as executive officers for the high technology and life science companies in the SV 15o (many of which are 

common to companies outside of Silicon Valley and interact with each other in complexways) indude~ among 

others.~ gender differences in: 

education leve~s, particularly historically;6~ 

areas of education, particularly in science, technology, engineering and math (STEM) rnajors, MBAs 

and other subjects relevant to Silicon Valley, as we~ as perseverance in such educations, particularly 

among those pursuing specialized ski~}s or elite education;6~ 

career field or industry selection, particubriy among those with specialized skills or elite education; ~’2 

~ risk-taking on the iob and in careers, as well as pursuing Silicon Valley entrepreneurshipp* 

the Silicon Valley ecosystem beyond the high technology and life science companies themselves 

(including venture capita~ firms, investment banks, law firms, accounting firms and others);~2 
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According to "Want To Be A CEO? Stay Put" by Wendy Todaro in Forbes (March 3t, 2oo3), "across industries, the average [rookie] CEO is 5o years 

old upon taking office." Similarly, "Tile Changing Path to Corporate Leadership" by Matthew Davis of the National Bureau of Economic Research 

noted that "the average age of executives- high4evel figures who include company presiden[s, chief executive officers, chief [ii’..ancial officers, 

and senior vice presidents, among others -was 56 in 2oo’z." The Spencer Stuart report referenced in footnote _37 notes that the average age of 

S&P 5oo company CEOs was 56.5 in 2ot2. But see "Young CEOs: Are They Up to the Job?" by Spencer Ante and loann Lublin in The ’,/¢~ll Street 

Journal (February’ 7, 20~.2), which noted that "[e]ight of the 42 technolog’y and Internet companies that held ini[ial public offerings in the U.S. in 

201_.~ were led by CEOs who were under 4o at the time, accordin~ to a review of data from capital-markets data firm 

See the materials referenced in "Additional Resources" and eB:~,here~ ~ in the~e~- footnotes for information and analysis related to, and underlying, 

these factors. See aBo "Out of the Loop in Silicon Valley" by Claire Cain Miller in The New Y~)rk r)rnes (April ~.7, 20tO), which covers the subiect 

fairly broadly and notes that "[j]ust t percent of girls taking the SAT in 2oo9 said they wanted to major in computer or information sciences, 

compared with 5 percent of boys, according to tile College Board. Only t8 percent of college students graduating with computer science degrees 

in 2oo8 were women, down from 37 percen[ in t985 .... In a study of493 undergradua[e engineering majors’ in[entions to continue with their 

major, men tended to stick with their studies as long as they completed the coursework, while women did so only if they earned high grades .... 

Even women who soMier through demanding computer science and engineering programs in college don’t subsequently create tech start-ups on 

a par with their male counterparts .... 56 percent of women with technical jobs leave their work midway through their careers, double the turnover 

rate for men. Twenty percen[ of them leave the workforce entirely, and an addi[ioi’..al 3~. percen[ lake nontechnical iobs - suggesting that chilG 

rearing isn’t necessarily the primaP~ reason women move on. Many are pushed to pursue supervisoP~ and management iobs instead of ’individual 

contributor’ iobs involving deep technical expertise .... For women who choose to leave their jobs to raise children, returning to technical careers 

after a leave is harder because technology change~ ~o quickly and skills can become rapidly outdated. Some women also leave promising jobs 

earlier than men because they discover [hat the workplaces themselves can be bnely .... Networks are crucial for fund-raising, because most 

investors don’t look at pitches that come over the transom. Since an overwhelming majority of venture capitalists are men and have gotten to 

the firms via start-up~ or busines~ schools ---- both places where women are underr:pre~ented ---- women have a harder time gaining acces~ to 

the ~al[ey’s boys club, ai’..a[ysts say." But, see also "Repor[: 6o Percent offech jobs Created This Year Filled by Women" by Levi Sumagaysay in 

5iliconBeet (November ~2, 2oJ._~), which also provides statistics for gender participation in net newly created iobs going back to 2oo4. 



the effect of societal and cultural factors in the United States and in the many countries around the 

world from which Silicon Valley draws that affect education or career pursuit;~’~ and 

career interruption, including for child rearing, which may have a greater impact on entrepreneurship 

or at the professional/executive level. 

It is very difficult to separate the interplay of these and other factors, For example, research has shown that 

"vvomenoowned firms had a significantly lower probability of using outside equity as a financing source at 

startup,’’<~ But that same research also found that "older owners, owners who worked longer hours, owners 

with higher levels of education, and owners who had previous startup experience had a significantly higher 

probability of using outside equity,’’~’~ Obviously, gender differences may underlie each of these factors, which 

may contribute to the gender disparity in equity fundraising, To the extent that founders are a source of public 

company CEOs, these differences will obviously lead to increased gender disparity, 
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See the text of footnote 63 on the prior page. 

See the Kauffman Foundation study referenced in footnote 6o. 

The Kauffman Foundation study referenced in Footnote 60 also observed that "[s]ome of the differences between women- and men-owned Pirms 

at startup can be explained by differences in financing strate~’.._ Men’s greater reliance on outside equity to fund their firms may suggest that 

they were more open to sharing ownership and control with outsiders, Alternatively, it may suggest that men have greater access to networks 

that provide investors willing to supply external equity," Further, that study surveyed the limited preexisting research touching on the subjects 

of women’s experiences in the technology industry and financing strategies of women-owned technology companies, including referencing 

research that "noted that women entrepreneurs may lack the managerial experience required by equity investors if they are unabie to gain human 

capital in the form of executive or technical management, The authors also observed that the venture capital industry is a relatively closed and 

male-dominated network, There are comparativel,¢ few women equity investors, and women typically are excluded from decisiommaking roles in 

venture capital firms. All these factors conspire to make it more difficult for women to gain access to networks that could provide equity capitaL" 
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WOMEN EXECUTIVE OFFICERS DISTRIBUTION -- 201.~ PROXY SEASON 
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SEC rules require that each public company identify and provide detailed disclosure and analysis regarding 

the compensation paid to the company’s principal executive officer (generally CEO)~ principal financial officer 

(generally CFO) and three most highly compensated executive officers other than those specified individuals0 

in each case as of the end of the most recently completed fiscal yearo~6 The term of art ~named executive 

officers" (or ~NEOs") is somewhat confusingly used in SEC rules (and consequently by practitioners) to refer 

to such [ndMduals,67 despite the fact that other executive officers are in fact named [n the proxy statement 

and other SEC filingso6s This report continues such usage° 

We have analyzed the gender diversity of NEOs, because this group represents to a degree the executive 

officers that each company considers most important (somewhat in the vein that the company is putting 

its money where its mouth is)- and reqews of diversity often focus on this group, However, it should 

be noted that this is an imperfect indicator, potentially deeply imperfect in individual cases° There are 

major idiosyncrasies in the rules for determining "most highly compensated" that can significantly skew 

66 
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68 

This describes the ~enerally applicable current definition (the specific requirement is in Item 4o2(a)(3} of Regulation S-K). However, as more fully 

discussed in "Methodology----Executive Officers (and NEOs)" on pp. 6o°6",_ (in footnotes s27--432 and the associated text) the general definition 

and calculation of compensation for the determination has evolved over time and, as discussed in footnote ~.28, some companies are required to 

list only the CEO and the two next most highly compensated executive officers° 

The individuals are sometimes bosely referred to in lay discussion simply as the "most hi,~h[y compensated [or paid]" officers of a company° As 

the more fulsome discussion in "Methodolosy-’Named Executive Officers’" shows, that is also somethin~ of a misnomer, as two members of the 

~roup (under the current rule) must be inciuded irrespective of their level of compensation reiative to that of others in their company (CEO and 

CFO). Consequent[y, a CEO who is paid $~ peryear in compensation (and awarded no options), which has sometimes happened with founders or 

to set an example in companies latin8 fiscal difficulties; or a relatively low-paid CFO would be included ii’.. a population inaccurately described 

as "most hi~hB’ paid." As discussed in footnotes 7~ and ~28, the NEO Stoup also includes former CEOs and CFOs who served any time d urii’..,~ 

the most recently completed fiscal year and up to two additional individuals for whom disclosure wouid have been provided as one of the most 

hishly compensated officers but for the fact that the individual did not happen to still be servin8 as an executive officer at the end of the fiscal 

year (i.e., they were with the company for much of the year and, even without extrapolatii’..,~ their pay received durin8 the fiscal year, were more 

highly paid than one of the three most hishly compensated non-CEOiCFO executive officers who were with the company as of the end of the 

applicable fiscal year)° 

The term ori,~inated as a reference to bein8 required to be "named" in certain tables disclosin,~ compensation details required to be included in 

proxy statements and certain other SEC filinss, but has since been used to refer to this ~roup of individuals in a number of other contexts in SEC 

rules. To be clear, "named executive officers" are an imperfect subset of the "executive officers" that are required to be identified and for which 

limited biosraphical in[ormation is required to be disclosed as described on po 3o (the difference bein~ that additional disclosure related to 

compensation is required for NEOs). See "Methodolo~’--Executive Officers (and NEOs)" beginnin~ on p. 59 for a more fuBome discussion. 



membershipP’~ Even where such idiosyncrasies do not have a material impact, there are also other reasons 

why an executive officer might be "underpaid" relative to their importance and value in the eyes of the 

company’s CEO and/or board.7° in addition, the requirement in the rule to include not oniythe CEO and CFO 

as of the end of the fiscal, year, but also any other person that held either of those positions during the fiscal 

year can also skew NEO membership.7~ 

Subiect to these meaningful qualifications, our data shows that during the period of the survey~ the average 

number of women NEOs per company increased in each group of companies (SV ~5o moved from an average 

o.~ to o.6; S&P ~oo moved from o.~ to oo5)o Taking into account the variable number of NEOs per company, 

the average percentage of women NEOs increased meaningfully (SV ~5o moved from t.5% in ~996 to ~Oo7% 

in 2o~3~ S&P too moved from 2.t% in ~996 to 8°9% in the 2o~3 proxy season). While the S&P ~oo initially 

slightly exceeded the SV ~5o in terms of average percentage of women NEOs, the growth rate of women NEOs, 

in terms of either the average number of women NEOs per company orthe average percentage of NEOs that 

are women, has been faster in the SV tSO (approximately 57o% growth) than in the S&P too (approximately 

7o 

The rnost significant idiosyncrasy for Silicon Valley companies is the requirement to include the lull grant date fair value of stock options and 

other equity-based compensation in the "total compensation" of individuals when determining which are the most highly compensated. 

Such equity-based compensation is typically subject to time-based vesting (typically four years) or to substantial performance-based vesting 

requirements (that may also be measured over a period of years .---often three years). However, the rules require the entire value of such grants 

(i.e., the accounting charge that would be recognized over the entire vesting period) to be treated as compensation, in the year of grant. This 

component of compensation often leads to changes in the makeup of N EOs from year to year because initial (i.eo, new hire) stock grants that 

typically vest (or are earned) over four years are generally much larger than typi ~al annual "refre:,h" stock grants (if any are made at all). The 

treatment of such grants causes a spike in deemed compensation for the empbyee in the year of hire, causing new hires to be included as 

NEOs in thatyear, even if when viewed obiectively in full context, such indMduaB would not be con.sidereal one of the most highly compensated 

employees. Similar impacts result where companies do not make annual "refresh" grants (often for philosophical reasons) and instead make 

sporadic large grants similar in scale to initialinewohire grants as required by retention needs. See SEC Release No. 33-8765. Given that there 

are disproportionately more male executive officers, this effect is likely to skew NEO rnakeup toward men (since they present rnore opportunities 

for this "spiking" of compensation to occur)° There are a number of other idiosyncrasies that can also have an effect that may be objectively 

perceived a:~ :~kewing NEO makeup, particularly in close cases, discussion of which is beyond the scope of this report. Outside of high technolog~ 

and life science companies where such compensation elements are less common, the deduction of the "Change in Pension Value and 

Nonqualffied Deferred Compensation Earnings" can. also be a mean.ingful element in shitting makeup. 

A significant example of this is the trend toward reliance on peer benchmarking when setting compensation, particularly in the wake of the 

requirement to in.dude a Cornpensation Discussion and Analysis (CD&A) section, in annual meeting proxy statements and certain other public 

filings beginning in late 2006. In brief, Compensation Comrnittees are often strongly inRuenced by peer compensation data at the target 

benchmark level for similar executive officers at other companies when setting the compensation for a particular executive officer at their own 

company, which in practice can have a strong anchoring effect on compensation unrelated to perceived contribution relative to that of other 

executives at that particular company. To the extent that women are overrepresented in function.s for which compensation is generally lower 

than other executive officers of similar internal stature (perhaps human resources, legal or marketing functions for example), NEO makeup may 

be skewed toward men. This effect may be amplified by the requirement to include up to two additional executive officers as NEOs if they would 

have been one of the three most highly compensated but for having departed prior to the end of the year. 

To the extent that men are overrepresented in CEO and CFO positions (and consequently more likely to be added to the set of NEOs as former 

CEOs and CFOs), NEO makeup may be skewed toward men (such former officer additions also have the effect of increasing the number of NEOs 

beyond the typical five per company). See the "-Chief Executive Officer (CEO)" subsection beginning on p. 44 and the "-Chie[ Financial Officer 

(CFO)" subsection on p. 47. 



340% growth) over the survey period. However, 56.0% of SV 15o companies and 61.o% of S&P loo 

companies had no women NEOs in the 2o13 proxy season.7~ 

When viewed over time, it does not appear that the hish technolosy and life science companies of the SV 15o 

are any less likely than the large public companies of the S&P too to have women NEOSo In the current year 

are, they more likely to have them (and more likely to have multiple women NEOs)is There also does not 

appear to be any meaningful correlation between the percentage of women NEOs and company s[zeo74 
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This appears to be representative of companies generallvo See, e.g., the UC Davis Graduate School of Management study of the 400 largest 

public companies in California ("[a]lmost two-thirds (63.3%) of California’s 4oo largest public companies have no women among the highest° 

paid executives; [a]nother 29.5% of the state’s compan.ies have only one woman, amongthe highest-paid executives; [and o]nly 7°3% [o~ 

companies have two or more women among the highest-paid executives") and The Boston dub census of the "_.. oo largest pubiic companies in 

Massachusetts (finding that only "[t]hirty of the ~oo companies have at bast one woman among their most highly compensated executives"), 

each referen.ced in footnote 27. 

The UC Davis Graduate School of Management study referenced in footnote 27 suggests a more nuanced view of the contribution of industG~ 

to the inclusion of women among "highest paid executives," finding that "pharmaceuticals" was the highest (5o%) and "technology software" 

and "semiconductors" were the lowest (24% and 22%, respectively), with "technolog@’ hardware" in between (34%), in terms of percentage of 

companies in an industry with one or more women "highest paid executives" (also providing information for industries identified as "health 

care," "financial services," "consumer goods/’ "utilities and telecommunications" and "energy, materiaB and industria[s")o 

The UC Davis Graduate School of Management study referenced in footnote 27 reached a similar conclusion ("[w]hile the largest firms tend to 

have the highest percentage of women directors, there is no discernibie positive reiafionship between market capitalization and the percentage 

of highest-paid women executives; it]he three largest size categories (with market capitalization averaging $2.9 billion and above) have the three 

lowest average percentages of highest-paid women, executives, ranging between, 6.4% and 7.5%; [and s]ix of these companies (5.o%) have two or 

more highest-paid women executives"). 
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CNef Executive O~cer (CEO) 

The large public companies of the S&P ~oo have tended to more frequently have a woman serving as CEO 

than the high technology and life science companies of the SV~5o (S&P~oo = 6.o% and SV~5o = 2.7% in 

the 2o~3 proxy season), although both groups have very few women serving as CEOs7s Since CEOs often 

serve on their own company’s board and are often sought as board members for other companies, the small 

number of women CEOs is a factor that contributes to the relatively low number of women serving on boards 

of directors. In addition, CEOs exert a great deal of influence on the recruitment of new board members 

and executives to their company. To the extent that women CEOs are more likely to recruit other women for 

those roles or have more women in their network to refer for those roles, the scarcity of women CEOs further 

contributes to the relative infrequency of women on boards and on executive management teamso7s 

50% 
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The companies of the S&P too and the SV tSO do not appear to be oufliers in this regard,oee, < e.go,       "More Women Are Primed to Land CEO Roles 

( n the U S, a Strong Pipeline of Female Senior Executives Means a Larger Pool Eyed by Recruiters)" by joann Lublin and Kelly Eggers in The W~R 

Street journal (.April 3o, 2012) ("The ranks of female chief executives remain thin, with women in the top spot at just 35 Fortune ~ooo companies") 

and the UC Davis Graduate School of Management study referenced in footnote 27 ("Of the 4oo largest punic companies in California, t3 [3o3%] 

are led by women chief executive officers")----bearing in mind that Silicon Vaffey companies made up roughly a quarter of the companies covered 

in that study (which al~o ~ugge~ted that industP~" was a contributing factor) and the Spencer Stuart report referenced in footnote 37, which found 

that women represented 4n% of CEOs in the S&P 5oo° 

E.g., according to the Spencer Stuart report referenced in footnote 37, "[i]n S&P 500 companies led by women, 29% of all dir:ctor~ are women; 

excluding the CEO, the percentage is 22%. Ip.. companies with a male CEO, the average is 17%" (no statistic excluding the male CEO was 

provided). 
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President/Top Operations Executive (separate from CEO) 

The ~arge pubNc companies of the S&P ~oo had a woman servin8 as the president (separate from the CEO)~7 

and/or the top operations executive (often CO0) sNshtly more frequently than the high technology and life 

science companies of the SV ~5o (S&P too = ~2.5% and SV ~5o = 9.6% in the 2ot3 proxy season). However, 

both ~roups have very few women servin8 in these roles-- althoush women serve in these roles more 

frequently than they serve as CEO.78 A company’s president or senior operations executive is often a potentia~ 

successor to the CEO (or candidate for outside CEO positions).7. Consequently, the relatively ~ow number 

of women servin~ in these roles contributes to the paucity of women CEOs, as well as to the relatively low 

number of women servin~ on boards of:directors--although the increasing, frequency over time and relative 

to the frequency of women serving: as CEO su88ests that 8ains may be made in the number of women CEOs 

and board members in comin~years. 
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For purposes of this survey, we have counted only the president and/or the top operations executive where they are separate from the CEO. Many 

companie~ combin~ the roles. The data for CEO discussed above include~ such combined roles. 

As with CEOs, the companies o[the S&P too and the SV %0 do not appear to be outNers in this regard. See, e.g., the UC Davis Graduate School of 

Management study referenced in footnote 27, which found t8 women serving as president and; or chief operating officer in 20"12 (down from 2o in 

201.t) of the 4oo largest public companies in California. 

79 A similar observation is made in 77~e ’.,q(Ji Street journal article referenced in footnote 75. 



The high technology and life science companies of the SVt5o had a woman serving as CFOs° slightly more 

frequently than the large public companies of the S&P too (SV~5o = t3o3% and S&P ~oo = ~oot% in the 2o~3 

proxy season). Over the period of the survey, companies in both groups have been more likely to have a 

woman serving as CFO than either CEO or president/top operating executive,s’ although both groups still have 

relatively few women serving as CFOs. 
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8o Includes the top financial officer identified, if no CFO was identified. 

Similar results have been seen in other studies. See, e.g., the UC Davis Graduate School of Management study referenced in footnote 27 ("Of the 

40o largest public companies in California, [the] CFO category has the most women, with 47 [’_.’ t.8%]"). However, in the 2ot3 proxy season, the 

percentage of presiden[s/top operating executives that are women, exceeded tt~e percen[age of ,r:FOs thai are women in S&P too companies for 

the first time. Whether this develops into an ongoing trend will be of interest in comin~years. 



Over the course of the survey, the high technology and life science companies of the SV ~5o have historically 

had a woman serving as the senior legal executive, usually the general counsel (GO, meaningfully more 

frequently than the large public companies of the S&P too. However.~ the growth rate has been faster in the 

S&P too companies during that )eriod, largely closing the gap (SV tSo = 2:3.~% and S&P ~oo = 2t.t% in the 

2ot3 proxy season)o~;~ Among SV ~5o companies, the G(: has been the senior executive role most likely to be 

filled by a woman during the survey periods~ 
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The percenta,~e of GCs that are women in the SV t5o and the S&P ~.oo are somewhat hi,~her than the t8o9% of GCs that are women in the 

Fortune moo according to the Minority Corporate Counsel Association’s "-.’4th Annual General Counsei Survey (September 2ot_~)o The percentage 

in the S&P too is similar to the 2-ioo% of GCs that are women in the Fortune 5oo, while the percentage in the SV tSO clearly exceeds that ~roup’s 

percenta,~e as well as the t6,8 ,~, o[ G,.s that are women in the Fortune 5o~.qooo companies, accordin,~ to that survey° 

To a degree, tMs may be a function of the relatively hi~her proportion of women who pursue legal education versus education in fields that lead to 

other executive officer positions in Silicon Valley° See "Additional Resources-Education" on pp. 63--64. These studies show that in 2009---20t0, 

women were 47°2% of law students, 36.9% of MBAs earned and onl,~, t8% of all computer and information sciences undergraduate de,~rees earned° 

The higher number of women GCs may also be symptomatic of the challenges that leading law firms have in retaining top-performing women, 

particularly in corporate transactional and highostakes litigation practices. Partnership track in a leading law firm is often the primary alternative to 

choosing an inohouse career path for such women in Silicon Valley (the career paths of large public company GCs outside of Silicon Valley appear 

to have a much greater de,~ree of variation -includin,~ many arriving via government service), In-house counsel roles at public companies and I:ast 

rising private companies can offer an attractive alternative to such women in terms of both autonomy and compensation, as well as in career-path 

flexibility° Anecdotal experience suggests that women also serve fairly frequently as a company’s top human resources executive (perhaps more 

frequently than as the general counsel or lop marketing o[ficeO, However, such officers are inflequent~y included among the executive o[ficers of 

public companies comprising these indices and were not tracked for purposes of the survey. 



Top Techno~ogy/E~gi~eeri~g/R&D E~ecutive 

It is difficult to compare the frequency of women serving as the top technology/engineering/research and 

development executive~ between the high technology and life science companies of the SV tSo and the 

large public companies of the S&P too. While this is often a central., leading role at SV~5o companies, it is 

less common at, and appears to have less importance to, S&P too companies-although its importance 

and centrality do appear to be increasing in that group.~ Subject to those limitations, during the course of 

the survey~ women have served as the top technology/engineering/research and development executive at 

similar (low) levels, although the percentage in the S&P too has exceeded the percentage in the SV tSo in 

recent years (S&P too = ~o.o% and SV ~5o = 5.o% in the 2ol.3 proxy season). There appears to be an upward 

trend in women in these roles in the S&Ptoo, whi[e the data forthe SVtso does not suggest such a trend. 

PERCENTAGE OF COMPANIES WITH A WOMAN CTO OR OTHER TOP TECHNOLOGYiENGINEERING,iR&D 

EXECUTIVE -- tpp6-2ot3 
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This role may carry the title of CTO, VP of Engineering or VP of Research and Development among others. These roles are often thought of as being 

quite distinct. However, these terms are used with a wide de~ree of meaning, with CTO often being the broadest sometimes also encompassing a 

saies-focused or product development role. For purposes of this survey, the roles have been grouped together. 

A much wider range of titles has been counted in the S&P too for purposes of this survey. For example, in the S&P too, we have included chief 

information officers (ClOs). ClOs are generally a mud~ less central role in the SV ~.5o and are meaningfully dissimilar to CTO or vice president of 

engineering or of research and development in Silicon Valley companies (often not thought of as one of the most senior executive roles). 



Top Sa![es Executive 

Comparisons of the frequency of women serving as the top sales executive between the hish technolosy 

and life science companies of the SV~5o and the large public companies of the S&Ptoo are difficult. This 

is often a central leading role at SV tSo companies, where revenue growth is a principal driver of valuation, 

organizations are smaller and organizational structures are much less complex. S&P too companies are much 

less likely to identify a top sales executive among their executive officers,s~ Subject to those limitations, 

during the course of the survey, women have served as the top sales executive somewhat more frequently in 

the SV tSo than in the S&P too (SV ~5o = tt.~% and S&P ~oo = 6.7% in the 2ot3 proxy season). There appears 

to be a steady upward trend in women in these roles in the SVtso, while the data for the S&P too does 

not clearly sus~est such a trendos~ The increase of women in such roles in the S&P too in recent years may 

develop into a clearer trend over time. 

season,s (among t~ose comp(u~ies i~~ eac~ £n)~p ide~t~[pi~g suck cm executive ir~ tkeir 
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During the course of the survey, the SV ~5o companies have identi[ied generally live to teP.. times more top sales executives among their executive 

officers than have the S&P too companies. 

} The volatility of the percentage of top sales executives that are women in the S&[ ~oo appears to be a function of both the very low number of top 

sales executives identified among their executive officers and changes in the makeup of that index° 



Top ~ar~eti~g E~ec~tive (separate from Sa|es) 

Over the course of the survey period, the large companies of the S&P too have been substantially more 

likely to have a woman serving as the top marketing executive~ than the high technology and life science 

companies of the SV ~5o.~ although both groups have shown substantial growth in the percentage of women 

serving in such roles (S&P too grew from 5.9% to 4o.o%; SV ~5o grew from 9.5% to ~8o2%)o In the S&P ~oo, 

the top marketing executive has been by far the senior executive role most likely to be filled by a woman 

during the survey period.~ In the SV ~5o, the frequency of women serving as top marketing executive has 

grown near that of general counsel 

PERCENTAGE OF COMPANIES WITH A WOMAN TOP MARKETING EXECUTIVE -- :~996-2013 
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For purposes of this survey, we have counted only the top marketing executive where they are separate from the top sales executive. A number of 

companie~ combin = the roles. The data for top sales executive discussed above includes such combined roles. 

This may be a function, of women disproportionately choosing marketing as a discipline within, business education° See, e,D, "What. Women Do 

With Their t,&B,A,s" byjenna Goudreau in Forbes Oune 2"_,,, 2010)~ which noted that "22% of women seek marketing and advertising jobs with their 
o M.B.A.s. Management consulting positions drew in 2o% of female grads and finandal services attracted tl [o," and "Fewer Women Are Choosing 

College Business Programs" by Erin Zlomek in Bloombe~g Bu,sines.sWeek (March 22,201~), which noted that "In Bloombe~g Bu,sinessweek’s 

survey, women were t.3 times more likely than men to concentrate on health-care management and policy and international busin,_ss. They were 

"_,’.6 times more likely to concentrate in marketing. Men, on the other hand, outnumbered women 2 to "_,’ in finance, entrepreneurship, information 

management, and environmental policy and management Accounting, general management, and e-commerce had near gender parity." To some 

degree, the volatility of the percentage of top marketing executives who are womer,, in the S&P ~oo is a function of both the very low number 

of top sales executives identified among their executive officers and changes in the makeup of that index, Anecdotal experience suggests that 

women also serve fairly frequently as a company’s top human resources executive (perhaps more frequently than as the top marketing officer or 

general counsel). However, such officers are infrequently included among the executive officers of public compames included it,, these in, dices 

and were not tracked for purposes of the survey. 



Top Corporate/Business Developmertt Executive 

The percentage of women serving as the top corporate/business development executive*° in the large 

companies of the S&P ~oo ~eneraHy exceeded the percentase in the high techno[osy and life science 

companies of the SV ~5o during the period of the survey. However, both groups have shown significant 

volatility in the percentage of women servin8 in such roles, and the SV t5o companies passed the S&P too 

companies recently (SV tSO = t4.8%; S&P ~oo = ~o.7%). It is not clear that the data for either group of 

companies represents a trend.9~ 
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These roles are often thought of as being quite distinct. However, these terms are used with a wide degree of meaning, with "business 

development~’ in particular being expanded to encompass much of what is meant by corporate deveiopmento In a number of instances, the roles 

are explicitly combined (e.g., "Senior Vice President of Corporate and Business Development"). For purposes of this survey, the roles have been 

grouped together. 

To some degree, the volatility of the percentage of top corporateibusine~ executive~ that are women in both group~ i~ a function of both the 

relatively low r..umber of top corporate/business development executives identified among their executive o[ficers and changes it.. the makeup of 

each index° 



As discussed in the "introduction," for a number of years, and particularly recently, there has been media 

coverage and commentary, as well as much discussion among participants in the Silicon Valley ecosystem, 

about the relative lack of gender diversity here.9~ Much of this discussion has been based on anecdotal 

observation or relatively limited statistical information23 Commentary that is unduly negative or pessimistic, 

even if well intended, runs the risk of discouraging talented women in all disciplines from initiating, pursuing 

or maintaining careers in the Silicon Valley high technology and life science industries. This would be a real 

loss for Silicon Valley and all those who benefit from its innovations and economic contributions° While 

the data presented in this survey shows that women are significantly underrepresented relative to their 

percentage of the general population and as a percentage of the workforce (and in a number of ways when 

compared with their precentage in very large public companies), it also shows that the past two decades 

(and, in particular, the last four years since the depth of the financial crisis) has been a time of progress for 

women in leadership roles in Silicon Valley pubik companies.~4 
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See, e.g., the articles discussed in footnote 

A similar point has been made in "Closing The Tech Industp/’s Gender Gap Requires Better Data" by Catherine Bracy on NPR’s Ail Tech Co;~,sidered 

blog (June 25, 201.~q) and "Women in Tech: One Look At The Numbers" by Levi Sumagay~ay in Silicon-Beat ,November 8, 20~.2}, which also 

references some initial numbers for women engineers in technology companies based on an effort initiated by Tracy Chou in a Nog post tiffed 

"Where Are The Numbers?" (October 2~, 20!.3), 

It also ~ugge~ts caution when considering the data for any one point in time or trends for a relatively short period (including, for example, the 

observation in the ~ast parenthetkal in the sentence). The data may aBo suggest, that periods of partkularly strong growth in Silicon Valley may 

have been accompanied by periods of espeda~ly good opportunity for women. 



PERCENTAGE OFTOP POSITIONS FILLED BYWOMEN: 1996 VS. 2013 
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SH[con Valley companies-- from startups to very large publ[c companies--whose customers and users are 

often a diverse array of men and women from across the nation and globally (this is especially the case 

for lnternet businesses),9~ need teams and leadership that can create and thrive in diverse environments 

addressing diverse needs. 

95 See ’%hy Women Rul. The Internet" by Aileen Lee, Partner at Kleiner Perkins Caufield & Byers, in TechCrunch (March 20, 



Diversity, including gender diversity, at the executive officer and board levels of corporate leadership (and at 

all levels of an organization) may provide a number of potential benefits, including: 

access to a significant part of the potential relevant talent pool that can contribute to and lead in a 

variety of technical and other functional, areas; 

unique and tangible contributions, resulting from different perspectives, experiences, concerns 

and sensibilities, in product development, marketing, customer relations, mentoring and employee 

relations in a world of diverse customers and workforces; 

the potential for richer discussion and debate at the executive and board level (and at other levels 

of management) that may ultimately increase effectiveness in their decision-making and advising 

functions; 

executive teams and boards with diverse backgrounds increase the likelihood that the perspectives 

and concerns of often-ignored constituencies are represented in discussions, while at the same time 

reducing the risk of"groupthink"; and 

signaling to various constituencies, including employees at all levels, customers, communities, 

regulators and other government actors, and the public, about a company’s values, 

As discussed above2~’ major contributors to the difference in gender diversity measures between the high 

technology and life science companies of the SV15o and the large public companies of the S&P too appear 

to be the difference in scale between the companies in the two groups and the concentration of technology 

companies in the SV tSo.~ which, as a sector, appears to have relatively less gender diversity irrespective 

of geographyP7 A wide array of factors contributes to the under-participation of women in the technology 

sector,’~ and the relative lack of gender diversity at the most senior levels of leadership in public companies 

often reflects conditions that existed and individual decisions that were made 2o or more years ago. 

As anyone who lives and works in the high technology and life science industries in Silicon Valley can readily 

attest, Silicon Valley is quite diverse in terms of ethnicity and culture as well as in many other ways, drawing 

talent from across the United States and around the world. And, as a general matter, Silicon Valley companies 

embrace opemmindedness and meritocracy as core values and are interested in attracting the best.~ most 

talented workforce possible, in the belief that it is essential to the success of their businesses. We hope 

that the information in this survey, and the many resources to which it refers, will spur and inform additional 

thought and discussion among the participants and leaders in the Silicon Valley ecosystem. 

96 See the discussion on pp. 6.--7 and 9 in "Gender Diversibi on the Board of Directors" and on pp. 30---32 and 36 in "Gender Diversity on the 

Executive Management Team." 

97 See, eo~., the breakdown for technology companies in The Boston Club study referenced in footnote 27 as well as the Spencer Stuart report 

referen.ced in footnote 20. 

98 See the materials referenced in "Additional Resources" and elsewhere in these footnotes for information and analysis related to, and underlying, 

these factors. 



In addition to the endeavors internal to companies and initiatives nationally99 and in California~°° to advance 

gender and other diversity, there are a number of organizations and efforts directed at increasing gender 

diversity in Silicon Valley overtime, including arnong others: 

Watermark, a "non-profit membership and development organization" that helps "top executive 

women accelerate their careers and tap into the power of networking with other top women;" 

~!~ ~!!!~gn V~!!~y, a "global not-for-profit organization that propels women’s full participation as 

entrepreneurs and ~eaders in high-growth businesses, fueling innovation and driving economic 

growth 

&~!~ B~[g [nag!~ fo~ Worn~n 6nd 1-~h~o!ogy, a non-profit organization that seeks to "increase the 

impact of women on all aspects of technology, and increase the positive impact of technology on the 

world’s women;" 

Women 2.o, "a media company at the intersection of women, entrepreneurship and technology" that 

offers "content, community and conferences for aspiring and current innovators in technology;" 

Sheryl Sandberg’s "’Lean !n" campaign, a non-profit organization "committed to offering women the 

ongoing inspiration and support to help them achieve their goals," that seeks to develop an active 

and supportive community for women, offers a "Ubrary of free online lectures on topics including 

leadership and communication" and encourages the organization of "small peer groups that meet 

regularly to learn and share together;" 

The Club, "an organization dedicated to helping women accelerate their leadership journeys by 

providing an environment that inspires and tools that empower;" 

CodeChix, "a non-profit pubUc benefit organization run by Ioca~ women developers for local women 

developers" to "educate, promote and mentor female developers, engineers and students;" and 

ChiPs, a non-profit corporation with the mission of supporting, educating and promoting the 

advancement, development and retention of women in patent- and intellectual property-related 

fields. 

99 E.go, the National Center for Women & Information Technolo~, Catalyst and the Thirty Percent Coalition° 

~oo E.go, the Diverse Directo~ DataSource (3D), which the Cali[ornia Public Employees’ Retirement System and the Cali[ornia Slate Teachers’ 

Reti{ement ~ystem commissioned GMI Ratings to create {see the GMI Ratings survey referenced in footnote 



We collected the gender diversity data presented in this report in connection with our review of the corporate 

governance practices~°1 of the companies included in the Standard & Poor’s loo Index (S&P Ioo)~°~ and the 

high technology and life science companies included in the Silicon Valley 15o Index (SV 15o).~°~ The makeup 

of the indices has changed over time as determined by their publishers2°’~ with the SV 15o makeup being 

updated generally once annually and the S&P loo changing more frequently.~°s For analytical purposes, 

companies are included in the survey if they appeared in the relevant index as determined as of the most 

recent calendar year=endo~°6 Further, in past years, to focus the survey on the industries most relevant to 

Silicon Valley, companies were excluded from the SV 15o data set for purposes o~:the survey H:they were 

not primarily in the high technology or life science industries (broadly interpreted).1°7 To some degree, the 

See footnote 

1o2 St~md~;rd & Poor’s has stated that "[t]he S&P too consists of 1oo companies selected flom the S&P 500. TO be included, the companies should 

be among the lar~er and most established companies in the S&P 5oo, and must have listed options. Sector balance is considered in the selection 

of companies for the S&P too." (Standard & ,Door’s states that "[t]he S&P 5oo focuses on the large-cap sector of the market; however, since it 

includes a significant portion of the total value of the market, it also represents the market; [c]ompanies in the S&P 5oo are considered leading 

companies ii’.. leading industries" and "[c]onstituents of the S&P too are selected for sector balance and represent over 6o% of the market 

capitalization of the S&P 5oo and almost 45% of the market capitalization of the UoS. equity markets.") 

lo3 In the past, the San jose Mercury News had stated that "[t]he Silicon Valley tSo ranks [public] companies headquartered in Santa Clara, Santa 

Cruz, southern San Mateo and southern Alameda counties tin California] on the basis of worldwide revenue for the most recent available four 

quarters ended on or near [the most recent December 31]o" However, in recognition of the continued geographic spread of high technology and 

life science companies beyond the traditional Silicon Valley area, beginning in the 2o12 proxy season, the San jo_e Mercury News expanded 

the definition for purposes of the index to "induCe [the entirety o~ the five core Bay Area counties: Santa Clara, San Mateo, San Francisco, 

Alameda and Contra Costa." (According to local lore, the term "Silicon Valley" was coined in 1971 to describe the concentration of semiconductor 

companies in what was then the northern portion of Santa Clara Coun_P~. The term has since expanded to include all technology and life science 

companies and their geographic spread in the region.) For a discussion of the most recent SV 1~o index list and the change in geographical 

area and its history, see ".~’.~.[! .e.[[!..}~..e.!.~!~]2.:!..(~.:!.~!2..(].~’f:~..~ (~[)..~:~.[~?~[[~:!..e.~...S.’).!).(i[~.E..’,~?~!.[~.~" (San jose Mercury News, .April 22, 2012). J-he most recent 

determination of the makeup of the SV 150, based on the revenues of public companies in Silicon Valley for the most recent available four 

quarters ended on or near December 31, 2012, was announced by the San jose Mercury News on April 21,201~. That group was used for purposes 

of the 201:} proxy season i i’.. this report. The San jose Mercury Ne~,,4s subsequently published a correction noting that the SV I ~0 (as published) 

had "ornitted Aviat Networks of Santa Clara. The cornpany relocated its headquarters ... frorn North Carolina in 2010. It had sales of $471.6 million 

during the four quarters ended Dec. 31, 2012, and would have ranked 79 on the list." As Aviat Networks was not included in the original 

publication of the SV 150, it ~,a~ ~imilarlv excluded from the SV 150 data set analyzed in this report. 

104 The constituents of the Standard & Poor’s 100 (S&P 100) index are now determined by S&PiDow jones Indices LLc (a subsidiary of The McGraw- 

Hill Companies, Inc. that was originally launched by Standard & Poor’s) and the constituents of the Silicon Valley 150 Index (SV 150) are 

determined bythe San Jose Mercury News (part of the Bay Area News Group, a ~’v~ediaNews Group company)° 

105 However, while changes are more frequent, Standard & Poor’s has noted that "in past years, turnowr amono stocks in the S&P lOO has been 

even lower than the turnover in the S&P 5oo2’ Given the relative rapidity of acquisitions and the volatility of the technology business, constituent 

turnover in the SV tSo is somewhat greater than that of the S&P ~.00 in terms of the nurnber o[ companies changing. 

106 I.e., the Fenwick & West survey for the 2012 proxy season included mmpanies constituent in the S&P 100 as of December 31, 2011 and 

constituent in the SV 150 as published on April 22, 20112, based on "the most recent available four quarters ended on or near December 31, 2011o" 

107 E.g., for the 2011 proxy season, the following companies were excluded from the SV 150 data set for purposes of the survey (in order of rank 

within the index): Franklin Resources (14), Con-Way (1:~), Robert Half (25), Granite Construction (:~8), West Marine (66), California Water (74), 

Essex Property. (79), SJW (105), Financial Engines (138), Coast Distribution (141) and ~ission West (142). However, beginning with the 2012 proxy 

season, the Senjose Mercury News rernoved all of the non-high technology/life sciences companies frorn the SV tSo and created a parallel Bay 

Area 25 (BA 25) index made up of the 25 largest such companies ranked by revenue. While not presented in this report, Fenwick does collect and 

analyze the same set of data for the BA 25, which can be obtained by consulting your Fenwick & West Securities Partner. In addition, companies 

are not included in the data set (on a subject-by-subject basis) if information is not available because no SEC filing with the relevant data was 

made (generally as a result of acquisition). In the 2012 proxy season, one such cornpany was not included in the SV 150 data set for all subjects. 



volatility in the statistical trends within each of the indices is a reflection of changes in the constituents of the 

index over time:~°~ Finally, some companies are constituents of both indicesA°~ Those companies are included 

in the data sets of both groups for purposes of this survey° 

Proxy Season I Proxy Statements 

To be included in the data set for a particular "proxy season," the definitive proxy statement for a company’s 

annual meeting generally must have been filed by the company with the Securities and Exchange Commission 

(SEC) during the year ended june ~o, irrespective of when the annual meeting was actually heldA~° In some 

instances, a company may not have consistently filed its annual meeting proxy statement on the same side of 

the cutoff date each year. In such cases, we have normalized the data by including only one proxy statement 

per year for a company (and including a proxy statement in a "proxy season" year even though it was filed 

beyond the normal cutoff)A" In some instances, a company may not have filed an annual meeting proxy 

statement during a year at all (or held any annual meeting)A~2 In such instances, data was gleaned for that 

company from other SEC filings to the extent avai[ab[e.’~ 

Generally, where a trend graphic identifies a year, it presents information as of the time of the proxy 

statement (such as the number of directors or whether the company has a woman CEO), in which event the 

data speaks as to circumstances in effect at the time of the proxy statement (rather than at some particular 

time during the preceding year or immediately following the annual meeting) and is presented by "proxy 

season’~ (as defined for purposes of the survey). Generally, any discussion of the data will be by "proxy 

season" and will be shown in graphics with a "2ot3" statistic representing the most recent "proxy season" 

(and so on for each preceding proxy season shown). 

~08 Other factors include changes in board membership and turnover in the chief executive officer oF consttuent companies. 

For example, for the 20t2 proxy season, the following companies were included in each of the S&P too and the SV ~50 (in order of rank within the 
SV tSO index): Apple (~), HewlettoPackard (2), Intel (3), Cisco Systems (4), Google (5), Oracle (6) and Gilead Sciences (~0). 

t’_.’ 0 I.e., the proxy statements included in the 2012 proxy season survey were zeneraly filed with the 5EC from july i, 201_1 through June 30, 2012. 

E.g., several companies generally filed proxy statements in june each year, but in a particular year filed in july (or later). The data for such a proxy 

statement was "moved" into the data set for the "proxy season" year before the cutoff. 

This can occur for a variety of reasons, including among others instances where: (a) a company could fail to timely file its periodic reports due to a 

pending or potential accounting restatement (such as during the so-called "stock option backdating scandals" that afflicted several Silicon Valley 

companies), or (b) a company was acquired or had a~reed to be acquired (and determined to defer an annual meeting durin~ the pendency of the 

acquisition)o 

Generally Forms to-K or S-4 and Schedules t4D-9 or TO as well as proxy statements for mergers (Schedules t4A) when the company is in 

the process of being acquired. These sources generally provide only a subset of the data available in an annual meetin~ proxy" statement 

(Schedule t4A)o Sometimes these filings were made beyond the standard cutoff for the relevant proxy season for purposes of the survey, but were 

nonetheless included in the survey data set for that proxy season if they genera/y presented data [or the period that would have been covered by 

the proxy statement for that company if it had been filed. 



Generally, the companies surveyed have a unified committee with responsibility for both nominating and 

governance functons. However, a small number of companies have separate committees for nominating 

functions and for governance functions."~ For statistical purposes, where separate committees existed, the 

data for the nominating committee was included (and data for the governance committee ignored) for the 

information )resented in this report. Such separate governance committees were also ignored for purposes 

of the statistics for "Other Standing Committees" included in this report° Similarly, an exceedingly small 

number of companies have had a committee that combined the nominating function with the functon of one 

of the other primary committees in a single committeeo11~ In such rare instances, the data for that committee 

was included in the data set for each of the primary committees it comprised.’’6 In addition, some companies 

have not formed a nominating committee,";’ and instead nomination decisions are made bythe independent 

directors as a groupA’8 In such instances, our statistics have treated that group as the nominating committee° 

Further, with respect to the statistcs regarding "Other Standing Committees" included in this report, we 

have disregarded "Stock Option," "Equity Incentive" and other committees whose sole (or almost exclusive) 

function is to approve grants to non-executive employees and consultants of the companyo’’9 

E~ecutive O~cers (~d NEOs) 

SEC regulations define the term "executive officer" as a company’s "president, any vice president of the 

[company] in charge of a principal business unit, division or function (such as sales, administration or 

finance), any other officer v~ho performs a policy making function, or any other person who performs similar 

policy making functions for the [company].’’’2+ A company’s determination of executive officers under th is 

definition is an inherently factual one, with the focus less on a person’s title and more on their actual duties 

or substantive role within the company. The SEC Staffwil not provide advice or concurrence regarding a 

determination. So companies, with the advice of their counsel, must apply the facts, iudicial decisions and 

t’-"4 While always rare, it has become increasingly less common overtime. 

~t5 Such as a unified ",r:ompensa[ion and Corporate Governance Commit[ee" that the proxy statement described as having nominating l~nctions. 

tz6 E.g., data for a unified "Compensation and Corporate Governance Committee" that the proxy statement described as having nominating functions 

was included in the data for the Compensation Committee and the Nominating Committee with respect to that company. 

t’-.’7 This was considerably more common, particularly in the SV tSo, prior to the wave of ~overnance reforms in the wake of the Sarbanes-Oxley Act of 

2002, 

t~8 h’, some instances, particularly before [he wave of governance reforms in the wake of the Sarbanes-Oxley Ac[ 0[2002, the nominating decisions 

were made bythe board as a whole. 

tt9 These "committees" generally consist of the CEO as the sole member or are made up of members of the company’s management team operating 

with delegated authority in order to relieve the board of the burden of rou[ine grants of stock-based compensa[ion. Consequently, they are not 

really indicative of feneral board operations. 

~20 See Rule 3b-7 under the Securites Exchange Ac[ of ~934, as amended. The rule goes on [o provide [hat "[e]xecutive officers of subsidiaries [of a 

company] may be deemed e×ecutive officers of the [parent company] i[they per[orm such policy making functions for [he [paren[ company]." 



various statements by the SEC Staff when applyh~g the ruleA2~ We have not tried to second-guess these 

inherently subjective conclusions, and have simply accepted the executive officer determinations made by 

companies and/or their boards as reflected in their SEC filingso~22 It is possible that the number of executive 

officers is effectively systematically under-reported due to the timing of executive departureso~2~ 

in addkion to the requirement to identify and provide the limited biographical information regarding their 

executive officers referenced in "Gender Diversity on the Executive Management Team," companies that 

are going public are also required to provide similar disclosure regarding employees °’such as production 

managers, sales managers, or research scientists who are not executive officers but who make or are 

expected to make significant contributions to the business of the [company]o’’~2~ While not required, some 

companies continue the practice of listing "key employees" in their periodic public fiiingSo’2s Where such 

information is provided, while not included for purposes of the statistical information for "executive officers" 

and any related analysis, the information regarding "key employees" was used for statistics and the related 

analysis to the extent it covered particular positions. 

While the definkion of"executive officer" has been constant for many years (albeit with the subjective 

judgments and other factors discussed above), the definition of "named executive officers," in addition 

to being more complex, has changed overtime (both directly and indirectly in the form of changes to 

the way total, compensation is calculated),’:~7 In its current form, the definition includes the company’s 

principal executive officer (generally CEO), principal financial officer (generally CFO) and three most highly 

i[21 AS noted in TheCorporateCounsel.net and LolixData study referenced in footnote 56, "[i]n particular, determining whether a business unit, 

division or runction is a "principal" one-or whether a person’s sphere of responsibility involves significant policymaking-can be challenging. 

Internal company politics can play a role too. Sometimes people are deemed to be ’executive officers’ even though they really do not have 

important functions or polcymaMng responsibilities, but are deemed as such because the company doesn’t want to tel them that their stature 

isn’t equal to others at the same level on the organization chart, etc." Companies and their advisers often use as a starting point in this analysis 

an informal rule or thumb that any officer that reports direciy to the CEO (or sometimes president) should be presumed to be an executive officer, 

absent meaningful substantive indicia to the contrary. 

122 AS a practical matter, the judgment of who is art executive officer is made annually by the board of directors o[ most companies at the time the 

board approves the/st o[ executive officers in connection with the filing of their Forms to-K (or proxy statement). 

1123 For example, if an executive officer resigns shortly prior to the filing of the company’s proxy statement and the company has notyet hired a 

replacement (even though it intends to do so- and for most o[ the years preceding and succeeding the filing in [act has a person filling the 

position of the departed executive), then that company may list one fewer executive officer in its proxy statement than it generally has in practice. 

1124 The specific requirement i~ in Item 4o1[(c) of Regulation S-K. 

1125 Inclusion as a "key employee" in an IPO prospectus or in subsequent public filings may be for internal political reasons such as those described 

in footnote 121[o 

1126 I.e., when providh’,g data regarding gender diversity among CEOs, CFOs, GCs, top sales executives, etc. 

1127 The current definition is in Item 402(a)(3) of Regulation S-K, which goes on to pro~ide d:tailed instructions relarding how the determination of 

"most highly compensated" is made (which are further elaborated in a number of ,r:ompliance and Disclosure Interpretations and other guidance 

from the SEC staff). 



compensated executive officers other than those specified individualsA2~ However, for many years prior to 

2oo7,’~* the definition did not require the inclusion of the CFO (rather, it required the CEO and the four most 

highly compensated executive officers other than the CEO). In addition, at that same time, the definition 

of compensation used to determine the most highly compensated executive officers was changed from 

simply aggregating the base salary and bonus of an officer to also including the accounting charge recorded 

with respect to outstanding stock-based compensation for the year for that officer, any non-equity plan 

compensation and the value of a bucket of "all other compensation.’’’3° Further, in early 2o09.. the definition 

of total compensation was again revised to require inclusion of the aggregate grant date accounting fair value 

for stock awards, even if subject to vesting requirements (rather than just the amount recorded as an expense 

for accounting purposes in the year being reported --which had the effect of taking into account such vesting 

requirements).’-~ We did not attempt to adjust the data in any way for these changes, which to a degree limits 

comparability across the proxy seasons covered in this report (and leads to some discrepancy within proxy 

seasons, as the different companies followed different rules depending on timing of proxy filing within the 

season for those seasons in which a rule transition occurred)o’~* 

In this survey, we have presented data for a number of specific executive officer positions (CEO, CFO, etco). 

In a number of instances across the period of the survey, companies have combined two or more of the 

executive officer positions.’~-~ Except where noted,~-~4 we have counted an executive serving in multiple 

roles in the data for each of the positions presented separatelyol~s The determination of roles is almost 

always based simply on the titles of the executive officers (and in a few cases, key employees) listed in the 

t28 In a small n umber of cases, the SV tSo has included compani =s that qualm,/a~ "smaller reporting companies" or, recently, as "emerging trowth 

companies" (EGCs were introduced as part of the JOBS Act, e[fective[y be~innin~ with IPOs on or after December 9, 20~_I), and consequently are 

only required to include a company’s CEO ar..d two next most hi,~hly compensated executive officers (as well as any other person that served 

as CEO durinf the fiscal year and up to two additionai individuals for whom disclosure would have been provided as one of the most hifhiy 

compensated officers but for the fact that the individual did not happen to still be servin~ as an executive officer at the end of the fiscal year). See 

Re~u~ation S-K, Item 4o2(m)(2). This may exacerbate the potential skewin~ o[ NEO mernbership discussed in "Gender Diversity on the Executive 

Manao~ement Team--’Named Executive Officers’" and footnotes 69-7t. 

~_29 Technically the requirement started very late hq 2006, but effectively for most companies in the 2007 proxy season. See SEE Release No. 33-8732A 

a n d [~.~.~.i..~.!~.£ s..e..#.p.:.iiii~::Sti.~.i. 

t~o This bucket includes, arnoni other thinis, any perks (that exceed $’_.’o,ooo in value), tax "Iro~s-up~" or reimbursern =nt~, stock discounts, 

amounts contributed by the company to defined compensation plar..s, life insurance premiums paid by the company and dividends or.. stock 

awards. See Item 4o2(c)(2)(ix) of Re,~ulation S-K. 

t3~ See SEC Release No. 33-9o89, which reversed the wisdom of SEC Release No. 33-8765 (which had required only inclusion of the "proportionate 

amount of at.. award’s total [air value that is recognized in the company’s lnancial statements [or the fiscal year"). 

t32 The impact of the idiosyncrasies in the ruies for determinin~ "most hifhly compensated" executive officers discussed in "Gender Diversity on the 

Executive ~Aana,~ement Team.---’ilamed Executive Officers’" and footnote 6% which can cause swings in NEO membership within a company from 

year to year, even where there has been neither a chanse in the manasement team nor a material chanse in their compensation, could also affect 

comparability across periods° 

"General Cour..sel and Senior Vice [ resident, C~rporate Development." 

t34 I.e., for the president;top operations executive and the top marketinov executive° 

E.g., a "General Counsel and Senior Vice President, Corporate Development" has been cour..ted in the numerator (if female) and!or the 

denominator for statistics related to ovenerai counsels and to corporate/business development executives° 



applicable SEC filings,~s6 and a general understanding of the roles such titles encompass. Naturally, there is 

a degree ofiudgment involved in these determinations.~ and views may differ~ It is certainly possible that our 

determinations are at variance from the actual roles performed by particular executive officers. 

In almost all cases, the proxy statement or other SEC filings of a company clearly identify the gender of each 

of its executive officers and directors.~;~7 In a small number of instances, we resorted to limited supplemental 

research (.apart from reviewing SEC filings) to identify gender.1~ This supplemental research generally took 

the form of researching a relevant individual on freely available public sources.~ We accepted the gender 

identifications in SEC filings or such supplemental sources at face value° 

]36 In a very small number of cases, companies have included some description of the roles of executive officers beyond simpb? stating the titles 

(eog., in the brief biography of each executive presented in the filing). 

t37 I.e., through the use of the prefix "Mr." or "Ms." in the individual’s biographical description or elsewhere in the filing(s). 

t38 Most _P~pically these involved instances in which the prefix "Dr." was consistently used (and the prefix "Mr." or "Ms." was not)° 

]!~9 I.e., the bio For such individual on the relevant compan,¢’s web page or the web pages or other companies for which the individual serves as an 

executive officer or director, Linkedh’, profiles, biographical profiles prepared b,¢ reputable online sources, etc. 



In addition to the many resources referenced or cited in the footnotes to this report, which contain a wealth of 

information and analysis on the subject of gender diversity (as we[[ as other traditional aspects of diversity), 

the following resources may be helpful to anyone interested in the subject of gender diversity in Silicon Valley 

(and in the high techno[ogy and life science industries): 

Technelogy industry 

Women in IT: The Facts by the National Center for Women & Information Technology (NCWIT) 

(September 3o, 2oo9) 

JV~WIT ~co~c.ard~ ~ P, ep~ ~ d~ ~us ~f VVorn~ ~ !~fo~tion Tech~!~g~ (Decem bet 3~, 2o~o) 

Matt O’Brien in the Senjose Mercury News (March ~9, 2ot9) 

~n~£ Te@n~£! Wom~g~ ~£oj~!~ ~Su£cess by Caroline Simard and Shannon Ko Gilmartin of the Anita 

Borg Institute for Women and Technology (2o~o) 

Anita Borg Institute for Women and Technology (September 24, 2o13) 

"Th~ Tr~h Abg~~ ~[!%~ ~[: ~ Ung~gri~ B!~gE~hy" by Nicholas Carlson in Business Insider 

(August 2/4, 20t~) 

Girls in IT: The F~cts by the NCWIT (November 30, 2ot2) 

Education ~nd Te£~ En~repre~rs~ip by the Ewing Marion Kauffman Foundation (May 2008) 

"G[ri, s Lead in Science Exam, but Not in the United States" by Hannah Fairfield and Alan McLean in The 

New York Times (February 4, 2o~2) and ~ ~[~ ~gW~] ~] ~i~ by Natalie Angier 

in The New York Times (September 2, 20~3) 

~mtegies by the Anita Borg Institute for Women and Technology (2o~o) 

"~[~ ~9 ~g~, ~@~ @~ Te~ ~[~[~ ~ffg[ ~@~g~gx~" by Adam Maltese in Scienti~c American 

(August t3, 2012) 

~[~ ~ ~ m~ ~9 vv~b~[~ [ro~ ~!~n~@" by John Matson in Scienti~’cAmerican (April 23, 2o~3) 



Concannon and Lloyd H. Barrow in journal of Science Education end Technology (April 201.2) 

"Fewer Women Are Choosing College Business Programs" by Erin Zlomek in Bloomberg BusinessWeek 

(March 22~ 2057) 

Stanfo rd U n ivers[t~ Gra duate Sch 001 d Business: Sch 001 Profi le 

Uaiversit~ of CM[fo m[a, Berkele~ Haas Sch 00[ of Business: Class Profi [e 

Harvard Business School: Class Profile 

UC Davis Grad ~ate Sch 001 ofMa n a~eme~t: Class Profile’4° 

Santa Clara Univers[t~ Leavey Scho o[ of BuM~ ess 

"O~fingOut among Women wffh Elite Education" by jon~ Hersch in Redew of Economics ofth~ Household 

(April 24, 20t~) 

C~totyst Ouick Take: Women in Lawin the U.S. by Catalyst (20~3) 

Law schools that feed i~to Si|i~on Va||ey: 

Sta nford Law Scho oh 20112-201.~ Enrol/m ent Profi/e 

U n iversity of Ca/!fomia Be rke ~ey School of Law: Profi/e fo r Class of 2 

H a rva rd Law Schooh Profile for Class of 201.5 

U C Dav!s Sch 00l of Law: Student Body Profile 

UC Hast!!~s College of the Law: 201~2 E!~tedn~ Class Profile 

Sa nta Clara U n iversky Schoo! of Law: 20~ 2 C~ass Profile 

~Ees of Fi~g~£~g fo~ N~w TeE~2~2g~ Fidm~: A Compgris~ ~y ~e~ci~ by th e Ewing M ado n Ka uffman 

Foundation (luCy 2009) 

Presents data for fulbtime MBA program, See also the part-time MBA class profile. 



2011[ Venture Census by the National Venture Capital Association and Dowjones VentumSource 

the Ewing Marion Kauffman Foundation (2004) 

"High Performance Entrepreneurs: Women in High Tech" by Cindy Padnos of Illuminate Ventures 

(February 1[, 20to) 

"Out ofthe Loop !n Sil!con Valley" by Claire Cain Miller in The New York Times (April 17, 20to) 

"Female Entrepreneurs Hit Glass Ceiling forVC Funding" by Nonny de la Pefia in PBS ldeatab (March 23, 

20111) 

Th~ ~ng~! ~nves~¢r ~gdke~ [n ~ A M~d~mting Recowry ~¢n t~ues by t h e U n i ve rsity o f N ew H a m ps h i re 

Center for Venture Research 

"D? ~gm~n Tak9 ~ ~y R!~k~ ~ Mg~,P’ by Doug Sundheim in Horv~M Business Review’s HBR Blog 

Network (February 27, 2o13)~ 

Service ProvMers 

"Worn~ !:~ !:~v~.s~rn~ B~ki:~g~ Why ~glq A B!g !:b~l<!~g ~d~E~apF’ by Susan Lyon (.January 28, 

2013) 

Co~glys~ ~u:~Ek Toke: Wo~ ~n A~E~nting by Catalyst (2o113) 

~.s~Ech 9Q ~gm~Q s Aclv~c~m~Q~ ~ Acco~ ~!Q~ by Louise Single and Elizabeth Oreike A[mer in 

Issues in A~countir~g Educ~tior~ (2007) 

"~[X#Y [!nd~ H!gh:L~x#! Wo~#~ !~:Ho~#~ L~vvyflrs P#!d [&#~" by Rebekah Mintzer in Corporate Counsel 

(September 9, 2013)’4~ 

But, see also "Are Women Really Mora Ri~k-Avar~e than Men." a working paper byJulie Ao Nelson of Tufts University (Sept:mber 2012.1, which 

reviews.~ %ubstantia[~- literature in economics and finance has concluded that women are more risk averse than men" and offers a critique of the 

breadth of the conclusion often drawn from the research, and "Men, Women and Risk Aversion: Experimental Evidence" by Catherine C. Ecke[ and 

Philip J. Grossman in the Hondbook of Experirnent,,fl Economics P, esults, VOIL..’ me t (2008), "there is enough counter-evidence to warrant caution" 

when drawing conclusions from laborator,/evidence. 

) Diversity rankings for law firms are also published by dbrpomte Counsel Veutt and Mutt’CuLur(fl .(2~, ,,,.~g.~zi ~e. See also The NAU Directow of 

Legal Employers, which allows you to search for demographic data on law firms, including maior Silicon Valley firms° 

This article in Corporate dL~unsel, an A[_M Media Proper[ies, [J_C publication, references the 2o~3 L~wOep~rtrnent d.brnpens{;tion Benchm~Jrking 

Survey sold by ALM Legal Intelligence, which reported that female GCs make approximately 8o% of the total cash compensation of male GCs, with 

smaller bonuses accounting for a large part of the disparity. 



by The National Association of Women Lawyers and The NAWL Foundation (October 

~9~--~ ~3 U~ D~vis ~tudy of ~g!iforn ~ Wo~ ~usin~ss l_~g~rs--6 c~n~ us o[ wo~ ~n Directors 

High~t-Poid Exe~u~ve~ by the University of California, Davis Graduate School of Management 

Business by The Boston Club 

Investments (March 2ot3) 



the Firm 

Fenwick & West provides comprehensive legal services to technology and life science clients of national and 

international prominence. Fenwick is committed to providing innovative, cost-effective and practical legal 

services that focus on global technology industries and issues. We have built internationally recognized 

practices [n a wide spectrum of corporate, intellectual property, tax and litigation areas. We have also 

received praise for our innovative use of technology, our pro bono work and our diversity efforts. We 

differentiate ourselves by having a deep understanding of our clients’ technologies, industry environments 

and business needs. For more information, visit WWWofenwick.com. 

From our founding in ~972, diversity and indus[on have been core components of our culture, and we commit 

significant resources towards improving our efforts at the firm across ai[ levels. 

The firm actively recruits diverse attorneys--race, gender, sexual orientation, physical ability, geographic/ 

cultura~ background--through numerous channels, including on-campus initiatives and minority bar 

associations and job fairs. We believe that respect for and acknowledgment of others’ backgrounds fosters 

cooperation, creativity and mutual understanding and helps us serve our clients better, 

Fenwick has implemented a number of diversity and inclusion initiatives, including: 

Diversity and Inclusion Committee: To refine existing diversity programs as well as plan and 

implement innovative new diversity and inclusion initiatiVeSo 

Women’s Leadership Initiative: Focused on building the leadership, management and business 

development skills of our women attorneys. 

Diversity and inclusion Leadership initiative: Partners commit to fulfilling a variety of diversity- 

promoting action items throughout the year. 

Bar Assodatien A~tivities: To promote the advancement of diversity and inclusion initiatives in the 

broader legal community; Fenwick attorneys chair key diversity and inclusion committees. 

Affinity Groups: informal attorney groups centered on common interests and backgrounds to create a 

more comfortable and inclusive environment. 

Attorney Recruiting initiative: A commitment to maintain strong representation of diverse attorneys 

in Fenwick’s summer program as we[[ as participation in minority job fairs and interfacing with 

diverse law student groups. 

For the fifth consecutive year, the firm held a top-ten national ranking as one of the most diverse U.S. law 

firms in Th~ Am~t%~n L~wy~r’s 2o~.3 [:)!v~[t~c~E~a~d. 



About the A~thors 

David A, BeiVs practice includes advising startup companies, venture capita[ financings, mergers and 

acquisitions, initial public offerings and intellectual property licensing, as well as counseling puMic 

companies in corporate, securities, governance and compliance matters. He represents a wide range of 

technology companies, from privately held startups to publicly traded corporations. 

Shulamite Shen White’s practice focuses on advising late-stage startup companies and public companies 

in general corporate matters, governance and securities law compliance, public and private offerings of 

securities and mergers and acquisitions. 

We thank the myriad associates and other researchers who have participated in gathering survey data over 

the years, as well as the information graphics and design specialists who have assisted in the preparation of 

this report, 

The views expressed are those of the outhors and do not necessarily represent the views of ony other portner 

of Fenwick & West LLP or the firm as a whole, nor do they necessority represent the views of the firm’s many 

clients that are mentioned in this report or ore constituents of either the 5V ~5o or the S&P ~oo indices. 

Fo~ additional information about this repolt, please contact David A, Bell at Fenwick & West at 6!.~o.3:35,7~3o or 

To be placed on an emai[ list [or future editions ofthis survey, p[ease visit fenwick.cornisubscr[be-Gb-Surveyo 

The contents of this publication are not h~tended and cannot be considered as tega~ advice or opinion° 

~) 2ot3 Fe~~wick &West LLPo A~[ Rights Reserved° 
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Lissa 



Mary Willingham presentation to FAC 12/10/2013 

A lot of folks are talking about pay for play and I think of literacy as currency. You need literacy to get 

access to just about everything in this country. Access means right of entry to every class and every 

college experience, from internships to travel abroad to practicum’s to writing for the DTH to spring 

break trips. 

We helped students with access 200 years ago. One needs to look at what is recorded in our history to 

see this. President Battle wrote in The History of the University, Volume 1, page 65, 1795--"the numbers 

reached 41 by the end of the first term, during the 2nd term, the number rose to nearly 100, but such 

was the dearth of good schools in the State that at least one-half of them were unprepared to enter the 

University classes. It became necessary to inaugurate a Preparatory Department or Grammar School". 

Later, it was called the Academy. 

When we bring a star profit-athlete (men’s basketball and football), we spend a lot of time, effort and 

money recruiting them. In the second summer session when they arrive, coaches and their staff test 

their athletic abilities with physicals, strengths assessment, nutritional needs and position possibilities. 

Much, if not, all of our young athletes’ physical needs are attended to immediately in an effort to 

maximize their playing abilities. Similar abilities tests should be provided on the academic side of the 

house by our ASPSA staff such as reading, writing and math assessments, learning styles, learning 

differences and interest assessments should be offered and attended to immediately to maximize 

academic opportunities. 

Our agreement with athletes is a quip pro quo, which translates to an education in exchange for your 

talent. I brought 3 textbooks with me today, Psychology 101, Geology 101 and History 127. If any 

student admitted cannot read and/or understand these texts then we must remediate. Literacy is not 

really that tricky. We need an academy for our athletes that address all of their academic needs, while 

they are performing not just 20, but a 40 hour per week physical job. I have now worked with students 

at Carolina in and out of athletics, from Moorhead scholars to non-traditional to transfer to athletes. No 

other student on scholarship has the kind of demands on time, effort and focus away from academics 

like sports. We need to acknowledge this and challenge the NCAA. We need stop going along with the 

hypocrisy. 

Intensive summer remediation. 

reading course for credit (I have two proposals 2010 and one that I have written recently). 

Learning emporiums housed in libraries such as Davis Library. These emporiums are trending to 

boost student success in math and literacy skills at other institutions across the country. 

Supplemental instruction, tutoring and content support 

Under loads during the season. I would argue that being unprepared is a disability here. 

year guaranteed scholarships. It’s going to take longer if we are honest. 



Yes for full access is offering a real education to those who are here and those who have left without 

one. Yes to tell the NCAA that we will be in charge of education, because this is our business. 

If we are not willing to say yes to this work, or if we decide it is simply impossible because of the NCAA 

rule book then our admissions standards should never deviate from the high standards that are already 

set. How many of you think that this must be the case? No deviation from admissions standards? 

If we are going to deviate, which we already do, then we need to decide what our limitations are with 

real assessments, full disclosure and transparency. Our admissions committee should be made up of 

colleagues from the School of Education who are in the business of understanding K-12 competency 

tests and that are passionate about education. They should be uninterested and detached from the 

world of sports, game days, boosters and the blue zone. We do have people like that on this campus. 

They can, and will, make the right decisions about reading and other developmental classes if they were 

involved in this part of the discussion. I was over at the Friday Center last week with a group of literacy 

and learning experts from this community, because President Friday requested a literacy and poverty 

outreach program for all North Carolinians. That program is in the works. There is potential for a 

partnership there. 

I spoke to a National group called Game Ready Moms last month; they are the mothers, the life force of 

our profit sport athletes. They invited me to talk about academic preparedness. I was honest about the 

gap in academic abilities (the gap that I wrote a thesis paper on and the story about how literacy is 

currency that I will never stop telling). That huge gap makes it impossible to earn a real, useful and 

legitimate college degree. I told the moms listening to push hard for a real education at the K-12 level 

and fight for access. We all agreed that as Moms we do not want our young men back at home with us, 

watching TV on our couches. No way! We want them to be independent, happy, proud and successful 

contributing members of society. 

My data set from 2004-2012 paints a picture of underprepared athletes here at Carolina, but the late 

President Friday reminded me that the faces of athletes that I helped really tell the story behind those 

numbers. I talk a lot about English 100, because I sat in that class with our athletes for multiple 

semesters. I have seen the struggle and felt powerless at an institution that has one class to develop 

college readiness skills. What are the other 39 that lead to a degree? I can give you a small list of 

classes that my English 100 athletes take here at Carolina. Our English :100 athletes, who consist of 

those below the 470 Verbal SAT score, are still taking these classes today. The paper class system dried 

up, as we all know. This particular list of classes you will find on athletes’ transcripts for the past several 

decades. Individually, just like the old independent study paper classes, these classes do not mean 

much at all when you find one or two of them on transcripts, but together, just like the eight, nine, 

eleven or twelve paper classes on a transcript, they do tell a story. They tell a story of the need to keep 

players eligible. Worksheets in the graduation division can tell this story as well. It is the difference in 

what the NCAA refers to as progress towards degree on a profit sport athlete transcript vs. a non-athlete 

or even an expenditure athlete for that matter. They look very different. Profit athletes are trending in 

the drama department now but during the summer the same classes, mainly electives, are repeated on 



these transcripts over and over. This makes it clear that eligibility should be the major or course of 

study noted at the top of the worksheet. 

EDUC 441, PORT 270 & 275, INLS 200, EXSS 260, DRAMA 116, DRAMA 115, DRAMA 160, DRAMA 135, 

EDUC 130 (in the last semester?) RECR 430 

What do these classes have in common? Nothing really, but they are the classes that athletic advisors 

and learning specialists have directed our profit athletes, as well as other athletes, towards for decades. 

In all these classes, good grades are common place and I am familiar with the reasons why good grades 

are common for many of these classes. Some reasons for this are extremely logical, but others are not 

so clear. Today, we justify our admissions standards by success in these classes and in the recent past, 

the paper class system. However, actual academic abilities and actual learning outcomes are not 

measured and certainly not measured the same way that athletic abilities are measured on the playing 

field, or hardwood court, making athletics the priority and degrees something kept on the backburner. 

This is indeed creating a lack of access. 

No SAT or ACT, no reading score, not even graduation rates, which are anything but worthy of a claim 

that this system works, can tell the story. We need to ask, where are these athletes today? What are 

they doing? And here, I am not talking about the 1% that go professional or the middle to upper-middle 

class family supported athletes, which is the great majority of our 800. i’m talking about the profit sport 

athletes holding Carolina degrees. How do they stack up? I have found a few of my athletes, football 

players recently, and I can tell you that their stories are heart wrenching. Two that I have been talking 

with graduated with Carolina degrees and neither made it to the pros. One of them played in a semi- 

professional league briefly but is now working for a window washing company, but previously was 

working the night shift at Target. The other is working a security job, a job that he said he could have 

gotten with a high school diploma. All workers and working people in our society are important. But, 

both these young men wanted to earn degrees in the field of their choice. One wanted to be an art 

teacher, the other wanted his own business. Once they were proud Tar Heels and part of our family and 

we had a chance to help them, but instead they helped us instead. Everett Glen of the National Sports 

Authority, previously a big time NFL agent and now a lawyer fighting for the rights of these young men, 

told me until we allow our athletes access and until we mentor them using people just like themselves, 

who look like them (which the overwhelming majority of us in this room do not), we are simply not 

telling the truth to ourselves, our athletes, our communities or our university systems. 

We hear the term anecdotal evidence around here a lot. These claims can be refuted, because numbers 

can be used to tell a misleading story. In February, Malcolm Gladwell spoke at the University of 

Pennsylvania and he asked the question: How much evidence do we need? He was referring to 

concussions and football, but I ask how much evidence do we need to convince us that we have an 

academic issue on this campus with some of our admitted students? We have a national education 

crisis where 68% of our 8th graders are below proficiency in reading. The number here in NC is 66%, 200 

years later and still such is the dearth. Low income students face even more academic challenges and 

the rate of children in poverty is rising. Frank Deford says that we don’t like to look at ugly things, he 

told me on a phone call that administrators like yourselves from all over the country call (off the record, 



of course) to confess about the academic cheating at institutions. He named some of them and even my 

jaw dropped. How can that be true? 

We have the opportunity to change, but we must be honest about who can really decode, encode and 

reflect in writing what are in the textbooks we use to teach our students here. It is as simple as that. We 

must give every student admitted access to what this amazing University has to offer. All of our great 

majors, great programs, professional schools and absolutely amazing professors recognizing that each of 

us has different abilities, but the currency, literacy in this case, must be equalized as much as possible 

first. Equity and access. We are, after all, first and foremost in the business of education and not big 

time sport. Faculty should have access to an end of the year spreadsheet with data containing all profit 

sport athletes, and any other athlete who took English 100, with cumulative GPA’s, hours of credit 

taken/earned and majors. It should also include aggregate data of the classes taken (50 in Drama 160, 

etc.), and advising actions (grade changes, retro drops, substitution course approval). Full transparency 

and disclosure is the only way to protect this university from the reoccurrence of academic fraud. 

Right now we may have the greatest challenge and greatest opportunity that this university has ever 

faced. There are currently two bills headed to the congressional floor to reform the NCAA and one that I 

have been asked to support waiting in the wings. The curtain has been pulled back on the current 

college sport system, because it is simply unconstitutional. Players do not have basic civil rights and 

they are not getting an education. The contract or scholarship agreement is false and as Dr. Hildebrand 

reminds us, "Race is the whale swimming just below the surface." If our basketball and football players 

were all white and privileged like me, like most of us in this room, and like the majority of our 

expenditure sport athletes would this college system of sport be allowed to exist? Here at home, in 

Chapel Hill, the mission of this university is failing our unprepared and underprivileged profit athletes. 

We are failing them ! 

The only answer that I can see is one that worked back when this University was opened and that is to 

re-open an academy, remediate and give these talented young men access to the scholarship 

agreement that we provide. We need to send a message to the NCAA that they need our help to correct 

this system and as educators we will meet our students where they are bringing them along so they can 

fully participate in what this great university has to offer, which is a real public education for the people. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, December 19, 2013 1:43 PM 

McKmney, Ruth Ann <ramckJrm@email.unc.edu~~ 

FW: AALS Section on Academic Suppo~l Awaxd to....Ruth McKinney! 

Dear Ruth--Well-deserved! Congratulations! This is a wonderful recognition of atl you have done during your great career here. 

Merry Christmas and Happy New Year! 

Lissa 

From: Wegner, Judith Welch 

Sent~ Thursday, December 19, 2013 1:26 PN 

Te~ The la~faculN mailing list 

¢~ NcKinney, Ruth Ann 

Subject: [law_facul~] ~LS Section on Academic Suppo~ Award to....Ruth McKinney[ 

~ hope everyone wifl join in in congratulating Ruth. A very nice wr~te-up follows----Judith 

From: owner-asp--I@chicagokent.ken[law.edu [mai~to:owner--asp-I@chicagokent.kent~aw.edu] On Behalf Of Louis Schulze 

Sent: Thursday, December ~9, 2013 ~:23 PM 

To: ~pz~ok~=~=~; SECTAS.annc@l~sts.aals.oE~ 

Subject: [ASP-L:4579] Section Award -- AA~ Section on Academic Support 

Good afternoon, 

It is with ~reat pleasure that I announce that the recipient of this year’s Section Award is ... Ruth Ann McKinney of University of North Carolina School of Law. 

The section award is intended to recognize someone who has made "significant or long-term contributions to the development of the field of law student 

academic support." To say that Ruth has made a significant or long-term contribution to our field and to our community is a vast understatement. Quoting from 

one of our colleagues who nominated Ruth: 

’ffhe theme behind, and reason for, this nomination is to recognize one who has identified and addressed needs within the community with tireless effort, 

endless enthusiasm, and boundless ~ood cheer. Ruth McKinney has made life better for countless law students and academic success professionals. In so 

doing, she has enriched the legal community, not just regionally, but nationally." 

In the mid-2990s, Ruth’s book "LEGAL RESEARCH: A PRACTICAL GUIDE AND SELF-INSTRUCTIONAL WORKBOOK" was at the forefront of recognizing the connection between law 

student success and self-regulated learning. Her book "READING LIKE A LAWYER: TIME-SAVING STRATEGIES FOR READING LAW LIKE AN EXPERT" has helped countless 

students acclimate to the rigors of law school in a less stressful way. And, her recent publication of "CORE GRAMMAR FOR LAWYERS" met yet another pressin~ 

need of law students nationally. 

I know I speak for myself and many others in reco~nizin~ Ruth as one of the many ASP professionals who tirelessly mentor those just startin~ their careers 

in Academic Support. Ruth’s dedication to supportin~ new colleagues is emblematic of the essence of our wonderful community. This award is truly well- 

deserved. 

I hope many of you will be able to join us at this year’s AALS Section Program, and at the lunch thereafter, to congratulate Ruth in person on her award and 

her wonderful career. In the meantime, I’d like to express my sincere thanks to the Awards Committee (Joyce Savio Herleth (c), Natt Gantt, Courtney Less, 

Berryl Thompson, Linda Feldman, Emily Scivoletto, and Joanne Harvest Koren) and to the Section Executive Committee (Amy Jarmon, Barbara Mcfarland, 

Corie Rosen, Helen AIbertson, Melinda Drew, Jamie Kleppetsch, and Courtney Lee) for their hard work in deliberatin~ on this award. 

Please join me in con~ratulatin~ Ruth at 

Best re~ards, 

Louis 

Louis N, Schulze, Jr. 

Professor of ~w & Dire~or of Acad~ic Suppo~ 

617,422.7341 
Click ~ for my publi~fions on SSRN, 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, December 19, 2013 3:02 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

I~W: Business Entertainment - using obj ect code 3931 

FYI 

From= Clark, Jen L 
Sent= Thursday, December 19, 2013 2:34 PM 

To= The law_faculty mailing list 

Subject= [law_faculty] Business Entertainment - using object code 3931 

Faculty, 

lust a quick reminder that you are submitting any PRF’s use object code 3931 University policy requires the following: 

Must identify the persons or group being entertained. 

¯ If a small group, eight (8) or fewer individuals, the names and the total number of persons attending must be shown on the Payment Request Form (PRF) 

¯ Indicate the purpose of the business entertainment (title, committee names, reason for visitor on campus, etc.) 

m Place or location of the meeting should also be provided, if not shown on the receipts or invoices. 

¯ The agenda of the meeting is needed if only employees or faculty are present and the agenda must be printed on departmental letterhead. 

¯ Any meeting/event that includes student must clearly state that students attended the event. 

m Any meeting!event that includes students does not require an agenda to be added to the PRF. 

Please be sure to submit agendas when appropriate as we are experiencing a tightening of this policy from Disbursement Services. 

Let me know if you have questions. Jen 

Jen Clark 

Assistant Dean for Finance 

UNC-CH School of Law 

CB #3382 

Chapel Hill, NC 27599 

P - 919-843-1170 

F - 919-843-7652 

www.law.unc.edu 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

12/19/2013 9:43:36 PM 

Weiss, Meredith [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Mlweiss] 

Subject: Declined: LLCAC Meeting 

Location: 120 Vance 

Start: 1/15/2014 7:00:00 PM 

End: 1/15/2014 8:00:00 PM 

Show Time As: Busy 

I am sorry I cannot attend. I will be out of town that day and I normally teach during that same time. 

Lissa Broome 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, December 19, 2013 4:52 PM 

S uzam~e Rudy <SR udy@rfind.com> 

Confmning Lunch 

Hi Suzanne --- Confirming kmch tomorrow at noon, See you d~en 

From: Broome, Lissa L 
Sent: Tuesday, December 10, 2013 3:03 PM 
To: ’Suzanne Rudy’ 
Subject: RE: Suzanne Rudy Bio 

Great! 

F~= Suzanne Rudy [ma~lto:SRudy@#md.com] 
Sent= Tuesday, December $0, 2023 2:52 PN 
Te; Broome, Ussa L 
$~bject= RE: Suzanne Rudy Bio 

Margaret’s Ca~t~a works ~:or 

See yo~ them 

From= Broome, Ussa L [mailto:lbroome@ema~Lunc.edu] 
Sent= Tuesday, December 10, 2013 1:55 PN 
Te= Suzanne Rudy 
Subject= RE: Suzanne Rudy Bio 

Hi Suzanne - How about the 20th ~t noon? I’m happy to come your way ~f you have suggestions for spots, ~f you want to come to Cha~e~ H~I~, ~ recommend 

Margaret’s Canth~< http:i!www.margaretscantina.com!, )Jst off 1-40, We c~ deride ~ocat~on as we get closer to the date. 

kh~si~ 

F~m~ Suzanne Rudy [ma~lto;SRudg~ffmd.coml 
Sent~ Tuesday, December lO, 2013 12:43 PN 

T~ Broome, LJssa L 
Subje~t~ RE: Suzanne Rudy 

2C~h or 27th works for me 

You deride. Your 

From= Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Seat; Tuesday, December $0, 20$3 $2:34 PN 
Te= Suzanne Rudy 
S~bje~t= RE: Suzanne Rudy Bio 

Let me know }[we have a match. 

Take care, 

From: Suzanne Rudy [ma~lto:SRudy@ffmd.com] 
Sent: Tuesday, December 10, 2013 10:52 AM 
To: Broome, Ussa L 
Subject= RE: Suzanne Rudy Bio 

~ w~l~ register. After the December ~7th my schedule ~s very open~ When you have time, send me some days that work for you m~d lql respon~ 

Thank you again, 

F~m= 8roome, Ussa L [ma~lto:lbroome£@ema~Lunc.edu] 
Sent= Tuesday, December 10, 2013 10:45 AN 
Te= Suzanne Rudy 
Subject= RE: Suzanne Rudy Bio 

Hi Suzanne --- How nice to hear from you. Thanks [:or the updated resume. ~ wil~ use ~t to be sure your fist~ng on our "Successes" page ~s current, 

https:!/ddLlaw.unc.edu!successes!. 

~t wouk~ be most helpfu~ for me ~[ you wouh~ resister on our diverse d~rector database at https://ddiJaw.unc.eduidatabasei. The only person wi[h access to the 

database b me and it ~s ~ cor~verfient way to keep track of people, Lheir resumes, and their sMlls. Once you h~w~ been accepLed fl:~r resisl:ra[~on, you need to go 

back b~ and f]~ out a~out 4-.5 sdd~dona~ screens (save and conth~ue navigation buttons a~e on the boLtom of each page). These screens contak~ Lhe ~n[o on which 

the databsse ~s searched. The items on your resume are not searche& This resl~y he~ps me since it is hard to keep t~sck o~: everyone ] know or know about in my 

head. 

~ would ~ove to get together for hmch and wou~d be happy to meet you halfway and share the cost~ Before the hog,days sre actually a pretty good time for me s~nce 

cbsses sre not ~n session, buL ~f that ~s too hectk: for you, ~et me ~now some good days ~r~ Ja[?uar},. Ne’.<t year, ?k~esdays and r:ddsys are my best dsys [or kmch. 

?a~e cme and a~l ~:he best for the holk~ays ~f I donq: see you befl:~re then, 

Ussa 

[~ssa L Broome 

We~ls gargo Professor of Banking Law 

Director, Center [or ganMng and Finance 

U NC Schoo~ of [.~w 

CB#3380, Van Hecke--WeLtach Ha~ 

Chapel H~], NC 27599--3380 

919,962,7065 
http:!!www.lawxmc.ed u!cent ers!ba n k~ 



Access my f)ap~-:~r:; on SSRN ~I:: http://ssrn.com/author=248720 

http://www law ur~,:z edu/images/news/media/ba!lldngfir~ancs 

web 542 JP9 

From; Suzanne Rudy [__m___a_j_[t___qLS___R__u___d_y__,r@__ff____m_$!~_£_o___r[_)] 
Sent; Tuesday, December 10, 2013 10:32 AM 

To; Broome, Lissa L 
Subject; Suzanne Rudy Bio 

Dear Lissa, 

I hope you are well and happily busy with challenging work. I am still at RFMD but I’m also starting to network to obtain another board position. I’ve enclosed my 

latest bio in case know of board director possibility now or later. 

I would love to see you sometime, let me know if you could ever meet for lunch. Iql drive and buy] 

Thank you, 

Suzanne 
Suzanne Rudy, CPA 
VP and Corporate Treasurer 
7628 Thorndike Rd. 
Greensboro. NC 27409 
Office: 336-678-7112 
Mobile: 
E-mail: _s__r__u___d_ y_@__r _[ __m___d_ = _c_ £__m___ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, December 19, 2013 5:04 PM 

S uzarme Rudy <SR udy@rfind.com> 

RE: Co~Nmdng Lunch 

Great! 

Frem: Suzanne Rudy [mailto:SRudy@ffmd.com] 
Sent: Thursday, December :[9, 20:[3 4:59 
"re: Broome, Lissa L 
Subject: RE: Confirming Lunch 

Confirmed. 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Thursday, December :[9, 20:[3 4:52 PN 
Te; Suzanne Rudy 
Sabject: Confirming Lunch 

Hi Suzanne - Confirming lunch [:omorrow at noon. Se~-:~ you ~:hen~ 

Ussa 

F~m= Broome, kissa k 
$ent~ Tuesday, December 10, 2013 3:03 PN 

Te~ ’Suzanne Rudy’ 

Subjeet~ RE: Suzanne Rudy Bio 

Greatl 

k~sa;a 

F~m~ Suzanne Rudy 
Sent~ Tuesday, December 10, 2013 2:~2 PN 

T~ Broome, LJssa L 
Subje~t~ RE: Suzanne Rudy BJo 

Margaret’s Cm~th~ works ~or me! 

See you then. 

F~m= Broome, kissa k [mai~to:lbroome@ema~l.unc.edul 
Sent= Tuesday, December 10, 2013 1:55 PN 
Te~ Suzanne Rudy 

Subjeet~ RE: Suzanne Rudy Bio 

Hi Suzanne- How abou~ ~he 20 ’ a~ noon: I"m happy to come %)ur wa~ ~f ~()~.E ha~e suggestkms for spots, f~ you wan[ [:o come ~o Chapel HHL ~ recommend 

Margaret’s Csntb~a, ~£]//wwwt~[~a[~[~#:~9~/, ]List off: I--40. We can decide ~ocation as we get closer to the dale. 

Take care, 

L~ssa 

F~m= Suzanne Rudy [ma~lto:SRudy@ffmd.com] 
Sent: Tuesday, December ~0, 2013 ~2:43 PN 

To= Broome, Ussa L 
Subject= RE: Suzanne Rudy Bio 

20th or 27th works for 

You dedde~ Your 

F~m= Broome, Ussa L [mailto:lbroome@ema~Lunc.edu] 
Sent= Tuesday, December ~0, 20~3 ~2:34 PN 
Te= Suzanne Rudy 
Subject= RE: Suzanne Rudy Bio 

Hi Suzanne---] could do December $8, $9, 20, 27, or Jan. 6 or 7. 

Let me knower we have s match. 

Take care, 

Ussa 

Sent~ Tuesday, December 10, 20~3 10:52 AN 
Te~ groome, Ussa L 

Su~je¢t~ RE: Suzanne Rudy Bio 

f w~H register, After the December 3.7th my schedule ~s very open, When you have [~me, send me 5;ome days that work for you and Iql respond, 

Thank you again, 

Suz~tme 

F~ Broome, Ussa L [mai~o:lbroome@ema~l.unc.edu1 
Se~[~ Tuesday, December ~0, 20~3 ~0:45 AN 
T~ Suzanne Rudy 
~b]e~[~ RE: Suzanne Rudy Bio 

Hi Suzanne - How n~ce to bear from you. Thanks [or the updated FeskH~le. ~ w~J~ use ~t to be su[’e your lisl:~ng .:)[) our "Successes’~ page ~s current, 

ht[ps:iiddLlaw.unc.edu/successesi 
~L wou~d be most helpfLd for me ~f you wou~d regisLer on our d~verse director database at .~£}_;~/_~:[#_~_:_££~:_#_#_#Z#_~$g_~A#Z. The oMy person with access [o 

database ~s me and ~L ~s a convenient way to keep track of people, their resumes, and Lheir skills. Once you have been accepted for registration, you need to go 

back ~n and tiff out about 4-5 add~fiona~ screens (save and conth~ue navigation buttons are on the bottom of each page). These screens contain the h~fo on which 

the database ~s searched. The kems on your resume are not searched [his real~y beeps me since it is hard to ~eep trsck o[ everyone ~ know or ~mow about ~r~ my 

head. 

~ would ~ove to get together for kmch and wou~d be happy to meet you ha~[:way and share the cost! Before the holidays are ac[ua~y a pretW good time for rile sh?ce 

classes are not ~n session, but if that ~s ~oo hectic for you, ~et me know some good days ~n January. Nex~ year, Tuesdays and Fridays are my best days for kmch. 



Yal~e care arid all Lhe best for the holidays if I donq: a~-:~e you before then, 

Ussa L groome 

Wells Fargo Professor of Banking Law 

Director, Center for ganMng and Finance 

U NC S(:hoo~ of Law 

CB93380, Van Hed<e--WeLtach 

Chapel khan, NC 27599--3380 

919,962,7065 

http:!!www.law,unc.edu!centers!banking 

Access my papers on SSRN a~:: http://ssrn,com/author=248720 

Description 
ilttp://www law ur~,:~ edu/images/news/media/bankingfir~ance 
web 542 JP9 

From= Suzanne Rudy [__m___a__~_[t__9_LS___R__u___d_~__,r@_~__m__(_!~_£_o__E)] 
Sent= Tuesday, December 10, 2013 10:32 AM 
To= Broome, Lissa L 
S,,bject= Suzanne Rudy Bio 

Dear Lissa, 

I hope you are well and happily busy with challenging work. I am still at RFMD but I’m also starting to network to obtain another board position. I’ve enclosed my 

latest bio in case know of board director possibility now or later. 

I would love to see you sometime, let me know if you could ever meet for lunch. Iql drive and buy] 

Thank you, 

Suzanne 
8uzanne Rudy, CPA 
VP and Corporate Treasurer 
7628 Thorndike Rd. 
Greensboro. NC 27409 
Office: 336-678-7112 
Mobile: 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, December 19, 2013 5:45 PM 

Saver, Richard S <saver@email.unc.edu>: Wegner, Judith Welch <judith wegner@unc edu-~ Weisburd Mark <amw@email.unc.edu-~; 

Daye, Cha~cles E. <cdaye@emaJl.unc.edu> 

P & T Meeting on Tuesdasy, JanuaD" 28 at 4:15 

In addition to 

Jan. 13 at 4:15 and 

Feb. 21 at 11:00 

Thanks for your prompt responses. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

::X:: Description: 
....... http:lA.,~vw.lawunc.edulimages/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT),’CN=RECIPIENTSiCN=LBROOME> 

Thursday, December 19, 2013 5:46 PM 

Vasbinder, Kimbefly L <garrabra@email.unc.edu> 

Room Rese~wations 

Hi Kim - I need a room like 5066 or 5067 or other small room for the tenure and promotion committee meetings listed below. 

January 13 - 4:15 - 5:30 

January 28 - 4:15 - 5:30 

February 21 - 11-12:30 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i/www.law.unc.edu/centers/banking 

Access my papers on SSRN at: http://ssrn,com/author=248720 

::~:: Description: 
...... http:llwww.law.unc.edulimageslnewslmedia/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

12/20/2013 1:46:53 PM 

Clark, Jen L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Clarkjen] 

Subject: 

Location: 

Accepted: Mid-Year budget meeting 

Tricia’s office 

Start: 1/28/2014 7:00:00 PM 

End: 1/28/2014 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, December 20, 2013 8:48 AM 

Bortz, Conrad <cborlz@email.nnc.edu> 

I~W: Mid-Yem budget meeting 

Piesse put this on your calendar too. 

..... Original Appointment- .... 
From: Broome, Lissa L 
Sent; Friday, December 20, 20:[3 8:47 AM 

To; Clark, 3en L 
Subject; Accepted: Mid-Year budget meeting 
When; Tuesday, Januaq/28, 20:[4 2:00 PM-3:00 PM (UTC-05:00) Eastern Time (US & Canada). 

Where; Tricia’s office 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, December 20, 2013 2:47 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

2 - Start on Transcript of TCH Panel Discussion 

Hi Conrad -Another transcript! I know you will be thrilled. I have placed in your mailbox a CD and some materials outlining questions to be asked and providing 

bios!names of the panelists that should be helpful. 

We do not need every"um" and pause. Just type what you hear. Try to put a period at the end of sentences. Try to figure out where the topic is shifting and there 

should be a new paragraph. 

Identify the speaker by their last name in bold face type. 

Broome: Then type what I said. 

Do this double-spaced. 

You won’t get far on this on Monday, but make this your top priority when you get back in the new year. It would be great to have it to me for review on January 6 

so I can work on editing and give it to the journal on January 8 when classes begin. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

93_9.962.7066 

http:!!www.law,unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn,com/author=248720 

Description: 
http://www.law.unc.edu/images/news/media/bankingfinance 
web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <lbroome@ad.unc.edu~ 

Tuesday, December 24, 2013 7:42 AM 

Sessoms, Sharon R ~<srsessom@emaJl.unc.edu>; Hirsch, Jeffrey Michael <jmhirsch@emaJl.unc.edu> 

F~-;change students 

What is the lo~vest passing grade I can give to an exchange student? 
He did pass, but no more than that 
Thanks, 
Lissa 

Sent from my iPhone 



COURSE: 

Attachment 2 

PROFESSOR: 

Worksheet for First,Year Small Sections and Upper-Class Graded Courses 

Grade 

A+ (4,3) 

A (40) 

A- (3.7) 

B+ (3.3) 

B (3.0) 

B- (2.7) 

C+ (2,3) 

c (20) 

C- [2,0] 

D+ 

# of Students 

© 

D [2o0] 

F [2,0] 

Sum of # of students Class Mean 
column 3 in class 

(3,2 - 3,3 mean - 15 or more) 
(3.1 - 3,4 mean - 15 or fewer) 
(34 - 36 WE/RWE mean) 

Ratcheting information supplied by Registrar 

I was permitted to ratchet      down by ~ by the Registrar so that my class mean may fall 

between ~,3 ~ ~ ~’~O~ 

Mean deviation (other than for ratcheting) approved 

Associate Dean for Academic Affairs 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, December 27, 2013 9:50 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - FW: Comlesy Advance News Release 

Ni Conrad--- 
On this page, https:i!ddiJaw.unc.edu!organizations/, [ want to create a category for diverse director registries. We would include in that the Calpers database 
(which is already Ioci~ted on [:hat pi~ge), a Hnk [:o our dati~base, amJ a ~h~ [:o the database r~ent~oned bek~w, 
Don’t post th~s yet, just mock {~p what it wo{~d [oo~ like and let me review when ~ ge~: back m the office, 
Thanks, 
L~ssa 

F~m~ Donna Hamlin [mailto:donna.hamlin@intrabond.com] 
Sent~ Monday, ~brua~ ~4, 2011 9:37 PN 
Te~ A carr~llo 
Subject~ Cou~esy Advance News Release 

Intrabond Capital U.S. Inc. News 
San Francisco, CA - February 15, 2olo 

Intrabond Capital U.S. Co~orafion Establishes First Global Reglst~ of Co.orate Directors: Board 
Bona Fide@ 
Today~ Intrabond Capital Co~orati~n launched Board Bona FMe @~ the first w~rldwide regJs~ of quaJified board dJ~ck~rs. 

The mem~rsNp-ba~ confidential regist~ is o~n to anyone cu~ently ~ing on public, private or non-profit boards or anyone who aspires to serve on boards. The 

co~&ntial regis~D~ includes the experience, qualifications a~d board assignments of directors around the world, analysis of their board s~le and fit tbr specific 

as well as preferences for furore oppo~Nfies. 

Dr. Dogma Hamlin, CEO of Intrabond Capi~ml U.S., Inc., San Francisco, CA, stud: "Boards need qualified and ex~fienced directors. Companies around file word 

am ~coming morn multi-national m~d challenged by glob~] persNcfives. To deeNn strategic thi~ng, they need q~lified board dimc~rs wi~ specific experiences to 

address issues in targeted regions of the world. They need diversi~ of thought and cultural understanding to ensure higher bo~d conNbutions to co,rate success. 

Until now, there has been no global resource tbr vetted boast candidates to meet these needs. 

"In addifio~ international movements and tr~snationa] regulations now &mand more focus on dive~si~ within ~e board. The U.S. gove~nent requires eveu public 

comNny to disclo~ its bo~d diversi~~ plicy as pa~ of its governance practices. NoBvay requires a ~rcentage office bo~d to ~ women, while Germm~y suppo~s 

co-dete~ination. Research studies are tracking file value of diversi~ at the ~mble to overa]l board a~d co,orate ~rtb~ance," she said. 

Bored Bona Fide responds ~ these trends. The regis~D’ also includes a profile of the registr~t’s board s~,le, based on a psychometric tool developed by Intrabond 

Capi~l. Underlying the regist~ is m] algorithm used to match individual registranks to g)ssiNe N)ard assignments, based on fl]eir fit and readiness tbr specific ty~s of 

board. 

Mem~rs can al~ u~ the ~egis~y to improve their bo~d readiness capabilities by scheduling one-hour coaching sessions ruth an Intrabond ce~ified bo~d coach to 

discuss flaeir board s%de and pretbrences; k) learn aN)ut ideal boaxd fit and how to fiM the right oppo(tunities; and to improve ~eir own eflbctiveness while sewing on a 

board. 

Dr. Rodfia Laline, ChaJ~voman of the Boast of Directors of Intra~nd Capit~ U.S., Inc., s~Jd: "Our glo~l regis~D" is a logical e~ension of Intm~nd Capital’s work 

helping countries establish their own national mgis~es of public comNny board mem~. In~abond Capitol is cu~ently helping CNna esmNish its national board 

registD’, which roll ~ N~t of Bo~d Bona Fide." 

Organizations ~ekJng q~lified directors ca~ use the regis~D’ as a sou~ing tool to maximize their boast com~)sition and mix. ComNnies, public entities, non-profits 

andpr~fessi~n~execu~vesea~h~m~smayc~n~ct~ntrab~ndCapi~]t~b~nalist~fqua~i~eddirect~rcandkNtes. Intm~nd secures~egistra~ts’ approval pfiorto 

provide their names as potential [~ard candidates for any sourcing request. 

MembeB register tbr Board Bona Fide online at www.intrabondcapflal.com. Registrants have ~cess to an Intra~nd Capi~l boaxd advisor to review their ~rsonal 

~esults m~d di~uss ideal assignments. Regist~ts c~ tnake changes or additions to fl~eir NBonal profile at ~y time oNine. 

The ~gis~ation fee is US$400 for the first yeax and US$75 to mmnmin in the database each year therea~er. The fee for the one- hour advisoE session is US$300. 

About ~nbond 
Intrabond Capi~l Co,ration provides global ~ice~ research and thought leadership on bes~ practices in boaN governance. Its propfietaE tools and assessment 

se~ices eval~te overall board eflbcfivenes~ assess iMividual mad group @namics and dete~ine the impact of governance on co,)rate ~ffo~m]ce over time. The 

comNny’s mos~ recent international program -- "Ma~mke Your Boaxd Po~ntia]’’ -- at Hawa~t UNversi~ demonstrates flae increasing demm]d for undemanding 

transnationa] co,orate and public governance issues. 

For more information, contact: 
Domm Hamlin, CEO, Intmbond Capital U.S., Inc. _d_~?_nj!:a_:_h__~_n__!!~r_!_@’_tjN:~_t__b_o__r_!@’__a_p_i_m_J_=c_o__r__n__ 415- 513-0903 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, December 27, 2013 10:07 AM 

carolyn.czick@wolterskluwer.com 

Need a paper cop?’ of Wanen’t Bankruptcy m~d ANcle 9 Statuto~ Supplement 

Hi Carolyn - I hope you had a wonderful holiday. I am adopting this statutory supplement for use in my spring Secured Transactions Class and I need a hard copy of 

the 2013 edition. 

Thanks for your help. I think I requested a review copy online, but if I read it right, that only gives me access to a digital version. I’d like a copy of the paper version 

too. 

Thanks so much and Happy New Year! 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i/www.law.unc.edu/centers/banki[~ 

Access my papers on SSRN at: http://ssrn.com/author=248720 

i~i Description: 
...... http://www.law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



Secured Transactions 
Professor Broome 
Spring 2014 

Reqnired Books: 

Linda J. Rusch & Stephen L. Sepinuck, Problems and Materials on Secured Transactions (2d ed. 
2010). 

The December 2013 Supplement, which may be accessed from the course Sakai site or at 
http://www.ruschsecuredtransactions.com/. Please annotate your casebook to remind you where 
there is relevant material included in this supplement. 

2013 Bankruptcy and Article 9: Statutory Supplement (Aspen 2013 ed. Elizabeth Warren) (or 
equivalent supplement with a 2011 copyright or later that includes Article 1, Article 9, and the 
Bankruptcy Code). 

First Week’s Assignments: 

Wednesday, January 8: 1-30. For this chapter you do not need to prepare the problems. 

Thursday, January 9:30-42 (do not prepare the problems). 

Monday, January 13: 43-60. From pages 52 on, be sure to read the UCC sections cited in the 
casebook. These may be found in the statutory supplement. Prepare problem 2-1 and 2-2. If 
you’re feeling spunky go ahead and begin work on Problems 2-3, 2-4, and 2-5 which we will 
take up on Wednesday, January 15. The e-exercises reference in the casebook beginning at page 
61 are helpful and may be accessed at http:iiv~,~,~.ruschsecuredtransactions.comi. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, December 27, 2013 10:50 AM 

rebecca.rogers@self- help.org 

Guest Teaching in Secured Tra~saclions? 

Hi Rebecca -- I hope you and your family had a wonderful holiday and that the New Year brings you all the best. 

I am planning out the spring semester in Secured Transactions and wondered if I could prevail upon you to come to one of my classes to discuss something like 

"Secured Transactions in Real Life: How I Really Use What I Learned in Law School." My idea is that you would discuss what a transactional lawyer does and how you 

use Article 9. You could talk about a specific deal or just generally, drawing upon specific experiences you have had. You could talk about routine things involving 

Article 9 and more esoteric questions where you’ve had to struggle In applying the statute. You could also talk about the practical aspects of a secured transaction - 

checking for prior financing statements (or other perfection), preparing UCC-ls, opinion letters, etc. 

I will be out of town for a week in February doing a bank director training session in Hawaii (tough duty, I know). So if you’re interested in doing this, you could 

pick from one of the 3 days the class meets that week (class is from 2:05 to 3:00): 

Monday, February 10 

Wednesday, February 12 

Thursday, February 13 

I will schedule make-ups during the week before and after for the other two classes. 

I’m working on the Syllabus now, so please let me know at your earliest convenience if you would like to teach and if so, which day. I can reserve a parking spot for 

you too once I know the day you will be here. 

Take care and thanks for considering this invitation. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law,unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn,com/author=248720 

Description: 

http://www.law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, December 27, 2013 10:56 AM 

Czick, Carolyn <Carolyn.Czick@woltersklnwer.com> 

ILE: Need a paper cop?’ of Warren’t Bankruptcy and Article 9 Statuto~ Suppletnent 

Thanks, Carolyn! I’m sorry you won’t be with us anyrnore. All the besL in your’ new assignment. 

~.issa 

From= Czick, Carolyn [mailto:Carolyn.Czick@wolterskluwer.com] 
Sent= Friday, December 27, 2013:1.0:51 AM 

To= Broome, Lissa L 
Subject= Re: Need a paper copy of Warren’t Bankruptcy and Article 9 Statutory Supplement 

I expedited it and hopefully you will have it next week. As of January 1, I have been reassigned and will no longer be your representative. Star Smith will be taking 

over for me. 

Carolyn Czick 

Senior Regional Representative 

Wolters Kluwer Legal Education 

On Dec 27, 2013, at 10:07 AM, "groome, Lissa L" <lbroome@email.unc.edu> wrote: 

Hi Carolyn - I hope you had a wonderful holiday. I am adopting this statutory supplement for use in my spring Secured Transactions Class and I need a 

hard copy of the 2013 edition. 

Thanks for your help. I think I requested a review copy online, but if I read it right, that only gives me access to a digital version, l’d like a copy of the 

paper version too. 

Thanks so much and Happy New Year! 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwwwAaw.unc.eduicenters/bankin~ 

Access my papers on SSRN at: http:iissm.corniauthor=248720 

<imageOOl.jpg> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, December 27, 2013 11:03 AM 

Vasbinder, Kimberly L <garrabr@email.unc.edu-~ 

Reserve Rooms for Make-Up Classes 

Hi Kim - I need to schedule a number of make-up classes for my Secured Transactions Class. I would like these make-ups 12- 12:50 in Room 5042, if possible, since 

that is the classroom in which we regularly meet. If that room is not available, I have less than 100 students so any of the other large classrooms will work. Thanks 

and Happy New Year! 

Monday, January 13 

Thursday, January 23 

Monday, February 3 

Wednesday, February 19 

Wednesday, February 26 

Monday, March 31 

Monday, April 7 

Tuesday, April 15 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: http:[[ssrn.corniauthor=248720 

i.~.i Description: 
htt p:flwww.law, u nc.ed u/ima ges/n ews/media/ba n king fin a nce 
web542.jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, December 27, 2013 11:08 AM 

Isley, Alice B <agiro@email.unc.edu-~ 

Revised Firs1 Week’s Assignment 

Assignments Spring 2014.doc 

Hi Alice - Please substitute this for what I sent you earlier this morning. Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

Access my papers on SSRN at: http~//ssrn.com/author=248720 

Description: 
http://www.law unc.edu/images/news/media/bankingfinance 
web 542 jpg 



Secured Transactions 
Professor Broome 
Spring 2014 

Reqnired Books: 

Linda J. Rusch & Stephen L. Sepinuck, Problems and Materials on Secured Transactions (2d ed. 
2010). 

The December 2013 Supplement, which may be accessed from the course Sakai site or at 
http://www.ruschsecuredtransactions.com/. Please annotate your casebook to remind you where 
there is relevant material included in this supplement. 

2013 Bankruptcy and Article 9: Statuto~ Supplement (Aspen 2013 ed. Elizabeth Warren) (or 
equivalent supplement with a 2011 copyright or later that includes Article 1, Article 9, and the 
Bankruptcy Code). 

First Week’s Assignments: 

Wednesday, January 8: 1-30. For this chapter you do not need to prepare the problems. 

Thursday, January 9:30-42 (do not prepare the problems). 

Monday, JanuaI31 13 (make-up at noon and regular class at 2:00): 43-62. From pages 52 on, 
be sure to read the UCC sections cited in the casebook. These may be found in the statutory. 
supplement. Prepare problem 2-1, 2-2, 2-3, 2-4, and 2-5. The e-exercises reference in the 
casebook, beginning at page 61, are helpful and may be accessed at 
http:iiww~,.ruschsecuredtransactions.comi. 

Syllabus 

Please consult the Syllabus on the Sakai site. Unfortunately, I will miss a number of our 
regularly scheduled classes because of other professional commitments. I have scheduled the 
make-up classes for noon hours and they are listed on the Syllabus. You will want to get these 
on your calendars as soon as possible. Podcasts will be available for all regularly scheduled 
classes and the make-ups. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Saturday, December 28, 2013 9:26 AM 

Wilson, Becky <rkwilson@emaJl.unc.edu> 

Parking on February 10 

Hi Becky - Happy New Year! I hope you had a wonderful holiday. 

If it is available, could you please reserve a parking spot for Rebecca Rogers on February 10 from 1:30 to 3:30? 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc~eduicentersibanking 

Access my papers on SSRN at: http://ssrn.com!author=248720 

::~:: Description: 

...... http:/Iw~v law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, December 28, 2013 10:12 AM 

Isley, Alice B <agiro@email.unc.edu-~ 

Secured Transactions Syllabus 

Syllabus-- Secured Transactions-- Spring 2014.doc 

Hi Alice - I have attached my Syllabus for Secured Transactions. I did not teach this last year so you have not yet reviewed this Syllabus. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h t [p~/iwww.law.u nc.ed u/cent ersiba n king 

Access my papers on SSRN at: ._h__t__t_p__.’_/_/__s__s_£__q:_£_o____m_/_a___u__t_h__o_r_=248720 

i.~.i Description: 
http://w~*z law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



Syllabus 
Secured Transactions (Law 275.1--3 credits) - Spring 2014 

2:05-3:00 on Monday, Wednesday, and Thursday 
Professor Lissa Broome (lbroome@email.unc.edu) 

919-962-7066 

Office Hours 
My office number is 5105. Please feel free to stop by my office any time. You 

may schedule an appointment in advance by email. I am also generally available after 
class each day. 

Course Prerequisites 
There are no course prerequisites. The casebook and supplementaw readings are 

sufficient to provide you with the background you need to do well in this class. 

Course Requirements, Testing, Grading, and Due Dates 
The final examination (scheduled for Thursday, April 24 at 9:00 a.m.). It will be 

a comprehensive examination and may include some type of objective questions (short 
answer, multiple choice, etc.) in addition to essay questions. Your grade will be based on 
your performance on the final examination. You may bring to the exam the casebook, the 
statutory supplement, class handouts (including items that were posted on Sakai), your 
notes, and any other material that you prepared or substantially assisted in preparing. 

Course Policies and Expectations for Student Conduct During the Course 
The law- school’s attendance policy requires that students attend 80% of class 

sessions. For the full policy, please see 
http:iiww~,.law.unc.eduiacademicsipoliciesievaluationiattendanceidefault.aspx. You 
should record any absence from class within two days of the absence on My Carolina 
Law, Class Attendance Management. 

Class Recordings 
Class recordings will be posted automatically on the Sakai site. 

Course Resources 
Linda J. Rusch & Stephen L. Sepinuck, Problems and Materials on Secured 

Transactions (2d ed. 2010). 

The December 2013 Supplement, which may be accessed from the course Sakai 
site or at http:iiw~’.ruschsecuredtransactions.comi. Please annotate your casebook to 
remind you where there is relevant material included in this supplement. 

20113 Bankruptcy and Article 9: Statutory Supplement (Aspen 2013 ed. Elizabeth 
Warren) (or equivalent supplement with a 2011 copyright or later that includes Article 1, 
Article 9, and the Bankruptcy Code). 



Honor Code 
The Honor Code is in effect in this class and all others at the University. I am 

committed to treating Honor Code violations seriously and urge all students to become 
familiar with the terms of the Honor Code set out at http:iiinstrument.unc.edu. If you 
have questions, it is your responsibility to ask me about the Code’s application. All 
exams and written work must be submitted with a statement that you have complied with 

the requirements of the Honor Code with respect to the submitted work. 

See the Course Requirements section above for the limits on the materials that 
may, be consulted during the final examination. 

Timetable 
Assignments are set forth on the next page. If assignments need to be adjusted, 

the adjustment will be posted on Sakai and you will be notified in class. 

There are a number of rescheduled classes. Please record these on your calendar 

now. 

{PAGE } 



Secured Transaction Assignments - Spring 2014 
Changes to our Regular Class Schedule our in Bold 

Class Date 
1 1/8 

2 
3 

1/9 
1/13 at 
12:00 

4 1/13 

1/15 
1/16 
1/20 

5 1/22 

6 1/23 at 
12:00 

7 1/23 83-97 (not 2-16, 2-17, or 2-18) 
8 1/27 102-09 

9 1/29 109-15 

1/30 No class 
10 2/3 at 12:00 115-24 

11 2/3 124-31; 217-28 
12 2/5 228-38 

13 2/6 239-47 

Casebook Pages and Corresponding Pages in Update 
1-30 (for background and you do not need to prepare the 
problems) 

30-42 (no problems) 

43-62. From pages 52 on, read the UCC sections cited in the 
casebook. These may be found in the statutory supplement. 
Prepare problems 2-1, 2-2, 2-3, 2-4, and 2-5. The e-Exercises 
referenced in the casebook, beginning at page 61, are helpful 
and may be accessed at 
http ://www.ruschsecuredtransactions. corn/ 

Finish assignment for Class 3 

No class 
No class 
Martin Luther King, Jr. Day - No Class 

62-73 

73-81 

14 2/110 Guest speaker - Rebecca Rogers, Assistant General Counsel, 
Self-Help, "Secured Transactions in Real Life: How I Really 

Use What I Learned in Law School" 

2/12 No class 
2.13 No class 

15 2/117 247-50 

16 2/19 at 2511-53 
12:00 

17 2/19 253-57 

18 2/20 258-62 

19 2/24 263-67 (not 4-18) 
20 2/26 at 267-75 

12:00 
21 2/26 276-79; 281 (only 4-23); 282-86 (not 4-25 or 4-28) 

22 2/27 286-301 (not 4-31, 4-35, 4-36, or 4-37) 
23 3/3 Catch up 

24 3/5 302-14 (not 5-3 or 5-4) 

{PAGE } 



25 3/6 315-27 (not 5-9 or 5-12) 
3/10 - 3/14 Spring Break 

26 3/17 328-35 (not 5-19, 50-20, or 5-21) 
27 3/19 335-40 

28 3/20 340-45 

29 3/24 345-52 (not 5-32) 
30 3/26 354-57; 359-73 (not 5-39, 5-40, or 5-42) 
31 3/27 379-84 

32 3/31 at 384-86; 388-92 (not 5-54, 5-55, or 5-56) 
12:00 

33 3/31 451-59 (not 6-16) 
4/2 No class - Banking Institute 
4/3 No class - Banking Institute 

34 4/7 at 12:00 460-68 (not 6-17) 
35 4/7 395-404 (not 6-1 E. & F., 6-2) 
36 4/9 133-51 (no problems) 

37 4/110 153-67 (no problems) 

38 4/114 172-73; 175-80; 184; 186-92 
39 4/15 at Catch up, Review, Old Exam Questions 

12:00 
4/16 No Class 

Final 4/24 at 9:00 

{PAGE } 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, December 28, 2013 10:18 AM 

Dalcantara, Valeda Xavier <valeria@email.unc.edu> 

Sakai 

Hi Valeria - I tried to make my Sakai site for 275.1 available to all participants today. If I did not do that successfully, I’d appreciate you taking care of it for me. 

Thanks and Happy New Year! 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 _h___t__tl?_:_i_i- 
w ww. l a w. _u_n__c_ :_ _e_ _ _d_ _ _u_ /_c_ _e_n___t__e_ _r__s/_b___a___n__~ !__n_ 1 l 

Access my papers on SSRN at: http://ssrn.comiauthor=248720 

Description: 

http:/A~vw.law unc. edu/images/news/media/bankingfinance 

web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, December 30, 2013 9:26 PM 

Wilson, Becky <rkwilson@ema~l.unc.edu> 

Re: Parking on February 10 

image001 .j pg 

Thanks, Becl9’. Happy New Year! 

Lissa 

Sent ti~)m my iPad 

On Dec 30, 2013, at 7:00 AM, "Wilson, Becky" <rkml~m(a;email.unc.edu-~ wrote: 

Yes, I have it, Thanks ~.issa. 

Becky Wilson 

UNC Law School ReceptiorfisL 

CB#3380 

Chapel Hill, NC 27599-.3380 

Phone: 919-962.-5106 

Fax: 919--843-7939 

F~m: Broome, Lissa L 
$ent: Saturday, December 28, 2023 9:26 AN 
To: Wilson, Becky 
Subject: Parking on ~brua~ ~0 

Hi Becky - Happy New Year] I hope you had a wonderful holiday. 

If it is available, could you please reserve a parking spot for Rebecca Rogers on February 20 from ~:30 to 3:30? 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~9.962.7066 

http:/iwwwJaw.unc.eduicenters/bankin~ 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

<imageOOl.jpg> 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, 10:39 AM 

Robert C. Hockett (rch37@cornell.edu) 

~live.unc.edu> 

I~NV: Banking Journal Paper -- 4:00 p.m. today deadline for m~y additional changes 

FINAL HOCKETT.docx 

Bob -As y.:_~u I~now, we wet~[: ~orward wiith our special issue without: your paper. We wouM love to publish your paper ~r~ our issue that wH] be distribu[:ed at our 

armua~ Banking Institute, but to do so, we must receive the responses to the issues set forth below by noon on ~f th~s ~s not poss~Ne, jusL ~et us know and 

we wi]~ understand. We want to punish the paper, but we have no flex[NHty with publication deadlines for this ~ssue. 

Please ]et us know whether we can expect your responses by January 6. 

Thanks and al~ the best tot the New Year~ 

k~ssa 

F~m: Broome, Lissa L 
Senti Monday, 9:33 AN 
To= Robe~ C. Hocke~ (rch37@cornell.edu) 

S~bject= Banking Journal Paper -- 4:00 p,m. today deadline for any additional changes 

Hi Bob- ~ have ~asted h~ below some questions ~ received this morning from our I to~d ~ ~ ~ wouM get back to her with my 

responses to her questions by ~:4~ today. She needs to proceed w~th the final version then so that it can be formatted for publication and included with the other 

~f you haw~ any re~po[~es to the ~ssues ~lagged, you have un~H 4:00 today ~o weigh ~n (pleaae ~~ep~y AH). Otherwise, she a[~d I w~H {~{) our bes~: to [T~ove 

forwa~d~ 

Thanks aga~R for the opportunity to include this p~ece in our Po~t~csl Economy of Finsnda~ P,e~ulst~on vokne. 

(~) Removal of figures 5 & 6 - Originally the pair of figures were supposed to be under Section B. on page 25 of 65. I edited out their direct reference here, 

and in one spot other spot. However, I am not sure if it is worth keeping section B in. I also don’t really know what a lot of this paper is talking about, so it 

is hard for me to say if other portions of the paper are about these graphs. Is there anything else you would like me to do to"edit out" these graphs? 

(2) Figure 2~ on page 49 - Prof. Hockett indicated he would check this source information, but he has not since updated us. 

(3) Figures 24 & 25 - pages 58 & 59 have no source information listed, though I think they are somehow derived from Figure 23 (page 56). Do you agree? 

(4) Missing Roemer Cite- He has two cites to a "Roemer" cite in notes 18 and 38, but I didn’t see an actual citation for Roemer. Do you know what source 

he is talking about? 

(5) Footnote 33 is a lengthy explanatory footnote where in prose he lists many pre-1900 works. Originally, the first paragraph list of works was not in large 

and small caps etc. I changed this. However, none of the books are cited to post 1900 editions, as the bluebook indicates. Since we don’t know what 

versions of the modern editions of these books he wants to cite (including some that are probably translations, etc.), I vote we just leave it as it is now. Do 

you have any thoughts? 

(6) Source information for graphs - Some of the graphs have the source information within the figures, others do not. This makes the footnoting look a bit 

strange, as some have footnotes and others do not. At this point, I am afraid for us to try to manipulate the graphs to make the sourcing of figures all in 

footnotes. I think this inconsistency should be left as is. If you disagree please let me know. 

(7) In note 5 he made a reference to "underconsumption" and a future explanation of the issue. I think he meant it to go to footnote 33, although another 

footnote was originally listed, so I changed it. 

Thank you, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday~ 6:36 PM 

~unc.edtr~ 

Re: Catching Up and Summer Internship Seareh 

Hi 

I hope you had a wonderful holiday and New Year. I could meet on Tuesday, between 10:30 and 5:30. Let me know what time is best for you. 

Lissa Broome 

Sent from my iPad 

On , at 9:29 AM, ’ ~anc.edu> wrote: 

Hi Professor Broo~ne, 

I hope you are doing well and enjoying this holiday season! The last couple of weeks have been a much needed time of rest and rejuvenation for me after 

exams. Now, I am beginning my summer internship search in full force. If you are available, I would like to get together to discuss strategies for my 

internship search and firms or judges that you may think would be a good fit for me. In paxticular, I’d like to discuss the best way to reach out to some of 

the contacts you mentioned when we met back in the fall--specifically Efik Albright of Smith Moore Leatherwood, anyone at the Oltice of University 

Counsel, and potentially s~meone in compliance with the Atlantic Coast Conference~ I am interested in pursuing any opportunities that e~st in those areas 

as well as going through on campus interviews with some North Carolina firms mad applying for internships with severa3 North Carolina judges. 

I am back in Chapel Hill and available to meet before classes begin next week if that works best tbr your schedule, and I am also available once classes 

start on          to meet at your convenience. Thank you so much for your assistance, and Hapw New Year! 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, January 2, 2014 6:39 PM 

Vartanim~, Thomas--~Fhomas.Vartanian@dechert.com:~ 

Re: A~mual Institute 

Hi To~n, 
We do invite members of the press to attend and one or V~vo sometimes show up. Typically we have a business reporter from the Charlotte Observer and the Charlotte 

Business Journal. Sometimes Reuters, American Banker or BNA show up but usually only ifa Fed governor is speaking. 

Lissa 

Sent farm my iPad 

Ou Dec 31, 2013, at 8:57 AM, "Vartanian, Thomas" <Thomas.Vadanian~;dechert.com> wrote: 

Lissa: 
The CFPB guy on my panel needs to know if the program is open to the press, and if so what kind? They sure waste a lot of energy on 
silliness. I assume press is allowed? 
Regards. 
Tom 
Thomas P. Vartanian 
Dechert LLP 
1900 K Street, Suite 1300 
Washington, D.C. 20006 
(202) 261-3439 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, JanuaD 3, 2014 8:30 PM 

Bortz, Conrad <cbortz@email.nnc.edu> 

2 - Podcast link 

Hi Conrad --- We need to find a good place on our’ DDI site to link to d-~is podcast. Since it is all about d-~e DDI, I’d I~ke it to have some prominence and not just go ~n 

the In the Media. 

Thanks, 

k~5~sa 

F~m~ JulJe Haffman [maJl~:julJe~thecorporatecaunsel.net] 
Sent~ Saturday, December 21, 20~3 3:54 PN 

T~ Broome, LJssa L 
Subje~t~ Padcast 
Hi Lissa - 
Here is a link ~o the podcas~ page that we recorded this week. This is the same link that you can use to post ~he podcaat to wherever you would like. 
Please let me know if you have any edits to the podcas[ page orthe podcast itself. It is scheduled to be posted "De" danua~ 6. 

Thanks again, 
dulie 
dulie Hoffman 
Associate Editor 
TheOorpomteOou nsel.ne~ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, JanuaD 3, 2014 8:32 PM 

Bortz, Conrad <cborlz@email.nnc.edu> 

3 - FW: Note from BJ Davis ~:podcast is finally posted 

Just checking to see if we linked to this somewhere frorn the Center for Banking Website. This is about the history of North Carolina banks. 

I.issa 

From= Davis, Bj [mailto:bj.davis@ncdcr.gov] 
Sent= Nonday, December ~2, 20~ ~1:29 AN 

To= Broome, Lissa L 
Subject; Note from BJ Davis re:podcast is finally posted 

Prof. Broome: 

Greetings. I wanted to thank you again for talking with me and give you a link to the podcast. You can find it at: http:iincmuseumofhistory.org!wgoipodcasts.html. 

I thought it turned out very well. Please let me know what you think, and feel free to share the link with friends, colleagues, and family. 

I hope you have a wonderful holMay season. 

Best wishes, 

(Mr.) B.J. Davis 
Education Section Chief 

Noah Carolina Museum of Histot~ 
New e-mail address: bi.davis~ncdcr.~ov 

Ph: (919) 807-7996 I Fx: (919) 733~655 
Visit our website at: 

~kike us on Facebook.com/NOMuseumofHistow 

See the exhibit The Photography of Lewis Hine : Exposing ChiM Labor in North Carolina. 1908-!9!8. Go to ncmuseumoNistory, org for details. 
The NC Museum of History is a part of the Office of Archives and Histo~, N.C. Department of Cultural Resources 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, Jmmary 6, 2014 10:38 AM 

Vasbinder, Kimberly L <garrabra@email.unc.edu-* 

ILE: Reserve Rooms for Make-Up Classes 

Great. Thanks, Kim. 

Frem; Vasbinder, Kimberly L 

Sent; Monday, January 06, 2024 :[0:29 AM 

To; Broome, Lissa L 
S,,bject; RE: Reserve Rooms for Make-Up Classes 

Morning Ussa, 

Happy New Year to you! 

I have you in room 5042 for all the dates you requested except April 7, ~ have you in room 5046. 

Kim 

~= Broome, Lissa L 
Sent; Friday, December 27, 20~3 ~:03 AN 
Te= Vasbinder, Kimberly L 
Subject= Rese~e Rooms for Make-Up Classes 

Hi Kim - I need to schedule a number of make-up classes for my Secured Transactions Class. I would like these make-ups ~2- ~2:50 in Room 5042, if possible, since 

that is the classroom in wNch we regularly meet. If that room is not available, I have less than ~00 students so any of the other large classrooms will work. Thanks 

and Happy New Year~ 

Monday, January 13 

Thursday, January 23 

Monday, February 3 

Wednesday, February 19 

Wednesday, February 26 

Monday, March 31 

Monday, April 7 

Tuesday, April ~5 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~9.962.7066 

Access my papers on SSRN at: http~iissrn.comia~Ahor=248720 

Description: 
http://www.law unc. edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, Jmmary 6, 2014 11:03 AM 

Bortz, Conrad <cborlz@email.nnc.edu> 

3 -- DDI In the Media link 

Please link to http~//www~ev.c~m/~/en/~ssues/G~vernance-and-rep~rt!n~Diversity-dr!ves~diversity? 

utm source=BenchmarkEmail&utm campaign=Jan 06 2014 EmailEBRIEF&utm medium=email 

Heading should be: 

Ernst & Young Report - Diversity drives diversity: From the boardroom to the C-suite. 

At the link there is a way to download a pdf of the report. Please download it (copy two-sided) for me. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc.eduicentersibanking 

Access my papers on SSRN at: [~--t--t-[~-~:-/-/--s--s-~--n-:~-c--~-~--m-~-a-~-u--t---h--~---r------~-2---4--8-~-7-~-2---~- 

i.~.i Description: http://w~v.law.unc.edu/images/news/media/bankingfinance web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, Jmmary 6, 2014 11:05 AM 

Bortz, Conrad <cborlz@email.nnc.edu> 

3 - FW: Janua~ 6, 2014: J.P. Morgan to Pay Over $2 Billion to U.S. in... 

Copy and link to DDI site, 

Apple Facing Criticism About Diversity Changes Bylaws 

Thanks, 

LB 

From: NACD Directors Daily [mailto:NACD@INFOINC.COM] 

Sent: Monday, January 06, 2014 7:00 AM 

T~: NACD@ NEW$.INFOINC.COM 

Subject: January 6, 2014: J.P. Morgan to Pay Over $2 Billion to U.S. in... 

CIk;k here if you are unable to see the message below or are using a mobile devk;e. 

900 AM Eastern 
T~day’s T~p Headline 

J,P, Morgan to Pay Over $2 Billion to U.S, ~n ....... 
Penalties in g~adoff Case 

"U.S. prosecutors and re~u]ators are expected to 
announce this week that JP. Morgan Chase & Co. 
pay s~ghtly more than $2 billion ~n ~enalfies for 

failures [o warn about Bernard L Mado~s massive [rand," 
Wall Street Journal (Jan. 6, Fitzpatrick, Ea9]esham) is 
repo~t~ng The federN actions are expected to include a 
deferred- prosecution accord with Manhattan U.S. Attorney 
Pree~ Bharara. The ~bn’s share o[ the fines will likely be 
routed te Madoft’s victims. Madoff pleaded guilty te 
multiple charges that he orchestrated a decadesqon9 
Ponzi scheme ~hat M~ked investors ou~ of bHIbns o[ 
dollars. "PenaNes paid to the Justbe Depadment are 
expected to fl)rm the ~argest chunk of the torn - an 

amount 9rester than $~ .5 billion," Jouma~ sources note. 
"The rest w~ be paid to the Office o[ the Comptroller o~ the 
Currency and the Financial Crimes Enforcement Nut.york, 
both of which are pa~ of the Treasu~ Dapa~ment." 

AFP (Jan. 6) poirfls out ~hat d.~. Mot~an Chase, the 
~argest U.S. bank h~ ~erms of asse~s, was the prhnaW 

Upcoming 
bank used by Madoff for ever two decades. Aecordin9 to 

NAOD Events ~he puMicatbn, the bank has a~reed "to pay up to cbse ...................................... 
cfimh~al and civil investigations by federal authorities which 
suspected that the bank had ~gnored s~gns that Madoff Master Class 

was operatin9 a fraudulent schema." The expected 
announcemenL ~ke]y ~o come on Tuesday, wouM ~ake to ~ Bouston, TX 

$20 billion the tota~ amount paid by the bank h~ ~he past (Anr 7..8, 

year to s~tfle the various government investigations. 2o 14) 

Ghica~o, IL 

The Toronto Globe and Mail (Jan. 6, Si~ver-Greenber9, (June 

Protess) confirms that ~he settbments woukl enaMe the 
20~4) 

bank to put yet another ~nvasfigation beMnd it. "The * Laguna 

expected deal comes on the heels of JP. Morgan’s Beach, CA 

payment ef a recerd $~3 billkm k~ the Justice Depa~tmen~ (Aug. 
20~4) 

and other 9ovamment authorities over ~ts sa~e of trouMed 
mortgage securNes ~n ~he pedod lead,n9 up ~o the ~ Fo~ 

financia~ crisis." notes the newspaper. The payouts are 
Laud~rdale, 
FL (Dec. 1 i-. 

further proef of the new cencil~atoef stance at the bank, ~ 2, 2014) 
where there is 9rowin9 ~mpafienea amen9 executives who Director 
are concerned that ~he scrutiny is distract~n9 flora its Professionalism~ 
recerd profits~ "And whib it continues k~ haggb over the 

KPMG Audit Committee Issues Conference Jan 14 1 

Find an NAOD Chapter Program 

By- ~andA 

BY- Private Company Boards 

BY- Private Company Outlook 



details of each settlement," the Globe and Mail states, 
"J.P. Morgan is keen 1o regain i~s credibility and is 
resigned to pulUng out the checkbook to make that 
happen." 

:~ talent bro headline 2 

££~#!i~en~a[~ ~CB W~b!n~[ .............................................. 

Compensation Series Webinar 
Jan. 23, 2014 
2-3 p.m 

Join NACD and Pearl Meyer & Parlne[s to discuss cunen[ 
executive and director compensation issues in 2014. Stay 
abreast of trends and requirements as government action 
fuels new regulations and requirements. Led by 
experienced directors and compensation experts, each 
program #rovides pracfica~ guidance you can ~mmediate~y 
put to use. 

Learn more and reqister. 

Share [] [] [] [] 

Audit and Finance 

Apple Acquires Snappycam Photo App Company 

USA Today (Jan. 5, K~n~z) is reporting that Apple Inc. 
has purchased SnappyLabs, a small company that makes 
the popular SnappyCam app, for an undisclosed sum. 
Obsen/ers say this is the la~est preol tha~ the corporate 
g~ant ~s geadng up to ~nnovaie through ac~tu~s~t[ons. 
According to the newspaper, "SnappyCam ~s a $1 spp that 
8~lows sma~phone use~ to modify the way the bu~t-in 
camera takes pho~os and how quicMy the photos are 
taken. The app ~s best known for a feature thal a~bws a 
sma~phone’s camera to keep taking photos ~n rap~d 
successbn as long as the omscreen shutle~button ~s 
depressed." 

Sh~ ~ ~ ~ ~ 
Liberty Media Offers Stock Swap to Buy Sirius XM 

Liberty Media Corp. has offered to purchase Sirius XM 
Holdings Inc. in an all-stock swap that values SMus at 
$3.68 a share, reports MarketWatch (Jan. 3, Jelter). 
"Liberty proposed the deal as a straight-fen, yard stock 
swap based on a new C class of shares that would 
’simplify’ the satellite radio company’s capital struclure," 
notes 1he pub]~catbn. Libe~y Media abeady has a 52 
percent ownership stake in Sirius. If approved, the swap 
would ~eave Skius sharehoMers w~h a 39 pe~ent, non~ 
voting ~nterest ~n Uberly. 

FireEye Pays $1B for Mandiant to He~p Users Stamp 
Out Cyber Attacks 

Computerworld (Jan. 3, Miners) reports tha~ "FireEye, a 
major enterprise security company, is hoping to better 
shield its customers from cyberattacks through its 
acquisition of privately held [cyber ~orens~cs f#m] Mand~ant 
for heady $1 Mllion~" F~reEye currently boasts more than 
1,500 customers across government, enterprise, and small 

and mid-sized businesses. It recorded over $104 m~Hon 
revenue ~or the nine months ended SepL 30. ~Mth Vi[g~nia~ 
based Mand~ant, FireEye will be looking to expand 
ser~bes 8t a time when cyberattacks are becoming 8n 
~mcreas#~g~y d~re ~hreaL "Last year," ~he puMication 
recalls, "Mandiant p~ayed a critical ro~e ~n he~p~ng the New 
York T~mes track down a~eged Chinese hacke~ who had 
breached ~ts systems." The Washhsgton Post has a~so 
h~red the f#m to he~p it defend its ~T resources. 

Shar~ ~ ~ ~ m 
............................................................................................................................................................................ 

Boeing Workers Approve 8-Year Contract E×tension 
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"Boeing werkers narrowly approved an eight-year contract 
extension, their union announced late Friday," confirms 

the New York Times (Jan. 5, Greenhouse), "in a move that 
will assure production of Boe~n#’s new 777X sire[an in the 
Puge~ Sound area~" ~he employees voted by a 51 percent 
to 49 percent margin ~n favor, responding to pressures from 
Washington State lawmakers and ~op union officials. They 
cautioned that 8oe~ng migh~ pl~ce 777X production 
elsewhere, potentially costing the state over 10,000 ~obs. 
Washington Gov. Jay Inslee remarked on FrMay, "Tonight, 
Washington S~a~e secured its ~u~ure as ~he aerospace 
c~pital of the wodd." 

Facebook Faces Suit Over Private Messages 

CNNMoney (Jan. 3, Riley) has learned that Facebook 
users Matthew Campbell and Michael Hullo,,, are taking 

the social-networking giant to court ever claims it mines 
private messages for data that is then sold to third parties. 
The ~awsu~t a~eges ~het "Fecebook scans messages 
between users ~abe~ed ’private’ fer ~nks and other 

~nformation that can be soM to adve~isers, markete~, and 
data aggrega~ors," repo~s CNN. The su~t cha[ges tha~ this 
has been done without p~oper d~sclosure or the consent of 
users. Campbe~ and Hurley, who want the suit to be made 
a c~ass action, suggest that as many as 166 million 
Facebook users ~n ~he United States wou~d be ei~giMe ~o 
~oin. 

�9[£9[~ Go~ma££e ................................................................. 

Activi~ investors Gain in M&A Push 

The Wall Street Journal (Jan. 5, Ma~tioli, Cimilluca) 
observes that aggressive investors such as EUioft 
Management and Barington Capital Group were a driving 
force behind a number o[ major co[pelage deals [as~ year. 
"According 1o FactSet SharkWatch," the Journa~ states, 
"there we[e 10 instances ~n 2013 ~n which a U.S. company 
agreed to break ~self up or sell or exit businesses after an 
~nves~or pushed ~ 1o make such changes, even i~ the 
moves d~dn’t always satisfy 1he activist." That was the 
h~ghest such ta~y in the co[porate-acfivism database’s five- 
year history. The clout of these sharehoidem is being ~e~ 
~n boardrooms across the counlry, with more and more 
firms iaunching reviews of their operations and, in some 
cases, making pre-emptive moves. ’qn recent ye~B," the 

Journal no~es, "more executives and thek advisers have 
been receptive to opening D~es of communication w~lh 
activists in sn effo~ to avoid spats." 

Apple Facing Criticism About Diversity Changes 
Bylaws 

Bloomberg (Jan. 6, Satariano) is reportin9 that "Apple Inc., 
facing behind-the-scenes pressure from some 

shareholders to add more Iemale directors and executives, 
has taken a step to address the criticism and diversify its 
board." The company recently added language to ~ts 
corporate chatter pledging to d~vers~fy ~ts board - a move 
that tel~ows objections from shareholders TdH~um Asset 
Management LLC and the SustainaM~ity Group, who 
expressed disappointment that the iPhone maker has only 
one woman on ~s e~ght-member boa[& In lweak~ng ~ts 
corporate charier, AppIe has vowed to consider mole 
females and minorities as board candidates w~thout 
making any specific commitments. 

Why Microsoft Hasn’t Yet Chosen a New 

The Wall Street Journal (Jan. 4, Ovide, Lublin) reports that 
awkward boardroom dynamics may be playing a part in 
Microsofi Corp?s troubles to pick a new CEO. In place, the 

Journal notes, is "a founder who believes he knows best: a 
CEO who stepped down under pressure for a faster 
change h~ strategy; and, soon, 8n activist hwestor pusMng 
for big changes." While M~crosoft has s~a~ed ~t will select a 
successor to Steve Ba]lmer by summer 2014, board 
members had hoped for a decision by the end of 2013. 
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(!/’29) 
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directors in tl~e 

nationei dieio9 on 
board ieadelship 

Follow NACD on: 



"John W. Thompson, the director leading the CEO search, 
says the board is methodically seeking the dght person for 
a complex role," states the Journal. Only e~ght companies 

h~ the S&P 500 ~ndex hsve two of their former CEOs as 
d~[ectors, notes Eq~ar ~nc. ~n November, sharehoMe~ re- 
e~ected both Ba~mer and Chairman BJ~I Gates for one-year 
board terms, but both wou~d be aMe to resign their posts 
sooner. Adding to the boardroom d[ama is hedge fund 
ValueAct Cap~ia~ Management, which purchased over $2 
Milton in Microsoft stock last year and parlayed 
sha[eholder unhappiness ~nto a board seal VMueAci 
President G. Mason Modit w~l be the first d~[ector in the 
company’s histo[y not chosen by M~crosofl’s board. 

Shar~ ~ ~ ~ ~ 
C-Suite 

Shareholders Oust Morgan as CEO of Strauss Coffee 

"A general shareholders’ meeting has approved the 
termination of Tedd Morgan’s employment as chief 

executive of Strauss Coffee," confirms Reuters (Jan. 
The move follov~ a Dutch cour~ decision that permitted 
Strauss Celfee to proceed with the replacement el Mergan~ 
Tomer Harpaz, an executive vice president ai parent 
company Strauss Group, has agreed to sewe as interim 
manager of Strauss Coffee. S~rauss Coffee’s board of 
directors will now launch a search for the next CEO. 

Economic Outlook 

Auto Sales Reach Six-Year High in 2013 

ABC News Radio (Jan. 5) is reporting that U.S. auto 
makers registered their best annual pedermance in six 
years, as sales figures returned to pro-recession levels. 
Michelle Krebs, a senior analyst who covers the 
automotive industry fer Edmunds.com, writes: "Car 
shoppers shop seasonally, so r~ght now h~ December we 
saw ve~ strong pickup sa~es and SUV sales. ~ think 
they’re bracing ~[ a bad w~n~er." According to figures 
released late last week, Chrysler and N~ssan posted a 9 
percent increase ~n for the yea[, wM~e GM and Toyota’s 
sa~es activity c~mbed 7 pe[cenL "Ford reta~ sa~es were up 
I4 pe~ent for ~he yeaL" ABC ~otes, "making ~he 
company’s brand the besl selling for the tou~th consecutive 
year." 

Cassidy Tudey: Office Vacancy Rates Continue 
Decline 

The Cincinnati Enquirer (Jan. 3) cites the latest Cassidy 
Tudey research, which shows that vacancy rates 
continued to decline in most metro areas during the fourth 
quarter of 2013 and that rents are rising in over 50 percent 
of major American cities. The repori shows that the 
country has now had occupancy gains for 14 quarters in a 
row. "Office vacancy is clearly tightening, but at a rate that 
is much slower than past recoveries," remarks Cassidy 

Tudey chief economist Kevin Thorpe. "Steady job growth 
and lack of new development has vacancy falling in 70 
percent of the country, but the office sector is still 
adjusting to the new era of tenant downsizing and space 
efficiency." There was 55.2 million squar~ fee~ of oliice 
space under construction as of the end of the year - a 32 
percent increase flora a year earlier. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, Jmmary 6, 2014 11:36 AM 

Bortz, Conrad <cborlz@email.nnc.edu> 

ILE: 3 - FW: Note from BJ Davis re:podcast is finally posted 

Thanks, 

[issa 

From: Bortz, Conrad 
Sent: Monday, January 06, 2024 22:25; AM 

To: Broome, Lissa L 
Subject: RE: 3 - FVV: Note from BJ Davis re:podcast is finally posted 

From: Broome, Lissa L 
Sent: Friday, January 03, 2014 8:32 PM 

To: Bortz, Conrad 
Subject: 3 - FW: Note from BJ Davis re:podcast is finally posted 

Just checking to see if we linked to this somewhere frorn the Center for Banking Website. This is about the history of North Carolina b~nks. 

~.issa 

I=ro~: Davis, Bj [mailto:bi.davis@ncdcr.gov] 
Seat: Monday, December 22, 2022 22:29 AM 

To: Broome, Lissa L 
Subject: Note from B.1 Davis re:podcast is finally posted 

Prof. Broome: 

Greetings. I wanted to thank you asain for talkin8 with me and 8ive you a link to the podcast. You can find it at: htt£~iincmuseumofh!story~or~jwAoi#odcasts~htm/. 

I thought it turned out very well. Please let me know what you think, and feel free to share the link with friends, colleasues, and family. 

I hope you have a wonderful holiday season. 

Best wishes, 

(Mr.) B.J. Davis 
Education Section Chief 
North Carolina Museum of History 

New e-mail address: bi.davis@ncdcr.gov 



Ph: (919) 807-7996 I Fx: (919) 733-8655 
Visit our website at: ~_£_c__r_!)~Ls_’__e__u__[A_o__f_[!iAt__o__[y_,_o__r_g 

D Like us on Facebook.com/NCMuseumofHistory 

See the exhibit The Photography of Lewis Hine : Exposing Child Labor in North Carolina, !908-!918. Go to ncmuseumofhistory, org for details. 

The N.C. Museum of History is a part of the Office of Archives and Histoq,’, NC. Department of Cultural Resources. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, Jmmary 6, 2014 3:11 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

Syllabus 

Syllabus-- Secured Transactions-- Spring 2014.doc 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

http:!iwww.law.unc.edu!centers!banking 

Access my papers on SSRN at: h[tp:iissrn.comiauthor=248720 

i.~.i Description: http://www.law.unc.edu/imageslnews/medialbankingfinance web 542.jpg 



Syllabus 
Secured Transactions (Law 275.1--3 credits) - Spring 2014 

2:05-3:00 on Monday, Wednesday, and Thursday 
Professor Lissa Broome (lbroome@email.unc.edu) 

919-962-7066 

Office Hours 
My office number is 5105. Please feel free to stop by my office any time. You 

may schedule an appointment in advance by email. I am also generally available after 
class each day. 

Course Prerequisites 
There are no course prerequisites. The casebook and supplementary readings are 

sufficient to provide you with the background you need to do well in this class. 

Course Requirements, Testing, Grading, and Due Dates 
The final examination (scheduled for Thursday, April 24 at 9:00 a.m). It will be 

a comprehensive examination and may include some type of objective questions (short 
answer, multiple choice, etc.) in addition to essay questions. Your grade will be based on 
your performance on the final examination. You may bring to the exam the casebook, the 
statutory supplement, class handouts (including items that were posted on Sakai), your 
notes, and any other material that you prepared or substantially assisted in preparing. 

Course Policies and Expectations for Student Conduct During the Course 
The law school’s attendance policy requires that students attend 80% of class 

sessions. For the full policy, please see 
http :iiww~’.law.unc.eduiacademicsipoliciesievaluationiattendanceidefault.aspx. You 
should record any absence from class within two days of the absence on My Carolina 
Law, Class Attendance Management. 

Class Recordings 
Class recordings will be posted automatically on the Sakai site. 

Course Resources 
Linda J. Rusch & Stephen L. Sepinuck, Problems and Materials on Secured 

Transactions (2d ed. 2010). 

The December 2013 Supplement, which may be accessed from the course Sakai 
site or at http:iiwww.ruschsecuredtransactions.comi. Please annotate your casebook to 
remind you where there is relevant material included in this supplement. 

20113 Bankruptcy and Article 9: Statutory Supplement (Aspen 2013 ed. Elizabeth 
Warren) (or equivalent supplement with a 20111 copyright or later that includes Article 1, 
Article 9, and the Bankruptcy Code). 



Honor Code 
The Honor Code is in effect in this class and all others at the University. I am 

committed to treating Honor Code violations seriously and urge all students to become 
familiar with the terms of the Honor Code set out at http:iiinstrument.unc.edu. If you 
have questions, it is your responsibility to ask me about the Code’s application. All 
exams and written work must be submitted with a statement that you have complied with 
the requirements of the Honor Code with respect to the submitted work. 

See the Course Requirements section above for the limits on the materials that 
may be consulted during the final examination. 

Timetable 
Assignments are set forth on the next page. If assignments need to be adjusted, 

the adjustment will be posted on Sakai and you will be notified in class. 

There are a number of rescheduled classes. Please record these on your calendar 
now. 

{PAGE } 



Secured Transaction Assignments - Spring 2014 
Changes to our Regular Class Schedule our in Bold 

Class Date 
1 1/8 

2 

3 

1/9 

1/13 at 
12:00 

4 1/13 

1/15 

1/16 

1/20 

5 1/22 

6 1/23 at 
12:00 

7 11/23 83-97 (not 2-116, 2-17, or 2-18) 
8 1/27 102-09 

9 1/29 109-15 

1/30 No class 
10 2/3 at 12:00 115-24 

11 2/3 124-31; 217-28 
12 2/5 228-38 

13 2/6 239-47 

Casebook Pages and Corresponding Pages in Update 
1-30 (for background and you do not need to prepare the 
problems) 
30-42 (no problems) 
43-62. From pages 52 on, read the UCC sections cited in the 
casebook. These may be found in the statutow supplement. 
Prepare problems 2-1, 2-2, 2-3, 2-4, and 2-5. The e-Exercises 
referenced in the casebook, beginning at page 61, are helpful 
and may be accessed at 
http ://www.ruschsecuredtransactions. com/ 
Finish assignment for Class 3 
No class 
No class 
Martin Luther King, Jr. Day - No Class 
62-73 
73-81 

14 2/10 Guest speaker - Rebecca Rogers, Assistant General Counsel, 
Self-Help, "Secured Transactions in Real Life: How I Really 

Use What I Learned in Law School" 

2/12 No class 
2.13 No class 

15 2/17 247-50 

16 2/19 at 251-53 
12:00 

17 2/19 253-57 

18 2/20 258-62 

19 2/24 263-67 (not 4-18) 
20 2/26 at 267-75 

12:00 
21 2/26 276-79; 281 (only 4-23); 282-86 (not 4-25 or 4-28) 

22 2/27 286-301 (not 4-31, 4-35, 4-36, or 4-37) 
23 3/3 Catch up 

24 3/5 302-14 (not 5-3 or 5-4) 

{PAGE } 



25 3/6 315-27 (not 5-9 or 5-12) 
3/10 - 3/14 Spring Break 

26 3/17 328-35 (not 5-19, 50-20, or 5-21) 
27 3/19 335-40 

28 3/20 340-45 

29 3/24 345-52 (not 5-32) 
30 3/26 354-57; 359-73 (not 5-39, 5-40, or 5-42) 
31 3/27 379-84 

32 3/31 at 384-86; 388-92 (not 5-54, 5-55, or 5-56) 
12:00 

33 3/31 451-59 (not 6-16) 

4/2 No class - Banking Institute 
4/3 No class - Banking Institute 

34 4/7 at 12:00 460-68 (not 6-17) 
35 4/7 395-404 (not 6-1l E. & F., 6-2) 
36 4/9 133-51 (no problems) 

37 4/110 153-67 (no problems) 

38 4/14 172-73; 175-80; 184; 186-92 
39 4/15 at Catch up, Review, Old Exam Questions 

12:00 
4/16 No Class 

Final 4/24 at 9:00 

{PAGE } 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, Jmmary 6, 2014 8:14 PM 

Osborne, Barbara <sportlaw@unc.edu:~ 

Re: Invitation to Guest Lecture 

Hi Ba~bara~ 
That date and time work for me. See you soon and Happy New Year. 

Lissa 

Sent farm my iPad 

On Jm~ 6, 2014, at 4:47 PM, "Osborne, Barbara" <spoNaw(a)Amc.edu> wrote: 

Hi Lissa, 

Happy New Year! I hope that you had a wonderful break. 

I am writing once again to ask if you are willing to meet with our graduate students in the sport administration program to discuss the role of the 

faculty athletics representative in athletics governance. The NCAA Governance and Compliance class meets this semester on Tuesday/Thursday from 

9:30-10:45 in Woollen Gym, Room 205. It would be ideal if you could meet with us on Thursday, April 10 - but if that date doesn’t work for you, 

please suggest dates that will! If the Tuesday!Thursday time slot does not work for you, I can also shift class to a Friday instead. 

Thank you for all of the time you have shared with our graduate students in the past, and I hope that you will join us again this year. 

Sincerely, 

Barbara 

Barbara Osborne, J.D. 

Associate Professor 

Exercise and Sport Science 

University of North Carolina 

CB 8700, Woollen 309 

Chapel Hill, NC 27599 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, Jmmary 6, 2014 8:17 PM 

Baddour, Richard A *~dbaddou@unc.edu> 

Fwd: Invitation to Guefft Lectare 

Hi Dick I will be talking to Barbara Osborne’s class too. Do you have the same group of students’? If so, I will t~y to be sure we do not cover the same ground. 

Lissa 

Sent from my iPad 

Begin tbrwa~ded message: 

From: "Osborne, Barbara" <spor~law~;~mc.edu> 

Date: January 6, 2014 at 4:47:39 PM EST 

To: "Broome, Lissa L" <!__bj29~?_Lr_Le_@_e___r_&~__U_!:__uj~£__e__d___t_~~, 

Subject: h~vitation to Guest Lecture 

Hi Lissa, 

Happy New Year] I hope that you had a wonderful break. 

I am writing once again to ask if you are willing to meet with our graduate students in the sport administration program to discuss the role of the 

faculty athletics representative in athletics governance. The NCAA Governance and Compliance class meets this semester on Tuesday/Thursday from 

9:30-10:45 in Woollen Gym, Room 205. It would be ideal if you could meet with us on Thursday, April 10 - but if that date doesn’t work for you, 

please suggest dates that will! If the Tuesday/~rhursday time slot does not work for you, I can also shift class to a Friday instead. 

Thank you for all of the time you have shared with our graduate students in the past, and I hope that you will join us again this year. 

Sincerely, 

Barbara 

Barbara Osborne, J.D. 

Associate Professor 

Exercise and Sport Science 

University of North Carolina 

CB 8700, Woollen 309 

Chapel Hill, NC 27599 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, Jmmary 6, 2014 8:17 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

Re: Syllabus 

image001 .j pg 

Great. Thanks. 

Sere ti~m my iPad 

On Jan 6, 2014, at 4:46 PM, "Bortz, Conrad" <cbor~(~email.~mc.edu-> wrote: 

Hello, 

Ch~3se3 and 8 e×ceptions added to calendar 

CB 

From: Broome, Lissa L 
Se~t," Monday, January 06, 2014 3:2~ PM 
To= Bor~, Conrad 
Subject= Syllabus 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB~3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

929.962.7066 

Access my papers on SSRN at: .~p_~ii~_~_~:_~_~2~_~_~E~_~_~ 

<imageOOl.jpg> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, Janua~., 7, 2014 10:21 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - Need 2 more pens -- no hm~ 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: http://wwwlawunc.edu/images/newslmedia/bankingfinance web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, Janua~., 7, 2014 10:55 AM 

Baddour, Richard A <dbaddour@unc.edu> 

ILE: Iuvita~don to Guest Lecture 

Okay. That is helpful. 

Take care, 

Lissa 

From: Baddour, Richard A 
Sent; Monday, January 06, 2014 8:31 PM 
To-" Broome, Lissa L 
Subject; Re: Tnvitation to Guest Lecture 

Barbara has the first year students...mine are 2nd year. If you spoke to her class last year then you have seen them. But, as I understand what you told me...you 

talked about the role of the faculty representative. I am hoping to give them a focus on what faculty opinion, involvement, and trust can mean to a 

department....also in their careers. 

Dick Baddour 

Sent from my iPad 

On Jan 6, 2014, at 8:16 PM, "Broome, Lissa L" <lbroome@ernail.unc.edu> wrote: 

Hi Dick, I will be talking to Barbara Osborne’s class too. Do you have the same group of students? If so, I will try to be sure we do not cover the same 

ground. 

Lissa 

Sent from my iPad 

Begin forwarded message: 

From: "Osborne, Barbara" <sporUaw@unc.edu> 

Date: January 6, 2014 at 4:47:39 PM EST 

To: "Broome, Ussa L" <lbroorne@email.unc.edu> 

Subject: Invitation to Guest Lecture 

Hi Lissa, 

Happy New Year! I hope that you had a wonderful break. 

I am writing once again to ask if you are willing to meet with our graduate students in the sport administration program to discuss the 

role of the faculty athletics representative in athletics governance. The NCAA Governance and Compliance class meets this semester on 

Tuesday/Thursday from 9:30 - 10:45 in Woollen Gym, Room 205. It would be ideal if you could meet with us on Thursday, April 10 - but if 

that date doesn’t work for you, please suggest dates that will! If the Tuesday/Thursday time slot does not work for you, I can also shift 

class to a Friday instead. 

Thank you for all of the time you have shared with our graduate students in the past, and I hope that you will join us again this year. 

Sincerely, 

Barbara 

Barbara Osborne, J.D. 

Associate Professor 

Exercise and Sport Science 

University of North Carolina 

CB 8700, Woollen 309 

Chapel Hill, NC 27599 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, January 7, 2014 1:58 PM 

Bortz, Conrad <cborlz@email.nnc.edu> 

3 - I~1¢: Spring Faculty Meeting Schedule 

Hi Co~r’ad --- If these are not already on my Outlook calendar, please add Lhem for 4:I5 --5:30. 

Thanks, 

Lissa 

Frera: Pierce, Catherine Ringo 

Sent: Tuesday, January 07, 2014 11:00 AN 

To: The law_faculty mailing list 

Subject: [law_faculty] Spring Faculty Neeting Schedule 

Dear Faculty, 

I’m writing to share the dates for the spring semester faculty meetings. They are as follows: 

January 9 

February 6 

March 6 

April 3 

May 1 

May9 
th As you know the meetings are held at 4:15pm in the board room (with the exception of the May 9 meeting, which will be at noon). There will be faculty socials in 

the faculty lounge immediately following each faculty meeting. 

Best, 

Catherine 

Catherine Ringo Pierce 

Assistant Dean for Policy and Special Assistant to the Dean 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

P(919) 843-2409 

F(919)962-1170 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, January 7, 2014 2:19 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - l~]vr: Deans Adviso~ Committee Meetings 

Hi Conrad --- If these are not already on my calendar, please put them 

Thanks, 

Lissa 

From: Pierce, Catherine Ringo 

Sent: Tuesday, January 07, 2014 11:11 AM 
To: Boger, Jack; Ardia, David; Broome, Lissa L; Corrado, Michael L; Gerhardt, Michael J; Hirsch, Jeffrey Michael; Kelley, Thomas A III; Kennedy, Joseph E; Klinefelter, Anne; 
Krause, Joan H; Marshall, Bill; Remus, Dana; Savasta-Kennedy, Maria S; Myers, Richard E 

~:c: Summers, Bonita A; Pittman, Teresa C 
Subject: Deans Advisory Committee Meetings 

[)ear ~r:rie~l ds, 

I’m writing to share the schedule for the spring dean’s advisory committee meetings. They are as 

Februarv 3 

March 3 

March 3:1. 

Apri~ 28 

As you know, the meetit~gs are held at 4:].Spin it~ the faculty k~mlge rhan~<s. 

Catherine 

Catherine Rk~go Pierce 

Assistant Dean for Policy and Special Assistant to the Dean 

LJNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach 

Chapel Hill NC 27599-3380 

P(9~9) 843-2409 

F(gIg)962-:l.:[70 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, January 7, 2014 10:26 PM 

Sto~, Charles E <cstoD’@email.unc.edu~ 

Recordiugs for make-up classes 

Hi Charles - I would like the podcasts of my Secured Transactions class automatically loaded onto the class Sakai site. 

I have a number of make-up classes this semester. I have listed the days and times of the make-ups below so that they can be added to the recording schedule. 

They will all be in the regular classroom except for the class indicated. 

1/13 at noon 

1/23 at noon 

2/3 at noon 

2/19 at noon 

2/26 at noon 

3/31 at noon 

4/7 at noon (Room 5046) 

4/15 at noon 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h tt p:i!www.!a w:unc.ed u/cent ers/bank!n~ 

Access my papers on SSRN at: -h---t-t-p--]/-/-~-s--s-[-n-~.--c---~---m--/-~-a--u-~-t~-h-~9--r-:-~-2--z-}~-8-~7-~~ 

Description: http:fl,~,~sw unc.edu/imsges/news/media/baakin£~inance web 542.ipg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 9:16 AM 

ttostetter, Brad <bhostetter@theacc.org>; Ben Ta~io (btario@theacc.org); erik.albrigl~t@smithmoorelaw.com 

,~@uuc.edu> 

Law Studeut iuterested in Sport-Related Issues 

Resume.docx 

Hi Brad, Ben, and Eric - I hope you and your families had a wonderful holiday. We had a great break and got to spend a week skiing in Utah. But, today is the first 

day of classes so things are getting back to normal now. 

I have attached the resume of one of our first year law students,                    is the recipient of our school’s Chancellor’s Scholarship, our highest merit- 

based scholarship program. Under that program, she is my mentee because of our common interest in sports. Although she and her husband live in Chapel Hill now 

while she is in school, he works for Fresh Market in Greensboro and it is likely they will want to stay in Greensboro following       graduation. I volunteered to 

write to you to put you in contact regarding summer employment opportunities and more generally so      could learn about your work and career paths and 

establish contacts with you.      is also interested more broadly in transactional work. 

Thanks for any advice you can provide to Travis. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc.edu/centers/banking 

Access my papers on SSRN at: ~h~t~t~p~:~s~s~r~n~c~9~m~j~a~u~t~h~r~y~2~:~8~7~2~ 

Description: http://w~v.law.unc.edu/images/news/media/bankingfinance web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, JanuaD’ 8, 2014 10:49 AM 

Vartanim~, Thomas-<Fhomas.Vartanian@dechert.com> 

Rizzo, Deborah <Debovah.Rizzo@dechert.com> 

RE: 2014 Banking Inslitute Panel 

Thanks, Tom and Debbie. Please be sure and let me know when you hear whether Michael Mierzewski and Doreen Eberly are confirmed as panNists. 
Ussa 

F~m~ Va~anian, Thomas [mailto:Thomas.Va~anian~deche~.com] 
Nent~ Tuesday, December 17, 2013 10:21 AN 
To~ Broome, Lissa L 
Cc= Rizzo, Deborah 
Subject= RE: 20~4 Banking Institute Panel 
Lisa: 
A~ohed is a revised agenda showing the panelists oonflrmed and invited. 
As to the panel, here is a sho~ desoription: 
"The panel will disouss how the mo~gage finanoe system in the US is being reoonstruoted after the flnanoial orisis. The panel’s expels and 
government leaders will disouss the GFPB’s new abili~-to-repay rule and its suitabili~ standards. It will also oonsider how lenders will oope with 
the new lending, GRA and Fair Lending risks oreated by these new rules and how the private and publio seoonda~ marke~ have reaoted or will 
reaot to these new rules to oreate liquidi~ for mo~gages and mo~gage seourities." 

Attached are vcards that I have for the confirmed speakers. Debbie can assist with anything else that you need. 

Regards. 

Tom 

Thomas P. Vartanian 

Dechert LLP 

1900 K Street, Suite 1300 

Washington, D.C. 20006 

(202) 261-3439 

From: Broome, Lissa L [mailto:Ibroome@email.unc.edu] 
Sent: Friday, December 13, 2013 10:42 AM 

To: Vartanian, Thomas 
Subject: 2014 Banking Institute Panel 

Hi Tom -Thanks for all of your ~ood work in or~anizin~ your panel. I have attached our tentative a~enda for your review. Here are the additional items I need from 

you before the holidays, if possible. 

¯ A couple of sentences that we can include in the agenda describin~ the subjects and issues to be discussed by the panel. 

¯ Information about whether any of the invited panelists have been confirmed. 

¯ Email address for each panelist. 

There is still time to include a short piece from one or more of the panelists in our North Carolina Bankin~ Institute journal which is distributed at the Banking 

institute, .-h--t--t-p--]/-~w----w----w--~]--a---w---.--u---n---c-~--e---d--u--/~--~---u--r---n--a--!-s-~n---c--b---a---n--~/_. Sometimes, lawyers provide us with permission to edit a client memo and publish it in our journal, which 

~ives the ideas additional exposure and distribution. If you or one of the panelists is interested in this, we would need to begin the editing process as soon as 

possible, but no later than January 3. I have attached our Author Guidelines (although the dates indicated in those ~uidelines are superseded by this email). 

A few weeks before the program, we will need any additional written materials (which can include PowerPoint presentations) related to your panel. This is 

necessary for continuing legal education credit. I will provide more information as we ~et closer to the event. 

Thanks a~ain and all the best for the holidays, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Bankin~ Law 

Director, Center for Bankin~ and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

93[9.962.7066 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 
http://www.law.unc.edu/images/news/media/bankingfinance 
web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, JanuaD 8, 2014 12:00 PM 

Beres, Melinda <mbere@hunton.com> 

Nedzbala, Michael <mnedzbeda,~!hunton.com> 

RE: 2014 Banking Institute Panel - agenda and panel description - revisions 

Thanks, Melinda. This is great. Should I just be cheddng with Lisa Sotto going forward on remaining issues, such as Dan Antilley’s ernail address? 

l.issa 

Frem: Beres, Melinda [mailto:mberes@hunton.com] 
Sent~ Wednesday, December 18, 2013 3:23 PN 

To~ Broome, Lissa L 
Cc= Nedzbala, Michael 
Subject= ~: 2024 Banking Institute Panel - agenda and panel description - revisions 

Li~sa 

Please find below our comments on i:he information you requested. AdditionMly, ~ have attached a revised agenda that reflects our comments and des~gnal:es Lisa 

SoLto as Lhe coordb~ator of th~s panel. Finally, Usa S. replied to me that she ~s ir~ Lhe process of writing 2 books on cyber-.secudty and, therefore, unfortunately 

needs to bow out of the article hw~tation. 

~ apologize for the late response. I wa~ted a few days before send~ng th~s to you 

message, but ala~; -no ku::k. ~ hope to rece~w? ~t soon. 

Please leL me know ~f you haw~ any questions. 

Thanks! 

Mefinda 

Melinda R. Beres 

Partner 

Hunton & Will,ares Lt.P 

Bank of America Plaza, Suite ~500 

~0~ South Tryon Street 

Charlotte., N.C 28280 

D~rect 704.378.4766 

Fax 704.331.5~54 

F~m~ Broome, Lissa L [maiIto:lbroome@emaiLunc.edu] 
Sent~ ~riday, December 13, 2013 10:39 AN 

Te~ Beres, Melinda 
Subject~ 2014 Banking Institute Panel 

Hi Melinda -Thanks for all of your good work in organizing your panel. I have attached our tentative agenda for your review. Here are the additional items I need 

from you before the holidays, ff possible. 

* The title of the panel. Right now it is Cybersecurity Issues, but if you have a catchier title, we can use it. 

* A couple of sentences that we can include in the agenda describing the subjects and Bsues to be discussed by the panel. 

i 5 fo~ ~ a ti hi ~ ~ ~ ssi6 ~i!! c 0 # b e w b e rs e C O d~i S S U e S t ha ~ a ffe ~t most flu a u ~ia! iastituti O U S t o da Y; fr o m u ade~t a a d iagt he CYb e~ ~ ~ ud~y! a a d S C a P e 

a# a#re~t g~#e#~e~} initiati#esiat he u stoprote~iag against cy ~e~e 

~ Names of any additional panelists. (SEE BELOW} 

Email address for each panelist. MODE~TOR: CHARLES B~RD, charles.e.beard@us.pwc.com; PANELISTS: USA SO~O, Isotto@hunton.com; DAN ANTILLEY, 

(EMAIL TO COME}; EMILY STAPF, emily.stapf@us.pwc.com 

There is still time to include a short piece from one or more of the panelists in our North Carolina Bankin8 Institute journal which is distributed at the Bankin8 

Institute, ht[p://www.law.unc.eduijournals/ncbanki. Sometimes, lawyers provide us with permission to edit a client memo and publish it in our journal, which 

~ives the ideas additional exposure and distribution. If one of the panelists (perhaps Lisa) is interested in this, we would need to besin the editin~ process as soon 

as possible, but no later than January 3. I have attached our Author Guidelines (althoush the dates indicated in those ~uidelines are superseded by this email). 

A few weeks before the prosram, we will need any additional written materials (which can include PowerPoint presentations) related to your panel. This is 

necessary for continuin8 lesal education credit. I will provide more information as we set closer to the event. 

Thanks a~ain and all the best for the holidays, 

Lissa 

Lissa L. Broome 

Wells Farso Professor of Bankin8 Law 

Director, Center for Bankin~ and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~9.962.7066 

http:!!www.law.unc.edu!centers!bankin~ 

Access my papers on SSRN at: http://ssrn.comiauthor=248720 

Description: 

http://www.law.unc.edu/images/news/media/bankingfinance 

web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, JanuaD 8, 2014 12:14 PM 

Vartanim~, Thomas-<Fhomas.Varlanian@dechert.com> 

1),22:2014 Banldng Inslitute Paa~el 

Thanks, Torn. Mark was formerly with our NC Commissioner of Banks Ot:fice so we would love to see him in Chadot[e. 

Lissa 

Fr~ra-" Var~anian, Thomas [mailto:Thomas.Var~anian@dechert.com] 
Sent: Wednesday, January 08, 20:t4 .t2:00 PM 

To-" Broome, Lissa L 
~¢; Rizzo, Deborah 
Subject; RE: 20:t4 Banking Institute Panel 

Lissa: 

Mike is confirmed. 

Doreen can’t do it but has asked Mark Pearoe, FDIG Director of the Oonsumer Protection Division to do it. I am waiting for him to confirm and will 

get you his particulars when I hear. 

Regards. 

Tom 

Thomas P. Vartanian 

Dechert LLP 

1900 K Street, Suite 1300 

Washington, D.C. 20006 

(202) 261-3439 

From: Broome, Lissa L [Ln__ajJ_t_o_~J__b_r_o___o__m__e__@__e___m___a_!Lu_n___c_:__e_d___u] 

Sent; Wednesday, January 08, 20J.4 10:49 AN 

To: Vartanian, Thomas 
C¢: Rizzo, Deborah 
Subject; RE: 20:~4 Banking Institute Panel 
Thanks, Torn ~nd Debbie. Please be sure and let me know when you hear wheLher Michael Mierzewski and Doreen Eberty are confirmed as panelisLs. 

~.issa 

Fr~ra-" Var~anian, Thomas [mailto:Thomas.Vartanian@decheri:.com] 
Sent: Tuesday, December :1.7, 20:t3 :t0:2:t AM 

T~," Broome, Lissa L 
C:~-" Rizzo, Deborah 
Subject: RE: 20:!.4 Banking Institute Panel 

Lisa: 

Attached is a revised agenda showing the panelists confirmed and invited. 

As to the panel, here is a short description: 

"The panel will discuss how the mortgage finance system in the US is being reconstructed after the financial crisis. The panel’s experts and 

government leaders will discuss the CFPB’s new ability-to-repay rule and its suitability standards. It will also consider how lenders will cope with 

the new lending, CRA and Fair Lendin9 risks created by these new rules and how the private and public secondary markets have reacted or will 

react to these new rules to create liquidity for mortgages and mortgage securities." 

Attached are vcards that I have for the confirmed speakers. Debbie can assist with anything else that you need. 

Regards. 

Tom 

Thomas P. Vartanian 

Dechert LLP 

1900 K Street, Suite 1300 

Washington, D.C. 20006 

(202) 261-3439 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Se~t; Friday, December 23, 20:!.3 20:42 AM 

To: Vartanian, Thomas 
Subject: 20J.4 Banking Institute Panel 

Hi Tom -Thanks for all of your good work in organizing your panel. I have attached our tentative agenda for your review. Here are the additional items I need from 

you before the holidays, if possible. 

¯ A couple of sentences that we can include in the agenda describing the subjects and issues to be discussed by the panel. 

¯ Information about whether any of the invited panelists have been confirmed. 

¯ Email address for each panelist. 

There is still time to include a short piece from one or more of the panelists in our North Carolina Banking Institute journal which is distributed at the Banking 

Institute, b--t--t~--:-/-Lw----w----w--~!-a----w--~---u---n--c-~-e---d---u-/-j-~---u---r--n---a-!--s-Ln--c---b--a---n---k-/-~ Sometimes, lawyers provide us with permission to edit a client memo and publish it in our journal, which 

gives the ideas additional exposure and distribution. If you or one of the panelists is interested in this, we would need to begin the editing process as soon as 

possible, but no later than January 3. I have attached our Author Guidelines (although the dates indicated in those guidelines are superseded by this email). 

A few weeks before the program, we will need any additional written materials (which can include PowerPoint presentations) related to your panel. This is 

necessary for continuing legal education credit. I will provide more information as we get closer to the event. 

Thanks again and all the best for the holidays, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 



CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc~edu!centers!bankin~ 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

::X:: Description: 

....... http:/Iwww.law.unc.edu/images/news/media/bankingfinance 
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The speakers mentioned this during the CLE, but we really needed better handouts. We only received a 

copy of the speakers slides, which as you can imagine, varied widely in the amount of content on them. 



Lissa Broome 

All were good. 

As the only non-attorney in the room I found all of the presentations insightful. I learned a lot and look 

forward to continue learning banking compliance. 

Great program! 

Total Responses 0 

1 Yes i 6 100% 

2 No 0 0% 

3 Not Sure 0 0% 

Total 6 100% 
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The ABCs of Banking: Get the Basics 

Agenda - March 20, 2013 

8:30 a.m. Registration and Coffee 

9:00 a.m. Introductions 

9:30 a.m. Overview of Bank Regulatory Structure and Law 
Karol K. Sparks, Barack Ferrazzano Kirschbaum & Nagelberg LLP 

This class provides a chronological review of the major banking legislation from the 
passage of the National Bank Act in 1864 through the Dodd-Frank Act with particular 
emphasis on the legislation that created the federal banking agencies and the mandate 
of those agencies. The class will include a review of the organization and structure of 
each of the agencies, a brief discussion of the dual banking system and a description of 
the role of state bank regulators. 

10:30 a.m. Industry Structure, Bank and Holding Company Powers and Regulatory Themes 
Lissa L. Broome, University of North Carolina School of Law and the Center for Banking 

and Finance 

This class explores the structure of the industry and the basic powers limitation so the 
various entities in the structure. The dual banking system and preemption are 
highlighted. The session describes the regulatory themes that provide the basis for U.S. 
bank regulation, including limited entry, the separation of banking and commerce, the 

protection of the insured depository institution, the implied federal subsidy of deposit 
insurance, limitations on size and other themes are developed in a way that allows the 
class to move seamlessly to an application of those themes to the Dodd-Frank Act. 

11:30 a.m. Break 

11:45 a.m. Understanding a Bank through its Financial Statements 
Lissa L. Broome, University of North Carolina School of Law; Eugene M. Katz, Wells 
Fargo & Company; Karol K. Sparks, Barack Ferrazzano Kirschbaum & Nagelberg LLP 

This class will analyze the basic bank balance sheet and earnings statement with a view 
to understanding how banks gather funds, redeploy them and earn money. Emphasis 
will be placed on current events that have reshaped bank balance sheets and the 
causes of such changes. The guidelines of the federal banking regulators governing the 
measurement of capital held by banking organizations will play a central role in the 
class. The session also includes a detailed discussion of the proposed Basel IIII capital 
guidelines and the changes wrought by the Dodd-Frank Act. The use of capital in other 



safety and soundness regulations sets the stage for the classes on affiliate transactions 
and lending. 

12:45 p.m. Luncheon 

1:30 p.m. Prudential Limitations & Safety and Soundness 

Scott A. Cammarn, Cadwalader, Wickersham & Taft 

This class provides an overview of all of the various types of regulations that govern 
lending by banks, with a particular focus on the safety and soundness regulations of 
loans to one borrower and loans to insiders under Regulation O of the Federal Reserve 

Act. Sections 23A and 23B of the Federal Reserve Act and the Federal Reserve’s 
Regulation W on affiliate transactions are perhaps the key safety and soundness 
measures of the Federal Reserve to protect banks, and this class will address this key 

structure in detail. 

2:30 p.m. Activity and Investment Limitations 
Saule Omarova, University of North Carofina School of Law 

This class focuses on an overview of permitted financial activities, including those that 
are financial in nature at the holding company and those that are the business of 
banking in the national bank. The securities activities are broken down into permissible 
underwriting and dealing and investment and agency. The class closes with a survey of 
permissible controlling and non-controlling investments. 

3:30 p.m. Break 

3:45 p.m. Supervision, Examination and Enforcement 
Eugene M. Katz, Wells Fargo & Company 

The supervisory approach of the federal banking regulators and their exam process is 
markedly different from the more traditional interaction of investment banks with the 
SEC. This class explores those differences in approach, in the exam process itself, in 
any remedial actions to be taken to address exam issues and, finally, in the use of 
certain formal and informal enforcement tools in public or non-public proceedings. There 

is a practical emphasis on dealing with examiners, preparing for exams by the bank 

regulators and in responding to exam findings and criticisms. 

4:45 p.m. Deposit Insurance, Failure and Resolution 
Mark C. Kanaly, Alston + Bird, LLP 

This class involves a discussion of regulations governing insured bank deposits and the 
cost of deposit insurance. It then provides a detailed review of the failure and resolution 
process from the point of an adverse exam and a formal or informal enforcement action 

to the point of appointment of the FDIC as receiver for a bank and the alternatives 



available to the FDIC to resolve a failing bank. There will be some comparison and 

contrast of the FDIC receivership for insured depository institutions, the bankruptcy 
process for the parent holding company and other corporate affiliates and the Orderly 

Liquidation Authority of the Dodd-Frank Act. 



Panelists 

Lissa L. Broome 

Lissa Broome is the Wells Fargo Professor of Banking Law at the University of North 
Carolina School of Law and Director of the school’s Center for Banking and Finance. 
She teaches banking law and secured transactions. Professor Broome also serves as 
the University’s Faculty Athletics Representative to the ACC and the NCAA. Professor 
Broome is the co-author of one of the leading banking law texts, Regulation of Bank 

Financial Service Activities, now in its fourth edition. Professor Broome earned a B.S. 
from the University of Illinois and a J.D. from Harvard University. 

Scott A. Cammarn 

Scott Cammarn is a partner at Cadwalader, Wickersham & Taft LLP. Mr. Cammarn has 
more than twenty years of experience in the banking industry and his legal career has 
spanned all areas of banking compliance and consumer finance law. His practice 
focuses on regulatory matters, mergers and acquisitions, legislation and lobbying, 
corporate affairs, training, and antitrust. Mr. Cammarn has represented a number of 

nationally-recognized consumer lending institutions, and has represented clients before 
the Federal Reserve, the Office of the Comptroller of the Currency, the Federal Deposit 
Insurance Corporation, and numerous state banking departments. 

Mr. Cammarn has been an adjunct professor at Duke University School of Law, 
teaching the US Banking Regulation course. Currently, he is a member of the ABA 
Business Law Section/Banking Law Committee and is a member of the Board of 
Advisors of the UNC School of Law Center for Banking and Finance Law. He is a 
frequent speaker on bank regulatory matters and has provided corporate executive 

training. Mr. Cammarn has a B.A. from The Ohio State University and a J.D. from Duke 
University School of Law. 

Mark C. Kanaly 

Mark Kanaly is a partner in Alston + Bird’s Financial Services & Products Group in 
Atlanta. Mr. Kanaly focuses on the representation of banks and other financial 

institutions, as well as real estate investment vehicles such as REITs. He has counseled 
a host of distressed financial institutions and their boards of directors, as they have 
grappled with the challenges posed by the current financial and real estate environment. 
Mr. Kanaly received a B.S.E. in finance from the Wharton Business School of the 
University of Pennsylvania and a J.D. from the University of Oklahoma. 

Eugene M. Katz 

Gene Katz is Senior Company Counsel (Regulatory and Compliance) for Wells Fargo & 

Company in Charlotte, North Carolina. Prior to Wachovia’s merger into Wells Fargo, Mr. 



Katz was Senior Vice President and Assistant General Counsel of Wachovia 
Corporation, where he served as the company’s principal regulatory counsel. He was 
previously in private practice in Washington, DC and in Charlotte, representing and 

counseling institutional and individual clients on financial services regulatory, 
enforcement, and compliance matters. He formerly served as Director of the Litigation 
Division of the Office of the Comptroller of the Currency and as the Principal Deputy 
Chief Counsel of the Office of Thrift Supervision. 

Mr. Katz has served as Vice-Chair of the Banking Law Committee of the American Bar 
Association’s Business Law Section, and as the founding chair of the Subcommittee on 
In-House Counsel. He is a member of the Board of Advisors of the University of North 

Carolina School of Law’s Center for Banking and Finance. Mr. Katz has served on the 
adjunct faculty of the Duke University School of Law and as a lecturer for examiner 
training programs of the Federal Financial Institutions Examination Council. Mr. Katz 
received his B.A. and J.D. degrees from Tulane University. 

Saule T. Omarova 

Saule Omarova is an Assistant Professor of Law at the University of North Carolina. 

Prior to joining the UNC Law School faculty, Professor Omarova practiced law in the 
financial institutions group of Davis Polk & Wardwell, a premier New York law firm, 
where she specialized in a wide variety of corporate transactions and advisory work in 
the area of financial regulation. In 2006-2007, she served at the U.S. Department of the 
Treasury as a Special Advisor for Regulatory Policy to the Under Secretary for 
Domestic Finance. Her primary research and teaching interests include regulation of 
financial institutions, banking law, international finance, and corporate finance. 
Professor Omarova received her Diploma (B.A. equivalent) from the Department of 
Philosophy of Moscow State University, her Ph.D. in Political Science from the 

University of Wisconsin-Madison and her J.D. from Northwestern University School of 

Law. 

Karol K. Sparks 

Karol Sparks is a partner in the Barack Ferrazzano Kirschbaum & Nagelberg’s financial 
institutions group. Ms. Sparks’ practice concentrates on corporate activities and 
regulatory issues of financial institutions, about which she has counseled banks for over 

thirty years. Her special emphasis is on the distribution of nontraditional bank products, 
including annuities, insurance, mutual funds, prepaid cards and other deposit account 
access devices, and the myriad federal and state laws and regulations that apply to 
those activities. Ms. Sparks is the author of Insurance Activities of Banks, the definitive 
text on that subject. 

Ms. Sparks taught banking and commercial law at the University of Iowa College of Law 
from 2001 to 2008 and has been a guest lecturer on banking law at the respective law 

schools of Northwestern, Boston University, American University, and George 



Washington University. She currently is an adjunct professor at Wake Forest University 
School of Law, teaching contract drafting and secured transactions. Ms. Sparks is a 
past chair of the Banking Law Committee of the Business Section of the American Bar 

Association (1998-2002), having been an active member of the committee since 1985. 

She was a member of the Council of the Business Law Section of the ABA, the 
governing body of that organization, for a term ending in August 2008. She is Vice Chair 
and a member of the Publications Board of the Business Law Section. Ms. Sparks 
serves on the Board of Advisors for the UNC School of Law Center for Banking and 

Finance. Ms. Sparks received a B.A. from Butler University and a J.D. from Indiana 
University School of Law. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, JanuaD 8, 2014 1:20 PM 

Carlock, Jacqueline S <jcarlock@email.unc.edu> 

Update 

Hi Jaclde - 

We’re getting close on having a full agenda for the Banking Institute and the ABCs of Banking Law. Hopefully, weql be complete the end of this week or early next 

week. 

Once I have the agendas done, let’s plan to meet to talk about marketing the programs. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:iiwww.law.unc.edu/centers/banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: http://wwwlawunc.edu/images/newslmedia/bankingfinance web 542.jpg 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

1/8/2014 8:29:04 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: 

Location: 

Accepted: Lissa and CB bi-weekly 

Lissa’s office 

Start: 1/8/2014 8:30:00 PM 

End: 1/8/2014 9:15:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, January 8, 2014 6:45 PM 

Story, Charles E <cstory@email.uuc.edu> 

Re: Recordings tbr make-up classes 

image002.jpg 

Great. Thanks. 

Lissa 

Sent ti~m my iPad 

On Jan 8, 2014, at 4:17 PM, "Story, Charles E" <cs~ory(a;emaJl.unc.edu> wrote: 

Hey, 
I just got all of these entered into our recording schedule. 
We do have it set up so they will be automatically up on Sakai, 
Charles 

Charles Story 
Technology Support Analyst 
UNC School of Law 
9219-962-6283 

From: Broome, Lissa L 
Sent-" Tuesday, January 07, 20:t4 I0:26 PM 
To-" Story, Charles E 
Subject-" Recordings for make-up classes 

Hi Charles - I would like the podcasts of my Secured Transactions class automatically loaded onto the class Sakai site. 

I have a number of make-up classes this semester. I have listed the days and times of the make-ups below so that they can be added to the recording 

schedule. They will all be in the regular classroom except for the class indicated. 

1/13 at noon 

1/23 at noon 

2/3 at noon 

2/J.9 at noon 

2/26 at noon 

3/3:1 at noon 

4/7 at noon (Room 5046) 

4/15 at noon 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

.h...t..t.p....~/~.w....w...:1a..~.w..:~.u.~.n.~c....~e..~d..~u../~c...e.~n...t.~e..r...s./~b..~a..~1~.~ 
Access my papers on SSRN at: http;//ssrn.com/author=248720 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, January 9, 2014 8:58 AM 

Renner, Joy J (Joy Renne@med.unc.edu) 

FW: UNC Sports - News & Observer 

From: News and Observer [mailto:emaileds@newsobserver.com] 
Sent: Thursday, January 09, 20:t4 7:0:t AM 

To; Broome, Lissa L 
Subject; UN¢ Sports - News & Observer 

To view Lhis email as a web page, go [!_e__lLe_: 

UNO’s stunning 
~oss to ~,qiarni 

~eaves 

Heels shaken 

~i UNC coach 
...... Roy Williams 

talks with 

Joel Jam~ 

North Carolina’s 

63-57 loss to the 

Miami Hurricanes 

on Wednesday 

night left Tar Heel 

coach Roy 

Williams 

reflective and 

sour, and it left 

him .. 

~)ef’~ot’rT~arlee o[ " State battle in 
athletes la{i~s in th~ 2010 
UNC system 

Though there are 

some 

improvements in 

academic 

measures of 

athletes, 

graduation rates 

vary considerably 

across sports at 

UNC campuses. 

UNC42;H learning speciN{st 
cites gr{m data about athletes’ 
reading ability 

In summer school programs for at- 

risk athletes, more than half of the 
athletes read on an elementary or 

middle school level, Mary 

Willingham said. Nearly 10 percent 

could not read, she said. 

Contact Us I About Us I Adveltise With Us I Privacy Policy I Terms of Use I About our ads I Copyright 

This email was sent by: News & Observer 215 S. McDowell St. Raleigh, North Carolina, 27601, USA 

You signed up to receive this newsletter on newsobserver.com. To manage your email newsletter subscriptions, please log into 6"~e newsobserver.corn Ny ~_’counLs pacLe, 
click "Email" and check the appropriate boxes, or click here to unsubscribe From this newsletter. Contact us if you have further questions or concerns. 



North Carolina Private Company Board Survey 

Draft #4 - Survey Questions, as of 12/15/13 - edits/changes in itals 

This survey is being conducted by the UNC School of Law Director Diversity Initiative 

in conjunction with Grant Thornton, LLC; the Newport Board Group, LLC; and Goodwin 

Executive Search. The survey consists of XX questions. Its purpose is to provide 

benchmarking data for private companies in North Carolina on corporate board 

governance practices, board member selection, and board member compensation. We 

believe that this is the first survey collecting this information from private companies 

in North Carolina. All individual responses will be held in the strictest confidence and 

not identified by company, although survey results will be aggregated and may also be 

reported by sub-groups (e.g., by company revenue or industry segment), lf your 

company participates in this survey, you will receive a complete report of the survey 

results. You may direct any questions to Lissa Broome, UNC School of Law, 

lbroome@email, unc.edu; 919-962- 7066. 

How is your Company owned? 
a. Family 
b. Founder(s) 
c. Private investors 
d. Private Equity 
e. Combination/Other: 

m Please check which industry segment most closely describes the company’s 
business: 

a. Manufacturing 
b. Materials 

c. Information technology 

d. Life Sciences/Biotechnology 

e. Transportation/Logistics 

f. Financial services 

g. Health care 

h. Consumer retail 

i, Other: 

3. Company revenue 

a. <$50 million 
b. $50 million - <$100 million 
c. $100 million - $250 million 
d. $250 million- <$500 million 
e. >$500 million 

What is the size of your Board? 

What is the length of term(s) of Board members? 



Make-up of the Board: 
a. Number of independent/outside (non-employee) members __ 
b. Number of management members (Or Insiders?) 

Number of board meetings per year: 

Committees of the Board; check all that apply 
a. Audit 

b. Compensation 
c. Nominating/Governance 

d. Executive 

e. Finance 
f. Strategy/strategic planning 

g. Risk oversight 
h. Ethics/compliance 

i. Technology 
j. Other: 

9. Select top 5 Board priorities reflected in board meeting agenda items 
a. Strategic planning 
b. Corporate performance/valuation 
c. Leadership Succession planning 
d. Executive compensation 
e. Financial oversight 
f. Executive talentdevelopment/management 
g. Board effectiveness 
h. Risk oversight 
i. Director recruitment 
j. Corporate socialresponsibility 
k. Information management security 
1, Shareholder/family/owner relations 
m. Other: 

10. What 

a, 

b. 

c, 
d. 

e, 

g. 

is the primary means of identifying new board members: 
Personal networks of current board members 
Nominee by a board committee 
?? Nominating Committee criteria?? 
Stakeholder suggestion 
Search firm 
Directors’ Registries 
Other: 

11. Select top 5 attributes/experience most important in new board members 
a. Leadership experience 

b. Financial expertise 

c. Specific industry experience 
d. Strategic planning experience 



e, International experience 

f, Marketing/Sales/Product positioning 

g. Risk analysis 

h. Information technology experience 

i. Government relations experience 
j. Human resources experience 
k, Legal expertise 

1. Other: 

12. Number of women board members: 
13. Has the number of women board members increased or decreased in last 

three years? 

a. Increased 
b. Decreased 

c, No change 

14, Number of minority board members: 

/5. Has the number of minority board members increased or decreased in past 

three years? 

a. Increased 
b. Decreased 

c. No change 

16. Forms 

a, 

b. 

C, 

of outside board members compensation: check all that apply 

Cash 
Equity or equity-like vehicles 

Perquisites and benefits 

17, How are outside board members compensated: check all that apply 

a. Annual retainer 
b. Board meeting fee 

c. Committee meeting fee 

d, Chairj~ees 
e. Special meeting/telephone meetin~t fees 

/8. How much are board members paid: 
a. Annual retainer 

b. Board meeting fee (per meeting) 
c. Committee meeting fee (per meeting) 

d. Chair fees 
e. Special meeting/telephone meetin~T fees 

19. Are Board evaluations conducted periodically? Yes__ No__ 



Henry’s chart - replaces #16, 1Z 18 
Please complete the following chart 

How are board members compensated? 

Annual Retainer 

Board Meeting Fee 

Committee Meeting Fee 

Are there additional board compensation factors? 

Separate Board Chair Fee 

Separate Committee Chair Fee 

Supplemental Fee for Audit Conmlittee 

Supplemental Fee for Compensation Committee 

Other Supplemental Fees 

Form 

(Cash/Equity/Perquisites and 

Yes No Benefits) Amount 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <lbroome@email.tmc.edu~ 

Thursday, Janua~ 9, 2014 5:35 PM 

VaJ~gelder, Marielle A <mvangeld@ema~l.unc.edu> 

CaJ1 

Hi Marielle, 
Can we set a time for a quick call tomorrow? I ~vill be meeting with Bubba at 10 tomorrow but am other~vise free in the morning through 1:00. 

Thanks. 

Lissa 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, January 9, 2014 6:08 PM 

Vm~gdder, Maridle A <mvangeld@emaJl.unc.edu> 

I~E: C~Jtl 

I’ll stop by after I finish my meeting with Bubba -- probably around 11. 

Lissa 

..... Original Message ..... 
From: Vangelder, Marielle A 
Sent: Thursday, January 09, 2014 5:56 PM 
To: Broome, Lissa L 
Subject: RE: Call 

Hi Lissa - 

Thanks for your voicemail earlier. I meet with the Footba 11 staff at 8:30am Would 11am or after your finished with Bubba? I will be in my office. 

Thanks! 

Marielle 

Marielle A vanGelder 
Associate Athletic I)irector 
University of North Carolina 
Phone: (919) 962-7853 
Fax: (919) 962-6002 
mvangelder@unc, edu 

..... Original Message ..... 
From: Broome, Lissa L 
Sent: Thursday, January 09, 2014 5:35 PM 
To: Vangelder, Marielle A 
Subject: (;all 

Hi Marielle, 
(;an we set a time for a quick call tomorrow? I will be meeting with Bubba at 10 tomorrow but am otherwise fi-ee in the morning through 1:00. 

Thanks. 

Lissa 

Sent from ray iPad 



F rom : 

Sent: 
To: 
Subject: 

Broom e, Lissa L <!O=UNO EXCHANGE/O U=EXCHANGE ADM I~ ISTRAT[VE GROUP 
~FYD B 0 H F23S P D LT)/C N =R EO P EN TS !O N =LB R 0 0 B E> 
Thursday, January 9, 2014 956 P~I 
Antony G aeta <t~aeta@w yrick,com > 

R E : C ounse I G u ide lhes 

Thanks, Tony. Great suggestion aboul: Pat, If fee won~ be there on Thursday, ~ ask you to do the honors. 

Have fun sk~n~. Take care, 

Ussa 

~= Anthony Gaeta [mailto:tgae~@~rick.com] 

Seat: Thursday, January 09, 2054 4:58 PN 

To= Broome, Ussa L 

Subject: RE: Counsel GuMelines 

Ussa: great k)oking Agenda h:~r the Apdi Program, May ~ suggest: that ~at Doyle ~ntroduce Beth for the Iuncheon tall<? If he wHI no~: be ~:here ~n t~me to do so, ~ would 

be glad to do it. ~eth and ~ go way back and bo[b c~aim WH~am and Mary ~aw as our a~ma mater. Of course, you know, 

Ima mater,and pay no attention to W&M but nonetheless my d~ploma is from there[ 

Glad you got back in one p~ece. If ] go, gentle, groomed :~:reen* runs only for yoL~rs 

~m: Broome, Lissa L [maHto:lbroome@ema~Lunc.edu] 

Sent: Thursday, January 09, 20~4 4:~3 PM 

Te: Anthony Gaeta 

Sabject: RE: Counsel Guidelines 

Hi Tony-~ surv~ved our sMing trip and those three words Lo be Feared, ~o~.:)w me, MomP Seriously, we had a ~reat time ew~m the snow was not qu~te as ample 

as we wou~d have Hked. 

~ wH~ be out of tow~ at ACC meetings h~ late JanL~ary and so will miss seeing you at the Scholarship I.Lmch. 

We wou~d be delighted to have Vincent Uchtenberger joh~ our board of advisors. ]f he is available, he should plan to attend our April 4 meeth~g at wMch we can 

propose hkn for elect~on. ~ have a~:~ached our posi~on descriptk)n and the ~enl:a~w~ agenda for ~:he program on April 3-4, ~n case ~:hese migh~ be o~ #~:erest to him. 

Regis~:ratkm for the program should be open in a few weeks. 

Thanks, 

Ussa 

~m: Anthony Gae~ [mail~:~aeta@~dck.com] 

Seat: Wednesday, January 08, 20~4 9:45 AM 

Te: Broome, Lissa L 
Sabject: ~: Counsel Guidelines 

Ussa: f hope ~:he New Year ~s starting o[f well for you, Please see below, f would Hke to nornina~e Vincent Uchtenberger, General Counse~ to CapRa~ 8an]~ F~nanda~ 

Co~p. to the Advisory Board of the Center. VincenL has been GC for 1 year now; wenL Lo BC ~aw buL has practiced h>.house in the industrial secto~ for 25 years. He 

started out at Cadwslsder b~ NYC. He was brought to my attention when ~ was asked to review the ~ut--house sLtorney’~u~deHnes ~:or Ns bank hold#~g company, a 

S5~5 BH~ion mu~t~-state company. Gene Tay~oC Vice Chairman to B of A with Mr. McCo~ for mm~y years ~s the guMing force beMnd Capital I knew of them when 

they ~ecapitaHzed Cap~ta~ 8ank here ~n Raleigh m~d then bought Southern Community Bm~k h~ Winston. ] was surprised at how fast they have grown. 

V~nce, as you can see below, is very ~nteresLed #~ the Center. ~ tMnk he wou~d make 

am cer~:ain he wH] come to the fnsL~tuLe ~[) April and maybe we can ~nv~te him to the meeting thereafter. Thoughts? 

~ hope to see you at the end of the month at Lbe scholarship kmcbeon. 

Regards, 

Tony 

~m: Vince Lichtenberger [mail~:VUch~nberger@cbfcorp.com] 

Sent: Tuesday, January 07, 20~4 9:31 PM 

Te: Anthony Gaeta 

C¢: Todd H. Eveson; Alexander M. Donaldson 

S~bject: Re: Counsel Guidelines 

Tony, 

It was nice spea~# w~th you today and leamin# more abont your ~. ~a~ you Ib[ £o~’ardi£8 the Ou~ide Counsel Guidelines to Todd. 

After looking at the UNC website, I a~ ve~T interested in joining ~e Advisoo~ Board of the UNC Bm&ing a~d Finance Center. Ple&£e let me know if you need ans~hing 

t?om tne. I will ~’y to a~end the Ba~ng ~stitute Pro~ in April. 

Vince Lichtenberger 

General Connsel 

Capital Ba~ Fhamacial Co~ 

4725 Piedmont Row Drive 

Chm’lo~e, NC 28210 

vlicNeBbe rger(aJcbt~oq).cotn 

704.554.5901 

CONFIDENTIALITY WARNING: This message may contain proprietary, and/or privileged infbrmation of Capital Bank Finm~cial Corp m~d its ailfiliated companies. If yon 
are not the intended recipient, please (i) do not disclose, copy distribute or use this message or its contents, (ii) advise the sender by return email, aaad (iii) delete all copies 
(including all attachtnents) frown yonr computer. Your cooperation is greatly appreciated. 

From: Anthony Gaeta <tgaeta@wyrick.com> 

Date: Tuesday, January 7, 2014 3:58 PM 

To: Vince Lichtenberger <vlichtenberger@cbfcorp.com> 

1::c: "Todd H. Eveson" <TEveson@wyrick.corn>, "Alexander M. Donaldson" <ADonaldson@wyrick~com> 

Subject: Counsel Guidelines 

Vince: thanks for taking the time to speak with me this afternoon. It was wonderful to learn of your presence at CBF and of your experiences in practice. As I said, 

you, Alec Donaldson and I all share similar in-house!out-house experiences that one doesn~vl~ find all that often in practice. 

I have passed the Guidelines along to Todd Eveson, head of Wyrick~]~ Financial Institutions Practice Group. He will sign them and send them back. If you and your 



folks feel we can be of value in the future, we would very much appreciate being considered to help. 

On the other topic we discussed, please let me know if you would have an interest in joining the Advisory Board at the UNC Center for Banking and Finance and I 

hope you will join us on April 3 and 4 in Charlotte at the Ritz Carlton for this year~ Banking Institute Program. You will meet a lot of the banking attorneys in the 

State and around the country gathered there. It truly is a well -attended program and well-organized CLE!networking event. If you had the interest, please let me 

know and I will get up with the director, Lissa Broome, and make it happen. 

I look forward to making your acquaintance in person in the near future. 

Best regards, 

Tony Gaeta 

DISCLAIMER: This email may contain information that is confidential, legally privileged or other wise exempt from disclosure and is intended solely for the use of 

the individual or entity named above. If you are not the intended recipient or person responsible for delivering it to the intended recipient, you are hereby 

notified that any disclosure, copying, printing, forwarding, or use of any information contained in or attached to this communication is strictly prohibited. The 

sender believes that this email and any attachments do not contain any viruses, worms, and/or malicious codes when sent. This message and its attachments could 

have been infected during transmission. By reading this message and opening the attachments, the recipient accepts full responsibility for taldng protective and 

remedial action about viruses and other defects. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, JanuaD 10, 2014 7:57 AM 

Bortz, Conrad <cborlz@email.nnc.edu> 

Fwd: The 10-Point- Janua~ 10, 2014 3 

Cow and link to did 

Bringing hidden biases to light. Thin,ks. 

LB 

Sent fa)m my iPad 

Begin tbrwa~ded message: 

From: "Gerard Baker, WSJ" <access,@mteractive.wsi.com> 

Date: January 10, 2014 at 7:03:49 AM EST 

To: <lissa broome(~unc.edu> 

Subject: The 10-Point - January 10, 2014 

Reply-To: <access(~interactive.wsi .corn> 

Hello, 

Please Forgive Me 

Following revelations that members of his inner circle had intentionally 

eaused a traffie jam to exaet politieal revenge against a Demoeratie mayor, 

our story reports on N~,’,w &2r~ey G(~v, C.hri~ Chris~i~,’,’~ B~,’,~-~day ~2~f(~’~ ~o 

engaged in a nearly Bvo-hour nationally televised news conference and 

then arrived in the town of Fort Lee, N.J., to apologize to the mayor and 

residents. Meanwhile, we find that U.S. austiee Department officials said 

they plan to serutinize the lane elosm’es that eaused the jam to see if any 

federal laws were broken, while a New Jersey Assembly committee 

eontinues its investigation into the matter. 

The Moment of Truth 

U.S. President Baraek Obama is expeeted to give a speech on his 

preseriptions for the National Seeurib~ Ageney as early as next week. Our 

story r~%oc-k~ ~1~ ~:-1 ~" Wh~:e H(~e i~ ~eci(~s]y-~Bi~ld r~% a[~ ~:~ver~a ~i r~ 

is leaning toward extending privacy proteetion to non-U.S, eitizens. We 

find that the president and top offieials have held a flurry of meetings on 

the subjeet, and they plan to meet Mth representatives of technology 



companies on Friday. "This is really crunchtime," Sen. Ron Wyden, (D., 

Ore.) said in an interview. "This is when major decisions about the new 

rules as it relates to surveillance are going to be made." 

An Apple Turnover 

Apple historically didn’t make much of 

an effort to appeal to businesses, and 

many business applications were written 

only for Windows, making Apple devices 

not as viable for use inside corporations. 

But now things have changed. We are witnessing an Apple tin’hover: 

iPhones replacing BlaekBerrys and iPads assmning tasks once reserved for 

PCs. Our story examines the ehanges--{%om i~.~.~.~.~-r,,:ati<~m-; i~.~. ~A~ftware t~.~ t}~e 

te~i r~.mnagers. Meanwhile, we take a walk through memory lane. Seven 

years ago toda> the &>urna~ rep~>vted %hat S~eve &.+s h~%rod.u~>ed a gadget 

described by t.{.~e WSJ as "a m~.’diw-.pla3ing cNlp.k~ne, dubbed the iPhone." 

I Left My Heart in San Francisco 

What used to be the epicenter of the hippie movement is now becoming a 

haven for young technology workers, who are moving into the city from 

Palo Nto and Menlo Park 3o miles south. We find that the new digerati are 

bringing startups, venture capitalists--and superhigh real-estate prices. 

From a ehie apartment in the Soma neighborhood’s 6o-story Millennium 

Tower to the stately homes of Pacific Heights, our story looks at the places 

where w<-a]-~hv tec~ w,>rk~r~ at G{:~og]e, Faeeb~ok, %~:~er a~>] ~]~e ~ke are 

More St~.~dents S~.~bsidize CIa~;~,~~3a[es’ ’F~@io~:~ 

WORLD 

}-fad a R~.~.@~ H.~iday 



~ARKETS 

.~-~.~ w~.,~.t ~q> 2:~ % ~ 77~.~.~rsJ~.~4] after the company’s liver-disease drug 

performed well in a clinical trial, marking the biggest one-day stock leap 

among Nasdaq Composite companies of a similar size since at least 2012. 

r~rtei 

Do you think Mr. Christie’s management style has anything to do with the 

behavior of his aides? Why or why not? Send us your response to 

~op~.~(~:,~~j.eo~:~:~ and follow (~,’~Gc~a>,.~TBal~c~: on Twitter. 

--Compiled by Khadeeja Safdar 

This daily briefing is named "The lo-Point" after the nickname conferred 

by the editors of The Wall Street Journal on the lead column of the 

legendary "14/7~at’s News" digest of top stories. Technically, "lO-point" 

referred to the size of the typeface. The ~. pe is smaller now but the name 

lives on. 



FOLLOW US 

You are currentl~l subscribed as t~-~s~:L., b~’om~d!~oeJ~. For further 

assistance, please contact C~tstomer Seruice at s 

Copgright 2o~4 Dou~ Jones & Company, Inc. All Rights Reserued. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, January 10, 2014 3:24 PM 

Om Kym N <on-@email.unc.edu>; Gelin, Dana E <dgelin@unc.edtr~; Townsend, Jenn <jtownsend@unc.edu-~; Lane, Cricket 

<cricke@unc.edu>; Brown, Michelle <michellebrown@unc.edu> 

Fwd: [INFORMATIONAL] Chancellor’s Awards Nominations 

Sent from my iPhone 

Begin tbrwa, ded message: 

From: <no repb@:email.unc.edtr~ 

Date: JanuaD’ 9, 2014 at 12:02:36 AM EST 

To: <lbroome~email.unc.edu> 

Subject: [INFORMATIONAL] Chancellor’s Awards Nominations 

CALL FOR NOMINATION S: Chancellor Carol Folt requests your nominations of our most outstanding students for the Chancellor’s Awards for 

Excellence in Student Activities and Leadership. Nominations are due by 5:00 p.m. on Friday. February 7, 2014~ 

A full letter of reques~t detailing the intent of these awmds, and the online nomination form, can be fotmd at http:/ichancellorsawards.unc.edu. For 

additional information, see the website or contact Tmnmy Lambert, 919- 962-1461, lambert2~,%email.unc .edu. 

This message is sponsored by: Vice Chancellor lbr Student Atl[hirs 

INFORN~/kTIONAL email will only be sent to those who have indicated 

that they do want to receive mass email. To set your infonnationo] 
/ Inass emo~l preference, sign into MyUNC at http:/; my.unc.edm and select 

Update Personal Information 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, January 10, 2014 4:14 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

ILE: NYC TCH transcripts 99% success is still 1% failure 

Thanks! 

From: Bortz, Conrad 
Sent; Friday, January 10, 20~.4 3:28 PM 
To: Broome, Lissa L 
Subject-" NYC TCH transcripts 99% success is still 1% failure 

Hello Lissa, 

Sadly, I have to leave. Mr. Ford performed the last 20 minutes of scribing, many thanks! 

*A i i transcribed, no ~iewedthou ~batyou~anticipa~ed exceptionaiwordsmi~ h aveusa~ouFdes~inationpFoduc~ 

Disc is in your mailbox 

Conrad K. Bortz 

Business Services, Center for Banking and F~nance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.843.9288 

http:i!www.law.unc.edu/centers/bankh~g 

~.~.~ h~p:// .... I ......... du/images/ .... /media/be n kingfi ..... 

web 542 jpg 

The worm breaks everyone, and afterward, many are strong at the broken places. 

E.M. Hemingway 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, Jannary 10, 2014 10:23 PM 

Clyda Rent <crent@rentconsultinggronp.com> 

Re: Please confim~ that you received my email iat’onning you that Susan King has agreed to serve on the Me~nbership Committee--have had 

computer problems getting emails out re: IWF NC Membership Cotnmittee and deep appreciation to Julia 

Received! 

Sent from my iPad 

On Jan 10, 2014, at 1:03 PM, "Clyda Rent" <crenk@rentconsultinggroup.com> wrote: 

Dear Lissa, Jennie, Alice, and Susan, 

Linda has not been receiving some of my emails so I wanted to be sure that you have received the one below. Please let me know. 

Thanks. 

Clyda 

Clyda Rent, Ph.D. 

Rent Consulting Group, LLC 

www.rentconsultinggroup.com 

P.O. Box 220647 

Cha, lotte, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) 1 877 366 2388 

(Facsimile) 1 704 366 2303 
If yon are not the intended recipient of this i~-ansmission or a person responsible fur delivering it to the intended recipient, any disclosnre, cop~ing, distribution, or other use of any of the information 
in tlds h-ansmission is sh-icfly prohibited. If you received this transmission in error, please notify me immediately by reply e-mail or by telephone at 704-366-2388 Thank you 

From: Clyda Rent [mailto.’crent@rentconsultinclqroup~com] 

Sent: Wednesday, January 08, 2014 5:10 PM 
To: Lissa Lamekin Broome (Ibroome(.~email.unc.edu);        @carolina.rr.com; ’Alice Herald’; Susan King (susanking(~unc.edu) 
(:::¢: Julia Sprunt Grumbles            @qmail.com) 
Subject: IVVF NC Membership Committee and deep appreciation to Julia 

Hello All, 

I hope each of you had a glorious holiday season and are ready to help our chapter find another outstanding cohort of new members. I am delighted 

to let you know that Susan King, Dean, John Thomas Kerr Distinguished Professor School of Journalism & Mass Communications, has agreed to join our 

Committee. Susan brings a wealth of experience with IWF and other international women’s organizations as well as outstanding experience in all 

forms of communication. 

As you all know, we hope to diversify our membership even more in terms of race, geography, and other occupational areas. We will review those 

areas as part of our work when we receive nominations from the general membership. Please think of women you know who would be good 

candidates. No one is informed of their nomination until the appropriate time so there are no situations where someone thinks they will be a 

member and it turns out there is not a slot, etc. 

Please let me know if you have questions and/or suggestions for any part of this important process. 

I know you join me in expressing deep appreciation to Julia Sprunt Grumbles for her years of service not only to the Membership Committee here, 

but for her presidential leadership of the Georgia chapter. She made great contributions to the IWF NC Membership Committee and you may know 

that the Georgia chapter is known as a particularly dynamic one. No surprise. 

Here is to a great New Year. All the best and warm regards, 

Clyda 

Clyda Rent, Ph.D. 

Rent Consulting Gronp, LLC 

P.O. Box 220647 

Chaxlotte, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) 1 877 366 2388 

(Facsimile) 1 704 366 2303 
If you are not the intended recipient of rids ia-ansmission or a person responsible for delivering it to the intended recipient, any disclosure, copying, distribution, or other use of any of the information 
in rids h-ansmission is sh-icfly prohibited. If you received this transmission in error, please notify me immediately by reply e-mail or by telephone at 704-366-2388 Thank you 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, January 10, 2014 10:38 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

Fwd: [FORMAL NOTICE] DDD-State Mileage Allowance for 2014 

FYI 

Sent from my iPad 

Begin forwarded message: 

From: <no repb@:emaJd.unc.edtr~ 

Date: JanuaD’ 10, 2014 at 3:37:27 PM EST 

To: <lbroome~b.email.unc.edu> 
Subject: [FORIVL4L NOTICE] DDD-State Mileage Allowance for 2014 

To:    Deans, Directors and Department Ch~firs 

From: Martha J. Pendergrass, Director, Procurement Services 

Date: Janua~ 10,2014 

Effective Jan. 1, 2014, the Internal Revenue Service (IRS) has decreased the business standard mileage rate from 56.5 cents per mile to 56 cents per mile 

to better reflect the recent gas prices. Pursuant to state statute, the Office of State Budget and Management changed the allowable rate of reimbursement 

for travel on otticM business by state employees to be equal to the IRS rate. In processing travel reimbur~ment li~rms tbr trips that begin on or after Jan. 

1,2014, the allowable rate is 56 cents. For trips that began before Jan. 1, 2014, the rate is 56.5 cents. 

Universi~ travelers are obligated to use a State vehicle (if available) when the round trip exceeds 100 miles. The reimbursement rate is 30 cents per mile 

when an individual uses a personal car when a s~ate c~x is available. 

If you have any questions regarding the new rote or the processing of travel forms, please contact Martha Pendergmss at 919-843- 5048 or 

mjpender~email.unc.edu. 

*This memo is also being sent to Universi~ Business Managers.* 

This message is sponsored by: Procurement Services 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, January 11, 2014 8:47 PM 

Renner, Joy J <Joy Renne@med.unc.edu-~ 

Re: Joy Thanks 

You bet. So1Ty it took so long. 
Lissa 

Sent iicom my/pad 

On Jan 11, 2014, at 8:40 PM. "Renner, Joy J" <Joy Renner@med uric edu> ;Vl-ote: 

Thanks for posting the minutes. 

Sent iicom my/Phone 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, Jmmary 12, 2014 12:52 PM 

heather.barber@ unh.edu 

Admissions Subco~nmittee 

SpeciaJ-TaJent Subcommittee - Approved - November 2012.pdf; Summary of Admissions Practices - UNC-Chapel Hill.pdf; UNC Student 

Athlete Acadetnic Process - UNDERGfLAD ADMISSIONS.pdf 

Hi Heather - How nice to hear from you again. I will be at the NCAA meeting -- getting in on Wednesday and leaving on Saturday. I hope to see you there. 

I have attached some documents about our admissions process that might be helpful. The first is specifically about our special talent subcommittee which deals 

with some student-athlete admissions (last year about :13 or so students were admitted through this process) and a more general statement about undergraduate 

admissions here at UNC. The third document catalogs our admissions processes for student-athletes. It is part of a broader effort to document processes related 

to 22 areas related to student-athletes and academics. It is in draft form (although it is a public document) so I would appreciate it if you would not share the 

document with others while it is in draft, although I am happy for you to recount what you learn about our process from that document. 

I confess that I lost the piece of paper that I wrote your number down on, so if you want to talk further, give me a call back. Or, we can catch up at the NCAA 

convention. 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

.h~t.t..P..~.w~.w~.w..~:!~&w~:~y~n..~c..:~&d~u..~.c.~e..~n...t.~[~#~1~ 
Access my papers on SSRN at: http://ssrn.com/at, thor=248720 

Description: http://www.law.unc.edu/images/news/media/bankingfinance web 542.jpg 



Advisory Committee on Undergraduate Admissions 
Subcommittee on Special Talent 
Charge, Membership, and Procedures 

Charge 

The Statement on the Evaluation of Candidates for Admission, approved by the Advisory Commit- 
tee on Undergraduate Admi ssions in September 2007, commits the University to "comprehensive 
and individual evaluations" of all candidates for undergraduate admission. These evaluations, in 
the words of the Statement, "aim to draw together students who will enrich each other’s education, 
strengthen the campus community, contribute to the betterment of society, and help the University 
achieve its broader mission." 

In keeping with this commitment, the Advisor}, Committee charges the Subcommittee on Special 
Talent with advising the Office of Undergraduate Admissions on the admission of students who, in 
accordance with trustee policy, "give evidence of possessing special talents for University pro- 
grams requiring such special talems." 

Specifically, the Advisory Committee charges the subcommittee with: 

Recommending to the Advisory Committee policies regarding the admission of students 
with special talent that are consistent with the mission of the University and with policies 
established by the UNC-Chapel Hill Board of Trustees and the UNC-system Board of 
Governors. 

Establishing admissions procedures for students with special talent that maintain the aca- 
demic integrity of the University; respect the competitiveness of admission to Carolina; 
recognize the contributions that talented students can make to the education and the experi- 
ence of everyone within the campus community; and encourage the eventual success, as 
students and citizens, of those candidates who are admitted and choose to enroll. 

Evaluating prospective students presented by University programs requiring special tal- 
ent-currently defined as programs administered by the departments of athletics, dramatic 
art, and music--who (a) have predicted first-year grade-point averages lower than 2.3; (b) 
require review for possible breaches of community standards for academic or personal be- 
havior; or (c) may only be admitted as exceptions to UNC-system policies and regulations 
because they do not meet minimum course or admissions requirements established by the 
Board of Governors. 

Advising the Office of Undergraduate Admissions on the capacity of the students described 
above to succeed academically and personally at the University, both individually and as a 
class within the programs that they will join. 

Reviewing the final decisions made by the Office of Undergraduate Admissions, and re- 
ceiving and responding to the explanation offered by that office should any final decision 
differ from the decision recommended by the subcommittee. 



Reporting activities, decisions, and outcomes to the Advisory Committee at least once per 
academic year. 

Membership 

The subcommittee consists of at least six voting members, the maj ority of whom are tenured or 
tenure-track faculty members in the College of Arts and Sciences. With the exception of the Fac- 
ulty Athletics Representative to the NCAA and the Associate Dean for Academic Advising, who 
serve as voting members of the subcommittee ex officio, voting members are appointed by the 
chair of the Advisory" Committee on Undergraduate Admissions and serve an initial term of three 
years. Members appointed by the chair may be reappointed for one additional term but may not 
serve more than six consecutive years. 

The subcommittee chair is appointed by the chair &the Advisory Committee and serves a term of 
one year. The subcommittee chair may be reappointed but may not serve more than three consecu- 
tive years. 

Procedures 

1. The chair is responsible for moderating subcommittee meetings and for ensuring that all mem- 
bers have ample opportunity to voice their opinions and their questions. 

2. Recommendations regarding the admission of talented students require a vote of the subcom- 
mittee by show of hands. At the request of any subcommittee member, voting will be conducted 
by secret ballot. With the exception of the Associate Dean for Academic Advising, only faculty 
members may vote. 

3. For cases that require a recommendation before the full subcommittee can meet, the subcom- 
mittee authorizes the chair, in consultation with the Office of Undergraduate Admissions and one 
or more subcommittee members, to act on the case or convey the information to the full subcom- 
mittee by secure electronic transmission for a full vote. Recommendations authorized by the chair 

will be reported at the next regularly scheduled subcommittee meeting. 

4. Before each meeting, all members of the subcommittee, including non-voting members, will 
receive and review the credentials of the prospective students who are on the agenda. 

5. At the beginning of each meeting, the subcommittee will discuss the students individually, as a 
group, and in light of students previously reviewed. As part of this discussion, representatives of 
the Office of Undergraduate Admissions will present background information about each candi- 
date’s curriculum, academic performance, test scores, and high school, as well as any other infor- 
mation they consider necessary for a full and fair consideration of the candidate. 

6. Representatives from the University programs will then present each candidate, focusing on the 
student’s academic history" and potential, character and personal circumstances, expected contribu- 
tion to the program, and any other information that they believe will help the subcommittee see the 
candidate in the appropriate context. The program representatives will also respond to any ques- 



tions posed by the subcommittee. These questions will normally range widely and may include, 
for example, requests for information in the following areas: 

The candidate’s academic history; character, and work ethic; 

The performance of the program’s previous candidates, both as students and as citizens at 
the University, and the ways in which the current candidate is similar to or different from 
these students; 

The extent to which the program is prepared to support the candidate academically and per- 
sonally, given the likely needs of the individual candidate and the program’s entering class 
as a whole; and 

The approach that the program takes in setting academic standards, monitoring perfor- 
mance, and intervening to assure acceptable outcomes. 

While program representatives are present, subcommittee members will direct all questions and 
discussion to them and not to other members of the subcommittee. 

7. Following these presentations, the subcommittee will discuss each candidate and vote to rec- 
ommend one of the following actions to the Office of Undergraduate Admissions: 

Offer admission to the candidate, provided he or she meets any additional conditions that 
may be specified by the committee; 

Deny admission to the candidate; 

Defer action until more information can be gathered. 

Ordinarily, a vote to defer action should specify what information the subcommittee will require in 
order to decide whether to admit or deny the candidate, as well as when the subcommittee will re- 
consider the candidate’s credentials. 

8. Following the vote, the Office of Undergraduate Admissions will consider the subcommittee’s 
recommendation in making its decision regarding the candidate. The office will communicate both 
its decision and the subcommittee’s recommendation to the program that presented the candidate. 

9. At least once per year, the subcommittee will review the progress of past candidates, the thresh- 
old used to decide what candidates come before the subcommittee, and the approaches used by 
each University program to ensure the success of future subcommittee cases. 

Adopted January 2010 

Revised November 2012 



2012-2013 Membership 

Voting appointed members: 

Layna Mosley, Political Science (Chair) 

John Akin, Economics 

Napoleon Byars, School of Journalism and Mass Communication 

Jane Hawkins, Mathematics 

Voting ex officio members: 

Lissa Broome, Faculty Representative to the NCAA and Professor, School of Law 

Lee May, Director and Associate Dean, Academic Advising Program 

Non-voting ex officio members: 

Stephen Farmer, Vice Provost for Enrollment and Undergraduate Admissions 

Vince Ille, Senior Associate Director of Athletics 

Barbara Polk, Deputy Director of Undergraduate Admissions 

Harold Woodard, Associate Dean and Director, Center for Student Success and Academic 
Counseling as Interim Director of the Academic Support Program for Student-Athletes 



THE UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

OFFICE OF UNDERGRADUATE AD~fiSSIONS 

FOUNDATIONS AND PRACTICES REGARDING THE 

EVALUATION OF UNDERGRADUATE CANDIDATES 

OCTOBER 2012 

The Mission of the University 
The admissions policies and practices of The University of North Carolina at Chapel Hill derive from 
and are aligned with the mission of the University. The University’s mission statement confirms that 
the University "embrace[s] an unwavering commitment to excellence as one of the world’s greatest 
research universities." The statement also observes that Carolina exists to "serve as a center for 
research, scholarship, and creativity and to teach a diverse community of undergraduate, graduate, and 
professional students to become the next generation of leaders." 

Trustee Policy on Undergraduate Admissions 
The Board of Trustees’ policy on admissions establishes a frame,vork of competitive admissions and 
mandates that candidates be selected largely on the basis of the University’s "special responsibility to 
residents of North Carolina" and its "judgment of the applicant’s relative qualifications for 
satisfactory performance" in the program to which the applicant seeks admission. At the same time, 
this policy, explicitly states that these two broad selection criteria: 

shall not prevent the admission of selected applicants (a) ~vho give evidence of 
possessing special talents for University programs requiring such special talents, (b) 
whose admission is designed to help achieve variety within the total number of 
students admitted and enrolled, or (c) who seek educational programs not readily 
available at other institutions. 

The policy goes on to frame this interest in variety as an affirmation of the University’s 
"commitment to achieve excellence, to provide for the leadership of the educational, governmental, 
scientific, business, humanistic, artistic, and professional institutions of the state and nation, and to 
enrich the lives of all the people of North Carolina." 

For admission to the first-year or freshman class, the policy specifies several criteria - including 
"satisfactory evidence of scholastic promise" gleaned from the applicant’s academic record, 
recommendations, test scores, application, and predicted first-year performance - but delegates to the 
Faculty Advisory Committee on Undergraduate Admissions the authority to approve procedures to 
assess this evidence. 

The Academic Plan 
Adopted in 2011, the University’s current academic plan, Reach CaroBna, articulates "six 
interlocking priorities," all of them designed to help faculty, staff, and students "attain levels of 
accomplishment and distinction befitting Carolina’s mission as a leading public university." These 
priorities include "ensur[ing] that ever5, student at Carolina ... will have a transformational academic 
experience." In keeping ~vith this first priority, Reach Carolina calls upon the University to 
"continually re-invigorate the academic experience at Carolina and transform our students’ 
intellectual skills, knowledge of the world, preparation for citizenship, and vision of our common 
future." 



Critical to the provision of these transformational academic experiences, and a distinct priority in its 
own right, is a comlnitment to "[a]chieving equity, and inclusion" - a commitment borne of our 
faculty’s academic judgment that diversity is "a vital ingredient of creative change." Reach Carolina 
defines equity inclusion as "an institutional educational priority that recognize[s] how much 
Carolina’s learning environment is enhanced by students, faculty, and staff from multiple 
backgrounds and ethnicities interacting together." 

Other Statements of Guidance Regarding Undergraduate Admissions 
The principles inscribed in Reach Carolina have been anticipated or echoed in many other 
documents endorsed by the University’s Board of Trustees, Chancellor, and Faculty Council. In 
1995, the Chancellor’s Task Force on the Recruitment and Retention of Minority Students and 
Faculty" emphasized the fundamental educational value of diversity and called upon the University to 
continue its efforts to identify, recruit, and enroll talented students of every background. In 1998, the 
Faculty Council passed a resolution encouraging the University to continue its efforts to recruit and 
enroll students of diverse backgrounds, perspectives, and experiences, since interactions ~vithin such 
a student body constituted a necessa~ precondition for educational excellence. In 2000, the 
Chancellor’s Minority Affairs Review Committee found diversity to be % fundamental prerequisite 
to both educational excellence and to the University’s ability to serve all the people of the state." 

The University’s first academic plan, adopted in 2003, defined six academic priorities, all grounded 
in the critical principle that the University must provide "the strongest possible academic experience 
for undergraduate, graduate and professional students." These priorities differed in focus but 
reflected shared j udgments about the nature of Carolina academics: that diversity, broadly construed, 
is fundamental to student success; that different students may contribute to this success in different 
ways; and that Carolina, to fulfill its mission, must educate leaders who are prepared to engage 
deeply with and function effectively within an increasingly multicultural society. The 2003 plan 
observed that Carolina undergraduates "gain from a diverse residential environment that 
complements and enriches their academic work" and called for greater enrollment of students who 
would "add to the geographic, intellectual, artistic, and cultural diversity of the student population." 
The plan also called upon the University to "increase diversity" among faculty’, students and staff," 
because diversity is "critical to the University’s effectiveness in fully preparing students for the 
world." 

In 2005, after a formal, year-long assessment found "widespread agreement" among students, 
faculty,, and staff that "they [had] learned and benefited" from their interactions with colleagues from 
different backgrounds, the University issued its first diversity plan. The plan stated that Carolina 
could not "achieve its educational, research, and service mission" - including its mission to prepare 
students to "become leaders in [a] complex world" - without a University, community diverse in 
"social backgrounds, economic circumstances, personal characteristics, philosophical outlooks, life 
experiences, perspectives, beliefs, expectations, and aspirations." Calling for "the admission of 
students" who could contribute to such diversity, the plan also established, as an institutional goal, 
the "achieve[ment] of critical masses of underrepresented populations," since the absence of such 
critical masses "impedes the educational process" and "can place undue pressure on 
underrepresented students and interfere with all students’ experiencing the educational benefits of a 
diverse learning environment." 

Guidance of the Faculty" Ad~4sory Committee on Undergraduate Admissions 



The Faculty Advisory Committee on Undergraduate Admissions is delegated authority by the Trustees 
to set procedures for assessing undergraduate applications. The Committee has defined procedures 
designed to help the University achieve its mission by affording each candidate a series of 
comprehensive, holistic, and individualized evaluations. Since approving the addition of an essay to 
the first-year application in 1997, the Committee has acted consistently to maintain and strengthen the 
University’s commitment to such evaluations. The Committee added a required teacher 
recommendation to the application in 2001; affirmed the use of comprehensive review in 2002; and, in 
2003, revie~ved and affirmed the University’s admissions practices, including its flexible and nuanced 
use of race and ethnicity as one factor among many, in light of the Gratz and Grutter decisions. 

In addition to taking these steps, the Advisory Comlnittee has endorsed two general statements about 
the practices, procedures, and criteria applicable to the University’s undergraduate admissions process. 
Both statements ground admissions practices in the mission of the University, mandate comprehensive 
and individualized evaluations for all candidates, and articulate a broad range of criteria to be used in 
these evaluations. 

In 1998, the Comlnittee reviewed and endorsed the Faculty Statement on Principles of Service, 
Diversity and Freedom of Inquiry. Adopted by the full Faculty Council in April 1998, this statement 
confirmed that diversity "in its many manifestations" ~vas essential to the fulfillment of the University’s 
educational and service missions, and that such an expansive notion of diversity required that 
admissions decisions include: 

consideration of (1) quantifiable data and qualitative information regarding educational 
preparation (including, when relevant, class rank, courses, degree(s), educational program, 
employment, grades, major, standardized test scores, volunteer activities, and work 
experience); (2) life experiences (including their variety, type, uniqueness, duration, and 
intensity); (3) factors that may contribute to diversity of presence (including, without limitation, 
age, economic circumstances, ethnic identification, family educational attainment, disability, 
gender, geographic origin, maturity, race, religion, sexual orientation, social position, and 
veteran status); (4) demonstrated ability and motivation to overcome disadvantage or 
discrimination; (5) desire and ability to extend knowledge-based services to enhance the quality 
of life of all citizens; and (6) motivation and potential to make a positive contribution to the 
educational environlnent of the University and to the University’s fulfillment of its mission to 
serve all the people of the State, to enhance the quality of life for all people in the State, and to 
improve the conditions of human life. 

In September 2007, the Committee unanimously approved a statement on the evaluation of candidates 
for admission. This statement endorses admissions practices that are designed to yield a "scholarly 
community" which in tum will help the University achieve its mission: 

In evaluating candidates for admission, we do not seek to maximize the average SAT score or 
the average eventual GPA of the entering class. Rather, we seek to shape the class so that its 
collective strengths will foster excellence within the University community; enhance the 
education of everyone within it; provide for the leadership of the educational, governmental, 
scientific, business, humanistic, artistic, and professional institutions of the state and nation; 
and enrich the lives of all the people of North Carolina. 

In so doing, we aim to help the University fulfill its mission to serve "the people of the state, 
and indeed the nation, as a center for scholarship and creative endeavor" and to be "a 



community engaged in original inquiry and creative expression, while committed to intellectual 
freedom, to personal integrity and justice, and to those values that foster enlightened leadership 
for the state and nation. 

The qualities sought in each class are those that foster such a scholarly community: intellect, 
talent, curiosity, and creativity; leadership, kindness, and courage; honesty,, perseverance, 
perspective, and diversity. While each successful candidate will demonstrate strengths in many 
of these areas, no individual candidate is expected to be equally strong in all of them. Just as 
there is no formula for admission, there is no list of qualities or characteristics that every 
applicant must present. 

In shaping the class, candidates are evaluated individually, rigorously, and sympathetically. 
Each candidate is assessed in ~vays in ~vhich he or she will likely contribute to the kind of 
campus comlnunity that will enable the University, to fulfill its mission. This assessment 
requires that not only the noted achievements and the potential of each applicant be considered 
but also that the context ~vithin ~vhich achievements have been realized and potential forged is 
clearly understood. 

These comprehensive and individualized evaluations aim to dra~v together students who will 
enrich each other’s education and strengthen the campus community. In so doing, they help the 
University achieve its broader mission. 

The Evaluation Pro~zess 
In keeping ~vith principles established by the Advisory Committee, the Office of Undergraduate 
Admissions assigns no fixed weights or points to any specific parts of the application for admission, 
and it uses no formula to assess the students who have applied. With the exception of the 18-percent 
limit on out-of-state enrollment, there are no quotas of any kind. Applications are read over a period of 
roughly six months by more than thirty, admissions officers, who collectively form the admissions 
committee. 

Each application is assigned randomly to one of these committee members. The committee member 
reads the application, formulates an opinion about whether the applicant should be offered admission, 
w~tes a comment defending his or her recomlnended decision, and distributes the application to a 
second reader, who repeats the process. Committee members are strictly and repeatedly charged to 
distribute these second readings randomly - that is, not to assign them to those who they believe will 
agree with their reasoning. 

If the two individual readers agree and believe that the decision is clear, regardless of the recommended 
decision, a tentative decision is entered. If the two readers do not agree, or if they agree but are unsure 
of their decision, the application is referred to one of the following for a third read: the director of 
admissions, the deputy director of admissions, or a sub-colrnnittee of the larger admissions committee. 
Through this process, each completed application is read at least twice, and many if not most are read 
three or more times. In addition to these preliminary readings, the process includes an additional end of 
season review for each applicant. While most of the decisions that are reviewed in this way prove to be 
justified and remain unchanged, committee members approach each case with an open mind, seek first 
to understand the individual student, and take into account the many qualities that ~ve seek in each 
entering class. 



Once all candidates have been reviewed at least twice and preliminary decisions entered, the 
admissions committee uses a statistical model to predict the number of spaces in the entering class that 
are likely to be filled by the applicants who have been earmarked provisionally for admission. After 
comparing this predicted enrollment to the total number of spaces available for the entering class, the 
committee ma~v need to fine-tune the number of admitted candidates and then reevaluate applications. 
If applications need to be reevaluated, that reevaluation is conducted by one of the following: the 
director of admissions, the deputy director of admissions, or a sub-committee of the larger admissions 
committee that is specifically constituted for this purpose. 

Throughout these many evaluations, members of the admissions committee are expected to exercise 
their judgment as educators and to make cases for the admission of individual candidates who they 
believe will contribute substantially to the scholarly community at Carolina and to the achievement of 
the University’s mission. As the Trustee policy stipulates, committee members are charged with 
assessing each candidate’s "relative qualifications for satisfactory [academic] performance." But they 
are also explicitly and repeatedly encouraged to base their recommendations on everything they know 
about candidates rather than on one or two criteria. They are also strongly encouraged to seek out 
students who would bring an interesting or unusual talent, perspective, or set of experiences that might 
enliven their interactions with their classmates and professors. The goal, again, is to create a class that, 
taken together, will help all of its students leam more than they might have learned separately, and to 
provide these students with the kind of experiences that will allow them to prepare themselves 
effectively for their eventual lives as citizens and leaders. 

Criteria for Admission 
The evaluation process does not use formulas, and because the goal of each evaluation is to understand 
the candidate holistically, the relative weight or credit assigned to any individual criterion may vary 
from candidate to candidate. Candidates for admissions are evaluated on everything the admissions 
process reveals about them. Because individual students differ widely from one another, it is difficult, 
if not impossible, to list every criterion that might be used over the course of an admissions season in 
which 30,000 candidates are evaluated. 

Typically, however, more than forty" criteria, grouped roughly into eight categories, are used at every 
stage in the admissions process. Exceptional strength in one or more of these areas, or an exceptional 
combination of strengths, ma~v make up for relative weaknesses in other areas, provided the candidate 
demonstrates the capacity to succeed academically at the University. 

¯ Academic performance criteria: grade-point average, rank in class, individual grades, 
trends in grades, and patterns in grades, all viewed within the contexts of the entire 
applicant pool and the student’s high school. 

¯ Academic program criteria: rigor, breadth, and pattern of courses taken, all viewed 
within the context of the entire applicant pool and the student’s high school. 

Standardized testing criteria: results from SAT Reasoning, ACT with Writing, SAT 
Subj ect, Advanced Placement, and International Baccalaureate exams, as well as 
occasional results from state-mandated end-of-course exams, all viewed in light of the 
documented strengths and limitations of these tests. 



Extracurricular activity criteria: engagement outside the classroom; persistence of 
commitment; demonstrated capacity for leadership; contributions to family, school, and 
community,; work history; unique or unusual interests. 

Special talent criteria: in music, drama, and athletics, but also in other fine arts, in writing, 
and in science. 

¯ Essay criteria: voice, organization, fluency, and persuasiveness; evidence of self- 
knowledge and reflection; insightfulness; unique or unusual perspectives. 

Background criteria: relative advantage or disadvantage, as indicated by family income 
level, education history of family members, impact of parents/guardians in the home, or 
high school environment; experience of growing up in rural or center-city" locations; status 
as child or step-child of Carolina alumni. 

Personal criteria: curiosity; kindness; creativity; honesty and integrity; motivation; history 
of overcoming obstacles or setbacks; openness to new cultures and new or opposing ideas; 
talent for building bridges across divisions in school or community or among individuals 
from different backgrounds. 

Again, this is a list of typical criteria - neither a checklist that all candidates must satisfy" nor a limit on 
what any candidate may present. Because each student is unique, the admissions committee does not 
arbitrarily limit the range of individual qualities that may be considered. Nor does the committee limit 
the number of considerations, including background and personal considerations, which may" benefit 
any individual candidate. Students who are first-generation college, for example, may on balance be 
stronger candidates for admission if they" also come from single-parent households or demonstrate a 
history of building bridges or overcoming obstacles. 

In addition to quantifiable data such as grade-point average and rank in class, admissions criteria 
include many indicators that cannot be easily quantified: individual course grades, as well as trends and 
patterns in grades; the rigor, breadth, and pattern of courses taken; the fluency, insighffulness, 
originality, and persuasiveness of the candidate’s application essay’s; and the curiosity, motivation, 
persistence, and openness to new ideas that are revealed in the application, and especially in the 
recommendations and essay’s. 

Race, Ethnicity, and National Origin 
While race, ethnicity, or national origin may be used at any stage in the admissions process, it is never 
used as anything other than one part of the comprehensive, holistic, and individualized review" afforded 
to each candidate. At no point in the process are candidates of different racial or ethnic backgrounds 
reviewed in separate groups. Nor does the University have explicit or implicit quotas for any" particular 
racial or ethnic group, or for underrepresented students as a whole, or for students of color as a whole. 
Moreover, any student’s race or ethnicitty may act as a "plus" in the decision, depending on the 
student’s individual circumstances as revealed in his or her application. 

Within this flexible and non-numbers-based consideration of race, and in support of the cultivation of 
diversity broadly construed, the University" also aims to enroll critical masses of students who identify" 
themselves as members of groups the University, deems underrepresented. In this context, the term 
"underrepresented" means those groups whose percentage enrollment within the undergraduate student 
body is lower than their percentage within the general population in North Carolina, a framework 



established in the 198 l consent decree between The University of North Carolina system and the 
United States Department of Health, Education, and Welfare. Given this definition, the University has 
for more than three decades considered as underrepresented those students identifying themselves as 
African American or black; American Indian or Alaska Native; or Hispanic, Latino, or Latina. 

The race or ethnicity of students who identify themselves as underrepresented may - or may not - 
receive a "plus" in the admissions decision process. And, while a "plus" that is awarded may be 
significant in an individual case and tip the balance to,yards the admission of the student, it is not 
automatically awarded, and even if awarded, does not necessarily prevent a student from being denied 
admission. Rather, this factor is always viewed in the context of everything else that the admissions 
committee knows about a candidate, and in light of the range of contributions the candidate might make 
to the University community. 

Socioeconornic Status 
The University works strongly to attract and retain disadvantaged students regardless of race. This is a 
critical component of the institution’s obligation to the State of North Carolina and indeed to the nation. 
As part of its broad effort to foster diversity within the scholarly comlnunity on canapus, the 
University’s admissions process takes into account the socioeconomic status of each candidate, with an 
eye towards increasing the number of disadvantaged students who are admitted and eventually enroll. 
As with other criteria considered by the admissions committee, relative disadvantage is assessed in 
ways that are both flexible and individualized - a continuum of consideration rather than a simple on- 
off swdtch. Assessment of disadvantage must also in turn inform the University’s interpretation of the 
candidate’s SAT scores and other academic indicators. 

Other Aspects of Diversity 
Because the University construes diversity broadly rather than narrowly, members of the admissions 
committee seek to identify students ~vho would offer their classmates and professors an unusual or 
unique perspective, aptitude, achievement, or experience. As a means to this end, and as part of the 
holistic and comprehensive review afforded to everyone, committee members evaluate each candidate 
on the basis of his or her potential contribution to the broad diversity of the student body and the Uni- 
versity community. 
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Admissions (see below) 
Financial Aid 
Enrollment/Advising 
Orientation 
Registration 
Academic Support for Student-Athletes 
Faculty Relations & Governance 
Course Checking & Attendance/Travel 
DisabilitylAccessibility Services 
Eligibility & Compliance/Retention & Probation/FERPA & documentation 
Academic Progress Rate/Coach Involvement 
External Communications 
Budgeting 
Facility Use and Programming 
Housing and Residential Education 
Honor Court 
Student Athlete Development 
Supporting InJured Student-Athletes Who No Longer Will Participate 
Federal Graduation Rate Progress 
Follow-up Tracking After Graduation 
Goal Setting 

2.0 
Admissions 
http:I/admissions.unc.edu/ 

2.1 - Expressing Interest and Applying to UNC 
When a coach identifies a student athlete they wish to recruit, he/she notifies 
the Department of Athletics Compliance Office and the Office of Undergraduate 
Admissions by completing and submitting an electronic Prospect Form. If the 
student athlete has already been identified as a prospective student by the 
Admissions Office - either because the student expressed interest or the 
Admissions Office reached out to the student via a search service - the Prospect 
Form is added to the student’s record in ConnectCarolina. In addition to the 
Prospect Form, the coach also submits an unofficial copy of the student’s HS 
transcript and his/her unofficial SAT or ACT scores. 
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The recruitment cycles for the 28 intercollegiate athletic programs at UNC vary 
from team to team, and thus the timing of the submission of a Prospect Form 
also varies. Prospect Forms for prospective student athletes typically are 
received during the summer preceding their senior year in high school, but at 
times Undergraduate Admissions receives Prospect Forms for athletes as early 
as their sophomore year in high school and as late as the summer before their 
freshman year in college. Prospect Forms for transfer students may be received 
at any time during the year immediately preceding the student’s potential 
transfer to the University. 

2.2 - National Letter of Intent (NLI) 
http:/ /www.ncaa.org/wps/wcm/connect/nli/nli 
UNC allows coaches/students to sign a National Letter of Intent before the 
student’s application has been completed and before the student has been 
officially offered admission to the University. Some of UNC’s peer schools do not 
allow coaches to sign a student before he/she has been 
admitted. A commitment made by a coach or a student is non-binding to UNC 
until the Office of Admissions officially offers the student admission to the 
University. Nonetheless discrepancies are potentially embarrassing. 

2.3 - Admissions & Athletic Department Compliance Office 
Upon receipt of information from the coach, the Compliance Office 
o Computes the student’s NCAA core GPA 
, Determines whether the student meets initial NCAA eligibility 
o Uses a Predictive GPA calculator, provided by the Office of Undergraduate 
Admissions, to determine if the student falls into a group that requires special 
consideration (Group 1, 2 or 3, which is explained below) 
o Contacts the Admissions Office with any questions or concerns regarding the 
student’s potential to be admitted to UNC. 

2.4 - Subcommittee on Special Talent 
The Office of Undergraduate Admissions has the final decision-making 
authority for all candidates for undergraduate admission to the University of 
North Carolina at Chapel Hill. The admissions office follows policies established 
by the Board of Governors of the university system and by the Board of Trustees 
of UNC-Chapel Hill. By trustee policy, the admissions office also applies 
procedures approved by the Advisory Committee on Undergraduate 
Admissions, a standing committee of the faculty. 

Trustee policy provides for the admission of students who "give evidence of 
possessing special talents for University programs requiring such special 
talents." The Advisory Committee has approved intercollegiate athletics as one 
such program and has allocated 160 spaces in each year’s entering first-year 
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class, on average, for students who have been recruited to participate. In 
addition to these special-talent student-athletes, other student-athletes-- 
roughly 50 per year--are admitted without regard to their athletic talent. 

All 160 special-talent student-athletes are evaluated individually by the 
admissions office. The primary criterion for admission is each student’s 
capacity to succeed academically at the University. In assessing each student, 
the admissions office uses quantitative indicators such as test scores and high- 
school grade-point averages, as well as qualitative indicators such as 
information about the student’s character, motivation, and commitment to 
earning an education. 

The Senior Associate Athletic Director (Department of Athletics) works with 
coaches of the 28 varsity teams at UNC to identify prospective student-athletes 
to fill the 160 spaces. These 160 student athletes are not necessarily athletics 
aid recipients, and few are "at risk" academically; most succeed academically at 
UNC. Approximately 125 of the special talent student-athlete admits per year 
are non-NC residents. UNC does not admit more than 18% of its overall 
incoming class from out-of-state, so out-of-state admissions at UNC is very 
competitive. 

The special talent clause is the same that provides for admission of students 
recommended by faculty in music and dramatic art; each of these programs may 
recommend 20 students each year. Without the special consideration afforded 
under the special talent clause, none of these athletes, musicians and actors 
would be offered admission to UNC. As the Undergraduate Admissions 
Advisory Committee’s charge states, the University’s goal in admitting special 
talent students "aim[s] to draw together students who will enrich each other’s 
education, strengthen the campus community, contribute to the betterment of 
society, and help the University achieve its broader mission." 

The Subcommittee on Special Talent (http://faccoun.unc.edu/committees-2/ 

appointed-committees/undergraduate-admissions-committee/ 
subcommitteeon-special-talent/) is a subcommittee of the Advisory Committee 
o n U n d e rg rad u ate Ad m is s io n s ..h.....t...t.p....;.~..~...[..a....c....c.....~.....u.....n...~....u.....n....c...~...e.....d.....u...j....c.....~......m........m....j..t...t....e....e.....s..~...2.../. 
appointedcommittees/undergraduate-admissions-committee/, a standing 
committee appointed by the Chancellor. Like the Advisory Committee, the 
Subcommittee meets under the provisions of the NC Open Meeting Law, meeting 
times and locations are posted well in advance by the UNC News Service. The 
Subcommittee convenes in the fall and meets bi-weekly through February and 
convenes once more in May. 
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The Subcommittee evaluates students presented by University programs 
requiring special talent (Athletics, Music, Dramatic Art) who 
¯ Have a predicted first-year grade-point-average lower than 2.3, or have no 
PGPA because they are international students 
o Require review for possible breaches of community standards for academic or 
personal behavior* 
°Or may only be admitted as exceptions to UNC-System policies and regulations 
because they do not meet the minimum course (MCR) or admissions 
requirements (MAR) established by the Board of Governors (e.g., minimum SAT 
CR+M score of 800 or minimum ACT score of 17; 2.5 High School GPA) 

*Admissions screens students’ applications for any concerns regarding 
community standards. There are two standard questions related to community 
standards included on the Common Application: 
1. Have you ever been found responsible for a disciplinary violation at any 

educational institution you have attended from the 9th grade (or the 
international equivalent...) 

2. Have you ever been adjudicated guilty or convicted of a misdemeanor, felony, 
or other crime?... 

UNC Admissions also includes the following community standard questions on 
its member page: 
1. Carolina prides itself on honesty and integrity... 
2. I have read and abide by the University’s policies defined on www.unc.edu/ 

campus/policies.html 
3. Have you entered a plea of no contest or nolo contendere, or an Alford 

please, to a misdemeanor, felony or other criminal charge;... 

And the following custom instructions are included in the right margin of 
Carolina’s member page: 

"In an effort to maintain a safe learning community, we must ask community 
standards questions of all applicants. For the purpose of these questions, 
’criminal charge’ refers to any crime other than a traffic related misdemeanor or 
an infraction. You must, however, include any alcohol or drug related offenses 
whether or not they are traffic related incidents. Answering "yes" may not 
necessarily preclude you from being admitted. However, failing to respond 
completely, accurately, and truthfully, may be grounds to deny or withdraw your 
admission or to dismiss you after enrollment. 

If you answer "yes", you will be required to provide a written explanation that 
gives the approximate date of each incident, explains the circumstances, and 
reflects on what you learned from the experience. The University reserves the 
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right to require an additional statement from an appropriate official 
corroborating your account, either before acting on your application or before 
permitting you to enroll. Your failure to provide such a statement upon request 
may be grounds to deny or withdraw your admission or to dismiss you after 
enrollment. 

You are required to notify the University immediately and in writing of any new 
criminal charge, any disposition of a criminal charge (unless the criminal 
adjudication or conviction has been expunged), or any school, college, or 
University disciplinary action against you, or any type of military discharge other 
than an honorable discharge, or any non-routine absence from school, that 
occurs at any time after you submit this application and prior to enrollment. 
Your failure to do so may be grounds to deny or withdraw your admission or to 
dismiss you after enrollment." 

2.5 - Predictive Grade Point Average (PGPA) 
Developed in conjunction with the Odum Institute, the PGPA formula for student- 
athletes is based on the actual first-year academic performance of nearly 1,100 
special-talent student athletes who enrolled at UNC between 2006 and 2011; 
the formula will be revised periodically as new cohorts enter the University and 
complete their first year. The 2.3 PGPA threshold was established based on an 
analysis of student performance that suggested that student athletes who 
completed their first year at UNC with GPAs of 2.3 or higher were much more 
likely to retain and graduate than those who did not. 

Undergraduate Admissions divides the special talent candidates into three 
Groups: 
o Group 3 - Predictive GPA > 2.6 
. Group 2 - Predictive GPA >2.3 and <2.6 
o Group i - Predictive GPA <2.3 

2.6- Pre-admission Letter 
If Undergraduate Admissions’ initial evaluation shows that a student is in Group 
2 or Group 3, and if they do not have concerns about the student’s high school 
transcript (MCRIMAR), test scores (SAT CR+M andlor ACT) and high school 
experiences, then a pre-admission letter will go to the student that informs a 
student athlete that helshe will likely be admitted to UNC, provided the 
following conditions are met: 
¯ The student must continue to make progress toward graduation (for HS 
students) or successful completion of their current academic term (for transfer 

students) 
o Any changes in the student’s HS academic schedule must first be approved by 
UNC’s Admissions Office 
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o The student must submit a satisfactorily completed application and SAT or 
ACT scores, as well as the required recommendations for admission 
¯ The student must have a record of good conduct 
o The student must establish and maintain initial eligibility for the ACC and 
NCAA (tracked by the Compliance Office) 

Students in Group 2 or 3 who were pre-approved by Admissions Office, 
regardless of whether they received a pre-admission letter, are reviewed 
formally and notified of their admission in January and March (or later if the 
Admissions Office receives their application later). 

2.7 Reporting 
UNC’s process for making admissions decisions for special talent student- 
athletes is new and the Admissions Office and the Department of Athletics is 
optimistic that this system will result in effective admissions decisions. It will 
take a year or two to assess whether this is so. 

The Admissions Office has organized a working group led by Lynn Williford, 
Assistant Provost and Director of Institutional Reporting and Assessment, who 
have developed clear guidelines for annual reporting about the admission of 
student athletes. The guidelines, which seek to foster transparency, provide 
context, protect privacy, enable assessment, encourage improvement and 
provide leadership, will be implemented and the first report will be issued for 
the cohort enrolling in fall 2013. 

2.8 Working with the Department of Athletics to Promote Academic 
Success 
In addition to reviewing individual students, the Admissions Office has begun to 
consult with athletic teams about their entire recruiting classes. These 
consultations allow both the Department of Athletics and the Admissions Office 
to monitor and improve the academic profile of each class. Ideally, consultations 
between the two offices begin one year before the class is to enroll. 

2.9 Transfer Admissions 
¯ UNC makes the Common Application available to transfer students in 

September. 
° UNC accepts transfer applications between September and mid-February for 

the following academic year. UNCdoes not enroll a class of new transfer 
students in the College of Arts and Sciences for the spring term. 

¯ Admission is not rolling, decisions are made after the February admissions 
deadline and communicated to students in mid-April, when regular admission 
decisions are made. 
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UNC does not currently identify special talent transfer applicants by Groups 
(1, 2 or 3). 
All transfer students must complete an academic credit evaluation before 
enrolling at UNC: 

.~.~.p..;./.L.ad..m.i..~.~.i..Q.n.~.~.~.n.~..~.~.~.u.~.~.~.m.i..~.~.i.~.n..~.=.b.~.~g./.2.Q..1.3.L.Q.4.~.2.3.~.~.~.~.~..~.f~.~.~.~.~.e.d.~.~.=.a.~..~..=. 
advisin 
h ttp__L/_/ad miss ion s. u nc.ed u ~_o__~_e_/acad e m ics! cred it-for-outs id e-cou rs ewo rkL 

transferring=you r-cou rsesL 
The NCAA also has special requirements for student-athletes who transfer to 
a different institution. 

http: l lwww.ncaa.orglblog12012101Itransfer-1011 
An additional step for transfer student-athletes is the One Time Transfer 
Exception reports that ASPSA sends from Compliance to the Registrar. These 
reports apply to all sports except basketball (men and women), football and 
baseball. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, Jmmary 12, 2014 1:32 PM 

Om Kym N <orr@email.unc.edtr> 

Brown, Michelle <michellebrown@unc.edu>; Gelin~ Dana E <dgelin@unc.edu>; Lane, Cricket <cricket@unc.edu>; Townsend, Jenn 

<jtownsend@unc.edu;>; Miller, Beth (bmille@uncaa.unc.edu) ~-~/O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE 

GROUP(FYDIBOHF23SPDLT)iCN RECIPIENTS/CN Beth:, 

FW: NCAA Postgraduate Scholarship Announcement 

Hi Kym -The NCAA post grad scholarship is due ~:his W~-:~dnesday. ] w~H be ~:rave~k~g to the NCAA conwm~Jon on Wednesday so ~: would be best for me ~:o get my 

letter completed on Mondsy or Tuesday. CoLdd you please forward me the information about what the letter should conLain and the background b~:o on sc 

can complete a ~etter? 

The deadline for the ACC postgrad awards ~s tNs Friday (I wi]~ s~H be oL~t of town then). When ] ~ooked at the nomination form, there ~s a form to be filled out by 

the ~:AR (you (:ou~d do ~t on my behalf) and you type ~n ~:he FA~’s name Sometffne before you submH: the n.:)mma~Jon forms, t would ~ike to revk~w them. We can 

do this by ema~ be[ore ~:dday, 

Thanks for al~ of your hard work on beha~: of the Award Committee, 

L~ssa 

~ma Lori Thomas [mailto:lthomas@ncaa.org] 
Se,t= Tuesday, September 17, 2013 10:16 AM 

To= Broome, Lissa L 
S~bject= NC~ Pos~raduate Scholarship Announcement 

Fo view an online version of this en’leil, ,’_lick here, 

MEMORANDUM 

September 17, 2013 

TO: Facul~ Athletics Representatives ] 
Directors of Athletics ] 

Institutions. 
Senior Woman Administrators ] 

-- at NCAA Member 

FROM: Jacqueline Singh 
Director for the Office of Evaluation and Program 

Excellence. 

SUBJECT: 2013-14 NCAA Postgraduate Scholarship 

Nominations. 

This is to mmounce that nominations are now being accepted for 

the 2013-14 NC/MA Postgraduate Scholarship program for fall 

sports. Nominations can be submitted via the Postgraduate 

Scholarship online submission system. For access to the online 

nomination syste,n click the follomng li~ 

https://webl.ncaa.or~pgs’exec/appfo 

The online nomination system is completely electronic and is linked 

to the NCAA national office. The Faculty Athletics Repre~ntative 

(FAR) or FAR designee initiating the nomination process must use 

the institution’s organ~ationaJ identiIication aJ~d pa,ssword to log in 

to the online nomination syslem. The orga~fizationa] identification 

and password are also used by institutions to submit their annual 

sports sponsorship requirmnents to the NCPu’k. Please contact 

your institution’s director of athletics or compliance coordinator for 

the organizational identification m~d password if you do not have it. 

hnportant dates for the 2013-14 NCAA Postgraduate 
Scholarship program are listed below. 

Guidelines to determine qualified student-athletes to nominate and 
nomination instructions can be tbund at www.ncaa,org. (access 
requires member log-in and registration into NCAA Connect). 

Minimmn quaJifications include: 

¯ The stadent-athlete musl have aJa overall m~dergmduate minimum 

cumulative grade-point average of 3.200 on a 4.000 scale. 

° The stadent-athlete must be in at least his or her final season of 



athletics eligibility for the sport they axe nominated or will no longer 

be utilizing any remaining athletics eligibility. 

¯ The student-athlete must have performed with distinction as a 

tnember of the vmsity team in the sport in which the student- 

athlete is being nominated. 

¯ The student-athlete inust intend to continue academic work 
beyond the baccalaureate degree and enroll in a graduate degree 

program on a part- or full-time basis at an academically accredited 

graduate or degree-granting professional school. 

An inslitution may nominate a ~tal of five male and five t~male 

student-athletes each sporks season. If your institution wishes to 

nominate more than five individuals per gender, plea~ di~uss 

your request with the NCAA Postgraduate ScholaJcship liaison. 

The NCAA Postgraduate Scholarship program provides up to 

174 scholarships to student- athletes at member institutions 

annually. Up to 58 scholarships per sport season will be awarded 

to student-athletes participating in fall, winter and spring sports, 29 

for men and 29 for women. The NCAA Postgraduate Scholarship 

amount is $7,500. Each award recipient will receive a one-time 

award to be applied toward postgraduate s~ud~v in an academically 
accredited graduate degree program. 

Thank you tbr your support of the NCAA Postgraduate 

Scholaa-ship program. If you have any quesfion~ please con’tact 

~ne or Lori Thomas at 317- 917- 6683 or at ~_fl_!9_Ln_~.~_r!_c_~=_ojg.. 

Please note the deadline time change below. 

hnportant 2013 - 14 calendar dates include: 

Fall sports nomination period opens: Monday, September 16 

Fall sports nomination deadline: Janua~ 15, 2014, by 5 p.m. EST 

Winter sports nomination period opens: JanaaQ" 30, 2014 

Winter sports nomination deadline: Maarch 3L 2014, by 5 p.m. 

EST 

Spring sports nomination period opens: April 15, 2014 

Spring sports nomination deadline: June 16, 2014, by 5 p.m. EST 

Ciick h_..L&r_~ Lo forw:~rd this mailing ’with your person~J message, 

lh~s emaH was sent to: Ibroome@emaH.unc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, January 12, 2014 1:45 PM 

Karol Sparks <Karol.Sparks@btkn.com> 

ILE: ABCs of Bmfldng Law -- April 2, 2014 

Terrifi!! Thanks, Karol. 

~.issa 

From: Karol Sparks [mailto:Karol.Sparks@bfkn.com] 
Sent: Sunday, January 12, 2014 1:28 PM 
To: Broome, Lissa L; Scott Cammarn (scott.cammarn@cwt.com); Kanaly, Mark; eugene.m.katz@wellsfargo.com; Omarova, Saule T 
C¢: Carol Hitselberger (chitselberger@mayerbrown.com) 
Subject: RE: ABCs of Banking Law -- April 2, 2014 

Hi Lissa - aorr¥ I:o be slow to r~-_~pond, t was .:_~ul: of ~:own teaching. I w.:_~uld b~:_~ ch:_~lighted ~:o be part of the ABCa faculty, 

K¢~ro! K. Sparks 

B~rack Ferr~zz~no LLP 

Sent: Wednesday, Janua~ 08, 2014 i:04 PM 
To: Sco~ Cammarn (sco~.cammarn@c~.com); Kanaly, Mark; eu~ene.m.katz@wellsfarqo.com; Omarova, Saule T; Karol Sparks 
Cc: Carol Hitselberger 
Subject: ~: ABCs of Banking Law -- April 2, 2014 

Friends--Please ~et me know by the end of the week if you are w~Hk~g to contbme as a panelist for the ABCs of gankb~g Law to be held on April 2, 20~4., at the 

offices of M~ver grown in Charlotte, The Banking h~st~tute w~H be held at The Ritz-Carlton on AOrH 

Assuming you are wHHng to continue on the faculty, ~ have attached the evaluatio~ from last gear and the agenda (describing e~ch ~egment) a~d the speaker 

We will reimburse two n~ghts at The Ritz-.Cadton for those who need accommodat~ons and reh~iburse mileage, coach class a~r[:are, parkb~g, cabs, etc. 

Thanks for considering this ~nv~tatiorL I look forward ~o hearing from you soon. 

Take care, 

From: Broome, Lissa L 
Sent: Tuesday, September i0, 2013 1:09 PH 
To: Sco~ Cammarn (sco~.cammarn@c~.com); Kanaly, Mark; euqene.m.katz@wellsfar~o.com; Omarova, Saule T; ’Karol Sparks’ 
Subject: ABCs of Banking Law -- April 2, 2014 

Friends - 

We will reprise the ABCs of Banking Law on April 2, 20~4 at the offices of Mayer Brown in Charlotte. The Banking Institute follows on April 3-4. Please let me know 

if you’re willing to continue as a faculty member for the program. I have attached the evaluations from the last program in case I have not already circulated them. 

Take care, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 
http://www.law.unc.edu/images/news/media/bankingfinance 
web 542 jpg 

CIRCUI,AR 230 DISCLOSURE: Unless expressly stated otherwise in writing, any tax advice contained in this communication (including any attachments hereto) is 

not intended or written to be used, and cannot be used (i) for the purpose of avoiding penaJties that may be impo~d on a taxpayer, or (ii) in promoting, marketing or 

recommending a partnership or other entity, inveslment plan or a~rangement. 

This message, which contains infom~alion from a law firm, may be confidential and privileged. If you have received this communication in error (you axe not the 

addressee or authorized to receive for the addressee), you tnay not use, copy or disclose the message or any information conta~ned in the tnessage. If you have 

received the message in error, please advise the sender by reply e-mafil and delete the message. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, Jmmary 12, 2014 1:45 PM 

Omarova, Saule T <omarova@email. unc.edu> 

ILE: ABCs of Bmfldng Law -- April 2, 2014 

Thanks, Saule. Weql miss you! 

Lissa 

From: Omarova, Saule T 
Sent: Wednesday, January 08, 20:t4 3:48 PM 

To: Broome, Lissa L 
Subject: RE: ABCs of Banking Law -- April 2, 2024 

Lissa, I moat likely cannot make it this year... There is another conference around the same exact time, and I’ve commitLed a while ago! Sorry... 

From: Broome, Lissa L 
Sent: Wednesday, January 08, 20:t4 .t:04 PM 

To: Scot~ Cammarn (scott.cammarn@cwt.com); Kanaly, Nark; eugene4n~katz~wellsfargo&om; Omarova, Saule T; Karol Sparks 
~:~: Carol Hitselberger (chitselberger@mayerbrown.com) 

Subject: b-W: ABCs of Banking Law -- April 2, 20.t4 

Friends --- Please let me know by the end of the week if you are willing to continue as a panelist for the ABCs of Banking Law to be held on April 2, 20~4, at the 

offic*:_~s of May*-’_~r Brown in Charlotte. The Banking fnsLituLe will be held at The Ritz.-Carlton on April 3.-4. 

Assuming you are wilfing [o continue on the facufLy, I have attached Lhe eva~uat~on from lasL year and Lhe agenda (describing each segment) and the speaker 

Please send me any edits you have to the agenda and Mos by d~e end of the week as well 

We want to get tMs material up o8 our webs~te, open registration, and start marketh~g the program as soon as possible. 

We will reimburse two n~ghts at The Ritz-Carlton for those who need accommodations and reimburse mileage, coach class a~rfare, parMng, cabs, etc. 

Thanks for considering this ~nv~tation I look forward [:o hearing flom you soon. 

Ussa 

F~m= Broome, kissa k 
Sent= Tuesday, September 10, 2013 1:09 PN 

Te~ Sco~ Cammarn (sco~.cammarn@c~.com); Kanaly, Nark; eugene.m~katz@~ellsNrgo.com; Omarova, Saule T; ’Karol Sparks’ 

SubjeCt~ ABCs of Banking Law -- April 2, 2014 

Friends - 

We will reprise the Ages of Banking Law on April 2, 2014 at the offices of Mayer Brown in Charlotte. The Banking Institute follows on April 3-4. Please let me know 

if you’re willing to continue as a faculty member for the program. I have attached the eva~uations from the last program in case I have not already circulated them. 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

.-h--t--t-~--~-j----w----w----w-~]~-a---w--:~y~-n-~£-.~-e---d---u-/--c-~-e-~-n--t---e--r--s-Lb--a-~-n-~-k-~.-n-.~ 

Access my papers on SSRN at: http://ssrn.com!author=248720 

Description: 
http:llw~q law.unc.edu/images/news/media/bankingfinance 
web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGEiOU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, Jmmary 12, 2014 2:14 PM 

Va~gelder, Marielle A <mva~gelder@unc.edu"~ 

Spring semester travel and practice schedule for MBB 

Hi Marielle - I don’t recall approving this for the spring semester, but I may be mistaken. If not, could you get it to me for approval? 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

Access my papers on SSRN at: http~//ssrn.comiauthor=248720_ 

Description: http://w’etw.law.unc.edu/imageslnews/medialbankingfinance web 542.jpg 



Fl’om: 

Sent: 

To: 

Subject: 

Broome, Lissa L <lbroome@email.tmc.edu~ 

Monday, Januao~ 13, 2014 7:28 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

Stuff in box 

I left some stuff in your box Won’t be able to meet at 3:30 today 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, Jmmary 13, 2014 9:43 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - FW: Policy reminders and updates for the stmnt of the Semester 

FYI. 

From: Clark, Jen L 
Sent: Monday, January 13, 2014 9:02 AM 
To: The law_faculty mailing list 
Subject-" [law_faculty] Policy reminders and updates for the start of the Semester 

Faculty, 

As we start the spring semester, we are continuing to see stricter enforcement of University policies by the staff in Disbursement Services. A few reminders that 

will help to ensure prompt payment of all PRF’s. 

All supplies and materials must be purchased through University purchasing methods. Office supplies must be ordered through Becky Wilson, computer 

hardware and software must be ordered through Doug Edmunds or his staff. If you purchase items outside of University purchasing methods you MUST 

submit a written statement as to why these items were purchased and their intended use. When applicable, the reimbursement could be for 5% less and 

minus shipping and taxes. 

FedEx slips - students should not be shipping Fed Ex packages under their individual names, if they are completing the shipping documents, they should list 

the department or individual faculty/staff member they are shipping on behalf of. Please share this information with your students. 

Food for meetings/luncheons, etc.: 

o If there are eight or fewer individuals at the meeting you must submit the names of the individuals. 

c~, If the meeting is for faculty and!or staff you must submit a written agenda. 

o If a luncheon involves individuals outside the University you must submit a written statement indicating how the expense benefited the University 

and clarifying the relationship of the person in attendance to the University’s programs or activities. 

,~ Receipts should include detail of the items purchased. 

Updates: 

Effective January I, 2014 the internal Revenue Service has decreased the business standard mileage rate from 56.5 cents per mile to 56 cents per mile to 

better reflect the recent gas prices. For trips that began on or after January 1, 2014 the new rate will be used when processing reimbursements. 

Should you have any questions regarding these policies please let me know. 

Jen Clark 

Assistant Dean for Finance 

UNC-CH School of Law 

CB #3382 

Chapel Hill, NC 27599 

P - 919-843-1170 

F - 919-843-7652 

www.law.unc,edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, Jmmary 13, 2014 10:17 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

ILE: Stuff’in box 

How- about tomorro;v at 11 ? 

..... Original Message ..... 
From: Bortz, Conrad 
Sent: Monday, January 13, 2014 10:13 AM 
To: Broome, Lissa L 
Subject: RE: Stuit’in box 

Lissa, 

Happy Monday (minus the Chargers loosing ..) 

Do/Did you want another time? 

..... Original Message ..... 
From: Broome, Lissa L 
Sent: Monday, JanuaW 13, 2014 7:28 
To: Bortz, Conrad 
Subject: Stuff in box 

I left some stu£f’in yonr box Won’t be able to meet at 3:30 today 

Sent fi-om my iPad 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

1/13/2014 3:18:29 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: 

Location: 

Accepted: Lissa and CB bi-weekly 

Lissa’s office 

Start: 1/14/2014 4:00:00 PM 

End: 1/14/2014 4:45:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, January 13, 2014 11:00 AM 

Pierce, Catherine Ringo <cringo@email.unc.edu> 

Talk this a.m. 

Hi Catherine -I’m tied up right now, but I wondered if you would be available for a call sometime between 11:15 and 11:50. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc.edu/centers/banking 

Access my papers on SSRN at: ~h~~t~~t~~p~~:~~~~~~s~~s~~r~~n~~:~c~~9~~~m~~j~~~~a~~u~~~t-h~~~~~~r~~~7~~~2~~~4~~~8~~7~~~2~~~~~~ 

Description: http://w~v.law.unc.edu/images/news/media/bankingfinance web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, Jmmary 13, 2014 11:24 AM 

Markos, Lance M <markos@email.unc.edu2 

Coaches ex~ -- Teryn Brill 

DOC.PDF 

Thanks, 

Lissa 



2013-14 NCAA DIVISION I COACHES CERTIFICATION PROGRAM 

Division I Certifvin~ Administrator Form 

This form should be signed and returned to the conference office following each 
test administration° it is suggested that institutional test administrators maintain a 
copy of this form for convenient referer~ce~ 

Part h Test~Administrator Affirmation° 

Please read the NCAA coaches certification procedures before you sign this form. 

By signing this form, you affirm the tbllowing 

1. You administered the recruiting test(s) in accordance with the coaches 
instructions and procedures; 

2~ 

certification test 

You completed the listing of test participants and (if applicable) test scores on Part !Ii of this 
form 

Signature of Test Administrator 

Printed Name of Test Admhfistrator 

You are responsible for scoring tl~e test(s): and 

You have entered hard-copy results into the online system. 



2013-14 NCAA Coaches Certification Program 
Division 1 Certifying Administrator Form 
Page No. 2 

Part If: Test~Scorer Affirmation (if someone other than the test administrator)~ 

By signing this form. you affirm the following: 

I, You scored the test(s); and 

2. You completed Column No, 2 of Part Ill of this f0rm~ 

Signature of Test Administrator Title 

Printed Name of Test Administrator Date of Test Administration 

Part III: List of Test Participants. 

Name of Test Participant 
(Column l) 

Certified (Y or N) 
(Column 2) 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, Jmmary 13, 2014 1:50 PM 

Saver, Richard S <~ve@email.unc.edu>; Wegner, Judith Welch <judith wegne@unc.edu>; Daye, Charles E. <cdaye@email.unc.edu>; 

Weisburd, Mark <amw@emaJl.unc.eda-~ 

Meeting at 4:15 today in Room 5067 

See you then. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc~edu/centers/banking 

Access my papers on SSRN at: ~h~t~t~p.~:~.~.~s~s~r~n~:~c~9~m~j~a~u~t~h~r~y~2~:~8~7~2~ 

i.~.i Description: http://w~v.law.unc.edu/images/news/media/bankingfinance web 542.jpg 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, Jmmary 13, 2014 1:53 PM 

Sto~, Charles E <cstoD’@email.unc.edu> 

I~W: Echo Available: 275 (1)(Brootne-Secured Trm~sactions- s14) Spring 14, 2014-01-13 12:00 

Witl this "make-up" podcast be automatically loaded on Sakai or’ do I need to do it manually? 

Lissa 

From: echo360@unc.edu [mailto:echo360@unc.edu] 
Sent: Monday, January 13, 2014 .t:~ PM 
To; Story, Charles E; Broome, Mssa L 

Subject; Echo Available: 275 (:t) (Broome-Secured Transactions-s:t4) Spring 14, 20:~4-01-J.3 12:00 

~ 
Blended learning and lect pture/Provided by Echo360. ..... 

Term Spring 14 

Course 275 (1) 

Section :,14 

Captured 2014-01-13 12:00 

Your recording has been processed and your media is ready. Please visit the ~:,..h< C en’~,i C,..ulse P,..it¢;i to review your course media and 

monitor student usage. 

Note: Any media marked as Initially Unavailable will need to be made Available (on the EchoServer) before students can view it. 

Thank you. 

EchoCenter Course Portal 

Podcast Playback: ht~ps://~c~w~.cho~6~-ad-L~c.~.du:~‘443/~‘ss/~‘chc,/~‘~r‘~.s‘~.n~ion/7~‘;a9~57k:..c3~5..4d~.872e.b~c8~? 829c2aimedia m.r.3 

Bi.!~nd,’-~d i.!~amin ii and ieciu!,’-~ ::.::~piu!,~ provided by 
For additional resources, research and tools for Blended Learning, click 



From: 

Sent: 

To: 

Bcc: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, January 13, 2014 3:05 PM 

Medley, Arma Rose <anna.medley@unc.edu> 

Renner, Job, J (Joy Renner@med.unc.edu) 

RE: 

Hi Ar’ma .--Yes, I am available and I have asked 8ubba to attend too. 

l.issa 

From: Medley, Anna Rose 

Senti Monday, January :1.3, 20:t4 2:37 PM 
To: Broome, Lissa L 
Subject: 

Hey Lissa! Chancellor Folt will not be attending the Faculty Athletic Committee hearing tomorrow. She would like to meet with you beforehand, however. Are you 

still available at 3PM? 

Let me know. 

Thank you! 

ANNA ROSE MEDLEY 

ASSISTANT TO THE CHANCELLOR 

THE UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

T: 919.962.1365 

::~:: unc mail signature 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, Jmmary 13, 2014 4:21 PM 

Clyda Rent <crent@rentconsultinggroup.com> 

ILE: FW:Please let me know if you receive this email showing my 1 9 14 email to you bounced IWF NC Metnbership Committee 

Witl do. Thanks. 
Lisga 

From: Clyda Rent [mailto:crent@rentconsultinggroup.com] 

Sent: Monday, January 13, 2014 4:13 PM 
To: Broome, Lissa L; King, Susan Robinson 
Subject: I=VV: Please let me know if you receive this email showing my 1 9 14 email to you bounced IWF NC Membership Committee 
Importance: High 

Dear Lissa and Susan, 

I have heard from everyone else except the two of you that they have received subsequent emails. Please let me know if you receive this. We need to set 

up a teleconference for the Membership Committee. 

Hope you both are doing well. 

Happy New Year. 

Clyda 

Clyda Rent, Ph.D. 

Rent Consulting Group, LLC 

w~a¥.rentconsultinggro up.corn 

P.O. Box 220647 

Charlotte, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) 1 877 366 2388 

(Facsimile) 1 704 366 2303 

If you are not the intended recipient of this tran~fi ssion or a person responsible for delivering it to the intended recipient, any disclosure, copying, distribution, or other use of any of the information in this transmission is strictly prohibited If you 

received tiffs/ransmission in error, please notify me immediately by reply e-mail or by telephone at 704-366-2388. Thank you 

From: Sys~m Administrator 
Sent: Thursday, January 09, 2014 12:51 PM 
To: Clyda Rent 
Cc: ’lbroome@email.unc.edu’;         ~carolina.rr.com’;         @h~mail.com’; crent@ren~onsultinggroup.com 
Sure�t: Undeliverable: IWF NC Membership Commi~ee 

Your message did not reach some or al2 o~ the intended recipients. 

Subject: RE: INF NC Membership Committee 

Sent: 1/9/20~4 ~2:5~ PM 

The following recipient(s) cannot be reached: 

’Linda Farthing’ on I/9/2014 12:51 PM 

552 sorry, mailbox cren~rentconsultin~group.com is over quota temporarily (#5.1.1) 

’bjholdnak~babcockocom’ on I/9/2014 12:51 PM 

552 sorry, mailbox ~_C~_~@C~_~_~_~_9_9_~_~_~_~_C9_~R~_~ is over quota temporarily (#5.1.1) 

’sbarretta@visioncor.com’ on 1/9/20~4 ~2:51 PM 

552 sorry, mailbox crent~rentconsultinggroup.com is over quota temporarily (#5.~.1) 

’deborah~sistemas.com’ on i/9/2014 12:51 PM 



552 sorry, mallbox crenL#ren-LconsulLlnggroup.com zs 

’jflorden@uncc.edu’ on 1/9/2014 12:51 PM 

552 sorry, mallbox crent#rentconsultlnggroup.com zs 

’susanklng@unc.edu’ on 1/9/2014 12:51 PM 

552 sorry, mailbox crent~rentconsultinggroup.com ~s 

’1broome@ema11.unc.edu’ on 1/9/2014 12:51 PM 

552 sorry, mallbox crent#rentconsultinggroup.com ~s 

~carollna.rr.com’ on 1/9/2014 12:51 PM 

552 sorry, mailbox crent~rentconsultlnggroup.com zs 

~hotma11.com’ on 1/9/2014 12:51 PM 

552 SoPPy, mailbox crent~rentconsultlnggroup.com zs 

crent~rentconsultinggroup.com on 1/9/2014 12:51 PN 

552 soPPy, mallbox crent~rentconsultlnggroup.com zs 

over quota temporarily (#5.1.1) 

over quota temporarily (#5.1.1) 

over quota temporarily (#5.1.1) 

over quota temporarily (#5.1.1) 

over quota temporarily (#5.1.1) 

over quota temporarily (#5.1.1) 

over quota temporarily (#5.1.1) 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, Jmmary 13, 2014 7:31 PM 

Williford, I.ynn E <lynn willilbrd@unc.edu> 

ILE: [UNC-IR] Academic Integrity Regulation 700.6.1 [R[ Sm&nt Athlete Course Clustering 

Lynn ---Thanks for aft this inforrnatiom 

[issa 

Frera: Williford, Lynn E 

Sent: Monday, January 13, 2014 2:30 PM 

To-" Broome, Lissa L 
Subject; FW: [UHC-IR] Academic Integrity Regulation 700.6.:t[R[ Student Athlete Course Clustering 

Lissa, 

The latest on this topic.,, 

lynn 

Frem: unc-ir-bounces@lists.northcarolina.edu [mailto:unc-ir-bounces@lists.northcarolina.edu] On l}ehalf Of Kate Hertz 
Sent: Thursday, January 02, 20:t4 :t2:07 PM 

Te; unc-ir@lists.northcarolina.edu 
Subject; [UNC-IR] Academic Integrity Regulation 700.6.1[R[ Student Athlete Course Clustering 

Happy New Year! 

The attached document was shared with the CAO’s back in September 20:13 (See page 4 and 5). 

Clustering information will be required for the Athletic Report delivered in either November 20:14 or January 20:15. Given this timeframe, the campuses will need 

to analyze clustering that occurred in Fall 20:13 and Spring 20:14. 

We’ll add this topic as an agenda item to the next IR teleconference. 

Best, 

Kate 

Kathryn IV1, Hertz I Senior Director of Academic Policy & Funding Analyses 

University of North Carolina -General Administration 

93_0 Raleigh Rd I PO Box 26881 Chapel Hill, NC 2753_5 

T: 93_ 9- 962 - 2228 [ !_t _m____h__e___n__z_ ~___n__o__r__t__h__c___a__r__o_! j__n__a_ =e__d___u_ 

CONFIDENTIALITY NOTICE 

This e mail, fncluding all attachments, s for the sole use of the ntended recipient(s) a nd may contain confidential and prMleged nformatfon Any u nauthorized revfew, use, disclosure or distribution is prohibfted unless specifically provfded for under the 

North Carolina Public Record Law If you are not the intended recipient, please contact the sender and destroy all copies of this message 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, Jmmary 13, 2014 7:33 PM 

Medley, Am~a Rose <anna.medley@unc.edu> 

Renner, Job, J (Joy Renner@med.unc.edu) 

RE: 

HI Anna Rose .-- 

You should also let .Io¥ Rennet, whom I have copied on this email, know about the Chancellor’s absence from FAC. Joy chairs the committee and plans the 

committee’s agenda (which usually includes remarks from the Chancellor), 

Tha~ks, 

k~ssa 

F~m: Medley, Anna Rose 
Merit= Monday, Janua~ 13, 2014 2:37 PN 

To: Broome, Lissa L 
Subject: 
Hey Li~ C~ncelior Fok will ~o~ ~ ~i~ t~ F~c~l~ A~hle~ic Co~i~tee he~rin~ ~o~orrow. ~he would like ~o ~ee~ wi~h yo~ ~eforeh~nd, however. Are yo~ 

Let me know. 

Thank you~ 

ANNA ROSE MEDLEY 

ASSISTANT TO THE CHANCELLOR 

THE UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

T: 9&9.962.~365 

i.~.i unc mail signature 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, Jmmary 13, 2014 10:00 PM 

Lawrence G. Baxter <baxte@law.duke.edu-~ 

Re: ABCs of Bankiug Law 

Hi Lawrence, 
Since I wrote you. a voluuteer appeared. Let me explore subject matter fit ruth her and I roll get back to you. Thanks so much for continuing to keep this invite in 

miud. I roll be back in touch soon. 

Lissa 

Sent farm my iPad 

Ou Jm~ 13, 2014, at 9:52 PM, "Lawrence G. Baxter" <baxter(~law.duke.edu> wrote: 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, January 14, 2014 11:15 AM 

Collins Britton, Laura <lebritto@email.unc.edu-~ 

I~E: Symposium 

Hi Laura---We have some sessions on those topics. You can find all the sessions listed at 

http://www.law.unc.edu/documents/de/festival!2014festivalbrochure.pdf (although it may not be broken down by s~bject area)~ 

[ have a digRM (:~r~era ~rl ~T~V office ~:o g~w~ to Vo~ ~or your grade schoo~ ~rojec:L it’s old, but ~t works. Should f put it ~n your box? 

"Fha~ks, 

kbsa 

F~: Collins Briton, Laura 
~eBt: Tuesday, ]anua~ ~4, 2014 ~1:08 AN 
To: Broome, Lissa L 
Subject: Symposium 
Are you all running the Consumer Law and Consumer Credit Symposium at the Festival this year? If so, I’m curious to know what the sessions will be. 

Thanks, 
Laura 

Laara Co~s Briton 

Clinical ~s~s~nt Pro~cssor of Law 

UNC School of Law 

102 Ridge Rd. 

Chapel Hill, NC 27514 

919,962,2888 

919,962.2883 ~iax 

lcbfi~on(?4unc,e&~ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, January 14, 2014 11:31 AM 

Collins Britton, Laura <lebritto@email.unc.edu-~ 

l~JE: Symposium 

That would be greaL Thanks, 

From: Collins Britton, Laura 
Sent: Tuesday, January 14, 2014 11:25 AN 

To: Broome, Lissa L 
S-bjeet: Re: Symposium 
Ok, thanks. Some of those look great. 

My office is all the way down in the Clinic, so I could come pick it up from you if you’d like. I’m probably upstairs more often than you are down here. :) 

Laura Collh~s Britton 

Clinical Assistant Professor of La~a 

UNC School of Law 

102 Ridge Rd. 

Chapel Hill, NC 27514 

919.962.2888 

919.962.2883 

lchritton@unc.edu 

From: <Broome>, I_issa I_ <lbroome@email.unc.edu> 

Date: Tuesday, January 14, 203_4 3_3_:3_4 AM 

To: l,aura gritton <lebritto(c~email.unc.edu> 

Subject~ RE: Symposium 

Hi Laura --.We have some sessions or~ those topics~ You car~ find all the session, s listed at 

.h.~t.~t.p..~:.[.~.w~.w~.w~...[.a.~.w..~...u~n.~.c.....e.~.d.~y~d.~9.~c..y~Z[¢~1~g~%~:~¢~1~[h[2~y[~:R~ (although i[ raay not be broken down by subject area). 

I have a digital camera in my office to give to you for your grade school proiect. It’s old, b~t it works. Sho~ld I put it in your box.> 

Thanks, 

From: Collins Britton, Laura 
Sent: Tuesday, January 14, 2014 11:08 AN 

To: Broome, Lissa L 
Subject: Symposium 

Are you all running the Consumer Law and Consumer Credit Symposium at the Festival this year? If so, I’m curious to know what the sessions will be. 

Thanks, 

Laura 

[,aura Cdlins Br~tton 

Clinical Assistant Professor of Law 

UNC School of Law 

102 Ridge Rd. 

Chapel tIill, NC 27514 

919.962.2888 

919.962~2883 fax 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, January 14, 2014 12:45 PM 

Isley, Alice B <agiro@email.unc.edu-> 

Notebooks and electronic files 

Hi Alice - Let me know when it’s good for me to come by with my list of stuff to include. We need to do it before 2:40 if we can. 

Lissa 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

b.~t..t.~....~/.~.w....w....w...:1.a.~.w..~.u..n...c.:..e~d...u.1c...e..~1~d~.~.~!~ 
Access my papers on SSRN at: http~//ssrn.com/author=248720 

Description: http://www.law.unc.edu/images/news/media/bankingfinance web 542.jpg 



Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, January 14, 2014 1:01 PM 

Medley, Am~a Rose <anna.medley@unc.edu> 

ILE: today 

Great. Thanks t:or letting us know, 

~.issa 

Frora: Medley, Anna Rose 
Seat: Tuesday, January 14, 2014 10:05 Alv~ 
To: Renner, Joy J 

~c; Broome, Lissa L 
Subject: today 

Sorry for the change, but the Chancellor will attend a portion a meeting today -she can be there at the beginning. 

Thanks to you both. 

ANNA ROSE MEDLEY 

ASSISTANT TO THE CHANCELLOR 

THE UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

T: 9:[9.962.:1365 

:::~:: unc mail signature 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, January 14, 2014 1:10 PM 

Isley, Alice B <agiro@email.unc.edu-~ 

PJ~: Notebooks and electronic files 

Sounds good. 

From= Isley, Alice B 
Sent= Tuesday, January 14, 2014 1:01 PN 

To= Broome, Lissa L 
Subject= RE: Notebooks and electronic files 

I’m having kmch in my office. So if you give rne about 20 minutes, you can have my complete attention. 

Alice B. Isley 

Academic Affairs Administrative Assistant 

UNC-CH School of Law, Room 508:~ 

CB 

Cf~pel Hill. NC z., 5,_,9- 3:_~80 

9:19-962-.0357 

~g!rod@email.unc.edu 

:: [:*;; :: cid:image001.2if@01CE849D F B20DDS0 

From= Broome, Lissa L 
Sent= Tuesday, January 14, 2014 12:45 plVl 
To= Isley, Alice B 
Subject= Notebooks and electronic files 

Hi Alice - Let me know when it’s good for me to come by with my list of stuff to include. We need to do it before 2:40 if we can. 

Lissa 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

ht~p:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: http://ssrn.corniauthor=248720 

i.~.i Description: http://wvwv.law.unc.edu/imageslnews/medialbankingfinance web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYD1BOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, January 14, 2014 2:20 PM 

Ca~rolyn Ca]lahan (cmc@virginJa.edu); EloJne Wise (elaine.wise@louis~dlle.edu); Janie Hodge (hodge@clemson.edu); Lan7 Killough 

(la~D.@vt.edu); Ma~!~ha Putallaz PhD (putallaz@duke edu). Marvin P Dawkins (mdawldn@mi~ani.edu); Michael J. Wasylenko 

(mjwasyle@syr.edu); Nicholas Hadley (Hadley@umd.edu); Pamela Pe~rewe’ (pperrewe@cob.fsu.edu); Patricia Bellia (pbellia@nd.edu); 

Richa~l D Carmichael (cazrmicha@wfu.edu); Robert Taggart Jr. (robert.taggart@bc.edu); Sam Pardue (saa~ pardue@ncsu.edu); Sue Ann 

Allen (sue.bidstrup@chbe.gatech.edu); Susan Albrecht (saa01@pitt.edu); Evans, Jack <Ew~sJ@kenan-flagler.unc.edu~ 

NCAA Convention -- Dinner on Wednesday 

Friends -Sue Ann i~nd I correspond~-_~d i~bot~t having dinner Wednesd~;y n~ght ~n San D~ego at the N(;AA (:on~er~tkm. ~f Vot~ w~l be in town ~md are looMng to jo~n the 

NC~ Welcome Reception 
Location: Hilton Bayfront - Lawn 
Who Can Attend: Al! attendees 
This event is from 6-7:30. Naybe we could huddle up at 7:00 or so and depart for d~nner (for those of us coming in from the East Coast that w~ll be a 
fashionably late 10:00 dinner). 
I’ve also copied Jack Evans, my predecessor, whom some of you know. I saw Jack recently and he said he would be presenting on the NCAA’s ~nvolvement in 
academic issues Wednesday afternoon. So, we’d be delighted to have him join us if he doesn’t have other plans. 
In any event, hope to see some of you in San Diego and everyone else in a couple of weeks in Ft. Lauderdale. 
Safe travels, 
Lissa 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, January 14, 2014 2:23 PM 

Robert Taggart <robert.taggart@bc.edu-~ 

ILE: NCAA Convention -- Dinner on Wednesday 

Thanks, Bob. 

~.issa 

From: Robert Taggart [mailto:robert.taggart@bc.edu] 
Sent: Tuesday, January :t4, 20:t4 2:23 PM 

To-" Broome, Lissa L 
Subject: RE: NCAA Convention -- Dinner on Wednesday 

Thanks very much, Lissa. I’d love Lo join, buL I have an evening flight on Wednesday, so I don’t get in undl quite fate. Hope Lo see you Thursday afternoon and/or 

Friday morning. 

Best, 

Bob 

Robert A. Taggart 

Professor of Finance and 

Faculty AtMet~cs Representative 

Carroll Schoo~ of Management 

Boston Co~h~ge, Fulton I-ta~ 438 

~.40 Commonwealth Ave 

Chestnut Hi~l, MA 02467 

TeL (617) 552-6104 

Fax (617) 552-677~ 

F~m: Broome, Lissa L [mai~to:lbroome~email.unc.edu] 
Sent: Tuesday, January 14, 2014 2:20 PM 
~e: Carolyn Callahan [{£[N_@g]£g[t]J_9~J_~); Elaine Wise (91a[~_9~_~]9~l~g_[[g]]]_9~_9@_~); JaNe Hodge (b_9~_g_9~9~J_9~R[]~_9~9); Lar~ Killough (!9_1~_@~9_~_~]; Na~ha Pu~llaz PhD 

(pu~laz@duke.edu); Matin P. Dawkins (mdawkins@miami.edu); Michael ]. Wasylenko (mjwasyle@syr.edu); Nicholas Hadley (Hadley@umd.edu); Pamela 
Perrewe’ (pperrewe~cob.Nu~edu); Patricia Bellia (pbellia<@nd.edu); Richard D Carmichael (carm~cha@~u.edu); Robe~ Tagga~; Sam Pardue (sam pardue@ncsu.edu); Sue 

Ann Allen (sue.bidstrup@chbe.~atech.edu); Susan Albrecht (saa01@N~.edu); Evans, Jack 
Subjeet~ NC~ Convention -- Dinner on Wednesday 

Friends --- Sue Ann and I corresponded about having dinner Wednesday n~gh[ ~n San D~ego at the NCA~ Convention. ~f you w~l be in town and are ~ook~ng to ]o~n the 

crowd, ~et’s plan on mee[k~g at 
NC~ Welcome Reception 
Location: Hilton Bayfront - Lawn 
Who Can Attend: All attendees 
This event is from 6-7:30. Maybe we could huddle up at 7:00 or so and depart for dinner (for those of us coming in from the East Coast that will be a 
fashionably late 10:00 dinner). 
I’ve also copied Jack Evans, my predecessor, whom some of you know. I saw Jack recently and he said he would be presenting on the NCAA’s involvement in 
academic issues Wednesday afternoon. So, we’d be delighted to have him join us i[ he doesn’t have other plans. 
In any event, hope to see some of you in San Diego and everyone else in a couple of weeks in Ft. Lauderdale. 
Safe travels, 
Lissa 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, JanuaD’ 15, 2014 9:02 AM 

Bortz, Conrad <cborlz@email.nnc.edu> 

Fwd: November Reports 

To reconcile 

Sent from my iPhone 

Begin forwarded message: 

From: "Council, Robin" <rco~mcil(a)email.~mc.edu> 

Date: JanuaD 15, 2014 at 7:56:15 AM CST 
To: "Summers, Bonita A" <basummer(ebemail.unc.edu>, "Edm~mds, Doug" <edmundsf;tmc~du>, "Cobb, Melissa B" <mcob~d;email.unc.ed~, 
"Wood-S~ma~ Melis~" < ~.~___3~29.9~.g~.g~(q)~!~_:~ "Sizemore Beverly A" <~E~mail.unc.edu>, "Frey~ Patficia T" 

<R[~52~2~:_~!~_:~5", "States, Michael James" <m~ate~em~Jl.unc.edu> "Kasp~z~ John B" < ~!J~q~_~!_r!_~:_~!~:_~5", "Novins~, Sylvia K" 
<~!951~_~}~_E{~{:_g~!~:R0_~>, Lewis, Bfia~ D <~z~5~i{~_~{!~:~_g~_g>, CaylocK Jacqueline S l~{[9_~ig~!~:_gJ~:_~J:’, Bmome, LlS~ L 

<lNoome¢~em~fl.m~c.edu>, "Fla~, Victor B" <fiat~@email.unc.e&~>, "Jones, Sandy" < s~opes2~emml .nnc.edu ~, "Jen~n, Kfis" 
<~i~ense~emml.unc.edu>, "William~ Beck" <rbwill~email.unc.edu>, "Isley, Alice B" <agirod~emmLunc.edu>, "Rei& Nli~n" 

<~Mli~n Reid(~)unc.edu>, "Marsh, Je~ifer W" <maxsh~unc.edu>, "Dickerson, Kimalee" <~malee.Ncker~n~unc.edu> 
Co: "Cla~k Jen L" <clarkien~emNl.unc.edu>, "He,espy, Tficia" <phe~messf{femail.unc.e&~> 

Subject: RE: November Reports 

The monthly reports, as of 12/31/2013, are ready for your review. 

Please let me know if you have any questions or concerns. 

Thanks, 

Robin Council 

445-0185 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, 2:47 PM 

~live.unc.edu> 

ILE: Publication MateriaJs 

Okay. Thanks. 

Frem; 
Sent= Tuesday, 2:04 PM 
To= Broome, Lissa L 
Subject: RE: Publication Materials 

Hi Prof. Broome, 

February 8 is our publication workshop. 

Thank you, 

From: Broome, Lissa L <lbroome_.@._.e__m__a_!J_:._u_..qc_:_@__.u_.> 

Sent: Tuesday 1:43 PM 

To: 

Cc: ~gmail.com) 

Subject: RE: Publication Materials 

Hi 

The Sponsor list and Board of Advisors list are likely to be slightly dit:ferent t:rom last ye-ar, Iql also work on a Foreword, 

Can you rernind me of the dale of the pub]ication workshop? 

Thanks 

Sent= ~ uesday,. :10:08 AM 
To= 8roome, Lissa L 
Subject= ~/: Publication Materials 

Please see below. 

Thank you, 

From: _~gmail.com> 

Sent: Tuesday, 9:35 AM 

To: 

Subject: Re: Publication Materials 

If she can get it to us by the publication workshop or right around there that wouid be great. Unless the sponsor list has changed since iast semester, I can 

just use the same one I used for Issue I, 

The only thing I would need {unless sponsor list changed) is the foreword. 

On at 8:13 AM, p_jjy_e__.__L_[n__c__.._e_ £~___L_p wrote: 

Hi 

Prof. Broome emaiied me asking when she needs to submit the intro to the journal materials to you--sponsor iists etc.? 

Thanks, 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, January 21, 2014 2:49 PM 

@no.r~.oom) 
I~’W: NCl’u~ Unifom~ Rules Pertaining to Play 4Kay Gatnes 

Febma~:y Uniform Re~ninder.pdf 

From: Finch, Nora Lynn [mailto:nlfinch@theacc.org] 
Sent; Tuesday, January 2:t, 20:t4 12:13 PM 
To; Kelly L. Mehrtens (mehrtens@umd.edu); Donna Sanft (dsanft@athletics.pitt.edu); Calder, Andrew G; Audra Smith (audra@clemson.edu); Brenda Frese 
(bfrese@umd~edu); Dennis Wolff (djwolff@vt.edu); Erik 3ohnson (erik.s.johnson@bc.edu); 3eff Walz (j.walz@louisville.edu); Jennifer Hoover (hooverjm@wfu.edu); Joanne 
Boyle (Jb4xd@virginia.edu); ,]oanne P. McCallie (jpmccallie@duaa.duke.edu); Katie Meier (coachmeier@miami.edu); MaChelle Joseph (mjoseph@athletics.gatech.edu); Muffet 
McGraw (mmcgraw@nd.edu); Quentin Hillsman (qjhillsm@syr.edu); Sue Semrau (ssemrau@fsu.edu); Suzie McConnelI-Serio (coachmcconnellserio@athletics.pi~.edu); 
Hatchell, Sylvia R; Wes Moore (wes_moore@ncsu.edu)~ Miller, Beth; Christine Krellwitz (christine@gocards.com); Jaclyn "Jacki" Silar (jsilar@duaa.duke.edu); .]ane Miller 
(jm2y@virginia.edu); Jennifer Strawley (j.strawley@miami.edu); Jill Bodensteiner (jbodenst@nd.edu); Jody Mooradian (mooradjo@bc.edu); kbarbar@CLEMSON.EDU; Broome, 
Lissa L; Michael Lipitz; Sharon McCIoskey (smcclosk@vt.edu); Stacey Brann (sbrann@athletics.pitt.edu); Stan Wilcox (swilcox2@fsu.edu); Terry Donovan (tadonova@syr.edu); 
Theresa Wenzel (twenzel@athletics.gatech.edu); Vanessa Fuchs; walkerbg@wfu.edu 
C¢; Swofford, 3ohn; Hecker, Brad; Curtis, Charlene; Duke, Alyssa; Ufnowski, Amy; Debbie Williamson              @yahoo~com); Angle Potthoff 
(Angela.Potthoff.3@nd.edu); Bill Old; Catherine Greene (cgreene@athletics.gatech.edu); Cedric L. Solice (suwball¢~syr.edu); Chris Brann; Law, Greg A; Jamey Givens; Kate 
Senger; Kathy Becker (kbecke4@clemson.edu); Libby Ellis (eellis@umd.edu); Lonette Hall; Melissa Bruner; Mike Murray (mjmurra6@ncsu.edu); Nick Rivers 
(nrivers@athletics.pitt.edu); Sarah Holsinger 
Subject; NCAA Uniform Rules Pertaining to Play 4Kay Games 
Importance: High 

ACC Women’s ketball 
Quic Shot 

Focus point for the week of January 20, 2014 
TO: Women’s Basketball Coaches, Women’s Basketball Committee 

CC: Commissioner Swofford, Women’s Basketball DOBOs, Brad Necker, Charlene Curtis, Alyssa Duke, Amy Ufnowski, Debbie Williamson 

SUBJECT: NCAA Uniform Rules Pertaining to Play 4Kay Games 

Attached is an official memorandum from Debbie Williamson outlining the uniform parameters for all times that your teams will wear pink uniforms in games, 

which will include the Wear Pink Wednesday games on March 5 at the 20:14 ACC Women’s Basketball Tournament.. Please note that the waiver to ~etmit pi~k 

headbands/wristbands when the u~iforms are not pink is only permitted i~ February. Pink headbands!wristbands will not be permitted during our Wear Pink 

Wednesday games on March 5. 

Please ensure that the staff members responsible for your team’s uniforms receives this NCAA memorandum. It is important to coordinate your home and away 

uniform colors during February, so please ask your DOBO to communicate with your February visiting teams to ensure that the uniforms will be contrasting in 

color. If you have any questions about the uniform parameters, please contact Charlene Curtis with your inquiries. (As a side note regarding your ability to contact 

Charlene directly, please do not provide her contact information to people outside your institution’s women’s basketball staff and!or administration, and 

certainly, do not provide it to fans or media.) 

Thank you for hosting Play 4Kay games, and thank you for agreeing to wear your pink uNforms on Wednesday, March 5! 

NOF~ LYNN FINCH 
Senior Associate Commissioner, Women’s Basketball 

O: 336369.4669 I C 
_n_jti_rj_c:_b_~t _h__e__a___c__c_=~ r~ 

::::~;;:: ACC 2013-14 ESi2nature July1 (2) 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, January 21, 2014 2:55 PM 

law fullAprofessors@list~rv .uric .edu 

Tomorrow’s Meeting and Call-In Number 

Friends - 

We hope that adverse weather will not interfere with tomorrow’s meeting and that you are able to join us at noon. Our current plans are for the meeting to 

proceed unless school is cancelled. If activities here are ongoing, but you are not able to make it in (or you otherwise need to participate by phone), the call-in 

number is 

919-962-2738. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: .-h~-t--t-p--~.~-/-/--s--s--r---n-:~£-~-~--m-Z-a-~-u--~---h--~--~--~--~-2---4--8-~-7-~-2---~- 

i.~.i Description: 
http://~,~wlaw.uncedu/images/news/media/bankingfinance web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN~RECIPIENTSiCN LBROOME> 

Tuesday, January 21, 2014 3:35 PM 

Miller, Beth (bmille@uncaa.unc.edu) q’O~JNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN~RECIPIENTS/CN Beth> 

Norton, Molly <~nbuorton(h~unc.edu:> 

Coaches Meetiug 

Hi Beth -Just checking to be sure the coaches are meeting tomorrow at 8:30 at EWAC. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc~edu/centers/banking 

Access my papers on SSRN at: ~~h~~t~~tR:~/~/~~s~~s~~r~~~n~:~~c~~o~~~~m~~~~~a~~~u~~t~~~h~~~~~[~~~~~~~2~~~4~~8~~~7~~~2~~~~~ 

Description: 
http://~wlaw.uncedu/images/news/media/bankingfinance web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, January 21, 2014 3:37 PM 

Wright, T. Brandon <wrightb@email.unc.edu> 

I~E: RE: [~E: RE: 

That looks good. Thanks, 

Lissa 

From: Wright, T. Brandon 
Sent: Tuesday, January 21, 20:t4 3:34 PM 

To-" Broome, Lissa L 
S,,bject: Fwd: RE: RE: RE: 

Thoughts on the attached in preparation for call with Dan? Thanks so much’~ 

Sent fi~om my iPhone 

Begin forwaxded message: 

Fr~n: "Fmmpto~ Jamie Fleming" <,Cl_i_:~__n_)_~.~_e__Lr_t2_a_i[:__u__r_Lc_:_e_~t____~ 

Date: Janua~ 21, 2014 at 3:32:18 PM EST 

To: "Wright, T. Brandon" <~’__n_tg_h_)___ff_,~)_e__r__n__~!:_u_n_c_:_e_d__t_!> 
Subject: RE: RE: RE: 

It is the indesign file. I have exlx~rted to an PDF and attached to this message. Let me know if you still have trouble. 

..... OriginaJ Message ..... 

From: Wright, T. Brandon 
Sent: Tuesday, JanuaD" 21, 2014 3:30 PM 

To: Fra~pton, Jamie Fleming 

Subject: Re: RE: 1),22: 

Is this a PDF? Can’t open? Thanks 

Sent from my iPhone 

On Jan 21, 2014, at 3:27 PM, "Frampton, Jamie Fleming" ~it?amp~,d;email.nnc.edu> wrote: 

This was the most recent version I had. I hope this is correct. I’m headed out but if it’s wrong, I will fix it and resend a~mom~w. Sat~ ~avels~ 

Jan~e 

..... O6ginal Message ..... 

From: ~Vfight, T. Br~don 

Sent: Tnesday, Janua~ 21, 2014 3:12 PM 

To: Fmmpto~ J~ie Fleming 

Subject: Re: ~: 

Can you ~nd ~ a~chment to me? Thangs~ 

SeN from my iPhone 

On Jan 21, 2014, at 3:11 PM, "Frampton, Jamie Fleming" <~fr~np({~email.m~c.edu> wrote: 

Yes, we updated it. 

..... Ofigin~ Mes~ge ..... 

Frown: Wright, T. Brandon 

Sent: Tuesday, Janumy 21, 2014 2:37 PM 

To: Fmmpto~ Janie Fleming 

Subject: 

Did we do a gift ib~m for The Clearing Hou~ in Indesign? 

Sent fiom my iPhone 

>The Cleating Honse gift ruth Banking Institute Sponsorship tb~ December 10, 2013.indd> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, January 21, 2014 3:45 PM 

Miller, Beth <b~thmiller@unc.edu:~ 

Norton, Molly <~nbnorton@unc.e&c> 

RE: Coaches Meeting 

T~-~anks, Beth and Molbt. 

l.issa 

F~om-¯ Miller, Beth 
Sent; Tuesday, January 21, 2014 3:4.4 PM 

To: Broome, Lissa L 
Subject-" RE: Coaches Meeting 

Lissa, We are still planrfing to meet tomorrow aL 8:30 h~ the ~WAC.._..hopefuHy, Lhe weather won’t be too bad. 

Hope to see you tomorrow morning~ 

~Beth 

F~ Broome, Lissa L 
$entl Tuesday, January 21, 2014 3:35 PN 

To~ Miller, Beth 
~ No~n, Molly 
Subje~t~ Coaches Meeting 

Hi Beth -Just checking to be sure the coaches are meeting tomorrow at 8:30 at EWAC. 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:iiwww.law.unc.edu/centers/bankh~g 

Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 
http://www.law.unc.edu/images/news/media/bankingfinance web 542.jpg 



Biography of Jewell D. Hoover 

Jewell D. Hoover is a graduate of West Virginia State College with a B.S. in Business 

Education and a M.A. from the West Virginia College of Graduate Studies in Educational 

Administration and Supervision. She had a 28-year career with the Office of the 

Comptroller of the Currency and retired in 2003 as Deputy Comptroller of the agency’s 

Western District. As Deputy Comptroller, she was the Chief Executive Officer of a 

district that employed 271 employees and had responsibility for the supervision of 427 

national banks and 18 credit companies. 

Currently, she is the principal of Hoover and Associates, LLC, a bank consulting firm. A 

broad array of services is provided by the firm including strategic planning, director 

training, policy development, corporate governance and expert opinions. Ms. Hoover 

serves on the boards of Fifth Third Bancorp, Cincinnati, Ohio; AARP; Board of Advisors 

for the University of North Carolina Center for Banking and Finance; and former 

member of the Board of Trustees for Wingate University and the North Carolina Banking 

Commission (Gubernatorial appointment). 



Lissa Lamkin Broome has a B.S. in Finance from the University of Illinois at Urbana- 
Champaign and a J.D. from Harvard Law School, where she served on the HarvardLaw Review. 

Following law school graduation she clerked for the Honorable Alvin B. Rubin on the United 
States Court of Appeals for the Fifth Circuit. She practiced in the banking law department at 
King & Spalding in Atlanta before beginning her law teaching career at the University of North 
Carolina School of Law. 

Professor Broome is the Wells Fargo Professor of Banking Law and directs the Center for 
Banking and Finance at UNC School of Law. She also serves as the s faculty advisor to the 
North Carolina Banking InstituW j ournal and heads the Director Diversity Initiative (DDI) at the 
School of Law. Professor Broome teaches Banking Law, Secured Transactions, and Contracts. 
She is the co-author of Regulation of Bank l~:inancial Service Activities (with Jerry W. Markham) 
and Securitization, Structured Finance and Capital Markets (with Steven S chwarcz and Bruce 
Markell). Professor Broome also serves as the University’s Faculty Athletics Representative to 
the ACC and NCAA. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, January 21, 2014 4:06 PM 

ttuber, Evelyne H <ehube@emaJd.unc.edu-~ 

l~L: Special Meeting on Friday 

That~ks, Evelyr~e. I will be there. 

From; ehuber@email.unc.edu [mailto:ehuber@email.unc.edu] 
Sent-" Tuesday, January 2St, 2014 4:03 PM 
Subject-" Special Meeting on Friday 
To: All PaxticipanLs 

From: Evelyne Huber 

Dear Colleagues: 

Chancellor Folt has some issues that she would like to discuss with our committee. Therefore, we axe calling a meeting for this coming Friday, January 24, at 12:45, in 
105 S. Bldg. 

I realize that many of you may have other commitments during this time period, but eve@x~dy’s eflbrts to attend if possible will be greatly appreciated. 

With best wishes to all, 

Evelyne 

This forwarded ~nessage was sent via Sakai @ UNC- Chapel Hill Messages from the "Chancellor’s Advisoly Com~nittee" site. To reply to this message click this li~k to 

access Messages tbr this site: ~!)_’_a__~Lc__e__l_!~?!2~_~___A____d_2i_~!2~:___C_’_9~!_r_~i_t__~__e__e_.. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, JanuaD~ 21, 2014 4:52 PM 

Isley, Alice B <agirod(~:email.unc.edu-~ 

ILE: notebooks 

Yep. That’s l:ine, k~ t:act, if things are normal [omorrow, I will be at a meeting from 8:30 --- :10. 

~.issa 

Fr~ra: Isley, Alice B 
Sent: Tuesday, January 2:1, 20:1.4 4:44 PM 

To: Broome, Lissa L 
Subject: notebooks 

I left a note on my door. 

Just for the record, if there is no bad weather, I assume it’s OK to get the notebooks from your office in the morning. If someone with a master key gets here 

before you, I’ll get them if you don’t mind. Lots of people have been looking at them & I want to make sure they are available. 

Thanks, 

Alice 

Alice B. Isley 

Academic Affairs Administrative Assistant 

UNC-CH School of Law, Room 5083 

CB #3380 

Chapel Hill, NC 27599-3380 

9:19-962-0357 

_a_g!rod @ email.unc.ed u 

::~:: cid:imag~.001.f;if@01CE849D F[520DDS0 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, JanuaO, 21, 2014 6:00 PM 

Wegner, Judith Welch <judith wegne@unc.edu:~ 

ILE: Slight Revision ~o Publication List 

Hi Judith --- Understood. My guess is that if a lot of people are absent and we don’t have a large in-person contingent weql postpone to Thursday. It: you’re stuck but 

most everyone else can get in then you should just cal~ ~n. For goodness sakes, stay safe and don’t risk anytMng since you can part~dpate by phone~ 

k~5~sa 

F~m~ Wegner, Judith We~ch 
Sent~ Tuesday, January 21, 2014 S:$7 PN 

T~ Broome, LJssa L 
Subje~t~ RE: Slight Revision to Publication List 

L~ssa: I’m guessing that we won’t start classes unti~ 10 a.m. As you know ~’m out ~n the rura~ ares and have told my class that ~ can try to be there but urged them not 

t:o engage ~n dangerous travel If early classes are canceled, f w~l~ ca]l h~ to the faculty meeting at noon. We know this ~s not the opL~mum sRuaL~on. ~ hope Lhat"s 

From: Broome, Lissa L 

Sent: Tuesday, January 2L 2014 5:49 PM 

To: Saver, Richard S; Weisburd, Mark; Daye, Charles E.; We8ner, Judith Welch 

Subject: Slight Revision to Publication List 

Verified a couple of more symposium pieces and noted when pages were manuscript pages (versus printed pages), at Rich’s suggestion. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~9.962.7066 

Access my papers on SSRN at: httP:iissrn.com/author=248720 

Description: 
http://www.law.unc.edu/images/news/media/bankingfinance web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, JanuaD 22, 2014 10:00 AM 

Wright, T. BraJ~don <wrightb~email.unc.edu-~ 

I~E: RE: [~E: RE: [~E: 

Up to you. My calendar is getting full on Friday. Le[ me know what tirne you settle on and if I’nl free we can use my conference catl nunlber or I can initiate a 3-way 

call from my phone. If I’m not free, then you can handle. 

Lissa 

From: Wright, T. Brandon 
Sent: Wednesday, January 22, 2014 9:49 AN 

To: Broome, kissa k 
S,,bject; Re: RE: RE: RE: RE: 

Hello Lissa. Looks like Dan has some availabilib~ on Friday. Do you w~t to be on the call, or do you want ~ne to do the outreach? Just need to know if Jamie needs to 

arrange a colfference line a~d ifI need to forwmd his availability. Thm~s. 

Sent from my iPhone 

On Jan 21, 2014, at 3:36 PM, "Broome, Lissa L" <lbroome,@~emad.unc.edu> wrote: 

That looks good. Thanks, 

Lissa 

From: Wright, T. Brandon 
Se~t: Tuesday, January 21, 20:[4 3:34- PN 

To-" Broome, Lissa L 
Subject: Fwd: RE: RE: RE: 

Thoughts on the attached in preps:ration for call with Dm~? Thanks so much’. 

Sent frown my iPhone 

Begin forwarded message: 

From: "Frampton, Jamie Fleming" <il’ramp,%emaJl.unc.edu> 

Date: January 21,2014 at 3:32:18 PM EST 

To: "Wright, T. Bmndon" <wrightb~,d;email.~mc.ed~> 
Subject: RE: RE: RE: 

It is the indesign file. I have exported to an PDF and attached to this message. Let me know if you still have trouble. 

..... Original Message ..... 

From: ~Vright, T. Brandon 

Sent: Tuesday, Jmmary 21, 2014 3:30 PM 

To: Frampton, Ja~nie Fleming 

Subject: Re: RE: RE: 

Is this a PDF? Can’t open? ’I’hm~ks ! 

Sent fi~m my iPhone 

On Jan 21, 2014, at 3:27 PM, "Frampton, Jamie Fleming" <itNmp(r-~email.unc.edu> wrote: 

TNs was the most recent version I had. I hope this is correct. I’m headed out but ifii~s wrong, I will fix it and resend tomorrow. 

S~£e travels! 

Jamie 

..... Origina] Message ..... 

From: Wright, T. Brandon 

Sent: Tuesday, January 21, 2014 3:12 PM 

To: Fmmptor~ Jamie Fleming 

Subject: Re: RE: 

Can you send as attach~nent to me? Thanks! 

Sent fiom my iPhone 

On Jan 21, 2014, at 3: l 1 PM, "Frampton, Ja~de Fleming" <~j_t_)~4y~i?:~)_e__r__n__~]:_~_~__n_c__:e___d__p_5, wrote: 

Yes, we updated it. 

..... Original Message ..... 

From: Wright, T. Bmndon 



Sent: Tuesday, Janua~ 21, 2014 2:37 PM 

To: Fmmpton, Jamie Fleming 

Subject: 

Did we do a girl form for The Clea~ing House in Indesign? 

Sent from my iPhone 

<<Fhe Clearing Hou~ gift with Banking Institute Sponsorship form December 10, 2013.indd-~ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, JanuaD 22, 2014 1:27 PM 

Carlock, Jacqueline S <jcarlock@email.unc.edu> 

ILE: ABC’s and Banking 

Witl have it for you tater this week. 

~.issa 

From: Carlock, Jacqueline S 
Sent: Wednesday, January 22, 20:1.4- J.:1.:38 AN 

To: Broome, Lissa L 
Subject: ABC’s and Banking 

I need to apply for CLE credit for both programs before the end of the month. Can I get the information? 

JSC 

Jacqueline S. Carlock, CMP 

Director of Continuing Legal Education 

UNC School of Law 

CB#3380 160 Ridge Road 

Chapel Hill, NC 275:14 

Main: 9:19-962-3L679 
Direct: 9:19-g43-5644 

Fax: 9:19-g43-7779 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTyCN RECIPIENTSiCN LBROOME> 

Wednesday, JanuaD 22, 2014 3:23 PM 

law fullAprofessors@lis’t~rv .unc .edu 

Message Forwmded From Kareem 

Friends - After our discussion today at noon, I received an email with multiple attachments from Kareem. I have just now returned from teaching class and have 

forwarded that email and its attachments on to this listserv. Indeed, I have not had time to read the attachments yet myself. From prior experience, I know that 

emails to the listserv with attachments are sometimes slow to get through the system so I am asking you to be on the lookout for it. I will also download the email 

and attachments on the g: Full Professors - Other Info and Correspondence in a folder dated January 22. 

Thanks for your full attention to these documents. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/[www.law.unc.edu/centers/banking 

Access my papers on SSRN at: http://ssrn,com/author=248720 

::~:: Description: 

...... http:/Iw~w.law.unc.edu/imageslnewslmedia/bankingfinance web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O IJNC EXCHANGE/OU~EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, January 23, 2014 3:45 PM 

ttirsch, Jeffrey Michael <jmhir~h@email.unc.e&~; Jacoby, Melissa B <mjacoby@emoJl.unc.edu>; Mosteller, Robert Paul 

<nnostell@emaJ 1. unc.edu> 

ILE: Feedback on course proposal 

Seems fine to me, assumi~g it is consistent with how the other clinics operate. 

I.issa 

I=~m: Hirsch, Jeffrey Michael 
Sent: Thursday, January 23, 2014 3:25 PM 
To; Jacoby, Melissa B; Mosteller, Robert Paul; Broome, Lissa L 
S,,bject; Feedback on course proposal 
Hi all, 
Attached is a course proposal from Laura Collins Britton for the course, ~onsumer Finendol Tronsocdons: Low, Policy end Proctice, which would be a required companion course for 
her CFT clinic. She identified course(s) that you teach as related, so I wanted to get your input before we brought this to the Academic Affairs Committee. I don’t need anything 

detailed--or necessarily anything at all. Mainly, I want to see if you have any objections or concerns, although constructive feedback is welcome, of course. 

Thanks. 
-Jeff 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, JanuaD 24, 2014 9:21 AM 

ttannon, Aa~ron R <ham~ona@unc.e&~> 

Wegnec Judith Welch <judith wegne@unc.edu> 

Your Reappointment Review Postponed 

Hi Aaron - 

Judith may have mentioned that we had hoped to schedule your reappointment consideration this week. Unfortunately, were unable to get to your case this week 

and have postponed your review until February 20. I apologize for the delay, but wanted to keep you informed. 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

htt p:!!www.law.u nc.ed u!cent ers!ba n king 

Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 
http://~,~wlaw.uncedu/images/news/media/bankingfinance web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, JanuaD 24, 2014 11:54 AM 

Sessoms, Sharon R <srsessom@email.unc.edu> 

ILE: Banking grade fo~ 

Hi Sharon --- f,’S is correct for I would appreciate it if you would enter it. 

Thanks, 

[.issa 

From: Sessoms, Sharon R 
Sent: Friday, January 24, 2014 11:38 AM 
To: Broome, Lissa L 
Sul~ject: Banking grade for 

Lissa, 

was the only student enrolled for Bankingiournal credits last semester so I need to post a grade for him. I assume the grade 

will be PS but please confirm and I can enter it in CC or if you like, you may also enter his grade in the Faculty Center. 

Thanks. 

Sharon S. 

School of Law 

Van Hecke-Wettach Hall, CB #3380 

The University of Nozth Caro]Jna 

Chapel }{ill, NC 2/599-3380 

Phone: (919) 962-i249 

Fax: (919) 843-7939 



From: 

Sent: 

Subject: 

Attach: 

Broome, Lissa L ---~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIP1ENTSiCN LBROOME> 

Saturday, Jmmary 25, 2014 8:24 AM 

Vangelder, Marielle A <mvangelder@unc.edu~> 

Spring Meffs Basketba|l Schedule 

DOC.PDF 

Hi Marielle -- 

See attached. 

]’Assa 

Lissa L. Broome 
Wells Fargo Professor of Banking Law 
Director, Center for Banking and Finance 
UNC Scb_ool of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel I{il/, NC 27599-3380 
919.9627066 
http:/,www.law unc.edu/centers/banking 

Access my papers on SSRN at: http://ssmcom/author 248720 



Per NCAA Bylaw 3.2.4.14 (copied below), I, Lissa Broome, Faculty Athletics Representative at 

The University of North Carolina at Chapel Hill, approve the Men’s Basketball athletics 
participation schedule (attached) for the Spring Semester of 2014. 

~ign~{~re 

3.2.4.3.4 Missed Class-Time Policies. 

Active members are obligated to establish policies in all sports concerning student-athletes’ 
missed class time due to participation in intercollegiate athletics and in athletics competition 

scheduled during final examination periods (see Bylaw 17.:~.6.6.1). In men’s basketball, an 

institution’s athletics participation schedule, which shall include the anticipated amount of 

missed class time due to athletics participation, shall be approved by the institution’s faculty 

athletics representative or faculty oversight committee prior to the beginning of each regular 
academic term. (Adopted: 4/29/I0 eHective 8/1/10) 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, Jmmary 25, 2014 8:40 AM 

Om Kym N <orr@email.unc.edu~; Brown, Michelle <michellebrown@unc.edu>; Gelin, Dana E <dgelin@unc.edu>; Lane, Cricket 
<cricke@unc.edu>; Miller, Beth <bethmille@unc.edu:~; Townsend, Jenn <jtownsend@unc.edu> 

NCAA Today’s Top 10 Award 

Kym ---Grea[ news! Thanks for sharing~ 

Last Friday I had the pleasure of presenting 

worked on        nomination~ She was a great representative of the University and it was a treat to get to know her and her fam~b¢. 

of the other wim~ers. S~lw~r Arm~versary w~nners ir~Ch.Eded 

We have some wonderfu~ ~dds here arid ["m glad that they are being recognized. 

L~ssa 

F~m: Orr, Kym N 
Sent: Friday, Janua~ 24, 2054 2:57 PN 

Te; Broome, Lissa L; Brown, Nichelle; Gelin, Dana E; Lane, Cricket; N~[ler, Beth; Townsend, Jenn 
Subject: NCM Internship program 
A bit of good news: 

informed me that she was contacted by the NCAA Internship Committee for a phone interview to be conducted next Wednesday. From 

there they will invite approximately 75 candidates to Indianapolis for in-person interviews from which they will make their final selection. Congratulations to 

with the NCAA’s Today’s Top ~LO Award at the NCAA Convention in San Diego. Thanks to those of you who 

Kym 

Kym N. Orr, MS.Ed 

Academic Counselor 

Scholarship and Awards Coordinator 

Academic Support Program for Student Athletes 

University of North Carolina Chapel Hill 



Effective Compliance Risk Management in a Rapidly Changing Regulatory Environment: 
A Conversation from The Clearing House Annual Conference 

On November 22, 2013, the Center for Banking and Finance at the University of North 
Carolina School of Law hosted a dialog on compliance risk management in a changing 
regulatory environment at The Clearing House’ s 2013 Annual Conference. 1 The Clearing House 
also provided generous financial support for this discussion. Biographical information about the 
moderators and the panelists is set forth before the transcript of the dialog begins. 

Moderators 

Lissa Broome is the Wells Fargo Professor of Banking at the University of North 
Carolina School of Law and also the Director of the school’s Center for Banking and Finance. 

Richard Neiman is the Vice Chairman of the Global Financial Services Regulatory 
Practice at PricewaterhouseCoopers LLP and the former New York Superintendent of Banks 
from 2007 to 2011. 

Panelists 

Sally Belshaw is the Deputy Comptroller for Large Banks at the Office of the 
Comptroller of the Currency (OCC) and she formerly served as Examiner-in-Charge at maj or 
national banks including HSBC’s national banks, Bank One, and Huntington National Bank. 

Tim Clark is the Senior Associate Director for the Board of Governors of the Federal 
Reserve System; he is in the Division &Banking Supervision and Regulation and his 
responsibilities include the Federal Reserve’s supervisory stress testing program. 

Paula Dominick is the head of Global Compliance at Bank of America and prior to 
joining that firm she spent eighteen years at Goldman Sachs which included serving as head of 
Global Credit Research and Market Strategy. 

Carol Hunley is an Executive Vice President and the Chief Compliance Officer at 
Sovereign Bank, a subsidiary of Santander and she has over thirty years of banking experience. 

Steve Kaplan is the Northeast Regional Director for the Consumer Financial Protection 
Bureau (CFPB) and he is the former Pennsylvania Secretary of Banking. 

1 The Clearing House is the oldest banking association and payments company in the United 

States, having been established in 1853. It is owned by the world’s largest commercial banks. 
The Clearing House Payments Company L.L.C. provides payment, clearing, and settlement 
services to its member banks and other financial institutions, clearing almost $2 trillion daily and 
representing nearly half of the automated-clearinghouse, funds-transfer, and check-image 
payments made in the U.S. The Clearing House L.L.C. is a nonpartisan advocacy organization 
representing the interests of its owner banks on a variety of its important banking issues. 
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Broome: How will regulators bring change, through supervision or enforcement? How 
will regulators influence policy through supervision or enforcement? What is the dynamic 

between the bank and the examiner? 

Belshaw: First of all thanks to all of you for including me today. It is indeed an honor 
and I think it is important that we continue this kind of dialog. For 1150 years the OCC has been 

a prudential supervisor and we have always used our supervision and suasion to implement 
policy and affect change in our banks. In large bank supervision, we took stock after the 

financial crisis and asked ourselves: What have we learned? What should we have done 
differently? What must we do differently going forward? 

In addition to building financial strength in terms of capital and liquidity, we clarified via 
our heightened expectations the need for strong governance - strong audit and risk management 
functions. Compliance risk management is a key element of the risk management process. It is 
your compliance risk management people, processes, and results that really are what every single 
executive officer in your companies, every board member wants. Building a strong compliance 
process in a company of hundreds of thousands of people is a challenge - you will hear that 
described by some of the practitioners here today. 

We are an agency of examiners who engage with our banks in much the same way that 
we always have. The dynamic between examiners and our banks, we hope, is always 
characterized by mutual, professional respect. Our examiners ask questions, understand the 
processes, and trust but verify. We spend a great deal of time doing that. 

At the OCC our attorneys work for our examiners. The enforcement attorneys deal with 
the issues that we uncover and bring to them. When we have to go the enforcement route, which 
is only for the most serious matters, it is only when the supervisor5, suasion and the regular 
process that I talked about has not been effective. 

Now, there may be a sense that this dynamic is changing. In a couple of instances I would 
agree that we have behaved a bit differently of late, especially where consumers are concerned. 
Foreclosure orders are an example; that process was not one where we discovered a problem and 
gave a good opportunity to correct it. We went pretty hard, pretty fast into an enforcement 
process. Situations where UDAP (Unfair and Deceptive Acts or Practices) concerns have come 

up, have been similar. 

As bankers, you may feel on occasion that you did not get the opportunity to fix a newly- 
discovered problem, that you did not get that first bite at the apple. That has been the case at 
times, but that is not our goal. Supervision is our mission and we really only want to go to 
enforcement as a last resort. 

At a recent meeting of our outside independent directors, I told them that self- 
identification is always the best approach. Being open with us when you find issues is critical. 
Even if an enforcement action ensues, the bank’ s openness will always be considered as a 
mitigating factor in our response. 
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Clark: Sally Belshaw makes a lot of really good points. My starting place is that 
enforcement comes when policies and supervision have not been effective at achieving the 
behaviors that we want. The supervision process tends to have quite a large role in the 
interpretation and implementation of policy - it is a natural relationship between the two. 

With respect to the compliance and supervision from the Federal Reserve, we established 

a new framework in 2012 for our supervision program for the largest firms. It is largely focused 
on a few- areas: resiliency, in terms of capital and liquidity under stress; recovery and resolution 
planning; and corporate governance. 

Within the corporate governance side of things, a large emphasis is on the board of 
directors and senior management. They need to put in place effective processes and the right 
culture to actually allow- for strong, effective compliance functions and other independent 
internal controls. These should be functions that have the ability to influence decision making at 
the firm and actually, hopefully get us to a position where these internal controls and our 
oversight can forestall the need for enforcement actions. 

I~plan: As a third regulator on the panel, there is a nuance, a difference, in the way the 
CFPB thinks about these issues. We think of supervision and enforcement as two different tools 
in our toolkit to accomplish our mission which is the protection of consumers. There are 
different circumstances where deploying one of those tools is going to be more appropriate. 

I think we do have a preference for supervision as the others have expressed, but by its 
very nature, supervision tends to be a private matter between the regulator and the institution. 
There are times when the interests of consumers are better served by making consumers and the 
world aware of an area of concern. In those instances, we consider it to be more appropriate to 
use an enforcement tool and go public with the issue. Generally speaking, as Sally mentioned, 
this is limited to more serious matters - the matters where we think there is a need to inform the 
nation as a whole all at once, rather than going institution by institution. 

Broorne: Are there differences between an OCC exam and a CFPB exam? 

I~plan: I think there are. Initially, I suggest that there might not seem to be quite a lot 

of difference. I think the feel of an exam from the CFPB and the feel of an exam from the OCC 
or one &the other prudential regulators is similar. We issue information requests. We send 
teams on site. The team reviews documentation. They do analysis. They talk to staff at the 
institutions we are examining. In those ways I think we are all quite similar. 

But in other ways the CFPB is different. We are different in part because our mission is a 

different mission. We do not have a safety and soundness mandate, so our primary concern is 
not for the institution. We are in business to look after the interests of consumers in the 
marketplace. 

For that reason we do not have as much of a need or incentive to look at a single 
institution soup to nuts in one fell swoop the way the traditional prudential regulators would. 
Prudential regulators have to decide where an institution is on a scale between very, very sound 

{PAGE \*MERGEFORMAT} 



and in j eopardy of failure. We are more interested in looking at the world from the consumer’s 
perspective. That means looking at products that represent a risk to consumers at any given 
moment in history. 

Relevant to the folks on the panel, it is important that we look not just at depository 
institutions, but also at a vast array of non-depository institutions. By so doing we seek to create 
a level playing field in which all purveyors of financial products to consumers can feel secure 
that someone else is not out there eating their lunch by skirting the rules. We think that prior to 
the creation of the CFPB that was happening all too often. Financial institutions that take 
deposits -- banks and credit unions -- were often suffering from what they obj ectively perceived 
as unfair competition from the shadow banking sector and less regulated organizations. We differ 
in who we regulate and we differ in our focus on individual product lines rather than a full exam 
at any given moment. 

Neima~: Let’s talk now about regulatory change management. I think we will all agree 
that there has never been a time in our recent history when there has been a greater confluence of 
so many regulations and laws, both domestically and internationally, being proposed and 
implemented all at the same time. It is across business units. It is across every internal control 
function. It impacts banking and non-banking subsidiaries. It impacts corporate, capital 
markets, retail - across the board. 

During the early response to the Dodd-Frank proposals three years ago, the process was 
driven by legal and compliance. It was reactive to the proposals and to the final rules. It was 
tactical, meaning it was focused on meeting the compliance dates. 

What we have seen is a real shift, particularly among the global institutions like Bank of 
America and Santander, which are sitting here with us. it is now much more global in 
perspective, it is much more business ownership than legal and compliance, it is much more 
proactive than reactive. I guess most importantly, it is more strategic than tactical, meaning that 
it is accessing the impact both of proposed and final rules on the institution’s business model, its 
product offerings, and which geographies it should be active in. 

You just have to look at areas around subsidiarization to see the enormous impact that 
these global rules, particularly those including resolution and too big to fail, will have on 
fundamental business models. The rules impact whether an institution can actually operate 
through global branches or is forced to operate through subsidiarization. So I think we are both 
asking Carol Hunley and Paula Dominick to comment on, from Bank of America and then 
Santander, how you are managing this regulatory change. 

Domi~lick: I think it is important to understand that the best compliance risk culture has 
to be owned by the businesses. This shift in the new rules that we were just talking about is 
actually very healthy. The regulator5, shift should be anticipatory around rules that have not yet 
been written, but that we expect to be written, that we expect to be integrated into business 
processes. 
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Having the board of directors actually challenge and discuss and debate with regulatory 
rules in mind is beneficial for the institutions. We are building in a challenge function across all 
of the risk and control functions on the strategic plan before it even gets to the board. This 
means there is a healthy dialog with the business leaders on the compliance implications for 
potential expansion or contraction. This also forces us to address shifts in risk including credit 
risk and market risk. This is a healthy evolution of regulation change management, it is not that 
tactical piece that you talked about. 

Neiman: And how does regulation change management relate to the compliance 
function? Are they related or are they separate? 

Dominick: They are related. We call it the virtuous circle. Regulation change 
management is integral to the compliance program because as your rules change, as your 
perspective around the rules changes, those rules have to carry- through every piece of your 
compliance management system. There is a whole machine now that is part of compliance that 
six or seven years ago did not look like this. Previously, compliance was more about advice and 

counsel. 

Any shift in a rule has to flow through the entire machine. For example, a shift in a 
mortgage servicing rule has to flow through the whole mortgage origination machine; it is 
integrally connected into the compliance process. I do not think you can pull them apart. 

Neiman: Carol, you are one of the largest Spanish banks. You have a large global 
footprint; you have large commercial and retail operations here in the U.S. You have to deal 
with Spanish rules and U.S. rules. How do you manage this regulatory change globally? 

Itunley: I manage the regulatory change here in the U.S. and I try to influence the 
Spaniards in our parent. I think they are very receptive because they recognize that the U.S. 
regulatory environment is generally going to be the standard. If you can meet that standard -- 
and I am not sure we can check that box yet -- but if you meet that standard you are generally in 

good stead globally. Our parent company has been extremely supportive of the compliance 
program here in the U.S. 

Paula Dominick s right about the process for implementing specific rules; we have had a 
lot of different rules come down. I look back to 2009 when I presented to a board at a prior 
institution - it was the FCRA (Fair Credit Reporting Act) Red Flags implementation. I told the 
board there was good news and bad news: the good news is I think we did this very, very well; 
the bad news is I do not think we could implement two of these rules at one time. Implementing 
just the one rule was a very significant project, but now we are doing dozens of these Dodd- 
Frank rules at one time. It has been a paradigm shift in project management, in ownership, and 
in accountability. Frankly, the businesses that Paula talks about are a little shell shocked in terms 
of really accepting ownership for that compliance. 

But, then there is also the heightened expectations that Sally Belshaw talked about. We 
are a recent addition to the OCC large bank program; we transitioned from a thrift two years ago. 
We had a lot of ground to cover in a couple of years and the heightened expectations is not 
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necessarily about rules and legislation. Rather, it is a question of what a strong compliance, 
audit, and risk management framework looks like. I think we are all participating in a 
conversation about that, about how you put that in place. I think it is a great conversation, but 
one that I am not sure has reached the same point as the regulatory change process. 

For example, look at the vendor management guidance that came out last week. Our 
organization has already discussed the guidance a great deal, but the changes permeate every 
facet of the organization. This shows us that regulation change management is not just about 
your strategic plans and challenging those strategic plans. You have to ask do those plans involve 
a third party? What resources are you going to bring to bear against that strategic plan, what 
compliance resources, what business resources? It is a real paradigm shift. 

Neiman: Tim, Sally, how are the global banks doing in this area? Have you seen some 
of the best practices? Is there anything you can share with us? Could you give them a grade in 
managing this regulatory complexity that is sweeping the world? 

Clark: I think that it is premature to comment on best practices. Obviously, there is a 
tremendous amount of complexity. There has been a lot of change around the world - 
jurisdictional challenges. What we have seen is that those responsible for guiding these 
organizations are taking this seriously. It has captured their attention in ways that it did not in 
the past. Perhaps that is because we have made the new rules so complicated and made 
compliance so difficult that there is no choice but for the heads of these institutions to become 
personally involved. So in terms of best practices, I would not want to go there, but have we 
seen movement in the right direction? Are we feeling that this is getting the right level of 
attention? I think we are moving in the right direction. That is a good thing and there is a lot of 
work still to do, but we understand how complicated it is. 

Belsha,~7: I absolutely agree with that; it continues to be a work in progress. I feel like 
we have largely made it in terms of the financial strength enhancements. In many respects, I 
think that is easier than these more intangible shifts, changes in processes within your institution. 
What we look for is a commitment to reaching full compliance; we want to see appropriate 
plans. We evaluate if an institution is on track - that is what we are measuring and monitoring. 

With some compliance issues it is not a simple matter of making a mistake. If you build 
a system that makes a mistake, then you are repeating that mistake millions of times. That is one 
of the keys that you have to test. As Paula said, you test your systems all the time to make sure 
you are not creating a big problem for yourself. 

Clark: As an example, think of doing information technology once if you are going to do 
it for FATCA (Foreign Account Tax Compliance act) and you are going to do it for AML (Anti- 
Money Laundering), you want to look at it across the board, what are those changes, so you are 
not dealing with a siloed situation. 

I~L~plan: That is exactly right. It is heartening to hear my colleagues from the two big 
institutions talking about building the fundamental machine that will accommodate this need to 
respond to so many issues at once. We spent a fair chunk of our first year of our existence doing 
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CMS (Compliance Management System) reviews. We have drilled down and for us CMS is 
policies and procedures, it is training, it is monitoring and remediation, and management and 
board oversight - there are subcategories under each of those. 

Without those fundamental systems in place, there is no capacity for an institution to 
respond to all the challenges that come up today. But if an organization has those pieces in place 
initially, then their capacity to respond is very strong. We worry a lot about CMS and I know 
that the large banks that we regulate do as well. 

Domini~k~ The change management system is the foundation; it is exactly as Steve 
Kaplan said. If you do not have a well-designed foundation to accommodate change, there will 
always be things you can plan, but you cannot predict everything. The volume of change that 
Carol Hunley talked about and the foundation that Steve talked about, those are the starting point 
of any compliance management system. You have to be able to accept the volume of rule 
changes; there has to be a process by which to work through all these items. If you do not start 
with that foundation, with these building blocks, then when something happens that you have not 
planned for, you are not able to cope. 

Every rule is like a pebble in a pond. Every rule is that little, little pebble in a pond that 
sends ripples across the organization. All those ripples travel across the organization; they 
morph and morph and morph in ways that are difficult to predict. Unless you can take each new 
rule through each system to the end, you will not know how that rule will affect the whole 
organization. 

Broorne: Let us move on to reputational risk. The first perspective I would like to get on 
this is how the compliance officers, Carol Hunley and Paula Dominick, mitigate reputational 
risk. How do you think about mitigating reputational risk and what actions do you take to that 
end? 

I-Innley: My personal opinion is that reputational ri sk has kind of morphed over time. 
Due to the recent volume of enforcement actions, I am not sure that a regulatory fine necessarily 
has the same reputational impact that it once had. 

At our institution the conversation is first and foremost about culture. That is the 
foundation. You have to have a strong compliance and risk culture in the organization to be 
focused on things that can create reputational risk. As compliance officer, I am engaged in those 
conversations with our management and the board. 

Additionally, it seems that reputational risk has become more granular, possibly because 
the CFPB has come onboard. We are starting to look at what are our customers saying to each 
other on social media. We are focusing more on customer and consumer feedback. So I think 
that the definition of reputational risk has changed. 

The good news is we are talking about it; we are talking more about culture today than 
ever before. We are talking about it not only at the management level, but at the board level. 
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The board is very interested in these topics; we know we have their attention and we know they 
are engaged in these conversations. 

Dorninick: You can see the way reputational risk has changed over the last six years. 
Originally, institutions tended to do a pretty good j ob of managing transactional reputational risk 
and underwriting reputational risk. We all had machines that worked very well around 
underwriting specific deals in the wealth management system, basic product design. Where we 
have grown and changed is exactly as Carol Hunley said; the dialog has escalated much higher in 
the organization. 

The other change we are seeing is that conversations about reputational risk are now 
based upon principles rather than rules. I take that as a sign that this culture is starting to change 
and morph and really take root. When you start thinking about the principle behind the rules you 
ask yourself new questions: What kind of reputation would this create for your organization in 
the eyes of the end consumer? What would the end consumer say on the CFPB complaint 
hotline. Those kind of conversations are much more robust than they have been in the past. 

I also think you can tell the culture has shifted when the compliance and risk teams have 

veto power over the reputational risk committee. If you get one control partner that says, "No, I 
do not want to vote, I do not think this is a good idea," that sends everybody back to the drawing 
board. Once the business understands that point of view, they do not even bring these proposals 
forward. That means that now the number of reputational risk committees may be fewer than 
previously because the business has been enculturated with this concern for reputational risk. 
That is when you start to see the cultural shift. 

Broome: And from a regulator?- perspective, how do the regulators sitting up here today 
define reputational risk and how do you measure it? 

Clark: That is a huge question. It is hard to define; it is even harder to measure. 
Reputational risk is very behavioral. For example, since I was introduced as a former 
professional musician, lots of people will probably think, "Tim Clark, he is that supervisor that 
used to be a professional musician." 

Neiman: A whole new perspective. 

Clark: Just to be clear Richard, I am completely comfortable with that reputation. But 
my point is that people form an opinion of institutions just as they form an opinion of other 
people, and that reputation is ver?" important. 

On the compliance side there is a huge role for reputational risk; it is important to have 
the ability to impact decision making. I am hearing others talk about creating the culture that 
makes for better decision making. That goes beyond just compliance. It is at a much higher 
level of the firm; that is where thinking about the importance of reputation really matters. 

I am less concerned with measuring reputation. I think firms should be aware of their 
reputation, and if their reputation suffers, aware of how that may impact their financial condition. 
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We are living in a period right now where public trust in the banking system is not at a high 
point. To address that, institutions need to dedicate efforts to providing good services for clients, 

good services for customers. They need to understand how participation in various markets can 
impact the functioning of those markets. Most importantly around this there needs to be a 
control framework that allows you to manage your reputation. 

Belshaw: Once you have damaged your reputation in any way, it is vet?-, very hard to 
rebuild it. It is much easier going the other direction. That has been clear since the financial 
crisis. With institutions as well as with regulators we are working to get that good reputation 
back. 

For something telling, look at our supervision by risk framework which was implemented 
many, many years ago. When we designed that, we included reputation risk and I can remember 
people saying to us at that time, "Why is that a concern of yours? Why is that even your 
business?" I doubt that anyone would even think of asking that question today since it is so 
critical to the soundness of an institution. 

I also harl~en back to a memory from long ago where a banker once asked me, ~’What 
level &violation is acceptable?" And people said to me in the meeting that my face spoke 
volumes. I said, "None. You must shoot for none because inevitably there will be some 
mistakes." And I doubt that question would be in anyone’s mind today. I do not mean to 
suggest that we have a zero tolerance for mistakes, but clearly you do not plan to shoot for a 
certain level of non-compliance. 

Kaplan: I would suggest to you that Tim Clark’s and Sally Belshaw’s comments are 
significant because each noted that reputation risk is inherently a safety and soundness 
consideration, it is risk to the organization. 

It also highlights the way different regulators have come to use similar terms. When the 
CFPB talks about risk, we are talking about risk to consumers. When the prudential regulators 
have spoken about the various kinds of risk, they are talking about the risk to the institution. 
Although we are using similar language, we do not mean exactly the same things when we use 

those words. 

From the CFPB’s point &view, as a safety and soundness consideration, we do not 
spend a lot of time concerned with reputational risk. We think that is the province &the 
prudential regulators and the institutions themselves. From our point of view, the best and 
easiest way to safeguard your reputation in the marketplace is by doing what we promote: 
treating customers fairly and making the products and sew’ices that they need to live twenty-first 
century lives available to them at prices that they can afford to pay. 

Neiman: There was some reference to the enforcement panel earlier today where there 
was a lively discussion around how regulation by enforcement seems to be the dominant 
approach to changing behavior and assuring compliance at our largest financial institutions. The 
panel pointed to increasing fines, with each fine being the floor for the next fine. 
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This is in contrast with the more traditional prudential approach when matters were 
initially identified and addressed in the examination and supervisory process with non-public 
actions that were only escalated depending on the level of severity or the degree of non- 
compliance. I actually heard from my former agency, now known as the New York Department 
of Financial Services, that the earlier, prudential approach did not work to change practice, so 
they moved to try a different approach, much more enforcement oriented. 

The question is how is this environment changing how firms organize, how they staff 
compliance departments, how" they establish priorities? A lot of these issues are not arising from 
the examination process. They are arising from the headlines; they are arising from 
whistleblowers and other referrals. I think it would be interesting to hear both the industry 
perspective and also the regulator’s perspective. Let us start with Paula Dominick. 

Dominick: One important thing is to be ahead of potential problems. This has required 
an explosion of monitoring and testing. The biggest jump in our staffing has been around 
monitoring and testing - more so testing than monitoring. We all do a certain amount of 
monitoring in our routine, but the actual testing has brought a lot of new work and a lot of new 
staff. Testing includes defining a testing program, the scope, the script, the exceptions, the 
acceleration, whether you do it through technology, whether you do it through people - all those 
pieces require new staff be brought on board. 

We do something else that is important: every time there is a large enforcement action, 
we actually dissect it to scrutinize our own operations. For each major enforcement action, we 
look at all the components of it, look at every one of our practices, and do a compare and 
contrast. Every time we start a new risk assessment and then run it through the machine and 
actually look at whether or not we need any kinds of compliance enhancements. That is normal 
for us now. If you went back three, four, five, six, seven years ago, that would not have been 
normal. 

You have to make sure there are enough people in the compliance function that can take 
an enforcement action apart with the help of our legal partners. We do a lot of hand in hand 
work with our legal department to look at enforcement actions. We need to make sure that we 
understand what they mean; then we decide whether or not our compliance system is up to that 
next rung, whether or not there are any additional enhancements required. We have to answer 
the questi on of whether or not our current system captures the risk that lead to the enforcement 
action. 

Neiman: And that testing, is that being done centrally by business function, by legal 
entity, by ... 

Dominick: That is the $64,000 Question. We have a little bit of a hybrid. We have 
quality control and quality assurance that are each required by the line of business. They are 
required to make sure that their processes are compliant and sound with respect to operational 
risk. 
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Compliance does ongoing monitoring as well as spot testing within the compliance 
function. Some of our testing is actually centralized. We have a centralized consumer testing 
function; it covers the mortgage piece, it covers all of the other consumer tests and it is a good 
way to cross fertilize. We have that all centralized. The banking and markets is essentially 
centralized as another testing unit. We have a requirement that the business know their process 
and they do their own testing and then we have a testing function as well from a compliance 
perspective. 

Neiman: So Carol, how do you organize compliance? 

I-Iunley: Our organization is similar, but a bit of a smaller scale than what Paula 
described. We have a centralized compliance testing unit and we have significantly increased 
our compliance staff over the past two years. But probably the biggest shift that we have at our 
organization is not in compliance per say, but in the line of business. The business line is 
building that quality" assurance because I cannot hire enough people to monitor and to test and to 
keep people from doing the wrong things, it has to be imbedded into the business and that is the 

journey that we are on right now. 

Dominick: Yes, that is absolutely correct. There are not enough compliance people to 
test all of these things every minute of every day. If the business does not have their operational 
process correct there is not enough testing that Carol Hunley and I can do to catch everything 
that happens. The business has to own their risk, just like they own their credit risk and their 
market risk; they have to own their compliance risk as well. 

Itunley: The paradigm shift that we are talking about is very- costly. It has been a 
significant investment and I am not sure that we as an industry have caught up with the size of 

that investment. 

The other issue on the recent enforcement landscape is product line abandonment. I think 
some of the big banks are saying, "You know what? It is just not worth it. We will get out of 
this product, or that product, or that product, and anything that smells like that product." That is 
creating consumer harm in another way. Steve Kaplan talked about the shadow banking system 
and I think there may be another shadow banking system that pops up that offers all these 
products that we are all getting out of. 

Kaplan: Some could possibly be delivered online and at lower costs. 

Dominick: On the innovation question, one of the tenants of the CFPB is to make sure 
that we are all innovating around consumer products, right? We had this conversation in 
Washington. As compliance executives, we are not going to let our institutions get even close to 
the line. So as they try to innovate, we are trying to look where that line is going to be and hold 
them far enough back from the line. The whole innovation machine, I am not suggesting that it 
has in any way stopped or halted, but there is a lot more discussion around it because of the 
compliance risk. 
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Hunley: I was in an innovation seminar given by our parent company. It was training 
and I was the one saying, "Cannot do that. Nope, not in the U.S. Cannot do that." 

Dorninick: A little dark cloud following us around. 

Kaplan: I think that we are very sensitive to exactly the point you are trying to raise. We 
understand that if our goal is to protect consumers in the financial services marketplace that there 
are two components to that; the first is to make sure that consumers are treated fairly when they 
do business, and the second is to make sure that they have access to the products and services 
that they need at a cost that they can afford. And we recognize the need to temper our goals 
around the fairness piece with the possibility that too costly an approach could result in 
consumers not having specific products available. We are very conscious of that. 

Having said that though, I would suggest to you that when I was introduced to financial 
regulation in the Spring of 2007, the Dow was about 14,000. By March of 2009 the Dow was 
about 6,500 - that was a pretty costly thing also. What we are trying to do is balance what we 
believe is the more temperate, more modest cost of getting the system on a bit better footing 
against those dramatic, cataclysmic costs that we, the people in this room, lived through just a 
few years ago. 

Neiinan: Tim Clark, Sally Belshaw, when we see these extraordinary fines, I do not think 
the public appreciates the level of resources, of systems, of people that have been dedicated to 
these compliance areas. Can we get your perspective on that.? 

Belshaw: We certainly appreciate that - I have seen the quantity and quality of 
compliance and risk management staff increase dramatically in our institutions. Some of this is, 

as Paula Dominick described, a result of examining the public actions that have come out on 
specific institutions and saying, "Can I meet that standard before I am subject to it as well and 
bear the cost that will go with a fine?" 

In one case in particular -- I will not mention a name -- but the way we arrived at a 
specific fine related to what we believed the institution was intentionally doing to cut costs 
associated with compliance. We recognize compliance is costly, but you cannot afford not to do 
it well if you are going to be in the business. 

Right now, particularly with respect to BSA/AML2 there is a lot of dialog around the 

OCC telling institutions not to do business with specific clients. That is absolutely not the case. 
But in our examinations, we review specific client relationships, and if vve determine that a bank 
is not managing that relationship or that risk appropriately, we point that out. The option is, de- 
risk or manage it properly and that is always the choice of that institution, recognizing there are 
business costs that go with doing that. 

Clark: I agree with everything that Sally Belshawjust said and I am going to take a 
slightly different direction. I think we have all recently learned the important consequences that 

Bank Secrecy Act/Anti-Money Laundering 
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can result from risk management failures. Those consequences can be to an individual 

institution or much, much broader than that. 

I see supervision and enforcement as two parts of the same thing. We have put in place 
incentives for firms to actually internalize the costs that are necessar5, for them to meet the 
regulations and the rules. They benefit from the ability to operate in that market space and they 
have compliance costs that they need to pay. If a regulator cannot get where it needs to go 
through supervision, enforcement follows. 

Supervisors tended to try a bit softer approach in the past; they learned some very hard 
lessons, and they understand now that incentives can be strongly helped along by enforcement 
actions when you cannot get things done in other ways. Enforcement actions are a useful tool 
that we hope we do not have to get to. The firms, first and foremost, are the first line of defense 
to stop problems from happening. 

The supervisors working with the firm can also help if there is a problem. But if we have 
not gotten there through those two things, enforcement actions are a very good way to capture 
the imagination of people about what might happen so that they will be incented to stop the 
problem from occurring in the first place. 

I~plan: The examination process has shifted and become more forward thinking rather 
than being static in time. When you think about examinations traditionally and you compare that 

to what we are doing today, the new rules of stress testing, contingency planning, capital 
planning; it is a much different focus. Eventually, I am sure that these will be incorporated into 
our COMOA and ROCA (Risk Management, Operational Controls, Compliance, and Asset 
Quality) ratings under management and possibly compliance. 

Clark: We are pushing very hard on the capital and liquidity side. I think it applies 
everywhere and it is a direct result of understanding that you need to be thinking about how 
things can manifest from activities you are engaged in and not just looking back at how they did 
actually play back in reality. 

Belshaw: I think we have seen very poignant examples of that looking back to the 
foreclosure mess - FCM, that is what we call it. Perhaps all of us should have seen that coming. 

We knew that the level of foreclosures was going to increase given the economic situation. We 
knew that companies were going to do something to address a skyrocketing volume that they 
were not prepared to handle. 

To ever5, compliance officer, if you examine your strategic plan, focus in on anything that 
will be growing dramatically. That should be a key showing you where you want to focus your 
attention; there is great potential for that to get messed up. Using people who were motivated to 
get a ton of volume done quickly, that should be a red flag that there might be some reason to cut 
corners. Third-paW outsourcing, its dramatic increase, is an appropriate response for a business 
addressing how they may cover something on a temporary basis or not so temporary basis. But 
we have seen clearly you do not give up one speck of the responsibility for how that party 
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performs on your behalf even though you are paying them to do it. Presuming that they have 
some expertise - I think that is a very dangerous presumption. 

Dominick: At every board meeting and at every audit committee meeting, every single 
time the question is asked, "Do you have enough people?" and "Do you have the fight people to 
accomplish what you need?" That question is asked every quarter. There is a heightened 
awareness &the issue of appropriate staffing. The conversation is not just about having enough 
people, it is about having the fight kind of people to execute the compliance program. That is 
asked over and over again. 

Hunley: Of course the challenge is where do we find them because we are all looking for 
them. 

Broome: Should we talk about senior management engagement and board engagement 
with the compliance function? How does the board engage and how does senior management 
engage in the compliance function from your observations? 

Neiman: Earlier this morning at the corporate governance panel, Professor Joseph 
Grundfest of Stanford Law School recommended having two types of directors: compliance 
directors and operational directors. There would be a set number of directors responsible on the 
board for compliance - an interesting proposal. 

Broome: So Paula Dominick and Carol Hunley, what is your perspective? 

Domini~ki From our perspective there is already active engagement with the board; there 
is lots of dialog. We report our compliance risk to the audit committee. I sit on the enterprise 
risk committee. Our governance channels through the audit committee. 

In the audit committee, there is an equal amount of conversation on compliance risk as 
there is on audit reports. So the volume of compliance items that these boards have to actually 
handle is significant. The scope, the complexity, the discussion on rules - there is a question of 
how much detail you want to present to the board. You cannot give them too much or they get 
lost in some of the detail. You have to be able to have the board engage in a dialog. That 
includes explaining why you are bringing an issue to the board. You also have to give them the 
appropriate context so that when members of the board are alone with the management team, 
board members can lean in if they need to. 

There has been a shift; I think the amount of compliance items that are going up to the 
board has grown exponentially. There is a robust dialogue around other companies’ enforcement 
actions. 

Hunleyi I have added a function just for reporting because we report to every board and 
every board committee, if I am not mistaken. We are reporting everywhere so everybody is 
talking about compliance. 
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Domini~ki With respect to reporting, consider the challenge presented at maj or firms. 
How do you find out what everybody is doing, grab all &those transactions or all those 
exceptions to all those policies and rules with 240,000 people and figure out how to synthesize 
and summarize that into half an hour or forty minutes to present to a committee? 

We always get asked by the OCC what framework we use to decide whether or not to 
escalate an issue to the board. That decision process has become less of an art and more of a 
science. But I think it has to be a balance &both; you have to be able to articulate to your 
regulators after the fact why you took the course of action that you did. 

Kaplan: Earlier I was talking about the significance that the CFPB places on CMS. One 
of the pillars of an effective compliance management system is the appropriate level of 
involvement of both senior management and boards. 

We try not to be unduly prescriptive because we think there are a lot of ways that you can 
accomplish this goal. But at the same time we think that some level of training and awareness of 
board members is an appropriate thing. On some regular and consistent basis there should be 
compliance reporting up to that level. It can be at the committee structure or it can be at the full 
board structure. Sometimes most of the reporting is done at a subsidiary board rather than at a 
parent board but that will vary from circumstance to circumstance. But as a general proposition 

we consider it to be critical for the board to be involved. 

Back to the point that Carol Hunley was making earlier; ultimately, the ability to execute 
against these responsibilities comes down to resources. We are all challenged for resources but it 

is the board that can make the decision about how to allocate those resources. 

Neiman: I have a question for our regulators. We have heard the term "heightened 
supew’ision" or "heightened expectations." From the regulatory perspective, can you provide us 
with a clear understanding of what heightened expectations are with respect to these key 
functions? 

Belshaw: Well I suspect that question is for me because the OCC came up with 
heightened expectations. And it is hard to articulate in a matter of minutes what that means; we 
have spent several years trying to get clarity around it. it does not relate to just a level-one rating 
within the CAMELS (Capital Adequacy, Asset Quality, Management, Earnings, Liquidity, and 
Sensitivity to Market Risk) rating system. 

It relates to five specific areas where we have specified what we think needs to improve. 
Articulation of risk appetite throughout the organization is one; that goes from the board all the 
way through the organization. We have talked about the sanctity of the charter because the 
national bank charter is what matters to us. We have talked about the increase in the quality of 
risk management and auditing. We determined after the financial crisis that all of our mega- 

institutions have "satisfactory"’ ratings in those categories. Across the entire spectrum of an 
organization there may be pockets that were rated differently, but as a whole each firm ~vas rated 

as satisfactory. 
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But satisfactory was obviously not good enough to protect them from financial harm. 
have said that it has to be strong. Now we are looking at that trajectory, that plan for our 
organizations to achieve that level of assessment. Some have already gotten there, but many 
more still have a ways to go. 

We 

Clark: From our perspective, heightened expectations comes in as part of the Dodd 
Frank Act. There are heightened expectations for systemically important financial institutions 
and for the largest banks. We take that very seriously and support it completely. What does that 
mean for supervision? it means that we expect the largest, most systemically important financial 
institutions to not simply meet the minimum standard but be well above that minimum standard. 

We expect them to have leading practices in key areas. 

It also means that we are less patient in the past than we might have been. If we find a 
firm does not have strong compliance practices, we will do what we can to encourage firms to 
increase and strengthen their practices in order to meet these stronger expectations. 

I~plan: I am not sure that we have been around long enough to have heightened our 
expectations. We like to believe the fact that we exist has heightened everyone else’s 
expectations. 

Broome: Steve Kaplan, you did talk a little about the consumer exam process and how it 
is focused on products more so than entities. Is there anything else you want to add about that 
process? Then I want to go to our other regulators and ask them that given that the CFPB is 
there for the largest financial institutions, what role do your organizations still play in the 
consumer compliance examination? 

Kaplan: Just briefly, we have invented some vocabulary in our short lives. We organize 
our supervisory activities around product lines - we call them IPLs, institutional product lines. 
When we go into an institution we could be looking at, say, mortgage origination. We might be 
simultaneously looking at depositories and non-depositories that both originate mortgages; we 
are making sure the standards are achieved across the board when we look at one of these 
individual product lines. 

We look at it in light of the transferred responsibilities that came to us under Dodd Frank. 
That includes responsibilities for enforcing against the largest banks and non-depositories 
compliance with things like TILA, RESPA, TISA, Fair Credit Reporting Act, Fair Debt 
Collection Act, ECOA, HMDA, UDAP, etc. 

We also enforce some things j ointly with the FTC, areas for which they are responsible 
for promulgating regulations, an example being the telemarketing sales rule. Our jurisdiction on 
the depository side is that we are the primary consumer compliance regulator for banks with 
assets of at least ten billion dollars and members of the corporate families of those institutions. 

We go into these organizations most often to review a particular product line but there are 
times when efficiency and economies of scale suggest that we do a fairly broad number of IPLs 
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simultaneously. At times those are adequate to produce what we call full scope point in time 
examination and result in a reported examination and a rating for that institution. 

For other institutions where we do not do full scope point in time examinations, we issue 
supervisory letters that reflect our findings on the individual products that we have looked at. In 
those institutions, from time to time, we will create something called a rollup which is a reported 
examination that takes into account all of the individual product lines that we have looked at over 
a given period. That rollup could be issued as frequently as every eighteen months and perhaps 
may, be not for several years depending on the number of product lines that we have looked at. 

Broome: So Tim Clark and Sally Belshaw what do you still look at? 

Belshaw: Perhaps we should have asked Barney Frank, who spoke this morning, why a 
few specific consumer regulations were left with the OCC. We have a few left, but primarily we 
will rely to the extent that we can, on the work that the CFPB is doing in our largest institutions. 

We do still have responsibility for a consumer compliance rating and in our supervision 
by risk we still assess compliance risk management. That rolls up into many &the things that 
we talked about today with respect to overall risk management and management of the 
institution. This continues to be a focus of ours although we are not necessarily examining for 
all of the consumer regulations the way that we used to. From a compliance standpoint we still 
have responsibility for B SAiAML compliance. Also, the Community Reinvestment Act is still 
our responsibility, so there are still plenty of things within the compliance domain that we have 
supervi sory responsibility for. 

Clark: I am not actually a part of the Division of Consumer Compliance Affairs at the 
Federal Reserve so I do not want to go into the list of things that Steve was weighing out because 
I am sure I would get a few of them wrong Obviously the Federal Reserve continues to have a 
number of responsibilities associated with consumer compliance. State member banks are one 
area, but there are a number of other areas. Probably the more important point is that we work 
with the CFPB, we learn from the CFPB and their work, and our responsibilities at the holding 
company consolidated level are going to be informed by the work that they do as we think about 
the overall firm wide compliance program and its effectiveness. 

Kaplan: And I think it is worth noting that there is a great deal of emphasis in all our 
organizations on collaboration and cooperation across these overlapping responsibilities. I 
happen to be the point person at the CFPB for just that role. I talk regularly to your colleagues 
about how we can better accomplish the ultimate goal of the various government agencies by 
coordinating and sharing. In significant part, this collaboration is meant to reduce the burden 
that all of our activities represent for the institutions that we regulate. 

Neiman: I think we have a few minutes for questions if there is one from the audience. 

Audience Member : The question came up at the prior panel about the reporting line for 
the Chief Compliance Officer. Should it be the CEO, the General Counsel, or another member 
of management? Does anyone on the panel have any thoughts they can share? 
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Domlni~ki There are different designs. Some of my competitors report to the Chief Risk 

Officer. I happen to report to the General Counsel and I’ve had conversations with both the Fed 
and OCC on this point. I think as long as there is a stature in the organization, as long as there is 
credible respect for the compliance function, and as long as you have a risk approach, you are 
good. There is some concern with reporting to the General Counsel that you just have a legal 
approach to compliance. Compliance is a risk and as long as you have that risk-reward dynamic 
in everything you analyze and look at, rather than a strict legal interpretation I think it could 

work. 

It depends on how the broader company is organized. You have to make sure wherever 
you go there is stature. If you do not have that stature, then you do not have that credible 
challenge. If you do not have that credible challenge, then you cannot affect the culture of 
compliance within the organization. It really depends on making sure that wherever compliance 

is, it has that stature. 

Kaplan: Earlier, Tom Baxter went over the various reporting lines. There was no right 
one; they could all be acceptable including the CRO, the CEO, the General Counsel, or general 

auditors. 

Belshaw: I think that would include all of us. Exactly - well said. 

Neiman: I want to thank everybody. You can see from the quality of the interaction both 
from the regulatory side as well as the bankers side that we were very fortunate to have this panel 
join us today. Please join me in thanking them. 
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Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Sunday, January 26, 2014 1:56 PM 

Isley, Alice B <agiro@email.unc.edu-~ 

HirscK Jeffrey Michael @nhirsch@em~Jl.unc.edu> 

Spring Class Schedule 

Hi Alice and Jeff- 

As I mentioned to Jeff, I have had to miss and make-up an unusually large number of classes this spring. I went through my calendar and would suggest that for 

Spring 2015, we try to avoid scheduling my class on Thursdays and Fridays. It would be better to teach on M, T & W in the AM (so I have Wednesday afternoon for 

travel). 

For the Fall, I will likely need to miss on a T & W and on a Thursday and Friday. So, I’ll miss some days of class no matter what. Again, morning classes would 

probably be better for me than afternoon, if possible. 

I’d prefer to teach 3 days a week, although I realize these problems would be minimized on a 2 day a week schedule. 

Thanks. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 
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Sunday, Jmmary 26, 2014 2:32 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - In the Media 

Hi Conrad - Check to see if we have this on our site already; if not, please add and print out a copy for me. 

h ttp :iiwww.fo r bes. co misi t es!mikem yatt/2013/11/18/to p-10-tea so ns-d iv e rsi ty-is-goo d-fo r-th e-boa r d room/ 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC Schoo~ of kaw 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, Jmmary 27, 2014 9:02 AM 

Carol Hit~lberger (chikselberge@mayerbrown.com) 

I~W: ABCs of Banldng Law -- April 2, 2014 

BaxterThe ABCs of Bm~king 3.27.12update.pptx; Omarova.pptx; The ABCs of Banldng Agenda & Bios.docx 

Hi Carol.-- I am trying to finalize our ABCs agenda and speakers~ Can you let me know in the next day or two it:you can cover the activities and investments subject 

set forth below, ~f there ~s another area that you wouM prefer, ~et me know and ~t’s possible that we could juggle some assignments. 

Thanks so much. 

[Jssa 

F~m~ Broome, Lissa L 
Sent~ Monday, 3anua~ 13, 2014 10:19 PN 
T~ ’HiNelberger, Carol A.’ 

Subjeet~ RE: ABCs of Banking Law -- April 2, 20~4 

Hi Carol - How do you feel about teach~ng bank actMties ~nd investments? Your outl~ne/PowerPo~nt wou~d cover actMties ~Bd hwestments for banks, bhc 

activities, fhc activities, securities actMties for banks and holding companies, and how the Vo]cker Rule affects a~l this. And you get 60 mh~utes to do ~t! We ~ke 

[:he faculty to at[:end the entire day, because it is quite ~ikelv that some of this will have been covered before your hour comes up. If you’ve sat through the 

program, you cat~ re~tfforce what was aheadv sa~d or skip ahead to the new [:hmgs that hawm’t been mentkmed. 

I’ve at[ached the slides used the past two years by (Professor Lawrence Baxter ~r~ 2012 and Professor Sau[e Omarova ~r~ 2013). You could borrow [:rom these 

presentations in fasNon~ng your owm Nso Scott Cammarn m~ght want to provide ~nput on the Vo[cker Rule. 

let me know what you th~nk. We also attached the ful] agenda from last year’s program so if there [s a better place for you to fit ~n, you can let me know (for 

instat~ce, ~[ you wan~:ed to switch up topics with me) 

Thar~ks, 

F~m~ Hitselberger, Carol A. [ma~l~:CHitse~ber~er@mayerbrown.com] 
Nentl Sunday, ]anua~ ~2, 2014 6:25 PN 
T~ Karol Spar~; Broome, Lissa L; Sco~ Cammarn (sco~.cammam~c~com); Kanaly, Mark; eu~enem~.ka~@wellsfargo.com; Omarova, Saule T 
Subjeet~ Re: ABCs of Banking Law -- April 2, 2014 

~ am h~ as well. 

Se~t [rom my Nackgerry 10 smartphone 

F~m= Karol Sparks 
Merit= Sunday, Janua~ ~2, 20~4 ~:28 AN 
Te= Broome, Lissa L; Sco~ Cammarn (sco~.cammarn@c~.com); Kanaly, Mark; eugene.m.katz@we~lsfargo.com; Omarova, Saule T 
Ce= Hitselberger, Carol A. 
Subject; RE: ABCs of Banking Law -- April 2, 20~4 

Hi Lissa--- sorry Lo be s~ow to respond. ] was ouL of Lown teaching. I wouk~ be delighted Lo be part of the ABCs faculty. 

Karol g, Y;parl~s 

Barack Ferrazzan~ LLP 
:::!A~ ’&~est ~s’~a~i! ~.::~: ::;uii.~:" .:;~:k;~.~.. C.I k:agc,, ~l. ~:.:~~:.:~~:.: 

F~m~ Broome, Lissa L [mai~to:lbroome@ema~l.unc.edu] 
Sent~ Wednesday, Janua~ 08, 2014 ~:04 PN 
T~ Sco~ Cammarn (sco~.cammarn@c~.com); Kanaly, Mark; eugene.m~katz@wellsfarqo.com~ Omarova, Saule T; Karol Sparks 
~e~ Carol Hitselber~er (chitselberger@mayerbrown.com) 
Su~je~t~ ~: ABCs of Bankin9 Law -- April 2, 2014 

Friends--Please {et me know by the end of the week if you are w~l{h~g to conth~ue as ~ panelist for the ABCs of BanMng kaw to be held on April 2, 2014, at the 

o~fices of Mayer growr~ in Chark)t:t:e. The Banking ktstRute w~H be held at The R~tz-Carlton on A{}rH 3-4 

~ssuming you are wH~ir~g to (:or~t~rme on the facu~tv, f have attached the evah.u;t:~ot} from last year and the agenda (describing each segment) at}d the s[)ea]~er b~os. 

Please send me any edits you have to the agenda and Nos by the end o[: Lhe week as welk 

We wahl Lo get this maLerial up on our webs~Le, open registration, and starL market,rig the program as soon as possible. 

We will reimburse two nights at The Ritz-Carlton for those who need accommodations and reimburse mileage, coach class a~rfare, parMng, cabs, etc. 

Thanks for consMerh~g this invitation. I look forward to he~ring from you soon, 

"[’~ ke ca re~ 

[Jssa 

F~m~ Broome, Lissa L 
Sent~ Tuesday, September 10, 2013 1:09 PN 
T~ Sco~ Cammarn (sco~.cammarn@c~.com); Kanaly, Mark; eu~ene~m.katz@wellsNrqo.com; Omarova, Saule T; ’Karol Sparks’ 

Subjeet~ ABCs of Banking Law -- April 2, 2014 

Friends - 

We will reprise the ABCs of Banking Law on April 2, 2014 at the offices of Mayer Brown in Charlotte. The BanMng Institute follows on April 3-4. Please let me know 

if you’re willing to continue as a faculty member for the program. I have attached the evaluations from the last program in case I have not already circulated them. 

I am sad to report that 

Take care, 

kissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 
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Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, Jmmary 27, 2014 9:16 AM 

Mosley, Layna <mosley@unc.edtr~ 

ILE: NSffI’imes: Committing to Play for a College, Then Sta~ting 9th Grade 

Thanks, Layna I am passing this on the Debbi Clarke ;vho is the consultant with the working group We talked about recruiting last Friday at our meeting. Anson was present. It was veW 
interesting. 

Did the baby come? 

Lissa 

..... Original Message ..... 
From: Mosley, Layna 
Sent: Monday, January 27, 2014 5:55 
To: Rermer, Joy J; Farmer, Stephen M; Broome, Lissa L 
Cc: Mosley, Layna 
Subject: NYTimes: Cormnitting to Play for a College, Then Starting 9th Grade 

In case you haven’t seen this; UNC features mid-way thruugh. 

LM 

http:i/m’ti.ms/1 cjWOOY 

An intensi(ying cumpetitiun for top players has led recruiters tu focus on yuunger girls, but many cuaches and parents worry about a psychulogical tull. 
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Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, Jmmary 27, 2014 10:38 AM 

Wilson, Becky <rkwilson@emaJl.unc.edu> 

ILE: Merit CeNficates for Fall 2013 setnester 

Merit Certit:icate for Mary Scot[ Kennedy .-- Banking Law 

Frem: Wilson, Becky 

Sent: Monday, January 27, 20.t4 9:35 AM 
To; The la~facul~ mailing list 
Subject: [law_facul~] Merit Ce~ificates for Fall 2013 semester 
~mpo~ance~ High 

Please take a moment to look at the attached list of grades for Fall 20~3 semester and see if there are any changes to your class as to whether or not a merit 

certificate should be awarded and to whom. I would appreciate hearing back from you at the earliest convenience. 

Thanks! 

Becky 

UNC Law School Receptionist 

CB#3380 

Chapel Hill, NC 27599-3380 

Phone: 9~9-962-5~06 

Fax: 9~9-843-7939 
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Monday, Jmmary 27, 2014 11:31 AM 

Carlock, Jacqueline S <jcarlock~!email.unc.edu> 

ABCs of Banking 

The ABCs of Bm~king Agenda & Bios.docx 

Here’s the info for the ABCs program. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 
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The ABCs of Banking: Get the Basics 

Agenda- April 2, 2014 

8:30 a.m. Registration and Coffee 

9:00 a.m. Introductions 

9:30 a.m. Overview of Bank Regulatory Structure and Law 
Karol K. Sparks, Barack Ferrazzano Kirschbaum & Nagelberg LLP 

This class provides a chronological review of the major banking legislation from the 
passage of the National Bank Act in 1864 through the Dodd-Frank Act with particular 
emphasis on the legislation that created the federal banking agencies and the mandate 
of those agencies. The class will include a review of the organization and structure of 
each of the agencies, a brief discussion of the dual banking system and a description of 
the role of state bank regulators. 

10:30 a.m. Industry Structure, Bank and Holding Company Powers and Regulatory Themes 
Lissa L. Broome, University of North Carolina School of Law and the Center for Banking 

and Finance 

This class explores the structure of the industry and the basic powers limitation so the 
various entities in the structure. The dual banking system and preemption are 
highlighted. The session describes the regulatory themes that provide the basis for U.S. 
bank regulation, including limited entry, the separation of banking and commerce, the 

protection of the insured depository institution, the implied federal subsidy of deposit 
insurance, limitations on size and other themes are developed in a way that allows the 
class to move seamlessly to an application of those themes to the Dodd-Frank Act. 

11:30 a.m. Break 

11:45 a.m. Understanding a Bank through its Financial Statements 
Lissa L. Broome, University of North Carolina School of Law; Eugene M. Katz, Wells 
Fargo & Company; Karol K. Sparks, Barack Ferrazzano Kirschbaum & Nagelberg LLP 

This class will analyze the basic bank balance sheet and earnings statement with a view 
to understanding how banks gather funds, redeploy them and earn money. Emphasis 
will be placed on current events that have reshaped bank balance sheets and the 
causes of such changes. The guidelines of the federal banking regulators governing the 
measurement of capital held by banking organizations will play a central role in the 
class. The session also includes a detailed discussion of the proposed Basel IIII capital 
guidelines and the changes wrought by the Dodd-Frank Act. The use of capital in other 



safety and soundness regulations sets the stage for the classes on affiliate transactions 
and lending. 

12:45 p.m. Luncheon 

1:30 p.m. Prudential Limitations & Safety and Soundness 

Scott A. Cammarn, Cadwalader, Wickersham & Taft 

This class provides an overview of all of the various types of regulations that govern 
lending by banks, with a particular focus on the safety and soundness regulations of 
loans to one borrower and loans to insiders under Regulation 0 of the Federal Reserve 

Act. Sections 23A and 23B of the Federal Reserve Act and the Federal Reserve’s 
Regulation W on affiliate transactions are perhaps the key safety and soundness 
measures of the Federal Reserve to protect banks, and this class will address this key 

structure in detail. 

2:30 p.m. Activity and Investment Limitations 
Carol A. Hitselberger, Mayer Brown, LLP 

This class focuses on an overview of permitted financial activities, including those that 
are financial in nature at the holding company and those that are the business of 
banking in the national bank. The securities activities are broken down into permissible 
underwriting and dealing and investment and agency. The class closes with a survey of 
permissible controlling and non-controlling investments, and the impact of the Volcker 

Rule. 

3:30 p.m. Break 

3:45 p.m. Supervision, Examination and Enforcement 
Eugene M. Katz, Wells Fargo & Company 

The supervisory approach of the federal banking regulators and their exam process is 
markedly different from the more traditional interaction of investment banks with the 
SEC. This class explores those differences in approach, in the exam process itself, in 
any remedial actions to be taken to address exam issues and, finally, in the use of 
certain formal and informal enforcement tools in public or non-public proceedings. There 

is a practical emphasis on dealing with examiners, preparing for exams by the bank 
regulators and in responding to exam findings and criticisms. 

4:45 p.m. Deposit Insurance, Failure and Resolution 
Mark C. Kanaly, Alston + Bird, LLP 

This class involves a discussion of regulations governing insured bank deposits and the 
cost of deposit insurance. It then provides a detailed review of the failure and resolution 

process from the point of an adverse exam and a formal or informal enforcement action 



to the point of appointment of the FDIC as receiver for a bank and the alternatives 
available to the FDIC to resolve a failing bank. There will be some comparison and 
contrast of the FDIC receivership for insured depository institutions, the bankruptcy 

process for the parent holding company and other corporate affiliates and the Orderly 
Liquidation Authority of the Dodd-Frank Act. 



Panelists 

Lissa L. Broome 

Lissa Broome is the Wells Fargo Professor of Banking Law at the University of North 
Carolina School of Law and Director of the school’s Center for Banking and Finance. 
She teaches banking law and secured transactions. Professor Broome also serves as 
the University’s Faculty Athletics Representative to the ACC and the NCAA. Professor 
Broome is the co-author of one of the leading banking law texts, Regulation of Bank 

Financial Service Activities, now in its fourth edition. Professor Broome earned a B.S. 
from the University of Illinois and a J.D. from Harvard University. 

Scott A. Cammarn 

Scott Cammarn is a partner at Cadwalader, Wickersham & Taft LLP. Mr. Cammarn has 
more than twenty years of experience in the banking industry and his legal career has 
spanned all areas of banking compliance and consumer finance law. His practice 
focuses on regulatory matters, mergers and acquisitions, legislation and lobbying, 
corporate affairs, training, and antitrust. Mr. Cammarn has represented a number of 

nationally-recognized consumer lending institutions, and has represented clients before 
the Federal Reserve, the Office of the Comptroller of the Currency, the Federal Deposit 
Insurance Corporation, and numerous state banking departments. 

Mr. Cammarn has been an adjunct professor at Duke University School of Law, 
teaching the US Banking Regulation course. Currently, he is a member of the ABA 
Business Law Section/Banking Law Committee and is a member of the Board of 
Advisors of the UNC School of Law Center for Banking and Finance Law. He is a 
frequent speaker on bank regulatory matters and has provided corporate executive 

training. Mr. Cammarn has a B.A. from The Ohio State University and a J.D. from Duke 
University School of Law. 

Carol A. Hitselberger 

Carol Hitselberger is a partner at Mayer Brown, LLP. Ms. Hitselberger’s practice 
focuses on financing matters. Her experience encompasses securitization and other 
structured financial products, including structuring domestic and cross-border 

commercial paper-funded securitization vehicles and securitizing trade receivables, 
credit card receivables, aircraft, leases, franchise portfolios, government contracts, 
trademark licenses, and various other financial assets. Ms. Hitsleberger is a graduate 
of Bryn Mawr College and the University of Pennsylvania Law School. 

Mark C. Kanaly 

Mark Kanaly is a partner in Alston + Bird’s Financial Services & Products Group in 

Atlanta. Mr. Kanaly focuses on the representation of banks and other financial 



institutions, as well as real estate investment vehicles such as REITs. He has counseled 
a host of distressed financial institutions and their boards of directors, as they have 
grappled with the challenges posed by the current financial and real estate environment. 

Mr. Kanaly received a B.S.E. in finance from the Wharton Business School of the 
University of Pennsylvania and a J.D. from the University of Oklahoma. 

Eugene M. Katz 

Gene Katz is Senior Company Counsel (Regulatory and Compliance) for Wells Fargo & 
Company in Charlotte, North Carolina. Prior to Wachovia’s merger into Wells Fargo, Mr. 

Katz was Senior Vice President and Assistant General Counsel of Wachovia 
Corporation, where he served as the company’s principal regulatory counsel. He was 
previously in private practice in Washington, DC and in Charlotte, representing and 
counseling institutional and individual clients on financial services regulatory, 
enforcement, and compliance matters. He formerly served as Director of the Litigation 
Division of the Office of the Comptroller of the Currency and as the Principal Deputy 
Chief Counsel of the Office of Thrift Supervision. 

Mr. Katz has served as Vice-Chair of the Banking Law Committee of the American Bar 

Association’s Business Law Section, and as the founding chair of the Subcommittee on 
In-House Counsel. He is a member of the Board of Advisors of the University of North 
Carolina School of Law’s Center for Banking and Finance. Mr. Katz has served on the 
adjunct faculty of the Duke University School of Law and as a lecturer for examiner 
training programs of the Federal Financial Institutions Examination Council. Mr. Katz 
received his B.A. and J.D. degrees from Tulane University. 

Karol K. Sparks 

Karol Sparks is a partner in the Barack Ferrazzano Kirschbaum & Nagelberg’s financial 
institutions group. Ms. Sparks’ practice concentrates on corporate activities and 
regulatory issues of financial institutions, about which she has counseled banks for over 
thirty years. Her special emphasis is on the distribution of nontraditional bank products, 
including annuities, insurance, mutual funds, prepaid cards and other deposit account 
access devices, and the myriad federal and state laws and regulations that apply to 
those activities. Ms. Sparks is the author of Insurance Activities of Banks, the definitive 
text on that subject. 

Ms. Sparks taught banking and commercial law at the University of Iowa College of Law 
from 2001 to 2008 and has been a guest lecturer on banking law at the respective law 
schools of Northwestern, Boston University, American University, and George 
Washington University. She currently is an adjunct professor at Wake Forest University 
School of Law, teaching contract drafting and secured transactions. Ms. Sparks is a 
past chair of the Banking Law Committee of the Business Section of the American Bar 
Association (1998-2002), having been an active member of the committee since 1985. 

She was a member of the Council of the Business Law Section of the ABA, the 



governing body of that organization, for a term ending in August 2008. She is Vice Chair 
and a member of the Publications Board of the Business Law Section. Ms. Sparks 
serves on the Board of Advisors for the UNC School of Law Center for Banking and 

Finance. Ms. Sparks received a B.A. from Butler University and a J.D. from Indiana 
University School of Law. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, Jmmary 27, 2014 11:35 AM 

Carlock, Jacqueline S <jcarlock@email.unc.edu> 

ILl:;: Ba~:ing Institute i~ffo 

Will do! Thank you! 

I.issa 

From: Carlock, Jacqueline S 

Sent: Monday, January 27, 2014 11:24 AM 

To-" Broome, Lissa L 
Subject: RE: Banking Institute info 

Thank you, so much. Hang in there! 

I=rem: Broome, Lissa L 
Seat-" Monday, January 27, 2014 11:22 AM 
Te-" Carlock, Jacqueline S 
Subject-" Banking Institute info 

Hi Jackie -You can use this for the Banking Institute. I should have a couple of updates to it later this week. 

I will send along the ABCs in a moment. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i/www.law,unc.edu/centers/banking 

Access my papers on SSRN at: b__t_t_p__]_Ls__s__r__n__.__c___o___m__i__a__u___t__h___o__r_:_~_2_tLg_Z_2.__0_ 

Description: 
http://www.law.unc.edu/images/news/media/bankingfinanceweb 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, Jmmary 27, 2014 11:42 AM 

Brow~, Michelle <michellebrown@unc.edu>; Ille, Vince <ille@unc.edu>; ’Bubba Cunningham’ <bubbac@uncaa.unc.edu>; Farmer, 

Stephen M <sl?anne@admissions.unc.edu>; jim~iohnson@unc.edu; Pemn, Andrew J <a~drewAoemn@~mc.edu-~; Agbe-Davies, Anna 

Sophia <agbe- davies@unc.edu> 

Friends- 

Lissa 

From: Debbi Clarke [mailto @gmail.com] 
Sent-" Monday, January 27, 2014 10:38 AM 
To; Broome, Lissa L 
Subject; Re: NYTimes: Committing to Play for a College, Then StaCdng 9th Grade 

Hi Lissa~ ThaJ~k you for sharing. I will send this out to the ~rorking Group. 

I wanted to let you know that I’ll be out of pocket this week. 

with the Working Group soon to schedule our upcoming meetings. 

Thin,ks for your thoughts and prayers. We are hanging in there. 

Debbi 

Stephanie Thurman is going to be in touch 

Debbi Clarke 
Office of the Executive Vice Chancellor and Provost 
University of North Carolina, Chapel Hill 

~@y.mail.com 

On Jan 27, 2014, at 9:17 AM, "Broome, Lissa L" <lbroorne¢~)email.unc.edu> wrote: 

Hi Debbie -- Ve~ interesting article. Yon may want to share this with the Working Group. 

..... Original Message ..... 

Frotn: Mosley, Layna 

Sent: Monday, January 27, 2014 5:55 AM 

To: Renner, Joy J; Farmer, Stephen M; Broome, Lissa L 

Cc: Mosley, Layna 

Subject: NYTimes: Committing to Play for a College, Then Starting 9th Grade 

In case you haven’t seen this; UNC features mid-way through. 

LM 

An intensifying competition for top players has led recruiters to focus on younger gifl~ but tna~y coaches and parents worry about a psychological toll. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, Jmmary 27, 2014 11:56 AM 

Krause, Jom~ H <jhkrause@emaJl.unc.edtr~ 

ILS: Pretenure faculb’ classroo~n visits 

Hi Joan .-- Thanks for’ this, I was about to double back with you to see who we should have on our’ radar screen, I assume you are not in the ~oop for the RRWA folks. 

~s that right? 

thanks, 

k~5~sa 

F~m~ Krause, Joan H 
Sent~ Nonday, Janua~ 27, 2014 11:47 AN 

T~ Broome, LJssa L 
Subjeet~ Pretenure faculN classroom 

Lissa, now that it’s the Spring semester I just want to confirm that PgT has plans 
connection with their reappointment/tenure reviews next Fall. (In other wor6s, I’m not planning to arrange for an informal class visit for them because a more 

official visit Js in or6er.) Is that your un6erstan6ing as well? 

Thanks, 

~oan 
Pro~essor goa~ H. Kra~se 

Associale Dean for Fac~ty Development ~d 

D~ K. Moore Disfing~shed Professor of Law, UNC School of Law 

Professor (Seconda~" Appointment), Social Medic~e, UNC School of Medicine 

Adjunct Prot~ssor, Health Poficy & M~agement, Gilfings School of Global Public Health 

Campus Box 3380 

Van Hecke-Wettach H~! 

Chapel Hill, NC 27599-3380 

(919) 962-4126 

You can access my papers on the Social Science Research Network (SSRN) at ._h__t_t_p__]_/_~_u_)_:_~_~_?_m__!_a___u__t__h_21_U__2_~__2_6_@_. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, Jmmary 27, 2014 12:01 PM 

Krause, Jom~ H <jhkmuse@emaJl.unc.edtr~ 

I~E: Pretenure faculb’ classroo~n visits 

Okay. Thanks, 

Lissa 

From: Krause, Joan H 
Sent: Monday, January 27, 2014 12:00 PM 

To: Broome, Lissa L 
Subject: RE: Pretenure faculty classroom visits 

No, I don’t deal with RRWA, at least at this point. According to my notes, Kathryn Sabbeth would also be on your list, except that she only teaches her class 

in the Fall (and supervises the clinic in the Spring). 

Froro: Broome, Lissa L 
Seat: Monday, January 27, 2014 11:56 AM 

To: Krause, Joan H 
Subject: RE: Pretenure faculty classroom visits 

Hi rJOa[~ -Thanks for this, I was about to double back with you to see who we should have on our radar screen, I assume vou are not ill tile loop for the RRWA folks. 

Is that right? 

Thanks, 

Lissa 

From: Krause, Joan H 
Sent: Monday, January 27, 2014 11:47 AM 

To: Broome, Lissa L 
Subject: Pretenure faculty classroom visits 

Lissa, now that it’s the Spring semester I just want to confirm that P&T has plans to visit Rob Smith’s and Deborah Gerhardt’s classes this Spring in 

connection with their reappointment/tenure reviews next Fall. (In other words, I’m not planning to arrange for an informal class visit for them because a more 

official visit is in order.) Is that your understanding as well? 

Thanks, 

Joan 

Professor Joan II. Krause 

Associate Dean for Facuity Development and 

Dan K. Moore Distinguished Professor of Law, UNC School of Law 

Professor (Secondal~-Appointment), Social Medicine, UNC School of Medicine 

Adjunct Professor, Health Policy & Mmmgement, Gillings School of Global Public Health 

Campus Box 3380 

Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

(9~9) 962-4126 

jhkrause(~email, un c.edu 

You can access my papers on the Social Science Reseaxch Network (SSRN) at hlqxiissm.con~/author 222640. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, Jmmary 27, 2014 12:06 PM 

Daye, Charles E. <cdaye@emaJl.unc.edu-~; Wegner, Judith Welch <judith wegner@unc.edu>; Weisburd, Ma~k <amw@email.unc.e&~; 

Saver, Richard S <saver@email.unc.edu> 

T & P Cotnmittee Meeting tomorrow at 4:15 

Friends - Let’s go ahead and meet tomorrow at 4:15. We need to arrange spring class visits for Rob Smith and Deborah Gerhardt and anyone from RRWA that is up 

for reappointment next year (1’11 get the list from Becky and Catherine}. Kathryn Sabbath is up for review next year but does not teach this spring (only Clinic 

supervision). 

Erika Wilson submitted her materials last week. We have her scheduled for review by the full professors on March 6, so her report will need to be sent out on 

February 27. We may want to look preliminarily at her teaching reviews and scholarship, including the things she is working on following her first article. 

Tomorrow’s meeting should be short and will be in Room 5067. 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.!aw:unc.edu/centers/bank!n~ Access 
my papers on SSRN at: ~h~t~t~p~/~/~s~s~n~:~c~m~/~a~u~t~h~9~r~y~2~z~}~8~7~2~" 

Description: 
http://www.law.unc.edu/images/news/media/bankingfinance web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, Jmmary 27, 2014 12:55 PM 

Norton, Molly <mbnorton@unc.edu> 

Reschedule March meeting with Bubba 

Hi Molly- 

Bubba and I had a meeting scheduled for March 14 at 9:00. I now have an ACC Finance Committee meeting scheduled for the same time (in Greensboro). Fm pretty 

clear the week of March 10 since it is spring break so let me know if gubba has some other times available. 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banking 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

::X:: Description: 

....... http:l/www.law.unc.edulimages/news/media/bankingfinance web 542.jpg 



Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, January 27, 2014 12:59 PM 

Norton, Moil5, <mbnorton@unc.edu> 

ILE: Reschedule M~xch meeting with Bubba 

PerfecL I got it down. 

From: Norton, Molly 

Sent; Monday, January 27, 2014 12:58 PM 

To; Broome, Lissa L 
Subject; RE: Reschedule March meeting with Bubba 

Hi Lissa, 
Would Monday, March 10 at 10:00am work for you? 

Thanks, 
Molly 

From; Broome, Lissa L 
Sent-" Monday, January 27, 2014 12:55 PM 
To; Norton, Molly 
Subject; Reschedule March meeting with Bubba 

Hi Molly- 

Bubba and I had a meeting scheduled for March 14 at 9:00. I now have an ACC Finance Committee meeting scheduled for the same time (in Greensboro). I’m pretty 

clear the week of March :lO since it is spring break so let me know if Bubba has some other times available. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

httD~//www:la w.u n c~eduice ntersibanking 

Access my papers on SSRN at: http://ssrn.com!at, thor=248720 

::~:: Description: 
...... http://~,~wlaw.uncedu/images/news/media/bankingfinance web 542 jpg 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

1/27/2014 6:09:47 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: 

Location: 

Accepted: Lissa and CB bi-weekly 

Lissa’s office 

Start: 1/29/2014 4:00:00 PM 

End: 1/29/2014 4:45:00 PM 

Show Time As: Busy 



The ABCs of Banking: Get the Basics 

Agenda- April 2, 2014 

8:30 a.m. Registration and Coffee 

9:00 a.m. Introductions 

9:30 a.m. Overview of Bank Regulatory Structure and Law 
Karol K. Sparks, Barack Ferrazzano Kirschbaum & Nagelberg LLP 

This class provides a chronological review of the major banking legislation from the 
passage of the National Bank Act in 1864 through the Dodd-Frank Act with particular 
emphasis on the legislation that created the federal banking agencies and the mandate 
of those agencies. The class will include a review of the organization and structure of 
each of the agencies, a brief discussion of the dual banking system and a description of 
the role of state bank regulators. 

10:30 a.m. Industry Structure, Bank and Holding Company Powers and Regulatory Themes 
Lissa L. Broome, University of North Carolina School of Law and the Center for Banking 

and Finance 

This class explores the structure of the industry and the basic powers limitation so the 
various entities in the structure. The dual banking system and preemption are 
highlighted. The session describes the regulatory themes that provide the basis for U.S. 
bank regulation, including limited entry, the separation of banking and commerce, the 

protection of the insured depository institution, the implied federal subsidy of deposit 
insurance, limitations on size and other themes are developed in a way that allows the 
class to move seamlessly to an application of those themes to the Dodd-Frank Act. 

11:30 a.m. Break 

11:45 a.m. Understanding a Bank through its Financial Statements 
Lissa L. Broome, University of North Carolina School of Law; Eugene M. Katz, Wells 
Fargo & Company; Karol K. Sparks, Barack Ferrazzano Kirschbaum & Nagelberg LLP 

This class will analyze the basic bank balance sheet and earnings statement with a view 
to understanding how banks gather funds, redeploy them and earn money. Emphasis 
will be placed on current events that have reshaped bank balance sheets and the 
causes of such changes. The guidelines of the federal banking regulators governing the 
measurement of capital held by banking organizations will play a central role in the 
class. The session also includes a detailed discussion of the proposed Basel IIII capital 
guidelines and the changes wrought by the Dodd-Frank Act. The use of capital in other 



safety and soundness regulations sets the stage for the classes on affiliate transactions 
and lending. 

12:45 p.m. Luncheon 

1:30 p.m. Prudential Limitations & Safety and Soundness 

Scott A. Cammarn, Cadwalader, Wickersham & Taft 

This class provides an overview of all of the various types of regulations that govern 
lending by banks, with a particular focus on the safety and soundness regulations of 
loans to one borrower and loans to insiders under Regulation 0 of the Federal Reserve 

Act. Sections 23A and 23B of the Federal Reserve Act and the Federal Reserve’s 
Regulation W on affiliate transactions are perhaps the key safety and soundness 
measures of the Federal Reserve to protect banks, and this class will address this key 

structure in detail. 

2:30 p.m. Activity and Investment Limitations 
Carol A. Hitselberger, Mayer Brown, LLP 

This class focuses on an overview of permitted financial activities, including those that 
are financial in nature at the holding company and those that are the business of 
banking in the national bank. The securities activities are broken down into permissible 
underwriting and dealing and investment and agency. The class closes with a survey of 
permissible controlling and non-controlling investments, and the impact of the Volcker 

Rule. 

3:30 p.m. Break 

3:45 p.m. Supervision, Examination and Enforcement 
Eugene M. Katz, Wells Fargo & Company 

The supervisory approach of the federal banking regulators and their exam process is 
markedly different from the more traditional interaction of investment banks with the 
SEC. This class explores those differences in approach, in the exam process itself, in 
any remedial actions to be taken to address exam issues and, finally, in the use of 
certain formal and informal enforcement tools in public or non-public proceedings. There 

is a practical emphasis on dealing with examiners, preparing for exams by the bank 
regulators and in responding to exam findings and criticisms. 

4:45 p.m. Deposit Insurance, Failure and Resolution 
Mark C. Kanaly, Alston + Bird, LLP 

This class involves a discussion of regulations governing insured bank deposits and the 
cost of deposit insurance. It then provides a detailed review of the failure and resolution 

process from the point of an adverse exam and a formal or informal enforcement action 



to the point of appointment of the FDIC as receiver for a bank and the alternatives 
available to the FDIC to resolve a failing bank. There will be some comparison and 
contrast of the FDIC receivership for insured depository institutions, the bankruptcy 

process for the parent holding company and other corporate affiliates and the Orderly 
Liquidation Authority of the Dodd-Frank Act. 



Panelists 

Lissa L. Broome 

Lissa Broome is the Wells Fargo Professor of Banking Law at the University of North 
Carolina School of Law and Director of the school’s Center for Banking and Finance. 
She teaches banking law and secured transactions. Professor Broome also serves as 
the University’s Faculty Athletics Representative to the ACC and the NCAA. Professor 
Broome is the co-author of one of the leading banking law texts, Regulation of Bank 

Financial Service Activities, now in its fourth edition. Professor Broome earned a B.S. 
from the University of Illinois and a J.D. from Harvard University. 

Scott A. Cammarn 

Scott Cammarn is a partner at Cadwalader, Wickersham & Taft LLP. Mr. Cammarn has 
more than twenty years of experience in the banking industry and his legal career has 
spanned all areas of banking compliance and consumer finance law. His practice 
focuses on regulatory matters, mergers and acquisitions, legislation and lobbying, 
corporate affairs, training, and antitrust. Mr. Cammarn has represented a number of 

nationally-recognized consumer lending institutions, and has represented clients before 
the Federal Reserve, the Office of the Comptroller of the Currency, the Federal Deposit 
Insurance Corporation, and numerous state banking departments. 

Mr. Cammarn has been an adjunct professor at Duke University School of Law, 
teaching the US Banking Regulation course. Currently, he is a member of the ABA 
Business Law Section/Banking Law Committee and is a member of the Board of 
Advisors of the UNC School of Law Center for Banking and Finance Law. He is a 
frequent speaker on bank regulatory matters and has provided corporate executive 

training. Mr. Cammarn has a B.A. from The Ohio State University and a J.D. from Duke 
University School of Law. 

Carol A. Hitselberger 

Carol Hitselberger is a partner at Mayer Brown, LLP. Ms. Hitselberger’s practice 
focuses on financing matters. Her experience encompasses securitization and other 
structured financial products, including structuring domestic and cross-border 

commercial paper-funded securitization vehicles and securitizing trade receivables, 
credit card receivables, aircraft, leases, franchise portfolios, government contracts, 
trademark licenses, and various other financial assets. Ms. Hitsleberger is a graduate 
of Bryn Mawr College and the University of Pennsylvania Law School. 

Mark C. Kanaly 

Mark Kanaly is a partner in Alston + Bird’s Financial Services & Products Group in 

Atlanta. Mr. Kanaly focuses on the representation of banks and other financial 



institutions, as well as real estate investment vehicles such as REITs. He has counseled 
a host of distressed financial institutions and their boards of directors, as they have 
grappled with the challenges posed by the current financial and real estate environment. 

Mr. Kanaly received a B.S.E. in finance from the Wharton Business School of the 
University of Pennsylvania and a J.D. from the University of Oklahoma. 

Eugene M. Katz 

Gene Katz is Senior Company Counsel (Regulatory and Compliance) for Wells Fargo & 
Company in Charlotte, North Carolina. Prior to Wachovia’s merger into Wells Fargo, Mr. 

Katz was Senior Vice President and Assistant General Counsel of Wachovia 
Corporation, where he served as the company’s principal regulatory counsel. He was 
previously in private practice in Washington, DC and in Charlotte, representing and 
counseling institutional and individual clients on financial services regulatory, 
enforcement, and compliance matters. He formerly served as Director of the Litigation 
Division of the Office of the Comptroller of the Currency and as the Principal Deputy 
Chief Counsel of the Office of Thrift Supervision. 

Mr. Katz has served as Vice-Chair of the Banking Law Committee of the American Bar 

Association’s Business Law Section, and as the founding chair of the Subcommittee on 
In-House Counsel. He is a member of the Board of Advisors of the University of North 
Carolina School of Law’s Center for Banking and Finance. Mr. Katz has served on the 
adjunct faculty of the Duke University School of Law and as a lecturer for examiner 
training programs of the Federal Financial Institutions Examination Council. Mr. Katz 
received his B.A. and J.D. degrees from Tulane University. 

Karol K. Sparks 

Karol Sparks is a partner in the Barack Ferrazzano Kirschbaum & Nagelberg’s financial 
institutions group. Ms. Sparks’ practice concentrates on corporate activities and 
regulatory issues of financial institutions, about which she has counseled banks for over 
thirty years. Her special emphasis is on the distribution of nontraditional bank products, 
including annuities, insurance, mutual funds, prepaid cards and other deposit account 
access devices, and the myriad federal and state laws and regulations that apply to 
those activities. Ms. Sparks is the author of Insurance Activities of Banks, the definitive 
text on that subject. 

Ms. Sparks taught banking and commercial law at the University of Iowa College of Law 
from 2001 to 2008 and has been a guest lecturer on banking law at the respective law 
schools of Northwestern, Boston University, American University, and George 
Washington University. She currently is an adjunct professor at Wake Forest University 
School of Law, teaching contract drafting and secured transactions. Ms. Sparks is a 
past chair of the Banking Law Committee of the Business Section of the American Bar 
Association (1998-2002), having been an active member of the committee since 1985. 

She was a member of the Council of the Business Law Section of the ABA, the 



governing body of that organization, for a term ending in August 2008. She is Vice Chair 
and a member of the Publications Board of the Business Law Section. Ms. Sparks 
serves on the Board of Advisors for the UNC School of Law Center for Banking and 

Finance. Ms. Sparks received a B.A. from Butler University and a J.D. from Indiana 
University School of Law. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, Jmmary 27, 2014 8:24 PM 

Thurma~, Stepha~ie J <~sthurman@ema~l.nnc.edu> 

Re: Student-Athlete Academic Initiatives Worldng (houp 

Hi Stephanie, fio~n 4/28 forwa~rd I can meet m~y of the times listed. 

Before 4/28 I conld meet 3/19 from 3:30-5:00 and 

4/9 fiom 3:30-5:00 

Thank~ 

Sent frown my iPad 

On Jan 27, 2014, at 3:56 PM, "Thmman, Stephanie J" < ~_~_~__u_N!~_)_@ern~Jl.m~c.edu > wrote: 

To members of the Student-Athlete Academic Initiatives working group: 

Now that we have the meeting on Feb 25 confirmed, I’d like to move forward with scheduling meetings every 3-4 weeks. Please let me know your 

availability for the times below: 

Mon, March :17, 2-5pm 

Wed, March :19, 2-5pm 

Tues, April 8, 3-5pm 

Wed, April 9, 2-5pm 

Mon, April 28, 2-5pm 

Wed, April 30, 2-5pm 

Mon, May :19, :12noon-2:30pm 

Tues, May 20, 2-5pm 

Fri, May 23, 9am-3pm 

This is a good start. Look forward to hearing from you. 





MEMORANDUM 

TO: 

FROM: 
DATE: 

SUBJECT: 

Board of Advisors 
UNC School of Law Center for Banking and Finance 
Lissa Broome 
January 27, 2014 
Corporate Sponsorships 

It is time again to begin arranging corporate sponsorships for the 20114 UNC School of Law 
Banking Institute that will be held Thursday, April 3, and Friday, April 4, 2014, at The Ritz- 
Carlton in Charlotte. The corporate sponsorship fee of $1,500 will entitle the corporate sponsor 
to special recognition in the North Carolina Banking Institute Journal and two admissions to the 
Banking Institute program and dinner. I certainly hope you will seriously consider being named a 
corporate sponsor. As you know, the sponsorships are the "life blood" of the Institute and 
provide crucial support to the Center for Banking and Finance. Your support will be greatly 
appreciated. 

If your firm or bank is willing to be a sponsor, you need to do three things: 

Please email to lbroome@email.unc.edu by January 31, 2014, and indicate your 

intention to sponsor so that your institution’s name can be included in the sponsor list 

publi shed in the North Carolina Banking Institute Journal. 

Please mail your sponsorship check payable to "UNC School of Law" to the law school 

address set forth below by March 3, 2014, unless you have arranged for a different due 

date with Lissa. An invoice is attached if that will facilitate payment by your 
organization. 

Professor Lissa L. Broome 
Center for Banking and Finance 
University of North Carolina School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

Please register the two complimentary attendees as soon as they are identified. We will 
notify you when online registration for the Banking Institute is active. There will be a 
choice from the registration pull-down menu to register (without further payment) for 
each institution’s two corporate sponsor slots. 

The tax deductible contribution for the sponsorship is $510; $990 of the sponsorship is accounted 
for as registration fees for the Institute. The UNC Law School Foundation tax identification 
number is 56-0934173. 

Thank you very much for your prompt consideration and support. 

uric. 102 



Center for Banking and Finance 
CB# 3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
Phone: 919-962-7066 
Fax: 919-962-1277 

2014 Banking Institute Sponsorship Invoice 

Please pay sponsorship fees for the 2014 Banking Institute in the amount of $1,500 payable to UNC 
School of Law. 

The UNC Law School Foundation tax identification number is 56-0934173. ($990 is the registration 
fee for two participants and $510 is a tax deductible gift to the Foundation.) 

Send the check to: 

Lissa L. Broome 
Center f-or Banking and Finance 
CB # 3380, Van tiecke - Wettach Hall 
Chapel Hill, NC 27599-3380 

Thank you for your continuing support. 

uric.102 {PAGE } 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Monday, Jmmary 27, 2014 9:38 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

2 - Tuesday at 11:00 

Hi Conrad - Can you stop by Tuesday at 11:00 to get the stuff for the PowerPoints? 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h__t_t~_:_//_~_~:_La__~_:__u_~:__e___d__~Z_�~__t_e___r__sZb___a__~_~L~ 
Access my papers on SSRN at: http:llssrn.comlauthor=248720 

Description: 

http://www.law.unc.edu/images/news/media/bankingfinance web 542.jpg 



MEMORANDUM 

TO: 

FROM: 
DATE: 

SUBJECT: 

Board of Advisors 
UNC School of Law Center for Banking and Finance 
Lissa Broome 
January 27, 2014 
Corporate Sponsorships 

It is time again to begin arranging corporate sponsorships for the 20114 UNC School of Law 
Banking Institute that will be held Thursday, April 3, and Friday, April 4, 2014, at The Ritz- 
Carlton in Charlotte. The corporate sponsorship fee of $1,500 will entitle the corporate sponsor 
to special recognition in the North Carolina Banking Institute Journal and two admissions to the 
Banking Institute program and dinner. I certainly hope you will seriously consider being named a 
corporate sponsor. As you know, the sponsorships are the "life blood" of the Institute and 
provide crucial support to the Center for Banking and Finance. Your support will be greatly 
appreciated. 

If your firm or bank is willing to be a sponsor, you need to do three things: 

Please email to lbroome@email.unc.edu by January 31, 2014, and indicate your 

intention to sponsor so that your institution’s name can be included in the sponsor list 

publi shed in the North Carolina Banking Institute Journal. 

Please mail your sponsorship check payable to "UNC School of Law" to the law school 

address set forth below by March 3, 2014, unless you have arranged for a different due 

date with Lissa. An invoice is attached if that will facilitate payment by your 
organization. 

Professor Lissa L. Broome 
Center for Banking and Finance 
University of North Carolina School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

Please register the two complimentary attendees as soon as they are identified. We will 
notify you when online registration for the Banking Institute is active. There will be a 
choice from the registration pull-down menu to register (without further payment) for 
each institution’s two corporate sponsor slots. 

The tax deductible contribution for the sponsorship is $510; $990 of the sponsorship is accounted 
for as registration fees for the Institute. The UNC Law School Foundation tax identification 
number is 56-0934173. 

Thank you very much for your prompt consideration and support. 
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Center for Banking and Finance 
CB# 3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
Phone: 919-962-7066 
Fax: 919-962-1277 

2014 Banking Institute Sponsorship Invoice 

Please pay sponsorship fees for the 2014 Banking Institute in the amount of $1,500 payable to UNC 
School of Law. 

The UNC Law School Foundation tax identification number is 56-0934173. ($990 is the registration 
fee for two participants and $510 is a tax deductible gift to the Foundation.) 

Send the check to: 

Lissa L. Broome 
Center f-or Banking and Finance 
CB # 3380, Van tiecke - Wettach Hall 
Chapel Hill, NC 27599-3380 

Thank you for your continuing support. 
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MEMORANDUM 

TO: 

FROM: 
DATE: 

SUBJECT: 

Board of Advisors 
UNC School of Law Center for Banking and Finance 
Lissa Broome 
January 27, 2014 
Corporate Sponsorships 

It is time again to begin arranging corporate sponsorships for the 20114 UNC School of Law 
Banking Institute that will be held Thursday, April 3, and Friday, April 4, 2014, at The Ritz- 
Carlton in Charlotte. The corporate sponsorship fee of $1,500 will entitle the corporate sponsor 
to special recognition in the North Carolina Banking Institute Journal and two admissions to the 
Banking Institute program and dinner. I certainly hope you will seriously consider being named a 
corporate sponsor. As you know, the sponsorships are the "life blood" of the Institute and 
provide crucial support to the Center for Banking and Finance. Your support will be greatly 
appreciated. 

If your firm or bank is willing to be a sponsor, you need to do three things: 

Please email to lbroome@email.unc.edu by January 31, 2014, and indicate your 

intention to sponsor so that your institution’s name can be included in the sponsor list 

publi shed in the North Carolina Banking Institute Journal. 

Please mail your sponsorship check payable to "UNC School of Law" to the law school 

address set forth below by March 3, 2014, unless you have arranged for a different due 

date with Lissa. An invoice is attached if that will facilitate payment by your 
organization. 

Professor Lissa L. Broome 
Center for Banking and Finance 
University of North Carolina School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

Please register the two complimentary attendees as soon as they are identified. We will 
notify you when online registration for the Banking Institute is active. There will be a 
choice from the registration pull-down menu to register (without further payment) for 
each institution’s two corporate sponsor slots. 

The tax deductible contribution for the sponsorship is $510; $990 of the sponsorship is accounted 
for as registration fees for the Institute. The UNC Law School Foundation tax identification 
number is 56-0934173. 

Thank you very much for your prompt consideration and support. 

uric. 102 



Center for Banking and Finance 
CB# 3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
Phone: 919-962-7066 
Fax: 919-962-1277 

2014 Banking Institute Sponsorship Invoice 

Please pay sponsorship fees for the 2014 Banking Institute in the amount of $1,500 payable to UNC 
School of Law. 

The UNC Law School Foundation tax identification number is 56-0934173. ($990 is the registration 
fee for two participants and $510 is a tax deductible gift to the Foundation.) 

Send the check to: 

Lissa L. Broome 
Center f-or Banking and Finance 
CB # 3380, Van tiecke - Wettach Hall 
Chapel Hill, NC 27599-3380 

Thank you for your continuing support. 

uric.102 {PAGE } 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTSiCN LBROOME> 

Tuesday, January 28, 2014 12:47 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

2nd Powerpoint -- Plato Vanilla 

Text for CapitaJ Slides.docx 

Thanks for your incredible (and hard) work on the first installment! 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

h_tt p:i!www.law.u nc.edu/cent ers/bank~ 

Access my papers on SSRN at: http~//ssrn.com/author=248720 

:: :N :: Description: 
...... http://www.law.unc.edu/images/news/media/bankingfinance web 542.jpg 



Capital 

American Savings Bank, F.S.B. 

Role of Capital 

¯ Support operations 
¯ Cushionto absorb losses 
¯ The higher the capital, the more losses that can be absorbed 

Leverage Ratio 

Core (Tier 1) Capital/Assets 
$502,059,000/4,953,712,000 =. 10 or 10% 

Adequately capitalized if 3% (for CAMELS 1) or 4% or above 
Well capitalized if 5% or above 

1988 Basel Accord 
Bank for International Settlements (BIS) 

Need for uniform international capital standards 

Added refinements to capital calculation 

¯ Risk-weighting of assets 
¯ Include off-balance sheet exposures 

1988 Basel Accord 

Two risk-adjusted capital ratios 

Ratios Adequately Capitalized Well-capitalized ASB, FSB 

Tier 1 or Core Capital 4% or above 6% or above 9.1% 

Total Capital 8% or above 10% or above 12.8% 



Risk-Weighting of Assets (Denominator) 

0% Cash, claims backed by full faith and credit of U.S. 

20% Portions of loans conditionally guaranteed by government; securities issued by Fannie 

and Freddie 

50% First mortgage loans 

100% All other private sector loans; bank-owned real estate 

Add to the denominator certain off-balance sheet exposures 

Convert to their credit equivalent and assign appropriate risk-weighting 

¯ Standby letter of credit (1100% credit conversion) 
¯ Documentary letter of credit (20% credit conversion) 

Numerator is 

Tier 1 or Core Capital - common equity, surplus, and undivided profits 

Goodwill and other intangible assets are subtracted 

Total Capital is Tier 1 Capital + Tier 2 Capital 

Tier 2 includes hybrid capital instruments, perhaps some subordinated debt 

Formulas 

Tier 1 Capital 
Risk-adjusted assets + other exposures 

Tier 1 Capital + Tier 2 Capital 
Risk-adjusted assets + other exposures 

If a bank is currently just adequately capitalized and it wishes to make a Sil0 million commercial 
loan, how much additional capital (Tier 1 and Tier 2) does it need to maintain adequate 
capitalization? 



How to Increase Capital 

Have parent company make an additional investment 
Increase retained earnings 
Reduce or eliminate dividend 
Change mix of assets to reduce risk-weighting 

Basel III Proposed Capital Rules 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, January 28, 2014 1:11 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

Letter I left on your desk 

Hi Conrad - I think I mistakenly left a letter on your desk addressed to 

Mary Scott Kennedy 

Could you put it in her student mailfile? She is a 2L or 3L (l’m not sure which). 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banking 

Access my papers on SSRN at: h[tp:iissrn.comiauthor=248720 

Description: 
http://www.law.unc.edu/images/news/media/bankingfinance web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, January 28, 2014 2:06 PM 

Omarova, Saule T <omarova@email.unc.edu> 

Bob 

Hi Saule - I have the Witt Dinner Wed. night preceded by a reception for something else. I could do lunch on Wednesday after your seminar but have my class at 

2:05. If I get organized, I will try to attend your seminar too. 

Thanks for the invite! 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc~eduicentersibankin~ 

Access my papers on SSRN at: http://ssrn.com!author=248720 

Description: 
http://~,~wlaw.uncedu/images/news/media/bankingfinance web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, January 28, 2014 2:14 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

I~E: 2nd Powerpoint -- Plain Vaxfilla 

Text for CapitaJ Slides.docx 

Hi Conrad --. 

Thanks a lot. Please go back and the last 3 or so slides from the attachment~ I must have attached it initially without saving it, 

Also, could you up the font to something more like the other deck- like 28 or so? 

Tha~ks, 

kissa 

F~m: Bo~, Conrad 
Sent: Tuesday, ~anuary 28, 20~ 2:~0 PH 
To: Broome, Lissa L 
Subject: 2nd Powerpoint -- Plain Vanilla 

Hello Lissa, 

This ~s ~a]~lla~ b~g t~r~e! All "]Smes New Roman I8 pL 



Capital 

American Savings Bank, F.S.B. 

Role of Capital 

¯ Support operations 
¯ Cushionto absorb losses 
¯ The higher the capital, the more losses that can be absorbed 

Leverage Ratio 

Core (Tier 1) Capital/Assets 
$502,059,000/4,953,712,000 =. 10 or 10% 

Adequately capitalized if 3% (for CAMELS 1) or 4% or above 
Well capitalized if 5% or above 

1988 Basel Accord 
Bank for International Settlements (BIS) 

Need for uniform international capital standards 

Added refinements to capital calculation 

¯ Risk-weighting of assets 
¯ Include off-balance sheet exposures 

1988 Basel Accord 

Two risk-adjusted capital ratios 

Ratios Adequately Capitalized Well-capitalized ASB, FSB 

Tier 1 or Core Capital 4% or above 6% or above 9.1% 

Total Capital 8% or above 10% or above 12.8% 

{PAGE \*MERGEFORMAT} 



Risk-Weighting of Assets (Denominator) 

0% Cash, claims backed by full faith and credit of U.S. 

20% Portions of loans conditionally guaranteed by government; securities issued by Fannie 

and Freddie 

50% First mortgage loans 

100% All other private sector loans; bank-owned real estate 

Add to the denominator certain off-balance sheet exposures 

Convert to their credit equivalent and assign appropriate risk-weighting 

¯ Standby letter of credit (1100% credit conversion) 
¯ Documentary letter of credit (20% credit conversion) 

Numerator is 

Tier 1 or Core Capital - common equity, surplus, and undivided profits 

Goodwill and other intangible assets are subtracted 

Total Capital is Tier 1 Capital + Tier 2 Capital 

Tier 2 includes hybrid capital instruments, perhaps some subordinated debt 

Formulas 

Tier 1 Capital 
Risk-adjusted assets + other exposures 

Tier 1 Capital + Tier 2 Capital 
Risk-adjusted assets + other exposures 

If a bank is currently just adequately capitalized and it wishes to make a Sil0 million commercial 
loan, how much additional capital (Tier 1 and Tier 2) does it need to maintain adequate 
capitalization? 

{PAGE \*MERGEFORMAT} 



How to Increase Capital 

Have parent company make an additional investment 
Increase retained earnings 
Reduce or eliminate dividend 
Change mix of assets to reduce risk-weighting 

Basel III Capital Rules as adopted in U.S. (phase in between 1/1/15 and 1/1/19) 

Increase quantity and quality of capital 
o Tier 1 will go (from 4%) to 6% for adequately capitalized institutions 

¯ 7% with Capital Conservation Buffer 
¯ 4.5% must be Common Equity 

o Tier 1 will go (from 6%) to 8% for well-capitalized institutions 
¯ 9% with Capital Conservation Buffer 
¯ 6.5% must be Common Equity 

Capital Conservation Buffer of 2.5% or more to avoid limits on 
o Capital distributions 
o Discretionary bonus payouts to executive officers 

More sensitivity in ri sk-weighting of assets 

Capital is King 

{PAGE \*MERGEFORMAT} 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, January 28, 2014 2:35 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

ILE: Powerpoiut deck-- 1 

Thanks. Looks great. 

From: Bortz, Conrad 
Sent; Tuesday, January 28, 2014 2:26 PP1 

To; Broome, Lissa L 
Subject: Powerpoint deck -- :t 

kletlo Lissa, 

Fixed and ready to pass on 

cg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, January 28, 2014 2:35 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

ILE: 2nd Powerpoint -- Plain Va~lla 

Thanks. Stay safe and warm. 

From: Bortz, Conrad 
Sent: Tuesday, January 28, 20:t4 2:35 PM 

To: Broome, Lissa L 
Subject: 2nd Powerpoint -- Plain Vanilla 

Hi Lissa, 

This is augmented with bonus end footage. 

Cheers~ 

f ~;m leavk~g ~;s t ~;m ~)retty sure I will hR show about ~.S way hom.e 

F~m~ Broome, Lissa L 
Sent~ Tuesday, January 28, 2014 2:14 PN 

To~ Bor~, Conrad 
Subje~t~ RE: 2rid Powerpoint -- Plain Vanilla 

Hi Conrad --. 

Tha]~ks a lot. Please go back and the h~st 3 or so slMes from the at~:achrner~t I must h~;w~ ate:ached ~t h~t~aHy without saving ~:. 

Also, could you up the [:ont to something rnor’e like the other deck ---like 28 or so? 

Thanks, 

Ussa 

F~m~ Bo~, Conrad 
Nentl Tuesday, January 28, 20~4 2:10 PN 

To~ Broome, Lissa L 
Subjeet~ 2rid Powerpoint -- Plain Vanilla 

Hel~e Lissa, 

This b vanilla, big tkne! AI~ Tknes New Roman ~8 pL 

CB 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, January 28, 2014 3:44 PM 

Omarova, Saule T <omarova@email. unc.edu> 

ILE: Bob 

Great! 

~.issa 

From: Omarova, Saule T 
Sent: Tuesday, January 28, 2014 3:38 PM 

To: Broome, Lissa L 
Subject: RE: Bob 

No problem! Let’s plan on lunch on Wednesday, Feb. Bti~, then. 

From: Broome, Lissa L 
Sent= Tuesday, January 28, 2014 2:06 PM 

To= Omarova, Saule T 
Subject= Bob 

Hi Saule - I have the Witt Dinner Wed. night preceded by a reception for something else. I could do lunch on Wednesday after your seminar but have my class at 

2:05. If I get organized, l will try to attend your seminar too. 

Thanks for the invite! 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~9.962.7066 

Access my papers on SSRN at: http~//ssrn.comiauthor=248720 

Description: 
http://www.law.unc.edu/images/news/media/bankingfinanceweb 542.jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTyCN=RECIPIENTSiCN LBROOME> 

Tuesday, January 28, 2014 3:48 PM 

’Ruffin, David’ (druffin@Creditriskmgt.com); .lewell ttoove~ ,@gmaJl.com) 

Slides 

Banking 201 NO FORMATTING (2).pptx; capital -ASB NO FOI~VIATTING.pptx; Director and Officer Liabili~.pptx 

David & Jewell - Here are my slides. They are plain vanilla. David should feel free to manipulate font size, color, etc. 

We should probably review again after everything is put together against our outline to see if we forgot anything. 

Thanks to you both and sorry to be late. 

Stay warm and safem 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

htt p:!!www.law.u nc.ed u!cent ers!ba n king 

Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 
http://~,~wlaw.uncedu/images/news/media/bankingfinance web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, January 28, 2014 5:10 PM 

Weisburd, Mark <amw@ema~il.unc.edu-~; Saver, Richard S <~ve@email.unc.edu2; Weguer, Judith Welch <judith wegne@~mc.edu-~; 

Daye, Cha;les E. <cdaye@ema~l.unc.edu> 

ILE: Apology 

No problem. We assigned you all [he rest of the commi[tee’s 

Frera: Weisburd, Mark 
Sent: Tuesday, January 28, 2014 5:09 PN 
Te: Saver, Richard S; Broome, L~ssa L; Wegner, Judith Welch; Daye, Charles E. 
Subject: Apology 
Colleagues: 

Please accept my apology for missing the meeting. It just completely slipped my mind. There was no emergency or anything else that took my attention; I simply forgot. I hope 
my absence didn’t cause too much trouble, and won’t do it again. 

Mark 



From: 

Sent: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, January 28, 2014 5:23 PM 

’Bubba Cunningham’ <bubbac@uncaa.unc.edu> 

Pt. Lauderd~Je 

Hi Bubba -When do you go to Ft. Lauderdale? Will the weather be an issue for you? I am scheduled to fly out Wednesday night around 6 (arriving at 10:17). Adam is 

supposed to fly himself the next day, weather permitting. 

Hope to see you there safe and sound! 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19,962,7066 

http://www.law.unc~eduicentersibanking 

Access my papers on SSRN at: http://ssrn.com!author=248720 

http:ll~,~wlaw.uncedulimageslnews/medialbankingfinance web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, JanuaD’ 29, 2014 7:53 AM 

Jennit;er L. Ritter <JLR@wardandsmith.com:~ 

William R. Lathan - 5458 <WRL@wardandsmith.con~>; Courtenay Lane Morgan <CLM@wardandsmith.com> 

RE: UNC School of Law Banldng Institute - Ward and Smith, P.A. Sponsorship 

Thanks, JenandBilL We very much appreciate your firm’s continued supporL Ho~ the weather in New Bern today? We have aboutaninchofsnowonthe 
ground. No schoo~ at the UniversRy unfi~ noon and no schoo~ at a~ for the puM~c schools. 
Stay warm and safe, 
Ussa 

F~m~ 3enni%r L. Ri~r [ma~to:JLR@wardandsmith.com] 
Sent~ Tuesday, January 28, 2014 ~2:39 PN 
T~ Broome, Ussa L 
¢e~ W~lliam R. Lathan - 5458; Cou~enay Lane Norgan 
Subjeet~ UNC School of Law Banking Institute - Ward and Smith, P.A. Sponsorship 
Goo~ afternoon, Professor Broome, 
Ward and Smith, P.A. would welcome the opportunity to be a scholarsNp sponsor for the UNC School of Law Banking Institute. Thank you for the opportunity. 
~ will send the invoice you sent with your request to our Accounts Payable department and they will process payment as soon as possible. 
Please do not hesRate to contact me should you have any questions or require additional information. 
Thank you and kind regards, 

Jen Ritter 

3ennifer L. Ritter 
Marketing Specialist 

Ward and Smith, P.A. 
1001 College Court (28562) I Post Office Box 867 

New Bern, NC 28563-0867 

P: 252.672.5536 I F: 252672.5477 

V-.card I www wardandsmith.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, JanuaD’ 29, 2014 7:59 AM 

Vartanim~, Thomas-<Fhomas.Varlanian@dechert.com> 

ILE: Banking Institute -- URGENT -- Sponsorships m~d Bo~xd Listing 

Hi Torn ---Thanks for considering the sponsorship~ When you hear back, let rne know. If the answer is positive we may still have some tirne flexibility to get your 
firm’s name on the sponsors p~ge in our jo~m~al. 
Addk~g Regg~e to your panel ~s fine, ~ w~H put him on ~:he agenda, 
Thanks for aH of your help. 
L~ssa 

F~m= Va~anian, Thomas [mailto:Thomas.Va~aNan@deche~.com] 
Sent; Tuesday, January 28, 20~4 3:~ PN 
Te= Broome, Lissa L 
Subject= RE: BanNng Institu~ -- URGENT-- Sponsorships and Board Listing 
Lissa: 
I will work on the firm - may run a bit past Jan 31 to get the OK. 
Incidentally, Reggie O’Shields, GC of the FHLBank of Atlanta would like to be on my panel. He is a client and someone I know you know (among 
other tNngs as one of the members of the Board of Advisors) so I’d like to accommodate him. Since we are only doing a roundtable Q&A, adding 
another voice will not be a problem. If that works for you, I will add him and send you the revised materials. 
Regards. 
Tom 
Thomas P. Va~anian 
Deche~ LLP 
1900 K Street NW 
Washington, DC 20006 
202-261-3439 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Monday, January 27, 2014 11:07 AM 
To: Center for Banking and Finance Board of Advisors 
Subject: [boardadvisors] Banking Institute -- URGENT-- Sponsorships and Board Listing 

Friends - 

I hope you all had a wonderful holiday and a happy New Year. There are several items below that need your immediate attention. 

It is time to solicit sponsors for our annual Banking institute which will be held April 3-4 in Charlotte. The sponsorships remain ~;1500. The sponsorship 

information is attached, including information about the two complimentary admissions to the program. 

© Please let me know by end of day on January 31 if your bank or firm will be able to sponsor this year. The journal will be going to press shortly after 

that date and we want to be sure to be able to acknowledge your contribution in the journal. The sponsor payment is not due until March 3 (and 

extended payment terms are available, if needed). 

~ Thejournal will also include the listing of our board of advisors. Please proof your listing on the attachment and let me know any changes that need to be 

made by the end of day on January 31. 

e The tentative agenda for the program is also attached. It will be posted on our website and online registration will be activated soon. Please mark your 

calendars for April 3-4. I will let you know when registration is available. 

Please also make a note of the "ABCS of Banking Law" program that will be held at the offices of Mayer Brown in Charlotte on April 2. Its online registration 

will be activated soon. Please help us promote this program among your associates and clients who may benefit from a one-day overview of banking law 

and regulation. 

I’ll follow up next week tracking down the stragglers to the requests listed above (don’t be one of them!) and letting you know about when online registration will 

be available for both programs. We appreciate all you do to support the Banking Institute. We have another terrific line-up thanks to our program coordinators. We 

are counting on you (as we always do) to help spread the word and attract our program audience. 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!/www,law.unc,edu/centers/banking 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

::X:: Description: 
....... http://www.law.unc.edu/images/news/media/bankingfinance web 542.jpg 

¯ -- You are currently snbscribed to 

boardadvisors as: ~_[g_?_~._r_~s::5:g_r._m_._n_j.~!!@ .d_e_.c_’~_ej_Lc_9_n_!. To unsubscribe send a blank 





From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, JanuaD’ 29, 2014 8:04 AM 

Diggs- Sfiers, Tmnmy <tammy.diggs- stiers@troutmansa~ders.com> 

Re: UNC Banldng Institute 

image001 .j pg 

Thanks. Tammy. We appreciate your finn’s continued support. 

Lissa 

Sent fi~m my iPad 

On Jan 28, 2014, at 9:02 AM, "Diggs-Stiers, Tammy ~l~nmy.&ggs-sl~ers;a troutmansanders.cora wrote: 

Good Morning Lissa - 
Troutman will be a sponsor again this year. The check has been requested and we will send it to you soon. 
Best regards, 
Tm~m\v 
From: Broome, Lissa L [mailto:Ibroome~email.unc.edu_] 
Sent= Monday, January 27, 20:[4 9:44 PM 
To= Diggs-Stiers, Tammy 
Subject= RE: UNC Banking Institute 

Hi Tamrny, The invoice is on the second page of the attachment. Please confirm by Friday if Troutman Sanders is able to sponsor for 2014. 

"[’[~a~l~s so ~u(:h for your fir~r~"s interes[: and co~)[:i~)ued support, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Fh~ance 

UNC SchoM of Law 

(;8#3380, Van Flecke-Wet~:ach Hall 

ChapM HHI, NC 27599-3380 

919.962.7066 

http:!/wwwJaw.unc.edu!centersibanking 

Access my papers on SSRN at: http:!!ssrn.com/author=248720 

< imageOO:Ljpg> 

From= Diggs-Stiers, Tammy [mailto:tammy,diggs-stiers@troutmansanders,com] 
Sent= Thursday, January 23, 20:[4 :[0:35 AM 

To= Broome, Lissa L 
Subject: UNC Banking Institute 

Good Morning Lissa: 
Jake Lutz asked me to check on the Troutman Sanders LLP sponsorship for the Banking Institute for 2014. I do not believe 
we have received any paperwork at this point. Would you please send me the invoice for this sponsorship. 
Thank you for your assistance. 
Tamlny Stiers 
Tammy Diggs-Siier s 

~ m rrl¥ =d [~:~[~[~,tr ou t ma rlsa rid er s.com 

IRS Circular 230 disclosure: To ensure compliance with requirements imposed by the IRS, we inform you that aW tax advice that may be contained in this conmxunication 
(including an?- attacl~ments) is not intended or written to be used, and calmot be used, for the purpose of (i) avoiding any penalties under the Internal Revenue Code or (ii) 
promoting, marketing or recommending to another party an?’ transaction(s) or tax-related matter(s) that may be addressed herein. 

This e-mail communication (including any attachments) may contain legally privileged and confidential information intended solely for the use of the intended recipient. If 
you are not the intended recipient, you should immediately stop reading this message and delete it from your system. Any unauthorized reading, distribution, copying or 
other use of this communication (or its attachments) is strictly prohibited 

IRS Circular 230 disclosure: 370 ensure compliance with requirements impused by the [RS, we inform you that any tax advice that may be cuntained in this cummunicatiun 
(including any attachments) is not intended or written to be used, and cannot be used, for the purpuse of (i) avoiding an?’ penalties under the Internal Revenue Cude or (ii) 
promoting, marketing ur recummending to another party any transaction(s) or tax-related matter(s) that may be addressed herein. 

This e-mail communication (including any attacl’unents) may contain legally privileged and confidential information intended solely for the use of the intended recipient. If 
you are not the intended recipient, you should irmnediately stop reading this message and delete it frora your system. An?" unauthorized reading, distribution, copying or 
other use of this cotmnunication (or its attachments) is strictly prohibited. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, JanuaD’ 29, 2014 8:07 AM 

Paul Polking @carolina.mcom> 

RE: [boardadvisors] Bm~king Inffdtute -- URGENT -- Sponsorships and Boaacd Liffdng 

Hi Paut ---We wifl feave you on the list. It: you are abfe to attend the lnstitute, weofferour Emeritus members the government attorney rate. Ofcourse, ffyou 

would )~st Hke to attend the board luncheon on Friday, kpri~ 4 at 12:30 at The R~tz, the ~s free. 

[~m gh~d to hear you’ve worked ~:hrough the health cha~h~nges 

Take care and ~ hope to see you m April, 

Lissa 

F~m~ Paul Polking [mailN:       @carolina.rr.com] 
Sent: Tuesday, ]anuaff 28, 2014 1:25 AN 

T~ Broome, Lissa L 
SuBject: Re: [boardadvisors] Banking Institute -- URGE~ -- Sponsorships and Board Listing 

Lissa: 

If you want to continue having me on your list, my listing is fine. If you would like to remove me from your list, please feel free to do so. 

I have put this year’s Institute on my calendar and, so far, I don’t have a conflict. 

I hope all is well with you. I have had a few health issues this past year, but I am doing quite well right now. 

All the best to you. 

Paul 

Sent from my iPad 

On Jan 27, 2014, at 11:06 AM, "Broome, Lissa L" <Ibroome@email.unc.edu> wrote: 

Friends - 

I hope you all had a wonderful holiday and a happy New Year. There are several items below that need your immediate attention. 

It is time to solicit sponsors for our annual Banking Institute which will be held April 3-4 in Charlotte. The sponsorships remain $1500. The sponsorship 

information is attached, including information about the two complimentary admissions to the program. 

~ Please let me know by end of day on January 3J. if your bank or firm will be able to sponsor this year. The journal will be going to press shortly after 

that date and we want to be sure to be able to acknowledge your contribution in the journal. The sponsor payment is not due until March 3 (and 

extended payment terms are available, if needed). 

* The journal will also include the listing of our board of advisors. Please proof your listing on the attachment and let me know any changes that need to be 

made by the end of day on January 31. 

* The tentative agenda for the program is also attached. It will be posted on our website and online registration will be activated soon. Please mark your 

calendars for April 3-4. I will let you know when registration is available. 

Please also make a note of the "ABCS of Banking Law" program that will be held at the offices of Mayer Brown in Charlotte on April 2. Its online registration 

will be activated soon. Please help us promote this program among your associates and clients who may benefit from a one-day overview of banking law 

and regulation. 

I’II follow up next week tracking down the stragglers to the requests listed above (don’t be one of them!) and letting you know about when online registration will 

be available for both programs. We appreciate all you do to support the Banking Institute. We have another terrific line-up thanks to our program coordinators. We 

are counting on you (as we always do) to help spread the word and attract our program audience. 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h tt P:iiwww.!a w:unc, ed u/cent ers/bank!n~ 

Access my papers on SSRN at: -h---t-t-~--~/-/-~-s--s--r--n-~--c---~---m--L‘-~-a--u-~-t~-h-~-~--r-~-~-2--z-!~-8---7--2-~-~-. 
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¯ -- You are currently subscribed to 

boardadvisors as:        ~(a)carolina.rr.com. To unsnbscribe send a blank 
email to leave- 34164220-1695692~ 59c999tgf986de7d51 c 5e4024a9c98a8(Eglistserv~unc.edu 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, JanuaD’ 29, 2014 9:15 AM 

Michelle Ta~alio <mtaJtalio@enlightresea~h.com> 

ILE: Introduction from Enlight Research 

Thanks, Michelle. We’d love to have you participate il: you are able in our May 28 program and pass the word along to any potential board members you might 

meet about the program, https:!!ddiJaw.unc.edu!programs/. Around the begh~n~ng of April, ~ might get back ~n touch and see ~f ~ could supply some mateda~ you 

couh~ use for a MOB pos~:mg about our program and our dkector d~vers~ty database. 

F~m= Nichelle Ta~alio [mailto: mta~alio@enlightresearch.com] 
~entl Tuesday, ]anua~ 28, 2014 8:ll AN 
Te~ Broome, Lissa L 
~u~je<t~ RE: Introduction from Enlight Research 

Lissa, 

Thanks so much for meeting w~th me yesterday. ] really enjoyed getting to know you and ~ ~ook forward [:o some of the ne’,d: steps we outlined yesterday. 

Best regards, 

Michelle Tartalio 

Frem: Broome, Lissa L [mailtoflbroome@email.unc.edu] 
Sent: Saturday, January 25, 20:~4 8:20 AM 
To: Michelle Tartalio 
S,,bject: RE: Introduction from Enlight Research 

Hi Michelle .-- Sorry for not piddng the time~ How abou~ 

Fmm~ Michelle Ta~alio [mailto: mtaRalb@enlightresearch.com] 
Sent~ Friday, Janua~ 24, 2014 9:39 PM 

To~ Broome, Lissa L 
Subject= ~: Introduction from Enlight Research 

Hi 

~just wanted to confirm our meetk~g on Monday morning, January 27th, Was there a particulm" time that works we~l for you? 

Thanks, 

Mk:helk~ 

F~m= Michelle TaRalio [mailto:.~N~Nlj_¢~_¢B_[[g~tresearch.com] 
Sent= Tuesday, Janua~ 14, 2014 8:55 AM 

To~ ’Broome, Lissa L’ 
Subje<t~ RE: Introduction from Enlight Research 

No ~)roblern. t know how hectk: tMngs get around the bo~kJay. I_et"s meet on Monday, Jat~uarv ,:/¯ at Caf~ Carolina. f can rneet at any ~Jme th~: morning so you pick 

what’s best for your schedule. 

~ ~ook forward to speaking with you then. 

M~cheHe 

F~m= Broome, Lissa L [mai~to:lbroome@ema~Lunc.edu] 
Nentl Tuesday, ]anua~ ~, 20~4 8:51 AN 
Te= Nichelle Ta~alio 
SubjeCt= RE: Introduction from Enlight Research 

Hi MicheHe ---Sorry [:or not responding earlier and thanks for the second chancel I wou~d be del~gh[ed to connect. January 27 or 28 in the morning for 

coffee!breakfast at Caf~ Carolina wouM work for me, as would February 4, S, or 7. let me know what works for you. 

Take care, 

k~ssa 

F~m: Nichelle Ta~alio 
Sent: Tuesday, ]anua~ 14, 2014 8:36 AN 

To: Broome, Lissa L 
Subject: RE: Introduction from Enlight Research 

Happy New Year I [:hough[: I would [:ry to reach out again to see if you were interested 

Best regards, 

Michelle Tartalio 

I=re~: Nichelle Tartalio [mailto: mtartalio@enlightresearch.com] 
Sent: Tuesday, December 17, 20:~3 1:~:~7 AM 

Subject~ Introduction from Enlight Research 

Lissa, 

We met briefly last week at the Carolina Caf~ (I was si~n~ with Jim Fraser). have heard about the work you are doins with women and boards and wanted to 

introduce you to what we do at Enlisht Research. Enli~ht Research is a local company that is designed to help directors by providin8 relevant and tailored 

information to improve decision making. Enlisht provides custom independent research to boards of directors on industry-specific subjects and is delivered 

throush a subscription to our iPad application product, Board Brief. 

I would love to tall< or meet with you to hear about your experiences workin~ with boards and to share more with you about our vision for the boardroom. 

Best regards, 



Michelle Tartalio 

i.’~i ~nligh~ io9o pn9 
Mic~e~le Ta~’talio i Co-Founde; Research Director 

En!ig,~t Research, ~007 Siater Rd, Suite 400. Dut~am, NO 27703 

office 919 484-4918 ~ mobile ~ emafi mtartaHo@en~ightresearch.¢o~ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, JanuaD’ 29, 2014 9:16 AM 

Nedzbala, Michael <mnedzbala@hunton.com> 

ILE: Bankiug Institute -- URGENT -- Sponsorships m~d Boated Listing 

Thanks, Mike. We apprecia[e your continued support. How much snow do you have in Charlotte? We only got about an inch, but it shut down the public schools for 

the day and UNC classes unti~ noon. 

Stay warm and safe, 

k~ssa 

F~m: Nedzb~l~, HJcb~el [m~il[o:mnedzb~l~@bun~on.com] 
~en[: Tuesday, ~nu~ 28, 20~ 8:22 AH 

To: Broome, LJss~ L 
S~b]ec[: RE: B~n~ng ~ns[J~u~e -- URGENT-- Sponsorships ~n~ Board LJs[Jng 

Liss~, Hun~on w~J~ be ~ ~pon~or ~n ~h~s y~r. This ~n~ h~ the ~chm~n~ is correct~ Hope ~J ~ w~L Enjoy ~he ~now ~o~y~ 

...... Williams Partner 

Hurt[on & Williams LLP 

Bank of America Plaza, St 3500 
101 South Tryon St 

Charlotte, NC 28280 
Direct: 704.378.4703 

Fax: 704.331.4227 

Cell: 

From: Broome, Lissa L [mailto:lbroome.@. email.unc.edu] 
Sent: Monday, January 27, 2014 11:07 AM 
To: Center for Banking and Finance Board of Advisors 
Subject: [boardadvisoFs] Banking Institute -- URGENT-- Sponsorships and Board Listing 
Friends - 
I hope you all had a wonderful holiday and a happy New Year. There are several items below that need your immediate attention. 

It is time to solicit sponsors for OUr annual Banking Institute which will be held April 3-4 in Charlotte. The sponsorships remain ~1500. The sponsorship 
information is attached, including information about the two complimentary admissions to the program. 

o Please let me know by end of day on January 31 if your bank OF firm will be able to sponsor this year. The journal will be going to press shortly after 
that date and we want to be sure to be able to acknowledge your contribution in the journal. The sponsor payment is not due until March 3 (and 
extended payment terms are available, if needed). 

¯ ThejouFnal will also include the listing of OUr board of advisors. Please proof your IBting on the attachment and let me know any changes that need to be 
made by the end of day on January 31. 

¯ The tentative agenda for the program is also attached. It will be posted on our website and online registration will be activated soon. Please mark your 
calendars for April 3-4. I will let you know when registration is available. 
Please also make a note of the "ABCS of Banking Law" program that will be held at the offices of Mayer Brown in Charlotte on April 2. Its online registration 
will be activated soon. Please help us promote this program among your associates and clients who may benefit from a one-day overview of banking law 
and regulation. 

VII follow up next week tracking down the stragglers to the requests listed above (don’t be one of them!) and letting you know about when online registration will 
be available for both programs. We appreciate all you do to support the Banking Institute. We have another terrific line-up thanks to our program coordinators. We 
are counting on you (as we always do) to help spread the word and attract our program audience. 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

ht~p:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: http://ssrn.corniauthor=248720 

i.~.i Description: 
http://~wlaw.uncedu/images/news/media/bankingfinance web 542 jpg 

¯ -- You are currently subscribed to 
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emafil to leave-3,4164220-1695688.8el 7bal 3d2bc4d6172cb00bc,428dcag!(a;listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, JanuaW 29, 2014 9:20 AM 

Ralston, Hank <ttRalston@rbh.com> 

Wright, T. Brandon <wrightb@email.unc.edtp~ 

RE: Banldng Institute -- URGENT -- Sponsorships and Bomd Listing 

Hi Hank ---By copy of this emait, I am asking Brandon to make sure that the year-end gift was received and appropriately credited. We very much appreciate your 

firm’s continued support. 

The Corporate Counsel podcast was fun to do and i’ve heard from several people who ~stened to it so the distribution ~s pretty w~de. 

Stay warm and safe, 

L~ssa 

F~m: Rals~n, Hank [mailto:HRalston@rbh.com] 
$e~t: Tuesday, 3anua~ 28, 2054 $$:26 AN 

Toi Broome, Lissa L 
S~bje~t: RE: Ban~ng institute -- UR6EaT-- Sponsorships and Board Listing 

Hi L~ss~: 

~’m pret(:y sure our firm made its year-end paymen(: h~ December, some of which covers our sponsorship {and some to the Beischer fund), so count RJ3H in as a 

sponsor again [:his year. [.e[: me know if that does not seem Hght or the law school’s record do not agree. 

The board listing ~ooks fine. 

LooMng forward to seeing you h~ March, ~f not before. The Center for BanMng conth~ues to do so many good tMngs, and ] see the work in various p~aces. ~ recently 

heard a podcast on Corporate Counsel that you did in connection w~th the D~rector D~versity In~t~ative~ Don’t know how long ago that was, but ~t was good to hear 

it, 

A~ the best 

Hank 
Hen~ H, Ralston 
Robinson Bradshaw & Hinson 
~0~ North Tryon Street, Suite 
Charlotte, NC 28246 
P: 704.B77.SB&B 
F: 
hralston@rbh.com 
www.rbh.com 
This message is intended for the use of the addressee and may contain information that is PRIVlLE6ED and CONFIDENTIAL, and,!or may contain ATTORNEY WORK PRODUCT. This message 

is not intended to be or contain an electronic signature or an asreement of any kind unless otherwise expressly indicated. If you are not the intended recipient, you are hereby notified 

that any dissemination of this messase is strictly prohibited. If you have received this communication in error, please erase all copies of the message and any attachments and notify 

us immediately. 

F~ Broome, Lissa L [maiJto:lbroome@emaiLunc.edu] 
Se~t~ Monday, 3anua~ 27, 20~ ~:07 AM 
To~ Center for Banking and Finance Board of Advisors 
Subject~ [boardadvisors] Banking Institute -- URGENT-- SponsorsNps and Board Listing 

Friends - 

~ hope you all had a wonderful holiday and a happy New Year. There are several items below that need your immediate attention. 

It is time to soiidt sponsors for our annual Bankin8 Institute which will be held ApriJ ~-4 in Charlotte. The sponsorships remain $~BO0. The sponsorship 

~nformation ~s attached, includ~n8 ~nformation about the two complimentary admissions to the prosram. 

o Please let me know by end of day on ~anuary ~ if your bank or firm will be able to sponsor this year. The journal wiJl be 8oin8 to press shortly after 

that date and we want to be sure to be able to acknowledse your contribution in the journal. The sponsor payment is not due until March ~ (and 

extended payment terms are available, if needed). 

¯ The journal will also include the listin~ of our board of advisors. Please proof your listin8 on the attachment and let me know any chanses that need to be 

made bythe end of day on ~anua~L 

¯ The tentative asenda for the prosram is also attached. It will be posted on our website and online resistration will be activated soon. Please mark your 

caJendars for April ~-~. I will Jet you know when registration is available. 

Please also make a note of the "ABCS of Bankin~ Law" prosram that will be hem at the offices of Mayer Brown in Charlotte on April 2. Its online registration 

will be activated soon. Nease help us promote tNs prosram amon~ your associates and clients who may benefit from a one-day overview of bankin8 law 

and resuJation. 

VII follow up next week trackin~ down the stras~Jers to the requests listed above (don’t be one of theme) and lettin~ you know about when online resistration will 

be available for both prosrams. We appreciate all you do to support the Bankin8 Institute. We have another terrific line-up thanks to our prosram coordinators. We 

are countin8 on you (as we always do) to help spread the word and attract our prosram audience. 

Take care, 

Lissa 

Lissa L. Broome 

WeJls Farso Professor of Bankin8 Law 

Director, Center for Bankin~ and Finance 

UNC School of Law 

CB#~BSO, Van Hecke-Wettach HalJ 

Chapel Hill, NC 27599-~380 

9~9.962.7066 

http:!!www.lawamc.edu!centers!bankin~ 

Access my papers on SSRN at: http://ssrn.com!author=248720 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, JanuaD’ 29, 2014 9:37 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - FW: The Socieb’ Alert - Janua~ 22, 2014 

Copy and link to the two highlighted things below (if we don’t already have links to thern)~ I have a#’eady copied the article from the Yale Law Prot:essor so 

need thaL 

Thanks, 

F~m~ Adam Broome [mailto:Adam_Broome@cree.com] 
Sent~ Monday, 3anua~ 27, 2014 ~:36 PN 

To~ Broome, kissa L 
S~bject= ~: The Socie~ Ale~ - ]anua~ 22, 

You m~ght be ~nterested in the two yellow-highlighted entr~es below. ---A, 

F~m= Socie~ of Corporate Secretaries ~ Governance Professionals [mailto:socieN@governanceprofess~onals.ccsend.com] On Behalf ~ SocieN of Corporate Secre~ries 
Governance Professionals 
Sent~ Wednesday, Janua~ 22, 2014 7:2~ PN 
Te= Adam Broome 
Subje¢t~ The Socie~ Ale~ - Janua~ 22, 2014 

Having trouble viewing this email? Click here 

Society Io9o 2012 

January22, 2014 

QUICK LINKS 

~ ~_~__w____Y___o__u_r____M___e___r?__b___e__r__s__h_!~_ 
Socieq/Career Ce~ ter 

Th~s VCeek’s A~ert ~s 
Sponsored by 

Click Here for Information 

Essentials of the Corporate Secretarial Function - Next Week 

It’s not too [ate to resister! Join us January 29-31 in Orlando, Florida. We have reserved rooms at 

Disney Hotels at the rate of $225 per nisht. 

NYSE Updates Written Affirmation for New Compensation Committee Requirements 

The NYSE updated its Domestic Company Annual Written Affirmation last week to reflect its new 

compensation committee independence requirements. The updated affirmation applies to 

companies with annual meetinss occurrin£ after January 15, 2014. The updated form is here, and 



the corresponding updated instructions are here. A description of the changes to both the form and 

instructions is here. 

Nasdaq Posts New Compensation Committee Certification Form 

Nasdaq has also posted a Compensation Committee Certification Form required to be submitted by 

companies to certify comphance with its amended compensation committee rules. The form 

addresses compensation committee charter and composition requirements. Untess exempt, 

companies must submit the form no later than 30 calendar days after the earlier of their first 

annual meeting after January 15, 2014, or October 31, 2014. Access the new form here. These 

FAQs published earUer this month address the new requirements. 

SEC Publishes Form for Conflict Minerals Disclosure 

On Friday, the SEC pubUshed the new Form SD for reporting conflict minerals disclosures required by 

the conflict minerals ru[~e. The form is required to be flied no later than May 31 after the end of the 

issuer’s most recent calendar year. As we previously _r__e_p___o_£~_e___d_, the lawsuit challenging the rule is on 

appeal awaiting a decision following oral argument. 

Congress Reduces SEC’s Requested Funding, But Budget is Higher for 2014 

According to this article the funding allocated to the SEC in last week’s Congressionally approved 

_sj~__e___n___d_!_~]g___b__i_!~ fe[[ far short of the amount sought or the amount needed for the SEC to fu[fi[[ its 

responsibilities, particularly those mandated by the Dodd-Frank Act. "Without additional money, the 

agency wi[[ be unable to strengthen its enforcement and examinations operations or carry out new 

duties related to the regulation of derivatives and both private and munidpa[ financial advisors," 

SEC spokesman John Nester said. ’The SEC also wi[[ be unable to make important investments in 

technology that would help their market oversight and law enforcement programs," Nester said." 

This Washington Post artic:[e details the implications of the budget on the SEC’s technology 

initiatives. The funding that was approved represents a 1.8 percent increase over last year, which 

raises the budget to $I .38 bHUon. 

Shareholder "Say on Audit" Proposal To Be Considered by UK Financial Reportin8 

Council 

In a Janua~ 9, 2014 [etter to the UK Competition Commission, the UK’s F~nanda[ Reporting Cound[ 

re&u~antb! agreed to address recommendations to encourage ~SE 350 companies to engage w~th 

shareho[ders on audit issues. In October 2013, the Commission recommended amendments to the 

UK Corporate Governance Code that wou[d require: (i) companies to engage with shareho[ders on 

(and make associated disc[osure about) audit issues, and (H) a shareholder advisory vote on the 

audit committee report. The Commission’s recommendations w~{[ be inc[uded ~n the next Corporate 

Governance Code consultation schedu[ed for Q2 2014. 

UK Defers Implementing Auditor Tender Requirements to Consider EU Mandato~ 

Firm Rotation 

In other news from the UK on auditors, the Competition Commission announced [ast week that it 

w~{[ defer implementation of its mandato~ audit firm tender requirements to consider the 

imp[ications of the EU’s mandato~ rotation proposa[ (which we previous[y reported on here). In 

October 2013, the Commission pub[~shed recommended audit market reforms - inc[ud~ng a 

requirement that ~SE 350 companies must tender their audit engagement (but not necessarily 

rotate firms) at [east once every ten years. The EU’s mandato~ rotation proposa[ ~s expected to be 

adopted (with a 2-year transition period) during the second quarter of 2014. 

Draft Stewardship Code in Japan Published for Public Comment 

As we previous[y reported, Japan is [aunch~ng an investor code of conduct mode[ed after the 

Stewardship Code. The draft Code (just pubUshed ~n EngUsh) targets institutiona[ investors with 

stakes in Japanese [isted companies and proxy advisors retained by those investors. It ~s designed 

to foster corporate va[ue and sustainab[e growth through constructive engagement. L~ke the UK 

Stewardship Code, adherence to the Japanese code w~U be vo[unta~ and fo[[ows a pr~ndp[es-based, 

"comp[y or exp[ain" approach. The draft ~s open for comment until Februa~ 9, 2014. 

ISS Publishes Updated Voting Guidelines ~nd Compensation FAQs 

Last week, ISS pub[ished these updated (as of Janua~ 13) 2014 Pro~ Voting 



and Concise Guidelines. The Guidelines are effective for meetings on or after February I, 2014. 

Also posted on ISS’s website are these updated (as of December 16) Compensation F__A_._Q_~. 

"Materiality" for Sustainability Reporting Continues to be Discussed 

Investor interest in sustainabi[ity issues and company sustainabi[ity reporting are on the rise. In 

this article De[oitte discusses the notion of "materia[ity" for purposes of sustainabi[ity reporting in 

the context of likely increased alignment between traditional financial reporting and reporting on 

environmental social and governance [ESG] issues going forward. 

The article notes that the traditional reporting mode[ and concept of materia[ity associated with 

financial statements are being reconsidered to effectively accommodate ESG information, and 

identifies current efforts by De[oitte, ~_ .R_! and the .S---u--s--t--a--1--n---a--b-~!-1--tX---A---c--c--~---u--~-t-!E~---S--t--a--~-d---a-!~-d---s---~}--~---a--r--d-. to 

further define ESG materia[ity for sustainabi[ity reporting purposes. 

Securities Class Action Lawsuits Trends 
Based 

on this newly published ~__E___R__A___!:_e_l?_o___r__t" of federal securities class action htigation trends, a 

review of 2013 class action [itigation relative to prior years suggests these genera[ trends (among 

others): 

¯ Modest increases in the number of cases filed in federal court on an absolute basis, but 

substantial increases on a relative basis (i.e., based on the declining number of publicly 

listed companies compared to more filings over the same period) 

¯ Increasing number of cases alleging Rule 10b-5 violations and misleading earnings guidance 

¯ Number of cases settled and "resolved" ("resolved" cases combine settlements, dismissals 
and verdicts) in 2013 remained low - generally on par with 2012, but notably lower than 

previous years 

Substantial increase in average settlement amount in 2013, but decrease in median amount 

(due to some record high settlements in 2013) 

Footnote 2 to the report describes NERA’s lawsuit counting methodology, which is important because 

it results in higher filing figures than those reported by others. With the Ha[liburton case set for 

oral arguments this Spring (as we previously reported on here), it remains to be seen what impact 

the Supreme Court’s invalidation of the fraud-on-the-market presumption of reliance might have on 

securities class action litigation going fonNard. 

I ~p!erne~ti ~ g B~a rd G e ~d ~a ~ViaE ~d ~ ral~ S e ~ ~i~i e~ Eaws 

No Action Denied Where Proposals Refer to, but do Not Pro~de, GMI Report 

EMC was denied no action on a proposal from James McRitchie for an independent Board Chairman 

that the company claimed contained false and mis[eadin8 statements in support re[atin8 to GMI 

ratinss. The GMI report was not provided to the company, and EMC arsued that the report was non- 

pubhc and unsubstantiated under Rute 14a-80)(3). 

See also G~; Coke; Verizon; and McGraw H~[[ which were also denied relief on the same 8rounds. 
A[thou£h the proposals were different, each had the reference to the GMI report and ratin£s. 

Ryder Systems successfully cha[[ensed a proposal on majority votin8 from John Chevedden where he 

failed to show, in a timely manner, that he met the minimum ownership requirement under rule 

14a-8(b). Chevedden prodded proof of continuous ownership 18 days after the company’s notice, 

rather than 14 days. 

Interestins[y, Ryder wilt include a manasement proposal to amend its supermajority votin8 

pro~sions, which would be inconsistent with the proposal However, the staff did not reach that 

arsument, basin8 its no action relief so[ely on ownership 8rounds. 

And Matte[ was 8ranted no action on a proposal seek~n8 that the Chairman of the board answer 

shareholders questions on the 8rounds that annual meetinss are ordinary business and that 

proposals concernin£ the conduct of shareholder meetinss are 8enera[[y excludable under rule 14a-8 

Delaware Law Issues Update Address Now Posted; Focuses on Chansins Profile of 

Equity Investors 

In November 2013, the Honorable Jack B. Jacobs, Justice, Delaware Supreme Court, opened the 

"Delaware Law Issues Update" Conference hosted by the Sodety and the John L We]nber8 Center 

for Corporate Governance. As we .£~P_P[~P_~_£[P~£~]~X, Justice Jacobs discussed the potent]at [esa[ 

and other implications of the institutionalization (or "de-retai[ization") of share ownership over 

recent decades. He also addressed the decline, but importance, of "patient capital," i.e., 8Mn8 

corporate manasement the breathin8 space and f[exibihty to plan for the tons-term without 



pressure from investors or analysts for short-term results. Justice Jacobs’ keynote address is here. 

£kv.~ridge Cap~t~-:l’s Fou=~der Sees I~otent}~t of Activist h~vestors 

The New York Times, Janua~ 22, 2014 

¯ Three Themes For Pro~ Season 

The W~{~ Street Journel, Janua~ 21, 2014 

¯ Monde[ez Names Nelson Pe~tz to Board 

The We~{ Street JourneY, January/21,2014 

¯ Top U.S. corporations funneled $185 mi~tion to potitica[ nonprofits 

The Center for Pubhc Integrity, January 16, 2014 

¯ The Art of En~a~n~ Investors 

CFO Journal, January 16, 2014 

¯ ~_~_~_~_~_h~_~_~Z~__E~_~g_~_~_Le~:_Z~_h~_e~_e~__g~r_¢g_~ 
The Weshin~ton Post, Janua~ 16, 2014 

See other recently posted Artic:[es of Interest. 

Also, just a reminder that you can find additional topic-spedfic articles and other resources here. 

Role of the Independent Board Chair 

On ~_~__~_~_~_~_~_~_~9_�[~_[_92~., TK Kerstetter, Chair, NYSE Governance Services/Corporate Board 

~ember, and Mac Gardner, Chairman, Spirit Airlines, discuss the evoi~n~ role of the independent 

board chair. Amon~ other thinss, both a~ree that the increased transparen~ of board decision- 

makin~ (relative to historical expectations and requirements) leads to more thoughtful, better 

dedsion-mak~ns. 

BE A SOCIETY ADVOCATE[ Tap into your smartphone or Ro[odex to spread Lhe word abouL 

the importance and value of Sodety membership! 

The Society is a member of Corporate Secretaries [nternationa{ Association. 

Forward email 

This emai[ was sent ~o adam broome@cree.com by society@~overnanceprofessionals.or~ :: 
Update Profiie/Emai] Address [nstan~ removalwith SafeUnsubscribeTM Privacy Policy, 

Society of Corporate Secretaries & Governance Professionals 240 West 35th Street, Suite 400 i New York :: NY i [000~ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, JanuaD’ 29, 2014 9:43 AM 

kjohnston@krcl .corn 

Reception at the BmMng Institute 

Hi Kenneth - I wanted to double check my recollection that your firm wanted to sponsor a reception at the Banking Institute on April 2 for Banking Institute and the 

ABCs of Banking attendees. If so, do you want us to mention it on our website where we promote both programs (with thanks to your firm for its generosity)? 

We had a good ski trip to Snowbird and Alta (just outside Salt Lake City) the New Year’s week. The snow was okay, but they could have used more. My daughter is 

getting way too good for me. Beware these words: "Follow me, Mor!!" 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:iiwww.law.unc.edu/centers/banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 
http://www.law.unc.edu/images/news/media/bankingfinance web 542.jpg 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, JanuaD 29, 2014 11:41 AM 

William R. Lathan - 5458 <WRL@wardandsmith.com> 

ILL: UNC School of Law Banking Institute - Ward and Smith, P.A. Sponsorship 

Stay warm. No ice here, thank fioodness~ 

Lissa 

From= William R. Lathan - 5458 [mailto:WRL@wardandsmith.com] 
Sent= Wednesday, January 29, 2054 8:34 Alvl 

To= Broome, Lissa L 
Subject= RE: UNC School of Law Banking Institute - Ward and Smith, P.A. Sponsorship 

About 20 degrees right now. The good news is that we didn’t get nearly the amount of snow as had been predicted. Bad news is that there was freezing rain first, and 

then it sleeted for a few hours, so we’re pretb’ much covered up. Fortunately, very few power outages. Our office is closed for the first time I can remember in a long 

~Jme. 

Sent with Good (www.good.com) 

\Villiam R. Lathan 
Attomey 

Ward and Smith, P.A. 
100! College Court (28562) [ Post Office Box 867 

New Bern, NC 28563-0867 

P: 252.6725458 I F: 252.6725477 I C: 252.671.1934 

V-card I www.wardandsmith corn 

..... OdginN Message ..... 

From: Broome, Lissa L [lbmome([4emml.mm.edul 

Sent: Wednesday, Janumy 29, 2014 07:52 AM Eastern S~ndaN Time 

To: Je~fer L. N~er 

Ce: Willimn R. Lathan - 5458; Cou~enay Lane Morgan 

Subj~t: RE: [~C School of Law Banking Insdtum - Ward and Smith, P.A. Sponsorship 

Thanks, .Jen and Bill. We very much appreciate your firm’6 continued support. How’s the weather in New Bern today? We have about an inch of snow on the 

ground. No school at: the University unti~ noon and no schoo~ at al~ h:~r the pub[k: schools. 

Stay warn] and safe, 

F~m= Jennifer L. Ri~er [maflto:JLR@wardandsmith.com] 
Sent= Tuesday, January 28, 2014 $2:39 PN 
Te= Broome, Lissa L 
Ce; William R. Lathan - 5458; Cou~enay Lane Norgan 
Subject= UNC School of Law Banking Institute - Ward and Smith, P.A. Sponsorship 

Good afternoon, Professor Broome, 

Ward and Smith, P.A. would welcome the opportunity to be a scholarship sponsor for the UNC School of Law Banking Institute. Thank you for the opportunity. 

I will send the invoice you sent with your request to our Accounts Payable department and they will process payment as soon as possible. 

Please do not hesitate to contact me should you have any questions or require additional information. 

Thank you and kind regards, 

Jen Ritter 

Jennifer L. Ritter 
Marketing Specialist 

Ward and Smith, P.A. 
100! College Court (28562) I Post Office Box 867 

New Bern, NC 28563-0867 

P: 252.6725536 I F: 252.6725477 

V-card I www.wardandsmith com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, JanuaD 29, 2014 1:23 PM 

Carlock, Jacqueline S <jcaflock@email.unc.edu>; Debbie Baker <DBaker@krcl.com> 

ILE: Reception at the UNC 

Of course, there is ~ot list right now, but we wilt get it to you when we have one. 

I.issa 

I=rera: Carlock, Jacqueline S 
Sent~ Wednesday, Janua~ 29, 2014 l:18 PN 

Te~ DebNe Baker 
¢¢= Broome, L~ssa L 
Subject~ RE: Reception at the UNC 

Hi~ppy rqe~, Yei~rJ ~’m hi~ppy to sepal a I~st 

F~m= Debbie Baker [mailto:DBaker@krcl.com] 
Sent= Wednesday, Janua~ 
Te~ Oarlock Jacqueline S 
Subject~ Reception at the 

Ms. Oarlock, 

I realize it is early, but I wanted to touch base regarding the attendees at the U NO. After you have a list of attendees, will you please forward it to me so that we 

can send out invitations to the reception. 

Thanks, 

Debbie 

entup oads/ogol jpg 

3700 Thanksgiving T~er ¯ 1601 Elm Street ¯ Dallas, Texas 75201 

Telephone (214) 777-4293 ¯ Facsimile (214) 777-4299 

dbaker~krc .corn ¯ www krc .corn 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, Janua~ 30, 2014 12:10 PM 

Leon, Christopher E. <CLeon@wcsr.com> 

Dunlevie, Steven-~Dunlevie@wcsr.com> 

RE: Banldng Institute - - URGENT - - Sponsorships and Boead Listing 

Thanks Lo you both and Lo Womble for the continued support. 

Best, 

Lissa 

F~om: Leon, Christopher E. [maJlto:CLeon@wcsr.com] 

Sent: Thursday, J~nu~ 30, 20~ ~0:47 A~ 

To= Broome, Lissa L 
~c= Dunlevie, Steven 
Subject= RE: Ban~ng Institute -- URGENT-- Sponsorships and Board Listing 

Prof Broome, 

Wom~le is proud to sponsor the Banking b~sdtu~e. 

Steve Dunlev~e and ~ w~l~ use the cornpl~rnentary admissions and are encour~k~g others in d~e fi~m to attend. 

We look forward to s~ein~ you th~re~ 

Chris 

Ohristopher E, Leon 

Womble Oarlyle Sandridge & Rice, LLP 

One West Fourth Street 

Winston~alem, NO 27101 

Telephone: (~36) 721~18 

Telecopy: (336) 726~9~2 

Email: OLeon~wcsr.com 

F~m= Broome, Lissa L [mailto:Ibroome~ema~l.unc.edu] 
Sent= Monday, Janua~ 27, 2024 ~:07 AM 
To= Center for Banking and Finance Board of Advisors 
Subject= [boardadvisors] Banking Institute -- URGENT-- Sponsorships and Board Listing 

Friends - 

I hope you all had a wonderful holiday and a happy New Year. There are several items below that need your immediate attention. 

It is time to solicit sponsors for our annual Banking Institute which will be held April 3-4 in Charlotte. The sponsorships remain ~500. The sponsorship 

information is attached, including information about the two complimentary admissions to the program. 

~ Please let me know by end of day on January 32 if your bank or firm will be able to sponsor this year. The journal will be ~oing to press shortly after 

that date and we want to be sure to be able to acknowledge your contribution in the journal. The sponsor payment is not due until March 3 (and 

extended payment terms are available, if needed). 

¯ The journal will also include the listing of our board of advisors. Please proof your listing on the attachment and let me know any changes that need to be 

made by the end of day on Januaw 32. 

¯ The tentative agenda for the program is also attached. It will be posted on our website and online registration will be activated soon. Please mark your 

calendars for April 3-4. I will let you know when registration is available. 

Please also make a note of the "ABCS of Banking Law" program that will be held at the offices of Mayer Brown in Charlotte on April 2. Its online registration 

will be activated soon. Please help us promote this program among your associates and clients who may benefit from a one-day overview of banking law 

and regulation. 

VII follow up next week tracking down the stra~glers to the requests listed above (don’t be one of them]) and letting you know about when online registration will 

be available for both programs. We appreciate all you do to support the Banking Institute. We have another terrific line-up thanks to our program coordinators. We 

are counting on you (as we always do) to help spread the word and attract our program audience. 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB~3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

929.962.7066 

http:!!www.law.unc.edu!centars!bank~n~ 

Access my papers on SSRN at: http://ssrn.com!author=248720 

:: [:+:; :: Description: 
...... http:l/~,~wlaw.uncedulimages/news/medialbankingfinance web 542 jpg 

¯ -- You a~e currently subscribed to 

boardadvisors as c eo ~(a;wcsr co n To unsubscribe send a blank 

emaJl to [.e..a.5:.e..-.~3~4...~...6~4~2..2-~..-~3~.~..7...9.~3...~...5.:.(.!..7~2..c.‘..@...8~3~8.3.~.~.~.Z.~.~.~.~1i.~L~.~.~::.~!1E~.~ 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, January. 30, 2014 12:12 PM 

Carroll, JaJnes <James.Carroll@cwt.com> 

ILE: Banking Institute -- URGENT -- Sponsorships m~d Boaxd Listing 

Jirn ---Thanks t:or your’ firm’s continued support. 

Take care, 

Lissa 

From: Freeman, Kathleen [mailto:KatNeen.Kightlinger-Freeman@cwt.com] On Behalf Of Carroll, James 

Sent; Thursday, January 30, 2014 11:16 AM 
To: Broome, Lissa L 
Co: Goldstein, Stuart; Martin, Karla; Nielsen, Molly; Carroll, James 
Subject-" RE: Banking Institute -- URGENT-- Sponsorships and Board Listing 

Lissa, 
Cadwalader, Wickersham & Taft LLP will again be a sponsor’ for this event. 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
SeBt; Monday, January 27, 2014 11:07 AM 
Te; Center for Banking and Finance Board of Advisors 
S~bject: [boardadvisors] Banking Institute -- URGENT-- Sponsorships and Board Listing 

Friends - 

I hope you all had a wonderful holiday and a happy New Year. There are several items below that need your immediate attention. 

It is time to solicit sponsors for our annual Banking Institute which will be held April 3-4 in Charlotte. The sponsorships remain $1500. The sponsorship 

information is attached, including information about the two complimentary admissions to the program. 

o Please let me know by end of day on January 3::[ if your bank or firm will be able to sponsor this year. The journal will be going to press shortly after 

that date and we want to be sure to be able to acknowledge your contribution in the journal. The sponsor payment is not due until March 3 (and 

extended payment terms are available, if needed). 

¯ The journal will also include the listing of our board of advisors. Please proof your listing on the attachment and let me know any changes that need to be 

made by the end of day on January 31. 

¯ The tentative agenda for the program is also attached. It will be posted on our website and online registration will be activated soon. Please mark your 

calendars for April 3-4. I will let you know when registration is available. 

Please also make a note of the "ABCS of Banking Law" program that will be held at the offices of Mayer Brown in Charlotte on April 2. Its online registration 

will be activated soon. Please help us promote this program among your associates and clients who may benefit from a one-day overview of banking law 

and regulation. 

I’ll follow up next week tracking down the stragglers to the requests listed above (don’t be one of them!) and letting you know about when online registration will 

be available for both programs. We appreciate all you do to support the Banking Institute. We have another terrific line-up thanks to our program coordinators. We 

are counting on you (as we always do) to help spread the word and attract our program audience. 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:[9.962.7066 

http:i!www.law~unc.edu/centers/banking 

Access my papers on SSRN at: http]//ssrn.com/author=248720 

Description: Description: 
http:I/www.law.unc.edu/images/news/media/bankingfinance web 542.jpg 

¯ -- You are currently subscribed to 

boardadvisors as: james.cam~ll(?,)cwLcom. To unsubscribe send a blank 

emaJl to leave-34164220-1695654.5db27953e4b0dI::f086e710c41692ccdc~;listserv.unc.edn 

IRS Circular 230 Legend: Any advice contained herein was not intended or written to be used, and cannot be used, for the purpose of avoiding U.S. federal, state, or 

local tax penaJ, ties. Unless otherwise specifically indicated above, you should assmne that any slatement in this etnaJl relating to any U.S. federal, state, or local tax 

matter was written in connection with the pro~notion or marketing by other paxties of the transaction(s) or matte~s) addressed in this e~nail. Each taxl~yer should seek 

advice based on the taxpayer’s paNcular circumstances from an independent tax advisor. 

NOTE: The irdbrmation in this email is confidentiaJ and may be legaJly privileged. If you are not the intended recipient, you musl not read, use or disseminate the 



inlbrmation; please advise the sender immediately by reply email and delete this mes~ge and any attachments without retaJming a copy. Although this email and any 

attachments axe believed to be free of any vires or other del~ct that may affect a~y computer system into which it is received a~d opened, it is the responsibility of the 

recipient to ensure that it is vires free and no restx~nsibility is accepted by Cadwalader, Wickersham & Taft LLP tbr a~y loss or damage a~sing in any way ti~om its use. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, JanuaD, 30, 2014 3:42 PM 

ttayes, Ellen <EHaye@BBandT.com> 

ILE: Sponsorship- Banking Institute- 2014 

Eli Ellen .-- Thanks so much to BB&T t:or all ot: its supporK We sppreciate it very much. 

~.issa 

Frera: Hayes, Ellen [mailto:EHayes@BBandT.com] 
Sent: Thursday, January 30, 2014 2:21 PN 

To= Broome, Lissa L 
Subject: Sponsorship - Banking Institute - 2014 

Good mornin8 Lissa: I hope this email finds you doin8 well and stayin8 warm] Our Tar Heels won last night] On behalf of Bob Johnson, I wanted to let you know that 

BB&T would be honored to be a sponsor of the UNC Bankin8 Institute. I will request a check this afternoon and it will be forwarded to you as soon as possible. 

Thanks] 

Best reBards, 

Ellen 

Executive Assistant to 

Robe~ J. Johnson, Jr., 

Senior Executive Vice President & General Counsel 

336.733.2653 Telephone 1888.635.1386 Fax 

200 W. Second S~-eet 

Winston-Salem. NC 27101-4019 I #})_@X~a@#~@B~&~L~ 





FFOlll; 

Sent: 

To: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, JanuaD 31, 2014 7:55 AM 

Hostetter, Brad <bhostette@theacc.org> 

Re: Joint mtg 

Thanks, Brad. 

Lissa 

Sent from my iPhone 

On Jan 31, 2014, at 7:01 AM. "Hostetter, Brad" <bhostetter@theacc org> wrote: 

Not sure I caught up with you at dirmer but the we are planning to try to start the joint meeting after the ADs are done at 9:30 

Brad Hostetter 
Sent Iicom my/Phone 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, JanuaD 31, 2014 11:52 AM 

Smith, Joe <JSmith@poynerspmill.com> 

Re: Barddng Institute -- URGENT -- Sponsorships and Board Listing 

image001 .j pg 

Thanks, Joe. We appreciate yonr firm’s continued supporL 

Lissa 

Sent fir~m my iPad 

On Jan 30, 2014, at 5:26 PM, "Smith, Joe" <JSmith(a;poynerspruill.com> wrote: 

Short answer: ves, konger answer; my colleagues are working on the details. All the best, j 

From-" Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Monday, January 27, 2014 11:07 AN 
To: Center for Banking and Finance Board of Advisors 
Subject: [boardadvisors] Banking Institute -- URGENT-- Sponsorships and Board Listing 

Friends - 

I hope you all had a wonderful holiday and a happy New Year. There are several items below that need your immediate attention. 

<!--[if !supportLists]-->* <!--[endif]-->It is time to solicit sponsors for our annual Banldng Institute which will be held April 3-4 in 

Charlotte. The sponsorships remain ~;1500. The sponsorship information is attached, including information about the two 

complimentary admissions to the program. 

<!--[if !supportLists]-->~ <!--[endif]-->Please let me know by end of day on January 31 if your bank or firm will be able to sponsor 

this year. The journal will be going to press shortly after that date and we want to be sure to be able to acknowledge your 

contribution in the journal. The sponsor payment is not due until March 3 (and extended payment terms are available, if 

needed). 

<!--[if !supportLists]-->~ <!--[endif]-->The journal will also include the listing of our board of advisors. Please proof your listing on the 

attachment and let me know any changes that need to be made by the end of day on January 31. 

<!--[if !supportLists]-->~ <!--[endif]-->The tentative agenda for the program is also attached. It will be posted on our website and online 

registration will be activated soon. Please mark your calendars for April 3-4. I will let you know when registration is available. 

<!--[if !supportLists]-->~ <!--[endif]-->Please also make a note of the "ABCS of Banking Law" program that will be held at the offices of 

Mayer Brown in Charlotte on April 2. Its online registration will be activated soon. Please help us promote this program among your 

associates and clients who may benefit from a one-day overview of banking law and regulation. 

I’II follow up next week tracking down the stragglers to the requests listed above (don’t be one of them!) and letting you know about when 

online registration will be available for both programs. We appreciate all you do to support the Banking Institute. We have another terrific 

line-up thanks to our program coordinators. We are counting on you (as we always do) to help spread the word and attract our program 

audience. 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#33gO, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!/www.law.unc.eduicentersiba nking 

Access my papers on SSRN at: http:!issrn.com!author=248720 

<imageOOl.jpg> 

<!--[if !supportLists]-->, <!--[endif]-->-- You are curremly subscribed to 

boa~rdadvisors as: j__sE!i_t__h_~2~_~2Ln__e__~p!~!i_!!_:_C_Ol_n_.. To unsubscribe send a bla~ak 
e~na~l 

to J_e__~_a_ 2e_. 7_3_. _4_.1- .6__4_._2_..2_ .0__-_..4_ .8__4_.!_}_ 5_! 8.9 ~_~2 .b_c_/..d_8.b__e_.!2 d_.~.~_~_O2c_~_t4_.2 .c_og..7_2_d_@!i_._st_~ .e_r _~:_=Ur_~._c_=_e_~U 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, JanuaD 31, 2014 11:54 AM 

ttirsch, Frank <Frank.Hirsch@alston.com> 

Kanaly, Mark <Mark.Kanaly@alston.cotn> 

Re: [boa~rdadvisors] Banldng Institute -- URGENT -- Sponsorships and Board Listing 

Thanks, Frank and Mark. We appreciate your firm’s continued support. 

Lissa 

Sent from my iPad 

> On Jan 30, 2014, at 3:05 PM; "Hirsch, Frank" <Frank.tIirsch@alston. c om > wrote: 
> 

> Yes 
> 

> Sent from my ~Phone 
> 

> On Jan 27, 2014, at 11:10 AM, "Broome, Lissa L" <lbroome@email unc.edu<mailto:lbroome~email uric edu>> wrote: 
> 

> Friends 
> 

> I hope you all had a wonderful holiday and a happy New Year. There are several items below that need your immediate attention 
> 
> 
> It is time to solicit sponsors for our annual Banking Institute which will be held April 3-4 in Charlotte. ~Ihe sponsorships remain $1500. The sponsorship information is attached, 
including information about the two complimema~ admissions to the program 
> 

> o Please let me know by end of day on Janua~ 31 if your bank or :firm will be able to sponsor this year The journal will be going to press shortly after that date and we want to be sure to 
be able to acknowledge your contribution in the journal The sponsor payment is not due until March 3 (and extended payment terms are available, if needed) 
> 
> The journal will also include the listing of our board of advisors. Please proof your listing on the attachment and let me know any changes that need to be made by the end of day on 
Janua~ 31. 
> 
> ¯ The tentative agenda for the program is also attached. It will be posted on o~uc website and online registration will be activated soon. Please nrark your calendars for April 3-4. I will let 
you kno~v when registration is available. 
> 

> Please also nrake a note of the %4BCS of Bar,king Law" program that will be held at the offices of Mayer Brown in Charlotte on April 2. Its online registration will be activated soon. 
Please help us promote this program among your associates and clients ~vho may benefit frora a one-day ovelwie~v of banking law and regulation. 
> 

> I’ll follow- up next week tracking down the stragglers to the requests listed above (don’t be one of the!!) and letting you kno~v about when online registration will be available for both 
programs. We appreciate all you do to support the Bar,king Institute. We have another tel~cific line-up thanks to our program coordinators. We are counting on you (as we always do) to help 
spread the ~vord and attract our program audience. 
> 

> Take care, 
> 

> Lissa 
> 

> Lissa L. Broome 
> Wells Fargo Professor of Banking Law- 
> Director, Center for Banking and Finance 
> L2"qC School of La~v 

> CB#3380, Van Heckc-Wettach Hall 
> Chapel Hill, NC 27599-3380 
> 919.962.7066 
> http:i/www.la~v.unc.edu,’centersibanking 
> Access ray papers on SSRN at: http://ssm.com/author 248720<http://hq.ssrn.corr~OroupProcesses/RedirectClick.cfrn? 
paltid 248720&corid 649&runid 6895&url http://ssrn.com/author 248720> 
> 

> <image003.jpg> 
> 
> 

> * -- You are currently subscribed to 
> 

> boardadvisors as: Frank.Hirsch@alston.com<mailto:Frank.Hirsch@alston corn> To unsubscribe send a blank 
> email to leave-34164220-17259008 88bb60ed 1 Tea8 ab3484d21 eeeS01 a32d@listsel~’ uric edu<mailto:leave-341 (~4220-17259008 88bb60ed 17eaSab3484d2 leeeS01 a32d@listserv uric edu> 
> 
> <Sponsorinfo2014.doc> 
> <TO USE 2013 alpha list.doc> 
> <Agenda.docx> 
> 
> 
> 

> NOTICE: TNs e-mail message and all attachn~ents may contain legally privileged and confidential information intended solely for the use of the addressee. If you are not the intended 
recipient, you are hereby notified that you may not read, copy, distribute or otherwise use this message or its attachments. If you have received this message in error, please notil}’ the 
sender by email and delete all copies of the message immediately. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, January 31, 2014 2:15 PM 

Polk, Caacol F. <cpolk@belldavispitt.com> 

Patterson, Kelly M. <kpatterson@belldavispitt.com>; Poe, Stephen D. <spoe@belldavispitt.com> 

Re: Sponsor of UNC School of Law Banking Institute 

Thanks, Steve and Kelly, for York firm’s supIx~rL We do not need a logo. 

Take care, 

Sent them my iPad 

On Jan 29, 2014, at 6:28 PM, "Polk Carol F." <_c_~?_l_~.~_l?__e_!_l_&__£i__sp_i_t__t_:_c_o_Ln_.> wrote: 

Bell, Davis & Pitt would like to be included as a corporate sponsor of the 2014 UNC School of Law Banldng Institute in Charlotte in April. 

<!--[if !supportLists]-->* <[--[endif]-->l will submit a check request for ~;1,500 to be mailed as you have instructed. 

<!--[if !supportLists]-->* <[--[endif]-->We will also register our attendees within a reasonable timeframe. 

I assume that the special recognition in the North Carolina Banking Institute Journal is a listing only, but il: we are allowed to provide a logo o~ o.:her 

srtworlq 1 wiil giadly do so. 

Please let me know if you need additional information. 

Thank you for this opportunity, and best wishes for a successful Institute. 

carol 

~ Carol I,o Polk [ ia.:;i [Main: 336722 3700 N:: lloo N. Cherry S~reet. Saits 600 

Chi~Admi~ti~;~ua!:ive Oj)"ic~r [ [Dire(:t: 31;6-7 : 4.-4~oa ~Wi~]stc:,x>Salem, NC 

Be]l * Davis * Pitt Fax: 336-.748.-589o PO Box 21o29 

cpo]k@be]ldavispitt.eom www belldavispitt.eom Wi:~sto~-Sa]em, NC 27~2o 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, January 31, 2014 3:13 PM 

Spivey, Jackie *\lSpivey@poynerspruill.com> 

Re: Banking Inslitute -- URGENT -- Sponsorships and Board Listing 

image003.jpg 

Thanks, Jaclde. We appreciate your finn’s contim~ed support. 

Lissa 

Sent fiom my iPad 

On Jan 31, 2014, at 2:42 PM, "Spivey, Jackie" <JSpivey~{poynerspruill.com> wrote: 

Ussa, 

Please include Povner Spruill U.P as a SIS00 sponsor of the annual Banking Institute, I will submit the invoice to accounting tod~y w~th the de~dlh~e of 

M~rch _," fo~ p~yment. 

~f you need anyLh~ng Nse regarding our sponsorsNp, p~ease ~et me know - I’m happy to assist M any way. 

Thank you! 

F~m= Broome, Lissa L [ma[[to:[broome@ema[l.unc.edu] 
Sent: Monday, Janua~ 27, 20~4 $1:07 AM 
Te= Cen~r for Banking and Finance Board of Advisors 
Subject: [boardadvisors] Banking Institu~ -- URGENT -- Sponsorships and Board Listing 

Friends - 

I hope you al[ had a wonderful holiday and a happy New Year. There are several items below that need your immediate attention. 

<!--[if IsupportLists]-->* <[--[endif]-->lt is time to solicit sponsors for our annua[ Banking Institute which wi[l be held April 3-4 in Charlotte. The 

sponsorships remain ~500. The sponsorship information is attached, including information about the two complimentary admissions to the 

program. 

<~--[if !supportUsts]-->o <!--lend ff]-->Please let me know by end of day on ~anua~ gl if your bank or firm wi[l be able to sponsor this 

year. The journal will be going to press shortly after that date and we want to be sure to be ab[e to acknowledge your contribution in 

the journal. The sponsor payment is not due until March 3 (and extended payment terms are availab[e, if needed). 

<!--[if IsupportLists]-->* <[--[endif]-->The journal will a[so include the listing of our board of advisors. Please proof your listing on the 

attachment and [et me know any changes that need to be made bythe end of day on ~anua~gl. 

<~--[if !supportUsts]-->* <~--[endif]-->The tentative agenda for the program is also attached. It will be posted on our website and online 

registration will be activated soon. Please mark your calendars for April g-4. I will let you know when registration is available. 

<!--[if IsupportLists]-->* <[--[endif]-->Please also make a note of the "ABCS of Banking Law" program that will be held at the offices of Mayer 

Brown in Charlotte on April 2. Its online registration will be activated soon. Please help us promote this program among your associates and 

clients who may benefit from a one-day overview of banking law and regulation. 

Vii follow up next week tracking down the stragglers to the requests listed above (don’t be one of them[) and letting you know about when online 

registration will be availab[e for both programs. We appreciate a[l you do to support the Banking Institute. We have another terrific line-up thanks to 

our program coordinators. We are counting on you (as we always do) to help spread the word and attract our program audience. 

Take care, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~9.962.7066 

http://www:[aw.unc.edu/cent ersibankin~ 
Access my papers on SSRN at: .~EIZZ##_g_Q:_£9_D!Z#_#~_~R£E_~Z_~ 

<imageOO3.jpg> 

¯ -- Yon are currently subscribed to 

boardadvisors as: ismith((-3povne~prufll.com. To unsubscribe send a blank 

email to leave-34164220-48415518.0da2bcTdfTbe 17d2ba269cad49ca279d~listserv.unc.edu 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Friday, January 31, 2014 3:13 PM 

Smith, Joe <JSmith@poynerspmill.com> 

Re: Banking Inslitute -- URGENT -- Sponsorships and Board Listing 

Wine coolers, righr? 

Sent from my iPad 

On Jan 31, 2014, at 2:17 PM, "Smith, Joe" <JSmith(&po,inerspruill.com> wrote: 

Rem~:_~mber Battles and James? Probabh/before your ~Jme. Bes~:, ~ 

From-. Broome, Lissa L [__m___a_!Lb___:_Lb_Eo__o__L&e_@_e___r[)_a__[Lu__n__£:__e__d___u_] 
Sent-. Friday, January 3:[, 20:[4 :[:[:52 AN 

Te-" Smith, Joe 
Subject-. Re: Banking Institute -- URGENT -- Sponsorships and Board Listing 

Thanks, Joe. We appreciate your firm’s continued support. 

Lissa 

Sent from my iPad 

On Jan 30, 2014, at 5:26 PM, "Smith, Joe" <JSmith@poynerspruill.com> wrote: 

Short answer: yes. Longer answer: my colleagues are working on the details~ All the best, j 

From: Broome, Lissa L [mailto:lbroome.@email.unc.edu] 
Sent-. IVlonday, January 27, 20:[4 :[:[:07 AM 
To,, Center for Banking and Finance Board of Advisors 
Subject-. [boardadvisors] Banking Institute -- URGENT -- Sponsorships and Board Listing 

Friends - 

I hope you all had a wonderful holiday and a happy New Year. There are several items below that need your immediate 

attention. 

<!--[if !supportLists]-->* <!--[endif]-->lt is time to solicit sponsors for our annual Banking Institute which will be 

held April 3-4 in Charlotte. The sponsorships remain ~1500. The sponsorship information is attached, including 

information about the two complimentary admissions to the program. 

<]--[if !supportLists]-->o <!--[endif]-->Please let me know by end of day on January 31 if your bank or firm 

will be able to sponsor this year. The journal will be going to press shortly after that date and we want to 

be sure to be able to acknowledge your contribution in the journal. The sponsor payment is not due until 

March 3 (and extended payment terms are available, if needed). 

<!--[if !supportLists]-->* <!--[endif]-->The journal will also include the listing of our board of advisors. Please proof 

your listing on the attachment and let me know any changes that need to be made by the end of day on January 

31. 

<!--[if !supportLists]-->* <!--[endif]-->The tentative agenda for the program is also attached. It will be posted on 

our website and online registration will be activated soon. Please mark your calendars for April 3-4. I will let you 

know when registration is available. 

<!--[if ]supportLists]-->* <!--[endif]-->Nease also make a note of the "ABCS of Banking Law" program that will be 

held at the offices of Mayer Brown in Charlotte on April 2. Its online registration will be activated soon. Please 

help us promote this program among your associates and clients who may benefit from a one-day overview of 

banking law and regulation. 

I’ll follow up next week tracking down the stragglers to the requests listed above (don’t be one of them!) and letting you 

know about when online registration will be available for both programs. We appreciate all you do to support the 

Banking Institute. We have another terrific line-up thanks to our program coordinators. We are counting on you (as we 

always do) to help spread the word and attract our program audience. 

Take care, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

._h__Lt_P__]Z__w____w____w__:[~ ~_._y__n__£_.__e___d_~/_£_e___n__L_e__r_~ Lb_ #_ _n_ _ _k_ j_ _n_ ~ 

Access my papers on SSRN at: -h--t--t-p-~:-/-/--s--s--r---n-~-c-~Q~--m-~---a-~y-t---h--~---r---~--~-2---4--8-~z~ 

<imageOOl.jpg> 
<!--[if ]supportLists]-->. <F-[endif]-->-- You ame currently subscribed to 

boardadvisors as: ismith~poynerspmill.com. To unsubscribe send a blank 

email to leave- 34164220-48415518.0da2 bcTdfT, be 17d2ba269cad49ca279d(~listserv.unc.edu 





From: 

Sent: 

To: 

Subject: 

Broorue, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, January 31, 2014 3:42 PM 

Bortz, Conrad <cborlz@email.nnc.edu> 

Fwd: February -- Corporate Governance Report 3 

Copy and link 

Report points to value of women directors 

Thin,ks. 

Sent frown my iPad 

Begin forwaarded ,nessage: 

From: BNA Highlights ~:bhighlig~bna.com> 

Date: January 31, 2014 at 3:12:57 PM EST 

To: <lbroome~email.unc.edu> 

Subject: Februa~ - Corporate Governance Report 

February 3, 2014 . Volume 17 Number 2 

SEC Rulemaking 

The Securities and Exchange Commission this year will have a 
laser focus on completing mandated rulemakings under the Dodd- 
Frank Wall Street Reform and Consumer Protection Act .... 

Executive Compensation 
Good Disc~os~re Nodels Help 

Public companies preparing executive compensation proxy 
disclosures should make sure that no part of their story is 
misunderstood and that it is accessible to key readers, a 
corporate governance consultant says .... 

SEC 

Securities and Exchange Commission examiners this year will be 
using a new tool--the National Exam Analytics Tool (NEAT)--to 
look for possible insider trading activity, Chairman Nary Jo White 
said Jan. 27 in a wide-ranging address .... 

Disclosure 

Securities and Exchange Commissioner Daniel Gallagher cited two 
issues he said should be SEC priorities: revamping the corporate 
disclosure system and revising the proxy advisory industry .... 

Shareholder Proposals 
$EC Issues New C&DIs 
Or~ "Ur~b~dlir~g~ Proposals 

The Securities and Exchange Commission Division of Corporation 
Finance issued guidance Jan. 24 on the "unbundling" of 
management-sponsored proposals that are submitted for 
shareholder votes--an area in which attorneys... 



Corporate Appointments 

Clint Smith, to General Counsel, DataStax, San Mateo, Calif .... 

Risk Management 
Sustair)al>i~it~,f Reports ~4ust 

An upbeat story about a company’s charitable donations, 
accompanied by photographs of trees, waterfalls and smiling 
employees does not make a sustainability report .... 

Officers and Directors 
Report ~>oi~ts to 
Val~e of Wo~er~ Di~’e~:tors 

A study detailing a dearth of women among corporate directors 
and officers was released Jan. 22, as corporate leaders begin a 
campaign to push for government action on the issue .... 

SEC Enforcement 

With the Securities and Exchange Commission amping up its 
enforcement program, issuers should have a strong internal 
compliance structure that encourages whistle-blowers to report 
their concerns internally, a trio of defense lawyers... 

Risk Management 
~%plori## ~4e~:adata Needed 
Fo~" F~tut’e Risk ~4a~age~e~t 

E-mail, instant messages, key cards, telephone metadata--the 
universe of electronic information expands every day, and 
companies should develop systems of exploring and quantifying 
that universe .... 

Governance Ratings 

One of the largest proxy advisory firms will be judging 
governance policies at public companies a little differently this 
year, and companies have only days to verify information. 
Institutional Shareholder Services Inc. released its updated... 

Delaware Law 

In a case that could affect Delaware’s status as the jurisdiction 
of choice for many major corporations, the Delaware Chancery 
Court Jan. 21 petitioned the U.S. Supreme Court to review a 
federal appeals court’s invalidation of a state... 

Officers and Directors 
FTC Updates Thres~holds [ror :[~erlockir~g Directorates 

The revised thresholds for 2014 that trigger Clayton Act §8 
prohibitions on interlocking directorates are $29.945 million for §8 
(a)(1) and $2.9945 million for §8(a)(2)(A), the Federal Trade 
Commission announced Jan .... 

Proxies 

The Council of Institutional ]:nvestors (C]:]:) petitioned the 
Securities and Exchange Commission Jan. 8 to amend its rules so 
that shareholders, when faced with a proxy contest, can vote 
for any combination of management and dissident director... 

Audit Committees 

The Securities and Exchange Commission’s recent $200 million 
settlement with JPIVlorgan Chase & Co. sends an important 
message to all public companies, an attorney said Jan. 28 .... 

Shareholder Proposals 

Bloomberg BNA recently conducted an e-mail interview with 
corporate law experts Brian V. Breheny and Joseph M. Yaffe of 
Skadden, Arps, Slate, Meagher & Flom LLP about shareholder 
engagement. They discussed the likely trends among 
shareholder... 





Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, January 31, 2014 4:33 PM 

Nelson, Carla<carla nelson@fanniemae.com> 

Carloc~ Jacqueline S <jcarlock@email.unc.edu> 

Re: CLE Credit for Tim Mayopoulos 

Hi Carla, 

Jackie Carlock can answer your qneslion for sure, but it don’t think we are offering CLE credit for Tim’s after-dimmer remarks. By the way, we would be delighted for 

Tim’s rote to join us m~d if he has any other guesks he would like to include we would be hapw to have them for dinner too--just let me or Jackie know whom to 

expect so we can have name tags and seats for them. 

Lis~ 

Sent from my iPad 

On Jan 31, 2014, at 4:26 PM, "Nelson, Carla" <carla nelson~thtmiemae.com> wrote: 

Hi Lisa: 

Tim told me to find out if he will earn CLE credit for being the keynote speaker’? He will not be attending any other parts of the program. If yes, do you know how many? He 
holds a license in NC and NY. 

Thanks, 

Carla 

Frnm: Broorae, Lissa L [~nai]to:lbroome(fi~eraail ~mc edu] 
Sent: Tuesday, September 17, 2013 11:20 AM 
To: Nelson, Carla 
Cc: Scott Carcanarn (scott.cammarn(~,cwt.com); Carroll, James 
Subject: NC Banking Institute 

Dear Carla - 

Thanks so much for letting Scott mad Jim know that Tim can give the Beischer Address at the 2014 North Carolina Banking Institute at The Ritz-Carlton 

in Charlotte. I am the program director. As a speaker, we roll reimburse Tim for his coach class airfare, provide one night’s lodging at the Ritz, and cover 

incidental expenses such as cabs, airport parking and meals not covered by the conference. The program roll begin aronnd 11:00 on Thursday, April 3 

m~d conclude at 12:30 p.m. on Friday, April 4. Tim is invited to attend the program as his schedule permits. On April 3, we have a reception that begins at 

5:00 with the group sitting down to dimmer at 6:00. Tim’s speech would tbllow around 6:45 and last tbr 30-40 minutes with a~ additional 10-15 minutes 

tbr questions. 

We will coordinate further as we get closer to the event, but I ~an &lighted that Tim can join us. In the meantime, please send me a coW of Ti~n’s bio and 

an electronic photo (headshot). 

Thmflcs so much, 

Lissa 

Lissa L. Broome 

Wells Fargo Prothssor of Banking Law 

Director, Center liar Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h~tp:i/www~law.~mc.edu/centers,’banking 

Access my papers on SSRN at: http:i/ssm.com/author=:248720 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, January 31, 2014 5:19 PM 

ttardie, Kara <Kara.ttardie@dechert.com> 

Vartanian, Thomas <Thomas.Vartanian@dechert.cotn > 

Re: Dechmnt Corporate Sponsorship for Banldng Institute 

Thanks, Tom and Kara. We very much appreciate your firm’s support. 

Lissa 

Sent fiom my iPad 

On Jan 29, 2014, at 1:59 PM, "Hardie, Kara" <Kara Ha die(a)dechert com> wrote 

Dear Ms. Broome, 

On behalf of Tom Vartanian and Dechert LLP, we’d like to accept ,/our offer to sponsor the upcoming UNC School of Law Banking Institute. I will submit 

this to our accounting department for pa,/ment shortl,/, but in the meantime please let me know if ,/ou need an,/thing else from us. 

Thanks, 

Ka ra 

Kara Hardie 
Project Manager - Marketing 

Dechert LLP 

1900 K Street NW 
Washington, DC 20006 
+1 202 261 3493 Direct 

This e- mail is from Dechert LLP, a law firm, and may contain information that is confidentiaJ or privileged. If you am not the intended recipient, do not 

read, copy or distribute the e-mail or any attachments. Inslead, please noti~ the sender and delete the e-mail and an), attachments. Thank you. 

<Sponsorintb2014.doc> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, January 31, 2014 5:22 PM 

Renner, Joy J <Joy Renne@med.unc.edu-~ 

Fwd: Athletics Council Best Practices 

FYI. I will forward a few other emails on the same topic. 

Lissa 

Sent from my iPad 

Begin tbrwa~ded message: 

From: Michael Clement <Michael.Clemenl@iVICCOMBS.UTEXAS.EDU> 

Date: Janua~ 30, 2014 at 12:18:41 PM EST 

To: < !_)__!__V___:__I__A__:~!L%__R__~_-__[:~_I_~_]~2~)_[ ,ISTSERV.BUFFAI~O.EDU> 
Subject: I~NV: Athletics Council Best Practices 
Reply-To: Division 1A FAR List Se~we <DIV- IA-FAttS-MST(a)MSTSERV.BUFFAI ,O.EI)U> 

Hello Felfow FARs, 

This is a second request for information. Thank you to those who have responde& If you know of any information regarding atMetics council best 

practices or if you know of a good set of athletics council bylaws 1 would greatly appreciate your forwarding that information to me~ I will send the 

~n[orrnation I ha~e (:olk~cted to the ~roup next week. 

Kk~d regards, 

Michael 

~ Michael Clement 
Se~t~ Friday, ]anua~ ~0, 2014 9:35 AN 

Te= ’D~- ~A- FARS- L[ST@ L[~SERV.BUEFALO.EDU’ 
Subject-" Athletics Council Best Practices 

Hello Fellow FARS, 

I am the Faculty Athletics Representative for the University of Texas. My col~easues on the Athletics Council here have asked me to Bather 

information about Athletics Council best practices. If you know of any information pertainin~ to this topic I would 8reafly appreciate your forwardin8 

that information to me. I am happy to share what I learn with the 8roup. Thank you. 

Kind resards, 

Michael Clement 

University of Texas at Austin 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, January 31, 2014 5:22 PM 

Renner, Joy J <Joy Renne@med.unc.edu-~ 

Fwd: Athletics Council Best Practices 

PS 110 ÷ R02 ~ 8 ~ 2 ÷ 2011 .pdf; ATT00001 .htm 

Sent from my iPad 

Begin forwa;ded message: 

Frown: William W Demastes <wdemaa(&LSU.EDU> 

Date: January 30, 2014 at 12:29:08 PM EST 

Subject: Re: AtNefics Com~cfl Best Practices 

Reply-To: Division 1A FAR List Se~e 

We are currently modifying our policy on our Athletics Council, but here is LSU’s present Policy Statement on our Athletics Council. 

Bill Demastes 
LSU Alumni Professor of English 
LSU Faculty Athletics Representative 
Author: The Cambridge Introduction to Tom Stoppard 
http://www,cambridqe,orq/qb/knowled~e/isbn/item693736~./?site locale=en GB 

From: Division :1A FAR List Serve <DIV-~A-FARS-LIST@LISTSF_RV.BLJFFALO.EDU> on behalf of Michael Clement 

<Michael.Clement@ MCCOM BS.LJTEXAS.EDU> 

Sent: Thursday, January 30, 20:14:1:1::18 AM 

To: DIV--~A- FARS- LIST@ LISTSE RW B U FFALO~E DU 

Subject: FW: Athletics Council Best Practices 

Hello Fellow FARs, 

This is a second request for information. Thank you to those who have responded~ If you know of any information regarding atMet~cs coundt best 

practices or ff you know of a good set of athletics coundl bylaws ~ would greatly appredate your forwarding that information to me. I will send the 

~nformation I have collected to the group next week. 

~(k~d regards, 

Michael 

~m~ Nichael Clement 
Sent~ Riday, 3anua~" ~0, 20~4 9:35 AM 

To: ’D~- ~A- FARS- L]ST~@ L[~SERV.BUFFALO.EDU’ 
$~ject~ Athletics Council Best Practices 

Hello Fellow FARS, 

I am the Faculty Athletics Representative for the University of Texas. My colleasues on the Athletics Council here have asked me to Bather 

~nformation about Athletics Coundl best practices. If you know of any information perta~nin~ to tNs topic ~ would greatly appredate your forwarding 

that ~nformat~on to me~ I am happy to share what I learn with the group~ Thank you. 

K~nd re~ards, 

Michael Clemen~ 

UNversity of Texas at Aus~h~ 



Policy Statement Number: PS-110 
Title/Topic: LSU ATHLETIC COUNCIL 
Effective Date: 8/2/2011 
Revision Number: PS110.R02 

LSU ATHLETIC COUNCIL 

PURPOSE 

In compliance with Section 1-3.3 of the Bylaws and Regulations of the Louisiana State 
University Board of Supervisors, this policy statement establishes the membership, terms of 
office, voting and bylaws, and functions of the Athletic Council at Louisiana State University. 

GENERAL POLICY 

I. Establishment. As the Chief Executive Officer at Louisiana State University, the Chancellor 
has clear and direct oversight of the Athletic Department and its programs. The Athletic Council 
is established to make recommendations to the Chancellor concerning the specific areas 
outlined in the functions section of this policy statement, as well as to advise the Chancellor on 
any issue or activity he/she may request. In general terms, the purpose of the Athletic Council is 
to support the welfare of the student athlete, protect institutional integrity, and insure compliance 
with NCAA and SEC rules concerning academics. By virtue of its responsibility and the 
thoughtfulness of its actions, the Athletic Council should play a central and influential role in the 
governance of athletics at Louisiana State University. 

I1. Membership*. The Athletic Council shall consist of 13 voting members and up to 4 non- 
voting members. In appointing individuals to serve on the Athletic Council, the Chancellor shall 
consult with appropriate constituencies such as the Faculty Senate, Staff Senate, Student 
Government, and the governing boards of the affiliated support organizations. The faculty 
members, including the Faculty Athletic Representative (FAR), will be appointed by the 
Chancellor from a list of candidates nominated by the Faculty Senate. The Faculty Senate shall 
provide a list of at least three candidates. Should these candidates be unable or unwilling to 
serve, or should the Chancellor find the candidates unacceptable, the Chancellor may request 
another, different list. Membership descriptions and specific terms of office are shown below. 
The work of the Athletic Council is essential to the operation of the University. The Faculty 
Senate affirms that department chairs, deans, and other unit or program heads should 
recognize the importance of this work, especially that of the Faculty Athletic Representative, and 
should make concerted efforts to accommodate the appropriate released-time requirements. 

A. The voting members of the Athletic Council will consist of seven individuals with 
tenured faculty rank, two full-time students, one non-academic staff person, and one 
person from each of three affiliated support organizations. 

1. The Faculty Athletic Representative** will be appointed for a renewable five- 
year term, unless the Chancellor terminates the appointment. It is strongly 
recommended that the designee hold the rank of full professor or higher. 

2. Five tenured faculty members, each to serve for a term of three years. 
3. The Executive Vice Chancellor and Provost or his/her designee will be a 

permanent member. Any designee must have faculty rank of associate 
professor or higher. 



4. The President of Student Government or his/her appointee to serve a term of 
one year. 

5. One student from the Student Athlete Advisory Council to serve a term of one 
year. 

6. One member of the non-academic staff to serve a term of three years. 
7. One member of the Alumni Association to serve a term of two years. 
8. One member of the Tiger Athletic Foundation to serve a term of two years. 
9. The President of the National "L" Club or his/her designee to serve a term of 

two years. 

B. The non-voting members of the Athletic Council will include the following 
representatives. 

1. The Athletic Director will be a permanent ex officio and non-voting member. 
2. The Executive Director of the Academic Center for Student Athletes will be a 

permanent ex officio and non-voting member. 
3. One member of the Chancellor’s administrative staff will be a permanent non- 

voting member. 
4. One member of the Alumni Association will be a non-voting member and 

serve a term of two years. 

III. Terms. See membership above. 

IV. Voting and Bylaws. The Faculty Athletic Representative shall serve as the Chair of the 
Athletic Council. A quorum shall consist of seven voting members, at least four of whom shall 
hold faculty rank. Once a quorum is achieved, issues requiring a vote shall pass by simple 
maiority. 

V. Functions. As an advisory Council to the Chancellor, the primary responsibility of the 
Athletic Council is to ensure student athletes have the opportunity to reach their academic 
potential and to protect the academic integrity of LSU as it relates to athletics. The Council shall 
recommend policy, monitor compliance, and promote both a strong and supportive academic 
climate for student athletes. 

The Chancellor and the Athletic Director may seek advice and recommendations from the 
Athletic Council concerning any issue they deem appropriate. A partial list of specific 
responsibilities follows: 

Recommend Policy: 
1. Assuring that student athletes are provided adequate opportunity 

successfully pursue their academic goals. 
2. Establishing criteria for the award of letters to student athletes. 
3. Establishing criteria regarding the eligibility of student athletes. 
4. 

to 

Providing recommendations concerning the academic interaction among 
student athletes, the Academic Center for Student Athletes, and the faculty. 

Review/Approve: 
1. Schedules for intercollegiate competitions. 
2. Academic progress of student athletes. 
3. Appeals regarding the award of individual letters. 
4. Admission statistics for student athletes. 



Review/Supervise Relationships with SEC and NCAA: 
1. Recommend new or provide comments to proposed changes 

SEC bylaws, policies and/or procedures. 
2. Monitor NCAA and SEC policy as it relates to student athletes. 

in NCAA and 

Vl. Delegation of Responsibilities. The Athletic Council shall have an executive committee. 
The committee shall be a permanent standing committee of the Council and shall consist of the 
Athletic Council Chair (FAR), two Council members from the faculty, one student representative, 
and one other voting member of the Council. The executive committee shall act on behalf of the 
Council on matters deemed by the Council to be impractical or unnecessary for full Council 
action. In addition, the Athletic Council Chair (FAR) shall fulfill certain Council responsibilities as 
appropriate and consistent with the NCAA definition of Faculty Athletic Representative 
responsibilities as well as other duties outlined by LSU. A partial list of responsibilities follows: 

Executive Committee: 

2. 
3. 
4. 
5. 

Advise the Chancellor and Athletic Director on emergency issues. 
Monitor the admission of student athletes. 
Monitor the academic progress of student athletes. 
Advise the Academic Center for Student Athletes. 
Approve team schedules that require timely consideration but do not deviate 
from standard practice. 
Serve as a working group for matters deemed worthy of further study. 
Report actions to the Athletic Council at the next regularly scheduled meeting. 

Faculty Athletics Representative**: 
1. Participate in the selection of a head coach or Athletic Director at the request 

3. 
4. 
5. 
6. 

of the Chancellor. 
Review eligibility of student athletes. 
Make annual reports to the Faculty Senate. 
Serve on appeal panels. 
Intervene on behalf of student athletes when appropriate. 
Participate in student athlete admission decisions. 

VII. Rules and Procedures. Governance issues not addressed by this Policy Statement shall 
conform to Robert’s Rules of Order. 

*Article 6.1.2.1 of the NCAA Constitution requires that faculty and administrators constitute at 
least a majority of this Council. 

**See NCAA Guidelines and LSU position outline for full description of duties and 
responsibilities of Faculty Athletic Representative. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, January 31, 2014 5:22 PM 

Renner, Joy J <Joy Renne@med.unc.edu-~ 

Fwd: Athletics Council Best Practices 

image001.jpg; ATT00001 .htm; image002.jpg; ATT00002.htm; Athletics Advisopry Bo~d Policy 0201010.doc; ATT00003.htm 

Sent from my iPad 

Begin forwa;ded message: 

Frown: Eric Shaw <SHAW~;FAU.EDU> 
Date: January 30, 2014 at 3:54:32 PM EST 

Subject: Re: AtNefics Com~cfl Best Practices 
Reply-To: Division 1A FAR List Se~e 

Eric H, Shaw, Ph,D, 
Professor of N~arketit~g 

NCAA Faculty ~th~etics Rep, 



Florida Atlantic University 
Athletics Advisory Board (AAB) 

Policy and Guidelines 

Purpose: 

The purpose of the AAB is to advise the President of Florida Atlantic University on all 
matters related to the University’s Athletics Program, including institutional control, academic 
performance, student-athlete well-being, and finance and facilities. 

The AAB shall also assist the Athletics Program in achieving its goal of creating an 
environment in which student-athletes are progressing academically in their degree program of 
choice, while simultaneously enj oying opportunities to compete athletically at the highest 
national level; ... and treating each student athlete as an individual whose general health, fitness, 
education, and emotional development has significant value. 

Members: 

Eligibility for the AAB will consist of a variety of FAU stakeholders, including: faculty, 
students, administrators, staff, alumni, boosters, corporate sponsors, Owl Club and community 
members. NCAA rules mandate that a maj ority of members on the AAB must be faculty (or 
administrators who hold faculty rank). 

Organizational Structure: 

The AAB is chaired by the Faculty Athletic Representative, and includes four standing 

committees: (1)Institutional Control, (2) Academic Performance, (3) Student-Athlete Well- 
being, and (4) Finance and Facilities. 

Institutional Control Committee 

Responsibilities: 

The Institutional Control Committee is responsible for oversight of all matters 
related to the Athletics Program’ s compliance with NCAA rules and regulations. 

The Committee will monitor and review of all aspects of the University’s 
Athletics Program’s rules compliance. 

The Committee will monitor and review the status of all active possible rules 
violations. 

The Committee will monitor and review all active initial, continuing and transfer 
student-athlete eligibility matters. 

The Committee will monitor and review all proposed additions and cancellations 

to current sports programs. 



The Committee will prepare a written annual report to the AAB prior to April 15 
of each academic year for inclusion in the AAB’s annual report. 

Academic Performance Committee 

Responsibilities: 

The Academic Performance Committee is responsible for oversight of all matters 
related to the academic preparation and performance of student-athletes. 

The Committee will monitor and review all academic policies of the Athletics 
Department. 

The Committee will monitor and review the academic progress of student- 
athletes. 

The Committee will prepare a written annual report to the AAB prior to April 15 
of each academic year for inclusion in the AAB’s annual report. 

Student-Athlete Well-Being Committee 

Responsibilities: 

The Student-Athlete Well-Being Committee is responsible for oversight of all 
matters related to the physical, mental and educational well-being of student- 
athletes. 

The Committee will monitor and review the progress of the CHAMPS/Life Skills 
Program (Challenging Athletes’ Minds for Personal Success). 

The Committee will monitor and review all matters related to establishing and 
maintaining an environment in which student-athlete activities are an integral part 

of their educational experience. 

The Committee will monitor and review all matters related to establishing and 
maintaining an environment that values cultural diversity and gender equity 
among student-athletes. 

The committee will monitor and review all matters related to establishing and 
maintaining an environment that protects the health and safety for each of its 

student-athletes. 

The Committee will monitor and review all matters related to establishing and 
maintaining an environment that fosters a positive relationship between the 
student-athlete and coach. 

The Committee will monitor and review all matters related to establishing and 
maintaining an environment that promotes fairness, openness and honesty among 
coaches, administrators, faculty and student-athletes. 

The Committee will prepare a written annual report to the AAB prior to April 15 
of each academic year for inclusion in the AAB’s annual report. 



Finance and Facilities Committee: 

Responsibilities: 

The Finance and Facilities Committee is responsible for oversight of all matters 
related to the finances and facilities of the Athletics Program. 

The Committee will monitor and review the Athletics Program’ s financial 
stability. 

The Committee will monitor and review the Athletics Program’ s short and long 
term financial planning. 

The Committee ~vill monitor and revie~v the Athletics Program’s facilities 
including construction, renovation, and utilization. 

The Committee will prepare a written annual report to the AAB prior to April 15 
of each academic year for inclusion in the AAB’s annual report. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, 5:29 PM 

@kenaJ~- flagler.unc.edu-~ 

Re: Center for Bmfldng & Finance 

Hi 

How about February 24 at 9:00 am? My office is on the top floor of the law school and overlooks the field hockey field, 5105. 

Lissa Broome 

Sent farm my iPact 

On , at 2:24 PM, " ~kenan- fl agler.unc.edu> wrote: 

Hi Professor Bmome: 

Thm~k you for your message and for the opportuniw to stop by! I posted some times that I am available below. If none of the below titnes mesh nicely 

with your schedule, please let me know. 

Weeks of Feb. 24 and March 3 

M: 7-10 a.m. and after 5 p.m. 

T: 7- 9 a.m. and after 2:30 p.m. 

W: 7-10 a.m. and after 5 p.m. 

Th: 7-9 a.m. a~d after 2:30 p.m. 

Also, I attached copies of my resume and cover letter tbr your reference. 

Thank you, 

UNC Kenan-Flagler Business School 
~)kenan- flagleramc.edu I I 

From: <Broome>, Lissa L <Ibroome@email.unc.edu> 

Date: Wednesday, at 11:36 AM 

To: ~kenan--flagler.unc.edu> 

Subject: RE: Center for Banking & Finance 

Hi      ---Thanks for the ernail. I witl not be at the open house. I hope you are staying warm and safe, although I don’t think the weather turned out 

as poorly as everyone t:eared. 

Why don’t you stop by for a chat (and you can send your resume)? I have a couple of trips comh~g up, so the best time for me is the week of Feb. 2q or 

March 3~ Mornings are generally best. Let me know a couple of days!times that might work for you. 

Lissa Broome 

From= [mailto }kenan-flaqler,unc.edu] 
Sent= Saturday, : 6:03 PM 
To= Broome, Lissa L 
Subject= Center for Banking & Finance 

Hi Professor Broome: 
I hope you are doin~ well and stayin~ warm today! Will you be attendin~ the Open House on Wednesday? 

I would love to attend the Bankin~ Institute in Charlotte in April. I understand it is not typical for an undergraduate to attend the Institute but I am very curious 

about bankin~ and business law. 
I am happy to stop by your office or send over a resume if you wish. 

Thank you, 

U NC Kena n-Flagler Business School 

.¢~_k_e___n__a___n_z__f!__a_g!__e__,’_.__u___n___c_.__e___d__u__ I 

< Cover LetteP Spring docx> 

<~ Resume-Spring    i.doc> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, February 1, 2014 4:01 PM 

Maim, Kelly (kmmann@email.unc.edu) 

Chancellors’ Scholars Luncheon 

Hi Kelly - I can attend if you still need faculty. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: .h__t__t_R’._/_/__s__s__r__n__:_c__9.__m__J_a__u_t__h_9_EE_~_Z_~~ 

i,~i Description: 
..... http://~wlaw.uncedu/images/news/media/bankingfinance web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, February 1, 2014 4:40 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - FW: Lead on A New Level: Get on a Corporate Board. ’][’he Febma~ 18 Leadership Conversation 

Can you link to this on our pFograms page for 

This might a~so be so~-aething to put up on Facebook and Tweet about from our DD~ s~tes, 

Run by me first what you propose to put u~ and/orTweet. 

Thanks, 

F~m= Ingrid Jones, Impact Meetings and Events, LLC [mailto:ijones@impactmtgs.com] 
Sent; Wednesday, Sanua~ 29, 20~4 ~:25 PN 
Te= Broome, Lissa L 
Subject= N: Lead on A New Level: Get on a Corporate Board. The ~brua~ ~8 Leadership Conversation 

Hi, Ussa. 

~ want to make sure you received th~s annoancernent of the Rack Women k~ Business program on Lhe 

Bus~ness d~str~budon I~st. Please Jet me know ff theFe are others to whom you’d ~ke me to forward 

hs the next few days, I w~H send additional information about the group and the agenda for the evenk~g to you. 

f h:~o]~ forward to rneel:~ng Vou~ 
Ingrid .Jones 
Founder, B~.ack Women h-~ Business 
www.bwib nc.com 
Presiden[ 
impact Meetings and Events, LLC 
91.9.544 4587 
w~.irn pact m eetir~q sa nd events.corn 

From: Black Women In Business [mailto:iiones=Impactmtqs.com@mai177.atlSI.rsgsv.net] On Behalf Of Black Women In Business 
Sent: Wednesday, January 29, 2014 1:07 plVl 
To: Ingrid 
Subject; Lead on A New Level: Get on a Corporate Board. The February 18 Leadership Conversation 

Join our February Leadership Conversation! Register Today! 

Research has shown that companies t,~at have gender 

arid ethnic dwersi[y on ti~eh boards perforrrl bel£er, 

How can you get one of these prestigious 

RemZnder. Watch 
for a new date for 
the Jan. event that 
was postponed due 
to inclement 
weather. 

i nterested in 

promo[ffig your 

organization to this 

dynamic commurli~ 

of wogqen? CliCk 

be:e to get 

information about 

sponsorship 

opportunities 



positions? What can serving on a corporate 

board do for you? 

¯ Many are paid pasilions. 

¯ Your professional profile is raised to a very 

prestigious level 

You expand your nehuark and ~he utilizatk~n ef yeur 

leadership skills beyond your employer or 

business 

You impact the direction of a company and its 

leadership 

Wha~ can yau do to positk~n yourself ta be placed on a 

corporate board’? What’s ~t Fea//y like to serve on a 

board’? Let’s ta~k about it. ~~c~9hste~ today 

Black Wom, en In Business presenls fi~is inforrriatian-rici~ 

sessian io giw.~ yau first.-hand informatian from resources 

such as the D~rector O~vers~ty ~n~t.~t.ve at UNC 

SC~OO~ O~ ~..faW ,Plus you’ll hear insights from women 

Session Leaders: 

Business is for 

organizational 

leaders and 

about being good 

about piofessionai 

growth, believe in 

and are energized 

by connecting wi[i~ 

like-minded women¯ 

Our mission is to 

Connect, Enrich and 

Celebrate Black 

Mesa Lain kin Broom e is the Wells Fargo Term Professor of 

Banking Law, directs the Center for Banking arid Finance, arid 

i~eads ti~e Director Divers@ initiative (DDi) at UNC School of Law. 

She serves as [he University’s Facuity A[i~letics Representative to 

the ACC and the NCAA. The DDI aims to increase the gender, 

racial, arid ethnic diversity of the boards of public companies 

through an annual t~ining program, a database of potential 

diverse directors, and periodic surveys of board diveisity a[ the 

fi,,%, largest NC companies Broome teaches Banking Law, 

Contracts, and Secured Transactions. She is the co-author of 

Regulation of Bank Financial Service Activities (,Jerry W. 

Markham) She i~olds a B.S. from the Universi;."y of illinois and a 

J.D. from Harvaid Law School 

Image removed by 

sender. 

Genevia Gee Fu~bright, CPA, CGMA, board director, business 

strategist and published author is the PresJd ~nt & Chief ~perating 

Officer of Fulbright & Fulbright, CPA, PA and President & Chief 

Maiketing CCficer of Fuibiight Knowledge Alliances, Inc. Fuibiight 

also holds the NACD Governance Feilow designation Fulbright’s 

service as a board tire.tot began at age 19 for a non profit 

organization and at age 31 for a publicly traded company Board 

experience includes AICPA Foundation, M&F Bancorp (MFBP), 

National Association of Corporate Directors-Reseaich Tiiangle 

Chapter, NCM Capitai Mid-Cap Gro~4i~ Fund (NCMMX), Raleigh 

Diocese Finance Councii, Smali Business & Technology 

Development Center Central Carolina, YMCA Lakewood, and other 

organiza[ions 



~i Image removed bysende~. 

Joaa Nelson currently 

sel~es as Chairman, Coas~l Federal Credit Union Board of 

Directors. She has over 30 years of experience working for IBM 

She became an executive in 2006, and has managed several 

Customer Fuifillment tearns in [i~e US, Canada and Latin America. 

A few years later, she assumed the role of Director, Integrated 

Supply Cb, ain Acquisitions and Divestitures, and most recently 

was announced as the Director, Sales Transaction Support 

Hardware Transformation Joan is a strong advocate of IBM’s 

diveisi6y irli[ia~ives~ currently serving as ~i~e executive sponsoi o[ 

tb, e Black Business Resource Group and palticipating on the 

steering cornmi~ee for the Giobal Women of the iSC (GWISC). She 

also has a strong passion for her communit,,; and has previously 

served on [he Durham Courtly WorKferce Developmen[ Cornmi~ee 

on the board of Big Brothers and Big Sisters of the -r riangle, and 

on the board of the Ca[oiinas Minori6y Supplier Development 

Council¯ She has a Bachelor of Science degree in Industrial 

Management from Geolgia Institute of Technology, in Atlan~, 

Georgia, and a Juris Doctorate from North Carolina Central 

Universit,,; Scb, ool of Law, in Durb, am, Nolth Carolina¯ 

unsubscribe from this list i usdate subscription preferences 

i~:: Image removed by 

" sender. Email 

Marketing Powered 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, February 1, 2014 4:40 PM 

Ingrid Jones, Impact Meetings and Events, LLC <ijones@impactmtgs.com> 

I~E: Lead on ANew Level: Get on a Co~porate Bomd. The Februm7 18 Leadership Conversation 

Thanks, Ingrid. Will you be organizing a call with the 3 panelis[s about how the session wilt run? 

Take care, 

Lissa 

From: Ingdd Jones, Impact Meetings and Events, LLC [mall~:ljones@impactmNs.com] 

Sent~ Wednesday, 3anua~ 29, 2014 l:2S PN 

To: Broome, Lissa L 
Subject= N: Lead on A New Level: Get on a Corporate Board, The ~brua~ 18 Leadership Conversation 

Hi, l.~3a. 

~ want to make sure you received thh~ m~nouncement of the Nack Women k~ Business program on ~:he 18th of February. ~t has been sent to the Black Women 

gus~ness d~sl:r~butb:~n I~sl:. P~ease ~et me know ~f there are others to whom you’d ~ke me to forward ~t. 

b~ the new few days, I w~fl send additional information abou[ the group and the agenda for the evening to you. 

~fook forward to meeting you) 
lngrid Jones 

Presiden~ 
Impact [Jeetings and Events, LLC 
919.544 4587 
w~.im.~gS]g)_fl~]]O_~ba nd even t s .c o m 

::~:: IMPACT LOGO 

From: Black Women In Business [mailto:iiones::::Impactmtqs.com@mai177.atlSl.rsqsv.net] On Behalf Of Black Women In Business 
Sent; Wednesday, January 29, 20J.4:1.:07 PM 
To: Ingrid 
Subject; Lead on A New Level: Get on a Corporate Board. The February 18 Leadership Conversation 

Join our February Leadership Conversation! Register Today! 

Research has shown that companies that have gender 

and ethnic diversity on their boards pedorm better, 

however, there continues to be very iow representation-- 

especially among African-American women 

How can you get one of these prestigious 

positions? What can serving on a corporate 

board do for you? 

Reminden Watch 
for a new date for 
the Jan. event that 
was postpoaed due 
to inclement 
weather. 

i nterested in 

promoting your 

organiza[Jon to this 
dynamic communirg 

of wonlen? Cii~k 
!~ere to get 

inferrn, atJon about 

sponsorship 

opportunities. 

Black Women In 

Business is for 

organizational 



~, Many are paid positions 

Your professionai profile is raised to a very 

prestigious iewfi. 

You expand your neMzork and the utilization of your 

leadership skills beyond your employer or 

business 

You irripacl: ti~e direction era company arid iis 

leadership. 

What can you do to position yourself to be placed on a 

corporate boa~d? What’s it reai{v like to senie on a 

boa~d? Let’s talk about it. F<e.#~s~er t~ ~zy 

Biack Women In Business presents this information-rich 

session to give you first-hand information from resources 

such as the Director Dive~sity Initiative at LiNC 

SC~qOOI Of [.t;~W. Plus, you’ii hear inskjhts from women 

who have held some of these coveted board seats. Jo~n 

th~ Conw’rsat~oa~ 

Session Leaders: 

~ Image removed b~sender. 

~eaders and 

entrepreneurs who 

a re passionate 

about being good 

ieaders, serious 

about professionai 

growth, believe in 

celebrating success 

and are energized 

by connecting with 

iike.-rninded wornerl 

Our rn, ission is to 

Corlnect, Enrich arid 

Ceiebrate Black 

women leade[s 

www 

[x~C corn 

Mesa Lain kils Broom e is the Wells Fargo Term Professor of 

Banking Law, directs ti~e Center for Banking and Finance, and 

heads the Director Diversib,~ initiative (DDI) at UNC School of Law 

St:e sels~es as the University’s Facui~ Athletics Representative to 

the ACC arid the NCAA Ti~e DDI aims ~o increase ~he gender, 

racial, and eti~nic diversity of the boards of pubiJc companies 

through an annuai training progiarn, a database of potential 

diverse directors, and periodic sLus~eys of board diversity at the 

fifb/ larges~ NC companies. Bioorne teaches Banking Law~ 

Contracts, and Secured Transactions. She is the co-author of 

Regulation of Banl~ Finaaciai Service Acdvidee (Jeiry W 

Markham). She hoids a B S. from the Ur,’iversity of iilinois and a 

J.D. from Ha[’7ard Law School 

Image removed by 
sender 

Geeevia Gee Fu~bright~ CPA, CGMA, board direc~oi; business 

strategist and pubiished author is the President & Chief Operating 

Officer of Fulbrigh~ & Fulbrigh~, CPA, PA arid Piesident & Chief 

Marketing O~icer of Fulbright Knowledge Alliances, Inc. Fulbright 

also holds ~i~e NACD Governance Feilew designation. Fulbiight’s 

service as a board director begat,, at age 19 for a nor,, profit 

orgarliza~ion and at age 31 for a pubiicly traded company. Board 

experience includes AICPA Foundation, M&F Bancorp (MFBP), 

National Association of Corporate Directors-Research Triangle 

Chapter, NCM Capital Mid-Cap Grovvl:h Fund (NCMMX), Raleigh 

Diocese Finance CoLl~]cii, Smali Business & Technology 

Developrnen~ Center Cenbai Carolina, YMCA La~:ewood, and othei 

organizations 



~i Image removed bysende~. 

Joaa Nelson currently 

sel~es as Chairman, Coas~l Federal Credit Union Board of 

Directors. She has over 30 years of experience working for IBM 

She became an executive in 2006, and has managed several 

Customer Fuifillment tearns in [i~e US, Canada and Latin America. 

A few years later, she assumed the role of Director, Integrated 

Supply Cb, ain Acquisitions and Divestitures, and most recently 

was announced as the Director, Sales Transaction Support 

Hardware Transformation Joan is a strong advocate of IBM’s 

diveisi6y irli[ia~ives~ currently serving as ~i~e executive sponsoi o[ 

tb, e Black Business Resource Group and palticipating on the 

steering cornmi~ee for the Giobal Women of the iSC (GWISC). She 

also has a strong passion for her communit,,; and has previously 

served on [he Durham Courtly WorKferce Developmen[ Cornmi~ee 

on the board of Big Brothers and Big Sisters of the -r riangle, and 

on the board of the Ca[oiinas Minori6y Supplier Development 

Council¯ She has a Bachelor of Science degree in Industrial 

Management from Geolgia Institute of Technology, in Atlan~, 

Georgia, and a Juris Doctorate from North Carolina Central 

Universit,,; Scb, ool of Law, in Durb, am, Nolth Carolina¯ 

unsubscribe from this list i usdate subscription preferences 

i~:: Image removed by 
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Marketing Powered 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

9:59:21 PM 

@kenan-flagler.unc.edu] 

Subject: 

Location: 

Accepted: Center for Banking & Finance chat 

Professor Broome’s Office I 5:105 

Sta rt: 

End: 

Show Time As: Busy 

2:00:00 PM 

3:00:00 PM 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, February 2, 2014 9:10 AM 

Beth DeSimone <Beth.DeSimone@communi~l .com> 

BaNdng Institute rI%Jk 

Hi Beth --. Here are the general counsel who have given an at:ter-.lunch tall<, 

Bank general counsel (Mayopoulos in 2007, Treanor in 2008, Hurst in 2009, O’Keefe in 2010, Reynolds in 2011, Johnson in 2012, Strother in 2013 

I don’t remember what each talked about. Those from the big banks often mentioned in the course of the talk selecting and working with outside counsel. I think 

Paul Reynolds from Fifth Third talked some about his bank and its business model. The door is wide open for you to talk about what you wish. Integrity would 

certainly be a wonderful topic. 

Who would you like me to ask to introduce you - Pat Doyle or someone else? Thanks, 

Lissa 

From; Beth DeSimone [mailto:Beth.DeSimone@communityl.com] 
Sent; Friday, January 24, 2014 9:28 AM 
To-" Broome, Lissa L 
Subject: RE: The resume 

Thanks Lissa -Iwill contact Andrea, 

I was talking to Joe Smith earfier this week and telfing him about nry thoughts t:or the hmcheor~ talk (I am thinkk~g of talking about Integrity}. 

b~ that cormection, can you send rne a ~st of former GC% that spoke at the h~st~tute and maybe the [opic of their ta~k? 

Beth~DeSimone(t:0Communityl.com 

1017 [. Morehead Street, Charlotte, NC 2,3204 

150 S. FayettevNe Street, Asheboro, NC 27203 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Thursday, January 23, 2014 3:58 PN 

To; Bierce, Andrea; Beth DeSimone 
Subject; The resume 

Oops! Here’s the resume. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

Access my papers on SSRN at: _h___t_t_p__~/_Zs__s__r__n_:__c___o___m__Za__u___t__h__9__r_:_~_2__z_!__8_Z~_~ 

Description: 

http://www.law.unc.edu/images/news/media/bankingfinance web 542.jpg 

This con~aunlcation is the property of the sender and ~’ay contain information that ls legally privileged, confidential or exe~,pt 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, February 2, 2014 5:31 PM 

Clyda Rent <crent@rentconsultinggroup.com>; ’Jennie’ @carolina.rr.com>; 

<kingsr@emaJl. unc.edu> 

ILE: RE IWVNC Metnbership conversation 

@hotmail.com; King, Su~n Robinson 

Hi Clyda --I can provide the call-in number for the calk 
[isga 

From: Clyda Rent [mailto:crent@rentconsultinggroup.com] 

Sent: Sunday, February 02, 20:[4 4:3:[ PM 
T~: Broome, Lissa L; ’Jennie’;         @hotmail.com; King, Susan Robinson 
Subject: RE IWFNC Membership conversation 

Hello All, 

Hope you are enjoying this beautiful weather! My snowman has melted! 

I have "Doodled" you all to find out if we could talk M, T, or W of this coming week. If this does not work, please send me days and times that would work for you 

before February 

Lissa, would you be willing to set up the conference call once we have a date. 

Attached is a rough xls spreadsheet (I will have our person who really knows how to do this reformat this after your input and thoughts) with limited information 

on the 8 March 20~4 cohort nominees. I wanted to get your input on what we should put as categories of information we would need to survey the current 

members areas of work so this data could be used going forward in the membership selection process. I would suggest that we put the categories listed on the 

current application form. This form along with any others, new or old, can be modified if we think it would be beneficial. 

Further, it would be interesting and possibly useful to membership efforts to have data on the remarkable and varied careers of our members--like how many 

ceo’s, presidents, current or corporate board members, etc. 

Thoughts? 

Look forward to talking with you all soon. 

Best, 

Clyda 

Clyda Rent, Ph.D. 

Rent Consulting @’oup, LI,C 

P.O. Box 220647 

Chaa’lo~e, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) I 877 366 2388 

(Facsitnile) 1 704 366 2303 
If you are not the intended recipient of Nis transmission or a person responsible fbr delivering it to Ne intended recipient, shy disclosme, copying, dis~ibufion, or other use of shy of Ne information in tiffs 
transmission is strictly proNbited. If you received this transmission in error, please noti~ me immediately by reply e-mail or by telephone st 704-366-2388. Thank you. 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

2/3/2014 2:26:49 PM 

Weiss, Meredith [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Mlweiss] 

Subject: 

Location: 

Declined: (LLCAC) Kalpona Akhter Meeting 

120 Vance 

Start: 2/13/2014 7:00:00 PM 

End: 2/13/2014 8:00:00 PM 

Show Time As: Busy 

Sorry. I will be out of town then. 

Lissa Broome 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, February 3, 2014 9:27 AM 

Maim, Kelly <kmmann@email.unc.edu> 

ILS: Chancellors’ Scholars Luncheon 

Thanks, Kelly. 

(issa 

From: Mann, Kelly 

Sent: Monday, February 03, 2014 8:47 AM 

To-" Broome, Lissa L 
Subject: RE: Chancellors’ Scholars Luncheon 

We would love Lo have you join us. I ,,,viii make sure we have a vegan entree for you. 

Best 

(:h::r,~ i } ]: ii, b£? 27:599 33&:~ 

......................................... 

~X~ Description: unc law542 

From: Broome, Lissa L 
Sent; Saturday, February 01, 2014 4:01 PM 
To; Mann, Kelly 
Subject: Chancellors’ Scholars Luncheon 

Hi Kelly - I can attend if you still need faculty. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banking 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

::X:: Description: 
....... http://vvww.law.unc.edu/images/newslmedia/bankingfinance web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, February 3, 2014 9:31 AM 

Nelson, Carla <carla nelson@fanniemae.com>; Carlock, Jacqueline S <jcarlock@email.unc.edu> 

ILE: CLE Credit for Tim Mayopoulos 

Sout~ds good. Thanks, 

From: Nelson, Carla [mailto:carla_nelson@fanniemae.com] 
Sent: Monday, February 03, 20:t4 9:09 AM 
To-" Carlock, Jacqueline S; Broome, Lissa L 
S..bject: RE: CLE Credit for Tim Mayopoulos 
Thanks Jackie for the update. Lissa, don’t know about Tim’s wife yet. I will keep you posted as we get closer to the event. 

From: Carlock, Jacqueline S [mailto:jcarlock@email.unc.edu] 

Sent; Saturday, February O:t, 2014 1:30 PM 

To: Broome, Lissa L 
~:¢: Nelson, Carla; Carlock, Jacqueline S 
Subject-" Re: CLE Credit for ~m Mayopoulos 

We usually don’t seek CLE credit tbr dinner speeches. I can to,. ifI can get a title and description for "the bar submission. 

Jacqueline S. Carlock, CMP 

Director. Continuing Legal Education & Special Events 

UNC School of Law 

CB#3380 160 Ridge Road 

Chapel Hill, NC. 27514 

On Jan 31, 2014, at 4:32 PM, "Broome, Lissa L" <lbroome(?~email.nnc.edt~> wrote: 

Hi Carla, 
Jaclde Carlock can answer your ques~tion for sure, but it do,it think we are offering CLE credit for Tim’s after-dinner remarks. By the way, we would be 

delighted for Tim’s wife to join us a~d if he has any other guests he would like to include we would be happy to have them for dinner too--just let me or 

Jaclde know whom to expect so we can have name tags and seats for them. 

Lissa 

Sent fi~om my iPad 

On Jan 31, 2014, at 4:26 PM, "Nelson, Carla" <carla nelson(?~fam~iemae.com> wrote: 

Tim told rue to find out if he will earn CLE credit for being the keynote speaker? He will not be attending any other palts of the program. If yes, do you know 
how ruany? He holds a license in NC and NY. 

Thanks, 

Carla 

From: Broome, Lissa L [g!~i_l_t__o_:_l__b__r__o__o__n__ke_~_~!~__a__i_l_:_u__r!c_~_:_e__d__u_.] 
Sent: Tuesday, September 17, 2013 11:20 AM 
To: Nelson, Carla 
Cc: Scot~ Cammam (5~__o__t_t_~_c_i~_g___m£~_a_!~_c_}_,_c_t_:_c_’_o_Lr!); Carroll, James 
Subjert: NC Banking Institute 

Dear Carla - 

Thanks so much for letting Scott and Jim know that Tim can give the Belcher Address at the 2014 North Carolina Ba~king Institute at The 

Ri~-Carlton in Charlotte. I am fire program director. As a speaker, we will reimburse Tim tbr his coach class aiffare, provide one night’s 

lodging at the Pdlz, and cover incidental expenses such as cabs, airport parking and meals not covered by the cordbrence. The program will 

begin axound 11:00 on Thursday, April 3 and conclude at 12:30 p.m. on Friday, April 4. Tim is invited to attend the program as his schedule 

permits. On April 3, we have a recep~don that begins at 5:00 with the group sitting down to dinner at 6:00. Tim’s speech would follow 

around 6:45 and last for 30-40 minutes with m~ additional 10-15 minutes for questions. 

We will coordinate further as we get closer to the event, but I am delighted that Tim cm] join us. In the meantime, please send me a coW of 

Tim’s bio and an electronic photo (headshot). 

Thanks so much, 

Lissa L. Broome 



Wells Faro Profes~r of Banking Law 

Director, Center lbr Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i/w~’.law.tmc.edu/ce~tersibemkmg 

Access my papers on SSRN at: http:i/ssm.com/a~N~or-=248720 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O-UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Monday, February 3, 2014 9:57 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

Sponsorship Checks 

Hi Conrad - 2 checks are in your mailbox upstairs. Show me a revised draft of the thank you letter. 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

959.962.7066 

_h__Lt~_:_lLw____w____w__:_!~___w__:__u_~_�:__e___d__~Z~__e_~__t__e___r__sZ b__~__n__~ Ln_~ 
Access my papers on SSRN at: httn://ssrn.com/author=248720 

http:l/vcww.law.unc.edu/images/newslmediafbsnkingfi£ance web 542.ip£ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 11:09 AM 

[ < ~email.unc.edu> 

< ~live.unc.edu> 

RE: Meeting on Tuesday 

Hi .... Let’s meet tomorrow at 2:00, assuming Lhat works for 

Thanks, 

[.issa Broome 

Sent; Monday, ¯ 11:02 AM 
To; Broome, Lissa L; 
Cc; 
Subject; RE: Meeting on Tuesday 

Hi Professor Broome, 

I work at the                      i tomorrow fi~om 9am- 12pm, commute back to Chapel ttill, and have class t?om lpm- l:55pm. This leaves a window between 

2pm and 2:30pm if that works for you and     . If that time doesn’t work, I can ~my to lemze early tomorrow or make time today before 3pm this a£temoon. 

J.D. Candidate, Class of 

UniversiU of North Carolina School of Law 

~)live.unc~edu 

From: Broome, Lissa L <Lb_._r_o_._o_.._m_.e__~_.e_..m__.a__[!:_u___n_..c_:.e_d__u_> 

sent: Monday, 10:56 AM 

To: I 

Subject: Meeting on Tuesday 

Hi - I need t-o meet with you and 

Thanks, 
Lissa L groome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke.-Wett-ach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

on Tuesday if at_ all possible~ What_ time works for you? I am available any time before 2:30. 

:: ::+;~ :: Description: 

...... http://wwwlaw.urlcedu/images/newsimedia/barlkirlgfinance web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, February 3, 2014 1:18 PM 

Renner, Joy J <Joy Renner@med.unc.e&~>; May, Lee Y <mayl@email.unc.edu-~; Caldwell, Andrea L ~andreac@email.unc.edu>; 

Welbom, Spencer <swelborn@email.unc.edu>; Brown, Michelle <michellebrown@unc.edu> 

1~: Joy - gathering performance itffo~mation 

Hi Joy .-- I teach from 2:05 to 3:00 on Wednesday, but am available any other time that day. 

[issa 

From: Rennet, Joy J 

Sent: Monday, February 03, 2014 1:08 PM 
To: May, Lee Y; Caldwell, Andrea L; Welbom, Spencer; Broome, Lissa L; Brown, Michelle 

Subject: Joy - gathering performance information 
Greetings fellow Carolina Community Members: 

As a part of FAC’s continuing desire to gain valid information and perspective concerning academic performance of our student athletes, I am requestin~ that folks 

from Academic Support, Advising, our FAR, and our academic topic FAC members and myself meet to review some transcripts with admissions information on the 

student and other information that can be provided from the various offices. A transcript draws a pretty good picture of breadth of courses and performance by 

course and if we can add in other features such as difficulties and challenges that may be impedin~ success or advantages and opportunities that have encouraged 

success, I think we will be takin~ one more two more steps forward, in makin~ informed decisions re~ardin~ recruiting, admissions and advisin~ and support. 

I have Chris Derickson workin~ on providin~ the requested information and will have it by tomorrow. I would also like this to happen sooner rather than later as 

the semester keeps marchin~ on and I believe all of us want to have made some positive steps in the evolution of our processes related to our student athletes 

Carolina experience by the end of the academic year. 

To throw out a day and time this week - How would Wednesday at 2:00 work? I know it is late notice and all of us have really busy schedules but I thought I would 

try. 

Thanks, 

Joy 
Joy J. Re~ner, M.A., £T(R), FAE~RS 

University o~ North Carolina at Chapel WI~ 
School of Medicine 
C~ #7130 UNC-CH ~ondurimt Hi~ll 
521.-A South Cob Jr#his ~t 
Chape~ Hill, NC 27599-7~30 

_.1.., 9~6 .~. h L’.e_k 

Celi 

91.9-9 ~::6-695 J. Fax 
-.CON~I[)ENT~AUTY NOF~CE: [hb e-reicH ~essi~ge, i~cludmg ;~ttachments, if a~y, [s intended only for the --person or entity to which ~t i5 addressed and may contain confident[a~ and/or 

privileged mater~i~L Any ----unauthorized review, use, disclosure or distribution is prohibited. If you are Rot the intended rec[pv~nt, please cont;~ct the sender by reply e-mail and 

destroy all cop~es of the original message. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, FebruaD, 3, 2014 1:56 PM 

Renner, Joy J <Joy Renner@med.unc.e&~2; May, Lee Y <mayl@email.unc.edu-~; Caldwell, Andrea L <~andreac@email.unc.edu>; 

Welbom, Spencer <swelborn@email.unc.edu>; Brown, Michelle <michellebrown@unc.edu> 

ltg: Joy - gathering performance itffo~mation 

:10 on Wed~ works t:or me. 

Lissa 

From: Rennet, Joy J 

Sent: Monday, February 03, 2014 1:25 PM 
To: May, Lee Y; Broome, Lissa L; Caldwell, Andrea L; Welborn, Spencer; Brown, Michelle 
Subject: RE: Joy - gathering performance information 

Okay ---how about :10:00 on Wednesday. I teach 8 to 9:50 buL could hoof over or if other could hoot: over my way, that would work. I can fir@ a confidendaf area to 

meet I can resched@e a meeting it: Lhis works for oLhers. 

JO,l J, Rem~eh M.A., Rr(R), FAE~RS 
Assodate Pro~essor arid D[rec[or 
tJn~versi[V of NorN~ Carolina a[ Chapel FIq~ 
School of Medicine 
CB #71.30 UNOCH Bonduramt Hail 
B2~-A South Cokm]bia St. 
Cl~apei HIll, NC 27599-.71.30 

919-966-.514.TDesk 
Celi 

919-966-.6951 Fax 
-CONglDENr]AMTY NOTI£E: This e-mad message, [ncludh-~g attachments, if any, is intended en~y for the -person or entity to which k is addressed and may contain confident~a~ and/or 
pNwleged mateNai. Any -----unauthorized rewew, use, disciosure or d~stNbut[on ~s prohibited. If you are not the hntended recipient, please contact the sender b~, reply e-mad and 
destroy all cep~es of the or~gh-~al message 

F~m: Nay, Lee Y 
Sent: Monday, ~brua~ 03, 2014 l:21 PM 
To: Rennet, Joy J; Broome, Lissa L; CaldweH, Andrea L~ Welbom, Spencer; Brown, NicheHe 
Subject: ~E: ~oy - gathering performance information 

Sorry bu~ ~ have a resched@ed meeting a~ d)at time. 

[ am free from 9 until :1.2]. that morning. 

F~m: Rennet, Joy J 
Sent: Monday, ~brua~ 03, 2014 ~:19 PM 
To: Broome, Lissa L; Nay, Lee Y; Caldwell, Andrea L; Welborn, Spencer; Brown, Michelle 
Subject: RE: Joy - gathering performance information 

How about ]2 to t on Wednesday? 

Jov J. Re~ner, M.A. r{T(R), FAE~RS 
Associate Professor at~d Director 
Unk, ersiW o[ North Carolina at Chapel 
School of Medk[ne 
CB ~7t30 UNC-CH Bondura~[ Hail 
g 21-A South Colum bia 5L 

Chape~ Hill, NC 27599-7130 

............................... 

Cell 
919-966-6951 Fax 
-.CONFI[)ENT~ALNY NOTICE: Ibis e-mail message, including attachments, if any, is intended onig for the --person or entity to which ~t i5 addressed and may contain confident[ai and/or 
privileged mater~aL Any ----unauthorized review, ~se, disclosure or distribution is prohibited. If you aFe not the intended redp~ent, please co~tact the sender by reply e-mail and 
destroy all cop~es of the original message. 

F~m: Broome, Lissa L 
Sent: Honday, ~brua~ 03, 20~4 ~:~8 PH 
To: Rennet, ~oy ~; Hay, Lee Y; Caldwell, Andrea L; Welborn, Spencer; Brown, Hichelle 
Su~ject: RE: ~oy - gathering performance information 

Hi Joy .-- I teach from 2:05 to 3:00 on Wednesday, but am avaUable any other t~me that day. 

F~m= Rennet, Joy J 
Sent= Monday, ~brua~ 03, 20~4 ~:08 PN 
To= Nay, Lee Y; Caldwell, Andrea L; Welborn, Spencer; Broome, Lissa L; Brown, Michelle 
Subject; Joy - gathering performance information 

Greetings fellow Carolina Community Members: 

As a part of FAC’s continuing desire to gain valid information and perspective concerning academic performance of our student athletes, I am requesting that folks 

from Academic Support, Advising, our FAR, and our academic topic FAC members and myself meet to review some transcripts with admissions information on the 

student and other information that can be provided from the various offices. A transcript draws a pretty good picture of breadth of courses and performance by 

course and if we can add in other features such as difficulties and challenges that may be impeding success or advantages and opportunities that have encouraged 

success, I think we will be taking one more two more steps forward, in making informed decisions regarding recruiting, admissions and advising and support. 

I have Chris Derickson working on providing the requested information and will have it by tomorrow. I would also like this to happen sooner rather than later as 

the semester keeps marching on and I believe all of us want to have made some positive steps in the evolution of our processes related to our student athletes 

Carolina experience by the end of the academic year. 



To throw out a day and time this week - How would Wednesday at 2:00 work? I know it is late notice and all of us have really busy schedules but I thought I would 

try. 

Thanks, 

Joy 

Joy,I. Re~!!~er~ M,A., RT(R), FAE~RS 

Associate Professor ar!d Dh’ec[or 

tJn[versi~, o1: North Carolina a~ Chapel 

School of Medidne 

CB ~7Z30 UNC-CH Bondura¢~t Hall 

B2t-A Sou[h Columbia St, 

Chape~ HHI, NC 27599-7~30 

919-956-51,1.7Desk 

Cell 

919-956-8951 Fax 

-CONFIDEN[~AUTY NOTICE: This e-ma[I !;’*essage~ i!~clud[ng a[tachmenEs, H: a~y, is inter~ded only for [he ~person or en[ity [o which it is addressed and may cor~tain confiden[[a~ and/or 

[~r[v[leged material, At~y --unauthorized rev[ew, use, d[sciosure or d[s[r[but[on [s [~rohib[ted, If "~OLI are not the ha[ended recipient, please cot~[ac[ [he sender by reply" e-maq and 

destroy all copies of the original messa~e, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 3:21 PM 

I ~gma~l.com) 

< ~live.unc.edu> 

Meeting at 10:15 

Hi      -Thanks for meeting with      and me tomorrow at i0:15. The purpose of the meeting is to discuss the situation with 

views about whether the cite checks might have shown any related issues with our other papers. 

Thanks, 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h t q~/iwww.law.u ricked u/cent ersiba n king 

Access my papers on SSRN at: ._h_t_tl~__:_/_/_s_s_r__n_:__c_o___m_J__a___u_t__h.9_Ei~_Z_~ 

i.~.i Description: 
http://~,~wlaw.uncedu/images/news/media/bankingfinance web 542 jpg 

paper and to get your 



From: 

Sent: 

Bcc: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 3:23 PM 

< ~email.unc.edu> 

< ~z)live.unc.edu> 

Meeting at 2:00 

Hi        - I’ll see you at 2:00 tomorrow. Thanks for making time for the meeting. 

meeting is to discuss some issues related to your journal paper. 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

http:i!www.law.unc.edu/centers/banking 

Access my papers on SSRN at: http]//ssrn.com/author=248720 

Description: 

http://www.law.unc.edu/images/news/media/bankingfinance web 542.jpg 

has a class conflict and will not be able to join us. The purpose of the 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, February 3, 2014 4:04 PM 

Thurma~, Stepha~ie J <’.sthurman@emM.unc.edu> 

1~:;: additionaJ ti~nes to consider 

Hi Stephanie --- See below. 

From: Thurman, Stephanie J 

Sent-" Monday, February 03, 20:t4 .t2:07 PM 
To: Agbe-Davies, Anna Sophia; Broome, Lissa L; Brown, Michelle; DebN Clarke 

Jr; Perrin, Andrew J 
�::¢; Wilson, Betty L 
Subject: additional times to consider 

to members of the Student-Athlete Academic Initiatives Working Group: 

l’m stretching some of the time slots I offered earlier. Please indicate your availability for each below: 

Mon, Mar :17, 12noon-5pm :12-:1:45 is 

Wed, Mar 19, 12noon-5pm 12-1:45 is good; 3:15--5:00 is good 

Thurs, Mar 20, 12noon-2:30pm12-.l:45 is good 

Mon, Apt 7, 12noon-2:30pm NO 

Tues, Apt 8, 12noon-5pm :[2-2:50 is good 

Wed, Apt 9, 12noon-Spin :12-:1:45 is good; 3::15-5:00 is g.:_~o~t 

Mon, Apt 28, 11am-Spin :11-:1:45 is good; 3:I5.-5:00 is g.:_~o~t 

Tues, Apt 29, 11am-3pm OK 

Wed, Apr 30, llam-5pm OK except :12-.:1:30 

Thurs, May :1, 3:30-5:00pm OK 

Thurs, May :15, :10:OOam-2:3Opm NO (at ACC rneeting~ with Bubba) 

Fri, May 16, 12noon-3:30pm (Prob~blv No - FAC h~lf day re~:re~t - ~ton’t know i[ AM or PM) 

~@gmail.com); Norton, Molly; Arthur, Ashley; 111e, Vince; Johnson, James H 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 7:53 PM 

~gmail.com> 

ILE: Absence 

Thanks for letting me know,     . . I hope you ]:eel better soon, You can record your absence online bet:ore midnight. If you miss that, ask 

assistant} to make the notation for you. 

LB 

From: [mailto: ~gmail.com] 
Sent: Monday, 4:38 PM 

To: Broome, Lissa L 
Subject: Absence 

Protbssor Broome, 
I missed today. I’ve had a 

Thanks, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, FebmaD, 3, 2014 8:03 PM 

Clyda Rent <crent@rentconsultinggroup.com> 

l~E: RE:PLEASE NOTE THE TELECONFEI~ENCE IS WEDNESDAY, Feb~va~ 5th at 4:00pro --NOT FRIDAY! 

Clyda .... I’rn confused by Alice’s message and your response. Is the calf on Friday, February 7 at 4:00 or Wednesday, February 5, at 4.:00? 

I can do either, although I will join the call a few minutes late on Friday. 

Lissa 

From: Clyda Rent [mailto:crent@rentconsultinggroup,com] 
Sent: Monday, February 03, 2014 6:20 plVl 
To: ’alice herald’; Broome, Lissa L; @carNina.rr.com; King, Susan Robinson 
C¢; crent@rentconsultinggroup.com 
Subject-" RE:PLEASE NOTE THE TELECONFERENCE IS WEDNESDAY, February Sth at 4:00pm --NOT FRIDAY! 
Importance: High 

THANK YOU ALICE FOR CATCHING THIS. 

LISSA, THANK YOU FOR AGREEING TO SET UP THE CALL NUMBER. 

PLEASE READ MY EMAIL BELOW TO YOU ALL. LOOK FORWARD TO OUR MEETING. 

CLYDA 

Clyda Rent, Ph.D. 

Rent Consulting Group, LLC 

www.rent consultinggroup.com 

P.O. Box 220647 

Charlotte, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) 1 877 366 2388 

(Facsimile) 1 704 366 2303 
If you m-e not the intended recipient of this transmissi on or a person responsib]e for delivering it to the intended recipient, any disclosme, copying, distribution, or other use of any of the information in tiffs 
transmission is strictly protdbited. If you received tiffs transmission in error, please notit~ me immedialely by reply e-mail or by telephone at 704-366-2388. Thank you. 

From: alice herald [mailto: ~hotmail.com] 
Sent; Mtonday, February 03, 2014 5:56 PM 
To: Clyda Rent 
Subject: RE: Friday, February 7th at 4:00pm it is!! 

Did you mean Wednesday, Clyda? 

I can do Friday too. 

Alice 

From: trent@ rentconsultinggroup.com 

To: Ibroome@email.unc.edul ~carolina.rr.comg 
Subject: Friday, February 7th at 4:00pm it is!! 

Date: Mon, 3 Feb 2014 17:49:35 -0500 

~hotmail.com; kingsr(~ email.u nc.ed u 

Lissa, Jennie, Alice, and Susan, thank you all for responding quickly (two day turnaround is phenomenal !) Friday, February 7th at 4:00pm it is!! 

Look forward to our discussion on Friday. Will send a "sorta-kinda" agenda--please let me know any topic you would like to put on the agenda. 

Too bad we can’t have a Friday afternoon celebration after our work is done. Cheers, Clyda 

Clyda Rent, Ph.D. 

Rent Consulting Group, LLC 

w~¥.rentconsultinggro up.com 

P.O. Box 220647 

Charlotte, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) 1 877 366 2388 

(Facsimile) 1 704 366 2303 
if you m-e not the intended recipient of tiffs transmission or a person responsible for delivering it to the intended recipient, any disclosme, copying, distribution, or other use of any of the information in this 
transmission is strictly prohibited. If you received this transmission in error, please notify me immediately by reply e-mail or by telephone at 704-366-2388. Thank you. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, FebmaD, 3, 2014 10:20 PM 

tt~en, Thomas Lee <th~en@~mc.edu->; Burk, Bernie <baburk@email.unc.edu> 

ILE: Dan K Moore 

Thanks for providing the lists and we look t:orward to working with you again on DKM. 

From: Hazen, Thomas Lee 
Sent: Monday, February 03, 20:14 1:1:33 AM 
Te: Burk, Bernie; Broome, Lissa L 
Subject: RE: Dan K Moore 
Thanks gernie! We had hoped you would be interested in partidp~dng again. 

TOl~ 

Thor[~as [.~:’,e 

dari, <:o L~ost~omer l’)isd:’,{~ui_~hed Prqfesso: 
Schoo~ o~: L~w 

The Unhsers~ty of North Carolina at Chape~ 

Chapel H~[], NC 27599.-3:g80 

EMAIL: thazen@unc.edu 

TEL: (9~9) 962-85~4 

FAX: (919) 962-1277 

overnight delivery address: 

:1.00 R~dge Road 

{::hape~ HH[ N{:: 27599-3:~80 

’:i)ew m.y papers on my 5SRN Autl-~or P~qe: 

http:/iPapers.ssrn.com/sol3/cf dev/AbsgvAuth.cfm?per id=:56295 

From: Burk, Bernie 
Sent: Monday, ~brua~ 03, 20~4 ~:3~ AM 
To: Broome, Lissa L; Hazen, Thomas Lee 
Subject~ Dan K Moore 
Lissa and Tom, 

I wanted to let the two of you know that I spoke at the NCBA Corporate Counsel Section Annual Meeting again this year (Tom graciously 

introduced me to the CLE d~air ]ast year). About 150 people aRended, either in person or via the web. I again managed to finagle a copy of 

the list of all attendees., who are ahnost entirely seasoned in-house counsel. While d~ere will be some overlap with the lists I got last year., 

tt-tis year’s crowd was bigger, and undoubkedly ~cludes some new names. I suggest d~ey be added to the DKM mailing list. 

As far as DKM goes, I gladly volunteer to assist the two of you in any capacity you prefer. Just let me know what you’d like to do. 

Bernard A. Burk 

Assistant Professor of Law 

Faculty Fellow, Parr Center for Ethics 

University of North Carolh~a School of Law 

Van Hecke-Wettach Hall 

Campus Box No. 3380 

Chapel Hill, North Carolina 27599 

burk@unc.edu 

(o) (919) 962--3688 

(c) 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 10:21 PM 

,< ~gmaJl.com> 

1~:;: Absence 

Hi 
who can do it for you. 

Take care, 

Lissa Broome 

..... Original Message ..... 
From: [mailto: ~mail com] 
Sent: Monday, i 11:32 .A2,A 
To: Broome, Lissa L 
Subject: Absence 

Professor Broome, 

I just wanted to let you know that I will be out sick today 

’]?hank you, 

¯ - I hope you feel better soon. Please record your absence on My Carolina Law. If you don’t get to do it betbre midnight tonight, you will need to contact my assistant 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, i 10:22 PM 
¯ <      @live.unc.edu> 

ILE: Class Today 

--- I hope you feel better soon. Please record your absence before midnight tonight in My Carolina Law. ff you miss that deadline, then my assistant, 

can record the absence for you. 

From: 
Sent: Monday, 
To: Broome, Lissa L 
Subject: Class Today 

Professor Broome, 

lame 

¯ 11:~7 AN 

and wont be able to make it to class today. Thank you. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, February 4, 2014 8:41 AM 

Myer~ Richard E <rmyers@email.unc.edu> 

ILE: Advice 

Can I stop by at 10:452 

~.issa 

From: Myers, Richard E 

Sent: Tuesday, February 04, 2014 8:29 AM 

To: Broome, Lissa L 
Subject: Re: Advice 
I’ll be in at 10. Or you can call me on my cell, , if now is better. 
Richard 

From: <groome>, Lissa Broome <lbroome@email.unc.edu> 

Date: Tuesday, February 4, 2014 7:51 AM 

To: Richard Myers <._r___m__y___e__r__s____@.____e___m____a_jJ_:__u___n__c_:__e___d___u_.> 

Subject: Advice 

Hi Richard -I could use some advice from you on a serious student conduct issue relating to the banking journal. Do you have 10 minutes sometime this morning 

when I could bend your ear? 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

:: :~*~; :: Description: 

...... http:/Iwww.law.unc.edu/images/news/media/bankingfinance web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 4, 2014 8:59 AM 

Myer~ Richard E <rmyers@email.unc.edu> 

ILE: Advice 

Great. Thanks, 

Eissa 

From: Myers, Richard E 

Sent: Tuesday, February 04, 2014 8:42 AM 

To-" Broome, Lissa L 
Subject: Re: Advice 
See you then. 

From: <Broome>, Lissa Broome <Ibroome@email.unc.edu> 

Date: Tuesday, February 4, 2014 8:41 AM 

To: Richard Myers <rmyers@email.unc.edu> 

Subject: RE: Advice 

Can I stop by at 10:457 

Lissa 

From-" Myers, Richard E 
Sent: Tuesday, February 04, 2014 8:29 AM 

To; Broome, Lissa L 
Subject; Re: Advice 
I’II be in at 10. Or you can call me on my cell, 

Richard 

From: <Broome>, Lissa Broome <Ibroome@email.unc.edu> 

Date: Tuesday, February 4, 2014 7:51 AM 

To: Richard Myers <rmyers@email.unc.edu> 

Subject: Advice 

, if now is better. 

Hi Richard -I could use some advice from you on a serious student conduct issue relating to the banking journal. Do you have 10 minutes sometime this morning 

when I could bend your ear? 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

.h_t_t__P__~LZ_w_w_w___:!_&w_:_y_n___£:_e_d___Y/_£e___&t_~/_~#_~_~!O_~ 
Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 
http://~,~wlaw.uncedu/images/news/media/bankingfinance web 542 jpg 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME~ 

Tuesday, 10:40 AM 

< ~live.unc.edu> 

DTH Letter 

Hi      - I read your letter to the editor in the DTH. I am interested in talking with you further if you are willing to meet with me. In addition to being a professor 

at the law school, I serve as the University’s Faculty Athletics Representative. Let me a couple of good days!times for you to stop by my office at the law school. 

Thanks. 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

.h..t..t.#:..~Lw....w...w...:.La...w...~.u...n...c.:..e...d..y~c...e...n..t...e..r..s.~b.~.~.~!.~ 
Access my papers on SSRN at: http://ssrmcomiauthor=248720 

iXi Description: 
" http://www.law.unc.edu/images/news/media/bankingfinanceweb 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 4, 2014 11:08 AM 

Orr, Kym N <orr@email.unc.edu>; Brown, Michelle <michellebrown@unc.edu-~ 

1~9;: ~nighfs ce~emow 

I have a ticket (and an extra one too if Michelte needs one), 

From: Orr, Kym N 

Sent-" Tuesday, February 04, 20[4 [0:42 AN 

To-" Brown, Michelle; Broome, Lissa L 
Subject-" FVV: tonight’s ceremony 
Below is the response I got from Michael Beafe about tonight’s game. If either one of you need a ticket, I have some extras. 

Kym 

I=roro-" Beale, Nichael 
Seat= Tuesday, Februa~ 0% 20~4 ~0:0~ AN 
Te; Clea~, Kenneth Eugene; Orr, Kym N; Touloupas, Na~ Alyson 
C¢= Bi~ing, Angelyn S 
Sabject= RE: tonigh~s ceremony 

Kym, 

As Ion8 as you, Michelle and Lissa have tickets to the same you will NOT need a credential to set down to court level. 

Michael 

E~= Clea~, Kenneth Eugene 
Seat= Tuesday, Februa~ 0% 20~4 8:52 AM 
Te; Orr, Kym N; Touloupas, Nary Alyson 
C¢= Beale, Nichael; Bi~ing, Angelyn S 
Sabject= RE: tonigh~s ceremony 

Kym - 

I 8ot your voicemail this morNns. I am copyin~ M~chael Beale and Ansie Bittin8 here, because I’m not sure what the correct answer is. 

Ansie/Michael - 

Kym is tryin8 to determine if he, Michelle Brown or Lissa Broome need a credential for the AD Scholar-Athlete presentation at hafftime tonisht and ff so, how 

should they set them? I know typically all involved would set on the elevator at entrance A and the Show Pros would 8uide them to the visitor tunnel. Not sure 

any of that has chan~ed with our new policies. 

Thanks - 

Ken 

E~= Orr, Kym N 
Seat= Tuesday, Februa~ 0% 20~4 8:35 AN 
Te= Touloupas, Na~ Alyson 
C¢= Clea~, Kenneth Eugene 
Sabject; tonight’s ceremony 

Mary Alyson: 

Could you 8ive me a call today. I am wonderin8 about if LBsa Broome, Dr. Brown and myself will need credentials to access the entrance to the elevator to set us 

down to the court at halftime. You can reach me at Thanks. 

Kym 

Kym N. Orr, MS.Ed 

Academic Counselor 

Scholarship and Awards Coordinator 

Academic Support Prosram for Student Athletes 

University of North Carofina Chapel Hill 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, February 4, 2014 12:30 PM 

Ingrid Jones Impact Meetings and Events, LI C < jones@impact ntgs com>; ggf@mo ~e.yfi 1 com; joanne @~ s.ibm.com 

RE: Feb 12, 2014, 1:30 - 2:15 Black Women Iu Business Speaker Couference Call 

b~grid and friends--- My apologies. When I responded to the Doodle Polt I was confused about the dine zone thaL I would be in that day. On Wednesday, I arn 

available only available unt~ I:30 EST. Same for Thursday. On Tuesday, ~ am available a]~ day. 

Thanks. f can easily handle what is outlined below ~n case we c~mnot arr~mge the cMI. 

Fmm~ In~rM Jones, Impact Meetings and gvents, kkC [mailto:ijones@~mpactmNs.com] 

Sent~ Tuesday, February 04, 2014 12:18 PN 

To~ ~f@mone~ul.com; Broome, Lissa L; joannel@usJbm.com 

Subjeet~ Feb 12, 2014, 1:30 - 2:15 Black Women In Business Speaker Conference Cal~ 

Thank you for your prompt responses on setting the date for the Dre-session conference call for Lead On A New Level: How To Get On A CorDorate Board. 

~ will send an Outlook aDDointment ~n addition to this. 

The call will take Mace on Februaw 12, from 1:30 

Call-In Info: 

Call-in number: 712-432-0375 

Access Code: 3~06~0# 

Below is the agenda we will review and discuss: 

Black Women In Business--"[ead on A New Eeveh How To 6et on A Corporate Board" 

Februa~ ~8, 20~4, 6 -Spin, M & F Bank Headqua~ers 12634 Durham-Chapel Hill Boulevard, Durham NC 27707} 

6:~- 6:20 pm -Arrivals and mingling 

6:20-6:30 pm -Welcome and session overview; Introductions of session leaders 

6:30 pm -6:50 pm -Lissa Broome: 

* General information about Director Diversity Initiative, training offered 

* Any compelling research from DDI about the impact of diversity on boards and data about Black Women on boards 

* How one can get on a corporate board 

6:50 pm- 7:05 pm: Genevia Gee Fulbright: 

* What are three things that Black Women should do to be effective and to make an impact once they are on a board. 

* How serving on a board helped you as an entrepreneur and what you brought to the board as an entrepreneur. 

* What is a challenge you faced/considered as a black woman on a board and how you overcame it; advice to those in the audience 

7:~- 7:~5 pm: Joan Nelson: 

* How to leverage serving on a non-profit board to be effective and get placed on a corporate board 

* How serving on a board helped you as a corporate executive and what you brought to the board as a corporate executive 

* What impact being the chair of a corporate board has on you; the corporation 

* What is one reason that Black Women should seek to be on a board and advice you’d give them. 

7:~5- 7:35 pm: All: Discussion, question and answers. Facilitated by Ingrid Jones. 
Ingrid Jones 
President 
Impact Meetings and Events, LLC 
919.544.4587 
w~.im [~actm eetinq sa nd even ts,corn 

::~:: IMPACT LOGO 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=LBROOM E] 

2/4/2014 5:30:25 PM 

’Ingrid Jones, Impact Meetings and Events, LLC’ [ijones@impactmtgs.com] 

Subject: 

Location: 

Declined: Speaker Conference Call for Black Women In Business February 18 session 

712-432-0375; access code: 310610# 

Start: 2/12/2014 6:30:00 PM 

End: 2/12/2014 7:15:00 PM 

Show Time As: Busy 

See my email. Sorry for my confusion about my available times. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 4, 2014 12:52 PM 

Medley, Am~a Rose <anna.medley@unc.edu> 

Meeting ruth the Chancellor at 3:00 today 

Hi Anna Rose - 

I have asked Joy Renner (chair of the Faculty Athletics Committee) to join the Chancellor and me for the first part of our meeting today at 3:00. I hope that is okay. 

I’ve asked Joy to reserve 10-15 minutes of the meeting for Carol and I to meet on other subjects. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 
http://www.law.unc.edu/images/news/media/bankingfinance web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 4, 2014 2:20 PM 

Mosley, Layna <mosley@unc.edtr~ 

I~E: ~ninutes 

Oops. \~z apologies. I will fix with any other corrections I hear about today. 

Lissa 

..... Original Message ..... 
From: Mosley, Layna 
Sent: Tuesday, Febma~z 04, 2014 1:56 PM 
To: Renner, Joy J 
Cc: Broome, Lissa L 
Subject: minutes 

Only’ a tiny’ thing for Lissa: I’m sometimes Mosley and sometimes Mosely (a problem my- family’ has had tbr years :) 

Thanks, 

Layna Mosley 

Dept. of Political Science 

University of North Carolina at Chapel tliH Chapel Hill, NC 27599-3265 mosley@unc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, FebruaD 5, 2014 8:22 AM 

Ford, Melanie <mtbrd@nccob.gov> 

Grace, Raymond <rgrace@nccob.gov>; Campbell, Rowe <rcampbell@nccob.gov> 

RE: Directors’ College 

Thanks, Metanie. That’s what I had assumed since I had noL heard back from you, but I had you on my list to check in with regarding it. Let’s plan Lo Louch base 

August regarding plans for 2015. [ think we should p~an to go ahead with a college then and make a strong push for a~endance among dkectors who have not 

already a~ended. 

By the way, Jewe]l Hoover, Da~d Ru[fin, and I are do~ng a cus~:om d~rector educa~:~on program at an OCC.-superv~sed sa~mgs bank ne>:t week. 

Ta ke Ca re~ 

k~ssa 

F~m: ~rd, Nelanie [mailto:mford@nccob.gov] 
Sent: Tuesday, Februa~ 04, 2014 4:07 PN 

To: Broome, Lissa L 
¢¢: Grace, Raymond; Campbell, Rowe 
Subject: Directors’ College 
Good morning Lissa, 

I hope you are having a happy New Year! Please excuse the delay in reaching out to you. After talking with Ray, we have decided to postpone Directors’ College 

until 2015. Although there is some interest amongst our bankers for the program, we are uncertain ~f we can fill a class. 

We appreciate your patience with us, and I will contact you later in the year to discuss plans for 2015. 

Warm regards, 

Melanie 

Director of Regulatory Training 

NC Office of the Commissioner of Banks 

4309 Mail Service Center 

Raleigh, NC 27699-43~ 

919.715.6312 (Telephone) 

919.733.6918 (Telefax) 
Th[5 M~ssage (ir~cl~d[~g atl:achmerfl:s} is irfl:ended only for the ~dent]fied Rec[pienl:(s) ~nd m~y cont~in [~ormai~or~ thai: is cordid~t]al pursuarfl: to N.C.G~S. ~-~53C-4-.12, 53- 
244.050(i}, and 53-.244.1.20 and/or h~ o[herw[se pHv~h~ged. ~ ’{ou are no[ the intended Redpi~nt, you are hero,by notifi~d [hat anv use, copying or distHb~ition of this Message 
(~r!~:~ijd~r!~ at[achmeni:s) is tmau[horiz~d arid prohib[[ed. If yogi have re<:ei~ed this Message in error, p~ease notify the 5end~r (mford@nccob.gov) immediilte~y and th~n del~t~ the 
M~ssage (~r~ch;dir~g aH al~il(:hments} ~rom yot~r comptd:er. To the extent [hat this comrmmk:i}t]or~ h~ not otherwise privik~ged or confid~r~t];ll, ~[ may be st~bje(:[ [o the Nor[h Carolh~a 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, FebruaD 5, 2014 8:23 AM 

Borlz, Conrad <cbor’~@email.unc.edu>; Hennessey, Tricia <phenness@email.unc.edu>; Clark, Jen L <clarkjen@email.unc.edu> 

I~W: Directors’ College 

FYI. We will no[ be hosting a DirectoCsColtege this summer. 

~.issa 

From-" Ford, Melanie [mailto:mford@nccob.gov] 
8e~t~ Tuesday, Februa~ 0~, 2014 4:07 PM 

To~ Broome, Lissa L 
¢~= Grace, Raymond; Campbell, Rowe 
Subject~ Directors’ College 
Good morning Lissa, 

I hope you are having a happy New Year] Please excuse the delay in reaching out to you. After talking with Ray, we have decided to postpone Directors’ College 

until 2015. Although there is some interest amongst our bankers for the program, we are uncertain if we can fill a class. 

We appreciate your patience with us, and I will contact you later in the year to discuss plans for 201S. 

Warm regards, 

Melanie 

Director of Regulatory Training 

NC Office of the Commissioner of Banks 

4309 Mail Service Center 

Raleigh, NC 27699-43~ 

919.715.6312 (Telephone) 

919.733.6918 (Telefax) 
[his Message (including aEachments} is intended only for the [den~fied Recipient(s) i~nd mi~y conti~h3 i~forr~a~on that is confiden~al pursuant to N.C.G.S. ~’53C2-/4-Z2, 53-- 
2/~?.050([}, and 53-.244.1.20 and/or is otherwise pdviieged. ~f you are not the intended Recipient, you are hereby notified that any use, copying or distribution of this Message 
([nch~d[ng attachments) is unauthorized a~d prohibited. If you have received this Message in error, please notify the Sender (~3£gL~_~_Ogg_~_:gR~) [mmedii~tel~ and t~en delete the 
~4essage (i~cluding all a~i~chments} from your computer. ]o the extent that this communici~e~ is not otherwise pdviieged or confide~al, it may be subject to the North Carolina 
Public Records Law a~d ma~ be disclosed to third pi~rt[es. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, FebruaD 5, 2014 11:33 AM 

Om Kym N <orr@email.unc.edu~; Brown, Michelle <michellebrown@unc.edu>; Gelin, Dana E <dgelin@unc.edu>; Lane, Cricket 
<cricke@unc.edu>; Miller, Beth <bethmille@unc.edu>; Townsend, Jenn <jtownsend@unc.edu> 

1~3~,: Meeting 

Hi Kyrn ---You should feel free to meet without me the week of Feb. 11_0. I[: you wahl to do something this week, I arn open on Friday before 4:00. I could also meet 

on Monday, Feb. 17 before :1.1:30 or Thursday, Feb. 20 before :[1:30 or Friday, Feb~ 2:[ before 10:45. 

Thanks, 

Fmm~ Orr, Kym N 
Sent~ Wednesday, Februaw 05, 2014 10:21 AN 

To= Broome, Lissa L; Brown, Michelle; Gelin, Dana E; Lane, Cricket; Miller, Beth; Townsend, 3enn 
Subject= Heeting 

After a Doodle poll, it looks like we don’t have a consensus for a meeting day and time. Lissa, I know you said you were going to be out the week of Feb. ~0th. Does 

anyone have any thoughts about how to get a meeting in the next few weeks? We need to delve a little into the Academic Luncheon plans but most of the major 

awards (ACC Scholar Athlete & All Academic teams -Winter Sports) are done. I have met with our nominee for the Carolina Panthers Scholarship and will be 

submitting the Arthur Ashe Sports Scholar nominees tomorrow. 

I welcome any input to help me coordinate the meeting. Thank you. 

Kym 

Kym N. Orr, MS.Ed 

Academic Counselor 

Scholarship and Awards Coordinator 

Academic Support Program for Student Athletes 

University of North Carolina Chapel Hill 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE!OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, FebruaD 5, 2014 11:34 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

ILE: http://Nts.b~gs.n.~i~nes.c~m/2~14/~2/~5/tw~-~f~venture-capita~s~ser~Pw~men-start-a-new-~am/? 

action click&contentCol|ection Teclmo|ogy®ion Footer&module MorelnSection&pg~,pe Blogs 

Please link to our DDI In the Media. I don’~ need a copy. 

From: Bortz, Conrad 
Sent; Wednesday, February 05, 2014- J.0:26 AN 
To: Broome, Lissa L 
Subject; http: //blts.b~gs.nytlmes.c~m/2~ ~ 4/~2/~/tw~-~f~venture.caplta~s-seni~r-w~men~start-a-new-~rm/? 
action =click&contentCollection =Technology&region =Footer&rood ule = MorelnSection&pgtype =Blogs 

Conrad K. Bortz 

Business Services, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:[9.843.9288 

http:/iwww.law.unc.eduicentersibanking 

I wii~il http:// .... I ........ du/images/ ..... /media/ba n kingfi ...... 
eb 542,jp9 

The worm breaks everyone, and a~terward, many are strong at the broken places. 

E.M. Hemingway 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, FebruaD 5, 2014 11:43 AM 

Rebecca Rogers <Rebecca.Rogers@self-help.org> 

Bo~lz, Conrad <cbortz@e~nail.unc.edu> 

RE: UNC Law Presentation Spring 2014.ppt 

Hi Rebecca--- You are confirmed for’ Monday, but the class is from 2:05 .-- 3:00 in Room 504.2. I have reserved parking for you. Get your parkk~g pass from the 

receptionist (whose desk is in the small rotunda off of the circular drive) and she w~l~ d~rect you to your reserved spot in the ~ot adjacent to the drcu~ar drive. By 

copy of th~s ema~[, I’m asMng my assistant, Conrad Bortz, to meet you hi the class room around ~:55 to get the Powerpoint set up, bring go~ a bottle of water, and 

Lhe c~i~ss seal:h~g charL it might be eas~esL ~f you bring the presenLatkm on a flash drive. Conrad might enjoy s~tl:~ng through the class and then he can tel:fierce the 

se~ting chart afl:er (:~ss for 

FI~ take a look at the presentation soon and ~ve you any ~:eedback, although ~ assume it will be ~:#~e. We have fin~shed types of co~fatera] and attachment and w~fl 

beg~ today tslki~g about filing a finandng stateme~t to per~:ect a security interest. They w~l have had two classes of perfection by fili~g by the t~rne you see them 

on Monday. 

Thanks again for doing th~s~ 

Ussa 

F~m= Rebecca Rogers [mailto:Rebecca.Rogers@selbhelp.org] 
Sent~ Wednesday, Februa~ 05, 2014 11:33 AN 

Te~ Broome, Lissa L 
Su~jeet~ UNC Law Presen~tion Spring 2014.ppt 

Good morning, kissa~ I’m just wanting to confirm that I will be taking on your Sales & Secured Transactions (what is it called these days?) class tNs Monday, 

February 10th, at 1 p.m. I’ve attached my proposed presentation for the class, who you said would have just completed the section on attachment and maybe some 

discussion about types of collateral/UCC Art. 9 definitions. I’ve used a recent solar energy development deal as a rich source of discussion about collateral types. 

After a brief intro, I thought we’d spend some time on Slide #4, letting the class "issue spot" to see if they can identify all the collateral in the mix. Kind of like a 

geeky "Where’s Waldo". :o) Each successive slide then highlights the types of collateral one by one, and I thought we could talk a little bit about valuing the 

different types from the lender perspective as we go through. The last slide touches on other things we had to consider when assessing and securing the collateral. 

ket me know if this works, or if I should redirect. 

Best, 

Rebecca 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, FebmaD 5, 2014 3:11 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

l~W: downlink link (CILM) 

From: Rick Duke [mailto:sharefile@creditriskmgt.com] 

Sent-" Tuesday, February 04, 2014 3:16 PM 

To; Broome, Lissa L 
Subject; downlink link (CRM) 

Rick Duke has se~~t you 

To download these files, you must first activate your account and set your 

personal password. 

Note From Rick: 

On behalf of David Ruffin, please use this secure link to download 

pdf files as described in Susan Horton’s email to you. 

Contact me at 919-573-0221 if you require assistance using 

ShareFile, 

ShareFile is a tool Ier sending, receiving, and organizing your business 

files online. It can be used as a password-protected area for shadng 

information with clients and partners, and it’s an easy way to send flies 

that are toe large to e-mail. 



Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, FebruaD 5, 2014 3:33 PM 

Omarova, Saule T <omarova@email. unc.edu> 

ILE: [!aw thculty] REMINDER: tomorrow’s thculty workshop - Cornell’s Bob Hockett 

Hi Graham --. I plan to attend (if I haven’t already RSVP’d). 

~.issa 

I=rom: Omarova, Saule T 
Sent: Wednesday, February 05, 2014 3:30 PM 
Te; The law_faculty mailing list 
Subject; [law_faculty] RENZNDER: tomorrow’s faculty workshop - Comell’s Bob Hocker: 

Dear Colleagues - 

This is another reminder that tomorrow’s faculty workshop (Thursday, I~ebruary 6th ) will feature Bob I-leckett (Cornell Law School) who will be presenting the 

attached paper, "Private" Means to "Public" Ends: Governments as Market Actors. The workshop will start at noon, in the faculty lounge. 

Professor Hockett is undertaking a truly epic journey from the storm-battered New York to our area, and I hope we show him true Tar Heel hospitality by showing 

up for his presentation tomorrow! 
RSVPs 

to ._cg_f__o_r__d__@__e__~!_a__[j:_y__n___c_:_~_0_y" 

Best, 

Saule 

Saule T. Omarova 

George R. Ward Associate Professor of Law 

The University of North Carolina at Chapel Hill 

School of Law 

Van Hecke-Wettach Hall, CB # 3380 

Chapel Hill, NC 27599-3380 

(919) 843-4356 - phone 

(9:~9) 962-~277 - fax 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, FebruaD 5, 2014 3:42 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - FW: February 5, 2014: Nadella Officially Named Microsoft... 

Copy and link ~.o 

U,~. Boards of Di~’eeto~’s Lag Behind in Naming Women 

Thanks, 

LB 

From: NACD Directors Daily [mailto:NACD@INFOINC.COM] 
Sent: Wednesday, February 05, 2014 7:10 AM 
To: NACD@ NEW$.INFOINC.COM 
Subject: February 5, 2014: Nadella Officially Named Microsoft... 

Click here i~ you are unable to see the message beiow or are using a mobile device. 

T0da~’~ [Pp H~ad!in~ ............................................................................................. 

Nadeila Officially Named Nicrosoft CEO 

The Boston Globe (Feb. 5, Morisy) reports that Sa~ya Nadella was 
officially named CEO of Microsoft on Tuesday. His ,:ask moving forward 
will be to "guide the software giant into a services and hardware wodd," 
notes the newspaper, "re-capturing the hearts of devebpem and a 
puMic that has pilloried il for both ~agging in innovation and changing 

too much, too fast with the ~atest versbn of ~ndo~a,~." For the most 
pa~, company ~ns~ders and a~umni are applauding the move. They 
particularly ~ike ~hat Nadella has expertise in areas where ~errner CBO 
Sleve Bal~mer fe~ sho~l, h~deed, whib Ballmer’s strengths were 
sabs and marketing, NadeHa bdngs to the top job an accomplished 
technbal background. "He was prevbusly #~ charge of research and 
devebpmenl for Microsofl’s online services," the Globe points 
"and was executive v~ce president d Microsoft’s cloud and enterprise 
group." Abby F~chtner, a former developer evangelist for M~crosoft, 
states ~hat keep~n9 Micteso~l’s research presence active and engaged 
wN be key to the company’s Iong4erm success. 

The Washington Post (Feb. 5) describes Microsoft as a 
"moneymaking machine," despite its chalbnges, that "sits slop an 
$84 billion cash pile." Consequently, a company resurgence is entirely 
possible. The 46-year-end Nadella has a major handbap. The 22-year 
company veteran ~s a remnant of the same management ~earn that bd 
Mbrosofl astray dudng BaHmer’s 14-year reign. FEN analyst Dan~e~ 
~ves wrote ~n a research note: "As Mbrosofl continues down the dght 
~ane of ~he highway at 55 mph w~h its new CEO in hand, the fear 
among many investors is that other ~ech vendors fi’om social, 
enterprise, moMb, and the tamer segments continue to easily speed 
by the company ~n the left ~ane of ~nnovafion and gro~h." Executive 
search specialists say Mbrosof~ may have went w~h Nadel~a because 
~1 had considerable difficulty winning over outsMers due to the 
"specte¢’ of B~I Gates and Ba~hner. Gates has agreed to relinquish his 
chairman’s ro~e, but he w~ remain on Mbrosofl’s board abng w~tl~ 
Bal~rner. "The two men collectively own a rougNy &5 percent stake in 
Microsoft," the Posl slates, ’investmenls thal couM be used to amp~it) 
their voices even more." 

in addition to his board seat, BBC News (Feb. 5) reports, Gales 
take up a new role as a technology adviser. This appointment is 
significant, suggesting that Gates may again take a more hands-on 

2-9!4 

Check ter bte-bresMng 

news after 9:00 AM 
Eastern. 
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role in the company he founded almost four decades ago. In a video 
statement, he said the job would mean "substantially increasing the 
time that I spend at the company/’ working with product development 
teams. Meanwhile, the puM~catbn adds, "M~crosofl’s bad independent 
d~{ector John Thompson w~ll take eve{ as cha~n~an." Nsdel~s ~s just the 
third CEO ~n the company’s h~story. 

Shar~ ~ ~ ~ ~ 
........................................................................................................................................................ 

Aprii 10 I Ban Antonio, TX I Learn more and register. 
July i7 I San Francisco, CA I Learn more and reqister. 

Median market capitalization of all public companies is at $450 million. 
Fop" small-cap companies, even ~hough the principbs of good 
governance ~emain the same, the practice of e×ercising that 
governance is vee/d~fferent than 8t ~arge-cap companies. As a 
company evobes th[eugh difie~n~ s~ages of growth, industry, and 
product ~fe cycbs, the board’s outlook, composition, and pdodtbs 
change as we~l. 

Join subject-ma~ter experts and seasoned directors from both micro 
and larger small-eap companies to discuss board priorities and best 
practices tailored specifically to smalPcap companies. 

View a sampie agenda here, 

NACD in the News 

Arabian American’s Board of Directors Joins NACD 

The Sacramento Bee (Feb. 4) conlirms thai At~bian American 
Development Co.’s board of directols has joined the National 
Association of Corporate Directops as full board members. According 
to the newspaper, "NACD Full Board Membe[ companies range flom 
Fo~lune 50 corporations to sma~P and m~d-cap companies, as we~l as 
public, private and nonprofit organ~zatbns." By becoming a member, 
these companies gain access to NACD’s wodd-c~ass d~rector 
education p[ograms. NACD P~sideRt and CEO Ken DaVy comments, 
"By joinh~g NACD, Arabian American Devebpment Company ~s poised 
to enhance the sk~ls of its d~[ectors and prepare the board[oom for 
future challenges." 

Shar~ ~ ~ ~ ~ 
Audit and Finaace 

~ultinationa~s Face Stepped-Up Scrutiny 

The Wall Street Journal (Feb. 4, Chasan) cites a new Taxand survey, 
which found ~hat 73 pe~’cent el CFOs a~ multinational companies say 
tax audits were mole frequent in 2013~ Many governments are 
h~specting past t~ansactions more aggressbe~y and taking tougher 
positbns~ For its resu~s, Taxand po~]ed 54 cMef ~inancJal offbe~’s, who 
sak~ ~ast year’s 8ud~ts targeted heady everf aspect of taxafiom "Tax 
strategbs used 1o meve profits between ~ntemational subsidiaries ~ 
so-ca~ed ’transfer pdc~ng’ - received the most scrutiny, according to 

one in five of ~he CFOs," no~es the Journal "Sabs and value~added 
taxes were c~ted by 16 percent of those suPTeyed, maMng them the 
No. 2 are~ for audits." The stepped-up sc[utiny h~s compelled 
companies ~o set aside eveplarge[ [ese~ves for possible tax audits. 

Shar~ ~ ~ ~ ~ 

Tax Rate Hits 20=Year Low With Help of Dutch Haven 

"IBM has reduced its tax rate to a two-decade low with help from a 
strategy that sends profits through a Dutch subsidiary," confirms the 
South China Morning Post (Feb. 5). TMs approach entails rout#~g 
a~most al~ sabs h~ Europe, the Mk~db East, Aflica, Asia, and some of 
the Amerbas th[ough the Netherlands unit. The practice has he~ped 
Big Bk~e to gradually reduce its tax rate over two decades at ~he same 
~irne pre-tax income quadrupled. The Netherlands has eme[ged as one 
of the most ~mpo~ant havens for multinational firms bok~ng for ways to 
~eg~y reduce the~[ tax rates. "They’ve got a ~ot d ways to beat 
earnings and they de~ni~ely take advantage o~ it," rema~’ked Edward 
Jones analyst Josh Olson. "~t’s pa~l of how IBM operates." 

Sh~ ~ ~ ~ ~ 
La~ a£d ~£"�~ ............................................................................................................... 
JP~organ Joins ~organ Stanley in Settling U.B. ~ortgage 
Lawsuits 
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Bloomber.q (Feb. 5, Moore, ResenMatt, Hurtado) is reporting that 
"Morgan Stanley and dPMorgan Chase & Co. agreed to pay $1.86 
billion ~o end U.S. accusations of misconduct in their handling of home 
loans and re~ated securities that Jeff taxpaye~ shouldering Josses after 
the financial cds~s." Morgan StanJey stated on Tuesday that ~t had 
struck s $1.25 b~Jlion deaJ to end FederaJ Housing Finance Agency 
claims ~hat it soM faulty modgage bonds ~o Fann~e Mac and Freddie 
Mac pr~or to the firms’ losses pushed them inlo U.S~ consePzatorsMp. 
JPMorgsn, meanwhile, has agreed to pay $614 million after admitting 
it submitted ineligiMe loans ~0r Federa~ Housing Adm~nisJrafion 
Veterans Affairs insurance~ 

�£~Pe£~a~J£n ................................................................................................................. 

Barclays CEO Turns Down Big Bonus 

According to CBS News (Feb. 4, Picchi), Barclays CEO Anlony 
Jenkins said he will ferge his US$4.5 million bonus fer 2013, as the 
United Kingdom’s second-biggest bank by assets deals with 
regulatory fines and lawsuits. Barclays was one o~ a haft-dozen 
financiM insfitutbns s~apped with ~ $2~3 billion fine ~n 1he feu~h querier 
of last yesr for dgging finsncial benchmarks. In addition, sfler a 
regulator demanded that it shore up ~ts c~p~ta] position, Barclays was 
i0~ed 1o raise $9A MH~on ~r~ a dghts sale las~ iall. "What makes 
Jenkins’ decision noteworthy is the rarity of top banking CEOs 
choosing to decline hefty bonuses h~ times of turmoil," notes CBS. 

Goog~e’s Eric Schmidt Gets $106 l’~i~lion in Bonuses 

"Goo.gle revealed Tuesday that its fermer CEO, Eric Schmidt, will 
receive $106 million in bonuses based on the search giant’s 2013 
performance," repo~s CNN Money (Feb. 4, O’Toole). Goog~e’s sales 
topped $I&9 Milton ~n ~asl year’s fourth quintet a~one - a 17 percen~ 
~ncrease from a year ead~ec Schm~dt, who served as Google’s chief 
executive from 2001 to 2011, is now executive chairman. According to 

CNN, he will receive $I00 million in restricted stock tha~ will ves~ over 
four years beginning next year~ abng w~th a $6 mi~Hon cash bonus. 

~£rp£[a~e G£~e[~anc~ ......................................................................................... 

Boards of Directors Lag Behind in Naming Women 

The Wall Street Journal (Feb. 5, Lubl#L Francis) cites a new Catalyst 
study in repelling that the United States "is lagging behind other 
developed nations in the international race to place more women on 
corporate boards." The tanks of female directors al major public 
cor#orafions are growing faster in severa~ countries due 1o two factors: 
~egM mandates and extensive vokmta[y efforts. "Their board 
representation ranges from 36 percent in No~vay, whose ’p~nk quota’ 
law ~ook effect in 2008, to 26.8 pe[cen~ Jr~ F#fland, where a corpot~te 
push since 2010 has forced companies w~th no women on 1heir boards 
to tell ~nvestors why," notes the Journal. By contrast, h~ the U.S., 
~emales occupied only 16.9 percent d board sea~s at Fortune 500 
companies ~n 2013 - a figure that has barely budged ~n the past e~ght 
years. Consequently, Amedcan proponents of women directors are 
stepping up the~[ effo~s to imitate effods pioneered ~n F~nland, 
Austt~fl~a, and ~he United K#~gdom. 

Shar~ ~ ~ ~ ~ 
....................................................................................................................................... 

Tech Companies Donate $7~0 t’~illion to Obama’s Education 
initiative 

The National Journal (Feb. 4, Ryan) reports that several maior 
technology and telecommunications companies are answering 
President Obama’s call to connect 99 percent of America’s schools 
wi~h high=speed In~ernet within ~he next five yea[s. AccoKting ~o the 
~M~ite House, Apple, Microsoft, Sprint, and Verizon are just a handful 
of the private companies that have pledged mole than $750 million 
woAh of services and funds lo schools via the Obama adrn~nist[afion’s 
ConnectED initiative. Appie, for instance, is piedging more than $100 

million in iPads, MacBooks~ and other serv~ces~ Nol to be ouldone, 
Microsoft has vowed to make 12 million copies of ~ts Office suite 
available at no cost. "Sprint will p[evide w~reless Intemet to 50,000 ~ow- 
~ncome students," the publication adds, "and AT&T and Vedzon are 
both committhlg $100 million to the initiative." 

Sh~ ~ ~ ~ ~ 
C-Suite 

Stephen Heater Named New RSA insurance Boss 



BBC News (Feb. 4) confirms that fermer Royal Bank of Scotland 
(RBS) Chief Executive Stephen Nester has been named the new CEO 
of troubled insurance firm RSA. Ne succeeds Simon Lee, who slepped 
down late last year after a sedes d accounting ~rreguladfies and ~rofit 
warnings ~n its Msh bus~ness. Nester sa~d he p~ans to get sta~ed 
~mmedia~e~y on a review o~ the firm’s activities. "He resigned flora RBS 
~n June after neady ~ive years ~r~ charge," notes BBC. "He was credited 
w~th he~p~ng to turn around the banMng g~ant, wMch came to the brink 
of co~apse during the financia~ crisis." 

Economic Outlook 

CEO Confidence ls at a H{gh, G~oba~ YPO Survey Shows 

CNBC News (Feb. 4, Sidhu) is repor[ing that "the YPO Global Pulse 
index of CEO sentimenL which aggregates ~he Iorecasts of lho{~sands 
of bush~ess ~eaders on 1he fro~t ~nes of the economy, revealed ~n ~ts 
January 2014 po~ of YPO members that bush~ess confidence ~n the 
United States s~rged to ~ts highest ~eve~ sh~ce Apr~ 2012." The 
article’s a~thor points ~o a number o~ reasons ~or such optimism, most 
notaMy the fact thal Cap~tol H~II recently reached a compromise on the 
federa~ budget for the first time in severa~ years. ~n addition, the 
Fede[a~ Reserve has begun executing ~ts policy of g[ad[~a~ taped~g and 
equity markets are o~ pace to grow be~wee~ 7 percent and 10 perce~t 
growth tMs year. Risks to keep in mind range fl’em months of negative 
m~dten~ election rhetoric on the way to Europe stil~ beh~g m~red in 

s~ow~wth mode. 

Shar~ ~ ~ ~ ~ 

Firms Pinched by Pressure to Ho~d Down Their 

The Wall Street Journal (Feb. 4, Francis) is reporting that U.S. 
companies "are struggling with falling prices for a number of their key 
produc~s amid intense competition and press~re Item cost-conscio~s 
customers." Executives from such major corporations as General 
Electric Co., Kimbedy-Clark Corp., and Royal Caribbean Cruises Ltd. 
have disclosed that some prices dipped in 2013’s fo[~rth q[~a~ter - in 
some cases, significantly. More specifically, cheaper packaged coffee 
dragged oil Starbucks Corp., falling prices for adhesives weighed oil 

Eastman Chemical Co., and "value and discounts" hit McDonald’s 
Corp. in the last three mon~hs of lasl year. Xerox Corp., meanwhile, is 
considering acquisitions that can "help us be more competitive on 
price pressure." 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, FebruaD 5, 2014 3:44 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - I~W: Dab, 3 of training 
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..... Original Message ..... 
From: Beth Whitehead [mailto:kewhiteheadfa)asbhawaii.com] 
Sent: Wednesday, February 05, 2014 3:24 PM 
To: Broome, Lissa L 
Cc: ’Ruff~n, David’ (drufl’in@Creditriskmgt.com); Jewell Hoover I ~gmaibcom) 
Subject: Re: Day 3 of training 

Ok but can you guys send with white pages/black words The current version is an enviromnental nightmare. 

Sent from my iPhone, please excuse typos 

On Feb 5, 2014, at 3:30 AM, "Broome, Lissa L" <lbroome@email unc edu<mailto:lbroome@email.unc.edu>> wrote: 

Hi Beth We think it would be helpful to the participants to have copies of the slides for their reference and notetaking purposes. When I print powerpo~nts, I often do 2 slides to a page 
and print in black and white to save paper and color ink. 

Thanks, 

Lissa 

From: Beth Whitehead [mailto:kewhitehead(~,asbha~vaii.coru] 
Sent: Tuesday-, February 04, 2014 1:59 PM 
To: Broome, Lissa L 
Cc: ’Ruffin, David’ (& uffin@Creditriskmgt, cora<ruailto :druffin(~Creditrislm~gt.com>); Je~vell Hoover ~gmail.com<mailto: ~gmail.com>) 
Subject: RE: Day 3 of training 

Thanks. Do you need us to print anything as handouts? 

From: Broome, Lissa L [mailto:lhroome(g~email.unc.edu] 
Sent: Tuesday, February 04, 2014 2:50 AM 
To: Beth Whitehead 
Cc: ’Ruffin, David’ (& uffin@Creditriskmgt, cora<ruailto :druffin(O)Creditrislm~t. corn>); Jexvell Hoover I ~gmail. com<mailto: ~amail.c om>) 
Subject: RE: Day 3 of training 

Hi Beth We will collapse the time and coverage for the management session, but we suggest that you go ahead and include the slides as they are in the management deck. 

Thanks, 

Lissa 

From: Beth VVhitehead [mailto:kewhitehead@asbhawaii.com] 
Sent: Monday, February 03, 2014 9:31 PM 
To: Broome, Lissa L 
Subject: Day 3 of training 

Aloha Lissa 
Looking forward to your visit. Do you think we can shrink your training on Day 3 to 8:30-noon or 1:00? I took a stab below, but would defer to you on the best way to car~,e up. 

8:30 -8:45 

Welcome 

8:45 - 10:15 

Banking 201 

10:15 - 10:30 

Break 

10:30- 11:30 

Emerging Risks/Hot Topics 

13:00- 12:00 

Wofldng with Examiners/Avoiding Enforcement Actions 

Mahalo, 
Beth 

Beth Whitehead 



Exec utive Vice President 

Chie f Administrative Officer 

808539.7156 I l~ 808.5382023 P 
bwhitehead@asbhawaii.com<mailto:bwhitehead(~asbhawaii.com> I w~v.asbhawaii.com<http:i/www asbhawaii.comJ> 
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Effective Compliance Risk Management in a Rapidly Changing Regulatory Environment: 
A Conversation from The Clearing House Annual Conference 

On November 22, 2013, the Center for Banking and Finance at the University of North 
Carolina School of Law hosted a dialog on compliance risk management in a changing 
regulatory environment at The Clearing House’ s 2013 Annual Conference. 1 The Clearing House 
also provided generous financial support for this discussion. Biographical information about the 
moderators and the panelists is set forth before the transcript of the dialog begins. 

Moderators 

Lissa Broome is the Wells Fargo Professor of Banking at the University of North 
Carolina School of Law and also the Director of the school’s Center for Banking and Finance. 

Richard Neiman is the Vice Chairman of the Global Financial Services Regulatory 
Practice at PricewaterhouseCoopers LLP and the former New York Superintendent of Banks 
from 2007 to 2011. 

Panelists 

Sally Belshaw is the Deputy Comptroller for Large Banks at the Office of the 
Comptroller of the Currency (OCC) and she formerly served as Examiner-in-Charge at maj or 
national banks including HSBC’s national banks, Bank One, and Huntington National Bank. 

Tim Clark is the Senior Associate Director for the Board of Governors of the Federal 
Reserve System; he is in the Division &Banking Supervision and Regulation and his 
responsibilities include the Federal Reserve’s supervisory stress testing program. 

Paula Dominick is the head of Global Compliance at Bank of America and prior to 
joining that firm she spent eighteen years at Goldman Sachs which included serving as head of 
Global Credit Research and Market Strategy. 

Carol Hunley is an Executive Vice President and the Chief Compliance Officer at 
Sovereign Bank, a subsidiary of Santander and she has over thirty years of banking experience. 

Steve Kaplan is the Northeast Regional Director for the Consumer Financial Protection 
Bureau (CFPB) and he is the former Pennsylvania Secretary of Banking. 

1 The Clearing House is the oldest banking association and payments company in the United 

States, having been established in 1853. It is owned by the world’s largest commercial banks. 
The Clearing House Payments Company L.L.C. provides payment, clearing, and settlement 
services to its member banks and other financial institutions, clearing almost $2 trillion daily and 
representing nearly half of the automated-clearinghouse, funds-transfer, and check-image 
payments made in the U.S. The Clearing House L.L.C. is a nonpartisan advocacy organization 
representing the interests of its owner banks on a variety of its important banking issues. 
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Broome: How will regulators bring change, through supervision or enforcement? How 
will regulators influence policy through supervision or enforcement? What is the dynamic 

between the bank and the examiner? 

Belshaw: First of all thanks to all of you for including me today. It is indeed an honor 
and I think it is important that we continue this kind of dialog. For 1150 years the OCC has been 

a prudential supervisor and we have always used our supervision and suasion to implement 
policy and affect change in our banks. In large bank supervision, we took stock after the 

financial crisis and asked ourselves: What have we learned? What should we have done 
differently? What must we do differently going forward? 

In addition to building financial strength in terms of capital and liquidity, we clarified via 
our heightened expectations the need for strong governance - strong audit and risk management 
functions. Compliance risk management is a key element of the risk management process. It is 
your compliance risk management people, processes, and results that really are what every single 
executive officer in your companies, every board member wants. Building a strong compliance 
process in a company of hundreds of thousands of people is a challenge - you will hear that 
described by some of the practitioners here today. 

We are an agency of examiners who engage with our banks in much the same way that 
we always have. The dynamic between examiners and our banks, we hope, is always 
characterized by mutual, professional respect. Our examiners ask questions, understand the 
processes, and trust but verify. We spend a great deal of time doing that. 

At the OCC our attorneys work for our examiners. The enforcement attorneys deal with 
the issues that we uncover and bring to them. When we have to go the enforcement route, which 
is only for the most serious matters, it is only when the supervisor5, suasion and the regular 
process that I talked about has not been effective. 

Now, there may be a sense that this dynamic is changing. In a couple of instances I would 
agree that we have behaved a bit differently of late, especially where consumers are concerned. 
Foreclosure orders are an example; that process was not one where we discovered a problem and 
gave a good opportunity to correct it. We went pretty hard, pretty fast into an enforcement 
process. Situations where UDAP (Unfair and Deceptive Acts or Practices) concerns have come 

up, have been similar. 

As bankers, you may feel on occasion that you did not get the opportunity to fix a newly- 
discovered problem, that you did not get that first bite at the apple. That has been the case at 
times, but that is not our goal. Supervision is our mission and we really only want to go to 
enforcement as a last resort. 

At a recent meeting of our outside independent directors, I told them that self- 
identification is always the best approach. Being open with us when you find issues is critical. 
Even if an enforcement action ensues, the bank’ s openness will always be considered as a 
mitigating factor in our response. 
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Clark: Sally Belshaw makes a lot of really good points. My starting place is that 
enforcement comes when policies and supervision have not been effective at achieving the 
behaviors that we want. The supervision process tends to have quite a large role in the 
interpretation and implementation of policy - it is a natural relationship between the two. 

With respect to the compliance and supervision from the Federal Reserve, we established 

a new framework in 2012 for our supervision program for the largest firms. It is largely focused 
on a few- areas: resiliency, in terms of capital and liquidity under stress; recovery and resolution 
planning; and corporate governance. 

Within the corporate governance side of things, a large emphasis is on the board of 
directors and senior management. They need to put in place effective processes and the right 
culture to actually allow- for strong, effective compliance functions and other independent 
internal controls. These should be functions that have the ability to influence decision making at 
the firm and actually, hopefully get us to a position where these internal controls and our 
oversight can forestall the need for enforcement actions. 

I~plan: As a third regulator on the panel, there is a nuance, a difference, in the way the 
CFPB thinks about these issues. We think of supervision and enforcement as two different tools 
in our toolkit to accomplish our mission which is the protection of consumers. There are 
different circumstances where deploying one of those tools is going to be more appropriate. 

I think we do have a preference for supervision as the others have expressed, but by its 
very nature, supervision tends to be a private matter between the regulator and the institution. 
There are times when the interests of consumers are better served by making consumers and the 
world aware of an area of concern. In those instances, we consider it to be more appropriate to 
use an enforcement tool and go public with the issue. Generally speaking, as Sally mentioned, 
this is limited to more serious matters - the matters where we think there is a need to inform the 
nation as a whole all at once, rather than going institution by institution. 

Broorne: Are there differences between an OCC exam and a CFPB exam? 

I~plan: I think there are. Initially, I suggest that there might not seem to be quite a lot 

of difference. I think the feel of an exam from the CFPB and the feel of an exam from the OCC 
or one &the other prudential regulators is similar. We issue information requests. We send 
teams on site. The team reviews documentation. They do analysis. They talk to staff at the 
institutions we are examining. In those ways I think we are all quite similar. 

But in other ways the CFPB is different. We are different in part because our mission is a 

different mission. We do not have a safety and soundness mandate, so our primary concern is 
not for the institution. We are in business to look after the interests of consumers in the 
marketplace. 

For that reason we do not have as much of a need or incentive to look at a single 
institution soup to nuts in one fell swoop the way the traditional prudential regulators would. 
Prudential regulators have to decide where an institution is on a scale between very, very sound 
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and in j eopardy of failure. We are more interested in looking at the world from the consumer’s 
perspective. That means looking at products that represent a risk to consumers at any given 
moment in history. 

Relevant to the folks on the panel, it is important that we look not just at depository 
institutions, but also at a vast array of non-depository institutions. By so doing we seek to create 
a level playing field in which all purveyors of financial products to consumers can feel secure 
that someone else is not out there eating their lunch by skirting the rules. We think that prior to 
the creation of the CFPB that was happening all too often. Financial institutions that take 
deposits -- banks and credit unions -- were often suffering from what they obj ectively perceived 
as unfair competition from the shadow banking sector and less regulated organizations. We differ 
in who we regulate and we differ in our focus on individual product lines rather than a full exam 
at any given moment. 

Neima~: Let’s talk now about regulatory change management. I think we will all agree 
that there has never been a time in our recent history when there has been a greater confluence of 
so many regulations and laws, both domestically and internationally, being proposed and 
implemented all at the same time. It is across business units. It is across every internal control 
function. It impacts banking and non-banking subsidiaries. It impacts corporate, capital 
markets, retail - across the board. 

During the early response to the Dodd-Frank proposals three years ago, the process was 
driven by legal and compliance. It was reactive to the proposals and to the final rules. It was 
tactical, meaning it was focused on meeting the compliance dates. 

What we have seen is a real shift, particularly among the global institutions like Bank of 
America and Santander, which are sitting here with us. it is now much more global in 
perspective, it is much more business ownership than legal and compliance, it is much more 
proactive than reactive. I guess most importantly, it is more strategic than tactical, meaning that 
it is accessing the impact both of proposed and final rules on the institution’s business model, its 
product offerings, and which geographies it should be active in. 

You just have to look at areas around subsidiarization to see the enormous impact that 
these global rules, particularly those including resolution and too big to fail, will have on 
fundamental business models. The rules impact whether an institution can actually operate 
through global branches or is forced to operate through subsidiarization. So I think we are both 
asking Carol Hunley and Paula Dominick to comment on, from Bank of America and then 
Santander, how you are managing this regulatory change. 

Domi~lick: I think it is important to understand that the best compliance risk culture has 
to be owned by the businesses. This shift in the new rules that we were just talking about is 
actually very healthy. The regulator5, shift should be anticipatory around rules that have not yet 
been written, but that we expect to be written, that we expect to be integrated into business 
processes. 
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Having the board of directors actually challenge and discuss and debate with regulatory 
rules in mind is beneficial for the institutions. We are building in a challenge function across all 
of the risk and control functions on the strategic plan before it even gets to the board. This 
means there is a healthy dialog with the business leaders on the compliance implications for 
potential expansion or contraction. This also forces us to address shifts in risk including credit 
risk and market risk. This is a healthy evolution of regulation change management, it is not that 
tactical piece that you talked about. 

Neiman: And how does regulation change management relate to the compliance 
function? Are they related or are they separate? 

Dominick: They are related. We call it the virtuous circle. Regulation change 
management is integral to the compliance program because as your rules change, as your 
perspective around the rules changes, those rules have to carry- through every piece of your 
compliance management system. There is a whole machine now that is part of compliance that 
six or seven years ago did not look like this. Previously, compliance was more about advice and 

counsel. 

Any shift in a rule has to flow through the entire machine. For example, a shift in a 
mortgage servicing rule has to flow through the whole mortgage origination machine; it is 
integrally connected into the compliance process. I do not think you can pull them apart. 

Neiman: Carol, you are one of the largest Spanish banks. You have a large global 
footprint; you have large commercial and retail operations here in the U.S. You have to deal 
with Spanish rules and U.S. rules. How do you manage this regulatory change globally? 

Itunley: I manage the regulatory change here in the U.S. and I try to influence the 
Spaniards in our parent. I think they are very receptive because they recognize that the U.S. 
regulatory environment is generally going to be the standard. If you can meet that standard -- 
and I am not sure we can check that box yet -- but if you meet that standard you are generally in 

good stead globally. Our parent company has been extremely supportive of the compliance 
program here in the U.S. 

Paula Dominick s right about the process for implementing specific rules; we have had a 
lot of different rules come down. I look back to 2009 when I presented to a board at a prior 
institution - it was the FCRA (Fair Credit Reporting Act) Red Flags implementation. I told the 
board there was good news and bad news: the good news is I think we did this very, very well; 
the bad news is I do not think we could implement two of these rules at one time. Implementing 
just the one rule was a very significant project, but now we are doing dozens of these Dodd- 
Frank rules at one time. It has been a paradigm shift in project management, in ownership, and 
in accountability. Frankly, the businesses that Paula talks about are a little shell shocked in terms 
of really accepting ownership for that compliance. 

But, then there is also the heightened expectations that Sally Belshaw talked about. We 
are a recent addition to the OCC large bank program; we transitioned from a thrift two years ago. 
We had a lot of ground to cover in a couple of years and the heightened expectations is not 
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necessarily about rules and legislation. Rather, it is a question of what a strong compliance, 
audit, and risk management framework looks like. I think we are all participating in a 
conversation about that, about how you put that in place. I think it is a great conversation, but 
one that I am not sure has reached the same point as the regulatory change process. 

For example, look at the vendor management guidance that came out last week. Our 
organization has already discussed the guidance a great deal, but the changes permeate every 
facet of the organization. This shows us that regulation change management is not just about 
your strategic plans and challenging those strategic plans. You have to ask do those plans involve 
a third party? What resources are you going to bring to bear against that strategic plan, what 
compliance resources, what business resources? It is a real paradigm shift. 

Neiman: Tim, Sally, how are the global banks doing in this area? Have you seen some 
of the best practices? Is there anything you can share with us? Could you give them a grade in 
managing this regulatory complexity that is sweeping the world? 

Clark: I think that it is premature to comment on best practices. Obviously, there is a 
tremendous amount of complexity. There has been a lot of change around the world - 
jurisdictional challenges. What we have seen is that those responsible for guiding these 
organizations are taking this seriously. It has captured their attention in ways that it did not in 
the past. Perhaps that is because we have made the new rules so complicated and made 
compliance so difficult that there is no choice but for the heads of these institutions to become 
personally involved. So in terms of best practices, I would not want to go there, but have we 
seen movement in the right direction? Are we feeling that this is getting the right level of 
attention? I think we are moving in the right direction. That is a good thing and there is a lot of 
work still to do, but we understand how complicated it is. 

Belsha,~7: I absolutely agree with that; it continues to be a work in progress. I feel like 
we have largely made it in terms of the financial strength enhancements. In many respects, I 
think that is easier than these more intangible shifts, changes in processes within your institution. 
What we look for is a commitment to reaching full compliance; we want to see appropriate 
plans. We evaluate if an institution is on track - that is what we are measuring and monitoring. 

With some compliance issues it is not a simple matter of making a mistake. If you build 
a system that makes a mistake, then you are repeating that mistake millions of times. That is one 
of the keys that you have to test. As Paula said, you test your systems all the time to make sure 
you are not creating a big problem for yourself. 

Clark: As an example, think of doing information technology once if you are going to do 
it for FATCA (Foreign Account Tax Compliance act) and you are going to do it for AML (Anti- 
Money Laundering), you want to look at it across the board, what are those changes, so you are 
not dealing with a siloed situation. 

I~L~plan: That is exactly right. It is heartening to hear my colleagues from the two big 
institutions talking about building the fundamental machine that will accommodate this need to 
respond to so many issues at once. We spent a fair chunk of our first year of our existence doing 
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CMS (Compliance Management System) reviews. We have drilled down and for us CMS is 
policies and procedures, it is training, it is monitoring and remediation, and management and 
board oversight - there are subcategories under each of those. 

Without those fundamental systems in place, there is no capacity for an institution to 
respond to all the challenges that come up today. But if an organization has those pieces in place 
initially, then their capacity to respond is very strong. We worry a lot about CMS and I know 
that the large banks that we regulate do as well. 

Domini~k~ The change management system is the foundation; it is exactly as Steve 
Kaplan said. If you do not have a well-designed foundation to accommodate change, there will 
always be things you can plan, but you cannot predict everything. The volume of change that 
Carol Hunley talked about and the foundation that Steve talked about, those are the starting point 
of any compliance management system. You have to be able to accept the volume of rule 
changes; there has to be a process by which to work through all these items. If you do not start 
with that foundation, with these building blocks, then when something happens that you have not 
planned for, you are not able to cope. 

Every rule is like a pebble in a pond. Every rule is that little, little pebble in a pond that 
sends ripples across the organization. All those ripples travel across the organization; they 
morph and morph and morph in ways that are difficult to predict. Unless you can take each new 
rule through each system to the end, you will not know how that rule will affect the whole 
organization. 

Broorne: Let us move on to reputational risk. The first perspective I would like to get on 
this is how the compliance officers, Carol Hunley and Paula Dominick, mitigate reputational 
risk. How do you think about mitigating reputational risk and what actions do you take to that 
end? 

I-Innley: My personal opinion is that reputational ri sk has kind of morphed over time. 
Due to the recent volume of enforcement actions, I am not sure that a regulatory fine necessarily 
has the same reputational impact that it once had. 

At our institution the conversation is first and foremost about culture. That is the 
foundation. You have to have a strong compliance and risk culture in the organization to be 
focused on things that can create reputational risk. As compliance officer, I am engaged in those 
conversations with our management and the board. 

Additionally, it seems that reputational risk has become more granular, possibly because 
the CFPB has come onboard. We are starting to look at what are our customers saying to each 
other on social media. We are focusing more on customer and consumer feedback. So I think 
that the definition of reputational risk has changed. 

The good news is we are talking about it; we are talking more about culture today than 
ever before. We are talking about it not only at the management level, but at the board level. 
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The board is very interested in these topics; we know we have their attention and we know they 
are engaged in these conversations. 

Dorninick: You can see the way reputational risk has changed over the last six years. 
Originally, institutions tended to do a pretty good j ob of managing transactional reputational risk 
and underwriting reputational risk. We all had machines that worked very well around 
underwriting specific deals in the wealth management system, basic product design. Where we 
have grown and changed is exactly as Carol Hunley said; the dialog has escalated much higher in 
the organization. 

The other change we are seeing is that conversations about reputational risk are now 
based upon principles rather than rules. I take that as a sign that this culture is starting to change 
and morph and really take root. When you start thinking about the principle behind the rules you 
ask yourself new questions: What kind of reputation would this create for your organization in 
the eyes of the end consumer? What would the end consumer say on the CFPB complaint 
hotline. Those kind of conversations are much more robust than they have been in the past. 

I also think you can tell the culture has shifted when the compliance and risk teams have 

veto power over the reputational risk committee. If you get one control partner that says, "No, I 
do not want to vote, I do not think this is a good idea," that sends everybody back to the drawing 
board. Once the business understands that point of view, they do not even bring these proposals 
forward. That means that now the number of reputational risk committees may be fewer than 
previously because the business has been enculturated with this concern for reputational risk. 
That is when you start to see the cultural shift. 

Broome: And from a regulator?- perspective, how do the regulators sitting up here today 
define reputational risk and how do you measure it? 

Clark: That is a huge question. It is hard to define; it is even harder to measure. 
Reputational risk is very behavioral. For example, since I was introduced as a former 
professional musician, lots of people will probably think, "Tim Clark, he is that supervisor that 
used to be a professional musician." 

Neiman: A whole new perspective. 

Clark: Just to be clear Richard, I am completely comfortable with that reputation. But 
my point is that people form an opinion of institutions just as they form an opinion of other 
people, and that reputation is ver?" important. 

On the compliance side there is a huge role for reputational risk; it is important to have 
the ability to impact decision making. I am hearing others talk about creating the culture that 
makes for better decision making. That goes beyond just compliance. It is at a much higher 
level of the firm; that is where thinking about the importance of reputation really matters. 

I am less concerned with measuring reputation. I think firms should be aware of their 
reputation, and if their reputation suffers, aware of how that may impact their financial condition. 
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We are living in a period right now where public trust in the banking system is not at a high 
point. To address that, institutions need to dedicate efforts to providing good services for clients, 

good services for customers. They need to understand how participation in various markets can 
impact the functioning of those markets. Most importantly around this there needs to be a 
control framework that allows you to manage your reputation. 

Belshaw: Once you have damaged your reputation in any way, it is vet?-, very hard to 
rebuild it. It is much easier going the other direction. That has been clear since the financial 
crisis. With institutions as well as with regulators we are working to get that good reputation 
back. 

For something telling, look at our supervision by risk framework which was implemented 
many, many years ago. When we designed that, we included reputation risk and I can remember 
people saying to us at that time, "Why is that a concern of yours? Why is that even your 
business?" I doubt that anyone would even think of asking that question today since it is so 
critical to the soundness of an institution. 

I also harl~en back to a memory from long ago where a banker once asked me, ~’What 
level &violation is acceptable?" And people said to me in the meeting that my face spoke 
volumes. I said, "None. You must shoot for none because inevitably there will be some 
mistakes." And I doubt that question would be in anyone’s mind today. I do not mean to 
suggest that we have a zero tolerance for mistakes, but clearly you do not plan to shoot for a 
certain level of non-compliance. 

Kaplan: I would suggest to you that Tim Clark’s and Sally Belshaw’s comments are 
significant because each noted that reputation risk is inherently a safety and soundness 
consideration, it is risk to the organization. 

It also highlights the way different regulators have come to use similar terms. When the 
CFPB talks about risk, we are talking about risk to consumers. When the prudential regulators 
have spoken about the various kinds of risk, they are talking about the risk to the institution. 
Although we are using similar language, we do not mean exactly the same things when we use 

those words. 

From the CFPB’s point &view, as a safety and soundness consideration, we do not 
spend a lot of time concerned with reputational risk. We think that is the province &the 
prudential regulators and the institutions themselves. From our point of view, the best and 
easiest way to safeguard your reputation in the marketplace is by doing what we promote: 
treating customers fairly and making the products and sew’ices that they need to live twenty-first 
century lives available to them at prices that they can afford to pay. 

Neiman: There was some reference to the enforcement panel earlier today where there 
was a lively discussion around how regulation by enforcement seems to be the dominant 
approach to changing behavior and assuring compliance at our largest financial institutions. The 
panel pointed to increasing fines, with each fine being the floor for the next fine. 
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This is in contrast with the more traditional prudential approach when matters were 
initially identified and addressed in the examination and supervisory process with non-public 
actions that were only escalated depending on the level of severity or the degree of non- 
compliance. I actually heard from my former agency, now known as the New York Department 
of Financial Services, that the earlier, prudential approach did not work to change practice, so 
they moved to try a different approach, much more enforcement oriented. 

The question is how is this environment changing how firms organize, how they staff 
compliance departments, how" they establish priorities? A lot of these issues are not arising from 
the examination process. They are arising from the headlines; they are arising from 
whistleblowers and other referrals. I think it would be interesting to hear both the industry 
perspective and also the regulator’s perspective. Let us start with Paula Dominick. 

Dominick: One important thing is to be ahead of potential problems. This has required 
an explosion of monitoring and testing. The biggest jump in our staffing has been around 
monitoring and testing - more so testing than monitoring. We all do a certain amount of 
monitoring in our routine, but the actual testing has brought a lot of new work and a lot of new 
staff. Testing includes defining a testing program, the scope, the script, the exceptions, the 
acceleration, whether you do it through technology, whether you do it through people - all those 
pieces require new staff be brought on board. 

We do something else that is important: every time there is a large enforcement action, 
we actually dissect it to scrutinize our own operations. For each major enforcement action, we 
look at all the components of it, look at every one of our practices, and do a compare and 
contrast. Every time we start a new risk assessment and then run it through the machine and 
actually look at whether or not we need any kinds of compliance enhancements. That is normal 
for us now. If you went back three, four, five, six, seven years ago, that would not have been 
normal. 

You have to make sure there are enough people in the compliance function that can take 
an enforcement action apart with the help of our legal partners. We do a lot of hand in hand 
work with our legal department to look at enforcement actions. We need to make sure that we 
understand what they mean; then we decide whether or not our compliance system is up to that 
next rung, whether or not there are any additional enhancements required. We have to answer 
the questi on of whether or not our current system captures the risk that lead to the enforcement 
action. 

Neiman: And that testing, is that being done centrally by business function, by legal 
entity, by ... 

Dominick: That is the $64,000 Question. We have a little bit of a hybrid. We have 
quality control and quality assurance that are each required by the line of business. They are 
required to make sure that their processes are compliant and sound with respect to operational 
risk. 
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Compliance does ongoing monitoring as well as spot testing within the compliance 
function. Some of our testing is actually centralized. We have a centralized consumer testing 
function; it covers the mortgage piece, it covers all of the other consumer tests and it is a good 
way to cross fertilize. We have that all centralized. The banking and markets is essentially 
centralized as another testing unit. We have a requirement that the business know their process 
and they do their own testing and then we have a testing function as well from a compliance 
perspective. 

Neiman: So Carol, how do you organize compliance? 

I-Iunley: Our organization is similar, but a bit of a smaller scale than what Paula 
described. We have a centralized compliance testing unit and we have significantly increased 
our compliance staff over the past two years. But probably the biggest shift that we have at our 
organization is not in compliance per say, but in the line of business. The business line is 
building that quality" assurance because I cannot hire enough people to monitor and to test and to 
keep people from doing the wrong things, it has to be imbedded into the business and that is the 

journey that we are on right now. 

Dominick: Yes, that is absolutely correct. There are not enough compliance people to 
test all of these things every minute of every day. If the business does not have their operational 
process correct there is not enough testing that Carol Hunley and I can do to catch everything 
that happens. The business has to own their risk, just like they own their credit risk and their 
market risk; they have to own their compliance risk as well. 

Itunley: The paradigm shift that we are talking about is very- costly. It has been a 
significant investment and I am not sure that we as an industry have caught up with the size of 

that investment. 

The other issue on the recent enforcement landscape is product line abandonment. I think 
some of the big banks are saying, "You know what? It is just not worth it. We will get out of 
this product, or that product, or that product, and anything that smells like that product." That is 
creating consumer harm in another way. Steve Kaplan talked about the shadow banking system 
and I think there may be another shadow banking system that pops up that offers all these 
products that we are all getting out of. 

Kaplan: Some could possibly be delivered online and at lower costs. 

Dominick: On the innovation question, one of the tenants of the CFPB is to make sure 
that we are all innovating around consumer products, right? We had this conversation in 
Washington. As compliance executives, we are not going to let our institutions get even close to 
the line. So as they try to innovate, we are trying to look where that line is going to be and hold 
them far enough back from the line. The whole innovation machine, I am not suggesting that it 
has in any way stopped or halted, but there is a lot more discussion around it because of the 
compliance risk. 
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Hunley: I was in an innovation seminar given by our parent company. It was training 
and I was the one saying, "Cannot do that. Nope, not in the U.S. Cannot do that." 

Dorninick: A little dark cloud following us around. 

Kaplan: I think that we are very sensitive to exactly the point you are trying to raise. We 
understand that if our goal is to protect consumers in the financial services marketplace that there 
are two components to that; the first is to make sure that consumers are treated fairly when they 
do business, and the second is to make sure that they have access to the products and services 
that they need at a cost that they can afford. And we recognize the need to temper our goals 
around the fairness piece with the possibility that too costly an approach could result in 
consumers not having specific products available. We are very conscious of that. 

Having said that though, I would suggest to you that when I was introduced to financial 
regulation in the Spring of 2007, the Dow was about 14,000. By March of 2009 the Dow was 
about 6,500 - that was a pretty costly thing also. What we are trying to do is balance what we 
believe is the more temperate, more modest cost of getting the system on a bit better footing 
against those dramatic, cataclysmic costs that we, the people in this room, lived through just a 
few years ago. 

Neiinan: Tim Clark, Sally Belshaw, when we see these extraordinary fines, I do not think 
the public appreciates the level of resources, of systems, of people that have been dedicated to 
these compliance areas. Can we get your perspective on that.? 

Belshaw: We certainly appreciate that - I have seen the quantity and quality of 
compliance and risk management staff increase dramatically in our institutions. Some of this is, 

as Paula Dominick described, a result of examining the public actions that have come out on 
specific institutions and saying, "Can I meet that standard before I am subject to it as well and 
bear the cost that will go with a fine?" 

In one case in particular -- I will not mention a name -- but the way we arrived at a 
specific fine related to what we believed the institution was intentionally doing to cut costs 
associated with compliance. We recognize compliance is costly, but you cannot afford not to do 
it well if you are going to be in the business. 

Right now, particularly with respect to BSA/AML2 there is a lot of dialog around the 

OCC telling institutions not to do business with specific clients. That is absolutely not the case. 
But in our examinations, we review specific client relationships, and if vve determine that a bank 
is not managing that relationship or that risk appropriately, we point that out. The option is, de- 
risk or manage it properly and that is always the choice of that institution, recognizing there are 
business costs that go with doing that. 

Clark: I agree with everything that Sally Belshawjust said and I am going to take a 
slightly different direction. I think we have all recently learned the important consequences that 

Bank Secrecy Act/Anti-Money Laundering 
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can result from risk management failures. Those consequences can be to an individual 

institution or much, much broader than that. 

I see supervision and enforcement as two parts of the same thing. We have put in place 
incentives for firms to actually internalize the costs that are necessar5, for them to meet the 
regulations and the rules. They benefit from the ability to operate in that market space and they 
have compliance costs that they need to pay. If a regulator cannot get where it needs to go 
through supervision, enforcement follows. 

Supervisors tended to try a bit softer approach in the past; they learned some very hard 
lessons, and they understand now that incentives can be strongly helped along by enforcement 
actions when you cannot get things done in other ways. Enforcement actions are a useful tool 
that we hope we do not have to get to. The firms, first and foremost, are the first line of defense 
to stop problems from happening. 

The supervisors working with the firm can also help if there is a problem. But if we have 
not gotten there through those two things, enforcement actions are a very good way to capture 
the imagination of people about what might happen so that they will be incented to stop the 
problem from occurring in the first place. 

I~plan: The examination process has shifted and become more forward thinking rather 
than being static in time. When you think about examinations traditionally and you compare that 

to what we are doing today, the new rules of stress testing, contingency planning, capital 
planning; it is a much different focus. Eventually, I am sure that these will be incorporated into 
our COMOA and ROCA (Risk Management, Operational Controls, Compliance, and Asset 
Quality) ratings under management and possibly compliance. 

Clark: We are pushing very hard on the capital and liquidity side. I think it applies 
everywhere and it is a direct result of understanding that you need to be thinking about how 
things can manifest from activities you are engaged in and not just looking back at how they did 
actually play back in reality. 

Belshaw: I think we have seen very poignant examples of that looking back to the 
foreclosure mess - FCM, that is what we call it. Perhaps all of us should have seen that coming. 

We knew that the level of foreclosures was going to increase given the economic situation. We 
knew that companies were going to do something to address a skyrocketing volume that they 
were not prepared to handle. 

To ever5, compliance officer, if you examine your strategic plan, focus in on anything that 
will be growing dramatically. That should be a key showing you where you want to focus your 
attention; there is great potential for that to get messed up. Using people who were motivated to 
get a ton of volume done quickly, that should be a red flag that there might be some reason to cut 
corners. Third-paW outsourcing, its dramatic increase, is an appropriate response for a business 
addressing how they may cover something on a temporary basis or not so temporary basis. But 
we have seen clearly you do not give up one speck of the responsibility for how that party 

{PAGE \*MERGEFORMAT} 



performs on your behalf even though you are paying them to do it. Presuming that they have 
some expertise - I think that is a very dangerous presumption. 

Dominick: At every board meeting and at every audit committee meeting, every single 
time the question is asked, "Do you have enough people?" and "Do you have the fight people to 
accomplish what you need?" That question is asked every quarter. There is a heightened 
awareness &the issue of appropriate staffing. The conversation is not just about having enough 
people, it is about having the fight kind of people to execute the compliance program. That is 
asked over and over again. 

Hunley: Of course the challenge is where do we find them because we are all looking for 
them. 

Broome: Should we talk about senior management engagement and board engagement 
with the compliance function? How does the board engage and how does senior management 
engage in the compliance function from your observations? 

Neiman: Earlier this morning at the corporate governance panel, Professor Joseph 
Grundfest of Stanford Law School recommended having two types of directors: compliance 
directors and operational directors. There would be a set number of directors responsible on the 
board for compliance - an interesting proposal. 

Broome: So Paula Dominick and Carol Hunley, what is your perspective? 

Domini~ki From our perspective there is already active engagement with the board; there 
is lots of dialog. We report our compliance risk to the audit committee. I sit on the enterprise 
risk committee. Our governance channels through the audit committee. 

In the audit committee, there is an equal amount of conversation on compliance risk as 
there is on audit reports. So the volume of compliance items that these boards have to actually 
handle is significant. The scope, the complexity, the discussion on rules - there is a question of 
how much detail you want to present to the board. You cannot give them too much or they get 
lost in some of the detail. You have to be able to have the board engage in a dialog. That 
includes explaining why you are bringing an issue to the board. You also have to give them the 
appropriate context so that when members of the board are alone with the management team, 
board members can lean in if they need to. 

There has been a shift; I think the amount of compliance items that are going up to the 
board has grown exponentially. There is a robust dialogue around other companies’ enforcement 
actions. 

Hunleyi I have added a function just for reporting because we report to every board and 
every board committee, if I am not mistaken. We are reporting everywhere so everybody is 
talking about compliance. 
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Domini~ki With respect to reporting, consider the challenge presented at maj or firms. 
How do you find out what everybody is doing, grab all &those transactions or all those 
exceptions to all those policies and rules with 240,000 people and figure out how to synthesize 
and summarize that into half an hour or forty minutes to present to a committee? 

We always get asked by the OCC what framework we use to decide whether or not to 
escalate an issue to the board. That decision process has become less of an art and more of a 
science. But I think it has to be a balance &both; you have to be able to articulate to your 
regulators after the fact why you took the course of action that you did. 

Kaplan: Earlier I was talking about the significance that the CFPB places on CMS. One 
of the pillars of an effective compliance management system is the appropriate level of 
involvement of both senior management and boards. 

We try not to be unduly prescriptive because we think there are a lot of ways that you can 
accomplish this goal. But at the same time we think that some level of training and awareness of 
board members is an appropriate thing. On some regular and consistent basis there should be 
compliance reporting up to that level. It can be at the committee structure or it can be at the full 
board structure. Sometimes most of the reporting is done at a subsidiary board rather than at a 
parent board but that will vary from circumstance to circumstance. But as a general proposition 

we consider it to be critical for the board to be involved. 

Back to the point that Carol Hunley was making earlier; ultimately, the ability to execute 
against these responsibilities comes down to resources. We are all challenged for resources but it 

is the board that can make the decision about how to allocate those resources. 

Neiman: I have a question for our regulators. We have heard the term "heightened 
supew’ision" or "heightened expectations." From the regulatory perspective, can you provide us 
with a clear understanding of what heightened expectations are with respect to these key 
functions? 

Belshaw: Well I suspect that question is for me because the OCC came up with 
heightened expectations. And it is hard to articulate in a matter of minutes what that means; we 
have spent several years trying to get clarity around it. it does not relate to just a level-one rating 
within the CAMELS (Capital Adequacy, Asset Quality, Management, Earnings, Liquidity, and 
Sensitivity to Market Risk) rating system. 

It relates to five specific areas where we have specified what we think needs to improve. 
Articulation of risk appetite throughout the organization is one; that goes from the board all the 
way through the organization. We have talked about the sanctity of the charter because the 
national bank charter is what matters to us. We have talked about the increase in the quality of 
risk management and auditing. We determined after the financial crisis that all of our mega- 

institutions have "satisfactory"’ ratings in those categories. Across the entire spectrum of an 
organization there may be pockets that were rated differently, but as a whole each firm ~vas rated 

as satisfactory. 
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But satisfactory was obviously not good enough to protect them from financial harm. 
have said that it has to be strong. Now we are looking at that trajectory, that plan for our 
organizations to achieve that level of assessment. Some have already gotten there, but many 
more still have a ways to go. 

We 

Clark: From our perspective, heightened expectations comes in as part of the Dodd 
Frank Act. There are heightened expectations for systemically important financial institutions 
and for the largest banks. We take that very seriously and support it completely. What does that 
mean for supervision? it means that we expect the largest, most systemically important financial 
institutions to not simply meet the minimum standard but be well above that minimum standard. 

We expect them to have leading practices in key areas. 

It also means that we are less patient in the past than we might have been. If we find a 
firm does not have strong compliance practices, we will do what we can to encourage firms to 
increase and strengthen their practices in order to meet these stronger expectations. 

I~plan: I am not sure that we have been around long enough to have heightened our 
expectations. We like to believe the fact that we exist has heightened everyone else’s 
expectations. 

Broome: Steve Kaplan, you did talk a little about the consumer exam process and how it 
is focused on products more so than entities. Is there anything else you want to add about that 
process? Then I want to go to our other regulators and ask them that given that the CFPB is 
there for the largest financial institutions, what role do your organizations still play in the 
consumer compliance examination? 

Kaplan: Just briefly, we have invented some vocabulary in our short lives. We organize 
our supervisory activities around product lines - we call them IPLs, institutional product lines. 
When we go into an institution we could be looking at, say, mortgage origination. We might be 
simultaneously looking at depositories and non-depositories that both originate mortgages; we 
are making sure the standards are achieved across the board when we look at one of these 
individual product lines. 

We look at it in light of the transferred responsibilities that came to us under Dodd Frank. 
That includes responsibilities for enforcing against the largest banks and non-depositories 
compliance with things like TILA, RESPA, TISA, Fair Credit Reporting Act, Fair Debt 
Collection Act, ECOA, HMDA, UDAP, etc. 

We also enforce some things j ointly with the FTC, areas for which they are responsible 
for promulgating regulations, an example being the telemarketing sales rule. Our jurisdiction on 
the depository side is that we are the primary consumer compliance regulator for banks with 
assets of at least ten billion dollars and members of the corporate families of those institutions. 

We go into these organizations most often to review a particular product line but there are 
times when efficiency and economies of scale suggest that we do a fairly broad number of IPLs 
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simultaneously. At times those are adequate to produce what we call full scope point in time 
examination and result in a reported examination and a rating for that institution. 

For other institutions where we do not do full scope point in time examinations, we issue 
supervisory letters that reflect our findings on the individual products that we have looked at. In 
those institutions, from time to time, we will create something called a rollup which is a reported 
examination that takes into account all of the individual product lines that we have looked at over 
a given period. That rollup could be issued as frequently as every eighteen months and perhaps 
may, be not for several years depending on the number of product lines that we have looked at. 

Broome: So Tim Clark and Sally Belshaw what do you still look at? 

Belshaw: Perhaps we should have asked Barney Frank, who spoke this morning, why a 
few specific consumer regulations were left with the OCC. We have a few left, but primarily we 
will rely to the extent that we can, on the work that the CFPB is doing in our largest institutions. 

We do still have responsibility for a consumer compliance rating and in our supervision 
by risk we still assess compliance risk management. That rolls up into many &the things that 
we talked about today with respect to overall risk management and management of the 
institution. This continues to be a focus of ours although we are not necessarily examining for 
all of the consumer regulations the way that we used to. From a compliance standpoint we still 
have responsibility for B SAiAML compliance. Also, the Community Reinvestment Act is still 
our responsibility, so there are still plenty of things within the compliance domain that we have 
supervi sory responsibility for. 

Clark: I am not actually a part of the Division of Consumer Compliance Affairs at the 
Federal Reserve so I do not want to go into the list of things that Steve was weighing out because 
I am sure I would get a few of them wrong Obviously the Federal Reserve continues to have a 
number of responsibilities associated with consumer compliance. State member banks are one 
area, but there are a number of other areas. Probably the more important point is that we work 
with the CFPB, we learn from the CFPB and their work, and our responsibilities at the holding 
company consolidated level are going to be informed by the work that they do as we think about 
the overall firm wide compliance program and its effectiveness. 

Kaplan: And I think it is worth noting that there is a great deal of emphasis in all our 
organizations on collaboration and cooperation across these overlapping responsibilities. I 
happen to be the point person at the CFPB for just that role. I talk regularly to your colleagues 
about how we can better accomplish the ultimate goal of the various government agencies by 
coordinating and sharing. In significant part, this collaboration is meant to reduce the burden 
that all of our activities represent for the institutions that we regulate. 

Neiman: I think we have a few minutes for questions if there is one from the audience. 

Audience Member : The question came up at the prior panel about the reporting line for 
the Chief Compliance Officer. Should it be the CEO, the General Counsel, or another member 
of management? Does anyone on the panel have any thoughts they can share? 
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Domlni~ki There are different designs. Some of my competitors report to the Chief Risk 

Officer. I happen to report to the General Counsel and I’ve had conversations with both the Fed 
and OCC on this point. I think as long as there is a stature in the organization, as long as there is 
credible respect for the compliance function, and as long as you have a risk approach, you are 
good. There is some concern with reporting to the General Counsel that you just have a legal 
approach to compliance. Compliance is a risk and as long as you have that risk-reward dynamic 
in everything you analyze and look at, rather than a strict legal interpretation I think it could 

work. 

It depends on how the broader company is organized. You have to make sure wherever 
you go there is stature. If you do not have that stature, then you do not have that credible 
challenge. If you do not have that credible challenge, then you cannot affect the culture of 
compliance within the organization. It really depends on making sure that wherever compliance 

is, it has that stature. 

Kaplan: Earlier, Tom Baxter went over the various reporting lines. There was no right 
one; they could all be acceptable including the CRO, the CEO, the General Counsel, or general 

auditors. 

Belshaw: I think that would include all of us. Exactly - well said. 

Neiman: I want to thank everybody. You can see from the quality of the interaction both 
from the regulatory side as well as the bankers side that we were very fortunate to have this panel 
join us today. Please join me in thanking them. 
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Effective Compliance Risk Management in a Rapidly Changing Regulatory Environment: 
A Conversation from The Clearing House Annual Conference 

On November 22, 2013, the Center for Banking and Finance at the University of North 
Carolina School of Law hosted a dialog on compliance risk management in a changing 
regulatory environment at The Clearing House’ s 2013 Annual Conference. 1 The Clearing House 
also provided generous financial support for this discussion. Biographical information about the 
moderators and the panelists is set forth before the transcript of the dialog begins. 

Moderators 

Lissa Broome is the Wells Fargo Professor of Banking at the University of North 
Carolina School of Law and also the Director of the school’s Center for Banking and Finance. 

Richard Neiman is the Vice Chairman of the Global Financial Services Regulatory 
Practice at PricewaterhouseCoopers LLP and the former New York Superintendent of Banks 
from 2007 to 2011. 

Panelists 

Sally Belshaw is the Deputy Comptroller for Large Banks at the Office of the 
Comptroller of the Currency (OCC) and she formerly served as Examiner-in-Charge at maj or 
national banks including HSBC’s national banks, Bank One, and Huntington National Bank. 

Tim Clark is the Senior Associate Director for the Board of Governors of the Federal 
Reserve System; he is in the Division &Banking Supervision and Regulation and his 
responsibilities include the Federal Reserve’s supervisory stress testing program. 

Paula Dominick is the head of Global Compliance at Bank of America and prior to 
joining that firm she spent eighteen years at Goldman Sachs which included serving as head of 
Global Credit Research and Market Strategy. 

Carol Hunley is an Executive Vice President and the Chief Compliance Officer at 
Sovereign Bank, a subsidiary of Santander and she has over thirty years of banking experience. 

Steve Kaplan is the Northeast Regional Director for the Consumer Financial Protection 
Bureau (CFPB) and he is the former Pennsylvania Secretary of Banking. 

1 The Clearing House is the oldest banking association and payments company in the United 

States, having been established in 1853. It is owned by the world’s largest commercial banks. 
The Clearing House Payments Company L.L.C. provides payment, clearing, and settlement 
services to its member banks and other financial institutions, clearing almost $2 trillion daily and 
representing nearly half of the automated-clearinghouse, funds-transfer, and check-image 
payments made in the U.S. The Clearing House L.L.C. is a nonpartisan advocacy organization 
representing the interests of its owner banks on a variety of its important banking issues. 
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Broome: How will regulators bring change, through supervision or enforcement? How 
will regulators influence policy through supervision or enforcement? What is the dynamic 

between the bank and the examiner? 

Belshaw: First of all thanks to all of you for including me today. It is indeed an honor 
and I think it is important that we continue this kind of dialog. For 1150 years the OCC has been 

a prudential supervisor and we have always used our supervision and suasion to implement 
policy and affect change in our banks. In large bank supervision, we took stock after the 

financial crisis and asked ourselves: What have we learned? What should we have done 
differently? What must we do differently going forward? 

In addition to building financial strength in terms of capital and liquidity, we clarified via 
our heightened expectations the need for strong governance - strong audit and risk management 
functions. Compliance risk management is a key element of the risk management process. It is 
your compliance risk management people, processes, and results that really are what every single 
executive officer in your companies, every board member wants. Building a strong compliance 
process in a company of hundreds of thousands of people is a challenge - you will hear that 
described by some of the practitioners here today. 

We are an agency of examiners who engage with our banks in much the same way that 
we always have. The dynamic between examiners and our banks, we hope, is always 
characterized by mutual, professional respect. Our examiners ask questions, understand the 
processes, and trust but verify. We spend a great deal of time doing that. 

At the OCC our attorneys work for our examiners. The enforcement attorneys deal with 
the issues that we uncover and bring to them. When we have to go the enforcement route, which 
is only for the most serious matters, it is only when the supervisor5, suasion and the regular 
process that I talked about has not been effective. 

Now, there may be a sense that this dynamic is changing. In a couple of instances I would 
agree that we have behaved a bit differently of late, especially where consumers are concerned. 
Foreclosure orders are an example; that process was not one where we discovered a problem and 
gave a good opportunity to correct it. We went pretty hard, pretty fast into an enforcement 
process. Situations where UDAP (Unfair and Deceptive Acts or Practices) concerns have come 

up, have been similar. 

As bankers, you may feel on occasion that you did not get the opportunity to fix a newly- 
discovered problem, that you did not get that first bite at the apple. That has been the case at 
times, but that is not our goal. Supervision is our mission and we really only want to go to 
enforcement as a last resort. 

At a recent meeting of our outside independent directors, I told them that self- 
identification is always the best approach. Being open with us when you find issues is critical. 
Even if an enforcement action ensues, the bank’ s openness will always be considered as a 
mitigating factor in our response. 
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Clark: Sally Belshaw makes a lot of really good points. My starting place is that 
enforcement comes when policies and supervision have not been effective at achieving the 
behaviors that we want. The supervision process tends to have quite a large role in the 
interpretation and implementation of policy - it is a natural relationship between the two. 

With respect to the compliance and supervision from the Federal Reserve, we established 

a new framework in 2012 for our supervision program for the largest firms. It is largely focused 
on a few- areas: resiliency, in terms of capital and liquidity under stress; recovery and resolution 
planning; and corporate governance. 

Within the corporate governance side of things, a large emphasis is on the board of 
directors and senior management. They need to put in place effective processes and the right 
culture to actually allow- for strong, effective compliance functions and other independent 
internal controls. These should be functions that have the ability to influence decision making at 
the firm and actually, hopefully get us to a position where these internal controls and our 
oversight can forestall the need for enforcement actions. 

I~plan: As a third regulator on the panel, there is a nuance, a difference, in the way the 
CFPB thinks about these issues. We think of supervision and enforcement as two different tools 
in our toolkit to accomplish our mission which is the protection of consumers. There are 
different circumstances where deploying one of those tools is going to be more appropriate. 

I think we do have a preference for supervision as the others have expressed, but by its 
very nature, supervision tends to be a private matter between the regulator and the institution. 
There are times when the interests of consumers are better served by making consumers and the 
world aware of an area of concern. In those instances, we consider it to be more appropriate to 
use an enforcement tool and go public with the issue. Generally speaking, as Sally mentioned, 
this is limited to more serious matters - the matters where we think there is a need to inform the 
nation as a whole all at once, rather than going institution by institution. 

Broorne: Are there differences between an OCC exam and a CFPB exam? 

I~plan: I think there are. Initially, I suggest that there might not seem to be quite a lot 

of difference. I think the feel of an exam from the CFPB and the feel of an exam from the OCC 
or one &the other prudential regulators is similar. We issue information requests. We send 
teams on site. The team reviews documentation. They do analysis. They talk to staff at the 
institutions we are examining. In those ways I think we are all quite similar. 

But in other ways the CFPB is different. We are different in part because our mission is a 

different mission. We do not have a safety and soundness mandate, so our primary concern is 
not for the institution. We are in business to look after the interests of consumers in the 
marketplace. 

For that reason we do not have as much of a need or incentive to look at a single 
institution soup to nuts in one fell swoop the way the traditional prudential regulators would. 
Prudential regulators have to decide where an institution is on a scale between very, very sound 
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and in j eopardy of failure. We are more interested in looking at the world from the consumer’s 
perspective. That means looking at products that represent a risk to consumers at any given 
moment in history. 

Relevant to the folks on the panel, it is important that we look not just at depository 
institutions, but also at a vast array of non-depository institutions. By so doing we seek to create 
a level playing field in which all purveyors of financial products to consumers can feel secure 
that someone else is not out there eating their lunch by skirting the rules. We think that prior to 
the creation of the CFPB that was happening all too often. Financial institutions that take 
deposits -- banks and credit unions -- were often suffering from what they obj ectively perceived 
as unfair competition from the shadow banking sector and less regulated organizations. We differ 
in who we regulate and we differ in our focus on individual product lines rather than a full exam 
at any given moment. 

Neima~: Let’s talk now about regulatory change management. I think we will all agree 
that there has never been a time in our recent history when there has been a greater confluence of 
so many regulations and laws, both domestically and internationally, being proposed and 
implemented all at the same time. It is across business units. It is across every internal control 
function. It impacts banking and non-banking subsidiaries. It impacts corporate, capital 
markets, retail - across the board. 

During the early response to the Dodd-Frank proposals three years ago, the process was 
driven by legal and compliance. It was reactive to the proposals and to the final rules. It was 
tactical, meaning it was focused on meeting the compliance dates. 

What we have seen is a real shift, particularly among the global institutions like Bank of 
America and Santander, which are sitting here with us. it is now much more global in 
perspective, it is much more business ownership than legal and compliance, it is much more 
proactive than reactive. I guess most importantly, it is more strategic than tactical, meaning that 
it is accessing the impact both of proposed and final rules on the institution’s business model, its 
product offerings, and which geographies it should be active in. 

You just have to look at areas around subsidiarization to see the enormous impact that 
these global rules, particularly those including resolution and too big to fail, will have on 
fundamental business models. The rules impact whether an institution can actually operate 
through global branches or is forced to operate through subsidiarization. So I think we are both 
asking Carol Hunley and Paula Dominick to comment on, from Bank of America and then 
Santander, how you are managing this regulatory change. 

Domi~lick: I think it is important to understand that the best compliance risk culture has 
to be owned by the businesses. This shift in the new rules that we were just talking about is 
actually very healthy. The regulator5, shift should be anticipatory around rules that have not yet 
been written, but that we expect to be written, that we expect to be integrated into business 
processes. 
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Having the board of directors actually challenge and discuss and debate with regulatory 
rules in mind is beneficial for the institutions. We are building in a challenge function across all 
of the risk and control functions on the strategic plan before it even gets to the board. This 
means there is a healthy dialog with the business leaders on the compliance implications for 
potential expansion or contraction. This also forces us to address shifts in risk including credit 
risk and market risk. This is a healthy evolution of regulation change management, it is not that 
tactical piece that you talked about. 

Neiman: And how does regulation change management relate to the compliance 
function? Are they related or are they separate? 

Dominick: They are related. We call it the virtuous circle. Regulation change 
management is integral to the compliance program because as your rules change, as your 
perspective around the rules changes, those rules have to carry- through every piece of your 
compliance management system. There is a whole machine now that is part of compliance that 
six or seven years ago did not look like this. Previously, compliance was more about advice and 

counsel. 

Any shift in a rule has to flow through the entire machine. For example, a shift in a 
mortgage servicing rule has to flow through the whole mortgage origination machine; it is 
integrally connected into the compliance process. I do not think you can pull them apart. 

Neiman: Carol, you are one of the largest Spanish banks. You have a large global 
footprint; you have large commercial and retail operations here in the U.S. You have to deal 
with Spanish rules and U.S. rules. How do you manage this regulatory change globally? 

Itunley: I manage the regulatory change here in the U.S. and I try to influence the 
Spaniards in our parent. I think they are very receptive because they recognize that the U.S. 
regulatory environment is generally going to be the standard. If you can meet that standard -- 
and I am not sure we can check that box yet -- but if you meet that standard you are generally in 

good stead globally. Our parent company has been extremely supportive of the compliance 
program here in the U.S. 

Paula Dominick s right about the process for implementing specific rules; we have had a 
lot of different rules come down. I look back to 2009 when I presented to a board at a prior 
institution - it was the FCRA (Fair Credit Reporting Act) Red Flags implementation. I told the 
board there was good news and bad news: the good news is I think we did this very, very well; 
the bad news is I do not think we could implement two of these rules at one time. Implementing 
just the one rule was a very significant project, but now we are doing dozens of these Dodd- 
Frank rules at one time. It has been a paradigm shift in project management, in ownership, and 
in accountability. Frankly, the businesses that Paula talks about are a little shell shocked in terms 
of really accepting ownership for that compliance. 

But, then there is also the heightened expectations that Sally Belshaw talked about. We 
are a recent addition to the OCC large bank program; we transitioned from a thrift two years ago. 
We had a lot of ground to cover in a couple of years and the heightened expectations is not 
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necessarily about rules and legislation. Rather, it is a question of what a strong compliance, 
audit, and risk management framework looks like. I think we are all participating in a 
conversation about that, about how you put that in place. I think it is a great conversation, but 
one that I am not sure has reached the same point as the regulatory change process. 

For example, look at the vendor management guidance that came out last week. Our 
organization has already discussed the guidance a great deal, but the changes permeate every 
facet of the organization. This shows us that regulation change management is not just about 
your strategic plans and challenging those strategic plans. You have to ask do those plans involve 
a third party? What resources are you going to bring to bear against that strategic plan, what 
compliance resources, what business resources? It is a real paradigm shift. 

Neiman: Tim, Sally, how are the global banks doing in this area? Have you seen some 
of the best practices? Is there anything you can share with us? Could you give them a grade in 
managing this regulatory complexity that is sweeping the world? 

Clark: I think that it is premature to comment on best practices. Obviously, there is a 
tremendous amount of complexity. There has been a lot of change around the world - 
jurisdictional challenges. What we have seen is that those responsible for guiding these 
organizations are taking this seriously. It has captured their attention in ways that it did not in 
the past. Perhaps that is because we have made the new rules so complicated and made 
compliance so difficult that there is no choice but for the heads of these institutions to become 
personally involved. So in terms of best practices, I would not want to go there, but have we 
seen movement in the right direction? Are we feeling that this is getting the right level of 
attention? I think we are moving in the right direction. That is a good thing and there is a lot of 
work still to do, but we understand how complicated it is. 

Belsha,~7: I absolutely agree with that; it continues to be a work in progress. I feel like 
we have largely made it in terms of the financial strength enhancements. In many respects, I 
think that is easier than these more intangible shifts, changes in processes within your institution. 
What we look for is a commitment to reaching full compliance; we want to see appropriate 
plans. We evaluate if an institution is on track - that is what we are measuring and monitoring. 

With some compliance issues it is not a simple matter of making a mistake. If you build 
a system that makes a mistake, then you are repeating that mistake millions of times. That is one 
of the keys that you have to test. As Paula said, you test your systems all the time to make sure 
you are not creating a big problem for yourself. 

Clark: As an example, think of doing information technology once if you are going to do 
it for FATCA (Foreign Account Tax Compliance act) and you are going to do it for AML (Anti- 
Money Laundering), you want to look at it across the board, what are those changes, so you are 
not dealing with a siloed situation. 

I~L~plan: That is exactly right. It is heartening to hear my colleagues from the two big 
institutions talking about building the fundamental machine that will accommodate this need to 
respond to so many issues at once. We spent a fair chunk of our first year of our existence doing 
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CMS (Compliance Management System) reviews. We have drilled down and for us CMS is 
policies and procedures, it is training, it is monitoring and remediation, and management and 
board oversight - there are subcategories under each of those. 

Without those fundamental systems in place, there is no capacity for an institution to 
respond to all the challenges that come up today. But if an organization has those pieces in place 
initially, then their capacity to respond is very strong. We worry a lot about CMS and I know 
that the large banks that we regulate do as well. 

Domini~k~ The change management system is the foundation; it is exactly as Steve 
Kaplan said. If you do not have a well-designed foundation to accommodate change, there will 
always be things you can plan, but you cannot predict everything. The volume of change that 
Carol Hunley talked about and the foundation that Steve talked about, those are the starting point 
of any compliance management system. You have to be able to accept the volume of rule 
changes; there has to be a process by which to work through all these items. If you do not start 
with that foundation, with these building blocks, then when something happens that you have not 
planned for, you are not able to cope. 

Every rule is like a pebble in a pond. Every rule is that little, little pebble in a pond that 
sends ripples across the organization. All those ripples travel across the organization; they 
morph and morph and morph in ways that are difficult to predict. Unless you can take each new 
rule through each system to the end, you will not know how that rule will affect the whole 
organization. 

Broorne: Let us move on to reputational risk. The first perspective I would like to get on 
this is how the compliance officers, Carol Hunley and Paula Dominick, mitigate reputational 
risk. How do you think about mitigating reputational risk and what actions do you take to that 
end? 

I-Innley: My personal opinion is that reputational ri sk has kind of morphed over time. 
Due to the recent volume of enforcement actions, I am not sure that a regulatory fine necessarily 
has the same reputational impact that it once had. 

At our institution the conversation is first and foremost about culture. That is the 
foundation. You have to have a strong compliance and risk culture in the organization to be 
focused on things that can create reputational risk. As compliance officer, I am engaged in those 
conversations with our management and the board. 

Additionally, it seems that reputational risk has become more granular, possibly because 
the CFPB has come onboard. We are starting to look at what are our customers saying to each 
other on social media. We are focusing more on customer and consumer feedback. So I think 
that the definition of reputational risk has changed. 

The good news is we are talking about it; we are talking more about culture today than 
ever before. We are talking about it not only at the management level, but at the board level. 
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The board is very interested in these topics; we know we have their attention and we know they 
are engaged in these conversations. 

Dorninick: You can see the way reputational risk has changed over the last six years. 
Originally, institutions tended to do a pretty good j ob of managing transactional reputational risk 
and underwriting reputational risk. We all had machines that worked very well around 
underwriting specific deals in the wealth management system, basic product design. Where we 
have grown and changed is exactly as Carol Hunley said; the dialog has escalated much higher in 
the organization. 

The other change we are seeing is that conversations about reputational risk are now 
based upon principles rather than rules. I take that as a sign that this culture is starting to change 
and morph and really take root. When you start thinking about the principle behind the rules you 
ask yourself new questions: What kind of reputation would this create for your organization in 
the eyes of the end consumer? What would the end consumer say on the CFPB complaint 
hotline. Those kind of conversations are much more robust than they have been in the past. 

I also think you can tell the culture has shifted when the compliance and risk teams have 

veto power over the reputational risk committee. If you get one control partner that says, "No, I 
do not want to vote, I do not think this is a good idea," that sends everybody back to the drawing 
board. Once the business understands that point of view, they do not even bring these proposals 
forward. That means that now the number of reputational risk committees may be fewer than 
previously because the business has been enculturated with this concern for reputational risk. 
That is when you start to see the cultural shift. 

Broome: And from a regulator?- perspective, how do the regulators sitting up here today 
define reputational risk and how do you measure it? 

Clark: That is a huge question. It is hard to define; it is even harder to measure. 
Reputational risk is very behavioral. For example, since I was introduced as a former 
professional musician, lots of people will probably think, "Tim Clark, he is that supervisor that 
used to be a professional musician." 

Neiman: A whole new perspective. 

Clark: Just to be clear Richard, I am completely comfortable with that reputation. But 
my point is that people form an opinion of institutions just as they form an opinion of other 
people, and that reputation is ver?" important. 

On the compliance side there is a huge role for reputational risk; it is important to have 
the ability to impact decision making. I am hearing others talk about creating the culture that 
makes for better decision making. That goes beyond just compliance. It is at a much higher 
level of the firm; that is where thinking about the importance of reputation really matters. 

I am less concerned with measuring reputation. I think firms should be aware of their 
reputation, and if their reputation suffers, aware of how that may impact their financial condition. 
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We are living in a period right now where public trust in the banking system is not at a high 
point. To address that, institutions need to dedicate efforts to providing good services for clients, 

good services for customers. They need to understand how participation in various markets can 
impact the functioning of those markets. Most importantly around this there needs to be a 
control framework that allows you to manage your reputation. 

Belshaw: Once you have damaged your reputation in any way, it is vet?-, very hard to 
rebuild it. It is much easier going the other direction. That has been clear since the financial 
crisis. With institutions as well as with regulators we are working to get that good reputation 
back. 

For something telling, look at our supervision by risk framework which was implemented 
many, many years ago. When we designed that, we included reputation risk and I can remember 
people saying to us at that time, "Why is that a concern of yours? Why is that even your 
business?" I doubt that anyone would even think of asking that question today since it is so 
critical to the soundness of an institution. 

I also harl~en back to a memory from long ago where a banker once asked me, ~’What 
level &violation is acceptable?" And people said to me in the meeting that my face spoke 
volumes. I said, "None. You must shoot for none because inevitably there will be some 
mistakes." And I doubt that question would be in anyone’s mind today. I do not mean to 
suggest that we have a zero tolerance for mistakes, but clearly you do not plan to shoot for a 
certain level of non-compliance. 

Kaplan: I would suggest to you that Tim Clark’s and Sally Belshaw’s comments are 
significant because each noted that reputation risk is inherently a safety and soundness 
consideration, it is risk to the organization. 

It also highlights the way different regulators have come to use similar terms. When the 
CFPB talks about risk, we are talking about risk to consumers. When the prudential regulators 
have spoken about the various kinds of risk, they are talking about the risk to the institution. 
Although we are using similar language, we do not mean exactly the same things when we use 

those words. 

From the CFPB’s point &view, as a safety and soundness consideration, we do not 
spend a lot of time concerned with reputational risk. We think that is the province &the 
prudential regulators and the institutions themselves. From our point of view, the best and 
easiest way to safeguard your reputation in the marketplace is by doing what we promote: 
treating customers fairly and making the products and sew’ices that they need to live twenty-first 
century lives available to them at prices that they can afford to pay. 

Neiman: There was some reference to the enforcement panel earlier today where there 
was a lively discussion around how regulation by enforcement seems to be the dominant 
approach to changing behavior and assuring compliance at our largest financial institutions. The 
panel pointed to increasing fines, with each fine being the floor for the next fine. 
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This is in contrast with the more traditional prudential approach when matters were 
initially identified and addressed in the examination and supervisory process with non-public 
actions that were only escalated depending on the level of severity or the degree of non- 
compliance. I actually heard from my former agency, now known as the New York Department 
of Financial Services, that the earlier, prudential approach did not work to change practice, so 
they moved to try a different approach, much more enforcement oriented. 

The question is how is this environment changing how firms organize, how they staff 
compliance departments, how" they establish priorities? A lot of these issues are not arising from 
the examination process. They are arising from the headlines; they are arising from 
whistleblowers and other referrals. I think it would be interesting to hear both the industry 
perspective and also the regulator’s perspective. Let us start with Paula Dominick. 

Dominick: One important thing is to be ahead of potential problems. This has required 
an explosion of monitoring and testing. The biggest jump in our staffing has been around 
monitoring and testing - more so testing than monitoring. We all do a certain amount of 
monitoring in our routine, but the actual testing has brought a lot of new work and a lot of new 
staff. Testing includes defining a testing program, the scope, the script, the exceptions, the 
acceleration, whether you do it through technology, whether you do it through people - all those 
pieces require new staff be brought on board. 

We do something else that is important: every time there is a large enforcement action, 
we actually dissect it to scrutinize our own operations. For each major enforcement action, we 
look at all the components of it, look at every one of our practices, and do a compare and 
contrast. Every time we start a new risk assessment and then run it through the machine and 
actually look at whether or not we need any kinds of compliance enhancements. That is normal 
for us now. If you went back three, four, five, six, seven years ago, that would not have been 
normal. 

You have to make sure there are enough people in the compliance function that can take 
an enforcement action apart with the help of our legal partners. We do a lot of hand in hand 
work with our legal department to look at enforcement actions. We need to make sure that we 
understand what they mean; then we decide whether or not our compliance system is up to that 
next rung, whether or not there are any additional enhancements required. We have to answer 
the questi on of whether or not our current system captures the risk that lead to the enforcement 
action. 

Neiman: And that testing, is that being done centrally by business function, by legal 
entity, by ... 

Dominick: That is the $64,000 Question. We have a little bit of a hybrid. We have 
quality control and quality assurance that are each required by the line of business. They are 
required to make sure that their processes are compliant and sound with respect to operational 
risk. 
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Compliance does ongoing monitoring as well as spot testing within the compliance 
function. Some of our testing is actually centralized. We have a centralized consumer testing 
function; it covers the mortgage piece, it covers all of the other consumer tests and it is a good 
way to cross fertilize. We have that all centralized. The banking and markets is essentially 
centralized as another testing unit. We have a requirement that the business know their process 
and they do their own testing and then we have a testing function as well from a compliance 
perspective. 

Neiman: So Carol, how do you organize compliance? 

I-Iunley: Our organization is similar, but a bit of a smaller scale than what Paula 
described. We have a centralized compliance testing unit and we have significantly increased 
our compliance staff over the past two years. But probably the biggest shift that we have at our 
organization is not in compliance per say, but in the line of business. The business line is 
building that quality" assurance because I cannot hire enough people to monitor and to test and to 
keep people from doing the wrong things, it has to be imbedded into the business and that is the 

journey that we are on right now. 

Dominick: Yes, that is absolutely correct. There are not enough compliance people to 
test all of these things every minute of every day. If the business does not have their operational 
process correct there is not enough testing that Carol Hunley and I can do to catch everything 
that happens. The business has to own their risk, just like they own their credit risk and their 
market risk; they have to own their compliance risk as well. 

Itunley: The paradigm shift that we are talking about is very- costly. It has been a 
significant investment and I am not sure that we as an industry have caught up with the size of 

that investment. 

The other issue on the recent enforcement landscape is product line abandonment. I think 
some of the big banks are saying, "You know what? It is just not worth it. We will get out of 
this product, or that product, or that product, and anything that smells like that product." That is 
creating consumer harm in another way. Steve Kaplan talked about the shadow banking system 
and I think there may be another shadow banking system that pops up that offers all these 
products that we are all getting out of. 

Kaplan: Some could possibly be delivered online and at lower costs. 

Dominick: On the innovation question, one of the tenants of the CFPB is to make sure 
that we are all innovating around consumer products, right? We had this conversation in 
Washington. As compliance executives, we are not going to let our institutions get even close to 
the line. So as they try to innovate, we are trying to look where that line is going to be and hold 
them far enough back from the line. The whole innovation machine, I am not suggesting that it 
has in any way stopped or halted, but there is a lot more discussion around it because of the 
compliance risk. 
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Hunley: I was in an innovation seminar given by our parent company. It was training 
and I was the one saying, "Cannot do that. Nope, not in the U.S. Cannot do that." 

Dorninick: A little dark cloud following us around. 

Kaplan: I think that we are very sensitive to exactly the point you are trying to raise. We 
understand that if our goal is to protect consumers in the financial services marketplace that there 
are two components to that; the first is to make sure that consumers are treated fairly when they 
do business, and the second is to make sure that they have access to the products and services 
that they need at a cost that they can afford. And we recognize the need to temper our goals 
around the fairness piece with the possibility that too costly an approach could result in 
consumers not having specific products available. We are very conscious of that. 

Having said that though, I would suggest to you that when I was introduced to financial 
regulation in the Spring of 2007, the Dow was about 14,000. By March of 2009 the Dow was 
about 6,500 - that was a pretty costly thing also. What we are trying to do is balance what we 
believe is the more temperate, more modest cost of getting the system on a bit better footing 
against those dramatic, cataclysmic costs that we, the people in this room, lived through just a 
few years ago. 

Neiinan: Tim Clark, Sally Belshaw, when we see these extraordinary fines, I do not think 
the public appreciates the level of resources, of systems, of people that have been dedicated to 
these compliance areas. Can we get your perspective on that.? 

Belshaw: We certainly appreciate that - I have seen the quantity and quality of 
compliance and risk management staff increase dramatically in our institutions. Some of this is, 

as Paula Dominick described, a result of examining the public actions that have come out on 
specific institutions and saying, "Can I meet that standard before I am subject to it as well and 
bear the cost that will go with a fine?" 

In one case in particular -- I will not mention a name -- but the way we arrived at a 
specific fine related to what we believed the institution was intentionally doing to cut costs 
associated with compliance. We recognize compliance is costly, but you cannot afford not to do 
it well if you are going to be in the business. 

Right now, particularly with respect to BSA/AML2 there is a lot of dialog around the 

OCC telling institutions not to do business with specific clients. That is absolutely not the case. 
But in our examinations, we review specific client relationships, and if vve determine that a bank 
is not managing that relationship or that risk appropriately, we point that out. The option is, de- 
risk or manage it properly and that is always the choice of that institution, recognizing there are 
business costs that go with doing that. 

Clark: I agree with everything that Sally Belshawjust said and I am going to take a 
slightly different direction. I think we have all recently learned the important consequences that 

Bank Secrecy Act/Anti-Money Laundering 
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can result from risk management failures. Those consequences can be to an individual 

institution or much, much broader than that. 

I see supervision and enforcement as two parts of the same thing. We have put in place 
incentives for firms to actually internalize the costs that are necessar5, for them to meet the 
regulations and the rules. They benefit from the ability to operate in that market space and they 
have compliance costs that they need to pay. If a regulator cannot get where it needs to go 
through supervision, enforcement follows. 

Supervisors tended to try a bit softer approach in the past; they learned some very hard 
lessons, and they understand now that incentives can be strongly helped along by enforcement 
actions when you cannot get things done in other ways. Enforcement actions are a useful tool 
that we hope we do not have to get to. The firms, first and foremost, are the first line of defense 
to stop problems from happening. 

The supervisors working with the firm can also help if there is a problem. But if we have 
not gotten there through those two things, enforcement actions are a very good way to capture 
the imagination of people about what might happen so that they will be incented to stop the 
problem from occurring in the first place. 

I~plan: The examination process has shifted and become more forward thinking rather 
than being static in time. When you think about examinations traditionally and you compare that 

to what we are doing today, the new rules of stress testing, contingency planning, capital 
planning; it is a much different focus. Eventually, I am sure that these will be incorporated into 
our COMOA and ROCA (Risk Management, Operational Controls, Compliance, and Asset 
Quality) ratings under management and possibly compliance. 

Clark: We are pushing very hard on the capital and liquidity side. I think it applies 
everywhere and it is a direct result of understanding that you need to be thinking about how 
things can manifest from activities you are engaged in and not just looking back at how they did 
actually play back in reality. 

Belshaw: I think we have seen very poignant examples of that looking back to the 
foreclosure mess - FCM, that is what we call it. Perhaps all of us should have seen that coming. 

We knew that the level of foreclosures was going to increase given the economic situation. We 
knew that companies were going to do something to address a skyrocketing volume that they 
were not prepared to handle. 

To ever5, compliance officer, if you examine your strategic plan, focus in on anything that 
will be growing dramatically. That should be a key showing you where you want to focus your 
attention; there is great potential for that to get messed up. Using people who were motivated to 
get a ton of volume done quickly, that should be a red flag that there might be some reason to cut 
corners. Third-paW outsourcing, its dramatic increase, is an appropriate response for a business 
addressing how they may cover something on a temporary basis or not so temporary basis. But 
we have seen clearly you do not give up one speck of the responsibility for how that party 
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performs on your behalf even though you are paying them to do it. Presuming that they have 
some expertise - I think that is a very dangerous presumption. 

Dominick: At every board meeting and at every audit committee meeting, every single 
time the question is asked, "Do you have enough people?" and "Do you have the fight people to 
accomplish what you need?" That question is asked every quarter. There is a heightened 
awareness &the issue of appropriate staffing. The conversation is not just about having enough 
people, it is about having the fight kind of people to execute the compliance program. That is 
asked over and over again. 

Hunley: Of course the challenge is where do we find them because we are all looking for 
them. 

Broome: Should we talk about senior management engagement and board engagement 
with the compliance function? How does the board engage and how does senior management 
engage in the compliance function from your observations? 

Neiman: Earlier this morning at the corporate governance panel, Professor Joseph 
Grundfest of Stanford Law School recommended having two types of directors: compliance 
directors and operational directors. There would be a set number of directors responsible on the 
board for compliance - an interesting proposal. 

Broome: So Paula Dominick and Carol Hunley, what is your perspective? 

Domini~ki From our perspective there is already active engagement with the board; there 
is lots of dialog. We report our compliance risk to the audit committee. I sit on the enterprise 
risk committee. Our governance channels through the audit committee. 

In the audit committee, there is an equal amount of conversation on compliance risk as 
there is on audit reports. So the volume of compliance items that these boards have to actually 
handle is significant. The scope, the complexity, the discussion on rules - there is a question of 
how much detail you want to present to the board. You cannot give them too much or they get 
lost in some of the detail. You have to be able to have the board engage in a dialog. That 
includes explaining why you are bringing an issue to the board. You also have to give them the 
appropriate context so that when members of the board are alone with the management team, 
board members can lean in if they need to. 

There has been a shift; I think the amount of compliance items that are going up to the 
board has grown exponentially. There is a robust dialogue around other companies’ enforcement 
actions. 

Hunleyi I have added a function just for reporting because we report to every board and 
every board committee, if I am not mistaken. We are reporting everywhere so everybody is 
talking about compliance. 
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Domini~ki With respect to reporting, consider the challenge presented at maj or firms. 
How do you find out what everybody is doing, grab all &those transactions or all those 
exceptions to all those policies and rules with 240,000 people and figure out how to synthesize 
and summarize that into half an hour or forty minutes to present to a committee? 

We always get asked by the OCC what framework we use to decide whether or not to 
escalate an issue to the board. That decision process has become less of an art and more of a 
science. But I think it has to be a balance &both; you have to be able to articulate to your 
regulators after the fact why you took the course of action that you did. 

Kaplan: Earlier I was talking about the significance that the CFPB places on CMS. One 
of the pillars of an effective compliance management system is the appropriate level of 
involvement of both senior management and boards. 

We try not to be unduly prescriptive because we think there are a lot of ways that you can 
accomplish this goal. But at the same time we think that some level of training and awareness of 
board members is an appropriate thing. On some regular and consistent basis there should be 
compliance reporting up to that level. It can be at the committee structure or it can be at the full 
board structure. Sometimes most of the reporting is done at a subsidiary board rather than at a 
parent board but that will vary from circumstance to circumstance. But as a general proposition 

we consider it to be critical for the board to be involved. 

Back to the point that Carol Hunley was making earlier; ultimately, the ability to execute 
against these responsibilities comes down to resources. We are all challenged for resources but it 

is the board that can make the decision about how to allocate those resources. 

Neiman: I have a question for our regulators. We have heard the term "heightened 
supew’ision" or "heightened expectations." From the regulatory perspective, can you provide us 
with a clear understanding of what heightened expectations are with respect to these key 
functions? 

Belshaw: Well I suspect that question is for me because the OCC came up with 
heightened expectations. And it is hard to articulate in a matter of minutes what that means; we 
have spent several years trying to get clarity around it. it does not relate to just a level-one rating 
within the CAMELS (Capital Adequacy, Asset Quality, Management, Earnings, Liquidity, and 
Sensitivity to Market Risk) rating system. 

It relates to five specific areas where we have specified what we think needs to improve. 
Articulation of risk appetite throughout the organization is one; that goes from the board all the 
way through the organization. We have talked about the sanctity of the charter because the 
national bank charter is what matters to us. We have talked about the increase in the quality of 
risk management and auditing. We determined after the financial crisis that all of our mega- 

institutions have "satisfactory"’ ratings in those categories. Across the entire spectrum of an 
organization there may be pockets that were rated differently, but as a whole each firm ~vas rated 

as satisfactory. 
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But satisfactory was obviously not good enough to protect them from financial harm. 
have said that it has to be strong. Now we are looking at that trajectory, that plan for our 
organizations to achieve that level of assessment. Some have already gotten there, but many 
more still have a ways to go. 

We 

Clark: From our perspective, heightened expectations comes in as part of the Dodd 
Frank Act. There are heightened expectations for systemically important financial institutions 
and for the largest banks. We take that very seriously and support it completely. What does that 
mean for supervision? it means that we expect the largest, most systemically important financial 
institutions to not simply meet the minimum standard but be well above that minimum standard. 

We expect them to have leading practices in key areas. 

It also means that we are less patient in the past than we might have been. If we find a 
firm does not have strong compliance practices, we will do what we can to encourage firms to 
increase and strengthen their practices in order to meet these stronger expectations. 

I~plan: I am not sure that we have been around long enough to have heightened our 
expectations. We like to believe the fact that we exist has heightened everyone else’s 
expectations. 

Broome: Steve Kaplan, you did talk a little about the consumer exam process and how it 
is focused on products more so than entities. Is there anything else you want to add about that 
process? Then I want to go to our other regulators and ask them that given that the CFPB is 
there for the largest financial institutions, what role do your organizations still play in the 
consumer compliance examination? 

Kaplan: Just briefly, we have invented some vocabulary in our short lives. We organize 
our supervisory activities around product lines - we call them IPLs, institutional product lines. 
When we go into an institution we could be looking at, say, mortgage origination. We might be 
simultaneously looking at depositories and non-depositories that both originate mortgages; we 
are making sure the standards are achieved across the board when we look at one of these 
individual product lines. 

We look at it in light of the transferred responsibilities that came to us under Dodd Frank. 
That includes responsibilities for enforcing against the largest banks and non-depositories 
compliance with things like TILA, RESPA, TISA, Fair Credit Reporting Act, Fair Debt 
Collection Act, ECOA, HMDA, UDAP, etc. 

We also enforce some things j ointly with the FTC, areas for which they are responsible 
for promulgating regulations, an example being the telemarketing sales rule. Our jurisdiction on 
the depository side is that we are the primary consumer compliance regulator for banks with 
assets of at least ten billion dollars and members of the corporate families of those institutions. 

We go into these organizations most often to review a particular product line but there are 
times when efficiency and economies of scale suggest that we do a fairly broad number of IPLs 
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simultaneously. At times those are adequate to produce what we call full scope point in time 
examination and result in a reported examination and a rating for that institution. 

For other institutions where we do not do full scope point in time examinations, we issue 
supervisory letters that reflect our findings on the individual products that we have looked at. In 
those institutions, from time to time, we will create something called a rollup which is a reported 
examination that takes into account all of the individual product lines that we have looked at over 
a given period. That rollup could be issued as frequently as every eighteen months and perhaps 
may, be not for several years depending on the number of product lines that we have looked at. 

Broome: So Tim Clark and Sally Belshaw what do you still look at? 

Belshaw: Perhaps we should have asked Barney Frank, who spoke this morning, why a 
few specific consumer regulations were left with the OCC. We have a few left, but primarily we 
will rely to the extent that we can, on the work that the CFPB is doing in our largest institutions. 

We do still have responsibility for a consumer compliance rating and in our supervision 
by risk we still assess compliance risk management. That rolls up into many &the things that 
we talked about today with respect to overall risk management and management of the 
institution. This continues to be a focus of ours although we are not necessarily examining for 
all of the consumer regulations the way that we used to. From a compliance standpoint we still 
have responsibility for B SAiAML compliance. Also, the Community Reinvestment Act is still 
our responsibility, so there are still plenty of things within the compliance domain that we have 
supervi sory responsibility for. 

Clark: I am not actually a part of the Division of Consumer Compliance Affairs at the 
Federal Reserve so I do not want to go into the list of things that Steve was weighing out because 
I am sure I would get a few of them wrong Obviously the Federal Reserve continues to have a 
number of responsibilities associated with consumer compliance. State member banks are one 
area, but there are a number of other areas. Probably the more important point is that we work 
with the CFPB, we learn from the CFPB and their work, and our responsibilities at the holding 
company consolidated level are going to be informed by the work that they do as we think about 
the overall firm wide compliance program and its effectiveness. 

Kaplan: And I think it is worth noting that there is a great deal of emphasis in all our 
organizations on collaboration and cooperation across these overlapping responsibilities. I 
happen to be the point person at the CFPB for just that role. I talk regularly to your colleagues 
about how we can better accomplish the ultimate goal of the various government agencies by 
coordinating and sharing. In significant part, this collaboration is meant to reduce the burden 
that all of our activities represent for the institutions that we regulate. 

Neiman: I think we have a few minutes for questions if there is one from the audience. 

Audience Member : The question came up at the prior panel about the reporting line for 
the Chief Compliance Officer. Should it be the CEO, the General Counsel, or another member 
of management? Does anyone on the panel have any thoughts they can share? 
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Domlni~ki There are different designs. Some of my competitors report to the Chief Risk 

Officer. I happen to report to the General Counsel and I’ve had conversations with both the Fed 
and OCC on this point. I think as long as there is a stature in the organization, as long as there is 
credible respect for the compliance function, and as long as you have a risk approach, you are 
good. There is some concern with reporting to the General Counsel that you just have a legal 
approach to compliance. Compliance is a risk and as long as you have that risk-reward dynamic 
in everything you analyze and look at, rather than a strict legal interpretation I think it could 

work. 

It depends on how the broader company is organized. You have to make sure wherever 
you go there is stature. If you do not have that stature, then you do not have that credible 
challenge. If you do not have that credible challenge, then you cannot affect the culture of 
compliance within the organization. It really depends on making sure that wherever compliance 

is, it has that stature. 

Kaplan: Earlier, Tom Baxter went over the various reporting lines. There was no right 
one; they could all be acceptable including the CRO, the CEO, the General Counsel, or general 

auditors. 

Belshaw: I think that would include all of us. Exactly - well said. 

Neiman: I want to thank everybody. You can see from the quality of the interaction both 
from the regulatory side as well as the bankers side that we were very fortunate to have this panel 
join us today. Please join me in thanking them. 
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Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, February 6, 2014 10:35 AM 

Brown, Michelle <michellebrown@unc.edu>; Panter, A. T. <paJ~te@ad.unc.edu:~; Renner, Joy J (Joy Renne@med.unc.edu) 

I~W: Doodle: Link for poll "Joy, Abby, LissK m~d Michelle" 

Here’s the Doodle Poll to try to find a time for us to get together 

Thanks, 

Lissa 

..... Original Message ..... 

From: Doodle [mailto:mailer@doodle.com] 
Sent: Thursday, February 06, 2014 10:30 AM 
To: Broome, Lissa L 
Subject: Doodle: Link t;ar poll "Joy, Abby, Lissa, and Michelle" 

You have initiated a poll "Joy, Abby, Lissa, and Michelle" at Doodle The link to your poll is: 

http:i/www doodle.com/xqpcqbkwmask kzde 

Share this link with all those who should cast their votes. Do not forget to cast your vote, too 
(If you did not initiate this poll, somebo~dy must accidentally have used your e-mail address; simply ignore this e-mail, please.) 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU~XCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, February 6, 2014 11:02 AM 

Rebecca Rogers <Rebecca.Rogers@self-help.org> 

I~E: UNC Law- Presentation Spring 2014.ppt 

Thanks, Rebecca. The presentation looks good. ] have posted the slides t:or the students (in pdf form). Rernernber, they don’[ know yet about PMSIs, pari passu, 

and forbea ance agreen~ents so be sure to explain them. 
~’~T~ st~re the st~.[det~ts would also be interested if you wanted ~:o g~ve ~ quk:k recoup of your career, how you got where you are and why you 

<e what w)u do. 

F~: Rebecca Rogers [mail~o:Rebecca.Rogers@self-help.org] 
~eBt: Wednesday, Februa~ 05, 20~ ~:5~ AM 

To: Broome, Lissa L; Bo~z, Conrad 
~ubject: UNC Law Presen~tion Spring 20~.ppt 
Lissa -just two additional thoughts on other collateral considerations. VII stop now. R 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, February 6, 2014 11:11 AM 

Britton, Laura Collins <lebritto@email.unc.edu-~ 

I~E: House Committee on Banking Law Atnendments (LRC)(2013) Meeting Notice for Wednesday, JanuaD" 22, 2014 at h00 PM 

I will be teaching and in and out of meetings If you don’t catch me, I can bring it to the facul~z meeting if you ;vill be there. 

Lissa 

..... Original Message ..... 
From: Britton, Laura Collins 
Sent: Thursday, Februa~’ 06, 2014 10:55 AM 
To: Broome, Lissa L 
Subject: Re: House Cormnittee on Banking Law- Amendments (LRC)(2013) Meeting Notice for Wednesday, January 22, 2014 at 1:00 PM 

Lissa, 

Attached please find my notes from the meeting belo;v. 

Also, please excuse me lk~r not coming to pick up the camera you offered. 
I haven’t made it upstairs lately because of a rather crushing load down here. I should be up there later today ifyoulll be around. 

Laura Collins Britton 
Clinical Assistant Professor of Law 
UNC School of Law 
102 I~dge Rd. 
Chapel Hill, NC 27514 
919.9622888 
919962.2883 lhx 

lcbritton@unc edu <mailto :lebritto(~email un c edu> 

On 1/16/14, 2:22 PM; "Broome, Lissa L" <lbroome@email unc edu> wrote: 

>Thanks, Laura. I would appreciate an update. 
> 

>Lissa 
> 

>Sent from my iPad 
> 

>> On Jan 16, 2014, at 7:08 AM. "Collins Britton, Laura" 
>><lebritto@email.~c.edu> wrote: 
>> 

>> You may already know- this, but a Study Committee has been appointed 
>>in the NC Legislature to look at some potential araendments to bat~ing law. 
>>I’ll be attending the hearing next Wednesday, and ara happy to report 
>>back on who speaks and what they say. 
>> 

>> 

>> Laura Collins Britton 
>> Clinical Assistant Professor of Law 
>> UNC School of Law 
>> 102 Rktge Rd. 
>> Chapel Hill, NC 27514 
>> 919.962.2888 
>> 919.962.2883 fax 

>> lcbritton@unc.edu<mailto:lebritto(~email.unc.edu> 
>> 

>> 

>> Frora: Ellen Hamick 
>><Ellen.Harnick@responsiblelending.org<mailto:Ellen.Harnick@responsible 
>>len 
>>ding org>> 
>> Date: Wednesday, Janua~ 15, 2014 1:36 PM 
>> To: Laura Britton 

>><lebri~o@email.unc.edu<mailto :lebntto@email unc edu>> 
>> Su~iect: House Con~mittee on Banking Law Amendments (LRC)(2013) 
>>Meeting Notice for Wednesday, Janual7 22, 2014 at 1:00 PM 
>> 

>> Laura, Great seeing you today Enclosed is the list of Study 
>>Committees. The Banking Law ~rnendments Study Committee is at pp 8-9. 
>> See you at the cormnittee meeting next Wednesday Ellen 
>> 

>> 

>> Ellen A Hamick 
>> Senior Policy Com~sel 
>> Center for Responsible Lending 
>> 302 West Main Street 
>> Durham, NC 27701 



>> (919) 313-8553 
>> ellenh @responsiblelending org<m ailto:ellenh(~responsibl elen ding. org> 
>> 

>> 

>> 

>> From: NCGA Commthee Notices [mailto:norepN!~ncle~ net] 
>> Sent: Monday, January 06, 2014 4:41 PM 
>> Subject: <NCGA> House Cotmnlttee on Banking Law Amendments (LRC)(2013) 
>>Meeting Notice :[’or Wednesday, January 22, 2014 at 1:00 PM 
>> 

>> 

>> 

>> 

>> NORTH CAROLINA GENERAL ASSEMBLY 
>> Raleigh, North Carolina 27601 
>> 

>> January 6, 2014 
>> 

>> MEMORANDUM 
>> 

>> TO: 
>> 

>> Mcrrlbers, House Coramittee on Banking Law Amendrnm~ts (LRC)(2013) 
>> 

>> FROM: 
>> 

>> Rep. Jol’m R. Bell, Co-Chair 
>> Rep. Jonathan C. Jordan, Co-Chak 
>> 

>> 

>> SL~ JECT: 
>> 

>> Meeting Notice 
>> 

>> 

>> The House Comn’fittee on Banking Law Amendments (LRC)(2013) will meet 
>>at the f,allo~ving time: 
>> 

>> DAY 
>> 
>> DATE 
>> 
>> TDdE 
>> 

>> LOCATION 
>> 

>> Wednesday 
>> 

>> JanualT 22, 2014 
>> 

>> 1:00 PM 
>> 

>> 425 LOB 
>> 

>> 

>> 

>> Parking for non-legislative meeting attendees is available in the 
>~visitor parking deck #75 located on SalisbulT Street across from the 
>>Legislative Office Building. Parking is also available in the parking 
>>lot across Jones Street [’ram the State Library/Archives You can view 
>>a map of downtown by vlsiung 
>>http ://www.n c le~ net/~raphics/downtownm ap.pdf. 
>> 

>> If you are unable to attend or have any questions concerning this 
>>meeting, please contact Hope Chadwick at 
> >jordanla@ncleg.net<mailto:iordan[a(~ncle~.net> 
>> 

>> cc: Con-anlttee Record X 
>> Interested Parties X 
>> 

>> 

>> 

>> 

>> ~I1qis message was sent to you by Hope Chadwick (Rep. Jonathan Jordan) 
>>(jordanla@ncleg.net<mai[to:iordanla~ncle~ net>) because you signed up 
>>to receive NC General Assembly Committee Notices by email. To 
> >unsubscribe, visit 
>>http://~vv#s,.nc[e~net/~ascripts/Committees/Committees.asp?sAc~ion VieM) 
>>LFo 
>>nn&sActionDetails Non-Standing&sActhmDetails2 N6620 
>> <:2013-14 LRC Study Cotmnittees.pdf> 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

2/6/2014 10:52:36 PM 

O’Keefe, Edward P - Legal [edward.p.o’keefe@bankofamerica.com] 

Subject: 

Location: 

Accepted: UNC Center for Banking and Finance 

Lisa / Brandon to call Ed’s office at (980) 386-4650 

Start: 2/7/2014 9:15:00 PM 

End: 2/7/2014 9:45:00 PM 

Show Time As: Busy 



Sent: 

To: 

Subject: 

Broome, Lissa L </O~C EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, February 6, 2014 6:15 PM 

States, Michael James <mstates@email.~mc.edu-~ 

Hazen, Thomas Lee <thazen@unc.edu> 

RE: Admitted Students events 

Hi Michael--I can do February 28 and April 1~[. On April 4, we will be at the Banking Institute ~r~ Charlotte. I can give Tom Nazen my ta~king points about the Center 
and ask him to speak o~ our behalf on April 4. 
Thanks, 
Ussa 

F~m~ S~tes, Nichael James 
Sent~ Thursday, Februa~ 06, 2014 3:57 PN 
T~ Broome, Ussa L; Hazen, Thomas Lee; Kelley, Thomas A III; Dorosin, Nark; F~a~, Vicar B; gNchol; Ardia, David; Chou, Vanda; Kasprzak, John B; Lew~s, Brian D; Novins~, 
SyMa K; Sizemore, Beverly A; Savas~-Kennedy, Naria S 
¢e~ Bo~, Conrad; Narsh, Jennifer W; Camenzind, Hannah Leigh; Nangano, Naria 34 Polich, Joe; Roche, Edward; Zanin, 3aNne N 
Subje~t~ Admi~ed Students evenN 
Hello everyone. It is that t~me o~ year again when we begin having on campus recruiting events for admitted students. The first of these events ~s the Chancellors’ 

Scholars weekend being held on February 28th and March 1. I have attached a tentative schedule for the weekend. Friday the 28th is when we would I~ke to 

provide information to the Chancellors’ Scholars finalists about your areas of the law school. For those associated with the Centers, if you are unable to participate, 
we will provide the "one page" profile of your center (if you have one) to the admitted students. If you would also make yourself available to answer questions by 
phone or emai~, that would be helpful as well. Please let me know if you will be able to attend. 
We also are having Adm~ed Students Days on April 4th and llth and would like your par~cipa~on. More details about those days will follow soon. lfyouhave 
additional questions, Nease let me know. 

Michael J. States, J .D 

Michael J. States, J.D 

Assist~t Dean for Admissions 

UNversi~ of Noah Carolina School of Law 

Van Hecke-We~ch Hall 

CB 3380 

Chapel ttill, NC 27599-3380 

919-962-6719 (p) 

919-843-7939 (t) 



Effective Compliance Risk Management in a Rapidly Changing Regulatory Environment: 
A Conversation from The Clearing House Annual Conference 

On November 22, 2013, the Center for Banking and Finance at the University of North 
Carolina School of Law hosted a dialog on compliance risk management in a changing 
regulatory environment at The Clearing House’ s 2013 Annual Conference. 1 The Clearing House 
also provided generous financial support for this discussion. Biographical information about the 
moderators and the panelists is set forth before the transcript of the dialog begins. 

Moderators 

Lissa Broome is the Wells Fargo Professor of Banking at the University of North 
Carolina School of Law and also the Director of the school’s Center for Banking and Finance. 

Richard Neiman is the Vice Chairman of the Global Financial Services Regulatory 
Practice at PricewaterhouseCoopers LLP and the former New York Superintendent of Banks 
from 2007 to 2011. 

Panelists 

Sally Belshaw is the Deputy Comptroller for Large Banks at the Office of the 
Comptroller of the Currency (OCC) and she formerly served as Examiner-in-Charge at maj or 
national banks including HSBC’s national banks, Bank One, and Huntington National Bank. 

Tim Clark is the Senior Associate Director for the Board of Governors of the Federal 
Reserve System; he is in the Division &Banking Supervision and Regulation and his 
responsibilities include the Federal Reserve’s supervisory stress testing program. 

Paula Dominick is the head of Global Compliance at Bank of America and prior to 
joining that firm she spent eighteen years at Goldman Sachs which included serving as head of 
Global Credit Research and Market Strategy. 

Carol Hunley is an Executive Vice President and the Chief Compliance Officer at 
Santanderevereig:’~ Bank N.A., a subsidiary of Santander and she has over thirty years of banking 
experience. 

Steve Kaplan is the Northeast Regional Director for the Consumer Financial Protection 
Bureau (CFPB) and he is the former Pennsylvania Secretary of Banking. 

1 The Clearing House is the oldest banking association and payments company in the United 

States, having been established in 1853. It is owned by the world’s largest commercial banks. 
The Clearing House Payments Company L.L.C. provides payment, clearing, and settlement 
services to its member banks and other financial institutions, clearing almost $2 trillion daily and 
representing nearly half of the automated-clearinghouse, funds-transfer, and check-image 
payments made in the U.S. The Clearing House L.L.C. is a nonpartisan advocacy organization 
representing the interests of its owner banks on a variety of its important banking issues. 
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Broome: How will regulators bring change, through supervision or enforcement? How 
will regulators influence policy through supervision or enforcement? What is the dynamic 

between the bank and the examiner? 

Belshaw: First of all thanks to all of you for including me today. It is indeed an honor 
and I think it is important that we continue this kind of dialog. For 1150 years the OCC has been 

a prudential supervisor and we have always used our supervision and suasion to implement 
policy and affect change in our banks. In large bank supervision, we took stock after the 

financial crisis and asked ourselves: What have we learned? What should we have done 
differently? What must we do differently going forward? 

In addition to building financial strength in terms of capital and liquidity, we clarified via 
our heightened expectations the need for strong governance - strong audit and risk management 
functions. Compliance risk management is a key element of the risk management process. It is 
your compliance risk management people, processes, and results that really are what every single 
executive officer in your companies, every board member wants. Building a strong compliance 
process in a company of hundreds of thousands of people is a challenge - you will hear that 
described by some of the practitioners here today. 

We are an agency of examiners who engage with our banks in much the same way that 
we always have. The dynamic between examiners and our banks, we hope, is always 
characterized by mutual, professional respect. Our examiners ask questions, understand the 
processes, and trust but verify. We spend a great deal of time doing that. 

At the OCC our attorneys work for our examiners. The enforcement attorneys deal with 
the issues that we uncover and bring to them. When we have to go the enforcement route, which 
is only for the most serious matters, it is only when the supervisory suasion and the regular 
process that I talked about has not been effective. 

Now, there may be a sense that this dynamic is changing. In a couple of instances I would 
agree that we have behaved a bit differently of late, especially where consumers are concerned. 
Foreclosure orders are an example; that process was not one where we discovered a problem and 
gave a good opportunity to correct it. We went pretty hard, pretty fast into an enforcement 
process. Situations where UDAP (Unfair and Deceptive Acts or Practices) concerns have come 

up, have been similar. 

As bankers, you may feel on occasion that you did not get the opportunity to fix a newly- 
discovered problem, that you did not get that first bite at the apple. That has been the case at 
times, but that is not our goal. Supervision is our mission and we really only want to go to 
enforcement as a last resort. 

At a recent meeting of our outside independent directors, I told them that self- 
identification is always the best approach. Being open with us when you find issues is critical. 
Even if an enforcement action ensues, the bank’ s openness will always be considered as a 
mitigating factor in our response. 
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Clark: Sally Belshaw makes a lot of really good points. My starting place is that 
enforcement comes when policies and supervision have not been effective at achieving the 
behaviors that we want. The supervision process tends to have quite a large role in the 
interpretation and implementation of policy - it is a natural relationship between the two. 

With respect to the compliance and supervision from the Federal Reserve, we established 

a new framework in 2012 for our supervision program for the largest firms. It is largely focused 
on a few- areas: resiliency, in terms of capital and liquidity under stress; recovery and resolution 
planning; and corporate governance. 

Within the corporate governance side of things, a large emphasis is on the board of 
directors and senior management. They need to put in place effective processes and the right 
culture to actually allow- for strong, effective compliance functions and other independent 
internal controls. These should be functions that have the ability to influence decision making at 
the firm and actually, hopefully get us to a position where these internal controls and our 
oversight can forestall the need for enforcement actions. 

I~plan: As a third regulator on the panel, there is a nuance, a difference, in the way the 
CFPB thinks about these issues. We think of supervision and enforcement as two different tools 
in our toolkit to accomplish our mission which is the protection of consumers. There are 
different circumstances where deploying one of those tools is going to be more appropriate. 

I think we do have a preference for supervision as the others have expressed, but by its 
very nature, supervision tends to be a private matter between the regulator and the institution. 
There are times when the interests of consumers are better served by making consumers and the 
world aware of an area of concern. In those instances, we consider it to be more appropriate to 
use an enforcement tool and go public with the issue. Generally speaking, as Sally mentioned, 
this is limited to more serious matters - the matters where we think there is a need to inform the 
nation as a whole all at once, rather than going institution by institution. 

Broorne: Are there differences between an OCC exam and a CFPB exam? 

I~plan: I think there are. Initially, I suggest that there might not seem to be quite a lot 

of difference. I think the feel of an exam from the CFPB and the feel of an exam from the OCC 
or one &the other prudential regulators is similar. We issue information requests. We send 
teams on site. The team reviews documentation. They do analysis. They talk to staff at the 
institutions we are examining. In those ways I think we are all quite similar. 

But in other ways the CFPB is different. We are different in part because our mission is a 

different mission. We do not have a safety and soundness mandate, so our primary concern is 
not for the institution. We are in business to look after the interests of consumers in the 
marketplace. 

For that reason we do not have as much of a need or incentive to look at a single 
institution soup to nuts in one fell swoop the way the traditional prudential regulators would. 
Prudential regulators have to decide where an institution is on a scale between very, very sound 
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and in j eopardy of failure. We are more interested in looking at the world from the consumer’s 
perspective. That means looking at products that represent a risk to consumers at any given 
moment in history. 

Relevant to the folks on the panel, it is important that we look not just at depository 
institutions, but also at a vast array of non-depository institutions. By so doing we seek to create 
a level playing field in which all purveyors of financial products to consumers can feel secure 
that someone else is not out there eating their lunch by skirting the rules. We think that prior to 
the creation of the CFPB that was happening all too often. Financial institutions that take 
deposits -- banks and credit unions -- were often suffering from what they obj ectively perceived 
as unfair competition from the shadow banking sector and less regulated organizations. We differ 
in who we regulate and we differ in our focus on individual product lines rather than a full exam 
at any given moment. 

Neima~: Let’s talk now about regulatory change management. I think we will all agree 
that there has never been a time in our recent history when there has been a greater confluence of 
so many regulations and laws, both domestically and internationally, being proposed and 
implemented all at the same time. It is across business units. It is across every internal control 
function. It impacts banking and non-banking subsidiaries. It impacts corporate, capital 
markets, retail - across the board. 

During the early response to the Dodd-Frank proposals three years ago, the process was 
driven by legal and compliance. It was reactive to the proposals and to the final rules. It was 
tactical, meaning it was focused on meeting the compliance dates. 

What we have seen is a real shift, particularly among the global institutions like Bank of 
America and Santander, which are sitting here with us. it is now much more global in 
perspective, it is much more business ownership than legal and compliance, it is much more 
proactive than reactive. I guess most importantly, it is more strategic than tactical, meaning that 
it is accessing the impact both of proposed and final rules on the institution’s business model, its 
product offerings, and which geographies it should be active in. 

You just have to look at areas around subsidiarization to see the enormous impact that 
these global rules, particularly those including resolution and too big to fail, will have on 
fundamental business models. The rules impact whether an institution can actually operate 
through global branches or is forced to operate through subsidiarization. So I think we are both 
asking Carol Hunley and Paula Dominick to comment on, from Bank of America and then 
Santander, how you are managing this regulatory change. 

Domi~lick: I think it is important to understand that the best compliance risk culture has 
to be owned by the businesses. This shift in the new rules that we were just talking about is 
actually very healthy. The regulator5, shift should be anticipatory around rules that have not yet 
been written, but that we expect to be written, that we expect to be integrated into business 
processes. 
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Having the board of directors actually challenge and discuss and debate with regulatory 
rules in mind is beneficial for the institutions. We are building in a challenge function across all 
of the risk and control functions on the strategic plan before it even gets to the board. This 
means there is a healthy dialog with the business leaders on the compliance implications for 
potential expansion or contraction. This also forces us to address shifts in risk including credit 
risk and market risk. This is a healthy evolution of regulation change management, it is not that 
tactical piece that you talked about. 

Neirnan: And how does regulation change management relate to the compliance 
function? Are they related or are they separate? 

Dominick: They are related. We call it the virtuous circle. Regulation change 
management is integral to the compliance program because as your rules change, as your 
perspective around the rules changes, those rules have to carry through every piece of your 
compliance management system. There is a whole machine now that is part of compliance that 
six or seven years ago did not look like this. Previously, compliance was more about advice and 

counsel. 

Any shift in a rule has to flow through the entire machine. For example, a shift in a 
mortgage servicing rule has to flow through the whole mortgage origination machine; it is 
integrally connected into the compliance process. I do not think you can pull them apart. 

Neiman: Carol, you are with one of the largest Spanish banks. You have a large global 
footprint; you have large commercial and retail operations here in the U.S. You have to deal 
with Spanish rules and U.S. rules. How do you manage this regulatory change globally? 

Itunley: I manage the regulatory change here in the U.S. and I try to influence the way 
m our parent thinks about compliance in Spare and globally. I think they are very 

receptive because they recognize that the U.S. regulatory~,,~,,..,~,,*’-~*~ .... .... s,~,, ....., ,~; .......... ~ ...... ,~,,+~ ~ ;~o are 
generally going to be the standard. If you can meet that standard -- and I am not sure we can 
check that box yet -- but if you meet that standard you are generally in good stead globally. Our 
parent company has been extremely supportive of the compliance program here in the U.S. 

Paula Dominick s right about the process for implementing specific rules; we have had a 
lot of different rules come down. I look back to 2009 when I presented to a board at a prior 
institution - it was the FCRA (Fair Credit Reporting Act) Red Flags implementation. I told the 
board there was good news and bad news: the good news is I think we did this very, very well; 
the bad news is I do not think we could implement two of these rules at one time. Implementing 
just the one rule was a very, significant project, but nov,, we are doing dozens of these Dodd- 
Frank rules at one time. It has been a paradigm shift in project management, in ownership, and 
in accountability. Frankly, the businesses that Paula talks about are a little shell shocked in terms 
of really accepting ownership for that compliance. 

But, then there is also the heightened expectations that Sally Belshaw talked about. We 
are a recent addition to the OCC large bank program; we transitioned from a thrift two years ago. 
We had a lot of ground to cover in a couple of years and the heightened expectations is not 
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necessarily about rules and legislation. Rather, it is a question of what a strong compliance, 
audit, and risk management framework looks like. I think we are all participating in a 
conversation about that, about how you put that in place. I think it is a great conversation, but 
one that I am not sure has reached the same point as the regulatory change process. 

For example, look at the vendor management guidance that came out last week. Our 
organization has already discussed the guidance a great deal, but the changes permeate every 
facet of the organization. This shows us that regulation change management is not just about 
your strategic plans and challenging those strategic plans. You have to ask do those plans involve 
a third party? What resources are you going to bring to bear against that strategic plan, what 
compliance resources, what business resources? It is a real paradigm shift. 

Neiman: Tim, Sally, how are the global banks doing in this area? Have you seen some 
of the best practices? Is there anything you can share with us? Could you give them a grade in 
managing this regulatory complexity that is sweeping the world? 

Clark: I think that it is premature to comment on best practices. Obviously, there is a 
tremendous amount of complexity. There has been a lot of change around the world - 
jurisdictional challenges. What we have seen is that those responsible for guiding these 
organizations are taking this seriously. It has captured their attention in ways that it did not in 
the past. Perhaps that is because we have made the new rules so complicated and made 
compliance so difficult that there is no choice but for the heads of these institutions to become 
personally involved. So in terms of best practices, I would not want to go there, but have we 
seen movement in the right direction? Are we feeling that this is getting the right level of 
attention? I think we are moving in the right direction. That is a good thing and there is a lot of 
work still to do, but we understand how complicated it is. 

Belsha,~7: I absolutely agree with that; it continues to be a work in progress. I feel like 
we have largely made it in terms of the financial strength enhancements. In many respects, I 
think that is easier than these more intangible shifts, changes in processes within your institution. 
What we look for is a commitment to reaching full compliance; we want to see appropriate 
plans. We evaluate if an institution is on track - that is what we are measuring and monitoring. 

With some compliance issues it is not a simple matter of making a mistake. If you build 
a system that makes a mistake, then you are repeating that mistake millions of times. That is one 
of the keys that you have to test. As Paula said, you test your systems all the time to make sure 
you are not creating a big problem for yourself. 

Clark: As an example, think of doing information technology once if you are going to do 
it for FATCA (Foreign Account Tax Compliance act) and you are going to do it for AML (Anti- 
Money Laundering), you want to look at it across the board, what are those changes, so you are 
not dealing with a siloed situation. 

I~L~plan: That is exactly right. It is heartening to hear my colleagues from the two big 
institutions talking about building the fundamental machine that will accommodate this need to 
respond to so many issues at once. We spent a fair chunk of our first year of our existence doing 
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CMS (Compliance Management System) reviews. We have drilled down and for us CMS is 
policies and procedures, it is training, it is monitoring and remediation, and management and 
board oversight - there are subcategories under each of those. 

Without those fundamental systems in place, there is no capacity for an institution to 
respond to all the challenges that come up today. But if an organization has those pieces in place 
initially, then their capacity to respond is very strong. We worry a lot about CMS and I know 
that the large banks that we regulate do as well. 

Domini~k~ The change management system is the foundation; it is exactly as Steve 
Kaplan said. If you do not have a well-designed foundation to accommodate change, there will 
always be things you can plan, but you cannot predict everything. The volume of change that 
Carol Hunley talked about and the foundation that Steve talked about, those are the starting point 
of any compliance management system. You have to be able to accept the volume of rule 
changes; there has to be a process by which to work through all these items. If you do not start 
with that foundation, with these building blocks, then when something happens that you have not 
planned for, you are not able to cope. 

Every rule is like a pebble in a pond. Every rule is that little, little pebble in a pond that 
sends ripples across the organization. All those ripples travel across the organization; they 
morph and morph and morph in ways that are difficult to predict. Unless you can take each new 
rule through each system to the end, you will not know how that rule will affect the whole 
organization. 

Broorne: Let us move on to reputational risk. The first perspective I would like to get on 
this is how the compliance officers, Carol Hunley and Paula Dominick, mitigate reputational 
risk. How do you think about mitigating reputational risk and what actions do you take to that 
end? 

I-Innley: My personal opinion is that reputational ri sk has kind of morphed over time. 
Due to the recent volume of enforcement actions, I am not sure that a regulatory fine necessarily 
has the same reputational impact that it once had. 

At our institution the conversation is first and foremost about culture. That is the 
foundation. You have to have a strong compliance and risk culture in the organization to be 
focused on things that can create reputational risk. As compliance officer, I am engaged in those 
conversations with our management and the board. 

Additionally, it seems that reputational risk has become more granular, possibly because 
the CFPB has come onboard. We are starting to look at what are our customers saying to each 
other on social media. We are focusing more on customer and consumer feedback. So I think 
that the definition of reputational risk has changed. 

The good news is we are talking about it; we are talking more about culture today than 
ever before. We are talking about it not only at the management level, but at the board level. 
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The board is very interested in these topics; we know we have their attention and we know they 
are engaged in these conversations. 

Dorninick: You can see the way reputational risk has changed over the last six years. 
Originally, institutions tended to do a pretty good j ob of managing transactional reputational risk 
and underwriting reputational risk. We all had machines that worked very well around 
underwriting specific deals in the wealth management system, basic _a__~_d___product design. Where 
vve have grown and changed is exactly as Carol Hunley said; the dialog has escalated much 
higher in the organization. 

The other change we are seeing is that conversations about reputational risk are now 
based upon principles rather than rules. I take that as a sign that this culture is starting to change 
and morph and really take root. When you start thinking about the principle behind the rules you 
ask yourself new questions: What kind of reputation would this create for your organization in 
the eyes of the end consumer? What would the end consumer say on the CFPB complaint 
hotline. Those kindf! of conversations are much more robust than they have been in the past. 

I also think you can tell the culture has shifted when the compliance and risk teams have 
__a___yeto power over ~he _j___n___t_h__e____reputational risk committee. If you get one control partner that 
says, "No, I de--not---wa-n-t---t÷-vote a~ainsL:~- I do not think this is a good idea," that sends everybody 
back to the drawing board. Once the business understands that point of view, they do not even 
bring these proposals forward. That means that now the number of reputational risk committees 
may be fewer than previously because the business has been enculturated with this concern for 
reputational risk. That is when you start to see the cultural shift. 

Broome: And from a regulator?- perspective, how do the regulators sitting up here today 
define reputational risk and how do you measure it? 

Clark: That is a huge question. It is hard to define; it is even harder to measure. 
Reputational risk is very behavioral. For example, since I was introduced as a former 
professional musician, lots of people will probably think, "Tim Clark, he is that supervisor that 
used to be a professional musician." 

Neilnan: A whole new perspective. 

Clark: Just to be clear Richard, I am completely comfortable with that reputation. But 
my point is that people form an opinion of institutions just as they form an opinion of other 
people, and that reputation is ver?" important. 

On the compliance side there is a huge role for reputational risk; it is important to have 
the ability to impact decision making. I am hearing others talk about creating the culture that 
makes for better decision making. That goes beyond just compliance. It is at a much higher 
level of the firm; that is ~vhere thinking about the importance of reputation really matters. 

I am less concerned with measuring reputation. I think firms should be aware of their 
reputation, and if their reputation suffers, aware of how that may impact their financial condition. 
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We are living in a period right now where public trust in the banking system is not at a high 
point. To address that, institutions need to dedicate efforts to providing good services for clients, 

good services for customers. They need to understand how participation in various markets can 
impact the functioning of those markets. Most importantly around this there needs to be a 
control framework that allows you to manage your reputation. 

Belshaw: Once you have damaged your reputation in any way, it is vet?-, very hard to 
rebuild it. It is much easier going the other direction. That has been clear since the financial 
crisis. With institutions as well as with regulators we are working to get that good reputation 
back. 

For something telling, look at our supervision by risk framework which was implemented 
many, many years ago. When we designed that, we included reputation risk and I can remember 
people saying to us at that time, "Why is that a concern of yours? Why is that even your 
business?" I doubt that anyone would even think of asking that question today since it is so 
critical to the soundness of an institution. 

I also harl~en back to a memory from long ago where a banker once asked me, ~’What 
level &violation is acceptable?" And people said to me in the meeting that my face spoke 
volumes. I said, "None. You must shoot for none because inevitably there will be some 
mistakes." And I doubt that question would be in anyone’s mind today. I do not mean to 
suggest that we have a zero tolerance for mistakes, but clearly you do not plan to shoot for a 
certain level of non-compliance. 

Kaplan: I would suggest to you that Tim Clark’s and Sally Belshaw’s comments are 
significant because each noted that reputation risk is inherently a safety and soundness 
consideration, it is risk to the organization. 

It also highlights the way different regulators have come to use similar terms. When the 
CFPB talks about risk, we are talking about risk to consumers. When the prudential regulators 
have spoken about the various kinds of risk, they are talking about the risk to the institution. 
Although we are using similar language, we do not mean exactly the same things when we use 

those words. 

From the CFPB’s point &view, as a safety and soundness consideration, we do not 
spend a lot of time concerned with reputational risk. We think that is the province &the 
prudential regulators and the institutions themselves. From our point of view, the best and 
easiest way to safeguard your reputation in the marketplace is by doing what we promote: 
treating customers fairly and making the products and sew’ices that they need to live twenty-first 
century lives available to them at prices that they can afford to pay. 

Neiman: There was some reference to the enforcement panel earlier today where there 
was a lively discussion around how regulation by enforcement seems to be the dominant 
approach to changing behavior and assuring compliance at our largest financial institutions. The 
panel pointed to increasing fines, with each fine being the floor for the next fine. 
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This is in contrast with the more traditional prudential approach when matters were 
initially identified and addressed in the examination and supervisory process with non-public 
actions that were only escalated depending on the level of severity or the degree of non- 
compliance. I actually heard from my former agency, now known as the New York Department 
of Financial Services, that the earlier, prudential approach did not work to change practice, so 
they moved to try a different approach, much more enforcement oriented. 

The question is how is this environment changing how firms organize, how they staff 
compliance departments, how" they establish priorities? A lot of these issues are not arising from 
the examination process. They are arising from the headlines; they are arising from 
whistleblowers and other referrals. I think it would be interesting to hear both the industry 
perspective and also the regulator’s perspective. Let us start with Paula Dominick. 

Dominick: One important thing is to be ahead of potential problems. This has required 
an explosion of monitoring and testing. The biggest jump in our staffing has been around 
monitoring and testing - more so testing than monitoring. We all do a certain amount of 
monitoring in our routinef!, but the actual testing has brought a lot of new work and a lot of new 
staff. Testing includes defining a testing program, the scope, the script, the exceptions, ttae 
.... 1~+~ ~, whether you do it through technology, whether you do it through people - all those 

pieces require new staff be brought on board. 

We do something else that is important: every time there is a large enforcement action, 
we actually dissect it to scrutinize our own operations. For each major enforcement action, we 
look at all the components of it, look at every one of our practices, and do a compare and 
contrast. Every time we start a new risk assessment and then run it through the machine and 
actually look at whether or not we need any kinds of compliance enhancements. That is normal 
for us now. If you went back three, four, five, six, seven years ago, that would not have been 
norma!routine. 

You have to make sure there are enough people in the compliance function that can take 
an enforcement action apart with the help of our legal partners. We do a lot of hand in hand 
work with our legal department to look at enforcement actions. We need to make sure that we 
understand what they mean; then we decide whether or not our compliance system is up to that 
next rung, whether or not there are any additional enhancements required. We have to answer 
the questi on of whether or not our current system captures the risk that lead to the enforcement 
action. 

Neiman: And that testing, is that being done centrally by business function, by legal 
entity, by... 

Dominick: That is the $64,000 Question. We have a little bit of a hybrid. We have 
quality control and quality assurance that are each required by the line of business. They are 
required to make sure that their processes are compliant and sound with respect to operational 
risk. 
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Compliance does ongoing monitoring as well as spot testing within the compliance 
function. Some of our testing is actually centralized. We have a centralized consumer testing 
function; it covers the mortgage piece, it covers all of the other consumer tests and it is a good 
way to cross fertilize. We have that all centralized. The banking and markets is essentially 
centralized as another testing unit. We have a requirement that the businesses know their process 
and they do their own testing and then we have a testing function as well from a compliance 
perspective. 

Neiman: So Carol, how do you organize compliance? 

I-Iunley: Our organization is similar, but a bit of a smaller scale than what Paula 
described. We have a centralized compliance testing unit and we have significantly increased 
our compliance staff over the past two years. But probably the biggest shift that we have at our 
organization is not in compliance per say, but in the line &business. The business line is 
building that quality" assurance because I cannot hire enough people to monitor and to test and to 
keep people from doing the wrong things, it has to be imbedded into the business and that is the 
journey that we are on right now. 

Dominick: Yes, that is absolutely correct. There are not enough compliance people to 
test all of these things every minute of every day. If the business does not have their operational 
process correct there is not enough testing that Carol Hunley and I can do to catch everything 
that happens. The business has to own their risk, just like they own their credit risk and their 
market risk; they have to own their compliance risk as well. 

Itunley: The paradigm shift that we are talking about is very costly. It has been a 
significant investment and I am not sure that we as an industry have caught up with the size of 

that investment. 

The other issue on the recent enforcement landscape is product line abandonment. I think 
some of the big banks are saying, "You know what? It is just not worth it. We will get out of 
this product, or that product, or that product, and anything that smells like that product." That is 
creating consumer harm in another way. Steve Kaplan talked about the shadow banking system 
and I think there may be another shadow banking system that pops up that offers all these 
products that we are all getting out of. 

Kaplan: Some could possibly be delivered online and at lower costs. 

Dominick: On the innovation question, one of the tenants of the CFPB is to make sure 
that we are all innovating around consumer products._; flight’? We had this conversation in 
u,~ool.,;,,,~,~,,, -~,---~-,- with regulators. As compliance executives, we are not going to let our institutions 

get even close to the line. So as they try to innovate, we are trying to look where that line is 
going to be and hold them far enough back from the line. ~’~ .... ~m~ ~ ......... ,; ........ ~;"~ I am 
not suggesting that .i_~.n._..o_~La_.t__i_.o_n___i~ has in any way stopped or halted, but there is a lot more 
discussion around it because of the compliance risk. 
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Hunley: I was in an innovation seminar given by our parent company. It was training 
and I was the one saying, "Cannot do that. Nope, not in the U.S. Cannot do that." 

Kaplan: I think that we are very sensitive to exactly the point you are trying to raise. We 
understand that if our goal is to protect consumers in the financial services marketplace that there 
are two components to that; the first is to make sure that consumers are treated fairly when they 
do business, and the second is to make sure that they have access to the products and services 
that they need at a cost that they can afford. And we recognize the need to temper our goals 
around the fairness piece with the possibility that too costly an approach could result in 
consumers not having specific products available. We are very conscious of that. 

Having said that though, I would suggest to you that when I was introduced to financial 
regulation in the Spring of 2007, the Dow was about 14,000. By March of 2009 the Dow was 
about 6,500 - that was a pretty costly thing also. What we are trying to do is balance what we 
believe is the more temperate, more modest cost of getting the system on a bit better footing 
against those dramatic, cataclysmic costs that we, the people in this room, lived through just a 

few years ago. 

Neiman: Tim Clark, Sally Belshaw, when we see these extraordinary fines, I do not think 
the public appreciates the level of resources, of systems, of people that have been dedicated to 
these compliance areas. Can we get your perspective on that.? 

Belshaw: We certainly appreciate that - I have seen the quantity and quality of 
compliance and risk management staff increase dramatically in our institutions. Some of this is, 

as Paula Dominick described, a result of examining the public actions that have come out on 
specific institutions and saying, "Can I meet that standard before I am subject to it as well and 
bear the cost that will go with a fine?" 

In one case in particular -- I will not mention a name -- but the way we arrived at a 
specific fine related to what we believed the institution was intentionally doing to cut costs 
associated with compliance. We recognize compliance is costly, but you cannot afford not to do 
it well if you are going to be in the business. 

Right now, particularly with respect to BSA/AML2 there is a lot of dialog around the 

OCC telling institutions not to do business with specific clients. That is absolutely not the case. 
But in our examinations, we review specific client relationships, and if vve determine that a bank 
is not managing that relationship or that risk appropriately, we point that out. The option is, de- 
risk or manage it properly and that is always the choice of that institution, recognizing there are 
business costs that go with doing that. 

Clark: I agree with everything that Sally Belshawjust said and I am going to take a 
slightly different direction. I think we have all recently learned the important consequences that 

Bank Secrecy Act/Anti-Money Laundering 
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can result from risk management failures. Those consequences can be to an individual 

institution or much, much broader than that. 

I see supervision and enforcement as two parts of the same thing. We have put in place 
incentives for firms to actually internalize the costs that are necessar5, for them to meet the 
regulations and the rules. They benefit from the ability to operate in that market space and they 
have compliance costs that they need to pay. If a regulator cannot get where it needs to go 
through supervision, enforcement follows. 

Supervisors tended to try a bit softer approach in the past; they learned some very hard 
lessons, and they understand now that incentives can be strongly helped along by enforcement 
actions when you cannot get things done in other ways. Enforcement actions are a useful tool 
that we hope we do not have to get to. The firms, first and foremost, are the first line of defense 
to stop problems from happening. 

The supervisors working with the firm can also help if there is a problem. But if we have 
not gotten there through those two things, enforcement actions are a very good way to capture 
the imagination of people about what might happen so that they will be incented to stop the 
problem from occurring in the first place. 

I~plan: The examination process has shifted and become more forward thinking rather 
than being static in time. When you think about examinations traditionally and you compare that 

to what we are doing today, the new rules of stress testing, contingency planning, capital 
planning; it is a much different focus. Eventually, I am sure that these will be incorporated into 
our COMOA and ROCA (Risk Management, Operational Controls, Compliance, and Asset 
Quality) ratings under management and possibly compliance. 

Clark: We are pushing very hard on the capital and liquidity side. I think it applies 
everywhere and it is a direct result of understanding that you need to be thinking about how 
things can manifest from activities you are engaged in and not just looking back at how they did 
actually play back in reality. 

Belshaw: I think we have seen very poignant examples of that looking back to the 
foreclosure mess - FCM, that is what we call it. Perhaps all of us should have seen that coming. 

We knew that the level of foreclosures was going to increase given the economic situation. We 
knew that companies were going to do something to address a skyrocketing volume that they 
were not prepared to handle. 

To ever5, compliance officer, if you examine your strategic plan, focus in on anything that 
will be growing dramatically. That should be a key showing you where you want to focus your 
attention; there is great potential for that to get messed up. Using people who were motivated to 
get a ton of volume done quickly, that should be a red flag that there might be some reason to cut 
corners. Third-paW outsourcing, its dramatic increase, is an appropriate response for a business 
addressing how they may cover something on a temporary basis or not so temporary basis. But 
we have seen clearly you do not give up one speck of the responsibility for how that party 
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performs on your behalf even though you are paying them to do it. Presuming that they have 
some expertise - I think that is a very dangerous presumption. 

Dominick: At every-board meeting~ and at every-audit committee meeting~, ,~,,~j ..... ~,~ 
time the question is asked, "Do you have enough people?" and "Do you have the right people to 
accomplish what you need?" That question is asked every quarter. There is a heightened 
awareness &the issue of appropriate staffing. The conversation is not just about having enough 
people, it is about having the right kind of people to execute the compliance program. That is 
asked over and over again. 

I-Innley: Of course the challenge is where do we find them because we are all looking for 
them. 

Broome: Should we talk about senior management engagement and board engagement 
with the compliance function? How does the board engage and how does senior management 
engage in the compliance function from your observations? 

Neiman: Earlier this morning at the corporate governance panel, Professor Joseph 
Grundfest of Stanford Law School recommended having two types of directors: compliance 
directors and operational directors. There would be a set number of directors responsible on the 
board for compliance - an interesting proposal. 

Broome: So Paula Dominick and Carol Hunley, what is your perspective? 

Domini~ki From our perspective there is already active engagement with the board; there 
is lots of dialog. We report our compliance risk to the audit committee. I sit on the enterprise 
risk committee. Our governance channels through the audit committee. 

In the audit committee, there is an equal amount of conversation on compliance risk as 
there is on audit reports. So the volume of compliance items that these boards have to actually 
handle is significant. The scope, the complexity, the discussion on rules - there is a question of 
how much detail you want to present to the board. You cannot give them too much or they get 
lost in some of the detail. You have to be able to have the board engage in a dialog. That 
includes explaining why you are bringing an issue to the board. You also have to give them the 
appropriate context so that when members of the board are alone with the management team, 
board members can lean in if they need to. 

There has been a shift; I think the amount of compliance items that are going up to the 
board has grown exponentially. There is a robust dialogue around other companies’ enforcement 
actions. 

Hunleyi I have added a function just for reporting because we report to every board and 
every board committee, if I am not mistaken. We are reporting everywhere so everybody is 
talking about compliance. 
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Domini~ki With respect to reporting, consider the challenge presented at maj or firms. 
How do you find out what everybody is doing, grab all &those transactions or all those 
exceptions to all those policies and rules with 240,000 people and figure out how to synthesize 
and summarize that into half an hour -or forty minutes to present to a committee? 

We always get asked by the OCC what framework we use to decide whether or not to 
escalate an issue to the board. That decision process has become less of an art and more of a 
science. But I think it has to be a balance &both; you have to be able to articulate to your 
regulators after the fact why you took the course of action that you did. 

I~plan: Earlier I was talking about the significance that the CFPB places on CMS. One 
of the pillars of an effective compliance management system is the appropriate level of 
involvement of both senior management and boards. 

We try not to be unduly prescriptive because we think there are a lot of ways that you can 
accomplish this goal. But at the same time we think that some level of training and awareness of 
board members is an appropriate thing. On some regular and consistent basis there should be 
compliance reporting up to that level. It can be at the committee structure or it can be at the full 
board structure. Sometimes most of the reporting is done at a subsidiary board rather than at a 
parent board but that will vary from circumstance to circumstance. But as a general proposition 

we consider it to be critical for the board to be involved. 

Back to the point that Carol Hunley was making earlier; ultimately, the ability to execute 
against these responsibilities comes down to resources. We are all challenged for resources but it 

is the board that can make the decision about how to allocate those resources. 

Neiman: I have a question for our regulators. We have heard the term "heightened 
supew’ision" or "heightened expectations." From the regulatory perspective, can you provide us 
with a clear understanding of what heightened expectations are with respect to these key 
functions? 

Belshaw: Well I suspect that question is for me because the OCC came up with 
heightened expectations. And it is hard to articulate in a matter of minutes what that means; we 
have spent several years trying to get clarity around it. it does not relate to just a level-one rating 
within the CAMELS (Capital Adequacy, Asset Quality, Management, Earnings, Liquidity, and 
Sensitivity to Market Risk) rating system. 

It relates to five specific areas where we have specified what we think needs to improve. 
Articulation of risk appetite throughout the organization is one; that goes from the board all the 
way through the organization. We have talked about the sanctity of the charter because the 
national bank charter is what matters to us. We have talked about the increase in the quality of 
risk management and auditing. We determined after the financial crisis that all of our mega- 

institutions have "satisfactory" ratings in those categories. Across the entire spectrum of an 
organization there may be pockets that were rated differently, but as a whole each firm ~vas rated 

as satisfactory. 
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But satisfactory was obviously not good enough to protect them from financial harm. 
have said that it has to be strong. Now we are looking at that trajectory, that plan for our 
organizations to achieve that level of assessment. Some have already gotten there, but many 
more still have a ways to go. 

We 

Clark: From our perspective, heightened expectations comes in as part of the Dodd 
Frank Act. There are heightened expectations for systemically important financial institutions 
and for the largest banks. We take that very seriously and support it completely. What does that 
mean for supervision? it means that we expect the largest, most systemically important financial 
institutions to not simply meet the minimum standard but be well above that minimum standard. 

We expect them to have leading practices in key areas. 

It also means that we are less patient in the past than we might have been. If we find a 
firm does not have strong compliance practices, we will do what we can to encourage firms to 
increase and strengthen their practices in order to meet these stronger expectations. 

I~plan: I am not sure that we have been around long enough to have heightened our 
expectations. We like to believe the fact that we exist has heightened everyone else’s 
expectations. 

Broome: Steve Kaplan, you did talk a little about the consumer exam process and how it 
is focused on products more so than entities. Is there anything else you want to add about that 
process? Then I want to go to our other regulators and ask them that given that the CFPB is 
there for the largest financial institutions, what role do your organizations still play in the 
consumer compliance examination? 

Kaplan: Just briefly, we have invented some vocabulary in our short lives. We organize 
our supervisory activities around product lines - we call them IPLs, institutional product lines. 
When we go into an institution we could be looking at, say, mortgage origination. We might be 
simultaneously looking at depositories and non-depositories that both originate mortgages; we 
are making sure the standards are achieved across the board when we look at one of these 
individual product lines. 

We look at it in light of the transferred responsibilities that came to us under Dodd Frank. 
That includes responsibilities for enforcing against the largest banks and non-depositories 
compliance with things like TILA, RESPA, TISA, Fair Credit Reporting Act, Fair Debt 
Collection Act, ECOA, HMDA, UDA~5~P, etc. 

We also enforce some things j ointly with the FTC, areas for which they are responsible 
for promulgating regulations, an example being the telemarketing sales rule. Our jurisdiction on 
the depository side is that we are the primary consumer compliance regulator for banks with 
assets of at least ten billion dollars and members of the corporate families of those institutions. 

We go into these organizations most often to review a particular product line but there are 
times when efficiency and economies of scale suggest that we do a fairly broad number of IPLs 
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simultaneously. At times those are adequate to produce what we call full scope point in time 
examination and result in a reported examination and a rating for that institution. 

For other institutions where we do not do full scope point in time examinations, we issue 
supervisory letters that reflect our findings on the individual products that we have looked at. In 
those institutions, from time to time, we will create something called a rollup which is a reported 
examination that takes into account all of the individual product lines that we have looked at over 
a given period. That rollup could be issued as frequently as every eighteen months and perhaps 
may, be not for several years depending on the number of product lines that we have looked at. 

Broome: So Tim Clark and Sally Belshaw what do you still look at? 

Belshaw: Perhaps we should have asked Barney Frank, who spoke this morning, why a 
few specific consumer regulations were left with the OCC. We have a few left, but primarily we 
will rely to the extent that we can, on the work that the CFPB is doing in our largest institutions. 

We do still have responsibility for a consumer compliance rating and in our supervision 
by risk we still assess compliance risk management. That rolls up into many &the things that 
we talked about today with respect to overall risk management and management of the 
institution. This continues to be a focus of ours although we are not necessarily examining for 
all of the consumer regulations the way that we used to. From a compliance standpoint we still 
have responsibility for B SAiAML compliance. Also, the Community Reinvestment Act is still 
our responsibility, so there are still plenty of things within the compliance domain that we have 
supervi sory responsibility for. 

Clark: I am not actually a part of the Division of Consumer Compliance Affairs at the 
Federal Reserve so I do not want to go into the list of things that Steve was weighing out because 
I am sure I would get a few of them wrong Obviously the Federal Reserve continues to have a 
number of responsibilities associated with consumer compliance. State member banks are one 
area, but there are a number of other areas. Probably the more important point is that we work 
with the CFPB, we learn from the CFPB and their work, and our responsibilities at the holding 
company consolidated level are going to be informed by the work that they do as we think about 
the overall firm wide compliance program and its effectiveness. 

Kaplan: And I think it is worth noting that there is a great deal of emphasis in all our 
organizations on collaboration and cooperation across these overlapping responsibilities. I 
happen to be the point person at the CFPB for just that role. I talk regularly to your colleagues 
about how we can better accomplish the ultimate goal of the various government agencies by 
coordinating and sharing. In significant part, this collaboration is meant to reduce the burden 
that all of our activities represent for the institutions that we regulate. 

Neiman: I think we have a few minutes for questions if there is one from the audience. 

Audience Member : The question came up at the prior panel about the reporting line for 
the Chief Compliance Officer. Should it be the CEO, the General Counsel, or another member 
of management? Does anyone on the panel have any thoughts they can share? 
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Domlni~ki There are different designs. Some of my competitors report to the Chief Risk 

Officer. I happen to report to the General Counsel and I’ve had conversations with both the Fed 
and OCC on this point. I think as long as there is a stature in the organization, as long as there is 
credible respect for the compliance function, and as long as you have a risk approach, you are 
good. There is some concern with reporting to the General Counsel that you just have a legal 
approach to compliance. Compliance is a risk and as long as you have that risk-reward dynamic 
in everything you analyze and look at, rather than a strict legal interpretation I think it could 

work. 

It depends on how the broader company is organized. You have to make sure wherever 
you go there is stature. If you do not have that stature, then you do not have that credible 
challenge. If you do not have that credible challenge, then you cannot affect the culture of 
compliance within the organization. It really depends on making sure that wherever compliance 

is, it has that stature. 

Kaplan: Earlier, Tom Baxter went over the various reporting lines. There was no right 
one; they could all be acceptable including the CRO, the CEO, the General Counsel, or general 

auditors. 

Belshaw: I think that would include all of us. Exactly - well said. 

Neiman: I want to thank everybody. You can see from the quality of the interaction both 
from the regulatory side as well as the bankers side that we were very fortunate to have this panel 
join us today. Please join me in thanking them. 

{PAGE \*MERGEFORMAT} 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, FebruaD 7, 2014 8:47 AM 

Oliver, Patricia <Patricia.Oliver@tuckerellis.com>; :icarlock@mail.unc.edu’ 

Prig: Catching Up 

Eli Pat .-- Thanks for the update and congratulations on the move. I have updaLed your’ board listing and we will count on your new firm as a sponsor. Thanks t:or your 

continued support. We hope to see you ~n Charlotte ~n April 

F~m~ O~ver, Patricia [mai~to:Patricia.O~iver@tuckerellis.com] 
Sent~ Tuesday, Februaw 04, 2014 5:39 PN 

T~ Broome, Lissa L; ’jcarlock@mail.unc.edu’ 

Subject: Catching Up 

Hi Ladies] Happy belated New Year~ Wanted to let you know that I was recently lured away from Vorys to head up the Fin Services Practice at Tucker Ellis. My new 

contact info is set out below and I have attached the recent press release and my updated bio for your reference. Please count us in as a sponsor for the 2024 

Banking Institute~ Best regards, Pat 

95o Main Avenue, Suite 11oo I Cleveland, OH 44113 
Direct: 216-696-4149 ~ Fax: 216-592-5oo9 

patricimoliver ~ttucke tel]is.corn Online Bk~gt’aphy 
tuekerellis.eom 
This e-mail is sent by the law firm of Tucker Ellis LLP and may contain information that is privileged or confidential. If you are not the intended recipient, please 

delete the e-mail and notify us immediately by return email. 

Required Disclaimer: Effective June ao, aoos, U.S. TreasmT rules under "Circular a3o" now require that any written Federal tax advice by the Firm which does 

not meet the standards of a formal tax opinion letter (such as the foregoing) must state that the taxpayer may not rely upon the written advice for the purpose of 

avoiding penalties which might otherwise be imposed by the Internal Revenue Service with respect to the taxpayer’s reporting position. 
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Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O I~C EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, FebruaD 7, 2014 8:49 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - l~vr: Catching Up 

pat oliver january 2014.pdfPress Release.pdf; MI~) TE BIO.lxtf 

Hi Conrad --. Please update Pat Oliver’s info on the the board excel list and the listserv to reflect her new int:o below. 

l.issa 

From: Oliver, Patricia [mailto:Patricia.Oliver@tuckerellis.com] 
Sent; Tuesday, February 04, 20:t4 5:39 PM 
Te; Broome, Lissa L; ’jcarlock@mail.unc.edu’ 
Subject-" Catching Up 

Hi Ladies! Happy belated New Year! Wanted to let you know that I was recently lured away from Vorys to head up the Fin Services Practice at Tucker Ellis. My new 

contact info is set out below and I have attached the recent press release and my updated bio for your reference. Please count us in as a sponsor for the 2014 

Banking Institute! Best regards, Pat 

..~l, Pat~ieia Olive~ ] Attorney ] ~l’~eke~ Ellis LLP 

95o Main Avenue, Suite 11oo I Cleveland, OH 44113 
Direct: 216-696-4149 I Fax: 216-592-5oo9 

p__a__t__r__i_c_:i_~3~_~Jj_~£’_r__~_~_t__u_~:__k__c_:j:_cjJ_j_a:£:c,_r_~_~_ 
tuckerellis 
This e-mail is sent by the law firm of Tucker Ellis LLP and may contain information that is privileged or confidential. If you are not the intended recipient, please 

delete the e-mail and notify us immediately by return email. 

Required Disclaimer: Effective June 2o, 2oo5, U.S. Treasu~’ rules under "Circular ~3o" now require that any written Federal tax advice by the Firm which does 

not meet the standards of a formal tax opinion letter (such as the foregoing) must state that the taxpayer may not rely upon the written advice for the purpose of 

avoiding penalties which might otherwise be imposed by the Internal Revenue Service with respect to the taxpayer’s reporting position. 



M. PATRIC~A OLIVER JOINS TUCKER ELLIS AS PARTNER AND FiNANCiAL SERVICES CHAIR 

Tucker Ellis LLP is pleased to announce that M. Pat~icia Oliver has joined the firm’s Business 
Department as a partner. With decades of experience in the areas of securities, corporate governance, and 
mergers and acquisitions both within and outside the financial services industry, Ms. Oliver chairs the 
Tucker Ellis Financial Services Group. She maintains an active practice representing banks and thrifts 
before federal and state regulators. 

A former partner with Squire Sanders, Ms. Oliver developed a successful strategic plan for the firm’s 
financial services practice--the firm’s first cross-functional, industry-based practice. She joins Tucker Ellis 
from Vorys, Sater, Seymour and Pease where she represented well-lmown Northeast Ohio-based financial 
institutions. 

Complementing her experience in private practice is her serw~ce as an inside adx4sor at Fortune 5oo®, 
NYSE-listed BB&T Corporation where she served as executive vice president, general counsel, chief 
corporate governance officer, and corporate secretary. 

"We couldn’t be more thrilled to have Pat aboard," said Tucker Ellis Business Department Chair _B_O.a_~_ 
._O._:’_.N~_i_._l_l_.. "Her unique perspective and combination of ~sion and lmow-how will drive the future of our 
Financial Services Group as a trtfly integrated financial services practice." 

"Pat’s elient-eentrie approach makes her a natural fit for us," remarked Tucker Ellis Managing Partner 
Joe M~rford. "She shares our x4sion and values to provide the best, most efficient and cost-effective 
experience to our clients." 

Ms. Oliver earned her law degree at Case Western Reserve University School of Law where she was 
managing editor of the school’s law re~imv. She received her undergraduate degree magna cure laude 
from Allegheny College. 

Tucker Ellis LLP is a full-ser~:iee law firm of more than 175 attorneys Mth offices in Cleveland, Columbus, 
Denver, Los M~geles, and San Francisco. The firm is proud to service a Fortune ~5o list of national 
litigation clients and sophisticated business clients for whom we individually tailor our client service 
teams. For more information, please visit tuekerellis.com. 
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To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, FebruaD 7, 2014 9:02 AM 

Panl Pilecki (ppilecki@kilpatficktownsend.com) 

L~!aol.com 

Ba~fldng Inslitute -- URGENT -- Sponsorships m~d Board Listing 

Sponsorinfo2014.doc; TO USE 2013 alpha list.doc; Agenda.docx 

Hi Paul- 

I just wanted to check to see i[: your firm was interested in sponsoring the Banking institute again this year. The relevant in[:orrnation is attached. ~f you are 

planning to sponsor, if you ~et me know by noo~ on Februa~ ~2, ~ tNnk we can stN have the firm’s nm~e ~ncluded in our journa~ Hst~ng of the sponsors~ 

~n any event, we hope you wN be able to jo~n us on April 3-4 h~ Charlotte, and that you w~l] consider promoting the Apd~ 2 ABCs of Banking Law program to any new 

assoc~al:es who rmght benefit flom thb ow~rv~ew o[ bartering ~aw principles. Our room b~o(:~ is now open at the R~tz--Car~ton so ~f you are planning to a~:tend, you 

may wat~t ~:o reserve a room before the bk~ck fills up, ht[p://wwwJaw.unc.edu!cle/bankinginstitute/Iogis[ics/. 

Thanks for aH of your support. 

Ussa 

[~ssa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center ~or Bank#~g and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke--WeLtach I-tail 

Chapel H~I~, NC 27599-3380 

919.962.706~ 

http:i!www.law.unc.edu/centers/bankh~g 

Access my papers on SSEN a~:: http://ssrn.com/author=248720 

From: Broome, Lissa L 
Sent: Monday, January 27, 2014 11:07 AM 
To: boardadvisors(@listserv.unc.edu 
Subject: Banking Institute -- URGENT -- Sponsorships and Board Listing 

Friends - 

I hope you all had a wonderful holiday and a happy New Year. There are several items below that need your immediate attention. 

It is time to solicit sponsors for our annual Banking Institute which will be held April 3-4 in Charlotte. The sponsorships remain ~:1500. The sponsorship 

information is attached, including information about the two complimentary admissions to the program. 

~ Please let me know by end of day on January 32 if your bank or firm will be able to sponsor this year. The journal will be going to press shortly after 

that date and we want to be sure to be able to acknowledge your contribution in the journal. The sponsor payment is not due until March 3 (and 

extended payment terms are available, if needed). 

* The journal will also include the listing of our board of advisors. Please proof your listing on the attachment and let me know any changes that need to be 

made by the end of day on January 31. 

* The tentative agenda for the program is also attached. It will be posted on our website and online registration will be activated soon. Please mark your 

calendars for April 3-4. I will let you know when registration is available. 

Please also make a note of the "ABCS of Banking Law" program that will be held at the offices of Mayer Brown in Charlotte on April 2. Its online registration 

will be activated soon. Please help us promote this program among your associates and clients who may benefit from a one-day overview of banking law 

and regulation. 

VII follow up next week tracking down the stragglers to the requests listed above (don’t be one of them]) and letting you know about when online registration will 

be available for both programs. We appreciate all you do to support the Banking Institute. We have another terrific line-up thanks to our program coordinators. We 

are counting on you (as we always do) to help spread the word and attract our program audience. 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.com!author=248720 
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Sent: 

To: 

Subject: 

Broome, Lissa L ~O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME~ 

Friday, FebruaD 7, 2014 9:06 AM 

Oliver, Patricia <Patricia.Olive@tuckerellis.com> 

I~E: Catching Up 

Eli Pat .-- ’Aprit 3-4~ The roorn block is now open at The RiLz-Carlton so you may want to reserve a room before the biock ]:ills up~ We are also hosting the ABCs of 

Banking Law program on April 2 ~n ChaHotte if you h~ve any newish associates who wou~d benefit by a comprehensive overview of banking ~aw. 

Tha~ks, 

F~m: Oliver, Patricia [mailto:Patricia,Oliver@tuckerellis,com] 
Nent: Friday, February 07, 201~ 9:03 AN 
To: Broome, Lissa L 
Subject: RE: Catching Up 
~ p~n to be there~ What are the dates for our B~nking institute? 

950 Mai~ Ave~x ue, Suite ~.~oo [ Clew~land, OH 44~:t3 
Dh’eet: a16-696-4~49 ~ Fax: a~{~-59a-5oo9 

path c~a.oliver ga, tuekere]lis.eom    Online BioRraphv 

~uckerellis.com 
This e-mail is seBt by the ~a~v firm of T~eker Ellis LLP a~td may contain iB [ormatk~n that is pt’SdIeged or eotflSdentiaL If you are Bot the ~ttended recipient, [)lease 

delete the e-mail and Boti(v ~s immediately by return ema~l. 

Req~fired Disclaimer: Eftbctive Jm~e so, 2oo5, U~S. ’Freas~W r~[es under ’~Circular a3o" now req~h’e thai any written Federal tax advice by the Firm which does 

n~I: meet tl~e standards of a formal tax opink~n letter (suel~ as fl~e foregoing) must state that the taxpayer may ~o~ rely u port the w[qtten advice for the purpose ~f 

avoiding, l:,e~talties which might otherwise be imposed b; the Internal Revenue Ser~,iee with rest}cot to the taxpa).er~s reporti~g positio~t. 

Sent~ Friday, Februa~ 07, 2014 8:47 AN 
T~ Oliver, Patricia; ’jcarlock@mail.unc.edu’ 
Su~jeet~ RE: Catchin~ Up 

Hi P~t ---Thanks for the updste ~nd congratulations on the move. ] h~ve updated your board ~ist~ng ~nd we will count on your new firm ss a sponsor. Thanks 

for your continued support. We hope to see you h? Chi~rlotta in April. 

Lissa 

~mm: Oliver, Patrida 
Sent: Tuesday, Februa~ 04, 20~4 5:39 PM 

To: Broome, Lissa L; 3carlock@mail.unc.edu’ 
Subject: Catching Up 
Hi Ladies~ Happy belated New Yearl Wanted to let you know that I was recently lured away from Vorys to head up the Fin Services Practice at Tucker Ellis. 

My new contact info is set out below and I have attached the recent press release and my updated bio for your reference. Please count us in as a sponsor 

for the 2014 Banking Institute! Best regards, Pat 

95o Main Avenue, Suite 11OO I Cleveland, OH 44113 
Direct: ~6-696-4~49 I Fax: ~6-59~-5oo9 

l)at ricia.oli ~’er(~ H~c]~ere]lis.co m    (:)~di~e giographv 
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This e-mail is sent by the law firm of Tucker Ellis LLP and may contain information that is privileged or confidential. If you are not the intended recipient, 

please delete the e-mail and notify us immediately by return email. 

Required Disclaimer: Effective June 2o, 2oo5, U.S. Treasury rules under "Circular 23o" now require that any written Federal tax advice by the Firm which 

does not meet the standards of a formal tax opinion leEer (such as the foregoing) must state that the taxpayer may not rely upon the written advice for the 

purpose of avoiding penalties which might otherwise be imposed by the Internal Revenue Service with respect to the taxpayer’s reporting position. 
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Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, FebruaD 7, 2014 9:16 AM 

ttedrick, James T. Jr. <JHedrick@mcguirewoods.com> 

Prig: Banking Institute -- URGENT -- Sponsorships m~d BoaJrd Listing 

Hi Jim --.Thanks for your firm’s continued support. You may designate a client to attend on one o[: your two sponsor spots. You can register" the client on our on--line 

registration system and for the fee say he!she is a prepaid corporate sponsor. Then, just send me an emai[ and let me know who it is so we can credit them to your 

sponsorship 

"[’8 ke ca 

F~m: Hedrick, James T. Jr. [mailto:JHedrick@mcguirewoods.com] 
Sent: Friday, February 07, 2014 9:~ AM 
To: Broome, Lissa L 
Subject: RE: BanNng Instituk -- URGENT-- Sponsorships and Board Listing 

[.isa~ 

De~ini~:eJy, We would Jove to be a sponsor, I will have the ~nvoice processed 

We will encourage our associates to attend d~e program. 

By the way, one of my partners asked me if we are abte to provide one of our spots for the program to a ct~en~ (understanding tha~ we have a I~mited number 

spots m~d wN have to pay for m~y additional spots that we choose). ~s that possible? 

Thank so much, 

Jim 

P.S. My son, Sam, ~s going to ge~ to be a baHboy for the Carolina/Duke game new Wednesday. It should be an ~ncredibfe experience. Hopefully they Neets wH~ piny 

great. 

James T. Hedrk;k 

McGLdmWoods LLP 

201 North T~on 
Su~l:e 3000 
Chado~e, NC 28202~2146 
704.373.8965 (Dkect L~ne) 
704.444.8824 (Fax) 
jhed[ic k@mcguirewoods.com 
htt p://~.mcg uirewoods.com 
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Hi Jkn .... 
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planning to sponsor, if you tet me know by neen en February ~2, ~ think we can stflf have the firm’s name ~nduded in our journa~ HsNng of the sponsors. 

~n any event, we hope you wN be aMe to join us on April 3-4. h~ Charlotte, and that you wil~ consider promoting the Apr~ 2 ABCs of Banking Law program to any new 

assodates who might benefit from tMs overu~ew of banking ~aw pdncipJes. Our room Mock is now open at the R~tz-Cadton so ~f you are plm~nh~g to attend, you 

rnay want ~:o reserve a room before the Mock fills up, ht~p://wwwJaw.unc.edu!cle/bankinginstitute/Iogis~ics/, 

Thanks for aH of your support. 

L~ssa L groome 

Wells Fargo Professor of Banking Law 

Director, Center For Banking and Finance 

U NC SchooJ of 

CB#3380, Van Hecke--We[tach 

Chapel Hi~, NC 27599--3380 

91%962.7066 

http:!!www.law.unc.edu!centers!banking 
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From: Broome, Lissa L 
Sent-" Monday, January 27, 2014 ~1:07 AM 
To: boardadvisors@listserv.unc.edu 
Subject: Banking Institute -- URGENT -- Sponsorships and Board Listing 

Friends - 

I hope you all had a wonderful holiday and a happy New Year. There are several items below that need your immediate attention. 

It is time to solicit sponsors for our annual Banking Institute which will be held April 3-4 in Charlotte. The sponsorships remain ~;:1500. The sponsorship 

information is attached, including information about the two complimentary admissions to the program. 

o Please let me know by end of day on January ~I if your bank or firm will be able to sponsor this year. The journal will be going to press shortly after 

that date and we want to be sure to be able to acknowledge your contribution in the journal. The sponsor payment is not due until March 3 (and 



extended payment terms are available, if needed). 

The journal will also include the listing of our board of advisors. Please proof your listing on the attachment and let me know any changes that need to be 

made by the end of day on January 31. 

The tentative agenda for the program is also attached. It will be posted on our website and online registration will be activated soon. Please mark your 

calendars for April 3-4. I will let you know when registration is available. 

Please also make a note of the "ABCS of Banking Law" program that will be held at the offices of Mayer Brown in Charlotte on April 2. Its online registration 

will be activated soon. Please help us promote this program among your associates and clients who may benefit from a one-day overview of banking law 

and regulation. 

I’ll follow up next week tracking down the stragglers to the requests listed above (don’t be one of them!) and letting you know about when online registration will 

be available for both programs. We appreciate all you do to support the Banking Institute. We have another terrific line-up thanks to our program coordinators. We 

are counting on you (as we always do) to help spread the word and attract our program audience. 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: httto:iissrn.comiauthor=248720 
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2014 Banking Institute 

Thursday, April 3 

10:00- 11:00 Registration and Coffee 

11:00- 12:30 Cyber-Security Issues in an Insecure World 

Lisa J. Sotto, Hunton & Williams LLP, New York (coordinator) 
Dan Antilley, Bank of America, Charlotte 
Charles E. Beard, PricewaterhouseCoopers, Washington, DC (moderator) 
Emily Stapf, PricewaterhouseCoopers, Washington, DC 

Cyber-security threats continue to be among the most pressing issues 
today. Financial institutions must proactively take steps to protect 
themselves against the risks arising from the loss of critical business 
systems and the compromise of personal data, intellectual property and 
other proprietary information. This session will cover the cybersecurity 
issues that affect most financial institutions today, from understanding the 
cybersecurity landscape and current government initiatives in the U.S. to 
protecting against cyber events. 

12:30- 1:15 Lunch 

1:15 -- 2:00 General Counsel Remarks 

Beth DeSimone, Executive Vice President, General Counsel and Secretary 
CommunityOne Bancorp 
CommunityOne Bank, N.A. 

2:00 - 2:15 Break 

2:15-3:30 The Reconstruction of Mortgage Lending - The Impact of the New 
CFPB and GSE Reform 

Thomas P. Vartanian, Dechert LLP, Washington, DC (moderator) 
Peter Carroll, CFPB, Washington, DC 
Michael B. Mierzewski, Arnold & Porter LLP, Washington, DC 
Mark Pearce, FDIC, Washington, DC (invited) 
Alfred M. Pollard, FHFA, Washington, DC 

The panel will discuss how the mortgage finance system in the U.S. is 
being reconstructed after the financial cri sis. The panel’s experts and 
government leaders will discuss the CFPB’s new ability-to-repay rul e and 
its suitability standards. It will also consider how lenders will cope with 
the new lending, CRA, and Fair Lending risks created by these new rules 



and how the private and public secondary markets have reacted or will 
react to these new rules to create liquidity for mortgages and mortgage 
securities. 

3:30 - 3:45 Break 

3:45 - 5:00 Community Banking: Where is it Going? 

Anthony Gaeta, Jr., Wyrick Robbins Yates & Ponton LLP, Raleigh 
(coordinator) 
R. Lee Burrows, Banks Street Partners, LLC, Atlanta 
Rick Callicutt, Bank of North Carolina, High Point 
Scott M.A. Clark, Sandler O’Neill + Partners, LP, New" York (moderator) 
Phillip D. Huber, The Hutchison Company, Durham 
William J. Wagner, Raymond James and Associates, Raleigh 

This panel of bankers experienced in the field of capital raising and 
mergers for community-oriented institutions will engage in a free - 
wheeling and wide-ranging discussion regarding the future for community 
banks. Will the consolidation phase be continued and what is driving the 
phase right nov,,? Will a new wave of de novos be forming? What 
changes, if any, do they see in the governance within the industry by 
virtue of the vast amount of private equity that has been invested to date 
and is new equity otherwise available, and how? These are just some of 
the topics our panel of experts will be asked to address as they bring their 
perspectives from different regions of the country. 

5:00 - 6:00 Reception - Sponsored by The Cleariug House 

This opportunity to mix and mingle with the participants, including 
program speakers and the law students who produced the North Carolina 
Banking Institute j ournal is always a highlight of the Banking Institute. 

The Clearing House is the oldest banking association and payments 
company in the United States, having been established in 1853. It is 
owned by the world’s largest commercial banks. The Clearing House 
Payments Company L.L.C. provides payment, clearing, and settlement 
services to its member banks and other financial institutions, clearing 
almost $2 trillion daily and representing nearly half of the automated- 
clearing-house, funds-transfer, and check-image payments made in the 
U.S. The Clearing House Association L.L.C. is a nonpartisan advocacy 
organization representing the interests of its owner banks on a variety of 
important banking issues. We are grateful to The Clearing House for its 
generous support of this reception and of our New York Lecture series. 

6:00 - 6:45 Dinuer 



This is a separately ticketed event, but it is included without additional 
charge for all speakers, students, those attending as corporate sponsors, or 
on other special admission rates. Please consider attending to spend more 
time meeting and talking with colleagues and to hear the after-dinner 
remarks. 

6:45 - 7:30 

Friday, April 4 

7:45 - 8:30 

The Third Annual George and Susan Beischer Address 

Timothy J. Mayopoulos, President and Chief Executive Officer, 
Fannie Mae 

Tim Mayopoulos is the President and Chief Executive Officer, and a 
member of the company’ s board of directors. Mr. Mayopoulos j oined 
Fannie Mae shortly after it was placed in conservatorship during the 
financial crisis, and he has played an integral role in the company’s 
successful recovery. Under his leadership, Fannie Mae has continued to 
play a major role in providing mortgage credit, assisting troubled 
homeowners, building a strong new book of business, and paying 
taxpayers for their investment in the company. Mr. Mayopoulos j oined 
Fannie Mae in April 2009 as Executive Vice President, General Counsel, 
and Corporate Secretary, and in 2010 he was appointed Chief 
Administrative Officer. Prior to joining Fannie Mae, Mr. Mayopoulos 
was Executive Vice President and General Counsel of Bank of America 
Corporation. Previously, he served in senior management roles at 
Deutsche Bank, AG; Credit Suisse First Boston; and Donaldson, Lufkin & 
Jenrette, Inc. He is a graduate of Cornell University and the New York 
University School of Law. 

In the Beischer Challenge, George and Susan Beischer agreed to match up 
to $1 million of grifts and pledges to the Center for Banking and Finance. 
The gift was completed in 2011 and celebrated at the William Horn Battle 
Society Dinner on April 2011. In honor of this transformative gift to the 
Center, its board of advisors voted to name the after-dinner address at the 
annual Banking Institute in honor of the B eischers. We mourn George’s 
death in September 2011, and are pleased that the Beischer Address is an 
annual opportunity to remember George and to thank the Beischers for 
their generosity. 

Coffee and Breakfast 

8:30 - 9:45 Dodd Frank Act Update--What We Need to Work on Now 

David A. Bloom, Sun Trust Banks, Inc., Atlanta 
Cecelia A. Calaby, American Bankers Association, Washington, DC 



Patrick A. Doyle, Arnold & Porter LLP, Washington, DC 
Charles M. Horn, Morgan, Lewis & Bockius LLP, Washington, DC) 
Laurie S. Schaffer, Federal Reserve Board, Washington, DC (invited) 

9:45-10:00 

This panel will discuss the most recent final rules to implement the 
banking operations, safety and soundness, and corporate practices 
provi sions of the Dodd Frank Act as well as impending final 
actions. Among the topics will be the Volcker Rule, swaps rules 
compliance, enhanced prudential standards, stress testing, interchange 
fees, and executive compensation -- with a focus on how all of the rules 
affect regional and community banking organizations. 

Break 

10:00- 11:00 The Donald C. Clifford, Jr. Distinguished Lecture on Consumer Law 

ll:00- 11:15 

The Clifford Distinguished Lecture on Consumer Law was established by 
the UNC School of Law and friends following Professor Clifford’s death. 
Donald Clifford was the Aubrey L. Brooks Professor and served as a 
faculty member of Carolina Law from 1964 to 2004, specializing in 
commercial and consumer law. He founded the law school’s very 
successful Festival of Legal Learning and served as a member of the 
Board of Advisors for the Center for Banking and Finance. 

Break 

11:15- 12:30 Enforcement 

The panel will discuss recent trends in enforcement actions brought by the 
federal banking agencies and the CFPB against bank holding companies, 
banks, and other financial companies. The pane will examine the hot 
spots for enforcement and attempt to predict trends for future actions, 
including restitution and remediation. 

Donald Lampe, Morrison Foerster, Washington, DC (moderator) 
Margaret Tahyar, Davis Polk, New York 
Amy Williams, K&L Gates, Charlotte 
Regulators from the SEC, FDIC, and CFPB have been invited 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, FebruaD 7, 2014 10:18 AM 

Catherine Hendee <Calherine.Hendee@RaymondJames.com> 

ILE: Banking Institute -- URGENT -- Sponsorships m~d BoaJcd Listing 

Hi Catherine .-- Thanks to Raymond James t:or your continued supporL I will list you as a sponsor although I understand that offic~a~ confirmation may Lake some 

time. We just I~st firms by names and don’t use ~ogos so no worries there~ 

Ta~ ca re, 

Ussa 

F~m: Catherine Hendee [mail~:Catherine.Hendee@RaymondJames.com] 
Sent: Friday, February 07, 2014 10:05 AN 
To: Broome, Lissa L 
Co: Catherine Hendee 
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James Mmself. It’s not fasL But ~ wi]~ send hi the paperwork Loday~ 
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Catherine Hendee 
Administrative Assistant HI 
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4000 Westchase Blvd., Suite 500 
Raieigh, NC 27807 

Frem: Bill Wagner- ECM 
Sent: Friday, February 07, 2014- 9:59 AM 
Te: Catherine Hendee 
S~bject: Fwd: Banking Institute -- URGENT-- Sponsorships and Board Listing 
ImpoYcance: High 
Please let Lisa know we will do this and get the paper work started 

........ Original Message ........ 
Subject: Banking Institute -- URGENT-- Sponsorships and Board Listing 

From: "Broome, Lissa L" <lbroome_#~email.unc.edu> 
To: Bill Wagner- ECM <William.J.Wagner@RaymondJames.com> 
CC: 

Hi Bill .... 

I )Jst wanted to check to see if Raymond James was interested in sponsoring the Banking Institute again this year. The relevant information is attached, If you are 

planning to sponsor, if you let me know by noon on Fe~rua~ ~2, ~ tMnk we can st~ have the firm’s name ~ncluded in our journa~ Hating of the sponsors. 

[r~ any ew?n~:, we hope you w~H be able ~:o jo~n us on April 3-4 ~t~ Charlotte, and that you w~ll consider promoting the Apd~ 2 ABCs oF Banking Law program to any tha~: 

you know who m~gh~: benefit flom th~s overview of banMng ~aw pdndples. Our room Mock is now open at the £~[z-Car~ton so ~[ y:~u are p~anning to ate:end, you may 

want to reserve a room before the Mock fills 

Thanks for all of your support. 

Ussa L 8roome 

Wells Fargo Professor of Banking Law 

Director, Center for ~anMn~ and Finance 

UNC School of Law 

CB#ggBO, Van Hecke-Wettach Ha~[ 

Chapel H~[], NC 27599-3380 

919.962.70(56 

ht[p:/iwww.law.unc~eduicentersibanking 
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From: Broome, Lissa L 
Sent: Monday, January 27, 2014 11:07 AM 

To: boardadvisors@listserv.unc.edu 
Subject: Banking Institute -- URGENT -- Sponsorships and Board Listing 

Friends - 

I hope you all had a wonderful holiday and a happy New Year. There are several items below that need your immediate attention. 

It is time to solicit sponsors for our annual Banking Institute which will be held April 3-4 in Charlotte. The sponsorships remain $:1500. The sponsorship 

information is attached, including information about the two complimentary admissions to the program. 

o Please let me know by end of day on January 31 if your bank or firm will be able to sponsor this year. The journal will be going to press shortly after 

that date and we want to be sure to be able to acknowledge your contribution in the journal. The sponsor payment is not due until March 3 (and 

extended payment terms are available, if needed). 



¯ The journal will also include the listing of our board of advisors. Please proof your listing on the attachment and let me know any changes that need to be 

made by the end of day on January 31. 

¯ The tentative agenda for the program is also attached. It will be posted on our website and online registration will be activated soon. Please mark your 

calendars for April 3-4. I will let you know when registration is available. 

Please also make a note of the "ABCS of Banking Law" program that will be held at the offices of Mayer Brown in Charlotte on April 2. Its online registration 

will be activated soon. Please help us promote this program among your associates and clients who may benefit from a one-day overview of banking law 

and regulation. 

I’ll follow up next week tracking down the stragglers to the requests listed above (don’t be one of them!) and letting you know about when online registration will 

be available for both programs. We appreciate all you do to support the Banking Institute. We have another terrific line-up thanks to our program coordinators. We 

are counting on you (as we always do) to help spread the word and attract our program audience. 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 
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an employee or agent responsible tbr delive6ng this message to the intended recipient, is prohibited. If yon received this in error, please contact the ~nder and then 

delete and destroy all copies of the material. Thank you. 
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Sent: 

To: 
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Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, FebruaD 7, 2014 10:22 AM 

phube@hutchi~ncompaW.com 

P-Jg: Banking Institute -- URGENT -- Sponsorships m~d Bo~xd Listing 

Thanks, Phil. We’ve got you down and we very much appredate your firm’s continued support. 

Take care and good k~ck with everything, 

Lissa 

From: Phillip D. Huber, CFA [mailto:phuber@hutchisoncompany.com] 

Sent: Friday, February 07, 2014 10:21 AM 

To: Broome, kissa k 
S,,bject; RE: Banking Institute -- URGENT-- Sponsorships and Board Listing 

I’m so sorry---Yes we would be honored to sponsor aga~ and w~l~ be there. TNs time of gem" ~ end up having to dea~ w~th the audit ~n ~dd~t~on to everytMng else so 

get a Htfie overwheh~ed. 

N’[anagi~?g Director 

The H~tch~so~ (:o~npa~5~ 
Me~ber FP~R ~/S]PC 

~ 200 B~)ad Street, S~dte 205 

Durham, No~h Carolina 27705 

Phone: (t:~l 9) 286- ] 314 

Mobile: 

Fax: (919) 585-5326 

gmail: phu~(a;hutchi soncom~mv.com 

F~m= Broome, kissa k [mailto:lbroome~ema~Lunc.edu] 
Sent: Friday, February 07, 2014 9:30 AN 

Te= phuber@hutchisoncompany.com 
Subject= Banking Institute -- ORGE~ -- Sponsorships and Board Listing 

~just wanted to check to see ffThe Hutchison Company was interested in 

you are ph~mlmg [:o sponsor, i[ you k~t rne know by noon on ~ebrua~ ~2, { tMnk we can stH~ have the firrn’s name included in our journal ~ist:~t~g o[ the sponsors. 

h~ any event., we hope you w~ll be able to jo~n us on April 3-.4 ~n Chariot,:e, and that you will consider prorno~:~ng the April 2 ABCs of Banking f_aw program ~:o any that 

you know who might benefiL from this overview of bankb~g law pHndples. Our room block is now open at the Ritz--CaHLon so if you are p~anning Lo attend, you may 

want to reserve a room before Lt~e block fil~s up, 

Thanks for al~ of your support, 

Ussa 

L~ssa I_. Broome 

Wells Fargo Professor o~ Banking Law 

Director, Center for Banking and Finance 
ling Schoo~ of 

CB#3380 Van Hecke-Wettach 

Chapel H~H. NC z., 

919.962.706(6 
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From: Broome, Lissa L 
Sent: Monday, January 27, 2014 11:07 AM 
To:. _b_o_a_ _ cd_a_ _ _d_v_ [ _s_ 9_r_s_@ ! [ _s_t_s_e_r_v_ =u_ _ _n_c_ =e_ g_ M. 

Subject: Banking Institute -- URGENT -- Sponsorships and Board Listing 

Friends - 

I hope you all had a wonderful holiday and a happy New Year. There are several items below that need your immediate attention. 

It is time to solicit sponsors for our annual Banking Institute which will be held April 3-4 in Charlotte. The sponsorships remain ~1500. The sponsorship 

information is attached, including information about the two complimentary admissions to the program. 

o Please let me know by end of day on January 31 if your bank or firm will be able to sponsor this year. The journal will be going to press shortly after 

that date and we want to be sure to be able to acknowledge your contribution in the journal. The sponsor payment is not due until March 3 (and 

extended payment terms are available, if needed). 

¯ The journal will also include the listing of our board of advisors. Please proof your listing on the attachment and let me know any changes that need to be 

made by the end of day on January 31. 

¯ The tentative agenda for the program is also attached. It will be posted on our website and online registration will be activated soon. Please mark your 

calendars for April 3-4. I will let you know when registration is available. 

Please also make a note of the "ABCS of Banking Law" program that will be held at the offices of Mayer Brown in Charlotte on April 2. Its online registration 



will be activated soon. Please help us promote this program among your associates and clients who may benefit from a one-day overview of banking law 

and regulation. 

FII follow up next week tracking down the stragglers to the requests listed above (don’t be one of them!) and letting you know about when online registration will 

be available for both programs. We appreciate all you do to support the Banking Institute. We have another terrific line-up thanks to our program coordinators. We 

are counting on you (as we always do) to help spread the word and attract our program audience. 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law,unc.edu!centers!bai~king 

Access my papers on SSRN at: http://ssrn,com/author=248720 
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Effective Compliance Risk Management in a Rapidly Changing Regulatory Environment: 
A Conversation from The Clearing House Annual Conference 

On November 22, 2013, the Center for Banking and Finance at the University of North 
Carolina School of Law hosted a dialog on compliance risk management in a changing 
regulatory" environment at The Clearing House’s 2013 A~mual Conference. 1 The Clearing House 

also provided generous financial support for this discussion. Biographical information about the 

moderators and the panelists is set forth before the transcript of the dialog begins. 

Moderators 

Lissa Broome is the Wells Fargo Professor of Banking at the University of North 
Carolina School of Law and also the Director of the schooFs Center for Banking and Finance. 

Richard Neiman is the Vice Chairn~an of the Global Financial Services Regulato~ 

Practice at PricewaterhouseCoopers LLP and the fox,her New York Superintendent of Banks 

from 2007 to 2011. 

Panelists 

Sally Belshaw is the Deputy Comptroller for Large Banks at the Office of the 

Comptroller of the Currency (OCC) and she formerly served as Examiner-in-Charge at major 
national banks including t tSBC’s national banks, Bank One, and t tuntington National Bank. 

Tim Clark is the Senior Associate Director for the Board of Governors of the Federal 
Reserve System; he is in the Division of BaJaking Supervision and Regulation and his 
responsibilities include the Federal Reserve’s supervisory" stress testing program. 

Paula Dominick is the head of Global Compliance at Bank of America and prior to 

joining that firm she spent eighteen years at Goldman Sachs which included serving as head of 
Global Credit Research and Mmket Strategy. 

Carol Hunley is an Executive Vice President and the Chief Compliance Officer at 
Santandere~ereign Bank N.A, a subsidiaL~ of Santander and she has over thirty years of banking 
experience. 

Steve Kaplan is the Northeast Regional Director for the Consumer Financial Protection 
Bureau (CFPB) and he is the former Pennsylvania Secreta~ of Banking. 

~ The Clearing House is the oldest banking association and payments company in the United 

States, having been established in 1853. It is owned by the world’s largest commercial banks. 
The Clearing }louse Payments Company L.L.C. provides payment, clearing, and settlement 

services to its member banks and other financial institutions, clearing almost $2 trillion daily and 
representing nearly half of the automated-clearinghouse, funds-transfer, and check-image 

payments made in the U.S. The Clearing House L.L.C. is a nonpartisan advocacy orgaJaization 
representing the interests of its owner banks on a variety of its important banking issues. 
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Broome: How will regulators bring change, through supervision or enforcement? How 
will regulators influence policy through supervision or e~fforcement? What is the dynamic 
between the bank and the examiner? 

Belshaw: First of all thanks to all of you for including me today. It is indeed an honor 

and I think it is important that we continue this kind of dialog. For 150 years the OCC has been 

a prudential supervisor and we have always used our supervision and suasion to implement 

policy and a£fect change in our banks. In large bank supervision, we took stock after the 
finaJ~cial crisis and asked ourselves: What have we learned? What should we have done 
differently? What must we do differently going fo~ard? 

In addition to building financial strength in terms of capital and liquidity, we clarified via 

our heightened expectations the need for strong governance - strong audit and risk management 
functions. Compliance risk management is a key element of the risk management process. It is 

your compliance risk management people, processes, and results that really are what every single 
executive officer in your companies, eve~ board member wants. Building a strong compliance 
process in a company of hundreds of thousands of people is a challenge - you will hear that 

described by some of the practitioners here today. 

We are aJa agency of examiners who engage with our banks in much the same way that 
we always have. The dynamic between examiners and our banks, we hope, is always 
characterized by mutual, professional respect. Our examiners ask questions, understand the 
processes, and trust but verify. We spend a great deal of time doing that. 

At the OCC our attorneys work for our examiners. The enforcement attorneys deal with 
the issues that we uncover and bring to them. When we have to go the enforcement route, which 
is only for the most serious matters, it is only when the supervisoxFT suasion and the regular 
process that I talked about has not been effective. 

Now, there may be a sense that this dynamic is changing. In a couple of instances I would 

agree that we have behaved a bit differently of late, especially where consumers are concerned. 
Foreclosure orders are an example; that process was not one where we discovered a problem and 
gave a good opportunity to correct it. We went pretty had, pretty fast into an enforcement 

process. Situations where UDAP (Unfair and Deceptive Acts or Practices) concerns have come 
up, have been similar. 

As bankers, you may feel on occasion that you did not get the opportunity to fix a newly- 
discovered problem, that you did not get that first bite at the apple. That has been the case at 
times, but that is not our goal. Supervision is our mission aJ~d we really only want to go to 
enforcement as a last resort. 

At a recent meeting of our outside independent directors, I told them that self- 
identification is always the best approach. Being open with us when you find issues is critical. 

Even if an enfo~vement action ensues, the brook’s ope~mess will always be considered as a 
mitigating factor in our response. 
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Clark: Sally Belshaw makes a lot of really good points. My starting place is that 
enforcement comes when policies and supervision have not been effective at achieving the 
behaviors "that we waJat. The supervision process tends to have quite a large role in the 
intel~retation and implementation of policy - it is a natural relationship between the two. 

With respect to the compliance and supervision from the Federal Reserve, we established 
a new framework in 2012 for our supervision program for the largest fii~ns. It is largely focused 
on a few areas: resiliency, in terms of capital and liquidity under stress; recove~~ and resolution 
planning; and corporate governance. 

Within the coq~orate governance side of things, a large emphasis is on the board of 

directors and senior management. They need to put in place effective processes and the right 
culture to actually allow for strong, effective compliance functions and other independent 
internal controls. These should be functions that have the ability to influence decision making at 

the firn~ and actually, hopefully get us to a position where these internal controls and our 
oversight can forestall the need for enforcement actions. 

Kaplan: As a third regulator on the panel, there is a nuance, a difference, in the way the 

CFPB thinks about these issues. We "think of supervision and enforcement as two different tools 
in our toolkit to accomplish our mission which is the protection of consumers. There are 

different circumstances where deploying one of those tools is going to be more appropriate. 

I think we do have a preference for supervision as the others have expressed, but by its 

very nature, supe~-v’ision tends to be a private matter between the regulator and the institution. 
There are times when the interests of consumers arc better served by making consumers and the 

world aware of an area of concern. In those instances, we consider it to be more appropriate to 
use an enforcement tool and go public with the issue. Generally spealdng, as Sally mentioned, 
this is limited to more serious matters - the matters where we think there is a need to inform the 

nation as a whole all at once, rather than going institution by institution. 

Broome: Are there differences between an OCC exam and a CFPB exam? 

Kaplan: I think there are. Initially, I suggest that there might not seem to be quite a lot 

of difference. I think the feel of an exam from "the CFPB and the feel of an exam from the OCC 
or one of the other prudential regulators is similar. We issue information requests. We send 
teams on site. The team reviews documentation. They do analysis. They talk to staff at the 
institutions we are examining. In those ways I think we are all quite similar. 

But in other ways the CFPB is different. We are different in part because our mission is a 
different mission. We do not have a safety and soundness mandate, so our primary concern is 
not for the institution. We are in business to look after the interests of consumers in the 
marketplace. 

For that reason we do not have as much of a need or incentive to look at a single 

institution soup to nuts in one fell swoop the way the traditional prudential regulators would. 
Prudential regulators have to decide where an institution is on a scale between ve~;, very sound 
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and in jeopard?’ of failure. We are more interested in looking at the world from "the consumer’s 

perspective. That means looking at products that represent a risk to consumers at any given 

moment in history. 

Relevant to the folks on "the panel, it is important that we look not just at depository 

institutions, but also at a vast array of non-depository institutions. By so doing we seek to create 
a level playing field in which all purveyors of financial products to consumers can feel secure 

that someone else is not out there eating their lunch by skirting the rules. We think that prior to 
the creation of the CFPB that was happening all too oflen. Financial institutions that take 

deposits -- banks and credit unions -- were often suffering from what they objectively perceived 

as unfair competition from the shadow banking sector and less regulated organizations. We differ 
in who we regulate and we differ in our focus on individual product lines rather than a full exam 

at any given moment. 

Neiman: Let’s talk now about regulatory change management. I think we will all agree 
that there has never been a time in our recent history when there has been a greater confluence of 
so many regulations and laws, both domestically and internationally, being proposed and 
implemented all at the same time. It is across business units. It is across eve~)’ internal control 
function. It impacts banking and non-banking subsidiaries. It impacts corporate, capital 
markets, rctail - across "the board. 

Dunng the early response to "the Dodd-FraJak proposals three years ago, the process was 
driven by legal and compliance. It was reactive to the proposals and to the final rules. It was 

tactical, meaJ~ing it was focused on meeting "the compliance dates. 

What we have seen is a real shift, particularly among the global institutions like Bank of 
America and Santander, which axe sitting here with us. It is now much more global in 
perspective. It is much more business ownership than legal and compliance. It is much more 

proactive than reactive. I guess most importantly, it is more strategic than tactical, meaning that 
it is accessing the impact both of proposed and final rules on the institution’s business model, its 

product offerings, and which geographies it should be active in. 

You just have to look at areas around subsidiarization to see the enormous impact that 

these global rules, particularly those including resolution and too big to fail, will have on 
fundamental business models. The rules impact whether an institution can actually operate 

through global branches or is forced to operate through subsidiarization. So I think we are both 

asking Carol Hunlcy and Paula Dominick to comment on, from Bank of America aJad then 
Santander, how you are managing this regulatory change. 

l)ominick: I think it is important to understand that the best compliance risk culture has 
to be owned by the businesses. This shift in the new rules that we werc just talking about is 
actually very healthy. The regulatory shift should be anticipatory around rules that have not yet 
been written, but "that we expect to be written, "that we expect to be integrated into business 
processes. 
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Having the board of directors actually challenge and discuss and debate with regulatory 
rules in mind is beneficial for the restitutions. We are building in a challenge function across all 

of the risk and control functions on the strategic plaaa before it even gets to the board. This 
means there is a healthy dialog with the business leaders on the compliance implications for 

potential expansion or contraction. This also forces us to address shifts in risk including credit 

risk and mmket risk. This is a healthy evolution of regulation change management, it is not that 
tactical piece th at you talked about. 

Neiman: And how does regulation change management relate to the compliance 
function? Are they related or are they separate? 

Dominiek They are related. We call it the virtuous circle. Regulation change 
management is integral to the compliance program because as your rules change, as your 
perspective around the rules changes, those rules have to calry through every piece of your 
compliance management system. There is a whole machine now that is part of compliance that 
six or seven years ago did not look like this. Previously, compliance was more about advice and 
counsel. 

Any shift in a rule has to flow through the entire machine. For example, a shift in a 
mortgage servicing rule has to flow through the whole mortgage origination machine; it is 
integrally COlmected into the compliance process. I do not think you can pull them apart. 

Neiman: Carol, you are with one of the largest Spanish banks. You have a large global 

footprint; you have large commercial and retail operations here in the U.S. You have to deal 

with Spanish rules and U.S. rules. How do you manage this regulatory change globally? 

Hunley: I manage the regulatory change here in the U.S. and I try to influence 
~’~,,,~ ~,~,~,,,,,,,~, < ...... ~’~." in our parent i~hinks about compliance in Spain and                                                            .globallY, I think thev~ are very’ 
receptive because they recognize that the U.S. regulatoi.w 
generally going to be the standard. If you can meet that standard -- and I am not sure we can 
check that box yet -- but if you meet that standard you are generally in good stead globally. Our 
parent company has been extremely supportive of the compliance program here in the U.S. 

Paula Dominick s right about the process for implementing specific rules; we have had a 
lot of different rules come down. I look back to 2009 when I presented to a board at a prior 
institution - it was the FCRA (Fair Credit Reporting Act) Red Flags implementation. I told the 

board there was good news and bad news: the good news is I think we did this very, very, well; 
the bad news is I do not think we could implement two of these rules at one time. Implementing 

just "the one rule was a very significant project, but now we are doing dozens of these Dodd- 
Frank rules at one time. It has been a paradigm shift in project management, in ownership, and 
in accountability. Frankly, the businesses that Paula talks about are a little shell shocked in terms 

of really accepting ownership for that compliance. 

But, then there is also the heightened expectations that Sally Belshaw talked about. We 
are a recent addition to the OCC large bank program; we transitioned from a thrift two years ago. 
We had a lot of ground to cover in a couple of years and the heightened expectations is not 
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necessaJdly about rules and legislation. Rather, it is a question of what a strong compliance, 
audit, and risk management framework looks like. I think we are all participating in a 
conversation about "that, about how you put that in place. I think it is a great conversation, but 
one that I am not sure has reached the same point as the regulatory change process. 

For exmnple, look at the vendor management gnidance that came out last week. Our 

organization has already discussed the guidance a great deal, bm the changes permeate every 
facet of the organization. This shows us that regnlation change management is not just about 

your strategic plans and challenging those strategic plans. You have to ask do those plans involve 
a third party? What resources are you going to bring to bear against that strategic plan, what 
compliance resources, what business resources? It is a real paradigm shift. 

Neirnan: Tim, Sally, how are the global banks doing in this area? ttave you seen some 
of the best practices’? Is there anything you can share with us’? Could you give them a grade in 
managing this regulatory complexity that is sweeping the world? 

Clark: I think that it is premature to comment on best practices. Obviously, there is a 

tremendous amount of complexity. Therc has been a lot of change around "the world - 
jurisdictional challenges. What we have seen is that those responsible for guiding these 

organizations are taking this seriously. It has captured "their attention in ways that it did not in 
the past. Perhaps that is because we have made the new rules so complicated and made 

compliance so difficult that there is no choice but for the heads of these institutions to become 
personally involved. So in terms of best practices, I would not want to go there, but have we 

seen movement in the right direction? Arc we feeling that this is gctting the right level of 

attention? I think we are moving in the right direction. That is a good thing and there is a lot of 
work still to do, but we understand how complicated it is. 

Belsha~v: I absolutely agree with "that; it continues to be a work in progress. I feel like 
we have largely made it in terms of the financial strength enhancements. In many respects, I 
think that is easier than these more intangible shifts, changes in processes within your institution. 
What we look for is a commitment to reaching full compliance; we want to see appropriate 
plans. We evaluate if an institution is on track - that is what we are measuring and monitoring. 

With some compliance issues it is not a simple matter of making a mistake. If you build 
a system that makes a mistake, then you aJe repeating that mistake millions of times. That is one 

of the keys that you have to test. As Paula said, you test your systems all the time to make sure 

you are not creating a big problem for yourself. 

Clark: As an example, think of doing information technolo~; once if you arc going to do 
it for FATCA (Foreign Account Tax Compliance act) and you are going to do it for AML (Anti- 
Money Laundering), you want to look at it across the boaJcd, what are those changes, so you arc 
not dealing with a siloed situation. 

Kaplan: That is exactly right. It is heartening to hear my colleagnes from the two big 
institutions talking about building "the fundmncntal machine "that will accommodate "this need to 

respond to so many issues at once. We spent a fair chunk of our first year of our existence doing 
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CMS (CompliaJ~ce Management System) reviews. We have drilled down and for us CMS is 
policies and procedures, it is training, it is monitoring and remediation, and management and 
board oversight - there are subcategories under each of those. 

Without those fundamental systems in place, there is no capacity for an institution to 

respond to all the challenges that come up today. But if an organization has those pieces in place 

initially, then their capacity to respond is very strong. We won,w a lot about CMS and I know 
that the large banks that we regulate do as well. 

~miN~k: The change management system is the foundation; it is exactly as Steve 
Kaplan said. If you do not have a well-designed foundation to accommodate change, there will 

always be things you can plan, but you cannot predict everything. The volume of change that 
Carol Hunley talked about and the foundation that Steve talked about, those are the starting point 

of any compliance management system. You have to be able to accept the volume of rule 
changes; there has to be a process by which to work through all these items. If you do not start 
with that foundation, with these building blocks, then when something happens that you have not 

planned for, you are not able to cope. 

Every rule is like a pebble in a pond. Every rule is that little, little pebble in a pond that 
sends ripples across the organization. All those ripples travel across the organization; they 
morph and morph and mol~h in ways that are difficult to predict. Unless you can take each new 
rule through each system to the end, you will not know how that rule will affect the whole 
organization. 

Broome: Let us move on to reputational risk. The first perspective I would like to get on 
this is how the compliance officers, Carol Hunley and Paula Dominick, mitigate reputational 
risk. How do you think about mitigating reputational risk and what actions do you take to that 
cn d? 

Hunley: My personal opinion is that reputational risk has kind of morphed over time. 
Due to the recent volume of enforcement actions, I am not sure that a regulatory fine necessarily 
has the same reputational impact that it once had. 

At our institution the conversation is first and foremost about culture. That is the 
foundation. You have to have a strong compliance and risk culture in the organization to be 
focused on things that can create reputational risk. As compliance officer, I am engaged in those 

conversations with our management and the board. 

Additionally, it seems that reputational risk has become more granular, possibly because 
the CFPB has come onboard. We are starting to look at what are our customers saying to each 
other on social media. We are focusing more on customer and consumer feedback. So I think 

that the definition of ~eputational risk has changed. 

The good news is we are talking about it; we ae talking more about culture today than 
cver before. We are talking about it not only at the management level, but at the board level. 
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The board is re1)’ interested in these topics; we know we have their attention and we know they 
are engaged in these conversations. 

Dominick: You can see the way reputational risk has changed over the last six years. 

Originally, institutions tended to do a pretty good job of managing transactional rcputational risk 

and underwriting reputational risk. We all had machines that worked ve~7 well mound 
unde~’riting specific deals in the wealth management system, basic and_product design. Where 

we have grown and changed is exactly as Carol Hunley said; the dialog has escalated much 
higher in the organization. 

The other change we are seeing is that conversations about reputational risk m-e now 
based upon principles rather than rules. I take that as a sign that this culture is starting to change 
and morph and really take root. When you start thinking about the principle behind the rules you 
ask yourself new questions: ~Vhat kind of reputation would this create for your organization in 
the eyes of the end consmner? What would the end consumer say on the CFPB complaint 
hotline. Those kind~ of conversations are much more robust than they have been in the past. 

I also think you can tell the culture has shifted when the compliance and risk teams have 
a veto pewer ever the in the j-eputational risk cormnittee. If you get one control partner that 

says, "No, I de n,,’~t "a;a’~t ~e vote against.: I do not think this is a good idea," that sends everybo@ 
back to the drawing board. Once the business understands that point of view, they do not even 

bring these proposals fol~’ard. That means that now the number of reputational risk committees 
may be fewer than previously because the business has been enculturated with this concern for 

reputational risk. That is when you start to see the cultural shift. 

Br~ome: And from a regulatory perspective, how do the regulators sitting up here today 

define reputational risk and how do you measure it? 

Clark: That is a huge question. It is haxd to define; it is even hmder to measure. 
Reputational risk is very behavioral. For example, since I was introduced as a fo~rner 
professional musician, lots of people will probably think, ~’Tim Clark, he is that supervisor that 
used to be a professional musician." 

Neiman: A whole new perspective, 

Clark: Just to be clear Richard~ I am completely comfortable with that reputation. But 
my point is th at people form an opinion of institution s j ust as they fo~n an opinion of other 
people, and that reputation is ve~ important. 

On the compliance side there is a huge role for reputational risk; it is important to have 

the ability to impact decision making. I mn hearing others talk about creating the culture that 

makes for better decision making. That goes beyond just compliance. It is at a much higher 
level of the firm; that is where thinking about the importance of reputation really m atters. 

I am less concerned with measuring reputation. I think fi~rns should be awm-e of their 
reputation, and if their reputation suffers, aware of how that may impact their financial condition. 
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We arc living in a period right now where public trust in the banking system is not at a high 

point. To address that, institutions need to dedicate efforts to providing good services for clients, 

good services for customers. The?’ need to understand how participation in various markets can 
impact the functioning of those markets. Most importantly around this there needs to be a 

control framework that allows you to manage your reputation. 

Belsha~v: Once you have damaged your reputation in any’ way, it is very,, very hard to 
rebuild it. It is much easier going the other direction. That has been clear since the financial 
crisis. With institutions as well as with regulators we are working to get that good reputation 
back. 

For something telling, look at our supervision by risk framework which was implemented 
many, many years ago. When we designed that, we included reputation risk and I can remember 
people saying to us at that time, ~Why is that a concern of yours? \Vhy is that even your 
business?" I doubt that anyone would even think of asking that question today since it is so 
critical to the soundness of an institution. 

I also harken back to a memo~)’ from long ago where a banker once asked me, ~What 
level of violation is acceptable?" And people said to me in the meeting that my face spoke 
volumes. I said, ~None. You must shoot for none because inevitably there will be some 
mistakes." And I doubt that question would be in anyone’s mind today. I do not mean to 
suggest that we have a zero tolerance for mistakes, but clearly’ you do not plan to shoot for a 
certain level of non-compliance. 

Kaplan: I would suggest to you that Tim Clark’s and Sally Belshaw’s comments are 
significant because each noted that reputation risk is inherently a safety and soundness 

consideration. It is risk to the organization. 

It also highlights the way different regulators have come to use similar reigns. When the 
CFPB talks about risk, we are talking about risk to consumers. When the prudential regulators 
have spoken about the various kinds of risk, they me talking about the risk to the institution. 
Although we are using similar language, we do not mean exactly the same things when we use 
those words. 

From the CFPB’s point of view, as a safety and soundness consideration, we do not 

spend a lot of time concerned with reputational risk. We think that is the province of the 

prudential regulators and the institutions "themselves. From our point of view, the best and 
easiest way to safeguard your reputation in the marketplace is by doing what we promote: 

treating customers fairly and making the products and services that they need to live twenty-first 
century lives available to them at prices that they can afford to pay’. 

Neiman: There was some reference to the enforcement panel emlier today" where there 

was a lively discussion around how regulation by enforcement seems to be the dominaaat 

approach to changing behavior and assuring compliance at our largest financial institutions. The 
panel pointed to increasing fines, with each fine being the floor for the next fine. 
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This is in contrast with the 113orc traditional prudential approach when mattcrs were 
initially identified and addressed in the examination and supervisory process with non-public 

actions "that were only escalated depending on the level of severi’ff or the degree of non- 
compliance. I actually heard from my foru~er agency, now known as the New York Department 
of Financial Sel~ices, that the earlier, prudential approach did not work to change practice, so 

they moved to try a different approach, mud~ more enfomement oriented. 

The question is how is this environment chm~ging how firms organize, how the?" staff 

compliance departments, how they establish priorities? A lot of these issues arc not arising from 
the examination process. They are arising from the headlines; they are arising from 

whistlcblowers and other refen-als. I "think it would be interesting to hear both the industry 
perspective and also the regulator’s perspective. Let us start with Paula Dominick. 

Dominiek: One important thing is to be ahead of potential problems. This has required 

an explosion of monitoring and testing. The biggest jump in our staffing has been around 
monitoring and testing - more so testing than monitoring. We all do a certain amount of 

monitoring in our routines, but the actual testing has brought a lot of new work and a lot of new 

staff. Testing includes defining a testing program, the scope, the script, the exceptions, ~he 
acce!eratioe, whether you do it through technology, whether you do it through people - all those 
pieces require new staff be brought on board. 

We do something else that is important: every time there is a large enforcement action, 
we actually dissect it to scrutinize our own operations. For each major enforcement action, we 

look at all the components of it, look at every one of our practices, and do a compare and 

contrast. Every time we start a new risk assessment and then run it through the machine and 
actually look at whether or not we need any kinds of compliance enhancements. That is normal 

for us now. If you went back three, four, five, six, seven years ago, that would not have been 
m’~" rm a! routin e. 

You have to make sure there are enough people in the compliance function that can take 
an enforcement action apaat with the help of our legal partners. We do a lot of hand in hm~d 
work with our legal department to look at enforcement actions. We need to make sure that we 
understand what they mean; then we decide whether or not our complim~ce system is up to that 
next rung, whether or not there are any additional enhancements required. We have to answer 
the question of whether or not our cmTent system captures the risk that lead to the enforcement 
action. 

Neiman: And that testing, is that being done centrally by business function, by legal 
entity, by... 

Deminiek: That is the $64,000 Question. We have a little bit of a hybrid. We have 

quality control m~d qualiVy assurance that are each required by the line of business. The), a~:e 
required to make sure that their processes are compliant and sound with respect to operational 

risk. 
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Compliance does ongoing monitoring as well as spot testing within the compliance 

function. Some of our testing is actually centralized. We have a centralized consumer testing 

function; it covers the mortgage piece, it covers all of the other consumer tests and it is a good 
way to cross fertilize. We have that all centralized. The banking and markets is essentially 

centralized as another testing unit. We have a requirement that the businesse~ know their process 

and they do their own testing and then we have a testing function as well from a compliance 
perspective. 

Neiman: So Carol, how do you organize compliaJace? 

Hunley: Our organization is similar, but a bit of a smaller scale than what Paula 

described. We have a centralized compliance testing unit and we have significantly increased 
our compliance staff over the past two years. But probably the biggest shift that we have at our 
organization is not in compliance per say, but in the line of business. The business line is 

building that quality assurance because I cannot hire enough people to monitor and to test and to 
keep people from doing the wrong things. It has to be imbedded into the business and that is the 

journey that we are on right now. 

IIominiek: Yes, that is absolutely correct. There are not enough compliance people to 

test all of these things ever5’ minute of cvery day. If the business does not have their operational 
process correct there is not enough testing that Carol tlunley and I can do to catch everything 

that happens. The business has to own their risk, just like they own their credit risk and their 
market risk; they have to own their compliance risk as well. 

Hunley: The paradigm shift that we are talking about is very costly. It has been a 
significant investment and I am not sure that we as aJa industry have caught up with the size of 
that investment. 

The other issue on the recent enforcement landscape is product line abandonment. I think 
some of the big banks are saying, "You know what? It is just not worth it. We will get out of 
this product, or that product, or that product, and anything that smells like that product." That is 
creating consumer harm in another way. Steve Kaplan talked about the shadow banking system 
and I think there may be another shadow banking system that pops up that offers all these 
products that we are all getting out of. 

Kaplan: Some could possibly be delivered online and at lower costs. 

IIominick: On the innovation question, one of the tenants of the CFPB is to make sure 

that we are all innovating around consumer products:, fig,,:’, We had this conversation in 
Washington with regulators. As compliance executives, we are not going to let our institutions 

get even close to the line. So as the5’ try to renovate, we are tr5’ing to look where that line is 
going to be and hold them far enough back from the line. :,%~c "~’~e irm~>~’ati~÷~ ma~5,~me, I am 
not suggesting that innovation i4 has in any way stopped or halted, but there is a lot more 

discussion around it because of the compliance risk. 
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Hunley: I was in an renovation seminaJr given by our parent company. It was training 
and I was the one saying, ~Cannot do that. Nope, not in the U.S. Cannot do that." 

Nap|an: I think that we are very sensitive to exactly the point you are trying to raise. We 
nnderstand that if our goal is to protect consumers in the financial services marketplace that there 

a~:e two components to that; the first is to make sure that consumers are treated fairly when the?" 
do business, aJad the second is to make sure that they have access to the products and services 

that they need at a cost that the?" ca~ afford. And we recognize the need to temper our goals 
around the fairness piece with the possibility that too costly an approach could result in 

consumers not having specific products available. We a~:e very conscious of that. 

Having said that though, I would suggest to you that when I was introduced to finm~cial 
regulation in the Spring of 2007, the Dow was about 14,000. By March of 2009 the Dow was 
about 6,500 - that was a pretty costly thing also. What we are trying to do is balm~ce what we 
believe is the more temperate, more modest cost of getting the system on a bit better footing 
against those dramatic, cataclysmic costs that we, the people in this room, lived through just a 
few years ago. 

Neiman: Tim Clark, Sally Belshaw, when we see these extraordinary fines, I do not think 
the public appreciates the level of resources, of systems, of people that have been dedicated to 
these compliance areas. Can we get your perspective on that.? 

Be|sha~v: We certainly appreciate that - I have seen the quanti~7 and quali~" of 
compliance and risk management staff increase dramatically in our institutions. Some of this is, 

as Paula Dominick described, a result of examining the public actions that have come out on 
specific institutions m~d saying, ~Can I meet that standard before I mn subject to it as well 

bear the cost that will go with a fine?" 

In one case in particular -- I will not mention a name -- but the way we arrived at a 
specific fine related to what we believed the institution was intentionally doing to cut costs 
associated with compliance. We recognize compliance is costly, but you cannot afford not to do 
it well if you are going to be in the business. 

Right now, particularly with respect to BSA/AML~ there is a lot of dialog around the 
OCC telling institutions not to do business with specific clients. That is absolutely not the case. 
But in our examinations, we review specific client relationships, a~d if we determine that a bank 
is not managing that relationship or that risk appropriately, we point that out. The option is, de- 
risk or manage it properly and that is always the choice of that institution, reco ~gnizing there are 
business costs that go with doing that. 

Clark: I agree with everything that Sally Belshaw iust said a~d I am going to take a 
slightly different direction. I think we have all recently learned the importm~t consequences that 

Bank Secrecy Act/Anti-Money Laundering 
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can result from risk management failures. Those consequences can be to an individual 
institution or much, much broader than that. 

I see supervision and enforcement as two parts of the same thing. We have put in place 
incentives for finns to actually internalize the costs that are necessary for them to meet the 
regulations and the rules. They benefit from the ability to operate in that market space and they 
have compliance costs that they need to pay. If a regulator cannot get where it needs to go 
tbaough supervision, e~fforcement follows. 

Supervisors tended to tl3j a bit softer approach in the past; they learned some very hmd 
lessons, and they understand now that incentives can be strongly helped along by enforcement 

actions when you carmot get things done in other ways. Enforcement actions are a useful tool 

that we hope we do not have to get to. The firn~s, first and foremost, a~e the first line of defense 
to stop problems from happening. 

The supervisors working with the fil~n can also help if there is a problem. But if we have 
not gotten there through those two things, enforcement actions are a very good way to capture 
the imagination of people about what might happen so that they’ will be incented to stop the 
problem from occurring in the first place. 

Ka~i,’~.anNeiraa~: The examination process has shifted and become more fol~vard thinking 

rather thaaa being static in time. When you think about examinations traditionally and you 

compare that to what we are doing today, the new rules of stress testing, contingency plalming, 
capital planning; it is a much different focus. Eventually, I am sure that "these will be 

incorporated into our,CAMl~I~ (_Capital, Assets, Man agemenL Earnings. [~iquidity)~-;~M(-~A-and 
ROCA (Risk Management, Operational Controls, Compliance, and Asset Quality) ratings under 

management and possibly compliance. 

Clark: We are pushing very hard on the capital and liquidity side. I think it applies 

evel)~where and it is a direct result of understanding that you need to be thinking about how 
things can manifest from activities you are engaged in and not just looking back at how they did 

actually play back in reality. 

BeMoan’: I think we have seen vel)~ poignant examples of that looking back to the 
foreclosure mess - FCM, that is what we call it. Perhaps all of us should have seen that coming. 
We knew that the level of foreclosures was going to increase given the economic situation. We 
knew that compaaaies were going to do something to address a skyrocketing volume that they 
were not prepared to handle. 

To every compliance officer, if you examine your strategic plan, focus in on anything that 
will be growing dramatically. That should be a key showing you where you want to fbcus your 
attention; there is great potential for that to get messed up. Using people who were motivated to 
get a ton of volume done quickly, that should be a red flag that there might be some reason to cut 
comers. Third-party outsourcing, its drmnatic increase, is an appropriate response for a business 
addressing how "they’ may cover something on a temporal2r’ basis or not so temporax?¢ basis. But 
we have seen clearly you do not give up one speck of the responsibility for how that pmty 
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performs on your behalf even though you arc paying them to do it. Presuming that they have 
some expertise - I think that is a very dangerous presumption. 

Dominick: At every board meeting> and at eveU audit committee meeting~, eve~T ,~;ing!e 
time the question is asked, "Do you have enough people?" and "Do you have the right people to 
accomplish what you need’?" That question is asked evel3~ quarter. There is a heightened 
awareness of the issue of appropriate staffing. The conversation is not just about havin g enough 
people, it is about having the right kind of people to execute the compliance program. That is 
asked over and over again. 

Hunley: Of course "the challenge is where do we find them because we are all looking for 

them. 

Broome: Should we talk about senior management engagement and board engagement 

with the compliance function? ttow does the board engage and how does senior management 
engage in the compliance function from your obselwations? 

Neiman: Earlier this morning at the corporate governance panel, Professor Joseph 
Grundfest of Stanford Law School recommended having two types of directors: compliance 
directors and operational directors. There would be a set number of directors responsible on the 
board for compliance - an interesting proposal. 

Broome: So Paula Dominick and Carol Hunley, what is your perspective? 

DOminiekl From our perspective there is already active engagement with the board; there 
is lots of dialog. We report our compliance risk to the audit committee. I sit on the enterprise 
risk committee. Our goveruance chmmels through the audit conunittee. 

In the audit comanittee, there is an equal amount of conversation on compliance risk as 

there is on audit reports. So the volmne of compliance items that these boards have to actually 
handle is significant. The scope, the complexity, the discussion on rules - there is a question of 

how much detail you want to present to the board. You cmmot give them too much or they get 
lost in some of the detail. You have to be able to have the board engage in a dialog. That 

includes explaining why you are bringing an issue to the board. You also have to give them the 
appropriate context so that when members of the board are alone with the management team, 

board members can lean in if they need to. 

There has been a shift; I think the amount of compliance items that are going up to the 

board has grown exponentially. There is a robust dialogue around other companies’ enforcement 
actions. 

H~l%,v~ I have added a              function just for reporting because we report to eve,v~ board and 
every board committee, if I am not mistaken. We are reporting everywhere so everybody is 

talking about compliance. 
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D~miniclk~ With respect to reporting, consider the challenge presented at major firms. 
}tow do you find out what everybo@ is doing, grab all of those transactions or all those 
exceptions to all those policies and rules with 240,000 people and figure out how to synthesize 
and summarize that into half an hour -or forty minutes to present to a committee? 

We .al-way-s--get asked by the OCC what framework we use to decide whether or not to 
escalate an issue to the board. That decision process has become less of an m-t and more of a 

science. But I think it has to be a balance of both; you have to be able to articulate to your 
rcgx~lators afler the fact why you took the course of action that you did. 

Kaplan: Earlier I was talking about the sig~ificance that the CFPB places on CMS. One 
of the pillars of an effective compliance management system is the appropriate level of 
involvement of both senior management and boards. 

We try. not to be unduly prescriptive becanse we think there are a lot of ways that you can 
accomplish this goal. But at the stone time we think that some level of training and awareness of 

board members is an appropriate thing. On some regular and consistent basis there should be 
compliance reporting up to that level. It can be at the committee structure or it can be at the full 

board structure. Sometimes most of the reporting is done at a subsidiary board rather than at a 
parent board but "that will vary from circumstance to circumstance. But as a general proposition 
we consider it to be critical for the board to be involved. 

Back to the point that Carol ttunley was making earlier; ultimately, the ability to execute 

against "these responsibilities comes down to resources. We are all challenged for resources but it 

is the board that can make the decision about how to allocate those resources. 

Neiman: I have a question for our regulators. We have heard the term ~heightened 
supervision" or ~heightcned expectations." From the rcgc~latory perspective, can you provide us 

with a clear understanding of what heightened expectations are with respect to these key 

functions ? 

Bclsha~v: Well I suspect that question is for me because the OCC came up with 
heightened expectations. And it is hard to articulate in a matter of minutes what that means; we 
have spent several years trying to get clarity around it. It does not relate to just a level-one rating 
within the CAMELS (Capital Adequacy, Asset Quality, Management, Earnings, Liquidity, and 
Sensitivity to Market Risk) rating system. 

It relates to five specific areas where we have specified what we think needs to improve. 

Articulation of risk appetite throughout the organization is one; that goes fi-om "the board all the 
way through the organization. We have talked about the sanctity of the charter because the 

national bank charter is what matters to us. We have talked about the increase in the quality of 

risk management and auditing. We determined a£ter the financial crisis that all of our mega- 
institutions have ~satisfactory" ratings in those categories. Across the entire spectrum of an 

organization there may be pockets that were rated differently, but as a whole each fim~ was rated 
as satisfactory. 
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But satisfactory was obviously not good enough to protect them from financial harm. We 
have said that it has to be strong. Now we are looking at that trajectory, that plan for our 

organizations to achieve that level of assessment. Some have already gotten there, but many 
more still have a ways to go. 

Clark: From our perspective, heightened expectations comes in as pm-t of the Dodd 

Frank Act. There are hei ,ghtened expectations for systemically important financial institutions 

and for the largest banks. We take that very seriously and support it completely. What does that 
mean for supervision? It means that we expect the largest, most systemically important finm~cial 
institutions to not simply meet the minimum standard but be well above that minimum standmd. 
We expect them to have leading practices in key areas. 

It also means that we are less patient in the past than we might have been. If we find a 
firm does not have strong compliance practices, we will do what we can to encourage fi~TnS to 
increase and strengthen their practices in order to meet these stronger expectations. 

Kaplan: I am not sure that we have been around long enough to have heightened our 

expectations. We like to believe the fact "that we exist has heightened everyone else’s 
expectations. 

Broome: Steve Kaplan, you did talk a little about the consumer exam process and how it 

is focused on products more so than entities. Is there anything else you want to add about "that 

process? Then I want to go to our other regulators and ask them that given that the CFPB is 
there fi~r the largest :financial institutions, what role do your organizations still play in the 

consumer compliance exmnination? 

Kaplan: Just briefly, we have invented some vocabulary, in our short lives. We organize 
our supervisory activities around product lines - we call them IPLs, institutional product lines. 
~Vhen we go into an institution we could be looking at, say, mortgage origination. We might be 
simultaneously looking at depositories and non-depositories that both originate mortgages; we 
axe making sure the standards are achieved across the bomd when we look at one of these 
indivi&~al product lines. 

We look at it in light of the transferred responsibilities that came to us under Dodd Frank. 

That includes responsibilities for enforcing against the la~:gest bmiks mid non-depositories 
compliance with things like TILA, RESPA, TISA, Fair Credit Reporting Act, Fair Debt 

Collection Act, ECOA, HMDA, UDA~P, etc. 

We also enforce some things jointly with the FTC, areas for which thcy are responsible 
for promulgating regulations, an example being the telemarketing sales rule. Our jurisdiction on 

the depository side is "that we are the primary consumer compliance regulator for banks with 
assets of at least ten billion dollars and members of the corporate families of those institutions. 

We go into these organizations most often to review a particular product line but there 
times when efficiency and economies of scale suggest that we do a fairly broad number of IPLs 
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simultaneously. At times those are adequate to produce what we call full scope point in time 
examination and result in a reported examination and a rating for that institution. 

For other institutions where we do not do full scope point in time examinations, we issue 

superviso~ letters that reflect our findings on the individual products that we have looked at. In 

those institutions, from time to time, we will create something called a rollup whid~ is a reported 
cxanination that takes into account all of the individual product lines "that we have looked at over 

a given period. That rollup could be issued as frequently as eveh~ eighteen months and perhaps 
maybe not for several yeats depending on the number of product lines that we have looked at. 

Broeme: So Tim Clark and Sally Belshaw what do you still look at? 

Belshaw: Perhaps we should have asked Barney Frank, who spoke this morning, why a 
few specific consumer regulations were left with the OCC. We have a few left, but primarily we 

will rely to the extent that we can, on the work that the CFPB is doing in our largest institutions. 

We do still have responsibility for a consumer compliance rating and in our supervision 
by risk we still assess compliaJ~ce risk management. That rolls up into mal~y of the "things that 
we talked about today with respect to overall risk management and management of the 
institution. This continues to be a focus of ours although we are not necessa-ily exalnining for 
all of the consumer regulations the way that we used to. From a compliance standpoint we still 
have rcsponsibility for BSA/AML compliance. Also, the Community Reinvestment Act is still 
our responsibility, so there are still plenty of things within the compliance domain that we have 
supervisory responsibility for. 

Clark: I aln not actually a part of the Division of Consumer Compliance Affairs at the 
Federal Reserve so I do not wa~t to go into the list of things that Steve was weighing out because 

I am sure I would get a few of them wrong. Obviously the Federal Reserve continues to have a 
number of responsibilities associated with consumer compliance. State member banks are one 
area, but there are a nmnber of other areas. Probably the more important point is that we work 

with the CFPB, we lea~ from the CFPB and their work, and our responsibilities at the holding 

company consolidated level are going to be informed by the work that they do as we think about 
the overall fitch wide compliance program and its effectiveness. 

Kaplan: And I think it is worth noting that there is a great deal of emphasis in all our 
organizations on collaboration and cooperation across these overlapping responsibilities. I 
happen to be the point person at "the CFPB for just that role. I talk regularly to your colleagues 
about how we can better accomplish the ultimate goal of the various govermnent agencies by 
coordinating al~d sharing. In significal~t part, this collaboration is meaat to reduce the burden 
that all of our activities represent for the institutions that we regulate. 

Neiman: I think we have a few minutes for questions if there is one from the audience. 

Audience Member : The question cane up at the prior panel about the reporting line for 
the Chief Compliance Officer. Should it be the CEO, the General Counsel, or another member 

of management? Does anyone on the panel have any thoughts they can share? 
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D~miniek~ There are different designs. Some of my competitors report to the Chief Risk 

Officer. I happen to report to the General Counsel and I’ve had conversations with both the Fed 
and OCC on this point. I think as long as there is a stature in the organization, as long as there is 

credible respect for the compliance function, and as long as you have a risk approach, you 

good. There is some concern with reporting to the General Counsel that you just have a legal 
approach to compliance. Compliance is a risk and as long as you have that risk-reward @namic 

in eve~’thing you analyze and look at, rather than a strict legal interpretation I think it could 
work. 

It depends on how the broader company is organized. You have to make sure wherever 
you go there is stature. If you do not have that stature, then you do not have that credible 
challenge. If you do not have that credible challenge, then you cannot affect the culture of 
compliance within the organization. It really depends on making sure that wherever compliance 
is, it has that stature. 

K~i~’lanNeiraa~: Earlier, Tom Baxter went over the various reporting lines. There was 

no right one; they could all be acceptable including the CRO, the CEO, the General Counsel, or 
general auditors. 

Belshaw: I think that would include all of us. Exactly - well said. 

Neiman: I want to thank everybo@. You can see from the quality of the interaction both 

from the regulatory side as well as the bankers side that we were vel,W fortunate to have this panel 

join us today. Please join me in thin,king them. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, FebmaD 7, 2014 11:10 AM 

Norton, Molly <mbnorton@unc.edu> 

Re: Please disregmd tny p~evious email 

Ok. Sounds good. 

Lissa 

Sent from my iPhone 

On Feb 7, 2014, at 10:59 AM, "Norton, Molly" <mbnorkm(a;unc.edu> wrote: 

Bubba said he can still meet with you at :l.O:OOam on February :18 and then he will depart for an appointment out of town after your meeting, 

Thanks, 

Molly 

From: Norton, Molly 

Sent: Friday, February 07, 2014 10:31 AM 
To: Broome, Lissa L 
Subject: Need to reschedule your next meeting with Bubba 

Hi Lissa, 

We need to reschedule your meetin~ with Bubba currently scheduled for Tuesday, February 18 at 10:OOam, What is your availability to meet on 

Wednesday, February 19 instead? 

Thanks, 

Molly 

Molly Norton 

Executive Assistant to 

Athletic Director Bubba Cunningham 

The University of North Carolina 

P.O. Box 2:126 

Campus Box 8500 

Chapel Hill, NC 275:15 

919-962-8200 (phone) 

9:19-962-7490 (fax) 

mbnorton@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, FebruaD 7, 2014 11:55 AM 

Ware, Paul S. <pware@babc.com> 

Stewart, Jim <JSTEWART@l~abc.com>; Hill, Paige <phill@babc.com >; Knight, Linda A. <lknight@babc.com > 

Re: Bm~:ing Inslitute UP, GENT Sponsorships and Board Listing 
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Thanks, Paul. We ve~ much appreciate your firm’s continued support. 

Sent from my iPad 

On Feb 7, 2014, at 11:50 AM, "Ware, Paul S." <i?3~::ajLe__@_babc.corn> wrote: 

Liasa---I apologize for no~ responding earlier, We do plan ~o sponsor, and I will have the check for ~he sponsorship ma][ed to U~e Inst~tute~ 

Thanks Lissa. 

Pau~ 

Sent; Friday, Februa~ 07, 2014 7:59 AN 

To~ Ware, Paul S. 
Subject: ~: Banking Institu~ -- URGENT-- Sponsorships and Board Listing 

~ Paul--- 

~ just wante~ to check to see ~f your firm wa~ ~ntere~te~ h~ s~onsori~ the 8anld~ ~n~fitute a~a~n th~s year. The relevant ~n~ormat~on ~ attached. 

sponsors, 

~n a~y evenL we hope you wi~ be a~e ~o]o~n us on Apri~ 3-4 in Charlotte, and th~ you wH~ consMe~ p~orno~n~ the ~prH 2 A~C~ of ~ank~n~ Law 

program to any new as~odate~ who m~h~ benefit from this overview o~: baMdn~ l~w prind~es. Our room ~ock i~ now open at the Ritz-.Cad~on so 

you are ~anni~ to attend~ you may want to reserve a room before the bk~ck fills up, http://wwwJaw.unc.e~u/cle/bankin~institute/Io~ist~cs/. 

Lissa L B~oome 

We~s Fargo Professor of ~ank~n~ Law 

Dkector, Center ~or Bank~n~ and Fh~ance 

UNC Schoo~ of Law 

CB#3380~ Van Necke-Wett:ach Hal] 

Chape~ t-ti~1, NC 27599-3380 

919.962.70~6 

htt~:!Jwww~law.pnc.edu!cent ersibanki~ 

Access my pa~ers on SSRN at: http:!!ssrn.com/author~248720 
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From: Broome, Lissa L 
Sent: Monday, January 27, 2014 11.:07 AM 

To: boardadvisors{~listserv.unc.edu 
Subject: Banking Institute -- URGENT-- Sponsorships and Board Listing 

Friends - 

I hope you all had a wonderful holiday and a happy New Year. There are several items below that need your immediate attention. 

<!--[if !supportLists]-->~ <!--[endif]-->lt is time to solicit sponsors for our annual Banking Institute which will be held April 3-4 in Charlotte. The 

sponsorships remain .~:1500. The sponsorship information is attached, including information about the two complimentary admissions to the 

program. 

<!--[if !supportLists]-->o <!--[endif]-->Please let me know by end of day on January 3:~ if your bank or firm will be able to sponsor this 

year. The journal will be going to press shortly after that date and we want to be sure to be able to acknowledge your contribution in 

the journal. The sponsor payment is not due until March 3 (and extended payment terms are available, if needed). 

<!--[if !supportLists]-->~ <!--[endif]-->The journal will also include the listing of our board of advisors. Please proof your listing on the 

attachment and let me know any changes that need to be made by the end of day on January 31.. 

<!--[if !supportLists]-->~ <!--[endif]-->The tentative agenda for the program is also attached. It will be posted on our website and online 

registration will be activated soon. Please mark your calendars for April 3-4. I will let you know when registration is available. 

<!--[if !supportLists]-->~ <!--[endif]-->Please also make a note of the "ABCS of Banldng Law" program that will be held at the offices of Mayer 

Brown in Charlotte on April 2. Its online registration will be activated soon. Please help us promote this program among your associates and 

clients who may benefit from a one-day overview of banking law and regulation. 

I’ll follow up next week tracking down the stragglers to the requests listed above (don’t be one of them!) and letting you know about when online 

registration will be available for both programs. We appreciate all you do to support the Banking Institute. We have another terrific line-up thanks to 

our program coordinators. We are counting on you (as we always do) to help spread the word and attract our program audience. 

Take care, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banldng and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 



Chapel Hill, NC 27599-3380 

919.962.7066 

.h..t..t..n.~L.~....w....w..:.~..w-:.~.~.:.e..g.y~.c.e..~t...e..r.~.~b..~.~.t~1m~ 
Access my papers on SSRN at: http:!lssrn.comlauthor=248720 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, FebruaD 7, 2014 11:57 AM 

Thunna~, Stepha~ie J <~sthunnan@ema~l.nnc.edu> 

Re: Student-Athlete Academic Initiatives Worldng (houp 

All oftl~ose dates and times work for me. 

Lissa 

Sent from my iPad 

On Feb 7, 2014, at 11:32 AM, "Thunnm~, Stephanie J" <s~thum~an(/~email.unc.edu> wrote: 

To members of the Student-Athlete Academic Initiatives Working Group: 

I want to schedule one more meeting of the Working Group in May. Please let me know your availability for the times below: 

Monday, May 19, 12noon-2:30pm 

Tuesday, May 20, 2:00-5:00pm 

Friday, May 23, 9:00am-3:00pm 

Thanks! 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, FebruaD 7, 2014 11:58 AM 

Bob Singer <RS1NGER@brookspierce.com> 

Brenda Stewart <B Stewart@BrooksPierce.com> 

Re: B~Mdng Institute -- URGENT - - Sponsorships and Board Listing 
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Thanks, Bob. We ve~ much appreciate your firm’s continued support. 

See you soon. 

Sent frown my iPad 

On Feb 7, 2014, at 10:49 AM, "Bob Singer" <._R__~_I_N_(__3__I_~!g_(~_b_ri99~}p_i__e_!Lc_2e_:__c_9__r_~ > wrote: 

Hi Lissa. We are glad to give continuing supporL A check is on the way. Please lis~ us. Thanks, Bob 
Singer 

2t)00 Renaissance Plaza 
23t) North Elm ~;trcet 

T 3:%-27~-3~23 
F 336-232-9~2J 

F~m= Broome, kissa k [mailto:Ibroome@ema~l.unc.edq] 
Sent= Friday, Februa~ 07, 2014 9:00 AM 
To= Bob Singer 
Subject= Banking Institu~ -- URGE~-- Sponsorships and Board Listing 
~ gob .... 

~ ju~;t wan~:ed to check to see ~f your firm was ~nteres~:ed m %~onsoring the Banking InatRute again this year. The relevant ~nforma~:~on ~s attacbe~l, ff 

you are p~anning to sponsor, ff you le~: me know by noon on February 1.2, ~ think we can ~;t~l~ bare the firm’s name include~l h~ our journa~ ~sting of the 

~n any event, we hope you wi~ be able to jo~n us on Apri~ 3--4 in Char~otte, and that you will consider promoting the Apri~ 2 AgCs of gank~ng Law 

program to a~y new associates who m~ght benefit from this overview oF banking law princioles. Our room block is now open at the Ritz-Carlton so ff 

you are p~anning to attend, you may want to ~eserve a room before the b~ock fil~s up, http://www.law.unc.edu/cle/bankinginstitute/logist~cs/. 

Lissa 

Lissa L. Broome 

We~l~ Fargo Professor of gank~g Law 

D~rector, Center for Ba~k~ng a~d F~nance 

U NC Schoo~ of Law 

CB~3380, Van l-lecke-.Wettacb Hal~ 

Chapel [~i~l, NC 27599-3380 

9~9.9~2.7066 

i~ttp:!iwwwAaw.unc.edu!centers!banking 

Access my oapers on SSRN at: i~ttp:!!ssrn.comiauthor=248720 
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From= Broome, Lissa L 
Sent= Monday, January 27, 2014 11:07 AM 
To= boardadvisorsCc~listserv.unc.edu 
Subject= Banking Institute -- URGENT-- Sponsorships and Board Listing 

Friends - 

I hope you all had a wonderful holiday and a happy New Year. There are several items below that need your immediate attention. 

<!--[if !supportLists]-->* <!--[endif]-->It is time to solicit sponsors for our annual Banking Institute which will be held April 3-4 in Charlotte. The 

sponsorships remain ~;1500. The sponsorship information is attached, including information about the two complimentary admissions to the 

program. 

<!--[if !supportLists]-->o <!--[endif]-->Please let me know by end of day on January 31 if your bank or firm will be able to sponsor this 

year. The journal will be going to press shortly after that date and we want to be sure to be able to acknowledge your contribution in 

the journal. The sponsor payment is not due until March 3 (and extended payment terms are available, if needed). 

<!--[if !supportLists]-->* <!--[endif]-->The journal will also include the listing of our board of advisors. Please proof your listing on the 

attachment and let me know any changes that need to be made by the end of day on January 31. 

<!--[if !supportLists]-->= <!--[endif]-->The tentative agenda for the program is also attached. It will be posted on our website and online 

registration will be activated soon. Please mark your calendars for April 3-4. I will let you know when registration is available. 

<!--[if !supportLists]-->* <!--[endif]-->Please also make a note of the "ABCS of Banking Law" program that will be held at the offices of Mayer 

Brown in Charlotte on April 2. Its online registration will be activated soon. Please help us promote this program among your associates and 

clients who may benefit from a one-day overview of banking law and regulation. 

I’II follow up next week tracking down the stragglers to the requests listed above (don’t be one of them!) and letting you know about when online 



registration will be available for both programs. We appreciate all you do to support the Banking Institute. We have another terrific line-up thanks to 

our program coordinators. We are counting on you (as we always do) to help spread the word and attract our program audience. 

Take care, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwwwJaw.unc.eduicenters/banking Access 
my papers on SSRN at: ~h~t~t~[~s~s~r~n~:~c~o~n~/~a~u~t~h~o~r~-~2~4~8~7~2~- 

<imageOOl.jpg> 

Confidentiality Notice: 

The information contained in this e-mail transmittal is privileged and confidential intended for the addressee only. If you are neither the intended recipient nor the 
employee or agent responsible for delivering this e-mail to the intended recipient, any disclosure of this information in any way or taking of any action in reliance 
on this information is strictly prohibited. If you have received this e-mail in error, please notify the person transmitting the information immediately. 

This e-mail message has been scanned and cleared by MaiIMarshal SMTP= 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

2/7/2014 8:44:09 PM 

O’Keefe, Edward P - Legal [edward.p.o’keefe@bankofamerica.com] 

Subject: 

Location: 

Accepted: UNC Center for Banking and Finance 

Lisa / Brandon to call Ed’s office at 

Start: 2/21/2014 3:30:00 PM 

End: 2/21/2014 4:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, February 7, 2014 4:16 PM 

ttayes, Ellen <EHaye@BBandT.com> 

I~E: UNC Banldng School - April 3-4, 2014 

Eli Ellen .--You get two complimentary adrnissions. Any BB&T speakers (I don’t think there are any) would come for free too. The registration fee is not that much 

(comparatively) so I hope many wil attend. 

~’hanks, 

k~5~si~ 

F~m~ Hayes, Ellen [maita:EHayes~BBandT.cam] 
Sent~ FHday, Februa~ 07, 201~ ~:12 PN 

T~ Broome, LJssa L 
Sub]eet~ UNC Banking School - Apri 3-4, 2014 

Hi Lissa: hope you are doing wel. Ouick question.....as you know, BB&T will be a sponsor of the Banking School scheduled for April 3-4, 20~4. As a sponsor, do we 

receive 2 or 3 free tickets this year? Ouite a few of our attorneys wouM like to attend. Thanks and have a good weekend. 

Ellen 

Executive Assistant to 

Robe~ J. Johnson, Jr., 

Senior Executive Vice President & General Counsel 

B~nch Banking and Trust Company 

336733.2653 Telephone 1888.6351386 Fax 

200 W. Second Steet 

Winston-Salem, NO 27101-4019 I ~)J~_~:~_~_~[)~t~:~g). 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, February 7, 2014 5:11 PM 

eugene.m .ka’~@wellsfa~cgo .com 

ILE: Banking Institute -- URGENT -- Sponsorships m~d Board Listing 

~-Ii Gene --- Thanks to you and Jim t:or Wells Fargo’s continued support of the Banking b~sdtute. We’ll miss Jim. 

I’ll get you some info soon you can send around regarding the ABCs of ganMng [.aw~ 

Fmm~ eu~ene.m.katz@wellsfar~o.com [ma~to:eu~ene.m.katz@wellsfar~o.com] 
Sent~ Friday, Februaw 07, 2014 4:54 PN 

To~ Broome, Mssa k 
Subjeet~ R[: BanNn~ Institute -- URG[NT-- Sponsorships and Board kistin~ 

Lissa, Jim and I have been in touch on tNs ~d we will sponsor ~Mn ~is year. I’ll get the payment process unde~-ay ne~ week. Jim asked me to send his regrets, as 

he has another co~nmi~ent in Minnea~lis on ~e 4th and won’t ~ able to a~end. Do we have a pro~no email on the ABC’s that I can tb~¥ard to our people? 

Gene 

Eugene M. Ka~ 

SeNor ComNny Counsel 

Co,orate Regnlatory Section 

Wells Fargo Law DeNment 

D1053-300 

One Wells Fargo Center 

301 South College Street 

Charlotte, Noah Carolina 28202 

(704) 383-7707 

(704) 715-4496 (fax) 

ff~m: Broome, Lissa L [mai[to:lbroome@ema~Lunc.edu] 
Sent: Friday, February 07, 20~4 9:27 A~ 

To: Strother, James ~.; Morales, Sara 

~c: Katz, Gene ~ 
Subject: ~: Banking Institu~ -- URGENT-- Sponsorships and Board Listing 

[ just wanted to check to see iF Welh~ Fargo was interested in sponsoring the BanMng Institute again this year. The relevant kfformation ~s attached, t[ you are 

planning to sponsor, if you ~et me ~now by noon o~ February .1.2, ~ th~nk we can st~J haw? the firm’s name ~ncluded in our journa~ listing of the %~onsors. 

~n any evenL we hope you will be abfe ~o ]o~n us on April 3-4 in Charlotte, and that you w~lf consider promoting the Apri~ 2 ABCs of garfldng Law pr’ogram to any 

lawyers at your bank who rn~gh~ benefit from this overview o[: banking law pr’incipfes. Our room bfock is now open at the R~tz--Cart~on so ~f you are planning to 

attend, you may want to reserve a room before the block fills up, http:!/wwwAaw.unc.edu/de/bank~nginstitute!Iogistics!. 

thanks for al~ of your support. 

~_~ssa 

kissa k. groome 

Wells Fargo Pr’ofessor of Banking Law 

Director, Center for 8anMng and Finance 

UNC School of Law 

CB#:~ 380, Van }~ecke.-We~:tach 

Chapel ~-f~], NC 27599.-3:~80 

919.962.7056 

Access my papers on SSRN at: http://ssrn.com/author=248720 

::N:: Description 

...... iltt[z/,’www law urlcedu/images/newsir;ledia/bankirlgtinar~ce web 542 

From: Broome, Lissa L 
Sent: Monday, January 27, 2014 11:07 AM 
To: boardadvisors@listserv.unc.edu 
Subject: Banking Institute -- URGENT -- Sponsorships and Board Listing 

Friends - 

I hope you all had a wonderful holiday and a happy New Year. There are several items below that need your immediate attention. 

It is time to solicit sponsors for our annual Banking Institute which will be held April 3-4 in Charlotte. The sponsorships remain .~1500. The sponsorship 

information is attached, includin~ information about the two complimentary admissions to the program. 

~ Please let me know by end of day on January 31 if your bank or firm will be able to sponsor this year. The journal will be ~oin~ to press shortly after 

that date and we want to be sure to be able to acknowledge your contribution in the journal. The sponsor payment is not due until March 3 (and 

extended payment terms are available, if needed). 

¯ The journal will also include the listin~ of our board of advisors. Please proof your listin~ on the attachment and let me know any chan~es that need to be 

made by the end of day on January 31. 

¯ The tentative a~enda for the program is also attached. It will be posted on our website and online registration will be activated soon. Please mark your 

calendars for April 3-4. I will let you know when registration is available. 



Please also make a note of the "ABCS of Banking Law" program that will be held at the offices of Mayer Brown in Charlotte on April 2. Its online registration 

will be activated soon. Please help us promote this program among your associates and clients who may benefit from a one-day overview of banking law 

and regulation. 

I’ll follow up next week tracking down the stragglers to the requests listed above (don’t be one of them!) and letting you know about when online registration will 

be available for both programs. We appreciate all you do to support the Banking Institute. We have another terrific line-up thanks to our program coordinators. We 

are counting on you (as we always do) to help spread the word and attract our program audience. 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919,962,7066 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.com!author=248720 

:: ~:+:] :: Description: 
...... http://~w~wlaw.uncedu/images/news/media/bankingfinance web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, February 8, 2014 9:20 AM 

Renner, Joy J <Joy Renne@med.unc.edu:~; Farmer, Stephen M <sthrme@admissions.unc.edu-~ 

Mosley, Layna <tnosley@unc.edu> 

RE: 

Hi Steve .-- 

I agree with ,Joy’s comments and think you should remove the sentence about your responsibility alone. We’re all in this together, including the coaches who bring 

the applicants to us. 

Do you need to add Engl~;h to the ACT score reference? 

~ thin~ ~:he faculty committee operated under clear guidelines before, so ~ w.:?uh~ sugges[: ~ust saving that the commH:[ee has est~M~shed new acaden~h:: threshokls. 

A very good statement. 

Thanks for sharing with 

F~m= Rennet, Joy J 
Sent: Saturday, ~bruary 08, 2014 9:04 AM 
To= Farmer, Stephen M 
¢e= Mos~ey, Layna; Broome, Lissa L 
Subject: RE: 
Again as with ~our f~rst ~lass, ~; cl£ar i~t~d articuh;~:e way to express wh~;~: we do here and what our hopes are for ~:hese young 

~ undersLand why you are stating the m~stakes are yours alone but I do not think it is necessary. I bNieve a~f of us working ~:or Lhe best ~nLerests of tNs Univers~Ly 

and ~ts studenLs share respons~bi~ky for each and every sLudent"s success, whether d~rectly or ~nd~rectly, This ~s a respons~#~l~ty I accepL every day and do not shy 

away from accepflnA respons~b~l~tv that sometimes ~ m~sjudse a student or s~tua~on and ~t does not work out as expected~ The University and its administrators 

entrust you with th~s work but they a~so provide staff a~d comm~ee h~put to he~p you complete this work~ The co~tractor s~A~s off on the house but the many 

subcontractors ~md workers who were involved in bu~ld~)8 Lhe house deteR~fined how wel~ the house w~s 

The o[)lV Lh~[)~ I see is that you need Lo answer Yes to the ~ast quesl:~ons, 

Thank you Steve for this thou~hLful response~ 
,Joy J, Ren~er, M.A, £[(R), FRE~RS 
Associate Professor ;~nd Director 
Un~w~rsity of North Carolina at Chapel 
School o~ Med[dne 
CB #7~30 UNC-CN Bondur;mt 
52].-A South Columbia St 
Chapel Hill, NC 27599-7~30 

_. 1.., 9~6 .~. 
Celi 

91.9-956-695 J. Fax 
-.CONFIDEN~IAUiY NOi]CE: [his e-m;~[I messi~ge, i~cludmg ;~ttachments, if a~y, is intended onig for the --person or entity to which it is addressed and may contain confident[ai and/or 
privileged mater~;~i. A~y ----unauthorized review, use, disciosure or distribution [s prohibited. If you are not the intended recipient, please co~t;~ct the sender by reply e-mail and 
destroy all cop~es of the original message. 

F~m: Farmer, Stephen N 
Sent: Saturday, ~bruary 08, 2014 8:34 AN 
To: Broome, Ussa L; Renner, Joy 3; Nosley, Layna 
Subject: RE: 

Dea~ Joy, Lis~, and Layna: 

Th~k you agNn for reading the first dmA of this ~ssible column: Nthough I hate to trouble you fu~he£ especiaJly on a weekend, m~d al&ough I can’t in good 

conscience ~k you for additionN advice, rm sending along the a~ched revision just ~ you ~ow where I am going. 

As you 11 see, the introduction is different. I’ve decided that ~t s ~mpo~ant t( state lb~hdghdy that, despite our best eSb~s, we may have misj udged some sludents and 

plied them in ha~’s way. It {s al~ ~onally {m~)r~nt to me k) s~te clearly that any such mis~es a~e my res~nsibility a~d mine alone - not the Advi 

CommiEee’s or the Committee on S~c{al Talent’s, mad not those of anyone else in fine admissions o[~ce. I am res~nsible. 

Agmn, I am ~)~ to ~ cluttering your inbox over the weekend. I hope you will have a chance to catch your breath - and that includes &e new (or re-hewed?) parent. 

Steve 



Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Saturday, February 8, 2014 9:21 AM 

Pilecki, Paul <ppilecki@kJlpatricktownsend.com> 

~aol.cotn; Sherman, Stephanie <SSherman@kilpatriclctownsend.com> 

RE: Banldng Institute -- URGENT -- Sponsorships and Bomd Lisling 

Thanks, Paul, for your firm’s continued support over the year’s. We appreciate it very much. 

Take care, 

Lissa 

From; Pilecki, Paul [mailto:ppilecki@kilpatrJcktownsend.com] 

Sent= Saturday, ~bruary 08, 2014 9:I0 AN 

To= Broome, Ussa L 
@aol.com; Sherman, S~phanie 

Subject= Re: Banking Institute -- URGENT-- Sponsorships and Board Listing 

Hi Lissa 

We will sponsor and Stephanie will process our work this week. 

All the best, 

Paul 

Sent from my iPhone 

On Feb 7, 2014, at 9:02 AM, "Broome, Lissa L" <! .b__r_..o_ .o__m__e__~_e_._m_._a_j_L...u_ .n__c_:_e_d__9.> wrote: 

Hi Paul .... 

I just wanted to check to see if your firm was interested in sponsoring the Banking Institute again this year. The relevant int:ormation is attached. If 

you are p~anning to sponsor, if you let me know by noon on Februa~ 12, ~ think we can still have the firm’s name included in our]ourna~ ~isting of the 

spo~ sots, 

tn any event, we hope you wi~ be abk~ to jo~n us on Apri~ 3--4 in Charh:fl:te, and that you will consk~er promoting the April 2 ABCs of BanMng Law 

program to any new associates who might benefiL from this overview of banking law principles. Our room Mock is now open at the Ritz-Carlton so i[: 

you are planning to atLend, you may Wahl to reserve a room before the b~ock 

Thanks for aH of your supporL 

Lissa 

[.issa L Broome 

We~s gsrgo ~Yofessor of BanMng Law 

D~rector, Center for BaMdng and 

UNC Schoo~ of Law 

CB~3380, Van Hecke-Wettach 

Chapel Hill, NC 27599-.3380 

Access my papers on SSRN a[: 

<imageOO3.jpg> 

From: Broome, Lissa L 
Sent; Monday, January 27, 20:14:1.1:07 AM 

To: boa rdadvisors(.~listserv.u nc.ed u 
Subject-" Banking Institute -- URGENT-- Sponsorships and Board Listing 

Friends - 

I hope you all had a wonderful holiday and a happy New Year. There are several items below that need your immediate attention. 

It is time to solicit sponsors for our annual Banking Institute which will be held April 3-4 in Charlotte. The sponsorships remain ~1500. The 

sponsorship information is attached, including information about the two complimentary admissions to the program. 

: Please let me know by end of day on January 31 if your bank or firm will be able to sponsor this year. The journal will be going to press 

shortly after that date and we want to be sure to be able to acknowledge your contribution in the journal. The sponsor payment is not 

due until March 3 (and extended payment terms are available, if needed). 

~ The journal will also include the listing of our board of advisors. Please proof your listing on the attachment and let me know any changes that 

need to be made by the end of day on January 31. 

* The tentative agenda for the program is also attached. It will be posted on our website and online registration will be activated soon. Please 

mark your calendars for April 3-4. I will let you know when registration is available. 

Please also make a note of the "ABCS of Banking Law" program that will be held at the offices of Mayer Brown in Charlotte on April 2. Its online 

registration will be activated soon. Please help us promote this program among your associates and clients who may benefit from a one-day 

overview of banking law and regulation. 

I’ll follow up next week tracking down the stragglers to the requests listed above (don’t be one of them!) and letting you know about when online 

registration will be available for both programs. We appreciate all you do to support the Banking Institute. We have another terrific line-up thanks to 

our program coordinators. We are counting on you (as we always do) to help spread the word and attract our program audience. 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 



919.962.7066 

http:!/www.law,unc.edu!centersibanking 

Access my papers on SSRN at: http://ssrn,com/author=248720 

<image003.jpg> 

<Sponsofinfo2014.doc> 

<TO USE 2013 alpha list.doc> 
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Confidentiality Notice: 

This communication constitutes an electronic communication within the meaning of the Electronic Communications Privacy Act, 18 U.SC Section 2510, and its disclosure is strictly limited to the recipient intended 

by the sender of this message. This transmission, and any attachments, may contain confidential attorney-client privileged information and attorney work product. If you are not the intended recipient, any disclosure, 

copying, distribution or use of any of the information contained in or attached to this transmission is STRICTLY PROHIBITED Please contact us immediately by return e-mail or at 404 815 6500, and destroy the 

original transmission and its attachments without reading or saving in any manner. 

***DISCLAIMER*** Per Treasury Department Circular 230: Any U.S federal tax advice contained in this communication (including any attachments) is not intended or written to be used, and cannot be used, for the 

purpose of (i) avoiding penalties under the Internal Revenue Code or (ii) promoting, marketing or recommending to another party any transaction or matter addressed herein 



14 anking Institute ponsors 

Alston & Bird LLP 
American Savings Bank, F.S.B. 

Anonymous 
Bank of America Corporation 

BB&T Corporation 

Bell, Davis & Pitt, PA 
Bradley Arant Boult Cummings, LLP 

Brooks, Pierce, McLendon, Humphrey & Leonard, LLP 
Bryan Cave LLP 

Cadwalader, Wickersham & Taft LLP 
The Clearing House 

Davis Polk & Wardwell LLP 

Dechert LLP 
FHLBank Atlanta 

Fifth Third Bancorp 
First Citizens Bank & Trust Company 

Hunton & Williams LLP 
The Hutchison Company 

Jones Walker LLP 
Kane Russell Coleman & Logan PC 
Kilpatrick Townsend & Stockton LLP 

Mayer Brown LLP 
McGuireWoods LLP 

Moore & Van Allen PLLC 
Morgan, Lewis & Bockius LLP 

Morrison & Foerster LLP 
Nelson Mullins Riley & Scarborough LLP 

Paul Hastings LLP 
Poyner Spruill LLP 

Raymond James & Associates 

Robinson, Bradshaw & Hinson, PA 
Sandier O’Neill + Partners, LP 

Smith, Anderson, Blount, Dorsett, Mitchell & Jernigan, LLP 
Troutman Sanders LLP 

Tucker Ellis LLP 

Ward and Smith, PA 
Wells Fargo & Company 

Williams Mullen 



Winston & Strawn LLP 
Womble Carlyle Sandridge & Rice, LLP 

Wyrick Robbins Yates & Ponton LLP 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, February 8, 2014 10:10 AM 

Miller, Jonathan N. (DCP)<JonMille@FDIC.gov> 

Lil~n, Elizabeth V. <ELipari@FDIC.gov > 

UNC Banking Institute 2014 

Hi Jonathan ---Thanks so much for agreeing to join Torn VarLanian’s panel at our annual Banking Institute b~ Charlotte. We have a great I~-~t~ of panelists and 

speakers. 

We will reh~burse your coach class a~rfare to Charlotte, taxis, akport parMng, meals not provMed at the Institute, and one night’s Iodgh~g at the R~tz-Cadton. We 

wi~ be contacting you m a few wee~s regardh~g y(mr ~odging needs and we wi~ reserve a room for you at the r~:z shouM you need one (and ~t wH~ be d~recbbHled 

to L~s). You should make your own trsve] arrangen~en[s and with the sppropr~ate receipts [or ~:he expenses ~is~:ed above, we wi~ get yot~ reimbursed after the 

program. 

Thanks again for joining us in Aprif ~n Charlotte~ 

[~ssa 

Lissa L 8roome 

We~ls }fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~], NC 27599-3380 

919.962.70(~6 

ht[p:/iwww.law.unc.eduicentersibanking 

Access rny papers on SSRN at: 

i.~.i Description. 
http:/,’w-~v’,^/la,,~s~inc edi~/images,’newsimedia/bankingfinance web 542 iPg 

From: Miller, Jonathan N. (DCP) [mailto:JonMiller@FDIC.gov] 
Sent: Wednesday, January 29, 2014 4:17 PM 
To: ’Vartanian, Thomas’; ’Alfred Pollard (Alfred.Pollard@fhfa.gov)’; ’Mierzewski, Michael’; ’Reginald Theodore O’Shields (roshields@fhlbatl.com)’; ’Peter Carroll 
(peter.carroll@cfpb.gov)’ 
Co: Broome, Lissa L; ’Rizzo, Deborah’; Lipari, Elizabeth V. 
Subject: RE: UNC Banking Institute 2014 Agenda (2).docx 

thanks, Tom. 

my direct line is 202- 898- 3587 

beth lipad (cc’d on this email), can help with my schedule tbr the calls. 

..... Original Message ..... 

From: Vmlanian, Thomas [Thomas.Varmnian~dechert.com] 
Sent: Wednesday, Janua~ 29, 2014 04:13 PM Eastern Standard Time 

To: Miller, Jonathan N. (DCP); Alfred Pollard (Alfi~d.Pollard~fhth.gov); Mierzewski, Michael; Reginald Theodore O’Shields (mshMds(~)flflk~tl.com); Peter Carroll 

(peter~carroll(~)cfpb.gov) 

Co: Broome, Lissa L; Rizzo, Detx~rah 
Subje~t: UNC Banking Institute 2014 Agenda (2).docx 

Sorry folks. I forgot that Jonathan was taking Mark’s place. Attached is a revised schedule. Same ground rules. 
To coordinate the panel, which will be a moderated Q&A style, I’d like to have two calls - a 30 min call in the next two - three weeks, and then a 45 
min call in mid to late March. Debbie will coordinate with you to set those calls up. 
The first call should be to set out the format and assign the areas that you will cover through your answers to questions which I will ask you. A week 
before the second call, please forward to me questions that you want me to ask you on that subject matter. I can then construct a script for the 
session that we can review in our second call. 
This should make it as easy as possible on you as a speaker, but still lead to an informative and interesting session. 
Regards. 
Tom 
Thomas P. Vartanian 
Dechert LLP 
1900 K Street NW 
Washington, DC 20006 
202-261-3439 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, February 8, 2014 3:13 PM 

Clyda Rent <crent@rentconsultinggroup.com> 

Alice Herald, [@hot~nail.com>; Broome, Lissa L <lbroo~ne@email.unc.edu> 

Re: additionaJ favors 

I will take care of Kathy’s bio. 

Lissa 

Sent t?om my iPhone 

On Feb 8, 2014, at 2:16 PM, "Clyda Rent" <crent@rentconsultinggroup.com> wrote: 

First, Alice, thank you for agreeing to write up the bio sketch for Heide (and I hope so much she will join us) and could you also write the one for 

Norma Abbene? Linda has let me know that she needs these to send out this coming Thursday, February 13th as she will be headed to SF to see the 

new grandchild on the 14th. I know you all join me in sending congratulations to Linda and Bill and hope the new one will eventually be in IWF! 

So Lissa, again, I am calling on you for your help. Would you write the bio sketch for Kathy White, please? 

It is such a roller coaster and she has had yet another stroke. I could have them done by next week, 

but probably impossible for me to get them all to Linda by this Thursday. 

I can’t thank you both enough for your timely and important help in getting these to Linda. If you would, please copy me when you send them to Linda 

(or I can wait to complete my records when they go out for a vote--whatever.) 

Thanks again for all each of you do and do so well. 

Clyda 

Clyda Rent, Ph.D. 

Rent Consulting (}roup, LI,C 

P.O. Box 220647 

Charlotte, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) 1 877 366 2388 

(Facsi~nile) 1 704 366 2303 
If you m-e not the intended recipient of tiffs transmission or a person responsible tbr delivering it to the intended recipient, any rhsclosure, copying, distribution, or other use of any of the infbrmation 
in tiffs transmission is strictly prohibited. If you received this transmission in error, please noti~ me immediately by reply e-mail or by telephone at 704-366-2388. Thank you. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, February 9, 2014 10:31 AM 

Renner, Joy J (Joy Renne@med.unc.edu); Painter, A. T. <panter@ad.unc.edu2 

I~W: Doodle: Link for poll "Joy, Abby, LissK m~d Michelle" 

Hi Joy and Abigail -- Please respond when you have a chance. 

Thanks, 

Lissa 

..... Original Message ..... 

From: Doodle [mailto:mailer@doodle.com] 
Sent: Thursday, February 06, 2014 10:30 AM 
To: Broome, Lissa L 
Subject: Doodle: Link t;ar poll "Joy, Abby, Lissa, and Michelle" 

You have initiated a poll "Joy, Abby, Lissa, and Michelle" at Doodle The link to your poll is: 

http:i/www doodle.com/xqpcqbkwmask kzde 

Share this link with all those who should cast their votes. Do not forget to cast your vote, too 
(If you did not initiate this poll, somebo~dy must accidentally have used your e-mail address; simply ignore this e-mail, please.) 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, February 9, 2014 10:36 AM 

Bortz, Conrad <cbortz@email.unc.edu> 

I~W: Don’t Miss: Business Law Today - January 2014 - 3 

Please print out the last ardcle below on female corporate directors and link to it for DDL 

Thanks, 

LB 

From: ABA Business Law Section [mailto:ababusinesslaw@americanbar.org] 
Sent: Thursday, February 06, 2014 4:00 PM 

To: Broome, kissa k 

Subject; Don’t Miss: Business Law Today - January 2014 

% 
INSIDE BUSINESS LAW 

E~Dewnload a PDF 

THE LAST LAUGH 

DEPARTMENTS 

LLS, Saf~reme Capri R, eaf~rms thai Fo~rno 

By David K. Duffee, J Paui Forrester. John F 

[.awk?r. Richard £. Katskee, James F. T~erney 

~Downlosd a F’DF 

~ewa~e Its Extra^lrer~ito~i~ Reach 

By Violet A. French 

~Dowrfioad a PD~ 

By Simon M. Lorne 

~Downleed a PDF 

SECTION NEWS 

See~ai~ability 

Archive 

SECTION EVENTS 

Bus}noes Law Sect}on Sp~}ng 

April 10-. 12, 2014 

Los Angeles, CA 

JW Marde[l: Los Angeles al: L.A. 

Live and The Rilz-Oarlten Les 

Early-Bird regi~¢tration ck~ses on 
2,~./14 

IBusiness Law Sectio~ Am~ual 

September 11 - 13, 2014 

Chicago~ iL 

Hyatt P, egency Chicago 
Regis#abon opens April 2014 



FEATURE ARTICLES 

By Jeffrey Rub n 

~Download a PDF 

By Jonathan D. Gworek 

~qBY Margaret (Molly) DiBianca 
UDewn osd a PDF 

By Christina Vassiliou Ha~ey, Mac R. 

McCoy, Brook Sneath 

~Download a PDF 

Privacy ariel Social 

By Theodore F. Claypoole 

r~Download a PDF 

Itusinees Law Section Fall 

November 21 - 22. 2014 

Washington~ DC 

The Ritz-Carlton Washington 
FTegistration opens July 20f4 

COMMITTEE 
NEWSLETTERS 

Winter 2014 

Cybersga~e Law 

January 2014 

Win~er 2013 

Fourth Quarler, 2013 

WinIer 2013 

All f",ii.> w.<~ii.> t l e r s 

OTHER 
NEWSLETTERS 

Miscellaneous ii Related Legal 

News {MIRLN) 12- 3! January 

2014 (vl 7.02) 

OTHER FEATURE ARTICLES 

I {)~fting ~refer~e~ Stock P~ovisions 
By C Stephen Bigler, Jennifer Veer Barre~ 

~ ~[}ownloJd a PDF 

~BY John Okray 
I ~Download a PDF 





From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, February 9, 2014 10:45 AM 

ttostetter, Brad <bhostette@theacc.org> 

I~W: March 7 CEO Meeting Information 

Sharp MX-6201N@theacc.org 20140207 162118.pdf 

Brad -- Are the FAR supplements referred to in the FAR Agenda available yet? 

’]?hanks, 

Lissa 

..... Original Message ..... 
From: DiAmico, Cecelia [mailto:cdiamico~theacc.org] 
Sent: Friday, February 07, 20144:03 PM 
To: Folt, Carol Lynn; Charles W Steger; Donna Shalala; Eric Barron; GP "Bud" Peterson; James P Clements; James R Ramsey; Kent Syverud; Ma~k A. Nordenberg; Nathan O. Hatch; 
Ran@ Woodson; Rev John I. Jenkins; Richard H. Brodhead; Teresa A. Sullivan; Wallace D. Loh; William P Leahy 
Cc: Medley, Anna Rose; Debbie Dougher~; ]Donna Gung; Schuettpelz, Erin (2; Gretchen Goldstein; Lisa Jordan; Loretta Cronk; Lucy Mascaro; Lynn Durham; Ma~ Jo Race; Maureen 
Preskenis; Sandy McKinney; San@ Smith; Sarah; Stephanie Johnston; Debbie Dougherty; Susan Marinoff (smarino2@umd.edu); Hostetter, Brad; Carolyn Callahan (cmc@virginia.edu); 
Elaine Wise (elaine.wise@kmisviHe.edu); Janie Hodge (hodge@clemson.edu); I,arp)~ KiHough ([arp)~@vt.edu); Broome, Lissa L; Martha Putallaz PhD (putallaz@dnke.edu); Marvin P. 
Dawkins (mdawkins@miami.edu); Michael J. Wasylenko (miwasyle@syr edu); Nicholas Hadley (Hadley@umd.edu); Pamela Perrewe’ (ppen-ewe@cob.fsu.edu); Patricia Bellia 
(pbellia@nd.edu); Richard D Carmichael (carmicha@wfu edu); Robert Taggart Jr. (robert.taggart@bc.edu); Sam Pardue (sam pardue@ncsu.edu); Sue Ann Allen 
(sue bidstrup@chbe.gatech edu); Susan Albrecht (saa01 @pitt.edu); Blake James (t~iames@miami.edu); Brad Bates (brad bates@bc edu); Craig Littlepage (cklge@virginia.edu); Dan 
Radakovich (drad@clemson edu); Dary[ J. Gross (c~igross@syr.edu); Debbie Yow (d yow@ncsu edu); Jack Swarbrick (swarbrick.l @nd.edu); Kevin Anderson (kevina@umd.edu); Kevin 
White (kwhite@duaa. duke. edu); Cunningham, Bubba; ]Vhke Bobinski (mbob@gatech edu); Ron WeHman (wellmanr@wfu. edu); Stan Wilcox (swilcox2@[~su edu); Steve Pederson 
(spederson@athletics pitt.edu); Tom Jurich (tom@gocards.com); Whit Babcock (wbabcock@t.edu); Barbara Kennedy-Di×on (kbarbar@clemson edu); Barbara Walker 
(walkerbg@wfu edu); Miller, Beth; Christine Krellwitz (Christine@gocards.com); Dorma Sanft (dsanR@athletics.pitt edu); Jaclyn "Jacki" Silar (jsilar@duaa.duke edu); Jane Miller 
(jm2y@irginia edu); Jennifer Strawley @strawley@miami.edu); Jo@ Mooradian (mooradjo@bc.edu); Lori Ebihara (lebihara@umd.edu); MicheHe Lee (michelle lee@ncsu.edu); ?,/hssy 
Conboy (conboy. 1 @nd.edu); Renee M. Baumgarmer (rmbaumga@syr edu); Sharon McCloskey (smcclosk@t.edu); Theresa Wenzel (twenzel@athletics.gatech edu); Vanessa Fuchs 
(vl’uchs@admin.fsu. edu) 
Sut~iect: March 7 CEO Meeting ]nl’ormatlon 

The attached is sent on behalf of Cormnissioner Swofford. Thanks. 

CECEL l~a_ DI~X~MIC O 
Executive Assistant to the Cormnissioner 
4512 Weybridge Lane 
Greensboro, NC 27407 
O: 336.854.8787 ] D: 336.369.1209 
cdiamico@theacc, org 

theACC.com * @theACC 



MEMORA N D ~31’,4 

Sent Vit~ Emaig 
FebrumT 7, 2014 

TO: 

FROM: 

ACC (.ounc~l of PresidehiS 

Jolm D. S~voftord 
Commissioner 

SUBJECT: March 7, 2014 It>Person Meeting informatior~ 

,v~th the Faculty Athletics Representatives. As yo~ know. the Council of Preside~ats joint meeting x 
Athletics Dircctors and Senior Womma Adnfinistrators is schedu!ed for Friday, March 7. 2014, 
during the ACC ~ omen s Basketball Tournament at the Greensboro Colisem~ Complex. 

The meeting wil! be held in the ACC Hall of Champions Conference Room which is locmed in 
the SpeciaI Events Center area of the Greensboro Coliseum. A breakfast buIif?t will be available 
fl’om 7:30 a.m. vo 8:30 a,m. Th.e meeting wii! begin with a Council of Presidents Executive 
Session ~?om 8:30 am.- 10:00 a.m, The Faculty Athletics Represe,~tatives.. Athletics Directors 
and Senior Woma~.~ Admh~isrrators wilt meet jointly fi’om 8:30 a,m. - 10:00 a,m~ as well. The 
joint meeting of all groups wiIt begin at 10:15 a.m. and will ad:iom’~q n.o later than I 1:45 a.m. 
Sleeping room. transpor{ation and t:ieket accommodations should also be bandied t.hrough your 
athletics departmen.t, 

A.tmched is an. itinerary and lis~ of topics for the joint meeting and. a draft agenda %r the FAR, 
AD and SWA meeting. If there are additional topics you wish. to discuss, please send those to 
my attention at j.~i.5.~!..<?.{:.l.)..~.:.(~.(,{.{~.t.!i~.~;..,.(.~.~g. Addifionai in~:brmation related to a final agenda, and 
meeting materials will be forthcoming, 

took %rward to seeing you in March. Many thmaks and best regards. 

ACC Faculty Athletics Representatives 
ACC Athletics Direc:tors 
ACC Senior Woman Adminismttors 
Brad Hostetter 



Friday March 7, 201,.. j~ 

7:30 a.m.---- 8:30 a.m. 

8:30 a,m.- 10:00 a.m~ 

ACC COlkiNCIL OF PRESIDENTS 
and 

JO][NT ADMINISTRATORS MEET]lING 

ACC HA LL OF C HA MPIONS 
GREENSBORO COLISEUM COMPLEX 

GREENSBORO, NORTH CAROLINA 

MARCH 7, 2014 

8:30 a.m. - 10:00 

10:15 a.m.--~ 11:45 

Breakfi~st 

Council of Presidents 
Executive Session* 

FAR, AD, SWA Meeting 

Joi~t Meeting 

*This session will be dedicated exch~sively to [uture topics, 

T_Rpics ~o be covered i~ t~e &~in~ Mee~i~ 

ACC Hall of Champions 

Board Room. 

Meeting Room 3 

Board Room 

Approval of Mim~tes from the :September 10-11,2013 Meeting (President Ct~arles Steger) 

ACC Inter-I~stirutional Academic Collaborative (ACC1AC) Update {Dr..Dave .Brown Coordinator 
qfACCIAC) 

3) Commissioner’s Update (Commissioner John Sw~fbrd) 

a.) CCA Finance Subcommigee Update 

4) Legal Update (Erik Al~rig&O 

a) Strident-Athlete U~ioaization 

5) NCAA Governance Structure Update (]:re:sident ~}~ghan ~atch) 

6) Other Business 

(NOTE: All materials for the meeting will be available at the meeting) 



Atlantic Coast Conference 
Faculty Athletics Represer~ative~ Athletics Directors, Senior Woman Administrators 

Joint Meeting 

MEETING ROOM 3 
GR.EENSBORO COLISEUM COMPLEX 

Gt:~2,ENSBORO; NORTH CAROLINA 

March 7, 2014 

1. Welcome. (Dr. Sam 

2, NCAA Legislative Proposals, [Supplemen~t Noso 

a, Proposal 20 ! 3- ! 7 
bo Proposal 2013-19 
co Proposal 20 i3-20 
d, Proposal 201 __~-31 -A and z01 .~-31 ~B 

Leadership Council Transfer Subcommittee [Supplement Nt~o 31 (All) 

4. Discussio~.~ on Early Recruiting [Supplement No. 41 

5, Other business. 

6. Adjournment, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, February 9, 2014 10:50 AM 

Donohue, Paul S. <Paul.Donohue@bryaJ~cave.com> 

PJnemson, Judith <Judith.Rinearson@b~ancave.com> 

RE: Banldng Institute -- URGENT -- Sponsorships and Booad Listing 

Ni Paul--Thanks for this inforrnation. We have a student wridng about Bitcoins for Lhe upcoming issue of the Banking Journal. The ~ssue is about to be submitted to 

the publishing company so unfortunately we cannot incorporate any feedback from Ju~ie. Th~s m~ght be a great topic for a pane~ at the 20:].5 Bankh~g ~nstitute. You 

might want to propose ~t at our board meeting ~n April 

Ta~e C8 

F~m~ Donohue, Paul S. [maJlto:PauI.Danohue~b~ancave.cam] 
Sent~ Tuesday, Februa~ 04, 201~ ~1:54 

T~ Broome, LJssa L 
Ce~ RJnearsan, Judith 
Subjeet~ RE: BanNng InstJtu~ -- URGENT-- Sponsorships and Board UstJng 

Lissa - In di~ussing the Banking ~nstitute internally the topic of Bitcoins an6 other visual currencies has come up. One ol my NY pawners, du6ie 
Rinearson, is an expe~ in this area and has spoken, testifie6 an6 is o~en quoted in this area. 
~ wan~ed to check in wi~h you to see if the B~nking Institute is following ~his issue and if we can be of any help. Of course, I am volunteering dudie, 

without her knowing it. 

Thank you - Paul 

F~m~ Braame, LJssa L [maJ~ta:lbroome~ema~Lunc.edul 
Sent~ Tuesday, Februa~ 04, 201~ ~0:34 

T~ Donohue, Paul S. 
Subje~t~ RE: Boning Institute -- URGENT-- Sponsorships and Board Us[Jng 

Tharlk~., Paul We appre~;~ate your ~f’m’S Co(tt~(tlJed 

Ussa 

F~m= Donohue, Paul S. [mail[o:PauI.Donohue@brgancave.com] 

Sent= Tuesday, ~ebrua~ 04, 2014 10:ll 

Te~ Broome, Ussa k 
SubjeCt~ RE: ganNng Institute -- ~RGENT-- Sponsorships and Board Listing 

This electronic message is from a law firm. It may contain confidential or privileged information. If you received this transmission in error, please reply to the sender to advise 
of the error and delete this transmission and any attachments. 

IRS Circular 230 Disclosure: To ensure compliance with requirements imposed by the IRS, we inform you that any U.S. federal tax advice contained in this communication 
(including any attachments) is not intended or written to be used, and cannot be used, for the purpose of (i) avoiding penalties under the Internal Revenue Code or (ii) 
promoting, marketing, or recommending to another party any transaction or matter addressed herein. 
bcllp2014 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, February 9, 2014 11:24 AM 

Perrin, Andrew J <andrew~perrin@unc.edu2 

I~W: [INFORN~kTIONAL] Professor Andrew Perrin Selected to lead Carolina Seminars Program 

Hi Andy -- Congratulations on your selection. I kno;v you’ll do a terrific job. 

Lissa 

..... Original Message ..... 
From: noreply@email.unc.edu [mailto:noreplv@emaihnnc.edu] 
Sent: Tuesday, Febma~z 04, 2014 6:27 PM 
To: Broome, Lissa L 
Subject: [INFOR~SXTIONAL] Professor Andrew Perrin Selected to lead Carolina Seminars Program 

The Office of the Executive Vice Chancellor and Provost is pleased to announce Andre;v Perrin, associate professor of sociology, as the ne;v director of the Carolina Seminars Program at the 
University of North Carolina at Chapel Hill Perrin succeeds James Peacock, Kenan Professor of Anthropology. 

’]?he mission of the Carolina Seminars Program is to assemble scholars from different departments and schnnls to study complex problems, bridge disciplinary boundaries and enrich 
academic discourse. 

Perrin is a cultural and political sociologist who has published on a broad range of topics, including recent articles on public opinion research, the Tea Party Movement and obesity-related 
behaviors and stigma in children’s movies. He teaches courses in sociological theory and cultural sociology as well as first-year seminars on democratic citizenship in the L’nited States. He 
is also a member of the UNC Faculty’ Athletics Committee and the UNC Student-Athlete Initiauve Working Group. 

Effective Feb. 1, Perrin is in charge of providing intellectual and administrative leadership to the program by encouraging interdisciplinary examination of critical issues. He will solicit 
proposals ~2~r new seminars, assess their value and contributions and align them with the goals of the Academic Plan. He will also administer the Douglass Hunt Lecture series 

For more information, please visit http ://uncnews.unc edu~,2014/01/28/soci olo~¥-schol ar-lead-carolina-seminars-pro~ram/ 

’]?his message is sponsored by: Office of the Executive Vice Chancellor and Provost 

INFORMATIONAL email will only be sent to those who have indicated that the?" do want to receive mass emaih To set your informational mass email preference, sign into MyUNC at 
http://mv unc.edu, and select L’pdate Personal INkmnation 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Sunday, February 9, 2014 3:22 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

Sponsorships- 2 

Hi Conrad - I left two checks to be processed for sponsorships in your office. I left the draft of the sponsor thank you in your box upstairs. 

Please check my mail and open anything that looks like it might be a sponsor check and go ahead and process it. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc.eduicentersibanking 

Access my papers on SSRN at: http://ssrn.com!author=248720 

::~:: Description: 

...... http://~,~wlaw.uncedu/images/news/media/bankingfinance web 542 jpg 



Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23 SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Sunday, February 9, 2014 4:14 PM 

Brown, Michelle <mbrown3@email ~nc edu-~; Panter, A. T <paJ~ter@ad.unc.edtr~; Renner, Joy J (Joy Renner@med.unc.edu) 

Friday, February 28 -- 3:30 - 4:30 in Michelle’s Ott]ce 

See you then. Thanks for responding to the Doodle Poll. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h t t p:/iwww.law.u nc.ed u/cent ersiba n kin~i~l 

Access my papers on SSRN at: ~~h~~t~~t~p~~~.~~Z~s~~s~~r~~~n~:~~c~~o~~~~m~~~~~a~~~u~~t~~h~~~~~~~r~~~~~~~~2~~~4~~8~~~7~~~2~~~~~ 

iXi Description: 
..... http://~wlaw.uncedu/images/news/media/bankingfinance web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, February 9, 2014 4:16 PM 

Panter, A. T. <pante@ad.unc.edu> 

I~E: Doodle: Link tbr poll "Joy, Abby, Lissa, and Michelle" 

Hi Abigail -- Thanks for responding. Sounds fun Enjoy! 

Lissa 

..... Original Message ..... 
From: Panter, A T. 
Sent: Sunday, Febma~z 09, 2014 4:13 PM 
To: Broome, Lissa L 
Subject: Re: Doodle: Link for poll "Joy, Abby, Lissa, and Michelle" 

Hi, Sorry for the delay. I am in San Juari for a meeting so am just no~v able to fill in dates/times Hope you are doing great. Itls nice and warm here! Abby 

A. T. Panter 
panter@unc.edu 

..... Original Message ..... 

Frum: <Bruume>, Lissa L <lbruume@email.unc.edu> 
[)ate: Sunday, February 9, 2014 at 10:30 ~\I 
Tu: "Renner, Juy J" ---Juy Renner@med.unc.edu>, "A. Panter" 
---panter@ad unc.edu> 
Subject: FW: Duodle: Link fur poll "Joy, Abby, Lissa, and Michelle" 

Hi Joy and Abigail -- Please respond when you have a chance. 

Thanks, 

Lissa 

..... Original Message ..... 
From: Doodle [mailtu:mailer(~duodle.com] 
Sent: Thursday, February 06, 2014 10:30 AM 
To: Broume, Lissa L 
Subject: Duodle: Link fur pull "Juy, Abby, Lissa, and Michelle" 

You have initiated a poll "Joy, Abby, Lissa, and Michelle" at Doodle. The link to your poll is: 

http :i/w~. doodle, col~x&qpcqbkwmaskkzde 

Share this link with all those who should cast their votes. Do not forget to cast your vote, too. 
(If you did not initiate this poll, somebody must accidentally have used yottr e-mail address; simply ignore this e-mail, please.) 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, February 9, 2014 8:46 PM 

Famrer, Stephen M <sfarme@admissions.unc.edtr> 

Williford, Lynn E <lynn mlliford@unc.edu>; Renner~ Joy J ~oy Renne@med.unc.edu> 

Re: Dra£ 

Steve, Lynn, and Joy, 

Some suggestions. In the paragraph nnder About this Document that begins with "Because of the limitations..." You may want to turn this into a FAQ -- Why is there 

no detailed disaggregated data about the students reviewed by the faculty committee? Or, you might want to exclude altogether. Did we report detailed disaggregated 

info on committee cases previously? If not, there may be no need tbr this section. 

The next to last paragraph in "this section repeats some of the info in the bullets below a~d could pefl~aps be cut here. 

The laser paragraph in this section could be excluded. 

In the Conclusion you might waaat to cla~il~ that the thresholds for cotnmittee review were revised to ( I assume) require the committee to review more students. This 
was not clear to me. 

There might be some benefit in substantially shortening the document. Maybe start with the btfllets, give a very short explanation of the admissions process. Maybe this 

doesn’t come from the group but from you especially since the group has not considered this revised report. Maybe much of the glossary is not necessary. 

Just my two cents. I am totally comfortable with M~atever you a~d Lynn decide is best. 

Sent fro,n my iPad 

On Feb 9, 2014, at 6:37 PM, "Farmer, Stephen M" <~)~y~:~.~?~!.~£5i~2~5:.~!~£::~!.!4.> wrote: 

Dear Lynn (with copies to Joy and Lissa): 

Last week I met with the Faculty Athletics Committee. Although the members of the committee seemed to appreciate our attempts to develop a clear 

and helpful report about athletics admissions, they also seemed genuinely concerned about the possibility that our report might lead to further 

stereotyping of these students. 

As a result, l’ve gone back and tried to produce a new draft, which l’ve attached. It seems to me that FAC deserves the chance to comment and suggest 

revisions before we consider the draft final and present it to Faculty Council. Since the admissions report is due to Council tomorrow, I don’t think we 

can include either this draft or the statistics about student-athletes that we’ve traditionally included. 

I would welcome your thoughts -and Joy and Lissa, yours, too. 

Steve 

<Athletics Admissions Relyort - New Dra£t - 2014-02-09.docx> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, February 10, 2014 2:07 PM 

ArCh ur, Ashley <aaxthur@admissions.unc.edu2 

Re: Admissions Special-TaJent Committee ~neeting tomorrow 

Hi Ashley, I am out and wotft be at the tneeling. IfI have any comments I will let you h~ow. 

Thanks, 

Lissa 

Sent from nay iPhone 

Good afternoon, everyone. 

The Admissions Special-Talent Committee will meet tomorrow at 3:00 in the media room in Jackson Hall. There are documents posted on the shared 

site for your review. If you have any questions, please let me know! 

Thank you. 

Ashley Arthur 

Assistant to the Director of Undergraduate Admissions 

University of North Carolina at Chapel Hill 

Jackson Hall, Campus Box 2200 

Chapel Hill, NC 27599 

(919) 962-2219 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 11,2014 12:08 AM 

Cunninglmm, Bubba <bubbac@emaJl.unc.edu2 

Re: Financial Aid Project 

Hi Bubba, 

Count me in and thanks for your leadership on this issue. I am in Honolulu coordinating a cour~ for directors and management of a bank out here. Unfortunately, I roll 

miss the Duke game. 

I’ll be back Saturday. 

Call, text, or email if you need me. Time difference is 5 hours. 

Lissa 

Sent fro,n my iPad 

On Feb 10, 2014, at 10:49 AM, "Cmmingham, Bubba" <bubbac,@~email.unc.edu> wrote: 

Lissa, 

Recently, I met with Jack Swarbrick at Notre Dame to discuss the ongoin~ financial aid/stipend/cost of attendance/additional resources for 

students with need topic. 

It is our hope that we can put together a small 8roup at the University of Notre Dame and the University of North Carolina to look at specific 

financial aid models that would provide additional resources to student-athletes of need, but paying particular attention to the impact it would 

have on their financial aid status - from additional scholarships to Pell Grants, the differences between full-scholarship students and 

equivalency scholarship student-athletes, etc. This would be a very detailed look at specific cases that we think will be the best way to 

develop an appropriate plan for modifyin~ student financial aid as we move forward. 

I hope that you would be willin8 to be a part of this 8roup. At this time it appears to be about 4 or S people from each institution representing 

athletics, compliance, lesal, and financial aid. Ultimately, we would like to present the findinss to the conference and then possibly on a 

national basis. Sorry for the email and lack of detail, but I wanted to relay the information to you as soon as possible. 

Hope all is well. See you when you get back. 

Sincerely, 

Bubba 

Bubba Cunnin~harn 
Director of Athletics 

University of North Carolina 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 11,2014 10:35 AM 

Scott Clark <SClark@sandleroneill.com> 

l~E: Banking Institute -- URGENT -- Sponsorships m~d Bo~d Listing 

You were a sponsor fast year~ That was why I didn’t want to delete you t:rorn the list until checking further with you. 

Thanks, 

Lissa 

Frera: Scott Clark [mailto:SC~ark@sand~eroneill.com] 
Sent~ Tuesday, Februa~ 11, 2014 10:31 AM 

To= Broome, Lissa L 
Subject= RE: BanNng Institute -- URGENT-- Sponsorships and Board Listing 

Wh~t did we do ~ast year? 

From= Broome, Lissa L [mailto:lbroome@ema~Lunc.edu] 
Sent= Tuesday, Februa~ 11, 2014 10:28 AN 

To= Sco~ Clark 
Subject= ~: Banking Institute -- URGENT-- Sponsorships and Board Listing 

Ni Sco~t .-- Just a reminder about d~e below. Let me know by tornorrow at noon if your firm ~n~ends to sponsor d~e Banking Institute again tNs year. 

Thanks, 

Ussa 

F~m= Broome, Lissa L 
Sent= Friday, February 07, 2014 9:31 AN 
To= ~gJ_~ £ N_~_~&~ ~_[@ £ ~_~ ~_[[!~_~_~! 

Subject= Banking Institute -- URGE~ -- Sponsorships and Board Listing 

Ni Sco~t .... 

~just wanted to check to see if S~nd~er O’Neill was h~terested ~ sponsoring the ganMng ~nstitute again th~s year. The relevant ~form~t~on ~s attached. ~f you are 

planning to sponsor, if you ~et me know by noo~ on Februa~N 12, ~ tNnk we can stN have the firm’s n~me ~ncluded in our journa~ ~ist~ng of the sponsors~ 

h~ any event, we hope you w~li be aMe to jo#~ u~; on April 3-.4 ~n Chariot,:e, and that you w~i~ consider prorno~:#~g the April 2 ABCs of Banking Law program ~:o any that 

you know who m~ght beneS~: from th~s overs4ew of banking ~aw pdndples. Our room block i~; now open at the R~tz--Cad~:on so ~f you are p~anning ~:o attend, you may 

want to reserve a room before d~e b~ock 

Thanks for al~ of your support. 

Ussa 

We~ls Fargo Professor o~ Banking 

Director, Center [:or ganMng and Finance 

UNC School of Law 

CB#3380, Van Necke-Wettach Ha~l 

Chapel H~I~, NC 27599-3380 

91.9.962.7065 

http:i!www.law.unc.edu/centers/bank~ng 

Access my papers on SSRN a[: 

hltp://www.law.unc.edu/inqsgas/news/nqedia/bsnkh]gfinance web 542.jpg 

From: Broome, Lissa L 
Sent: Monday, January 27, 2024 ii:07 AM 

To: boardadvisors~@listserwunc.edu 
Subject: Banking Institute -- URGENT -- Sponsorships and Board Listing 

Friends - 

I hope you all had a wonderful holiday and a happy New Year. There are several items below that need your immediate attention. 

It is time to solicit sponsors for our annual Banking Institute which will be held April 3-4 in Charlotte. The sponsorships remain ~:1500. The sponsorship 

information is attached, including information about the two complimentary admissions to the program. 

o Please let me know by end of day on January 3:!. if your bank or firm will be able to sponsor this year. The journal will be going to press shortly after 

that date and we want to be sure to be able to acknowledge your contribution in the journal. The sponsor payment is not due until March 3 (and 

extended payment terms are available, if needed). 

¯ The journal will also include the listing of our board of advisors. Please proof your listing on the attachment and let me know any changes that need to be 

made by the end of day on ~anuary 31. 

¯ The tentative agenda for the program is also attached. It will be posted on our website and online registration will be activated soon. Please mark your 

calendars for April 3-4. I will let you know when registration is available. 

Please also make a note of the "ABCS of Banking Law" program that will be held at the offices of Mayer Brown in Charlotte on April 2. Its online registration 

will be activated soon. Please help us promote this program among your associates and clients who may benefit from a one-day overview of banking law 

and regulation. 

VII follow up next week tracking down the stragglers to the requests listed above (don’t be one of them!) and letting you know about when online registration will 

be available for both programs. We appreciate all you do to support the Banking Institute. We have another terrific line-up thanks to our program coordinators. We 

are counting on you (as we always do) to help spread the word and attract our program audience. 

Take care, 

Lissa 

Lissa L. Broome 



Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 11,2014 10:40 AM 

Scott Clark <SClark@sandleroneill.com>; Patricia O’Donohue <podonohue@sandleroneill.com> 

l~E: Banking Institute -- URGENT -- Sponsorships m~d Bo~rd Listing 

Thanks, Scott and Patty. We appreciate your firrn’s continued support. And Scott you are on a panel that Tony arranged for Lhe event --- Thursday, Aril 3 from 3:45- 

5:~ on "Community Banking: Where is ~t Going?" 

Ta~ c8 ~e, 

k~5~sa 

F~m~ Sca~ Clark [maJlta:SClark~sandleraneJll.cam] 
Sent~ Tuesday, Februa~ ~l, 201~ ~0:38 

T~ Broome, LJssa L; PatrJda O’Donohue 
Subje~t~ ~: Banking InstJtu~ -- URGENT-- Sponsorships and Board Listing 

Lissa, 

We will be a sponsor just like h~st year please. 

Pat~:y, 

Can you take care of d~e attached/below wid~ L]ssa and add th~s event to my calendar? 

F~m= Broome, Lissa L [mailto:lbroome@ema~Lunc.edu] 
Sent~ Tuesday, Februa~ ll, 2014 10:28 AN 

Te= Sco~ Clark 
Subject~ N: Banking Institute -- URGENT-- Sponsorships and Board Listing 

Hi Scott - Just a reminder about the below. Let me know by tomorrow at noon ~f your firm intends to sponsor the Banking Insti~:ute again this year. 

Thanks, 

L]ssa 

F~m= Broome, Lissa L 
Sent~ Friday, February 07, 2014 9:31 AN 
To= sdark~sandleroneill.com 
Subject~ Banking Institute -- URGE~ -- Sponsorships and Board Listing 

Hi Scott .... 

~ just wanted ~o check to see if Sandier O’Neill was ~nterested it~ sponsorh~g the Banldng ]nstitute again d~is year. The relevant b~fornlat]on is attached. ]f you are 

plannb~g to sponsor, if you let me know by noon on Fe~maw ~2, I think we can stH~ have the firrn’s name ~ncluded in our journa~ Hsdng of the sponsors. 

h~ any event, we hope you will be able to joh~ us on April 3-4 in Charlotte, and that you w~l~ consider promoth~g the Apd~ 2 ABCs of Banking Law program to any that 

you know who m~gh~: benefit from th~s overview of banMng ~aw pr]ndples. Our roorn Mock is now open at the [~[z-Car~ton so ~[ y:?u are p~anning to ate:end, you may 

want to reserve a roorn be[ore the Mock fills up, h[[p://wwwJaw.unc.eduicleibankinginst~tute/Iogis[~csi 

Thanks for sl] of your support. 

L]ssa 

Ussa L 8roome 

Wells Fargo Professor of Banking 

Director, Center for BanMng and Finance 

U NC Schoo~ of Law 

CB#3g80, Van Hecke-Wettach 

Chapel N]H, NC 27599-3380 

919.962.7056 

ht[p:/iwww.law.unc.eduicentersibank~ng 

Access my papers on SSRN at: h[tp:iissrn.comiauthor=248720 

i.~.i Description. 
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From-" Broome, Lissa L 
Sent-" Monday, .]anuar/27, 2014 11:07 AM 
To-" boardadvisors@listserv.unc.edu 
Subject; Banking Institute -- URGENT -- Sponsorships and Board Listing 

Friends - 

I hope you all had a wonderful holiday and a happy New Year. There are several items below that need your immediate attention. 

It is time to solicit sponsors for our annual Banking Institute which will be held April 3-4 in Charlotte. The sponsorships remain ~:1500. The sponsorship 

information is attached, including information about the two complimentary admissions to the program. 

o Please let me know by end of day on January 31 if your bank or firm will be able to sponsor this year. The journal will be going to press shortly after 

that date and we want to be sure to be able to acknowledge your contribution in the journal. The sponsor payment is not due until March 3 (and 

extended payment terms are available, if needed). 

* The journal will also include the listing of our board of advisors. Please proof your listing on the attachment and let me know any changes that need to be 

made by the end of day on January 3::L 

* The tentative agenda for the program is also attached. It will be posted on our website and online registration will be activated soon. Please mark your 

calendars for April 3-4. I will let you know when registration is available. 

Please also make a note of the "ABCS of Banking Law" program that will be held at the offices of Mayer Brown in Charlotte on April 2. Its online registration 

will be activated soon. Please help us promote this program among your associates and clients who may benefit from a one-day overview of banking law 

and regulation. 

I’ll follow up next week tracking down the stragglers to the requests listed above (don’t be one of them!) and letting you know about when online registration will 

be available for both programs. We appreciate all you do to support the Banking Institute. We have another terrific line-up thanks to our program coordinators. We 



are counting on you (as we a~ways do) to he~p spread the word and attract our program audience. 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

ht~tp:/iwww.law.unc~eduicentersibanking 

Access my papers on SSRN at: h[_tp:iissrn.comiauthor=248720 
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MEMORANDUM 

TO: 

FROM: 
DATE: 

SUBJECT: 

Board of Advisors 
UNC School of Law Center for Banking and Finance 
Lissa Broome 
January 27, 2014 
Corporate Sponsorships 

It is time again to begin arranging corporate sponsorships for the 20114 UNC School of Law 
Banking Institute that will be held Thursday, April 3, and Friday, April 4, 2014, at The Ritz- 
Carlton in Charlotte. The corporate sponsorship fee of $1,500 will entitle the corporate sponsor 
to special recognition in the North Carolina Banking Institute Journal and two admissions to the 
Banking Institute program and dinner. I certainly hope you will seriously consider being named a 
corporate sponsor. As you know, the sponsorships are the "life blood" of the Institute and 
provide crucial support to the Center for Banking and Finance. Your support will be greatly 
appreciated. 

If your firm or bank is willing to be a sponsor, you need to do three things: 

Please email to lbroome@email.unc.edu by January 31, 2014, and indicate your 

intention to sponsor so that your institution’s name can be included in the sponsor list 

publi shed in the North Carolina Banking Institute Journal. 

Please mail your sponsorship check payable to "UNC School of Law" to the law school 

address set forth below by March 3, 2014, unless you have arranged for a different due 

date with Lissa. An invoice is attached if that will facilitate payment by your 
organization. 

Professor Lissa L. Broome 
Center for Banking and Finance 
University of North Carolina School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

Please register the two complimentary attendees as soon as they are identified. We will 
notify you when online registration for the Banking Institute is active. There will be a 
choice from the registration pull-down menu to register (without further payment) for 
each institution’s two corporate sponsor slots. 

The tax deductible contribution for the sponsorship is $510; $990 of the sponsorship is accounted 
for as registration fees for the Institute. The UNC Law School Foundation tax identification 
number is 56-0934173. 

Thank you very much for your prompt consideration and support. 

uric. 102 



Center for Banking and Finance 
CB# 3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
Phone: 919-962-7066 
Fax: 919-962-1277 

2014 Banking Institute Sponsorship Invoice 

Please pay sponsorship fees for the 2014 Banking Institute in the amount of $1,500 payable to UNC 
School of Law. 

The UNC Law School Foundation tax identification number is 56-0934173. ($990 is the registration 
fee for two participants and $510 is a tax deductible gift to the Foundation.) 

Send the check to: 

Lissa L. Broome 
Center f-or Banking and Finance 
CB # 3380, Van tiecke - Wettach Hall 
Chapel Hill, NC 27599-3380 

Thank you for your continuing support. 

uric.102 {PAGE } 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 11,2014 10:59 AM 

Scott Clark <SClark@sandleroneill.com>; Patricia O’Donohue <podonohue@sandleroneill.com>; Anthony Gaeta (tgae’u~@wyrick.com) 

ILE: Banking Institute -- URGENT -- Sponsorships m~d Bo~cd Listing 

Ni Scott .--Thanks for letting us know. No worries. Nave fun! 

~.issa 

From: Scott Clark [mailto:SClark@sandleroneill.com] 
Sent: Tuesday, February 11, 2014 10:44 AM 
To: Broome, Lissa L; Patricia O’Donohue; Anthony Gaeta (tgaeta@wyrick.com) 
S,,bject: RE: Banking Institute -- URGENT-- Sponsorships and Board Listing 

Tony / Lissa, 

I have made a grave error!!!!! 

I am going to Disney with my two daughters (and my wife) during the event below and therefore cannot attend. 

I am sorry about: ~:his. Is there anyot~e e~se who cat~ take my ph~ce? Sorry 

Best, 

Scott 

F~m: Broome, Lissa L [mailto:lbroome@ema~Lunc.edu] 
Sent: Tuesday, Februa~ ~l, 2014 ~0:40 AM 

To: Sco~ Clark; Patrida O’Donohue 
Subje¢t: RE: Ban~ng Institute -- URGENT-- Sponsorships and Board Listing 
Thanks, Scot~: and Pat~:y. We appredate your firm’s continued support And Scott you are on a pane] that Tor~y arranged [or the event- Thursday, ArH 3 from 3:45- 

5:~ on "CornmuRity Banking: Where is ~t Going?" 

Take care, 

L~ssa 

F~m: Sco~ Clark [mailto: SClark@sand~eroneill.com] 
Nentl Tuesday, Februa~ li, 2014 10:38 AM 
To: Broome, Lissa L; Patricia O’Donohue 
Subje¢t: ~: Banking Institu~ -- URGENT-- Sponsorships and Board Listing 

Lissa, 

We wi~ be a sponsor just like ~ast year p~ease. 

Patty, 

Can you [aide care of the a~:tachedibek)w w~th k~ssa arid add tNs ewmt ~:o my calendar? 

SeBt= Tuesday, Februa~ ~, 20~4 ~0:28 AN 
To= Sco~ Clark 
Subjeet; ~: Banking Institute -- URGENT-- Sponsorships and Board Listing 

Hi Scott ---Just a reminder about the be]ow. Let me know by tomorrow at noon ff your firm intends to sponsor the Banking Institute again tNs year~ 

Thanks, 

k~ssa 

F~m: Broome, Lissa L 
Nent= Friday, February 07, 2014 9:31 AN 
To: sdark@sandleroneill.com 
Subject: Banking Institu~ -- URGE~ -- Sponsorships and Board Listing 

Hi Scott -- 

~ )~st wanted to check to see if S~nd~er O’Neill was ~nterested h~ soonsor~ng the ganldng h~stitute again tNs year. The relevant h~form~tion ~s attached. ~f you are 

plannk~g to sponsor, if you ~et me ~t~ow by noon on ~ebruary 1.2, f think we car~ st~i haw~ the firm’s name ~ncluded in our journa~ iist~ng of the sponsors. 

~n any evenL, we hope you w~ll be able 

you know who rn~ghL benefit from this overview of banking ~sw prk~dples. Our room block is now open at the P&z-Car~ton so i[: you are planning to stLend, you may 

want to reserve a room before the block fills u~, http://www.law.unc.edu/cle/bankinginstitute/Iogist~cs/. 
Thanks for al~ of your support. 

k~ssa 
[Jssa L groome 

Wells ~argo Professor of Banking Law 

Director, Center for gank~ng and Finance 

UNC Schoo~ of L~w 

CB#3380, Van Necke.-We~:tach 

Chapel H~], NC 27599.-338{} 

919.962.70~6 

Access my papers on SSRN ~t: http://ssrn.com!author=248720 

From: Broome, Lissa L 
Sent: Monday, January 27, 2014 11:07 AM 
To: _b_ _ _o_ _a_ _r_ _d_ _ _a_ _c_l_ _v_ !_s_ 9_ _r_ _s_ ~ I i s t s e r v. u n c. e d u 
Subject: Banking Institute -- URGENT -- Sponsorships and Board Listing 



Friends - 

I hope you all had a wonderful holiday and a happy New Year. There are several items below that need your immediate attention. 

It is time to solicit sponsors for our annual Banking Institute which will be held April 3-4 in Charlotte. The sponsorships remain ~1500. The sponsorship 

information is attached, including information about the two complimentary admissions to the program. 

o Please let me know by end of day on January 31 if your bank or firm will be able to sponsor this year. The journal will be going to press shortly after 

that date and we want to be sure to be able to acknowledge your contribution in the journal. The sponsor payment is not due until March 3 (and 

extended payment terms are available, if needed). 

¯ The journal will also include the listing of our board of advisors. Please proof your listing on the attachment and let me know any changes that need to be 

made by the end of day on January 31. 

¯ The tentative agenda for the program is also attached. It will be posted on our website and online registration will be activated soon. Please mark your 

calendars for April 3-4. I will let you know when registration is available. 

Please also make a note of the "ABCS of Banking Law" program that will be held at the offices of Mayer Brown in Charlotte on April 2. Its online registration 

will be activated soon. Please help us promote this program among your associates and clients who may benefit from a one-day overview of banking law 

and regulation. 

I’ll follow up next week tracking down the stragglers to the requests listed above (don’t be one of them!) and letting you know about when online registration will 

be available for both programs. We appreciate all you do to support the Banking Institute. We have another terrific line-up thanks to our program coordinators. We 

are counting on you (as we always do) to help spread the word and attract our program audience. 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc~edu!centers!banking 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 11,2014 11:00 AM 

Anthony Gaeta <tgaeta@wyrick.com> 

l~E: Banking Institute -- URGENT -- Sponsorships m~d Bo~rd Listing 

Ni Tony---I think having you modera[e is a great sotudon. Four panelists should be plenty. 

I.issa 

Frera: Anthony Gaeta [mailto:tgae~@~rick.com] 
Sent~ Tuesday, ~ebrua~ ll, 2014 10:50 AN 

To~ Broome, Lissa L 
Subject~ N: Banking Institute -- URGENT-- Sponsorships and Board Listing 
L~ssa: if ok w~th you, why don’t you put me down as a "Moderator" and since Scott was gob~g to ask the questions that he and I were gok~g to come up w~th anyway, 

~ wH] come up w~th the questions and ~ead the d~scuss~on; of course, if you wrested someone else ~ can get another h~vestment breaker but we wi~] have Wagner, 

Burrows and Huber a~ong with R~ck CaIHcutt on the panel so we should be able to handle; another idea ~s to get another commerda~ banker who ~s do~ng deals; 

maybe Scott Custer or someo~le fronl Pk~dmont Holdk~gs? 

f am open to whichever way you want to go. 

F~m= Sco~ Clark [mailto:SClark@sandleroneill.com] 
Sent= Tuesday, ~ebrua~ ~l, 2014 ~0:44 AN 
Te~ Broome, Lissa L; Patricia O’Donohue; Anthony Gae~ 
Su~ject~ RE: Ban~ng Institute -- URGENT-- Sponsorships and Board Listing 
Tony / 

~ have made a grave errorH!!~ 

~ am going [o Disney w~th my two daughters (and my wife} during the even[ bNow and there[:ore cannot s[tend. So, I commkted to a panel that ] now cannot be 

~ am sorry abou[ Ibis. Is there anyone e~se who can take my p~sce? Sorry. 

Best, 

Scott 

F~m= Broome, Lissa L [mai~to:lbroome@ema~l.unc.edu] 
Sent~ Tuesday, Februa~ ll, 2014 10:40 AN 
Te~ Sco~ Clark; Patrida O’Donohue 
Subject~ RE: Ban~ng Institu~ -- URGENT-- Sponsorships and Board Listing 
Thanks, Scot[ and PatW. We appredate your firm’s continued support. And Scott you are on s pane~ that Tony arranged for the event --.Thursday, ArH g from 

5:~9 on "Community Banking: Where is ~t Going7" 

F~m: Sco~ Clark 
Sent: Tuesday, Februa~ ll, 2014 10:38 AN 

To= Broome, kissa L; Patricia O’Donohue 
Subject= ~: Banking Institute -- ~RGENT-- Sponsorships and Board Listing 

Lissa, 

We wi~ be a s0onsor ju~t Hke last year please, 

Patty, 

Can you take care of the s[tachedibe]ow w~th L~sss and add tMs event [o my calendar? 

F~= Broome, Lissa L [mai~to:lbroome@ema~l.unc.edu] 
Sent= Tuesday, Februa~ ~, 202~ ~0:28 AM 
Te= Sco~ Clark 
$~bje¢t= ~: Banking Institute -- URGENT-- Sponsorships and Board Listing 
Hi S(:o~:~ -Just a reminder abou~ ~:he bek)w, Let me k]low by ~omorrow at noon ~ your firm m~:ends ~o sponsor ~:he Ban]ring Institute again l:b~s year 

Thanks, 

F~= Broome, Lissa L 
Senti Friday, February 07, 20~ 9:32 AM 
Te= sdark~sandleroneilLcom 
$~bje¢t= Banking Institute -- URGE~ -- Sponsorships and Board Listing 

Hi S(:o~:~ .... 

~ just wanted to check to see if Sandier O’Neill was b~terested ~n sponsoring the Bankk~g Institute a~sin tNs year. The re]evan[ ~nformsdon ~s attached. ]~: you are 

plann~n~ to sponsor~ if you let me know by noe~ on February 22, ~ tNnk we can stfl~ have the firm’s name ~ncluded in our journa~ Hst~n~ of the sponsors. 

~n any event, we hope you wN be aMe to jo~n us on April g-4 h~ Charlotte, and that you w~l~ consider promoting the Apd~ 2 ABCs of Banking law program to any that 

you know who m~ght bene[h: from l:b~s overview of banking ~aw pdndples, Our room Mock is now open at the R~tz--Cad~:on so ~f you are planning ~:o attend, you may 

want to reserve a room before ~:he Mock 51b u~), http://www.law.unc.edu/cle!bankingins[~tute/Iogist~cs/. 

Thanks for aH of your support. 

[~ssa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center ~or Banking and Finance 

U NC School of 

CB#3380, Van Necke--We[tach 

Chapel khan, NC 27599--3380 

919.962.7066 

http:iiwww.law.unc.edu/centers/bankh~g 

Access my papers on SSRN s~:: http://ssrn.com/author=248720 
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From: Broome, Lissa L 
Sent: Monday, January 27, 2014 11:07 AM 
To-" boardadvisors@listserv.unc.edu 
Subject-" Banking Institute -- URGENT -- Sponsorships and Board Listing 

Friends - 

I hope you all had a wonderful holiday and a happy New Year. There are several items below that need your immediate attention. 

It is time to solicit sponsors for our annual Banking Institute which will be held April 3-4 in Charlotte. The sponsorships remain ~1500. The sponsorship 

information is attached, including information about the two complimentary admissions to the program. 

o Please let me know by end of day on January 31 if your bank or firm will be able to sponsor this year. The journal will be going to press shortly after 

that date and we want to be sure to be able to acknowledge your contribution in the journal. The sponsor payment is not due until March 3 (and 

extended payment terms are available, if needed). 

¯ The journal will also include the listing of our board of advisors. Please proof your listing on the attachment and let me know any changes that need to be 

made by the end of day on January 31. 

¯ The tentative agenda for the program is also attached. It will be posted on our website and online registration will be activated soon. Please mark your 

calendars for April 3-4. I will let you know when registration is available. 

Please also make a note of the "ABCS of Banking Law" program that will be held at the offices of Mayer Brown in Charlotte on April 2. Its online registration 

will be activated soon. Please help us promote this program among your associates and clients who may benefit from a one-day overview of banking law 

and regulation. 

VII follow up next week tracldng down the stragglers to the requests listed above (don’t be one of them!) and letting you know about when online registration will 

be available for both programs. We appreciate all you do to support the Banking Institute. We have another terrific line-up thanks to our program coordinators. We 

are counting on you (as we always do) to help spread the word and attract our program audience. 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww,law.unc,edu!centers!banking 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 11,2014 11:08 AM 

Cammam, Scott <Scott.Cmnmarn@c~vt.com> 

Carroll, Jazzes <Jaaa~es.Carroll@c;vt.com > 

RE: Intro of Tim Mayopoulos at the Banldng Institute on April 3 

Thanks, ScotL and Jim. When you decide, let me know so I can add the t~ame of the introducer to our Agenda. 

Take care, 

tissa 

From-" Cammarn, Scott [mailto:Scott.Cammarn@cwt.com] 
Sent-" Monday, Februa~ ~0, 2054 8:26 AN 

To= Broome, Lissa L 
Cc: Carroll, James 
S~ject: RE: Zntro of ~m Nayopoulos at th~ Banking Znstitu~e on April 3 
~ w~ be effhe~ me o~ J~m Carroll 

F~: Broome, Lissa L [mail~o;Ibroome@emaiLunc.edu] 
Sent: Sunday, F~brua~ 09, 20~ 3:09 PN 

To: Cammar~, 
S~je~t: Zntro of ~m Nayopoulos at th~ Banking Zns~itute on April 3 

Hi Scott - 

Would you like to introduce Tim at the dinner on Thursday, April 3? 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 
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IRS Circular 230 Legend: Any advice contained herein was not intended or written to be used, mid cm~not be used, for the purpose of avoiding U.S. federal, state, or 

local tax penaJties. Unless otherwise specifically indicated above, you should assume that any s~atement in this email relating to any U.S. federal, state, or local tax 
matter was written in connection with the promotion or marketing by other parties of the transaction(s) or matte~ls) addressed in this email. Each taxpayer should seek 

advice based on the taxpayer’s particular circumstances from an independent tax advisor. 

NOTE: The information in this ema~l is confidential and may be legally privileged. If you are not the intended recipient, you must not read, use or disseminate the 

intbrmation; please advise the sender immediately by reply email and delete this mes~ge and any attachments without retaining a copy. Although this email and any 

attachments me believed to be tree of any vires or other defect that may alt’ect a~ay computer sys~tem into which it is received and opened, it is the responsibili~ of the 

recipient to ensure that it is vires free and no responsibifity is accepted by Cadwaladec Wickersham & Taft LLP for a~ay loss or damage a~ising in aaay way from its use. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 11,2014 11:19 AM 

Carlock, Jacqueline S <jcarlock@email.unc.edu> 

ILl:;: Banking Institute web updates 

Thanks, Jackie. Would this be a good role for Conrad? Do you want to supervise him in it, want me to supervise him, or would you rather he not be involved? 

Fmm= Carlock, Jacquellne S 
Sent= Nonday, Februaw ~0, 20~4 9:17 AN 

T~= Broome, Ussa L 
Subject~ RE: Banking Institute web upda~s 

~ akeady contracted the ABC presenters. ~ have the student ~ist akead~. ~ am happy to coordinate the ~ank~nq ones too. 

E~= Broome, Lissa L 
Seat= Sunday, Februa~ 09, 2054 3:$7 PN 
To= Carlock, ]acqueline S 

C~= Westedund, Lance S; Bo~z, Conrad 
$~bje~t= Banking [nstitute web updates 
Hi .Jack~e and Lance -~ know you guys are busy tNs week getting Festival ready. ~ w~ be out of the office the entire week so Fm getthsg some things off my plate 

before Lher~ I’m firle w~Lh you ~a]<~ng c~re of ~hese ~Lems after the Fes~:~va] 

We r~eed l:o substitute l:he fev~sed Agenda (~l:l:a(:hed). There are some slight (:banjos to some of [he spe~kers (see Ef~orcerner~t and the Reconstructkm of 

Morl:gage [.e~d#~g). 

(::ar~ we add to the webs~te for ~:he AgCs ~md ~or ~he 

sponsodn~ s ~eception for sLLendees? (see 

t’ve a[tached the conl:a(:~: ~is~: ~or [he speakers so you car~ get ~rl idea about which ofle5 are l~kely to need rooms (those from Ch~rlo~:[e w~l] obviously not 

need ~ooms) 

The three of you need to dec~de who wi~ be working 

wil~ email the speakers tNs week to ~et them know who will be contact~n~ them about Lheir lodging needs. I1: ~t is Conrad, he can go ahead and get h~s 

spreadsheet set up for tNs purpose, 

S~nce I am out th~s week, please i:ee~ free to ca~l upon Conrad for he~p w~th the Festival ~f you need h~m to he~p w~Lh regisLrat~on on Friday, ~et him know on 

Monday so he can p~an h~s work schedule appropr~ate~y~ 

Ussa 

E~= Kenneth Johnston 
Seat; Wednesday, January 29, 2054 9:53 AN 

To= Broome, Lissa L 
$~bjeet= Re: Reception at the Banking [nstitute 
Yes, pls do. Boarding a plane. We will sponsor as well for 1500. Will touch base. 

Sent from my iPhone 

On Jan 29, 2014, at 8:42 AM, "Broome, Lissa L" <lbroome~)emaiLunc.edu> wrote: 

Hi Kenneth - I wanted to double check my recollection that your firm wanted to sponsor a reception at the Banking institute on April 2 for Banking 

Institute and the ABCs of Banking attendees. If so, do you want us to mention it on our website where we promote both programs (with thanks to 

your firm for its generosity)? 

We had a good ski trip to Snowbird and Alta (just outside Salt Lake City) the New Year’s week. The snow was okay, but they could have used more. My 

daughter is getting way too good for me. Beware these words: "Follow me, Mom]" 

Take care, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i/www.law.unc.edu/centersibanking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

<imageOOl.jpg> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 11,2014 11:24 AM 

Anthony Gaeta <tgaeta@wyrick.com> 

ILE: Banking Institute -- URGENT -- Sponsorships m~d Bo~d Listing 

Sounds good. 

Lissa 

From: Anthony Gaeta [mailto:tgaeta@wyrick.com] 
Sent: Tuesday, February 11, 2014 11:14 AN 
To: Broome, Lissa L 
S,,bject: RE: Banking Institute -- URGENT-- Sponsorships and Board Listing 
Ok~ we can discuss, among other topics, at lunch next week; looking forward to it. 

I-’r~m: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Tuesday, February 11, 2014 11:00 AM 
To: Anthony Gaeta 
Subject: RE: Banking Institute -- URGENT-- Sponsorships and Board Listing 
HI Toffy - t l:h~rd~ hav~r~g you moderate is a great sok~tk~n. Four ~a~el~sts should be p~er~l:y 

F~m~ Anthony Gae~ [mailto:t~aeta@~r~ck.com] 
Sent~ Tuesday, ~ebrua~ ~l, 2014 ~0:S0 AN 
T~ Broome, Lissa L 
Subje~t~ ~: Bankin9 Institute -- URGENT-- Sponsorships and Board Listin~ 
k~ssa: if ok w~th you, why don’t: you put me down as a "Moderator" and since Scott was g.Nng to ask the questions that he and I were goh~g to come up w~:h anyway, 

~ wH~ come up wkh Lhe questions and lead the dbcussion; of course, if you wanted someone else ~ can get another ~nvestment banker but we w~l~ have Wagner, 

Burrows and Huber along with Rick CaNcutt on the pane~ so we should be able to handle; another idea b ~o get anoLher commercial banker who ~s dok~g deals; 

maybe Scott Custer or someone from P~edmont Holdings? 

~ am open to whichever way you want to go, 

From= Sco~ Clark [mailto: SClark(~sanNeroneill.com] 
Sent: Tuesday, Februa~ ~, 20~4 ~0:44 AM 
Te= Broome, Lissa L; Patdcia O’Donohue; Anthony GaeN 
Subject= RE: BanNng Institute -- URGENT-- Sponsorships and Board Listing 
Tony / Lissa, 

~ have made a grave errorH~H 

~ am going to Disney w~th my two daughters (and my wife} dtJr~[?g the event below and therefore cannot attend~ So, I commkted to a panel that ] now cannot be on. 

f am sorry about thb Is there anyone else who can take rny place? Sorry. 

Best, 

Scott 

F~m= Broome, Lissa L [mailto:lbroome@ema~l.unc.edu] 
Sent= Tuesday, Februa~ ~, 20~4 ~0:40 AM 

To; Sco~ Clark; Patrida O’Donohue 
Subject= RE: BanNng Institute -- URGENT-- Sponsorships and Board Listing 
Thanks, Scott and Patty. We sp~)redate your firm’s co[l[:~[lued su~)port. At~d Sco[t you are on a pane~ that ].:N~y arrm~ged for ~:he event -Thursday, Ar~] 3 from 3:45-- 

5:~ on "Community Banking: Where is iL Going?" 

Take care, 

F~m~ Sco~ Clark [mailto: SClark@sandleroneill.com] 
Sent~ Tuesday, ~ebrua~ ll, 2014 10:38 AN 

T~ Broome, Lissa L; Patricia O’Donohue 
Subjeet~ ~: Bankin~ Institute -- URGENT-- Sponsorships and Board List~n~ 

Lissa, 

We wi]~ be a sponsor just I~ke ~ast year p~ease. 

Patty, 

Can you take care of ~:he attachedibek~w w~:h Lbsa and add th~s event to rny calendar? 

$e~t~ Tuesday, Februa~ ~, 20~ ~0:28 AM 
Te~ Sco~ Clark 
$~ject~ ~: Banking ~nstitute -- URGENT-- Sponsorships and Board Listing 
Hi Scott ---.Just a ~eminde~ abo~t the below. Let me know by tomorrow at noon ~f your fim~ ~ntends to sponsor the Banking Institute again th~s year. 

Thanks, 

Ussa 

~= Broome, Lissa L 
Seat; Friday, February 07, 2054 9:35 AM 

Te= sdark@sandleroneilLcom 
$ubject: Banking [nstitute -- URGE~ -- Sponsorships and Board Listing 

Hi Scott -- 

l~ust wanted ~:o ched~ to see if Sandier O’Neill was k~terest:ed m sponsor~n~ the BanMng h~st:~tut:e a~am this year. The relevant information is attached, if you are 

planning to sponsor, if you [et rne know by noot~ on ~ebrua~ t2, [ tMnk we can stH[ have the firm’s narne included in our journal list:mS of the sgxmsors 

b~ any event, we hope you w~H be able tojo~n us on April 3-.4 ~n CharlotLe, and that you wH[ consider promoting the April 2 ABCs of Bankin~ Law program ~o any that 

you know who m~ght bene[:~L from th~s overview of bankb~g law pHndples~ Our room Mock is now open at the R~tz--CaHLon so ~f you are planning ~o attend, you may 

want to reserve a room before the block fills up, http://wwwJaw.unc.edu/cle/bankinginst[tute/Iogist~cs/~ 

Thanks for al] of your support, 

Ussa 

L~ssa L Broome 
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From: Broome, Lissa L 
Sent: Monday, January 27, 2014 11:07 AM 
To: ._b__o__a__ E _d__a___d__v__ Ls__o__r__s_@_[ Ls__t__s__e__r__v_ =u___n__c_ =e__d___u_. 
Subject-" Banking Institute -- URGENT -- Sponsorships and Board Listing 

Friends - 

I hope you all had a wonderful holiday and a happy New Year. There are several items below that need your immediate attention. 

It is time to solicit sponsors for our annual Bankin~ Institute which will be held April 3-4 in Charlotte. The sponsorships remain ~1500. The sponsorship 

information is attached, includin~ information about the two complimentary admissions to the program. 

o Please let me know by end of day on January 31 if your bank or firm will be able to sponsor this year. The journal will be ~oin~ to press shortly after 

that date and we want to be sure to be able to acknowledge your contribution in the journal. The sponsor payment is not due until March 3 (and 

extended payment terms are available, if needed). 

¯ The journal will also include the listin~ of our board of advisors. Please proof your listin~ on the attachment and let me know any chan~es that need to be 

made by the end of day on January 31. 

¯ The tentative a~enda for the program is also attached. It will be posted on our website and online registration will be activated soon. Please mark your 

calendars for April 3-4. I will let you know when registration is available. 

Please also make a note of the "ABCS of Bankin~ Law" program that will be held at the offices of Mayer Brown in Charlotte on April 2. Its online registration 

will be activated soon. Please help us promote this program amon~ your associates and clients who may benefit from a one-day overview of bankin~ law 

and regulation. 

I’ll follow up next week trackin~ down the stra~lers to the requests listed above (don’t be one of them!) and lettin~ you know about when online registration will 

be available for both programs. We appreciate all you do to support the Bankin~ Institute. We have another terrific line-up thanks to our program coordinators. We 

are countin~ on you (as we always do) to help spread the word and attract our program audience. 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Bankin~ Law 

Director, Center for Bankin~ and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law.unc.edu!centers!bankin~ 

Access my papers on SSRN at: http://ssrn.cam/author=248720 

:: [:~:~ :: Description: 
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If you are not a~ intended recipient of this e-mail, plea~ notit) the ~nder, 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 11,2014 11:32 AM 

Doyle, A. Patrick <Patrick.Doyle@APORTER.COM>; ’Pilecki, Paul’ <ppilecki@kilpatricktownsend.com> 

Horn, Charles M. <chom@morganlems.com> 

RE: 2014 Banking Ins~itate Panel 

Thanks~ Let rne know what you hear. 

l.issa 

From: Doyle, A. Patrick [mailto:Patrick.Doyle@APORTER.COM] 
Sent: Monday, February 10, 2014 9:43 AM 
To: ’Pilecki, Paul’; Broome, Lissa L 
~::c; Horn, Charles M. 
Subject: RE: 2014 Banking Institute Panel 

No word from her. I will Lry her ~gah~ today or t.:~morrow. 

F~m: Pilecki, Paul 
Sent: Monday, Februa~ ~0, 2014 9:42 AN 
To= Broome, Ussa L 
Ce= Doyle, A. Patdck; Horn, Charles N. 
Subject; RE: 20~4 Banking Institu~ Panel 

Hi Ussa 

Pat has picked up the baton on this, Any word? 

We are workh~g on Amy Friend or an OCC representative as a backup, 

A~ the best, 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Sunday, February 09, 2014 3:06 PM 

To: Pilecki, Paul 
Co: Doyle, A. Patrick (._P__a__t__r_Lc___k_=__D__o__y_!_e__@APORTER.COM); Horn, Charles M. 
Subject: RE: 2014 Banking Institute Panel 

Hi Paul---Any word on whether Laurie is confirmed? 

Thanks, 

l.issa 

From: Pilecki, Paul [mailto:ppilecki@kilpatricktownsend.com] 
Sent: Monday, December 16, 2013 10:15 AM 

To: Broome, Lissa L 
Co: Doyle, A. Patrick (Patr!ck.Doy!e@APORTER.COM); Horn, Charles M. 
Subject: RE: 2014 Banking Institute Panel 

~ll ernail addresses are included with the lis~: of panelists, 

Please show Schaffer as "invited, but not confirmed/’ We witl let you know as soon as we have word from her. 

Paul PHeck~ 

3~fite 900 ~ 607 14t~s 
offb<: 202 ~s24 14~5 ~ c<:~ ~ f::x 202 5~s5 0022 

From: Broome, Lissa L [._rt_)_a__[!_t__o_;_Lb__tLqg___m___e_@__e___m___a_jJ_:_u__t)£:_e_$!_u_] 
Sent: Monday, December 16, 2013 9:18 AM 

To: Pilecki, Paul 
Cc; Doyle, A. Patrick (Patrick.Doyle@APORTER.COM); Horn, Charles M. 
Subject; RE: 2014 Banking Institute Panel 

Hi Paul, Pat, and Charlie -- This looks great. Iqf communicate back with The Clearing House. They were aware that the panel was likely already complete. 

Should I list Schaffer as "invited" (but not confirmed) at this point? Can you provide emails for Schaffer, Calaby, and Bloom? 

Thanks so much and all the best for the holidays~ 

Lissa 

From: Pilecki, Paul [-rL~-a-~[!-t--~-;~p-N~-e-.~-c--k-j~@~-k-!~p---a-~ELc-~-~---w--L~-s~-e-E-d-=c--~-~--m-~ 
Sent; Monday, December 16, 2013 8:17 AM 
To: Broome, Lissa L 
Co: Doyle, A. Patrick (Patrick.Doy!e@APORTER.COM); Horn, Charles M. 
Subject: RE: 2014 Banking Institute Panel 

Good morning Lissa 

I am writing to respond to your request for information on the proM. We appreciate the interes~ shown by TCH in assisting with the panel. Our panel appears to be full 

at this point especially if we can get a positive response out of one of our government invitees. ~Ve are seeldng either Laurie Schaffer or Amy Friend. If there is an 

opening on the panel due to a late cm~cellation, it would be great if we could call upon TCH for a representative. On the substance of the panel, I think the feeling 

among the planning group (includes Pat and Charles) when we spoke in September was that "too big to l:ail" may not be a compelling topic tbr our target audience. 

Panel Title--Dodd Frank Act Update~hat We Need to Work on Now 

Description--This panel will discuss "the mos~ recent final rules to implement the banking operations, sal’ety a~N ~mndness, and corporate practices provisions of the 

Dodd Frank Act as well as impending final actions. Among the topics will be the Volcker Rule, swaps rules compliance, enhanced prudential s~nda~ds, stress testing, 



interchange fees, and executive compensation with a lbcus on how all of the rules affect regional and commnnit.3~ banking organizations. The tbrmat tbr the panel will be 

an interactive exchaJ~ge among the members. 

Laurie S. Schafl~r, Associate General Connsel, FederaJ Re,rye Board (invited) (laurie.~hatt~r(~bfrb.gov) 

Cecelia A. Calaby, Senior Vice President, American Bankers Association (ccalaby,~;aba.com) 

David A. Bloom, SVP & Depu~ General Counsel, Sun Trus~ Ba~k (david.bloom@suntmst.com) 

Patrick A. Doyle, Arnold & Porter LLP (_£_!~t_!~__c_k_:_[__)___o2f_!__e_@~_t__~_(__)__!~i!i!~__R__:~_(__)__M__) 

Charles M. Horn, Morgan, Lewis & Bockius LLP (chom@morganlewis.com) 

Best wishes tbr Happy Holidays, 

Paul 

Pm~ S, Pilecki 

From: Broome, Lissa L [._n_)_a__[!_t__o__:_Lb__tLqg___m___e__,@__e___m___a_jJ_,_u__t)_c__,_e_$!_u_] 
Sent= Friday, December J.3, 20~.3 J.0:56 AM 

To= Pilecki, Paul 
Subject= 20:14 Banking Institute Panel 

Hi Paul -- Thanks for volunteering in August to work on a panel on the Dodd-Frank Update. We are in the process of finalizing the program. As you can see from the 

attached agenda, all the spots on the agenda for Thursday have been claimed and we need to plug your panel into one of our slots on Friday morning, April 4. It 

would be great to have the program agenda finalized before the holidays, if possible. I have listed what we need below. 

* The title of the panel. 

* A couple of sentences that we can include in the agenda describing the subjects and issues to be discussed by the panel. 

* Names of the panelists. I’d encourage you to limit the size of the panel to 3 or 4 so each speaker has an opportunity to contribute during the 75 minutes 

assigned to your panel. 

Email address for each panelist. 

I recently spoke with Dan McCardell of The Clearing House. Paul Saltzman from The Clearing House is also a member of our Board of Advisors. Dan expressed 

interest in TCH assisting with the program. We discussed the panels that we had already agreed upon and he suggested that TCH might be able to assist with your 

panel. I said I would mention this to you and if you’d like to plug in TCH, you can let me know and I can get you Dan’s contact information. The area of interest for 

TCH was around the too big to fail issue. If you plan to address that in your update, Dan may be a good resource. 

There is still time to include a short piece from one or more of the panelists in our North Carolina Banking Institute journal which is distributed at the Banking 

Institute, http:i!www.law.unc.edu!journalsincbank!. Sometimes, lawyers provide us with permission to edit a client memo and publish it in our journal, which 

gives the ideas additional exposure and distribution. If one of you or one of the panelists is interested in this, we would need to begin the editing process as soon 

as possible, but no later than January 3. I have attached our Author Guidelines (although the dates indicated in those guidelines are superseded by this email). 

A few weeks before the program, we will need any additional written materials (which can include PowerPoint presentations) related to your panel. This is 

necessary for continuing legal education credit. I will provide more information as we get closer to the event. 

Thanks again and all the best for the holidays, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

.h.~t..t..~.~:.~.w..~.w...W...:~La.~.w..~:.u...n...c:~.e.~.d.~u..~c...e...~t.~.e..r.~s.~.b..a...n...~L~.~ 
Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 

http://w~vw.law unc. edu/images/news/media/bankingfinance 

web 542.jpg 

Confidentiality Notice: 

This communication constitutes an electronic communication within the meaning of the Electronic Communications Privacy Act, 18 U.S.C. Section 2510, and its disclosure is strictly limited to the recipient intended 

by the sender of this message. This transmission, and any attachments, may contain confidential attorney-cNent privileged information and attorney work product If you are not the intended recipient, any disclosure, 

copying, distribution or use of any of the information contained in or attached to this transmission is STRICTLY PROHIBITED. Please contact us immediately by return e-mail or at 404 815 6500, and destroy the 

original transmission and its attachments without reading or saving in any manner. 

***DISCLAIMER*** Per Treasury Department Circular 230: Any U.S federal tax advice contained in this communication (including any attachments) is not intended or written to be used, and cannot be used, for the 

purpose of (i) avoiding penalties under the Internal Revenue Code or (ii) promoting, marketing or recommending to another party any transaction or matter addressed herein 

http://www.arn oldport er.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, FebruaO, 11,2014 11:38 AM 

Cammam, Scott <Scott.Cammam@cwt.com>; ’Karol Sparks’ <Karol.Sparks@btkn.com> 

ILE: ABCs of Bmfldng Law -- Advice on Restructuring Some of the Sections 

Hi ScoLt & Karol --- 

Fll do the Activity and Investment I.imitations[lllask Carol to do the financial statements with Karol. Should we still include Gene in the financial statements 

discussion? I think he did capRa~ before, but we could assign hkn assets o¢ ~iabi~t~es. 

Thanks, 

Ussa 

F~m= Cammarn, Sco~ [mailto:Sco~.Cammarn@c~.com] 
8ent~ Nonday, Februa~ lO, 2014 9:44 AN 
Te~ ’Karol Spar~’; Broome, Lissa L 
Subject: RE: ABCs d Banking Law -- Advice on Restructuring Some of the Sections 
Agree wi~h Karo~ S. Carol H. is great, but she has a tendency to ge~ ~ea~ly deep ~nto the weeds, which isn’~ sui~aNe for this type of format. But ff you ~ee~ ethically oMigated to 
insk~de Carol H, financial statements weuM be ~kely the best. (Leekk~g a~ the erna~ chain, ~ see tha~ Cate~ H. "vekm~eered" when Lissa was simply keeping her in the k~ep 
rather than offedng her a sbt, so ~1 appea~; the1 Ussa is a k~nd of stuck dghl now, given that Mayer Brown is hosting}. 
I agree wN~ Ussa - I don’~ think Volcker desepses its own sessk~n - at most, it deserves a passing men~ion in ~he acfivNes and ~nvestmen~s area~ 

easy going, ~ght approach. He’d be perfect. My vole wou~d be no on Bi~ Kroener. Since we are competing with Mm, no need to ~nc~ude Mrn here. What about J~m Scott? John 
Becc~a? Both currently teach. 
I can p~e~ty much do anything other than bank receivership. So, happy to shi~ ~f necessary. 
SAC 

From= Karol Sparks [mailto:KaroI.Spar~@bfkn.coml 
Sent= Sunday, Februa~ 09, 20~4 5:22 PM 
To= ’Broome, Lissa L’ 
C¢= Cammarn, Sco~ 
Subject= RE: ABCs of Banking Law -- Advice on Restructuring Some of the Sections 
Hi Uss~ --has Carol ever taught a banM~g ~aw school class? If noL a~y session w~ll be heavy I~h~g. ~ th~k financ~a~ statements!c~pita~ may be th~ best opBon but 

please coach her on how basic R needs to be. Base~ ~l and the new hquidity rules are beyond bask:s. ~ assume from your emaH thai t~o ot~e else c.:?mes [:o m~nd for 

powers who ~:eaches law7 Marry Lybecker or gH~ Kroener would be op~:~ons. Mar~:y tesches s~: Du~e and a~ways ~:eHs me he would h:~ve to help out Powers are m his 

wheelhouse. Otherwise, your suggestion works for me. 

F~m= Broome, Lissa L [mai~to:lbroome@emaii.unc.edu] 
Sent= Sunday, Februa~ 09, 2014 2:36 PN 
Te~ Karol Spar~; Sco~ Cammarn (sco~.cammarn@cv~.com) 
8u~ject~ ABCs of Banking Law -- Advice on Restructuring Some of the Sections 

Hi Ksrol and Scott- 

Please giw? me your advice on how we shouM reaHocate the coverage ~r~ the Hght of Caro~ H~tse~berger’s ema~l below In our first ABCs program Lawrence Baxter 

did Activity and Investment Um~at~ons. He could not job~ us last year, so Sau~e Ornarova did tNs section. Neither ~s avaHabte this year and Carol Hitse~berger from 

Mayer Brown (our host ~aw firrn th~s year} indicated an interest in teacNng w~th us. ~t does not appear that she feels comfortaMe doing d~is section, other than info 

on Vo~cker. 

Here’s my proposal but i’d ~ove your advice on whether this ~s okay or we should do something different. 

Move Carol to Understanding a Bank Through ~ts Financial Statemen~:s. 5he wou~d focus o~] capital and perhaps liquM~ty coverage but continue to work w~th Ksrol 

and Gene. I wou~d rotate off of the Fb~anc~a~ Statements and ~ake over the Activity and ~nvestrnent Umitations Section. W~th respect to the Volcker Rule, I could do 

d~e basics on the statutory provisions, but might ask Caro~ and/or Scot~ to be ready to provide 5-~0 rninutes of discussion regarding the regulation. 

Thanks, 

F~m= Hitselberger, Carol A. [ma~to:CHitselberger~mayerbrown.com] 
Sent~ Friday, ]anua~ 31, 201~ 6:42 PN 
To~ Broome, Lissa L 
8u~ject~ RE: ABCs of Banking Law -- April 2, 2014 
~ have been very delinquent w~th tMs and I am sorry. The activities section is not an area ~ speda~ize ~n. However, given Volcker, ~ think any prior session dealing 

with tMs w~H have to change dramatically. ~ cover Vo~cker frequently and certain~y could cover a session on that. A~ternatively, the balance sheet section seems 

you think? 

IVlayer Brow~ U.P 

~:ha dotte Office 

2~4. North [ryo!~ S,:reet, 5ui,:e 3800 

Charlotte, North Car,:)ii!~a 28202 

Direct Diai: 704 444 3522 

Fax: 704 377 2033 

New York Office* 

~.675 groi~dway 

New York, New York :t0019 

Direct Diai: 21,2 506 26~2 

Fax: 212 2~;2 191.0 

*Admitted to Proctice Only ~n NC and IL 

Emaih chitselberger@mayerbrowr~.com 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Monday, January 27, 20.t4 9:02 AM 



To: Hitselberger, Carol A. 
Subject: I=W: ABCs of Banking Law -- April 2, 20:[4 

Hi Carol ---I am trying to finalize our ABCs agenda and speakers, Can you let me know in the next day or two if you can cover the activities and hwestrnents subject 

set forth below. ~f there is another area that you would prefer, ~et me know and it’s possible that we could juggle some assignments. 

7ha~ks so much 

Ussa 

F~: Broome, Lissa L 
Sent: Monday, 3anua~ $3, 20~4 $0:$9 PM 
To: ’Hi~elberger, Carol A.’ 
Subject: RE: ABCs of Banking Law -- April 2, 2054 
Hi Caro~- How do you feel about teacMng bank activities snd investments? Your outlh~e!PowerP@nt wou~d cover activities snd ~nvestments for banks; bhc 

actiqL~es, fhc activities, sect~dties activities for banks and holding companh~s, and how [he Vo~@er Rt~e affects a~l this. And Vou get 60 m#~t~[es Lo do ~t~ We ~ke 

the faculty Lo attend the en[~re day, because i[ is qui[e ~i~ely that some of this w~l~ have been covered before your hour comes up. If you’ve sat through the 

prog~sm, you can re~nforce what was a~resdy sa~d or skip ahead Lo d~e new th~n~s that ~aven’L been mentioned. 

~’ve attsched the s~des used the past two years by (Professo~ Lawrence Baxter ~n 20:].2 a~d Professor Sau~e Omarova ~n 20:].3). You could borrow from these 

presentst~ons in fash~onh~g your own. ABo Scott Cammarn m~ght want to provide h~put on the Vo~cker Ru~e. 

Let me know what you l:hh~. Vve also attached the [ul~ agem~a [rom ~ast year’s program so if there ~s a be[ter p~ace for you [o fi[ m, yot~ can ~et me know {[or 

instance, ~f Vou wanted to swi[ch up topics with me). 

T~anks, 

Ussa 

F~m: Hitselberger, Carol A. [mai~:CHitse~berger@mayerbrown.com] 
Seat: Sunday, 3anua~ $2, 2054 6:25 PM 
To: Karol Spar~; Broome, Lissa L; Sco~ Cammam (~£~£&E)_E)#_E£@£~,£¢A)); Kanaly, Mark; ~Jg[)~:AL~g#_@_#@~[e[g_£:£e_E); Omarova, Saule T 
Subject: Re: ABCs d Banking Law -- April 2, 2054 

~ am in as we~l. 

Sent frorn my B~ackBerry ~0 sma~tp~one. 

From: Karol Sparks 

Sent: Sunday, January :[2, 20:[4 :[:[:28 AM 
To: Broome, Lissa L; Scott Cammarn (scott.cammam@cwt.com); Kanaly, Mark; eugene.m.katz@wellsfargo.com; Omarova, Saule T 
¢c: Hitselberger, Carol A. 
Subject: RE: ABCs of Banking Law -- April 2, 20:[4, 

Hi Lis~.~a - sorry to b,-_~ slow I:o respond. I was out of town teaching I would be deligh[ed to be par[ o[ [he ABCs faculb/. 

Barack Ferrazzane IJLP 
.::0O Wi~it ~’...’i~ds~.!’~ ’:,;.:~ :.:b0~ Ch~:~ ~ ~. 50505 
:.: .& :,~. 9 #.: ~...~ I ~:: 5 

Sent: Wednesday, 3anuaw 08, 2054 $:04 PM 
To: Sco~ Cammarn (sco~.cammarn@c~.com); Kanaly, Mark; euqene.m.katz@wellsfarqo.com; Omarova, Saule T; Karol Sparks 
Go: Carol Hitselberger 
Subject: ~: ABCs of Banking Law -- April 2, 2054 

Friends ---Please ~et me know by the end o~: d~e week if you are w~l~h~g to continue as s panelist for d~e ABCs of BanMng Law to be held on Apri~ 2, 20~4, at the 

offices of Mayer Brown in Chsdotte. The Banking ~Rst~tut8 w~l~ b8 held at The R~tz-Carlton on Apfi~ 3-4. 

AssuminA you are w~ffinA to conthsue on the f~cu~ty, ~ have attached the evakJ~t~on from last year and th~ sgenda (describing each segment) snd the speaker 

Please send me any edits yot~ have to the agenda and b~os by ~:he end of the week as well 

We want to ~e[ [:h~s material up on our webs~te, open reB~stration, and s~:art marke[~ng the program as soon as possible. 

We will re~rnb~rse two n~8~ts at The Ritz-Carkon for those w~o need accornmodat~ons and rekhburse mileage, coach class a~rfare, parMn~, cabs, 

T~anks for cons~dedn~ this bw~tation. I look forward to hesr~n8 from you soon. 

Take 

E~= Broome, Lissa L 
Seat= Tuesday, September $0, 2053 $:09 PN 
To= Sco~ Cammarn (sco~.cammarn@c~.com); Kanaly, Mark; euqene.m.katz@wellsfarqo.com; Omarova, Saule T; ’Karol Sparks’ 
8abject; ABCs of Banking Law -- April 2, 

Friends - 

We will reprise the ABCs of Bankin8 Law on April 2, 20~4 at the offices of Mayer Brown in Charlotte. The Bankin8 Institute follows on April ~-4. Please let me know 

if you’re willin8 to continue as a faculty member for the proBram. I have attached the eva~uations from the last proBram in case I have not already circulated them. 

~ am sad to report that Karol’s father passed away in AuBust. I know you jo~n me in conveyin~ your sympathy to her and her family. 

Take care, 

Lissa 

Lissa L. Broome 

Wells FarBo Professor of Bankin8 Law 

Director, Center for Bankin~ and Finance 

UNC Schoo~ of Law 

CB#3~80, Van Hecke-Wettach Hall 

Chapel ~ill, NC 27599-3~80 

9~9.962.7066 

ht[p:/iwwwJaw.unaeduicentersibank~n~ 

Access my papers on SSRN at: h[tp:iissrn.comiauthor=248720 
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CIRCULAR 230 DISCLOSURE: Unless expressly stated otherwise in writing, any’ tax advice contained in this communication (including any attachments hereto) is 

not intended or written to be nsed, and cannot be used (i) for the purpose of avoiding penalties that may be imposed on a taxpayer, or (ii) in promoting, marketing or 

recommending a partnership or other enti~, investment plan or a~rangement. 

This message, which contains inli~rmation l]com a law tirm, may be contidential and privileged. If you have received this communication in error (you axe not the 

addressee or authorized to receive tbr the addressee), you may not use, copy or disclose the message or any information contained in the message. If you have 

received the message in error, please advise the sender by reply e-mail and delete the message. 

IRS CIRCULAR 230 NOTICE. Any tax advice expressed above by Mayer Brown LLP was not intended or written to be nsed, and cannot be used, by any taxpayer 

to avoid U.S. federal tax penalties. If such advice was written or used to snpport the promotion or marketing of the matter addressed above, then each offeree should 

seek advice from an independent tax advisor. 

This email and any tiles transmitted with it are intended solely for the use of the individual or entity to whom they are addressed. If you have received this email in error 

please notify the system manager. If you are not the named addressee you should not disseminate, distribute or coW this e-mail. 

IRS Circular 230 Legend: Any advice contained herein was not intended or written to be used, and cannot be used, for the purpose of avoiding U.S. federal, state, or 

local tax penalties. Unless otherwise specifically indicated above, you should assmne that any s~atement in this etnail relating to any U.S. federal, state, or local tax 

matter was written in connection with the promotion or marketing by other parties of the transaction(s) or matte~Is) addressed in this email. Each taxpayer should seek 

advice based on the taxpayer’s particular circumstances from an independent tax advis~r. 

NOTE: The intbrmation in this email is confidential and may be legally privileged. If you are not the intended recipient, you must not read, use or disseminate the 

intbrmation; please advise the sender immediately by reply email and delete this mes~ge mad any attachmenks without retaining a copy. Although this email mad any 

atmch~nents axe believed to be free of any virus or other defect that ~nay affect any computer sysle~n into which it is received and opened, it is the responsibility of the 

recipient ~o ensure that it is vires free and no responsibility is accepted by Cadwalader, Wickershmn & Taft LLP for any loss or damage arising in any way from its use. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, February 11,2014 11:40 AM 

Waters, Michael <mwater.~,,joneswalker.com> 

I~E: Banking Institute -- URGENT -- Sponsorships m~d Bo~xd Listing 

Thanks, Mike, for your’ firm’s continued support. Mope Lo see you in Charlotte in April. 

kissa 

I:rora-" Waters, Michael [mailto:mwaters@joneswalker.com] 

Sent: Monday, February ~0, 20~4 ~:4~ AN 

T~= Broome, Lissa L 
Subject; RE: BanNng Institu~ -- URGENT-- Sponsorships and Board Listing 

Usa, sorry for the dNay. We are send#~g our check to you today. M~ke 
¯ ¯ qMichael D. Waters 
::X:: Description: Jones 
" " Walker LLP 

~artner 

lones Walker LLP 
3:205.244.5210 F: 205.244.5410 
mwaters@joneswalker.com 

F~: Broome, Ussa L [mai~to:lbroome@ema~Lunc.edu] 
Seat: Friday, February 07, 20~4 8:04 AN 

To: Waters, Michael 
C~: Pannell, Ga~ 
Sabje~t: Banking [nstitu~ -- URGE~ -- Sponsorships and Board Listing 

Hi M~chael .... 

1819 5th Ave N, Ste 1100 

Birmingham, AL 35203 

T: 205.244.5200 

wwwjoneswalker.com 

I just wanted to check to see if your firm was interest~:_~d in sponsoring the ganking institute again this year The relevan~ reformation ix attached. If you are 

planning to sponsor, if you let me I~now by noon o~ ~ebruary 1.2, f think we can stili haw:~ the firm’s name included in our journal iisting of the sponsors. 

In any evenL we hope you will be able Lo join us on April 3-4. in Charlotte, and that you wilt consider promoting the April 2 AgCs of ganking Law program to any flew 

associates who might benefit from Lhis overview of banking law principles. Our room block is now open at the P&z-Cadton so if you are planning to attend, you 

may want to reserve a room before the Mock fills up, http:!/wwwJaw.unc.edu/cle/bankinginstitute!Iogistics/. 

Thanks for all of your support. 

Lissa 

Lissa L ~roome 

Wells Fargo Professor of Banking Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of L~w 

CB#3380, Van Necke.-WeLtach 

Chapel Hill, NC 27599.-3:~80 

919.962.7056 

htt~!jwww~law.unc~edu!centers!bapk~ng 

Access my papers on SSRN at: http://ssrn.com!author=248720 

::~:: Description 
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From: Broome, Lissa L 
Sent: Monday, January 27, 2014 11:07 AM 

To-" boardadvisors@listserv.unc.edu 
Subject: Banking Institute -- URGENT -- Sponsorships and Board Listing 

Friends - 

I hope you all had a wonderful holiday and a happy New Year. There are several items below that need your immediate attention. 

It is time to solicit sponsors for our annual Bankin~ Institute which will be held April 3-4 in Charlotte. The sponsorships remain .~1500. The sponsorship 

information is attached, includin~ information about the two complimentary admissions to the program. 

~ Please let me know by end of day on January 31 if your bank or firm will be able to sponsor this year. The journal will be ~oin~ to press shortly after 

that date and we want to be sure to be able to acknowledge your contribution in the journal. The sponsor payment is not due until March 3 (and 

extended payment terms are available, if needed). 

¯ The journal will also include the listin~ of our board of advisors. Please proof your listin~ on the attachment and let me know any chan~es that need to be 

made by the end of day on January 31. 

¯ The tentative a~enda for the program is also attached. It will be posted on our website and online registration will be activated soon. Please mark your 

calendars for April 3-4. I will let you know when resistration is available. 

Please also make a note of the "ABCS of Bankin~ Law" program that will be held at the offices of Mayer Brown in Charlotte on April 2. Its online resistration 

will be activated soon. Please help us promote this program amon8 your associates and clients who may benefit from a one-day overview of bankin~ law 

and regulation. 

VII follow up next week trackin~ down the stra~lers to the requests listed above (don’t be one of them]) and lettin~ you know about when online registration will 

be available for both programs. We appreciate all you do to support the Bankin~ Institute. We have another terrific line-up thanks to our program coordinators. We 

are countin~ on you (as we always do) to help spread the word and attract our program audience. 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Bankin~ Law 

Director, Center for Bankin~ and Finance 

UNC School of Law 



CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:~9.962.7066 

http:/iwww~law.unc.eduicentersibankin~ 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 11,2014 11:43 AM 

Pierce, Catherine Ringo <cringo@email.unc.edu> 

ILl:;: Time To Chat? 

Of course. How abouL 4:00 on Wednesday, February I97 

~.issa 

From: Pierce, Catherine Ringo 

Sent: IVlonday, February :10, 20:1.4:12:27 PM 

To: Broome, Lissa L 
Subject: Time To Chat? 

Dear Lissa, 

I know you are out until the 17th, but when you return would you have time for a brief lO-minute conversation? Nothing urgent. Just wanted to chat with you 

briefly about a professional opportunity that I am pursuing. Thanks. 

Catherine 

Catherine Ringo Pierce 

;~ssistant Dean for Policy and Special Assistant to the Dean 

U NC Schoo~ of 

{::g#3:~80, Van Hecke-Wettach 

Chapel Hill, NC 27599-3380 

P(9~9) 843-2409 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, February 11,2014 11:48 AM 

Boswell, Erin <EBoswell@mayerbrown.com> 

Hoyte, Keyna T. <KHob4e@mayerbrown.com>; Hitselberger, Caxol A. <CHitselberger@mayerbrown.com > 

RE: Banldng Institute -- URGENT -- Sponsorships and Board Lis~ing [MB-AME.FID965537] 

Hi Erin .-- Thanks so much for your firm’s continued support. The sponsor attendees should regisLer online and when iL comes dine for payment b~d~cate (from Lhe 

pull-down menu) that they are prepaid corporate sponsors, http:i!www.~aw.unc.edu!cle!banMnginst~tute!~ogistics!. 

Thanks, 

Ussa 

F~m= Boswell, Erin [mail~:EBoswell@mayerbrown.com] 
Sent~ Nonday, ~brua~ 10, 2014 ~:18 PN 

Te~ Broome, kissa k 
¢~ Ho~e, Keyna T.; Hitselberger, Carol A. 
Subject= RE: BanNng Institute -- URGENT -- Sponsorships and Board Listing [NB-ANE.FID965537] 

Ni Usa- 

Mayer Brown is happy to support UNC Schoo~ of kaw for 2014. We w~ get the check processed and sen~ ~o you be[:ore 3/3. 

~ wH~ send you our 2 attendee names who w~H be ~n at the Banking institute Program and Dinner short~v. 

Thanks~ 

Mayer Brown LLP 

At[o!’ne,i Recrui[er and Marke[ing Coordina[or 

1- -1 704 444 3552 

F-~ 704 377 2033 

eboswell@ma~erbrown.com 

Char~o[te, NC 28202 

www.mayerbrown.com 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent; Friday, February 07, 2014 9:26 AM 
To; Hitselberger, Carol A. 
Subject; Banking Institute -- URGENT -- Sponsorships and Board Listing 

Ni Carol--- 

liust wanted to check to see if your firm was interested in sponsoring the Banking Institute again this year. The relevant information is attached. If you are 

planning to sponsor, if you let me know by noon on Februa~N ~2, ~ th~nk we can stH~ have the firm’s nm~e k~cluded in our journaJ Hstk~g of the sponsors~ 

in any event, we hope you w~H be aMe to join us on April 3-.4 ~n Chariot,:e, and that you w~l~ consider promoting ~:he April 2 Ages of gan~dng Law program to any new 

assoc~al:es who rmght benefit flom thb ow~rv~ew of ban]ring ~aw principles. Our room b~o(:~ is now open at the R~tz--Cadton so ~f you are planning to a~:tend, you 

maywsnt ~o reserve a room before the Mock fills up, 

Thanks for aH of your support. I w~H emaH you and Karol Sparks separsLe~y abouL coverage of material at the ABCs of BsnMn~ Law program. Thanks for following up 

on that. 

Ussa L. Broome 

We~ls }fargo Professor of Banking Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~], NC 27B99.-338{} 

Access rny papers on SSRN at: 

Description 
http:/,’w’~v’,^/law unc edu/images,’news.imedia/banMngfinance web 542 iPg 

From: Broome, Lissa L 
Sent: Monday, January 27, 2014 11:07 AM 
To: _b_ _ _o_ _a_ _r_ _d_ _ _a_ _c_l_ _v_ !_s_ 9_ _r_ _s_ ~ I i s t s e r v. u n c. e d u 
Subject; Banking Institute -- URGENT -- Sponsorships and Board Listing 

Friends - 

I hope you all had a wonderful holiday and a happy New Year. There are several items below that need your immediate attention. 

It is time to solicit sponsors for our annual Banking Institute which will be held April 3-4 in Charlotte. The sponsorships remain ~1500. The sponsorship 

information is attached, including information about the two complimentary admissions to the program. 

o Please let me know by end of day on January 31 if your bank or firm will be able to sponsor this year. The journal will be going to press shortly after 

that date and we want to be sure to be able to acknowledge your contribution in the journal. The sponsor payment is not due until March 3 (and 

extended payment terms are available, if needed). 

The journal will also include the listing of our board of advisors. Please proof your listing on the attachment and let me know any changes that need to be 



made bF the end of day on Januar,/31. 

The tentative agenda for the program is also attached. It will be posted on our website and online registration will be activated soon. Please mark Four 

calendars for April 3-4. I will let Fou know when registration is available. 

Please also make a note of the "ABCS of Banking Law" program that will be held at the offices of MaFer Brown in Charlotte on April 2. Its online registration 

will be activated soon. Please help us promote this program among Four associates and clients who maF benefit from a one-daF overview of banking law 

and regulation. 

FII follow up next week tracking down the stragglers to the requests listed above (don’t be one of them!) and letting Fou know about when online registration will 

be available for both programs. We appreciate all Fou do to support the Banking Institute. We have another terrific line-up thanks to our program coordinators. We 

are counting on Fou (as we alwaFs do) to help spread the word and attract our program audience. 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:iiwww.law~unc.edu/centers/banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 
http://www.law.unc.edu/images/news/media/bankingfinance web 542.jpg 

IRS CIRCULAR 230 NOTICE. Any tax advice expressed above by Mayer Brown LLP was not intended or written to be used, and cannot be used, by any taxpayer 

to avoid U.S. federal tax penalties. If such advice was written or used to support the promotion or marketing of the matter addressed above, then each olt~ree should 

seek advice t?om m~ independent tax advisor. 
This email a~d any tiles transmitted with it are intended solely for the use of the individual or entity to whom they are addressed. If you have received this email in error 

please notify the system manager. If you are not the named addres~e you should not disseminate, distribute or coW this e-mail. 



From: 

Sent: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, February 11,2014 11:54 AM 

Carlock, Jacqueline S <jcaflock@email.unc.edu> 

ILE: Banking Institute web updates 

Still some side effects, but I am in HonoLulu working with Jewetl Hoover and another guy to do a bank director training prograrn for Beth Whitehead’s bank 

HonohJhJ. Looking out the window at D~amond Head right now. 

Good k~ck with the ~:estiw~l. I hope the weather doesn’t mess you up 

Ussa 

F~m: Carlock, Jacqueline S 
Merit: Tuesday, Februa~ ~l, 2014 ~1:38 AN 

To: Broome, Lissa L 
Subject: Re: Banking Institu~ web updates 
He and I can work together on it like we have in the past. I’ll run down to his office today. 

Hope you are feeling better. 

Jacqueline S. Carlock, CMP 

Director, Continuing Legal Education & Special Events 

UNC School of Law 

CB#3380 160 Ridge Road 

Chapel Hill, NC. 27514 

On Feb 11, 2014, at 11:19 AM, "Broome, Lissa L" <[_b_.r_o__o_._m_._e_.@.e__..m__.a_!!_._ .u__n_.c_._.e__d__u_.> wrote: 

Thanks, Jackie. Would this be a good rote for Conrad? Do you want to supervise him in it, want me to supervise him, or would you rather he not be 

involved? 

I.issa 

I=r~m-¯ Carlock, ]acqueline S 
Sent~ Monday, ~brua~ lO, 2014 9:17 AN 

T~ Broome, Lissa L 
N~bj~t~ RE: Bankin~ Institute web updates 

~ already contacted the ABC presenters ~ have the student I~st already. I arn happy to ~ord~nate the Bank~nq ones too. 

~ Broome, Lissa L 
$e~t~ Sunday, Februa~ 09, 20~ 3:~7 
Te~ Carlock, ]acqueline S 
6¢= Westerlund, Lance S; Bo~, Conrad 
$~ject~ BanMng Znstitute web upda~s 

H~ JacMe and Lm~ce --. I know you guys are busy this week getth~g FestN, a~ ready~ I will be out of the office the entke week so I’m getth~g some tMngs 

off my plat:e before then. Fm [#~e with you t:aking care of t:hese ~tems aft:or the Festival. 

? We need to substRul:e the revised Agenda (attached}. There are some slight changes to some o[ Lhe spea]~ers (see EnforcemenL and the 

Reconstructh:m of Mortgage Lending). 

? Can we add to the wehs~te for the ABCs and for the gankH~g Institute ~:hat on Wednesday, April 2 the Jaw firm 

Logan, PC is sponsoring a reception for attendees? (see befow) 

? ~’ve attached the contact: ~ist [or the speakers so you can get: an idea about whk:h ones are I~ke]y to need rooms (those [rom Charlotte will 

obviously not need rooms) 

? The three of you need to deride who wi~f be worMng with the speakers regarding their ~odging needs. Let me know who that wil~ be (Conrad 

or kange} a~d ~ w~lt email the speakers this wee~( to let them know who will be contacting Lhem about their lodging needs, if ~t is Conrad, he 

can go ahead and get h~s spreadsheet set up for this purpose. 

? Sh~ce I am out th~s week, please fen free to ca]~ upon Conrad for help w~th the Festival ~f you need Mm to help with registration on Friday, let 

Nm know on Monday so he can p~an h~s work schedule appropriate~y~ 

Thard~s, 

Lissa 

~= Kenneth Johnston 
Se~t= Wednesday, January 29, 2054 9:53 AN 

Te= Broome, Lissa L 
$~bject= Re: Reception at the Banking Institute 

Yes, pls do. Boarding a plane. We will sponsor as well for &500. Will touch base. 

Sent from my iPhone 

On Jan 29, 2014, at 8:42 AM, "Broome, Lissa L" <lbroome@email.unc.edu> wrote: 

Hi Kenneth - I wanted to double check my recollection that your firm wanted to sponsor a reception at the Banking Institute on April 2 

for Banking Institute and the ABCs of Banking attendees. If so, do you want us to mention it on our website where we promote both 

programs (with thanks to your firm for its generosity)? 

We had a good ski trip to Snowbird and Alta (just outside Salt Lake City) the New Year’s week. The snow was okay, but they could have 

used more. My daughter is getting way too good for me. Beware these words: "Follow me, Mom!" 

Take care, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 



UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

htt p:!/www.law.u nc.ed uicentersiba n kin~ 

Access my papers on SSRN at: http:iissrn~com/author=248720 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, Februa~ 11, 2014 12:02 PM 

ttill, Paige <phill@babc.com> 

ILE: Banking Institute URGENT Sponsorships and Bomd Listing 

Sponsorinfo2014.doc 

Hi Paige---This should be what you need. The second page of the attachment is an invoice if that is of use. 

Ussa 

F~m~ Hill, Paige [mailto:phill@babc.com] 
Sent~ Nonday, ~brua~ ~0, 2014 4:08 PN 
T~ Broome, Lissa L 
Subje~t~ RE: Banking Institute URGENT Sponsorships and Board Listing 

~-H, L~sa. ~ am hand~b~g the sponsorship for Paul Can you send me the sponsorship information referred Lo in your erna~l to the ~£~_~j~9_[~_[~_~/~:~_:#_~_~.’? ~ 

did not receive LMs info. ~ w~]~ start the ba]~ rolling as soon ss ~ get thsL ~nformsdon from you. 

Thank youl 

Pa~ge 

F~m~ Broome, Lissa L [mai~to:Ibroome@ema~l.unc.edu] 
Se~t~ Friday, February 07, 2014 10:55 AM 
To~ Ware, Paul S. 
~e~ StewaR, Jim; Hill, Paige; Knight, Linda A. 
S~bje~t~ Re: Banking Institute URGENT Sponsorships and Board Listing 

Thanks, Paul. We very much appreciate your firm’s continued support. 

Lissa 

Sent from my iPad 

On Feb 7, 2014, at 11:50 AM, "Ware, Paul S." <pware@babc.com> wrote: 

Lissa--.-I apologize h:~r not r~-_~sponding earlier. We do plan to sponsor, and [ wi~ have the check for the sponsorsMp manhood to the InstRute. 

Thsnks Lissa. 

Pau~ 

F~m~ Broome, Lissa L [ma~to:~broome@ema~l.unc.edu] 
Sent~ Friday, Februa~ 07, 2014 7:59 AN 

To~ Ware, Paul S. 
Subjeet~ ~: Banking Institute -- URGE~ -- Sponsorships and Board Listing 

~ Paul- 

~ just wanted to check to see ff your firm was ~nterested ~n sponsoring the Banking Institute agab~ this year. The relevant b~[:ormat~on ~s attached. ~f 

you are p~anning [o sponsor, i t: you let rne know by noon on Februaw ~2, ~ think we can stil~ have [he firrn’s name included k~ our journal ~isting o[: 

sponsors. 

k~ any event, we hope you wi~ be abh~ to jo~n us on Apri~ 3--4 in Charh:~l:te, and that you will consk~er promoting the April 2 ABCs of BanMng Law 

program to any new assodates who m~ght behest: [rorn this overview of banking law princ:iph~s. Our room Mock is now open at the Rit~-Car~ton so 

you are planning to at[end, you rnay wan[ to reserve a room before the b~ock fi~]s up, 

Thanks for a~] of your support. 

Lissa 

Lissa L Broome 

We~s Fargo ~rofessor of BanMng Law 

D~recl:or, Center [or garddng and Fh~ance 

UNC School of Law 

CB~380, Van Hecke-Wettach HaI~ 

Chape~ ~i~l, NC 27599-3~80 

919.9(~2.706{5 

http:i/www.law.unc.edu/centersibanking 

Access my papers on SSRN a[: 
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From: Broome, Lissa L 
Se~t." Monday, January 27, 2014 11:07 AM 

To: boardadvisors@listserv.unc.edu 
Subject: Banking Institute -- URGENT-- Sponsorships and Board Listing 

Friends - 

I hope you all had a wonderful holiday and a happy New Year. There are several items below that need your immediate attention. 

It is time to solicit sponsors for our annual Banking Institute which will be held April 3-4 in Charlotte. The sponsorships remain ~;1500. The 

sponsorship information is attached, including information about the two complimentary admissions to the program. 

o Please let me know by end of day on January 31 if your bank or firm will be able to sponsor this year. The journal will be going to press 

shortly after that date and we want to be sure to be able to acknowledge your contribution in the journal. The sponsor payment is not 

due until March 3 (and extended payment terms are available, if needed). 

¯ The journal will also include the listing of our board of advisors. Please proof your listing on the attachment and let me know any changes that 

need to be made by the end of day on January 31. 

¯ The tentative agenda for the program is also attached. It will be posted on our website and online registration will be activated soon. Please 

mark your calendars for April 3-4. I will let you know when registration is available. 

Please also make a note of the "ABCS of Banking Law" program that will be held at the offices of Mayer Brown in Charlotte on April 2. Its online 

registration will be activated soon. Please help us promote this program among your associates and clients who may benefit from a one-day 



overview of banking law and regulation. 

I’ll follow up next week tracking down the stragglers to the requests listed above (don’t be one of them!) and letting you know about when online 

registration will be available for both programs. We appreciate all you do to support the Banking Institute. We have another terrific line-up thanks to 

our program coordinators. We are counting on you (as we always do) to help spread the word and attract our program audience. 

Take care, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www~aw.unc.eduicent ersibanking 

Access my papers on SSRN at: http:!!ssrn.com/author=248720 
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MEMORANDUM 

TO: 

FROM: 
DATE: 

SUBJECT: 

Board of Advisors 
UNC School of Law Center for Banking and Finance 
Lissa Broome 
January 27, 2014 
Corporate Sponsorships 

It is time again to begin arranging corporate sponsorships for the 20114 UNC School of Law 
Banking Institute that will be held Thursday, April 3, and Friday, April 4, 2014, at The Ritz- 
Carlton in Charlotte. The corporate sponsorship fee of $1,500 will entitle the corporate sponsor 
to special recognition in the North Carolina Banking Institute Journal and two admissions to the 
Banking Institute program and dinner. I certainly hope you will seriously consider being named a 
corporate sponsor. As you know, the sponsorships are the "life blood" of the Institute and 
provide crucial support to the Center for Banking and Finance. Your support will be greatly 
appreciated. 

If your firm or bank is willing to be a sponsor, you need to do three things: 

Please email to lbroome@email.unc.edu by January 31, 2014, and indicate your 

intention to sponsor so that your institution’s name can be included in the sponsor list 

publi shed in the North Carolina Banking Institute Journal. 

Please mail your sponsorship check payable to "UNC School of Law" to the law school 

address set forth below by March 3, 2014, unless you have arranged for a different due 

date with Lissa. An invoice is attached if that will facilitate payment by your 
organization. 

Professor Lissa L. Broome 
Center for Banking and Finance 
University of North Carolina School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

Please register the two complimentary attendees as soon as they are identified. We will 
notify you when online registration for the Banking Institute is active. There will be a 
choice from the registration pull-down menu to register (without further payment) for 
each institution’s two corporate sponsor slots. 

The tax deductible contribution for the sponsorship is $510; $990 of the sponsorship is accounted 
for as registration fees for the Institute. The UNC Law School Foundation tax identification 
number is 56-0934173. 

Thank you very much for your prompt consideration and support. 

uric. 102 



Center for Banking and Finance 
CB# 3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
Phone: 919-962-7066 
Fax: 919-962-1277 

2014 Banking Institute Sponsorship Invoice 

Please pay sponsorship fees for the 2014 Banking Institute in the amount of $1,500 payable to UNC 
School of Law. 

The UNC Law School Foundation tax identification number is 56-0934173. ($990 is the registration 
fee for two participants and $510 is a tax deductible gift to the Foundation.) 

Send the check to: 

Lissa L. Broome 
Center f-or Banking and Finance 
CB # 3380, Van tiecke - Wettach Hall 
Chapel Hill, NC 27599-3380 

Thank you for your continuing support. 

uric.102 {PAGE } 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, Februa~ 11, 2014 12:26 PM 

Carlock, Jacqueline S <jcarlock@email.unc.edu> 

ILE: Banking Institute web updates 

Looks quite medicinal! Thanks, 

From: Carlock, Jacqueline S 
Sent: Tuesday, February 11, 2014:1.2::1.0 PM 

To; Broome, Lissa L 
Subject; Re: Banking Institute web updates 
Leonard’ malasadas have healing properties! They aren’t on your diet, but sometimes a girl has to just be bad ] 

http:/!wwwJeonardshawaii.comimalasadasi 

Aloha 

Jacqueline S. Carlock, CMP 

Director, Continuing Legal Education & Special Events 

UNC School of Law 

CB#3380 160 Ridge Road 

Chapel Hill, NC 27514 

On Feb 11, 2014, at 11:54 AM, "Broome, Lissa L" <!..b_ _r._o_..o_ ..m__#_@.e__nJ_a_.[[:__u_..n_ .c_: .e__d_.u__> wrote: 

Stitl some side effects, but I arn in Honolulu working with Jewelt Hoover and another guy to do a bank director training program for Beth Whitehead’s 

bank in Honolufu~ Looking out the w#~dow at Diamond Head right now~ 

Good luck with the gest~val. ~ hope the weather doesn’t mess you 

Lissa 

F~m= Carlock, Jacqueline S 
Sent: Tuesday, Februa~ ~, 20~4 ~:38 AM 
Te= Broome, Lissa L 
Subject: Re: Banking Institu~ web updates 

He and I can work together on it like we have in the past. I’ll run down to his office today. 

Hope you are feeling better. 

Jacqueline S. Cadock, CMP 

Director, Continuing Legal Education & Special Events 

UNC School of Law 

CB#3380 160 Ridge Road 

Chapel Hill, NC. 27514 

On Feb 11, 2014, at 11:19 AM, "groome, Lissa L" <Lb__r_o_._o_ ._m_.e__@_.e_ .m__a__[!.._u___n_ .c_: .e_d__u_> wrote: 

Thanks, Jackie. Would this be a good role for Conrad? Do you war~t to supervise him in it, want me [o supervise h~rn, or wouk] you ra[:her 

he not be involved’? 

Uss~ 

F~m= Cadock, Jacqueline S 
Sent= Monday, ~brua~ ~0, 2014 9:~7 AN 
Te= Broome, Lissa L 
Subject= RE: Banking Institute web updates 

I akeady contacted the ABC presenters. I have the s[udent I~st akeady. I am happy to coord~nate the Bankin~ ones too. 

F~= Broome, Lissa L 
Sent= Sunday, Februa~ 09, 20~4 3:~7 PN 
Te= Carlock, Jacqueline S 
~¢= Westerlund, Lance S; Bor~, Conrad 
Subject= Banking Institu~ web updates 
H~ Jackie and Lance - ~ know you guys are busy th~s week getting Fest~va~ ready. ~ wN be out of the office the entire week so I’m getting 

some th~ngs off my p~ate be[ore then. t’m fine w~th you taMng care of these items afl:er the Festival 

? We need to substitute the revised Agenda (attached). There are some slight changes to some of the speakers (see Enforcement 

and the Reconstructh:m of Mortgage Lend,rig). 

? Can we add to the webs~te [or the AgCs and for the Banking k~s~:~tute that on Wednesday, April 2 the law firm of t(ane Russel~ 

Cok~mar~ & Logan, PC ~s sponsoring a recepth:m for at~:endees? (see bek~w) 

? i’ve attached the contact list for the speakers so you can get an R~ea about which ones are lithely to need rooms (those from 

Charlotte wi~ obvh:~usly not need rooms) 

? The three o[ you need to decide who wH~ be worMng wRh the speakers regarding thek k)dgmg needs. Le~: me ktmw who ~:hat 

be {Conrad er Lance} and ~ will email the speakers this week to ~et them know who wH~ be contacting them about their ~odging 

needs. ~f it ~s Conrad, he can go ahead and get his spreadsheeL seL up for Lh~s purpose. 

? Since ~ am out Lh~s week, p~esse t:ee~ [:ree to call upon Conrad [:or help with the ~estivsl. H: you need him to he~p wiLh regbtrat~on 

on Friday, let him know on Monday so he can p~sn h~s work schedule appropriately. 

Th a n ks~ 

F~m= Kenneth Johnston 
Sent= Wednesday, Janua~ 29, 20~4 9:53 AN 



To: Broome, Lissa L 
Subject: Re: Reception at the Banking Tnstitute 

Yes, pls do. Boarding a plane. We will sponsor as well for 1500. Will touch base. 

Sent from my iPhone 

On Jan 29, 2014, at 8:42 AM, "Broome, Lissa L" <Lb_.r_ .o__o_._m_._e_.._~._._e_.m__..a_!.!: .u__n_.c_=.e__d__u_.> wrote: 

Hi Kenneth - I wanted to double check my recollection that your firm wanted to sponsor a reception at the Banking Institute 

on April 2 for Banking Institute and the ABCs of Banking attendees. If so, do you want us to mention it on our website where 

we promote both programs (with thanks to your firm for its generosity)? 

We had a good ski trip to Snowbird and Alta (just outside Salt Lake City) the New Year’s week. The snow was okay, but they 

could have used more. My daughter is getting way too good for me. Beware these words: "Follow me, Mom!" 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/!www.law.unc,eduicenters!banking 

Access my papers on SSRN at: http:iissm.comiauthor=248720 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 11, 2014 1:14 PM 

Bortz, Conrad <cborlz@email.nnc.edu> 

Re: actions completed - Banking Institute web updates 

Thin,ks. 

Lissa 

Sent from my iPhone 

On Feb 11,2014, at 7:46 AM, "Bo¢~, Conrad" <cbx~rVz(t~email.unc.edu> wrote: 

Hello I.issa, 

Our sil:e (wh~-:m Gary approw?d) will look exactly like the word doc. 

Cheers, 
Cg 

F~m= Broome, Ussa L 
Sent." Tuesday, Februa~ ll, 2014 11:59 AN 
To= Bor~, Conrad 
Subject= RE: actions completed - Banking Institute web updates 
"l"hsnks, Conrad - Can you slso updste our web iist~ng for our board of ad~z~sors on the website. The attached I~st b ~:he newest. It wouh~ be best if you 

coLdd just substitute ~t for whsL ~s there now. If that ~s not possible, here are the changes ~ remember, hal you should look for others: 

Gaets wants, Jr. after h~s nsrne 

M. Patricia O~ver new firm and new way of ~ist~n8 her ~ame 

Patdda RoNnson see full name of firm 

"]’haf~ks~ 

Lissa 

~m= Bo~, Conrad 
Seat= Tuesday, Februa~ $~, 2054 $~:48 AN 
To= Broome, Lissa L; Carlock, Jacqueline S 
C¢= Westerlund, Lance S 
S~bject= actions completed - Ban~ng Institute web updates 

Hello 

t I have chanAed the speakers for the Mortsase ~endin~ section of asenda and updated verMase 

2 I added a spedal thanks at both:ore of sponsor page of B~ sponsors for Kane Russell There ~s really nowhere ~o add to Bl agenda as asenda star~s on 

the 3rd 

~ Reception (sans detail) ~s added to ABCs ase~da 

Thm~k you, 

C Bortz 

~m; Broome, Lissa L 
Seat= Sunday, Februa~ 09, 20~4 3:$7 PN 
To= Carlock, Jacqueline S 

6¢= Wes~rlund, Lance S; Bo~, Conrad 
S~bject= Ban~ng Institute web updates 
H~ JacMe and Lance --. I know you Buys are busy this week ~eLtb~8 Fest~va~ ready. I will be out of the office the entire week so ~’m 8ett~n~ some tffinss 

off my plate before them ~’m fine with you takin~ care of these ~tems after the Festival. 

<F-[if ]supportLBts]-->~ <l--[endif]-->We need to substitute the revised Asends (attached). There are some s~hL chsnses to some of the 

speakers (see Enforcement and the Reconstruction of Mortsase 

<F-[if ~supportLists]-->e <l--[endif]-->Cm~ we add to the webs~te for the ASCs and for the Ba~kh~8 Institute that o~ Wednesday, Apr~ 2 the ~aw 

firm of Ka~e Russe~ Co~ema~ & Lo~m~, PC ~s sponsorinA a recept~o~ for attendees? (see below) 

<F-[if ~supportLists]-->~ <]--[endif]-->~’ve attached the contact ~st for the speakers so you can Aet an idea about which ones are ~ke~y to need 

rooms (those from Charlotte will obviously not need rooms) 

<F-[if ~supportLists]-->e <l--[endif]-->The three of you ~eed to decide who w~H be work~n8 with the speakers resard~n8 their IodA~n8 ~eeds. Let 

me k~ow who ~:hat w~ be [Conrad or ~a~e} aed I w~l~ ema~l ~:he speakers th~s week to ~e~ ~:hem know who wH~ be contacting them about the# 

k)dsin8 needs. ~f i[ is Conrad, he can ~?:~ ahead and Set h~s spreadsheet set up for this purpose. 

<F-[if ]supportLBts]-->~ <l--[endif]-->Since ~ am ou~: this week, pkn~se feel free to call upon Conrad for help w~l:h the ~:es~w~L ff you need 

to help w~th resisLrat~on on Friday, ~et h~m know on Monday so he can plan his work schedule appropriately. 

Thanks, 

Lissa 

~= Kenneth Johnston [mailto: ~ohns~n@krcl.com] 
Se~t= Wednesday, January 29, 2054 9:53 AN 
To= Broome, Lissa L 
S~bject= Re: Reception at the Banking Institute 
Yes, pls do. Boardin8 a plane. We will sponsor as well for ~500. Will touch base. 

Sent from my iPhone 

On Jan 29, 2014, at 8:42 AM, "Broome, Lissa L" <lbroome@email.unc.edu> wrote: 

Hi Kenneth - I wanted to double check my recollection that your firm wanted to sponsor a reception at the Banking Institute on April 2 



for Banking Institute and the ABCs of Banking attendees. If so, do you want us to mention it on our website where we promote both 

programs (with thanks to your firm for its generosity)? 

We had a good ski trip to Snowbird and Alta (just outside Salt Lake City) the New Year’s week. The snow was okay, but they could have 

used more. My daughter is getting way too good for me. Beware these words: ~’Follow me, Mor!!" 

Take care, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http~//www.!aw.unqeduJcenters/banking 
Access my papers on SSRN at: http:!!ssrn.com!author=248720 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 11, 2014 2:49 PM 

Wright, T. BraJ~don <wrightb~email.unc.edu-> 

ILE: TCH 

Hi Brandon ---I have not heard back from Dan. I Lhink iL is fine for you to follow up. You can copy me if you Wahl 

Thanks, 

Ussa 

F~m~ WrNht, T. Brandon 
Sent~ Tuesday, Februaw ll, 2014 1:20 PN 

To~ Broome, Ussa L 
Subject= TCH 

Hello Lissa, 

have a tickler to reach back out to Dan. Has he been in contact with you to confirm? Thanks for letting me know. Beat Duke! tbw 

Campus Box3B82 Chap~H[Ii, NC27599-5382 

9"19 445.0~72 office ~ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 11, 2014 3:00 PM 

Anthony Gaeta <tgaeta@wyrick.com> 

IL!:;: Banking Institute -- URGENT -- Sponsorships m~d Bo~d Listing 

Sounds like a good idea. If he confirms, let me have his contact info (email is most crucial). 

Thanks, 

Lissa 

Fr~ra: Anthony Gaeta [mail~:Nae~@~rick.com] 
Senti Tuesday, Februaw ll, 2014 2:27 PN 

T~ Broome, Lissa k 
$~bje~t= RE: Ban~ng Institute -- URGENT-- Sponsorships and Board Listing 

Had kmch w~th Joe Sm~Lh LodaV; he is com~n~ ~n ApdJ and b~gin~ a frien~ from Oklahoma who invests in commun~Ly banks; J told Nm of ou~ pane~ m~d Joe 

thought, with ScoLt Sack’s absence, that anoLher banker who wou~d bdn~ e~ ’%utsMe NC" perspective m~hL be ~ood. ~ concur~ His Jsst name ~s Pepe; restaure~L 

was k}ud arid ~ am a bi~: hard of hearing ~:hese days bu~ Joe said he wouJd contact: him ~:o see if he wouk~ ~oin our panel Frankly, with Sco~:~ C~ark off ~:he panel, we 

don’~ have anyone who has af~ "outsk~e NC’ per%~ect~ve except for Lee gurrows who ~s NC and ~Janta based 

~ couid get more h~formsLion on Joe’s friend and pursue through Joe i]: you thoughL we~l of 

F~m= Broome, LJssa L [mailto:lbroome@emaJLunc.edul 
Sent= Tuesday, Februa~ ~, 20~4 ~:00 AN 
To= Anthony Gaeta 
Subje~t= RE: Ban~ng Institute -- URGENT-- Sponsorships and Board Listing 
HI rortv - t th~rd~ hav~rtg you rrloderate is a great sok~tk~n. Four panelists should be pkmty 

Lissa 

F~m~ Anthony Gae~ [mailto:t~aeta@~rick.com] 
~ntl Tuesday, Februa~ ~l, 2014 ~0:50 AN 
T~i Broome, Lissa L 
~je~t~ ~: Banking 1nstitu~ -- URGENT-- Sponsorships and Board Listing 

kissa: if ok with you, why don’t: you put me down as a "Moderator" and since Scott was g.Nng to ask the questions that he and I were goh~g to come up wK:h anyway, 

~ will come up with ~:he questkms and lead the d~scusskm; of course, if you wanted someone else f can get another k~vestment banker but we wi~] have Wagner, 

Burrows and Huber s~ong with Rick CaNcutt on the pane~ so we should be able to handle; another idea is Lo get snoLher commerciaf banker who ~s doir~g deals; 

maybe Scott Custer’ or someone from P~edmont Holdings? 

~ am open to wNchever way you want to go. 

F~m= Sco~ Clark [mailto: SClark@sandJeroneill.com] 
$ent= Tuesday, Februa~ ~, 2014 ~0:44 AN 
Te= Broome, Lissa L; Patricia O’Donohue; Anthony GaeN 
Subject= RE: BanNng Institute -- URGENT-- Sponsorships and Board Listing 
Tony / Lissa, 

J have made a grave 

~ am going to Disney w~th my two daughters (and my wife} during the event bebw and therefore c~nnot attend~ So, I committed to a panel that ] now cannot be 

f am sorry about thb Is there anyone eBe who can take my place? Sorry. 

Best, 

Scott 

F~m= Broome, Lissa L [maiJto:lbroome@email.unc.edu] 
$ent= Tuesday, Februa~ $~, 20~4 $0:40 AN 

Te; Sco~ Clark; Patricia O’Donohue 
Subject= RE: BanNng Institute -- URGENT-- Sponsorships and Board Listing 
Thanks, Scott and Patty. We appreciate your firm’s con~:mued support. Arid Scott you are on a pane~ that Tony arrat~ged for ~:he event -Thursday, Ad] 3 from 3:4~-- 

B:~ on "Coglmunity BaRking: Where is iL Going?" 

Take care, 

[~ssa 

F~= Sco~ Clark [mailto: SClark@sandJeroneill.com] 
Se~t= Tuesday, Februa~ $$, 2054 $0:38 AN 
To= Broome, Ussa L; Patricia O’Donohue 
$abje~t= ~: Banking Institute -- URGENT-- Sponsorships and Board Listing 

Lissa, 

We wit~ be a sponsor just like fast year p~ease~ 

Patty, 

Can you take care of Lhe attachedibek~w wK:h Ussa and add this event to my caJendar? 

SeBt= Tuesday, Februa~ $$, 2054 $0:28 AN 
Te= Sco~ Clark 
$~bje~t= ~: Banking [nstitu~ -- URGENT-- Sponsorships and Board Listing 

Hi Scott -Just a reminder about the below. Let me know by tomorrow at noon ~f your fim~ ~ntends to sponsor the B~nk~ng Institute again th~s year. 

Thanks, 

Ussa 

F~= Broome, Lissa L 
Seat: Friday, February 07, 2054 9:35 AN 
Te= sdark@sandleroneili.com 
Subject: Banking [nstitute -- URGE~ -- Sponsorships and Board Listing 

Hi Scott -- 

J just wanted Lo check to see if Sandier O’Neill was hsterested ~n sponsorhsg the Bankhsg Institute s~ain Lh~s year. The relevant ~nformat~on ~s stLached. If you 

plmmir~g to sponsor, if you let me know by ~oo# on Februa~ ~2, [ tNnk we can still have the firm’s name included in our journaJ [is~:mg of the sponsors 

in any event, we hope you w~H be able to joir~ us on April 3-4 ~n CharlotLe, and that you wH[ consider promoL#~g the gpdi 2 ABCs of Bankin£ Law program Lo any that 



you know who might bene~il: from this ow:,rview of banking law pdndples. Our room block is now open at the R~tz--Cad~:on so ~f you are planning ~:o attend, you may 

want to reserve a room before d~e ~ock 

Thanks for aH of your support. 

Ussa 

t{ssa L Broome 

Wells Fargo Professor o~ Banking Law 

Director, Cente~ [:or ganMng and Finance 

UNC Schoo~ of Law 

CB~3380, qan Hecke-Wettach Hall 

Chapel Hil[, NC 27599-3380 

919.962.7065 

http:i!www.law.unc.edu/centers/banking 

Access my papers on SSRN a[: 
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From: Broome, Lissa L 
Sent: Monday, .]anuary 27, 2014- 11:07 AM 

To: boardadvisors@listserwunc~edu 
Subject: Banking Institute -- URGENT -- Sponsorships and Board Listing 

Friends - 

I hope you all had a wonderful holiday and a happy New Year. There are several items below that need your immediate attention. 

It is time to solicit sponsors for our annual Bankin8 Institute which will be held April 3-4 in Charlotte. The sponsorships remain $1500. The sponsorship 

information is attached, includin8 information about the two complimentary admissions to the prosram. 

o Please let me know by end of day on January 31 if your bank or firm will be able to sponsor this year. The journal will be ~oin8 to press shortly after 

that date and we want to be sure to be able to acknowledse your contribution in the journal. The sponsor payment is not due until March 3 (and 

extended payment terms are available, if needed). 

¯ The journal will also include the listin~ of our board of advisors. Please proof your listin8 on the attachment and let me know any chanses that need to be 

made by the end of day on January 31. 

¯ The tentative asenda for the prosram is also attached. It will be posted on our website and online resistration will be activated soon. Please mark your 

calendars for April 3-4. I will let you know when registration is available. 

Please also make a note of the "ABCS of Bankin8 Law" prosram that will be held at the offices of Mayer Brown in Charlotte on April 2. Its online resistration 

will be activated soon. Please help us promote this prosram amon~ your associates and clients who may benefit from a one-day overview of bankin8 law 

and resulation. 

VII follow up next week trackin~ down the stras~lers to the requests listed above (don’t be one of them!) and lettin~ you know about when online resistration will 

be available for both prosrams. We appreciate all you do to support the Bankin8 Institute. We have another terrific line-up thanks to our prosram coordinators. We 

are countin8 on you (as we always do) to help spread the word and attract our prosram audience. 

Take care, 

Lissa 

Lissa L. Broome 

Wells Farso Professor of Bankin8 Law 

Director, Center for Bankin~ and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 

http://www.law.unc.edu/images/news/media/bankingfinance web 542.jpg 

If you are not a~ intended recipient of this e-mail, plea~ notit) the ~nder, 

delete it mad do not read, act upon, print, disclose, copy, retain or 
redistribute it. Visit this URL for important additional temps ~elaling to this 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 11, 2014 4:22 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - FW: Press Release on Governance Commission 

On the DDI Successes page t:or Linda Combs, please add to her successes Investment Fiduciary Governance Commission for NC (December 2013)~ 

Thanks, 

Lissa 

From: .lay Chaudhuri [mailto:jay.chaudhuri@nctreasurer.com] 

Sent: Tuesday, February 11, 2014 4:01 PM 

T~: Broome, Lissa L 
Subject: Press Release on Governance Commission 

Lissa: 

Here’s the link: 

ht~ps://www.nctreasurer.com/inside..the.department/News.R~m/press.re~eases/pages/Treasurer..Cowe~..Ann~unces.Independent..~nvestment..Fiduciary.. 

Governance-Cornmission.aspx 

Sincerely, 

Jay J. Chaudhuri 

General Counsel & Senior Policy Advisor 

North Carolina Department of State Treasurer 

325 North Salisbury Street, Raleish, North Carolina 27603-:1385 

La_x:_c___h___a_u__d___h___u__r_!@__n___c__t_r__e___a__s___u_r_e_r_:_c__9_~_ 
www.nctreasurer.com ................................................... 

Phone: (9:19) 508-5:176 Fax: (9:19) 508-5:167 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 11, 2014 8:19 PM 

William~ Beck?, <rbwill@email.unc.edu>; Salaam, Nadem <nadera@email.unc.edtr> 

FW: UNC EPAP Approval Requested 

Hi Becky and Nadera .-- This act%ity begins Lornorrow (Wednesday). Would one of you be able to review it soon? 

Thanks, 

Lissa 

From: epap@unc.edu [mailto:epap@unc.edu] 

Sent: Friday, February 07, 20J.4 3:59 
To-" Salaam, Nadera; Williams, Becky 
~:¢: Broome, Lissa L 
S,,bject; UNC EPAP Approval Requested 

Lissa Broome has submitted a Notice of Intent to Engage in External Professional Activities for Pay for your review. Please go to !!t_g?_::!,_/_~i!_.__uj~_c_:__e__d_t_t, log in and select 

"EPAP Approval Inbox" to review the details of the request and approve or disapprove. 

External Professional Activities for Pay am to be tmdertaken only if they do not: 

2. Create a conflict of interest vis-a-vis the individual’s s~ms as an emplwee of the UniversiU; or 

3. Involve may inappropriate use or exploitation of University resources; or 

4. MaJ~e may use of tbe name oftbe UNversi~ of North Carolina or any of its constituent institutions Ibr may purpose otber than professional identification; or 

5. ClaJ m, explicitly or implicitly, any University or institutional responsibility for tbe conduct or outcome of such aclivifi es. 

Additional policy guidance ca~ be found at http://www.unc.edu/campu~l~)liciegextemal activities.html. 

Please contact the sub,nitter for additional details about this reques~t. For further guidance on applicable policies, contact your Dea~’s Office, the Office of University 
Counsel or the Institutional Conflict of Interest Officer. 

If you need technical assistance, please call the ORIS Help Desk at 919-843-2594 

Thank you. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, FebruaD 12, 2014 10:30 AM 

Williams, Becky <rbmll@email.unc.edu> 

I~E: UNC EPAP Approval Requested 

Thanks, gecky. 

From: Williams, Becky 
Sent-" Wednesday, February 12, 20:t4 6:47 AM 

To; Broome, Lissa L 
C¢; Salaam, Nadera 
Subject; Re: UNC EPAP Approval Requested 

Hi Lissa. 

Sorry I didn’t realize this needed review. I will review with Jack this morning. 

Best, 

Becky 

Sent from tny iPhone 

On Feb 11, 2014, at 8:18 PM, "Broome, Lissa L" <!b__~Rq._n_Le_2;~i._e__r._n_g_i_!_:_t_Ln_9_:e__d_._u_> wrote: 

Hi Becky ~md Nadera - This activity begins tom.:_~rrow (Wedn~:_~sd~y). Woukt ot~e of you be able to review ~t soon? 

Thanks, 

Sent~ Friday, Februa~ 07, 2014 3:59 PN 

T~ Salaam, Nadera; Williams, Bec~ 

Cc~ Broome, Lissa k 
Subject= UNC EPAP ApprovM Requested 

Cissa ~room~ has subm~d a NoE~ o£ ~ntant k~ ~n~a~ in ~a~ Pro£~ssionai ~viE~s £or Pa~ £or 3~ur review. P~ ~o to h~p:/:ai~xm~du~ ~o~ ~n 

and s~l~t "~P~P ~pprova~ ~nbox" to review th~ d~s o£th~ reqn~st and approv~ or disapprove. 

Extemal Professional Activities lbr Pay axe k~ be undeWaken only if they do not: 

1. Create a conflict ofcommi~anent by intertEfing with the obligation of the individual to carry, out all primau Universi~, duties in a timely and effective 

mannec or 
2. Create a conflict of interest vis-a-vis the individual’s stares as an employee of the Universib~; or 

3. hwolve any inappropriate use or exploitation of Universi~ resources; or 

4. Make any use ofthe name of the Universib, of North Carolina or any of its constituent instimlions for any purpose other than professional 

identification; or 
5. Claim, explicitly or implicitly, any University or ins~mtional responsibilib~ for the conduct or outcome of such aclivilies. 

Additional policy guidance can be found at http:&~a~a~-.unc.edu:can~pus’policies:extemal activitiesJ~tml. 

Please contact the submitter for additional details about this request. For further guidance on applicable policies, contact your Dean’s Office, the Office of 

UNversity Coansel or the Institutional Contlict of Interest Officer. 

If yon need technical assistance, please call the ORIS Help Desk at 919-843-2594 

Thank you. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, FebruaD 12, 2014 10:40 AM 

Williams, Becky <rbmll@email.unc.edu> 

I~E: UNC EPAP Approval Requested 

Thanks again. 

From: Williams, Becky 
Sent: Wednesday, February 12, 201.4 9:42 AN 
To-" Broome, Lissa L; Salaam, Nadera 
Subject: RE: UNC EPAP Approval Requested 

HI Lissa. 

Thanks, 

gecky 

From-" Broome, Lissa L 
Sent; Tuesday, February 1.1., 2014 8:1.9 PM 
T~: Williams, Becky~ Salaam, Nadera 
$~bject-" FW: UN¢ EPAP Approval Requested 
Hi Becky and Nadera ---?his activity begins tomorrow (Wednesday}. Would one of you be able to review it soo~? 

Thanks, 

Lissa 

From: epap@unc.edu [mailto:epap@unc.edu] 

Sent: Friday, February 07, 201.4 3:59 PN 

To: Salaam, Nadera; Williams, Becky 
C~: Broome, Lissa L 
Subject; UNC EPAP Approval Requested 

Lissa Broome has submitted a Notice of Intent to Engage in F~-;ternal ProIi~ssional Activities tbr Pay tbr your review. Please go to !~ttp:,,’/air.unc.edtg log in and select 

"EPAP Approved lnbox" to review the details of the request and approve or disapprove. 

External Professional Activities for Pay are to be undertaken only if they do not: 

2. Create a conflict of interest vis-a-vis the individual’s status as an employee of the Universily; or 

3. Involve any inappropriate use or exploitation ofUniversib, resomxzes; or 

4. Make any use of the name ofthe Universi~’ of No~-th Carolina or an~’ of its constituent institutions for any pt~rpose other than professional identification; or 

5. ClaJ n~, explicitly or itnplicitly, any Elniversity or institutional responsibility for the conduct or outcome of such activifi es. 

Additioned policy gukhnce caa~ be found at http://www.unc.edu/campu~policie~external activities.html. 

Please contact the submitter tbr additional detedls about this request. For lhrther guidmace on applicable policies, contact your Death’s Office, the Office of University 

Counsel or the Institutioned Conflict of Interest Officer. 

If you need technical assistance, please call the ORIS Help Desk at 919-843-2594 

Thank you. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, FebruaD 12, 2014 10:49 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - FW: Februa~ 12, 2014: House GOP Backs Off Fight ou Debt... 

Copy and finkto DDI In the Media 

Spencer Stuart and Women Corporate Directors Partnership 

Thanks, 

From: NACD Directors Daily [mailto:NACD@INFOINC.COM] 
Se~t: Wednesday, Februa~ 12, 2014 6:57 AM 
To: NACD@ NEWS.INFOINC.COM 
SubjeCt: February 12, 2014: House GOP Bac~ ~ Fight on Debt... 

Click here if you are unable to see the message below or are usin9 a mobile device 

Toaa~’~ ][Pp u~ad!in~ ............................................................................................ 

House GOP Backs Off Fight ot~ Debt L{mit 

On Tuesday, the Wall Street Journal (Feb. 12, Hook, Petersen) 
repo[ts, ~he U.S. House el RepreseNa~ives approved a bill to extend 
the federal government’s borrowing authority with no slr~ngs attached. 
This came after RepuMican leaders dropped all policy demands to 
avoid a market-rattling confrontation ~n an election year. The Journa~ 
notes ~hat ’qhe measure, which wouM suspend the debt limit and 
a~ow 1he government to borrew unt~ March 16, 2015, marked a retreat 
from effods by House Speaker John Boehner (R~No) to require any 
debt-ceiling increase to be pai~ed w~th spending cuts of equal s~ze o~ 
w~th other consewative policy demands." The 2214o=201 vote saw 199 
RepuMicans breaking w~lh Boehner to oppose 1he increase, while on~y 
two Democrats voted agNnst the bill "By avoiding a cliff-hanging debt 
fight, BoehneCs strategy may advance a central RepuM~can politica~ 
fen ahead of the midlerm e~ecfions: to keep the public focused on 
the proMems d the 2010 health-care law, which Republican 
candMates across the country ate trying to pin on Democrats," states 
the newspapeL 

Reuters (Feb. 12, Lawder, Cowan} states that the Obama 
administration applauded the House vote, calling it "a positive step in 
moving away from the political brinkmanship that’s a needless drag on 
our economy." The majority-Democratic Senate is expected to begin 
consideration of the measure today. However, Sen. Ted Cruz (R- 
Texas) said late las~ night thai he would insisi on a 60-vole threshold 

Check for late-breaMn9 
news after 9:00 AM 
Eastern. 
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for the debt ceiling measure te pass the Senate, meaning at least five ............................................. 
Republicans would need to join the Democrats for the measure to 
pass the chamber. Quick Senate passage would "buy financial 
markets considerable breathing room before Feb. 27, when the U.S. 
Treasu~ expects to exhaust existing borrowing capacity," the w~re 
sew~ce poh~ts out. WN~out an increase ~n the stat~to~ debt limit, the 
fedetN governmen~ would soon default on some of ~s obligations and 
have 1o shut down some programs, which woukJ likely lead 1o much 
market turmoil 

Accerdhxq te the New York Times (Feb. 12, Weisman, Parker), the 
ramifications for Boehner remain uncertain. "The speaker’s supporters,; 
commended him for shepherding through an increase in the 
government’s botrowin9 authority quickly and with as little damage as 
could be expected fer his party for the econemy, and 1he count~" 
repo~s the newspaper. The ~8 RepuNicans who voted ~n favor of the 
bill were a coalNon of Republican leadersNp, moderates, and re~irin9 
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~iI Why Interviews Outperform Surveys 

Maximize your time and results with NACD’s Custom 

Engage NACD to conduct a confide,~dal boafdevaluation directly in 
the convenience ef your own boa~dreom. Then, NACD will develop and 
deliver a comprehensive education program designed around the key 
findings. 

NACD’s custom programs ma×imize results, efficiently close the loop 
on emerging issues, and ensure your evaluation becomes a useful 
and essential exercise in advancing exemplary board leads[ship. 

Schedule your complimentary consultation today - 
online: click here I call: 202--572=2101 

Share [] [] [] [] 

Audit and Finance 

L’Oreal to Buy Part of Nestle Stake After 40 Years of Ownership 

Business Week (Feb. 11, Boyle, Roberts) has learned tha~ "L’O[eal 
SA, the world’s la[ges~ cosmetics maker, agreed ~o buy back 8 
percent of its stock from Nestle SA for 6 billion euros (US$8.2 
b~l~on)." Th~s marks the first sale of shares by the Swiss company 
after four decades of ownership~ L’Orea] is paying 3.4 Milton eu~s ~n 
cash for 27.3 m~on shares and will be exchanging its half of the 
Galde[ma sk~nca[e joint venture for an addifiona~ 21.2 m~ion shares. 
"Nestle considers its remah~ing stake to be ’strategic,’" notes the 
publication, "and will be he~d for the ~ong4erm." 

Pension Costs Fall, Freeing Up IN, ore Cash 

The Wall Street Journal (Feb, 1 1, Murphy) is repoding that rising 
interes~ rates and surging stocks propelled corps[ale pension plans to 
their highest year~end funding levels since 2007. While the fina~ 
numbe~ are stJJJ coming ~n, total pensbn funding leve~s of companies 
~n the S&P 500 ~ndex are projected to have ~mp[oved by $303 b~lion 
~as~ year. That means the average pension is 93 percen~ funded 
terms of ~ls assets and ~iabil~fies - an increase from 78 percent a year 
ead~e[, according to ~S~ Group. As pensions approach full 
companies generally need ~o contribute ~ess each year ~o bo~s[er 
p~ans. With s~gn~ficanfiy ~ower pension expenses, more companies 
now have the flex~M~ty to ~nvesl in their businesses or pay down debt. 
However, CFOs of companies that sponsor pension p~ans should th~nk 
about Iock~ng Jn their gains before committing to new p[ojec~s or cash 
d~sldbufions, #ens~on experts say. 

~ailinckrodt B~ying Cadence Pharrna for $I.21 Billion 

Irish health ca[e pt~duc~s corapany Mall#~ckrod~ PLC has ag[eed to 
purchase San Diego-based Cadence Pharmaceuticals h~c. for abou~ 
$1.21 billion to help enhance its specialty pharmaceuticaL~ segment, 
repeals the WasMnqton Post (Feb. 11). Mallinckrodt is set to pay $14 
pet share, a 27 percerfl premium over Cadence’s Monday closing 
price. "Both companies’ boards unanimously approved the 
transaction," states the Post. "The deal is targeted to close in mid- to 
late4V~arch." 

La~ a~d P~!!cy .............................................................................................................. 

Obama Offers Harsh Warning for Companies That Violate lran 
Sanctions 

On Tuesday, ~he Minneapolis Star Tribune (Feb. 1 I) reports, 
P~esident Obama warned U.S. companies not to explore business 
possibilities in Iran. Those that do violate sanctions against Tehran, he 
stated, risk having the U.S. come down on thorn "like a ton ol bricks:’ 
"Obama made his remarks during a joint news conference with French 
President Francois Hollande," the newspaper netes. "The Obama 
administration has objected to the interest French businesses have 
shown in hun since the sanctions were eased:’ Over 100 French 
corporate executives visited Tehran earlier this month, a trip Secretary 
of State John Kerry described as "not helpful." 
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Companies Unclear on Europe Derivatives Trading Rules Follow NACD on: 



"New repealing requirements for over4he-counter derivatives trades in 
Europe take effec~ on Wednesday," repeals the Wall Street Journal., 
"but companies are still uncertain about whether or not 1he regulation 
applies to them." The European Market Infrastructure Regulation 
(EMIR) requires European and rnu~inafional firms to report overqhe- 
counter and ~s~ed derivatives ~ransactions with an EU-recog~ized 
trade repos~lo~% Chatham F~nanc~a~ su~’eyed more 1ban 200 
companies to whom the regulations apply or could apply. It 
determined that over 50 pe[cent were unsure of whether they were 
obligated 1o re#o~l under EMIR. "To comply with the new 
requirement/’ the Journal states, "CFOs w~ll need to repo~ more than 
60 data points for each transaction and w[[[ also need to choose an 
EU-mcognJzed t~de repository." 

~m~ens~t!en ............................................................................................................... 

Barclays Critics Line up After Bonus Poo~ increase 

"Ba~;lays PLC faced widespread criticism Tuesday afte[ the scandal- 
plagued bank announced plans to slash up to 12,000 jobs this year 
while also setting aside more money to pay bonuses/’ repo~s ABC 
News (Feb. 11, K~rka). The bonus poo~ rose by 210 m~lion pounds 
(US$345 m~llio~) ~ast year - a move CEO Antony Jenkins defended 
despRe Ms stated goa~ of improving trust ~n the ~nsfitution fo~owing a 
stdng of scandals. "At Bam~ays," he stated, "we believe ~n paying fo[ 
performance and paying competitively/’ Roger Barker, director of 
corporate governance at the Instilule of Directors, is one of many 
voicing concern over the ~ncresse in the bonus pool. h~ 2013, he 
noted, Britain’s second ~argest bank by assets ps~d out 859 million 
pounds in dMdends compared to a s~aff bonus pool of 2.38 billion 
pounds. ’qt cannel be dght h~ any business fer the executive bonus 
poo~ to be nearly th[ee times bigger than the total dividend pay out to 
the company’s owners," he stated. 

Shar~ ~ ~ ~ ~ 
~£[#£[a~e 62~e[£aac~ ........................................................................................ 

IDow Chemical Rejects Loeb Cal~ To Sp~it Compa~y Following 
Strategic Review 

"Dew Chemical Co. revealed in a regulatory filing on Tuesday tha~ its 
board a~d executive manage~qent team has rejecled activist investor 
Dan Loeb’s ca~l to sp~it the company," accordh~g to R~ Nev~ (Feb. 
11). Last month, Loeb’s hedge fund Third Point LLC called D[ a spJnoff 
of DoWs petrochemicals bush~ess and a share buyback to improve 
profitaN[[ty. This came soon after it revealed a $1.3 billion stake h~ the 
chemical giant. A subsequent strategic review, though, found that 
sp[[Ring the company provided no productMty or cap[[a[ allocation 
h~provemenls. Rather, 1he review found, ~t woukJ "negatively ~mpact 
Dew’s va~ue proposition wMch leverages sca~e, ~ntegration costs, and 
technology benefits across multiple scJence~based, ver[ical~y 
~nleg[ated value 

Spencer Stuart, WomenCorporateDirectors Form Strategic 
Partnership 

KCTV-5 (Feb. 1 I) is [eporting that Spencer Stumt has forged a new 
strategic partnership with WomenCorporateDirectors (WCD), "creating 
an alliance to sep~e beard membe~ and advance best practices ~n 
corpo[a~e governance" for North Arneffca. The pa[tne[ship 
encompasses board research and other thought ~eademhJp initiatives 
centered around building betler boards of d~rectors~ JuiCe Hembrock 
Dsum, head of Spencer Stua~’s Noah Amedcan Board Practice, 
remarks, "By connecting companies w~th the highest-performing 
d~rectors and e~sur~ng 1hat d~rectors get 1he ~nformation and insights 
they need to sewe, Spence[ Stua~ and WCD are truly ra~sh~g the 
game ~R corporate governance." The two o~gan~zations p~aR ~o survey 
hundreds of d~recto[s, detailing the demographics and practices o~ 
board d~rectors around the globe~ 

Goog~e’s Board OKs New Stock C~ass 

"The board of Google moved ahead wi~h a new C class o[ s~ock ~hat 
will trade but has no voting rights," confirms CBS News (Feb. 11, 
Shemqan). The company’s plan is to distribute Class C stock shares 
as a dividend for shareholders, creating a stock split. The new class 
initially me~ w~th resistance ~rorn some shareholders because ~t 
~ndeed has no voting righls. "Some cdflcs thought 1hat ~t wou~d 
concentrate more power ~n the hands of CEO Lar~ Page and co- 
Dunde[ Sergey Bdn as well as chairman Eric Schmidt," notes the 
network. Public companies are allowed to issue stock as 1hey wish 



so long as the board of directors gives the green light. 

Share [] [] [] [] 
�~[p0rat~ S~i~! ResP~£sibi!it~! ................................................................... 

First Lady Praises Construction Companies for Vow{rig to H{re 
~4ore Veterans 

Wall Street Journal (Feb. 10) guest cohlmnist Michelle Obama 
applauded ~he more than 100 construction corr~parfies - many of 
whom are direct competitors - for announcing plans Monday to hire 
more than 100,000 veterans ever the next five years. The First Lady 
wrote: "They made this commitment not just because i~’s ~he pat[io~ic 
thing to do, and not just because they want to repay our veterans for 
their service to our country, but because these companies know that 
it’s the smart thing to do for their businesses." Three years ago, she 
and Dr. Jill Biden launched Joining Forces, a nationwide initiative to 
honor and support America’s veterans, troops, and militai¥ families. 
Early on, the two issued one major challenge to U.S. businesses: hire 
as many veterans as you can. Such big-name corporations as the 
Blackstone Group, Walt Disney Co., Starbucks, UPS, and WaI-Mart 

answered the call. 

Economic Outlook 

U.S. Job Openings Decline Unexpectedly in December 

"The number of job openings in the U.S. declined unexpectedly in 
December," NASDAQ (Feb. 11) states. The U.S. Labor Depadment 
roped indeed shows that the number of job open~ngs, exclud#~g the 
farming industry, decreased from &03 million in November ~o 3.99 
million the followin9 month, Analysts expected the number of job 
openings to increase to 4.04 m~Hbn in December. 

Shar~ ~ ~ ~ ~ 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, February 13, 2014 1:45 AM 

Muller, Eric I, <emuller@email.nnc.edu~ 

ILE: Connecticut? 

Hi Eric---Saule and I know Patricia McCoy who is on that faculty. 

From= Huller, Eric L 
Sent= Wednesday, February 12, 2054 6:50 PH 
To= The law_faculty mailing list 
Subject: [law_faculty] Connecticut? 
Dear colleagues, 
I hope you’re all home safe and sound. 
Quick question for you: does any of you have a close (but appropriate!) personal relationship with a faculty member at the University of Connecticut? 
Please reply privately to me if you do. 
Thanks-- 
Eric 

Eric L. Muller 

Dan K, Moore Distinguished Professor 
University of North Carolina School of Law 
CB #3380 
Chapel Hill, NC 27599 
(919) 962-7067 
Director, Center for Faculty Excellence 
University of North Carolina at Chapel Hill 
3:[6 Wilson Library, CB #3470 
Chapel Hill, NC 27599 

(9:[9) 962-9968 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, February 13, 2014 2:14 AM 

Miller, Beth <b~thmille@unc.edu:~ 

ILE: ACC Ch~:mpionships 

Hi Beth --. I don’t think we will make any of those eyefuls, but thst~ks for checking. Hope you are safe and warm. 

~.issa 

Frera: Niller, Beth 
Sent: Wednesday, February 12, 2054 3:$1 PM 

To: Broome, Lissa L 
Subject: ACC Championships 

Hi Lissa, 

I hope you are well. Please let me know if you would like to attend any of the followingACC Championships:ll be glad to send you a parking pass and VlP 

credential for Anna, if you plan to attend. 

Women’s Swimming/Diving Feb. :19-22 Greensboro 

Men’s Swimming Feb. 26-March :1 Greensboro 

Indoor Track & Field Feb. 27-March 1 Clemson 

Thanks, 

~Beth 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, Februa~ 13, 2014 1:34 PM 

Miller, Beth <bethmille@unc.edtr~ 

Re: ACC Championships 

Hi Beth, I aa~ in Honolulu’. Good timing. I am working with a couple of other folks on a training session for bank directors at a bank here in Honolulu. Tough work but 

someone has to do it. 

Stay safe’. Go Heels. 

Sent farm my iPad 

On 
Feb 13, 2014, at 7:53 AM, "Mille~; Beth" <~_t__Lm__!i_l_!_e___r:,~L_uj!_c_:__e__kl__u- > wrote: 

Hi I.issa, Things are a n~ess here and snowing again~ I made it to Carmichael and our wbb game vs. Pit~ is still on for 6:00p.[rPitt is in town and 

officials confirn~ed, but til’ne will te~L ~ noticed your reply ema~ said you are out until MondaV...J hope you are somewhere sunny and warm! 

Take care, 

F~m~ Broome, Lissa L 
Sent~ Thursday, ~ebrua~ ~3, 2014 2:14 AN 

T~ Miller, Beth 
Nu~j~t~ RE: ACC ChamNonsNps 

H~ Beth --- ~ don’t th~nk we will n~ake any of those events, but thanks for check~ng. Hope you are safe and warm. 

kissa 

F~m~ Miller, Beth 
Sent~ Wednesday, ~bruaE 12, 2014 3:1~ PM 

To~ Broome, Lissa L 
Subjeet~ ACC Championships 

Hi Lissa, 

I hope you are well. Please let me know if you would like to a~end any of the following ACC ChampionsNps[ll be glad tosend you a parking pass 

and VlP credential for Anna, if you plan to attend. 

Women’s Swimming/Diving Feb. 19-22 Greensboro 

Men’s Swimming Feb. 26-March 1 Greensboro 

Indoor Track & Field Feb. 27-March ~ Clemson 

Thanks, 
~geth 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, Februa~ 13, 2014 9:55 PM 

Cowell, Ma~on <mcowell@kilpatricktownsend.com> 

Re: A Valuable Handbook on Banking Law 

Karol Sp~xks is on our board of advisors. I have seen the book but not read it. My guess is it would be a good resource, but it is a little pricey. 

How is the recovew going? 

Lissa 

Sent farm my iPad 

On Feb 13, 2014, at 9:32 AM "Cowell Marion" <m~< ",vell}~;&i :~dck~w,’l~e~d,~om> wrote: 

Have you checked it out? Is it any good? 

Best,....Marion. 

Sent ~om my iPad 

Begin fox,yarded mes~ge: 

From: ABA Books - Business I ~aw Section 

Date: Februa~ 13, 2014 at 8:00:00 AM EST 

Subje~: A VNuable H~dbook on B~g Law 
Reply-To: 

Learn howthe practice of banking law has changed 

considerably ever the last several years due to the financial 

crisis that er p e( ~r ~e J S m 2007 Lawyers representing 

banks need to understand their 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii Included is a reference list with numerous aerer~yme and 

:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 



Confidentiality Notice: 

This communication constitutes an electronic communication within the meaning of the Electronic Communications Privacy Act, 18 U.S.C. Section 2510, and its disclosure is strictly limited to the 

recipient intended by the sender of this message This transmission, and any attachments, may contain confidential attorney-client privileged information and attorney work product If you are not 

the intended recipient, any disclosure, copying, distribution or use of any of the information contained in or attached to this transmission is STRICTLY PROHIBITED. Please contact us immediately 

by return e-mail or at 404 815 6500, and destroy the original transmission and its attachments without reading or saving in any manner. 

***DISCLAIMER*** Per Treasury Department Circular 230: Any U.S federal tax advice contained in this communication (including any attachments) is not intended or written to be used, and cannot 

be used, for the purpose of (i) avoiding penalties under the Internal Revenue Code or (ii) promoting, marketing or recommending to another party any transaction or matter addressed herein. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, February 14, 2014 11:34 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

FW: February 14, 2014: Retailer Jos. A. Bauk to Buy Eddie Bauer for... 3 

Hi Conrad --- please copy and link to DDI site 

RainbowPUBH Challenges Corporations to #~clude {~A{norities on Corporate Boards 
Thanks, 

l.issa 

F~m~ NACD Ditchers Daily [mailto:NACD@INFOINC.CON] 
Nentl ~riday, ~ebruary 14, 20~4 6:59 AN 
T~ NACD@NEWS.INFOINC.CON 
Subje~t~ Februa~ 14, 2014: Re~iler Jos. A. Bank to Buy Eddie Bauer for... 

Click here if you are unable to see the message below or are usll59 a mobile device. 

~oda}~:~ !(~P H!~ad!in~ ....................................................................................... 

Retailer Jos. A. Bank to Buy ~Sdd{e Bauer for $825 Mil~ion 

Jos. A. Bank Clothiers Inc. has inked an $825 million deal to buy 
the Eddie Bauer clothing brand froFn private equity firm Golden Gate 
Capital, confirms Reuters (Feb. 14). The men’s clothing retailer will 
pay $564 m~lion ~n cash and ~ssue approximately 4,7 milk,on new 

shares to Everest Topco LLC, a po~o~io company of GoMen Gate 
and the parent company of Eddie Bauer. "Jos. A Bank expects the 
dea~ to immediately add to earnings," s~a~es the wire se~’ice, "and 
said it expects the comMned company’s revenue to exceed $2.1 

Nllion ~n 2014." 

The Wall Street Journal (Feb. 14, Mason) adds that "the deal 
comes as Jos A. Bank and Men’s Wearheuse continue their 
monthsolong battle to buy each other." The Iac~ that Jos. A. Bank 
has remained active on the acquisNon front is no surprise to many. 
The company, wMch rejected Men’s Wearhouse’s $1.5 b~]]~on bM 
~ate ~ast year, has stated m~]t~p~e times that ff might pursue other 
~akeover targets. Eddie Bauer operates nearly 370 s~ores 
throughout 1he Un~led Slales and Canada. 

MarketWatch (Feb. I4) is reporting tha~ "dos. A. Bank will have the 
right to terminate its agreement to acquire Eddie Bauer in the event 
an unsolicited offer is made to acquire dos. Ar Bank that the 
company’s Board determines would reasonably be expected to 
create grea~er value for Jos. A. Bank’s shareholders than ~he Eddie 
Bauer transaction and issuer tender offer." Following the closing of 
the Eddie Bauer pumhase, Everest Topce will own nearly 16.6 

Check for late-breaking 
news at~er 9:00 AM 
Eastern. 

Upcoming NACD 
Events 

petcen~ of Jos. A Bank’s outstanding shares. In addition, it will have ............................................. 

the right to designate two directors on ~he company’s board. Jos. A 
Bank Chairman Robert N. k&ikMck comments, "We believe this 
transaction ideN~y posff~ons Jos. A. Bank for the future, and GoMen 
Gate’s investment in our company and participation on our board is 
a strong endorsement ef our p~an." 

Sh~re ~ ~ ~ m 
[:~ Why InteNie~ Outpedorm Su ~,eys ] 

N~CD !n~!#h~S a£d A£~!~s!s .......................................................................... 

Key Considerations for Boa~ds in the New Activist 
~nvironment 

On Nov. 20, 2013, NACD, Heiddck and Struggles, and Sidley Austin 
co-hosted the 2013 meeting of the Nominatinq and Governance 
Committee Chair Advisory Council, The meeting brought 
together nominating and gevemance committee chairs fl’em maior 
U.S. corporations with institutional and activist investors for a candid 
dialogue on the key issues and challenges impacting ~he 
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nominating and governance committee agenda. 

The forum provided timely insights into a number of issues that are 
shaping nominating and governance committee (and boa~d) 
discussions, including: 

~, Key considerations for bea~ds in the new astivist 

® Potential roadblocks to boards serving as catalysts for 

change. 

~, How to [eposition the board ~o const[uctively engage with 

~ Raising ~he bar on pedermance, committee succession 

planning, and other nominating and governance committee 
pdodtJes ~n 2014. 

Click here to read 1he fu~l summary~ 

Audit and Finance 

PepsiCo Delivers Mixed Results, Boosts 8uybacks 

Acco[ding to MarketWatch (Feb. 13), "PepsiCo Inc. on Thu~day 
posted mixed results for the fourth qua[tar and unveiled a new 
savings plan while raising ~he amount el cash i~ will return to 
sharehoMe~ this year." Per=share earnings ~opped Wall Stree~ 
analysts’ consensus estimates, but revenue came up sho~. Moving 
fo~ard, the beverage g]ant plans to ~ncrease cash returns to 
shareholders by 35 percent th]s year to $8.7 bH[]on via share 
repurchases and Mgher divk~ends. PepsiCo CEO [ndta Nooyi 
described the move as "a [d~ecfion of our positive outlook for the 
business and our expectation for consistent, s~rong cash flow 
gene~fion." ]n addition, PepsiCo took ~he wraps off a five-yeaL $5 
Milton produativ~ty preg[am, w~lh savings e>:pected to be gone[areal 
by ~nvestment in automation. 

La~ a£d ££!icy ......................................................................................................... 

Cybersecurity Guidelines for Companies Are Unveiled by 
White House 

"The Whi~e House has released guidelines aimed at prodding 
companies ~hat run some of ~he nation’s mos~ essential se[~’ices 
such as ulHities, ceilphone lowers, and banks to better protecl 
themselves from cyberattacks," repo~s the Los Angeles Times 
(Feb. 13, Hennessey, O’BrJen). The new guidelines were developed 
under an executive order that President Obama signed a year ago. 
They provide companies overseeing the county’s crucial 
hdrastructu[e w~th a Muepdnt for identifying potentiM threats: 
safeguarding themseives ~rom cyberattacks; and, if an a~tack 
occurs, recovering fl’om ~t. "But the vokmtaP~ nature of the guidelines 
showed how sharply proponents of strong regulation have scaled 
back their ambitions.., in the face o~ industry opposition ~o 
government intePvention," holes the T~mes~ 

BNP Paribas Hit by $1,1 Billion Legal Provision 

The Wall Street Journal (Feb. 13, Bisserbe, Raice) has learned that 
"BNP Paribas SA, France’s la[gest listed bank, is in talks to settle 
U.S. investigations of money laundering and sanctions violations in 
countries including Iran and Cuba." The Paris-based lender has 
allocated US$1.1 billion to cover polential penalties from any 
violations, which are being probed by both federal and New York 
state officials. A previously disclosed internal investigation 
uncovered "a significant volume of transactions" from 2002 to 2009 
~hat could be "considered impermissible under U.S. la~t,~a and 
regulations," the bank stated. 

Share [] [] [] [] 

House Panel Takes Corporate Tax Increase Out of 

The Indianapolis Business Journal (Feb. 13) is reporting that an 
Indiana House cemmiftee stripped a corporate tax increase out of a 
bill that would authorize an expanded mass transit system for the 
central pad of ~he state. Corr~mi~tee members, however, left in 
language that allows local officials to increase individual income 
taxes to pay for the multi-county system pending voter approval. 

Share [] [] [] [] 
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Co~nmerzbank CEO Voluntarily Waives His 2013 Bonus 

"Commerzbank Chief Executive Martin Blessing will voluntarily 
waive his 2013 bonus payment because the bank, despite swinging 
to a proli~ Irorn a loss, didn’~ earn enough ~o justily iL" reports 
Reuters (Feb. 13). Although the bank turned a small profit [as1 year, 
Blessing sa~d ~t was not enough for h~m to justify receiving ~ payout. 
"Blessing said he would have considered accepting a bonus ii the 
net resull of ~he group were over 100 million euros (US$135.88 
miiiion) for the year," holes the wire sePTice. He last ~eceived a 
bonus in 2007. 

Twitter Employees’ First Opportunity to Cash Out 

"A small pile of Twitter shares could be freed to the market this 
week as agreements that barred employees from selling a portion of 
their shares after the IPO expire," reports the Wall Street Journal 
(Feb. 13, Koh). Twitter employees may elec~ to se~l as much as 9.9 
million shares on Feb. 15. The exph’afion ~s 1he first opportunity 
Twitter staffers will get to cash out. 

�~[P~r~te Go~ma~e .................................................................................... 

india’s ,~arket Reguiato~ Approves New Corporate 
Governance Code 

Reuters (Feb. 13) has learned that the Securities and Exchange 
Board ol India on Thursday "approved a new corporate governance 
code aimed at improving transparency and disclosure standards of 
I~sted companies in Ind~a." The changes are scheduled to go ~nto 
effect on OcL I. "They wou~d make i~ manda~o~ for companies ~o 
put h~ place a wMstleblower policy," notes the w~re service, "wMch 
would establish a process through which employees can repo~ to 
management concerns ~bout unethica~ behavior, or suspected fraud 
or v~ola~ion of the company’s code of conduc~ or ethics policy:’ ~n 
add~fion, the code [e(~uires companies to d~sclose how 1hey decide 
remuneration for their top management. Finally, it puts restrictions 
on the maximum number of boards that one ~nd~vidual would be 
permitted to s~t on and makes it mandatoP¢ for at ~east one femMe 
to be represented on a company’s board. 

Toronto Stock Exchange ~4andates ~ajority Voting to Further 
Enhance Corporate Governance 

Acco~dhxg to the Sacramento Bee (Feb. 13), the Teronto Stock 
Exchange (TSX) has received notice of approval from the Ontario 
Securities Commission to proceed wi~h amendmenls lo the TSX 
Company Manual, rnanda~ing TSX issuers to adopt maiodty voting. 
The amendments requi~e each director of a TSX-listed issuer be 
elected by a majority of the votes cast with respect to his/her 
election other ~han at contested meetings. "The majority voting 
requirement now makes directors more accountable to security 
holders and gives security holders a stronger voice in electing 
directors," lhe nev,tspaper s~a~es. Koran Cowan, President, TSX 
Markets and Group Head of Equities, "[MX Group applauds ~he 
move. He states, "The Toronto Stock E×change is committed to 
improving corporate governance standards in Canada and believes 
~he new amendments provide shareholders wilh irnportan~ rights. By 
mandating maiodty voting, TSX believes transparency is enhanced 
and the dialogue between issuers, security holders, and other 
stakeholders is improved." 

Share [] [] [] [] 

Ackman Expects ’influence’ in Air P~oducts CEO Search 

The Street.com (Feb. 13, Gala) i÷ports that Pershing Square’s Bill 
Ackman expects to have an influence over Air Products’ CEO 
search aider his hedge Iund took a nearly 10 pe~cen~ ownership 
stake in the chemicals company and supporled a change in the 
company’s CEO seat. "~i~e Ackman is not on the board of 
company and Pershing has no appointees," the website notes, :’the 
iund has the dght to ~nterview finalists ier Air Produc~s CEO Mre." 
Near the end of last year’s third quader, A~r Products named three 
new ~ndependent d~recto~ to its board snd disclosed that current 
CEO John E. McGlade would retire ~h]s year. "Those changes were 
accepted by PersMng S(~uare," notes TheSlreet, "and the fund wi~ 
now vote in favor of directors nominated by Air Products at ~ls 2014 
sharehoMer meeting. A~r Products hsd h~[ed executive search firm 
HeMfick & S~rugg~es on retainer to find replacements for board 
directors reacMng 1heir retirement age before PersMng discbsed a 



stake in the company in July." 

Share [] [] [] [] 

RainbowPUSH Challenges Corporations to ~nc~ude Minorities 
on Corporate Boards 

Eurweb (Feb, 13) repeals that the Rainbow PUSH Coalition and 
Citizenship Education Fund announced Wednesday that "it is 
irr~perative corporations cease locking out minorities on corporate 
boards and financ[a~ transactions." ~n doing so, 1he Ra~nbew PUSH 
team outlined facts from the [ecent "Minority Inc~s~on in Debt 
Capital Marke~s: A Ranking of Corporate Issuem" study. They 
pointed to Tw~ter’s recent ~PO --w~th an a~l-male, aIFwhite board of 
d~rectors - wMch had on~y ene miner~ty investment banMng firm. 
Also called to task was Ve~izon, which announced a $61 bi~on 
bond ofle[~ng back ~r~ September w~th 0 percent o~ the bus~ness 
going to minority banks and broker-dea~ers~ 

C-Suite 

B~otorola CEO Dennis Woodside Departs for Dropbox 

The Sydney Mornin,q Herald (Feb, 14) states that Motorela Mobility 

CEO Dennis Woodside is exiting the smartphone maker to become 
CO0 of online storage firm Dropbox. Woodside’s big move comes 
only lwo weeks after Google announced thal it was selling the 
Motorola unit to China’s Lenovo for $3.3 billion. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, February 16, 2014 1:22 PM 

Scott, Je~mit:er *~Je~mitbr.Scot@theclearinghouse.org> 

P,E: The Cleating House Association Fellowship Program 

Thanks, Jennifer. I will pass this along, although i[ will be to 2Ls. 

Take care, 

Lissa 

From: Scott, Jennifer [mailto:Jennifer.Scott@theclearinghouse.org] 

Sent: Thursday, February 06, 2014 6:20 PM 

To: Broome, kissa k 
Subject: The Clearing House Association Fellowship Program 

Hi Lissa, 

I hope all is well. I am reaching out to see if you may know of any students, particularly :ILs, who might be a good candidate for our summer fellowship program. It 

is a paid position in either New York or DC and we’re looking for someone with a demonstrated interest in banking law/financial services regulation/etc. I have 

sent copies of our brochure to your career services office but wanted to reach out to you directly to see if you, or any of your colleagues have anyone in mind. All 

of the details are on our website: .-h--t--t-p--s5j--/-~-.-t---h---e--c-!--e---a--r-!--n-Kh---~---u---s--e--:--~--r-~---q-a---r--e--e---r-s-j---t--q-h--:--f--e-!-!--~-~-s---h--!p:~-E-~E~-~.. 

Thanks for your help, 

Jenn 

Jennifer Scott 
’Ihe Clea~ing House 

450 W. 33rd Street 

New- York, NY 10001 

(212) 612-92g0 

j enni fer. s cott (h)theclea:ringhouse. org 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, February 16, 2014 2:07 PM 

Cunningham, Bubba <bubbac@emaJl.unc.edu> 

Millm; Beth <bethmille~(0)unc.edu> 

Re: 2014 ACC Women’s Basketball Tournanmnt 

Hi Bubba and Beth, 

No games before Friday. IfUNC is playing on Friday, I would like to attend. I will only have a guest if we are in one of the evening games. We cannot attend on 
Saturday. IfUNC plays lbr the chan~pionship then I would like m attend on Sunday with a guest. 

I do not need a hotel room and cmmot attend the Legends lunch. 

Thanks, Lissa 

Sent from my iPad 

On Feb 10, 2014, at 5:44 PM, "Cunningham, Bubba" <bubbac~emaJl.unc.edu> wrote: 

Dear Lissa, 
The 2014 ACC Women’s Basketball Tournament will take place in Greensboro March 5-9. We will not know our specific game times until the final pairings are 
released on Sunday, March 2, but I have attached a copy of the bracket so that you can see the possible game times for each day~ 
Please let me know by February 2~ if you would like to attend and how many tickets you will need. Tt would be helpful to know if you will only attend the sessions 
for our Carolina games or if you’d like to have tickets for all sessions~ 
Also, the Legends Lunch will be on Saturday, March 8 at i:00pm at the Sheraton Four Seasons Hotel and Conference Center in Greensboro. Marion Jones, who 
played here in ~994, 1995, and 2997, will be our UNC Legend. Please let me know if you would like to attend the lunch. 
If you would like a hotel room at the team hotel, the Grandover Resort Hotel in Greensboro, please let us know. 
I hope you can join us! 
Sincerely, 

Bubba 
Bubba Cunningham 
Director of Athletics 
The University of North Carolina 
",.",..~ ,~!~lt.,’~:~..’,t:~ ~..’,t’,~:i I,~*.:l:,,i,~e 

<ACC Women’s Basketball Touruament 2014 Bracket.pdt>, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, February 17, 2014 9:45 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

I~W: Instructions for coding ti~ne in TIM for Adverse Weather 02/12 - 02/14 

FYI 

From: Salaam, Nadera 
Sent-" Monday, February 17, 2014 9:32 AM 
To: The law_faculty mailing list 
Subject-" [law_faculty] Instructions for coding time in TIM for Adverse Weather 02/12 - 02/14 
Importance-" High 

Dear Faculty and Staff, 

The Law School HR Office has received some questions about how employees should code their time for the Adverse Weather events when the University was 

closed last week. 

Due to the adverse weather, the Law School closed at 1 pm on Wednesday, February 12th and the University was closed on Thursday, February 13th and Friday, 

February 14th. Employees should code Adverse Weather Condition III for the aforementioned dates (4 hours for 021,12 and 8 hours each on 021’13 and 021’14). In the 

TIM system, please select Adverse Weather III Non ER Emp from the drop down menu in Pay Code column. 

Per the University Adverse Weather Policy, for Condition III events, adverse weather leave does not need to be made up. 

Please feel free to contact a member of the Law School HR team should you have questions or need assistance with TIM. 

Best, 

~Nadera 

50J.5 \iais Hecke-v\,~e~t~ch~ CB# 3580 I Ch~el Hill, NC 27599-.3580 
9J.9.962 8509 offic<~ i 9J.9.843 J.850 fax 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Monday, February 17, 2014 9:51 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

2 -- Two checks to process 

Hi Conrad - I don’t think our afternoon meeting will work out given my other commitments today. Stop by when you can to pick up two checks that I have. 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

~t..ta :.~ ~:~La.~.w..~.u...n...c:~.e.~.d.~u..~ ~...e...~Le..r.~h.~.~.~L~ 
Access my papers on SSRN at: http:llssrn.comlauthor=248720 

Description: 

http://www.law.unc.edu/images/news/media/bankingfinance web 542.jpg 



Sent: 

To: 

Subject: 

Broome, Lissa L </O~UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTSiCN LBROOME> 

Monday, February 17, 2014 10:10 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

Seating chart - 1 

Hi Conrad - Can you bring up my seating chart when you come up? 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

959.962.7066 

Access my papers on SSRN at: http://ssrn.com/author=248720 

http:I/www.law.unc.edulimages/newslmedia/bankingfinance web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, February 17, 2014 10:41 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

ILE: it’s there - Seating chart - 1 

Go~ it, I have 2 checks for you to get also. 

From: Bortz, Conrad 
Sent: Monday, February 17, 20:~4 10:37 AM 

To: Broome, Lissa L 
Subject: it’s there - Seating chart - :[ 

If you look directly above yo~r monitor, it’s there, I could have sworn that is where you kept 

I’ll run up if you don’t see it, 

CB 

Frera: Broome, Lissa L 
Sent: Monday, ~brua~ ~7, 20~4 ~0:~0 AN 

Te= Bor~, Conrad 
Subject= Seating cha~ - ~ 

Hi Conrad - Can you bring up my seating chart when you come up? 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h ttp:iiwww.~a w:unc, ed u/cent ers/bank~n8 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

Description: 

http://www.law.unc.edu/images/news/media/bankingfinanceweb 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, February 17, 2014 10:57 AM 

Lmnpe, Donald C. <DLampe@mofo.com> 

Clifford Lecture 

Hi Don - Any word from Gail? We need to get this tied down pronto. If we don’t hear from Gail by Wednesday at noon, we need to figure out a Plan B and go to it. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc~eduicentersibanking 

Access my papers on SSRN at: .h__t__t_R’._/_/__s__s__r__n__:_c__p.__m__J_a__u_t__h_9_EE_~_Z_~~ 

i,~i Description: 
..... http://~wlaw.uncedu/images/news/media/bankingfinance web 542 jpg 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, February 17, 2014 1:49 PM 

Miller, Beth <b~thmille@unc.edu:~ 

Coaches meeting on Tuesday 

Hi Beth -Just double checking to see if the coaches meeting for tomorrow is still going on and at the EWAC. If you have an advance copy of the agenda, send it my 

way. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc~edu/centers/banking 

Access my papers on SSRN at: http://ssrn.com!author=248720 

Description: 
http://,,~,~wlaw.uncedu]images/news/media]bankingfinance web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, February 17, 2014 3:08 PM 

Mil er, Beth <b~thmiller@unc.edu:~ 

ILE: Coaches meeting on Tuesday 

Great. See you then. Rough it is and weather travel delays required me to stay an extra day] 

[issa 

From-" Miller, Beth 
Sent~ Monday, ~brua~ 17, 20[4 2:03 PM 

T~ Broome, Lissa L 
Subjeet~ RE: Coaches meeting on Tuesday 

Hi L~ssa, Back from Honolulu ? Rough ~ife ~[ Yes, we do have a coaches meeting tomorrow at 8:30 am a[ the EWAC. ~ have not ~eceived an agenda, but per 

discussion, ~ don’t believe there is a main top~c~ ~ust various short topics. 

i look forward to seeing you tomorrow. 

Thai~ks, 

F~: Broome, Lissa L 
Bent: Honday, ~brua~ 17, 2014 1:~9 PH 

T~: Miller, Beth 
B~b~e~: Coaches meeting on Tuesday 

Hi Beth -Just double checkin~ to see if the coaches meetin~ for tomorrow is still ~oin~ on and at the EWAC. If you have an advance copy of the a~enda, send it my 

way. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Bankin~ Law 

Director, Center for Bankin~ and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

ht~p:/iwwwAaw.unc.eduicentersibankin~ 

Access my papers on SSRN at: h~tp:iissr’n.comiauthor=248720 

iNi Description: 
..... http://www.law.unc.edu/images/news/media/bankingfinance web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, February 17, 2014 5:43 PM 

Genevia Fulbright <ggffr@noneyful.com>; Ingrid Jones, Impact Meetings and F, vents, LLC (ijone@impactmtgs.com); ’Joan A Nelson’ 

<joam~el@us.ibm.com> 

ILE: Radio interview 2-18-2014 @ 2 pm EST The Art of the CEO 

Hi Genevia --. 
You might want to specifically pk~g our program, "Broadening Corporate Board Diversity: Earning a Board Seat," which will be held in Chapel Hill on May 28 for a 
small group of diverse folks who are interested in learning more about corporate board service. The registration form is available on our website, ddLlaw.unc.edu 
(cl~ck .:~ Programs) Fo~ks might slso be ir~teresl:ed i~1 reg~sl:edng on our database (same websH:e, bu~: cl~ck on Database of Pol:et~tiai Direc[:ors), 

~ am in rneet~ngs pre~:ty rm~ch sl~ day ~:omorr’ow so f ~vi~l pr’obaMy not baw~ s chance to ~is~:en ~n be[ore tomorrow rfigbt. Best of k~(:k w~th ~1:. 
Lissa 

F~m= Genevia ~ulbright [mailto:ggf@mone~ul.com] 
Sent= Nonday, ~brua~ 17, 2014 4:19 PN 
Te~ Ingrid Jones, Zmpact Neetings and EvenN, LLC (ijones@impactmtgs.com); ’Joan A Nelson’; Broome, Lissa L 
Subject~ Radio inte~iew 2-18-2014 @ 2 pm EST ~e A~ d the CEO 
lm~e~anee~ High 
Hi Lissa!Ingrid/Joan, 
One of my Associates, Ba~ Jackson, has scheduled a Tuesday 2/18 mid-day inte~iew for his new radio program, "The A~ of the CEO" 
The topic of the segment is: "How Boardroom Diversi~ Benefit" 
I will t~ to see if he will allow me to plug both Lissa’s Director Diversi~ Initiative group and Ingrid’s Black Women in Business. 
Joan, please let me know if you have a pa~icular group you wish for me to mention. 
l’s a sho~ show (30-minutes) but he’s said that he’ll have me on again soon. 
Ba~ quoted me in his book, Behind Eveq Successful Woman is Herself(Prometheus Publishing) and a~ributed credi~ in the latest book The A~ 
of the CEO (Prometheus Publishing). 
Ba~, a former business repo~er and serial writer has published a number of entrepreneur, corporate and even wine travel books. 
I’m both excited and ne~ous... I am most comfo~able with writing or TV inte~iews where you get immediate feedback from camera crew, 
audience, etc... 
If you get a chance you can listen either at 2 p.m or at a time more ~nvenient a~er the show (see link below). 
Show: The A~ of the CEO 
Segment: How Boardroom Diversi~ Benefi~ 
Scheduled Tuesday, 2-18-2014 at 2:00 p.m. ET 
Website link: h~p:/i~.blogtalkradio.comithea~oflheceo 
Sincerely, 
Genevia 
Phone: (919)544-0398 ext 22 
Direct Dial Office: (919) 354-0369 
Fax: (919)544-5994 or Fax: (919)544-8719 
ggf@moneyful.com 
Notice: This electronic communication may contain i~[ormation of a confidential or privileged natwe and is intended to be viewed only by the intended recJpienL If you receive this emai] in 
error, please delete Jt and noti~ my office by emaJl at gg£@moneyful com. Warning: Any unauthorized interception o:[thJs electronic communication is a violation o[ 18 USC 25 ]0, et seq., 
The }~]ectronJc Comm~ications Privacy Act, which ca~ies penalties of up k~ 5 years imprisonment, criminal fines, and possible civil liabi]i~. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 18, 2014 8:22 AM 

Panter, A. T. <pante@ad.~mc.edu-~; Renner, Joy J <Joy Renne@med.unc.edu:~; Brown, Michelle <mbrown3@emaJl.unc.edu:~ 

ILE: updates at the ASPSA Adviso~ Committee Meeting on Wednesday ~noming 

~-Ii Abigail --- Linfor’Lunatety, I will not be able to attend Lomorrow’s meeting, I witl try to se~d you in advance a shor’L written report. 

I=rera: Panter, A. T. 
Sent: Monday, ~brua~ ~7, 2014 6:5~ PN 
To= Broome, Lissa L; Renner, Joy J; Brown, Nichelle 
Subject= updates at the ASPSA Adviso~ Commi~e Meeting on Wednesday morning 
Dear Lissa, Joy, and Michelle, 
I wanted to check in to see if you’d be willing to give a mini-repo~ to the committee on Wednesday morning about your respective areas. Michelle, you will be 
reporting on several topics, but an ovewiew report would be good before you get into details. 
Andrea and Spencer will be joining us to speak about academic advising and will need to leave early, l’ve put them in the first slot of the morning, and then the 
mini-repots would follow. 
I hope this will be ok with you~ 
I will send out a reminder to the larger group but we’ll be in 3020 Steele at 8:30am on Wednesday. 
Sending my best, 
Abigail 
A. T. Panter 
panter@Lmc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 18, 2014 4:39 PM 

Lewis, Brian D <bfia~-lewis@unc.edu-~ 

l~E: Credit Suisse 

Hi Brian --- Can we just set Lip a time? Tornorrow I am good at 3:45 or later. Friday at I:00 works as does Friday at 3:30 or later. Let me know. 

Thanks, 

Ussa 

F~m~ Lewis, Brian D 
Sent~ Tuesday, Februa~ 18, 2014 4:11 PM 

To= Broome, Ussa L 
Subject= Credit Suisse 

Hi, Lissa. At some point I’d like to come talk with you about a new post-grad opportunity with Credit Suisse in RTP. They will soon be recruiting current 3Ls. Do you 

have "office hours" or any times that are generally free for me to stop in? 

Brian 

Brian D. Lewis 
Assistant Dean for Career Development 
University of North Carolina School of Law 
Van Hecke-Wettach Hall 
Campus Box 3380 
Chapel Hill, NC 27599-3380 

T: (919) 962-1023 
F: (919) 962-251B 
Brian-Lewis@unc.edu 
Schedule an Appointment 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 18, 2014 4:42 PM 

Pierce, Catherine Ringo <cringo@email.unc.edu> 

1~9;: Fennebresque 

Hi Catherine .-- I don’t know him. Jim Hedrick frorn his firrn is on our board of advisors and one of his new associates, Alec CovingLon (2013 graduate) served on our 

BanMng .Journal 

thanks, 

k~5~sa 

F~m~ Pierce, Catherine RJngo 
Sent~ Tuesday, February ~8, 2014 12:ll PN 
T~ Broome, LJssa L 
Subjeet~ Fennebresque 

http:!/www.mcguirewoods.com/People/F/John-C-Fennebresque.aspx#honors 

Do you know this person? Does banking law at McGuireWoods in Charlotte and is on the UNC BOG. 

(:athedne R~ngo Pierce 

Assistant Dean for Policy and Special Assistan~ ~o the Dean 

UNC School of Law 

CB#3380, Van Hecke-Wettach Ha{~ 

Chapel Hi~, NC 27599.-3380 

P{93.9) g43.-2~)9 

F(919)962--1170 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 18, 2014 4:46 PM 

Lewis, Brian D <bfiaJ~-lewis@unc.edu-~ 

ILE: Credit Suisse 

Great. See you then. 

From: Lewis, Brian D 
Sent: Tuesday, February 18, 20:t4 4:~3 PM 
Te~ Broome, Lissa L 
Subject: RE: Credit Suisse 

How about Friday at 3:30? I can come to you. 

F~m: Broome, Lissa L 
Sent: Tuesday, Februa~ ~8, 2014 4:39 PM 

To: Lew~s, Brian D 
Subject: RE: Credit Suisse 

Hi Brian - Qm we just se~: up a t~me? Tomorrow ~ am good ~;~: 3:45 or later. Frh~;y i~t I:00 works as does Friday at 3:30 or ~ater. Let me know. 

Thanks, 

Ussa 

F~m: Lewis, Brian D 
Sent: Tuesday, Februa~ ~8, 2014 4:~1 PM 

To: Broome, Ussa L 
Subject: Credit Suisse 

Hi, Lissa. At some point I’d like to come talk with you about a new post-grad opportunity with Credit Suisse in RTP. They will soon be recruiting current 3Ls. Do you 

have "office hours" or any times that are generally free for me to stop in? 

Brian 

Brian D. Lewis 
Assistant Dean for Career Development 
University of North Carolina School of Law 
Van Hecke-Wettach Hall 
Campus Box 3380 
Chapel Hill, NC 27599-3380 

T: (919) 962-1023 
F: (919) 962-2516 
_B___r_La__Q_-__L__e___vy_Ls__@_u n c. e d u 

Schedule an Appointment 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 18, 2014 4:50 PM 

Salinas, O.J. <osaJinas@email.unc.edu>; Gibson, S. El~abeth <elizabeth gib~n@unc.edu-~ 

ILE: Wednesday’s Observation 

Thanks, O.J. See you tomorrow morning. 

[issa 

From: Salinas, O.J. 
Sent-" Monday, February 17, 2014 4:50 PM 

To; Broome, Lissa L; Gibson, S. Elizabeth 
Ce: Salinas, O.J. 
Subject: Wednesday’s Observation 

Hello, Lissa and Elizabeth. 

I am attaching my class syllabus for your review. I am also attaching a reading on case illustrations that I made optional reading for my students for this week. 

This week, you all will be observing class the day before the students turn in their draft appellate briefs. The students will likely want to tall< about their appellate 

briefs, but I don’t plan to spend the entire class discussing the appellate brief, instead, I will be discussing a revised motion for summary judgment assignment that 

the students just received feedback from me on. Since the students already submitted their Revised MSJs (and they won’t be turning in another revision of the 

MSJ), I don’t feel like I am giving too much away with sample writings for the MSJ. My hope is that students will apply what I cover in class to their future written 

assignments, even though factually and substantively the material may be different for their future assignments. 

Here’s how I plan to work the class: 

:1. Generally, I like to give the students 5-20 minutes at the start of the class to collaborate with one another on questions or concerns that they may have on 

assignments, readings, etc. I try to walk around and listen to the groups. This helps me get a gauge as to where the students are with any questions or 

concerns. Also, it gives students the opportunity to help teach/explain concepts to each other -- which I find not only helps the students recall/understand 

the information better, but it helps the students gain confidence in their verbal skills, as well. 

2. If there were any pressing concerns that the majority of the students had in their groups, I’ll try to address them as a class. For Wednesday’s class, I imagine 

that a big concern that a lot of students will have will be organization of the arguments for their appellate briefs. Because the students have not turned in 

their drafts yet, I don’t plan to provide an elaborate outline of the argument section. I want to see what the students can do with organizing the issue(s) in 

their draft appellate briefs, so I will try to talk generally about points that I think both sides should address in their arguments (rather than outlining the 

argument for the students). 

3. After a discussion on the draft appellate brief, I plan to move to collective feedback on the students’ Revised MSJs. What I plan to do is work through a 

portion of the facts section for the MSJ (to focus on storytelling and flow). I also plan on working through a portion of the MSJ argument section (to focus on 

organization and flow of rules and case illustrations). 

This year, I drafted my MSJ and appellate brief assignments as First Amendment problems (school speech issues). I can forward you the problems if you’d like. The 

problems include the assigning memo, the pleadings, and the affidavits/depositions for the problems. 

The MSJ assignment was pretty straightforward: all the students represented the Defendants, and the case law and facts were really strong for the Defendants. 

The students are now representing either side for their appellate briefs. The law and the facts are not as clear as the MSJs (there are good facts and law for either 

side). The students will be doing graded oral arguments on March 18 and 19 based on their appellate briefs. 

Let me know if you have any questions. I look forward to Wednesday’s class. 

-OJ 

Best, 

Oscar J. Salinas, J.D., M.A. (Counseling) 

Clinical Assistant Professor of Law 

University of North Carolina School of Law 

Writing and Learning Resources Center 

4090 Van Hecke-Wettach Hall 

919-962-0279 

919-962-2277 (fax) 

osalinas@email.unc.edu 

http:i/meetme.so/ojsalinas 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, 4:50 PM 

@emaJl. unc.edu-~ 

ILE: Spreadsheets 

Thanks, I will get these posted soon. 

From: 
Sent: Monday, 5:21 PM 

To: Broome, Lissa L 
S,,bject: Spreadsheets 

Lissa, 

Attached are the academic and athletic comparison spreadsheets that we discussed at the meeting today. They both provide this data for each of the past 

four academic years (you will see that last year’s APR has not yet been released). I have updated both spreadsheets to say "4-year APR" instead of "5-year APR." 

Please let me know if there is anything else I can provide for you. Thanks! 

Athletic Director’s Office 

University of North Carolina at Chapel Hill 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, FebruaD 19, 2014 8:24 AM 

Panter, A. T. <pante@ad.unc.edu> 

I~KR Report 

Hi Abigail- 

Sorry not to be at the meeting. 

Since our last meeting, I have attended the 

NCAA Annual Convention and the ACC winter meetings. The FARs at the winter meetings exchanged excused absence policies. I will review those and bring to the 

group later any good ideas from other schools. Most schools struggle with the same issues that we do in respect to student-athletes missing classes and tests for 

competitions. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc~eduicentersibanking 

Access my papers on SSRN at: ~h~~t~~t~~p~~:~~~~~~s~~s~~r~~n~~:~c~~9~~~m~~j~~~~a~~u~~~t~~h~~~~~~r~~~y~~~2~~~4~~~8~~7~~~2~~~~~~ 

i.~.i Description: 
http://~wlaw.uncedu/images/news/media/bankingfinance web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, FebruaD 19, 2014 10:24 AM 

Om Kym N <orr@emaJl.unc.edu-~; Brown, Michelle <mbrown3@email.unc.edu>; Gelin, Da~a E *~dgelin@unc.edu>; La~e, Cricket 
<cricke@unc.edu>; Miller, Beth <betbmille@unc.edu:~; Townsend, Jenn <jtownsend@unc.edu> 

173~,: Meeting 

Friends --- Sorry I will not be able to attend the meeting. At the Coaches meeting this week, Sarah t4aney talked about seeing athletes when they were at UVA w~th 

sh~rts on that had V~@n~a on the front and then on the back something I~ke ACC Honor Rol~ or Dean’s L~st. After the meeting, I was talking w~th Bubba about our 

event (which he ~s firmly committed to) and he sa~d he was Ao~n8 to ask someone to order these t-sh~rts which we could then 8ire out at the event. We may want 

to coordinate wRh whomever in Bubba’s shop ~s working on th~s. 

L~ssa 

~mm= Orr, Kym N 
Se~t~ Wednesday, Februa~ ~9, 20~4 9:50 AM 

Te~ Broome, Lissa L; Brown, Michelle; Gelin, Dana E; Lane, Cricket; Miller, Beth; Townsend, Jenn 
Subject: Meeting 

It looks as thoush majority will rule for a day and time for our next meeting: Thursday, Februa~ 20th ~ 3 P~ i~ the Loudermilk Conference room. Only a few 

asenda items with the priority bein8 to set the sta~e for the Academic awards luncheon tNs semester so we can set somethin~ to Bubba. Let me know if this works 

for you. 

Beth: It would be ~reat if you could make it but if not, I will update you ASAP. 

Thanks. 

Kym 

Kvm N. Orr, MS~Ed 

Academic Counselor 

Scholarship and Awards Coordinator 

Academic Support Prosram for Student Athletes 

University of North Carolina Chapel Hill 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 10:53 AM 

@emaJl unc edu-~ 

ILE: Spreadsheets 

Thanks, 

~.issa 

From: 
Sent: Wednesday, :tO: 50 AM 

To: Broome, Lissa L 
Subject: RE: Spreadsheets 
You’re welcome. Also, at the request of Paul Friga, I will be going back through these spreadsheets and adjusting the national rankings to only look at the 65 

schools from the "BCS" conferences, as he feels this is a more appropriate comparison. Once I’ve completed this I will be sure to pass it along as well. 

From: Broome, Lissa L 
Sent: Tuesday, 4:50 PM 
To: 
Subject: RE: Spreadsheets 

Thanks, I will get these posted soon~ 

l.issa 

From: 
Sent: Monday, 5:21 PN 

To= Broome, Lissa L 
Subject= Spreadsheets 

Lissa, 

A~ached are the academic and athle~c comparison spreadsheets that we discussed at the mee~ng today. They both provide this data for each of the past 

four academic years (you will see that last year’s APR has not yet been released). I have updated both spreadsheets to say "4-year APR" instead of "5-year APR." 

Please let me know if there is anything else I can provide for you. Thanks! 

Athletic Director’s Office 

University of North Carolina at Chapel Hill 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN=RECIPIENTSiCN LBROOME> 

Wednesday, February 19, 2014 1:49 PM 

Story, Charles E <cstoD,@email.unc.edu> 

Audios of make- ups 

Hi Charles - I just received an audio file from my noon make-up. Thanks for recording it. Do these get automatically loaded on Sakai or do I need to do it? 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

_h___t__t a:_lLw____w____w__:_La____w__:_�~_~_�:__e___d__~Z_�__e_~__t__e___r__sZ b__~__n__~ Ln_~ 
Access my papers on SSRN at: h_.ttp://ssrn.com/author:248720 

iXi Description: 
" http://www.law.unc.edu/images/news/media/bankingfinanceweb 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN~LBROOME> 

Wednesday, February 19, 2014 1:50 PM 

Sto~, Charles E <cstoD’@email.unc.edu> 

ILE: Audios of make-ups 

Great! 

From: Story, Charles E 
Sent: Wednesday, February 19, 2014 1:50 PM 
To: 8roome, Lissa L 
Subject: RE: Audios of make-ups 
Those should go automatically, 

Charles 
Charles Story 
Technology Support Analyst 
UNC School of Law 
919-962-6283 

From: Broome, Lissa L 
Sent: Wednesday, February 19, 2014 1:49 PM 
To: Story, Charles E 
Subject: Audios of make-ups 

Hi Charles - I just received an audio file from my noon make-up. Thanks for recording it. Do these get automatically loaded on Sakai or do I need to do it? 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

.h~t~t~; ~w~w~w~: !~a~w~:~y~n~ :~e~d~u~c~e~n~t~ r~s~b~a~n~k~n~ 
Access my papeFs on SSRN at: http://ssFn.com!authoF=248720 

Description: 
http://~,~wlaw.uncedu/images/news/media/bankingfinance web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT),’CN RECIPIENTSiCN LBROOME> 

Wednesday, February 19, 2014 1:53 PM 

Wegner, Judith Welch <judith wegne@unc.edu:~ 

Thursday’s meeting 

Hi Judith - When you get a chance this afternoon or tomorrow morning could we chat for a few minutes about Thursday’s full professors’ meeting? I am free after 

3:30 today and could talk tomorrow morning before 10:00. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc~eduicentersibankin~[ 

Access my papers on SSRN at: http://ssrn.com!author=248720 

Description: 
http://wwwlaw.uncedu/images/news/media/bankingfinance web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, February 19, 2014 7:28 PM 

VW: ACC Tournan~ent Scouting Seats and Tournament C~vdentiaJs 

2013-14 Noncoaching Stalt’Members ruth Sport-Specific Responsibilities.lxtf 

From: Finch, Nora Lynn [mailto:nlfinch@theacc.org] 

Sent; Wednesday, February 19, 2014 5:12 PM 
To; Kelly L. Mehrtens (mehrtens@umd.edu)~ Donna Sanft (dsanft@athleUcs.pitt.edu); Miller, Beth; Christine Krellwitz (christine@gocards.com); Erik-lohnson 
(Erik.s.johnson@bc~edu); -laclyn "-lacki" Silar (jsilar@duaa.duke.edu); .lane Miller (jm2y@virginia~edu); .lennifer Strawley (j~strawley@miami.edu); .lill Bodensteiner 
(jbodenst@n&edu); .lady Mooradian (mooradjo@bc.edu); kbarbar@CLEMSON.EDU; Broome, Lissa L; Michael Lipitz; Sharon McCIoskey (smcclosk@vt.edu); Stacey Brann 
(sbrann@athletics.pitt.edu); Stan Wilcox (swilcox2@fsu.edu); Terry Donovan (tadonova@syr.edu); Theresa Wenzel (twenzel@athletics.gatech.edu); Vanessa Fuchs; 
walkerbg@wfu.edu 
Co-" Swofford, .lohn; Hecker, Brad; Hostetter, Brad; Duke, Alyssa; Ufnowski, Amy; Curtis, Charlene; Kara Tyree (Kara.Tyree@greensboro-nc.gov); Burgemeister, lvlatt; Audra 
Smith (audra@clemson.edu); Brenda Frese (bfrese@umd.edu); Dennis Wolff (djwolff@vt.edu); .left Walz (j.walz@louisville.edu); .lennifer Hoover (hooverjm@w~u.edu); 
.loanne Boyle (.lb4xd@virginia.edu); .loanne P. McCallie (jpmccallie@duaa.duke.edu); Katie Meier (coachmeier@miami.edu); MaChelle .loseph (mjoseph@athletics.gatech.edu); 
Muffet McGraw (mmcgraw@n&edu); Quentin Hillsman (qjhillsm@syr.edu); Sue Semrau (ssemrau@fsu.edu); Suzie McConnelI-Serio (coachmcconnellserio@athletics.pitt.edu); 
Hatchell, Sylvia R; Wes Moore (wes_moore@ncsu.edu); Angle Potthoff (Angela.Potthoff.3@nd.edu); Bill Old; Catherine Greene (cgreene@athletics.gatech.edu); Cedric L. 
Solice (suwball@syr.edu); Chris Brann; Law, Greg A; .lamey Givens; Kate Senger; Kathy Becker (kbecke4@clemson.edu); Lonette Hall; Melissa Bruner; Mike Murray 
(mjmurra6@ncsu.edu); Nick Rivers (nrivers@athletics.pitt.edu); Sarah Holsinger 
Subject-" ACC Tournament Scouting Seats and Tournament Credentials 

MEMORANDUM 

TO: Women’s Basketball Committee 

CC: Commissioner Swofford, Head Coaches, Brad Hostetter, Brad Hecker, Alyssa Duke, Amy Ufnowski, Charlene Curtis, Kara Tyree, Matt Burgemeister, 

Directors of Operations 

FROM: Nora Lynn Finch 

SUBJECT: ACC Women’s Basketball Tournament Scouting Seats 

After our conference call last week, I asked Brad Hostetter and Matt Burgemeister of our Compliance Department to advise me regarding the interest expressed by 

a few of you to allow members of your noncoaching staff to sit in the seats designated for scouting at our Championship. The short of it is that NCAA legislation 

prohibits noncoaching staff to scout in-person or to assist with in-person scouting. We will adhere to this NCAA legislation at the Women’s Basketball Tounament. 

On page 14 of the 2014 ACC Women’s Basketball Tournament Participation Manual, the tournament policy regarding scouting seats specifies that three (3) scouting 

seats will be set for each coaching staff on press row. I have opted to relocate the scouting seats to the baseline nearest the team locker rooms where a table with 

six (6) chairs will be set for the two coaching staffs. Please note this change in your tournament manual. I believe that this location, which mirrors the men’s 

tournament, will afford your coaches more privacy than on press row. Because there is more flexibility with the baseline seating, please let me know in writing if 

you wish to request four (4) scouting seats. 

Attached is information previously sent from the ACC Compliance Office to our member institutions’ compliance offices outlining and detailing the duties of 

noncoaching staff members with sport-specific responsibilities. The NCAA regulations are specific that only "countable coaches" are permitted to scout in-person 

or to assist with in-person scouting of opponents. 

Five (5) all-access lapel pins will be sent directly to your head coach. These all-access pins are to be issued to the following members of the women’s basketball 

staff: 

¯ Head Coach 

¯ 3 Assistant Coaches 

¯ Director of Operations 

AIl-~ccess lapel pins are non-transferable and are pre-determined for the coachin~l staff and director of operations, Translation~ no one except the aforementioned 

For those members of your women’s basketball noncoaching support staff whose titles and!or job responsibilities include scouting, the NCAA regulations permit 

scouting tasks such as breaking down game film, taking scouting notes from game video or off live television, etc. when performed away from a game. It is 

impermissible for a noncoaching staff member whose job responsbilities include scouting to perform any scouting or assistance in scouting in-person during a 

game. 

Because appropriate credentials are required to occupy the scouting seats and because only the five individuals aforementioned have your team’s all-access 

credentials, please assist us by ensuring that only those members of your staff who are authorized by their all-access pins and by the NCAA legislation to scout in- 

person be the individuals who will occupy the scouting seats during the Championship. 

There will be seating on press row for HEAD COACHES who wish to observe games, as we have done in the past. All other women’s basketball coaches and staff 

who wish to watch games may enter the arena through the player entrance but must have a game ticket to enter the court area. These staff members should sit in 

the seats indicated on the game ticket. A security staff member will ask to see credentials and game tickets to direct people to appropriate seating whenever 

someone enters the basketball court area. 

Some administrations have invited their coaches and staff to enjoy the suite that the ACC has provided each member institution. Please discuss this with your 

coaches, especially if you do not have guests scheduled for your suite when your team is not competing. 

Please circulate this information to all members of your women’s basketball staff. Please direct questions to Brad, Allysa, or me so we can ensure that you and 

your coaching staff are fully aware of what to expect at the championship. We look forward to seeing you in Greensboro in two short weeks! 

NORA LYNN FINCH 
Senior Associate Commissioner, Women’s Basketball 

O: 336.369.4669 I C: 
nlfinch@theacc.orfl 
theACC cam ¯ (~[heACC 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, February 19, 2014 8:00 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - FW: Febmaxy 19, 2014: U.S. Minitnum Wage Rise May Cost HaJf Million... 

g~Iore Women and Foreign-Educated Executives Ente~ Top Ranks, Study Finds 

From; NACD Directors Dally [mailto:NACD@INFOINC.COM] 
Sent; Wednesday, February :tg, 20:t4 7:04 AM 
To; NACD@ NEWS.INFOINC.COM 
Subject; February :t9, 20:1.4: U.S. Minimum Wage Rise May Cost Half Nillion... 

Click here ir you are unable to see the message beiow or are usir~g a mobile device. 

Minimum Wage Rise May Cost HNf l~il~ion Jobs, Says 

The Financial Times (Feb. 19, McGrego0 cites a new Congressional 
Budget Office (CBO) repolt, which states that the White House’s 

preferred option for lifling the federal minimum wage from the currenl 
$7.25 an hour to $10.10 could result h~ a bss of approximatOy 
500,000 jobs in lhe United States by the third quintet of 20I& The 
report is 1he second time in a number of weeks 1hat the nompa~isan 
agency has effectively undermined core policies of the Obama 
administ~alioffs agenda. On the positive side, the CBO repo~ says 
I&5 m~lion Amerban workers on hourly sNat~es wou~d see an 
h~crease in earnings under the option being pushed by President 
Obama and h~s Democratic allies on Cap~tol N~ll, and that this would 
flow on to Ngher demand ~n ~he economy. However, CBO researchers 
caution that "the net effect on jobs wo[J~(J [)e negative, as employers 
shed workers, e~ther because their businesses could no bnger afford 
~o pay them, sales [e~ as ~hey passed o~ extra costs, or it became 
cheaper to replace slaff with ~echnology." The Obama admiNslratbn 
pushed back against the report’s conclusions, noting that the CBO 
had a~so projected that the net effect on jobs could be zero when al~ 
scenarios were laken into account. 

Nevedheless, the Wall Street Journal (Feb. 19, Morath, Paletta, Lee) 
states, Congressional Republicans pointed to the CBO report’s 
predicted iob losses as evidence tha~ hiking the minimum hourly wage 
woukJ cause damage to the economy. Also standing in opposition are 
some major trade groups. The National Restaurant Association, for 
instance, said the CBO report provided "Iu~ther evidence that an 

Check for bte-brealdng 
news after 9:00 AM 

Eastern. 
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ts 

Upcoming NACD 
Events 

increase in the minimum wage.., would significantly limit the entry- ............................................ 
level opportunities businesses can provide, hurting employees witls 
limited skills or experience and looking to enter the workforce." Other 
business owners like Uncommon Goods CEO David Bolotsky favor a 
proposal advanced by Democrats on Capitol Hill that ties flJture wage 
increases to inflation. "Close to 20 states require that employem pay 
a higher minimum wage ~han the federal level," notes ~he Journal. 

The Washington Post (Feb. 19, Chokshi) adds that embedded in the 
nearly 40-page CBO repori are two takeaways, both of which show 
why states matter so much to Iederal policy. The obvious is that state 
policies continue to sewe as laboratories of policy. "The other may net 
be so clear, but it’s an important one," reports the Post. "The 
population affected by a new federal policy can vary widely by state 
thanks to how state and federal policies interact." There would be 
ripple effeots from a federal hike as with almost all economic policies. 
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However, the size of that ripple effect, the Post repods, is directly 
rela[ed [o a state’s rninimum wage. Roughly 50 pe~;ent of UIS. 
worke[s live in the 29 states where the minimum wage matches the 
federa~ minimum. "A [ourth Hve ~ states where it’s $8.01 or higher, 
and a fou~h of worke~ ~ve in states where ~t’s somewhere ~n the 
rn~dd~e," conck~des the PosL 

Shar~ ~ ~ ~ ~ 
2014 Fellows Headline ~ 

New NACB S~all-Cap Foru~ 

Ap~ii 10 I San Antonio, TX I Learn more and register. 
July I7 I San Francisco, CA I Learn more and register. 

Median market capitalization of all public companies is at $450 
million. For small-cap companies, even though the principles of good 
governance [emain the same, the practice of e×ercising that 
governance is vepi different than at large-cap companies. As a 
company evolves th[ough difle~n~ s~ages of growth, industry, and 
product life cycles, the board’s outlook, composiUon, and priorities 
change as well. 

Join subjecbma~ter expeds and seasoned direc~o[s from both micro 
and larger small-eap companies to discuss board priorities and best 
practices tailored specifically to smalPcap companies. 

View a sampie agenda here, 

NACD in the News 

Anti-Fraud Group Reieases New Case Study on Financial Fraud 

The Anti-Fraud Collaboration this week [eleased a case study that 
provides an example of effective financial fraud detection and 
deterrence, reports Accounting Today (Feb. 18, Cohn). According to 
the publication, "~he Catalina Wilderness Ouflitte[s Case S~udy 
explores potentia~ maleda~ fraud at a fictitious puM~c company with 
the goa~ of facilitating a d~scuss~on of how and when to conduct an 
~terna~ investigation when fraud is suspected ~n 8n o[ga~zafion. The 
case study aBo a~ms to raise awareness of the environments in whbh 
financ~a~ ~epo~ng fraud m~ght fioudsh and engage audit committees, 

financia~ executives, and ~nterna~ and external aud~to~ ~n a d~scussion 
concerning rn~tigat#~g dsks." The Ant~-Fraud Collabo[a~ion ~s 
comprised d a group of four o[ganizations, ~nchJding the National 
Association of Corporate D~rectors. 

Audit and Finance 

Startups Scope Out Suitors 

"Chief financial officers in a variety of industries say they are facing a 
surge of inquiries from companies seeking to be acquired," reports the 

Wall Street Journal (Feb. 18, Chasan). "Behind the influx is ~he 
shrinking pool of financing available to late4~tage .sta~lups and 
huge p~les of cash held by many larger companies that are bok~ng to 
buy grov4h." The scramble to find co[potato pawners reflects a 
bottleneck created dur#~g the economic meltdown. Back then, ange~ 
h~vesto~s and venture cap~ta~sts were [eoused on providing seed 
funding to sta~ups. When cap~ta] markets seized up ~n 2008, the 
firms were unabb to exi~ many of thmr Mgger ~nves~rnents. This, in 
turn, bft many later-stage firms looking for a~ternat~ve 
poss~MHtbs. According to dala through October fl’om CB h~sights, 
"only 34 percent of U.S. staRups that [eceived seed funding 13 
morflhs ago are receiving ~ellow-on ~inanc#~g" - a dec[ease from 
heady 40 percent in the previous [our years~ ~tdb 1he number of 
seed4~nanc~ng desks increased by 46 percent be~veen 2009 and ~sst 
year, follow-on financing increased by just I4 pe[cen~ over tha~ same 

Coon-Cola Plans $1 Billion in Cost Cuts as Profit Falls 

Bloomber.q (Feb. 18, Stanford) reports that Coca-Cola Co. "dropped 
the most in more than ~wo years after No[th Amedcan soft-drink 
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demand shrank and its once-effervescent growth in emerging markets 
showed signs of slewing." Fourth<~uarter net income declined 8A 
percenl to $1 ~71 bi~on fl’om $1.87 b~on dudng the same #edod a 
year ead~er. Sa~es, meanwhile, slipped 3.6 percent to $11 billion year 
over year. Muhtar Kent, CEO o~ the wodd’s ~a~gest beverage company, 
~s now embarkh~g on a plan to s~ash $1 billion in annua~ costs by 
2016. The goal ~s to reduce s~pp~y and data-management expenses, 
as we~ as overhaul Coke’s marketing programs. Unfortunately, the 
puMJca[bn notes, "~he company has been sbw ~o react to hea~h 
concerns about its drinks, as wel~ as 1he g[ow~ng desire fer beverages 
that aren’t carbonated colas." Sanfo[d C. Bernste~n & Co. analyst A~i 
D~badj is among ~hose most cd~cak He states, "The changes that ~he 
company is making just aren’t enough. Many investors aren’t shadng 
the confidence that management does of the company’s future." 

Maker of Candy Crush Fiies fo~ IPO 

CNNMoney (Feb. I8, Isido~) is repealing ~ha[ King Media 
Entertainment, maker of Candy Crush Saga and other extremely 
popular free video games, filed for an initial public offering early 
Tuesday. The Irish company plans io ~s[ the IPO on the New York 
Stock Exchange~ According 1o the publication, ’Its fi~ing said ~t has 
annua~ revenue of $1.9 b~llion and a profit d about $568 milk,on." 
Candy Crush currently boasts approximately 93 million average dai~y 
players, who p~ay the game more than I billion times a day. K~ng 
Media generates revenue by selling v~tua~ ~tems to those ~ooking to 
enhance their playing experience. 

~aw ~,d Po!i~ .............................................................................................................. 

Expired ’Bonus Depre¢{atioW Tax Credit Could Be Cash Flow 

This year, the Wall Street Journal (Nov. 19, Chasan) reports, the 
absence el a popular corporate ~ax break Io[ equipment purchases 
known as "bonus depreciation" could drag down cash flow numbers 
for capital intensive companies. The tax break has been pariicularly 
popular among energy, utility, and industrial corapanies over the past 
few years. "It has had a big impact on capital spending patterns and 
corporate cash flows because it reduces the amount of taxes 
companies have to pay," notes the Joumak Bonus depreciation 
permits companies to frontload deductions years earlier and [e~ain 
more capital when they are striving to grow. "Over the past two years," 
the Journal calculates, "the credit let business owners deduct as 
much as $500,000 from ~hei[ taxable income in the first year on up to 
$2 million of er#~ipment purchased. New that it’s expired, companies 
can only claim $25,000 of extra depreciation in year-one on $200,000 
of equipment purchases." Senate Majority Leader Harry Reid (D-Nov.) 
is sponsoring a bill that would ex~end bonus depreciation until Jan. I, 
2016. But it has yet to be called for a vote. 

(~£m#ens~t!en ............................................................................................................... 

Credit Suisse to Swap 201t Bonus Plan for NewAwards 

Business Week (Feb. 17, Logutenkova} has learned that "Credit 
Suisse Group AG, the second-biggest Swiss bank, told staff they 

need to swap 2011 bonuses tied to derivative ceunterparty risks for 
new awards because of regulatory changes." The PAF2 awards, 
which were g~anted to more than 5,500 employees, can be swapped 
for a new seven-year plan o[ for contingent capital awards that are 
similar to lhose used by the bank to pay part of bonuses for last year. 
The PAF2 awards had a maturily of feur years, which could have been 
extended to n~ne years. 

�£[P£[~te G0~[na£~e ......................................................................................... 

Largest Shareholder Seeks Shake-Up at DST Systems 

The Kansas City Star (Feb, 18, Davis) has barned that DST Systems’ 
biggest shareholder is boking to shake up the Kansas City-based 
company, citing "material deficiencies" and "s~rategic missteps" in 
the way it ~s governed. According to the newspaper, "the ca~] for 
change comes from an ~nvestor g~oup ~nvolving California M~ona~re 
George Argyros, whose family, businesses, and tr~sts own 21.8 
percent of DST. Argyros, who serves on DST’s board d directors, had 
been seen as the pdmary force beMnd DST’s efforts in recent years to 
se~ some of ~ts rea~ estate and ~nvestments ~n other companies." 
DST’s sales o~ vadous assets began io ~ncrease after a shift in ~s 
board membe~Mp~ TMs past week, the A~gyros group criticized 
DSTs handling of shareholder rights, announced ~ts own candidales 
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for two board seats, and called for four changes to the company’s 
corporate rules, 

Share [] [] [] [] 

IBi~{iona#e Teva Chairman K, lay Retire by Year’s lend 

"Teva Phamqaceutical Industries Ltd. Chairman Phillip Frost may reti[e 
before his board term ends next year if he can deliver on pledges to 
overhaul governance and find an adequate successor," Bloomberq 
(Feb. 18, Whine0 is reporting. The 77-year~)ld stated on Tuesday that 
he may ~ook to [etire sooner. "Pracfica~y speaking," her remarked, 
"I’m at ~he age where i~ doesn’t really make a ~ot of sense ~o go 
beyond thaL but ~hat might ah~ady be ~onger tha~ whal ~ wahL" The 
~srael-based company has been under fi~e to ~m~rove its corporate 
governance after former CEO Jeremy Lev~’s abrupt exit in 2013 fueled 
~nves~ors’ concerns tha~ Teva’s boa[d o~ d~rectors was dfe w~h ~ntemal 
feuds. "~nvestors ~ed by Benny Landa want a board populated w~th 
h~dust~ veterans to supped new Chief Executive Officer Erez 
VJgodman," adds B~oombe[g. 

Shar~ ~ ~ ~ ~ 

~nstitutiona~ Shareholder Services Launches QuickScore 2,0 

Business Wire (Feb. 18) confirms that Institutional Shareholder 
Services Inc. (ISS) has launched QuickScore 2.0, a next-generation 
scoring solution designed to help investors identily and measure 
corporate governance r~sk w~th~n 1heir portfolio companies. According 
to the wire sep~ice, "Qu~ckSco[e 2.0 provides ~ score for each 
company ~n ~ts coverage universe that measures the company’s ~evel 
of corporate governance risk both overall and based on four b[oad 
pUlars: board structure, com~ensafionlremune~ation, shareholder 
r~ghts, and audit." It provides s %10 score that ~ndicates a company’s 
corporate governance Hsk. A score of 1 indicates [e~afive~y lower 
governance dsk, whU8 a score of 10 ~ndicates the h~ghest governance 
dsk. Stephen Ha[vey, ~SS’s chief revemJ8 officer, states, "W]lh 

Qu~ckScore 2.0, clients will have access to even more nuanced 
scores, a ~arger se~ of underlying data, broader coverage, a~d more 
t~me~y updates to the Qu~ckScore database." 

Kellogg Co. has pledged to buy palm oil only flora companies that do 
not destroy tropical rainforests to produce it, Salon.com (Feb. 18, 
Flesher) reports. According to the Michigan-based cereal giant, it will 
require suppliers "to trace their palm oil ~o plantations that have been 
i~depende~tly verified as complying w~th the ~aw and meeling 
standards for p[otecfing the env~[onment and human rights." The 
policy sets a compliance deadline of Dec~ 31,2015. Activist g[oups 
that staged a [ally about the ~ssue at Kellogg’s Battle Creek 
headquarters late last year applauded the company’s announcemenL 

C-Suite 

More Women and Foreign-Educated Executives Enter Top 
Ranks, Study Finds 

The New York Times (Feb. 18, Olson) cites by a new study by Peter 
Cappelli, a p[olessor el management a~ the University of 
Pennsylvania’s ~,M~arton School, and Monika Humeri, a professor of 
human resource management at the ~E Business School in Madrid in 
repo~h~g that females now occupy almost 18 percent of the top 
executive jobs at Fortune 100 companies. "That is a notaMe change 
from 1980~ when none of the Fortune 100 companies had women in 
the corner off~ce and is a~so up from 2001, when 11 percent of the top- 
ranking jobs were he~d by women," notes the T~rnes~ The research 
further showed thal ma~es educated ouls~de the United States ho~d 
heady 11 #ercenl of 1he lop positions, up flora just 2 percent ~n 1980. 
Over the past three decades, more multinationals have opened a 
pipeline of managers from ~heJr ove~seas ope[a~ions to take Mgh-leve~ 
positions. 

Abstract News ~) Copyright 2014 INFORMATION INC. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, February 19, 2014 8:05 PM 

Lmnpe, Donald C. <DLampe@mofo.com> 

ILE: Follow up - lecture and award 

Thanks, Don. Agreed about the ~catch." Thanks for your help and for d-~e contact information below. 

I.issa 

I=rem= Lampe, Donald C. [mailto:DLampe@mofo.com] 
Sent= Tuesday, Februa~ ~8, 20~4 5:09 PN 

To= Broome, Lissa L 
Subject; N: Follow up - lecture and award 

Ga~l Hi]lebrand contact ~nfo below. Th~s is s ~catch" for the Banking Institute but I am sorry it tool< so forty. 

F~m= Hillebrand, Gall (CFPB) [mailto:GaiI.Hiiiebrand@cfpb.qov] 
Sent~ Nonday, ~brua~ ~7, 2014 4:03 PN 
To= Lampe, Donald C. 
Subject~ Re: Follow up - lecture and award 

~ w~l~ check into this, ~ think it was approved. 

Gail Hildebrand 

Assodate D~rector for Consumer Education & Engagement 

Co~3sumer %3ancial Protection1 8ureau 

1700 G 5tree~:, NW 

Washington, De 20552 

202-~135-.7093 

Consumerfina nce.go~’ 

To ensure compliance ruth requirements imposed by the IRS, Momson & Foerster LLP informs you that. if any advice concerning one or more U.S. Federal t~x 

issues is contained in this com~nunication (including any attachtnents), such advice is not intended or written to be used, and carmot be used, for the purpose of(i) 

avoiding pen~ties under the Internal Revenue Code or (ii) pmtnoting, m~:rketing or recommending to another party any transaction or matter addressed herein. 

For i~ffonnation about this legend, go to http:i:w~v.mofo.com/Circulax230i 

This message contains intbrmation which may be contiden’dal and privileged. Unless you aze the addressee (or authorized to receive for the addressee), you may not 

use, copy or disclose to anyone the message or any information contained in the message. If you have received the message in error, please advise the sender by reply 

e-mail DLampe(t~mo[b.com, and delete the message. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, February 19, 2014 9:34 PM 

Crisp, Winston B <wbcri sp@email, unc.edu> 

1~9;: Concerns again for our friend 

Thanks, Winston~ 

Lissa 

From: Crisp, Winston B 

Sent: Wednesday, February 19, 20:1.4 9:33 PM 

To: Broome, Lissa L 
Subject: Re: Concerns again for our friend 

Thanks Lissa. I will check in. 

Sent from my iPhone 

On Feb 19, 2014, at 8:26 PM, "Broome, Lissa L" <lbroorne@email.unc.edu> wrote: 

Hi Winston - I got another very unsettling email tonight quite similar to the one that triggered my earlier discussions with you. I’m worried. I 

appreciate whatever you can do to help in this situation. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i/www.law.unc.edu/centersibanking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

<imageOOl.jpg> 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, February 20, 2014 10:24 AM 

Boger, Jack <jcboger@email.unc.edu-~ 

ILl:;: Follow Up fiom Yeslerday 

I will come see you. 

[issa 

From: Boger, Jack 

Sent: Thursday, February 20, 20:14 i0:23 AM 

To-" Broome, Lissa L 
Subject: Follow Up from Yesterday 

Dear Lissa, 

If you have 5 minutes, I can pop by and fill you in. Let me 

Jack 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, February 20, 2014 11:17 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

2 - Replace Sponsor List on CLE/B~nking Institute page 

2014 Banking Institute Sponsors.docx 

Hi Conrad - Please replace the sponsor listing on the CLE/Banking Institute page with this revised list. Also, please take out the bolding of some of the firm names. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http~/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: ~h~~t~~t~~p.~:~~.~.~s~~s~~r~~n~~:~c~~9~~~m~~j~~~~a~~u~~~t~~h~~~~~~r~~~y~~~2~~~4~~~8~~7~~~2~~~~~~ 

i.~.i Description: 
http://~wlaw.uncedu/images/news/media/bankingfinance web 542 jpg 



14 anking Institute ponsors 

Alston & Bird LLP 
American Savings Bank, F.S.B. 

Anonymous 
Bank of America Corporation 

BB&T Corporation 

Bell, Davis & Pitt, PA 
Bradley Arant Boult Cummings, LLP 

Brooks, Pierce, McLendon, Humphrey & Leonard, LLP 
Bryan Cave LLP 

Cadwalader, Wickersham & Taft LLP 
The Clearing House 

Davis Polk & Wardwell LLP 

Dechert LLP 
FHLBank Atlanta 

Fifth Third Bancorp 
First Citizens Bank & Trust Company 

Hunton & Williams LLP 
The Hutchison Company 

Jones Walker LLP 
Kane Russell Coleman & Logan PC 
Kilpatrick Townsend & Stockton LLP 

Mayer Brown LLP 
McGuireWoods LLP 

Moore & Van Allen PLLC 
Morgan, Lewis & Bockius LLP 

Morrison & Foerster LLP 
Nelson Mullins Riley & Scarborough LLP 

Paul Hastings LLP 
Poyner Spruill LLP 

Raymond James & Associates 

Robinson, Bradshaw & Hinson, PA 
Sandier O’Neill + Partners, LP 

Smith, Anderson, Blount, Dorsett, Mitchell & Jernigan, LLP 
Troutman Sanders LLP 

Tucker Ellis LLP 

Ward and Smith, PA 
Wells Fargo & Company 

Williams Mullen 



Winston & Strawn LLP 
Womble Carlyle Sandridge & Rice, LLP 

Wyrick Robbins Yates & Ponton LLP 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, Februa~ 20, 2014 12:02 PM 

Tahyar, Margaret E. <margaret.tahyar@davispolk.com> 

Lampe, Donald C. <DLampe@mofo.com >; Willia~s, Amy <Amy.Willi~:m@klgates.com> 

RE: Eat’o~ement Panel 

Hi Meg--That is terrific. Do you have an email address for Marguerite and/or her assistant? 

For all -- Are we expecting still a panelist from the SEC or are we set with I.ucy Morris (CFPB), Marguerite 5agatelian (FDIC} Amy, Meg, and Don? 

We need to deride if any of the three are going to provide substantive commentary and serue as a panelist (panelists receive reh~bursement of trauel and ~odging 

and waiw~r of reg~stral:h:m fee) or just ~s rnoden~:ors (waiw~r of regis~:ral:km fee only), ket me know your though~:s. 

Thanks~ 

F~m= Tahyar, Margaret E. [mailto:margaret.tahyar@davispolk.com] 
Sent~ Thursday, Februa~ 20, 2014 10:iS AN 

Te~ Broome, LJssa L 
¢¢~ Lampe, Donald C.; Williams, Amy 
Subject~ RE: Enforcement Panel 

Marguerite from the FD~C is now confirmed and has all of her approva~s~ 

We ~f’e good to 

Ma~:garet E, Tahyar 

450 Lexington Avenue 

New York, NY 10017 

office: 212450-4379 

mobile 

Confidentiality Note: This ernail is flora a p~’acticing lawyer and is meant only for ~hose ~o whom it is add~’essed. It very likely contains information tha~ ~s privileged, confidential 
or othe~x, ise protec~e~t ~rom disclos~re. ~1: you have received ~hh~ erna]l by mk~take, please don’t ~t~s~r]bute, let rne know ~md do the tight tMn9 by des~roy]n~l the original 

message a~d all cop~es. 

Sent~ Tuesday, Februa~ ll, 2014 10:49 AM 
Te~ Tahyar, Margaret E. 
~¢~ Lampe, Donald C.; Williams, Amy 
Subject= RE: Enforcement Panel 

I believe Jonathan MHleF from the FDIC is confirmed for the panel on mortgage ~endh~g. 

F~m= Tahyar, Margaret E. [maiito:margaret.Nhyar@davispolk.com] 
Sent~ Monday, Februa~ 10, 2014 6:09 AM 

Tel Broome, Liana L 
¢¢= Lampe, Donald C.; Williams, Amy; Tahyar, Margaret E. 
Subjectl Re: Enforcement Panel 

Liana, 

I will ping Marguerite today. Has the other person on the other panel from the FDIC confirmed? They were going to run the ethics traps together. 

Best, Meg 

Sent from my iPad 

On Feb 8, 2014, at 10:28 AM, "Broome, Lissa L" <lbroome@email.unc.edu> wrote: 

Hi Don, Amy, and Meg - 

I’m trying to finalize the agenda and I wanted to be sure I was up to date on your progress with this panel. 

In addition to the three of you, I only have Lucy Morris, from the CFPB as confirmed. Marguerite Sagatelian (FDIC) is listed as invited. Has she 

confirmed yet? Ceresney from the SEC cannot participate, but are we still trying to identify someone else from the SEC? 

We need to get this wrapped up as soon as possible since we our registration is now open and audience members are interested in who is speaking. 

Thanks for all of your help. 

Lissa 

kissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwwwJaw.unc.edu/centers!banking 

Access my papers on SSRN at: http:iissm.corn/author=248720 

<imageOOl.jpg> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, February. 20, 2014 12:54 PM 

law fullAprofessors@list~rv .unc .edu 

4:15 Meeting Today is in the Faculty Lounge 

And not the board room. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

ht[p:/iwww.law.unc~eduicentersibanking 

Access my papers on SSRN at: ~h~t~t~p~:~/~/~s~s~r~n~c-~m~/~a~u~t~h~r~2~4~8~7~2~ 

i,~i Description: 
..... http://~wlaw.uncedu/images/news/media/bankingfinance web 542 jpg 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, Februa~ 20, 2014 3:13 PM 

Wright, T. BraJ~don <wrightt/~email.unc.edu-~ 

Call with Ed moved to 4:00 if that works for you (on Friday -- from 10:30) 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

~:i!www.law.unc.edu/centersibanking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

i~i Description: 
...... http://www.law.unc.edu/images/news/media/bankingfinance web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, Februa~ 20, 2014 8:02 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - FW: February 20, 2014: Facebook’s $19 Billion Deal for WhatsApp Breaks... 

Copy and link 
Female Corporate Leadership Inches Up it~ Housto~ 

Thanks, 

Lissa 

From: NACD Directors Daily [mailto:NACD@INFOINC.COM] 
Sent: Thursday, February 20, 2014 7:07 AM 

To: NACD@ NEW$.INFOINC.COM 
Subject: February 20, 2014: Facebook’s $19 Billion Deal for WhatsApp Breaks... 

Click here i~ you are unable to see the message below or are usk~g a mobile device. 

Check for late-breaking 

news after 9:00 AM 
Eastern 

Today’s Top Headline 

Facebook’s $t9 Billion Deal for WhatsApp Breaks Silicon 
Valley Records 

"In the t)i,ggest-ever purchase of a Silicon Valley-based company," 
KPMG 2014 Audit Commi~ee Su~’ey repeals the San Jose Mercu~ News (Feb. 20, Delevett, Bailey}, 

"Facebook on Wednesday announced it wouM acquire ~ast-g~owing 
mobile messaging se~’ice ~atsApp for $16 b~on ~n cash and 
stock." ~f the founders and 50-p~us employees of WhatsApp remain .~:: Broadfidge Side2014 

~n p~ace for four years, they will reap an addifiona~ $3 billion in 
~acebook restricted shares. The deal reportedly came together in 

~ April 10 2014 Small Cap Forum 
~ess than two weeks. The stunning price for the 5-year-old California ...... 
company is gusher evidence of the Mgh stakes for Facebook and its 
rivals as they jockey to dominate consumer technology. SquareHub ~ BV - Risk Appetite Statements 
CEO Dave Cotter marvels, "~t’s an alarmingly ~arg8 number. You’re ....... 
ta~k~ng about 16 h~stagrams." ~ndeed, Facebook’s $1 MIlion 
acquisition of photo-sharing network Instagram two years ago had ~:: BV - Board Composition and Risk 
been ~s ~argest purchase ~o date. 

The Wall Street Journal (Feb. 20, A~bergotti, MacMillan, Rus~i) .~:: BV-Priva~ and Cybe~ecuri~ 

notes tha~ "the deal marks an enormous wJnd~a~ for 
Ca#ital, 1he only venture firm that backed ~NatsApp. Sequoia 
invested aboul $60 m[~on for a stake valued at up to $3 M~lion in the 
deaL" Founded in ~009, ~at~App reached 450 million users faster 
~han any company ~n Ms~ory. I~ processes approximately 50 billion 
messages a day, hav~ng bu~t its business on the idea of offedn~ 
h~stant messagh~g without the fees that carrie~ often charge. "The Upcoming 
app lets uses send ~ext, pictures and video ~o anyone w~th ~he Events 
software, free," reports the publication. "Once delivered, messages .............................................. 
are deleted from the company’s servers." Master Class 

Business Insider (Feb~ 20, Chen, Miller) notes that CEO Jan Koum 
founded ~atsApp with Bdan Acton after both set~*ed as engineers 

¯ Houston, ]X 

at Yahoo. "After the deal c~oses," the publication notes, "Koum ~s 
(Apr. 7-8, 2014) 

going to jo~n Facebook as an executive and become a member of ¯ Chicago, ft. (June 

Facebook’s board of director?’ The mobile messaging company w[~ 12-13.2014) 

retain its brand and continue to operate independently. ¯ Laguna Beach, 
CA (Aufl 18-19: 

Share ~ ~ ~ ~ 2014) 

[~:: 2014 Fellows Headline � Fort Lauderda~e, 

..... : FL (Dec !1-!2. 
3rd Pa~y Board Evaluations: Why Interviews 

Outperform Surveys                                          D~rector 
~lOfessionalism~ 

When conducting board evaluations, beards cannot rely on written 
surveys None. By incorporating confide~tial i~terviews into the ¯ Hoc~s~en, TX 

process, trusted ~rG party ~a~litators often I~am vi~al iniorma~ion (Apr. 3-4= 2014) 



needed to strengthen the board, 

Click here and watch a panel of prominent dkectors discuss why 
interviews are a key component to an effective board evaluation. 

Schedule your complimentary consultation today 
on~ine: click here I call: 202-572-2101 

NACD in the News 

Avon, Energizer, and UBAA, Among Others, Join NACD as Fu~) 
Board Members 

Globe Newswire (Feb. 18) confirms that a total of 33 companies 
became Full Board Members el the National Association 
Corporate Directors (NACD) during the last three months of 2013. 
Among them were Avon Products, E~ Paso E~ectr~c Co., Energizer 
HoMings, Inland Real Estate, Realogy HoMings, and 
According to the puMk~afion, "these companies’ boards joined 
NACD to gain propdela~y ~ns~ghts about current and emerging 
issues, pad~cipate ~n NACD’s worM-class directo[ education and 
creden~ia~ng programs, reinforce stakeholder confidence, and help 
ensure the economic sustainaM~ly of their companies~" The 
~ssociation’s network of eve[ 14,000 members now ~ncJudes more 
~han 1,000 Full Board Member companies. NACD RresMenJ and 
CEO Ken DaJy states, "Their dedication wHJ help ensure theh" 
corporate boards will be prepared for emerging 1rends and 
challenges and position them to ~esd w~th the h~ghest standards of 
excellence." 

Shar~ ~ ~ ~ ~ 
Audit and Finance 

~cahn Says Actavis--Forest Deal Validates Shareholder 
Activism 

"After a nearly three-year campaign at Forest Laboratories Inc. that 

spanned two proxy battles and the ousting of a chief executive," 
Reuters (Feb. 18, C~arke) repo~s, "b~ionaire activist hwestor Carl 
lcahn has once again ended up on top." The proposed $25 billion 
acquisition of Forest Labs by drug maker Actavis PLC ranks as the 
b~ggest de~] yet to emerge from Ic~hn’s numerous relays ~nto 
hea~hcare. ~cahn, who ~s Forest’s second-b~ggest sharehoMer, on 
Tuesday proclaimed ~he dea~ to be "ye~ another va~MatJon o~ the 
activist hweslment philosophy." He added that 1he company’s 
sha[eho]ders have realized a 209 percent [eturn since Ms ead~est 
ownersMp inierest was disclosed in 2009’s rough quarter. 

Shar~ ~ ~ ~ ~ 

Signet to Buy Zale for $1.4 Billion 

Signet Jewelers has h~ked a $1.4 billion deal to acquire ]ewelni 
retailer Zale, conlirms CNNMoney (Feb. 19, Smith). Signet currently 
operates 1,400 s~ores th[oughout ~he United $~a~es and around 500 
in the United K~ngdom. For ~ls par1, Dallas-based Zale has 1 ~680 
stores across the U.S., Canada and Pue~o Rico. The cash deal 
amounts to $21 pe[ share. Accord#~g to Signe~ CEO Mike Barnes, 

the ac(#~isifion "furlher diversifies our businesses and extends our 
h~temationa~ footprint" and opens the door for gloater expansion and 

Shar~ ~ ~ ~ ~ 

Devon Energy Sells Canadian Assets to CNRL 

Early Wednesday morning, Devon Energy Corp. announced plans io 
sell its Canadian conventional assets to Canadian Natural 
Resources Ud. Io[ C$3.125 billion (US$2.8 billion), repo~ts 
MarketWatch (Feb. 19, Eisen). Devon Energy will use the proceeds 
to repay the debt associated with acquiring Eagle Ford. Devon 
Energy President and CEO John Richels remarks, "This tax-efficient 
~ransaction provides for a clean exit flea our Canadian conventional 
business at a value of nearly seven times 2013 EBITDA." 

Share [] [] [] [] 
Law and Policy 

Obama to Sign Order to Cut Red Tape for Exporters 

P[esident Obama is set to sign an executive order that his 
administration says will substantially reduce the wait time for 
businesses exporting goods and services outside the United States, 
reports USA Today (Feb~ 19, Madhani). "Currently," ~he newspaper 

¯ Chicago, iL (June 

9-10, 2014) 

¯ Dana Point, CA 

(Aug. 14-15, 

2014) 
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FL (Des 8-9, 

20~4) 
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points out, "U,S, businesses have to submit information to dozens 
of governmen~ agencies to move goods ac~<)ss the border" - a 
process that can take days. The executive directive calls for 
cempbting the buiMing of the International Trade Data System 
(ITDS) by the end of 2016. The system will enabb buqnesses to 
ebctron~ca~ly t~ansm~t lhe ~nformatbn now being sent to a myriad of 
agencies via a "singb-window." A ~&~te House statement read: 
"This Executive Order ~s especially ~mpo~ant to sma~ and medium 
companies tha~ depend on global trade, Once ~u~y impbmented, 
the [TDS w~ll dn~mafica[]y reduce the time and expense for 

businesses to move the more than 50 million containers and $3.8 
tdHbn wo~h of goods that cross our borders each year." 

~flEpfl[a~e 6~e[~an~ ................................................................................... 

Changes in the Boardroom 

NACD notes the following changes that have recently occurred in 
~he boardroom. This information was compibd and p~ovided to 
NACD by Spencer Stuart. Apache Corporation announced the 
appointment of Amy H, Nelson to its boa~d of directors. Southern 
Company announced the ebction of Linda P. Hudson to its board of 
directors, elfective Ma~ch 1~ Celanese Corpo~tion announced ~hat 
Jean Blac~’~,ell has been elecied io the company’s board of 
directors. Anadarko Petroleum Corporation announced the election 
of Anihony R. Chase to i~s boa~d of direcio~s. BorgWarner 
announced ihat Dr, Vicki L, Sate has been named to its board of 
directors, ChrLsiopher L. Mapes has been ebcted to the board of 
The Timken Company. Occidental Petroleum Corporation 
announced ~hat ihe Hen. Elisse B~ Walter has been elected to i~s 
board of directors, 

Share [] [] [] [] 

Pe~tz’s Tdan Fund Renews Push for PepsiCo 

The Wall Street Journal (Feb. 20, Ested, Benoit has learned thai 
Nelson Peltz’s THan Fund Management LP has renewed 
campaign to split up PepsiCo Inc. According 1o the puMicafion, the 
~cfivist sh~rehoMer "sent a 37-page btte~ to Peps~Co’s board of 
d~ectors Wednesday outlining why it sti~] th~nks the snack and 
drink behemoth shouM sp~n off ~is struggling beverage bush~ess." 
THan has Mso ~b~ed Peps~Co’s dkectoB that ~t will sta~ meeting 
w~th shareholders "immediately." h~ fact, it m~ght conduct public 
shareholder [o~ums as ~ tr~es ~o galvanize ~nvestor support for a 
breakup of the company. Tdan owns ~ougMy $1.2 b~bn in PepsiCo 
shares that it ~massed ~n 2013. 

Female Co[potato Leadership ~nches Up in Houston 

The Houston Business Journal (Feb. 19, Ryan) cites a new Spencer 
Stuart siudy, which found that Houston’s biggest companies are 
getting closer to meeting the percentage of female corporate 
di[ectors on the S&P 500, Spencer Stuart analyzed 86 of ~he 
~argest puM~c companbs headquartered ~n Houston and deierm~ned 
that the percentage of femabs on their corporate boards was 11.9 
pe[ceni - a substantial jump from 8.2 pe[cen~ ~n 2012~ "HoweveL" 
the puMicafion adds, "it still ~s far beMnd the 18 perceni on the S&P 
500 companies’ boards." On the positive side, 29 percent of new 
d~rectors appointed to the Houston-b~sed companies were women 
~n 2013 versus just 24 percent of new dkectors added to S&P 500 
companbs. Jeffrey Hybr, managing director of Spence~ Stua~’s 
Houston office, obse~es, "We are now sta~ing to see more female 
executives begin to ~e~ire, which is ~ncreas~ng the board candidate 
pool and ~he number o[ females on corporate beaK, s." 

FrontFour $eeks Spot on Sensient Techno{ogies’ Boa~d 

The Wall Street Journal (Feb. 19, Benoit) has learned that FrontFour 
Capital Group LLC, a Connec~icu~ hedge fund, is seeking four board 
seals at Sensient Technologies Corp, The activist shareholder ~s 
~so pushing for the fragrance and cosmetics maker to increase its 
debt ]eve~s to pay for a $350 m~H~on sha~e buyback. According to 
~he new, paper, "the hedge ~und also has questions abou~ corporate 
governance practices at Sensbnt, particularly ihe decision to name 
Pau~ Manning cMef executive." 

Food Compan{es Find Going ’Non43~O’ No Easy Feat 



"U,S. food companies are rushing to offer consumers thousands of 
products free o[ 9ene~ically modified ingredients," notes the Chicago 
Tribune (Dec. 18, Gillam), "but are findh~g the effort costly and 
cumbersome ~n a ~andscape dominated by the contrevers~al Motech 
crops." Consequently, ~ndust~ off,cia,s warn, the growing "GMO- 
flee" movement couM result ~n a pdce spike for consumers. General 
M~Hs announoed ~n January that its Cheerios weuld be made fl’ee of 
genetically modified ing[ed~ents. However, even secudng smell 
amounts of non-GMO corn and sugar used to sweeten the cereal is 
proving to be hard. At 1he same time, the Minneapolis-based 
cempany is spending mi~Hons to ~nsla]l new equipment for 
p[ocess~ng non-GMO ~ngred~ents end setting up distinct 
t[ansporta~ion and handling fac~es to keep non-GMO supplies 
frem m~x~n{ w~th bieleoh supp~es. Not to be ouldone, Posl Foods 
s]so stated last month that it is a~tedng h~gred~ent sourcing for ~ts 
Grape-Nuts cereal "Companies mak#~g baby ~oods, baked goods, 
~rozen d~nners, and pet food are among those o~ferin9 non~MO 

versions," adds the Tribune~ 

Economic Outlook 

Darker U,S, Horneb~i~der ~,~ood Not Just Due to Bad Weather 

Reuters (Feb. 19, Reid) cites the latest National Associatien of 
Home Builders report in stating that industqi optimism dropped 10 
points between Janua[~.’ and February from an ~ndex reading of 56 to 
46 - marking the biggest decrease sinoe the survey’s 1985 ~aunoh. 

Soores bek~w 50 mean more builders v~ew markel cond~fiens as 
negative than positive. The plunge reflects an a~ray of problems 
facing the construction #~dus~ry seven years after the housing 
bubble popped, challenges thal go beyond 1he harsh winter weathe~ 
Mamed ~n pa~ for the pessh~sm. Truli~ researcheB, who analyzed 
housing and weather da~a for ~he ~as~ decade, estimated ~hat severe 
w~n~ers have con~Hbu~ed at mos~ a 2 percent downturn in 
censt~uction aofiv~ty in reoent years~ Bu~]de~s, analysts, and 
economists note the indust~ is de~]h~g with three negative factors, 
#~ particular: a chronic shortage o~ laborers, difficulty ~n obta~n~n9 
crediL and a sMltishness among developers le ~nvest ~n new s~les~ 
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Fl’om: 

Sent: 

To: 

Subject: 

Broome, Lissa L <lbroome@ad.unc.edu~ 

Friday, February 21, 2014 11:05 AM 

Saver, Richard S <saver@email.unc.edtr~ 

T and P meeting 

Hi Rich -- we are meeting now- in 5067 

Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, February 21,2014 12:19 PM 

Va~gelder, Marielle A <mvangeld@email.unc.edu>; Cunningham, Bubba <bubbac@emaJl.unc.edu:~; Miller, Beth <bethmiller@unc.edu> 

ILE: Undergraduate Transfer Recommendation Please Provide Feedback To Your Conference Office By February 25. 

Hi Mar’ielle ---I would like to discuss afLer you have collected all of your feedback, but I don’t think our meeting is undl March 7 {not March 5), unless I missed 

something, 

F~= Vangelder, Marielle A 
$e~t= Friday, February 2~, 20~ 9:~8 AM 
Te~ Cunningham, Bubba~ Broome, Lissa L~ Miller, Beth 
8~ject~ ~: Undergraduate Transfer Recommendation - Please Provide Feedback To Your Conference ~ice By Februa~ 25. 

Please Jet me know if you wou~d Hke to d~scuss prior to your March meetings. 

I have heard feedback ~rom Men"s Saskel:baH to ds~:e I have reached out to Baseball T:ootbal~ m~d Women’s Basked:baH for their opkdon, 
Ig,~srielk~ A. van(E~elder 

Associate Adflet~c Director 

Univers~W of No~[h Carolb~a 

Phone: (9:].9) 962-78B3 

Fa’,c (919) 

mvangelder@unc.edu 

$e~t= Thursday, Februa~ 20, 20~ 7:36 PM 
Te~ Carly Pariseau (carly.pariseau@bc.edu); Carrie Doyle (carrie doyle@ncsu.edu); Cindy Hartmann (cha~mann@duaa.duke.edu); Craig Anderson 
(craiq.anderson@miami.edu); Dan Bartholomae (dba~holomae@athlet~cs.pi~.edu); Eric Baumga~ner (embSp@vir~iNa.edu); Erlease Wagner Esq. (erleasem@syr.edu)~ Jill 
Bodensteiner 
Shoshanna Engel (senge~@athletics.gatech.edu); Stephanie Ellison (saellis@demson.edu); Tim Parker ~tparker@~.edu}; Todd Hairston (hairstct@v@u.edu) 

C¢~ Hoste~r, Brad 
$~ject~ ~: Undergraduate Transfer Recommendation - Please Provide Feedback To Your Conference ~ice By Februa~ 25. 

Hello all, 
You may be receiving questions from your AD about yesterday’s memo regarding the Transfer Issues Subcommittee recommendations (or from your basketball and baseball 
coaches about memos from their coaches association). The NC~ memo to ADs is included below for those who have not yet seen it. 
These recommendations were discussed with the FARs and ADs at last month’s meeting in Florida. They will also be on the agenda for the FAR/AD/SWA meeting on March 
5, so it will be helpful to have conversations prior to that date. Those groups will receive additional guidance from Brad when the materials for that meeting are distributed. In 
the meantime, we are happy to collect any feedback, positions or questions that you have regarding this information. 

Thanks, 
Matt 

lo view an online versi,:~n of this email, click 

:: ::+:: :: http://conten 

t.ncaa.org/nc 

aa- 

a ma/ncaa Io 

gogif 

VIA ELECTRONIC MAIL 

MEMOR.&NDUM 

February 19, 2014 

TO: NCAA Division I Directors of Athletics. 

FROM: Am), tluchthausen, Commissioner, ~anerica East Conference. 
Chair, NCAA Division I Leadership Council Transfer Issues Subcommittee. 

SUBJECT: Undergraduate Transfer Recommendation - Please Provide Feedback To Your Conference 
Office By Februau 25. 

In recognition of the role the director of aflfletics serves in helping keep his or her institution informed of 

legislation-related issues, I am writing to make sure you are aware of the NCAA Division I Leadership 

Council Transfer Issues Subcommittee’s recommendation related to undergraduate transfers, which was 

developed following a year-long examination of the issue. The recommendation, which was initially 

presented in concept to the NCAA Division I Leadership Council in October 2013 and reviewed in 

January 2014, is expected to be acted on during the Leadership Council’s April meeting. I ask you to 

please work with your campus, including your baseball, men’s basketball, women’s basketball, football 

and men’s ice hockey coaches and your athletics compliance office to discuss the recommendation and 

share your institution’s position with your conference office by Tuesday, February 25. 

During its January meeting, the Leadership Council asked for additional membership feedback on a 



recommendation from the subcommittee that would, if supported, change the way relief for 

undergraduate transfer waiver requests for student-athletes who are not eligible to use the one-time 
transfer exception is considered. The Division I Collegiate Commissioners Association Compliance 

Administrators (CCACA) is collecting fcedback to share with the subcommittee and the Leadership 

Council and, on February 17, the coaches associations for baseball, men’s basketball, women’s basketball, 

football and men’s ice hockey were provided a summary of the recommendation to share with their 

NCAA Division I coaches and were asked to encourage the coaches to talk with you and your 

compliance office to help develop your institution’s position on the recommendation. The CCACA is 

aware of this outreach effort, and your campus’s feedback will help ensure the CCACA is able to provide 

comprehensive feedback before the Leadership Council’s April meeting. 

To help prepare you for the conversation, here is a summary of the subcommittee’s recommendation for 

undergraduate transfer student-athletes: 

~mmediate e~igibi~ity n~ ~nger pr~vided as re~ief f~r any reas~n f~r undergraduate transfer student- 

athletes who are not eligible to use the one-time transfer exception. 

Instead, a one-year extension of the five-year clock may be granted to the student-athlete based on 

mitigating circumstances, providing the student-athlete needs a sixth year of eligibility to complete 

four seasons of competition. 

Mitigating circumstances would continue to be evaluated under the NCAA Division I Legislative 

Council Subcommittee thr Legislative Rdie£s waiver policies and guidelines. 

This policy change would be effective immediately for transfer student-athletes who em’oll during 

the 2014-15 academic year. 

For additional information about the recommendation, including the Leadership Council’s comment on the 
effective date, an excerpt fi’om the report of the Leadership Council’s January 16 meeting is available 

h~r~e. 

During your campus’s conversation, please discuss whether you support the current approach, which 

provides student-athletes an opportunity to receive a waiver that grants immediate eligibility, or support 

the subcommittee’s recommendation, which would not permit a waiver to grant immediate eligibility but 

would permit a waiver allowing a sixth year of eligibility to complete four seasons of competition. 

Thank you for your engagement in this important issue. If you have questions about any of this 

information, please contact Kris Richardson (krichardson(c?ncaa.org), one of the subcommittee’s staff 

liaisons. 

cc: Division I Collegiate Commissioners Association Compliance Administrators. 

AH:br 
Ciick here (o forward t-his mailing wi~.l’~ ?our persona[ message. 

[hi:~ email was sent to: mbob@gatech.edu 

[his email was sent by: NCAA 
http://content.r, 

caa.org/SHARE 

D/ernailfooterlo9 

o.ipq 



A 
the U 

port to the Pres" 
C Task Force on Athletics 

August I, 2011 



 rpose of Task Force 
As the structure and complexity of 
college athletics continues to evolve, the 
University of North Carolina recognizes the 
importance of maintaining integrity at the 
intersection of athletics and academics. 
There always will be areas of risk in the 
athletics environment and it is the role of 
university leaders to make every effort 
to minimize those risks. NCAA bylaw 11.1 
requires that a "culture of compliance" 
must be strongly encouraged, maintained, 
and improved in each athletics program. 
With these critical issues in mind, President 
Tom Ross created the UNC Task Force on 
Athletics and Academics in January 2011 
to evaluate the current status of academic 
support services and issues of academic 
integrity across the UNC system. The Task 
Force was asked to address the following 
charge by President Ross: 

Identify and prioritize institutional 
risks in intercollegiate athletics 
related to academic integrity and 
NCAA compliance; and 

Review and propose best practices 
related to these risks with special 
emphasis on academic support 
services and tutoring for student- 
athletes. 

As university leaders considered this 
charge, we recognized the importance of 
promoting the academic integrity of all 
athletics programs in the UNC system, while 
also giving credence to the fact that there 
is a strong desire to be competitive, and in 
some sports considerable financial rewards 
are available for successful athletes. The 
Task Force remains particularly concerned 
about the student-athlete because student 
success, defined in different ways across 
the system, remains our primary objective 
and responsibility. 

We understand that all constituent 
institutions with athletics programs desire 
to be successful; however, research 
suggests that an extremely small 
percentage of student-athletes ever make 
a living in their sport. Hence, it is essential 
that all constituent institutions place the 
academic success of the student-athlete as 
the first priority and not allow compromises 
in reaching this goal. 

Ultimately, the purpose of this effort is to 
assist the student-athlete. The academic 
expectations set by each constituent 
institution should be applied to all members 
of the student body at each specific 
university; however, it must be recognized 
that there are often added expectations for 
student-athletes due to their visibility and 
the inevitable attention that some receive. 
Athletics participation is an integral part of 
the student experience and the integrity of 
these valuable learning experiences should 
be protected to the maximum extent 
possible. 

The Task Force is comprised of 
representatives from across the UNC 
system, including chancellors, athletics 
directors, leaders of academic support 
services, and academic leaders (See 
Attachment 1). It convened five times 
between February 18 and August 1, 2011. 



Core Values and Principles 
The UNC Task Force on Athletics and 
Academics believes that core values 
and principles must be considered when 
campus leaders make decisions involving 
academic integrity in athletics. With this 
in mind, the Task Force recognizes that 
substantial variation exists across the 
constituent institutions--including the 
nature of the NCAA division, conference 
affiliation and support, size, tradition and 
funding mechanisms. Hence, the risks 
associated with academic integrity vary, 
as do the appropriate strategies to control 
them. Therefore, the Task Force is not 
recommending prescriptive practices for any 
individual campus; however, we do intend 
for our work to help educate each campus 
and their governing boards about the range 
of potential risks and control strategies. 
Also, we strongly recommend that the UNC 
system become more engaged in minimizing 
the risks we identify below. One excellent 
way for this to happen is to create better 
monitoring and oversight capacity within the 
system (see section on recommendations). 

The Task Force believes the following core 
values should guide decision-making about 
athletics programs across all divisions: 

Academic integrit.v is vital to the UNC 
system and each campus. Integrity is 
the Sine Qua Non of our institutions and 
system; 

Athletics enterprises are ultimately 
accountable to and controlled by the 
chancellor of each campus. The UNC 
Policy Manual, 1100.1, makes clear the 
authority and responsibility of the 
chancellors to control admissions, 
ensure student progress toward the 
baccalaureate degree, ensure tutorial 
programs are administered by academic 
offices, and control many other aspects 
of the athletics enterprise. 

Academic Affairs must be well 
integrated and fully in control of support 
services related to athletics (UNC 
Policy Hanual, 1100.1). For the most 
part, effective practices make the most 
positive difference when athletics teams 
and enterprises are well integrated into 
the academic functions of the campus. 

Risks to the student-athlete and to 
institutional academic integrity increase 
in the high profile revenue sports; 
therefore, greater institutional controls 
are required in these areas. 

The Task Force recognizes and believes that 
these specific core values and principles 
are integral to successfully blending the 
line of academics and athletics for student- 
athletes at our respective universities today. 



Control 
Numerous risks and challenges are 
associated with college sports. This Task 
Force concentrated on the admissions 
processes for student-athletes, academic 
standards and support services, and 
organizational and evaluation procedures 
related to compliance and academic 
support services. Additional other issues 
are obviously important--ranging from Title 
IX to selection of coaching staffs to booster 
and alumni involvement in athletics. 

The Task Force concentrated on six risk 
areas of primary importance. In each 
section below, the definition and scope 
of the risk is provided, followed by a 
discussion of its importance and examples 
of risk minimization strategies. 

1. The Admissions Process for At-Risk 
Student-Athletes: The admissions 
process for student-athletes that do 
not meet the institution’s standard 
admissions requirements and the impact 
on academic support services is primary 
risk area #1. This area is of concern to 
the UNC system because it determines 
the academic caliber of student-athletes 
each institution admits and correlates 
to the ensuing retention and graduation 
success for these student-athletes. 

Every coach understands the 
importance of recruiting and landing 
top-notch athletes; pressures to attract 
the four-star and five-star athletes 
are enormous. These pressures, and 
the media attention they generate, 
create many of the problems and risks 
identified in this report. Student-athletes 
who are not ready for college--and 
therefore unlikely to be able to make 
satisfactory progress towards a degree-- 
require additional resources to keep 
them eligible (let alone able to ensure 
graduation). Resultant pressures for 

inappropriate tutoring or other support 
services, and even academic fraud, can 
all be exacerbated by the pressure to 
land the elite athlete. 

A review of the UNC Minimum Course 
Requirements (HCR) and Minimum 
Admission Requirements (MAR), 
including exceptions to these policies 
and to the individual institution’s 
admissions profile, was conducted. 
The Task Force reviewed the process 
for special admits across the system 
and proposes several examples of 
effective practices that can be adapted 
by institutions to meet their individual 
needs and profiles. The overriding 
philosophy endorsed is that the 
chancellor of each institution must 
be aware of the process and be an 
active participant in the admission of 
exceptions/special admits. Ultimately, 
the chancellor is responsible for the 
academic and athletic integrity of the 
institution. 

In addition, the Task Force recommends 
that reports be generated within each 
institution to ensure that the number 
of MAR exceptions for each institution 
is within the guidelines set forth by the 
UNC Board of Governors, which is 1% 
of the accepted freshmen each year. 
The reports will also track the academic 
progress of all exceptions beyond their 
freshman year to determine if institutions 
are being successful at retention and 
graduation of these student-athletes. 
Further, the Task Force encourages 
institutions to conduct an analysis of each 
individual team to determine which teams 
are admitting the largest percentage of 
student-athletes who are academically 
less prepared. If the academic record of 
a team is not acceptable to the standards 
on that campus (e.g.: low retention rates, 



inadequate progress towards degree, 
etc), then those teams should be given 
less flexibility during the admissions 
process than those with a demonstrated 
track record of appropriately supporting 
that group of student-athletes. These 
data should be regularly reviewed by 
committees created by the chancellor 
that represent the core academic mission 
of the institution. At East Carolina 
University, for example, an "Academic 
Success Committee" is primarily 
responsible for admission of student- 
athletes with special talents, housing 
issues, and numerous other factors that 
affect the performance of the student- 
athlete. The committee is composed 
of both academic vice chancellors and 
athletics leaders within the university. 

Coaches and athletics departments 
should be held accountable for ensuring 
that full evaluations are conducted of the 
prospective athletes that they recruit. 
Motivation, character, and previous 
conduct records (from high school or 
junior college) can be integrated into the 
recruitment profile. This regularly occurs 
at some institutions. In addition, in 
cases where an athlete has experienced 
behavioral problems or academic issues, 
involvement of faculty and academic 
support personnel is recommended 
during on-campus visits. This kind of 
integration of athletics and academics 
also sends a message to the recruit 
that academic success is expected. 
UNC-Chapel Hills North Carolina State 
Universitys and UNC Charlotte have 
established effective means to integrate 
academic support staff into the 
evaluation of recruits. 

The Task Force also reviewed and 
discussed the minimum requirements 
needed on campus to support special 
admitted (as defined at each institution) 
student-athletes. The consensus is to 
encourage all UNC institutions to strive 
to have all athletics academic support 

units achieve Program Certification from 
the National Association of Academic 
Advisors for Athletics (N4A). At the 
present times not all UNC institutions 
are capable of meeting the minimum 
requirements for program certification. 
All institutions should work toward 
achieving this recommendation. As a 
starting point, all institutions are capable 
of having their lead athletics academic 
staff member achieve Individual N4A 
Professional Certification. 

The admissions process on each 
campus is unique to that campus and its 
individual needs. However, each campus 
is required to abide by the Minimum 
Admissions Requirements (MAR) 
and Minimum Course Requirements 
(MCR) as set forth by the UNC Board 
of Governors. The processes used on 
each campus to evaluate the admission 
of these special admit student-athletes 
must satisfy NCAA requirements of 
faculty involvement to meet NCAA 
Certification Requirements. 

The Definition of Academic Success for 
Student-Athletes: This section focuses on 
issues with eligibility waivers, retention, 
graduation, and other indicators that the 
student-athletes are students first. The 
following principles are recommended as 
a starting point to guide the definition of 
"academic success." 

From the initial recruiting contact, 
through the process of admissions and 
integration into campus life, it is the 
institution’s responsibility to reinforce 
to the student-athlete that we expect 
them to be successful academically, not 
just "eligible." Academic success should 
be a constant for all students.., meaning 
all students should stay in schools 
find an academic major of interest, 
and graduate with demonstrated 
competencies that will prepare the 



student-athlete for life after athletics. All 
student-athletes need that preparation. 

Success must be measured at the 
individual student-athlete level. While 
the Academic Progress Rate (APR) 
and Graduation Success Rate (GSR) 
are important aggregate measures of 
academic progress and graduation for 
a team as a whole, the unit of success is 
the student-athlete. 

"Academic success" is the journey by a 
student-athlete through all aspects of an 
education that culminates in a degree. 
While the focus of the Task Force is 
"academics~" support for the integration 
of social and extracurricular activities as 
part of the collegiate experience is also 
important. 

Student-athletes who have exhausted 
athletic eligibility, chosen to leave the 
team, or are injured should receive the 
same set of academic support services 
as provided to eligible and competing 
student-athletes. 

There is an institutional responsibility 
and accountability for all dimensions of 
a student-athlete’s success. It is up to the 
institution to define the best means to 
accomplish this success. The chancellor 
and senior leadership, inclusive of the 
athletics director and coaches, should 
create the understanding that academic 
success is an expectation. 

We must recognize that coaches are a 
substantial influence on student-athletes 
due to their role as the main point 
of contact for their respective team; 
therefore, all coaches should be held 
accountable for the academic success 
of the student-athlete and understand 
that they are instrumental in the 
academic success of student-athletes. 
Many institutions are including various 
measures of academic performance in 
coaches’ contracts. 

l~thical Standards for StudentoAthletes: 
As a member of the Task Force stated 
from the outset of this focus area 
discussion, academic dishonesty is 
"anything that is presented for evaluation 
for a grade that is not your own." 

The research for this section consisted 
of a review of each Student Code 
of Conduct from the constituent 
institutions within the UNC system. 
We focused on identifying common 
themes and principles that related to 
topics such as plagiarism, fabrication, 
deception, cheating, bribery, sabotage, 
professorial misconduct, and 
impersonation. Our review also involved 
searching for a definition of academic 
dishonesty by the NCAA, but we 
confirmed that the NCAA has not yet 
issued a formal definition for this term. 
The NCAA does provide guidelines 
for academic standards and academic 
integrity. 

Ultimately, our review of honor codes 
and academic policies led to the 
identification of the following themes 
regarding academic misconduct: 

Cheating - Any type of attempt to 
receive unauthorized or unapproved 
academic assistance during any type 
of school-related activity, including 
tests and graded work. 

Plagiarism = Using someone else’s 
work as your own without giving 
appropriate credit to the original 
creator. 

l~ribery - Paying or giving a form 
of payment to another in order 
to personally benefit from the 
misrepresentation of academic work. 

False information - Providing any 
information that is not true to faculty 
andi’or staff related to your academic 
work or the work of another person. 



Lying - Creating excuses or 
untruthful reasons why academic 
work cannot be completed, 

The Task Force recommends that it is 
an effective practice for the people and 
the offices that support student-athletes 
to openly discuss and reinforce the 
importance of ethical behavior, as well 
as ensure accountability for appropriate 
ethical conduct. Successful ethical 
education starts with the coaches and 
with recruiting, but must become a 
routine aspect of their life on campus. 

An effective practice involves strong 
orientation prior to the first class. 
Numerous universities have ethical 
guidelines and ethical training 
sessions that alert the student-athlete 
to appropriate academic behavior 
and what constitutes fraud. Some 
universities require the student-athlete 
to sign codes of ethical conduct, 
and many strong academic support 
programs spend considerable time 
during the first two years reinforcing 
their academic responsibilities and what 
tutors can and cannot do for them. 
Some institutions have found it an 
effective practice to adopt honor codes 
and statements of ethical practices for 
student-athletes, and we recommend 
this practice for consideration by each 
constituent institution. 

One such effective practice for 
encouraging ethical behavior is the use 
of mentors in the athletics programs. 
In general, research indicates that 
mentoring programs are designed 
to enhance the academic and social 
integration of students. When student- 
athletes and students in the general 
population are involved in a mentoring 
program, they are engaged in a process 
by which a person of experience and 
expertise is guiding them towards 
achievement of specific goals. Usually, 

a trusting and committed relationship 
is formed that extends beyond the 
student’s college experience. Below are 
two examples of effective mentoring 
programs--one within the UNC system 
and one from an out-of-state institution: 

North Carolina A&T University: This 
program is centered around a Student- 
Athlete Mentor (SAM) who has the 
role of assisting student-athletes 
in developing skills and knowledge 
required to ethically complete 
assignments or academic tasks for 
courses in which they are enrolled. 
Primary responsibilities of the SAM 
include providing assistance to student- 
athletes in the following areas: ethical 
expectations, study skills, test-taking, 
writing skills, learning strategies, time 
management skills, and all other skills 
needed to succeed academically. 

Rutgers Faculty Mentoring Program 
for Student-Athletes: The Rutgers 
University Faculty Mentoring Program 
for Student-Athletes (RU FacMenSA) 
aims to foster understanding between 
the university’s faculty members and 
staff and student-athletes and to provide 
these individuals with role models 
outside their normal academic and 
athletics environments. The program 
is designed to be flexible in its scope 
and encompassing in its vision, so that 
both may garner maximum benefit from 
the program. Student-athletes may ask 
faculty members and staff to serve as 
informal career counselors, general 
life advisors, mature adults in whom 
to confide in/oco parentis, or in other 
appropriate functions. Approved by the 
president of the university, this program 
has also been endorsed by the executive 
vice president for academic affairs, 
the Board of Governors committee on 
intercollegiate athletics, the academic 
athletic oversight committee, and the 
office of the director of intercollegiate 
athletics. 



4. Academic Support Staff and Tutors: 
The selection, training, and evaluation of 
tutors paid by the athletics department 
and the academic support staff must be 

a critical area of focus for institutions. 
The term "institutional control" refers 
to the efforts an institution makes 
to comply with NCAA legislation. A 
meaningful process to select, train, and 
evaluate tutors and academic support 
staff is an important component of 
demonstrating institutional control. 

Further, this should be an area of 
concern for the UNC system because it 
is a critical element in maintaining the 
academic integrity of the institution. 
In the pasts there have been several 
institutions that have experienced 
academic problems that involved 
personnel (full or part time). While the 
Task Force agrees that a determined 
individual can choose to break the ruless 
it is the institution’s responsibility to 
aggressively put processes and practices 
in place to mitigate the risks, and when 
they occur, to forcefully sanction those 
who violate institutional rules or threaten 
academic integrity. 

An important task in defining how 
academic support services will be 
delivered on their campus is determining 
who will serve in the full-time and part- 
time roles to deliver these services. 
The recruitment of both full-time and 
part-time staff should include a careful 
screening process to ensure that people 
with the highest level of integrity are 
hired. Attempts should be made to 
weed out "fans" from the process. These 
are individuals seeking these types of 
positions for the sole purpose of gaining 
more access to student-athletes. A 
consistent recruiting and review process 
should be established to ensure a 
thorough process is in place. These types 
of positions are ones that people often 
recommend their "friends and neighbors" 
for. Having a consistent process in 

place will ensure that each prospective 
candidate is required to go through the 
same meaningful review process before 
an offer of employment is made. 

The Task Force reviewed several 
effective practices at UNC institutions 
as well as other institutions with 
reputations for high quality in both 
athletics programs and student-athlete 
support programs. These practices 
included processes of broad interest 
such as those for hirings training, and 
supervising academic support personnel 
at UNC Charlotte, UNC-Chapel Hill and 
North Carolina State University. N.C. 
State has created a "Provost’s Athletics 
Roundtable" to provide the university’s 
chief academic officer updates on 
the issues brought to the table by 
the faculty athletics representative, 
athletics directors and director of the 
academic support program for student- 
athletes. East Carolina University has 
implemented an Academic Success 
Committee with the purpose of 
protecting and enhancing the academic 
integrity and academic success of all 
athletic programs. The committee is 
advisory to the chancellor and can make 
recommendations regarding any issue 
the committee deems important to the 
academic integrity and success of the 
student-athlete. Outside of the UNC 
system, strong and innovative practices 
were identified at Indiana University and 
the University of Alabama-Birmingham. 

In addition, the training of both tutors 
and academic support staff is critical to 
ensuring integrity in college athletics. Per 
NCAA Bylaw 10.1b, tutors employed by 
the athletics department are responsible 
for complying with all relevant NCAA 
legislation. To provide institutional 
control, individuals hired to provide 
tutorial support to student-athletes 
should go through a training session prior 
to the first tutoring session and should 
continue throughout their employment. 



Participation in training sessions also 
should be mandated and encouraged for 
full time academic support professionals. 
Academic support professionals should 
be trained on the NCAA progress toward 
degree requirements and all relevant 
academic legislation. Institutions are 
vulnerable if the professionals providing 
academic guidance to the student- 
athletes are not knowledgeable about 
the NCAA rules and regulations. An 
additional effective practice is to require 
that all staff who have contact with 
student-athletes--including tutors, facility 
monitors, mentors, and many others-- 
sign an ethical conduct pledge to comply 
with all NCAA ruless to report all possible 
violations, and to ensure that a student- 
athlete’s work is their own. 

Providing regular feedback to the tutors 
is important to the quality and retention 
of our students. Full time staff should also 
be evaluated based upon the goals of the 
academic support program. Feedback 
specific to each full-time staff member 
should be collected from student- 
athletes, coaches with whom there is 
working contact, faculty with whom there 
is working contact (if applicable), and the 
academic support administrator to whom 
the staff member reports. 

It became clear to the Task Force 
that huge discrepancies exist across 
universities within the UNC system 
in terms of resources for academic 
support services. A pool of central 
funds, available through the General 
Administrations would be a helpful 
mechanism to support smaller and 
underfunded universities to establish 
effective academic support services. 
As we have suggested, this is a central 
contact point to the student-athlete 
and if not done properly can lead to 
numerous problems. The Task Force 
believes that academic support 
programs are one of many vital 
areas, such as compliance, in need of 

enhanced financial resources; therefore, 
they should have the opportunity to 
successfully compete for available funds 
in the athletics department during the 
resource allocation process. 

Regardless of available funding, we 
recommend that each constituent 
institution evaluate the organizational 
location of its academic support services. 
While the funding for these services often 
has to come from athletic revenue, they 
can report to academic leaders, such as 
the provost, associate provost, or dean. 
At East Carolina University, the entire 
academic support program was recently 
moved to the provost’s office, indicating 
that the function is fundamentally 
academic in nature. 

A related practice is to create a faculty 
advisory committee to the academic 
support service. This may be particularly 
helpful with ethics training and monitoring 
of the services provided by tutors. 

NCAA does not publish or prescribe a 
"best-practices" model for compliance 
operationss organizations or reporting 
structure at member institutions 
beyond what is provided in the Division 
I Certification Self-Study materials. 
Discussions regarding the adequacy of 
institutional control during investigation 
or enforcement proceedings typically 
focus on the following: (a) what formal 
institutional policies and procedures 
were in place at the time the violation 
of NCAA rules occurred; (b) whether 
those policies and procedures were 
adequate; and (c) if adequate, were 
those policies being monitored and 
enforced. 

UNC constituent institutions sponsoring 
intercollegiate athletics were surveyed 
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during the spring 2011 semester to 
determine their compliance and 
academic support service organization 
and functional capacity. Analysis of the 
survey results suggests a number of 
possible recommendations for improving 
institutional compliance and academic 
support service unit organization. The 
following recommendations emerged 
from this study: 

Establish or maintain a direct 
reporting and accountability 
structure between the institutional 
athletics director and university 
chancellor. 

Establish or maintain an institutional 
academic committee which regularly 
monitors and evaluates the activity 
of the institutional academic support 
service unit(s) or functions. This 
is especially critical in the Non- 
BCS Division I institutions that 
are dependent on non-athletics 
institutional personnel for much 
of their compliance and academic 
support services. 

Raise the level of institutional 
awareness of the compliance 
vulnerabilities which may be created 
by the extreme compliance staff-to- 
team ratios that exist at the Non-BCS 
institutions. 

Create a compliance and infraction 
investigation and reporting structure 
which is ultimately accountable to a 
senior administrator outside of the 
department of athletics. 

In an effort to create a culture of 
compliance, it is recommended that 
institutions provide an additional, 
external, direct reporting framework 
for the senior compliance officer 
to an individual or office outside of 
the department of athletics. This 
practice need not be uniform at all 

institutions, but at a minimum, it is 
strongly recommended that there 
be a legitimate communication link 
between the senior compliance 
officer and a senior administrator 
outside of athletics. 

Foster an institutional culture that 
embraces compliance activities as 
a valuable support function, not a 
distasteful but unavoidable policing 
effort. 

Regularly evaluate the risk(s) 
associated with intercollegiate 
athletics, and prioritize compliance 
and academic support functions 
according to that risk paradigm. 

The most essential practice related 
to compliance functions that support 
athletics enterprises is to prevent the 
isolation that is so common...especially 
the isolation of major revenue sports 
from the rest of campus. Chancellors 
should maintain and ensure regular 
communication with the leadership 
of athletics, as well as any teams 
perceived to be in academic jeopardy 
or with low APR scores. In spite of 
numerous measurement difficulties and 
questionable incentives, the Academic 
Progress Rate gives chancellors the 
opportunity to closely monitor and 
control athletic teams in which the 
academic progress is a concern. This 
control is in fact required by the UNC 
Code (see section 1100.1). 

Chancellors must also ensure routine 
communication with the athletics 
department. One effective practice is to 
include athletics leadership in the senior 
leadership team of the university and 
require regular attendance. According 
to the 2010-11 NCAA Division I Manual, 
Article 6 regarding institutional 
governance states that "A member 
institution’s president or chancellor has 
ultimate responsibility and final authority 



for the conduct of the intercollegiate 
athletics program and the actions of any 
board in control of that program." At 
East Carolina University, the chancellor 
holds monthly meetings with the senior 
compliance director, the faculty athletics 
representative, the provosts and the 
university risk manager. 

Finally, as stated in the section on 
academic support staff, the Task Force 
recommends that compliance officers 
also have a full opportunity to compete 
for valuable resources in the athletics 
department during the resource 
allocation process. 

Independent Review of Compliance 
and Athletic Programs: At the Division 
land II levels, the NCAA Manual is 
over :350 pages. Within this manual, 
the membership attempts to provide 
guidance and regulation for all areas 
of intercollegiate athletics. These rules 
and regulations change on a yearly 
basis, while attempting to stay current 
with the state of college athletics. As a 
member of the NCAA, each institution 
is responsible for establishing a 
compliance office to oversee the NCAA 
rules and regulations. Compliance staffs~ 
across the country and within the three 
divisions, can vary in size from a one 
person office to an office of seven or 
eight individuals. 

Despite the size of the staff or operating 
budget, each institution is held equally 
accountable for the same rules 
and regulations, while creating and 
attempting to maintain an environment 
of "Institutional Control." These staffs 
must educate, monitor and regulate 
all aspects of intercollegiate athletics. 
This is a very difficult task and almost 
impossible to ensure that all areas are 
compliant with NCAA rules. However, in 
order to keep improving the compliance 

and academic support programs, it 
is imperative that these programs 
are reviewed. These reviews are not 
just a mandatory checklist, but are 
also barometers of integral programs 
that help strive towards the goal of 
institutional control. 

In 1991, the Knight Commission 
developed the "one-plus-three model" 
that proposed accountability through 
a certification process, which would 
require an in-depth institutional 
self-study and peer review. In 199:3, 
the NCAA adopted a certification 
process that focused on four key 
areas in a self-study which included: 
governance, academic integrity, 
financial integrity and equity, welfare 
and sportsmanship. Over the last 20 
years, this process has changed and 
been refined, but through all cycles 
--governance and academics are still 
strongly rooted in this self study. 

Since 200:3, the NCAA has required, 
as a part of its certification as a NCAA 
institution, that each institution must 
conduct a review of their compliance 
program. This must occur once every 
four years by "an authority outside 
of the athletic department." In 2009, 
with the start of the third cycle of the 
NCAA certification process, a review 
of the academic support programs is 
a requirement for certification. As with 
the compliance review, the academic 
support reviews must be conducted 
once every four years by "appropriate 
academic authorities outside of the 
department of intercollegiate athletics." 
These reviews of compliance and 
academic support programs will allow 
institutions and athletic departments to 
analyze the strengths and weaknesses 
of their programs. The outcomes of 
these reviews will provide administrators 
a checklist of areas that needed to be 
reviewed on an annual basis. 
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commendations for he UNC System 
Chancellors and campuses are primarily 
responsible for each of the six risk areas 
identified in this report. The extent of the 
risk and its immediacy vary tremendously 
across the constituent institutions. As 
we have pointed out, the resources 
available to address these risks also vary 
tremendously.., by at least a factor of ten 
from the largest Division I programs to the 
smaller campuses and programs. 

That said, the Task Force believes that 
these risks will continue to increase... 
in large part because of the money 
and prestige associated with athletics 
success, as well as a series of cultural and 
technological factors that make some forms 
of academic misconduct easy to commit 
and virtually impossible to prevent. 

The specific charge to the committee has 
been met through the discussion of the 
effective practices associated with the six 
primary risk areas in the report. In addition, 
we have three broad recommendations 
that are intended to increase vigilance and 
scrutiny of the athletics enterprise and to 
heighten the awareness of the tensions that 
can occur between athletics programs and 
the core missions of the institution. 

Integration of Athletics Programs 

Consistent with core values 1 and 5 (see 
page 2), most athletics programs can 
be better integrated into the academic 
mission of the institution. While we all 
recognize the great entertainment value 
of athletics, that function should not be 
considered as separate, inconsistent, 
or at odds with the other published 
mission statements of the constituent 
institutions. 

Chancellors are primarily responsible 

for this integration and they frequently 
need strong support from their own 
boards, the General Administration, and 
the Board of Governors to prevent the 
isolation of athletics programs that can 
occur. Strong pressures for isolation 
can come from extremely well-paid 
coaches, from alumni and booster clubs~ 
and from quasi-independent athletic 
associations. Those pressures usually 
lead to mistakes or loss of integrity if not 
closely monitored. 

Integration of athletics into the core 
mission of the institution is not easy, 
but it is not rocket science. Successful 
practices to achieve this goal include: 
frequent communication with the 
institutional Board of Trustees; inclusion 
of athletics leaders in the executive 
leadership team of the university; having 
compliance offices report directly to the 
chancellor; ensuring control of academic 
support services and tutoring by the 
chief academic officer; and, regular 
campus discussions of the athletics 
enterprise (e.g.: at Faculty Senate 
meetings). 

2. System Oversight and Monitoring 

The risks are not manageable by the 
campuses alone; assistance is needed at 
the UNC system level, conference levels 
or other forms of oversight. While the 
NCAA provides a compliance oversight 
function, more attention must be paid 
to the academic integrity function. For 
example, the NCAA’s FLAG program 
(Facilitating Learning and Achieving 
Graduation) is one external resource 
the Task Force recommends to help 
institutions manage the academic risks 
of student-athletes. If academic success 
of the student-athlete and academic 
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integrity of the teams and the programs 
are regularly discussed on campus and 
monitored at a system and conference 
level, the authority of the chancellors 
can be significantly enhanced. 

Among the effective practices reviewed 
by the Task Force, these four are 
recommended for consideration by the 
president: 

A. Academic/ntegrity Review. The 
Atlantic Coast Conference, as well as 
other athletics conferences, includes 
an academic integrity review as a 
component of the overall compliance 
review for its members, intended to 
ensure the quality of the academic 
experience and protection of integrity 
for its members. This is an excellent 
model for other conferences and/or 
the UNC system. For example, the 
UNC system should consider offering 
a similar service for constituent 
institutions who are not members 
of the ACC. This could be done on 
a revolving basis, or perhaps based 
on a request for a separate review 
by the chancellor. UNC Charlotte, 
for example, includes a review of 
certain components of the athletics 
enterprise by the university’s internal 
auditor on an annual basis. 

B. Board of Governors Review: At least 
annually, the Board of Governors 
should review a report from the 
president on the progress of each 
institution in terms of academic 
success (such as the APR) and 
academic integrity of its athletics 
programs. The University of North 
Carolina is a national leader across 
a range of vital characteristics of 
the public university; strong, visible 
reviews will make an important 
statement about our system and 
will further support the work of the 
chancellors to integrate athletics and 
academics. 

Genera/Administration/nvoivement: 
Because so many pressures exist to 
be competitive--and sometimes to 
ignore the reality of what happens 
in big time college sports--the 
president and vice presidents of 
UNC must be the strongest allies of 
the chancellors. Regular discussions 
with the chancellors and provosts 
of constituent institutions can 
help to heighten the awareness 
of the risks and disseminate the 
best practices across the system. 
Additionally, regular meetings and 
discussions among UNC system 
athletics directors should be 
conducted and should include a 
discussion on academic integrity. 
The Task Force was impressed 
by the range of strong, effective 
practices already used among the 
constituent institutions. This will assist 
the president in conversations with 
the Board of Governors. In addition, 
we suggest that the UNC system 
encourage constituent institutions to 
adopt many of the effective practices 
in this report. Specific examples 
include: 

Effective practices at UNC- 
Chapel Hill, NC State, and UNC- 
Charlotte to integrate academic 
support staff into the evaluation 
of recruits 

ECU’s Academic Success 
Committee 

N.C. A&T’s Student-Athlete 
Mentor Program 

iv. The Provost’s Athletic 
Roundtable at N.C. State 

Innovative practices for 
academic support staff and 
tutors at the University of 
Alabama - Birmingham 



D. Expectations for Coaches. While 
chancellors and Boards of Trustees 
largely determine coaches’ contracts 
and expectations, the worst pressures 
for competitiveness frequently come 
at the local level. Clear statements of 
support by the Board of Governors 
and President regarding the 
responsibility and accountability of 
coaches--especially in the areas of 
academic success and compliance 
--can be of significant help to the 
chancellors. The board should 
consider guidelines for coaches’ 
contracts that address the coaches’ 
responsibility for appropriate team 
academic performance measures 
and accountability for violations of 
academic integrity. 

Outside of the BCS athletics 
programs, adequate funding for the 
recommendations of this report is 
almost universally an issue. The issue 
is magnified considerably for smaller 
universities that do not enjoy TV 
contracts, large conference distributions, 
or other annual revenue streams. We 
have shown that revenues are ten times 
higher (or more) at the BCS schools 
than at many constituent institutions. 
This makes vital functions such as 
strong compliance reviews, academic 
support (with all the required training 
and monitoring necessary)~ and other 
elements of the academic infrastructure 
much harder to realize. 

The Task Force recognizes the need 
for additional revenues for many North 
Carolina universities. A portion of state 
appropriations could be considered 
for use at the General Administration 
to help support constituent 
universities to achieve or enhance 
the recommendations of this report. 
Additionally, as stated throughout 
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the reports it is our recommendation 
that critical support areas, such as 
academic services and compliance, 
have the opportunity to compete for 
available funding during the athletics 
department’s resource allocation 
process. Just as a new or existing sport 
would have the chance to compete for 
such resources, we recommend that 
vital support functions have the same 
opportunity. 

We also encourage the president and 
Board of Governors to identify additional 
funding options, including private 
donations~ to ensure more resources 
are available to constituent institutions, 
and especially to those universities with 
smaller athletic expenditures. 
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Executive Summary 

Student-athletes account for 21% (22 students) of the total system-wide ex- 

ceptions to minimum course requirements for admission in 2012-13, down from 

22% in 2011-12 and 30% in 2010-11. 

Exceptions for recruited freshmen student-athletes represent less than one 

tenth of one percent of the total enrolled freshmen population (0.07%). 

The Academic Profile of Recruited Freshmen Student-Athletes in Revenue Sports 

saw improvements across almost al~ measures in 2012-13. 

Student Athletes major in a variety of disciplines, the most popular were Busi- 

ness, Communications & Journalism, and Parks, Recreation, Leisure & Fitness. 

Seven campuses performed as well as or better than the average of their BoG 

approved peer institutions and three campuses performed as wel~ as or better 

than the average of their athletic conference peer institutions in NCAAAcademic 

Metrics (GSRIASR). 

One Division I UNC campus is subject to NCAA penalty for low APRs: NCA&T 

(2 sports). 

o This is a decrease from 2012, where three campuses and five sports were 

subject to penalties. 

Five Division I UNC campuses had a team(s) with an Academic Progress Rate 

(APR) score below 930 and may be subject to penalties once NCAA APR re- 

quirements are in full effect in 2015-16. 

Eight UNC campuses and 22 sports received NCAA Public Recognition 

Awards, highlighting teams in the top 10 percent of the most recent APR scores. 

Twelve of the 15 U NC institutions with student-athletes committed non-academ- 

ic violations in 2012. 
o One UNC institution committed a Level I violation (the most severe). 
o All but two UNC Division I institutions committed fewer Level II violations 

than the NCAA average, 

o All three UNC Division II institutions committed fewer Level II violations than 

the NCAA average, 
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Introduction 

The University of North Carolina’s (UNC) Board of Governors (BOG) has delegated 

the responsibility for intercollegiate athletics to campus chancellors under the Code’s 

Delegation of Duty and Authority. This delegation is subject to the requirements and 

mandates of BoG Policy 1100~1 (see Appendix A) and the annual BoG report requires 

disclosure of the academic characteristics and performance of the UNC system’s student- 

athletes. It is aligned and synchronized, where possible, with the information campuses 

previously reported to the NCAA and the U.S. Department of Education. This report fol- 

lows all reporting standards required by the BoG, including recommendations made in the 

2011 UNC Task Force Report on Athletics and Academics, which President Ross required 

all UNG campuses to implement in 2012. 

In this report, information for 2012-13 is presented regarding the academic profile 

of freshmen student-athletes, majors of student-athletes that have attained at least junior 

status, and various academic success indicators. Additionally~ this report provides infor- 

mation touching on athletics fundraising and private foundations that support student- 

athletes and athletic departments at UNC institutions. Universities with programs receiv- 

ing awards or sanctions due to their academic performance are also highlighted. Finally, 

information is presented regarding non-academic violations of NCAA bylaws relevant to 

student-athletes and prospective student-athletes. 

Information regarding new academic integrity regulations adopted in April 2013 

will be included in the next UNC Intercollegiate Athletics Report (See Appendix B for the 

new regulations). These regulations stem from extensive discussions among campus 

stakeholders and incorporate concepts discussed in the UNC-Chapel Hill Report of the 

Independent Study Task Force,1 the Report of the Special Subcommittee of the Faculty 

Executive Committee,2 and specific campus policies at all UNG institutions addressing 

monitoring of academics and student-athletes. 

As a part of this discussion on academic integrity, courses will be monitored in 

greater detail, focusing on the clustering of student-athletes~ the use of independent study 

courses~ and student records will have new guidelines to prevent unauthorized grade 

changes. Campuses are working now to implement changes and will be ready to report 

progress to UNC General Administration (UNG-GA) and the BoG in the next Intercolle- 

giate Athletics Report. 

1 

2 

http://’¢c,~w, unc.edu!news/050412!Independent%20Study%20report, pdf 

http:iifaccoun, unc. eduiwp-contenb’uploadsi2010/10i20120726ReportFECSub 9 FINAL. pdf 



Academic Profile of Recruited Freshmen Student-Athletes3 

Exceptions to UNC Minimum Course Requirements 

Student-athletes, as all students, are subject to BoG Policy 700~1,1 on the "Mini- 

mum Course Requirements for Undergraduate Admission" and BoG 700.1.1 .I[R] on the 

"Regulations on Minimum Undergraduate Admission Requirements and the Admission of 

Students Requiring Special Consideration." Special consideration #6 of the regulation 

states: 

"Other applicants who, due to unusual or special circumstances, do not meet all 

of the minimum high school course unit requirements but who have achieved 

a superior academic record, as measured by grades, rank in class, admissions 

tests scores, the rigor of courses taken, or who demonstrate special talents: 

institutions may waive some of the minimum requirements for applicants in this 

category upon a finding that such individuals are qualified. The process result- 

ing in an exception must include faculty participation with final authorization for 

an exception to be made by the chancellor." 

Table 1 provides the number of minimum course requirements (MCR) admissions 

exceptions for all freshmen and recruited freshmen student-athletes in 2012-13, orga- 

nized by NCAA Division. 

There were a total of 106 exceptions in 2012-13, representing 0~3% of all enter- 

ing freshmen (32,374). 

Of the total number of exceptions for all freshmen, recruited student-athletes 

made up approximately 21% in 2012-13, down from 22% in 2011-12 and 30% 

in 2010-11. 
o Exceptions for recruited freshman student-athletes represent less than one 

tenth of one percent of the total freshmen population (0.07%). 

Atotal of 1,343 recruited freshmen student-athletes were enrolled at UNC insti- 

tutions in 2012-13 and only 1.6% of them received an exception. 

See Appendix C for the NCAA definition of Recruited Student-Athletes, 
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Table 1 - Exceptions to UNC Minimum Course Requirements, 2012-13 

&SU 

ECU 

’4CA&T 

’4CCU 

’4CSU 

JNCA 

JNC=CH 

JNCC 

JNCG 

JNCW 

¢~"C U 

NCAA 
Division Total 

I 3,245 

I 4,059 

I 1,935 

I 1,462 

I 4,270 

I 583 

I 3,928 

I 3,682 

I 2,580 

I 2,177 

I 1,591 

All Freshmen Recruited Freshmen Student-Athletes 

MCR 
Exceptions % Total MCR Exceptions % 

4 0.1% 

12 0.3% 

6 0.3% 

17 1.2% 

11 0.3% 

1 0.2% 

4 0.1% 

4 0.1% 

3 0.1% 

0 0.0% 

5 0.3% 

106 0 0.0% 

154 4 2.6% 

58 4 6.9% 

84 1 1.2% 

161 5 3.1% 

60 0 0.0% 

193 3 1.6% 

138 2 1.4% 

76 1 1.3% 

50 0 0.0% 

99 0 0.0% 

ECSU 

:SU 

JNCP 

AiSSU 

JNC Total 

527 0 0.0% 

612 27 4.4% 

1,020 12 1.2% 

703 0 0.0% 

32,374 106 0.3% 

19 0 0.0% 

50 2 4.0% 

85 0 0.0% 

10 0 0.0% 

1,343 22 1.6% 

High School NCAA Core Course GPA, SAT/ACT of Recruited Freshmen Student- 

Athletes 

A student-athlete who enrolls as an entering freshman without any previous full- 

time college attendance must meet the NCAA’s academic requirements (as certified by 

the NCAA Eligibility Center and approved by the NCAA Executive Committee) and any 

applicable institutional and conference regulations~ Among these academic measures 

are SATIACT scores and the high school grade point average in NCAA defined high 

school core courses.4 

Table 2 presents the academ ic profile of recruited freshman student-athletes in the 

three major revenue sports entering in 2012-13, organized by NCAA Division. Data are 

not provided if the number of student-athletes in a cell is fewer than 3 or if there were no 

new recruited freshman student-athletes in a sport in a given year. Across all three rev- 

enue sports, most of the indicators showed an increase. The only sport that saw a slight 

decrease was Men’s Basketball, which declined from 3.05 in 2011-12 to 3.01 in 2012-13 

Average high school NCAA core course GPA is based on 16 core courses for Division I schools and 14 core 

courses Division II schools. For a list of NCAA core courses, see: http:iifs.ncaa.orgiDocsieligibility_centeri 
Quick_Reference_Sheet. pdf 
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in the Average NCAA Core Course GPA. 

Table 2 w Average High School NCAA Core Course GPA & SAT/ACT of Recruited Fresh- 

men Student-Athletes, 2012-13 

ASU 

ECU 

NCA&T 

NCCU 

NCSU 

UNCA 

UNCICH 

UNCC 

UNCG 

UNCW 

WCU 

NCAA 
Division 

Men’s Football Men’s Basketball Women’s Basketball 

Average HS 
NCAA Core Average 
Course GPA SAT/ACT 

3.10 939/19 

3.10 946/20 

2.91 895/18 

2,65 883/21 

3,14 961/20 

NA NA 

3.43 1060 / 22 

NA NA 

NA NA 

NA NA 

3.31 948/NA 

Average HS 
NCAA Core Average 
Course GPA SAT / ACT 

3.27 9 08/*** 

2.56 886/18 

2.97 860/21 

3.24 780/*** 

3.05 1044/*** 

2.96 *** / 21 

2.97 1305/*** 

2.61 980/18 

3.15 990/NA 

Average HS 
NCAA Core Average 
Course GPA SAT/ACT 

3.2 908/*** 

NA NA 

3,19 920/21 

4,12 1148/*** 

3.09 870 / 19 

3.00 1300/*** 

3.64 973/15 

3.98 1110/NA 

ECSU 

FSU 

UNCP 

WSSU 

UNCTotal 

2.83 919/14 

2,80 845/19 

3,25 899/19 

2 49 880/*** 

3.00 925/19 

2.69 810/20 

NiA 920iNA 

3.69 975P** 

3,01 951/20 

3.38 860/*** 

3,23 757/17 

NA NA 

3.43 983/18 

***Per FERPA guidelines, if there are fewer than three student-athletes in this category’, the data is not reported 

NA n no recruited freshmen studentlathletes or scores to report 

Section 13b of BoG 1100.1 requires each campus to report its "admission policy 

for student-athletes including the definitions utilized for exceptions to campuswbased cri- 

teria." These policies were reported to UNC-GA in early 2013, presented in the previous 

Intercollegiate Athletics Report, and remain on file. 

Selected Majors of Recruited Student-Athletes 

The selected academic majors of recruited student-athletes vary. Appendix D pro- 

vides, by campus, the majors of recruited student-athletes from all sports enrolled in Fall 

2012 achieving at least junior academic standing. The top three majors make up nearly 
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fifty percent of all majors - they are: 
¯ Business, management, marketing & related support services (21%) 
¯ Parks, recreation, leisure & fitness studies (15%) 
¯ Communication, journalism and related programs (11%) 

Student-Athlete Success Indicators 

Graduation Rates for Student-Athletes 

There are several indicators commonly used to measure student athlete success, 

the three reported here are the NCAA’s Graduation Success Rate (GSR) for Division I 

schools, the NCAA’s Academic Success Rate (ASR) for Division II schools, and the U.S. 

Department of Education’s federal graduation rate (FGR) for student-athletes. The GSR 

and ASR figures are typically higher than the FGR rates due to differing methodologies. 

Detailed definitions for the GSR, ASR, and FGR can be found in Appendix E. 

The FGR measures the percentage of first=time, full-time freshmen student-ath= 

letes who graduate within six years of enrolling in their original four=year institution. This 

graduation rate is the same as the traditional six-year graduation rate for all students used 

by the U.S. Department of Education (IPEDS rates) and reported by UNC annually. The 

GSR was developed as an alternative measure to the FGR, as the GSR measures schol= 

arship student-athletes but includes student transfers and allows institutions to exclude 

student=athletes who leave their institutions prior to graduation as long as they would 

have been academically eligible to compete had they remained (FGRs do not include 

them). The ASR is very similar to the GSR, but the ASR includes student-athlete gradu= 

ation data regardless of whether or not they received an athletic scholarship. The GSR, 

ASR, and FGRs measure the six-year graduation rates of student-athletes and are calcu= 

lated using a four-year rolling average by combining student cohorts. 

Although direct comparisons of campus GSRs, ASRs, and FGRs are complicated 

due to the differing methodologies, it can be useful to review how UNC campuses com- 

pare against their UNC BOG-approved peers and those in their respective athletic confer= 

ences. 
¯ When comparing UNC institutions with their BOG-approved peers, seven UNC 

campuses performed as well as or better than the average GSRs/ASRs of 

those peer institutions. 
¯ A comparison of UNC institutions with their athletic conference peers show that 

three UNC campuses performed as well as or better than the average GSRsl 

ASRs of those peer institutions. 
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A full presentation of GSRs, ASRs, and FGRs for all UNC campuses by sport are 

presented in Appendix F. Overall campus GSRs, ASRs, and FGRs are provided along- 

side their UNC BOG-approved and athletic conference peers in Appendix G. 

NCAA Academic Progress Rates for Student-Athletes 

TheAcademic Progress Rate (APR) is a NCAA Division I metric developed to track 

the individual sports academic achievement by academic terms and is used to determine 

in-season or post-season penalties. The NCAA’s APR reports for all UNC Division I 

campuses can be accessed from the APR database: http:l/fs.ncaa.orglDocslnewmedia! 

pu bliclrateslindex5, htm I. 

The APR is calculated using a variety of indicators. Each scholarship student- 

athlete can earn 2 points each academic term (1 point for maintaining academic eligibil- 

ity and 1 point for returning to the institution in the next semester). Thus, the maximum 

number of points a student-athlete can earn per year toward the team’s APR is 4 points, 

2 per academic term. To calculate the APR, every student-athlete’s academic eligibility 

and retention are tracked and known as: 

"E" points: a student-athlete meets academic eligibility standards for the 

next academic term. 

"R" points: a student-athlete is enrolled full time as of the fifth week of class 

or census date (whichever is earlier) of the next term. 

For instance, scholarship student-athletes who perform well in the classroom and 

are retained earn 2 points toward the team’s annual APR. Those who are eligible to re- 

turn but depart the institution earn 1 point. A student-athlete who does not perform well 

academically and leaves school earns 0 points towards the team’s total. The team’s APR 

is calculated by dividing the total points earned in a year by the total points possible in a 

year and multiplying by 1,000, so the APR is based on a maximum score of 1,000. 

In Fall 2011, the NCAA Division I Board of Directors voted to increase the minimum 

APR determining post-season eligibility and in-season penalties from 925 to 930 APR. 

The implementation of this new standard will occur in phases, with full implementation 

beginning in the 2015-16 academic year. In the transitional phase, the four-year APR 

threshold for post-season eligibility was initially lowered to 900 and a two-year average is 

available for individual athletic programs to use as an alternative measure. The four-year 

threshold of 930 begins in 2014-15, and in 2015-16, there will be no additional opportunity 

to utilize a two-year average APR to avoid penalties. Table 3 was created to help clarify 

the transitional phase of the APR increase.~ 
5 Adopted from a chart created by the former Director of Academic Support Program for Student-Athletes 

and Associate Athletic Director for Academics at North Carolina State University, 2013 
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Table 3 -APR Benchmarks During Transitional Phase 

Championship/ Multi-Year APR to Avoid Ineligibility 

Post-Season Year for Post-Season 

Two Most Recent Years’ 
Average APR to Avoid Ineligi- 

bility for Post-Season 

2012=13 Four-year APR of 900 or higher Two most recent years’ av- 
OR ==> erage at or above 930 

2014-15 Four-yearAPR of 930 or higher Two most recent years’ aver- 
OR ==> age at or above 940 

For each team that is performing below the APR standard, institutions are required 

to establish an "APR Improvement Plan." The institutions must keep these plans on file 

for review during the NCAA’s Athletics Certification Review conducted every ten years. 

Institutions with a team or teams achieving a multi-year APR below the NCAA standard, 

or institutions with teams requesting a waiver of an APR penalty, must file their APR Im- 

provement Plan for that team(s) with the NCAA National Office. The NCAA requires the 

plan to have: 

Broad-based participation 

identification of issues impacting APR 

Specific, measurable goals to address issues 

Steps to achieve the goals 

Timetable for implementation 

identification of persons responsible for each step 

Single-year target APR goals 

The most common APR strategies for improvement cited by the NCAA are: 
¯ increased academic review of incoming student-athletes 
¯ Specific class attendance policies 
¯ Summer-school bridge programs for incoming student-athletes 
¯ Reviews of special admissions policies and practices 
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¯ Establishment of mentor programs to encourage student-athlete retention 
¯ APR education sessions for student-athletes, coaches and campus admin- 

istrators 

Increased post-eligibility degree completion programming 

The new APR structure implemented by the NCAA allows for some adjustments 

for teams that improve once they enter the second level of penalties. The NCAA Board 

provided special allowances for historically black colleges and universities (HBCUs) and 

limited-resource schools by supporting the creation of an HBCU advisory group to study 

academic performance of student-athletes at those institutions. In addition, the NCAA 

Board also approved a new three-level penalty structure: 

Level One: Limits teams to 16 hours of practice a week over five days, with 

the lost four hours to be replaced with academic activities. This represents a 

reduction of four hours and one day per week of practice time. 

Level Two: Includes the Level One penalty, along with a reduction of four hours 

of practice time out of season that is replaced with academic activities. This 

level also includes the elimination of non-championship seasons or spring foot- 

ball~ Teams without a non-championship season face a reduced number of 

contests. 

Level Three: Includes all Level One and Two penalties, plus a menu of poten- 

tial additional penalties. These may include financial aid reductions, additional 

practice and contest restrictions, coach-specific penalties (including game and 

recruiting restrictions), restricted access to practice for incoming students who 

fall below certain academic standards, restricted NCAA membership, and po- 

tential multiyear bans on postseason competition. Teams remain at this level 

until their APR improves. 

Penalties are progressive and cumulative in nature and a team must demonstrate 

three "clean" years (i.e., without any penalty) in order to avoid progression in the penalty 

structure described above~ 

The latest APR scores were released by the NCAA in June 2013 and are based on 

four years of data covering student-athlete cohorts entering in 2008-09, 2009-10, 2010- 

11, and 2011-1Z Table 4 lists the UNC institution that received penalties as a result of 
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their 2012-2013 APR. Only one campus with two sports received a penalty this year, a 

decrease from 2011-12 where three schools and five sports were penalized. 

Table 4 - UNC Institutions Subject to NCAA Penalties, 2012-13 

Penalty 
Sport Four-year APR    Level Penalty 

NCA&T Men’s Track, Indoor 894 
In-season: Limited to 5 days and 16 hours of 
countable activity per week 

Men’s Track, Outdoor 898 
In-season: Limited to 5 days and 16 hours of 
countable activity per week 

Table 5 lists the UNC institutions participating in Division I athletics that had a 

team(s) with a four-year APR score below 930 along with their two-year APR. With the 

exception of Men’s Indoor and Outdoor Track at North Carolina A&T, none of the teams 

listed in Table 5 are currently penalized by the NCAA. Table 5 is provided for information- 

al purposes only to see which programs may be at risk of falling below NCAA standards 

when the four-year APR standards increase to 930 in 2014-15. 

Table 5 -Academic Progress Rates: UNC Teams Below Future APR Threshold 

Sport Four-year APR Two-year APR 

ASU Men’s Basketball 923 877 

NCA&T 

NCCU 

UNCG 

Baseball 900 919 

Men’s Basketball 904 901 

Men’s Cross Country 919 953 

Football 874 914 

Men’s Track, Indoor 894* 908 

Men’s Track, Outdoor 898* 913 

Women’s Basketball 911 937 

Women’s Swimming 923 946 

Women’s Volleyball 905 897 

Men’s Basketball 903 930 

Men’s Cross Country 880 903 

Men’s Track, Indoor 873 875 

Men’s Track, Outdoor 885 898 

Men’s Golf 924 949 

Men’s Soccer 923 939 

UNCW Men’s Basketball 

*Teams under NCf, A penalty 

901 901 
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The NCAA annually recognizes teams that have high APR scores. Table 6 pres- 

ents the UNC institutions and sport(s) receiving NCAA Public Recognition Awards, which 

highlight the top 10 percent of teams nationally in each sport based on the most recent 

APR scores. 

Table 6 - NCAA Public Recognition Awards, 2012-13 

ECU 

Sport 

Women’s Swimming 

Women’s Volleyball 

NCSU Men’s cross country 

Women’s golf 

Women’s tennis 

UNCA Women’s cross country 

Women’s tennis 

Women’s volleyball 

UNC-CH Men’s swimming 

Women’s fencing 

Women’s golf 

Women’s gymnastics 

Women’s volleyball 

UNCC Men’s cross country 

Men’s tennis 

Women’s tennis 

UNCG 

UNCW 

WCU 

Men’s cross country 

Men’s track, indoor 

Men’s track, outdoor 

Baseball 

Women’s tennis 

Men’s basketball 
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The NCAAAPR data is in its sixth annual reporting cycle and Table 7 lists the total 

number of UNC institutions and sports with APRs below the approved thresholds, the 

number of institutions and sports receiving penalties, and the number of institutions and 

sports receiving Academic Public Recognition Awards. 

Table 7 -Academic Progress Rate Summary, 2008-2013 

2008 

2009 

2010 

2011 

2012 

2013 

APR Below 925 

# of UNC institutions 7 

# of sports 21 

Teams Subject to    Academic Public 
NCAA Penalties Recognition Awards 

3 

5 12 

# of UNC institutions 6 2 7 

# of sports 17 2 16 

# of UNC institutions 5 1 11 

# of sports 8 1 29 

# of UNC institutions 5 3 10 

# of sports 11 3 26 

APR Below 930 

# of UNC institutions 4 3 7 

# of sports 12 5 23 

# of UNC institutions 5 1 8 

# of sports 17 2 22 

Non-Academic NCAA Violations 

Along with monitoring the academic work of student-athletes, the NCAA strictly 

monitors breaches of conduct that "seriously undermine or threaten the integrity of the 

NCAA Collegiate Model..." (NCAA, 201% There are four levels of violations, ranging 

from severe (Level I, e.g. academic fraud) to incidental (Level IV, e.g. inadvertent, isolated 

violations). Level I violations are shared with the public by the NCAA while Level II, 

and IV violations are heavily redacted and only shared upon request. 

Since Level III and IV violations are considered isolated and incidental, UNC-GA 

requested information regarding infractions of Levels I and II by UNC institutions. Twelve 

of the 15 UNC institutions with student-athletes received notice of NCAA rulings on previ- 

ous violations during the 2012 calendar year~ Summaries of the violations and rulings 
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were provided by the NCAA but the individual UNC campuses, however, were not identi- 

fied by name, only by NCAA division, per NCAA disclosure rules. 

Nearly all of the Level II violations were discovered by campus compliance officials 

or athletics department staff and self-reported to the NCAA: with most campuses below 

the NCAA annual average for violations. The range in number of violations (from 0 to 

22) does not necessarily reflect systemic problems in athletics departments with larger 

numbers of violations, as some UNC campuses simply have a larger number of student- 

athletes and athletics teams, which increases the likelihood of inadvertent violations of 

NCAA bylaws. 

A summary of the key findings is included below and a more complete report of 

Level II non-academic violations is presented in Appendix H. 
¯ Number of Level I violations = 1 
¯ Number of Level II violations = 90 

~ NCAA Division I average for Level II violations = 9 

>> UNC Division I average for Level II violations = 7 (ranging from 0-22) 

>> Two UNC campuses were above the NCAA average for Division I Level 

II violations 

NCAA Division II average for Level II violations = 15 

>> UNC Division II average for Level II violations = 3 (ranging from 0-9) 

No UNC campuses were above the NCAA average for Division II Level 

II violations 

12 



Athletics Fundraising and Private Foundations 

The UNC campuses that have established private foundations (or "booster clubs") 

for the purpose of providing resources to enrich various programs of the constituent insti- 

tutions are: 
¯ East Carolina University 
¯ Fayetteville State University 
¯ North Carolina A & T State University 
¯ North Carolina Central University 
¯ North Carolina State University 
¯ UNC-Chapel Hill 
¯ UNC Charlotte 
¯ UNC Greensboro 
¯ UNC Wilmington 

These private organizations are subject to BoG Policy 600.2.5 which requires an 

annual independent audit be performed and reported to the institution’s Board of Trustees 

and that a copy be provided to the President to be reviewed by UNC-GA staff. This year’s 

reports were presented to theAudit Committee of the Board of Governors at its June 2013 

meeting. 

Continued Review of Intercollegiate Athletics 

As part of ongoing efforts to improve the academic performance of student-athletes 

and strengthen campus activities surrounding athletics, there are two continuing activities 

occurring on UNC campuses and within UNC-GA: 

Campuses are implementing new Academic Integrity Guidelines approved 

by the BOG in April 2013;~ and 

President Ross established the Athletics Financial Transparency Working 

Group to review the manner in which the University accounts for and re- 

ports the funding and financial operations of athletics activities undertaken 

by the constituent institutions. The Working Group will provide a final report 

to President Ross at the end of January 2014. 

See Appendix B for the new regulations 
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Appendix A- Policy on Intercollegiate Athletics 

The UNC Policy Manual 

1100.1 

Adopted 10/11/85 

Revised 05/09/03 

1. The Board of Governors has delegated the responsibility for intercollegiate ath- 

letics to the chancellors under the Code’s Delegation of Duty and Authority. 

That delegation is subject to the requirements and mandates in this policy. 

2. The chancellors shall ensure that all athletes admitted to the institution are ca- 

pable of progressive academic success and graduation within six years. 

3. The chancellors shall ensure that the policies for admission of student-athletes 

are reviewed by appropriate members or bodies of the faculty and that any 

recommendations or advice from those members or bodies are received and 

considered. 

4. The chancellors shall ensure that exceptions or waivers for the admission of 

student-athletes are reviewed by appropriate members or bodies of the faculty 

and that any recommendations concerning these applicants are received and 

considered by the chancellors in a timely manner. 

5. The chancellors shall ensure that student-athletes follow a coherent course of 

study that is designed to accomplish reasonable progress toward a baccalau- 

reate degree. 

6. Chancellors shall ensure that the tutorial and remedial programs for student- 

athletes will be administered by appropriate academic offices in cooperation 

with athletic department officials. 

7. The chancellors shall ensure that athletes who are not making satisfactory aca- 

demic progress are not allowed to continue as team players. 

8. The chancellors shall ensure that a mandatory" drug-testing program for stu- 

dent-athletes is implemented and monitored. 

9. The chancellors shall ensure that formal awareness programs on the dangers 

of gambling in athletics are implemented. 

10. The chancellors shall ensure that the institutions conform with NCAA standards. 

11. The chancellors shall ensure that all foundations, clubs, and associations es- 

tablished primarily to raise money on behalf of constituent institutions are au- 

dited annually and that those audits are reviewed by the institutional Boards of 
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Trustees and are forwarded to the President. 

12. The chancellors shall ensure that the position of director of athletics is separate 

and distinct from the position of a coach of any sport. 

13. The chancellors shall submit an annual report to the Board of Trustees of the 

constituent institutions with a copy to the President, who will report to the Board 

of Governors. 

14. The annual report shall be designed according to criteria and format defined by 

the Office of the President and shall include the following elements: 

a. organization and philosophy of athletics programs; 

b. the admission policy for student-athletes including the definitions utilized 

for exceptions to campus-based criteria; 

c. student-athlete exceptions to the minimum course requirements set by 

the Board of Governors and defined in Policy 700.1.1 and Regulation 

700.1.1. I[R]; 

d. the student-athlete profiles for admitted student-athletes including SAT/ 

ACT scores, high school grade point averages and NCAA classifica- 

tions; 

e. information about the majors or programs of study chosen by student- 

athletes; 

f. academic progression information for student-athletes and six-year 

graduation rates; and 

g. information about "booster" club organizations and procedures. 

15. The chancellors shall report to the Board of Trustees the student-athlete excep- 

tions to the institution’s undergraduate admissions criteria. 

16. The chancellors shall ensure that the annual report is forwarded to appropriate 

members or bodies of the faculty and that any response from such members or 

bodies is received and considered by the chancellors. 
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Appendix B -Academic Integrity Regulations 

The UNC Policy Manual 

700,6,1[R] 

Adopted 04125/13 

The following set of required procedures will enhance the ability of each UNC cam- 

pus to monitor and protect the integrity of its curriculum, student evaluation, and academ- 

ic records, in addition, the appropriate review, evaluation, and supervision of University 

staff, including academic department chairs and other faculty administrators, will promote 

an enhanced culture of academic integrity. These procedures are to be implemented in 

addition to and in concert with the recommendations included in the 2011 Report of the 

Task Force on Athletics and Academics, the implementation of which President Ross 

has already required. These supplemental procedures stem from extensive discussions 

among campus stakeholders and incorporate concepts discussed in the UNC-Chapel Hill 

Report of the Independent Study Task Force, the Report of the Special Subcommittee of 

the Faculty Council, and specific campus policies addressing monitoring of academics 

and student-athletes, as well as the report of the Board of Governors Academic Review 

Panel. 

The procedures below are grouped by functional area, and each has a corre- 

sponding implementation date. 

Registrar and Student Records Best Practices 

a. All campuses will have clear rules designating individuals (by position occu- 

pied) authorized to submit a course grade or grade change, and the circum- 

stances under which such changes may be made. (September 2013) 

b. All campuses will have audit procedures for verifying that only an authorized 

person submitted grades or grade changes to the student information system. 

(September 2013) 

c. All campuses will maintain an electronic record of grade-related approvals and 

changes to the student information system. (December 2014) 

d. All campuses will have course numbering and reporting conventions that utilize 

separate section numbers to identify independent study courses taught by indi- 

vidual faculty members. (May 2014) 

2. Evaluating the Academic Performance of Student-Athletes and Other Student 
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Subgroups 

a. Using results from the 2013 Board of Governors’ Intercollegiate Athletics Re- 

port, General Administration will work with campuses to develop a common 

threshold or definition of clustering by studentwathletes or other student sub- 

groups that will trigger an automatic review of flagged courses to determine 

whether there were any irregularities in the reasons clustering occurred. (De- 

cember 2013) 

b. On an annual basis, all campuses will review the course gradewpoint aver- 

ages calculated for student-athletes and other student subgroups versus non- 

student-athletes and other identified subgroups. A summary of student-athlete 

comparisons will be included in the required Board of Governors’ Intercolle- 

giate Athletics Report, beginning in 2014. 

c. All campuses will have procedures for notifying academic advisors and Aca- 

demic Support Program staff of any changes made to the course grades of stu- 

dent-athletes and/or to their course schedules after the designated two-week 

dropladd period. (December 2013) 

Review and Approval of Nonstandard Courses and Course Sections 

a. All campuses will have processes and policies to ensure that all forms of in- 

dividualized instruction conform to the basic guidelines pertaining to other un- 

dergraduate courses, including but not limited to a syllabus or learning contract 

specifying expected student learning outcomes, number of hours of expected 

work, grading information, and scheduled meeting times with the faculty mem- 

ber. (September 2013) 

Supervision and Evaluation of Faculty and Faculty Administrators 

a. All campuses will have guidelines on the number of undergraduate indepen- 

dent studies a faculty member may teach per term. If campuses choose to 

enumerate a limited number of circumstances under which exceptions to these 

limits may be approved, guidelines must enumerate the required individuals 

(by position) who must grant approval. (September 2013) 

b. All campuses will have criteria and processes to ensure the regular review 

and evaluation of all aspects of performance of department chairs. (September 

2013) 
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Appendix C - Definition of Recruited Student-Athletes 

Data elements in the report define student-athletes as individuals who were "re- 

cruited" based on NCAA Bylaw 13.02.12.1, which defines a recruited prospective student- 

athlete as follows: 

"Actions by staff members or athletics representatives that cause a prospective 

student-athlete to become a recruited prospective student-athlete at that institution are: 

a. Providing the prospective student-athlete with an official visit; 

b. Having an arranged, in-person, off-campus encounter with the prospective 

student-athlete or the prospective student-athlete’s parents, relatives or le- 

gal guardians; 

c. Initiating or arranging a telephone contact with the prospective student-ath- 

lete, the prospective student-athlete’s relatives or legal guardians on more 

than one occasion for the purpose of recruitment; or 

d. Issuing a National Letter of Intent or the institution’s written offer of athleti- 

cally related financial aid to the prospective student-athlete. Issuing a writ- 

ten offer of athletically related financial aid to a prospective student-athlete 

to attend a summer session prior to full-time enrollment does not cause the 

prospective student-athlete to become recruited." 

A recruited student-athlete may or may not receive an athletic scholarship. Stu- 

dent-athletes who are "walk-ons" and are not defined as "recruited" under NCAA Bylaw 

13.02.12.1 are not included in the data presented in this report. 
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Appendix D - Majors of Recruited Student-Athletes, Fall 2012 

ASU ECU ECSU FSU NCAT NCCU NCSU 

01 - agriculture, agriculture operations, and related sciences 2 9 

03 - natural resources and conservation 1 0 3 2 

04 - architecture and related sep~ices 1 1 0 1 

05 - area, ethnic, cultural, gender, and group studies 0 4 4 

09 - communication, journalism and related programs 25 33 2 4 9 3 19 1 62 

11 - computer and information sciences and suppor[ services 4 5 2 4 1 

13 - education 9 20 13 8 7 1 11 1 

14 - engineering 21 26 3 

15 - engineering technologies and engineering-related fields 2 2 1 1 

16 -foreign languages, literatures, and linguistics 1 1 1 

19 - family and consumer sciences I human sciences 10 2 2 0 

23 - English language and literature / letters 2 1 1 2 2 1 

24 - liberal arts and sciences, general studies and humanities 5 6 17 1 

26 - biological and biomedical sciences 4 4 1 2 1 2 29 4 3 

27 - mathematics and statistics 1 0 4 1 

30 - multi/interdisciplinary studies 1 0 18 1 

31 - parks, recreation, leisure and fitness studies 9 36 25 20 62 48 

38 - philosophy and religious studies 0 4 

40 - physical sciences 3 1 0 2 3 1 

41 - science technologies / technicians 0 1 

42 - psychology 6 3 1 4 7 11 4 6 5 

43 - homeland security, law enforcement, firefighting and related protective services 14 10 3 10 8 0 

44 - public administration and social sewice professions 1 4 2 1 

45 - social sciences 4 12 ’1 1 4 7 ’15 5 ’15 

49 -transportation and materials moving 0 0 

50 - visual and pedorming arts 4 2 3 7 

51 - health professions and related programs 17 14 2 5 0 13 

52 - business, management, marketing, and related support services 32 40 6 8 15 16 32 19 27 

54 - history 3 0 1 4 2 6 

XX - undecided 1 2 13 1 16 

TOTAL 137 195 31 36 139 80 279 61 191 

UNCA UNCoCH UNCC UNCG UNCP UNCW WCU 

0 0 

0 0 

0 0 

2 0 0 

5 5 12 13 9 

3 1 3 1 0 

1 3 18 5 20 

5 0 0 

2 0 16 

1 1 0 

1 0 0 

2 1 0 

1 4 0 0 

2 8 11 28 

1 1 2 1 2 

2 0 0 

10 1’1 37 ’11 19 

0 4 

3 2 3 0 8 

0 0 

7 4 3 5 33 

8 4 26 

1 0 8 

16 1’1 9 0 9 

0 0 

1 2 2 

3 11 1 23 26 

28 19 24 31 100 

2 1 1 11 

4 1 13 

102 76 126 111 334 

WSSU TOTAL 

11 

3 

10 

5 207 

5 29 

11 128 

55 

24 

1 6 

15 

12 

2 36 

99 

1 14 

22 

9 297 

8 

26 

1 

1 100 

4 87 

17 

109 

0 

21 

2 117 

8 405 

2 33 

2 53 

53 1,951 
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Appendix E - UNC Campus Graduation and Academic 
Success Rate Methodologies 

The calculations of the GSR, ASR and the Federal Graduation Rate are different. 

The core elements of each methodology are: 

GSR/ASR Methodologies 
¯ The GSR measures graduation rates at Division I institutions and includes 

students transferring into the institutions. The GSR also allows institutions 

to exclude student-athletes who leave their institutions prior to graduation 

as long as they would have been academically eligible to compete had 

they remained. 

o Includes only scholarship student-athletes. 
¯ The ASR is the parallel Division II measure and differs from the GSR by 

including freshmen athletes who did not receive athletics financial aid. 
¯ The GSR adds to the first-time freshmen, those students who entered 

mid-year, as well as student-athletes who transferred into an institution; 

excludes students from the entering cohort who are considered "allowable 

exclusions" (e.g. mortality, permanent disability, those who depart to join 

the armed forces, foreign services, or attend church missions) and those 

who would have been academically eligible to compete had they returned 

to the institution. 
¯ Includes both Fall and Spring semesters. 
¯ Provides a four-year cohort rolling average on the six-year graduation rate. 
¯ Both GSR and ASR produce rates by sport. 

FGR Methodology 
¯ Includes only first-time full-time freshmen enrolled in Fall semester. 
¯ Includes scholarship student-athletes. 
¯ Does not include transfers in or transfers out. 
¯ Provides the most recent cohort and a four-year cohort rolling average. 
¯ By sport defined as football, men’s basketball, women’s basketball, base- 

ball, men’s cross countryltrack, men’s cross country/track, men’s other, 

women’s other. 

By gender and race. 

The GSR, ASR, and FGR data for UNC campuses were collected from: http:lifs.ncaa. 

org/Docs/newmedialpublic/rateslindex5~ html~ 
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Appendix F -Academic Achievement Reports 

UNC Graduation/Academic Success Rate (GSRiASR) Reports by Campus 

21 



2003 - 2006 Cohorts: Appalachian State University 

Men’s Sports 

Sport GSR Fed Rate 

Baseball 69 36 

Basketball 85 73 

CC/Track 78 65 

Fencing - 

Football 68 56 

Golf 75 40 

Gymnastics - 

Ice Hockey - 

Lacrosse - 

Mixed Rifle - 

Skiing - 

Soccer 93 50 

Swimming - 

Tennis 100 67 

Volleyball - 

Water Polo - 

Wrestling 65 46 

Men’s Non-NCAA Sponsor. Sports - 

Women’s Sports 

Sport GSR Fed Rate 

Basketball 90 44 

Bowling - 

CC/Track 87 82 

Crew/Rowing - 

Fencing - 

Field Hockey 100 93 

Golf 100 67 

Gymnastics - 

W. Ice ]Hockey - 

Lacrosse - 

Skiing - 

Soccer 83 75 

So[~ball 94 72 

Swimming - 

Tennis 89 78 

Volleyball 88 50 

Water Polo - 

Women’s Non-NCAA Sponsor. Sports - 
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Graduation Success Rate Report 

2003 = 2006 Cohorts: East Carolina University 

Men’s Sports 

Sport GSR Fed Rate 

Baseball 78 46 

Basketball 50 13 

CCiTrack 65 56 

Fencing - 

Football 66 57 

Golf 71 63 

Gymnastics - 

Ice Hockey 

Lacrosse - 

Mixed Rifle - 

Skiing - 

Soccer - 33 

Swimming 76 61 

Tennis 100 64 

Voll eyball 

Water Polo - 

Wrestling - 

Men’s Non-NCAA Sponsor. Sports - 

Women’s Sports 

Sport GSR Fed Rate 

Basketball 67 40 

Bowling - 

CCiTrack 73 60 

Crew/Rowing - 

Fencing - 

Field Hockey = 

Golf 100 88 

Gymnastics - 

W. ice Hockey - 

Lacrosse - 

Skiing - 

Soccer 88 59 

Softball 94 8 ~ 

Swimming 96 91 

Tennis 100 100 

Volleyball 100 83 

Water Polo - 

Women’s Non-NCAA Sponsor. Sports - 
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Academic Success Rate Report 

2003 - 2006 Cohorts: Elizabeth City State University 

Men’s Sports 

Sport ASR Fed Rate 

Baseball 79 50 

Basketball 58 43 

CCiTrack 75 

Fencing - 

Football 53 46 

Golf 71 100 

Gymnastics - 

Ice Hockey - 

Lacrosse - 

Mixed Rift e - 

Skiing - 

Soccer - 

Swimming - 

Tennis - 

Volleyball - 

Water Polo - 

Wrestling - 

Men’s Non-NCAA Sponsor. Sports - 

Women’s Sports 

Sport ASR Fed Rate 

Basketball 80 71 

Bowling 100 80 

CCiTrack = 

CrewiRowi ng - 

Fencing - 

Field Hockey - 

Golf - 

Gymnastics - 

~V. Ice }-locke}, - 

Lacrosse - 

Skiing - 

Soccer - 

Softball 78 73 

Swimming - 

Tennis 92 86 

Volleyball 69 64 

Water Polo - 

Women’s Non-NCAA Sponsor. Sports - 
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2003 ~ 2006 Cohorts: F~yettevilte State University 

Sport ASR 

Baseball 

Basketball 41 

CC!Track 75 

Fencing 

Football 55 

Golf 60 

Gymnastics 

Ice Hockey 

Lacrosse 

Mixed Rifle 

Skiing 

Soccer - 

Swimming - 

Tennis ~ 

"vblleyball ~ 

Water Polo - 

Wrestling - 

Men’s Non~NCAA Sponsor, Sports - 

Fed Rate 

44 

36 

33 

W{m~en’s Sp~rts 

Sport ASR Fed Rate 

Basketball 62 60 

Bowling 75 67 

CCiTrack 83 I00 

Crew/Rowing - 

Fencing - 

Field Hockey - 

Golf ~ 

Gymnastics - 

W. Ice Hockey - 

Lacrosse - 

Skiing - 

Soccer - 

Softball 38 50 

Swimming - 

Tennis 100 100 

Volleyball 67 67 

Water Po!o - 

Women’s Non-NCAA Sponsor. Sports - 
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2003 - 2006 Cohorts: North Carolina A& T State University 

Men’s Sports 

Sport GSR Fed Rate 

Baseball 52 4(5 

Basketball 45 33 

CCiTrack 57 25 

Fencing - 

Football 37 42 

Golf - 

Gymnastics - 

Ice Hockey - 

Lacrosse - 

Mixed Rift e - 

Skiing - 

Soccer - 

Swimming - 

Tennis - 50 

Volleyball - 

Water Polo - 

Wrestling - 

Men’s Non-NCAA Sponsor. Sports - 

Women’s Sports 

Sport GSR Fed Rate 

Basketball 68 60 

Bowling 60 50 

CCiTrack 69 70 

Crew/Rowing - 

Fencing - 

Field Hockey - 

Golf - 

Gymnastics - 

W. Ice Hockey - 

Lacrosse - 

Skiing - 

Soccer - 

Softball 67 67 

Swimming 67 60 

Tenni s 100 100 

Volleyball 92 71 

Water Polo - 

Women’s Non-NCAA Sponsor. Sports - 
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Graduation S ccess Ra e Repor  

2003 - 2006 Cohorts: North Carolina Central University 

Men’s Sports 

Sp¢~rt GSR Fed Rate 

Baseball 91 86 

Basketball 46 33 

CCiTrack 52 54 

Fencing 

Football 47 31 

Golf 80 

Gymnastics 

lce Hockey 

Lacrosse - 

Mixed Rifle = 

Skiing - 

Soccer - 

Swimming - 

Tennis 57 0 

Volleyball - 

Water Polo - 

Wrestling - 

Men’s INon-NCAA Sponsor~ Sports - 

Women’s Sport:s 

Sp+~rt GSR Fed Rate 

Basketball 60 44 

Bowling 100 - 

CC/Track 66 80 

Cre~(Rowing - 

Fencing - 

iField Hockey - 

Golf - 

Gymnastics - 

W. Ice Hockey - 

Lacrosse - 

Skiing - 

Soccer - 

Softball 73 55 

Swimming - 

Tem~is 25 0 

Volleyball 75 88 

Water Polo - 

Women’s Non-NCAA Sponsor: Sports - 
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Graduation Success Rate Report 

2003 = 2006 Cohorts: North Carolina State University" 

l~Ien’s Sports 

Sport GSR Fed Rate 

Baseball 75 34 

Basketball 89 64 

CCiTrack 92 73 

Fencing - 

Football 64 57 

Golf 100 89 

Gymnastics - 

Ice Hockey - 

Lacrosse - 

Mixed Rifle 100 100 

Skiing - 

Soccer 91 70 

Swimming 89 81 

Tennis 63 40 

Volleyball - 

Water Polo - 

Wrestling 60 43 

Men’s Non-NCAA Sponsor. Sports - 

Women’s Sports 

Sport GSR Fed Rate 

Basketball 86 71 

Bowling - 

CCiTrack 93 63 

Crew/Rowing - 

Fencing - 

Field Hockey - 

Golf 100 56 

Gymnastics 100 85 

W. ice Hockey - 

Lacrosse - 

Skiing - 

Soccer 90 68 

Softball 94 81 

Swimming 87 73 

Tennis 75 50 

Volleyball 88 45 

Water Polo - 

Women’s Non-NCAA Sponsor. Sports - 
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Graduation Success Rate Report 

2003- 2006 Cohorts: University of North Carolina, Asheviile 

Men’s Sports 

Sport GSR Fed Rate 

Baseball 68 33 

Basketball 90 67 

CCiTrack 77 64 

Fencing - 

Football - 

Golf - 

G~mmastics - 

Ice Hockey - 

Lacrosse - 

Mixed Rifle - 

Skiing - 

Soccer 75 61 

Swimming - 

Tennis 25 33 

Volleyball - 

Water Polo - 

Wrestling - 

Men’s Non-NCAA Sponsor. Sports - 

Women’s Sports 

Sport GSR Fed Rate 

Basketball 69 53 

Bowling - 

CCiTrack 59 50 

Crew/Rowing - 

Fencing - 

Field Hockey - 

Golf - 

Gymnastics - 

W. Ice Hockey - 

Lacrosse - 

Skiing - 

Soccer 100 85 

Softball - 

Swimming - 

Tennis 83 67 

Volleyball 80 64 

Water Polo - 

Women’s Non-NCAA Sponsor. Sports - 
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Graduation Success Rate Report 

2003 - 2006 Cohorts: University of North Carolina, Chapel Hill 

Men’s Sports Women’s Sports 

Sport GSR Fed Rate Sport GSR Fed Rate 

Baseball 94 40 Basketball 79 79 

Basketball 90 60 Bowling - 

CCiTrack 85 71 CCiTrack 95 75 

Fencing 100 Crew/Rowing 100 8 l 

Football 65 52 Fencing 100 - 

Golf 78 78 Field Hockey 100 92 

Gymnastics - Golf 100 100 

Ice Hockey - Gymnastics 100 91 

Lacrosse 89 81 Wi Ice Hockey - 

Mixed Rifle Lacrosse 96 96 

Skiing - Skiing - 

Soccer 74 59 Soccer 67 69 

Swimming 92 92 Softbatt 89 84 

Tennis 100 88 Swimming 100 96 

Volleyball - Tennis 100 89 

~Water Polo Volleyball 100 83 

Wrestling 81 79 Water Polo - 

Men’s Non-NCAA Sponsor. Sports - Women’s Non-NCAA Sponsor. Sports - 
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2003 - 2006 Cohorts: University of North Carolina, Charlotte 

Men’s Sports 

Sport GSR Fed Rate 

Baseball 86 55 

Basketball 64 43 

CCiTrack 96 76 

Fencing - 

Football - 

Golf 100 67 

Gymnastics - 

Ice Hockey - 

Lacrosse - 

Mixed Rifle - 

Skiing - 

Soccer 88 52 

Swimming - 

Tennis 100 100 

Volleyball - 

Water Polo - 

Wrestling - 

Men’s Non-NCAA Sponsor. Sports - 

Women’s Sports 

Sport GSR Fed Rate 

Basketball 100 63 

Bowling - 

CCiTrack 81 66 

Crew/Rowing - 

Fencing - 

Field Hockey - 

Golf - 

Gymnastics - 

W. Ice ]Hockey - 

Lacrosse - 

Skiing - 

Soccer 91 

Softball 88 8 

Swimming - 

Tennis 100 100 

Volleyball 100 85 

Water Polo - 

Women’s Non-NCAA Sponsor. Sports - 
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Graduation Success Rate Report 

2003 = 2006 Cohorts: University" of North Carolina at Greensboro 

Men’s Sports Women’s Sports 

Sport GSR Fed Rate Sport GSR Fed Rate 

Baseball 69 48 Basketball 94 92 

Basketball 69 47 Bowling - 

CCi’Frack 62 47 CCiTrack 88 70 

Fen cing - Crew/Rowing - 

Football - Fencing - 

Golf 57 50 Field Hockey - 

Gymnasti cs - Golf 100 88 

Ice Hockey - Gymnastics - 

Lacrosse - W. ice Hockey - 

Mixed Rifle - Lacrosse - 

Skiing - Skiing - 

Soccer 70 48 Soccer 94 83 

Swimming - Softball 80 67 

Tennis 78 .33 Swimming - 

Volleybal! - Tennis 100 67 

Water Polo - Volleyball 75 50 

Wrestling 50 Water Polo - 

- Wcmen s Non-NCAA Sponsor~ Sports ~ len s Non-NCAA Sponsor. Sports ~ ’ - 
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Academic Success Rate Report 

2003 - 2006 Cohorts: University, of North Carolina at Pembroke 

Men’s Sports Women’s Sports 

Sport ASR Fed Rate Sport ASR Fed Rate 

Baseball 78 52 Basketball 64 50 

Basketball 59 40 Bowling - 

CCiTrack 39 43 CCiTrack 68 72 

Fencing - CrewiR owi ng - 

Football 33 57 Fencing - 

Golf 56 50 Field Hockey - 

Gymnastics - Golf 100 60 

Ice Hockey - Gymnastics - 

Lacrosse - W. Ice Hockey - 

Mixed Rift e - Lacrosse - 

Skiing - Skiing - 

Soccer 57 33 Soccer 88 93 

Swimming - Softball 65 52 

Tennis - Swimming - 

Volleyball - Tennis 100 33 

Water Polo - Volleyball 88 63 

Wrestling 35 43 Water Polo - 

Men’s Non-NCAA Sponsor. Sports - Women’s Non-NCAA Sponsor. Sports - 
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2003 - 2006 Cohorts: University, of North Carolina, Wilmington 

Men’s Sports Women’s Sports 

Sport GSR Fed Rate Sport GSR Fed Rate 

Baseball 70 63 Basketball 83 63 

Basketball 86 75 Bowling - 

CCiTrack 76 74 CCiTrack 93 80 

Fencing = Crew/Rowing - 

Football - Fencing 

Golf 57 43 Field Hockey - 

Gymnastics - Golf 100 83 

Ice Hockey - Gymnastics - 

Lacrosse - W. Ice Hockey - 

Mixed Rift e - Lacrosse - 

Skiing - Skiing - 
Soccer 64 47 Soccer 100 95 

Swimming 60 50 Softball 81 58 

Tennis 83 50 Swimming 95 83 

Volleyball - Tenni s 75 60 

Water Polo - Volleyball 91 67 

Wrestling = Water Polo - 

Men’s Non-NCAA Sponsor. Sports - Women’s Non-NCAA Sponsor. Sports - 

34 



iM;et~.% Sports 

Sp~rt GSR Fed Rate 

Ba.seba11 82 42 

Basketball 73 42 

(~CiTra~-k 73 53 

Fencir~g - 

Football 62 46 

Oolf 91 56 

Gym~msl.:ics - - 

Ice HoekW - 

Lacrosse - - 

Mixed Rifle .-- -- 

Sk:img - 

Soccer - 

Swimming - 

Temiis - 

VoIIeybalI - 

"~<ater Polo - - 

Men’s Non-NCAA Sponsor. Sports -       - 

%¥~.~mea~s Sports 

Sp<~r~: GSR Fed Rate 

Baske*baII ] 00 

Bowling ..-. 

CCiTrack 97 71 

Crew.~TZ.owir~g - 

Fencing - 

Field Hockey - 

Golf 100 83 

Gymnastics - 

W[ Ice Hockey - 

Lacrosse 

:Soccer 96 83 

Sot~bal~ 83 50 

S w[mming - 

Tennis 100 57 

~%~lbybalI 92 56 

Water Polo - 

Womert’s Non-NCAA Spot,so> Spo~.~s - 
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Academic Success Rate Report 

2003 = 2006 Cohorts: Winston=Salem State University" 

Men’s Sports Women’s Sports 

Sport ASR Fed Rate Sport ASR FedRate 

Baseball - Basketball 85 56 

Basketball 33 13 Bowling 33 50 

CCiTrack 64 43 CCiTrack 90 86 

Fencing - Crew/Rowing - 

Football 58 53 Fencing - 

Golf 60 Field Hockey - 

Gymnastics - Golf - 

Ice Hockey - Gymnastics - 

Lacrosse - W. ice Hockey - 

Mixed Rifle - Lacrosse - 

Skiing - Skiing - 

Soccer - Soccer - 

Swimming - Softball 75 80 

Tennis 56 57 Swimming - 

Volleyball - Tennis 100 100 

Water Polo - Volleyball 83 50 

Wrestling - Water Polo - 

Men’s Non-NCAA Sponsor. Sports - Women’s Non-NCAA Sponsor. Sports - 
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Appendix G - Graduation Success Measures 

UNC BOG Approved and Athletic Conference Peer Institutions 
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Appalachian State University 

Graduation Success Measures: BOG Approved Peer institutions 

Number 
of Sports 
Programs 

Eastern Illinois University 

Miami University-Ohio 

]-owson University 

University of Northern 

Bowling Green State University 

James Madison University 

SUNY at Binghamton 

17 

15 

18 

14 

16 

17 

17 

Student-Athlete 4-Year Roiling 6-year Gradu- 
ation Rates (2003-04 through 2006-07) 

NCAA 
Academic Federal Grad- 

NCAA Graduation Success uation Rate 
Success Rate1 Rate2 (IPEDS)3 

86% 65% 

85% 73% 

85% 75% 

84% 70% 

83% 68% 

82% 70% 

82% 67% 

College of Charleston 

¢v"estern Illinois University 

Sam Houston State University 

California State University-Chico 

Indiana University of Pennsylvania 

Minnesota State University-Mankato 

Rowan University4 

Saint Cloud University4 

University of Wisconsin-La Crosse~ 

¢v"est Chester University of Pennsylvania 

~estern Washington University 

15 

16 

12 

11 

15 

19 

76% 66% 

72% 

75% 

75% 

19 

12 

76% 

68% 

81% 

84% 

65% 

60% 

60% 

61% 

59% 

66% 

63% 

UNC BOG Approved Peer Average 81% 77% 66% 

Appalachian State University 80% 60% 

Difference -1% -6% 

Graduation Success Measures: Athletic Conference Peer Institutions 

Southern Conference 

3avidson College 

:urman University 

3amford University 

Nofford College 

-Zion University 

Number 
of Sports 
Programs 

17 

14 

13 

13 

14 

Student-Athlete 4-Year Roll- 
ing 6-year Graduation Rates 
(2003-04 through 2006-07) 

NCAA Gradu- Federal Gradu- 
ation Success ation Rate 

Rate" (IPEDS)3 

98% 92% 

94% 78% 

93% 73% 

92% 76% 

87% 74% 

]-he Citadel 

Nestem Carolina University 

JNC Greensboro 

3eorgia Southern University 

Jniversity of Tennessee at Chattanooga 

11 

12 

13 

13 

13 

80% 62% 

80% 56% 

78% 58% 

64% 55% 

56% 47% 

~,onference Peer Average 82% 67% 

~,ppalachian State University 80% 60% 

~ifference -2% -7% 

~Graduation Success Rate (Division I) - see definition in Appendix E 

2Academic Success Rate (Division II) - see definition in Appendix E 

SFederal Graduate Rate (All schools) - see definition in Appendix E 

4School does not have any scores to report 
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East Carolina University 

Graduation Success Measures: BOG Approved Peer institutions Graduation Success Measures: Athletic Conference Peer institutions 

Northern Illinois University 

University of Missouri-Kansas City 

Western Michigan University 

University of South Carolina-Columbia 

University of Louisville 

University of North Dakota 

Southern Illinois University Carbondale 

University of Southern Mississippi 

University at Buffalo 

Student-Athlete 4-Year Rolling 
6-year Graduation Rates (2003-04 

through 2006-07) 

Number 
of Sports 
Programs 

15 

12 

14 

16 

19 

16 

14 

13 

18 

NCAAGradu- Federal Gradu- 
ation Success ation Rate 

Rate1 (IPEDS)2 

85% 65% 

84% 60% 

83% 71% 

82% 65% 

81% 59% 

80% 67% 

79% 64% 

79% 58% 

78% 68% 

Central Michigan University 

Texas Tech University 

University of Nevada-Reno 

Virginia Commonwealth University 

Wright State University 

East Tennessee State University 

Old Dominion University 

Ohio University 

Florida International University 

U NC BOG Approved Peer Average 

East Carolina University 

Difference 

12 

13 

16 

12 

14 

12 

15 

16 

13 

77% 59% 

77% 59% 

77% 64% 

75% 54% 

75% 65% 

74% 52% 

74% 58% 

73% 63% 

66% 47% 

78% 61% 

77% 59% 

-1% -2% 

Student-Athlete 4-Year Rolling 6-year 
Graduation Rates (2003-04 through 

2006-07) 

Conference USA 

Rice University 

UNC Charlotte 

Tulane University 

University of Tulsa 

Middle Tennessee State University 

Louisiana Tech University 

University of Southern Mississippi 

Number 
of Sports 
Programs 

NCAA Graduation 
Success Rate" 

12 94% 

12 89% 

10 87% 

14 86% 

13 82% 

12 80% 

13 79% 

Federal Graduation 
Rate (IPEDS)2 

84% 

66% 

61% 

70% 

56% 

59% 

58% 

University of North Texas 

University of Texas at El Paso 

Old Dominion University 

Marshall University 

University of Alabama at Birmingham 

Florida Atlantic University 

Florida International University 

University of Texas at San Antonio 

12 

12 

15 

14 

14 

15 

13 

12 

75% 67% 

75% 55% 

74% 58% 

74% 58% 

74% 63% 

67% 54% 

66% 47% 

63% 47% 

Conference Peer Average 78% 60% 

East Carolina University 77% 59% 

Difference -1% -1% 

"Graduation Success Rate (Division I) - see definition in Appendix E 

~Federal Graduate Rate (All schools) - see definition in Appendix E 
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Elizabeth City State University 

Graduation Success Measures: BOG Approved Peer ~nstitutions Graduation Success Measures: Athletic Conference Peer ~nstitutions 

Vlansfield University of Pennsylvania 

Jniversity of Illinois at Springfield 

Virginia State University 

Number 
of Sports 
Programs 

10 

10 

12 

Student-Athlete 4-Year Rolling 6-year Gradua- 
tion Rates (2003-04 through 2006-07) 

NCAA Gradu- 
ation Success 

Rate" 

NCAAAca- Federal Gradu- 
demic Suc- ation Rate 
cess Rate~ (IPEDS)3 

76% 54% 

75% 69% 

74% 60% 

Bowie State University 9 54% 39% 

~,thens State University4 

California State University-Bakersfield 

Christopher Newport University4 

Delaware State University 

:rostburg State University4 

"4orfolk State University 

Dhio State University-Marion4 

~ennsylvania State University - York4 

SUNY College at Old Westbury4 

Jniversity of Puerto Rico-Humacao4 

Jniversity of the Virgin Islands4 

JNC BOG Approved Peer Average 

Elizabeth City State University 

Difference 

16 

13 

60% 50% 

61% 51% 

59% 47% 10 

60% 70% 53% 

73% 62% 

3% 9% 

Student-Athlete 4-Year Roiling 
6-year Graduation Rates (2003H04 

through 2006-07) 

Central Intercollegiate 
Athletic Association 

Lincoln University 

Virginia State University 

Livingstone College 

Johnson C. Smith University 

Number 
of Sports 
Programs 

12 

12 

9 

11 

Federal Gradu- 
NCAAAcademic ation Rate 
Success Rate~ (IPEDS)3 

76% 59% 

74% 60% 

73% 35% 

70% 61% 

St. Augustine’s University 

Winston-Salem State University 

Virginia Union University 

Fayetteville State University 

Bowie State University 

Shaw University 

Chowan University 

11 

11 

11 

10 

9 

11 

13 

64% 48% 

64% 54% 

60% 50% 

58% 47% 

54% 39% 

51% 49% 

43% 37% 

Conference Peer Average 62% 49% 

Elizabeth City State University 64% 55% 

Difference 2% 6% 

"Graduation Success Rate (Division I) - see definition in Appendix E 

2Academic Success Rate (Division II) - see definition in Appendix E 

~Federal Graduate Rate (All schools) - see definition in Appendix E 

4School does not have any scores to report 

4O 



Fayetteville State University 

Graduation Success Measures: BOG Approved Peer institutions Graduation Success Measures: Athletic Conference Peer institutions 

torthwest Missouri State University 

v’irginia State University 

:rancis Marion University 

\4innesota State University Moorhead 

,Nestern Oregon University 

Jniversity of North Alabama 

5Jbany State University 

Number 
of Sports 
Programs 

11 

12 

12 

12 

9 

12 

9 

Student-Athlete 4-Year Rolling 6-year Gradua- 
tion Rates (2003-04 through 2006-07) 

NCAA 
Graduation NCAAAca- 

Success demic Success Federal Graduation 
Rate:        Rate2       Rate (IPEDS)3 

74% 52% 

74% 60% 

73% 54% 

67% 52% 

66% 52% 

65% 37% 

64% 48% 

Southwestern Oklahoma State Univer- 
sity 

3owie State University 

~.ngelo State University 

3alifomia State University-Bakersfield 

3alifornia State University-San Marcos4 

Eastern Connecticut State University4 

Srambling State University 

torfolk State University 

10 

9 

10 

16 

13 

10 

60% 

58% 

59% 

57% 48% 

54% 39% 

48% 41% 

5O% 

5O% 

47% 

JNC BOG Approved Peer Average 59% 64% 48% 

:ayetteville State University 58% 47% 

Difference -6% -1% 

Central Intercollegiate 
Athletic Association 

Lincoln University 

Virginia State University 

Livingstone College 

Johnson C. Smith University 

Elizabeth City State University 

St. Augustine’s University 

Winston-Salem State University 

Virginia Union University 

Student-Athlete 4-Year Rolling 
6-year Graduation Rates (2003- 

04 through 2006-07) 

Number 
of Sports 
Programs 

12 76% 

12 74% 

9 73% 

11 70% 

10 64% 

11 64% 

11 64% 

11 60% 

NCAAAca-     Federal 
demic Success Graduation Rate 

Rate2 (IPEDS)s 

59% 

60% 

35% 

61% 

55% 

48% 

54% 

5O% 

9 

11 

13 

54% 39% 

51% 49% 

43% 37% 

Bowie State University 

Shaw University 

Chowan University 

Conference Peer Average 63% 50% 

Fayetteville State University 58% 47% 

Difference -5% -3% 

:Graduation Success Rate (Division I) - see definition in Appendix E 

2Academic Success Rate (Division II) - see definition in Appendix E 

~Federal Graduate Rate (All schools) - see definition in Appendix E 

4School does not have any scores to report 

41 



North Carolina A&T State University 

Graduation Success Measures: BOG Approved Peer institutions Graduation Success Measures: Athletic Conference Peer ~nstitutions 

Jniversity of Maine 

31emson University 

Jniversity of New Hampshire 

South Dakota State University 

Cleveland State University 

_ouisiana Tech University 

Jniversity of Idaho 

The University of Texas at El Paso 

Jniversity of VVyoming 

Did Dominion University 

Jniversity of Louisiana at Lafayette 

lew Jersey Institute of Technology 

lew Mexico State University 

The University of Texas at Arlington 

ndiana State University 

Jackson State University 

Number 
of Sports 
Programs 

15 

15 

17 

17 

17 

12 

12 

12 

13 

15 

12 

15 

15 

10 

12 

13 

Student-Athlete 4-Year Rolling 
6-year Graduation Rates (2003-04 

through 2006-07) 

NCi~A Gradu- 
ation Success Federal Gradua- 

RateI tion Rate (IPEDS)2 

88% 68% 

87% 67% 

87% 74% 

83% 71% 

82% 57% 

80% 59% 

78% 61% 

75% 55% 

75% 55% 

74% 58% 

74% 61% 

73% 65% 

73% 53% 

70% 48% 

62% 57% 

60% 52% 

:lorida A&M University 13 47% 44% 

JNC BOG Approved Peer Average 75% 59% 

torth Carolina A&T State University 56% 53% 

Difference -19% -6% 

Student-Athlete 4-Year Rolling 
6-year Graduation Rates (2003-04 

through 2006-07) 

Mid-Eastern Athletic Conference 

University of Maryland Eastern Shore 

Soppin State University 

Howard University 

Hampton University 

Bethune-Cookman University 

Delaware State University 

Morgan State University 

South Carolina State University 

Norfolk State University 

No[th Carolina Central University 

Number 
of Sports 
Programs 

10 

9 

15 

12 

13 

13 

10 

13 

10 

12 

NCAA Gradu- Federal Gradu- 
ation Success ation Rate 

Rate1 (IPEDS)2 

89% 45% 

75% 50% 

68% 68% 

64% 61% 

63% 46% 

61% 51% 

60% 52% 

60% 54% 

59% 47% 

57% 44% 

Florida A&M University 

Savannah State University 

13 

10 

47% 44% 

43% 32% 

Sonference Peer Average 62% 50% 

North Carolina A&T State University 56% 53% 

Difference -6% 3% 

"Graduation Success Rate (Division I) - see definition in Appendix E 

*Federal Graduate Rate (All schools) - see definition in Appendix E 
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North Carolina Central University 

Graduation Success Measures: BOG Approved Peer institutions 

Vlurray State University 

The University of Tennessee-Martin 

Tennessee State University 

4ampton University 

California State University-Bakersfield 

Jackson State University 

Vlorgan State University 

Number 
of Sports 
Programs 

14 

13 

11 

12 

16 

13 

10 

Student-Athlete 4-Year Rolling 6-year 
Graduation Rates (2003-04 through 

2006-07) 

NCAA 
NCAAGradu- Academic Federal Grad- 
ation Success Success uation Rate 

Rate: Rate2 (IPEDS)~ 

82% 62% 

71% 48% 

65% 48% 

64% 61% 

60% 50% 

60% 52% 

60% 52% 
I 

:lorida A&M University 13 47% 44% 

-2dinboro University of Pennsylvania 15 73% 66% 

tew Jersey City University~ 

Rutgers University-Camden" 

Shippensburg University of Pennsylvania 

The University of West Florida 

Jniversity of Houston-Clear Lake~ 

v’aldosta State University 

iVashburn University 

/Vest Texas A & M University 

JNC BOG Approved Peer Average 

lorth Carolina Central University 

Difference 

16 

13 

11 

10 

13 

76% 61% 

72% 57% 

50% 41% 

62% 52% 

52% 46% 

64% 64% 54% 

57% 44% 

-7% -10% 

Graduation Success Measures: Athletic Conference Peer Institutions 

Vlid-Eastern Athletic Conference 

Jniversity of Maryland Eastern Shore 

3oppin State University 

-toward University 

-tampton University 

3ethune-Cookman University 

Delaware State University 

\4organ State University 

South Carolina State University 

!orfolk State University 

Student-Athlete 4-Year Rolling 
6-year Graduation Rates (2003- 

04 through 2006~07) 

Number 
of Sports 
Programs 

10 

9 

15 

12 

13 

13 

10 

13 

10 

NCAAGradu- Federal Gradu- 
ation Success ation Rate 

Rate~ (IPEDS)s 

89% 45% 

75% 50% 

68% 68% 

64% 61% 

63% 46% 

61% 51% 

60% 52% 

60% 54% 

59% 47% 

’,~orth Carolina A&T State University 12 56% 53% 

:lorida A&M University 13 47% 44% 

Savannah State University 10 43% 32% 

3onference Peer Average 62% 50% 

~orth Carolina Central University 57% 44% 

Difference -5% -6% 

:Graduation Success Rate (Division I) - see definition in Appendix E 

2Academic Success Rate (Division II) - see definition in Appendix E 

~Federal Graduate Rate (All schools) - see definition in Appendix E 

~School does not have any scores to report 
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North Carolina State University 

Graduation Success Measures: BOG Approved Peer ~nstitutions Graduation Success Measures: Athletic Conference Peer institutions 

Student-Athlete 4-Year Rolling 
g-year Graduation Rates (2003-04 

through 2006-07) 

Jniversity of Illinois at Urbana-Champaign 

7irginia Polytechnic Institute and State University 

Number 
of Sports 
Programs 

17 

17 

NCAAGradu- Federal Gradu- 
ation Success ation Rate 

Rate: (IPEDS)~ 

90% 77% 

90% 71% 

89% 75% 

88% 78% 

88% 72% 

87% 72% 

87% 77% 

86% 74% 

85% 72% 

83% 67% 

83% 60% 

The Ohio State University 

~ennsylvania State University 

:~utgers University-New Brunswick 

Vlichigan State University 

Jniversity of California-Davis 

Jniversity of Maid/land-College Park 

Jniversity of Wisconsin-Madison 

Colorado State University-Fort Collins 

Jniversity of Florida 

31 

25 

24 

21 

22 

22 

19 

12 

16 

~urdue University-Main Campus 

Georgia Institute of Technology 

owa State University 

Texas A & M University-College Station 

Jniversity of Arizona 

16 

13 

14 

16 

16 

80% 71% 

79% 66% 

79% 64% 

77% 68% 

73% 60% 

JNC BOG Approved Peer Average 84% 70% 

"4orth Carolina State University 82% 63% 

Difference -2% -7% 

~,tlantic Coast Conference 

Jniversity of Notre Dame 

Duke University 

Boston College 

#,/ake Forest University 

Jniversity of Miami 

~Zirginia Polytechnic Institute and State University 

Jniversity of Virginia 

Clemson University 

Syracuse University 

Jniversity of Maryland, College Park 

JNC-Chapel Hill 

Student-Athlete 4-Year Roll- 
ing 6-year Graduation Rates 
(2003-04 through 2006-07) 

Number 
of Sports 
Programs 

22 

22 

26 

14 

14 

17 

21 

15 

18 

22 

24 

NCAA Gradu- Federal Gradu- 
ation Success ation Rate 

Rate: (IPEDS)* 

99% 88% 

98% 86% 

96% 79% 

94% 79% 

92% 64% 

90% 71% 

88% 77% 

87% 67% 

87% 74% 

86% 74% 

86% 72% 

:lorida State University 

Georgia Institute of Technology 

Jniversity of Pittsburgh 

15 

13 

15 

81% 58% 

79% 66% 

77% 64% 

Conference Peer Average 89% 73% 

klorth Carolina State University 82% 63% 

:Difference -7% -10% 

:Graduation Success Rate (Division I) - see definition in Appendix E 

~Federal Graduate Rate (All schools) - see definition in Appendix E 
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UNC Ashevi~e 

Graduation Success Measures: BOG Approved Peer Institutions 

Student-Athlete 4-Year Rolling 6-year Grad- 
uation Rates (2003-04 through 2006-07) 

NCAA 
Number NCAAGradu- Academic Federal Gradu- 
of Sports ation Success Success ation Rate 
Programs RateI Rate~- (IPEDS)"~ 

:urman University 14 94% 78% 

Shristopher Newport University4 

Eastern Connecticut State University4 

:ort Lewis College 

4eerie State College~ 

Vlassachusetts College of Liberal Arts4 

/ew College of Florida4 

:~amapo College of New Jersey~ 

Rhodes College4 

St. Mary’s College of Maryland4 

SUNY at Geneseo~ 

SUNY at Purchase College4 

The Evergreen State College~ 

Truman State University 

Jniversity of Maine at Farmington~ 

Jniversity of Minnesota-Morris~ 

Jniversity of Montevallo 

JNC BOG Approved Peer Average 

JNC Asheville 

Difference 

62% 52% 

86% 72% 

64% 57% 

- 71% 65% 

72% 58% 

-7% 

Graduation Success Measures: Athletic Conference Peer Institutions 

Student-Athlete 4-Year Rolling 
6-year Graduation Rates (2003- 

04 through 2006-07) 

Big South Conference 

Presbyterian College 

Radford University 

High Point University 

Gardner-Webb University 

Campbell University 

Longwood University 

Coastal Carolina University 

Charleston Southern University 

Number 
of Sports 
Programs 

NCAA Gradu- 
ation Success 

RateI 

16 90% 

15 88% 

12 87% 

17 85% 

16 82% 

14 79% 

14 78% 

13 76% 

Federal Gradu- 
ation Rate 
(IPEDS),~ 

66% 

74% 

64% 

63% 

56% 

63% 

54% 

53% 

Liberty University 

Virginia Military Institute 

15 

12 

71% 63% 

70% 57% 

Conference Peer Average 81% 61% 

UNC Asheville 72% 58% 

Difference -9% -3% 

~Graduation Success Rate (Division I) - see definition in Appendix E 

"~Academic Success Rate (Division II) - see definition in Appendix E 

SFederal Graduate Rate (All schools) - see definition in Appendix E 

4School does not have any scores to report 
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Graduation Success Measures: BOG Approved Peer ~nstitutions 

UNC-Chapel Hill 

Graduation Success Measures: Athletic Conference Peer institutions 

Student-Athlete 4-Year Roll- 
ing 6-year Graduation Rates 
(2003-04 through 2006-07) 

Number NCAA Gradu- 
of Sports ation Success 
Programs    RateI 

Duke University 

qorthwestern University 

Jniversity of Pennsylvania 

Jniversity of Michigan-Ann Arbor 

Jniversity of Virginia 

Jniversity of California-Los Angeles 

Jniversity of Maid/land-College Park 

22 

19 

26 

23 

21 

20 

22 

Federal 
Graduation 

Rate (IPEDS)2 

98% 86% 

97% 89% 

96% 

88% 78% 

88% 77% 

87% 74% 

86% 74% 

21 

19 

19 

16 

23 

15 

18 

2 

86% 69% 

85% 72% 

81% 71% 

80% 67% 

78% 68% 

77% 64% 

77% 64% 

Jniversity of Minnesota-Twin Cities 

Jniversity of Wisconsin-Madison 

Jniversity of Washington-Seattle 

The University of Texas at Austin 

Jniversity of California-Berkeley 

Jniversity of Pittsburgh 

Jniversity of Southern California 

Johns Hopkins University~ 

JNC BOG Approved Peer Average 86% 73% 

JNC-Chapel Hill 86% 72% 

Difference - -1% 

Student-Athlete 4-Year Rolling 
6-year Graduation Rates (2003-04 

through 2006-07) 

Atlantic Coast Conference 

University of Notre Dame 

Duke University 

Boston College 

Wake Forest University 

University of Miami 

Virginia Polytechnic Institute and State University 

University of Virginia 

Clemson University 

Syracuse University 

University of Maryland, College Park 

Number 
of Sports 
Programs 

22 

22 

26 

14 

14 

17 

21 

15 

18 

22 

NCAA Gradu- 
ation Success Federal Gradua- 

Rate~ tion Rate (IPEDS)*- 

99% 88% 

98% 86% 

96% 79% 

94% 79% 

92% 64% 

90% 71% 

88% 77% 

87% 67% 

87% 74% 

86% 74% 

North Carolina State University 

Florida State University 

Georgia Institute of Technology 

University of Pittsburgh 

19 

15 

13 

15 

82% 63% 

81% 58% 

79% 66% 

77% 64% 

Conference Peer Average 88% 72% 

UNC-Chapel Hill 86% 72% 

Difference -2% 

"Graduation Success Rate (Division I) - see definition in Appendix E 

2Federal Graduate Rate (All schools) - see definition in Appendix E 

sSchool only has two athletics programs and was removed from this analysis 
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UNC Charlotte 

Graduation Success Measures: EJOG Approved Peer ~nstitutions 

Student-Athlete 4-Year Roiling 6-year Gradu- 
ation Rates (2003-04 through 2006-07) 

Number NCAAGradu- NCAAAca- Federal Grad- 
of Sports ation Success demic Success uation Rate 
Programs Rate~ Rate2 (IPEDS)s 

,Nestern Michigan University 

Jniversity of Louisville 

Jniversity of Rhode Island 

Jniversity of Nevada-Las Vegas 

Jniversity of Wisconsin-Milwaukee 

Jniversity of Toledo 

v’irginia Commonwealth University 

4ent State University 

Did Dominion University 

Jniversity of New Mexico 

Jniversity of Texas at Arlington 

~ortland State University 

:lorida Atlantic University 

:lorida International University 

Jniversity of Texas at San Antonio 

Jniversity of Colorado Denve[~ 

Jniversity of Massachusetts-Lowell 

14 

19 

18 

15 

11 

14 

12 

14 

15 

17 

10 

10 

15 

10 

12 

83% 71% 

81% 59% 

79% 64% 

78% 64% 

77% 66% 

76% 67% 

75% 54% 

74% 63% 

74% 58% 

74% 55% 

70% 48% 

69% 45% 

67% 54% 

66% 47% 

63% 47% 

12 75% 60% 

JNC BOG Approved Peer Average 74% 58% 

JNC Charlotte 89% 66% 

:)ifference 15% 8% 

Graduation Success Measures: Athletic Conference Peer Institutions 

Student-Athlete 4-Year Roll- 
ing 6-year Graduation Rates 
(2003-04 through 2006-07) 

NCAA 
Number Graduation Federal Gradu- 
of Sports Success ation Rate 

3onference USA Programs Rate~ (IPEDS)3 

Rice University 12 94% 84% 

]-ulane University 

Jniversity of Tulsa 

Vliddle Tennessee State University 

_ouisiana Tech University 

Jniversity of Southern Mississippi 

East Carolina University 

Jniversity of North Texas 

Jniversity of Texas at El Paso 

Did Dominion University 

\4arshall University 

Jniversity of Alabama at Birmingham 

:lorida Atlantic University 

:lorida International University 

Jniversity of Texas at San Antonio 

10 

14 

13 

12 

13 

15 

12 

12 

15 

14 

14 

15 

13 

12 

87% 61% 

86% 70% 

82% 56% 

80% 59% 

79% 58% 

77% 59% 

75% 67% 

75% 55% 

74% 58% 

74% 58% 

74% 63% 

67% 54% 

66% 47% 

63% 47% 

.~onference Peer Average 77% 60% 

JNC Charlotte 89% 66% 

:)ifference 12% 6% 

"Graduation Success Rate (Division I) - see definition in Appendix E 

~-Academic Success Rate (Division II) - see definition in Appendix E 

3Federal Graduate Rate (All schools) - see definition in Appendix E 

4School does not have any scores to report 
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UNC Greensboro 

Graduation Success Measures: BOG Approved Peer institutions Graduation Success Measures: Athletic Conference Peer Institutions 

Jniversity of Central Florida 

Georgia State University 

qorthern Illinois University 

Jniversity of Memphis 

Bowling Green State University 

/Vestern Michigan University 

Vliddle Tennessee State University 

Jniversity of Louisville 

Dregon State University 

Jniversity of Southern Mississippi 

Student-Athlete 4-Year Rolling 
6-year Graduation Rates (2003- 

04 through 2006-07) 

Number 
of Sports 
Programs 

15 

13 

15 

15 

16 

14 

13 

19 

15 

13 

NCi~GraduH Federal Gradu- 
ation Success ation Rate 

Rate: (IPEDS)2 

89% 60% 

86% 61% 

85% 65% 

84% 57% 

83% 68% 

83% 71% 

82% 56% 

81% 59% 

79% 63% 

79% 58% 

Virginia Commonwealth University 

<ent State University 

Did Dominion University 

ndiana University-Purdue University-Indianapolis 

The University of Texas at Arlington 

~ortland State University 

:lorida International University 

ndiana State University 

12 

14 

15 

14 

10 

10 

13 

12 

75% 54% 

74% 63% 

74% 58% 

73% 60% 

70% 48% 

69% 45% 

66% 47% 

62% 57% 

JNC BOG Approved Peer Average 77% 58% 

JNC Greensboro 78% 58% 

::)ifference 1% 

Southern Conference 

Davidson College 

Furman University 

Samford University 

Wofford College 

Elon University 

Appalachian State University 

The Citadel 

Western Carolina University 

Student-Athlete 4-Year Roll- 
ing 6-year Graduation Rates 
(2003-04 through 2006-07) 

Number 
of Sports 
Programs 

17 

14 

13 

13 

14 

16 

11 

12 

\JCAA Gradu-    Federal 
ation Suc- Graduation Rate 
cess Rate1     (IPEDS)2 

98% 92% 

94% 78% 

93% 73% 

92% 76% 

87% 74% 

80% 60% 

80% 62% 

80% 56% 

Georgia Southern University 

University of Tennessee at Chattanooga 

13 

13 

64% 55% 

56% 47% 

Conference Peer Average 82% 67% 

UNC Greensboro 78% 58% 

Difference -4% -9% 

:Graduation Success Rate (Division I) - see definition in Appendix E 

*Federal Graduate Rate (All schools) - see definition in Appendix E 
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UNC Pembroke 

Graduation Success Measures: BOG Approved Peer institutions 

3ittsburg State University 

’,lorthwest Missouri State University 

:rancis Marion University 

California State University-Stanislaus 

qortheastern State University 

Jniversity of North Alabama 

Number 
of Sports 
Programs 

9 

11 

12 

11 

10 

12 

Student-Athlete 4-Year Rolling 6-year 
Graduation Rates (2003-04 through 

2006-07) 

N CAA N CAA 
Graduation Academic Federal 

Success Success Graduation 
Rate~ Rate2 Rate (IPEDS)~ 

75% 61% 

74% 52% 

73% 54% 

66% 42% 

65% 38% 

65% 37% 

Eastern New Mexico University 

Southern Arkansas University 

]-he University of Texas of the Permian Basin 

~,ustin Peay State University 

:rostburg State University~ 

ndiana University-Southeast~ 

Vlorehead State University 

ticholls State University 

Radford University 

Jniversity of Guam~ 

Jniversity of Wisconsin-Superiod 

Nestem Connecticut State University~ 

11 

12 

12 

14 

14 

13 

15 

76% 

63% 

73% 

88% 

56% 37% 

48% 32% 

48% 46% 

58% 

59% 

42% 

74% 

JNC BOG Approved Peer Average 75% 63% 49% 

JNC Pembroke 57% 54% 

3ifference -6% 5% 

Graduation Success Measures: Athletic Conference Peer institutions 

Student-Athlete 4-Year Roll- 
~ng 6-year Graduation Rates 
(2003-04 through 2006-07) 

Peach Belt Conference 

Number NCAAAca- 
of Sports demic Suc- 
Programs cess Rate2 

Flagler College 

Georgia College & State University 

University of North Georgia 

Lander University 

Francis Marion University 

Armstrong Atlantic State University 

Columbus State University 

Georgia Southwestern State University 

University of Montevallo 

Georgia Regents University Augusta 

University of South Carolina Aiken 

12 87% 

10 83% 

12 82% 

11 74% 

12 73% 

11 72% 

11 72% 

11 67% 

10 64% 

10 61% 

11 60% 

Federal Gradu- 
ation Rate 
(IPEDS)~ 

72% 

65% 

60% 

51% 

54% 

44% 

40% 

46% 

57% 

50% 

55% 

50% 40% Clayton State University 

Young Harris College4 

Conference Peer Average 70% 53% 

UNC Pembroke 57% 54% 

Difference -13% 1% 

~Graduation Success Rate (Division I) - see definition in Appendix E 

~Academic Success Rate (Division II) - see definition in Appendix E 

3Federal Graduate Rate (All schools) - see definition in Appendix E 

~School does not have any scores to report 
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UNC Wilmington 

Graduation Success Measures: BOG Approved Peer institutions Graduation Success Measures: Athletic Conference Peer institutions 

3ollege of William and Mary 

Jniversity of Maine 

Towson University 

Jniversity of Northern Iowa 

Student-Athlete 4-Year Rolling 6-year 
Graduation Rates (2003-04 through 

2006-07) 

Number 
of Sports 
Programs 

19 

15 

18 

14 

NCAA     NCAA 
Graduation Academic    Federal 

Success Success Graduation 
RateI Rate2 Rate (IPEDS)~ 

92% 83% 

88% 68% 

85% 75% 

84% 70% 

James Madison University 

V~urray State University 

SUNY at Binghamton 

Jniversity of Maryland-Baltimore County 

3ollege of Charleston 

17 82% 

14 82 % 

17 82% 

16 80% 

15 76% 

3alifornia Polytechnic State University-San Luis Obispo 

California State University-Chico 

~:owan University4 

The College of New Jersey’~ 

The University of Texas at Dallas4 

Truman State University 

Jniversity of WisconsimEau Claire4 

Nestern Washington University 

17 

11 

17 

75% 

72% 

86% 

70% 

62% 

67% 

66% 

66% 

68% 

60% 

72% 

12 84% 63% 

JNC BOG Approved Peer Average 83% 68% 

JNC Wilmington 82% 69% 

bifference H1% 1% 

1Graduation Success Rate (Division I) - see definition in Appendix E 

"~Academic Success Rate (Division II) - see definition in Appendix E 

SFederal Graduate Rate (All schools) - see definition in Appendix E 

4School does not have any scores to report 

5O 

Colonial Athletic Association 

Drexel University 

College of William & Mary 

Northeastern University 

Towson University 

Hofstra University 

James Madison University 

Number 
of Sports 
Programs 

17 

19 

15 

18 

18 

17 

Student-Athlete 4-Year Roll- 
ing 6-year Graduation Rates 
(2003-04 through 2006-07) 

NCAA Gradu- Federal Gradu- 
ation Success ation Rate 

Rate~ (IPEDS)3 

94% 78% 

92% 83% 

85% 68% 

85% 75% 

84% 72% 

82% 70% 

University of Delaware 

College of Charleston 

19 

15 

80% 75% 

76% 66% 

Conference Peer Average 85% 73% 

UNC Wilmington 82% 69% 

Difference -3% -4% 



Western Carolina University 

Graduation Success Measures: BOG Approved Peer institutions 

Radford University 

Eastern Illinois University 

V]urray State University 

Number 
of Sports 
Programs 

15 

17 

14 

Student-Athlete 4-Year Rolling 6-year Grad- 
uation Rates (2003-04 through 2006-07) 

NCAA 
Graduation NCAAAca- 

Success demic Suc- 
RateI cess Rate~ 

88% 

86% 65% 

82% 62% 

Federal Gradu- 
ation Rate 
(IPEDS)~ 

74% 

12 

16 

14 

12 

17 

12 

14 

14 

10 

12 

14 

78% 57% 

76% 65% 

74% 60% 

73% 55% 

72% 55% 

68% 60% 

63% 59% 

83% 63% 

78% 64% 

73% 62% 

71% 67% 

4ennesaw State University 

/Vestern Illinois University 

.Central Connecticut State University 

Southeast Missouri State University 

.California State University-Fresno 

Sam Houston State University 

\4orehead State University 

3alifornia University of Pennsylvania 

~ittsburg State University 

31ymouth State University4 

Saint Cloud State University4 

Salisbury University4 

SUNY College at Oswego4 

Jniversity of Central Missouri 

/Vinona State University 

JNC BOG Approved Peer Average 76% 76% 62% 

A/estem Carolina University 80% 56% 

Difference 4% -6% 

Graduation Success Measures: Athletic Conference Peer ~nstitutions 

Southern Conference 

3avidson College 

:urman University 

Samford University 

Aiofford College 

Elon University 

~,ppalachian State University 

The Citadel 

Number 
of Sports 
Programs 

17 

14 

13 

13 

14 

16 

11 

Student-Athlete 4HYear Roll- 
ing 6-year Graduation Rates 
(2003-04 through 2006-07) 

NCAA 
Graduation Federal GraduH 

Success ation Rate 
RateI (IPEDS)~ 

98% 92% 

94% 78% 

93% 73% 

92% 76% 

87% 74% 

80% 60% 

80% 62% 

JNC Greensboro 

Georgia Southern University 

Jniversity of Tennessee at Chattanooga 

13 

13 

13 

78% 58% 

64% 55% 

56% 47% 

3onference Peer Average 82% 68% 

Aiestern Carolina University 80% 56% 

Difference -2% -12% 

~Graduation Success Rate (Division I) - see definition in Appendix E 

~Academic Success Rate (Division II) - see definition in Appendix E 

SFederal Graduate Rate (All schools) ~ see definition in Appendix E 

4School does not have any scores to report 
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Winston=Salem State University 

Graduation Success Measures: BOG Approved Peer institutions Graduation Success Measures: Athletic Conference Peer institutions 

Virginia State University 

:rancis Marion University 

Number 
of Sports 
Programs 

12 

12 

Student-Athlete 4-Year Rolling 6-year Grad- 
uation Rates (2003-04 through 2006-07) 

NCAA 
Graduation NCAA Aca- 

Success demic Suc- 
RateI cess Rate~- 

74% 

Federal Gradu- 
ation Rate 
(IPEDS)3 

60% 

73% 54% 

9 

11 

9 

13 

13 

14 

10 

10 

14 

69% 

61% 

69% 

60% 

59% 

61% 

~,lbany State University 

Jniversity of South Carolina-Aiken 

:ort Valley State University 

5Jcorn State University 

Delaware State University 

Jacksonville State University 

Vlorgan State University 

torfolk State University 

3rairie View A & M University 

:~utgers University-Camden4 

Spelman College4 

SUNY College at Old Westbury4 

Tennessee State University 

Jniversity of Maryland Eastern Shore 

/Villiam Paterson University of New Jersey4 

Kavier University of Louisiana4 

11 

10 

65% 

89% 

64% 

6O% 

44% 

48% 

55% 

4O% 

4O% 

51% 

51% 

52% 

47% 

5O% 

48% 

45% 

JNC BOG Approved Peer Average 67% 63% 49% 

A/instomSalem State University 64% 54% 

Difference 1% 5% 

Central Intercollegiate 
Athletic Association 

Lincoln University 

Virginia State University 

Livingstone College 

Johnson C. Smith University 

Elizabeth City State University 

St, Augustine’s University 

Number 
of Sports 
Programs 

12 

12 

9 

11 

10 

11 

Student-Athlete 4-Year Roll- 
ling 6-year Graduation Rates 

(2003-04 through 2006-07) 

NCAAAca- Federal Gradu- 
demic Suc- ation Rate 
cess Rate~- (IPEDS)"~ 

76% 59% 

74% 60% 

73% 35% 

70% 61% 

64% 55% 

64% 48% 

Virginia Union University 11 60% 50% 

Fayetteville State University 10 58% 47% 

Bowie State University 9 54% 39% 

Shaw University 11 51% 49% 

Chowan University 13 43% 37% 

Conference Peer Average 62% 49% 

Winston-Salem State University 64% 54% 

Difference 2% 5% 

!Graduation Success Rate (Division I) - see definition in Appendix E 

~-Academic Success Rate (Division II) - see definition in Appendix E 

SFederal Graduate Rate (All schools) - see definition in Appendix E 

4School does not have any scores to report 
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Appendix H - Non-Academic NCAA Violations 

Listing of Level II Infractions of NCAA Bylaws 
NCAA Rulings January - December 2012 
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UNC Division I Institutions - NCAA Rulings in 2012 Calendar Year 

Violation Institution Number Sport Summary of Level II Violations School Action NCAAAction 

Implemented new procedures to guard against violations 
1 1 Football Conducted too many PSA evaluations and permissible visits were reduced No further action 

2 Men’s Track (Indoor 
and Outdoor) 

Impermissible text message sent to PSA Rules education and limited contact with PSAs No further action 

3 Women’s Lacrosse Team participated before eligibility was determined Rules education No further action 

4 Softball SA involved in impermissible promotional activity for commer- Rules education No further action cial entity 

5 Men’s Wrestling Impermissible contact with PSA Reduce contacts with PSA and rules education No further action 

6 Softball Impermissible telephone contact w!PSA (accidental dial) None needed No further action 

7 Women’s Basketball Receipt of impermissible benefit (discount for iPhone repair) SA donated money to charity of choice No further action 

8 Football Impermissible phone contact with PSA None noted None noted 

9 Baseball Impermissible phone contact with PSA (accidental dial) None Reduced contact with 
PSA for two weeks 

10 Women’s Gymnas- Impermissible phone contact with PSA (accidental dial) Rules education and limited contact with PSAs No further action tics 

Men’s and Women’s 11 Basketball 
Coaches’ promotion of product and use of images on website None noted None noted 

12 Women’s Volleyball SA competed outside team without permission None noted None noted 

13 Football Impermissible contact with PSA Rules education and limited contact with PSAs No further action 

14 Baseball Impermissible phone contact with PSA (accidental dial) Rules education and limited contact with PSAs No further action 

Reduced contact with 15 Football Impermissible twitter message to PSA Rules education and limited contact with PSAs PSA for two weeks 

16 Football Impermissible SA promotion of activity Rules education and flyers removed used for an event No further action 

17 Women’s Lacrosse Impermissible contact with PSA Rules education and limited contact with PSAs No further action 

18 Women’s Soccer SA practiced without being enrolled full-time Rules education and SA withheld until eligible No further action 

19 Men’s Basketball Impermissible contact with PSAs Rules education No further action 

20 Women’s Lacrosse Impermissible contact with PSA Rules education and limited contact with PSAs No further action 

21 Women’s Soccer Impermissible contact with PSA (letter) Rules education and limited contact with PSA No further action 

22 Softball Impermissible contact with PSA (text message) Rules education and limited contact with PSA No further action 

SA = Student-Athlete 54 PSA = Prospective Student-Athlete 



Violation Institution Number 

2 

UNC Division I Institutions - NCAA Rulings in 2012 Calendar Year 

Violation Summary School Action Sport NCAA Action 

1 Baseball Coach sent impermissible text messages to PSAs Rules education and limited contact with PSAs No further action 

2 Women’s Soccer Sport administrator began calling PSAs before allowable time Rules education and limited contact with PSAs No further action 

3 Men’s Swimming Coach sent impermissible text messages to PSA Rules education and limited contact with PSAs No further action 

Men’s Soccer 
Ineligible SA participated in amateur games while NCAA SA withheld until declared eligible and staff received rules 

waiver was filed education No further action 

5 
Women’s Gymnas- 

tics Coach sent impermissible text message to PSAs Rules education and limited contact with PSAs No further action 

6 Men’s Basketball 
Impermissible communications with PSAs committed to other 

Rules education No further action institutions 

7 Women’s Soccer Team left too early for away from home competition Rules education No further action 

8 Softball Sent recruiting materials before permissible time period Rules education and limited contact with PSA No further action 

9 Men’s Wrestling Impermissible phone contact with PSA Rules education and limited contact with PSA No further action 

10 Men’s Soccer Two PSAs did not sign National Letter of Intent Rules education No further action 

11 Men’s Basketball Coach’s sons participated in practice sessions Rules education No further action 

12 Women’s Swimming Coaches had meal with PSA Rules education No further action 

13 Men’s Soccer Coach sent impermissible text messages to PSA Rules education and limited contact with PSA No further action 

14 Football Allowed SAto practice while not cleared by NCAA SAwithheld until declared eligible and staff received rules 
No further action education 

15 Men’s Basketball SAs received impermissible cash benefits from an athletics Institution is disassociating the rep from the athletics pro- 
representative gram and paying fines ($5,000) No further action 

16 Men’s Basketball Complications with scheduling and publicity of sports camps Camp was canceled and rules education conducted No further action 

17 Women’s Tennis Too much money provided for per diem during competition Rules education and SAs repay extra money to charity No further action 

18 Men’s Track (Out- Two coaches called same PSA Rules education and limited contact with PSA No further action 
door) 

19 Women’s Basketball Impermissible evaluation conducted of PSA Rules education and decrease of evaluations No further action 

20 Men’s Swimming Excessive communication with PSAs Rules education and limited contact with PSAs No further action 

SA = Student~Athlete 55 
PSA = Prospective ~tudent-Athlete 



UNC Division I institutions - NCAA Rulings in 2012 Calendar Year 

Institution Violation Sport Violation Summary SchoolAction NCAAAction 
Number 

Men’s Track (Out- 
door) 

SA participated prior to proper certification Rules education No further action 

Men’s and Women’s 
2 Track (Indoor and 

Two SAs practiced prior to completing drug-testing consent Coach suspended for 

Outdoor) 
form Rules education one practice 

3 Men’s Golf Coach provided impermissible meals to SAs Rules education No further action 

4 Women’s Swimming Impermissible campus visit Rules education No further action 

5 Men’s Track (Indoor 
and Outdoor) 

Impermissible contact with PSA Rules education No further action 

6 Multiple sports New financial aid system over awarded 69 SAs Money repaid No further action 

Entire staff limited 
7 Men’s Golf Impermissible contact with PSA (text message) Rules education and limited contact with PSAs from contact PSA for 

four weeks 

8 Baseball Volunteer coaches received impermissible housing benefits Coach suspended for two weeks, volunteers repaid 
amount received, rules education provided. No further action 

4 1 Men’s Wrestling Former SA competed while ineligible None noted None noted 

Women’s Cross t,~c-z~a New internal checks in place for certifying eligibility and Vacate points 
2 Country, Track (In- Ineligible SA practiced, traveled, and competed without ...... ruled involved SAs immediately ineligible pending certifica- earned by SAs, fines 

door and Outdoor) certification tion ($5,000) 

Vacate points 
3 

Women’s Track (In- Ineligible SA practiced, traveled, and competed without NCAA New internal checks in place for certifying eligibility earned by SAs, fines 
door and Outdoor) certification 

($4,000) 

4 Softball Ineligible SA practiced, traveled, and competed without NCAA New internal checks in place for certifying eligibility Fines ($5,000) certification 

5 Men’s Tennis 
Ineligible SA practiced, traveled, and competed without NCAA New internal checks in place for certifying eligibility Fines ($5,000) certification 

6 Baseball 
Ineligible SA received aid, practiced, traveled, and competed New internal checks in place for certifying eligibility Fines ($5,000) without NCAA certification 

7 Women’s Volleyball Official visit conducted before proper paperwork was in order Coaches received letter No further action 

SA = Student-Athlete 56 
PSA = Prospective Student-Athlete 



Institution Violation 
Number 

UNC Division I Institutions - NCAA Rulings in 2012 Calendar Year 

Sport Violation Summary School Action NCAAAction 

1 Men’s Basketball SA participated in summer league without written permission Rules education of SA No further action 

Forfeit points from 
2 Men’s Track (Indoor SA practiced, traveled, and competed in one competition SA withheld from two competitions and 20 practices once competitions and pay 

and Outdoor) while part-time student eligible 
fine ($500) 

Team participated in prohibited athletic activities following a Reduction of activities the following week No further action 3 Women’s Volleyball competition 

4 Women’s Basketball Impermissible benefit providing to SA (free meal) SA ineligible until value of meal donated to charity. No further action 

Comment made about PSA prior to PSA signing National Let- 
Removed tweet and rules education No further action 5 Football ter of Intent 

Men’s and Women’s 
6 Track (Indoor and Impermissible text messages sent to PSAs Rules education and limited contact with PSAs No further action 

Outdoor) 

7 Softball Impermissible text message sent to PSA Rules education and limited contact with PSAs No further action 

6 1 Men’s Basketball 
SA practiced impermissibly due to not meeting transfer re- 

quirements Waiver granted No further action 

2 Men’s Basketball Team not given mandatory day off Team received two days off Bylaw discussed with 
coach 

3 Baseball Team practiced for too long in one week Subsequent practice time was reduced Bylaw discussed with 
staff 

4 Football 
Impermissible benefits provided to SAs not yet officially SAs notified of ineligibility and repaid cost of benefit No further action enrolled 

7 1 Women’s Track (In- 
door and Outdoor) 

One text message sent from coach to PSA Rules education and no contact with PSA for two weeks No further action 

2 Men’s Tennis SA competed while ineligible Rules education Fines ($500) 

3 Women’s Golf Team left too early for away from home competition Rules education No further action 

SA(2) declared ineligible until amount for loaned iPod do- 
4 Women’s Basketball 

impermissible benefits to SAs: coach sold shoes to SA(1), hated to charity and increased education for coaches and 
No further action SA(2) was loaned an iPod                    players. SA(1 ) transferred to another institution 

SA = Student-Athlete 57 
PSA = Prospective Student-Athlete 



UNC Division I institutions - NCAA Rulings in 2012 Calendar Year 

Institution Violation Sport Violation Summary SchoolAction NCAAAction 
Number 

8 1 Football Ineligible SA practiced and competed SAwithheld from luther contests and institutional checks Pay fine ($1,000) put into place 

2 Football SA participated prior to proper certification Rules education Pay fine ($5,000) 

3 Baseball Two SAs participated prior to amateur status certified Institution requested reinstatement of SAs, SAs withheld Pay fine ($5,000) from practice, and rules education 

4 Men’s Track (Indoor SA withheld until declared eligible and staff received rules Pay fine ($5,000) 
and Outdoor) 

Ineligible SA practiced and competed 
education 

9 1 Football Institution impermissibly paid for PSAs NCAA registration fee Rules education No further action 

2 Baseball Exceeded annual limit of financial aid awards Reduce aid during the next school year No further action 

3 Men’s Track (Indoor 
and Outdoor) 

Ineligible SA practiced without NCAA certification Rules education No further action 

SA = Student-Athlete 58 
PSA = Prospective Student-Athlete 



UNC Division II Institutions = NCAA Rulings in 2012 Calendar Year 

Violation Institution Number Sport Summary of Level II Violations School Action NCAAAction 

Institution provided athletically-related financial Amended practices to comply with proper proce- 
No further action 1 1 Administrative aid too early dures 

2 Softball Staff exceeded weekly hour limitations on ath- 
letic activity Rules education and reduced practice time No further action 

3 Women’s Track, Outdoor SA practiced without being enrolled full-time Rules education and withheld SA from practice No further action 

4 
Men’s Track (Indoor and Permitted SA to practice, compete, and receive Suspend coach for one 

benefits prior to receiving permission from NCAA SA declared ineligible and withheld from activities contest and institution pay 
Outdoor)                     or the institution                             until resolved                      fine ($500) 

Men’s Wrestling 
Permitted SAto practice prior to receiving per- 

mission from NCAA Rules education No further action 

6 Men’s Basketball Allowed partial-qualified SAto access locker Rules education No further action room during away from home game 

Allowed SAto participate in activities after drop- Withheld SAfrom activities and received rules Women’s Track, Outdoor ping below full-time enrollment education No further action 

Women’s Basketball One text message sent from coach to PSA Rules education and prohibited contact for one 
week No further action 

Football 
One text message each sent from coach to two Rules education and prohibited contact for two 

PSAs weeks No further action 

Football, Men’s and 
Women’s Volleyball 

Some SAs participated in post-competition ac- 
tivities that were not sanctioned Rules education No further action 

Women’s Volleyball SA practiced, traveled, and competed prior to Enhanced information regarding transfer students 
eligibility notice from NCAA                          produced Pay fine ($2,500) 

SA = Student-Athlete 59 
PSA = Prospective Student-Athlete 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, Febrnary 21, 2014 7:25 PM 

Cowell, Ma~on <mcowell@kilpatricktownsend.com> 

Re: A Message frown Chancellor Carol Folt 

Agmed. 

Lissa 

Sent from my iPhone 

On Feb 21, 2014, at 6:06 PM, "Cowell, Marion" <mcowell~;kilpatricktownsend.com> wrote: 

Seems like a good step to me .... 

Sent fiom my iPad 

Begin forwarded message: 

From: "Hipp, Lauren Michele" <lat~ren hipp(r-~me&unc.eduv 

Date: Febrnary 21, 2014 at 3:23:39 PM EST 

To: The lcccbov1314 mailing list. <lcccbovl314(?~listserv.unc.edu> 

Subject: A Message from Chancellor Carol Folt 

Reply-To: <lauren hipp(,d;med,unc~e&~> 

I wanted to share this latest development on this high profile issue. We feel this is a very positive development and are encouraged by 

this decision by Chancellor Folt and President Ross. If you have any questions, please don’t hesitate to call. 

Debbie Dibbert 

Interim President 

The Medical Foundation of NC, Inc. 

880 Martin Luther King Blvd. 

Chapel Hill, NC 27514 

(919) 966-1201 

Director of External Affairs 

UNC Lineberger Comprehensive Cancer Center 

Campus Box 7295 

Chapel Hill, NC 27599-7295 

Phone: 919-966-9874 I Fax: 919-966-8030 

Website: http:/iwww.u nc!ineberger.org 

..... Original Message ..... 

From: no...reply@email.unc.edu [mailto:no reply@email.unc.edu] 

Sent: Friday, February 21, 2014 3:03 PM 

To: Dibbert, Debbie 

Subject: [FORMAL NOTICE[ A Message from Chancellor Carol L Folt 

Dear Friends: 

This afternoon, UNC President Tom Ross and I are announcing an important step in addressing any questions left unanswered from 

previous reviews of course irregularities in our former Department of African and Afro-American Studies (now African, African-American 

and Diaspora Studies). Details will be posted at http:!!www.unc.edu. 

We are retaining an outside attorney to conduct an independent inquiry based on information newly made available to us. The 

independent counselor will have the freedom to ask the tough questions, follow the facts wherever they lead, and get the job done. 

I understand that this has been a troubling and difficult chapter in Carolina’s history, and I admire the extent to which the Carolina 

community has encouraged me from the start to look inward, to identify challenges and to take strong actions to address them. Thanks to 

all of you who have worked tirelessly toward understanding and resolution. 

Sincerely, 

Carol L Folt 

Chancellor 

This message is sponsored by: Office of the Chancellor 

Debbie Dibbert 
Interim President 
The Medical Foundation of NC, Inc. 
880 Martin Luther King Blvd. 
Chapel Hill, NC 27514 

(919) 966-1201 

Director of External Affairs 
UNC Lineberger Comprehensive Cancer Center 
Campus Box 7295 
Chapel Hill, NC 27599-7295 
Phone: 919-966-9874I Fax: 919-966-8030 

Website: http://vwvw.unclineberf:ter.or.q 



Yon axe currently subscribed m lccclx)v1314 as: mcowell@kilpatrickstock~on.com. 

To unsubscfibe click here: httph’/lis~s.unc.eda/u? 
id 67461975.130407b72bcc79ac322080807ebc1443&n T&I lcccbovl314&o 34292790 

(It may be necessary to cut and pas~te the above URL if the line is broken) 

or send a blank email to leave-34292790-67461975,f30407b72bcc79ac322080807ebc1443(~listserv.unc.edu 

Confidentiality Notice: 

This communication constitutes an electronic communication within the meaning of the Electronic Communications Privacy Act, !6 U S.C. Section 2510, and its disclosure is strictly limited to the 

recipient intended by the sender of this message. This transmission, and any attachments, may contain confidential attorney-client privileged information and attorney work product. If you are not 

the intended recipient, any disclosure, copying, distribution or use of any of the information contained in or attached to this transmission is STRICTLY PROHIBITED Please contact us immediately 

by return e-mail or at 404 815 6500, and destroy the original transmission and its attachments without reading or saving in any manner. 

***DISCLAIMER*** Per Treasury Department Circular 230: Any US. federal tax advice contained in this communication (including any attachments) is not intended or written to be used, and cannot 

be used, for the purpose of (i) avoiding penalties under the Internal Revenue Code or (ii) promoting, marketing or recommending to another party any transaction or matter addressed herein 



MEMORANDUM 

TO: 

FROM: 
DATE: 

SUBJECT: 

Board of Advisors 
UNC School of Law Center for Banking and Finance 
Lissa Broome 
January 27, 2014 
Corporate Sponsorships 

It is time again to begin arranging corporate sponsorships for the 20114 UNC School of Law 
Banking Institute that will be held Thursday, April 3, and Friday, April 4, 2014, at The Ritz- 
Carlton in Charlotte. The corporate sponsorship fee of $1,500 will entitle the corporate sponsor 
to special recognition in the North Carolina Banking Institute Journal and two admissions to the 
Banking Institute program and dinner. I certainly hope you will seriously consider being named a 
corporate sponsor. As you know, the sponsorships are the "life blood" of the Institute and 
provide crucial support to the Center for Banking and Finance. Your support will be greatly 
appreciated. 

If your firm or bank is willing to be a sponsor, you need to do three things: 

Please email to lbroome@email.unc.edu by January 31, 2014, and indicate your 

intention to sponsor so that your institution’s name can be included in the sponsor list 

publi shed in the North Carolina Banking Institute Journal. 

Please mail your sponsorship check payable to "UNC School of Law" to the law school 

address set forth below by March 3, 2014, unless you have arranged for a different due 

date with Lissa. An invoice is attached if that will facilitate payment by your 
organization. 

Professor Lissa L. Broome 
Center for Banking and Finance 
University of North Carolina School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

Please register the two complimentary attendees as soon as they are identified. We will 
notify you when online registration for the Banking Institute is active. There will be a 
choice from the registration pull-down menu to register (without further payment) for 
each institution’s two corporate sponsor slots. 

The tax deductible contribution for the sponsorship is $510; $990 of the sponsorship is accounted 
for as registration fees for the Institute. The UNC Law School Foundation tax identification 
number is 56-0934173. 

Thank you very much for your prompt consideration and support. 

uric. 102 



Center for Banking and Finance 
CB# 3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
Phone: 919-962-7066 
Fax: 919-962-1277 

2014 Banking Institute Sponsorship Invoice 

Please pay sponsorship fees for the 2014 Banking Institute in the amount of $1,500 payable to UNC 
School of Law. 

The UNC Law School Foundation tax identification number is 56-0934173. ($990 is the registration 
fee for two participants and $510 is a tax deductible gift to the Foundation.) 

Send the check to: 

Lissa L. Broome 
Center f-or Banking and Finance 
CB # 3380, Van tiecke - Wettach Hall 
Chapel Hill, NC 27599-3380 

Thank you for your continuing support. 

uric.102 {PAGE } 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, February 23, 2014 9:00 PM 

Jacobs, Michael <MichaelJacobs@kenan-flagler.unc.edu> 

ILE: Powerpoint for this afternoon 

Lissa Brootne History of BatMng Regulation Feb 2014.pp~; 

Hi Michael, Here is rny slightly revised PowerPoint for tomorrow. 

See you SOO~3. 

~.issa 

Frora; Jacobs, Nichael [mailto:Nichael~acobs@kenan-flagler.unc.edu] 

Seat= Sunday, Februa~ 23, 2054 7:43 AN 

To= Broome, Ussa L 
Subject; RE: Powerpo~nt for this a~ernoon 

I Jssa, 

I look forward to your being with my class tomorrow. Will you be using the s~e PP as last year? If not, please shoot me the updated deck so I can 

have ik loaded when you arrive. We meet in McCol12000 at 3:30. We have about 30 law sk~dents ~d 20 MBAs this year. 

After you speak for the first 80 minutes we will have a break and then do a role play; I would love for you to participate in the second half of class as 

well. They have been asked to read a case about Lehman Brothers and to team up in pairs (1 law student and i MBA when possible) and assume the 

roles in the attached list. They are supposed to each have an opet~ng cot~m~ent on whether Letm~m~ should have been bailed out based solely on the 

perspective of hheir character. I have a couple of these role play exercises througho ut the co urse to demonstrate that where you stand often depends 

on where you sit. 

Please shoot me a message or call my cell if you have any questions or have not received your parking pass. 

Best wishes, 

Professor of the Practice of Finance 

Kenan-Flagler Business School 

University of North Carolina 

4218 McColl Building 

Chapel Hill, NC 27599-3490 

(O) 919-962-3174 Marion Strandh, Assistant 

(C) 

From; Broome, Lissa L [Ibroome@email.unc.edu] 
Sent= Tuesday, 3anuanl 29, 20:[3 :[:[:3:[ AM 

To; 3acobs, Michael 
Subject; Powerpoint for this afternoon 

I will bring it on a stick too. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

Access my papers on SSRN at: -h---t-t-~--~/-/-~-s--s--r--n-~--c---~---m--~-a--u-~-t~-h-~9--r-:-~-2--z-!~-8-Z-2-~-~-. 

Description: 
http://www.law unc.edu/images/news/media/bankingfinance 
web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, February 24, 2014 9:05 AM 

ttaifl~, Tracey <thaith@theacc.ovg> 

FW: Concussion Meeting During ACC Men’s Basketball Tournament 

Tracey ---I plan to attend this session on March I3. 

Thanks, 

Lissa [~roome 

From= Haith, Tracey [mailto:thaith@theacc.org] 

Sent= Monday, February 24, 2014 9:01 AM 
To= Carolyn Callahan (cmc@virginia.edu); Elaine Wise (elaine.wise@louisville.edu); JaNe Hodge (hodge@clemson.edu); Larry Killough (lar~@~.edu); Broome, Lissa L; 
Nartha Putallaz PhD (putallaz@duke.edu); Matin P. Dawkins (mdawkins@miami.edu); Michael J. Wasylenko (mjwasyle@syr.edu); Nicholas Hadley (Hadley@umd.edu); 
Pamela Perrewe’ (pperrewe@cob.fsu.edu); Patricia Bellia (pbellia@nd.edu); Richard D Carmichael (carmicha@~u.edu); Robert Tagga~ Jr. (robe~.tagga~@bc.edu); Sam 
Pardue (sam_pardue@ncsu.edu); Sue Ann Allen (sue.bidstrup@chbe.gatech.edu); Susan Albrecht (saa01@pi~.edu); Blake James (bjames@miami.edu); Brad Bates 
(brad.bates@bc.edu); Craig Li~lepage (cklge@virginia.edu); Dan Radakovich (drad@clemson.edu); Da~l 3. Gross (djgross@syr.edu); Debbie Yow (d_yow@ncsu.edu); Jack 
Swarbrick (swarbrick.i@nd.edu); Kevin Anderson (kevina@umd.edu); Kevin White (~hi~@duaa.duke.edu); Cunningham, Bubba; Mike Bobinski (mbob@ga~ch.edu); Ron 
Wellman (wellmanr@~u.edu); Start Wilcox (swilcox2@fsu.edu); Steve Pederson (spederson@athletics.pi~.edu); Tom 3urich (tom@gocards.com); Whir Babcock 
(wbabcock@~.edu); Barbara Kennedy-Dixon (kbarbar@clemson.edu); Barbara Walker (walkerbg@~u.edu); Miller, Beth; Christine Krellwitz (Christine@gocards.com); Donna 
Sanff (dsanff@athletics.pi~.edu); 3aclyn "Jacki" Silar 0silar@duaa.duke.edu); Jane Miller Om2y@virginia.edu); Jennifer Strawley O.strawley@miami.edu); 3ody Mooradian 
(mooradjo@bc.edu); Lori ENhara (leNhara@umd.edu); Nichelle Lee (michelle_lee@ncsu.edu); Missy Conboy (conboy.1@nd.edu); Renee N. Baumga~ner 
(rmbaumga@syr.edu); Sharon McCIoskey (smcclosk@vt.edu); Theresa Wenzel (~enzel@athletics.gatech.edu); Vanessa Fuchs (vfuchs@admin.fsu.edu) 
Co= Hostler, Brad; Brown, Shamaree; Burgemeister, Ma~; DiAmico, Cecelia; Elliot, Jeff; Finch, Nora Lynn; Giardina, Na~; Hick, Karl; Lynde, Tim; Pierce, Kris; Rhoads, 
Doug; Strickland, Michael; Tario, Ben; Yakola, Amy 
Subject= Concussion Meeting During ACC Men’s Basketball Tournament 

Sent on behalf of Sam Pardue - FAR - NC State UniversiO~ 
Concmsion Meeting 

Date: ~u~day M~ch 13, 2014 

T~e: 7:30 a.m. -8:00 a.m. Brea~t, Concussion Education Session: 8:00 a.m. -11:00 a.m. 

Location: @eensbom Coliseum - Hall of Champions Bo~d Room 

Should your schedules allow, plebe plato to attend a concussion education session on ~ursday, Ma~ch 13fla during the ACC Men’s Basketball Touruament. Team 

physiciams and athletics trainers will be discussing concussion research amd, as a follow up to our October discussion on the topic, I wanted to ma~e sure you were aware 

of the oppo~unity to come to tiffs session. 

Please reply to ~I~acey Hai~ and indicate if you will be a~ending ~e break[~t and Concussion Education session~ 

~a~N; you, 

TRACEY HA~TH 

thaith~theacc or# 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Monday, February 24, 2014 9:06 AM 

Constable, Glenn <Glenn Constable@kenan-flagler.unc.edu> 

Patterson, Joy <Jo~v Patterson@kenm~-flagler.unc.edu> 

RE: Visitor P~:rking Permit, Monday, Febmaq’ 24th 

Got it. Thanks to you both. 

l.issa 

Frem: Constable, Glenn [mailto:Glenn_Constable@kenan-flagler.unc.edu] 
Sent; Tuesday, February 18, 20:1.4 10:28 AM 
To; Broome, Lissa L 
12c: Patterson, Joy 
Subject-" RE: Visitor Parking Permit, Monday, February 24th 

Hi Lisa -~er~-’_~’s [:he li~k to your parki~, pass [or M.:_~day, ir:ebruary 24th 

h.t..t.p.ULa.rLn.~.tp.~.r..kJ~.n.~gp..~.s.a:~.c..~.~.n.~Lp..~L7.~tf..s~g~Q~k[Q~s.u.N.~ 
Glenn Constable 

919.962.0228 

glenn cons~able@unc.edu 

From: Patterson, Joy 
Sent: Tuesday, February 18, 20J.4 8:50 AM 
Te: Constable, Glenn 
~e; Broome, Lissa (School of Law) 
S,,bjeet; Visitor Parking Permit, Monday, February 24th 

Hi Glenn, 

Will you provide a visitor parking permit for Lissa Broome (cc’d) for Monday, February 24th. She will be a guest speaker in Michael Jacobs’ course. 

Thanks, 

Joy 

Joy Pa t~erson 

Area AasistanL Finance o UNC’s Kenan-Flagler Business School 

4~00 McColl Bldg. - Chapel Hill, NC 27599 (Tel) 919.962.0487 

3o,1 Pat~erson@unc.edu ¯ www.kenan41aNer.unc.edu 

Shaping I.eaders [ Driving Results 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, February 24, 2014 12:25 PM 

Miller, Beth <b~thmille@unc.edu> 

Tourney Gift 

Hi Beth -Just wanted to let you know that I received the large box you had delivered today. Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: ._h_Lt~__:_/_/__s__s_r___n_:__c__q___m_Z_a___u__t_h_o___rz__2___4_~_Z__2___0_ 

i,~i Description: 
..... http://~wlaw.uncedu/images/news/media/bankingfinance web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, February 24, 2014 9:04 PM 

ste~@cypressmag~Jnes.com 

Reid, Allison <Allison Reid~&)unc.edu> 

How to Choose a School for Banldng m~d Finance Law- 

Hi Mike -Thanks for this chance to contribute on the questions listed below: 

What is banking and finance law? 

Banking and finance law can include a number of subjects, including banking regulation, financial institutions, negotiable instruments, secured transactions, other commercial law 

(Uniform Commercial Code) courses, bankruptcy, creditors’ rights, consumer law, consumer financial transactions, corporate finance, insurance, and securities regulation. 

Basically, any course that touches upon financing (borrowing, lending, or raising money from investors). 

What kind of law careers are possible if you were to specialize in corporate law? [assume you mean banking and finance] 

In private practice, lawyers work in practice areas with names such as financial institutions, financial services, capital markets, corporate finance, structured finance, bankruptcy, 

securities, private equity, investment funds, public finance, and project development finance. 

There are also opportunities for in-house employment by financial institutions, investment banks, and investors. Many students also find employment in the public sector working 

for federal government regulatory agencies (the Federal Reserve Board, FDIC, OCC, and SEC, for instance), or for Congressional members or as staff for Congressional committees. 

Some also find employment in state regulatory agencies. Nonprofits and advocacy organizations also seek attorneys with expertise in banking and finance. 

If a student is interested in this specialty, what should they look for in a school? 

A student interested in banking and finance should look for a school that has a variety of courses in areas of interest, faculty engaged in scholarship in these areas, and that has 

attracted employers to the school seeking law students based on their demonstrated interest and commitment to this area of study. Clinical and extracurricular activities are also 

important. For instance, UNC School of Law has a Center for Banking and Finance, a banking law journal (the North Carolina Banking Institute journal), and several continuing legal 

education programs related to banking and finance each year that our students may attend to learn more about the area and network with attorneys working in these areas. We 

also offer a Consumer Financial Transactions Clinic and have full-semester externship placements at the OCC (regulator of national banks), SEC, and the Federal Reserve Board. 

Students may also connect through extracurricular groups such as the Consumer & Commercial Law Society. 

What kind of classes should they take? 

Students interested in banking and finance should first have a solid business law background with courses like corporations, income tax, and accounting for lawyers. Any of the 

courses listed above (in the answer to the first question) can be selected for advanced study based on a student’s particular areas of interest. Students should be sure to explore 
available internship/externship opportunities and get to know the faculty with these areas of interest who can provide great course advice and sometimes have leads for job 

prospects. 

I hope this is helpful. If I can elaborate further or answer any additional questions, don’t hesitate to contact me. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

ht~_p:/iwwwJaw.unc~eduicentersibanking 

Access my papers on SSRN at: .-h--t--t-p---:-/-/--s--s--r---n--.--c--~----m-j---a---u--t---h--~---r--------2---4---~---7---2---~- 

i.~.i Description: 
http://~,~wlaw.uncedu/images/news/media/bankingfinanceweb 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, FebmaD, 24, 2014 9:17 PM 

Gwaltney, Clint <cgwaltney@unc.edu> 

ltb2: ACC Toum~znent 

Hi Clint -- I won’t need a room. Will be driving back and forth. I ;vould like to attend UNC games if we are involved on Thursday, Friday, or Sunday (have a conflict on Saturday). If available, 
I’d like to bring a guest if we play Friday evening or Sunday. 

Thanks, 

Lissa 

..... Original Message ..... 
From: Owaltney, Clint 
Sent: Monday, Februaly 24, 2014 4:27 PM 
To: Broome, Lissa L 
Subject: ACC Tournament 

Lissa, 

Just checking to see ifyuu need a roum in Greensboro for the Men’s ACC Tuurnament? 

Just let me know 

Hupe you are well, 
Clint 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, February 24, 2014 9:19 PM 

Gwaltney, Clint <cgwaltney@unc.edu> 

ILE: ACC Toum~znent 

Perfect Thanks, 

Lissa 

..... Original iVlessage ..... 
From: Owaltney, Clint 
Sent: Monday, FebmalT 24, 2014 9:19 PM 
To: Broome, Lissa L 
Subject: Re: ACC Tournament 

Thanks Lissa. Absolutely. We will talk once our seed is finalized. 

Thanks, 
(;lint 

> On Feb 24, 2014, at 9:16 PM, "Bronme, Lissa L" <lbrnome@email.unc.edu> wrote: 
> 

> Hi (2lint -- I won’t need a room Will be driving back and forth I would like to attend UNC games if we are involved nn Thursday, Friday, or Sunday (have a conflict on Saturday) 
available, I’d like to bring a guest if we play Friday evening or Sunday. 
> 

> Thanks, 
> 

> Lissa 
> 

Original Message ..... 
> From: Gwaltney, (2lint 
> Sent: Mnnday, February 24, 2014 4:27 PM 
> To: Bronme, Lissa L 
> Subject: ACC Tournament 
> 

> Lissa, 
> 

> Just checking to see if you need a room in Greensboro for the Men’s ACC Tournament? 
> 

> Just let me knnw 
> 

> Hope you are well, 
> Clint 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, February 24, 2014 9:43 PM 

tt~e~, Thomas Lee <thazen@unc.edu>; Hirsch, Jefli~ey Michael <jmhir~h@emaJl.unc.edu>; Isley, Alice B *-agirod@email.unc.edu> 

ILE: TLH comments - Re: schedule dr~s for ~eview 

Good job to all involved. Some random comments below. No need to answer even though some of these are phrased as questions. I am pretW confident you have 

reasons for everything that you did. 

When the scheduk~ is finalized you may want to show a class that extends beyond one perh:~d m ~:he second period ~r~ which ~t meets. (R)r examph~, Eider 

Law .:)[) Mop,day at 9:50 w~th Wiggins extends into the new hour as well) 

2, ~ ~ooked at [be cohere ~b~e--up (mainly concerned with gender and radaliethn~c balance), bu[ a~so noticed thai the Aycock College ~n the ~:a~ has many 

younger [:acuity {McLanaban, Rob Smith, Kim) along w~[b Krause (not really young, but not stldent ~ike me). It woukt be possible to balance th~s out a 

more by switching Kennedy for Rob Smkb. Also, is ~t correct that the Aycock college will only have 2 smal~ sections or do you mean for R. Smith to teach two 

smal~ sections, one at :[0:25 m~d one at 2:35? ~f you keep both, the first one ~s labeled grim Pro ~nstead of Cram 

Commercial Arbitration (Tuesday and Wednesday). 

5. Fall 2014, 1:00 block--]s Coy~e’s a~[ernative C3 (versus 

6. Fall 20:14, 2:~5 block -- Med~a, IP, m~d Privacy seems IH<e an unfortunate 

studen~:s and ~:he latter for our t.LMs, but ~f not, this ~s a conflk:t 

8. Fal~ 2014, 5:30 block---Shotdd B~rckhead a~so be Hated on Crim Lawyering Process? 

9. Spring 2015, 9:50 Mock --. Note about schedulb~g Law and L~[erature can be removed; it is scheduled for 1:00 on Thursdays. 

lO. Spring 2015, 1:00 start--]s it possible to keep Patent law!Chin in the same room? 

:1:L This is probably beyond the scope of my review, but I’m not sure ~t is a good idea to have Andrew teacNng two th~es per week h~stead of three th~es. He 

has a dry teaching style and ~ think it would go down better in smaller doses. He is scheduled to teach ~atent t.aw 

12. Sprh~g 2015, 2:05 star~:- Is it possiMe to keep Omarova m the same room? 

13. Spring 2015, 2:35 start --- C~vi~ Rightsig~m --. ~s it possiMe to keep b~ same room? Same comment as above about non-consecutive days, although with g~m 

know there are family issues that may make this necessary. 

:].& Sprh~g 20:15, 2:35 start --- Energy Law, Labor Law, and Insurance Law are all sh~gle section cotJrses and may be undesirable to have them conflict. 

15. Spring 2015, 4:15 start -~ntro to US Law and Global Financial Markets may be an undesirable conflict. 

Thanks for the oppor~:un~ty to preview 

L~ssa 

F~m= Hazen, ~omas Lee 
Sent~ Monday, ~brua~ 24, 2014 4:32 PN 
To~ Hirsch, Jeffrey Michael; Hazen, Thomas Lee; Isley, Alice B 

¢¢~ Broome, Lissa L 
Subject~ RE: TLH comments - Re: schedule drafts for review 

Understood. Thanks, Jeff! 
Tom 
Tom Hazen 

Sent from m~, Verizon Wireless 4G g] E smartphone 

........ Original message ........ 

From: "Hirsch, Jeffrey Michael" 

Date:02/24/2014 4:15 PM (GMT-05:00) 

To: "Hazen, Thomas Lee" ,"lsley, Alice B" 

Cc: "Broome, Lissa L" 

Subject: Re: TLH comments - Re: schedule drafts for review 

Thanks, Tom. We’ll see if there’s anything we can do. And, as you know, when there are multiple sections of a course, we’re usually more comfortable (or maybe less 

uncomfortable is a better way to put it) with conflicts. 

-Jeff 

From: <Hazen>, Thomas Lee <thazen@unc.edu> 

Bate: Monday, February 24, 2014 at 3:48 PM 

To: "lsley, Alice B" <_a__g:Lr__o___d____@____e___m____a_!_[_.__u___n__c__.___e__d___u_.> 

(::c: Jeffrey Hirsch <jmhirsch@email.unc.edu>, "Broome, Lissa k" <lbroome@email.unc.edu> 

Subje~: TLH comments - Re: schedule drafts for review 

Alice, 
As always, you have done a great job. I know that all conflicts cannot be avoided and that trying to address my comments below could make it worse but here they are (I will keep 

looking and let you know of anything else I find): 

Fall Schedule 

Banking Law conflicts with Fed. income Tax and my 1:00 BA conflicts with another Fed. Income Tax -this could be a problem for some folks wanting to take both 

and who can’t fit in the other BA sections 

I know there are multiple sections but Orth’s T&E conflicts with my :IO:SS BA class, which could make the tax conflict noted above even more concerning. 

Jacoby’s Secured Transactions conflict with my :10:55 BA and Broome’s Secured Transactions in the Spring conflicts with Coyle’s BA 

Spring Schedule 

Bryan’s Corp. Tax conflicts with Coye’s BA 

Jacoby’s Corp Reorganizations conflicts with Sec. Reg. It would be nice if this could be avoided (Corp. Reorgs if rescheduled should not should not conflict with 

Corp. Finance). 

Regards, 

Tom 



Schoo~ of 
The Ut~ivet,~[~y of North Carolma a~ Chapel 
CB#3380 
OhapeI HIll, NC 27599-3380 
EM:kIL: thazen@unc,edu 
TEL: (919) 962- 8504 
FAX: (919) 962-. 1277 

1 O0 Ridge Road 
Chapel Hi]~ NC 2’759%3380 

http:iipapers.ssrn.com!sol3!c[ dev!AbsByAuth.c[m?per [d=56295 

From; <lsley>, Alice Isley <agirod@email.unc.edu> 

Date; Monday, February 24, 2014 at 10:49 AM 

To~ Lissa Broome <lbroome@emaiLunc.edu>, Tom Hazen <thazen@unc.edu> 

Cc; Alice Isley <a[irod@email.unc.edu>, "Hirsch, Jeffrey Michael" <jrnhirsch@email.unc.edu> 

Subject= schedule drafts for review 

Hi Ussa & Tom, 

Attached is the first draft of next year’s schedule. There are still some tweaks & later additions that may be made but should not have a huge impact on the day 

time courses as they are currently planned. Jeff & I have our eye on a few places that raise some questions; so it will be interesting to see if they cause concerns 

for you. 

Please remember that there will always be some conflicts with our larger "core" courses. There are 11 courses which result in 14-17 sections of those courses being 

taught in each semester. There are about 7 or 8 time blocks in which to schedule those courses depending on 55-min and 85-min teaching requests from faculty. 

With these unavoidable overlaps, I make sure that I don’t have the same two courses overlapping in the fall and spring. I also look at the current year’s overlaps 

and make sure I don’t recreate those for the next year. 

I hope that you will find these are strong first drafts and appreciate your eye for details that Jeff and I may miss as we concentrate on the many details of room, 

day, time preferences. I look forward to your comments as soon as you are able to give them. I hope to get this to the Academic Affairs Committee tomorrow 

before their noon meeting on Wednesday. 

I left a hardcopy in each of your mailboxes as I find that easier to review than the electronic versions. As always, thanks so much for our first reviewers & giving us 

valuable comments on which to make the schedule better. 

Best, 

Alice 

Alice B. Isley 

Academic Affairs Administrative Assistant 

UNC-CH School of Law, Room 5083 

CB #3380 

Chapel Hill, NC 27599-3380 

919-962-0357 

.a__~Lr__o___d____@.__e___n_za__[Lu___n___c_:__e___d___u_ 

i~i c[d [mageO0l g[f@O 1CE849D.FB20DDSO 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, February 24, 2014 9:46 PM 

Pierce, Kris <kpierce@theacc.org> 

Hostetter, Brad <bhostetter@theacc.org>; Burgetneisler, Matt < mburgemeister@theacc.org>; Miller, Beth <betlmfiller@unc.edu>; 

Champigny, Ashley <acha~pigny@theacc.o~g> 

RE: Follow-Up re: Women’s Lacrosse Legislation 

Thanks, Kris, for the [:oftow up. This is a big issue that obviously affects more sports than Lacrosse. It is also very complex. I hope our’ conference can provide some 

leadership in framing the ~ssues and perhaps sponsoring ~egbfation. 

Take care, 

Ussa 

F~= Pierce, Kris [mailto:kpierce@theacc.org] 
Seat: Nonday, ~brua~ 24, 2014 1:28 PN 

To= Broome, Ussa L 
C~; Hosteler, Brad; Burgemeister, Na~; Hiller, Beth; Champigny, Ashley 
$ubje~t= Fol~ow-Up re: Women’s Lacrosse Legislation 

Lissa - 

As a follow-up to our conversation in Florida regarding potential women’s lacrosse legislation, we d~d confirm that the ACC women’s lacrosse coaches are planning 

to propose legislation regarding early recruiting through their coaches’ association. There isn’t a current recommendation in the ACC legislative cycle for the SWAs 

to take action on regarding this matter. 

Let me know if you need anything further. 

Thanks] 

Kris 

NR[S 
Senior Associate Commissioner, Championships & SWA 

O: 336.369.4652 [ C: 
kpierce@theacc.or#! 
theACC corn ¯ (~heAOC 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, FebruaO, 24, 2014 9:48 PM 

Om Kym N <orr@email.unc.edu>; La~e, Cricket <cricke@unc.edu>; Townsend, Jerm <jtownsend@unc.edu2; Gelin, Dana E 
<dgelin@ unc.edu-~; Miller, Beth <bethmiller@unc.edu>; Brown, Michelle <mbrown3@email.unc.edu> 

FW: US Olympic Committee Minority Student Program: Apply Now! 

FYI, 

From; Jason Thompson [mailto:flame@usoc.org] 
Se~t-" Monday, February 24, 20:~4 :t0:52 AM 
To-" Broome, Lissa L 
S~bject: US Olympic Committee Minority Student Program: Apply Now! 

i~i USOC Div-lnclusion WonColor2 

Good morning, 

There are only five days left to apply to the United States Olympic Committee’s FLAME program! Don’t let your students miss this opportunity to become a 
part of the Olympic and Paralympic family. Scholarships are available! 

Every summer, the USOC hosts a program called Finding Leaders Among Minorities Everywhere (FLAME). The program provides minority college students with 
an intensive look into the complex world of the Olympics and sports business. Students are provided with exciting and rigorous curriculum aimed at developing 
both professional skills as well as Olympic sport knowledge. Students who are accepted into this highly competitive program will attend workshops and classes 
at the Olympic Training Center in Colorado Springs, Colo., where they will have the opportunity to eat at the athlete dining hall and experience life in the fast- 
paced world of elite sports. 

We are reaching out to school administrators across the country to spread the word about FLAME. The application deadline is this Friday, February 28. 
Scholarships are still available! Don’t let your students and athletes miss out on this once-in-a-lifetime opportunity. 

Please click here for the program overview The online application can be found at FLAME College AN~!!ca~!o[~ If you have any questions please contact 

FLAM E@usoc.org. 

Best, 

Jason Thompson 
Director of Diversity and Inclusion 
U nited States Olympic Committee 

If you no longer want to receive emails from US Olympic Committee - Diversity and Inclusion 
click Opt-Out 

Cvent- Web-based Soft .... Solutions ] 



PID Number: 

The University of North Carolina School of Law 
Wednesday, December 4, 2013 

2:00 p.m. - 5:00 p.m. 
Banking Law 

Professor Broome 

Instructions 

1.     During the examination you may consult only the following: the casebook, the statutory 
supplement, class handouts (includes anything handed out in class or posted on Sakai), your class 
notes, and any other materials substantially prepared by you. 

2.     Identify your examination by your personal identification (PID) number and sign the 
honor pledge using your PID. 

3.     If you are handwriting your exam, legibly write your answers in a blue book, writing 
only on one side of each page and skipping every other line. Write in ink and number your 
blue books if you use more than one book (i.e., 1 of 3, 2 of 3, 3 of 3). Turn in your blue books 

and the exam questions by the "Exam Ends" time posted on the board to the central collection 

point in the Rotunda. 

4.     Support your answers by fully discussing the reasons underlying your conclusions. If the 
facts in any question seem incomplete, make a reasonable assumption and state it; but do not 
assume facts to destroy a question. 

5. Check to make sure your copy of the exam contains 6 pages, including this page. 

6.     There are 5 questions, each with multiple subparts. Each question will be weighted in 
accordance with the time allotted for that question. The total time allocations add up to 3 hours 
so watch your time carefully. 

7.     Please write your PID number in the upper right hand corner of this page. This exam 

must be returned in this room for computer users and in the Rotunda for those 
handwriting the exam. 



{PAGE } 

I. (45 minutes total) 

Michael Lewis, the author of such popular books as A4oneyball and the BOndS ide, has 
also written several books about the financial crisis, The Big Short and Boomerang. He has now 

started to write a book about JPMorgan Chase & Co. (JPMC). Lewis has a researcher who has 

amassed a lot of facts about JPMC, but he has hired you, based on your legal training and 

background in banking law, to assist him in understanding everything the researcher found. 

Please respond to each of Lewi s’ s questions below. 

Michael Lewis: This is going back awhile, but I learned that in July 2004, JPMorgan Chase 

completed its merger with Bank One Corporation to form JPMC. At the time, JPMorgan Chase 

owned JPMorgan Chase Bank, a New York state chartered bank. Bank One owned two national 

banks - Bank One, National Association, Chicago, Illinois and Bank One, National Association, 

Columbus, Ohio. In October 2004, the OCC approved the application of JPMorgan Chase Bank 

to convert into a national banking association with the name JPMorgan Chase Bank, National 
Association (JP Bank). The OCC also approved the application to merge Bank One’s two 

national banks into the new JP Bank. 

A.    (10 minutes) JP Morgan Chase Bank was much larger than Bank One. Why would it 

switch to a national charter during its merger with the Bank One banks? Which bank regulator 

would have had to approve this merger? 

B.    (10 minutes) Is it possible that the state chartered JPMorgan Chase Bank could engage in 

a broader array of principal and agent activities than the nationally chartered JP Bank, or does the 
National Bank Act provide the outer limits for all bank activities? 

C.    (10 minutes) As part of this combination, Bank One and JPMorgan committed to invest 
$800 billion in communities across the country over the next ten years through mortgage loans, 

small business lending, and community development lending. After this commitment, the 

Federal Reserve Board approved the merger of the two holding companies. Why did the merging 

institutions make this commitment? Is there a statute that influenced them? 

D.    (15 minutes) The Chase Insurance Agency, Inc. (CIA) sells insurance products provided 

by various insurance companies. Explain where within JPMC or JP Bank the CIA could be 
located and the advantages and disadvantages of each location. 



{PAGE } 

II. (60 minutes total) 
Michael Lewis: JPMC did not have a single quarter of loss during the entire financial crisis 
until the 3rd quarter of 2013, when it recorded a loss as the result of adding to resel~es for the 

potential settlement of various government actions against it. That settlement was recently 

announced to be $13 billion, a portion of which settles federal and state claims stemming from 

residential mortgage-backed securities packaged, marketed, and sold prior to January 1, 2009, by 

JPMC, and Bear Stearns (an investment bank) and Washington Mutual (a federal savings bank) 

that JPMC bought during the financial crisis. The basic nature of the claims against JPMC were 

that it overstated the quality of the mortgages it was selling into mortgage securitization vehicles. 

A.    (5 minutes) I know that JPMC is the holding company that owns JPMorgan Chase Bank, 

N.A. (JP Bank). What type of holding company is JPMC? Who is its federal regulator? 

B.    (5 minutes) Washington Mutual (WaMu) was a federal savings bank before it was 

bought and merged into JP Bank in late September 2008, in a transaction facilitated by the FDIC. 

Who was WaMu’ s federal regulator? After Dodd-Frank, which agency regulates federal savings 

banks? 

C.    (15 minutes) WaMu made a number of home mortgage loans and it is alleged that the 
quality of those loans deteriorated over time. WaMu securitized some of its home mortgage 

loans. Explain the securitizations that created these mortgage-backed securities. Explain how 

investor demand for highly-rated mortgage backed securities contributed to the deterioration of 

WaMu’s home mortgage quality. 

D.    (15 minutes) During late September 2008, following the bankruptcy of Lehman Brothers, 

many panicked WaMu depositors withdrew their funds. Explain how this "run on the bank" 

contributed to the need for the FDIC to arrange a purchase and assumption transaction with JP 

Bank. Why does the FDIC typically use and purchase and assumption transaction to resolve a 

failed bank? What advantages does this type of transaction have over a liquidation of the failed 

bank for creditors of the bank, including its depositors. 

E.    (5 minutes) After the passage of the Dodd-Frank Act, what entity now writes the 

regulations related to mortgage lending? Which entity was responsible for mortgage related 

regulations prior to Dodd-Frank? What is the justification for this change? 

F.    (15 minutes) I am very confused about some new regulations that I’ve recently read 

about related to mortgages. One set of regulations is final and defines something called a 
Qualified Mortgage (QM). In a general sense, what is a QM and why would a bank want its 

mortgage loans to meet the QM standard? I’ve also heard about a Qualified Residential 

Mortgage (QRM), although I don’t think the QRM rules are finalized. In a general sense, what is 
QRM and why would a bank care whether a mortgage loan meets that definition. In the current 

proposed rule, what are the differences between QM and QRM and what criticisms can be made 

of this proposal? 



{PAGE } 

III. (35 miuutes total) 

Michael Lewis: Let’s talk about the London Whale fiasco. Here’s what my researcher has told 

me about the incident that led to a $6 billion loss for JP Bank. Traders working for the JP Bank’ s 

Chief Investment Office and resident in London executed a series of trades at the beginning of 

2012 in credit default swaps (CDS). These trades were originally supposed to be hedging against 

future losses, but JP Bank did not purchase CDS on particular loans it held but rather on high- 

yield bonds (formerly referred to as junk bonds). JP bank had a loss of around $100 million 

which the traders tried to make up by selling CDS protection on investment grade bonds (those in 

which banks are permitted to invest), and then subsequently buying CDS protection on 

investment grade bonds. Somehow-, they lost more and more without senior managers or bank 

supervisors realizing the gravity of the situation. Other investors in the market, however, were 

aware of the massive trades and nicknamed the principal bank trader the "London Whale" in 

recognition of the large position he held. 

A.    (10 minutes) What’ s a credit default swap and how could it be used as a hedge by a bank 

to protect itself against losses it might experience from its loan portfolio? 

B.    (15 minutes) Although the Volcker Rule was part of the Dodd-Frank Act, it is not yet 
applicable as the regulators are still haggling over how it should be applied, although the 
regulators just announced they may be releasing the final regulation next week. Based on the 
statutou version of the rule, describe how the Volcker Rule works and how you think it might 
have affected the bank’s ability to buy and sell CDS had it been effective in 2012. What is JP 
Morgan’s best argument that the Volcker Rule permits this trading activity and what are this 
argument’ s weaknesses? 

C.    (10 minutes) JP Bank’s regulator, the OCC, issued a Consent Order for a Civil Money 
Penalty on September 18, 2013, stating that through its examination of JP Bank, the OCC had 

identified deficiencies in the Bank’s trading oversight practices that resulted in the more than $6 

billion in losses. The OCC concluded that the credit derivatives trading strategies constituted 

"recklessly unsafe and unsound practices." How is an "unsafe and unsound practice" defined and 

do you agree with the OCC that the London Whale trades constitute an unsafe and unsound 
practice? 



{PAGE } 

IV. (20 miuutes) 

Michael Lewis: Professor Saule Omarova of your law school wrote a law review article that 

lead to a series of news articles this past summer about bank involvement in physical commodity 

trading. One of the banking companies involved in this activity is JPMC. In 2005, the Federal 

Reserve Board approved an application for a subsidiary of JPMC to engage in actual purchases 

and sales of energy-related commodities such as natural gas and crude oil as "complementary to 

the financial activity- of engaging in commodity derivatives transactions." Engaging in 

commodity derivatives transactions had been previously approved by the Federal Reserve Board 

as a permissible nonbanking activity for bank holding companies. 

A. (10 minutes) What must the FRB have found in order to have approved this 

application? 

B.    (10 minutes) Omarova suggests that this approval undermines the fundamental 

principle of the separation of banking and commerce. Supporters of bank involvement in 

physical commodity trading, however, say that banks can "provide cheaper financing for 

commercial companies that produce or consume such commodities." Explain this fundamental 

principle of the separation of banking and commerce, the rationale that supports it, and evaluate 

the views expressed by Omarova and the supporters of bank involvement in these activities. 



{PAGE } 

V. (20 minutes total) 

Michael Lewis: All of this brings up the issue of too big to fail (TBTF). I just read that 

Senators Sherrod Brown (D-OH) and David Vitter (R-LA) have introduced a bill that would 
require the largest and most interconnected financial institutions to maintain 15% capital so that 

taxpayers will not have to backstop their risky investments. 

A.    (10 minutes) Explain how this would differ from the amounts of capital required under 

Basel I for a bank to be adequately capitalized. Also explain how or whether this proposed 

capital requirement would save taxpayers from paying for banks’ risky investments. 

B.    (10 minutes) The Senators stated in their press release announcing the bill that the 

"nation’s four largest banks - JPMorgan Chase, Bank of America, Citigroup, and Wells Fargo - 

are nearly $2 trillion larger today than they were before the crisis. Their growth has been aided 

by an implicit government guarantee that these institutions are too big to fail." What evidence is 
there to support the claim that this growth has been aided by the implicit government guarantee 

of TBTF financial institutions? What arguments can be made to counter this claim? 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 25, 2014 2:11 PM 

Pannell, Ga~ <gpannell@joneswaJker.com> 

Waters, Michael < mwaters@joneswalker.com> 

RE: Banldng Institute -- URGENT -- Sponsorships and Bomd Listing 

Hi Gary ---We’re sorry Mike won’t be able Lo attend, but very happy to have you and Chris represent the firm. Please go to 

http;!iwww.!aw~unc.ed!L!deibank!ng,!nst!tqte!Iog!stics! to register for the program (follow the I~nk at the top of the page and when ~t comes thee to pay, cl~ck 

Prepaid Corporate Sponsor from the pu~Fdown memo) and follow the ~ink to reserve your hote~ rooms at the R~tz, Our room block closes on March 5. You and Chris 

are a~so welcome to a~:~:end our board o[ advisors luncheon on behalf o[ Gary and your firm. ~’1~ try ~:o remember ~:o doubie ched~ with you in adw~nce to see ~f you 

are able ~:o stay for that meeting on ~:dday, April 4. 

Thanks, 

Ussa 

F~m~ Pannell, Ga~ [mailto:gpannell@joneswalker.com] 
Sent~ ~riday, Februa~ 14, 2014 2:19 PN 
Te~ Broome, Lissa L 
~¢~ Waters, Michael 
Subject~ RE: BanNng Institute -- URGENT-- Sponsorships and Board Listing 

Ussa;M~ke Waters has a con[l~ct arising [rom his responsibilities w~th the 5rm and w~l~ be unable ~:o attend.He has sugges~:ed that Chris H~ns~ey and I represent the 

[#m under the sponsorship i[ this ~s ok wi youA.et me ~now your thoughts;than~s,gary 

N. Gary Pannel~ 

Jones Walker LLP 

One M~dtown 

:1.360 Peachtree Street NE 

Atlanta, Georgia 

D~rect Dial: {404) 870-7508 

Facsimile: (404} 870-7558 

MoMle: 

gpannell@joneswalker.com 

Sent; Friday, February 07, 20~4 9:04 AN 
Te= Waters, Michael 
C¢; Panne~, Ga~ 
Subject= Banking Institute -- URGE~ -- SponsorsNps and Board Listing 

Ni M~chael--- 

~just wanted to check to see ~f your firm was interested in sponsoring the Bankh~g Institute again th~s year. The relevant ~nformation ~s attached. ~f you are 

planning to sponsor, if you ~et me know by noo~ on Februa~N 12, ~ th~nk we can st~ have the firm’s name k~cluded in otlr journa~ ~istk~g of the sponsors~ 

~ any event, we hope you w~ll be able to jo#~ us on April 3-.4 ~n ChadotLe, and that you w~l~ consider promoting Lhe Apri~ 2 AgCs of gan~dng Law program to shy new 

assodates who rmght benefit from th~s ow~rv~ew of ban~dng ~aw principles, Our room bloc~ is now open at the R~tz--Csdton so ~f you are planning to s~:tend, you 

may want Lo reserve a room before the Mock fi~s 

Thanks for al~ of your support. 

Ussa 

[~ssa L Broome 

Weils Fargo Professor o[ Banking 

Director, Center [or ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach 

Chapel H~, NC 2759%3380 

919,962,7065 

http:i!www.law.unc.edu/centers/bank~ng 

Access my papers on SSRN a[: 

hltp://www.[aw.unc.edu/inqsges/news!nqedia/bsnkh~gfinance web 542.jpg 

From; Broome, Lissa L 
Sent: Monday, January 27, 2014 11:07 AM 
To; boardadvisors@listserv.unc.edu 
Subject; Banking Institute -- URGENT -- Sponsorships and Board Listing 

Friends - 

I hope you all had a wonderful holiday and a happy New Year. There are several items below that need your immediate attention. 

It is time to solicit sponsors for our annual Banking Institute which will be held April 3-4 in Charlotte. The sponsorships remain ~:1500. The sponsorship 

information is attached, including information about the two complimentary admissions to the program. 

o Please let me know by end of day on January 32 if your bank or firm will be able to sponsor this year. The journal will be going to press shortly after 

that date and we want to be sure to be able to acknowledge your contribution in the journal. The sponsor payment is not due until March 3 (and 

extended payment terms are available, if needed). 

The journal will also include the listing of our board of advisors. Please proof your listing on the attachment and let me know any changes that need to be 

made by the end of day on January 31. 



¯ The tentative agenda for the program is also attached. It will be posted on our website and online registration will be activated soon. Please mark your 

calendars for April 3-4. I will let you know when registration is available. 

¯ Please also make a note of the "ABCS of Banking Law" program that will be held at the offices of Mayer Brown in Charlotte on April 2. Its online registration 

will be activated soon. Please help us promote this program among your associates and clients who may benefit from a one-day overview of banking law 

and regulation, 

I’ll follow up next week tracking down the stragglers to the requests listed above (don’t be one of them!) and letting you know about when online registration will 

be available for both programs. We appreciate all you do to support the Banking Institute. We have another terrific line-up thanks to our program coordinators. We 

are counting on you (as we always do) to help spread the word and attract our program audience. 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc~edu!centers!banking 

Access my papers on SSRN at: h[_tp:iissrn.comiauthor=248720 

::X:: Description: 

....... http:l/www.law.unc.edulimages/news/medialbankingfinance web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 25, 2014 3:07 PM 

megan.shaver@bankothmefica.com 

Wright, T. Braadon <wrightb~@email.unc.edt~> 

Mailing Address 

Hi Megan -Could you send us Ed’s title and mailing address? I have two slightly different addresses on file and I want to be sure we have the correct info. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http~/iwww.law.u nc.ed u/cent ersiba n king 

Access my papers on SSRN at: ._h_t_t_p__.’_/_/_s_s_r__n_:__c_o___m_f__a___u_Lh_o_E~_~_Z_~~ 

iXi Description: 
..... http://~wlaw.uncedu/images/news/media/bankingfinance web 542 jpg 



Febmau24,2014 

Mr. Edward P, O’Kee*~ 

Dear Mr. O’Keefe, 

Thank you for speaking with Professor Lissa Broom~ and me on Friday - it is always a 
pleasure to talk with you. \Ve remain grateful for your active involvmnent and 

leadership with the UNC Center for Banking and Finance and the Center’s Banking 
Institute. Further, we appreciate your willingness to determine if additionaJ financial 

support from Bank of ~erica to the Bank of _America Center for Banking and 
Finance Fund is a possibility this year. To assist in your efforts, a brief history- of how 

the Bank of ~erica Center for Banking and Finance Fund xvas established may be 
helpful. 

The Center has long been a recipient of generous support from Bank of ~Mnerica. In 

2004, the Bank of America Charitable Foundation committed $100,000 to endow the 
Bank of America Center for Banking and Finance Fund as part of the University of 
North Carolina at Chapel ttill’s Caro~na First campaign. The Bank satisfied its 

commimxent in November 2007, and the Center has benefited fro,n the Fund’s 

earnings since then. 

In 2007, a Durham, N.C., couple ~vith extensive ties to the North Carolina banking 

industry took exlraordinaU measures to cement lhe Center’s financial future. George 
and Susan Beischer of*)red to match up to $1 million pledged or given in support of 

lhe Center by olhers. To increase lhe support lhe Bank’s namesake endowment 
provides, and to leverage the power of matching funds, the Bank ~vas asked for an 

additional $100,000 during lhe Beischer’s Challenge. The request for additional funding 

was declined, but the Bank agreed to evaluate support annually. Requests in calendar 

years 2011, 2012 and 2013 resulted in $20,000 gills in each respective year. 

Given our strong relationship, lhe Center takes every opportunity to appropriately 
recognize the Bank in its work amongst the legal academy. This includes: 



Publicizing the Bank’s support in the Nortl~ Carolfna Banking Institute Journal, 

~vhich has approximately 300 laxv school, law- firn~ and financial institution 

subscriptions; 

Announcing the Bank’s support in Banking Institute materials, which are 

distributed to approximately 200 of the nation’s most respected banking 

regulators, banking la~xTers, financial services in-house counsel and bankers; 

and 

Recognizing the Bank’s support in UNC School of Law’s alumni magazine, 

Cantina Law, which is distributed to approximately 10,500 alumni and friends. 

I hope this visibility, coupled with die educational and business opportunities the 

Center and Banking Institute provide, and the Bank’s strong ties to the State of North 
Carolina, will encourage continued support to the Bank’s Fund. During our recent 

conversation, I understood you to say that support at $20,000 might be outside of 
current philanthropic and corporate sponsorship guidelines. In consideration of 
allocation restrictions, will the Bank consider a gift of $10,000, to be evaluated annually 

for the next four years? A Nft of $10,000 would allow the Bank to receive special 

sponsorship recognition and would include two complimentary registration admissions 
to the 2014 Banking Institute. Such an arrangeInent would allow for the reahzation of 
the $100,000 gift originally discussed during the Beischer Challenge. In the event that 

an additional gift is not a possibility, corporate sponsorship information for this year’s 

Banking Institute is attached. 

The Center appreciates ~thc long histoU of leadership involvement and financial 
support froIn the Bank. The Bank of zMnerica Center for Banking and Finance Fund 

provides a meaningful and prominent ~vay to demonstrate the Bank’s continued 
comInitment to the Center, and - as part of the State’s flagship academic institution - 

the State of North Carolina. Additiona] support will send a poxverful leadership 

message to olher banks and organizalions considering support to lhe Center. I 
welcome the opportunity to be of further assistance during the decision-making 

process, and look forward to heating from you soon. 

All best \vishes, 

T. Brandon Wright 
Assistant Dean for Advancement 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 25, 2014 3:46 PM 

Joe Rogers *joe.rogers@rogersinternationalllc.com> 

brad@maJtlandlaw.com 

RE: Director Dive~ib" 

Hi Joe and Brad --- Thanks ]:or the introduction. We have a program coming up on May 28 Lhat Brad may be k~teresLed in. ]L ~s a one-day training session st the Rizzo 

Conference Center 

https:!!ddi.law.unc.eduiprograms!. We Ih~it the number of attendees and try to provide ~ots of opportunities to h~teract with our panelists, most of whom have 

corporate board e’.<perience. ~’rn a~so happy to rneet Brad for coffee or a Coke to d~scuss our mitiati~e and the program ~n further de~:aii. 

The current chapter leadership of the NACD b not w~ry engaged ~r~ our pr~:~ject Jh~ Fraser, who has Iefl: Merdl~ Lynch and ~s now wRh Goodw~n E’,<ecutive Search, 

provides some 

corporate board), so ~ bene[:iL from their programming and daiiy newsfetter. 

Brad, ~ hope we cm~ connect -at our May 28 program or before, 

Take care, 

L~ssa 

[Jssa t.. Broome 

Wells ~argo Professor of Banking Law 

Director, Center for 8anMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke,-We~:tach 

Chapel H~]~ NC 27S99.-3380 

919.962.70~6 

Access my papers on SSRN ~t: http://ssrn.com!author=248720 

Description 
ilttp:ffwww law uric ed~dir~lages/newsir~ledia/banMrlgtinance web 542 jpg 

From: Joe Rogers [mailto:joe.rogers@rogersinternationalllc.com] 
Sent: Tuesday, February .tS, 20:t~ 2:4-9 PM 

To; Broome, Lissa L 
C¢; brad@maitlandlaw.com 
Subject: Director Diversity 

Lissa, 

Hope all is well. You picked a bad time to be the faculty athletic representative. I remember when my father - a professor at University of Oklahoma - learned that 

some athletes’ grades had mysteriously improved between his desk and the registrar’s office. He had not missed a football game in 20 years but heads rolled that 

day. 

Since returning from China in 20:1:1, I have been keeping my office with Maitland Law in Chapel Hill. There is a new associate in the office, Brad Hicks, who is 

interested in your director diversity imitative. His main practice area is corporate law. He graduated law school in 20:1:1 and has been in business before deciding to 

begin practicing law. He is AfricarAmerican and has worked extensively with professional athletes in managing their business and charitable activities. 

If you have any activities coming up, please let me know if there would be an opportunity for Brad to participate. 

How have the NACD fellows been as partners after the Reynolds grant? 

Best regards, 

Joe 

Joe O. Rogers, Ph.D. 

Rogers International LLC 

2477 Foxwood Drive 

Chapel Hill, NC 275:14 

Mobile 

joe.rogers@ ro~ersinternat!ona!!lc.com 

Blogs: ._T___h__e_____G___r__e__a___t___B___o__9____m_. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT),’CN RECIPIENTSiCN LBROOME> 

Tuesday, February 25, 2014 3:47 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

3 - Web update 

Hi Conrad - 

You can remove last week’s program from the top of this page, https:!/ddi.law.unc.eduiprogra_m.~_. No need to archive this anywhere. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc~edu/centers/bankin~[ 

Access my papers on SSRN at: http://ssrn.com!author=248720 

Description: 
http://~,~wlaw.uncedu/images/news/media/bankingfinance web 542 jpg 



Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 25, 2014 4:02 PM 

Carlock, Jacqueline S <jcarlock@email.unc.edu> 

l~Jg: Bmddng Invite 

Banking Ins’dtute 2014 Register Now v 1 .docx 

Hi Jackie --- Sorry. This got buried in my emait inbox. Some suggestions. 

Can you shoot me a draft for a similar email for The ABCs of Banking ~.aw? 

Thanks, 

Lissa 

~=rera: Carlock, 3acqueline S 
Sent: Wednesday, ~brua~ 19, 2014 12:28 PM 

To= Broome, Lissa L 
Subject: Ban~ng Invi~ 

Can you add a line to spice up the announcement? I’m just waiting on an updated Journal alumni list from Conrad. Thanks 

JSC 

Jacqueline S. Carlock, CMP 

Director of Continuing Legal Education and Special Events 

UNC School of Law 

CB#3380 ~60 Ridge Road 

Chapel Hill, NC 27514 

Main: 9~9-962-1679 

Direct: 9~9-843-56~ 



EMAIL: Banking Institute Register Now 

DISTRIBUTION DATE: 
TO: mail list to come from Jacqueline Carlock 

FROM: Ibroome@email.unc.edu 

REPlY-TO: unclawcle@unc.edu 
SUBJECT LINE: UNC Banking Institute, 4/3-4/4 -- Register Now! 
TEMPLATE: 600 pixel width - no sidebar 

HEADLINE 1 
2014 UNC School of Law Banking Institute 

HEADLINE 2 

Register Now! 

HEADLINE 3 (break as necessar~ 
April 3 - April 4, 2014 

The Ritz-Carlton 

Charlotte, North Carolina 

BODY 
Dear Friends: 

Please register now for the annual UNC Banking Institute, to be held Thursday, April 3 and 

Friday, April 4 at The Ritz-Carlton Charlotte. This year’s Institute provides a valuable 

for industry participants to gather to discuss cyber-security threats, mortgage lendinq 
~v~!~pm~nts, ~ fy~y~ ~f c~mmL!n!ty bankinq, ~h~ ~h~ng!ng landscape of enforcement, and 
the current aodd-Frank Act areas of focus. 

18 of the North Carolina Banking Institute Journal will be 

distributed to all artici ants. 

Featured speakers include: 

Beth S. DeSimone, Executive Vice President, General Counsel and Secretary, 

CommunityOne Bancorp, CommunityOne Bank, N.A. 
Timothy J. Mayopoulos, President and Chief Executive Officer, Fannie Mae (dinner 

speaker delivednq The Third Annual Geor.qe and Susan Beischer Address) 

Gail Hillebrand, Associate Director for Consumer Education & Engagement, Consumer 
Financial Protection Bureau (delivering The Donald C. Clifford Jr. Distinquished Lecture 

on Consumer Law~ 

For more information, including an overview, hotel information, and the agenda, please visit the 

Banking Institute website (http://www.law.unc.edu/cle/bankinginstitute). If you will be traveling, 



please reserve your room now at The Ritz-Carlton Charlotte. Make reservations at 

http:l/www.ritzcarlton.comlen/Properties/Charlotte/using the Group/Promo code AMAAMAA or 
call 800.241.3333 and reference: The UNC School of Law Room Block when making 

reservations. 

Our favorable group room rate will be available only until March 5, 2014. 

Please forward this email to colleagues and friends who may be interested in attending and 

remind them of our one-da,i ~rogram onA.oril 2. The ABCs of Bankinq Law, which provides a 
great overview of banking regulation. More information is available at 
(http:iivwcw.law.unc.eduicleiabcbankinqt)_ I look forward to seeing you in Charlotte in 

A~ri!:Mar~h. 

All the best, 

Lissa L. Broome 
Wells Farqoachovia Professor of Banking Law 

Director, Center for Banking and Finance 

BOTTOM ADDRESS LINES: 
UNC Banking Institute I UNC School of Law I 160 Ridge Road, CB # 3380, Chapel Hill, NC 27514 

919.962.1679 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN~RECIPIENTSiCN LBROOME> 

Tuesday, February 25, 2014 4:10 PM 

Anthony Gaeta <tgaeta@wyrick.com> 

ILE: Don Pape roll join our panel for a discussion of communi~ baxfldng 

Good work, Tony. Thanks, 

~.issa 

From: Anthony Gaeta [mailto:tgaeta@wyrick.com] 
Sent: Thursday, February 20, 20:14 4:29 PN 

To; Broome, Lissa L; Bortz, Conrad 
ee; don@dapape.com 
sul}jeet~ Don Pape will join our panel for a discussion of community banking 
Just got off phone with Don. He is going to join our panel. I am delighted he will do so; he and I will come up with some penetrating questions to throw out for 

discussion/debate by our panelists. 
Don will be forwarding to us his resume. I told him Conrad would be in touch re: airfare and the Ritz Carlton. I am excited to have someone of Don’s experience 

and caliber join us. He will be coordinating travel with Joe Smith who is his friend and colleague and who will also be attending. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 25, 2014 4:12 PM 

Donald A. Pape <don@dapape.com>; Anthony Gaeta <tgaeta@~<5,rick.com>; Borlz, Co~rad <cborlz@email.unc.edu> 

IrE: Don Pape roll join our panel for a discussion of communi .ty baNdng 

Hi Donald, 

We are delighted to have you on board. We have made the change you requested and I know Conrad has been in touch with you about your travel, lodging, and 

b 

"i’hank~.; for joining Tony’s panel on the future of commumW banking. ~look forward ~:o meeting you in April 

Lbsa 
L~ssa L groome 

WNIs Fargo Professor of Banking 

Director, Center for Bankh~g and Finance 

U NC Schoo~ of [aw 

CB#3380, Van Hecke-Wettach 

Chapel Hill, NC 27599-3380 

919.9623066 
http:!iwwwJaw.u nc~ed u!cente~s!ba n k~n~ 
~<:cem~ r~)y pape[s o~ SSRN at: h[tp:iissrn.comiauthor=248720 

i.~.i Description: 
h~p:/i,,,,a~’,~,, lawuncedu/imagesinewsim~,dia/ba!lMngfiriance web 542 jpg 

From: Donald A. Pape [mailto:don@dapape.com] 
Sent: Thursday, February 20, 2014 5:46 PM 
To: Anthony Gaeta; Broome, kissa L; Bortz, Conrad 
Subject: Re: Don Pape will join our panel for a discussion of community banking 
I just looked at the agenda and noticed that my firm name listed was my personal PC. Could this be changed to Republic Bank & Trust, Norman, OK? 

Donald A. Pape 

Donald A. Pape, P.C. 

of counsel to Phillips Murrah PC 

401 W. Mahr Street, Suite 440 

Norman, OK 73069 

(405) 364-3346 phone 

(405) 364-4666 facsimile 

This message was sent unencrypted. This firm has the ability to exchange encrypted email at no cost to our clients. If you are interested in obtaining 

this service, please advise. 

EMAIL CONFIDENTIALITY NOTICE 

This transmission may be (]) subject to the Attorney-Client Privilege, (2) attorney work product, or (3) strictly confidential. If you are not the intended recipient of this message, you may 

not disclose, print, copy or disseminate this information. If you received this in error, please reply rand notify the sender (only) and delete the message. Unauthorized interception of this 
mail is a violation of Federal criminal law. 

From: Anthony Gaeta <_t_g__a_e__t__a__@__w__y__r_[_c__k__:_c__9__m__.> 

Date: Thursday, February 20, 2014 at 3:28 PM 

To: "Broome, Lissa L" <lbroome@email.unc.edu>, "Bortz, Conrad" <cbortz@email.unc.edu> 

Cc: "Donald A. Pape" <don@dapape.com> 

Subject: Don Pape will join our panel for a discussion of community banking 

Just got off phone with Don. He is going to join our panel. I am delighted he will do so; he and I will come up with some penetrating questions to throw out for 

discussion/debate by our panelists. 

Don will be forwarding to us his resume. I told him Conrad would be in touch re: airfare and the Ritz Carlton. I am excited to have someone of Don’s experience 

and caliber join us. He will be coordinating travel with Joe Smith who is his friend and colleague and who will also be attending. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 25, 2014 4:14 PM 

Cammaru, Scott <Scott.Cmnmarn@c~vt.com> 

Can~oll, Jaames <Jaa~les.Carroll@c~vt.com > 

RE: Intro of Tim Mayopoulos at tile Banldng Institute on April 3 

Thanks, Scott. I wifl put you down as the one unless and until I hear otherwise. 

Take care, 

tissa 

Frera-" Cammarn, Sco~ [mailto:Sco~.Cammarn@c~.com] 
Sent~ Friday, Februa~ 21, 2014 4:ll PN 

To~ Broome, Lissa L 
6¢= Carroll, James 
SuBject~ RE: Intro of ~m Nayopoulos at the Banking Institute on April 3 
L~ssa - ~t w~ probably be me making the h~troducfion. 
SAC 

F~m= Broome, Lissa L [mailto:lbroome@emaiLunc.edu] 
Sent: Tuesday, Februa~ ll, 20~4 ll:08 AN 

To= Cammarn, Sco~ 
~¢~ Carroll, James 
SuBject: RE: Intro of ~m Nayopoulos at the Banking Institute on April 3 
Thanks, Scott and J~m. When you deride, ~et me know so I c~n add the name of the introducer to our Agenda. 

T8 ke ca 

Lbsa 

F~m= Cammarn, Sco~ [mailto:Sco~.Cammarn@c~.com] 
Sent: Nonday, Februa~ 10, 2014 8:26 AN 

Te~ Broome, Lissa L 
C¢: Carroll, James 
SuBject: RE: Intro of ~m Nayopoulos at the Banking Institute on April 3 
It wil~ be e~ther me ot JhT~ Garroll 

F~m= Broome, Lissa L [mailto:lbroome@emaiLunc.edu] 
Sent: Sunday, Februa~ 09, 2014 3:09 PN 

Te~ Cammarn, Sco~ 
SuBject: Zntro of ~m Nayopoulos at the Banking Institute on April 3 

Hi Scott - 

Would you like to introduce Tim at the dinner on Thursday, April 37 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel ~ill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: Description: Description: 
http:I/www.law.unc.edu/images/news/media/bankingfinance web 542.jpg 

IRS Circular 230 Legend: Any advice contained herein was not intended or written to be used, and ca~not be used, tbr the purpose of avoiding U.S. federal, state, or 

local tax penalties. UNess otherwise specifically indicated atx~ve, you should assume that may slatement in this email relating to any U.S. federal, state, or local tax 

matter was written in connection with the promotion or marketing by other paxties of the transaction(s) or matter(s) addressed in this email. Each taxpayer should seek 
advice based on the taxpayer’s pazticular circumstances t?om an independent tax advisor. 

NOTE: The ilfformation in this emaJl is confidential and may be legally privileged. If you ave not the intended vecipient you musl not vead, use or disseminate the 

infommtion; please advise the sender immediately by reply email m~d delete this message and any attachments without vetaining a coW. Although this email and any 

attachments axe believed to be free of any virus or other defect that may affect any computer syslem into which it is received mad opened, it is the responsibiliU of the 

recipient to ensure that it is virus free and no resIx~nsibilib~ is accepted by Cadwalader. Wickersham & Taft LLP for any loss or damage arising in any way from its use. 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 25, 2014 4:20 PM 

William~ Amy <Amy.Williams@klgates.com>; Tahyar, Margaret E. <ma~ga~et.tahyar@davispolk.com>; Lampe, Donald C. 

<DLampe@mo{b.com> 

ILE: Enforcement Panel 

Any word yet from Laura? 

We’ll need an email address for her and!or an assistant and a bio, 

Thanks, 

Ussa 

P.S. - I’ll list Amy and Meg as co-c.:)ordinators and Don as the introducer of Gai~ H~Hebrand (g~ving the I:)onah~ C (]ifford Dis~:mguished Lecture on Consumer Law). 

F~m= Williams, Amy [mailto:Amy.Williams@klgates.com] 
Sent; Sunday, Februa~ 23, 2014 8:50 AN 
To= Tahyar, Margaret E.; Lampe, Donald C. 

~= Broome, Lissa L 
Nubje~t= RE: EnBrcement Panel 

Let’s hope she confirms. I will follow up with her Monday. 
Se[~t via the Samstmg GALAXY S~’4, ;~n Ai&T 4G LIE s~m-t;}h~m~? 

........ Original message ........ 

From: "Tahyar, Margaret E." <margaret.tahyar@davispolk.com> 

Date: 02/23/2014 7:53 AM (GMT-05:00) 

To: "Lampe, Donald C." <DLampe@mofo.com> 

Cc: "Williams, Amy" <.-A-.--m-.y:.--W--.[!J-La----m---s----@----k-!g-a--t---e--s-:.-c---~---m--.>~Br~me, Lissa L" <lbroome@email.unc.edu>,"Lampe, Donald C." <__D___L__a____m__p___e____@____m___9__f__o_:_£_o____m__> 

Subject: Re: Enforcement Panel 

Laura Josephs is a great find. 

Sent from my iPhone 

On Feb 22, 2014, at 6:05 PM, "Lampe, Donald C." <DLampe@mofo.com> wrote: 

Thanks to everyone for making this work~ We have succeeded beyond our initial expectations. So - 

Given the number of gov’t panelists, let’s agree that 1 will not be "in front of the room" and that Amy & Meg will handle those duties. This is perfectly 

acceptaMe [o me and ~ have no ~ssues with this a~)proach whatsoew~r. AJso, [h~s ~s [:he [ahest resuk for all because I was a modera[:or at the 

iast year and m fact: wi~i be h~l:rodudng our DonaM (;Hfford Lec[:ure presenter during this Institute. 

ThaRks again. 

Don 

Donald C. Lampe* 
Morrison & Foerster LLP 
2000 Pennsylvania Avenue, NWI Washington, DC 20006-1888 

Phone: 202-887-1524 (Direct) I Cell: ~oFo); (Pemonal) 
dlampe@mofo.com I ~.moB.com 
*Not admiE~ed to [)rac~[ce law [n Washington, 

F~m: Williams, Amy [mailto:Am~.Wil~iams@klqa~s.com] 
Sent: Thursday, Februa~ 20, 2014 6:10 PN 
To: Broome, Lissa L; Tahyar, Margaret E. 
~: Lampe, Donald C. 
Subject: RE: Enforcement Panel 

On the SEC - Laura Josephs, an Assistant Director of Enforcement who heads up the SEC Bank Worldng Group is interested in participating. I sent her 

the details today. I let her know that we need to confirm shortly. 

My understanding is that all three regulators are panelists and will receive reimbursement of their travel expenses. Thanks. Amy 

F~m: Broome, Lissa L [ma~toflbroome@ema~l.unc.edu] 
Sent: Thursday, February 20, 2014 12:02 PN 
To: Tahyar, Margaret E. 
Cc: Lampe, Donald C.; Williams, Amy 
Subject: RE: Enforcement Panel 
H~ Meg - That is terdSc. Do you have an email address [or Marguerite and/or her assist:ant? 

~or al~ --Are we expecting styli s panelist from the SEC or are we set with Lucy Morris (CFPB), Marguerite Saga[eHan (FD]C), Amy, Meg, and Don? 

We need to decide ~f any of the three are goh~g to provide substructure commentary and serve as a panelist (panelists receive reimbursement of trave~ 

and Iodgh~g and waiver of registration fee) or just as moderators (waiver of registration fee on~y). Let me know your thoughts. 

Thanl~s, 

Lissa 

From: Tahyar, Margaret E. [._m___a_jJ_t_o__:_~_a__Lg_a_r_¢_t_,_t_a___h_~_a_r_@_d_a__v_Ls_p_~J_~=~_£~] 
Sent: Thursday, February 20, 2014 10:15 AM 
To: Broome, Lissa L 
(::c: Lampe, Donald C.; Williams, Amy 
Subject: RE: Enforcement Panel 

Marguerite from the FDIC is now confirmed and has all of her approvals! 

We are good to go. 

Margaret E, Tahpt[r 



N ew York 

450 Lexington Avenue 

New York, NY 10017 

office: 212-450-4379 

mobile 

margaret.tahyar@davispolk.com 
<image001 .jpg> 

Conl:identiali~y Nele: "[’his emait is [tern a praclicing la~,~e~’ and is mean~ only [of those to where it is addressed, ll w~y likely con~ah]s mlormatk)r~ that is 
prMleged, confidentia~ or olhe[wise prolected from disclosure. If you have received this email by mistake, please don’t d~skibute, let rne know and do the right 

~hh~g by des~roy~n~ the or~na~ messs~e and all cop~es. 

E~= Broome, Lissa L [mallto:lbroome(~emaiLunc.edu] 
Seat= Tuesday, Februa~ ~, 20~4 ~0:49 AM 
Te= Tahyar, Margaret E. 
C¢= Lampe, Donald C.; Williams, Amy 
$~bje~t= ~E: Enforcement Panel 

~ believe Jonathan M~er from the FD~C ~s con~:~rmed for the pane~ on mortgage lend~ng~ 

Lissa 

F~m= Tahyar, Hargaret E. [mail~:mar~aret.tahyar@davispolk.com] 
Sent= Honday, ~brua~ $0, 2054 6:09 AN 

To= Broome, Lissa L 
C~= Lampe, Donald C.; Williams, Amy; Tahyar, Nargaret E. 
Subject= Re: Enforcement Panel 

Lissa, 

I will pin~ Marsuerite today. Has the other person on the other panel from the FDIC confirmed7 They were ~oin~ to run the ethics traps to~ether. 

Best, Me8 

Sent from my iPad 

On Feb 8, 20~L4, at :~0:28 AM, "Broome, Lissa L" <lbroome@email.unc.edu> wrote: 

Hi Don, Amy, and Meg - 

l’m trying to finalize the agenda and I wanted to be sure I was up to date on your progress with this panel. 

In addition to the three of you, I only have Lucy Morris, from the CFPB as confirmed. Marguerite Sagatelian (FDIC) is listed as invited. Has 

she confirmed yet? Ceresney from the SEC cannot participate, but are we still trying to identify someone else from the SEC? 

We need to get this wrapped up as soon as possible since we our registration is now open and audience members are interested in who 

is speaking. 

Thanks for all of your help. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

htt p:!/www.law.u nc.ed uicentersiba n king 

Access my papers on SSRN at: http:iissrn.com!author=248720 

<image00:l.jpg> 

A my.Willia ms ~) klgates, corn 

To ensure complim~ce with requirements imposed by the IRS, Morrison & Foersler LLP intbrms you that, if any advice concerning one or ,nore U.S. 
Federal tax issues is contained in this communication (including any attachments), such advice is not intended or written to be used, and cmmot be used, 

for the purl~se of(i) avoiding penalties under the Internal Revenue Code or (ii) promoting, marketing or recommending to m~other party any transaction 

or matter addressed herein. 

For information about this legend, go to http://www.mofo.comiCircular230/ 

This message cont~J~ns information which may be confidential and privileged. Unless you m’e the addressee (or authorized to receive for the addressee), 

you may not use, cop5’ or disclose to awone the message or an5’ ia[ormation contained in the message. If you have received the message in error; please 

advise the sender by reply e-mail .[__)__[_:~_~_~!W__~L~_Lr_E?_t_~:99_Lr_~., and delete the message. 



treated with courtesy when introduced. 

Rules. 
1. Approved Rules. Competition will be conducted under the rules and regulations of the NCAA. 
2. Proposed Interpretations. Proposals for rule interpretations by the ACC Basketball Coaches shall be subject to 

approval by the commissioner, through the ACC Basketball Committee. 
3. Protest of Officials’ Decisions. Decisions of game officials are final. Protests arising from the decisions of the offi- 

cials or any inadvertent misinterpretation of the rules will not be considered by the Conference office. 

j. Preliminary Games. There shall be a set period of at least forty-five (45) minutes prior to tip-off of the game when the 
court will be cleared and available to both teams. 

Section V-2. Conference Championship. 

Championship Determination. There shall be a single-elimination basketball tournament held under the direction 

of the Women’s Basketball Committee and the winner shall be the Conference Champion. Details for the conduct of 

the championship will be contained in a participant’s manual prepared by the Championship Manager. Dates and sites 

of the Conference Championship will be selected by the athletics directors and faculty athletics representatives and 

announced from the Conference office. 

b. Date & Site. The Women’s Basketball Championship will be held one weekend prior to the Men’s Basketball Champi- 

onship at a neutral site. 

Seeding. Seeding for the Basketball Championship will be determined by the regular season Conference standings. In 

case of a tie, the following formula will be used: 

1. When two teams are tied in the standings, regular season head-to-head results are used as the tiebreaker. 

2. If the tied teams played each other twice in the regular season and split their games, then each team’s record vs. the 

team occupying the highest position in the final regular season standings (or in case of a tie for first place, the next 

highest position in the regular season standings) and then continuing down through the standings until one team 

gains an advantage. 

(a) When arriving at another pair of tied teams while comparing records, use each team’s record against the col- 

lective tied teams as a group (prior to their own tie-breaking procedures), rather than the performance against 

the individual tied teams. 

(b) When comparing records against a single team or a group of teams, the higher winning percentage shall pre- 

vail, even if the number of games played against a team or group is unequal (i.e., 2-0 is better than 3-1; 1-0 is 

the same as 2-0; 2-0 is the same as 4-0; 2-1 is the same as 4-2; 1-0 is better than 1-1; 0-1 is the same as 0-2; 

0-2 is the same as 0-4). If the winning percentage of the tied teams is equal against a team, or a group of tied 

teams, continue down through the standings until one team gains an advantage. 

3. If three or more teams are tied in the standings, the following procedures will be used: 

(a) The combined record of conference games between the tied teams involved will be compiled. Ties will be 

broken and seeds assigned based on the winning percentage of the combined conference records. The higher 

winning percentage shall prevail, even if the number of games played against the team or group is unequal 

(i.e., 2-0 is better than 3-1; 1-0 is the same as 2-0; 2-0 is the same as 4-0; 2-1 is the same as 4-2; 1-0 is better 

than 1-1; 0-1 is the same as 0-2; 0-2 is the same as 0-4) 

(b) If procedure (a) fails to break the tie, then each tied team’s record shall be compared to the team occupying 

the highest position in the final regular-season standings, continuing down through the standings until one 

team gains an advantage by a higher winning percentage. 



(c) If the tie is broken by (a) or (b) regarding one or more teams, but three or more teams remain tied, then pro- 

cedures (a) and (b) will be re-applied among those tied teams only. 

(d) If two teams remain tied, procedures (1) and (2) will be followed. 

If there is more than one tie in the standings, and when utilizing the tie-breaking procedures there are a pair of 

teams tied, a team’s record against the combined tied teams (prior to their own tie-breaking procedures) is used, 

rather than performance against the individual tied teams. 

If procedures (2) and/or (3) fail to establish an advantage, a coin flip to break the tie will be conducted by the 

commissioner after the final regular season game before the Conference Championship. 

Ira coin flip or draw (for a three or more team tie) is required, the procedure takes place immediately following the 

conclusion of the last regular season game prior to the Conference Championship. The procedure is administered 

by the commissioner or a designated assistant. This session is open to the media and to athletics department rep- 

resentatives from the tied teams. 

d. Officials. Championship officials will be selected, assigned and contracted by the Conference office. 

Post-Season Play. The winner of the Conference Basketball Championship shall be nominated for the NCAA Basket- 

ball Tournament. If the winner of the Conference Basketball Championship is ineligible for NCAA postseason partici- 

pation, the other finalist shall be nominated for the NCAA Tournament. Any team other than the Conference Champi- 

on may be permitted to participate in other Conference approved postseason tournaments if invited. 

f. Travel Squad. Travel squads for the Women’s Basketball Championship shall be the same as the NCAA Championship 

limit. 

Rules. 
1. Approved Rules. Competition will be conducted under the rules and regulations of the NCAA. 
2. Proposed Interpretations, by the ACC Basketball Coaches Committee, shallbe subject to approval by the commis- 

sioner, through the athletics directors and faculty representatives. 
3. Protest of Officials’ Decisions. Decisions of game officials are final. Protests arising from the decisions of the offi- 

cials or any inadvertent misinterpretation of the rules will not be considered by the Conference office. 

Televising of Awards. There shall be no live televising of awards of any type during the Basketball Championship un- 

less a Conference-related person is the recipient of the award. The Executive Committee is empowered to set aside this 

restriction on a case-by-case basis. 

Reimbursement. The Conference will reimburse each institution championship expenses based on the following for- 
mula: Maximum reimbursement limited to 75 based upon a maximum of 32 in the official team travel part)5 a maximum 
of 30 band members, and a maximum of 13 cheer/mascot members; $150 per person per diem; and the prevailing per 
mile round trip rate established by the ACC Finance Committee for ACC Championships for travel of 250 miles or less 
one way or actual coach air fare based on a 21-day advance purchase for trips of more than 250 miles on way. (Revised: 
October 2009) 

ARTICLE Vl, CROSS COUNTRY - MEN°S/WOMEN’S 

Section Vl-1. Regular Season. 

a. Scheduling. Each member institution having a cross country team shall schedule teams of other member institutions 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, February 25, 2014 4:35 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

I~E: 3 - Web update 

Thanks, 

Lissa 

From: Bortz, Conrad 
Sent: Tuesday, February 25, 2024 3:58 plVl 

To: Broome, Lissa L 
Subject: RE: 3 - Web update 

Done 

F~m: Broome, Lissa L 
Sent: Tuesday, February 25, 2024 3:47 plVl 
To: Bortz, Conrad 
Subject: 3 - Web update 

Hi Conrad - 

You can remove last week’s program from the top of this page, -h---t--t~.-s-;L‘-~d-.-d-!-~La-~-..-u-.-n---c-~--e--d---u-~--p---r-9.g.-r.-a---m--.-sj-_. No need to archive this anywhere. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

http:i!www.law.unc.edu/centers/banking 

Access my papers on SSRN at: b_t__t_p_i//__s__s__r__n__.__c_9_m__La__u___t__h_o_r__T_~_~Z~_~. 

Description: 
http://www.law.unc.edu/images/news/media/bankingfinanceweb 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, February 25, 2014 4:45 PM 

William~ Amy <Amy.Williams@klgates.com>; Tahyar, Margaret E. <ma~ga~et.tahyar@davispolk.com>; Lampe, Donald C. 

<DLampe@mo[b.com> 

l~E: Enforcement Panel 

Great. Thanks, 

[issa 

From-" Williams, Amy [mailto:Amy.Williams@klgates.com] 

Sent: Tuesday, February 25, 2014 4:43 PM 
To; Broome, Lissa L; Tahyar, Margaret E.; Lampe, Donald C. 
Subject: RE: Enforcement Panel 

Laura is a yes subject to ethics clearance. I will email her this evening and copy you to facilitate future communication. 

........ OriginaJ message ........ 

From: "Broome, Lissa L" <lbroome@emaiLanc.edu> 

Date: 02/25/2014 4:20 PM (GMT-05:00) 
To: "Williams, Amy" <.z_~__~32i:__W___i!_l_i_&r_&s:~’.,_~]g~_t__e_~:__c_£~!>,"Ta~hya~, Margaret E." <g~__~_dg’_a_d~e_U_24]~24~_~_~.~__~___2i_s_f?£]_l_!:_c__~r__n__ >,"Lampe, Donald C." < ]i_)__[_2_a__r__n_I~)_molb.com > 

Subject: RE: Eat’orce~nent Panel 

Any word yet t:rom Laura? 

We’ll need an email address for her and/or an assistant and a bio. 

Thanks, 

Lissa 

P.S. --. Iql list Amy and Meg as co--coordinators and Don as the introducer of Gait Hillebrand (gN’ing ~he Donald C. CHfford Distinguished Lecture on Consumer Law}. 

F~m~ Williams, Amy [ma~lto:Amy.Williams@klqates.com] 

Sent; Sunday, Februa~ 23, 2014 8:50 AM 
To= Tahyar, Margaret E.; Lampe, Donald C. 

Cc= Broome, Lissa L 
Subject; RE: Enforcement Panel 

Let’s hope she confirms. I will follow up with her Monday. 
Sent v~ t~e S;~:~:~u~8 GALAiY 9’~’4~ a~ AT&~ 4G [.[ ~. smartpho~3e 

........ Original message ........ 

From: "Tahyar, Margaret E." <margaret.tahyar@davispolk.com> 

Date: 02/23/2014 7:53 AM (GMT-05:00) 

To: "Lampe, Donald C." <DLampe@mofo.com> 

Cc: "Williams, Amy" <_A__m__y_:__W_j_[!j__a___m___s__@_.__ls_J_g_a___t_e___s_:_c__9__n_!>,"Broome, Lissa L" <.[_b_Eg_9__m__e__@_.___e___m__a__!]_:9__n___c_:__e___d___u_.>,"Lam pe, Donald C." <._D__k_a___m_12_e__@_.___m__o_f_9_:_c__9___m_.> 

Subject: Re: Enforcement Panel 

Laura Josephs is a great find. 

Sent from my iPhone 

On Feb 22, 2014, at 6:05 PM, "Lampe, Donald C." <DLarnpe@rnofo.com> wrote: 

]hanks to everyone for making this work We haw:" succee&:~d beyond our k~tial e>:pectatio]~s. So- 

G~ven the number of gov’t panelists, let’s agree that ~ w~ not be ’qn front of the room" and thaL Amy & Meg w~l handle those duties. Th~s is perfectly 

acceptable to me and ~ have no ~ssues with this approach whatsoever. Also, th~s ~s the fakest result ~:or al~, because I was a moderato~ st the ~nst~tute 

~ast year and h~ fact wi]~ be h~trodudng our Donald CHfford lecture presenter during this Institute. 

Thanks again. 

Don 

Donald C. Lampe* 

Morrison & FoerNer LLP 
2000 Pennsylvania Avenue, NW I Washin#ton, DC 20006-1888 

Phone: 202-887-1524 (Direct) I Cell ~oFo); ~Pemonal) 
dlampe@mofo.com I ~v.mofo.com 
*No[ admitl:ed to pracl:[ce law in Washington, D.C. 

From; Williams, Amy [mailto:Amy.Wil~iams@klgates.com] 
Sent-" Thursday, Februa~ 20, 2024 6:20 PM 
To= Broome, Lissa L; Tahyar, Margaret E. 
Ce= Lampe, Donald C. 
Subject= RE: Enforcement Panel 

On the SEC - Laura Josephs, an Assistant Director of Enforcement who heads up the SEC Bank Working Group is interested in participating. I sent her 

the details today. I let her know that we need to confirm shortly. 

My understanding is that all three regulators are panelists and will receive reimbursement of their travel expenses. Thanks. Amy 

F~m= Broome, Lissa L [mailto:lbroome@ema~l.unc.edu] 
Sent= Thursday, February 20, 2014 12:02 PN 



To-" Tahyar, Margaret E. 
�3c; Lampe, Donald C.; Williams, Amy 
Subject-" RE: Enforcement Panel 

Hi Meg--That is terrific. Do you have an email address for Marguerite and/or her assistant? 

~:or ali -- Are we e:<pecting still a panelisl: from the S({C or are we se~: with I_ucy Morris (CFPB), Marguerite Saga~:eiian (FDtC), Amy, Me~, and Don? 

We need to deride ~ any of the ~:hree are going to provide substan[:~ve commentary and serve as a pane~s~ (panelists receive reknbursemen~ o[ ~:ravel 

and Iodgb~g and waiver of registration fee) or just as moderators (waiver of registration fee only). Let me know your thoughts~ 

Thsnks, 

Lissa 

~mm~ Tahyar, Margaret E. [mail~:margaret.tahyar@davispolk.com] 
SeBtl Thursday, Februa~ 20, 20~4 ~0:~S AM 

To~ Broome, Lissa L 
C~ Lampe, Donald ¢.; Williams, Amy 
S~je~t~ RE: Enforcement Panel 

Mar~ued~:e ~rom ~:he FD~C ~s now con~rmed and has all of her approvals~ 

We are good to go~ 

M~garot g. Tahyar 
N ew York 

450 Lexington Avenue 

New York, NY 10017 

office: 212-450-4379 

mobile 

margaret.tahyar@davispolk.com 
<image001 ,jpg> 

Oonl:identiali[y Nele: This emait is [tern a praclicin9 la~,~er and is mean[ only [of those to where it is addressed, ll w~[y likely con[ains mlormation that is 
prMleged, confidentia~ or olhe[wise prolected from disclosure. If you have received this email by mistake, please don’t d~stribi~te~ let rne know and do the right 

~hh~g by des~roy~n~ the or~na] rnesss~e and all cop~es. 

E~= Broome, L~ssa L [ma~lto:lbroome(@ema~Lunc.edu] 
Seat= Tuesday, Februa~ $~, 20~4 $0:49 AM 
Te= Tahyar, Margaret E. 
C¢= Lampe, Donald C.; Williams, Amy 
S~bje~t= RE: Enforcement Panel 

~ believe Jonathan MH~er from the FD~C ~s con~:~rmed for the pane~ on mortgage lend~ng~ 

Lissa 

~mm~ Tahyar, Margaret E. [mail~:mar~aret.tahyar@davispolk.com] 
Se~t~ Monday, ~brua~ ~0, 20~4 6:09 AM 

To= Broome, Lissa L 
~ Lampe, Donald C.~ Williams, Amy; Tahyar, Margaret E. 
S~ject~ Re: Enforcement Panel 

Lissa, 

I will ping Marguerite today. Has the other person on the other panel from the FDIC confirmed? They were going to run the ethics traps together. 

Best, Meg 

Sent from my iPad 

On Feb 8, 20:14, at :10:28 AM, "Broome, Lissa L" <lbroome@email.unc.edu> wrote: 

Hi Don, Amy, and Meg - 

I’m trying to finalize the agenda and I wanted to be sure I was up to date on your progress with this panel. 

In addition to the three of you, I only have Lucy Morris, from the CFPB as confirmed. Marguerite Sagatelian (FDIC) is listed as invited. Has 

she confirmed yet? Ceresney from the SEC cannot participate, but are we still trying to identify someone else from the SEC? 

We need to get this wrapped up as soon as possible since we our registration is now open and audience members are interested in who 

is speaking. 

Thanks for all of your help. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banldng Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

htt p:!/www.law.u nc.ed uicentersiba n king 

Access my papers on SSRN at: http:iissrn.com!author=248720 

<imageOOl.jpg> 

A my.Willia ms @ klgates, com 

To ensure complim~ce with requirements imposed by the IRS, Morrison & Foerster LLP intbnns you that, if any advice concerning one or ,nore U.S. 
Federal tax issues is contained in this communication (including any attachments), such advice is not intended or written to be used, and cmmot be used, 

for the purlx~se of(i) avoiding penalties under the Internal Revenue Code or (ii) promoting, marketing or recommending to m~other part>- any transaction 

or matter addressed herein. 

For information about this legend, go to http://www.mofo.comiCircular230/ 



This mes~ge contains inli~rmation which may be confidential and privileged. Unless you are the addressee (or authorized to receive for the addressee), 

yon may not u~, copy or disclose to anyone the message or any intbrma’6on contained in the message. If yon hmTe receipted the message in error, please 
advise the sender by reply e-mail ~)]~ampe(a~rn~lb.corn, and delete the ~nessage. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN-RECIPIENTSiCN LBROOME> 

Wednesday,                 1:09 PM 

~gmail .corn> 

I~E: absent today 

Thanks, }{ofty. Sounds like the best plato 

From: ~gmail.com] 

Sent: Wednesday, l:l:30 AM 

To: Broome, Lissa L 
Subject: absent today 

Professor Broome, 

I apologize in advance for missing                  class today. I have caaght the                                                               so 

honestly my head is too foggy to think of an~hing but sleep right now. I will be sure to record my absence on My Carolina Law and to listen to the recordings prior to 

class tomonx~w. 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU-EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, : 14 PM 

~live.unc.edu-~ 

ILE: Over Hours - Auditing 

Hi -- I give my permission for you to s;vitch to auditing the course if you decide to go that route. 

Lissa Broome 

..... Original Message ..... 

From: 
Sent: Wednesday, 12:53 PM 
To: Broome, Lissa L 
Subject: Over Hours - Auditing 

Dear Professor Broome, 

I am a in your                    course and I have recently discovered that I have exceeded the number of hours that I need for graduation. At Sharon Sessom’s suggestion, I 
contacted Dean Hirsch to find out whether he might authorize a change of e~rollment status to either audit or drop two classes that ! do not need (my other classes fulfill the RWI~ and Skills 
requirements). I have struggled to stay on top of my coursework this semester, given a heavy load and a long list of extra-curricular activities. Ideally, I would like to switch my enrollment in 

to audit I have enjoyed the course, and though it will uot help me achieve my graduation requirements, I am convinced that it will be incredibly useful for the NC bar 
Dean Hirsch has indicated that he might be willing to authorize that arrangement, so long as you are willing to do so. 

Please let me know what you think Thank you for your consideration. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, February 26, 2014 1:48 PM 

Isley, Alice B <agiro@email.unc.edu-~ 

i~ffolrnation 

Tomorrow is fine. It witl need to be available [hen. 

Thanks 

Lissa 

From-" Isley, Alice B 
Sent; Wednesday, February 26, 2014 :~:46 PM 
To: Broome, Lissa L 
S,,bject; information 

Hi Lissa, 

I forgot to ask when I need to have this available. I think the meeting is next Thursday so tomorrow would be OK. Please let me know if that is incorrect. 

Thanks, 

Alice 

Alice B. Isley 

Academic Affairs Administrative Assistant 

UNC-CH School of Law, Room 5083 

CB #3380 

Chapel Hill, NC 27599-3380 

919-962-0357 

_a_g!rod @ email.unc.ed u 

::~:: cid:in3uge001 .~:jif@0 ICE849D F:L:320DDS0 



Fl~Olll: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, February 26, 2014 3:26 PM 

Debbi Clarke <debbiyarberclarke@gmail.com>; Renner, Joy J <Joy Renne@med.unc.edu-~ 

Derickson, Christopher P <cderickson@unc.edu> 

RE: dashboard access for FAC members 

Thanks, DebbL This has long been on my list of information Lhat I should be regularly rnoniLoring as FAR regarding academic performance as student-athletes. 
Maybe we can work together on th~s access and data. It m~ght be helpful to have M~che~e h~ on this conversation as well, 

F~m= DebN Clarke [mailto:,              Ngmail,com] 
Sent~ Wednesday, ~brua~ 26, 2014 2:07 PN 
To: Renner, Joy J 
~c: DerJcBon, Christopher P; Broome, Lissa L 
S~bject: dashboard access for FAC members 

improve ~]e tech~ic~] inl~slmcture lb~ security ~s well ~s the policies lh~t gow~ ~ccess ~o sludeB~ mlb~lio~. He is coBw~ng 

e~b~s l~te~ tN s w~ek. 
~ ~sk~d him if it would b~ possible lb~ o~e o~ two m~mbe~s oflhe ~AC to get ~ccess ~o the sludent repots m~d delfts level d~shbo~d ~epo~s. Because your 
commi~e~ Beeds l~s mlb~fio~ fi)~ iB work with smdenl-~letes ~Bd ~demics~ this will be fine. You cm~ co~t him directly to di~uss m mo~ devil ~d 
process ~o~ ~ccess moving. 

~ ho~ you~ travels hm~e go~e wall tNs week. ~ look tb~w~d to seeing you soon, 
All my ~s~, 

DebN 

Debbi Clarke 
Office of the Executive Vice Chancellor and Provost 
University of North Carolina, Chapel Hill 

@~mail.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 4:16 PM 

~live.unc.edu> 

ILE: Room Rese~wation Success 

Thanks for let[ing me know. 

LB 

From: 

Sent: Wednesday, 

To: Broome, Lissa L 
Subject: Room Reservation Success 

Hi Prof. Broome, 

3:56 PM 

I talked to Graham Ford in the Faculty Support office and he was able to get us the Board Room from 12:15 to 1 PM tomorrow. He listed it under your 
name on the calendar --- I just wanted to make sure you knew what it was about, since he put your name. 

Many thanks, 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=LBROOME> 

Wednesday, February 26, 2014 4:19 PM 

Brown, Michelle <mbrown3@email.unc.edu>; Blanton, Brent S <blanton@unc.edu> 

Ille, Vince <ille@unc.edu> 

FW: NCAA ANNOUNCEMENT: Graduation Rates Data Collection 

image003.emz; image001 .emz; image003.emz; Graduation Rates Data Collection 
Memo.pdf; ATT00001.c 

From: Jones, Holly [maJlto:hjones@ncaa.org] 
Sent: Wednesday, February 26, 2014 4:08 PM 
Subject: NCAA ANNOUNCEMENT: Graduation Rates Data Collection 
Importance: High 

February 26, 2014 

TO: Chancellors and Presidents of Institutions Sponsoring NCAA Division I Sports. 

FROM: Anne Rohlman 
Assistant Director of Academic and Membership Affairs. 

SUBJECT: Graduation Rates Data Collection. 

This year’s collection of graduation rates data is ready to begin. I would like to take this opportunity to remind 
you of several key dates and to ask for your help. 

Please distribute this memorandum to the individuals on campus to whom you assign responsibility for 
fulfilling the graduation rates data submission requirements. 

Additionally, please note that submission of the Graduation Success Rate (GSR) and Federal Graduation 
Rate data is due to the NCAA by June 1. The website used to report this data is only available through 
the Single-Source Sign-On System. Please be sure that individuals on campus who have the 
responsibility of filing this data have access through the Single-Source 
Sign-On System. The website to report this data can be accessed at: 

https ://web 1 .ncaa.org/GSR/exec/login 

The Graduation Rates Data Collection Portal allows institutions to import student-athlete information 
from the NCAA Division I Academic Performance Program Data Collection System from the 2007-08 
academic year. Those institutions that do not have NCAA Division I Academic Progress Rate data for 
the 2007-08 academic year will be able to import data from a text file. Instructions are available within 
the portal should you have any questions. 

The basic information collected on this website will be: 

Enrollment (e.g., overall student-body and student-athletes receiving athletics aid) for the 2013- 
14 academic year; 



Student-body and student-athlete graduation rates for the 2007 freshman cohort (e.g., Federal 

Graduation Rate data); and 

Student-athlete graduation and student-athlete success rate for the 2007 freshman cohort (e.g., 

GSR data). 



As a reminder, the NCAA ID (formerly called the Clearinghouse ID) is required for all student-athletes. 
More information on how to locate a student-athlete’s NCAA ID or to create one can be found in the 
technical instructions. 

Additional enhancements have been made to the Data Collection Portal, including a composite listing of 
student-athletes that becomes available once the data are imported. Please see the technical instructions 
for additional information. 

An institution that fails to submit the Federal Graduation Rate or GSR data by the indicated due date 
will render all of its institution’s athletics teams and student-athletes ineligible for postseason 
competition (e.g., NCAA championships, bowl games). If an institution has extenuating circumstances, 
it may request an extension of the submission deadline. 

7. Members of the academic team at the NCAA national office are available to answer questions. 

Please direct inquiries regarding the Federal Graduation Rate and GSR to: 

Maria DeJulio 
913/397-7668 
mdejulio~ncaa.org 

Anne Rohlman 
317/917-6748 
arohlman@ncaa.org 

Thank you for your assistance in facilitating with this data collection process. 

Directors of Athletics          ] 
Faculty Athletics Representatives] 
Senior Woman Administrators ] 
Compliance Coordinators ] 
GSR and APR users 
Commissioners of NCAA Division I 

Conferences 
Selected NCAA Staff Members 



of Institutions Sponsoring 
NC Division I Sports 



February 26, 2014 

R0. Box 6222 

Indianapolis, indiana 46N6 

Telephone: 317~917-6222 

SN~pingi0vemight Address: 

1802 Alonzo Warlord St, Drive 

Indianapolis, tndia~a 46202 

TO: Chancellors and Presidents of Institutions Sponsoring 
NCAA Division I Sports. 

FROM: Anne Rohlman 
Assistant Director of Academic and Membership Affairs. 

SUBJECT: Graduation Rates Data Collection. 

This year’s collection of graduation rates data is ready to begin. I would like to take 
this opportunity to remind you of several key dates and to ask for your help. 

Please distribute this memorandum to the individuals on campus to whom 
you assign responsibility for fulfilling the graduation rates data submission 
requirements. 

Additionally, please note that submission of the Graduation Success Rate 
(GSR) and Federal Graduation Rate data is due to the NCAA by June 1. The 
website used to report this data is only available through the Single-Source 
Sign-On System. Please be sure that individuals on campus who have the 
responsibility of filing this data have access through the Single-Source 
Sign-On System. The website to report this data can be accessed at: 

https:iiweb !.ncaa.orgiGSRiexecilogin 

The Graduation Rates Data Collection Portal allows institutions to import 
student-athlete information from the NCAA Division I Academic 
Performance Program Data Collection System from the 2007-08 academic 
year. Those institutions that do not have NCAA Division I Academic 
Progress Rate data for the 2007-08 academic year will be able to import data 
from a text file. Instructions are available within the portal should you have 
any questions. 

The basic information collected on this website will be: 

Enrollment (e.g., overall student-body and student-athletes receiving 
athletics aid) for the 2013-14 academic year; 

b. Student-body and student-athlete graduation rates for the 2007 
freshman cohort (e.g., Federal Graduation Rate data); and 

Student-athlete graduation and student-athlete success rate for the 
2007 freshman cohort (e.g., GSR data). 

National Collegiate Athletic Association 

An association of more than 1,200 members serving the student-athlete 
Equal Op#ortunityiAffirma~ive Action Employer 



MEMORANDUM 
February 26, 2014 
Page No. 2 

As a reminder, the NCAA ID (formerly called the Clearinghouse ID) is required for all 
student-athletes. More information on how to locate a student-athlete’s NCAA ID or to 
create one can be found in the technical instructions. 

Additional enhancements have been made to the Data Collection Portal, including a 
composite listing of student-athletes that becomes available once the data are imported. 
Please see the technical instructions for additional information. 

Thank 

An institution that fails to submit the Federal Graduation Rate or GSR data by the indicated 
due date will render all of its institution’s athletics teams and student-athletes ineligible for 
postseason competition (e.g., NCAA championships, bowl games). If an institution has 
extenuating circumstances, it may request an extension of the submission deadline. 

Members of the academic team at the NCAA national office are available to answer 
questions. 

Please direct inquiries regarding the Federal Graduation Rate and GSR to: 

Maria DeJulio Anne Rohlman 
913/397-7668 317/917-6748 
mdeiulio@ncaa.org arohlman@ncaa.org 

you for your assistance in facilitating with this data collection process. 

Directors of Athletics          ] 
Faculty Athletics Representatives ] 
Senior Woman Administrators ] 
Compliance Coordinators ] 
GSR and APR users 
Commissioners of NCAA Division I 

Conferences 
Selected NCAA Staff Members 

of Institutions Sponsoring 
NCAA Division I Sports 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, ~:24 PM 

Curran, Joel (jgcurra~@email.~mc.edu) 

Pickeral, Robbi <robbi.pickeral@unc.edtc> 

I~NV: Interview 

FYL Can one ot: you calf to discuss? 

Lissa 

Sent: Wednesday, 
To: Broome, Lissa L 
Subject: Interview 

3:12 PM 

Hello Ms. Broome, 

My name is                and I work with Carolina Connection, a student produced newscast that airs on 97.9 WCHL. I was wondering if you would be 

available for an interview sometime in the next couple of days. I’d like to talk to you about the recent announcement by the Chancellor that a new outside 

lawyer has been hired to conduct another investigation. I figured that, as the Faculty Athletics Representative to the ACC and NCAA, you may understand 

the situation very well, and be able to talk about what this hiring means, and what could be coming in the following weeks. The interview would air on our 

show this Saturday at 8:30 on 97.9 WCHL. 

Thank you so much, have a great day! 

Undergraduate at the University of North Carolina at Chapel Hill 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, February 26, 2014 4:27 PM 

Brad tticks <brad@maitlandlaw.com> 

1~9;: Director DiversiLy 

Hi Brad .-- Do one of these dates/dines work for you? 

March 12 at 3:00 

March _’[8 at 

March 19 at 

Let me know. 

Take care, 

F~m= Brad Hicks [mailto:brad@maitlandlaw.com] 
Sent~ Wednesday, Februaw 26, 2014 11:21 AN 
Te= Broome, Ussa L 
Subject~ RE: D~rector DiversiW 

Lissa, 

Greetings and thank you for your response. ~ appreciate the information on the upconJng training session and I wou~d be k~terested in attending. Le~ me know 

possible dates and t~mes that would work for us to meet for coffee. Agak~, ~ appredate your tim~ and I look forward to meeth~g you 

Phone (919) 265-0%0 , Fax (9195 95 ~-955 ~ 

F~m= Broome, Ussa k [mai~to:lbroome@ema~l.unc.edu] 
Sent; Tuesday, Februa~ 25, 2014 3:46 PN 
Te= Joe Rogers 

Co: Brad Hic~ 
S~bje~t= RE: Director Diversi~ 
Hi Joe and 8ra~ ---Thank3 for the introduct~om We have a ~o~ram comk~ u~ on May 28 that ~r~d may be h~te~sted h~ ~ ~t ~ a o~-day 

httpmi!ddi.law~unc.eduipro~rams/. We l~rnit the number of a~tende~s and t~y to provkJ~ k)~:s of oppo~ueiti~s ~:o h~te~ac~ w~th our panelists, mo~d: of whom haw 

coq~orate board ~xperience. ~m a~o ~pV to meet Brad fo~ coffee or a Coke to d~scu~s our ~nit~ative and th~ program b~ further d~aiL 

The current chapter ~eadersh~p of the NACD ~s not very engaged ~n our project J~m Fraser, who has ~eft Merr~l~ Lynch and ~s now w~th Goodw~n [xecutbe Search, 

provides some connection w~tb NACD but h~s t~es are mud1 ~ess than they used to be as well ] remain a member of NACD (unt~] they figure out ~ don’t serve on a 

corporate board) so ~ benefit from their programming and daily newsletter. 

Brad, f ho~)e we cae connect -~[: our M~y 2g progr~m~ or before. 

Ta ke ca re 

L[ssa 

[issa I.~ Broome 

We~ls gargo Professor of Banking Law 

Director, Center for ganMng and Finance 

U NC Schoo~ of [.~w 

CB#33~, Van Hecke--We~tach 

Chapel [-~[~, NC 

91%9623065 
http:!!www.lawxmc.ed u!cent ers!ba n kk~ 
Access ~Y~y paper~; oe SSRN ~[:: http://ssrn.com/author=248720 

http://www law unc. edu/inlages/ne~ssknedia/bankingfinan,ue web 

From: Joe Rogers 
Sent; Tuesday, February 18, 2014 2:49 PM 
To; Broome, Lissa L 
C¢; brad@maitlandlaw.com 
Subject; Director Diversity 

Lissa, 

Hope all is well. You picked a bad time to be the faculty athletic representative. I remember when my father - a professor at University of Oklahoma - learned that 

some athletes’ grades had mysteriously improved between his desk and the registrar’s office. He had not missed a football game in 20 years but heads rolled that 

day. 

Since returning from China in 2011, I have been keeping my office with Maitland Law in Chapel Hill. There is a new associate in the office, Brad Hicks, who is 

interested in your director diversity imitative. His main practice area is corporate law. He graduated law school in 2011 and has been in business before deciding to 

begin practicing law. He is African-American and has worked extensively with professional athletes in managing their business and charitable activities. 

If you have any activities coming up, please let me know if there would be an opportunity for Brad to participate. 

How have the NACD fellows been as partners after the Reynolds grant? 

Best regards, 

Joe 

Joe O. Rogers, Ph.D. 



Rogers International LLC 

2477 Foxwood Drive 

Chapel Hill, NC 27514 

Mobile: 

joe,ro~gers@ ro~ersinternationalllc.com 

Blogs: The Great Boom 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 4:53 PM 

@live.unc.edu-~ 

1~9;: Intel,Aew 

Hi       Thanks for reaching out. I’ve listened to your program while out and about doing Saturday morning errands and have enjoyed Lhe reporting and the 

perspective. There ~s not rea~y anything ~ could say beyond the Un~versit~ press re~ease on this topic, however, so ~’1~ respectfully dedh~e your kind invitation 

~or an m~:erv[ew at this t~me. 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center ~or Banking and Finance 

U NC School O~ [.aw 

CB#3380, Van Hecke--WeLtach 

Chapel H~H, NC 27599--3380 

91%962~7066 

http:iiwww.law.unc.edu/centers/banking 

Access my papers on SSRN aL: http://ssrn.com/author=248720 

i.~.i Oescription. 
http://wv¢,^/lawuncedu/images/newsimedia/bankingfinance web 542 

From: 

Sent: Wednesday, 
To: Broome, Lissa L 
Subject: Interview 

3:12 PM 

Hello Ms. Broome, 

My name is                and I work with Carolina Connection, a student produced newscast that airs on 97.9 WCHL. I was wondering if you would be 

available for an interview sometime in the next couple of days. I’d like to talk to you about the recent announcement by the Chancellor that a new outside 

lawyer has been hired to conduct another investigation. I figured that, as the Faculty Athletics Representative to the ACC and NCAA, you may understand 

the situation very well, and be able to talk about what this hiring means, and what could be coming in the following weeks. The interview would air on our 

show this Saturday at 8:30 on 97.9 WCHL. 

Thank you so much, have a great day! 

Undergraduate at the University of North Carolina at Chapel Hill 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Thursday, February 27, 2014 7:20 AM 

Brad tticks <brad@maitlandlaw.com> 

I~E: Director Diversi .ty 

Hi Brad --- March 18~-h at :[0:00. If you want to try a new spot, let’s meet at the caret CaroNna at Meadowmont. It is a go-to meeting spot for lots of folks because of ~ts 

convemet~t access to b40, Durham and Raleigh. 

Ussa 

F~m= Brad Hic~ [mai~to:brad@maitlandlaw.com] 
Sent~ Wednesday, ~brua~ 26, 2014 5:37 PN 
Te~ Broome, Lissa L 
Su~jeet~ ~E: Director Diversi~ 

Thanks for ~:he response Ussa. March ~.8th at I0 am works [or my schedule. Do you h~ve a pre[erence of coffee? ~f noL how wouhd the C~dbou work th~: is located 

at the corner of FrankNn and Estes? I am open to other suggestions as we~f as I am new to the area and would wefcome the chance to explore additional coffee 

options. 

Phone (919) 255-0S00 ¯ }’~x (~19) ~d0-~554 
P~ease Click Here or Here ~o watch m~ ~eceut 
Foilow our Tm Heel Lawyers Blo~ " Lir~eu to ou~ LegN Tips of the Week 
Follo,~ L)s on F~,:ebook at www.fSuebook.comiMNflm~dLa~ 

F~m: groome, Ussa k [mailto:lbroome@emaKunc.edu] 
Sent: Wednesday, ~brua~ 26, 2014 4:27 PN 
To: Brad Hic~ 
Su~ject: RE: Director DiversiN 

Hi Brad - Do one of these dates/t~mes work for you? 

March 12 at 

March ~8 at 10:~ 

March 19 at ~0:~ 

ket me know, 

Take care, 

To: Broome, Liss~ L 
S~b]ec[: RE: Director DJversJ~ 
Liss~ 
Greetings a~d thank you for your response. ~ appred~te the hfformation on the upcomh~g tra~nh~g sessk~n and I wouN be h~terested in attending. Let me know 

poss~Me dates and t~r~es that would work for us to meet for coffee. Again, ~ appredate your time and [ N:~ok [orward to meeth~g you soon 

PlIo~e (919) 265-0~00 " Fax (919) 960-955,1 
P[e~,se ~]~Rk_I]~Z~. +’~ [l_~_F_~ to t~ atc:h my recent latter,’Jews o~l WRA~,.oom 

Foll,:)~, L)s oft t aceb,:),:)]: i~1 ~wv.Facebook.com/MNflandLa~ 

From= Broome, kissa k [mailto:lbroome@emaKunc.edu] 
Sent; Tuesday, Februa~ 25, 2014 3:46 PN 
To; Joe Rogers 

Ce= Brad Hic~ 
Subject= RE: Director DiversiN 

Hi Joe and Brad -Thanks for the introduction We have a program commg tap on b!ay 28 that Brad may be h~terested ~n ~t is a one-day tra~rfing session at the Rizzo 

Con[:erence Center ~n Chapel Hi~ ca~ed, "Broadening Corporate Board D~versiLy: Earnh~g a Board Seat." The appNcation ~s available at 

b_~I#2JL~_~_d_~A:_M_Q~_:~g_gZ£Egg[g_N#Z, we Nmit the number of attendees and try to provide ]oLs of opportunities ~o h~teract w~th our panelists, most of whom have 
corporate board experience. I’m also happy to meet Brad for coffee or a Coke to d~scuss our ~nit~ative and the program h~ further detail 

The current chapter ~eadersNp of the NACD ~s not very engaged ~n our project. J~m Fraser, who has ~eft MerrH~ Lynch and ~s now w~th Goodwh~ Executive Search, 

provides some cotmec~:~on w~th NACD, bu~: h~s t~es are much less than they used to be as well ~ remam a member of NACD (untN ~:hey figure out ~ don’t serve on a 

corporate board), so ~ benefit from thek programmmg and dsHy newsh?t~:er. 

Brad, ~ hope we can connect--- sL our May 28 program or before. 

Take care, 

Ussa 

L~ssa l_ Broome 

Wells Fargo Professor of Banking 

Director, Center [:or ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Necke-Wettach HaN 

Chapel H~H, NC 27599-3380 

91.9.962.7065 

h tt p:i!www.~a w:unc.ed u/cent ers/bank~n8 

Access my papers on SSRN sL: 



http:/,’~*~*~’,^/law(mcediJ/iraages,’news.iraedia/bankingth~ance web 542 

F~; Joe Rogers [mai~to:ioe.roqers@rogersinternationa~lc.com] 
gent; Tuesday, February 18, 2014 2:49 PM 
To: Broome, Lissa L 
6¢: brad@maitlandlaw.com 
Sul~ject; Director Diversity 

Lissa, 

Hope all is well. You picked a bad time to be the faculty athletic representative. I remember when my father - a professor at University of Oklahoma - learned that 

some athletes’ grades had mysteriously improved between his desk and the registrar’s office. He had not missed a football game in 20 years but heads rolled that 

day. 

Since returning from China in 2011, I have been keeping my office with Maitland Law in Chapel Hill. There is a new associate in the office, Brad Hicks, who is 

interested in your director diversity imitative. His main practice area is corporate law. He graduated law school in 2011 and has been in business before deciding to 

begin practicing law. He is Africa,sa, merican and has worked extensively with professional athletes in managing their business and charitable activities. 

if you have any activities coming up, please let me know if there would be an opportunity for Brad to participate. 

How have the NACD fellows been as partners after the Reynolds grant.2 

Best regards, 

Joe 

Joe O. Rogers, Ph.D. 

Rogers International LLC 

2477 Foxwood Drive 

Chapel Hill, NC 27514 

Mobile: 

joe.rogers@rogersinternationalllc.com 

Blogs: The Great Boom 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Thursday, Februa~ 27, 2014 3:40 PM 

Boger, Jack <jcboger@email.unc.edu-~ 

Free Times in Next Few Business Days 

Hi Jack - 

Friday 

Before 8:30 a.m. 

9:35 - 10:20 

2:00 (or whenever we get back from lunch) - 2:30 

4:45 on 

Monday 

Before 9:15 a.m. 

11-1:55 

3:15on 

Tuesday 

Before 8:45 

10:30-12:25 

12:50-2:00 

Wednesday 

Before 10:55a.m. 

11:15-1:55 

After 3:45 

Lissa 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h__t_t~_:_//_~_~:_La__~_:__u_~:__e___d__~Z_�~__t_e___r__sZb___a__~_~L~ 
Access my papers on SSRN at: http:llssrn.comlauthor=248720 

Description: 

http://www.law.unc.edu/images/news/media/bankingfinanceweb 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Thursday, Februa~ 27, 2014 3:41 PM 

Wilson, Becky <rkwilson@emaJl.unc.edu> 

Parking on 3/5 

Hi Becky -Is parking available on 3/5 from 3:00 -4:00 for a visitor, Mike Shumaker? 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

.h.~.t.t~:.~Lw..~.w....W..:~..w.~.c:~.e.~.d.~Z.c..e.~.t.e...r~.sZb..~.~.~L~ 
Access my papers on SSRN at: http~llssrn.com/author=248720 

Description: 

http://www.law.unc.edu/images/news/media/bankingfinance web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, Februa~ 27, 2014 5:01 PM 

Salinas, O.J. <osaJinas@email.unc.edu>; Gibson, S. El~a~th <elizabeth gib~n@unc.edu-~ 

ILE: Tomorrow’s Obse~’ation 

Hi O J.--Thanks for the materials and d~e reminder abou~ the dit:ferent tocadon. Also, I may need to feave around ~:30 to catch the bus to the Chancellors’ Scholars 

luncheon, I w~[I check on the timing, but don’t be d~stL~rbed ~f ~ duck out early. 

Ussa 

F~m= Salinas, O.3. 
$ent~ Thursday, Februaw 27, 2014 2:10 PN 

T~ Gibson, S. Elizabeth; Broome, kissa k 
$~bje¢t= TomorroWs Obse~ation 

Hello, Lissa and Elizabeth. 

As I mentioned last week, the bulk of tomorrow’s class will focus on discussing the basics for the RRWA oral argument. I plan to talk through the 
various parts of the oral argument, and I’ll show a few videos of various oral arguments. I am attaching a little background information on oral 
arguments that we will be discussing tomorrow in class. 

From Monday-Thursday of next week, the students have individual conferences with me on their draft appellate briefs. So, I will spend a little time 
tomorrow providing some collective feedback on the draft appellate briefs. This feedback should help give the students a better understanding of 
what to expect during the individual conferences. The collective feedback should also get the students thinking about focusing down their written 
briefs to a short oral argument. 

To give the students a better understanding on what to expect for their oral arguments, I’ll present an oral argument for either side during next 
Friday’s class (and the students will be able to ask me questions as the judges). Then, the students will be working on their arguments and they’ll 
be able to have optional practices with me after Spring Break. 

Just a reminder: Tomorrow’s class is in a different room from last week and at a different time (we meet at 10:25am in Room 4004 on Fridays). 
Also, some students from my other RRWA section will be joining us at 10:25am. I hope you don’t mind. 

Let me know if you have any questions. 
-OJ 
Oscar J. Salinas, J.D., MA. (Counseling) 
Clinical Assistant Professor of Law 
University of North Carolina School of Law 
4090 Van Hecke-Wettach Hall 
919-962-0279 
919-962-1277 (fax) 
._o___s___a__t Ln___a___s__@__e__m__aj!=_y_0__c__~_e_.___d___u_. 
http://meetme.so/oisalinas 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, Februa~ 27, 2014 5:03 PM 

Boger, Jack <jcboger@email.unc.edu-~ 

I~E: Free Times in Next Few Business Dab, s 

Sout~ds good. Your office? 

kissa 

From: Boger, Jack 
Sent: Thursday, February 27, 2014 5:03 PM 
To; Broome, Lissa L 
Subject: RE: Free Hines in Next Few Business Days 
Dear I 

We’ll t~:7 to meet tomorrow ~:&ernoon ~-~t 1:,15 pro, lVlm:’k Weisbm:’d has been notified and c~:m at~e~d. Da~,id l:b~rke~’ will be present, I’ll try 

~o reach CBar~es, }~ich, and Juditln as well. but even if none c,f ~hem cat~ make it. tlne most it~volved fiAks wit5 documents or emaJ~s -you, 

Mark, (~a[[herme & [ ---wJ[[ all be present 6o get l[)avi(l’s a(lvice and counse] on [how to respond to [Be reques[ [k~r documents [Ba[ has been 

m~:,-le~ Tha~ks [br a~r’eek~ to be av~-~h:~b]e o~ such short notice. [ think we’ll be done by 5:30 

J a ck 

Fmm~ Broome, Lissa L 
Sent~ Thursday, Februa~ 27, 2014 3:40 PN 
To~ Boger, Jack 
Subjeet~ Free Times in Ne~ Few Business Days 
Hi Jack - 
Friday 

Before 8:30 a.m. 
9:35 - 10:20 
2:00 (or whenever we get back from lunch) - 2:30 
4:45 on 
Monday 
Before 9:15 a.m. 
Ii-1:55 
3:15os 
luesd~y 
Before 8:45 
10:30-12:25 

~ednesd~y 
Before 
11:15-1:55 
After 3:45 
Uss~ 
Uss~ 
Uss~ L. 8roome 
~eHs F~r~o Professor of 8~nk~n~ 
D~rector, Center for 8~nk~n~ and F~n~nce 
UNC 5choo~ of 
C8~3380, V~n Hecke-~ettach 
Ch~De~ H~@~, NC 27599-3380 
919.962.7066 
http: !!www Aa~ mnc.edu!centers!b~nk~n~ 
Access my D~pers on 55~N ~t: htt~://ssrmcom/~uthor=Z487ZO 

Description: 

http://www.law.unc.edu/images/news/media/bankingfinance web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O~C EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, Februa~ 27, 2014 5:05 PM 

Maim, Kelly <kmmann@email.unc.edu> 

1),22: Chancellors’ Scholars Fi~Mist Luncheon tomonow 

Hi ~(elty .-- I wilf be observing a class that may go until 11:50. I can cut out early if need be. When do you think Lhe fast bus will be rurming? 

Thanks, 

Lissa 

F~m~ Mann, Ke~y 
$ent~ Thursday, Februaw 27, 2014 5:03 PN 
$ubjeet~ Chancellors’ Scholars Finalist Luncheon tomorrow 

Greetings from Carolina Law, 

We look forward to seeing you all tomorrow at the Chancellors’ SchNars Finalist Luncheon at Top of the Hill. The Luncheon begins at noon. If you are coming from 

the Law School, there will be shuttles to take you to and from Top of the Hill They will begin taking passengers at 11 am and run continuously. If you will be 

meeting us at Top of the Hill, there is parldng reserved in the Morehead Planetarium Lot on Franklin Street. Be sure to te~l the attendant that you are with the UNC 

School of Law Chancellors’ Scholars Luncheon. 

Please let me know if I can be of further assistance. 

Best 

Kelly 

.:0~ ~:~ 415 .:) ~ :.0 (C. ~ 

~.~.~ L?escdption: uqc la~542 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, Februa~ 27, 2014 7:35 PM 

Clyda Rent <crent@rentconsultinggroup.com> 

Re: When would be a convenient time for a quick conversation? 

Hi Clyda, I am free between 9:35 and 10:20 tomorrow morning or Monday before 9:15 if either of those work for you. 

Lissa 

Sent from my iPad 

On Feb 27, 2014, at 4:41 PM, "Clyda Rent" <crent~;rentconstdtmggroup.com> wrote: 

Hi Lissa, 

When would be a convenient time for a quick conversation? I would like to get some input from you on an IWF NC membership question. Please let 

me know. 

Thank you. 

Clyda 

Clyda Rent, Ph.D. 

Rent Consulting Group, LLC 

www.rentconsultinggroup.cotn 

P.O. Box 220647 

Chm’lotte, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) 1 877 366 2388 

(Facsimile) 1 704 366 2303 
If you me not the intended recipient of tiffs transmission or a person responsible for delivering it to the intended recipient, any disclosure, copying, ~bstribution, or other use of any of the information 
in tiffs transmission is strictly prohibited. If’you received tiffs transmission i~t error, please notif}" me immediately by reply e-mail or by telephone at 704-366-2388. Thank you. 



Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, Februa~ 27, 2014 8:24 PM 

Lawrence G. Baxter <baxte@law.duke.edu-~ 

l~E: Interesting talk on March 6 

~-Ii Lawrence --.Thanks for the invite. U~fortunaLefy, [ can’L make it Lhat day. [ hope you’re 

We did get a filMn for the ABCs Program so you are off the hook. 

k~ssa 

F~m: Lawrence 6. Ba~er [mailto:ba~er@law.duke.edu] 
Sent: Thursday, Februa~ 27, 2014 10:24 AN 
To: Lawrence G. Ba~er 
Subject: Interesting talk on Narch 6 

Dear Colleagues, 

I wanted ~ let ?gu ~ow about a public lunch hour talk on Thmsday ne~ week at the Law School Efik GeNing will be spealdng. He recently published a t:ascinating 

work (Law, Bubble~ m~d Finaci~ ~e~ulation), in which he develops what he calls file "Regula~ Insmbilib~ Hy~thesis" ~at helps explain why ~gulam~ t:aJl us jusl 

when they are needed ~nost. Efik will be speaMng on "the Bubble Ne:d Time" at 12:15 in Room 3037. Lunch wifl k provided for fl~ose who c~ amve in fi~ne. 

I a~ach a flyer a~ouncing the ~lk which is s~n~red by the Glo~l Financial Markets Center. Pie~e feel free to fonvazd tNs to anyone you think might L~ interested. 

HoN you can join 

Best regards, 

Lawrence 
Lawrence G. Baxter 
William B McGuire Professor of the Practice of Law 
Duke Law School 
Box 90360 
Science Drive and Towe~iew Road 
Durham. NC 27708-0360 
http:fflaw.duke edu/fac/baxted 

baxter@law.duke.edu 
(919) 613-8540 (phone) 
(919) 613-7231 (fax) 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, Februa~ 27, 2014 8:34 PM 

tteemskerk, Eelke <E.M.Heemskerk@uva.nl> 

Fmmema, Meindert <MFennema@uva.nl>; krawiec@law.duke.edu; Conle~; John M <jmconley@ema~,l.unc.edu> 

RE: New paper on female board members in Enterprise and Socie .ty 

Thank you for citing our work and for sending us your article. We look forward to reading your’ research and learning more about board gender’ diversity in The 

Netherlands. 

Best regards, 

Lissa 

[i~Jsa t Brooq?e 

Wefls Fargo Professor o~: Banking Law 

Director, Center ~:or Banking and Finance 

LJNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha]~ 

Chapel H~H, NC 27599-:~380 

919,962,706(~ 

Access my papers on SSRN at: httpjissrn.comia~]thor=248720 

Description: 

http:,’/w,A~,,IlawIunCIedU,’images/r~ewskY~edia,’bankingfir~ance web 5421jp9 

From: Heemskerk, Eelke [mailto:E.M.Heemskerk@uva.nl] 
Sent: Thursday, February 27, 2014 8:27 AM 
To: Broome, Lissa L 
Co: Fennema, Meindert 
Subject: New paper on female board members in Enterprise and Society 
Dear professor Broome 
We took the liberty of alerting you regarding our article ’Women on Board: Female Board Membership as a Form of Elite Democratization’, just out in Enterprise and 
Society. 

Your articles ’Dangerous categories: narratives of corporate board diversib~’ and ~SignaJing tl~rough bom’d diversi~: Is anyone listening?’ were inspiring and useful for 

us when we worked on this paper. We hope this azrticle can further contribute to a better understm~ding of several aspects of board diversi~. The paper is available 

here: 

If you have any comments or questions regarding the article, please do not hesitate to contact us. 

Kindest regards, 

Eelke Heemskerk, 

Meindert Fmmema 

Depastment of Political Science 

Universi~ of Amstm~am 

Abstract 

Corporate elites have been all-male bastions until the twenty-first century. The recent inclusion of women in the corporate elite needs explanation because it is an abrupt change in 

recruitment practices. We consider female presence in corporate boards as a sign of the democratization of elite social networks. Building on a case study of the Netherlands that 

covers the last four decades, we show that the corporate elite has become more open to nonmembers of traditional elites. In the process, women have also entered the 

boardroom. Initially, these were predominantly female politicians, but more recently many large corporations have recruited foreign females. We argue that the incremental 

feminization of the corporate elite was in the beginning ~that is in the 1970s~ initiated by the state but was subsequently pushed forward by the internationalization of corporate 

governance. We have traced the professional background of all female board members of the largest firms in the Netherlands over the period 19692011. We show that the female 

board members do not form a homogeneous group. The first wave of female directors had a political background, the second wave had an academic background, whereas the 

third wave was recruited from within the corporations. In this third wave, foreign female directors became predominant. Elites open up their ranks and privileged positions to 

women, but they do so reluctantly and under outside pressure. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Thursday, Februa~ 27, 2014 8:48 PM 

jayne@ram~lub.com 

March 6 R~n~’s Club Meeting 

Hi Jayne -I teach at 2:00, but hope to join next Thursday’s meeting after my class ends at 3:00. 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

.h.~.t.t~:.~Lw..~.w....W..:~..w.~:~.e.~.d.~.c..e.~.t.e...r~.s~b..~.~.~L~ 
Access my papers on SSRN at: http:llssrn.comlauthor=248720 

Description: 

http://www.law.unc.edu/images/news/media/bankingfinance web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, Februa~ 27, 2014 8:53 PM 

Clyda Rent <crent@rentconsultinggronp.com> 

ILE: When would be a convenient time for a quick conversation? 

~-Ii Clyda-- 919-.962-7066~ 9:45 is fine, but I now see I have a 10:00 meeting (in my office) so hopefully 15 minutes will be enough time for the catl. 

Thanks, 

Lissa 

From: Clyda Rent [mailto:crent@rentconsultinggroup,com] 
Sent: Thursday, February 27, 2014 8:13 PM 
To: Broome, Lissa L 
Subject; RE: When would be a convenient time for a quick conversation? 

Hi I_issa, Thank you. I will call you tomorrow morning about 9:45am. Please let me know the best number to use. look forward to talking with you. Clyda 

Clyda Rent, Ph.D. 

Rent Consulting Group, LLC 

wv~v.rent consultingffoup.com 

P.O. Box 220647 

ChaJdottc, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) 1 877 366 2388 

(Facsimile) 1 704 366 2303 
If you are ~ot the i~tended recipient of this transmi ssion or a person respo~sible t’or delivering it to the intended recipient, any disclosme, copying, distribution, or other use of any of the i~formation i~ this 
transmission is strictly protfibited If you received this transmission in error, please notify hie immediately by reply e-mail or by telephone al 704-366-2388 Thank you 

From: Broome, kissa k [mailto:lbroome@email.unc.edu] 
Sent: Thursday, February 27, 2014 7:35 PN 

Te: ¢lyda Rent 

Subject: Re: When would be a convenient time for a quick conversation? 

Hi Clyda, I am free between 9:35 and 10:20 tomorrow morning or Monday before 9:15 if either of those work for you. 

kissa 

Sent from my iPad 

On Feb 27, 2014, at 4:41 PM, "Clyda Rent" <crent(a~rentconsulLinggroup.corn> wrote: 

Hi Lissa, 

When would be a convenient time for a quick conversation? I would like to get some input from you on an IWF NC membership question. Please let 

me know. 

Thank you. 

Clyda 

Clyda Rent, Ph.D. 

Rent Consulting Group, LLC 

~,~,w.rent consultingpqronp.com 

P.O. Box 220647 

ChaJrlotte, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) 1 877 366 2388 

(Facsimile) 1 704 366 2303 
If yon are not the intended recipient of this tra~smission or a person responsible f~r delivering it to the intended recipient, any disclosnre, cop~ing, dishibution, or other use of any of the i~fformation 
in tiffs lransmission is slrictly prohibited. If you received this transmission in error, please notice me immediately by reply e-mail or by telephone at 704-366-2388 Thank you 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, Februa~ 27, 2014 9:05 PM 

Lewis, Brian D <bria~-lewis@unc.edu>; Omarova, Saule T <omarova@emaJl.unc.edu> 

McKenna, Shawn P <smckenna@ad.unc.edu> 

RE: Credit Suisse Legal Associate Program 

Thanks, Brian. As I mend~ned when you spoke wi~h me about this ~pp~r~unity earlier, this is really ~erriI~c~ ~ wiI~ forward this information to my Secured 

Transactions C~ass, ~ast semester’s BanMng L~w C~ass, and to the Banking Journal students. 

~= Lewis, Brian D 
Se~t~ Thursday, Februa~ 27, 20~4 5:58 PN 
T@~ Broome, Lissa L; Omarova, Saule T 
¢c= McKenna, Shawn P 
S~bject= Credit Suisse Legal Associate Program 

Dea~ [.~ss~ and S~LEle, 

Just kl ~he ~as~ week or so, we have been working with Credit Suisse to he~p them fast-track a new opportunity that will hNp them achieve d~eir goa~ of bee[:b~g up 

d~eir lega~ s~aff ~n the RTP o[:fice by hMng four to six o1: our May grads. Afull description of the Nring pregram is attaghed. 

They w~ h~terv~ew candidates from our C~ass of 20[].~ ~n late March and early April S~nce they plan to hire more attorneys ~n future gears, they are ~ke~y to conduct 

31_ interviews ~n the fall 

~o help bring attend:ion to l:h~s opportunity, Credit Suisse attorneys will present: an informational program ne>:t Tuesday, ~arch 4 at noon in Room 4085. }flyers are 

a~ready posted, and N~ 2Ls and 3Ls received a notice via emai] today. (First-year students are a~so wNcome to attend.) As of right now, it looks I~ke the presenLers 

wi~ be Tony O’Connor from their New York O[f~ce and Courtney Thomas (spouse o[: our KatMeen Thomas) from Lhe RTP office. You are more than welcome to 

attend the program, too, and ] think it wou~d he~p us solidify our relationship with them if they had a chance to meet you. 

~n any event, ~ illS[ wanted to make sure you knew about tNs opportunity, and I hope you wN encourage students to app~y~ Nease let me know ~f you have any 

ques[:ions. 

Brian 

Brian D. Lewis 
Assistant Dean for Career Development 
University of North Carolina School of Law 
Van Hecke-Wettach Hall 
Campus Box 3380 
Chapel Hill, NC 27599-3380 

T: (919) 962-1023 
F: (919) 962-2516 
._B__rj_a__t_~:_L___e_~__s_@_u___n__c_’~_g_d__u_. 
Schedule a~ Appoin t~nent 



General Counsel Legal Associate Program 

Description 

General Counsel Division 

The General Counsel Division’s mission is to facilitate business while helping to protect Credit 
Suisse’s reputation by providing legal and compliance support to all divisions across all regions of 
the bank. GC provides this support in a number of ways, including: 

Providing transaction advice 
Coordinating the response to regulatory issues across regions and functions 
Managing litigation, arbitrations and regulatory enforcement actions on behalf of the bank 
Supporting new business initiatives 
Developing policies to ensure best practices and compliance with the laws around the world, 
enhancing governance processes and management 
Training on key legal and compliance developments 

The General Counsel Division has close to 1,500 employees globally with approximately 275 
employees in the U.S. 

Associate Program 

The GC Legal Associate Program is designed to provide in-depth exposure and hands-on legal 
experience in the financial industry. Participants will be based in Raleigh, NC and will receive both 
classroom and on-the-job training in various legal (and compliance) specializations and information 
regarding business strategy and development. This approach enables newly qualified lawyers to 
rapidly enhance their professional skills and knowledge. Legal Associates are also encouraged to 
become involved in department initiatives dealing with diversity, philanthropy, mentoring, and 
collaboration, among other things. 

The two-year component of the training program will consist of three rotations of eight-month 
assignments among different practice groups (typically two practice groups at a time). 
Responsibilities will include (depending on practice group): 

Negotiating, drafting, and reviewing agreements, including customer agreements, engagement 
letters, electronic trading agreements, confidentiality agreements, distribution agreements, 
commitment letters, license agreements, marketing agreements, service agreements, and swap 
and other derivatives trading agreements 

Credit Suisse is an Equal Opportunity Employer and does not discriminate in its employment decisions on the basis of any protected 
category. To the extent permitted or required by applicable law, a candidate who is offered employment will be subject to a criminal 
record check and other background checks before the appointment is confirmed. © 2012 CREDIT SUISSE GROUP AG and!or its 
affiliates. All rights reserved. 



Monitoring regulatory and industry developments; researching new and proposed rules for 
potential impact on the business; assisting in the development and implementation of policies 
and procedures to address regulatory requirements; and assisting with the development and 
coordination of related education and training activities 
Drafting, reviewing, and approving offering documents and marketing materials, including 
prospectuses, private placement memoranda, road show materials, RFPs, and term sheets 
Assisting with internal investigations and responding to regulatory inquiries and examinations 
Advising on legal, regulatory and reputational risks 
Providing day-to-day legal and regulatory advice and escalating issues as appropriate 
Researching and drafting legal memoranda 
Working with internal and outside counsel 
Working with internal business stakeholders and clients of the Bank 
Other duties as assigned 

The Legal Associate Program will commence in September 2014. The training component of the 
program will run for a two-year period with eight-month rotations in different practice areas. 
Associates will be aligned with one or two practice groups in the New York office during each 
rotation and assigned a local attorney mentor. 

At the end of the two-year training program, Associates will be assigned to a practice group based 
on mutual interests and the needs of the department. 

Tr~inin~ 

Training will be structured to cover professional skills, knowledge of regulatory issues and the 
financial services industry, and training specific to the legal world. 

In addition, you will participate in networking events and firm-wide events that will help ensure that 
you are exposed to many areas within the bank and understand the big picture of a global 
investment bank. 

Qualifications 

Interested candidates must be new or recent graduates of a law degree program. Credit Suisse is 
noted for the diversity of its employees, but seeks candidates with a common set of abilities - highly 
motivated and creative individuals who have demonstrated academic achievement, and have the 
ability to work independently and as a member of a team. We’ll be looking at your potential, your 
ability, your academic background and your extracurricular activities. We’re looking to build future 
leaders who add fresh perspectives to our business. 

Whatever your background, you’ll need to be 

A leader who engenders loyalty, assumes responsibility and mobilizes others 
A critical thinker with excellent problem-solving skills 
A proactive self-starter who achieves significant results 
A supportive and adaptable team member who can build strong relationships 
An articulate communicator who also recognizes the importance of listening 
Principled and committed to the highest standards of ethical behavior 

Credit Suisse is an Equal Opportunity Employer and does not discriminate in its employment decisions on the basis of any protected 
category. To the extent permitted or required by applicable law, a candidate who is offered employment will be subject to a criminal 
record check and other background checks before the appointment is confirmed. © 2012 CREDIT SUISSE GROUP AG and!or its 
affiliates. All rights reserved. 



Credit Suisse Firm Overview 

As one of the world’s leading financial services providers, we are committed to delivering our 
combined financial experience and expertise to corporate, institutional and government clients and 
to high-net-worth individuals worldwide, as well as to private clients in Switzerland. Founded in 
1856, today we have a global reach with operations in over 50 countries and 47,400 employees from 
approximately 100 different nations. 

We operate in two global business divisions and reporting segments - Private Banking & Wealth 
Management and Investment Banking. We have Shared Services departments that provide legal 
and compliance, tax, treasury, financial accounting, operations, product control, human resources, 
corporate communications and other services. Consistent with our client-focused, capital-efficient 
business strategy, we coordinate activities in four market regions: Americas, Switzerland, Europe, 
Middle East and Africa, and Asia Pacific. Our structure is designed to promote cross-divisional 
collaboration while leverage resources and synergies within our four regions. 

How To Apply 

In addition to applying through your career office system, all interested candidates MUST complete 
an application on the Credit Suisse website for consideration. Please include r6sum6 and GPA 
information. 

https://www.credit-suisse.com/careers 

The deadline for application submission is Friday, March 14th. Invitations to interview will be sent by 
March 19th, and the first round of interviews will be conducted on campus on March 25th and 26th, 

Final interviews will be held at Credit Suisse in Research Triangle Park on April 8th and 9th, and final 
decisions regarding offers will be made by April 18th. 

For additional information, you may attend an information session on Tuesday, March 4th at 12:00 
noon in Room 4085. 

Credit Suisse is an Equal Opportunity Employer and does not discriminate in its employment decisions on the basis of any protected 
category. To the extent permitted or required by applicable law, a candidate who is offered employment will be subject to a criminal 
record check and other background checks before the appointment is confirmed. © 2012 CREDIT SUISSE GROUP AG and!or its 
affiliates. All rights reserved. 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, Februa~ 27, 2014 9:19 PM 

cren@rentconsultinggroup.com 

ILE: When would be a convenient time for a quick conversation? 

Sounds good. 

From: crent@rentconsultinggroup.com [mailto:crent@rentconsultinggroup.com] 

Sent: Thursday, February 27, 2014 9:17 Plv~ 
To: Broome, Lissa L 
Subject: Re: When would be a convenient time for a quick conversation? 

Thanks Lissa. I will call yon at 9:35 to be sure we have time. May not take all offl~at lime. Appreciate your help. Clyda 

Sent from my Verizon Wireless BlackBeru 

From: "Broome, Lissa L" <[_b_!5?9~!_e_@__e__r_~_~_~_i_!:__u_n__c_L_e_d__~!> 

Date: Fri, 28 Feb 2014 01:52:40 +0000 

To: Clyda Rent<cren~.~/~mntconsultin~roup~com> 

Subject: RE: When wotfld be a convenient time for a quick conversation? 

Hi Clyda -919-.962-706(5.9:45 is fine, bul:l now see [ fu~ve a V?:O0 me~-_~l:ing (in my .:_~ffk:e) so hopefully :1.5 minuteg will be en.:_~ugh time for the 

Thanks, 

Lissa 

Fro~,a: Clyda Rent [mailto:crent(.~rentconsultinggroup~com] 
Sent: Thursday, February 27, 2014 8:13 PM 

T~: Broome, Lissa L 
Subject: RE: When would be a convenient time for a quick conversation? 

Hi Lissa, Thank you. I will call you tomorrow morning about 9:45am. Please let me know the best number to use. Look forward to talking with you. Clyda 

Glyda Rent~ Ph.D. 

Rent Consulting ~oup, LLC 

wx~-.rent consulting~’oup.com 

P.O. Box 220647 

Ch~lotte, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) 1 877 366 2388 

(Facsimile) 1 704 366 2303 
If you are not the intended recipient of this transmission or a person responsible for delivering it to the intended recipient, any disclosme, copying, dis~ibnfion, or other use of any of the information in ttds 
transmission is strictly prohibited If you received this transmission in error, please notify me immediately by reply e-mail or by te]ephone at 704-366-2388 Thank you 

Sent: Thursday, Februaw 27, 2014 7:35 PH 

To= Clyda Rent 

Subject= Re: When would be a convenient time for a quick conversation? 

Hi Clyda, I am free between 9:35 and 10:20 tomorrow morning or Monday before 9:15 if either of those work for you. 

kissa 

Sent from my iPad 

On Feb 27, 2014, at 4:41 PM, "Clyda Rent" <crent~rentconsultinggropg.com> wrote: 

Hi Lissa, 

When would be a convenient time for a quick conversation? I would like to get some input from you on an IWF NC membership question. Please let 

me know. 

Thank you. 

Clyda 

Clyda Rent, Ph.D. 

Rent Consulting Gronp, LLC 

www.rentconsulfin~’oup.com 

P.O. Box 220647 

Cha~rlotte, NC 28222-0647 

(Tel) 704 366 2388 (Toll Free) 1 877 366 2388 

(Facsimile) 1 704 366 2303 
If you are not the intended recipient of tiffs ia-ansmission or a person responsible for delivering it to the intended recipient, any disclosure, copying, distribution, or other use of any of the information 
in tkls hansmission is shicfly prohibited. If you received this transmission in error, please notify me immediately by reply e-mail or by telephm~e at 704-366-2388 "I’ha~k you 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, Februa~ 27, 2014 9:26 PM 

Robert J - Winston-Salem NC Johnson <RJJohnson@BBandT.com>; Bernie Burk <bernie.burk@bemieburk.com> 

Fwd: Credit Suisse Legal Associate Program 

Legal Associate position lis~ing UNC.docK ATT00001 .httn 

Hi Bob and Bernie, 

I thought you would both be interested in this from Credit Suisse. It sounds similar to the discussion the three of us had last ?,ear about recnfiting to in-house 
depar’nneuts directly t?om law schools. 

Bernie, please let your students know about fl~is opportunity. 

Thanks, 

Lissa 

Sent from my iPad 

Begin forwarded message: 

From: "Lewis, Brian D" <brian-lewis(/~unc.edu> 

Date: FebruaD’ 27, 2014 at 5:57:52 PM EST 

To: "Broome, Lissa L" <lbroome(/~email.tmc~ed~>, "Omarova, Saule T" <omarova(~emailamc.edu> 

Cc: "McKenna, Shawn P" <smckenna(~ad.m~c.edu~ 
Subject: Credit Suisse Legal Associate Program 

Dear I.issa and Sa~le, 

Just in the last week or so, we have been working with Credit St~isse to help them fast-track a new opporttmity that will help them achieve their goal 

of beefing up their I~-_~gal staff in the ~lP office by hiring roar to sb: oF oar M aV grads. A fu~l description of the hMng program ~s a~:~:ached. 

They w~l~ ~n~:ervie~v candidates from ot~r {::lass .af 2014 ~n ~a~:e March and early April. Since ~:hey plan to hire more at~:ornevs ~n future years, they are 

likely to conduct 3L ~nterviews in the fafk 

To he~p bring attention ~o d~s opportunity, Credi~ Suisse attorneys wi~f present an kffornlat~onal prograrn next Tuesday, March 4 at noon ~n ~oom 

4~5. givers are a~readv posted, and all 2[s and 3[.s received a notice via emai~ today. (First-year students are also welcome to attend.) As of right now, 

~t looks I~ke the presenters w~l~ be ?ony O’Oannor from their New Yor~ Office and Oaur~:ney Thomas {spot~se o[ o~r Kathleen ?homas} from the RTP 

office. You are more than welcometoattend~:heprogram,too,and~tMnkitwouldhe~pt~sso~dify~t~rre~at~nshipwi~:hthemi[theyhsdachanceto 

meet you. 

~n any event, ~ just wanted to rnake sure you knew about th~s oppor~urfity, and ~ hope you will encourage s~udents to apply. Please ~et me know if you 

have any questions. 

Brian D. Lewis 
Assistant Dean for Career Development 
University of North Carolina School of Law 
Van Hecke-Wettach Hall 
Campus Box 3380 
Chapel Hill, NC 27599-3380 

T: (919) 962-1023 
F: (919) 962-2516 
Brian-Lewis@unc.edu 
Schedule an Appointment 



General Counsel Legal Associate Program 

Description 

General Counsel Division 

The General Counsel Division’s mission is to facilitate business while helping to protect Credit 
Suisse’s reputation by providing legal and compliance support to all divisions across all regions of 
the bank. GC provides this support in a number of ways, including: 

Providing transaction advice 
Coordinating the response to regulatory issues across regions and functions 
Managing litigation, arbitrations and regulatory enforcement actions on behalf of the bank 
Supporting new business initiatives 
Developing policies to ensure best practices and compliance with the laws around the world, 
enhancing governance processes and management 
Training on key legal and compliance developments 

The General Counsel Division has close to 1,500 employees globally with approximately 275 
employees in the U.S. 

Associate Program 

The GC Legal Associate Program is designed to provide in-depth exposure and hands-on legal 
experience in the financial industry. Participants will be based in Raleigh, NC and will receive both 
classroom and on-the-job training in various legal (and compliance) specializations and information 
regarding business strategy and development. This approach enables newly qualified lawyers to 
rapidly enhance their professional skills and knowledge. Legal Associates are also encouraged to 
become involved in department initiatives dealing with diversity, philanthropy, mentoring, and 
collaboration, among other things. 

The two-year component of the training program will consist of three rotations of eight-month 
assignments among different practice groups (typically two practice groups at a time). 
Responsibilities will include (depending on practice group): 

Negotiating, drafting, and reviewing agreements, including customer agreements, engagement 
letters, electronic trading agreements, confidentiality agreements, distribution agreements, 
commitment letters, license agreements, marketing agreements, service agreements, and swap 
and other derivatives trading agreements 

Credit Suisse is an Equal Opportunity Employer and does not discriminate in its employment decisions on the basis of any protected 
category. To the extent permitted or required by applicable law, a candidate who is offered employment will be subject to a criminal 
record check and other background checks before the appointment is confirmed. © 2012 CREDIT SUISSE GROUP AG and!or its 
affiliates. All rights reserved. 



Monitoring regulatory and industry developments; researching new and proposed rules for 
potential impact on the business; assisting in the development and implementation of policies 
and procedures to address regulatory requirements; and assisting with the development and 
coordination of related education and training activities 
Drafting, reviewing, and approving offering documents and marketing materials, including 
prospectuses, private placement memoranda, road show materials, RFPs, and term sheets 
Assisting with internal investigations and responding to regulatory inquiries and examinations 
Advising on legal, regulatory and reputational risks 
Providing day-to-day legal and regulatory advice and escalating issues as appropriate 
Researching and drafting legal memoranda 
Working with internal and outside counsel 
Working with internal business stakeholders and clients of the Bank 
Other duties as assigned 

The Legal Associate Program will commence in September 2014. The training component of the 
program will run for a two-year period with eight-month rotations in different practice areas. 
Associates will be aligned with one or two practice groups in the New York office during each 
rotation and assigned a local attorney mentor. 

At the end of the two-year training program, Associates will be assigned to a practice group based 
on mutual interests and the needs of the department. 

Tr~inin~ 

Training will be structured to cover professional skills, knowledge of regulatory issues and the 
financial services industry, and training specific to the legal world. 

In addition, you will participate in networking events and firm-wide events that will help ensure that 
you are exposed to many areas within the bank and understand the big picture of a global 
investment bank. 

Qualifications 

Interested candidates must be new or recent graduates of a law degree program. Credit Suisse is 
noted for the diversity of its employees, but seeks candidates with a common set of abilities - highly 
motivated and creative individuals who have demonstrated academic achievement, and have the 
ability to work independently and as a member of a team. We’ll be looking at your potential, your 
ability, your academic background and your extracurricular activities. We’re looking to build future 
leaders who add fresh perspectives to our business. 

Whatever your background, you’ll need to be 

A leader who engenders loyalty, assumes responsibility and mobilizes others 
A critical thinker with excellent problem-solving skills 
A proactive self-starter who achieves significant results 
A supportive and adaptable team member who can build strong relationships 
An articulate communicator who also recognizes the importance of listening 
Principled and committed to the highest standards of ethical behavior 

Credit Suisse is an Equal Opportunity Employer and does not discriminate in its employment decisions on the basis of any protected 
category. To the extent permitted or required by applicable law, a candidate who is offered employment will be subject to a criminal 
record check and other background checks before the appointment is confirmed. © 2012 CREDIT SUISSE GROUP AG and!or its 
affiliates. All rights reserved. 



Credit Suisse Firm Overview 

As one of the world’s leading financial services providers, we are committed to delivering our 
combined financial experience and expertise to corporate, institutional and government clients and 
to high-net-worth individuals worldwide, as well as to private clients in Switzerland. Founded in 
1856, today we have a global reach with operations in over 50 countries and 47,400 employees from 
approximately 100 different nations. 

We operate in two global business divisions and reporting segments - Private Banking & Wealth 
Management and Investment Banking. We have Shared Services departments that provide legal 
and compliance, tax, treasury, financial accounting, operations, product control, human resources, 
corporate communications and other services. Consistent with our client-focused, capital-efficient 
business strategy, we coordinate activities in four market regions: Americas, Switzerland, Europe, 
Middle East and Africa, and Asia Pacific. Our structure is designed to promote cross-divisional 
collaboration while leverage resources and synergies within our four regions. 

How To Apply 

In addition to applying through your career office system, all interested candidates MUST complete 
an application on the Credit Suisse website for consideration. Please include r6sum6 and GPA 
information. 

https://www.credit-suisse.com/careers 

The deadline for application submission is Friday, March 14th. Invitations to interview will be sent by 
March 19th, and the first round of interviews will be conducted on campus on March 25th and 26th, 

Final interviews will be held at Credit Suisse in Research Triangle Park on April 8th and 9th, and final 
decisions regarding offers will be made by April 18th. 

For additional information, you may attend an information session on Tuesday, March 4th at 12:00 
noon in Room 4085. 

Credit Suisse is an Equal Opportunity Employer and does not discriminate in its employment decisions on the basis of any protected 
category. To the extent permitted or required by applicable law, a candidate who is offered employment will be subject to a criminal 
record check and other background checks before the appointment is confirmed. © 2012 CREDIT SUISSE GROUP AG and!or its 
affiliates. All rights reserved. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, Februa~ 27, 2014 9:37 PM 

CDstal Kaahaaina <ckaahaaJ na@asbhawaii.com> 

ILE: Training Charges, ASB 

I do have airline and a [:ew other expenses. I wilt try to ernail them to you tomorrow or over d~e weekend. Things have been hectic since I have been back. 

Thanl~s for followk~g up. ~ hope tMngs are wel~ m Paradise[ 

Take care, 

F~m= C~stal Kaahaaina [ma~lto:ckaahaaina@asbhawaii,com] 
Nentl Thursday, Februa~ 27, 20~4 9:35 PN 

Te= Broome, Lissa L 
Subject= Training Charges, ASB 

Hi Lissa, 

I am working on a check request for the remainder of the training fee, but wanted to see if you had any additional receipts from your trip. 

Thanks, 

[~>:ecu ~ve Ass~s~a~t 

Execut~w~ Of Sce 

p. 808.539.7217 I f. 808.538.2023 

ckaahaaina@asbhawaiLcom ~ www.asbhawaii.com 

,s~d:~mage001 [sng@0ICECA6C 74B300D0 

CONFIDENTIALITY NOTICE: 1-he ird:ormatior~ cor~[ained in Ibis ema[I messa(~e is intended or@ ~or [Pie use of the des[(~r~a[ed recip[en[(s), ArW ur~adthorized copying or adap[a[~on 
prohib[[ed, @ 2013 American Savings Bank, Ad fights reserved, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, FebmaD 28, 2014 8:25 AM 

Wilson, Becky <rkwilson@emaJl.unc.edu> 

I~E: Parking on 3/’5 

Thanks, Becky. 

From: Wilson, Becky 
Sent: Friday, February 28, 20~.4 8:23 AN 
To: Broome, Lissa L 
Subject: RE: Parking on 3/5 

Yes, I have it, Lissa. 

Becky \Vilso a 

L¢ NC Law School Recept~om~d: 

CB#3380 

Chapel H]~, NC 27599-3380 

Phone: 9:[9-952-5:].06 

Fax: 9:1.9-843-7939 

F~m[ Broome, Lissa L 
Sent: Thursday, Februa~ 27, 20~4 3:4~ PN 

T~: Wilson, Bec~ 
Subject: Parking on 3/5 
Hi Becky -Is parking available on 3/5 from 3:00 -4:00 for a vBitor, Mike Shumaker? 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~9.962.7066 

Access my papers on SSRN at: http://ssrn.comiauthor=248720 

Description: 
http://www.law.unc.edu/images/news/media/bankingfinance web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, FebmaD 28, 2014 8:27 AM 

michael, shumake@bDancave .com 

I~W: Parking on 3/5 

Hi Michael---When you stop by next Wednesday, you can park in one of the visitor parking spots in the tot next to the law school Please get a visitor parking pass 

from the receptionist. She can call me to let me know you are here. 

See yo~ ~ext 

k~5~sa 

F~m~ Wilson, BecW 
Sent~ FrMay, February 28, 2014 8:23 AN 

T~ Broome, LJssa L 
Subje~t~ RE: Parking an 

Becky 

LJNC t.aw Schoo~ Receptionist 

CB#3380 

Chapel H]H, NC 27S99-3380 

Phone: 9].9-962-- 

Fax: 9~9--84~-7939 

F~= Broome, Lissa L 
$e~t~ Thursday, Februa~ 27, 20~ 3:~ PM 

Te~ Wilson, Bec~ 
$~bject~ Parking on 3/5 
Hi Becky -Is parking available on 3/5 from 3:00 -4:00 for a visitor, Mike Shumaker? 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:iiwww.law~unc.edu/centers/bankh~g 

Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 
http://www.law.unc.edu/images/news/media/bankingfinance web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O~UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, FebruaD 28, 2014 9:08 AM 

Medley, Anna Rose -:anna.medley@unc.edu>; ’Bubba Cunningham’ <bubbac@uncaa.unc.edn>; Norton, Molly <mbnorton@nnc.edu>; 

Miller, Beth <b~thmille@unc.edu:~ 

ACC Meeting on Friday~ March 7 in Greensboro 

Our ACC meetings are scheduled for next Friday in Greensboro. I plan to drive over on Friday morning and return either after the meetings or, if Carolina is playing 

that afternoon, after the Carolina women’s basketball tourney game. I would love to have company for the ride if this schedule matches up with the Chancellor’s, 

Bubba’s, or Beth’s. 

In any event, it would be great to discuss with you in advance, either on the way to the event or at some other time, the NCAA governance issues. The FARs just 

had a conference call and we will be hoping to discuss with President Hatch and with the larger group our desire that FARs have significant representation at the 

Council level. 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h tt p:i!www.!a w:un c. ed u/cent ers/ban k~jQg. 

Access my papers on SSRN at: _h__t_t_p_~/_/__s_s_r._n__:_c_o__m_/__a_g_t__h__9_r_:-:-_~!_~Z~_~ 

Description: 
http://www.law.unc.edu/images/news/media/bankingfinance web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, FebmaD 28, 2014 9:34 AM 

Cunningham, Bubba <bubbac@enmJl.unc.edu> 

Re: Coaches’ Meeting ~- March 25th 

Great. Thanks. 

Lissa 

Sent from my iPad 

On Feb 27, 2014, at 10:03 PM, "Cnnningham, Bubba" <bubbac(~email.unc.edu> wrote: 

FYI. Michelle will be on the agenda. 

Bubha Cmminghmn 

Director of Athletics 

Universi~ of North Carolina 

Begin forwarded message: 

From: "Brown, Michelle" <mbrown3(i~enmil.unc.edu> 

Date: Februa~ 27, 2014 at 6:37:22 PM EST 

To: "Gallo, Jr., Lazry A." <athgallo,~;unc.edu>, "Curmingham, Bubba" <bubbac(i~emaiLtmc.edu> 

Cc: "Miller, Beth" <bethmiller(tbunc.edu>, "Vangelder, Marielle A" <mva!ayMd,@email.unc.edw~ 
Subject: RE: Coaches’ Meeting ~ March 25th 

Hello, 

If it is possible, I would like to present the new APR proiections sheets to the head coaches and distribute them. It should take no more 

than 10 minu~:es Can ~:hat be added t.:_~ the agenda? 

Micb:’lle 

Frem: Gallo, Jr., Larry A. 
SeBt; Tuesday, February 25, 2014 1:54 PM 
To: Cunningham, Bubba 
Co: Miller, Beth; Brown, Michelle; Vangelder, [v~arielle A 
Subject-" Coaches’ Meeting ~ March 25th 
~mportance-" High 
Bubba: 

We have a couple of agenda items for our next head coaches’ meeting. After re’~Jewing these two items, your opinion wonld he 

appreciated if it would be best if we have tiffs meeting for all coaches (both head and assistant). 
<!--[if !supportLists]-->l. <!--[endif]-->Outside h~come -~ the new NCAAiUNC process for receiving prior approval and the final 

declazation of activities for outside income; Marielle will lead this discussion a~nd I shall assist ifnecessaxy 

<!--[if !supportkists]-->2. <!--[endif]-->Kena~ Flagler Business School ,-, Undergraduate Major 

Anna Millar, Senior Associate Director, Admissions, Recruiting a~d Advising, Undergraduate Business Program; UNC’s Kenan-Flagler 

Business School ~- Anna will *nake a presentation to our coaches regarding the application process, etc. to our Undergraduate Business 
School. As a FYI, Michelle is also pla~nning to have a business school presentation made to the student-athletes who have aspirations of 
being a busNess major. 

~y questions, please ~k ~ th~ you’. 
LmD" 

~ Larry Gaff(~, 

Exccu~ve Asa~ciak: Dh~:ctor of AthlNJcs 

Unh ersib, of Norfl~ Cm’,)lhm at Cb~l 

<image001 .png> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, FebruaD 28, 2014 9:56 AM 

Medley, Am~a Rose <anna.medley@unc.edu> 

I~E: ACC Meeting on Friday, March 7 in Gleensboro 

Thanks, Anna Rose. Am I still scheduled with Carol at 3:00 on Tuesday, March 3 prior to the Faculty Athletics Meeting? I[: so, I’1f bring up this discussion point then. 

Take care, 

Ussa 

F~m~ Nedley, Anna Rose 

Sent~ Friday, February 28, 2014 9:49 AN 

To~ Broome, Ussa L 
Subject= RE: ACC Neeting on Friday, Narch 7 in Greensboro 

L~ss~ ~ Csro~ wi::J be traveling to G~eensboro w~th David ROL~tP~ ~ they a~e then trave::ing fo~ development from Greensboro tf~t evening, 

~ha n k you~ 

Frem: Broome, Lissa L 

Sent: Friday, February 28, 2014 9:08 AM 

Te: Medley, Anna Rose; Cunningham, Bubba; Norton, Molly; Miller, Beth 

SuNe~t: ACC Meeting on Friday, March 7 in Greensboro 

Our ACC meetings are scheduled for next Friday in Greensboro. I plan to drive over on Friday morning and return either aftar the meetings or, if Carolina is playing 

that afternoon, after the Carolina women’s basketball tourney game. I would love to have company for the ride if this schedule matches up with the Chancellor’s, 

Bubba’s, or Beth’s. 

In any event, it would be great to discuss with you in advance, either on the way to the event or at some other time, the NCAA governance issues. The FARs just 

had a conference call and we will be hoping to discuss with President Hatch and with the larger group our desire that FARs have significant representation at the 

Council level. 

Thanks, 

kissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law.unc.edu!centers!bank~ng 

Access my papers on SSRN at: http://ssrn.com/author=248720 

:: ~:*;; :: Description: 

...... http://www.law.unc.edu/images/news/media/bankingfinance web_ 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -~O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday,, February 28, 2014 10:16 AM 

Medley, Am~a Rose <anna.medley@unc.edu> 

I~E: tuesday 

Yes. I will plan on that. 

[issa 

From: Medley, Anna Rose 
Sent: Friday, February 28, 2014 10:15 AM 

To: Broome, Lissa L 
Subject: tuesday 

Hey Lissa -could you meet with the Chancellor after FAC on Tuesday instead of before? Let me know. 

Thank you! 

ANNA ROSE MEDLEY 

ASSISTANT TO THE CHANCELLOR 

THE UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

T: 919.962.1365 

::N:: unc mail signature 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, February 28, 2014 10:18 AM 

Isley, Alice B <agiro@email.unc.edu-~ 

l~g: Erika’s documents 

Yes, but it didn’t go out until yesterday afternoon around 1:30. I will forward you a copy. 

~.issa 

From-" Isley, Alice B 
Sent; Friday, February 28, 2014 10:10 AM 

To-" Broome, Lissa L 
$,,bject: Erika’s documents 

Hi Lissa, 

Just wondering if you sent an email announcing this to the faculty. Charles Daye asked me about it yesterday. 

Alice 

Alice B. Isley 

Academic Affairs Administrative Assistant 

UNC-CH School of Law, Room 5083 

CB #3380 

Chapel Hill, NC 27599-3380 

9:19-962-0357 

agirod@emaiLunc.edu 

i.~.i cid:image001 9it@01CE849D.FB20DD50 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, February 28, 2014 6:38 PM 

Ille, Vince <ille@unc.edu>; Copeland, Jacquelyn D <jackiecopeland@unc.edu-~; Keadey, Stephen <sckeadey@email.unc.edu>; Ballen, 

Ma;tina K <mballen@unc.edu2; Vangelder, Marielle A <mvm~gel@email.unc.edu>; Str~ssner, Rachel <r4str~ss@email.unc.edu> 

Cunninghan~, Bubba <bubbac@etnaJl.unc.edu> 

RE: Important Project 

Vince, Count rne in. Thanks to yo~ ~md Bubba [:or helpit~g ~s lead on ~his important project. 

Thanks, 
~.issa 

I:ro~: Ille, Vince 
~ent~ Friday, Februa~ 28, 20~4 2:~ PM 
To~ Copeland, 3acquelyn D; Keadey, S~phen; Ballen, Na~ina K; Vangelder, Marielle A; Strassner, Rachel; Broome, Lissa L 
~ Cunningham, Bubba 
S~je~t~ Impo~ant Project 

As you ~e ~ll ~w~re~ ~here is m] ongoing n~fional dialog ~l~t~d to the r~sources that NCAA institutions do ~nd do not provide our sludenl-~tNetes lbr ~)th their 

~c~demic ~nd ~thletic ~nde~vors. Mm]y opinions ~re being sh~red. Bubb~ Cunningh~m ~nd J~ck Sw~rbdck~ ~e Vice President ~nd Director of Athletics ~t the 

Universily of Notre D~me~ h~ve proposed that our respective ins~dtutions collaborate on ~ project. I wdt~ to ~sk if you ~re ~ble to ~ssist us with your fim~ ~nd 

ex~i~. 

The project will involve Ne collection and analysis of smdent-aflflete financial md cNm for a predete~ined time period. ~alysis will include the e~mination of~e ~e 

impact that various anticipated NC~ pro~sals (e g, payment of s~ipends, allocations tbr cost ofa~endance, etc.) might have on our s~dent-athletes m~d the aid they 

cunenfly ~d could potentially receive. It is exNcted that our analysis can help sup~ carefully constructed legislative pro~sNs ~at are in the bes~ interests of our 

s~dent-atNetes. We anticipate the~ legislative proposals ~d others to be presented for consideration by our fellow coherence members at the u~oming ACC 

meetings in May. 

The U~fiversib, of Notre Drone is cu~ntly ~sembling their team. It includes leade~ on their campus from Student Fin~ciN Nd, UNve~ib~ Coun~l, AtNefics 

Complim~ce, A~letics Finance and their Facul~ Athletics Represen~tive. We would like to assemble a team similar in size ~d com~sition. 

On behaJf of Bub~ Cunningham and our de~ment, I ask that you plea~ consider ~ssisting us with this im~(mnt project. We wiIl begin collecting ~m immedia~ly, 

so I would appreciate you le~ing me know if you can NNciNte. 

If you have any questions or require additional inIbm~ation, plea~ just contact me. Thanks in a&~ance tbr your consideration. 

Vince 
Vince Ille 
Senior Associate Athletic Director 
Universib~ of North Carolina 
(919) 962-~31 

::N:: cid:J LSGBXV 
....... IEM~.IMAG 

E 27.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, March 1, 2014 4:31 PM 

Conley, John M %imconley@ema~il.unc.edu> 

Kimbefly D Krawiec <krawiec@law.duke.edu> 

Re: posting to SSILN 

Sounds good. 

Lissa 

Sent ti~m my iPad 

On Mar 1, 2014, at 4:03 PM, "Couley, John M" <jmconley(a)email.unc.edu> wrote: 

thanks 

From: Kimberly D Krawiec [krawiec@law.duke.edu] 
Sent: Saturday, March 0:[, 20:[4 3:37 PM 
To: Broome, Lissa L; CoNey, John M 
Subject: posting to SSRN 

does anyone object ifI tx~st the little Pace essay on SSRN? I’ll draft an abstract and forward to you tbr review 

Kimberly D. Krawiec 
Kathrine Robinson Everett Pro~essor of Law 
Duke University 
20~ Science Drive 
Durham NC 27708 
krawiec@law.duke.edu 
9] 9-6] 3-7] 97 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

3/2/2014 3:21:18 PM 

Soukup, Lynn A. [lynn.soukup@pillsburylaw.com] 

Subject: 

Location: 

Declined: ACCFL REGENTS MEETING - STRATEGIC PLANNING 

DIAL IN BELOW 

Start: 3/18/2014 8:00:00 PM 

End: 3/18/2014 9:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, March 2, 2014 10:47 AM 

CDstal Kaahaaina (ckaahaa~na@asbhawaii.com) 

Expenses for Director Training 

DOC.PDF; Expenses.docx 

Hi Cl-yst~ql -- I have attached copies of my receipts and a summary of my expenses related to the training program that were not other~vise paid by American Savings Bal~ ($1413.01). I very 
much appreciate you processing this reimbursement plus the payment of the remainder of our training :tee ($4750). 

Thanks for all you did to make our trip to Honolulu so smooth. 

Take care, 

Lissa 

Lissa L. Broome 
Wells Fargo Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.9627066 
h ttp : / /~vw~v.la w unc. edu/centers/bankin~ 
Access my papers on SSRN at: http://ssmcom/author 248720 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, March 2, 2014 10:50 AM 

klbngai@asbhawaii.com 

Clys~tal Kaahaaina (ckaaha~na@asbhawaii.com) 

I~NV: Expenses for Director TraJ~ning 

DOC.PDF; Expenses.docx 

Eli Maile -- I received Crystal’s out-of-off’ice message, so thought l would Jk~rward this to you in the event you can process this in her absence. 

Thanks, 

Lissa Broome 

..... Original Message ..... 
From: Broome, Lissa L 
Sent: Sunday, March 02, 2014 10:47 AM 

To: C~stal Kaahaaina (ckaahaaina@asbhawaii.com) 
Subject: Expenses for Director Training 

Hi Cwstal -- I have attached copies of my receipts and a summap), of my expenses related to the training program that were not otherwise paid by American Savings Bank ($1413.01) I very 
much appreciate you processing this reimbursement plus the payment of the remainder of our training fee (~%t750) 

Thanks for all you did to make our trip to Honolulu so smooth. 

Take care, 

Lissa 

Lissa L. Broome 
Wells Fargo Professor of Banking Law 
Director, Center for Bar.king and Finance LRqC School of Law CB#3380, Van Hecke-¥Vettach Hall Chapel Hill, NC 27599-3380 
919.962.7066 
http:i/www.law.unc.edv.’centers/bar2~ing 

Access my papers on SSRN at: http://ssrn.com/author 248720 



ACC WOMEN’S 8ASKI::TBALL 

TOUrNAMEnT 
FIRST CHAMPIONSHIP 

GAME I 
1:00 PM 

RSN 

#I0 

GAME 2 
3;30 PM 

RSN 

FOREST 

GAME 3 
6:30 PM 

RSN 

GAME 4 
11:00 AM 

RSN 

GAME 5 
2:00 PM 

RSN 

#9 FLORIt~A S~~T~ 

GAME 6 
6:00 PM 

RSN 

NORTH 

GAME 7 
8:00 PM 

RSN 

GAME 8 
11:00 AM 

RSN 

GAME 9 
2:00 PM 

RSN 

GAME 10 
6:00 PM 

GAME 11 
8:00 PM 

RSN 

GAME 12 
5:00 PM 

ESPNL~ 

GAME 13 
7:30 PM 

ESPNU 

CHAMPIONSHIP 
7:00 PM 

ESPN CHAMPION 

Sports r,~et,,s<.~k (::’~S~’i), the Y~S ~’,/etwolk, b’lad;:s,::.r: S,::uale (]aide~/S,gt¢,,ork (~,.,’lS¢:) (/SY}, ~.toot Sp,::.~ts (PA) 

GREENSBORO COLISEUM ,, MARCH 5-9 ,, theACC.¢o~ ¯ @ACCWI~ 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 3, 2014 11:30 AM 

Noble, Charlotte <Charlotte.Noble@brym~cave.com> 

ILE: UNC Sponsorship 

We have not yet received a check frorn your firm. 

Thanks, 

Lissa 

Wefls Fargo Professor ot: Banking Law 

Director, Center t:or Banking and Finance 

LJNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha]~ 

Ch~pel H~H, NC 27599-3380 

919.962.7065 

Access my papers on SSRN a[: httpj/ssrn.comiauthor=248720 

Description: 

http:,’/w,4~,,Ilav¢IunCIedU,’images/r~ewskY~edia,’bankingfir;ance web 5421jp9 

From: Noble, Charlotte [mailto:Charlotte.Noble@bryancave.com] 
Sent-" Monday, March 03, 2014 Ii:09 AM 

To: Broome, Lissa L 
S~bject-" UNC Sponsorship 

Good morning Lissa. Ca~ you please check to see if anyone from our firm has paid the sponsorship invoice in order that we will have this information available? 

Checked with some in our Charlotte Office and no response, 

Thank you veu much. 

Charlotte Noble 

Assistant to Paul Donohue, Katie Schwarting and Ray Atri 

[ :i~:i http://h ......... 

2.net/] 

departments/Marketing/ 
Bl3]an Cave LLP 

One Wells Fargo Center I 301 S. College St. I Suite 3400 

t: 704.749.8941 (21.8941) I 

e: charlotte,noble@bryancave.com 

Charlotte, NC 28202 

This electronic message is from a law firm. It may contain confidential or privileged information. If you received this transmission in error, please reply to the sender to advise 
of the error and delete this transmission and any attachments. 

IRS Circular 230 Disclosure: To ensure compliance with requirements imposed by the IRS, we inform you that any U.S. federal tax advice contained in this communication 
(including any attachments) is not intended or written to be used, and cannot be used, for the purpose of (i) avoiding penalties under the Internal Revenue Code or (ii) 
promoting, marketing, or recommending to another party any transaction or matter addressed herein. 
bcllp2014 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 3, 2014 11:36 AM 

Miller, Beth (bmiller@uncaa.unc.edu) q O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN Beth> 

Tourney Gift Received 

Thanks. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc~edu/centers/banking 

Access my papers on SSRN at: ~h~~t~~t~~p.~:~~.~.~s~~s~~r~~n~~:~c~~9~~~m~~j~~~~a~~u~~~t~~h~~~~~~r~~~y~~~2~~~4~~~8~~7~~~2~~~~~~ 

i.~.i Description: 
http://~wlaw.uncedu/images/news/media/bankingfinance web 542 jpg 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYD1BOHF23SPDLT);CN RECIPIENTSiCN LBROOMEv 

Monday, March 3, 2014 1:10 PM 

Vasbinder, Kimberly L <garrabra@email.nnc.edu-~ 

Make-up 

Hi Kim - Is Room 5042 (or any classroom that seats 60 or more) available for a make-up for my Secured Transactions class on Wednesday, March 5 at noon? 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h_t__t__n__:_l/_~_~:_La__~_:_u__~:__e___d__~Zc__~_Le__r__s_Zb__a___~_~LO~ 
Access my papers on SSRN at: http:llssrn,comlauthor=248720 

iXi Description: 
" http://www.law.unc.edu/images/news/media/bankingfinanceweb 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 3, 2014 3:36 PM 

CoNey, John M <jmconley@email.unc.edtr% Kim Kmwiec <kramec@law.duke.edn> 

ILE: pace abstract 

Agreed. Thanks, Kim. 
[issa 

From: Conley, John M 
Sent: Monday, March 03, 20:t4 3:26 PM 
To-" Kim Krawiec; Broome, Lissa L 
Subject: RE: pace abstract 
Looks fine. Th~nks. 

From: Kim Krawiec [maJlto:krawiec@law.duke.edul 
Sent; Monday, March 03, 20:t4 3:22 PM 
To; Broome, Lissa L; CoNey, John M 
Subject: pace abstract 
I know it is short, but then the paper is only 8 pages: 
This symposium esmy summarizes onr ongoing ethnographic research on corl:x)rate board diversity, discussing the central tension in our restx~ndents’ views their 

overwhelmingly enflmsiaslic support of boa~’d diversi~ coupled with an inabili~ to arl~culate coherent accounts of tx)ard diversity benefits that might rationalize that 

enthusiasm. As their reactions make clear, fiank dialogue about race and gender even a ~emingly benign discussion ofdiversi~’s benefits ca~ be a ditficnlt 
conversation. 

Kimberly D. Krawiec 
Kathrine Robinson Everett Professor of Law 
Duke University 
201 Science Drive 
Durham NC 27708 
krawiec@law.duke.edu 
919-613-7197 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 3, 2014 5:38 PM 

Cammaru, Scott <Scott.Cmnmam@c~x4.com>; Bor’rz, Conrad <cbor~@email.unc.edu> 

Nielsen, Molly <MollyNielsen@cwt.com>; Carlock, Jacqueline S <jcarlock.a~email.unc.edu> 

RE: 

Hi Scott ---Jacqueline Carlock can answer your question. My understanding is that she can provide a certificate ot: attendance, which is usually accepted by other 

state’s bars, 

From: Cammarn, Sco~ [mailto:Sco~.Cammarn@c~.com] 

Sent: Monday, March 03, 2014 5:34 PM 

To~ Broome, Lissa L; Bo~z, Conrad 
~= Nielsen, Molly 
Subject= 
Lissa & Conrad - Can you confirm that the Banking Law Institute will qualify for NY CLE credits? 
SAC 
Scott Cammarn 
Pa~ner 
Cadwalader, ~ckersham & Taft LLP 
227 West Trade Street 
Charlo~e, NC 28202 
Tel: +I 704.348.5363 
Fax: +I 704.348.5200 

scott.cammam@cwt.com 
~v.cadwalader.com 

IRS Circular 230 Legend: Any advice contained herein was not intended or written to be used, and ca~mot be used, for the purpose of avoiding U.S. t~deraJ, state, or 

local tax penaJlties. Unless other-wise specifically indicated above, you should assume that any s~atement in this email relating to any U.S. federal, state, or local tax 

matter was written in conneclion with the promotion or markeling by other paxties of the transaction(s) or matter(s) addressed in this email. Each taxpayer should seek 

advice based on the taxpayer’s particular circumstances from an independent tax advisor. 

NOTE: The information in this email is confidentiaJ and may be legally privileged. If yon me not the intended recipient, you must not mad, use or disseminate the 
inlbnnation; please advise the sender immediately by reply email and delete this mes~ge and any attachments wifl~out retaJming a copy. Although this email and any 

attachments axe believed to be free of may virus or other del~ct that may affect a~y computer system into M~ich it is received a~d opened, it is the responsibility of the 

recipient to ensnre that it is virus free mad no restx)nsibility is accepted by Cadwalader, Wickersham & Taft LLP tbr a~y loss or damage a~sing in any way tkom its use. 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 3, 2014 10:01 PM 

Perrin, Andrew J <andrewAgerfin@unc.edn2 

Debbi Clarke :@gmail.com>; Broo~ne, Lissa L <lbroome@email.unc.edu>; Brown, Michelle 

<mbrown3@email.unc.edu> 

Re: meet to discuss 7.0 ASPSA policies and ~port recommendations 

Works for me. The roads were not too bad coming home fr the game. 

Lis~ 

Sent ti~om my iPhone 

On Mar 3, 2014, at 9:46 PM, "Perrin, Andrew J" <aadrew perrin~unc.edu> wrote: 

Assuming schools ~xe open I roll be 

Andrew Perrin, UNC Sociology 

Sent from my iPhone 

On Mar 3, 2014, at 8:50 PM, "Debbi Clarke" < :~gmail.com> wrote: 

Dear Lissa. Andy and Michelle, The weather has been a headache, but I cm~ still meet k)morrow morning if that still works tbr you all. 9am in 

Michelle’s office. Just let me know. 

Thanks, 

Debbi 

Debbi Clarke 

Office of the Executive Vice Chancellor and Provost 

University of North Carolina, Chapel Hill 

~grnail corn 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Monday, March 3, 2014 10:28 PM 

Renner, Joy J <Joy Renne@med.unc.edu~; Debbi Clamke ~ @gmaJl.com> 

ILE: Meet to discuss Worldng Group Process 8.0 Faculty 

Me too. South Building is fine with 

From: Renner, Joy J 

Sent: Monday, March 03, 20:~4 10:20 PM 

To: Debbi Clarke 
Cc: Broome, Lissa L; Renner, Joy .] 
Subject: Re: Meet to discuss Working Group Process 8.0 Faculty 

I am in. Thanks for the reschedule. 

Sent t?om my iPhone 

On Mar 3, 2014, at 6:36 PM, "Debbi Clarke" 2~igrnail.com > wrote: 

Lissa & Joy, Let’s plan to meet on Wed 3/12 at 9:30 am. I will get a conference room in the South Building nnless it’s easier to meet in one ifyonr offices, 

just let me know. 

Thanks. 

Debbi 

Sent ti~m my iPhone 

Begin forwarded message: 

From: "Debbi Clarke (via Doodle)" <mailer¢~)doodle.com > 

Date: March 3, 2014 at 2:08:13 PM EST 

To: Debbi Clarke ~                f~gmail.com> 
Subject: Meet to discuss Working Group Process 8.0 Faeul~ 

Reply-To: Debbi Clarke <               ~gmail.com> 

Debbi Clarke invites you to participate in the Doodle poll "Meet to discuss Working Group Process 8.0 Faculty." 

Hi Debbi Clarke, 

Debbi Clarke @gmail.com) 

invites you to participate in the Doodle poll "Meet to 

discuss Working Group Process 8.0 Faculty". 

De}:}oi Cia[:ke sa:/s : 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, March 4, 2014 7:11 AM 

Perrin, Andrew J <andrewAperrin@unc.edu2 

Brown, Michelle <mbrown3@emml.unc.edtC,; Debbi Clarke .@gmail.com> 

Re: meet to discuss 7.0 ASPSA policies and report recommendations 

I have another meeting today before FAC, but we could do a call at 9:00. If that works for eveiT:,’one, here is a number: 

Lissa 

Sent fi-om my iPad 

On Mar 4, 2014, at 6:59 AM; "Andrew J Perrin" <andrew perrm@unc.edu> wrote: 

Good morning all - Fd prefer not to come in given the university closure. I am happy to do it by phone, or could meet before today’s FAC meeting if that works. 

>> On 03/04/2014 06:56 AM. Brown, Michelle wrote: 
>> Good morning, 
>> 

>> Are we going to move the meeting? 

>> MicheHe 
>> 

>> Sent from my iPhone 

>> On Mar a 2()1& at 1 ().2& PM, "Debbi Clarke" ~                 ~-~gmail.com 
>> <mailto                 ~£mail.com>> wrobe: 

>>> Ok, see you guys in the morning. ~I1qanks, 
>>> Debbi 

>>> Sent from my iPhone 

>>> On Mar 3, 2014, at 10:23 P~M. "Brown, 2vtichelle" <mbrown3@el~mil.unc.edu 
>>> <mailto:mbrown3(~,email.~xc.edu>> wrote: 

>>>> Hello, 

>>>> I can be there. 
>>>> 

>>>> Michelle 
>>>> 

>>>> Sent from rny iPhone 
>>>> 

>>>> On Mar 3, 2014, at 10:01 P~M. "Broorne, Lissa L" <lbroome@email.tmc.edu 
>>>> <mailto: lbroome,@,email.unc, edu>> wrote: 

>>>>> Works for me. The roads were not too bad coming home fr the game. 

>>>>> Lissa 

>>>>> Sent from my iPhone 

>>>>> On Mar 3, 2014, at 9:46 PM, "Perrin, Andrea" J" 
>>>>> <andrew~perrin@unc.edu <mailto:andrewA~errin@unc.edu>> ~Vl-ote: 

>>>>>> Assuming schools are open I ~vill be there! 

>>>>>> Andrew Perrin, UNC SociologT 
>>>>>> Sent from my iPhone 

>>>>>> OnMar 3, 2014, at 8:50 PN~, "Debbi Clarke" 
>>>>>> < ~)gmail corn <mailto: 
>>>>>> wrote: 

>>>>>>> Dear Lissa, An@ and Michelle,The weather has been a headache, but 
>>>>>>> I can still meet tomorrow morning if that still works for you all. 
>>>>>>> 9am in ivlichelle’s ok’Ice. Just let me know 
>>>>>>> Thanks, 
>>>>>>> Debbi 

>>>>>>> Debbi Clarke 
>>>>>>> Office of the Executive Vice Chancellor and Provost 
>>>>>>> University of North Carolina, Chapel Hill 

>>>>>>> .~gmail.com <mailto @~mail.com> 

> Andrew J Pen-in - andrew perrin@unc.edu -http://perrin socsci.unc.edu 

?~gmail.com>> 



Associate Professor and Associate Chair of Sociology - + 1 (919) 962-6876 
Director, Carolina Seminars Program - http:/icarolinaseminars.unc edu 
Universi~ of North Carolina - CB#3210, Chapel Hill, NC 27599-3210 USA 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, March 4, 2014 8:16 AM 

ttirsch, Jefl?ey Michael <jmhir~h@emaJl.~mc.edu> 

ILE: Contracts v. Bm~king 

Hi Jeff--Thanks for" checking, I’d love to teach Banking in the 1:all and Secured Tr’ansactions in the spring, 

(issa 

Frera: Hirsch, Jeffrey Nichael 
8ent~ Tuesday, Narch 0% 201~ 8:14 AN 

To~ Broome, Lissa L 
Co= Zsley, Alice B 
Su~ject: Contrac~ v. Banking 
Hi Lissa, 
I just wanted to confirm something with you. Now that Saule is unfortunately leaving, we obviously have an open slot for Bankruptcy. Alice and I have pendled you in for that 
instead of Contracts. However, I remember you saying in a different context that you liked/wanted to teach Contracts, so I just want to be 100% sure that you were OK with teach 

Bankruptcy instead next year. 

Thanksl 
-Jeff 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, 11:17 AM 

< @gma~l.com> 

Student 

See you at Thursday eL 8:30 at rny office. 

From: I [mailto: ~gmail,com] 
Sent: Tuesday, :ti: :tO AM 

To: Broome, Lissa L 
Subject: Re: Student 

Dear Professor Broome: 

I am so sorry it took me so long to get back to you. I mn unfortunately unable to make it to the intb session but was interested in applying in the Credit Suisse position. 

Also, I can meet ruth you Thursday morning at 8:30an if that time still works for your schedule. 

Sincerely, 

On Fri, at 7:47 PM, Broome, Lissa L <lbmome~;emaiDmc.edu> wrote: 

You should definitely attend the Credit Suisse info session next week. I could alter after class on Monday if you are free then. Or 8:30 any morning except Friday. 

Lissa Broome 

Sent from my iPad 

On ., at 3:28 PM, " " < ~?4gmail.com> wrote: 

Dear Prot~ssor Broome: 

I hope this email finds you well. I am currently auditing your class and wrested to meet ruth you one-on-one to discuss my current job 

sea~cch. I remember you telling me to reach out to you for help on it, m~d I am currently struggling to find opportunities. I saw the opportunity you ~nt out 

to the class and would like to talk ruth you about that and other opportunities you may know ot: Any advice on how to better approach my job ~arch 

would be great! Thin,k!! 

Sincerely, 

U niversity of North Carolina School of Law 
J.D. Candidate, Class of 

University of North Carolina School of Law 

J.D. Candidate, Class of 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, March 4, 2014 3:00 PM 

Debbi Clarke < @gmail.com> 

Re: reschedule discussion of process 7.0/ASPSA policies 

Got it. Thin,ks 

Lissa 

Sent from my iPhone 

On Mar 4, 2014, at 2:48 PM, "Debbi Clarke" < ~gmail.com> wrote: 

Let’s plan to meet on Tue 3/11 1:30 - 2:45PM in Michelle’s office in Loudermilk. I’ll let you know ifI upload any additional documents to Dropbox liar 

our disctlssion. 

Thmflcs, 

Debbi 

Debbi Clarke 

Office of the Executive Vice Chancellor and Provost 

University of North Carolina, Chapel Hill 

(r2~mail.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, March 4, 2014 3:18 PM 

Om Kym N <orr@email.unc.edu>; Townsend, Jenn <jtownsend@unc.edu>; Gelin, Dana E <dgelin@unc.edtr>; Miller, Beth 

<bethmille@unc.edu2; Lane, Cricket <cricke@unc.edu2 

Fwd: NCAA Postgraduate Scholarship 

FYI 

Sent from my, iPad 

Begin tbrwa~-ded message: 

From: "Thomas, Lori M" <lthomas,%ncaa.o~g> 

Date: March 4, 2014 at 3:11:42 PM EST 

To: "~_[?___m__~_r_~_e_£q~_email.nnc.edu" <!__b__rS_?~?Ln___e_@_e___n_)__@_:__u_!)__c_:__e__d_t_~ 

Subject: NC_~ Postgraduate Scholarslfip 

March 4, 2014 

Ms. Lissa Broome 

Distinguished Professor, School of Law 

Universi~ of North Carolina, Chapel Hill 

Dear Ms. Broome: 

The NCAA Postgraduate Scholarship Committee selected the 2013-14 men’s and women’s fall sports awardees, was one of 

the finalists under consideration. 

While the committee was impressed ruth each finalist, was not selected as one of the award recipients. A complete listing of the 

award recipients roll be released at x~avw.ncaa.org. 

On behalf of the committee, we wish to express appreciation for your assistance and that of your colleagues in providing the information needed for the 

committee’s selection process. Please share this intbrmation with the athletics department. 

Lori Thomas in our office may be contacted at llhomas~;ncaa.org should you have any questions. Again, thank you tbr your assistance and support of 

your nominated student- athlete. 

Sincerely, 

Jacqueline Singh 

Director for the Office of Evaluation and 

Progrmn Excellence 

cc~ 

~live xmc~edu 

This email and any attachments may contain NCAA confidential and privileged information. If you are not the intended recipient, please notify’ the sender 

immediately by return email, delete this mesmge and destroy any copies. Any dissemination or use of this information by a person other than the intended 
recipient is unauthorized and may be illegal. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

T uesday, March 4, 2014 8:10 PM 

Thomas, Courtney B. <courtney.thomas@credit-suisse.com> 

O’Connor Jr., Tony <tony.o’connor@credit- suisse.com> 

RE: Credit Suisse Associates Program 

Hi Tony and Courtney---I apologize for having to leave your presenLation early today for another appoinLment. I really appreciate you bringing this wonderful 

opportunity to our ~aw schoo~ and our ~aw students. Br~an told me about this exalting development and I happily wrote to students on the bankingjourna~ and ~n 

my Secured Transactions class, ~long w~th those in my fan Bankh~g Law class. Severa~ other faculty contacted their students as weN. ~ thought you had a very good 

[:umout for todav’s #~[ormatkm session. One of my students, was t~o[ able [o attend [oday, but 8sked me to pass aiong ths~: 

she ~s very interested and intends to apply 

~ would ~ove to ge~ ~ogether wid~ both of you for lunch at your convenience. Let me know a couple of days that work for you and we’ll see if we can [b~d some 

overlap in our schedules. 

~ a~so want you to be aware of two programs our Center for B~nMng ~nd Finance h~s on the hot,zorn One is The ABCs of Banking I.aw and k wN be on April 2 h~ 

Charlotte. This ~s a small enroNment course taught by experienced banking l~w teachers and lawyers focused on the basics. Addit~ona~ information is avaHaMe at 

http:i!www.law.unc.edu/cleiabcbank~ng!. Our s~gnature program is our mmt~a~ Banking ~nstRute m~d it w~N be heN~ immediately [oNowin8 Lhe ABCs program on 

AprN 3.-4 m Chark~tte. More information ~s a~: htt~:/iwwwJaw.unc.edu/deibanMnginst~tute/. ?he latter program normally s~:tracts about: 200 peopb, including 

many from the ~m.house departments at B o[: A, Wells Fargo, and BB&T and private practke attorneys from the badb~g bankk~g firms around the country, and many 

corporate attorneys from NC ~ hope one or more fo~ks from your ~egal team will consider joining us at one or both of these events tMs year. Our bankh~g journa~ 

students ~ttend the Banking h~stitute and ~t’s a great opportunity to get to know them better. This group includes 2Ls ~nd 3Lm 

Thanks again and ~ hope we can get together soon 

Lbsa 
Ussa L groome 

Wells Fargo Professor o[: Banking Law 

Director, Center for BanMng and Finance 

UNC Schoo~ Of law 

CB#3380, Van Necke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.9623066 
http:!iwwwJaw.u nc~ed u!cente~s!ba n k~n~ 
Access my papers on SSRN at: http://ssm.com/author=248720 

::N:: Description: 

....... hIIp:,’/w,4~,,IlawIunCIedU,’images/r~ews/media,’bankingfir~ance web 5421jgg 

From: Thomas, Courtney B. [mailto:courtney.thomas@credit-suisse.com] 
Sent: Tuesday, March 04, 2014 4:14 PM 
To: Broome, Lissa L 
Co: O’Connor Jr., Tony 
Subject: Credit Suisse Associates Program 

Lissa, 
I hope all is well. We are long overdue for catching up for lunch and I hope that we can do so sometime soon. It’s my understanding that you directed some 
traffic our way for the program this afternoon and I wanted to extend my thanks for doing so. We’re excited about the program and the opportunity to tap into 

the talent at the law school. I also wanted to take this opportunity to introduce my colleague, Tony O’Connor, who is heading up the program. I didn’t get a 
chance to introduce you two after our presentation so I wanted to pass along his contact info. I trust there’ll be opportunities for all of us to connect as we 
further develop our relationship with the law school. 

Warmest Regards, 
Courtney 
Courtney B. Thomas 
Vice President & Counsel 
CREDIT SUISSE [ Corporate Secretary Americas, YXBW 2 
7033 Louis Stephens Drive 127560 Research Triangle Park I United States 

Phone:l (919) 994 6539 
Fax: 1 (919) 994 2990 
.o___o__t_!A!!~L t[k?_t~’_a___s_@__o_’[&_d_ik_s_’__u_Ls_’__s__e__:_o___o__r_!! I ~,_o_’_r_#__d_jk #~!IA#A:£QL!). 

Please access the attached hyperiink for an important electronic communications disclaimer: 
http://www.credit suisse.com/leqal/ez~,/dJsc]aJmer emai] Jb.html 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, March 5, 2014 8:50 AM 

Matt Terrell <mat@ramsclub.com> 

ILE: Executive Bomd Meeting & Minutes 

~-Ii Matt --. I pla~] to aLtend, but I have class until 3:00, so I probably will not arrive at the meeting unLil 3:15. 

~.issa 

Frem: Matt Terrell [mailto:ma~@ramsclub.com] 

Sent= Wednesday, Narch 05, 20~4 8:22 AN 

To= Na~ Terrell 

Subject: Executive Board Meeting & Minutes 

To: Execu~ve Board of Directors 

Re: Mee~ng Reminder & Minutes 

Please allow this message to serve as a reminder of tomorrow’s meeting of the Executive Board of Directors. We will meet on Thursday, March 6, at 2:00 p.m. in the board room in the 

Ernie Williamson Athletics Center. 

IMPORTANT: If you cannot attend, please let me know via a reply to this message (even if you have let Jayne Barnwell know previously). There is a procedural matter in tomorrow’s 

meeting that requires the response of all board members whether they are present or not; I will forward to you the necessary documentation that will otherwise be shared in the 

meeting. 

Please find attached the minutes from our December 2013 meeting. These minutes will be submitted for approval at tomorrow’s meeting. 

I look forward to seeing you tomorrow. Go Heelsl 

- Ma~ 

Matt Terrell 

Associate Executive Director 

The Rams Club I The University of North Carolina 

O 919.843.6412 I M 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, March 5, 2014 9:26 AM 

Nedzbala, Michael <mnedzbala@hunton.com> 

ILE: Banking Institute -- URGENT -- Sponsorships m~d Bo~xd Listing 

Bmfldng Inslitute Em~Jl.docx 

Hi Mike ---there is no brochure, but the agenda is available at .h.~.t..tR:./.Lw....w....w..:.[.a....w..:..u...n..c.....e...d.~.u.L£]..e.Lb..a...n...k.~..n..g~..n...s..t.Lt.~.~Z~AA~#.~Z. I have attached some text you could cut and 

paste into an email to send around to your colleagues and friends who might be interested in attending. 

Thanks 

Lissa 

From: Nedzbala, Michael [mailto:mnedzbala@hunton.com] 
Sent: Tuesday, March 04, 20:14 6:36 PM 

Te: Broome, kissa k 
Subject: RE: Banking Institute -- URGENT-- Sponsorships and Board Listing 

Has ti~e final broci~ureiagenda for the Banking Institute been sent around? 

i~i Hunton and 
~’~ic~ael ~e<~z~>sI~ 

....... Williams Partner 

Hunton & Williams LLP 

Bank of America Plaza, St 3500 
101 South Tryon St 

Charlotte, NC 28280 

Direct: 704.378.4703 

Fax: 704.331 4227 
Cell: 

[iX.i beg .... 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Monday, January 27, 20:14:1:1:07 AM 
To: Center for Banking and Finance Board of Advisors 
Subject: [boardadvisors] Banking Institute -- URGENT-- Sponsorships and Board Listing 

Friends - 

I hope you all had a wonderful holiday and a happy New Year. There are several items below that need your immediate attention. 

It is time to solicit sponsors for our annual Banking Institute which will be held April 3-4 in Charlotte. The sponsorships remain $1500. The sponsorship 

information is attached, including information about the two complimentary admissions to the program. 

o Please let me know by end of day on January 3:1 if your bank or firm will be able to sponsor this year. The journal will be going to press shortly after 

that date and we want to be sure to be able to acknowledge your contribution in the journal. The sponsor payment is not due until March 3 (and 

extended payment terms are available, if needed). 

* The journal will also include the listing of our board of advisors. Please proof your listing on the attachment and let me know any changes that need to be 

made by the end of day on ~anuary 31. 

* The tentative agenda for the program is also attached. It will be posted on our website and online registration will be activated soon. Please mark your 

calendars for April 3-4. I will let you know when registration is available. 

Please also make a note of the "ABCS of Banking Law" program that will be held at the offices of Mayer Brown in Charlotte on April 2. Its online registration 

will be activated soon. Please help us promote this program among your associates and clients who may benefit from a one-day overview of banking law 

and regulation. 

VII follow up next week tracking down the stragglers to the requests listed above (don’t be one of them!) and letting you know about when online registration will 

be available for both programs. We appreciate all you do to support the Banking institute. We have another terrific line-up thanks to our program coordinators. We 

are counting on you (as we always do) to help spread the word and attract our program audience. 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

Description: 
http://www.law.unc.edu/images/news/media/bankingfinance web 542.jpg 



¯ -- You axe currently subscribed to 

boardadvisors as m ~e&bala(~hu atom com To unsubscribe se ~d a bla~k 

emafil to leave-34164220-1695688.8el 7bal 3d2bc4d6[’72cb00bc428dcal~!(a;listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, March 5, 2014 10:39 AM 

Rizzo, Deborah <Deborah Rizzo@deche(t com> 

Brian.Webster@cfpb.gov 

RE: UNC Banking Insntitute 2014 Agenda (2).docx 

Hi Brian .--The session is open to those who have regis[ered (and paid or’ received complimen[ary admission) to the program. The audience is typically composed 

of h>house lawyers for banks, attorneys in private practice, other speakers, and our ~aw school students. 

We usually invite the ~ocal press to attend (bushiest reporters from the ChaHotte Observer and the Charlotte gus~ness Journal) and sometimes the American 

Banker or BNA Banking Reports. On occasion, o~:her national media wH~ ask to atte~suaHy only ~a member of the Board ofGow~rnors o~ ~:he FRB is speaMng. 

The normal press participants are those from the kbcal press. 

l hope this is helpfuL Please let rne know if l can provide additional information. 

~]so, please send a short Mo our way thsL we can include in our program materials. My assisLant, Conrad gortz, will be contacting you regardk~g your’ lodging 

needs. We reimburse trave~ (coach class airfare}, one night lodging, cabs, airport parMng, and meals not provided by the h~s~tute. ]nforma~on about our full 

program is available at http:!iwwwJaw.unc.edu!deibankinginstitute!. We welcome you to stay for the entre program. 

Thanks for helping on the mortgage lending panel 

Ussa 
Usss L groome 

Wells Fargo Professor of Banking [aw 

Director, Center for BanMng and Finance 

U NC School of Law 

Cg#3380, Van Hecke-Wettach Hail 

Chapel Hill, NC 27599-3380 

919.962.7065 

http:!iwww.law.unc.edu!centers!bank~ng 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

::X:: Description: 

From: Rizzo, Deborah [mailto:Deborah.Rizzo@dechert.com] 
Sent: Wednesday, March 05, 2014 9:43 AM 
To: Broome, Lissa L 
C¢: Brian.Webster@cfpb.gov 
Subject: FW: UNC Banking Institute 2014 Agenda (2).docx 

Lisaa: Would you be kind enough to respond to Brian re his question bNow~ Thank you~ 

F~m: Webs~r, Brian (CFPB) [mailto:Brian.Webster@cfpb.qovl 
Sent: Wednesday, March 05, 2014 9:06 AM 
To= Carroll, Peter (CFPB); Rizzo, Deborah 
Subject= RE: UNC Banking Institute 2014 Agenda (2).docx 
Deborah, 
]ust a few qu~ck questions and sorry ~f Pete has already asked these~ 
Is the session open to the public or to [he press? I need this for my authorization requests, 

Mortgage Markets ~ Research, Markets, G Regulat:en~ 

b ria n .webster@cfpb.gov 
202A35,9609 (W} 

www,consumerfinance,_qov 

Confidentiality Notice: The information contained in this transmittal, including attachments if any, may be confidential or privileged under applicable law, or otherwise may be protected from disclosure 

to anyone other than the intended recipient(s). Any review, use, distribution, or copying of the contents of this e-mail or its attachments by any person other than the intended recipient for any purpose 

other than its intended use, is strictly prohibited and may be unlawful. This communication is not intended as a waiver of the confidential, privileged or exempted status of the information transmitted, if 

you have received this e-mail in error, you should permanently delete the e-mail and any attachments. Do not save, copy, disclose, or rely on any part of the information contained in this e-mail or its 

attachments. Also immediately notify the sender of the misdirection of this transmittal. Your cooperation is appreciated. 

F~= Carroll, Peter (CFPB) 
Sent= Tuesday, March 0~, 20~ 2:[0 PM 
Te= ’Rizzo, Deborah’; ’Alfred Pollard (A[~[9~=_~[[~£~_~[b[~=_g~)’; ’Mierzewski, Michael’; Webster, Brian (CFPB) 
S~bject= RE: UNC Banking ~nstitute 20~4 Agenda (2).docx 
Adding Bfi at3 Wehsler who is atlet3ding h3 my place. 

Best, 

Pete 



Assistant Director 

Office of Mortgage Markets 

Tel; 202 435 71.22 
Mob: 
Fax: 202 43~ 7329 

From: Rizzo, Deborah [mailto:Deborah.Rizzo@dechertcom] 
Sent~ Tuesday, March 04, 20~4 %2:07 PM 

To= ’Alfred Pollard (Alfred.Pollard@fhfa.gov)’; ’Mierzewski, Michael’; Carroll, Peter (CFPB) 
Subject~ ~: UNC Banking Institute 20~4 Agenda (2).docx 
lmpo~ance~ High 

Please ~et me h~ve your av~i~abHitv from the choices below ASAP so that we can get th~s first call set. Thanks. 

F~m= Rizzo, Deborah 
Sent~ Wednesday, ~bruaw 26, 20~4 2:00 PM 
To~ ’Miller, Jonathan N. (DCP)’; ’Alfred Pollard ~Nfred.PoHard@fhfa.~ov)’; ’Mierzewski, Michael’; ’Reginald Theodore O’Shields ~rosh~eMs@fNbatl,com)’; ’Peter Carroll 

C¢~ Lipari, Elizabeth V.; ’Schwa~z, ~oanne’ 
Subje¢t; RE: UNC Banking Institu~ 201~ Agenda (2).docx 

Good af~ern.:)o~: ~ am finaiiy ~e~ting aFouI)d [o Se~:~I)~ up the first of two caius -apologies h:~r the delay and many thanks for vour patience. 

Look{n8 a~ ~:he week of Mm(:h 10, Tom ~s ava{laMe as 

March ~0---anydme except 12:00 -- 3:00 pm 

March 11 .--anytime except ~2:00---2:30 pm 

MaFch 12 - anytime except 12:00 -- 2:00 pm ~nd ~:00 -3:30 pm 

March Y~ - anytime after 2:30 pm 

March 14- anytime ex(:ep~ 12:00 - 2:00 pm 

Hopefully, w~-_~ can (:orqe to a mutually <:onvenien[ dab-:~ and time h:~r everyo[~e. Whef~ that happef~s, I w~l send a calendar invite with d~M.-in informa[~on. 

Thank you 

F~= Miller, Jonathan N. (DCP) 
Seat= Wednesday, 3anua~ 29, 20~4 4:~7 PM 
Te= Va~anian, Thomas; ’Alfred Pollard (Alfred.PNlard@fhfa.gov)’; ’Mierzewski, Michael’; ’Reginald Theodore O’Shields (roshields@fhlbatLcom)’; ’Peter Carroll 

(peter.carroll@cfpb.~ov)’ 
C¢= ’Broome, Lissa L’; Rizzo, Deborah; Lipari, Elizabeth V. 
Subject; RE: UNC Banking Institute 2014 Agenda (2).docx 

thanks. Tom. 

my direct line is 202- 898- 3587 

beth lipari (cc’d on this ema~l), can help with my schedule lbr the calls. 

..... Original Message ..... 

From: Vartanima, Thomas [Thomas.Va~tanian~f~dechert.com| 
Sent: Wednesday, January 29, 2014 04:13 PM Eastern Standard Time 

To: Miller, Jonatha~ N. (DCP); Alfred Pollard (Alfred.Pollard,@fltIia.gov); Mierzewski Michael; Reginald Theodore O’Shields (roshields(a)~lhlbafl.com); Peter Carroll 

(peter.carroll (a)~c~b.gov) 

Cc: Broome, Lissa L; Rizzo, Deborah 
Subject: UNC Banldng Institute 2014 Agenda (2).docx 

Sorry folks. I forgot that Jonathan was taking Mark’s place. Attached is a revised schedule. Same ground rules. 
To coordinate the panel, which will be a moderated Q&A style, I’d like to have two calls - a 30 min call in the next two - three weeks, and then a 45 
min call in mid to late March. Debbie will coordinate with you to set those calls up. 
The first call should be to set out the format and assign the areas that you will cover through your answers to questions which I will ask you. A week 
before the second call, please forward to me questions that you want me to ask you on that subject matter. I can then construct a script for the 
session that we can review in our second call 
This should make it as easy as possible on you as a speaker, but still lead to an informative and interesting session. 
Regards. 
Tom 
Thomas P. Vartanian 
Dechert LLP 
1900 K Street NW 
Washington, DC 20006 
202-261-3439 

This e-mail is from Deche~l LLP, a law- finn, aaad may contain information that is confidential or privileged. If you axe not the intended recipient, do not rea& copy or 



dis~tribute the e-mail or any attachments. Instead, please notit’.5~ the sender and delete the e-mail and aJ~y attachments. Thank you. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, March 5, 2014 12:08 PM 

Medley, Arma Rose <anna.medley@unc.edu> 

l~g: Friday Drive to Greensboro 

Thanks, Anna Rose, I have been to Quail Hill and will be there at 7:10 on Friday. My cell phone number is             . I have a parking pass too. 

Could you forward the agenda and supporting materials for the Presidents meeting so ~ can review them in advance m~d formulate any advice ~ have for the 

Chancellor on those ~tems? f haw~ only received an agenda and supporting matefiab fl:~r the ADiSWA/FAr¢ mee~:mg arid not an agenda For d~e Presk~ents meeting 

or the J.Nnt Meeting. 

Thanks, 

Lissa 

[~ssa L Broome 

Wells Cargo Professor of Banking Law 

Director, Center [or ganMng and Finance 

U NC Schoo~ of 

CB#3380, Van Hecke--We~tach 

Chapel kH~< NC 27599--3380 

91%9623066 
ht~~enters bankh~ 
Access ~Y~y paper~; on SSRN ~[:: ~/ssrn.com/author=248720 

Description: 

http:/lwww law unc. edu/inlageslnewsknedia/bankkigfinan,ue web 

From: Medley, Anna Rose 
Sent: Wednesday, March 05, 2014 10:51 AM 
To: Broome, Lissa L 
Subject: RE: ~riday Drive to Greensboro 

Lisa, t.Ms b so he.::pfuL l’m glad you and t.i~e Chancelior wi]:: have time together on Friday. 

Yes, why don’t we do ~ 7:10-7:I5AM pk:kup from Quail HHI - have you been there before? ~ can give you directions ;f not. That 

time ~o h~ve a Few m~nutes ~o see people at the breakfast 

f have a parking oass if you do no[ have one- I car~ include ~t in her materbJs For the day. She h;~s the sarne schedule as you all- khe Presidents rneet 

from 8:30-.kOAM, and then the joint meet~n~ w;kh your ~roup s[arts a[ ~0:$5 - you all can talk about whak t~rne you want [o ==e;~ve, and you c;~n just dro~ her 

b~ck at her house once you are b~ck h~ Chapel 

Ch~ncello~ Folt’s cell phone numbe~ is . ~ wil== let her know you plan on bein~ at her house a~ound 7:rOAM on Friday. 

Thanks so much~ 

ANNA ROSE MEDLEY 

T: 919.962.:[365 

~rom: Broome, [issa [ 
Sent: Tuesday, March 04, 2014 7:17 PM 

T~: Medley, Anna Rose 

Subject: FrMay Drive to Greensboro 

Hi Anna Rose -~ am h~99y to drbe Caro~ to m~d from Greensboro on Friday. ~ have a meeting from 8:gO to 10:00~ ~ assume Caro~ ~s meeting w~th the other Presidents 

durh~g that time pedod~ We then have a joint meeting at 10:30. ~ understand that Carol needs to leave Greensboro around I:[:30. ~ am hagpy to leave then m~d bring 

her bac~ to Chape~ 

Brea~fas~ will be avaHaMe in the meeting I couM pk:~ Caro~ up at 6:$0 a]]d we would arrh~e ar.:)u~d 8:00 and could have breakfast befl)re ~:he meeting or i[ she 

would prefer to ~esve later, ~ ~ouM p~ck her up at 7:10. let me know whether l should p~ck her up s[ her home or at South 

Thin, ks, 

L~ssa 
Lbsa L. groome 

Wells Fargo Pro[essor of Banking Law 

Director, Center for Bank]n~ and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~H, NC 27599-3380 

919.96Z70(~6 

htP~c.edu c~ers banMn 

Access rny papers on SSRN at: 

i.’~i Descdption 
http:/,’www law uric edidimages,’newsimedia/bankingfinance web 542 jpg 

From: Medley, Anna Rose 
Sent: Tuesday, March 04, 2014 2:38 plVl 
To: Broome, Lissa L 



Subject: 
Sorry to flip back and forth. 3PM is not a good time for Chancellor Folt. We may need to do this after her portion of the meeting. 

I will let you know. 

Thank you! 

ANNA ROSE MEDLEY 

ASSISTANT TO THE CHANCELLOR 

THE UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

T: 919.962.1365 

i.~.i unc mail signature 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, March 5, 2014 3:51 PM 

Renner, Joy J <Joy Renner@med.unc.edu-~ 

l~E: SAAC Meeting 

From: Renner, Joy ] 
Sent: Wednesday, March 05, 2014 3:21 PM 

To: Broome, Lissa L 
Subject: RE: SAAC Meeting 

Thanks for letting me know, We have a good turnout from the Committee this year so I d~ink we will be fine. 

,Joy J, Rennet, M.A, £[(R), FAEIRS 

Associate_¯ Professor imd D[r~_~ctof 

IJniw_~rsity of North Carolina at Chapel Hill 

School of Medich-~e 
CB #7130 UNC-CH Bonduri~nt High 

521.-A South Coh~mbia St 

Chapel Hdl, NC 27599-7Z30 

_.1., 9~6 .~. h [.e_k 

’.’:eli 

919-966-6951 

-.CONFI[)ENTIALNY NOi]CE: [hb e-m;~[I messi~ge, i~cludmg i~ttachments, if a~y, is intended onig for the --person or entity to which ~t is addressed and may contain confident[ai and/or 

privileged mater~i~L A~y ----unauthorized review, use, disclosure or distribution is prohibited. If you are Rot the intended recipient, please co,tinct the sender by reply e-mail and 

destroy all cop~es of the original message. 

From: Broome, Lissa L 
Sent: Wednesday, March 05, 2014 3:18 PM 
To: Renner, Joy J 
Subject: SAAC Meeting 

Hi Joy - 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

htt p:iiwww ] aw:unc, ed u/cent er s/bank!np~ 

Access my papers on SSRN at: _h_t_t_p_~//__s__s__r__n__:_c_q__m__i__a__u___t__h_9_£:_~_2_!_8_Z~_ 

night has been rescheduled to March 26. If we finish in time, I will try to join the group, but don’t wait on me. 

:: "N :: Description: 

http://www.law.unc.edu/images/news/media/bankingfinance web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 3:54 PM 

< @live.unc.e&~ 

ILE: Class question 

Thanks, We witl try to find something appropriate for’ you after spring br’eak. 

~.issa Broome 

Sent: Wednesday, 3:39 PM 
To: Broome, Lissa L 
Subject~ Class question 

To Professor Broome, 

I am . I am really sorry that I didn’t fully prepared for class materials and couldn’t answer the questions during the class. In 

fact, I am still tryingto catch up on the schedule. Luckily, the spring breakis coming and my only plan during the spring breakisto make up all the class 

materials. I will try to answer the questions after the spring break, but please just ask me some simple questions. A lot of the questions I can’t really 

understand after I read the material, I will have to listen in the class and go back to listen again from the recording posted on sakai. I will try but I am still 

shy and scared to speak in front of the class. 

Thankyou. 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, March 5, 2014 5:32 PM 

Medley, Arma Rose <anna.medley@unc.edu> 

l~g: Friday Drive to Greensboro 

Thanks, Anna Rose. 

Lissa 

From: Medley, Anna Rose 
Sent: Wednesday, March 05, 20:t4 5:32 PM 

To-" Broome, Lissa L 
Subject: RE: Friday Drive to Greensboro 

L.issa - I don’t believe I have any additiona:: informatio~ ti~at was .iust ~ent to Carp:: or to the Presidents specifically, 

I have asked if there is any prep materia::s - f wil:: let you know if they get bad< to me with ~ome. 

Tha nk 7ou~ 

ANN~ ROSE 

T: 919,962,I3~5 

~rom: Medley, Anna Rose 

Sent: Wednesday, March 05, 20~4 ~2:~4 PM 

To: Broome, Lissa L 
Subject: RE: Friday Drive to Greensboro 

O[coarse. I wH~ se~d yo~ what ~ have. 

Thanks so much~ 

~NNA ROSE MEDLEY 

T: 919,962,I365 

From: 8roome, kissa 

Sent: Wednesday, March 05, 2014 12:08 PM 

To: Medley, Anna Rose 

SuNect: RE: Friday Drive to Greensboro 

Thanks;, Anna Rose, ] have been to Quai~ I-HI] and will be there at 7:10 on Friday, b!y cell phone nurnber ~s ! . ~ have a ~)arkmg pass too. 

Could you [orwsrd the agenda and supporting materials [or the Presk]ents rneel:ktg so f can review them in 8dvance m~d [orrnu~ate any advh:e ~ have for the 

Chance~]or on those i~erns7 ~ have orfly received an agenda and supporting materials for the AD/SWA/FAR meeting and not an agenda for the Presidents meedng 

or the Joint Meeting. 

Thanks, 

[Jssa L. groome 

Wells Fargo Professor of Banking Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#SSSO, Van Hecke-Wettach Ha~l 

Chapel t-f~l, NC 27599.-3380 

919.962.7056 

Access mv papers on SSRN at: 

iNi Description 
ilttp:ffwww law uric edu/irnages/newsirnedialbankirlgtinar~ce web 542 jpg 

From-" Medley, Anna Rose 
Sent: Wednesday, March 05, 20:14 :t0:5:I AM 
To; Broome, Lissa L 
Subject; RE: Friday Drive to Greensboro 

Lisa, this is so i~e::pful, t’m glad you and the Chancel::or wil:: have time together on Friday, 

Yes, why don’t we do a 7::[OW::I.SAM pickup from Quail Hill - have you been tisere before? ] can give you directions if not. That way you al:: can be there hs 

rime to i~ave a few minu~es to see people at the breakfast, 

I have a parking pass if you do not i~ave one.--. I can [r~dude it in her materials for ~i~e day. She has the sarr~e schedule as you sH--.the Presidents meet 

~rom 8:30d.OAM, and ~hen d~e joff~ meetff~g w~th yo[Jr group stsr~s at I0::1.5 --- you aH car~ talk about what ~ff~e you wsn~ to ~eave, arid you can ]ust drop her 

bad( at her house once you me bad( in Chapel H~==I, 

Chm~ceHor Folds cell phone number is , t wiP= let her knew you p~an on being at her house around 7:IOAM on }:dday, 

Thanks so much~ 

ANNA ROSE MEDLEY 

T: 919,962,I365 

From: Broome, Lissa L 

Sent: Tuesday, March 04, 2014 7:17 PM 

To: Medley, Anna Rose 

Subject: FrMay Drive to Greensboro 

Hi ~nna Rose - ~ am happy to drive Carol to and ~rom Greensboro on Friday. ~ have a meeting ~rom 8:30 to I0:00, f assume Carol ~s meeting wRh the other Presk~ents 

duMng that time period. We then have a ]o~Rt meedRg at 10:30. ~ understand ths[ Carol needs to leave GreeRsboro sround I~:30, ~ am happy to leave then and bring 



her back to Chapel Hill 

Breakfast will be available in the meeting. I could pick Carol up at 6:50 and we would arrive around 8:00 and could have breakfast before the rneeting or if she 

wouid prefer to ~esve later, ~ couM pick her up at 7:10. Let me know whether l shouid p~ck her up st her home or at South Building. 

Thanks, 

[Jssa L {~roome 

Wells Fargo Professor of Banking Law 

Director, Center for ~anMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~]~ HC 27599-3380 

Access rny papers on SSRN at: .~}~.:~EE=~.9.~.M~b.9£2.~.~.~ 

Description 
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From: Mledley, Anna Rose 
Sent: Tuesday, March 04, 2014 2:38 plVl 
To: Broome, Lissa L 
Subject: 

Sorry to flip back and forth. 3PM is not a good time for Chancellor Folt. We may need to do this after her portion of the meeting. 

I will let you know. 

Thank you! 

ANNA ROSE MEDLEY 

ASSISTANT TO THE CHANCELLOR 

THE UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 

T: 919.962.1365 

i~i unc mail signature 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 8:14 PM 

~live.unc.edtr~ 

Fwd: March 6, 2014 Bulletin 

140306.pdf; ATI’00001 .htm 

In the attachment there is setter from bakers’ association about liability for data securi~ breaches. 

LB 

Sent ti~m my iPad 

Begin tbm’arded message: 

Fr~n: "Viclde Bowers" <viclde(~ncbankers.or~> 
Subject: March 6, 2014 Bulleth~ 

Attached is the pdf of the NCBA’s March 6, 2014, weekly Bulletin. Please let me know if you have any trouble accessing the file. Thanks! 

Viclde Bowers 

Director of Human Resources 

North Carolina Bankers Association 

P. O. Box 19999, Raleigh, NC 27619-9916 

919/781-7979 / 800/662-7044 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, March 6, 2014 8:31 AM 

Daye, Cha~cles E. <cdaye@emaJl.unc.edu> 

Full Professors 

Hi Charles -Thanks for presenting 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h t~_p:/iwww.law.u nc.ed u/cent ersiba n king 

Access my papers on SSRN at: ._h_Lt~__:_//_s__s_r___n_:__c_9_m_Z_a___u__t_h_o___rz__2___4_~_Z__2___0_ 

report today when the full professors meet at the conclusion of today’s faculty meeting. 

i,~i Description: 
..... http://~wlaw.uncedu/images/news/media/bankingfinance web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN=RECIPIENTSiCN LBROOME> 

Thursday,             9:04 AM 

< ~live.unc.edu:~ 

lEE: Coxd SecuriW Outline 

¯ -- I could meet tomorrow at:ternoon any time between I:30 and z~.O0. Let me know what works best for you. 

From-" 

Sent: Wednesday, 6:56 PM 

To: Broome, Lissa L 
Subject: Card Security Outline 

Prof. Broome, 
i’ve attached the outline for my paper, If you have time to look at it and meet either tomorrow after class or Friday, I’m available, If not, please feel free to 

send your comments at your convenience, and we can meet after I’ve reviewed your comments. Either way works well for me. Thanks! 

Best, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, March 6, 2014 9:50 AM 

eugene.m .ka’~@wellsfa~rgo .com 

l~E: Banking Institute -- URGENT -- Sponsorships m~d Boa~rd Listing 

Thanks, Gene. 
Take care, 
Lissa 

From; eugene.m.katz@wellsfargo.com [mailto:eugene.m.katz@wellsfargo.com] 
Sent; Thursday, March 06, 2014 9:4~ AM 
To: Broome, Lissa L 
Subject; RE: Banking Institute -- URGENT-- Sponsorships and Board Listing 
I received it, Lisa, and it’s been distributed to our lawyers. Let’s hope for a good response. 

Eugene M. Katz 

Senior Company Counsel 

Corporate RegulatoD’ Section 

Wells Fargo Law- Department 

D1053-300 
One Wells Fargo Center 

301 South College Street 

Charlotte, North Carolina 28202 

(704) 383-7707 

(704) 715-4496 (fax) 

From; Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Thursday, March 06, 2054 9:38 AM 
To; Katz, Gene M 
Subject; RE: Banking Institute -- URGENT-- Sponsorships and Board Listing 
Hi Gene -I sent out some info earlier this w~-’_~ek, but: here i[ is again (m the atl:achm~:_mt) Thanks for your help in promoting the ~rogram. We have 11 signed up so 
~:a r, 

Ussa 

E~= eugene.m.katz@we~lsfargo.com [mai~:eugene.m.katz@we~sfargo.com] 
Seat= Tuesday, Februa~ 25, 2054 3:56 PN 
Te; Broome, Lissa L 
Sabject= ~E: Ban~ng institute -- URGENT-- Sponsorships and Board Listing 
Hello Lis~ 
Did you send me the promo info as disused below and I missed i~ or is it still in the works? Thanks. 

Gene 

Eugene M. Ka~ 

Senior ComNny Counsel 

Co,orate Regulato~ Section 

Wells Fargo Law DeMulcent 

D1053-300 

One Wells Fargo Center 

301 South College Street 

Charlo~e, Noah Carolina 28202 

(704) 383-7707 

(704) 715-4496 (fax) 

Eugene.M.K.a~z(~bwell slhrgo.com 

F~m: Broome, kissa k [mai~to:lbroome@ema~l.unc.edu] 
Sent; Friday, Februaw 07, 2054 5:$$ PM 
To= Katz, Gene M 
Subject; RE: Ban~ng Institu~ -- URGENT-- Sponsorships and Board Listing 
Hi Gene --Thanks to you and J~m for Wells Fargo’s continued support of the Banking ~nst~tute. We’ll m~ss Jim. 
~’1~ get you some h~fo soon you can send around regardh~g the ABCs of Bankh~g I.aw. 

Ussa 

F~m= euqene, m.katz~we!!sfar¢o.com [mail~;euqene, m.katz@we!!sfar~o.com] 
Sent~ ~riday, Februa~ 07, 20~4 4:54 PN 
Te~ Broome, Ussa L 
Su~jeet~ RE: BanNng Institu~ -- ~RGENT-- Sponsorships and Board Listing 
IAssa, Jim a~d I have been in touch on tNs and we will sponsor agmn ~is year. I’ll get the payment process uMerway ne~ week. Jim asked me to send his regrets, as 

he has m~other commi~nent in Minnea~lis on ~e 4th and won’t ~ able to a~end. Do we have a promo email on the ABC’s that I cm~ fo~-ard to our people? 

Gene 

Eugene M. Ka~ 

SeNor ComNny Cotmsel 

Corporate Regulatory Section 

Wells Fargo Law DeN~ent 

D1053-300 
One Wells Fargo Center 



301 South College Street 

Charlotte, North Carolina 28202 

(704) 383-7707 

(704) 715-4496 (fax) 

E~4ene:M. Katz~b~wel! sI~E4o~com 

From= Broome, Lissa L [mailto:Ibroome~ema~l.unc.edu] 
Sent= Friday, February 07, 2014 9:27 AM 

To= Strother, James M.; Morales, Sara 
~c= Katz, Gene M 
Subject= ~: Banking Institute -- URGENT-- Sponsorships and Board Listing 

Hi .J~m .... 

l~ust wanted ~:o check to ~;ee ff WeNs Fargo was interested in sponsor#~g the Yanking Institute again th~s year The relewmt m~ormation ~; attached, ~f you are 

planning to sponsor, if you ~et me know by noo~ on Fe#rua~ ~2, ~ th~nk we can stH~ have the firm’s name ~ncluded in our journa~ NsL~ng of the sponsors. 

[t~ any event, we hope you will be able to jo#~ us on April 3-4 in CharlotLe, and that you wH[ consider prornoL~ng the gprH 2 ABCs of Banking Law program to any 

lawyers at your bank who m~ght benefit from this overview of banking law principles. Our room Nook is now open at the R~tz-Cadton so ~f you are plannh~g to 

attend, you may want to reserve a room before the block fills up, http://www.law.unc.edu/de/bankh~ginstitute/Iogistics/, 

Thanks for aN of your support, 

Ussa 

Ussa L Broome 

Wells Fargo Professor of Banking kaw 

Director, Center for BanMng and Finance 

U NC School of Law 

CB#3380, Van Hecke-Wettach HaM 

Chapel HiM, NC 27599-3380 

9~9.96Z70~5 

http:!iwww.law.unc.edu!centers!bank~ng 

gccess my papers on SSRN at: http:iissrn.comiauthor=248720 

i.~.i Description: 
h~[~’:/!ww’,~’ law unc edu/ima~es!r~ewslm~.dia/ba!lkingfir~ance web 542 jp£1 

From= Broome, Lissa L 
Sent= Monday, January 27, 2024 11:07 AM 
To= boardadvisors@listserv.unc.edu 
Subject= Banking Institute -- URGENT -- Sponsorships and Board Listing 

Friends - 

I hope you all had a wonderful holiday and a happy New Year. There are several items below that need your immediate attention. 

It is time to solicit sponsors for our annual Banking Institute which will be held April 3-4 in Charlotte. The sponsorships remain $:1500. The sponsorship 

information is attached, including information about the two complimentary admissions to the program. 

o Please let me know by end of day on January 31 if your bank or firm will be able to sponsor this year. The journal will be going to press shortly after 

that date and we want to be sure to be able to acknowledge your contribution in the journal. The sponsor payment is not due until March 3 (and 

extended payment terms are available, if needed). 

The journal will also include the listing of our board of advisors. Please proof your listing on the attachment and let me know any changes that need to be 

made by the end of day on January 31. 

~ The tentative agenda for the program is also attached. It will be posted on our website and online registration will be activated soon. Please mark your 

calendars for April 3-4. I will let you know when registration is available. 

Please also make a note of the "ABCS of Banking Law" program that will be held at the offices of Mayer Brown in Charlotte on April 2. Its online registration 

will be activated soon. Please help us promote this program among your associates and clients who may benefit from a one-day overview of banking law 

and regulation. 

I’ll follow up next week tracking down the stragglers to the requests listed above (don’t be one of them]) and letting you know about when online registration will 

be available for both programs. We appreciate all you do to support the Banking institute. We have another terrific line-up thanks to our program coordinators. We 

are counting on you (as we always do) to help spread the word and attract our program audience. 

Take care, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

~t..t..~.~:.~L~:~La.~.w..~.u...n...c:~.e.~.d.~u..~c...e...n.~t.~.e..r.~s.~h~L~ 
Access my papers on SSRN at: http~llssrn.comlauthor=248720 

Description: 

http://www.law.unc.edu/images/news/media/bankingfinance web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, March 6, 2014 10:54 AM 

Sam Pardue <slpposc@ncsu.edu> 

FW: List of Bullet points 

FAR representation m~uments.doc 

Ni Sam --- Here it is. I am driving Chancelior Folt over" in the morning~ Nopefully, the wead~er will not deter or de~ay us. 

Take care, 

F~m= Broome, Lissa L 
Sent~ Wednesday, March 05, 201~ 10:29 AN 
Te~ ’Callahan, Carolyn (cmc)’; Na~ha Putallaz, Ph.D.; Robe~ Tagga~ (robe~.taggart@bc.edu); Nicholas Hadley (Hadley@umd.edu); ’Carolyn Callahan (cmc@virginia.edu)’; 
Lar~ Killough (lar~@~.edu); Sam Pardue (slpposc@ncsu.edu); ’carmicha@~u.edu (carmicha@~u.edu)’; JaNe Hodge (hodge@clemson.edu); Sue Ann Allen 
(sue.bidstrup@chbe.gatech.edu); Pamela Perrewe’ (pperrewe@cob.fsu.edu); Matin P. Dawkins (mdawkins@miami.edu); saaOl@pi~.edu; mjwasyle@ma~ell.syr.edu; Tricia 
Bellia (pbellia@nd.edu); Elaine Wise (eowiseOl@louisville.edu) 
Subject: RE: List of Bullet poin~ 
~i Sam m~d friends -- ~ bav~ taken Carolyn’s document and modified ~t somewhat, 

On our campus, ~s of Ju~ 30, 20:14., the tenvre of ou~ t~am at LJNC ~s 

L~ssa B~oome .-- 30 years (4 ~n the role of FAR) 

L~s~a 

F~m: Callahan, Carolyn (cmc) [ma~lto:cmc~eservices.v~rginia.edu] 
Sent: Monday, March 03, 20~4 4:50 PM 
To: Ma~ha Putallaz, Ph.D.; Robe~Tagga~ (E~b_~_=~g_gk~@_~G_~_~); Nicholas Hadley ~_~_~y_~_~_~%~_g]; ’Carolyn Callahan (~3~@2[EcJj_~[~_=~J~J; Lar~ Killough 
(lar~@~.edu); Sam Pardue (slpposc@ncsu.edu); Broome, Lissa L; ’carmicha~u.edu (carm~cha@~u,edu)’; JaNe Hodge (hodge~clemson.edu); Sue Ann Allen 
(sue.Ndstrup@chbe.gatech.edu); Pamela Perrewe’ (pperrewe~cob.fsu.edu); Matin P. Dawkins (mdawk~ns@miamLedu); saa0I~pi~,edu; miwasyle~ma~ell.syr.edu; Tricia 

Bellia (~b_~_~D_~,_~_~.); Elaine Wise (~_~_~buisville.edu) 
Subject: RE: List of Bullet poin~ 

Sam~ 
I re-worked the memo from Brian S and added some arguments that we had before. 
I have been FAR for ~5.5 years and on the faucl~ at UVA for ~ years. Our President has been in office for 3 years, 7 months.. (Good thing Cas~en left as he was in office for 

209. 
Carolyn 
Dr. Carolyn M. Callahan 
Commonwealth Professor 
Depa~ment of Curriculum Instruction and Special Education 
Universi~ of Virginia 
417 Emmet Street 
P.O. Box ~0277 

Charlo~esville, VA 22904-4277 
Phone: 43~92~0792 
Fax: 43~243-~379 

From: Martha Putallaz, Ph.D. [putallaz@duke.edu] 
Sent: Wednesday, February 26, 20:t4 10:18 AM 
To: Robert Taggart (robert.taqqar~@bc.edu); Nicholas Hadley (Hadley@umd.edu); ’Carolyn Callahan (cmc@virqinia.edu)’; Larry Killough Oarry@vt.edu); Sam Pardue 
(.s_!~_p___o__s__c__@_LLc__s__u__&c_I__u_); Lissa Broome (!_b__E_o_9___m___e__~__e___m___a_jJ_=_u__t~__c__=_e__c_!_u_); ’ carmicha @wfu .edu (_c__a__r_~_j_c___h__a__~k~_u__=_e_.__d___u]’; JaNe Hodge ([Lo__d__g_e_._~_c_Le_t~_s__o___n_:__e__d___u_); Sue Ann Allen 
(sue,bidstrup@chbe.gatech,edu); Pamela Perrewe’ (pperrewe(,Ocob.fsu.edu); Marvin P. Dawkins (mdawkins@miami.edu); saa0:[@pitt.edu; miwasyle@maxwell.syr.edu; Tricia 

Bellia (pbellia@nd,edu); Elaine Wise (eowise0!@louisville.edu) 
Subject: F-W: List of Bullet points 

Nelto All.----At the 1A FAR Board meeting fast week, we discussed how to best influence the Presidents/Chancellors to realize that a significant FAR presence on the 

Council ~s important. In response to the ACC suggestion (thank you Carolyn and Sue Ann) that the reasons why such a presence was h~portant needed to be 

articulated, the Board developed the attached I~st of bullet points making such a case. As you can see from the emaH below from Br~an Shannon, ~t ~s suggested 

~:hat we share these buile~: points with our own CEOs and ADs and in our case, w~th Presiden~ Ha~:ch ~n our meeting with h~m that hopefl.d~y wH~ be arranged ~r~ 

Greensboro. Clearly we can deviate and crea~e a letter we feel most (:omfor[ab~e pul:ti]lg [orward, but the a[:[ached provides a good starting pomL 

MarLha 

Emm= Shannon, Brian [mailto:BR~N.SHANNON@~u.edu] 
Seat; Tuesday, Februa~ 25, 2054 5:43 PN 
Te= ~potu~$@unl.edu; adavey@ncaa.org; ddickman@ncaa.org; kyurk@ncaa.org; Dennis.Phillips@usm.edu; Turner@agecon.msstate.edu; fegreen@troy.edu; 

~a~ood@buffalo.edu; Ma~ha Putallaz, Ph.D.; Moore, Melinda; bruno.$@osu.edu; david.clough@colorado.edu; david.szymanski@uc.edu; diann@unl.edu; 
bil!~,campsey@sisu.edu 
S~bject= List of Bullet poin~ 

Tbaa~s ~o~ t~e addifioa~] edits to t~e ]Jst o[ bullet poiats. ~ have iaco~)o~ated many o£ the su~estJoas & believe Jt Js aow m ~aa] 

£om) & Js attached. 

Per our discussions on Friday, please fo~vard it to your conference FAR colleagmes, along wi~ a ~nk to our Feb. 4 letter: 

~_~!£~LCv££~£~£~Z!£~!£~_~££~J_~£~_Lf!~*_~k:~£. Additionally, I have re-attached Dave’s Top 10 list as another document you might wish to share 
with them. 

Then, urge ~em to communicate the reformation to their CEOs and to their ADs. In particular, we want to make a special effort in 
comm~icafing with the FARs from your conference school whose CEO is on ~e NCAA Board. 
Thanks, 



Brian 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, March 6, 2014 10:55 AM 

ttuber. Evelyne H <ehube@emM.unc.edu-~ 

I~E: Meeting on Monday, March 17 

Hi Evefyne--- 

The Provost’s Working Group on Student-Athlete Academic Processes is meeting on Monday from 3-4:30, so I will join the CAC meeting at 4:30 or so, 

~’hanks, 

kis~si~ 

From; ehuber@emaJl.unc.edu [maJlta:ehuber~emaJl.unc.edu] 
Sent~ Thursday, Narch 06, 201~ 10:32 AN 
Subjeet~ NeetJng an Nanday, Narch 17 

To: ~1 Pa~ici~n~ 

From: Evelyne Huber 

Dear Colleagues, 

This is a reminder that we shall meet on Monday, March 17, at 4 p.m. in 105 S. Bldg. At our last meeting, we agreed to tbcus our discussion on a~ outreach effort to 

"100 Counties." If you have additional items you would like to put on the agenda, plea~ let me know. 

With besl rashes, 

Evelyne 

This forwarded message was sent via Sakai @ UNC- Chapel Hill Messages from the "Chancellor’s Adviso~ Committee" site. To reply to tJ~is message click this link to 

access Messages for this site: Chancellor’s Advi~rv Committee. 



Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, March 6, 2014 11:00 AM 

Sto~, Charles E <cstoD’@email.uuc.edu> 

ILE: Audio tape for Secmed Tmusactions Make-Up 

Thanks! 

From: Story, Charles E 
Sent-" Thursday, March 06, 2024 22:00 AM 

To-" Broome, Lissa L 
Sul~ject-" RE: Audio tape for Secured Transactions Make-Up 
Hey, 
I’ve got you all set in the schedule, 
Charles 
Charles Story 

Technology Support Analyst 
UNC School of Law 
929-962-6283 

From: Broome, Lissa L 
Sent; Thursday, March 06, 2024 9:05 AM 
To; Story, Charles E 
Subject; Audio tape for Secured Transactions Make-Up 

Hi Charles - I have scheduled a make-up for a class missed this week for weather to Thursday, March 20 at noon in Room 4085. I’d appreciate it if you could add that 

to the audiotape schedule. 

Thanks. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.952.70155 

Access my papers on SSRN at: http~//ssrn.com/author=248720 

::N:: Description: 

http://www.law.unc.edu/images/news/media/bankingfinance web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, March 6, 2014 11:40 AM 

Sam Pardue <slpposc@ncsu.edu> 

ILE: I~,V: List of Bullet points 

From= Sam Pardue [mailto:slpposc@ncsu.edu] 
Sent= Thursday, March 06, 20:1.4 1:1:06 AM 

To= Broome, Lissa L 
Subject= Re: FVV: List of Bullet points 

It looks like it may be messy. I am heading up this afternoon, but if there is ice, a 7 mile trip could still be an adventure. Safe journey. 

Sam 

On 3/6/2014 10:53 AM, Broome, Lissa L wrote: 

Hi Sam --. Here it is. I am driving Chancellor Folt over in the morrfing. Hopefully, the weather will not deter or delay 

Take care, 

I.issa 

From= Broome, Lissa L 
Sent~ Wednesday, March 05, 2014 I0:29 AM 
To~ ’Callahan, Carolyn (cmc)’; Ma~ha Putallaz, Ph.D4 Robe~ Tagga~ (ti~_~:~_gfl~£~_~_~); Nicholas Hadley (~_~[~y_@~g?~_~_~; ’Carolyn Callahan 
(cmc~v~rg~Na.edu)’; Larw Killough 0ar~@~edu); Sam Pardue (s~pposc@ncsu.edu); ’carm~cha@~u.edu (catmic[~a@~u.edu)’; 3anie Hodge 

(hodge@clemson.edu); Sue Ann Allen (sue.bidstrup@chbe.~atech.edu); Pamela Perrewe’ (pperrewe~cob.fsu.edu); Mamin P. Dawkins (mdawkins@miami.edu); 
saa0~@pi~.edu; miwasyle@ma~ell.syr.edu; Tricia Bellia (pbellia@nd.edu); Elaine Wise (eowise0~@louisville.edu) 
Subject~ RE: List of Bullet poinN 

Hi Sam and friends ---I have taken Caro@Ys documen[ and modified it somewhat, 

On our campus, as of June 30, 2014, the tenure of our team at UNf, is 

Chancellor Folt - 1 year 

Bubba Cunrdngham -2 years, 7 months 

Lissa Broome --- 30 years (4 ~n the ro~e of FAR) 

Lissa 

F~m= Callahan, Carolyn (cmc) [mailto:cmc@eservices.vh’g~nia.edu] 
Sent= Monday, March 03, 20~4 4:50 PM 
Te= Ma~ha Putallaz, Ph.D.; Robe~ Tagga~ ~[R)A[$~$~_gg~£~#_£,A#_~); Nicholas Hadley (~_~JA~_~#_:#$~#); ’Carolyn Callahan (g_~9_~jZg[[)j_~_¢#_~)’; Lar~ Killough 
(larry@~.edu); Sam Pardue (slp~osc@ncsu.edu); Broome, Lissa L; ’carm~cha@wfu.edu (carmicha@v4u.edu)’; JaNe Hodge (hodge@clemson.edu); Sue Ann 
Allen (sue.bidstrup@chbe.qatech.edu); Pamela Perrewe’ (pperrewe@cob.fsu.edu); Matin P. Dawkins (mdawkins@m~ami.edu); saa0&@pi~.edu; 

~Jk~¢~3J_¢~_~_¢~#J_[,#Z[k#$~M; Tricia Bellia (£h#JJJ_¢f@_~#_:#$~#); Elaine Wise 
Subject= RE: List of Bullet poin~ 

Sam, 
I re-worked the memo from Brian S and added some arguments that we had before. 
I have been FAR for ~5.5 years and on the faucl~ at UVA for ~ years. Our President has been ~n office for 3 years, 7 months.. (Good thing Casteen left as he 

was in office for 20~). 
Carolyn 
Dr. Carolyn N. Callahan 

Commonwealth Professor 
Depa~ment of Curriculum Instruction and Special Education 
Universi~ of Virginia 
4~7 Emmet Street 
P.O. Box ~0277 
Charlo~esville, VA 22904-4277 
Phone: 43+92+079~ 
Fax: 43~243-$379 

From= Martha Putallaz, Ph.D. [putallaz@duke.edu] 
Sent= Wednesday, February 26, 20:14:1.0:18 AM 

To= Robert Taggart (robert,taclqart@bc.edu); Nicholas Hadley (Hadley@umd.edu); ’Carolyn Callahan (’cmc@virqinja,edu)’; Larry Killough (larr¥@vt.edu); Sam 
Pardue (s!pposc@ncsu.edu); Lissa Broome (Ibroome~emaiLunc~edu); ’carmicha~wfu~edu (carm!cha@wfu.edu)’; JaNe Hodge (hod~e@c!emson~edu); Sue Ann 
Allen (sue.bidstrup@chbe.gatech.edu); Pamela Perrewe’ (pperrewe@cob.fsu.edu); Marvin P. Dawkins (mdawkins@miami.edu)~ saa0:t@pitt.edu; 
miwasyle@maxwell.syr.edu; Tricia Bellia (pbellia@nd.edu); Elaine Wise (eowise0:t@louisville.edu) 
Subject= FVV: List of Bullet points 

Hello AIb--- At the 1A FAR Board meeting last week, we discussed how to best influence the Presidents/Chancellors to realize that a significant FAR 

presence on the Council is important. In response to the ACC suggestion {thank you Carolyn and Sue Ann) that the reasons why such a presence was 

important needed to be articulated, the Board developed the attached I~st of bullet pokers making such a c~5e, As you cm3 see from the ema~ below 

from Brian Shannon, it ~s suggested that we share these bullet points w~th our own CEQs and ADs and ~n our case, w~th President Hatch in our meeth~g 

with fdm that hopefully w~H be arranged in Greensboro. {::~early we can deviate and create a le~:~:er we feel mos~: comforl:ab~e pu~:ting forward, but the 

attached provides s good starting po~nL. 

Martha 

~mm= Shannon, Brian [mailto:BR~N.SHANNON@~u.edu] 
Sent= Tuesday, February 25, 20~4 5:43 PN 
To= jpotu~1@unl,edu; adavey@ncaa.org; dd~ckman@ncaa~org; ~utk@ncaa,org; DenNs,PhiB~ps@usm.edu; Turner@agecon.mss~.edu; fegreen@ttoy.edu; 

~aN~ood@buffalo.edu; Martha Pu~llaz, Ph.D.; Moore, Melinda; bruno.i@osu.edu; david.dough@colorado.edu; davM.szymanski@uc.edu; d~ann@unl.edu; 
billy.campsey@s~su.edu 
Subject= List of Bullet poinN 



H~, all: 
Thanks for the additional edits to the list of bullet points. I have incorporated many of the suggestions & believe it is now 
in final form & is attached. 

Per our discussions on Friday, please forward it to your conference FAR colleagues, along with a link to our Feb. 4 letter: 
http:!! .... far~orgiletter to Presiderlt Hatch.r~df~Additionally, I have re-attached Dave’s Top 10 list as another document you might 
wish to share with them. 

Then, urge them to communicate the information to their CEOs and to their ADs. In particular, we want to make a special 
effort in communicating with the FARs ~rom your conference school whose CEO is on the NC~a. Board. 
Thanks, 
Brian 

Samuel L, Pardue 

College oi Agriculture and Life Sciences 

Faculty Athletic Representative 

NC State University 

Raleigh, NC 27695-7642 

919-515-2614 Voice 

919-515-b266    FAX 

"All electronic mail messages in connection with State business which are sent to or received by this account are subject to th 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, March 6, 2014 11:43 AM 

Gwaltney, Clint <cgwaltney@unc.edu> 

ILE: Men’s ACC Tournament 

Hi Clint, 

I will be over at the EWAC this afternoon (arriving arouaad 3:10) for the last part of the Ram’s Club Exec Board meeting. You could leave the envelope with Angie at the desk there 

Or, you can leave it in a sealed envelope with my name on it with the law school receptionist ;vho sits in the rotunda just offthe circular drive in front of the law school 

Let me know- what works best for you 

Thanks, 

Lissa 

..... Original Message ..... 
From: Gwaltney, Clmt 

Sent: Thursday, March 06, 2014 11:32 AM 
To: Broume, Lissa L 
Subject: Men’s ACC Tournament 

Lissa, 

I have your packet for the Men’s ACC Tournament 

- 1 Parking Pass 
- 1 ALL ACCESS pin 
- 2 VIP tlospitali~ Passes 

What is the best way for me to get those tu yuu? 

Thanks, 
(;lint 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, March 6, 2014 11:46 AM 

Norton, Molly <mbnorton@unc.edu> 

Prig: Impo~Imlt Project 

Hi Molly---see below 

From= Norton, Mtolly 

Sent= Thursday, Mtarch 06, 2014 11:43 AM 

To= Copeland, Jacquelyn D; Keadey, Stephen; Ballen, Mtartina K; Vangelder, Marielle A; Strassner, Rachel; Broome, Lissa L; Ille, Mince 
Subject= FW: Important Project 

Please leL me know of your availabiliLy to rneet during the fo~ow~ng dates and tirnes next week: 

Monday, March 10 at 9:00am -- OK 

Wednesday, March I2 at 2:00pro- OK, m~ght be a I~tt]e late coming from a Dr. apt. 

Wednes{lav, March 12 at 4:00pro .-.- OK 

Thursda% March 13 any t~rne between 8:00am and 12:00 noon - Couh] come then if that works best for others; ~[ not, I will be atten{ling a concussion info sesskm 

put on by the ACC #~ Greensboro. 

Thanks, 

Mo~y 

MoHy Norton 

E>:ecut~ve Assistatl[: [:o 

Athle[ic D~rector Bubba Cunningham 

The University of North Carolina 

P.O. Box 2126 

Campus Box 8900 

Chapel H~H, NC 27515 

919-9{52-.8200 {phoee) 

919-.962-7490 (fax) 

mbnorton@unc.edu 

F~m= Cunningham, Bubba 
Sent= Friday, Februa~ 28, 2014 7:02 PN 

Te= Ille, Mince 
Co= Copeland, 3acquelyn D; Keadey, Stephen; Ballen, Marina K; Vangelder, Narielle A; Strassner, Rachel; Broome, Lissa L 
Subject= Re: Impo~ant Project 

Thank you all so much for your willingness to participate in this project. Without doubt this is the most significant national topic and your contributions will shape 

the future of college athletics. Really appreciate your time, thoughts and participation in this project. 

Bubba 

Sent from my iPhone 

On Feb 28, 2014, at 2:46 PM, "llle, Vince" <~_[!_.e_ .@_..u_ .n__c_:_e_d__9_> wrote: 

As yon aJce all aware, there is an ongoing national dialog related to the resources that NCAA institutions do and do not provide our student-atbletes tbr 

both their academic and atbletic endeavors. Many opinions are being shared. Bubba Cunninghmn and Jack Swarbrick, the Vice President and Director of 

Athletics at the University of Notre Dame, have propo~d that onr respective institutions collaborate on a project. I write to ask if you are able to assist us 

with your time and expertly. 

The project will involve tile collection and analysis of sta&nt-athlete financial aid data for a predetm:mined time period. Analysis will include the 

exmnination of the tree impact that various aa~ticipated NCAA proposals (e.g., payment of stipends, allocations for cost of attendance, etc.) might have on 

our student-athletes and tile aid they currently and could potentially receive. It is expected that our analysis can help support caxefully constructed 

legislative proposals that are in tile best interests of our student-athletes. We anticipate these legislative proposals and others to be presented for 

consideration by our fellow conference members at the upcoming ACC meetings in May. 

The Universib, of Notre Dame is currently assembling their temn. It includes leaders on their campus from Student Fina]~cial Aid. Universib’ Counsel, 

Athletics Compliance, Athletics Finance and their Faculb’ Athletics Representative. We would like to assemble a team similar in size and composition. 

On behalf of Bubba Clmningham and our depa~ment, I ask that you please consider assisting us ruth this important project. We will begin collecting data 
immediately, so I would appreciate you leNng me know if you can pa~icipate. 

If you have any questions or require additional intbrmation, please just contact me. Thanks in advance tbr yonr consideration. 

Mince 

Mince Ille 
Senior Associate Athletic Director 
Universi~ of North Carolina 
(919) 9624531 

<image001Opg> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, March 6, 2014 11:47 AM 

Gwaltney, Clint <cgwaltney@unc.edu> 

ILE: Men’s ACC Tournament 

Great! Now I just have to remember to pick it up’.! Tell her to tackle me ;vhen I come in 

Lissa 

..... Original Message ..... 
From: Owaltney, Clint 
Sent: Thursday, March 06, 2014 11:46 AM 
To: Broome, Lissa L 
Subject: RE: Men’s ACC Tournament 

Thanks Lissa. I will leave it with Angie. 

Go Heels! 

C]int 

..... Original Message ..... 
From: Broome, Lissa L 
Sent: Thursday, March 06, 2014 11:43 AM 
To: GwaItney, (;lint 
Subject: RE: Men’s ACC Tournament 

Eli (;lint, 

] wil[ be over at the EWAC this aRernoon (amving around 3:10) ~l)r the ]ast part of*the Ram’s Club E×ec Board meeting. You could leave the envelope with Angie at the desk there 

Or, you can leave it in a sealed envelope with my name on it with the law school receptionist who sits in the rotunda just off the circular drive in front of the law school 

Let me know what works best :For you 

[[’hanks, 

Lissa 

..... Original Message ..... 
From: Gwaltney, C]mt 

Sent: Thursday, March 06, 2014 11:32 AM 
To: Broome, Lissa L 
Subject: blen’s ACC Tournament 

Lissa, 

I have your packet for the Men’s ACC Tournament. 

- 1 Parking Pass 
- 1 ~4LL ACCESS pin 
- 2 VIP Hospitali%" Passes 

What is the best way for me to get those to you? 

Thanks, 
Clint 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, March 7, 2014 9:16 AM 

nathaJ~@ncba~kers.org 

B~xfldng Institute Publicib~ 

ABCs of Banldng Law E~na~l.docx 

Hi Nathan -Thanks for putting in the item in this week’s NCBA Bulletin about the Banking Institute. If you think it is appropriate, could you plug The ABCs of 

Banking Law program in your next issue? Information about the program is attached. 

We appreciate your support and hope you can join us in Charlotte. 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

htt p:!!www.law.u nc.ed u!cent ers!ba n king 

Access my papers on SSRN at: http://ssrn.com!author=248720 

Description: 
http://~,~wlaw.uncedu/images/news/media/bankingfinance web 542 jpg 



Please register now for the annual ABCs of Banking Law, to be held Wednesday, April 2 in 

Charlotte. This program, in its third year, is sponsored by the Center for Banking and Finance 

at UNC School of Law. It is intended to provide an introduction to the banking law regulatory 
structure. It is designed for young attorneys and those who desire a basic framework in banking 

law, including in-house bank attorneys who do not work directly on bank regulatory issues, and 
business lawyers who want to understand how banking law impacts the banks with which their 

clients interact. Others who might benefit from the program include bank examiners and risk and 

compliance professionals. The program will be held at the Charlotte offices of Mayer Brown LLP. 

For more information, including an overview, hotel information, and the agenda, please visit 
http://www.law.unc.edu/cle/abcbanking/. If you will be traveling, please reserve your room 

before March 5 at The Ritz-Carlton Charlotte. Make reservations at 
http://www.ritzcarlton.com/en/Properties/Charlotte/using the Group/Promo code AMAAMAA or 

call 800.241.3333 and reference: The UNC School of Law Room Block when making 

reservations. 

The program is followed by the 18th annual Banking Institute on April 3-4. There is a discounted 

rate available for attendees who also register for the Banking Institute. More information about 

the Banking Institute is available at http://www.law.unc.edu/cle/bankinginstitute/. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, 9:20 AM 

~live.unc.edu> 

I~E: UNC Sports m~d Entertainment Law Symposimn: LegaJ Issues in Collegiate Athletics 

I would be happy to participate or happy to help you contact someone in LINC’s Athletic Departr~aent who focuses on compliance if that would be more 

helpful. I am having lunch with           and              at noon that day so I would not be able to stay for the lunch after the event. 

Thanks [or tfu:_~ invite, 

Lissa L groorne 

Wells Fargo Professor of Banking kaw 

Director, Center for Banking and Finance 

U NC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel I-fill, NC 27599-3380 

91%9623066 
http:!iwwwJaw.unc.edu!centers!banMng 

Ac:cem~ my papers on SSRN at: h[tp:iissrn.comiauthor=248720 

http://wwwlawunc.edu/irnag~,s/newsirnedia/bankingfinari,:~e web o~2j[a9 

Fl~m: 

Sent: Thursday, 4:45 plVl 
To: Broome, Lissa L 
Subject: UNC Sports and Entertainment Law Symposium: Legal Issues in Collegiate Athletics 

Proll Broome, 

As we discussed alter class, UNC’s Sports and Entertainment Law Association is currently pla~ning our 2nd Atmual Symposium which will be tbcusing on collegiate 

athletics. Based on the interest we have received so thr, we have decided to have focus one of our tbur panels on NCAA compliance, and we would love to have you 

participate on this panel. 

Below is some basic information about the event but please let me know if you have any further questions. If you are able to participate, we will have our student 
moderators reach out to discuss potential topics and questions but we will make every eflbrt to incorporate the suggestions of our speakers. All of our speaker panels 

will rtm between 9:00am- 12:00pm, a~d I believe that we will be addressing NCAA compliance and the representation of universib~ athletic departments in the second 

half of the event (between 10:30a and noon). 

UNC Sports and Entertainment 
Law Symposium" Legal Issues in Collegiate Athletics 

Date: Friday, 
Location: UNC School of Law - Room 4004 
Time: 8:30am-l:00pm 
Panels: O’Bannon and NCAA litigation, NCAA Compliance, Fundraising, and Collegiate Coaching Contracts. 

Sincerely, 

J.D. Candidate 

UNC Law 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </0 UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, 11:10 AM 

~unc.edu2 

I~E: ThaNes again 

Your welcome, Thanks for the coffee mug [oo. 

~.issa Broome 

Sent-" Friday 11:01 AM 
To," Broome, Lissa L 
S,,bject: Thanks again 

Professor Broome, 

Thanks again, It sounds like the Day with a 1L was a huge success, The feedback I’ve gotten has been overwhelmingly positive, 

We couldn’t have done it without you! Sorry, again, about the classroom confusion. 

Hopefully, yesterday can be the start of a continued and growing tradition of law students reaching out to prospective law students. 

Have a great weekend, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, 11:12 AM 

@email.unc.edu> 

FW: LSN Regulation of Financial Institutions eJoumal, Vol. 16 No. 22, 03/07/2014 

Hi         -There is an articte below about Bi[coin and money transmitter laws, I think you said you were looking at this in your externsbip, 

I.issa Broome 

Frera-" Howell Jackson [mailto:LSN@publish.ssrn.com] 

Sent~ Friday, March 07, 2014 2:00 AM 

To= Broome, Lissa L 

Subject= LSN Regulation of Financial Institutions eJournal, Vol. ~6 No. 22, 03/07/2014 

~ ~’:~ F:~P’:~..:~:~P ~:~:::~ ":, P:¢"~ ~ ~::~.::~.~:V ::2¢’~:~ ~~:~. ::;~::;~-, ~ 

:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: ................................................................................................................................................................................................... 
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Practices of the Eurozone 

Samo Bardutzky, University of Michigan at Ann Arbor - University of Michigan Law School 

Elaine Fahey, Amsterdam Centre for European Law and Governance 

~State Money Transmission Laws vs. Bitcoins: Protecting Consumers or Hindering Innovation? 

Jacob Hamburger, George Mason University - School of Law 

Economic and Fiscal Governance: The Hardening of European Soft Law 

Holly ]armarl, University of Michigan 

ScotL L. Greet, University of Michigan at Ann Arbor - Department of Health Management and Policy 

Market Discipline and EU Corporate Governance Reform in the Banking Sector: Merits, Fallacies, and Cognitive Boundaries 

Emilios Avgouleas, University of Edinburgh - School of Law 

Jay Cullen, University of Sheffield 

~Preventing the Next Financial Crisis? Regulating Bankers’ Pay in Europe 

Andrew ]ohnston, University of Sheffield - Law School 

REGULATION OF FINANCIAL INSTITUTIONS eJOURNAL 

/ 

practices of t~e ~u~zone"l ~ Free Download ] 
Fo~hcoming in The ConsBtutionalization of European Budgetaw Constraints First Edition Naurice Adams, Federico Fabbrini and Pierre Larouche (eds) (Oxford: 

Hart Publishing, 20] 4) 
~0 ~T~, University of ~ichigan at Ann Arbor - University of Michigan Law School 

Email: bardutzky@gmaH~com 
~LA~N~ ~AHE~, Amsterdam Centre for European Law and Governance 

Email: e.Lfahey@uv~.n~ 
The European Stability Mechanism ("ESM") is one of a series of law and governance mechanisms designed to finally resolve the Eurozone qua EU’s 

financial crisis, purporting to create an EU replica of the International Monetary Fund ("H~F"). Recently enacted law and governance mechanisms 

perform, cumulatively, a radical rebalancing of powers and functions. Whilst on the one hand, they purport to dramatically decrease Member State 

fiscal sovereignty through non-conventional and sometimes transitional instruments, on the other hand, they increase the capacity to protect the 
Eurozone through funds derived from the Member States themselves, albeit in shares apportioned relative to the size and financial capacity 

thereof. The account here argues that the adjudication of the ESM is a rich case study of the character of law in contemporary EU integration and 

the state of postnationalism. Moreover, the account here contends that it constitutes an example of suboptimal adjudication in the EU courts, 

plural, rooted in both the character of Eurozone law and a rather flawed procedural matrix for judicial review, in the form of the preliminary 

reference mechanism, pursuant to Article 267 TFEU. We seek to argue that courts possibly offered a unique forum for participation and 
contestation for these esoteric mechanisms, which was largely not availed of. Accordingly, in our analysis, first and foremost, we consider the 

characterization of the ESM, in light of how it was conceived by its framers. Secondly, we consMer what happened when it was assessed by 

several European coups, national and supranational. Thirdly, we examine the preliminary reference mechanism as the tool that could have 

facilitated a more participatory and orchestrated judicial response, but did so to a very limited extent. We conclude by briefly considering the 

reasons why this happened, but focus our attention more generally upon the character of the ESM and its adjudication. 

~A~OB HA~BU~, George Mason University - School of Law 



Email: ha mburger.jacob@g pqail,com 
Part I of this article will outline the history of Bitcoins and describe the kinds of businesses that use Bitcoins. Part II discusses the money 

transmission laws, including how other money transmitters facing similar situations have been regulated and some of the state-level money 

transmission laws. Finally, Part III argues that the states have been regulating money transmitters incorrectly and that Congress should 

encourage growth and innovation in the industry by preempting the state laws. 

HOLL~ ~AR~AN, University o~ Hichigan 

Email: ~jarman@umich,edu 
~O~ L G~R, University of Hichigan a~ Ann Arbor = Department of Health Hanagement and Policy 

Email: s~greer@umJch.edu 

The European Union’s new architecture of fiscal and economic governance can be difficult to understand. How do two legislative packages, a 

treaty, a strategy and a "European Semester" interact to shape member state polities? This paper argues, on the basis of a review and 

presentation of the new fiscal governance architecture, that what we see is a hardening of European soft law. The new European Union fiscal 
governance involves both tougher and more automatic sanctions for states that violate the Stability and Growth Pact, and an expansion of 

mechanisms of surveillance and Commission involvement in member state economic and fiscal planning. The result is planned to combine the 

information and constant surveillance of so~ law with the judicial enforceability and tough sanctions of hard law. 

~ournal of Law and S’ociety, VoL 41, Issue 1, pp. 28-50., 20~4 
E~[L~O$ &V~O~LEA~, University of Edinburgh - School of Law 

Email: emHios.avgo~eas@ed,ac,uk 
3~Y ~ULL~N, University of Sheffield 

Email: jay,cuHen@sheff~eld.ac,uk 

Much contemporary analysis has concluded that the recent financial crisis and bank failures were, among other things, the result of a breakdown 
in corporate governance regimes and market discipline, in this context, new regulations advocate such market-based remedies as tighter investor 

monitoring and greater control over executives’ remuneration, in order to safeguard financial stability. We argue that this approach largely ignores 

three very important aspects of modern financial markets that cannot be constrained through market discipline: (i) socio-psychological 

phenomena; (ii) the epistemological properties of financial market innovation; and 0ii) the inherent inability of market participants to predict 

unceAain risk correlations. Therefore, this article argues that excessive EU focus on corporate governance reforms as a means to improve financial 

stability detracts attention from much more significant concerns, chiefly, the issue of optimal bank structure. 

Journal ofL~w and S’odety, VoL 4~, Zssue ~, pp, 5-27, 20~4 
A~DREW JO~N$[O~, University of Sheffield - Law School 

Email: andrew,johnston@she~field,ac,uk 

This aAicle offers a critical appraisal of the way in which executive pay in financial institutions ~s regulated ~n the European Un~on. Despite the 

widely acknowledged role of executive pay in causing the financial crisis, regulators and policy makers were reluctant to intervene because of the 

ideology of shareholder primacy and an unjustified belief that this was a matter for companies and their shareholders alone. As a result, the 
original regulatory scheme which was introduced was very weak. The European Parliament responded to these developments by capping 

executive pay. The article argues that, while this cap ~s a crude ~nstrument, it can be justified on economic grounds because it considerably 

reduces the likelihood of a future financial crisis, with all the social costs that would entail, if it also results in much higher fixed pay, that is a 

matter of concern for shareholders alone, and might even force them into the activism so long expected of them. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, 11:36 AM 

~;unc.edu> 

I~E: ThaNes again 

Sounds good! 

LB 

From; 

Sent: Friday, 

To: Broome, Lissa L 
Subject: RE: Thanks again 

ii:i3 AM 

Oh yeah, 

I meant to tell you: with that mug, all drinks in the law school snack bar are only 99 cents. 

From: Broome, Lissa L <lbroome@email.unc.edu> 

Sent: Friday, 11:10 AM 

To: 

Subject: RE: Thanks again 

YOUF welcome, 

[.issa [~roome 

From: 

Sent: Friday, 

To: Broome, Lissa L 
Subject: Thanks again 

Professor Broome, 

Thanks for the cofl:ee mug Loo. 

11:01 AN 

Have a great weekend. 

Thanks again. It sounds like the Day with a 1L was a huge success. The feedback I’ve gotten has been overwhelmingly positive. 

We couldn’t have done it without you! Sorry, again, about the classroom confusion. 

Hopefully, yesterday can be the start of a continued and growing tradition of law students reaching out to prospective law students. 
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(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, 11:49 AM 

@live. unc.edu-~ 

FW: LSN Corporate Law: Corporate & Takeover Law e Journal, Vol. 6 No. 15, 03/07/2014 

you might be interested in the survey results reported below about what courses should law students take, 

Fr~ra-" Bernard S. Black [mailto: LSN@publish.ssm.com] 
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To= Broome, Lissa L 
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loshua Mitts, Sullivan & Cromwell LLP, Yale University - Law School 
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Stephen M. Bainbridge, University of California, Los Angeles (UCLA) - School of Law 

Nicole B. Porter, University of Toledo College of Law 

John C, Coates, IV, Harvard Law School 
Jesse N. Fried, Harvard Law School, European Corporate Governance Institute (ECGI) 

Ka[hryn E. Spiel Harvard University - Law School - Faculty, National Bureau of Economic Research (NBEE) 

CORPORATE LAW: CORPORATE & TAKEOVER LAW eJOURNAL 

I"The Three Justifications for Pier¢in~ the Corporate veirt ~:: Free Download 
Yale Law & Economics Research Paper No, 488 

~ONATHAN ~. ~A~Y, Yale Law School 
Email: jonathan, macey@yale.edu 
~O~HUA ~[TT~, Sullivan & Cromwell LLP, Yale University - Law School 

Email: joshua, ra][ts@aya.yele.ed u 
Few doctrines are more shrouded in mystery and yet more litigated than p~erdng the corporate veil. We develop a new theoretical taxonomy 

which postulates that veil-piercing decisions fall into three categories: ($) achieving the purpose of a statutory or regulatory scheme, (2) 

preventing shareholders from obtaining credit by misrepresentation, and (3) promoting the bankruptcy values of achieving the orderly, efficient 

resolution of a bankrupt’s estate. We analyze the facts of several veil-piercing cases to show how the outcomes are explained by the three 

theories we put forth and show that undercapitalizaUon is rarely, if ever, an independent grounds for piercing the corporate veil. in addition, we 
employ modern quantitative machine learning methods never before utilized in legal scholarship to analyze the full text of 9,380 judicial opinions. 

We demonstrate that our theories systematically predict veil-piercing outcomes, the widely-invoked rationale of "undercapitalization" of the 

bus~ness poorly explains these cases, and our theories most closely reflect the textual structure of the opinions. 

UCLA School of Law, Law-Econ Research Paper ~o. ~4-03 
NT~H~N ~. 8~NB~, University of California, Los Angeles (UCLA) - School of Law 

Email: beinbrid@law.uda.edu 
The Patient Protection and Affordable Care Act (ACA) effected numerous changes in the legal regime governing health care and health insurance. 

Among the ACA’s more controversial provisions is the so-called contraceptive mandate, which requires employer-provided health care insurance 

plans to provide coverage of all FDA approved contraceptive methods. 

On March 25, 2014, the Supreme Court will hear oral argument in the Hobby Lobby and Conestoga Wood cases, in which the shareholders of two 

for-profit family-owned corporations argue that requiring them to comply with the contraception mandate violates the Religious Freedom 

Restoration Act. 

Forty-four law corporate law professors filed an amicus brief in these cases, arguing that the essence of a corporation is its "separateness" from 

its shareholders and that, on the facts of these cases, there is no reason to disregard the separateness between shareholders and the 

corporations they control. The Brief is replete with errors, overstated claims, or red herrings, and misdirection. 



Contrary to the Brief’s arguments, basic corporate law principles strongly support the position of Hobby Lobby and Conestoga Wood. In particular, 
the doctrine known as reverse veil piercing provides a clear and practical vehicle for disregarding the legal separateness of those corporations 

from their shareholders and thus granting those shareholders standing to assert their free exercise rights. 

LouIs Unive~:~tty Law ]ou~waf, VoL ,~8~ p. 1,~.5, 2013 

Unlversit~ of Toledo Legal Studies Research Paper 
~O~[ ~, ~O~T~, University of Toledo College of Law 

Email: N ~co~e. PorteF2@ uto~edo.edu 
This article proposes and justifies a new labor and employment law course that [ call "Corporate Compliance in the Workplace." My goal was two- 

fold. First, ] wanted to propose a course that moved away from the traditional silos of the workplace law curriculum -- employment law, 
employment discrimination, and labor law. Because the practice of labor and employment law involves the ~nteraction of all three areas of 

workplace law, ] wanted to develop a course that would cover the material in a way that more accurately simulates the actual practice of labor 

and employment law. The second goal was to propose a course that would give students the pracUcal skills that they oRen do not learn 

elsewhere in law school -- non-Htigation, transactional skills related to advising employers on the compliance with the vast body of workplace 

laws. This article includes a survey of how law schools across the country are teaching the workplace law curriculum, including which workplace law 
skills courses are currently being taught, it then identifies some of the issues that arise in the practice of labor and employment law that involve 

the interaction of all three areas of the traditional workplace law curriculum. Finally, this aRicle introduces a template of what such a course might 

look like and which practical skills it would cover. 

t-/L.5 PFogfam on the Legal Prote,~sk)n ReseaFch Paper No, 20~4-.I2 

~O~4 ~. ~O&T[$~ ~V, Harvard Law School 
Email : jcoates@ ~aw. ha rvard, ed u 
~[$$~ ~, ~[~, Harvard Law School, European Corporate Governance institute (5CGI) 

Email: jfr~ed@law,harvard.edu 
~T~ ~. $~, Harvard University - Law School - Faculty, National Bureau of Economic Research (NBER) 

Email: ksp~er@law.harvard.edu 

We repoR the results of an online survey, conducted on behalf of Harvard Law School, of 124 practidng attorneys at major law firms. The survey 

had two main objectives: (1) to assist students ~n selecUng courses by providing them w~th data about the relative importance of courses; and (2) 

to provide faculty with information about how to improve the curriculum and best advise students. The most salient result is that students were 
strongly advised to study accounting and financial statement analysis, as well as corporate finance. These subject areas were viewed as 

particularly valuable, not only for corporate/transactional lawyers, but also for litigators, intriguingly, non-traditional courses and skills, such as 

bus~ness strategy and teamwork, are seen as more ~mportant than many traditional courses and sk~lls. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, 12:19 PM 

?~live.unc.edu.~ 

Meeting today 

Hi - I am in my office now and could meet before 2:00 today if that is more convenient for you; if not, VII see you at 2:00 to review your outline. 

Thanks, 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

U NC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: ~-h--t--t-p--~:-/-/--s--s--r---n-:~£-~-~--m-j---a-~-u--t---h--~--~-----~-2---4--8-~-7-~-2---~- 

iXi Description: 
..... http://~wlaw.uncedu/images/news/media/bankingfinance web 542 jpg 
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Broome, Lissa L </O 17NC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, 2:38 PM 

~live.~mc.edu>                         @live.unc.edu> 

Policy Regmding the Consideration of Transfer Students for Journal Me~nbership 

Hi      and        - I remember we talked about this last summer, but that’s all I remember. Do we have one? What is it? There is a reference in the draft 

of the ABA self-study document that says that all the journals have a policy for consideration of transfer students for journal membership. 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#33go, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

ht[p:/iwww.law.unc~eduicentersibankin~ 

Access my papers on SSRN at: ._h_t__tp__:_LL~#[£:_£_o__~Z#_£_t__b__o__r__--_-_?__¢a__Z.?P__ 

Description: 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, March 10, 2014 11:39 AM 

Webster, Brian (CFPB) <Brian.Webster@cfpb.gov> 

l~E: UNC Bm~king Institute 2014 Agenda (2).docx 

Hi Brian ---You can list me (contact info below) or, if more appropriate, my assistant 

Conrad Bortz 

cbortz@email.unc.edu 

919-.8.43-9288 

Thanks, 

~ssa L ~roome 

Wells ~argo Professor of Bankin~ Law 

D~rector, Ce~]te~ ~or Ba~]k~g a~]d Fh]ance 

U NC School of Law 

CB#3380, Van Hecke--We~tacb Ha~[ 

Chapel H~[[, NC 27599--3380 

95%962~70~6 

http:iiwww.law~unc.edu/centers/bankh~g 

Access my papers on SSRN at: http://ssrn,com/author=248720 

http://wwwlawunc’.edu/irila~g~c,s/newsiriledia/ba~nkingfinarlce web o~2jp9 

From= Webster, Brian (CFPB) [mailto:Brian.Webster@cfpb.gov] 
Seat= Monday, Narch ~0, 2014 8:10 AM 
To= Broome, Lissa L; Rizzo, Deborah 
Subject= RE: UNC Banking Institute 2014 Agenda (2).docx 
Thank you Lissa. As [ submit the appropriate internal approval requests° should [ list or you or someone else as the POC.? 
I have attached a bio and pic as requested. 

Nortgage Narkets ~ Research, Markets~ & Regulations 

b ria n .webster@cfpb.gov 
202,435,~09 (W) 

(C) 

Confidentiality Notice: The information contained in this transmittal, including attachments if any, may be confidential or privileged under applicable law, or otherwise may be protected from disclosure 

to anyone other than the intended recipient(s), Any review, use, distribution, or copying of the contents of this e-mail or its attachments by any person other than the intended recipient for any purpose 

other ~han its intended use, is strictly prohibited and may be unlawful. This communication is no~ in~ended as a waiver of ~he confidential, privileged or exempted status of the information transmitted. 

you have received this e-mail in error~ you should permanently delete the e-mail and any attachments. Do not save, copy, disclose, or rely on any part of the information contained in ~his e-mail or 

attachments. Also immediately notify the sender of the misdirection of this transmittal. Your cooperation is appreciated. 

F~m= Broome, Lissa L [mailto:lbroome@ema~Lunc.edu] 
Seat= Wednesday, Narch 05, 2054 $0:39 AN 

To= Rizzo, Deborah 
Co= Webster, Br~an (CFPB) 
Subject= RE: UNC Banking Institute 2054 Agenda (2).docx 
Hi Brian -The session ~s open to those who have registered (and paM or receiw~d complknentsry admisskm) to the program The audience ~s typically composed 

in--house ~awyers for banks, attorneys ~n private practice, other speakers, and our ~aw schoo~ students~ 

We usually invite the ~ocal press to attend (bus~ness reporters from the ChaHotte Observer and the Charlotte Bus#~ess Journal) and sometknes the American 

Banker or BNA BanMng Reports. On occasion, other national med~a will ask to attend -usually only ~f a member of the Board of Governors of the FRB is speaMng. 

The normal press participants are those from the local press. 

~ hope this ~s helpful Please let me know ~f ~ can provide add~tiona~ informatkm, 

A~so, p~ease send a short bio our way that we can include in our program materials. My assbtant, CoR~sd BorLz, wi]~ be contact~n~ you re~ardk~g your ~odg#~g needs. 

We reimburse travel (coach class airfare), one n~gbt ~odg~n~, cabs, a~rport parMn~, and mea~s not provided by the b~sdtute. ~nformsdon about our fu~ program 

available at http:!/wwwJaw.unc.edu/de/bankinginstitute!. We wNcome yo~ to stay for the entire program. 

Thanks for he~ping on the mortgage lending panel 

Ussa 

[Jssa L Broome 

Wells Fa~o Professor of Bankin~ Law 

Director, Cente~ for BanMn~ and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~, NC 27599.-3380 

959.962.705~ 
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From: Rizzo, Deborah [mailto:Deborah.Rizzo@dechert.com] 
Sent: Wednesday, March 05, 2014 9:43 AM 

To: Broome, Lissa L 
Co: Brian.Webster@cfpb.gov 
Subject: FW: UNC Banking institute 2014 Agenda (2).docx 

l.issa: Would you be kind enough to respond to Brian re his question below. Thank you. 

Frora: Webster, Brian (CFPB) [mailto:Brian.Webster@cfpb.gov] 
Sent: Wednesday, March 05, 2014 9:06 AM 
To= Carroll, Peter (CFPB); Rizzo, Deborah 
Sabje~t= RE: UNC Banking [nstitu~ 2014 Agenda (2).docx 

Deborah, 
)List a few qu~ck q~est~ons and sorry ~f Pete has already asked these~ 
is the session q~en to the public or to the press? l need this for my authorization requests. 

~,’~ortgage P1arkets ~ Research, Market% & Regulations 

~ ~ogo jpg 

_b__[La___n__,__w____@___s__Le__[ @__c_ f_p_b_,_g__o__~. 
202.4.:-35,9609 

www,co~sumerfir~ance.~jov 

Confidentiality Notice: Tile information contained in this transmittal, including attachments if any, may be confidential or privileged under applicable law, or otherwise may be protected from disclosure 

to anyone other than the intended recipient(s). Any review, use, distribution, or copying of the contents of this e-mail or its attachments by any person other than the intended recipient for any purpose 

other than its intended use, is strictly prohibited and may be unlawful. This communication is not intended as a waiver of the confidential, privileged or exempted status of the information transmitted. [f 

you have received this e-mail in error, you should permanently delete the e-mail and any attachments. Do not save, copy, disclose, or rely on any part of the information contained in this e-mail or its 

attachments. Also immediately notify the sender of the misdirection of this transmittal. Your cooperation is appreciated. 

From: Carroll, Peter (CFPB) 
Sent: Tuesday, March 04, 2014 2:10 PM 
To: ’Rizzo, Deborah’; ’Alfred Pollard (Alfred.Pollard@fhfa.gov)’; ’Mierzewski, Michael’; Webster, Brian (CFPB) 
Subject: RE: UNC Banking Institute 2014- Agenda (2).docx 
,&dd~g Bria~ Wchs~e~’ who ]s 

Pete 

Assistant Director 

Office or Mortgage 

Tel: 202 43.5 7122 
Mob: 
Pax: 202 435 7329 

E~= £izzo, Deborah [mai~to:Deborah.Rizzo@dechert.com] 
$eat; Tuesday, March 04, 2054 $2:07 PN 

To= ’Alfred Pollard (Alfred.Pollard@fhfa.gov)’; ’Nierzewski, Michael’; Carroll, Peter (CFPB) 
Sabject= ~: UNC Banking [nstitute 2054 Agenda (2).docx 
Impo~ance: High 

Please ~et me have your avai~aM~b/from the choices bek~w ASAP so that we can get tMs first cam set. Thanks. 

F~: Rizzo, Deborah 
Sent: Wednesday, ~brua~ 26, 2014 2:00 PH 
To: ’Miller, 3onathan N. (DCP)’; ’Alfred Pollard (Alfred.Pollard@fhfa,~ov)’; ’Hierzewski, Hichael’; ’Reginald Theodore O’Shields ~roshields@fhlbatLcom)’; ’Peter Carroll 

C~= Lipari, Elizabeth V.; ’Schwa~z, Jeanne’ 
Subject= RE: UNC Banking institute 2054 Agenda (2).docx 

Good afl:ernoon: ~ am finally getting around to setl:k~g up the first: o~ ~:wo calB - apolog~es for the delay and msny thanks ~or your pat~en(:e 

Looking at the week of March 10, Tom b avaHaMe as follows: 

March 10 .--anyt~Rle except 12:00---3:00 pm 

March 11---anydme except 12:00--2:30 pm 

March 12 -- anytime except 12:00 - 2:00 pm and 3:00- 3:30 pm 

March 13 - anyth~e after 2:30 pm 

March 14- anyL~fTH~ except 12:00- 2:00 pnl 



Hopeft~ll¥, we can come to a mt~tually convet~ien[ date and l:h~le h:~r everyone. When that happens, I w~l send a calend~r ~nvil:e w~th d~M.-in informa[~on. 

Thank you~ 

E~= Miller, Jonathan N. (DCP) [mailto:3onNi~er@FD[C.qov] 
Seat= Wednesday, 3anua~ 29, 20~4 4:~7 PN 
Te= Va~anian, Thomas; ’Alfred Pollard (Alfred.PN~ard@fhfa.gov)’; ’Nierzewski, Michael’; ’Reginald Theodore O’Shields (roshields@fhlbatl.com)’; ’Peter Carroll 

(peter.carroll@cfpb.gov)’ 
C¢= ’Broome, Lissa L’; Rizzo, Deborah; Lipari, Elizabeth V. 
Subject: RE: UNC Banking Institute 2014 Agenda (2).docx 

thanks. Tom. 

my direct line is 202- 898- 3587 

beth lipari (cc’d on this email), can help with my schedule for the calls. 

..... Original Message ..... 

From: Vartanian, Thomas [Thomas.Va~lanian~f~dechert.com| 
Sent: Wednesday, Januao~ 29, 2014 04:13 PM Eastern Standard Time 

To: Miller, Jonathan N. (DCP); Alfred Pollard (~Nt~d.Pollar@~l]~t&gov); Mierzewsld, Michael; Reginald Theodore O’Shields (msNelds@fl~lbafl.com); Peter Carroll 

( peter.carroll(@cfpb.go v ) 

Cc: Broome, Lissa L; Rizzo, Deborah 
Subject: UNC Banking Institute 2014 Agenda (2).docx 

Sorry folks. I forgot that Jonathan was taking Mark’s place. Attached is a revised schedule. Same ground rules. 
To coordinate the panel, which will be a moderated Q&A style, I’d like to have two calls - a 30 min call in the next two - three weeks, and then a 45 
min call in mid to late March. Debbie will coordinate with you to set those calls up. 
The first call should be to set out the format and assign the areas that you will cover through your answers to questions which I will ask you. A week 
before the second call, please forward to me questions that you want me to ask you on that subject matter. I can then construct a script for the 
session that we can review in our second call. 
This should make it as easy as possible on you as a speaker, but still lead to an informative and interesting session. 
Regards. 
Tom 
Thomas P. Vartanian 
Dechert LLP 
1900 K Street NW 
Washington, DC 20006 
202-261-3439 

This e-mail is ti~om Dechert LLP, a law firm, and may contain inli~rmation that is confidential or privileged. If you axe not the intended recipient, do not read, coW or 

distribute the e-mail or any attachments. Inslead, please noti~ the sender and delete the e-tnail and any attachments. Thank you. 



From: 

Sent: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Monday, 2:24 PM 

Sessoms, Sharon R <srsessom@email.unc.edu> 

Clearing m~ IncoInplete for s~dent 

Hi Sharon - I have received the exam from this student and have graded it. How do I clear the incomplete and enter the grade? 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h__t_t~_:_//_~_~:_La__~_:__u_~:__e___d__~Z_�~__t_e___r__sZb___a__~_~L~ 
Access my papers on SSRN at: http:llssrn.comlauthor=248720 

Description: 

http://www.law.unc.edu/images/news/media/bankingfinance web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 10:41 PM 

~live.unc.edu> 

Fwd: -- BNA, Inc. Banldng D~Jly 

More on data securib’. 

Sent from my iPad 

Begin forwarded message: 

From: BNA tlighlighks <bhighlig@bna.com> 

Date:              at 8:42:47 PM EST 

To: <lbroome~)Lemail.unc.edn> 

Subject: Mar. 10 -- BNA, Inc. Banking Daily 

) Banking Daily 

Visa Inc. and MasterCard Inc. announced a new step to push 
payments security forward following recent data breaches, but 
retailers are holding firm and insisting on an extra layer of 
protection .... 

Derivatives 
CFTC Staff Offers Relief 

Staff of the Commodity Futures Trading Commission issued 
temporary no-action relief March 6 allowing eligible affiliated 
counterparties to continue to use an "alternative compliance 
framework" to satisfy clearing requirements... 

Foreign Accounts 

~n Limbo Atnid Tax Prosecutiot~s 
Thousands of Credit Suisse Group AG’s U.S. clients still don’t 
know whether tax authorities will learn their identities as 
prosecutors work to conclude a three-year probe of how the 
bank helped them evade taxes .... 

Cybersecurity 

Any federal data security breach legislation enacted by Congress 
should avoid preempting stronger laws at the state level, Federal 
Trade Commissioner lulie Brill said March 7 .... 

Foreign Accounts 
~RS Argues t~>vere(~n Ba~k ~TARS Deal 

The Internal Revenue Service argued that the U.S. District Court 
for the District of Massachusetts should apply the step 
transaction doctrine to Sovereign Bank’s foreign tax credit- 
generating deal with Barclays Bank PLC to collapse.,. 

Foreign Accounts 
New Rules Requi~’e CHina Expatriates 

Foreign individuals and companies in China are required to 
declare overseas assets and cross-border transactions under 
reporting requirements that took effect lan. 1 .... 



Foreign Accounts 

The Internal Revenue Service released instructions for Form W- 
8ECI for use by foreign taxpayers in telling the agency that their 
income is effectively connected with a U.S. trade or business, 
updated to reflect the Foreign Account Tax Compliance... 

Securities 
SEC OC[E Deve~o#ing Test for Registrat~ts 

The Securities and Exchange Commission’s Office of Compliance 
Inspections and Examinations is developing an approach to test 
registrants’ level of preparedness for cyber breaches, a senior 

official said March 7 .... 

Securities 

Jesse C. Litvak, a former managing director at New York 
investment bank Jefferies & Co., was convicted March 7 by a 
jury in the U.S. District Court for Connecticut of multiple 
offenses stemming from a scheme to defraud customers 
trading... 

Securities 

~ Arbitration Over $300 ~i~ion~ in Closings 

Goldman Sachs Group Inc. beat back more than $300 million in 
claims from two co-founders of Marvell Technology Group Ltd. 
who alleged the investment bank tricked them into selling shares 
of their company .... 

Consumer Credit 
Consucner Credit in U,S, [~creased 

Consumer borrowing in the U.S. rose at a slower pace in January 
as Americans cut back on their credit-card purchases .... 

Privacy 

The European Commission’s Article 29 Working Party of data 

protection officials from the European Union member states and 

the 21 Asia-Pacific Economic Cooperation (APEC) member 

economies March 6 made public a document aimed at helping... 

Privacy 

The federal government’s recently released Cybersecurity 
Framework raises potential liability quesUons for business, a 
matter that will have to be monitored as the plan is implemented, 

lawmakers were told .... 

Money Laundering 
CORP, ECT[ON 

A report in 35 BBD, 2/21/14 incorrectly said that the Federal 
Housing Finance Agency (FHFA) is delegating responsibility for 
examining Fannie Mae’s and Freddie Mac’s compliance with anti- 
money laundering regulations to the Financial... 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, March 11, 2014 3:55 PM 

Debbi Cla;ke < ~gmail.com>; Brown, Michelle <mbrown3@email.unc.edu> 

Fwd: Staff" Matma2l 

ATT00001 .htm; ATT00002.ht~n 

Sent fi~om my iPhone 

Begin forwa;ded message: 

Fr(~n: "Warner, Stacey Hams" <stacevwamer~unc.edu> 

To: "Broo~ne, Lissa L" <lbroome~email.unc.edu> 
Subject: RE: Staff Manual 

Hi Lissa 

Attached is the Athletic Department Staff" Manual that Dr. Miller mentioned I would email you. 

Hope you have a good evening! 
~Stacey 

From: Miller, Beth 

Sent: Thursday, October 24, 2013 4:09 PM 

To: Bmome, Lissa L; Gallo, Jr., Lany A.; Cunningham, Bubba; Pogge, Paul 

Cc: Wazner, Stacey Hams 

Subject: RE: Stal’f ManuaJ 

Lissa, Stacey Hams Warner will email you an electronic coW of the 2013-14 Athletic Department Staff’Manual, without appendices. As you look 

through the manual, if there are a specific appendices you would like to see, please let us know and Stacey can send them to you as separate pdf files. It 

seems our StmTManual website has changed and she is having problems posting t]m updated version of the complete manual, but hopefully that will be 

solved soon. 

If you need anything else, jua let me know. 

~Beth 

From: Broome, Lissa L 

Sent: Thursday, October 24, 2013 2:41 PM 

To: Gallo, Jr., LIND" A.; Curmingham, Bubba; Pogge, Paul; Miller, Beth 
Subject: RE: StaffManual 

Hi LarU the first link requires a user name and passwoM (my UNC onyen and password did not work). The second link takes me to aNovell page. 

Thank~ 

From: Gallo, Jr., Law A. 
Sent: Thursday, October 24, 2013 7:58 AM 

To: Cunninghan~, Bubba; Pogge, Paul; Millm; Beth; Broome, Lissa L 

Subject: StaffManuaJ 

Go to http:#s~taffmanual.athletics.unc.edu 

Them is also a link on www.uncaa.unc.edu<http://www.uncaa.unc.edu> (don’t know if this still works by just clicking on tkis link; you may have to 

directly ~pe link into browser) 

User Name: 

Password: 

The sta£f ,nanual on line has not been updated for this year. I believe Stacey Hams Warner is in tl~e process of getting this done. 

Hope this helps, and I think we should have a li~k on our website under the compliance tab. 

Thanks. 

Lany- 



[cid:image001 .png@01 CEDOD3.DA5EDD10]Larry Ga]lo, Jr. 

Executive Associate Director of Athletics 

University ofNor~h Caxolina at Chapel ttill 

Responsibiliu Innovation Service Excellence 

From: Cunningham, Bubba 

Sent: Wednesday, October 23, 2013 6:32 PM 

To: Pogge, Paul; Miller. Beth; Gallo, Jr., Larry A. 

S ubject: Fwd: Policy Handbook 

Where do we keep our policies and procedures manual? 

Lissa would like access. 

Bubba 

Sent from my iPhone 

Begin forwarded message: 

From: "Broome, Lissa L" <lbroome(~email.unc.edu<mailto:lbroome~,%emafil.unc.edu~ > 

Date: October 23, 2013 at 3: 55:13 PM EDT 

To: "Cunningham, Bubba" <bubbac@email.unc.edu<maJ~lto:bubbac@email.anc.edu-~> 

Subject: Policy ttandbook 

Hi Bubba I could not find the handtx~ok on tarheelblue.com<http:/Ttarheelblue.com>. I found a S-A Handbook and other miscellaneous policies, but I 
was looldng for the policy document that on page 62 discusses Scheduling Policies and Procedures (continued). If you could send me a link, I would 

appreciate it. 

Lissa 

Lissa L. Broome 
Wells Fargo ProI~ssor of Banking Law 

Director, Center li)r Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc.edwcente~/banldng 

Access my papers on SSRN at: http://ssm.c~m/auth~_24872~<http://hq.ssm.c~m/Gr~p~rocesses/RedirectC~ick.cfm? 

partid~48720&corid 649&runid 6895&ufl http:i/ssm.com/autho~248720> 

[Description: http:i/ww~-.law.tmc.edu/images/news/media’bankingfinance web 542.ipgl 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME~ 

Tuesday, March 11, 2014 4:23 PM 

ttostetter, Brad <bhostette@theacc.org> 

Stun Pardue <slpposc@ncsu.edtc> 

RE: Parking for Thu~-sday tnoming. 

Sam a~d Brad ---I regret that I will be unable to make Thursday’s meeting. Sorry for the late notice. 

l.issa 

From: Hostetter, Brad [mailto:bhostetter@theacc,org] 
Sent~ Tuesday, Narch li, 2014 4:13 PN 
Te~ Nartha PuNIlaz PhD (putallaz@duke.edu); Pamela Perrewe’ (pperrewe@cob.fsu.edu); Broome, L~ssa L; Carolyn Callahan (cmc@virg~nia.edu); Barbara Walker 
(walkerbg@~u.edu); Richard D Carmichael (carmicha@~u.edu); Sam Pardue (slpposc@ncsu.edu); Burgemeister, Na~; Giardina, Na~; Brown, Shamaree; Tario, Ben; 
Rhoads, Doug; Erancona, Alyssa~ Pierce, Kris 
¢¢~ Gerald Harrison (gharrison@duaa.duke.edu) 
Subject~ Parking for Thursday morNng. 

As the respondents to fl~e invitation tbr ~ursday’s session berg conducted by the team physici~s, I wanted to let you ~o~, that you may park in fl~e lot that has been 

used in the p~st for the CEO meetings in conjnnction with the tournament (lot ri~t between the Aquatic Center and Special Events Center map a~ached). ~15e parking 

se~’ices will not be cha;ging tbr pa~ng bet~,een 7:00 amd 8:00 a~d will allo~, you to go th’ou~. 

Staff I suppose you could also pa~k N the lot with your re~la~ tournament pass but wanted to let you lmow abom ~is option as well. 

Senior Associate Commissioner, Compliance & Governance/Human Resources 

O: 336.369.4640 ~ C 
bhoste~er~@theacc.or~ 

::N:: ACC 2013-14 ESignat~re July1 (2) 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, 4:31 PM 

Sessoms, Sharon R <srsessom@email.unc.edu> 

ILE: Clearing an Incomplete for student 

I thitlk so. PID is 

Ftem: Sessoms, Sharon R 
Sent: Tuesday, 4:27 PM 
To: Broome, Lissa L 
Subject-" RE: Clearing an Incomplete for 

]..I 

ts the student’s name 

Ss 

Frora: Broome, Lissa L 
Sent: Tuesday, 4:22 PM 
Te; Sessoms, Sharon R 
Subject: RE: Clearing an Incomplete for 

Hi Sharon .-- The grade is a 

Thanks, 

~issa 

Frora: Sessoms, Sharon R 
Sent: Tuesday, 3:34 PM 

To-" Broome, Lissa L 
S,,bject; RE: Clearing an Incomplete for 

Lissa, 

student 

Just wanted to double-check. 

student 

student 

Even though the campus has gone to electronic grade changes, law professors are not able to enter electronic grade changes since 

faculty are given grading only" privileges in ConnectCarolina. Please send me the grade via email and f will enter the permanent 

grade into ConnectCarolina and it will post immediately since it’s changing an tN grade to a permanent grade. If you were to be 

changing a perrrlanen~ grade to a new permanent grade (i.e. changing a B+ to an A~}, i~ would need Jeff’s approval in 

ConnectCarolina, 
I like the electronic grade change process because it is changed on ~he student’s record so quickly. 

Please email the new grade to me and I will notify you once it gets posted in CC 

Thanks. 

Sharon S~ 

From: Broome, Lissa L 
Sent-" Monday, 2:24 PM 

To: Sessoms, Sharon R 
Subject; Clearing an Incomplete for                  student 

Hi Sharon - I have received the exam from this student and have graded it. How do I clear the incomplete and enter the grade? 

Thanks, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

h tt P;iiwww=!~w:u n c.~d Access 
my papers on SSRN at: _h__t__t_p_~/Ls__s__En___:_c__o____m__i_a___u__t__h___Q£y_-__2__z_[8__Z_2__O__" 

:: "~ :: Description: 

http://www.law.unc.edu/images/news/media/bankingfinance web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, 4:44 PM 

Brow~, Michelle <mbrown3@email.unc.edu>; Debbi Clarke < ~gmail.com> 

Dab,s Missed for Travel 

fac minutes with aVmchments.pdf 

See attached (p. 11) and discussed earlier in the minutes. I wonder whether these numbers are accurate. Surely 

away games. Maybe no player has afternoon classes on M-W-F. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http~/iwww.law.u nc.ed u/cent ersiba n king 

Access my papers on SSRN at: ._h_t_t_p__:_/_/_s_s_r_n_:_£_o.__m_f_a___u_t_h_o_E:-:_~_Z_~~ 

Description: 

http://~%~wlaw.uncedu/images/news/media/bankingfinance web 542 jpg 

missed half days on Fridays traveling to 



Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, March 12, 2014 11:45 AM 

Dick Baddour < ~gmail.com> 

I~E: Ne~ Tuesday. 

Thanks, Dick I will try, to be there around 3:30 or so. 

Lookkag forward to it, 

Lissa 

..... Original Message ..... 

From: Dick Baddour [.mailto ~mail.com] 
Sent: We&~esday, March 12, 2014 10:33 AM 
To: Broome, Lissa L 
Subject: Next Tuesday. 

So glad you are meeting ~vith us next week. If ok with you, meet me at my office. My office is at 216 Finley Golf Course Roa d...the building next to the one story Psycholo~z building. We 
can have a few minutes to talk and then walk next door to where the class meets. ! will be there at 3:00 so come at whatever time suits you The class starts at 4:00 and you will be first in the 
agenda. 

To give you some idea of what I have in mind, I will start offwith this question., one of our graduate students gets a job at an institution where he/she has very few contacts. What are 
some ways to make contacts with faculty and begin to start relationships ? Look forward to spending some time together 

Dick Baddour 
Sent from mY iPad 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, March 12, 2014 1:45 PM 

Renner, Joy J <Joy Renner@med.unc.edu-~ 

IrE: Nolnthwestem -- Exit Surveys 

IL certait~ly doesn’t hurl to ask. One of the things he was critical of was our low return rate when it was anonymous. 

~.issa 

From: Rennet, Joy J 
Sent: Wednesday, March 12, 2014 12:40 PN 

To= Broome, Lissa L 
Subject: RE: No~hwestern -- Exit Su~eys 
Thanks--Do you think Bubba woutd be wi~Hng Lo give an anonymous survey a try --.they still wH~ be ~nterv~ewing them ind~v~dualty~ Sometffnes, people can be 

stuck hs th~s ~s how we have done it and ~f they don’t see a problem, they don’t want to try something new that "may~’ be be~er. ~f it did’~ work oLat, we can 

a~ways go back and tweak the process but ~f we don’t at ~east try it, ~ can’t say I am okay about these being ident~fiaMe. 
Joy J. Re~ner, M.A. £T(R), FAE~RS 

University o~ North Carolina at Chapel HH~ 
School of Medicine 
CB #7~30 UNC-CH Bondura~[ Hall 
B 2 ~-A South Co,urn bia SL 
Chape~ HHi, NC 27599-7~30 

919-965-5147Desk 
Celi 

919-965-595"_.’ Fax 
-CONFIDENTIALITY NOg~CE: This em~aH message, includh~g attachments, if any~ is inEer~ded orW for the -person or entiw to which [E is addressed and may cor~tain confident[a~ and/or 
privileged material Any --unauthorized review, dse~ disclosure or distribution is prohibited. If you are not the h~tended rec[p[ent~ please contact the sender by reply e-mall and 

E~= Broome, Lissa L 
Se~t= Wednesday, March $2, 2054 $2:38 PN 
Te= Renner, 3oy J 
$~bject= Northwestern -- ~it Surveys 

http://www.~g~e.c~m/ur~sa=t&rct=~&q=&esrc=s&s~urce=web&cd=1&cad=~ja&uact=8&ved=~CCcQFjAA&uH=http%3A%2F%2Fwww.n~rthwestern.edu% 

2 Fpresiden[%2Fspeeches%2 FPresidential.- 

Directive.pdf&e~=SYw~U6aSNczlkAeikYDwBA&usg=AF~CNH vMmRCxhPR$ OCXBmDbluDSorPA&bvrn=bv.62788935,d.eWO 

From page 6 of above: 

In addition, the Committee on Athletics and Recreation will talk to and distribute exit questionnaires to all graduating student-athletes. The questionnaires will 

cover all aspects of a student-athlete’s social, academic, and athletic experience at Northwestern. In the interest of confidentiality, student-athletes will not be 

asked to sign their questionnaires. Results will be discussed by the Committee at large and shown to the respective coaches in batches of three or more. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

Access my papers on SSRN at: http:ffssrn.comiauthor=248720 

Description: 

http://www.law.unc.edu/images/news/media/bankingfinance web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, March 12, 2014 3:07 PM 

Renner, Joy J <Joy Renner@med.unc.edu-~ 

IrE: Nol~hwestem -- Exit Surveys 

That should solve the response rate issue. 

From: Rennet, Joy J 
Sent: Wednesday, March 12, 2014 2:04 PM 

To: Broome, Lissa L 
Subject: RE: Northwestern -- Exit Surveys 
But I though[ the plan was --- they will be scheduled to corne in --- complete the online survey and then go d~rectly to their b~terview w~th the sports admb~strator 

and that was how we were go~ng to increase the partidpsdon. 

Jo~ J. Rennet, M.A, £f(R), FAE~RS 
Associate Professor and D~rector 
Uniw~rsity of North Caroiina at C~apel Hill 
School of Medidne 
CB #7~30 UNC-CH Bondurant Ha~l 
321-A South Co[umbia St 
Chape~ Hd[, NC 27599-7~30 

_.1.., 9~6 .~. h L’.e_k 

91.9-9t~6-695 J. 
-.CONFIDENTIALITY NOi]CE: [hb e-mail message, i~cludmg attachments, if a~y, [s intended oniy for the --person or entity to which ~t is addressed and may contain confident[ai and/or 
privileged mater~aL A~y ----unauthorized review, use, disclosure or distribution [s prohibited. If you are not the mtended redp~ent, please co~tact the sender b~ reply e-mail and 
destroy’ all cop~es of the or[gmal message. 

F~m: Broome, Lissa L 
Sent: Wednesday, Narch 12, 201~ 1:45 PN 
To: Renner, Joy J 
Subject: RE: No~hwestern -- Exit Su~eys 
~ certainly doesn’t hur~ to ask. One of the th~ngs he was critical of was our ~ow return rate when it was anonymous. 

F~m: Rennet, ~oy J 
Sent: Wednesday, March 12, 2014 12:40 PM 
To: Broome, Ussa L 
Subject: RE: No~hwestern -- Exit Su~eys 

fion people can be Thanks--Do you think Bubba wou~d be wi~ng ~o give an anonymous survey a try --.they still wi~ be ~nterv~ewing d~em ~nd~v~dual~y. ~ ~etimes, 

stuck it~ th~s is how we have done ~t and if they don’~ see a problem, they don’t want ~o try something new d~at ?nay" be be~ter. ~f ~t d~d"~ work ou~, we can 

ake’ays go back and tweak the process but ~f we don’t at ~e~st try it, ~ can’t s~g I am ok~g about these being ident~fiaMe. 

Jo;, J. Refiner, M.A, r{~(R), 
Associate Professor arid Director 
Unk, ersitg o[ North Carolina at Chapel 
School of Medicine 
CB ~7130 UNC-CH Bondurar~t Ha~l 
B 21-A South Colum bia 
Chape~ ~-Iil~, NC 27599-7130 

919-98f3-5147Desk 
Celi 

919-98 f3-5952.’ Fax 
-CONFIDENTIALITY NO]ICE: This e-mail message, ir!clud[ng attachments, i~ ar~y~ [5 in,eroded only for the -person or entiW to which [~ is addressed and may cor~[ain confident[a~ and/or 
privileged ma[er[ak A¢~’¢ --unauthorized review, dse~ disclosure or distribution [s prohibited. If you are no~ the intended tec[p[en[~ please toe, tact the sender b~, reply e-mail and 
destro?’ all copies of the or~gmal message. 

F~m= Broome, Lissa L 
Sent~ Wednesday, March 12, 2014 12:38 PN 
Te~ Renner, Joy J 
Subject= Northwes~rn -- ~it Surveys 

http://Www.g~g~e~c~m/ur~?~a=t&rct=~&q=&e~rc=~&~urce=web&cd=~&cad=~ja&uact=8&ved=~CCcQFjAA&ud=http%3A%2F%2Fwww~n~rthWe~tern~edu% 

2 Fpresident%2 Fspeeches%2 FPresidential- 

Directive.pdf&e~=dYwgU6a5NczlkAeikYDwBA&usg=AF~CNH vMmRCxhPR10CXgmDbluDdo[PA&bvrn=bv.62788935~d.eWO 

From page 6 of above: 

In addition, the Committee on Athletics and Recreation will talk to and distribute exit questionnaires to all graduating student-athletes. The questionnaires will 

cover al~ aspects of a student-atMete’s social, academic, and athletic experience at Northwestern. In the interest of confidentiality, student-athletes will not be 

asked to sign their questionnaires. Results will be discussed by the Committee at large and shown to the respective coaches in batches of three or more. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 
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i~i Description: 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, March 12, 2014 3:24 PM 

~verizon.net:~ 

ILE: Director Divelsity Database submission 

-- Thanks for your message. I am glad you are registered on our database. You should have received approval to comple[e your regis[ration earlier this 

week. Please be sure to go back onto the database and complete NI of the screens wNch request ~nformat~on about vour ~ndustry experience and areas of 

substarRive expertise. These are the [ields .:?[) whk:h the database searches are performed (not the ~nfor[T~ation in the resume) so i1: b ~mportan~: that thev are 

completely fi~led out. 

You rn~gh~ a~so be ~nterested in our program, "Broadening Corporate Board D~versity: Earring a Board Seat" which w~ be he~d ~n Chape~ H~I~ on May 28. This 

program ~s geared towards people ~ike you who wou~d add dNersity to a board and are interested in ~earning more abou~ corporate board opportunities. We ~knit 

the enrollment of this course to ~round 25 so that there can be a lot of h~ter~ct~on with our panelists (most of whom are corporate board members}. The 

registration form ~s aua~l~ble at https:!!ddiJaw.unc.edu!programs/. 

~ would be happy to l:a~k w~th you more about the program or corporate board divers~l:v in general i[ that would be useh~L Take care and ~:han~s for your interesL 

[.bsa 
Ussa L groome 

WNIs Fargo Professor o[: Banking Law 

Director, Center for Banking and Finance 

U NC Schoo~ of kaw 

CB#32~80, Van Hecke-Wetl:ach 

Chapel ~-~N, NC 27599-3~80 

919.962.7066 
http:!iwwwJaw.u nc~ed u!cente~s!ba n k~n~ 
Access m~, papers on SSRN at: http://ssm.com/author=248720 

::X:: Description: 

....... hIIp:,’/w,~A, IlawIunCIedU,’images/r~ews/media,’bankingfinance web 5421jgg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Wednesday, 3:38 PM 

~live.unc.edtv~ 

Rig: UNC Symposium: Leg~l Issues in Collegiate Athletics 

Thanks, I am looking forward Lo d~e Syrnposium and to helping out. 

Lissa [~roome 

Sent: Monday, 
To: Broome, Lissa L 
Subject: RE: UNC : 

Pro£ Broome, 

3:15 PM 

Symposium: Legal Issues in Collegiate Athletics 

’Iha~ak you again for offering to pm-ticipate and speaJ~ at our symposium on Max. 21 st. It is definitely not a problem about missing lunch, aaad I will do my best to avoid 
scheduling you in the last propel. Also, I believe that we m’e okay as fax as communicating with the athletic department. I ki~ow that one of our student members has been 
closely connected with them but I appreciate 5,our help and will touch base with you if needed. 

Looking forwaJ~d, one of our student members will be in touch this week with tentative topics umd questions for your propel. I will also keep you updated on the schedule of 
events as soon as it is finalized. Thanks again! 

Sincerely, 

J.D. Candidate 
UNC Law 

From: Broome, Lissa L <lbroome@emaiLunc.edu> 

Sent: Friday, 9:20 AM 

To: 

Subject: RE: UNC Sports and Entertainment Law Symposium: Legal Issues in Collegiate Athletics 

Hi       ---l would be happy to participate or happy to help you contact someone in UNC’s Athletic Department who focuses on compliance if that would be more 

helpR~l. I am having lunch wi[:h            and               at noon that day so I would not be abl~-_~ to stay for ~:he hmch after the event. 

Thanks for the inviLe, 

I.issa L Broome 

Weils r:argo Professor o[ Banking Law 

Director, C~-:mter [or ganking and Finance 

UNC School of Law 

CB#3380, Van Hecke--WeLtach Hatl 

Chapel Hill, NC 27599-3380 

9t9,962,7065 

http:i!www.law.unc.edu/centers/banking 

Access my papers on SSRN a[: httpl//ssrn.com/author=248720 

i~i Descrip’tion 

http:/,’w’~v’,^/law~inc edi~/images,’newsimedia/bankingfinance web 542 iPg 

From: 

Sent: Thursday, 4:45 PN 
To: Broome, Lissa L 
Subject: UNC Sports and Entertainment Law Symposium: Legal Issues in Collegiate Athletics 

Pro£ Broome, 

As we discussed after class, UNC’s Sports and Enterlainment Law Association is currently plannmg our 2nd Annual Symposium 
which will be focusing on collegiate athletics. Based on the imerest we have received so far, we have decided to have focus one of our 
four panels on NCAA compliance, and we would love to have you participate on this panel. 



Below is some basic i~ormation about the event but please let me know if you have any further queslions. If you are able to 
participate, we will have our student moderators reach out to discuss potential topics and questions but we will n~ke every effort to 
incorporate the suggestions of our speakers. All of our speaker panels will run between 9:00am-12:00pm, and I believe that we will be 
addressing NCAA compliance and the representalion of university alhletic departments in the second half of the event (between 10:30a 
and noon). 

UNC Sports and Entertainment 
Law Symposium" Legal :Issues in Collegiate Athletics 

Date: Friday, 
Location: UNC School ofLaw - Room 4004 
Time: 8:30am-l:00pm 
Panels: O’Bannon and NCAA litigation, NCAA Compliance, Fundraising, and Collegiate Coaching Contracts. 

Sincerer7, 

J.D. Candidate 
UNC Law 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 4:07 PM 

~live.unc.edu> 

@live.unc.edu> 

RE: l%licy Rega~rding the Consideration of Transfer Students for Journal Me~nbership 

Thanks, 

LB 

Hope you’re having a good break. 

Fl~m: 

Sent: Friday, 3:39 PM 
To: Broome, Lissa L 
Subject: RE: Policy Regarding the Consideration of Transfer Students for Journal Membership 

Hi Professor Broome, 

Our policy is outlined in our bylaws. I have copied and pasted the relevant portion below. In practice, I believe Dean K is going to coordinate any 

applications by transfer students this year to prevent confusion among the journals. 

Thank you, 

a)    Students transferring from another law school are eligible for staff membership. All decisions regarding transfer students are subject to the 

discretion of the Editor-in-Chief. Further, candidates are subject to the following requirements: 

1) the student must have attended an academic institution accredited by the American Bar Association; 

2) the student must have held a class ranking within the top 15% at his or her previous institution; 

3) the student must submit a statement of interest to the Editor-in-Chief explaining why he or she wishes to become a member of the Journal; and 

4) the student must submit a written piece of substantial length containing legal citations. This requirement may be satisfied by either: 

A. submitting a piece written while a student at his or her previous institution, or 

B. writing a recent development using the JJC materials provided for the year in which the candidate seeks membership and in accordance with its rules 

and restrictions. 

From: Broome, Lissa L <Ibroome@email.unc.edu> 

Sent: Friday, 2:38 PM 

To: 

Subject: Policy Regarding the Consideration of Transfer Students for Journal Membership 

Hi      and        - I rernember we talked about this last sumrner, but that’s all I remember. Do we have one? What is it? There isa reference in the 

draft of the ABA self-study document that says that all the journals have a policy for consideration of transfer students for journal membership. 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director’, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919~96Z7066 

http:iiwww.law.unc.edu/centers/banking 

Access my papers on SSRN at: http://ssrn,com/author=248720 

i.~.i Description: 
http://www law uric edu/images/newsimedia/bankingfinance web 542 jpg 



From: 

Sent: 

To: 

Bcc: 

Subject: 

Attach: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, March 13, 2014 11:00 AM 

Panl, Therese <Therese.Paul@53.com> 

~!e~nail.unc.edu> 

RE: Banldng Institute -- URGENT -- Sponsorships and Bomd Lisling 

Sponsorinfo2014.doc 

Hi Therese - 

I was reviewing our sponsorship list and saw that I included Fifth Third on it, but in rereading your emaif below, I think that may have been an error on my part. 

the bank wouM ~ike to be a sponsor (S~500, 2 complimentary admissions), the information ~s attached. ~f you did not h~tend to sponsor this year, p~ease let me 

know and ~ wi~ remove gout name from the I~st. 

k~ssa 

F~m: Paul, Therese [mai~to:~erese.Paul@S3.com] 
Sent: Nonday, Februa~ 17, 20~4 8:24 AN 

To: Broome, Lissa L 
Subject: RE: BanNng Institute -- URGENT-- Sponsorships and Board Listing 
Lisa, ~ apo~oAize. ThinRs are a bit hectic and ~ ~ost sight of this. 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Friday, February 07, 2014 9:29 AM 

To: Paul, Therese 
Subject: Banking Institute -- URGENT -- Sponsorships and Board Listing 

Hi Th erese 

[ just wanted to check to see i[ Fifth Third was interested in sponsoring the BanMng InstRute again th~s vear. The reh~vant ~nformation is attached, tf you are 

planning to sponsor, if you ~et me know by noon on February 12, ~ th~nk we can stfl~ have the firm’s name ~ncluded in our journa~ ~ist~ng of the sponsors. 

~n any even[, we hope you will be aMe [o]o~n us on April 3-4 in Charlotte, and that you w~l~ consider promot~n~ the Apri~ 2 ABCs of BanMng Law program to any 

lawyers at your bank who m~ght benefit from this overview of banking law principles. Our room b~ock is now open at the R~tz-Cariton so ~f you are planning to 

attend, you may want to reserve a room before the block fills up, http:!/www.~aw.unc.edu/de/bankinBinstitute!Iogistics/. 

Thanks for all of your support. 

Lbsa L Broome 

Weils FarSo Professor of Banking Law 

Director, Center for BanMng and Finance 

U NC School of 

CB#3380, Van Hecke.-We~:tach 

Chapel N~, NC 27599-3380 

919.962.7056 

http:!!www.law.unc.edu!centers!banking 

Access mg papers on SSRN at: http://ssrn.com!author=248720 

:: ;:*:; :: Descdplion 

ilttp:l/wwwlawunc.edulinlag~,s/news/nledia/bankingfinan,:~e web ~2jpg 

From: Broome, Lissa L 
Sent: Monday, January 27, 2014 11:07 AM 
To: boardadvisors@listserv.unc.edu 
Subject: Banking Institute -- URGENT -- Sponsorships and Board Listing 

Friends - 

I hope you all had a wonderful holiday and a happy New Year. There are several items below that need your immediate attention. 

It is time to solicit sponsors for our annual Banking Institute which will be held April 3-4 in Charlotte. The sponsorships remain .~1500. The sponsorship 

information is attached, including information about the two complimentary admissions to the program. 

o Please let me know by end of day on January 31 if your bank or firm will be able to sponsor this year. The journal will be going to press shortly after 

that date and we want to be sure to be able to acknowledge your contribution in the journal. The sponsor payment is not due until March 3 (and 

extended payment terms are available, if needed). 

¯ The journal will also include the listing of our board of advisors. Please proof your listing on the attachment and let me know any changes that need to be 

made by the end of day on January 31. 

¯ The tentative agenda for the program is also attached. It will be posted on our website and online registration will be activated soon. Please mark your 

calendars for April 3-4. I will let you know when registration is available. 

Please also make a note of the "ABCS of Banking Law" program that will be held at the offices of Mayer Brown in Charlotte on April 2. Its online registration 

will be activated soon. Please help us promote this program among your associates and clients who may benefit from a one-day overview of banking law 

and regulation. 

I’ll follow up next week tracking down the stragglers to the requests listed above (don’t be one of them!) and letting you know about when online registration will 

be available for both programs. We appreciate all you do to support the Banking Institute. We have another terrific line-up thanks to our program coordinators. We 

are counting on you (as we always do) to help spread the word and attract our program audience. 

Take care, 

Lissa 



Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

.h___t_t__P__~LL~_w___:!_&w___:_y_~_£:_gd__~l~_&&t_~r_~l_h__~_~__k_!_o_~ 
Access my papers on SSRN at: http://ssrn.comlauthor=248720 

Description: 
http:l/~wlaw.uncedulimages/news/medialbankingfinance web 542 jpg 

’][’his e-mail transmission contains information that is confidential and may be privileged. It is intended only for the addressee(s) named above. If you receive this e-mail 

in error, please do not read, coW or disseminate it in m~y tnanner. If you are not the intended recipient, any disclosure, copying, distribution or use of the contents of 

this information is prohibited. Please reply to the message immediately by informing the sender that the message was misdirected. Af[er replying, please erase it frmn 

yonr computer system. Yonr assistance in correcting this error is appreciated. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday 11:37 AM 

~live.unc.edu.~ 

Fall Setnester Extemship at the NYC Office of the SEC 

Hi - Could you circulate the email below to the 2L staff members of the Banking Journal? Thanks. 

Friends -- Professor Savasta-Kennedy asked me to let you know that the NYC office of the SEC has several openings for full semester externs for          This is an academic credit 

externship run through our externship program if you are a 2L and interested in learning more, please contact Professor Savasta-Kennedy, _r_n_=_s__k__o__.__n__n___e___d_@__e_m___a_i_L_u___n__c_~__e___d__u_.; 9i 9-843-9805. 

Take care, 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.com!at,thor=248720 

Description: 

http://www.law.unc.edu/images/news/media/bankingfinance web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, March 13, 2014 11:41 AM 

ttudson, Nicole <coach.huddy@unc.edu> 

RE: 

Hi Nicote --. I will circulate this to the law school faculty. Do you know the time of the event? 

Thanks, 

Lissa 

Wefls Fargo Professor’ o~: Banking Law 

Director’, Center ~:or Banking and Finance 

LJNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha]~ 

Ch~;pel H~H, NC 27599-:~380 

919,962,706(~ 

Access my papers on SSRN s[: httpj/ssrn.comiauthor=24872~ 

Description: 

http://w,~,,IlawIunCIedU/images/r~ewskY~edia/bankingfir~ance web 5a2/jp9 

From: Hudson, Nicole 
Sent: Thursday, March 13, 2014 9:29 AM 
To: Salyer, Sherry L; Stroman, Deborah L; Gatz, Gregory; Gisselman, Steve; Hipps, Travis Joseph; Stroman, Deborah L; Mosley, Layna; Rubertino Shearer, Carrie A; Hussey, 
Jon M;            @yahoo.corn; Slade, Gary; Broome, Lissa L; Schimmelfing, Lee; Hughes, Sherick Andre; Reynolds, Andrew S; Osborne, Barbara 
Cc: Meaders, Harlis James 
Subject: 
Greetings, 

Attached you will find a Flyer about this year’s UNC Track and Field Faculty Mile. We look forward to your participation, Please spread the word to your colleagues. Last year’s 
event was a great success and we look forward to even more participation this year. Dust off those shoes and we’ll see you in a month, :-) 

Coach Hudson 

Nicole A Hudson 
UNC Track and Field 

"Hail to the gri!~htest Star of all. Ciea~ {ts radia:~ce shit~e. 
Carotil’~ priceless gem, Receive ali p~aises ti:ine." 



From: 

Sent: 

To: 

Bcc: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, March 13, 2014 11:45 AM 

Panl, Therese <Therese.Paul@53.com> 

Bo~lz, Conrad <cbortz@e~nail.unc.edu> 

RE: Banldng Institute -- URGENT -- Sponsorships a~nd Bomd Listing 

Ni Therese ---That is Lerrific. Thanks for’ your bank’s continued supporL Your’ attendees can register aL ..h~t~t.P~...~.j~w~w~w~:1.a.~.w~:~.u...n...c.:..e...d...u./..£Le.Lb~a...n~5]..n.g1.n.~.s~t~Lt.~.~Z[~g[~$!.£~Z (at 

payment time, they would select Prepaid Corporate Sponsor from the puGdown menu}. We also invite you to designate someone to represent Fifth Third at our 

Board of Advisors meeting on ~:riday, April 4 from t2:~O -- 2:30 at The Ritz. If someone from the bank is able to attend, please let Conrad Bortz who will be present, 

cbortz@email.unc.edu. 

Thanks and have a gr~-_~at spring br~-_~ak. 

Lissa 

From= Paul, Therese [mailto:Therese.Paul@53.com] 
Sent; Thursday, March :[3, 20~4 :[:t:40 AM 

To: Broome, Lissa L 
Subject: RE: Banking Tnstitute -- URGENT-- Sponsorships and Board Listing 
I apologize for [:~r~e delay on our part. We do waist to ~.~po~sor thb.~ a~x~ I ~r~ave submitted a toques[: ~:or paymet~t o[ t h~-_~ .~I,.E,00. I’m checking to see i[ som~-_~one can 

attend as I will b,-:~ on spring br~-:~ak that week 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent; Thursday, March :[3, 20:[4 :[:[:00 AM 

To: Paul, Therese 
8~bject: RE: Banking Institute -- URGENT-- Sponsorships and Board Listing 

Hi Therese - 

I was reviewing our sponsorship lis~: and saw ~hat I included Fifl:h Third on it, but in rereading your email bek)w, t think ~:hat may haw:, been an error on my part. ff 

the bank would like to be a sponsor ($:[500, 2 compfimenta[y admissions), the information is attached. It: you did not in[end to sponsor this year, please let rne 

know and I will remove your name from the list. 

Thanks, 

~.issa 

From; Paul, Therese [mailto:Therese.PauK~53~com] 
Sent-" Monday, February :[7, 20:[4-8:24-AM 
To-" Broome, Lissa L 
S..bject-" RE: Banking [nstitute -- URGENT-- Sponsorships and Board Listing 
Lisa, I apologize. Things are a bit hectic and ] lost sight of this. 

From: Broome, Lissa L [E_~_a__[!_t__o__:_Lb__tLo_9___m___e__,r~__e___m___a_jJ_=_u__t}_c__=_e__(_!_u_] 
Sent-" Friday, February 07, 20:[4 9:29 AM 
To-" Paul, Therese 
Subject-" Banking 1nstitute -- URGENT -- Sponsorships and Board Listing 

Hi Therese 

I )~st wanted to check to see if Fifth Third was interested in sponsoring the Banking Institute again this year. The relevant information is attached. If you are 

planning to sponsor, if you let me I~now by noon o~ ~ebruary 1.2, f think we can stili haw:~ the firm’s name included in our journal iisting of the sponsors. 

In any ew:’n~:, w~-’_~ hope you will be able ~:o join us on April 71-4 in Charlotte, and that you will consider pr.:_~moting the April 2 ABCs of Banking Law program to any 

lawyers at your bank who rn~gh[ benefit from this overview o[: banking law principfes. Our room bfock is now open at the R~tz--Cari[on so if you are planning to 

attend, you may want to reserve a room before the block fills up, ~ttp;!/www.~aw~tmc:edM]de/banMn~nstitt~te!Iogist~cs/. 

Thanks for al~ of your support. 

k~ssa 

[Jssa L Broome 

Wells ~argo Professor of Banking Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel H~]~ NC 27599.-3380 

Access mv papers on SSRN at: http]Jssrn.com]at~thor=248720 

Description 
ilttp:ffwww law uric edu/ir~lages/newsimedia/banMrlgtinance web 542 jpg 

From: Broome, Lissa L 
Sent: Monday, January 27, 20:[4 :[:[:07 AM 
To; _b_ _ _o_ _a_ _r_ _d_ _ _a_ _c_l_ _v_ is_ 9_ _r_ _s_ ~ I i s t s e r v. u n c. e d u 
Subject; Banking Tnstitute -- URGENT -- Sponsorships and Board Listing 

Friends - 

I hope you all had a wonderful holiday and a happy New Year. There are several items below that need your immediate attention. 

It is time to solicit sponsors for our annual Banking Institute which will be held April 3-4 in Charlotte. The sponsorships remain ~1500. The sponsorship 

information is attached, including information about the two complimentary admissions to the program. 

o Please let me know by end of day on Januaw 3:1 if your bank or firm will be able to sponsor this year. The journal will be going to press shortly after 



that date and we want to be sure to be able to acknowledge your contribution in the journal. The sponsor payment is not due until March 3 (and 

extended payment terms are available, if needed). 

¯ The journal will also include the listing of our board of advisors. Please proof your listing on the attachment and let me know any changes that need to be 

made by the end of day on January 31. 

¯ The tentative agenda for the program is also attached. It will be posted on our website and online registration will be activated soon. Please mark your 

calendars for April 3-4. I will let you know when registration is available. 

Please also make a note of the "ABCS of Banking Law" program that will be held at the offices of Mayer Brown in Charlotte on April 2. Its online registration 

will be activated soon. Please help us promote this program among your associates and clients who may benefit from a one-day overview of banking law 

and regulation. 

I’ll follow up next week tracking down the stragglers to the requests listed above (don’t be one of them!) and letting you know about when online registration will 

be available for both programs. We appreciate all you do to support the Banking Institute. We have another terrific line-up thanks to our program coordinators. We 

are counting on you (as we always do) to help spread the word and attract our program audience. 

Take care, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h tt p:i!www.!a w:unc.ed u/cent ers/bank!n~ 

Access my papers on SSRN at: _h_t_t_p__]/_/___s__s__r__n__:_c_o_m__i___a__u___t__h__9__r_:E~!_~Z~_~ 

Description: 
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this information is prohibited. Please reply to the message immediately by informing the sender that the message was misdirected. After replying, please erase it from 

your computer system. Your assistance in correcting this error is appreciated. 

This e-mail transmission contains inIbrmation that is confidential and may be privileged. It is intended only tbr the addressee(s) named above. If you receive this e- ma~l 

in error, please do not read, coW or disseminate it in any manner. If you are not the intended recipient, any disclosure, copying, distribution or use of the contents of 

this information is prohibited. Please reply to the message inunediately by informing the sender that the message was misdirected. After replying, please erase it from 

your computer system. Your assistaJ~ce in correcting this error is appreciated. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Thursday, 11:49 AM 

~gmaJl.com2 

ILE: Fall Semester Externship at the NYC Office of the SEC 

Thanks, The break has been Nce, bt~t I can’t believe that it is almost over. I hope you are having a good o~e too. 

From: [mailto: ~gmail.com] 
Sent: Thursday, I 11:48 AM 
To; Broome, Lissa L 
Subject: Re: Fall Semester Externship at the NYC Office of the SEC 

He?’ Professor Broome, 

Not a probleIn -- I j ust forwarded the email along to the 2L staff members. I hope you’re enj oying the b~ak. 

Best, 

On Thu, ~t 11:36 AM, Broome, Lissa <lbroome(?~emaila~nc.edu> wrote: 
tli Could you circulate the email below to the 2L staffmembers of the Banking Journal? Th~mks. 

Friep, ds -- Professor Savasta-Kenp, edy asked me to let you know that the NYC office of the SEC has several openings for full semester exterp, s for           This is an academic credit 

externship run through, our externship program if you are a 2L and interested in learning more, piease contact Professor Savasta-Kennedy~ mskenned@email unc edu: 919-843-9805. 

Take care, 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Bm~king and Finance 
UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law, unc.edttlcen ters’banking 
Access my papers on SSRN at: ht~p://ssrn.com/author=248720 

::~:: Description: 

...... http:l/~,~wlaw.uncedu/images/news/media/bankingfinance web 542 jpg 

JD Candidate, 
UNC School of Law 

@~m__a__t!=_o___o__m 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, March 13, 2014 12:09 PM 

Grace, Raymond <rgrace@nccob.gov> 

ILE: Call for Papers -- Second Annual "Communi~ Banking in the 21st Centu~" Research Conference 

The showdown in Raleigh a t:ew weeks back was epic! Too bad either Learn (or player} had to lose thaL one. 

!issa 

From: Grace, Raymond [maiito:rgrace@nccob.gov] 
Sent: Thursday, March :[3, 2014 8:24 AM 

To: Broome, Ussa L 
Subject: RE: Call for Papers -- Second Annua[ "Communi~ Banking in the 2ist Centu~" Research Conference 
Usa, gtad you wi~[ be able to attend the town hail meedng. We do hope the ca[[ [or paper’s w~[I pique some ~nteresL and garner some submissions. We witl certainly 

take a look at your programs, a~d I tMnk you ca~ be certain we wN have someone atte~d~ We have three very good young ~awyers on staff now, and we’ve had 

them drinking from the fire hose since they jobbed our team. ~’m sure they wi[~ be especially interested. 

~ expect: you’ll be spending some l:~me in Greensboro the next few days. f’d wish you good ~kE~::k, but knowing where my b-bail heart lies, you’d question my 

s~Dcer~ty. 

Best, 

Ray 

E~= Broome, Lissa L [mai~to:lbroome@ema~Lunc.edu] 
Seat= Wednesday, Narch $2, 
Te; Grace, Raymond 
Sabject= RE: Call for Papers -- Second Annual "Communi~ Banking in the 2$st Centu~" Research Conference 

Ray---Thanks for sendin8 th~s and to Ha fo~ inv~t~n~ me to the town meeting. I p~an to atLend, b~t ~ w~ be a I~tde bit late as I will be conJn8 there d~ect~y from 

clasm I appreciate the information about the ca~l [or papers. 

Unfortunately, 

~ hope yo~ and folks from Vo[J[ office will consider atte~d~8 our 

ABCs of BanMng I_aw program, April 2, Charlotte and 

Banking InslJtute, April 3-4 h~ Chmiot~:e. 

~ am happy to extend one complimentary adnJssion to each program to you or someone from your office. We encourage other’s from your office to attend and we 

have a reduced tale for government empfoyees. If you or any of your fo~l<s are h~terested, leL me know and we’ll work with your’ ass~stm~Ls to get you signed up for 

free or at the appropriate rate. More informat~on about each program ~s available at http:iiwww.law.unc.edu/cle! (dick on the appropriate button h~ the left hand 

cokmm). There 

wil~ be speaking at the dinner on April 2~. 

Thanks, 

Ussa 

L~ssa I.. Broome 

We~ls Fargo Professor of Banking Law 

Director, Center [or ganMng and Finance 

U NC Schoo~ of 

CB#3380, Van Hecke--WeLtach 

Chapel H~t NC 2759%3380 

91%9623065 
http:i!www.law~u nc.ed u/cent ers/ba n k~n~ 
Access my paper~; on SSRN a[:: http://ssrn.com/author=248720 

h%,://wwwlawunc.edu/irila~gss/newskilediah~’a~nkin~:lfinarice web 542 j[~-g 

From: Grace, Raymond [__m___a_jJ_t__O__Lr_g__r_a___c__e__@_D__c__c__o___b_~_g__q_v_] 
Sent: Wednesday, March :[2, 20:[4 8:59 AM 
To: Broome, Lissa L 
Subject: FW: Call for Papers -- Second Annual "Community Banking in the 2:[st Century" Research Conference 

Dear !isa, 

Hope you are doing well and enjoying our strange ~’mete.:_~rological spring" weather. 

Last year the St. [.ouis Federal Resettle released a s~:udy on community banking predica~:ed on an analysis of banks tha~: managed to maintain ":1." CAME[.S ra~:ings 

Lhroughout Lhe Great Recession. I Lhought it was a novel idea; studying banks who clearly knew how to do the business of banking, rather than Lhose that struggled 

or failed. The study is available on their website, if you haven’t already read it. 

Also that year, the St. Louis ~ed and the Conference of State Bank Supervisors ("CSBS") collaborated on a conference on community banking that brought together 

bankers, regulators and academics to study commut~ty banMng w~:h an eye to h~en~:ify~ng ways ~:o improve ~:he #~dus~:ry’s ~mb~lRy stud proS~:abi~tv, including 

means by whk:h ~:he regula~:ory burden on such banks c.mJd be reduced w~thout jeopard~dng sa[ety and soundness. Then Chairman gernanke was the keynote 

speaker at the conference, wMch was he~d ~n October ~n St Louis. At that time, he #$d~cated ~t was to be the [irst of a ser~es of annua~ conferences. Current Chair 

Yel~en has confirmed dis, and as a result, the state bankb~g depm’LrnenLs, k<k~ding ours, will be holding town ha~ meetings on the subject dis spring, Lo gather 

input for the conference~ ~n addition, we are soliciting academic studies from universities around the country to be considered for presentation to the next 

conference. Which, fina~lV, brings me to the forwarded message from CSBS. 

When you have a few moments, please review thb "<:a~ for Papers," a[ld ~et me know what you tMnk. We wouk] of course k)~e to hm~e some o[ your studen~:s 

[acu~Ly) subnJL studies for consideration. Happy to discuss this w~th you at your convenience. 

Best regards, 

Ray 

Sent: Nonday, Hatch ~0, 20~4 3:~3 PN 



To: Grace, Raymond 
Subject: Call for Papers -- Second Annual "Community Banking in the 21st Century" Research Conference 

If this email does not display properly, please view our o__r!]jq_e___v_.e_r_.s_[9_n_. 

March 10, 2014 

TO: Community Bank Steering Group 

The following call for papers for the Federal Reserve 
System/Conference of State Bank Supervisors Second Annual 
Community Banking Research Conference was sent out over 
the .S~.~.~.c..La.~.S.~.c.~[.q~.q~.c...e.~.R..e~.s~.e....a.~r:.c.b~.N.~e..t;~.w..~.~.r..k..:~.s~ Financial Economics 
Network on Friday, March 7th. It has also been posted on 
the conference website, which can be accessed here. 

Call For Papers 

Community Banking in the 21st Century: Federal Reserve 
System/Conference of State Bank Supervisors Second 
Annual Community Banking Research Conference 

September 23-24, 2014, St. Louis, Missouri 

Deadline: June 15, 2014 

The Federal Reserve System and the Conference of State 
Bank Supervisors invite the submission of papers for their 
second annual research and policy conference, which will be 
held Sept. 23-24, 2014 at the Federal Reserve Bank of St. 
Louis. 

The purpose of the conference is to bring together 
academics, community bankers, regulators and policymakers 
to focus on the latest academic research on community 
banking and the important policy issues that affect 
community banks. 

TOPICS: We invite the submission of papers that explore all 
aspects of community banking, including, but not limited to: 
- the role that community banks play in the U.S. financial 
system; 
- the influence of community banks on economic output and 
the wellbeing of the businesses and households in the 
communities they serve; 
- the impact of technological innovation on the products, 
services, structure and viability of community banks; 
- the costs and benefits of community bank regulation and 
supervision, as well as recommendations for increasing the 
benefit/cost ratio; and 
- actual and expected effects of current competition, 
including from the shadow banking system, on the products, 
services, structure and viability of community banks. 

We welcome theoretical, empirical and policy-oriented 
papers. 

PAPER SUBMISSION PROCEDURE: The deadline to submit a 
detailed abstract or completed paper is June 15, 2014. 
Please send your submissions by email to 
~.c.~.~..~..m..~...m..~.u..~.nJ~.t.y.~~~.a.~..n.~.k..Ln..g..c...~.~.n..~.f..e..L.e....n.~.c....e.~@...s..~J~.s.~:~.f..r.~.b.~..~..~.~.r.g~ 

Authors of accepted papers will be notified by Aug. 1, 2014. 
Additional information is available at the conference web 
site: http ://www.stlouisfed.org/CBRC2014 

.~:iI Inf .... for iMIS 

1 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, March 13, 2014 1:08 PM 

Grace, Raymond <rgrace@nccob.gov> 

ILE: Call for Papers -- Second Annual "Communi~ Banking in the 21st Cenm~" Research Conference 

From; Grace, Raymond [mail~:rgrace@nccob.gov] 
Sent: Thursday, March 13, 2014 8:24 AM 
To; Broome, Lissa L 
Subject; RE: Call for Papers -- Second Annual "Community Banking in the 21st Century" Research Conference 
Lisa, glad you witl be able to attend the town hall meeting. We do hope the call [:or papers w~H pique some ~nterest and garner some submissions. We will certainly 

take a look a~ your programs, and I d~#~k you can be certain we w~[[ have someone attend. We have three very good young lawyers on staff now, and we’ve had 

them drinking from the fire hose skate they jobbed our team. gm sure they wi[~ be especially interested. 

[ expect you’H be spending some thee 

s~ncerRy. 

Best~ 

Ray 

F~m: Broome, Lissa L [mai[to:lbroome@email.unc.edu] 
Sent: Wednesday, Hatch 12, 20~4 4:~ PN 
To: Grace, Raymond 
Subje~tt RE: Call for Papers -- Second Annual "Communi~ Banking in the 21st Centu~" Research Conference 
Ray-Thanks for sending th~s and to Ha for inviting me to the town meeting. I plan to atLend, but [ will be a Htde bit late as I will be comk~g there directly from 

class. I appreciate the infom?ation about the call [:or papers. 

Un[:ortuna~e[% [ have a schedule conflict w~th the B~tco~n meeting. 

~ hope you and folks from your office wi[l consider attending our 

ABCs of Banking I.aw program, April 2, Charlotte and 

Bankk~g Institute, ~prH 3-4 h~ CharlotLe, 

~ am happy to extend one con~p~imen~ary admission ~o each program to you or someone ~rom your of Sce. We encourage others from your o~fh::e ~o attend and we 

have a reduced rs[e for ~overRmeRt employees. H: you or aRy o]: you~ foH<s are ~nterested, le[ ~T~e know and we’l~ work w~th your ass~stsn[s to get you s~ned up for 

~:~ee or at the appropriate rate. More ~n~:ormat~on abou[ each p~o~ram ~s available at ~i/www~yD~:~y/s~e/(dick on the appropriate bu[ton #~ the le~:t hand 

coku~n), There ~s a special p~ne~ at the ganMng ~nstitute on the future of community b~nk~ng ~nd T~m M~yopoulos ~CEO of ~ann~e Mae and former GC of B of A) 

wi~ be speaking at the d~nner on ~prH 3. 

Tha]~ks, 

Ussa L ~roome 

Wells ~argo Professor of Banking 

Director, Center for ganMng and Finance 

U NC School of Law 

CB#3380, Van Hecke,-We~:~ach 

Chapel H~, NC 27599--3380 

9~9.962.7066 

http:!!www.lawamc.edu!centers!bank~ng 

Access my papers on SSRN a~:: http://ssrn.comiauthor=248720 

ilttp://wwwlawunc.edu/irilag~c,s/news/riledia/bankingfinarlce web ~2j~a9 

From: Grace, Raymond [[~_a_jJ~_~£g__r_a___c__e_.__@__n__£_c__o___b_,_g__q_v_] 
Sent-" Wednesday, March 12, 2024 8:59 AM 
To; Broome, Lissa L 
Subject; FW: Call for Papers -- Second Annual "Community Banking in the 21st Century" Research Conference 

Dear ~.isa, 

Hope you are doing well and enjoying our strange "meteorological spring" weather. 

Last year the St. Louis Federal R~-:~serve r~:A~:_~ased a s~:udy on community banking predica~:ed on an analysis of banks tha~: managed to maintain ":1." CAIVIELS rag:rags 

Lhroughout Lhe Great £ecession, f thought it was a novel ich-:~a; studying banl~s who clearly knew how to do the bus~ness o[ ba]ikk~g, rather than [:hose [hat struggled 

or failed, The sLudy is available on Lheir website, i[: you haveR’t already read ~t. 



Also d~at year, d~e St. [.ouis Fed and t h~-_~ Conference of S~:ate B~nk Supervisors ("CSBS") collaborated on ~ conference on commun~:y b~nking tha~ brought together 

bankers, regulators and academics to study cornrT~un~ty banMn~ w~th an eye to ~dentify~ng ways to improve the ~ndustry~s v~abH~ty and profitability, ~nduding 

means by which the regulatory burden on such banks could be reduced w~tbout jeopard~zk~g safety and soundness. Then Chairman Bernan](e was the keynote 

speaker at the conference, wMch was he~d h~ October h~ St. Louis. At that t~me, he ~nd~cated ~t was to be the first of a series of annual conferences. Current Chair 

YeHen has confirmed tMs, and as a result, the state banMng departments, ~ndudh~g ours, will be holding town ha~ meeth~gs on the subject th~s spring, to gather 

input for ~:he conference, h~ ~ddil:h:~n, we are soliciting academic studk~s ~rom un~ersit~es around the country to be considered for presentatk)n to the ne’,<t 

conference. Which, fir~ally, brings me to the forwarded message from CSBS. 

When you have a few mor~ents, please review Lb~s "Calf for Papers," and let me know what you Lh~nk. We would of course ~ove to have some of your students (or 

faculty) s~bm~t studies for consideration. Happy to discuss this w~tb you at your convenience. 

Best regards, 

Ray 

Seat; Monday, March ~0, 2054 3:$3 PM 
Te= Grace, Raymond 
S~bject= Call for Papers -- Second Annual "Communi~ Banking in the 2Sat Centu~" Research Conference 

If this email does not display properly, please view our online version. 

March 10, 2014 

TO: Community Bank Steering Group 

The following call for papers for the Federal Reserve 
System/Conference of State Bank Supervisors Second Annual 
Community Banking Research Conference was sent out over 
the Social Science Research Network’s Financial Economics 
Network on Friday, March 7th. It has also been posted on 
the conference website, which can be accessed here. 

Call For Papers 

Community Banking in the 21st Century: Federal Reserve 
System/Conference of State Bank Supervisors Second 
Annual Community Banking Research Conference 

September 23-24, 2014, St. Louis, Missouri 

Deadline: June 15, 2014 

The Federal Reserve System and the Conference of State 
Bank Supervisors invite the submission of papers for their 
second annual research and policy conference, which will be 
held Sept. 23-24, 2014 at the Federal Reserve Bank of St. 
Louis. 

The purpose of the conference is to bring together 
academics, community bankers, regulators and policymakers 
to focus on the latest academic research on community 
banking and the important policy issues that affect 
community banks. 

TOPICS: We invite the submission of papers that explore all 
aspects of community banking, including, but not limited to: 
- the role that community banks play in the U.S. financial 
system; 
- the influence of community banks on economic output and 
the wellbeing of the businesses and households in the 
communities they serve; 
- the impact of technological innovation on the products, 
services, structure and viability of community banks; 
- the costs and benefits of community bank regulation and 
supervision, as well as recommendations for increasing the 
benefit/cost ratio; and 
- actual and expected effects of current competition, 
including from the shadow banking system, on the products, 
services, structure and viability of community banks. 

We welcome theoretical, empirical and policy-oriented 
papers. 

PAPER SUBMISSION PROCEDURE: The deadline to submit a 



detailed abstract or completed paper is June 15, 2014. 
Please send your submissions by email to 
.~.o...m...n.~..n..~..t.y....b...a....n...k..j~.n..~..~...n....f..e..~..e...r~.~.~..s.~j..s..‘..f.E.b.~...o..E~ 

Authors of accepted papers will be notified by Aug. 1, 2014. 
Additional information is available at the conference web 
site: htL_p;!!www.stlouisfed.org/CBRC2014 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, March 13, 2014 1:32 PM 

Burk, Bernie <baburk@emaJl.unc.edu>; Carlock, Jacqueline S <jcarlock@email.unc.edu-*; H~en, Thomas Lee <th~en@unc.edu-* 

l~L: DKM 2014 Dates 

I could do it on fall break as well, which is October 17. There is a home game against Georgia Tech on October 18th. On October 25~h, there is an away game at 

V~rgm[a. 

Tom, do you prefer the 24th? 

Ussa 

F~= Burk, Bernie 
Seat= Thursday, March $3, 20~4 $:$7 PN 
Te; Broome, Lissa L; Carlock, 3acqueline S; Hazen, ~omas Lee 
$abject= RE: DKM 2054 Dates 

24:th looks fine to me. Achml]y either date is free. Given that we ]]ave few or no sh~dents ever aRend, and our usual audience is folks who 
aren’t on our ca]endar~ I’m not sure the choice between [he 17th and the 24th mat[ers all [hat much. Unless one of you has travel plans. ~ don’t 
believe I do at this point Or unless there Js a meaningful home football game on the ]8th or 25th. You two know" beRer than I whether that 
wou~d make our attendance better or worse, but ~ would guess better. 

Bernard A. Burk 

Assistant Professor of Law 

l’aculty Fellow, Parr Cenker for Ekhics 

University of North Carolina School of I 

Van Hecke-Wettach Hall 

Campus Box No. 3380 

Chapel Hill, North Carolh~a 27599 

burk@mzc.edu 

(o) (919) 962-3688 

({,) 
From: Broome, kissa k 
Sent: Thursday, March 13, 2014 1:06 PM 
To: Carlock, Jacqueline S; Hazen, Thomas Lee 
Cc: Burk, Bernie 
Subject: RE: DKM 2014 Dates 

"i’hank~.b Jackie. ]he I7th i~.~ over [ali break, so I"m guessing ot~r preference wo~id be for Octob:_~r 24th. ’vVhaL do you tllink, "]’om and B~:_~rnie? 

Lissa 

From: Carlock, Jacqueline S 
Se~t: Thursday, March 13, 2014 1:03 PM 

Te: Broome, Lissa L; Hazen, Thomas Lee 
Subject: FW: DKM 2014 Dates 

See Lance’s email. There are currently only two dates available. 

JC 

From: Westerlund, Lance S 
Se~t: Thursday, March 13, 2014 11:31 AM 
To: Carlock, _lacqueline S 
Subject: RE: DKM 2014 Dates 

The 17th arid 24th ar’e com~let{:J¥ open at the moment The Law Revb:~w is in there on 

From: Carlock, Jacqueline S 
Sent: Wednesday, March 12, 2014 3:03 PM 
"re: Westerlund, Lance S 
Subject: DKM 2014 Dates 

Can you check CSLD for DKM dates? Lissa and Tom want a Friday in October. Thanks 

Jacqueline S. Carlock, CMP 

Director of Continuing Legal Education and Special Events 

UNC School of Law 

CB#3380 160 Ridge Road 

Chapel Hill, NC 27514 

Main: 919-962-1679 

Direct: 919-843-5644 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, 2:01 PM 

Om Kym N <orr@emaJl.unc.edu-~; Brown, Michelle <mbrown3@email.unc.edu>; Gelin, Da~a E <dgelin@unc.edu>; La~e, Cricket 
<cricke@unc.edu>; Miller, Beth <betl~mille@unc.edu>; Townsend, Jenn <jlownsend@unc.edu> 

ILE: Announcing the     Arthur Ashe Jr. Sports Schola~r FinaJists 

Thanks, Kyrn, for forwarding this and for put[Jng forward for these awards. Are we the orfly school wid~ two w~nners? 

F~m: Orr, Dm N 
Sent: Thursday, 1:48 PN 
To: Broome, Lissa L; Brown, Nichelle; Gelin, Dana E; Lane, Cricket; Hiller, Beth; Townsend, Jenn 
Subject: ~: Announcing the     A~hur Ashe Jr, Spo~ Scholar Finalis~ 

Here’s the press re~ease fo~ the A~thur gshe award~ Congrats to 

Kym 

From: Diverse: Issues In Higher Education [maiito:news@diverseeducation.com] 
1:45 PN Sent: Thursday, 

To: Orr, Kym N 
Subject: Announcing the Arthur Ashe .It, Sports Scholar Finalists 

If you have trouble viewing this email, r_.e_a_.d___t.h_ O__o_.n_[Ln_e___v_.e__r_s_Lo_.n_. 

Embargoed until Thursday, 

Contact: Ralph Newell 

Phone: 703-385-2419 E-mail: 
_R___a_ j ~ _h__@ __D_ j_’~ _e__r__s__e___E___d__u___c__a__t_ Lo__n__:_c___o___m_" 

Diverse: Issues In Higher Education announces Arthur Ashe Jr Sports Scholar Finalists 

FAIRFAX, Va, -- Diverse: Issues In Higher Education magazine has announced 

the top male and female finalists for the     Arthur Ashe Jr Sports Scholar Award The winners 

will be profiled in its edition¯ The finalists were chosen from over 600 outstanding 

minority student-athletes nominated by their respective institutions 

The male and female finalists are: 



In 1992, Blacklssues In Higher Education magazine, now Diverse, established the Sports 

Scholars Awards to honor undergraduate students of color who exemplify the standards set by 

tennis great Arthur Ashe Jr. 

A scholar and athlete, Ashe sought to expand opportunities for young people. Each year Diverse: 

Issues In Higher Education invites every postsecondary institution in the country to participate in 

this awards program by nominating their outstanding sports scholars. In addition to their athletic 

ability, students named Arthur Ashe Jr Sports Scholars must exhibit academic excellence as well 

as community activism 

To be included, students have to compete in an intercollegiate sport; maintain a cumulative grade 

point average of at least 32; and are active on their campuses or in their communities This year 

the NCAA Office of Inclusion has partnered with Diverse to present this standout class of scholar 

athletes. Approximately 600 male and female students from across the country were nominated. 

Past award recipients hiclude: Baylor University’s Robert Griffin III, Heisman 

Trophy winner mid Washington Redskins quarterback (2011); the University of 

Tennessee’s Kara Lawson, ESPN analyst who played for the WNBA’s 

Sacramento Monarchs (2003); San Diego State University’s Marshall Faulk, 

NFL tlall of Famer (1993); the University of Kansas’ Jacque Vaughn, head 

coach of the NBA’s Orlando Magic (1996); and North Carolina State 

Universit~-’s Russell Wilson, Seattle Seahawks quarterback (2011). 

Diverse: Issues In Higher Education is the nation’s only news magazine dedicated exclusively to 

diversity issues in higher education Visit www DiverseEducation com. 

To unsubscribe from future emails or te update your email preferences .c__~!_c_~__h___e_E_e_. 

Diverse: Issues In Higher Education 
10520 Warwick Ave Suite B8 

Fairfax, VA 22030 



S~COND ANNUAL 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, March 13, 2014 2:30 PM 

Sherry Smith < ~gmail.com> 

I~E: Referred by Lama Thomas 

Hi Sherl~- -- I would love to talk with you about our mutual interest in corporate governance As Laura may have memioned, my focus has been on the lack of gender, racial, and ethnic 
diversity in corporate boardrooms. I am involved in advocacy work through the Director Diversity Initiative (which I head and is housed at our law- school) and in academic work (focused 
on a series of interviews I have done with several colleagues with corporate board members about the impact of board diversity). More information about the DDI is at 
https://ddilaw.unc.edu/and you can see our published papers on director diversity at the link at the bottom of my signature line 

Open windo;vs for me next week (Eastern time) are: 
March 18 - 11:30- 1:45 
March 19 - 3:10 - 5:30 
March 20 - 8:30 - 11:45 
March 21 - 3:00 - 4:30 

Let me know if ant’ of these times work for you. Thales for reaching out. 

Lissa 

Lissa L. Broome 
Wells Fargo Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.9627066 
h ttp : / /~w,~v.la w unc. edu/centers/bankin~ 
Access my papers on SSRN at: http://ssmcom/author 248720 

..... Original Message ..... 
From: Shew)~ Smith [mailto: ~mail.com] 
Sent: Thursday, March 13, 2014 2:11 PM 
To: Broome, Lissa L 
Sut~iect: Referred by Laura Thomas 

Hello Lissa, 
My name is Sherry Smith. I was speaking with Laura Thomas, Coleman Lew, last week on a few items and I outlined my interest in serving on more public boards. I was lk~rmerly the CFO for 
SUPERVALU; a $37 billion food retailer I currently am a member of the Board ofDeere & Company and in Miiy will have become a Board Member for a mid cap specialS,’ retailer At Deere, in 
addition to the full board role focusing on strategy, succession, total shareholder return and overall corporate governance, I am very active on the audit committee assuring proper 
governance to perform our charter responsibilities, particularly given all the focus on the various regulatory bodies in this regard and changing landscape. Laura suggested it might be good 
for us to connect sometime, i would look forward to a call sometime in the next fews at a tirue covenant to your schedule. I have also attached a bin for your reference. 

Best regards, 
Sherry Smith 

~gruail. coru 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, March 13, 2014 2:31 PM 

Carlock, Jacqueline S <jcarlock@email.unc.e&~; Burk, Bernie <baburk@email.~mc.edu-~; H~en, Thomas Lee <th~en@unc.edu-~ 

ILE: DKM 2014 Dates 

I think Tom preferred the 17th and it works for Bernie and rne so let’s do it then (not the 24th). 

From: Carlock, .]acqueline S 
Sent: Thursday, Narch 13, 2014 2:26 plVl 

To: Broome, Lissa L; Burk, Bernie; Hazen, Thomas Lee 
Subject: RE: DKM 2014 Dates 

So book the 2-4th? 

F~m= Broome, Lissa L 
Sent~ Thursday, Narch 13, 2014 1:32 PN 
Te~ Burk, Bernie; Oarlock, Jacqueline S; Hazen, ~omas Lee 
Su~ject~ ~[: DKN 201~ Dates 

~ could do ~: on [a~l break as well, whk:h ~s October 17. There ~s a home game against Georgia Tech on October 218th, Or? O£:[ober 25th~ there is an away g~me ~t 

Vkg~n~a 

Tom, do you pre[:er the 24th? 

F~m: BurK Bernie 
Sent: Thursday, March ~3, 20~4 ~:~7 PM 
To: Broome, Lissa L; Carlock, Jacqueline S; Hazen, ~omas Lee 
Subject: RE: DKM 20~4 Dates 

24~ ]oo~s fine to me. Ac~a]]y ~Rh~r dat~ Js f~ne. Given t~a[ wo ~avo few or no s~d~nts eve~ a~ond, and our usua] audJem-~ Js fo]~s w~o 

area’{ on our calendar, I’m not sure the choice between the 17th and the 24th matters all that much. Unless one of you has travel plans. I don’t 

...... ~th    ~ ~h 
believe I do a{ this poh~t. Or unless there xs a meanmgtul home too{ball game on {he 18 or 2~ . You two h~ow better fftan I whether that 

would make our aRendance beRer or worse, but I would guess beRer. 

Bernard A. Burk 

Assistant Professor of Law 

Faculty Fellow, Parr Center for Ethics 

University of North Carolhxa School of Law 

Van Hecke-Wettach Hall 

Campus Box No. 3380 

Chapel Hill, North Carolina 27599 

burk@unc.edu 

(o) (919) 962--3688 

(c) 
From: Broome, Lissa L 
Sent: Thursday, Narch 13, 2014 1:06 plVl 
To: Carlock, Jacqueline S; Hazen, Thomas Lee 
Cc: Burk, Bernie 
Subject: RE: DKM 2014 Dates 

Thanks, Jackie. The 17ti~ is over fatl break, sc~ Vm guessing our preference wc~uld be for October 24.d~. What do you think, Torn and Bernie? 

Lissa 

From: Carlock, 3acqueline S 
Sent: Thursday, March 13, 2014 1:03 PM 

Te: Broome, Lissa L; Hazen, Thomas Lee 
Subject: FW: DKM 2014 Dates 

See L.ance’s email. There are currently only two dates awailable. 

JC 

Frora: Westerlund, Lance S 
Sent: Thursday, l’4arch 13, 2014 11:31 AN 

To: Carlock, Jacqueline S 
Subject: RE: DKM 2014 Dates 

The 17tt~and 24th are completely open at d~e moment. The Law Review is in d~ere on the 10th if we want to kick’em out! 

From: Carlock, Jacqueline S 
Sent: Wednesday, March 12, 2014 3:03 PM 

To: Westerlund, Lance S 
Subject: DKM 2014 Dates 

Can you check CSLD for DKM dates? Lissa and Tom want a Friday in October. Thanks 

Jacqueline S. Carlock, CMP 

Director of Continuing Legal Education and Special Events 

UNC School of Law 

CB#3380 160 Ridge Road 

Chapel Hill, NC 27514 

Main: 919-962-1679 



Direct: 919-843-5644 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, March 13, 2014 2:48 PM 

Debbi Clarke~ ~gmail.com>; Perrin, Andrew J <’andrewAperrin@unc.edu-*; Brown, Michelle 

<mbrown3@email.unc.edu> 

Osborne, Barbara <sportlaw@unc.edu> 

RE: exit surveys 

Thanks to Andy for geLting us slatted on this. Before Bar’bars incorporates any or NI of this inforrnation, I think we should discuss this document sL Monday’s 

Working Group meeting to get the benefit of ~deas broughL forth by the broader group. A~so, ] thh~k we need to be sure we have MicheHe’s inpuL before going 

forward~ 

Some questions: 

:. Do we mean Counsek~rs (those who wor~ [or M~chelh@ rather ~:han advisors (who are those who work ~n the College)? 

2. Fh’st section, second bullet: ~ am not sure we want ~:o I~mit contact bet~veen Counseh:~rs and ~ns~:ruc~:ors by the perm~ssh:m of the student. Don’t Counselors 

rout~nNy send Instructors requests [:or progress reports? ] don’t think we should expect them to gel student permission first. 

3. F~rst section, third bullet: may want to add "UnA~ersity, Co~ege, and department rules~’ sh~ce ~t ~s often the University’s Excused Absence policy that 

~nstructors do not folbw. 

4. First: sectkm, fifth bulle~:: may need to be rephrased to "Counseh:~rs may not pressure ~nstructors for special ~:reatmen~: or for grades." 

5. Second secl:h:m: B tMs sectkm meant to cower the extent to which Counsekxs can aBo offer advice or guh~ance w~th respect to courses and majors? The 

fourth bullet seems to be hesd~ngin thb direction, ffso, do we want Lo make iL more explicit? 

5. Second section: ~ dor£L th~nk this section belongs in Barbara’s PowerPo~nt since ~t doesn’t really re,ate Lo h~struct~ona~ personnel, but rather ~s a policy for 

ASPSA. 

Thanks, 

[Jssa 

F~m= DebN Clarke [ma~lto @gmail.com] 
Sent: Thursday, March ~3, 20~4 2:35 PM 

Te= Perrin, Andrew J; Broome, Lissa L; Brown, Michelle 
Subject= Ewd: exit surveys 

FYI [?om Barbma. 

Begin tbm’azded mess~e: 

From: "Osborne, Barbara" <sportlaw@unc.edu> 
Subject: RE: exit surveys 
Date: March 13, 2014 2:25:39 PM EDT 
To: Debbi Clarke.                @.qmail.com> 
i’m happy to add ~:his inf.:_xnlati.:_x~ to the FAC power point. 

And thanks so much for the info about studet~bal:hh-_d:e exit surveys! 

Take care, 

Barbara 

Barbara Osborne, 

Associate Professor 

Exercise and Sport Science 

Universi[¥ of Nord~ Carolina 

CB 8700, Woollen 309 

Chapel Hill, NC 27599 

919/962-5:1.73 

sportlaw@unc.edu 

Fro~: Debbi Clarke [mailto: ~c~mail.coml 
Sent: Thursday, March :t3, 2014 2:22 PM 
To: Osborne, Barbara 
Cc: Broome, Lissa L; Renner, Joy J; Perrin, Andrew _1; Brown, Michelle 
Subject; Re: exit surveys 

Hi Baacbaaca, I left you a long voice mail yesterday. I met this week ruth Andy l~errin, Lissa Bmome and Michelle Brown to discuss guidelines for conversalions 

between faculty tnembers and academic counselors in ASPSA. Instead of attetnpting to create a rigid policy mound this communication (e.g., "faculty and academic 

counselors cannot speak with one another") we felt it was important instead to present t~culty with guidelines that asficulate specific principals about faculty 

co~nmunication with counselors, and also provide ~aculty with information about who~n to contact if they have any concerns about this co~nmunication. Andy has pulled 
together a draft that may be useful to add to your "Do you have a s~dent-athlete in your class?" ppt. Joy mentioned to me that you plan to post the ppt to the Faculty 

Governance website this week. I don’t mean to hold you up, but I think this additional information may be helpful to include. Please let me know what you think. 

Also, different topic: I have emaJled the folks from whom I have been gathering best practices information on s~dent-athletes and academics (from Vanderbilt, Duke, 

Northwestern, Stanford, Notre Dame and UCLA). One of the follow up questions that I have asked then: is about exit surveys. I have heard from Northwestern and 

StanIbrd, will forward that information to you and let you know as I hear from others. 

Thanks again, all my best, 

Debbi 

Debbi Clarke 
Office of the Executive Vice Chancellor and Provost 
University of North Carolina, Chapel Hill 



On Feb 26, 2014, at 10:27 AM, "Osborne, Barbara" <sportlaw({~unc,edu> wrote: 

Hi Debbi, 

This is Barbara Osborne, from the Faculty Athletics Committee. I couldn’t remember if I ever sent you this presentation -so sorry if 1) it’s so late, or 2) I’m sending 

it again. 

I’ve started working on a research project with my colleague Dr. Erianne Weight (also in EXSS) on the NCAA requirement that schools conduct senior exit surveys. I 

was curious if you’ve come across anything in your duties (either here or previously) that examines what other schools are doing? 

Thanks so much for any help you can offer. See you at the next FAC meeting! 

Barbara 

Barbara Osborne, J.D. 

Associate Professor 

Exercise and Sport Science 

University of North Carolina 

CB 8700, Woollen 309 

Chapel Hill, NC 27599 

919/962-5173 

.s__p_ _o_r_t_!__a_w___~ __u_ ~_ ~ :_~ _d___u_ 

<image001.jpg> 

<Do You Have a Student-Athlete in Your C;lass.pptx> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, March 13, 2014 3:14 PM 

Burk, Bernie <baburk@email.unc.edu>; H~en, Thomas Lee <th~en@unc.edu> 

1~: DKM 

Hi Bernie--- 
That’s a good idea bt~t nothing we need to decide on now. This summer~ let’s remember to discuss again~ My guess is that there will be plenty of t~ckets available 
[or the g~me; the harder thing ~:o swh~g for [oiks ~,~ be hote~ rooms i~ they need one. ~1: rmght be e~sk~st to have a ~ink ~:o the AtMe~:~c De~arl:ment s~te h:~r the 
ticket purch~se. We c:o~kt ~:alk to Athletics i~bout whether they wouh~ offer a d~scount and provh~e ~ spedM code [or o~r ~mrchasers to ~se to ge~: the d~scounl:. 
Take care, 
L~ssa 

~ Burk, Bernie 
$eBtl Thursday, March ~3, 20~ 3:08 PM 
Te~ Broome, Lissa L; Hazen, Thomas Lee 
Subject: DKN 

diso~nt, ]us~ sayh~ ~o people they ~o~ld ~he~k a ~o~ on ~he re~ ~orm ~d indicate how many ~i~kets (and add ~he prJ~e to their registration 

or somethk~g could look cool), and we cou ld le~ them have a run at the attendees while they’re here? 

I don’t mean to unduly complicate thingso If this is ~easible, or you th~k I’m wrong abouk it improving anything, I don’t feel strongly about 

it; but R might help. 

Bernard A. Burk 

Assistant Professor of Law 

Faculty Fellow, Parr Center for Ethics 

University of North Carolina School of Law 

Van Hecke-WeRach }-{all 

Campus Box No. 3380 

Chapel Hill, North Carolh~a 27599 

burk@unc.edu 

(o) (919) 962-3688 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, March 14, 2014 7:07 AM 

Debbi Clarke < @gmail.com> 

Re: StaffMeamal 

Hi Debbi, you should ask Bubba about sharing the Department’s staff" manual. 

I will be driving to Greensboro shortly. Joy’ was going to call me on my ride but excep for her call I should be flee between 7:30 and 8:30. I will finish a meeting at 
10:30 or so and could give you a call then. 

My cell is 

Lis~ 

Sent from my iPad 

On Mar 13, 2014, at 10:20 PM, "Debbi Clarke" < ~gmail.com> wrote: 

Lissa, Can I upload this to Dropbox for the Working Group? 
Thank you again for your time this week. I have a meeting set np with Bobbi Owen next week. And I’ve already heard back from Andy Pemn m the 
Martin Rpt recommendation and the Ed Policy Contextualized Grading committee, I will share that with you ifyoffm intems~ted. 
Do you have any availabili~ tomorrow morning? I wanted to update you on a conple of things. 
Debbi 

Debbi Clmke 

Office office Executive Vice Chancellor and Provost 

University of North Carolina, Chapel Hill 

~(a)gmail.com 

On Mar 11,2014, at 3:54 PM, "Bmome, Lissa L" <lbroome(~emaJl.unc.edu> wrote: 

Sent fi~m my iPhone 

Begin forwarded message: 

From: "Warner, Stacey Harris" <stacevwamer~unc.edu> 
To: "Broome, Lism L" <lbroome@email.unc.edu> 
Subject: RE: Staff Manual 

Hi Lissa, 

Attached is the Athletic Depart~nent Stalt’Manual that Dr. Miller mentioned I would email you. 

Hope you have agood evening! 
~Stacey 

From: Miller, Beth 
Sent: Thursday, October 24, 2013 4:09 PM 

To: Broome, Lissa L; Gallo, Jr., Laxry A.; Canningham, Bubba; Pogge, Paul 

Cc: Warner, Stacey Harris 

Subject: RE: StaffManual 

Lissa~ Stacey Heads Wagoner will etnail you an electronic coW of the 2013-14 Athletic Departtnent StaffManual, without 
appendices. As you look through the manual, if them are a specific appendices you would like to see, please let us know and 
Stacey can send them to you as separate pdf files. It seems our Staff Manual website has changed and she is having problems 
posting the updated version of the complete manual, but hopefully that will be solved soon. 

If you need any/thing else, just let me know. 

~Beth 

From: Broome, Lissa L 
Sent: Thursday, October 24, 2013 2:41 PM 

To: Ga]lo, Jr., La~ A.; Cunningham, Bubba; Pogge, Paul; Miller, Beth 

Subject: ILE: Staff Manual 



Hi Larry the first link requires a user name and password (nay UNC onyen and password did not work). The second link 
takes me to a Novell page. 

Thanks, 

Lissa 

Fro,n: Gallo, Jr., Laxzry A. 
Sent: Thursday, October 24, 2013 7:58 AM 

To: Ctmningham, Bubba; Pogge, Paul; Miller, Beth; Broome, Lissa L 

Subject: StaB’Manual 

Go m http://stafthaanual.athletics.unc.edu 

There is also a link on www.uncaa.anc.edu<http:#www.uncaa.unc.edu> (don’t know if this still works by just clicking on this 
link; you may have to directly type link into browser) 

UserName: 

Password: 

The siaffmanual on line has not been updated for this yeaac. I believe Stacey Hams Warner is in the process of getting this 

done. 

Hope this helps, and I think we should have a link on our website under the compliance tab. 

Thanks, 

[cid:image001. png~)01CEDOD3.DA5 EDD 10 ]Larry Gallo, Jr. 

Executive Associate Director of Athletics 

University, of North Carolina at Chapel Hill 

Responsibili~, Innovation Service Excellence 

From: CunninghaJn, Bubba 

Sent: Wednesday, October 23, 2013 6:32 PM 

To: Pogge, Paul; Miller, Beth; Gallo, Jr., Lany A. 

Subject: Fwd: l?olicy Handbook 

Where do we keep our policies and procedures manual? 
Lissa would like access. 

Bubba 

Sent from my iPhone 

Begin forwarded message: 

From: "Broome, Lissa L" <lbroome@email.unc.edu<ma~lto:lbroome@email.tmc.e&i>> 

Date: October 23, 2013 at 3:55:13 PM EDT 
To: "Cum~inghaa~, Bublm" <bubbac(gbemail.unc.edu<mailto:bubbac@email.unc.edu> > 

Subject: Policy Hmadbook 

Hi Bubba I could not find the handbook on taacheelblue.com<http:/Tlaxheelblue.com>. I found a S-A Handbook and other 

miscellaneous policies, but I was looking for the policy document that on page 62 discusses Scheduling Policies and 
Procedures (continued). If you could send me a link, I would appreciate it. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 
Director; Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc.edu,’centers/banking 

Access my papers on SSRN at: http://ssm.comiautho~248720<http:/ihq.ssm.com/GroupProcesses’RedirectClick.cfm? 



partid=248720&corid=649&runid=6895&url=http://ssm.com/autho~248720> 

[Description: http:/,www.law.unc.edu, images, news/media/bm~ingfina~ce web 542.ipg] 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Saturday, March 15, 2014 7:49 AM 

Nathan Batts <Nathan@ncbankers.org> 

l~g: Ba~Mng Ins|itute l~blici~ 

Thanks, Nathan, for getting in the ABCs stuff too. 

Take care, 

Lissa 

From: Nathan Batts [mailto:Nathan@ncbankers.org] 

Sent: Tuesday, March 11, 2014 6:16 PM 

To; Broome, Lissa L 
$,,bject; IRe: Banking Institute Publicity 
Lissa, 
Thanks.                                    I should be back in the office tomorrow and will try to get an article included in this week’s newsletter. 

Nathan [3at~s, Senior Vice President and Counsel 

North Carolina Bankers Association i P.O. Box 19999, Raleigh, NC 27619 

Office: +919.781.7979 i Tell Free: +800.662.7044 1 Fax: +919.881.9909 

www.ncba.com I nathan@ncbankers.orq I [] [] 

Prom: <Broome>, Lissa Broome <lbroome@email.unc,edu> 

Date: Friday, March 7, 2014 at 10:16 AM 

To: Nathan Batts <._n___a__t__h___a___n__@__n__c___b__a___n__~__e__r__s_:__o___rg> 

Subjec[: Banking Institute Publicity 

Hi Nathan -Thanks for putting in the item in this week’s NCBA Bulletin about the Banking Institute. If you think it is appropriate, could you plug The ABCs of 

Banking Law program in your next issue? Information about the program is attached. 

We appreciate your support and hope you can join us in Charlotte. 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banking 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

i.~.i Description: 
http://www.law.unc.edu/images/news/media/bankingfinance web 542.jpg 





Gall Hillebrand serves as the Associate Director for Consumer Education and Engagement 
at the Consumer Financial Protection Bureau. The CFPB’s mission is to help consumer 
financial markets work by making rules more effective, by consistently and fairly enforcing 
those rules, and by empowering consumers to take more control over their economic lives. 

The Division of Consnmer Education and Engagement is comprised of six offices, which 
address Financial Education, Consumer Engagement, Servicemember Affairs, the 
Financial Protection of Older Americans, Financial Empowerment, and Students, 
including the Student Loan Ombusdman. Ms. Hillebrand previously served as the 
Financial Services Campaign Manager and a Senior Attorney at the West Coast Office of 
Consumers Union, nonprofit publisher of Consumer Reports" magazine. Ms. Hillebrand 
clerked for the Honorable Robert Boochever of the Ninth Circuit of U.S. Court of Appeals 
and practiced law with the San Francisco office of McCutchen, Doyle, Brown, & Enersen. 
She holds a B.A. in Economics from the University of California at San Diego, and a J.D. 
from the Boalt Hall School of Law, University of California at Berkeley. 

Learn more about the work of the CFPB at www.consumerfinance.gov. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 17, 2014 10:57 AM 

Carlock, Jacqueline S <jcarlock@email.unc.edu> 

leonmd.gilbert@hklaw .corn; wg~n@hldaw.com 

I~NV: NC Institute 

Hi Jackie -- See below ticom Leonard Gilbert I know we are still finalizing our need for speaker rooms, but if we have a room left over on Thursday night, please hold it for William 
McCullough at Holland & Knight (contact info belo;v) arid let him know about the room. Obviously, the room would not be direct billed to us and iVll- McCullough ;vould be responsible for 
payment. 

Thanks, 

Lissa 

..... Original Message ..... 
Frum: leunard gilber@hklaw cum [mailto:leonard.vilbert(@hklaw.com] 
Sent: Monday, March 17, 2014 9:46 AM 
Tu: Bruome, Lissa L 
Subject: RE: NC Institute 

Guud murning, 

After this email exchange, 1 called the Ritz. I got one ruom and put William G. McCulluugh in uur Maami uffice on the wait list If’NC has any rooms in inventory, it would be most appreciated 
if une cuuld be assigned tu him His address is 701 Brickell Ave, Miami 33131, Ste 3100, phone 305 789-7469 and email, wgm@hklaw corn 

1 *vill request our Sponsur check tuday I hupe we can still be listed in the printed material. I apulogize for the lateness uf this advice. ’]?hank you su much :[’or yuur patience and 
understanding. I louk forward tu seeing you in Charlotte 

R egards. Leonard 3/17 

Leonard tl Gilbert I Hulland & Knight 

Partner 
100 Nolth Tampa Street, Suite 41001 Tampa FL 33602 Phone 813.227.6481 i Fax 813.229.0134 leonard.gilber@hklaxv.com i waa~’.hklaw.cora 

..... Original Message ..... 
Front: Broome, Lissa L [mailto:lbroome(~email.unc.edu] 
Sent: Saturday, March 15, 2014 3:24 PM 
To: Gilbert, Leonard H (TPA - X36481) 
Subject: RE: NC Institute 

Hi Leonard -- Have you tried contacting the Ritz directly’? Our block expired, but they may still have rooms. Let me knoxv what you learn. 

Lissa 

..... Original Message ..... 
Front: leonard.gilber@hklaw.conr [mailto:leonard.ailbcrt(d}hklaw.com] 
Sent: Saturday, March 15, 2014 10:30 AM 
To: Broome, Lissa L 
Subject: NC Institute 

Lissa. SorlT to be asking this so late. If two of us from HK could be there, does the Institute have. 2 roonrs at the Ritz for one night? If so please let me know. Thank you. 
Regards. Leonard 

Sent from my BlackBei~y Wireless Handheld 

****IRS CIRCULAR 230 DISCLOSURE: TO ENSUff~E COMPLIANCE WITH REQLrIREMENTS DdPOSED BY THE IRS, VVE INFORNI YOU THAT ANY TAX ADVICE CONTAIN~ED IN 
THIS CO\{’dL, I~FICATION (INCLUDKNG ANY ATTACI~’dENTS) IS NO, T INTENDED OR V’,rP, ITTEN B Y HOLLAiNT) & KNIGHT LLP TO BE USED, AikT) CAiklNIO T BE USED, FOR THE 
PURPOSE OF (I) AVO]I)LNG TAX-RELATED PENALTIES Lr>,qDE R THE INTERiN’AL REVENL~ CODE, OR (if) PROMOTIN-G, MARKETING, OR RECOMMENDKNG TO ANOTHER P~/MRT Y 

ANY T.aIxI-RELATED MATTER HEREIN’**** 

NOTE: This e-mail is from a la}v filTl~ Holland & Knight LLP ("H&K"), and is intended solely for the use of the individual(s) to whom it is addressed If’you believe you received this e-mail in 
error, please notif}’ the sender immediately, delete the e-mail ficom your computer and do not copy or disclose it to anyone else If you are not an existing client of H&K, do not construe 
anything in this e-mail to make you a client unless it contains a specific statement to that effect and do not disclose awthing to H&K in reply that you expect it to hold in COl~fidence If you 
properly received this e-mail as a client, co-counsel or retained expelt of H&K, you should maintain its contents in confidence in order to preserve the attorney-client or work product 
privilege that may be available to protect confidentiality. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 17, 2014 11:03 AM 

leonard.gilber[~hklaw.com 

ILE: NC Institute 

Sponsorinfo2014.doc 

Hi Leonard -- 

We can list you on the materials at the Banking Institute (folder insert and poster), but Holland & Knight will not be included in the sponsor list included in the Banking Journal, since that 
copy has already gone to the printer. I have also attached the sponsor information again if you need it for processing the check request. 

I emailed Jackie Carlock separately about a room fi~r William. He might also want to make a back-up reservation at another nearby hotel -- rlhe Omni Charlotte, Marriott City (;entre, or Ak~ft 
are all nearby. 

See you soon! 

J_,issa 

..... Original Message ..... 
From: leonard gilber@hklaw corn [mailto:leonard.~ilbert(@hklaw.com] 
Sent: Monday, March 17, 2014 9:46 AM 
To: Broome, Lissa L 
Subject: RE: NC Institute 

Good morning, 

Aifer this email exchange, I called the Ritz. I got one room and put William G. McCulkmgh in our Maami office on the wait list IfNC has any rooms in inventory, it would be most appreciated 
if one could be assigned to him tIis address is 701 Brickell Ave, Miami 33131, Ste 3100, phone 305 789-7469 and email, wgm@hklaw corn 

I will request our Sponsor check today I hope we can still be listed in the printed material. I apologize for the lateness of this advice. Thank you so much :[’or your patience and 
understanding. I look forward to seeing you in Charlotte 

Regards. Leonard 3/17 

Leonard H. Gilbert I Holland & Knight 

Partner 
100 Nolth Tampa Street, Suite 41001 Tampa FL 33602 Phone 813.227.6481 i Fax 813.229.0134 leonard.gilber@hkla~v.com i wa~’.hklaw.cora 

..... Original Message ..... 
From: Broome, Lissa L [mailto:lbroome(~email.unc.edu] 
Sent: Saturday, March 15, 2014 3:24 PM 
To: Gilbert, Leonard H (TPA - X36481) 
Subject: RE: NC Institute 

Hi Leonard -- Have you tried contacting the Ritz directly’.’ Our block expired, but they raay still have rooms. Let rae kno~v what you learn. 

Lissa 

..... Original Message ..... 
From: leonard.gilber@hklaw.com [mailto:leonard.~ilbcrt~hklaw.com] 
Sent: Saturday, March 15, 2014 10:30 AM 
To: Broome, Lissa L 
Subject: NC Institute 

Lissa. Sony to be asking this so late. If two of us from HK could be there, does the Institute have. 2 rooms at the Ritz for one night? If so please let me know. Thank you. 
Regards. Leonard 

Sent from my BlackBerry Wireless Handheld 

****IRS CIRCULAR 230 DISCLOSURE: TO ENSL,ff~E COMPLIANCE WITH REQLrIREMENTS D~qPOSED BY fflqE IRS, V~ INFORNI YOU THAT ANY TAX ADVICE CONTAIN~ED IN 
THIS COM’vIL, I~FIt~ATION (INCLUDING ANY ATTACI~’IENTS) IS NOT INI~NDED OR ~rP,1TTEN B Y HOLLAiN~D & KNIGHT LLP TO BE USED, AikX) CAik2qOT BE USED, FOR fflqE 

PI~,PO SE OF (I) AVOIDING TAX-RELATED PENALTIES LrN~DE R THE INTTEP~’AL REVE~NL~ CODE, OR (if) PROMOTIN-G, MARKETING, OR RECOMMENDIN’G TO ANO TI3E~R P~4RTY 
ANY T.AZX-RELATED MATTER HEREIN’**** 

NOTE: This e-mail is from a la;v filTfk Holland & Knight LLP ("H&K"), and is intended solely for the use of the individual(s) to whom it is addressed If’you believe you received this e-mail in 
error, please notify,’ the sender immediately, delete the e-mail fi’om your computer and do not copy or disclose it to anyone else If you are not an existing client of H&K, do not construe 
anything in this e-mail to make you a client unless it contains a specific statement to that effect and do not disclose anything to H&K in reply that you expect it to hold in confidence If you 
properly received this e-mail as a client, co-counsel or retained expelt of H&K, you should maintain its contents in confidence in order to preserve the attorney-client or work product 
privilege that may be available to protect confidentiality. 



MEMORANDUM 

TO: 

FROM: 
DATE: 

SUBJECT: 

Board of Advisors 
UNC School of Law Center for Banking and Finance 
Lissa Broome 
January 27, 2014 
Corporate Sponsorships 

It is time again to begin arranging corporate sponsorships for the 20114 UNC School of Law 
Banking Institute that will be held Thursday, April 3, and Friday, April 4, 2014, at The Ritz- 
Carlton in Charlotte. The corporate sponsorship fee of $1,500 will entitle the corporate sponsor 
to special recognition in the North Carolina Banking Institute Journal and two admissions to the 
Banking Institute program and dinner. I certainly hope you will seriously consider being named a 
corporate sponsor. As you know, the sponsorships are the "life blood" of the Institute and 
provide crucial support to the Center for Banking and Finance. Your support will be greatly 
appreciated. 

If your firm or bank is willing to be a sponsor, you need to do three things: 

Please email to lbroome@email.unc.edu by January 31, 2014, and indicate your 

intention to sponsor so that your institution’s name can be included in the sponsor list 

publi shed in the North Carolina Banking Institute Journal. 

Please mail your sponsorship check payable to "UNC School of Law" to the law school 

address set forth below by March 3, 2014, unless you have arranged for a different due 

date with Lissa. An invoice is attached if that will facilitate payment by your 
organization. 

Professor Lissa L. Broome 
Center for Banking and Finance 
University of North Carolina School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

Please register the two complimentary attendees as soon as they are identified. We will 
notify you when online registration for the Banking Institute is active. There will be a 
choice from the registration pull-down menu to register (without further payment) for 
each institution’s two corporate sponsor slots. 

The tax deductible contribution for the sponsorship is $510; $990 of the sponsorship is accounted 
for as registration fees for the Institute. The UNC Law School Foundation tax identification 
number is 56-0934173. 

Thank you very much for your prompt consideration and support. 

uric. 102 



Center for Banking and Finance 
CB# 3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
Phone: 919-962-7066 
Fax: 919-962-1277 

2014 Banking Institute Sponsorship Invoice 

Please pay sponsorship fees for the 2014 Banking Institute in the amount of $1,500 payable to UNC 
School of Law. 

The UNC Law School Foundation tax identification number is 56-0934173. ($990 is the registration 
fee for two participants and $510 is a tax deductible gift to the Foundation.) 

Send the check to: 

Lissa L. Broome 
Center f-or Banking and Finance 
CB # 3380, Van tiecke - Wettach Hall 
Chapel Hill, NC 27599-3380 

Thank you for your continuing support. 

uric.102 {PAGE } 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, March 17, 2014 11:03 AM 

Kennedy, Joseph E <kennedy4@email.unc.edu> 

ILE: Exchange Oppo~ni~ 

Okay. Thanks for" the update. 

{issa 

From: Kennedy, Joseph E 
Sent: Monday, March 17, 20:~4 10:57 AM 

To: Broome, Lissa L 
Subject: RE: Exchange Opportunity 
Thanks for passing this along~ Just so you know, Jack received a ~etLer from Lheir Dean a~r’eady~ After due consideration, we derided not to go forward w~th them. 

Cheers, Joe 

F~m~ Broome, Lissa L 
Sent~ Nonday, Narch 17, 201~ 10:52 AN 
T~ ChenJianm~n~ Sizemore, Beverly A~ Kennedy, Joseph E 
Subje~t~ ~change Oppo~uni~ 

Hi Bev and Joe, 

I just met with Jianmin Chen, an Associate Professor at Shandong UNversity of Political Science and Law in China, and one of our visiting scholars. She said that the 

head of her school is interested in exploring student and faculty exchange opportunities with us. I wanted to pass this along in case the International Committee 

wishes to learn more about this opportunity. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law.unc.edu!centers!bankin~ 

Access my papers on SSRN at: http://ssrn.comiauthor=248720 

:: :~*~; :: Description: 

...... http:/Iwww.law.unc.edu/imageslnewslmedia/bankingfinance web 542.jpg 



Gi~ Payment Da~e Gift Amount and Use 

.January 31, 2014 
i$10,000 to bolsterThe Clearing House Fund, an endowed 
ifund that provides unrestricted annual support to the UNC 

!Center for Banking and Finance. 

January 31, 2014 
$5,000 to sponsor the welcome reception at the Banking 

Institute in Charlotte.. 

Pledge signature: 

Name: Daniel J. McCardell, Senior Vice President: Head of Regu!atory Affairs 

Address, City, State, Zip: 450 West 33rd Street~ New York~ NY 10001 

Phone Number: 212.613.0164 Email Address: dan.mccardell@theclearinghouse.org 

If you have questions about this form or making a gift, please contact IBrandon Wright by phone at 919o445o0172 or by emai[ at 
wrightb~, email.unc.eduo 



Gi~ Payment Da~e Gift Amount and Use 

.January 31, 2014 

i$20,000 to bolsterThe Clearing House Fund, an endowed 
ifund that provides unrestricted annual support to the UNC 

!Center for Banking and Finance. 

January 31, 2014 
$5,000 to sponsor the welcome reception at the Banking 

Institute in Charlotte.. 

Pledge signature: 

Name: Daniel J. McCardell, Senior Vice President: Head of Regu!atory Affairs 

Address, City, State, Zip: 450 West 33rd Street~ New York~ NY 10001 

Phone Number: 212.613.0164 Email Address: dan.mccardell@theclearinghouse.org 

If you have questions about this form or making a gift, please contact IBrandon Wright by phone at 919o445o0172 or by emai[ at 
wrightb~, email.unc.eduo 



Please register now for the annual UNC Banking Institute, to be held Thursday, April 3 and 

Friday, April 4 at The Ritz-Carlton Charlotte. This year’s Institute provides a valuable opportunity 

for industry participants to gather to discuss cyber-security threats, mortgage lending 
developments, the future of community banking, the changing landscape of enforcement, and 

the current Dodd-Frank Act areas of focus. Volume 18 of the North Carolina Banking Institute 
Journal will be distributed to all participants. 

Featured speakers include: 

Beth S. DeSimone, Executive Vice President, General Counsel and Secretary, 
CommunityOne Bancorp, CommunityOne Bank, N.A.; 

Timothy J. Mayopoulos, President and Chief Executive Officer, Fannie Mae (dinner 
speaker delivering The Third Annual George and Susan Beischer Address); and 

Gail Hillebrand, Associate Director for Consumer Education & Engagement, Consumer 

Financial Protection Bureau (delivering The Donald C. Clifford, Jr. Distinguished Lecture 

on Consumer Law). 

For more information, including an overview, hotel information, and the agenda, please visit the 

Banking Institute website (http://www.law.unc.edu/cle/bankinginstitute). If you will be traveling, 
please reserve your room before March 5 at The Ritz-Carlton Charlotte. Make reservations at 

http://www.ritzcarlton.com/en/Properties/Charlotte/using the Group/Promo code AMAAMAA or 

call 800.241.3333 and reference: The UNC School of Law Room Block when making 

reservations. 



Please register now for the annual ABCs of Banking Law, to be held Wednesday, April 2 in 

Charlotte. This program, in its third year, is sponsored by the Center for Banking and Finance 

at UNC School of Law. It is intended to provide an introduction to the banking law regulatory 
structure. It is designed for young attorneys and those who desire a basic framework in banking 

law, including in-house bank attorneys who do not work directly on bank regulatory issues, and 
business lawyers who want to understand how banking law impacts the banks with which their 

clients interact. Others who might benefit from the program include bank examiners and risk and 

compliance professionals. The program will be held at the Charlotte offices of Mayer Brown LLP. 

For more information, including an overview, hotel information, and the agenda, please visit 
http://www.law.unc.edu/cle/abcbanking/. If you will be traveling, please reserve your room 

before March 5 at The Ritz-Carlton Charlotte. Make reservations at 
http://www.ritzcarlton.com/en/Properties/Charlotte/using the Group/Promo code AMAAMAA or 

call 800.241.3333 and reference: The UNC School of Law Room Block when making 

reservations. 

The program is followed by the 18th annual Banking Institute on April 3-4. There is a discounted 

rate available for attendees who also register for the Banking Institute. More information about 

the Banking Institute is available at http://www.law.unc.edu/cle/bankinginstitute/. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 17, 2014 11:19 AM 

Clark, Jen L <clarkjen@emaJl.unc.edtr~; Bortz, Conrad <cbortz@email.unc.edu> 

Hennessey, Tricia <phem~es@e~naJl.unc .edtc> 

RE: FY15 budget 

Hi Jen and Tricia --- Since we are not funded by state funds, I assume this does not apply to us. If thai assumption is incorrect, please tel us know~ 

l.issa 

Frem: Clark, Jen L 
Sent~ Nonday, Plarch 17, 201~ 9:56 AN 

Te~ Broome, Lissa L; Bo~z, Conrad 
~¢~ Hennessey, Tricia 
Subject: ~15 budget 

It’s time to prepare your FY25 (JULY 1, 2024- JUNE 30, 2015) budset request. 

Over the past years you have all done a wonderful job of managing your budgets and we appreciate the hard work you have put into this process. This year we 

have two contingencies that could possibly impact our financial situation in the upcoming year: :IL student enrollment may decline this fall and the University has 

asked us to plan for a 2% budget reduction. At this time we ask each of you to submit a budget proposal for a potential 2% cut to your budget allocation. A budget 

reduction worksheet is included in the attached file. 

’*’~NEWTHI~ YE_~Ft’~’~ If you charge admission to an event that features live entertainment we must collect and remit sales tax on the portion of the admission 

charge that is for the entertainment. The event tab has been updated for you to calculate and include sales tax. 

Attached you will find 2 files. One file is a set of instructions that will walk you through the budget process. The second file is your FY15 budget request worksheet. 

Please take time to review the files and their worksheets. Our goal is to create a process that is easy for you to navigate and at the same time capture detailed 

budget information. 

Tdcia and I are available to meet with you to answer any questions you may have. 

Your budget request submission is due back to me by April 11, 2014 by 5pro. Please submit the completed budget file by email. 

Jen Clark 

Assistant Dean for Finance 

UNC-CH School of Law 

CB #3382 

Chapel Hill, NC 27599 

P - 919-843-1170 

F - 919-843-7652 

www.law.unc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, l 1:29 AM 

ttaddix, Elizabeth McLaughlin <emclaugh@email.unc.edu>; Tewari, Meenu <mtewari@unc.edu>; Weiss, Meredith 

<mlweis,’~emal. unc.edu> 

Ort, Shirley A <sao@unc.edu>; Cmminghan, Bubba <bubbac@email.unc.edt~>; Gitte~:m~n, Daniel P <~,t~nielg@emal.unc.edu>; Mumby, 

Dermis K <tnumby@email.unc.edu>; Mosley, Layna <mosley~unc.edu>; May, Steve <skma¥(~email.unc.edu>; Lan~bden, Christopher 

~0)live.unc.edu>;                    ~live.unc.edu>; 
;@live.unc.edu>; Lochbaum, Derek W <DWLochbaum@aux-services.unc.edu>; Harnish, Emily Ja~e 

--~ehamish@email.unc.edu> 

RE: LLCAC Report- Final Dra£ 

Friends -- Although I joined the February 26 meeting in process, ray notes indicate that Shirley suggested that we provide options for the Chancellor’s Cabinet and that Meredith said she 
would contact the Chancellor’s office to see ~vhether the Chancellor wished to have a single recommendation or have us present several options (as Shirley- suggested). My ~derstanding 
was that if the Chancellor’s Office requested a single reconm~endation, that we ~vould vote via email on that recomraendation. V~en I saw the draft report, I assumed that the options were 
presented because the Chancellor’s Office requested options. That said, it is obvious that there is very strong support for the first option and perhaps it is possible to convey the strength 
of the cormnittee’s support for that option more clearly in the report. 

Thanks to all for the hard work on tl-fis important set of issues. 

Lissa 

Lissa L. Broome 
Wells Fargo Professor of Banking Law 
Director, Center for Banking and Finance 
UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
919.962.7066 
http:i/~vw~v.law.unc.edv.’centers/banking 
Access ray papers on SSRN at: http://ssrn.com/author 248720 

..... Original NIessage ..... 
From: Haddix, Elizabeth McLaughlin 
Sent: Monday,               9:37 AM 
To: Te;vari, Meenu; Weiss, Meredith 
Cc: Ort. Shirley A; Curmin~ham, Bubba; Gitterman, Daniel P; NIumby, Dennis K; Mosley, Layna; May, Steve; Broome, Lissa L; Lambden, Christopher 

Lochbaum, Derek W; Harnish, Emil?’ Jane 
Subject: RE: LLCAC Report - Final Draft 

I appreciate Shirley’s institutional experience and opinion on this. Ho;vever, I do not recall agreeing at our last meeting that we would be presenting two options. I am absolutely willing to 
believe that I "missed it" somehow, but given others’ comments on this via email, remain contused. 

At any rate, I still haven’t seen Appendix F--can someone please send it to me? 

Thanks for all your hard ;vork, everybody. 

Elimnbeth 

Elizabeth Haddix 
S enior Staff Attorney 
UNC School of Law 
(;enter for Civil Rights 
919-445-0176 (o) 

emhaddi×@ uric edu 

323 West Barbee Ch Rd 
Chapel Hill, NC 27517 

IMPORTANT: ’l’his email transmission is intended only for the use of the individual or enti~ to which it is addressed, and may contain information that is privileged, confidential and exempt 
from disclosure under applicable law. If the reader of this communication is not the intended recipient, or the employee or agency responsible for delivering the communication to the 
intended recipient, you are hereby notified that any disseminatinn, distribution or copying of this communication is strictly prohibited. Kyou have received this con-anunication in error, 
please notify me immediately by telephone at 919 843 9807 ’]’hank you 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 17, 2014 11:33 AM 

Clark, Jen L <clarkjen@emaJl.unc.edu>; Borlz, Conrad <cbortz@email.unc.edu> 

Hennessey, Tricia <phem~es@e~naJl.unc .edu> 

RE: FY15 budget 

Thanks, Jen. 

l.issa 

From: Clark, Jen L 
Sent: Monday, March 17, 2014 11:23 AM 

To: Broome, Lissa L; Bortz, Conrad 
~:c: Hennessey, Tricia 
Subject: RE: FY15 budget 

Lissa, 
The 2% budget reduction does not apply to Vou sinc~-:~ you are not funded by s~ate dollar. You will n~:_~ed to compleb-:~ the rest of the budge~: templa~:e h:~r each of your 

departrnents and subrnit by April 11, 2014, Please let me know if you ~lave additional questions. Jen 

Jen Clark 

Assistant Dean for Finance 

UNC-CH School of Law 

CB #3382 

Chapel Hill, NC 27599 

P - 919-843-1170 

F - 919-843-7652 

www.law.unc.edu 

From: Broome, Lissa L 
Sent: Monday, March 17, 2014 11:19 AM 

To: Clark, Sen L; Bortz, Conrad 
Cc: Hennessey, Tricia 
Subject: RE: FY15 budget 

Hi Jen and Tricia --- Since we are not funded by state funds, I assume this does not apply to us. If that assumption is incorrect, please let us know~ 

Lissa 

From: Clark, .]en L 
Seat: Monday, March 17, 2014 9:56 AM 

To: Broome, Lissa L; Bortz, Conrad 
Co: Hennessey, Tricia 
Subject: FY15 budget 

It’s time to prepare your FY15 (JULY 1, 2014- JUNE 30, 2015) budget request. 

Over the past years you have all done a wonderful job of managing your budgets and we appreciate the hard work you have put into this process. This year we 

have two contingencies that could possibly impact our financial situation in the upcoming year: 1L student enrollment may decline this fall and the University has 

asked us to plan for a 2% budget reduction. At this time we ask each of you to submit a budget proposal for a potential 2% cut to your budget allocation. A budget 

reduction worksheet is included in the attached file. 

**NEWTHI$ YEAR** If you charge admission to an event that features live entertainment we must collect and remit sales tax on the portion of the admission 

charge that is for the entertainment. The event tab has been updated for you to calculate and include sales tax. 

Attached you will find 2 files. One file is a set of instructions that will walk you through the budget process. The second file is your FYIS budget request worksheet. 

Please take time to review the files and their worksheets. Our goal is to create a process that is easy for you to navigate and at the same time capture detailed 

budget information. 

Tricia and I are available to meet with you to answer any questions you may have. 

Your budget request submission is due back to me by April 11, 2014 by 5pro. Please submit the completed budget file by email. 

Jen Clark 

Assistant Dean for Finance 

UNC-CH School of Law 

CB #3382 

Chapel Hill, NC 27599 

P - 919-843-1170 

F - 919-843-7652 

www.law.unc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 17, 2014 11:33 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

FW: FY15 budget- 2 

Something t:or you to get started om 

I.issa 

From; Clark, Jen L 
Sent; Monday, March 17, 2014 11:23 AM 

To; Broome, Lissa L; Bortz, Conrad 
Cc; Hennessey, Tricia 
Subject; RE: FY15 budget 

[.issa, 

The 2% budget reduction does not apply to you since you are noL funded by state dollar. You will r~eed to complete the rest of the budget template for’ each of your 

departments and submit by April :1:[, 20:[4. Please let Rle know if you have additional quesLions. Jen 

Jen Clark 

Assistant Dean for Finance 

UNC-CH School of Law 

CB #3382 

Chapel Hill, NC 27599 

P - 9:[9-843- :1:[70 

F - 9:[9-843-7652 

www.law.unc.edu 

From; Broome, Lissa L 
Sent; Monday, March 17, 2014 11:19 AM 

To; Clark, Jen L; Bortz, Conrad 
¢:c: Hennessey, Tricia 
Subject: RE: FY15 budget 

Eli Jen and Tricia --Since we are not funded by state funds, I assume this does not apply to us. It: that assumption is incorrect, please let us know. 

From; Clark, Jen L 
Sent; Monday, March 17, 2014 9:56 AM 

To; Broome, Lissa L; Bortz, Conrad 
Cc-" Hennessey, Tricia 

Subject; FY15 budget 

it’s time to prepare your FY:15 (JULY :[, 20:[4- JUNE 30, 20:[5) budget request. 

Over the past years you have all done a wonderful job of managing your budgets and we appreciate the hard work you have put into this process. This year we 

have two contingencies that could possibly impact our financial situation in the upcoming year: 1L student enrollment may decline this fall and the University has 

asked us to plan for a 2% budget reduction. At this time we ask each of you to submit a budget proposal for a potential 2% cut to your budget allocation. A budget 

reduction worksheet is included in the attached file. 

**NEWTHIS YEAR*’~ If you charge admission to an event that features live entertainment we must collect and remit sales tax on the portion of the admission 

charge that is for the entertainment. The event tab has been updated for you to calculate and include sales tax. 

Attached you will find 2 files. One file is a set of instructions that will walk you through the budget process. The second file is your FY:15 budget request worksheet. 

Please take time to review the files and their worksheets. Our goal is to create a process that is easy for you to navigate and at the same time capture detailed 

budget information. 

Tricia and I are available to meet with you to answer any questions you may have. 

Your budget request submission is due back to me by April "ll, 2014 by 5pro. Please submit the completed budget file by email. 

Jen Clark 

Assistant Dean for Finance 

UNC-CH School of Law 

CB #3382 

Chapel Hill, NC 27599 

P - 9:[9-843-1:[70 

F - 9:[9-843-7652 

www.law.unc.edu 



~e~t: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 17, 2014 1 l:42 AM 

Gibson, S. Elizabeth <elizabeth~gibson@unc.e&~> 

Ltmch 

Hi Elizabeth - Sorry I missed your phone call. I have a lunch meeting today so I can’t join you. Does tomorrow at lunch work? 

Hope things are going well. 

Take care, 

Lissa 
Lissa L. groome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http://www.law.unc.edu/centersibanking 

Access my papers on SSRN at: http://ssrn.com!author=248720 

Description: 
http:ll~,~wlaw.uncedulimages/news/medialbankingfinance web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 17, 2014 11:43 AM 

Norton, Moll.,,, <mbnorton@unc.edu> 

ILE: ACC Gift Bag 

Hi Molly ---Thanks, Motly~ I will stop by tomorrow around 3:00 it: that’s okay. 

Lissa 

F~m: Norton, Molly 
Sent: Monday, March 17, 20:~4 ~0:09 AM 

To: Broome, Lissa L 
Subject: ACC Gift Bag 

Hi Lissa, 

Clint just left an ACC gift bag for you here in my office and asked me to let you know that it is here. 

Thanks, 

Molly 

Molly Norton 

Executive Assistant to 

Athletic Director Bubba Cunningham 

The University of North Carolina 

P.O. Box 2126 

Campus Box 8500 

Chapel Hill, NC 27515 

9J.9-962-8200 (phone) 

9:19-962-7490 (fax) 

mbnorton@unc,edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, March 17, 2014 1:17 PM 

Gibson, S. Elizabeth <elizabeth~gibson@unc.edn> 

1~3~,: Lunch 

Sounds good. 

Lissa 

From: Gibson, S. Elizabeth 
Sent: Monday, March 17, 20:14 12:08 PM 

To: Broome, Lissa L 
Subject: RE: Lunch 

Yes, Tomorrow wokHd be good. Let’s count on it. Same plan - kmch in my office after 1 return from ciass. 

See you then. 

Elizabeth 

From: Broome, Lissa L 
Sent: Monday, March J.7, 20~.4 J.:t:42 AM 

Te: Gibson, S. Elizabeth 
Subject: Lunch 

Hi Elizabeth - Sorry I missed your phone call. I have a lunch meeting today so I can’t join you. Does tomorrow at lunch work? 

Hope things are going well. 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

93_9.962.7066 

http:!iwww]aw.unc~edu!centers!banking 

Access my papers on SSRN at: http:iissrn.comiauthor=24872.~ 

i.~.i Description: 
http://www.law.unc.edu/images/news/media/bankingfinance web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 17, 2014 1:25 PM 

Westeflund, Lance S <lm~cew@unc.edn> 

ILE: Regist~ation Status Lis~s for Banldn~/,a33Cs 

Thanks, Lance. 

From: Westerlund, Lance S 
Sent: Monday, March 17, 20:1.4 ll:04 AM 

To: Broome, Lissa L 
Subject-" Registration Status Lists for Banking/ABCs 

Hi Lissa, 

l’ve attached the registration status lists for ABCs (19) and Banking Institute (106). 

Thanks, 

Lance 

Lance Westerlund 
Conference and Special Events Coordinator 
UNC School of Law 
Office of Continuing Legal Education 
University of North Carolina at Chapel Hill 
Campus Box #3380 
Chapel Hill, NC 27599 USA 

Phone: (9:19) 962-:1679 
Fax: (919) 843-7779 
Email: lancew@unc.edu 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 17, 2014 1:51 PM 

Vartanim~, Thomas--~Fhomas.Vartanian@dechert.com:~ 

ILE: UNC Bm~king Institute 2014 Agenda (2).docx 

Thanks, Tom~ 
I.issa 

I~m-¯ Var~anian, Thomas [mailto:Thomas.Var~anian@deche[t.com] 
~t: ~:riday, March 14, 21:):~ 3:39 PM 
T~-" Broome, Lissa L 
$..bject-" UNC Bankin~J Znstitute 21:)~4 A~Jenda 
Lissa: 
Here is the revised set of panelists for our session. 
See you soon. 
Regards. 
Tom 
Thomas P. V~rtani~n 
Deohert LLP 
~ 900 K Street NW 
W~shington, DC 20006 
202-261-3439 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 17, 2014 7:37 PM 

Stensrud, John q!ohn.Stensrud@klgates.com> 

Willi~n~ Amy ~my.Willimn@ldgates.com> 

RE: K&L Gates Sponsorship Check 

Thanks, John and Amy. We very much appreciate this support. 

l.issa 

From: Stensrud, John [mailto:John.Stensrud@klgates.com] 

Sent: Monday, March 17, 2054 4:28 PM 

To: Broome, Lissa L 
(::c; Williams, Amy 
Subject; K&L Gates Sponsorship Check 

Lissa - Just to follow-up._. K&L Gates 5:1,500 sponsorship check was mailed to you this afternoon. Hopefully, it will arrive at your office tomorrow afternoon or 

Wednesday morning at the latest. Have a great evening. John. 

Thorys John Stensrud 

Director of Administration, Charlotte 
K&L Gates LLP 
Hearst Tower 
214 North Tryon Street 
47th Floor 
Charlotte, NC 28202 
Phone: 704.331.5770 

Fax: 704.331.7598] 
john.stensrud@klgates~com 
w~c~.kl~qates.com 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

3/17/2014 11:39:05 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: 

Location: 

New Time Proposed: ABCs BI update 

Lissa’s office 

Start: 3/18/2014 4:00:00 PM 

End: 3/18/2014 5:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 17, 2014 7:47 PM 

Bortz, Conrad <cborlz@email.nnc.edu> 

I~W: Registration Confirmation for 2014 ABCs of Banldng Law: Get the Basics 

Thanks, Conrad, t:or registering me for both eyefuls. I received two cor#irrnations ]:or the ABCs program and one from the Bar, king k~st~tute. 

L~ssa 
F~m= UNC School of Law ~ice of Continuing Legal Education [mailto:unclawde@unc.edu] 
Sent-" Monday, March 17, 2014 4:22 PN 

To= Broome, Lissa L 
Co: Law CLE 
S~bject: Registration Confirmation for 2054 ABCs of Banking Law: Get the Basics 

Dear Ms. Broome: 

Thank you for registering for: 

2014 ABCs of Banking Law: Get the Basics 
Mayer Brown 
April 2, 2014 
Event Fee: Carolina Law Faculty, Staff, Student & Program Speakers ($0) 

You may visit the event website at any time for further information and logistical details regarding this event. 

We continually seek to improve the registration process. To share feedback regarding the registration website, or for any questions, please contact UNC School of Law Office 
of Continuing Legal Education at 919.962.7815 or via e-mail at ._u__n___qLa___w__c__[#_@_u__E_c_:_e___d__t_!. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 17, 2014 8:02 PM 

Costner, Clay <CCostner@mayerbrown.com>; ’tgae’u~@wyrick.com’ 

ILE: Career Update 

Hi Clay--I’rn delighted to hear your good news~ Thanks for’ sharing it with Tony and me. You may want to attend our annua~ Banking ]nstituLe, April 3--4 at The Ritz-- 

Carkon. Registration ~nformation Is available at http://www.law.unc.edu/cle/banMng~nstitute/Jogistics!. M~yer Brown is a corporate sponsor of the progrm~ and 

has ~:wo compi~mentary admissions. Perry Hk:ks has claimed one and f assume Carol Hitselberger w~il use the other, but you m~gh~: want to check w~th her. 

Your firm is hosl:h~g our ABCs of BanMng I_aw program on Apri~ 2. ~ wH~ ~et Caro~ know that the host firm can have ~:wo comp~mlen[ary admissions ~or tha~: program as 

well. If you are interested in atLend~ng, Jet Carol and rne know and we w~H get you registered. More b~[:ormat~on on that program is at 

b_~_~£;//_~:[g_~_:ME£#_#_NZ_£]_¢/g_A@g_EBJ_ogZ. It ~s a one-.day overview of the basic banking Jaw course. 
At m~y rate, congratubdons and ] hope to see you in a couple of weeks in Charlotte. 

Take care, 

k~ssa 

F~: Costner, Clay [mailto:CCostner@mayerbrown.com] 
5eBt: Sunday, March ~6, 20~ 7:05 PM 
To: ’tgae~@~rick.com’; Broome, Lissa L 
S~bject: Career Update 

Tony!Lisa - 

Just wanted to let you both know, as a former student and member of the Banking Journal, that I started a full time position with the Banking & Finance group in 

Mayer Brown’s Charlotte office. You both made this opportunity possible. I believe that I got an interview with them through Tony’s resume distribution efforts 

this past year and networking at the NCBI. I started as a contract attorney for Mayer Brown in October and was brought on full time beginning this past week. My 

area of concentration is representing lenders Jn private equity/real estate fund financing transactions, and so far I’ve enjoyed the work and the challenge. 

Anyhow, just wanted to give you both my greatest thanks for helping me out, and let you know what a great impact you’ve made on my career. I’m working pretty 

hard as the most junior attorney on our team, but let me know if there is ever anything I can do to help out. Would love to catch up if you’re ever in the Charlotte 

area. Thanks again] 

Best, 

Clay 
Clay Costner 
~aVer B~ow~ LLP 
Office phone number + ~ 704 444 3693 

IRS CIRCULAR 230 NOTICE. Any tax advice expressed above by Mayer Brown LLP was not intended or written to be used, m~d cmmot be used, by any taxpayer 

to avoid U.S. federal tax penalties. If such advice was written or used to suptx~rt the promotion or marketing of the matter addressed above, then each ofl~ree shonld 

seek advice t?om m~ independent tax advisor. 

This email a~d any tiles transmitted with it are intended solely for the use of the individual or entity to whom they are addressed. If yon have received this email in error 

please notiff the system manager. If you are not the named addressee you should not disseminate, distribute or cow this e-mail. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -~O-UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTYCN RECIPIENTSiCN LBROOME> 

Monday               8:27 PM 

@gmail.com> 

I~E: Missing Class tomono~x, 

Thanks for the message~ 

Take care, 

Lissa Broome 

From: @gmail,com] 

Sent: Sunda’, 9:10 PM 

To: Broome, Lissa L 
Subject: Missing Class tomorrow 

Hello, 

I wanted to let you know that I will be unable to make it to class tomorrow. 

tomorrow. I roll post my absence in My Carolina Law. 

Best, 

@live.unc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 17, 2014 9:42 PM 

Lynn, Dawn A <dlyrm@email.nnc.edu> 

ILE: Co~nputer slowness 

I didn’t notice it today, but I was in and out of meedngs and class for most of the day. I’ll try to monitor tomorrow and let you know. 
~.issa 

I=rera-¯ Lynn, Dawn A 
Sent-’ Monday, March 17, 20~4 2:25 PM 
To= Broome, Lissa L 
Subject= Computer slowness 
I just wanted to check in and see if you are still experiencing slowness around i:30pm. Let me know how things have been running. 
Dawn 
For fastest se~’ice from Law School IT, ask for help at http://www.law.unc.eda/ITtMp 

Dawn A. Ly~ 

I~o~afion Tech~olo~ 

U*fiversib, of NooJ~ Carolina School of Law 
CB# 3380, Van Hecke-We~ach Hall 
Chapel Hill, NC 27599 

Dawn Lynn~f~unc.edu 

Phone: (919)962-7065 

Fax: (919)962-1277 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, March 17, 2014 9:42 PM 

Cunningham, Bubba <bnbbac@emaJl.unc.edu> 

I~E: Nominations for the NCAA Honors Awards 

Thanks, Bubba. 
[issa 

F~m: Cunningham, Bubba 
Sent: Sunday, March 16, 2014 10:58 PM 

To-" Broome, Lissa L 
C¢; Kirschner, Steve; Brown, Michelle 
Subject; FVV: Nominations for the NCAA Honors Awards 
You probably already received this, but if not it may be helpful to our committee working on awards. 

Bubba Cunningham 

Director of Athletics 
University of North Carolina 

From: Kathleen McNeely <KMcNeely@ncaa.org> 

Reply-To: "programhub@ncaa.or~" <proff.ramhub@ncaa.orf~> 

Date: Wednesday, March 12, 2014 at 2:50 PM 

To: "Cunningham, Bubba" <bubbac@email.unc~edu> 

Subject: Nominations for the NCAA Honors Awards 

To view an onhne version of this ernai[, click here. 

Dear NCAA Member: 

Nominations for the NCAA Honors swards begin tMs week, providing your 

sct~ool with the opportunity to share the outstandin~ accompiishments of 

your current and former student-athietes. It also provides you witt~ the 

opportunity to familiarize yourseif with the NCAA Program Hub-- a new 

system that wfii administer the NCAA Honors nomir~atior~s aiong with 

other scholarsMps, programs and awards the NCAA offers each year. 

The Program Hub is designed to heip NCAA members interact with those 

programs more effic:ientiy by providing a single destination to access 

more thsn 65 educstionai, financial snd awards opportunities. It can be 

accessed here or ttwough a link at the bottom of the newly redesigned 

NCAA.or~ homepage. 

You wiil find that the system makes nomination and regfs~radon 

processes more e[ficient because i~s single entry point uses profiie 

information you provide once and reduces the requfred data entry for 

each program. 

We hope you take the oppor[unity [o nominate sn [ndivktuai for one o[ 

Li~e presLigious NCAA Honors awards, ff you have questions regarding 

Li~ese swards, please con[act Sharon Tufano a[ stufano@ncaa:org. We 

also trust ttsat you wili find the Program Hub helpfui for making the 

NCAA’s grants, scholarships and awards more accessible to you and your 

staff. 

If you have any questions about the Program Hub, piease e-mail 

programhub@ncaa.org or visit the online walkthrough for step-by-step 

directions for accessing the Program Hub. 

Ksthleen McNeely 

Vice President of Administration 

and CMef Financiai Officer 

’:::lick ~)_:e_.r_e_. to ~orwa[d {,.his mailing wi::h you[ pe[sonai message. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 17, 2014 9:59 PM 

~nc.rr.com> 

Fwd: ACE Women’s Basketball: League Record Eight Teams Selected to the NCAA Championship 

image001 .j pg 

Sent from my iPad 

Begin forwa:rded message: 

Fr~tm: "Ufnowski, Amy" <mdhowski@theacc,org> 
Date: March 17, 2014 at 9:48:59 PM EDT 
To: "Ufnowski, Amy" <~_kd_}y?_~_,_@_i@_t__l!e__~_~c__c_:.£_~:.a.> 
Subject: ACC Women’s Basketball: League Record Eight Teams Selected to the NC.~ Championship 

FOR IMMEDIATE RELEASE 

Monday, March 17, 2014 

@ACCWBB 
BRACKET - http://theacc.co!WBBNCAABracket 

COMPLETE RELEASE - http://[heacc,co/WBBncaa031714 

ACE Women’s Basketball: League Record Eight Teams Selected to the NCAA Championship 
Road to the Final Four begins on Saturday 

GREENSBORO, N,E. - A league record eight Atlantic Coast Conference teams are among the 64-team field for the 2014 NCAA Women’s Basketball 

Championship announced Monday evening. 

ACE Champion Notre Dame (32-0) was selected as a No. 1 seed, Duke (27-6) a No. 2 seed, Maryland (24-6) and North Carolina (24-9) No. 4 seeds, NC 

State (25-7) a No. 5 seed, Syracuse (22-9) a No. 6 seed and Florida State (20-11) and Georgia Tech (20-11) No. 10 seeds. It is also the 20th consecutive 

year that at ]east four ACE teams have been selected to the NCAA Championship field. 

The ACE’s eight bids to the Big Dance are tied for the most of any league with the SEC which also received eight. 

NCAA Championship play begins Saturday, March 22 with first round action, and continues on Sunday, March 23. Second round games will be played 

Monday and Tuesday, March 24 and 25, with the winners advancing to regional sites (March 29-April 1). The four regional winners will advance to 

the 2014 NCAA Women’s Final Four, April 6 and 8 at the Bridgestone Arena in Nashville, Tenn. 

Notre Dame, which will be appearing in the NCAA postseason field for the 19th consecutive year, is the No. 1 seed in the Notre Dame Region. The 

Fighting Irish will travel to Toledo, Ohio to face No. 16 seed Robert Morris (21-11) on Saturday, March 22 at 1:30 pJn. on ESPN. Notre Dame has 

advanced to the Final Four each of the last three seasons, five times overall, and owns the 200~ NCAA Championship. The Fighting Irish will be 

participating in their 21 NCAA Championship and o~l a 41-19 record in the tournatnent. 

Duke, which will be appearing in the NCAA Tournament for the 20th consecutive year, drew the No. 2 seed in the Lincoln Region. Cameron Indoor 

Stadinm will serve as host for the first and second rounds as the Blne Devils will play No. 15 seed Winthrop (24-8) on Saturday, March 22 at 11 a.m. 

on ESPN 2. Duke has advanced to the Sweet 16 15 of the last 16 seasons, including a run to the Elite Eight each of tile last four seasons. Tile Blue 

Devils, who will be appearing in the NCAA Tournament for the 21st time overall, own an all-time record of 52-20 in the Big Dance. 

nd Maryland returns to tile NCAA Tournatnent for the program’s 22 all-titne appearance and is seeded No. 4 in the Louisville Region. The Terrapins 

own a 33-20 NCAA Tournament record and captured the national championship in 2006. Maryland will play No. 13 seed Army (25-7) on Sunday, 

March 23 at 12:30 p.m. on ESPN2. 
th North Carolina also earned a No. 4 seed and will participate in the Big Dance for a league-best 25 time in program history. Entering the postseason 

with a 42-23 all-time NCAA Tonrnament record, UNC will host No. 13 seed UT Martin (24-7) in the Stanfbrd Region at Carmichael Arena on Sunday, 

March 23 at 3 p.m. on ESPN. Tile Tar Heels have advanced to the Sweet 16 15 times and have earned a berth in the Final Four three times. 

NC State, the No. 5 seed in the Lincoln Region, returns to the NCAA Tournament for the first time since 2010 and 22nd time overall. The Wolfpack will 

face No. 12 seed BYU in Los Angeles on Saturday, March 22 at 6:30 p.m. on ESPN2. 

Earning its second straight NCAA Tournament berth is Syracuse which grabbed the No. 6 seed in the Notre Dame Region. The Orange will look for its 

first NCAA Tournament win as it plays No. 11 seed Chattanooga (29-3) in Lexington, Ky., at 1:30 p.m. on March 22 on ESPN2. 

Georgia Tech, the No. 10 seed in the Louisville Region, is back in the NCAA Tournament for the ninth time in program history. The Yellow Jackets will 

meet No. 7 seed LSU (19-12) in the first round on March 23 at 12:30 p.m. on ESPN2. Georgia Tech is 5-8 all-time in NCAA Championship play. 

In the Stanford region, Florida State makes its 13th NCAA Championship appearance under head coach Sue Semrau. As a No. 10 seed, FSU will travel 

to Ames, Iowa, to take on No. 7 seed Iowa State (20-10). The Noles own a 13-12 record in NCAA Championship play, have advanced to the Sweet 16 

t~vice and earned the programs first berth in the Elite Eight in 2010. 
AM’~ U F’NO¢’qS KI 
Associate Director, Communications 

O: 336.369.1003 IC: 336.337.1249 
aufnowski@theacc.orfl 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 17, 2014 10:01 PM 

CDstal Kaahaaina <ckaahaaJ na@asbhawaii.com> 

Re: Expenses for Director Training 

Thanks, Cwstal. That sounds right. 

Lissa 

Sent from my iPad 

> On Mar 17, 2014, at 8:44 PM, "Crystal Kaahaaina" <ckaahaama@asbha~vaii com> wrote: 
> 

> Hi Lissa, 
> 

> I wanted to check on the total amount ~Vhen I added the receipts, it looks like the $890 from Tango Caf~ wasn’t added into your worksheet total I updated the meals to $46.37 and the 
total to $1,421 91 along with the remaining trainer fee of $4,75000. 
> 
> Does this sound correct’? 
> 

> Thanks, 
> Crystal 
> 

Original Message ..... 

> From: Broome, Lissa L [!nailto:lbroomeO~email uric edu.] 
> Sent: Sunday, March 02, 2014 5:47 AM 
> To: Crystal Kaahaaina 
> Subject: Expenses :[’or Director Training 
> 

> 

> tti Crystal -- ! have attached copies of my receipts and a summary of my expenses related to the training program that were not otherwise paid by American Savings Bank ($141301). I very 
much appreciate you processing this reimbursement plus the payment o:[" the remainder o:[" our training fee ($4750) 
> 
> Thanks ]2~r all you did to make our trip to Honolulu so smooth. 
> 

> Take care, 
> 

> Lissa 
> 

> Lissa L. Broome 
> Wells Fargo Professor of Banking Law 
> Director, Center for Banking and Finance UNC School of Law CB#3380, Van Hecke-Wettach }{all Chapel Hill, NC 27599-3380 
> 919962.7066 
> http:i/www.law.unc.edu,’centersibaaking 
> Access ray papers on SSRN at: http://ssm.com/author 248720 
> 

> 

> 

> 

> 

> 

> 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 17, 2014 10:31 PM 

Jessup, Barbara P - Legal <barba~a.p.jessup@bankofamerica.com> 

Re: Bank of America 

HI Barbara, 

The legal department (via Ed O’Keefe) is processing the sponsorship. So far no one has registered for the complimenta~ admissions. You may want to check with 

Ed’s ol~ice about whether he intends to use one and/or has plans for who will use them. We enconrage your attorneys to register and attend the event. Thin,ks for your 

interest. 

Lissa Broome 

Sent farm my iPad 

On Mar 14. 2014, at 3:12 PM, "Jessap, Barbara P - Legal" <_b_ :a_£b__a__~:~:p_:i._e_~__s.u_p_[i2)b_gy_fl!_~.t_}_Ln_~_~!.~:9~?g!> wrote: 

Hello Lissa, 

Do yot~ know which department of Bank of America is sponsoring the UNC Banking h~stitute 2014 program in Charlotte next month, or perhaps the 

name of the sponsor representative? If the two complimentary program tickets are not being used, we have severa~ foils in Lega] who wou~d be 

~n~:erested in attending. 

~arbara 
Barbara P. Jessup 
Business Support Lead II 
Bank of America Legal Depa~ment 
214 N T~on Street 
NC1-027-20-05 
Charlotte, NC 28255 
(980) 683-8858 

~_~_:~_:[~:~_~_b_~_~_~[~_~:~_~. 

F~m~ Westedund, Lance S [mailto:lancew@unc.edu] 
Sent~ ~rMay, March 14, 2014 l:41 PN 

To~ Jessup, Barbara P - Legal 

Subjeet~ RE: Bank of America 

Sponsoring organization recove two complimentary reg~strs[~ons; additiona~ registrants from your organ~zs[~on are expec[ to pay the ]:u]~ rate~ So far, 

we do not have anyone fiH~ng the complimentary spots for B of ~, bu[ before you proceed, you may wan[ [o check ~n Yanking Institute Director, k~ssa 

groome 0broome@emaiLunc.edu}. She m~v have ~ Hst of expected sponsor representatives~ 

Thanks, 

[.[~ r~ c ~ 

F~m~ Jessup, Barbara P- Legal 

Sent~ FrMay, March 14, 2014 12:B4 PN 

To~ Westerlund, Lance S 
Su~jeet~ Bank of America 

Hi Lance, 

Sorry I missed your call, but thank you for your message. Just to confirm - employees from sponsoring organizations do not get a discount on 

registration for the banking institute program that is being held ~n Charlotte next month? I understand there are no group rates, but wanted to make 

sure there is no "sponsor rate". 

Thank 
Barbara P. dessup 
Business Support Lead II 
Bank of America Legal Depa~ment 
214 N T~on Street 
NC1-027-20-05 
Charlotte, NC 28255 
(980) 683-8858 

~_~_:~_:[~:~_~_b_~_~[~_~[~_~:~_~. 

This message, and any attachments, is for the intended recipient(s) only, may contain information that is privileged, confidential and/or proprietazy and 

snbject to imlx)rtant terms and conditions available at http://www~bankol’america.comiemaildisclaimer. If you are not the intended recipient, please delete 
this message. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 17, 2014 10:33 PM 

Conley, John M %imconley@ema~il.unc.edu> 

Kim Krawiec (krawiec@law.duke.edu) 

Re: Book Proposal for U of C Series 

Keep ns infom~ed. Good stuff2 

Lissa 

Sent ti~)m my iPad 

On Mar 13, 2014, at 5:20 PM, "Conley, John M" <imconley~;email.unc.e&> wrote: 

Just got this in my Chicago Press editor persona, I think you should treat it as confidential. 1 forwarded to �hi cdleagues and I’ll let you know what 
they think. This ~ou~d be good for our work ~f ~t happened, so I J3~ve an obvious conflict of h~terest in evaluathg ~t. 

F~m: Robe~ L. Nelson 
Sent: Thursday, March ~3, 20~4 ~2:34 PM 
To= Conley, John M 
~ ’Spencer Headwo~h’ 
S~bje~t~ Book Proposal for U of C Series 
Dear John, 
AEached is a book proposal and introduction for a book generated by last year’s diveBi~’ and law co~omnco. Would this be ofint~rost to you ~d Ly~ 
~or your U o~C series? Yonr advice on how to proceed would be appreciated. 
Best regards, 

Bob 
Robe~ L. Ndson 
Director and MacCrate Rosearch Chair, 
American Bin Founda~o~ and 
Pmfes~r of Socidogy and Law, Northwestern 

American Bar Foun~on 
750 N. Lake Shore Dfive-4th Floor 
Chicago, IL 60611 
312-99g-6532 

<Bookproposaldraft 031014.pdt>- 

<Bookintrodrafl 031014.pdf> 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, March 18, 2014 7:59 AM 

Brad tticks <brad@maitlandlaw.com:~ 

I~E: Meeting 

Hi Brad -- I am planning to head out in a l~w minutes too. Assuming conditions are not treacherous, I am happy to meet at 10:00. YVhy don’t you email me after you get to your of Sce about 
whether you think a 10:00 meeting is advisable? 

Thanks, 

Lissa 

..... Original Message ..... 

From: Brad Hicks [mailto:brad@maitlandlaw.com] 
Sent: Tuesday, March 18, 2014 7:38 AM 
To: Broome, Lissa L 
Subject: Meeting 

Lissa, 

Good morning. I hope this message :finds you well and safe I wanted to touch base to inquire if we should reschedule our meeung for today considering the weather conditions? I am 
planning to head into the office as close to 8:30 am as possible Thank you and I look to hear from you soon 

Best, 

BH 
Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, March 18, 2014 8:09 AM 

boardadvisors@listserv.unc.edu 

Banldng Institute and the ABCs of Banldng Law Update 

Friends -We are two weeks away from the Banking Institute. Banking Institute registrations arejuat 105 (we hope for 200) and the ABCs of Banldng Law program 

has 17 registrants (we hope for 25). I will be contacting many of you individually to encourage you to use your firm’s complimentary registrations and to update you 

on whether we have received your sponsorship checks. 

Remember our board luncheon is on Friday, April 4 from 12:30 - 2:30 p.m. This is one of two times per year that we assemble as a group. To facilitate the head 

count for this event, if you are registered for the program, I will assume that you will attend the luncheon. If you will not be able to stay, or if you cannot attend 

the program, please let Conrad Bortz know that (or designate your substitute attendee) if you have not already done so. Conrad’s email is cbortz@email.unc.edu. 

In the meantime, please remember that we depend on you to help us promote these programs among attorneys at your firms and banks. Information about both 

programs may be found at http:!iwwwAaw.unc.edu!de! by clicking on the program name. 

It is important that we receive your registrations a week prior to the program (if possible) so we can plan for the meals we will serve and prepare nametags and 

appropriate copies of materials. 

Thanks again for all of your support. I look forward to seeing many of you soon. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc~eduicentersibanking 

Access my papers on SSRN at: http://ssm.comiauthor=248720 

i.~.i Description: 
http:/,www.law.unc.edu/images, news/media/bankingfinance web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, March 18, 2014 9:28 AM 

Brad tticks <brad@maitlandlaw.com:~ 

I~E: Meeting 

Hi Brad -- I am at my office and can still meet at 10:00 at Cat? Carolina, but wanted to check on your situation. It" it makes sense to reschedule, I’m happy to do that too. 

Let me know. 

Thanks, 

Lissa 

..... Original Message ..... 

From: Brad Hicks [mailto:brad@maitlandlaw.com] 
Sent: Tuesday, March 18, 2014 7:38 AM 
To: Broome, Lissa L 
Subject: Meeting 

Lissa, 

Good morning. ! hope this message finds you well and safe. ! wanted to touch base to inquire if we should reschedule our meeting for today considering the weather conditions? I am 
planning to head into the office as close to 8:30 am as possible. ’l’hank you and ! look to hear fi’om you soon. 

Best, 

B[I 
Sent fi’om my iPhone 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, March 18, 2014 9:36 AM 

Brad tticks <brad@maitlandlaw.com:~ 

I~E: Meeting 

Hi Brad -- Be safe. Let’s definitely reschedule. 

Some good days/times: 
Thursday, March 20 in the morning 
Monday, March 24 in the morning 
Thursday, March 27 in the morning 

Let me know if we have a match and a good time. 

Take care, 

Lissa 

..... Original Message ..... 

From: Brad Hicks [maiIto:brad(h?maitlandlaw.com] 
Sent: Tuesday, March 18, 2014 9:33 AM 
To: Broome, Lissa L 
Sut~ject: Re: Meeting 

J_,issa, 

Thanks [’or the response l have not made it into the ol!fice, hence my email from my telephone, l have been stuck in traf]Sc on 1-40. I do apologize [’or any inconvenience this has caused 
Would it be possible for us to reschedule to a later date? 

Again, I apologize can you send over dates and times that you would be aw~ilable. Thank you for your consideration. 

Best, 

BH 
Sent fi’om my iPhone 

On Mar 18, 2014, at 7:59 AM. "Broome, I.issa I." <[broome@emaikunc.edu> wrote: 

> tli Brad -- I am planning to head out in a few minutes too. Assuming conditions are not treacherous, I am happy to meet at 10:00. Why don’t you email me after you get to your office about 
whether you think a 10:00 meeting is advisable? 
> 

> Thanks, 
> 
> Lissa 
> 

Original Message ..... 
> Frora: Brad Hicks [mailto:brad(~,maitlandlaw.cora] 
> Sent: Tuesday, March 18, 2014 7:38 AM 
> To: Broome, Lissa L 
> Subject: Meeting 
> 

> Lissa, 
> 

> Good morning. I hope this message finds you well and safe. I wanted to touch base to inquire if~ve should reschedule o~tr meeting for today- considering the weather conditions? I ara 
planning to head into the office as close to 8:30 am as possible. That~ you and I look to heat from you soon. 
> 

> Best, 
> 

> 

> BH 
> Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, March 18, 2014 9:38 AM 

Costner, Clay (CCostne@mayerbrown.com) 

FW: Career Update 

Hi Clay--Carol and Perry have claimed the complirnentary registrations for the Banking Institute. 

Thanks, 

Lissa 

From-" Broome, kissa k 
Sent; Monday, March 17, 2014 8:02 PM 
To= ’Costner, Clay’; ’tgaeta@~rick.com’ 
Subject= RE: Career Update 

Hi Clay--~’m delighted to hear your good news. Thanks for sharing ~t w~th Tony and me. You may want to attend our annuaJ Bankh]g h]stitute, April 3-~ at The Ritz- 

Carkon. Registration ~nformation Is available at http://www.law.unc.edu/cle/bank~ng~nstitute/Jogistics!. Mayer Brown is a corporate sponsor of the program and 

has ~:wo compi~mentary admissions. Perry Hk:ks has claimed one and f assume Carol Hitselberger w~il use the other, but you m~gh~: want to check w~th her, 

Your firm is hosl:~ig our ABCs of BanMng Law program on Apri~ 2, ~ wil~ ~et Caro~ know that the host firm can have ~:wo comp~imentarv admissions [or tha~: program as 

weft. ~f you are interested in attending, tet Carol and rne know and we wift get you registered, More b~[:ormation on that program is at 

~tt~;iiwwg,~:~£c.~#/c~i~)~£kingi. It ~s a one-day overview of the basic banking taw course. 

At any rate, congratulations and ~ hope to see you in a couple of weeks in Charlotte, 

~’a~e c8 

k~sa;a 

F~m~ Castner, Clay 
Sent~ Sunday, Narch ~6, 201~ 7:05 PN 
T~ ’tgae~rJck.com’; Braome, LJssa L 
Subjeet~ Career Update 

Tony!Lisa - 

Just wanted to ~et you both know, as a former student and member of the Banking Journal, that I started a full time position with the Banking & Finance group in 

Mayer Brown’s Charlotte office. You both made this opportunity possiMe. I believe that I got an interview with them through Tony’s resume distribution efforts 

this past year and networking at the NCBI. 

area of concentration is representing lenders in private equity/real estate fund financing transactions, and so far I’ve enjoyed the work and the challenge. 

Anyhow, just wanted to give you both my greatest thanks for helping me out, and let you know what a great impact you’ve made on my career. I’m working pretty 

hard as the most junior attorney on our team, but ~et me know if there is ever anything I can do to help out. WouM love to catch up if you’re ever Jn the Charlotte 

area. Thanks again! 

Best, 

Clay Costner 
Mayer Brown LLP 
Office phone number + ~ 704 444 3693 

IRS CIRCULAR 230 NOTICE. Any tax advice expressed above by Mayer Brown LLP was not intended or written to be used, and cannot be used, by any’ taxpayer 

to avoid U.S. federal tax penalties. If such advice was written or used to support the promotion or marketing of the matter addressed above, then each ofl~ree should 

seek advice t?om m~ independent tax advisor. 

This email a~d any tiles transmitted with it are intended solely for the use office individual or entity to whom they are addressed. If you have received this email in error 

please notify the system manager. If you are not the named addres~e you should not disseminate, distribute or coW this e-mail. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, March 18, 2014 9:50 AM 

Gibson, S. Elizabeth <elizabeth~gibson@unc.edu> 

I~W: TODAY @ 12pm - Faculb’ IT lunch & Lea~ - Improve Your Presentation Skills 

~-Ii Elizabeth ---This is the first I heard of this, but it sounds interesting. Do you want to attend it and catch up after lunch? I1: not, I’1f stop by t:or lunch with you as we 

planned yesterday. 

I’m r~-_~sdy for spr~ng~ 

k~ssa 

F~m: Edmunds, Doug 
Sent: Tuesday, March 18, 201~ 8:55 AN 
To: The law_facul~ mailing list 

¢¢: Dalcantara, Valeria Xavier 
Subject: [~a~faculW] TODAY @ 12pm - FaculN ~ lunch N Learn - Improve Your Presentation Skills 
On behalf of the Facul~ ~ Adviso~ Commi~ee, please join us if you can~ 

What: Faculty IT lunch & Learn - Improve Your Presentation Skills 

Date: TODAY - Tuesday, March 18, 2014 

Start Time:12:00 PM 
End Time: 1:00 PM 

Location: Faculty Lounge 5069 = Mildred M. & William Johnson Faculty Lounge 

Description: 
Ever heard the phrase "death by Power Point?" It is a very real condition that students and conference or CLE session attendees often complain about, brought on by dull 
recitation of decidedly boring slide decks. You can help yourself avoid this all-too-common pitfall and rise above "death by Power Point" if you attend this faculty IT lunch ’n’ 
learn. In it you will learn best practices for jazzing up your Power Point presentations, using Apple’s Keynote as a worthy alternative or taking advantage of the cool online 
presentation platform, Prezi, instead. Faculty who have used Prezi to impress their peers and students are scheduled to appear! 

The usual pizza lunch will be provided. Please join us if you can! 

Doug Edmunds 
Assistant Dean for IT 
UNC School of Law 
919.843.9208 office 
http://www.linkedin.com/in/dou~edmunds/ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTyCN RECIPIENTSiCN LBROOME> 

Tuesday, 9:56 AM 

ttirsch, Jefli-ey Michael <jmhir~h@emaJl.tmc.edu> 

ILE: UNC School of Law: Excessive Class Absences as of Monday, 

All right. Why don’t you check in and let me know what you hear. 

Thanks, 

Lissa 

From: Hirsch, Jeffrey Michael 
Sent: Tuesday, 9:35 AM 

To: Broome, Lissa L 
Subject: Re: UNC School of Law: Excessive Class Absences as of Monday, 

Either way is fine. But if she’s been u~esponsive to tNs ~im we may be best. 

On , at 9:30 AM, "Broome, Lissa L" <|b~oome~email.unc.edu> wrote: 

Hi Jeff - I donq: re(:all hearing ~rom her I did receive an emaii back on 

got the ernai~ too. ShoLdd I contact her d~rectly or ~et you al~ handle it? 

Lissa 

~mm= Hirsch, Jeffrey Michael 
SeBt= Tuesday, 9:~8 AM 

To= Broome, Lissa L 
Subject= Fwd: UNC School of Law: Excessive Class Absences as of Monday, 

Hi Liss~ 
I j ust waned m check if you knew a~}~hing aNmt these absences. 
Thanks. 
Jeff 

that she would be absent because of illness. Let fgH? know what you learn, I 

Begin forwarded message: 

From: "Kasprzak, John B" <k&sprzak((-gemail,unc~edu> 

Date:              at 9:06:15 AM EDT 
To: "Hirsch, Jefl}ey Michael" <imNr~h(a)~email,~mc,edn> 

Subject: FW: UNC School of Law: Excessive Class Absences as of Monday, 

Do you want to touch base with l.issa before we contact this student? 

John B. Kasprzak, J.D. 

Assistant Dean for Student Services 

Phone: 919.843.9076 

Fax: 919.843.7939 

kasprzak@emaiMmc.edu 

Description: Description: ~::: aw542 9ifhttp://wwwlawuncedu/news/mediakit/unc iI 

From: Carolina Law Webmaster [ma!!to:!aw web£~, unc.edu] 
Sent: Tuesday,             Z:01 AM 
To: Camenzind, Hannah Leigh; Hirsch, Jeffrey Michael; Kasprzak, John B 

Cc: Carolina Law Webmaster 
Subject: UNC School of Law: Excessive Class Absences as of Monday, 

The following students have missed five class meetings for a specific class section as of Monday, 

Student 
I Class 

Semester Instructors 

(Law , L. Broome 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, March 18, 2014 10:04 AM 

Brad tticks <brad@maitlandlaw.com> 

I~E: Meeting 

Hi Brad -- 10:00 on Monday, March 24th at Cat? Carolina is good. See you then 

Glad you finally go in safely. 

Lissa 

..... Original Message ..... 

From: Brad Hicks [mailto:brad@maitlandlaw.com] 
Sent: Tuesday, March 18, 2014 10:01 AM 
To: Broome, Lissa L 
Subject: RE: Meeting 

Thanks Lissa. I finally made it into the office. Monday, 2~larch 24th works for my schedule. Would you like to keep the meeting time at 10 am? 

Bradley L. Hicks 
Phone (919) 265-0800 ¯ Fax (919) 960-9554 

Please Click Here or Here to watch my recent interviews on WRAL corn 
Follow our Tar Hee[ La~’ers Blog ¯ Listen to our Legal Tips of the Week 
Follow Us on Facebook at www facebook.com/MaitlandLaw 

..... Original Message ..... 

From: Broome, Lissa L [mailto:lbroome(fr!email.unc.edu] 
Sent: Tuesday, March 18, 2014 9:36 AM 
To: Brad Hicks 
Subject: RE: Meeting 

Hi Brad -- Be safe. Let’s definitely reschedule. 

Some good days/times: 
Thursday, March 20 in the morning 
Monday, March 24 in the morning 
Thursday, March 27 in the morning 

Let me know if we have a match and a good time. 

Take care, 

Lissa 

..... Original Message ..... 
From: Brad Hicks [mailto:brad,@,maitlandlaw.com] 
Sent: Tuesday, March 18, 2014 9:33 AM 
To: Broonre, Lissa L 
Subject: Re: Meeting 

Lissa, 

Thanks for the response. I have not made it into the office, hence my email frora my telephone. I have been stuck in traffic on 1-40. I do apologize for any inconvenience this has caused. 
Would it be possible for us to reschedule to a later date? 

Again, I apologize can you send over dates and times that you would be available. Thank you for yam consideration. 

Best, 

BH 
Sent frora ray iPhone 

On Mar 18, 2014, at 7:59 AM. "Broorae, Lissa L" <lbroome@enrail.unc.edu> wrote: 

> Hi Brad -- I ant planning to head out in a few minutes too. Assuming conditions are not treacherous, I ant happy to nreet at 10:00. Why don’t you email me after you get to your office about 
whether you think a 10:00 meeting is advisable? 
> 

> Thanks, 
> 

> Lissa 
> 

Original Message ..... 

> From: Brad Hicks [mailto:brad@maitlandlaw cam] 
> Sent: Tuesday, March 18, 2014 7:38 AM 
> To: Broome, Lissa L 
> Subject: Meeting 
> 

> Lissa, 
> 

> Good morning I hope this message finds you well and sal~ I wanted to touch base to inquire if we should reschedule our meeting for today considering the ~veather conditions? I am 
planning to head into the office as close to 8:30 am as possible Thank you and I look to hear from you soon 
> 

> Best, 



BH 
Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, March 18, 2014 10:13 AM 

eugene.m .ka’~@wellsfaJcgo .com 

Prig: Banking Institute and the ABCs of Banidng Law- Update 

Hi Gene--- 

As of yesterday, we had registered: 

[) ~-’_m~ i a n Betz 

R~-’_~ b e cc a He~]deraon 

f,’a meta Lamberson 

Gertad Mayfiefd 

Neera Chatterjee 

Gene Katz 

fl: appears that we have 3 people claiming the two complknentary adrmssions -you, getz, and Mayfield. How do you want me to handle ~:hal:? I can contact Betz or 

MaySeld and ask for payment. Which one should I ask? 

We have received your sponsorsMp check. Thanks. 

~ assume you wi]~ attend the board kmch on Frktay, April 4. 

Also, Neera ChatteEjee ~s a~so attending the ABCs program. 

L~ssa 

~= eugene.m.katz@wellsfargo.com [mail~:eugene.m.katz@wellsfargo.com] 
8eBt~ Tuesday, March ~8, 20~ 9:~4 AM 

Te~ Broome, Lissa L 
$~bject~ RE: Banking [nstitute and the ABCs of Banking Law Update 

I’ll be there. Do you have a feel for how many from Wells Fm~o have signed up? I may need to send ~other ~minder. 

Eugene M. Ka~ 

Se,fior ComNny Com~sel 

Co,orate Regulator" Section 

Wells Fargo Law DeNment 

D1053-300 

One Wells Fargo Center 

301 South College Street 

Charlotte, Noah Carolina 28202 

(704) 383-7707 

(704) 715-4496 (thx) 

Eugene~M.Ka~;wellsfargo.com 

From= Broome, kissa k [mailto:lbroome(@ema~Lunc.edu] 
Sent= Tuesday, March 18, 20~4 8:09 AN 

To= Center for Bankin0 and Finance Board of Advisors 
Subject= [boardadvisors] Bankin0 Institute and the ABCs of Bankin~ Law Update 

Friends -We are two weeks away from the Banking Institute. Banking Institute registrations are just 105 (we hope for 200) and the ABCs of Banking Law program 

has 17 registrants (we hope for 25). I will be contacting many of you individually to encourage you to use your firm’s complimentary registrations and to update you 

on whether we have received your sponsorship checks. 

Remember our board luncheon is on Friday, April 4 from 12:30 - 2:30 p.m. This is one of two times per year that we assemble as a group. To facilitate the head 

count for this event, if you are registered for the program, I will assume that you ~ill attend the luncheon. If you ~ill not be able to stay, or if you cannot attend 

the ~rogram, ~lease let Conrad Bortz know that [or designate your substitute a~endee} if you ha~e not already done so. Conrad’s email is 

In the meantime, please remember that we depend on you to help us promote these programs among attorneys at your firms and banks. Information about both 

programs may be found at http:!iwwwJaw.unc.edu!de! by clicking on the program name. 

It is important that we receive your registrations a week prior to the program (if Dossible) so we can plan for the meals we will serve and prepare nametags and 

appropriate copies of materials. 

Thanks again for all of gout support. I look forward to seeing many of you soon. 

kissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!bank~ng 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

i.~.i Description: 
http:/,www.law.unc.edu/images, news/media/bankingfinance web 542.jpg 

¯ -- You are currently subscribed to 



boardadvisors as: eugene,m.ka~(i~wellsliargo.com. To unsubscribe send a blank 

emafil to eave-3,4,402269-1695681 a3c7bade9226bl 2ee68d0c~[tb2bd471 l(a~ istserv unc edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, March 18, 2014 10:19 AM 

~gmaJl.com:~ 

ILE: [boardadvisors] Banking Institute and the ABCs of Banldng Law Update 

Thanks, Jewel[. Looking forward to seeing you again. 

[issa 

From: @gmail.com] 
Sent." Tuesday, March 18, 2014. 8:29 AM 

To: Broome, Lissa L 
S,,bject: RE: [boardadvisors] Banking Institute and the ABCs of Banking Law Update 

Lissa, I will register under Fifth Third when I get back to Charlotte tomorrow. Also, I will attend the hmch on April 4. 

Jewe]l 

........ Original tnessage ........ 

From: "Bmome, Lissa L" 

Date:03/18/2014 8:08 AM (GMT-05:00) 

To: Center for Banking m~d Finance Board of Advisors 

Snbject: [boardadvisors] Bm~dng Institute and the ABCs of Banking Law Update 

Friends We are two weelcs away l~om the Banking Institute. Banking Institute registrations are just 105 (we hope for 200) and the ABCs of Banking Law p~ogram 

has 17 registrants (we hope for 25). I roll be contacting many of you individually to encourage you to n~ your firm’s complimentary registrations and to update you on 

whether we have received your sponsorship checks. 
Remember our board luncheon is on Friday, April 4 from 12:30 2:30 p.m. This is one of two times per year that we assemble as a group. To fiacilitate the head coant 

tbr this event, if you are registered for the program, I will assume that you will attend the luncheon. If you will not be able to stay, or if you cannot attend 
the program, please let Conrad Bortz know that (or designate your substitute attendee) if you have not already done so. Conrad’s email is 
cbortz (¢?;em ail.um~ edu. 

In the meantime, please remember that we depend on you to help us promote these programs among attorneys at your firms and banks. Information about both 

programs may be found at ~!_t__tp_L!!~)y___~y__:!~,_:__u__r!__c_:_e__~_t_~L~!_e_:! by clicking on the progra:m na~ne. 

It is impotent that we receive your registrations a week prior to the pmgra:m (if possible) so we can plm~ for the ~neals we will serve and prepaxe nametags and 

appropriate copies of materials. 

Thanks again for all ofyonr snpport. I look forward to seeing many of yon soon. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 
Director, Center for Banking m~d Finance 

[5NC School of Law 

CB#3380, Van Hecke-Wettuch 
Chapel Hill, NC 27599-3380 

919.962.7066 

Access my papers on SSRN at: 

i.~.i Description: 
http://~wlaw.uncedu/images/news/media/bankingfinance web 542 jpg 

¯ -- You are currently subscribed to 

boardadvisors as:         :~?~carolina.rr.com. To unsubscribe send a blank 

email to leave-34402269- 7185653.Tfa80aabe6935el 1 bac4e993196de655(?~listse~w.uuc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, March 18, 2014 10:20 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

board lunch - 3 

FYI 

From: @gmail.com] 
Sent: Tuesday, March 18, 2014 8:29 AM 

To: Broome, Lissa L 
Subject-" RE: [boardadvisors] Banking Institute and the ABCs of Banking Law Update 

Lissa, I will register nnder Fifth Third when I get back to Charlotte tomorrow. Also, I will attend the lunch on April 4. 

Jewell 

........ Origin~l message ........ 

Frown: "Bmome, Lissa L" 
Date:03/18/2014 8:08 AM (GMT-05:00) 

To: Center for Banking and Finance Board of Advisors 

Subject: [boardadvisors] Banking Institute and the ABCs of Banking Law Update 

Friends We are m-o weeks away fi~om the Banking Institute. Banking Institute registrations arejnst 105 (we hope for 200) and the ABCs of Banking Law pw~gmm 

has 17 registrants (we hope tbr 25). I roll be contacting many of you individually to encourage you to u~ your finn’s complimentau registrations mad to update you on 

whether we have received your sponsorship checks. 

Remember our board luncheon is on Friday, April4ficom 12:30 2:3~ p.m. This is ~ne ~ftwo times per year that we assemb~e as a group. T~ faci~itate the head c~unt 

for lhis event, if you are registered for the program, I will assume that you will attend the luncheon. If you will not be able to stay, or if you cannot attend 
the program, please let Conrad Bortz know that (or designate your substitute attendee) if you have not already done so. Conrad’s email is 

c b o r t z @£_r_t_l__’_~:___m_l_~__e_~__u_.. 

In the meantime, please remember that we depend on you to help us promote these progrmns among attorneys at your firms and banks. Information about both 

programs may be found at http:i/w~a~daw.unc.e&t/de/by clicking on the progra~l name. 

It is important that we receive your registrations a week prior to the program (if possible) so we can plan for the meals we will serve and prepare nametags and 

appropriate copies of materials. 

Thanks again for all of your support. I look forward to seeing many of you soon. 

Lissa 

Lissa L. Broome 

Wells Fargo Prot~ssor of Banking Law 

Director, Center ti~r Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wetmch H~11 
Chapel Hill, NC 27599-3380 

919.962.7066 

http://~v.law.unc.e&r’centers:banking 

Access my papers on SSRN at: http://ssrn.convm~thor~248720 

Description: 
http://www.law.unc.edu/images/news/media/bankingfinance web 542.jpg 

¯ -- You are currently subscribed to 

boardadvisors as:         @carolina.rr.com. To unsubscribe send a blank 
emafil to leave-34402269-7185653.7fa80aabc6935el I bac4e993196de655@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, March 18, 2014 10:23 AM 

Sal~man, Paul <Paul.Sal~man@theclearinghouse.org>; Dan.McCardell <Dan.McCa~dell@theclearinghou~.org> 

Wright, T. Brandon <wrightb@email.unc.edtp 

VW: Follow up from Brandon Wright at UNC Center for Banking and Finance 

The Clearing House gift with Banking Institute Sponsorship $15,000.pdf; The Clearing Hous~ gift with Banking Inslitute Sponsorship 

$25,000.pdf: Banking Institute Email.docx; ABCs of BmMng Law Email.docx 

Thanks, Paul, for" your rnessag*:_~. Here’s the info we s,-_mt to Dan yes[:erday. 

We’re hoping Lo see you, Dan, or other’s in Apd~ b~ Charlotte. 

Thanks again for a~l of your support 

From= Broome, Lissa L 
Sent= Monday, March 17, 20~4 ll:I5 AN 

To= Dan.NcCardell 
Co= Wright, T. Brandon 
Subject= ~: Follow up from B~andon Wright at UNC Center for Banking and Finance 

Hi Dan -Greetings from Chapel Hill] Congratulations on UVA’s win over Duke -that’s bi~ news in this part of the world. 

Have you been able to determine the level of support The aearin~ House will provide to the Center for Bankin~ and Finance this spHn~? We want to make sure we 

properly recognize your efforts at the upcomin~ Bankin~ Institute. Brandon’s last email is included below for your reference. 

As the sponsor of the our cocktail reception on Thursday, April 3, The Clearin~ House is entitled to re~ister two attendees for the Bankin~ Institute program, April 

3-4. The a~enda and the link for registration is available at http:!/wwwAaw.unc.edu/cle/bankin~institute/. Your attendees should re~ister and when they ~et to 

the payment screen, they can select "Prepaid corporate sponsor" from the pull down menu. In addition, we have our board of advisors meetin8 on Friday, April 4 

from 22:30 - 2:30. Paul is the TCH member on the Board of Advisors. If he is one of the registrants for the Bankin~ Institute, we will assume (unless we hear 

otherwise) that he is attendin~ the luncheon meeting. If he is not able to attend, he is free to designate someone else from TCH to attend on his behalf, but please 

let me know who that will be. This is a ~ood time to plant the seeds for a panel presentation that TCH would help organize for the 2025 Bankin~ Institute. 

I have also attached two emails that you could circulate to your legal staff internally or to others you know who might be interested in attendin~ the Bankin~ 

institute or our one-day program on April 2, The ABCs of Bankin~ law. 

Finally, I wanted to thank you a~ain for your sponsorship or our 20~3 program, The Political Economy of Financial Regulation. I believe the sponsorship check went 

directly to George Washington University Law School and that may have been a portion of the support you designated for us last year. We will be sendin~ to you 

shortly several copies of the special issue of the Bankin~ Journal that was just published with many of the papers and transcripts from that conference. 

Brandon and I remain ~rateful for all you and your colleagues do to promote the Center. 

Take care, 

L~ssa L groome 

We~Is Fargo Professor of Banking Law 

Director, Center for ganMng and Finance 

UNC School of Law 

Chapel H~], NC 27599.-33~30 

919.962.70~6 

htt~//www :law. u n c:eduic e ntersibanM ng 

Access my papers on SSRN at: http://ssrn.com!author=248720 

i~i Description 
iltIF~:ffwww law uric edu/irnage~/newsirnedia/bankirlgfinar~ce wsb 542 jpg 

From: Wright, T. Brandon 

Sent-" Monday, January 27, 2014 8:44 PM 
To; dan.mcca rdel!@thedearinqhouse,orq 
(::¢; Broome, Lissa L; Wright, T. Brandon 
Subject; Follow up from Brandon Wright at UNC Center for Banking and Finance 

Dear Dan, 

It was a pleasure to speak with you on Friday. Thanks so much for your continued efforts on behalf of the UNC Center for Banking and Finance. 

As we discussed, please find attached gift forms for The Clearing House’s recently committed gift. For your convenience, I have attached forms for a ~15,000 and 

~;25,000 gift. 

Also, I have reviewed The Clearing House’s giving for calendar year 20:13 and was only able to locate one ~;5,000 gift - received April 23, 20:13. Is there an easy way 

for you to verify gifts to the Center on your end, specifically if another ~;:10,000 gift was issued in calendar year 20:137 

Dan, I am grateful for the relationship the Center enjoys with The Clearing House, and very much appreciate your past and continued support. Please let me know 

how [ can be of further assistance. 

Kindest regards, tbw 

Campt~s go:< 3382 Chape~ H~IE, NC 27599-3382 

919.445.0172 (~fiice [               mo[)~h~[ wr[ghtb@email.unc.edu 

Make a GffL http://www,law, unc,edu/alumni/givenowi 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYD1BOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday,               10:43 AM 

@live.unc.edu~ 

I~E: Special Issue Invoice Update 

Tt~anks, ¯ Weq~ get the f~ayment processed. 

From: 

Sent: Tuesday, 10:37 AM 
To: Broome, Ussa L 
Subject: Special Issue Invoice Update 
Hi Professor Broome, 
We printed 269 copies in total of the specia] issue, of which 36 were mailed to the authors, 92 were m~Jled to our subscribers as a bonus, and 141 were shipped 

directly to us. is delivering a box of Special Issues to today. Please let us ln~ow if you have questions or concerns about the updated invoice. 

Thank you, 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

T uesday 10:44 AM 

~email.unc.edu> 

I~W: Special Issue Invoice Update - 2 

CBFInvoice 18.1Revised.pdf 

--. We need to process this payment to the NC Banking Institute journal for the Special Vokm~e publication. I believe we had ~1,000 in the budget 
allocated for this (maybe under printing}. 
Thanks, 
L~ssa 

Sent~ Tuesday, 10:37 AN 
Te~ Broome, kissa k 
Subje¢t= Speda~ Issue Invoice Upda~ 
Hi Professor Bmome, 
We printed 269 copies in mtaJ office speciaJ issue, of which 36 were mmled to fl~e authors, 92 we~ ~naJled m our subscribers as a bonus, and 141 were shipped 

directly to us. is delivering a ~x of Special Issues to today. Please let us ~ow if you have questions or concerns a~ut the up&ted invoice. 

Tha~ yoK 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, March 18, 2014 10:46 AM 

Wright, T. BraJ~don <wrightt/~email.unc.edu-~ 

1~3~,: 

Hi Brandon---Got in fine. NoLhing from Ed. Maybe I should email him too since I need to also prod him about registration for the event. 

I’ll wait to hear back from Vou~ 

Tha~ks, 

kissa 

Fmra: Wright, T. Brandon 

Sent: Tuesday, March :iS, 20:1.4- :t0:36 AM 

To: Broome, Lissa L 
Subject: 

Hello Lissa, 

Hope your drive in was ice free! 

Thanks for the TC:H follow up. Please let me know if I can do any of that for you. 

Any word on your end from Ed O’Keefe? If not, I’ll email Megan for an update, tbw 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, 11:10 AM 

@live.unc.edtv"~ 

Friday’s Sports and Entertainment Law- Sytnposium 

Hi 

My schedule has changed a little and I will now be able to stay for the lunch at the conclusion of the program on Friday. 

I have not heard from the moderator for our segment and don’t know what to do to prepare for it. Could you ask the moderator to get in touch with me with some 

guidance about the other panelists and the topics likely to be covered? 

Thanks, 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banking 

Access my papers on SSRN at: h[tp:iissrn.comiauthor=248720 

::N:: Description: 

....... http:l/www.law.unc.edulimages/news/medialbankingfinance web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, March 18, 2014 1:47 PM 

PARobinson@wlrk.com; Bortz, Conrad <cbortz@email.unc.edu> 

ILE: [boardadvisors] Banking Institute and the ABCs of Banldng Law Update 

Hi Pat -- 

We do have another registrant fi’om your firm, John Muller, ;vho paid to attend Do you want us to refund his registration so he can attend as one of the two complimentaw registrations? 
Do you want John to attend the board hmcheon as your firm’s representative? 

Also, clients or other attorneys can use the complimentary achnissions. 

Thanks again for your generosity 

Take care, 

Lissa 

..... Original Message ..... 

From: PARobinson@wlrk corn [~nailto:PARobinson~w[rk.com 
Sent: Tuesday, March 18, 2014 1:20 PM 
To: Broome, Lissa I.; Bortz. Conrad 
Sut~ject: Re: [boardadvisors] Banking Institute and the ABCs of Banking Law Update 

Lissa and Conrad, 

’l’herefore, I will not be able to attend the Banking Institute’s upcoming 
conference or Advisory Board meeting this year 

Please confirm whether you have received my firm’s sponsorship check. We still want to sponsor the conference 

Pat 

Sent from my iPhone 

On Mar 18, 2014, at 8:09 AM, "Broome, Lissa L" <lbroome@email unc edu--.mailto:lbroomefa)emaihunc edu>> wrote: 

Friends We are two weeks away from the Banking Institute. Banking Institute registrations are j ust 105 (we hope [’or 200) and the ABCs o1! Banking Law program has 17 registrants (we 
hope for 25). I will be contacting many of you individually to encourage you to use your firm’s complimentary registrations and to update you on whether we have received your 
sponsorship checks. 

Remember our board luncheon is on Friday, April 4 from 12:30 2:30 p.m. ’]’his is one o1! two times per year that we assemble as a group To facilitate the head count for this event, if you are 
registered for the program, I will assume that you will attend the luncheon If you will not be able to stay, or if you cannot attend the program, please let Conrad Bortz know that (or 
designate your substitute attendee) if you have not already done so. Conrad’s eraail is cbortz@emaihunc.edu<mailto:cbortz~,,eraail.unc.edu>. 

In the meantirae, please remember that ~ve depend on you to help us pronrote these programs among attorneys at your firras and banks. Information about both programs may be found at 
http:/iwww.law.unc.edv.’clei by clicking on the prograra name. 

It is important that we receive your registrations a week prior to the prograra (if possible) so we can plan for the raeals we ~vill serve and prepare nametags and appropriate copies of 
nratcrials. 

Thanks again for all of your support. I look forward to seeing many of you soon. 

Lissa 

Lissa L. Broome 
Wells Fargo Professor of Bankit~g Law 
Director, Ccnter for Banking and Finance LRqC School of Law CB#3380, Van Hecke-¥Vettach Hall Chapel Hill, NC 27599-3380 
919.962.7066 
http:i/~vw~v.law.unc.edv.’centers/bankin~ 
Access ray papers on SSRN at: http://ssrn.com/author 248720<http://hcl.ssrn.corrgGroul~ProcessesiRedirectClick.cfin? 
oartid 248720&corid 649&runid 6895&ttrl htto://ssrn.cora/author 248720> 

<inrage003.jpg> 

* -- You are currently- subscribed to 

boardadvisors as: PARobinson@wlrk.com<mailto:PARobmsonfa)wlrk corn> To unsubscribe send a blank email to leave-34402269- 
64582245. d 1 c 007ad4391339d71 b 1 c 5b613539ddc@listserv unc edu <mailto :leave-34402269-64582245. d 1 c007ad4391339d 71 b 1 c5b613539ddc @listserv. uric. edu> 

Any tax advice contained in this con~nunication is not intended or written to be used, and cannot be used, for the purpose of avoiding tax penalties and is not intended to be used or 
referred to in promoting, marketing or recommending a partnership or other entits’, investment plan or arrangement. 

Please be advised that this transmittal may be a confidential attorney-client communication or may otherwise be privileged or confidential If you are not the intended recipient, please do not 
read, cop?, or re-transmit this commumcation If you have received this communication in error, please notify us by e-mail (helpdesk@wlrk.com) or by telephone (call us collect at 212-403- 
4357) and delete this message and an?’ attachments 

Thank you in advance for your cooperation and assistance. 

wv~v.wlrk.com 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, March 18, 2014 1:47 PM 

Westerlund, Lance S (lancew@unc.edu) 

I~W: [boardadvisors] Banking Institute and the ABCs of Banking Law Update 

image003.jpg 

Lance -- Please remove Patricia Robinson from the Banking Institute registration list. 

’]?hanks, 

Lissa 

..... Original Message ..... 

From: PARobinson@wlrk corn [~nrdlto:PARobinson~w[rk.com] 
Sent: Tuesday, March 18, 2014 1:20 PM 
To: Broome, Lissa L; Bortz. Conrad 
Sut~iect: Re: [boardadvisors] Banking Institute and the ABCs of Banking Law Update 

Lissa and Conrad, 

Therefore, ] will not be able to attend the Banking Institute’s upcoming 
conference or Advisory Board meeting this year 

Please confirm whether you have received my firm’s sponsorship check. We still want to sponsor the conference 

Pat 

Sent from my iPhone 

On Mar 18, 2014, at 8:09 AM, "Broome, Lissa L" <lbroome@email unc edu<mailto:lbroomefa)emaihunc edu>> wrote: 

Friends We are two weeks away from the Banking Institute. Banking Institute registrations are j ust 105 (we hope [’or 200) and the ABCs of Banking Law program has 17 registrants (we 
hope for 25). I will be contacting raany of you individually to encourage you to use your firra’s complimenta~ registrations and to update you on whether we have received your 
sponsorship checks. 

Remember ourboard luncheonis onFriday, April4from 12:30 2:30p.m. This is one of two times peryear thatwe assemble as a group. To facilitate the head count for this event, if you are 
registered for the program, I will assume that you will attend the luncheon. If you will not be able to stay, or if you cannot attend the prograra, please let Conrad Bottz know that (or 
designate your substitute attendee) if you have not already done so. Conrad’s eraail is cbortz@emaihunc.edu<mailto:cbortz~,,eraail.unc.edu>. 

In the meantirae, please remember that ~ve depend on you to help us promote these programs among attorneys at your firras and banks. Information about both programs raay be found at 
http:/iwww.law.unc.edv.’clei by clicking on the prograra name. 

It is important that we receive your registrations a week prior to the prograra (if possible) so we can plan for the raeals we ~vill serve and prepare naraetags and appropriate copies of 
matcrials. 

Thanks again for all of your support. I look forward to seeing many of you soon. 

Lissa 

Lissa L. Broome 
Wells Fargo Professor of Banking Law 
Director, Ccnter for Banking and Finance L2qC School of Law CB#3380, Van Hecke-¥Vettach Hall Chapel Hill, NC 27599-3380 
919.962.7066 
htt~:i/~vw~v, law.unc.ed~’cent ers/bankin~ 
Access ray papers on SSRN at: http://ssrn.com/author 248720<http://hq.ssrn.corrgOroupProcessesiRedirectClick.cfm? 

partid 248720&corid 649&mnid 6895&~ucl http://ssrn.cora/author 248720> 

<image003.jpg> 

* -- You are cun-ently subscribed to 

boardadvisors as: PARobinson@wlrk.com<mailto:PARobmson¢a)wlrk corn> To unsubscribe send a blank email to leave-34402269- 
64582245. d 1 c 007ad4391339d71 b 1 c 5b613539ddc@listserv nnc edu <mailto :leave-34402269-64582245. d 1 c007ad4391339d 71 b 1 c5b613539ddc @listserv. uric. edu> 

Any tax advice contained in this con~mnnication is not intended or written to be used, and cannot be used, for the purpose of avoiding tax penalties and is not intended to be used or 
referred to in promoting, marketing or recommending a partnership or other entity’, investment plan or arrangement. 

Please be advised that this transmittal may be a confidential attorney-client communication or may otherwise be privileged or confidential If you are not the intended recipient, please do not 
read, cop?, or re-transmit this commumcation If you have received this commnnication in error, please notify us by e-mail (helpdesk@wlrk.com) or by telephone (call us collect at 212-403- 
4357) and delete this message and an?’ attachments 

Thank you in advance for your cooperation and assistance. 

wv~v.wlrk.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L -#O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Tuesday, March 18, 2014 1:53 PM 

Westerlund, Lance S <lancew@unc.edu> 

I~E: [boardadvisors] Banking Institute and the ABCs of Banldng Law Update 

Okay I see she paid, but she should not have because her firm is a corporate sponsor Thanks for processing the refund. 

Lissa 

..... Original Message ..... 
From: Westerlund, Lance S 
Sent: Tuesday, 2vlarch 18, 2014 1:50 PM 
To: Broome, Lissa L 
Subject: RE: [boardadvisors] Banking Institute and the ABCs of Banking Law Update 

I’ve been in touch with her assistant regarding her refund. Thanks’. 

..... Original Message ..... 
From: Broome, Lissa L 
Sere: Tuesday, March 18, 2014 1:47 PM 
To: Westerlund, Lance S 
Subject: FW: [boardadvisors] Banking Institute and the ABCs of Banking Law Update 

Lance -- Please remove Patricia Robinson from the Banking Institute registration list 

Thanks, 

Lissa 

..... Original Message ..... 

From: PARobinson@wlrk.com [mailto:PARobinson(~wlrk.com] 

Sent: Tuesday, March 18, 2014 1:20 PM 

To: Broome, Lissa L; Bortz, Conrad 

Sublect: Re: [boardadvisors] Banking Institute and the ABCs of Banking Law Update 

Lissa and Co~ad, 

There~k~re, I will not be able to attend the Banking lnstitme’s upcoming 
conference or Advisory Board meeting this year. 

Please confirm whether you have received my firm’s sponsorship check We still want to sponsor the conference. 

Sent from ray iPhone 

On Mar 18, 2014, at 8:09 AM. "Broome, Lissa L" <lbrool~e@email.unc.edu<l~ailto:lbroome(~,email.~c.edu>> wrote: 

Friends We are two weeks away frora the Banking Institute. Banking Institute registrations are just 105 (we hope for 200) and the ABCs of Banking Law program has 17 registrants (we 
hope for 25). I will be contacting many of you individually to encourage you to use your firm’s complimentary registrations and to update you on whether we have received your 
sponsorship checks. 

Remember ourboard luncheonis onFriday, April4from 12:30 2:30p.m. This is one of two times peryear thatwe assemble as a group. To facilitate the head count for this event, if you are 
registered for the program, I will assume that you will attend the luncheon. If you will not be able to stay, or if you cannot attend the program, please let Conrad Bortz know that (or 
designate your substitute attendee) if you have not already done so. Conrad’s cmail is cbortz@email.unc.edu<mailto:cbortz~,email.unc.edu>. 

In the meantime, please remember that we depend on you to help us promote these programs araong attorneys at your firms and banks. Irtfotmation about both programs may be found at 
http://www.law.unc.edu/cle/by clicking on the program name. 

It is important that we receive your registrations a week prior to the program (if possible) so we can plan for the meals we will setwe and prepare nametags and appropriate copies of 
materials. 

Thanks again for all of your support. I look forward to seeing many of you soon. 

Lissa 

Lissa L. Broome 
Wells Fargo Professor of Banking Law 
Director, Center for Banking and Finance L~NC School of Law CB#3380, Van Hecke-Wettach Hall Chapel Hill, NC 27599-3380 
919.9627066 
http://www, law unc.edu/cent ers/banking 
Access my papers on SSRN at: http://ssm.com/author 248720~http://hqssmcona/GroupProcesses/RedirectClick.cfm? 
partid 248720&corid 649&runid 6895&url http://ssrncom/author 248720> 

<image003jpg> 

* -- You are CUl~cently subscribed to 

boardadvisors as: PARobinson@wlrk com<mailto:PARobmson@~vlrk.com>. To unsubscribe send a blank email to leave-34402269- 
64582245 dlc007ad4391339d7161c5b613539ddc@listserv.unc.edu<mailto:leave-34402269-64582245.d 1 c007ad4391339d71bl c5b613539ddcCa)listserv.tmc.edu> 

An?- tax advice contained in this cormntmication is not intended or written to be used, and cannot be used, for the purpose of avoiding tax penalties and is not intended to be used or 



referred to in promoting, marketing or recommending a partnership or other emi~, investment plan or arrangement. 

Please be advised that this transmittal may be a cor~fidential attorney-client communication or may otherwise be privileged or conl’identia]. If you are not the intended recipient, please do not 
read, copy or re-transmit this communication. If you have received this communication in error, please noti]}’ us by e-mail (helpdesk@wlrk.com) or by telephone (call us collect at 212-403- 
4357) and delete this message and any attachments. 

’]?hank you in advance for your cooperation and assistance. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, March 18, 2014 3:13 PM 

PARobinson@wlrk.com 

Bo~z, Conrad <cbortz@e~nail.unc.edu> 

RE: [boardadvisors] B~nking Institute and the ABCs of Bm~king Law-Update 

Hi Pat -- The attendee from your firm is Matthew Michael Guest (not John Muller) as indicated below. SorD’ for my COl~fusion. We will relhnd Matthew’s registration fee If Richard can 
attend, he can register at http://www.lawunc.edu/cle/bankin~institute/lo~istics/and indicate "Prepaid Corporate Sponsor" when it comes time make payment. Please let me know if either of 
them can represent the firm at our board luncheon on April 4 from 12:30 - 2:30. 

Thanks. 

Lissa 

..... Original Message ..... 

From: PARobinson@wlrk cam [~nrdlto:PARobinson~w[rk.com] 
Sent: Tuesday, March 18, 2014 2:08 PM 
To: Broome, Lissa L 
Cc: Bortz. Conrad 
Sublect: Re: [boardadvisors] Banking Institute and the ABCs of Banking Law Update 

Thanks so much. 

Yes, he can use my complementary registration. I will also check with Matthew Guest and Richard Kim to see if either of them can attend and serve as our :firm’s representative. 

Pat 

Sent from my iPhone 

> On Mat- 18, 2(i14, at 1:47 PM, "Broome, Lissa L" <lbroome@email.unc.edu> wrote: 
> 

> Hi Pat -- 
> 

> We do have another registrant from your finn, John Muller, who paid to attend. Do you want us to refund his registration so he can attend as one of the two complimentaW registrations? 
Do you want John to attend the board luncheon as your firnr’s representative? 
> 

> Also, clients or other attorneys can use the coraplimentary adnrissions. 
> 

> Thaaks again for your generosity 
> 

> Take care, 
> 

> Lissa 
> 

Original Message ..... 

> From: PARobinson@wlrk.com [raailto:PARobinson(~,wlrk.cora] 
> Sent: Tuesday, March 18, 2014 1:20 PM 
> To: Broonre, Lissa L; Bortz, Conrad 
> Subject: Re: [boardadvisors] Baaking Institute and the ABCs of Bar.king Law Update 
> 

> Lissa and Conrad, 
> 
> Therefore, I will not be able to attend the Banking Institute’s upconring 
corfference or Advisory Board meeting this year. 
> 

> Please confirm whether you have received my firm’s sponsorship check. We still want to sponsor the corfference. 
> 

> Pat 
> 

> Sent li’om my iPhone 
> 

> On Mar 18, 2014, at 8:09 AM. "Broome, Lissa L" <lbroome@email unc edu<mailto:lbroome@email.unc.edu>> wrote: 
> 

> Friends - We are two weeks away from the Banking Institute. Banking Institute registrations are just 105 (we hope for 200) and the ABCs of Banking La~v program has 17 registrants (we 
hope for 25). I will be contacting many of you individually to encourage you to use your firm’s complimentary registrations and to update you on ~vhether we have received your 
sponsorship checks 
> 

> Remember our board luncheon is on Friday, April 4 from 12:30 - 2:30 p.m. This is one of two times per year that we assemble as a group. To facilitate the head count for this event, if you 
are registered for the program, I will assume that you will attend the luncheon. If you will not be able to stay, or if you cannot attend the program, please let Conrad Bortz know that (or 
designate your substitute attendee) if you have not already done so Conrad’s email is cbortz@email uric edu<mailto:cboltz@email unc edu>. 
> 

> In the meantime, please remember that we depend on you to help us promote these programs among attorneys at your finns and banks. Information about both programs may be found at 
http :/i~vw~v.law.unc.edu~’clei by clicking on the program name. 
> 

> It is important that we receive your registrations a week prior to the program (if possible) so ~ve can plan for the meals we will serve and prepare nametags and appropriate copies of 
materials 
> 

> Thanks again for all of your support. I look forward to seeing many of you soon. 
> 

> Lissa 
> 
> I.issa I2. Broome 
> Wells Fargo Professor of Banking Law 
> Director, Center [’or Banking and Finance UNC School of Law CB#3380, Van Hecke-Wettach Hall Chapel ttil[, NC 27599-3380 



> 919962.7066 

> http:i/www.law.unc edu~,centers/bankin~ 

> Access my papers on SSRN at: http://ssm.com/author 248720<http://hq.ssm.com/GroupProcesses/RedirectClickcfin? 

partid 248720&corid 649&runid 6895&url http://ssrncom/author 248720> 

> <image003.jpg> 

> * -- You are currently subscribed to 
> 

> boardadvisors as: PARobinson@wlrk.com<mailto:P.%Robinson(~wlrk.com>. To unsubscribe send a blank email to leave-34402269- 

64582245. d 1 c 007ad4391339d71 b 1 c 5b613539ddc@listsel~’.unc. edu<ruailto :leave-34402269-64582245. d 1 c007a d4391339d71 b 1 c5b613539ddc (~listser,~. anc. edu> 

> Any tax advice contained in this communication is not intended or written to be used, and cannot be used, for the purpose of avoiding tax penalties and is not intended to be used or 

referred to in promoting, marketing or recormnending a partnership or other enti~’, investment plan or arrangement. 

> 

> Please be advised that this transmittal may be a cotffidential attorney-client conm~unication or ruay otherwise be privileged or confidential. If you are not the intended recipient, please do 

not read, copy or re-transmit this cormnunication. If you have received this corcan~mication in error, please notify- us by e-mail (helpdesk@whk.com) or by telephone (call us collect at 212- 

403-4357) and delete this ruessage and an?" attactm~ents. 

> 

> Thank you in advance for your cooperation and assistance. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

T uesday, 5: 50 PM 

DeSelm, Rich L <richdeselm@unc.edu>; Cunningham, Bubba <bubbac@email.unc.edu> 

Renner, Job, J Qoy Renner@med.unc.edu>; Folk CaJrol Lynn <carol.folt@unc.edu> 

RE: Letter from the College Swim~ning Coaches Association of America 

Rich---Please add my congratulations as well. It is great to see your team recognized for its consistent academic excellence. We are all very proud of these young 

women who represent our hlstitution so well 

~ssa 

[Jssa L 8roome 

Wells }fargo Pro[essor of Banking Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Ha~ 

Chapel Hi~, NC 27599-3380 

919.962.7066 

htt~/]www:law.unc:eduicentersibank~ng 

Access my papers on SSRN at: .~}Ri~}}f~:_[9_~Z~_~R[[_~_[_~ 

i.~.i 
http://w’~v’,^/la,,~s~incedu/images/news!madia/bankingfinance web 542 

From-" DeSelm, Rich L 
Sent-" Tuesday, 4:06 plVl 
To: Cunningham, Bubba 
¢c-" Renner, Joy J; Broome, Lissa L; Folt, Carol Lynn 
Subject-" RE: Letter from the College Swimming Coaches Association of America 

Dear Bubba: 

"[’harlk you [or takit~g a mom~?t~[: [:o acknowl~-:~dge our women’s team accomplishments in [:he classroom. Our staff is proud of their academic cons~sl:ency at or around 

~:he 32 GPA ~eve~ and hope i1: continues. We have a s~:rong and posil:~ve ~:eam culture ~:hat contributes to th~s outcome. 

The academic support systems and priority scheduling are key to providk~g our swknmers and diver’s with an opporLuniW to pursue their goals ~n both acsdern~cs 

and atMetics. We appredate the support and ] w~] pass a~ong your congratulations to the team and stall 

S~ncere~y, 
Rich DeSe£n, Head Swi~ing Coach 

PO Box 2126, Chapel ~11, NC 27514-21~ 
(O): 919-966-5340 @): 919-962-1603 (C): 
Ernafl: dese[m(fi~email.unc.eda 
Shp m: 400 Skpper Bowles Dr, Chapel Hill, NC 27514 
www.gohee[s.com 
www.unc.edu 

F~m: Cunningham, Bubba 
Sent: Tuesday, 3:52 PN 
Te: BeSeem, R~ch L 
¢¢: Rennet, Joy J; Broome, Lissa L; Folt, Carol Lynn 
SubjeCt: ke~er from the College Swimming Coaches Association of America 

Dear Rich, 

Congratulations to the women’s swimming & diving team as theg have again achieved the Scholar All American status for having a team 6PA above a 3.0. 

Your leadership of the swim program is outstanding, and I appreciate the hard work bg gout staff and the students. Please pass along mg congratulations 

to them as well. 

Sincerely, 

Bubba 
Bubba Cunningham 
Director of Athletics 
University of North Carolina 
We Educate and :inspire ’Ii"~rea~,~h 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, March 18, 2014 6:09 PM 

Westeflund, Lance S (lancew@unc.edu) 

I~W: [boardadvisors] Banking Institute and the ABCs of Banldng Law Update 

Lance -- Pat Robinson will not be attending the Banking Institute. We need to refund Matthe;v Guest his registration fee as he will be attending on a sponsor spot. 

Thanks, 

Lissa 

..... Original Message ..... 

From: PARobinson@wlrk.com [mailto:PARobinson@wlrk.com] 
Sent: Tuesday, lvlarch 18, 2014 2:08 PM 
To: Broome, Lissa L 
Cc: Bortz, Conrad 
Subject: Re: [boardadvisors] Banking Institute and the ABCs of Banking Law Update 

Thanks so much 

Yes, he can use my complementalT registration I will also check with Matthew Guest and Richard Kim to see if either of them can attend and serve as our firm’s representative. 

Sent fi’om my iPhone 

> On Mar 18, 2014, at 1:47 PM, "Broome, Lissa L" <lbroome@email.unc edu> wrote: 
> 

> tIi Pat -- 
> 

> We do have another registrant from your firm, John Muller, who paid to attend. Do you want us to relhnd his registration so he can attend as one of the two complimentary registratinns? 
Do you want John to attend the board luncheon as your :firm’s representative? 
> 

> Also, clients or other attorneys can use the complimentary admissions. 
> 

> Thanks again ~2~r your generosity 
> 

> Take care, 
> 

> Lissa 
> 

Original Message ..... 

> From: PARobinson@wlfl~ com [mailto:PARobinson@wlrk.com] 
> Sent: Tuesday, March 18, 2014 1:20 PM 
> To: Broome, Lissa L; Bo~tT~ Comad 
> Subject: Re: [boardadvisors] Barking Institute and the ABCs of Banking Law Update 
> 

> Lissa and Cot~rad, 
> 

> Therefore, I will not be able to attend the Banking Institute’s upcoming 
cotffcrence or AdvisolT Board meeting this year. 
> 

> Please confirm whether you have received my firm’s sponsorship check. We still want to sponsor the cotffcrence. 
> 

> Pat 
> 

> Sent from my iPhone 
> 

> On Mar 18, 2014, at 8:09 A_’vE "Broome, Lissa L" <lbroorae@email.unc.edu<raailto:lbroome(g~email.unc.edu>> wrote: 
> 

> Friends - We are txvo weeks away from the Banking Institute. Banking Institute registrations are just 105 (xve hope for 200) and the ABCs of Banking Law program has 17 registrants (we 
hope for 25). I will be contacting many of you individually to enconrage you to use your firm’s complimentalT registrations and to update you on whether we have received yottr 
sponsorship checks. 
> 
> Remerr~ber onr board kmcheon is on Friday, April 4 from 12:30 - 2:30 p.m. This is one of two times per year that we assemble as a group. To facilitate the head count for this event, if you 
are registered for the program, I xvill assun~e that you xvill attend the luncheon. If you will not be able to stay, or if you caunot attend the program, please let Conrad Bortz know that (or 
designate yottr substitute attendee) if you have not alrea@ done so. Conrad’s email is cbortz@email.unc.edu<mailto:cbortz@email.unc.edu>. 
> 

> In the meantime, please remember that ~ve depend on you to help us promote these programs among attorneys at your firms and banks Information about both programs may be found at 
http ://w~vw law unc.edu/cle/by clicking on the program name 
> 

> It is important that we receive your registrations a week prior to the program (if possible) so we can plan for the meals we ~vill serve and prepare nametags al’~d appropriate copies of 
materials. 
> 

> Thanks again for all of your support. I look for~vard to seeing many of you soon. 
> 

> Lissa 
> 

> Lissa L. Broome 
> Wells Fargo Professor of Banking Law- 
> Director, Center for Banking and Finance UNC School of Law CB#3380, Van Hecke-¥Vettach Hall Chapel Hill, NC 27599-3380 
> 919962.7066 
> http://www.law.unc edu/cent ers/banking 
> Access my papers on SSRN at: http://ssmcomiauthor 248720<http://hq.ssm.com/GroupProcesses/RedirectClickcfm? 
partid 248720&corid 649&runid 6895&url http://ssrncom/author 248720> 



> <image003.jpg> 

> * -- You are currently subscribed to 
> 

> boardadvisors as: PARobinson@w[rk.com<mailto:PARobmson~wlrk.com>. To unsubscribe send a blank email to leave-34402269- 
64582245 dl c007ad4391339d71bl c5b613539ddc@listserv.unc.edu<mailto:leave-34402269-64582245.dlc007ad4391339d71bl c5b613539ddc@listserv.unc.edu> 

> Any tax advice contained in this communication is not intended or written to be used, and cannot be used, for the purpose of avoiding tax penalties and is not intended to be used or 
referred to in promoting, marketing or recormnending a partnership or other enti~’, investment plan or arrangement. 
> 

> Please be advised that this transmittal may be a cotffidential attorney-client conm~unication or ruay otherwise be privileged or confidential. If you are not the intended recipient, please do 
not read, copy or re-transmit this cormnunication. If you have received this corcan~mication in error, please notify- us by e-mail (helpdesk@whk.com) or by telephone (call us collect at 212- 
403-4357) and delete this ruessage and an?" attactm~ents. 
> 
> Thank you in advance for your cooperation and assistance. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, March 18, 2014 6:40 PM 

@a~l.com; Paul S. Pilecki (Ppilecki@kilpatricktownsend.com) 

I:W: B~king Inslitute Update 

Sponsofinfo2014.doc; Ba~fldng Institute E~nail.docx; ABCs of Banking Law- Email.docx 

Hi Paul and Marion- 

As of yesterday, we did not have anyone registered to attend the Banking Institute from Kilpatrick and we had not received your $1500 sponsorship check. The 

sponsor information is attached in case you need it to process the payment. 

Registration is available at http://www.law.unc.edu/cle/bankinginstitute/Iogistics/. When it is time to pay, your firm’s two complimentary admittees may select 

"Prepaid Corporate Sponsor" from the pull-down menu. The agenda and other information about the Banking Institute is also available through that web link. In 

addition, I have attached emails about the Banking Institute and The ABCs of Banking program that you may wish to circulate at your firm. 

These programs are just two weeks away. We hope you and others from your firm will register now. As usual, we have a terrific line-up of speakers and panels. 

Marion, if you’d just like to attend the reception and dinner and!or just the board of advisors meeting on Friday, let me know and there will be no charge. We 

would like to know if you plan to attend so we can count you in our attendance and have a nametag ready for you. 

Thanks to you both for your continued support of the Banking Institute. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!iwww.law.unc.edu!centers!banking 

Access my papers on SSRN at: http:iissrn.comiauthor=248720_ 

::N:: Description: 
....... http://www.law.unc.edu/images/news/media/bankingfinance web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIP1ENTSiCN LBROOME> 

Tuesday, March 18, 2014 9:32 PM 

Dick Baddour @gmail.com> 

Re: Thanks 

Dick, 

It was my pleasure I was honored to be asked and I got some good ideas from you and the students. It is a good group. 

Lissa 

Sent from my iPad 

> On blar 18, 2014, at 9:26 PM, "Dick Baddour" <rabaddour@gmail corn> "vVl-ote: 
> 

> Great today..thanks so much. The students and I are most appreciative. Certainly, you helped me accomplish what I wanted. They get the point...loud and clear. Please let me know if I 
can ever do something for you. I clearly o~ve you 
> 
> Dick Baddour 
> Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, March 19, 2014 10:04 AM 

Kanaly, Mark <Mark.Kanaly@alston.com> 

I~E: BaNdng Institute Update 

Thanks, Mark. Don’t forget to register 

Lissa 

..... Original Message ..... 
From: Kanaly, NIal-k [mailto:Mark.Kal~alvffd)alston.com] 
Sent: Tuesday, 2vlarch 18, 2014 6:49 PM 
To: Broome, Lissa L 
Cc: Hirsch, Frank; Wiley, Chris~z 
Subject: Re: Banking Institute Update 

I will be attending, and I will check on the sponsorship check. 

Mark Kanaly 
Alston & Bird LLP 
O~Tice 404.881.7975 
(;ell 

On Mar 18, 2014, at 6:32 PM, "Broome, Lissa L" <lbroome@email.unc.edu<mailto:lbroome(~email.unc.edu>> wrote: 

As of yesterday, we did not have anyone registered to attend the Banking Institute from Alston & Bird and we had not received your $1500 sponsorship check. ’]’he sponsor information is 
attached in case you need it to process the payment. 

Registration is available at http://www law.unc.edu/cle/bankin~instimte/lo~istics/When it is time to pay, your firm’s two complimentary admittees may select "Prepaid Corporate Sponsor" 
from the pull-down menu. The agenda and other information about the Banking Institute is also available through that web link In addition, I have attached emails about the Banking 
Institute and The ABCs of Banking program that you may wish to circulate at your :firm. 

These programs are just two weeks away. We hope you and others from your :firm will register now As usual, we have a terrific line-up of speakers and panels 

Thanks for your continued support of the Banking Institute. 

Lissa 

Lissa L Broome 
Wells Fargo Professor of Banking Law 
Director, Center for Banking and Finance L~C School of Law CB#3380, Van Hecke-¥Vettach Hall Chapel Hill, NC 27599-3380 
919.962.7066 
http:i/www.law.unc.edv.’centers/banking 
Access ray papers on SSRN at: http://ssrn.com/author 248720<http://hq.ssrn.cor~gGroupProcessesiRedirectClick.cfm? 

partid 248720&corid 649&r~mid 6895&~trl http://ssrn.cora/author 248720> 
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< Sponsorirffo2014.doc> 
<Banking Institute Email.docx> 
<ABCs of Banking Law Email.docx> 

NOTIC%: This e-mail message and all attachments may contain legally privileged and confidential information intended solely for the use of the addressee. If you are not the intended 
recipient, you are hereby notified that you may not read, copy, distribute or otherwise use this message or its attachments. If you have received this message in error, please notify the 
sender by email and delete all copies of the message inmxediately. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, March 19, 2014 10:10 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

FW: BatMng Institute Update - 3 

Hi Conrad --- Marion Cowetl, gilpatrick Townsend, Charlotte, NC should be on the list for the board lunch, even though he will not be registered t:or the event. Be 

sure we have ~ name tag for hh~, 

Thanks, 

k~5~sa 

F~m~ Nation Cawell [maJlto: Naal.cam] 
Sent~ Tuesday, Narch 18, 201~ ~0:38 PN 

T~ Broome, LJssa L 
~e~ Paul S. PJleckJ (PpJ~eckJ@kJ~patrJc~ownsend.com) 
Subjeet~ Re: Banking InstJtu~ Upda~ 

Lissa, I’m definitely planning to attend the Board mtg and ~unch. ~ sent a note to Lois Colbert, the Managing Partner in our Charlotte office about the possibility of 

available sponsorship slots for the Programs, but I do not know what her plans are for their use, if any. I mentioned to her that Paul may need one or more of the 

slots. 

~ probably will not attend the reception and dinner. 

Thanks for the update,....Marion. 

Sent from my iPad 

On Mar 18, 2014, at 6:40 PM, "Broome, Lissa L" <lbroorne@ernail.unc.edu> wrote: 

Hi Paul and Marion- 

As of yesterday, we did not have anyone registered to attend the Banking Institute from Kilpatrick and we had not received your ~1500 sponsorship 

check. The sponsor information is at[ached in case you need it to process the payment. 

Registration is available at ~h~t~t~p~:/~w~w~w~a~w~:~n~c~:~e~d~y/~c~L~e~/~b~a~n~p~g~n~s~t~Lt~t~e~ZL~o~gLs~t~Lc~s~/_. When it is time to pay, your firm’s two complimentary admittees 

may select "Prepaid Corporate Sponsor" from the pull-down menu. The agenda and other information about the Banking Institute is also available 

through that web link. In addition, I have attached emails about the Banking Institute and The ABCs of Banking program that you may wish to circulate 

at your firm. 

These programs are just two weeks away. We hope you and others from your firm will register now. As usual, we have a terrific line-up of speakers 

and panels. 

Marion, if you’d just like to attend the reception and dinner and/or just the board of advisors meeting on Friday, let me know and there will be no 

charge. We would like to know if you plan to attend so we can count you in our attendance and have a nametag ready for you. 

Thanks to you both for your continued support of the Banking Institute. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

!~tt p;!iwww. !aw:un c.edp! c ent e r s~/ba n k!ng 

Access my papers on SSRN at: http:!!ssrn.comiauthor=248720 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, March 19, 2014 10:10 AM 

Ma~-ion Cowell @aol.com> 

ILE: Baxfldng Institute Update 

Hi Marion---See you on April 4. 

I.issa 

From: Marion Cowell [mailto: ~aol.com] 
Sent: Tuesday, March :18, 2014 .t0:38 PM 

To: Broome, Lissa L 
C:c: Paul S. Pilecki (Ppilecki@kilpatricktownsend.com) 
Subject: Re: Banking Institute Update 

Lissa, I’m definitely planning to attend the Board mtg and lunch. I sent a note to Lois Colbert, the Managing Partner in our Charlotte office about the possibility of 

available sponsorship slots for the Programs, but I do not know what her plans are for their use, if any. I mentioned to her that Paul may need one or more of the 

slots. 

I probably will not attend the reception and dinner. 

Thanks for the update,....Marion. 

Sent from my iPad 

On Mar 18, 2014, at 6:40 PM, "Broome, Lissa L" <lbroome@email.unc.edu> wrote: 

Hi Paul and Marion- 

As of yesterday, we did not have anyone registered to attend the Banking Institute from Kilpatrick and we had not received your ~1500 sponsorship 

check. The sponsor information is attached in case you need it to process the payment. 

Registration is available at http:!/www.law.unc.edu/cle/bankinginstitute!Iogistics!. When it is time to pay, your firm’s two complimentary admittees 

may select "Prepaid Corporate Sponsor" from the pull-down menu. The agenda and other information about the Banking institute is also available 

through that web link. In addition, I have attached emails about the Banking Institute and The ABCs of Banking program that you may wish to circulate 

at your firm. 

These programs are just two weeks away. We hope you and others from your firm will register now. As usual, we have a terrific line-up of speakers 

and panels. 

Marion, if you’d just like to attend the reception and dinner and/or just the board of advisors meeting on Friday, let me know and there will be no 

charge. We would like to know if you plan to attend so we can count you in our attendance and have a nametag ready for you. 

Thanks to you both for your continued support of the Banking Institute. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

htt R;i/www. !aw:unc.edu/ce ntersiba n k!nL~ 

Access my papers on SSRN at: ~.t.t.~....~.Z.s..s.r..n.~:.c...~...m..La...u..tb~Q~.r~..-....2..4.~.7...2..~.. 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN=RECIPIENTSiCN LBROOME> 

Wedne~tay,               10:13 AM 

~gmail.com> 

NCBIJ dinner 

Hi :works for me. 

Thanks, 

LB 

From: [mailto: _~gmail.com] 

Sent: Tuesday, 11:14 AN 

To: Broome, Lissa L 
Subject: Re: NCBIJ dinner 

Sorry to switoh things up, but Spanky’s is already booked on 

evening still work for you? 

by a rugby team from New Zealand. is available. Does that 

On Mon, 

LB 

at 10:35 PM, Broome, Lissa L <lbroome(g~email.unc.edu> wrote: 

is great. I have it down. Thanks. 

Sent farm my iPad 

On at 10:26 PM, (a)gmaJl.com> wrote: 

Professor Broome, 
I wanted to check and see if we could lock you in for our year end dinner on April 10th. Please let me know if that evening still works for 

you and I will go ahead and make a 6:30 or 7:00 reservation at Spanky’s. 
Thank you, 

JD Candidate, 
UNC School of Law 

~gmail.com 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, March 19, 2014 10:15 AM 

Beaty. Rufus <Rufus.Beaty@td.com~ 

ILE: SC Bank In-house Counsel 

This is great. Tha~?ks, Rufus. 

Lissa 

From: BeaN, Rufus [mailto:Rufus.Beaty@td.com] 
Sent: Tuesday, March :18, 20:14:1::10 PM 
To: Broome, Lissa L 
Subject: FW: SC Bank In-house Counsel 
Lissa, 2 inhouse lawyers from South State Bank will attend (headquartered in Columbia, SC, I think) ~.~ SCBT and First Federal (Charleston, SC) 
have merged and the new entity is called South State Bank... $8 billion bank ... Rufus 

The State -- February 17, 2014 
COLUMBIA, SC -- Columbia-based SCBT unveiled its name change - to South State Bank - Monday. With its new name and plans to spend up 
to $20 million on improvements, the bank is positioning itself as a growing regional powerhouse.A $2 billion-asset company in 2009, the bank has 
grown into an $8 billion-asset bank with a presence throughout the Carolinas and Georgia as it has snapped up a half-dozen banks over the past 
four years. As it has grown, the bank, originally Orangeburg-based and operating only in South Carolina, has been operating under five differing 
names in different regions.The new branding brings all of the bank’s names under one umbrella, an important step as it continues to grow, chief 
executive Robert Hill said."At the end of 2013, there were fewer banking companies in America than at any time since records started being kept 
in 1934," Hill said. "That number’s going to continue to go down .... We’ve positioned ourselves to be the consolidator of choice in the 
Southeast"SCBT’s latest acquisition was Charleston’s First Federal.The company will roll out its rebranding in the coming year. Most branches 
will be renamed June 30. However, First Federal branches will be renamed July 21 .Bank cards and checks will be re-issued as they come up for 
renewal so most consumers won’t see a major impact, bank officials said.The company also plans to spend up to $20 million on new hardware 
and software, replacing ATMs and acquiring new technology that will allow consumers to make transfers between banks and deposit checks by 
snapping a photo of them with their cell phones.The bank will focus on integrating First Federal into its operations and making technology 
upgrades through the end of the year and then look to grow further, Hill said.Starting in 2015, the bank plans to continue its growth strategy, with a 
goal of growing into a $15 billion-asset company over the next five years."We certainly have opportunities right in front of us," Hill said. 

From: Nici Comer [mailto:Nici.Comer@scbtonline.com] 
Sent: Tuesday, March :18, 20:14:12:25 PM 
To: Beat,/, Rufus 
Subject: RE: SC Bank In-house Counsel 
Thanks, Rufus. I did not receive notice of this, and appreciate your passing it along. I am going to attend, as is my Assistant Corporate Counsel. 

Froro: Beat,/, Rufus [mailto:Rufus.Beaty@td.com] 
Sent: Tuesday, March :18, 20:14 9:37 AM 
To: Mosser, John Marshall; Neil Rashley; John Moore; _r__d__a__y__i__s__@__fj_r__s_~_e__d___e__r__a_J_&o__[~j _t_[)__o___m___a___s__s_[__m_Rs___o__D__@_c__e_._Lt__u___s__b__a__E_k_:_£_o_g); Ed Kubec; Nici Comer; _s__s___m___a__[lj_r__,r~_f_p___s__b_:__c_9___m_; Wilson, Isvara; 
fgreen@scbankers.org 
Cc: Broome, Lissa L Obroome@email.unc.edu) 
Subject: SC Bank In-house Counsel 

Friends, just a reminder that the University of NC Banking Institute will be held at The Ritz-Carlton in Charlotte on April 3 and 4, 2014. Online 
registration is available at http://~.law.unc.edu/de/bankinginstitute/Iogistics/. We have a great program lined up and hope that you can attend. 

I’ll be there ... and hope to see you there also. 

Best, 

Rufus 

Rufus F. Beaty [ VP & Senior Counsel I Legal Department 

104 Sou~h Main S~reet, Greenville, SC 29601 
T: 864 421 1367 i M: 

PLEASE READ THIS WARNING: All e-mail sent to or t?om the SCBT corporate e-mail system is subject to archival, monitoring and/or review, by and/or 

disclosure to, someone other than the recipient. This message is intended only tbr the use of the person(s) ("intended recipient") to whom it is addressed. It may contain 
information that is privileged and confidential. If you are not the intended recipient, please contact the sender as soon as possible and delete the message mthout 

reading it or maJdng a copy. An5’ dissemination, distribution, copying, or other use of this message or an5’ of its content by any person other than the intended recipient 

is strictly prohibited. SCBT has taken precautions to screen this message for viruses, but we cannot guarantee that it is virus free nor are we responsible for any damage 

that may be caused by this message. If this e-mail contains an attachment and the intended recipient would rather receive the document via the US mail, please call 

SCBT at 1-800-277-2175 to deliver those instructions. 

This message and any attachments may contain comqdantiaJ or privileged 

inlbnnation and are intended only for the use of the intended recipients 

of this message. If you are not the intended recipient of this message, 

please notify the sender by return email, and delete this and all copies 

of this message and any attachments from your system. Any unauthorized 
disclosure, use, distribution, or reproduction of this message or any attachments is prohibited and ,nay be unlawful. 



From: 

Sent: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 10:21 AM 

~live.unc.edu>; @live.unc.edu>; 

~live.unc.edu>; @live.unc.edu>; 

McLean, Susan <mcleamn@mnail.unc.edu> 

Batfldng Inslitute -- Dinner 

~live.unc.edu); 

~live.unc.edu> 

Friends - 

I hope that you will all be able to be in Charlotte the evening of Wednesday, representing the Executive Board of Editors of the Banking Institute journal. 

Part of your responsibilities are to bring to Charlotte on       the Banking Journal issues that will be distributed at the Banking Institute (and copies of the special 

issue which we will distribute to members of our board of advisors and have for sale to others) and then to help Jackie Cadock and Conrad Bortz set up for 

registration for the Banking Institute on the morning of 

There are two special invitations also for you on the evening of       The law firm of Kane Russell (based in Texas) will be hosting a cocktail reception at The Ritz- 

Carlton beginning around 5:30 or 6:00. You are invited to attend that reception along with those attending either our ABCs of Banking Law program or the Banking 

Institute. I will join that reception at the conclusion of The ABCs program held on April 2 at the offices of Mayer Brown. 

The second invitation is to join Dean Boger and me for a dinner for select UNC Law alums (see the invite below). 

In reco~fition of your leadership level support to UNC School of I~aw 

John Charles Boger 
Dea,z avd ~Tadg Edward~ Dis[i,guished Pr@ssor gf Law 

invites you to cocktails and dinner with fellow members of the Charlotte area UNC Law Alumni Association 

~YC’EDNESDAY~ 

6:30 - 8:30 P.M. 
CHARLOTTE COUNTRY CLUB 

2465 Mecklenburg Avenue 

Charlotte, North Carolina 28205 

We could car pool together from the Ritz around 6:30 to this event. Please let Susan McLean know if you can attend this dinner. This is a great opportunity to 

connect with our alumni in the Charlotte area. 

Thanks, 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i/www.law.unc.edu/centers/banking 

Access my papers on SSRN at: http://ssrn,com/author=248720 

Description: 
http://www.law.unc.edu/images/news/media/bankingfinance web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYD1BOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 10:30 AM 

~live.unc.edw~ 

~live.unc.edu> 

NC Banking Institute Journal Schola~cship Applications 

- Could you please send out the message below to everyone who has been selected as an editor for Volume 197 

Thanks, 

LB 

Friends, 

As an editor for’ (Executive Board and Articles and Notes Editors), you are eligible to apply for our Banking Journal Scholarships. There is one scholarship 

(in the approximate amount of $7,000) from an endowed scholarship fund created by the Center for Banking and Finance Board of Advisors from Banking Institute 

sponsorship funds collected over the years. If there is an exceptional second candidate, a second scholarship in the same amount as the endowed scholarship will 

also be awarded by the Board of Advisors from sponsorship funds. With ten editors, there is a one in five chance if everyone applies of receiving a significant 

scholarship to assist with your third year of law school. The current scholarship recipients are 

The criteria for the scholarship are: 

(1) Scholastic and writing ability, as indicated by membership on the Board of Editors of the North Carolina Banking Institute Journal; and 

(2) Financial need, as demonstrated to the satisfaction of the Law School Administration. 

By aPPlvin~ for the scholarship you grant me the right to inquire about your financial need and to share that information with the Scholarship Selection Committee 

~nd I will be members of the committee along with two or three other members of the Board of Advisors for the Center for Banking and Finance). 

To apply for a scholarship, please submit to me by Wednesday, at 5:00 p.m. the following (all in one pdf or Word document): 

(1) A one page or less statement of your interest in banking and finance; 

(2) A copy of your resume (updated to reflect your editorial position and to reflect your journal note publication if it was published), and 

(3) An unofficial copy of your transcript. 

Interviews for the scholarships will take place following the dinner at the Banking Institute on Thursday, 

please let me know at the time of your application so 

Please be sure to take advantage of this opportunity. 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:i!www.law.unc.edu/centers/banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 

If you are unable to attend the Banking Institute, 

and I may meet with you prior to the Banking Institute. 

i~i Description: 
...... http://www.law.unc.edu/images/news/media/bankingfinance web 542.jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLTy’CN RECIPIENTSiCN LBROOME> 

Wednesday, 10:53 AM 

~gmaJl.com2 

ILE: NC Banking Institute Journal Scholarship Applications 

Thaaks, 

From: Ngmail.com] 
Sent-" Wednesday, I0:45 AM 

To; Broome, Lissa L 

Subject: Re: NC Banking Institute Journal Scholarship Applications 

Hi Professor Broome, 

I just forwarded your message along to everyone that was selected as an editor for 

Best, 

On Wed, at 10:29 AM, Broome, Lissa <lbroome(a;email.unc.edu> wrote: 
Could you please send out the ~nessage below to everyone who has been selected as an editor for ? 

Thanks, 

LB 

Friends, 

As an editor for ~Execulive Board and Articles and Notes Editors), you are eligible to apply for our Banking Journal Scholarships. There is one scholarship 

(in the appro~mate amount of $7,000) from an endowed scholarship fund created by the Center for Banking and Finance Board of Advisors from Banking Inslitute 

sponsorship funds collected over the years. If there is an exceptional second candidate, a second scholarship in the same amonnt as the endowed scholarship will also 

be awarded by the Board of Advisors from sponsorship funds. With ten editors, there is a one in five chance if eyeD,one applies of receiving a significant scholarship to 

assist with your third yea~ of law school. The current scholarship recipients are 

The criteria tbr the scholarship are: 

(:I) Scholastic and writing ability, as indicated by membership on the Board of Editors of the North Carolina Banking Institute Journal; and 

(2) Financial need, as demonstrated to the satisfaction of the Law School Administration. 

By applying liar the scholarship you grant me the right to inquire atx~ut your financial need and to share that inli~rmation with the ScholaJcship Selection Committee 

and I will be members of the committee along with two or three other members of the Board of Advisors for the Center for Banking and Finance). 

To apply for a schola;ship, please submit to me by \Vednesday, at 5:00 p.m. the li~llowing (all in one pdf or Word document): 

(:I) A one page or less statement of your interest in banking and finance; 

(2) A copy of your resume (updated to reflect your editorial position and to reflect your journal note publication if it was published), and 

(3) An unofficial copy of your transcript. 

Interviews for the scholarships will take place tbllowing the dinner at the Banking Institute on Thursday, 

let me know at the time of your application so and I may meet with you prior to the Banking Institute. 

Please be snre to take advantage of this opportunity. 
Lissa L. Broome 

Wells Fargo t rofessor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.962.7066 

http://~-v~-vv.law.unc.edu/centersibanking 
Access my papers on SSRN at: ht~p:i/ssrn.com/author=:248720 

If you are unable to attend the Banking Institute, please 

:: [:+~; :: Description: 

...... http:l/~,~wlaw.uncedulimages/news/medialbankingfinance web 542 jpg 

JD Candidate, 
UNC School of Law 

~m__a__t!=_o___o__m 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O I;NC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN=LBROOME> 

Wednesday,               1 1:47 AM 

Dolcantara, Valeda Xavier <valefia@email.unc.edu> 

I~W: Class Recordings 

From~ @gmail.com] 

Sent: Wednesday, 11:06 AM 

To: Broome, Lissa L 
Subject: Class Recordings 

Professor Broome, 
I was attempting to listen to Monday’s class recording but the page on Sakai won’t load. There’s actually a frowning face emoticon that 
appears instead of the recordings. Do you know who might the right person to contact in IT about getting the recording? Thank you. 

Best, 

North Carolina 3ournal of International Law & Commercial Regulation, 
University of North Carolina School of Law 

J.D. Candidate~ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 1:48 PM 

@gmail.com:~ 

ILE: Class Recordings 

The IT staff has been notified of this issue and is working on iL 

Thanks, 

LB 
From: @gmail.com] 
Sent: Wednesday, if:06 AM 
To-" Broome, Lissa L 
Subject-" Class Recordings 

Professor Broome, 
[ was attempting to listen to Monday’s class recording but the page on Sakai won’t load. There’s actually a frowning face emoticon that 
appears instead of the recordings. Do you know who might the right person to contact in [T about getting the recording? Thank you. 
Best, 

North Carolina Journal of International Law & Commercial Regulation, 
University of North Carolina School of Law 
3.D. Candidate, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 1:51 PM 

~live.unc.edu> 

ILE: Will not be in class to&y 

Just explain the ~eason you ale absent on the online tool 

Seat: Wednesday, 12:36 PN 
To-" Broome, Lissa L 
$abject; Will not be ~n class today 
HI Profi Broome, 

I roll not be in ’, 

commnnities. 

afternoon. 
My question is, would this ~ an excused absence? I ask so that I can note my absence co~ecfly online. 

Thanks and I’ll ~e you in N~th classes on Thurs&y’. 

today, because the EPA in RTP is holding a Clema Air Act Rulemaking and Permitting Training related to environmental justice 

these trainings are rare at the agency and only happen once every few years, so I was hoping to participate this 

University of North Carolina School of Law, J.D. Candidate, 

North Carolina Jom~al o fLaw & Technolog;v 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 1:54 PM 

@gmaJl.com> 

I~E: NC Banking Institute Journal Scholarship Applications 

Eli ---I believe they give me int:orrnation about documented need from the FAFSA form. Scholarship applican[s {even if they haven’t submkted a FAFSA form) can 

a~so d~scuss their finanda~ need ~n their one page statement, affhough those w~th a documented need (from FAFSA) w~l~ ~l<e~y have priority. If no applicant has a 

documented financh~ need, the schok~rsh~p wH~ sti~ be awarded. 

f hope this helps, 

LB 

F~m= ~gmail.com] 
Sent~ Wednesday 12:42 PN 
Te= Broome, L~ssa L 
Subjeet~ Re: NC Banking Institute Journal Scholarship Applications 

Professor Broome, 

I have received ques~ons regarding the financial need requirement for the Ba~ng Journal scholarships. How does the Law School AdmiNs~a~on determine whether 

or not an applicant has financial need? 

Thank~ 

On Wed, at 10:53 AM, Broo~ne, Lissa L <[_~?___r2__R_r_~Le_£q2_email.unc.edu> wrote: 

Thanks, 

tB 

From: ~ g___m___a_!Lc__9___m_] 
Sent: Wednesday, 10:45 AM 
To: Broome, Lissa L 

Subject: Re: NC Banking Institute Journal Scholarship Applications 

Hi Professor Broome, 

I just forwarded your message along to eveRy-one that was selected as an editor for 

Best, 

On Wed, at 10:29 AM, Broome, Lissa <lbroome(a;email.unc.edu> wrote: 
Could you please send out the tnessage below to everyone who has been selected as an editor for ? 

Thanks, 

LB 

Friends, 

As axl editor for (Executive Boaxd and Articles and Notes Editors), you are eligible to apply for ore Banking Journal Scholarships. There is one scholarship 

(in tke appro~mate amount of $7,000) from axa endowed scholarship fund created by the Center for Baxaking and Finance Board of Advisors from Bmlking Institute 

sponsorship funds collected over the years. If there is an exceptional second caxadidate, a second scholarship in the same amonnt as the endowed scholarship will also 

be awarded by tke Board of Advisors from sponsorship funds. With ten editors, there is a one in five chance if eveo~one applies of receiving a significant scholarship to 

assist with your third yeax of law school. The current scholarship recipients are 

The criteria ibr the scholarship are: 

(1) Scholastic and writing ability, as indicated by membership on the Board of Editors of the North Carolina Banking Institute Journal; and 

(2) Financial need, as demonstrated to the satisfaction of the Law School Administration. 

By applying tbr the scholarship you grant me the fight to inquire about your financial need and to share that intbrmation with the Scholaarship Selection Committee 

a~d I will be members of the committee along with two or three other members of the Board of Advisors for the Center for Banking and Finance). 

To apply for a scholaxship, please submit to me by Wednesday, it 5:00 p.m. tim tbllowing (all in one pdf or Word document): 

(1) A one page or less statement of your interest in banking and finance; 

(2) A copy of your resume (updated to reflect your editorial position and to reflect your journal note publication if it was published), and 

(3) An unofficial copy of your transcript. 

Intewiews lbr the scholarships will "take place following the dinner at the Banking Institute on Thursday, 

let me know at the time of your application so and I may meet with you prior to the Ba~king Institute. 

Please be snre to ~take advan~tage of this opportunity. 
Lissa L. Broome 

Wells Fargo Professor of Ba~ldng Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

919.962.7066 

http://w-vww.law.unc.e&r’centers/banking 

If you are tmable to attend the Ba~king Institute, please 



Access my papers on SSRN at: http//ssrn.com/authov ~48: A) 

i.~.i Description: 
http:l/www.law.unc.edulimages/news/medialbankingfinance web 542.]p~ 

JD Candidate, 
UNC School of Law 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 1:54 PM 

~live.unc.edu> 

ILE: Absence for 

Thanks, please record your absence and the reason. 

LB 

..... Original Message ..... 
From: 
Sent: Wednesday, [2:46 PM 
To: Broome, Lissa L 
Subject: Absence for 

Dear Professor Broome, 

I sincerely apologize, but we are both stuck in a deposition for clinic and will be unable to attend class today. Again, we apologize and thank you for your u~derstanding. 

Best, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, March 19, 2014 3:36 PM 

Sherry Smith ~ ~gmail.com> 

I~E: Referred by Laura Thomas 

My pleasure, Sherry. Have a great vacation. 

Lissa 

..... Original Message ..... 
From: Shel~3~- Smith [mailto _ %gmail.com] 
Sent: Wednesday, March 19, 2014 3 : 10 PM 
To: Broome, Lissa L 
Subject: Re: Referred by Laura Thomas 

Lissa, 
thank you so much for the call and the great discussion Tuesday!’. I am going on vacation next week so will send any follow up in early April. 

Best regards, 
Sherry 

On Mar 17, 2014, at 9:14 P,N{ "Broome, I.issa I." <Ibroome@email.Lmc.edu> wrote: 

> Great. Thanks. 
> 

> Lissa 
> 

> Sent :from my iPad 
> 

>> On Mar 17, 2014, at 10:13 PM, "Sherry Smith" @gmail.com> wrote: 
>> 

>> I will call you then. 
>> Thank you. 
>> Sherry 
>> 

>>> On Mar 17, 2014, at 8:41 PM, "Broome, Lissa L" <lbroome@email.unc.edu> wrote: 

>>> Hi Sherry -- Tomorrow at 11:30 is still good for me if it still works for you. If it is still a good time, please call me at 11:30 eastern at 919-962-7066. 

>>> Lissa 
>>> 
>>~ ...... Original Message ..... 
>>> From: Shelry Smith [mailto ,@,gmail.com] 
>>> Sent: Sunday, March 16, 2014 9:01 AM 
>>> To: Broome, Lissa L 
>>> Subiect: Re: Refe*red by Laura Thomas 

>>> Hi Lissa, 
>>> Is March 18 at 11:30 still open for you? Otherwise I could do a call on March 20 at 9:30 eastern. Thank you for the reference to the information on DDI also. I look forward to our 
discussion. 

>>> Best regards 
>>> Sherry 

>>>> On Mar 13, 2014, at 1:30 PM. "Broome, Lissa L" <lbroome@email.unc.edu> wrote: 
>>>> 

>>>> Hi Shelry -- I xvould love to talk with you about our mutual interest in corporate governance. As Lattra may- have mentioned, ray focus has been on the lack of gender, racial, and ctl-mic 
diversity in corporate boardrooms. I am involved in advocacy work through the Director Diversity Initiative (which I head and is housed at ottr laxv school) and in academic work (focused 
on a series of intelwiexvs I have done with several colleagues with corporate board members about the irapact of board diversity). More infom~ation about the DDI is at 
htt~s://ddi.law.unc.edui and you can see our published papers on director diversity at the link at the bottom of my signature line. 

>>>> Open windows for me next week (Eastern time) are: 
>>>>March 18 - 11:30- 1:45 
>>>> March 19 - 3:10 - 5:30 
>>>> March 20 - 8:30 - 11:45 
>>>> March 21 - 3:00 - 4:30 

>>>> Let me kno~v if an?- of these times work for you. Thanks f,ar reaching out. 

>>>> Lissa 

>>>> Lissa L. Broome 
>>>> Wells Fargo Professor of Banking Law Director, Center for Banking 
>>>> and Finance IYNC School of Law CB#3380, Van Hecke-Wettach Hall 
>>>> Chapel Hill, NC 27599-3380 
>>>> 919962.7066 
>>>> http:/i~vw~v, law.unc edu/cent ers/banking 
>>>> Access my papers on SSRN at: http://ssmcom/author 248720 

>>>> ..... Original Message ..... 



>>>> b’rom: Sherry Smith [mailto           ?r)gmail.com] 

>>>> Sent: Thursday, March 13, 2014 2:11 PM 

>>>> To: Broome, Lissa L 

>>>> Subject: Referred by Laura ’l’homas 

>7,>> Hello Lissa, 

>>>7, My name is Shew)~ Smith. ! was speaking with Laura Thomas, Coleman Lew, last week on a few items and I outlined my interest in serving on more public boards. I was formerly the 

CFO for SUPERVALU, a $37 billion food retailer. I currently am a member of the Board ofI)eere & Company and in May will have become a Bo~rd Member for a mid cap specialty retailer At 

Deere, in addition to the full board role focusing on strategy, succession, total shareholder return and overall corporate governance, I am very actrye on the audit committee assuring proper 

governance to perform our charter responsibilities, particularly given all the focus on the various regulatory bodies in this regard and changing landscape. Laura suggested it might be good 

for us to connect sometime, i would look forward to a call sometime in the next fews at a time covenant to your schedule. I have also attached a bio for your reference. 

>>>> Best regards, 

>>>> Sherry Smith 

>>>:           ~gmail.com 



From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 3:58 PM 

Boo,z, Conrad <cbortz@etnail.unc.edu> 

Bo~:rd of Advisors Luncheon on 

Position Description.doc 

-You are all members of by virtue of your positions as EIC, former EIC, Institute Editor, and former Institute Editor of the 

Board of Advisors of the Center for Banking and Finance. Next year (after April                       will rotate off, when the new EIC and Institute Editor join 

the board. The board meets two times per year. Once at the conclusion of the annual Banking Institute, from 12:30 - 2:30 on      at The Ritz-Carlton, and once in 

August, probably          at a lunch meeting in Charlotte. I have attached a position description for your use. 

I assume that all four of you will attend the Board of Advisors meeting on If you are not able to attend, please let Conrad know so he can remove you from 

the attendance list. 

I also encourage to continue attending in August and next April so that they get the benefit of this valuable opportunity to meet and interact 

with some of the leading corporate lawyers in the state and nation. 

Thanks, 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

U NC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: http:[[ssrn.com/author=248720 

Description: 
http://~wlaw.uncedu/images/news/media/bankingfinance web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, March 20, 2014 7:52 AM 

Marion Cowell < ~aol.com> 

ILE: Baxddng Institute Update 

From: Marion Cowell [mailto:      @aol.com] 
Sent-" Wednesday, March 29, 2024 9:56 PM 

To: Broome, Lissa L 
Subject-" Re: Banking Institute Update 

Sent from my iPad 

On Mar 19, 2014, at 10:10 AM, "Broome, Lissa L" <lbroorne@ernail.unc.edu> wrote: 

Hi Marion---See you on April 4. 

Lissa 

Frem: Marion Cowell [._r[la__[Lt_qi _,¢@_a__gJ_=_c__qLr_~] 
Sent: Tuesday, March 18, 2014 10:38 PM 

To-" Broome, Lissa L 
C¢: Paul S. Pilecki (Ppilecki@kilpatricktownsend.com) 
Subject: Re: Banking Institute Update 

Lissa, I’m definitely planning to attend the Board mtg and lunch. I sent a note to Lois Colbert, the Managing Partner in our Charlotte office about the 

possibility of available sponsorship slots for the Programs, but I do not know what her plans are for their use, if any. I mentioned to her that Paul may 

need one or more of the slots. 

I probably will not attend the reception and dinner. 

Thanks for the update,....Marion. 

Sent from my iPad 

On Mar 18, 2014, at 6:40 PM, "Broome, Lissa L" <lbroome@email.unc.edu> wrote: 

Hi Paul and Marion- 

As of yesterday, we did not have anyone registered to attend the Banking Institute from Kilpatrick and we had not received your ~1500 

sponsorship check. The sponsor information is attached in case you need it to process the payment. 

Registration is available at ~-h--t--t-E:~--/---w----w----w--~[-a-~--w-~---u---n--c-:~-e-~-d-~y/-~-c-Le-L‘-~-b--a-~--n--k-~[-n-~g!~-n-~-s--t-!-t---u--t--e-~--!--~-~!-s--t-j--c--s-/_. When it is time to pay, your firm’s two 

complimentary admittees may select "Prepaid Corporate Sponsor" from the pull-down menu. The agenda and other information about 

the Banking Institute is also available through that web link. In addition, I have attached emails about the Banking Institute and The ABCs 

of Banking program that you may wish to circulate at your firm. 

These programs are just two weeks away. We hope you and others from your firm will register now. As usual, we have a terrific line-up 

of speakers and panels. 

Marion, if you’d just like to attend the reception and dinner and/or just the board of advisors meeting on Friday, let me know and there 

will be no charge. We would like to know if you plan to attend so we can count you in our attendance and have a nametag ready for you. 

Thanks to you both for your continued support of the Banking Institute. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http;//www.!aw.unc:eduJcenters/banking 
Access my papers on SSRN at: http:!!ssrn.com!author=248720 

<imageOOl.jpg> 

<Sponsorinfo2014.doc> 

<Banking Institute Email.docx> 

<ABCs of Banking Law Email.docx> 



Fl’om: 

Sent: 

To: 

Subject: 

Broome, Lissa L <lbroome@email.tmc.edu~ 

Thursday, 8:00 AM 

~hotmail.com> 

Re: Thank you ~ much 

I am glad it worked out. Sorry for your trouble. 

Lissa 

Sent from my iPad 

On at 5:52 PM, " ~hommil.com> wrote: 

Dear Professor Lissa Broome, 

Thank you for your help very much. I finally found out Professor Conley in another classroom 4085 because I was given the old schedule and it has been 

changed now. 

Professor has given me his legal language books and good advice on class choice. We will have discussions alter my reading. 

Thmak you again, dear P~ofessor Lissa. 

Kind regards. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, March 20, 2014 8:15 AM 

Folt, Carol Lynn <caxol.tN@unc.edu>; Curmingham, Bubba (bubbac@email.unc.edu); Miller, Beth (bmille@uncaa.unc.edu) ~gO=UNC 

EXCttANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDI,T),CN=RECIPIENTS/CN=Beth> 

NCAA Governance 

Hi Carol, Bubba, and Beth .-- Thanks, Carol, for hosdng the FAC for" a delicious dinner’ and a productive meeting last night We very much appreciate you shaMng your 

home w~th 

~ have h~duded some correspondence below regarding a proposal put forth by the Division PA FAR organization to ~ncrease the representation of FARs on the 

Div~ion ~ (:ounc~l (the group below the Board of D~rectors). ~ think I haw~ discussed wRh each of you the ~mporl:ance o[ greater FAR represental:km on the Council 

that does the heavy ~ift~ng on formulating NCAA legislation to ensure that the k~ng-term k~stitutkma~ and academk: ~mpact is appropriately represented, while 

recogn~zb~g that athledc department professionals @ke ADs and SWAs) need Lo be heavMy involved as well. 

The idea skeLched out below is thsL the Big 5 conferences would each have Lwo reps on Lhe CouRdl---an AD and a FAR. This has apparently been wel~ received and 

recently supported by the Ng Ten PresMents..J~m De~aney has been touch with the other 4 commissioners as we~l. 

The FARs spo]~e w~th President Hatch at the conclusion o[ our telecotfference about the need for addRiona] FAR representatkm on the Council, but this particuh;r 

proposal had not yet been adwmced. 50, f wanted to ma]~e you all aware o[ ~[: and [he tractbn 1:hal ~t seems to be getting as a user@ way of ensuMng that the Ng 5 

conferences have additional seats sL the Lable. 

~f you wish more information, you can read ~t below. I have attempted Lo add it~ d~fferent co,or Lype ident~fyb~g b~[:ormation about some of the players. 

Thanks, 

HeMo A~ .... 

You w~M remember a proposa~ ~ sent you that BMan Shannon had developed to he~p h~crease the FAR presence on the Council----basically suggesth~g that the size of 

[:he Cound~ (whk:h was ~o have one member from each conference) be e’.<panded to include both an AD and a FAR flom each of the 5 Big (:on[erences (an increase 

from 5 representatives Lo 10). As you can see from Jo Potuto’s emaH below, Lhe Big Ten Pres~denLs~ust voted ~n supporL o[: having 5FARs aRd the 5ADs from the 5 

B~g Con[:erences on the Coundl. The Big Ten Presk~enLs believed that ~t would increase the voice o[: Lhe B~g 5 Conferences on the Cound~ as weM as Lhe number of 

voices ~n the room from the Big I0. Apparently, the additional voices h~ the room ~s the sNHng point, lm De]aney has been ~n touch with the other four 

commissioners about this proposal. Brian and Jo are encouraging us to speak to our CEOs seeking their support as well 

Mart:ha 

[Duke FAB asd ~he P, CC% rep on the ~:)~s~isi~:~ bP, FP,~ board of d~rector:~) 

F~m= Shannon, Brian [maiI~:BR~N.SHANNON@~u,edq] 
Merit= Wednesday, March 19, 20~4 9:~7 PN 
Te~ Na~ha Pu~llaz, Ph.D.; Turner@agecon.mss~te.edu 
Su~jeCt~ ~wd: 5/5, ~ lO of 43 RT 5 of 38 
Martha and Steve: FYI - this is positive news! 

Feel free to share with FARs and others in your conference. Jo said that it is not confidential. 

I have not yet heard anything about yesterday’s Steering Committee meeting. Brian [Texas Tech FAR and heard of the D;visbn 

Sent from my iPhone 

Begin forwarded message: 

From: Jo Potuto <jpotutol@unl.edu> 

Date: March 19, 2014 at 7:58:10 PM CDT 

To: david clough <david.dou~h~colorado.edu>, brian shannon <brian.shannon~ttu.edu> 
Subject: 5/5, to 10 of 43 RT 5 of 38 

Just heard from Harvey. The Big Ten presidents voted that they want 5 FARs from the Big 5 as well as 5 ADs. Delany has been in touch with the other 

commissioners. So, congrats Brian for suggesting it. One thing they mentioned is that 10 of 43 increa~s the voices in the room from the Big Ten. So, I am 

pa~ing my ~ck for thinking of the azgument Dela~y is asking tbr suppo~ t~m the oilier conl~rences but also is willing to push it on his own. I don’t 

know what that means tbr what you might do witNn your co~mnces. We succeeded in Big Ten partly, obviously, becau~ of Ha~zey, but aJso ~cause 

several FARs went to the CEOs re the death of FARs and the 5/5 model. Jo 

Colieqe oi Law 

:J z) :[ ,z ~ K S J t:y o E N e ) x a s k a 
P.O. Sex 830902 
Lincolr" N.i 
DD ~.02-- 472--i292 
r)r) FA4 

Hob ] 1 } 
B~og: £otuto’r~ Points oi Sportr~ & Law (http://fiopotuto.blogr~pot,com/) 

Twitte~: @PLsOfSDorts Law i @P,)intsOfLaw ~ @TheiAFAR 

YOU can access my papers on the Soda~ Science Research Network (SSRH) at bttp:iissrn~comiauthor=39738. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, March 20, 2014 8:27 AM 

Renner, Joy J (Joy Renne@med.unc.edu) 

I~W: Joy - I~C follow-up 

Hi Joy .-- 

Under Academic Experiences, I don’t think questions :1. & 2 are helpful since we don’t know what the student’s e×pectations were. I would suggest deleting. 

[ would also suggest reordering the r’en~aming questions m that sect:ion. Using the current questkm numbers, the order f pr’o~x~se is: 7, 4, 3, 5, 6, 8, 9. 

Potem:ia~ questions to add (from prior surw~y) 

¯ £artici~)atRm in my %~ort k~aw~s me Loo L#ed to complete my homewod~ or pre~)ara[ion for class. 

¯ MY athletk: performance is more ~mportan[: to me than my academic perforn~ance 

¯ My grades h~ve suffered due to my p~rt~c~pation ~n mysport. 

Under Coach#~g- a possible addRion to 27 is {From the prior surs~ey) -a~though the discussion last n~gh~: d~d not seem very enthusiastic about this 

The coaching staff e>:pects me to jus[: earn the grades needed to remain e~ig~bJe 

Thanks for staying on [his and he~ping us ~e[ something ready to admkds[er tNs year {even ~f not perFec[). 

Take care, 

Ussa 

From= Renner, 3oy 3 
SeBt= Thursday, March 20, 20~4 7:07 AM 
To; Osborne, Barbara; Nosley, Layna; Stroman, Deborah L; Friga, Paul (Paul_Friga@kenan-flagler.unc.edu); Broome, Lissa L; PerrJn, Andrew 3; Foster, Beverly B.; Kim Strom- 
Go~ried        @gmail.com); Stephens, 3ohn B 
Sabject= Joy - ~AC follow-up 

Thank you again for taking time for our second March meeting, especially to take your evening hours. 

As a follow-up -if you would please send me today your comments of changes you feel need to be made to the proposed exit survey such as problematic, 

unanswerable, vague, questions, formatting issues other than those discussed last night, additional questions that should be added. 

Joy 

(Kim and John -I know you missed the discussion on the exit survey but if you have any thoughts, please send them my way) 
JoyJ. Refiner, M,A., RT(R), FAE~RS 
Associate Pro~essor arid Dh’ec~or 
University of North CarolMa a~ Chapel Hdi 
School of Medich~e 
CB #7130 UNC-CH Bondurartt Hall 
B21-A Sou[h Coiumbia 
Chapel HHI, NC 27599-7130 

9:£9-956-514.7Desk 
Cell 

9:£9-956-8951 Fax 
-CONFIDENi~AUTY NOTICE: This ~_~--mail message, ir~ch.idh-~g attachmer~ts, if ~m~,. is intended eniv for the -persor~ or entity to which it is addressed and may cent;~in confider~t~;~i and/or 
priwieged m;~teriaL ArW -----unauthorized rewew, use. disciosure or d~stribution ~s prohibited. If you are r~et the h-~tended recipient, please cor~tact the sender b~, reply e-,r~ad and 
destroy all cop[~5 of the origh-~al message 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, March 20, 2014 9:38 AM 

Om Kym N <orr@email.unc.edu:~ 

I~W: FAR/FAR Designee Confim~ation 

Hi Kym -- If you forward me the il~fo you submitted about I can work on the letter and upload it. 

Thanks, 

Lissa 

..... Original Message ..... 
From: lthomas@ncaa.org [mailto:lthomas@ncaa org] 
Sent: Thursday, 2vlarch 20, 2014 9:23 AM 
To: Broome, Lissa L 
Subject: FAR/F.A~R Designee Confirmation 

Thank you ibr submitting the NCAA Postgraduate Scholarship nomination for                       For this nomination to be considered complete, all sections of the nomination must be 
received by March 31,2014 by 5 PM EST. It is your responsibility to ensure all requirements are fulfilled and all sections of this nomination are submitted by the deadline 

You have not submitted your recommendation for the above student-athlete Please submit your recommendation at https://webl .ncaa.or;/p~s/exec/fi~rEndorsement?appId 7022 

You may link to https://webl .ncaa.or;/p~s/exec/status?user FAR&appId 7022.0 to check the status of this nomination. Please use this link to log in to determine the nominee’s award 
status (eg., non-finalist, finalist, awardee). 

You may link to https://webl ncaa.or~ip~s/exec/appform to view the complete list of nominations from your institution. 

You may review the nomination instructions at 

http://www.ncaa.or;/wps/wcm/connect/ncaa/ncaaiabout~ the + ncaaidlversitv+ and+inclusion/diversiw + provrams/post~raduate + scholarship/far ~ instructions 

Please note: The links in this message should be used to log in and review and/or modify the nomination. As such, please retain this e-mail for future use during the applicable nomination 
period. Please e-mail Lori Thomas(lthomas@ncaa org) if you have questions. Thank you 

NCAA Postgraduate Scholarship Program 
P.O Bo× 6222 
Indianapolis, IN 46206-6222 

Overnight deliveW address: 
NCAA Postgraduate Scholarship Program 
1802 Alonzo Watford Sr. Drive 
Indianapolis,IN 46202 
317,’917-6222 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, March 20, 2014 9:39 AM 

Susan Clare-Benjamin ~-.~SusaJ~.Clare-BenjaJnin@nctre&surer.com> 

ILL: InquiW to Draft a Letter to Securities and Exchange Comtnission 

Will do. Thanks, 

From: Susan Clare-Benjamin [mailto:Susan.Clare-Benjamin@nctreasurer.com] 
Sent; Thursday, March 20, 2014 9:32 AM 

To; Broome, Ussa L 
S..bject; RE: Inquiry to Draft a Letter to Securities and Exchange Commission 
Good Morning Lissa, 

You are scheduled to have a conference call with .lay at lO arm Can you please cal~ J~y on h~s ce~ phone 

Thank you, 

Susan C~are-Benjam~n 
Execufiw~ Assistan~ to ~he Genera~ Cotmse~ & Semor Policy Advisor 

Fax: (919) 50g-51g7 

~.nctreasurer.com 

Find ~s on Facebook ~ 

~.~.~ L£ms~ls@~alure F:INALjpg 

Sign up fo! Treasu!er Cowell’.q ~2-News Updates 

From; Broome, Lissa L [[-n---a-j~-t--~--~-b--r--~-~-~---m---e-~-@~-e-~--m-~-a-!!:~-u--n-~-c-:~-e--d-~-u-] 
Sent; Wednesday, March 19, 2014 3:45 PM 
Te; Susan Clare-Benjamin 
Subject; RE: Inquiry to Draft a Letter to Securities and Exchange Commission 
Thanks, Susam I have accepted. 

Lissa 

From; Susan Clare-Benjamin [mailto:~usan,Clare-BeN_a____m_j_tl@tlc__t__r__e__a___s__u__tLe_E:_c__o__Lr_fl 
Sent; Wednesday, March 19, 2014 3:43 PM 

To; Broome, Lissa L 
C¢; .lay Chaudhuri 
Subject; RE: Inquiry to Draft a Letter to Securities and Exchange Commission 

Hi Lissa, 

Thank you for getting back to me so quickly. I have scheduled this call for tomorrow March 20th at :[0 arm Please call .lay at (919} 508<[024. I am also sending you an 

outlook meeting ru:~l:k:e. 

Susan ClareoBenjamin 
Executive Assistan~ to ~he General Counsel & Senior Policy Advisor 

Phon~;: ([919) 508-.5155 
Fax: (919) 508-5167 
www.nctreasurer.com 

Find us on Facebook ~ 

i.~.i ~rnsilsignatu[e FINAL. jp9 

.,_S_kq_n___u_t2_. for Treasurer Cowell’s E-News Updates 

I=rora; Broome, Lissa L [mailto:lbroome@email,unc,edu] 
Sent; Wednesday, March 19, 2014- 3:35 PM 
To; Susan Clare-Benjamin 
Subject; RE: Inquiry to Draft a Letter to Securities and Exchange Commission 
Hi Susan - Unfor~:unately, neither time works for me 

On March 20th, I could do a call any time before 12:00 (I teach from 12-I2:50) from 1-1:55 (I teach from 2:05-3:00. 

On April 8, I am free before 9:4.5 or between 2::10 and 3::1.5. 

If none of these times work, send on some more that work for .Jay and we’ll see if we can make a match~ 



From: Susan Clare-Benjamin [.-n-1a--i!-t--~--:--S---u---s--a---n-=C-1-a--Ee-~--B-¢~-~t-a---m--Ln--~-n---c--t-[--e--a--s--~[-e--r-=c--~---n-1] 
Sent: Wednesday, March :~9, 20:~4 2:24 PM 

To: Broome, Lissa L 
Subject: RE: Inquiry to Draft a Letter to Securities and Exchange Commission 

Jay is available for a conference call on: 

Thursday March 20th at 12 pm --. 12:30 pm or Tuesday, April 8u~ at 4 pm~ Please let me know which date/dine is convenient for you. 

Thank you, 

Susan 

Susan Cla~e-Benjamin 
.Executive ,~.ssis~ant to th(.~ Gen(.~rat Counset & S(.mio~ Poticy Advisor 

Fax: (919) 508-5167 
~= [~_ c_t_[ .e_a_. _s_ ~_[ .e_b. _c_" .o_[9. 

Find us on Facebook ~ 

::[:~:;:: Emailsignature FINAL.jp2 

From: .]ay Chaudhuri 
Sent: Wednesday, March ~9, 20:[4 2:04 PM 

To: Broome, Lissa L 
C¢: Susan Clare-Benjamin 
S,,bject: RE: Inquiry to Draft a Letter to Securities and Exchange Commission 

Susan --- Do you think you could find some t~me ~:or Ussa and I do a ].~ hour caM? Jay 

F~= Broome, Ussa L [mailto:lbroome@ema[Lunc,edu] 
Seat; Wednesday, March $9, 2054 8:30 AN 
To= 3ay Chaudhuri 
Subject: RE: [nquiry to Draft a Le~er to Securities and Exchange Commission 

Hi .Jay - ~ would be very hap~y to wod~ on the le~:ter you describe. The two rnonth t~me frame is doaMe. The next three weeks are pretty hectic for me so f probaMy 

wouldn’t have t~me to do much actual draft~n~ until af[er that. Msybe we should sd~edu~e a calf to talk through this though so ] am dear on how we can best work 

[ogether~ Let me kRow a couple of ~ood days/times for the call 

Take ca~e, 

~mm= Jay Chaudhuri [mailto:jay.chaudhuri@nctreasurer.com] 
SeBt~ Wednesday, March ~9, 20~4 8:22 AM 

To~ Broome, Lissa L 
S~ject~ Inqui~ ~ Draft a Le~er to Securities and Exchange Commission 

Lissa: 

Do you think you would have time to draft a letter to the SEC over the next two months requesting them the Commission to adopt a stricter or more enhanced 

standard of disclosure of diversity on public boards? I know Commission Aguilar has made speeches arguing the SEC’s 2009 rule is a good first step. However, I 

would like to submit a letter by Treasurer Cowell and other institutional investors requesting the SEC to now adopt more enhanced disclosures on boards and how 

it defines diversity. I think a sample letter could highlight the positive trends of S&P 500 companies as well as international trends. The political disclosure request 

letter by Professor Bebchuck is a good model. I can work with you on an outline. 

Let me know your thoughts. I can certainly talk to folks here about a possible contract with you for such services. 

Sincerely, 

Jay J. Chaudhud 

General Counsel & Senior Policy Advisor 

North Carolina Department of State Treasurer 

325 North Salisbury Street, Raleigh, North Carolina 27603-1385 

jay.chaudhuriOnctreasurer.com 

Phone: (919) 508-5176 Fax: (919) 508-5167 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, 10:25 AM 

@gmaJl.com> 

I~E: D,V: !ulicle Submission - The Systemic Risk Paradox 

Hi        --.Typically you will review and if you think it is worth consideration for publication in the next issue, you would forward it on to me with your 

recommendation (and concerns)~ I would then review and we would talk about it. Then you wou~d get back w~th the author and let h~m!her know our decision 

and (ff ~:he decision was favorable) the ~LEb]~ca[:ion tkne~ne. 

After you review, if you l:hink il: is worl:hy of me reviewing, lel: me know. 

Thanks, 

LB 

~= ~gmail.com] 
$e~t~ Thursday, ~0:2~ AN 
Te~ Broome, Lissa L 
S~bject~ Fwd: ~: A~icle Submission - The Systemic Risk Paradox 

Hi Professor Bmome, 

I plan on reading tNs ~icle submission in greater &~l this w-eekend (please see below). I am not quite sure what the protocol is on how I ms.rid to emNls like thi; 

but I just wmlted to ale~ you to this ~icle submission. 

Tha~ 

.......... For~varded message .......... 

From: ~[i2_e_:_t_ ~__n___c__:_e__d___u__ > 

Date: Tue, at 8:24 PM 

Subject: FW: Article Submission - The Systemic Risk Pa~:adox 

To                     ’~nail.com> 

From: Chang, Felix (changfx) <changfx@UCMAILUC.EDU> 
Sent: Tuesday, 8:07 AM 
To: ncbank@unc.edu 
Subject: Article Submission - The Systemic Risk Paradox 
Dear Edi*a~r: 

The attached A~licle is the fi rst to compare fine regnlatoD’ treatment of derivatives clearinghouses with the regulatory treatment of banks. Clearinghouses are financial 

intermediaries M~ich guammy trades in securities and derivatives instruments. Like a~l insurers, clearinghouses fimction best when they are big; hence, fl~ese entities tend 

to 1~ natural monopoEes. The Article argues ~-~at M-die regulators have &vi~d inaow~tive soh~tions to systemic risks in large banks, they have overlooked the systemic 

risks of large cleam~ghou~s. The Article explains why fl~is paradox exisls~ and it shows tha~. the biggest l~neficiaries are, ironically, big banks. 

The Article was selected [br the 2014 Juuior Faculty Busiuess and Financial Law Workshop at George Washington Law School’s Center ibr Law, Economics, and 

Fiuance (12 chosen ont of 80 submi ssions), regarded as one of lhe country’s top woNshops ibrj unior i~ ulty in lhis area. 

Existing literature on clea~nghonses has revolved uam~wly around whether clearinghouses reduce or exacerbate risk. Corapari~ms to banks~ which tend to be heavily 

regulated, have not been made. Nor has cunent scholarship thoroughly consi&red the antitrust implications of large clearinghouses. By applying antitrust solutions 

natural monopoly~ the ?ulicle brings discourse ou derivatives cleariughouses back into the fbld of competitiou policy~ 
Two receut developments illustrate the timeliness of this approach. Last year. MF Global, the derivatives brokerage headed up by ex-Senator aud New Jersey 

Governor John Corzine, sued several large banks fbr allegedly corneriug the credit defhult swaps (CDS) market by restricting access to clearinghouses. Secoud, iu 

2012, the European Commission concluded an mvestigatiou into whether a European clearinghouse might have excluded competitors from entering the CDS clearing 

market. 

I hope you will accept the piece for publication. Thank you. 

Sincerely; 

Felix B. Chaa~g 

Assistant Professor 

Director: Institute fi:~r the Global Practice of Law 

Univetsib’ of Cincinnati College of Law 

JD Candidate, 
UNC School of Law 

@.qmail.com 



Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, 11:09 AM 

@live.unc.edu> 

noon class 

No problem. I understand. 
Lg 

From: 
Sent: Thursday, . ii:08 AN 
To: Broome, Lissa L 
Subject: noon class 

Hi Professor Broome, 

I roll not be at the make-up class at noon today because I have a Federa]ist Society meeting. I helped plan this meeting so I need to attend. 

Thanks, 

JD, Class of 
UNC School of Law 

~f~live.unc.edu 



From: 

Sent: 

To: 

(~c: 

Bec: 

Subject: 

Broorae, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, March 20, 2014 11:38 AM 

ChaJnberlam, Nichole (CFPB) <Nichole.Charaberlain@cfpb.gov> 

Carlock Jacqueline S <jcarlock@eraail.unc.edu> 

Bortz, Conrad <cbortz@eraail.unc.edw> 

RE: Lodging for April 3 in Charlotte? 

Yes. We will set i[: up to have the room billed [:o her so she can pay when she checks out, Jacqueht~e Cadock wH~ reserve a room ~or Gai~ for Thursday, Apd~ 3 to be 

direct bH~ed to Ga~l. 

Will Ga~l be jobbing us for our d~nner on Apd~ 37 

Thanks, 

Ussa 

F~m~ Chamberlain, Nichole (CFPB) [mailto:Nicho~e.Chamberlain@cfpb.~ov] 

$ent~ Thursday, March 20, 2014 ll:35 AN 

T~ Broome, kissa k 
$ubjeet~ RE: Lod~in~ for April 3 in Charlo~e? 

"I]mt ~vou]d be pe[:fk~ct, will she be able to pa?, ~he hotel M~en she checks ou~? 

Sent~ Thursday, March 20, 2014 11:33 AN 

T~ Chamberlain, Nichole (C~PB) 
Ce~ Carlock, Jacqueline S 

Subjeet~ RE: Lod~n~ for April 3 in Charlo~e? 

Hi Nicho~e --- We are holding rooms ~n our block at the speda~ rate~ Our b~ock is tlow dosed so you cannot get thai rate through the hotel and [he hote~ may even be 

sold out. 5o we need to a~oc~te the room to Gai~ from our inventory. ~fthe ~ssue ~s biHiBg~ we can set up the room so that it i3 billed to G~ and not to us. Just let 

me know, 

[ have cop~ed Jacqueht~e Cadock. She can ans;wer any additional ques[:~ot~s about the room and the ra[:e that you may have, 

Thanks, 

F~m= Chamberlain, Nichole (CFPB) [mailto:N~cho~e.Chambedain@cfpb.qov] 
Sent; Thursday, March 20, 2014 11:24 AN 

To= Broome, Ussa L 
Subject= RE: Lodging for April 3 in Charlo~e? 
Good mom~ng L~ssa, 

[ M~I book Gail’s hotel on our e~d, hut I needed to know ifflaere ~s a special rate R~[" her atte~diag 

ThanLx a Buach, 

F~m= 8roome, Ussa k [mailto:lbroome@ema~Lunc,edu] 
Sent= Thursdag, Hatch 20, 2014 10:38 AN 

T~= Hillebrand, Gail (CFPB) 

C~= Chamberlain, NichNe (C~P8)~ Bor~, Conrad 
Subject: Lodging for April 3 in Charlo~? 

Hi Gall -Thanks so much for accepting Don Lampe’s invitation to deliver the Donald C. Clifford, Jr., Distinguished Lecture on Consumer Law at the UNC Banking Law 

institute. We are thrilled you can join us on April 4 (10:00 - ~:00). I believe you knew and worked with Don on ABA projects and in other areas so I am especially 

grateful that you will be able to help us honor Don’s memory with your talk. 

We are finalizing our arrangements with the conference hotel (The Ritz-Carlton) and wanted to know whether we should reserve a room for you for Thursday 

evening, April 3. Please let me or Conrad Bortz (~_~£[~_@A~_~_:M£_~:_#_~_M.) know at your earliest convenience, along with your plans about attending any of the other 

segments of the conference, especially Thursday evening’s dinner with Fannie Mae CEO, Tim Mayopoulos. The program begins on Thursday, April 3 at 1~:00 and 

you are invited to attend the entire program. The full agenda is available at http://www.law.unc.edu/cle/bankk~gk~stitute/agenda/. 

We reimburse coach class airfare, one night of lodging at the conference hotel, airport parking, cabs, and meals not covered by the institute. 

If you will have a PowerPoint or any other materials to go along with your talk, please send them to me by the end of the day on March 28. Our plan is to make 

materials available on our website to participants in advance of the program so they can download them and access them during the presentation. If there are 

source materials or other documents that would be helpful for our participants (even though lengthy), it is easy for us to load them on the site and they will be a 

great resource for our audience. 

Thanks so much for joining us in Charlotte. I look forward to seeing you in a few weeks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

929.962.7066 

Access my papers on SSRN at: http://ssrn.com!author=248720 

Description: 
http://~’~wlaw.uncedu/images/news/media/bankingfinance web 542jp9 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Thursday, March 20, 2014 11:40 AM 

ShumaJ~er, Michael <Michael.Shumaker@BryanCave.com> 

Boo,z. Conrad <cbortz@e~nail.unc.edu> 

RE: Center for Banking and Finance Board of Advisors 

Terrific! Thanks, Mike~ 

l.issa 

From: Shumaker, Michael [mailto:Michael.Shumaker@BryanCave.com] 
Sent: Thursday, March 20, 2014- 11:35 AIv] 

To: Broome, Lissa L 
Co: ’cboortz@email.unc.edu’ 
Subject: RE: Center for Banking and Finance Board of Advisors 

Professor Broome, 
I’ve registered for the event, and plan on attending the Board luncheon on Friday afternoon. 

Thanks! 

--MJS 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Thursday, March 20, 2014 11:23 Alvl 
To: David Burge (.c_l__b___u__r_g_e__@_s_g_r_!_a____w_:__c_9_Ln_); Shumaker, Michael 

Cc; Bortz, Conrad 
Subject: Center for Banking and Finance Board of Advisors 

Hi Dave and Mike - I am happy that both of you are willing to be nominated for membership on the Board of Advisors for the Center for Banking and Finance. I have 

attached our board of advisors Position Description for your review. The board meets two times per year and the first time is coming up Friday, April 4 from 12:30 - 

2:30 at The Ritz-Carlton Charlotte at the conclusion of our annual Banking Institute. As of yesterday, I did not see either one of you registered for the Banking 

Institute, but if you are interested in attending, there is still time to sign up at http://www.law.unc.edt,/de/bankinginstitute/. Of course, you may also attend the 

April 4 board meeting even if you don’t attend the Banking Institute. In any event, please let my assistant Conrad Bortz (_cbortz@email.unc.edu} know if you plan to 

attend the board luncheon on April 4. The board’s second meeting will likely be August 18 over lunch also in Charlotte. We will have call-in capability for the 

August 18 meeting as well. 

Mike, your firm is a Banking Institute sponsor and entitled to two complimentary admissions to the Banking institute. So far, only one has been claimed (Ramyn 

Atri). Paul Donohue is also on the board from your Charlotte office. If Paul cannot use the complimentary admission and your schedule permits you to attend, you 

should claim it. 

l’m looking forward to seeing you both soon -- hopefully in a couple of weeks in Charlotte. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

h ttp:iiwww.!a w:unc, ed u/cent ers/bank!n8 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, March 20, 2014 11:41 AM 

G~U Pam~ell (gpa~nell@joneswalker.com) 

Boo, z, Conrad <cbortz@email.unc.edn> 

Bo~:rd of Advisors Luncheon on April 4 

Hi Gary - I just wanted to reconfirm that you will be attending the board luncheon on Friday, April 4 (12:30 - 2:30) for Mike Waters. 

Thanks and see you soon, 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http~/iwww.law.u nc,ed u/cent ersiba n king 
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MEMORANDUM 

TO: 

FROM: 
DATE: 

SUBJECT: 

Board of Advisors 
UNC School of Law Center for Banking and Finance 
Lissa Broome 
January 27, 2014 
Corporate Sponsorships 

It is time again to begin arranging corporate sponsorships for the 20114 UNC School of Law 
Banking Institute that will be held Thursday, April 3, and Friday, April 4, 2014, at The Ritz- 
Carlton in Charlotte. The corporate sponsorship fee of $1,500 will entitle the corporate sponsor 
to special recognition in the North Carolina Banking Institute Journal and two admissions to the 
Banking Institute program and dinner. I certainly hope you will seriously consider being named a 
corporate sponsor. As you know, the sponsorships are the "life blood" of the Institute and 
provide crucial support to the Center for Banking and Finance. Your support will be greatly 
appreciated. 

If your firm or bank is willing to be a sponsor, you need to do three things: 

Please email to lbroome@email.unc.edu by January 31, 2014, and indicate your 

intention to sponsor so that your institution’s name can be included in the sponsor list 

publi shed in the North Carolina Banking Institute Journal. 

Please mail your sponsorship check payable to "UNC School of Law" to the law school 

address set forth below by March 3, 2014, unless you have arranged for a different due 

date with Lissa. An invoice is attached if that will facilitate payment by your 
organization. 

Professor Lissa L. Broome 
Center for Banking and Finance 
University of North Carolina School of Law 
CB#3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 

Please register the two complimentary attendees as soon as they are identified. We will 
notify you when online registration for the Banking Institute is active. There will be a 
choice from the registration pull-down menu to register (without further payment) for 
each institution’s two corporate sponsor slots. 

The tax deductible contribution for the sponsorship is $510; $990 of the sponsorship is accounted 
for as registration fees for the Institute. The UNC Law School Foundation tax identification 
number is 56-0934173. 

Thank you very much for your prompt consideration and support. 

uric. 102 



Center for Banking and Finance 
CB# 3380, Van Hecke-Wettach Hall 
Chapel Hill, NC 27599-3380 
Phone: 919-962-7066 
Fax: 919-962-1277 

2014 Banking Institute Sponsorship Invoice 

Please pay sponsorship fees for the 2014 Banking Institute in the amount of $1,500 payable to UNC 
School of Law. 

The UNC Law School Foundation tax identification number is 56-0934173. ($990 is the registration 
fee for two participants and $510 is a tax deductible gift to the Foundation.) 

Send the check to: 

Lissa L. Broome 
Center f-or Banking and Finance 
CB # 3380, Van tiecke - Wettach Hall 
Chapel Hill, NC 27599-3380 

Thank you for your continuing support. 

uric.102 {PAGE } 



Please register now for the annual UNC Banking Institute, to be held Thursday, April 3 and 

Friday, April 4 at The Ritz-Carlton Charlotte. This year’s Institute provides a valuable opportunity 

for industry participants to gather to discuss cyber-security threats, mortgage lending 
developments, the future of community banking, the changing landscape of enforcement, and 

the current Dodd-Frank Act areas of focus. Volume 18 of the North Carolina Banking Institute 
Journal will be distributed to all participants. 

Featured speakers include: 

Beth S. DeSimone, Executive Vice President, General Counsel and Secretary, 
CommunityOne Bancorp, CommunityOne Bank, N.A.; 

Timothy J. Mayopoulos, President and Chief Executive Officer, Fannie Mae (dinner 
speaker delivering The Third Annual George and Susan Beischer Address); and 

Gail Hillebrand, Associate Director for Consumer Education & Engagement, Consumer 

Financial Protection Bureau (delivering The Donald C. Clifford, Jr. Distinguished Lecture 

on Consumer Law). 

For more information, including an overview, hotel information, and the agenda, please visit the 

Banking Institute website (http://www.law.unc.edu/cle/bankinginstitute). If you will be traveling, 
please reserve your room before March 5 at The Ritz-Carlton Charlotte. Make reservations at 

http://www.ritzcarlton.com/en/Properties/Charlotte/using the Group/Promo code AMAAMAA or 

call 800.241.3333 and reference: The UNC School of Law Room Block when making 

reservations. 



Please register now for the annual ABCs of Banking Law, to be held Wednesday, April 2 in 

Charlotte. This program, in its third year, is sponsored by the Center for Banking and Finance 

at UNC School of Law. It is intended to provide an introduction to the banking law regulatory 
structure. It is designed for young attorneys and those who desire a basic framework in banking 

law, including in-house bank attorneys who do not work directly on bank regulatory issues, and 
business lawyers who want to understand how banking law impacts the banks with which their 

clients interact. Others who might benefit from the program include bank examiners and risk and 

compliance professionals. The program will be held at the Charlotte offices of Mayer Brown LLP. 

For more information, including an overview, hotel information, and the agenda, please visit 
http://www.law.unc.edu/cle/abcbanking/. If you will be traveling, please reserve your room 

before March 5 at The Ritz-Carlton Charlotte. Make reservations at 
http://www.ritzcarlton.com/en/Properties/Charlotte/using the Group/Promo code AMAAMAA or 

call 800.241.3333 and reference: The UNC School of Law Room Block when making 

reservations. 

The program is followed by the 18th annual Banking Institute on April 3-4. There is a discounted 

rate available for attendees who also register for the Banking Institute. More information about 

the Banking Institute is available at http://www.law.unc.edu/cle/bankinginstitute/. 



Frolrl: 

Sent: 

To: 

(~c: 

Bec: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, March 20, 2014 11:48 AM 

Lmnpe, Donald C. <DLampe@mofo.com> 

Baum, Theresa A. <TBaum@mofo.com>; Carlock, Jacqueline S <jcarlock@emaJl.unc.edu> 

Bortz, Conrad <cbortz@email.unc.edu> 

RE: Hotel Room atthe Ritz for April 3 

Hi Don - Jacqueline Carlock will reserve a room for you ~or April 3 at The 8itz, but it w~l~ be b~l~ed ~:o you (rag:her than to our master b~l~), 

Thanks, 

Ussa 

F~= Lampe, Donald C. [mailto:DLampe@mofo.com] 
$e~t= Thursday, Narch 20, 20~4 ~:46 AN 

Te; Broome, Ussa L 
Ce= Baum, Theresa A. 
Subject= Re: Hotel Room at the Ritz for April 3 

Se~t from my B~ack£~rrv ZO smartphor~e. 

From= Broome, Lissa L 
Sent= Thursday, Narch 20, 20~4 7:57 AN 
To= Lampe, Donald C. 

Cc= Bo~z, Conrad 
Subject= Hotel Room at the Ri~ for April 3 

Hi Don -We still have a few hotel rooms on hold at The Ritz. If you need a room for April 3, please let me know by tomorrow at 5:00 and we will reserve it for you. 

The Bankin~ Institute will not reimburse the cost of the room since you are servin~ as a coordinator rather than a panelist. 

Thanks a~ain for all of your help. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of 8ankin~ Law 

Director, Center for Bankin~ and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~9.962.7066 

ht~p:/iwwwAaw.unc.eduicentersibank~n~ 

Access my papers on SSRN at: h~tp:iissrn.comiauthor=248720 

i.~.i Description: 
http:/,www.law.unc.edu/images, news/media/bankingfinance web 542.jpg 

To ensure compliance with requirements imposed by the IRS, Morrison & Foerster LLP informs you that, if any advice concerning one or move U.S. Federal tax 

issues is contained in this communication (including an5’ attachments), such advice is not intended or written to be used. and cannot be used, for the purpose of(i) 

avoiding penalties under the Internal Revenue Code or (ii) promoting, marketing or recommending to another party a~y transaction or matter addressed herein. 

For information about this legend, go to Ntp:i/w~a~’.naofo.com/Circular230/ 

This tnessage contafins intbnnalion which may be coafidential and privileged. Unless you axe the addressee (or authorized to ~eceive for the addressee), you may not 

use, copy or disclose to anyone the message or any information contained in the tnessage If you have received the message in error, please advise the sender by reply 
e-mail DLampe(?~mofo.com. and delete the message. 



From: 

Sent: 

To: 

Bcc: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, March 20, 2014 11:49 AM 

ChaJnberla:in, Nichole (CFPB) <Nichole.Chamberlain@cfpb.gov> 

Bo~lz, Conrad <cbortz@e~nail.unc.edu> 

RE: Lodging for April 3 in Ch~xlotte? 

GreaL Thanks, 

l.issa 

From: Chamberlain, Nichole (CFPB) [mailto:Nichole.Chamberlain@cfpb.gov] 
Sent: Thursday, March 20, 2014 11:46 AM 

To: Broome, Lissa L 
Cc: Carlock, 3acqueline S; Hillebrand, Gail (CFPB) 
Subject: RE: Lodging for April 3 in Charlotte? 

Gall wou~d like ~o atte~d the d~n~er or~ Apri~ 3rd 

Sent: Thursday, March 20, 2014 11:38 AN 

To= Chamberlain, Nichole (CFPB) 
Cc= Carlock, Jacqueline S 

Subject= RE: Lodging for April 3 in Charlo~e? 

Yes. We w~ll set ~t up to have the room b~ed to her so she can pay when she checks out. Jacque~ne Cadock w~l reserve a room for Gai~ for Thursday, April ~ to be 

direct bN~d to Gail. 

Will Ga~l be jo~ni~g us for our d~nner on April ~? 

thanks, 

L~ssa 

F~m= Chamberlain, Nichole (CFPB) [mailto:Nichole.Chamberlain@cfpb.qov] 

Sent= Thursday, March 20, 2014 ~l:3S AN 

To~ Broome, Lissa L 
Su~jeet~ RE: Lodging for April 3 in Charlo~e? 

[~at wotfld be perfect, will she be able to pay the hotel ~a~hen she checks 

From= groome, Lissa L [mailto:lbroome@emaiLunc.edu] 

Sent: Thursday, March 20, 2014 11:33 AM 

T~= Chamberlain, Nichole (CFPB) 
C¢= Carlock, 3acqueline S 

Subject= RE: Lodging for April 3 in Charloge? 

Hi Nicho~e --.We are holding rooms h~ our block at the spedal rate. Our block ~s now dosed so you c~nnot get that rate through the bore{ and the hotel may even be 

sold out. So we need to a~lo(:ate the room to (Sai~ [rom our inventory. ~f the ~ssue ~ billing, we can set up the roorn ~.:> that it ~s billed to Ga~ and not to u~..Just 

me 

~ have copied Jacque~ine Car~ock. She can answer any additiona~ questions about the room and the rate that you may have. 

Thanks, 

L~ssa 

F~m= Chamberlain, Nichole (CFPB) [mailto:N~cho~e.Chamberlain@cfpb.gov] 
Sent= Thursday, March 20, 2014 ~:24 AM 

Te; Broome, Lissa L 
Subject= RE: Lodging for April 3 in Charlo~e? 
Good morning IJssa, 

I will book Ga~l’s hotel (m our end, but I ~x:eded to k~ao~ ~ffl~erc is a specter r~)Ie R)r he~ a~ending iJ~e conR:rence. 

"Ihanl~ a Btmch, 

From: Broome, kissa k [mailto:lbroome(@ema~Lunc.edu] 
Sent: Thursday, March 20, 2014 10:38 AN 

To: Hillebrand, Gail 

¢¢: Chamberlain, Nichole (CFPB)~ Bor~, Conrad 
Subject: Lodging for April 3 in Char~o~e? 

Hi Gail -Thanks so much for accepting Don kampe’s ~nvitation to deliver the DonaM C. C~ifford, Jr., DBtinguBhed Lecture on Consumer Law at the UNC Banking Law 

~nstitute. We are thrilled you can join us on April 4 (10:00 - ll:O0). I believe you knew and worked with Don on ABA projects and in other areas so I am especially 

grateful that you wil~ be aMe to help us honor Don’s memory with your talk. 

We are finalizing our arrangements with the conference hote~ (The Ritz-Carlton) and wanted to know whether we should reserve a room for 7ou for Thursda~ 

e~eninN April ~. Please let me or Conrad Bortz (cbortz@emaiLunc.edu) know at your earliest convenience, along with your plans about attending any of the other 

segments of the conference, especially Thursday evening’s dinner with Fannie Mae CEO, Tim Mayopoulos. The program begins on Thursday, April 3 at 11:00 and 

you are invited to attend the entire program. The fu~l agenda is available at http://www.law.unc.edu/cle/bank~ng~nsti~ute/agenda/. 

We reimburse coach class airfare, one night of lodging at the conference hotel, airport parking, cabs, and meals not covered by the Institute. 

If you will have a PowerPoint or any other materials to go a~ong with your talk, please send them to me by the end of the day on March 28. Our plan is to make 

materials available on our webs~te to participants in advance of the program so they can download them and access them during the presentation. If there are 

source materials or other documents that would be helpful for our participants (even though lengthy), it is easy for us to load them on the site and they will be a 

great resource for our audience. 

Thanks so much for joiNng us in Charlotte. I look forward to seeing you in a few weeks, 

kissa 

kissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC SchoN of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, March 20, 2014 1:21 PM 

Pilecki, Paul <ppilecki@kilpatricktownsend.com>; ~aol.com 

Helhnold, Erich <EHelhnold@ldlpatriclqownsend.com>; Shelman, Stephm~ie <SShennan@kilpatricktownsend.com> 

RE: BmMng Institute Update 

Thanks, Paul. Let me know it: Erich will be attending the board ot: advisors lunch on Friday, April 4 frorn 12:30 --. 2:30 on your behalf. 

l.issa 

From: Pilecki, Paul [mailto:ppilecki@kilpatricktownsend.com] 
Sent: Thursday, March 20, 2014 ~:~7 PM 

To: Broome, Lissa L;       ~aoLcom 
Cc: Hellmold, Erich; Sherman, Stephanie 
Subject: RE: BanNng Institute Update 

Erk:h He~lmoh~ fl’om our Financial ~nstitutkms Team in DC wil~ be attend#~& 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Thursday, March 20, 20:t4 1:1:46 AM 

To: Pilecki, Paul;       @aol.com 
Subject: FW: Banking Institute Update 

Hi Pauf & Marion ---I wanted Lo confirm thaL we received your sponsorship check today. Also, Torn Disser from SunTrust has registered and it is my understanding 

that he is using one of your two complimentary admissions. There is still one up for grabs. I hope someone from the firm (or another client) can register and use it, 

Thanks for your continued support, 

Ussa 

From: Broome, Lissa L 
Sent: Tuesday, March 18, 2014 6:40 PM 

To:       @aol.com; Paul S. Pilecki (Ppilecki@kilpatricktownsend.com) 
Subject: FW: Banking Institute Update 

Hi Paul and Marion- 

As of yesterday, we did not have anyone registered to attend the Banking Institute from Kilpatrick and we had not received your $:1500 sponsorship check. The 

sponsor information is attached in case you need it to process the payment. 

Registration is available at http:/iwww.!aw:unc.edu[cle/bank!nAinst!tute/!o~;!stics/. When it is time to pay, your firm’s two complimentary admittees may select 

"Prepaid Corporate Sponsor" from the pull-down menu. The agenda and other information about the Banking Institute is also available through that web link. In 

addition, I have attached emails about the Banking Institute and The ABCs of Banking program that you may wish to circulate at your firm. 

These programs are just two weeks away. We hope you and others from your firm will register now. As usual, we have a terrific line-up of speakers and panels. 

Marion, if you’d just like to attend the reception and dinner and/or just the board of advisors meeting on Friday, let me know and there will be no charge. We 

would like to know if you plan to attend so we can count you in our attendance and have a nametag ready for you. 

Thanks to you both for your continued support of the Banking Institute. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:19.962.7066 

ht[p:/iwww.law.unc~eduicentersibanking 

Access my papers on SSRN at: h[tp:iissrn.comiauthor=248720 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, March 20, 2014 1:22 PM 

Helhnold, Erich <EHelhnold@ldlpatriclqownsend.com>; Shelman, Stephm~ie <SShennan@kilpatricktownsend.com> 

RE: BinNing Institute Update 

Hi Erich - I’m glad you will be attending the Banking Institute. Be sure to register at ~h~t~t#~;/~w~w~w~:~La~w~:~u~q~c~;~e~d~u~/~cJ~e~b~a~q~k~LqgLq~s~tJ~t~u~t~e~/[~gLs~t~Lc~Z. When it is time to 

pay, you may select "Prepaid Corporate Sponsor" from the pull-down menu. 

(issa 
Lissa h gror_~rfle 
Wells Fargo Proh-:~ssor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7056 

http~/iwww:law.unc:eduicentersibanking 
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From: Pilecki, Paul [mailto:ppilecki@kilpatricktownsend.com] 
Sent:: Thursday, March 20, 2014 :[::[7 PM 

To:: Broome, Lissa L;       @aol.com 
Cc-" Hellmold, Erich; Sherman, Stephanie 
Subject:: RE: Banking Institute Update 
Erich Hellmold from our Financial Institutions Team in DC will be attending. 

Pau~ $, 

From: Broome, Lissa L [mailto:lbroome@email.unc.edu] 
Sent: Thursday, March 20, 2014 :[1:46 AM 

To:: Pilecki, Paul;       ~_a___o_Lc__o____m_ 
Subject:: FW: Banking Institute Update 

Hi Paul & Marion .-- I wanted to confirm that we received your sponsorship check today. Afso, Tom Disser from SurlTrusL has registered and it is my understanding 

that he is using one of your two complimentary admissions. There is still one up 1:or grabs. I hope someone from the firm (or another client) can register and use it. 

Thanks for your continued support. 

l.issa 

Frora: Broome, Lissa L 
Sent:: Tuesday, March :[8, 20:[4- 6:4-0 PM 

To:       @aol.com; Paul S. Pilecki (Ppilecki@kilpatricktownsend.com) 
Subject: FVV: Banking Institute Update 

Hi Paul and Marion- 

As of yesterday, we did not have anyone registered to attend the Banking Institute from KUpatrick and we had not received your ~1500 sponsorship check. The 

sponsor information is attached in case you need it to process the payment. 

Registration is available at http:!/wwwJaw.unc.edu!cle/bankinginstitute!Iogistics/. When it is time to pay, your firm’s two complimentary admittees may select 

"Prepaid Corporate Sponsor" from the pull-down menu. The agenda and other information about the Banking Institute is also available through that web link. In 

addition, I have attached emails about the Banking Institute and The ABCs of Banking program that you may wish to circulate at your firm. 

These programs are just two weeks away. We hope you and others from your firm will register now. As usual, we have a terrific line-up of speakers and panels. 

Marion, if you’d just like to attend the reception and dinner and!or just the board of advisors meeting on Friday, let me know and there will be no charge. We 

would like to know if you plan to attend so we can count you in our attendance and have a nametag ready for you. 

Thanks to you both for your continued support of the Banking Institute. 

Lissa 

Lissa L Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:!!www.law.unc.edu!centers!banking 

Access my papers on SSRN at: http://ssrn.com/author=248720 
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Confidentiality Notice: 

This communication constitutes an electronic communication within the meaning of the Electronic Communications Privacy Act, 18 U.SC Section 2510, and its disclosure is strictly limited to the recipient intended 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, March 20, 2014 1:25 PM 

Pilecki, Paul <ppilecki@kJlpatricklx~wnsend.com> 

I~E: BaNdng Institute Update 

Great. Be sure to register’. 

See you soon. 

Lissa 

From: Pilecki, Paul [mailto:ppilecki@kilpatricktownsend.com] 

Sent: Thursday, Hatch 20, 2014 1:24 PN 

To: Broome, kissa L;       ~aol.com 
Co: Hellmold, Erich; Sherman, Stephanie 
Subject: RE: Banking Institute Update 

Not sure yet, but w~ do. I plan to be there as of now. 

Pa~ 8, P~leck~ 

off~ce 202 824 ~415 ~ ce~ { ~s~ 202 ~38{; 0022 

From: Broome, Lissa L [t_n_a_jJ_t_o_~J__b_r_o___o__m__e__@__e___m___a_!!Np___c_:__e_d___u] 
Sent: Thursday, March 20, 2014 1:21 PM 

To: Pilecki, Paul;       @aol.com 
Co: Hellmold, Erich; Sherman, Stephanie 
Subject: RE: Banking Institute Update 
Thanks, Paul. Let me know if Erich witl be attending the board of advisors lunch on Friday, April 4. from :~2:30--- 2:30 on your behaff~ 

tissa 

Frera: Pilecki, Paul [mailto:ppilecki@kilpatricktownsend.com] 
Sent: Thursday, Narch 20, 2014 1:17 PP1 

To: Broome, Lissa L;       ~aol.com 
Co: Hellmold, Erich; Sherman, Stephanie 
Subject: RE: Banking Institute Update 

Erich Hellmold from our Financisl h~s[:itu[:ions Team in DC will be s~:tending. 

Pau~ S. Pilecki 

S~,iile 900 i 607 14~h Stre<~t: NWi ~&~,~shii~:lien, DO 2000%20 ig 

Frem: Broome, Lissa L [mailto:lbroome(@email.unc.edu] 
Sent: Thursday, March 20, 2014 11:46 AN 

To: Pilecki, Paul;       @eel.corn 
Subject: FW: Banking Institute Update 

Hi Paul & Marion .-- I wanted to confirm that we received your sponsorship check today. Also, Tom Disser from SunTrust has registered and ~t ~s my understanding 

that he is using one of your two complimentary admissions. There ~s stN one up for grabs~ I hope someone from the firm (or another d~ent) can register and use 

Thanks for your con[:~nued su{}port. 

[Jssa 

F~m: Broome, Lissa L 
Sent= Tuesday, Harch ~8, 20~4 6:40 PH 

To=       @aol.com; Paul S. Pilecki (PNlecki@ki~patrick~wnsend.com) 
Subject= ~: Banking Institute Update 

Hi Paul and Marion- 

As of yesterday, we did not have anyone registered to a~end the Banking Institute from Kilpatrick and we had not received your ~500 sponsorship check. The 

sponsor information is attached in case you need it to process the payment. 

Registration is available at ~~:J_~:_g_p_~:_~_~_~_E~g_p_~j_Bg~_~_~_[~g_~_~_[~g[5~_E5~. When it is time to pay, your firm’s two complimentary admittees may select 

"Prepaid Corporate Sponsor" from the pull-down menu. The agenda and other information about the Banking Institute is a~so available through that web link. In 

addition, I have attached emails about the Banking institute and The ABCs of Banking program that you may wish to circulate at your firm. 

These programs are just two weeks away. We hope you and others from your firm will register now. As usual, we have a terrific line-up of speakers and panels. 

Marion, if you’d just like to attend the reception and dinner and/or just the board of advisors meeting on Friday, let me know and there will be no charge. We 

would like to know if you plan to attend so we can count you in our attendance and have a nametag ready for you. 

Thanks to you both for your continued support of the Banking Institute. 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~9.962.7066 

http:i!www.law~unc.edu/centers/bank~n~ 
Access my papers on SSRN at: ~_55E~_:~_~g_~_~_g~E~[[~Z~_~ 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT’JCN RECIPIENTSiCN LBROOME> 

Thursday, 3:13 PM 

~live.unc.edu-~ 

IL!:;: today’s class 

Thanks, 

Lissa 

Good luck with the interview. 

From: 

Sent: Thursday, 

To: Broome, Lissa L 
Subject: today’s class 

1:54 PM 

I should have emailed you about this earlier, but I have to miss class this afternoon for a job interview. I apologize for the late notice but will, of 

course, record the absence. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, March 20, 2014 3:15 PM 

Bortz, Conrad <cborlz@email.unc.edu> 

I~W: Board of Advisors Luncheon on April 4 - 3 

Gary Psnne~t will be attending, lunch on Apri~ 4. P~ease add him to the list~ 

~.issa 

I=rem-¯ Pannell, Ga~ [mailto:gpannell@joneswalker.com] 
Sent= Thursday, Narch 20, 20~4 2:$2 PN 

To= Broome, Lissa L 
Sabject; RE: Board d Advisors Luncheon on April 4 

Thank you;~ ~ook forward to attending ;gary 

H. Gary Pannel~ 

Jones Walker H.P 

One MR~town P~z~ 

3.360 Pe~chtree S~:reet NE 

Suite $030 

Atlanta, Geor’8~a 30309 

D~rect D~al: (40~) 870-7508 

F~csim~e: {404) 870-7558 

Mobile: 

~£#_~_~_¢]_[@~£_QA~g_~_~#_Eg_£_~. 

E~= Broome, Lissa L [mailto:lbroome@ema~Lunc.edu] 
Seat~ Thursday, Narch 20, 20~4 $$:45 AN 

To= Pannell, Ga~ 
C¢= Bor~, Conrad 
$~bject= Board of Advisors Luncheon on Apri~ 4 

Hi Gary - I just wanted to reconfirm that you will be attendin8 the board luncheon on Friday, April 4 (~2:30 - 2:30) for Mike Waters. 

Thanks and see you soon, 

Lissa 

Lissa L Broome 

Wells Farso Professor of Bankin8 Law 

Director, Center for Bankin8 and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9~9.962.7066 

h tt~:iiwww.~a w:unc, ed u/cent ers/bank~n8 

Access my papers on SSRN at: http:iissrn.comiauthor=248720 

Description: 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, 3:45 PM 

Miller, Beth <bethmiller@unc.e&~; Brow~, Michelle <mbrown3@email.unc.edu> 

Orr, Ky~n N <o~r@email.unc .edu:> 

RE: 

Thanks, Beth. This is good to know. We are in the process of trying to develop more opdons for making up missed exams. In this situation, since she was going to 

be on a plane during the exam period, tMs might be the best resolution under the drcumstances. Hopefully, we’l~ be able to ro~ out some more definitive 

guidance soon. 

Ussa 

F~m: Hiller, Beth 
Sent: Thursday,             3:31 PN 

T~: Brown, N[chelle; Broome, Ussa L 
~e~ Orr, Kym N 

Subject: ~: 

Lissa and Miche~e, 

[ just received a I~tt[e more information regarding exam~ The professor did g~ve her a couple options: ~. Take the exam at the same time on ~ampus 

Not take the exam and let the fina~ exam count cons~deraMy more toward the fina~ class grade. Stayh~g on     campus and getting a Inter fliAht was ~ot an option 

s#~ce the or:her team members had an earher flight home and she was not comfortable in 1:his class w~t:h the 5hal exam weighing so heavily on her final grade 

.Just: wanted to ~[ve you the updated inh:~rmal:Rm. 

Thanks, 

"~Beth 

F~= Hiller, Beth 
Seat= Thursday, 3:$8 PN 
To= Headers, Hat[is 3ames 
~¢1 Langley, Raymond 3oshua; Orb Kym N 
Subject: RE: 

she coLdd not get a d~ffere~t flight that wou~d allow her to be ~t~ class ~:or the exam? S~nce we I~ke~y w~l not be able to af~er the professor’s decision, we can make 

an exception to our LravN policy; however, we will need permission for      to travel alone in writing from her parenLs. They can send it by emai[ or 

~ am copyboy tMs to [~ssa Broome and M~chel]e Brown so they are aware of this situatiom 

Thanks, 

F~: Headers, Harlis James 
Sent: Thursday, 2:0~ PN 
Te= Hiller, Beth 
~¢= Langley, Raymond Joshua; Orr, Kym N 
Subject: 

Dr. ~iller, 

is a freshman student athlete in our program. She is scheduled to compete at the new week. Her Econ. Professor has an exam 
scheduled for Friday at ~O:OOA~. This was no~ the original exam date. The original date was moved because school was canceled due ~o weather. The professor 

insis~ ~hat     take the exam on Friday at ~O:OOam the same time a5 the rest of the class,       original flight back to Raleigh ge~s in after ~:00A~ on Friday. 

We are able ~o rebook her on a Thursday evenin~ fli~h~ ~hat will arrive in Raleigh around midni~h~ in order to take the exam with the class,      will have to travel 

on her own from         ~o RDU. I don’~ think ~his will be an issue as she is a very responsible youn~ lady. We have checked wi~h her parents they are ok with her 

travelin~ alone in order ~o ~et back in time to take the exam. is an experienced traveler inciudin~ trips over seas. Is thi~ permissible? 

Harlis 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, 4:42 PM 

~gmail.com> 

ILE: Good News re 

Great[ How about 

Also, I won’t be able to attend the law review banquet after all. The Banking Journal get together is at the same time (they don’t invite any faculty but me so it 

won’t compe~:e w~th your event). 

[hanks and congratuh~tions 

F~m: ~gmaiLcom] 
Sent: Thursday, 4:38 P~ 
To: Broome, L~ssa L 
Subject: Good News re 

Hi P~[es~r: 

I tbund out today that           is interested in interviewing me next Tuesday. Do you have time to meet on Monday to discuss the position? I have a break t~om 

10:30 to 3:00, and I would love to get some advice from you. I’m going to spend the weekend reading up on the bank, so I’ll come prepared with questions. 

Thanks! 

On SaL 

I’m glad you applied for one of the 
an interview. Fingers crossed! 

From; 
Sent; Saturday, 4:10 PN 
Te~ Broome, Lissa L 
Subject~ Re: RSVP Law Review Banquet 
Hi Protester: 

at4:23 PM Broome Lissa L <l_bmorne~i~i2e_n_~aJd.unc.edu> wrote: 

---The vegetarian option is fine w~th me--no need to inquke ~:urther, 

posit~ons. ~t real~y sounds ~ke a great opportunity~ I wou~d be happy to talk with you further ~f you are ~nvited for 

~qmail.com] 

Thanks for your RSVP! We are looking forward to the event. I will check with the Inn to make sure we can order a vegan meal tbr you. In case you are interested, the 

vegetal-Jan option will be a vegetable risotto. 

On an unrelated note, I applied for the job opening at            last week. I should hear this week if I am invited for an interview. If selected, I would love to stop 

by to talk to you about the job. Your course definitely helped me prepare a great cover letter. 

See you soon, 

On Sat, at 3:29 PM, Broome, Lissa L <lbroome@emailamc.edu> wrote: 
Hi I plan to attend and roll need a vegan meal (if possible); if not, vegetarian will be fine. 

Thanks, 

Lissa L. Broome 

Wells Fargo Professor of Banldng Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 
Chapel ttill, NC 27599-3380 

919.962.7066 

ht tp://www.law, unc.edtt/cen ter~’banking 
Access my papers on SSRN at: ht~p://ssrn.com/author=248720 

Description: 
http://~,~wlaw.uncedu/images/news/media/bankingfinance web 542 jpg 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, March 20, 2014 8:10 PM 

Cuevas- Martinez, Nancy <nancy.cuevas-martinez@davistx~lk.com> 

ILE: Prep CaJ,1 for UNC Event-April 4th Panel 

Hi Nancy---I do not plan to be on the call, I think it likely thaL Amy needs to be on the call, but less likely that Don needs to be on the call, 

Hope this helps, 

Lissa 

From: Cuevas-Martinez, Nancy [mailto:nancy.cuevas-martinez@davispolk.com] 

$ent~ Thursday, Narch 20, 2014 5:45 PN 

To: Broome, kissa k 
Subject= RE: Prep Call for UNC Event-April 4th Panel 

Lis~a, 

Will you, Amy and Don be on tMs cal~ aa well on Wedneaday, March 26th or ~s ~t )~s~: Meg? 

Thank you for your h~sight as Meg has been ~n and out of the office and behind closed doors for most of the day. 

N ~cy 

F~m: Tahyar, Nargaret E. 

Sent: Thursday, Narch 20, 2014 10:IS AN 

Te: ’kucy.Norris@cfpb.gov’; ’NSaga~lian@fdic.gov’; ’Josephsl@Sec.gov’ 

Nu~ject: Prep Call for ONC EvenbApril 4th Panel 

Dear Laura, Lucy and Marguerite, 

First of all, massive gratitude on behalf of kissa groome, the UNC Banking Institute, Don, Amy and myself for agreeing to speak on the UNC Banking Institute panel 

on Enforcement on April 4th. The audience, which will be largely composed of bankers and in-house banking lawyers from a range of Southeastern regional banks 

and other community banks, wil~ be very, very keen to hear from the three of you. 

Our sense of the way to set up the panel is to showcase the three of you ~n a O&A format. We know that with you on the panel, the audience will have ~im~ted 

interest in the views of the private sector lawyers. Amy and I wil~ moderate and ask questions and Don is going to serve the role of ge~ng ques~ons rolling fro~ 

the audience. 

We imagine no need to prepare slMes in advance by any of you, unless there is a burning desire to do so. Instead, we thought that each of you might take 5 

minutes to speak to the most important enforcement priorities of your agency. Then, we pre-plug questions that you would be comfortable taking round robin but 

which are not covered in your five minutes. 

I Orooose a #reO call uext wee~. ~ assistant Nouc~ will reach out to e~c~ o[~ou seo~ratelF to find ~ time when we can achieve ~ quorum ]or t~e OreO call 

Thank you so much again. 

Regards, Meg 

Ma~aret E. Tahyaz 
N ew York 

450 Lexington Avenue 
New York, NY 10017 

once: 212450-4379 

mobile: 

marclaret.ta hyar@davispol k.co m 

Confidentiality Note: This email is from a practicing lawyer and is meant only for those to whom it is addressed. It very likely contains information that is privileged, confidential 
or otherwise protected from disclosure. If you have received this email by mistake, please don’t distribute, let me know and do the right thing by destroying the original 
message and all copies. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Thursday, 8:14 PM 

Brown, Michelle <mbrown3@email. unc.edu> 

I~E: 

Agreed. See my highlighted text in the emaif below. I think this is the best resolution under the circumstances. 

[.issa 

Frera: Brown, Hichelle 
Sent: Thursday, 6:~9 PN 
To= Broome, Lissa L 
Subject: RE: 

Hi Ussa, 

~ am responding only to you to d~scuss tMs further. [ven w~th the new policy that we adopted that allows an academic counselor to proctor the exam, it most I~ke~y 

wouldn’t he~p in tMs s~tustion. If      ~s on the original fl~ght wkh the team (if I am read~ng the emsi~ r~ght), she will be flgh~g h~ the a~r during the test t~me. 

Which means, we would have to have the counsek~r proctor the e>:am on ~:he flight whk:h ~s not a very good s~:ual:km. There[ore, if the instructor ~ns~sts on the 

e>:act t#ru~ whR:h ~s during the flight time, ~ believe wou~d have to come back earlier. In the future, Lh~s may even present a proMem ff the test time ~s 

game time {warm-ups, etc}. 

~ wanted to gel your thoughts [:irsL about the exact time requ#’ernent and the flight. ~ will offer to call the instructor tomorrow ~[: they provide me w~th the course 

and hlstructor name to d~scuss the options. 

MR:helle 

F~m= Broome, Lissa L 
Sent: Thursday, 3:45 PM 
To= Hiller, Beth; Brown, Michelle 
¢¢= Orr, Kym N 
Subject: RE: 

~ Hopefully, we’H be able to roll out some more definitive 

gu~dBnce 

Ussa 

F~m= Miller, Beth 
Sent; Thursday, 3:3~ PN 
Te= Brown, Nichelle; Broome, Lissa L 
C¢= Orr, Kym ~ 
Subject: ~: 

Lissa and Miche~e, 

~ just received a I~tt~e more information regarding exam. The professor did g~ve her a couple op~ons: l~ Take the exam at the same time on ~$~:ampus 

Not take the exam ~nd I~t the fina~ exam count cons~deraMy more toward the fina~ class grade. Stayh~g on     campus ~nd getting a ~ater flight was not an option 

s#~ce the o~:her team members had an earher [l~ght home and she was not comfortable in th~s class w~:h the 5nal exam weighing so heavily on her fina~ grade 

]us~ wanted to g~ve you the updated informatiom 

Thanks, 

"~Beth 

From= Hiller, Beth 
Sent: Thursday, 3:~8 PN 
Te= Headers, Hades James 
C¢= Langley, Raymond Joshua; Orb Kym N 
Subject: RE: 

Hades, 

~L seems that this is s professor who ~oes not understsn~ the University po~cy for students traveling as representatives of the UniversiW. What wouM happen 

she couM not get s different flight that wou~d show her to be b~ class [:or the exam? Since we lH<e~y wHI not be able to a~Ler the professor’s ~ecis~on, we can make 

an exception to our tr;ve~ ~o~cg; however, we wH~ need permission for      to trave~ a~one in writing from her parents, They can send it by emaH or fax. 

~ am co~yh~g tMs to [~ssa Broome a~d M~cheHe grown so they are aware of tNs situatiom 

thanks, 

~’BeLh 

F~m= Headers, Harlis James 
Sent= Thursday, 2:01 PN 
To: Miller, Beth 
~: Langley, Raymond Joshua; Orr, Kym N 
Subject: 

Dr. Miller, 

is a freshman student athlete in our program. She is scheduled to compete at the next week. Her Econ. Professor has an exam 

scheduled for Friday at IO:OOAM. This was not the original exam date. The original date was moved because school was canceled due to weather. The professor 

insist that take the exam on Friday at iO:OOam the same time as the rest of the class,       original flight back to Raleigh gets in after II:OOAM on Friday. 

We are able to rebook her on a Thursday evening flight that will arrive in Raleigh around midnight in order to take the exam with the class,      will have to travel 

on her own from         to RDU. I don’t think this will be an issue as she is a very responsible young lady. We have checked with her parents they are ok with her 

traveling alone in order to get back in time to take the exam. is an experienced traveler including trips over seas. Is this permissible? 

Harlis 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOME] 

3/21/2014 12:15:27 AM 

Tahyar, Margaret E. [margaret.tahyar@davispolk.com] 

Subject: 

Location: 

Declined: External/Prep Call for UNC Event-April 4th Panel 

Dial-in: I Conf. Code: 

Start: 3/26/2014 3:30:00 PM 

End: 3/26/2014 4:30:00 PM 

Show Time As: Busy 

Meg - I don’t think I need to be on the call. Thanks for getting the group together to talk in advance. 

Lissa 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, March 21, 2014 8:29 AM 

Deborah Clarke <debbiclarke@unc.edu> 

I~E: Mtg w L~ Willifo~t 

Got it. Thanks, 

Lissa 

..... Original Message ..... 

From: Deborah Clarke [mailto:debbi clarke@unc.edu] 
Sent: Friday, March 21, 2014 3:46 AM 
To: Broome, Lissa L 
Subject: Mtg w Lynn Williford 

Hi Lissa, Pls hold Tue 3/25 10-11AM, Lynn’s COl~ference rm 302 Carr Bldg. Only you, Lynn, Jim & I are available that day, but the next available day when most of us are available is Wed 4/9 
11:30-12: 30, but that doesn’t work for Jim, and he requested the rpt’. So I’ve emailed his assistant to see if she can move some things around to make 4/9 happen. Othelavise it will be the three 
of us with Lynn next Tue 3/25 and I’ll just update the others afterward. 
Thanks for your patience with all of the calendar requests. Busy people! I am eager to speak with I.ynn about her report 
All best, 
Debbi 

tn 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, March 21,2014 11:18 AM 

ChaJnbeflaJn, Nichole (CFPB) <Nichole.Chambeflain@cfpb.gov> 

CarlocL Jacqueline S <jcaflock@email.unc.edu> 

Re: Hotel for G~J1 Hillebmnd 

Jaclde, 

Ca~ you help with this? 

Lis~ 

Sent from my iPad 

On Mar 21, 2014, at 10:26 AM, "Chamberlain, Nichole (CFPB)" < __N__i__c__I!91_e_:__C_’:!~_~___m_L~?__e__ri!~[L~£t_~?_b__:g_£y_ > wrote: 

Good rooming Lissa, 
One last question regarding the lodging tbr Gail, do you tmow the cost of the room? 
Nichole Chamberlain 
Executive A~st, [Consumer Education & Engagement 
Office: (202) 435-9659 [ Mobile: 
Consumer Fin~lncial Protection Bure~H~ 
consumerfinance.gev 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, 1:04 PM 

~gmail.com> 

@live.unc.edu>; Bortz, Conrad <cborlz@e~n~l.unc.edu>; 
~gmail.cotn > 

RE: D,V: Speaker Bios Oops 

Thanks, I will review over the weekend and gel back to you with revisions. I arn trying to get the additional bio material as well 
Lg 

From: ~gmail.com] 
Sent; Friday, 12:02 PM 

To-" Broome, Lissa L 
Co," W.; Bortz, Conrad; 
Subject-" Re: P-M/: Speaker Bios Oops 

Professor Broome, 

Please find the bios for the : Institute speakers attaohed. I had si9nifioant trouble finding information on Laura Josephs. There are several 

SEC releases with her name on them, but I oannot find her eduoation baokground or any prior work history. Please let me know if you have any 

other information on her. I will be happy to update. 

helped me with this projeot. He is Co’d on this email. 

Please let me know if there are any revisions you would like me to make. 

On Tue,             at 10:56 AM, Broome, Lissa <lbtuome(F~email.unc.edu> wrote: 
Hit fl~e ~roi~g key I h~ve fini,q~ed fire mes~.~,’~e ~:x4ow. 

From: Broome, kissa k 
Sent; Tuesday, :[0:52 AM 
To-" 
C¢-" Bortz, Conrad 
Subject; Speaker Bios 
Hi          One of your responsibilities for the Banking Institute is preparing the speaker bios. Conrad and I are s~till t~ying to collect some of the bios, but I think yon 

should go ahead and get started with what we have in hand. This process always takes longer than expected, so please start as soon as you can. 

I have attached last year’s bios as a "go-~" so yon can see the way we report informalion aaad the order we report it in. It is pretty much a formula that I would like 
you to continue to follow. Please ~nd me your current version of this yea~’s bios by Friday at 5:00. 

You can find the agenda for the program at http:i,’~¥.law.unc.edtVcle/bankingins~itute/agen&~/. Each person on the agenda should have a short bio prepared for 

him/her. For those tblks who work at law finns, their bios are on their finns’ web pages and you can adapt from there. I have attached the other bios that we have 

collected so thr. Conrad or I will be sending you additional bios as we get them. 

Thanks. 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director; Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettuch Hall 
Chapel Hill, NC 27599-3380 

919.962.7066 

http:/i~wwv.lawa mc.edu/centers/banking 

Access my papers on SSRN at: http:/issrn.com/authoP:248720 

::X:: Description: 
....... http://www.law.unc.edulimages/news/medialbankingfinance web 542.jp9 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L <lbroome@ad.unc.edu~ 

Friday, 2:46 PM 

~gmail.com> 

Rumm~g a little late 

I may not be back to the office until 3:15 or so Sorry for the delay. 

Lissa Broome 

Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday,               3:12 PM 

~gmail.com> 

I~E: Rum~ing a little late 

Thanks. I’m back t~ow. 

From: 
Sent: Friday, 2:49 PN 

To: Broome, Lissa L 
Subject: Re: Running a little late 

No womes, I’ll see then- 

~gmail.com] 

On Fri,            at 2 46 PM, Broome, Lissa L <lbroome(~)emaiLunc~edtv’- wrote: 
I may not be back to the office until 3:15 or so. SorL5~ for the delay. 

Lissa Broome 

Sent fi-om my iPhone 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23 SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Friday, March 21, 2014 3:56 PM 

DiAmico, Cecelia <cdiamico@theacc.org> 

I~E: VeD" Important Conference Call 

Hi Cel, 

I teach at 2:00. I could join the call at 3:05 or so but it doesn’t seem likely that it will still be ongoing then, 

Thanks, 

kisa;a 

From; DJAmJco, CecelJa [maJlto:cdJamJco~theacc.org] 
Sent~ Friday, Notch 2~, 2014 10:20 
T~ Carolyn Callahan (cmc~vJrginia.edu); Elaine Wise (elaine.wJse~lauisville.edu); JaNe Hodge (hodge~demsan.edu); Larry KJllough (lar~vt.edu); Braome, Lissa L; 
Nartha Putallaz PhD (puNIlaz~duke.edu); Marvin P. DawkJns (mdawkJns~mJamLedu); NJchael J. Wasy~enka (mjwasyle~syr.edu); Patdda BellJa (pbellJa~nd.edu); Richard D 
Carm~chae~ (carmJcha~u.edu); Robert Tagga~ Jr. (robert.~gga~bc.edu); Sam Pardue (sam_pardue~ncsu.edu); Sue Ann Allen (sue.bMstrup~chbe.gatech.edu); Susan 
Albrecht 
~c~ Swofford, John 
Subje~t~ Ve~ Impo~ant Conference Call 
Zmpo~an~e= High 

Commissioner Swofford and Sam Pardue would like to schedule a ver~ important conference call (~5 minutes) of the FaculW Athletics Representatives on Monday, 

March 24 at 2pm (eastern). To access this call please dial: 

Passcode: 

Please let me know if you will be able to participate. Thanks! 

CECELfA DtAMICO 
Executive Assistant to the Commissioner 
4512 Weybridge Lane 
Greensboro, NC 27407 

O: 336.854.8787 ID: 336.369.1209 
cdiamico~,t heacc,~r~ 

the~CC corn ¯ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, March 21, 2014 4:11 PM 

DiAmico, Cecelia <cdiamico@theacc.org> 

ILE: Very Important Conference Call 

It: you get a time fixed with him, let me know so I wilt be sure to be in my office. 

Thanks, 

Ussa 

919-.962-7066 

F~m: DiAmico, Cecelia [mailto:cdiamico@theacc.org] 
Sent; Friday, Narch 25, 2054 3:57 PN 

To= Broome, Lissa L 
Subject= RE: Ve~ [mpo~nt Conference Call 

~s there ~ t~me that you wou~d be ava~aMe for a ca~ from Comm~ssione~ Swoffo~d? Thanks. 

CECEU# D~#M~CO 
Execu[Jve Assistant to the Commissioner 
45~2 Weybrk~ge Lane 
Greensbo=’o~ NC 27407 

O: 336.854 87~7 J D: 336.$69 1209 
cdiam~co~theacc.or# 

F~= Broome, Ussa L [maiJto:lbroome@ema~Lunc.edu] 
Sent= Friday, Narch 25, 2054 3:56 PN 

To= DiAmico, Cecelia 
Subject= RE: Ve~ [mpo~nt Conference Call 

Hi Cel, 

~ teach at 2:00. ~ could joh~ the csl~ at 3:05 or so but ~t doesn’t seem I~kely that ~t w~l st~l~ be on~ok~ then. 

Thanks, 

F~= DiAmico, Cecelia [mailto:cd~amico@theacqorg] 
Sent-" Friday, Narch 25, 2054 $0:20 AN 
To= Carolyn Callahan (cmc@virqinia.edu); Elaine Wise (elai~e.wise@louisville.edu); JaNe Hodge (hod~e@demson.edu); Lar~ Killough (larry@vt.edu); Broome, Lissa L; 
Na~ha Putallaz PhD (#_~JJ#_~@~#_~#~_##_#); Na~in P. Dawkins (~#A~#_~@_E)J#_[~[,A#_~); Nichael 3. Wasylenko (~J~_Z~_~YL_~#_#); Patr~cia Bellia (#_b#J_[[a~_£#_,A~_~); Richard D 
Carmichael (carmicha@~u.edu); Robe~ Tagga~ Jr. (robert.~#ga~@bc.edu); Sam Pardue (sam pardue@ncsu.edu); Sue Ann Allen (sue.Ndstrup@chbe.ga~ch.edu); Susan 

Albrecht [saa0$@N~.edu) 
C~= Swofford, John 
Subject= Ve~ [mpo~ant Conference Call 
E~po~anee= High 

Commissioner Swofford and Sam Pardue would like to schedule a very important conference call (~5 minutes) of the Faculty Athletics Representatives on Monday, 

March 24 at 2pro (eastern). To access this call please dial: 

Please let me know if you will be able to participate. Thanks! 

CECELfA DtAMICO 
Executive Assistant to the Commissioner 
4512 Weybridge Lane 
Greensboro, NC 27407 

O: 336.854.8787 ID: 336.369.1209 
cd iam ico~fi~,t heacc,or~ 

I:heACC com¯ (~[heAOC 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, 4:18 PM 

~unc.edu> 

l~E: EXSS - Thank you 

Hi ---Thanks. It was my pleasure to tall< with your class. I’ve listed some times below when I could meet Let me know what works t:or you: 

Tuesday ): 11:30- 3:45 

Wednesday: 12:00 - ~:30 

Thursday: 8:00-1I:55 

Friday: 8-10; 11-11:55 
Thar~ks. Er~joy th~s ~ove~y weekend weather and a~ 
[~ssa I.~ Broome 

We~ls [argo Professor of Banking Law 

Director, Center [or Banking and Finance 

U NC Schoo~ of 

CB#3380, Van Hecke--We[tach 

Chapel }-~, NC 27599--~380 

919,9623066 

http:iiwww.law.unc.edu/centers/bankh~g 

Access my papers on SSRN s~:: http://ssrn.com/author=248720 

ilttp:/lwwwlawunc.edu/inlag~,slnewsknedia/bankingfinance web 542 jpg 

Fl~m: 

Sent: Friday, 11:47 AM 
To: Broome, Lissa L 
Subject: EXSS    - Thank you 

Lissa, 

Thank you for taking time out of your busy schedule to talk with our Sport Administration graduate class on Tuesday. As the current 

I work first-hand with our student-athletes and the Student-Athlete Advisory Council. I am exploring a career in this area, and would appreciate the 

opportunity to spend about 30 minutes with you for a follow-up conversation and any ideas or suggestions you might have for SAAC on this campus. 

I recognize that you are extremely busy and I appreciate any time you may be able to offer. Please let me know if there is a time that fits your schedule next week. 

Thank you in advance for your help. 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, 4:46 PM 

Lewis, Brian D <bfia~-lewis@unc.edu-~ 

1),2;: Credit Suisse - Lunch on Tuesday? 

Hi Brian ---Thanks t:or the lunch invite~ I would love Lo join you ]:or lunch on Tuesday, got a lot of inLerest and those they are interviewing look to be a good group~ 

Thanks, 

Ussa 

F~m~ Lewis, Brian D 
Sent~ Friday, 4:22 PM 
To= Broome, Lissa L 
Subject= Credit Suisse - Lunch on Tuesday? 

Hi, Lissa. Tony O’Connor and Andy Hutcher (from New York) will be doing the Credit Suisse interviews here next Tuesday. Their lunch break is from ~2:~0 to ~:~0, 

and Shawn McKenna and I will be taking them to the Carolina Club for lunch (as I do with all employers who interview on campus). Would you like to join us? 

FYI, we had 29 students apply, and the following students will be interviewed here: 

Let me know about lunch by 10:00 on Tuesday morning. 

Brian 

Brian D. Lewis 
Assistant Dean for Career Development 
University of North Carolina School of Law 
Van Hecke-Wettach Hall 
Campus Box 3380 
Chapel Hill, NC 27599-3380 

T: (919) 962-1023 
F: (919) 962-251B 
Brian-Lewis@unc.edu 
_s_’_~ h ~__d_~_~_l_~__~_Ln__A t)_t)__o__i_n_:Ln__~_~__n___t. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Friday, 4:47 PM 

@gmail.com2 

ILE: Secm~d Transactions: Doctors Appointment 

Thanks for letting me know. See you Wednesday, then. 

I.issa 

From: ~gmail.com] 
Sent: Friday, 4-:32 PM 

To: Broome, Lissa L 
Subject: Secured Transactions: Doctor’s Appointment 

Professor Broome, 

I have a doctors appointment on Monday,         at 1:30pm ruth Campus Health Services, and unfo~lunately I will be late for our secmed transactions class most 

likely. The appointment should not last ve~ long, but I don’t think I’ll be able to get back to the law school before class begins. 

Thank you tbr your time. 

Best, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, 1:10 PM 

@gmail.com> 

~live.m~c.edu>; ~!gmail.com> 

RE: I:~,V: Speaker Bios Oops 

Thanks, [:or the quick turnaround, i’ll take a look soon. 

From: @gmail.com] 
Sent; Saturday, 9:37 AM 
To; Broome, Lissa L 

Subject; Re: FW: Speaker Bios Oops 

Professor Broome, 

Revised version attached. If you receive any more information from the speakers, please send it my way and I will incorporate. 

Than k you, 

On Fri, at 4:09 PM, Broome, Lissa L <!__bjLg~?~!_e_@_e___r_&~__U_Lu_n_£__e__d_t_P wrote: 

Hi --- Good start, but I need you to go back over this again. I have done track changes on the first two pages and noticed a few things that I 

marked. Fd like you to go over the rest of the document looking for similar things and making the necessary changes. It would be great if I could get the next draft 

by Monday evening, In the rneantirne, VII set~d alor’~g any additiorlal biographical reformation that comes my way, 

~ no[~ced that Calaby and Vartanian were out of alpha order so p~ease check a~ the names and make sure [hey are in alpha order. 

Other th~ngs to get standard on from No to b~o are ~nd~cated ~n the mark-up. For ~ls[aRce, we are not going to refer to people by their first name only (even if they 

do so in their firm No). You can see the others ~nd hopefully carefufly go through the rest of the document and make the appropriate changes. 

Thanks, 

LB 

From: @qmail.coml 
Sent; Friday, 12:02 PN 
To= Broome, Lissa L 
Cc= ; Bo~z, Conrad; 
SubjeCt= Re: ~: Speaker Bios Oops 

Professor Broome, 

Please find the bios for the : Institute speakers a~ached. I had significant trouble finding information on Laura Josephs. There are several 

SEC releases with her name on them, but I cannot find her education background or any prior work history. Please let me know if you have any 

other information on her. I w~ll be happy to update. 

helped me with this project. He is Cc’d on this emNI. 

Please let me know if there are any revisions you would like me to make. 

On Tue,            at 10:56 AM, Broome, Lissa <!__b_!3?3?~!_e_L~L_e__r_~3~!:_LLn__c_’_:_e_d__q> wrote: 
7[[~t the "arong key ] have tirashed the message below. 

From: Broome, kissa L 
Sent; Tuesday,             :[0:52 AM 

Co; Bortz, Conrad 
Subject; Speaker Bios 

One of your responsibilities for "the Banking Institute is preparing the speaker bios. Conrad and I are still Wing to collect some of the bios, but I think you 
should go ahead and get started with what we have in hand. This process always takes longer than expected, so please start as soon as you can. 

I have attached last year’s bios as a "go-~" so you can see the way we report infonnalion and the order we report it in. It is pretty ,nuch a formula that I would like 

you to continue to follow. Please send me your cunent version of this year’s bios by Friday at 5:00. 
You can find the agenda for the program at http://wwwAawa~nc~da/cle/bar~m~institute/agenda". Each person on the agenda should have a short bio prepared for 
him/her. For those folks who work at law firms, their bios are on their firms’ web pages and you can adapt from there. I have attached the other bios that we have 

collected so fax. Conrad or I roll be sending you addilionaJ bios as we get them. 

Thanks. 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wet "tach HaJl 
Chapel Hill, NC 27599-3380 

919.962.7066 

-~t--~-~-:-~!L~:~:~:~::a---w--~-u-!~--c-~--e--d-~-u-~:-c--e-~-n-~-~>!--b-~‘-n-~i~-n-g 
Access my papers on SSRN at: http://ssITLcolrt/anlLhi)r 248720 

i.~.i Description: 
http://~,~wlaw.uncedu/images/news/media/bankingfinance web 542 jpg 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, 1:17 PM 

~unc.edu> 

l~E: EXSS    - Thank you 

Hi 

Could we meet at my office at the law school? My office number is 5105 which is on the top floor of the library and overlooks the field hockey field, 

Thanks, 

Sent: Sunday, ~:~0 AN 
$0~ Broome, Lissa L 
8u~ject: RE: EXSS    - ~ank you 

Hi 

Tuesday ~3.:30 wor~s for me. t am wHJ~(t~ to iTleet anywhere on campus _ ~8[ me ~now what works best for you. 

Thank you, 

From: Broome, Lissa L 
Sent: Friday, 4:18 PM 
To: 
Subject: RE: EXSS    - Thank you 

Hi      --Thanks. It was my pleasure to talk with your class, I%,e listed some times below when l couM meet~ Let me know what works for you: 

Tuesday l    ~: 11:30 - 3:45 

Wednesday: 12:{}0- 

Thursday: 8:00 --- lI:5B 

Friday: 8-~0; 

Thanks. Enjoy th~s lovely weekend weather m~d a]J of the sporting events at UNC. 

[Jssa L. Broome 

We~ls Fargo Pro[essor of Banking Law 

Director, Center for 8anMn{ and Finance 

UNC Schoo~ of Law 

CB#gBSO, Van Hecke-Wettach Ha~ 

Chapel H~], NC 27599-3S80 

919,962,70~6 

http:/iwww.law.unc.eduicentersibank~ng 

Access rny papers on SSRN at: 

i.~.i Description. 
http://~ww lawuncedu/images/n~;wsimedia/banMngfinance web 542 iPg 

From: 

Sent: Friday, 11:47 AM 
To: Broome, Lissa L 
Subject: EXSS    - Thank you 

Lissa, 

Thank you for taldng time out of your busy schedule to talk with our Sport Administration graduate class on Tuesday. As the current student-athlete development 

intern, I work first-hand with our student-athletes and the Student-Athlete Advisory Council. I am exploring a career in this area, and would appreciate the 

opportunity to spend about 30 minutes with you for a follow-up conversation and any ideas or suggestions you might have for SAAC on this campus. 

I recognize that you are extremely busy and I appreciate any time you may be able to offer. Please let me know if there is a time that fits your schedule next week. 

Thank you in advance for your help. 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Sunday, 10:17 PM 

~gmail .corn> 

out of class today, 

Thanks, I hope the deposition ;vent well 

LB 

..... Original Message ..... 
From: @gmail corn] 
Sent: Wednesday, 12:49 PM 
To: Broome, Lissa L 
Subject: out of class today 

Dear Professor Broome, 

I will be out of today due to a deposition that I am taking tbr clinic. I will make sure to note my absence on my Carolina law 

Thanks very much, 

Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 24, 2014 9:43 AM 

Roma:in, Rica~dy <Pdcardy.Roma:in@theclearinghouse.org> 

IL!:;: Ca]I ruth Dan McCardell 

Hi Ricardy .... 

I am free between 3::1.0 and 4:40. 

Lissa 

From: Romain, Ricardy [mailto:Ricardy.Romain@thedearinghouse.org] 

Sent: Monday, March 24, 2014 9:36 AM 

To: Broome, kissa k 
Subject; Call with Dan McCardell 

Lissa: 

I hope this message finds you well. I am writing you today to set up a phone call with Dan McCardell. Will you be free at any time later today? 

Best, 
Ricardy Romain 
Administrative Fellow 
The Clearing House : Office 212.613.0108 : Cell 

ricardv.romain@theclearinghouse,org 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 24, 2014 10:43 AM 

RomaJn, Rica~dy <Pdcardy.Romam@theclea~nghouse.org> 

Wright, T. Bra~don <wrightLC@email.unc.edtp~ 

RE: C~2ll with Dan McCardell 

Thanks, 

Frera-" Romain, Ricardy [mailto:Ricardy.Romain@theclearinghouse.org] 

Senti Monday, March 24, 2024 9:53 AM 

To= Broome, Lissa L 
Subject= RE: Call with Dan NcCardell 

~ w~l~ send o~t a meeting notice ~:or 4pro. 

~= Broome, Lissa 
Seat= Nonday, March 2% 2054 9:43 AN 
To= Romain, Ricardy 
Sabject= RE: Call with Dan McCardell 

Hi R~cardy- 

~ am free between 3:~0 and 4:40. 

L~ssa 

~= Romain, Ricardy [mailto:Ricardy.Romain@theclearinghouse.org] 
Seat= Nonday, March 2% 2054 9:36 AN 

To= Broome, Lissa L 
Sabject= Call with Dan NcCardell 

Lissa: 

I hope this message finds you well. I am writing you today to set up a phone call with Dan McCardell. Will you be free at any time later today? 

Best, 
Ricardy Romain 
Administrative Fellow 
The Clearing House : Office 212.613.0108 : Cell 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=LBROOM E] 

3/24/2014 2:42:55 PM 

McCardell, Dan [Dan.McCardell@theclearinghouse.org] 

Subject: 

Location: 

Accepted: Call with Lissa Broome 

Dial-ln: I Access Code: 

Start: 3/24/2014 8:00:00 PM 

End: 3/24/2014 8:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 10:45 AM 

~gmail.com2 

I~E: Class today 

Okay. 

From: @gmail,com] 
Sent-" Monday, J.0:24 AM 
To; Broome, Lissa L 
Subject-" Class today 

Professor Broome, 

I was wondering ifI could come to class today but not be called on because I mn behind in my catch-up. I would like to be there to get notes and see the slides but I 

would feel unprepmed to answer a question right now. I was wondering I could do somehow shift tny particil~t~on to another day soon. Anyhow I roll do what I can 

before class, but I figmvd I would ask. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday, March 24, 2014 10:56 AM 

Bortz, Conrad <cborlz@email.unc.edu> 

I~W: M~Jling Address - 3 

Please be sure we have Ed’s updated info in our Excel sheet for the board of advisors. 

Thanks, 

Lissa 

From: Shavers, Megan - Legal [mailto:megan.shavers@bankofamerica.com] 

Sent: Friday, March 21, 2014 4:52 PM 

To: Broome, kissa k 
C¢: Wright, T. Brandon 
Subject-" RE: Mailing Address 

Good afternoon Lisa and Brandon, 

Just a follow up to ensure you had Ed’s current title and mailing address. I believe I may have given this b~format~on to one or both of you during one of our 

conversations but wanted to follow up )Jst h~ case~ Please see his contact information below. 

Mr. Edward P. O’Keefe 

Deputy General Counsel and Legal Chief Operating Officer 

Bank of America Legal Department 

2~4 North Tryon Street, NC~-027-20-05, Charlotte, NC 28255 

Addk~ona%,, can you please provide me w~th any details you have about the Board of Advisors? I am ~ooki~g for term, upcoming meetings!cad,s and anytNng e~se 

that needs to be on the radar for h~m to attend!support!part~dpate in~ I am aware of the upcoming Board of Advisors meeting on April 4 but was wondering if 

anything e~se ~s coming up, 

~ appredate any add~tiona~ ~n[ormation you can provide, Thank you and have a nice weekend, 

Megan 
Megan Shavers 
Executive Assistant to Edward P. O’Keefe, Deputy General Counsel and Global Legal Operations Executive 
Bank of America Legal Department 
214 North Tryon Street I NC1-027-20-05 I Charlotte, NC 28255 
T: 980.386.9019 I M:               I F: 704.547.2063 

F~= Broome, Lissa L [mai~to:lbroome@ema~l.unc.edu] 
Sent= Tuesday, Februa~ 25, 2014 3:07 PN 
To= Shavers, Negan - Legal 
~= Wright, T. Brandon 
Subject= Mailing Address 
Hi Megan -Could you send us Ed’s title and mailing address? I have two slightly different addresses on file and I want to be sure we have the correct info. 

Thanks, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

htt~/jwww:law.unc~edu!centers!bapk~ng 

Access my papers on SSRN at: http://ssrn.com/author=248720 

::~:: Description: 

...... http:ll~wlaw.uncedu/imageslnews/media/bankingfinance web 542 jpg 

This message, and any attachments, is for the intended recipient(s) only, may contain information that is privileged, confidential and/or proprietaD’ and subject to 

important terms mad conditions available at htlp://www.bm~ko~:america.com/emaJldisclaimer. If you are not the intended recipient, please delete this message. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 24, 2014 10:58 AM 

Wright, T. BraJ~don <wrightb~email.unc.edu-~ 

I~W: Batfldng Institute mid Bm~k of America Sponsorship 

I think we were talking about going to that breakfast [:or Marion Cowetl on May 8, so I d~ink we should ask for a meeting at kmch or just a[:ter kmch. What do you 

think? 

~’hanks, 

k~5~sa 

F~m~ Shavers, Negan - Legal [maJlto:megan.shavers~bankafamerJca.cam] 
Sent~ Friday, Narch 2~, 2014 6:12 PN 
T~ Broome, LJssa L 
~e~ WrJgh[, T. Bran6an 
Subject: RE: Banking Institute and Bank of America Sponsorship 

Hello Liss~, 

Ed would be happy to meet w~th you on May 8. At th~s time he has a meeting from :lO:30am to 12:00pro on his calendar but could meet wkh you prior to that or 

afterwards. He may a~so be flying out of Charlotte ~ate afternoon/earlS evenh~g but that ~s tentative at th~s poh~t. 

Wou~d you ~et me ~now what l:~rnes work for you on May 8, how long the meeting wou~d be and who you wouh~ be br~ngh~g to the meeting wRh you so we can get 

sornethk~g on the calendar? 

Thank you and have a nice weekend. 

Meson 
Megan Shavers 
Executive Assistant to Edward P. O’Keefe, Deputy General Counsel and Global Legal Operations Executive 
Bank of America Legal Department 
214 North Tryon Street ~ NCl-027-20-05 ~ Charlotte, NC 28255 
T: 980.386.9019 ~ M:               ~ F: 704.547.2063 ~ me~an.shavers@bankofamer[ca.com 

F~m= Broome, Lissa L [mai~to:lbroome@ema~Lunc.edu] 
Sent~ Wednesday, Narch 19, 2014 1:45 PN 
Te= O’Keefe, Edward P - Legal 
¢¢~ Wright, T. Brandon 
Subject~ RE: Banking Institute and Bank of America Sponsorship 

Hi Ed - Than~s for your message. We understand the constraints o[ competing demands and appreciate very r~luch Vour past g~fts to the Center for BanMng and 

Fh~ance, the sponsorship of th~s upcoming BanMng Inst~:ute, and your support ~n encouraging ~awyers from your bank to ate:end our prograrn. 

We wou~d welcome the opportunity to discuss with you or other rnembers of your executive management team how the Center for Bankk~g and F~nance could 

better support your bank. Our rn~ss~on ~s to support the contbma~y evoMng financial services industry and we want to be espeda~ly sure ths~ we are supporting 

the needs of the financial institutions in our state. ~ believe Brandon and ~ are scheduled to be in Charlotte on May 8. Please ~et me know if that would be a 

convenient tkne ~:o mee~: ~:o discuss how the Center for Bankk~g and Finance could be more reh~want to Bank of Amerk:a. 

Thanks and I hope to see you ~n April at the BanMng InstRute, 

L~ssa 

F~m= O’Keefe, Edward P - Legal [mailto:edward.p.o’keefe@bankofamerica.com] 
Sent~ Wednesday, Notch 19, 2014 ll:41 AN 
Te~ Broome, Lissa L 
Subject~ RE: Banking Institute and Bank of America Sponsorship 

Pro[essor groorne -thank you for your note. ~ am inquiring on the attendees to the ~nstitute from the Bank. Regarding ~:he request for continued funding for the 

h~stil:u~:e above ~:he sponsorsh~p, I haw~ spoken w~th executive management and unfortunately, we have con~peting requests tha~: require me to decline your 

request. 

We continue to appreciate the partnership over the years w~th UNC Law and the Institute. ~ look forward to other opportunities and we should s~ay in touch. 

Regards, Ed 

F~m= Broome, Lissa L [mai~to:lbroome@ema~Lunc.edu] 
Sent~ Tuesday, Narch 18, 2014 3:26 PN 
Te~ O’Keefe, Edward P - Legal 
~¢= Shavers, Negan - Legal; Wright, T. Brandon 
Subject~ Banking Institute and Bank of America Sponsorship 
Hi Ed - ~ hope you are doing well ~ [or one, arn h:~o~dng [orward to some rea~ spring weather and not these teaser days we have been getting between h::e s~:orms. 

We are just a two weeks and two days out [:rom our annua~ Banking Institute. k~ reviewing our registration ~ist, the only person we have registered from Bank o[: 

America ~s John Mu~er. As a corporate sponsor, Bank of America ~s entitled to two complimentary admissions and we want to be sure those are cla~med and used 

and also that other attorneys from your department w~ recognize this program as an h~crediMe vahJe for their conth~uh~g education needs~ Add~tiona~ information 

and online registration are ava~aMe at h~tp://www.law.unc.edu/cle/banking~nst~tute/~og~st~cs/ 

~ have attached the informatb:?n that grandon Wright recently sent to Megan for you regardh~g our request for continued finanda~ support: tot the Center 

Bankb~g and Finance. Brandon and ~ are happy ~o provide any additional information tha~ might be helpfu~ to you order to best position d~is request. 

We rernab~ grate[:ul [:or your el:fort and support. 

Take care, 

L~ssa 
[Jssa L. groome 

We~ls Fargo Pro[essor of Banking Law 

Director, Center for ganMng and Finance 

UNC Schoo~ of Law 

CB#3380, Van Hecke-Wettach Halt 

Chapel H~, NC 27599.-3380 

919.962.7056 

Access rny papers on SSSN at: 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O I~C EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 24, 2014 11:09 AM 

Wright, T. BraJ~don <wrightb’~email.unc.edu-> 

1),22: Banking Institute and Bank of America Sponsorship 

I’lt let you arrange, if you don’t mind. 

Lisaa 

From: Wright, T. Brandon 
Sent-" Monday, March 24, 20:~4 10:59 AM 

To; Broome, Lissa L 
Subject-" RE: Banking Institute and Bank of America Sponsorship 
That’s perfect, thanks. 

.Just for clarity, are you respondh~g to Me@n, or do you want me to arrange? tbw 

T. 9ranglo~ gNHg.ht Assisl:an[ Dean ioi Adv;~r!cemei;t i UNC School of Law 
Campt~s BOX B382 Chape~ H~II, NC 27599-3382 
919.445.0172 (~fHce [               mobHe~ wr[ghtb(~email.unc.edu 
Make a GH:L http://www.law.unc.edu/alumni/givenow/ 

F~m: Broome, Lissa L 
Sent: Monday, March 24, 20~4 20:58 AM 
To: Wright, T. Brandon 
~ubject: ~: Banking 1nstitu~ and Bank of America Sponsorship 
~ think we were talking about go~ng to that breakfast for Marion Cowe]l on Ma,~ 8, so I thh~k we shouM ask for a meeth~g at lunch or just after lunch. What do you 

think? 

F~m: Shavers, Megan - Legal [mailto:meqan.shavers@bankofamerica.com1 
~ent: Friday, March 2~, 20~4 6:~2 PM 
To: Broome, Lissa L 
Cc: Wright, T. Brandon 
~ubject: RE: Banking Institute and Bank of America Sponsorship 

Helk~ Lissa~ 

Ed would be happy to meet wRh you on Mav 8. At tMs Brae be has a meeting from ~.0:30an~ to 12:00pro on hia calendar bu~ could meet w~th Vou prior ~o tha~: or 

Would you let me know what t~mes work for you on May 8, how lon~ the meeting wo~ld be and who you wou~d be bringing to the meetk~g wkh you so we can get 

sornethk~g on the calendar? 

Thank you and have a n~ce weekend. 

Megan 
Megan Shavers 
Executive Assistant to Edward P. O’Keefe, Deputy General Counsel and Global Legal Operations Executive 
Bank of America Legal Department 
214 North Tryon Street I NC1-027-20-05 I Charlotte, NC 28255 
T: 980.386.9019 I M:               I F: 704.547.2063 I megan.shavers@bankofamer[ca.com 

F~m: Broome, Lissa L [mailto:lbroome~ema~l.unc.edu] 
~ent: Wednesday, March ~9, 2024 ~:45 PM 
To: O’Keefe, Edward P - Legal 
Cc: Wright, T. Brandon 
Subject: RE: Banking Institute and Bank of America Sponsorship 
Hi [(d - Tha]~]~s ~o¢ your message. VVe u[~ders[a]~d the c.:N~stra~[s o~ co[T~peth~g den~ands and apprecia[e very n~uch your paat g~fts to the Center for BanMng and 

F~nsnce, the sponsorship of th~s upcoming BsnMng Inst~[ute, and your support ~n encouraging ~awyers from your bsnk to at[end our program. 

We would w~]come the opportunity to d~scuss with you or othe~ members of you~ executive management team how the Center fo~ BanMng and F~nance could 

better support your bank. Our m~ssk~n ~s to support the conth~ualb~ evoMng finandal services ~ndustW and we want to be es~edaHy sure that we are supporting 

Thanks and I hope to see you ~n April at the ~anMng Instkute, 

Ussa 

F~m: O’Keefe, Edward P - Legal [mailto:edward.p.o’keefe@bankofamerica.com] 
~ent: Wednesday, March ~9, 20~4 ~2:4~ AM 
To: Broome, Lissa L 
Subject: RE: Banking Institute and Bank of America Sponsorship 
Profl~saor Broome -thank you ~or your no~:e, ~ am ~nqu~rk~g on the a~:~endees to the h~atRute from the Bank. Regarding ~:he request for conth~ued funding for the 

b~stitu[e above [he sponso~shO, I hsve spoken w~th executive n~ansgenlent and unfortunately, we have cornpetb~g ~equests ths[ requke me to decline your 

request. 

We continue to appreciate the partnership over the years w~th UNC Law and the Institute. ~ look forward to other opportunities and we should stay ~n touch. 

Sent= Tuesday, March 28, 2024 3:26 PM 
To= O’Keefe, Edward P - Legal 
¢~= Shavers, Megan - Legal; Wright, T. Brandon 
S~bject= Banking ]nstitu~ and Bank of America Sponsorship 
Hi Ed---~ hope you are dob~g well ]~ for one~ am ~ook~ng forward to some rea~ spring weather and not these teaser days we have been getting between ~ce s[orms. 

We are )Jst a two weeks and two days ovt from our annua~ Bankh~g Institute. h~ reviewing our registration HsL the only person we have registered from Bank of 

America ~s .John Mv]~er~ As a corporate sponsor, 8ank of America ~s entitled to two compHmentaW admissions and we want to be sure those are cla~med and used 

and also that other a~:~orneys fron~ your departme[~: w~]~ recognize thia pro~ran~ as a[~ ~rH::redib~e vahJe for their co]~t~nu~n~ educa~:~o~ [~eeds AddRiona] ~[~[ormation 



and online regis[:ration are available at http://www.law,unc.edu/cle!bankinginstitute/Iogistics!. 

I have attached the information that Brandon Wright recendy sent to MegaR for you regardk~g our requesL ~:or cont#~ued financ~a~ support for the Center for 

BanMng and Finance. Brandon and ~ are happy to provide any additional int:ormat~on Lhat might be helpfu~ to you order Lo best position thb request. 

We remain grateful for your effort and supporL 

Take care, 

Ussa 

Ussa L Broome 

Wells Fargo Professor o[: Banking Law 

Director, Center for BanMng and Finance 

UNC Schoo~ of 

{::B#3:~80, Van Hecke-Wettach 

Chapel H~H, NC 27S99-3380 

919,96Z706~ 

h ttp://www,~a w:unc, ed u/cent ers/bank~ng 

Access my papers on SSRN at: http:iissrn,com/author=248720 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 24, 2014 11:17 AM 

Wright, T. BraJ~don <wrightb’~email.unc.edu-~ 

I~E: Banking Institute and Bank of America Sponsorship 

Thanks! 

Frem: Wright, T. Brandon 
Sent: Monday, March 24, 2014 11:11 AM 

To: Broome, Lissa L 
Subject: RE: Banking Institute and Bank of America Sponsorship 

Happy to .--I know you’re super busy! I"fl copy you on my efforts, tbw 

T, Brar~doR Wright i AssistanL Dean for Adv;~.nc~ment i UNC 5chooi of Law 
CarnpLis go× 3382 :: Chape~ HHi, NC 2759~%~3S2 

919.4,15~0172 office ~               mobHe~ wr[~htb@email.unc.edu 
M,~ke ,~ GffL http:/!www.law.unc.eduialumniigivenow! 

F~m: Broome, Lissa L 
Sent~ Monday, March 24, 20~4 ~:09 AM 
To~ Wright, T. Brandon 
Subject~ RE: Banking Institute and Bank of America Sponsorship 
~’1~ ~et yo~ a~range, ff yo~ don’t m~nd. 

Lbsa 

Fmm~ Wright, T. Brandon 
Sent~ Monday, March 24, 20~4 ~0:59 AM 

To~ Broome, Lissa L 
Subject~ RE: Banking Institute and Bank of America Sponsorship 

Tha(s perfect, thanks. 

Just for clarity, are you responding to Megan, or do you wsnt me to a~range? tbw 

T, ~ra~lo~ ggJHg.ht Assisl:ani Dean ioi Adv;~r!cemei;t i UNC School o!: Law 

Campt~s Box B382 Cha~e~ H~II, NC 27599-3382 
919.445.0172 ~fHce [               mo[)He~ wr[ghtb@email.unc.edu 
Make a GffL http://www.law.unc.edu/alumni/givenow/ 

F~m: Broome, Lissa L 
Sent~ Monday, March 24, 20~4 ~0:S8 AM 
To~ Wright, T. Brandon 
Subject~ ~: Banking Institute and Bank of America Sponsorship 

~ think we were talking about gok~g to that breakfast for Marion Cowe]l on May 8, so I thh~k we should ask for a meeth~g at lunch or just after lunch. %’hat do you 

think? 

Thanks, 

F~m~ Shavers, Megan - Legal [~OJJ~gL~g_oD_~_b~£~_~_O_~O_~E[~_~9~] 
Sent~ Friday, March 2~, 20~4 6:~2 PM 
To~ Broome, Lissa L 
~c~ Wright, T. Brandon 
Subject~ RE: Banking Institute and Bank of America Sponsorship 

Helk~ Lissa, 

Ed would be happy to meet w~th you on May 8. At th~s t~me he has a meeting from :lO:30am to 12:00pro on his calendar but could meet wkh you prior to that or 

afl:erwards. He may a~so be flying out o[ Charh:~tte h~te afternoon/early evenh~g bu~: that ~s ten~:at~ve at ~:h~s point. 

sornethk~g on the calendar? 

Thank you and hsve a n~ce weekend. 

Megan 
Megan Shavers 
Executive Assistant to Edward P. O’Keefe, Deputy General Counsel and Global Legal Operations Executive 
Bank of America Legal Department 
214 North Tryon Street I NC1-027-20-05 I Charlotte, NC 28255 
T: 980.386.9019 I M:               I F: 704.547.2063 I me~an.shaversO~bankofamedca.com 

Fmm~ Broome, Lissa L [mailto:lbroome@ema~l.unc.edu] 
Sent~ Wednesday, March ~9, 20~4 ~:45 PM 
To~ O’Keefe, Edward P - Legal 
~c~ Wright, T. Brandon 
Subject~ RE: Banking Institute and Bank of America Sponsorship 
Hi Ed - Thanks for your message. We u[~dersta]~d the {:.:N~d:rak~ts o~ co[T~peti]~g {Jen~ands aru~ appreciate very much vour paat gifts to the Center for BanMng and 

We would welcome the opportun~W to d~scuss with you o~ other members of your executive mansgement team how the Center for Bankk~g and Dnance could 

better support your bank. Our m~ss~on ~s to support the contk~ually evoMng financial services industry and we want to be espedaHy sure that we are supportk~g 

the needs of the fi~m~cial instRMtknns ~B our state. ] behove BraBdo~ m~d ~ a~e scheduled to be in Charlotte on May 8. Please let me know if that would be a 

Tbank~ and I hope to see you ~r~ April at the BanMng InsBtute.. 

Lbsa 

F~m= O’Keefe, Edward P - Legal [mailto:edward,p,o’keefe@bankofamerica,com] 
Sent; Wednesday, March ~9, 20~4 ~:4~ AN 

Te= Broome, Lissa L 
Subje¢t= RE: Banking Institute and Bank of America Sponsorship 



Proh-:~ssor 8roome -thank you for your note. i am inquiring on the attendees to the Institute from the Bank. Regardhlg Lhe request for continued f(mding for the 

InstituLe above Lhe sponsorsNp, I have spoken w~th executive n~ans~ement and unfortunately, we have cornpetb~ requests thsL requ#e me to decline you[ 

request. 

We continue Lo appreciate the partnership over the years w~Lh UNC Law and the Institute, ~ look ~orward to oLher opportunities and we should stay ~n touch. 

Re~ards, Ed 

Seat= Tuesday, Narch $8, 2054 3:26 PN 
To= O’Keefe, Edward P - Legal 
Ce= Shavers, Negan - Legal; Wright, T. Brandon 
Sabje~t= Banking [nstitute and Bank of America Sponsorship 

Hi Ed ---~ hope you are dob~g welf. I, for one, am ~ook~ng forward to some rea~ spring weather and not these teaser days we have been getting between ~ce sLorms. 

We are lust a two weeks and two days out ~:rom our annua~ Bank#~g Institute. k~ reviewing our regisLrat~on Hat, the only person we have registered from Bank o~: 

America ~s .John Mu]~er~ As a corporate sponsor, 8ank of America ~s entitled to two complimentary admissions and we want to be sure those are cla~med and used 

and also that other attorneys from your department wH~ recognize this program as an h~crediMe vahJe for their conth~uh~g education needs~ Additional h~formation 

and online registra[~on are available at h[tp:!/wwwJaw.unc.edu/cle/bankingh~st~tute!~o~st~cs/ 

~ have attached the information that Brandon Wright recently sent to Me,an for you regardh~g our request for continued financial supporL ~:or the Center for 

Bankb~g and Finance. Brsndon and ~ are happy Lo provide Shy additional information thsL might be helpfu~ to you order to best posit~on LNs requesL 

We remah~ grateful for your effort and support. 

Take 

Ussa 

Ussa [.. 8roome 

We~ls Fargo Professor of Bankin~ Law 

Director, Cente~ for 8ank~n~ and Finance 

UNC Schoo~ of Law 

CB#3~80, Van Hecke-Wettach Ha~ 

Chapel t-H~, NC 27599.-338{} 

919.962.7056 

Access my papers on SSRN at: http://ssrn.com!author=248720 
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From: 

Sent: 

To: 

Subject: 

Attach: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 24, 2014 11: 58 AM 

Wright, T. BraJ~don <wrightb’~email.unc.edu-~ 

Re: Marion Cowell being honored 

image001 .j pg 

No. That would be great. 

Lissa 

Sent t?om my iPhone 

On Mar 24, 2014, at 11:57 AM, "Wright, T. Brandon" <wrightb~,d;email.unc.edu> wrote: 

Hey, have you registered for Marion’s award breakfast event already? If not, l’ll have Jamie register both of us. Thanks! 

’~. Bi-and~31~ Wr]gl~t i Assistant D~ai~, for Adwinc~n:,~:o:t :: UNC Schoo~ of Law 

9~9.4.1.5.0i72 office ~              mobile:: wriAhtb~ema[[~unc.edu 
Ms~ke s~ G~R: http:iiwww.law.unc.eduialumni/g[venow/ 

F~m: Broome, Lissa L 
Sent: Tuesday, February 25, 2024 2:20 PM 
To: Wright, T. Brandon 
Subject: Marion Cowell being honored 

Hi Brandon- 

One of my friends in Charlotte alerted me that Marion Cowell will be honored with a Lifetime Achievement Award by Leadership Charlotte at a 

breakfast meeting on May 8, ~.~.~.~.~.~.~.~-~-~-~.[.[9.~.~:.9.[~-~-~-~/~.~-~.~-~.~ I will try to attend and wanted to let you know in 

case you or any others are interested in joining me and so you can pass this along for notation in the alumni magazine. 

I also saw Norma at the grocery store a couple of weeks ago as Marion was recovering from surgery he had here at UNC. They got back to Charlotte 

before the snow and bad weather and I’ve heard from Marion a couple of times since then. 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

929.962.7066 

http:!/wwwJaw.unc.edu!centersibanking 

Access my papers on SSRN at: http:!!ssrn.com/author=248720 
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From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 24, 2014 12:03 PM 

Cunningham, Bubba <bubbac@emaJl.unc.edu>; Miller, Beth <bethmille@unc.e&~2 

Fwd: New NC State FAR 

FYI. Sam will be stepping down because of an NC State policy that precludes hitn frotn se~,Ang As FAR m~d in his college administrative position. 

Lissa 

Sent from my iPhone 

Begin tbrwaxded message: 

From: Sam Pardue <slppos~ncsu.edu> 

Date: March 24, 2014 at 10:47:46 AM EDT 

To: "Burgemeister, Matt" <._r[!_%u_!2~_ej__r_Le_i_~t__e_rL~£t_!)__e_~£:£N >, "Caxolyn Callahan (_c_!~__’_i_~i___m__’_a_:_e_~t___u_)" <._c__r__n_~):_i__rgi___m_j4:_e_~t___u_ % "Elaine Wise (._e_[~_r!_e_:~-_i_~@!£__qi~2i!_l__e_:__e__d___t!)" 
< _e__l_~__n__e__:~!i~__e_~)_l_~k~’_i_!!__e_:_e_~t____~, "Janie Hodge (_l!@_a._e_~)__c_!__e_!Ln_s£%_e_£%u_)" <_l!£__d_a._e_~)__c_!__e__r__n__~_%_e__£%u- >, "L~ry Killough 

(~a~y@vt:edu)" <!an?!@yt.edu>, "Lissa L. Broome (lbroorne~)ernail.unc.edaY’ .... <lbroome(&email.unc.edu >. " Ma~ha Putalla, z l~hD (I:~ utal! ~’,~!duk~ .edu ),        " 

<putallaz(r%duke.edu>, "Marvin P. Dawldns (mdawkins~miami.edu)" <mdawldnsS{~miami.edu>, "Michael J. Wasylenko (miwaswle~syr.edu)" 

<miwasyle,@~syr.e&P, "Nicholas Hadley (Hadley@umd~edu)" <Hadlev(a)umd.e&p, "Pamela Perrewe’ (pperrewe(~cob.fsu.edu)" 

<pperrewe@cob.fsu.edu% "Patricia Bellia (pbellia~f~nd.edu)" <pbellia(a)nd.edu>, "Richard D Carmichael (camficha(~wfi~.edu)" <camich~5(-gwfu~edu>, 

"Robert Taggart Jr. (robert.taggart@bc.edu)" <robert.taggart@bc.edu>, "Sue Ann Allen (sue.bidstrup@-~chbe~gatech.edu)" 

<sue.bidstmp,~;chbe.gatech.edu>, "Susm~ Albrecht ( saa01 ,~pitt.edn)" <saa01 (i~pitt.edu> 

Cc: "ttostetter, Brad" <bhostet~er(tbtheacc.org> 

Subject: New NC State FAR 

Chm~cellor Ran@ Woodson has mmounced the appointment of Dr. Roby Savorers as the inco,ning FAR from NC State. Please join ,ne in welcoming 

Roby. 

http:#b@letin.ncsn.ed~/2014/03/sawyers- named- lhculty - athletics- ~ep/ 

SsJn 

On 3/’24/2014 10:28 AM, Burgemeister, Matt wrote: 

Hello all, 
I hope you had an enjoyable weekend. In preparation for next month’s meeting in Greensboro, this is a request for any discussion topics, best 
practices or other items that you would like to include on the meeting agenda. I have noted some potential topics based on previous meetings and 
items already submitted. Please let me or Brad any additional items by next Monday March 31. 

~, NCAA governance structure 
¯ NCAA legislation update 

¯ Division 1A FAR Board update 
Thank you. 
MATT BURGEtv~EISTER 

Assistant Commissioner, Compliance & Governance 

o: 336.369.4641 i c: 
mburgemeister@theacc org 

Samuel L. Pardue 

Associate Dean & Director, Academic Programs 

College of Agriculture an@ Life Sciences 

Faculty Athletic Represe~R~at~w} 

NC State University 

Raleigh, NC 27695-7642 

9~9-515-2614 VeJce 

9~9-515-5266 FAX 

"All electronic mail ~’essages in connection with State business which are sent to or received by this account are subject 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 1:57 PM 

~live.unc.edn> 

ILE: Queslions 

Hi .... See below. 

Sent: Monday, I:03 PM 

To: Broome, Lissa L 
Subject: Questions 

Hi Professor Broome, 

I have two issues I want to discuss with you: 

(1) Tom Hodge e-mailed me regarding a letter from the Journal so that he can receive NY CLE credit (see email below). Is that something we do? 

This is an odd request. I didn’t know that states gave CI.E credit for art~des. In any case, I think it is fine for you to write a letter confirming publication and the 

(2)      emailed me about                                          attending the Banking Institute. He wanted to know if we could request a r-oil 
away bed for      in one of the men’s rooms on Thursday night. I am not particularly comfortable with this, but I thought I would ask in case the 
situation has been handled differently in the past. 

The room is directly billed to the law school and then will be paid for by the Banking Journal, so I agree with you that the room should be occupied by people we 

are paying t:or .-- Banking Journal studenLs only and noL oLher sLudents. He is welcome to attend the program on a conlpfimentary basis, but I note that as of this 

morning he had not registered for the program. 

Thank you, 

From: Tom Hodge <1 @gmail.com> 

Sent: Saturday, 11:36 AM 

To: 

Subject: Re: Address Request 

Hi 

I hope you’re wee 

I am applying to the New York Continuing Legal Education Board to get CLE credit for my article. 

That being the case, would it be possible for you to send me a scanned copy of a ietter (on the journal’s letterhead) confirming that the NCBI Journal has 

accepted the article for publication and the es[i,mated dale on which it will be published? 

I think if you just address the leLter "to whom it may concern" [han that shouid be sufficient. 

Very many thanks, 

Tom 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~/O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTSiCN~LBROOME> 

Monday,              3:12 PM 

@live.unc.edu~ 

ILE: Meet to discuss identi .fying PMSIs 

¯ -- I ca~ meet tomorrow at t~oor~. See yo~ ~hen. 

Sent: Monday, 3:06 PM 

To; Broome, Lissa L 

Subject: Meet to discuss identifying PMSIs 

Hi professor, can you meet tomorrow (Tuesday) at noon? If not, I can meet at 11 (have to meet someone at 11:45 to give them an old printer). 

Other than that, let me know if I need to propose new times. Thanks again! 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday 8:16 PM 

@live.unc.edu-~ 

Re: Meet to discuss iden~i~ing PMSIs 

Yes. See you at my office then. 

LB 

Sent from my iPad 

O~ at 6:14 PM (tblive. unc.edn> wrote: 

Should I j ust come to your office then? Room 5105? 

From: <Broome>, Lissa L <Ibroome@email.unc.edu> 

Date: Mondav. at 3:12 PM 

To:                 @live.unc.edu> 
Subjectl RE: Meet to discuss identifying PMSIs 

Hi --- I can meet [ornorrow at noon. See you then. 

Se~t; M~nday, 3:06 Plvl 
To: Broome, Lissa L 
S~bject: Meet to discuss identifying PMSTs 
Hi professor, can you meet tomorrow (Tuesday) at noon? If not, I can meet at 11 (have to meet someone at 11:45 to give them an old printer). 

Other than that, let me know if I need to propose new times. Thanks again! 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, 8:37 PM 

@live.unc.edu-~ 

Need to reschedule 

Hi 

I need to reschednle. I misread my calendar. I conld meet bemeen 2:30 and 3:40 tomorrow if any time there works. I m also free Wednesday before noon. 

Sorcy’ for my confusion. 

Lissa Broome 

Sent farm my iPad 

On at 3:11 PM, @live.unc.edu> wrote: 

Hi professor; can you meet totno~w (Tuesday) at noon? If not, I cm~ meet at 11 (have to tneet someone at 11:45 to give thetn an old printer). 

Other than that, let me know ifI need to propose new times. Thanks again! 



Sent: 

Subject: 

Broome, Lissa L #O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTSiCN=LBROOME> 

Monday,              8:37 PM 

~live. unc,edn> 

Re: Wednesday Reading Assignment 

1 will need to get back to you tomorrow on that. 

LB 

Sent from my iPad 

O1 at 7:43 PM,, ~live .unc.edn> wrote 

tti Protl Broome, 

I ~as hoping that you could clarify which problems we need to prep~xe for class on Wednesday. l believe the reading assignment covers problems 5-33, 

5-34, and 5-41 (and excludes problems 5-35, 5-36, 5-37, 5-38~ 5-3% 5-40, and 5-42). Is that conect? 

Thanks, 

(~live.unc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, March 24, 2014 8:39 PM 

Butler, Seletha <Seletha.B utler@scheller.gatech.edu-~ 

Re: Meeting with Seletha Butler (Scheller College) on April 6th / Invitation to speak at Georgia Tech in June 

Wednesday at noon is good and that is the nmnber to use. 

Talk to yon then. 

Lissa 

Sent farm my iPad 

On Mar 24, 2014, at 5:46 PM, "Butler, Seletha" <Seletha.Bnller(a~)seheller=~atech.edn> wrote: 

Hello Lissa, 

How about speaking on Wednesday at Noon? I have class Wednesday morning and a 1 conference call. Is (912) 962-7066 the number where I should 
contact you? 

I roll t~ to communicate with Peter prior to Wednesday to find out his June calendar. 

Regards, 

Seletha 
Seletha Butler 

From: "Bmome, Lissa L" <!_b___r_~_?__oj:n_~.~_e_~r_a_i_l_:__uj!_c_:__e__d___u_.> 
Date: Mon, 24 Mar 2014 02:26:27 +0000 
To: Butler, Seletha<Seletha.Bufler(~)scheller.gatech.edu> 
Subject: RE: Meeting ruth Seletha Butler (Scheller College) on April 6th / Invitation to speak at Georgia Tech in June 

Hi Seletha - Upon fur[:her (:ot~sideration, perhaps w,-_~ shouh:~ jus[: arrange a (:all at a mutua~lV com~erdent tkne to get ~ntroduced aml 5gure out a date 

for me to make s trip to Atlanta in June. I’m afraid (notwithstanding my in~{~a~ suggestion} ths{ the Apri~ ~ {Hp w~H be packed w~{h schoo~--re~ated 

meetings and not be a good time to meet. 

] have time for a call th~s Wednesday -any time before 1:30~ I.et me know if something works for you then or ~ater ~n the week. 

Take care, 

Lissa 

~ Butler, Seletha 
~eBt~ Thursday, March ~3, 2014 3:30 PM 
T~ Bmome, Lissa L 
~e~ Swire, Peter 
S~bjeet~ Meeting with Seletha Butler (Scheller College) on April 6th / [nvi~t~on to speak at Georgia Tech in June 
~]1o g~ss~ 
] a~ Pet~s j~io~ law ~o]]~agu~ Se]~tba ~ut]er. ~a~ you ~ ~spo~dmg b~k to P~te~s ~a~] and agm~mg to m~t with ~e a~d p~s~t you~ d~mcto~ d~versi~ work at t~ 

You ~entio~d b~mg abl~ to m~t ~ o~ Sunday a£t~oon~ Apfi] 6~h. ] would ]ov~ to ~et with you o~ Ap~fl 6~h at 

th~ S~b~]]er Co]]~g~ £~r a Ame pms~tat~o~ 
P]~as~ ]~t ~e ~ow ff g:00 p m. o~ Su~day~ Apn] 6th at Sta~bu~ks m T~]~o]ogy S~u a~ 48 ~t~ Stm~t ~V At]a~ta~ 

tb~ botto~ o~ the S~b~]]~ Co]]~ge ~" g:00 p~ ~s ~ot ~ good a£~emoo~ t~ p]eas~ suggest a b~tt~ tim~ £~ you C~t]y~ 

Agam~ thanks £o~ tb~ opportum~ to ~et a~d mt~a~t w~t~ you. ~ ~ob~]~ number is m ~as~ you n~d to r~a~b m~ on Apn] 6~h. 
R~ga~ds~ 
Se[etha 
Seletha R Buffer 
Assistant ProJ~ssor of Business Law and Ethics 
Georgia Institute of Tec~ology 
Scheller College of Business 
800 West Peachtree Street, N.W. 
Office 4124* 
Atlanta, Georgia 30308-1149 
Telephone: (404) 385-5105 
Mobile: 
Fax: (4~) 894-6030 
http :i/scheller.ga tech. edu 
http ://sch eller .gatech edu/b~tler 
Twi~er: @ProfSButler 
You can access my academic papers on the Social Science Research Network (SSRN) at http://ssrn.co~author 174[ 189 
*My ¢~ce is on the ~th ~7oor of the 8cheller College of B~si~ess overlooki~g the Georgia Tech ~otel’s main entrance, l~ke the Grdmm Entr(mce elevator (across ~’om the ~arnes ar~] Noble 
computer store section) to the 4th floor ~xit the elevator ar~ enter the door to the q~ce suite direc@ in f~ont. ~y office, 412 ~, is the second q~ce on the 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Monday, ~:37 PM 

@live.unc.edu-~ 

Re: Need to reschedule 

Perfect. See you then. 

Sent from my iPad 

On , at 9:34 PM, ’ (~live.unc.edu;~ wrote: 

No worries. How abt at 3:05 tomorrow? I get out of class at 3 so I cm~ run up after class is over. Does that work? 

Sent ti~m my iPhone 

On at 8:36 PM, "Broome, Lissa L" < lbroome(~email.unc.edu> wrote: 

Hi 

I need to reschedule. I misread my calendar. I could meet between 2:30 and 3:40 tomorrow if any time there works. I m als~ free 

Wednesday before noon. 

Sorry for my confnsion. 

Lissa Broome 

Sent fiom my iPad 

On , at 3:11 PM, ’ ~live.unc.edu> wrote: 

Hi professor, can you meet tomorrow (Tuesday) at noon? If not, I can meet at 11 (have to meet someone at 11:45 to give 

them an old printer). 

Other than that, let me know ifI need to propose new times. Thanks again! 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, 7:43 AM 

@live.unc.e&~> 

ILE: Wednesday Reading Assignment 

Hi --You have it corr’ect, except on 5-33, we will only discuss parts E & F. 

LB 
Fr~ra," @amail.com [mailto: y@gmail,com] On l~ehalf Of 
Sent-" Monday 9:49 PM 
To; Broome, Lissa L 
Subject: Re: Wednesday Reading Assignment 

Sounds oood. Thanks! 

On Mon, i            at 8:37 PM, Broome, Lissa <lbroome(/~email.unc.edu> wrote: 
I will need to get back to you tomorrow on that. 

LB 

Sent them my iPad 

On , at 7:43 PM, t~live.unc.edu > wrote: 

Hi Pro£ Broome, 
I was hoping that you could clar@ which problems we need to prepaace for class on Wednesday. I believe the reading assignment covers problems 5-33, 
5-34, and 5-41 (and exclndes problems 5-35, 5-36, 5-37, 5-38, 5-39, 5-40, and 5-42). Is that correct? 
Thanks. 

(a)live.unc.edu 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, 7:44 AM 

~live.unc.e&~ 

l~E: Wednesday Reading Assignment 

Also, I have a certificate for you in my office [:or your performance it~ ganking Law last year. Please stop by whet~ you have a chance to pick it up. 

Emma @gmail.com [mailto: @gmail.com] On Behalf Of 
Sent: IVlonday, 7:43 PM 

To: Broome, Lissa L 
Subjecta Wednesday Reading Assignment 

Hi Pro£ Broo~ne, 

I was hoping that you could clarify which proble,ns we need to prepa, e for class on Wednesday. I believe the ~vading assignment covers proble,ns 5-33, 5-34, and 5- 

41 (mid excludes problems 5-35, 5-36, 5-37, 5-38, 5-39, 5-40, and 5-42). Is that correct? 

Thanks~ 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L ~O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, March 25, 2014 7:48 AM 

Deborah Clarke <debbi clarke@unc.edu> 

1~: Mtg today w Ly~m Williford 

I’ll be there. Thanks for the reminder. 

Lissa 

..... Original Message ..... 

From: Deborah Clarke [mailto:debbi clarke@unc.edu] 
Sent: Tuesday, March 25, 2014 5:38 AM 
To: Broome, Lissa L; Jim Johnson 
Cc: Wilson, Betty L; Hirth, Garrett Michael 
Subject: Mtg today w Lynn Williford 

Hi Lissa & Jim, I look forward to seeing you today (Tue) at 10AM in 302 Can- to meet with Lynn and go over her 1T)t. 
All best, 
Debbi 

mobile 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, March 25, 2014 1:34 PM 

Wright, T. BraJ~don <wrightt/~email.unc.edu-~ 

P,2;: Please Register for the UNC Program 

The ABCs of Banking Law is not complimentary, but she can get the Banking Institute sponsor discount (so 5275 instead of $325}. 

Thanks, 

Lissa 

Frera: Wright, T. Brandon 

Sent~ Tuesday, March 25, 2014 10:07 AM 

To= Broome, Lissa L 
Subject: N: Please Register for the UNC Program 

Good morn~g~ Is Ange~ena’s A£Cs of £anking [sw registration a~so como~imentary? 

Campt~s Box 3382 Cha;~e~ H~II, ~C 27599-3382 
919.445.0172 office                 mo[)~e~ wrightb@email.unc.edu 
Make a Gift: http://www.law.unc.edu/alumni/givenow/ 

F~m= NcCardell, Dan 
Sent: Tuesday, March 25, 20~4 9:37 AN 

Te= Bradfield, Angelena 
C~= Wright, T. Brandon 
Subject= RE: Please Register for the UNC Program 

Brandon--- Good to catch up yesterday. CoLdd you p~ease advise on Angelena’s question below .-- thanks~ 

Best, 

Dan 

F~= Bradfield, Angelena 
Seat= Tuesday, March 25, 20~4 9:35 AM 

Te= McCardell, Dan 
$ubjeet= RE: Please Register for the UNC Program 

Hello Dan--- 

~ just wanted to fol[ow~up on next week’s UNC program, ffm fully registered for the Thurs-Fdday Banking ~sL~Lute program, but ~ wasn’t sure what the a@reement 

was with UNC for the Wednesday "The ABCs of Banking Law" program. 

ft: k)oks [ike there ~s a cost and 

we’re considered a "banking #~stitute sponsor" then the cost is S275. 

Thanks again, 

Ange[ena 

F~= McCardell, Dan 
~e~t= Monday, March 24, 20~4 3:52 PM 
To= Bradfield, Angelena 
Subject; Please Regls~r for the UNC Program 
l~e~a~ee= High 

Angelena: use the drop down menu and select the sponsor category. 

Please register now for the annual UNC Banking Institute, to be held Thursday, April 3 and Friday, April 4 at The Ritz-Carlton Charlotte. This year’s Institute provides 

a valuable opportunity for industry participants to gather to discuss cyber-security threats, mortgage lending developments, the future of community banking, the 

changing landscape of enforcement, and the current Dodd-Frank Act areas of focus. Volume ~8 of the North Carolina Banking Institute Journal will be distributed to 

all participants. 

Featured speakers include: 

¯ Beth S. DeSimone, Executive Vice President, General Counsel and Secretary, CommunltyOne Bancorp, CommunityOne Bank, N.A.; 

¯ Timothy J. Mayopoulos, President and Chief Executive Officer, Fannie Mae (dinner speaker delivering The Third Annual George and Susan Beischer 

Address); and 

Gall Hillebrand, Associate Director for Consumer Education & Engagement, Consumer Financial Protection Bureau (delivering The Donald C. Clifford, Jr. 

Distinguished Lecture on Consumer Law). 

For more information, including an overview, hotel information, and the agenda, please visit the Banking Institute webslte 

(~£]ZZ~_~_~_:J_~:_~_£_£:3_~AZ~_[#Z~#_£_[~J_QAJ_Q#~]_[~_~_#.). If you will be traveling, please reserve your room before March 5 at The Ritz-Carlton Charlotte. Make reservations 
at http://www.ritzcarlton.com!en/Properties/Charlotte/using the Group!Promo code AMAAMAA or call 800.24~.3333 and reference: The UNC School of Law Room 

Block when making reservations. 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, March 25, 2014 1:44 PM 

Rothacker, Rick <rrothacker@charlorteobserver.com> 

I~E: Ba~fldng Institute 

Thanks, Rick. We hope you can stop by the conference along with your colleagues, Deon RoberLs and A~drew Dum~. We wilt have name tags for you and your 
colleagues. It sounds hke you have found our agenda~ but ~f not ~t ~ at http:!/www.law.unc.edu!cle/bankinginstitute/agenda!. 
You w~ t~eed to check w~:h FanNe Mac about when:her there w~ll be ar~y time for a separ~:e interview wRh "l"~r~ 

Ussa 
F~m= Rothacker, Rick [mailto:rrothacker@charlo~eobse~er.com] 
Sent: Nonday, Narch 24, 2014 12:18 PN 
To= Broome, Ussa L 
Subject= Banking Institute 
Pro£ Broome - Hi. I hope you are well. I’m not sure I have told you this, but I switched back to &e Obsen, er from Reuters. I wanted to let you ~ow &at I was 
hoping to stop by the coherence ne~ week and I think our b~Nng repo~ers - Deon Robe,s and ~drew Du~ - may as well. I am now a business projects 
repo~ec so I’m working on a va~ety of stories, but still interested in baJ~king, of court. I was paNcularly in~res~ted in the Tim Mayopoulos s~ech but I wouldn’t 
need a meaJ to cover that. Do you know if&ere will ~ any chance lbr us to ~lk wi& him, or should we check wifl] FaJ]nie Mae? Thank~ Rick 

Rick 

Reporter 
0-704-35g-5170 

C 
rrothackeN~chaflo~eobse~er.com 

@rickrothacker 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday 2:17 PM 

’@gmall.com> 

Prig: Independent Study Externship 

Thanks,    t:or letting rne know. Best of luck at the 

tissa Broorne 
From: _~gmail.com] 
Sent: Tuesday, :~2:46 PM 

To: Broorne, Lissa L 
Subject: Re: Independent Study- Externship 

Professor Broome, 

Thanks for the message and for clari~ing your m,ailability. I appreciate your willingness to supervise the independent stud?, in the spring. Due to class offerings, I am in 

a bind to complete the study’ in the fall. Professor Hazen has agreed to supervise my work then, but thank you again for your willingness to help. 

I’ll keep you updated on the externship and will surely rely on much of your work regarding banking law. 

All the best. 

Thanks, 

On Thu,            at 10:22 AM, Broome, Lissa L <lbmome(?~email.unc~edu> wrote: 

Hi Pat ---Congratulations on being selected ]:or U~e externship for ~ext fa~L I wou~d be happy to schedule a time to ta~k further w~th you. ~ would be happy to 

advise you on an ~ndependent study ~n the spring of but Rot ~n the fa~ of becanse in the fsl~ I arn ~mmdated w~th reading drafts of papers ~:or the NC 

Banking h~stitute journa~ and don’t have the tirne to devote to another student p~per~ If this timing works with you, propose a few dates to come by and 

or later, piease)~ 

On smother note, our antmal Banking k~stRute ~s comir~g up on 

Thanks, 

~ssa L Broorne 

Wells gargo Professor of Banking 

Director, Center ~or Bank~t~g and Fina~ce 

U NC School of [.~;w 

CB#3380, Van Hecke--We[tach 

Chapel H~I~, NC 27599--3380 

919.962.7066 

http:!!www.law.unc.edu!centers!banking 

Access my papers on 5SRN ~;~:: http://ssrn.com/author=248720 

law stuIJ~:’[~[:S may attend for ~ree. More inforrna[:iotL registration, 

ilttp://v,,v,,wlawur~c.edu/irilages/newsiriledia/bankk~{:lfinarlce web ~2jpg 

From: @c~mail,corn] 
Sent: Wednesday, :I: 22 plVl 

To: Broorne, Lissa L 
Subject: Independent Study - 

Professor Broome, 

Externship 

Hope all is well. My name is         and I am a 2L who will be exteming at the 

spoke with t rofessor Hazen and he suggested that I reach out to you. 

in this fall. I am looking to complete a 3 credit hour independent study. I 

I’ll be in the enforcement division of the     , but do not have any more specifics yet on what I’ll be doing. I am interested in several banking issues, specifically too big 

to fail, anti-money latmdering, and the Volcker Rule. Would you be interested in being my faculb’ adviser? 

If so, I would appreciate the chance to meet with you and review topic ideas. Please let me know if you are willing and I’d be happy to meet at your convenience. I’ve 

attached my resume tbr your intbnnation. Thank you. 

Best, 





From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, 8:04 PM 

@live.unc.edn2 

Re: Question 

For this purpose it is fine 

LB 

Sent from my iPhone 

O1 . at 6:24 PM,’ ~live.nnc.edu-~ wrote: 

Hi Professor Broome, 

I noted that the letterhead Conrad gave me sails UNC Law "Office of the Dean" on it along with address and phone number. I’ve written and 

scanned the letter, and am read,/to send it--is it okay/to send with the "Office of the Dean" notation on it? 

Thank you, 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Tuesday, March 25, 2014 10:15 PM 

Fmmpton, Jamie Fleming <jffamp@emaJl.unc.e&~ 

Wrigh~ T. Brandon <wrightb,a)emaJl.unc.edu>; Bortz, Conrad <cbo~z@email.unc.edu> 

RE: Minion Cowell being honored 

Thanks, Jamie and grandon. 

Conrad, This is to attend an event honoring Marion Cowell. It should be charged to Unit 82. 

Thanks, 

Lissa 

Frem: Frampton, Jamie Fleming 

Sent: Tuesday, Narch 25, 2014 4:49 PN 

To~ Broome, Ussa L 
Ce; Wright, T. Brandon 
Subject= RE: Nation Cowell being honored 

Professor Broome, 

I have completed the registration and payment for you and Brandon for the awards event in Charlotte. The confirmation number is 5740-~5330891b83c78 just for 

your records. I will follow-up with Conrad for the account to use for reimbursement. 

Thanks so much, 

Jam~e 

F~m= Wright, T. Brandon 

Sent= Nonday, Narch 24, 2014 11:57 AN 

To~ Broome, Lissa L 
Co= Frampton, Jamie Fleming 
Subject= RE: Marion Cowell being honored 

H ev, h~w~ you registered for M a don’s ~wa r d brea kfast even t a lre~ dy? I~ not, ~"~ h ave J am~e register both of us, Tha n~s ~ 

T. Sra[~do,~ Wr[A,bt Ass[sL~nt De.~n for Adva!~cemens i UNC School o[ 
C.~mpus Box 3S82 Chape~ Hi,i, NC 275~9-3S82 
9zg.445.0172 o[fice ~               mob[~e~ wr[~htb@ernajJ.unczedu 
Make a Gift: h~tp;!iwwwJaw.unc.edu!alurnn~N[venowZ 

F~m: Broome, Lissa L 
Sent: Tuesday, Februa~ 25, 20[4 2:20 PN 
Te: Wright, T. Brandon 
Subje¢t: Nation Cowel[ being honored 

Hi Brandon- 

One of my friends in Charlotte alerted me that Marion Cowell will be honored with a Lifetime Achievement Award by Leadership Charlotte at a breakfast meeting 

on May 8, http:!/www.leadershipchaflotte.org/programs-events/legacy-awards!. I will try to attend and wanted to let you know in case you or any others are 

interested in joining me and so you can pass this along for notation in the alumni magazine. 

I also saw 

and bad weather and l’ve heard from Marion a couple of times since then. 

Take care, 

Lissa 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

9:[9.962.7066 

http:/iwww.law.unc.eduicentersibanking 

Access my papers on SSRN at: http:iissrn,comiauthor=248720 

he had here at UNC. They got back to Charlotte before the snow 

i.~.i Description: 
http://~wlaw.uncedu/images/news/media/bankingfinance web 542 jpg 



From: 

Sent: 

To: 

Subject: 

Broome, Lissa L </O IJNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)iCN RECIPIENTSiCN LBROOME> 

Wednesday, 8:19 AM 

@email.unc.edu-> 

Regrets for Moot Court Banquet 

Thank you for the kind invitation. Unfortunately, I will not be able to attend. 

Lissa L. Broome 

Wells Fargo Professor of Banking Law 

Director, Center for Banking and Finance 

UNC School of Law 

CB#3380, Van Hecke-Wettach Hall 

Chapel Hill, NC 27599-3380 

919.962.7066 

http:/[www.law~unc.edu/centers/banking 

Access my papers on SSRN at: ~_~ttp://ssrn.corn/author=248720 

i~i Description: 
...... http://www.law.unc.edu/images/news/media/bankingfinance web 542.jpg 



Full Name: 

Last Name: 

First Name: 

Erin Hancock 

Hancock 

Erin 

E-mail: @chapelhilluumc.org 



Full Name: Harold M. Gutmann 

Last Name: Gutmann 

Middle Name: M. 

First Name: Harold 

E-mail: HGutmann@heraldsun.com 



Full Name: 

Last Name: 

First Name: 

Douglas Wilson 

Wilson 

Douglas 

E-mail: @gmail.com 



Full Name: 

Last Name: 

First Name: 

Vivian Connell 

Connell 

Vivian 

E-mail: @gmail.com 



Full Name: 

Last Name: 

Middle Name: 

First Name: 

E-mail: @unc.edu 



Full Name: 

Last Name: 

First Name: 

E-mail: @email.unc.edu 



Full Name: 

Last Name: 

First Name: 

E-mail: @gmail.com 



Full Name: 

Last Name: 

First Name: 

E-mail: @live.unc.edu 



Sent: 

To: 

Subject: 

gao~e <~ga~-e@umn.edu> 

Tuesday, April 27, 2010 5:45 PM 

tubli~@uoneuro.uoregou.edu; r.akin@tcu.edu; browue@wfu.edu; edlaw~@yahoo.com; shephev@aol.com; 

j wearl@darkwing.uoregou.edu; jkotar~uh.edu; jmc@math.umd.edu; jomason@cba.ua.edu; j sn2@psu.edu; 

larry.gra~nling@business.uconu.edu; Broome, Lis~ L <lbroome@email.unc.edtr~; nicholson@hawaii.rr.com; wasow@csli.sta~tbrd.edu; 

eno@indim~a.edu; tpalai~na@m~fil.utexas.edu; chris~topher-m~derson@umlsa.edu; ~nichael.granof@mccombs.utexas.edu; kas~@wsu.edu; 

mbwheele@illinois.edu 

NCAA Could Name Its New Presideut Tonight 

The Chronicle of Higher Education 

April 27, 2010, 03:44 PM ET 

NCAA Could Name Its New President Tonight 

By Libby Sander 

’]7he NCAA just sent an alert to reporters for a 6 pm news conference at 
its Indianapolis headquarters to provide an "update" on the 
association’s search ~2~r a new president. 

It appears this could be The Announcement: The event will be held in the 
NCAA’s Hall of Champions, and is scheduled to be streamed live on 
NCAA.org. That seems a pretty big fuss for a mere update. 

The NCAA’s itr~mdiate past president, Myles Brand, died in September, and 
the association has been engaged in a tight-lipped search since the 
fall. Speculation has centered on several figures in big-tirne college 
athletics, mainly sitting college presidents. But Mr. Brand’s selection 
in 2002 came as a surprise to many, so there’s no telling who the new 
leader will be. One thing’s for certain, though: He or she will have a 
full plate of work. 

Stay tuned for more updates. 
cio 

Gary Engstrand, Ph.D. 
Secreta~ to the Faculb" 
University of Mim~esota 
University Senate 
427 Morrill Hall 
100 Church St. SE 
Mitmeapolis, MN 55455 
612 626-0884 



From: 

Sent: 

To: 

Subject: 

Opal Events <glee@opalgmup.net~; 

Friday, June 4, 2010 2:07 PM 

lissa broome@unc.edu 

Register Now tbr Drug Discovery Bottleneck Conference and Save 

Join industry leaders, scientists and innovators alike at the 2rid Annual Drug Discovery: Easing the BottMneck 
Conference this August 23rd-24th in Philadelphia, 

Dr. Hakim Djaballah, Director, Memorial Slosh Kettering Cancer Centre 
Dr. Rathnam Chaguturu, Director, High Throughput Screening Laboratory, University of Kansas 
Dr. Manori Turmel, Principal Scientist, Compound Management and Automation, AstraZeneca 
Dr. Joseph Cesarone, Principal Research Computer Scientist, Scientific Informatics & Automation, Abbot Laboratories 
Dr. loans Pops=Burke, Sample Management Technologies, GlaxoSmithKline 
Dr. David Schultz, Director, Protein Production, Libraries and Molecular Screening Facility, Wistar 

Scientist, Wistar Institute 
Dr. Gordon Todderud, Lead Evaluation, BristoI-Meyers Squibb 
Scott Mosser, Senior Research Associate and Drug Discovery Manager, Merck & Co 

Dr. Mark Scheideler, Senior Scientific Officer, Office of Translational Research, NIH 
Dr. Melvin Reichman, Director of the LIMR Chemical Genomics Center, Lankenau institute for Medical Research 
Ricardo Macarron, VP of Sample Management, GlaxoSmithKline 
William Strohl, VP of Biologics Research, Johnson & Johnson 

Dr. Rakesh Dixit, Senior Director and Global Head of R&D, Medlmmune 
Dr. Rodney Bednar, Senior Investigator & Chief Drug Discovery Engineer, Merck Research Labs 

Utilizing New Technologies for Target and Probe DiscoveO~ 

Improving the Efficacy of Drug Discovery through Optimal Sized Screening Ubmries 

Narrowing the Interface Between Lead Discovery and Optimization 

Best Practices in Creating Assay Ready Plates 

ADME and the Chemistry Bottleneck 

Lean Six Sigma Approach to Streamlining the Sample Management Process 

Compound Management’s Role in Accelerating Drug Discovery 

Automation to Optimize from Compound Storage to Lead Discovery 

The full conference agenda can be viewed on our website here. 

Until July 1, pharmaceutical manufacturers can register FOR FREE and all other guests can take 
advantage of our special early bird registration rate of just $995, a $900 savings off the standard 
conference rate! Act now and register online 

If you are interested in sponsoring, speaking or exhibiting at this event, #ease _e__!~_a__!_! or call 212-532-9898, ext.263 
for more details 

[ i:~i: Opal’s Rage Follow Opal Events on Twitter! Twitter 

[ ii~ii Opai’s Unked In Network ] Join Our Linkedhl Group, 



From: 

Sent: 

To: 

Subject: 

CLE Director <Notification@TheRossdaleGroup.com> 

Monday, Jnne 21, 2010 9:35 AM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Diversity & Elimination of Bias CLE- Register today tbr Early Bird Discount 

Diversity & Elimination of Bias in the Legal Profession 
Wednesday, June 14, 12:00 PM (Eastern Tilne) 

90 Minute Live Telephonic Seminm 

Digital Re-broadcast: Jnly 14, 2010 from 12:00 - 1:30 PM (Pacific Time) 

Re~ister Today for CLE Credit at Early Bird Discount 
The Rossdale Group, LLC 

A National Leader in Legal Education 

Register tbr CLE credit in CaliIbrnnia, Florida, Georgia, & Minnesota (pending). 

Registered attendees may obtain a complimentary electronic recording of the seminar, course materials, and FULL CLE CREDIT if they cannot attend 

the live teleconference. 
Benefits View Benefits 

Satisfy the requirements of ethics training in diversity and the elimination of bias with this live telephonic seminal. Diversi~, is an integral component of the legal 

profession and socie~ as a whole. It is important that attorneys m~d judges understand the differences that transcend gender, race, religion, LGBT, age, and disabilities. 

Today, courts of law and administrative panels resolve disputes from every member of socieU and must therefore reflect the diversity of the country. Without the 

elimination of bias, many litigants tEel disenti~anchised in a system that lacks participation from those who share rich life experiences. Diversity is the uniU that ties 

together dittErent cultures, peoples, experiences, backgrounds, mad histories. It is also an important aspect that attorneys make in joining a firm and clients consider in 

retaining counsel. This seminar tEatures three nationally recognized attorne! ys who have held leadership positions in private practice, the federal government, solo 

practice, and even local government. Register today tbr this live telephonic seminar to learn about tbstering greater diversity in your firm, the workplace of your clients, 

and the role of diversity and the elimination of bias in the profession today. 

Key Agenda Points Vie~v Complete Agenda 

What does diversiU mean tbr attorneys? 
Why should it matter to law firms and other employers? 

What does it matter to clients? 

How have women positively impacted the legal profession? 

The Jndicial View on diversity, in the profession? 
ttow does diversity in government practice positively affect the protEssion? 

Sexual orientation as a tx~sitive litE experience 

Abili~ of attorneys &judges to accept diltErent experiences socially 

Permittfing ~me sex couples to talk about social life 

How has diversity changed the legal profession? 

Faculty Detailed Faculty Informalion 

Natalie Holder-V~’infield, Nationally Recongized Attorney & Author 

William ~Mvarado Rivera, US Department of Health and Human Services 

Michael G6ngora, Becker & Poliakoff 

Credit 

Applied tbr 1.5 Georgia Bar CLE credits (including 1.5 Ethics credits), 2.0 Florida Bar CLE credits (including 2.0 Ethics CI,E credits), 1.5 Calitbrnia Bar CLE 

credits (including 1.5 Elimination of Bias CLE credits), and 1.5 Miimesota Bay CLE crediks (including 1.5 elimination of bias credits). 

Only registered attendees will receive continuing education credit. 
Who Should Attend? 
Attorneys, paralegals, and legal assistants. 

Registered attendees may obtain a complimentary electro,tic recording of the seminar course materials, mid FULL CLE CREDIT if they cannot attend 
the live teleconference. 

Register Toda,~; for CLE Credit at Early Bird Discount 

ROSSDAL[ 

A. Na~iomd Leader’ i~ 



This message was sent from CLE Director to Ibroome@email.unc.edu. It was sent from: Rossdale Group, The Rossdale Group, LLC 1172 S. Dixie 

Highway Suite 225, Miami, FL 33146. You can modify/update your subscription via the link below. 

iContact 
- Tly It ] 

Free! 

[] To update/change your account click here 



Fl’om: 

Sent: 

To: 

Subje~: 

CLE Director <Nolificalions@MiamiLegalRes~urces.com> 

Thursday, July 8, 2010 9:18 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Bankruptcy, Loan Workouts, & Reorganizations CLE - Last Chance tbr Early Bird Discount 

Bankruptcy, Loan Workouts, & Reorganizations 
CLE Seminar 

24/7 Instant Downloadable CLE - Listen & Learn at Your Convenience 
90 Minute Seminar 

LAST CHANCE FOR EARLY BIRD DISCOUNT 
ORDER A CD OF THE SEMINAR FOR AN ADDITIONAL $39.00. 
FEATUPdNG U.S. BANKRUPTCY JUDGE A. JAY CRISTOL 

The Rossdale Group, LLC 
A National Leader in Legal Education 

APPROVED FOR 2.0 FLORIDA BAR CLE CREDITS & 1.5 GEORGIA BAR CLE CREDITS 
Benefits View Complete Agenda 

The weak economy cominues to push nmnerous businesses into distress, prompting record numbers of loan defaults, bankruptcies, and 
reorganizations. To maximize the recover}, of distressed loans, lenders and their counsel must evaluate loans at the first sign of financial 
difficulty and develop pre-bankruptcy proceeding strategies to protect the lenders’ rights and interests. Lenders can’t fo~nulate a unifo~rn 
recoveI3~ strategy with all borrowers because each borrower’s circumstances are unique. This seminar covers the general best practices that 
should be considered in any workout. Loan workout and reorganizations provide a lender the chance to strengthen its position and 
minimize its risk due to the borrower’s bankruptcy or a foreclosure sale. Waiver and forbearance agreements provide lenders with an 
opportunity to correct deficiencies in existing terms, documentation or collateral. Learn from! our experienced and respected faculty as they 
provide advice on counseling lenders and creditors, as well as those who practice entails aspects of bankruptcy law. 

Key Agenda Points View Complete Agenda 

How does the Creditor and Consumer View Chapter 7 and 11? 
Dealing With the Chapter 7 Trustee 
Dealing With Avoidance Actions 
Dealing With Objections to Exemptions/Discharge 
Claims/BR 2004 Examinations/Creditor’ s Meetings 
How to Obtain Relief from the Automatic Stay 
Impact of Bankruptcy of the Foreclosure Process 
Equity Cushion and Necessity for Reorganization Defenses 
Best Practices for Lenders’ Counsel in Confronting a Distressed Borrower 
Examining Documentation and Collateral Perfection 
Advantages of Liquidation Versus Reorganization 
Changes in Consumer Bankruptcy Practices 
Chapter 7: Automatic Stay, Discharge and Dischargeability of Debts 

Chapter 13: How to Prepare a Plan and Confirmation 

Faculty Detailed Faculty’ Infom~ation 

A. Jay Cristol, United States Bankruptcy Judge 

Bruce W. Akerly, Partner at Bell Num3ally & Martin 

Matthew T. Gensburg, Shareholder at Greenberg Traurig 
Zach B. Shelomith, Shareholder at Leiderman Shelomith, P.A. 
Credit 

APPROVED for 2.0 Florida Bar CLE Credits & 1.5 Georgia Bar CLE Credits 
CLE creditjbr Members of the Florida Bar and Florida Bar Registered Paralegals 

Only registered attendee will receive continuing education credit. 
Who Should Attend? 
Attorneys, paralegals, and legal assistants. 

LAST CHANCE FOR EARLY BIRD DISCOUNT 



ORDER A CD OF THE SEMINAR FOR AN ADDITIONAL $39.00. 

This message was sent from CLE Director to Ibroome@email.unc.edu. It was sent from: Rossdale Group, 1172 S. Dixie Highway Suite 225, Miami, FL 33146. You can ~ 

j modify/update your subscription via the link below,                                                                                                                                  ~ 

[] To update/change your account click here ~ 



From: 

Sent: 

To: 

Subject: 

Fulbright & Jaworski L.L.P. <clientrelations@efiflbright.com> 

Tuesday, July 20, 2010 4:19 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Fulbright’s Financial Reform Task Force -- How The Dodd-Fra~k Retbrm Act Will AltEct Your Company ATTORNEY AD’v~RTIS1NG 

Key Transactional Securities and Public Company 

Disclosure,~Gowrnanc~ Provisions of 
Dodd-Frank 

] The Dodd-Frank Wall Street Reform and Consumer 

~ Protection Act (the "Dodd-Frank Bill"), which currently 
~ awaits required approval from President Obama, 
~ contains several transactional securities law and 

~ public company disclosure and corporate governance 
"reforms= The Dodd-Frank Bill was approved by the 

Senate on July 15,2010. The key provisions are summarized below. 

Transactional Securities Law Reforms 

Revised "accredited investor" net worth test. Currently, Rule 

501 (a)(5) under the Securities Act of 1933, as amended (the 
"Securities Act’) enables a natural person to qualify as an 
"accredited investor" eligible to participate in a private placement 
under Regulation D if his or her net worth, or joint net worth with 
his or her spouse, exceeds $1,000,000 at the time of a securities 
purchase. The Dodd-Frank Bill would change the methodology 
for computing $1,000,000 of net worth by excluding the value 
of the individual’s or spouses’ primary residence. Since many 
individuals seeking to qualify as accredited investors in private 
placements rely on the value of their homes in determining their 
net worth, this change represents a significant tightening of the 
accredited investor definition= Beginning four years after the 
enactment of the Dodd-Frank Bill, the Securities and Exchange 
Commission (the "SEC’) would be required to adjust the 

$1,000,000 net worth threshold from time to time to account 
for inflation and other economic factors, and could adjust or 
modify other elements of the accredited investor definition "[or 
the protection of investors, in the public interest, and in light of 

the economy." 



From: 

Sent: 

To: 

Subje~: 

CLE Director <Notification,N’~;TheRossdaleGroup.com> 

Monday, July 26, 2010 9:37 AM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Consumer & Corporate Bankruptcy CLE - Last Chance to Register 

Consumer & Corporate Bankruptcy 
Wednesday, July 28, 12:00 PM (Eastern Time) 

90 Minute Live Telephonic Seminar 

Last Chance to Register for CLE Credit 
The Rossdale Group, LLC 

A National Leader in Legal Education 
Approved for 2.0 Florida Bar CLE credits & 1.5 Georgia Bar CLE credits 

Registered attendees may obtain a complimentary electronic recording of the seminar, course materials, and FULL CLE CREDIT 
if they cannot attend the live teleconference. 
Benefits View Benefits 

The weak economy continues to push numerous businesses and consumers into distress, prompting record levels of foreclosures, loan 
defaults, bankruptcies, and reorganizations. Many individuals and corporations today must deal with bankruptcy issues both directly and 
indirectly. Our seminar factfl~7 features three leading bankruptcy attorneys. They will discuss the recovery of distressed loans, best 
practices that should be considered in most bankruptcy situations, describe how the process works for consumers and corporations, and 
answer your questions concerning the latest developments in the law. In particular, the faculty will discuss Chapters 7, 11, and 13, loan 
workouts, reorganizations, waiver and forbearance agreements, and avoidance actions. Whether you are new to bankruptcy practice or 
have extensive experience in the field, our respected faculty will cover the transforming areas of the law! so you can walk away from our 
live seminar with the abili~ to confidently handle the difficult decisions that must be made in this dynamic practice. 
Key Agenda Points View Complete Agenda 

Differences for the Consumer in Chapter 7, 11, and 13 
Litigation and Timing in Business Restructuring 
Restructuring, Workouts, and Recapitalizations 
Dealing With the Chapter 7 Trustee 
Preferences!Lien Avoidance!Frau&flent Conveyances 
Foreclosures and Loan Modifications in Consumer and Corporate Bankruptcy 
Recent Amendments to the Bankruptcy Law 
Ctmpter 7: Automatic Stay, Discharge and Dischargeability’ of Debts 
Chapter 13: How to Prepare a Plan and Confirmation 
Forbearance Agreements and Waivers 
Equity." Cushion and Defenses to Relief from the Automatic Stay 
Creditors Committee and Equity Committee 
Debtors and Debtors-in-Possession 
Best Practices for Lenders’ Counsel in Confronting a Distressed Borrower 

Faculty Detailed Faculty Information 

Laila S. Gonzalez, Freire & Gonzalez, P.A. 

Gerald Munitz, Butler Rubin Saltarelli & Boyd LLP 

Trey A. Monsour, Haynes and Boone LLP 
Credit 

Approved for 1.5 Georgia Bar CLE Credits & 2.0 Florida Bar CLE Credits 
CLE credit./br Florida Bar Registered Paralegals 

Only registered attendees will receive continuing education credit. 
Who Should Attend? 
Attorneys, paralegals, and legal assistants. 
Registered attendees may obtain a complimentary electronic recording of the seminar, course materials, and FULL CLE CREDIT 
if they cannot attend the live teleconference. 

Last Chance to Register for CLE Credit 



This message was sent from CLE Director to Ibroome@email.unc.edu. It was sent from: Rossdale Group, The Rossdale Group, LLC 1172 S. Dixie Highway Suite 225, ~t~-~I~1~ 
Miami, FL 33146. You can modify/update your subscription via the link below.                                                                                                     ~,~.~.~.~. 

[] To update/change your profile click here 



Sent: 

To: 

Subject: 

Fulbright & Jaworski L.L.P. <clientrelations@efiflbright.com> 

Wednesday, August 18, 2010 11:17 AM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Fulbright’s Financial Reform Task Force -- How the Wall Street Reform a~d Consumer Protection Act Will Affect Diversity ATTORNEY 

ADVERTISING 

How t~le Walll Street Reforni a~ld Consmner 

Protection Act %VilI Affect D~versi~ 

Amid all of the financial institution and other corporate and securities reforms 
zontained in the recently enacted Dodd-Frank Wall Street Reform and Consumer 
Protection Act, H.R 4173, 105th Cong §922 (2010), one section stands out as very 
interesting because it may affect the diversity policies of a wide array of businesses. 

Section 342 of the Act, entitled "Office of M~nority and Women Inclusion," applies to 
Ihe Departmental Offices of the Department of the Treasury; the Federal Deposit 
Insurance Corporation; the Federal Housing Finance Agency; each Federal resel~e 
bank; the Board of Governors of the Federal Resel~,’e System; the National Credit 
Union Administration; the Office of the Comptroller; the Securities and Exchange 
~ommission; and the newly created Bureau of Consumer Financial Protection It 
requires each agency to establish an Office uf Minority and Women Inclusion by late 
January 2011. 

~lick here for Fulbright’s pertinent client briefings on this topic. 



Fl’om: 

Sent: 

To: 

Subje~: 

CLE Director <Notification,N@~TheRossdaleGroup.com> 

Thursday, September 23, 2010 9:33 AM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Bankruptcy, Loan Workouts, & Reorganizations CLE - Last Chance lbr Em-ly Bird Discount 

If you me haviug trouble viemng this email, click here. 

Bankruptcy, Loan Workouts, & Reorganizations CLE 
24/7 Instant Downloadable Seminar 

90-Minute Seminar 

Last Chance to Register at Early Bird Discount 

Benefits View Benefits 

The Rossdale Group, LLC 
A National Leader in Legal Education 

The weak economy continues to push numerous businesses into distress, prompting record numbers of loan defaults, bankruptcies, and 
reorganizations. To maximize the recover3,, of distressed loans, lenders and their counsel must evaluate loans at the first sign of financial 
difficulty and develop pre-bankruptcy proceeding strategies to protect the lenders’ rights and interests. Lenders can’t formulate a uniform 
recovery strategy with all borrowers because each boliower’s circumstances are unique. This seminar covers the general best practices that 
should be considered in any workout. Loan workout and reorganizations provide a lender the chance to strengthen its position and 
minimize its risk due to the borrower’s bankruptcy or a foreclosure sale. Waiver and forbearance agreelnents provide lenders with an 
opportunity to coi~ect deficiencies in existing teI~ns, doculnentation or collateral. Learu from our experienced and respected faculty as they 
provide advice on counseling lenders and creditors, as well as those who practice entails aspects of bankruptcy law. 

Key Agenda Points View Complete Agenda 

How does the Creditor and Consumer View Chapter 7 and 11 ? 
Dealing With the Chapter 7 Trustee 
Dealing With Avoidance Actions 
Dealing With Objections to Exemptions/Discharge 
Claims/BR 2004 Examinations/Creditor’ s Meetings 
How to Obtain Relief from the Automatic Stay 
Impact of Bankruptcy of the Foreclosure Process 
Equity Cushion and Necessity for Reorganization Defenses 
Best Practices for Lenders’ Counsel in Confronting a Distressed Borrower 
Examining Documentation and Collateral Perfection 
Advantages of Liquidation Versus Reorganization 
Changes in Consumer Bankruptcy Practices 
Topics on Chapter 7: Amomatic Stay, Discharge and Dischargeability of Debts 
Topics on Chapter 13: How to Prepare a Plan and Confirmation 

Faculty Detailed Faculty Information 

A. Jay Cristol, United States BaI~cruptcy Judge 
Bruce W. Akerly, Partner at Bell Nuunally & Martin 
Matthew T. Gensburg, Shareholder at Greenberg Traurig 
Zach B. Shelomith, Shareholder at Leider~nan Shelotnith, P.A. 

CLE ACCREDIATION: The Rossdale Group, LLC is a national leader in attorney education and has trained thousands of 
attorneys, judges, paralegals, and other legal professionals. The prograln has been approved for CLE credit with the following 
.jurisdictions: 

¯ State Bar of California for 1.5 CLE credits 
¯ Florida Bar for 2.0 CLE credits 
° Georgia State Bar for 1.5 CLE credits 

Only registered attendees will receive continuing education credit. 

Who Should Attend? 
Attorneys, paralegals, and legal assistants. 



Last Chance to Register at Early Bird Discount 

The Rossdale Group, LLC 
1172 South Dixie Highway, Suite 225 
Miami, FL..~ 146 

you no longer wish to receive future e-mails about Continuing Legal Education Seminars click here 



Fl’om: 

Sent: 

To: 

Subje~: 

CLE Director <Notification@TheRossdaleGroup.com> 

Thursday, September 30, 2010 9:33 AM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Bankruptcy Sales & UCC Foreclosures CLE - Last Chance for Early Bird Discount 

If you are haviug trouble viemng this email, click here. 

Bankruptcy Sales & UCC Foreclosures 
Wednesday, Oct. 13, 12:00 PM (Eastern Time) 

90 Minute Live Telephonic Seminar 

Last Chance to Register at Early Bird Discount 

The Rossdale Group, LLC 
A National Leader in Legal Education 

Registered attendees may obtain a complimentary electronic recording or Podcast of the seminar and FULL CLE CREDIT if they 
cannot attend the live teleconference. 

Benefits View Benefits 

The weak economy continues to push numerous businesses into distress, prompting record numbers of commercial loan defaults. 
Bankruptcy filings have increasingly become a method for sale over reorganization. Acquisitions of distressed businesses have reached 
record volmnes as buyers take advantage of low price opportunities. To maximize the recover?, of distressed loans, lenders and their 
counsel must evaluate loans at the first sign of financial difficulty and develop pre-bankruptcy proceeding strategies to protect the lenders’ 
rights and interests. While bankruptcy is most often the preferred choice for secured creditors, a foreclosure under UCC Article 9 poses 
unique advantages for both parties. Foreclosure under Article 9 can be completed more quickly, cost less, and be more predictable than a 
Section 363 sale. At the same time, the UCC foreclosure process involves some unexpected obstacles that creditors must avoid and be 
addressed. This seminar covers the general best practices that should be considered in any UCC foreclosure and bankruptcy sale, 
associated risks, methods to minimize uncertain~, best practices for carrying out UCC sales, and avoiding the unexpected difficulties that 
arise with such sales. Learn from our experienced and respected faculty as they provide advice on counseling lenders and creditors, as well 
as those whose practice entails aspects of bankruptcy law and foreclosures. 

Key Agenda Points View Complete Agenda 

Advantages to Use of Bankruptcy 363 Sales 
Benefitting Clients with UCC Foreclosure Sales 
Understanding Receiverships 
Managing Constituencies (Buyer, Seller/T)ebtor, Secured Lender, & Creditors Committee) 
Protection from Successor and Fraudulent Transfer Liability 
Lease and Contract Assumption 
Sales Procedures and Speed to Close 
Recent Case Law affecting Ability to Sell Free and Clear of Liens 
Addressing Business Issues & Due Diligence 
Applications of Commercial Reasonableness in Bankruptcy 
Failure to Comply with Article 9 
Collection & Strict Foreclosure 
An Opportuni~v to Ask Live Questions of the Seminar Facul~v 

FaculD" Detailed Faculty Information 

Peter Burke, Partner at Paul Hastings 
Theodore A. Cohen, Special Counsel at Sheppard Mullin 
William Schoenholz, Shareholder at Buchalter Nemer 

Credit    Detailed CLE Credit Information 

¯ CLE ACCREDIATION: The Rossdale Group, LLC is a national leader in attorney education and has trained thousands of 
attorneys, judges, paralegals, and other legal professionals. The program has been approved for or CLE credit is pending with 
the following jurisdictions: Alabama, California, Florida, Georgia, Idaho, Mirmesota, Mississippi, Nebraska, Nevada, New Mexico, 
Rhode Island, Utah, Washington State, Wisconsin, and Wyoming. 

Only registered attendees will receive continuing education credit. 



Who Should Attend? 
Attorney s, paralegals, and legal assistants. 

Registered attendees may obtain a complimentary electronic recording or Podcast of the seminar and FULL CLE CREDIT if they 
cannot attend the live teleconference. 

Last Chance to Register at Early Bird Discount 

The Rossdale Group, LLC 
1172 South Dixie Highway, Suite 225 
Miami, FL 33146 

If you no longer wish to receive future e-mails about Continuing Legal Education Seminars click here 

¯ Theodore A. Cohen, Special Counsel at Sheppard Mullin 
¯ William Schoenholz, Shareholder at Buchalter Nemer 



From: 

Sent: 

To: 

Subject: 

EMILY’s List <information@emilyslist.org> 

Monday, October 11, 2010 6:49 PM 

LissaBroome <lissa broome@unc.edn> 

An invitation tbr you 

~easej~inEM~LY’sList~resident~tephanie~i~ck~raspecia~pre-e~ecti~nc~nferenceca~ 

For members who live in the Eastern or Central time zones, please RSVP to join us fora call 

Formemberswho live in the PacificorMountain timezones, please RSVPtojoin usforacall 

November, andinformationaboutourbrandnewTeamEMILYvolunteerprogram, 



Fl’om: 

Sent: 

To: 

Subject: 

LegalAdPro <info@legaladpro.com> 

Wednesday, October 27, 2010 11:41 AM 

Broome, Li s~ L <lbroome@ema~l.unc.edu> 

Heard all the buzz about Legal Ad Pro? 

Dear Lissa L. Broo~ne, 

Sometimes a new product comes along that you can leally use! One that yoffve got to have. 

It’s designed specifically for La~el~. 

It helps you win new clients mad improves your law firm’s public image. 

In just 80 ~conds you’ll know what all the buzz is about. 

Legal Ad Pro in 80 Seconds. 

Best Regards, 

Alex dinks 
Creative Dilector 

Leg’,fl Ad Pro 

125 N. Market, Suite 1255 

Wichita, KS 67202 

1-800-683-5982 

LegalAdPro.coln 

Update Profile / Unsubscribe 



From: 

Sent: 

To: 

Subje~: 

CLE Director <Notification,N@~TheRossdaleGroup.com> 

Tuesday, November 9, 2010 9:27 AM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Consumer & Residential Bmakruptcy: A View ficom the Bench - Last Chance tbr Discount 

If you me having trouble viemng this email, click here. 

Consumer & Residential Bankruptcy: A View from the Bench: 
with Discussion on Discover)" in Bankruptcy & Pre-bankruptcy Filings 

Wednesday, Nov. 17, 12:00 PM (Eastern Time) 
90 Minute Live Telephonic Seminar 

Last Chance to Register at Early Bird Discount 

If you are not available to attend the live teleconference, simply register today and receive the podcast and on-demand downloadable 
seminar to listen at your convenience. 

The Rossdale Group, LLC 
A National Leader in Legal Education 

Registered attendees may obtain a complimentary electronic recording or Podcast of the seminar and FULL CLE & MCLE 
CREDIT if they cannot attend the live teleconference. 
Benefits View Benefits 

The weak econolny continues to push numerous businesses and consumers into distress, prompting record levels of foreclosures, loan 
defaults, bankruptcies, and reorganizations. Many individuals and corporations today must deal with bankruptcy issues both directly and 
indirectly. Our seminar faculty features a U.S. Bankruptcy Judge, a former federal judge, and nationally recognized practitioner. They will 
discuss the recovery of distressed loans, credit sales~ consumer bankauptcy, discove~T¢ issues in bankruptcy, pre-batfl~ruptcy filings, real 
estate, a view from the bench on best practices, describe how the process works for consumers and corporations, and answer your 
questions concerning the latest developments in the law. Whether you are new to bankruptcy practice or have extensive experience in the 
field, our respected faculty will cover the transforlning areas of the law so you can walk away from our live selninar with the ability to 
confidently handle the difficult decisions that must be made in this dynamic practice. 

Key Agenda Points View Complete Agenda 

Opportunity." to Ask Questions during the Live Teleconference 
Consumer Bankruptcy 
Residential Bankruptcy 
Bankruptcy 363 Sales 
Use of Credit Bidding 
Best Practices & Suggestions for Counsel: A View froln the Bench 
Effective Pre-bankruptcy Filings 
Issues in Colrm~ercial Bankruptcy 
Utilizing Discoveo~ to Your Client’s Advantage in Bankruptcy Practice 
ESI Preservation, Collection and Analysis 
Utilizing Homestead in Bankruptcy 
The Crrowing Role of Workouts & Reorganizations in Bankruptcy Practice 

Faculty Detailed Faculty Information 

Mary Grace Diehl, U.S. Bankruptcy Judge 
Ronald J. Hedges, former U.S. Magistrate Judge 
Steven H. Silton, Partner at Hinshaw & Culbertson LLP 

Credit    Detailed CLE Credit Information 

CLE ACCREDIATION: The Rossdale Group, LLC is a national leader in attorney education and has trained thousands of 
attorneys, paralegals, and other legal professionals. Visit the seminar webpage to learn more about CLE & MCLE credit for the 
program. 

Only registered attendees will receive continuing education credit. 
Who Should Attend? 
Attorneys, paralegals, and legal assistants. 
Registered attendees may obtain a complimentary electronic recording or Podcast of the seminar and FULL CLE & MCLE 



CREDIT if they cannot attend the live teleconference. 

Last Chance to Register at Early Bird Discount 

The Rossdale (2houp, LLC 
1172 South Dixie Highway. Suite 225 

Miami, FL 33146 
If you no longer wish to receive future e-mails about Continuing Legal Education Seminars click here 



CL~CK HERE TO USTEN TO THE WEBCAST 

Dav~s Po~k presents a vv~ebcast d~scussng the wHstkeb~ower boun~’ pmv~qons o~ the Dodd-.F~snk Act 

and the 8EC% [uie propos@~ ~eleased ~ast week Dav~s Polk partnees p@~ticipat~ng in the webcas£ 

include fom~er SEC enforcement dhector L,~’~da Tho~sm’~ ~nd Sc,o~ W, ~4@~e% lead counse~ ~n !,he 
Jandmark S~emens AG se~tbment. 

~ Review of !,he steX4or}, provisions and the proposed ~uies 

~ A hess, com@iance and enforcemen~ iandscape: the anticipate~ flood of claims~ the emegei~ce 
of a wh~st~ebbwe ’%~dusti~i~ and how the SE~C &rod CFTC wi~ respoi~d 

=~ How the bou@y p~o@mn w~ reshape ~nterns~ ~nvest~gst~ons and "voluntary" d~sdosu~es to 

enforcement authorities 

=, h~sp~catbns for ~ntema~ t~a~n~ng and communications p~o@ams 

,~ Uke~y ~ocuses o~ the r@emak~ng p~ocesses 

This commumcstio!; is ~ summs[? that we belbve may be of ir4eres[ to you for 9enerai kfformation It is not ~ fuli analysis of the ma[~eis p[ese!;tes a~d 

to be :’emoved from ou:" distribution list 



Fl’om: 

Sent: 

To: 

Subject: 

GrantStation <~’stem@gmntstationinsider.com~ 

Tuesday, November 30, 2010 3:13 AM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

N.C. Center for Nonprofits - GrantStation Insider 11.29.2010 

NC Logo 

As a Member of the NC. Center for Nonprofits, you can enjoy the Center’s partnership with GrantStation to get free access to the weekly GrantStation Insider. In addition to this e- 

newsletter, GrantStatioE, a member-based company, provides online grantseeking resources for organizations throughout the world. 

To unsubscribe, please scroll to the bottom of this message. 

[~:~iI GrantStation Insider Logo ] 

Published by GrantStation - Your fast track to funding 

Subscriber: Lissa Broome 

Welcome to the GrantStation Insider! 

Click here to read this week’s e=newsletter 

The issue for the week of November 29 includes: 

GrantStation Announcements 

A Warm Holiday Greeting from Cindy, Julie, Angel, Sara, Carol, Ashlyn, Jeremy, Kevin, and Joel! 

Tracks to Success - Writing a Powerful Grant Proposal - Part 12 

Upcoming GrantStation Webinars 

Partner Depot 

Big Impact in Small Spaces: Free eBook from Network for Good 

National Funding Opportunities 

Support for Violence Reduction Programs 

Childhood Obesity Prevention Projects Funded 

Grants for Wildlife Conservation Worldwide 

Youth Baseball Programs Supported 

Regional Funding Opportunities 

Funds for Salmon Habitat Restoration in the Pacific Northwest 

Grants Address Health Care Issues in Colorado 

Support for Texan Senior Services 

Outreach Programs in Company Communities Supported 

Federal Deadlines 

National Endowment for the Humanities: America’s Historical and Cultural Organizations: Implementation Grants 

Department of Agriculture: International Science and Education Competitive Grants Program 

Institute of Museum and Library Services: National Leadership Grants 

Economic Development Administration: Public Works and Economic Development Facilities Program 

Department of Agriculture: New Era Rural Technology Competitive Grants Program 

Facebook~ I Media Feed~ 

Copyright 1999 -2010, GrantStation.com, Inc. Att rights reserved. 

Information contained in the GrantStation Insider may not be posted, reprinted, redistributed, or sold. 

About the N.C. Center for Nonprofits 

Founded in 1990, the NC. Center for Non profits is a coalition of 1,500 nonprofit organizations of all types and sizes in all 100 counties of North Carolina We are: 

¯ A statewide network for nonprofit board and staff members 

¯ An information center on effective nonprofit organizational practices 

¯ An advocate for the nonprofit sector as a whole. 



Our mission is to enrich North Carolina’s communities and economy through a strong nonprofit sector and nonprofit voice. We offer our Members an array of services to achieve their 

missions and increase their impact. For more about these services, click here. 

Content Disclaimer 

Information that appears in the GrantStation Insider is selected and summarized by staff of GrantStation.com Inc. without prior review or approval of the N. C Center for Nonprofits. 

Information about grant opportunities contained in this newsletter in no way implies endorsement by the N C. Center for Nonprofits of the grantor organization or any of the programs 

these grants may be intended to fund 

To unsubscribe from this list or to change your profile~ please visit this link. 



Fl’om: 

Sent: 

To: 

Subject: 

GrantStation <~’stem@gmntstationinsider.com~ 

Saturday, December 4, 2010 3:11 AM 

Broome, Li s~ L <lbroome@email.unc.edu> 

N.C. Center for Nonprofits - GrantStation Insider 12.06.2010 

NC Logo 

As a Member of the NC. Center for Nonprofits, you can enjoy the Center’s partnership with GrantStation to get free access to the weekly GrantStation Insider. In addition to this e- 

newsletter, GrantStatioE, a member-based company, provides online grantseeking resources for organizations throughout the world. 

To unsubscribe, please scroll to the bottom of this message. 

[~:~iI GrantStation Insider Logo ] 

Published by GrantStation - Your fast track to funding 

Subscriber: Lissa Broome 

Welcome to the GrantStation Insider! 

Click here to read this week’s e=newsletter 

The issue for the week of December 6 includes: 

GrantStation Announcements 

A Warm Holiday Greeting from Cindy, Julie, Angel, Sara, Carol, Ashlyn, Jeremy, Kevin, and Joel! 

Tracks to Success - Writing a Powerful Grant Proposal - Part 13 

Upcoming GrantStation Webinars 

National Funding Opportunities 

Grants Promote Women’s Educational Equity 

Support for Aquatic Species Protection 

RFP Addresses Child Abuse 

Programs for Disabled Vets Funded 

Regional Funding Opportunities 

Grants Improve Healthcare in Maryland and DC 

Youth-Focused Programs in Oklahoma Supported 

Funds for Environmental Projects in the Pacific Northwest 

Grants Enhance Services for the Needy in Hawaii 

Federal Deadlines 

Department of Education: College Assistance Migrant Program 

Environmental Protection Agency: National Center for Environmental Research: Developing the Next Generation of Air Quality Measurement Technology 

Economic Development Administration: Economic Adjustment Assistance Program 

Department of the Interior: Office of Insular Affairs Technical Assistance 

Department of Housing and Urban Development: Emergency Capital Repair Grant Program 

Facebook~ I Media Feed~ 

Copyright !999 -20!0, GrantStation.com, Inc. AII rights reserved. 

Information contained in the GrantStation insider may not be posted, reprinted redistributed, or sold. 

About the N.C. Center for Nonprofits 

Founded in 1990, the N.C Center for Non profits is a coalition of 1,500 nonprofit organizations of all types and sizes in all I00 counties of North Carolina. We are: 

¯ A statewide network for nonprofit board and staff members 

¯ An information center on effective nonprofit organizational practices 

¯ An advocate for the nonprofit sector as a whole. 

Our mission is to enrich North Carolina’s communities and economy through a strong nonprofit sector and nonprofit voice. We offer our Members an array of services to achieve their 

missions and increase their impact. For more about these services, click here. 



Content Disclaimer 

Information that appears in the GrantStation Insider is selected and summarized by staff of GrantStation.com. Inc. without prior review or approvaf of the N. C. Center for Nonprofits. 

Information about grant opportunities contained in this newsfetter in no way implies endorsement by the N. C. Center for Nonprofits of the grantor organization or any of the programs 

these grants may be intended to fund. 

To unsubscribe fi~om this list or to change your profile, please visit this link, 



From: 

Sent: 

To: 

Subject: 

CLE Director <Notification@TheRossdaleGroup.com> 

Wednesday, December 8, 2010 9:58 AM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Judgment & Fair Debt Collection CLE - Last Chalice tbr Early Bird Di~ount 

If you me having trouble viemng this email, click here. 

Judgment & Fair Debt Collection CLE 
Available in Downloadable, Podcast, & CD Format 

90-Minute On-demand Seminar 

Last Chance to Register at Early Bird Discount 

Benefits View Benefits 

The Rossdale Group, LLC 
A National Leader in Legal Education 

Judgment & debt collection have become among the most sought after practice areas in the last two years. The weak economy has 
hindered the alrea@ difficult challenge of collecting debt and judgments. A creditor’s abili~ to collect from a debtor is governed under a 
web of federal and state legislation that regulates the credit and collection industry, as well as provides consumer debtors protection from 
abusive and deceptive practices. This on-demand seminar describes the laws governing the process and outlines the best practices to avoid 
lawsuits from debtors. Our nationally recognized faculty will cover actions available to consmners as well as strategies for attorneys 
representing creditors. Our facul~ will also discuss judgment collections, the Fair Debt Collection Practices Act, the Fair Credit Reporting 
Act, ethical rules, trust account procedures, and other regulatory issues. 

Key Agenda Points View Complete Agenda 

Defining Deceptive, Misleading, and Unfair Practices 
Damages Available to the Consumer 
Liability under FDCPA: Statutory, Actual, Punitive, Class Action Damages 
Litigation Privilege Defense against FDCPA and FCCPA Claims 
Pre-Collect; Early Out Collections 
Communications with Debtors!Consumers & Third Parties 
FDCPA Disclosures: 30 day Validation Disclosure 
Unfair Practices: Adding Fees, Unauthorized Charges & Charges Incurred by the Consumer 
Harassment and Abuse: False and Misleading Representations 
Judgment Liens & Perfection of Liens 
Execution & Do~nancy of Judgments 
Garnishment of Wages, Bank Accounts, & Other Assets 
Compliance with Garnishment Laws 
Domesticating Foreign Judgments 

Faculty Detailed Facul .ty Information 

Earnest H. (Skip) Kohlmyer, III, Partner at South Milhausen, P.A. 
Nicholas P. Slade, Partner at Barry & Slade, LLC 
Jorge M. Abril, National Expert on Judgment Enforcement 

Credit    Detailed CLE Credit Information 

CLE ACCREDIATION: The Rossdale Group, LLC is a national leader in attorney education and has trained thousands of 
attorneys, paralegals, and other legal professionals. CLE & MCLE credit is available in states and jurisdictions across the 
country. Visit the seminar webpage to learn more about CLE & MCLE credit for the program. 

Only registered attendees will receive continuing education credit. 
Who Should Attend? 
Attorneys, paralegals, and legal assistants. 

Last Chance to Register at Early Bird Discount 



The Rossda|e Group, LLC 
1172 South Dixie Highway, Suite 225 

Miami, FL 33146 
If you no longer wish to receive future e-mails about Continuing Legal Education Seminars click here 



Fl’om: 

Sent: 

To: 

Subje~: 

CLE Director <Notification@TheRossdaleGroup.com> 

Thursday, December 23, 2010 9:48 AM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Trial Skills lbr Criminal & DUI Practice - Last Chance tbr Early Bird Discount 

If you me having trouble viemng this email, click here. 

Trial Skills for Criminal & DUI Practice 

Available in Downloadable, Podcast, & CD Format 
90-Minute On-demand Seminar 

Last Chance to Register at Early Bird Discount 

Benefits ViewBenefits 

The Rossdale Group, LLC 
A National Leader in Legal Education 

Criminal and DUI arrests result in serious long-term consequences for defendants. State legislators and the federal government have 
recently enhanced regulation governing the use and possession of firearms, narcotics, and crimes against children. Fines are more 
significant, jail sentences are lengthier and convictions are kept on record longer. The long-term effects of a DI~rI or other conviction on a 
defendant’s finances, job prospects and insurance coverage can be overwhelming. Criminal defense attorneys today must be familiar with 
the latest science involved, case law and tactics specific to challenge drunk driving and other criminal offenses. In ~hese difficult financial 
times, maW criminal defense attorneys have expanded their practice to include ticket and DUI defense. This seminar explores the latest 
trial trends in DUI defense and offers valuable tips on how to understand both the technical and legal aspects of defending DUI and other 
criminal charges. Our seminar faculty will teach you to recognize errors police officers make in field sobriety and blood tests, as well as 
means to use these mistakes in defending clients. Register today to learn the latest trial trends and techniques that every DI~rI and criminal 
defense lawyer needs to succeed. 

Key Agenda Points View Complete Agenda 

Voir Dire of the Criminal Jtu-y 
Probable Cause Issues 
Vacating Prior Convictions 
Statutory Changes & Department of Law Enforcement Issues 
FoI~Iml Review ttearing Update 
Field Sobrie~" Tests & Breath Testing 
DUI Defense Strate~, 
Selecting Experts to Explain the Science to the Jury 
Winning Every Refusal Case 
Explaining Plausible Reasons for a Refusal to the Jury. 
Using the Police Investigation to Set the Scene for the Jury 
Motion Practice in Refusal Cases 
Establishing Procedures ~br Voir Dire 
Setting the Tone and Pace of Cross-examination 
Trial Themes 
Closing with a Bang 

Facul~ Detailed Facul .ty Information 

Ronald L. Carlson, Fuller E. Callaway Prof. of Law, University of Georgia Law School 
Richard Hersch, National Expert on Criminal & DUI Defense 
Jeffrey Meldon, Leading Expert on Traffic Rules 
Tom Copeland, Veteran DUI Defense Attorney 

Credit    Detailed CLE Credit Information 

CLE ACCREDIATION: The Rossdale Group, LLC is a national leader in attorney education and has trained thousands of 
attorneys, paralegals, and other legal professionals. CLE & MCLE credit is available in states and jurisdictions across the 
country. Visit the seminar webpage to learn more about CLE & MCLE credit for the program. 

Only registered attendees will receive continuing education credit. 
Who Should Attend? 
Attorneys, paralegals, and legal assistants. 



Last Chance to Register at Early Bird Discount 

The Rossdale Group, LLC 
1172 South Dixie Highway, Suite 225 

Mimni, FL 33146 
If you no longer wish to receive future e-mails about Continuing Legal Education Seminars click here 



Sent: 

To: 

Subject: 

Fulbright & Jaworski L.L.P. <clientrelations@efiflbright.com> 

Wednesday, January 19, 2011 9:53 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Fulbright’s Financial Reform Task Force - CFTC Adopts Position Limit Propo~l at Ninth Open Meeting Implementing Dodd-Frank 
ATTOI~2q EY ADVERTISING 

CFTC Adopts Position Limit Proposal at 

Pe~qv He ~g, Mk~hae[ Loesch Jeff Sherman 

Rabeha Kamaluddir~ and t~fat?dof~ Bvrne 

On January 13, 2011, the Commodity Futures Trading Commission ("CFTC") 

held its ninth public meeting to consider proposed rulemakings implementing 

~he Dodd-Frank Wall Street Reform and Consumer Protection Act. The CFTC 

approved for public comment proposed rules addressing: 

¯ Position limits for physical commodity derivatives, and 

¯ Swap trading relationship documentation for swap dealers 

and major swap participants.. ~ 



From: 

Sent: 

To: 

Subject: 

Fulbright & Jaworski L.L.P. <clientrelations@efiflbright.com> 

Wednesday, January 26, 2011 8:07 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Litigation Trends for 2011 - What Will the New Year Bring? 

Litigation Trends in 2011 = What Will the New Year IBring? 

In Fulbright’s 7th Annual Litigation Trends Survey Report, 94% of respondents told us that they expect legal disputes 
to increase or remain the same this coming year. AmLaw Litigation Daily said it was a "must read." 

What other predications do our 400+ corporate counsel respondents see for 2011 ? 

Find out for yourself by downloading Fulbdqht’s 7th Annual Litktation Trends Report here. 

If you have already downloaded this report, clickhere to request your industry specific summary. The industry 
summaries provide you with an overview of key findings as reported by energy, health care, financial services, 
insurance, manufacturing and technology/communications industry respondents, as well as comparative 
data for the overall survey sample. 



From: 

Sent: 

To: 

Ingrid Jones, Impact Meetings and Events, LLC [ijones@impactmtgs.com] 

2/4/2014 5:37:27 PM 

joannel@us.ibm.com; ggf@moneyful.com; Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 

GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Lbroome]; ijtaurus41@gmail.com 

Subject: 

Location: 

please note new time: Speaker Conference Call for Black Women In Business February 18 session 

712-432-0375; access code: 310610# 

Start: 2/12/2014 4:30:00 PM 

End: 2/12/2014 5:15:00 PM 

Show Time As: Tentative 

Recurrence: (none) 



From: 

Sent: 

To: 

Ingrid Jones, Impact Meetings and Events, LLC [ijones@impactmtgs.com] 

2/4/2014 5:37:27 PM 

Ingrid Jones, Impact Meetings and Events, LLC [ijones@impactmtgs.com]; joannel@us.ibm.com; ggf@moneyful.com; 

Broome, Lissa L; ijtaurus41@gmail.com 

Subject: 

Location: 

please note new time: Speaker Conference Call for Black Women In Business February 18 session 

712-432-0375; access code: 310610# 

Start: 2/12/2014 4:30:00 PM 

End: 2/12/2014 5:15:00 PM 

Show Time As: Tentative 



From: 

Sent: 

To: 

Ingrid Jones, Impact Meetings and Events, LLC [ijones@impactmtgs.com] 

2/4/2014 5:37:27 PM 

Ingrid Jones, Impact Meetings and Events, LLC [ijones@impactmtgs.com]; joannel@us.ibm.com; ggf@moneyful.com; 

Broome, Lissa L; ijtaurus41@gmail.com 

Subject: 

Location: 

please note new time: Speaker Conference Call for Black Women In Business February 18 session 

712-432-0375; access code: 310610# 

Start: 2/12/2014 4:30:00 PM 

End: 2/12/2014 5:15:00 PM 

Show Time As: Tentative 



From: 

Sent: 

To: 

Cc: 

Subject: 

Unspecified Sender 

Vangelder, Marielle A <mvangeld@email.unc.edu>; Ille, Vince <ille@unc.edu>; 
cholliday@uncaa.unc, edu 

Cunningham, Bubba <bubbac@email.unc.edu> 

RE: Waivers to be Reviewed During      16 Meeting 

Corey and Marielle - Are you both available to meet at :10:00 on Monday 

From: Vangelder, Marielle A 
Sent: Monday, 3:25 PM 

To: Broome, Lissa L; Ille, Vince 
Cc: Cunningham, Bubba 
Subject: RE: Waivers to be Reviewed During Meeting 

I am available all day on Monday 

We mentioned the date to Corey Holliday this morning and asked that any relevant information be gathered and 

provided to us as soon as possible. 

Marielle A. vanGelder 

Assodate Athletic Director 
University of North Carolina 

Phone: (9:19) 962-7853 

Fax: (9:19) 962-6002 

mvangelder@unc.edu 

From: Broome, Lissa L 
Sent: Monday, 11:55 AM 
To: Vangelder, MarielleA; Ille, Vince 

Cc: Cunningham, Bubba 
Subject: FW: Waivers to be Reviewed During Meeting 

Hi Marielle and Vince - I have not reviewed these yet, but we should discuss before         I will be out of the office 

this Thursday and Friday, so let’s find a time on Monday,         I’m free that day before noon and after 3::15. 

LB 

From: Burgemeister, Matt [mailto:mburqemeister@theacc.orq] 
Sent: Monday,            11:27 AM 
To: Carolyn Callai~an (cmc@virqinia.edu); Elaine Wise (elaine.wise@louisville.edu); Janie Hodge (hodqe@clemson.edu); 

Larry Killough (larry@vt.edu); Broome, Lissa L; Martha Putallaz PhD (putallaz@duke.edu); Marvin P. Dawkins 
(mdawkins@miami.edu); Michael J. Wasylenko (mjwasyle@syr.edu); Pamela Perrewe’ (pperrewe@cob.fsu.edu); Patricia 
Bellia (pbellia@nd.edu); Reggie DesRoches (reginald.descoches@ce.gatech.edu); Richard D Carmichael 
(carmicha@wfu.edu); Robert Taggart Jr. (robert.taqcjart@bc.edu); Roby B. Sawyers (roby_sawyers@ncsu.edu); Sam 
Pardue (sam pardue@ncsu.edu); Sue Ann Allen (sue.bidstrup@chbe.qatech.edu); Susan Albrecht (saa01@pitt.edu) 
Cc: Hostetter, Brad; Giardina, Mary; Brown, Shamaree 
Subject: Waivers to be Reviewed During ~      Meeting 

Hello all, 

I hope you had a good weekend. This message is to provide the materials for the three waiver requests that will be 
reviewed during our       meeting. As noted on the agenda distributed on Friday, the following waivers have been 



submitted for consideration: 

Initial-Eligibility Waiver- 
Intra-Conference Transfer Waiver - 
Intra-Conference Transfer Waiver - 

Please let me know if you have a problem with any of the files or any other questions. 
Thanks. 

I look forward to seeing you soon. 

MATT BURGEMEISTER 
Assistant Commissioner, Compliance & Governance 

O: 336.369.4641 I C: 
mbur.qemeiste r~theacc.o r.q 
theACC.com o ~theACC 



From: 

Sent: 

To: 

Subject: 

Morrison & Foersler <mofonews@mofo.comv 

Thursday, Januao, 16, 2014 11:48 AIVI 

Broome, Lissa L <lbroome@emaJl.unc.edu> 

Webinar - Federal Grants & Cooperative Agreements - UnderstaJ~ding the New Rules 

If you have problems viewing this email, you can view it as a web page. 

Morrison & Foerster Webinar 

Federal Grants & Cooperative Agreements - 
Understanding the New Rules 

Tuesday, February 4, 2014 

1:00 p.m- 2:00 p.m EST 

{703) 

In the final days of 2013, the White House Office of Management 

and Budget (OMB) released long-awaited final guidance on 

administrative requirements, cost principles and audit 

requirements pertaining to federal grants and cooperative 

agreements. Guidance previously found in eight separate OMB 

Circulars has been consolidated in an attempt to reduce the 

administrative burden on recipients of federal funds, while also 

bolstering the government’s efforts to eliminate fraud, waste and 

abuse in federal funding. The new rules could have significant 

ramifications for "non-Federal entities"- non-profit organizations, 

institutes of higher education, state and local governments, and 

Indian tribes. Please join us for an informative presentation on what 

to expect from these revisions. 

Webinar topics wi~ include: 

a discussion of major changes in the final OMB guidance; 

implications for recipients of federal funding; 

recommendations for the implementation of necessary system 

changes to ensure compliance with new and changed 

requirements 

Webinal Speakers: 

Tina D. Reynolds 

Catherine L Chapple 

This email may constitute a commercial electronic mail message under the CAN-SPAM Act of 2003 If you do not wish to 

receive further email messages from Morrison & Foerster’s Marketing Department, please unsubscribe or contact us: 

mofonews~mofo.com 

Marketing Department 

Morrison & Foerster LLP 

425 Market Street 

San Francisco, CA 94105. 

Manage your email preferences 

In England & Wales, Morrison & Foerster operates as a limited liability partnership registered in Delaware. Morrison & Foerster 

(UK) LLP is regulated by the Solicitors Regulation Authority. A list of Partners of Morrison & Foerster (UK) LLP is available at our 

London offices. The partners are either solicitors or registered foreign lawyers (admitted to practice in various US States). In 

England & Wales, all solicitors and registered foreign lawyers are required to comply with the Solicitors’ Code of Conduct 2007, 

as amended from time to time These can be accessed at http:/iwww.sra or~.uk. Our offices are located at CityPoint, One 

Ropemaker Street, London, EC2Y 9AW. 



From: 

Sent: 

To: 

Subject: 

DechertOnPoint <DechertOn Point@edechert.com> 

Friday, January 17, 2014 9:46 AM 

Broome, Lissa L <lbroome@email.unc.edu> 

FSB and IOSCO to Consider Standards for Treating Investment Funds and Asset Managers as Global Systemically Important 
Financial Institutions 

Having trouble reading this email? View it in your browser Print emaii 

L 
;~.~ Decher~ LLP 

FSB and IOSCO l:o Consider Standards for Treating Investment Funds 
and Asset Managers as Global Systemically Impo~l:ant Financial 

Institutions 

The Financial Stability Board (FSB), in consultation with the International Organization of 

Secu~ities Commissions (IOSCO), L%ued "Assessmet~t Methodologies for Idet~tify/r~ Non- 

Batik Nomff~surer G!ebaf ,~ystem/ca/ly Important Finat~ciaf /t~st/tut/ot~s: Proposed Hi~h-L evd 

Ftamewert< and ,Specific/~eff~odo/eg/es" (Assessment Repot0 on January 8, 2014. ~t was 

prepared at the req~es~ of the G20 Leaders, who asked for methodologies to ~dentify 

systemically impoAant non-bank nom~nsu[er (NBN~) financial eut~ties~ This effort is pa[~l~e~ 

to, a~d I~ke~y to ~mpact, the U.S. Finauc~al StaM~ity Oversight Counci~ (FSOC), which ~s a~so 

considering the exte~t to wMch systemic #~udentia~ ~egu~at~on should be applied to a larger 

group of nombank financJa~ compames. 

Summary of the Assessment Report 

The Assessment Report looks at the systemic risks that may be posed by finance companies, 

broker/dealers and asset managers. It identifies three channels where financial distress of an NBNI is 

most likely to be transmitted to other financial firms and markets so as to threaten global financial stability: 

(i) the exposures of creditors, counterparties, investors, and other market participants to the NBNI; 

(ii) the liquidation of assets by the NBNI financial entity, which could trigger a decrease in asset 

prices, significantly disrupt trading or funding in key financial markets, or cause significant losses or 

funding problems for other firms; and 

(iii) the inability or unwillingness of the NBNI financial entity to provide a critical function or service 

relied upon by market participants or clients (e.g., borrowers), for which there are no ready 

substitutes 

To measure systemic stability threats, the basic set of impact factors the Assessment Report suggests 

are: 

(i) Size - the importance of a single entity for the stability of the financial system is assumed to 

increase with the scale of financial activity that the entity undertakes. 

(ii) Intercennectedness- systemic risk can arise through direct and indirect inter=linkages between 

entities within the financial system so that individual failure or distress can have repercussions 

throughout the financial system 

(iii) Substitutability- the systemic importance of a single financial entity is assumed to increase in 

cases where it is difficult for other entities in the system to provide the same or similar services in a 

particular business line or segment of the global market in the event of a failure. 

(iv) Complexity- the systemic impact of a financial entity’s distress or failure is expected to be 

positively related to its overall complexity (i.e., its business, structural and operational complexity) The 

more complex a financial entity, the more difficult, costly and time-consuming it will be assumed that 

company’s resolution will be. 

(v) Globa! activities (creas-jurisdictiona! activities)- the global impact from a financial entity’s 

distress or failure will be presumed to vary in line with its share of cross-border assets and liabilities. 

The greater the global reach of a financial entity, the more widespread the spill-over effects from its 

failure, 

The quantitative information derived from these indicators may be supplemented with qualitative 

information incorporated through supervisory judgment. The Assessment Report states that a key 

challenge in assessing the global systemic importance of NBNI financial entities is the difficulty in 

obtaining appropriate and consistent data/information. 

The Assessment Report sets forth thresholds for systemic significance. Based on a preliminary analysis 

of NBNI financial entities, the FSB, in consultation with IOSCO, decided to set the materiality threshold as 

follows: 

(i) For finance companies and for market intermediaries (broker-dealers), the threshold is set at USD 

100 billion in "balance sheet total assets" for determining the firms that will be assessed in detail by 



the relevant assessment methodology 

(ii) For investment funds, the threshold is set at USD 100 billion in net assets under management 

(AUM) Alternatively, the FSB and IOSCO are seeking comments on whether size should be evaluated 

by looking at a family of funds, an asset manager on a stand-alone basis or asset managers and 

their funds collectively. 

(iii) In the case of hedge funds, an alternative threshold will be set at a value between USD 400-600 

billion in Gross Notional Exposure (GNE).1 Hedge funds with either USD 100 billion (or more) in net 

AUM or a value set between USD 400-600 billion (or more) in GNE would be subject to an 

assessment by national authorities 

The Comment Period 

The FSB and IOSCO have requested comments on the Assessment Report, which must be filed by April 7, 

2014. Parties that may potentially be impacted by FSB and IOSCO actions and related FSOC actions 

should consider commenting. 

Status of the U.S. Effort by FSOC 

As noted, in the United States, the FSOC is engaged in an ongoing process of considering how asset 

managers and asset management entities should be evaluated for purposes of potential designation as 

systemically important financial institutions. As part of this process, the Department of the Treasury’s 

Office of Financial Research in October 2013 issued a report on Asset Management and Financial 

Stability, as to which the U.S Securities and Exchange Commission requested comments See Dechert 

O n Point ~u..~.s.~‘~.~..~..Lc.~.~..f.~&~.a.~.c.i..a.~LB~.e.~a..r..¢~I~s.~.g~e...s.~.R..e..p.~L~a~t~L:~ 

Footnotes 

This update was authored by: 

[] 

~ 
Thomas P. Vartanian ~ Robert H. Ledig ~ David J. Harris 

Washington D.C. 
~ ~Washington, DC. I Washington, DC. 

Send an email 
~1 reend an email 

~ 
taSend an email 

T: +I 202 261 3439 I I T: +1 202 261 3454 ~T: +1 202 261 3385 

~ 
Sander M. Bieber 

~Thomas C. ~ogle ~ David A. Vaughan 
Washington, D.C. 

t- 

tWashingt°n’ D.C 

" .... I Washington, D.C 
Send an email ~Send an email u 

lUSend an email 

T: +1 202 261 3308 T: +1 202 261 3360 ~T: +1 202 261 3355 

I : kWashington, D.C. J: 
kOharlotte 

I 
t~Send an ernail 

~1 
r’Send an small 

~ 

~ 
JT: +1 202 261 3303 ~T: +1 704 339 3164 

~ ~o browse our library of legal updates, please visit dechert.comipublications             ~ 

~Dechert’s Financial Services Group has approximately 160 la~ers across the United 8tares, Europe, Asia 

and the Middle East. For more information and to see the full list of la~ers, please visit our web site. 

c) 2014 Dechert LLP. All rights reserved This publication should not be considered as legal opinions on specific facts or as [] 

a substitute for legal counsel. It is provided by Dechert LLP as a general informational service and may be considered 

attorney advertising in some jurisdictions. Prior results do not guarantee a similar outcome We can be reached at the 

following postal addresses: in the US: 1095 Avenue of the Americas, New York, NY 10036-6797 (+1 212 698 3500); in Hong 

Kong: 27/F Henley Building, 5 Queen’s Road Central, Hong Kong (+852 35!8 4700); and in the UK: 160 Queen Victoria 

Street, London EC4V 4QQ (+44 20 7184 7000). 

Dechert internationally is a combination of separate limited liability partnerships and other entities registered in different 

jurisdictions. Dechert has more than 900 qualified lawyers and 700 staff members in its offices in Belgium, China, France, 

Germany, Georgia, Hong Kong, Ireland, Kazakhstan, Luxembourg, Russia, the United Arab Emirates, the UK and the US. 

Further details of these partnerships and entities can be found at dechert.com on our Legal Notices page. 



From: 

Sent: 

To: 

Subject: 
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Should Cop-Killer Defender Be DiNualified l]com DOJ Post? 

Web version of this emaJl 

Brought to you by 
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Should Cop-Killer Defender Be Disqualified from DOJ Post? 

President Barack Obama’s nomination of Debo Adegbile for assistant Attorney General at the Department of Justice sparked a 

slew of criticism and justification. 

Share: ~DDD 

Convicted Murderer Entitled to Sex Change: 1st Circuit 
In a first-of-its-kind ruling, the U.S. Court of Appeals for the First Circuit last week held that the Department of Corrections must 

provide a sex change operation for the transsexual convict 

Share: DDD~ 

Conn. Law Targets Drivers Who Don’t Remove Snow from Vehicle 
Connecticut police may now fine drivers who fail to remove ice and snow that sits atop their motor vehicles and poses a threat to 

other motorists. 

Share: ~DD~ 

PA Voter IO Law Struck Down 
A state judge last week stopped the implementation of a Pennsylvania law requiring voters to produce approved photo 

identification. 

Share: ~~ 

New Law Costing Hollywood Adult Entertainment Industry 

A Los Angeles County law requiring actors to wear condoms cost the area’s industry almost half a million dollars last year as 

many filmmakers moved production elsewhere to avoid having to comply. 

Share: DDD~ 

Litigation Financing Gaining Acceptance in the U.S. 
The U.S. legal system is growing increasingly hospitable to investment firms that bankroll high-stakes lawsuits over business 

disputes in exchange for a cut of the proceeds. 

Share: DDD~ 
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Divorce Lawyer Dumps Profession, Finds Love 
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Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Drive Gro~th with Real-Time Access to Better Data 

~i American Banker 

Hello Law, 

In the highly competitive financial services market, 

business leaders know that real-time access to better 

data can help gain, cross-sell, and retain customers - 

driving growth for their business What many do not 

-- realize is how attainable this "ideal state" of technical 

means and power is to them and their organizations. 

The SAP HANA® platform installed on the Cisco Unified Computing System (UCS) delivers the 

industry’s latest Big Data and unified computing technology, enabling financial service 

organizations to have real-time decision making, now. 

In this webinar, Michael Craig of SAP alongside Erik Lillestolen of Cisco Systems will explain how 

running SAP HANA on Cisco UCS enables financial service organizations to give their customers a 

better experience and respond to the market before their competition - at the same time reducing 

costs and complexity within the business. 

Speakers: 

Michael Craig 

Director of Technology 

Alliances 

Erik Lillestolen 

SAP HANA Solution Product 

Manager 
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You are currently subscribed to American Banker. To Unsubscribe from receiving further promotional email from 

American Banker, or to update your promotional preferences for other products, Visit Here. 
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Non-U.S. Banks to Pay $160 Million for U.S. Sanctions Laws Violations Regarding Omnibus Account and Related Services 

Having trouble reading this email? View i[ in your browser Print email 

ii~. Deched L.I..P 

rqTwo NomU.S, Banks Agree to Pay Penalties Totaling $160 Million for [] 

Violations of U.S, Sanctions Laws Resulting from Omnibus Account and 
Related Services 

Recent enforcemen~ actions breugh~ by the U,S. Government against non-.U,S~ banks for 

violations el U,S~ sanctions laws demonstrate the need for Iinancial institutions, particularly 

those that act as c~stodians or fi~ancia~ ~termediaries, to ~mp~eme~t measures to ensure 

compliance with those laws~ These actions MgMight the significant compliance risks faced by 

non-U.S, financ~a~ ~nst~tut~ons that conduct business through the U.S. financ~a~ system wMle 

rna#~ta~n~ng accounts on behalf of ent~t~es subject to U,S~ sanctions, fn addition, the cases 

represent the latest in a sedes of regulatory actions highl~ghth~g the anat.-money ~aunde~ing 

("AML") and sanctions compliance risks presented when U.S. financ~a~ institutions m~inta~n 

omnibus accounts in the United States for non-U~S, financial institutions. 

On January 24, 2014, the U.S. Treasury Department’s Office of Foreign Assets Control ("OFAC") released 

details regarding a settlement agreement with Clearstream Banking S.A. ("Clearstream"), a Luxembourg 

financial entity, under which Clearstream agreed to pay a penalty of approximately $152 million and 

undertake remedial compliance measures in connection with violations of the Iranian Transactions and 

Sanctions Regulations CITSR’). OFAC charged that Clearstream maintained an omnibus account at a 

U.S. financial institution through which the Central Bank of Iran ("CBI") maintained a beneficial ownership 

in certain U.S. securities. 

Clearstream met with OFAC officials in 2007 and 2008 to discuss the closure of all Clearstream accounts 

that it maintained for Iranian customers, including accounts for the CBI. Following those meetings, 

Clearstream transferred the US securities entitlements held by the CBI to a newly-opened custodian 

account maintained for another European bank customer. However, while this transfer resulted in a 

change in the record ownership of the securities entitlements held through Clearstream, the CBI 

continued to be the beneficial owner of the U.S. securities. 

Given that Clearstream maintained an omnibus account with the U.S. financial institution, the beneficial 

owner of the securities ultimately held by CBI was not known to the U.S. financial institution. OFAC alleged 

that Clearstream unlawfully exported custody and related services from the United States to the CBI in 

violation of the ITSR.1 In addition to paying the nearly $152 million penalty, Clearstream agreed to 

implement policies and procedures intended to prevent the reoccurrence of such violations 

Separately, on January 27, 2014, OFAC announced a settlement agreerrrant with the Joint-Stock 

Commercial Bank "Bank of Moscow" ("Bank of Moscow") related to violations of U.S sanctions laws. Bank 

of Moscow agreed to pay a penalty of approximately $95 million to settle charges that it processed 

numerous funds transfers through the United States on behalf of Bank Melli Iran ZAO, an entity that was 

designated on the List of Specially Designated Nationals and Blocked Persons. None of the SWIFT 

payment messages sent by Bank of Moscow included specific references to Bank Melli Iran ZAO, and 

instead used abbreviations that caused U.S. financial institutions to automatically process the transfers as 

they were not aware of the involvement of the designated bank 

In connection with these matters, OFAC issued guidance regarding the steps that financial institutions, 

including those that act as custodians and securities intermediaries, should take in order to accurately 

identify the beneficial ownership of assets and prevent sanctions violations. The measures recommended 

by OFAC include, among others: 

Making customers/omnibus account owners aware of the institution’s sanctions compliance 

obligations and requiring certifications from the customer to comply with such obligations; 

[] Conducting due diligence to identify customers/firms who do business in or with entities subject to 

U.S sanctions; and 

[] Considering restrictions on the use of certain services that pose a higher risk of sanctions violations, 

such as limitations on the use of omnibus accounts. 

These cases represent the latest in the series of regulatory actions highlighting the AML and sanctions 

compliance risks presented when U.S. financial institutions maintain omnibus accounts for the benefit of 

non-U.S, firms For example, in 2010 the U.S Securities and Exchange Commission and the Financial 

Crimes Enforcement Network ("FinCEN’) charged U.S. broker-dealer Pinnacle Capital Markets LLC 

("Pinnacle") with violating the customer identification program rules under the US. Bank Secrecy Act 

("BSA") when it failed to verify the identity of sub-account holders in omnibus accounts held by non-U.S. 

financial institutions, even though the sub-account holders had "direct, unfiltered control" over securities 



transactions in the accounts.2 FinCEN noted that the "[t]irm’s business model encompassed heightened 

AML risk due to concentrated exposure to high risk foreign jurisdictions" Separately, in 2012, FinCEN 

issued an advanced notice of proposed rulemaking seeking comments regarding the concept of requiring 

financial institutions to obtain information about beneficial owners of assets in accounts held by 

intermediaries.3 FinCEN acknowledged the difficulty in obtaining information about the beneficial owner of 

assets held in an omnibus account, and requested comments on "whether a potential explicit obligation to 

identify the beneficial owners of assets in an account should be based upon the financial institution’s risk 

assessment of the customer, or whether a more specific obligation would be appropriate" 

Taken together, these regulatory actions underscore the need for appropriate, risk-based due diligence 

when non-US, financial intermediaries maintain omnibus accounts with financial institutions in the United 

States. U.S. financial institutions should assess the risks posed by such omnibus accounts, including the 

regulated status of the accountholders, the jurisdictions in which they operate, and the overall AML and 

sanctions risks posed by the accounts The recent OFAC settlements demonstrate that appropriate due 

diligence on non-US, omnibus accounts is imperative from both an AML/BSA perspective and for 

complying with OFAC-administered sanctions programs. 

[] 
[] 
[] 
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To: 

Subject: 

National Collections & Operational Risk Conference <conferences@sourcemediamaJl.com> 

Friday, Jannary 31, 2014 7:46 AlVl 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Rates go np at midNght - REGISTER NOW 

$400 Early Bird Savings Deadline is Today 
~ Register online now 

Creditors from US Bank, SunTrust Bank, Kohl’s Department Stores, Digital 
Federal Credit Union and many more will be attending, Are you? 

Register now to attend the ISth Annua~ Nationa~ Collections & Operational Risk 

~.£~#.~A££#z March 24-26 in sunny Miami, FL at the Fontainebleau Miami Beach, 

Not c~bi~ to make it? Share this emai~ with a colieague. 

Our program this year was tailored to ensure that debt recovery specialists, creditors, 

comoiianceiregulation plus operational risk spec;alists, can go back to the office armed 

with impactful updates that can help with day to day decision making, View the agenda>> 

Stay connected and up-to-date with us. 

REGISTER ONLINE NOW 
Or call {2:1.2) 803-8775 or {2;[2) 803-8456 
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Sent: 

To: 

Subject: 

Retail Banking Conference <conference@sourcemediamail.com> 

Tuesday, Febma~ 4, 2014 2:01 PM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Download the Conference Brochure, Save $200. Register Today! 

Retail Banking 2014 

download brochure 

At"~nd ~he be~ teL~t tankinl c~nferenc~ ef 

The Retail tank~n# 2014 conference, taking place 

Hatch 12-I4, in Orlando, FL, will offer the latest 

[nnovatons and i~spirat[on from banking veterans and 

pioneers. 

Be~lea~ our conference brochure to see what’s 

store at this year’s lead[n# industb, conference. 

Then reqi~er ~ a~end. 

Us~ code BR200 an~ save $200 off the 

- Branch Optimization 

- Digital Banking 

- Innovations in Banking 

8ankThink 
A series of TED-style mini-sessions on the future of financial services. 

Don’t miss leading industry experts, CEOs and other retail banking innovators as they offer 

strategies and tactics on branch optimization, omni-channel migration, digital banking, 

innovation and more, 

Register Toda~ and save $200 with a special 
~tiscount coae I~R200. 

Sponsorship Opportunities 

For a customized package, please contact Adam Dadich at (212) 803-6089. 
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Clay Aiken <bounce@bonnce.myngp.com> 

Wednesday, February 5, 2014 11:55 AM 

Broome, Li s~ L <lbroome@email.unc.edu> 

Why I’m Ruiming 

Friends, 

I’m running for Congress for the same reason I chose to become a special 

education teacher years ago -- to help people in need and to give them a voice. 

Washington is d,vsfunctional, Congress is gridlocked, and the people of 

America and North Carolina~ s Second District need someone who roll stand 

np for them. 

I[Jve been fortunate in my lit~. And if you only know the part of my sto~ that 

begins ruth a golden ticket ~ ~mething that still seems unbelievable to me even 

to this day I~ you might wonder what would qualit}¢ me to run. 

It~] s the lessons I learned growing up [J and my work as a special education teacher. I "talk about "that in "the video that we iust released announcing mv candidacy. I 

hope you ~ll watch it and shaxe it with your friends: 

As a Congressman, my job will be to represent the people of my district. That’s what "replesentative" means. I’m a Democrat, but I realize that our problems won’t be 

solved by only one party or the other. It’s going to require all of us. 

I need your help to make that happen. Please consider making a gift of $10, $25, or $50 today to jumpstart our campaign. 

Thank yo u, 

Clay Aiken 

PS - I hope that you will make this campaign OUR campaign. Sign up today! 

Paid for by Clay Aiken for Norfl~ Carolina 

Clay lbr North Carolina 
PO Box 3909 

Ca~ NC 27519-3809 United States 

If you believe you received this message in error or wish to no longer receive email from us, please m~subseribe. 
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American Banker <msgs@product.americanbanker.com> 

Tuesday, February 11, 2014 2:38 PM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Customer Satisl?action in a Competitive Market 

American Banker Whitepaper 

Hello Law, 

Customer satisfaction and confidence in financial 

services institutions has reached an all-time low in light 

of bank failures, controversial policies and economic 

uncertainty. Financial institutions must adopt methods for 

increasing customer satisfaction through swift execution 

and planning of new products and services, which can 

best be accomplished with project portfolio management. 

Viewthis Whitepaper to learn more. 

Highlights 

The Customers’ Point of View 

What Consumers Want 

The Solution 

Download Now! 

Sponsored by: 

ii~ Sp ..... Logo 

Follow Us! 
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Thursday, February 13, 2014 12:54 PM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Sharing Real-Time Customer Insights 

Hello Law, 

American Banker Whitepaper 

There is a goldmine of customer information gathered by 

contact centers and marketing teams, but according to a 

recent survey, most contact centers struggle to leverage 

customer insights gathered by marketing and vice versa. 

View this Whitener to learn how to overcome 

organizational data siloes to create a holistic view of 

customers that drives greater personalization and 

efficiencies. 

-- Highlights: 

Why contact centers should strive to identify in- 

bound customers the moment they call 

How organizations can leverage new 

technologies to link callers to their CRM instantly 

The key challenges preventing businesses from 

utilizing the full stream of customer data that is 

available along with recommendations for 

tackling these issues 

Highlights from an exclusive sur,!ey conducted by Neustar and Itol Media on the 

opportunities and challenges for sharing customer insights between the contact center 

and marketing 

Download Now! 

;~Sponsored by: 
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Sent: 

To: 

Subject: 

Filbrandt & Company <adviso~@badgerinternet.com~ 

Thursday, February 13, 2014 5:47 PM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Live Webinar: Avoid Costly Mistakes of University Retirement Plan Participants 

Live Webinar! 
Tax & investment Strategies ~or a More Secure Retirement 

Wednesday, February 26 

5 p.m. Eastern Time, 4 p.m. Central Time 

Learn How to Avoid Costly Mistakes and M~nage Risk within Your University Retirement Plan 
At this Webinar, hosted b~ Travis Cliff, £FP~, and 3ira Twesme CFA, who specialize in workin~ with universit~ retirement plan 

pa~icipants, ~ou will learn: 
¯ How to be Tax-~se by drawing income from multiple tax structures 
¯ How to establish Tax -Free sources of retirement income 
¯ How to avoid retail fees and commissions on your investmen~ during retirement 
¯ How the large market gains of 2012 and 2013 will affect your stock funds and other universi~ retirement plan equity holdings 
¯ ~y "Safe" investments might be riskier than you think going fo~ard 
¯ How to position your universi~ retirement po~olio in a rising interest rate environment 

Or call 
1-800-431-9740 

Filbrandt & Company 
8401 Greenway Blvd., Suite 212 

Middleton, WI 53562 
Advisory services are offered through Filbrandt Investment Advisers., Inc. (FIA). FIA is an independent, fee only, advisory firm that works primarily with university professionals. FIA is not associated with any 
university or any retirement vendor. FIA is not associated with the university benefits office, nor did the university release any private retirement or personnel information. All e-mail, phone number or 
department affiliation was obtained from public sources. For further information about FIA, please contact us at advisors@badgerinterneLcom or call at (800) 431-9740. To be removed fiom this mailing list, 
reply to this email and type, "REMOVE" in the subject line. 
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Sent: 
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Subject: 

The Forum on Consumer Financial Services hmovation <conferences@sourcemediamail.com> 

Thursday, February 20, 2014 3:46 PM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

Dm~ Schulman of Americm~ Express to Keynote in LA in June 

EMERGE: The F ...... C ....... Fi .... ial Services I .... tion 

Keynote Speaker Announced 

For the past few years American Express has been expending its services to a new 

customer segment----financially underserved consumers. With its Bluebird and Serve 

prepaid cards, American Express is hoping to help 70 million underserved Americans have 

better access to financial services to improve their financial health. The man 

spearheading the efforts, Dan Schulman, AmEx’s Group President of Enterprise Growth, 

shares his insights at ~".~,G~ :~’~4 in Los Angeles. 

Dan Schulman 
Group Presiden#~ Enterprise Growth 
American Express Company 

In his current role, Dan Schulman is responsible for the 

company’s global strategy to leverage emerging 

technologies to drive innovation, revenue growth, and 

customer scale beyond the traditional card and travel 

businesses. He is also responsible for the company’s 

Business Development, Mergers and Acquisitions unit, as 

well as the Serve software platform, and new 

"alternative to banking" products such as Bluebird and 

Serve, designed to expand the company’s demographic 

and geographic reach. 

Dan Schulman 

Dan was named a winner of the New Jersey Ernst &Young Entrepreneur of the Year 

award, saluting executives’ efforts in business excellence and community improvement. 

He was also selected by Fierce Wireless as one of the Top 25 most powerful people in the 

global wireless industry. 

Dan Schulman will be one of the stars of the industry you’ll learn from at [~,~,~’~<~,,~’9~".~ 

Don’t miss this unique opportunity to connect with fellow leaders and innovators. 

Reqister TODAY! 

2 E~sg Ways ~o Re#i~te~" 

1. Register ONLINE 

2. Call Megan Downey at (212) 803-6092 or Ingrid OIsen at (212) 803-8456 

For a customized package, please contact Adam Dadich at (2J.2) 803-6089, 

[ .~.:: S Media Professional Events ...... ~,~X~L~T, ~-3~1~,C7, p~:{V~,¢:¥i 
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From: 

Sent: 

To: 

Subject: 

Mortgage Servicing Conference <conferences@sourcemediamail.com> 

Friday, February 21, 2014 8:31 AM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

$300 Savings Ends Today. Save yonr seat. 

This is just a quick relninder that your $300 savings ends today REGISTER ONLIN E NOW. If you’re out of office and can’t register online, lock-in your rate by 

calling Joe Frega at (212) 803-8348. You’ll be glad yon did. 

From: Mortgage Servicing ConI~rence 

Sent: Tnesday, February 18, 2014 

Subject: $300 savings ends Friday. Top reasons to attend. 

ii.~ The 8th Annual Mo~gage Se~/icing Conference on April 23-25, 2014 at the WeNin Galleria, Dallas, 

Or cal~ Joe l::rega 

63% of last year’s attendees were lenders/servicers~ Network with hundreds of 

mortgage servicing professionals from across the US. 

Leave with practical insights covering strategies on retaining servicing rights 

while using a subservicer. 

Get an inside take on what’s new for mortgage servicing in 2014 and beyond. 

Take advantage of valuable face time with 30+ industry experts who will be 
presenting, to ask targeted questions relating to your organization’s needs, 

Sit in en a panel discussion that will examine how unemployment affects 

borrower behavior and response to outreach and also review Fifth Third 

Bank’s case study on their innovative and financially-profitable homeowner 
reemployment program. 

Hear from an expert panel covering the strategic implications of new regulations 

for both servicers and vendors. 

Learn how to manage customer complaints to turn them from a burden to a 
tool for positive change especially during this heavy regulatory environment. 

View the agenda online, 

Seats fill up quickly so don’t miss out--,,.q:~.;..~-..’.,.!~!.}[i~.i[~..~..’.:%,[ to join us at the 8th A~)nual 

Mortgage Servicing Conference, April 23-25, 2014, at the Westin Galleria in Dallas. 

Can’t make it? Forward this email to your colleagues. 

Spor~sorship OpportLmitiea Available 

To find out how to customize a sponsorship!exhibit package which is most appropriate for your 

institution, please contact Adam Dadich at (212) 803-6089 
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From: 

Sent: 

To: 

Subject: 

NCDP Training <bounce@bounce.myngp.com> 

Wednesday, February 26, 2014 2:03 PM 

Broome, Lissa L <lbroome@email.unc.edu> 

Education=Empowerment 

Koch brothers backed industries have invested millions of dollars in North Carolina to adversely affect our elections for Democrats. This has placed a national spotlight on our state 

as a critical battleground for the midterm elections. The Koch Brothers may have the money, but we have the people. And the people need the tools to win. 

Victory for Democratic candidates in the 2014 Elections is paramount to ensuring positive change across our state. County Parties play a central role in assisting our candidates in 

Voter Registration, Voter Contact, and Get-Out-The-Vote efforts. In support of our County Parties in their efforts, the North Carolina Democratic Party has launched the Smart Party 

Training Program. 

Give $5 or more to help support our trainings and programs for County Building statewide. 

Our training team is working across the state, conducting day-long workshops, empowering our fellow Democrats through education in VoteBuilder, Fundraising, and Field Strategy 

Development. Our goal is to win elections and we need every Democrat to be provided the tools, resources, and guidance to reach our goal. 

Education should not be a privilege and we want to ensure that all Democrats who want to participate in this opportunity are not limited by their budget. 

Can you Rive $5 or more to ensure access to Smart Party Training for interested Democrats across our State? 

Our next training will be on March 8th in Buncombe County. Thank you for your support of empowerment through education. 

Democratically yours, 

The Training Team 

[Paid for by North Carolina Democratic Party. Not authorized by any candidate or candidate committee,I 

POWERELb ~V NGP VAN, INC. 



From: 

Sent: 

To: 

Subject: 

Mortgage Servicing Conference <conferences@sourcemediamail.com> 

Friday, March 7, 2014 12:30 PM 

Broome, Li s~ L <lbroome@emaJl.unc.edu> 

$99 savings ends today. 60% of attendees are lenders/servicers. See Who. 

Don’t forget to take advantage of saving $99 off the current rates. Rates wiil go up again 

3/28 so register while you have savings. Use proton code SAVE99 & register online now. 
To lock-in this rate you can call Joe Frega at {212) 803-8348. 

We’re giving you the opportunity to hear from key industry influencers and practitioners 

in one place when you join us April 23-25 at Mortgage Servicing Conference at Westin 

Galieria, Dallas, TX~ This is your opportunity to get ali your questions answered, so start 

making your iisL 

Close to 60% of attendees are lenders/servicers. 

Preview who’s aiready registered 

Santo Pop~dar PR, Operations Supervisor 

Baxter Credi~ Union, Director 

8ax~er Credit U~o~, AssL~tant Manager 

gBVA Com#~ss, EVP, Directoc Loan Operations 

BgVA Compass, 5VP, Consumer Loan Manager 

~el~ State Ba#k N "#’rust, Servicing Manager 

ge~l State ~a~k & Trust, Senior Wce President 

Capita~ One, Supervisor 

Capital O#e, QuaiityAssurance 

Capt~al One, ~enior Director 

Carr~ng~o# Holding Company, EVP and Managing Director 

Carr~#gton Mot[gage Services [LC, Managing Director 

Oacotah 8a~k, Mort#age Loan Servicing Manager 

Daeo~ah ~a~k, Directoc Mortgage Banking 

Dyd(-O’Nea~ ~#c, Directoc Sales & Marketing 

Dyck-O’Nea~, ~nc, Senior Underwrite6 Business Development 

Dyek.-O~Nea~, #~e, Business Development 

ENG kend~ng, Secondory MarkeOng Manager 

ENG Le~d~g, .Senior Wce President 

ENG Lend~ng, 5er¢cin~ Manager 

ENG [e#dg#g, Sub Servicing Coordinator 

ENG Lend~ng, Senior Vice President 

Evergreen No[e Ser~s~c~ng, C~mp!iance Manager 

FederN Home koa~ 8~k of Chicago, Senior Directoc MPF 

Federa~ Home Lo~n Bank of Chicago, Assistant Directoc MPF Products 

Federa~ Home ~oa~ Ba~k of Chg~ago, ManageC MPF Product Development 

Federa~ Home Loan Sank o~ ~nd~anapol~s, AVP, Loss C~aims Manager 

F~fth ’Ih~rd Bank, Vice Presiden~ Lass Mitigation 

~rst ~terstate Bank, Assodate Vice President, Service Ops Manager 

F~rst ~te~state Ba~k, Collections Manoger 

F~rst Nat~ona~ Ba~k af O~ra~go, Wc~ President 

Fgrst Nat~o#al Bank of D~rango, Loan Services Manager & Associate Wce President 

View attendee list online. 

BONUS SAVINGS ENDS TODAY, 3/7/14 
Save $99 off the current rates with proton code SAVE99 

Start making your plans now to attend 

Or call Joe Frega at (212) 803-8348. 



From." 

Sent: 

To: 

Subject: 

National Collections & Operational Risk Conference <conferences@sourcemediamaJl.com> 

Friday, March 7, 2014 12:51 PM 

Broome, Lis~ I <lbroome@emaJl unc edu> 

782 collection agencies and creditors were sued? Learn more. 

Your S150 savings ends -FODAY, 3/7/14 

USE PROMO CODE BROCH2014 

RI~G~rSTER ONL~rNI~ NOW 
Or call {212) 803-8775 or {212) 803°8456. 

Now more than ever is the time to ensure that you and your team have done ail you carl to 

remain compliant by staying on top of trends, learning new techniques and best practices 

as you adjust to changes in the collections industry. This year’s National Collections & 

Operational Risk Conference, March 24-26, 2014 at Fontainebleau Miami Beach, FL is the 

best place to start 

>>In The news last week, 782 different collection agencies and creditors were sued in 

January under consumer statutes, including tile Fair Debt Collection Practices Act (FDCPA), 

the Fair Credit Reporting Act {FCRA) and the Telephone Consumer Protection Act (TCPA). 

TCPA cases climbed to 208 in January, a 20.2 percent jump from December’s :1.73 total. 

TCPA cases also were up 30 percent compared to January 2013. 

To ensure you’re covered, we recommend this session: 

The TCPA Workshop--The Questions No One Has Answered and What You Need to 

Know About TCPA and Compliance 

The TCPA is constantly changing. New TPCA decisions by Federal Courts threaten the FCCs 

2008 "express consent" interpretation for creditors and collection agencies, Federai Courts 

of Appeal are in the process of examining the FCC’s 2008 Consent ruiing and its application 

to medical debt. The FCC has been flooded with Petitions to deem that "Preview Diaiing" 

does not violate tile TCPA. Other petitions ask the FCC to grant new exemptions. What does 

"capacity" under the TCPA’s dialer definition mean? 

With the law in complete flux, how can companies comply with tile law and conduct their 

business? Join attorney David Kaminski for an inodepth review of the changing law 

impacting: the scope of "express consent", the pressure on the FCC to lift the diaier ban, 

what companies face when seeking to comply with the current state of the law, and 

ANSWERS to the questions no one has answered, 

Here are helpful links to review: 

Conference agenda and presenters 

Networking + Look Who’s Coming 

Review dozens of vendor solution specialists attending 

Don’t miss this key update! REGISTER ONLINE NOW. 



Full Name: Glen Martin 

Last Name: Martin 

First Name: Glen 

Company: UNC Chapel Hill 

Business 

Address: 

James A Taylor Bldg ~; CB 7470 ~; Chapel Hill, NC 27599 ~; USA 

Business (919) 966-3658 

Phone: 

E-mail: gmartinl@email.unc.edu 

Details updated 5/11/2012: 
company: UNC chapel Hill 
Job Title: Psychologist 
Department: Campus Health Services 
office Location: James A Taylor Bldg 

Business Phone: (919) 966-3658 
Business Address street: James A Taylor Bldg $ CB 7470 $ Chapel Hill, NC 
Initials: A G.M. 

Details updated 8/31/2012: 
Job Title: retiree Psychologist 
Department: Human Resources Campus Health Services 

27599 $ USA 



Full Name: 

First Name: 

Company: 

Business 

Address: 

joanna@unc.edu 

joanna@unc.edu 

UNC General Administration 

110 Bynum Hall $ 222 East Cameron Avenue $ CB 9105 $ Chapel Hill, NC 27599-9105 $ USA 

Business (919) 962-6976 

Phone: 

E-mail: /o=UNC Exchange/ou=Exchange Administrative Group (FYDIBOHF23SPDLT)/cn=Recipients/cn=joanna 

Details updated 5/11/2012: 
company: UNC chapel Hill 
Job Title: Assoc. University Counsel iAdj.Professor 
Department: University Counsel 
office Location: 110 Bynum Hall 

Business Fax: (919) 843-1617 
Business Phone: (919) 962-6976 
Business Address street: 110 Bynum Hall $ 222 East Cameron Avenue $ CB 9105 $ Chapel Hill, NC 

27599-9105 $ USA 
Initials: C 

Details updated 3/19/2014: 
company: UNC General Administration UNC Chapel Hill 
Job Title: Pending Hire - Senior Assoc VP for Legal Affairs Assoc. University 

Counsel/Adj.Professor 
Department: office of The President university counsel 



Full Name: 

Last Name: 

First Name: 

Bob Adler 

Adler 

Bob 

E-mail: radler@cpsc.~;ov 



Full Name: Tiffany Clarke 

Last Name: Clarke 

First Name: Tiffany 

Company: UNC Chapel Hill 

Business 

Address: 

205 South Building ~ CB 3100 ~ Chapel Hill, NC 27599-3100 ~ USA 

Business (919) 962-6903 

Phone: 

E-mail: tclarke@email.unc.edu 

Details updated 5/11/2012: 
company: UNC chapel Hill 

Job Title: Executive Assistant 
Department: Arts & Sciences Dean’s office 
office Location: 205 South Building 

Business Fax: (919) 962-2408 
Business Phone: (919) 962-6903 
Business Address street: 205 south Building $ CB 3100 $ Chapel Hill, NC 

Initials: D T.C. 

Details updated 12/14/2013: 
Job Title: Intermittent Temporary Executive Assistant 

27599-3100 $ USA 



Full Name: 

Last Name: 

First Name: 

Beth Whitehead 

Whitehead 

Beth 

E-mail: KEWhitehead@asbhawaii.com 



Full Name: McKay Coble 

Last Name: Coble 

First Name: McKay 

Company: UNC Chapel Hill 

Business 

Address: 

224 Ctr For Dramatic Art ~; CB 3235 ~; Chapel Hill, NC 27599-3235 ~; USA 

Business (919) 843-9813 

Phone: 

E-mail: acoble@email.unc.edu 

Details updated 5/11/2012: 
company: UNC chapel Hill 
Job Title: Dept. Chair 
Department: Dramatic Art 

office Location: 224 Ctr For Dramatic Art 
Business Phone: (919) 843-9813 
Business Address street: 224 ctr For Dramatic Art $ CB 3235 $ Chapel Hill, NC 27599-3235 $ USA 



From: 

Sent: 

To: 

Subject: 

Sta rt: 

End: 

Show Time As: 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=CBORTZ] 

2/23/2012 7:27:41 PM 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Lbroome] 

TIMS approval 

2/24/2012 10:00:00 PM 

2/24/2012 10:30:00 PM 

Busy 

Recurrence: 

Required 

Attendees: 

Weekly 

Occurs on Friday every other week from 5:00 PM to 5:30 PM effective 2/24/2012. (UTC-05:00) Eastern Time (US & 

Canada) 

Broome, Lissa L 



From: 

Sent: 

To: 

Subject: 

Sta rt: 

End: 

Show Time As: 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=CBORTZ] 

2/23/2012 7:27:41 PM 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Lbroome] 

TIMS approval 

2/24/2012 10:00:00 PM 

2/24/2012 10:30:00 PM 

Busy 

Recurrence: 

Required 

Attendees: 

Weekly 

Occurs on Friday every other week from 5:00 PM to 5:30 PM effective 2/24/2012. (UTC-05:00) Eastern Time (US & 

Canada) 

Broome, Lissa L 



From: 

Sent: 

To: 

Subject: 

Sta rt: 

End: 

Show Time As: 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=CBORTZ] 

2/23/2012 7:27:41 PM 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Lbroome] 

TIMS approval 

2/24/2012 10:00:00 PM 

2/24/2012 10:30:00 PM 

Busy 

Recurrence: 

Required 

Attendees: 

Weekly 

Occurs on Friday every other week from 5:00 PM to 5:30 PM effective 2/24/2012. (UTC-05:00) Eastern Time (US & 

Canada) 

Broome, Lissa L 



From: 

Sent: 

To: 

Subject: 

Sta rt: 

End: 

Show Time As: 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=CBORTZ] 

2/23/2012 7:27:41 PM 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Lbroome] 

TIMS approval 

2/24/2012 10:00:00 PM 

2/24/2012 10:30:00 PM 

Busy 

Recurrence: 

Required 

Attendees: 

Weekly 

Occurs on Friday every other week from 5:00 PM to 5:30 PM effective 2/24/2012. (UTC-05:00) Eastern Time (US & 

Canada) 

Broome, Lissa L 



From: 

Sent: 

To: 

Subject: 

Sta rt: 

End: 

Show Time As: 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=CBORTZ] 

2/23/2012 7:27:41 PM 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Lbroome] 

TIMS approval 

2/24/2012 10:00:00 PM 

2/24/2012 10:30:00 PM 

Busy 

Recurrence: 

Required 

Attendees: 

Weekly 

Occurs on Friday every other week from 5:00 PM to 5:30 PM effective 2/24/2012. (UTC-05:00) Eastern Time (US & 

Canada) 

Broome, Lissa L 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Recurrence: 

Required 

Attendees: 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=CBORTZ] 

10/22/2012 8:13:15 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz]; Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Lbroome]; Clark, Jen L [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Clarkjen] 

Quarterly Finance sit-down 

160 ridge road rm. 5066 

1/15/2013 9:00:00 PM 

1/15/2013 9:30:00 PM 

Busy 

Weekly 

Occurs on Tuesday every 12 weeks from 4:00 PM to 4:30 PM effective 1/15/2013. (UTC-05:00) Eastern Time (US & 

Canada) 

Broome, Lissa L; Clark, Jennifer L 

Hello Jennifer, 

Here is the re-invite 

Cheers, 
CB 



Full Name: Alston Gardner 

Last Name: Gardner 

First Name: Alston 

Company: UNC Chapel Hill 

Business 

Address: 

623 E. Franklin St. $ Chapel Hill, NC 27514 $ USA 

E-mail: alstongardner@unc.edu 

Details Updated 11/21/2012: 

Company: i..i=~ii~i C: Ci~::]~i:::~.!:~.i=~ i....iiii=~i 

J o b T it I e: ii. ~!~ ~:::: i:: ~. ~ : ~!~. 

De pa rt m e nt: i,~:: ~:~:~: ~~ 

Office Location: i::ii:i~’.:i:il 

Business Address Street: 



Full Name: Carol Lynn Folt 

Last Name: Folt 

Middle Name: Lynn 

First Name: Carol 

Company: UNC Chapel Hill 

IM Address: 

E-mail: 

folt@ad.unc.edu 

/o=unc exchange/ou=exchange administrative group 

(fydibohf23spdlt)/cn=recipients/cn=south_newchancellor,svc4c9 

Details updated 6/8/2013: 
company: UNC chapel Hill 

Job Title: chancellor 
Department: office of the chancellor 

Details updated 9/25/2013: 

Initials: L C.L.F. 



From: 

Sent: 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=CBORTZ] 

5/21/2013 9:47:49 PM 

Start: 4/1/2014 7:00:00 AM 

End: 4/1/2014 12:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=CBORTZ] 

9/4/2013 9:32:56 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: FSS D. Hornstein 

Location: Faculty lounge 

Start: 4/10/2014 4:00:00 PM 

End: 4/10/2014 5:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=CBORTZ] 

9/4/2013 9:32:56 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: 

Location: 

FSS P. Butler -Georgetown 

Faculty lounge 

Start: 4/3/2014 4:00:00 PM 

End: 4/3/2014 5:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=CBORTZ] 

9/4/2013 9:32:56 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: FSS R. Smith 

Location: Faculty lounge 

Start: 3/27/2014 4:00:00 PM 

End: 3/27/2014 5:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=CBORTZ] 

9/4/2013 9:32:56 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: FSS C. Byrne Hessick 

Location: Faculty lounge 

Start: 3/20/2014 4:00:00 PM 

End: 3/20/2014 5:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=CBORTZ] 

9/4/2013 9:32:56 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: FSS R. Myers 

Location: Faculty lounge 

Start: 3/6/2014 5:00:00 PM 

End: 3/6/2014 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=CBORTZ] 

9/4/2013 9:32:56 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: FSS K. Thomas 

Location: Faculty lounge 

Start: 2/27/2014 5:00:00 PM 

End: 2/27/2014 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=CBORTZ] 

9/4/2013 9:32:56 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz] 

Subject: FSS J. Chafetz -Cornell 

Location: Faculty lounge 

Start: 2/20/2014 5:00:00 PM 

End: 2/20/2014 6:00:00 PM 

Show Time As: Busy 



From: Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=CBORTZ] 

Sent: 9/4/2013 9:46:24 PM 

Subject: FSS A. Rowell -lllinoise(Faculty lounge) 

Start: 2/13/2014 5:00:00 PM 

End: 2/13/2014 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=CBORTZ] 

9/18/2013 1:58:40 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz]; Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Lbroome] 

Lissa and CB bi-weekly 

Lissa’s office 

9/16/2013 8:00:00 PM 

9/16/2013 8:30:00 PM 

Busy 

Required 

Attendees: 

Weekly 

Occurs every Monday and Wednesday from 4:00 PM to 4:30 PM effective 9/16/2013 until 3/10/2014, (UTC-05:00) 

Eastern Time (US & Canada) 

Broome, Lissa L 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=CBORTZ] 

9/18/2013 1:58:40 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz]; Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Lbroome] 

Lissa and CB bi-weekly 

Lissa’s office 

9/16/2013 8:00:00 PM 

9/16/2013 8:30:00 PM 

Busy 

Required 

Attendees: 

Weekly 

Occurs every Monday and Wednesday from 4:00 PM to 4:30 PM effective 9/16/2013 until 3/10/2014, (UTC-05:00) 

Eastern Time (US & Canada) 

Broome, Lissa L 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=CBORTZ] 

9/18/2013 1:58:40 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz]; Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Lbroome] 

Lissa and CB bi-weekly 

Lissa’s office 

9/16/2013 8:00:00 PM 

9/16/2013 8:30:00 PM 

Busy 

Required 

Attendees: 

Weekly 

Occurs every Monday and Wednesday from 4:00 PM to 4:30 PM effective 9/16/2013 until 3/10/2014, (UTC-05:00) 

Eastern Time (US & Canada) 

Broome, Lissa L 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=CBORTZ] 

9/18/2013 1:58:40 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz]; Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Lbroome] 

Lissa and CB bi-weekly 

Lissa’s office 

9/16/2013 8:00:00 PM 

9/16/2013 8:30:00 PM 

Busy 

Required 

Attendees: 

Weekly 

Occurs every Monday and Wednesday from 4:00 PM to 4:30 PM effective 9/16/2013 until 3/10/2014, There is one 

more occurrence. (UTC-O5:O0) Eastern Time (US & Canada) 

Broome, Lissa L 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=CBORTZ] 

9/18/2013 1:58:40 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz]; Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Lbroome] 

Lissa and CB bi-weekly 

Lissa’s office 

9/16/2013 8:00:00 PM 

9/16/2013 8:30:00 PM 

Busy 

Required 

Attendees: 

Weekly 

Occurs every Monday and Wednesday from 4:00 PM to 4:30 PM effective 9/16/2013 until 3/10/2014, There is one 

more occurrence. (UTC-O5:O0) Eastern Time (US & Canada) 

Broome, Lissa L 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=CBORTZ] 

9/18/2013 1:58:40 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz]; Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Lbroome] 

Lissa and CB bi-weekly 

Lissa’s office 

9/16/2013 8:00:00 PM 

9/16/2013 8:30:00 PM 

Busy 

Required 

Attendees: 

Weekly 

Occurs every Monday and Wednesday from 4:00 PM to 4:30 PM effective 9/16/2013 until 3/10/2014, There is one 

more occurrence. (UTC-O5:O0) Eastern Time (US & Canada) 

Broome, Lissa L 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=CBORTZ] 

9/18/2013 1:58:40 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz]; Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Lbroome] 

Lissa and CB bi-weekly 

Lissa’s office 

9/16/2013 8:00:00 PM 

9/16/2013 8:30:00 PM 

Busy 

Required 

Attendees: 

Weekly 

every Monday and Wednesday from 4:00 PM to 4:30 PM 

Broome, Lissa L 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=CBORTZ] 

9/18/2013 1:58:40 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz]; Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Lbroome] 

Lissa and CB bi-weekly 

Lissa’s office 

9/16/2013 8:00:00 PM 

9/16/2013 8:30:00 PM 

Busy 

Required 

Attendees: 

Weekly 

every Monday and Wednesday from 4:00 PM to 4:30 PM 

Broome, Lissa L 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=CBORTZ] 

9/18/2013 1:58:40 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz]; Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Lbroome] 

Lissa and CB bi-weekly 

Lissa’s office 

9/16/2013 7:30:00 PM 

9/16/2013 8:00:00 PM 

Busy 

Required 

Attendees: 

Weekly 

every Monday and Wednesday from 3:30 PM to 4:00 PM 

Broome, Lissa L 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=CBORTZ] 

9/18/2013 1:58:40 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz]; Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Lbroome] 

Lissa and CB bi-weekly 

Lissa’s office 

9/16/2013 7:00:00 PM 

9/16/2013 7:45:00 PM 

Busy 

Required 

Attendees: 

Weekly 

Occurs every Monday and Wednesday from 3:00 PM to 3:45 PM effective 9/16/2013 until 3/19/2014, (UTC-05:00) 

Eastern Time (US & Canada) 

Broome, Lissa L 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=CBORTZ] 

9/18/2013 1:58:40 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz]; Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Lbroome] 

Lissa and CB bi-weekly 

Lissa’s office 

9/16/2013 7:00:00 PM 

9/16/2013 7:45:00 PM 

Busy 

Required 

Attendees: 

Weekly 

Occurs every Monday and Wednesday from 3:00 PM to 3:45 PM effective 9/16/2013 until 3/19/2014, (UTC-05:00) 

Eastern Time (US & Canada) 

Broome, Lissa L 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=CBORTZ] 

9/18/2013 1:58:40 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz]; Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Lbroome] 

Lissa and CB bi-weekly 

Lissa’s office 

9/16/2013 7:00:00 PM 

9/16/2013 7:45:00 PM 

Busy 

Required 

Attendees: 

Weekly 

Occurs every Monday and Wednesday from 3:00 PM to 3:45 PM effective 9/16/2013 until 3/19/2014, (UTC-05:00) 

Eastern Time (US & Canada) 

Broome, Lissa L 



Full Name: Chalfin, Peter L 

Last Name: Chalfin 

Middle Name: L 

First Name: Peter 

Company: UNC Chapel Hill 

IM Address: 

E-mail: 

chalfin@ad.unc.edu 

/o=UNC Exchange/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=fd9296a9badf420896310bef6e94bdfc 

Details Updated 10/19/2013: 

Initials: ii. 

Details Updated 12/10/2013: 

Department: Ac~d S~t:.~ Pro~ SI:~de~~t:-Al:hleI:es 

Details Updated 1/29/2014: 

Department: £th Director of Athletics 



From: 

Sent: 

To: 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=CBORTZ] 

10/28/2013 2:49:41 PM 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Lbroome] 

Subject: Faculty meeting 

Location: boardroom 

Start: 3/6/2014 9:00:00 PM 

End: 3/6/2014 10:45:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=CBORTZ] 

10/28/2013 2:50:36 PM 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Lbroome] 

Subject: Faculty meeting 

Location: boardroom 

Start: 4/3/2014 8:15:00 PM 

End: 4/3/2014 9:45:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=CBORTZ] 

10/28/2013 2:53:40 PM 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Lbroome] 

Subject: 

Location: 

Dean’s Advisory Committee Meetings 

faculty lounge 

Start: 3/3/2014 9:15:00 PM 

End: 3/3/2014 10:45:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=CBORTZ] 

10/28/2013 2:54:06 PM 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Lbroome] 

Subject: 

Location: 

Dean’s Advisory Committee Meetings 

faculty lounge 

Start: 3/31/2014 8:15:00 PM 

End: 3/31/2014 9:45:00 PM 

Show Time As: Busy 



From: 

Sent: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=LBROOM E] 

I/6/2024 7:22:55 PM 

Subject: ST Class 

Location: tbd 

Start: 4/9/2014 6:00:00 PM 

End: 4/9/2014 7:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=LBROOM E] 

I/6/2024 7:22:55 PM 

Subject: ST Class 

Location: tbd 

Start: 4/7/2014 6:00:00 PM 

End: 4/7/2014 7:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=LBROOM E] 

I/6/2024 7:22:55 PM 

Subject: ST Class 

Location: tbd 

Start: 4/7/2014 4:00:00 PM 

End: 4/7/2014 5:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=LBROOM E] 

1/6/2014 7:22:55 PM 

Subject: ST Class 

Location: tbd 

Start: 3/31/2014 4:00:00 PM 

End: 3/31/2014 5:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=LBROOM E] 

I/6/2014 7:22:55 PM 

Subject: ST Class 

Location: tbd 

Start: 3/27/2014 6:00:00 PM 

End: 3/27/2014 7:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=LBROOM E] 

I/6/2014 7:22:55 PM 

Subject: ST Class 

Location: tbd 

Start: 3/26/2014 6:00:00 PM 

End: 3/26/2014 7:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=LBROOM E] 

I/6/2014 7:22:55 PM 

Subject: ST Class 

Location: tbd 

Start: 3/24/2014 6:00:00 PM 

End: 3/24/2014 7:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=LBROOM E] 

I/6/2014 7:22:55 PM 

Subject: ST Class 

Location: tbd 

Start: 3/20/2014 6:00:00 PM 

End: 3/20/2014 7:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=LBROOM E] 

1/6/2014 7:22:55 PM 

Subject: ST Class 

Location: tbd 

Start: 3/19/2014 6:00:00 PM 

End: 3/19/2014 7:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=LBROOM E] 

I/6/2014 7:22:55 PM 

Subject: ST Class 

Location: tbd 

Start: 3/17/2014 6:00:00 PM 

End: 3/17/2014 7:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=LBROOM E] 

I/6/2024 7:22:55 PM 

Subject: ST Class 

Location: tbd 

Start: 3/6/2014 7:00:00 PM 

End: 3/6/2014 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=LBROOM E] 

I/6/2024 7:22:55 PM 

Subject: ST Class 

Location: tbd 

Start: 3/5/2014 7:00:00 PM 

End: 3/5/2014 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=LBROOM E] 

I/6/2014 7:22:55 PM 

Subject: ST Class 

Location: tbd 

Start: 3/3/2014 7:00:00 PM 

End: 3/3/2014 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=LBROOM E] 

I/6/2014 7:22:55 PM 

Subject: ST Class 

Location: tbd 

Start: 3/3/2014 7:00:00 PM 

End: 3/3/2014 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=LBROOM E] 

I/6/2024 7:22:55 PM 

Subject: ST Class 

Location: tbd 

Start: 2/27/2014 7:00:00 PM 

End: 2/27/2014 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=LBROOM E] 

I/6/2014 7:22:55 PM 

Subject: ST Class 

Location: tbd 

Start: 2/26/2014 7:00:00 PM 

End: 2/26/2014 8:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=LBROOM E] 

I/6/2014 7:22:55 PM 

Subject: ST Class 

Location: tbd 

Start: 2/26/2014 7:00:00 PM 

End: 2/26/2014 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=LBROOM E] 

I/6/2014 7:22:55 PM 

Subject: ST Class 

Location: tbd 

Start: 2/26/2014 5:00:00 PM 

End: 2/26/2014 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=LBROOM E] 

I/6/2014 7:22:55 PM 

Subject: ST Class 

Location: tbd 

Start: 2/24/2014 7:00:00 PM 

End: 2/24/2014 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=LBROOM E] 

I/6/2014 7:22:55 PM 

Subject: ST Class 

Location: tbd 

Start: 2/20/2014 7:00:00 PM 

End: 2/20/2014 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=LBROOM E] 

1/6/2014 7:22:55 PM 

Subject: ST Class 

Location: tbd 

Start: 2/19/2014 7:00:00 PM 

End: 2/19/2014 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=LBROOM E] 

1/6/2014 7:22:55 PM 

Subject: ST Class 

Location: tbd 

Start: 2/19/2014 5:00:00 PM 

End: 2/19/2014 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=LBROOM E] 

1/6/2014 7:22:55 PM 

Subject: ST Class 

Location: tbd 

Start: 2/17/2014 7:00:00 PM 

End: 2/17/2014 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=LBROOM E] 

I/6/2024 7:22:55 PM 

Subject: ST Class w/R. Rogers guest 

Location: tbd 

Start: 2/10/2014 7:00:00 PM 

End: 2/10/2014 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=CBORTZ] 

I/6/2024 9:32:19 PM 

Banking Institute 

4/2/2024 4:00:00 AM 

4/5/2024 4:00:00 AM 

Show Time As: Free 



From: Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=CBORTZ] 

Sent: 1/6/2014 9:40:38 PM 

Subject: ST Class (tbd) 

Start: 3/31/2014 6:00:00 PM 

End: 3/31/2014 7:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Location: 

Ingrid Jones, Impact Meetings and Events, LLC [ijones@impactmtgs.com] 

2/4/2014 5:37:27 PM 

’lngrid Jones, Impact Meetings and Events, LLC’ [ijones@impactmtgs.com]; joannel@us.ibm.com; 

ggf@moneyful.com; Broome, Lissa L; ijtaurus41@gmail.com 

please note new time: Speaker Conference Call for Black Women In Business February 18 session 

712-432-0375; access code: 310610# 

Start: 2/12/2014 4:30:00 PM 

End: 2/12/2014 5:15:00 PM 

Show Time As: Busy 

Recurrence: (none) 

Call-In Info: 

Call-in number: 712-432-0375 

Access Code: 310610# 

Below is the agenda we will review and discuss: 

Black Women In Business--"Lead on A New Level: How To Get on A Corporate Board" 

February 18, 2014, 6 - 8pro, M & F Bank Headquarters (2634 Durham-Chapel Hill Boulevard, Durham NC 

27707) 

6:00 - 6:20 pm -Arrivals and mingling 

6:20-6:30 pm -Welcome and session overview; Introductions of session leaders 

6:30 pm -6:50 pm -Lissa Broome: 

General information about Director Diversity Initiative, training offered 

Any compelling research from DDI about the impact of diversity on boards and data about Black 

Women on boards 

How one can get on a corporate board 

6:50 pm- 7:05 pm: Genevia Gee Fulbright: 

What are three things that Black Women should do to be effective and to make an impact once 

they are on a board. 

How serving on a board helped you as an entrepreneur and what you brought to the board as an 

entrepreneur. 

What is a challenge you faced/considered as a black woman on a board and how you overcame it; 



advice to those in the audience 

7:00-7:15 pm: Joan Nelson: 

How to leverage serving on a non-profit board to be effective and get placed on a corporate board 

How serving on a board helped you as a corporate executive and what you brought to the board as 

a corporate executive 

What impact being the chair of a corporate board has on you; the corporation 

What is one reason that Black Women should seek to be on a board and advice you’d give them. 

7:15 - 7:35 pm: All: Discussion, question and answers. Facilitated by Ingrid Jones. 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

megan.shavers@bankofamerica.com [megan.shavers@ bankofamerica.com] 

2/6/2014 9:32:06 PM 

O’Keefe, Edward P - Legal [edward.p.o’keefe@bankofamerica.com]; Broome, Lissa L [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Lbroome]; Wright, T. 

Brandon [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Wrightb] 

UNC Center for Banking and Finance 

Lisa / Brandon to call Ed’s office at (980) 386-4650 

2/7/2014 9:15:00 PM 

2/7/2014 9:45:00 PM 

Busy 

Recurrence: (none) 

When: Friday, February 07, 2014 4:15 PM-4:45 PM (UTC-05:00) Eastern Time (US & Canada). 

Where: Lisa / Brandon to call Ed’s office at (980) 386-4650 

Note: The GMT offset above does not reflect daylight saving time adjustments. 

This message, and any attachments, is for the intended recipient(s) only, may contain information that is 
privileged, confidential and/or proprietary and subj ect to important terms and conditions available at 
http://www.bankofamerica.com/emaildisclaimer. If you are not the intended recipient, please delete this 
message. 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

megan.shavers@bankofamerica.com [megan.shavers@ bankofamerica.com] 

2/7/2014 8:42:46 PM 

O’Keefe, Edward P - Legal [edward.p.o’keefe@bankofamerica.com]; Broome, Lissa L [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Lbroome]; Wright, T. 

Brandon [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Wrightb] 

UNC Center for Banking and Finance 

Lisa / Brandon to call Ed’s office at (980) 386-4650 

2/21/2014 3:30:00 PM 

2/21/2014 4:00:00 PM 

Busy 

Recurrence: (none) 

When: Friday, February 21, 2014 10:30 AM-11:00 AM (UTC-05:00) Eastern Time (US & Canada). 

Where: Lisa / Brandon to call Ed’s office at (980) 386-4650 

Note: The GMT offset above does not reflect daylight saving time adjustments. 

Pushingthiscallback 2 weeks and willfollow up via e-mailassoon as possible on sponsorship request. 

Thank you, 

Megan Shavers 

Executive Assistantto Edward P. O’Keefe 

980.386.9019 

This message, and any attachments, is for the intended recipient(s) only, may contain information that is 
privileged, confidential and/or proprietary and subj ect to important terms and conditions available at 
http:iiwww.bankofamerica.comiemaildisclaimer. If you are not the intended recipient, please delete this 
message. 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=LBROOM E] 

2/17/2014 2:45:50 PM 

FAC 3:30 - 5:30 

2/17/2014 8:00:00 PM 

2/17/2014 ii:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

2/17/2014 2:46:18 PM 

8:30 Coaches Meeting followed by meeting with Bubba 

2/18/2014 1:00:00 PM 

2/18/2014 4:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

2/17/2014 2:46:51 PM 

1-3 CAC 

2/18/2014 6:00:00 PM 

2/18/2014 8:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

2/17/2014 2:46:51 PM 

1-3 CAC 

2/18/2014 6:00:00 PM 

2/18/2014 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

2/17/2014 2:47:06 PM 

Bobbi and Chris 

2/18/2014 8:00:00 PM 
2/18/2014 i0:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

2/17/2014 2:47:24 PM 

Black Women in Business in Durham 

2/18/2014 Ii:00:00 PM 

2/19/2014 2:00:00 AM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

2/17/2014 2:47:43 PM 

8:45 O.J.’s class 

2/19/2014 I:00:00 PM 
2/19/2014 3:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=LBROOM E] 

2/17/2014 2:48:52 PM 

Full Professors Meeting 

2/20/2014 9:00:00 PM 

2/2:1/20:14 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Sta rt: 

End: 

Show Time As: 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=CBORTZ] 

2/19/2014 3:28:38 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz]; Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Lbroome] 

Snow Day make-up 

4/17/2014 4:00:00 AM 

4/18/2014 4:00:00 AM 

Free 

Required 

Attendees: 

Broome, Lissa L 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

megan.shavers@bankofamerica.com [megan.shavers@ bankofamerica.com] 

2/20/2014 8:12:40 PM 

O’Keefe, Edward P - Legal [edward.p.o’keefe@bankofamerica.com]; Broome, Lissa L [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Lbroome]; Wright, T. 

Brandon [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Wrightb] 

UNC Center for Banking and Finance 

Lisa / Brandon to call Ed’s office at (980) 386-4650 

2/21/2014 9:00:00 PM 

2/21/2014 9:30:00 PM 

Busy 

Recurrence: (none) 

When: Friday, February 21, 2014 4:00 PM-4:30 PM (UTC-05:00) Eastern Time (US & Canada). 

Where: Lisa / Brandon to call Ed’s office at (980) 386-4650 

Note: The GMT offset above does not reflect daylight saving time adjustments. 

Pushingthiscallback 2 weeks and willfollow up via e-mailassoon as possible on sponsorship request. 

Thank you, 

Megan Shavers 

Executive Assistantto Edward P. O’Keefe 

980.386.9019 

This message, and any attachments, is for the intended recipient(s) only, may contain information that is 
privileged, confidential and/or proprietary and subj ect to important terms and conditions available at 
http:iiwww.bankofamerica.comiemaildisclaimer. If you are not the intended recipient, please delete this 
message. 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Vess, Dillon [Dillon_Vess@kenan-flagler.unc.edu] 

2/24/2014 2:16:26 AM 

Vess, Dillon [Dillon_Vess@kenan-flagler.unc.edu]; Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Lbroome] 

Center for Banking & Finance chat 

Professor Broome’s Office I 5105 

2/24/2014 2:00:00 PM 

2/24/2014 3:00:00 PM 

Tentative 

Recurrence: 

Required 

Attendees: 

(none) 

Broome, Lissa (School of Law) 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=CBORTZ] 

2/24/2014 3:14:00 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz]; Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Lbroome] 

HOLD - law school picnic in rotunda 

rotunda 

3/28/2014 8:00:00 PM 

3/28/2014 11:00:00 PM 

Busy 

Recurrence: (none) 

Required 

Attendees: 

Broome, Lissa L 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

2/24/2014 5:24:24 PM 

4:30 343 Carroll Hall Media Training 

2/26/2014 9:00:00 PM 

2/27/20:14 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=CBORTZ] 

2/25/2014 2:57:39 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz]; Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Lbroome] 

weekly reschedule 

Lissa’s office 

2/25/2014 7:30:00 PM 

2/25/2014 8:00:00 PM 

Busy 

Required 

Attendees: 

Broome, Lissa L 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=CBORTZ] 

2/25/2014 2:57:39 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz]; Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Lbroome] 

weekly reschedule 

Lissa’s office 

2/25/2014 7:30:00 PM 

2/25/2014 8:00:00 PM 

Busy 

Required 

Attendees: 

Broome, Lissa L 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

3/5/2014 8:57:39 PM 

Mock Class Courtroom 

3/6/2014 6:00:00 PM 

3/6/2014 7:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

3/5/2014 8:57:50 PM 

Ram’s Club meeting 

3/6/2014 8:00:00 PM 

3/6/2014 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

3/5/2014 8:58:26 PM 

Full Profs. 

3/6/2014 11:00:00 PM 

3/7/20:14 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

3/5/2014 8:58:47 PM 

ACC Meeting in Greensboro 

3/7/2014 11:00:00 AM 

3/7/2014 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

3/5/2014 8:59:24 PM 

Bubba at 10:00 

3/10/2014 2:00:00 PM 

3/10/2014 3:00:00 PM 

Show Time As: Busy 



From: Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=LBROOM E] 

Sent: 3/5/2014 8:59:54 PM 

Subject: Finance (ACC) Call? 

Start: 3/11/2014 8:00:00 PM 

End: 3/11/2014 10:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

3/5/2014 9:26:40 PM 

Finance Committee meeting in Greensboro 

3/14/2014 11:00:00 AM 

3/14/2014 4:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

3/10/2014 5:02:01 PM 

8:30 meeting at A,D. 

3/13/2014 12:00:00 PM 

3/13/2014 3:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

3/12/2014 7:39:28 PM 

Acc game in Greensboro 

3/14/2014 4:00:00 PM 

3/14/2014 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

3/12/2014 7:40:11 PM 

ASPSA Int. at Loudermilk 

3/17/2014 I:00:00 PM 
3/17/2014 2:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

3/12/2014 7:41:13 PM 

3:30 meet at Dick Baddour’s office before 4:00 class 

3/18/2014 7:00:00 PM 
3/18/2014 i0:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

3/12/2014 7:41:56 PM 

Working group at 3020 Steele Building 

3/17/2014 7:00:00 PM 

3/17/2014 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

3/12/2014 7:42:43 PM 

FAC dinner at Chancellor Folt’s 

3/19/2014 I0:00:00 PM 
3/20/2014 i:00:00 AM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=LBROOM E] 

3/12/2014 7:42:57 PM 

Make-up Room 4085 

3/20/2014 4:00:00 PM 

3/20/2014 5:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

3/12/2014 7:43:39 PM 

Sport and Entertainment Law Ass’n Symposium 

3/21/2014 12:00:00 PM 

3/21/2014 4:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

3/12/2014 7:44:43 PM 

Coaches Meeting 

3/25/2014 12:00:00 PM 

3/25/2014 2:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

3/12/2014 7:45:24 PM 

Athletics Awards 

3/26/2014 I0:00:00 PM 
3/27/2014 i:00:00 AM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

3/12/2014 7:45:36 PM 

SAAC Focus Groups 

3/26/2014 11:00:00 PM 

3/27/2014 1:00:00 AM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

3/12/2014 7:46:03 PM 

2:30 Faculty Council 

3/28/2014 6:00:00 PM 

3/28/2014 11:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=CBORTZ] 

3/17/2014 9:04:12 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz]; Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Lbroome] 

ABCs BI update 

Lissa’s office 

3/19/2014 8:00:00 PM 

3/19/2014 9:00:00 PM 

Busy 

Recurrence: (none) 

Required 

Attendees: 

Broome, Lissa L 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=CBORTZ] 

3/18/2014 6:35:14 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz]; Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Lbroome] 

webcast townhall 

office 

3/19/2014 7:00:00 PM 

3/19/2014 8:00:00 PM 

Tentative 

Recurrence: (none) 

Required Broome, Lissa L 

Attendees: 

http://ccinfo.unc.edu/town-hall-on-march-19/ 

Webcast 
We will also be webcasting the Town Hall live and recording it for later viewing. The link to login to the webinar is below 

(click on the link, or copy and paste into a browser): 

https://sas.elluminate.com/m.jnlp?sid=2009099&password=M .E0676E31C6FIFSA49032316CA3312F 



Full Name: 

Last Name: 

First Name: 

Be Stoney 

Stoney 

Be 

E-mail: bstoney@ksu.edu 



From: 

Sent: 

To: 

McCardell, Dan [Dan.McCardell@theclearinghouse.org] 

3/24/2014 2:22:00 PM 

McCardell, Dan [Dan.McCardell@theclearinghouse.org]; Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Lbroome] 

Subject: 

Location: 

Call with Lissa Broome 

Dial-In: 888-242-1836 I Access Code: 8949397 

Start: 3/24/2014 8:00:00 PM 

End: 3/24/2014 8:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Butler, Seletha [Seletha.Butler@scheller.gatech.edu] 

3/26/2014 8:01:39 PM 

Butler, Seletha [Seletha.Butler@scheller.gatech.edu]; Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Lbroome]; seletha96@bellsouth.net 

Subject: 

Location: 

Business Law and Ethics Group Faculty Seminar - Lissa Lamkin Broome Presenting Scholarship on Corporate Board 

Diversity 

Scheller College of Business, 800 West Peachtree Street, N.W., Atlanta, GA 30213 

Start: 6/16/2014 8:00:00 PM 

End: 6/16/2014 9:30:00 PM 

Show Time As: Busy 

My assistant, Debra Jones, will work with me in getting the travel details arranged with you. We will be in touch soon with additional 
information. 



From: 

Sent: 

To: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

3/27/2014 5:23:37 PM 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Lbroome] 

Subject: Awards Committee 

Location: Loudermilk 

Start: 3/27/2014 7:00:00 PM 

End: 3/27/2014 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF235PDLT)/CN=REClPIENTS/CN=LBROOM E] 

3/28/2014 2:25:55 PM 

Leadership Academy Dinner 

4/7/2014 10:00:00 PM 

4/8/2014 1:00:00 AM 

Show Time As: Busy 



From: 

Sent: 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=CBORTZ] 

3/31/2014 9:03:03 PM 

Start: 4/7/2014 4:00:00 AM 

End: 4/8/2014 4:00:00 AM 

Show Time As: Free 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

4/7/2014 3:13:51 PM 

Meeting with Bubba 

4/8/2014 2:00:00 PM 

4/8/2014 3:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

4/7/2014 3:15:23 PM 

12:15 - 2:00 Working Group at 3020 Steele 

4/8/2014 4:00:00 PM 

4/8/2014 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

4/7/2014 3:15:30 PM 

3:30 CF 

4/8/2014 7:00:00 PM 

4/8/2014 8:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

4/7/2014 3:15:41 PM 

FAC 

4/8/2014 8:00:00 PM 

4/8/2014 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

4/7/2014 3:15:41 PM 

FAC 

4/8/2014 8:00:00 PM 

4/8/2014 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

4/7/2014 3:15:50 PM 

9:30 Cricket and Debbi 

4/9/2014 1:00:00 PM 

4/9/2014 3:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

4/7/2014 3:16:07 PM 

13.:30 Carr Bldg.; Lynn Williford 

4/9/2014 3:00:00 PM 

4/9/2014 5:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Subject: 

Sta rt: 

End: 

Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=LBROOM E] 

4/7/2014 3:16:26 PM 

NCBI Dinner 

4/9/2014 10:00:00 PM 

4/10/2014 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=CBORTZ] 

4/7/2014 3:22:52 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz]; Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Lbroome] 

Lissa and CB meet. 

Lissa’s office 

4/7/2014 7:15:00 PM 

4/7/2014 7:45:00 PM 

Busy 

Required 

Attendees: 

Broome, Lissa L 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=CBORTZ] 

4/7/2014 8:12:50 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz]; Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Lbroome] 

FY15 budget meeting 

Lissa’s office 

4/9/2014 8:00:00 PM 

4/9/2014 8:30:00 PM 

Busy 

Required 

Attendees: 

Broome, Lissa L 



From: 

Sent: 

To: 

Subject: 

Location: 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=CBORTZ] 

4/8/2014 3:55:52 PM 

Bortz, Conrad [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cbortz]; Broome, Lissa L [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Lbroome] 

2014 career trek 

Mayer Brown and Wells Fargo in Charlotte 

Start: 10/16/2014 4:00:00 AM 

End: 10/17/2014 4:00:00 AM 

Show Time As: Free 

Required Broome, Lissa L 

Attendees: 

Thanks also to Carol for volunteering Mayer Brown to participate in our Career Trek with the Banking Journal students 

on Thursday, October 16. Gene Katz is checking with Wells Fargo to see if Wells might be the bank participant. The 

likely schedule for the day would be 

AM - Visit with Wells Fargo attorneys 

Lunchtime - Lunch at Mayer Brown with Mayer Brown attorneys, Wells attorneys, up to :15 law students, me, and one of 

the staff people from our career office. 

Post-lunch - additional time to meet with Mayer Brown attorneys. 

We will leave for Chapel Hill by 2:30. 

The purpose of this day is to expose students to life in a law firm and in-house, to give them a sense of different career 

paths people have had, and to provide candid advice about career opportunities outside of a formal interview setting. 

Please confirm that the date works for you. Also, our law firm host has typically provided the lunch. 



From: 

Sent: 

To: 

Subject: 

~gmail.com> 

Tuesday, April 15, 2014 10:22 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: [thearg] From the Chronicle 

This is up, do you want me to tweet it too? 

On Tue, Apr 15, 2014 at 1:51 PM, Willingham, Mary C. <mwi1~ingham@tmc.edt~> wrote: 

Mary Willingham 
CSSAC 
UNC-CH 
www.urxc.edui~-~willi~g_h.~ 

Begin forwarded message: 

From: Jay Smith <j~vsmith@emaili.tmc.edt~> 
Date: April 15, 2014 at 11:25:24 AMEDT 
To: athletics reform group <       listserv.tmc.edt~> 
Subject: [thearg] From the Chronicle 
Reply-To: Jay Smith <jAysmit~@email~tmc~edt~> 

~:iichronicle.corniarticlieiNCAA-iLooks-to-Redefine=ks/145931/? 
~,: SW0i JA~M5P~EY 3 oxaWtBZG5 UPX06OB~ 1 MXBB OXk~N 

-- You are currently subscribed to thearg as: mwillingham@unc.edu. To unsubscribe 
click here: http:i/lists.ur~c.edu/u? 
id=61803878.430b 56ab622ffe 1 b 8703 a97186be94fff&n=T&l-thearg&o==34546805, or send a 
blank email to leave-34546805- 
61803878.430b 56ab622ffe [b8703 a97186be94tV@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Donna Lopiano <~            @gmail.com> 

Wednesday, April 16, 2014 5:45 AM 

Allen Sack <         @yahoo.corn>; Andrew Zimbalist <azimbali@smith.edu>; Gerry 
Gurney <ggurney@ou.edu>; ridpath697. <ridpath@ohio.edu>; Willingham, Mary C. 
<mwillingham@unc.edu>; Brian Porto <bporto@vermontlaw.edu> 

Athletic Scholarship Room and Board = Taxable Income 

Did you guys know this? Brian - can you check re: your legal eagles with tax expertise? I assume this is 
true...do folks who earn income (let’s assume $6000 for room and board) below $10,000 or below a 

certain amount pay taxes .9 

Degree Candidate 

For any of the scholarship to be tax-free, the athlete has to be a degree candidate. To the Internal Revenue 
Service, that means several criteria are met. The athlete must be pursuing a degree (though they don’t have to 
finish). The school has to be legally authorized to offer classes that can be used toward a college degree or 
learning a trade. Yes, that even includes the one-and-done basketball star who isn’t sticking around after his 
freshman year. 

Tax-Free Expenses 

Scholarships for tuition and fees required to attend the school qualify as tax-free treatment for athletes. Athletes 
can also exclude money for school-related books and supplies. However, these only count if it applies to every 
student in the class. For example, if everyone has to buy a copy of a certain textbook, and the athlete uses 
scholarship money to buy it, it’s tax-free. However, if the athlete goes out and buys some extra study guides 
with that money, that portion of the scholarship is taxable. 

Taxable Expenses 

In short, if the scholarship isn’t used for tax-free expenses, it’s taxable. Common taxable expenses include room 
and board, personal travel and other living costs. Say an athlete gets a scholarship that covers tuition, room and 
board. Even if the student lives on campus and has a mea~ plan~ and never gets a paper check~ his ro~m 
and b~ard p~rti~n is still taxable incomeo 

Designated Scholarships 

If the scholarship has to be spent on a particular expense, the tax treatment for the athlete is determined by that 
designation. For example, say an athlete gets a scholarship to cover half of tuition and half of room and board. 
Only the tuition portion is tax-free. If the scholarship doesn’t designate a specific expense, it’s taxed or not taxed 
based on what the athlete does with the money. If the athlete uses all of a $15,000 scholarship for tuition, it’s all 
tax-free. However, if she used 5,000 for room and board, all $5,000 is taxable. 



Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) ;(c) 
Donna.Lopiano (Skype) 
DLopiano@SportsManagementResources.com 
www. SI~ortsMa~agemer~tRe sources~ corn 



From: 

Sent: 

To: 

Maitland, Theresa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=TMAITLAN] 

2/17/2011 8:18:35 PM 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WilIingh]; Rademacher, Kristen N [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Krademac]; Keever, Martha L [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Learnctr] 

Subject: from Probation Office 

Start: 3/2/2011 3:30:00 PM 

End: 3/2/2011 4:00:00 PM 

Show Time As: Busy 

Recurrence: 

Required 

Attendees: 

(none) 

Rademacher, Kristen N; Willin~ham, Mary C.; Keever, Martha L 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

4/4/2011 2:41:38 PM 

Subject: 

Location: 

Hinton James Finals workshop 

7th floor 919-559-5256 

Start: 4/20/2011 9:30:00 PM 

End: 4/20/2011 10:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

4/21/2011 8:51:23 PM 

Subject: shop 

Start: 4/25/2011 2:00:00 PM 

End: 4/25/2011 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

5/3/2011 1:09:58 PM 

Subject: 

Location: Abernathy 

Start: 5/6/2011 12:30:00 PM 

End: 5/6/2011 1:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

1/14/2012 3:32:04 PM 

Subject: Dinner with 

Start: 1/15/2012 Ii:00:00 PM 

End: 1/16/2012 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

1/23/2012 2:36:36 PM 

Subject: 

Location: SASB south 

Start: 1/24/2012 2:30:00 PM 

End: 1/24/2012 3:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

1/28/2012 6:47:43 PM 

Subject: Lunch 

Start: 2/2/2012 5:00:00 PM 

End: 2/2/2012 6:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

2/10/2012 4:27:26 PM 

Subject: out-SV 

Start: 2/15/2012 3:30:00 PM 

End: 2/15/2012 5:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

2/25/2012 12:32:49 PM 

Subject: 

Start: 3/1/2012 9:00:00 PM 

End: 3/1/2012 10:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

4/28/2012 3:58:41 PM 

Subject: 

Start: 6/2/2012 4:00:00 AM 

End: 6/3/2012 4:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

4/30/2012 11:11:03 AM 

Subject: Call l 

Start: 4/30/2012 12:00:00 PM 

End: 4/30/2012 1:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

5/1/2012 10:58:30 PM 

Subject: Send info 

Start: 5/2/2012 11:00:00 PM 

End: 5/3/2012 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

5/2/2012 11:39:05 AM 

Subject: 

Start: 5/7/2012 12:30:00 PM 

End: 5/7/2012 1:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

5/3/2012 10:39:40 AM 

Subject: 

Start: 5/4/2012 3:00:00 PM 

End: 5/4/2012 4:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

5/24/2012 11:32:06 AM 

Subject: 

Location: Check :sche 

Start: 5/24/2012 4:30:00 PM 

End: 5/24/2012 5:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

6/14/2012 4:17:36 PM 

Subject: 

Start: 7/10/2012 5:00:00 PM 

End: 7/10/2012 6:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

6/18/2012 3:43:10 PM 

Subject: 

Start: 6/21/2012 8:30:00 PM 

End: 6/21/2012 9:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Shambley, Billie K [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=SHAM BLEY] 

7/27/2012 5:35:14 PM 

Abels, Kimberly Town [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Kabels]; Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=WilIingh] 

G LAs 

Here 

8/17/2012 I:30:00 PM 

8/17/2012 2:00:00 PM 

Busy 

Required 

Attendees: 

(none) 

Abels, Kimberly Town; mwillingham@unc.edu 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

8/16/2012 12:07:25 AM 

Subject: 

Start: 8/17/2012 6:00:00 PM 

End: 8/17/2012 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

8/16/2012 5:25:58 PM 

Subject: Conference with 

Start: 8/17/2012 12:30:00 AM 

End: 8/17/2012 i:30:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

8/17/2012 6:57:23 PM 

Subject: 

Start: 8/19/2012 8:00:00 PM 

End: 8/19/2012 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

8/21/2012 1:41:55 AM 

Subject: 

Location: Dey 

Start: 8/21/2012 8:45:00 PM 

End: 8/21/2012 9:45:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Subject: 

Sta rt: 

End: 

Show Time As: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

8/22/2012 12:55:58 PM 

Shambley, Billie K [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Shambley] 

work study student 

8/22/2012 7:15:00 PM 

8/22/2012 8:15:00 PM 

Busy 

Recurrence: 

Required 

Attendees: 

(none) 

Shambley, Billie K 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

8/26/2012 3:13:28 PM 

Subject: 

Location: Tutor 

Start: 8/27/2012 1:00:00 PM 

End: 8/27/2012 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

9/2/2012 8:23:51 PM 

Shambley, Billie K [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Shambley] 

Subject: 

Start: 9/4/2012 6:30:00 PM 

End: 9/4/2012 7:30:00 PM 

Show Time As: Busy 

Recurrence: 

Required 

Attendees: 

(none) 

Shambley, Billie K 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

11/7/2012 11:28:47 PM 

Subject: 

Start: 11/9/2012 4:00:00 PM 

End: 11/9/2012 5:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

11/9/2012 9:28:54 PM 

Subject: Call Dad, email , send 

Start: 11/14/2012 6:00:00 PM 

End: 11/14/2012 6:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

11/14/2012 12:16:11 PM 

Subject: 

Start: 11/16/2012 7:00:00 PM 

End: 11/16/2012 8:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

11/14/2012 8:57:15 PM 

Subject: 

Location: With i 

Start: 11/16/2012 6:30:00 PM 

End: 11/16/2012 7:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

11/18/2012 2:02:16 AM 

Subject: bday 

Start: 1/19/2013 3:00:00 AM 

End: 1/19/2013 4:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

11/18/2012 2:02:34 AM 

Subject: ; bday 

Start: 5/1/2013 i0:00:00 PM 

End: 5/1/2013 Ii:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

11/19/2012 2:05:07 PM 

Subject: 

Location: FS 

Start: 1/14/2013 2:15:00 PM 

End: 1/14/2013 3:15:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

12/6/2012 10:24:06 PM 

Subject: 

Location: tu nnel 

Start: 12/11/2012 9:15:00 PM 

End: 12/11/2012 I0:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

12/13/2012 8:46:25 PM 

Subject: 

Start: 12/14/2012 3:45:00 PM 

End: 12/14/2012 4:45:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

12/18/2012 1:28:14 AM 

Subject: 

Location: off campus 

Start: 12/19/2012 8:00:00 PM 

End: 12/19/2012 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

12/18/2012 1:51:30 PM 

Subject: 

Start: 12/20/2012 7:30:00 AM 

End: 12/20/2012 8:30:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

12/20/2012 2:57:57 PM 

Subject: 

Start: 12/27/2012 5:00:00 PM 

End: 12/27/2012 6:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

12/20/2012 2:58:24 PM 

Subject: 

Start: 1/2/2013 4:00:00 PM 

End: 1/2/2013 5:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

1/14/2013 2:30:48 AM 

Subject: 

Location: 

Start: 1/15/2013 3:00:00 PM 

End: 1/15/2013 4:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

2/12/2013 10:08:12 PM 

Subject: 

Location: Weaver 

Start: 2/21/2013 2:00:00 PM 

End: 2/21/2013 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

2/26/2013 11:29:21 AM 

Subject: 

Location: Weaver 

Start: 3/7/2013 2:00:00 PM 

End: 3/7/2013 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

2/27/2013 7:43:48 PM 

Subject: 

Start: 3/13/2013 6:00:00 PM 

End: 3/13/2013 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

3/12/2013 8:41:05 PM 

Subject: 

Start: 3/14/2013 2:00:00 PM 

End: 3/14/2013 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

3/13/2013 5:38:43 PM 

Subject: 

Start: 3/16/2013 2:00:00 PM 

End: 3/16/2013 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

3/13/2013 5:58:00 PM 

Subject: 

Start: 3/27/2013 6:00:00 PM 

End: 3/27/2013 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

3/27/2013 6:50:08 PM 

Subject: 

Start: 4/10/2013 6:00:00 PM 

End: 4/10/2013 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

3/28/2013 7:08:09 PM 

Subject: Call 

Location: 

Start: 4/3/2013 7:00:00 PM 

End: 4/3/2013 8:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

4/3/2013 9:08:13 PM 

Subject: email 

Start: 4/4/2013 1:00:00 PM 

End: 4/4/2013 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

4/10/2013 10:35:29 PM 

Subject: 

Location: Mama dips 

Start: 4/16/2013 4:30:00 PM 

End: 4/16/2013 5:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

4/11/2013 5:21:09 PM 

Subject: bday 

Start: 4/24/2013 1:00:00 PM 

End: 4/24/2013 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

4/22/2013 1:18:28 PM 

Subject: 

Location: Dey Hall 

Start: 4/24/2013 8:00:00 PM 

End: 4/24/2013 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

4/23/2013 1:05:21 AM 

Subject: 

Start: 4/23/2013 7:00:00 PM 

End: 4/23/2013 8:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

5/22/2013 4:42:58 PM 

Subject: 

Start: 5/29/2013 1:00:00 PM 

End: 5/29/2013 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

5/22/2013 7:49:16 PM 

Subject: 

Start: 5/23/2013 6:30:00 PM 

End: 5/23/2013 7:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Southall, Richard Michael [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=SOUTHALL] 

6/3/2013 3:29:15 PM 

Southall, Richard Michael [/O--UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=SouthalI]; Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Willingh] 

Meeting with Mary Willingham and 

Woollen 203C 

6/5/2013 7:30:00 PM 

6/5/2013 8:15:00 PM 

Busy 

Recurrence: (none) 

Required 

Attendees: 

Willingham, Mary C. 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

6/3/2013 9:23:07 PM 

Subject: 

Start: 6/4/2013 7:00:00 PM 

End: 6/4/2013 8:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

6/6/2013 2:25:35 PM 

Subject: 

Location: Davis 

Start: 6/12/2013 11:00:00 PM 

End: 6/13/2013 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

6/8/2013 8:51:14 PM 

Subject: 

Start: 6/11/2013 7:30:00 PM 

End: 6/11/2013 8:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

6/17/2013 11:53:56 AM 

Subject: 

Start: 6/19/2013 1:00:00 PM 

End: 6/19/2013 2:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

6/17/2013 6:25:39 PM 

Subject: 

Start: 6/20/2013 9:00:00 PM 

End: 6/20/2013 10:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

6/22/2013 12:13:31 AM 

Subject: 

Start: 6/26/2013 4:00:00 PM 

End: 6/26/2013 5:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

7/9/2013 12:43:33 PM 

Subject: 

Location: LC 

Start: 7/11/2013 7:30:00 PM 

End: 7/11/2013 8:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

7/15/2013 11:31:39 AM 

Subject: 

Location: Sandwich 

Start: 7/17/2013 4:00:00 PM 

End: 7/17/2013 6:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

7/23/2013 12:01:03 PM 

Subject: 

Start: 8/4/2013 4:00:00 AM 

End: 8/5/2013 4:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

8/9/2013 5:25:55 PM 

Subject: 

Location: Y 

Start: 8/12/2013 9:00:00 PM 

End: 8/12/2013 10:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

8/14/2013 9:57:31 AM 

Subject: 

Start: 8/15/2013 11:30:00 AM 

End: 8/15/2013 12:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

7:11:45 PM 

Subject: OAS: (pid: 

Start: 4:00:00 PM 

End: 4:30:00 PM 

Show Time As: Busy 

- Graduation course review - Economics - - In Person- 

Recurrence: (none) 

Advisor:Mary Willingham; student:                 (email:         @live.unc.edu; PID: 
major: ; class: . ’ _; Type:In Person; Date:i 12:00PM - 12:30PM; 
Major: ; Class: ; Primary Reason:Graduation course review; (Please log into the Advising 
scheduling system at https:i/advsched.oasis.unc.edu if you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

2:00:48 AM 

Subject: OAS: (pid: 

Start: 3:00:00 PM 

End: 3:30:00 PM 

Show Time As: Busy 

) - - History - - In Person - 

Recurrence: (none) 

Advisor:Mary Willingham; student: (email: @email.unc.edu; PID: ; major: .; 
class: ); ; Type:In Person; Date:l . , 11:00AM - 11:30AM; Major: 
Class: ; I ~; Student Phone: ; (Please log into 
the Advising scheduling system a~ https:i/advsc~ed.oasis.unc.edu if you need to view or delete your 

appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

5:32:21 AM 

Subject: OAS: 

Start: 6:00:00 PM 

End: 6:30:00 PM 

Show Time As: Busy 

- Graduation course review - - In Person - 

Recurrence: (none) 

Advisor:Mary Willingham; student: 
major: class:: ; status:pending; Type:In Person; Date:Mon 02:00PM = 02:30PM; 
Major: Class: Primary Reason:Graduation course review; Additional Reasons:Course 
planning; Biol Minor; Student Phone: (Please log into the Advising scheduling system at 
https:/iadvsched.oasis.unc.edu if you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

2:40:09 PM 

Subject: OAS 

Start: 3:30:00 PM 

End: 4:00:00 PM 

Show Time As: Busy 

(pid: ;) - - In Person - 

Recurrence: (none) 

Advisor:Mary Willingham; student: (email: :@live.unc.edu; PID: ; 
major: (BS); class:. ); ; Type: ; Date:I , 11:30AM - 12:00PM; 
Major: (BS); Class: ; Student’ Phone: ; 
(Please log into the Advising scheduling system at https:/iadvsched.oasis.unc.edu if you need to view or 
delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

9/8/2013 4:20:56 PM 

Subject: 

Start: 9/10/2013 4:00:00 AM 

End: 9/11/2013 4:00:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

9/9/2013 11:03:44 AM 

Subject: 

Location: CCS 

Start: 9/10/2013 8:00:00 PM 

End: 9/10/2013 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

9/9/2013 11:18:12 AM 

Subject: 

Location: Law School? 

Start: 9/10/2013 2:30:00 PM 

End: 9/10/2013 3:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

9/9/2013 1:05:31 PM 

Subject: 

Location: DG 

Start: 9/11/2013 4:45:00 PM 

End: 9/11/2013 5:45:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS ICN=WILLINGH] 

3:51:45 PM 

Subject: OAS:J (pid:i 

Start: 7:00:00 PM 

End: 7:30:00 PM 

Show Time As: Busy 

- Graduation course review - - In Person - 2~L4435 

Recurrence: (none) 

Advisor:Mary Willingham; student:                  (email:         @email.unc.edu; PID: 
major: ; class: ; Status:pending; Type:In Person; Date:Fri 03:00PM - 03:30PM; 
Major: ; Class: Primary Reason:Graduation course review; Student Phone: 
(Please log into the Advising scheduling system at https:/iadvsched.oasis.unc.edu if you need to view or 
delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

6:38:45 PM 

Subject: OA5 

Start: 6:00:00 PM 

End: 6:30:00 PM 

Show Time As: Busy 

~(pid: ) - Graduation course review - - In Person - 214487 

Recurrence: (none) 

Advisor:Mary Willingham; student:                   (email:         ~email.unc.edu; PID: 
major: class:Senior); Status:pending; Type:In Person; Date:Fri 02:00P~ 
02:30PM; Major: ~; Class: Primary Reason:Graduation course review; Additional 
Reasons:Change Major/Minor to: ; ; (Please log into the Advising scheduling system 
at https:i/advsched.oasis.unc.edu if you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

10:25:35 PM 

Subject: OAS:( pid:; 

214517 

) - Drop/Add - I have questions - 

Start: 7:30:00 PM 

End: 8:00:00 PM 

Show Time As: Busy 

- Senior- In Person- 

Recurrence: (none) 

Advisor:Mary Willingham; student:(                (email:         ~email.unc.edu; PID:          ; 
major: class:SeniOr); status:pending; Type:In Person; Date:Fri 03:30PM - 
04:00PM; Major: ; Class: Primary Reason:Drop/Add - I have questions; 
Additional Reasons:Graduation course review; ; Student Phone:                 (Please log into the Advising 

scheduling system at https:/iadvsched.oasis.unc.edu if you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

2:16:02 PM 

Subject: OAS:( (pid: 

Start: 7:00:00 PM 

End: 7:30:00 PM 

Show Time As: Busy 

) - Course planning- - In Person - 214705 

Recurrence: (none) 

Advisor:Mary Willingham; student:~             I (email        @email.unc.edu; PID: 
major: ; class: ); status:pending; Type:In Person; Date:Mort u~:00PM - 
03:30PM; Major: __ ; Class: ; Primary Reason:Course planning; Additional 
Reasons:Graduatio~ course review; ; Student Phone:               ; (Please log into the Advising scheduling 

system at https:i/advsched.oasis.unc.edu if you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

1:14:26 AM 

Subject: OAS: I:~ 

Person - 214770 

) - Drop/Add - I have no questions and enough hours - Economics - Senior - In 

Start: 6:00:00 PM 

End: 6:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 

Advisor:Mary Willingham; student:~              (email: " ~email.unc.edu; PID:             major:Economics; 

class: ; Status:pending; Type:In Person; Date:Thu 02:00PM    02:30PM; Major: 

Class: Primary Reason:Drop/Add - I have no questions and enough hours; Additional 
Reasons:Major/Minor Advising and Questions; ; (Please log into the Advising scheduling system at 

https:/iadvsched.oasis.unc.edu if you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

6:15:48 PM 

Subject: OAS: 

Start: 7:30:00 PM 

End: 8:00:00 PM 

Show Time As: Busy 

- Change Major/Minor - - Senior- In Person- 

Recurrence: (none) 

Advisor:Mary Willingham; student: 
major: ; class: ; status:pending; Type:In Person; Date:Thu , 03:30PM - 
04:00PM; Major: "; Class: Primary Reason:Change Major/Minor; Additional Reasons:Change 
Major/Minor to: - MINOR; Drop/Add - I have no questions and enough hours; ; 

student Phone: ; CPlease log into the Advising scheduling system at 
https:/iadvsched.oasis.unc.edu if you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

9:53:22 PM 

Subject: OAS: 

Start: 8:00:00 PM 

End: 8:30:00 PM 

Show Time As: Busy 

- Graduation course review - - In Person- 

Recurrence: (none) 

Advisor:Mary Willingham; student: 
major: ; class: ; status:pending; Type:In Person; Date:Thu 04:00PM - 
04:30PM; Major: ; Class: Primary Reason:Graduation course revlew; student 

Phone: ; (Please log into the Advising scheduling system at https:iiadvsched.oasis.unc.edu if 

you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

12:20:57 AM 

Subject: OAS: (pid: 

215114 

,) - Drop/Add - I have no questions and enough hours - History - Senior - In Person - 

Start: 6:00:00 PM 

End: 6:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 

Advisor:Mary Willingham; student:               (email:         @email.unc.edu; PID           ; 
major: class: status:pending; Type:In Person; Date:Thu 02:00PM    02:30PM; 
Major: Class: Primary Reason:Drop/Add - I have no questions and enough hours; Additional 
Reasons:Course planning; Pre-Graduate (Professional) Advising; ; (Please log into the Advising scheduling 
system at https:i/advsched.oasis.unc.edu if you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

12:50:23 PM 

Subject: OAS: (pid: 

Start: 6:00:00 PM 

End: 6:30:00 PM 

Show Time As: Busy 

) - Pass/D+/D/Fail- - In Person - 

Recurrence: (none) 

Advisor:Mary Willingham; student:                (email:        ~email.unc.edu; PID:          ; 
major: ; class: ; status:pending; Type:In Person; Date:Thu Oct 3, 02:00PM - 02:30PM; 
Major: ; Class: Primary Reason:Pass/D+iDiFail; Additional Reasons:Second Major/Minor 
(need to drop second major); Student Phone:               ; (Please log into the Advising scheduling system 
at https:i/advsched.oasis.unc.edu if you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

3:23:36 PM 

Subject: OAS: (pid: 

Start: 6:30:00 PM 

End: 7:00:00 PM 

Show Time As: Busy 

) - Graduation course review - -In Person - 

Recurrence: (none) 

Advisor:Mary Willingham; student: (email: @email.unc.edu; PID: ; 
major: (BS); class: ); Status:pending; Type:In Person; Date:Mort 02:30PM - 
03:00PM; Major: ; Class: Primary Reason:Graduation course review; Additional 
Reasons:Major/Minor Advising and Questions; worksheet update; ; (Please log into the Advising scheduling 
system at https:i/advsched.oasis.unc.edu if you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

9/18/2013 4:27:17 PM 

Subject: OAS: 

Start: 9/23/2013 6:00:00 PM 

End: 9/23/2013 6:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Medina, Tamara [TMedina@epixhd.com] 

9/19/2013 2:55:53 PM 

Medina, Tamara [TMedina@epixhd.com]; Willis, Marlea [MWillis@epixhd.com]; Willingham, Mary C. [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Willingh] 

Subject: 

Location: 

Re: CHAPEL HILL "SCHOOLED" SCREENING 

Marlea to call Mary Willingham at 

Start: 9/20/2013 2:30:00 PM 

End: 9/20/2013 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

9/20/2013 3:27:05 AM 

Subject: OAS: 

Start: 9/23/2013 8:00:00 PM 

End: 9/23/2013 8:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

9/20/2013 3:04:05 PM 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Willingh] 

Subject: 

Start: 9/27/2013 1:15:00 PM 

End: 9/27/2013 1:45:00 PM 

Show Time As: Busy 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

9/20/2013 6:31:21 PM 

Subject: OAS: 

Start: 9/26/2013 6:00:00 PM 

End: 9/26/2013 6:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

7:20:46 PM 

Subject: OAS: 

Start: 6:00:00 PM 

End: 6:30:00 PM 

Show Time As: Busy 

- Course planning - - In Person- 

Recurrence: (none) 

Advisor:Mary Willingham; student: 
major: class: ,; 
02:30PM; Major: ; Class: 
underload; ; student Phone: 
https:/iadvsched.oasis.unc.edu if you 

status:pending; 
Primary 

; (Please log 

need to view or 

; 
Type:In Person; Date:Mort          02:00PM - 
Reason:Course planning; Additional Reasons: 
into the Advising scheduling system at 
delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

2:02:39 AM 

Subject: OAS: 

Start: 7:30:00 PM 

End: 8:00:00 PM 

Show Time As: Busy 

- Course planning - - In Person- 

Recurrence: (none) 

Advisor:Mary Willingham; student: ; 
major: ; class: ); status:pending; Type:In Person; Date:Thu 03:30PM - 04:00PM; 
Major: ; Class: ; Primary Reason:Course planning; Student Phone: ; (Please 
log into the Advising scheduling system at https:i/advsched.oasis.unc.edu if you need to view or delete 
your appointment) 



From: 

Sent: 

Subject: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

9:44:56 PM 

OAS: (pid: I - Second Major/Minor - - Senior- In Person- 

Start: 8:00:00 PM 

End: 8:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 

Advisor:Mary Willingham; student: (email: @email.unc.edu; PID: ; 
class: ); status:pending; Type:In Person; Date:Thu 04:00PM    04:30PM; Major: 

: Class:         Primary Reason:Second Major/Minor; (Please log into the Advising 
scheduling system at https:!iadvsched.oasis.unc.edu if you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

2:05:16 AM 

Subject: OAS: 

Start: 6:00:00 PM 

End: 6:30:00 PM 

Show Time As: Busy 

- Course planning- (BS) - - In Person - 

Recurrence: (none) 

Advisor:Mary Willingham; student:                  (email:         @email.unc.edu; PID: 
major: (BS); class: ); Status:pending; Type:In Person; Date:Fri 02:00PM - 02:30PM; 
Major: (BS); Class: ; Primary Reason:Course planning; Additional Reasons:worksheet update; 
Second Major/Minor; ; Student Phone:                 (Please log into the Advising scheduling system at 
https:/iadvsched.oasis.unc.edu if you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

2:09:38 AM 

Subject: OAS: 

Start: 6:30:00 PM 

End: 7:00:00 PM 

Show Time As: Busy 

- Change Major/Minor - - MINOR- - In Person- 

Recurrence: (none) 

Advisor:Mary Willingham; student:                (email:        @email.unc.edu; PID: 
major: class: ; Status:pendlng; Type:In Person; Date:Thu 02:30PM 
03:00PM; Major: - MINOR; Class: ; Primary Reason:Change Major/Minor; Additional 
Reasons:Change Ma~oriMinor to: - MINOR; Graduation course review; ; student Phone: 
(Please log into the Advising scheduling system at https:!/advsched.oasis.unc.edu if you need to view or 
delete your appointment) 



From: 

Sent: 

Subject: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

1:42:35 PM 

OAS: - Drop/Add - I have no questions and enough hours - - In Person- 

Start: 7:00:00 PM 

End: 7:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 

Advisor:Mary Willingham; student:             (email:        @live.unc.edu; PID:          .; major: 

class: ; status:pending; Type:In Person; Date:Mort 03:00PM    03:30PM; Major: 

Class: Primary Reason:Drop/Add - I have no questions and enough hours; (Please log into the 
Advising scheduling system at https:!iadvsched,oasis.unc,edu if you need to view or delete your 
appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

3:12:20 AM 

Subject: OAS: 

Person - 216020 

- Drop/Add - I have no questions and enough hours - 

Start: 8:00:00 PM 

End: 8:30:00 PM 

Show Time As: Busy 

(BA)- -In 

Recurrence: (none) 

Advisor:Mary Willingham; student:               (email:        @email.unc.edu; PID:          ; major: 

(BA); class: ); Status:pending; Type:In Person; Date:Mort , 04:00PM    04:30PM; Major: 

(BA); Class: ; Primary Reason:Drop/Add - I have no questions and enough hours; student 
Phone: (Please log into the Advising scheduling system at https:i!advsched.oasis.unc.edu if 
you need to view or delete your appointment) 



From: 

Sent: 

Subject: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

5:07:19 PM 

¯ Worksheet update - Exercise and Sport Science - Senior - In Person - 

Start: 6:00:00 PM 

End: 6:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 

Advisor:Mary Willingham; 
major: ; class: ; Status:pending; Type:In Person; Date:Mon 02:00PM 

02:30PM; Major: Class: ; Primary Reason:worksheet update; student 
Phone: (Please log into the Advising scheduling system at https:i!advsched.oasis.unc.edu if 
you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

8:23:57 PM 

Subject: 

Start: 7:30:00 PM 

End: 8:00:00 PM 

Show Time As: Busy 

Course planning - - In Person - 

Recurrence: (none) 

Advisor:Mary Willingham; student major:Political 

science; class: ; status:pending; Type:In Person; Date:Thu 03:30PM - 04:00PM; 
Major: ; Class: ; Primary Reason:Course planning; Additional Reasons:Graduation 

course review; ; student Phone: ; (Please log into the Advising scheduling system at 
https:/iadvsched.oasis.unc.edu if you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

5:29:07 PM 

Subject: OAS:. 

Start: 7:00:00 PM 

End: 7:30:00 PM 

Show Time As: Busy 

(pid: ) - Pass/D+/D/Fail - - In Person - 216571 

Recurrence: (none) 

Advisor:Mary Willingham; student::                     (email:~        ~email.unc.edu; PID:; 
major: class: ; Status:pending; Type:In Person; Date:Thu 03:00PM - 03:30PMi 
Major: Class: Primary Reason:PassiD+/D/Fail; student Phone: (Please log into 
the Advising scheduling system at https:i/advsched.oasis.unc.edu if you need to view or delete your 
appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

7:44:38 PM 

Subject: OAS: 

Person - 

- Drop/Add - I have questions - 

Start: 8:00:00 PM 

End: 8:30:00 PM 

Show Time As: Busy 

-In 

Recurrence: (none) 

Advisor:Mary Willingham; student: 
major: class: status:pending; Type:In Person; Date:Thu 04:00PM 

04:30PM; Major:                              ; Class:       ; Primary Reason:Drop/Add - I have questions; 
Additional Reasons:Major/Minor Advising and Questions; ; (Please log into the Advising scheduling system 
at https:/iadvsched.oasis.unc.edu if you need to view or delete your appointment) 



From: 

Sent: 

To: 

Subject: 

Location: 

Sta rt: 

End: 

Show Time As: 

Shambley, Billie K [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=SHAM BLEY] 

10/2/2013 3:58:45 PM 

Shambley, Billie K [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Shambley]; Academic Success Program [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cas_asp.smb]; Perry, 

Christina [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Perrych]; Kessler, Frank S [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Fkessler]; Abels, Kimberly Town [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Kabels]; 

Rademacher, Kristen N [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Krademac]; Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=WilIingh]; Blanton, Robin C [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Rcb]; Maitland, 

Theresa L [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Tmaitlan]; Guevarra, Percival Villegas [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Guevarra]; Behrens, Vicki [/O=UNC 

EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Pixie]; Taylor, Gigi 

[/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Vgtaylor]; 

Writing Center [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=Cas_writectr.smb]; Allison, Kim A [/O=UNC EXCHANGE/OU=EXCHANGE 

ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=KalIison]; Data Slivka )yahoo.corn) 

~yahoo.com] 

CSAC Breakfast Meeting 

Cafe in Writing 

10/11/2013 1:00:00 PM 

10/11/2013 2:00:00 PM 

Busy 

Recurrence: 

Required 

Attendees: 

(none) 

Calendar - Academic Success Program; cp@unc.edu; fkessler@email.unc.edu; kabels@email.unc.edu; 

krademacher@unc.edu; mwillingham@unc.edu; rcb@email.unc.edu; tmaitlan@email.unc.edu; Guevarra, Percival 

Villegas; Behrens, Vicki; Taylor, Gigi; Writing Center; Allison, Kim A; Dara Slivka I @yahoo.com) 

Meet Chris Faison and share updates. 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

8:57:38 PM 

Subject: OA.~ 

Start: 6:30:00 PM 

End: 7:00:00 PM 

Show Time As: Busy 

- Drop/Add - I have questions - - In Person - 

Recurrence: (none) 

Advisor:Mary Willingham; student:                 (email:         @email.unc.edu; PID: 
major: class: ; stat~s:pending; Type:In Person; Date:Mort 02:30PM - 03:00PM; 
Major: Class: Primary Reason:Drop/Add - I have questions; Additional Reasons:Course 
planning; ; student Phone: (Please log into the Advising scheduling system at 
https:/iadvsched.oasis.unc.edu if you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

10/3/2013 8:19:54 PM 

Subject: Assitant to 

Start: 10/11/2013 3:00:00 PM 

End: 10/11/2013 4:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

10:02:25 PM 

Subject: OAS: [pid: 

Start: 7:00:00 PM 

End: 7:30:00 PM 

Show Time As: Busy 

) - Second Major/Minor - - MINOR- - In Person- 

Recurrence: (none) 

Advisor:Mary Willingham; student (email: #email.unc.edu; PID: ; 
major: ; class: status:pending; Type:In Person; Date:Mon 03:00PM = 03:30PM; 
Major: MINOR; Class: Primary Reason:Second Major/Minor; (Please log into the 
Advising scheduling system at https:i/advsched.oasis.unc.edu if you need to view or delete your 
appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

5:05:51 PM 

Subject: OAS: Ipid: 

Start: 6:30:00 PM 

End: 7:00:00 PM 

Show Time As: Busy 

) - Graduation course review - - In Person- 

Recurrence: (none) 

Advisor:Mary Willingham; student:              (email:         @email.unc.edu; PID:I 
major: class: ); Status:pending; Type:In Person; Date:Thu 02:30PM - 03:00PM; 
Major: ; Class: ; Primary Reason:Graduation course review; Additional Reasons:I 
need to drop my ECON major,; student Phone:               ; (Please log into the Advising scheduling system 
at https:i/advsched.oasis.unc.edu if you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

12:49:32 PM 

Subject: OAS 

Start: 8:00:00 PM 

End: 8:30:00 PM 

Show Time As: Busy 

(pid: !) - Second Major/Minor - - In Person - 

Recurrence: (none) 

Advisor:Mary Willingham; student                      (email           ~email.unc.edu; PID:I          ; 
major: ; class: ); Status:pending; Type:In Person; Date:Thu , 04:00PM - 
04:30PM; MaJor: ; Class: Primary Reason:Second Major!Minor; Student Phone: 
(Please log into the Advising scheduling system at https:/iadvsched.oasis.unc.edu if you need to view or 
delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

2:48:03 PM 

Subject: OAS: (pid: 

Start: 7:00:00 PM 

End: 7:30:00 PM 

Show Time As: Busy 

- Graduation course review - - In Person- 

Recurrence: (none) 

Advisor:Mary Willingham; student:                     ~mail:         ~@email.unc.edu; PID: 
major: ; class: ; status:pending; Type:In Person; Date:Mort , 03:00P~ - 
03:30PM; Major: ; Class: Primary Reason:Graduation course review; Additional 

Reasons: underload; ; student Phone:, (Please log into the Advising scheduling system 
at https:i/advsched.oasis.unc.edu if you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

10/7/2013 5:36:59 PM 

Subject: OAS 

Start: 10/10/2013 8:00:00 PM 

End: 10/10/2013 8:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

10/7/2013 6:02:08 PM 

OAS: 

Start: 10/10/2013 7:00:00 PM 

End: 10/10/2013 7:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

10/7/2013 8:48:10 PM 

Subject: OAS: 

Start: 10/14/2013 6:00:00 PM 

End: 10/14/2013 6:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

10/7/2013 9:39:43 PM 

Subject: OAS 

Start: 10/10/2013 7:30:00 PM 

End: 10/10/2013 8:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

6:54:31 PM 

Subject: OAS: (pid: 

- 257985 

) - Graduation course review - 

Start: 6:30:00 PM 

End: 7:00:00 PM 

Show Time As: Busy 

- In Person 

Recurrence: (none) 

Advisor:Mary Willingham; student:: (email: @email.unc.edu; PID: ; 
major: class: ; status:pending; Type:In Person; Date:Mon 
02:30PM    03:00PM; Maior:Mathematical Decision Sciences; Class:         Primary Reason:Graduation course 
review; Student Phone:               ; (Please log into the Advising scheduling system at 
https:/iadvsched.oasis.unc.edu if you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

7:25:23 PM 

Subject: OAS (pid: 

Start: 8:00:00 PM 

End: 8:30:00 PM 

Show Time As: Busy 

) - Pass/D+/D/Fail- - In Person- 

Recurrence: (none) 

Advisor:Mary Willingham; student:         (email:       @live.unc.edu; PID           ; major: 
class: ; status:pending; Type:In Person; Date:Mon 04:00PM    04:30PM; Major: 

Class: Primary Reason:Pass/D+iDiFail; Additional Reasons:Graduation course review; ; (Please log 
into the Advising scheduling system at https:i/advsched.oasis.unc.edu if you need to view or delete your 
appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

8:51:08 PM 

Subject: OAS: (pid: 

Start: 7:00:00 PM 

End: 7:30:00 PM 

Show Time As: Busy 

) - Course planning - - In Person - 

Recurrence: (none) 

Advisor:Mary Willingham; student: (email: ~email.unc.edu; PID: ; 
major: ; class:Senior); status:pending; Type:In Person; Date:Mort 03:00PM - 
03:30PM; Major: ; Class:Senior; Primary Reason:Course planning; Additional Reasons: 
Update. I would like to ensure what classes I still need to take next semester, in order to graduate! 
student Phone:               ; (Please log into the Advising scheduling system at 
https:/iadvsched.oasis.unc.edu if you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

,3:57:44 PM 

Subject: OAS: (pid: 

Start: 7:30:00 PM 

End: 8:00:00 PM 

Show Time As: Busy 

) - Course planning - - In Person- 

Recurrence: (none) 

Advisor:Mary Willingham; student: (email: 
major: class: ; status:pending; 
04:00PM; Major: ; Class: Primary 

(Please log into the Advising scheduling system 
view or delete your appointment) 

@email.unc.edu; PID: 
Type:In Person; Date:Thu 03:30PM - 
Reason:Course planning; Student Phone: 
at https:i/advsched,oasis.unc.edu if you need to 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

10/11/2013 11:04:52 AM 

Subject: 

Start: 10/11/2013 5:00:00 PM 

End: 10/11/2013 6:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

10/11/2013 11:05:17 AM 

Subject: 

Start: 10/11/2013 4:00:00 PM 

End: 10/11/2013 5:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS ICN=WILLINGH] 

10/14/2013 5:19:35 PM 

Subject: OAS: - Other (enter reason) - 

Start: 8:00:00 PM 

End: 8:30:00 PM 

Show Time As: Busy 

- In Person- 219210 

Recurrence: (none) 

Advisor:Mary Willingham; student:                (email:       @email.unc.edu; 
major: ; class: ; status:pending; Type:In Person; Date:Mort , 04:00PM - 
04:30PM; Major: ; Class: ; Primary Reason:Other (enter reason); Additional 

Reasons:Graduate School; Student Phone: (Please log into the Advising scheduling system at 
https:/iadvsched.oasis.unc.edu if you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS ICN=WILLINGH] 

5:17:03 PM 

Subject: OAS:I (pid: 

Start: 7:30:00 PM 

End: 8:00:00 PM 

Show Time As: Busy 

- Course planning - - In Person- 219416 

Recurrence: (none) 

Advisor:Mary Willingham; student:                  (email:         ~email.unc.edu; PID:          ; 
class: ); status:pending; Type:In-Person; ~ate:Mon 03:30PM    04:00PM; Major:Biology (BA); 

Class: ; Primary Reason:Course planning; Additional Reasons:Change Major/Minor; ; (Please log into 
the Advising scheduling system at https:i/advsched.oasis.unc.edu if you need to view or delete your 
appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

5:40:08 PM 

Subject: OAS:~ [pid: 

Start: 6:00:00 PM 

End: 6:30:00 PM 

Show Time As: Busy 

) - Course planning - - In Person - 23.9427 

Recurrence: (none) 

Advisor:Mary Willingham; student:             (email:       @live.unc.edu; PID:           ; major: 

(BA); class: ; Status:pending; Type:In Person; Date:Thu 02:00PM    02:30PM; 
Major: ; Class: Primary Reason:Course planning; (Please log into the Advising 
scheduling system at https:i/advsched.oasis.unc.edu if you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

8:14:38 PM 

Subject: OAS: 

Start: 6:00:00 PM 

End: 6:30:00 PM 

Show Time As: Busy 

- Senior underload - - In Person- 

Recurrence: (none) 

Advisor:Mary Willingham; student: ; 
major: class: ; status:pending; Type:In Person; Date:Mort 02:00PM - 02:30PM; 
Major: Class: Primary Reason: underload; Additional Reasons: underload; 
Major/Minor Advising and Questions; ; student Phone:               ; (Please log into the Advising 
scheduling system at https:i/advsched.oasis.unc.edu if you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

10/18/2013 4:48:06 PM 

Subject: 

Location: lunch 

Start: 10/22/2013 8:00:00 PM 

End: 10/22/2013 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

10/21/2013 2:05:51 AM 

Subject: OAS: - Course planning - 

Start: 6:30:00 PM 

End: 7:00:00 PM 

Show Time As: Busy 

- In Person - 

Recurrence: (none) 

Advisor:Mary Willingham; student: 
major: class: ; status:pending; Type:In Person; Date:Thu ~ 02:30PM 
- 03:00PM; Major: ; Class: Primary Reason:Course planning; Student 
Phone:               ; (Please log into the Advising scheduling system at https:iiadvsched.oasis.unc,edu if 
you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

8:02:24 AM 

Subject: OAS: 

Start: 6:30:00 PM 

End: 7:00:00 PM 

Show Time As: Busy 

- Senior underload - - In Person - 

Recurrence: (none) 

Advisor:Mary Willingham; student: ; 
major: class: ); status:pending; Type:In Person; Date:Mort 02:30PM - 03:00PM; 
Major: Class: ; Primary Reason: underload; student Phone: ; (Please log 
into the Advising scheduling system at https:i/advsched.oasis.unc.edu if you need to view or delete your 
appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

7:09:33 PM 

Subject: OAS: 

Start: 7:00:00 PM 

End: 7:30:00 PM 

Show Time As: Busy 

- Academic Eligibility - - In Person- 

Recurrence: (none) 

Advisor:Mary Willingham; student: ; major: 

(BA); class: ); Status:pending; Type:In Person; Date:Thu 03:00PM    03:30PM; 
Major: ; Class: Primary Reason:Academic Eligibiiity; (Please log into the Advising 
scheduling system at https:i/advsch~d.oasis.unc.edu if you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

8:30:35 PM 

Subject: OAS: 

Person - 

- Drop/Add - I have no questions and enough hours - 

Start: 7:00:00 PM 

End: 7:30:00 PM 

Show Time As: Busy 

-In 

Recurrence: (none) 

Advisor:Mary Willingham; student: ; 
major: ; class: ; status:pending; Type:In Person; Date:Thu 02:00PM - 
02:30PM; Major: ; Class: ; Primary Reason:Drop/Add - I have no questions and enough 
hours; Additional Reasons:Change Major!Minor;              from BS to BA.; Student Phone:               ; 
(Please log into the Advising scheduling system at https:i/advsched.oasis.unc.edu if you need to view or 
delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

9:01:30 PM 

Subject: OAS: - Course planning - 

Start: 10/28/2013 7:30:00 PM 

End: 10/28/2013 8:00:00 PM 

Show Time As: Busy 

- In Person- 

Recurrence: (none) 

Advisor:Mary Willingham; student: ; 
major: ; status:pending; Type:In Person; Date:Mon 03:30PM 
04:00PM; Major: Class:Senior; Primary Reason:Course planning; Additional 
Reasons:Second Major/Minor; ; Student Phone:               ; (Please log into the Advising scheduling 
system at https:i/advsched.oasis.unc.edu if you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

9:08:52 PM 

Subject: OAS: 

Start: 7:00:00 PM 

End: 7:30:00 PM 

Show Time As: Busy 

- Course planning - - In Person- 

Recurrence: (none) 

Advisor:Mary Willingham; student: ; ); 
status:pending; Type:In Person; Date:Mort 03:00PM    03:30PM; Major: 
Class:         Primary Reason:Course planning; (Please log into the Advising scheduling system at 
https:i/advsched.oasis.unc.edu if you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

10:59:01 PM 

Subject: OAS: 

Start: 8:00:00 PM 

End: 8:30:00 PM 

Show Time As: Busy 

- Course planning - - In Person - 

Recurrence: (none) 

Advisor:Mary Willingham; student:                                                                : 
major: class: ); status:pending; Type:In Person; Date:Mon 04:00PM = 
04:30PM; Major: " ; Class: Primary Reason:Course planning; (Please log into the 
Advising scheduling system at https:i/advsched.oasis.unc.edu if you need to view or delete your 
appointment) 



From: 

Sent: 

Subject: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

2:39:15 AM 

OAS:I - Graduation course review - - In Person - 

Start: 6:00:00 PM 

End: 6:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 

Advisor:Mary Willingham; student: ; major: 

class: ; status:pending; Type:In Person; Date:Thu 02:00PM - 02:30PM; 
Major:                              ; Class:         Primary Reason:Graduation course review; (Please log into 
the Advising scheduling system at https:i/advsched.oasis.unc.edu if you need to view or delete your 
appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

8:37:14 PM 

Subject: OAS: 

Start: 7:00:00 PM 

End: 7:30:00 PM 

Show Time As: Busy 

- Course planning - - In Person- 

Recurrence: (none) 

Advisor:Mary Willingham; student: ; 
major: ; class: ; status:pending; Type:In Person; Date:Thu 03:00PM - 
03:30PM; Major: ; Class: ; Primary Reason:Course planning; (Please log into the 
Advising scheduling system at https:i/advsched.oasis.unc.edu if you need to view or delete your 
appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

12:32:50 AM 

Subject: OAS: 

Start: 9:00:00 PM 

End: 9:30:00 PM 

Show Time As: Busy 

- Graduation course review - - In Person - 

Recurrence: (none) 

Advisor:Mary Willingham; student: ; 
major: ; class: ); status:pending; Type:In Person; Date:Mon 04:00PM = 04:30PM; 
Major: ; Class: ; Primary Reason:Graduation course review; Additional Reasons:Change 
Major/Minor to ; Student Phone: ; (Please log into the Advising scheduling 
system at https:i/advsched.oasis.unc.edu if you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

2:13:46 PM 

Subject: OAS: 

Start: 7:30:00 PM 

End: 8:00:00 PM 

Show Time As: Busy 

- Academic Difficulty - - In Person - 

Recurrence: (none) 

Advisor:Mary Willingham; student: ; major: 
(8s); class: ; status:pending; Type:In Person; Date:Thu 03:30PM    04:00PM; Major: 

(BS); Class: Primary Reason:Academic Difficulty; (Please log into the Advising scheduling system 
at https:i/advsched.oasis.unc.edu if you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

3:13:39 PM 

Subject: OAS: 

Start: 8:30:00 PM 

End: 9:00:00 PM 

Show Time As: Busy 

- Graduation course review - - In Person- 

Recurrence: (none) 

Advisor:Mary Willingham; student: 
major: ; class: ); status:pending; Type:In Person; Date:Mon 03:30PM 
04:00PM; Major: ........ ; Class: Primary Reason:Graduation course review; Additional 
Reasons:Second Major/Minor; ; Student Phone: ; (Please log into the Advising scheduling 
system at https:i/advsched.oasis.unc.edu if you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

5:01:09 PM 

Subject: OAS: 

Start: 8:00:00 PM 

End: 8:30:00 PM 

Show Time As: Busy 

- Course planning - - In Person- 

Recurrence: (none) 

Advisor:Mary Willingham; student: ; 
major: ; class: ); status:pending; Type:In Person; Date:Mon 03:00PM - 03:30PM; 
Major: ; Class: ; Primary Reason:Course planning; Student Phone: ; (Please 
log into the Advising scheduling system at https:i/advsched.oasis.unc.edu if you need to view or delete 
your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

3:52:59 PM 

Subject: OAS: (pid: 

Start: 7:00:00 PM 

End: 7:30:00 PM 

Show Time As: Busy 

) - Course planning - - In Person - 

Recurrence: (none) 

Advisor:Mary Willingham; student:                (email:       @email.unc.edu; PID: 
major: ; class: ); status:pending; Type:In Person; Date:Mon 02:00PM - 
02:30PM; Major: ; Class: ; Primary Reason:Course planning; (Please log into the 
Advising scheduling system at https:i/advsched.oasis.unc.edu if you need to view or delete your 
appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

1:52:50AM 

Subject: OAS: (pid: 

Start: 7:30:00 PM 

End: 8:00:00 PM 

Show Time As: Busy 

) - Other (enter reason) - - In Person- 

Recurrence: (none) 

Advisor:Mary Willingham; student:               (email:         @email.unc.edu; PID: 
major: ; class: ; status:pending; Type:In Person; Date:Mort 02:30PM - 03:00PM; 
Major: Class: ; Primary Reason:Other (enter reason); Additional 
Reasons:Graduation course review; my request to enroll in an additional semester has been received by 
Academic Advising, but I have not received a decision. I want to talk about my ninth semester and 
graduating.; student Phone:               ; (Please log into the Advising scheduling system at 
https:i/advsched.oasis.unc.edu if you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

10/26/2013 4:44:08 PM 

Subject: Lunch - 

Location: Carolina Coffee Shop 

Start: 10/28/2013 4:00:00 PM 

End: 10/28/2013 5:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

10/27/2013 11:28:45 PM 

Subject: 

Location: Steele 

Start: 10/29/2013 5:00:00 PM 

End: 10/29/2013 6:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS ICN=WILLINGH] 

4:57:36 PM 

Subject: OAS: (pid: 

Start: 8:30:00 PM 

End: 9:00:00 PM 

Show Time As: Busy 

- Graduation course review - - In Person - 221423 

Recurrence: (none) 

Advisor:Mary Willingham; student:                 (email:        @email.unc.edu; PID: 
major: ; class: ); status:pending; Type:In Person; Date:Thu 03:30PM - 04:00PM; 
Major: ; Class: ; Primary Reason:Graduation course review; Additional Reasons:Course 
planning; ; Student Phone: ; (Please log into the Advising scheduling system at 
https:/iadvsched.oasis.unc.edu if you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

8:20:11 PM 

Subject: OAS: 

Start: 7:30:00 PM 

End: 8:00:00 PM 

Show Time As: Busy 

(pid: ) - Change Major/Minor - - In Person - 

Recurrence: (none) 

Advisor:Mary Willingham; student:                   (email:         @email.unc.edu; PID: 
major: class: ); status:pending; Type:In Person; Date:Thu 02:30PM - 03:00PM; 
Major: Class: ; Primary Reason:Change Major/Minor; Additional Reasons:Change Major/Minor 

to: ; Student Phone: (Please log into the Advising scheduling system at 
https:/iadvsched.oasis.unc.edu if you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

12:20:46 AM 

Subject: OAS: (pid: 

Start: 8:00:00 PM 

End: 8:30:00 PM 

Show Time As: Busy 

) - Graduation course review - - In Person- 

Recurrence: (none) 

Advisor:Mary Willingham; student:               (email:         @email.unc.edu; PID:          ; 
major: ; class: ; Status:pending; Type:In Person; Date:Thu 03:00PM - 
03:30PM; Major: Class: Primary Reason:Graduation course review; student 

Phone: ; (Please log into the Advising scheduling system at https:iiadvsched.oasis.unc.edu if 
you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

5:40:05 PM 

Subject: OAS: (pid: 

Start: 7:00:00 PM 

End: 7:30:00 PM 

Show Time As: Busy 

,- Other (enter reason) - - In Person- 

Recurrence: (none) 

Advisor:Mary Willingham; student: (email: @email.unc.edu; PID: ; 
major: class: ; status:pending; Type:In Person; Date:Mon , 02:00PM - 
02:30PM; Major: Class: Primary Reason:Other (enter reason); Additional Reasons:To appeal 
two courses listed on my transcript as "Failed" from the                 .Major/Minor 

; student Phone:                (Please log into the Advising scheduling system a~ 
nttps:/!advsched.oasis.unc.edu if you need to view or delete your appointment) 



From: 

Sent: 

To: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

10/29/2013 6:00:08 PM 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WillinI~h] 

Subject: 

Start: 11/16/2013 12:30:00 AM 

End: 11/16/2013 i:30:00 AM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

6:25:17 PM 

Subject: OAS: (pid: 

Start: 9:00:00 PM 

End: 9:30:00 PM 

Show Time As: Busy 

) - Graduation course review - Biology (BA) - Senior - In Person - 

Recurrence: (none) 

Advisor:Mary Willingham; student: (email:    ~email.unc.edu; PID: ; class: ); 
status:pending; Type:In Person; Date:Thu 04:00PM - 04:30PM; Major: ; Class: 
Primary Reason:Graduation course review; Additional Reasons:Course planning; I’d like to make sure my 
planned schedule will allow me to graduate on time with my declared major; student Phone:               ; 
(Please log into the Advising scheduling system at https:!/advsched.oasis.unc.edu if you need to view or 
delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

12:05:05 AM 

Subject: OAS: (pid: 

Start: 6:30:00 PM 

End: 7:00:00 PM 

Show Time As: Busy 

) - Graduation course review - - In Person- 

Recurrence: (none) 

Advisor:Mary Willingham; student:               (email:         @email.unc.edu; PID: 
major: class: ; s~atus:pending; Type:In Person; Date:Thu 02:30PM - 
03:00PM; Major: ; Class: ; Primary Reason:Graduation course review; Student 

Phone: ; CPlease log into the Advising scheduling system at https:iiadvsched.oasis.unc,edu 
you need to view or delete your appointment) 

if 



From: 

Sent: 

Subject: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

4:51:03 AM 

OAS: (pid: I - Graduation course review - - In Person- 

Start: 8:30:00 PM 

End: 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 

Advisor:Mary Willingham; student: (email: @email.unc.edu; PID: ; 
major: ,; class: ); status:pending; Type:In Person; Date:Mort 03:30PM - 
04:00PM; Major: ; Class: ; Primary Reason:Graduation course review; 
Additional Reasons:Course planning; ; student Phone: ; (Please log into the Advising 
scheduling system at https:/iadvsched.oasis.unc.edu if you need to view or delete your appointment) 



From: 

Sent: 

Subject: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

7:23:48 PM 

OAS: (pid: ) - Major/Minor Advising and Questions - - In Person- 

Start: 9:00:00 PM 

End: 9:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 

Advisor:Mary Willingham; student:                        (email: "     @email.unc.edu; PID:           ; 
major: ; class: ; status:pending; Type:In Person; Date: 04:00PM - 04:30PM; 
Major: ; Class: Primary Reason:Major/Minor Advising and Questions; student 
Phone: ; (Please log into the Advising scheduling system at https:i!advsched.oasis.unc.edu if 
you need to view or delete your appointment) 



From: 

Sent: 

To: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

10/31/2013 8:28:08 PM 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WillinI~h] 

Subject: 

Location: Alpine 

Start: 11/7/2013 2:30:00 PM 

End: 11/7/2013 3:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

6:53:01 PM 

Subject: OAS: (pid: 

Start: 7:30:00 PM 

End: 8:00:00 PM 

Show Time As: Busy 

) - Graduation course review - - In Person - 

Recurrence: (none) 

Advisor:Mary Willingham; student: (email:_ @email.unc.edu; PID: 
class:Senior); status:pending; Type:In Person; Date:Mon 02:30PM    03:00PM; Major: 
(BS); Class:         Primary Reason:Graduation course review; Student Phone:               ; (Please log 
into the Advising scheduling system at https://advsched.oasis.unc.edu if you need to view or delete your 
appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

11:19:38 PM 

Subject: OAS:, Ipid: 

In Person - 

) - Drop/Add - I have no questions and enough hours - Psychology (BA) - Senior - 

Start: 8:00:00 PM 

End: 8:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 

Advisor:Mary Willingham; student: (email: @email.unc.edu; PID: ; 
major: class:Senior); status:pending; Type:In Person; Date:Mon 03:00PM - 03:30PM; 
Major: ; Class:Senior; Primary Reason:Drop/Add - I have no questions and enough hours; 
student Phone: ; (Please log into the Advising scheduling system at 
https:/iadvsched.oasis.unc.edu if you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

4:44:22 PM 

Subject: OAS: (pid: 

Start: 8:30:00 PM 

End: 9:00:00 PM 

Show Time As: Busy 

) - Major/Minor Advising and Questions - - In Person- 

Recurrence: (none) 

Advisor:Mary Willingham; student:               (email:       @email.unc.edu; PID:           ; major: 

(BS); class: ); Status:pending; Type:In Person; Date:Thu , 03:30PM - 04:00PM; Major: 

(BS); Class: ; Primary Reason:Major/Minor Advising and Questions; student Phone: ; 
(Please log into the Advising scheduling system at https:/iadvsched.oasis.unc.edu if you need to view or 
delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

4:55:23 PM 

Subject: OAS: (pid: 

Start: 7:30:00 PM 

End: 8:00:00 PM 

Show Time As: Busy 

I - Course planning - - In Person - 

Recurrence: (none) 

Advisor:Mary Willingham; student: (email: ~live.unc.edu; PID: ; 
major: class: ; status:pending; Type:In Person; Date:Thu 02:30PM - 
03:00PM; Major: Class: Primary Reason:Course planning; Student Phone: 

; (Please log into the Advising scheduling system at https:i/advsched.oasis.unc.edu if you need to 
view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

5:59:47 PM 

Subject: OAS: (pid: 

Start: 8:00:00 PM 

End: 8:30:00 PM 

Show Time As: Busy 

) - Major/Minor Advising and Questions - - In Person - 

Recurrence: (none) 

Advisor:Mary Willingham; student,               (email:         @email.unc.edu; PID:          ; major: 

(BS); class: ); Status:pending; Type:In Person; Date:Thu 03:00PM - 03:30PM; Major: 

(BS); Class: ; Primary Reason:Major/Minor Advising and Questions; Additional Reasons:Want to declare 
a chemistry minor; (Please log into the Advising scheduling system at https:i/advsched.oasis.unc.edu if 
you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

11/5/2013 7:07:45 PM 

Subject: OAS 

Start: 11/14/2013 9:00:00 PM 

End: 11/14/2013 9:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

11/5/2013 11:20:44 PM 

Subject: OAS: 

Start: 11/7/2013 7:00:00 PM 

End: 11/7/2013 7:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

11/6/2013 2:28:27 PM 

Subject: OAS: 

Start: 11/21/2013 7:00:00 PM 

End: 11/21/2013 7:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

11/6/2013 8:43:52 PM 

Subject: OAS 

Start: 11/18/2013 7:00:00 PM 

End: 11/18/2013 7:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

11/7/2013 6:08:21 PM 

Subject: OAS: 

Start: 11/18/2013 7:30:00 PM 

End: 11/18/2013 8:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

11/8/2013 3:11:30 AM 

OAS: 

Start: 11/18/2013 8:00:00 PM 

End: 11/18/2013 8:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

11/9/2013 12:12:43 PM 

Subject: 

Start: 11/20/2013 5:00:00 PM 

End: 11/20/2013 6:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Subject: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

11/10/2013 10:48:34 PM 

OAS: 

Start: 11/25/2013 7:30:00 PM 

End: 11/25/2013 8:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

11/11/2013 3:38:05 PM 

Subject: 

Start: 11/13/2013 5:00:00 PM 

End: 11/13/2013 6:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

11/11/2013 11:15:51 PM 

Subject: OAS 

Start: 11/21/2013 8:30:00 PM 

End: 11/21/2013 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

11/12/2013 2:40:30 PM 

Subject: OAS: 

Start: 11/25/2013 8:30:00 PM 

End: 11/25/2013 9:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

11/12/2013 2:45:58 PM 

Subject: OAS 

Start: 11/18/2013 9:00:00 PM 

End: 11/18/2013 9:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

4:48:44 AM 

Subject: OAS: 

Start: 9:00:00 PM 

End: 9:30:00 PM 

Show Time As: Busy 

- Graduation course review - (BA) - - In Person - 223883. 

Recurrence: (none) 

Advisor:Mary Willingham; student:             (email:       ~email.unc.edu; PID:           ; major: 

(BA); class: ); Status:pending; Type:In Person; Date:Mort 04:00PM    04:30PM; 
Major: (BA); Class: ; Primary Reason:Graduation course review; Additional Reasons:Exam 
Excuse; ; (Please log into the Advising scheduling system at https:i/advsched.oasis.unc.edu if you need 
to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

11/14/2013 12:40:56 AM 

Subject: 

Location: dinner 

Start: 11/18/2013 Ii:00:00 PM 

End: 11/19/2013 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

2:52:47 PM 

Subject: OAS: 

Start: 8:00:00 PM 

End: 8:30:00 PM 

Show Time As: Busy 

- Course planning - (BS) - - In Person - 224041 

Recurrence: (none) 

Advisor:Mary Willingham; student:                  (email:         @email.unc.edu; PID: 
major: (BS); class: ; Status:pending; Type:In Person; Date:Mort 03:00PM - 
03:30PM; Major: (BS); Class: Primary Reason:Course planning; (Please log into the 
Advising scheduling system at https:i/advsched.oasis.unc.edu if you need to view or delete your 
appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

2:53:47 PM 

Subject: OAS: 

Start: 7:30:00 PM 

End: 8:00:00 PM 

Show Time As: Busy 

- Course planning- (BA) - - In Person - 224042 

Recurrence: (none) 

Advisor:Mary Willingham; student:             (email:       @email.unc.edu; PID:           ; major: 

(BA); class: ); Status:pending; Type:In Person; Date:Thu 02:30PM    03:00PM; Major: 

(BA); Class: Primary Reason:Course planning; Additional Reasons:I am graduating in     but I still 
need one last Experimental Education requirement. My class schedule is currently full (16 credits) and I 

can only take up to 2 more credit hours. I need some help figuring out what classes I should take in 
order to graduate on time.; student Phone:                 (Please log into the Advising scheduling system 
at https:/iadvsched.oasis.unc.edu if you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

6:22:59 PM 

Subject: OAS (pid 

Start: 8:00:00 PM 

End: 8:30:00 PM 

Show Time As: Busy 

- Course planning- (BA) - - In Person - 224071 

Recurrence: (none) 

Advisor:Mary Willingham; student:                   (email:       #live.unc.edu; PID: 
major: (BA); class: ; Status:pending; Type:In Person; Date:Thu 03:00PM - 03:30PM; 
Major: (BA); Class: Primary Reason:Course planning; Student Phone: (Please 
log into the Advising scheduling system at https:i/advsched.oasis.unc.edu if you need to view or delete 
your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

7:23:54 PM 

Subject: OAS: 

Start: 7:00:00 PM 

End: 7:30:00 PM 

Show Time As: Busy 

- Graduation course review - (BS) - - In Person - 224404 

Recurrence: (none) 

Advisor:Mary Willingham; student:                    (email:         @email.unc.edu; PID: 
major: (BS); class: ); Status:pending; Type:In Person; Date:Mort , 02:00PM - 02:30PM; 
Major: ~S); Class: ; Primary Reason:Graduation course review; Additional Reasons:Overload 
(>18 hours); ; (Please log into the Advising scheduling system at https:i/advsched.oasis.unc.edu if you 
need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

2:40:07 PM 

Subject: OAS: 

Start: 8:30:00 PM 

End: 9:00:00 PM 

Show Time As: Busy 

underload - (BA) - Senior - In Person - 224552 

Recurrence: (none) 

Advisor:Mary Willingham; student:                 (email:         @email.unc.edu; PID: 
major: (BA); class: ); Status:pending; Type:In Person; Date:Mort 03:30PM - 04:00PM; 
Major: (BA); Class: ; Primary Reason:Senior underload; Additional Reasons:Course planning; 

; student Phone: (Please log into the Advising scheduling system at 
https:/iadvsched.oasis.unc.edu if you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

11/21/2013 6:05:45 PM 

Subject: 

Start: 11/22/2013 9:30:00 PM 

End: 11/22/2013 10:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

3:06:59 PM 

Subject: OAS: 

Start: 7:30:00 PM 

End: 8:00:00 PM 

Show Time As: Busy 

- ROTC Planning Sheet - (BS) - - In Person - 224616 

Recurrence: (none) 

Advisor:Mary Willingham; student:                (email:         @email.unc.edu; PID: 
major: (BS); class: ; Status:pending; Type:In Person; Date:Mort 02:30PM - 03:00PM; 
Major: (BS); Class: Primary Reason:ROTC Planning Sheet; student Phone: 
(Please log into the Advising scheduling system at https:/iadvsched.oasis,unc.edu if you need to view or 
delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

4:00:57 PM 

Subject: OAS: (pid: 

Start: 9:00:00 PM 

End: 9:30:00 PM 

Show Time As: Busy 

,) - Academic Difficulty- (BA) - - In Person - 224649 

Recurrence: (none) 

Advisor:Mary Willingham; student: (email: @email.unc.edu; PID: major: ; 
class: I; status:pending; Type:In Person; Date:Mon 04:00PM - 04:30PM; Major: (BA); 
Class: ~ Primary Reason:Academic Difficulty; Additional Reasons:Change Major/Minor; ; Student 

Phone: (Please log into the Advising scheduling system at https:iiadvsched.oasis.unc.edu if 
you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

11/23/2013 7:25:26 PM 

Subject: 

Location: DG 

Start: 11/25/2013 4:00:00 PM 

End: 11/25/2013 5:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

12:20:31 AM 

Subject: OAS 

Start: 7:00:00 PM 

End: 7:30:00 PM 

Show Time As: Busy 

- Course planning - (BA) - - In Person - 224657 

Recurrence: (none) 

Advisor:Mary Willingham; student:                        (email:         @email.unc.edu; PID: 
major: (BS); class: ; Status:pending; Type:In Person; Date:Thu 02:00PM - 02:30PM; 
Major: (BA); Class: Primary Reason:Course planning; (Please log into the Advising 
scheduling system at https:i/advsched.oasis.unc.edu if you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

6:06:15 PM 

Subject: OAS: 

Start: 7:30:00 PM 

End: 8:00:00 PM 

Show Time As: Busy 

- Graduation course review - - In Person - 224720 

Recurrence: (none) 

Advisor:Mary Willingham; student: (email:        ~email.unc.edu; PID: 
status:pending; Type:In Person; Date:Thu 02:30PM - 03:00PM; Major: 
Class:       ; Primary Reason:Graduation course review; student Phone:               ; 
Advising scheduling system at https:i/advsched.oasis.unc.edu if you need to view or 
appointment) 

; class: ); 
; 

(Please log into the 
delete your 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

6:30:26 PM 

Subject: OAS:( (pid: 

Start: 8:00:00 PM 

End: 8:30:00 PM 

Show Time As: Busy 

!) - Course planning- , (BA) - ’- In Person - 

Recurrence: (none) 

Advisor:Mary Willingham; student: ~ (email: @email.unc.edu; PID: !; ); 
_; Type:In Person; Date:- , 03:00PM - 03:30PM; Major: (BA); Class: 

PrimaryReason:                _; Student Phone:               ; (Please log into the Advising scheduling 
system at https:/iadvs~hed.oasis.unc.edu if you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

2:39:42 PM 

Subject: OAS: (pid: 

Start: 8:30:00 PM 

End: 9:00:00 PM 

Show Time As: Busy 

t) - (BA) - - In Person 

Recurrence: (none) 

Advisor:Mary Willingham; student: (email:         @email.unc.edu; PID: ; 
major: - - ; class: "); "    ; Type:In Person; Date: , 03:30PM 
04:00PM; Major: __ (BA); Class: "; Primary Reason:~ ; Student 
Phone: ; (Please log into the Advising scheduling system at https:iiadvsched.oasis.unc.edu 
you need tO view or delete your appointment) 

if 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

12:21:55 AM 

Subject: OAS: ;(pid: 

Start: 9:00:00 PM 

End: 9:30:00 PM 

Show Time As: Busy 

) - Graduation course review - (BS) - - In Person - 

Recurrence: (none) 

Advisor:Mary Willingham: student: (email:j @email.unc.edu; PID: ;; major: 
(BS); class: ); ; Type:In Person; Date: , 04:00PM - 04:30PM; Major: - 

(BS); Class: ; Primary Reason: ; Student Phone:~ ; (Please log 
into the Advising scheduling system at https://advsched.oasis.unc.edu if you need to view or delete your 
appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

1:23:25 AM 

Subject: 

Start: )0:00 PM 

End: ]0:00 PM 

Show Time As: Busy 

- Drop/Add - I have questions - History - Senior - In Person - 

Recurrence: (none) 

Advisor:Mary Willingham; student:: 
major: "      class: ; status:pending; Type:In Person; Date:Mon 02:00PM 
02:30PM; Major: " Class: Primary Reason:Drop/Add - I have questions; Additional 
Reasons:Academic Difficulty; ; student Phone:~                 (Please log into the Advising scheduling 

system at https:i/advsched.oasis.unc.edu if you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

3:43:16 PM 

Subject: 

Start: 7:30:00 PM 

End: 8:00:00 PM 

Show Time As: Busy 

- Senior underload - Economics - Senior - In Person - 

Recurrence: (none) 

Advisor:Mary Willingham; student: 
major: class: ); status:pending; Type:In Person; Date:Mort 02:30PM - 03:00PM; 
Major: Class: ; Primary Reason: underload; Additional .easons:Graduation course 
review; ; Student Phone:                 (Please log into the Advising scheduling system at 
https:/iadvsched.oasis.unc.edu if you need to view or delete your appointment) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

12/16/ 12:36:27 AM 

Subject: 

Location: 

Start: 12/16/ 

End: 12/16/ 

Show Time As: Busy 

9:00:00 PM 

10:00:00 PM 

Recurrence: (none) 



From: 

Sent: 

To: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

12/22/2013 12:47:22 PM 

Subject: Literacy 

Location: Panera 

Start: 1/8/2014 2:00:00 PM 

End: 1/8/2014 B:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 

Required 

Attendees: 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

1/23/2014 12:58:15 AM 

Subject: 

Location: Panera 

Start: 1/30/2014 1:30:00 PM 

End: 1/30/2014 2:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

1/23/2014 8:03:33 PM 

Subject: 

Location: Jschool 

Start: 1/24/2014 9:30:00 PM 

End: 1/24/2014 10:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

2/3/2014 3:59:29 PM 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WillinI~h] 

Subject: 

Location: playmakers 

Start: 2/6/2014 i0:00:00 PM 

End: 2/6/2014 11:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

2/3/2014 6:31:09 PM 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Willingh] 

Subject: 

Start: 2/5/2014 2:00:00 PM 

End: 2/5/2014 4:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

2/3/2014 7:45:26 PM 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WillinI~h] 

Subject: 

Start: 2/4/2014 2:00:00 PM 

End: 2/4/2014 3:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

3/5/2014 10:03:15 PM 

Subject: 

Start: 3/6/2014 12:00:00 PM 

End: 3/6/2014 I:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

3/10/2014 5:36:08 PM 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WillinI~h] 

Subject: 

Start: 3/11/2014 4:00:00 PM 

End: 3/11/2014 5:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

3/12/2014 12:13:33 PM 

Subject: 

Start: 9/15/2014 11:29:00 AM 

End: 9/15/2014 12:29:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

3/12/2014 6:37:57 PM 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WillinI~h] 

Subject: 

Start: 3/13/2014 2:00:00 PM 

End: 3/13/2014 3:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

3/13/2014 11:09:59 AM 

Subject: 

Location: 

Start: 3/20/2014 9:00:00 PM 

End: 3/20/2014 10:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

3/18/2014 6:27:59 PM 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=Willingh] 

Subject: 

Location: outside 

Start: 3/20/2014 8:00:00 PM 

End: 3/20/2014 8:30:00 PM 

Show Time As: Busy 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

3/31/2014 7:47:18 PM 

Subject: 

Start: 4/1/2014 B:O0:O0 PM 

End: 4/1/2014 4:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

4/9/2014 6:01:24 PM 

Subject: 

Location: Fresh interview 

Start: 4/16/2014 8:30:00 PM 

End: 4/16/2014 9:30:00 PM 

Show Time As: Busy 

Recurrence: (none) 



Full Name: 

Last Name: 

First Name: 

E-mail: 



From: 

Sent: 

To: 

Subject: 

~gmail.com> 

Thursday,              11:28 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Summer Online Course 

The number of the course is professor is 

On Mon, at 2:31 PM, Willingham, Mary C. <mwillir~gham@ur~c.edu> wrote: 

What is the NCCU number of the course and I will check the transfer equivalency status- you may not need any forms at all. 

From: ~qmaiLcom] 
Sent: Friday, 11:02 AM 

To: Willingham, Mary C. 
Subject: Re: Summer Online Course 

I have finally made a decision and have found an Elementary Statistics class at NCCU, so I am filling out all of the 
forms and applying today. Could you resend the transfer credits form too? Also, is there anything I’m missing or 
need to be mindful ot’? Thanks so much for your help. 

On Mon, at 4:14 PM, Willingham, Mary C. <mwillm~unc.edu> wrote: 

Joes not count. It used to but not since -not sure when, 

From: ] 
Sent: Monday, 4:13 PM 

To: Willingham, Mary C. 
Subject: Re: Summer Online Course 

I’m still not clear on whether or not I have taken 2 QRs because I have Math 110 and 116 under my belt. 



Sent from my iPhone 

On Mar 10, 2014, at 2:39 PM, "Willingham, Mary C." <mwillin~tmc.edu> wrote: 

Yes. Because you can take 2 QR or 1 QI & 1 QR 

Math 118 & 119 are QR’s 

Mary Willingham 

CSSAC 

UNC-CH 

www. ~x~c. ed a!,-wiNr~ 

On Mar 10, 2014, at 1:02 PM, 

would Math 119 fulfill the credit? 

wrote: 

On Wed, Mar 5, 2014 at 9:55 AM, ~mail.corn> wrote: 

Ok thank you. I’m also going to keep considering courses at NCCU 

On Mar 3, 2014, at 6:03 PM, "Willingham, Mary C." <mwilli nc.edu> wrote: 

Math 118 or Phil 155, but I need a closer look. 

Mary Willingham 

CSSAC 

UNC-CH 

www.ur~c.ed~!~wiNn~ 

On Mar 3, 2014, at 5:32 PM, 
wrote: 

Ok, thanks for that. Are there any online courses with a QI credit 
that you would recommend? 

Sent from my iPhone 



On            at 5:17 PM, "Willingham, Mary C." 
<mwdNngham@ur~c.edu> wrote: 

Comp    counts for a PH not a QI/QR 

From: ~mail.coml 
Sent: Monday, 11:04 AM 
To: Willingham, Mary C. 
Subject: Re: Summer Online Course 

Ok, thank you. 

On Mon,           at 6:26 AM, Willingham, Mary 
C. <mwillir@mm@ur~c.edu> wrote: 

I can look it up this aftemoon in CC and email you 
back. Mary 

Mary Willingham 

CSSAC, UNC CH 

ww~,.unc, edu/~wil 

On at 4:57 PM 
~mmLcom wrote: 

It was a QI requirement. I’m about 85% 
sure that class will fulfill the credit, but I 
can meet with you tomorrow just to make 
sure. 

On            at 11:20 AM, 
"Willingham, Mary C." 
<mwillm      unc.edu> wrote: 

HI 

I don’t remember which 
requirement you need - is it 
the QR or QI? Or was it just 
an elective? 



We can meet during walk in 
hours this week (Monday, 
Tuesday or Wednesday) and 
I can look it up. Mary 

Mary Willingham 

CSSAC, UNC CH 

On at 11:11 
AM,’ 
< ~maikcom> 
wrote: 

Hi, I was looking 
at the option of 
taking a course 
online instead of 
transferring a 
credit in. If 
memory serves 
me right, the 
Comp 
course, 
Computers and 
Society, would 
fulfill this last 
credit. Could you 
let me know if 
this is a better 
option? Thanks 
for all of your 
help. 



University of North Carolina at Chapel Hill 



From: 

Sent: 

To: 

Subject: 

@gmail.com> 

Wednesday,             9:23 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

CSRI Conference - Touching Base 

Dear Mary Willingham, 

The Collegiate Sports & Research Institute (CSRI) organizing committee thanks you for taking the 
time to share your expertise and knowledge with us at this year’s conference. My name is 

and I am a major here at the University of South 
Carolina. For the     conference I am serving as CSRI’s Speaker Coordinator and will act as your 
main point of contact moving forward as we near our event date. 

Below is some important information and questions I have regarding your participation. 

Panel Schedule & Format 

All panel sessions are held at the Columbia Marriott Hotel located in downtown Columbia, SC. 
panels are held in Ballroom located on the lower level. Your panel titled "Schooled: The Price of 
College Sport" is scheduled for Thursday, April 24, 2014 from 6:20 pm -7:30 pm. Panelists include: 

¯ ¯ Gene Smith, Retired NCAA D-1 Football Coach 
¯ ¯ Dr. B. David Ridpath, Professor, Ohio University 
¯ ¯ Gene Robinson, President, GENEtics Sports Management 
¯ ¯ Kene Anusionwu, Law Student at Florida A&M and former athlete 

Panelists are seated on a riser in comfy chairs and use hand-held microphones. Typically there is an 
opportunity at the end of each session to field questions from the audience. Since there are a large 
percentage of students in the audience, please feel free to also pose questions to them. 

For an updated schedule, please visit the Schedule page at http:iTcsriconference.orq/home/ 

Re,qistration 

You will receive a complimentary full registration to the conference. Sessions are held all day from 



Wednesday, through Friday, 

Hotel Arranqements 

Speakers receive two complimentary nights at the Columbia Marriott where the conference is being 
held. Any additional nights will be the speaker’s responsibility. 

Columbia Marriott, 1200 Hampton Street, Columbia, SC 29201 

http://www.marriott.com/hotels/travel/caemh-columbia~marriott/ 

Transportation 

We provide complimentary transportation for speakers, sponsors, and conference attendees who fly 
into the Columbia Metropolitan Airport (airport code: CAE) and stay at the host hotel. The Columbia 
Metropolitan Airport is located approximately 15 minutes from downtown. If you will be flying into 
Columbia, please forward me your flight itinerary. Additional information regarding transportation (for 
ex. where we will meet you at the airport) will be communicated closer to the conference. 

Please feel free to contact me via email or at with any questions. 

Thank you again for your willingness to participate in the Collegiate Sports Research Institute 
Conference. I look forward to meeting you and hearing your panel in April. Take care and have a 
great day! 



From: 

Sent: 

To: 

Subject: 

@gmail.com> 

Monday,            2:24 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: CSRI Conference - Touching Base 

Mary, 

Just so I can be clear, you’re looking for someone to document the Drake Group luncheon by taking photos 
and video? Is there anything more specific that you’re looking for or is it more basic than what i’m thinking of I 
will contact some students this week and get back to you on my findings. Take care. 

On Wed,           at 10:48 AM, Willingham, Mary C. <mwillir~gham@ur~c.edu> wrote: 
Thank you     I’m very much looking forward to the conference and panel discussion. I’ve mentioned to 
Richard that we are looking for a photographer and videographer for the Drake Group luncheon (RHM award 
presentation and speech) on Thursday. Perhaps one of your classmates who writes for the school paper would 
like to take the job/and or do us the favor. I would be honored to give that person an interview as well if they 
are interested. Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On at 9:23 AM, 

Dear Mary Willingham, 

The Collegiate Sports & Research Institute (CSRI) organizing committee thanks you for 
taking the time to share your expertise and knowledge with us at this year’s conference. 
My name is            and I am a                                    major 
here at the University of South Carolina. For the     conference I am serving as 
CSRI’s Speaker Coordinator and will act as your main point of contact moving forward 
as we near our event date. 

Below is some important information and questions I have regarding your participation. 



Panel Schedule & Format 

All panel sessions are held at the Columbia Marriott Hotel located in downtown 
Columbia, SC. panels are held in Ballroom located on the lower level. Your panel titled 
"Schooled: The Price of College Sport" is scheduled for 2014 from 
6:20 pm - 7:30 pm. Panelists include: 

¯ ¯ Gene Smith, Retired NCAA D-1 Football Coach 
¯ ¯ Dr. B. David Ridpath, Professor, Ohio University 
¯ ¯ Gene Robinson, President, GENEtics Sports Management 
¯ ¯ Kene Anusionwu, Law Student at Florida A&M and former athlete 

Panelists are seated on a riser in comfy chairs and use hand-held microphones. 
Typically there is an opportunity at the end of each session to field questions from the 
audience. Since there are a large percentage of students in the audience, please feel 
free to also pose questions to them. 

For an updated schedule, please visit the Schedule page at 
http : //csdconference. org/home/ 

Registration 

You will receive a complimentary full registration to the conference. Sessions are held 
all day from Wednesday,       through Friday, 

Hotel Arranqements 

Speakers receive two complimentary nights at the Columbia Marriott where the 
conference is being held. Any additional nights will be the speaker’s responsibility. 

Columbia Marriott, 1200 Hampton Street, Columbia, SC 29201 

h ttp:/Iwww, m a rd ott. co m ih otels/t rave I/cae m h-colu m b ial m a rriott/ 

Transportation 

We provide complimentary transportation for speakers, sponsors, and conference 
attendees who fly into the Columbia Metropolitan Airport (airport code: CAE) and stay at 
the host hotel. The Columbia Metropolitan Airport is located approximately 15 minutes 
from downtown. If you will be flying into Columbia, please forward me your flight 
itinerary. Additional information regarding transportation (for ex. where we will meet you 
at the airport) will be communicated closer to the conference. 



Please feel free to contact me via email or at with any questions. 

Thank you again for your willingness to participate in the Collegiate Sports Research 
Institute Conference. I look forward to meeting you and hearing your panel in April. 
Take care and have a great day! 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Monday,             3:40 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Math    Exam Tomorrow 

So I may or may not have been a little over ambitious when I said I wanted to take the exam on Tuesday. I was 

studying this weekend and realized that I had forgotten a lot more than I had thought. Additionally I realized 

that I have a meeting at 7 on tomorrow evening and I was wondering if there was anyway that Thursday 

would work? If not it’s totally fine! 

Thanks in Advance 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Monday,            4:03 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Math    Exam Tomorrow 

I have class from 12:30-5:00 and I am a slow test taker so I really don’t think the morning would work. Would 
either Wednesday or Friday work? Or do you not come in on those days? I only have class until 2 on 
Wednesday and 1 on Friday. 

Sorry for the inconvenience! 

On , at 3:41 PM, "Willingham, Mary C." <mwi~lin unc~edu> 
wrote: 

Thursday is fine but [ only work from 10-6 - does any of that time work? 

F rom I 
Sent: Monday, 3:40 PM 
To: Willingham, Mary C. 
Subject: Math    Exam Tomorrow 

So I may or may not have been a little over ambitious when I said I wanted to take the exam on 

Tuesday. I was studying this weekend and realized that I had forgotten a lot more than I had 

thought. Additionally I realized that I have a meeting at 7 on tomorrow evening and I was 

wondering if there was anyway that Thursday would work? If not it’s totally fine! 

Thanks in Advance 



From: 

Sent: 

To: 

Subject: 

allen sack-         @yahoo.com> 

Tuesday, April 8, 2014 10:21 AM 

Donna Lopiano "             ~gmail.com>; Willingham, Mary C. 
<mwillingham@unc.edu>; andrew Zimbalist <azimbali@smith.edu>; David ridpath 
<ridpath@ohio.edu>; Brian Porto <BPORTO@vermontlaw.edu>; Gerald Gurney 

@gmail.com> 

Please Read 

Ramogi is two or three steps ahead of us politically. 

http://ctmirror.orq/uconns-napier-on-altheletes-unionizing[,, I just saw this after this morning’s meeting. 
Ramogi has already gotten to Pat Dillion.I do not know about DeLauro. 

Allen 



From: 

Sent: 

To: 

Cc: 

Subject: 

Andrew Zimbalist <azimbali@smith.edu> 

Tuesday, April 8, 2014 10:23 AM 

allen sack @yahoo.com> 

Donna Lopiano @gmail.com>; Willingham, Mary C. 
<mwillingham@unc.edu>; David ridpath <ridpath@ohio.edu>; Brian Porto 
<BPORTO@vermontlaw.edu>; Gerald Gurney @gmail.com> 

Re: Please Read 

of course, members of Congress will gravitate to the publicity, at the end of the day though, the solution he 
offers is far less desirable. 

On Tue, Apr 8, 2014 at 10:20 AM, allen sack          ~,ahoo.com> wrote: 
Ramogi is two or three steps ahead of us politically. 

http://ctmirror.org/uconns-napier-omNtheletes-unionizing/I just saw this after this morning’s 
meeting. Ramogi has already gotten to Pat Dillion.I do not know about DeLauro. 

Andrew Zimbalist 
Robert A. Woods Professor of Economics 
Smith College 
Northampton, Ma. 01063 
ph. 413 585 3622 
fax 413 585 3389 
website: www. smith, edui-~azimb a~i 



From: 

Sent: 

To: 

Cc: 

Subject: 

Donna Lopiano              ~gmail.com> 

Tuesday, April 8, 2014 11:07 AM 

allen sack          ~yahoo.com> 

Willingham, Mary C. <mwillingham@unc.edu>; andrew Zimbalist 
<azimbali@smith.edu>; David ridpath <ridpath@ohio.edu>; Brian Porto 
<BPORTO@vermontlaw.edu>; Gerald Gurney @gmail.com> 

Re: Please Read 

At least someone like Ramogi is out there rattling the cages. If we had the money for a lobbyist, someone 
would be doing this for us. Alas, no cash. 

Do we know of any retired faculty members that live in DC or close proximity that would love to do this for us 
on a volunteer basis? Any former Drakes? 

DL 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 

(Skype) 
DLopiano@SportsManagementResources.com 
"a~,~a~. SportsMar~agem entre sources, corn 

On Tue, Apr 8, 2014 at 10:20 AM, allen sack <         ~ahoo.com> wrote: 
Ramogi is two or three steps ahead of us politically. 

http://ctmirror.orq/uconns-na~pier-omaltheletes-unionizingZ I just saw this after this morning’s 
meeting. Ramogi has already gotten to Pat Dillion.I do not know about DeLauro. 



From: 

Sent: 

To: 

Subject: 

Ravenscraft, Ann <Ann_Ravenscraft@kenan-flagler.unc.edu> 

Tuesday, April 8, 2014 12:59 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 
Thank you for your voice and courage for those whose voices are and were ignored / 
wanted to share the following article with you about positive impact 

Hi Mary, 

The only warning I have for you is this is really too long, but I could not stop typing so I am adding this 

first sentence last. 

I have followed the difficult and horrificjourney you have endured over these last months and have 

wanted to reach out to offer my support. Knowing you must be constantly inundated I had not 

reached out earlier, however, this article my sister sent me who is a UNC alumna but also a great 

lover of Georgetown University and the Hoya basketball team from her husband’s ties as an alumnus 

called to be shared with you. Some Georgetown players over the years have been scorned as 

"ringers" brought in with no academic ability or interest in an education. I spent years correcting 

critics about Patrick Ewing, who was a classmate of my ex-husband. Patrick was a Fine Arts major and 

when you have an adjunct who is with the National Gallery of Art they are not impressed with 

basketball. They are there to teach students who are serious about the content of the course. Here is 

an article from the NYTwhen Patrick Ewing graduated. It mentions the assumptions made by too 

many people, http://www.nytimes.com/1985/O5/27/sports/patrick-ewing-class-of-85.html 

I realize that Patrick Ewing and Alonzo Mourning may have been student athletes that had a level of 

intellect and a solid foundation in educational skills that enable them to handle the academic rigor of 

Georgetown, but I know from my ex-husband and my brotherqn-law and the reputation of 

Georgetown they had the ability and the commitment to provide the levels of support and choice 

that empowered student athletes that needed it and who had the desire and work ethic to learn. The 

article below is about Alonzo Mourning and what I learned is that he was in foster care and the State 

of Virginia had to sign his letter of intent. He was not valedictorian of his high school or from a stable 

loving home of many years where education was a priority. 

Coach John Thompson was controversial, but no one questioned his caring and expectations when it 

came to his players- not just in basketball but in school and in life. He saw well beyond the college 

and professional leagues. He was equally focused on all of his players getting an education that 

mattered. I believe Coach Smith did as well at UNC, but perhaps those were "the times" that could be 

possible some will say and that basketball and football are about TV contracts. That is what some 

may say and I know "plenty" of schools did not back in those days care about their student athletes 

getting an education and gave a piece of paper that said they had a degree. But it still comes down to 

schools must provide what they promised-an education to the student athletes who trusted them in 

that promise. UNC has a unique opportunity to do just that but I am sad to say I don’t see that 

happening. 

But I hope you will read the article below. Yes Alonzo went on the NBA and the Hall of Fame and is a 



success story. But the journey is what strikes me and the impact he makes along with his wife that is 

the most important in his legacy by the chances he was given and he took and worked hard to achieve 

at Georgetown. There should always be a story of a student athlete getting his/her degree in 

something they know will led to a life of promise in a career field they are excited about and the tools 

to be financially secure and productive with the same chances in life their peers who are graduates 

with them. 

http ://sports.ya hoo.com/n ews/a Io nzo-mou rni ng-s-bo n d-wit h-joh n-t ho m pso n-led-hi m-to-hall-of- 

fa me-034817515.html?soc src=mediacontentstory 

As you can see from this email I work at UNC. I am a graduate of Carolina and have three older sisters 

who are all graduates. My daughter is a rising senior and my step-son graduated this past December. 

Carolina has been part of my life since I was nine years old and my oldest sister moved into Cobb 

Dorm in the fall of :1970. I lived and died Carolina Basketball seasons and despite the fact Michael 

Jordan is considered the all-time ultimate he was too close to my age. I will always be a fan, but my 

Tar Heel heart belongs to Phil Ford and the :1977 team. They were "my team" in those years of loving 

great college basketball. I loved going to Kenan Stadium and still do. When I remarried my wonderful 

husband and I had the ceremony and the party in the Pope Box and it was perfect. But as big a "fan" 

as I am of the teams, it is "this place" that Charles Kuralt spoke of so eloquently and the spirit, wisdom 

and integrity that Bill Friday embodied that made Carolina what it was and should be again. 

Your courage in doing what needed to be done has Bill Friday, Charles Kuralt, Frank Porter Graham 

and many others smiling and encouraging you from the other side. I am certain of it. Meanwhile, I 

hope you will count me in as part of the crowd on "this side" cheering you on and doing anything I can 

to support you. Howard Dean said in the 2004 Presidential Campaign ’q want my country back!" Well 

I want our university back. I want us to do as you suggested in the admissions process and the 

educational support that student athletes need and make sure they have choice in a field of study as 

any other UNC student has in opportunities and anything I can do to help call for the university to 

reach out to former athletes who were not given what they were promised- an education that they 

are owed? Count r~e in. 

My oldest sister is a very successful attorney in Washington DCwho founded her firm in :1993 that 

specializes in whistleblowing cases for Qui Tam, IRS, SEC and CFTC cases. They have recovered more 

than :~:1:1 Billion dollars on behalf of federal, state and local governments. Through her work she has 

seen and shared with us the agonizing journey whistleblowers can endure. They are treated as 

traitors and pariahs by the company or organization they are shining light on when it comes to 

corruption and they can do tear them down, ruin their reputations, defamation of character AND see 

that they never work in those industries again while claiming the whistleblowers are just seeking big 

bucks for themselves. Corporations hire the biggest law firms out there to bury the cases in paper 

and try to wear them out with time and threats. Let me tell you- her firm has never lost a case and 

most are ultimately settled and always included is a way of regular checks on the potential for 

infractions and corruption and big penalties. She said the whistleblowers that come to them with a 

case have a long history of proof and most of all they just can’t live with themselves if they don’t try 

to right the wrong going on. 

They can’t live with the knowledge of the unethical practices and the real people and lives that are 

hurt by the action of the company or organizations who claim 



"our competitors do this it is common practice" or "that’s not the case anymore it was an isolated 

incident". Some don’t get big bucks and most have to find a totally different career and even a new 

community. So I know through her work that you are beyond brave and you are doing this for the 

students and for the university and we could be a model for others to follow and that’s really an 

additional frustration. 

I hope I will hear from you at some point, but I understand if you are too overwhelmed and busy. If 

there is anything I can do for you please let me know. I have a gmail address that is the following for 

you to respond if you wish. I wrote this on my unc account because I am not saying anything I would 

not say with a microphone to the world in front of Polk Place or the Old Well. 

However, I want you to have the opportunity to connect with my privately. My persona! email is: 

@gmail.com 

My cel! phone number is 

The closet connection we probably have is my dear friend of 20+ years works at the school of 

Education and I would bet the farm you have some mutual friends. Her name is Laurie Norman and 

she is director of alumni affairs. We were at the UNC GAAtogether back in the early :1990’s and have 

been great friends ever since° I have worked here at Kenan-Flagler since April of 2007 and before that 

was in Washington DC for 8 years following my divorce. Before that I worked at the Frank Porter 

Graham Child Development Institute as a research specialist for federal and state funded programs. 

My work here at Kenan-Flagler led me to meet my husband who shares your commitment to 

students’ best interests-all students- and he has made such an impact over the years that he has 

many former students who come back to contribute to his classes and current students. That is 

especially meaningful to him. 

He has been in positions where he has advocated for students where he was entrusted to lead in 

programs. He has always done all he could in those roles to serve students by seeing they get the 

best education and opportunities possible that UNC promised them. It is one of many reasons ! love 

and respect him so much. 

Thank you for indulging me with this long note to you. I hope you will find the articles lift you up in 

your continued efforts. Always remember you have a lot of people in your corner that you don’t even 

know are here cheering you on and now you have another one to call on if I can help support you 

and/or your efforts. 

With gratitude, 

Ann Ravenscraft 

Chapel Hill NC 



From: 

Sent: 

To: 

Cc: 

Subject: 

Ridpath, Dave <ridpath@ohio.edu> 

Tuesday, April 8, 2014 1:07 PM 

Donna Lopiano              @gmail.com>; allen sack          ~yahoo.com> 

Willingham, Mary C. <mwillingham@unc.edu>; andrew Zimbalist 
<azimbali@smith.edu>; Brian Porto <BPORTO@vermontlaw.edu>; Gerald Gurney 

@gmail.com> 

RE: Please Read 

agree--not sure on a lobbyist but am thinking about it. I will continue to communicate with Vedder. 

Dave 

g. David Ridpath, Ed. D., MSA ’95, YS 9 

Associate Professor and Kahandas Nandola Professor of Sports Administration 

Co- E d ito r, Jo urnal o~ Issues in In tercoflegiate A thletics 

Facu Ity Fel!ow, Cen ter ~or Coilege A~ordabifity and Productivity 

Adjunct Faculty, Universtat o~ Bayreuth, Germany 

CSC 005C, College of gus~ness 

Athens, OH 45701 

740-593-9496 (O) 

740-593-9342 (F) 

(c) 
ridpath@ohio.edu 
twitter @drridpath 

www.ohio.edu * www.sportsad.ohio.edu 
Tainted Glory: Marshall University, The NCAA, and One Man’s Fight for Justice at www.taintedglorybook.com 

glog at 

bdavidrid@authorsxpress.com 
Ohio University Expert Directory http://www.ohio.edu/ucm/media/experts/ohioexpert.cfm? 

formid=:1822088&pageid=2057:126 

The best student-centered learning experience 

in America 

From: Donna Lopiano [mailto: @gmail.com] 
Sent: Tuesday, April 08, 2014 11:07 AM 
To: allen sack 
Cc: Willingham Mary; andrew Zimbalist; Ridpath, Dave; Brian Porto; Gerald Gurney 
Subject: Re: Please Read 

At least someone like Ramogi is out there rattling the cages. If we had the money for a lobbyist, someone 
would be doing this for us. Alas, no cash. 

Do we know of any retired faculty members that live in DC or close proximity that would love to do this for us 
on a volunteer basis? Any former Drakes? 

DL 



Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 

(Skype) 
DLopiano@SportsManagementResources.com 
www. SportsManagementRe sources, com 

On Tue, Apr 8, 2014 at 10:20 AM, allen sack < @¥ahoo.com> wrote: 
Ramogi is two or three steps ahead of us politically. 

http:llctmirror.orqluconns-napier-on-altheletes-unionizinql I just saw this after this morning’s meeting. 
Ramogi has already gotten to Pat Dillion.I do not know about DeLauro. 

Allen 



From: 

Sent: 

To: 

Subject: 

.@live.unc.edu> 

Tuesday,            2:3 8 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

EDU 

Hi Mary, 
I am a peer tutor for Biochem . and I’ve been on the schedule for the Learning Center this semester. I need 3 more 

hours to reach the required 30 hours, so I emailed Billie to be put on the schedule more often. Unfortunately, the automated email said 
she is out of the office until May 7th. How can I get the last 3 hours of tutoring in to fulfill the requirement? Thanks! 

PID: 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Tuesday,             3:16 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: EDU 

Mary, 
I can definitely make it to the final night. Thank you! 

On , at 2:43 PM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 

: . Don’t worry about it at all - can you join us for the final night on Tuesday the 22nd at 6pm (pizza and drinks too). 
> 
> ..... Original Message ..... 
> From: 
> Sent: Tuesday, 2:38 PM 
> To: Willingham, Mary C. 
> Subject: EDL 
> 
> Hi Mary, 
>    I am a peer tutor for Biochem            and I’ve been on the schedule for the Learning Center this semester. I need 3 more 
hours to reach the required 30 hours, so I emailed Billie to be put on the schedule more often. Unfortunately, the automated email said 
she is out of the office until May 7th. How can I get the last 3 hours of tutoring in to fulfill the requirement? Thanks! 
> 

> 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Tuesday,             5:3 8 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

FW: Summer BIO    testing? - 

From: Transfer Course Evaluation <trcourse_eval@unc.edu> 

Sent: Tuesday, 11:37 AM 

To: Maroni, Gustavo 

Cc: 

Subject: RE: Summer BIO testing? - 

Dear Prof. Gustavo, 

Thank you for your message. I will ask the Office of Undergraduate Admissions to change the transfer credit from UNC 

BiOL      to UNC BIOL      for this student only. it should be posted in the next several days. 

Transfer Units Grade 

Term 
~ncoming Course Taken 

Input 

2022 Fall BIO 4.00 B 

2012 Fal! 

Status Equivalent 

Course 

Posted BIOL 

Posted BIOL 

Units Grade 

3.000 TR 

1.000 TR 

Best wishes, 

Nicholas Siedentop 

Curriculum Director 
Office of Undergraduate Curricula 
Campus Box 3504 [ Chapel Hill, NC 27599-3504 I T 919.962.5819 

**Confidentiality notice: This email message, including any attachments, is for the sole use of intended recipient(s) and 

may contain confidential and privileged information. Any unauthorized review, use, disclosure, or distribution is 

prohibited.** 

From: Maroni, Gustavo 
Sent: Monday, 1:04 PM 
To: Transfer Course Evaluation 
Co: 
Subject: FW: Summer BIO testing? - 

Dear Nick, 

Considering that has taken one semester of 
and managed to take Biol    here at UNC, we should allow 

time. I do not see the point of having go back to take Biol 

from Biol to Biol Thank you for your help, 

(Bio and ) at CCCC, 
from CCCC transfer as Biol this one 

Would you please change the credit for Bio 

Gustavo Maroni 



Professor Emeritus 

Department of Biology 

UNC - Chapel Hill 

gmaroni@unc,edu 

From: 
Sent: Monday, 9:40 AM 

To: Maroni, Gustavo 
Subject: Summer BIO testing? 

Hello Dr. Maroni, 

My name is and my PID is I am a senior and I was not in school last semester (Spring 2014) 

due to 

I am writing you because I was granted readmission to UNC for Summer. I am a BIO 

major, hopefully Pre-Med. I plan on going to medical school              but I am not sure if that is the case 

or if I want to try here in states. Therefore getting these pre-recs and bio courses is highly important to me. I 

transferred and took BIO over the summer but was told it will not 

transfer in. I talked to my professor there and he admitted there is no difference between the BIO course I 

took and the one he teaches for science majors. In the course description mine said for "non-science" majors. 

So when I did the course evaluation to have it transferred I was not granted. 

I want to start taking BIOL    , I already took BIOL    here at UNC and learned a lot and did fine. I used to 

tutor students in BIO    and even helped some students prepare for the placement test- and they did great! 

Sorry for the long background story, but I wanted you to understand my situation a little. I am asking you 

wondering if there is anyway I can continue taking BIOL in the summer? Is there a placement exam I can 

take before classes start or do I really need to take BIOL first since the only placement exam I see is for 

. I have tried speaking to my advisers about this and they just advised me to contact the BIO 

department and see what they advice. The reason I really want to finish as soon as possible is because the 

I want to thank you in advance for takin8 the time to readin8 this and for any advice you 8ive, 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Tuesday,             6:02 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

BIO summer classes 

M a ry, 

I am still having difficulties registering for for the BIO classes I need before graduating in Dec. 
All these classes where open when I tried to register and I spoke with Dr. Maroni and he has been working 

with me with get the issue resolved. However I am concerned with the amount of time it is taking and being 
able to hold a spot in the classes needed. 

These are the classes I am trying to register for: 

Summer Session I: BIOL 

Summer Session I1: BIOL 

&. BIOL 
&. BIOL 

Thank you for your help, 



From: 

Sent: 

To: 

Subject: 

Donna Lopiano @gmail.com> 

Tuesday, 8:57 PM 

Allen Sack @yahoo.com>; Andrew Zimbalist <azimbali@smith.edu>; 
ridpath697. <ridpath@ohio.edu>; Willingham, Mary C. <mwillingham@unc.edu>; 
Gerry Gurney <ggurney@ou.edu>; Brian Porto <bporto@vermontlaw.edu> 

Individual or Organizations invited to sign on... 

Please email Sarah Axelson ($Axe[son~Wom÷nsSportsFoundatgonoorg) with your intention to sign-on as either an 

organization or an individual by April 15, 2014. 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 

(Skype) 
DLopiano@SportsManagementResources.com 
www. Spor~sManageme~tRe sources, corn 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Wednesday~             10:45 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

FW: Readmission for Summer 

From: Clark, Fred M <fred_clark@unc.edu> 
Sent: Wednesday, 8:48 AM 

To: 

Subject: RE: Readmission for Summer 

I asked Ms. Glander to check this, and she said that she only sees one hold. And that is an academic hold. You need to 

check with Academic Advising about this hold. Fred 

F rom: 
Sent: Monday, 3:45 PM 
To: Clark, Fred M 
Subject: Readmission for Summer 

Dr. Clark, 

We just spoke on the phone, so the holds I’m having on my account are: 

Past Due - 
Action 
Pending 

Spring Minimum 
Enrollment Hold 

Academically Ineligible 

Account Past Due 

My PID is           and the last name is                       My cell phone number is 

Im getting kind of nervous because I’m a bio major and all the classes I need are filling up. 

Thank you in advance! 



From: 

Sent: 

To: 

Subject: 

Collins, Marcus L <collinsm@email.unc.edu> 
Wednesday, April 9, 2014 11:18 AM 

Willingham, Mary C. <mwillingham@unc.edu> 
reference 

Hi Mary, 

I hope you are doing well. 

I wanted to ask you about a couple of students who have applied for math tutoring positions with Summer Bridge. One, 

included you as a reference. The other,                   did not but it seems she has done peer 

tutoring. 

Can you offer any insight on these two wonderful young ladies? 

MC 

Assistant Dean, Center for Student Success and Academic Counseling 

Director, Summer Bridge 

UNC Chapel Hill 

CB#3106, Suite 2203 SASB North 

450 Ridge Road 

Chapel Hill, NC 27599-3106 

Ph: 919-966-2143 

Fax: 919-843-8134 



From: 

Sent: 

To: 

Subject: 

Attach: 

@live.unc.edu> 

Wednesday,             11:39 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

BIO worksheets. 

pdf 

M a ry, 

Sorry to blow your email up, but I have attached my workseets, I think some updates can be made it, the one 

blue I just now filled in. I know I’ve taken BIOL    and 8ot a C- in it, I’m not sure if I need to retake it or not? 

But that should be covered. I just wanted you to have these worksheets to maybe make your life a little easier 

when it comes to me? 

Thankyou! 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Allison, Kim A <kallison@email.unc.edu> 

Wednesday,            2:58 PM 

@live.unc.edu>; @live.unc.edu>; 
@live.unc.edu> 

Willingham, Mary C. <mwillingham@unc.edu> 

Learning Center Summer School - Payroll Information 

New Hire Employee Information Form and Checklist (LC Summer Tutors).docx; W-4 
Form      ,.pdf; NC-4 Form      .pdf; List of Acceptable Documents.pdf 

Good Afternoon, 

I’ve been notified that you’ve agreed to work with the Learning Center during the Summer Sessions - Whoop, whoop 

In order to get you on payroll, I’ll need for you to complete the attached forms: 

¯ New Hire Employee Information and Checklist form - Only complete section I 

¯ W-4 Form 

¯ NC-4 Form 

You’ll also need to complete the I-9 Verification form in person with our appointed HR Specialist (1’11 get the dates 

they’re available for you to visit). Please review the attached List of Acceptable Documents - you’ll need to bring with 

you one (1) item from List A AND one (1) item from list B OR you can just bring one (1) item from List C. Please note that 

all documents MUST BE VALID. Unexpired documentation WILL NOT BE ACCEPTED. This process must be done by 

otherwise, payroll will terminate your employment. 

If at all possible, I will need the above forms completed and returned to me as soon as possible so that we can get you in 

the system to guarantee you’ll be paid on time. You can send the forms back via email if you’d like or you can bring 

them to me - I’m in the Writing Center, room 0127 (basement), SASB N between 9am - 3:00pm. 

If you have any questions, please do not hesitate to contact me. 

Thanks, 
Kim 

Kim Allison 

Department Manager 

Ctr for Student Success & Academic Counseling 

Summer Bridge Program 

Writing Center 

450 Ridge Road, Suite 0127 

Campus Box #3106 

Chapel Hill, NC 27599-3106 

919-962-7710 (ph) 

919-843-8134 (fx) 

kallison@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 
Wednesday,             8:48 PM 

Willingham, Mary C. <mwillingham@unc.edu> 
Regarding Missed Tutoring 

Hey Mary. I lust wanted to let you know I’ve missed 2 extra classes (I believe) due to being in        with my family due to 
Sorry to get to you so late on this. Please let me know what I can do (if possible) to make up these missed 

dates. Thanks. 

cell: 

PID: 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Wednesday,             10:20 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Summer Tutoring 

Hi Mary, 

Just following up on our conversation earlier to say that I am very interested in tutoring science this summer. 

Please let me know if you need any other information, tutoring subjects, scheduling info, etc. 

Thanks again! 

PID: 



From: 

Sent: 

To: 

Subject: 

Allison, Kim A <kallison@email.unc.edu> 

Thursday,              8:57 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: Summer Tutoring 

Thanks Mary 

From: Willingham, Marv C. 
Sent: Wednesday, 11:05 PM 
To: Allison, Kim A 
Subject: Fwd: Summer Tutoring 

Here is my #4 person. Thanks!! Mary 

Begin forwarded message: 

From: ~live.unc. edu> 
Date: at 10:19:35 PM EDT 
To: "Willingham, Mary" <mwillingham@unc.edu> 
Subject: Summer Tutoring 

Hi Mary, 

Just following up on our conversation earlier to say that I am very interested in tutoring science 
this summer. Please let me know if you need any other information, tutoring subjects, scheduling 

info, etc. 

Thanks again! 

PID: 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Thursday,              10:10 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: Math    Exam Tomorrow 

I’m going out of town for the weekend for a retreat with the organization I’m working for next year and my 
ride just told me yesterday that they wanted to leave in the early afternoon before I saw this email. I can see if 

they are willing to leave later! 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Wednesday, 4:37 PM 

To: 

Subject: RE: Math Exam Tomorrow 

How about Friday afternoon at Steele from 1:30-4? I need to get the test back from Mary 

F rom: 
Sent: Monday, 4:03 PM 
To: Willingham, Mary C. 
Subject: Re: Math    Exam Tomorrow 

I have class from 12:30-5:00 and I am a slow test taker so I really don’t think the morning would work. Would 
either Wednesday or Friday work? Or do you not come in on those days? I only have class until 2 on 
Wednesday and 1 on Friday. 

Sorry for the inconvenience! 

On 
wrote: 

at 3:41 PM, "Willingham, Mary C." <mwillingham@unc.edu> 

Thursday is fine but I only work from :10-6 - does any of that time work? 

F rom: 
Sent: Monday, 3:40 PM 
To: Willingham, Mary C. 
Subject: Math    Exam Tomorrow 

So I may or may not have been a little over ambitious when I said I wanted to take the exam on Tuesday. I was 
studying this weekend and realized that I had forgotten a lot more than I had thought. Additionally I realized 

that I have a meeting at 7 on tomorrow evening and I was wondering if there was anyway that Thursday 
would work? If not it’s totally fine! 

Thanks in Advance 



Student Id ~Major 2 

RELI2ND 
COMM2ND 

Minor1 

MINHISTUG 

MINRECAUG 
MINANTHUG 
MINHISTUG 
MINWMSTUG 

=- MINARABUG 
- MINSPPMUG 
COMM2ND 
- MINSPPMUG 

MINAMSTUG 
MINSPANUG 

ROML2ND 
MINANTHUG 
MINSPPMUG 

Minor 2 

MINENTRUG 



JOMC NOTES 
~ass HIS-r w/C or better in one 
2nd major completed 

~ass COMM 
minor completed 

~ass JOMC and ECON    w/C or better in both; missing two courses for ANTH minor 

~ass HIST with C or better in both 
minor completed 
minor completed 
minor completed 
2nd major completed 
minor completed 

no minor listed 
minor completed 
pass jJOMC    for minor 

~ass ITAL    ; department must approve ITAL for major 

~ass ANTH 
minor completed 



From: 

Sent: 

To: 

Subject: 

@gmail.com> 

Thursday,              5:08 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Recommendation 

Hey Ms. Mary, 

I listed you as a reference for my AmeriCorps application. They should be sending you an e-mail soon with 
additional information. 

Thank you again, 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Curran, Joel <jgcurran@email.unc.edu> 

Thursday, April 10, 2014 9:13 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Wilkinson, Patti <pattiw@unc.edu> 

FW: Meeting Request 

image001 .png 

Hi, Mary - Patti Wilkinson mentioned you had concerns about an invitation to you for a meeting with 
Ron Strauss tomorrow at noon. In my March 21 email to you, I expressed that we would contact you 
prior to any public dissemination of the independent analysis. Tomorrow’s meeting would present you 
with an opportunity for an update. 

I believe Ron intended this to be a private meeting; I hope you will be able to attend. Please confirm 
with Patti. Thanks, in advance. 

Best, 
Joel 

Joel G. Curran, APR 

Vice Chancellor of Communications and Public Affairs 

102 South Building, CB 6226, Chapel Hill, NC 27599 

Office: (9:L9) 962-201:L / 

Follow me on Twitter 

Follow us on Twitter @Carolgna_news 

Visit us at www.unc.edu 

From: Wilkinson, Patti 
Sent: Thursday, April 10, 2014 6:42 PM 
To: Curran, Joel 
Subject: FW: Meeting Request 
Sensitivity: Confidential 

Joel, this follows up on our conversation regarding Mary’s voicemail of 5:53 p.m. today. Thanks for agreeing to respond 

to Ms. Willingham. 

From: Willingham, Mary C. 
Sent: Thursday, April 10, 2014 6:00 PM 
To: Wilkinson, Patti 
Subject: Re: Meeting Request 
Sensitivity: Confidential 

Patti, I left you a VM. 

Mary Willingham 



CSSAC 

UNC-CH 

www.u nc.edu/~willingh 

On Apr 10, 2014, at 5:40 PM, "Wilkinson, Patti" <pattiw@unc.edu> wrote: 

Dear Mary, 

I am writing to follow-up on the voice mail I left on your office phone this afternoon. I would like to invite 

you to meet with Ron Strauss, Executive Vice Provost, tomorrow (Friday, April 11) about the status of the 

external review of the data set you provided in January. Ron’s is available at noon tomorrow, and will 

provide the findings on the external review privately before the information is publicly released. 

Please call me, or email me, to confirm your availability for this meeting to be held in South Building, 

Conference room 311 A. 

I can be reached at 919.843.4747, or via email at pattiw@unc.edu. 

Sincerely, 

<imageOOl.png> 

Patti D. Wilkinson 

Business Officer 

Executive Assistant to the Chief of Staff 

And the Directors of State and Local Relations 

Office of the Chancellor 

103 South Building, CB #9100 

Chapel Hill, NC 27599-9100 

919-843-4747 (direct/voicemail) 

919-962-1647 (fax) 

pattiw@unc.edu 

Successful is the person who has lived well, laughed often and loved much; who has gained the respect of 

children; who never fails to look for the best in others or give the best of themselves; who strives to leave 

the world better than they found it; and whose life is an inspiration. 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Friday,             4:43 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Math    Exam Tomorrow 

My ride is not able to leave later because they are driving other people as well. I’m sorry this is turning into 
such a hassle.I should have just taken it on Tuesday being that I probably wouldn’t have done any better or 
worse than I would have at a later point because I didn’t/don’t even have any additional time to review 
anything. Next Thursday from 8-12:15 (I have class at 12:30) I am completely free with no foreseeable 
conflicts that could potentially arise besides my death. Additionally I am nearly certain that the instructor for 
my class from 12:30pm - 1:45pm would be okay with me missing for the reason of making up this exam if I 
told her and the bounce back group that I am in through counseling and wellness that meets from 2:00pm- 
3:00pm before my next class at 3:30 is something that I can be absent from as well if need be. This would 
potentially allow for a second time frame of around 3 hours for me to take the exam in if you are not available 
in the morning on Thursday. IT WILL MAKE IT WORK! 

On , at 10:09 AM, @live.ur~c.edu> wrote: 

I’m going out of town for the weekend for a retreat with the organization I’m working for next 

year and my ride just told me yesterday that they wanted to leave in the early afternoon before I 

saw this email. I can see if they are willing to leave later! 

From: Willingham, Mary C. <mwillingham@unc.edu> 
Sent: Wednesday, 4:37 PM 

To: 

Subject: RE: Math Exam Tomorrow 

How about Friday afternoon at Steele from 1:30-47 I need to get the test back from mccombso Mary 

F rom: 
Sent: Monday, 4:03 PM 
To: Willingham, Nary C. 
Subject: Re: Math    Exam Tomorrow 

I have class from 12:30-5:00 and I am a slow test taker so I really don’t think the morning would 
work. Would either Wednesday or Friday work? Or do you not come in on those days? I only have 
class until 2 on Wednesday and 1 on Friday. 

Sorry for the inconvenience! 

On 
wrote: 

, at 3:41 PM, "Willingham, Mary C." <mwillingham@unc.edu> 



Thursday is fine but I only work from 10-6 - does any of that time work? 

~: ~0~: 

Sent: Monday, 3:40 PM 
To: Willingham, Mary C, 
Subject: Math    Exam Tomorrow 

So I may or may not have been a little over ambitious when I said I wanted to take the exam on 

Tuesday. I was studyin8 this weekend and realized that I had forsotten a lot more than I had 

thousht. Additionally I realized that I have a meetin8 at 7 on tomorrow evenin8 and I was 

wonderinl] if there was anyway that Thursday would work? If not it’s totally fine! 

Thanks in Advance 



From: 

Sent: 

To: 

Subject: 

@email.unc.edu> 

Friday,             12:25 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Wrong link 

I sent the wrong link for the school. Here it is: http://www.swaraj.org/shikshantar/ 

UNC-Chapel Hill 
Fourth Year Global Studies and Anthropology Major 
Receptionist, UNC Learning Center 
Emaih      @email.unc.edu 



From: 

Sent: 

To: 

Subject: 

@gmail.com> 

Friday,             5:41 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Flight Itinerary for CSRI 

Dear Mrs. Willingham, 

Thank you for responding to my initial email, we look forward to seeing you at the conference. In order for us to easily 
manage the transportation demands by all of our panelists, we ask that you send us you flight itinerary as soon as you have 
your flight solidified.That way our transportation team can monitor when your flight will take off and land so we can have a 
driver at the airport accordingly. If you have anymore questions please don’t hesitate to ask. 

I know you’re not too far from Columbia so if you plan on driving that is fine too, just let me know! 

P.S. I’m working on your video/photo volunteers currently and will update you as soon as I get more 
news 



From: 
Sent: 

To: 

Subject: 

@aol.com 
Friday, April 11, 2014 5:41 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Howdy from Alice Bowser again 

Heard your quote on the news again...although, I’ve been thinking of you long before this day, I am prompted to write 
now. 

YOU GO GIRL! 

I just can’t believe the University is so offended that there are students that are reading below college level. Do they 
think they are the only University? Let’s go test all University players for crying out loud... I am CERTAIN this is not 
unusual... 

Didn’t you used to tutor and help the students? I remember wanting to do that for work! I would LOVE to do that for 
work! 

(I need out of education....) 

Miss you, hang in there, etc .... 

× 

alice bowser... 
BIFOCALS!!! 

ME...a couple years ago. Now, I’m wearing bifocals! 



From: 

Sent: 

To: 

Subject: 

W. M. "Marty" Kotis III      @kotisprop.com> 
Friday, April 11, 2014 10:05 PM 

Willingham, Mary C. <mwillingham@unc.edu> 
UNC research - BOG 

Mary - 

I serve on the UNC Board of Governors. 

William M. "MAW" Kotis III 
President and CEO 
Kotis Holdings 
~:,qwww.kotis.org 
(336) 574-2000 [officel 

[celll 

I’d be interested in learning more about the problems you identified at UNC. 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Friday, 10:10 PM 

Willinsham, Mary C. <mwillinsham@unc.edu> 

Re: PLCY    Analysis 

I am super excited--especially after the release of the UNC "report" today. My Wednesday is wide open 10:30-3:30. 

Best, 

University of North Carolina at Chapel Hill 

From: <Willingham>, "Mary C." <mwillingham@unc.edu> 
Date: Friday, at 9:55 PM 

To: @email.unc.edu> 
Subject: Re: PLCY Analysis 

Thomas, 

Let me know some times that work for you. Mary 

Mary Willingham 

CSSAC, UNC CH 

www.u nc.edu/~willingh 

On at 2:01 PM, @email.unc.edu> wrote: 

Mrs. Willingham, 

I received the all-go from my professor. He’s definitely going to be critical of the review and my analysis on the 

whisteblowing framework so I’ll be putting a lot of effort into this. Let’s set up a time to talk. 

Best, 

University of North Carolina at Chapel Hill 

From: <Willingham>, "Mary C." <mwillingham@unc.edu> 

Date: Monday, at 6:44 PM 

To: @email.unc.edu> 
Subject: Re: PLCY Analysis 

Keep me posted, no rush. The professionals (and my friends) in DC at GAP (government accountability project) 

would be a good resource as well. Mary 



http://www.whistleblower.org 

Mary Willingham 

CSSAC, UNC CH 

www.u nc.edu/~willingh 

On at 4:38 PM, @email.unc.edu> wrote: 

Let me run this change in direction by my professor and I’ll get back to you within the week. I can 

do any Monday or Thursday afternoon as well as all day Friday so we’ll find a time. Thanks so 

much! 

University of North Carolina at Chapel Hill 

From: <Willingham>, "Mary C." <mwillingham@unc.edu> 

Date: Monday, at 3:17 PM 

To: @email.unc.edu> 
Subject: RE: PLCY Analysis 

I would be happy to speak with you. My afternoons are booked from 2-5. On both 

Tuesday and Wednesday I hold class/tutoring from 6-9. Let me know some times that might 

work best for your schedule. Regards, Mary 

F rom: 
Sent: Monday, 2:12 PM 
To: Willingham, Mary C. 
Subject: PLCY Analysis 

Mrs. Willingham, 

I hope all is well. For my              course, our final component is a comprehensive review of 

a case study relating to a topic we’ve studied during the semester. I originally was going to write 

about the duty the government has to regulate behaviors in populations where health disparities 

exist. However, I feel that I could really take advantage of a unique opportunity to explore the 

whisteblowing framework considering all that has happened. I’m in love with this university but I 

have no preconceived notions about you or your role in all of this. Obviously, the pivot of this 

paper is dependent upon your willingness to speak with me. Would you have any interest in 

sitting down with me for one interview at some point in the next few weeks so I can get the 

perspective from your side and also hear your opinions on some of the policy frameworks relating 

to whisteblowing? I look forward to hearing from you. 

All the best and Go Heels, 

University of North Carolina at Chapel Hill 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Friday,             10:26 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: PLCY    Analysis 

Sounds great to me if that location is suitable for you. I look forward to talking and appreciate you taking the 
time. 

Sent from my iPhone 

On at 10:12 PM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 

Wed. before 2 works for me. Queen Ann room at the Y is a good place to meet. How about noon? 
Mary 

On at 10:09 PM, @email.unc. edu> wrote: 

I am super excited--especially after the release of the UNC "report" today. My 
Wednesday is wide open 10:30-3:30. 

Best, 

University of North Carolina at Chapel Hill 

From: <Willingham>, "Mary C." <mwillingham@unc.edu> 
Date: Friday, at 9:55 PM 

To: @email.unc.edu> 
Subject: Re: PLCY Analysis 

Thomas, 
Let me know some times that work for you. Mary 

Mary Willingham 
C S SAC, UNC CH 
www.unc.edu/-willingh 

On at 2:01 PM, 
~email.unc.edu> wrote: 

Mrs. Willingham, 

I received the all-go from my professor. He’s definitely going to be critical 
of the review and my analysis on the whisteblowing framework so I’ll be 
putting a lot of effort into this. Let’s set up a time to talk. 

Best, 



University of North Carolina at Chapel Hill 

From: <Willingham>, "Mary C." <mwillingham@unc.edu> 
Date: Monday, 6:44 PM 

To: @email.unc.edu> 
Subject: Re: PLCY Analysis 

Keep me posted, no rush. The professionals (and my friends) in DC at 
GAP (government accountability proj ect) would be a good resource as 
well. Mary 

http://www.whistleblower.org 

Mary Willingham 

CSSAC, UNC CH 

www.unc.edu/-willingh 

On at 4:38 PM, 
@email.unc.edu> wrote: 

Let me run this change in direction by my professor and I’ll 
get back to you within the week. I can do any Monday or 
Thursday afternoon as well as all day Friday so we’ll find a 
time. Thanks so much! 

University of North Carolina at Chapel Hill 

From: <Willingham>, "Mary C." <mwillingham@unc.edu> 
Date: Monday, at 3:17 PM 

To: @email.unc.edu> 
Subject: RE: PLCY Analysis 

Thomas, I would be happy to speak with you. My afternoons are 

booked from 2-5. On both Tuesday and Wednesday I hold 

class/tutoring from 6-9. Let me know some times that might work 

best for your schedule. Regards, Mary 

F rom: 
Sent: Monday, 2:12 PM 
To: Willingham, Mary C. 
Subject: PLCY Analysis 

Mrs. Willingham, 

I hope all is well. For my ethics in policy course, our final component is 

a comprehensive review of a case study relating to a topic we’ve 

studied during the semester. I originally was going to write about the 

duty the government has to regulate behaviors in populations where 

health disparities exist. However, I feel that I could really take 



advantage of a unique opportunity to explore the whisteblowing 

framework considering all that has happened. I’m in love with this 

university but I have no preconceived notions about you or your role 

in all of this. Obviously, the pivot of this paper is dependent upon 

your willingness to speak with me. Would you have any interest in 

sitting down with me for one interview at some point in the next few 

weeks so I can get the perspective from your side and also hear your 

opinions on some of the policy frameworks relating to 

whisteblowing? I look forward to hearing from you. 

All the best and Go Heels, 

University of North Carolina at Chapel Hill 



From: 

Sent: 

To: 

Subject: 

W. M. "Marty" Kotis III <marty@kotisprop.com> 

Saturday, April 12, 2014 8:31 AM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Re: UNC research - BOG 

I left a message on your mobile. 

Thanks, 

MK 

W. M. "Marty" Kotis III 
CEO/Owner 
Kotis Holdings 
~ :iA~v~ kotis~ orb 

At your convenience, you can reach me at 

574-2000 ~ 
cell] 

On Apr 11, 2014, at 10:10 PM, Willingham, Mary C. <mwilli unc.edu> wrote: 

Mr. Kotis, 
Thank you for your email, I would welcome the opportunity to speak with you. It would be my 
privilege. Mary 

Mary Willingham 
C S SAC, UNC CH 
ww, av.Uncoed-t~/~wi 
cell 
home 

On Apr 11, 2014, at 10:05 PM, "W. M. "Marty" Kotis III" <mar .corn> wrote: 

Mary- 

I serve on the UNC Board of Governors. I’d be interested in learning more about the 
problems you identified at UNC. 

MK 

William M. "Marty" Kotis III 
President and CEO 
Kotis Holdings 



(336) 574-2000 [office] 
[cell] 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

Donna Lopiano              @gmail.com> 

Saturday, April 12, 2014 1:02 PM 

Allen Sack         @yahoo.com>; Andrew Zimbalist <azimbali@smith.edu>; Gerry 
Gurney <ggurney@ou.edu>; Willingham, Mary (2. <mwillingham@unc.edu>; 
ridpath697. <ridpath@ohio.edu>; Brian Porto <bporto@vermontlaw.edu> 

Alexander and Burr --- Whoa!!! 

Maybe Mary should give Burr’s office a call and remind him we came to him with the answer... 

http:iiwas~r~examiner.comi~enator-s~-r~rb-co~l -womer~s-title-ix- 

~ortsiarficlei254710g 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 

(Skype) 
DLopiano@SportsManagementResources.com 



From: 

Sent: 

To: 

Cc: 

Subject: 

Ridpath, Dave <ridpath@ohio.edu> 

Saturday, April 12, 2014 1:16 PM 

Donna Lopiano @gmail.com> 

Allen Sack @yahoo.com>; Andrew Zimbalist <azimbali@smith.edu>; Gerry 
Gurney <ggurney@ou.edu>; Willingham, Mary (2. <mwillingham@unc.edu>; Brian 
Porto <bporto@vermontlaw.edu> 

Re: Alexander and Burr --- Whoa!!! 

Also--Mary hang in there. Don’t let yesterday stop you!! I am stunned that the reviewers never talked to you or 
looked at all the data. 

Dave 

Sent from my iPhone please excuse any errors 

On Apr 12, 2014, at 1:01 PM, "Donna Lopiano" ~mail.com> wrote: 

Maybe Mary should give Burr’s office a call and remind him we came to him with the answer... 

http :iiwashingtonexaminer. comi,.~-senaor-sas, s-nlrb-college-spo~s-mling-endangers-womens- 
tit~e-ix-spor~sia~ide/2547108 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 

(Skype) 
DILo         ortsManagementResources, corn 
www. Spo~sManagementRe sources, corn 



From: 

Sent: 

To: 

Subject: 

W. M. "Marty" Kotis III <marty@kotisprop.com> 

Saturday, April 12, 2014 7:48 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: UNC research - BOG 

Sounds good - when is a convenient time tomorrow evening. I used to race 70.3 tris and adventure races. 

W. Marshall "MAW" Kotis III 
CEO and Owner 
Kotis Holdings 

Sent from my iPhone 

On Apr 12, 2014, at 7:20 PM, "Willingham, Mary C." <mwil~in ur~c.edu> wrote: 

Marty, 
Sorry that we missed each other today. I’m training for a bike race and will be on a very long bike 
ride tomorrow during the day (60 miles), but will be home tomorrow evening. If you have time to 
call, my home number is              Thanks, Mary 

Mary Willingham 
C S SAC, UNC CH 
www.unc.edu/-willingh 

On Apr 12, 2014, at 8:31 AM, "W. M. "MAW" Kotis III" <ma .corn> wrote: 

I left a message on your mobile. At your convenience, you can reach me at 

Thanks, 

MK 

W. M. "Marty" Kotis III 
CEO/Owner 
Kotis Holdings 

<btn._y!ewmy_ 160x33o ~n~ 

~ 574-2000 ~ 

< R I K H S i cj..:.g.!...f....>.... 

On Apr 11, 2014, at 10:10 PM, Willingham, Mary C. <mwillix~ unc.edu> wrote: 

Mr. Kotis, 
Thank you for your email, I would welcome the opportunity to speak with 
you. It would be my privilege. Mary 

Mary Willingham 
CSSAC, UNC CH 



www, uric o ed-ui--~willb.~ 
cell 
home 

On Apr 11, 2014, at 10:05 PM, "W. M. "Marty" Kotis III" 
<ma           .corn> wrote: 

Mary- 

I serve on the UNC Board of Governors. I’d be interested in 
learning more about the problems you identified at UNC. 

MK 

William M. "Marty" Kotis III 
President and CEO 
Kotis Holdings 
~ >{/www. koti s. o<~ 
(336) 574-2000 [omce] 

[cell] 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

Silvia Tomfigkovfi ’            @mindspring.com> 

Sunday, April 13, 2014 12:15 PM 

Smith, Jay M <jaysmith@email.unc.edu>; Willingham, Mary (2. 
<mwillingham@unc.edu>; Weiler, Jonathan D <jweiler@email.unc.edu> 

Gene Nichol speaks loudly 

~:/!www.~ewsobserver.comi2014/04/12t3776614/ge~eo~ichol-speaksoloudl~ust.html?s~=1991100i&i}N= 1 

Silvia Tomfigkovfi 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Sunday, 12:50 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: question 

M a ry, 

We will be sure to look into this for a future story. 

We will be publishing a story tomorrow on the report that came out on Friday. We have your initial statement but 

would really like to speak with you today about what information specifically you feel the analysis did not include. 

This would be very helpful for us. 

Thanks, 

Daniel 

Assistant Editor 

919-624-5128 

From: Willingham, Mary C. <mwillingham@unc.edu> 
Sent: Saturday, 10:42 PM 
To: 
Subject: question 

FYI. Not sure how the UNC faculty feel at this point, but this tweet seems news worthy. I hope that you are well and 

are going to finish your semester strong. Good luck, Mary 

~Shaon_/artl(: a~yRamsten 

~}i:paperc ass nc I thought I was very clear - 

MW lied AND a few is still too ~aany 

Mary Willingham 

CSSAC, UNC CH 

www.unc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

michael pause <       @gmail.com> 

Sunday, April 13, 2014 1:55 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Miss you 

Hi Mary, 

It was nice to see      this morning at church, and to 
get a brief update on you and the uphill battle you are 

Know that you are doing the right thing. Students should 
be getting a college education, even if they are athletes. 
Please stay the course, the students need you, your integrity 
and your voice. You are in my thoughts and prayers. 
Be well, 
m 



From: 

Sent: 

To: 

Subject: 

@gmail.com> 

Monday, April 14, 2014 2:51 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Thank you 

Dear Dr.Willingham, 

I recently saw you on HBO Real Sports and first wanted to thank you for standing up on these issues. 

I want to make this as short as possible in hopes you will read this email. 

Nobody seems to be taking the angle of these schools’ being allowed to keep their accreditation when they are 
bestowing degrees on people who can’t read and write. Especially a tax payer funded state school. 

There are thousands of bogus online Universities shut down each year for this offense and this situation is 
fraudulent on so many levels that someone has to please make these corrupt, greedy NCAA officials and their 
cronies, answer to the many people that are being harmed. 

What about the employer who hires someone with a required college degree from one of these schools...or the 
student who either pays his own way or even the well off student, who does the right thing and studies hard to 
get a hard earned degree that is diminished by a student who gets the very same diploma and can’t read at an 8th 
grade level. 

How are these universities allowed to retain their ability to call themselves an accredited university when they 
are giving out bogus diplomas? 

I personally believe they should pay these athletes a small sum...maybe $2000 a month...a drop in the ocean of 
the money they are bathing in from their games, but that’s aside from the point. 

Someone needs to please challenge the accreditation issue on this and I believe the good people on the side of 
academics in these institutions can’t lose this argument in a court of law. The University will finally be forced 
to do what’s fight when their very foundation is challenged. 

Thank you for taking the time to read this message and I am so glad there are brave people like you out there 
who challenge the mighty while sacrificing their careers in the name of truth. 

You are a very special person and I commend you. 

Alex Stamatakis 



From: 

Sent: 

To: 

Subject: 

Collins, Marcus L <collinsm@email.unc.edu> 

Monday, April 14, 2014 8:55 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: reference 

Awesome! Thanks for letting me know. 

MC 

From: Willingham, Mary C. 

Sent: Friday, April 11, 2014 10:05 PM 

To: Collins, Marcus L 
Subject: Re: reference 

Sorry for the delay. I would hire both these ladies - absolutely. Mary 

Mary Willingham 

CSSAC, UNC CH 

www.u nc.edu/~willingh 

On Apr 9, 2014, at 11:18 AM, "Collins, Marcus L" <collinsm@email.unc.edu> wrote: 

Hi Mary, 

I hope you are doing well. 

I wanted to ask you about a couple of students who have applied for math tutoring positions with Summer 

Bridge. One,             , included you as a reference. The other,                  , did not but it 

seems she has done peer tutoring. 

Can you offer any insight on these two wonderful young ladies? 

MC 

Assistant Dean, Center for Student Success and Academic Counseling 

Director, Summer Bridge 

UNC Chapel Hill 

CB#3106, Suite 2203 SASB North 

450 Ridge Road 

Chapel Hill, NC 27599-3106 

Ph: 919-966-2143 

Fax: 919-843-8134 



From: 
Sent: 

To: 

Cc: 

Subject: 

@aol.com 
Monday, April 14, 2014 10:36 AM 

kotto@email.wcu.edu 
Willingham, Mary C. <mwillingham@unc.edu>; RIDPATH@OHIO.EDU; 

@aol.com 
Re: UNC-CH hires outside "experts" to review Willinghams’ findings 

In a message dated 4/14/2014 8:44:50 A.M. Central Daylight Time, kotto@email.wcu.edu writes: 

Frank, 

FYI - on the UNC-CH scandal: 

http://diverseed ucation.com/article/62860/?utm_campaig n= Diverse%20Newsletter% 
2~3&utm-medium=emai~&utm-s~urce=E~~qua&e~q=5272~d4336cd47c3b~72f2b9ac69de5c&e~qCampaign~d= 173 

Kadie 

Off hand, I would say that UNC’s three "outside experts" (implying independence) came from schools supporting big-time 
sports programs and so may not have been as independent as UNC would have us believe. Failure to support UNC’s 
analysis would be akin to a form of whistle blowing. This may have given rise to confirmation bias, the well-known 
tendency of people to favor information that confirms their beliefs and/or hypotheses, or, for these people to intentionally 
misinterpret/distort information to convince others that the information confirms their beliefs or hypotheses, as well as for 
these people to overlook information that conflicts .with their beliefs or hypotheses. 

Mary should be able to sort this out. 

Frank 



From: 

Sent: 

To: 

Subject: 

@sbcglobal.net> 

Monday, April 14, 2014 10:43 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: article 

Thanks, seems like things are heating up. Please keep us informed. 

From: "Willingham, Mary C." <mwillingham@unc.edu> 
To: @sbcglobal.net> 
Sent: Monday, April 14, 2014 6:13 AM 
Subject: article 

~ :iiwww,busir~es sweek, corn/articles/2014-04-14i~r~iversity-of-r~orth-carolir~a-~resses-attack-or~-w~i 
blower-ir~-fake-classes~%r-athletes-scar~dal 



From: 
Sent: 

To: 

Cc: 

Subject: 

@aol.com 
Monday, April 14, 2014 11:14 AM 

kotto@email.wcu.edu 
Willingham, Mary C. <mwillingham@unc.edu>; RIDPATH@OHIO.EDU; 
nick@collegeathleticsclips.com;        @aol.com 

Re: UNC-CH hires outside "experts" to review Willinghams’ findings 

In a message dated 4/14/2014 9:36:00 A.M. Central Daylight Time, ~aol.com writes: 

I Mary should be able to sort this out. 

I tried but was unable to post the appended comment alter the article on the Diverse website. 

Frank 

UNC’s three "outside experts" (implying independence) came from schools supporting big-time sports programs and so 
may not have been as independent as UNC would have us believe. 

Failure to support UNC’s analysis would be akin to a form of whistle blowing. This may have given rise to confirmation 
bias, the well-known tendency of people to favor information that confirms their beliefs and/or hypotheses, or, for these 
people to intentionally misinterpret and/or distort information to convince others that the information confirms their 
beliefs or hypotheses, as well as for these people to overlook information that conflicts .with their beliefs or hypotheses. 

Given sufficient time, Mary Willingham should be able to sort this out. 



From: 

Sent: 

To: 

Subject: 

@sbcglobal.net> 

Monday, April 14, 2014 11:42 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: article 

Mary, 

This article poses many crucial questions that UNC is ignoring. Hang in there. 

From: "Willingham, Mary C." <mwillingham@unc.edu> 
To: @sbcglobal.net> 
Sent: Monday, April 14, 2014 6:13 AM 
Subject: article 

~ :~vw,busir~essweek,comiarticlesi2014-04- ] 4iar~iversit~!-of-r~orth-carolir~a@resses-attack-or~-whistle- 
b~ower-ir~-fake-classes-for-athletes-scar~dal 



From: 

Sent: 

To: 

Subject: 

Toppings, Christopher (Burr) <Chris_Toppings@burr. senate.gov> 

Monday, April 14, 2014 12:51 PM 

Willingham, Mary C. <mwillingham@unc.edu> 
RE: Article 

Hi there, Mary! Would be delighted to tall whenever you get a free moment. My direct line is 202-228-5981. I’ll be in and out of my 
office today with meetings, but later this week should work great. Thanks ! 

..... Original Message ..... 
From: Willingham, Mary C. [mailto:m~illh~gham(&unc.edu] 
Sent: Saturday, April 12, 2014 6:33 PM 
To: Toppings, Christopher (Burr) 
Subject: Article 

Chris, 

I read the Washington Examiner article and thought that we (The Drake Group) should meet with your office more formally now -- 
about our CAP Act. It sounds like Senator Burr might be interested in learning how we can reform the NCAA. It is doable. And, the 
train is moving in the right direction with the upcoming law suits. I’ve posted info. about all of this out at paperclassinc.com. Let me 
know if we can tall. Regards, Mary 

(cell) 

Mary Willingham 
CSSAC 
UNC-CH 
919-843-8698 
www.unc.edu/-willingh 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Monday, April 14, 2014 1:18 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

tutoring at dey 

Hey Mary, 

I calculated the hours and money left that I can earn from my work study award, and I will be short 6 hours. Is it possible for me to 
stop by Dey a couple times to make up those hours? Billie was little stingy with giving us too many hours at the beginning of the year 
because "we were going to waste it." For me it’s common sense, if I don’t want to waste my money, even if I work a lot of hours, I 
won’t. 

Thanks 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Monday, April 14, 2014 1:31 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Question 

Hi Mary, 

My professor wanted me to ask you if you agreed with the statement made in the report that "the given 

scores are not sufficient to substantiate grade levels with respect to overall reading ability. Other information 

would be required." 

Thanks! 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Monday,              3:46 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Appointment! 

Hi Mary, 
I was wondering if you had any open appointments soon where I could come in and you could help me figure 
out a plan for fulfilling remaining courses needed to graduate? 

Let me know! 
Thanks so much, 

Sent from my iPhone 

On Mar 25, 2014, at 2:36 PM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 

is check with her professors for completion of current classes but will then head over to CWS and see 

Maureen Windle to request a drop to underload - medical reasons (at least for Anth    ). She is going to 

register with AR accessibility@unc.edu 919-962-8300 Tiffany Bailey. In the next few weeks, and for 

summer we will work on putting a plan in place to finish all requirements, dropped the Span minor 

today. 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 

919-843-8698 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Monday,              3: 5 8 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Question 

Ok, that’s what we thought. You should watch the show today, on campus channel 35 at 5. And don’t forget, 
whenever you’re ready to talk, we’re ready to listen. 

Best, 

Sent from my iPhone 

On at 2:44 PM, "Willingham, Mary C." <mwillin~ham~unc.edu> wrote: 

I’m going to deconstruct this entire BS - it’s a group effort and I’m working on it. 

F rorn: 
Sent: Monday, 1:31 PM 
To: Willingham, Ma~/C. 
Subject: Question 

Hi Mary, 

My professor wanted me to ask you if you agreed with the statement made in the report that "the 

given scores are not sufficient to substantiate grade levels with respect to overall reading ability. 

Other information would be required." 

Thanks! 



From: 

Sent: 

To: 

Subject: 

allen sack <        @yahoo.com> 

Monday, April 14, 2014 8:15 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

How are you? 

Mary, 

Hang in there. The vast number of people understand perfectly what you are saying. I have been 
around a long time and have been under attack quite a bit. You are doing great and will come up on 
top in this. I wish I had your ability to stay right on point and had your ability to stay positive. At least 
that is what you project. It is a great strength. Talk to you soon. I would also like to touch base on the 
Hutchins ceremony and if some people from UNC are coming. I will invite the administration 
tomorrow. If you have other names, let me know. 

Allen 



From: 
Sent: 

To: 

Cc: 

Subject: 

@aol.com 
Tuesday, April 15, 2014 12:22 AM 

@hotmail.com 

ASack@newhaven.edu; RIDPATH@OHIO.EDU; lanter@kutztown.edu; 
kotto@email.wcu.edu; Ibenselm@du.edu;           @msn.com; 
jjd@umich.edu; Clara.Lovett@nau.edu; fmurphy@temple.edu; Stroman, 
Deborah L <dstro@unc.edu>; Willingham, Mary C. <mwillingham@unc.edu>; 

@aol.com 
NLRB Ruling on Northwestern Athletes: A Teaching Moment 

Richard, my commentary, "NLRB Ruling on Northwestern Athletes: A Teaching Moment," was posted this weekend at 
htt~s://~e~eath~eti~s~ips~m/ne~s/n~rbru~in~nn~rthwestemath~etesateachingm~ment1 ~html 

Print copies were sent to you via UPS this afternoon for distribution at the CSRI conference next week. 

Note that the website, CollegeAthleticsClips.com, is still in the midst of a large-scale upgrade. 

No password is required to access the Clips website for the next few weeks. It’s an easy way for you and your students 
to sample Clips at no charge. 

Frank 



From: 

Sent: 

To: 

Subject: 

~aol.com 

Tuesday, April 15, 2014 8:29 AM 

@aol.com 
UNC-CH to implement "Contextual Grading" 

htt#://www.dailytarheel.com/a diclei2014/04/u ncoread iesoforocontextuNo 
utm source=Sailthru&utm medium=email&utm term=Email%20Edition&utm ca %27s%20Top%20DTH% 
20Stodes%202014o04o15 

I wonder what the "contextual" bar graphs, bell curves and statistical tables would look like compararively between a 
group of courses such as Women and Queer/Gender Bender Studies, Afro Studies and Sports Management and another 
group of courses such as Organic Chemistry, Intermediate Calculus and Principles of Financial Auditing. Perish the 
thought. 

All of this, of course, comes on the heels of a concerted UNC-CH administration effort to have Mary Willingham burned at 
the stake. 



From: 

Sent: 

To: 

Cc: 

Subject: 

@gmail.com> 

Tuesday,             .11:14 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

<       ~live.unc.edu> 

Recent Reports 

Dear Mrs. Willingham, 

My name is           and I am the Opinion Editor at The Daily Tar Heel. We are planning to write an 
editorial focused on the reports release Friday concerning the reading levels of athletes at the University. 

In recent articles in national media sources you have mentioned your disappointed in the University’s and the 
three independent experts’ failure to consult you or additional data prior to the release of the reports. I was 
wondering if you could elaborate on the data that they did not include or what your consultation could have 
provided for the report. 

If you would like to talk over the phone rather than respond in email, please let me know of a time that is best 
for you. 

Thank you for your time, 

UNC-Chapel Hill 
The Daily Tar Heel 

 mail.com I 



From: 

Sent: 

To: 

Subject: 

@ncsu. edu> 

Tuesday, April 15, 2014 11:57 AM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Re: Interview 

That sounds great. Where would you like to meet? 

On Wed, Apr 9, 2014 at 2:00 PM, Willingham, Mary C. <mwi~ingham@unc.edu> wrote: 
430 would work next Wed. 

Mary Willingham 
CSSAC 
UNC-CH 
www.ur~c. 

On Apr 9, 2014, at 11:18 AM, __~n c sm edu> wrote: 

Would next wednesday afternoon around 4 work for an in person interview? 

On Tue, Apr 8, 2014 at 8:58 PM, Willingham, Mary C. <mwillir~gham~;ar~c.edu> wrote: 
OK. Give me some possible times - either in person or phone, your choice. Mary 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc ed~i~wi~li~ 

On Apr 8, 2014, at 8:31 PM, " ~ (~ncsu.edu> wrote: 

An in person interview would be my personal preference, but a phone interview 
will also work great. 

On Tue, Apr 8, 2014 at 4:47 PM, Willingham, Mary C. <mwill[in ur~c.edu> 
wrote: 

Is it a phone interview or in person? Mary 

From:                         ~ncsu,ed~] 
Sent: Tuesday, April 08, 2014 4:46 PM 
To: Willingham, Mary C. 
Subject: Re: Interview 

That is wonderful, when is the best time for you to be interviewed? Preston 



On Tue, Apt 8, 2014 at 4:35 PM, Willingham, Mary C. 
<mwilI[i r~gham@unc, edu> wrote: 

Hi , I would be happy to provide you with an interview. Mary 

From:            [mailto:       ~ncsuoedu] 
Sent: Tuesday, April 08, 2014 4:27 PM 
To: Willingham, Mary C, 
Subject: Interview 

Dear Ms. Willingham, 

Hello Ms. Willingham, I am a         student at NC State, for my english 
class I am making a documentary on all the problems the NCAA is having with 
athletic programs including academics. I was wondering if you would be 
interested in talking about your experiences with student-athletes and the NCAA 
in an interview I could use in my project. 

Thanks, 



From: 

Sent: 

To: 

Subject: 

bdemars@sonderful.com 

Tuesday, April 15, 2014 1:59 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

RE: Re: NCAA Documentary 

Mary, 

Thanks for the quick response. 
again in the morning. 

Best, 

Bob 

I will try you tonight at 9:30PM EST. If we don’t connect, then I will try you 

......... Original Message ......... 
Subject: Re: N(2AA Documentary 
From: "Willingham, Mary (2." <mwillingham@unc.edu> 
Date: 4/15/14 10:51 am 
To: "bdemars@sonderful.com" <bdemars@sonderful.com> 

Hi Bob, 
Thanks for the email. Your project is very important, thank you. I’m heading to advising for the 
afternoon and then teach a class from 6-9 pm. My cell number is              Feel free to give me 
call anytime, but late this evening or tomorrow morning might work best. I teach/run a program both 
Tuesday and Wednesday nights. 
Regards, Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc, edu/-willingh_ 

On Apr 15, 2014, at 1:39 PM, "bdemars~sonderfuLcom" <bdemars@sondeff~l.com> wrote: 

Hi Mary, 

I am a former USC football player in production on a documentary about the NCAA and 
players’ rights. I would love to interview you for the documentary, based on your 
experience at UNC. I know that similar situations exist at many colleges, and the goal of 
this documentary isn’t just to highlight the bad, but to also seek solutions. We have already 
interviewed Ramogi Huma (back in July and last week), Ed O’bannon, Congressman 
(2ardenas, John Cummins (ex associate chancellor at Berkeley), and many other key figures 
in this new movement. 



Please let me know if you can get on the phone soon because we are just about to start 
editing. Standing up and revealing your research took real courage, and I hope that you can 
be a part of the film. 

Best, 

Bob DeMars 



From: 

Sent: 

To: 

Subject: 

Shambley, Billie K <shambley@email.unc.edu> 

Tuesday, April 15, 2014 2:37 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Fwd: Peer tutoring stuff 

Sent from my iPad 

Begin forwarded message: 

From: 
Date: 

~live.unc.edu> 
at 11:05:55 AMEDT 

To: "Shambley, Billie K" <shamble¥~email.unc.edu> 
Subject: Peer tutoring stuff 

Hi Billie: 

Sorry to bother you so much while you’re out. You’re supposed to be resting and not helping me out! I was 

wondering who the in-person peer tutors communicate with in regards to their work. Is that you? Mary? 

Last night, in the midst of the mysterious package situation,       did not come to work. We later found 

out, through the efforts of             , that he had a make-up exam.      told them he had e-mailed 

his students informing them that he would not be working yesterday. But we did have one of his students 

waiting for an extended period of time, and she said she never received an e-mail from him. I think it would 
be good for them to tell one of us here if they will be absent. Since they work in 0118 and I’m here the days 

they work, I’d be happy to be the contact person for them in your stead. I’m also happy to follow any other 

arrangement. 

Thanks! 

Marc 



From: 

Sent: 

To: 

Subject: 

Shambley, Billie K <shambley@email.unc.edu> 

Tuesday, April 15, 2014 3:01 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Peer tutoring stuff 

Yes. Also they are concerned about students being there with no staff and are asking the OA’s from 0118 
finishing their shifts in the writing center if no staff is present. 

Sent from my iPad 

On Apt 15, 2014, at 2:41 PM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 

Do you want me to respond to Marc? Dustin usually lets me know so kinda surprised. 

From," Shambley, Billie K 
Seat." Tuesday, April 15, 2014 2:37 PM 
To." Willingham, Mary C. 
Subject," Fwd: Peer tutoring stuff 

Sent from my iPad 

Begin forwarded message: 

From: @live.unc.edu> 

Date: at 11:05:55 AM EDT 

To: "Shambley, Billie K" <shambley@email.unc.edu> 

Subject: Peer tutoring stuff 

Hi Billie: 

Sorry to bother you so much while you’re out. You’re supposed to be resting and not helping 

me out! I was wondering who the in-person peer tutors communicate with in regards to their 

work. Is that you? Mary? Last night, in the midst of the mysterious package situation, 

did not come to work. We later found out, through the efforts of.            , that he had a 

make-up exam.       told them he had e-mailed his students informing them that he would 

not be working yesterday. But we did have one of his students waiting for an extended period 

of time, and she said she never received an e-mail from him. I think it would be good for them 

to tell one of us here iftheywill be absent. Since they work in 0118 and I’m here the days 

they work, I’d be happy to be the contact person for them in your stead. I’m also happy to 

follow any other arrangement. 

Thanks! 

Marc 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Tuesday,              3:50 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Fwd: Course Fulfillment Request 

Mary, 

Here you go! Let me know if you need anything else. 

Best, 

UN(~ Chapel Hill 

Begin forwarded message: 

From: "Jordan, Elizabeth" <~ordan@email.unc.edu> 
Subject: RE: Course Fulfillment Request 
Date:                 at 9:27:25 AM EST 

@live.unc.edu> 

I am writing to confirm that I have approved you to use GLBL ___ to fulfill the requirement of one 

additiona! non-historical SS course for the BS I         , major. 

I still need to enter the Tar Heel Tracker adjustment for this course substitution. 

As you requested, I’ve copied Mary Willingham in Academic Advising to make here aware of the approval. 

Sincerely, 

Dr. Jordan 

Elizabeth Jordan, PhD 

Senior Lecturer 

Associate Director of Undergraduate Studies 

Psychology 

334 Davie Hall, CB 3270 
University of North Carolina 
Chapel Hill, NC 27599-3270 

F rom I 



Sent: Monday, , 5:38 PM 
To: Jordan, Elizabeth A 
Subject: Course Fulfillment Request 

Dr. Jordan, 

I received an email from you the day before senior spring registration saying that I could use 
GLBL ’INTS    to fulfill my non-historical Social and Behavioral Sciences Approach (not in 

). Unfortunately I cannot find the email and I was wondering if you could possibly 
resend it or re-confirm the fulfillment request. If it helps, I believe the title of the email 
was "course fulfillment request." Please copy in Mary at mwillingham@unc.edu if you could as 
well. 

Thanks in advance! 

Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Tuesday,              5:31 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

tutoring tonight 

Dear Ms. Willingham, 

I just wanted to let you know a little in advance that i unfortunately need to leave tutoring at 8pm this 

evening. I am happy to come in tomorrow to make it up if you would like me to! 

Thanks for your understanding. 



From: 

Sent: 

To: 

Subject: 

Britt Ludwig < :@aol.com> 

Tuesday, 6:27 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: 

Made it home to snow :( I had a great time, was wonderful to see you! Stupid not to stay another night, but oh well! 

Sent from my iPhone 

> On , at 8:28 AM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 
> 
> Thanks for dinner!! What a treat to see you guys. Enjoy the tour, the place is amazing, no question. 
> 
>> On at 8:27 AM, "Britt Ludwig" < @aol.com> wrote: 
>> 
>> Thanks for going out last night in the midst of all your craziness! 
>> 
>> We are in the theater waiting for tour to begin with 200 other people ! 
>> 
>> Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

~ncsu. edu> 

Wednesday, April 16, 2014 12:20 AM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Re: Interview 

That will be good 

On Tue, Apr 15, 2014 at 11:59 AM, Willingham, Mary C. <mwil]ingham@unc.edu> wrote: 
430 at the old well? 

Mary Willingham 
CSSAC 
UNC-CH 
www.~rxc. 

On Apr 15, 2014, at 11:57 AM, 

That sounds great. Where would you like to meet? 

~n c su. edu> wrote 

On Wed, Apr 9, 2014 at 2:00 PM, Willingham, Mary C. <mwillir~gham~)ar~c.edu> wrote: 
430 would work next Wed. 

Mary Willingham 
CSSAC 
UNC-CH 
www.m~c.edui~willi~ 

On Apr 9, 2014, at 11:18 AM, " 

Would next wednesday afternoon around 4 work for an in person interview? 

On Tue, Apr 8, 2014 at 8:58 PM, Willingham, Mary C. <mwill[ir~ ur~c.edu> 
wrote: 

OK. Give me some possible times - either in person or phone, your choice. 
Mary 

Mary Willingham 
CSSAC 
UNC-CH 
w~a~w, ur~c.edui~willir~ 

On Apr 8, 2014, at 8:31 PM, " ~r~csu. edu> wrote: 

An in person interview would be my personal preference, but a 
phone interview will also work great. 



On Tue, Apt 8, 2014 at 4:47 PM, Willingham, Mary C. 
<mw~l[lingham@unc~edu> wrote: 

Is it a phone interview or in person? Mary 

From: ~ncsuoedu] 
Sent: Tuesday, April 0~, 2014°4:46 PM 

To: Willingham, Mary C. 
Subject: Re: Interview 

That is wonderful, when is the best time for you to be 
interviewed? 

On Tue, Apr 8, 2014 at 4:35 PM, Willingham, Mary C. 
<mwillin      ur~c~edu> wrote: 

Hi would be happy to provide you with an interview. Mary 

From:                        ~ncst~ 
Sent: Tuesday, April 08, 2014 4:27 PM 
To: Willingham, Mary C. 
Subject: Interview 

Dear Ms. Willingham, 

Hello Ms. Willingham, I am a         student at NC State, for 
my english class I am making a documentary on all the problems 
the NCAA is having with athletic programs including academics. 
I was wondering if you would be interested in talking about your 
experiences with student-athletes and the NCAA in an interview 
I could use in my project. 

Thanks, 





From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Wednesday, .1:04 AM 

Willinsham, Mary C. <mwillinsham@unc.edu> 

Re: PLCY    Analysis 

Mrs. Willingham, 

I just wanted to confirm 12:00 Anne Queen Lounge. I’ve spent a good amount of time tonight looking over the facts so we 

won’t waste anytime. I have a good bit of questions prepared but if you’re in a hurry, we can always schedule a 2nd session. 

Thank you again for sitting down with me. I’m really looking forward to writing this brief. 

See you tomorrow, 

University of North Carolina at Chapel Hill’ 

From: <Willingham>, "Mary C." <mwillingham@unc.edu> 
Date: Monday, at 6:44 PM 

To: " @email.unc.edu> 
Subject: Re: PLCY ~,nalysis 

Keep me posted, no rush. The professionals (and my friends) in DC at GAP (government accountability project) would be a 

good resource as well. Mary 

http://www.whistleblower.or8 

Mary Willingham 

CSSAC, UNC CH 

www.u nc.edu/~willingh 

On at 4:38 PM, ’ .... ¯ @email.unc.edu> wrote: 

Let me run this change in direction by my professor and I’ll get back to you within the week. I can do any 

Monday or Thursday afternoon as well as all day Friday so we’ll find a time. Thanks so much! 

University of North Carolina at Chapel Hill 

From: <Willingham>, "Mary C." <mwillingham@unc.edu> 
Date: Monday, at 3:17 PM 

To: " @email.unc.edu> 
Subject: RE: PLCY Analysis 

, I would be happy to speak with you. My afternoons are booked from 2-5. On both Tuesday and 

Wednesday I hold class/tutoring from 6-9. Let me know some times that might work best for your 

schedule. Regards, Mary 

F rom: 



Sent: Monday, 2:12 PM 
To: Willingham, Mary C. 
Subject: PLCY Analysis 

Mrs. Willingham, 

I hope all is well. For my ethics in policy course, our final component is a comprehensive review of a case study 

relating to a topic we’ve studied during the semester. I originally was going to write about the duty the 

government has to regulate behaviors in populations where health disparities exist. However, I feel that I could 

really take advantage of a unique opportunity to explore the whisteblowing framework considering all that has 

happened. I’m in love with this university but I have no preconceived notions about you or your role in all of 

this. Obviously, the pivot of this paper is dependent upon your willingness to speak with me. Would you have 

any interest in sitting down with me for one interview at some point in the next few weeks so I can get the 

perspective from your side and also hear your opinions on some of the policy frameworks relating to 

whisteblowing? I look forward to hearing from you. 

All the best and Go Heels, 

University of North Carolina at Chapel Hill 



From: 

Sent: 

To: 

Cc: 

Subject: 

Andrew Zimbalist <azimbali@smith.edu> 

Wednesday, April 16, 2014 6:48 AM 

Donna Lopiano < ~gmail.com> 

Allen Sack < :@yahoo.corn>; Gerry Gurney <ggurney@ou.edu>; ridpath697. 
<ridpath@ohio.edu>; Willingham, Mary C. <mwillingham@unc.edu>; Brian Porto 
<bporto@vermontlaw. edu> 

Re: Athletic Scholarship Room and Board -- Taxable Income 

my understanding is that room and board would be taxed only if it is above the threshold of taxable income and 
even then only that portion of room and board that is above the threshold, the real issue here is how the 
scholarship is counted if the student-athletes are deemed employees, my guess is that it all becomes taxable 
income, but the IRS can invent whatever rule it wants. 

On Wed, Apr 16, 2014 at 5:44 AM, Donna Lopiano < ~maiLcom> wrote: 

Did you guys know this? Brian - can you check re: your legal eagles with tax expertise? I assume this 
is true...do folks who earn income (let’s assume $6000 for room and board) below $10,000 or below a 

certain amount pay taxes .9 

Degree Candidate 

For any of the scholarship to be tax-free, the athlete has to be a degree candidate. To the Internal Revenue 
Service, that means several criteria are met. The athlete must be pursuing a degree (though they don’t have to 
finish). The school has to be legally authorized to offer classes that can be used toward a college degree or 
learning a trade. Yes, that even includes the one-and-done basketball star who isn’t sticking around after his 
freshman year. 

Tax-Free Expenses 

Scholarships for tuition and fees required to attend the school qualify as tax-free treatment for athletes. 
Athletes can also exclude money for school-related books and supplies. However, these only count if it 
applies to every student in the class. For example, if everyone has to buy a copy of a certain textbook, and the 
athlete uses scholarship money to buy it, it’s tax-free. However, if the athlete goes out and buys some extra 
study guides with that money, that portion of the scholarship is taxable. 

Taxable Expenses 

In short, if the scholarship isn’t used for tax-free expenses, it’s taxable. Common taxable expenses include 
room and board, personal travel and other living costs. Say an athlete gets a scholarship that covers tuition, 
room and board. Eveu if the studer~t lives ou campus aud has a meal plau, aud never gets a paper check, 
his room and board portior~ is still taxable iucomeo 

Designated Scholarships 

If the scholarship has to be spent on a particular expense, the tax treatment for the athlete is determined by 
that designation. For example, say an athlete gets a scholarship to cover half of tuition and half of room and 
board. Only the tuition portion is tax-free. If the scholarship doesn’t designate a specific expense, it’s taxed or 
not taxed based on what the athlete does with the money. If the athlete uses all of a $15,000 scholarship for 



tuition, it’s all tax-free. However, if she used 5,000 for room and board, all $5,000 is taxable. 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-53%5280 (w) 516-380-1213 (c) 

(Skype) 
DLopiano@SportsManagementResources.com 
w~/. Sport sManagememRe sources, corr~ 

Andrew Zimbalist 
Robert A. Woods Professor of Economics 
Smith College 
Northampton, Ma. 01063 
ph. 413 585 3622 
fax 413 585 3389 
website: www. smith, edui-az~mba~i 



From: 

Sent: 

To: 

Cc: 

Subject: 

Andrew Zimbalist <azimbali@smith.edu> 

Wednesday, April 16, 2014 7:47 AM 

Donna Lopiano < @gmail.com> 

Allen Sack < @yahoo.corn>; Gerry Gurney <ggurney@ou.edu>; ridpath697. 
<ridpath@ohio.edu>; Willingham, Mary C. <mwillingham@unc.edu>; Brian Porto 
<bporto@vermontlaw. edu> 

Re: Athletic Scholarship Room and Board -- Taxable Income 

I’ve known Jeff for 23 years and worked w/him on several antitrust cases and also on NBPA collective 
bargaining. My strong sense is that he’s going after a free labor market. I was also on a tv show w/him two 
weeks ago and it didn’t sound like he had any compromise in his bones. 

On Wed, Apr 16, 2014 at 7:34 AM, Donna Lopiano < 
What would everyone think about this idea .... 

corn> wrote: 

Send Jeffrey Kessler (lawyer bringing the antitrust case that alleges price fixing in NCAA limiting athletic 
scholarship rather than institution) the same document that we sent to Hausfeld -- re: our ideas regarding 
what the athletes should ask for re: settlement. I’ve attached that document for your convenience. We would 
change the beginning of course, but keep all the suggestions re: what athletes should ask for. 

DL 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
2o3-538-52 o (w) (c) 

(Skype) 
DLopiano@ SportsManagementResources. com 
www. SportsMar~agernentResources.corn 

On Wed, Apr 16, 2014 at 6:48 AM, Andrew Zimbalist <azirnbali@smith.edu> wrote: 
my understanding is that room and board would be taxed only if it is above the threshold of taxable income 
and even then only that portion of room and board that is above the threshold, the real issue here is how 
the scholarship is counted if the student-athletes are deemed employees, my guess is that it all becomes 
taxable income, but the IRS can invent whatever rule it wants. 

On Wed, Apr 16, 2014 at 5:44 AM, Donna Lopiano < 

Did you guys know this? Brian - can you check re: your legal eagles with tax expertise? I assume 
this is true...do folks who earn income (let’s assume $6000 for room and board) below $10,000 or 

below a certain amount pay taxes ¯9 



Degree Candidate 

For any of the scholarship to be tax-free, the athlete has to be a degree candidate. To the Internal 
Revenue Service, that means several criteria are met. The athlete must be pursuing a degree (though they 
don’t have to finish). The school has to be legally authorized to offer classes that can be used toward a 
college degree or learning a trade. Yes, that even includes the one-and-done basketball star who isn’t 
sticking around after his freshman year. 

Tax-Free Expenses 

Scholarships for tuition and fees required to attend the school qualify as tax-free treatment for athletes. 
Athletes can also exclude money for school-related books and supplies. However, these only count if it 
applies to every student in the class. For example, if everyone has to buy a copy of a certain textbook, 
and the athlete uses scholarship money to buy it, it’s tax-free. However, if the athlete goes out and buys 
some extra study guides with that money, that portion of the scholarship is taxable. 

Taxable Expenses 

In short, if the scholarship isn’t used for tax-free expenses, it’s taxable. Common taxable expenses include 
room and board, personal travel and other living costs. Say an athlete gets a scholarship that covers 
tuition, room and board. Even if the strident lives on campns and has a meal plan, and r~ever gets a 
paper check, his room and board portion is stir taxable income° 

Designated Scholarships 

If the scholarship has to be spent on a particular expense, the tax treatment for the athlete is determined 
by that designation. For example, say an athlete gets a scholarship to cover half of tuition and half of 
room and board. Only the tuition portion is tax-free. If the scholarship doesn’t designate a specific 
expense, it’s taxed or not taxed based on what the athlete does with the money. If the athlete uses all of a 
$15,000 scholarship for tuition, it’s all tax-free. However, if she used 5,000 for room and board, all 
$5,000 is taxable. 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) 516-380-1213 (c) 

(Skype) 
DLopiano@SportsManagementResources.com 
www. SportsManagementResonrces. corn 

Andrew Zimbali st 
Robert A. Woods Prof)ssor of Economics 
Smith College 
Northampton,, Ma. 01053 
ph 413 585 3622 



f;ax 413 585 3389 
web si 

A~ndrew Zimbalist 
Robert A. Woods Professor of Economics 
Smith College 
Northampton, Ma. 01063 
ph. 413 585 3622 
~’ax 413 585 3389 
~vebsite: www~ sm~t~ edu/~azimba~ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Donna Lopiano <            ~gmail.com> 

Wednesday, April 16, 2014 7:50 AM 

Andrew Zimbalist <azimbali@smith.edu> 

Allen Sack          ~yahoo.com>; Gerry Gurney <ggurney@ou.edu>; ridpath697. 
<ridpath@ohio.edu>; Willingham, Mary (2. <mwillingham@unc.edu>; Brian Porto 
<bporto@vermontlaw. edu> 

Re: Athletic Scholarship Room and Board = Taxable Income 

Ah well .... I take it you don’t think it’s worth it just throwing it out there? 
DL 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 

(Skype) 
DLopiano@SportsManagementResources.com 
v,~,~,. Sport sManagem er~Jt Re sources, corn 

On Wed, Apr 16, 2014 at 7:46 AM, Andrew Zimbalist <azirnbali@srnith.e&2> wrote: 
I’ve known Jeff for 23 years and worked w/him on several antitrust cases and also on NBPA collective 
bargaining. My strong sense is that he’s going after a free labor market. I was also on a tv show w/him two 
weeks ago and it didn’t sound like he had any compromise in his bones. 

On Wed, Apr 16, 2014 at 7:34 AM, Donna Lopiano < 
What would everyone think about this idea .... 

corn> wrote: 

Send Jeffrey Kessler (lawyer bringing the antitrust case that alleges price fixing in NCAA limiting athletic 
scholarship rather than institution) the same document that we sent to Hausfeld -- re: our ideas regarding 
what the athletes should ask for re: settlement. I’ve attached that document for your convenience. We 
would change the beginning of course, but keep all the suggestions re: what athletes should ask for. 

DL 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 

(Skype) 
DLopiano@ SportsManagementResources.com 
www. SportsManagerne~tReso~rces.corn 



On Wed, Apr 16, 2014 at 6:48 AM, Andrew Zimbalist <azimbali@smith.edu> wrote: 
my understanding is that room and board would be taxed only if it is above the threshold of taxable 
income and even then only that portion of room and board that is above the threshold, the real issue here 
is how the scholarship is counted if the student-athletes are deemed employees, my guess is that it all 
becomes taxable income, but the IRS can invent whatever rule it wants. 

On Wed, Apr 16, 2014 at 5:44 AM, Donna Lopiano <~ ~maiLcom> wrote: 

Did you guys know this? Brian - can you check re: your legal eagles with tax expertise? I 
assume this is true...do folks who earn income (let’s assume $6000 for room and board) below 

$10,000 or below a certain amount pay taxes ¯9 

Degree Candidate 

For any of the scholarship to be tax-flee, the athlete has to be a degree candidate. To the Internal 
Revenue Service, that means several criteria are met. The athlete must be pursuing a degree (though 
they don’t have to finish). The school has to be legally authorized to offer classes that can be used 
toward a college degree or learning a trade. Yes, that even includes the one-and-done basketball star 
who isn’t sticking around after his freshman year. 

Tax-Free Expenses 

Scholarships for tuition and fees required to attend the school qualify as tax-flee treatment for athletes. 
Athletes can also exclude money for school-related books and supplies. However, these only count if it 
applies to every student in the class. For example, if everyone has to buy a copy of a certain textbook, 
and the athlete uses scholarship money to buy it, it’s tax-flee. However, if the athlete goes out and buys 
some extra study guides with that money, that portion of the scholarship is taxable. 

Taxable Expenses 

In short, if the scholarship isn’t used for tax-free expenses, it’s taxable. Common taxable expenses 
include room and board, personal travel and other living costs. Say an athlete gets a scholarship that 
covers tuition, room and board. Even if the strident lives on campns and has a meal plan, and 
never gets a paper check, his room and board portion is still ta:~able income. 

Designated Scholarships 

If the scholarship has to be spent on a particular expense, the tax treatment for the athlete is 
determined by that designation. For example, say an athlete gets a scholarship to cover half of tuition 
and half of room and board. Only the tuition portion is tax-free. If the scholarship doesn’t designate a 
specific expense, it’s taxed or not taxed based on what the athlete does with the money. If the athlete 
uses all of a $15,000 scholarship for tuition, it’s all tax-free. However, if she used 5,000 for room and 
board, all $5,000 is taxable. 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 



Shelton, CT 06484 
203-538-5280 (w) 5~6-380-12~3 (c) 
Donna.Lopiano (Skype) 
DLopiano@SportsManagementResources.com 
www. St?or~sManageme~tReso~rces corn 

Robert A Woods ProfSessor of Economics 
Smith College 
Northampto~ Ma 01063 
ph 413 585 3622 
fax 413 585 3389 
website: www. smith, edui~-~azimbali 

Andrew Zimbalist 
Robert A. Woods Professor of Economics 
Smith College 
Northampton, Ma. 01063 
ph. 413 585 3622 
fax 413 585 3389 
website: www. smith, ed~/~-,az~mba~i 



From: 

Sent: 

To: 

Subject: 

@gmail.com> 

Wednesday,              9:57 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

checking in 

HI Mary, 

I just wanted to check in with you. I’m sure you noticed the editorial in the paper today, and as many things that 
we have printed, sometimes it’s not what you may want to hear. This was the opinion of a few opinion desk 
members, but I was not part of this particular writing process. I do apologize if you found some of the wording 
in the opinion harsh, I was unable to edit it myself last night. 
But I still stand by reporting accurate and factual information, so I’d be happy to personally make sure we get 
your take on everything. Let me know how you’re doing. 

Best, 

The Daily Tar Heel [ dailytarheel.com 



From: 

Sent: 

To: 

Subject: 

@gmail.com> 

Wednesday,              10:00 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

UNC Tutor for Hire board 

Hi Mary, 

I used to be listed on UNC’s Tutor for Hire board, but it looks like my listing has been lost or removed. 

I was just wondering if my listing could be re-posted on the board. My name is 
possible to find my original listing? If not, I can re-write it. 

Thanks so much, 

--would it be 



From: 

Sent: 

To: 

Subject: 

@gmail.com> 

Wednesday,              11:00 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: UNC Tutor for Hire board 

Hi Mary, 

Thanks for your quick reply. Would you be able to send me the link to where I fill out the form/application? I 
was having trouble finding the link to it on the site. 

Thanks again, 

On Wed, ¯ at 10:04 AM, Willingham, Mary C. <mw~Hin unc edu> wrote: 

Please go to the learning center website and fill out the application again. My apologies, we have had a lot of 
changes with personnel and have updated the process/website. Mary 

Mary Willingham 
CSSAC, UNC CH 

www.unc.edu/-willingh 

On , at 10:00 AM, ~mail.com> wrote: 

Hi Mary, 

I used to be listed on UNC’s Tutor for Hire board, but it looks like my listing has been lost or 
removed. 

I was just wondering if my listing could be re-posted on the board. My name 
would it be possible to find my original listing? If not, I can re-write it. 

Thanks so much, 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Wednesday,              11:23 AM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Today 

Greetings Mary, 

One of my advisers, Juan Carrillo, won a teaching award and is giving a speech at Gerrard Hall today at 5:30 

pm. I am trying to catch the beginning of the speech so I’ll get to Dey hall at probably exactly 6pm, if that is ok 

with you. 

Thankyou, 



From: 

Sent: 

To: 

Subject: 

@gmail.com> 

Wednesday,             11:26 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: UNC Tutor for Hire board 

Thank you! 

On Wed,            at 11:01 AM, Willingham, Mary C. <mwillingham@ur~c.eda> wrote: 
ht~@ s:/i~earr~mgcemer~ ~nc~ ed a/find - a- t ~tor/moreomt oring--o_gA)~ior~s/~ ~tor~orohireoapA)~icatiord 

Mary Willingham 
CSSAC, UNC CH 
www.unc, edu/~willingh 

On , at 11:00 AM, ~mail. corn> wrote: 

Hi Mary, 

Thanks for your quick reply. Would you be able to send me the link to where I fill out the 
form!application? I was having trouble finding the link to it on the site. 

Thanks again, 

On Wed, l at 10:04 AM, Willingham, Mary C. <mwi~mgham@unc.edu> wrote: 

Please go to the learning center website and fill out the application again. My apologies, we have had 
a lot of changes with personnel and have updated the process/website. Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc, edu/~willingh 

On. , at 10:00 AM, ~mai1. corn> wrote: 

Hi Mary, 

I used to be listed on UNC’s Tutor for Hire board, but it looks like my listing has been 
lost or removed. 

I was just wondering if my listing could be re-posted on the board. My name is 
--would it be possible to find my original listing? If not, I can re-write it. 

Thanks so much, 



From: 

Sent: 

To: 

Subject: 

Donna Lopiano              @gmail.com> 

Wednesday, April 16, 2014 12:19 PM 

Allen Sack          @yahoo.com>; Andrew Zimbalist <azimbali@smith.edu>; Willingham, 
Mary C. <mwillingham@unc.edu>; Gerry Gumey <ggumey@ou.edu>; Brian Porto 
<bporto@vermontlaw.edu>; ridpath697. <ridpath@ohio.edu> 

...and the plot thickens .... 

This is quite the interesting development... 

That was a little more difficult to do last week. Connecticut’s Shabazz Napier was as big a star as there was in the NCAA 
Tournament, and he made headlines when asked about what was happening at Northwestern. 

"I don’t feel student-athletes should get hundreds of thousands of dollars, but there are hungry nights that I go to bed and 
I’m starving," Napier told reporters. 

"Sometimes there’s hungry nights and I’m not able to eat and I still got to play up to my capabilities." 

Napier was pointing out that his schedule was so busy at times, trying to catch up on studies after practice, or getting 
home late from a game or trip, that his scholarship-funded cafeteria was no longer open when he finally had a chance to 
eat late at night. 

So a coach can live like a millionaire, but a player can’t get pizza money or he risks NCAA penalties, and - believe it or 
not - there are players who don’t have the spare few dollars a week needed to buy a meal. 

This is also frequently dismissed as nonsense. 

"When you see your jersey getting sold - it may not have your last name on it - but when you see your jersey getting sold 
and things like that," Napier said, "you feel like you want something in return." 

Connecticut lawmakers took note of Napier’s comments and State Repo Matthew Lesser said he will consider 
legislation allowing athletes at the University of Connecticut to unionize° 

While Northwestern is private and governed by the NLRB, Connecticut law determines whether "employees" at a 
public institution can unionize° 

"He says he’s going to bed hungry at a time when millions of dollars are being made off of him. It’s obscene," Lesser said. 
"This isn’t a Connecticut problem. This is an NCAA problem, and I want to make sure we’re putting pressure on them to 
treat athletes well." 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 

Shelton, CT 06484 
203-538-5280 (w) (c) 

(Skype) 
DLopiano@SportsManagementResources.com 
www.Spo~sManagementResources.com 



From: 

Sent: 

To: 

Subject: 

Keever, Martha L <Learnctr@email.unc.edu> 

Wednesday, October 30, 2013 12:12 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

FW: Tutoring Session Yesterday 

This is very cool. Hope this doesn’t get "reorganized" out of existence. Mimi 

Sent: Wednesday, 12:27 AM 
To: Keever, Martha L 
Subject: Tutoring Session Yesterday 

Mrs. Willingham, 
I wasn’t sure who I should contact in this case, but I think I should contact you. My name is and I’m a straggling student 

that can’t stand math of any sort. I went to tutoring for the first time in Dey Hall last evening and had a young man by the name of 
(didn’t catch his last name) help me with Math . I just wanted to send a good note telling you how excellent he was. I went in 

tmderstanding little to nothing about what I really needed to know, and I came out feeling at least 90% confident about the four or five 
chapters I picked his brain about. He was extremely patient and knew the material well enough that he could explain it a different way 
if I didn’t understand the first explanation. Anyway, I just wanted to leave a positive note about him! Thank you so much for all that 
you and all of the students do, because it certainly helped me!! 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

Attach: 

~live.unc.edu> 

Friday, November 1, 2013 11:23 AM 

Willingham, Mary C. <mwillingham@unc.edu>; Rademacher, Kristen N 
<krademacher@unc. edu> 
Updated Tutors for Hire Board 

mtor%2520for%2520hire%2520board%25209.13.docx 



From: 

Sent: 

To: 

Subject: 

Attach: 

@live.unc.edu> 

Friday, November 1, 2013 12:39 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

list of contacts for rotors 

Who to ask for mtors.docx 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday,                  10:45 AM 

@live.unc.edu> 

Re: Tutoring Next Semester 

Spring 2014 - Tutoring 
Monday and Thursday 3-9 
Tuesday and Wednesday 3-6 
No Sundays or Friday tutoring 
Tutoring begins Tuesday 1/21 
No tutoring week of March 10 (spring break) 
Tutoring ends Friday 4/25 

Mary Willingham 
CSSAC - UNC-CH 
~vw.urxc. edui~-~willi~g~h 

On , at 10:35 AM, 

M a ry, 

What are the range of dates which we will have tutoring next semester (including those breaks 

from tutoring, like spring break, etc.)? I’m trying to figure out exact hours so Billie can’t 

unnecessarily restrict my hours and cheat me out of my money like she’s done the last two years. 

Also I’m trying to work out my schedule in general. 

Thanks! :) 

University of North Carolina at Chapel Hill, Class of 

Princeton Review Instructor 

Intro 

Teaching Assistant/Supplemental Instruction ("SI") Instructor 

Tutor - UNC Learning Center 

Biology Department 



From: 

Sent: 

To: 

Subject: 

< ~live.unc.edu> 

Friday,                 7:06 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

EDUC    : Final Project 

Dear Mary, 

Am I excused from the final project since I was present at the panel in the beginning of the semester? 

Thankyou; 



From: 

Sent: 

To: 

Subject: 

Attach: 

< @live.unc.edu> 

Sunday,                 9:56 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Feedback Form 

evaluation EDUC .docx 



From: 

Sent: 

To: 

Subject: 

UNC Learning Center <learning_center@unc.edu> 

Wednesday, January 29, 2014 8:43 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

FW: Tutoring for econ. 

F rom: 
Sent: Tuesday, 4:48 PM 
To: UNC Learning Center 
Subject: Tutoring for econ 

Hello, 

I am in Econ    (International Economics) and have just learned that there are prerequisites for the class that 
I have never taken. Are there any tutors that could help me set throush the class? If not, could you point me in 

the direction of a department/person who could help me? 

Thanks, 



From: 

Sent: 

To: 

Subject: 

@gmail.com> 

Friday,                 12:12 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Part Time Student 

Hi Ms. Willingham, 

The part time student transfer looks like the best option so lets go ahead and do that. Thank you for all of your help. 

Best, 



From: 

Sent: 

To: 

Subject: 

~@live.unc.edu> 

Tuesday,                 12:15 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: advising notes 

Hey Mrs. Willingham, 
I met with you about registering for classes for my last semester of senior year. As we determined 

I only needed 1 psych course, 1 course for my minor and 4 hrs of electives. However, when I try 

registering for INLS    it will not let me register due to ’reserve capacity requirements’. Is there 

anyway I can get around this and enroll in INLS ? I am worried that I will not be 
able to get in and will not be able to finish my minor. 
I also applied for your educ tutoring course and was wondering when I will hear back, in terms of 
whether or not I will be accepted into this course? 

Thank you in advance, 

Psychology Major 

University of North Carolina Chapel Hill 

Class of 

@email.unc.edu 

From: Willingham, Mary C. <mwillingham@unc.edu> 
Sent: Monday, 2:34 PM 

To: 

Subject: advising notes 

has 9 hours left after successful completion of this semester. 6 hours are required for major and minor - 

psyc (only 2 hours will count for graduation) and a Cog/m - outside of PSyc. - she is thinking INLS. EDUC    and a one 

hour course for electives - thinking about education or advising, etc. Interning at Whitker-trying to get credit - maybe 

apples office can help or career center. 

Mary Willingham 

http ://I ea rningce nte r. u n c. ed u/fi n d-a-tuto r/beco m e-a-t uto r/ 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Tuesday,                 12:40 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: signing up for 18 credits 

Hi Mrs. Mary Willingham, 

I came to see you this past Thursday (     ). I tried to sign up for 18 credits but it says that the maximum 
amount of credits that I am able to sign up for is 17. Would you be able to fix that so I can sign up for 18? 

PID: 



From: 

Sent: 

To: 

Cc: 

Subject: 

Cowell, Glynis S. <Sscowell@email.unc.edu> 

Tuesday, 6:40 AM 

@live.unc.edu> 

Willinsham, Mary C. <mwillinsham@unc.edu> 

Re: Second Lansuase Evaluation 

Dear    , 

The UNC definition of native speaker (for academic purposes) is one who attends all or most of high school in the native 

country and the language of instruction is a language other than English. Because you attended high school in the U.S. and 

the language used to teach those high school classes was English, you are not considered a native speaker for UNC academic 

purposes. 

I went into the advising system and found that on        you met with                   ’. According to her written 

summary of that meeting, she indicated to you that you are not considered a native speaker because you attended high 

school in the U. S. and she stated that she referred you to Asian Studies for a language assessment of Vietnamese. I do not 

know if you contacted Asian Studies at that time and followed through on a language placement test. What I do know, 

unfortunately, is that the faculty member who used to conduct placement tests in Vietnamese has retired. I have contacted 

Asian Studies to determine if there is anyone else on campus who can give you this placement test. Once I hear from them, I 

will let you know. 

If there is no one who can give you the placement test in Vietnamese, you will have to satisfy 3 levels of a foreign language in 

order to graduate. 

Best, 
Glynis Cowell 

Glynis Cowell, PhD 
Director, Spanish Language Program 
Department of Romance Languages and Literatures 
Dey 220, CB 3170 
Assistant Dean, Academic Advising Program 
015D Steele Bldg. 
The University of North Carolina--Chapel Hill 

From: ~ @live.unc.edu> 
Date: Monday, 6:41 PM 

To: "Cowell, Glynis S." <Sscowell@email.unc.edu> 

Subject: RE: Second Lansuase Evaluation 

Hello Professor Cowell, 

Thank you for your replyin8 email. I went to in Raleish and I had 2 years of ESLthere. 



The school speak English and I am quite influence in English now. 

If you need any other information please let me know. 

Sincerely 

From: Cowell, Glynis S. <gscowell@email.unc.edu> 
Sent: Monday, 3:32 PM 

To: kglahm 

Subject: RE: Second Language Evaluation 

Dear 

I am happy to help. I need to determine if you meet the UNC definition of native speaker for academic purposes. A 

couple of questions--where did you attend high school and what language was used to teach those high school classes? 

Best, 
Glynis Cowell 

Glynis Cowel[, PhD 

Director, Spanish Language Program 

Department of Romance Languages and Literatures 

Dey 220, CB 3170 
Assistant Dean, Academic Advising Program 

0:15D Steele BIdgo 

The University of North Carolina-Chapel Hill 

F rorn: 
Sent: Monday, 2:17 PM 
To: Cowell, Glynis S. 
Subject: Second Language Evaluation 

Hello Professor Cowell, 

My name is           and I am a      at UNC. My advisor (Mary Willingham) told me to contact you 

regarding second/native language evaluation for my graduation in May. I am a native speaker in Vietnamese 

and I immigrated to the U.S. since . I wonder if there is anything I can do to obtain the 

evaluation from you. My PID is: 

Thank you for your help 



From: 

Sent: 

To: 

Subject: 

< ~@email.unc.edu> 

Sunday,                 9:3 7 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: worksheet update 

Hi Mary, 
Thank you for putting the worksheet together for me. Are my AP credits included in this? I have BIOL and BIOL 

from the 5 I received in Biology. I also have HIST and HIST ~ from History and my 
History exams respectively. 

I=rom: Willingham, Mary C. 
Sent: Friday, 
To: 
Subject: worksheet update 

3:12 PM 

Hi 
I updated your worksheet for the BA Bio - changed the major. It looks like you will need 3 bio’s, 1 ee credit and HS 
(historical analylsis) but I want to check with our Director when she is back in the office on Monday. I will email you then 

to confirm. 
I also sent Desiree an email about the dop for Poli    and will follow up with her on Monday as well. 
Good luck with final exams studying. Take care, Mary 



From: 

Sent: 

To: 

Subject: 

@email.unc.edu> 

Monday,                 4:01 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: worksheet update 

I thought I was good for the allied requirements from chem 
come in tomorrow during walk in hours, thank you again. 

, chem , chem , math i and psyc . I will 

From: Willingham, Mary C. 
Sent: Monday, 
To: 
Subject: RE: worksheet update 

3:29 PM 

Over break notify the College Board folks to send your AP credits because it looks like they were never sent/received. I 

have your worksheet updated and we should probably take a look at it, but it will change once those classes come 

through. We can also appeal your retro drop for Poli    - I have been told that you do have to file the appeal 

paperwork now. I will help you and both Dean Reikenberg and I will support the drop. The notes for that support are 

already in your advising notes. You will still need the one more Bio, EE credit and another allied course (math    does 

not count for QR but you had Math !plus two above :199 for supplemental (after drop of ). I will help you so stop 

by during walk in 2-4 any day! Mary 

F rom I 
Sent: SundaY, 1 9:37 PM 
To: Willingham, Mary C. 
Subject: RE: worksheet update 

Hi Mary, 
Thank you for putting the worksheet together for me. Are my AP credits included in this? I have BIO/ and BIOL 

from the 5 I received in Biology. I also have HIST and HIST from History and my 
History exams respectively. 

From: Willingham, Mary C. 
Sent: 
To: 
Subject: worksheet update 

,3:12 PM 

Hi         , 
I updated your worksheet for the BA Bio - changed the major. It looks like you will need 3 bio’s, 1 ee credit and HS 
(historical analylsis) but I want to check with our Director when she is back in the office on Monday. I will email you then 
to confirm. 
I also sent Desiree an email about the dop for Poli    and will follow up with her on Monday as well. 
Good luck with final exams studying. Take care, Mary 



From: 

Sent: 

To: 

Subject: 

Waterhouse, Charlotte Nunn <cnunn@email.unc.edu> 
Tuesday, March 11, 2014 2:43 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 
RE: ss student 

Done! Thank you. 

Charlotte N. Waterhouse, M.Ed. 

Graduation Coordinator 

Academic Advising Program 

University of North Carolina at Chapel Hill 

G017-B Steele Building, CB#3110 

Chapel Hill, NC 27599-3110 

Phone: 919-962-3758 

http://advising.u nc.edu 

From: Willingham, Mary C. 
Sent: Tuesday, March 11, 2014 2:24 PM 
To: Waterhouse, Charlotte Nunn 
Subject: ss student 

Charlotte, 

Please add to the summer school list, she needs two hours to graduate. Thanks! 

Mary Willingham 
UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Gurney, Gerald S. <ggurney@ou.edu> 

Monday, April 14, 2014 12:36 PM 

Donna Lopiano <            @gmail.com>; David Ridpath <ridpath@ohio.edu>; 
Willingham, Mary C. <mwillingham@unc.edu>; Smith, Jay M 
<j aysmith@email.unc.edu>; Richard Southall <southall@hrsm. sc.edu>; allen Sack 
<         @yahoo.com>; Brian Porto <BPORTO@vermontlaw.edu>; Andrew 
Zimbalist <azimbali@smith.edu> 
UNC Presses Attack on Whistle-Blower in Fake Classes Scandal - Businessweek 

Great article. 
~//m~bi~e.busin~ssweek.com/ar~ic1es/2~4°~4°14/unix7ersity°~f~n~nh°car~ir~a~r~ss~s-attack~-wNst~b~w~r~ir~-fake~c~asses~ 
for-aNe:tes-scandN 



From: 

Sent: 

To: 

Subject: 

Gurney, Gerald S. <ggurney@ou.edu> 

Tuesday, April 15, 2014 7:21 PM 

Brian Porto <BPORTO@vermontlaw.edu>; Andrew Zimbalist <azimbali@smith.edu>; 
Donna Lopiano <~            ~gmail.com>; allen Sack <         @yahoo.com>; 
Willingham, Mary C. <m@illingham@unc.edu>; David Ridpath <ridpath@ohio.edu> 

NCAA: Unlimited meals for athletes 

The NCAA is now going all out on the benefits. Rejoice! They won’t starve. 

Check out this article from USA TODAY: 

NCAA: Unlimited meals for athletes 

~:/iusat.lvi lkuV9 S(~ 



From: 

Sent: 

To: 

Subject: 

Gurney, Gerald S. <ggurney@ou.edu> 

Wednesday, April 16, 2014 5:49 AM 

Andrew Zimbalist <azimbali@smith.edu>; Willingham, Mary C. 
<mwillingham@unc.edu>; Brian Porto <BPORTO@vermontlaw.edu>; Donna Lopiano 
<            @gmail.com>; allen Sack <         ~yahoo.com> 

Sports antitrust lawyer’s latest target: NCAA scholarship limits ] Inside Higher Ed 

~:iiwww.i~sidehi~hered.co~rv’newsi2014/04/16/sjpor~soan~im~st-lavv v ers-la{es~-~a(ge~oncaaoscholarship-limi{s#s~ha sh.76 

Sent from my iPad 



From: 

Sent: 

To: 

Cc: 

Subject: 

Gurney, Gerald S. <ggurney@ou.edu> 

Wednesday, April 16, 2014 5:56 AM 

Donna Lopiano < ~gmail.com> 

Allen Sack < @yahoo.com>; Andrew Zimbalist <azimbali@smith.edu>; 
ridpath697. <ridpath@ohio.edu>; Willingham, Mary C. <mwillingham@unc.edu>; 
Brian Porto <bporto@vermontlaw.edu> 

Re: Athletic Scholarship Room and Board = Taxable Income 

I am aware that rm and board is taxable, 

Sent from my iPad 

On Apr 16, 2014, at 4:44 AM, "Donna Lopiano" < ~mail. corn> wrote: 

Did you guys know this? Brian - can you check re: your legal eagles with tax expertise? I 
assume this is true...do folks who earn income (let’s assume $6000 for room and board) below 

$10,000 or below a certain amount pay taxes ¯9 

Degree Candidate 

For any of the scholarship to be tax-free, the athlete has to be a degree candidate. To the Internal 
Revenue Service, that means several criteria are met. The athlete must be pursuing a degree (though 
they don’t have to finish). The school has to be legally authorized to offer classes that can be used 
toward a college degree or learning a trade. Yes, that even includes the one-and-done basketball 
star who isn’t sticking around after his freshman year. 

Tax-Free Expenses 

Scholarships for tuition and fees required to attend the school qualify as tax-free treatment for 
athletes. Athletes can also exclude money for school-related books and supplies. However, these 
only count if it applies to every student in the class. For example, if everyone has to buy a copy of a 
certain textbook, and the athlete uses scholarship money to buy it, it’s tax-flee. However, if the 
athlete goes out and buys some extra study guides with that money, that portion of the scholarship 
is taxable. 

Taxable Expenses 

In short, if the scholarship isn’t used for tax-free expenses, it’s taxable. Common taxable expenses 
include room and board, personal travel and other living costs. Say an athlete gets a scholarship that 
covers tuition, room and board. Even if the strident lives on campns and has a meal plan, and 
never gets a paper check, his room and board portion is still taxable income° 

Designated Scholarships 

If the scholarship has to be spent on a particular expense, the tax treatment for the athlete is 
determined by that designation. For example, say an athlete gets a scholarship to cover half of 
tuition and half of room and board. Only the tuition portion is tax-free. If the scholarship doesn’t 
designate a specific expense, it’s taxed or not taxed based on what the athlete does with the money. 
If the athlete uses all of a $15,000 scholarship for tuition, it’s all tax-free. However, if she used 



5,000 for room and board, all $5,000 is taxable. 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 
Donna.Lopiano (Skype) 
DLopiano~o~tslManagemen~tResources. corn 
v,,v~,. Sport sManagemen’tRe sources, corn 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday, March 3, 2014 12:38 PM 

DylanB@whistleblower.org 

Fwd: Questions for 

Dylan, I sent this email to our HR rep, the panel chair, and copied the Chancellor in response to my Thursday 
¯ Thanks, Mary 

Begin forwarded message: 

From: "Willingham, Mary C." <mwilli r~c¯edu> 
Date: March 2, 2014 at 6:38:05 AM EST 
To: "Ragland, Vanessa" <~,anessa ra~gland@unc.edu>, "Powell, Leslie Michele" 
<~es~ie         med.~r~c.ed~> 
Cc: "Folt, Carol Lynn" <carol.~lt~ar~c.edu> 

Mary Willingham 
C S SAC, UNC CH 
www.unc.edu/-willingh 

On Feb 28, 2014, at 5:14 PM, "Ragland, Vanessa" <,,aness unc.edu> wrote: 



Sincerely, 
Vanessa L. Ragland 

<Questions for .pdf> 



From: 

Sent: 

To: 

Subject: 

Attach: 

mac. com> 
Wednesday,             7:28 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Math    Exam Tomorrow 

math finalexamfall a.pdf 

hi mary, 

please see attached. 

talk to you soon. 

thanks. 

On at 4:39 PM, "Willingham, Mary C." <mwi~lingham@ar~c,edu> wrote: 

Hg 

has reappeared and wants to take the Math test from last semester on Friday at Steele with 

me. I might actually send her to SASB to take it in Accessibility Resources. Due to nasty public records 

requests, ! deleted all of my email at some point - including the test that you sent me - my apologies. 

you send it to me again, I promise not to delete it. 

Let’s get together again soon. 

Thanks, Mary 

F rom: 
Sent: Monday, 4:03 PM 
To: Willingham, Mary C. 
Subject: Re: Math    Exam Tomorrow 

I have class from 12:30-5:00 and I am a slow test taker so I really don’t think the morning would 
work. Would either Wednesday or Friday work? Or do you not come in on those days? I only have 
class until 2 on Wednesday and 1 on Friday. 

Sorry for the inconvenience! 

On 
wrote 

at 3:41 PM, "Willingham, Mary C." <mwillingham@unc.edu> 

Thursday is fine but I only work from 10m6 - does any of that time work? 

F rom: 
Sent: Monday, 3:40 PM 
To: Willingham, Mary C. 
Subject: Math    Exam Tomorrow 



So I may or may not have been a little over ambitious when I said I wanted to take the exam on 

Tuesday. I was studying this weekend and realized that I had forgotten a lot more than I had 

thought. Additionally I realized that I have a meeting at 7 on tomorrow evening and I was 

wondering if there was anyway that Thursday would work? If not it’s totally fine! 

Thanks in Advance 



From: 

Sent: 

To: 

Cc: 

Subject: 

j ohn C"             @gmail.com> 

Saturday, March 1, 2014 12:44 PM 

Smith, Jay M <jaysmith@email.unc.edu> 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Request for meeting 

My flight is booked. I arrive on the 27th and am available anytime on the 28th. 
and the place and I will be there. I look forward to meeting you both. 

Thanks again. 

John 

Please let me know the time 

On Sat, Mar 1, 2014 at 8:20 AM, Jay Smith           emaiLunc.edu> wrote: 
Mary/John: I look forward to a meeting on May 28. (I also look forward to reading about Berkeley’s 
experience.) 

On 2/28/14 10:43 PM, Willingham, Mary C. wrote: 

John, I’ve added a note to may calendar for May 28th and copied Jay on this email. I took a class many 
years ago at the University of Illinois on the Chicago political machine, and found it fascinating. 

yUU, I~l:~[l:ll U~, I’101 y 

From: john C [            ~mailocom] 
Sent: Friday, February 28, 2014 10:19 PM 
To: Willingham, Mary C. 
Subject: Re: Request for meeting 

Thanks for your quick response, Mary, and for your willingness to meet with me. I would of 
course welcome the opportunity to meet with Prof. Smith as well. My tentative plan is to fly in 
on May 27 and meet with you and Prof. Smith on the 28th, assuming that works for both of you. 
If it doesn’t, let me know and I will make other flight arrangements. 

I believe I read in one of the articles about you that you came from the south side of Chicago. 
The                                  lived on Troop St. on the south side. 

I look forward to hearing about your personal mission to dismantle the current college sport 
model. That is an incredible challenge considering the history of reform efforts over the last 160 
years. Perhaps I can help in some small way. 

John 

On Fri, Feb 28, 2014 at 6:07 PM, Willingham, Mary C. <mwilli ~nc.edu> wrote: 
Dr. Cummins, 
Thank you for the email. I would welcome the opportunity to meet with you when you are in 



NC. You might also like to meet Professor Jay Smith who has demanded truth and academic 
integrity in the face of athletics here at UNC-CH. He formed the ARG (Athletic Reform 
Group), before I spoke publicly, and without this group, my voice would have been silenced. 
As the date of your visit at~t~roaches, please give me a call or email. My home phone is 

and cell i . I am also friends with President Friday’s administrative 
assistant, we are starting a NC literacy program in his honor. My mission to dismantle the 
NCAA and college sport model remains strong. I will forever see the faces of the athletes that 
left our institution without a real education - and a broken promise. I was an active participant 
in this corruption and exploitation for almost seven years. Shame on me, shame on all of us. 
Sincerely, Mary 

Mary Willingham 
C S SAC, UNC CH 
www.unc.edu/-willingh 

OnFeb 28, 2014, at 8:18 PM, ’john C" ~mail.com> wrote: 

Dear Ms. Willingham: 

I am the Associate Chancellor, Emeritus at the University of California, Berkeley. 
I held the above position for 25 years under four different Chancellors and had a 

range of responsibilities at various times. Two of the responsibilities were 
intercollegiate athletics from 2004-2006, and the management of whistleblower 
complaints from 2001-2008. 

Four years ago, I began doing research on the history of the management of 
intercollegiate athletics at Berkeley from the 1950s to the present. This has 
included conducting interviews with the key actors over that period of time in 
conjunction with the Regional Oral History Office at the Bancroft Library. I have 
interviewed over seventy individuals in depth. The interviews will eventually be 
available to the public through the oral history office website. 

I also serve on the advisory committee to the Athletic Study Center. At the 
request of that committee, Kirsten Hextrum, a PhD student in the School of 
Education, a rower for Women’s Crew from 2003-2007 and a tutor/adviser in the 
Athletic Study Center, and I wrote a paper on the causes of the poor graduation 
rates in football (Cal was dead last in the FBS in the most recent NCAA report) 
and basketball (now improving). We tied the poor graduation rates to the history 
and to two theories, "the science of muddling through" and the "normalization of 
deviance." That paper got a fair amount of attention locally. Here is the link to 
the paper in case you are 
interested: ~ :i~/cs~e.berke~e~;oeduipubl~catior~simar~agemer~t-interco~egiate- 
athlietics-uc-berkel           oints-ar~d-conse~aences If you google my name, 
sfgate and athletics, you will be able to access various news articles. 

I will be visiting relatives in Raleigh-Durham the last week in May and would 
welcome the opportunity to meet with you. I greatly admire your going public 
with your concerns and I find UNC’s response deplorable. I never met Bill Friday 
but heard a great deal about him from various Chancellors who did know him and 
hold him in the highest regard, including Clark Kerr. I found your connection to 
him very interesting indeed. 

I look forward to hearing from you. 



John Cummins 



Full Name: Susan McDonald 

Last Name: McDonald 

First Name: Susan 

Home Address: 

Home Phone: (910) 398-8288 

Mobile Phone: 

E-mail: _~charter.net 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday,            4:36 PM 

@ncsu.edu> 

RE: Interview 

Hi would be happy to provide you with an interview. Mary 

From: [mailto: 
Sent: Tuesday, 
To: Willingham, Mary C. 
Subject: Interview 

@ncsu.edu] 
4:27 PM 

Dear Ms. Willingham, 

Hello Ms. Willingham, I am a freshman student at NC State, for my english class I am making a documentary 
on all the problems the NCAA is having with athletic programs including academics. I was wondering if you 
would be interested in talking about your experiences with student-athletes and the NCAA in an interview I 
could use in my project. 

Thanks, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday,            4:47 PM 

@ncsu.edu> 

RE: Interview 

Is it a phone interview or in person? Mary 

From: [mailto: 
Sent: Tuesday, 
To: Willingham, Mary C. 
Subject: Re: Interview 

@ncsu.edu] 
4:46 PM 

That is wonderful, when is the best time for you to be interviewed? 

On Tue, at 4:35 PM, Willingham, Mary C. <mwillingham@unc.edu> wrote: 
Hi I would be happy to provide you with an interview. Mary 

From: [mailto: 
Sent: Tuesday, 
To: Willingham, Mary C. 
Subject: Interview 

@ncsu.edu] 
4:27 PM 

Dear Ms. Willingham, 

Hello Ms. Willingham, I am a freshman student at NC State, for my english class I am making a documentary 
on all the problems the NCAA is having with athletic programs including academics. I was wondering if you 
would be interested in talking about your experiences with student-athletes and the NCAA in an interview I 
could use in my project. 

Thanks, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday,             8:59 PM 

@ncsu.edu> 

Re: Interview 

OK. Give me some possible times - either in person or phone, your choice. Mary 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edui.-willin~ 

On at 8:31 PM, @~csu.edu> wrote: 

An in person interview would be my personal preference, but a phone interview will also work 
great. 

On Tue, at 4:47 PM, Willingham, Mary C. <mwillir~ nc.edu> wrote: 

Is it a phone interview or in person? Mary 

From: [mailto: 
Sent: Tuesday, 
To: Willingham, Mary C. 
Subject: Re: Interview 

@ncsuoedul 
4:46 PM 

That is wonderful, when is the best time for you to be interviewed? 

On Tue, at 4:35 PM, Willingham, Mary C. <mwillir~ nc.edu> wrote: 

Hi I would be happy to provide you with an interview. Mary 

From: [mailto: 
Sent: Tuesday, 
To: Willingham, Mary C. 
Subject: Interview 

@ncsuoedu] 
4:27 plVl 

Dear Ms. Willingham, 



Hello Ms. Willingham, I am a freshman student at NC State, for my english class I am making a 
documentary on all the problems the NCAA is having with athletic programs including 
academics. I was wondering if you would be interested in talking about your experiences with 
student-athletes and the NCAA in an interview I could use in my project. 

Thanks, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 
Wednesday,             7:18 AM 

@gmail.com> 

Re: tutoring 

No problem - good luck in the exam. Mary 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc.edu/-willingh 

> On at 11:43 PM, @gmail.com> wrote: 
> 
> Mrs. Willingham, 
> 

> Hope you’re having a good week! I was wondering if it would be alright if I missed tomorrow night’s tutoring. I have a chemistry 
exam Thursday morning, and I’m having a little trouble with some concepts, so a friend of mine who has already taken the class said 
they could go over some things with me. She said that 7:00 pm works for her best, which is obviously right in the middle of tutoring, 
so I wanted to know if it would be alright. 
> 
> Thanks! 



From: 

Sent: 

To: 

Subject: 

Attach: 

Willingham, Mary C. <mwillingham@unc.edu> 

Wednesday, April 9, 2014 8:56 AM 

Liz Arredondo             @gmail.com> 

Memo to the NCAA Board Representation 2014.3.pdf 

Memo to the NCAA Board Representation 2014.3.pdf; ATT00001.htm 

Can we blog about this with this intro and the attached PDF? And then tweet - no real rush although they want 
signatures by 4/15. It should go under NCAA reform as well. 

The Women’s Sports Foundation is asking for your sign-on to the attached letter to the NCAA 
regarding the recent Northwestern decision. Please email Sarah Axelson 
(SA~e~so~Wome~sSp~rtsFom~datiOnoorg) with your intention to sign-on as either an 
organization or an individual by ~ri$15~ 2~)14. A brief outline of the information contained in 
the letter is below. 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday,             12:57 PM 

@live.unc.edu> 

Re: asks about effect oftexting on student focus 

Thanks for the email and offer but I’ve been on camera too much lately so I am going to pass. Why don’t you 
ask      - he teaches classes as a grad assistant in the SOE. Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On at 11:55 AM, 

Dear Mary, 

How are you doing? 

This semester I am working with Carolina Week, the broadcast channel run by the school of 

journalism. 

I am working on a news report on the effect of using technology on student focus. 

The basic question is like a chicken and egg. Does texting cause student to lose focus and interest 

in class? Or do students text because they already have little interest in the class? And regardless, 

how can professors prevent technology like texting and laptop from distracting students? 

My team needs to interview an expert in front of the camera for 15-20 minutes, any time 

tomorrow and, less preferredly, Friday. Would you be willing to help us, Mary? 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday,             12:58 PM 

@live.unc.edu> 

Re: Tutoring Today 

No problem, you can miss 2 classes. Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On at 9:42 AM, 

Hello Mary, 

I have a mandatory study abroad pre-departure session today. It coincides with the time of 

tutorins, so I will not be able to come today. Do you want me to brin8 some sort of proof that I 

was at the meetins, since I’ve already missed I class? 

Have a nice day! 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday,             12:59 PM 

Shambley, Billie K <shambley@email.unc.edu> 

Re: Peer Tutoring 

Thanks. I told to just come to closing night of Tutoring. 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On , at 9:41 AM, "Shambley, Billie K" <shamble~email.unc.edu> wrote: 

I forwarded this to Vicki to do. Feeling fine. 
Billie 

Sent from my iPad 

Begin forwarded message: 

From: ~live.ur~c.edu> 
Date: at 12:16:31 PMEDT 
To: "Shambley, Billie K" <shamble~email.ur~c.edu> 
Subject: Peer Tutoring 

Good afternoon, 
I am a tutor for Biochem and at the Learning Center. I am currently schedule 
every Wednesday from 3-6. I was wondering if I could also be put on the schedule 
next Monday from 3-9. Thank you! 

PID: 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday,            2:01 PM 

@ncsu.edu> 

Re: Interview 

430 would work next Wed. 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edui.-willin~ 

On at 11:18 AM, 

Would next wednesday afternoon around 4 work for an in person interview? 

On Tue,           at 8:58 PM, Willingham, Mary C. <mwillir~gham@~unc.edu> wrote: 
OK. Give me some possible times - either in person or phone, your choice. Mary 

Mary Willingham 
CSSAC 
UNC-CH 
www.urxc, edui~wi1~ir~ 

On at 8:31 PM, @ncsu.edu> wrote: 

An in person interview would be my personal preference, but a phone interview will 
also work great. 

On Tue, 
wrote 

at 4:47 PM, Willingham, Mary C. <mwil[ingham@unc.edu> 

Is it a phone interview or in person? Mary 

From: [mailto 
Sent: Tuesday, 
To: Willingham, Mary C. 
Subject: Re: Interview 

@ncsu~edu] 
4:46 PM 

That is wonderful, when is the best time for you to be interviewed? 

On Tue, 
wrote 

at 4:35 PM, Willingham, Mary C. <mwilli~l ur~c.edu> 



Hi I would be happy to provide you with an interview. Mary 

From: [mailto: 
Sent: Tuesday, 
To: Willingham, Mary C. 
Subject: Interview 

@ncsuoedu] 
4:27 PM 

Dear Ms. Willingham, 

Hello Ms. Willingham, I am a freshman student at NC State, for my english class I 
am making a documentary on all the problems the NCAA is having with athletic 
programs including academics. I was wondering if you would be interested in 
talking about your experiences with student-athletes and the NCAA in an 
interview I could use in my project. 

Thanks, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 
Wednesday~                 PM 

@live.unc.edu> 
link ccc 

http://www.cccc.edu/registrar/transcript/ 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willin~h 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 
Wednesday,             2:26 PM 

@gmail.com> 

RE: Memo to the NCAA Board Representation .3.pdf 

thanks 

From: [mailto: ,@gmail.com] 
Sent: Wednesday, 2:26 PM 
To: Willingham, Mary C. 
Subject: Re: Memo to the NCAA Board Representation    ..3.pdf 

I will get this up this evening. 

Sent from my iPhone 

On , at 7:56 AM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 

Can we blog about this with this intro and the attached PDF? And then tweet - no real rush 
although they want signatures by     It should go under NCAA reform as well. 

The Women’s Sports Foundation is asking for your sign-on to the attached letter to the NCAA 
regarding the recent Nortl~estern decision. Please email Sarah Axelson 
{SAxelson(~WomensSportsFoundation.orIl) with your intention to sign-on as either an 
organization or an individual by . A brief outline of the information contained in 

the letter is below. 

<Memo to the NCAA Board Representation .3.pdf> 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday, April 9, 2014 3:55 PM 

Waterhouse, Charlotte Nunn <cnunn@email.unc.edu> 

please add to SS scholarship list 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday,            4:11 PM 

@live.unc.edu> 

RE: Graduation Application Withdrawl 

Done. Happy Summer School! 

F rom: 
Sent: Wednesday, 3:07 PM 
To: Willingham, Mary C. 

Subject: Re: Graduation Application Withdrawl 

Hey Mary, 

If you could I would like to go ahead and officially withdraw my application for graduation, and hold off until august. I am 

pretty excited about some summer courses. 

Thanks! 

From: <Willingham>, "Mary C." <mwillingham@unc.edu> 

Date: Monday, 9:38 PM 

To: @live.unc.edu> 

Subject: Re: Graduation Application Withdrawl 

You just show up in your robe - there is not an August graduation anyway. Mary 

Mary Willingham 

CSSAC, UNC CH 

www.u nc.edu/~willingh 

On , at 9:37 PM,’ @live.unc.edu> wrote: 

Mary, 

Another hypothetical... Sorry for the run around! 

If I withdraw my application, how do I still participate in the ceremony in May? I know a lot of people that are 

doing summer internships and actually graduating in August but are participating in May. Is it as simple as 

showing up in a robe? What is the process for registering if I am not officially graduating until August? 

Thank you for everything, 

From: <Willingham>, "Mary C." <mwillingham@unc.edu> 

Date: Monday, 2:57 PM 

To: @live.unc.edu> 
Subject: RE: Graduation Application Withdrawl 

You can always take a summer school or on [[ne class - anything that you need to graduate ff [t is available 

that way. You can wait and see, no rush to pull application unless you are 100% sure that you are taking 

summer school- let me know what you want me to do ..... 



Mary 

F rom: 
Sent: Monday, 2:00 PM 
To: Willingham, Mary C. 
Subject: Graduation Application Withdrawl 

Hello Mary, 

Hope all is well. I am emailing you to ask if you could please withdraw my application for graduation for Spring 

so that I can register for online summer classes for credit. 

Along with this, I have a hypothetical question. If one of my classes tanks, what happens then? I just wonder 

since my grades aren’t stellar, and the point of the summer class would be to add some good grade buffer. But 

if I didn’t receive credit for one of my classes that I’m taking now, would that make me ineligible to graduate at 

all? I feel like I remember reading that if you are part time and do not pass a class then you become ineligible, or 

probated. If that happened, would graduation in august be possible when I received credit for the summer 

class? Just a hypothetical, but I just wanted to know since I am right on the edge of credits to graduate. 

Thank you for everything! 

Best, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday,            4:35 PM 

@~live.unc.edu> 

grad 

I saw that you had applied for fall     and that you were approved. I pulled your graduation request for May. It did 

look like you were short some hours. Let me know if I can be of any assistance. Mary 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday,            4:37 PM 

@live.unc.edu> 

RE: Math Exam Tomorrow 

How about Friday afternoon at Steele from 1:30-4? I need to get the test back from Mary 

F rom: 
Sent: Monday, 4:03 PM 
To: Willingham, Mary C. 
Subject: Re: Math    Exam Tomorrow 

I have class from 12:30-5:00 and I am a slow test taker so I really don’t think the morning would work. Would 
either Wednesday or Friday work? Or do you not come in on those days? I only have class until 2 on 
Wednesday and 1 on Friday. 

Sorry for the inconvenience! 

On 
wrote 

at 3:41 PM, "Willingham, Mary C." <mwillingham@unc.edu> 

Thursday is fine but I only work from 10-6 - does any of that time work? 

F rom: 
Sent: Monday, 3:40 PM 
To: Willingham, Mary C. 
Subject: Math    Exam Tomorrow 

So I may or may not have been a little over ambitious when I said I wanted to take the exam on Tuesday. I was 

studying this weekend and realized that I had forgotten a lot more than I had thought. Additionally I realized 

that I have a meeting at 7 on tomorrow evening and I was wondering if there was anyway that Thursday 

would work? If not it’s totally fine! 

Thanks in Advance 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 
Wednesday,             6:50 PM 

@live.unc.edu> 
Re: Tutoring today 

No problem. Safe driving. 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc.edu/-willingh 

On at 6:45 PM, @live.unc.edu> wrote: 

Hi Mary, 

went to Charlotte today for an interview, and I’m on my way back to UNC right now. I’m afraid I won’t make it back in time for 
tutoring tonight, my apologies. 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 

Wednesday,            7:45 PM 

mac. com> 
Re: Math Exam Tomorrow 

Got it - saving it. Thanks! 

Mary Willingham 
CSSAC 
UNC -CH 
www.unc, edu/-willingh 

> On at 7:28 PM, 
> 

> hi mary, 
> 

> please see attached. 
> 

> talk to you soon. 
> 

> thanks. 

> On 

> Hi 

~mac.com> wrote: 

at 4:39 PM, "Willingham, Mary C." <mwillingham@unc.edu<mailto :mwillin~mc edu>> wrote: 

> has reappeared and wants to take the Math test from last semester on Friday at Steele with me. I might actually send her to 
SASB to take it in Accessibility Resources. Due to nasty public records requests, I deleted all of my email at some point - including the 
test that you sent me - my apologies. If you send it to me again, I promise not to delete it. 
> Let’s get together again soon. 
> Thanks, Mary 

> From: 
> Sent: Monday, 4:03 PM 
> To: Willingham, ]Viarv C. 

> Subject: Re: Math    Exam Tomorrow 

> I have class from 12:30-5:00 and I am a slow test taker so I really don’t think the morning would work. Would either Wednesday or 
Friday work? Or do you not come in on those days? I only have class until 2 on Wednesday and 1 on Friday. 

> Sorry for the inconvenience! 
> 

> On , at 3:41 PM, "Willingham, Mary C." <mwillingham@unc.edu<mailto :mwilli c.edu>> 
> wrote: 

> Thursday is fine but I only work from 10-6 - does any of that time work? 

> From: 
> Sent: Monday, 3:40 PM 
> To: Willingham, Mary C. 
> Subject: Math    Exam Tomorrow 

> So I may or may not have been a little over ambitious when I said I wanted to take the exam on Tuesday. I was studying this weekend 
and realized that I had forgotten a lot more than I had thought. Additionally I realized that I have a meeting at 7 on tomorrow evening and 
I was wondering if there was anyway that Thursday would work? If not it’s totally fin!! 
> 

> Thanks in Advance 

> <matl~ finalexamfall a.pdf> 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 
Wednesday,             9:37 PM 

~live.unc.edu> 
Re: Regarding Missed Tutoring 

Thanks Hope everything is OK. Mary 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc.edu/-willingh 

On , at 8:48 PM, ’ ~live.unc.edu> wrote: 

Hey Mary. I iust wanted to let you know I’ve missed 2 extra classes (I believe) due to being in Charlotte 
Sorry to get to you so late on this. Please let me know what I can do (if possible) to make up these missed 

elates, illanks. 

cell: 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday,             11:05 PM 

Allison, Kim A <kallison@email.unc.edu> 

Fwd: Summer Tutoring 

Here is my #4 person. Thanks!! Mary 

Begin forwarded message: 

From: @live.uric. edu> 
Date: at 10:19:35 PM EDT 
To: "Willingham, Mary" <mwilli ur~c.edu> 
Subject: Summer Tutoring 

Hi Mary, 

Just following up on our conversation earlier to say that I am very interested in tutoring science 

this summer. Please let me know if you need any other information, tutoring subjects, scheduling 

info, etc. 

Thanks again! 

PlD: 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Thursday, April 10, 2014 6:23 AM 

Smith, Jay M <jaysmith@email.unc.edu> 

Fwd: CNN Article 

Begin forwarded message: 

From: T Patraw ’       ~maiL corr,> 
Date: April 9, 2014 at 7:52:46 PM EDT 
To: <rnwil~i         r~c.edu> 
Subject: CNN Article 

Dear Ms. Willingham: 

I have followed your story ... and I read the article today on CNN written by Sara Ganim regarding 
the fake UNC classes. 

I recently published a book on my experiences as a former Division I soccer coach. I reported 
NCAA violations and suffered massive retaliation because of it. My book details the selective 
enforcement of the rules by the NCAA between 2010 and today. 

http :/iwww. amazor~, comidpi0615817793 

If you read it you will find that I provide the proof that the NCAA selectively enforces rules (sports 
wagering, academic fraud, retaliation, and more). My story is fascinating and devastating all in one. 

I pray for a better outcome for you! 

Thank you for your valuable time, and for speaking out on such important issues. 

Terri Patraw 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. <mwillingham@unc.edu> 

Thursday, April 10, 2014 12:45 PM 

@          com> 

Link from Twitter 

audio.chapelboro.coms3.amazonaws.comi2014/04/10/ART CHANSKYS NOTEBOOK_APIRIL 10.m~. 

, You should give Art a call and tell him that it was a bad idea to call me stupid ..... 
oh boy. 

Download the official Twitter app here 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 
Thursday,              5:16 PM 

@gmail.com> 

Re: Recommendation 

Got it. Will do it this weekend. 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc.edu/-willingh 

On , at 5:07 PM, @gmail.com> wrote: 

Hey Ms. Mary, 

I listed you as a reference for my AmeriCorps application. They should be sending you an e-mail soon with additional information. 

Thank you again, 



From: 

Sent: 

To: 

Subject: 

Attach: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Thursday, April 10, 2014 9:58 PM 

Jay M Smith @gmail.com> 

Fwd: Meeting Request 

image001 .png 

This is getting great. 

Begin forwarded message: 

From: "Curran, Joel" <jgcurran@email.unc.edu> 
Date: April 10, 2014 at 9:13:23 PMEDT 
To: "Willingham, Mary (2." <mwillingham~unc.edu> 
Cc: "Wilkinson, Patti" <pattiw~unc.edu> 
Subject: FW: Meeting Request 

Hi, Mary - Patti Wilkinson mentioned you had concerns about an invitation to you for 
a meeting with Ron Strauss tomorrow at noon. In my March 21 email to you, I expressed 
that we would contact you prior to any public dissemination of the independent 
analysis. Tomorrow’s meeting would present you with an opportunity for an update. 

I believe Ron intended this to be a private meeting; I hope you will be able to 
attend. Please confirm with Patti. Thanks, in advance. 

Best, 
Joel 

Joel G. Curran, APR 

Vice Chancellor of Communications and Public Affairs 

102 South Building, CB 6226, Chapel Hill, NC 27599 

Office: (9:19) 962-20:1:1 / Mobile: 

Follow me on Twitter @jgcurran 

Follow us on Twitter @Carolina_news 

Visit us at www.unc.edu 

X UNC Logo 

From: Wilkinson, Patti 
Sent: Thursday, April 10, 2014 6:42 PM 
To: Curran, Joel 
Subject: FW: Meeting Request 
Sensitivity: Confidential 

Joel, this follows up on our conversation regarding Mary’s voicemail of 5:53 p.m. today. Thanks for 



agreeing to respond to Ms. Willingham. 

From: Willingham, Mary C. 
Sent: Thursday, April 10, 2014 6:00 PM 
To: Wilkinson, Patti 
Subject: Re: Meeting Request 
Sensitivity: Confidential 

Patti, I left you a VM. 

Mary Willingham 

CSSAC 

UNC-CH 

www.u nc.edu/~willingh 

On Apr 10, 2014, at 5:40 PM, "Wilkinson, Patti" <pattiw@unc.edu> wrote: 

Dear Mary, 

I am writing to follow-up on the voice mail I left on your office phone this afternoon. I would 
like to invite you to meet with Ron Strauss, Executive Vice Provost, tomorrow (Friday, April 

11) about the status of the external review of the data set you provided in January. Ron’s is 

available at noon tomorrow, and will provide the findings on the external review privately 

before the information is publicly released. 

Please call me, or email me, to confirm your availability for this meeting to be held in South 

Building, Conference room 311 A. 

I can be reached at 919.843.4747, or via email at pattiw@unc.edu. 

Sincerely, 

<image001.png> 

Patti D. Wilkinson 

Business Officer 

Executive Assistant to the Chief of Staff 

And the Directors of State and Local Relations 

Office of the Chancellor 

103 South Building, CB #9100 

Chapel Hill, NC 27599-9100 

919-843-4747 (direct/voicemail) 

919-962-1647 (fax) 

pattiw@unc.edu 

Successful is the person who has lived well, laughed often and loved much; who has gained 

the respect of children; who never fails to look for the best in others or give the best of 

themselves; who strives to leave the world better than they found it; and whose life is an 

inspiration. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 

Thursday, April 10, 2014 10:36 PM 

@gmail.com 

Fwd: Meeting Request 

image001.png 

Mary Willingham 
CSSAC, UNC CH 
www. uric. edu/-willingh 

Begin forwarded message: 

From: "Wilkinson, Patti" <pattiw@unc.edu> 
Date: April 10, 2014 at 5:40:56 PM EDT 
To: "Willingham, Mary C." <mwillinghamC~unc. edu> 
Subject: Meeting Request 

Dear Mary, 

I am writing to follow-up on the voice mail I left on your office phone this afternoon. I would like to invite you to 

meet with Ron Strauss, Executive Vice Provost, tomorrow (Friday, April 11) about the status of the external review 

of the data set you provided in January. Ron’s is available at noon tomorrow, and will provide the findings on the 

external review privately before the information is publicly released. 

Please call me, or email me, to confirm your availability for this meeting to be held in South Building, Conference 

room 311 A. 

I can be reached at 919.843.4747, or via email at pattiw@unc.edu. 

Sincerely, 

Patti D. Wilkinson 

Business Officer 

Executive Assistant to the Chief of Staff 

And the Directors of State and Local Relations 

Office of the Chancellor 

103 South Building, CB #9100 

Chapel Hill, NC 27599-9100 

919-843-4747 (direct/voicemail) 

919-962-1647 (fax) 

pattiw@unc.edu 

Successful is the person who has lived well, laughed often and loved much; who has gained the respect of children; 

who never fails to look for the best in others or give the best of themselves; who strives to leave the world better 

than they found it; and whose life is an inspiration. 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=WILLINGH> 

Friday,             7:21 AM 

@live.unc.edu> 

Re: Math Exam Tomorrow 

Thanks Let’s check in Monday. 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edui.-willin~ 

On, , at 4:43 AM, "~ 

My ride is not able to leave later because they are driving other people as well. I’m sorry this is 
turning into such a hassle.I should have just taken it on Tuesday being that I probably wouldn’t 
have done any better or worse than I would have at a later point because I didn’t/don’t even have 
any additional time to review anything. Next Thursday from 8-12:15 (I have class at 12:30) I am 
completely free with no foreseeable conflicts that could potentially arise besides my death. 
Additionally I am nearly certain that the instructor for my class from 12:30pm - 1:45pm would be 
okay with me missing for the reason of making up this exam if I told her and the bounce back 
group that I am in through counseling and wellness that meets from 2:00pm-3:00pm before my 
next class at 3:30 is something that I can be absent from as well if need be. This would potentially 
allow for a second time frame of around 3 hours for me to take the exam in if you are not available 
in the morning on Thursday. IT WILL MAKE IT WORK! 

On at 10:09 AM, ~live.u~c.edu> wrote: 

I’m going out of town for the weekend for a retreat with the organization I’m working 

for next year and my ride just told me yesterday that they wanted to leave in the 

early afternoon before I saw this email. I can see if they are willing to leave later! 

From: Willingham, Mary C. <mwillingham@unc~edu> 
Sent: Wednesday, 4:37 PM 

TO:, 

Subject: RE: Math Exam Tomorrow 

How about Friday afternoon at Steele from 1:30-47 I need to get the test back from 

mccombso Mary 

Sent: Monday, .4:03 PM 
To: Willingham, Mary C. 
Subject: Re: Math    Exam Tomorrow 

have class from 12:30-5:00 and I am a slow test taker so 1 really don’t think the 



morning would work. Would either Wednesday or Friday work? Or do you not come 
in on those days? I only have class until 2 on Wednesday and 1 on Friday. 

Sorry for the inconvenience! 

On at 3:41 PM, "Willingham, Mary C." <mwillingham@unc.edu> 
wrote: 

Thursday is fine but I only work from 10-6 - does any of that time work? 

F torn: 
Sent: MondaY, 3:40 PM 
To: Willingham, Mary C. 
Subject: Math    Exam Tomorrow 

So I may or may not have been a little over ambitious when I said I wanted to take the 

exam on Tuesday. I was studying this weekend and realized that I had forgotten a lot 

more than I had thought, Additionally I realized that I have a meeting at 7 on 

tomorrow evening and I was wondering if there was anyway that Thursday would 

work? If not it’s totally fine! 

Thanks in Advance 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Friday, April 11, 2014 8:58 AM 

Northam, Ran <RNortham@wchl.com> 

Re: follow up 

Ran, 
Thanks for the quick reply. Personally, I believe that the commentary was foolish and does not deserve a 
response. The NCAA cartel is losing, UNC will recover, and I will continue with my mission to correct a 
system of educational inequality. 
My husband is planning to speak out for the first time. I will let you know. Thanks, Mary 

On Apr 11, 2014, at 8:48 AM, "Northam, Ran" <RNortham@.wcN.com> wrote: 

Hi Mary, 

I’ll be glad to do a follow up interview with you about it, We can talk by phone or you’re 
certainly welcome to come back into the studio, 

I’ll be glad to make myself available to you on this, 

Thank you, 

Ran Northam 
News and Sports Director 

Every day I capture quality moments. 

97.9-FM WCHL 
Chapel HilI-Carrboro’s 
News Talk & Tar Heel Station 

88 VilCom Circle, Ste. 130 
Chapel Hill, NC 27514 

919-967-8363 newsroom 
’cell 

Facebook 
Twitter 
LinkedIn 

Are YOU on the Inside? Join Chapelboro Insiders! 

Get Daily Deals for the Chapel HilI-Carrboro community: OurLocalDealocom 

Have a news tip? 
See traffic or accidents on the road? 
Ca~ the WCHL newsroom at 919o967o8363 or e=mail us at news@wchLcom 

From: Willingham, Mary C. [mwi~inflham@uncoedu] 
Sent: Friday, April 11, 2014 8:46 AN 
To: Northam, Ran 
Subject: follow up 



Ran, 
It is sad that WCHL allowed commentary yesterday about my character. 
on the issues (all sides) without name calling. Very disappointing. Mary 

Mary Willingham 
C S SAC, UNC CH 
www.unc.edu/~willingh 

Good j ournalism focuses 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Friday, April 11, 2014 9:47 AM 

@earthlink.net> 

Fwd: follow up 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edui.-willin~ 

Begin forwarded message: 

From: "Northam, Ran" <RNo~tham@wchLcom> 
Date: April 11, 2014 at 9:36:46 AM EDT 
To: "Willingham, Mary C." <mwillingham@u~c.edu> 
Subject: RE: follow up 

Mary, 

Always glad to communicate with you. 

I’m sure you know about the segment we have on our airwaves called "The 
Commentators". It’s a segment we air every weekday (repeated on the weekends) in 
which anyone can come in and take 90 seconds to state an opinion of their choosing. We 
do not edit it and we will not tell you what you can or can’t say in it (except for any FCC 
regulations, of course). 

I invite your husband to take advantage of that tool that is played more than ten times the 
day it airs plus posted to our website. He can also bring the text of his comments to us and 
we’ll post it directly to our website. 

I certainly invite you to take advantage of it as well. 

Aside from a follow up interview, I would still like to have you in or talk to you on the phone 
for another interview when you have some time. Obviously the conversation about this 
topic has not gone away, and rm sure you don’t want it to go away. rd love to talk to you 
about the latest surrounding it. 

I look forward to hearing back from you. 

Thank you, 

Ran Northam 
News and Sports Director 

Every day I capture quality moments. 

97.9-FM WCHL 
Chapel HilI-Carrboro’s 



News Talk & Tar Heel Station 

88 VilCom Circle, Ste. 130 
Chapel Hill, NC 27514 

919-967-8363 newsroom 
’cell 

Facebook 
Twitter 
LinkedIn 

Are YOU on the Inside? Join Chapelboro Insiders! 
Get Daily Deals for the Chapel HilI-Carrboro community: OurLocalDealocom 

Have a news tip? 
See traffic or accidents on the road? 
Call the WCHL newsroom at 919o967o8363 or e=mail us at news@wchLcom 

From: Willingham, Mary C. [ ] 
Sent: Friday, April 11, 2014 8:57 AM 
To: Northam, Ran 
Subject: Re: follow up 

Ran, 
Thanks for the quick reply. Personally, I believe that the commentary was foolish and does not 
deserve a response. The NCAA cartel is losing, UNC will recover, and I will continue with my 
mission to correct a system of educational inequality. 
My husband is planning to speak out for the first time. I will let you know. Thanks, Mary 

On Apr 11, 2014, at 8:48 AM, "Northam, Ran" <RNortham@wchLcom> wrote: 

Hi Mary, 

I’ll be glad to do a follow up interview with you about it. We can talk by phone 
or you’re certainly welcome to come back into the studio. 

I’ll be glad to make myself available to you on this. 

Thank you, 

Ran Northam 
News and Sports Director 

Every day I capture quality moments. 

97.9-FM WCHL 
Chapel HilI-Carrboro’s 
News Talk & Tar Heel Station 

88 VilCom Circle, Ste. 130 
Chapel Hill, NC 27514 

919-967-8363 newsroom 
’cell 

Facebook 



Twitter 
LinkedZn 

Are YOU on the Inside? Join Chape[boro Insiders[ 
Get Daily Deals for the Chapel HilI-Carrboro community: OurLoca[Dealocom 

Have a news tip? 
See traffic or accidents on the road.’? 
Call the WCHL newsroom at 919-967-8363 or e-mai~ us at news@wchLcom 

From: Willingham, Mary C. [,mwi~ngham@unc.£du] 
Sent: Friday, April 11, 2014 8:46 AM 
To: NorLham, Ran 
Subject: follow up 

Ran, 
It is sad that WCHL allowed commentary yesterday about my character. Oood 
journalism focuses on the issues (all sides) without name calling. Very disappointing. 
Mary 

Mary Willingham 

C S SAC, UNC CH 

www.unc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Friday, April 11, 2014 10:25 AM 

Northam, Ran <RNortham@wchl.com> 

Re: follow up 

Ran, 
Thank you. I will be in touch. Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On Apr 11, 2014, at 9:38 AM, "Northam, Ran" <RNortham@wchLcom> wrote: 

Mary, 

Always glad to communicate with you. 

I’m sure you know about the segment we have on our airwaves called "The 
Commentators". It’s a segment we air every weekday (repeated on the weekends) in 
which anyone can come in and take 90 seconds to state an opinion of their choosing. We 
do not edit it and we will not tell you what you can or can’t say in it (except for any FCC 
regulations, of course). 

I invite your husband to take advantage of that tool that is played more than ten times the 
day it airs plus posted to our website. He can also bring the text of his comments to us and 
we’ll post it directly to our website. 

I certainly invite you to take advantage of it as well. 

Aside from a follow up interview, I would still like to have you in or talk to you on the phone 
for another interview when you have some time. Obviously the conversation about this 
topic has not gone away, and rm sure you don’t want it to go away. rd love to talk to you 
about the latest surrounding it. 

I look forward to hearing back from you. 

Thank you, 

Ran Northam 
News and Sports Director 

Every day I capture quality moments. 

97.9-FM WCHL 



Chapel HilI-Carrboro’s 
News Talk & Tar Heel Station 

88 VilCom Circle, Ste. 130 
Chapel Hill, NC 27514 

919-967-8363 newsroom 
cell 

Facebook 
Twitter 
LinkedIn 

Are YOU on the Inside? Join Chapelboro Insiders! 

Get Daily Deals for the Chapel HilI-Carrboro community: OurLocalDeal.com 

Have a news tip? 
See traffic or accidents on the road? 
Ca~ the WCHL newsroom at 919-967-8363 or e-mai~ us at news@wchLcom 

From: Willingham, Mary C. [mwi~ingham@uncoedu] 
Sent: Friday, April 11,2014 8:57 AlVl 
To: Northam, Pan 
Subject: Re: follow up 

Ran, 
Thanks for the quick reply. Personally, I believe that the commentary was foolish and does not 
deserve a response. The NCAA cartel is losing, UNC will recover, and I will continue with my 
mission to correct a system of educational inequality. 
My husband is planning to speak out for the first time. I will let you know. Thanks, Mary 

On Apr 11, 2014, at 8:48 AM, "Northam, Ran" <RNortham@wchLcom> wrote: 

Hi Mary, 

I’ll be glad to do a follow up interview with you about it. We can talk by phone 
or you’re certainly welcome to come back into the studio. 

I’ll be glad to make myself available to you on this. 

Thank you, 

Ran Northam 
News and Sports Director 

Every day I capture quality moments. 

97.9-FM WCHL 
Chapel HilI-Carrboro’s 
News Talk & Tar Heel Station 



88 VilCom Circle, Ste. 130 
Chapel Hill, NC 27514 

919-967-8363 newsroom 
cell 

Facebook 
Twitter 
Linked:~n 

Are YOU on the Inside? Join Chapelboro Insiders[ 
Get Daily Deals for the Chapel HilI-Carrboro community: OurLocalDealocom 

Have a news 
See traffic or accidents on the road? 
Call the WCHL newsroom at 9194674363 or e-mail us at news@wchLcom 

From: Willingham, Mary C. [mwi!/in~ham~ncoedu] 
Sent= Friday, April 11, 2014 8:46 AM 
To: Nor[ham, Ran 
Subject= follow up 

Ran, 
It is sad that WCHL allowed commentary yesterday about my character. Oood 
journalism focuses on the issues (all sides) without name calling. Very disappointing. 
Mary 

Mary Willingham 
C S SAC, UNC CH 

www.unc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 
Friday, April 11, 2014 10:27 AM 

Smith, Jay M <jaysmith@email.unc.edu> 

Fwd: NCAA PR around NWestern 

Begin forwarded message: 

From: Donna Lopiano              ~mail.com> 
Date: April 11, 2014 at 8:20:46 AM EDT 
To: Allen Sack          ~ahoo.com>, Andrew Zimbalist <azirnbali@smith.ed~>, Gerry Gurney 
<ggurne~ou:edu>, Willingham Mary <mwillin~m~!unc.edu>, "Brian Porto" 
"ridpath697 ." 
Subject: NCAA PR around NVgestern 

Here’s what the NCAA is distributing to its members re: recommendations on how they should respond to the 
Northwestern decision: 

Pay-for-Play/Unionization Background 
Share on facebook Share on linkedin Share on print Share on twitter Share on email More Sharing Services 
Author: 
NCAA 

April 10, 2014 

Pay-for-Play/Unionization Background 

The NCAA communications staff prepared the following material to assist members in conducting public 
outreach or responding to media requests. The information below clearly states a variety of different points that 
can be made through op-eds in local/regional papers and other outlets like the Huffington Post, in media 
interviews, through social media outreach and with editorial board activation. These points are meant merely as 
a guide or starting point for sharing your own views. 

General Talking Points 

We want student athletes - 99% of whom will never turn pro - focused on what matters most - finding 
success in the classroom, on the field and in life. 

¯ NCAA schools provide the opportunity of a lifetime for their student-athletes - from scholarships to 
championship experiences. We can improve the current system to better support student-athletes and we 
are striving to do just that. 

¯ We know we have work to do. But do we really want to signal to society and high school students that 
making money is the reason to come play a sport in college, as opposed to getting an education, which 
will benefit you for a lifetime? That’s not the message ! want to send. 

Why Pay for Play Isn’t the Answer 

¯ We understand the passion and emotion around college sports and also recognize that the current model is 
not perfect and needs to be improved, but that does not mean student-athletes should be employees. 



¯ The overwhelming majority of student-athletes play college sports as part of their educational experience 
and because they love their sport, not to be paid a salary 

¯ While advocates of professionalizing college sports make their arguments seem simple, they’re not. The 
negative impact of turning these students into paid employees would be vast. 

The World with Student-Athlete Unions/Pay for Play 

¯ Athletics scholarships would be cut or eliminated. 
¯ The number of championship experiences would be dramatically reduced. 
¯ Smaller sports would lose funding. 
¯ Support services of all kinds currently offered by athletics departments for students would be drastically 

affected - academic support, career counseling, tutoring - all cut significantly or eliminated entirely. 
¯ Do we really want to signal to society and high school students that making money is the reason to come 

play a sport in college, as opposed to getting an education, which will benefit you for a lifetime? That’s 
not the message I want to send. 

We Can Do Better 

¯ Our members believe in addressing some of the legitimate concerns that critics have raised, like providing 
the full cost of attendance - to help pay for that trip home or to grab a movie and dinner - particularly for 
those students with limited economic means. 

¯ Our members should give student-athletes a complete educational experience. 
¯ Schools can now provide any educational expense they feel is appropriate, including scholarships for 

student-athletes to finish their bachelor’s or even master’s degrees 10, 15, 20 years from now. 

¯ Student-athletes already have access to the supplies they need to achieve academic success, whether it’s a 
laptop computer, the best tutoring and advising or a suit to wear to a job interview. 

¯ Schools can and should provide their student-athletes with life-enriching encounters like cultural 
experiences and other supplements to classroom and athletics activities. 

¯ Student-athletes should not have to worry about their scholarships being pulled if they are injured or ill. 
¯ Yes, we need to re-evaluate some of the current rules. But completely throwing away a system that has 

helped literally millions of students over the past decade alone attend college is absolutely not the answer. 

Important Facts/Proof Points 

¯ Facts matter, and unfortunately in this debate some key ones are too often ignored or overlooked. 
¯ More than 90 percent of NCAA revenue goes back to member schools. 
¯ Our member schools provide $2.7 billion in athletic scholarships every year. 
¯ The model we have today enables 460,000 male and female student athletes, across 1,100 schools and 23 

different sports to compete on the playing field while getting a college degree. Many of these student 
athletes would not be able to attend college were it not for the athletics scholarship they received. 

¯ About 15 percent of all Division I student-athletes are first-generation college students. 
¯ A 2013 study by The College Board shows that the median lifetime earnings of bachelor’s degree 

recipients are 65 percent higher than those of high school graduates. 
¯ More than eight out of 10 Division I student-athletes earn their degrees. Since 2005, more than 11,500 

student-athletes returned to school to earn their degrees after leaving early. 
¯ According to CNN, the average college student graduates with about $35,200 in debt, which most 

Division I student-athletes do not have. 
¯ Division I already allows its members to pay for degrees after eligibility is expired, to provide whatever 

medical treatment is necessary including insurance and provide whatever supplies or experiences are 
necessary to contribute to a full educational experience. 



What Others Are Saying 

"The Ivy League remains deeply committed to our longstanding approach to intercollegiate athletics as one 
valued component of the educational experience for more than 8,000 student-athletes at our eight institutions. 
The Ivy League model is based firmly on the principle that student-athletes attend our universities as students 
first and foremost, and that their participation in NCAA Division I athletics is part of their overall educational 
experience. We are committed to providing developmental opportunities for these young men and women 
through outstanding academics and competitive Division I athletics experiences that in turn prepare them for 
current success on and off the playing field and throughout their lives. The Ivy League will continue to work 
with our Division I colleagues to keep the well-being and welfare of student-athletes paramount in the 
governance of college athletics." - The Ivy League 

"Clearly, change is in the air in college football with issues like pay-for-play, unionization and concussion 
prevention drawing national attention. As an administrator, these are all worthy of discussion in terms of how 
we can create a better environment within the rules of the NCAA. Regarding unionization specifically, I have 
looked at the demands of the Northwestern players, and quite honestly, we provide most of those already at 
USC. We do not yank scholarships from players, and we happily pay for former student-athletes to come back 
and complete their degrees. In terms of health benefits and stipends, we provide the maximum allowed under 
NCAA rules, but we would love the opportunity to do more, especially when it comes to feeding our student- 
athletes. It is unjust that we cannot feed them when they are hungry. The Northwestern case will work its way 
through the court system over the next few years, and we will closely monitor it, and maintain a dialogue with 
our student-athletes about how we can improve." - Pat Haden, Athletics Director, Southern California 

"We’ve got enough entitlement in this country as it is. To say these guys get nothing totally devalues an 
education. It just blows my mind people don’t even want to quantify an education. I didn’t get into coaching to 
make money - coaches weren’t making any money when I got into coaching. It’s what I wanted to do with my 
life, and I was able to do it because of my education. That’s what changed my life. That’s what changes 
everybody’s life. 

"I am 1,000 percent in favor of a stipend or modernizing the scholarships, because they haven’t changed. Costs 
more to go to a movie, costs more to buy gas, costs more to wash your clothes than it did when I was in school. 
There needs to be an adjustment there. But as far as professionalizing college athletics, college athletics would 
go away. 

"(Former Clemson quarterback and NFL draft prospect) Tajh Boyd could quit football right now, and they’d be 
lined up from here to California to hire that guy. You know why? Because he took advantage of his opportunity 
and his platform and marketing and the brand. These guys are trained; they’ve got great expertise and great 
resources." -Dabo Swinney, Head Football Coach, Clemson 

"Notwithstanding today’s decision, the SEC does not believe that full-time students participating in 
intercollegiate athletics are employees of the universities they attend." -Mike Slive, Commissioner, 
Southeastern Conference 

"In my view, student-athletes are not employees. They attend a university to earn a degree and participate in the 
sport they love." - Ian McCaw, Athletics Director, Baylor University 

"Although we have not yet read the ruling, we are aware that the National Labor Relations Board’s regional 
director in Chicago has ruled that student-athletes at Northwestern University are entitled to have the 
opportunity to form a labor union. We disagree with the ruling and believe that health and economic issues 



raised by student-athletes are best handled as part of the collegiate model, between universities and their 
students." - Larry Scott, Commissioner, Pacific-12 Conference 

"While we respect the process followed by the National Labor Relations Board, we disagree with the ruling. We 
don’t believe that student-athletes are university employees. The issues raised during the hearings are already 
being discussed at the national level, and we believe that students should be a part of the conversation." - Big 
Ten Conference 

"You get into the unionization and creating this business atmosphere, there are a lot guys that won’t be able to 
play. And that’s the other thing. Who is making the money? Which sports are making the money? To create a 
union, I just don’t think that’s in the [context] of being a student athlete. I think if you take it that far, you’re 
going to end up making it a business. 
"I just [think] the NCAA just needs to reevaluate [itself]. It doesn’t need to be taken to the point where student 

athletes need to unionize." - Tarek Saleh, Former football student-athlete, Wisconsin 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 

(Skype) 
DL          ortsManagementResources~corn 
www. S~ortsManagernentResources.corn 



From: 

Sent: 

To: 

Subject: 

Attach: 

Willingham, Mary C. <mwillingham@unc.edu> 

Friday,             3:03 PM 

@live.unc.edu> 

response to data 2 

response to data 2.pdf 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Attach: 

Willingham, Mary C. <mwillingham@unc.edu> 

Friday, April 11, 2014 3:03 PM 

@yahoo.corn 

response to data 2 

response to data 2.pdf 

Mary Willingham 

CSSAC, UNC CH 

www.unc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 

Friday, April 11, 2014 6:52 PM 

@aol.com 

Re: Howdy from Alice Bowser again 

Thanks so much Alice. You have no idea how much your email means to me. Safe travels - and enjoy that party! 
Let’s have coffee or lunch sometime next month. Mary 

Mary Willingham 
CSSAC, UNC CH 
www. unc. edu/-willin~h 

On Apr 11, 2014, at 5:41 PM, ’ ~aoL corn> wrote: 

Heard your quote on the news again...although, I’ve been thinking of you long before this day, I am prompted 
to write now. 

YOU GO GIRL! 

I just can’t believe the University is so offended that there are students that are reading below college level. Do 
they think they are the only University? Let’s go test all University players for crying out loud... I am CERTAIN 
this is not unusual... 

Didn’t you used to tutor and help the students? I remember wanting to do that for work! I would LOVE to do 
that for work! 

(I need out of education....) 

Miss you, hang in there, etc .... 

alice bowser... ME...a couple years ago. Now, I’m wearing bifocals! 
BIFOCALS!!! 



From: 

Sent: 

To: 

Subject: 

Attach: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Friday, April 11, 2014 7:07 PM 

@gmail.com 

Fwd: FERPA 

MARY WlLLINGHAM CSSAC Letterhead REGISTRAR .doc; ATT00001 .htm 

Begin forwarded message: 

From: "Woodard, Harold" <harold woodard@unc.edu> 
Date: April 11, 2014 at 3:03:03 PMEDT 
To: "Willingham, Mary C." <mwillingham@unc.edu> 
Cc: "Owen, Bobbi A" <owenbob~unc.edu> 
Subject: FERPA 

Dear Mary, 

I have attached an important letter to you that requires a response by noon on Wednesday, April 16. 

I would have preferred to deliver this letter to you in person. But, given your request to take today off, I 

am sending the letter by email, return receipt requested. I will also have a hard copy delivered to your 

office. 

Take care. 

Harold 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Friday,             9:56 PM 

@email.unc.edu> 

Re: PLCY    Analysis 

Let me know some times that work for you. Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On at 2:01 PM, @email.unc. edu> wrote: 

Mrs. Willingham, 

I received the all-go from my professor. He’s definitely going to be critical of the review and my 
analysis on the whisteblowing framework so I’ll be putting a lot of effort into this. Let’s set up a 
time to talk. 

Best, 

University of North Carolina at Chapel Hill 

From: <Willingham>, "Mary C." <mwillingham@unc.edu> 

Date: Monday, at 6:44 PM 

To: @email.unc.edu> 
Subject: Re: PLCY Analysis 

Keep me posted, no rush. The professionals (and my friends) in DC at GAP (government 
accountability project) would be a good resource as well. Mary 

http://www.whistleblower.org 

Mary Willingham 
C S SAC, UNC CH 
www.unc.edu/-willingh 

On , at 4:38 PM, @email.unc.edu> wrote: 

Let me run this change in direction by my professor and I’ll get back to you within the 
week. I can do any Monday or Thursday afternoon as well as all day Friday so we’ll 
find a time. Thanks so much! 

University of North Carolina at Chapel Hill 



From: <Willingham>, "Mary C." <mwillingham@unc.edu> 
Date: Monday, at 3:17 PM 

To: @email.unc.edu> 
Subject: RE: PLCY Analysis 

I would be happy to speak with you. My afternoons are booked from 2-5. On both 

Tuesday and Wednesday I hold class/tutoring from 6-9. Let me know some times that might 

work best for your schedule. Regards, Mary 

F rom: 
Sent: Monday, 2:12 PM 
To: Willingham, Mary C. 
Subject: PLCY Analysis 

Mrs. Willingham, 

I hope all is well. For my              course, our final component is a comprehensive review of 

a case study relating to a topic we’ve studied during the semester. I originally was going to write 

about the duty the government has to regulate behaviors in populations where health disparities 

exist. However, I feel that I could really take advantage of a unique opportunity to explore the 

whisteblowing framework considering all that has happened. I’m in love with this university but I 

have no preconceived notions about you or your role in all of this. Obviously, the pivot of this 

paper is dependent upon your willingness to speak with me. Would you have any interest in 

sitting down with me for one interview at some point in the next few weeks so I can get the 

perspective from your side and also hear your opinions on some of the policy frameworks relating 

to whisteblowing? I look forward to hearing from you. 

All the best and Go Heels, 

University of North Carolina at Chapel Hill 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Friday, April 11, 2014 9:59 PM 

@gmail.com 

Fwd: article 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

Begin forwarded message: 

From: "zack@ther~ewstimes.com" <zack~theaewstimes.com> 
Date: April 9, 2014 at 9:43:03 AMEDT 
To: "Willingham, Mary C." <mwillh~gham@unc.edu> 
Subject: Re: article 
Reply-To: "zack@~the~ews~mes~com" <zack~.~her~ews~imes~com> 

Mary, 

Thank you for your kind words about my article. As a budding j ournalist, I was happy to hear from 
a word warrior such as yourself. I deeply respect the movement you have started, it’s a shame how 
long such actions have been ignored. I hope you and your colleagues find every open avenue with 
which to conduct change, and may the anger and resentfulness of others only fuel your goal. 
Thanks. 

On April 6, 2014 at 8:44 AM "Willingham, Mary C." <mwii[li ur~c.edu> wrote: 
> Zack, 
> I especially liked your article -"The NCAA needs to be ready for negotiations". Yes indeed, big 
change is coming. Athletes basic rights (and their voice) need to be at the forefront of what I refer 
to as the ’NCAAII’. I will continue to be part of the broader conversation, moving beyond the 
scandal here at UNC. Our leaders missed a great opportunity to be honest, to do the right thing, and 
be part of this important reform movement. They had many opportunities to do so over the past 
three years. Our blind spot is the blue zone, which does not allow us to see the light on the hill. It 
ultimately breaks our promise to the people of this great state. The promise to provide a real 
education with dignity and integrity. 
> More can be found here - http:ii~perdassi~c~com 
> Onward. Thanks much, Mary 
> 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Friday, April 11, 2014 10:10 PM 

W. M. Marty Kotis III <marty@kotisprop.com> 

Re: UNC research - BOG 

Mr. Kotis, 
Thank you for your email, I would welcome the opportunity to speak with you. It would be my privilege. Mary 

Mary Willingham 
CSSAC, UNC CH 
www.-unc, edai~-~willin~ 
cell 
home 

On Apr 11, 2014, at 10:05 PM, "W. M. "Marty" Kotis III" <mart~kotis~.com> wrote: 

Mary- 

I serve on the UNC Board of Governors. 
identified at UNC. 

I’d be interested in learning more about the problems you 

MK 

William M. "Marty" Kotis III 
President and CEO 
Kotis Holdings 
~:~,~rw.kotis.org 
(336) 574-2000 [office] 

[cell] 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Friday,             10:12 PM 

@email.unc.edu> 

Re: PLCY    Analysis 

Wed. before 2 works for me. Queen Ann room at the Y is a good place to meet. How about noon? Mary 

On Apr at 10:09 PM, @email.unc.edu> wrote: 

I am super excited--especially after the release of the UNC "report" today. My Wednesday is wide 
open 10:30-3:30. 

Best, 

University of North Carolina at Chapel Hill 

From: <Willingham>, "Mary C." <mwillingham@unc.edu> 

Date: Friday, at 9:55 PM 

To: @email.unc.edu> 
Subject: Re: PLCY Analysis 

Let me know some times that work for you. Mary 

Mary Willingham 
C S SAC, UNC CH 
www.unc.edu/-willingh 

On at 2:01 PM, @email.unc. edu> wrote: 

Mrs. Willingham, 

I received the all-go from my professor. He’s definitely going to be critical of the 
review and my analysis on the whisteblowing framework so I’ll be putting a lot of 
effort into this. Let’s set up a time to talk. 

Best, 

University of North Carolina at Chapel Hill 

From: <Willingham>, "Mary C." <mwillingham@unc.edu> 
Date: Monday, at 6:44 PM 

To: @email.unc.edu> 
Subject: Re: PLCY Analysis 



Keep me posted, no rush. The professionals (and my friends) in DC at GAP 
(government accountability proj ect) would be a good resource as well. Mary 

http://www.whistleblower.org 

Mary Willingham 
C S SAC, UNC CH 

www.unc.edu/-willingh 

On , at 4:38 PM, 
wrote: 

,_~,email.unc.edu> 

Let me run this change in direction by my professor and I’ll get back to 
you within the week. I can do any Monday or Thursday afternoon as well 
as all day Friday so we’ll find a time. Thanks so much! 

University of North Carolina at Chapel Hill 

From: <Willingham>, "Mary C." <mwillingham@unc.edu> 

Date: Monday, at 3:17 PM 
To: @email.unc.edu> 
Subject: RE: PLCY Analysis 

. I would be happy to speak with you. My afternoons are booked from 2- 

5. On both Tuesday and Wednesday I hold class/tutoring from 6-9. Let me know 

some times that might work best for your schedule. Regards, Mary 

F rom: 
Sent: Monday, 2:12 PM 
To: Willingham, Mary C. 

Subject: PLCY Analysis 

Mrs. Willingham, 

I hope all is well. For my              course, our final component is a 

comprehensive review of a case study relating to a topic we’ve studied during the 

semester. I originally was going to write about the duty the government has to 

regulate behaviors in populations where health disparities exist. However, I feel that 

I could really take advantage of a unique opportunity to explore the whisteblowing 

framework considering all that has happened. I’m in love with this university but I 

have no preconceived notions about you or your role in all of this. Obviously, the 

pivot of this paper is dependent upon your willingness to speak with me. Would you 

have any interest in sitting down with me for one interview at some point in the 

next few weeks so I can get the perspective from your side and also hear your 

opinions on some of the policy frameworks relating to whisteblowing? I look 

forward to hearing from you. 

All the best and Go Heels, 

University of North Carolina at Chapel Hill 





From: 

Sent: 

To: 

Subject: 

Attach: 

Willingham, Mary C. <mwillingham@unc.edu> 

Friday, April 11, 2014 10:38 PM 

@gmail.com 

response to data 2 

response to data 2.pdf 

Mary Willingham 
CSSAC, UNC CH 

www.unc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIB OHF23 SPDLT)/CN=RECIPIENT S/CN=WILLINGH> 

Saturday, April 12, 2014 6:53 AM 

Kyle Headley           @gmail.com> 

Re: Flight Itinerary for CSRI 

Kyle, 
I will be driving, and thanks for your help with the video/photographer. Mary 

Mary Willingham 
CSSAC 
UNC-CH 
v~ww.unc, edui~willing~h 

On Apr 12, 2014, at 4:33 AM, "Kyle Headley" < ~maiLcom> wrote: 

Dear Mrs. Willingham, 

Thank you for responding to my initial email, we look forward to seeing you at the conference. In order for 
us to easily manage the transportation demands by all of our panelists, we ask that you send us you flight 
itinerary as soon as you have your flight solidified.That way our transportation team can monitor when your 
flight will take off and land so we can have a driver at the airport accordingly. If you have anymore questions 
please don’t hesitate to ask. 

I know you’re not too far from Columbia so if you plan on driving that is fine too, just let me 
know! 

P.S. I’m working on your video/photo volunteers currently and will update you as soon as I 
get more news 

Kyle Headley 
University of South Carolina ’14 
Sport & Entertainment Management 
Speaker Coordinator - CSRI Conference 
~ ://csricor~ferer~ce~ or@~omei 
Philanthropy Chair ~ Kappa Sigma 
Cell: 
Emai~          ~mail.com 



From: 

Sent: 

To: 

Subject: 

Attach: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Saturday, April 12, 2014 7:21 PM 

W. M. Marty Kotis III <marty@kotisprop.com> 

Re: UNC research - BOG 

btn_viewmy_160x33 .png; RIKHSig.gif 

Marty, 
Sorry that we missed each other today. I’m training for a bike race and will be on a very long bike ride 
tomorrow during the day (60 miles), but will be home tomorrow evening. If you have time to call, my home 
number is              Thanks, Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On Apr 12, 2014, at 8:31 AM, "W. M. "MAW" Kotis III" <mar~kotisprop.com> wrote: 

I left a message on your mobile. At your convenience, you can reach me at 

Thanks, 

MK 

W. M. "Marty" Kotis III 
CEO/Owner 
Kotis Holdings 
~:iiw~,~w, kotis,org 

<bt 

~574-2000~ 

<RIKHSi~ 

On Apr 11, 2014, at 10:10 PM, Willingham, Mary C. <mwillin~ham@unc.edu> wrote: 

Mr. Kotis, 
Thank you for your email, I would welcome the opportunity to speak with you. It 
would be my privilege. Mary 

Mary Willingham 
C S SAC, UNC CH 
w~,~,~o-Unc.edui~willing) 
cell 
home 

On Apr 11, 2014, at 10:05 PM, "W. M. "Marty" Kotis III" <mart~Q~.com> 



wrote: 

Mary - 

I serve on the UNC Board of Governors. I’d be interested in learning more 
about the problems you identified at UNC. 

William M. "Marty" Kotis III 
President and CEO 
Kotis Holdings 
~:iiwww.kotis.org 
(336) 574-2000 [office] 

[cell] 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. <mwillingham@unc.edu> 

Saturday, April 12, 2014 8:23 PM 

W. M. Marty Kotis III <marty@kotisprop.com> 

Re: UNC research - BOG 

How about 7pm? Unless you want to j oin me on the 60 mile ride tomorrow? 

forward to speaking with you. Thank you for reaching out. Mary 

Mary Willingham 

CSSAC, UNC CH 

www.unc.edu/-willingh 

On Apr 12, 2014, at 7:48 PM, "W. M. "Marty" Kotis III" <mart~Qtis~o.com> wrote: 

Sounds good - when is a convenient time tomorrow evening. I used to race 70.3 tris and adventure 
races. 

MK 

W. Marshall "MAW" Kotis III 
CEO and Owner 
Kotis Holdings 

Sent from my iPhone 

On Apr 12, 2014, at 7:20 PM, "Willingham, Mary C." <mwilli~ r~c.edu> wrote: 

Marty, 
Sorry that we missed each other today. I’m training for a bike race and will be on a 
very long bike ride tomorrow during the day (60 miles), but will be home tomorrow 
evening. If you have time to call, my home number is              Thanks, Mary 

Mary Willingham 
C S SAC, UNC CH 
www.unc.edu/-willingh 

On Apr 12, 2014, at 8:31 AM, "W. M. "MAW" Kotis III" <mart .com> 
wrote: 

I left a message on your mobile. At your convenience, you can reach me 
at 

Thanks, 

MK 

W. M. "Marty" Kotis III 
CEO/Owner 
Kotis Holdings 

~:/A~,~,.kotis.or~ 

I look 



<RIKHSi~ 

On Apr 11, 2014, at 10:10 PM, Willingham, Mary C. 
<mwilli~lgham@unc.edu> wrote: 

Mr. Kotis, 
Thank you for your email, I would welcome the opportunity 
to speak with you. It would be my privilege. Mary 

Mary Willingham 
C S SAC, UNC CH 
www.ur~co 

cell 
home 

On Apr 11, 2014, at 10:05 PM, "W. M. "Marty" Kotis III" 
<m a           . corr,> wrote: 

Mary- 

I serve on the UNC Board of Governors. I’d be 
interested in learning more about the problems 
you identified at UNC. 

MK 

William M. "Marty" Kotis III 
President and CEO 
Kotis Holdings 

http :liwww.kotis. org 
(336) 574-2000 [office] 

[cell] 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Saturday, April 12, 2014 8:27 PM 

Smith, Jay M <jaysmith@email.unc.edu> 

Fwd: UNC research - BOG 

I invited him to ride 60 miles with me tomorrow or just talk at 7pm. His choice. I like to meet people where 
they are at ..... 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

Begin forwarded message: 

From: "W. M. V’MartyV’ Kotis III" <ma .corn> 
Date: April 12, 2014 at 7:48:16 PMEDT 
To: "Willingham, Mary C." <mwilli ur~c~edu> 
Subject: Re: UNC research - BOG 

Sounds good - when is a convenient time tomorrow evening. I used to race 70.3 tris and adventure 
races. 

MK 

W. Marshall "MAW" Kotis III 
CEO and Owner 
Kotis Holdings 

Sent from my iPhone 

On Apr 12, 2014, at 7:20 PM, "Willingham, Mary C." <mwilli r~c.edu> wrote: 

Marty, 
Sorry that we missed each other today. I’m training for a bike race and will be on a 
very long bike ride tomorrow during the day (60 miles), but will be home tomorrow 
evening. If you have time to call, my home number is              Thanks, Mary 

Mary Willingham 
C S SAC, UNC CH 
www.unc.edu/-willingh 

On Apr 12, 2014, at 8:31 AM, "W. M. "MAW" Kotis III" <mart~k~i~.com> 
wrote: 

I left a message on your mobile. At your convenience, you can reach me 
at 

Thanks, 



W. M. "Marty" Kotis III 
CEO/Owner 
Kotis Holdings 

<btn viewm2 

~ 574-2000 ~ 

<RI KHSig~_._gif> 

On Apt 11, 2014, at 10:10 PM, Willingham, Mary C. 
<mwillin      unc.edu> wrote: 

Mr. Kotis, 
Thank you for your email, I would welcome the opportunity 
to speak with you. It would be my privilege. Mary 

Mary Willingham 

C S SAC, UNC CH 

www.unc.edu/-williv@d 
cell 
home 

On Apt 11, 2014, at 10:05 PM, "W. M. "Marty" Kotis III" 
<mart~kotis~. corn> wrote: 

Mary- 

I serve on the UNC Board of Governors. I’d be 
interested in learning more about the problems 
you identified at UNC. 

MK 

William M. "Marty" Kotis III 
President and CEO 
Kotis Holdings 
~ :i/b~,ww.kofls.org 

(336) 574-2000 [office] 
[cell] 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Saturday, April 12, 2014 10:02 PM 

Smith, Jay M <jaysmith@email.unc.edu> 

Re: UNC research - BOG 

Thanks. 

On Apr 12, 2014, at 9:46 PM, "Jay Smith" <j~ismith@emaiLur~c.edu> wrote: 

You are something else. My only response. 
On 4/12/14 8:26 PM, Willingham, Mary C. wrote: 

I invited him to ride 60 miles with me tomorrow or just talk at 7pm. His choice. I like 
to meet people where they are at ..... 

Mary Willingham 
C S SAC, UNC CH 
www.unc.edu/-willingh 

Begin forwarded message: 

From: "W. M. V’MartyV’ Kotis III" <ma .corn> 
Date: April 12, 2014 at 7:48:16 PM EDT 
To: "Willingham, Mary C." <mwillir@~am@unc.edu> 
Subject: Re: UNC research - BOG 

Sounds good - when is a convenient time tomorrow evening. I used to 
race 70.3 tris and adventure races. 

W. Marshall "MAW" Kotis III 
CEO and Owner 
Kotis Holdings 

Sent from my iPhone 

On Apr 12, 2014, at 7:20 PM, "Willingham, Mary C." 
<mwillin      ur~c.edu> wrote: 

Marty, 
Sorry that we missed each other today. I’m training for a bike 
race and will be on a very long bike ride tomorrow during the 
day (60 miles), but will be home tomorrow evening. If you 
have time to call, my home number is             . Thanks, 



Mary 

Mary Willingham 
C S SAC, UNC CH 
www.unc.edu/-willingh 

On Apr 12, 2014, at 8:31 AM, "W. M. "MAW" Kotis III" 
<ma~t~ot~p~p. corn> wrote: 

I left a message on your mobile. At your 
convenience, you can reach me at 

Thanks, 

MK 

W. M. "Marry" Kotis 
CEO/Owner 
Kotis Holdings 
http :/i~¢tw.kotis. orq 

< bt n_viewm,L~ 160x33. 

(336) 574-2000 [office] 
[..c._._e.!!l 

<RIKHSigNif> 

On Apr 11, 2014, at 10:10 PM, Willingham, 
Mary C. <mwillingham@~mc.edu> wrote: 

Mr. Kotis, 
Thank you for your email, I would 
welcome the opportunity to speak 
with you. It would be my privilege. 
Mary 

Mary Willingham 
CSSAC, UNC CH 
www.u~coedu/~willir@A 
cell 
home 

On Apr 11, 2014, at 10:05 PM, "W. 
M. "Marty" Kotis III" 
<ma            .corn> wrote: 

Mary- 

I serve on the UNC 
Board of Governors. I’d 



be interested in learning 
more about the problems 
you identified at UNC. 

MK 

William M. "Many" 
Kotis III 
President and CEO 
Kotis Holdings 
~ :iiwww.kofl s.org 
(336) 574-2000 [office] 

[cell] 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. <mwillingham@unc.edu> 

Saturday,              10:42 PM 

@live.unc.edu> 

question 

FYI. Not sure how the UNC faculty feel at this point, but this tweet seems news worthy. I hope that you are 
well and are going to finish your semester strong. Good luck, Mary 

AndyJPerrin - April 11, 2014 Tweet.jpg 

ii: Sha~on_}~a~tl !~} Ha~yRamste n 
i~i;papec ass nc I thought I was very clear - 
MW lied AND a few is still too many. 

Mary Willingham 

CSSAC, UNC CH 

www.unc.edu/-willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. <mwillingham@unc.edu> 

Monday, April 14, 2014 7:13 AM 

@sbcglobal.net> 

article 

h~p~‘qwww.busi~essweek.c~/ar~ic1es/2~14°04°14hmiversi~y°of°nor~h°car~1ina°presses°at~ack°~n°whist1e°b1~wer°in°fake°c1asses°for° 
a~Ne~esoscm~&~l 



From: 

Sent: 
To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday,              2:28 PM 

@live.unc.edu> 

Re: Question 

Yes, they needed the raw scores. In addition the Provost took out the writing mechanics scores and the 
SAT/ACT scores because he decided that they were not relevenat. 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On , at 1:32 PM, ~.live.unc.edu> wrote: 

Hi Mary, 

My professor wanted me to ask you if you agreed with the statement made in the report that "the 

given scores are not sufficient to substantiate grade levels with respect to overall reading ability. 

Other information would be required." 

Thanks[ 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday,              2:44 PM 

@live.unc.edu> 

RE: Question 

going to deconstruct this entire BS - it’s a group effort and I’m working on it. 

F rom: 
Sent: Monday, 1:31 PM 
To: Willingham, Mary C. 
Subject: Question 

Hi Mary, 

My professor wanted me to ask you if you agreed with the statement made in the report that "the given 

scores are not sufficient to substantiate grade levels with respect to overall reading ability. Other information 

would be required." 

Thanks! 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday, April 14, 2014 2:45 PM 

@sbcglobal.net> 

RE: article 

It’s all part of the game. Response is coming. 

From: ,@sbcglobal.net] 
Sent: Monday, April 14, 2014 11:42 AM 
To: Willingham, Mary C. 
Subject: Re: article 

Mary, 

This article poses many crucial questions that UNC is ignoring. Hang in there. 

From: "Willingham, Mary C." <mwillingham@unc.edu> 
To:. @sbcglobal.net> 
Sent: Monday, April 14, 2014 6:13 AM 
Subject: article 

http ://www.businessweek.com/articles/2014-04-14/universitv-of-north-carolina-presses-attack-on-whistle- 
blower-in-fake-classes-for-athletes-scandal 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLL1NGH> 

Monday,              3:48 PM 

@live.unc.edu> 

RE: Appointment! 

We are on a walk in schedule for the remainder of the semester. I’m here 2-4 every day. Hope to see you soon. Mary 

F rom: 
Sent: Monday, 3:46 PM 
To: Willingham, Mary C. 
Subject: Appointment! 

Hi Mary, 

I was wondering if you had any open appointments soon where I could come in and you could help me figure out a plan 

for fulfilling remaining courses needed to graduate? 

Let me know! 

Thanks so much, 

Sent from my iPhone 

On , at 2:36 PM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 

is check with her professors for completion of current classes but will then head over to CWS and see 

Maureen Windle to request a drop to underload - medical reasons (at least for Anth    ). She is going to 

register with AR accessibility@unc.edu 919-962-8300 Tiffany Bailey. In the next few weeks, and for 

summer we will work on putting a plan in place to finish all requirements, dropped the Span minor 

today. 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 

919-843-8698 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday,              3: 55 PM 

~live.unc.edu> 

Re: tutoring at dey 

Sure -just be careful to not go over. Thanks! 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc.edu/-willingh 

> On , at 1:18 PM, @live.unc.edu> wrote: 
> 
> Hey Mary, 
> 
> I calculated the hours and money left that I can earn from my work study award, and I will be short 6 hours. Is it possible for me to 
stop by Dey a couple times to make up those hours? Billie was little stingy with giving us too many hours at the beginning of the year 
because "we were going to waste it." For me it’s common sense, if I don’t want to waste my money, even if I work a lot of hours, I 
won’t. 
> 

> Thanks 
> 

> 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday,              4:00 PM 

@live.unc.edu> 

RE: Question 

Thanks[ 

F rom: 
Sent: Monday, 3:58 PM 
To: Willingham, Mary C. 
Subject: Re: Question 

Ok, that’s what we thought. You should watch the show today, on campus channel 35 at 5. And don’t forget, 
whenever you’re ready to talk, we’re ready to listen. 

Best, 

Sent from my iPhone 

On , at 2:44 PM, "Willingham, Mary C." <mwillin~ham@unc.edu> wrote: 

I’m going to deconstruct this entire gS - it’s a group effort and I’m working on it. 

F rom: 
Sent: Monday, 1:31 PM 
To: Willingham, Mary C. 
Subject: Question 

Hi Mary, 

My professor wanted me to ask you if you agreed with the statement made in the report that "the 

given scores are not sufficient to substantiate grade levels with respect to overall reading ability. 

Other information would be required." 

Thanks[ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLL1NGH> 

Monday,              4:37 PM 

@live.unc.edu> 

plcy2nd 

.docx 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday, April 14, 2014 4:53 PM 

@aol.com 

phone 

Steve, 

Can I give you a call - what number is best? Mary 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday, April 14, 2014 5:01 PM 

@gmail.com 

FW: phone 

From:          @aol.com [mailto: 
Sent: Monday, April 14, 2014 4:54 PM 
To: Willingham, Mary C. 
Subject: Re: phone 

@aol.com] 

..... Original Message ..... 
From: Willingham, Mary C. <mwillinqham@unc.edu> 
To: stevedelsohn <           @aol.com> 
Sent: Mon, Apr 14, 2014 1:53 pm 
Subject: phone 

Steve, 
Can I give you a call - what number is best? Mary 

Mary Willingham 
UNC- CH CSSAC 
www.unc.edu/~willinqh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday, April 15, 2014 7:50 AM 

allen sack < @yahoo.com> 

RE: How are you? 

Thanks Allen, I am fine. We can put the invitation out at the ARG list serve. Please invite Carol Folt, James Dean and Joel 
Currin. We should probably make sure that the History Department has an invitation to forward. I can help you with these 
emails. Mary 

From: allen sack [       @yahoo.com] 
Sent: Monday, April 14, 2014 8:14 PM 
To: Willingham, Mary C. 
Subject: How are you? 

Mary, 

Hang in there. The vast number of people understand perfectly what you are saying. I have been 
around a long time and have been under attack quite a bit. You are doing great and will come up on 
top in this. I wish I had your ability to stay right on point and had your ability to stay positive. At least 
that is what you project. It is a great strength. Talk to you soon. I would also like to touch base on the 
Hutchins ceremony and if some people from UNC are coming. I will invite the administration 
tomorrow. If you have other names, let me know. 

Allen 



From: 
Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Sent: Tuesday, 11:33 AM 

To: ’ < ~gmail.com> 

Cc: @live.unc.edu> 

Subject: Re: Recent Reports 

Hi 
I’ve just finished my response and am waiting for my IT person to post it at paperclassinc and push out a 
message on twitter. Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On , at 11:13 AM, " "< 

Dear Mrs. Willingham, 

My name is           and I am the              at The Daily Tar Heel. We are planning to 
write an editorial focused on the reports release Friday concerning the reading levels of athletes at 
the University. 

In recent articles in national media sources you have mentioned your disappointed in the 
University’s and the three independent experts’ failure to consult you or additional data prior to the 
release of the reports. I was wondering if you could elaborate on the data that they did not include 
or what your consultation could have provided for the report. 

If you would like to talk over the phone rather than respond in email, please let me know of a time 
that is best for you. 

Thank you for your time, 

UNC-Chapel Hill 
The Daily Tar Heel I 

~mail.com I 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday,              11:59 AM 

@ncsu.edu> 

Re: Interview 

430 at the old well? 

Mary Willingham 
CSSAC 
UNC-CH 
w~w.urxc.edui~-~willi~ 

On , at 11:57 AM, " ~r~csu.edu> wrote: 

That sounds great. Where would you like to meet? 

On Wed,           at 2:00 PM, Willingham, Mary C. <mwilli         nc.edu> wrote: 
430 would work next Wed. 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edui~willing~ 

On , at 11:18 AM, " ~ncsu,edu> wrote: 

Would next wednesday afternoon around 4 work for an in person interview? 

On Tue,. at 8:58 PM, Willingham, Mary C. <mwillir~ unc.edu> 
wrote: 

OK. Give me some possible times - either in person or phone, your choice. Mary 

Mary Willingham 
CSSAC 
UNC-CH 
~w. unc. edui~-~wi~in~..~h 

On , at 8:31 PM, @.r~csu.edu> wrote: 

An in person interview would be my personal preference, but a phone 
interview will also work great. 



On Tue,           at 4:47 PM, Willingham, Mary C. 
<mwi~ingham@unc.edu> wrote: 

Is it a phone interview or in person? Mary 

From: 
Sent: Tuesday, 
To: Willingham, Mary C. 
Subject: Re: Interview 

~ncsuoedu] 
4:46 PM 

That is wonderful, when is the best time for you to be interviewed? 

On Tue, at 4:35 PM, Willingham, Mary C. 
<rnwillin unc.edu> wrote: 

Hi , I would be happy to provide you with an interview. Mary 

From: 
Sent: Tuesday, 
To: Willingham, Mary C. 
Subject: Interview 

@ncsuoedu] 
4:27 PM 

Dear Ms. Willingham, 

Hello Ms. Willingham, I am a         student at NC State, for my 
english class I am making a documentary on all the problems the 
NCAA is having with athletic programs including academics. I was 
wondering if you would be interested in talking about your 
experiences with student-athletes and the NCAA in an interview I 
could use in my project. 

Thanks, 





From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. <mwillingham@unc.edu> 

Tuesday, April 15, 2014 1:14 PM 

Christopher Williams 1 <chris.williams@twcnews.com> 

hello 

Christopher, 
Nice note - you got me. I promised someone that I would stay our from in front of a camera for a while. 
However, how about if you come over for an interview on Monday after I meet with Chancellor Folt (finally)? 
Don’t tell anyone else - it will be an exclusive. We are scheduled for 11 - hope that she keeps the appointment. 
How about sometime in the afternoon? I’m supposed to be in advising every day from 2-4:30 and I would not 
want to get fired (ha, ha).We will have to work around that. Regards, Mary 
You can text with me, I added your cell number to my cell. I’m at 

Mary Willingham 

CSSAC, UNC CH 

www.unc.edu/-willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday, April 15, 2014 1:45 PM 

Jay M Smith < ~gmail.com> 

Fwd: NCAA Documentary 

Today has been an interesting day. 

Begin forwarded message: 

From: <bdemars@sor~derfal. corn> 
Date: April 15, 2014 at 1:39:30 PMEDT 
To: <mwil~ingham@anc.edu> 
Subject: NCAA Documentary 

Hi Mary, 

I am a former USC football player in production on a documentary about the NCAA and players’ 
rights. I would love to interview you for the documentary, based on your experience at UNC. I 
know that similar situations exist at many colleges, and the goal of this documentary isn’t just to 
highlight the bad, but to also seek solutions. We have already interviewed Ramogi Huma (back in 
July and last week), Ed O’bannon, Congressman Cardenas, John Cummins (ex associate chancellor 
at Berkeley), and many other key figures in this new movement. 

Please let me know if you can get on the phone soon because we are just about to start editing. 
Standing up and revealing your research took real courage, and I hope that you can be a part of the 
film. 

Best, 

Bob DeMars 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday, April 15, 2014 1:51 PM 

bdemars@sonderful.com 

Re: NCAA Documentary 

Hi Bob, 
Thanks for the email. Your project is very important, thank you. I’m heading to advising for the afternoon and 
then teach a class from 6-9 pm. My cell number is            .. Feel free to give me call anytime, but late this 
evening or tomorrow morning might work best. I teach/run a program both Tuesday and Wednesday nights. 
Regards, Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On Apr 15, 2014, at 1:39 PM, "b demars@ sor~derfaL corn" <b demars~sor~de~Yt~l, corn> wrote: 

Hi Mary, 

I am a former USC football player in production on a documentary about the NCAA and players’ 
rights. I would love to interview you for the documentary, based on your experience at UNC. I 
know that similar situations exist at many colleges, and the goal of this documentary isn’t just to 
highlight the bad, but to also seek solutions. We have already interviewed Ramogi Huma (back in 
July and last week), Ed O’bannon, Congressman Cardenas, John Cummins (ex associate chancellor 
at Berkeley), and many other key figures in this new movement. 

Please let me know if you can get on the phone soon because we are just about to start editing. 
Standing up and revealing your research took real courage, and I hope that you can be a part of the 
film. 

Best, 

Bob DeMars 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday, April 15, 2014 2:29 PM 

bdemars@sonderful.com 

Re: NCAA Documentary 

Sounds good. Mary 

On Apr 15, 2014, at 1:58 PM, "bdemars@sonderful.com" <bdemars~sonder{’ul{.com> wrote: 

Mary, 

Thanks for the quick response. I will try you tonight at 9:30PM EST. If we don’t connect, then I 
will try you again in the morning. 

Best, 

Bob 

......... Original Message ......... 
Subject: Re: NCAA Documentary 
From: "Willingham, Mary C." <mv,,illin r~c.edu> 
Date: 4/15/14 10:51 am 
To: "bdemars@sonderfu1.com" <bdemars@sor~derful.com> 

:~Hi Bob, 
Thanks for the email. Your project is very important, thank you. I’m heading to advising 
for the afternoon and then teach a class from 6-9 pm. My cell number is              Feel 
free to give me call anytime, but late this evening or tomorrow morning might work best. I 
teach/run a program both Tuesday and Wednesday nights. 
Regards, Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc, edu/-willing~h 

On Apr 15, 2014, at 1:39 PM, "bdemars@sonder~)L corn" <bdemars!~sor~derfuL corn> 
wrote: 

Hi Mary, 

I am a former USC football player in production on a documentary about the 
NCAA and players’ rights. I would love to interview you for the documentary, 
based on your experience at UNC. I know that similar situations exist at many 
colleges, and the goal of this documentary isn’t just to highlight the bad, but to 
also seek solutions. We have already interviewed Ramogi Huma (back in July 
and last week), Ed O’bannon, Congressman Cardenas, John Cummins (ex 
associate chancellor at Berkeley), and many other key figures in this new 



movement. 

Please let me know if you can get on the phone soon because we are just about 
to start editing. Standing up and revealing your research took real courage, and 
I hope that you can be a part of the film. 

Best, 

Bob DeMars 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday, April 15, 2014 2:41 PM 

Shambley, Billie K <shambley@email.unc.edu> 
RE: Peer tutoring stuff 

Do you want me to respond to ? usually lets me know so kinda surprgsed. 

From: Shambley, Billie K 
Sent: Tuesday, April 15, 2014 2:37 PM 
To: Willingham, Mary C. 
Subject: Fwd: Peer tutoring stuff 

Sent from my iPad 

Begin forwarded message: 

From: @live.unc.edu> 
Date: at 11:05:55 AM EDT 
To: "Shambley, Billie K" <shambley@email.unc.edu> 
Subject: Peer tutoring stuff 

Hi Billie: 

Sorry to bother you so much while you’re out. You’re supposed to be resting and not helping me out! I was 

wondering who the in-person peer tutors communicate with in regards to their work. Is that you? Mary? 

Last night, in the midst of the mysterious package situation,       did not come to work. We later found 

out, through the efforts of             , that he had a make-up exam.      told them he had e-mailed 

his students informing them that he would not be working yesterday. But we did have one of his students 

waiting for an extended period of time, and she said she never received an e-mail from him. I think it would 

be good for them to tell one of us here if they will be absent. Since they work in 0118 and I’m here the days 

they work, I’d be happy to be the contact person for them in your stead. I’m also happy to follow any other 

arrangement. 

Thanks! 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 

Tuesday, April 15, 2014 3:02 PM 

Shambley, Billie K <shambley@email.unc.edu> 

RE: Peer tutoring stuff 

Got it. 

From: Shambley, Billie K 
Sent: Tuesday, April 15, 2014 3:01 PM 
To: Willingham, Mary C. 
Subject: Re: Peer tutoring stuff 

Yes. Also they are concerned about students being there with no staff and are asking the OA’s from 0118 finishing their shifts 

in the writing center if no staff is present. 

Sent from my iPad 

On Apr 15, 2014, at 2:41 PM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 

Do you want me to respond to ? usually lets me know so kinda surprised. 

From: Shambley, Billie K 
Sent: Tuesday, April 15, 2014 2:37 PM 
To: Willingham, IVlary C. 
Subject: Fwd: Peer tutoring stuff 

Sent from my iPad 

Begin forwarded message: 

From: @live.unc.edu> 

Date: at 11:05:55 AM EDT 

To: "Shambley, Billie K" <shambley@email.unc.edu> 

Subject: Peer tutoring stuff 

Hi Billie: 

Sorry to bother you so much while you’re out. You’re supposed to be resting and not helping me 

out! I was wondering who the in-person peer tutors communicate with in regards to their work. Is 

that you? Mary? Last night, in the midst of the mysterious package situation,       did not come 

to work. We later found out, through the efforts of             , that he had a make-up exam. 

Dustin told them he had e-mailed his students informing them that he would not be working 

yesterday. But we did have one of his students waiting for an extended period of time, and she 

said she never received an e-mail from him. I think it would be good for them to tell one of us here 

if they will be absent. Since they work in 0118 and I’m here the days they work, I’d be happy to be 

the contact person for them in your stead. I’m also happy to follow any other arrangement. 

Thanks! 



From: 

Sent: 

To: 

Cc: 

Subject: finishing 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLL1NGH> 

Tuesday,              3:06 PM 

@live.unc. edu);               ~gmail. com); 
@live.u~c.edu> 

@live.unc.edu> 

Please let me know if your schedule changes during the remaining days of tutoring - we only have this week and next to 
go .... 

(copied on this email) should also be copied on any changes/absences because he is in the LC during the 

time that you tutor. In addition, we are requesting that if students are alone in the LC (due to limited staff), they should 

move over to the WC to tutor - close the LC door and put a note up. Thanks for your extra help at the end of the 

semester with some logistical issues. Mary 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 
To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday,              3:37 PM 
@live.unc.edu> 

follow up 

Just to follow up and ask if you had an email from Dr. Jordan about the Global Studies class counting for the SS (major). 

Thanks, Mary 

Mary Willingham 

UNC- CH CSSAC 
www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday,              4:04 PM 

@live.unc.edu> 

RE: Course Fulfillment Request 

Thanks I updated your file and sent you the grad. requirement email. Congrats - you are almost there[! 

Best, Mary 

F rom: 
Sent: Tuesday, ,3:50 PM 
To: Willingham, Mary C. 
Subject: Fwd: Course Fulfillment Request 

Mary, 

Here you go! Let me know if you need anything else. 

Best, 

UNC Chapel Hill 

Begin forwarded message: 

From: "Jordan, Elizabeth" <eajordan@email.unc.edu> 
Subject: RE: Course Fulfillment Request 
Date:                 at 9:27:25 AM EST 

i@live.unc.edu> 

I am writing to confirm that I have approved you to use GLBL 

historical SS course for the BS psychology major. 

to fulfill the requirement of one additional non- 

I still need to enter the Tar Heel Tracker adjustment for this course substitution. 

As you requested, I’ve copied Mary Willingham in Academic Advising to make here aware of the approval. 

Sincerely, 

Dr. Jordan 

Elizabeth Jordan, PhD 

Senior Lecturer 



Associate Director of Undergraduate Studies 

Psychology 

334 Davie Hall, CB 3270 

University of North Carolina 

Chapel Hill, NC 27599-3270 

F rom: 
Sent: Monday, 5:38 PM 
To: Jordan, Elizabeth A 
Subject: Course Fulfillment Request 

Dr. Jordan, 

I received an email from you the day before senior spring registration saying that I could use 
GLBI ,tiNTS to fulfill my non-historical Social and Behavioral Sciences Approach (not in Psychology). 
Unfortunately I cannot find the email and I was wondering if you could possibly resend it or re-confirm the 
fulfillment request. If it helps, I believe the title of the email was "course fulfillment request." Please copy in 
Mary at mwillingham~unc.edu if you could as well. 

Thanks in advance! 

Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday,.             5:33 PM 

@live.unc.edu> 
Re: tutoring tonight 

That’s fine - thanks. 

Mary Willingham 
CSSAC 
UNC-CH 
w~vw.ur~c, edui~-~willin.@_ 

On , at 5:31 PM, " wrote: 

Dear Ms. Willingham, 

I just wanted to let you know a little in advance that i unfortunately need to leave tutoring at 8pm 

this evening. I am happy to come in tomorrow to make it up if you would like me to! 

Thanks for your understanding. 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. <mwillingham@unc.edu> 

Tuesday,              8:49 PM 

@live.unc.edu> 

yesterdays piece 

Sara Ganim would really want to see your piece from yesterday (excellent investigative reporting) - up to you, but below is her email. 
Steve Delsohn at ESPN OTL would probably like to see it as well .... 

@aol.com 
Sara.Ganim@tumer.com 

If you decide to share, feel free to tell them that I suggested you do so ..... 
Mary 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday,              6:44 AM 

@gmail.com> 

Re: [thearg] From the Chronicle 

No- that’s fine. Thanks. 

Mary Willingham 
CSSAC 
UNC-CH 
w~w.urxc.edui~-~willi~ 

On , at 5:21 AM, 

This is up, do you want me to tweet it too? 

~maikcom> wrote: 

On Tue, at 1:51 PM, Willingham, Mary C. <mwilli nc.edu> wrote: 

Mary Willingham 
CSSAC 
UNC-CH 

Begin forwarded message: 

From: Jay Smith           email.unc.edu> 
Date: April 15, 2014 at 11:25:24 AMEDT 
To: athletics reform group <thear~listserv.ux~c.edu> 
Subject: [thearg] From the Chronicle 
Reply-To: Jay Smith           emai~ ~c.ed~> 

~:i/chronide,comiarticlekNCAA-Looks-to-Redetine-Itsi145931/? 
key=-SW0iJAM5PXZE¥3 oxaWtBZGSUPX06OB11MXBB OXkibl~d~g-- 

-- You are currently subscribed to thearg as: rawillir~ ~c.edu. To unsubscribe 
click here: ~:i/l[ists.ur~c.edu/a? 
id=61803878.430656ab622f~elb8703a97186be94~&n=T&I-thearg&o 34546805, 
or send a blank email to ~eave-34546805- 
61803878.430b 56ab622ffe 1 b8703 a97186be94~V@lis~serv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday,              10:05 AM 

@gmail.com> 

Re: UNC Tutor for Hire board 

Please go to the learning center website and fill out the application again. My apologies, we have had a lot of 
changes with personnel and have updated the process/website. Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On , at 10:00 AM, @,gmail.com> wrote: 

Hi Mary, 

I used to be listed on UNC’s Tutor for Hire board, but it looks like my listing has been lost or 
removed. 

I was just wondering if my listing could be re-posted on the board. My name is 
would it be possible to find my original listing? If not, I can re-write it. 

Thanks so much, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday,              10:40 AM 

@gmail.com> 

Re: checking in 

Thanks      . I have not read it, but it can’t be worse than what Chansky said and/or the continued threats that 
I’m getting. Mary 

Mary Willingham 
CSSAC 
UNC-CH 
vwww.unc, edui~willing~h 

On , at 10:08 AM, ~mail.com> wrote: 

HI Mary, 

I just wanted to check in with you. I’m sure you noticed the editorial in the paper today, and as 
many things that we have printed, sometimes it’s not what you may want to hear. This was the 
opinion of a few opinion desk members, but I was not part of this particular writing process. I do 
apologize if you found some of the wording in the opinion harsh, I was unable to edit it myself last 
night. 
But I still stand by reporting accurate and factual information, so I’d be happy to personally make 
sure we get your take on everything. Let me know how you’re doing. 

Best, 

The Daily Tar Heel I dail~,tarheeLcom 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday,              10:46 AM 

Smith, Jay M <jaysmith@email.unc.edu> 

Fwd: checking in 

I do believe her school paper has been co-opted. Bummer. 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

Begin forwarded message: 

From: ~rnaiL corn> 
Date: ¯ ~t 9:5o:5b AIVI gl) l 

To: "Willingham, Mary C." <rnwilli~gham@Lrncoedu> 
Subject: checking in 

HI Mary, 

I just wanted to check in with you. I’m sure you noticed the editorial in the paper today, and as 
many things that we have printed, sometimes it’s not what you may want to hear. This was the 
opinion of a few opinion desk members, but I was not part of this particular writing process. I do 
apologize if you found some of the wording in the opinion harsh, I was unable to edit it myself last 
night. 
But I still stand by reporting accurate and factual information, so I’d be happy to personally make 
sure we get your take on everything. Let me know how you’re doing. 

Best, 

The Daily Tar Heel I da~1~tarhee~.c°rn 



Full Name: 

Last Name: 

First Name: 

Doron Tamari 

Tamari 

Doron 

E-mail: @smail.com 



Full Name: Jason R. Lanier 

Last Name: Lanier 

Middle Name: R, 

First Name: Jason 

E-mail: ~gmail.com 



Full Name: 

Last Name: 

First Name: 

Julia Heelan 

Heelan 

Julia 

E-mail: @gmail.com 



From: 

Sent: 

To: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

6/28/2013 2:08:50 PM 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WillinI~h] 

Subject: > 

Start: 7/1/2013 8:00:00 PM 

End: 7/1/2013 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

7/1/2013 3:12:06 PM 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WillinI~h] 

Subject: Davis - meet 

Start: 7/1/2013 I0:00:00 PM 

End: 7/1/2013 ii:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

12/22/2013 12:47:22 PM 

Subject: Literacy 

Location: Panera 

Start: 1/8/2014 2:00:00 PM 

End: 1/8/2014 B:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 

Required 

Attendees: 



From: 

Sent: 

To: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

12/22/2013 12:47:24 PM 

Subject: Literacy 

Location: Panera 

Start: 1/8/2014 2:00:00 PM 

End: 1/8/2014 B:00:00 PM 

Show Time As: Tentative 

Recurrence: (none) 



From: 

Sent: 

To: 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=VIRGINIA ROSS TAYLOR (VRT)] 

12/22/2013 5:19:03 PM 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=REClPIENTS/CN=WilIinI~h] 

Subject: Accepted: Literacy 

Location: Panera 

Start: 1/8/2014 2:00:00 PM 

End: 1/8/2014 3:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

1/22/2014 10:13:41 PM 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WillinI~h] 

Subject: 

Start: 1/23/2014 5:00:00 PM 

End: 1/23/2014 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

1/22/2014 10:13:41 PM 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WillinI~h] 

Subject: 

Start: 1/23/2014 5:00:00 PM 

End: 1/23/2014 6:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

2/6/2014 4:25:43 PM 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WillinI~h] 

Subject: 

Location: Rams 

Start: 2/20/2014 5:00:00 PM 

End: 2/20/2014 6:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

2/6/2014 4:25:43 PM 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WillinI~h] 

Subject: 

Location: Rams 

Start: 2/20/2014 5:00:00 PM 

End: 2/20/2014 6:00:00 PM 

Show Time As: Busy 

Recurrence: (none) 



From: 

Sent: 

To: 

Subject: 

Unspecified Sender 

grad 
@live.unc.edu> 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Unspecified Sender 

@live.unc.edu); Levine, Madeline G. <mgl@unc.edu> 

FW: Retired faculty statement final.pdf 

& Madeline, I knew that Frank would like your statement. Joe Nocera has responded as well. Thanks again, and 

have a nice weekend. I’m told by Andrew Perrin that my use of the media has negatively impacted Carolina. 

Mary 

From:       @aol.com [mailto       ~aol.com] 
Sent: Friday, April 04, 2014 3:16 PM 
To: Willingham, Mary C. 
Subject: Re: Retired faculty statement final.pdf 

Mary, 

Quite a coincidence that you wrote me today, because I missed the original airing of the Real Sports 
show and finally saw it just last night. It’s especially interesting what you sent me because the 
Oklahoma dean who was interviewed made me wonder more than ever: where is the faculty in all of 
this? (Of course, it’s also true that I ask: does any reporter who covers these teams ever try and run 
down these issues? So, we’re all culpable.) 

Thanks so much for sending me this, and perhaps it will lead to another commentary. 

Hope you’re well, and they’re not harassing you too much. 

All best, 
Frank 

Frank Deford 

..... Original Message ..... 
From: Willingham, Mary C. <mwillinqham@unc.edu> 
To:          ¯         @aol.com> 
Sent: Fri, Apr4, 2014 7:47 am 
Subject: Retired faculty statement final.pdf 

Frank, I thought that you might find this enlightening. All my best, Mary 



From: 

Sent: 

To: 

Subject: 

Unspecified Sender 

FW: Retired faculty statement final.pdf 

From:       @aol.com [mailto:       @aol.com] 
Sent: Friday, April 04, 2014 3:16 PM 
To: Willingham, Mary C. 
Subject: Re: Retired faculty statement final.pdf 

Mary, 

Quite a coincidence that you wrote me today, because I missed the original airing of the Real Sports 
show and finally saw it just last night. It’s especially interesting what you sent me because the 
Oklahoma dean who was interviewed made me wonder more than ever: where is the faculty in all of 
this? (Of course, it’s also true that I ask: does any reporter who covers these teams ever try and run 
down these issues? So, we’re all culpable.) 

Thanks so much for sending me this, and perhaps it will lead to another commentary. 

Hope you’re well, and they’re not harassing you too much. 

All best, 
Frank 

Frank Deford 

..... Original Message ..... 
From: Willingham, Mary C. <mwillingham@unc.edu> 
To:                 @aol.com> 
Sent: Fri, Apr4, 2014 7:47 am 
Subject: Retired faculty statement final.pdf 

Frank, I thought that you might find this enlightening. All my best, Mary 



From: 

Sent: 

To: 

Subject: 

Unspecified Sender 

~aol.com 
RE: Retired faculty statement final.pdf 

Frank, 
It’s funny that you mention Gerald Gurneyo He has been my mentor in all of this mess, and your biggest fan° He asks me 

constantly if I can introduce you to him. He was really worried that he would be fired or retired after the HBO piece. If 

you are so inclined to drop him an email (he might actually faint)° Gurney, Gerald So ggurney@ou.edu 

They continue to harass me here. But, by coming to campus every day, I harass them right back. 

Mary 

From:       ~aol.com [mailto:       @aol.com] 
Sent: Friday, April 04, 2014 3:16 PM 
To: Willingham, Mary C. 
Subject," Re: Retired faculty statement final.pdf 

Mary, 

Quite a coincidence that you wrote me today, because I missed the original airing of the Real Sports 
show and finally saw it just last night. It’s especially interesting what you sent me because the 
Oklahoma dean who was interviewed made me wonder more than ever: where is the faculty in all of 
this? (Of course, it’s also true that I ask: does any reporter who covers these teams ever try and run 
down these issues? So, we’re all culpable.) 

Thanks so much for sending me this, and perhaps it will lead to another commentary. 

Hope you’re well, and they’re not harassing you too much. 

All best, 
Frank 

Frank Deford 

..... Original Message ..... 
From: Willingham, Mar~ C. <mwillinqham@unc.edu> 
To:                 @aol.com> 
Sent: Fri, Apr4, 2014 7:47 am 
Subject: Retired faculty statement final.pdf 

Frank, I thought that you might find this enlightening. All my best, Mary 



From: 

Sent: 

To: 

Cc: 

Subject: 

Unspecified Sender 

Allison, Kim A <kallison@email.unc.edu> 

Abels, Kimberly Town <kabels@unc.edu> 

Summer tutors 

Both Sessions 

@live.unc.edu 

@live.unc.edu 

@live.unc.edu 

@live.unc.edu 

I could use an econ tutor just for ist session- any chance we can hire 

(1st session only)      @live.unc.edu 

and take another $1000? 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Unspecified Sender 

Wical, Lora A <wical@unc.edu> 

student appeal 

Lora, 

I met with a graduating senior yesterday about a mistake over credit hours (foreign language 
dilemma). He now needs 2 hours to graduate in May and has already been accepted to our He 
has filed with your office for an evaluation of a transfer credit (originally denied by admissions) from 
It was a management class that 

Mary Willingham 

UNC:- C:H C:SSAC: 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

SOUTHALL, RICHARD <Southall@hrsm.sc.edu> 

Tuesday, March 18, 2014 9:01 PM 

athletics reform 8roup <thears@listserv.unc.edu> 

[thears] FW: UNC Sports and Entertainment Law Symposium nformation 

Hello all: 

I didn’t know if the ARG had been on the distribution list for the symposium being held this coming Friday at the UNC Law 

School (see below). 

Here’s a link to the registration site, in case any of you might be interested and can 

attend: 

Richard 

Dr. Richard M. Southall 

Associate Professor 

Director - College Sport Research Institute 

http://csri-SCoOrg/ 

Department of Sport and Entertainment Management 

University of South Carolina 

Carolina Coliseum, Room 2024 

Columbia, SC 29208 

Office: 803.777-5550 

Cell: 

Email: southall@hrsmoscoedu 

7th Annual CSRI Conference on College Sport - 

April 23-25, 2014 csriconference.org 

Office hours: 

Tuesday- 2:45-5:00pm 

Wednesday - l:00-3:00pm 

Other times by appointment 

From: ~live.uncoedu> 

Date: Wednesday, at 10:59 AM 

To: Richard Southall <southall@hrsmoScoedu> 

Co:                      ~mailoCOm>,                              ~gmai[oCOm> 

Subject: UNC Sports and Entertainment Law Symposium Information 

Dear Prof. Southall: 

Thank you again for offering to participate in UNC’s 2nd Annual Sports and Entertainment Law Symposium: Legal Issues in 

Collegiate Athletics on Friday, March 21st. Below is additional information about the symposium. 

Schedule of Events *Please note that the schedule is subject to change. 

8:30a-8:55a: Breakfast and Registration 

9:00a-9:40a: O’Bannon and NCAA Litigation 

9:50a-10:25a: Collegiate Coaching Contracts 



10:35a-11:10a: Representing University Athletic Departments 

11:20a-11:55a: NCAA Compliance 

12:00p-1:00p: Lunch and Reception 

Panel Discussion 

I will be the moderator for your panel on O’Bannon and NCAA Litigation, and you will speaking alongside Erik Albright (Smith 

Moore Leatherwood) and Barbara Osborne (University of North Carolina). I have organized the following issues and questions 

that may be pertinent to the panel’s discussion. If you have any concerns about these topics or have any ideas that you would 

like incorporated, please let me know. I look forward to receiving your feedback. 

1) Background. 

-Please tell the audience about your background and work related to collegiate athletics. 

2) O’Bannon 

-How did the O’Bannon case arise, and what are some of the ways that the NCAA and universities use the likeness of current 

student-athletes? 

-Both sides have recently claimed victory over class certification. What is the effect of this decision, and do you foresee 

plaintiff’s using a "day of reckoning" strategy by filing multiple lawsuits on the same day? 

-A trial date has been set for June 9, how do you expect the O’Bannon lawsuit to be resolved? 

-The O’Bannon case only provides for remedy in the form of damages or an injunction restraining particular conduct - but 

what other broader effect could this lawsuit have on the rights of student athletes? 

3) Effect of O’Bannon. 

-Could this lawsuit spark a major change in the structure of the NCAA? 

-What are some of the methods that might be used to compensate future student-athletes (i.e. trusts, stipends, etc)? 

4) Overview 

-What are some of the challenges plaintiffs face when litigating against the NCAA? 

-In recent years, the NCAA has faced a wave of public criticism, controversy, and litigation. What effect will public perception 

play in these lawsuits and the possibility of structural change for the NCAA? 

-Audience questions. 

Parking: A parking spot will be reserved for you in the UNC School of Law parking lot located at 160 Ridge Rd. Chapel Hill, NC 

27599. When you arrive at the law school please park in the clinic parking spots and check in at the front desk where the 

receptionist will be holding your parking pass. 

Thank you again for your participation, and we look forward to seeing you in Chapel Hill soon. 

President, UNC Sports and Entertainment Law Association 

UNC Law 

You are currently subscribed to thearg as: mwillin~ham@unc.edu. 

To unsubscribe click here: htt~/liStSoUncoedu!u? 

id:61803878.430bS6ab622ffelb8703a97186be94f7&n:T&l:thearg&o=34407:lO0 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-34407100-61803878°430656ab622ffelb8703a97186be94f7@listserv.Uncoedu 



From: 

Sent: 

To: 

Subject: 

Gurney, Gerald S. <ggurney@ou.edu> 

Tuesday, March 25, 2014 8:56 AM 

Willingham, Mary C. <mwillingham@unc.edu>; allen Sack @yahoo.com>; 
David Ridpath <ridpath@ohio.edu>; Richard $outhall <southall@hrsm.sc.edu>; Ellen 
Staurowsky, @gmail.com>; Angela Lumpkin <alumpkin@ku.edu>; 
Donna Lopiano @gmail.com> 

<no subject> 

b419-11e3-9dO6-OOla4bcf6878ohtml 

Gerald Gurney, Ph.D. 

Assistant Professor of Adult and Higher Education 

334 Cate Center, Room 308 

University of Oklahoma 

Norman, Oklahoma 73019 

Office: (405) 325-1522 

Cell: 

"Live on University!" 



From: 

Sent: 

To: 

Subject: 

Nancy Hogshead-Makar <Hogshead3au@live.com> 

Thursday, March 27, 2014 10:24 AM 

’Donna Lopiano’ <            ~gmail.com>; ’Allen Sack’<        @yahoo.com>; 
’Andrew Zimbalist’ <azimbali@smith.edu>; ’Gerry Gurney’ <ggurney@ou.edu>; 
Willingham, Mary C. <mwillingham@unc.edu>; ’ridpath697 .’ <ridpath@ohio.edu>; 
’Brian Porto’ <bporto@vermontlaw.edu> 
RE: Sending on behalf of Joni Comstock - Call Scheduled for Today - 3:15 p.m. EST 

Judy Sweet was also invited, and law Prof. Erin Buzuvis (who writes the Title IX blog) will be on too. Here is 
her article: http://title-ix.blogspot.com/ 

Here is the WSF’s statement as it relates to the NY Times article, which is being morphed into an espnW article 
as Fm typing 

The NY Times editorial, Pay for Play and Title IXgets it right; the NCAA is using Title IX as a shield to 
preserve the current beneficiaries of collegiate athletics’ not-for-profit economic model. 

The Women’ s Sports Foundation has already made it clear to the NCAA that additional stipends to student- 
athletes must be allocated equitably between men and women, and any multi-year scholarship benefit must be 
awarded equally. If athletics are an educational opportunity, as part of a student’ s preparation for the future, 
then women must be given an equal opportunity to participate in this unique type of educational opportunity. 
The real issue underlying recent legal threats is whether collegiate athletics will maintain its not-for-profit 
status, continuing to operate under the cloak of the university’s economic educational model. 
Under a business model, the employer would be required to pay market rates for athlete services as employees. 
Once declared employees, colleges and universities couldn’t act collectively to limit the amount of money paid 
to their employees under anti-trust law, any more than the NCAA can limit the amount a basketball coach is 
paid. (Law v. NCAA) In addition, all sorts of other costs flow from making the athlete an employee; such as 
paying worker’s compensation, (Waldrep v. Texas Employers Insurance Assn., 2000) paying minimum wage, 
and costs associated with collective bargaining. 

In addition, important revenue sources would be gone under a for-profit business model. The business 
economic model doesn’t allow for donors’ tax deductions, for faculties to be built with tax-free bonds, for 
money to flow into athletics departments from student-fees. 

And naturally, current revenue sources, like profits on ticket sales, media rights, corporate sponsorships and 
concessions would be subj ect to taxes. 

The Women’s Sports Foundation will continue to be a strong advocate for the educational mission of athletics; 
to affirm the synergistic linkage between athletics and academics. While it’s appropriate that there is rightful 
concern for gender equity, it is inappropriate to use gender equity as a defender of the current broken economic 
policies of NCAA athletics. These economic policies allow for coaches and administrators to being paid 
multimillions, while its 450,000 athletes aren’t even provided with basic injury insurance. The NCAA’s 
economic policies allow for special-admit students to be shuttled into easy classes without academic 
remediation skills, and fail to graduate. The NCAA eliminated it’s 20 year-old peer review certification 
program, similar to the transparency and integrity standards seen throughout higher education, allegedly 
because it was too expensive. Title IX cannot save college athletics from NCAA economic policies. Only 
Congress can step in to mandate economic reform of the NCAA’s commercialized athletic programs, in order to 
pivot towards education, health and welfare of these student paramount, and putting an end to the exploitation 
of athletes. 

Warm regards, 



Nancy Hogshead-Makar 
Attorney 
Senior Director of Advocacy 
Women’s Sports Foundation 

904-384-8484 -o 
@Hogshead3Au -Twitter / Skype 
Hogshead3Au~Live.com 

From: Donna Lopiano [mailto: @gmail.com] 

Sent: Thursday, March 27, 2014 10:06 AM 

To: Allen Sack; Andrew Zimbalist; Gerry Gurney; Willingham Mary; ridpath697 .; Brian Porto; Nancy Hogshead-Makar 
Subject: Fwd: Sending on behalf of Joni Comstock - Call Scheduled for Today - 3:15 p.m. EST 

...very interesting... 
I plan to join the call and my bottom line will be... 

The Title IX gender equality issue is a red herring re: the NW decision. If college sports programs have 
become professional sports, they shouldn’t be hiding under the non-profit skirts of higher education. 
They shouldn’t receive tax preferences enjoyed by non-profits -- TV media revenues should be taxed, 
donor gifts should be not be tas deductible, employment taxes should be paid, athletes should be eligible 
for employee benefits and public bonds should not be used for athletics facility construction. These 
programs should be operated outside of the higher education institution. Title IX doesn’t apply to the 
NFL or minor leagues. 

If higher education does not want to sponsor professional sports, it must reclaim educational sport 
programs, by prohibiting all of the current practices that professionalize student-athletes - many of 
which were well enunciated in the NW decision and many more which are not. If these athletic programs 
remain within higher education enjoying its non-profit protections as extracurricular offerings for 
students who are students first and athletes second, male and female athletes must receive equal 
treatment and benefits including scholarships and participation opportunities. 

All suggestions to enhance this statement would be welcome. 

Donna 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) 
Donna.Lopiano (Skype) 
DLopiano@SportsManagementResources.com 
www. SportsManagementRe sources, com 

Forwarded message 
From: Villas, Christy <cvillas~ncaa.org> 

Date: Thu, Mar 27, 2014 at 9:23 AM 
Subject: Sending on behalf of Joni Comstock - Call Scheduled for Today - 3:15 p.m. EST 
To: 



All, 

In light of the decision by an NLRB director finding against Northwestern University that its football 
scholarship student-athletes are "employees," the NCAA would like to invite you on a call for the purpose of 
providing a status on the proceeding, inviting your thoughts about the possible Title IX consequences, and 
hearing how you intend to respond publicly and with your constituents. 

We would like to schedule a call for 3:15 PM ET today using this call in number: 866 590 5055 passcode: 
4559539 

Thank you. 
Joni 

Joni Comstock, EdD 
Senior Vice President of 
Championships and Alliances 
NCAA 
P.O. Box 6222 
Indianapolis, IN 46206-6222 

(w): 317-917-6488 

(f): 317-917-6883 

icomstock@ncaa.org 

This email and any attachments may contain NCAA confidential and privileged information. If you are not the 
intended recipient, please notify the sender immediately by return email, delete this message and destroy any 
copies. Any dissemination or use of this information by a person other than the intended recipient is 
unauthorized and may be illegal. 



From: 
Sent: 

To: 

Cc: 

Subject: 

@aol.com 
Thursday, March 27, 2014 10:53 AM 

Sol. Gittleman@tufts.edu 
amy.mccormick@law.msu.edu; mccorm52@law.msu.edu; jjd@umich.edu; 
sgittl01 @tufts.edu; snkatz@Princeton.EDU;            @mac.com; 
ejs95@drexel.edu; Willingham, Mary C. <mwillingham@unc.edu>; 

@hotmail.com; nocera@nytimes.com; 
nick@collegeathleticsclips.com; kotto@email.wcu.edu: 
RIDPATH@OHIO.EDU; ~aol.com; 
pbarrett 17@bloom berg. net; @yahoo. com; 
cs@northwestern, edu; razeghi@northwestern, edu; 
bww@mccorm ick. northwestern.edu;        @charter. net; 
taflove@ece.northwestern.edu; ahaddad@ece.northwestern.edu; 
dean.zerbe@alliantgroup.com 

Re: Football Players Win Union 

@aol.com; 
@gmail.com; 

Sol, spot on. 

The salient outcome of the NLRB ruling is exposure of the "big-lie" --- the NCAA’s false claim that big-time college 
athletes are amateurs -- first and foremost students. 

To your point, as I wrote in the "Revisiting"piece*, future efforts to unionize athletes at public (rather than private) 
colleges and universities that are covered by state labor laws should be able to draw upon the closing remark by 
Nicholas Fram and T. Ward Frampton.in their Buffalo Law Review article.** To wit: 

"American labor law’s reliance on anachronistic formulas for delineating who constitutes an "employee" seems shallow, 
at best. Yet despite these shortcomings, labor law has articulated theoretical frameworks (in certain jurisdictions, at 
least) that would likely encompass college athletes as "employees." In at least a dozen states, we believe college 
athletes would be among those individuals entitled to certain basic statutory protections, should they collectively 
undertake to alter the conditions under which they labor. Recognizing that college athletes who perform on the college 
gridiron or basketball court are both students and workers is not just descriptively honest, but in the final analysis, the 
fair thing to do. Those whose talents and efforts generate millions of dollars for others are entitled to basic collective 
rights with respect to the labor they provide." 

Warmest regards, 

Frank 

* The "Revisiting" commentary can be found at 
www.colleqeatNeticsclips.com/index.£h[~/archive/nicknamesmascots/8771 oreViSitir~qoamatiomstilFatorisk. 

**Fram, Nicholas and Frampton, T. Ward, "Union of Amateurs: A Legal Blueprint to Reshape Big-Time College 
Athletics," Buffalo Law Review, Vol. 60, 2012, 



From: 
Sent: 

To: 

Cc: 

Subject: 

@aol.com 
Thursday, March 27, 2014 2:50 PM 

rhuma@ncpanow.org 
jjd@umich.edu; sgittl01@tufts.edu; snkatz@Princeton.EDU; 

@mac.com; ejs95@drexel.edu; Willingham, Mary C. 
<mwillingham@unc.edu>;              @hotmail.com; 
nocera@nytimes.com; amy.mccormick@law.msu.edu; 
mccorm52@law, msu.edu; JCOLOMBO@law.illinois.edu; 
nick@collegeathleticsclips.com; kotto@email.wcu.edu; 
RIDPATH@OHIO.EDU; @aol.com; ~aol.com; 
pbarrett 17@bloom berg. net; @yahoo. com; ~gmail. com; 
cs@northwestern, edu; razeghi@northwestern, edu; 
bww@mccormick.northwestern.edu; rwgilbert@charter.net; 
taflove@ece.northwestern.edu; ahaddad@ece.northwestern.edu; 
j litke@ap, org; j m-ottino@northwestern, ed u; s-carr@northwestern, ed u; 
Cathy.Hurwit@mail.house.gov; Dean.Zerbe@alliantgroup.com; 
FNJSMP@aol.com 
Northwestern Football Players Get Approval to Unionize 

Ramogi, congratulations on the NLRB ruling.. 

I experienced what might be described as the closest thing to a pure sense of joy when I saw the front-page photo 
referencing the Journal’s pick-up on the ruling, "Northwestern Football Players Get Approval to Unionize." 

My comment on the story is appended. The story and the other 553 comments can be accessed at 
http://onlin e.wsi.com/news/articles/SB 10001424052702303325204579463650558954652? 
KEYWORDS= northwestern+ u niversity&m~= reno64owsi. 

Best, 

Frank 

¯ Frank ~olitt 

It’s Not About Northwestern, It’s About the NCAA Cartel 

First, kudos to Ramogi Huma, president of the National College Players Association and to Kain Colter, a former 
Northwestern quarterback, who spearheaded the unionization effort. 

It should be clear that the unionization of college athletes is not about Northwestern University. It’s about the NCAA 
cartel of which Northwestern is but one of many member institutions and a private one at that. The unionization effort 
has to spread to the public universities where the most egregious violations take place. 

The salient outcome of the NLRB ruling is exposure of the "big-lie" --- the NCAA’s false claim that big-time college 
athletes are amateurs -- first and foremost students. Simply stated, the intense professional level of practice and play 



required of these athletes to make the very best of them ready for the NFL or NBA leaves little time to study and 
renders them so tired that they miss classes or fall asleep during classes they do attend. 

Now to the point of the need to spread to public universities, future efforts to unionize athletes at public (rather than 
private) colleges and universities that are covered by state labor laws should be able to draw upon the closing remark 
by Nicholas Fram and T. Ward Frampton in their 2012 Buffalo Law Review article; 
to wit: 

"American labor law’s reliance on anachronistic formulas for delineating who constitutes an "employee" seems shallow, 
at best. Yet despite these shortcomings, labor law has articulated theoretical frameworks (in certain jurisdictions, at 
least) that would likely encompass college athletes as "employees." In at least a dozen states, we believe college 
athletes would be among those individuals entitled to certain basic statutory protections, should they collectively 
undertake to alter the conditions under which they labor. Recognizing that college athletes who perform on the college 
gridiron or basketball court are both students and workers is not just descriptively honest, but in the final analysis, the 
fair thing to do. Those whose talents and efforts generate millions of dollars for others are entitled to basic collective 
rights with respect to the labor they provide." 

See "Union of Amateurs: A Legal Blueprint to Reshape Big-Time College Athletics," Buffalo Law Review, 2012 at 
~://www.buffalolawreview~or~Dast issues/60 4iFram~ 

The reader’s attention is also called to related law review articles by Amy and Robert McCormick, Emeritus professors 
of law at Michigan State University, that are referenced in "Revisiting ’A Nation Still at Risk’" 
~://www.collegeathleticsclips.com/index.p___b_~/archive/nicknamesmascots/8771 orevisitin~oa-natiomstilFat-dsk. 

Finally, the ruling will no doubt trigger massive countermeasures. The NCAA cartel will use all of its abundant political 
and financial resources to protect its vested monetary interests. However, as I said early in an 11-year odyssey on 
college sports reform, (borrowing from Lincoln’s February 27, 1860, Cooper Union Address) "Right makes might." 

Frank G. Splitt, former McCormick Faculty Fellow at the McCormick School of Engineering and Applied Science, 
Northwestern University. 



From: 

Sent: 

To: 

Subject: 

Jason Scukanec <bigsuke@entercom.com> 

Monday, March 31, 2014 12:37 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

RE: HBO Real Sports Piece 

Please feel free to call me at your earliest convenience           and we can work out a time. We can tape to be 
flexible with your schedule. Thanks so much for your time and I will certainly look at your website 
Jason 

From: Willingham, Mary C. [mwillingham@unc.edu] 
Sent: Monday, March 31, 2014 9:34 AM 
To: Jason Scukanec 
Subject: RE: HBO Real Sports Piece 

Jason, Thanks for the invitation and kind words. If we can work out at time, I’d be happy to join you on your show. 

Please consider checking out my website. 

http://paperdassinc.com/ 

Mary 

From: Jason Scukanec [mailto:bigsuke@entercom.com] 
Sent: Monday, March 31, 2014 12:19 PM 
To: Willingham, Mary C. 
Subject: HBO Real Sports Piece 

Ms. Willingham, 

My name is Jason Scukanec, I am a former division one football player at Brigham Young University, and current host of a 
radio/TV show that is broadcast from Portland to Seattle and has been named to the Talkers Magazine’s 100 best shows 
for several years now. As a host but also a former athlete I was very impressed with your role in the HBO Real Sports 
piece that aired last week. This is something I have been talking about for years and love to see that is is finally getting 
the coverage it deserves and was hoping you would be willing to join my show to discuss what you saw in your time 
working with UNC athletes and the toll is takes on them and the university. Thanks for your consideration and look 
forward to hearing from you. 

Sincerely 
Jason Scukanec 
ESPN Radio 1080/Comcast Sportsnet Northwest 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Monday,               1:11 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Tutoring for the Summer 

Thank you. Also, even though I’ll graduate this semester, I’ll be taking either one or two classes in the Fall. 

Sent from my iPhone 

> On at 12:44, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 
> 
> Good question, I’m check in to that. 
> 

Orioinnl NAo~n oo ..... 

> From: 
> Sent: Monday, 7:19 AM 
> To: Willingham, Mary ~. 
> Subject: Tutoring for the Summer 
> 
> Hello Ms. Willingham, 
> 
> With reference to the tutors needed for Summer School, does the tutor have to be a current student? I’m curious because I’ll graduate 
this semester. 
> 
> Thank you, 
> 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Monday,               1 : 18 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: Summer Tutoring 

Mrs. Willingham, 

I’m really sorry. I sent that email immediately after reading it, thinking my lease for the summer would start 
before summer session I. Until I know I have housing for the month of May, I can’t confirm that I’ll be 

available. Again, I’m sorry. If I can find a place, I’ll let you know as soon as possible. 

I’ll talk to some of the other Econ tutors and let them know about this, in case one of them could confirm 
more quickly. 

Best, 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Monday, 7:07 AM 

To: 
Subject: Re: Summer Tutoring 

Let’s talk briefly tomorrow night, but that sounds really great. You will have to fill out paperwork with our 

admin, who sits in the Writing Center, her name is Kim Allison. She is waiting for all 4 names and then will 

start the process. I still one need a heavy hitter Science tutor. 

Mary 

Mary Willingham 

CSSAC, UNC CH 

www.u nc.edu/~willingh 

On at 11:00 PM,’ ~liveouncoedu> wrote: 

Mrs. Willingham, 

I would love the opportunity to tutor over both summer sessions in ECON and Stats. Please let me 

know! 

Best, 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Monday, 2:00 PM 

Willinsham, Mary C. <mwillinsham@unc.edu> 

Graduation Application Withdrawl 

Hello Mary, 

Hope all is well. I am emailing you to ask if you could please withdraw my application for graduation for Spring so that I 

can register for online summer classes for credit. 

Along with this, I have a hypothetical question. If one of my classes tanks, what happens then? I just wonder since my grades 

aren’t stellar, and the point of the summer class would be to add some good grade buffer. But if I didn’t receive credit for one 

of my classes that I’m taking now, would that make me ineligible to graduate at all? I feel like I remember reading that if you 

are part time and do not pass a class then you become ineligible, or probated. If that happened, would graduation in august 

be possible when I received credit for the summer class? Just a hypothetical, but I just wanted to know since I am right on the 

edge of credits to graduate. 

Thank you for everything! 

Best, 



From: 

Sent: 

To: 

Subject: 

@aol.com 

Monday, March 31, 2014 2:34 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: thanks 

Thanks for your note, and your kind words. 

I see that HBO is re-airing a "Real Sports" segment this week that delves into bogus degrees for athletes; that goes a lot 
further than any of my column meanderings or radio rants in bringing the problem to the forefront. Alas, any time I’ve been 
on talk radio the last few years and start in on the hypocrisy and failings of big-time intercollegiate athletics, they either 
shut me up or shut me down, and, well, the shows simply stopped calling me. I’ve found that no one wants to upset the 
apple cart (or cartel, in this case). 

..... Original Message ..... 
From: Willingham, Mary C. <mwillingham@unc.edu> 
To: asktheslouch            ~aol.com> 
Sent: Sun, Mar 30, 2014 1:05 am 
Subject: thanks 

Mr. Chad, 
Thank you for your kind, and very funny article. It made me laugh. Mary 
My question - How long will it take to dismantle the NCAA cartel? 

Mary Willingham 
CSSAC, UNC CH 

w,~ o u n co ed 
erdassinc.com 



From: 

Sent: 

To: 

Subject: 

interviews@davegahary, com 

Monday, March 31, 2014 2:45 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Interview request 

Ms. Willingham: 

I’d like to conduct a taped audio interview w/you to discuss the below, for radio/Web/print distribution: 

How did this 146-word essa2 on Rosa iParks get an A-? UNC football plaster’s shocking term p~)er is released 
~ whistleblower who alle~ widespread academic fraud 

Since it’s taped, there is much flexibility in date/time. 

You will speak ~ 95% of the time. 

Looking forward to it. 

Best regards, 

Dave Gahary 

http://www, davegahary, com 
P.S. 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday, March 31, 2014 2:49 PM 

~aol.com 

RE: thanks 

Thank you. I’m working on a total destruction of the apple cart. If you get a chance, check out paperdassinc.com. 

I have no intention of letting the children of the athletes who I helped (attempted to help) be subjected to the same 

bogus NCAA system. A system of total hypocrisy. Let’s just say that I have a debt to pay, and that I’m on a mission. No 

couch time for me for a while. 

Take care, Mary 

From:           ~aol.com [mailto 
Sent: Monday, March 31, 2014 2:34 PM 
To: Willingham, Mary C. 
Subject: Re: thanks 

~aol.com] 

Thanks for your note, and your kind words. 

I see that HBO is re-airing a "Real Sports" segment this week that delves into bogus degrees for athletes; that goes a lot 
further than any of my column meanderings or radio rants in bringing the problem to the forefront. Alas, any time I’ve been 
on talk radio the last few years and start in on the hypocrisy and failings of big-time intercollegiate athletics, they either 
shut me up or shut me down, and, well, the shows simply stopped calling me. I’ve found that no one wants to upset the 
apple cart (or cartel, in this case). 

..... Original Message ..... 
From: Willingham, Mary C. <mwillinqham@unc.edu> 
To: asktheslouch,           ~aol.com> 
Sent: Sun, Mar 30, 2014 1:05 am 
Subject: thanks 

Mr. Chad, 
Thank you for your kind, and very funny article. It made me laugh. Mary 
My question - How long will it take to dismantle the NCAA cartel? 

Mary Willingham 
CSSAC, UNC CH 

www.unc.ed u/-,,willingh 
http://paperclassinc.com 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday, March 31, 2014 2:50 PM 

Jay Smith @gmail.com) 

FW: Interview request 

A Firestorm again 
Handler? Can I refer him to the gob Edwards interview? 

I really think that they have enough of me out there. 

From: interviews@davegahary.com [mailto:interviews@davegahary.com] 
Sent: Monday, March 31, 2014 2:45 PM 
To: Willingham, Mary C. 
Subject: Interview request 

Ms. Willingham: 

I’d like to conduct a taped audio interview w/you to discuss the below, for radio/Web/print distribution: 

How did this 146-word essay on Rosa Parks get an A-? UNC football player’s shocking term paper is released 
by whistleblower who alleges widespread academic fraud 

Since it’s taped, there is much flexibility in date/time. 

You will speak - 95% of the time. 

Looking forward to it. 

Best regards, 

Dave Gahary 

http://www, davegahary, com 
P.S. My oldest son, w/the same name, just graduated from UNCCH last Mother’s Day:) 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday,               2:57 PM 

@live.unc.edu> 

RE: Graduation Application Withdrawl 

You can always take a summer school or on line class - anything that you need to graduate if it is available that way. 

You can wait and see, no rush to pull application unless you are 100% sure that you are taking summer school - let me 

know what you want me to do 

Mary 

F rom: 
Sent: Monday, 2:00 PM 

To: Willingham, Mary C. 

Subject: Graduation Application Withdrawl 

Hello Mary, 

Hope all is well. I am emailing you to ask if you could please withdraw my application for graduation for Spring so that I 

can register for online summer classes for credit. 

Along with this, I have a hypothetical question. If one of my classes tanks, what happens then? I just wonder since my grades 

aren’t stellar, and the point of the summer class would be to add some good grade buffer. But if I didn’t receive credit for one 

of my classes that I’m taking now, would that make me ineligible to graduate at all? I feel like I remember reading that if you 

are part time and do not pass a class then you become ineligible, or probated. If that happened, would graduation in august 

be possible when I received credit for the summer class? Just a hypothetical, but I just wanted to know since I am right on the 

edge of credits to graduate. 

Thank you for everything! 

Best, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLL1NGH> 

Monday               3:03 PM 

~live.unc.edu> 

Advising notes grad 

Pre 1660 requirement for English Major - not showing in Tar Heel Tracker but currently enrolled in CMPL 

requirement. 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 

meets 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 

Monday, March 31, 2014 3: 07 PM 

Jay Smith.            ~gmail.com> 

RE: FW: Interview request 

Funny. 

From: Jay Smith [mailtc           _~gmail.com] 
Sent: Monday, March 31, 2014 2:56 PM 
To: Willingham, Mary C. 
Subject: Re: FW: Interview request 

My God, now it’s a "term paper"? Holy s***. Honestly, Mary, I’ll say (and not for the first time, I’ll remind you) 
that you should just say no. You don’t need to do all of these. You’re not obliged. You’ve done enough. Sure, point 
him to Edwards. Or just plead exhaustion. Anyone else--anyone--would be fed up with media requests by now. 
Heck, you might even say f*** you. (I’m really venting today.) I know! Pull a Bradley: "For mental health 
reasons .... 

You should be spending your time either a) plotting our next caper, or b) office-hunting. 

On Mon, Mar 31, 2014 at 2:50 PM, Willingham, Mary C. <mwillingham@unc. edu> wrote: 
A Firestorrn again 

Handler? Can I refer him to the Bob Edwards interview? 
I really think that they have enough of me out there. 

From: interviews@daveqahary.com [mailto:interviews@daveqahary.com] 
Sent: Monday, March 31, 2014 2:45 PM 
To: Willingham, Mary C. 
Subject: Interview request 

Ms. Willingham: 

I’d like to conduct a taped audio interview w/you to discuss the below, for radio/Web/print distribution: 

How did this 146-word essay on Rosa Parks get an A-? UNC football player’s shocking term paper is released by 
whistleblower who alleges widespread academic fraud 

Since it’s taped, there is much flexibility in date/time. 

You will speak - 95% of the time. 

Looking forward to it. 

Best regards, 

Dave Gahary 

http://www, dave~aharv, corn 
P.S 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday, March 31, 2014 3:13 PM 

Liz Arredondo (            ~gmail.com) 

FW: [thearg] Patrick Hruby on N’western decision 

..... Original Message ..... 
From: Smith, Jay M 
Sere: Monday, March 31, 2014 3:06 PM 
To: athletics reform group 
Subject: [thearg] Patrick Hruby on N’westem decision 

~:iiwww. sp~r~s~near~h.com/artic1e/7~4~94~4/nali~rra~°~ab~r°re~ations°b~ard°ades°n~hwes~era°fo~lba~1°p~a~ers-are°emp~ees° 
cano~fionize 

-- You are currently subscribed to thearg as: mwillingham@unc.edu. To unsubscribe click here: ~://1ists.ur~c.eduiu? 
id=61803878.43065(~db(~22ffc lbg703a9718(~be94fT&n=T&l=thcarg&o=344660(~g_, or send a blank email to leave-34466068- 
61803878.430b56ab622ffe lb8703a97186be94f7@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday, March 31, 2014 3:20 PM 

interviews@davegahary, com 

RE: Interview request 

Dave, Thank you for the offer, and                                                    {time goes by fast). 

going to put my attention back on my students for the reminder of the semester, I wouldn’t want to get fired. You might 

be interested in the Bob Edwards show, as he is hosting a documentary on Thursday of this week. It was taped earlier in 

the semester. Also, please check out paperclassinc for updates. 

Best, Mary 

From: interviews@davegahary.com [mailto:interviews@davegahary.com] 
Sent: Monday, March 31, 2014 2:45 PM 
To: Willingham, Mary C. 
Subject: Interview request 

Ms. Willingham: 

I’d like to conduct a taped audio interview w/you to discuss the below, for radio/Web/print distribution: 

How did this 146-word essay on Rosa Parks get an A-? UNC football player’s shocking term paper is released 
by whistleblower who alleges widespread academic fraud 

Since it’s taped, there is much flexibility in date/time. 

You will speak - 95% of the time. 

Looking forward to it. 

Best regards, 

Dave Gahary 

http://www, davegahary, com 
P.S. 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday~               3:25 PM 

@gmail.com 

FW: FW: Interview request 

From: Jay Smith [mailt ~gmail.com] 
Sent: Monday, 3:19 PM 
To: Willingham, Mary C. 
Subject: Re: FW: Interview request 

Don’t patronize me. I deserve so much more than a "funny" for that fairly inspired email. 

On Mon, 
Funny. 

at 3:07 PM, Willingham, Mary C. <mwillin~ham@unc.edu> wrote: 

From: Jay Smith [mailto: @~mail.com] 
Sent: Monday, Z:bb PM 
To: Willingham, Mary C. 
Subject: Re: FW: Interview request 

My God, now it’s a "term paper"? Holy s***. Honestly, Mary, I’ll say (and not for the first time, I’ll remind 
you) that you should just say no. You don’t need to do all of these. You’re not obliged. You’ve done enough. 
Sure, point him to Edwards. Or just plead exhaustion. Anyone else--anyone--would be fed up with media 
requests by now. Heck, you might even say f*** you. (I’m really venting today.) I know! Pull a Bradley: "For 
mental health reasons .... " 

You should be spending your time either a) plotting our next caper, or b) office-hunting. 

On Mon, at 2:50 PM, Willingham, Mary C. <mwillin~ham@unc.edu> wrote: 
A Firestorm again 
Handler? Can I refer him to the gob Edwards interview? 

I really think that they have enough of me out there. 

From: interviews@davegahary.com [mailto:interviews@davegahary.com] 
Sent: Monday, March 31, 2014 2:45 PM 
To: Willingham, Mary C. 
Subject: Interview request 

Ms. Willingham: 

I’d like to conduct a taped audio interview w/you to discuss the below, for radio/Web/print distribution: 

How did this 146-word essay on Rosa Parks get an A-? UNC football player’s shocking term paper is released 
by whistleblower who alleges widespread academic fraud 

Since it’s taped, there is much flexibility in date/time. 



You will speak - 95% of the time. 

Looking forward to it. 

Best regards, 

Dave Gahary 

http://www, davegaharv, com 
P.S. 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday, March 31, 2014 4:01 PM 

Gold, Adam ~999thefan.com) 

thanks 

Adam, 

Tell - thanks. He is the real hero. Thanks Adam!! 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

~gmail.com> 

Monday,               4:05 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Summer tutoring 

Alright, sounds good! Sorry I’m not available to work both sessions. 

On Mon, at 7:04 AM, Willingham, Mary C. <mwillingham@unc.edu> wrote: 
, Right now, I’m trying to hire the same 4 tutors for both sessions. I will keep you posted. Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On , at 11:36 PM, ~maiLcom> wrote: 

HiT 

Thank you! I would definitely want to go ahead and sign up, although it sounds like you need 
tutors for both summer sessions. I would only be able to work summer session 1, as I don’t 
expect to be in Chapel Hill during July. Would it be possible to only work the first session? 

Thanks, 



From: 

Sent: 

To: 

Subject: 

Attach: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday,               4:19 PM 

~live.unc.edu> 

161204208.pdf 

..... Original Message ..... 
From: scanner@unc.edu [mai~to:sca~mer~mc.ed~] 
Sent: Monday, March 31, 2014 4:12 PM 
To: Willingham, Mary C. 
Subject: 

This E-mail was sent from "R10963" (Aficio MP 2510). 

Scan Date: 03.31.2014 16:12:04 (-0400) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday, March 31, 2014 4:23 PM 

~gmail.com 

FW: 

20140331161204208.pdf 

106 Whichard Building 
Mail Stop 517 
East Carolina University 
Greenville, NC 27858-4353 

Email: admis@ecu.edu 
Phone: (252) 328-6640 

..... Original Message ..... 
From: scanner@unc.edu [mailto:scarmer ] 
Sent: Monday, March 31, 2014 4:12 PM 
To: Willingham, Mary C. 
Subject: 

This E-mail was sent from "R10963" (Aficio MP 2510). 

Scan Date: 03.31.2014 16:12:04 (-0400) 
Queries to: scanner@unc.edu 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday, March 31, 2014 4:57 PM 

@gmail.com 

FW: thanks 

From: Gold, Adam [mailto:agold@999thefan.com] 
Sent: Monday, March 31, 2014 4:06 PM 
To: Willingham, Mary C. 
Subject: Re: thanks 

I passed along your number to him. I love that guy! I’m not as crazy about it as others. But, I’m not dating him. :) 

Thanks again for Friday. 

Adam Gold, Host 

The Fan/ESPN Radio 

Raleigh, NC 27614 

http://twitter.com/agoldfan 

Sent from my iPhone 

On Mar 31, 2014, at 4:01 PM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 

Adam, 

Tell - thanks. He is the real hero. Thanks Adam!! 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Silvia Tomaskova" ~mindspring.com> 

Monday, March 31, 2014 5:15 PM 

Smith, Jay M <jaysmith@email.unc.edu>; Weiler, Jonathan D 
<jweiler@email.unc.edu>; Willingham, Mary C. <mwillingham@unc.edu>; Margolis, 
Lewis <lew_margolis@unc.edu>; Brooks, Edwin W <ewbrooks@live.unc.edu> 

Subject: fac chair 

Did I ever say anything negative about Andy P? considering the choices for fac chair - I have NO memory of 
ever saying anything negative. As a matter of fact I am willing to march around with a giant billboard urging 

everyone to vote for Andy P!!! (or rll give it a thought...) 

the other choice is downright scary!! that is the guy who warned faculty that they may loose jobs if they become 
too outspoken about athletics - as "unlike me, you are not needed" 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Monday, March 31, 2014 5:21 PM 

Silvia Tomaskova ~            ~mindspring.com>; Weiler, Jonathan D 
<jweiler@email.unc.edu>; Willingham, Mary C. <mwillingham@unc.edu>; Margolis, 
Lewis <lew margolis@unc.edu>; Brooks, Edwin W <ewbrooks@live.unc.edu> 

Re: fac chair 

Yes, I suppose we "unnecessary" people should vote for one of our own. Though, after the latest stuff involving 
Mary, I will have to do it while holding my nose. 

On 3/31/14 5:15 PM, Silvia Tomaskova wrote: 

Did I ever say anything negative about Andy P? considering the choices for fac chair - I have NO 
memory of ever saying anything negative. As a matter of fact I am willing to march around with a 
giant billboard urging everyone to vote for Andy P!!! (or I’ll give it a thought...) 

the other choice is downright scary!! that is the guy who warned faculty that they may loose jobs if 
they become too outspoken about athletics - as "unlike me, you are not needed" 



From: 

Sent: 

To: 

Subject: 

Shambley, Billie K <shambley@email.unc.edu> 

Monday, March 31, 2014 5:21 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

telling the tutors about me being out 

I have told the Office assistants that I will be having 
told the tutors yet. But I will soon. 

It hasn’t come to me what I am going to tell them. 

and will gone from April 3 until May 6t~a. I have not 

Billie 



From: 

Sent: 

To: 

Subject: 

Billie Shambley          ~gmail.com> 

Monday, March 31, 2014 5:32 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Fwd: Wozer! Oh Dear UNC 

Forwarded message 
From: Marissa Bramlett < ~gma~kcom> 
Date: Mon, Mar 31, 2014 at 5:29 PM 
Subject: Wozer! Oh Dear UNC 
To: Billie Shambley <        ~ma~kcom> 

~ :iiwww.bbc.com/newsiblogs-echochambers-26824892 

Go Mary!! 

Miss and love you! 

Billie Shambley 
Admin. Assistant 
ASP/Learning Center 
962-4001 



From: 

Sent: 

To: 

Subject: 

interviews@davegahary, com 

Monday, March 31, 2014 6:14 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

RE: Interview request 

I understand, Mary. 

He’s doing well. Yes, it’s a thief. 

rll check out those items; thanks so much. 

Yes, getting fired for telling the truth. We have truly fallen, haven’t we? 

Dave, Thank you for the offer, and                                                                    . I’m 
going to put my attention back on my students for the reminder of the semester, I wouldn’t want to get fired. You might 
be interested in the Bob Edwards show, as he is hosting a documentary on Thursday of this week. It was taped earlier in 
the semester. Also, please check out paperclassinc for updates. 

Best, Mary 

From: interviews@davegahary.com [mailto:interviews@davegahary.com] 
Sent: Monday, March 31, 2014 2:45 PM 
To: Willingham, Mary C. 
Subject: Interview request 

Ms. Willingham: 

I’d like to conduct a taped audio interview w/you to discuss the below, for radio/Web/print distribution: 

How did this 146-word essay on Rosa Parks g~et an A-? UNC ~otbal~ ~er~s shocking term ~per is released 
~ whistleblower who al~e~ widespread academic ~?aad 

Since it’s taped, there is much flexibility in date/time. 

You will speak ~ 95% of the time. 

Looking forward to it. 

Best regards, 

Dave Gahary 

~ :iTwww. da,~e . corn 

P.S. 



From: 

Sent: 

To: 

Subject: 

Brooks, Edwin W <ewbrooks@live.unc.edu> 

Monday, March 31, 2014 8:00 PM 

Smith, Jay M <jaysmith@email.unc.edu>; Silvia Tomaskova 
@mindspring.com>; Weiler, Jonathan D <jweiler@email.unc.edu>; 

Willingham, Mary C. <mwillingham@unc.edu>; Margolis, Lewis 
<lew margolis@unc.edu> 

RE: fac chair 

Scary is not a strong enough word. 

From: Jay Smith [mailto:jaysmith@email.unc.edu] 
Sent: Monday, March 31, 2014 5:21 PM 
To: Silvia Tomaskova; Weiler, Jonathan; Willingham, Mary; Margolis, Lewis; Brooks, Edwin W 
Subject: Re: fac chair 

Yes, I suppose we "unnecessary" people should vote for one of our own. Though, after the latest stuff involving 
Mary, I will have to do it while holding my nose. 
On 3/31/14 5:15 PM, Silvia Tomaskova wrote: 

Did I ever say anything negative about Andy P? considering the choices for fac chair - I have NO 
memory of ever saying anything negative. As a matter of fact I am willing to march around with a 
giant billboard urging everyone to vote for Andy P!!! (or I’ll give it a thought...) 

the other choice is downright scary!! that is the guy who warned faculty that they may loose jobs if 
they become too outspoken about athletics - as "unlike me, you are not needed" 



From: 

Sent: 

To: 

Subject: 

Jay Smith <jaysmith@email.unc.edu> 

Monday, March 31, 2014 8:30 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Fwd: Re: [thearg] does anyone know much about the candidates for (2hair of Faculty? 

Jesus. 

........ Original Message ........ 
Subject:Re: [thearg] does anyone know much about the candidates for Chair of Faculty? 

Date:Mon, 31 Mar 2014 20:01:03 -0400 
From:Renner, Joy J <Joy Renner~med.unc.edu> 

To:Smith, Jay M <javsmith@email.unc.edu> 

You have made a rather large assumption ..... and I am not sure what you have witnessed to support that assumption. 
They do not bring concerns to the faculty or seek sympathy. It is open communication that connects everyone with any 
influence on the experiences of our students. We can have sessions when appropriate where we they do not participate. 

Lissa is a member of the faculty and not the Athletics Department. 

Thanks for including me in the discussions. 

Sent from my iPad 

On Mar 31, 2014, at 6:20 PM, "Jay Smith" <iavsmith@email.unc.edu> wrote: 

Joy--thanks. I still think it’s wrong for athletics people to have three people permanently in residence at a 
faculty committee (though I suppose Michelle Brown *could* be regarded as something other than athletic- 
-but only if you stretch definition.) Seems to me that the FAR ought to be enough. I get the sense that the 
purpose of having those people present is for faculty to understand and be sympathetic with the concerns 
that *athletics* has. -Jay 
On 3/31/14 6:15 PM, Renner, Joy J wrote: 

The AD and the Director for Academic Support are invited members of the committee for information 
purposes and help with timely information during discussion rather than having to table discussion 
until one of us seeks them out to find the information needed° They do not participate in agenda 
setting or have any vote or hold a position in our topic areas° Excluding these folks from the 
conversations does not make sense as almost everything we discuss will impact their roles and 
responsibilities. We want them to be informed about what the faculty perceive as needs and concerns 
and hear it first hand from facultyo 

Just wanted to clarify the composition of the FAC 

JoyL Rennet, M.A., RT(R), FAEIRS 

Associate Professor and Director 

University of North Carolina at Chapel Hill 

School of Medicine 

CB #7130 UNC-CH gondurant Ha[[ 

321-A South Columbia St. 

Chapel Hi[[, NC 27599-7130 

919-966-5147Desk 

Cell 

919-966-6951 Fax 



-CONFIDENTIALITY NOTICE: This e-mail message, including attachments, if any, is intended only for the -person 

or entity to which it is addressed and may contain confidential and/or privileged materiak Any ---unauthorized 

review, use, disclosure or distribution is prohibited. If you are not the intended recipient, please contact the 

sender by reply e-marl and destroy all copies of the original message. 

From: Smith, Jay M 
Sent: Monday, March 31, 2014 5:00 PM 
To: athletics reform group 
Subject: Re: [thearg] does anyone know much about the candidates for Chair of Faculty? 

I honestly know next to nothing about Cairns, though what we’ve seen from him on the athletics front 

has been uninspiring. In any case, I admit that I would prefer that the Chair of the Faculty come from 

the College--especially when athletics will remain front and center for the foreseeable future. People 

who actually encounter the occasional fb or bb player in a class can bring insights to the table that 

others can’t. 

I generally have great respect for Andy. He was a charter member of ARG (before deciding, basically, 

that we were too radical and I was too shrill.) I think he’s an "incrementalist" uninterested in big 

change (he would admit that, I think), but he certainly is not afraid to ask tough questions. And his 

instincts on integrity matters are rock solid. I am quite troubled by his public stance on the whole 

Mary-v-The University issue, which I have found baffling for someone as perceptive as he usually is, 

but that’s one issue (though an important one.) All in all, I’d say we could do much, much worse than 

Andy Perrin. 

One specific item of interest: in the past, at least, he was vehemently opposed to the idea that athletes 

were not students first, and/or the idea that they should be compensated. Not saying that should 

make a difference in any way; just throwing it out there for added info. 

Oh, and finally: the fact that we have two candidates foisted upon us in this way, with no chance to 

provide preliminary faculty input (and recall that Cairns was a member of the committee that chose 

the nominees!) reminds me that our system is both unrepresentative and broken. I also see things 

about the structure of the FAC that are very troubling to me. (For example, the AD should not be on it.) 

I hope we can try to push (either as ARG or as individual, concerned faculty) for a revamping of our 

system in the years ahead. 

On 3/31/14 4:23 PM, Colloredo-Mansfeld, Rudolf J wrote: 

Hi Everyone, 

The candidates for Chair of Faculty seem to present quite different options when it 

comes to athletic reform. 

When I spoke up once at Faculty Council about my concern that the athletic program at 

UNC was growing uncontrollably, Bruce Cairns approached me afterwards and cautioned 

me that speaking in such a way would most likely harm the university. He also had a 

letter in the N &O that seemed to reiterate the standard PR position on the contributions 

of athletes. 

On the other hand, I gather from some of the interactions on this list that Andy Perrin is 

more willing to raise substantive concerns about the scale of our commitment to 

athletics. 

Does anyone else have any more information about these candidates and where they 

stand on athletics? Their statements on the topic are too generic to know what their 

commitments are. 

Rudi 



Rudi Colloredo-Mansfeld, PhD 
Professor and Chair 
Department of Anthropology 
CB 3115, UNC-Chapel Hill 
Chapel Hill, NC 27599-3115 
(919) 843-89?8 

You are currently subscribed to thearg as: javsmith@email.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=61803888.b835e6061 c75aa9b2ed73bd5 f5 ff4e 1 f&n=T&l=thearg&o=34466731 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-34466731- 

61803888.b835e606 lc75aa9b2ed73bd5 f5ff4e 1 f@listserv.unc.edu 

You are currently subscribed to thearg as: Joy Renner@med.unc.edu. 

To unsubscribe click here: http://lists.unc.edu/u? 
id=67643430.5e23cb330d016e 15946b9e2dd66a8a0e&n=T&l=thearg&o=34467010 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-34467010- 

67643430.5e23cb330d016e 15946b9e2dd66a8a0e@listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. <mwillingham@unc.edu> 

Monday, March 31, 2014 9:49 PM 

Liz Arredondo~ @gmail.com> 

abuse 

Liz, 
Can you see the page where they comment back on twitter? 
Mary 
Dan Kane and Tal Link are two of the worst offenders. 

Mary Willingham 
CSSAC, UNC CH 

www.unc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Hannah Choueke" ~gmail.com> 

Monday, March 31, 2014 10:02 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

remove name 

Hi Mary, 

How do I remove my name from the tutoring directory? I’ve already graduated and people keep emailing me for 
help. 

Sincerely~ 
Hannah Choueke 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday, March 31, 2014 10:11 PM 

Hannah Choueke< ~gmail.com> 

Re: remove name 

Yes, I will take your name off, sorry for the inconvenience. Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On Mar 31, 2014, at 10:02 PM, "Hannah Choueke" ’ 

Hi Mary, 

How do I remove my name from the tutoring directory? I’ve already graduated and people keep 
emailing me for help. 

Hannah Choueke 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday, March 31, 2014 10:11 PM 

Rademacher, Kristen N <krademacher@unc.edu> 

Fwd: remove name 

Hi Kristen, How are you??? Can you remove this person’s name? Thanks, Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

Begin forwarded message: 

From: Hannah Choueke "        ~maiLcorn> 
Date: March 31, 2014 at 10:02:26 PM EDT 
To: "Willingham, Mary" <mwillingham@unc~edu> 
Subject: remove name 

Hi Mary, 

How do I remove my name from the tutoring directory? I’ve already graduated and people keep 
emailing me for help. 

Sincerely, 
Hannah Choueke 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 

Monday, March 31, 2014 10:14 PM 

Smith, Jay M <jaysmith@email.unc.edu> 

Re: [thearg] does anyone know much about the candidates for Chair of Faculty? 

I know all about the rather large ASS umption. Joy provides a string of 60 words that say absolutely nothing - how does she do it? 

On Mar 31, 2014, at 8:30 PM, "Jay Smith" <iaysmith(&email.unc.edu> wrote: 

Jesus. 

........ Original Message ........ 
Subject:Re: [thearg] does anyone know much about the candidates for Chair of Faculty? 

Date:Mort, 31 Mar 2014 20:01:03 -0400 
From:Relmer, Joy J <Joy Renner~,med.unc.edu> 

To: Smith, Jay M <jaysmith(~email.unc.edu> 

You have made a rather large assumption ..... and I am not sure what you have witnessed to support that assumption. 
They do not bring concerns to the faculty or seek sympathy. It is open communication that connects everyone with any 

influence on the experiences of our students. We can have sessions when appropriate where we they do not participate. 

Lissa is a member of the faculty and not the Athletics Department. 

Thanks for including me in the discussions. 

Sent from my iPad 

On Mar 31, 2014, at 6:20 PM, "Jay Smith" <jaysmith&email.unc.edu> wrote: 

Joy--thanks. I still think it’s wrong for athletics people to have three people permanently in residence at a 
faculty committee (though I suppose Michelle Brown *could* be regarded as something other than athletic-- 
but only if you stretch definition.) Seems to me that the FAR ought to be enough. I get the sense that the 
purpose of having those people present is for faculty to understand and be sympathetic with the concerns 
that *athletics* has. -Jay 
On 3/31/14 6:15 PM, Renner, Joy J wrote: 

The AD and the Director for Academic Support are invited members of the committee for information 

purposes and help with timely information during discussion rather than having to table discussion 

until one of us seeks them out to find the information needed. They do not participate in agenda 

setting or have any vote or hold a position in our topic areas. Excluding these folks from the 

conversations does not make sense as almost everything we discuss will impact their roles and 

responsibilities, We want them to be informed about what the faculty perceive as needs and concerns 

and hear it first hand from faculty, 

Just wanted to clarify the composition of the FAC 

Joy J. Renner, M.A, RT(R), FAEIRS 

Associate Professor and Director 

University of North Carolina at Chapel Hill 

School of MedJdne 

CB #7130 UNC-CH Bondurant Hall 

321-A South Columbia St. 

Chapel Hill, NC 27599-7130 

919-966-5147Desk 

Cell 

919-966-6951 Fax 



-CONFIDENTIALITY NOTICE: This e-mail message, including attachments, if any, is intended only for the -person or 

entity to which it is addressed and may contain confidential and/or privileged material. An,/---unauthorized 

review, use, disclosure or distribution is prohibited. If you are not the intended recipient, please contact the 

sender by reply e-mail and destroy all copies of the original message. 

From: Smith, Jay M 
Sent: Monday, March 31, 2014 5:00 PM 
To: athletics reform group 

Subject: Re: [thearg] does anyone know much about the candidates for Chair of Faculty? 

I honestly know next to nothing about Cairns, though what we’ve seen from him on the athletics front 

has been uninspiring. In any case, I admit that I would prefer that the Chair of the Faculty come from 

the College--especially when athletics will remain front and center for the foreseeable future. People 

who actually encounter the occasional fb or bb player in a class can bring insights to the table that 

others can’t. 

I generally have great respect for Andy. He was a charter member of ARG (before deciding, basically, 

that we were too radical and I was too shrill.) I think he’s an "incrementalist" uninterested in big 

change (he would admit that, I think), but he certainly is not afraid to ask tough questions. And his 

instincts on integrity matters are rock solid. I am quite troubled by his public stance on the whole 

Mary-v-The University issue, which I have found baffling for someone as perceptive as he usually is, but 

that’s one issue (though an important one.) All in all, I’d saywe could do much, much worse than Andy 

Perrin. 

One specific item of interest: in the past, at least, he was vehemently opposed to the idea that athletes 

were not students first, and/or the idea that they should be compensated. Not saying that should make 

a difference in any way; just throwing it out there for added info. 

Oh, and finally: the fact that we have two candidates foisted upon us in this way, with no chance to 

provide preliminary faculty input (and recall that Cairns was a member of the committee that chose the 

nominees!) reminds me that our system is both unrepresentative and broken. I also see things about 

the structure of the FAC that are very troubling to me. (For example, the AD should not be on it.) I hope 

we can try to push (either as ARG or as individual, concerned faculty) for a revamping of our system in 

the years ahead. 

On 3/31/14 4:23 PM, Colloredo-Mansfeld, Rudolf J wrote: 

Hi Everyone, 

The candidates for Chair of Faculty seem to present quite different options when it comes 

to athletic reform. 

When I spoke up once at Faculty Council about my concern that the athletic program at 

UNC was growing uncontrollably, Bruce Cairns approached me afterwards and cautioned 

me that speaking in such a way would most likely harm the university. He also had a letter 

in the N &O that seemed to reiterate the standard PR position on the contributions of 

athletes. 

On the other hand, I gather from some of the interactions on this list that Andy Perrin is 

more willing to raise substantive concerns about the scale of our commitment to 

athletics. 

Does anyone else have any more information about these candidates and where they 

stand on athletics? Their statements on the topic are too generic to know what their 

commitments are. 

Rudi 

Rudi Colloredo-Mansfeld, PhD 
Professor and Chair 
Department of Anthropology 
CB 3115, UNC-Chape] Hill 
Chapel Hill, NC 27599-3115 
(919) 843-8978 
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From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. <mwillingham@unc.edu> 

Monday, March 31, 2014 10:21 PM 

@gmail.com 

photo 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Weiler, Jonathan D <jweiler@email.unc.edu> 

Monday, March 31, 2014 10:29 PM 

Brooks, Edwin W <ewbrooks@live.unc. edu>; Smith, Jay M <j aysmith@email.unc, edu>; 
Silvia Tomaskova ¯            ~mindspring.com>; Willingham, Mary C. 
<mwillingham@unc.edu>; Margolis, Lewis <lew_margolis@unc.edu> 

RE: fac chair 

Back in 2001, college basketball coaches were pushing to be called, where practicable, "teacher-coaches." 

http : / /www.nytimes.c~m/2~~1/12/~9 /sp~rts/sp~rts-~f-the-times-ideal-c~mbinati~n-c~ach-and-teacher.html 

No comment. 

From: Brooks, Edwin W 
Sent: Monday, March 31, 2014 8:00 PM 
To: Smith, Jay M; Silvia Tomaskova; Weiler, Jonathan D; Willingham, Mary C.; Margolis, Lewis 
Subject: RE: fac chair 

Scary is not a strong enough word. 

From: Jay Smith [mailto:jaysmith@email.unc.edu] 
Sent: Monday, March 31, 2014 5:21 PM 
To: Silvia Tomaskova; Weiler, Jonathan; Willingham, Mary; Margolis, Lewis; Brooks, Edwin W 
Subject: Re: fac chair 

Yes, I suppose we "unnecessary" people should vote for one of our own. Though, after the latest stuff involving 
Mary, I will have to do it while holding my nose. 

On 3/31/14 5:15 PM, Silvia Tomaskova wrote: 

Did I ever say anything negative about Andy P? considering the choices for fac chair - I have NO 
memory of ever saying anything negative. As a matter of fact I am willing to march around with a 
giant billboard urging everyone to vote for Andy P!!! (or I’ll give it a thought...) 

the other choice is downright scary!! that is the guy who warned faculty that they may loose jobs if 
they become too outspoken about athletics - as "unlike me, you are not needed" 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Tuesday,            2:29 AM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Peer Tutoring 

Hello Professor Willingham, 

I was wondering if you would be able to meet tomorrow, either before, during, or after Peer Tutoring to talk. I 

realized that my second semester of peer tutoring is wrapping up, and I wanted to talk to you about ways that 

I could get involved with the program on a more administrative level. I have really enjoyed being a peer tutor 

and would love to work to make sure that other tutors and tutees have great experiences. Please let me know 

what time works to meet tomorrow, and if me being more involved is a possibility. 

Thankyou, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday,             7:25 AM 

@live.unc.edu> 

Re: Peer Tutoring 

I would love to chat tomorrow. Let’s try and chat during tutoring, but if it is busy, we can meet after. Thanks. 
You have been a tremendous help at Dey Hall and are one of our super tutors. 
Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On at 2:29 AM, 

Hello Professor Willingham, 

I was wondering if you would be able to meet tomorrow, either before, during, or after Peer 

Tutoring to talk. I realized that my second semester of peer tutoring is wrapping up, and I wanted 

to talk to you about ways that I could get involved with the program on a more 

administrative level. I have really enjoyed being a peer tutor and would love to work to make sure 

that other tutors and tutees have great experiences. Please let me know what time works to 

meet tomorrow, and if me being more involved is a possibility. 

Thankyou, 



From: 

Sent: 

To: 

Subject: 

Jay Smith <jaysmit~@email.unc.edu> 

Tuesday, April 1,2014 8:02 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: [thearg] does anyone know much about the candidates for Chair of Faculty? 

She’s a marvel. 
On 3/31/14 10:13 PM, Willingham, Mary C. wrote: 

I know all about t~e rather large ASS umption. Joy provides a string of 60 words ~at say absolutely nothing - how does she do it? 

On Mar 31,2014, at 8:30 PM, "Jay Smith" <jaysmi~@email.unc.edu> wrote: 

Jesus. 

........ Original Message ........ 
Subject:Re: [~earg] does anyone know much about ~e candidates for Chair of Faculty? 

Date:Mon, 31 Mar 2014 20:01:03 -0400 
From:Renner, Joy J <Joy Renner~med.unc.edu> 

To: Smith, Jay M <iaysmith~email.unc.edu> 

You have made a rather large assumption.....and I am not sure what you have witnessed to support that assumption. 
They do not bring concerns to the faculty or seek sympathy. It is open communication that connects everyone with any 

influence on the experiences of our students. We can have sessions when appropriate where we ~ey do not participate. 

Lissa is a member of the faculty and not the Athletics DeparUnent. 

Thanks for including me in ~e discussions. 

Sent from my iPad 

On Mar 31, 2014, at 6:20 PM, "Jay Smith" <iavsmith~email.unc.edu> wrote: 

Joy--thanks. I still think it’s wrong for athletics people to have three people permanently in residence at a 
faculty committee (~ough I suppose Michelle Brown *could* be regarded as something other than athletic- 
-but only if you stretch definition.) Seems to me t~at the FAR ought to be enough. I get ~e sense that ~e 
purpose of having those people present is for faculty to understand and be sympathetic with the concerns 
that *athletics* has. -Jay 
On 3/31/14 6:15 PM, Renner, Joy J wrote: 

The AD and the Director for Academic Support are invited members of the committee for information 

purposes and help with timely information during discussion rather than having to table discussion 

until one of us seeks them out to find the information needed. They do not participate in agenda 

setting or have any vote or hold a position in our topic areas. Excluding these folks from the 

conversations does not make sense as almost everything we discuss will impact their roles and 

responsibilities. We want them to be informed about what the faculty perceive as needs and concerns 

and hear it first hand from faculty, 

J ust wanted to clarify the composition of the FAC 

JoyJ. Rennet, M.A., RT(R), FAEIRS 

Associate Professor and Director 

University of North Carolina at Chapel Hill 

School of Medicine 

CB #7130 UNC-CN Bondurant Hall 

321-A South Columbia St. 

Chapel Hill, NC 27599-7130 

919-966-5147Desk 

Cell 

919-966-6951 Fax 

-CONFIDENTIALITY NOTICE: This e-mail message, including attachments, if any, is intended only for the -person or 

entity to which it is addressed and may contain confidential and/or privileged material. Any ---unauthorized 

review, use, disclosure or distribution is prohibited, if you are not the intended recipient, please contact the 

sender by reply e-mail and destroy all copies of the original message. 



From: Smith, Jay M 

Sent: Monday, March 31, 2014 5:00 PM 

To: athletics reform group 

Subject: Re: [thearg] does anyone know much about the candidates for Chair of Faculty? 

I honestly know next to nothing about Cairns, though what we’ve seen from him on the athletics front 

has been uninspiring. In any case, I admit that I would prefer that the Chair of the Faculty come from 

the College--especially when athletics will remain front and center for the foreseeable future. People 

who actually encounter the occasional fb or bb player in a class can bring insights to the table that 

others can’t. 

I generally have great respect for Andy. He was a charter member of ARG (before deciding, basically, 

that we were too radical and I was too shrill.) I think he’s an "incrementalist" uninterested in big 

change (he would admit that, I think), but he certainly is not afraid to asktough questions. And his 

instincts on integrity matters are rock solid. I am quite troubled by his public stance on the whole 

Mary-v-The University issue, which I have found baffling for someone as perceptive as he usually is, 

but that’s one issue (though an impor[ant one.) All in all, I’d say we could do much, much worse than 

Andy Perrin. 

One specific item of interest: in the past, at least, he was vehemently opposed to the idea that athletes 

were not students first, and/or the idea that they should be compensated. Not saying that should 

make a difference in any way; just throwing it out there for added info. 

Oh, and finally: the fact that we have two candidates foisted upon us in this way, with no chance to 

provide preliminary faculty input (and recall that Cairns was a member of the committee that chose 

the nominees!) reminds me that our system is both unrepresentative and broken. I also see things 

about the structure of the FAC that are very troubling to me. (For example, the AD should not be on it.) 

I hope we can try to push (either as ARG or as individual, concerned faculty) for a revamping of our 

system in the years ahead. 

On 3/31/14 4:23 PM, Colloredo-Mansfeld, Rudolf J wrote: 

Hi Everyone, 

The candidates for Chair of Faculty seem to present quite different options when it 

comes to athletic reform. 

When I spoke up once at Faculty Council about my concern that the athletic program at 

UNC was growing uncontrollably, Bruce Cairns approached me afterwards and cautioned 

me that speaking in such a way would most likely harm the university. He also had a 

letter in the N &O that seemed to reiterate the standard PR position on the contributions 

of athletes. 

On the other hand, I gather from some of the interactions on this list that Andy Perrin is 

more willing to raise substantive concerns about the scale of our commitment to 

athletics. 

Does anyone else have any more information about these candidates and where they 

stand on athletics? Their statements on the topic are too generic to know what their 

commitments are. 

Rudi 

Rudi Colloredo-Mansfeld, PhD 
Professor and Chair 
Department of Anthropology 
CB 3115, UNC-Chapel Hill 
Chapel Hill, NC 27599-3115 
(919) 843-8978 

You are currently subscribed to t~earg as: iavsmith~email.unc.edu. 
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From: 

Sent: 

To: 

Tuesday, 9:30 AM 

Subject: 

Attach: 

Title IX Implications 

Title IX Blog - Effect on Title IX.docx 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 
Donna.Lopiano (Skype) 
DLopiano@SportsManagementResources.com 
www. SportsMana~ement Re sources~ corn 



From: 

Sent: 

To: 

Cc: 

Tuesday, 9:34 AM 

Subject: Re: Title IX Implications 

thanks Donna, I think this analysis is exactly on point. 

2014-04-01 9:30 GMT-04:00 Donna Lopiano 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
20%538-5280 (w) (c) 
Donna.Lopiano (Skype) 
DLopiano@ SportsManagementResources. com 
www. Spox~sMax~agementResources.com 

Andrew Zimbalist 
Robert A. Woods Professor of Economics 
Smith College 
Northampton, Ma. 01063 
ph. 413 585 3622 
fax 413 585 3389 
website: w~.sm 



From: 

Sent: 

To: 

Subject: 

Tuesday,             10:02 AM 

Willingham, Mary C. <mwillingham@unc.edu> 
Tutoring 

Good mol~fing, 

I have a midterm tomorrow and I was just informed that my professor will be holding a review session from 6:00-8:00pm tonight. 
Would it be okay if I miss tutoring so I can attend this session? I actually don’t think the review will last too much longer than an hour, 
so I would probably still be able to come in around 7:30 or so. 
Let me know if it’s a problem! 

Thanks, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLL1NGH> 

Re: Tutoring 

Ok - thanks for letting me know! Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On , at 10:02 AM, ’ wrote: 

Good morning, 

I have a midterm tomorrow and I was just informed that my professor will be holding a review 
session from 6:00-8:00pm tonight. Would it be okay if I miss tutoring so I can attend this session? I 
actually don’t think the review will last too much longer than an hour, so I would probably still be 
able to come in around 7:30 or so. 
Let me know if it’s a problem! 

Thanks, 



From: 

Sent: 

To: 

Subject: 

Tuesday,             10:29 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

tutoring 

Hi Ms. Mary, 

Would you be able to bring flip chart paper to Dey Hall tonight or do I need to come pick some up from the 

learning center? 

Best, 



From: 

Sent: 

To: 

Subject: 

Jay Smith <jaysmith@email.une.edu> 

Tuesday, April 1, 2014 10:48 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Fwd: RE: well, well, well 

........ Original Message ........ 
Subject:RE: well, well, well 

Date:Tue, 1 Apt 2014 10:39:14 -0400 
From:Bethel, Bradley Richard <%be~heli~maiL~nc~edtP 

To: Smith, Jay M            mai!.u~c.edP"+ 

Jay, unless you can show the research application, nothing you say is relevant. So I’ll tell you this: If you publish the research application, and it 

The application should indicate the following: 

1) That one of the purposes of the research was to track athletes’ grades, "their GPA," as Willingham said. 

2) That she indicated she would have athletes’ names. 

3) That she indicated she would be accessing their grades. 

You can quote me out of context all you want, but unless you can show an appropriately completed research application, you were indeed dishonest, and 

Bradley R. H. Bethel I Reading and Writing Specialist 

University of North Carolina at Chapel Hill 

Academic Support Program for Student Athletes 

Loudermilk Center for Excellence 

344 Ridge Rd. I Campus Box 3107 

Chapel Hill, NC 27599 I T (919) 962 2237 

C                                                 I    F    (919)     962    8247 

Subject: well, well, well 



From: 

Sent: 

To: 

Subject: 

Tuesday, April 1,     12:31 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: HBO Real Sports Piece 

Mary, 
It was great getting a chance to speak with you yesterday. My show runs from 3 to 6 pacific standard time monday 
through friday. We are also available to tape from 12 to 3 pst if that fits your schedule better. Just let me know if there is 
a general time or day that works best for you and we will work to accommodate your schedule. Thanks so much for your 
time and voice on this matter. 

From: Willingham, Mary C. [mwillingham@unc.edu] 
Sent: Monday, March 31,     9:34 AM 

Subject: RE: HBO Real Sports Piece 

Thanks for the invitation and kind words. If we can work out at time, I’d be happy to join you on your show. 

Please consider checking out my website. 

http://paper¢lassinc.com/ 

Mary 

F rom I 
Sent: Monday, March 3:1, 12:19 PM 
To: Willingham, Mary C. 
Subject: HBO Real Sports Piece 

Ms. Willingham, 

My name is             I am a former division one football player at Brigham Young University, and current host of a 
radio/TV show that is broadcast from Portland to Seattle and has been named to the Talkers Magazine’s 100 best shows 
for several years now. As a host but also a former athlete I was very impressed with your role in the HBO Real Sports 
piece that aired last week. This is something I have been talking about for years and love to see that is is finally getting 
the coverage it deserves and was hoping you would be willing to join my show to discuss what you saw in your time 
working with UNC athletes and the toll is takes on them and the university. Thanks for your consideration and look 
forward to hearing from you. 

Sincerely 

ESPN Radio 1080/Comcast Sportsnet Northwest 



From: 

Sent: 

To: 

Subject: 

Tuesday, April 1,     ~2:44 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: Summer Tutoring Position 

Yes, I’ll be in nursing school so I’ll be here for both sessions! I took Biochemistry 1 
Chemistry. 

:, so I haven’t taken 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Tuesday, April 01, i 4:42 PM 

To: 

Subject: Re: Summer Tutoring Position 

Are you available for both sessions? How about Chem and ? 

Mary Willingham 

CSSAC, UNC CH 

www.u nc.edu/~willingh 

On Apr 1, . at 12:40 PM, > wrote: 

I have taken and gotten an    in both Bio and Bic ’.. Would you have a need for me? 

From: Willingham, Mary C. <mwillir)gham@ancoedu> 

Sent: Tuesday, April 01, i ~:39 PM 

To: 

Subject: Re: Summer Tutoring Position 

I currently need one more heavy science tutor --physics/bio/chem tutor. 

Mary 

Mary Willingham 

CSSAC, UNC CH 

www.u nc.edu/~willingh 

On Apr 1, at 12:32 PM, wrote: 

Hello Mary, 
I’m interested in tutoring during Summer sessions I and I1! I’ve tutored Biochem 

and 108 for the past two semesters through EDUC Is there a list 
of subjects/courses for which you still need tutorsr 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday, April 1,     12:55 PM 

Re: Summer Tutoring Position 

you might be able to help with those basic chems- sometimes it’s just a study strategy issue. I really need a 
physics person so give me a day or two to sort it all out. Thanks, Mary 

On Apr 1, , at 12:44 PM, wrote: 

Yes, I’ll be in nursing school so I’ll be here for both sessions! I took Biochemistry 

haven’t taken Chemistry. 
,sol 

From: Willingham, Mary C. <mwillingham@uncoedu> 

Sent: Tuesday, April 01, 4:42 PM 

To: 

Subject: Re: Summer Tutoring Position 

Are you available for both sessions? How about Chem and : ? 

Mary Willingham 

CSSAC, UNC CH 

www.u nc.edu/~willingh 

On Apr 1, : at 12:40 PM, ~liveouncoedu> wrote: 

I have taken and gotten an 

for me? 
in both Bio: and Bio. Would you have a need 

From: Willingham, Mary C. <mwi[[i[~gham@uncoedu> 

Sent: Tuesday, April 01, 4:39 PM 

To: 

Subject: Re: Summer Tutoring Position 

I currently need one more heavy science tutor --physics/bio/chem tutor. 

Mary 

Mary Willingham 

CSSAC, UNC CH 

www.u nc.edu/~willingh 



On Apr 1, , at 12:32 PM, wrote: 

Hello Mary, 

I’m interested in tutoring during Summer sessions I and I1! I’ve tutored 

Biochem     ~nd    for the past two semesters through EDUC     Is 

there a list of subjects/courses for which you still need tutors? 



From: 

Sent: 

To: 

Subject: 

Tuesday, April 1,     12:58 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: Summer Tutoring Position 

Sure, no problem! Also, I’ve heard you have enough language tutors, but I’m currently taking Span : and 
Span    and am extremely confident in my grammar and conversational skills. I’d love to tutor any level if 

another tutor drops out. 

From: Willingham, Mary C. <mwillingham@unc.edu> 
Sent: Tuesday, April 01, 4:55 PM 

To: 

Subject: Re: Summer Tutoring Position 

you might be able to help with those basic chems- sometimes it’s just a study strategy issue. I really need a 

physics person so give me a day or two to sort it all out. Thanks, Mary 

On Apr 1, , at 12:44 PM, . wrote: 

Yes, I’ll be in nursing school so I’ll be here for both sessions! I took Biochemistry 

haven’t taken Chemistry. 

sol 

From: Willingham, Mary C. <mwil[ir)gham@uncoedu> 

Sent: Tuesday, April 01, 4:42 PM 

To: 

Subject: Re: Summer Tutoring Position 

Are you available for both sessions? How about Chem and    ? 

Mary Willingham 

CSSAC, UNC CH 

www.u nc.edu/~willingh 

On Apr 1, at $2:40 PM, wrote: 

I have taken and gotten an 

for me? 
in both Bio and Bio , Would you have a need 

From: Willingham, Mary C. <mwi[lingham@uncoedu> 

Sent: Tuesday, April 01, 4:39 PM 

To: 

Subject: Re: Summer Tutoring Position 



I currently need one more heavy science tutor --physics/bio/chem tutor. 

Mary 

Mary Willinsham 

CSSAC, UNC CH 

www.u nc.edu/~willinl~h 

On Apr 1, at 12:32 PM, wrote: 

Hello Mary, 

I’m interested in tutorin8 durin8 Summer sessions I and I1! I’ve tutored 
Biochem    and    for the past two semesters throush EDUC     Is 
there a list of subjects/courses for which you still need tutors? 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday, April 1,     1:01 PM 

Re: Summer Tutoring Position 

You’re hired. I’ll send your name to nd you will be hearing from her shortly. 
Thanks, Mary 
PS - this is a very informal process because of the few spots (4). 
$1000 stipend for each session - 12 hours posted of tutor time per week. 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On Apr 1, at 12:57 PM, wrote: 

Sure, no problem! Also, I’ve heard you have enough language tutors, but I’m currently taking Span 
and Span    and am extremely confident in my grammar and conversational skills. I’d love to 

tutor any level if another tutor drops out. 

From: Willingham, Mary C. <mwillingham@uncoeda> 

Sent: Tuesday, April 01, 4:55 PM 

To: 

Subject: Re: Summer Tutoring Position 

you might be able to help with those basic chems- sometimes it’s just a study strategy issue. 

really need a physics person so give me a day or two to sort it all out. Thanks, Mary 

On , at 12:44 PM, wrote: 

Yes, I’ll be in nursing school so I’ll be here for both sessions[ I took Biochemistry 

so I haven’t taken Chemistry. 

From: Willingham, Mary C. <mwi[[ingham@ancoedu> 

Sent: Tuesday, April 01, 4:42 PM 

To: 

Subject: Re: Summer Tutoring Position 

Are you available for both sessions? How about Chem and ? 

Mary Willingham 

CSSAC, UNC CH 



www.u nc.edu/~willingh 

On Apr 1, , at :12:40 PM, 

I have taken and gotten an "A" in both Bio 

have a need for me? 

wrote: 

and Bio    . Would you 

From: Willingham, Mary C. <mwillingham@uncoedu> 

Sent: Tuesday, April 01, 4:39 PM 

To: 

Subject: Re: Summer Tutoring Position 

I currently need one more heavy science tutor --physics/bio/chem tutor. 

Mary 

Mary Willingham 

CSSAC, UNC CH 

www.u nc.edu/~willingh 

On Apr 1, , at 12:32 PM, 
wrote: 

Hello Mary, 

I’m interested in tutoring during Summer sessions I and 

I1[ I’ve tutored Biochem    and    for the past two 

semesters through EDUC ’. Is there a list 

of subjects/courses for which you still need tutors? 



From: 

Sent: 

To: 

Cc: 

Subject: 

Willingham, Mary C. <mwillingham@unc.edu> 

Tuesday,             1:03 PM 

summer tutor 

Kim,      is the 4th tutor for the sumnmer. I will organize the names, PID’s and email addresses in a list (of 
4!) later to’lay. One of the guys might only be able to work 2nd session, he is looking for housing for 1st 

session right now. I can’t imagine that it would be that difficult. Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 



From: 

Sent: 

To: 

Subject: 

Tuesday, April 1,     1:03 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: summer tutor 

Ok, thanks Mary. H just walked by my office headed your way 

From: Willingham, Mary C. 
Sent: Tuesday, April 01, 1:03 PM 
To: 
Cc: 
Subject: summer tutor 

Kim,      is the 4th tutor for the sumnmer. I will organize the names, PID’s and email addresses in a list (of 
4!) later today. One of the guys might only be able to work 2nd session, he is looking for housing for 1st 
session right now. I can’t imagine that it would be that difficult. Mary 

Mary Willingham 

CSSAC, UNC CH 

www.unc.edu/-willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday, April 1,     1:04 PM 

Re: summer tutor 

Thanks - I see him ..... 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On Apr 1, at 1:03 PM, ~rote: 

Ok, thanks Mary. H just walked by my office headed your way 

From: Willingham, Mary C. 
Sent: Tuesday, April 01, 1:03 PM 
To: 
Cc: 
Subject: summer tutor 

Kim,     j is the 4th tutor for the sumnmer. I will organize the names, PID’s and email addresses 
in a list (of4!) later today. One of the guys might only be able to work 2nd session, he is looking 
for housing for 1 st session right now. I can’t imagine that it would be that difficult. Mary 

Mary Willingham 
C S SAC, UNC CH 
www.unc.edu/-willingh 



From: 

Sent: 

To: 

Subject: 

Tuesday, April 1,     1:08 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: summer tutor 

He just went upstairs 

From: Willingham, Mary C. 
Sent: Tuesday, April 01, ~ 1:04 PM 
To: Allison, Kim A 
Subject: Re: summer tutor 

Thanks - I see him ..... 

Mary Willingham 

CSSAC, UNC CH 

www.unc.edu/-willingh 

On Apr 1, at 1:03 PM, > wrote: 

Ok, thanks Mary. H just walked by my office headed your way 

From: Willingham, Mary C. 
Sent: Tuesday, April 01, 1:03 PM 
To: Allison. Kim A 
Cc: 
Subject: summer tutor 

Kim,      is the 4th tutor for the sumnmer. I will organize the names, PID’s and email addresses 
in a list (ot~4!) later today. One of the guys might only be able to work 2nd session, he is looking 

for housing for 1 st session fight now. I can’t imagine that it would be that difficult. Mary 

Mary Willingham 
C S SAC, UNC CH 

www.unc.edu/-willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday, April 1, 2014 1:09 PM 

Botsford, Stephen <Stephen.Botsford@mail.house.gov> 

Re: meeting this week 

I meant to give you my cell number. 

Mary Willingham 

On Apr 1, 2014, at 11:47 AM, "Willingham, Mary C." <mwillin~ham@unc.edu> wrote: 

Steve, I am not sure but I heard this morning it was a sub committee meeting. I would welcome the 
opportunity to share my message any time, or just be available for any questions. Thanks!! Mary 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edu/~willingh 

On Apr 1, 2014, at 11:21 AM, "Botsford, Stephen" <Stephen.Botsford~mail.house.gov> wrote: 

Are they presenting at a sub committee or just meeting with member offices? If you would 

like I can reach out to my contact for him and see if they have any room on their schedule to 

meet with you? 

Best, 

Steve 

From: Willingham, Mary C. [mailto:mwillinclham@unc.edu] 
Sent: Tuesday, April 01, 2014 9:53 AM 
To: Botsford, Stephen 
Subject: meeting this week 

Stephen, 
I’ve heard that Ramogi Huma is presenting to the sub committee this week. Are these 
meetings closed, or is it possible to attend? Thanks, Mary 

Mary Willingham 
C S SAC, UNC CH 
www.unc.edu/-willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday, April 1,     1:09 PM 

Re: summer tutor 

Thanks! That was cool. 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On Apr 1, at 1:08 PM, wrote: 

He just went upstairs 

From: Willingham, Mary C. 
Sent: Tuesday, April 01, 1:04 PM 
To:, 
Subject: Re: summer tutor 

Thanks - I see him ..... 

Mary Willingham 
C S SAC, UNC CH 
www.unc.edu/-willingh 

On Apr 1, at 1:03 PM, wrote: 

Ok, thanks Mary. H just walked by my office headed your way 

From: Willingham, Mary C. 
Sent: Tuesday, April 01, 1:03 PM 
To: Allison, Kim A 

Subject: summer tutor 

Kim,      is the 4th tutor for the sumnmer. I will organize the names, PID’s and 
email addresses in a list (of 4!) later today. One of the guys might only be able to work 
2nd session, he is looking for housing for 1st session right now. I can’t imagine that it 
would be that difficult. Mary 

Mary Willingham 
C S SAC, UNC CH 
www.unc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Tuesday, April 1,     1:10 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: Summer Tutoring Position 

Wow, thank you! I really appreciate you offering me a spot and I can’t wait to be tutoring again! 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Tuesday, April 01, 5:01 PM 

To: 

Subject: Re: Summer Tutoring Position 

You’re hired. I’ll send your name to and you will be hearing from her shortly. 

Thanks, Mary 

PS - this is a very informal process because of the few spots (4). 
$:~000 stipend for each session - :~2 hours posted of tutor time per week. 

Mary Willingham 

CSSAC, UNC CH 

www.u nc.edu/~willingh 

On Apr $,.    , at $2:57 PM, wrote: 

Sure, no problem! Also, I’ve heard you have enough language tutors, but I’m currently taking Span 

and Span : and am extremely confident in my grammar and conversational skills. I’d love to 

tutor any level if another tutor drops out. 

From: Willingham, Mary C. <mwillinAham@unc,edu> 

Sent: Tuesday, April 01, 4:55 PM 

To: 

Subject: Re: Summer Tutoring Position 

you might be able to help with those basic chems- sometimes it’s just a study strategy issue. 

really need a physics person so give me a day or two to sort it all out. Thanks, Mary 

On Apr 1, at $2:44 PM, , wrote: 

Yes, I’ll be in nursing school so I’ll be here for both sessions! I took Biochemistry 

, so I haven’t taken Chemistry. 



From: Willingham, Mary C. <mwi[lingham@uncoedu> 

Sent: Tuesday, April 01, 4:42 PM 

To: 

Subject: Re: Summer Tutoring Position 

Are you available for both sessions? How about Chem and    ? 

Mary Willingham 

CSSAC, UNC CH 

www.u nc.edu/~willingh 

On Apr 1, : at 12:40 PM, wrote: 

I have taken and gotten an 

have a need for me? 

n both Bio and Bio Would you 

From: Willingham, Mary C. <mwillingham@u~c.edu> 
Sent: Tuesday, April 01, ~ 4:39 PM 

To: 

Subject: Re: Summer Tutoring Position 

I currently need one more heavy science tutor --physics/bio/chem tutor. 

Mary 

Mary Willingham 

CSSAC, UNC CH 

www.u nc.edu/~willingh 

On Apr 1, : at 12:32 PM, 

wrote: 

Hello Mary, 

I’m interested in tutoring during Summer sessions I and 

I1[ I’ve tutored Biochem : and    for the past two 

semesters through EDUC: , Is there a list 

of subjects/courses for which you still need tutors? 



Froln: 

Sent: 

To: 

Subject: 

Tuesday, April 1,     1:17 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: tutoring 

ok be there around 7. Have a carolina indian circle meeting at 6:30 in union! 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Tuesday, April 1, 12:35 PM 

To: 

Subject: Re: tutoring 

I have some in my bag now. See you tonight. 

Mary Willingham 

CSSAC, UNC CH 

www.u nc.edu/~willingh 

On Apr 1, , at 10:29 AM, ~ wrote" 

Hi Ms. Mary, 

Would you be able to bring flip chart paper to Dey Hall tonight or do I need to come pick some up 

from the learning center? 

Best, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday, April 1,     1:19 PM 

Re: tutoring 

ok 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On , at 1 : 18 PM, wrote: 

ok be there around 7. Have a carolina indian circle meeting at 6:30 in union! 

From: Willingham, Mary C. <mwillir)gham@ancoedu> 

Sent: Tuesday, April 1, 12:35 PM 

To: 

Subject: Re: tutoring 

I have some in my bag now. See you tonight. 

Mary Willingham 

CSSAC, UNC CH 

www.u nc.edu/~willingh 

On Apr 1, at 10:29 AM, wrote: 

Hi Ms. Mary, 

Would you be able to bring flip chart paper to Dey Hall tonight or do I need to come 

pick some up from the learning center? 

Best, 



From: 

Sent: 

To: 

Subject: 

Tuesday, April 1,     1:28 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Peer Tutoring 

Dear Mary, 

I won’t be able to make it to peer tutoring tonight, but if need be I can make up this absence tomorrow! I just wanted to 
let you know. 

Thank you! 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday, April 1,     1:31 PM 

Re: Peer Tutoring 

Thanks. 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On Apr 1, , at 1:27 PM, wrote: 

Dear Mary, 

I won’t be able to make it to peer tutoring tonight, but if need be I can make up this absence tomorrow! I 
just wanted to let you know. 

Thank you! 



From: 

Sent: 

To: 

Cc: 

Subject: 

Willingham, Mary C. <mwillingham@unc.edu> 

Tuesday, April 1,     1:41 PM 

RMH press release 

I would love to send the press release to some of my contacts here and beyond whenever you are ready - no 

rush. Also, I will organize/handle the photographer and videographer for the lunch. I would be happy to greet 
people/speak or whatever might help to draw more people - your call. 
I’ve been on email this morning with Botsford from Cardenas’ office in DC about the Huma meeting this week, 
he was checking in with his sources to see what it is all about and if I can just show up -- or be added to the 
agenda. Hausfeld owes me a call this week too, if you have any specific questions that I might ask him, please 
forward. Mary 

Mary Willingham 
CSSAC, UNC CH 

www.unc.edu/-willingh 



From: 

Sent: 

To: 

Allison, Kim A <kallison@email.unc.edu> 

Tuesday, April 1,     1:49 PM 

Subject: TIM - Leave Record 

If you haven’t done so, please enter your leave time (if any) for the previous month. If you need to go back further than 

March, please send me a detailed email with dates, number of hours to code and if it’s sick and/or vacation. 

Thanks, 
K 

Kim Allison 

Department Manager 

Ctr for Student Success & Academic Counseling 

Summer Bridge Program 

Writing Center 

450 Ridge Road, Suite 0127 

Campus Box #3106 
Chapel Hill, NC 27599-3106 

919-962-7710 (ph) 

919-843-8134 (fx) 

kallison@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Tuesday, April 1,     2:28 PM 

Willingham, Mary C. <mwillingham@unc.edu>; 
~live.unc.edu> 

Sick Absence Today 

Hi Mary and 

Unfortunately I am feeling sick today and I don’t feel well enough to come to tutoring today. I’m really sorry 

about the late notice! Hopefully the math room won’t get overrun today. 

Thanks, 



From: 

Sent: 

To: 

Subject: 

Tuesday, April 1, 

~live.unc.edu> 
2:56 PM 

RE: Sick Absence Today 

No worries, get better See you soon. 

From: 
Sent: Tuesday, April 01, 

To." Willingham, Mary; 

Subject: Sick Absence Today 

2:27 PM 

Hi Mary and 

Unfortunately I am feeling sick today and I don’t feel well enough to come to tutoring today. I’m really sorry 

about the late notice! Hopefully the math room won’t get overrun today. 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=wlLLINGH> 

Tuesday, April 1,     3:01 PM 

Advising notes 

is returning this summer for SSll. We changed her major to      . We made a plan to complete the major/degree 

by to graduate in May We have discussed the full service of resources between CWS Advising (MW), 

CSTEP, Covenant , Learning Center I’ve encouraged ~ to check with the 

Summer School office and Financial Aid tor support with SS. 

Mary Willingham 

UNC- CH CSSAC 
www.u nc.edu/~willingh 

919-843-8698 



From: 

Sent: 

To: 

Subject: 

Tuesday, April 1,     3:42 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: RMH press release 

Mary, 

Thanks for offering help. I will be back to you for sure. IF you see Hausfeld, one question I would 
have is does he still stand by the statement he made to me at our Washington meeting that their 
antitrust suit would not change the athletes’ status to employees. Perhaps he is not working as 
closely with Ramogi as I imagined. 

Allen 
On Tuesday, April 1,2014 1:40 PM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 

Allen, 
I would love to send the press release to some of my contacts here and beyond whenever you are 
ready - no rush. Also, I will organize/handle the photographer and videographer for the lunch. I would 
be happy to greet people/speak or whatever might help to draw more people - your call. 
I’ve been on email this morning with Botsford from Cardenas’ office in DC about the Huma meeting 
this week, he was checking in with his sources to see what it is all about and if I can just show up -- or 
be added to the agenda. Hausfeld owes me a call this week too, if you have any specific questions 
that I might ask him, please forward. Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc.ed u/,,,willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday, April 1,     4:01 PM 

RE: replacement for peer tutoring 

Yes, I will have an ad for you to send out later this week. Not sure where I will be but this Tues./Wed. night gig needs to 

go. 

F rom: 
Sent: Tuesday, April 01, 2:48 PM 
To: Willingham, Mary C. 
Subject: RE: replacement for peer tutoring 

Do you have an ad you would like me to send out? If you aren’t doing the tutoring, what might you be doing? 

Assistant Dean, Student Affairs 

School of Education 
103 Peabody Hall, CB# 3500 
UNC-Chapel Hill 
Chapel Hill, NC 27599-3500 
919.962.8693 (T) 

919.966.1348(F) 

From: Willingham, Mary C. 
Sent: Monday, March 31, :    12:39 PM 
To: 
Subject: replacement for peer tutoring 

Anne, 
Can you recommend someone from ; program to take over for him in the fall? I’m supposed to get it all set up but 

my guess is that they will be working for/with someone else. See you soon, IVlary 

CSSAC- UNC-CH 

mwillingham@unc.edu 

919-843-8698 

http://www.u nc.edu/~willingh/ 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday, April 1, 2014 4:33 PM 

Smith, Jay M (j aysmith@email.unc.edu) 

FW: NCAA’s Silence vs UNC Black Athletes Scandal 

More on HBCU’s later. 

From: The Black Star Project, U.S.A. [mailto:blackstarl000@ameritech.net] 
Sent: Tuesday, April 01, 2014 11:15 AM 
To: Willingham, Mary C. 
Cc: Michael Holzman 
Subject: FW: NCAA’s Silence vs UNC Black Athletes Scandal 

Mary, 

You are developing quite a following! 

Ph[ll[p 

From: Milton Bullock [mailto: ~hotmail.com] 
Sent: Tuesday, April 01, 2014 8:46 AM 
To: Mary Tate; janes@newsobserver.com; ~@aol.com; ,~. core.corn; Ida Jones; Rockt Mount TELEGRAM; 
Gene Metrick--RMT; dslipke@rmteleqram.com; Miranda Baines-Daily Southerner Reporter; Calvin Adkins / Daily Sotherner 
Newspaper; Phil Berger--NC Senator-(Rep); Sherry Johnson; ncpressrelease@qmail.com; holly@ncpress.com; Robert 
Butler; ismith@charlotteobserver.com; buzz@charlotteobserver.com; clieberman@usatoday.com; 
iqraham@usatoday.com; marcia.fudqe-uscbc@mail.house.qov; Linwood DeBrew; abennett@reflector.com; 
jhudson@reflector.com;        @earthlink.net; Doug Shaw--Valdese Lions Club; c_           ~bmsn.com; Douglas 
Alexander; Alexander jefferson; daniel.withers@iefferson.kyschools.us; Chris; newseditors@wsi.com; fair@fair.orq; BBC 
World News Editors; africa@bbc.co.uk; Iclc@lclc.co.uk; Nehemiah Smith; Earl Ijames; Titus The Journalist; Goldsboro 
News Argus; news@unc.edu; istevens@unca.edu; Chonell Shaw; Muhammad Ali Center; AI Sharpton; 
yvonne murphy@ncsu.edu; Milton Bullock 
Cc: blackstarl000@ameritech.net; mwillingham@unc.edu 

Subject: RE: NCAA’s Silence vs UNC Black Athletes Scandal 

Good Morning Counselors & Proponents for Quality Education 

Stroll all the way to the bottom of this email and see/listen to Dr. Phillip Jackson’s and Dr. Mary Willingham’s 

recent testimonial-video of the UNC Black Athletic Scandal (as some wish to paint it). It has been 
recommeded for several decades that a serious investigation, and revamping of the entire North American 

Educational System (across the board) should be disected and reformed! Statistics on a Universal scale has 
accurately documented, that we’ve been declining 

academically/intellectually for too long (from a general perspective viewpoint)! 

"Can you imagine the horrendous down-played disservice (academically) HBCU are doing to 

Black Athletes, choosing to attend these (off the radar) learning institution? And FYI, there are over 100 
HBCU’s Institutions scattered all across North America, aiding and abetting the same infectious, malignant 

educational cancer unveiled @ UNC! Yes, this Professor Dr. Mary Willingham @ UNC and Dr. Phil Jackson are 



to be hishly applauded and commended for boldly 80 (NCAA Scared Grounds) where NO one would dare 

tread."--Milton Bullock of Do It For The Children’s Initiatives, Inc. 

This subliminal subject matter should be blown world-wide open! And rishtly so, this is just the needle point 
of an infectious (sisht unseen 8rave disservice/epidemic) startin8 as far back a Pre-K all throushout Hish 

School! And bein8 proliferated since the very besinnin8 of a sesresated, public school 
system. Institutionalized, conspired and supported by the local movers and shakers (special interest 8roups) in 

accordance with local racist atonement of the community! 

Submitted by 

Date: Tue, 1 Apr 2014 08:39:10 -0400 

From: blackstarl000@ameritech.net 

To:             @hotmail.com 

Subject: Hish Teacher Turnover Hurtin8 Students; The Most Vilified Man in Education in the America Takes 

Education to the Streets; ACT Coachin8 for Hish School Students; Black Girls Pushed Out of School; Sister Yaa 

Talks About Value of Condoms 

CO: 

MaMn$ Pro%ess; 
Mov~n~ Forward! 

Hiah Teacher 
Turnover Hurtina 
Students 

Taking Education to 
The Streets 

ACT Coachinq 
Bnproves Scores 

Sister Yaa Simpson 
Responds on Value 

of Condoms 

Black Girls Pushed 
Out of School 

COSEBOC Teaches 
Boys of Color 

PHI NTHROPY 
NEWS D GEST 

Hish Teacher Turnover 
Hurtin l Students, Study Finds 

March 31, 2014 

High turnover among new teachers in public school classrooms undermines 
school stability, serves as an impediment to educational reform, and hurts 
student achievement, a study by the Carnegie Foundation for the 
Advancement of Teaching finds. 

The report, Beginners in the Classroom: What the Changing 
Demographics of Teaching Mean for Schools, Students, and Society, 
found that new teachers quit in large numbers largely due to the fact that they 
receive inadequate professional development opportunities, insufficient 
emotional backing, and inadequate feedback with respect to their 
performance. 



The Black Star 
Prqect’s website: 

Black Star Journal: 

Become a Member: 
Click Here 
Event Calendar: 
Click Here 
Like us on 
Facebook: 

Indeed, the report found that between 1988 and 2008, rates of teacher attrition 
rose some 41 percent, and in many urban school districts more than half the 
new teachers hired leave within five years. 

The report also found that teachers at public charter schools are 40 percent 
more likely than teachers in district-run schools to transfer to another school 
and 52 percent more likely to leave the teaching profession altogether. 

As a result, the profession as a whole is younger and less experienced than it 
was a generation ago, and that, according to the report, is putting a strain on 
district budgets, serving to undermine school cultures, and lowering student 
achievement. 

Teacher attrition not only costs school districts more than $7 billion a year in 
recruitment and induction expenses, the report notes, it also impedes the 
implementation of educational reforms, disrupts relationships among 
teachers and between teachers and students, and negatively affects 
students, especially in high-minority and low-achieving schools. 

Click Here to Read the Full Report: Beginners in the 
Classroom: What the Changing Demographics of Teaching 
Mean for Schools, Students, and Society 
Click Here to Read Full Article 

The Chicago Reporter Talks: 

Revamping education in the 
community, not the classroom 

Phillip Jackson, executive director of the Black Star Project, believes that parents, peers 
and the community-at-large need to support the education of children in order to improve 
the quality of life in black and Latino communities. "1 want to take education to the 



streets," he said. [Photo by Michelle Kanaar] 

By Charlotte Lait 
An intern at The Chicago Reporter. 
March 24, 2014 

The disparity in academic achievement between white children and children of 
color has been an issue in public education for decades. Low-income black 
and Latino students consistently struggle to compete with their white peers. 

African-American young men find it hardest to compete. In 2011, only 10 
percent of African-American boys in the 8th grade could read at a proficient 
level, according to findings by the National Association of Educational 
Progress. Illinois was slightly lower, at 9 percent. 

Phillip Jackson believes that black boys will achieve more if we overhaul the 
way we think about education. He founded the Black Star Project in 1996 to 
tackle the achievement gap. 

The Chicago Reporter talked to Jackson about his approach to education. 

How did you get involved in education? 

From a very early age. I grew up in the city of Chicago and the education in the 
city failed me. I attended 11 different Chicago Public Schools. And after 
graduating from a Chicago public school, I was only in college for three months 
before I flunked out. Once you’ve failed, you get that "F" on your report card; it 
does something to you. It breaks you down. I thought "Damn, I’m pretty dumb." 
Then I thought maybe it’s them and not me. 

You say that you are the "most vilified man" in the country’s education 
system today. Why? 

Because I don’t think it’s the job of educators, whoever they are, to say we are 
going to educate your children. The most important educators in a child’s life 
are his parents, peers and community. Those are the people who can make a 
child want to learn. Schools are ill-prepared to teach children to want to learn. 

So do you think that the U.S. has a poor education system? 

Education is one of the few areas that I know of that really hasn’t kept up with 
all the change that has happened in the world. They might have some laptops 
in the classroom, but the people who teach have the same mindset that people 
taught with in 1809, when the American education system was created. 
They’re still thinking, "I’m the teacher, I will stand at the front of the classroom 
and you will listen to me." That’s not education. 

Having worked with these young people for many years, how do you 
think they respond to this problem? 

The NAEP’s study that showed only 9 percent of Chicago’s black boys at 8th 
grade are proficient readers is a tragedy. Nine percent is predictive of the 
violence that you see here, the despair that you see out here. 

Have the chances for success for young black men improved since you 
were one? 

Not only have things not improved, in many ways things have gotten worse. 
When I was in high school I was in a position where I could drop out, go to the 
steel mills and make more money than my teachers. Today, if you are an 
African-American male professional and your name sounds African, you are 50 
percent less likely to be called in for a job interview with the same work 
credentials as a white person. That’s what a study by The University of 



Chicago found. 

What are the hopes for the future of the Black Star Project in helping to 
tackle these problems? 

We are going to continue working with the aim of providing life skills that will 
give young people the common sense, confidence and empowerment to make 
a life for themselves. And with that, we will show them how to raise their own 
communities up as they pull themselves up. 

Click Here to read full interview in The Chicago Reporter 

Jelani Hannah Coaches High School 
Students to Prepare for the ACT 

Monday, April 7, 2014 
6:00 pm to 8:00 pm 

The Black Star Project 
3509 South King Drive 

Chicago, Illinois 
$25.00 per student (15 students only) 

Call 773.285.9600 to register. 

Learn what to expect on test day. Learn to pace yourself 
during the test, Learn how to approach the test, Learn 

strategies for making good decisions on the test, 
Learn how to relax during the test, 

Mr. Hannah will be working on his doctoral degree in material 
engineering this year. He has focused on science, math and 
engineering in programs at Fisk University and the University 
of Illinois at Chicago. He is also a graduate of King College 
Prep in Chicago. 

Sister Yaa Simpson 



Responds on Value of Using Condoms 
Prevent STl’s 

Sister Yaa Simpson 

This correspondence is in response to the story 
promoting sex or preventing sexually transmitte 
infections (formally known as STDs). 
To be concise references to STD, is now antiqu 
terminology, just as the primus for suggesting s 
a condom to ’sexually curious adolescents’ son" 
equates to promoting sex. 

Please note promoting condom use only promo 
safer sex practices for those who are engaging 
act, regardless of their ages. I am sure you can 
that social media, internet access and text mes~ 
promotes sexual events far better than any pub 
health campaign could ever accomplish. 

This is not a political issue, this is a public healt 
initiative based on sound public health data whi 
supports the fact there must be a holistic appro~ 
reducing the number of STI including HIV amor 
adolescents 13-24 years old. 

Based on the Chicago Department of Public Health STI/HIV 2012 Surveillance F 
in Chicago for 2012 alone, there were a total of 37,721 Chlamydia and Gonorrhe 
combined, of which, 13-24 year olds accounted for 71% hlamydia cases and 67c 
Gonorrhea cases. 
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Based on statstics from statehealthfacts.org Race and ethnicity of the estimated 37,880 wi 

people living with an AIDS diagnoses in Illinois in 2008. 
in1 

24% of those infections were among people ages 13-24 years old. And in 2012 1 
under the age of 30 years old accounted for half of the newly diagnosed Syphilis 

So it is undeniably that adolescents are already having sex with or without permi 
and not using condoms. People also want to reduce teen pregnancy, but being I 
is not a disease or infection it is a condition which changes in about 9-10 month., 

In contrast, if one does not prevent or treated for STI including HIV, the complic~ 
may last a life time. However there is some good news, Blacks in Chicago expe~ 
the greatest decreases in the percentage of Gonorrhea cases (4%) as compare( 
other groups, due to access to treatment and safer sex reduction methods, like t 



condom. 

So why have the perspective that condoms are promoting sex, instead 
promote a better, holistic and mature approach toward a healthy attitude and 
skill set aptitude. Skills to be gain are decision making, problem solving, refusal 
and negotiations with and among their peers, which includes tools like male 
and female condom use, lubrication and getting tested/screened more than 
once per year to know one’s status. Now that is worth promoting! 

On task, 
Your Local Community Epidemiologist of TACTS (The Association of 
Clinical Trial Services) 
Sista Yaa 

Opinion 

NCAA men’s basketball tournament 
teams see record graduation rates 

Photo provided by The Black Star Project 

By Derrick Z. Jackson 
March 18, 2014 

What? Sanity hits March Madness? The average graduation rate for black 
players on the 68 men’s teams in the Division 1 tournament is a record 65 



percent. 

To understand what a leap that is, at least in the 18 years I have been 
following college football grad rates and the 171 have following 
basketball’s, that percentage represents a sharp rise up from 51 percent 
in 2008 and 35 percent in 2003. 

It should be noted that 2003’s figure came before the NCAA created the 
Graduation Success Rate, a more generous calculation that no longer 
penalized schools for athletes who left early and gave them credit for transfers 
who graduated. 

But in many ways it never seemed to matter what statistics one played with. 
Too many programs that never sent players to the pros still exploited their 
players and many that sent lots of players to the pros still left the scrubs to 
wander in the post-eligibility wilderness without degrees. 

It just could be that public pressure, embarrassment after scandals or NCAA 
rules that last year began banning teams with chronic poor graduation rates 
are finally having their effect. 

Click Here to Read Full Story 

Graduation rates for Black males among 2014 NCAA 
men’s basketball tournament teams" 

Best Worst 

1) Dayton - 100% 
2) Duke - 100% 
3) Harvard - 100% 
4) Kansas - 100% 
5) Villanova - 100% 
6) Western Michigan - 100% 
7) Xavier - 100% 
8) Brigham Young - 100% 
9) Mount St. Mary’s 
10) North Carolina State - 100% 
11 ) Stanford - 100% 
12) Gonzaga - 100% 
13) Baylor - 89% 
14) North Carolina - 86% 
15) St. Joseph - 86% 
16) Wofford - 86% 
17) American - 80% 
18) Creighton - 80% 
19) Eastern Kentucky -75% 
20) Kentucky - 75% 

Albany - 75% 
Weber State - 75% 
Manhattan - 75% 

1) Wisconsin - 0% 
2) UConn-9% 
3) Iowa State - 14% 
4) St. Louis - 25% 

5) New Mexico State - 27% 
6) New Mexico - 33% 

7) Ohio State - 33% 
8) Milwaukee - 33% 

9) Texas Southern - 37% 
10) Oklahoma State - 38% 

11) Arizona - 40% 
12) North Carolina Central - 42% 
13) Stephen A. Austin -43% 
14) Syracuse - 43% 
15) Tennessee - 43% 
16) Delaware - 43% 
17) Cal Poly - 50% 
18) UMass - 50% 
19) UCLA - 50% 

20) Florida - 50% 

Pushed Out of School, 
Black Girls Lose Huge Ground 



Credit 

By Crystal Lewis 
WeNews correspondent 
Monday, March 24, 2014 

Once black girls wind up in juvenile justice schools it’s hard to find the path to 
financial stability. Research has found that black girls are more likely to be 
punished for being "un-ladylike" and seen by teachers as "loud, defiant, and 
precocious." The first in the series the Bias Price. 

(WOMENSENEWS)--Monique Morris says black girls are getting into trouble at 
school for just being who they have to be. 

"The majority of black girls who have been suspended got kicked out for being 
loud, even if they weren’t being disrespectful," said Morris, co-founder of 
the National Black Women’s Justice Institute, based inOakland, Calif. "It’s 
cultural for black girls to speak up, and they are going to fight back if 
something is wrong." 

Once these girls have gotten in trouble at school, they’re olten seen as "the 
problem." 

This is especially true because black girls bullying at school olten looks 
different than it does for white girls. Morris offers the example of a student who 
was kicked out for vandalizing school property when she wrote "1 hate the B’s 
at this school." 

"She was being bullied and provoked to fight, and didn’t know how to react. 
This was her cry for help, and no one listened," she said. 

"We need to stop these push-out practices that criminalize girls for who they 
are instead of what they’ve done," added Morris, whose article "Education and 
the Caged Bird: School Pushout and the Juvenile Court School," published 
in Poverty and Race Research Action Council, is one of the few explorations 
into the intersection of black girls, education and the juvenile justice system. 

"Girls are at an increased risk because there is a lack of community-based 
response to their problems. We have male-oriented reporting centers, but 
there’s no exploration of what girls need so that they won’t reoffend." 

Once they’ve gotten stuck in a troubled pattern, many black girls simply drop 
out of school. 

Just 60 percent of black females graduate high school in four years, 
the National Women’s Law Center reports, compared to 78 percent of white 
females. Black girls are three times more likely than white girls to receive 
out-of-school suspensions, according to a 2012 report by the Department 
of Education, and are more likely to repeat a grade. 

Click Here to Read Full Story 



Study: Black girls suspended at 
higher rates than most boys 

BY NIA-MALIKA HENDERSON 
March 21, 2014 

Six decades after the Supreme Court mandated school integration, racial and 
gender disparities in school discipline stubbornly persist, according to a new 
study by the civil rights division of the U.S. Department of Education. 

The report, released Friday, offers a snapshot of the experiences of 49 million 
students across the country from 2011 through 2012 and is based on data 
from all 97,000 public schools across the country. The findings are stark: 
Students of color, boys and girls, are suspended at three times the rate of 
white students, and the disparities begin in preschool. 

There is also a stark gender divide. 

The gender breakdown shows that nationally, 12 percent of black girls 
received at least one-in-school suspension, whereas the rate for white girls is 2 
percent, and for white boys it is 6 percent. 

The highest rate is in Wisconsin, where 21 percent of black girls are 
suspended, compared with 14 percent of black boys, 6 percent of white 
boys and 2 percent of white girls. 

In the Washington, D.C., black girls are suspended at 13 percent, and 
white boys are suspended at 12 percent. 

The report comes as President Obama has put a focus on minority boys, last 
month launching the My Brother’s Keeper initiative, a $200 million effort to help 
minority boys succeed in school. 

Click Here to Read Full Story 

COSEBOC’s 8th annual Gathering of Leaders will 
convene in Jackson, Mississippi, April 23-25, 2014, 



followed by the White House Initiative Town Hall on 
Educational Excellence for African-Americans on 
April 25-26, 2014. 

Dear Education Colleague, 

The theme of this year’s Gathering of Leaders is Onward and Upward! 
Advancing the Affirmative Development of Boys and Young Men of 
Color. 500 educators will convene on the campus of historic Jackson 
State University for learning experiences and collegiality. Join educators 
nationwide who share a passion for ensuring that all boys and young 
men of color achieve academic success. Highlights will include: 
* Our traditional, extraordinary Call to Action by young men of 
color 
* Workshops on the seven core areas of the COSEBOC Standards - 
Assessment, Parent/Family/Community Partnership, Curriculum 
and Instruction, School Environment and Climate, School 
Leadership, School Counseling, and School Organization 
* 8 COSEBOC School Award Principals will offer workshops on 
their strategies that have proven effective in generating academic 
success in their boys and young men of color 
* Special session For School Principals Only 
* ’TED-like Talks’ by visionary educators 
* Special working session and reception for members, ensuring that 
the Gathering is highly productive for members and their year- 
round work with COSEBOC 
* Awards Dinner to celebrate and learn from the FY14 COSEBOC 
School Award winners 
* Celebrate the 50th anniversary of the Civil Rights Act of 1964 in 
the City with Soul at the heart of the civil rights movement - 
Jackson, Mississippi 
The special feature of this year’s Gathering is the free opportunity 
to participate in a Town Hall conducted by the White House 
Initiative on Educational Excellence for African Americans. This 
extraordinary event will take place on Friday evening and all-day 
Saturday. 

Click Here to Register for This Event 



SAVE THE DATE: 
Jackson, Mississippi to host the 

8th Annual Gathering of Leaders, April 24-26, 2014 

Onward and Upward!: Advancing the Affirmative Development of Boys and Young 
Men of Color. This theme recognizes the historic and current efforts of good people 
across the nation and in Mississippi, allied with COSEBOC’s intent to build a new 
narrative for boys and young men of color. Mark your calendars now! 

Academic/Athletic Scandal 
at Many NCAA Colleges? 

Click Here to See Phillip Jackson of 
The Black Star Project and Dr. Deborah 

Stroman of the University of North Carolina 
discuss the allegations of academic fraud at 

the University of North Carolina-Chapel 
Hill on 

ESPN 

Click Here to See Mary Willingham, 
Alleged Whistle-Blower and Educational 



Freedom Fighter, Working to Educate Student 
Athletes 
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From: 

Sent: 

To: 

Subject: 

Tuesday, April 1,     4:56 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Tutoring Tonight 

Ms. Willingham, 

Unfortunately, I am not going to be able to make it to peer tutoring tonight. Is there another night that I can 
make up the hours, or what should I do about that? 

Thanks, 

aka your Spanish tutor :) 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday, April 1.     ¯ 5:01 PM 

Re: Tutoring Tonight 

, You are allowed to miss two nights. Thanks. 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edui.-willin~ 

On Apr 1, at 4:56 PM, wrote: 

Ms. Willingham, 

Unfortunately, I am not going to be able to make it to peer tutoring tonight. Is there another night 

that I can make up the hours, or what should I do about that? 

Thanks, 

aka your Spanish tutor :) 



From: 

Sent: 

To: 

Tuesday, April 1, 5:07 PM 

Subject: Getting_Back! 

Hey 

I just wanted to show you that the following is just one thing I have accomplished, and wanted to share with you. I have 

it down that I’ll be seeing Brian at lO:30am on Wednesday. So, I’ll be able to explain much more then. 

is returning this summer for SSII. We changed her major to      . We made a plan to complete the major/degree 

by to graduate in . We have discussed the full service of resources between CWS Advising (MW), 

CSTEP Covenant Learning Center I’ve encouraged Aleah to check with the 

Summer School office and Financial Aid for support with SS. 

Mary Willingham 

UNC- CH CSSAC 

WWWoUncoedu!~wi~n~ 



From: 

Sent: 

To: 

Tuesday, April 1, 

Subject: Getting_Back 

5:14 PM 

Hey 

I know I shall be seeing you 9am Friday! I wanted to keep you in the loop, and show you the following as one step I have 

taken towards getting back. 

is returning this summer for SSII. We changed her major to WMST. We made a plan to complete the major/degree 

by to graduate in May      We have discussed the full service of resources between CWS,           Advising I 

CSTEP           , Covenant,           Learning Center             I’ve encouraged Aleah to check with the 

Summer School office and Financial Aid tor support with SS. 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Tuesday, April 1,     5:23 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: transfer credits 

Hey Mrs. Willingham, 

I came in and spoke with you today about appealing a rejected course from              so I could graduate. 

I found the syllabus for the course that was rejected(shown below), but it does not seem to match up with 

COMP    , which is the course you suggested. The MGSC course seems to be more technical so I was 

wondering if perhaps I would be better served trying to appeal for COMP    credit? 

Thanks, 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Tuesday, April 1, 3:42 PM 

To: 

Subject: transfer credits 

http://~admissi~ns.unc.edu/exp~~re/academics/credit-f~r-~utside-coursew~rk/transfer-credit-eva~uati~n-f~r-current- 

st u d e nts/re-evalu atio n-of-tra n sfe r-cred its/ 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 

Tuesday, April 1, 5:32 PM 

Re: transfer credits 

. That’s a great idea. And, you really only need general credit for that class since you need just 2 hours of elective 
credit to graduate. Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc, edu/-willin~h 

On Apr 1, , at 5:23 PM, wrote: 

Hey Mrs. Willingham, 

I came in and spoke with you today about appealing a rejected course from              so I could 

graduate. I found the syllabus for the course that was rejected(shown below), but it does not seem to 

match up with COMP     which is the course you suggested. The MGSC course seems to be more 

technical so I was wondering if perhaps I would be better served trying to appeal for COMP    credit? 

Thanks, 

From: Willingham, Mary C. <mwillin       uncoedu> 

Sent: Tuesday, April 1, 3:42 PM 

To: 

Subject: transfer credits 

~’admissionsouncoedu        academ ics{credit-for-outside-cou rsework/transfer-credit-evaluation- 

for-cu rrent-stu dents!re-evalu ation-of~,transfer-credits/~ 

Mary Willingham 

UNC- CH CSSAC 

www.unc.edui~w~!~n~ 



From: 

Sent: 

To: 

Subject: 

Tuesday, April 1,     5:36 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: transfer credits 

Hey, I apologize but what do you mean by general credit? Also, it asks what I plan on using this class for and the 

options are "for major/minor" "for general ed. requirement" and "other". I assume I put "other" and type in 

"elective"? 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Tuesday, April 1, 5:31 PM 

To: 

Subject: Re: transfer credits 

........ , That’s a great idea. And, you really only need general credit for that class since you need just 2 hours of 

elective credit to graduate. Mary 

Mary Willingham 

CSSAC, UNC CH 

www.unc.ed u/~willingh 

On Apr 1, , at 5:23 PM, wrote: 

Hey Mrs. Willingham, 

I came in and spoke with you today about appealing a rejected course from             so I could 

graduate. I found the syllabus for the course that was rejected(shown below), but it does not seem to 

match up with COMP    which is the course you suggested. The MGSC course seems to be more 

technical so I was wondering if perhaps I would be better served trying to appeal for COMP    credit? 

Thanks, 

From: Willingham, Mary C. <mwillin~ham@uncoedu> 

Sent: Tuesday, April 1, 3:42 PM 

To: 

Subject: transfer credits 

for-current-students/’re-evaluation-of-transfer-credits£ 

Mary Willingham 

UNC- CH CSSAC 

www.unc.edu/~willingh 



From: 

Sent: Tuesday, April 1, 

To: 

Subject: On_Track 

5:38 PM 

Hey 

I went to see Ms. Willingham today, and just wanted to show you what we’ve accomplished. My goals are all 

the more tangible! I’ll keep you updated. 

is returning this summer for SSII. We changed her major to WMST. We made a plan to complete the major/degree 

by to graduate in May We have discussed the full service of resources between CWS , Advising 

CSTEP Covenant Learning Center I’ve encouraged to check with the 

Summer School office and Financial Aid for support with SS. 

Mary Willingham 

UNC- CH CSSAC 



From: 

Sent: 

To: 

Subject: 

Tuesday, April 1_, 5:59 PM 

Willinsham, Mary C. <mwillinsham@unc.edu> 

EDUC room for STOR Tutorin8 

Mrs. Willingham, 

I am having trouble locating the classroom EDUC for drop in tutoring in STOR 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday,             6:16 PM 

@live.unc.edu> 

Re: transfer credits 

Other and elective. 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edui.-willin~ 

On at 5:36 PM, 

Hey, I apologize but what do you mean by general credit? Also, it asks what I plan on using this 

class for and the options are "for major/minor .... for general ed. requirement" and "other". I 

assume I put "other" and type in "elective"? 

From: Willingham, Mary C. <mwillin       unc.edu> 
Sent: Tuesday, 5:31 PM 

To: 

Subject: Re: transfer credits 

That’s a great idea. And, you really only need general credit for that class since you need 

just 2 hours of elective credit to graduate. Mary 

Mary Willingham 

CSSAC, UNC CH 

www.u nc.edu/~willingh 

On at 5:23 PM, ~live.unc.edu> wrote: 

Hey Mrs. Willingham, 

I came in and spoke with you today about appealing a rejected course from 

so I could graduate. I found the syllabus for the course that was rejected 
(shown below), but it does not seem to match up with COMP     which is the course 

you suggested. The MGSC course seems to be more technical so I was wondering if 
perhaps I would be better served trying to appeal for COMP    credit? 

Thanks, 



From: Willingham, Mary C. <mwi[[ingham@uncoedu> 

Sent: Tuesday, 3:42 PM 

To: 

Subject: transfer credits 

http://adm~ssionsounc.edu/exp[ore/academics/creditoforooutsideo 
cou rsewo r kit ra nsfe roc red itoeva I uatio n ofo rocu rre ntost ud e ntsJreoeva I uat io n oofo 
transferocreditsZ 

Mary Willingham 

UNC- CH CSSAC 

wwwounc.edu/~wi[[[ngh 



From: 

Sent: 

To: 

Subject: 

Attach: 

@live.unc.edu> 

Tuesday,            6:19 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

image.png; ATT00001 .txt 

Mary, 

I’m going to have to miss tutoring today, 
I am going to attach a screenshot of my appointmem. I Would make it up tomorrow (assuming I am 

feeling better), but I have to go to a concert for my AMST    class at 7:30. 

I apologize for my shaky attendances. I still need to come talk to you about my graduation possibilities. 



From: 

Sent: 

To: 

Subject: 

Botsford, Stephen <Stephen.Botsford@mail.house.gov> 

Tuesday, April 1, 2014 6:28 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

RE: meeting this week 

Thanks [ am working with Ramogi’s people now to see if he has anytime to meet. Also my press director was wondering 

if you could send him your press list for when he tries to push out the letter we send to Emmert. I will also share with 

you said letter when we get it finalized. 

Best, 

Steve 

From: Willingham, Mary C. [mailto:mwillingham@unc.edu] 
Sent: Tuesday, April 01, 2014 1:09 PM 
To: Botsford, Stephen 
Subject: Re: meeting this week 

I meant to give you my cell number. 

Mary Willingham 

On Apr 1, 2014, at 11:47 AM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 

Steve, I am not sure but I heard this morning it was a sub committee meeting. I would welcome the 
opportunity to share my message any time, or just be available for any questions. Thanks!! Mary 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edu/~willingh 

On Apr 1, 2014, at 11:21 AM, "Botsford, Stephen" <Stephen.Botsford@mail.house.gov> wrote: 

Are they presenting at a sub committee or just meeting with member offices? If you would 

like I can reach out to my contact for him and see if they have any room on their schedule to 

meet with you? 

Best, 

Steve 

From: Willingham, Nary C. [mailto:mwillinqham@unc.edu] 
Sent: Tuesday, April 01, 2014 9:53 AM 
To: Botsford, Stephen 
Subject: meeting this week 

Stephen, 



I’ve heard that Ramogi Huma is presenting to the sub committee this week. Are these 
meetings closed, or is it possible to attend? Thanks, Mary 

Mary Willingham 
C S SAC, UNC CH 
www.unc.edu/-willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 
Tuesday,             7:00 PM 

~live.unc.edu> 

Re: 

Ok- 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc.edu/-willingh 

On at 6:19 PM, 

Mary, 

I’m going to have to miss tutoring today, 

@live.tmc.edu> wrote: 

I would make it up tomorrow 

, but I have to go to a concert for my AMST    class at 7:30. 

apologize for my shaky attendances. I still need to come talk to you about my graduation possibilities. 

<image.png> 



From: 

Sent: 

To: 

Subject: 

@gmail.com> 

Tuesday,             8:46 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Summer Tutoring 

Mrs. Willingham, 

I got your email about serving as a tutor over the summer and am very interested. I can cover biochem and 
german to be sure if you need someone to cover multiple subjects. I will be in Chapel Hill for the length of the 
summer so this was of interest to me, however I will be graduating and will not be a student any longer 
technically, so I am not sure how the stipend would work. Anyways, let me know if I would be able to fill this 
position over the summer, I would appreciate the opportunity and extra money. Thanks! 

B.A. 

University of North Carolina at Chapel Hill Class of 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Tuesday,            9:47 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Fwd: Women’s basketball 

JFC 

........ Original Message ........ 
Subject:Women’s basketball 

Date:Tue, 21:37:06 -0400 
From: ~ve.~c.ed~> 

To:Smith~ Jay M 

The women’s basketball team is playing in the elite eight tonight, and if they win they will go to the final four. 
The band director has asked me to go if this happens, but the exam is due on Tuesday (we would leave this 
Thursday and would potentially not return until after Tuesday). Is it possible for me to email the exam to you, or 
would that not be doable? If not, I will just let the director know that I will not be able to go. 

Thanks, 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Tuesday,             9:57 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: transfer credits 

Hey Mrs. Willingham, 

I just turned in both my general request and the business school request. The problem is that each form 

claimed that the process will take approximately three weeks. I feel that that is risky to wait for, so do you 

have any suggestions for things I can do further, or ways to expedite the process? Thanks. 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Tuesday, 6:15 PM 

To: 

Subject: Re: transfer credits 

Other and elective. 

Mary Willingham 

CSSAC 

UNC-CH 

www,u ncoed u/~willingh 

On , at 5:36 PM, @liveouncoedu> wrote: 

Hey, I apologize but what do you mean by general credit? Also, it asks what I plan on using this 

class for and the options are "for major/minor .... for general ed. requirement" and "other". I 

assume I put "other" and type in "elective"? 

From: Willingham, Mary C. <mwillir)Aham@uncoedu> 

Sent: Tuesday, 5:31 PM 

To: 

Subject: Re: transfer credits 

That’s a great idea. And, you really only need general credit for that class since you need 
just 2 hours of elective credit to graduate. Mary 

Mary Willingham 

CSSAC, UNC CH 

www.u nc.edu/~willingh 

On , at 5:23 PM, ~liveouncoedu> wrote: 



Hey Mrs. Willinsham, 

I came in and spoke with you today about appealing a rejected course from 

so I could graduate. I found the syllabus for the course that was rejected 
(shown below), but it does not seem to match up with COMP    . which is the course 

you suggested. The MGSC course seems to be more technical so I was wondering if 
perhaps I would be better served trying to appeal for COMP    credit? 

Thanks, 

From: Willingham, Mary C. <mwi[lingham@unc.edu> 

Sent: Tuesday, 3:42 PM 

To: 

Subject: transfer credits 

academics!creditofor-outsideo 

cou rsewo r k/t ra nsfe roc red itoeva [ uatio n ofo rocu rre ntost ud e nts/reoeva [ uat io n oofo 

transferocreditsZ 

Mary Willingham 

UNC- CH CSSAC 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday,             10:02 PM 

@live.unc.edu> 

Re: transfer credits 

Tomorrow afternoon in advising I will ask Elizabeth Cox for the two contact names and send them both an 
email (or walk if they are close by) to PLEASE expedite the process. I will copy you on the emails/follow up. 
feel confident that the U can make the adjustment. Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On at 9:57 PM, 

Hey Mrs. Willingham, 

I just turned in both my general request and the business school request. The problem is that 

each form claimed that the process will take approximately three weeks. I feel that that is risky to 

wait for, so do you have any suggestions for things I can do further, or ways to expedite the 

process? Thanks. 

From: Willingham, Mary C. <mwillinNham@uncoedu> 

Sent: Tuesday, 6:15 PM 

To: 

Subject: Re: transfer credits 

Other and elective. 

Mary Willingham 

CSSAC 

UNC-CH 

WWWoU ncoed u!~wiI~in~ 

On at 5:36 PM, @liveouncoedu> wrote: 

Hey, I apologize but what do you mean by general credit? Also, it asks what I plan on 

using this class for and the options are "for major/minor .... for general ed. 

requirement" and "other". I assume I put "other" and type in "elective"? 



From: Willingham, Mary C. <mwi[lingham@unc.edu> 

Sent: Tuesday, 5:31 PM 

To: 

Subject: Re: transfer credits 

That’s a great idea. And, you really only need general credit for that class 

since you need just 2 hours of elective credit to graduate. Mary 

Mary Willingham 

CSSAC, UNC CH 

www.u nc.edu/~willingh 

On at 5:23 PM, ~[iveouncoedu> 
wrote: 

Hey Mrs. Willingham, 

I came in and spoke with you today about appealing a rejected course 

from              so I could graduate. I found the syllabus for the 
course that was rejected(shown below), but it does not seem to match 

up with COMP     which is the course you suggested. The MGSC course 
seems to be more technical so I was wondering if perhaps I would be 

better served trying to appeal for CQMP    credit? 

Thanks, 

From: Willingham, Mary C. <mwi[[ingham@unc~edu> 

Sent: Tuesday, 3:42 PM 

To: 

Subject: transfer credits 

htt~a d m issio nso u ncoed u                  cred itoforooutsideo 

coursework/tra nsferocreditoevaluationoforocu rrentostudents/reo 

eva lu ado noofot ra nsfe roc red its/~ 

Mary Willingham 

UNC- CH CSSAC 





From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. <mwillingham@unc.edu> 
Tuesday,             11:34 PM 

@live.unc.edu> 

link 

htt :i/www.w-his~leb~ower.oroib$o i48-2014i3270-edkorial-su o,~-%r-ur~c-whistleblower-a-°a - rows-dail - 
wh~st~eb~ower-news 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. <mwillingham@unc.edu> 

Tuesday,             11:35 PM 

@live.unc.edu> 

link 

Your picture on my back porch 
~ :i!www,whistleblower,or 48-2014/3270-edito~al-su~ort-for-unc-whistleNower~a ows-dail~ 
whist~eNower-news 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 

GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 

Tuesday,             11:37 PM 

Smith, Jay M <jaysmith@email.unc.edu> 

Re: Women’s basketball 

I think this was an April Fools’ joke from one of your students? Right? 
Check this out- 
~//www. whi st~ eb ~ o w er. orgib ~ og/4 8- 2 014 / 3 2 70-ed i toil a~-supd~ort- fbr-un c-whi st~ eb 1 o w er-a~r o w s-dai~ 
whistlieblower-news 

Mary Willingham 
CSSAC, UNC CH 

www.unc.edu/-willingh 

On at 9:47 PM, "Jay Smith" email.unc.edu> wrote: 

JFC 

........ Original Message ........ 
Subject: 

Date:Tue, 21:37:06 -0400 
From: ~!~ive uric. edu> 

To: Smith, Jay M ~<~.~,smith@email.unc.edu> 

The women’s basketball team is playing in the elite eight tonight, and if they win they will go to 
the final four. The band director has asked me to go if this happens, but the exam is due on Tuesday 
(we would leave this Thursday and would potentially not return until after Tuesday). Is it possible 
for me to email the exam to you, or would that not be doable? If not, I will just let the director 
know that I will not be able to go. 

Thanks, 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Tuesday,             11:42 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: link 

Thanks for passing this along. Knew that book included would be a popular shot haha. Hope you’re doing well 
after all of last week’s busyness. 

If you hear anymore from chancellors office about date of your meeting, id love to mn an update with that 
information! 

Thanks, 

Sent from my iPhone 

On at 11:34 PM, "Willingham, Mary C." <mwillin unc.edu> wrote: 

Your picture on my back porch 
httt? ://www. whi sfi eb~ower, or 48-2014/3270-editoria~-sa~o~-fbr-u~c-whisfleb~ower-a-~ 
gyows-dail~,’-whisfleb~ower-~ews 

Mau Willingham 
C S SAC, ~C CH 
w~.unc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIP1ENTS/CN=WlLLINGH> 

Tuesday,             11:44 PM 

@live.unc.edu> 

Re: link 

No date scheduled - amazing. I’ve heard nothing back. 

On at 11:42 PM, @live.ur~c.ed-a> wrote: 

Thanks for passing this along. Knew that book included would be a popular shot haha. Hope you’re 
doing well after all of last week’s busyness. 

If you hear anymore from chancellors office about date of your meeting, id love to run an update 
with that information! 

Thanks, 

Sent from my iPhone 

On at 11:34 PM, "Willingham, Mary C." <mwilli nc.edu> wrote: 

Your picture on my back porch 
| :/!ww~,. whistleblower.org/blogi48-2014/3270-editorial-sup~or¢-for-unc- 
whistleb~ower-a-~,.~rows-daily-whisJtleblower-new s 

Mary Willingham 
C S SAC, UNC CH 
www.unc.edu/-willingh 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Wednesday,             12:04 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: link 

Her office told me they responded asking for your agenda? Was the email you forwarded me the only thing 
you’ve heard back from them? 

From: Willingham, Mary C. <mwillingham@unc.edu> 
Sent: Wednesday, 3:44 AM 

To: 

Subject: Re: link 

No date scheduled - amazing. I’ve heard nothing back. 

On at 11:42 PM, @live.unc.edu> wrote: 

Thanks for passing this along. Knew that book included would be a popular shot haha. Hope 

you’re doing well after all of last week’s busyness. 

If you hear anymore from chancellors office about date of your meeting, id love to run an update 

with that information! 

Thanks, 

Sent from my iPhone 

On at 11:34 PM, "Willingham, Mary C." <mwillin uncoedu> wrote: 

Your picture on my back porch 

htt£://wwwowhistleblower.org/b~og/#8o2014/3270oeditoriaFsu£portoforounco 

whistlebloweroao~rowsodailyowhistlebloweronews 

Mary Willingham 

CSSAC, UNC CH 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Cc: 

Subject: 

allen sack-         @yahoo.com> 

Wednesday, April 2, 2014 1:09 AM 

Alexa Combelic <alexa_combelic@murphy.senate.gov> 

Donna Lopiano <             ~gmail.com>; andrew Zimbalist 
<azimbali@smith.edu>; Willingham, Mary (2. <mwillingham@unc.edu>; Smith, Jay M 
<jaysmith@email.unc.edu>; Gerald Gurney " @gmail.com>; David ridpath 
<ridpath@ohio. edu> 

Is a hearing possible? 

Alexa, 

I talked with our group today and the suggestion was made that a hearing of the Committee on 
Health, Education, Labor, and Pensions might be a good idea at this critical moment in college sport 
history. We would be able to get Donna Lopiano to testify. UNC whistle blowers Mary Willingham, Jay 
Smith, and UNC athletes could testify. Ramogi and his athletes could testify about unions, and even 
an old Notre Damer like me could add a little historical perspective. Smith College economist, Andrew 
Zimbalist, Vermont Law school professor, Brian Porto, an expert on antitrust and the NCAA, could 
testify as well as former N4A president Gerald Gurney. Sonny Vaccaro, Ed O’Bannon, and Ramogi 
Huma would be able to address the union issue as well as antitrust. The nation is looking for answers 
about college athletic unions, educational issues in collegiate athletics, etc. Senator Murphy’s 
committee could examine the facts and come up with proposals. Just a thought. I have been around a 
while and I have never seen this much public interest in the educational side of college sports. Let 
me add that I think the CAP Act goes right to the core issues, but I am biased. Regardless of the 
hearing idea, we would still like to come to Washington to talk about the CAP Act. 

Regards, 

Allen 



From: 

Sent: 

To: 

Subject: 

Gerald Gurney "            @gmail.com> 

Wednesday, April 2, 2014 6:12 AM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Re: Article 

wonderful article. 

Sent from my iPad 

On Apt 1, 2014, at 10:04 PM, "Willingham, Mary C." <mwillin nc.edu> wrote: 

http :/iwww. kitsap sun. corn/new si2014iapr/O 1/bc-am eri car~-voices-kas s-0401 
~nal/#axzz2xh 

What is your ETA for SC in a few weeks? I’m going to be there in time to hear Ramogi on Wed. at 
4:45 and will stay until Friday late day. My turn to buy you a meal so fit me in somewhere. Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 



From: 

Sent: 

To: 

Subject: 

Bob & Chris Whyte "           @gmail.com> 

Wednesday, April 2, 2014 7:05 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

NYTimes: Student Athletes Shouldn,t Unionize 

Interesting, and I’ll bet the writer would support your point that all athletes should have a proficiency in reading. Bob 

From The New York Times: 

OP-ED CONTRIBUTOR: Student Athletes Shouldnfit Unionize 

Turning college players into employees would only make things worse. 

~:/!r~vti.msilicgWxB 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 

Wednesday, 7:10 AM 

@live.unc.edu> 

Re: link 

Yes, I was asked for and sent my schedule and ’agenda’ and have not heard back about a date. 
As soon as I have an email from her office, I will let you know/forward it to you. 
The ball is in her court. 

On at 12:04 AM, ~1ive.~c.edu> wrote: 

Her office told me they responded asking for your agenda? Was the email you forwarded me the only 
thing you’ve heard back from them? 

From: Willingham, Mary C. <mwillingham@uncoedu> 
Sent: Wednesday, 3:44 AM 
To: 

Subject: Re: link 

No date scheduled - amazing. I’ve heard nothing back. 

On at 11:42 PM, ~live.unc.edu> wrote: 

Thanks for passing this along. Knew that book included would be a popular shot haha. Hope 

you’re doing well after all of last week’s busyness. 

If you hear anymore from chancellors office about date of your meeting, id love to run an 

update with that information! 

Thanks, 

Sent from my iPhone 

On at 11:34 PM, "Willingham, Mary C." < coedu> wrote: 

Your picture on my back porch 

www.wh ist le blowe r.o r 3270-ed ito ria Fsu~o rt-fo r-u 

whistleblower-a-~rows-daikg-whistleblower-news 

Mary Willingham 

CSSAC, UNC CH 

www.u nc.ed u/~willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 
Wednesday, April 2, 2014 7:28 AM 

Bob & Chris Whyte¯           @gmail.com> 

Re: NYTimes: Student Athletes Shouldn~??t Unionize 

Thanks. I will post this article at my blog. The author is a board member of the NCAA. He failed to mention why they ’lose’ money --- 
coach’ salaries, and the facilities ’arms race’ (build a bigger Dean Dome, etc.) which all contribute to big time college sports issues. I’m 
hopeful to be heading back to DC soon for hearing of the Committee on Health, Education, Labor, and Pensions to present the case 
(our bill) for big time reform. 

On Apr 2, 2014, at 7:05 AM, "Bob & Chris Whyte" ¯ ~gmail.com> wrote: 

Interesting, and I’ll bet the writer would support your point that all athletes should have a proficiency in reading. Bob 

From The New York Times: 

OP-ED CONTRIBUTOR: Student Athletes Shouldnfi�TMt Unionize 

Turning college players into employees would only make things worse. 

~:,~invtiomsilicgWxB 

Sent from my iPad 



From: 

Sent: 

To: 

Cc: 

Subject: 

Ridpath, Dave <ridpath@ohio.edu> 

Wednesday, April 2, 2014 7:42 AM 

allen sack < @yahoo.com> 

Donna Lopiano < ~gmail.com>; andrew Zimbalist 
<azimbali@smith.edu>; Willingham, Mary C. <mwillingham@unc.edu>; Smith, Jay M 
<j aysmith@email.unc.edu>; Gerald Gurney < @gmail.com> 

Re: Is a hearing possible? 

Definitely strike while the iron is hot! I was traveling yesterday and was unable to make call but please let me 
know what I can doing. I am in process of drafting letter to NATA to solicit their support as I mentioned 
previously. Talk to everyone next week. 

Regards, 
B. David Ridpath 
Sent from my iPad 

On Apr 2, 2014, at 1:09 AM, "allen sack"< ~’ahoo.com> wrote: 

Alexa, 

I talked with our group today and the suggestion was made that a hearing of the 
Committee on Health, Education, Labor, and Pensions might be a good idea at this critical 
moment in college sport history. We would be able to get Donna Lopiano to testify. UNC 
whistle blowers Mary Willingham, Jay Smith, and UNC athletes could testify. Ramogi and 
his athletes could testify about unions, and even an old Notre Damer like me could add a 
little historical perspective. Smith College economist, Andrew Zimbalist, Vermont Law 
school professor, Brian Porto, an expert on antitrust and the NCAA, could testify as well as 
former N4A president Gerald Gurney. Sonny Vaccaro, Ed O’Bannon, and Ramogi Huma 
would be able to address the union issue as well as antitrust. The nation is looking for 
answers about college athletic unions, educational issues in collegiate athletics, 
etc. Senator Murphy’s committee could examine the facts and come up with proposals. 
Just a thought. I have been around a while and I have never seen this much public 
interest in the educational side of college sports. Let me add that I think the CAP Act goes 
right to the core issues, but I am biased. Regardless of the hearing idea, we would still like 
to come to Washington to talk about the CAP Act. 

Regards, 

Allen 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Wednesday,             7:44 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Women’s basketball 

Nice. 
On 11:37 PM, Willingham, Mary C. wrote: 

I think this was an April Fools’ joke from one of your students? Right? 
Check this out- 
~ ://www. whist~eb1~wer.~rg/b~g/4~=2~14/327~-edit~ria~-s~p~rt~f~r~r~c~whist~eb~wer-a-~ 
grows-daib*-whist~eb~ower-r~ews 

Mary Willingham 
C S SAC, UNC CH 
www.unc.edu/-willingh 

On at 9:47 PM, "Jay Smith" email.unc.edu> wrote: 

JFC 

........ Original Message ........ 
Subject:Women’s basketball 

Date:Tue, 21:37:06 -0400 
From: ~ive.unc.ed~> 

To: Smith, Jay M <~,sm~th@emai~.ur~c.edu> 

The women’s basketball team is playing in the elite eight tonight, and if they win they 
will go to the final four. The band director has asked me to go if this happens, but the 
exam is due on Tuesday (we would leave this Thursday and would potentially not 
return until after Tuesday). Is it possible for me to email the exam to you, or would that 
not be doable? If not, I will just let the director know that I will not be able to go. 

Thanks, 



From: 

Sent: 

To: 

Subject: 

Bob & Chris Whyte <           @gmail.com> 

Wednesday, April 2, 2014 8:05 AM 

Willingham, Mary C. <mwillingham@unc.edu> 
Re: NYTimes: Student Athletes Shouldn~�’r~It Unionize 

Sent from my iPad 

> On Apr 2, 2014, at 7:28 AM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 
> 

> Thanks. I will post this article at my blog. The author is a board member of the NCAA. He failed to mention why they ’lose’ money - 
-- coach’ salaries, and the facilities ’arms race’ (build a bigger Dean Dome, etc.) which all contribute to big time college sports issues. 
I’m hopeful to be heading back to DC soon for hearing of the Committee on Health, Education, Labor, and Pensions to present the 
case (our bill) for big time reform. 

> 

>> On Apr 2, 2014, at 7:05 AM, "Bob & Chris Whyte" < @gmail.com> wrote: 
>> 

>> Interesting, and I’ll bet the writer would support your point that all athletes should have a proficiency in reading. Bob 
>> 
>> From The New York Times: 
>> 
>> OP-ED CONTRIBUTOR: Student Athletes Shouldnfit Unionize 
>> 
>> Turning college players into employees would only make things worse. 
>> 
>> ~i~msilicgWxB 
>> 

>> 

>> Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

Egbert, Rebecca A <regbert@admissions.unc.edu> 

Wednesday,             8:37 AM 

@live.unc.edu>; Willingham, Mary (2. 
<mwillingham@unc.edu>; Woodard, Brian Franklin <bfwoodard@admissions.unc.edu> 

RE: Getting_Back! 

Way to go       So glad to have you back. 

Can’t wait to catch up. 

Thank you, Mary, for all of your time! 

Rebecca 

Rebecca A. Egbert 
Senior Assistant Director of Admissions & 
C-STEP Program Director 
Office of Undergraduate Admissions 
The University of North Carolina at Chapel Hill 
CB #2200, Jackson Hall 
Chapel Hill, NC 27599 
919-966-3984 office 
919-962-3045 fax 

http: //www.admissions.unc.edu/ 

From: 
Sent: Tuesday, 5:07 PM 
To: Willingham, Mary C.; Egbert, Rebecca A; Woodard, Brian Franklin 

Subject: Getting_Back! 

Hey Brian & Ms.Egbert! 

I just wanted to show you that the following is just one thing I have accomplished, and wanted to share with you. I have 

it down that I’ll be seeing Brian at 10:30am on Wednesday. So, I’ll be able to explain much more then. 

is returning this summer for SSII. We changed her major to WMST. We made a plan to complete the major/degree 

by to graduate in May We have discussed the full service of resources between CWS (M. Windle), Advising (MW), 

CSTEP (Ms. Egbert), Covenant (Fred Clark), Learning Center (T. Maitland). I’ve encouraged to check with the 

Summer School office and Financial Aid for support with SS. 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 

919-843-8698 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Wednesday,             8:38 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: link 

Great. Thank you! 

Sent from my iPhone 

On at 7:10 AM, "Willingham, Mary C." <mwilli unc.edu> wrote: 

Yes, I was asked for and sent my schedule and ’agenda’ and have not heard back about a date. 
As soon as I have an email from her office, I will let you know/forward it to you. 
The ball is in her court. 

On at 12:04 AM, ~i[ive.ur~c.edu> wrote: 

Her office told me they responded asking for your agenda? Was the email you 

forwarded me the only thing you’ve heard back from them? 

From: Willingham, Mary C. <mwi[li        uncoedu> 
Sent: Wednesday, 3:44 AM 

To: 

Subject: Re: link 

No date scheduled - amazing. I’ve heard nothing back. 

On at 11:42 PM, @!iveouncoedu> wrote: 

Thanks for passing this along. Knew that book included would be a 

popular shot haha. Hope you’re doing well after all of last week’s 
busyness. 

If you hear anymore from chancellors office about date of your meeting, 

id love to run an update with that information! 

Thanks, 

Sent from my iPhone 



On at 11:34 PM, "Willingham, Mary C." 

<mwillingham@ unc.edu> wrote: 

Your picture on my back porch 

htt~wwwowhistleblower.o 48o2014/3270oeditorialo 
supportoforouncowhistlebloweroaoga pogrowsodailyo 
whistlebloweronews 

Mary Willingham 

CSSAC, UNC CH 
www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Bryan, Anne K <abryan2@email.unc.edu> 

Wednesday, April 2, 2014 9:46 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: replacement for peer tutoring 

Agreed, and look forward to the ad. Is this a full assistantship for a graduate student? 

Anne Bryan 
Assistant Dean, Student Aft;airs 
School of Education 
103 Peabody Hall, CB# 3500 
UNC-Chapel Hill 
Chapel Hill, NC 27599-3500 

919.962.8693 (T) 
919.966.1348(F) 

From: Willingham, Mary C. 
Sent: Tuesday, April 01, 2014 4:01 PM 
To: Bryan, Anne K 
Subject: RE: replacement for peer tutoring 

Yes, I will have an ad for you to send out later this week. Not sure where I will be but this Tues./Wed. night gig needs to go. 

From: Bryan, Anne K 
Sent: Tuesday, April 01, 2014 2:48 PM 
To: Willingham, Mary C. 
Subject: RE: replacement for peer tutoring 

Do you have an ad you would like me to send out? If you aren’t doing the tutoring, what might you be doing? 

Anne Bryan 
Assistant Dean, Student Aft;airs 
School of Education 
103 Peabody Hall, CB# 3500 
UNC-Chapel Hill 
Chapel Hill, NC 27599-3500 

919.962.8693 (T) 
919.966.1348(F) 

From: Willingham, Mary C. 
Sent: Monday, March 31, 2014 12:39 PM 
To: Bryan, Anne K 
Subject: replacement for peer tutoring 

Anne, 
Can you recommend someone from program to take over for him in the fall? l’m supposed to get it all set up but my guess is 

that they will be working for/with someone else, See you soon, Mary 

CSSAC - U NC-CH 

mwillingham@unc.edu 

919-843-8698 

http://www.unc.edu/~willingh/ 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday, April 2, 2014 10:48 AM 

Kyle Headley -          @gmail.com> 

Re: CSRI Conference - Touching Base 

Thank you Kyle. I’m very much looking forward to the conference and panel discussion. I’ve mentioned to 
Richard that we are looking for a photographer and videographer for the Drake Group luncheon (RHM award 
presentation and speech) on Thursday. Perhaps one of your classmates who writes for the school paper would 
like to take the job/and or do us the favor. I would be honored to give that person an interview as well if they 
are interested. Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On Apr 2, 2014, at 9:23 AM, "Kyle Headley" < ~maiLcom> wrote: 

Dear Mary Willingham, 

The Collegiate Sports & Research Institute (CSRI) organizing committee thanks you for 
taking the time to share your expertise and knowledge with us at this year’s conference. 
My name is Kyle Headley and I am a Senior Sport & Entertainment Management major 
here at the University of South Carolina. For the 2014 conference I am serving as CSRI’s 
Speaker Coordinator and will act as your main point of contact moving forward as we near 
our event date. 

Below is some important information and questions I have regarding your participation. 

Panel Schedule & Format 

All panel sessions are held at the Columbia Marriott Hotel located in downtown Columbia, 
SC. panels are held in Ballroom located on the lower level. Your panel titled "Schooled: 
The Price of College Sport" is scheduled for Thursday, April 24, 2014 from 6:20 pm - 7:30 
pm. Panelists include: 

¯ ¯ Gene Smith, Retired NCAA D4 Football Coach 
¯ ¯ Dr. B. David Ridpath, Professor, Ohio University 
¯ ¯ Gene Robinson, President, GENEtics Sports Management 
¯ ¯ Kene Anusionwu, Law Student at Florida A&M and former athlete 

Panelists are seated on a riser in comfy chairs and use hand-held microphones. Typically 
there is an opportunity at the end of each session to field questions from the audience. 
Since there are a large percentage of students in the audience, please feel free to also 
pose questions to them. 



For an updated schedule, please visit the Schedule page at 
~://csriconference~orq/home/ 

Registration 

You will receive a complimentary full registration to the conference. Sessions are held all 
day from Wednesday, April 23 through Friday, April 25. 

Hotel Arranqements 

Speakers receive two complimentary nights at the Columbia Marriott where the 
conference is being held. Any additional nights will be the speaker’s responsibility. 

Columbia Marriott, 1200 Hampton Street, Columbia, SC 29201 

~://www. m a rri ott. co m/h otels/trave I/cae m h-colu m b i a- m a rriott/ 

Transportation 

We provide complimentary transportation for speakers, sponsors, and conference 
attendees who fly into the Columbia Metropolitan Airport (airport code: CAE) and stay at 
the host hotel. The Columbia Metropolitan Airport is located approximately 15 minutes 
from downtown. If you will be flying into Columbia, please forward me your flight itinerary. 
Additional information regarding transportation (for ex. where we will meet you at the 
airport) will be communicated closer to the conference. 

Please feel free to contact me via email or at with any questions. 

Thank you again for your willingness to participate in the Collegiate Sports Research 
Institute Conference. I look forward to meeting you and hearing your panel in April. Take 
care and have a great day! 

Kyle Headley 
University of South Carolina ’14 
Sport & Entertainment Management 
Speaker Coordinator - CSRI Conference 



~ :i/csricor~f?~rer~ce. oK4ihomei 
Philanthropy Chair - Kappa Sigma 
Cell: 
Email:          ~mai~.com 



From: 

Sent: 

To: 

Subject: 

@email.unc.edu> 

Wednesday,             11:18 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Spring     P.A.S.S. on May 3rd 

Dear Ms. Willingham, 

Thank you so much for collaborating with Student Wellness on wellness programming in previous years! I’m reaching out 
to you today because we have worked with you on P.A.S.S before. 

So, I would like to officially extend an invitation to collaborate on this semester’s P.A.S.S. event (scheduled for 6-9pm on 
May 3rd in the Union Great Hall). Please email me @email.unc.edu) by April 9th to let us know if you are 
open and available to participate. 

Based on last year’s plan and previous partnerships these are some suggestions for interactive activities and student 
support resources departments can bring, donate, or lead: 

¯ a PBJ sandwich station, healthy snacks section 

¯ Scantrons, Blue Books, pencils, exam-related materials, stress balls 

Please note, these are merely suggestions. We are open to new and different ideas. 

Thank you so much for your time and consideration. We look forward to hearing from you soon. 

Sincerely, 

University of North Carolina at Chapel Hill 
@email.unc.edu 

PRIVACY NOTICE: This e-mail message, including any attachments, Js for the sole use of intended recipient(s) and may contain private and privileged 

information. Any unauthorized review, use, disclosure or distribution is prohibited. If you are not the intended recipient, please conrad the sender by 

repl7 e-mail and destro7 all copies of the original message. 



From: 

Sent: 

To: 

Subject: 

@gmail.com> 

Wednesday,             12:48 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: remove name 

Thank you! 

On Mon,             at 10:10 PM, Willingham, Mary C. <mwi~ingham@ur~c.edu> wrote: 
Yes, I will take your name off, sorry for the inconvenience. Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On at 10:02 PM, ~maKcom> wrote: 

Hi Mary, 

How do I remove my name from the tutoring directory? I’ve already graduated and people keep 
emailing me for help. 

Sincerely, 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday, April 2, 2014 2:12 PM 

Jason Scukanec <bigsuke@entercom.com> 

RE: HBO Real Sports Piece 

Jason -That works fine, ! can make it for both segments, no problem. I will be at home at 7pm so the land line might 

work best- 

Cell is 

Thanks Mary 

From: Jason Scukanec [mailto:bigsuke@entercom.com] 
Sent: Wednesday, April 02, 2014 12:46 PM 
To: Willingham, Mary C. 
Subject: RE: HBO Real Sports Piece 

Mary, 
Would Thursday at 4 PST time work for you? We would love to keep you for 2 segments about 11 mins each, if thats too 
long i understand and one segment would still work great for us. If either of those work let me know and give me a 

number that we can call you at. Thanks so much again for your time 
Jason 

From: Willingham, Mary C. [mwillingham@unc.edu] 
Sent: Tuesday, April 01, 2014 9:41 AM 
To: Jason Scukanec 
Subject: Re: HBO Real Sports Piece 

Jason, How about Thursday afternoon/evening anytime between 3-6 pacific (6-9ECT)? That would work best 
for this week. Thanks! Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On Apr 1, 2014, at 12:31 PM, "Jason Scukanec" <bigsuke@entercom.com> wrote: 

Mary, 
It was great getting a chance to speak with you yesterday. My show runs from 3 to 6 pacific standard time 
monday through friday. We are also available to tape from 12 to 3 pst if that fits your schedule better. Just 
let me know if there is a general time or day that works best for you and we will work to accommodate your 
schedule. Thanks so much for your time and voice on this matter. 
Jason 

From: Willingham, Mary C. [mwillinqham@unc.edu] 
Sent: Monday, March 31, 2014 9:34 AM 
To: Jason Scukanec 
Subject: RE: HBO Real Sports Piece 

Jason, Thanks for the invitation and kind words. If we can work out at time, I’d be happy to join you on 



your show. Please consider checking out my website. 

http://paperclassinc.com/ 

Mary 

From: Jason Scukanec [mailto:biqsuke@entercom.com] - 
Sent: Monday, March 31, 2014 12:19 PM 
To: Willingham, Mary C. 
Subject: HBO Real Sports Piece 

Ms. Willingham, 

My name is Jason Scukanec, I am a former division one football player at Brigham Young University, and 
current host of a radio/TV show that is broadcast from Portland to Seattle and has been named to the 
Talkers Magazine’s 100 best shows for several years now. As a host but also a former athlete I was very 
impressed with your role in the HBO Real Sports piece that aired last week. This is something I have been 
talking about for years and love to see that is is finally getting the coverage it deserves and was hoping you 
would be willing to join my show to discuss what you saw in your time working with UNC athletes and the 
toll is takes on them and the university. Thanks for your consideration and look forward to hearing from 
you. 

Sincerely 
Jason Scukanec 
ESPN Radio 1080/Comcast Sportsnet Northwest 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday,            2:42 PM 

~live.unc.edu> 

grad review 

I am in advising working on graduation reviews. Upon review of your degree progress, I cannot see that you have 

completed a PH - philosophy reasoning course. Please let me know if I am missing something. Regards, Mary 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Wednesday,            2:45 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: grad review 

Hello, 
I believe that that requirement was filled with Reli 

as such when I signed up for the course, as that was why I took it. 

Thanks, 

I am sure it was listed 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Wednesday, 2:42 PM 

To: 

Subject: grad review 

I am in advising working on graduation reviews. Upon review of your degree progress, I cannot see that you have 

completed a PH - philosophy reasoning course. Please let me know if I am missing something. Regards, Mary 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

The Black Star Proj ect, U.S.A. <blackstar1000@ameritech.net> 

Wednesday, April 2, 2014 2:55 PM 

’Milton Bullock’ <            @hotmail.com> 
RE: NCAA’s Silence vs UNC Black Athletes Scandal 

Mr. Bullock, 

Thank you for spreading the word. 

From: Milton Bullock [mailto: @hotmail.com] 
Sent: Tuesday, April 01, 2014 8:46 AM 
To: Mary Tate; janes@newsobserver.com; ~aol.com; @core.com; Ida Jones; Rockt Mount TELEGRAM; 
Gene Metrick--RMT; dslipke@rmtelegram.com; Miranda Baines-Daily Southerner Reporter; Calvin Adkins / Daily Sotherner 
Newspaper; Phil Berger--NC Senator-(Rep); Sherry Johnson;            @gmail.com; holly@ncpress.com; Robert 
Butler; ismith@charlotteobserver.com; buzz@charlotteobserver.com; clieberman@usatoday.com; 
igraham@usatoday.com; marcia.fudge-uscbc@mail.house.gov; Linwood DeBrew; abennett@reflector.com; 
jhudson@reflector.com;        ~earthlink.net; Doug Shaw--Valdese Lions Club;            @msn.com; Douglas 
Alexander; Alexander jefferson; daniel.withers@jefferson.kyschools.us; Chris; newseditors@wsj.com; fair@fair.org; BBC 
World News Editors; africa@bbc.co.uk; Iclc@Iclc.co.uk; Nehemiah Smith; Earl Ijames; Titus The Journalist; Goldsboro 
News Argus; news@unc.edu; istevens@unca.edu; Chonell Shaw; Muhammad Ali Center; AI Sharpton; 
yvonne_murphy@ncsu.edu; Milton Bullock 
Cc: blackstarl000@ameritech.net; mwillingham@unc.edu 
Subject: RE: NCAA’s Silence vs UNC Black Athletes Scandal 

Good Morning Counselors & Proponents for Quality Education 

Stroll all the way to the bottom of this email and see/listen to Dr. Phillip Jackson’s and Dr. Mary Willingham’s 

recent testimonial-video of the UNC Black Athletic Scandal (as some wish to paint it). It has been 

recommeded for several decades that a serious investigation, and revamping of the entire North American 

Educational System (across the board) should be disected and reformed! Statistics on a Universal scale has 

accurately documented, that we’ve been declining 

academically/intellectually for too long (from a general perspective viewpoint)! 

"Can you imagine the horrendous down-played disservice (academically) HBCU are doing to 

Black Athletes, choosing to attend these (off the radar) learning institution? And FYI, there are over 100 

HBCU’s Institutions scattered all across North America, aiding and abetting the same infectious, malignant 

educational cancer unveiled @ UNC! Yes, this Professor Dr. Mary Willingham @ UNC and Dr. Phil Jackson are 

to be highly applauded and commended for boldly go (NCAA Scared Grounds) where NO one would dare 

tread."--Milton Bullock of Do It For The Children’s Initiatives, Inc. 

This subliminal subject matter should be blown world-wide open! And rightly so, this is just the needle point 

of an infectious (sight unseen grave disservice/epidemic) starting as far back a Pre-K all throughout High 

School! And being proliferated since the very beginning of a segregated, public school 

system. Institutionalized, conspired and supported by the local movers and shakers (special interest groups) in 

accordance with local racist atonement of the community! 

Submitted by 



Date: Tue, 1 Apr 2014 08:39:10 -0400 

From: blackstarl000@ameritech.net 

To:             @hotmail.com 

Subject: Hish Teacher Turnover Hurtin8 Students; The Most Vilified Man in Education in the America Takes 

Education to the Streets; ACT Coachin8 for Hish School Students; Black Girls Pushed Out of School; Sister Yaa 

Talks About Value of Condoms 

CO: 

Hioh Teacher 
Turnover Hurtin~ 
Students 

Takin~ Education to 
The Streets 

ACT Coachinq 
Improves Sco[es 

Sister Yaa Simpson 
Responds on Value 
of Condoms 

Black Girls Pushed 
Out of School 

COSEBOC Teaches 
Boys of Color 

The Black Star 
Project’s website: 

Black Star Journal: 

Become a Member: 
Click Here 
Event Calendar: 
Click Here 
Like us on 
Facebook: 

PH[ NTHROPY 
NEWS D GEST 

High Teacher Turnover 
Hurting Students, Study Finds 

March 31, 2014 

High turnover among new teachers in public school classrooms undermines 
school stability, serves as an impediment to educational reform, and hurts 
student achievement, a study by the Carnegie Foundation for the 
Advancement of Teaching finds. 

The report, Beginners in the Classroom: What the Changing 
Demographics of Teaching Mean for Schools, Students, and Society, 
found that new teachers quit in large numbers largely due to the fact that they 
receive inadequate professional development opportunities, insufficient 
emotional backing, and inadequate feedback with respect to their 
performance. 

Indeed, the report found that between 1988 and 2008, rates of teacher attrition 
rose some 41 percent, and in many urban school districts more than half the 
new teachers hired leave within five years. 

The report also found that teachers at public charter schools are 40 percent 
more likely than teachers in district-run schools to transfer to another school 
and 52 percent more likely to leave the teaching profession altogether. 

As a result, the profession as a whole is younger and less experienced than it 
was a generation ago, and that, according to the report, is putting a strain on 
district budgets, serving to undermine school cultures, and lowering student 
achievement. 



Teacher attrition not only costs school districts more than $7 billion a year in 
recruitment and induction expenses, the report notes, it also impedes the 
implementation of educational reforms, disrupts relationships among 
teachers and between teachers and students, and negatively affects 
students, especially in high-minority and low-achieving schools. 

Click Here to Read the Full Report: Beginners in the 
Classroom: What the Changing Demographics of Teaching 
Mean for Schools, Students, and Society 
Click Here to Read Full Article 

The Chicago Reporter Talks: 

Revamping education in the 
community, not the classroom 

Phillip Jackson, executive director of the Black Star Project, believes that parents, peers 
and the community-at-large need to support the education of children in order to improve 
the quality of life in black and Latino communities. "1 want to take education to the 
streets," he said. [Photo by Michelle Kanaar] 

By Charlotte Lait 
An intern at The Chicago Reporter. 
March 24, 2014 

The disparity in academic achievement between white children and children of 
color has been an issue in public education for decades. Low-income black 
and Latino students consistently struggle to compete with their white peers. 

African-American young men find it hardest to compete. In 2011, only 10 
percent of African-American boys in the 8th grade could read at a proficient 
level, according to findings by the National Association of Educational 
Progress. Illinois was slightly lower, at 9 percent. 



Phillip Jackson believes that black boys will achieve more if we overhaul the 
way we think about education. He founded the Black Star Project in 1996 to 
tackle the achievement gap. 

The Chicago Reporter talked to Jackson about his approach to education. 

How did you get involved in education? 

From a very early age. I grew up in the city of Chicago and the education in the 
city failed me. I attended 11 different Chicago Public Schools. And after 
graduating from a Chicago public school, I was only in college for three months 
before I flunked out. Once you’ve failed, you get that "F" on your report card; it 
does something to you. It breaks you down. I thought "Damn, I’m pretty dumb." 
Then I thought maybe it’s them and not me. 

You say that you are the "most vilified man" in the country’s education 
system today. Why? 

Because I don’t think it’s the job of educators, whoever they are, to say we are 
going to educate your children. The most important educators in a child’s life 
are his parents, peers and community. Those are the people who can make a 
child want to learn. Schools are ill-prepared to teach children to want to learn. 

So do you think that the U.S. has a poor education system? 

Education is one of the few areas that I know of that really hasn’t kept up with 
all the change that has happened in the world. They might have some laptops 
in the classroom, but the people who teach have the same mindset that people 
taught with in 1809, when the American education system was created. 
They’re still thinking, "I’m the teacher, I will stand at the front of the classroom 
and you will listen to me." That’s not education. 

Having worked with these young people for many years, how do you 
think they respond to this problem? 

The NAEP’s study that showed only 9 percent of Chicago’s black boys at 8th 
grade are proficient readers is a tragedy. Nine percent is predictive of the 
violence that you see here, the despair that you see out here. 

Have the chances for success for young black men improved since you 
were one? 

Not only have things not improved, in many ways things have gotten worse. 
When I was in high school I was in a position where I could drop out, go to the 
steel mills and make more money than my teachers. Today, if you are an 
African-American male professional and your name sounds African, you are 50 
percent less likely to be called in for a job interview with the same work 
credentials as a white person. That’s what a study by The University of 
Chicago found. 

What are the hopes for the future of the Black Star Project in helping to 
tackle these problems? 

We are going to continue working with the aim of providing life skills that will 
give young people the common sense, confidence and empowerment to make 
a life for themselves. And with that, we will show them how to raise their own 
communities up as they pull themselves up. 

Click Here to read full interview in The Chicago Reporter 

Jelani Hannah Coaches High School 



Students to Prepare for the ACT 

Monday, April 7, 2014 
6:00 pm to 8:00 pm 

The Black Star Project 
3509 South King Drive 

Chicago, Illinois 
$25.00 per student (15 students only) 

Call 773.285.9600 to register. 

Learn what to expect on test day. Learn to pace yourself 
during the test, Learn how to approach the test, Learn 

strategies for making good decisions on the test, 
Learn how to relax during the test, 

Mr. Hannah will be working on his doctoral degree in material 
engineering this year. He has focused on science, math and 
engineering in programs at Fisk University and the University 
of Illinois at Chicago. He is also a graduate of King College 
Prep in Chicago. 

Sister Yaa Simpson 
Responds on Value of Using Condoms 

To Prevent STI’s 
This correspondence is in response to the 
story of promoting sex or preventing sexually 
transmitted infections (formally known as 
STDs). 
To be concise references to STD, is now 
antiquated terminology, just as the primus for 
suggesting supplying a condom to ’sexually 
curious adolescents’ somehow equates to 
promoting sex. 



Sister Yaa Simpson 

Please note promoting condom use only promo 
safer sex practices for those who are engaging 
act, regardless of their ages. I am sure you can 
that social media, internet access and text mes~ 
promotes sexual events far better than any pub 
health campaign could ever accomplish. 

This is not a political issue, this is a public healt 
initiative based on sound public health data whi 
supports the fact there must be a holistic appro~ 
reducing the number of STI including HIV amor 
adolescents 13-24 years old. 

Based on the Chicago Department of Public He 
STI/HIV 2012 Surveillance Report, in Chicago f 
alone, there were a total of 37,721 Chlamydia a 
Gonorrhea cases combined, of which, 13-24 ye 
accounted for 71% hlamydia cases and 67% 
Gonorrhea cases. 

Based on statstics from statehealthfacts.org Race and 
people living with an AIDS diagnoses i 

were 1,008 people newly diagnosed with HIV infection, 24% of those infections \ 
among people ages 13-24 years old. And in 2012 those under the age of 30 yea 
accounted for half of the newly diagnosed Syphilis cases. 

So it is undeniably that adolescents are already having sex with or without permi 
and not using condoms. People also want to reduce teen pregnancy, but being I 
is not a disease or infection it is a condition which changes in about 9-10 month., 

In contrast, if one does not prevent or treated for STI including HIV, the complic~ 
may last a life time. However there is some good news, Blacks in Chicago expe~ 
the greatest decreases in the percentage of Gonorrhea cases (4%) as compare( 
other groups, due to access to treatment and safer sex reduction methods, like t 
condom. 

So why have the perspective that condoms are promoting sex, instead promote 
holistic and mature approach toward a healthy attitude and skill set aptitude. Ski 
gain are decision making, problem solving, refusal and negotiations with and am 
their peers, which includes tools like male and female condom use, lubrication a 
getting tested/screened more than once per year to know one’s status. Now that 
promoting! 

On task, 



Your Local Community Epidemiologist of TACTS (The Association of 
Clinical Trial Services) 
Sista Yaa 

Opinion 

NCAA men’s basketball tournament 
teams see record graduation rates 

Photo provided by The Black Star Project 

By Derrick Z. Jackson 
March 18, 2014 

What? Sanity hits March Madness? The average graduation rate for black 
players on the 68 men’s teams in the Division 1 tournament is a record 65 
percent. 

To understand what a leap that is, at least in the 18 years I have been 
following college football grad rates and the 171 have following 
basketball’s, that percentage represents a sharp rise up from 51 percent 
in 2008 and 35 percent in 2003. 

It should be noted that 2003’s figure came before the NCAA created the 
Graduation Success Rate, a more generous calculation that no longer 
penalized schools for athletes who left early and gave them credit for transfers 
who graduated. 



But in many ways it never seemed to matter what statistics one played with. 
Too many programs that never sent players to the pros still exploited their 
players and many that sent lots of players to the pros still left the scrubs to 
wander in the post-eligibility wilderness without degrees. 

It just could be that public pressure, embarrassment after scandals or NCAA 
rules that last year began banning teams with chronic poor graduation rates 
are finally having their effect. 

Click Here to Read Full Story 

Graduation rates for Black males among 2014 NCAA 
men’s basketball tournament teams" 

Best Worst 

1) Dayton - 100% 
2) Duke - 100% 
3) Harvard - 100% 
4) Kansas - 100% 
5) Villanova - 100% 
6) Western Michigan - 100% 
7) Xavier - 100% 
8) Brigham Young - 100% 
9) Mount St. Mary’s 
10) North Carolina State - 100% 
11 ) Stanford - 100% 
12) Gonzaga - 100% 
13) Baylor - 89% 
14) North Carolina - 86% 
15) St. Joseph - 86% 
16) Wofford - 86% 
17) American - 80% 
18) Creighton - 80% 
19) Eastern Kentucky -75% 
20) Kentucky - 75% 

Albany - 75% 
Weber State - 75% 
Manhattan - 75% 

1) Wisconsin - 0% 
2) UConn-9% 
3) Iowa State - 14% 
4) St. Louis - 25% 

5) New Mexico State - 27% 
6) New Mexico - 33% 

7) Ohio State - 33% 
8) Milwaukee - 33% 

9) Texas Southern - 37% 
10) Oklahoma State - 38% 

11) Arizona - 40% 
12) North Carolina Central - 42% 
13) Stephen A. Austin -43% 
14) Syracuse - 43% 
15) Tennessee - 43% 
16) Delaware - 43% 
17) Cal Poly - 50% 
18) UMass - 50% 
19) UCLA - 50% 

20) Florida - 50% 

Pushed Out of School, 
Black Girls Lose Huge Ground 



By Crystal Lewis 
WeNews correspondent 
Monday, March 24, 2014 

Credit 

Once black girls wind up in juvenile justice schools it’s hard to find the path to 
financial stability. Research has found that black girls are more likely to be 
punished for being "un-ladylike" and seen by teachers as "loud, defiant, and 
precocious." The first in the series the Bias Price. 

(WOMENSENEWS)--Monique Morris says black girls are getting into trouble at 
school for just being who they have to be. 

"The majority of black girls who have been suspended got kicked out for being 
loud, even if they weren’t being disrespectful," said Morris, co-founder of 
the National Black Women’s Justice Institute, based inOakland, Calif. "It’s 
cultural for black girls to speak up, and they are going to fight back if 
something is wrong." 

Once these girls have gotten in trouble at school, they’re olten seen as "the 
problem." 

This is especially true because black girls bullying at school olten looks 
different than it does for white girls. Morris offers the example of a student who 
was kicked out for vandalizing school property when she wrote "1 hate the B’s 
at this school." 

"She was being bullied and provoked to fight, and didn’t know how to react. 
This was her cry for help, and no one listened," she said. 

"We need to stop these push-out practices that criminalize girls for who they 
are instead of what they’ve done," added Morris, whose article "Education and 
the Caged Bird: School Pushout and the Juvenile Court School," published 
in Poverty and Race Research Action Council, is one of the few explorations 
into the intersection of black girls, education and the juvenile justice system. 

"Girls are at an increased risk because there is a lack of community-based 
response to their problems. We have male-oriented reporting centers, but 
there’s no exploration of what girls need so that they won’t reoffend." 

Once they’ve gotten stuck in a troubled pattern, many black girls simply drop 
out of school. 

Just 60 percent of black females graduate high school in four years, 
the National Women’s Law Center reports, compared to 78 percent of white 
females. Black girls are three times more likely than white girls to receive 
out-of-school suspensions, according to a 2012 report by the Department 
of Education, and are more likely to repeat a grade. 

Click Here to Read Full Story 

Study: Black girls suspended at 
higher rates than most boys 



BY NIA-MALIKA HENDERSON 
March 21, 2014 

Six decades after the Supreme Court mandated school integration, racial and 
gender disparities in school discipline stubbornly persist, according to a new 
study by the civil rights division of the U.S. Department of Education. 

The report, released Friday, offers a snapshot of the experiences of 49 million 
students across the country from 2011 through 2012 and is based on data 
from all 97,000 public schools across the country. The findings are stark: 
Students of color, boys and girls, are suspended at three times the rate of 
white students, and the disparities begin in preschool. 

There is also a stark gender divide. 

The gender breakdown shows that nationally, 12 percent of black girls 
received at least one-in-school suspension, whereas the rate for white girls is 2 
percent, and for white boys it is 6 percent. 

The highest rate is in Wisconsin, where 21 percent of black girls are 
suspended, compared with 14 percent of black boys, 6 percent of white 
boys and 2 percent of white girls. 

In the Washington, D.C., black girls are suspended at 13 percent, and 
white boys are suspended at 12 percent. 

The report comes as President Obama has put a focus on minority boys, last 
month launching the My Brother’s Keeper initiative, a $200 million effort to help 
minority boys succeed in school. 

Click Here to Read Full Story 

COSEBOC’s 8th annual Gathering of Leaders will 
convene in Jackson, Mississippi, April 23-25, 2014, 
followed by the White House Initiative Town Hall on 
Educational Excellence for African-Americans on 
April 25-26, 2014. 



Dear Education Colleague, 

The theme of this year’s Gathering of Leaders is Onward and Upward! 
Advancing the Affirmative Development of Boys and Young Men of 
Color. 500 educators will convene on the campus of historic Jackson 
State University for learning experiences and collegiality. Join educators 
nationwide who share a passion for ensuring that all boys and young 
men of color achieve academic success. Highlights will include: 
* Our traditional, extraordinary Call to Action by young men of 
color 
* Workshops on the seven core areas of the COSEBOC Standards - 
Assessment, Parent/Family/Community Partnership, Curriculum 
and Instruction, School Environment and Climate, School 
Leadership, School Counseling, and School Organization 
* 8 COSEBOC School Award Principals will offer workshops on 
their strategies that have proven effective in generating academic 
success in their boys and young men of color 
* Special session For School Principals Only 
* ’TED-like Talks’ by visionary educators 
* Special working session and reception for members, ensuring that 
the Gathering is highly productive for members and their year- 
round work with COSEBOC 
* Awards Dinner to celebrate and learn from the FY14 COSEBOC 
School Award winners 
* Celebrate the 50th anniversary of the Civil Rights Act of 1964 in 
the City with Soul at the heart of the civil rights movement - 
Jackson, Mississippi 
The special feature of this year’s Gathering is the free opportunity 
to participate in a Town Hall conducted by the White House 
Initiative on Educational Excellence for African Americans. This 
extraordinary event will take place on Friday evening and all-day 
Saturday. 

Click Here to Register for This Event 



SAVE THE DATE: 
Jackson, Mississippi to host the 

8th Annual Gathering of Leaders, April 24-26, 2014 

Onward and Upward!: Advancing the Affirmative Development of Boys and Young 
Men of Color. This theme recognizes the historic and current efforts of good people 
across the nation and in Mississippi, allied with COSEBOC’s intent to build a new 
narrative for boys and young men of color. Mark your calendars now! 

Academic/Athletic Scandal 
at Many NCAA Colleges? 

Click Here to See Phillip Jackson of 
The Black Star Project and Dr. Deborah 

Stroman of the University of North Carolina 
discuss the allegations of academic fraud at 

the University of North Carolina-Chapel 
Hill on 

ESPN 

Click Here to See Mary Willingham, 
Alleged Whistle-Blower and Educational 

Freedom Fighter, Working to Educate Student 
Athletes 
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From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday,             3:03 PM 

@live.unc.edu> 

RE: grad review 

We looked at every possible listing and Reli    has always been counted as BN and WB but not PH (Phil). You should 

probably stop by Steele and meet with one of us in the grad division. We have walk in hours in the morning and 

afternoon every day. 

Thanks, Mary 

F rom: 
Sent: Wednesday, 2:45 PM 
To: Willingham, Mary C. 
Subject: RE: grad review 

Hello, 

I believe that that requirement was filled with Reli 

as such when I signed up for the course, as that was why I took it. 

Thanks, 

I am sure it was listed 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Wednesday, 2:42 PM 

To: 

Subject: grad review 

I am in advising working on graduation reviews. Upon review of your degree progress, I cannot see that you have 
completed a PH - philosophy reasoning course. Please let me know if I am missing something. Regards, Mary 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Wednesday,             3:08 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: grad review 

Hello, 
Oh dear. I don’t know how I could have messed that up, and in my last meeting with advising I was told that I 

was all covered on gen eds. I will certainly come by during walk-in hours. I hope there is something that can be 

done--I am, as you might imagine, in something of a minor panic. 

Thanks, 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Wednesday, 3:02 PM 
To: 

Subject: RE: grad review 

We looked at every possible listing and Reli    has always been counted as BN and WB but not PH (Phil). You should 

probably stop by Steele and meet with one of us in the grad division. We have walk in hours in the morning and 

afternoon every day. 

Thanks, Mary 

F rom: 
Sent: Wednesday, 2:45 PM 
To: Willingham, Mary C. 
Subject: RE: grad review 

Hello, 

I believe that that requirement was filled with Reli 

as such when I signed up for the course, as that was why I took it. 

Thanks, 

I am sure it was listed 

From: Willingham, Mary C. <mwillingham@unc.edu> 
Sent: Wednesday, 2:42 PM 

To: 

Subject: grad review 

I am in advising working on graduation reviews. Upon review of your degree progress, I cannot see that you have 

completed a PH - philosophy reasoning course. Please let me know if I am missing something. Regards, Mary 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 

Wednesday,            3:10 PM 

@live.unc.edu> 
RE: grad review 

Don’t panic. Together we can figure it out. If you are on campus, I will be in Steele until 5pm (lower level, grad division). 

Tomorrow works as wel!. Mary 

From: 
Sent: Wednesday, 3:08 PM 
To: Willingham, Mary C. 
Subject: RE: grad review 

Hello, 
Oh dear. I don’t know how I could have messed that up, and in my last meeting with advising I was told that I was all 

covered on gen eds. I will certainly come by during walk-in hours. I hope there is something that can be done--I am, as 

you might imagine, in something of a minor panic. 

Thanks, 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Wednesday, 3:02 PM 

To: 

Subject: RE: grad review 

We looked at every possible listing and Reli    has always been counted as BN and Wg but not PH (Phil). You should probably stop 

by Steele and meet with one of us in the grad division. We have walk in hours in the morning and afternoon every day. 

Thanks, Mary 

From: 
Sent: Wednesday, 2:45 PM 
To: Willingham, Mary C. 
Subject: RE: grad review 

Hello, 

I believe that that requirement was filled with Reli 

when I signed up for the course, as that was why I took it. 

Thanks, 

I am sure it was listed as such 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Wednesday, 2:42 PM 

To: 

Subject: grad review 

I am in advising working on graduation reviews. Upon review of your degree progress, I cannot see that you have completed a PH - 

philosophy reasoning course. Please let me know if I am missing something. Regards, Mary 

Mary Willingham 

UNC- CH CSSAC 

www.unc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, MalT C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 

Wednesday, 3:16 PM 

Wical, Lora A <wical@unc.edu> 

@live.unc.edu> 

student appeal 

Lora, 
I met with a graduating senior yesterday with regards to an error over his credit hours. 

He now needs 2 hours to graduate in May and has already been accepted to our               He has filed 
(yesterday) with your office for an evaluation of a transfer credit (originally denied by admissions) from 
It was a management class MGSC and either a GE credit or equivalent would work at this point. If there is a way to 
expedite this request, that would be helpful given his circumstances. Thank you. Malt 

Mary Willingham 

UNC- CH CSSAC 

www.unc.ed u/~willingh 

Graduation Advisor 



From: 

Sent: 

To: 

Subject: 

Wical, Lora <lora wical@kenan-flagler.unc.edu> 

Wednesday,             3:50 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

~live.unc.edu> 

RE: student appeal 

Hi Mary, 

I have asked our faculty to take a look at the course, and I can let       and you know once [ hear back from them. We do not 

award general elective credit for business. Is Undergraduate Admissions willing to grant GENR credit for it? 

Lora 

Lora Wical o Senior Associate Director of Advising and Administration, Undergraduate Business Program 

UNC’s Kenan-Flagler Business School Campus Box 3490 o McColl Building 

Chapel Hill, NC 27599-3490 ¯ tel 919.962.3170 o fax 919.962.6964 

wical@unc.edu o www.kenan-flagler.unc.edu 

Shaping Leaders [ Driving Results 

From: Willingham, Mary C. [mailto:mwillingham@unc.edu] 
Sent: Wednesday, 3:16 PM 

To: Wical, Lora 
Cc: 
Subject: student appeal 

Lora, 
I met with a graduating senior yesterday with regards to an error over his credit hours. 

He now needs 2 hours to graduate in May and has already been accepted to our MAC program. He has filed 
(yesterday) with your office for an evaluation of a transfer credit (originally denied by admissions) from 
It was a management class MGSC and either a GE credit or equivalent would work at this point. If there is a way to 
expedite this request, that would be helpful given his circumstances. Thank you. Mary 

Mary Willingham 

UNC- CH CSSAC 

www.unc.ed u/~willingh 

Graduation Advisor 



From: 

Sent: 

To: 

Subject: 

Willingham, MalT C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 

Wednesday, 3:58 PM 

Wical, Lora <lora wical@kenan-flagler.unc.edu> 

Brazile, Kyle H. <kbrazile@admissions.unc.edu> 

RE: student appeal 

Lora, 

Thanks for the speedy reply, is trying filed the appeal with admissions yesterday as well. My understanding, however, is 

that they do not like to award any credit for management or business classes without the KF approval. I’ve copied Kyle Brazile on 

this email. This is my first semester as a Grad Advisor so !’m still coming up the learning curve. These last minute ’green card’ 

students keep life interesting, as if my life was not already interesting enough° Thanks for your helpo Mary 

From: Wical, Lora [mailto:lora_wical@kenan-flagler.unc.edu] 
Sent: Wednesday, 3:50 PM 
To: Willingham, Mary C. 

Subject: RE: student appeal 

Mary, 

I have asked our faculty to take a look at the course, and I can let       and you know once I hear back from them. We do not 

award general elective credit for business. Is Undergraduate Admissions willing to grant GENR credit for it? 

Lora 

Lora Wical o Senior Associate Director of Advising and Administration, Undergraduate Business Program 

UNC’s Kenan-Flagler Business School Campus Box 3490 . McColl Building 

Chapel Hill, NC 27599-3490 o tel 9:19.962.3:170 o fax 9:19.962.6964 

wical@unc.edu o www.kenan-flagler.unc.edu 

Shaping Leaders I Driving Results 

From: Willingham, Mary C. [mailto:mwillingham@unc.edu] 
Sent: Wednesday, 3:16 PM 
To: Wical, Lora 

Subject: student appeal 

Lora, 

I met with a graduating senior yesterday with regards to an error over his credit hours. 

He now needs 2 hours to graduate in May and has already been accepted to our MAC program. He has filed 
(yesterday) with your office for an evaluation of a transfer credit (originally denied by admissions) from 
It was a management class MGSC and either a GE credit or equivalent would work at this point. If there is a way to 
expedite this request, that would be helpful given his circumstances. Thank you. Malt 

Mary Willingham 

UNC- CH CSSAC 

www.unc.ed u/~willingh 

Graduation Advisor 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Wednesday,            4:33 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

EDUC 

Good Afternoon Mary, 

With that, I will not be able to make it to class tonight. 

Please let me know if l need to make anything up! 

Thanks, 

UNC - Chapel Hill Class of 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday,            4:52 PM 

@live.unc.edu> 

Re: EDUC 

Thanks - you will be missed!! 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On at 4:33 PM, 

Good Afternoon Mary, 

21ive.unc. edu> wrote: 

.... With that, I will not be able to make it to class tonight. 

Please let me know if l need to make anything up! 

Thanks, 

UNC - Chapel Hill Class of 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 

Wednesday,            4:59 PM 
@live.unc.edu> 

grad advising 

Hi 
I’m working in advising --pre- clearing students for graduation. Are you still waiting for some credits from study abroad 

in       ’ I’m counting 119 hours and wanted to check in with you. 

Thanks, Mary 

Mary Willingham 

UNC- CH CSSAC 
www.unc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Rademacher, Kristen N <krademacher@unc.edu> 

Wednesday,             7:44 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

RE: remove name 

Hey - she’s removed. 

Kristen Rademacher, M.Ed., CPCC 
The Learning Center 

center.uncoedu 
krademacher@unc.edu 
919-843-4553 

From: Willingham, Mary C. 
Sent: Monday, 
To: Rademacher, Kristen N 
Subject: Fwd: remove name 

10:11 PM 

Hi Kristen, How are you??? Can you remove this person’s name? Thanks, Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

Begin forwarded message: 

From: ~mail.corn> 
Date: at 10:02:26 PM EDT 
To: "Willingham, Mary" <mwillingham@m~c.edu> 
Subject: remove name 

Hi Mary, 

How do I remove my name from the tutoring directory? I’ve already graduated and people keep 
emailing me for help. 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday,            7:45 PM 

Rademacher, Kristen N <krademacher@unc.edu> 

Re: remove name 

Sorry to HEAR that- crap. What is the dx? 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edui.-wil~in~ 

On at 7:44 PM, "Rademacher, Kristen N" <krademacher@unc.edu> wrote: 

Hey - she’s removed. 

Kristen Rademacher, M.Ed., CPCC 
The Learning Center 

center.uncoedu 
kr~demacher@uncoedu 
919-843-4553 

From: Willingham, Mary C. 
Sent: Monday, 
To: Rademacher, Kristen N 
Subject: Fwd: remove name 

10:11 PM 

Hi Kristen, How are you??? Can you remove this person’s name? Thanks, Mary 

Mary Willingham 
C S SAC, UNC CH 
www.unc.edu/-willingh 

Begin forwarded message: 

From: ~maiL corn> 
Date: at 10:02:26 PM EDT 
To: "Willingham, Mary" <mwi~ingh~m@ur~c~edu> 
Subject: remove name 

Hi Mary, 

How do I remove my name from the tutoring directory? I’ve already graduated and 
people keep emailing me for help. 



From: 

Sent: 

To: 

Subject: 

Rademacher, Kristen N <krademacher@unc.edu> 

Wednesday,             7:50 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

RE: remove name 

ha ha -- funny joke! 

how are you? 

Kristen Rademacher, M.Ed., CPCC 
The Learning Center 
h~p:/,/learningcenterounc.edu 
krademacher@unc.edu 
919-843-4553 

From: Willingham, Mary C. 
Sent: Wednesday, 
To: Rademacher, Kristen N 
Subject: Re: remove name 

7:45 PM 

Sorry to HEAR that- crap. What is the dx? 

Mary Willingham 
CSSAC 
UNC-CH 
ww~r.unc, edui,-willin~ 

On at 7:44 PM, "Rademacher, Kristen N" <krademacher~.ur~c.edu> wrote: 

Hey - she’s removed. 

Kristen Rademacher, M.Ed., CPCC 
The Learning Center 
~!learningcenterounc.edu 
krademacher@uncoedu 
919-843-4553 

From: Willingham, Mary C. 
Sent: Monday, 
To: Rademacher, Kristen N 
Subject: Fwd: remove name 

10:11 PM 

Hi Kristen, How are you??? Can you remove this person’s name? Thanks, Mary 



Mary Willingham 

C S SAC, UNC CH 

www.unc.edu/-willingh 

Begin forwarded message: 

From: ~mail.com> 
Date: at 10:02:26 PM EDT 
To: "Willingham, Mary" <mwi~li~ham@u~c edu> 
Subject: remove name 

Hi Mary, 

How do I remove my name from the tutoring directory? I’ve already graduated and 
people keep emailing me for help. 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday,             7:59 PM 

Rademacher, Kristen N <krademacher@unc.edu> 

Re: remove name 

Ooh- sorry about that. I am fine. Life is good, controversial, but good. 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edui.-wil~in~ 

On at 7:50 PM, "Rademacher, Kristen N" <krademacher@anc.edu> wrote: 

ha ha -- funny joke! 

how are you? 

Kristen Rademacher, M.Ed., CPCC 
The Learning Center 

arningcenterouncoedu 
krademacher~)u ncoedu 
919-843-4553 

From: Willingham, Marv C. 
Sent: Wednesday, 
To: Rademacher, Kristen N 
Subject: Re: remove name 

7:45 PM 

Sorry to HEAR that- crap. What is the dx? 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edui-willin~ 

On at 7:44 PM, "Rademacher, Kristen N" <krademacher@u~c.edu> wrote: 

Hey - she’s removed. 

Kristen Rademacher, M.Ed., CPCC 
The Learning Center 
h~:~!/earn~n~centerou ncoed u 



krademacher@uncoedu 
919-843-4553 

From: Willingham, Mary C. 
Sent: Monday, 

To: Rademacher, Kristen N 
Subject: Fwd: remove name 

10:11 PM 

Hi Kristen, How are you??? Can you remove this person’s name? Thanks, Mary 

Mary Willingham 
C S SAC, UNC CH 
www.unc.edu/-willingh 

Begin forwarded message: 

From: ~mail.com> 
Date: at 10:02:26 PM EDT 
To: "Willingham, Mary" <mwil~i~ unc.edu> 
Subject: remove name 

Hi Mary, 

How do I remove my name from the tutoring directory? I’ve already 
graduated and people keep emailing me for help. 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday, April 2, 2014 10:22 PM 

Bryan, Anne K <abryan2@email.unc.edu> 

Re: replacement for peer tutoring 

What is a full assistantship? I believe that 
tuition remission. 

has a 5K stipend for each semester. Also, he did get some 

On Apr 2, 2014, at 9:46 AM, "Bryan, Anne K" <abryan2@email.unc.edu> wrote: 

Agreed, and look forward to the ad. Is this a full assistantship for a graduate student? 

Anne Bryan 
Assistant Dean, Student Affairs 
School of Education 
103 Peabody Hall, CB# 3500 
UNC-Chapel Hill 
Chapel Hill, NC 27599-3500 
919.962.8693 (T) 
919.966.1348(F) 

From: Willingham, Mary C. 
Sent: Tuesday, April 01, 2014 4:01 PM 
To: Bryan, Anne K 
Subject: RE: replacement for peer tutoring 

Yes, I will have an ad for you to send out later this week. Not sure where I will be but this Tues./Wed. night 

gig needs to go. 

From: Bryan, Anne K 
Sent: Tuesday, April 01, 2014 2:48 PM 
To: Willingham, Mary C. 
Subject: RE: replacement for peer tutoring 

Do you have an ad you would like me to send out? If you aren’t doing the tutoring, what might you be 
doing? 

Anne Bryan 
Assistant Dean, Student Affairs 
School of Education 
103 Peabody Hall, CB# 3500 
UNC-Chapel Hill 
Chapel Hill, NC 27599-3500 
919.962.8693 (T) 
919.966.1348(F) 

From: Willingham, Mary C. 
Sent: Monday, March 31, 2014 12:39 PM 
To: Bryan, Anne K 
Subject: replacement for peer tutoring 



Anne, 
Can you recommend someone from program to take over for him in the fall? I’m supposed to get it 

all set up but my guess is that they will be working for/with someone else. See you soon, IVlary 

CSSAC- UNC-CH 

mwillingham@unc.edu 
919-843-8698 

http://www.u nc.edu/~willinl]h/ 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. <mwillingham@unc.edu> 

Thursday,            6:5 7 AM 
@live.unc.edu> 

connection between admins and bschool 

I connected Lora Wical at the B-School with Kyle Brazile in admissions via email asking the two of them to 
sort out your management credit to consider GE credit or business school credit for 3 hours - and asked 
them to expedite the decision. Let’s give them until Monday or Tuesday, and if we have both heard nothing, 

please email me and I will give them both a phone call. Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 



From: 

Sent: 

To: 

Cc: 

Subject: 

Smith, Jay M <jaysmith@email.unc.edu> 

Thursday, April 3, 2014 8:10 AM 

athletics reform group <thearg@listserv.unc.edu> 

Ellen Staurowsky <ej s95@drexel.edu>; NAGEL, MARK <NAGELM@hrsm.sc.edu>; 
John N. Singer <singerjn@hlkn.tamu.edu> 

Re: [thearg] DTH on Northwestern 

Richard--was             not one of the two players who 
-Jay 

On 4/3/14 7:23 AM, SOUTHALL, RICHARD wrote: 
> Jay & colleagues, 
> 
> I think of much more importance in the article are the comments of 
> 

> 

> 

> 

> 

> 

> 

> 

> 

> 

> Also, congratulations to the DTH staff for a well constructed and 
> informative article. 
> 
> In addition, it should not be minimized that Bubba and Amy have both 
> modified their positions in recent months. 
> 
> The rest is what it is... 
> 
> Richard 
> 
> Dr. Richard M. Southall 
> Associate Professor 
> Director - College Sport Research Institute 
> ~:i!csri-sc~or~ 
> Department of Sport and Entertainment Management 
> University of South Carolina 
> Carolina Coliseum, Room 2024 
> Columbia, SC 29208 
> 
> Office: 803.777-5550 
> Cell: 
> Email: southall@hrsm, sc.edu 
> 
> 7th Annual CSRI Conference on College Sport 
> April 23-25, 2014 csriconference.org <~:iicsrico~ere~ce.or~> 
> 
> Office hours: 
> Tuesday 2:45-5:00pm 
> Wednesday l:00-3:00pm 
> Other times by appointment 
> 



> 

> 

> 

> 

> On 4/3/14, 7:09 AM, "Jay Smith" <jaysmith@email.unc.edu> wrote: 
> 
>> ~:i/wwwdai~vtarheekcolr~iartic~e/2014i04i~orlhwestem~aws~it-f~els-ath 
>> letics-debate-at-unc-nationwide 
>> 
>> Some tN~ atNetes already have enough of a voice: 
>> 
>> ’Bin Barbara Osborne, a UNC professor who ~s specialized in legal 
>> issues su~ounding atNefics, said atNetes have a voice t~ough tNngs 
>> like the Student AtNete Adviso~ Co~ittee, an ACC student-ran 
>> orgaNzation, and team cap,ins. 
>> 
>> 3It would be foolish for football players to vote to uNoNze. Because 
>> what football playe~ would get as employees is probably far less t~n 
>> they already get now,~ Osborne said.’ 
>> 
>> -- You am cu~emly subscribed to thearg as: southall@~sm.sc.edu. To 
>> unsubscfibe 
>> click hem: 
>> ~ :i/lists.unc.edulu ?id-654 225 33.gb~d206 5a5 301cgOb917932e3618cae~n=T&l- 
>> thearg&o=34480336, or send a bla~ email to 
>> leave-34480336-65422533.9b6d20b5a530 lc90b917932e3b 18caef@listse~.unc.edu. 

-- You are currently subscribed to thearg as: mwillingham@unc.edu. To unsubscribe 
click here: ~:iilists~unc~edulu?id=6180387g~430°b5(~it~622~ ~bg703a971 g(,be94fT&~=T&l=thearg&o=344g0474~, or send a blank 
email to leave-34480474-61803878.430b56ab622ffe lb8703 a97186be94f7@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Gurney, Gerald S. <gsurney@ou.edu> 

Thursday, April 3, 2014 10:36 AM 

Andrew Zimbalist <azimbali@smith.edu>; Willinsham, Mary C. 
<mwillinsham@unc.edu>; David Ridpath <ridpath@ohio.edu>; Richard $outhall 

<southall@hrsm.sc.edu>; allen Sack          @yahoo.com>; Donna Lopiano 

. @gmail.com>; Brian Porto <BPORTO@vermontlaw.edu> 

<no subject> 

xm2r~tru0!£~ob%20Edwards%20-%20Dro 20the%20Ballom~ 

Gerald Gurney, Ph.D. 

Assistant Professor of Adult and Higher Education 

334 Cate Center, Room 308 

University of Oklahoma 

Norman, Oklahoma 73019 

Office: (405) 325-1522 

Cell: 

"Live on University!" 



From: 

Sent: 

To: 

Subject: 

Jason Scukanec <bigsuke@entercom.com> 

Thursday, April 3, 2014 12:14 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

RE: HBO Real Sports Piece 

Thanks again and we will call you at 4 PST/7EST. Look forward to it. 
Jason 

From: Willingham, Mary C. [mwillingham@unc.edu] 
Sent: Wednesday, April 02, 2014 11:11 AM 
To: Jason Scukanec 
Subject: RE: HBO Real Sports Piece 

Jason -That works fine, ! can make it for both segments, no problem. I will be at home at 7pm so the land line might 

work best- 

Cell is 

Thanks Mary 

From: Jason Scukanec [mailto:bigsuke@entercom.com] 
Sent: Wednesday, April 02, 2014 12:46 plVl 
To: Willingham, IVlary C. 
Subject: RE: HBO Real Sports Piece 

Mary, 
Would Thursday at 4 PST time work for you? We would love to keep you for 2 segments about 11 mins each, if thats too 
long i understand and one segment would still work great for us. If either of those work let me know and give me a 

number that we can call you at. Thanks so much again for your time 
Jason 

From: Willingham, Mary C. [mwillingham@unc.edu] 
Sent: Tuesday, April 01, 2014 9:41 AM 
To: Jason Scukanec 
Subject: Re: HBO Real Sports Piece 

Jason, How about Thursday afternoon/evening anytime between 3-6 pacific (6-9ECT)? That would work best 
for this week. Thanks! Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On Apr 1, 2014, at 12:31 PM, "Jason Scukanec" <bigsuke@entercom.com> wrote: 

Mary, 
It was great getting a chance to speak with you yesterday. My show runs from 3 to 6 pacific standard time 
monday through friday. We are also available to tape from 12 to 3 pst if that fits your schedule better. Just 
let me know if there is a general time or day that works best for you and we will work to accommodate your 
schedule. Thanks so much for your time and voice on this matter. 
Jason 



From: Willingham, Mary C. [mwillinqham@unc.edu] 
Sent: Monday, March 31, 2014 9:34 AM 
To: Jason Scukanec 
Subject: RE: HBO Real Sports Piece 

Jason, Thanks for the invitation and kind words. If we can work out at time, I’d be happy to join you on 

your show. Please consider checking out my website. 

http://paperclassinc.com/ 
Mary 

From: Jason Scukanec [mailto:biqsuke@entercom.com] - 
Sent: Monday, March 31, 2014 12:19 PM 
To: Willingham, Mary C. 
Subject: HBO Real Sports Piece 

Ms. Willingham, 

My name is Jason Scukanec, I am a former division one football player at Brigham Young University, and 
current host of a radio/TV show that is broadcast from Portland to Seattle and has been named to the 
Talkers Magazine’s 100 best shows for several years now. As a host but also a former athlete I was very 
impressed with your role in the HBO Real Sports piece that aired last week. This is something I have been 
talking about for years and love to see that is is finally getting the coverage it deserves and was hoping you 
would be willing to join my show to discuss what you saw in your time working with UNC athletes and the 
toll is takes on them and the university. Thanks for your consideration and look forward to hearing from 
you. 

Sincerely 
Jason Scukanec 
ESPN Radio 1080/Comcast Sportsnet Northwest 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Thursday, April 3, 2014 12:30 PM 

Fwd: HBO Real Sports Piece 

Seattle tonight. 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

Begin forwarded message: 

From: Jason Scukanec <bigsuke@entercom.com> 
Date: April 3, 2014 at 12:13:44 PMEDT 
To: "Willingham, Mary (2." <mwillingham~unc.edu> 
Subject: RE: HBO Real Sports Piece 

Thanks again and we will call you at 4 PST/7EST. Look forward to it. 
Jason 

From: Willingham, Mary C. [mwillingham@unc.edu] 
Sent: Wednesday, April 02, 2014 11:11 AM 

To: Jason Scukanec 
Subject: RE: HBO Real Sports Piece 

Jason -That works fine, I can make it for both segments, no problem. I will be at home at 7pm so the land 

line might work best - 

Cell is 

Thanks Mary 

From: Jason Scukanec [mailto:biqsuke@entercom.com] 
Sent: Wednesday, April 02, 2014 12:46 PM 
To: Willingham, Mary C. 
Subject: RE: HBO Real Sports Piece 

Mary, 
Would Thursday at 4 PST time work for you? We would love to keep you for 2 segments about 11 mins 
each, if thats too long i understand and one segment would still work great for us. If either of those work 
let me know and give me a number that we can call you at. Thanks so much again for your time 
Jason 

From: Willingham, Mary C. [mwillinclham@unc.edu] 
Sent: Tuesday, April 01, 2014 9:41 AM 
To: Jason Scukanec 
Subject: Re: HBO Real Sports Piece 

Jason, How about Thursday afternoon/evening anytime between 3-6 pacific (6-9E(2T)? That would 
work best for this week. Thanks! Mary 

Mary Willingham 
C S SAC, UNC CH 



www.unc.edu/~willingh 

On Apr 1, 2014, at 12:31 PM, "Jason Scukanec" <bigsuke@entercom.com> wrote: 

Mary, 
It was great getting a chance to speak with you yesterday. My show runs from 3 to 6 pacific 
standard time monday through friday. We are also available to tape from 12 to 3 pst if that fits 
your schedule better. Just let me know if there is a general time or day that works best for you 
and we will work to accommodate your schedule. Thanks so much for your time and voice on 
this matter. 
Jason 

From." Willingham, Mary C. [mwillinclham@unc.edu] 
Sent." Monday, March 31, 2014 9:34 AM 
To." Jason Scukanec 
Subject." RE: HBO Real Sports Piece 

Jason, Thanks for the invitation and kind words. If we can work out at time, I’d be happy to 

join you on your show. Please consider checking out my website. 

http://paperclassinc.com/ 

Mary 

From." Jason Scukanec [mailto:biclsuke@entercom.com] - 
Sent." Monday, March 31, 2014 12:19 PM 
To." Willingham, Mary C. 
Subject." HBO Real Sports Piece 

Ms. Willingham, 

My name is Jason Scukanec, I am a former division one football player at Brigham Young 
University, and current host of a radio/TV show that is broadcast from Portland to Seattle and 
has been named to the Talkers Magazine’s 100 best shows for several years now. As a host 
but also a former athlete I was very impressed with your role in the HBO Real Sports piece 
that aired last week. This is something I have been talking about for years and love to see that 
is is finally getting the coverage it deserves and was hoping you would be willing to join my 
show to discuss what you saw in your time working with UNC athletes and the toll is takes on 
them and the university. Thanks for your consideration and look forward to hearing from you. 

Sincerely 
Jason Scukanec 
ESPN Radio 1080/Comcast Sportsnet Northwest 



From: 

Sent: 

To: 

Cc: 

Subject: 

Andrew Zimbalist <azimbali@smith.edu> 

Thursday, April 3, 2014 1:55 PM 

Gurney, Gerald S. <ggurney@ou.edu> 

Willingham, Mary C. <mwillingham@unc.edu>; David Ridpath <ridpath@ohio.edu>; 
Richard Southall <southall@hrsm. sc.edu>; allen Sack"         @yahoo.com>; Donna 
Lopiano @gmail.com>; Brian Porto <BPORTO@vermontlaw.edu> 

Re: <no subject> 

thanks Gerry 

On Thu, Apr 3, 2014 at 10:36 AM, Gurney, Gerald S. < ou.edu> wrote: 

wwwodro gob%20Edwards%20-%20Dro 20the%20gallom~ 

Gerald Gurney, Ph.D. 

Assistant Professor of Adult and Higher Education 

334 Cate Center, Room 308 

University of Oklahoma 

Norman, Oklahoma 73019 

Office: ~ 325-1522 

Cell: 

"Live on Universityl.’’ 

Andrew Zimbalist 
Robert A. Woods Professor of Economics 
Smith College 
Northampton, Ma. 01063 
ph. 413 585 3622 
fax 413 585 3389 
web site: ww~7. smith, edu/~az~mb a~i 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Thursday, April 3, 2014 2:32 PM 

Jason Scukanec <bigsuke@entercom.com> 

RE: HBO Real Sports Piece 

Great, I will be ready. Thanks. 

From: Jason Scukanec [mailto:bigsuke@entercom.com] 
Sent: Thursday, April 03, 2014 12:14 PM 
To: Willingham, Mary C. 
Subject: RE: HBO Real Sports Piece 

Thanks again and we will call you at 4 PST/7EST. Look forward to it. 
Jason 

From: Willingham, Mary C. [mwillingham@unc.edu] 
Sent: Wednesday, April 02, 2014 11:11 AM 
To: Jason Scukanec 
Subject: RE: HBO Real Sports Piece 

Jason -That works fine, I can make it for both segments, no problem. I will be at home at 7pm so the land line might 

work best- 

Cell is 
Thanks Mary 

From: Jason Scukanec [mailto:biqsuke@entercom.com] 
Sent: Wednesday, April 02, 2014 12:46 PM 
To: Willingham, Mary C. 
Subject: RE: HBO Real Sports Piece 

Mary, 
Would Thursday at 4 PST time work for you? We would love to keep you for 2 segments about 11 mins each, if thats too 
long i understand and one segment would still work great for us. If either of those work let me know and give me a 

number that we can call you at. Thanks so much again for your time 
Jason 

From: Willingham, Mary C. [mwillingham@unc.edu] 
Sent: Tuesday, April 01, 2014 9:41 AM 
To: Jason Scukanec 
Subject: Re: HBO Real Sports Piece 

Jason, How about Thursday afternoon/evening anytime between 3-6 pacific (6-9ECT)? That would work best 
for this week. Thanks! Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On Apr 1, 2014, at 12:31 PM, "Jason Scukanec" <bigsuke~entercom.com> wrote: 

Mary, 
It was great getting a chance to speak with you yesterday. My show runs from 3 to 6 pacific standard time 
monday through friday. We are also available to tape from 12 to 3 pst if that fits your schedule better. Just 



let me know if there is a general time or day that works best for you and we will work to accommodate your 
schedule. Thanks so much for your time and voice on this matter. 

Jason 

From: Willingham, Mary C. [mwillinqham@unc.edu] 
Sent: Monday, March 31, 2014 9:34 AM 
To: Jason Scukanec 
Subject: RE: HBO Real Sports Piece 

Jason, Thanks for the invitation and kind words. If we can work out at time, I’d be happy to join you on 

your show. Please consider checking out my website. 

http://paperclassinc.com/ 

Mary 

From: Jason Scukanec [mailto:biqsuke@entercom.com] - 
Sent: Monday, March 31, 2014 12:19 PM 
To: Willingham, Mary C. 
Subject: HBO Real Sports Piece 

Ms. Willingham, 

My name is Jason Scukanec, I am a former division one football player at Brigham Young University, and 
current host of a radio/TV show that is broadcast from Portland to Seattle and has been named to the 
Talkers Magazine’s 100 best shows for several years now. As a host but also a former athlete I was very 
impressed with your role in the HBO Real Sports piece that aired last week. This is something I have been 
talking about for years and love to see that is is finally getting the coverage it deserves and was hoping you 
would be willing to join my show to discuss what you saw in your time working with UNC athletes and the 
toll is takes on them and the university. Thanks for your consideration and look forward to hearing from 
you. 

Sincerely 
Jason Scukanec 
ESPN Radio 1080/Comcast Sportsnet Northwest 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Thursday,            4:03 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

CHEM    Tutoring 

Hi Mrs. Willingham, 

I am UNC sophomore, and I am looking for a good CHEM          Tutor. I desperately need help in this 
course, and I am willing to pay $30/hour. I would like to meet 2x/wk for about an hour. Please let me know if 

there is anyone that you know of. Thank you. 



From: 

Sent: 

To: 

Cc: 

Subject: 

@live.unc.edu> 
Thursday, _          4:29 PM 

Levine, Madeline G. <mgl@unc. edu>; Smith, Jay M <j aysmith@email.unc, edu> 
Willingham, Mary (2. <mwillingham@unc.edu> 

latest 

Madeline -- Just spoke to Dan Kane who is doing a story on the 
statement. He will include a pdf of the entire statement.As you can see, 
I emailed a copy to the chancellor, the provost, the dean of the 
college, and Doug Dibbert/GAA a few minutes ago. 

Jay--The statement will appear tomorrow in the N&O. I’ll write you as 
well as Mary again tomorrow once it is out. 

Best to both -- 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Thursday,            4:32 PM 

@live.unc.edu>; Levine, Madeline G. <mgl@unc.edu> 

RE: latest 

Thank you very much. Mary 

..... Original Message ..... 

From: [maillo: ~jive.unc.edt~] 
Sent: Thursday, 4:29 PM 
To: Levine, Madeline G.; Smith, Jay M 

Cc: Willingham, Mary C. 
Subject: latest 

Madeline -- Just spoke to Dan Kane who is doing a story on the statement. He will include a pdf of the entire statement.As you can 
see, I emailed a copy to the chancellor, the provost, the dean of the college, and Doug Dibbert/GAA a few minutes ago. 

Jay--The statement will appear tomorrow in the N&O. I’ll write you as well as Mary again tomorrow once it is out. 

Best to both -- 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 
Thursday,            4:3 8 PM 

~live.unc.edu> 

RE: summer tutoring 

Is there any chance that I can convince you to do SSI. I can t remember what you told me that you were doing. Thanks, Mary 

..... Original Message ..... 

From: 
Sent: Sunday, 
To: Willingham, Mary C. 
Subject: summer tutoring 

11:22 PM 

Mary, 

I am interested in tutoring over summer, however I can only do SS2. I will be able to tutor, Bio chem 

and phys I have tutored the past two semesters and just let me know if you need a resume or anything! 

Thank you, 



From: 

Sent: 

To: 

Cc: 

Subject: 

Wical, Lora <lora wical@kenan-flagler.unc.edu> 

Thursday,            4:43 PM 

@live.unc.edu> 

Willingham, Mary C. <mwillingham@unc.edu> 

FW: Transfer Credit Request 

I heard back from the faculty and you are approved for business transfer credit for BUSI 

Admissions to post the transfer credit for you. 

will notify Undergraduate 

Sincerely, 

Lora Wical 

Lora Wical o Senior Associate Director of Advising and Administration, Undergraduate Business Program 
UNC’s Kenan-Flagler Business School Campus Box 3490 o McColl Building 
ChapelHill, NC 27599-3490 o tel 919.962.3170 o fax 919.962.6964 
wical@unc.edu o www.kenan-flagler.unc.edu 

Shaping Leaders I Driving Results 

From: noreply@qemailserver.com [mailto:noreply@qemailserver.com] 
Sent: Tuesday, 9:45 PM 
To: Wical, Lora 
Subject: Transfer Credit Request 

Recipient Data: 
Time Finished: 19:44:17 
IP: 174.97.244.223 
ResponseID: R_gFFhljwPaZtvQln 
Link to View Results: Click Here 
URL to View Results: https://kenan-flagler.azl.qualtrics.com/CP/Report.php? 
SID=SV_8cOT4XyPoVx31 nn&R=R_9FFhlj wPaZtvQln 

Response Summary: 

UNC Kenan-Flagler Business School Transfer Equivalency Credit Review of an Undergraduate Business... 

Last Name 

PID 

Email Address 



~live.unc.edu 

Do you plan to apply for admission to either the business major or the business minor? 
No 

Transfer School 

How many business courses completed at this school do you wish to have evaluated? 
One 

Term/Year Course 1 Completed (e.g., Spring 
Spring 

Transfer Course 1 Prefix/Number Title (e.g., ACCT 
MGSC 

Final Grade for Transfer Course 1 (A minimum grade of C, not C- is required. We do not credit course... 
A 

Which UNC Kenan-Flagler course credit are you seeking for transfer course 1? (e.g., BUSI 
BUSI 

Do you have another business course you wish to have evaluated? 
No 

Please upload a copy of the course syllabus for each course you want evaluated as one document. Each... 
https://kenan-flagler, az 1. qualtrics.com/WRQualtricsControlPanel/File.php?F=F cA88Wz5fK1J9Ajz 

Submitting this request indicates that you certify that the information provided is true and correct... 
The information I provided is true and correct. I uploaded a syllabus/syllabi, and I read and understand the 

guidelines set forth above. 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Thursday,            4:46 PM 

Wical, Lora <lora wical@kenan-flagler.unc.edu>; 
<        @live.unc.edu> 

RE: Transfer Credit Request 

Thank you Lora. That is very good news. Best, Mary 

From: Wical, Lora [mailto:lora_wical@kenan-flagler.unc.edu] 
Sent: Thursday, 4:43 PM 
To: 
(:c: Willingham, Mary C. 
Subject: FW: Transfer Credit Request 

I heard back from the faculty and you are approved for business transfer credit for BUSI 

Admissions to post the transfer credit for you. 

I will notify Undergraduate 

Sincerely, 

Lora Wical 

Lora Wical o Senior Associate Director of Advising and Administration, Undergraduate Business Program 
UNC’s Kenan-Flagler Business School Campus Box 3490 o McColl Building 
ChapelHill, NC 27599-3490 o tel 919.962.3170 ° fax 919.962.6964 
wical@unc.edu o www.kenan-flagler.unc.edu 

Shaping Leaders I Driving Results 

From: noreply@qemailserver.com [mailto:noreply@qemailserver.com] 
Sent: Tuesday,. 9:45 PM 
To: Wical, Lora 
Subject: Transfer Credit Request 

Recipient Data: 
Time Finished: 19:44:17 
IP: 174.97.244.223 
ResponseID: R_gFFhljwPaZtvQln 
Link to View Results: Click Here 
URL to View Results: https://kenan-flagler.azl.qualtrics.com/CP/Report.php? 
SID=SV 8cOT4XvPoVx3 lnn&R=R 9FFhliwPaZtvQln 

Response Summary: 

UNC Kenan-Flagler Business School Transfer Equivalency Credit Review of an Undergraduate Business... 



Last Name 

PID 

Email Address 
@live.unc.edu 

Do you plan to apply for admission to either the business major or the business minor? 
No 

Transfer School 

How many business courses completed at this school do you wish to have evaluated? 
One 

Term/Year Course 1 Completed (e.g., Spring 
Spring 

Transfer Course 1 Prefix/Number Title (e.g., ACCT 
MGSC 

Final Grade for Transfer Course 1 (A minimum grade of C, not C- is required. We do not credit course... 
A 

Which UNC Kenan-Flagler course credit are you seeking for transfer course 1? (e.g., BUSI 101) 
BUSI 

Do you have another business course you wish to have evaluated? 
No 

Please upload a copy of the course syllabus for each course you want evaluated as one document. Each... 
https://kenan-flagler, az 1. qualtrics.com/WRQualtricsControlPanel/File.php?F=F cA88Wz5fK1J9Ajz 

Submitting this request indicates that you certify that the information provided is true and correct... 
The information I provided is true and correct. I uploaded a syllabus/syllabi, and I read and understand the 

guidelines set forth above. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Thursday, 4:46 PM 

@email.unc.edu> 

.@unc.edu> 

Summer tutors 

Both Sessions 

@live.unc.edu 

@live.unc.edu 

@live.unc.edu 

~live.unc.edu 

Kim, I could use an econ tutor just for ist session - any chance we can hire 

(1st session only)      @live.unc.edu 

and take another $1000? 

Mary Willingham 
UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Mary Willingham <        @gmail.com> 

Thursday, April 3, 2014 5:04 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Fwd: Sports documentary 

Forwarded message 
From: Mary Willingham < ~gmaiLcom> 
Date: Thursday, April 3, 2014 
Subject: Sports documentary 
To: "McCarthy, Bfigid" <~id -McCarth~sifiusxm.com> 

Yes the part with Dan and I made me smile - no one has really captured that piece before. 

On Thursday, April 3, 2014, McCarthy, Brigid <BHgid.McCa~h?~siriusxm.com> wrote: 

Did you hear the first section? You starred in that part. 

From: Mary Willingham [mailto: @gmail.com] 
Sent: Thursday, April 03, 2014 11:55 AM 
To: McCarthy, Brigid 
Subject: Re: Sports documentary 

I caught 40 minutes this morning- you nailed it! Thank you so much! Mary 

On Thursday, April 3, 2014, McCarthy, Brigid <Brigid.McCarthy@siriusxm.com> wrote: 

Dear Mary, 

Here’s a link to our documentary, which is running today. It will be rebroadcast this weekend on PRI 
(public radio channels across the US). 

~s:/!ww~w.dropbox.comisid563ui 1 xm2r~trt~0iBob%20Edwards%20-%20Dro~%20the%20B a~l m~3 

Hope you like it! 



Best, 

Brigid McCarthy, producer 

The Bob Edwards Show 

Sirius XM Public Radio/Bob Edwards Weekend on PRI 

1500 Eckington Place, NE 

Washington D.C. 20002 

Ph: 202-380-1605 

Fax: 202-380-4801 

Mary Willingham 

Mary Willingham 
~erclassinc.com 

Mary Willingham 
~erdassir~c.corr~ 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Thursday, April 3, 2014 5:05 PM 

JAMES R WOOl)ROW <j .woodrow@sbcglobal.net> 

Fwd: Sports documentary 

Link is all the way down. 

Mary Willingham 
CSSAC 
UNC-CH 
w~w.urxc.edui~-~willi~ 

Begin forwarded message: 

From: Mary Willingham <        ~mail.com> 
Date: April 3, 2014 at 5:03:51 PMEDT 
To: Mary Willingham <mwi~i[in unc~edu> 
Subject: Fwd: Sports documentary 

Forwarded message 
From: Mary Willingham < ~mail.com> 
Date: Thursday, April 3, 2014 
Subject: Sports documentary 
To: "McCarthy, Bfigid" <~id.McCarth~siriusxm.com> 

Yes the part with Dan and I made me smile - no one has really captured that piece before. 

On Thursday, April 3, 2014, McCarthy, Brigid <[~.g~gid.McCarth~siriusxrrLcom> wrote: 

Did you hear the first section? You starred in that part. 

From: Mary Willingham [mailto: @gmail.com] 
Sent: Thursday, April 03, 2014 11:55 AM 
To: McCarthy, Brigid 
Subject: Re: Sports documentary 



I caught 40 minutes this morning- you nailed it! Thank you so much! Mary 

On Thursday, April 3, 2014, McCarthy, Brigid <Brigid.McCarthy@siriusxm.com> wrote: 

Dear Mary, 

Here’s a link to our documentary, which is running today. It will be rebroadcast this weekend 
on PRI (public radio channels across the US). 

\s :/A~,w.dropbox.com/s/d563 uj 1 xm2ntru0iBob%20Edwards%20-%20Dro~in~%20the% 
20Ba~[Lrn~ 

Hope you like it! 

Best, 

Brigid McCarthy, producer 

The Bob Edwards Show 

Sirius XM Public Radio/Bob Edwards Weekend on PRI 

1500 Eckington Place, NE 

Washington D.C. 20002 

Ph: 202-380-1605 

Fax: 202-380-4801 

Mary Willingham 

~erclassinc.com 



Mary Willingham 

Mary Willingham 

~evclass~sc co~ 



From: 

Sent: 

To: 

Subject: 

Mary Willingham ~        @gmail.com> 

Thursday, April 3, 2014 5:54 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Fwd: Sports documentary 

Forwarded message 
From: Mary Willingham < ~gmaiLcom> 
Date: Thursday, April 3, 2014 
Subject: Sports documentary 
To: "McCarthy, Bfigid" <~id -McCarth~sifiusxm.com> 

Yes the part with Dan and I made me smile - no one has really captured that piece before. 

On Thursday, April 3, 2014, McCarthy, Brigid <BHgid.McCa~h?~siriusxm.com> wrote: 

Did you hear the first section? You starred in that part. 

From: Mary Willingham [mailto: Ngmail.com] 
Sent: Thursday, April 03, 2014 11:55 AM 
To: McCarthy, Brigid 
Subject: Re: Sports documentary 

I caught 40 minutes this morning- you nailed it! Thank you so much! Mary 

On Thursday, April 3, 2014, McCarthy, Brigid <Brigid.McCarthy@siriusxm.com> wrote: 

Dear Mary, 

Here’s a link to our documentary, which is running today. It will be rebroadcast this weekend on PRI 
(public radio channels across the US). 

~s:/!ww~w.dropbox.comisid563ui 1 xm2r~trt~0iBob%20Edwards%20-%20Dro~%20the%20B a~l m~3 

Hope you like it! 



Best, 

Brigid McCarthy, producer 

The Bob Edwards Show 

Sirius XM Public Radio/Bob Edwards Weekend on PRI 

1500 Eckington Place, NE 

Washington D.C. 20002 

Ph: 202-380-1605 

Fax: 202-380-4801 

Mary Willingham 

Mary Willingham 
~erclassinc.com 

Mary Willingham 
~erdassir~c.corr~ 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Thursday, April 3, 2014 5:59 PM 

Taylor, Virginia R <vrt@email.unc. edu> 

Fwd: Sports documentary 

Link of today’s show all the way below. 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edui.-willin~ 

Begin forwarded message: 

From: Mary Willingham <        ~maiLcom> 
Date: April 3, 2014 at 5:54:29 PM EDT 
To: Mary Willingham <mwi~lir~gham@~r~c.ed~> 
Subject: Fwd: Sports documentary 

Forwarded message 
From: Mary Willingham < ~mail.com> 
Date: Thursday, April 3, 2014 
Subject: Sports documentary 
To: "McCarthy, Bfigid" <Brigid.McCarth~siriusxm.com> 

Yes the part with Dan and I made me smile - no one has really captured that piece before. 

On Thursday, April 3, 2014, McCarthy, Brigid <Brigid.McCarth~)siriusxm.com> wrote: 

Did you hear the first section? You starred in that part. 

From: Mary Willingham [mailto: @gmail.com] 
Sent: Thursday, April 03, 2014 11:55 AM 
To: McCarthy, Brigid 
Subject: Re: Sports documentary 

I caught 40 minutes this morning- you nailed it! Thank you so much! Mary 

On Thursday, April 3, 2014, McCarthy, Brigid <Brigid.McCarthy@siriusxm.com> wrote: 

Dear Mary, 



Here’s a link to our documentary, which is running today. It will be rebroadcast this weekend 
on PRI (public radio channels across the US). 

~s:/iw~,w.dropbox.com/s/d563uj 1 xrn2ntru0iBob%20Edwards%20-%20Dr 20J~he% 
20Ba~[Lrnp3 

Hope you like it! 

Best, 

Brigid McCarthy, producer 

The Bob Edwards Show 

Sirius XM Public Radio/Bob Edwards Weekend on PRI 

1500 Eckington Place, NE 

Washington D.C. 20002 

Ph: 202-380-1605 

Fax: 202-380-4801 

Mary Willingham 

~erdassinc.com 

Mary Willingham 
~erc~assinc.com 



Mary Willingham 



From: 

Sent: 

To: 

Subject: 

JAMES R WOODROW <j .woodrow@sbcglobal.net> 

Thursday, April 3, 2014 8:53 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Re: Fwd: Sports documentary 

Had to play it in three installments but enjoyed hearing everything you have been involved 
with all on one program. 

From: "Willingham, Mary C." <mwillingham@unc.edu> 
To: JAMES R WOODROW <j.woodrow@sbcglobal.net> 
Sent: Thursday, April 3, 2014 4:04 PM 
Subject: Fwd: Sports documentary 

Link is all the way down. 

Mary Willingham 
CSSAC 
UNC-CH 

www.urxc.edu/~-~wi~li~l~ 

Begin forwarded message: 

From: Mary Willingham <        ~maiLcom> 
Date: April 3, 2014 at 5:03:51 PMEDT 
To: Mary Willingham <mwilli~gham@unc.edu> 
Subject: Fwd: Sports documentary 

Forwarded message 
From: Mary Willingham < ~rnail.corn> 
Date: Thursday, April 3, 2014 
Subject: Sports documentary 
To: "McCarthy, Bfigid" <Brigid.McCarth,~)siriusxm.corn> 

Yes the part with Dan and I made me smile - no one has really captured that piece before. 

On Thursday, April 3, 2014, McCarthy, Brigid <~id.McCarth~siriusxrn.com> wrote: 
Did you hear the first section? You starred in that part. 

From: Mary Willingham [mailto 
Sent: Thursday, April 03, 2014 11:55 AM 
To: McCarthy, Brigid 

Subject: Re: Sports documentary 

I caught 40 minutes this morning- you nailed it! Thank you so much! Mary 

On Thursday, April 3, 2014, McCarthy, Brigid <~d.McCa~h~siriasxrn.corn> wrote: 
Dear Mary, 

Here’s a link to our documentary, which is running today. It will be rebroadcast this weekend 



on PRI (public radio channels across the US). 

https :/iwww.dropbox.comisid563 U_j 1 xm2ntru0/%ob%20Edwards%20-%20Dr 20t}~e% 
20Ball.mR~ 

Hope you like it! 

Best, 
Brigid McCarthy, producer 
The Bob Edwards Show 
Sirius XM Public Radio/Bob Edwards Weekend on PRI 
1500 Eckington Place, NE 
Washington D.C. 20002 
Ph: 202-380-1605 
Fax: 202-380-4801 

Mary Willingham 
82a_perclassinc.com 

Mary Willingham 
~ercl[assinc.com 

Mary Willingham 
~erc~assi~c.com 



From: 
Sent: 

To: 

Cc: 

Subject: 

@aol.com 
Thursday, April 3, 2014 9:02 PM 

@aol.com 
nocera@nytimes.com; Sonnyvaccaro@mac.com; mccorm52@law.msu.edu; 
rtelander@suntim es. com; brad.wolverton@chronicle, com; 
chris150@law.msu.edu; Willingham, Mary C. <mwillingham@unc.edu>; 

@hotm ail. com;        @yahoo. com; 
RIDPATH@OHIO.EDU; kotto@email.wcu.edu;           @msn.com; 

@charter.net; sol.gittleman@tufts.edu; snkatz@Princeton.EDU; 
JCOLOMBO@law.illinois.edu; jjd@umich.edu; ejs95@drexel.edu; 
nick@collegeathleticsclips.com;         @aol.com;       @aol.com; 
pbarrett 17@b loom berg. net; j m-otti no@northwestern, edu; 

@gmail.com; cs@northwestern.edu; razeghi@northwestern.edu; 
bww@mccormick.northwestern.edu; taflove@ece.northwestern.edu; 
ahaddad@ece.northwestern.edu; mmangan@thecenterweb.org; 

@hotmail.com 
Re: A Step Toward Justice in College Sports? 

In a message dated 4/3/2014 5:44:35 P.M. Central Daylight Time, @aol.com writes: 

Dean, it’s taken 11 years to get to this step toward justice. 

FYI, Dean Zerbe was Senior Counsel and Tax Counsel to the U.S. Senate Committee on Finance, 2001-2008. During 
his tenure on the Finance Committee, Zerbe was intimately involved with nearly every major piece of tax legislation that 
was signed into law. 

Zerbe was my principal contact with the Finance Committee when it was chaired by Senator Charles Grassley (R- 
IA).The Drake Group commentary on The Revised IRS Form 990 was written at his behest. For 
~p://d rakegrou#b!o~.files.word~ress.comi2013i01is#!!tLrecla!ming_academ!c~prima 

The aim was to support the Finance Committee as it was giving serious consideration to recommendations for sports 
program transparency and reporting at the NCAA and its member institutions. At the time momentum was building in 
Congress to investigate how universities with big-time sports programs use their tax-exempt status to pay multi-million- 
dollar coaches’ salaries and build extravagant athletics facilities. Senator Grassley asked the Congressional Budget 
Office to investigate the tax-exemption issue. 

For more on the above, see "Reclaiming Academic Primacy in Higher Education: The Revised IRS Form 990 Can 
Accelerate the Process" at 
~htt~://drake~r~u~b~g~files~w~rd[~ress.com/2~13/01/s~!!tLrec!a!ming-academ!~rimac~!rsJ~df 

Dean currently serves as the alliantgroup’s National Managing Director based in alliantgroup’s Washington D.C. office. 
He is a frequent speaker and author on the outlook for short-term and long-term changes in tax policy, as well as ways 
accounting firms can help their clients lower their tax bill. He holds an LL.M. in Taxation from NYU and a J.D. from 
George Mason University. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Jay Smith <jaysmith@email.unc.edu> 

Thursday,           9:26 PM 

Levine, Madeline G. <mgl@unc.edu>; 
@live.unc.edu> 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Check out N&O online! 

This is all fantastic. Thank you both again. 

On      8:34 PM, Madeline G. Levine wrote: 

I was looking for something else on the N&O website and found the top story of "6 minutes ago" is 
Dan Kane’s article about our "letter to be published in Friday’s News & Observer" accompanied by the 
statement itself with all 32 signatures. 

wwo new sob se rve rocom/2014/04/03/3755784/reti red-uncoc ha 
=1 

Great job negotiating this coverage, 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Thursday, April 3, 2014 9:51 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Fwd: RE: help? 

OK, and this one. 

........ Original Message ........ 
Subject:RE: help? 

Date:Thu, 3 Apr 2014 18:24:10-0500 
From :Carl Elliott         ~,~ail corn> 

To:’Jay Smith’ email u~c eda> 

Jay, 

Maybe next week, if you’ve got some time? 

Carl 

From: Jay Smith [             email.unc.ed~] 
Sent: Thursday, April 03, 2014 4:22 PM 
To: Carl Elliott 
Subject: Re: help? 

Dear Carl (first names, by all means): 
Sorry it’s taken me all week to get back to you. Crazy times. We really should talk at some point. Maybe toward 
the end of the month? You’re absolutely right about both the UNC administration (so hapless, clueless, and 
incompetent for SO LONG that it boggles the mind) and alumni. I hear from plenty of alumni who are 
appalled, but none who are willing to go on a public campaign to reclaim their institutions’ integrity. It’s very 
strange to me. 

I’m sure you’ve got some stories of your own. Would really like to compare notes soon. Thanks for writing. 

Jay 
On 3/31/14 10:16 AM, Carl Elliott wrote: 

Jay (if that’s okay?) 

Man. I’m always a little shocked when I hear someone has actually read something I have written, but in 
your case, it was totally unexpected. (Thanks.) 

The quiet side, yeah, I know what you mean. Same here. I was hoping things would be better at Carolina, 
and maybe they are. I don’t think anybody in the country could be surprised to find out that university 
sports factories are admitting unqualified athletes and then failing to educate them. The only real surprise - 
at least for people like me - was that it was happening at Carolina, which was always supposed to be better 
than that. 

That said, the really stunning part of the whole sordid episode has been the reaction of the UNC 
administration. Do they honestly think that it helps the university to stonewall, lie and threaten the 
whistleblower? To me, that’s actually worse than what has been going on in the athletic program and the 
Department of African and Afro-American Studies. 



You are definitely winning the PR war. I have to say, as a longtime Carolina fan - I grew up in the 70s 
playing basketball, watching those great Dean Smith teams - I keep wishing that a serious Carolina alum 
would speak up publicly, and say: "Look, this is disgraceful. It runs against everything that Carolina stands 
for. We can’t stand by and let this administration rain the reputation for honor and integrity that we have 
worked so long to build." Are there such people out there? I would have thought so, but I haven’t seen 
them yet. 

It would be great to talk on the phone sometime, if only to exchange stories. 

Carl 

From: Jay Smith [             email.uncoedu] 
Sent: Sunday, March 30, 2014 7:32 PM 
To: Carl Elliott 
Subject: Re: help? 

Dear professor Elliott: 
I’m so excited to hear from you. Just last year I bought a copy of vour ’White Coat. Black Hat’ book 
for my wife (who is a nurse practitioner.) I’m a great admirer. 

My PhD is from the same fine school, a 
place so great that it opened opportunities for me that I probably had no right to expect. 

On your question, I have mixed results to report. Some here are quite supportive (though they tend 
to stay on the quiet side, frankly.) Others are, to my great surprise, quite hostile. I sincerely believe 
that most faculty support Mary and me, but the most vociferous people on our campus tend to be 
huge supporters of the athletic program and of the "student-athletes" (who, they claim, are being 
unfairly maligned and "deeply damaged" by every public word Mary and I utter.) On the national 
scene, by contrast, we are clearly winning the PR battle at this point. People who do not bleed 
Carolina blue are instinctively able to see the underlying truths of the issues that Mary (especially) 
has highlighted. 

What this would mean for your situation is, of course, awfully hard to predict. But if we can join 
forces to make the point that universities too often hide ugly truths, I’d be delighted. If you’d like to 
talk by phone, please let me know. Maybe we could help you even as you help us; or one could 
help the other without much payoff on the other side. If truth is served, that would be enough for 
me. -Jay Smith 

On 3/30/14 7:27 PM, Carl Elliott wrote: 

Dr. Smith, 

I teach bioethics at the Universitv of Minnesota. but I ~rew ut) lust south of Charlotte and went 
to college at Davidson.                                                   and is now in 

I’ve been following the academic fraud scandal at UNC, and I 
admire you and Mary Willingham for speaking out. 

I am in a somewhat similar position here at Minnesota, although the issue here is medical 
research abuse. I wondered: are your faculty colleagues supporting you and Mary 
Willingham? Also, is there anything I can do to help? I am not sure what that would be, but 
I’d be more than happy to pitch in. 

Carl Elliott 

Center for Bioethics 



University of Minnesota 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Thursday, April 3, 2014 9:54 PM 

Smith, Jay M <jaysmith@email.unc.edu> 

Re: help? 

My blood is boiling - absolutely boiling over the comments from Susan King in the J-school - are you kidding 
me? That’s it - watch this mess. 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On Apr 3, 2014, at 9:50 PM, "Jay Smith" email.unc edu> wrote: 

OK, and this one. 

........ Original Message ........ 
Subject:RE: help? 

Date:Thu, 3 Apr 2014 18:24:10-0500 
From:Cad Elliott ail ~com> 

To:’Jay Smith’ email~u~c ed~> 

Jay, 

Maybe next week, if you’ve got some time? 

Carl 

From: Jay Smith [             email,unc,edu] 
Sent: Thursday, April 03, 2014 4:22 PM 
To: Carl Elliott 
Subject: Re: help? 

Dear Cad (first names, by all means): 
Sorry it’s taken me all week to get back to you. Crazy times. We really should talk at some point. 
Maybe toward the end of the month? You’re absolutely right about both the UNC administration 
(so hapless, clueless, and incompetent for SO LONG that it boggles the mind) and alumni. I hear 
from plenty of alumni who are appalled, but none who are willing to go on a public campaign to 
reclaim their institutions’ integrity. It’s very strange to me. 

I’m sure you’ve got some stories of your own. Would really like to compare notes soon. Thanks for 
writing. 

Jay 
On 3/31/14 10:16 AM, Cad Elliott wrote: 

Jay (if that’s okay?) 

Man. I’m always a little shocked when I hear someone has actually read something I have 



written, but in your case, it was totally unexpected. (Thanks.) 

The quiet side, yeah, I know what you mean. Same here. I was hoping things would be better 
at Carolina, and maybe they are. I don’t think anybody in the country could be surprised to 
find out that university sports factories are admitting unqualified athletes and then failing to 
educate them. The only real surprise - at least for people like me - was that it was happening 
at Carolina, which was always supposed to be better than that. 

That said, the really stunning part of the whole sordid episode has been the reaction of the 
UNC administration. Do they honestly think that it helps the university to stonewall, lie and 
threaten the whistleblower? To me, that’s actually worse than what has been going on in the 
athletic program and the Department of African and Afro-American Studies. 

You are definitely winning the PR war. I have to say, as a longtime Carolina fan - I grew up 
in the 70s playing basketball, watching those great Dean Smith teams - I keep wishing that a 
serious Carolina alum would speak up publicly, and say: "Look, this is disgraceful. It runs 
against everything that Carolina stands for. We can’t stand by and let this administration rain 
the reputation for honor and integrity that we have worked so long to build." Are there such 
people out there? I would have thought so, but I haven’t seen them yet. 

It would be great to talk on the phone sometime, if only to exchange stories. 

Carl 

From: Jay Smith [             email,uncoedu] 
Sent: Sunday, March 30, 2014 7:32 PM 
To: Carl Elliott 
Subject: Re: help? 

Dear professor Elliott: 
I’m so excited to hear from you. Just last year I bought a copy of your ’White Coat, 
Black Hat’ book for my wife (who is a nurse practitioner.) I’m a great admirer. 

¯ -goodness, the links are multiplying. 
My PhD is from the same fine school, a place so great that it opened opportunities for 
me that I probably had no right to expect. 

On your question, I have mixed results to report. Some here are quite supportive 
(though they tend to stay on the quiet side, frankly.) Others are, to my great surprise, 
quite hostile. I sincerely believe that most faculty support Mary and me, but the most 
vociferous people on our campus tend to be huge supporters of the athletic program 
and of the "student-athletes" (who, they claim, are being unfairly maligned and "deeply 
damaged" by every public word Mary and I utter.) On the national scene, by contrast, 
we are clearly winning the PR battle at this point. People who do not bleed Carolina 
blue are instinctively able to see the underlying truths of the issues that Mary 
(especially) has highlighted. 

What this would mean for your situation is, of course, awfully hard to predict. But if 
we can j oin forces to make the point that universities too often hide ugly truths, I’d be 
delighted. If you’d like to talk by phone, please let me know. Maybe we could help you 
even as you help us; or one could help the other without much payoff on the other side. 
If truth is served, that would be enough for me. -Jay Smith 

On 3/30/14 7:27 PM, Carl Elliott wrote: 

Dr. Smith, 



I teach bioethics at the University of Minnesota, but I grew up just south of 
Charlotte and went to college at Davidson. 

I’ve been 
following the academic fraud scandal at UNC, and I admire you and Mary 
Willingham for speaking out. 

I am in a somewhat similar position here at Minnesota, although the issue here is 
medical research abuse. I wondered: are your faculty colleagues supporting you 
and Mary Willingham? Also, is there anything I can do to help? I am not sure 
what that would be, but I’d be more than happy to pitch in. 

Carl Elliott 

Center for Bioethics 
University of Minnesota 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Madeline G. Levine <mgl@unc.edu> 

Thursday,           9:55 PM 

Paul Barrett <pbarrett17@bloomberg.net> 

@live.unc.edu>; Willingham, Mary C. 
<mwillingham@unc.edu>; Smith, Jay M <jaysmith@email.unc.edu> 

UNC retired faculty speak out 

Retired faculty statement final.pdf 

Paul, 

We’ve just released a challenge to UNC’s passive faculty to address the athletics-academics scandal and take 
ownership of the discussion about where the university is and should be heading. See the attached statement, 
which already appears online in the N&O, and Dan Kane’s article covering our issuing of the statement 
(http://www.news~bserver.c~m/2~14/~4/~3/3755784/retired-unc-chapel-hill-faculty.html?sp=/99/1~~/&ihp=1). 

I thought you might like advance notice. 

Best, 
Madeline 

Madeline G. Levine 
Kenan Professor of Slavic Literatures Emerita 
University of North Carolina 
Chapel Hill, NC 27599-3160 

tel. 919.259.0139 

Signatory at: www.june4commemoration.org 



From: 

Sent: 

To: 

Cc: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Thursday,             10:03 PM 

Smith, Jay M <jaysmith@email.unc.edu> 

Levine, Madeline G. <mgl@unc.edu>; ~live.unc.edu> 

Re: Check out N&O online! 

Yes, thank you so very much. Mary 

On , at 9:25 PM, "Jay Smith" <~,smi~th@email.unc.edu> wrote: 

This is all fantastic. Thank you both again. 
On      8:34 PM, Madeline G. Levine wrote: 

I was looking for something else on the N&O website and found the top story of "6 
minutes ago" is Dan Kane’s article about our "letter to be published in Friday’s News & 
Observer" accompanied by the statement itself with all 32 signatures. 

http :i/www.r~ewsobserver. comi2014iO4iO 3 /3 7 5 5 784iretired-ur~c-chape~-hill- 
=/99/100i&ihp- 1 

Great j ob negotiating this coverage, 



From: 

Sent: 

To: 

Subject: 

John Cummins.              @gmail.com> 

Thursday, April 3, 2014 10:07 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Request for meeting 

Mary, 

I have been contacted by the lawyers in the Ed O’Bannon case about testifying on behalf of the plaintiffs. They 
want to introduce the white paper into evidence. I am meeting with them on April 11. I would think they have to 
know about you but I never take anything for granted. Do you mind if I mention you to them? 

John 

Sent from my iPhone 

On Mar 1, 2014, at 10:54, "Willingham, Mary C." <mwil~mgham@unc.edu> wrote: 

Thanks John. I will coordinate a specific time/place with Jay and get back to you. Mary 

Mary Willingham 
CSSAC, UNC CH 

www.unc.edu/-willingh 

On Mar 1, 2014, at 12:43 PM, "john C" < ~maiLcom> wrote: 

My flight is booked. I arrive on the 27th and am available anytime on the 28th. Please let 
me know the time and the place and I will be there. I look forward to meeting you both. 

Thanks again. 

John 

On Sat, Mar 1, 2014 at 8:20 AM, Jay Smith           emaiLur~c.edu> wrote: 
Mary/John: I look forward to a meeting on May 28. (I also look forward to reading 
about Berkeley’s experience.) 

On 2/28/14 10:43 PM, Willingham, Mary C. wrote: 

John, I’ve added a note to may calendar for May 28th and copied Jay on this 

email. I took a class many years ago at the University of Illinois on the Chicago 
political machine, and found it fascinating. 

I 
look forward to meeting you. Regards, Mary 

I~rom: john C 
Sent: Friday, February 28, 2014 10:19 PM 
To: Willingham, Mary C. 
Sul~ect: Re: Request for meeting 

Thanks for your quick response, Mary, and for your willingness to meet 
with me. I would of course welcome the opportunity to meet with Prof. 



Smith as well. My tentative plan is to fly in on May 27 and meet with you 
and Prof. Smith on the 28th, assuming that works for both of you. If it 
doesn’t, let me know and I will make other flight arrangements. 

I look forward to hearing about your personal mission to dismantle the 
current college sport model. That is an incredible challenge considering the 
history of reform efforts over the last 160 years. Perhaps I can help in some 
small way. 

John 

On Fri, Feb 28, 2014 at 6:07 PM, Willingham, Mary C. 
<mwiNr~g~am@ur~c. edu> wrote: 

Dr. Cummins, 
Thank you for the email. I would welcome the opportunity to meet with 
you when you are in NC. You might also like to meet Professor Jay 
Smith who has demanded truth and academic integrity in the face of 
athletics here at UNC-CH. He formed the ARG (Athletic Reform Group), 
before I spoke publicly, and without this group, my voice would have 
been silenced. As the date of your visit approaches, please give me a call 
or email. My home phone is             and cell is              I 
am also friends with President Friday’s administrative assistant, we are 
starting a NC literacy program in his honor. My mission to dismantle the 
NCAA and college sport model remains strong. I will forever see the 
faces of the athletes that left our institution without a real education - and 
a broken promise. I was an active participant in this corruption and 
exploitation for almost seven years. Shame on me, shame on all of us. 
Sincerely, Mary 

Mary Willingham 
CSSAC, UNC CH 
wvvw. unc. edu/-willingh 

On Feb 28, 2014, at 8:18 PM, "john C" < 
wrote: 

Dear Ms. Willingham: 

I am the Associate Chancellor, Emeritus at the University of 
California, Berkeley. I held the above position for 25 years 
under four different Chancellors and had a range of 
responsibilities at various times. Two of the responsibilities 
were intercollegiate athletics from 2004-2006, and the 
management of whistleblower complaints from 2001-2008. 

Four years ago, I began doing research on the history of the 
management of intercollegiate athletics at Berkeley from the 



1950s to the present. This has included conducting 
interviews with the key actors over that period of time in 
conjunction with the Regional Oral History Office at the 
Bancroft Library. I have interviewed over seventy 
individuals in depth. The interviews will eventually be 
available to the public through the oral history office 
website. 

I also serve on the advisory committee to the Athletic Study 
Center. At the request of that committee, Kirsten Hextrum, a 
PhD student in the School of Education, a rower for 
Women’s Crew from 2003-2007 and a tutor/adviser in the 
Athletic Study Center, and I wrote a paper on the causes of 
the poor graduation rates in football (Cal was dead last in the 
FBS in the most recent NCAA report) and basketball (now 
improving). We tied the poor graduation rates to the history 
and to two theories, "the science of muddling through" and 
the "normalization of deviance." That paper got a fair 
amount of attention locally. Here is the link to the paper in 
case you are 
interested: ~:/icshe.berke~ ub~ications/management- 
intercollegiate-athleticsouc-berkel oints-and- 
consequences If you google my name, sfgate and athletics, 
you will be able to access various news articles. 

I will be visiting relatives in Raleigh-Durham the last week 
in May and would welcome the opportunity to meet with 
you. I greatly admire your going public with your concerns 
and I find UNC’s response deplorable. I never met Bill 
Friday but heard a great deal about him from various 
Chancellors who did know him and hold him in the highest 
regard, including Clark Kerr. I found your connection to 
him very interesting indeed. 

I look forward to hearing from you. 

John Cummins 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=WILLINGH> 

Thursday, April 3, 2014 10:10 PM 

Jay M Smith @gmail.com> 

Fwd: Request for meeting 

What is up with this guy? 

Begin forwarded message: 

From: John Cummins <             ~maiLcom> 
Date: April 3, 2014 at 10:06:52 PM EDT 
To: "Willingham, Mary C." <mwil~i c.edn> 
Subject: Re: Request for meeting 

Mary, 

I have been contacted by the lawyers in the Ed O’Bannon case about testifying on behalf of the plaintiffs. They want 
to introduce the white paper into evidence. I am meeting with them on April 11. I would think they have to know 
about you but I never take anything for granted. Do you mind if I mention you to them? 

John 

Sent from my iPhone 

On Mar 1, 2014, at 10:54, "Willingham, Mary C." <mwi]lmgham@tmc.edu> wrote: 

Thanks John. I will coordinate a specific time/place with Jay and get back to you. Mary 

Mary Willingham 
CSSAC, UNC CH 
www. unc. edu/~willin~h 

On Mar 1, 2014, at 12:43 PM, "john C" " ~maiLcom> wrote: 

My flight is booked. I arrive on the 27th and am available anytime on the 28th. Please let 
me know the time and the place and I will be there. I look forward to meeting you both. 

Thanks again. 

John 

On Sat, Mar 1, 2014 at 8:20 AM, Jay Smith <j~vsmith@email.tmc.eda> wrote: 
Mary/John: I look forward to a meeting on May 28. (I also look forward to reading about 
Berkeley’s experience.) 

On 2/28/14 10:43 PM, Willingham, Mary C. wrote: 

John, I’ve added a note to may calendar for May 28th and copied Jay on this email. 

I took a class many years ago at the University of Illinois on the Chicago political 

machine, and found it fascinating. 

I I~k forward to 
meeting you. Regards, Mary 

From: john C 
Sent: Friday, February 28, 2014 10:19 PN 
To: Willingham, Mary C. 
Subject: Re: Request for meeting 



Thanks for your quick response, Mary, and for your willingness to meet with 
me. I would of course welcome the opportunity to meet with Prof. Smith as 
well. My tentative plan is to fly in on May 27 and meet with you and Prof. 
Smith on the 28th, assuming that works for both of you. If it doesn’t, let me 
know and I will make other flight arrangements. 

I look forward to hearing about your personal mission to dismantle the 
current college sport model. That is an incredible challenge considering the 
history of reform efforts over the last 160 years. Perhaps I can help in some 
small way. 

John 

On Fri, Feb 28, 2014 at 6:07 PM, Willingham, Mary C. 
<mwi~i~g~l~unc. edt~> wrote: 

Dr. Cummins, 
Thank you for the email. I would welcome the opportunity to meet with 
you when you are in NC. You might also like to meet Professor Jay Smith 
who has demanded truth and academic integrity in the face of athletics 
here at UNC-CH. He formed the ARG (Athletic Reform Group), before I 
spoke publicly, and without this group, my voice would have been 
silenced. As the date of your visit approaches, please ~ive me a call or 
email. My home phone is             and cell is              I am 
also friends with President Friday’s administrative assistant, we are 
starting a NC literacy program in his honor. My mission to dismantle the 
NCAA and college sport model remains strong. I will forever see the 
faces of the athletes that left our institution without a real education - and 
a broken promise. I was an active participant in this corruption and 
exploitation for almost seven years. Shame on me, shame on all of us. 
Sincerely, Mary 

Mary Willingham 
CSSAC, UNC CH 
www.tmc, edu/-willin~h 

On Feb 28, 2014, at 8:18 PM, "john C" ~ 
wrote: 

~maikcom> 

Dear Ms. Willingham: 

I am the Associate Chancellor, Emeritus at the University of 
California, Berkeley. I held the above position for 25 years 
under four different Chancellors and had a range of 
responsibilities at various times. Two of the responsibilities 
were intercollegiate athletics from 2004-2006, and the 
management of whistleblower complaints from 2001-2008. 

Four years ago, I began doing research on the history of the 
management of intercollegiate athletics at Berkeley from the 
1950s to the present. This has included conducting 
interviews with the key actors over that period of time in 
conjunction with the Regional Oral History Office at the 
Bancroft Library. I have interviewed over seventy 



individuals in depth. The interviews will eventually be 
available to the public through the oral history office website. 

I also serve on the advisory committee to the Athletic Study 
Center. At the request of that committee, Kirsten Hextrum, a 
PhD student in the School of Education, a rower for Women’s 
Crew from 2003-2007 and a tutor/adviser in the Athletic 
Study Center, and I wrote a paper on the causes of the poor 
graduation rates in football (Cal was dead last in the FBS in 
the most recent NCAA report) and basketball (now 
improving). We tied the poor graduation rates to the history 
and to two theories, "the science of muddling through" and 
the "normalization of deviance." That paper got a fair 
amount of attention locally. Here is the link to the paper in 
case you are 
interested: ~:/icshe%erke~       ~b~ic ations/rnanat~emem- 
imercol~egiate-ath~etic souc-berke~ev-mmi~oints-ar~d- 
consequences If you google my name, sfgate and athletics, 
you will be able to access various news articles. 

I will be visiting relatives in Raleigh-Durham the last week in 
May and would welcome the opportunity to meet with you. I 
greatly admire your going public with your concerns and I 
find UNC’s response deplorable. I never met Bill Friday but 
heard a great deal about him from various Chancellors who 
did know him and hold him in the highest regard, including 
Clark Kerr. I found your connection to him very interesting 
indeed. 

I look forward to hearing from you. 

John Cummins 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=WILLINGH> 

Thursday, April 3, 2014 10:11 PM 

Sathya Gosselin <sgosselin@hausfeldllp.com> 

Fwd: Request for meeting 

Just FYI - all of our emails. Interesting. Mary 

Begin forwarded message: 

From: John Cummins,             ~maiLcom> 
Date: April 3, 2014 at 10:06:52 PM EDT 
To: "Willingham, Mary C." <mwi~i c.edn> 
Subject: Re: Request for meeting 

Mary, 

I have been contacted by the lawyers in the Ed O’Bannon case about testifying on behalf of the plaintiffs. They want 
to introduce the white paper into evidence. I am meeting with them on April 11. I would think they have to know 
about you but I never take anything for granted. Do you mind if I mention you to them? 

John 

Sent from my iPhone 

On Mar 1, 2014, at 10:54, "Willingham, Mary C." <mwi~lmgham@tmc.edu> wrote: 

Thanks John. I will coordinate a specific time/place with Jay and get back to you. Mary 

Mary Willingham 
CSSAC, UNC CH 
www. unc. edu/~willingh 

On Mar 1, 2014, at 12:43 PM, "john C" " ~maiLcom> wrote: 

My flight is booked. I arrive on the 27th and am available anytime on the 28th. Please let 
me know the time and the place and I will be there. I look forward to meeting you both. 

Thanks again. 

John 

On Sat, Mar 1, 2014 at 8:20 AM, Jay Smith <j~vsmith@email.tmc.edu> wrote: 
Mary/John: I look forward to a meeting on May 28. (I also look forward to reading about 
Berkeley’s experience.) 

On 2/28/14 10:43 PM, Willingham, Mary C. wrote: 

John, I’ve added a note to may calendar for May 28th and copied Jay on this email. 

I took a class many years ago at the University of Illinois on the Chicago political 

machine, and found it fascinating. 

I look forward to 
meeting you. Regards, Mary 

From: john C [ 
Sent: Friday, February 28, 2014 10:19 PM 
To: Willingham, Mary C. 
Subject: Re: Request for meeting 



Thanks for your quick response, Mary, and for your willingness to meet with 
me. I would of course welcome the opportunity to meet with Prof. Smith as 
well. My tentative plan is to fly in on May 27 and meet with you and Prof. 
Smith on the 28th, assuming that works for both of you. If it doesn’t, let me 
know and I will make other flight arrangements. 

I look forward to hearing about your personal mission to dismantle the 
current college sport model. That is an incredible challenge considering the 
history of reform efforts over the last 160 years. Perhaps I can help in some 
small way. 

John 

On Fri, Feb 28, 2014 at 6:07 PM, Willingham, Mary C. 
<mwi~i~g~l~unc. edt~> wrote: 

Dr. Cummins, 
Thank you for the email. I would welcome the opportunity to meet with 
you when you are in NC. You might also like to meet Professor Jay Smith 
who has demanded truth and academic integrity in the face of athletics 
here at UNC-CH. He formed the ARG (Athletic Reform Group), before I 
spoke publicly, and without this group, my voice would have been 
silenced. As the date of your visit approaches, please give me a call or 
email. My home phone is             and cell is              I am 
also friends with President Friday’s administrative assistant, we are 
starting a NC literacy program in his honor. My mission to dismantle the 
NCAA and college sport model remains strong. I will forever see the 
faces of the athletes that left our institution without a real education - and 
a broken promise. I was an active participant in this corruption and 
exploitation for almost seven years. Shame on me, shame on all of us. 
Sincerely, Mary 

Mary Willingham 
CSSAC, UNC CH 
www.tmc, edu/-willin~h 

On Feb 28, 2014, at 8:18 PM, "john C" " 
wrote: 

Dear Ms. Willingham: 

I am the Associate Chancellor, Emeritus at the University of 
California, Berkeley. I held the above position for 25 years 
under four different Chancellors and had a range of 
responsibilities at various times. Two of the responsibilities 
were intercollegiate athletics from 2004-2006, and the 
management of whistleblower complaints from 2001-2008. 

Four years ago, I began doing research on the history of the 
management of intercollegiate athletics at Berkeley from the 
1950s to the present. This has included conducting 
interviews with the key actors over that period of time in 
conjunction with the Regional Oral History Office at the 
Bancroft Library. I have interviewed over seventy 



individuals in depth. The interviews will eventually be 
available to the public through the oral history office website. 

I also serve on the advisory committee to the Athletic Study 
Center. At the request of that committee, Kirsten Hextrum, a 
PhD student in the School of Education, a rower for Women’s 
Crew from 2003-2007 and a tutor/adviser in the Athletic 
Study Center, and I wrote a paper on the causes of the poor 
graduation rates in football (Cal was dead last in the FBS in 
the most recent NCAA report) and basketball (now 
improving). We tied the poor graduation rates to the history 
and to two theories, "the science of muddling through" and 
the "normalization of deviance." That paper got a fair 
amount of attention locally. Here is the link to the paper in 
case you are 
interested: ~:/icshe%erke~       ~b~ic ations/rnanat~emem- 
imercol~egiate-ath~etic souc-berke~ev-mmi~oints-ar~d- 
consequences If you google my name, sfgate and athletics, 
you will be able to access various news articles. 

I will be visiting relatives in Raleigh-Durham the last week in 
May and would welcome the opportunity to meet with you. I 
greatly admire your going public with your concerns and I 
find UNC’s response deplorable. I never met Bill Friday but 
heard a great deal about him from various Chancellors who 
did know him and hold him in the highest regard, including 
Clark Kerr. I found your connection to him very interesting 
indeed. 

I look forward to hearing from you. 

John Cummins 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=WILLINGH> 

Thursday, April 3, 2014 10:13 PM 

John Cummins < ’@gmail.com> 

Re: Request for meeting 

John, 
Thanks for the email. I have submitted a declaration in the O’Bannon case (public record) and you can find it at my website 
~erc~assh~c.com. 
Best, Mary 

Mary Willingham 
CSSAC, UNC CH 

www.tmc, edu/-willingh 

On Apr 3, 2014, at 10:07 PM, "John Cummins" < @gmaiLcom> wrote: 

Mary, 

I have been contacted by the lawyers in the Ed O’Bannon case about testifying on behalf of the plaintiffs. They want 
to introduce the white paper into evidence. I am meeting with them on April l 1. I would think they have to know 
about you but I never take anything for granted. Do you mind if I mention you to them? 

John 

Sent from my iPhone 

On Mar 1, 2014, at 10:54, "Willingham, Mary C." <mwillingham@~nc.edu> wrote: 

Thanks John. I will coordinate a specific time/place with Jay and get back to you. Mary 

Mary Willingham 
CSSAC, UNC CH 
www. unc. edu/-willingh 

On Mar 1, 2014, at 12:43 PM, "john C" ~mafl~corn> wrote: 

My flight is booked. I arrive on the 27th and am available anytime on the 28th. Please let 
me know the time and the place and I will be there. I look forward to meeting you both. 

Thanks again. 

John 

On Sat, Mar 1, 2014 at 8:20 AM, Jay Smith <j~, smifl~@emaikur~c.edu> wrote: 
Mary/John: I look forward to a meeting on May 28. (I also look forward to reading about 
Berkeley’s experience.) 

On 2/28/14 10:43 PM, Willingham, Mary C. wrote: 

3ohn, I’ve added a note to may calendar for May 28th and copied 3ay on this email. 

I took a class many years ago at the University of Illinois on the Chicago political 

machine, and found it fascinating. 



[ look forward to meeting you. 
Regards, Mary 

From: john C l 
Sent: Friday, February 28, 2014 10:19 plVl 
To: Willingham, IVlary C. 
Subject: Re: Request for meeting 

Thanks for your quick response, Mary, and for your willingness to meet with 
me. I would of course welcome the opportunity to meet with Prof. Smith as 
well. My tentative plan is to fly in on May 27 and meet with you and Prof. 
Smith on the 28th, assuming that works for both of you. If it doesn’t, let me 
know and I will make other flight arrangements. 

I look forward to hearing about your personal mission to dismantle the 
current college sport model. That is an incredible challenge considering the 
history of reform efforts over the last 160 years. Perhaps I can help in some 
small way. 

John 

On Fri, Feb 28, 2014 at 6:07 PM, Willingham, Mary C. 
<mwi~in      unc.edu> wrote: 

Dr. Cummins, 
Thank you for the email. I would welcome the opportunity to meet with 
you when you are in NC. You might also like to meet Professor Jay Smith 
who has demanded truth and academic integrity in the face of athletics 
here at UNC-CH. He formed the ARG (Athletic Reform Group), before I 
spoke publicly, and without this group, my voice would have been 
silenced. As the date of your visit approaches, please give me a call or 
email. My home phone is             and cell is              I am 
also friends with President Friday’s administrative assistant, we are 
starting a NC literacy program in his honor. My mission to dismantle the 
NCAA and college sport model remains strong. I will forever see the 
faces of the athletes that left our institution without a real education - and 
a broken promise. I was an active participant in this corruption and 
exploitation for almost seven years. Shame on me, shame on all of us. 
Sincerely, Mary 

Mary Willingham 
CSSAC, UNC CH 
www.tmc, edu/-willin~h 

On Feb 28, 2014, at 8:18 PM, "john C" ~ 
wrote: 



Dear Ms. Willingham: 

I am the Associate Chancellor, Emeritus at the University of 
California, Berkeley. I held the above position for 25 years 
trader four different Chancellors and had a range of 
responsibilities at various times. Two of the responsibilities 
were intercollegiate athletics from 2004-2006, and the 
management of whistleblower complaints from 2001-2008. 

Four years ago, I began doing research on the history of the 
management of intercollegiate athletics at Berkeley from the 
1950s to the present. This has included conducting 
interviews with the key actors over that period of time in 
conjunction with the Regional Oral History Office at the 
Bancroft Library. I have interviewed over seventy 
individuals in depth. The interviews will eventually be 
available to the public through the oral history office website. 

I also serve on the advisory committee to the Athletic Study 
Center. At the request of that committee, Kirsten Hextrum, a 
PhD student in the School of Education, a rower for Women’s 
Crew from 2003-2007 and a tutor/adviser in the Athletic 
Study Center, and I wrote a paper on the causes of the poor 
graduation rates in football (Cal was dead last in the FBS in 
the most recent NCAA report) and basketball (now 
improving). We tied the poor graduation rates to the history 
and to two theories, "the science of muddling through" and 
the "normalization of deviance." That paper got a fair 
amount of attention locally. Here is the link to the paper in 
case you are 
interested: ~ :/ic she ~berkelev ~edu/p~b~ications/managemer~to 
imercol~egiate-mh~etic s-uc-berke~ev-mmir~g~ointsoand- 
consequences If you google my name, sfgate and athletics, 
you will be able to access various news articles. 

I will be visiting relatives in Raleigh-Durham the last week in 
May and would welcome the opportunity to meet with you. I 
greatly admire your going public with your concerns and I 
find UNC’s response deplorable. I never met Bill Friday but 
heard a great deal about him from various Chancellors who 
did know him and hold him in the highest regard, including 
Clark Kerr. I found your connection to him very interesting 
indeed. 

I look forward to hearing from you. 

John Cummins 



From: 

Sent: 

To: 

Subject: 

John Cummins¯             @gmail.com> 

Thursday, April 3, 2014 10:23 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Request for meeting 

Thanks. They were probably interested in me because the trial is in Oakland and 
soon. 

John 

Sent from my iPhone 

On Apr 3, 2014, at 19:12, "Willingham, Mary C." <rm~ i11in~_~24~mc, eden> wrote: 

and I are close by. I look forward to seeing you 

John, 

Thanks for the email. I have submitted a declaration in the O’Bannon case (public record) and you can find it at my website 
~erclassir~c~corr~. 
Best, Mary 

Mary Willingham 
CSSAC, UNC CH 

www.unc.edu/~willingh 

On Apr 3, 2014, at 10:07 PM, "John Cummins" ~ ~_~)~mail~com> wrote: 

Mary, 

I have been contacted by the lawyers in the Ed O’Bannon case about testif~ving on behalf of the plaintiffs. They want 
to introduce the white paper into evidence. I am meeting with them on April 11. I would think they have to know 
about you but I never take anything for granted. Do you mind ifI mention you to them? 

John 

Sent from my iPhone 

On Mar 1, 2014, at 10:54, "Willingham, Mary C." <m~¢~illin8)!~:~(q~unc.eda> wrote: 

Thanks John. I will coordinate a specific time/place with Jay and get back to you. Mary 

Mary Willingham 
CSSAC, UNC CH 

www.unc.edu/~willingh 

On Mar 1, 2014, at 12:43 PM, "john C" ¯ ~mail~com> wrote: 

My flight is booked. I arrive on the 27th and am available anytime on the 28th. Please let 
me know the time and the place and I will be there. I look forward to meeting you both. 

Thanks again. 

John 

On Sat, Mar 1, 2014 at 8:20 AM, Jay Smith            email.u~c edu> wrote: 
Mary/John: I look forward to a meeting on May 28. (I also look forward to reading about 
Berkeley’s experience.) 

On 2/28/14 10:43 PM, Willingham, Mary C. wrote: 

John, I’ve added a note to may calendar for May 28th and copied Jay on this email. 
I took a class many years ago at the University of Illinois on the Chicago political 
machine, and found it fascinating. 

I look forward to meeting you. 
Regards, Mary 



From: john C             ~mailocoml 
Sent: Friday, February 28, 2014 10:19 PM 
To: Willingham, Mary C. 
Subject: Re: Request for meeting 

Thanks for your quick response, Mary, and for your willingness to meet with 
me. I would of course welcome the opportunity to meet with Prof. Smith as 
well. My tentative plan is to fly in on May 27 and meet with you and Prof. 
Smith on the 28th, assuming l~at works for both of you. If it doesn’t, let me 
know and I will make other flight arrangements. 

I look forward to hearing about your personal mission to dismantle the 
current college sport model. That is an incredible challenge considering the 
history of reform efforts over the last 160 years. Perhaps I can help in some 
small way. 

John 

On Fri, Feb 28, 2014 at 6:07 PM, Willingham, Mary C. 
<mwillinfal~am~ ~nc.ed~> wrote: 

Dr. Cummins, 
Thank you for the email. I would welcome the opportunity to meet with 
you when you are in NC. You might also like to meet Professor Jay Smith 
who has demanded truth and academic integrity in the face of athletics 
here at UNC-CH. He formed the ARG (Athletic Reform Group), before I 
spoke publicly, and without this group, my voice would have been 
silenced. As the date of your visit approaches, please give me a call or 
email. My home phone is             and cell is              I am 
also friends with President Friday’s administrative assistant, we are starting 
a NC literacy program in his honor. My mission to dismantle the NCAA 
and college sport model remains strong. I will forever see the faces of the 
athletes that left our institution without a real education - and a broken 
promise. I was an active participant in this corruption and exploitation for 
almost seven years. Shame on me, shame on all of us. 
Sincerely, Mary 

Mary Willingham 
CSSAC, UNC CH 

www.unc.edu/-willingh 

On Feb 28, 2014, at 8:18 PM, "john C" ~ 
wrote: 

~mail.com> 

Dear Ms. Willingham: 

I am the Associate Chancellor, Emeritus at the University of 
California, Berkeley. I held the above position for 25 years 
under four different Chancellors and had a range of 
responsibilities at various times. Two of the responsibilities 
were intercollegiate athletics from 2004-2006, and the 
management of whistleblower complaints from 2001-2008. 

Four years ago, I began doing research on the history of the 
management of intercollegiate athletics at Berkeley from the 
1950s to the present. This has included conducting interviews 
with the key actors over that period of time in conjunction 
with the Regional Oral History Office at the Bancroft Library. 
I have interviewed over seventy individuals in depth. The 
interviews will eventually be available to the public through 
the oral history office website. 



I also serve on the advisory committee to the Athletic Study 
Center. At the request of that committee, Kirsten Hextrum, a 
PhD student in the School of Education, a rower for Women’s 
Crew from 2003-2007 and a tutor/adviser in the Athletic 
Study Center, and I wrote a paper on the causes of the poor 
graduation rates in football (Cal was dead last in the FBS in 
the most recent NCAA report) and basketball (now 
improving). We tied the poor graduation rates to the history 
and to two theories, "the science of muddling through" and 
"normalization of deviance." That paper got a fair amount of 
attention locally. Here is the link to the paper in case you are 
interested: ~J:p :/ics1-~e ~berkele~{p ~blicationsimana~men~- 
intercollegia~,~e-att~letics~, c~c-berkelev-turnin~oint s-and- 
conseqt~ences If you google my name, sfgate and athletics, 
you will be able to access various news articles. 

I will be visiting relatives in Raleigh-Durham the last week in 
May and would welcome the opportunity to meet with you. I 
greatly admire your going public with your concerns and I 
find UNC’s response deplorable. I never met Bill Friday but 
heard a great deal about him from various Chancellors who 
did know him and hold him in the highest regard, including 
Clark Kerr. I found your connection to him very interesting 
indeed. 

I look forward to hearing from you. 

John Cummins 



From: 

Sent: 

To: 

Subject: 

Jay Smith <           @gmail.com> 

Thursday, April 3, 2014 10:26 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Fwd: Request for meeting 

Mary--this is Berkeley guy. He’s legit. 

On Apr 3, 2014 10:10 PM, "Willingham, Mary C." <mwillingham@m~c~edu> wrote: 
What is up with this guy? 

Begin forwarded message: 

From: John Cummins <             ~)~amail.com> 
Date: April 3, 2014 at 10:06:52 PM EDT 
To: "Willingham, Mary C." <mwillin~;unc.edu> 
Subject: Re: Request for meeting 

Mary, 

I have been contacted by the lawyers in the Ed O’Bannon case about testifying on behalf of the plaintiffs. They 
want to introduce the white paper into evidence. I am meeting with them on April 11. I would think they have to 
know about you but I never take anything for granted. Do you mind if I mention you to them? 

John 

Sent from my iPhone 

On Mar 1, 2014, at 10:54, "Willingham, Mary C." <mwilli unc.edu> wrote: 

Thanks John. I will coordinate a specific time/place with Jay and get back to you. Mary 

Mary Willingham 
CSSAC, UNC CH 
www.tmc, edu/~willin~h 

On Mar 1, 2014, at 12:43 PM, "john C" < ~gmaiLcom> wrote: 

My flight is booked. I arrive on the 27th and am available anytime on the 28th. Please let 
me know the time and the place and I will be there. I look forward to meeting you both. 

Thanks again. 

John 

On Sat, Mar 1, 2014 at 8:20 AM, Jay Smith           emaiLm~c.edu> wrote: 
Mary/John: I look forward to a meeting on May 28. (I also look forward to reading 
about Berkeley’s experience.) 

On 2/28/14 10:43 PM, Willingham, Mary C. wrote: 

3ohn, I’ve added a note to may calendar for May 28th and copied 3ay on this 

email. I took a class many years ago at the University of Illinois on the Chicago 

political machine, and found it fascinating. 

I 
look forward to meeting you. Regards, Mary 

From: john C            ~qmailocoml 
Sent: Friday, February 28, 2014 10:19 PM 
To: Willingham, Mary C. 



Subject: Re: Request for meeting 

Thanks for your quick response, Mary, and for your willingness to meet 
with me. I would of course welcome the opportunity to meet with Prof. 
Smith as well. My tentative plan is to fly in on May 27 and meet with you 
and Prof. Smith on the 28th, assuming that works for both of you. If it 
doesn’t, let me know and I will make other flight arrangements. 

I look forward to hearing about your personal mission to dismantle the 
current college sport model. That is an incredible challenge considering the 
history of reform efforts over the last 160 years. Perhaps I can help in some 
small way. 

John 

On Fri, Feb 28, 2014 at 6:07 PM, Willingham, Mary C. 
<mwiNn         c~ed~> wrote: 

Dr. Cummins, 
Thank you for the email. I would welcome the opportunity to meet with 
you when you are in NC. You might also like to meet Professor Jay 

Smith who has demanded truth and academic integrity in the face of 
athletics here at UNC-CH. He formed the ARG (Athletic Reform Group), 
before I spoke publicly, and without this group, my voice would have 
been silenced. As the date of your visit approaches, please give me a call 
or email. My home phone is             and cell is             I 
am also friends with President Friday’s administrative assistant, we are 
starting a NC literacy program in his honor. My mission to dismantle the 
NCAA and college sport model remains strong. I will forever see the 
faces of the athletes that left our institution without a real education - and 
a broken promise. I was an active participant in this corruption and 
exploitation for almost seven years. Shame on me, shame on all of us. 
Sincerely, Mary 

Mary Willingham 
CSSAC, UNC CH 
www. unc. edu/-willin~h 

On Feb 28, 2014, at 8:18 PM, "john C" < 
wrote: 

Dear Ms. Willingham: 

I am the Associate Chancellor, Emeritus at the University of 
California, Berkeley. I held the above position for 25 years 
trader four different Chancellors and had a range of 
responsibilities at various times. Two of the responsibilities 
were intercollegiate athletics from 2004-2006, and the 
management of whistleblower complaints from 2001-2008. 

Four years ago, I began doing research on the history of the 
management of intercollegiate athletics at Berkeley from the 
1950s to the present. This has included conducting 
interviews with the key actors over that period of time in 
conjtmction with the Regional Oral History Office at the 



Bancroft Library. I have interviewed over seventy 
individuals in depth. The interviews will eventually be 
available to the public through the oral history office 
website. 

I also serve on the advisory committee to the Athletic Study 
Center. At the request of that committee, Kirsten Hextrum, a 
PhD student in the School of Education, a rower for 
Women’s Crew from 2003-2007 and a tutor/adviser in the 
Athletic Study Center, and I wrote a paper on the causes of 
the poor graduation rates in football (Cal was dead last in the 
FBS in the most recent NCAA report) and basketball (now 
improving). We tied the poor graduation rates to the history 
and to two theories, "the science of muddling through" and 
the "normalization of deviance." That paper got a fair 
amount of attention locally. Here is the link to the paper in 
case you are 
interested: ~p :/icshe.berke~ev.edu/puNications/mar~agemem- 
inlercolle gjate-alhleticsouc-berkel          oints-and- 
consecNences If you google my name, sfgate and athletics, 
you will be able to access various news articles. 

I will be visiting relatives in Raleigh-Durham the last week 
in May and would welcome the opportunity to meet with 
you. I greatly admire your going public with your concerns 
and I find UNC’s response deplorable. I never met Bill 
Friday but heard a great deal about him from various 
Chancellors who did know him and hold him in the highest 
regard, including Clark Kerr. I fotmd your connection to him 
very interesting indeed. 

I look forward to hearing from you. 

John Cummins 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=WILLINGH> 

Thursday, April 3, 2014 10:32 PM 

Jay Smith @gmail.com> 

Re: Request for meeting 

ok - and the dean of our j-school is not legit. 

Mary Willingham 
CSSAC, UNC CH 

www.unc.edu/-willingh 

On Apr 3, 2014, at 10:26 PM, "Jay Smith". 2~_gmail.com> wrote: 

Mary--this is Berkeley guy. He’s legit. 

On Apr 3, 2014 10:10 PM, "Willingham, Mary C." <rr~.willin~l~am@tmc~eda> wrote: 
What is up with this guy? 

Begin forwarded message: 

From: John Cummins" 
Date: April 3, 2014 at 10:06:52 PM EDT 
To: "Willingham, Mary C." <m~;illingham@unc.edc~> 
Subject: Re: Request for meeting 

Mary, 

I have been contacted by the lawyers in the Ed O’Bannon case about testif~ving on behalf of the plaintiffs. They want 
to introduce the white paper into evidence. I am meeting with them on April 11. I would think they have to know 
about you but I never take anything for granted. Do you mind if I mention you to them? 

John 

Sent from my iPhone 

On Mar 1, 2014, at 10:54, "Willingham, Mary C." <mwillir@lam~a;;~lc~edu> wrote: 

Thanks John. I will coordinate a specific time/place with Jay and get back to you. Mary 

Mary Willingham 
CSSAC, UNC CH 

www.unc.edu/-willingh 

On Mar 1, 2014, at 12:43 PM, "john C" < ~gmail~com> wrote: 

My flight is booked. I arrive on the 27th and am available anytime on the 28th. Please let 
me know the time and the place and I will be there. I look forward to meeting you both. 

Thanks again. 

John 

On Sat, Mar 1, 2014 at 8:20 AM, Jay Smith <j~?~smit?~@email~’~mc.ed*a> wrote: 
Mary/John: I look forward to a meeting on May 28. (I also look forward to reading about 
Berkeley’s experience.) 

On 2/28/14 10:43 PM, Willingham, Mary C. wrote: 

John, I’ve added a note to may calendar for May 28th and copied Jay on this email. 

I took a class many years ago at the University of Illinois on the Chicago political 

machine, and found it fascinating. 

I look forward to 

meeting you. Regards, Mary 



From: john C             ~qmailocom] 
Sent: Friday, February 28, 201~t 10:19 PM 
To: Willin~jham, Mary C. 
Subject: Re: Request for meetin~j 

Thanks for your quick response, Mary, and for your willingness to meet with 
me. I would of course welcome the opportunity to meet with Prof. Smith as 
well. My tentative plan is to fly in on May 27 and meet wida you and Prof. 
Smith on the 28th, assuming that works for boda of you. If it doesn’t, let me 
know and I will make other flight arrangements. 

I look forward to hearing about your personal mission to dismantle the 
current college sport model. That is an incredible challenge considering the 
history of reform efforts over the last 160 years. Perhaps I can help in some 
small way. 

John 

On Fri, Feb 28, 2014 at 6:07 PM, Willingham, Mary C. 
<m~s.illi          c~ed~J> wrote: 

Dr. Cummins, 
Thank you for dae email. I would welcome the opportunity to meet with 
you when you are in NC. You might also like to meet Professor Jay Smith 
who has demanded truda and academic integrity in dae face of athletics 
here at UNC-CH. He formed the ARG (Adaletic Reform Group), before I 
spoke publicly, and without dais group, my voice would have been 
silenced. As the date of your visit approaches, please ~ive me a call or 
email. My home phone is             and cell is              I am 
also friends with President Friday’s administrative assistant, we are 
starting a NC literacy program in his honor. My mission to dismantle the 
NCAA and college sport model remains s~xong. I will forever see the 
faces of the athletes that left our institution without a real education - and 
a broken promise. I was an active participant in this corruption and 
exploitation for almost seven years. Shame on me, shame on all of us. 
Sincerely, Mary 

Mary Willingham 
CSSAC, UNC CH 

www.unc.edu/-willingh 

On Feb 28, 2014, at 8:18 PM, "john C" 
wrote: 

Dear Ms. Willingham: 

I am the Associate Chancellor, Emeritus at the University of 
California, Berkeley. I held the above position for 25 years 
under four different Chancellors and had a range of 
responsibilities at various times. Two ofdae responsibilities 
were intercollegiate athletics from 2004-2006, and the 
management of whistleblower complaints from 2001-2008. 

Four years ago, I began doing research on the history of dae 
management of intercollegiate athletics at Berkeley from the 
1950s to the present. This has included conducting 
interviews with the key actors over that period of time in 
conjunction with the Regional Oral History Office at the 
Bancroft Library. I have interviewed over seventy 
individuals in depda. The interviews will eventually be 
available to the public through the oral history office website. 



I also serve on the advisory committee to the Athletic Study 
Center. At the request of that committee, Kirsten Hextrum, a 
PhD student in the School of Education, a rower for Women’s 
Crew from 2003-2007 and a tutor/adviser in the Athletic 
Study Center, and I wrote a paper on the causes of the poor 
graduation rates in football (Cal was dead last in the FBS in 
the most recent NCAA report) and basketball (now 
improving). We tied ~e poor graduation rates to the history 
and to two theories, "the science of muddling through" and 
the "normalization of deviance." That paper got a fair 
amount of attention locally. Here is the link to the paper in 
case you are 
interested: ~:~:i/csl~e,berkele~/_p~blic~Xions/ma~mgeme~t~ 
iatercollegiate~athletics~ uc~berkelewt~rning~oints~and~ 
co~se~ueaces If you google my name, sfgate and athletics, 
you will be able to access various news articles. 

I will be visiting relatives in Raleigh-Durham the last week in 
May and would welcome the opportunity to meet with you. I 
greatly admire your going public with your concerns and I 
find UNC’s response deplorable. I never met Bill Friday but 
heard a great deal about him from various Chancellors who 
did know him and hold him in the highest regard, including 
Clark Kerr. I found your connection to him very interesting 
indeed. 

I look forward to hearing from you. 

John Cummins 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN WILLINGH> 

Thursday, April 3, 2014 10:36 PM 

John Cummins < @gmail.com> 

Re: Request for meeting 

John, I look forward to meeting you. Michael Hausfeld and his associates are top notch. They have the players best interest at heart. Best, Mary 

On Apr 3, 2014, at 10:22 PM, "John Cummins" ~mail~com> wrote: 

Thanks. They were probably interested in me because the trial is in Oakland and 
soon. 

John 

Sent from my iPhone 

On Apr 3, 2014, at 19:12, "Willingham, Mary C." <mwillin nc.e&I> wrote: 

and I are close by. I look forward to seeing you 

Thanks for the email. I have submitted a declaration in the O’Bannon case (public record) and you can find it at my website 
Rgperclassinc.com. 

Best, Mary 

Mary Willingham 

CSSAC, UNC CH 

www.unc.edu/-willingh 

On Apr 3, 2014, at 10:07 PM, "John Cummins" ~maiLcom> wrote: 

Mary, 

I have been contacted by the lawyers in the Ed O’Bannon case about testifying on behalf of the plaintiffs. They want 

to introduce the white paper into evidence. I am meeting with them on April 11. I would think they have to know 
about you but I never take anything for granted. Do you mind if I mention you to them? 

John 

Sent from my iPhone 

On Mar 1, 2014, at 10:54, "Willingham, Mary C." <mwi!lir~gham~@mc.ed~> wrote: 

Thanks John. I will coordinate a specific time/place with Jay and get back to you. Mary 

Mary Willingham 

CSSAC, UNC CH 

www.unc.edu/-willingh 

On Mar 1, 2014, at 12:43 PM, "john C" ~maiLcom> wrote: 

My flight is booked. I arrive on the 27th and am available anytime on the 28th. Please let 

me know- the time and the place and I will be there. I look forward to meeting you both. 

Thanks again. 

John 

On Sat, Mar 1, 2014 at 8:20 AM, Jay Smith             maiL~mc.e&~> wrote: 

Mary/John: I look forward to a meeting on May 28. (I also look forward to reading about 
Berkeley’s experience.) 



On 2/28/14 10:43 PM, Willingham, Mary C. wrote: 

John, I’ve added a note to may calendar for May 281h and copied Jay on this 

email. I took a class many years ago at the University of Illinois on the Chicago 
political machine, and found it fascinating. 

I look forward to 
meeting you. Regards, Mary 

From= john C                       ] 

Sent= Friday, February 28, 2014 lO: 19 PM 

To= Willingham, Maw C. 

Subject= Re: Request for meeting 

Thanks for your quick response, Mary, and for your willingness to meet 

w-ith me. I would of course welcome the opportunity to meet w-ith Prof. 
Smith as well. My tentative plan is to fly in on May 27 and meet w-ith you 
and Prof. Smith on the 28th, assuming that w-orks for both of you. If it 

doesn’t, let me know- and I will make other flight arrangements. 

I look forw-ard to hearing about your personal mission to dismantle the 
current college sport model. That is an incredible challenge considering the 
history of reform efforts over the last 160 years. Perhaps I can help in some 

small way. 

John 

On Fri, Feb 28, 2014 at 6:07 PM, Willingham, Mary C. 
<m ~ illing’o ~ n~ ~mc~e&~> wrote: 

Dr. Cummins, 
Thank you for the email. I would welcome the opportunity to meet w-ith 
you when you are in NC. You might also like to meet Professor Jay Smith 

who has demanded truth and academic integrity in the face of athletics 
here at UNC-CH. He formed the ARG (Athletic Reform Group), before I 

spoke publicly, and w-ithout this group, my voice would have been 
silenced. As the date of your visit approaches, please give me a call or 

email. My home phone is              and cell is              I am 
also friends w-ith President Friday’s administrative assistant, we are 
starting a NC literacy program in his honor. My mission to dismantle the 
NCAA and college sport model remains strong. I will forever see the 

faces of the athletes that left our institution w-ithout a real education - and 

a broken promise. I was an active participant in this corruption and 
exploitation for almost seven years. Shame on me, shame on all of us. 
Sincerely, Mary 

Mary Willingham 

CSSAC, UNC CH 

www.unc.edu/-willingh 

On Feb 28, 2014, at 8:18 PM, "john C" < 

wrote: 
~mail. corn> 

Dear Ms. Willingham: 

I am the Associate Chancellor, Emeritus at the University of 

California, Berkeley. I held the above position for 25 years 
under four different Chancellors and had a range of 
responsibilities at various times. Two of the responsibilities 



were intercollegiate athletics from 2004-2006, and the 
management of whistleblower complaints from 2001-2008. 

Four years ago, I began doing research on the history of the 

management of intercollegiate athletics at Berkeley from the 
1950s to the present. This has included conducting 
interview-s with the key actors over that period of time in 

conjunction with the Regional Oral History Office at the 
Bancroft Library. I have interviewed over seventy 

individuals in depth. The interview-s will eventually be 
available to the public through the oral history office website. 

I also serve on the advisory committee to the Athletic Study 
Center. At the request of that committee, Kirsten Hextrum, a 

PhD student in the School of Education, a rower for Women’s 
Crew- from 2003-2007 and a tutor/adviser in the Athletic 

Study Center, and I wrote a paper on the causes of the poor 
graduation rates in football (Cal was dead last in the FBS in 
the most recent NCAA report) and basketball (now 

improving). We tied the poor graduation rates to the history 
and to two theories, "the science of muddling through" and 

the "normalization of deviance." That paper got a fair 
amount of attention locally. Here is the link to the paper in 

case you are 
interested: ~_p:i/cshe~berkelev,edu/publica~i or~sim anag~mer~t- 
ir~terco!leg~ate-al~letics-uc-berke!           oints-a~d- 

conseq~ences If you google my name, sfgate and athletics, 
you will be able to access various news articles. 

I will be visiting relatives in Raleigh-Durham the last week in 
May and would welcome the opportunity to meet with you. I 

greatly admire your going public with your concerns and I 
find UNC’s response deplorable. I never met Bill Friday but 
heard a great deal about him from various Chancellors who 

did know- him and hold him in the highest regard, including 
Clark Kerr. I found your connection to him very interesting 

indeed. 

I look forward to hearing from you. 

John Cummins 



From: 

Sent: 

To: 

Subject: 

Jay Smith,           @gmail.com> 

Thursday, April 3, 2014 11:04 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Request for meeting 

On Thu, Apr 3, 2014 at 10:32 PM, Willingham, Mary C. <mwi]lir~gham(~nc~ed,d> wrote: 
ok - and the dean of our j-school is not legit. 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On Apr 3, 2014, at 10:26 PM, "Jay Smifl~" ~mai].com> wrote: 

Mary--fl~is is Berkeley guy. He’s legit. 

On Apr 3, 2014 10:10 PM, "Willingham, Mary C." <mwilli~gham@m~c.edu> wrote: 
What is up wiIJ~ this guy? 

Begin forwarded message: 

From: John Cummins < 
Date: April 3, 2014 at 10:06:52 PM EDT 
To: "Willingham, Mary C." <mwi]lir~;~.am(@~r~.c~ed~ 
Subject: Re: Request for meeting 

Mary, 

I have been contacted by the lawyers in the Ed O’Bannon case about testifying on behalf of lJ~e plaintiffs. They 
want to introduce the white paper into evidence. I am meeting wilJ~ them on April 11. I would think lJ~ey have to 
know about you but I never take anything for granted. Do you mind ifI mention you to them? 

John 

Sent from my iPhone 

On Mar 1, 2014, at 10:54, "Willingham, Mary C." <mwillir~g~mm@unc.ed~ wrote: 

Thanks John. I will coordinate a specific time/place witJ~ Jay and get back to you. Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On Mar 1, 2014, at 12:43 PM, "john C" < ~mail~com> wrote: 

My flight is booked. I arrive on the 27th and am available anytime on the 28th. Please let 
me know the time and the place and I will be there. I look forward to meeting you bofl~. 

Thanks again. 

John 

On Sat, Mar 1,2014 at 8:20 AM, Jay Smith <~mit}~;~emai!x~.c~ed~o> wrote: 
Mary/John: I look forward to a meeting on May 28. (I also look forward to reading 
about Berkeley’s experience.) 

On 2/28/14 10:43 PM, Willingham, Mary C. wrote: 

John, I’ve added a note to may calendar for May 28th and copied Jay on this 

email. I took a class many years ago at the University of Illinois on the Chicago 

political machine, and found it fascinating. 



look forward to meeting you. Regards, Mary 

From: john C                       ] 
Sent: Friday, February 28, 2014 10:19 PM 
To: Willingham, Mary C. 
Subject: Re: Request for meeting 

Thanks for your quick response, Mary, and for your willingness to meet 
with me. I would of course welcome the opportunity to meet with Prof. 
Smith as well. My tentative plan is to fly in on May 27 and meet with you 
and Prof. Smith on the 28th, assuming that works for both of you. If it 
doesn’t, let me know and I will make other flight arrangements. 

I look forward to hearing about your personal mission to dismantle the 
current college sport model. That is an incredible challenge considering the 
history of reform efforts over the last 160 years. Perhaps I can help in some 
small way. 

John 

On Fri, Feb 28, 2014 at 6:07 PM, Willingham, Mary C. 
<mwi!li        unc.edu> wrote: 

Dr. Cummins, 
Thank you for the email. I would welcome the opportunity to meet with 
you when you are in NC. You might also like to meet Professor Jay Smith 
who has demanded truth and academic integrity in the face of athletics 
here at UNC-CH. He formed the ARG (Athletic Reform Group), before I 
spoke publicly, and without this group, my voice would have been 
silenced. As the date of your visit approaches, please give me a call or 
email. My home phone is             and cell is            . I am 
also friends with President Friday’s administxative assistant, we are 
starting a NC literacy program in his honor. My mission to dismantle the 
NCAA and college sport model remains strong. I will forever see the 
faces of the athletes that left our institution without a real education - and 
a broken promise. I was an active participant in this corruption and 
exploitation for almost seven years. Shame on me, shame on all of us. 
Sincerely, Mary 

Mary Willingham 
CSSAC, UNC CH 

www.unc.edu/-willin~h 

OnFeb 28, 2014, at 8:18 PM, "john C" < 
wrote: 

Dear Ms. Willingham: 

I am the Associate Chancellor, Emeritus at the University of 
California, Berkeley. I held the above position for 25 years 
under four different Chancellors and had a range of 
responsibilities at various times. Two of the responsibilities 
were intercollegiate athletics from 2004-2006, and the 
management of whistleblower complaints from 2001-2008. 

Four years ago, I began doing research on the history of the 
management of intercollegiate athletics at Berkeley from the 
1950s to the present. This has included conducting 
interviews with the key actors over that period of time in 
conjunction with the Regional Oral History Office at the 
Bancroft Library. I have interviewed over seventy 
individuals in depth. The interviews will eventually be 
available to the public through the oral history office website. 



I also serve on fiae advisory committee to the Afialetic Study 
Center. At the request of that committee, Kirsten Hextrum, a 
PhD student in the School of Education, a rower for Women’s 
Crew from 2003-2007 and a tutor/adviser in the Afialetic 
Study Center, and I wrote a paper on fiae causes of the poor 
graduation rates in football (Cal was dead last in the FBS in 
fiae most recent NCAA report) and basketball (now 
improving). We tied the poor graduation rates to the history 
and to two fiaeories, "fiae science of muddling through" and 
fiae "normalization of deviance." That paper got a fair 
amount of attention locally. Here is the link to fiae paper in 
case you are 
interested: ~t~r~:/icsb.e.be~ele,~ed~ipublica’tior~s/rrmr~ag.emer~t~ 
interco!legiate-athlefic s~uc-berkele~’-~:~rnin~poi~.~s-ar~.d~ 
conse~p, CeS If you google my name, sfgate and afialetics, 
you will be able to access various news articles. 

I will be visiting relatives in Raleigh-Durham the last week in 
May and would welcome the opportunity to meet wifia you. I 
greatly admire your going public with your concerns and I 
find UNC’s response deplorable. I never met Bill Friday but 
heard a great deal about him from various Chancellors who 
did know him and hold him in the highest regard, including 
Clark Kerr. I found your connection to him very interesting 
indeed. 

I look forward to hearing from you. 

John Cummins 



From: 

Sent: 

To: 

Cc: 

Subject: 
Attach: 

@live.unc.edu> 

Friday,            12:24 AM 

Willingham, Mary C. <mwillingham@unc.edu>; Smith, Jay M 
<j aysmith@email.unc.edu> 

Levine, Madeline G. <mgl@unc.edu> 

statement for circulation 

Retired faculty statement final.pdf 

Here is the final copy of the statement by retired faculty, which we can all circulate far and wide now that the 
N&O has published it. 

Mary, please feel free to draw it to the attention to your wide circle of media contacts and also to put it on your 
website. 

Jay, please consider sending out a copy to the engaged faculty on your ARG mailing list. 

Note that Don Boulton signed on at the last minute, contending that the RFA had to do more to address the 
scandal. Maybe some new allies there. 

Thanks and warm regards to both for all your valiant efforts -- 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Paul Barrett (BLOOMBERG/NEWSROOM:) @bloomberg.net> 

Friday, April 4, 2014 6:37 AM 

Levine, Madeline G. <mgl@unc.edu> 

Smith, Jay M <jaysmith@email.unc.edu>; 
~live.unc.edu>; Willingham, Mary (2. <mwillingham@unc.edu> 

Re: UNC retired faculty speak out 

alt_body.html; Retired faculty statement final.pdf 

Madeline-- 

Yes indeed. Many thanks. Hope all is well in Montana. 

Paul 

Sent From Bloomberg Mobile MSG 

.... Original Message .... 
From: Madeline G. Levine <mgl@unc.edu> 
At: 4/3/2014 21:55 

Paul, 

We’ve just released a challenge to UNC’s passive faculty to address the 
athletics-academics scandal and take ownership of the discussion about 
where the university is and should be heading. See the attached statement, 
which already appears online in the N&O, and Dan Kane’s article covering 
our issuing of the statement 

I thought you might like advance notice. 

Best, 
Madeline 

Madeline G. Levine 
Kenan Professor of Slavic Literatures Emerita 
University of North Carolina 
Chapel Hill, NC 27599-3160 

tel. 919.259.0139 

Signatory at: www.june4commemomtion.org 



From: 

Sent: 

To: 

Subject: 

Attach: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Friday, 7:22 AM 

Liz Arredondo @gmail.com> 

Fwd: statement for circulation 

Retired faculty statement final.pdf; ATT00001.htm 

Mary Willingham 
CSSAC 
UNC-CH 

Begin forwarded message: 

From: " @live.u~,c. edu> 
Date: at 12:23:52 AM EDT 
To: "Willingham, Mary C." <mwili{ir~g~rr~r~c.e&2>, Jay Smith ~srrfith@email{.ur~c.ed~a> 
Cc: "Madeline G. Levine" <~ur~c.edu> 
Subject: statement for circulation 

Here is the final copy of the statement by retired faculty, which we can all circulate far and wide 
now that the N&O has published it. 

Mary, please feel free to draw it to the attention to your wide circle of media contacts and also to 
put it on your website. 

Jay, please consider sending out a copy to the engaged faculty on your ARG mailing list. 

Note that Don Boulton signed on at the last minute, contending that the RFA had to do more to 
address the scandal. Maybe some new allies there. 

Thanks and warm regards to both for all your valiant efforts -- 



From: 

Sent: 

To: 

Subject: 

Attach: 

Willingham, Mary C. <mwillingham@unc.edu> 

Friday, April 4, 2014 7:47 AM 

~aol.com 

Retired faculty statement final.pdf 

Retired faculty statement final.pdf; ATT00001.htm 

Frank, I thought that you might find this enlightening. All my best, Mary 



From: 

Sent: 

To: 

Subject: 

Attach: 

Willingham, Mary C. <mwillingham@unc.edu> 

Friday, April 4, 2014 7:57 AM 

Donna Lopiano              @gmail.com> 

Retired faculty statement final.pdf 

Retired faculty statement final.pdf; ATT00001.htm 

Donna, Attached is a statement from our retired faculty released last night. I thought that you might like it. 
Best, Mary 



From: 

Sent: 

To: 

Cc: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Friday,            8:11 AM 

~live.unc.edu> 

Smith, Jay M <jaysmith@email.unc.edu>; Levine, Madeline G. <mgl@unc.edu> 

Re: statement for circulation 

Thanks again. I’ve sent it out to the maj ority of my sources, and nudged Frank Deford to see if he might 
consider doing a commentary. We will post it to ~erclassinc~com and push it out on social media later this 
morning. Regards, Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On at 12:24 AM, " ~li~e.u~c.ed~> wrote: 

Here is the final copy of the statement by retired faculty, which we can all circulate far and wide 
now that the N&O has published it. 

Mary, please feel free to draw it to the attention to your wide circle of media contacts and also to 
put it on your website. 

Jay, please consider sending out a copy to the engaged faculty on your ARG mailing list. 

Note that Don Boulton signed on at the last minute, contending that the RFA had to do more to 
address the scandal. Maybe some new allies there. 

Thanks and warm regards to both for all your valiant efforts - 

<Retired faculty statement final.pdf> 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. <mwillingham@unc.edu> 

Friday, April 4, 2014 9:10 AM 

Woodard, Harold <harold_woodard@unc.edu> 

appointments 

Harold, 

Mary 
The CRLA document will be ready for your (and Kim’s) review on Monday. I’ve given Kim A. the summer 
tutor names. I was at SASB last evening checking up with the remaining 3 appointment tutors. In 
absence I will continue to be vigilant with them in the evenings. 

Mary Willingham 
CSSAC, UNC CH 

www.unc.edu/-willingh 



From: 

Sent: 

To: 

Subject: 

@aol.com 
Friday, April 4, 2014 9:26 AM 

~aol.com 
Free! Free at last!! 

Free from the shackles of the charade of being a university "student" that is. 

~tt [}:i/www.d a il~/ta rh eel .co m!a [ticlei2014/04imcadoosou ncoca reerocomesotooend? 
utm source=Sailthru&utm medium=email&utm term=Email%20Edition&utm ca %27s%20Top%20DTH% 
20Stodes%202014o04o04 



From: 

Sent: 

To: 

Subject: 

Nocera, Joseph <joseph.nocera@nytimes.com> 

Friday, April 4, 2014 9:47 AM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Re: Retired faculty statement final.pdf 

Thanks, Mary. what is your status right now? Has UNC backed off, or are they still trying to inflict some pain 
on you? best, Joe 

On Fri, Apr 4, 2014 at 7:46 AM, Willingham, Mary C. <mwililir~        r~c.edu> wrote: 
FYI - Joe, In case you wanted a copy for your book. It is never dull down here in the land of dishonesty. All 
my best, Mary 

Joe Nocera 
op-ed columnist 
The New York Times 
212-556-8940 

(cell) 



From: 

Sent: 

To: 

Subject: 

Woodard, Harold <harold_woodard@unc.edu> 

Friday, April 4, 2014 10:11 AM 

Willingham, Mary (2. <mwillingham@unc.edu> 

RE: appointments 

Thanks Mary. 

Take care. 

Harold 

From: Willingham, Mary C. 
Sent: Friday, April 04, 2014 9:10 AM 
To: Woodard, Harold 
Subject: appointments 

Harold, 

Mary 
The CRLA document will be ready for your (and Kim’s) review on Monday. I’ve given Kim A. the summer 
tutor names. I was at SASB last evening checking up with the remaining 3 appointment tutors. In 
absence I will continue to be vigilant with them in the evenings. 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Friday,            10:12 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Tutoring Fall 

Dear Mary Willingham, 

I emailed with you some earlier this year about tutoring, but unfortunately I wasn’t able to fit it into my 

schedule this semester. I would love to tutor next semester if that’s a possibility, so please let me know if l can 

and what I need to do! 

Thank you so much and hope you are enjoying this wonderful spring weather! 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Tuesday, 12:08 PM 

To: 

Subject: Re: Tutoring 

thank you Have a good semester. Mary 

Mary Willingham 

CSSAC, UNC CH 

www.u nc.edu/~willingh 

On at 12:05 PM, @liveouncoedu> wrote: 

Unfortunately, I already have 17 hours on my schedule, so I don’t think that I could get approved 

to overload this late in the semester. However, I will apply again in the fall when I will have more 

subjects in which to tutor. Thank you for trying to fit me in! 

From: Willingham, Mary C. <mwillir)gham@uncoedu> 
Sent: Tuesday, 11:57 AM 

To: 

Subject: Re: Tutoring 

Do you still want to tutor? I was holding on first year student applications until a GPA posted. 

Then my email flooded and I have yet to dig out from the onslaught. My sincere apologies. 
If you are still interested and can fit the class into your schedule (few overloads are getting 

approved this semester), join us tonight at 6pm at Dey Hall, 2nd floor front door table. We are 
doing part 2 of training and will go back to part 1after (quickly) for anyone who missed it. 

The educ registrar can still add you tomorrow or we can do a paper add. Thanks, Mary 



Mary Willingham 

CSSAC, UNC CH 

www.u nc.edu/~willingh 

On at 11:51 AM, 

Yes I am. 

~iveouncoedu> wrote: 

From: Willingham, Mary C. <mwillingham@uncoedu> 
Sent: Tuesday, 11:51 AM 

To: 

Subject: Re: Tutoring 

Are you a first year student? Mary 

Mary Willingham 

CSSAC, UNC CH 

www.u nc.edu/~willingh 

On at 11:49 AM, 

wrote: 

B[ive.uncoedu> 

Dear Mary Willingham, 

I applied over break to be a tutor, but I never heard back about the 

application. I assume this means that I did not receive the position, but I 

just wanted to email you to confirm. 

Thankyou, 



From: 

Sent: 

To: 

Cc: 

Subject: 

Stephen Whitlow.          ~gmail.com> 

Friday, April 4, 2014 12:52 PM 

Strohm, Leslie Chambers <strohm@email.unc.edu> 

Giffin, Lawrence <lgiffin@email.unc.edu>; Willingham, Mary C. <mwillingham@unc.edu> 

potential violation of student records policy 

Dear Ms. Strohm, 

I’m writing to draw your attention to what appears to me to be a violation of university policy regarding retention of student 
records. 

A university employee, Mary Willingham, who recently released an 8 year old work by a UNC student to the media, has 
acknowledged to Slate.com that she has retained hundreds of copies of student work: 

"Willingham told me that ESPN had asked her to show them some of the hundreds of writing samples she keeps on 

file from the athletes she worked with at UNC; she retrieved a pile of them." 

As I understand, Ms. Willingham has not worked with athletes in several years, in which case the retention of those records 
would be in violation of the General Records and Disposition Schedule, which states that student work should be destroyed after 
one year (Section 14.8). 

Given Ms. Willingham’s continued egregious violations of student privacy, I appreciate your office’s prompt attention to this 
matter. Links to the Slate article and General Records and Disposition Schedule are below. 

Sincerely, 
Stephen Whitlow 

~:/iwww.slate.com/Nogs/monevbox/2014/O4/O3/the 146 word essay tha~ ~ a unc j~ock a~ a here s ~he real 

~ :/iwww2.1ib.unc.edu/wilson/uanr~s!~sched.h~ml 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROLTp 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=WILLINGH> 

Friday, April 4, 2014 12:54 PM 

Jay M Smith @gmail.com> 

Fwd: potential violation of student records policy 

All kinds of good news on a Friday afternoon. 

Mary Willingham 
CSSAC 
UNC-CH 
,~,r~s..mlc.eduJ~- wi!1ingh 

Begin forwardedmessage: 

Fro m: Stephen Whitlow"          ~mail. corn> 
Date: April 4, 2014 at 12:51:34 PM EDT 
To: <strohm@email. UNC.EDU> 
Cc: <recman@unc.edu>, <m~.i!~in~h~m.d~unc.edu> 
Subject: potential violation of ~tudent record~ policy 

Dear Ms. Strohm, 

I’m writing to draw your attention to what appears to me to be a violation of university policy regarding retention of student 
records. 

A university employee, Mary Willingham, who recently released an 8 year old work by a UNC student to the media, has 
acknowledged to Slate~com that she has retained hundreds of copies of student work: 

"Willingham told me that ESPN had asked her to show them some of the hundreds of writing samples she keeps on 

file from the athletes she worked with at UNC; she retrieved a pile of them." 

As I understand, Ms. Willingham has not worked with athletes in several years, in which case the retention of those records 
would be in violation of the General Records and Disposition Schedule, which states that student work should be destroyed after 
one year (Section 14.8). 

Given Ms. Willingham’s continued egregious violations of student privacy, I appreciate your office’s prompt attention to this 
matter. Links to the Slate article and General Records and Disposition Schedule are below. 

Sincerely, 
Stephen Whitlow 

~:iiwww.slate.comYologsimonevbo>/2014/O4/O3/th n a here s the real storg.himl 

httj? :/Twww2,1ib.unc.eduiwilso~Yuarmsi~e~n~sc~d,html 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROLTp 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=WILLINGH> 

Friday, April 4, 2014 12:55 PM 

@gmail.com 

Fwd: potential violation of student records policy 

Mary Willingham 
CSSAC 
UNC-CH 
,~,r~s..mlc.eduJ~- wi!1ingh 

Begin forwardedmessage: 

From: Stephen Whitlow <         ~mail.com> 
Date: April 4, 2014 at 12:51:34 PM EDT 
To: <strohm@email. UNC.EDU> 
Cc: <recman@unc.edu>, <m~.i!~in~h~m.d~unc.edu> 
Subject: potential violation of ~tudent record~ policy 

Dear Ms. Strohm, 

I’m writing to draw your attention to what appears to me to be a violation of university policy regarding retention of student 
records. 

A university employee, Mary Willingham, who recently released an 8 year old work by a UNC student to the media, has 
acknowledged to Slate~com that she has retained hundreds of copies of student work: 

"Willingham told me that ESPN had asked her to show them some of the hundreds of writing samples she keeps on 

file from the athletes she worked with at UNC; she retrieved a pile of them." 

As I understand, Ms. Willingham has not worked with athletes in several years, in which case the retention of those records 
would be in violation of the General Records and Disposition Schedule, which states that student work should be destroyed after 
one year (Section 14.8). 

Given Ms. Willingham’s continued egregious violations of student privacy, I appreciate your office’s prompt attention to this 
matter. Links to the Slate article and General Records and Disposition Schedule are below. 

Sincerely, 
Stephen Whitlow 

~:iiwww.slate.comYologsimonevbo>/2014/O4/O3/th n a here s the real storg.himl 

httj? :/Twww2,1ib.unc.eduiwilso~Yuarmsi~e~n~sc~d,html 



From: 
Sent: 

To: 

Cc: 

Subject: 

@aol.com 
Friday, April 4, 2014 12:58 PM 

Dean.Zerbe@alliantgroup.com 

nocera@nytimes.com; @mac.com; mccorm52@law.msu.edu; 
rtelander@suntimes.com; rachel.bachman@wsj.com; 
brad.wolverton@chronicle.com; chris150@law.msu.edu; Willingham, Mary C. 
<mwillingham@unc.edu>;              @hotmail.com; 

@yahoo.com; RIDPATH@OHIO.EDU; kotto@email.wcu.edu; 
@msn.com;        ~charter.net; sol.gittleman@tufts.edu; 

snkatz@Princeton.EDU; JCOLOMBO@law.illinois.edu; jjd@umich.edu; 
ej s95@drexel, edu; n ick@col legeath leticscl ips. com; jslusher@dailyherald, com; 

@aol. com; @aol. com; @bloom berg. net; j m- 
ottino@northwestern.edu;        @gmail.com; cs@northwestern.edu; 
razeghi@northwestern.edu; bww@mccorm ick. northwestern.edu; 
taflove@ece.northwestern.edu; ahaddad@ece.northwestern.edu; 
mmangan@thecenterweb.org;          ~hotmail.com; 

@gmail.com;        @aol.com 

More on A Step Toward Justice in College Sports 

Dean, your attention is also called to the appended March 27, Wall Street Journal story "College’s Football Team Can 
Unionize" and the related letters to the editor headlined "Unionized College Football: Huddle Into a Negotiation." 

Note the reference to taxes in R. Janet Whitmore’s letter and the back-to-back letters by Ramogi Huma and the 
undersigned. 

Best, 

Frank 

Frank G. Splitt 
Former McCormick Faculty Fellow 
McCormick School of Engineering and Applied Science 
Northwestern University 
Evanston, Illinois 

College’s Football Team Can Unionize 
By Douglas Belkin, Melanie Trottman and Rachel Bachman 
Updated March 27, 2014 

CHICAGO--In a decision with potentially broad ramifications for collegiate athletics, the regional director of the 
National Labor Relations Board ruled Wednesday that Northwestern University scholarship football players are 
employees of the school and eligible to form the first college athletes’ union. 

The ruling, which Northwestern said it would appeal, has the potential to upend big-time college sports by reversing 
the NCAA’s Iongtime stance that athletes are students first and athletes second. As such, they can’t be considered 
employees. 

In his ruling, Peter Ohr ruled that Northwestern’s scholarship players are athletes first and students second. Their 
duties to the athletic program include 50 to 60 hours a week during training camp and 40 to 50 hours a week during the 
three- or four-month football season. For much of the year, players are told by coaches when to eat, sleep and train. 



"Not only is this more hours than many undisputed full-time employees work at their jobs, it is also many more hours 
than the players spend on their studies," Mr. Ohr wrote. 

The NCAA, the collegiate-sports governing body that wasn’t party to the proceeding, said it was disappointed with the 
decision. "We strongly disagree with the notion that student-athletes are employees," wrote Donald Remy, the NCAA 
chief legal officer. "We frequently hear from student athletes, across all sports, that they participate to enhance their 
overall college experience and for the love of their sport, not to be paid." 

A Northwestern spokesman said in a statement the school would appeal the ruling to the full NLRB in Washington, as 
well as explore other legal options. 

Labor lawyers were surprised by the decision. Although it applies only to private universities, such as Northwestern, it 
could have broad impacts. "This ruling would potentially be the beginning of the end of the NCAA as we know it," said 
Seth Borden, who represents employers in labor-relations matters for McKenna Long & Aldridge LLP. "This ruling can 
only ultimately apply easily to private universities, so what happens in conferences where you’ve got private universities 
competing with public universities?" he asked. 

Northeastern University law professor Roger Abrams, who specializes in sports and labor law, pointed out this labor 
suit comes on top of two other cases the NCAA is currently facing, including an antitrust suit. The weight of all this 
litigation will likely force change on the association, he said. "There’s no question the NCAA and college sports is going 
to change. We’re going to see more recognition of the individual rights of players." 

The effort by Northwestern’s football players was spearheaded by former quarterback Kain Colter and the College 
Athletes Players Association, which was founded by Ramogi Huma, a former University of California, Los Angeles 
linebacker. The organization is supported by the United Steelworkers. 

"This is a great decision for college players. Having a union will only make our Northwestern football team stronger," 
Mr. Colter said on his Twitter account. 

In his ruling, Mr. Ohr outlined in great detail the significant responsibilities the team’s 85 scholarship players must 
meet to maintain their scholarships. 

For the 2012-13 academic year, Northwestern’s football program generated $30.1 million in revenue and about $22 
million in expenses. Overseeing the team are 25 administrators, coaches and assistants. 

The decision thrusts the NLRB back into the spotlight, where it has been for much of President Barack Obama’s 
administration. Republicans and business groups have accused the agency of favoring unions over employers in the 
past few years, while Democrats and unions have defended the agency as a body working hard to protect workers’ 
rig hts. 

--Ben Kesling and Ben Cohen contributed to this article. 

Unionized College Football: Huddle Into a Negotiation 

Updated April 4, 2014 

Having served as a student-athlete tutor for football players at the University of Georgia and as a college instructor at 
USC, I am glad that the National Labor Relations Board finally recognized publicly what every college professor already 
knows: Football comes first ("College’s Football Team Can Unionize," U.S. News, March 27). Division I college football 
players devote far more of their time to football activities than to academics, and when the two conflict, football trumps 
academics. Players aren’t allowed to miss practice because of class-scheduling conflicts, and they certainly don’t miss 
away games so they can take exams. Players devote full-time hours to football each week at the expense of their 
education. They risk their own health while the school rakes in millions of dollars from their efforts, and in return they 
are provided with free tuition but little time or leftover energy to actually take their studies seriously. 

It is time the National Collegiate Athletic Association rethinks the designation "student-athlete" and evaluates the 
demands placed on college football players. 

Jennifer Connolly 
Los Angeles 

College athletes get much more than an opportunity for an education. They get four years of expert coaching to help 
them develop their skills and the opportunity to demonstrate those skills to the professional teams that can pay them 
more in a few years than most of us make in a lifetime. 



Warren Herron 
Marie#a, Ga. 

Will unionized college athletics do to universities what the United Auto Workers did to Detroit? 

Sal DiGrande 
Portland, Ore. 

Now that Northwestern’s football scholarship recipients can unionize, will they be paying federal and state taxes on 
their "pay," and will they pay union dues? After the reality of the "paycheck" sets in, they may want to reconsider what 
they do with their newfound rights. 

R. Janet Whitmore 
Potomac, Md. 

We have finally come to realize that universities are just sports teams with some educational facilities built around 
them for show. By the way, if they eliminate the educational facilities, they could be a lot more profitable. 

Steven R. Martin 
Northbrook, Ill. 

It should be clear that the unionization of college athletes isn’t about Northwestern University per se. It’s about the 
NCAA cartel of which Northwestern is but one of many member institutions, and a private one at that. The unionization 
effort has to spread to the public universities where the most egregious violations take place. 

The salient outcome of the NLRB ruling is exposure of the "big lie"--the NCAA’s false claim that big-time college 
athletes are amateurs. Simply stated, the intense professional level of practice and play required of these athletes to 
make the very best of them ready for the NFL or NBA leaves little time to study and renders them so tired that they miss 
classes or fall asleep during classes they do attend. 

Frank G. Splitt 
Mount Prospect, III. 

We are glad that the Journal has taken an interest in the issues facing college athletes with your editorial "The 
Northwestern Steelworkers" (March 28). Nowhere do you mention the College Athletes Players Association (CAPA), 
the union that Northwestern football players have--by their choice--joined. 

It took tremendous courage for these young men to take on the unjust conditions that fester in this powerful 
multibillion-dollar industry. 

The NCAA has ignored the players’ call for basic protections for well over a decade. The players signed CAPA union 
cards because they want a real voice when it comes to critical physical and financial protections. The players are now 
using their voice. 

Ramogi Huma 
President College Athletes Players Association 
Norco, Calif. 

The NLRB decision gives no thought whatsoever to what the impact of such a ruling will have on everyday life for 
student athletes, colleges and universities throughout the country. 

The decision assumes profitable sports. But what if a football team, or other team, isn’t profitable? Do such players 
then become only students? 

Since female college sports hardly ever make money, do females receiving scholarships have no rights under the 
National Labor Relations Act? 



Will team players need to be paid overtime under the wage and hour laws for weeks in which they train, travel and 
play more than 40 hours? 

If an athlete complains that his coach is calling plays in which running backs don’t handle the ball enough times a 
game, can he be benched or would that be illegal as retaliation for engaging in "protected, concerted activity"? 

The full impact of this decision, applauded by many, won’t be felt until football and basketball games are canceled at 
the last minute, while athletes picket stadiums and sports fans watch replays of "Heidi." 

Alfred T. DeMaria 
New York 
Mr. DeMaria is a former NLRB attorney. 

What will happen to the cheerleaders? Who will take them to frat parties? I am willing to help out temporarily. 

Andrew S. Klein 
Sharjah, UAE 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Friday, April 4, 2014 1:24 PM 

~aol.com 

Re: Free! Free at last!! 

Indeed. 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On Apr 4, 2014, at 9:26 AM, " @aol.com> wrote: 

Free from the shackles of the charade of being a university "student" that is. 

~:i/www,d ailytarheel.com/a ~icle/2014/04/mcadoos-unc-careerocomesotooend? 
utm source=Sailthru&utm medium=email&utm term=Email%20Edition&utm cam 
20Top%20DTH%20Stodes%202014-04-04 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=WILLINGH> 

Friday, April 4, 2014 1:28 PM 

Joe Nocera <nocera@nytimes.com> 

Fwd: potential violation of student records policy 

Joe, Every day brings with it a new challenge. Today’s latest from a rabid fan ( no doubt) to our legal eagles here at the U. 

Some one called me to inquire about making a movie - to which I replied, "how about a 
comedy?" 
Other than that, I am doing ok. All my best, Mary 

Mary Willingham 
CSSAC, UNC CH 

www.unc.edu/-willingh 

Begin forwardedmessage: 

From: Stephen Whitlow          ~zgynail.corn> 
Date: April 4, 2014 at 12:51:34 PM EDT 

To: <strohm~email.UNC.ED U> 
Cc: <recman             >, <                    unc.edu> 
Subject: potential violation of student records policy 

Dear Ms. Strohm, 

I’m writing to draw your attention to whatappearstometo be a violation ofuniversity policy regarding retention ofstudent 
records. 

A university employee, Mary Willingham, who recently released an 8 year old work by a UNC student to the media, has 
acknowledged to Slate.corn that she has retained hundreds of copies of student work: 

"Willingham told me that ESPN had asked her to show them some of the hundreds of writing samples she keeps on 

file from the athletes she worked with at UNC; she retrieved a pile of them." 

As I understand, Ms. Willingham has not worked with athletes in several years, in which case the retention of those records 
would be in violation of the General Records and Disposition Schedule, which states that student work should be destroyed after 
one year (Section 14.8). 

Given Ms. Willingham’s continued egregious violations of student privacy, I appreciate your office’s prompt attention to this 
matter. Links to the Slate article and General Records and Disposition Schedule are below. 

Sincerely, 
Stephen Whitlow 

~:iiwww.slate.comiblogs/monevboxJ2014iO4iOSithe 146 word essav~&at_ ~ot a unc jock an a here s the real storv.html 

l~_~i?: tlww w2.1 ib, uric. e duiw i ! s o ~ffua rm slg ~2__s c he d, htm 1 



From: 

Sent: 

To: 

Cc: 

Subject: 

Abels, Kimberly Town <kabels@unc.edu> 

Friday, April 4, 2014 1:42 PM 

Willinsham, Mary C. <mwillinsham@unc.edu> 

Allison, Kim A <kallison@email.unc.edu> 

Re: Summer tutors 

Thanks for names. Glad we’ve got a crew ready to go. I’ve allocated summer funds for LC grad students, so I’ll need to look 

elsewhere for the additional funds to hire       for 1st summer session. May be possible--but don’t commit quite yet. 

Kim 

Kimberly Abels, Ph.D. 

Writing Center Director 

Learning Center Director 

UNC-Chapel Hill 

writingcenter.unc.edu 

learningcenter.unc.edu 

From: <Willingham>, Mary Willingham <mwillingham@unc.edu> 

Date: Thursday, April 3, 2014 4:46 PM 

To: Kim Allison <kallison@email.unc.edu> 
Co: "Abels, Kimberly Town" <kabels@unc.edu> 

Subject: Summer tutors 

Both Sessions 

@live.unc.edu 

@live.unc.edu 

@live.unc.edu 

@live.unc.edu 

Kim, I could use an econ tutor just for ist session - any chance we can hire 

(1st session only)      @live.unc.edu 

and take another 51000? 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 

Friday, April 4, 2014 1:43 PM 

Abels, Kimberly Town <kabels@unc.edu> 

Re: Summer tutors 

I have only (tentatively) committed to the four - no problem. Thanks. 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edu/-willingh 

On Apr 4, 2014, at 1:42 PM, "Abels, Kimberly Town" <kabels~unc.edu> wrote: 

Thanks for names. Glad we’ve got a crew ready to go. I’ve allocated summer funds for LC grad 
students, so I’ll need to look elsewhere for the additional funds to hire for 1 st summer 
session. May be possible--but don’t commit quite yet. 

Kim 

Kimberly Abels, Ph.D. 
Writing Center Director 
Learning Center Director 
UNC-Chapel Hill 
writin~center.unc.edu 
learningcenter.unc, edu 

From: <Willingham>, Mary Willingham <mwillingham@unc.edu> 

Date: Thursday, April 3, 2014 4:46 PM 

To: Kim Allison <kallison@email.unc.edu> 
Cc: "Abels, Kimberly Town" <kabels@unc.edu> 

Subject: Summer tutors 

Both Sessions 

@live.unc.edu 

@live.unc.edu 

@live.unc.edu 

@live.unc.edu 

Kim, I could use an econ tutor just for ist session- any chance we can hire 

$2000? 
(2st session only) @live.unc.edu 

and take another 



Mary Willinl~ham 

UNC- CH CSSAC 

www.u nc.edu/~willinl~h 



From: 

Sent: 

To: 

Subject: 

Allison, Kim A <kallison@email.unc.edu> 

Friday, April 4, 2014 2:07 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: Summer tutors 

Hey Mary, 

What about 

From: Willingham, Mary C. 
Sent: Thursday, April 03, 2014 4:46 PM 
To: Allison, Kim A 
Cc: Abels, Kimberly Town 
Subject: Summer tutors 

Both Sessions 
@live.unc.edu 

@live.unc.edu 

@live.unc.edu 

@live.unc.edu 

Kim, I could use an econ tutor just for ist session - any chance we can hire 

(1st session only)      @live.unc.edu 

; and take another $1000? 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 

Friday, April 4, 2014 2:15 PM 

Allison, Kim A <kallison@email.unc.edu> 

RE: Summer tutors 

He changed his mind. 

From: Allison, Kim A 
Sent: Friday, April 04, 2014 2:07 PM 
To: Willingham, Mary C. 
Subject: RE: Summer tutors 

Hey Mary, 

What about 

From: Willingham, Mary C. 
Sent: Thursday, April 03, 2014 4:46 PM 

To: Allison, Kim A 
Cc: Abels, Kimberly Town 
Subject: Summer tutors 

Both Sessions 

@live.unc.edu 

.~live.unc.edu 

(~live.unc.edu 

.~live.unc.edu 

Kim, I could use an econ tutor just for ist session- any chance we can hire 

(1st session only)      ~live.unc.edu 

and take another $1000? 

Mary Willingham 

UNC- CH CSSAC 

www.unc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Allison, Kim A <kallison@email.unc.edu> 

Friday, April 4, 2014 2:15 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: Summer tutors 

ok 

From: Willingham, Mary C. 
Sent: Friday, April 04, 2014 2:15 PM 
To: Allison, Kim A 
Subject: RE: Summer tutors 

He changed his mind. 

From: Allison, Kim A 
Sent: Friday, April 04, 2014 2:07 PM 
To: Willingham, Mary C. 
Subject: RE: Summer tutors 

Hey Mary, 

What about 

From: Willingham, Mary C. 
Sent: Thursday, April 03, 2014 4:46 PM 

To: Allison, Kim A 
Cc: Abels, Kimberly Town 
Subject: Summer tutors 

Both Sessions 

@live.unc.edu 

@live.unc.edu 

@live.unc.edu 

@live.unc.edu 

Kim, I could use an econ tutor just for ist session - any chance we can hire 

(1st session only)      @live.unc.edu 

and take another $1000? 

Mary Willingham 

UNC- CH CSSAC 

www.unc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Daniel Silveira < @yahoo.corn> 

Friday, April 4, 2014 2:29 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

thank you for acting! 

Ms. Willingham, 

What you did - trading comfort for truth- is admirable beyond words. You are an inspiration and a moderu day hem. 

Sincerely, 

Daniel Silveira 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Friday, April 4, 2014 2:34 PM 

Smith, Jay M (j aysmith@email.unc.edu) 

FW: thank you for acting! 

I still get a few of these from time to time. 

..... Original Message ..... 
From: Daniel Silveim [maiho ~oo.com] 
Sent: Friday, April 04, 2014 2:29 PM 
To: Willingham, Mary C. 
Subject: thank you for acting! 

Ms. Willingham, 

What you did - trading comfort for truth - is admirable beyond words. You are an inspiration and a moderu day hem. 

Sincerely, 

Daniel Silveira 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Friday,            2:43 PM 

@live.unc.edu> 

grad review 

Hi 

I’m currently working in advising on graduation reviews. It looks as if you may be taking your GEOL 

summer, is that correct? Thanks, Mary 

this 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Friday, April 4, 2014 3:01 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: FW: thank you for acting! 

Nice. 
On 4/4/14 2:34 PM, Willingham, Mary C. wrote: 
> I still get a few of these from time to time. 
> 

Original Message ..... 
> From: Daniel Silveira [mailto ~ahoo.com] 
> Sent: Friday, April 04, 2014 2:29 PM 
> To: Willingham, Mary C. 
> Subject: thank you for acting! 
> 
> Ms. Willingham, 
> 
> What you did - trading comfort for truth - is admirable beyond words. You are an inspiration and a moderu day hero. 
> 

> Sincerely, 
> 

> Daniel Silveira 
> 



From: 

Sent: 

To: 

Subject: 

Nocera, Joseph <joseph.nocera@nytimes.com> 

Friday, April 4, 2014 3:02 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: potential violation of student records policy 

gawd .... 

On Fri, Apr 4, 2014 at 1:28 PM, Willingham, Mary C. <rnwillingham(~unc~edu> wrote: 
Joe, Every day brings wit)~ it a new challenge. Today’s latest from a rabid fan ( no doubt) to our legal eagles here at the U. 

Some one called me to inquire about making a movie - to which I replied, "how about a 
comedy?" 
Other t)~an that, I am doing ok. All my best, Mary 

Mary Willingham 
CSSAC, UNC CH 

www.unc.edu/-willin~h 

Begin forwarded message: 

From: Stephen Whitlow < 
Date: April 4, 2014 at 12:51:34 PM EDT 
To: <strohm(~em ail.UNC.EDU > 
Cc: <recman            >, <                    nc.edu> 
Subject: potential violation of student records policy 

Dear Ms. Strohm, 

I’m writing to draw your attention to what appears to me to be a violation of university policy regarding retention of student 
records. 

A university employee, Mary Willingham, who recently released an 8 year old work by a UNC student to the media, has 
acknowledged to Slate.corn that she has retained hundreds of copies of student work: 

"Willingham told me that ESPN had asked her to show them some of the hundreds of writing samples she keeps on 

file from the athletes she worked with at UNC; she retrieved a pile of them." 

As I understand, Ms. Willingham has not worked with atMetes in several years, in which case the retention of those records 
would be in violation of the General Records and Disposition Schedule, which states that student work should be destroyed after 
one year (Section 14.8). 

Given Ms. Willingham’s continued egregious violations of student privacy, I appreciate your office’s prompt attention to this 
matter. Links to the Slate article and General Records and Disposition Schedule are below. 

Sincerely, 
Stephen Whitlow 

~>:iiwww.slate.comiblo box/2014/O4/03ithe 146 ,,~ord essay ttmt ~ a ua~c ~ock an a here s the real storv.html 

h2~g~:~, a.’v,.’w2.1ib.unc.edu/wilso~~iuarmsi~,en sched.l~rtml 

Joe Nocera 
op-ed columnist 
The New York Times 
212-556-8940 

(cell) 



From: 

Sent: 

To: 

Subject: 

j amie raupp <           @gmail.com> 

Friday, April 4, 2014 3:05 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Issac and Suke interview 

Mary, 

I listened to your interview with Issac and Suke from 1080 the Fan in Portland and felt the need to drop you a 
quick note. I am a huge college football fan (Washington State, GO COUGS!!!). I am in full support of your 
exposing the fraud that is the education that many of our under privileged athletes receive. I believe in the the 
romantic vision of college sports being about student athletes, competing for the love of the game, and the 
forces that are driving the system to be as corrupt as it currently is are ruining a great American pastime. I 
believe the work of you and other like you is the only hope for the future of college football as we know it... 
well, knew it 25 years ago. 

I felt compelled to drop you a note as I am sure you are inundated with negative and threatening email, and felt 
the need to let you know there are many of us out there on your side. 

Keep fighting the good fight. 

Jamie 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Friday, April 4, 2014 3:10 PM 

Smith, Jay M (j aysmith@email.unc.edu) 

FW: Issac and Suke interview 

Last one. The threatening stuff seems to be all ’in our house’. 

From: jamie raupp [mailto: 
Sent: Friday, April 04, 2014 3:05 PM 
To: Willingham, Mary C. 
Subject: Issac and Suke interview 

@gmail.com] 

Mary, 

I listened to your interview with Issac and Suke from 1080 the Fan in Portland and felt the need to drop you a 
quick note. I am a huge college football fan (Washington State, GO COUGS!!!). I am in full support of your 
exposing the fraud that is the education that many of our under privileged athletes receive. I believe in the the 
romantic vision of college sports being about student athletes, competing for the love of the game, and the 
forces that are driving the system to be as corrupt as it currently is are ruining a great American pastime. I 
believe the work of you and other like you is the only hope for the future of college football as we know it... 
well, knew it 25 years ago. 

I felt compelled to drop you a note as I am sure you are inundated with negative and threatening email, and felt 
the need to let you know there are many of us out there on your side. 

Keep fighting the good fight. 

Jamie 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLL1NGH> 

Friday, April 4, 2014 3:10 PM 

@ .com) 

FW: Issac and Suke interview 

From: jamie raupp [mailto: 
Sent: Friday, April 04, 2014 3:05 PM 
To: Willingham, Mary C. 
Subject: Issac and Suke interview 

@gmail.com] 

Mary, 

I listened to your interview with Issac and Suke from 1080 the Fan in Portland and felt the need to drop you a 
quick note. I am a huge college football fan (Washington State, GO COUGS!!!). I am in full support of your 
exposing the fraud that is the education that many of our under privileged athletes receive. I believe in the the 
romantic vision of college sports being about student athletes, competing for the love of the game, and the 
forces that are driving the system to be as corrupt as it currently is are mining a great American pastime. I 
believe the work of you and other like you is the only hope for the future of college football as we know it... 
well, knew it 25 years ago. 

I felt compelled to drop you a note as I am sure you are inundated with negative and threatening email, and felt 
the need to let you know there are many of us out there on your side. 

Keep fighting the good fight. 

Jamie 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Friday, April 4, 2014 3:11 PM 

Jason Scukanec (       @entercom.com) 

FW: Issac and Suke interview 

FYI -thanks. 

From: jamie raupp [mailto: 
Sent: Friday, April 04, 2014 3:05 PM 
To: Willingham, Mary C. 
Subject: Issac and Suke interview 

@gmail.com] 

Mary, 

I listened to your interview with Issac and Suke from 1080 the Fan in Portland and felt the need to drop you a 
quick note. I am a huge college football fan (Washington State, GO COUGS!!!). I am in full support of your 
exposing the fraud that is the education that many of our under privileged athletes receive. I believe in the the 
romantic vision of college sports being about student athletes, competing for the love of the game, and the 
forces that are driving the system to be as corrupt as it currently is are ruining a great American pastime. I 
believe the work of you and other like you is the only hope for the future of college football as we know it... 
well, knew it 25 years ago. 

I felt compelled to drop you a note as I am sure you are inundated with negative and threatening email, and felt 
the need to let you know there are many of us out there on your side. 

Keep fighting the good fight. 

Jamie 



From: 

Sent: 

To: 

Subject: 

Bryan, Anne K <abryan2@email.unc.edu> 

Friday, April 4, 2014 3:11 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: replacement for peer tutoring 

$7600 a term, plus tuition and health insurance. 

Anne Bryan 
Assistant Dean, Student Affairs 
School of Education 
103 Peabody Hall, CB# 3500 
UNC-Chapel Hill 
Chapel Hill, NC 27599-3500 

919.962.8693 (T) 
919.966.1348(F) 

From: Willingham, Mary C. 
Sent: Wednesday, April 02, 2014 10:22 PM 
To: Bryan, Anne K 
Subject: Re: replacement for peer tutoring 

What is a full assistantship? believe that 

remission. 

has a 5K stipend for each semester. Also, he did get some tuition 

On Apr 2, 2014, at 9:46 AM, "Bryan, Anne K" <abryan2@email.unc.edu> wrote: 

Agreed, and look forward to the ad. Is this a full assistantship for a graduate student? 

Anne Bryan 
Assistant Dean, Student Affairs 
School of Education 
103 Peabody Hall, CB# 3500 
UNC-Chapel Hill 
Chapel Hill, NC 27599-3500 
919.962.8693 (T) 
919.966.1348(F) 

From: Willingham, Mary C. 
Sent: Tuesday, April 01, 2014 4:01 PM 
To: Bryan, Anne K 
Subject: RE: replacement for peer tutoring 

Yes, I will have an ad for you to send out later tNs week. Not sure where I will be but this Tues./Wed. Nght 

gig needs to go. 

From: Bryan, Anne K 
Sent: Tuesday, April 01, 2014 2:48 PM 
To: Willingham, Mary C. 
Subject: RE: replacement for peer tutoring 

Do you have an ad you would like me to send out? If you aren’t doing the tutoring, what might you be 



doing? 

Anne Bryan 
Assistant Dean, Student Affairs 
School of Education 
103 Peabody Hall, CB# 3500 
UNC-Chapel Hill 
Chapel Hill, NC 27599-3500 
919.962.8693 (T) 
919.966.1348(F) 

From: Willingham, Mary C. 
Sent: Monday, March 31, 2014 12:39 PM 
To: Bryan, Anne K 
Subject: replacement for peer tutoring 

Anne, 

Can you recommend someone from program to take over for him in the fall? I’m supposed to get it 

all set up but my guess is that they will be working for/with someone else. See you soon, Mary 

CSSAC- UNC-CH 

mwillingham@unc.edu 

919-843-8698 

http://www.u nc.edu/~willingh/ 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Friday, April 4, 2014 3:11 PM 

j amie raupp <           @gmail.com> 

RE: Issac and Suke interview 

Thank you for the kind words. Much appreciated. Mary 

From: jamie raupp [mailto: 
Sent: Friday, April 04, 2014 3:05 PM 
To: Willingham, Mary C. 
Subject: Issac and Suke interview 

@gmail.com] 

Mary, 

I listened to your interview with Issac and Suke from 1080 the Fan in Portland and felt the need to drop you a 
quick note. I am a huge college football fan (Washington State, GO COUGS!!!). I am in full support of your 
exposing the fraud that is the education that many of our under privileged athletes receive. I believe in the the 
romantic vision of college sports being about student athletes, competing for the love of the game, and the 
forces that are driving the system to be as corrupt as it currently is are ruining a great American pastime. I 
believe the work of you and other like you is the only hope for the future of college football as we know it... 
well, knew it 25 years ago. 

I felt compelled to drop you a note as I am sure you are inundated with negative and threatening email, and felt 
the need to let you know there are many of us out there on your side. 

Keep fighting the good fight. 

Jamie 



From: 

Sent: 

To: 

Subject: 

Bryan, Anne K <abryan2@email.unc.edu> 

Friday, April 4, 2014 3:12 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

RE: replacement for peer tutoring 

Awesome. 

Anne Bryan 
Assistant Dean, Student Affairs 
School of Education 
103 Peabody Hall, CB# 3500 
UNC-Chapel Hill 
Chapel Hill, NC 27599-3500 
919.962.8693 (T) 
919.966.1348(F) 

From: Willingham, Mary C. 
Sent: Friday, April 04, 2014 3:12 PM 
To: Bryan, Anne K 
Subject: RE: replacement for peer tutoring 

No, we don’t have that as far as I know. I will get you the advertisement (anyway) on Monday after my very cheerful 

weekly meeting with my boss. Have a good weekend. Mary 

From: Bryan, Anne K 
Sent: Friday, April 04, 2014 3:11 PM 
To: Willingham, Mary C. 
Subject: RE: replacement for peer tutoring 

$7600 a term, plus tuition and health insurance. 

Anne Bryan 
Assistant Dean, Student Affairs 
School of Education 
103 Peabody Hall, CB# 3500 
UNC-Chapel Hill 
Chapel Hill, NC 27599-3500 
919.962.8693 (T) 
919.966.1348(F) 

From: Willingham, Mary C. 
Sent: Wednesday, April 02, 2014 10:22 PM 
To: Bryan, Anne K 
Subject: Re: replacement for peer tutoring 

What is a full assistantship? I believe that 

remission. 

has a 5K stipend for each semester. Also, he did get some tuition 

On Apr 2, 2014, at 9:46 AM, "Bryan, Anne K" <abryan2@email.unc.edu> wrote: 

Agreed, and look forward to the ad. Is this a full assistantship for a graduate student? 



Anne Bryan 
Assistant Dean, Student Affairs 
School of Education 
103 Peabody Hall, CB# 3500 
UNC-Chapel Hill 
Chapel Hill, NC 27599-3500 
919.962.8693 (T) 
919.966.1348(F) 

From: Willingham, Mary C. 
Sent: Tuesday, April 01, 2014 4:01 PM 
To: Bryan, Anne K 
Subject: RE: replacement for peer tutoring 

Yes, I will have an ad for you to send out later this week. Not sure where I will be but this Tues./Wed. night 

gig needs to go. 

From: Bryan, Anne K 
Sent: Tuesday, April 01, 2014 2:48 PM 
To: Willingham, Mary C. 
Subject: RE: replacement for peer tutoring 

Do you have an ad you would like me to send out? If you aren’t doing the tutoring, what might you be 
doing? 

Anne Bryan 
Assistant Dean, Student Affairs 
School of Education 
103 Peabody Hall, CB# 3500 
UNC-Chapel Hill 
Chapel Hill, NC 27599-3500 
919.962.8693 (T) 
919.966.1348(F) 

From: Willingham, Mary C. 
Sent: Monday, March 31, 2014 12:39 PM 
To: Bryan, Anne K 
Subject: replacement for peer tutoring 

Anne, 

Can you recommend someone from program to take over for him in the fall? l’m supposed to get it 

all set up but my guess is that they will be working for/with someone else. See you soon, Mary 

CSSAC- UNC-CH 

mwillingham@unc.edu 
919-843-8698 

http://www.u nc.edu/~willingh/ 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Friday,            3:16 PM 

@live.unc.edu> 

grad advising 

Hi 

I am in advising working on graduation requirements this afternoon. Did you complete your Experiential Education 

credit? Was it by any chance the Econ - first year seminar? Thanks, Mary 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

@aol.com 

Friday, April 4, 2014 3:16 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Retired faculty statement final.pdf 

Mary, 

Quite a coincidence that you wrote me today, because I missed the original airing of the Real Sports 
show and finally saw it just last night. It’s especially interesting what you sent me because the 
Oklahoma dean who was interviewed made me wonder more than ever: where is the faculty in all of 
this? (Of course, it’s also true that I ask: does any reporter who covers these teams ever try and run 
down these issues? So, we’re all culpable.) 

Thanks so much for sending me this, and perhaps it will lead to another commentary. 

Hope you’re well, and they’re not harassing you too much. 

All best, 
Frank 

Frank Deford 

..... Original Message ..... 
From: Willingham, Mary C. <mwillingham@unc.edu> 
To:                 @aol.com> 
Sent: Fri, Apr4, 2014 7:47 am 
Subject: Retired faculty statement final.pdf 

Frank, I thought that you might find this enlightening. All my best, Mary 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Friday, April 4, 2014 3:21 PM 

Smith, Jay M (j aysmith@email.unc.edu) 

FW: Retired faculty statement final.pdf 

Sorry for killing you with emails but I figured that you would want to see this one. 

[ should be hgred as our PR person. 

From:       @aol.com [mailto       @aol.com] 
Sent: Friday, April 04, 2014 3:16 PM 
To: Willingham, Mary C. 
Subject: Re: Retired faculty statement final.pdf 

Mary, 

Quite a coincidence that you wrote me today, because I missed the original airing of the Real Sports 
show and finally saw it just last night. It’s especially interesting what you sent me because the 
Oklahoma dean who was interviewed made me wonder more than ever: where is the faculty in all of 
this? (Of course, it’s also true that I ask: does any reporter who covers these teams ever try and run 
down these issues? So, we’re all culpable.) 

Thanks so much for sending me this, and perhaps it will lead to another commentary. 

Hope you’re well, and they’re not harassing you too much. 

All best, 
Frank 

Frank Deford 

..... Original Message ..... 
From: Willingham, Mary C. <mwillinqham~unc.edu> 
To:                 @aol.com> 
Sent: Fri, Apr4, 2014 7:47 am 
Subject: Retired faculty statement final.pdf 

Frank, I thought that you might find this enlightening. All my best, Mary 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Friday, April 4, 2014 3:23 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: FW: Issac and Suke interview 

Nice. And thanks for the twitter tutorial. 
On 4/4/14 3:09 PM, Willingham, Mary C. wrote: 

Last one. The threateNng stuff seems to be all ’in our house’. 

From: jamie raupp [.mailto: 
Sent: Friday, April 04, 2014 3:05 PM 
To: Willingham, Mary C. 
Subject: Issac and Suke interview 

@qmail.com] 

Mary, 

I listened to your interview with Issac and Suke from 1080 the Fan in Portland and felt the need to 
drop you a quick note. I am a huge college football fan (Washington State, GO COUGS!!!). I am 
in full support of your exposing the fraud that is the education that many of our under privileged 
athletes receive. I believe in the the romantic vision of college sports being about student athletes, 
competing for the love of the game, and the forces that are driving the system to be as corrupt as it 
currently is are ruining a great American pastime. I believe the work of you and other like you is 
the only hope for the future of college football as we know it... well, knew it 25 years ago. 

I felt compelled to drop you a note as I am sure you are inundated with negative and threatening 
email, and felt the need to let you know there are many of us out there on your side. 

Keep fighting the good fight. 

Jamie 



Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Friday, April 4, 2014 3:32 PM 

@aol.com 

RE: Retired faculty statement final.pdf 

Frank, 
It’s funny that you mention Gerald Gurneyo He has been my mentor in all of this mess, and your biggest fan° He asks me 
constantly if I can introduce you to him° He was really worried that he would be fired or retired after the HBO piece° If 
you are so inclined to drop him an email (he might actually faint)° Gurney, Gerald So ggurnev@ou.edu 
They continue to harass me here° But, by coming to campus every day, I harass them right back° Touch& 
Mary 
From:       @aol.com [mailto:       ~aol.com] 
Sent: Friday, April 04, 2014 3:16 PM 
To: Willingham, Mary C. 
Subject: Re: Retired faculty statement final.pdf 

Mary, 

Quite a coincidence that you wrote me today, because I missed the original airing of the Real Sports 
show and finally saw it just last night. It’s especially interesting what you sent me because the 
Oklahoma dean who was interviewed made me wonder more than ever: where is the faculty in all of 
this? (Of course, it’s also true that I ask: does any reporter who covers these teams ever try and run 
down these issues? So, we’re all culpable.) 

Thanks so much for sending me this, and perhaps it will lead to another commentary. 

Hope you’re well, and they’re not harassing you too much. 

All best, 
Frank 

Frank Deford 

..... Original Message ..... 
From: Willingham, Mary C. <mwillin.qham~unc.edu> 
To:                 @aol.com> 
Sent: Fri, Apr4, 2014 7:47 am 
Subject: Retired faculty statement final.pdf 

Frank, I thought that you might find this enlightening. All my best, Mary 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Friday, April 4, 2014 3:35 PM 

Gurney, Gerald S. (ggurney@ou.edu) 

FW: Retired faculty statement final.pdf 

told him to email you. 

From:       @aol.com [mailto:      @aol.com] 
Sent: Friday, April 04, 2014 3:16 PM 
To: Willingham, Mary C. 
Subject: Re: Retired faculty statement final.pdf 

Mary, 

Quite a coincidence that you wrote me today, because I missed the original airing of the Real Sports 
show and finally saw it just last night. It’s especially interesting what you sent me because the 
Oklahoma dean who was interviewed made me wonder more than ever: where is the faculty in all of 
this? (Of course, it’s also true that I ask: does any reporter who covers these teams ever try and run 
down these issues? So, we’re all culpable.) 

Thanks so much for sending me this, and perhaps it will lead to another commentary. 

Hope you’re well, and they’re not harassing you too much. 

All best, 
Frank 

Frank Deford 

..... Original Message ..... 
From: Willingham, Mary C. <mwillinqham@unc.edu> 
To:                 @aol.com> 
Sent: Fri, Apr4, 2014 7:47 am 
Subject: Retired faculty statement final.pdf 

Frank, I thought that you might find this enlightening. All my best, Mary 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Friday,            5:55 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Peer Tutor Application 

Dear Ms. Willingham, 

I submitted my application for next semester’s peer tutor position 10 days ago, but I have not received any 

further email about my application. Could you please help me check if you have received my application? 

Because my computer is having some technical issues these days, I am not sure if I have successfully submitted 

my application. 

Name: PID: 

Thanks, 



From: 

Sent: 

To: 

Subject: 

@aol.com 

Friday, April 4, 2014 6:23 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Gerald Gurney 

Thanks, Mary. I was only to happy to drop him a line. Frank 

Frank Deford 

..... Original Message ..... 
From: Willingham, Mary C. <mwillingham@unc.edu> 
To:                 @aol.com> 
Sent: Fri, Apr4, 2014 3:31 pm 
Subject: RE: Retired faculty statement final.pdf 

Frank, 
It[3s funny that you mention Gerald Gurney. He has been my mentor in all of this mess, and your biggest fan. 
He asks me constantly if I can introduce you to him. He was really worried that he would be fired or retired 
after the HBO piece. If you are so inclined to drop him an email (he might actually faint). Gurney, Gerald S. 

ou.edu 
They continue to harass me here. 
Mary 
From: 
Sent: Friday, April 04, 2014 3:16 PM 
To: Willingham, Mary C. 
Subject: Re: Retired faculty statement final.pdf 

But, by coming to campus every day, I harass them right back. Touch[3. 

] 

Mary, 

Quite a coincidence that you wrote me today, because I missed the original airing of the Real Sports show and finally saw 
it just last night. It’s especially interesting what you sent me because the Oklahoma dean who was interviewed made me 
wonder more than ever: where is the faculty in all of this? (Of course, it’s also true that I ask: does any reporter who 
covers these teams ever try and run down these issues? So, we’re all culpable.) 

Thanks so much for sending me this, and perhaps it will lead to another commentary. 

Hope you’re well, and they’re not harassing you too much. 

All best, 
Frank 

Frank Deford 

..... Original Message ..... 
From: Willingham, Mary C. <mwillingham@unc.edu> 
To:                 ~aol.com> 
Sent: Fri, Apr4, 2014 7:47 am 
Subject: Retired faculty statement final.pdf 

Frank, I thought that you might find this enlightening. All my best, Mary 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Friday, April 4, 2014 6:28 PM 

@live.unc.edu> 

Fwd: Retired faculty statement final.pdf 

I’ve heard from Joe Nocera at the NY Times and Frank DeFord’s message is below. Aaron Beard with the AP 
has been in contact today. We have posted the statement at paperclassinc and twitter is humming. I’ve been 
accused by Andrew Perrin of using the media against UNC which was never my intention. In memory of Bill 
Friday, I would like nothing more than to bring all of ’my’ media folks back for a press conference and 
announce a renewed promise at Carolina to academic integrity. I’ve heard from more UNC athletes this week, 
and am hopeful that they will stand up with us. 
In addition, and confidentially, I am scheduled to testify in the O’Bannon case and will therefore be part of what 
I call the reformation of the NCAA (or like Vatican II -- the NCAAII). It will take some time, but there is no 
turning back now. Profit sport athletes will receive deferred compensation, the rights to their ’names;, health 
benefits and most importantly - a real education. 
Mary 

Begin forwarded message: 

From: "        ~I aol. corn" <        @.aol. corn> 
Date: April 4, 2014 at 3:15:54 PMEDT 
To: <mwilli        unc.edu> 
Subject: Re: Retired faculty statement final.pdf 

Mary, 

Quite a coincidence that you wrote me today, because I missed the original airing of the 
Real Sports show and finally saw it just last night. It’s especially interesting what you sent 
me because the Oklahoma dean who was interviewed made me wonder more than ever: 
where is the faculty in all of this? (Of course, it’s also true that I ask: does any reporter 
who covers these teams ever try and run down these issues? So, we’re all culpable.) 

Thanks so much for sending me this, and perhaps it will lead to another commentary. 

Hope you’re well, and they’re not harassing you too much. 

All best, 
Frank 

Frank Deford 

..... Original Message ..... 
From: Willingham, Mary C. <mwillin nc.edu> 
To:                 @aol.com> 
Sent: Fri, Apr4, 2014 7:47 am 
Subject: Retired faculty statement flnal.pdf 

Frank, I thought that you might find this enlightening. All my best, Mary 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 

Friday, April 4, 2014 6:30 PM 

@aol.com 

Re: Gerald Gurney 

You are the best! Mary 

On Apr 4, 2014, at 6:23 PM, @aoLcom" < ~aoLcom> wrote: 

Thanks, Mary. I was only to happy to drop him a line. Frank 

Frank Deford 

..... Original Message ..... 
From: Willingham, Mary C. <mwi~in[.lham@unc.edu> 
To:                 @sol.corn> 
Sent: Fri, Apr 4, 2014 3:31 pm 
Subject: RE: Retired faculty statement final.pdf 

Frank, 
It’s funny that you mention Gerald Gurney. He has been my mentor in all of this mess, and your 
biggest fan. He asks me constantly if I can introduce you to him. He was really worried that he would 
be fired or retired after the HBO piece. If you are so inclined to drop him an email (he might actually 
faint). Gurney, Gerald S. ~qurne~ou.edu 
They continue to harass me here. But, by coming to campus every day, I harass them right back. 
Touche. 
Mary 
From:                [mailto: 
Sent: Friday, April 04, 2014 3:16 PM 
To: Willingham, Mary C. 
Subject: Re: Retired faculty statement final.pdf 

Mary, 

Quite a coincidence that you wrote me today, because I missed the original airing of the Real Sports show and 
finally saw it just last night. It’s especially interesting what you sent me because the Oklahoma dean who was 
interviewed made me wonder more than ever: where is the faculty in all of this? (Of course, it’s also true that I 
ask: does any reporter who covers these teams ever try and run down these issues? So, we’re all culpable.) 

Thanks so much for sending me this, and perhaps it will lead to another commentary. 

Hope you’re well, and they’re not harassing you too much. 

All best, 
Frank 

Frank Deford 

..... Original Message ..... 
From: Willinr~ham Marv C. < unc.edu> 
To: 
Sent: Fri, Apt 4, 2014 7:47 am 
Subject: Retired faculty statement final.pdf 

Frank, I thought that you might find this enlightening. All my best, Mary 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Friday,            6:47 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Thanks 

Hey Mrs. Willingham, 

Sorry I haven’t been able to set back to you. 

Anyways, I just wanted to thank you so much for seizin8 my problem and for keepin8 

close contact with me throushout the whole process. I am sincerely 8rateful. 

Thankyou, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Friday,            6:50 PM 

~live.unc.edu> 

Re: Thanks 

- You are a most amazing UNC student. I was just doing my job.        - make sure and seize that cap 
and gown moment with your family - take lots of pictures, Congrats. All my best, Mary 

Mary Willingham 
CSSAC 
UNC-CH 
v~ww.unc, edui~willing~h 

On , at 6:47 PM, 

Hey Mrs. Willingham, 

Sorry I haven’t been able to get back to you. 

Anyways, I just wanted to thank you so much for seizing my 

problem and for keeping close contact with me throughout the whole process. I am sincerely 

grateful. 

Thankyou, 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Friday,            7:04 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Fwd: Retired faculty statement final.pdf 

So if Vatican II is our touchstone, where is our John XXIII? Look how long it took for the successor of that 
social justice pope to show up. Let’s hope we don’t have to wait too long for another Bill Friday. 

Thanks for getting the statement into circulation -- 

On 06:27 PM, Willingham, Mary C. wrote: 

I’ve heard from Joe Nocera at the NY Times and Frank DeFord’s message is below. Aaron Beard 
with the AP has been in contact today. We have posted the statement at paperclassinc and twitter is 
humming. I’ve been accused by Andrew Perrin of using the media against UNC which was never 
my intention. In memory of Bill Friday, I would like nothing more than to bring all of ’my’ media 
folks back for a press conference and announce a renewed promise at Carolina to academic 
integrity. I’ve heard from more UNC athletes this week, and am hopeful that they will stand up with 
US. 

In addition, and confidentially, I am scheduled to testify in the O’Bannon case and will therefore be 
part of what I call the reformation of the NCAA (or like Vatican II -- the NCAAII). It will take 
some time, but there is no turning back now. Profit sport athletes will receive deferred 
compensation, the rights to their ’names;, health benefits and most importantly - a real education. 
Mary 

Begin forwarded message: 

From: "        @aol.com" <        ~&aol.com> 
Date: April 4, 2014 at 3:15:54 PMEDT 
To: <mwillingham@unc.edu> 
Subject: Re: Retired faculty statement final.pdf 

Mary, 

Quite a coincidence that you wrote me today, because I missed the original 
airing of the Real Sports show and finally saw it just last night. It’s especiNly 
interesting what you sent me because the Oklahoma dean who was 
interviewed made me wonder more than ever: where is the faculty in all of this? 
(Of course, it’s also true that I ask: does any reporter who covers these teams 

ever try and run down these issues? So, we’re all culpable.) 

Thanks so much for sending me this, and perhaps it will lead to another 
commentary. 

Hope you’re well, and they’re not harassing you too much. 

All best, 
Frank 



Frank Deford 

..... Original Message ..... 
From: WillinQham, Maw C. <mwillinghar~@unc.edu> 
To: 
Sent: Fri, Apr4, 2014 7:47 am 
Subject: Retired faculty statement final.pdf 

Frank, I thought that you might find this enlightening. All my best, Mary 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Friday,            7:33 PM 

@live.unc.edu> 

Re: Retired faculty statement final.pdf 

Yes, John XXIII was all about human rights and moral issues. And, we had to wait all this time for a Jesuit. 
Holden and I still talk. He could have been the real deal if he had listened to his heart, and had real people to 
support him. 
I look forward to Jay introducing us sometime soon. Have a good weekend, Mary 

On at 7:04 PM, 

So if Vatican II is our touchstone, where is our John XXIII? Look how long it took for the 
successor of that social justice pope to show up. Let’s hope we don’t have to wait too long for 
another Bill Friday. 

Thanks for getting the statement into circulation -- 

On 06:27 PM, Willingham, Mary C. wrote: 

Michael, 
I’ve heard from Joe Nocera at the NY Times and Frank DeFord’s message is below. 
Aaron Beard with the AP has been in contact today. We have posted the statement at 
paperclassinc and twitter is humming. I’ve been accused by Andrew Perrin of using 
the media against UNC which was never my intention. In memory of Bill Friday, I 
would like nothing more than to bring all of ’my’ media folks back for a press 
conference and announce a renewed promise at Carolina to academic integrity. I’ve 
heard from more UNC athletes this week, and am hopeful that they will stand up with 
US. 

In addition, and confidentially, I am scheduled to testify in the O’Bannon case and will 
therefore be part of what I call the reformation of the NCAA (or like Vatican II -- the 
NCAAII). It will take some time, but there is no turning back now. Profit sport 
athletes will receive deferred compensation, the rights to their ’names;, health benefits 
and most importantly - a real education. 
Mary 

Begin forwarded message: 

From: " (~!aoL corr,"" @aol.com> 
Date: at 3:15:54 PM EDT 
To: <mw~l[lingham@~nc~edu> 
Subject: Re: Retired faculty statement final.pdf 

Mary, 

Quite a coincidence that you wrote me today, because I missed the 
original airing of the Real Sports show and finally saw it just last 
night. It’s especially interesting what you sent me because the 
Oklahoma dean who was interviewed made me wonder more than 
ever: where is the faculty in all of this? (Of course, it’s also true that 



I ask: does any reporter who covers these teams ever try and run 
down these issues? So, we’re all culpable.) 

Thanks so much for sending me this, and perhaps it will lead to 
another commentary. 

Hope you’re well, and they’re not harassing you too much. 

All best, 
Frank 

Frank Deford 

..... Original Message ..... 
From: Willingham, Mary C. < unc.edu> 
To: 
Sent: Fri,           7:47 am 
Subject: Retired faculty statement final.pdf 

Frank, I thought that you might find this enlightening. All my best, Mary 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Friday, April 4, 2014 8:03 PM 

Smith, Jay M <jaysmith@email.unc.edu> 

Fwd: Retired faculty statement final.pdf 

Jay, Thanks for all of your introductions. Your faculty colleagues (for the most part) are amazing. 
Mary 

Begin forwarded message: 

From: "Willingham, Mary C." <mwillingham@unc.edu> 
Date: April 4, 2014 at 7:33:18 PMEDT 
To: "Hunt, Mi chael H." <MHHUN T@live.unc. edu> 
Subject: Re: Retired faculty statement final.pdf 

Yes, John XXIII was all about human rights and moral issues. And, we had to wait all this time for 
a Jesuit. Holden and I still talk. He could have been the real deal if he had listened to his heart, and 
had real people to support him. 
I look forward to Jay introducing us sometime soon. Have a good weekend, Mary 

On Apr 4, 2014, at 7:04 PM, "Michael H. Hunt" <mhhunt~live.ar~c.eda> wrote: 

So if Vatican II is our touchstone, where is our John XXIII? Look how long it took for 
the successor of that social justice pope to show up. Let’s hope we don’t have to wait 
too long for another Bill Friday. 

Thanks for getting the statement into circulation -- Michael 

On 04/04/2014 06:27 PM, Willingham, Mary C. wrote: 

Michael, 
I’ve heard from Joe Nocera at the NY Times and Frank DeFord’s message 
is below. Aaron Beard with the AP has been in contact today. We have 
posted the statement at paperclassinc and twitter is humming. I’ve been 
accused by Andrew Perrin of using the media against UNC which was 
never my intention. In memory of Bill Friday, I would like nothing more 
than to bring all of ’my’ media folks back for a press conference and 
announce a renewed promise at Carolina to academic integrity. I’ve heard 
from more UNC athletes this week, and am hopeful that they will stand up 
with us. 
In addition, and confidentially, I am scheduled to testify in the O’Bannon 
case and will therefore be part of what I call the reformation of the NCAA 
(or like Vatican II -- the NCAAII). It will take some time, but there is no 
turning back now. Profit sport athletes will receive deferred compensation, 
the rights to their ’names;, health benefits and most importantly - a real 
education. 
Mary 

Begin forwarded message: 



From: "        @aol.com" <       @aoLcom> 
Date: April 4, 2014 at 3:15:54 PMEDT 
To: <mwfllin        nc.edu> 
Subject: Re: Retired faculty statement final.pdf 

Mary, 

Quite a coincidence that you wrote me today, because 
missed the original airing of the Real Sports show and 
finally saw it just last night. It’s especially interesting 
what you sent me because the Oklahoma dean who 
was interviewed made me wonder more than ever: 
where is the faculty in all of this? (Of course, it’s also 
true that I ask: does any reporter who covers these 
teams ever try and run down these issues? So, we’re 
all culpable.) 

Thanks so much for sending me this, and perhaps it will 
lead to another commentary. 

Hope you’re well, and they’re not harassing you too 
much. 

All best, 
Frank 

Frank Deford 

..... Original Message ..... 
From: Willingham, Mary C. < unc.edu> 
To:         <        @aol.com> 
Sent: Fri, Apr4, 2014 7:47 am 
Subject: Retired faculty statement flnal.pdf 

Frank, I thought that you might find this enlightening. All my best, 
Mary 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Friday, April 4, 2014 8:04 PM 

Smith, Jay M <jaysmith@email.unc.edu> 

Fwd: Gerald Gurney 

FYI 

Begin forwarded message: 

From: "        ~aol.corn" <        @aol.com> 
Date: April 4, 2014 at 6:23:01 PM EDT 
To: <mwil~i        unc.edu> 
Subject: Gerald Gurney 

Thanks, Mary. I was only to happy to drop him a line. Frank 

Frank Deford 

..... Original Message ..... 
From: Willingham, Man/C. <mwillin nc.edu> 
To:                 @aol.com> 
Sent: Fri, Apr4, 2014 3:31 pm 
Subject: RE: Retired faculty statement final.pdf 

Frank, 
It’s funny that you mention Gerald Gurney. He has been my mentor in all of this mess, and your 
biggest fan. He asks me constantly if I can introduce you to him. He was really worried that he 
would be fired or retired after the HBO piece. If you are so inclined to drop him an email (he might 
actually faint). Gurney, Gerald S. ~urn       du. 
They continue to harass me here. But, by coming to campus every day, I harass them right back. 
Touch& 
Mary 
From:                 [mailto:                ] 
Sent: Friday, April 04, 2014 3:16 PM 
To: Willingham, Mary C. 
Subject: Re: Retired faculty statement final.pdf 

Mary, 

Quite a coincidence that you wrote me today, because I missed the original airing of the Real Sports show 
and finally saw it just last night. It’s especially interesting what you sent me because the Oklahoma dean 
who was interviewed made me wonder more than ever: where is the faculty in all of this? (Of course, it’s 
also true that I ask: does any reporter who covers these teams ever try and run down these issues? So, 
we’re all culpable.) 

Thanks so much for sending me this, and perhaps it will lead to another commentary. 

Hope you’re well, and they’re not harassing you too much. 

All best, 
Frank 

Frank Deford 



..... Original Message ..... 
From: Willinqham. Mary C. <mwillin nc.edu> 
To:                ~aol.com> 
Sent: Fri, Apr4, 2014 7:47 am 
Subject: Retired faculty statement flnal.pdf 

Frank, I thought that you might find this enlightening. All my best, Mary 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. <mwillingham@unc.edu> 

Friday, April 4, 2014 10:01 PM 

@yahoo.com 

fan of a real education 

Jay, 
Thank you for your recent piece on athletics and academics, and for focusing on our Carolina story. My 
recommendation is that you do some homework - look out at ~erdassir~c.com. As I tell my students: Study 
and think critically. Ask good questions. 
Please feel free to email me with any questions or concerns once you have come up the learning curve. I worked 
in the athletic department here from 2003-2010 and still work at UNC as a graduation advisor. I am not a fan of 
Duke, but I am a fan of a real education for ALL students. 

Best, Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 



From: Nancy Hogshead-Makar " 

Sent: 

To: 

Cc: 

Subject: 

~live.com> 

Friday, April 4, 2014 11:05 PM 

Andrew Zimbalist <azimbali@smith.edu> 

Allen L. Sack          @yahoo.com>; Donna Lopiano <             @gmail.com>; 
ridpath@ohio.edu; Gerry Gurney <ggurney@ou.edu>; Willingham, Mary C. 
<mwillingham@unc.edu>; Brian Porto <bporto@vermontlaw.edu> 

My ESPNW article: ALL ATHLETES LOSE under current NCAA governance 

http ://espn.go. com/espnw/news-commentarv/article/10728589/empower-employ-student-athletes 

EMPOWER, DON’T EMPLOY, STUDENTS 

By Nancy Hogshead-Makar I Apr 4, 2014 
Special to ~r~W.com 

Last week’s National Labor Relations Board decision in Northwestern v. College Athletes Players Association 
recast football players as employees rather than students, allowing them to unionize and collectively bargain. In 
response, the Women’s Sports Foundation is asking the NCAA and collegiate athletics to pivot toward a sports 
model consistent with the soul of higher education, which includes representation on the NCAA Board of 
Directors for all athletes, including women. 

The Women’s Sports Foundation has been advocating on behalf of the educational mission of athletics for more 
than 40 years. Our research has long trumpeted the idea that including sports as part of education isn’t just 
a good ir~vestme~t ~r the competing athletes, but that sports participation also ber~efits our ecor~omyand globa~ 
comrrmMty. 

We hope college athletics will stay an important part of education, and think that any bargained-for benefits for 
men will be provided to roughly the same number of female athletes. But without a pivot toward sharing power 
to ensure educational outcomes, NCAA policies can’t serve the athletes’ educational needs. 

Over the past 10 years, more than a billion dollars in new media money rolled into the NCAA and the 
BCS conferences, yet women actually saw a backslide in gender equity. That’s right, the additional 
money -- a lot more money -- didn’t close the gap between men’s and women’s opportunities. According 
to WSF research on NCAA scholarship statistics, men receive $190 million more in athletic aid than 
women. In addition, the number of women workiug in co~ege athletics, partic~arb~ as coaches, comities 
to drop. 

What about other athletes? During that same time, Division 1 men’s non-revenue sports programs saw a 
net loss of 121 programs, while Divisions II and III saw gains of more than 400 new programs each. 



Meanwhile, football players cannot get injury insurance, common-sense rules changes responsive to 
recent research to protect brain health or more time to focus on academics. So the truth is, all athletes 
are in the same boat, but for different reasons. Only voting power on the NCAA Executive Committee 
and the Board of Directors can change these realities for athletes. 

That’s why we think the Northwestern decision represents a not-to-be-missed opportunity to shape the collegiate 
athletic experience back toward one that provides a greater benefit to taxpayers and economically rewards 
educational values, forgoing tax revenue in exchange for a better-prepared, healthier, more-productive 
workforce. That can’t happen without voices and votes. 

College athletics as a for-profit business 
Under the athletes-are-employees model, the football enterprise would move to a for-profit business model. The 
football program would be required to pay market rates for its athlete services. Once athletes were declared 
employees, colleges and universities wouldn’t be able to act collectively to limit the amount of money paid to 
their employees under anti-trust law, any more than the NCAA can limit the amount a basketball coach is paid. 
And all sorts of other expenses would flow from making the athlete an employee, such as paying worker’s 
compensation, paying minimum wage and paying costs associated with collective bargaining. 

In addition, important revenue sources would be gone under a for-profit business model. The ecor~omic 
model doesn’t allow for donors’ tax deductions, for facilities to be built with tax-free bonds, or for money to 
flow into athletics departments from student-fees or directly from the university. 

And current revenue sources, like profits on ticket sales, media rights, corporate sponsorships and concessions, 
would be subject to taxes. So you can see, moving to a for-profit business model would upend the apple cart. 

The loss of significant revenue streams plus additional taxes and expenses makes the for-profit option not a true 
viable one. Title IX requirements would be the least of a collegiate administrator’s worries. 

An educational economic model 
Under Title IX, if collegiate football retains its economic status as an educational activity, women will share in 
any benefits that male football players win under collective bargaining. Title IX would still require treating 
female student athletes equitably, even when the benefits to their male counterparts are obtained by collective 
bargaining. 

Long-settled law requires that regardless of the source of funds, schools retain the obligation to treat men and 
women equitably. For example, boosters’ contributions cannot allow schools to treat males and females 
inequitably. Media or ticket revenue from a sport can’t be used to create an inequity. 

So if football players collectively bargain for health insurance, for fewer hits during practice, more study time, 
more lucrative scholarships or wages, women would be provided those same benefits under Title IX, so long as 
they are students. 

But this protection is limited. If a school provides collectively bargained benefits for, say, 97 men (85 football 
players and 12 basketball players), the law would provide the same benefits for only 97 female athletes, 
assuming the school is providing half the sports opportunities to female athletes. But this outcome does nothing 
for men in soccer, tennis, baseball, track and wrestling. 

That’s all the more reason to change the circumstances of the athlete experience, so that athletes do not meet the 
legal definition of "employee" -- spending 60 hours a week on their sport, and another 20 on academics. If the 
numbers were flipped, courts would not be able to claim that the athletes were employees, and all athletes 
would benefit from a more sane athletic experience. 

Any Title IX focus is rightly viewed as support for the educational mission of athletics. But the law should not 
be used to defend a commercial enterprise that continues to operate under the cloak of the university’s 
educational economic model, particularly when it does not represent the varied interests of athletes. 



Nancy Hogshead-Makar, an attorney and three-time Olympic goM medalist, is Senior Director of Advocacy 
with the Women’s Sports Foundation. 

Warm regards, 

Nancy Hogshead-Makar 
Attorney 
Senior Director of Advocacy 
Women’s Sports Foundation 

-C 

904-384-8484 -o 
@Hogshead3Au - Twitter/Skype 

~,Live.com 

On Mar 30, 2014, at 8:46 AM, "Andrew Zimbalist" <azimbali@smith.edu> wrote: 

exactly 

On Sun, Mar 30, 2014 at 8:44 AM, Nancy Hogshead-Makar ~ ~live.com> wrote: 
I agree. 
But then the enterprise loses all the economic goodies that come with being in extracurricular for 
students. 

Warm regards, 

Nancy Hogshead-Makar 
Attorney 

Senior Director of Advocacy 
Women’s Sports Foundation 

-C 

904-384-8484 -o 
@Hogshead3Au - Twitter/Skype 

@Live.com 

On Mar 30, 2014, at 8:30 AM, "Andrew Zimbalist" <azimbali@smith.edu> wrote: 

this might be shortsighted, it depends where unionization leads, if it leads to the 
creation of a professional NCAA, then the rules defining a sport’s relationship to the 
school might change, for instance, matriculation may no longer be mandated, under 
such circumstances, I think that Title IX protection may attenuate or evaporate. 

On Sun, Mar 30, 2014 at 12:04 AM, Nancy Hogshead-Makar < 
~live.com> wrote: 

Below is Erin Buzuvis’ legal analysis on why women athletes would benefit if 
male football players are deemed employees and allowed to collectively bargain 
for insurance or more money. In short, it doesn’t matter where the money comes 
from; Title IX requires schools treat males and females equally. Booster donations 



can’t create different treatment, nor a sport’s ability to produce revenue. So by 
extension, additional benefits that are acquired by a different method - by 
collective bargaining - similarly can’t create different treatment for those athletes. 

~ :iititle-ix.blo~ot.comi2014i03imore-thoughts-on-title-ix-ctuestion-in.html 

Since Mark Emmert took over, the focus has been on making money for a few 
people and institutions, rather than advocating for educational improvements. 
Over a billion new dollars have gone into college athletics over the past decade, 
while women’s gender equity has gone backwards. 

You may know that the WSF has had three major pushes with the NCAA since 
2010, and all received the stiff arm. (certification, revenue distribution, Go Daddy 
and advertising standards) 

Have a nice weekend! 

Warm regards, 

Nancy Hogshead-Makar 
Attorney 
Senior Director of Advocacy 
Women’s Sports Foundation 

-C 

904-384-8484 -o 
@Hogshead3Au - Twitter/Skype 

@Live.com 

On Mar 27, 2014, at 11:49 AM, "Nancy Hogshead-Makar" 
<            ~live.com> wrote: 

Judy Sweet was also invited, and law Prof. Erin Buzuvis (who writes 
the Title IX blog) will be on too. Here is her article: http:iititle- 
ix.blo~ot.com/ 

Here is the WSF’s statement as it relates to the NY Times article, 
which is being morphed into an espnW article as Fm typing. 

The NY Times editorial, Pay for Play and Title IXgets it right; the 
NCAA is using Title IX as a shield to preserve the current 
beneficiaries of collegiate athletics’ not-for-profit economic model. 



The Women’ s Sports Foundation has already made it clear to the 
NCAA that additional stipends to student-athletes must be allocated 
equitably between men and women, and any multi-year scholarship 
benefit must be awarded equally. If athletics are an educational 
opportunity, as part of a student’ s preparation for the future, then 
women must be given an equal opportunity to participate in this 
unique type of educational opportunity. 

The real issue underlying recent legal threats is whether collegiate 
athletics will maintain its not-for-profit status, continuing to operate 
under the cloak of the university’s economic educational model. 

Under a business model, the employer would be required 
to pay market rates for athlete services as employees. Once declared 
employees, colleges and universities couldn’t act collectively to limit 
the amount of money paid to their employees under anti-trust law, any 
more than the NCAA can limit the amount a basketball coach is paid. 
(Law v. NCAA) In addition, all sorts of other costs flow from making 
the athlete an employee; such as paying worker’s compensation, 
(Waldrep v. Texas Employers Insurance Assn., 2000) paying 
minimum wage, and costs associated with collective bargaining. 

In addition, important revenue sources would be gone under a for- 
profit business model. The business economic model doesn’t allow 
for donors’ tax deductions, for faculties to be built with tax-free 
bonds, for money to flow into athletics departments from student-fees. 

And naturally, current revenue sources, like profits on ticket sales, 
media rights, corporate sponsorships and concessions would be 
subj ect to taxes. 

The Women’s Sports Foundation will continue to be a strong 
advocate for the educational mission of athletics; to affirm the 
synergistic linkage between athletics and academics. While it’s 
appropriate that there is rightful concern for gender equity, it is 
inappropriate to use gender equity as a defender of the current broken 
economic policies of NCAA athletics. These economic policies allow 
for coaches and administrators to being paid multimillions, while its 
450,000 athletes aren’t even provided with basic injury insurance. The 
NCAA’s economic policies allow for special-admit students to be 
shuttled into easy classes without academic remediation skills, and 
fail to graduate. The NCAA eliminated it’s 20 year-old peer review 
certification program, similar to the transparency and integrity 
standards seen throughout higher education, allegedly because it was 
too expensive. Title IX cannot save college athletics from NCAA 
economic policies. Only Congress can step in to mandate economic 



reform of the NCAA’s commercialized athletic programs, in order to 
pivot towards education, health and welfare of these student 
paramount, and putting an end to the exploitation of athletes. 

Warm regards, 

Nancy Hogshead-Makar 
Attorney 
Senior Director of Advocacy 
Women’s Sports Foundation 

--C 

904°384°8484 -o 
@Hogshead3Au -Twitter / Skype 

From: Donna Lopiano [mailto: ~mailocom] 
Sent: Thursday, March 27, 2014 10:06 AM 

To: Allen Sack; Andrew Zimbalist; Gerry Gurney; Willingham Mary; 

ridpath697 .; Brian Porto; Nancy Hogshead-Makar 

Subject: Fwd: Sending on behalf of Joni Comstock - Call Scheduled for 
Today - 3:15 p.m. EST 

¯ ..very interesting¯.. 

I plan to join the call and my bottom line will be... 

The Title IX gender equality issue is a red herring re: the NW 
decision. If college sports programs have become professional 
sports, they shouldn’t be hiding under the non-profit skirts of 
higher education. They shouldn’t receive tax preferences enjoyed 
by non-profits -- TV media revenues should be taxed, donor gifts 
should be not be tas deductible, employment taxes should be paid, 
athletes should be eligible for employee benefits and public bonds 
should not be used for athletics facility construction. These 
programs should be operated outside of the higher education 
institution. Title IX doesn’t apply to the NFL or minor leagues. 

If higher education does not want to sponsor professional sports, 
it must reclaim educational sport programs, by prohibiting all of 
the current practices that professionalize student-athletes - many 
of which were well enunciated in the NW decision and many more 
which are not. If these athletic programs remain within higher 
education enjoying its non-profit protections as extracurricular 
offerings for students who are students first and athletes second, 
male and female athletes must receive equal treatment and 
benefits including scholarships and participation opportunities. 



All suggestions to enhance this statement would be welcome. 

Donna 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 
Donna.Lopiano (Skype) 
DLopiano@~l?ortsManagementResources. corn 
ww,~,. SportsManagem enfRe sources, corn 

Forwarded message 
From: Villas, Christy <cvillas@~caa.or~> 
Date: Thu, Mar 27, 2014 at 9:23 AM 
Subj ect: Sending on behalf of Joni Comstock - Call Scheduled for 
Today - 3:15 p.m. EST 
To: 

All, 

In light of the decision by an NLRB director finding against 
Northwestern University that its football scholarship student-athletes 
are "employees," the NCAA would like to invite you on a call for the 
purpose of providing a status on the proceeding, inviting your 
thoughts about the possible Title IX consequences, and hearing how 
you intend to respond publicly and with your constituents. 

We would like to schedule a call for 3:15 PM ET today using this call 
in number: 866 590 5055 passcode: 4559539 

Thank you. 
Joni 

Joni Comstock, EdD 
Senior Vice President of 
Championships and Alliances 
NCAA 
P.O. Box 6222 
Indianapolis, IN 46206-6222 

(w): 317-917-6488 
(c): 
(f): 3 ~7-9 ~7-6883 



j comstock@ncaaoorg 

This email and any attachments may contain NCAA confidential and 
privileged information. If you are not the intended recipient, please 
notify the sender immediately by return email, delete this message 
and destroy any copies. Any dissemination or use of this information 
by a person other than the intended recipient is unauthorized and may 
be illegal. 

Robert A Woods Prof:bssor of Economics 
Smith College 
Northamp~on~ Ma. 01063 
ph 413 585 3622 
~~x 413 585 3389 
web site: w v~,. smith, edui~azimb ali 

Andrew Zimbalist 
Robert A. Woods Professor of Economics 
Smith College 
Northampton, Ma. 01063 
ph. 413 585 3622 
fax 413 585 3389 
website: v~v< smith, edu/,~azimb a~i 



From: 

Sent: 

To: 

Subject: 

Andrew Zimbalist <azimbali@smith.edu> 

Saturday, April 5, 2014 7:25 AM 

Nancy Hogshead-Makar < ~live.com>; Allen L. Sack 
- @yahoo.com>,, ~gmail.com>,, 
ridpath@ohio.edu; Gerry Gurney <ggurney@ou.edu>; Willingham, Mary (2. 
<mwillingham@unc.edu>; Brian Porto <bporto@vermontlaw.edu> 

Re: My ESPNW article: ALL ATHLETES LOSE under current NCAA governance 

thanks Nancy. nice piece, though I think parts of it are a bit inaccurate. 

I have a question for all. if there ends up being collective bargaining at NW, would the N(2AA DI by-laws 
prevent bargaining over improvements in benefits, e.g., would they allow NW to buy disability insurance for 
some athletes (and would the mutatis mutandis provision in the Javitts’ amendment to Title IX allow it to 
happen), buy good health insurance or expand the categories of paid-for trips from the college to an athletes’ 
home? more generally, over what terrain could bargaining and concessions actually occur under current 
statutes? 

On Fri, Apr 4, 2014 at 11:05 PM, Nancy Hogshead-Makar <            ~live.com> wrote: 
http ://espn.go. com/espnw/news-commentary/article/10728589/empower-employ-student-athletes 

EMPOWER, DON’T EMPLOY, STUDENTS 

By Nancy Hogshead-Makar I Apr 4, 2014 
Special to espr~W.com 



AP Photo/Paul Beaty 
Last week’s National Labor Relations Board decision in Northwestern v. College Athletes Players 
Association recast football players as employees rather than students, allowing them to unionize and 
collectively bargain. In response, the Women’s Sports Foundation is asking the NCAA and collegiate athletics 
to pivot toward a sports model consistent with the soul of higher education, which includes representation on 
the NCAA Board of Directors for all athletes, including women. 

The Women’s Sports Foundation has been advocating on behalf of the educational mission of athletics for 
more than 40 years. Our research has long trumpeted the idea that including sports as part of education isn’t 
just a good i~vestme~t f~or the competing athletes, but that sports participation also be~efits our 
eco~omyand global community. 

We hope college athletics will stay an important part of education, and think that any bargained-for benefits 
for men will be provided to roughly the same number of female athletes. But without a pivot toward sharing 
power to ensure educational outcomes, NCAA policies can’t serve the athletes’ educational needs. 

Over the past 10 years, more than a billion dollars in new media money rolled into the NCAA and the 
BCS conferences, yet women actually saw a backslide in gender equity. That’s right, the additional 
money -- a lot more money -- didn’t close the gap between men’s and women’s opportunities. According 
to WSF research on NCAA scholarship statistics, men receive $190 million more in athletic aid than 
women. In addition, the ~mmber of womeu w~rki~g i~ c~ege atMetics, part~ca~ar~y a~ c~aches, 
c~i~aues to dr~p. 

What about other athletes? During that same time, Division 1 men’s non-revenue sports programs saw 



a net loss of 121 programs, while Divisions II and III saw gains of more than 400 new programs each. 
Meanwhile, football players cannot get injury insurance, common-sense rules changes responsive to 
recent research to protect brain health or more time to focus on academics. So the truth is, all athletes 
are in the same boat, but for different reasons. Only voting power on the NCAA Executive Committee 
and the Board of Directors can change these realities for athletes. 

That’s why we think the Northwestern decision represents a not-to-be-missed opportunity to shape the 
collegiate athletic experience back toward one that provides a greater benefit to taxpayers and economically 
rewards educational values, forgoing tax revenue in exchange for a better-prepared, healthier, more- 
productive workforce. That can’t happen without voices and votes. 

College athletics as a for-profit business 
Under the athletes-are-employees model, the football enterprise would move to a for-profit business model. 
The football program would be required to pay market rates for its athlete services. Once athletes were 
declared employees, colleges and universities wouldn’t be able to act collectively to limit the amount of 
money paid to their employees under anti-trust law, any more than the NCAA can limit the amount a 
basketball coach is paid. And all sorts of other expenses would flow from making the athlete an employee, 
such as paying worker’s compensation, paying minimum wage and paying costs associated with collective 
bargaining. 

In addition, important revenue sources would be gone under a for-profit business model. The economic 
model doesn’t allow for donors’ tax deductions, for facilities to be built with tax-free bonds, or for money to 
flow into athletics departments from student-fees or directly from the university. 

And current revenue sources, like profits on ticket sales, media rights, corporate sponsorships and 
concessions, would be subject to taxes. So you can see, moving to a for-profit business model would upend 
the apple cart. 

The loss of significant revenue streams plus additional taxes and expenses makes the for-profit option not a 
true viable one. Title IX requirements would be the least of a collegiate administrator’s worries. 

An educational economic model 
Under Title IX, if collegiate football retains its economic status as an educational activity, women will share 
in any benefits that male football players win under collective bargaining. Title IX would still require treating 
female student athletes equitably, even when the benefits to their male counterparts are obtained by collective 
bargaining. 

Long-settled law requires that regardless of the source of funds, schools retain the obligation to treat men and 
women equitably. For example, boosters’ contributions cannot allow schools to treat males and females 
inequitably. Media or ticket revenue from a sport can’t be used to create an inequity. 

So if football players collectively bargain for health insurance, for fewer hits during practice, more study 
time, more lucrative scholarships or wages, women would be provided those same benefits under Title IX, so 
long as they are students. 

But this protection is limited. If a school provides collectively bargained benefits for, say, 97 men (85 football 
players and 12 basketball players), the law would provide the same benefits for only 97 female athletes, 
assuming the school is providing half the sports opportunities to female athletes. But this outcome does 
nothing for men in soccer, tennis, baseball, track and wrestling. 

That’s all the more reason to change the circumstances of the athlete experience, so that athletes do not meet 
the legal definition of "employee" -- spending 60 hours a week on their sport, and another 20 on academics. If 
the numbers were flipped, courts would not be able to claim that the athletes were employees, and all athletes 
would benefit from a more sane athletic experience. 



Any Title IX focus is rightly viewed as support for the educational mission of athletics. But the law should 
not be used to defend a commercial enterprise that continues to operate under the cloak of the university’s 
educational economic model, particularly when it does not represent the varied interests of athletes. 

Nancy Hogshead-Makar, an attorney and three-time Olympic goM medaBst, is Senior Director of Advocacy 
with the Women’s" Sports" Foundation. 

Warm regards, 

Nancy Hogshead-Makar 
Attorney 
Senior Director of Advocacy 
Women’s Sports Foundation 

-C 

904-384-8484 -o 
@Hogshead3Au - Twitter/Skype 

@Live.com 

On Mar 30, 2014, at 8:46 AM, "Andrew Zimbalist" <azimbali@smith.edu> wrote: 

exactly 

On Sun, Mar 30, 2014 at 8:44 AM, Nancy Hogshead-Makar <hogshead3au@live.com> wrote: 
I agree. 
But then the enterprise loses all the economic goodies that come with being in extracurricular 
for students. 

Warm regards, 

Nancy Hogshead-Makar 
Attorney 

Senior Director of Advocacy 
Women’s Sports Foundation 

-C 

904-384-8484 -o 
@Hogshead3Au - Twitter/Skype 

~Live.com 

On Mar 30, 2014, at 8:30 AM, "Andrew Zimbalist" <azimbaJi@smith.edu> wrote: 

this might be shortsighted, it depends where unionization leads, if it leads to the 
creation of a professional NCAA, then the rules defining a sport’s relationship to 
the school might change, for instance, matriculation may no longer be mandated. 
under such circumstances, I think that Title IX protection may attenuate or 
evaporate. 

On Sun, Mar 30, 2014 at 12:04 AM, Nancy Hogshead-Makar < 
~l~ive.com> wrote: 



Below is Erin Buzuvis’ legal analysis on why women athletes would benefit if 
male football players are deemed employees and allowed to collectively bargain 
for insurance or more money. In short, it doesn’t matter where the money comes 
from; Title IX requires schools treat males and females equally. Booster 
donations can’t create different treatment, nor a sport’s ability to produce 
revenue. So by extension, additional benefits that are acquired by a different 
method - by collective bargaining - similarly can’t create different treatment for 
those athletes. 

~ :iYtitle-ix.blo~ot.comi2014iO3imore-thoughts-on-tiJtle-ix-~uestion-in.html 

Since Mark Emmert took over, the focus has been on making money for a few 
people and institutions, rather than advocating for educational improvements. 
Over a billion new dollars" have gone into college athletics over the past decade, 
while women’s gender equity has gone backwards. 

You may know that the WSF has had three major pushes with the NCAA since 
2010, and all received the stiff arm. (certification, revenue distribution, Go 
Daddy and advertising standards) 

Have a nice weekend! 

Warm regards, 

Nancy Hogshead-Makar 
Attorney 

Senior Director of Advocacy 
Women’s Sports Foundation 

-C 

9(34-384-84,84 -o 
@Hogshead3Au - Twitter/Skype 

~,Live.com 

On Mar 27, 2014, at 11:49 AM, "Nancy Hogshead-Makar" 
~live.com> wrote: 

J~.~dy Sweet was also invited, and law Prof. Erin Buzuvis (who 
writes the Title IX blog) will be on too. Here is her article: 

h’ttp : i iti tl e 4x. b l o~ot. com/ 

Here is the WSF’s statement as it relates to the NY Times article, 
which is being morphed into an espnW article as I’m typing 



The NY Times editorial, Pay for Play and Title IXgets it right; the 
NCAA is using Title IX as a shield to preserve the current 
beneficiaries of collegiate athletics’ not-for-profit economic model. 

The Women’ s Sports Foundation has already made it clear to the 
NCAA that additional stipends to student-athletes must be allocated 
equitably between men and women, and any multi-year scholarship 
benefit must be awarded equally. If athletics are an educational 
opportunity, as part of a student’ s preparation for the future, then 
women must be given an equal opportunity to participate in this 
unique type of educational opportunity. 

The real issue underlying recent legal threats is whether collegiate 
athletics will maintain its not-for-profit status, continuing to operate 
under the cloak of the university’s economic educational model. 

Under a business model, the employer would be required 
to pay market rates for athlete services as employees. Once declared 
employees, colleges and universities couldn’t act collectively to 
limit the amount of money paid to their employees under anti-trust 
law, any more than the NCAA can limit the amount a basketball 
coach is paid. (Law v. NCAA) In addition, all sorts of other costs 
flow from making the athlete an employee; such as paying worker’s 
compensation, (Waldrep v. Texas Employers Insurance Assn., 
2000) paying minimum wage, and costs associated with collective 
bargaining. 

In addition, important revenue sources would be gone under a for- 
profit business model. The business economic model doesn’t allow 
for donors’ tax deductions, for faculties to be built with tax-free 
bonds, for money to flow into athletics departments from student- 

fees. 

And naturally, current revenue sources, like profits on ticket sales, 
media rights, corporate sponsorships and concessions would be 
subj ect to taxes. 

The Women’s Sports Foundation will continue to be a strong 

advocate for the educational mission of athletics; to affirm the 
synergistic linkage between athletics and academics. While it’s 
appropriate that there is rightful concern for gender equity, it is 
inappropriate to use gender equity as a defender of the current 
broken economic policies of NCAA athletics. These economic 
policies allow for coaches and administrators to being paid 
multimillions, while its 450,000 athletes aren’t even provided with 



basic injury insurance. The NCAA’ s economic policies allow for 
special-admit students to be shuttled into easy classes without 
academic remediation skills, and fail to graduate. The NCAA 
eliminated it’s 20 year-old peer review certification program, 
similar to the transparency and integrity standards seen throughout 
higher education, allegedly because it was too expensive. Title IX 
cannot save college athletics from NCAA economic policies. Only 
Congress can step in to mandate economic reform of the NCAA’s 
commercialized athletic programs, in order to pivot towards 
education, health and welfare of these student paramount, and 
putting an end to the exploitation of athletes. 

Warm regards, 

Nancy Hogshead-Makar 
Attorney 
Senior Director of Advocacy 
Women’s Sports Foundation 

--C 

904°384°8484 -o 
@Hogshead3Au -Twitter / Skype 

~Live¯com 

From: Donna Lopiano [mailto: ~mailocoml 

Sent: Thursday, March 27, 2014 10:06 AM 

To: Allen Sack; Andrew Zimbalist; Gerry Gurney; Willingham Mary; 

ridpath697 .; Brian Porto; Nancy Hogshead-Makar 

Subject: Fwd: Sending on behalf of Joni Comstock - Call Scheduled for 

Today - 3:15 p.m. EST 

¯ ..very interesting¯.. 

I plan to join the call and my bottom line will be... 

The Title IX gender equality issue is a red herring re: the NW 
decision. If college sports programs have become professional 
sports, they shouldn’t be hiding under the non-profit skirts of 
higher education. They shouldn’t receive tax preferences 
enjoyed by non-profits -- TV media revenues should be taxed, 
donor gifts should be not be tas deductible, employment taxes 
should be paid, athletes should be eligible for employee benefits 
and public bonds should not be used for athletics facility 
construction. These programs should be operated outside of 
the higher education institution. Title IX doesn’t apply to the 
NFL or minor leagues. 



If higher education does not want to sponsor professional 
sports, it must reclaim educational sport programs, by 
prohibiting all of the current practices that professionalize 
student-athletes - many of which were well enunciated in the 
NW decision and many more which are not. If these athletic 
programs remain within higher education enjoying its non- 
profit protections as extracurricular offerings for students who 
are students first and athletes second, male and female athletes 
must receive equal treatment and benefits including 
scholarships and participation opportunities. 

All suggestions to enhance this statement would be welcome. 

Donna 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 
Donna.Lopiano (Skype) 
DL          o~sManagemer~tResources, corn 
www. SportsManagememRe sources, corn 

Forwarded message 
From: Villas, Christy <cvillas@ncaa.org> 
Date: Thu, Mar 27, 2014 at 9:23 AM 
Subj ect: Sending on behalf of Joni Comstock - Call Scheduled for 
Today - 3:15 p.m. EST 
To: 

All, 

In light of the decision by an NLRB director finding against 
Northwestern University that its football scholarship student- 
athletes are "employees," the NCAA would like to invite you on a 
call for the purpose of providing a status on the proceeding, inviting 
your thoughts about the possible Title IX consequences, and 
hearing how you intend to respond publicly and with your 
constituents. 

We would like to schedule a call for 3:15 PM ET today using this 
call in number: 866 590 5055 passcode: 4559539 

Thank you. 
Joni 



Joni Comstock, EdD 
Senior Vice President of 
Championships and Alliances 
NCAA 
P.O. Box 6222 
Indianapolis, IN 46206-6222 

(w): 317-917-6488 
(c): 
(t): 317-917-6883 
~comstoc 

This email and any attachments may contain NCAA confidential 
and privileged information. If you are not the intended recipient, 
please notify the sender immediately by return email, delete this 
message and destroy any copies. Any dissemination or use of this 
information by a person other than the intended recipient is 
unauthorized and may be illegal. 

Andrew Zimbalist 
Robert A Woods ProfEssor of Economics 
Smith College 
Norlhamptor~ Ma. 01063 
ph. 413 585 3622 
t:;ax 413 585 3389 
website: www. smith, edui~azimbali 

Robert A. Woods Pro%ssor of Economics 
Smith College 
Northamptor~,, Ma. 01063 
ph. 413 585 3622 
fSx 413 585 3389 
website w~w.smith.edui,-~azimb 

~ndrew Zimbalist 



Robert A. Woods Professor of Economics 
Smith College 
Northampton, Ma. 01063 
ph. 413 585 3622 
fax 413 585 3389 
website: www. smit~ edui~-~azimb a~i 



From: 

Sent: 

To: 

Subject: 

Jay Busbee,          @yahoo.com> 

Saturday, April 5, 2014 8:47 AM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Re: fan of a real education 

Mary, many thanks for your email. We will be working further on this story, and you will be the first person I 
reach out to when we do. 

Best wishes during what I am sure is a difficult time- 

Jay 

Jay Busbee 

On P’riday~ April 4~ 2014 a 10:00 PM~ Wi~lingham~ Mar)~ C. wrote: 

Jay, 
Thank you for your recent piece on athletics and academics, and for focusing on our Carolina story. My 
recommendation is that you do some homework - look out at ~erclassinc.com. As I tell my students: 
Study and think critically. Ask good questions. 
Please feel free to email me with any questions or concerns once you have come up the learning curve. I 
worked in the athletic department here from 2003-2010 and still work at UNC as a graduation advisor. I 
am not a fan of Duke, but I am a fan of a real education for ALL students. 

Best, Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 



From: 

Sent: 

To: 

Cc: 

Subject: 

Nancy Hogshead-Makar - @~live.com> 

Saturday, April 5, 2014 9:32 AM 

Andrew Zimbalist <azimbali@smith. edu> 

Allen L. Sack <         ~yahoo. com>,, Donna Lopiano <             ~gmail.com>,, 
ridpath@ohio.edu; Gerry Gurney <ggurney@ou.edu>; Willingham, Mary C. 
<mwillingham@unc. edu>; Brian Porto <bporto@vermontlaw. edu> 

Re: My ESPNW article: ALL ATHLETES LOSE under current NCAA governance 

Current practice is to require athletes to acquire their own insurance, or sign up under their parents insurance. 
I wrote the NCAA materials on pregnancy and parenting - here -- 
~://www~nacua~ or~/documer~ts/NCAAParemir~gHandbook~pdf back in 2010 or so. If the NCAA rules are the 
same, schools are free to offer athletes as generous a medical packages they would like - so long as the athlete is 
still on the team. 
But NCAA Bylaws would not allow for schools to pay for future medical expenses. 
Which means that if an athlete has a career-ending injury, particularly towards the end of their scholarship or 
tenure at the school, schools don’t have to pay for it. 

Whatever benefits are provided to men, ( great medical care including future expenses) schools have to be 
provided to women as well. Even under the Javits amendment. 
Athletes don’t know that, of course. 

When the NCAA dropped certification, they made it impossible for schools to monitor these behind-the-scenes 
gender equity evaluations. 

The WSF had a battle with the NCAA over the principle of awarding multiyear scholarships equitably between 
men and women. The Department of Ed Weighed in, and we won. But then the NCAA refused to require schools 
to disclose how many men were getting MULTI-year scholarships for how long. So it’s all in the dark... Female 
athletes have no idea whether it’s fair to ask for a multiyear scholarship. 

Wouldn’t have been a battle under Myles. 

Warm regards, 

Nancy Hogshead-Makar 
Attorney 
Senior Director of Advocacy 
Women’s Sports Foundation 

-C 

904-384-8484 -o 
@Hogshead3Au - Twitter / Skype 

,_@,Live.com 

On Apr 5, 2014, at 7:25 AM, "Andrew Zimbalist" <azimbaJi@smith.edu> wrote: 

thanks Nancy. nice piece, though I think parts of it are a bit inaccurate. 

I have a question for all. if there ends up being collective bargaining at NW, would the NCAA DI by- 
laws prevent bargaining over improvements in benefits, e.g., would they allow NW to buy disability 
insurance for some athletes (and would the mutatis mutandis provision in the Javitts’ amendment to 
Title IX allow it to happen), buy good health insurance or expand the categories of paid-for trips from 
the college to an athletes’ home? more generally, over what terrain could bargaining and concessions 
actually occur under current statutes? 



On Fri, Apr 4, 2014 at 11:05 PM, Nancy Hogshead-Makar <            ~live.com> wrote: 
http://espn.g~.c~m/espnw/news-c~mmentarv/artic~e/~ ~728589/emp~wer-emp~¥-student-ath~etes 

EMPOWER, DON’T EMPLOY, STUDENTS 

By Nancy Hogshead-Makar Apr 4, 2014 
Special to e~%mW.com 

AP Photo/Paul Beaty 
Last week’s National Labor Relations Board decision in Northwestern v. College Athletes Players 
Association recast football players as employees rather than students, allowing them to unionize 
and collectively bargain. In response, the Women’s Sports Foundation is asking the NCAA and 
collegiate athletics to pivot toward a sports model consistent with the soul of higher education, 
which includes representation on the NCAA Board of Directors for all athletes, including women. 

The Women’s Sports Foundation has been advocating on behalf of the educational mission of 
athletics for more than 40 years. Our research has long trumpeted the idea that including sports as 
part of education isn’t just a good iavestment for the competing athletes, but that sports 
participation also ber~efits our eco~omyand global commumty. 



We hope college athletics will stay an important part of education, and think that any bargained-for 
benefits for men will be provided to roughly the same number of female athletes. But without a 
pivot toward sharing power to ensure educational outcomes, NCAA policies can’t serve the athletes’ 
educational needs. 

Over the past 10 years, more than a billion dollars in new media money rolled into the NCAA 
and the BCS conferences, yet women actually saw a backslide in gender equity. That’s right, 
the additional money -- a lot more money -- didn’t close the gap between men’s and women’s 
opportunities. According to WSF research on NCAA scholarship statistics, men receive $190 
million more in athletic aid than women. In addition, the ~umber ofwome~ working in 
college athletics, particularly as coaches, co~ti~es to drop. 

What about other athletes? During that same time, Division 1 men’s non-revenue sports 
programs saw a net loss of 121 programs, while Divisions II and III saw gains of more than 
400 new programs each. Meanwhile, football players cannot get injury insurance, common- 
sense rules changes responsive to recent research to protect brain health or more time to 
focus on academics. So the truth is, all athletes are in the same boat, but for different reasons. 
Only voting power on the NCAA Executive Committee and the Board of Directors can 
change these realities for athletes. 

That’s why we think the Northwestern decision represents a not-to-be-missed opportunity to shape 
the collegiate athletic experience back toward one that provides a greater benefit to taxpayers and 
economically rewards educational values, forgoing tax revenue in exchange for a better-prepared, 
healthier, more-productive workforce. That can’t happen without voices and votes. 

College athletics as a for-profit business 
Under the athletes-are-employees model, the football enterprise would move to a for-profit business 
model. The football program would be required to pay market rates for its athlete services. Once 
athletes were declared employees, colleges and universities wouldn’t be able to act collectively to 
limit the amount of money paid to their employees under anti-trust law, any more than the NCAA 
can limit the amount a basketball coach is paid. And all sorts of other expenses would flow from 
making the athlete an employee, such as paying worker’s compensation, paying minimum wage and 
paying costs associated with collective bargaining. 

In addition, important revenue sources would be gone under a for-profit business model. The 
ecor~oraic model doesn’t allow for donors’ tax deductions, for facilities to be built with tax-free 
bonds, or for money to flow into athletics departments from student-fees or directly from the 
university. 

And current revenue sources, like profits on ticket sales, media rights, corporate sponsorships and 
concessions, would be subject to taxes. So you can see, moving to a for-profit business model 
would upend the apple cart. 

The loss of significant revenue streams plus additional taxes and expenses makes the for-profit 
option not a true viable one. Title IX requirements would be the least of a collegiate administrator’s 
worries. 

An educational economic model 
Under Title IX, if collegiate football retains its economic status as an educational activity, women 
will share in any benefits that male football players win under collective bargaining. Title IX would 
still require treating female student athletes equitably, even when the benefits to their male 
counterparts are obtained by collective bargaining. 

Long-settled law requires that regardless of the source of funds, schools retain the obligation to 
treat men and women equitably. For example, boosters’ contributions cannot allow schools to treat 
males and females inequitably. Media or ticket revenue from a sport can’t be used to create an 



inequity. 

So if football players collectively bargain for health insurance, for fewer hits during practice, more 
study time, more lucrative scholarships or wages, women would be provided those same benefits 
under Title IX, so long as they are students. 

But this protection is limited. If a school provides collectively bargained benefits for, say, 97 men 
(85 football players and 12 basketball players), the law would provide the same benefits for only 97 
female athletes, assuming the school is providing half the sports opportunities to female athletes. 
But this outcome does nothing for men in soccer, tennis, baseball, track and wrestling. 

That’s all the more reason to change the circumstances of the athlete experience, so that athletes do 
not meet the legal definition of "employee" -- spending 60 hours a week on their sport, and another 
20 on academics. If the numbers were flipped, courts would not be able to claim that the athletes 
were employees, and all athletes would benefit from a more sane athletic experience. 

Any Title IX focus is rightly viewed as support for the educational mission of athletics. But the law 
should not be used to defend a commercial enterprise that continues to operate under the cloak of 
the university’s educational economic model, particularly when it does not represent the varied 
interests of athletes. 

Nancy Hogshead-Makar, an attorney and three-time Olympic goM medaBst, is’ Senior Director of 
Advocacy with the Women’s Sports’ Foundation. 

Warm regards, 

Nancy Hogshead-Makar 
Attorney 
Senior Director of Advocacy 
Women’s Sports Foundation 

-C 

904°384°8484 -o 
@Hogshead3Au - Twitter / Skype 

,_@,Live. com 

On Mar 30, 2014, at 8:46 AM, "Andrew Zimbalist" <azimbali@smith.edu> wrote: 

exactly 

On Sun, Mar 30, 2014 at 8:44 AM, Nancy Hogshead-Makar < 
~Jive. corr,> wrote: 
I agree. 
But then the enterprise loses all the economic goodies that come with being in 
extracurricular for students. 

Warm regards, 

Nancy Hogshead-Makar 
Attorney 
Senior Director of Advocacy 
Women’s Sports Foundation 

-C 



904°384°8484 -o 
@Hogshead3Au - Twitter / Skype 

~Live.com 

On Mar 30, 2014, at 8:30 AM, "Andrew Zimbalist" <azimbali@smith.edu> wrote: 

this might be shortsighted, it depends where unionization leads, if it 
leads to the creation of a professional NCAA, then the rules defining a 
sport’s relationship to the school might change, for instance, 
matriculation may no longer be mandated, under such circumstances, I 
think that Title IX protection may attenuate or evaporate. 

On Sun, Mar 30, 2014 at 12:04 AM, Nancy Hogshead-Makar 
<            ~live.corn> wrote: 

Below is Erin Buzuvis’ legal analysis on why women athletes would 
benefit if male football players are deemed employees and allowed to 
collectively bargain for insurance or more money. In short, it doesn’t 
matter where the money comes from; Title IX requires schools treat 
males and females equally. Booster donations can’t create different 
treatment, nor a sport’s ability to produce revenue. So by extension, 
additional benefits that are acquired by a different method - by 
collective bargaining - similarly can’t create different treatment for 
those athletes. 

~:/TtitleoixS~o~ot.com/2014/O3/moreothoughtsoonotitleoixo 

~uestionoin.html 

Since Mark Emmert took over, the focus has been on making money 
for a few people and institutions, rather than advocating for 
educational improvements. Over a billion new dollars have gone into 
college athletics over the past decade, while women’s gender equity 
has gone backwards. 

You may know that the WSF has had three major pushes with the 
NCAA since 2010, and all received the stiff arm. (certification, 
revenue distribution, Go Daddy and advertising standards) 

Have a nice weekend! 

Warm regards, 

Nancy Hogshead-Makar 
Attorney 
S enior Director of Advocacy 
Women’s Sports Foundation 

-C 



904°384°8484 -o 
@Hogshead3Au - Twitter / Skype 

,_@,Live. com 

On Mar 27, 2014, at 11:49 AM, "Nancy Hogshead-Makar" 
<             ~live.corr~> wrote: 

Judy Sweet was also im, ited, and law’ Prof. Erin Buzuvis 
(who writes the Title IX blog) will be on too. Here is her 
article: ~ ://titleoix. blc~ot, corn/ 

Here is the WSF’s statement as it relates to the NY Times 
article, which is being morphed into an espnW article as 
I’m typing. 

The NY Times editorial, Pay for Play and Title IX gets it 
right; the NCAA is using Title IX as a shield to preserve 
the current beneficiaries of collegiate athletics’ not-for- 
profit economic model. 

The Women’s Sports Foundation has already made it 
clear to the NCAA that additional stipends to student- 
athletes must be allocated equitably between men and 
women, and any multi-year scholarship benefit must be 
awarded equally. If athletics are an educational 
opportunity, as part of a student’s preparation for the 
future, then women must be given an equal opportunity to 
participate in this unique type of educational opportunity. 

The real issue underlying recent legal threats is whether 
collegiate athletics will maintain its not-for-profit status, 
continuing to operate under the cloak of the university’s 
economic educational model. 

Under a business model, the employer would be required 
to pay market rates for athlete services as employees. 
Once declared employees, colleges and universities 
couldn’t act collectively to limit the amount of money 
paid to their employees under anti-trust law, any more 
than the NCAA can limit the amount a basketball coach 
is paid. (Law v. NCAA) In addition, all sorts of other costs 
flow from making the athlete an employee; such as 
paying worker’s compensation, (Waldrep v. Texas 
Employers Insurance Assn., 2000) paying minimum 
wage, and costs associated with collective bargaining. 



In addition, important revenue sources would be gone 
under a for-profit business model. The business 
economic model doesn’t allow for donors’ tax 
deductions, for faculties to be built with tax-free bonds, 
for money to flow into athletics departments from 
student-fees. 

And naturally, current revenue sources, like profits on 
ticket sales, media rights, corporate sponsorships and 
concessions would be subject to taxes. 

The Women’s Sports Foundation will continue to be a 
strong advocate for the educational mission of athletics; 
to affirm the synergistic linkage between athletics and 
academics. While it’s appropriate that there is rightful 
concern for gender equity, it is inappropriate to use 
gender equity as a defender of the current broken 
economic policies of NCAA athletics. These economic 
policies allow for coaches and administrators to being 
paid multimillions, while its 450,000 athletes aren’t even 
provided with basic injury insurance. The NCAA’s 
economic policies allow for special-admit students to be 
shuttled into easy classes without academic remediation 
skills, and fail to graduate. The NCAA eliminated it’s 20 
year-old peer review certification program, similar to the 
transparency and integrity standards seen throughout 
higher education, allegedly because it was too expensive. 
Title IX cannot save college athletics from NCAA 
economic policies. Only Congress can step in to mandate 
economic reform of the NCAA’s commercialized athletic 
programs, in order to pivot towards education, health and 
welfare of these student paramount, and putting an end to 
the exploitation of athletes. 

Warm regards, 

Nancy Hogshead-Makar 
Attorney 
Senior Director of Advocacy 
Women’s Sports Foundation 

--C 

904-384-8484 -o 
@Hogshead3Au -Twitter / Skype 

~Live,com 



From: Donna Lopiano [mailto: 
Sent: Thursday, March 27, 2014 10:06 AM 

To: Allen Sack; Andrew Zimbalist; Gerry Gurney; Willinsham 

Mary; ridpath697 .; Brian Porto; Nancy Hosshead-Makar 

Subject: Fwd: Sendin8 on behalf of Joni Comstock - Call 

Scheduled for Today - 3:15 p.m. EST 

...very interesting... 

I plan to join the call and my bottom line will be... 

The Title IX gender equality issue is a red herring re: 
the NW decision. If college sports programs have 
become professional sports, they shouldn’t be hiding 
under the non-profit skirts of higher education. They 
shouldn’t receive tax preferences enjoyed by non- 
profits -- TV media revenues should be taxed, donor 
gifts should be not be tas deductible, employment 
taxes should be paid, athletes should be eligible for 
employee benefits and public bonds should not be 
used for athletics facility construction. These 
programs should be operated outside of the higher 
education institution. Title IX doesn’t apply to the 
NFL or minor leagues. 

If higher education does not want to sponsor 
professional sports, it must reclaim educational sport 
programs, by prohibiting all of the current practices 
that professionalize student-athletes - many of which 
were well enunciated in the NW decision and many 
more which are not. If these athletic programs 
remain within higher education enjoying its non- 
profit protections as extracurricular offerings for 
students who are students first and athletes second, 
male and female athletes must receive equal treatment 
and benefits including scholarships and participation 
opportunities. 

All suggestions to enhance this statement would be 
welcome. 

Donna 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 



Shelton, CT 06484 
203°538°5280 (w) (c) 
Donna.Lopiano (Skype) 
DL          ortsManagementResources, corn 
www, S.portsManagementResources~ corn 

Forwarded message 
From: Villas, Christy <cvillas > 
Date: Thu, Mar 27, 2014 at 9:23 AM 
Subject: Sending on behalf of Joni Comstock - Call 
Scheduled for Today - 3:15 p.m. EST 
To: 

All, 

In light of the decision by an NLRB director finding 
against Northwestern University that its football 
scholarship student-athletes are "employees," the NCAA 
would like to invite you on a call for the purpose of 
providing a status on the proceeding, inviting your 
thoughts about the possible Title IX consequences, and 
hearing how you intend to respond publicly and with 
your constituents. 

We would like to schedule a call for 3:15 PM ET today 
using this call in number: 866 590 5055 passcode: 
4559539 

Thank you. 
Joni 

Joni Comstock, EdD 
Senior Vice President of 
Championships and Alliances 
NCAA 
P.O. Box 6222 
Indianapolis, IN 46206-6222 

(w): 317-917-6488 
(c): 
(f): 317-917-6883 
jcomstock 

This email and any attachments may contain NCAA 
confidential and privileged information. If you are not the 
intended recipient, please notify the sender immediately 
by return email, delete this message and destroy any 
copies. Any dissemination or use of this information by a 
person other than the intended recipient is unauthorized 
and may be illegal. 



Andrew Zimbalist 
Robert A Woods Pro%ssor of Economics 
Smith College 
Northampton, Ma 01063 
p~, 413 585 3622 
f:~x 413 585 3389 
website: wws~,.smith.edu/~azimbali 

Andrew Zimbalist 
Robert A Woods Pro%ssor of Economics 
Smith College 
Northampton, Ma 01063 
ph 413 585 3622 
fSx413 585 3389 
website: ~,’w. smith, edu/~azimba~i 

Andrew Zimbalist 
Robert A. Woods Professor of Economics 
Smith College 
Northampton, Ma. 01063 
ph. 413 585 3622 
fax 413 585 3389 
website: ,~,~;~,~ smith.edu/~-~azimbali 



From: 

Sent: 

To: 

Subject: 

Shambley, Billie K <shambley@email.unc.edu> 

Saturday,             10:13 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Fwd: 

Sent from my iPad 

Begin forwarded message: 

From: < ,corn> 
Date: at 10:51:51 AMEDT 
To: Billie Shambley <shamble~ema~kunc.edu> 
Subject: 

Hello Billie, 

You were kind enough to help me a couple of weeks aao in aathering some documentation 
that the NCAA has requested concerning my I need just a little more 
assistance. 

As you may recall, my son is now a 
school year. He has applied to the NCAA for a waiver for an additional year of 

eligibility and as part of their review they have requested documentation 
You provided us with the documentation from his file which 

demonstrated this timeline. 

The NCAA has asked for a letter from your department which would: 

1) confirm the above timeline 
2) 

No one is suggesting that your department or UNC did anything wrong in this circumstance. 
Thank you in advance for your assistance. This is obviously very important to our family. 

Best, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Saturday,             10:25 AM 

Bailey, Tiffany <tmbailey@email.unc.edu> 

Fwd: 

This one might be for you- not me. 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edui.-wil~in~ 

Begin forwarded message: 

From: "Shambley, Billie K" <shambley2~email.ur~c. edu> 
Date:            at 10:13:16 AM EDT 
To: "Willingham, Mary C." <mwillingham@m~coedu> 
Subject: Fwd: 

Sent from my iPad 

Begin forwarded message: 

From: < .corn> 
Date: at 10:51:51 AMEDT 
To: Billie Shambley <shamble~emaiLur~c ed~> 
Subject: 

Hello Billie, 

You were kind enough to help me a couple of weeks ago in gathering some 
documentation that the NCAA has requested concerning 

I need just a little more assistance. 

As you may recall, my son is now a 
school year. He has applied to the NCAA for a 

waiver for an additional year of eligibility and as part of their review they have 
requested documentation 
You provided us with the documentation from his file which demonstrated this 

timeline. 

The NCAA has asked for a letter from your department which would: 

1) confirm the above timeline 



No one is suggesting that your department or UNC did anything wrong in this 
circumstance. Thank you in advance for your assistance. This is obviously very 
important to our family. 

Best, 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

allen sack-         @yahoo.com> 

Saturday, April 5, 2014 10:41 AM 

Donna Lopiano <            @gmail.com> 

Brian Porto <BPORTO@vermontlaw.edu>; Gerald Gurney 
@gmail.com>; Willingham, Mary (2. <mwillingham@unc.edu>; David 

ridpath <ridpath@ohio.edu>; andrew Zimbalist <azimbali@smith.edu> 

Letter from UNH President 

Kaplan delauro.doc 

Donna, 

President Kaplan at UNH asked me to write this for him. After he edits it a bit it will go out to 
DeLauro’s staff. He will then call her. Kent Waldrep has my letter to GW! Will give it to him when he 
comes back from Asia. Waldrep has been interviewed by the press. Harry Reid is the Senator that 
supports unionization. That is who I was talking about yesterday. I am waiting for a response from 
Shays. 

Allen 



From: 

Sent: 

To: 

Cc: 

Subject: 

Andrew Zimbalist <azimbali@smith.edu> 

Saturday, April 5, 2014 11:46 AM 

Nancy Hogshead-Makar <            ~live. corn> 

Brian Porto <bporto@vermontlaw.edu>; Allen L. Sack          @yahoo.corn>,, Donna 
Lopiano              @gmail.com>,, ridpath@ohio.edu; Willingham, Mary C. 
<mwillingham@unc.edu>; Gerry Gumey <ggurney@ou.edu> 

Re: My ESPNW article: ALL ATHLETES LOSE under current NCAA governance 

Thx Nancy. I’m aware of current pay practice on health and disability insurance. I was wondering whether it would 
violate ncaa roles if NW covered these costs. 

sent from my droid 

On Apr 5, 2014 9:32 AM, "Nancy Hogshead-Makar" <            ~live.com> wrote: 
Current practice is to require athletes to acquire their own insurance, or sign up under their parents insurance. 
I wrote the NCAA materials on pregnancy and parenting - here -- 
~:/iw,~7.r~acuaor~/doc-amer~ts/NCAAParemir~gHandbookpdf back in 2010 or so. If the NCAA rules are the 
same, schools are free to offer athletes as generous a medical packages they would like - so long as the athlete is 
still on the team. 
But NCAA Bylaws would not allow for schools to pay for future medical expenses. 
Which means that if an athlete has a career-ending injury, particularly towards the end of their scholarship or 
tenure at the school, schools don’t have to pay for it. 

Whatever benefits are provided to men, ( great medical care including future expenses) schools have to be 
provided to women as well. Even under the Javits amendment. 
Athletes don’t know that, of course. 

When the NCAA dropped certification, they made it impossible for schools to monitor these behind-the-scenes 
gender equity evaluations. 

The WSF had a battle with the NCAA over the principle of awarding multiyear scholarships equitably between 
men and women. The Department of Ed Weighed in, and we won. But then the NCAA refused to require schools 
to disclose how many men were getting MULTI-year scholarships for how long. So it’s all in the dark... Female 
athletes have no idea whether it’s fair to ask for a multiyear scholarship. 

Wouldn’t have been a battle under Myles. 

Warm regards, 

Nancy Hogshead-Makar 
Attorney 
Senior Director of Advocacy 
Women’s Sports Foundation 

-C 

904-384-8484 -o 
@Hogshead3Au - Twitter / Skype 

~Live.com 



On Apr 5, 2014, at 7:25 AM, "Andrew Zimbalist" <azimbali@smith.edu> wrote: 

thanks Nancy. nice piece, though I think parts of it are a bit inaccurate. 

I have a question for all. if there ends up being collective bargaining at NW, would the NCAA DI by- 
laws prevent bargaining over improvements in benefits, e.g., would they allow NW to buy disability 
insurance for some athletes (and would the mutatis mutandis provision in the Javitts’ amendment to 
Title IX allow it to happen), buy good health insurance or expand the categories of paid-for trips from 
the college to an athletes’ home? more generally, over what terrain could bargaining and concessions 
actually occur under current statutes? 

On Fri, Apr 4, 2014 at 11:05 PM, Nancy Hogshead-Makar <            ~live.com> wrote: 
http : //espn. g~. c~m/espn w/ne ws-c~mmentary /arti c~ e/ ~ ~728 5 8 9 / emp~ wer-emp~~y-student-ath~ etes 

EMPOWER, DON’T EMPLOY, STUDENTS 

By Nancy Hogshead-Makar I Apr 4, 2014 
Special to ~mW. corn 



AP Photo/Paul Beaty 
Last week’s National Labor Relations Board decision in Northwestern v. College Athletes Players 
Association recast football players as employees rather than students, allowing them to unionize 
and collectively bargain. In response, the Women’s Sports Foundation is asking the NCAA and 
collegiate athletics to pivot toward a sports model consistent with the soul of higher education, 
which includes representation on the NCAA Board of Directors for all athletes, including women. 

The Women’s Sports Foundation has been advocating on behalf of the educational mission of 
athletics for more than 40 years. Our research has long trumpeted the idea that including sports as 
part of education isn’t just a good investment for the competing athletes, but that sports participation 
also benefits our ecor~omyand globa~ commtmity. 

We hope college athletics will stay an important part of education, and think that any bargained-for 
benefits for men will be provided to roughly the same number of female athletes. But without a 
pivot toward sharing power to ensure educational outcomes, NCAA policies can’t serve the athletes’ 
educational needs. 

Over the past 10 years, more than a billion dollars in new media money rolled into the NCAA 
and the BCS conferences, yet women actually saw a backslide in gender equity. That’s right, 
the additional money -- a lot more money -- didn’t close the gap between men’s and women’s 



opportunities. According to WSF research on NCAA scholarship statistics, men receive $190 
million more in athletic aid than women. In addition, the ~umber of wome~ working in 
c~ege a~h~etics, particularly as c~aches, c~m~es t~ drop. 

What about other athletes? During that same time, Division 1 men’s non-revenue sports 
programs saw a net loss of 121 programs, while Divisions II and III saw gains of more than 
400 new programs each. Meanwhile, football players cannot get injury insurance, common- 
sense rules changes responsive to recent research to protect brain health or more time to 
focus on academics. So the truth is, all athletes are in the same boat, but for different reasons. 
Only voting power on the NCAA Executive Committee and the Board of Directors can change 
these realities for athletes. 

That’s why we think the Northwestern decision represents a not-to-be-missed opportunity to shape 
the collegiate athletic experience back toward one that provides a greater benefit to taxpayers and 
economically rewards educational values, forgoing tax revenue in exchange for a better-prepared, 
healthier, more-productive workforce. That can’t happen without voices and votes. 

College athletics as a for-profit business 
Under the athletes-are-employees model, the football enterprise would move to a for-profit business 
model. The football program would be required to pay market rates for its athlete services. Once 
athletes were declared employees, colleges and universities wouldn’t be able to act collectively to 
limit the amount of money paid to their employees under anti-trust law, any more than the NCAA 
can limit the amount a basketball coach is paid. And all sorts of other expenses would flow from 
making the athlete an employee, such as paying worker’s compensation, paying minimum wage and 
paying costs associated with collective bargaining. 

In addition, important revenue sources would be gone under a for-profit business model. The 
economic model doesn’t allow for donors’ tax deductions, for facilities to be built with tax-free 
bonds, or for money to flow into athletics departments from student-fees or directly from the 
university. 

And current revenue sources, like profits on ticket sales, media rights, corporate sponsorships and 
concessions, would be subject to taxes. So you can see, moving to a for-profit business model 
would upend the apple cart. 

The loss of significant revenue streams plus additional taxes and expenses makes the for-profit 
option not a true viable one. Title IX requirements would be the least of a collegiate administrator’s 
worries. 

An educational economic model 
Under Title IX, if collegiate football retains its economic status as an educational activity, women 
will share in any benefits that male football players win under collective bargaining. Title IX would 
still require treating female student athletes equitably, even when the benefits to their male 
counterparts are obtained by collective bargaining. 

Long-settled law requires that regardless of the source of funds, schools retain the obligation to 
treat men and women equitably. For example, boosters’ contributions cannot allow schools to treat 
males and females inequitably. Media or ticket revenue from a sport can’t be used to create an 
inequity. 

So if football players collectively bargain for health insurance, for fewer hits during practice, more 



study time, more lucrative scholarships or wages, women would be provided those same benefits 
under Title IX, so long as they are students. 

But this protection is limited. If a school provides collectively bargained benefits for, say, 97 men 
(85 football players and 12 basketball players), the law would provide the same benefits for only 97 
female athletes, assuming the school is providing half the sports opportunities to female athletes. 
But this outcome does nothing for men in soccer, tennis, baseball, track and wrestling. 

That’s all the more reason to change the circumstances of the athlete experience, so that athletes do 
not meet the legal definition of "employee" -- spending 60 hours a week on their sport, and another 
20 on academics. If the numbers were flipped, courts would not be able to claim that the athletes 
were employees, and all athletes would benefit from a more sane athletic experience. 

Any Title IX focus is rightly viewed as support for the educational mission of athletics. But the law 
should not be used to defend a commercial enterprise that continues to operate under the cloak of 
the university’s educational economic model, particularly when it does not represent the varied 
interests of athletes. 

Nancy Hogshead-Makar, an attorney and three-time Olympic gold medaBst, is Senior Director of 
Advocacy with the Women’s Sports Foundation. 

Warm regards, 

Nancy Hogshead-Makar 
Attorney 
Senior Director of Advocacy 
Women’s Sports Foundation 

-C 

904-384-8484 -o 
@Hogshead3Au - Twitter / Skype 

~Live.com 

On Mar 30, 2014, at 8:46 AM, "Andrew Zimbalist" <azimbaii@smith.edu> wrote: 

exactly 

On Sun, Mar 30, 2014 at 8:44 AM, Nancy Hogshead-Makar < 
~!ive.com> wrote: 
I agree. 
But then the enterprise loses all the economic goodies that come with being in 
extracurricular for students. 

Warm regards, 

Nancy Hogshead-Makar 
Attorney 
Senior Director of Advocacy 



Women’s Sports Foundation 
-C 

904°384°8484 -o 
@Hogshead3Au - Twitter / Skype 

~Live.com 

On Mar 30, 2014, at 8:30 AM, "Andrew Zimbalist" <azimbali~smith.edu> wrote: 

this might be shortsighted, it depends where unionization leads, if it 
leads to the creation of a professional NCAA, then the rules defining a 
sport’s relationship to the school might change, for instance, 
matriculation may no longer be mandated, under such circumstances, I 
think that Title IX protection may attenuate or evaporate. 

On Sun, Mar 30, 2014 at 12:04 AM, Nancy Hogshead-Makar 
~)~ive.com> wrote: 

Below is Erin Buzuvis’ legal analysis on why women athletes would 
benefit if male football players are deemed employees and allowed to 
collectively bargain for insurance or more money. In short, it doesn’t 
matter where the money comes from; Title IX requires schools treat 
males and females equally. Booster donations can’t create different 
treatment, nor a sport’s ability to produce revenue. So by extension, 
additional benefits that are acquired by a different method - by 
collective bargaining - similarly can’t create different treatment for 
those athletes. 

~:/ititle-ix.blo~ot.com/2014/03/moreothoughtsoonotitle-ix- 

Since Mark Emmert took over, the focus has been on making money 
for a few people and institutions, rather than advocating for 
educational improvements. Over a billion new dollars have gone into 
college athletics over the past decade, while women’s gender equity 
has gone backwards. 

You may know that the WSF has had three major pushes with the 
NCAA since 2010, and all received the stiff arm. (certification, 
revenue distribution, Go Daddy and advertising standards) 

Have a nice weekend! 

Warm regards, 



Nancy Hogshead-Makar 
Attorney 
Senior Director of Advocacy 
Women’s Sports Foundation 

-C 

904-384-8484 -o 
@Hogshead3Au - Twitter / Skype 

@Live.com 

On Mar 27, 2014, at 11:49 AM, "Nancy Hogshead-Makar" 
~live. corn> wrote: 

Judy Sweet was also invited, and law Prof. Erin Buzuvis 
(who writes the Title IX blog) wil! be on too. Here is her 
article: ~:/ititleoix.blo~ot. com/ 

Here is the WSF’s statement as it relates to the NY Times 
article, which is being morphed into an espnW article as 
I’m typing. 

The NY Times editorial, Pay for Play and Title IX gets it 
right; the NCAA is using Title IX as a shield to preserve 
the current beneficiaries of collegiate athletics’ not-for- 
profit economic model. 

The Women’s Sports Foundation has already made it 
clear to the NCAA that additional stipends to student- 
athletes must be allocated equitably between men and 
women, and any multi-year scholarship benefit must be 
awarded equally. If athletics are an educational 
opportunity, as part of a student’s preparation for the 
future, then women must be given an equal opportunity to 
participate in this unique type of educational opportunity. 

The real issue underlying recent legal threats is whether 
collegiate athletics will maintain its not-for-profit status, 
continuing to operate under the cloak of the university’s 
economic educational model. 

Under a business model, the employer would be required 
to pay market rates for athlete services as employees. 



Once declared employees, colleges and universities 
couldn’t act collectively to limit the amount of money 
paid to their employees under anti-trust law, any more 
than the NCAA can limit the amount a basketball coach is 
paid. (Law v. NCAA) In addition, all sorts of other costs 
flow from making the athlete an employee; such as 
paying worker’s compensation, (Waldrep v. Texas 
Employers Insurance Assn., 2000) paying minimum 
wage, and costs associated with collective bargaining. 

In addition, important revenue sources would be gone 
under a for-profit business model. The business 
economic model doesn’t allow for donors’ tax 
deductions, for faculties to be built with tax-free bonds, 
for money to flow into athletics departments from 
student-fees. 

And naturally, current revenue sources, like profits on 
ticket sales, media rights, corporate sponsorships and 
concessions would be subj ect to taxes. 

The Women’s Sports Foundation will continue to be a 
strong advocate for the educational mission of athletics; 
to affirm the synergistic linkage between athletics and 
academics. While it’s appropriate that there is rightful 
concern for gender equity, it is inappropriate to use 
gender equity as a defender of the current broken 
economic policies of NCAA athletics. These economic 
policies allow for coaches and administrators to being 
paid multimillions, while its 450,000 athletes aren’t even 
provided with basic injury insurance. The NCAA’s 
economic policies allow for special-admit students to be 
shuttled into easy classes without academic remediation 
skills, and fail to graduate. The NCAA eliminated it’s 20 
year-old peer review certification program, similar to the 
transparency and integrity standards seen throughout 
higher education, allegedly because it was too expensive. 
Title IX cannot save college athletics from NCAA 
economic policies. Only Congress can step in to mandate 
economic reform of the NCAA’s commercialized athletic 
programs, in order to pivot towards education, health and 
welfare of these student paramount, and putting an end to 
the exploitation of athletes. 



Warm regards, 

Nancy Hogshead-Makar 
Attorney 
Senior Director of Advocacy 
Women’s Sports Foundation 

--C 

904-384-8484 -o 
@Hogshead3Au -Twitter / Skype 

From: Donna Lopiano [mailto: ~mailocom] 

Sent: Thursday, March 27, 2014 10:06 AM 

To: Allen Sack; Andrew Zimbalist; Gerry Gurney; Willingham 

Mary;           .; Brian Porto; Nancy Hogshead-Makar 

Subject: Fwd: Sending on behalf of Joni Comstock - Call 

Scheduled for Today - 3:15 p.m. EST 

...very interesting... 

I plan to join the call and my bottom line will be... 

The Title IX gender equality issue is a red herring re: 
the NW decision. If college sports programs have 
become professional sports, they shouldn’t be hiding 
under the non-profit skirts of higher education. They 
shouldn’t receive tax preferences enjoyed by non- 
profits -- TV media revenues should be taxed, donor 
gifts should be not be tas deductible, employment 
taxes should be paid, athletes should be eligible for 
employee benefits and public bonds should not be 
used for athletics facility construction. These 
programs should be operated outside of the higher 
education institution. Title IX doesn’t apply to the 
NFL or minor leagues. 

If higher education does not want to sponsor 
professional sports, it must reclaim educational sport 
programs, by prohibiting all of the current practices 
that professionalize student-athletes - many of which 
were well enunciated in the NW decision and many 
more which are not. If these athletic programs 
remain within higher education enjoying its non-profit 



protections as extracurricular offerings for students 
who are students first and athletes second, male and 
female athletes must receive equal treatment and 
benefits including scholarships and participation 
opportunities. 

All suggestions to enhance this statement would be 
welcome. 

Donna 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 
Donna.Lopiano (Skype) 
DL          ortsManagementResources, corn 
w,~7. SponsMar~agementResources. corr~ 

Forwarded message 
From: Villas, Christy <cvillas > 
Date: Thu, Mar 27, 2014 at 9:23 AM 
Subject: Sending on behalf of Joni Comstock - Call 
Scheduled for Today - 3:15 p.m. EST 
To: 

All, 

In light of the decision by an NLRB director finding 
against Northwestern University that its football 
scholarship student-athletes are "employees," the NCAA 
would like to invite you on a call for the purpose of 
providing a status on the proceeding, inviting your 
thoughts about the possible Title IX consequences, and 
hearing how you intend to respond publicly and with your 
constituents. 

We would like to schedule a call for 3:15 PM ET today 
using this call in number: 8(>(> 590 5055 passcode: 
4559539 

Thank you. 



Joni 

Joni Comstock, EdD 
Senior Vice President of 
Championships and Alliances 
NCAA 
P.O. Box 6222 
Indianapolis, IN 46206-6222 

(w): 317-917-6488 
(c): 

jcornstock@ncaa~org 

This email and any attachments may contain NCAA 
confidential and privileged information. If you are not the 
intended recipient, please notify the sender immediately 
by return email, delete this message and destroy any 
copies. Any dissemination or use of this information by a 
person other than the intended recipient is unauthorized 
and may be illegal. 

Andrew Zimbalist 
Robert A. Woods Profbssor of Economics 
Smith College 
No~bamptor~, Ma 01063 
pb 413 585 3622 
fta× 413 585 3389 
website: www. smith, edu/~azimbali 

Andrew Zimbalist 
Robert A Woods Pro%ssor of Economics 
Smith College 
Northampton, Ma 01063 
ph 413 585 3622 
[;ax 413 585 3389 
website: ~ww.smiN.edu/,-~azirnbali 



Andrew Zimbalist 
Robert A. Woods Professor of Economics 
Smith College 
Northampton, Ma. 01063 
ph. 4~3 585 3622 
fax 413 585 3389 
website: www. smith, edu/,-~azimbNi 



From: 

Sent: 

To: 

Cc: 

Subject: 

Gumey, Gerald S. <ggurney@ou.edu> 

Saturday, April 5, 2014 1:09 PM 

Andrew Zimbalist <azimbali@smith.edu> 

Nancy Hogshead-Makar -            ~live.com>: Brian Porto <bporto@vermontlaw.edu>; Allen L. 
Sack -         :@yahoo.corn>,, Donna Lopiano <            ,@gmail.com>,, ridpath@ohio.edu; 
Willingham, Mary C. <mwillingham@unc.edu> 

Re: My ESPNW article: ALL ATHLETES LOSE under current NCAA governance 

I’m certain the Student Assistance Fund could be used to pay for this. Need to look at interps and the manual to determine whether 
it can be permitted elsewhere. Will be back to you. 

On Apr 5, 2014, at 10:46 AM, "Andrew Zimbalist" <azimbali@smith.edu> wrote: 

Thx Nancy. I’m aware of current pay practice on health and disability insurance. I was wondering whether it would 
violate ncaa roles ifNW covered these costs. 

sent from my droid 

On Apr 5, 2014 9:32 AM, "Nancy Hogshead-Makar" <           ~live.com> wrote: 
Current practice is to require athletes to acquire their own insurance, or sign up under their parents insurance. 
I wrote the NCAA materials on pregnancy and parenting - here -- 
k_l~?l~:/iwww.nac~a.org/documents/~CAAParentiagHandbook.pdf back in 2010 or so. If the NCAA rules are the 
same, schools are free to offer athletes as generous a medical packages they would like - so long as the athlete is 
still on the team. 
But NCAA Bylaws would not allow for schools to pay for future medical expenses. 
Which means that if an athlete has a career-ending injury, particularly towards the end of their scholarship or tenure 
at the school, schools don’t have to pay for it. 

Whatever benefits are provided to men, ( great medical care including future expenses) schools have to be provided 
to women as well. Even under the Javits amendment. 
Athletes don’t know that, of course. 

When the NCAA dropped certification, they made it impossible for schools to monitor these behind-the-scenes 
gender equity evaluations. 

The WSF had a battle with the NCAA over the principle of awarding multiyear scholarships equitably between 
men and women. The Department of Ed Weighed in, and we won. But then the NCAA refused to require schools to 
disclose how many men were getting MULTI-year scholarships for how long. So it’s all in the dark... Female 
athletes have no idea whether it’s fair to ask for a multiyear scholarship. 

Wouldn’t have been a battle under Myles. 

Warm regards, 

Nancy Hogshead-Makar 
Attorney 
Senior Director of Advocacy 
Women’s Sports Foundation 

-C 

904-384-8484 -o 
@Hogshead3Au - Twitter / Skype 

~Live.com 

On Apr 5, 2014, at 7:25 AM, "Andrew Zimbalist" <azimbali@smith.edu> wrote: 

thanks Nancy. nice piece, though I think parts of it are a bit inaccurate. 

I have a question for all. if there ends up being collective bargaining at NW, would the NCAA DI by- 
laws prevent bargaining over improvements in benefits, e.g., would they allow NW to buy disability 



insurance for some athletes (and would the mutatis mutandis provision in the Javitts’ amendment to 
Title IX allow it to happen), buy good health insurance or expand the categories of paid-for trips from 
the college to an athletes’ home? more generally, over what terrain could bargaining and concessions 
actually occur under current statutes? 

On Fri, Apr 4, 2014 at 11:05 PM, Nancy Hogshead-Makar <            ~;live.com> wrote: 
http://espn, go.com/e spnw/news-commentarv/article/10728589/empower-employ-student-athletes 

EMPOWER, DON’T EMPLOY, STUDENTS 

By Nancy Hogshead-Makar I Apr 4, 2014 
Special to ~nW.com 

AP Photo/Paul Beaty 
Last week’s National Labor Relations Board decision in Northwestern v. College Athletes Players 
Association recast football players as employees rather than students, allowing them to unionize and 
collectively bargain. In response, the Women’s Sports Foundation is asking the NCAA and 
collegiate athletics to pivot toward a sports model consistent with the soul of higher education, 
which includes representation on the NCAA Board of Directors for all athletes, including women. 

The Women’s Sports Foundation has been advocating on behalf of the educational mission of 
athletics for more than 40 years. Our research has long trumpeted the idea that including sports as 
part of education isn’t just a good investment for the competing athletes, but that sports participation 
also benefits o~r economyand g~oba~ commnnity. 

We hope college athletics will stay an important part of education, and think that any bargained-for 
benefits for men will be provided to roughly the same number of female athletes. But without a pivot 
toward sharing power to ensure educational outcomes, NCAA policies can’t serve the athletes’ 



educational needs. 

Over the past 10 years, more than a billion dollars in new media money rolled into the NCAA 
and the BCS conferences, yet women actually saw a backslide in gender equity. That’s right, 
the additional money -- a lot more money -- didn’t close the gap between men’s and women’s 
opportunities. According to WSF research on NCAA scholarship statistics, men receive S190 
million more in athletic aid than women. In addition, the number of women working in college 
athletics, partk~arb a~ coaches, coati~e~ to drop. 

What about other athletes? During that same time, Division 1 men’s non-revenue sports 
programs saw a net loss of 121 programs, while Divisions II and III saw gains of more than 400 
new programs each. Meanwhile, football players cannot get injury insurance, common-sense 
rules changes responsive to recent research to protect brain health or more time to focus on 
academics. So the truth is, all athletes are in the same boat, but for different reasons. Only 
voting power on the NCAA Executive Committee and the Board of Directors can change these 
realities for athletes. 

That’s why we think the Northwestern decision represents a not-to-be-missed opportunity to shape 

the collegiate athletic experience back toward one that provides a greater benefit to taxpayers and 

economically rewards educational values, forgoing tax revenue in exchange for a better-prepared, 

healthier, more-productive workforce. That can’t happen without voices and votes. 

College athletics as a for-profit business 
Under the athletes-are-employees model, the football enterprise would move to a for-profit business 
model. The football program would be required to pay market rates for its athlete services. Once 
athletes were declared employees, colleges and universities wouldn’t be able to act collectively to 
limit the amount of money paid to their employees under anti-trust law, any more than the NCAA 
can limit the amount a basketball coach is paid. And all sorts of other expenses would flow from 
making the athlete an employee, such as paying worker’s compensation, paying minimum wage and 
paying costs associated with collective bargaining. 

In addition, important revenue sources would be gone under a for-profit business model. The 
economic mode1 doesn’t allow for donors’ tax deductions, for facilities to be built with tax-free 
bonds, or for money to flow into athletics departments from student-fees or directly from the 
university. 

And current revenue sources, like profits on ticket sales, media rights, corporate sponsorships and 
concessions, would be subject to taxes. So you can see, moving to a for-profit business model would 
upend the apple cart. 

The loss of significant revenue streams plus additional taxes and expenses makes the for-profit 
option not a true viable one. Title IX requirements would be the least of a collegiate administrator’s 
worries. 

An educational economic model 
Under Title IX, if collegiate football retains its economic status as an educational activity, women 
will share in any benefits that male football players win under collective bargaining. Title IX would 
still require treating female student athletes equitably, even when the benefits to their male 
counterparts are obtained by collective bargaining. 

Long-settled law requires that regardless of the source of funds, schools retain the obligation to treat 

men and women equitably. For example, boosters’ contributions cannot allow schools to treat males 

and females inequitably. Media or ticket revenue from a sport can’t be used to create an inequity. 

So if football players collectively bargain for health insurance, for fewer hits during practice, more 
study time, more lucrative scholarships or wages, women would be provided those same benefits 
under Title IX, so long as they are students. 

But this protection is limited. If a school provides collectively bargained benefits for, say, 97 men 
(85 football players and 12 basketball players), the law would provide the same benefits for only 97 
female athletes, assuming the school is providing half the sports opportunities to female athletes. But 
this outcome does nothing for men in soccer, tennis, baseball, track and wrestling. 

That’s all the more reason to change the circumstances of the athlete experience, so that athletes do 



not meet the legal definition of "employee" -- spending 60 hours a week on their sport, and another 
20 on academics. If the numbers were flipped, courts would not be able to claim that the athletes 
were employees, and all athletes would benefit from a more sane athletic experience. 

Any Title IX focus is rightly viewed as support for the educational mission of athletics. But the law 
should not be used to defend a commercial enterprise that continues to operate under the cloak of the 
university’s educational economic model, particularly when it does not represent the varied interests 
of athletes. 

Nancy Hogshead-Makar, an attorney and three-time Olympic gold medalist, is Senior Director of 
Advocacy with the Women’s Sports’ Foundation. 

Warm regards, 

Nancy Hogshead-Makar 
Attorney 
Senior Director of Advocacy 
Women’s Sports Foundation 

-C 

904-384-8484 -o 
@Hogshead3Au - Twitter / Skype 

~Live.com 

On Mar 30, 2014, at 8:46 AM, "Andrew Zimbalist" <az~bali@smith.edu> wrote: 

exactly 

On Sun, Mar 30, 2014 at 8:44 AM, Nancy Hogshead-Makar < ~Aive.com> 
wrote: 

I agree. 
But then the enterprise loses all the economic goodies that come with being in 
extracurricular for students. 

Warm regards, 

Nancy Hogshead-Makar 
Attorney 
Senior Director of Advocacy 
Women’s Soorts Foundation 

-C 

904°384°8484 -o 
@Hogshead3Au - Twitter / Skype 

@Live.corn 

On Mar 30, 2014, at 8:30 AM, "Andrew Zimbalist" <azimbali~:smith.edu> wrote: 

this might be shortsighted, it depends where unionization leads, if it 

leads to the creation of a professional NCAA, then the rules defining a 

sport’s relationship to the school might change, for instance, 

matriculation may no longer be mandated, under such circumstances, I 
think that Title IX protection may attenuate or evaporate. 

On Sun, Mar 30, 2014 at 12:04 AM, Nancy Hogshead-Makar < 
~,live~com> wrote: 

Below is Erin Buzuvis’ legal analysis on why women athletes would 
benefit if male football players are deemed employees and allowed to 



collectively bargain for insurance or more money. In short, it doesn’t 
matter where the money comes from; Title IX requires schools treat 
males and females equally. Booster donations can’t create different 
treatment, nor a sport’s ability to produce revenue. So by extension, 
additional benefits that are acquired by a different method - by 
collective bargaining - similarly can’t create different treatment for 
those athletes. 

htl~:/ititleoix.blog~s2p, or.corn/2014/03/more-thoughts-on-titleoixo 
~uestion-in.h~mt 

Since Mark Emmert took over, the focus has been on making money 
for a few people and institutions, rather than advocating for educational 
improvements. Over a billion new dollars have gone into college 
athletics over the past decade, while women’s gender equity has gone 
backwards. 

You may know that the WSF has had three major pushes with the 
NCAA since 2010, and all received the stiff arm. (certification, revenue 
distribution, Go Daddy and advertising standards) 

Have a nice weekend! 

Warm regards, 

Nancy Hogshead-Makar 
Attorney 
Senior Director of Advocacy 
Women’s Sports Foundation 

904-384°8484 -o 
@Hogshead3Au - Twitter / Skype 

~Live.com 

On Mar 27, 2014, at I 1:49 AM, "Nancy Hogshead-Makar" 
<            ~li~’e.com> wrote: 

Judy Sweet was also invited, and law Prof. Erin Bnznvis 
(who writes the Title IX blog) will be on too. Here is her 
article: ~:/!title-ix.blo~ot.com/ 

Here is the WSF’s statement as it relates to the NY Times 
article, which is being morphed imo an espnW article as 
I’m typing. 

The NY Times editorial, Pay for Play and Title IX gets it 
right; the NCAA is using Title IX as a shield to preserve 
the current beneficiaries of collegiate athletics’ not-for- 
profit economic model. 



The Women’s Sports Foundation has already made it clear 
to the NCAA that additional stipends to student-athletes 
must be allocated equitably between men and women, and 
any multi-year scholarship benefit must be awarded 
equally. If athletics are an educational opportunity, as part 
of a student’ s preparation for the future, then women must 
be given an equal opportunity to participate in this unique 
type of educational opportunity. 

The real issue underlying recent legal threats is whether 
collegiate athletics will maintain its not-for-profit status, 
continuing to operate under the cloak of the university’s 
economic educational model. 

Under a business model, the employer would be required 
to pay market rates for athlete services as employees. Once 
declared employees, colleges and universities couldn’t act 
collectively to limit the amount of money paid to their 
employees under anti-trust law, any more than the NCAA 
can limit the amount a basketball coach is paid. (Law v. 
NCAA) In addition, all sorts of other costs flow from 
making the athlete an employee; such as paying worker’s 
compensation, (Waldrep v. Texas Employers lnsurance 
Assn., 2000) paying minimum wage, and costs associated 
with collective bargaining. 

In addition, important revenue sources would be gone 
under a for-profit business model. The business economic 
model doesn’t allow for donors’ tax deductions, for 
faculties to be built with tax-free bonds, for money to flow 
into athletics departments from student-fees. 

And naturally, current revenue sources, like profits on 
ticket sales, media rights, corporate sponsorships and 
concessions would be subject to taxes. 

The Women’s Sports Foundation will continue to be a 
strong advocate for the educational mission of athletics; to 
affirm the synergistic linkage between athletics and 
academics. While it’s appropriate that there is rightful 
concern for gender equity, it is inappropriate to use gender 
equity as a defender of the current broken economic 
policies of NCAA athletics. These economic policies 
allow for coaches and administrators to being paid 
multimillions, while its 450,000 athletes aren’t even 
provided with basic injury insurance. The NCAA’s 
economic policies allow for special-admit students to be 
shuttled into easy classes without academic remediation 
skills, and fail to graduate. The NCAA eliminated it’s 20 
year-old peer review certification program, similar to the 
transparency and integrity standards seen throughout 
higher education, allegedly because it was too expensive. 
Title IX cannot save college athletics from NCAA 
economic policies. Only Congress can step in to mandate 
economic reform of the NCAA’s commercialized athletic 
programs, in order to pivot towards education, health and 



welfare of these student paramount, and putting an end to 
the exploitation of athletes. 

Warm regards, 

Nancy Hogshead-Makar 
Attorney 
Senior Director of Advocacy 
Women’s Sports Foundation 

c 
904°384°%84 o 
@Hogshead3Au Twitter / Skype 

(~,.Li ve.com 

From: Donna Lopiano [mailto ~mai/ocom] 

Sent: Thursday, March 27, 2014 10:06 AM 

To: Allen Sack; Andrew Zimbalist; Gerry Gurney; Willingham 

Mary;           .; Brian Porto; Nancy Hogshead-Makar 

Subject: Fwd: Sending on behalf of Joni Comstock - Call 

Scheduled for Today- 3:15 p.m. EST 

...very interesting... 

I plan to join the call and my bottom line will be... 

The Title IX gender equality issue is a red herring re: 
the NW decision. If college sports programs have 
become professional sports, they shouldn’t be hiding 
under the non-profit skirts of higher education. They 
shouldn’t receive tax preferences enjoyed by non- 
profits -- TV media revenues should be taxed, donor 
gifts should be not be tas deductible, employment taxes 
should be paid, athletes should be eligible for employee 
benefits and public bonds should not be used for 
athletics facility construction. These programs should 
be operated outside of the higher education institution. 
Title IX doesn’t apply to the NFL or minor leagues. 

If higher education does not want to sponsor 
professional sports, it must reclaim educational sport 
programs, by prohibiting all of the current practices 
that professionalize student-athletes - many of which 
were well enunciated in the NW decision and many 
more which are not. If these athletic programs remain 
within higher education enjoying its non-profit 
protections as extracurricular offerings for students 
who are students first and athletes second, male and 
female athletes must receive equal treatment and 
benefits including scholarships and participation 
opportunities. 

All suggestions to enhance this statement would be 
welcome. 

Donna 



Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203°538°5280 (w) (c) 
Donna.Lopiano (Skype) 
DL          ortsManagememResources.com 
www. S.portsMmmgeme~tResources 

.......... Forwarded message .......... 
From: Villas, Christy <cvillas 
Date: Thu, Mar 27, 2014 at 9:23 AM 
Subject: Sending on behalf of Joni Comstock - Call 
Scheduled for Today - 3:15 p.m. EST 
To: 

All, 

In light of the decision by an NLRB director finding 
against Northwestern University that its football 
scholarship student-athletes are "employees," the NCAA 
would like to invite you on a call for the purpose of 
providing a status on the proceeding, inviting your 
thoughts about the possible Title IX consequences, and 
hearing how you intend to respond publicly and with your 
constituents. 

We would like to schedule a call for 3:15 PM ET today 
using this call in number: 866 590 5055 passcode: 
4559539 

Thank you. 
Joni 

Joni Comstock, EdD 
Senior Vice President of 
Championships and Alliances 
NCAA 
P.O. Box 6222 
Indianapolis, 1N 46206-6222 

(w): 317o917o648~ 
(c): 
(0:317-917-6883 
}comstock 

This email and any attachments may contain NCAA 
confidential and privileged information. If you are not the 
intended recipient, please notify the sender immediately by 
return email, delete this message and destroy any copies. 
Any dissemination or use of this information by a person 
other than the intended recipient is unauthorized and may 
be illegal. 



Andrew Zimbalist 

Robe~l A Woods Pro~:cssor of Economics 

NorNampton, Ma. 01063 
pt~ 413 585 3622 
lax 413 585 3389 
website: www. smifl~.edu/.~azimbali 

Andrew Zimbalist 
Robe>: A. Woods Pro[:cssor of Economics 
Smith College 
No,lhampton, Ma 01063 
ph 413 585 3622 
f5x 413 585 3389 
websi~e: www.smi~h.edu/~azimbali 

Andrew Zimbalist 
Robert A. Woods Professor of Economics 
Smith College 
Northampton, Ma. 01063 
ph. 413 585 3622 
fax 413 585 3389 
website: www.smith.edu/~azimbali 





















From: 

Sent: 

To: 

(~c: 

Subject: 

Nancy Hogshead-Makar < ~live.com> 

Saturday, April 5, 2014 2:42 PM 

Gumey, Gerald S. <ggurney@ou.edu> 

Andrew Zimbalist <azimbali@smith.edu>; Brian Porto <bporto@vermontlaw.edu>; Allen L. Sack 
~yahoo.com>,, Donna Lopiano ~gmail.com>,, ridpath@ohio.edu; Willingham, Mary C. 

<mwillingham@unc.edu> 

Re: My ESPNW article: ALL ATHLETES LOSE under current NCAA governance 

Good to know. Thanks. 
Still, when flae athletes complain about no injury insurance, don’t they have a point? 

Warm regards, 

Nancy Hogshead-Makar 
Attorney 
Senior Director of Advocacy 
Women’s Sports Foundation 

-C 

904-384-8484 -o 
@Hogshead3Au - Twitter / Skype 

(~Live.com 

On Apr 5, 2014, at 1:55 PM, "Gurney, Gerald S." <~’~ne~o~a.eda> wrote: 

Medical coverage is permissible. Disability is permissible under the Student Assistance Fund. Usually med coverage is provided 
for disadvantaged athletes who have no coverage in wealthy programs. The SAF typically is not used for disability insurance. 
G 

On Apr 5, 2014, at 10:46 AM, "Andrew Zimbalist" <azimbali~ smitI,~, ed u> wrote: 

Thx Nancy. I’m aware of current pay practice on health and disability insurance. I was wondering whether it would 
violate ncaa roles ifNW covered these costs. 

sent from my droid 

On Apr 5, 2014 9:32 AM, "Nancy Hogshead-Makar" ¯            5~li~:e~com> wrote: 
Current practice is to require athletes to acquire their own insurance, or sign up under their parents insurance. 
I wrote the NCAA materials on pregnancy and parenting - here -- 
!~t!~):i/www.nacua.org~;doc~m~entsiNCAP~Parenting}Iandbook.pdf back in 2010 or so. If the NCAA rules are the 
same, schools are free to offer athletes as generous a medical packages they would like - so long as the athlete is 
still on the team. 
But NCAA Bylaws would not allow for schools to pay for future medical expenses. 
Which means that if an athlete has a career-ending injury, particularly towards the end of their scholarship or 
tenure at the school, schools don’t have to pay for it. 

Whatever benefits are provided to men, ( great medical care including future expenses) schools have to be 
provided to women as well. Even under the Javits amendment. 
Aflaletes don’t know that, of course. 

When the NCAA dropped certification, they made it impossible for schools to monitor these behind-the-scenes 
gender equity evaluations. 

The WSF had a battle with the NCAA over the principle of awarding multiyear scholarships equitably between 
men and women. The Department of Ed Weighed in, and we won. But then the NCAA refused to require schools 
to disclose how many men were getting MULTI-year scholarships for how long. So it’s all in the dark... Female 
aflaletes have no idea whether it’s fair to ask for a multiyear scholarship. 

Wouldn’t have been a battle under Myles. 

Warm regards, 

Nancy Hogshead-Makar 
Attorney 
Senior Director of Advocacy 
Women’s Sports Foundation 



-C 

~04~384~8484 -o 
@Hogshead3Au - Twitter / Skype 

~Live.com 

On Apr 5, 2014, at 7:25 AM, "Andrew Zimbalist" <azimbali~smi~2~.eda> wrote: 

thanks Nancy. nice piece, though I think parts of it are a bit inaccurate. 

I have a question for all. if there ends up being collective bargaining at NW, would the NCAA DI by- 
laws prevent bargaining over improvements in benefits, e.g., would they allow NW to buy disability 
insurance for some athletes (and would the mutatis mutandis provision in the Javitts’ amendment to 
Title IX allow it to happen), buy good health insurance or expand the categories of paid-for trips from 
the college to an athletes’ home? more generally, over what terrain could bargaining and concessions 
actually occur under current statutes? 

On Fri, Apr 4, 2014 at 11:05 PM, Nancy Hogshead-Makar ~            ~)live~com> wrote: 
http://espn.g~.c~m/espnw/news-c~mmentarv/artic~e/~ ~728589/emp~wer-emp~~v-student-athletes 

EMPOWER, DON’T EMPLOY, STUDENTS 

By Nancy Hogshead-Makar I Apr 4, 2014 
Special to espnW.com 

AP Photo/Paul Beaty 
Last week’s National Labor Relations Board decision in Northwestern v. College Athletes Players 
Association recast football players as employees rather than students, allowing them to unionize 
and collectively bargain. In response, the Women’s Sports Foundation is asking the NCAA and 
collegiate athletics to pivot toward a sports model consistent with the soul of higher education, 
which includes representation on the NCAA Board of Directors for all athletes, including women. 

The Women’s Sports Foundation has been advocating on behalf of the educational mission of 



athletics for more than 40 years. Our research has long trumpeted the idea that including sports as 
part of education isn’t just a good inves~mea~ ~:or the competing atkde~es, but that sports participation 
also ber~efi~s o~x eco~omyand global corrm~tmity. 

We hope college athletics will stay an important part of education, and think that any bargained-for 
benefits for men will be provided to roughly t~e same number of female athletes. But without a 
pivot toward sharing power to ensure educational outcomes, NCAA policies can’t serve the athletes’ 
educational needs. 

Over the past 10 years, more than a billion dollars in new media money rolled into the NCAA 
and the BCS conferences, yet women actually saw a backslide in gender equity. That’s right, 
the additional money -- a lot more money -- didn’t close the gap between men’s and women’s 
opportunities. According to WSF research on NCAA scholarship statistics, men receive S190 
million more in athletic aid than women. In addition, the ~umber ofwomer~ working i~ 
co~ege a~Metics, particularly as coaches, co~in~es to drop. 

What about other athletes? During that same time, Division 1 men’s non-revenue sports 
programs saw a net loss of 121 programs, while Divisions II and III saw gains of more than 
400 new programs each. Meanwhile, football players cannot get injury insurance, common- 
sense rules changes responsive to recent research to protect brain health or more time to focus 
on academics. So the truth is, all athletes are in the same boat, but for different reasons. Only 
voting power on the NCAA Executive Committee and the Board of Directors can change these 
realities for athletes. 

That’s why we think the Northwestern decision represents a not-to-be-missed opportunity to shape 
the collegiate athletic experience back toward one that provides a greater benefit to taxpayers and 
economically rewards educational values, forgoing tax revenue in exchange for a better-prepared, 
healthier, more-productive workforce. That can’t happen without voices and votes. 

College athletics as a for-profit business 
Under the athletes-are-employees model, the football enterprise would move to a for-profit business 
model. The football program would be required to pay market rates for its athlete services. Once 
athletes were declared employees, colleges and universities wouldn’t be able to act collectively to 
limit the amount of money paid to their employees under anti-trust law, any more than the NCAA 
can limit the amount a basketball coach is paid. And all sorts of other expenses would flow from 
making the athlete an employee, such as paying worker’s compensation, paying minimum wage and 
paying costs associated with collective bargaining. 

In addition, important revenue sources would be gone under a for-profit business model. The 
economic model doesn’t allow for donors’ tax deductions, for facilities to be built with tax-free 
bonds, or for money to flow into athletics departments from student-fees or directly from the 
university. 

And current revenue sources, like profits on ticket sales, media rights, corporate sponsorships and 
concessions, would be subject to taxes. So you can see, moving to a for-profit business model 
would upend the apple cart. 

The loss of significant revenue streams plus additional taxes and expenses makes the for-profit 
option not a true viable one. Title IX requirements would be the least of a collegiate administrator’s 
worries. 

An educational economic model 
Under Title IX, if collegiate football retains its economic status as an educational activity, women 
will share in any benefits that male football players win under collective bargaining. Title IX would 
still require treating female student athletes equitably, even when the benefits to their male 
counterparts are obtained by collective bargaining. 

Long-settled law requires that regardless of the source of funds, schools retain the obligation to treat 
men and women equitably. For example, boosters’ contributions cannot allow schools to treat males 
and females inequitably. Media or ticket revenue from a sport can’t be used to create an inequity. 

So if football players collectively bargain for health insurance, for fewer hits during practice, more 
study time, more lucrative scholarships or wages, women would be provided those same benefits 
under Title IX, so long as they are students. 

But this protection is limited. If a school provides collectively bargained benefits for, say, 97 men 
(85 football players and 12 basketball players), the law would provide the same benefits for only 97 
female athletes, assuming the school is providing half the sports opportunities to female athletes. 
But this outcome does nothing for men in soccer, tennis, baseball, track and wrestling. 



That’s all the more reason to change the circumstances of the athlete experience, so that athletes do 
not meet the legal definition of "employee" -- spending 60 hours a week on their sport, and another 
20 on academics. If the numbers were flipped, courts would not be able to claim that the athletes 
were employees, and all athletes would benefit from a more sane athletic experience. 

Any Title IX focus is rightly viewed as support for the educational mission of athletics. But the law 
should not be used to defend a commercial enterprise that continues to operate under the cloak of 
the university’s educational economic model, particularly when it does not represent the varied 
interests of athletes. 

Nancy Hogshead-Makar, an attorney and three-time Olympic gold medalist, is Senior Director of 

Advocacy with the Women’s Sports Foundation. 

Warm regards, 

Nancy Hogshead-Makar 
Attorney 
Senior Director of Advocacy 
Women’s Sports Foundation 

-C 

904~384-8484 -o 
@Hogshead3Au - Twitter / Skype 

@Live.com 

On Mar 30, 2014, at 8:46 AM, "Andrew Zimbalist" <azimbali(~%mifi!~edu> wrote: 

exactly 

On Sun, Mar 30, 2014 at 8:44 AM, Nancy Hogshead-Makar < ~live.com> 
wrote: 

I agree. 
But flaen the enterprise loses all the economic goodies that come with being in 
extracurricular for students. 

Warm regards, 

Nancy Hogshead-Makar 
Attorney 
Senior Director of Advocacy 
Women’s Sports Foundation 

-C 

904~384~8484 -o 
@Hogshead3Au - Twitter / Skype 

"~a)Live.com 

On Mar 30, 2014, at 8:30 AM, "Andrew Zimbalist" <azimbali~d;;smith~edu> wrote: 

this might be shortsighted, it depends where unionization leads, if it 
leads to the creation of a professional NCAA, then the rules defining a 
sport’s relationship to the school might change, for instance, 
matriculation may no longer be mandated, under such circumstances, I 
think that Title IX protection may attenuate or evaporate. 

On Sun, Mar 30, 2014 at 12:04 AM, Nancy Hogshead-Makar < 
%live~com> wrote: 

Below is Erin Buzuvis’ legal analysis on why women atMetes would 
benefit if male football players are deemed employees and allowed to 
collectively bargain for insurance or more money. In short, it doesn’t 
matter where the money comes from; Title IX requires schools treat 
males and females equally. Booster donations can’t create different 
treatxnent, nor a sport’s ability to produce revenue. So by extension, 
additional benefits that are acquired by a different method - by 



collective bargaining - similarly can’t create different treatment for 
those athletes. 

~:iititle-ix.blo~ot.corni2014i03imore-thoughts~on-title~ix- 

!t-uestion~in.html 

Since Mark Emmert took over, the focus has been on making money 
for a few people and institutions, rather than advocating for 
educational improvements. Over a billion neu~ dollars have gone into 
college athletics over the past decade, while women’s gender equity 
has gone backwards. 

You may know that the WSF has had three major pushes with the 
NCAA since 2010, and all received the stiff arm. (certification, 
revenue distribution, Go Daddy and advertising standards) 

Have a nice weekend! 

Warm regards, 

Nancy Hogsl~ead-Mal~ar 
Attorney 
Senior Director of Advocacy 
Women’s Sports Foundation 

-C 

904~384-8484 -o 
@Hogshead3Au - Twitter / Skype 

~Live.com 

On Mar 27, 2014, at 11:49 AM, "Nancy Hogshead-Makar" 
?Llive.com> wrote: 

Judy Sweet was also invited, and law Prof. Erin Buzuvis 
(who writes the Title IX blog) will be on too. Here is her 
article: http :i/title~ix.blo~ot.com/ 

Here is the WSF’s statement as it relates to the NY Times 
article, which is being mo~phed into an espnW article as 
I’m typing. 

The NY Times editorial, Pay for Play and Title !X gets it 
right; the NCAA is using Title IX as a shield to preserve 
the current beneficiaries of collegiate athletics’ not-for- 
profit economic model. 

The Women’ s Sports Foundation has already made it 
clear to the NCAA that additional stipends to student- 
athletes must be allocated equitably between men and 
women, and any multi-year scholarship benefit must be 
awarded equally. If athletics are an educational 
opportunity, as part of a student’ s preparation for the 
future, then women must be given an equal opportunity to 
participate in this unique type of educational opportunity. 



The real issue underlying recent legal threats is whether 
collegiate athletics will maintain its not-for-profit status, 
continuing to operate under the cloak of the university’s 
economic educational model. 

Under a business model, the employer would be required 
to pay market rates for athlete services as employees. 
Once declared employees, colleges and universities 
couldn’t act collectively to limit the amount of money 
paid to their employees under anti-trust law, any more 
than the NCAA can limit the amount a basketball coach is 
paid. (Law v. NCAA) In addition, all sorts of oflaer costs 
flow from making the athlete an employee; such as 
paying worker’s compensation, (Waldrep v. Texas 
Employers Insurance Assn., 2000) paying minimum 
wage, and costs associated with collective bargaining. 

In addition, important revenue sources would be gone 
under a for-profit business model. The business 
economic model doesn’t allow for donors’ tax deductions, 
for faculties to be built with tax-free bonds, for money to 
flow into athletics departments from student-fees. 

And naturally, current revenue sources, like profits on 
ticket sales, media rights, corporate sponsorships and 
concessions would be subject to taxes. 

The Women’ s Sports Foundation will continue to be a 
strong advocate for the educational mission of athletics; 
to affirm the synergistic linkage between athletics and 
academics. While it’s appropriate that there is rightful 
concern for gender equity, it is inappropriate to use 
gender equity as a defender of the current broken 
economic policies of NCAA athletics. These economic 
policies allow for coaches and administrators to being 
paid multimillions, while its 450,000 athletes aren’t even 
provided with basic injury insurance. The NCAA’s 
economic policies allow for special-admit students to be 
shuttled into easy classes without academic remediation 
skills, and fail to graduate. The NCAA eliminated it’s 20 
year-old peer review certification program, similar to the 
transparency and integrity standards seen throughout 
higher education, allegedly because it was too expensive. 
Title IX cannot save college athletics from NCAA 
economic policies. Only Congress can step in to mandate 
economic reform of the NCAA’s commercialized athletic 
programs, in order to pivot towards education, health and 
welfare of these student paramount, and putting an end to 
the exploitation of athletes. 

Warm regards, 

Nancy Hogshead-Makar 
Attorney 
Senior Director of Advocacy 
Women’s Sports Foundation 

904-384-8484 ~ 
@Hogshead3Au Twitter / Skype 



From: Donna Lopiano [maflto:                       ] 

Sent: Thursday, March 27, 2014 10:06 AM 

To: Allen Sack; Andrew Zimbalist; Gerry Gurney; Willingham 

Mary;          .; Brian Porto; Nancy Hogshead-Makar 

Subject: Fwd: Sending on behalf of Joni Comstock - Call 

Scheduled for Today - 3:15 p.m. EST 

...very interesting... 

I plan to join the call and my bottom line will be... 

The Title IX gender equality issue is a red herring re: 
the NW decision. If college sports programs have 
become professional sports, they shouldn’t be hiding 
under the non-profit skirts of higher education. They 
shouldn’t receive tax preferences enjoyed by non- 
profits -- TV media revenues should be taxed, donor 
gifts should be not be tas deductible, employment 
taxes should be paid, athletes should be eligible for 
employee benefits and public bonds should not be used 
for athletics facility construction. These programs 
should be operated outside of the higher education 
institution. Title IX doesn’t apply to the NFL or 
minor leagues. 

If higher education does not want to sponsor 
professional sports, it must reclaim educational sport 
programs, by prohibiting all of the current practices 
that professionalize student-athletes - many of which 
were well enunciated in the NW decision and many 
more which are not. If these athletic programs remain 
within higher education enjoying its non-profit 
protections as extracurricular offerings for students 
who are students first and athletes second, male and 
female athletes must receive equal treatment and 
benefits including scholarships and participation 
opportunities. 

All suggestions to enhance lkis statement would be 
welcome. 

Donna 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 
Donna.Lopiano (Skype) 
DI ,%~i~!o~port ~M~nagementRe source s. corn 
ww\~. S                ment-KesoT¢ces.com 

.......... Forwarded message .......... 
From: Villas, Christy 
Date: Thu, Mar 27, 2014 at 9:23 AM 
Subject: Sending on behalf of Joni Comstock - Call 



Scheduled for Today - 3:15 p.m. EST 
To: 

All, 

In light of the decision by an NLRB director finding 
against Northwestern University that its football 
scholarship student-athletes are "employees," the NCAA 
would like to invite you on a call for the purpose of 
providing a status on the proceeding, inviting your 
thoughts about the possible Title IX consequences, and 
hearing how you intend to respond publicly and with your 
constituents. 

We would like to schedule a call for 3:15 PM ET today 
using this call in number: 866 590 5055 passcode: 
4559539 

Thank you. 
Joni 

Joni Comstock, EdD 
Senior Vice President of 
Championships and Alliances 
NCAA 
P.O. Box 6222 
Indianapolis, IN 46206-6222 

(w): 317-917-6488 
(c): 
(f): 317-9!7-6883 

This email and any attachments may contain NCAA 
confidential and privileged information. If you are not the 
intended recipient, please notif~v the sender immediately 
by return email, delete this message and destroy any 
copies. Any dissemination or use of this information by a 
person other than the intended recipient is unauthorized 
and may be illegal. 

Andrew Zimbalist 
Robert A. Woods Prolbssor of (conomics 
Smifi~ College 
Nor~&~r~ptorh Ma 01063 
ph 413 585 3622 
flax 413 585 3389 
website: www~ smith~ed~azirnbali 

Andrew Zimbalist 
Robert A Wo(ds Pro£bssor of Economics 
Smith College 
Nortl-mmpton, Ma 0103 
ph 413 58;5 3(~>22 
lhx 413 585 3389 



website: ~ ww. smith, edu/-~a zimbali 

Andrew Zimbalist 
Robert A. Woods Professor of Economics 
Smith College 
Northampton, Ma. 01063 
ph. 413 585 3622 
fax 413 585 3389 
website: w ww, smi’th,ed ~¢-~azimbali 



From: 

Sent: 

To: 

Cc: 

Subject: 

Ridpath, Dave <ridpath@ohio.edu> 

Saturday, April 5, 2014 2:48 PM 

Nancy Hogshead-Makar - ~live.com>; Gurney, Gerald S. <ggumey@ou.edu> 

Andrew Zimbalist <azimbali@smith.edu>; Brian Porto <bporto@vermontlaw.edu>; Willingham, Mary C. 
<mwillingham@unc.edu> 

RE: My ESPNW article: ALL ATHLETES LOSE under current NCAA governance 

In my view they do have a point--the SAF is still limited funding wise and cannot cover everyone, plus if I remember correctly personal or parents 

insurance is still used as primary and athletic is used as secondary and sometimes even vice versa. It is a juggling act and not one we should or need 

to be doing--basicalb¢ it is not guaranteed and there is still no NCAA rule that says a scholarship cannot be taken away because of injury because the 

one year schollyu can be taken away for any reason at the end of the period of the award. Thankfully most schools don’t do this and injured players 

do not count against limits but it is still a possibility and having complete guaranteed coverage--even after playing days are over for atMetically 

related injuries (I would argue even basic group health coverage while competing because of the employee like arrangement) is worth fighting for 

and a justifiable request. 

Gerry am I reading all of this correctly?? 

Dave 

OHIO 
B. David Ridpath, Ed. D., MSA ’95, YS 9 

Associate Professor and Kahandas Nandola Professor of Sports Administration 

Co-Editor, Journal of Issues in tntercoflegiote Athletics 

Faculty Fellow, Center for Coflege A~fordobflity end Productivity 

Adjunct Faculty, Universtat o[ Bayreuth, Germany 

CSC 00$C, Co~ege of Business 

Athens, OH 45705 

740-593-9496 (0) 

740-593-9342 (F) 

(c) 
ridpath@ohio.edu 

twitter @drridpath 

www.ohio.edu ~ www.sportsad.ohio.edu 

Tainted Glory: Marshall University, The NCAA, and One Man’s Fight for Justice at www.taintedglorybook.com 

Nag at 

bdavidrid@a uthorsxpress.com 
Ohio University Expert Directory http://www.~hi~.edu/ucm/media/experts/~hi~expert.cfm?f~rmid=1822~88&pageid=2~57126 

The best student-centered learNng experience 

in America 

I=rom: Nancy Hogshead-Makar [mailto: _~live.com] 
Sent." Saturday, April 05, 2014 2:42 PM 
To." Gurney, Gerald S. 
Cc." Andrew Zimbalist; Brian Porto; Ridpath, Dave; Willingham Mary 
S..bject." Re: My ESPNW article: ALL ATHLETES LOSE under current NCAA governance 

Good to know. Thanks. 
Still, when the athletes complain about no injury insurance, don’t they have a point? 

Warm regards, 

Nancy Hogshead-Makar 

Attorney 

Senior Director of Advocacy 

Women’s Sports Foundation 

-C 

904-384-8484 -o 



@Hogshead3Au - Twitter / Skype 
~Live.com 

On Apr 5, 2014, at 1:55 PM, "Gurney, Gerald S." <ggumey@ou.edu> wrote: 

Medical coverage is permissible. Disability is permissible under the Student Assistance Fund. Usually med coverage is 
provided for disadvantaged athletes who have no coverage in wealthy programs. The SAF typically is not used for disability 
insurance. 
G 

On Apr 5, 2014, at 10:46 AM, "Andrew Zimbalist" <azimbali@smith.edu> wrote: 

Thx Nancy. I’m aware of current pay practice on health and disability insurance. I was wondering whether it 
would violate ncaa roles if NW covered these costs. 

sent from my droid 

On Apr 5, 2014 9:32 AM, "Nancy Hogshead-Makar" ~            ~live.com> wrote: 
Current practice is to require athletes to acquire their own insurance, or sign up under their parents insurance. 
I wrote the NCAA materials on pregnancy and parenting - here -- 
http://www.nacua.org/documents/NCAAParentingHandbook.pdf back in 2010 or so. If the NCAA rules are the 
same, schools are free to offer athletes as generous a medical packages they would like - so long as the athlete is 
still on the team. 
But NCAA Bylaws would not allow for schools to pay for future medical expenses. 
Which means that if an athlete has a career-ending injury, particularly towards the end of their scholarship or 
tenure at the school, schools don’t have to pay for it. 

Whatever benefits are provided to men, ( great medical care including future expenses) schools have to be 
provided to women as well. Even under the Javits amendment. 
Athletes don’t know that, of course. 

When the NCAA dropped certification, they made it impossible for schools to monitor these behind-the-scenes 
gender equity evaluations. 

The WSF had a battle with the NCAA over the principle of awarding multiyear scholarships equitably between 
men and women. The Department of Ed Weighed in, and we won. But then the NCAA refused to require schools 
to disclose how many men were getting MULTI-year scholarships for how long. So it’s all in the dark... Female 
athletes have no idea whether it’s fair to ask for a multiyear scholarship. 

Wouldn’t have been a battle under Myles. 

Warm regards, 

Nancy Hogsl~ead-MM~ar 
Attorney 
Senior Director of Advocacy 
Women’s Sports Foundation 

-C 

904-384-8484 -o 
@Hogshead3Au - Twitter / Skype 

~Live.com 

On Apr 5, 2014, at 7:25 AM, "Andrew Zimbalist" <azimbali@smith.edu> wrote: 

thanks Nancy. nice piece, though I think parts of it are a bit inaccurate. 

I have a question for all. if there ends up being collective bargaining at NW, would the NCAA DI 
by-laws prevent bargaining over improvements in benefits, e.g., would they allow NW to buy 
disability insurance for some athletes (and would the mutatis mutandis provision in the Javitts’ 
amendment to Title IX allow it to happen), buy good health insurance or expand the categories of 
paid-for trips from the college to an athletes’ home? more generally, over what terrain could 
bargaining and concessions actually occur under current statutes? 



On Fri, Apr 4, 2014 at 11:05 PM, Nancy Hogshead-Makar <            ~live.com> wrote: 
http://espn.g~.c~m/espnw/news-c~mmentarv/artic~e/~ ~728589/emp~wer-emp~Y-student-ath~etes 

EMPOWER, DON’T EMPLOY, STUDENTS 

By Nancy Hogshead-Makar I Apt 4, 2014 
Special to espnW.com 

AP Photo/Paul Beaty 

Last week’s National Labor Relations Board decision in Northwestern v. College Athletes Players 
Association recast football players as employees rather than students, allowing them to unionize and 
collectively bargain. In response, the Women’s Sports Foundation is asking the NCAA and collegiate 
athletics to pivot toward a sports model consistent with the soul of higher education, which includes 
representation on the NCAA Board of Directors for all athletes, including women. 

The Women’s Sports Foundation has been advocating on behalf of the educational mission of 
athletics for more than 40 years. Our research has long trumpeted the idea that including sports as 
part of education isn’t just a good investment for the competing athletes, but that sports participation 
also benefits our economyand global community. 

We hope college athletics will stay an important part of education, and think that any bargained-for 
benefits for men will be provided to roughly the same number of female athletes. But without a pivot 
toward sharing power to ensure educational outcomes, NCAA policies can’t serve the athletes’ 
educational needs. 

Over the past 10 years, more than a billion dollars in new media money rolled into the NCAA 
and the BCS conferences, yet women actually saw a backslide in gender equity. That’s right, 
the additional money -- a lot more money -- didn’t close the gap between men’s and women’s 
opportunities. According to WSF research on NCAA scholarship statistics, men receive $190 
million more in athletic aid than women. In addition, the number of women working in college 
athletics, particularly as coaches, continues to drop. 

What about other athletes? During that same time, Division 1 men’s non-revenue sports 
programs saw a net loss of 121 programs, while Divisions II and III saw gains of more than 400 
new programs each. Meanwhile, football players cannot get injury insurance, common-sense 
rules changes responsive to recent research to protect brain health or more time to focus on 
academics. So the truth is, all athletes are in the same boat, but for different reasons. Only 
voting power on the NCAA Executive Committee and the Board of Directors can change these 
realities for athletes. 

That’s why we think the Northwestern decision represents a not-to-be-missed opportunity to shape 



the collegiate athletic experience back toward one that provides a greater benefit to taxpayers and 
economically rewards educational values, forgoing tax revenue in exchange for a better-prepared, 
healthier, more-productive workforce. That can’t happen without voices and votes. 

College athletics as a for-profit business 

Under the athletes-are-employees model, the football enterprise would move to a for-profit business 
model. The football program would be required to pay market rates for its athlete services. Once 
athletes were declared employees, colleges and universities wouldn’t be able to act collectively to 
limit the amount of money paid to their employees under anti-trust law, any more than the NCAA 
can limit the amount a basketball coach is paid. And all sorts of other expenses would flow from 
making the athlete an employee, such as paying worker’s compensation, paying minimum wage and 
paying costs associated with collective bargaining. 

In addition, important revenue sources would be gone under a for-profit business model. The 
economic model doesn’t allow for donors’ tax deductions, for facilities to be built with tax-free 
bonds, or for money to flow into athletics departments from student-fees or directly from the 
university. 

And current revenue sources, like profits on ticket sales, media rights, corporate sponsorships and 
concessions, would be subject to taxes. So you can see, moving to a for-profit business model would 
upend the apple cart. 

The loss of significant revenue streams plus additional taxes and expenses makes the for-profit 
option not a true viable one. Title IX requirements would be the least of a collegiate administrator’s 
worries. 
An educational economic model 

Under Title IX, if collegiate football retains its economic status as an educational activity, women 
will share in any benefits that male football players win under collective bargaining. Title IX would 
still require treating female student athletes equitably, even when the benefits to their male 
counterparts are obtained by collective bargaining. 

Long-settled law requires that regardless of the source of funds, schools retain the obligation to treat 
men and women equitably. For example, boosters’ contributions cannot allow schools to treat males 
and females inequitably. Media or ticket revenue from a sport can’t be used to create an inequity. 

So if football players collectively bargain for health insurance, for fewer hits during practice, more 
study time, more lucrative scholarships or wages, women would be provided those same benefits 
under Title IX, so long as they are students. 

But this protection is limited. If a school provides collectively bargained benefits for, say, 97 men 
(85 football players and 12 basketball players), the law would provide the same benefits for only 97 
female athletes, assuming the school is providing half the sports opportunities to female athletes. But 
this outcome does nothing for men in soccer, tennis, baseball, track and wrestling. 

That’s all the more reason to change the circumstances of the athlete experience, so that athletes do 
not meet the legal definition of "employee" -- spending 60 hours a week on their sport, and another 
20 on academics. If the numbers were flipped, courts would not be able to claim that the athletes 
were employees, and all athletes would benefit from a more sane athletic experience. 

Any Title IX focus is rightly viewed as support for the educational mission of athletics. But the law 
should not be used to defend a commercial enterprise that continues to operate under the cloak of the 
university’s educational economic model, particularly when it does not represent the varied interests 
of athletes. 

Nancy Hogshead-Makar, an attorney and three-time Olympic gold medalist, is Senior Director of 
Advocacy with the Women’s Sports Foundation. 

Warm regards, 

Nancy Hogshead-Makar 
Attorney 



Senior Director of Advocacy 
Women’s Sl~orts Foundation 

-C 

904-384-8484 -o 
@Hogshead3Au - Twitter / Skype 

~Live.com 

On Mar 30, 2014, at 8:46 AM, "Andrew Zimbalist" <azimbali@smith.edu> wrote: 

exactly 

On Sun, Mar 30, 2014 at 8:44 AM, Nancy Hogshead-Makar < ~live.com> 
wrote: 
I agree. 
But then the enterprise loses all the economic goodies that come with being in 
extracurricular for students. 

Warm regards, 

Nancy Hogsl~ead-Mal~ar 
Attorney 
Senior Director of Advocacy 
Women’s Sports Foundation 

-C 

904-384-8484 -o 
@Hogshead3Au - Twitter / Skype 

~Live.com 

On Mar 30, 2014, at 8:30 AM, "Andrew Zimbalist" <azimbali@smith.edu> wrote: 

this might be shortsighted, it depends where unionization leads, if it leads 
to the creation of a professional NCAA, then the roles defining a sport’s 
relationship to the school might change, for instance, matriculation may no 
longer be mandated, under such circumstances, I think that Title IX 
protection may attenuate or evaporate. 

On Sun, Mar 30, 2014 at 12:04 AM, Nancy Hogshead-Makar 
~live.com> wrote: 

Below is Erin Buzuvis’ legal analysis on why women athletes 
would benefit if male football players are deemed employees 
and allowed to collectively bargain for insurance or more 
money. In short, it doesn’t matter where the money comes 
from; Title IX requires schools treat males and females 
equally. Booster donations can’t create different treatment, nor 
a sport’s ability to produce revenue. So by extension, 
additional benefits that are acquired by a different method - by 
collective bargaining - similarly can’t create different 
treatment for those athletes. 
http://title - ix.blogspot, corn/2014/03/more - thoughts - on- title - 
ix-question-in.html 

Since Mark Emmert took over, the focus has been on making 
money for a few people and institutions, rather than advocating 
for educational improvements. Over a billion new dollars have 
gone into college athletics over the past decade, while 
women’s gender equity has gone backwards. 

You may know that the WSF has had three major pushes with 
the NCAA since 2010, and all received the stiff arm. 
(certification, revenue distribution, Go Daddy and advertising 
standards) 

Have a nice weekend! 



Warm regards, 

Nancy Hogshead-Makar 
Attorney 
Senior Director of Advocacy 
Women’s Sports Foundation 

-C 

904-384-8484 -o 
@Hogshead3Au - Twitter / Skype 

~Live.com 

On Mar 27, 2014, at 11:49 AM, "Nancy Hogshead-Makar" 
~live.com> wrote: 

Judy Sweet was also invited, and law Prof. Erin Buzuvis (who 
writes the Title IX blog) will be on too. Here is her article: 

http://title-ix.blogspot.com/ 

Here is the WSF’s statement as it relates to the NY Times 
a~icle, -which is being morphed into an espnW article as Fm 
typing. 

The NY Times editorial, Pay for Play and Title IX gets it right; 
the NCAA is using Title IX as a shield to preserve the current 
beneficiaries of collegiate athletics’ not-for-profit economic 
model. 

The Women’s Sports Foundation has already made it clear to 
the NCAA that additional stipends to student-athletes must be 
allocated equitably between men and women, and any multi- 
year scholarship benefit must be awarded equally. If athletics 
are an educational opportunity, as part of a student’s 
preparation for the future, then women must be given an equal 
opportunity to participate in this unique type of educational 
opportunity. 
The real issue underlying recent legal threats is whether 
collegiate athletics will maintain its not-for-profit status, 
continuing to operate under the cloak of the university’s 
economic educational model. 
Under a business model, the employer would be required 
to pay market rates for athlete services as employees. Once 
declared employees, colleges and universities couldn’t act 
collectively to limit the amount of money paid to their 
employees under anti-trust law, any more than the NCAA can 
limit the amount a basketball coach is paid. (Law v. NCAA) In 
addition, all sorts of other costs flow from making the athlete 
an employee; such as paying worker’s compensation, (Waldrep 
v. Texas Employers Insurance Assn., 2000) paying minimum 
wage, and costs associated with collective bargaining. 

In addition, important revenue sources would be gone under a 
for-profit business model. The business economic model 
doesn’t allow for donors’ tax deductions, for faculties to be 
built with tax-free bonds, for money to flow into athletics 
departments from student-fees. 

And naturally, current revenue sources, like profits on ticket 
sales, media rights, corporate sponsorships and concessions 
would be subject to taxes. 

The Women’s Sports Foundation will continue to be a strong 
advocate for the educational mission of athletics; to affirm the 
synergistic linkage between athletics and academics. While it’s 



appropriate that there is rightful concern for gender equity, it is 
inappropriate to use gender equity as a defender of the current 
broken economic policies of NCAA athletics. These economic 
policies allow for coaches and administrators to being paid 
multimillions, while its 450,000 athletes aren’t even provided 
with basic injury insurance. The NCAA’s economic policies 
allow for special-admit students to be shuttled into easy classes 
without academic remediation skills, and fail to graduate. The 
NCAA eliminated it’s 20 year-old peer review certification 
program, similar to the transparency and integrity standards 
seen throughout higher education, allegedly because it was too 
expensive. Title IX cannot save college athletics from NCAA 
economic policies. Only Congress can step in to mandate 
economic reform of the NCAA’s commercialized athletic 
programs, in order to pivot towards education, health and 
welfare of these student paramount, and putting an end to the 
exploitation of athletes. 

Warm regards, 

Nancy Hogshead-Makar 
Attomey 
Senior Director of Advocacy 
Women’s Sports Foundation 

c 
904-384-8484 o 
@Hogshead3Au Twitter / Skype 

~Live.com 

From: Donna Lopiano [mailto @gmail.com] 
Sent: Thursday, March 27, 2014 10:06 AM 

To: Allen Sack; Andrew Zimbalist; Gerry Gurney; Willingham Mary; 

.; Brian Porto; Nancy Hogshead-Makar 

Subject: Fwd: Sending on behalf of Joni Comstock - Call Scheduled 

for Today- 3:15 p.m. EST 

...very interesting... 
I plan to join the call and my bottom line will be... 

The Title IX gender equality issue is a red herring re: the 
NW decision. If college sports programs have become 
professional sports, they shouldn’t be hiding under the non- 
profit skirts of higher education. They shouldn’t receive 
tax preferences enjoyed by non-profits -- TV media 
revenues should be taxed, donor gifts should be not be tas 
deductible, employment taxes should be paid, athletes 
should be eligible for employee benefits and public bonds 
should not be used for athletics facility construction. These 
programs should be operated outside of the higher 
education institution. Title IX doesn’t apply to the NFL or 
minor leagues. 

If higher education does not want to sponsor professional 
sports, it must reclaim educational sport programs, by 
prohibiting all of the current practices that professionalize 
student-athletes - many of which were well enunciated in 
the NW decision and many more which are not. If these 
athletic programs remain within higher education enjoying 
its non-profit protections as extracurricular offerings for 
students who are students first and athletes second, male 
and female athletes must receive equal treatment and 
benefits including scholarships and participation 
opportunities. 

All suggestions to enhance this statement would be welcome. 

Donna 



Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 
Donna.Lopiano (Skype) 

DLopiano~ SportsManagementResources.com 
www. Sport sMana~ementResources.com 

.......... Forwarded message .......... 
From: Villas, Christy <cvillas@ncaa.org> 
Date: Thu, Mar 27, 2014 at 9:23 AM 
Subject: Sending on behalf of Joni Comstock - Call Scheduled 
for Today - 3:15 p.m. EST 
To: 

All, 

In light of the decision by an NLRB director finding against 
Northwestern University that its football scholarship student- 
athletes are "employees," the NCAA would like to invite you 
on a call for the purpose of providing a status on the 
proceeding, inviting your thoughts about the possible Title IX 
consequences, and hearing how you intend to respond publicly 
and with your constituents. 

We would like to schedule a call for 3:15 PM ET today using 
this call in number: 866 590 5055 passcode: 4559539 

Thank you. 
Joni 

Joni Comstock, EdD 
Senior Vice President of 
Championships and Alliances 
NCAA 
P.O. Box 6222 
Indianapolis, IN 46206-6222 

(w): 317-917-6488 
(c): 
(f): 317-917-6883 
jcomstock@ncaa.org 

This email and any attachments may contain NCAA 
confidential and privileged information. If you are not the 
intended recipient, please notify the sender immediately by 
return email, delete this message and destroy any copies. Any 
dissemination or use of this information by a person other than 
the intended recipient is unauthorized and may be illegal. 

An&ew Zimbalist 
Robert A. Woods Profi~ss~>r o£ I(conomics 
Smith College 
Northampton, Ma~ 01 



ph, 413 585 3622 
[~ax 413 585 3389 
website: www. smith, edu/-azimbali 

Ar~&ew Zimbalist 
Robert A Woods 

Nor~hamp~( r~, Ma 01063 
ph, 413 585 3622 
i)ax 413 585 3389 
,,~ eb~’,it~s www. smith, edu/-azimbali 

Andrew Zimbalist 
Robert A. Woods Professor of Economics 
Smith College 
Northampton, Ma. 01063 
ph. 413 585 3622 
fax 413 585 3389 
website: www. smith.edu/~azimbali 



From: 

Sent: 

To: 

Subject: 

Gurney, Gerald S. <ggurney@ou.edu> 

Saturday, April 5, 2014 4:53 PM 

Andrew Zimbalist <azimbali@smith.edu>; Donna Lopiano 
< ~gmail.com>; allen Sack < ~yahoo.com>; Richard Vedder 
< @gmail.com>; David Ridpath <ridpath@ohio.edu>; Willingham, Mary 
C. <mwillingham@unc.edu>; Brian Porto <BPORTO@vermontlaw.edu> 

Financial Rewards ofN.C.A.A.’s Sponsorship Deals Aren’t Shared With Players - 
NYTimes.com 

~ :iiwww. r~vtimes.co~r~/20 ~4/~4/~6/sp~rts/ncaabaske~ba1L/financia~°rewards°~:ncaas°sJ~ns~rship°dea1s-arent°shared°with° 
plavers.Nrrfl?emc-edi~ t~t 20140405&~flid-41646788&t~r~emNlOv& r:0 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

@aol.com 

Saturday, April 5, 2014 5:39 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Let me know your thoughts on on Univ. of Wisconsin men’s basketball team. 

Do you think that most members of this team have the intellectual horsepower to write a coherent, un-plagiarized, un- 
coached legitimate C+ grade (availing themselves, of course, of contemporary electronic research and writing/editing aids 
that you and I didn’t have back in our undergraduate school days when professors would summarily "F" a paper after 
about three grammatical/orthographic gaffes in order to evade the real work of reading a paper in its entirety) ten page 
double spaced term paper with a bibliography on some theme of substance? 

~://w~ vdare~c~m/artic~es/wisc~nsin°s°~hite°basketba~°team°~t~es°t~°the°~na~°f~ur 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Saturday, April 5, 2014 6:23 PM 

@aol.com 

Re: Let me know your thoughts on on Univ. of Wisconsin men’s basketball team. 

I don’t know the answer to your loaded question. I would like to know the answers to these questions: What are 
their majors, what HS did they attend, what is their family (access) income level, and most importantly, what 
are their reading and writing levels? What I do know is that they are not necessarily real students because that is 
impossible. They are currently missing several weeks of college to play in the tournament. There are only 15 
weeks in a regular college semester, how many days/weeks did they miss because of games? How much time 
was consumed by media, travel and conditioning? They are athletes first and students (maybe) second, third or 
fourth. They receive no compensation, health benefits or workers compensation for their labor. The system is 
criminal because the NCAA is a cartel. 

Mary Willingham 

On Apr 5, 2014, at 5:38 PM, ’ @ao~k color1’’< ~ aoL corn > wrote: 

Do you think that most members of this team have the intellectual horsepower to write a coherent, un- 
plagiarized, un-coached legitimate C+ grade (availing themselves, of course, of contemporary electronic 
research and writing/editing aids that you and I didn’t have back in our undergraduate school days when 
professors would summarily "F" a paper after about three grammatical/orthographic gaffes in order to evade 
the real work of reading a paper in its entirety) ten page double spaced term paper with a bibliography on 
some theme of substance? 

http ://w~ vdare.~m/arti~es/wis~nsin°s°~hite°basketba~°team°~es°t ~°the°~na~°f~ur 



From: 

Sent: 

To: 

(~c: 

Subject: 

Andrew-Zimbalist <azimbali@smith.edu> 

Saturday, April 5, 2014 6:51 PM 

Gurney, Gerald S. <ggurney@ou.edu> 

Ridpath, Dave <ridpath@ohio.edu>; Nancy Hogshead-Makar ~live.com>; Brian Porto 
<bporto@vermontlaw.edu>; Willingham, Mary C. <mwillingham@unc.edu> 

Re: My ESPNW article: ALL ATHLETES LOSE under current NCAA governance 

great, thank you Gerry for hunting this down 

On Sat, Apr 5, 2014 at 4:45 PM, Gurney, Gerald S. <         omedu> wrote: 
David is correct in that it is a standard cost saving measure for athletics to use parents’ insurance to cover expenses. The university usually subsidizes 
costs after parents’ insurance is exhausted. The SAF is a sketchy fund that is not reported as a benefit for Title IX purposes nor financial aid. There are 

many other purposes the SAF is used for and rarely if ever for disability insurance. Institutions may provide for these benefits but are not required to 
do so. I’m unaware of any NCAA study documenting the precise benefits provided by each institution. Hope this helps. 

G 

16.4 Medical Expenses. 

An institution, conference or the NCAA may provide medical and related expenses and services to a student-athlete. (Revised: 1/11/89,’"’16.4 

"15.01.6.1 Student Assistance Fund. The receipt of money from the NCAA Student Assistance Fund for student-athletes is not included in determining 
the permissible amount of financial aid that a member institution may award to a student-athlete. Member institutions and conferences shall not use 

money received from the fund to finance salaries, grants-in-aid (other than summer school) for student-athletes with remaining eligibility, capital 
improvements, stipends and outside athletics development opportunities for student-athletes (e.g., participation in a sports camp or clinic, private 
sports-related instruction, greens fees, batting cage rental, outside foreign tour expenses). (Adopted: 4/24/03, Revised: 1/8/07, 2/24/12)" 

Excerpt From: NCAA. "2013-14 Division I Manual." iBooks. 

This material may be protected by copyright. 

Excerpt From: NCAA. "2013-14 Division I Manual." iBooks. 

This material may be protected by copyright. 
Excerpt From: NCAA. "2013-14 Division I Manual." iBooks. 

This material may be protected by copyright. 

Sent from my iPad 

On Apr 5, 2014, at 1:48 PM, "Ridpath, Dave" <~ath@ohio.edu> wrote: 

In my view they do have a point--the SAF is still limited funding wise and cannot cover everyone, plus if I remember correctly personal or parents 

insurance is still used as primary and athletic is used as secondary and sometimes even vice versa. It is a juggling act and not one we should or need 

to be doing--basically it is not guaranteed and there is still no NCAA rule that says a scholarship cannot be taken away because of injury because the 

one year schollyu can be taken away for any reason at the end of the period of the award. Thankfully most schools don’t do this and injured players 

do not count against limits but it is still a possibility and having complete guaranteed coverage--even after playing days are over for athletically 

related injuries (I would argue even basic group health coverage while competing because of the employee like arrangement) is worth fighting for 

and a justifiable request. 

Gerry am I reading all of this correctly?? 

Dave 

<image00Z.png> 

B. David Ridpath, Ed. D., MSA ’95, YS 9 

Associate Professor and Kahandas Nandola Professor of Sports Administration 

Co-Editor, Journal of Issues in Intercollegiate Athletics 

Fa c u I ty Fellow, Cen ter for College Affordability an d Productivity 

Adjunct Faculty, Universtat of Bayreuth, Germany 

CSC O0:IC, College of Business 

Athens, OH 45701 



740-593-9496 (O) 

740-593-9342 (F) 

(c) 

twitter @drridpath 

www.ohio.edu , www.sportsad.ohio.edu 

Tainted Glory; Marshall University, The NCAA, and One Man’s Fight for Justice at www.taintedg!o~ybook.corn 

Blog at 

bdavidrid @authorsxpress.com 

Ohio University Expert Directory htt : www.ohio.edu ucm media ex erts oh~oex ert.cfm?formid=1822088& a e~d=2057J~26 

The best student-centered [earning experience 

in America 

From’ Nancy Hogshead-Makar [mailto @live.corn1 
Sent’ Saturday, April 05, 2014 2:42 PM 

To,, Gurney, Gerald S. 

¢¢." Andrew Zimbalist; Brian Porto; Ridpath, Dave; Willingham Mary 
Subject," Re: My ESPNW article: ALL ATHLETES LOSE under current NCAA governance 

Good to know-. Thanks. 

Still, when the athletes complain about no injury insurance, don’t they have a point? 

Warm regards, 

Nancy Itogsl~ead-MM~ar 

Attorney 

Senior Director of Advocacy 

Women’s Sports Foundation 

-c 

904-384-,8484 -o 

@Hogshead3Au - Twitter / Skype 

~Li~, e,com 

On Apr 5, 2014, at 1:55 PM, "Gurney, Gerald S." <ggurae%~ou.edu> wrote: 

Medical coverage is permissible. Disability is permissible under the Student Assistance Fund. Usually med coverage is 

provided for disadvantaged athletes who have no coverage in wealthy programs. The SAF typically is not used for disability 



insurance. 

G 

On Apr 5, 2014, at 10:46 AM, "Andrew-Zimbalist" <azimbali@smit~e&~> wrote: 

Thx Nancy. I’m aware of current pay practice on health and disability insurance. I was wondering whether it 

would violate ncaa roles ifNW covered these costs. 

sent from my droid 

On Apr 5, 2014 9:32 AM, "Nancy Hogshead-Makar" ~ ~@ive~com> wrote: 

Current practice is to require athletes to acquire their own insurance, or sign up under their parents insurance. 

I wrote the NCAA materials on pregnancy and parenting - here -- 
~p:i/wwa~acua~o~ig/documen~s~NCAAParen~i back in 2010 or so. If the NCAA rules are the 

same, schools are free to offer athletes as generous a medical packages they would like - so long as the athlete is 
still on the team. 

But NCAA Bylaws would not allow-for schools to pay for future medical expenses. 

Which means that if an athlete has a career-ending injury, particularly towards the end of their scholarship or 
tenure at the school, schools don’t have to pay for it. 

Whatever benefits are provided to men, ( great medical care including future expenses) schools have to be 

provided to women as well. Even under the Javits amendment. 

Athletes don’t know- that, of course. 

When the NCAA dropped certification, they made it impossible for schools to monitor these behind-the-scenes 
gender equity evaluations. 

The WSF had a battle with the NCAA over the principle of awarding multiyear scholarships equitably between 
men and women. The Department of Ed Weighed in, and we won. But then the NCAA refused to require schools 

to disclose how- many men were getting MULTI-year scholarships for how- long. So it’s all in the dark... Female 
athletes have no idea whether it’s fair to ask for a multiyear scholarship. 

Wouldn’t have been a battle under Myles. 

Warm regards, 

Nancy Hogshead-Mal~ar 

Attorney 

Senior Director of Advocacy 

Women’s Sports Foundation 

-C 

904°384°8484 -o 

@Hogshead3Au - Twitter / Skype 



On Apr 5, 2014, at 7:25 AM, "Andrew-Zimbalist" <azimbali@smith~edn> wrote: 

thanks Nancy. nice piece, though I think parts of it are a bit inaccurate. 

I have a question for all. if there ends up being collective bargaining at NW, would the NCAA DI 
by-laws prevent bargaining over improvements in benefits, e.g., would they allow- NW to buy 
disability insurance for some athletes (and would the mutatis mutandis provision in the Javitts’ 

amendment to Title IX allow- it to happen), buy good health insurance or expand the categories of 

paid-for trips from the college to an athletes’ home? more generally, over what terrain could 
bargaining and concessions actually occur under current statutes? 

On Fri, Apr 4, 2014 at 11:05 PM, Nancy Hogshead-Makar < ))~live~com> wrote: 

EMPOWER, DON’T EMPLOY, STUDENTS 

By Nancy Hogshead-Makar ] Apr 4, 2014 
Special to ~nW.com 

AP Photo/Paul Beaty 

Last week’s National Labor Relations Board decision in Northwestern v. College Athletes Players 
Association recast football players as employees rather than students, allowing them to unionize and 

collectively bargain. In response, the Women’s Sports Foundation is asking the NCAA and collegiate 
athletics to pivot toward a sports model consistent with the soul of higher education, which includes 

representation on the NCAA Board of Directors for all athletes, including women. 

The Women’s Sports Foundation has been advocating on behalf of the educational mission of 
athletics for more than 40 years. Our research has long trumpeted the idea that including sports as 

part of education isn’t just a good investment for the compe~d~g a~l~letes, but that sports participation 
also benefits our economyand global commn~ity. 

We hope college athletics will stay an important part of education, and think that any bargained-for 

benefits for men will be provided to roughly the same number of female athletes. But without a pivot 
toward sharing power to ensure educational outcomes, NCAA policies can’t serve the athletes’ 
educational needs. 

Over the past 10 years, more than a billion dollars in new media money rolled into the NCAA 
and the BCS conferences, yet women actually saw a backslide in gender equity. That’s right, 
the additional money -- a lot more money -- didn’t close the gap between men’s and women’s 
opportunities. According to WSF research on NCAA scholarship statistics, men receive $190 



million more in athletic aid than women. In addition, the ~mrr~ber of worr~e~ workir~g i~ college 
ath~etics~ particularly as coaches~ cor~t~u~s to drop. 

What about other athletes? During that same time, Division I men’s non-revenue sports 
programs saw a net loss of 121 programs, while Divisions II and III saw gains of more than 400 
new programs each. Meanwhile, football players cannot get injury insurance, common-sense 
rules changes responsive to recent research to protect brain health or more time to focus on 
academics. So the truth is, all athletes are in the same boat, but for different reasons. Only 
voting power on the NCAA Executive Committee and the Board of Directors can change these 
realities for athletes. 

That’s why we think the Northwestern decision represents a not-to-be-missed opportunity to shape 
the collegiate athletic experience back toward one that provides a greater benefit to taxpayers and 

economically rewards educational values, forgoing tax revenue in exchange for a better-prepared, 
healthier, more-productive workforce. That can’t happen without voices and votes. 

College athletics as a for-profit business 

Under the athletes-are-employees model, the football enterprise would move to a for-profit business 

model. The football program would be required to pay market rates for its athlete services. Once 
athletes were declared employees, colleges and universities wouldn’t be able to act collectively to 

limit the amount of money paid to their employees under anti-trust law-, any more than the NCAA 
can limit the amount a basketball coach is paid. And all sorts of other expenses would flow- from 
making the athlete an employee, such as paying worker’s compensation, paying minimum wage and 

paying costs associated with collective bargaining. 

In addition, important revenue sources would be gone under a for-profit business model. The 

economic model doesn’t allow- for donors’ tax deductions, for facilities to be built with tax-free bonds, 
or for money to flow- into athletics departments from student-fees or directly from the university. 

And current revenue sources, like profits on ticket sales, media rights, corporate sponsorships and 
concessions, would be subject to taxes. So you can see, moving to a for-profit business model would 

upend the apple cart. 

The loss of significant revenue streams plus additional taxes and expenses makes the for-profit option 
not a true viable one. Title IX requirements would be the least of a collegiate administrator’s worries. 

An educational economic model 

Under Title IX, if collegiate football retains its economic status as an educational activity, women 
will share in any benefits that male football players win under collective bargaining. Title IX would 

still require treating female student athletes equitably, even when the benefits to their male 
counterparts are obtained by collective bargaining. 

Long-settled law- requires that regardless of the source of funds, schools retain the obligation to treat 

men and women equitably. For example, boosters’ contributions cannot allow- schools to treat males 

and females inequitably. Media or ticket revenue from a sport can’t be used to create an inequity. 

So if football players collectively bargain for health insurance, for fewer hits during practice, more 
study time, more lucrative scholarships or wages, women would be provided those same benefits 

under Title IX, so long as they are students. 

But this protection is limited. If a school provides collectively bargained benefits for, say, 97 men (85 
football players and 12 basketball players), the law- would provide the same benefits for only 97 
female athletes, assuming the school is providing half the sports opportunities to female athletes. But 

this outcome does nothing for men in soccer, tennis, baseball, track and wrestling. 

That’s all the more reason to change the circumstances of the athlete experience, so that athletes do 
not meet the legal definition of "employee" -- spending 60 hours a week on their sport, and another 

20 on academics. If the numbers were flipped, courts would not be able to claim that the athletes 
were employees, and all athletes would benefit from a more sane athletic experience. 

Any Title IX focus is rightly viewed as support for the educational mission of athletics. But the law 
should not be used to defend a commercial enterprise that continues to operate under the cloak of the 

university’s educational economic model, particularly when it does not represent the varied interests 
of athletes. 

Nancy Hogshead-Makar, an attorney and three-time Olympic goM medalist, is Senior Director of 
Advocacy with the Women’s Sports Foundation. 



Warm regards, 

Nancy Hogshead-Makar 

Attorney 

Senior Director of Advocacy 

Women’s Sports Foundation 

-C 

904-384o8484 -o 

@Hogshead3Au - Twitter / Skype 

~@LLi,,, e.com 

On Mar 30, 2014, at 8:46 AM, "Andrew-Zimbalist" <azimbali~smith.edc~> wrote: 

exactly 

On Sun, Mar 30, 2014 at 8:44 AM, Nancy Hogshead-Makar = 

wrote: 
~!ive.com> 

I agree. 

But then the enterprise loses all the economic goodies that come with being in 
extracurricular for students. 

Warm regards, 

Nancy Hogshead-Makar 

Attorney 

Senior Director of Advocacy 

Women’s Sports Foundation 

-C 

904~384-8484 -o 

@Hogshead3Au - Twitter / Skype 

~Live.com 

On Mar 30, 2014, at 8:30 AM, "Andrew-Zimbalist" <azimbali@smitJ;~.e&~> wrote: 

this might be shortsighted, it depends where unionization leads, if it leads 

to the creation of a professional NCAA, then the rules defining a sport’s 
relationship to the school might change, for instance, matriculation may no 
longer be mandated, under such circumstances, I think that Title IX 

protection may attenuate or evaporate. 

On Sun, Mar 30, 2014 at 12:04 AM, Nancy Hogshead-Makar 
?)).li re.corn> wrote: 



Below is Erin Buzuvis’ legal analysis on why women athletes 
would benefit if male football players are deemed employees 
and allowed to collectively bargain for insurance or more 
money. In short, it doesn’t matter where the money comes 
from; Title IX requires schools treat males and females equally. 
Booster donations can’t create different treatment, nor a sport’s 
ability to produce revenue. So by extension, additional benefits 
that are acquired by a different method - by collective 
bargaining - similarly can’t create different treatment for those 
athletes. 

http:/ititle-ix.blo£spot.com/20 ] 4/03/more-thou£hts- on-title- 
ix- cL~ue stion-in.html 

Since Mark Emmert took over, the focus has been on making 
money for a few people and institutions, rather than advocating 
for educational improvements. Over a billion new dollars have 
gone into college athletics over the past decade, while women’s 
gender equity has gone backwards. 

You may know that the WSF has had three major pushes with 

the NCAA since 2010, and all received the stiff arm. 
(certification, revenue distribution, Go Daddy and advertising 
standards) 

Have a nice weekend! 

Warm regards, 

Nancy Hogshead-Makar 

Attorney 

Senior Director of Advocacy 

Women’s Sports Foundation 

-C 

904-384-8484 -o 

@Hogshead3Au - Twitter / Skype 

~Live.com 

On Mar 27, 2014, at 11:49 AM, "Nancy Hogshead-Makar" 
~lh.e.com> wrote: 

Judy Sweet was also invited, and law Prof~ Erin Buzuvis (who 

writes the Title IX blog) will be on too. Here is her article: 
~:/’!titleoix.blog~ot.con~! 

Here is the WSF’s statement as it relates to the NY Times 

article, which is being morphed into an espnW article as I’m 
Lvping. 

The NY Times editorial, Pay for Play and Title IX gets it right; 
the NCAA is using Title IX as a shield to preserve the current 



beneficiaries of collegiate athletics’ not-for-profit economic 
model. 

The Women’s Sports Foundation has already made it clear to 

the NCAA that additional stipends to student-athletes must be 
allocated equitably between men and women, and any multi- 

year scholarship benefit must be awarded equally. If athletics 
are an educational opportunity, as part of a student’s 
preparation for the future, then women must be given an equal 

opportunity to participate in this unique type of educational 
opportunity. 

The real issue underlying recent legal threats is whether 

collegiate athletics will maintain its not-for-profit status, 
continuing to operate under the cloak of the university’s 
economic educational model. 

Under a business model, the employer would be required 

to pay market rates for athlete services as employees. Once 
declared employees, colleges and universities couldn’t act 

collectively to limit the amount of money paid to their 
employees under anti-trust law-, any more than the NCAA can 
limit the amount a basketball coach is paid. (Law v. NCAA) In 

addition, all sorts of other costs flow- from making the athlete an 
employee; such as paying worker’s compensation, (Waldrep v. 

Texas Employers Insurance Assn., 2000) paying minimum 
wage, and costs associated with collective bargaining. 

In addition, important revenue sources would be gone under a 
for-profit business model. The business economic model 

doesn’t allow- for donors’ tax deductions, for faculties to be 
built with tax-free bonds, for money to flow- into athletics 

departments from student-fees. 

And naturally, current revenue sources, like profits on ticket 
sales, media rights, corporate sponsorships and concessions 
would be subject to taxes. 

The Women’s Sports Foundation will continue to be a strong 

advocate for the educational mission of athletics; to affirm the 
synergistic linkage between athletics and academics. While it’s 

appropriate that there is rightful concern for gender equity, it is 
inappropriate to use gender equity as a defender of the current 
broken economic policies of NCAA athletics. These economic 

policies allow- for coaches and administrators to being paid 
multimillions, while its 450,000 athletes aren’t even provided 

with basic injury insurance. The NCAA’s economic policies 
allow- for special-admit students to be shuttled into easy classes 
without academic remediation skills, and fail to graduate. The 
NCAA eliminated it’s 20 year-old peer review- certification 

program, similar to the transparency and integrity standards 

seen throughout higher education, allegedly because it was too 
expensive. Title IX cannot save college athletics from NCAA 

economic policies. Only Congress can step in to mandate 
economic reform of the NCAA’s commercialized athletic 
programs, in order to pivot towards education, health and 

welfare of these student paramount, and putting an end to the 
exploitation of athletes. 

Warm regards, 



Nancy Hogshead-Makar 

Attorney 
Senior Director of Advocacy 
Women’s Sports Foundation 

c 
904°384°%84 o 
@Hogshead3Au Twitter / Skype 

~Live corn 

From: Donna Lopiano [yaailto:                        ] 

Sent: Thursday, March 27, 2014 10:06 AM 

To: Allen Sack; Andrew Zimbalist; Gerry Gurney; Willingham Mary; 

.; Brian Porto; Nancy Hogshead-Makar 

Subject: Fwd: Sending on behalf of Joni Comstock - Call Scheduled 

for Today- 3:15 p.m. EST 

...very interesting... 

I plan to join the call and my bottom line will be... 

The Title IX gender equality issue is a red herring re: the 
NW decision. If college sports programs have become 
professional sports, they shouldn’t be hiding under the non- 
profit skirts of higher education. They shouldn’t receive tax 

preferences enjoyed by non-profits -- TV media revenues 

should be taxed, donor gifts should be not be tas deductible, 
employment taxes should be paid, athletes should be eligible 
for employee benefits and public bonds should not be used 
for athletics facility construction. These programs should 

be operated outside of the higher education institution. 
Title IX doesn’t apply to the NFL or minor leagues. 

If higher education does not want to sponsor professional 

sports, it must reclaim educational sport programs, by 
prohibiting all of the current practices that professionalize 
student-athletes - many of which were well enunciated in 

the NW decision and many more which are not. If these 
athletic programs remain within higher education enjoying 

its non-profit protections as extracurricular offerings for 

students who are students first and athletes second, male 
and female athletes must receive equal treatment and 
benefits including scholarships and participation 
opportunities. 

All suggestions to enhance this statement would be welcome. 

Donna 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 

452 Fisher Court 

Shelton, CT 06484 

203°538-5280 (w) (c) 
Donna.Lopiano (Skype) 

DLop~ano~r~M~agem entResou rces, corn 
www,, SportsmanagementResources.com 

.......... Forwarded message .......... 

From: Villas, Christy < > 

Date: Thu, Mar 27, 2014 at 9:23 AM 
Subject: Sending on behalf of Joni Comstock - Call Scheduled 

for Today - 3:15 p.m. EST 
To: 



All, 

In light of the decision by an NLRB director finding against 
Northwestern University that its football scholarship student- 

athletes are "employees," the NCAA would like to invite you on 
a call for the purpose of providing a status on the proceeding, 

inviting your thoughts about the possible Title IX 
consequences, and hearing how- you intend to respond publicly 

and with your constituents. 

We would like to schedule a call for 3:15 PM ET today using 

this call in number: 866 590 5055 passcode: 4559539 

Thank you. 
Joni 

Joni Comstock, EdD 
Senior Vice President of 
Championships and Alliances 
NCAA 

P.O. Box 6222 
Indianapolis, IN 46206-6222 

(w): 317-917-6488 

(c): 
(f): 317-917o6883 

This email and any attachments may contain NCAA 
confidential and privileged information. If you are not the 
intended recipient, please notify the sender immediately by 
return email, delete this message and destroy any copies. Any 

dissemination or use of this information by a person other than 

the intended recipient is unauthorized and may be illegal. 

Andrew Zi mbali st 

Robert A Woods Proibssor of Eco~omics 
Smit}~ College 
Northamp on, Ma 01063 

ph. 413 585 3622 
li~x 413 585 3389 

v, ebsite: ww~. smith.e&ii ~azimb all 

Andre~, Zimbalist 
R ~bert A. Woods Profgssor of Economics 

Smt~ Col]ege 
Nort~ampto~, Ma 01063 

413 585 3622 
413 585 3389 

website: w ww. smith.edui~-~azimbali 

Andre~ Zimbalist 
Robert A Woods Pro[k~ss ~r ~f 1’;con ~mics 
Smith C ~11ege 



Nor lmmp;o~, Ma, 01063 
4!3 585 3622 
413 585 3389 

~ ebsi e: wwv,..smith.edu?-azimbali 

Andrew-Zimbalist 

Robert A. Woods Professor of Economics 
Smith College 

Northampton, Ma. 01063 
ph. 413 585 3622 
fax 413 585 3389 

website: ww w.smith.edw/-~azimbali 



From: 

Sent: 

To: 

Subject: 

@aol.com 

Saturday, April 5, 2014 7:46 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Let me know your thoughts on on Univ. of Wisconsin men’s basketball team. 

For the purposes of academic discouse, let’s wave a hypothetical magic wand and assume that the combined regular 
basketball season and tournament season didn’t make the time demands on these (Wisconsin and UNC-CH) athletes 
enumerated in your response.(not that I dispute your observations) 

Let’s just say that the Bee-Ball players (Wisconsin and UNC-CH) took an average of six hours out of their life per each 
away and tournament game, got on a bus or a plane and played a two hour game and came back to campus while their 
non-athlete student cohorts went to a performing arts event, a protest, a speech by Tim Wise, a group grope, a frat party, 
a condom splatter party on the upper floors of the library, a night on the town or, perish the thought, engaged in real study. 

..... Original Message ..... 
From: Willingham, Mary C. <mwillingham@unc.edu> 
To:                  @aol.com> 
Sent: Sat, Apr 5, 2014 6:22 pm 
Subject: Re: Let me know your thoughts on on Univ. of Wisconsin men’s basketball team. 

I don’t know the answer to your loaded question. I would like to know the answers to these questions: What are their 
majors, what HS did they attend, what is their family (access) income level, and most importantly, what are their reading 
and writing levels? What I do know is that they are not necessarily real students because that is impossible. They are 
currently missing several weeks of college to play in the tournament. There are only 15 weeks in a regular college 
semester, how many days/weeks did they miss because of games? How much time was consumed by media, travel and 
conditioning? They are athletes first and students (maybe) second, third or fourth. They receive no compensation, health 
benefits or workers compensation for their labor. The system is criminal because the NCAA is a cartel. 

Mary Willingham 

On Apr5, 2014, at 5:38 PM, @aol.com", wrote: 

Do you think that most members of this team have the intellectual horsepower to write a coherent, un- 
plagiarized, un-coached legitimate C+ grade (availing themselves, of course, of contemporary electronic 
research and writing/editing aids that you and I didn’t have back in our undergraduate school days when 
professors would summarily "F" a paper a~er about three grammatical/orthographic gaffes in order to evade 
the real work of reading a paper in its entirety) ten page double spaced term paper with a bibliography on 
some theme of substance? 

http://www.vd are.com/a[ticles/wisconsinosowhite-basketbalFteamog_oesoto-theofi naFfou r 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Saturday, April 5, 2014 8:00 PM 

@aol.com 

Re: Let me know your thoughts on on Univ. of Wisconsin men’s basketball team. 

If all students are ’the same’, then why do we create self contained programming just for athletes? We (DI 
institutions) organize their classes, control their housing choices, and pick their majors. We tell them what to 
wear and what to say (or more importantly what not to say). 
By the way, you know my name, but I’m not sure who you are or perhaps I do know, and I’ve forgotten. Mary 

On Apr 5, 2014, at 7:46 PM, ’ @aoLcom" " @aoI.com> wrote: 

For the purposes of academic discouse, let’s wave a hypothetical magic wand and assume that the 
combined regular basketball season and tournament season didn’t make the time demands on these 
(Wisconsin and UNC-CH) athletes enumerated in your response.(not that I dispute your observations) 

Let’s just say that the Bee-Ball players (Wisconsin and UNC-CH) took an average of six hours out of their 
life per each away and tournament game, got on a bus or a plane and played a two hour game and came 
back to campus while their non-athlete student cohorts went to a performing arts event, a protest, a speech 
by Tim Wise, a group grope, a frat party, a condom splatter party on the upper floors of the library, a night on 
the town or, perish the thought, engaged in real study. 

..... Original Message ..... 
From: Willingham, Mary C. <mwillingham@unc.edu> 
To:                  @aol.com> 
Sent: Sat, Apr 5, 2014 6:22 pm 
Subject: Re: Let me know your thoughts on on Univ. of Wisconsin men’s basketball team. 

I don’t know the answer to your loaded question. I would like to know the answers to these questions: What 
are their majors, what HS did they attend, what is their family (access) income level, and most importantly, 
what are their reading and writing levels? What I do know is that they are not necessarily real students 
because that is impossible. They are currently missing several weeks of college to play in the tournament. 
There are only 15 weeks in a regular college semester, how many days/weeks did they miss because of 
games? How much time was consumed by media, travel and conditioning? They are athletes first and 
students (maybe) second, third or fourth. They receive no compensation, health benefits or workers 
compensation for their labor. The system is criminal because the NCAA is a cartel. 

Mary Willingham 

On Apr5, 2014, at 5:38 PM,’ @8ol.com> wrote: 

Do you think that most members of this team have the intellectual horsepower to write a 
coherent, un-plagiarized, un-coached legitimate C+ grade (availing themselves, of course, 
of contemporary electronic research and writing/editing aids that you and I didn’t have back in 
our undergraduate school days when professors would summarily "F" a paper a~er about three 
grammatical/orthographic gaffes in order to evade the real work of reading a paper in its 
entirety) ten page double spaced term paper with a bibliography on some theme of 
substance? 

~://w~.vdare.~m/arti~es/wis~nsin°s-~hite~basketba~Fteam°g~es°t~°the°~naFf~ur 



From: 

Sent: 

To: 

Subject: 

@aol.com 

Saturday, April 5, 2014 8:13 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Let me know your thoughts on on Univ. of Wisconsin men’s basketball team. 

I don’t dispute your assertions that the whole "student" thug-a-lete (at least as it applies to basketball and football 
programs) as practiced by the majority of post secondary edukashun institutes is essentially a modern day form of Roman 
gladiatorship for the amusement of the alumni associations. 

As to "If all students are ’the same’, then why do we create self contained programming just for athletes?", you really 
should be asking yourself if we are "all the same". 

..... Original Message ..... 
From: WillinQham, Maw C. <mwillingham@unc.edu> 
To:                  @aol.com> 
Sent: Sat, Apr 5, 2014 8:00 pm 
Subject: Re: Let me know your thoughts on on Univ. of Wisconsin men’s basketball team. 

If all students are ’the same’, then why do we create self contained programming just for athletes? We (DI institutions) 
organize their classes, control their housing choices, and pick their majors. We tell them what to wear and what to say (or 
more importantly what not to say). 
By the way, you know my name, but I’m not sure who you are or perhaps I do know, and I’ve forgotten. Mary 

On Apr5, 2014, at 7:46 PM, @aol.oom" < @aol.com> wrote: 

For the purposes of academic discouse, let’s wave a hypothetical magic wand and assume that the 
combined regular basketball season and tournament season didn’t make the time demands on these 
(Wisconsin and UNC-CH) athletes enumerated in your response.(not that I dispute your observations) 

Let’s just say that the Bee-Ball players (Wisconsin and UNC-CH) took an average of six hours out of their 
life per each away and tournament game, got on a bus or a plane and played a two hour game and came 
back to campus while their non-athlete student cohorts went to a performing arts event, a protest, a speech 
by Tim Wise, a group grope, a frat party, a condom splatter party on the upper floors of the library, a night on 
the town or, perish the thought, engaged in real study. 

..... Original Message ..... 
From: Willingham, Mary C. <mwillingham@unc.edu> 
To:                  ~aol.com> 
Sent: Sat, Apr 5, 2014 6:22 pm 
Subject: Re: Let me know your thoughts on on Univ. of Wisconsin men’s basketball team. 

I don’t know the answer to your loaded question. I would like to know the answers to these questions: What 
are their majors, what HS did they attend, what is their family (access) income level, and most importantly, 
what are their reading and writing levels? What I do know is that they are not necessarily real students 
because that is impossible. They are currently missing several weeks of college to play in the tournament. 
There are only 15 weeks in a regular college semester, how many days/weeks did they miss because of 
games? How much time was consumed by media, travel and conditioning? They are athletes first and 
students (maybe) second, third or fourth. They receive no compensation, health benefits or workers 
compensation for their labor. The system is criminal because the NCAA is a cartel. 

Mary Willingham 

On Apr 5, 2014, at 5:38 PM,’ @aol.com" @aol.com> wrote: 

Do you think that most members of this team have the intellectual horsepower to write a 
coherent, un-plagiarized, un-coached legitimate C+ grade (availing themselves, of course, 



of contemporary electronic research and writing/editing aids that you and I didn’t have back in 
our undergraduate school days when professors would summarily "F" a paper alter about three 
grammatical/orthographic gaffes in order to evade the real work of reading a paper in its 
entirety) ten page double spaced term paper with a bibliography on some theme of 
substance? 

.~_[t..p://www.vd are.com/a~icles/wisconsinosowhiteobasketbalFteam-qoesoto-theofl naFfou r 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Sunday, April 6, 2014 10:35 AM 

@aol.com> 

Fwd: You Hell-raiser 

I thought that you would like to read this one all the way down - Oberlin connection. 

Begin forwarded message: 

From: Jay Smith Nj~,smith@emaiLunc.edu> 
Date: April 6, 2014 at 10:29:22 AM EDT 
To: "Willingham, Mary C." <mwilli unc.edu> 
Subject: Fwd: You Hell-raiser 

I like my professor friends. 

........ Original Message ........ 
Subject:You Hell-raiser 

Date:Sun, 6 Apr 2014 10:27:11 -0400 
From:Leonard Smith <lvsmkh@obedir~.edu> 

To:Jay Smith 

Hi, Jay: 

I was innocently drifting toward consciousness this AM, only to hear you on the Bob Edwards on 
NPR. You hell-raiser .... 

The whole "profit sports" thing seems even more sordid than I thought it was--which was pretty 
sordid. I was heartened by the NLRB decision for Northwestern, and I hope it sticks. The sooner 
this whole thing comes crashing down the better. 

I’m afraid I did not get a NHC fellowship for next year. Sigh. The commute would have been 
horrendous anyway. But I do have the year off internally funded, and will spend part of it at the 
Mershon at OSU (speaking of sordid sports programs). In the meantime, I’m in my last .5 semesters 
as department chair. Liberation looms! 

Hope our paths cross soon. Bravo to you, in any event! 

Len 

Leonard V. Smith 
Chair and Frederick B. Artz Professor 
Department of History 
Oberlin College 
Oberlin, OH 44074 USA 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Sunday, April 6, 2014 11:09 AM 

@sbcglobal.net> 

Re: Radio piece 

Thanks mom. Nice quote. Sara should be running her latest piece on CNN tomorrow at 4 ( 3 your time) - 
assuming the world stays quiet between now and then. rll be heading to the nearest bomb shelter (kidding). 1,m 
Here’s the announcement of the 2014 RMH award. 
htJt~ :iiJthedrak          2014/04/03/drake-~-honors-universitf~-of-north-caro~ina-professor-with-hutchins- 
award-for-courageous-defense-of-academic-inte~ 

On Apr 4, 2014, at 11:08 AM, ’ obal.r~et> wrote: 

Mary, 

The radio program was very good and all inclusive. We lost it a few times but 
were able to pick it back up. 

I thought of you when I read this quote from Teddy Roosevelt, found in a little 
book of reflections by Mark Link, S.J.: "Far better to dare mighty things...than 
to take rank with those poor spirits who neither enjoy much or suffer much 
because they live in the gray twilight that knows not victory or defeat". 

Love, Mom 



From: 

Sent: 

To: 

Subject: 

Attach: 

Willingham, Mary C. </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN WILLINGH> 

Sunday, April 6, 2014 11:43 AM 

Jay M Smith           @gmail.com> 

Fwd: My ESPNW article: ALL ATHLETES LOSE under current NCAA governance 

Simon NCAA IPP 6.2013.pdf; ATT00001 .htm 

Gender equity? How about if we focus instead on making sure women are REALLY protected from abuse on our campuses? Hey, let’s ask Yeardley Love, the LAX 
player at Maryland - how was gender equity and the NCAA working for you? - wait that’s right, she can’t answer and there are many more women in that same silent 
space right now. Jesus. 

Begin forwarded message: 

From: Nancy Hogshead-Makar < ~live.com> 
Date: April 6, 2014 at 11:35:24 AM EDT 
To: ’Andrew Zimbalist’ <azimbali~smith.edu>, "’Gurney, Gerald S.’" <~urney~ou.edu> 
Cc: "’Ridpath, Dave’" <ridpath@ohio.edu>, ’Brian Porto’ <bporto@vermontlaw.edu>, ’Willingham Mary’ <mwillingham@unc.edu> 
Subject: RE: My ESPN~V article: ALL ATHLETES LOSE under current NCAA governance 

Yes, Gerry. Thank you. 

I find it rather alarming that the fund isn’t monitored for gender equity. I’ll try to look around and see if anyone has done that. All sports are eligible, 
right? 

The only issues the Women’s Sports Foundation has prevailed were those that were required by Title IX. For example, the WSF had to campaign to the 
NCAA that additional stipends to student-athletes must be allocated equitably between men and women, and any multi-year scholarship benefits must 
be awarded equally. 

Currently, the Women’s Sports Foundation is in the on-going process of asking the NCAA to uphold its promise to women made in 1993; to requiring 
member institutions to have gender equity plans and to hold schools accountable for failing to treat women equitably. Frankly, these issues shouldn’t 
require WSF advocacy gender equity should be part of the NCAA’s voting process. 

Warm regards, 
Nancy Hogshead-Makar 
Attorney 
Senior Director of Advocacy 
Women’s S~orts Foundation 

c 
904-384-8484 o 
@Hogshead3Au Twitter / Skype 

~Live.com 

From: Andrew Zimbalist [mailto:azimbali@smith.edul 

Sent: Saturday, April 5, 2014 6:51 PM 

To: Gurney, Gerald S. 

l:c: Ridpath, Dave; Nancy Hogshead-Makar; Brian Porto; Willingham Mary 

Subject: Re: My ESPNW article: ALL ATHLETES LOSE under current NCAA governance 

great, thank you Gerry for hunting this down 

On Sat, Apr 5, 2014 at 4:45 PM, Gurney, Gerald S. <~urnev~ou.edu> wrote: 

David is correct in that it is a standard cost saving measure for athletics to use parents’ insurance to cover expenses. The university usually subsidizes 
costs after parents’ insurance is exhausted. The SAF is a sketchy fund that is not reported as a benefit for Title IX purposes nor financial aid. There 
are many other purposes the SAF is used for and rarely if ever for disability insurance. Institutions may provide for these benefits but are not required 
to do so. I’m unaware of any NCAA study documenting the precise benefits provided by each institution. Hope this helps. 
G 

"16.4 Medical Expenses. 
An institution, conference or the NCAA may provide medical and related expenses and services to a student-athlete. (Revised: 1/11/89,""16.4 

"15.01.6.1 Student Assistance Fund. The receipt of money from the NCAA Student Assistance Fund for student-athletes is not included in 
determining the permissible amount of financial aid that a member institution may award to a student-athlete. Member institutions and conferences 
shall not use money received from the fund to finance salaries, grants-in-aid (other than summer school) for student-athletes with remaining 
eligibility, capital improvements, stipends and outside athletics development opportunities for student-athletes (e.g., participation in a sports camp or 
clinic, private sports-related instruction, greens fees, batting cage rental, outside foreign tour expenses). (Adopted: 4/24/03, Revised: 1/8/07, 2/24/12)" 

Excerpt From: NCAA. "2013-14 Division I Manual." iBooks. 
This material may be protected by copyright. 

Excerpt From: NCAA. "2013-14 Division I Manual." iBooks. 
This material may be protected by copyright. 
Excerpt From: NCAA. "2013-14 Division I Manual." iBooks. 
This material may be protected by copyright. 

Sent from my iPad 



On Apr 5, 2014, at 1:48 PM, "Ridpath, Dave" <ridpath(&ohio.edu> wrote: 

In my view they do have a point--the SAF is still limited funding wise and cannot cover everyone, plus if I remember correctly personal or parents 

insurance is still used as primary and athletic is used as secondary and sometimes even vice versa. It is a juggling act and not one we should or need 

to be doing--basically it is not guaranteed and there is still no NCAA rule that says a scholarship cannot be taken away because of injury because the 

one year schollyu can be taken away for any reason at the end of the period of the award. Thankfully most schools don’t do this and injured players 

do not count against limits but it is still a possibility and having complete guaranteed coverage--even after playing days are over for athletically 

related injuries (I would argue even basic group health coverage while competing because of the employee like arrangement) is worth fighting for 

and a justifiable request. 

Gerry am I reading all of this correctly?? 

Dave 

<image00:1@ng> 

g~ David Ridpath, Ed. D~, MSA ’95, YS 9 

Associate Professor and Kahandas Nandola Professor of Sports Administration 

Co-Editor, Journal of Issues in Intercollegiate AthIetics 

Faculty Fellow, Center far CM~ege Affordabflity and Productivity 

Adjunct Faculty, Universtat of Bayreuth, Germany 

CSC 00:1C, College of gusiness 

Athens, OH 4570:1 

740-593-9496 (0) 

740-593-9342 (F) 

ridpath @ohio.edu 

twitter @drridpath 

www.ohio.edu * www.sportsad.ohio.edu 

Tainted Glory: Marshall University, The NCAA, and One Man’s Fight for Justice at www.taintedglorybook.com 

Biog at 

bdavidrid @a uthorsxpress,com 

Ohio University Expert Directory http://www’~hi~’edu/ucm/media/experts/~hi~expert’cfm?f~rmid=:1822~88&pageid=2~57:126 

The best student-centered learning experience 

in America 

From: Nancy Hogshead-Makar [mailto: ~live.com] 
Sent: Saturday, April 05, 2014 2:42 PM 
To: Gurney, Gerald S. 
Cc: Andrew Zimbalist; Brian Porto; Ridpath, Dave; Willingham Mary 
Subject: Re: My ESPNW article: ALL ATHLETES LOSE under current NCAA governance 

Good to know. Thanks. 
Still, when the athletes complain about no injury insurance, don’t they have a point? 

Warm regards, 

Nancy Hogshead-Makar 
Attorney 

Senior Director of Advocacy 
Women’s Sports Foundation 

-c 

904-384-8484 -o 
@Hogshead3Au - Twitter / Skype 

~Live.com 

On Apr 5, 2014, at 1:55 PM, "Gurney, Gerald S." <ggurnev@ou.edu> wrote: 

Medical coverage is permissible. Disability is permissible under the Student Assistance Fund. Usually med coverage is 
provided for disadvantaged athletes who have no coverage in wealthy programs. The SAF typically is not used for disability 
insurance. 
G 

On Apr 5, 2014, at 10:46 AM, "Andrew Zimbalist" <azimbali~smith.edu> wrote: 

Thx Nancy. I’m aware of current pay practice on health and disability insurance. I was wondering whether it 
would violate ncaa roles ifNW covered these costs. 

sent frommy droid 

On Apr 5, 2014 9:32 AM, "Nancy Hogshead-Makar" <            ~live.com> wrote: 
Current practice is to require athletes to acquire their own insurance, or sign up under their parents insurance. 
I wrote the NCAA materials on pregnancy and parenting - here -- 
http://www.nacua.orR/documents/NCAAParentinRHandbook.pdf back in 2010 or so. If the NCAA rules are the 
same, schools are free to oiler athletes as generous a medical packages they would like - so long as the athlete is 



still on the team. 
But NCAA Bylaws would not allow for schools to pay for future medical expenses. 
Which means that if an athlete has a career-ending injury, particularly towards the end of their scholarship or 
tenure at the school, schools don’t have to pay for it. 

Whatever benefits are provided to men, ( great medical care including future expenses) schools have to be 
provided to women as well. Even under the Javits amendment. 
Athletes don’t know that, of course. 

When the NCAA dropped certification, they made it impossible for schools to monitor these behind-the-scenes 
gender equfly evaluations. 

The WSF had a battle with the NCAA over the principle of awarding multiyear scholarships equitably between 
men and women. The Department of Ed Weighed in, and we won. But then the NCAA refused to require 
schools to disclose how many men were getting MULTI-year scholarships for how long. So it’s all in the dark... 
Female athletes have no idea whether it’s fair to ask for a multiyear scholarship. 

Wouldn’t have been a battle under Myles. 

Warm regards, 

Nancy Hogshead-Makar 
Attorney 
Senior Director of Advocacy 
Women’s Sports Foundation 

-C 

904-384-8484 -o 
~Hogshead3Au - Twitter / Skype 

~Live.com 

On Apr 5, 2014, at 7:25 AM, "Andrew Zimbalist" <azimbali~smith.edu> wrote: 

thanks Nancy. nice piece, though I think parts of it are a bit inaccurate. 

I have a question for all. if there ends up being collective bargaining at NW, would the NCAA DI 
by-laws prevent bargaining over improvements in benefits, e.g., would they allow NW to buy 
disabilfly insurance for some athletes (and would the mutatis mutandis provision in the Javitts’ 
amendment to Title IX allow it to happen), buy good health insurance or expand the categories of 
paid-for trips from the college to an athletes’ home? more generally, over what terrain could 
bargaining and concessions actually occur under current stalutes? 

On Fri, Apr 4, 2014 at 11:05 PM, Nancy Hogshead-Makar <            ~live.com> wrote: 
http://espn.g~.c~m/espnw/news-c~mmentarv/artic~e/~728589/emp~wer-emp~v-student-ath~etes 

EMPOWER, DON’T EMPLOY, STUDENTS 

By Nancy Hogshead-Makar I Apr 4, 2014 
Special to espnW.com 

AP Photo/Paul BeaU 

Last week’s National Labor Relations Board decision in Northwestern v. College Athletes Players 



Association recast football players as employees rather than students, allowing them to unionize and 
collectively bargain. In response, the Women’s Sports Foundation is asking the NCAA and 
collegiate athletics to pivot toward a sports model consistent with the soul of higher education, 
which includes representation on the NCAA Board of Directors for all athletes, including women. 

The Women’s Sports Foundation has been advocating on behalf of the educational mission of 
athletics for more than 40 years. Our research has long trumpeted the idea that including sports as 
part of education isn’t just a good investment for the competing athletes, but that sports participation 
also benefits our economyand global community. 

We hope college athletics will stay an important part of education, and think that any bargained-for 
benefits for men will be provided to roughly the same number of female athletes. But without a 
pivot toward sharing power to ensure educational outcomes, NCAA policies can’t serve the athletes’ 
educational needs. 

Over the past 10 years, more than a billion dollars in new media money roiled into the NCAA 
and the BCS conferences, yet women actually saw a backslide in gender equity. That’s right, 
the additional money -- a lot more money -- didn’t close the gap between men’s and women’s 
opportunities. According to WSF research on NCAA scholarship statistics, men receive $190 
million more in athletic aid than women. In addition, the number of women working in college 
athletics, particularly as coaches, continues to drop. 

What about other athletes? During that same time, Division 1 men’s non-revenue sports 
programs saw a net loss of 121 programs, while Divisions II and III saw gains of more than 
400 new programs each. Meanwhile, football players cannot get injury insurance, common- 
sense rules changes responsive to recent research to protect brain health or more time to focus 
on academics. So the truth is, all athletes are in the same boat, but for different reasons. Only 
voting power on the NCAA Executive Committee and the Board of Directors can change these 
realities for athletes. 

That’s why we think the Northwestern decision represents a not-to-be-missed opportunity to shape 
the collegiate athletic experience back toward one that provides a greater benefit to taxpayers and 
economically rewards educational values, forgoing tax revenue in exchange for a better-prepared, 
healthier, more-productive workforce. That can’t happen without voices and votes. 

College athletics as a for-profit business 

Under the athletes-are-employees model, the football enterprise would move to a for-profit business 
model. The football program would be required to pay market rates for its athlete services. Once 
athletes were declared employees, colleges and universities wouldn’t be able to act collectively to 
limit the amount of money paid to their employees under anti-trust law, any more than the NCAA 
can limit the amount a basketball coach is paid. And all sorts of other expenses would flow from 
making the athlete an employee, such as paying worker’s compensation, paying minimum wage and 
paying costs associated with collective bargaining. 

In addition, important revenue sources would be gone under a for-profit business model. The 
economic model doesn’t allow for donors’ tax deductions, for facilities to be built with tax-free 
bonds, or for money to flow into athletics departments from student-fees or directly from the 
university. 

And current revenue sources, like profits on ticket sales, media rights, corporate sponsorships and 
concessions, would be subject to taxes. So you can see, moving to a for-profit business model would 
upend the apple cart. 

The loss of significant revenue streams plus additional taxes and expenses makes the for-profit 
option not a true viable one. Title IX requirements would be the least of a collegiate administrator’s 
worries. 
An educational economic model 

Under Title IX, if collegiate football retains its economic status as an educational activity, women 
will share in any benefits that male football players win under collective bargaining. Title IX would 
still require treating female student athletes equitably, even when the benefits to their male 
counterparts are obtained by collective bargaining. 

Long-settled law requires that regardless of the source of funds, schools retain the obligation to treat 
men and women equitably. For example, boosters’ contributions cannot allow schools to treat males 
and females inequitably. Media or ticket revenue from a sport can’t be used to create an inequity. 

So if football players collectively bargain for health insurance, for fewer hits during practice, more 
study time, more lucrative scholarships or wages, women would be provided those same benefits 
under Title IX, so long as they are students. 

But this protection is limited. If a school provides collectively bargained benefits for, say, 97 men 
(85 football players and 12 basketball players), the law would provide the same benefits for only 97 
female athletes, assuming the school is providing half the sports opportunities to female athletes. 
But this outcome does nothing for men in soccer, tennis, baseball, track and wrestling. 

That’s all the more reason to change the circumstances of the athlete experience, so that athletes do 
not meet the legal definition of "employee" -- spending 60 hours a week on their sport, and another 



20 on academics. If the numbers were flipped, courts would not be able to claim that the athletes 
were employees, and all athletes would benefit from a more sane athletic experience. 

Any Title IX focus is rightly viewed as support for the educational mission of athletics. But the law 
should not be used to defend a commercial enterprise that continues to operate under the cloak of 
the universily’s educational economic model, particularly when it does not represent the varied 
interests of athletes. 

Nancy Hogshead-J~akar, an attorney and three-time Olympic gold medalist, is Senior Director of 

Advocacy with the Women’s’ Sports’ Foundation. 

Warm regards, 

Nancy Hogshead-Makar 
Attorney 
Senior Director of Advocacy 
Women’s Sports Foundation 

-C 

904-384-8484 -o 
@Hogshead3Au - Twitter / Skype 

~Live.com 

On Mar 30, 2014, at 8:46 AM, "Andrew Zimbalist" <azimbali@smith.edu> wrote: 

exactly 

On Sun, Mar 30, 2014 at 8:44 AM, Nancy Hogshead-Makar < ~live.com> 
wrote: 
I agree. 
But then the enterprise loses all the economic goodies that come with being in 
extracurricular for sludents. 

Warm regards, 

Nancy Hogshead-Makar 
Attorney 
Senior Director of Advocacy 
Women’s Sports Foundation 

-C 

904-384-8484 -o 
~Hogshead3Au - Twitter / Skype 

~Live.com 

On Mar 30, 2014, at 8:30 AM, "Andrew Zimbalist" <azimbali~smith.edu> wrote: 

this might be shortsighted, it depends where unionization leads, if it leads 
to the creation of a professional NCAA, then the rules defining a sport’s 
relationship to the school might change, for instance, matriculation may no 
longer be mandated, under such circumstances, I think that Title IX 
protection may attenuate or evaporate. 

On Sun, Mar 30, 2014 at 12:04 AM, Nancy Hogshead-Makar 
~live.com> wrote: 

Below is Erin Buzuvis’ legal analysis on why women athletes 
would benefit if male football players are deemed employees 
and allowed to collectively bargain for insurance or more 
money. In short, it doesn’t matter where the money comes 
from; Title IX requires schools treat males and females 
equally. Booster donations can’t create different treatment, 
nor a sport’s ability to produce revenue. So by extension, 
additional benefits that are acquired by a different method - 
by collective bargaining - similarly can’t create different 
treatment for those athletes. 
http://title-ix.blo~spot.com/2014/03/more -thoughts-on-title - 
ix-question-in.html 

Since Mark Emmert took over, the focus has been on making 
money for a few people and institutions, rather than 
advocating for educational improvements. Over a 
billion z~e~v dollars have gone into college athletics over the 
past decade, while women’s gender equity has gone 
backwards. 



You may know that the WSF has had three major pushes with 

the NCAA since 2010, and all received the stiff arm. 
(certification, revenue distribution, Go Daddy and advertising 

standards) 

Have a nice weekend! 

Warm regards, 

Nancy Hogshead-Makar 
Attorney 
Senior Director of Advocacy 
Women’s Sports Foundation 

-C 

904-384-8484 -o 
@Hogshead3Au - Twitter / Skype 

~Live.com 

On Mar 27, 2014, at 11:49 AM, "Nancy Hogshead-Makar" 
~live.com> wrote: 

Judy Sweet was also invited, and law Prof. Erin Buzuvis (who 
writes the Title IX blog) will be on too. Here is her article: 
http://title-ix.bloaspot.com/ 

Here is the WSF’s statement as it relates to the NY Times 
article, which is being morphed into an espnW article as Fm 
typing. 

The NY Times editorial, Pay for Play and Title IX gets it right; 
the NCAA is using Title IX as a shield to preserve the current 
beneficiaries of collegiate athletics’ not-for-profit economic 
model. 

The Women’s Sports Foundation has already made it clear to 
the NCAA that additional stipends to student-athletes must be 
allocated equitably between men and women, and any multi- 
year scholarship benefit must be awarded equally. If athletics 
are an educational opportunily, as part of a student’s 
preparation for the future, then women must be given an equal 
opportunity to participate in this unique lype of educational 
opportunity. 
The real issue underlying recent legal threats is whether 
collegiate athletics will maintain its not-for-profit status, 
continuing to operate under the cloak of the universily’s 
economic educational model. 
Under a business model, the employer would be required 
to pay market rates for athlete services as employees. Once 
declared employees, colleges and universities couldn’t act 
collectively to limit the amount of money paid to their 
employees under anti-trust law, any more than the NCAA can 
limit the amount a basketball coach is paid. (Law v. NCAA) In 
addition, all sorts of other costs flow from making the athlete 
an employee; such as paying worker’s compensation, (g/aldrep 
v. Texas Employers Insuranee Assn., 2000) paying minimum 
wage, and costs associated with collective bargaining. 

In addition, important revenue sources would be gone under a 
for-profit business model. The business economic model 
doesn’t allow for donors’ tax deductions, for faculties to be 
built with tax-free bonds, for money to flow into athletics 
departments from student-fees. 

And naturally, current revenue sources, like profits on ticket 
sales, media rights, corporate sponsorships and concessions 
would be subject to taxes. 

The Women’s Sports Foundation will continue to be a strong 
advocate for the educational mission of athletics; to affirm the 
synergistic linkage between athletics and academics. While it’s 
appropriate that there is rightful concern for gender equily, it is 
inappropriate to use gender equily as a defender of the current 
broken economic policies of NCAA athletics. These 
economic policies allow for coaches and administrators to 
being paid multimillions, while its 450,000 athletes aren’t even 
provided with basic injury insurance. The NCAA’s economic 
policies allow for special-admit students to be shuttled into 



easy classes without academic remediation skills, and fail to 
graduate. The NCAA eliminated it’s 20 year-old peer review 
certification program, similar to the transparency and integrity 
standards seen throughout higher education, allegedly because 
it was too expensive. Title IX cannot save college athletics 
from NCAA economic policies. Only Congress can step in to 
mandate economic reform of the NCAA’s commercialized 
athletic programs, in order to pivot towards education, health 
and welfare of these student paramount, and putting an end to 
the exploitation of athletes. 

Warm regards, 
Nancy Hogshead-Makar 
Attorney 
Senior Director of Advocacy 
Worn en’s Snorts Foundation 

c 
904-384-8484 o 
@Hogshead3Au Twitter / Skype 

~Live.com 

From: Donna Lopiano [rnailto _~grnail.corn] 

Sent: Thursday, March 27, 2014 10:06 AM 

To: Allen Sack; Andrew Zimbalist; Gerry Gurney; Willingham Mary; 

.; Brian Porto; Nancy Hogshead-Makar 

Subject: Fwd: Sending on behalf of Joni Comstock - Call Scheduled 

for Today - 3:15 p.m. EST 

¯ ..very interesting... 
I plan to join the call and my bottom line will be... 

The Title IX gender equality issue is a red herring re: the 
NW decision. If college sports programs have become 
professional sports, they shouldn’t be hiding under the 
non-profit skirts of higher education. They shouldn’t 
receive tax preferences enjoyed by non-profits -- TV media 
revenues should be taxed, donor gifts should be not be tas 
deductible, employment taxes should be paid, athletes 
should be eligible for employee benefits and public bonds 
should not be used for athletics facility construction. 
These programs should be operated outside of the higher 
education institution. Title IX doesn’t apply to the NFL or 
minor leagues. 

If higher education does not want to sponsor professional 
sports, it must reclaim educational sport programs, by 
prohibiting all of the current practices that professionalize 
student-athletes - many of which were well enunciated in 
the N~V decision and many more which are not. If these 
athletic programs remain within higher education enjoying 
its non-profit protections as extracurricular offerings for 
students who are students first and athletes second, male 
and female athletes must receive equal treatment and 
benefits including scholarships and participation 
opportunities. 

All suggestions to enhance this statement would be welcome¯ 

Donna 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 
Donna.Lopiano (Skype) 
DLopiano~SportsMana~ementResources.com 
w~xav.SportsMana~ementResources.com 

.......... Forwarded message .......... 
From: Villas, Christy <cvillas~ncaa.or~> 
Date: Thu, Mar 27, 2014 at 9:23 AM 
Subject: Sending on behalf of Joni Comstock- Call Scheduled 
for Today - 3:15 p.m. EST 
To: 



All, 

In light of the decision by an NLRB director finding against 
Northwestern Universily that its football scholarship student- 
athletes are "employees," the NCAA would like to invite you 
on a call for the purpose of providing a status on the 
proceeding, inviting your thoughts about the possible Title IX 
consequences, and hearing how you intend to respond publicly 
and with your constituents. 

We would like to schedule a call for 3:15 PM ET today using 
this call in number: 866 590 5055 passcode: 4559539 

Thank you. 
Joni 

Joni Comstock, EdD 
Senior Vice President of 
Championships and Alliances 
NCAA 
P.O. Box 6222 
Indianapolis, IN 46206-6222 

(w):317-917-6488 
(c): 
(~:317-917-6883 
icomstock~ncaa.or~ 

This email and any attachments may contain NCAA 
confidential and privileged information. If you are not the 
intended recipient, please notify the sender immediately by 
return email, delete this message and destroy any copies. Any 
dissemination or use of this information by a person other than 
the intended recipient is unauthorized and may be illegal. 

Andrew Zimbal st 
Roberl A. Woods Pro]bss( r of Eco~omics 
Stain College 
Nortbampt~ n, Ma. 0103 
pt~ 413 585 3622 
flax 413 585 3389 
webs~te: ~vw. smith .edu/~azimb ali 

A~drew Zimbali st 
Robert A Woods Profbss )r ofl.lco~omics 
Stain C;( llege 
N( ~qampto~, Ma. 010(~3 
pb 413 585 3622 
~hx 413 585 3389 
website: ~vw. smith .edu/~azimb ali 

A~drew Z mbali st 
Robe,S A W>ods ProfEssor ofEc ~ mics 
Stain College 
N(>~mmp~on, Ma, 01063 

413 585 3622 
413 585 3389 

webs~te: v~vw. smith .edu/~azimb ali 

Andrew Zimbalist 
Robert A. Woods Professor of Economics 



Smith College 
Northampton, Ma. 01063 
ph. 413 585 3622 
fax413 585 3389 
website: w~v.smith.edu/-azimbali 



From: 

Sent: 

To: 

Subject: 

@aol.com 

Sunday, April 6, 2014 12:01 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: You Hell-raiser 

The Obies are all hell-raisers going back to the early 1800s, so I am sure they love this story! 

..... Original Message ..... 
From: Willingham, Mary C. <mwillingham@unc.edu> 
To:                      @aol.com> 
Sent: Sun, Apr 6, 2014 10:34 am 
Subject: Fwd: You Hell-raiser 

I thought that you would like to read this one all the way down - Oberlin connection. 

Begin forwarded message: 

From: Jay Smith            mail.unc.edu> 
Date: April 6, 2014 at 10:29:22 AM EDT 
To: "Willingham, Mary C." <mwi/~inflham@unc.edu> 
Subject: Fwd: You Hell-raiser 

I like my professor friends. 

........ Original Message ........ 
Subject:You Hell-raiser 

Date:Sun, 6 Apr 2014 10:27:11 -0400 
From:Leonard Smith <lvsmith@obedin.edu> 

To:Jay Smith          email.unc.edu> 

Hi, Jay: 

I was innocently drifting toward consciousness this AM, only to hear you on the Bob Edwards on NPR. You 
hell-raiser .... 

The whole "profit sports" thing seems even more sordid than I thought it was--which was pretty sordid. I was 
heartened by the NLRB decision for Northwestern, and I hope it sticks. The sooner this whole thing comes 
crashing down the better. 

Hope our paths cross soon. Bravo to you, in any event! 

Len 

Leonard V. Smith 
Chair and Frederick B. Artz Professor 
Department of History 
Oberlin College 
Oberlin, OH 44074 USA 



From: 

Sent: 

To: 

Subject: 

Gurney, Gerald S. <ggurney@ou.edu> 

Sunday, April 6, 2014 12:56 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Fwd: Real Sports 

He wrote me back. I’m so pleased. 

Begin forwarded message: 

From:         @aol. corn" <        @aol.com> 
Date: April 6, 2014 at 11:12:23 AM CDT 
To: <        ou.edu> 
Subject: Re: Real Sports 

Dear Mr. Gurney, 

I’m very honored to hear that you use some of my pieces in your classes. And also I’m 
relieved to hear that your appearance on Real Sports didn’t endanger your safety. I agree 
with you: all sorts of people, including academics and journalists (and, of course, the 
vigilant NCAA investigators) accept the fraud of "student-athletes’" education as a 
negligible price to pay for sports. 

Best, 
Frank Deford 

..... Original Message ..... 
From: Gurney, Gerald S. <&qume~ou.edu> 
To:                ~aol.com> 
Sent: Sat, Apt 5, 2014 7:40 am 
Subject: Re: Real Sports 

Dear Mr. DeFord, 

You have no idea how thrilled I am to receive your email. I regularly play your Sweetness and Light 
broadcasts to my classes on ethical issues in intercollegiate athletics, introduction to intercollegiate athletics 
administration, athletics in higher education, and NCAA academic reform and academic advising. I often 
use your reference to athletic special admissions as "the original sin" in speeches I have delivered and 
debates on the academic performance of athletes. Your words have inspired me throughout my athletics 
and academic careers. In fact, I only agreed to the interview for HBO on the condition that Josh Fine would 
get me your signed photograph. 

As for the faculty reaction to the show on campus, it has been muted. Not a word. This is not surprising for 
OU as it is an athletic powerhouse that wields enormous influence on the Board of Trustees and 
administration and is strongly supported by the citizens of the state and the economy. I have often felt that 
the public knows about the fraud perpetrated by athletics and simply accepts it as a consequence of their 
beloved entertainment. However, those familiar with me know that I have been outspoken about the issues 
of literacy in revenue producing sports since 1983. Many faculty prefer to simply ignore the issue of the 
second class or non-education reserved for at-risk elite athletes to be left alone to pursue their work. 
Frankly, it is shameful and cowardly. 

Please continue to crusade for academic integrity in college sports. Out of fear of collective bargaining, the 
recent NLRB ruling may be a brief window for the NCAA to change their governance structure to be more 
inclusive and enact serious reforms. It is unfortunate that the NCAA’s greed has spurned this movement. 



Thank you so very much for your compliments. They meant a great deal to me. 

Gerry 

Sent from my iPad 
] 
On Apr4, 2014, at 5:21 PM,’ @aol,com", @aol,oom> wrote: 

Dear Mr. Gurney. 

My friend Mary Willingham gave me your address. I just wanted to say how 
impressed I was by your courage in stepping forward the way you have. You 
are to be commended. 

As I told Mary, the two groups of people who should be the sentinels are the 
faculty who look away and my colleagues, the local journalists who never look 
into the obvious academic fraud. 

trust you aren’t being too insulted by the Sooner faithful. Thank you for being 
so faithful to your university’s mission. 

With best wishes. 

Frank Deford 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=WILLINGH> 

Sunday, April 6, 2014 3:11 PM 

Gurney, Gerald S. <ggurney@ou.edu> 

Re: Real Sports 

You are BFF’s now! This mess just has a way to bring people together. 
Check out CNN tomorrow at 4 ET (unless a plane goes missing again or something else- as Sara puts it) more 
on camera from yours truly, oh boy. 

On Apr 6, 2014, at 12:55 PM, "Gurney, Gerald S." < ou.edu> wrote: 

He wrote me back. I’m so pleased. 

Begin forwarded message: 

From: ’        ~aol. corn ’’<        ~aol.com> 
Date: April 6, 2014 at 11:12:23 AM CDT 
To: <~ume~ou.edu> 
Subject: Re: Real Sports 

Dear Mr. Gurney, 

I’m very honored to hear that you use some of my pieces in your classes. And 
also I’m relieved to hear that your appearance on Real Sports didn’t endanger 
your safety. I agree with you: all sorts of people, including academics and 
journalists (and, of course, the vigilant NCAA investigators) accept the fraud of 
"student-athletes"’ education as a negligible price to pay for sports. 

Best, 
Frank Deford 

..... Original Message ..... 
From: Gurney, Gerald S. <gLqume~ou.edu> 
To:        ,        @aol.com> 
Sent: Sat, Apt 5, 2014 7:40 am 
Subject: Re: Real Sports 

Dear Mr. DeFord, 

You have no idea how thrilled I am to receive your email. I regularly play your Sweetness and 
Light broadcasts to my classes on ethical issues in intercollegiate athletics, introduction to 
intercollegiate athletics administration, athletics in higher education, and NCAA academic 
reform and academic advising. I often use your reference to athletic special admissions as 
"the original sin" in speeches I have delivered and debates on the academic performance of 
athletes. Your words have inspired me throughout my athletics and academic careers. In fact, 
I only agreed to the interview for HBO on the condition that Josh Fine would get me your 
signed photograph. 

As for the faculty reaction to the show on campus, it has been muted. Not a word. This is not 
surprising for OU as it is an athletic powerhouse that wields enormous influence on the Board 
of Trustees and administration and is strongly supported by the citizens of the state and the 
economy. I have often felt that the public knows about the fraud perpetrated by athletics and 



simply accepts it as a consequence of their beloved entertainment. However, those familiar 
with me know that I have been outspoken about the issues of literacy in revenue producing 
sports since 1983. Many faculty prefer to simply ignore the issue of the second class or non- 
education reserved for at-risk elite athletes to be lelt alone to pursue their work. Frankly, it is 
shameful and cowardly. 

Please continue to crusade for academic integrity in college sports. Out of fear of collective 
bargaining, the recent NLRB ruling may be a brief window for the NCAA to change their 
governance structure to be more inclusive and enact serious reforms. It is unfortunate that the 
NCAA’s greed has spurned this movement. 

Thank you so very much for your compliments. They meant a great deal to me. 

Gerry 

Sent from my iPad 

] 
On Apr4, 2014, at 5:21 PM, @sol.corn> wrote: 

Dear Mr. Gurney. 

My friend Mary Willingham gave me your address. I just wanted to 
say how impressed I was by your courage in stepping forward the 
way you have. You are to be commended. 

As I told Mary, the two groups of people who should be the 
sentinels are the faculty who look away and my colleagues, the 
local journalists who never look into the obvious academic fraud. 

I trust you aren’t being too insulted by the Sooner faithful. Thank 
you for being so faithful to your university’s mission. 

With best wishes. 

Frank Deford 



From: 

Sent: 

To: 

Subject: 

Gurney, Gerald S. <ggurney@ou.edu> 

Sunday, April 6, 2014 4:30 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Real Sports 

I saw jay’s response from bethel’s blog. He has far more patience with the boy than I do. Bethel is a lunatic. 

On Apr 6, 2014, at 2:11 PM, "Willingham, Mary C." <mwi~in ur~c.edu> wrote: 

You are BFF’s now! This mess just has a way to bring people together. 
Check out CNN tomorrow at 4 ET (unless a plane goes missing again or something else- as Sara 
puts it) more on camera from yours truly, oh boy. 

On Apr 6, 2014, at 12:55 PM, "Gurney, Gerald S." <ggurne,~)~om ed~> wrote: 

He wrote me back. I’m so pleased. 

Begin forwarded message: 

From:’        ~.aoLcom" <        ~aoLcom> 
Date: April 6, 2014 at 11:12:23 AM CDT 
To: <        ou.edu> 
Subject: Re: Real Sports 

Dear Mr. Gurney, 

I’m very honored to hear that you use some of my pieces in your 
classes. And also I’m relieved to hear that your appearance on 
Real Sports didn’t endanger your safety. I agree with you: all sorts 
of people, including academics and journalists (and, of course, the 
vigilant NCAA investigators) accept the fraud of "student-athletes’" 
education as a negligible price to pay for sports. 

Best, 
Frank Deford 

..... Original Message ..... 
From: Gurnev. Gerald S. < u.edu> 
To: 
Sent: Sat, Apt 5, 2014 7:40 am 
Subject: Re: Real Sports 

Dear Mr. DeFord, 

You have no idea how thrilled I am to receive your email. I regularly play your 
Sweetness and Light broadcasts to my classes on ethical issues in intercollegiate 
athletics, introduction to intercollegiate athletics administration, athletics in higher 
education, and NCAA academic reform and academic advising. I often use your 
reference to athletic special admissions as "the original sin" in speeches I have 
delivered and debates on the academic performance of athletes. Your words 
have inspired me throughout my athletics and academic careers. In fact, I only 
agreed to the interview for HBO on the condition that Josh Fine would get me 



your signed photograph. 

As for the faculty reaction to the show on campus, it has been muted. Not a 
word. This is not surprising for OU as it is an athletic powerhouse that wields 
enormous influence on the Board of Trustees and administration and is strongly 
supported by the citizens of the state and the economy. I have often felt that the 
public knows about the fraud perpetrated by athletics and simply accepts it as a 
consequence of their beloved entertainment. However, those familiar with me 
know that I have been outspoken about the issues of literacy in revenue 
producing sports since 1983. Many faculty prefer to simply ignore the issue of 
the second class or non-education reserved for at-risk elite athletes to be left 
alone to pursue their work. Frankly, it is shameful and cowardly. 

Please continue to crusade for academic integrity in college sports. Out of fear 
of collective bargaining, the recent NLRB ruling may be a brief window for the 
NCAA to change their governance structure to be more inclusive and enact 
serious reforms. It is unfortunate that the NCAA’s greed has spurned this 
movement. 

Thank you so very much for your compliments. They meant a great deal to me. 

Gerry 

Sent from my iPad 

] 
On Apr4, 2014, at 5:21 PM, ~aol,com". @sol.corn> wrote: 

Dear Mr. Gumey. 

My friend Mary Willingham gave me your address. I just 
wanted to say how impressed I was by your courage in 
stepping forward the way you have. You are to be 
commended. 

As I told Mary, the two groups of people who should be 
the sentinels are the faculty who look away and my 
colleagues, the local journalists who never look into the 
obvious academic fraud. 

I trust you aren’t being too insulted by the Sooner 
faithful. Thank you for being so faithful to your 
university’s m ission. 

With best wishes. 

Frank Deford 



From: 

Sent: 

To: 

Subject: 

Gurney, Gerald S. <ggurney@ou.edu> 

Sunday, April 6, 2014 5:23 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Re: Real Sports 

Yes, but I still can’t get a simple autographed photo. 

On Apr 6, 2014, at 2:11 PM, "Willingham, Mary C." <mwi~in ur~c.edu> wrote: 

You are BFF’s now! This mess just has a way to bring people together. 
Check out CNN tomorrow at 4 ET (unless a plane goes missing again or something else- as Sara 
puts it) more on camera from yours truly, oh boy. 

On Apr 6, 2014, at 12:55 PM, "Gurney, Gerald S." <ggurne,~&)~om ed~> wrote: 

He wrote me back. I’m so pleased. 

Begin forwarded message: 

From:         ~aol.com ’’~        @aoLcom> 
Date: April 6, 2014 at 11:12:23 AM CDT 
To: <        ou.edu> 
Subject: Re: Real Sports 

Dear Mr. Gurney, 

i’m very honored to hear that you use some of my pieces in your 
classes. And also i’m relieved to hear that your appearance on 
Real Sports didn’t endanger your safety. I agree with you: all sorts 
of people, including academics and journalists (and, of course, the 
vigilant NCAA investigators) accept the fraud of "student-athletes’" 
education as a negligible price to pay for sports. 

Best, 
Frank Deford 

..... Original Message ..... 
From: Gurney, Gerald S. < u.edu> 
To: 
Sent: Sat, Apt 5, 2014 7:40 am 
Subject: Re: Real Sports 

Dear Mr. DeFord, 

You have no idea how thrilled I am to receive your email. I regularly play your 
Sweetness and Light broadcasts to my classes on ethical issues in intercollegiate 
athletics, introduction to intercollegiate athletics administration, athletics in higher 
education, and NCAA academic reform and academic advising. I often use your 
reference to athletic special admissions as "the original sin" in speeches I have 
delivered and debates on the academic performance of athletes. Your words 
have inspired me throughout my athletics and academic careers. In fact, I only 
agreed to the interview for HBO on the condition that Josh Fine would get me 



your signed photograph. 

As for the faculty reaction to the show on campus, it has been muted. Not a 
word. This is not surprising for OU as it is an athletic powerhouse that wields 
enormous influence on the Board of Trustees and administration and is strongly 
supported by the citizens of the state and the economy. I have often felt that the 
public knows about the fraud perpetrated by athletics and simply accepts it as a 
consequence of their beloved entertainment. However, those familiar with me 
know that I have been outspoken about the issues of literacy in revenue 
producing sports since 1983. Many faculty prefer to simply ignore the issue of 
the second class or non-education reserved for at-risk elite athletes to be left 
alone to pursue their work. Frankly, it is shameful and cowardly. 

Please continue to crusade for academic integrity in college sports. Out of fear 
of collective bargaining, the recent NLRB ruling may be a brief window for the 
NCAA to change their governance structure to be more inclusive and enact 
serious reforms. It is unfortunate that the NCAA’s greed has spurned this 
movement. 

Thank you so very much for your compliments. They meant a great deal to me. 

Gerry 

Sent from my iPad 

] 
On Apr4, 2014, at 5:21 PM, ~aol,com". @sol.corn> wrote: 

Dear Mr. Gumey. 

My friend Mary Willingham gave me your address. I just 
wanted to say how impressed I was by your courage in 
stepping forward the way you have. You are to be 
commended. 

As I told Mary, the two groups of people who should be 
the sentinels are the faculty who look away and my 
colleagues, the local journalists who never look into the 
obvious academic fraud. 

I trust you aren’t being too insulted by the Sooner 
faithful. Thank you for being so faithful to your 
university’s m ission. 

With best wishes. 

Frank Deford 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Sunday, April 6, 2014 7:13 PM 

Gurney, Gerald S. <ggurney@ou.edu> 

Re: Real Sports 

I’ll work on it. 

On Apr 6, 2014, at 5:22 PM, "Gurney, Gerald S." < ou.edt~> wrote: 

Yes, but I still can’t get a simple autographed photo. 

On Apr 6, 2014, at 2:11 PM, "Willingham, Mary C." <rnwi~]ir~gharn@t~r~c.edt~> wrote: 

You are BFF’s now! This mess just has a way to bring people together. 
Check out CNN tomorrow at 4 ET (unless a plane goes missing again or something 
else- as Sara puts it) more on camera from yours truly, oh boy. 

On Apr 6, 2014, at 12:55 PM, "Gurney, Gerald S." <ggurney@ou.edt~> wrote: 

He wrote me back. I’m so pleased. 

Begin forwarded message: 

From:         ~aol. corr," <        ~!aoL corn> 
Date: April 6, 2014 at 11:12:23 AM CDT 
To: <~urne~ou.edu> 
Subject: Re: Real Sports 

Dear Mr. Gurney, 

I’m very honored to hear that you use some of my 
pieces in your classes. And also I’m relieved to hear 
that your appearance on Real Sports didn’t endanger 
your safety. I agree with you: all sorts of people, 
including academics and journalists (and, of course, the 
vigilant NCAA investigators) accept the fraud of 
"student-athletes"’ education as a negligible price to pay 
for sports. 

Best, 
Frank Deford 

..... Original Message ..... 
From: Gurney, Gerald S. 
To: 
Sent: Sat, Apt 5, 2014 7:40 am 
Subject: Re: Real Sports 



Dear Mr. DeFord, 

You have no idea how thrilled I am to receive your email. I 
regularly play your Sweetness and Light broadcasts to my classes 
on ethical issues in intercollegiate athletics, introduction to 
intercollegiate athletics administration, athletics in higher education, 
and NCAA academic reform and academic advising. I often use 
your reference to athletic special admissions as "the original sin" in 
speeches I have delivered and debates on the academic 
performance of athletes. Your words have inspired me throughout 
my athletics and academic careers. In fact, I only agreed to the 
interview for HBO on the condition that Josh Fine would get me 
your signed photograph. 

As for the faculty reaction to the show on campus, it has been 
muted. Not a word. This is not surprising for OU as it is an athletic 
powerhouse that wields enormous influence on the Board of 
Trustees and administration and is strongly supported by the 
citizens of the state and the economy. I have often felt that the 
public knows about the fraud perpetrated by athletics and simply 
accepts it as a consequence of their beloved entertainment. 
However, those familiar with me know that I have been outspoken 

about the issues of literacy in revenue producing sports since 1983. 
Many faculty prefer to simply ignore the issue of the second class 

or non-education reserved for at-risk elite athletes to be left alone to 
pursue their work. Frankly, it is shameful and cowardly. 

Please continue to crusade for academic integrity in college sports. 
Out of fear of collective bargaining, the recent NLRB ruling may be 

a brief window for the NCAA to change their governance structure 
to be more inclusive and enact serious reforms. It is unfortunate 
that the NCAA’s greed has spurned this movement. 

Thank you so very much for your compliments. They meant a great 
deal to me. 

Gerry 

Sent from my iPad 

] 
On Apr4, 2014, at 5:21 PM, 

~aol.com> wrote: 

Dear Mr. Gurney. 

My friend Mary Willingham gave me your 
address. I just wanted to say how impressed 
I was by your courage in stepping forward 
the way you have. You are to be 
commended. 

As I told Mary, the two groups of people who 
should be the sentinels are the faculty who 
look away and my colleagues, the local 
journalists who never look into the obvious 
academic fraud. 

I trust you aren’t being too insulted by the 
Sooner faithful. Thank you for being so 



faithful to your university’s mission. 

With best wishes. 

Frank Deford 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Sunday, April 6, 2014 7:15 PM 

Jay M Smith @gmail.com> 

Fwd: Real Sports 

I love this message from GG. 

Begin forwarded message: 

From: "Gurney, Gerald S." 
Date: April 6, 2014 at 4:29:30 PM EDT 
To: "Willingham, Mary C." <mvvil~i unc.ed~> 
Subject: Re: Real Sports 

I saw jay’s response from bethel’s blog. He has far more patience with the boy than I do. Bethel is a 
lunatic. 

On Apr 6, 2014, at 2:11 PM, "Willingham, Mary C." <mwillir~ unc.edu> wrote: 

You are BFF’s now! This mess just has a way to bring people together. 
Check out CNN tomorrow at 4 ET. 

On Apr 6, 2014, at 12:55 PM, "Gurney, Gerald S." < ou.edu> wrote: 

He wrote me back. I’m so pleased. 

Begin forwarded message: 

From: ’        @aoL corn" <        ~aoL corr,> 
Date: April 6, 2014 at 11:12:23 AM CDT 
To: <ggu~ou.edu> 
Subject: Re: Real Sports 

Dear Mr. Gurney, 

I’m very honored to hear that you use some of my 
pieces in your classes. And also I’m relieved to hear 
that your appearance on Real Sports didn’t endanger 
your safety. I agree with you: all sorts of people, 
including academics and journalists (and, of course, the 
vigilant NCAA investigators) accept the fraud of 
"student-athletes"’ education as a negligible price to pay 
for sports. 

Best, 
Frank Deford 

..... Original Message ..... 
From: Gurney, Gerald S. < > 



To:                 @aol.corn> 
Sent: Sat, Apr 5, 2014 7:40 am 
Subject: Re: Real Sports 

Dear Mr. DeFord, 

You have no idea how thrilled I am to receive your email. I 
regularly play your Sweetness and Light broadcasts to my classes 
on ethical issues in intercollegiate athletics, introduction to 
intercollegiate athletics administration, athletics in higher education, 
and NCAA academic reform and academic advising. I often use 
your reference to athletic special admissions as "the original sin" in 
speeches I have delivered and debates on the academic 
performance of athletes. Your words have inspired me throughout 
my athletics and academic careers. In fact, I only agreed to the 
interview for HBO on the condition that Josh Fine would get me 
your signed photograph. 

As for the faculty reaction to the show on campus, it has been 
muted. Not a word. This is not surprising for OU as it is an athletic 
powerhouse that wields enormous influence on the Board of 
Trustees and administration and is strongly supported by the 
citizens of the state and the economy. I have often felt that the 
public knows about the fraud perpetrated by athletics and simply 
accepts it as a consequence of their beloved entertainment. 
However, those familiar with me know that I have been outspoken 

about the issues of literacy in revenue producing sports since 1983. 
Many faculty prefer to simply ignore the issue of the second class 

or non-education reserved for at-risk elite athletes to be left alone to 
pursue their work. Frankly, it is shameful and cowardly. 

Please continue to crusade for academic integrity in college sports. 
Out of fear of collective bargaining, the recent NLRB ruling may be 

a brief window for the NCAA to change their governance structure 
to be more inclusive and enact serious reforms. It is unfortunate 
that the NCAA’s greed has spurned this movement. 

Thank you so very much for your compliments. They meant a great 
deal to me. 

Gerry 

Sent from my iPad 

] 
On Apr4, 2014, at 5:21 PM, 

@sol.corn> wrote: 

Dear Mr. Gurney. 

My friend Mary Willingham gave me your 
address. I just wanted to say how impressed 
I was by your courage in stepping forward 
the way you have. You are to be 
commended. 

As I told Mary, the two groups of people who 
should be the sentinels are the faculty who 
look away and my colleagues, the local 
journalists who never look into the obvious 
academic fraud. 



I trust you aren’t being too insulted by the 
Sooner faithful. Thank you for being so 
faithful to your university’s mission. 

With best wishes. 

Frank Deford 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 
Sunday,            7:16 PM 

Willingham, Mary C. <mwillingham@unc.edu> 
Re: summer tutoring 

Mary, 

I really wish I could say that I can, but I really don’t think I would have time. Sorry for taking so long to get back, I was making sure 
that I couldn’t move my classes around and see if I could tutor, but I wasn’t able to work it out. 

Thank you, 

On 

..... Original Message ..... 
From: 
Sent: Sunday, 
To: Willingham, Mary C. 
Subject: summer tutoring 

Mary, 

, at 4: 3 7 PM, "Willingham, Mary C." <mwillingham@unc. edu> wrote: 

Is there any chance that I can convince you to do SSI? I can’t remember what you told me that you were doing. Thanks, Mary 

11:22 PM 

I am interested in tutoring over summer, however I can only do SS2. I will be able to tutor, Bio 
and phys 

Thank you, 

chem 
I have tutored the past two semesters and just let me know if you need a resume or anything! 



From: 

Sent: 

To: 

Subject: 

Gurney, Gerald S. <ggurney@ou.edu> 

Sunday, April 6, 2014 7:24 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Real Sports 

It would be my most prized possession. 

On Apr 6, 2014, at 6:12 PM, "Willingham, Mary C." <mwi~in unc.edu> wrote: 

I’ll work on it. 

On Apr 6, 2014, at 5:22 PM, "Gurney, Gerald S." < ou.edu> wrote: 

Yes, but I still can’t get a simple autographed photo. 

On Apr 6, 2014, at 2:11 PM, "Willingham, Mary C." <mwilli unc.edu> wrote: 

You are BFF’s now! This mess just has a way to bring people together. 
Check out CNN tomorrow at 4 ET (unless a plane goes missing again or 
something else- as Sara puts it) more on camera from yours truly, oh boy. 

On Apr 6, 2014, at 12:55 PM, "Gurney, Gerald S." < ou.edu> 
wrote: 

He wrote me back. I’m so pleased. 

Begin forwarded message: 

From:’ ~aoLcom" 
@aoLcom> 

Date: April 6, 2014 at 11:12:23 AM CDT 

To: <        ou.edu> 
Subject: Re: Real Sports 

Dear Mr. Gurney, 

I’m very honored to hear that you use some 
of my pieces in your classes. And also I’m 
relieved to hear that your appearance on 
Real Sports didn’t endanger your safety. I 
agree with you: all sorts of people, including 
academics and journalists (and, of course, 
the vigilant NCAA investigators) accept the 
fraud of "student-athletes’" education as a 
negligible price to pay for sports. 

Best, 
Frank Deford 



..... Original Message ..... 
From: Gurney, Gerald S. < u.edu> 
To:                 @aol.com> 
Sent: Sat, Apt 5, 2014 7:40 am 
Subject: Re: Real Sports 

Dear Mr. DeFord, 

You have no idea how thrilled I am to receive your 
email. I regularly play your Sweetness and Light 
broadcasts to my classes on ethical issues in 
intercollegiate athletics, introduction to intercollegiate 
athletics administration, athletics in higher education, 
and NCAA academic reform and academic advising. I 
often use your reference to athletic special 
admissions as "the original sin" in speeches I have 
delivered and debates on the academic performance 
of athletes. Your words have inspired me throughout 
my athletics and academic careers. In fact, I only 
agreed to the interview for HBO on the condition that 
Josh Fine would get me your signed photograph. 

As for the faculty reaction to the show on campus, it 
has been muted. Not a word. This is not surprising 
for OU as it is an athletic powerhouse that wields 
enormous influence on the Board of Trustees and 
administration and is strongly supported by the 
citizens of the state and the economy. I have often 
felt that the public knows about the fraud perpetrated 
by athletics and simply accepts it as a consequence 
of their beloved entertainment. However, those 
familiar with me know that I have been outspoken 
about the issues of literacy in revenue producing 
sports since 1983. Many faculty prefer to simply 
ignore the issue of the second class or non-education 
reserved for at-risk elite athletes to be left alone to 
pursue their work. Frankly, it is shameful and 
cowardly. 

Please continue to crusade for academic integrity in 
college sports. Out of fear of collective bargaining, 
the recent NLRB ruling may be a brief window for the 
NCAA to change their governance structure to be 
more inclusive and enact serious reforms. It is 
unfortunate that the NCAA’s greed has spurned this 
movement. 

Thank you so very much for your compliments. They 
meant a great deal to me. 

Gerry 

Sent from my iPad 

] 
On Apr4, 2014, at 5:21 PM, 

~aol.com> wrote: 
@aol.com" 

Dear Mr. Gurney. 

My friend Mary Willingham gave 
me your address. I just wanted 



to say how impressed I was by 
your courage in stepping forward 
the way you have. You are to be 
commended. 

As I told Mary, the two groups of 
people who should be the 
sentinels are the faculty who look 
away and my colleagues, the 
local journalists who never look 
into the obvious academic fraud. 

I trust you aren’t being too 
insulted by the Sooner faithful. 
Thank you for being so faithful to 
your university’s mission. 

With best wishes. 

Frank Deford 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 
Sunday,            7:29 PM 

~live.unc.edu> 
Re: summer tutoring 

Thanks no worries. If you get an email from Kim Allison, our admin, just ignore it, I will tell her. Mary 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc.edu/~willingh 

On at 7:15 PM, @live.unc.edu> wrote: 

Mary, 

I really wish I could say that I can, but I really don’t think I would have time. Sorry for taking so long to get back, I was making sure 
that I couldn’t move my classes around and see if I could tutor, but I wasn’t able to work it out. 
> 
> Thank you, 
> 

>> On 
>> 

>> 

Mary 
>> 

>> ..... Original Message ..... 
>> From: 
>> Sent: Sunday, 11:22 PM 
>> To: Willingham, Mary C. 
>> Subject: summer tutoring 
>> 
>> Mary, 
>> 
>> I am interested in tutoring over summer, however I can only do SS2. I will be able to tutor, Bio 

and phys 
>> 

>> Thank you, 

at 4:37 PM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 

Is there any chance that I can convince you to do SSI? I can’t remember what you told me that you were doing. Thanks, 

chem 
have tutored the past two semesters and just let me know if you need a resume or anything! 



From: 

Sent: 

To: 

Subject: 

Donna Lopiano <messenger@webex.com> 

Sunday, April 6, 2014 11:19 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Meeting invitation: Drake Working Group 

Hello, 

Donna Lopiano invites you to attend this online meeting. 

Topic: Drake Working Group 
Date: Tuesday, April 8, 2014 
Time: 9:00 am, Eastern Daylight Time (New York, GMT-04:00) 
Meeting Number: 640 510 540 
Meeting Password: sport 

To join the online meeting (Now from mobile devices!) 

1. Go to h~ps://connscuowebexocom/connscu/joQhp?NTID=mb5c6e4167289ala7561ad24f4522a67d 
2. If requested, enter your name and email address. 
3. If a password is required, enter the meeting password: sport 
4. Click "Join". 

To view in other time zones or languages, please click the link: 
lconnscu,webexocomtcormscu/~?NTID= mba89a481eb6c93a5330ed4cSb983a08b 

To join the audio conference only 

Call-in toll number (US/Canada): 1-650-479-3208 

Access code:640 510 540 

For assistance 

1. Go to      connscuowebexoco         mc 
2. On the left navigation bar, click "Support". 

You can contact me at: 
@southernctoedu 

To add this meeting to your calendar program (for example Microsoft Outlook), click this link: 

/connscuo webexocorn/con nscul~ ?HTID:mcf815f la808b27 d176b130d7bfOeeef 4 

The playback of UCF (Universal Communications Format) rich media files requires appropriate players. To view this type 
of rich media files in the meeting, please check whether you have the players installed on your computer by going to 

con nscu owebexocom~n nscu    mdiagnosis~. 

~"wwwowebex,com 



CCP:+16504793208x640510540# 

IMPORTANT NOTICE: This WebEx service includes a feature that allows audio and any documents and other materials 
exchanged or viewed during the session to be recorded. By joining this session, you automatically consent to such 
recordings. If you do not consent to the recording, discuss your concerns with the meeting host prior to the start of the 
recording or do not join the session. Please note that any such recordings may be subject to discovery in the event of 
litigation. 



From: 

Sent: 

To: 

Subject: 

~gmail.com> 

Sunday,             11 : 5 8 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Dey Hall Tutoring 

Hi Mary, 

Would you happen to have ’     information? He was an accounting tutor in Dey hall last year and my friend 
wanted to privately work with him. He privately worked with me and was wonderful! Even his last name would 
help. Thank you so much! 

On Wed, at 12:26 PM, ~maiLcom> wrote: 
Hi Mary! 
I was wondering if there was ever tutoring for webdesign and making websites. I am in a class that requires 
building a personal website and I continually run into difficulties. Additionally I don’t have a computer, so 
I’m wondering if you know if this takes place in a lab or a library somewhere on campus. 

Appreciatively, 

On Wed, at 9:47 AM, Willingham, Mary <mwillin unc.edu> wrote: 
Hanna, 
Dey Hall now has the rooms marked for tutorial with all subjects covered both nights (Tues/Wed.) We now 
have a staffed check in station at the front door 2nd floor for tutees to help them locate their tutor. I do 
know that    on Tuesday night in the Econ room can help you but please feel free to stop by tonight if 
you are available. Some of the student’s may also be able to point you in the direction of other resources 
for tutorial as well. I am unfamiliar of anything outside of the math, chemistry and physics programs. 
Regards, Mary 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

@gmail.com> 

Monday,             12:06 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Tweet - DTH 

Hi Mary, 

Hope you’re well. I’d like to speak with you today, if you’re free, about your tweet on the 2005 men’s basketball 
team. Would you be free to speak with me on the phone today or in person (Monday)? 

I wanted to ask for a bit more information about how you determined that/what the consequences of something 
like that would be for the University’s title, if true. Just let me know! 

Best, 

The Daily Tar Heel 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday,             6:52 AM 

@gmail.com> 

Re: Dey Hall Tutoring 

Hi graduated. Check the tutor if hire board out at the Learning Center website. Mary 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edui.-willin~ 

On at 11:57 PM, 

Hi Mary, 

Would you happen to have      information? He was an accounting tutor in Dey hall last year and 
my friend wanted to privately work with him. He privately worked with me and was wonderful! 
Even his last name would help. Thank you so much! 

On Wed, at 12:26 PM, ~mail.com> wrote: 
Hi Mary! 
I was wondering if there was ever tutoring for webdesign and making websites. I am in a class 
that requires building a personal website and I continually run into difficulties. Additionally I 
don’t have a computer, so I’m wondering if you know if this takes place in a lab or a library 
somewhere on campus. 

Appreciatively, 

On Wed, at 9:47 AM, Willingham, Mary <mwillin unc.edu> wrote: 
Hanna, 
Dey Hall now has the rooms marked for tutorial with all subjects covered both nights 
(TuesAVed.) We now have a staffed check in station at the front door 2nd floor for tutees to 
help them locate their tutor. I do know that    on Tuesday night in the Econ room can help 
you but please feel free to stop by tonight if you are available. Some of the student’s may also 
be able to point you in the direction of other resources for tutorial as well. I am unfamiliar of 
anything outside of the math, chemistry and physics programs. Regards, Mary 

Mar)~ Willingham 
CSSAC - UNC-CH 
www.unc.edui,-~wil[lin~ 

* Hiippy Vinter! 



Sincerely, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday,             7:16 AM 
~gmail.com> 

Re: Tweet - DTH 

On 

I have a big project due so I will not be giving interviews today. Mary 

at 12:05 AM, ~raaiLcom> wrote: 

Hi Mary, 

Hope you’re well. I’d like to speak with you today, if you’re free, about your tweet on the 2005 
men’s basketball team. Would you be free to speak with me on the phone today or in person 
(Monday)? 

I wanted to ask for a bit more information about how you determined that/what the consequences of 
something like that would be for the University’s title, if true. Just let me know! 

Best, 

The Daily Tar Heel 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Monday,             8:09 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Summer Classes 

Hey Mary! 

So my application for readmission was accepted! I just need some help figuring classes out for the 

summer/major. I know we skyped last time and I have most of that information written down so this probably 

wont take long at all. Is there anyway we could skype today or tomorrow? You’re just the only person I know 

who has actually helped me at UNC so thats why l keep bothering you. Hope the house remodeling went well! 

(I think you told me you where remolding your house, I hope so, if not this is embarrassing.) 

Thank you in advance! 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 

Monday,             8:31 AM 

~live.unc.edu> 

Re: Summer Classes 

Nice to hear from you. Remodel is still going on, ughh. Tomorrow would be good- I figured out google 
hangouts now so just name a time. You are not in the least bit bothering me, this is my j ob (which I like). Mary 

Mary Willingham 
CSSAC 
UNC-CH 
w~,~,.un c ~ edui-~will ff~ 

On at 8:09 AM, 

Hey Mary! 

~live.m~c. edu> wrote: 

So my application for readmission was accepted! I just need some help figuring classes out for the 
summer/major. I know we skyped last time and I have most of that information written down so 

this probably wont take long at all. Is there anyway we could skype today or tomorrow? You’re 

just the only person I know who has actually helped me at UNC so thats why I keep bothering you. 
Hope the house remodeling went well! (I think you told me you where remolding your house, I 

hope so, if not this is embarrassing.) 

Thank you in advance! 



From: 

Sent: 

To: 

Subject: 

Bailey, Tiffany <tmbailey@email.unc.edu> 

Monday, 9:03 AM 

Willinsham, Mary C. <mwillinsham@unc.edu> 

Re: 

Thanks Mary! 

Sincerely, 

Tiffany 

From: <Willingham>, "Mary C." <mwillingham@unc.edu> 

Date: Saturday,            10:25 AM 

To: Tiffany Bailey <tmbailey@emailour~coedU> 

Subject: Fwd: 

This one might be for you- not me. 

Mary Willingham 

CSSAC 

UNC-CH 

Begin forwarded message: 

From: "Shambley, Billie K" <shamble~f@emailouncoedu> 

Date: at 10:13:16 AM EDT 

To: "Willingham, Mary C." <mwi[lin~ham@ur~coedu> 

Subject: Fwd: 

Sent from my iPad 

Begin forwarded message: 

From: < .corn> 

Date: at 10:51:51 AM EDT 

To: Billie Shambley <shambley@emailounc,edu> 

Subject: 

Hello Billie, 

You were kind enough to help me a couple of weeks ago in gathering some 
documentation that the NCAA has requested concerning 

I need just a little more assistance. 

As vou mav recall. 
school year. He has applied to the NCAA for a 

waiver for an additional year of eligibility and as part of their review they have 

You provided us with the documentation from his file which 
demonstrated this timeline. 



1) He was evaluated on per the DOE on the cover page of the 
evaluation. 
2) Your department did not receive the results of this evaluation until 
per the date stamp and correspondence. 
3:) 

The NCAA has asked for a letter from your department which would: 

1) confirm the above timeline 
2) 

No one is suggesting that your department or UNC did anything wrong in this 
circumstance. Thank you in advance for your assistance. This is obviously very 
important to our family. 

Best, 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Monday,             9:42 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: Summer Classes 

Hey Mary, 

Thank you so much for getting back with me! And Ugh, I understand, sounds tedious and tiring. What time 
works for you tomorrow? I have lunch from 12-1 and I am free after 5. 



From: 

Sent: 

To: 

Subject: 

Gibbs, Tamara B. <Tamara.B.Gibbs@abc.com> 

Monday, April 7, 2014 9:58 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Retired faculty statement final.pdf 

Hi Mary, 

Hope you’re well on this rainy Monday! 
I was on vacation when I received this. I’ve returned to work and I’m doing a story about the retired faculty letter and other developments. 

Would you be available for an interview? If not, can you recommend the best retired faculty (still in the area) to reach out to for a quick 
interview? 

As always, thank you! 

Tamara Gibbs 
Reporter 

office: 919.683.1111 
mobile: 
Tamara~B~Gibbs@abc~com 

ABC 11-WTVD 
411 Liberty Stxeet 
Durham, NC 27701 

Sent from my iPad 
*Please excuse any typos, spelling or grammatical errors* 

On Apr 4, 2014, at 7:44 AM, "Willingham, Mary C. <mwillingl:mm,,~unc.ed~> wrote: 

FYI 

<Retired faculty statement final.pdf> 

Mary Willingham 
CSSAC, UNC CH 

www.unc.edu/~willin~h 



From: 

Sent: 

To: 

(~c: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=WILLINGH> 

Monday, April 7, 2014 10:03 AM 

Hunt, Michael H. <MHHUNT@live.unc.edu> 

Smith, Jay M (jaysmith@email.unc.edu) 

FW: Retired faculty statement final.pdf 

Good morning Michael, 

Any interest? For what it’s worth, Tamara is a fair reporter. Mary 

From: Gibbs, Tamara B. [mailto:Tamara.B.Gibbs@abc.com] 

Sent: Monday, April 07, 2014 9:58 AM 

To: Willingham, Mary C. 

Subject: Re: Retired faculty statement final.pdf 

Hi Mary, 

Hope you’re well on this rainy Monday! 
I was on vacation when I received this. I’ve returned to work and I’m doing a story about the retired faculty letter and other developments. 

Would you be available for an interview? If not, can you recommend the best retired faculty (still in the area) to reach out to for a quick 
interview? 

As always, thank you! 

Tamara Gibbs 
Reporter 

office: 919.683.1111 
mobile: 
Tamara.B. Gibbs @ abc. corn 

ABC 11-WTVD 
411 Liberty Street 
Durham, NC 27701 

Sent from my iPad 
*Please excuse any typos, spelling or grammatical errors* 

On Apr 4, 2014, at 7:44 AM, "Willingham, Mary C." <mwillingham(~unc.edu> wrote: 

FYI 

<Retired faculty statement final.pdf> 

Mary Willingham 
CSSAC, UNC CH 

www.unc.edu/-willin~h 



From: 

Sent: 

To: 

Subject: 

Michael H. Hunt <mhhunt@live.unc.edu> 

Monday, April 7, 2014 10:38 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: FW: Retired faculty statement final.pdf 

Hi, Mary! I talked to the DTH at the end of the week, so my name will probably be appearing again. It might be good to get others explicating the statement 
so that the breadth and insensiity of concern comes across to readers and the admin. 

My suggestions of people to talk to whose names might be known to readers: Tyson, Ludington, and Reed. Reed may have a letter in the DTH soon 
(today?), and he seems really engaged. Tyson and Ludington are revered old-timers whose words would carry weight. 

I bypassed the historians on the list; we’re all too prominent already. We don’t want the false impression that the criticism is narrowly based or driven by 
one Dept. 

Best -- Michael 

On 04/07/2014 10:03 AM, Willingham, Mary C. wrote: 

Good morning Michael, 

Any interest? For what it’s worth, Tamara is a fair reporter. Mary 

From: Gibbs, Tamara B. [mailto:Tamara.B.Gibbs@abc.com] 
Sent= Monday, April 07, 2014 9:58 AM 

To: Willingham, Mary C. 
Subject= Re: Retired faculty statement final.pdf 

Hi Mary, 

Hope you’re well on this rainy Monday! 
I was on vacation when I received this. I’ve returned to work and I’m doing a story about the retired faculty letter and other developments. 

Would you be available for an interview-? If not, can you recommend the best retired faculty (still in the area) to reach out to for a quick 
interview-? 

As always, thank you! 

Tamara Gibbs 
Reporter 

office: 919.683.1111 
mobile: 
Tamara.B. Gibbs@abc.com 

ABC 11-WTVD 
411 Liberty Street 
Durham, NC 27701 

Sent from my iPad 
*Please excuse any typos, spelling or grammatical errors* 

On Apr 4, 2014, at 7:44 AM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 

FYI 

<Retired faculty statement final.pdf> 

Mary Willingham 

CSSAC, UNC CH 

www.unc.edu/-willin~h 



From: 

Sent: 

To: 

Subject: 

Willinghaan, Mary C. </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN WILLINGH> 

Monday, April 7, 2014 10:48 AM 

Hunt, Michael H. <MHHUNT@live.unc.edu> 

Re: Retired faculty statement final.pdf 

Thanks Michael. I will let Tamaxa know-. Sara Ganim is scheduled to air a CNN piece on college sport this afternoon at 4. I hope that she mentions the statement. Mary 

On Apr 7, 2014, at 10:37 AM, "Michael H. Hunt" <mhhunt~live.unc.edu> wrote: 

Hi, Mary! I talked to the DTH at the end of the week, so my name will probably be appearing again. It might be good to get others explicating the 
statement so that the breadth and insensiity of concern comes across to readers and the admin. 

My suggestions of people to talk to whose names might be known to readers: Tyson, Ludington, and Reed. Reed may have a letter in the DTH soon 
(today?), aaad he seems really engaged. Tyson aaad Ludington are revered old-timers whose words would carry weight. 

I bypassed the historians on the list; we’re all too prominent already. We don’t want the false impression that the criticism is narrowly based or driven by 
one Dept. 

Best -- Michael 

On 04/07/2014 10:03 AM, Willingham, Mary C. wrote: 

Good morning Michael, 

Any interest? For what it’s worth, Tamara is a fair reporter. Mary 

From: Gibbs, Tamara B. [mailto:Tamara.B.Gibbs@abc.com] 
Sent: Monday, April 07, 2014 9:58 AM 
To: Willingham, Mary C. 
Subject: Re: Retired faculty statement final.pdf 

Hi Mary, 

Hope you’re well on this rainy Monday! 
I was on vacation when I received this. I’ve returned to work and I’m doing a story about the retired faculty letter and other developments. 

Would you be available for an interview-? If not, can you recommend the best retired faculty (still in the area) to reach out to for a quick 
interview-? 

As always, thank you! 

Tamara Gibbs 
Reporter 

office: 919 ~R,q 1 1 1 1 
mobile: 
Tamara.B.Gibbs @abc.com 

AB C 11 - WTVD 
411 Liberty Street 
Durham, NC 27701 

Sent from my iPad 
*Please excuse any typos, spelling or grammatical errors* 

On Apr 4, 2014, at 7:44 AM, "Willingham, Mary C." <mwillingham~unc.edu> wrote: 

FYI 

<Retired faculty statement final.pdf> 

Maxy Willingham 
CSSAC, UNC CH 
www.unc.edu/-willin gh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN WILLINGH> 

Monday, April 7, 2014 10:50 AM 

Gibbs, Tamara B. <Tamara.B.Gibbs@abc.com> 

Re: Retired faculty statement final.pdf 

Hi Tamara, 
I hope that your vacation was fantastic - rough to be back? All those emails .... 
Tyson, Ludington and Reed might be willing to give you an interview.There names are on the statement. 
They should have email addresses listed at unc.e&~ (directory). I’ve got a report due to my boss today and I don’t want to get fired - ha, ha. Still no word 
back from the Chancellor on my (July lst) grievance or meeting. She told the media 3 weeks ago that we were going to meet - silence. Take care, Mary 

Mary Willingham 

CSSAC, UNC CH 

www.unc.edu/-willingh 

On Apr 7, 2014, at 9:57 AM, "Gibbs, Tamara B." <Tamara.B Gibbs@abc.com> wrote: 

Hi Mary, 

Hope you’re well on this rainy Monday! 
I was on vacation when I received this. I’ve returned to work and I’m doing a story about the retired faculty letter and other developments. 

Would you be available for an interview-? If not, can you recommend the best retired faculty (still in the area) to reach out to for a quick 
interview-? 

As always, thank you! 

Tamara Gibbs 
Reporter 

office: 919.683.1111 
mobile: 

Tamara~B~Gibbs(~_abc~com 

ABC 11-WTVD 
411 Liberty Street 

Durham, NC 27701 

Sent from my iPad 
*Please excuse any typos, spelling or grammatical errors* 

On Apr 4, 2014, at 7:44 AM, "Willingham, Mary C." <mwilling}mm@~mc.edu> wrote: 

FYI 

<Retired faculty statement final.pdf> 

Mary Willingham 

CSSAC, UNC CH 

www.unc.edu/-willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP ITYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday,             10:56 AM 

@live.unc.edu> 

RE: Summer Classes 

How about 5:15-can you text me to remind me to get on if ! space it out? 

F rom: 
Sent: Monday, 9:42 AM 
To: Willingham, Mary C. 
Subject: RE: Summer Classes 

Hey Mary, 

Thank you so much for getting back with me! And Ugh, I understand, sounds tedious and tiring. What time 

works for you tomorrow? I have lunch from 12-1 and I am free after 5. 



From: 

Sent: 

To: 

Subject: 

Gibbs, Tamara B. <Tamara.B.Gibbs@abc.com> 

Monday, April 7, 2014 11:29 AM 

Willinghmn, Mary C. <mwillingham@unc.edu> 

Re: Retired faculty statement final.pdf 

Hi Mary, 

Thanks so much! Please keep me posted! 

@©@ 

Tama~a Gibbs 

Reporter 

office: 919.683.1111 

mobile: 

Tamara          abc,com 

ABC 11-WTVD 
411 Liberty Street 
Durham, NC 27701 

Sent from my iPad 
*Please excuse any typos, spelling or grammatical errors* 

On Apr 7, 2014, at 10:50 AM, "Willingham, Maacy C." <m~4 i!li               > wrote: 

Hi Taanara, 
I hope that your vacation was fantastic - rough to be back? All those emails .... 
Tyson, Ludington and Reed might be willing to give you an interview.There naanes are on the statement. 
They should have email addresses listed at u~c.ed~ (directory). I’ve got a report due to my boss today and I don’t want to get fired - ha, ha. Still no word 
back from the Chancellor on my (July lst) grievance or meeting. She told the media 3 weeks ago that we were going to meet - silence. Take caxe, Mary 

Mary Willingham 
CSSAC, UNC CH 

www.unc.edu/.-willin gh 

(h~ Apr 7, 2014, at 9:57 AM, "Gibbs, Tamara B." <Tamara B Gibbs,@abc corr,> wrote" 

Hi Mary, 

Hope you’re well on this rainy Monday! 
I was on vacation when I received this. I’ve returned to work and I’m doing a story about the retired I:aculty letter and other developments. 

Would you be available for an interview-? If not, can you recommend the best retired faculty (still in the area) to reach out to for a quick 
interview?                                      " 

As always, thank you! 

Tama~a Gibbs 

Reporter 

office: 919.683.1111 

mobile: 

ABC11-WTVD 
411 Liberty Street 
Durham, NC 27701 

Sent from my iPad 
*Please excuse any typos, spelling or grammatical errors* 

On Apr 4, 2014, at 7:44 AM, "Willingham, Mary C." <mvdlli 
> wrote: 

FYI 

<Retired faculty statement final.pdf> 

Maacy Willingham 
CSSAC, UNC CH 

w~vw.unc.edu/.~willin gh 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 
Monday,             11:38 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: [ EDUC .ALL.SP14 - Announcement ] SUMMER TUTORING OPPORTUNITY 

Hey mary, 

I can tutor in Chem    and physics     but it may be only for the second session. I need to talk to my adviser about how 

many classes I need to take this summer. I’ll be able to give you a more definitive answer shortly. 

Best, 

From: EDUC    ALL.SP14 <no-reply@sakai.unc.edu> 

Sent: Sunday, March 30, 2014 7:52 PM 

To: EDUC ALL.SP14 

Subject: [ EDUC .ALL.SP14 - Announcement ] SUMMER TUTORING OPPORTUNITY 

An announcement has been added in the "EDUC .ALL.SP14" site at Sakai @ UNC-Chapel Hill 

(https:!’/sakaLuncoedu!’porta[!’site/3f3aO237~20d-4b3d-bc72-d6aTbf7930b7) 

Subject: SUMMER TUTORING OPPORTUNITY 

Group: Site 

Message: 

SSI & SSII 

2 Additional Summer School tutors are needed 

*Physics, Econ, Star, Bio Chem, Lang. 

must be able to tutor multiple content areas 

*math, comp science and span are already covered 

12 hours per week 

51000 stipend per session 

Email me at mwillingham@unc.edu 

This automatic notification message was sent by Sakai @ UNC-Chapel Hill ( ) from the 

EDUC .ALL.SP14 site. 

You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday,             11:40 AM 

@live.unc.edu> 

RE: [ EDUC ALL. SP 14 - Announcement ] SUMMER TUTORING OPPORTUNITY 

That is good news. It’s actually only :12 hours per week of tutoring and the pay is good ($:1000 stipend each 

semester) - you can work day or evening hours. I’m trying to convince you to do it both sessions - can you tell? 

Thanks, Mary 

F rom: 
Sent: Monday, 11:38 AM 
To: Willingham, Mary C. 
Subject: RE: [ EDUC .ALL.SP14 - Announcement ] SUMMER TUTORING OPPORTUNITY 

Hey mary, 

I can tutor in Chem    and physics     but it may be only for the second session. I need to talk to my adviser 

about how many classes I need to take this summer. I’ll be able to give you a more definitive answer shortly. 

Best, 

From: EDUC: .ALL.SP14 <no-reply@sakai.unc.edu> 
Sent: Sunday, 7:52 PM 

To: EDUC .ALL.SP:14 

Subject: [ EDUC ALL.SP:14- Announcement] SUMMER TUTORING OPPORTUNITY 

An announcement has been added in the "EDUC ALL.SP:14" site at Sakai @ UNC-Chapel Hill 

(https://sa kai.u nc.ed u/portal/site/3f3a0237-120d-4b3d-bc72-d6aTbf7930bT) 

Subject: SUMMER TUTORING OPPORTUNITY 

Group: Site 

Message: 

SSI & SSII 

2 Additional Summer School tutors are needed 

*Physics, Econ, Star, Bio Chem, Lang. 

must be able to tutor multiple content areas 

*math, comp science and span are already covered 

12 hours per week 

~;1000 stipend per session 

Email me at mwillingham@unc.edu 



This automatic notification messase was sent by Sakai @ UNC-Chapel Hill (https://sakai.unc.edu/portal) from 

the EDUC .ALL.SP14 site. 

You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Monday,             11:49 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Schedule Appointment 

M a ry, 

I am glad that I could help you stay dry briefly! The rain is so bad today! I was wondering if l could schedule to 

meet with you about two of the classes. I failed my last biomechanics exam and I got a D on my exercise 

physiology exam. I am about to cry my eyes out! 

Thanks so much! 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Monday,             11:49 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: [ EDU(~ .ALL. SP 14 - Announcement ] SUMMER TUTORING OPPORTUNITY 

I can haha, but I don’t want to commit and back out at the last second. Right now it looks like I’m going to have 

a crazy first summer session to catch up on my major, but I’ll keep you posted on any changes. It’s not a bad 

deal though. 

See you tomorrow! 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Monday, April 07, 2014 11:39 AM 

To: 

Subject: RE: [ EDUC .ALLSP14 - Announcement ] SUMMER TUTORING OPPORTUNITY 

That is good news. It’s actually only 12 hours per week of tutoring and the pay is good ($1000 stipend each 

semester) - you can work day or evening hours. Vm trying to convince you to do it both sessions - can you tell? 

Thanks, Mary 

F torn: 
Sent: Monday, April 07, 2014 11:38 AM 
To: Willingham, Mary C. 
Subject: RE: [ EDUC ALL.SP14 - Announcement ] SUMMER TUTORING OPPORTUNITY 

Hey mary, 

I can tutor in Chem    and physics    . but it may be only for the second session. I need to talk to my adviser 

about how many classes I need to take this summer. I’ll be able to give you a more definitive answer shortly. 

Best, 

From: EDUC .ALL.SP14 <no-reply@sakai.unc.edu> 
Sent: Sunday, 7:52 PM 

To: EDUC .ALL.SP14 

Subject: [ EDUC .ALLSP14- Announcement] SUMMER TUTORING OPPORTUNITY 

An announcement has been added in the "EDUC ,ALL.SP:~4" site at Sakai @ UNC-Chapel Hill 

(https://sa kai.u nc.ed u/portal/site/3f3a0237-120d-4b3d-bc72-d6a7bf7930b7) 

Subject: SUMMER TUTORING OPPORTUNITY 

Group: Site 



Message: 

SSI & SSII 

2 Additional Summer School tutors are needed 

~Physics, Econ, Stat, Bio Chem, Lans. 

must be able to tutor multiple content areas 

*math, comp science and span are already covered 

12 hours per week 

51000 stipend per session 

Email me at mwillinl~ham@unc.edu 

This automatic notification messase was sent by Sakai @ UNC-Chapel Hill (https://sakai.unc.edu/portal) from 

the EDUC ,ALL.SP:$4 site. 

You can modify how you receive notifications at My Workspace > Preferences. 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday,             11:51 AM 

@live.unc.edu> 

RE: Schedule Appointment 

Thanks for the cover! ! Don’t cry because it is already wet out there - you can still pull those grades up. Do you want to 

spend some time together at Dey Hall this week -tomorrow or Wed. night 6-87 Or come to advising some afternoon 

between 2 & 4 - although it will be crazy there for a few more weeks so if you can make it to Dey, that would be better. 

F rom: 
Sent: Monday, 11:49 AM 
To: Willingham, Mary C. 
Subject: Schedule Appointment 

M a ry, 

I am glad that I could help you stay dry briefly! The rain is so bad today! I was wondering if l could schedule to 

meet with you about two of the classes. I failed my last biomechanics exam and I got a D on my exercise 

physiology exam. I am about to cry my eyes out! 

Thanks so much! 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday,             12:08 PM 

@email.unc.edu> 

hey 

HI 

What are the chances that Dr. C will be out of his office at 1 today? Hmm, like he’s supposed to be .... I would really like 

to come early so that I can escape at 4pm. I’m supposed to be on CNN at that time and would like to see myself- make 

sure I had lipstick on etc. Actually, I just like to hear what the heck I said/I say. Thanks, Mary 

Delete this message 

CSSAC- UNC-CH 

mwillingham@unc.edu 
919-843-8698 

http://www.u nc.edu/~willingh/ 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Monday,             12:15 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: Summer Classes 

Sounds good! I’ll text you tomorrow to remind you, thanks! 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Monday,             12:46 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: grad advising 

Hi Mary, 

Yes it was the Econ first year seminar class, although I do not see the EE credit in connectcarolina. This is 

kind of a problem I suppose. Is there anything I can do to fix it?Thanks for helping me with the graduation 

process, 

Sincerely, 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Friday, 3:15 PM 
To: 

Subject: grad advising 

Hi 

I am in advising working on graduation requirements this afternoon. Did you complete your Experiential Education 

credit? Was it by any chance the Econ - first year seminar? Thanks, Mary 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday,             12:51 PM 

@live.unc.edu> 

Re: grad advising 

Do you remember prof or have a copy of the syllabus? Let me know what was Experiential about it and I 
can fix the system error. Happy to help- actually what I get paid to do. Mary 

Mary Willingham 
CSSAC 
UNC-CH 
v~ww.unc, edui~willing~h 

On at 12:46 PM, 

Hi Mary, 

Yes it was the Econ first year seminar class, although I do not see the EE credit in 

connectcarolina. This is kind of a problem I suppose. Is there anything I can do to fix it? Thanks for 

helping me with the graduation process, 

Sincerely, 

From: Willingham, Mary C. <mwillir)Aham@uncoedu> 

Sent: Friday, 3:15 PM 

To: 

Subject: grad advising 

Hi 

I am in advising working on graduation requirements this afternoon. Did you complete your 
Experiential Education credit? Was it by any chance the Econ - first year seminar? Thanks, 

Mary 

Mary Willingham 

UNC- CH CSSAC 



From: 

Sent: 

To: 

Subject: 

@email.unc.edu> 
Monday,             12:53 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 
RE: hey 

[ believe Dr. Cramer is prepping to leave at 1, but we’ll see... 

From: Willingham, Mary C. 
Sent: Monday, 12:08 PM 
To: 
Subject: hey 

HI      , 

What are the chances that Dr. C will be out of his office at i today? Hmm, like he’s supposed to be .... I would really like 

to come early so that I can escape at 4pm. I’m supposed to be on CNN at that time and would like to see myself- make 

sure I had lipstick on etc. Actually, I just like to hear what the heck I said/I say. Thanks, Mary 

Delete this message 

CSSAC- UNC-CH 

mwillingham@unc.edu 

919-843-8698 

http://www.u nc.edu/~willingh/ 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Monday,             1:29 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: grad advising 

I do not thinkthatl have a copyofthe syllabus anymore, but the professor was Buck Goldstein. Our class 

created a website: ~wwwo               comf and interviewed several entrepreneurs on the topic of 

innovation and entrepreneurship. We also met with Holden Thorpe a couple of times to help edit and offer 

feedback on the book that he was writing with Buck. It was a very interesting class and one of my favorites at 

Carolina. Thanks again for your help, 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Monday, 12:51 PM 
To: 

Subject: Re: grad advising 

Do you remember profor have a copy of the syllabus? Let me know what was Experiential about it and I 

can fix the system error. Happy to help- actually what I get paid to do. Mary 

Mary Willingham 

CSSAC 
UNC-CH 

On , at 12:46 PM, ~live.uncoedu> wrote: 

Hi Mary, 

Yes it was the Econ first year seminar class, although I do not see the EE credit in 

connectcarolina. This is kind of a problem I suppose. Is there anything I can do to fix it? Thanks for 

helping me with the graduation process, 

Sincerely, 

From: Willingham, Mary C. <mwillir~gham@uncoedu> 

Sent: Friday, 3:15 PM 

To’, 

Subject: grad advising 

Hi 
I am in advising working on graduation requirements this afternoon. Did you complete your 

Experiential Education credit? Was it by any chance the Econ - first year seminar? Thanks, 
Mary 

Mary Willingham 

UNC- CH CSSAC 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday,             1:44 PM 

~live.unc.edu> 

RE: grad advising 

Can you come in tomorrow afternoon (Steele LL) so that we can brainstorm this? Below is the message from UG. 
From: Siedentop, Nicholas J 
Sent: Monday, April 07, 2014 1:42 PM 
To: Willingham, Mary C. 
Subject: ECON spring 2010 

Mary, 

Thanks for your call this afternoon. "Engines of Innovation" was offered in spring 2010 as ECON     It 
fulfilled the SS requirement; it did not fulfill the EE requirement. The FYS website matches the information in 
ConnectCarolina. 
http ://fvs.unc.edu/courses/course-archives/spring-2010-course-list/ 

In addition, when this course received a permanent number in fall 2010, ECON 
and CI, not EE. 

, it was approved for S S 

I hope this information helps. Please let me know if you need anything else. 

Best, 
Nick 

Nicholas Siedentop 
Curriculum Director 
Office of Undergraduate Curricula 
Campus Box 3504 ] Chapel Hill, NC 27599-3504 ] T 919.962.5819 

**Confidentiality notice: This email message, including any attachments, is for the sole use of intended 
recipient(s) and may contain confidential and privileged information. Any unauthorized review, use, disclosure, 
or distribution is prohibited.** 

F rom I 
Sent: Monday, 1:29 PM 
To: Willingham, Mary C. 
Subject: RE: grad advising 

I do not think that l have a copy of the syllabus anymore, but the professor was Buck Goldstein. Our class 

created a website: http://www               com/and interviewed several entrepreneurs on the topic of 

innovation and entrepreneurship. We also met with Holden Thorpe a couple of times to help edit and offer 



feedback on the book that he was writin8 with Buck. It was a very interestin8 class and one of my favorites at 

Carolina. Thanks asain for your help, 

From: Willingham, Marv C. <mwillingham@unc.edu> 

Sent: Monday, 12:51 PM 

To: 

Subject: Re: grad advising 

Do you remember prof or have a copy of the syllabus? Let me know what was Experiential about it and I 

can fix the system error. Happy to help- actually what I set paid to do. Mary 

Mary Willinsham 

CSSAC 

UNC-CH 

www.u nc.ed u/~willinsh 

On , at 12:46 PM, @live.unc.edu> wrote: 

Hi Mary, 

Yes it was the Econ first year seminar class, althoush I do not see the EE credit in 

connectcarolina. This is kind of a problem I suppose. Is there anythin8 I can do to fix it? Thanks for 

helpin8 me with the 8raduation process, 

Sincerely, 

From: Willingham, Mary C. <mwillingham@unc.edu> 
Sent: Friday, 3:15 PM 

To: 

Subject: grad advising 

Hi 
I am in advising working on graduation requirements this afternoon. Did you complete your 
Experiential Education credit? Was it by any chance the Eco~ - first year seminar? Thanks, 
Mary 

Mary Willingham 
UNC- CH CSSAC 
www.unc, edu/-willingh 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Monday,             1:50 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: grad advising 

Hi Mary, 

Sure thing, I will stop by tomorrow, 

Sincerely, 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Monday, 1:44 PM 
To: ccaplan 

Subject: RE: grad advising 

Can you come in tomorrow afternoon (Steele LL) so that we can brainstorm this? Below is the message from UG. 

I:rom: Siedentoa. Nicholas .] 
Sent: Monday, 1:42 PM 
To: Willingham, Mary C. 
Subject: ECON spring 2010 

Mary, 

Thanks for your call this afternoon. "Engines of Innovation" was offered in spring 20 ] 0 as ECON     It 
fulfilled the SS requirement; it did not fulfill the EE requirement. The FYS website matches the information in 
ConnectCarolina. 
http ://fys.unc.edu/courses/course-archives/spring-2010-course-list/ 

In addition, when this course received a permanent number in fall 2010, ECON 
and CI, not EE. 

~ it was approved for S S 

I hope this information helps. Please let me know if you need anything else. 

Best, 
Nick 

Nicholas Siedentop 
Curriculum Director 
Office of Undergraduate Curricula 
Campus Box 3504 I Chapel Hill, NC 27599-3504 I T 919.962.5819 

**Confidentiality notice: This email message, including any attachments, is for the sole use of intended 
recipient(s) and may contain confidential and privileged information. Any unauthorized review, use, disclosure, 
or distribution is prohibited.** 

F rom: 
Sent: Monday, 1:29 PM 



To,¯ Willingham, Mary C. 
Subject~" RE: grad advising 

I do not thinkthatl have a copyofthe syllabus anymore, but the professor was Buck Goldstein. Our class 

created a website: http://www.              .com/and interviewed several entrepreneurs on the topic of 

innovation and entrepreneurship. We also met with Holden Thorpe a couple of times to help edit and offer 

feedback on the book that he was writing with Buck. It was a very interesting class and one of my favorites at 

Carolina. Thanks again for your help, 

From: Willingham. Marv C. <mwillingham@unc.edu> 
Sent: Monday, 12:51 PM 

To: 

Subject: Re: grad advising 

Do you remember prof or have a copy of the syllabus? Let me know what was Experiential about it and I 

can fix the system error. Happy to help- actually what I get paid to do. Mary 

Mary Willingham 

CSSAC 

UNC-CH 

www.u nc.ed u/~willingh 

On at 12:46 PM, @live.unc.edu> wrote: 

Hi Mary, 

Yes it was the Econ first year seminar class, although I do not see the EE credit in 

connectcarolina. This is kind of a problem I suppose. Is there anything I can do to fix it? Thanks for 

helping me with the graduation process, 

Sincerely, 

From: Willingham, Mary C. <mwillinsham@unc.edu> 

Sent: Friday, 3:15 PM 

To: 

Subject: grad advising 

Hi 
I am in advising working on graduation requirements this afternoon. Did you complete your 
Experiential Education credit? Was it by any chance the Econ - first year seminar? Thanks, 
Mary 

Mary Willingham 
UNC- CH CSSAC 
www.unc, edu/-willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday,             1:52 PM 

@live.unc.edu> 

RE: grad advising 

here between 2 & 5. Mary 

F rom: 
Sent: Monday, 1:50 PM 
To: Willingham, Mary C. 
Subject: RE: grad advising 

Hi Mary, 

Sure thing, I will stop by tomorrow, 

Sincerely, 

From: Willingham, Mary C. <mwillingham@unc.edu> 
Sent: Monday, 1:44 PM 

To: 

Subject: RE: grad advising 

Can you come in tomorrow afternoon (Steele LL) so that we can brainstorm this? Below [s the message from UG. 

From: Siedentop, Nicholas 3 
Sent: Monday, 1:4-2 PM 
To: Willingham, Mary C. 
Subject: ECON 

Mary, 

Thanks for your call this afternoon. "Engines of Innovation" was offered in           as ECON     It 
fulfilled the SS requirement; it did not fulfill the EE requirement. The FYS website matches the information in 
ConnectCarolina. 

http ://fvs.unc.edu/courses/course-archives/          -course-list/ 

In addition, when this course received a permanent number in 
and CI, not EE. 

ECON , it was approved for S S 

I hope this information helps. Please let me know if you need anything else. 

Best, 
Nick 

Nicholas Siedentop 
Curriculum Director 
Office of Undergraduate Curricula 
Campus Box 3504 I Chapel Hill, NC 27599-3504 I T 919.962.5819 



**Confidentiality notice: This email message, including any attachments, is for the sole use of intended 
recipient(s) and may contain confidential and privileged information. Any unauthorized review, use, disclosure, 
or distribution is prohibited.** 

F ronl: 
Sent: Monday, 1:29 PM 
To: Willingham, Mary C. 

Subject: RE: grad advising 

I do not thinkthatl have a copyofthe syllabus anymore, but the professor was Buck Goldstein. Our class 

created a website: http://www,               com/and interviewed several entrepreneurs on the topic of 

innovation and entrepreneurship. We also met with Holden Thorpe a couple of times to help edit and offer 

feedback on the book that he was writing with Buck. It was a very interesting class and one of my favorites at 

Carolina. Thanks again for your help, 

From: Willingham, Mary C. <mwillingham@unc.edu> 
Sent: Monday, 12:51 PM 

To: 

Subject: Re: grad advising 

Do you remember profor have a copy of the syllabus? Let me know what was Experiential about it and I 

can fix the system error. Happy to help- actually what I get paid to do. Mary 

Mary Willingham 

CSSAC 

UNC-CH 

www.u nc.ed u/~willingh 

On at 12:46 PM, @live.unc.edu> wrote: 

Hi Mary, 

Yes it was the Econ first year seminar class, although I do not see the EE credit in 

connectcarolina. This is kind of a problem I suppose. Is there anything I can do to fix it? Thanks for 

helping me with the graduation process, 

Sincerely, 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Friday, 3:15 PM 

To: 

Subject: grad advising 

Hi 
I am in advising working on graduation requirements this afternoon. Did you complete your 
Experiential Education credit? Was it by any chance the Econ - first year seminar? Thanks, 
Mary 

Mary Willingham 



UNC- CH CSSAC 
www.unc, edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. <mwillingham@unc.edu> 

Monday, April 7, 2014 2:04 PM 

@gmail.com 

test 

Mary Willingham 

CSSAC, UNC CH 

www.unc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Monday, 2:’12 PM 

Willinsham, Mary C. <mwillinsham@unc.edu> 

PLCY    Analysis 

Mrs. Willingham, 

I hope all is well. For my              course, our final component is a comprehensive review of a case study relating to a 

topic we’ve studied during the semester. I originally was going to write about the duty the government has to regulate 

behaviors in populations where health disparities exist. However, I feel that I could really take advantage of a unique 

opportunity to explore the whisteblowing framework considering all that has happened. I’m in love with this university but I 

have no preconceived notions about you or your role in all of this. Obviously, the pivot of this paper is dependent upon your 

willingness to speak with me. Would you have any interest in sitting down with me for one interview at some point in the 

next few weeks so I can get the perspective from your side and also hear your opinions on some of the policy frameworks 

relating to whisteblowing? I look forward to hearing from you. 

All the best and Go Heels, 

University of North Carolina at Chapel Hill 



From: 

Sent: 

To: 

Subject: 

JAMES R WOODROW " @sbcglobal.net> 

Monday, April 7, 2014 2:34 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Fw: Sports documentary 

..... Forwarded Message ..... 

From: mj Loftus @hotmail.com> 
To: joan woodrow @sbcglobal.net> 
Sent: Monday, April 7, 2014 11:17 AM 
Subject: RE: Sports documentary 

Sent from Windows Mail 

From: JAMES R WOODROW 

Sent: April 3, 2014 4:34 PM 

To: Marianne Loftus 

Subject: Fw: Fwd: Sports documentary 

I think you can access this.    Joan 

..... Forwarded Message ..... 
From: "Willingham, Mary C." <mwillingham@unc.edu> 
To: JAMES R WOODROW. @sbcglobal.net> 
Sent: Thursday, April 3, 2014 4:04 PM 
Subject: Fwd: Sports documentary 

Link is all the way down. 

Mary Willingham 
CSSAC 
UNC-CH 
ww~7.ur~c, edui,-~willin~ 

Begin forwarded message: 

From: Mary Willingham <        ~mail.com> 
Date: April 3, 2014 at 5:03:51 PMEDT 
To: Mary Willingham <mwi~lir~gham@ur~c.ed~> 
Subject: Fwd: Sports documentary 



Forwarded message 
From: Mary Willingham~ ~mail.com> 
Date: Thursday, April 3, 2014 
Subject: Sports documentary 
To: "McCarthy, Bfigid" <B6gid.McCarth~sir~usxm.com> 

Yes the part with Dan and I made me smile - no one has really captured that piece before. 

On Thursday, April 3, 2014, McCarthy, Brigid <| d. McCarth~siriusxm. corn> wrote: 
Did you hear the first section? You starred in that part. 

From: Mary Willingham [mailto: 
Sent: Thursday, April 03, 2014 11:55 AM 
To: McCarthy, Brigid 
Subject: Re: Sports documentary 

I caught 40 minutes this morning- you nailed it! Thank you so much! Mary 

On Thursday, April 3, 2014, McCarthy, Brigid <~i doMcCar~h~siriusxmo corn> wrote: 
Dear Mary, 

Here’s a link to our documentary, which is running today. It will be rebroadcast this weekend 
on PRI (public radio channels across the US). 

~s :,/iwwm,.dropbox.com/s/d56 3u~11 xm2r~tru0/~_~ob%20Edwards%20-%20Dro~%20the% 
20Bal~.m~ 

Hope you like it! 

Best, 
Brigid McCarthy, producer 
The Bob Edwards Show 
Sirius XM Public Radio/Bob Edwards Weekend on PRI 
1500 Eckington Place, NE 
Washington D.C. 20002 
Ph: 202-380-1605 
Fax: 202-380-4801 

Mary Willingham 
~erclassincocom 



Mary Willingham 

Mary Willingham 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday,             3:14 PM 

@gmail.com> 

Re: CSRI Conference - Touching Base 

it is the RMH award speech during the luncheon that I want to capture. 30 minutes total including intro. 
and acceptance speech. And, some pictures to follow. Thanks for your help, Mary 

Mary Willingham 
CSSAC 
UNC-CH 
v~ww.unc, edui~willing~h 

On. at 2:24 PM, ~mail.com> wrote: 

Mary, 

Just so I can be clear, you’re looking for someone to document the Drake Group luncheon by 
taking photos and video? Is there anything more specific that you’re looking for or is it more basic 
than what i’m thinking of?. I will contact some students this week and get back to you on my 
findings. Take care. 

On Wed,           at 10:48 AM, Willingham, Mary C. <mwil~ingham@u~lc.edu> wrote: 
Thank you     I’m very much looking forward to the conference and panel discussion. I’ve 
mentioned to Richard that we are looking for a photographer and videographer for the Drake 
Group luncheon (RHM award presentation and speech) on Thursday. Perhaps one of your 
classmates who writes for the school paper would like to take the job/and or do us the favor. I 
would be honored to give that person an interview as well if they are interested. Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/~willingh 

On at 9:23 AM, ~maiLcom> wrote: 

Dear Mary Willingham, 

The Collegiate Sports & Research Institute (CSRI) organizing committee 



thanks you for taking the time to share your expertise and knowledge with us 
at this year’s conference. My name is            and I am a 

major here at the University of South Carolina. 
For the     conference I am serving as CSRI’s Speaker Coordinator and 
will act as your main point of contact moving forward as we near our event 
date. 

Below is some important information and questions I have regarding your 
participation. 

Panel Schedule & Format 

All panel sessions are held at the Columbia Marriott Hotel located in 
downtown Columbia, SC. panels are held in Ballroom located on the lower 
level. Your panel titled "Schooled: The Price of College Sport" is scheduled 
for Thursday,             from 6:20 pm - 7:30 pm. Panelists include: 

¯ ¯ Gene Smith, Retired NCAA D-1 Football Coach 
¯ ¯ Dr. B. David Ridpath, Professor, Ohio University 
¯ ¯ Gene Robinson, President, GENEtics Sports Management 
¯ ¯ Kene Anusionwu, Law Student at Florida A&M and former athlete 

Panelists are seated on a riser in comfy chairs and use hand-held 
microphones. Typically there is an opportunity at the end of each session to 
field questions from the audience. Since there are a large percentage of 
students in the audience, please feel free to also pose questions to them. 

For an updated schedule, please visit the Schedule page at 
~://csriconference.org!hom e/ 

Registration 

You will receive a complimentary full registration to the conference. 
Sessions are held all day from Wednesday,       through Friday, 

Hotel Arrangements 

Speakers receive two complimentary nights at the Columbia Marriott where 
the conference is being held. Any additional nights will be the speaker’s 
responsibility. 



Columbia Marriott, 1200 Hampton Street, Columbia, SC 29201 

~://www. m a rri ott. co m/h otels/trave I/cae m h-colu m b i a- m a rdott/ 

Transportation 

We provide complimentary transportation for speakers, sponsors, and 
conference attendees who fly into the Columbia Metropolitan Airport (airport 
code: CAE) and stay at the host hotel. The Columbia Metropolitan Airport is 
located approximately 15 minutes from downtown. If you will be flying into 
Columbia, please forward me your flight itinerary. Additional information 
regarding transportation (for ex. where we will meet you at the airport) will be 
communicated closer to the conference. 

Please feel free to contact me via email or at 
questions. 

with any 

Thank you again for your willingness to participate in the Collegiate Sports 
Research Institute Conference. I look forward to meeting you and hearing 
your panel in April. Take care and have a great day! 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday,             3:18 PM 

~email.unc.edu> 

RE: PLCY    Analysis 

Thomas, I would be happy to speak with you. My afternoons are booked from 2-5. On both Tuesday and Wednesday 

hold class/tutoring from 6-9. Let me know some times that might work best for your schedule. Regards, Mary 

F rom: 
Sent: Monday, 2:12 PM 
To: Willingham, Mary C. 
Subject: PLCY Analysis 

Mrs. Willingham, 

I hope all is well. For my              course, our final component is a comprehensive review of a case study relating to a 

topic we’ve studied during the semester. I originally was going to write about the duty the government has to regulate 

behaviors in populations where health disparities exist. However, I feel that I could really take advantage of a unique 

opportunity to explore the whisteblowing framework considering all that has happened. I’m in love with this university but I 

have no preconceived notions about you or your role in all of this. Obviously, the pivot of this paper is dependent upon your 

willingness to speak with me. Would you have any interest in sitting down with me for one interview at some point in the next 

few weeks so I can get the perspective from your side and also hear your opinions on some of the policy frameworks relating 

to whisteblowing? I look forward to hearing from you. 

All the best and Go Heels, 

Thomas Doochin 

University of North Carolina at Chapel Hill 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday,             3:41 PM 

@live.unc.edu> 

RE: Math Exam Tomorrow 

Thursday is fine but ! only work from 10-6 - does any of that time work? 

F rom: 
Sent: Monday,.. 3:40 PM 
To: Willingham, Mary C. 
Subject: Math    Exam Tomorrow 

So I may or may not have been a little over ambitious when I said I wanted to take the exam on Tuesday. I was 

studying this weekend and realized that I had forgotten a lot more than I had thought. Additionally I realized 

that I have a meeting at 7 on tomorrow evening and I was wondering if there was anyway that Thursday 

would work? If not it’s totally fine! 

Thanks in Advance 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Monday, 4:39 PM 

Willinsham, Mary C. <mwillinsham@unc.edu> 

Re: PLCY    Analysis 

Let me run this change in direction by my professor and I’ll get back to you within the week. I can do any Monday or Thursday 

afternoon as well as all day Friday so we’ll find a time. Thanks so much! 

University of North Carolina at Chapel Hill 

From: <Willingham>, "Mary C." <mwillingham@unc.edu> 
Date: Monday, at 3:17 PM 

To: @email.unc.edu> 
Subject: RE: PLCY Analysis 

Thomas, I would be happy to speak with you. My afternoons are booked from 2-5. On both Tuesday and Wednesday 

hold class/tutoring from 6-9. Let me know some times that might work best for your schedule. Regards, Mary 

I= rom -" 
Sent-’ Monday, 2:12 PM 
To,, Willingham, Mary C. 
Subject-’ PLCY Analysis 

Mrs. Willingham, 

I hope all is well. For my              course, our final component is a comprehensive review of a case study relating to a 

topic we’ve studied during the semester. I originally was going to write about the duty the government has to regulate 

behaviors in populations where health disparities exist. However, I feel that I could really take advantage of a unique 

opportunity to explore the whisteblowing framework considering all that has happened. I’m in love with this university but I 

have no preconceived notions about you or your role in all of this. Obviously, the pivot of this paper is dependent upon your 

willingness to speak with me. Would you have any interest in sitting down with me for one interview at some point in the 

next few weeks so I can get the perspective from your side and also hear your opinions on some of the policy frameworks 

relating to whisteblowing? I look forward to hearing from you. 

All the best and Go Heels, 

University of North Carolina at Chapel Hill 



From: 

Sent: 

To: 

Subject: 

Browder, Cullen <cbrowder@wral.com> 

Monday, April 7, 2014 4:41 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

WRAL QUESTION 

Hi Mary, 

I hope you’re well. Do you have a response to this group’s civil rights complaint? I’m interested to know what you 

think. Please let me know as soon as you can. 

http://www.wralsportsfan.com/athlete-advocate-grou p-files-civil-com plaint-against-u nc/13547718/ 

Thanks, 

Cullen Browder 

WRAL-TV News 

Cell 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Monday,             5:00 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: Schedule Appointment 

Yes I can come to Dey tomorrow night. 

Thank you! 

From: Willingham, Mary C. <mwillingham@unc.edu> 
Sent: Monday, 11:51 AM 

To: 

Subject: RE: Schedule Appointment               , 

Thanks for the cover[[[ Don’t cry because it is already wet out there - you can still pull those grades up. Do you want to 

spend some time together at Dey Hall this week -tomorrow or Wed. night 6-8? Or come to advising some afternoon 

between 2 & 4 - although it will be crazy there for a few more weeks so if you can make [t to Dey, that would be better. 

Mary 

F tom: 
Sent: Monday, 11:49 AM 
To: Willingham, Mary C. 
Subject: Schedule Appointment, 

M a ry, 

I am glad that I could help you stay dry briefly[ The rain is so bad today[ I was wondering if l could schedule to 

meet with you about two of the classes. I failed my last I            exam and I got a D on my 

exam. I am about to cry my eyes out[ 

Thanks so much[ 



From: 

Sent: 

To: 

Subject: 

~gmail.com> 

Monday,             6:23 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Summer Tutoring 

I just wanted to shoot you a quick note to let you know that I don’t think 1’11 be able to tutor for this summer. I 
spoke with my family yesterday and they expressed a desire to take some time off with me in June to spend 
some time together before I head off to California. I apologize for changing my mind, as I know you went out 
of your way to see if it would be possible for me to work for just the one summer session. Looking forward to 
tutoring tomorrow! 

Best, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 
Monday,             6:30 PM 

_            _ ~gmail.com> 
Re: Summer Tutoring 

Thanks       sounds like a good plan for family time. They all must be so very proud of you. I’m sure someone will want to tutor 
for a pay check this summer, no worries. Of course, they won’t be a master tutor like you! 
See you tomorrow, Mary 

> On at 6:23 PM, @gmail.com> wrote: 
> 
> Hi! 
> 
> I just wanted to shoot you a quick note to let you know that I don’t think I’ll be able to tutor for this summer. I spoke with my family 
yesterday and they expressed a desire to take some time off with me in June to spend some time together before I head off to 
California. I apologize for changing my mind, as I know you went out of your way to see if it would be possible for me to work for 
just the one summer session. Looking forward to tutoring tomorrow! 

> Best, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday,             6:30 PM 

@live.unc.edu> 

Re: Schedule Appointment 

see you there! Thanks again for the umbrella time. 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On at 5:00 PM, 

Yes I can come to Dey tomorrow night. 

~Jive.ur~c.edu> wrote: 

Thankyou! 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Monday, 11:51 AM 

To: 

Subject: RE: Schedule Appointment 

Thanks for the cover!!! Don’t cry because it [s already wet out there - you can still pull those grades up. Do 

you want to spend some time together at Dey Hall this week - tomorrow or Wed. night 6m87 Or come to 

advising some afternoon between 2 & 4 m although it will be crazy there for a few more weeks so if you can 

make it to Dey, that would be better. 

Mary 

F torn: 
Sent: Monday, 11:49 AM 
To: Willingham, Mary C. 
Subject: Schedule Appointment 

M a ry, 

I am glad that I could help you stay dry briefly! The rain is so bad today! I was wondering if l could 



schedule to meet with you about two of the classes. I failed my last 

D on my                  exam. I am about to cry my eyes out! 

exam and I 8ot a 

Thanks so much! 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 

Monday, April 7, 2014 6:34 PM 

Browder, Cullen <cbrowder@wral.com> 

Re: WRAL QUESTION 

Cullen, As Taylor Branch explains in the documentary "Schooled: The Price of College Sport", this is a civil 
rights issue. A separate education is not equal (Brown vs. Education). 
Mary 
http ://paperclassinc. com 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On Apr 7, 2014, at 4:40 PM, "Browder, Cullen" <cbrowder@wral.com> wrote: 

Hi Mary, 

I hope you’re well. Do you have a response to this group’s civil rights complaint? I’m interested to know 

what you think. Please let me know as soon as you can. 

http://www.wralsportsfan.com/athlete-advocate-grou p-files-civil-com plaint-against-u nc/13547718/ 

Thanks, 

Cullen Browder 

WRAL-TV News 

Cell 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 

Monday,            6:44 PM 

~email.unc.edu> 

Re: PLCY    Analysis 

Keep me posted, no rush. The professionals (and my friends) in DC at GAP (government accountability project) would be 
a good resource as well. Mary 

http://www.whistleblower.org 

Mary Willingham 
CSSAC, UNC CH 
www. unc. edu/-willin~h 

On , at 4:38 PM, @email.unc.edu> wrote: 

Let me run this change in direction by my professor and I’ll get back to you within the week. ! can do any 
Monday or Thursday afternoon as well as all day Friday so we’ll find a time. Thanks so much! 

University of North Carolina at Chapel Hill 

From: <Willingham>, "Mary C." <mwillingham@unc.edu> 

Date: Monday, at 3:17 PM 

To: ’ @email.unc.edu> 
Subject: RE: PLCY Analysis 

I would be happy to speak with you. My afternoons are booked from 2-5. On both Tuesday and Wednesday 

hold class/tutoring from 6-9. Let me know some times that might work best for your schedule. Regards, Mary 

From: 
Sent: Monday, 2:12 PM 
To: Willingham, Mary C. 
Subject: PLCY    Analysis 

Mrs. Willingham, 

I hope all is well. For my.            . course, our final component is a comprehensive review of a case study relating to a 

topic we’ve studied during the semester. I originally was going to write about the duty the government has to regulate 

behaviors in populations where health disparities exist. However, I feel that I could really take advantage of a unique 

opportunity to explore the whisteblowing framework considering all that has happened. I’m in love with this university but I 

have no preconceived notions about you or your role in all of this. Obviously, the pivot of this paper is dependent upon your 

willingness to speak with me. Would you have any interest in sitting down with me for one interview at some point in the 

next few weeks so I can get the perspective from your side and also hear your opinions on some of the policy frameworks 

relating to whisteblowing? I look forward to hearing from you. 

All the best and Go Heels, 

University of North Carolina at Chapel Hill 



From: 

Sent: 

To: 

Subject: 

@mindspringcom 

Monday, April 7, 2014 9:35 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Thank you 

Hi- 

I just wanted to say that I appreciate what you are doing regarding student athlete qualifications and standards. Very gutsy to stand up 
against that kind of moneyed power. My hat’s off to you. 

Joe Simpson 
Durham 
UNC ’85 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Monday, 9:38 PM 

Willinsham, Mary C. <mwillinsham@unc.edu> 

Re: Graduation Application Withdrawl 

Mary, 

Another hypothetical... Sorry for the run around! 

If I withdraw my application, how do I still participate in the ceremony in May? I know a lot of people that are doing summer 

internships and actually graduating in August but are participating in May. Is it as simple as showing up in a robe? What is the 

process for registering if I am not officially graduating until August? 

Thank you for everything, 

From: <Willingham>, "Mary C." <mwillinsham@unc.edu> 
Date: Monday, 2:57 PM 

To: ~live.unc.edu> 
Subject: RE: Graduation Application Withdrawl 

You can always take a summer school or on line class - anything that you need to graduate if it is available that way. 

You can wait and see, no rush to pull application unless you are :100% sure that you are taking summer school - let me 

know what you want me to do 

Mary 

F rom: 
Sent: Monday, 2:00 PM 
To: Willingham, Mary C. 
Subject: Graduation Application Withdrawl 

Hello Mary, 

Hope all is well. I am emailing you to ask if you could please withdraw my application for graduation for Spring 20:14 so that I 

can register for online summer classes for credit. 

Along with this, I have a hypothetical question. If one of my classes tanks, what happens then? I just wonder since my grades 

aren’t stellar, and the point of the summer class would be to add some good grade buffer. But if I didn’t receive credit for one 

of my classes that I’m taking now, would that make me ineligible to graduate at all? I feel like I remember reading that if you 

are part time and do not pass a class then you become ineligible, or probated. If that happened, would graduation in august 

be possible when I received credit for the summer class? Just a hypothetical, but I just wanted to know since I am right on the 

edge of credits to graduate. 

Thank you for everything! 

Best, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday, April 7, 2014 9:38 PM 
@mindspring.com 

Re: Thank you 

Thanks much! 

> On Apr 7, 2014, at 9:34 PM, @mindspring.com" ¯ @mindspring.com> wrote: 
> 

> Hi - 
> 
> I just wanted to say that I appreciate what you are doing regarding student athlete qualifications and standards. Very gutsy to stand 
up against that kind of moneyed power. My hat’s offto you. 
> 
> Joe Simpson 
> Durham 
> UNC ’85 
> 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday,             9:39 PM 

@live.unc.edu> 

Re: Graduation Application Withdrawl 

You just show up in your robe - there is not an August graduation anyway. Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On at 9:37 PM, @live.unc. edu> wrote: 

Mary, 

Another hypothetical... Sorry for the run around! 
If I withdraw my application, how do I still participate in the ceremony in May? I know a lot of 
people that are doing summer internships and actually graduating in August but are participating in 
May. Is it as simple as showing up in a robe? What is the process for registering ifI am not 
officially graduating until August? 
Thank you for everything, 

From: <Willingham>, "Mary C." <mwillingham@unc.edu> 

Date: Monday, 2:57 PM 

To: @live.unc.edu> 
Subject: RE: Graduation Application Withdrawl 

You can always take a summer school or on line class - anything that you need to graduate if it is available 

that way. You can wait and see, no rush to pull application unless you are :100% sure that you are taking 

summer school- let me know what you want me to do 

Mary 

F rom: 
Sent: Monday, 2:00 PM 
To: Willingham, Mary C. 

Subject: Graduation Application Withdrawl 

Hello Mary, 

Hope all is well. I am emailing you to ask if you could please withdraw my application for graduation for 

so that I can register for online summer classes for credit. 

Along with this, I have a hypothetical question. If one of my classes tanks, what happens then? I just wonder 

since my grades aren’t stellar, and the point of the summer class would be to add some good grade buffer. But 

if I didn’t receive credit for one of my classes that I’m taking now, would that make me ineligible to graduate at 



all? I feel like I remember reading that if you are part time and do not pass a class then you become ineligible, or 

probated. If that happened, would graduation in august be possible when I received credit for the summer 

class? Just a hypothetical, but I just wanted to know since I am right on the edge of credits to graduate. 

Thank you for everything! 

Best, 



From: 

Sent: 

To: 

Cc: 

Subject: 

Shambley, Billie K <shambley@email.unc.edu> 

Monday, April 7, 2014 9:52 PM 

Allison, Kim A <kallison@email.unc.edu> 

Willingham, Mary C. <mwillingham@unc.edu> 

Pay period ending 

I fixed and approved my eighty hours, but it didn’t reboot that way, so let me know. It shows two different screens from 
here. 

.. don’t use time so I usually approve them. It doesn’t look like the other appointment tutors 
have a approved their time on my screen at home so I am copying Mary so she can give them a 

nudge. I know you need it done by noon. 

Thanks for your help. 
Billie 

Getting better every hour. 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Monday,             11:29 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Peer tutoring application 

Dear M. Willingham, 

I am contacting you to ask about becoming a peer tutor for the        semester. The Learning Center 
website indicates that the application is for but this didn’t seem correct to me. I would just go ahead 

and apply, but I plan on spending the semester overseas, so it would be lovely if you could let me 
know if this was a typo or if the application to become a tutor is open for        at the soonest. 

Thank you so much for taking the time to respond to my email. 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday,             5:43 AM 

Rademacher, Kristen N <krademacher@unc.edu> 

Fwd: Peer tutoring application 

Begin forwarded message: 

From: @live.uric. edu> 
Date: at 11:28:44 PM EDT 
To: "Willingham, Mary" <mw, illir~ ~r~c.ed~> 
Subject: Peer tutoring application 

Dear M. Willingham, 

I am contacting you to ask about becoming a peer tutor for the        semester. The Learning 

Center website indicates that the application is for but this didn’t seem correct to me. I 
would just go ahead and apply, but I plan on spending the semester overseas, so it would 
be lovely if you could let me know if this was a typo or if the application to become a tutor is open 

for at the soonest. 

Thank you so much for taking the time to respond to my email. 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday,             5:45 AM 

@live.unc.edu> 

Re: Peer tutoring application 

Thanks it is a typo. We will make the correction. 

On at 11:28 PM, 

Dear M. Willingham, 

I am contacting you to ask about becoming a peer tutor for the        semester. The Learning 
Center website indicates that the application is for but this didn’t seem correct to me. I 
would just go ahead and apply, but I plan on spending the semester overseas, so it would 
be lovely if you could let me know if this was a typo or if the application to become a tutor is open 

for at the soonest. 

Thank you so much for taking the time to respond to my email. 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

Gurney, Gerald S. <ggurney@ou.edu> 

Tuesday, April 8, 2014 5:53 AM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Re: Real Sports 

no cnn broadcast? 

Sent from my iPad 

On Apr 6, 2014, at 6:12 PM, "Willingham, Mary C." <mwilli unc.edu> wrote: 

I’ll work on it. 

On Apr 6, 2014, at 5:22 PM, "Gurney, Gerald S." <~urae~ou.edu> wrote: 

Yes, but I still can’t get a simple autographed photo. 

On Apr 6, 2014, at 2:11 PM, "Willingham, Mary C." <mwi~ir~ ~r~c.ed~> wrote: 

You are BFF’s now! This mess just has a way to bring people together. 
Check out CNN tomorrow at 4 ET (unless a plane goes missing again or 
something else- as Sara puts it) more on camera from yours truly, oh boy. 

On Apr 6, 2014, at 12:55 PM, "Gurney, Gerald S." < o~.edu> 
wrote: 

He wrote me back. I’m so pleased. 

Begin forwarded message: 

From: ~1aoLcom" 
@aol.com> 

Date: April 6, 2014 at 11:12:23 AM CDT 
To: <        ou.edu> 
Subject: Re: Real Sports 

Dear Mr. Gurney, 

I’m very honored to hear that you use some 
of my pieces in your classes. And also I’m 
relieved to hear that your appearance on 
Real Sports didn’t endanger your safety. I 
agree with you: all sorts of people, including 
academics and journalists (and, of course, 
the vigilant NCAA investigators) accept the 
fraud of "student-athletes’" education as a 
negligible price to pay for sports. 

Best, 



Frank Deford 

..... Original Message ..... 
From: Gurnev, Gerald S. <~qume~ou.edu> 
To:                 ~aol.com> 
Sent: Sat, Apt 5, 2014 7:40 am 
Subject: Re: Real Sports 

Dear Mr. DeFord, 

You have no idea how thrilled I am to receive your 
email. I regularly play your Sweetness and Light 
broadcasts to my classes on ethical issues in 
intercollegiate athletics, introduction to intercollegiate 
athletics administration, athletics in higher education, 
and NCAA academic reform and academic advising. I 
often use your reference to athletic special 
admissions as "the original sin" in speeches I have 
delivered and debates on the academic performance 
of athletes. Your words have inspired me throughout 
my athletics and academic careers. In fact, I only 
agreed to the interview for HBO on the condition that 
Josh Fine would get me your signed photograph. 

As for the faculty reaction to the show on campus, it 
has been muted. Not a word. This is not surprising 
for OU as it is an athletic powerhouse that wields 
enormous influence on the Board of Trustees and 
administration and is strongly supported by the 
citizens of the state and the economy. I have often 
felt that the public knows about the fraud perpetrated 
by athletics and simply accepts it as a consequence 
of their beloved entertainment. However, those 
familiar with me know that I have been outspoken 
about the issues of literacy in revenue producing 
sports since 1983. Many faculty prefer to simply 
ignore the issue of the second class or non-education 
reserved for at-risk elite athletes to be left alone to 
pursue their work. Frankly, it is shameful and 
cowardly. 

Please continue to crusade for academic integrity in 
college sports. Out of fear of collective bargaining, 
the recent NLRB ruling may be a brief window for the 
NCAA to change their governance structure to be 
more inclusive and enact serious reforms. It is 
unfortunate that the NCAA’s greed has spurned this 
movement. 

Thank you so very much for your compliments. They 
meant a great deal to me. 

Gerry 

Sent from my iPad 

] 
On Apr4, 2014, at 5:21 PM, 

@aol.com> wrote: 
@aol.com" 

Dear Mr. Gurney. 



My friend Mary Willingham gave 
me your address. I just wanted 
to say how impressed I was by 
your courage in stepping forward 
the way you have. You are to be 
commended. 

As I told Mary, the two groups of 
people who should be the 
sentinels are the faculty who look 
away and my colleagues, the 
local journalists who never look 
into the obvious academic fraud. 

I trust you aren’t being too 
insulted by the Sooner faithful. 
Thank you for being so faithful to 
your university’s mission. 

With best wishes. 

Frank Deford 



From: 

Sent: 

To: 

Subject: 

Bob & Chris Whyte ~gmail.com> 

Tuesday, April 8, 2014 6:09 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

NYTimes: A Magical Season for the Huskies, and a Title to Boot 

Mary, this is what it’s about. The end of the article tells it all. Bob 

From The New York Times: 

SPORTS OF THE TIMES: A Magical Season for the Huskies, and a Title to Boot 

Connecticut’s winning the national title Monday night as a seventh seed has been an improbable story with Coach Kevin Ollie as the 
hero. 

~:iinvti.msi1 hUj xLV 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

@aol.com 

Tuesday, April 8, 2014 8:30 AM 

@gmail.com; Willingham, Mary C. <mwillingham@unc.edu> 

Follow Up to Informational Interview 

Dear Mary, 

Thank you for taking the time to speak with me yesterday to discuss a career in academic advising. It was also a pleasure 
to meet Elizabeth Coy, Shaun Rutherford and Richard Cramer. Thank you for introducing them to me. 

As I stated in our discussion, I have found the informational interview to be very helpful to learning about the advising 
field. Your advice and information has inspired me to move forward in my pursuit of a position in academic advising. Per 
your suggestion, I plan to do regular job searches for advising opportunities in the Graduate Division and in other colleges 
(i.e. Business) at UNC Chapel Hill. I have also begun the process of restructuring my resume, emphasizing my past 
teaching and advising experiences as you recommended. 

I appreciate your offer for further assistance in the future. I would welcome any additional suggestions you may have 
regarding individuals or sources I may contact in my search for an advising position, specifically the best places to search 
to find open positions at UNC. I frequently check the external UNC jobs website. Is there another source I should also be 
referencing? 

I would like to stay in touch with you and keep you posted on my career advancement. Thank you again for your time and 
valuable assistance! I wish you the best in all your endeavors. 

Many Thanks, 

Tracy Jenkins 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Tuesday,             9:31 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

EDUC    Class Tonight 

Hi Ms. Willingham! 

I am unable to come to class tonight due to an event that begins at 7pm. I have not missed a class yet, so I 
wanted to check in and see if this is a problem? If it is, I can try and be in class! I was just curious if we could 

see how many hours we’ve been in class for the semester, as I’d like to know if I need to make up these hours 
by coming to a Wednesday session! 

Thanks so much, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday, April 8, 2014 1:15 PM 

Smith, Jay M <jaysmith@email.unc.edu> 

Fwd: Thank you for your voice and courage for those whose voices are and were 
ignored / wanted to share the following article with you about positive impact 

Some are beginning to wake up. 

Begin forwarded message: 

From: "Ravenscraft, Ann" <Ann Ravenscraft@kenan-flagler.unc.edu> 
Date: April 8, 2014 at 12:58:57 PM EDT 
To: "Willingham, Mary (2." <mwillingham~unc.edu> 
Subject: Thank you for your voice and courage for those whose voices are and were ignored / 
wanted to share the following article with you about positive impact 

Hi Mary, 

The only warning I have for you is this is really too long, but ! could not stop typing so I am 

adding this first sentence last. 

! have followed the difficult and horrificjourney you have endured over these last months 

and have wanted to reach out to offer my support. Knowing you must be constantly 

inundated I had not reached out earlier, however, this article my sister sent me who is a 

UNC alumna but also a great lover of Georgetown University and the Hoya basketball 

team from her husband’s ties as an alumnus called to be shared with you. Some 

Georgetown players over the years have been scorned as "ringers" brought in with no 

academic ability or interest in an education. I spent years correcting critics about Patrick 

Ewing, who was a classmate of my ex-husband. Patrick was a Fine Arts major and when 

you have an adjunct who is with the National Gallery of Art they are not impressed with 

basketball. They are there to teach students who are serious about the content of the 

course. Here is an article from the NYTwhen Patrick Ewing graduated. It mentions the 

assumptions made by too many people. 

http ://www.nytimes.com/1985 /O5 /2 7 /sports/patrick-ewi ng-class-of -85.html 

I realize that Patrick Ewing and Alonzo Mourning may have been student athletes that had 

a level of intellect and a solid foundation in educational skills that enable them to handle 

the academic rigor of Georgetown, but I know from my ex-husband and my brotherqnqaw 

and the reputation of Georgetown they had the ability and the commitment to provide 

the levels of support and choice that empowered student athletes that needed it and who 

had the desire and work ethic to learn. The article below is about Alonzo Mourning and 

what I learned is that he was in foster care and the State of Virginia had to sign his letter of 

intent. He was not valedictorian of his high school or from a stable loving home of many 

years where education was a priority. 



Coach John Thompson was controversial, but no one questioned his caring and 

expectations when it came to his players- not just in basketball but in school and in life. 

He saw well beyond the college and professional leagues. He was equally focused on all of 

his players getting an education that mattered. I believe Coach Smith did as well at UNC, 

but perhaps those were "the times" that could be possible some will say and that 

basketball and football are about TV contracts. That is what some may say and I know 

"plenty" of schools did not back in those days care about their student athletes getting an 

education and gave a piece of paper that said they had a degree. But it still comes down 

to schools must provide what they promised-an education to the student athletes who 

trusted them in that promise. UNC has a unique opportunity to do just that but I am sad 

to say I don’t see that happening. 

But I hope you will read the article below. Yes Alonzo went on the NBA and the Hall of 

Fame and is a success story° But the journey is what strikes me and the impact he makes 

along with his wife that is the most important in his legacy by the chances he was given 

and he took and worked hard to achieve at Georgetown. There should always be a story 

of a student athlete getting his/her degree in something they know will led to a life of 

promise in a career field they are excited about and the tools to be financially secure and 

productive with the same chances in life their peers who are graduates with them° 

http ://sports.ya hoo.com/n ews/a Io nzo-mou rni ng-s-bo n d-wit h-ioh n-t ho m pso n-led-hi m-to- 

hall-of-fa me-034817515.html?soc src=mediacontentstory 

As you can see from this email I work at UNC. I am a graduate of Carolina and have three 

older sisters who are all graduates. My daughter is a rising senior and my stepmson 

graduated this past December. Carolina has been part of my life since I was nine years old 

and my oldest sister moved into Cobb Dorm in the fall of :1970. I lived and died Carolina 

Basketball seasons and despite the fact Michael Jordan is considered the all-time ultimate 

he was too close to my age. I will always be a fan, but my Tar Heel heart belongs to Phil 

Ford and the :1977 team. They were "my team" in those years of loving great college 

basketball° I loved going to Kenan Stadium and still do° When I remarried my wonderful 

husband and I had the ceremony and the party in the Pope Box and it was perfect. But as 

big a "fan" as I am of the teams, it is "this place" that Charles Kuralt spoke of so eloquently 

and the spirit, wisdom and integrity that Bill Friday embodied that made Carolina what it 

was and should be again. 

Your courage in doing what needed to be done has Bill Friday, Charles Kuralt, Frank Porter 

Graham and many others smiling and encouraging you from the other side. I am certain of 

it° Meanwhile, I hope you will count me in as part of the crowd on "this side" cheering you 

on and doing anything I can to support you. Howard Dean said in the 2004 Presidential 

Campaign "1 want my country back!" Well I want our university back. I want us to do as 

you suggested in the admissions process and the educational support that student 

athletes need and make sure they have choice in a field of study as any other UNC student 

has in opportunities and anything I can do to help call for the university to reach out to 

former athletes who were not given what they were promised-an education that they 

are owed? Count rne in. 



My oldest sister is a very successful attorney in Washington DCwho founded her firm in 

1993 that specializes in whistleblowing cases for Qui Tam, IRS, SEC and CFTC cases° They 

have recovered more than ~;11 Billion dollars on behalf of federal, state and local 
governments. Through her work she has seen and shared with us the agonizing journey 

whistleblowers can endure. They are treated as traitors and pariahs by the company or 

organization they are shining light on when it comes to corruption and they can do tear 

them down, ruin their reputations, defamation of character AND see that they never work 

in those industries again while claiming the whistleblowers are just seeking big bucks for 

themselves. Corporations hire the biggest law firms out there to bury the cases in paper 

and try to wear them out with time and threats. Let me tell you- her firm has never lost a 

case and most are ultimately settled and always included is a way of regular checks on the 

potential for infractions and corruption and big penalties. She said the whistleblowers 

that come to them with a case have a long history of proof and most of all they just can’t 

live with themselves if they don’t try to right the wrong going on. 

They can’t live with the knowledge of the unethical practices and the real people and lives 

that are hurt by the action of the company or organizations who claim 

"our competitors do this it is common practice" or "that’s not the case anymore it was an 

isolated incident". Some don’t get big bucks and most have to find a totally different 

career and even a new community. So I know through her work that you are beyond 

brave and you are doing this for the students and for the university and we could be a 

model for others to follow and that’s really an additional frustration° 

I hope I will hear from you at some point, but I understand if you are too overwhelmed 

and busy° If there is anything I can do for you please let me know. I have a gmail address 

that is the following for you to respond if you wish. I wrote this on my unc account 

because I am not saying anything I would not say with a microphone to the world in front 

of Polk Place or the Old Wel!. 

However, I want you to have the opportunity to connect with my privately. 

email is:              @gmail.com 
My cell phone number is 

My personal 

The closet connection we probably have is my dear friend of 20+ years works at the school 

of Education and I would bet the farm you have some mutual friends. Her name is Laurie 

Norman and she is director of alumni affairs. We were at the UNC GAA together back in 

the early 1990’s and have been great friends ever since. I have worked here at Kenanm 

Flagler since April of 2007 and before that was in Washington DC for 8 years following my 

divorce. Before that I worked at the Frank Porter Graham Child Development Institute as 

a research specialist for federal and state funded programs. My work here at Kenan- 

Flagler led me to meet my husband who shares your commitment to students’ best 

interests-all students- and he has made such an impact over the years that he has many 

former students who come back to contribute to his classes and current students. That is 

especially meaningful to him. 



He has been in positions where he has advocated for students where he was entrusted to 

lead in programs° He has always done all he could in those roles to serve students by 

seeing they get the best education and opportunities possible that UNC promised them. It 

is one of many reasons I love and respect him so much. 

Thank you for indulging me with this long note to you. I hope you will find the articles lift 

you up in your continued efforts. Always remember you have a lot of people in your 

corner that you don’t even know are here cheering you on and now you have another one 

to call on if I can help support you and/or your efforts. 

With gratitude, 

Ann Ravenscraft 

Chapel Hill NC 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday, April 8, 2014 1:25 PM 

Donna Lopiano < ~gmail.com> 

Re: Please Read 

Donna, 
I’m thinking about giving up the day job in just a few weeks. I might just take a leave until the grievance settles. 
I’m currently sorting it all out. I can easily spend some time in DC and will be glad to knock on doors and do 
some lobbying. I will need your help with talking points (some tutoring). The month of June will take me to 
Oakland for a few weeks. I’m being told (confidentially) that I will be called to testify. I want to be there for the 
entire gig if possible. Mary 

On Apr 8, 2014, at 11:06 AM, "Donna Lopiano" < ~mail.corn> wrote: 

At least someone like Ramogi is out there rattling the cages. If we had the money for a lobbyist, 
someone would be doing this for us. Alas, no cash. 

Do we know of any retired faculty members that live in DC or close proximity that would love to 
do this for us on a volunteer basis? Any former Drakes? 

DL 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 

(Skype) 
DLo         ortsManagerner~tResources, corn 
www. SportsManagernentRe sources, corn 

On Tue, Apr 8, 2014 at 10:20 AM, allen sack"         ~,ahoo.corn> wrote: 
Ramogi is two or three steps ahead of us politically. 

~://ctmirror.org/uconns-napier-omaltheletes-unionizind I just saw this after this 
morning’s meeting. Ramogi has already gotten to Pat Dillion.I do not know about 
DeLauro. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday, April 8, 2014 1:25 PM 

allen sack @yahoo.com> 

Donna Lopiano @gmail.com>; andrew Zimbalist 
<azimbali@smith.edu>; David ridpath <ridpath@ohio.edu>; Brian Porto 
<BPORTO@vermontlaw.edu>; Gerald Gurney @gmail.com> 

Re: Please Read 

CNN tonight at 9pm ET. Sara Ganim goes after the NCAA- should be good. 

On Apr 8, 2014, at 10:21 AM, "allen sack" ~iahoo.com> wrote: 

Ramogi is two or three steps ahead of us politically. 

http://ctmirror.orq/uconnsmapier-omaltheletes-unionizing~ I just saw this after this 
morning’s meeting. Ramogi has already gotten to Pat Dillion.I do not know about 
DeLauro. 

Allen 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. <mwillingham@unc.edu> 

Tuesday, April 8, 2014 1:26 PM 

JAMES R WOODROW @sbcglobal.net> 

cnn sara 

Tonight at 9pm ET - 8 pm your time. I’m in it for just a second according to Sara but she is going after the 
NCAA. 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 
Tuesday, April 8, 2014 1:30 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 
Re: Fwd: Thank you for your voice and courage for those whose voices are and were 
ignored / wanted to share the following article with you about positive impact 

My goodness. 
On 4/8/14 1:15 PM, Willingham, Mary C. wrote: 

Some are beginning to wake up. 

Begin forwarded message: 

From: "Ravenscraft, Ann" <Ann Ravenscraft@kenan-fla~ler.unc.edu> 
Date: April 8, 2014 at 12:58:57 PM EDT 
To: "Willingham, Mary (2." <mwillingham@unc.edu> 
Subject: Thank you for your voice and courage for those whose voices are and 
were ignored / wanted to share the following article with you about positive 
impact 

Hi Mary, 

The only warning I have for you is this is really too long, but I could not stop 

typing so I am adding this first sentence last. 

I have followed the difficult and horrificjourney you have endured over these 

last months and have wanted to reach out to offer my support. Knowing you 

must be constantly inundated I had not reached out earlier, however, this 

article my sister sent me who is a UNC alumna but also a great lover of 

Georgetown University and the Hoya basketball team from her husband’s ties 

as an alumnus called to be shared with you. Some Georgetown players over 

the years have been scorned as "ringers" brought in with no academic ability or 

interest in an education. I spent years correcting critics about Patrick Ewing, 

who was a classmate of my ex-husbando Patrick was a Fine Arts major and 

when you have an adjunct who is with the National Gallery of Art they are not 

impressed with basketball. They are there to teach students who are serious 

about the content of the course. Here is an article from the NYTwhen Patrick 

Ewing graduated. It mentions the assumptions made by too many people. 

http ://www.nytimes.com/1985 /O5 /2 7 /sports/patrick-ewi ng-class-of -85.html 

I realize that Patrick Ewing and Alonzo Mourning may have been student 

athletes that had a level of intellect and a solid foundation in educational skills 

that enable them to handle the academic rigor of Georgetown, but I know from 

my ex-husband and my brother-in-law and the reputation of Georgetown they 

had the ability and the commitment to provide the levels of support and 

choice that empowered student athletes that needed it and who had the 



desire and work ethic to learn. The article below is about Alonzo Mourning 

and what I learned is that he was in foster care and the State of Virginia had to 

sign his letter of intent. He was not valedictorian of his high school or from a 

stable loving home of many years where education was a priority. 

Coach John Thompson was controversial, but no one questioned his caring and 

expectations when it came to his players- not just in basketball but in school 

and in life. He saw well beyond the college and professional leagues. He was 

equally focused on al! of his players getting an education that mattered. I 

believe Coach Smith did as well at UNC, but perhaps those were "the times" 

that could be possible some will say and that basketball and football are about 

TV contracts. That is what some may say and ! know "plenty" of schools did 

not back in those days care about their student athletes getting an education 

and gave a piece of paper that said they had a degree. But it still comes down 

to schools must provide what they promised-an education to the student 

athletes who trusted them in that promise. UNC has a unique opportunity to 

do just that but I am sad to say I don’t see that happening. 

But I hope you will read the article below. Yes Alonzo went on the NBA and the 

Hal! of Fame and is a success story. But the journey is what strikes me and the 

impact he makes along with his wife that is the most important in his legacy by 

the chances he was given and he took and worked hard to achieve at 

Georgetown. There should always be a story of a student athlete getting 

his/her degree in something they know will led to a life of promise in a career 

field they are excited about and the tools to be financially secure and 

productive with the same chances in life their peers who are graduates with 

them. 

http ://sports.ya hoo.com/n ews/a Io nzo-mou rni ng-s-bo n d-wit h-ioh n-t ho m pson- 

led-him-to-hall-of-fa me-034817515.html?soc src=mediacontentstory 

As you can see from this email I work at UNC. I am a graduate of Carolina and 

have three older sisters who are all graduates. My daughter is a rising senior 

and my step-son graduated this past December. Carolina has been part of my 

life since I was nine years old and my oldest sister moved into Cobb Dorm in 

the fall of :1970. I lived and died Carolina Basketball seasons and despite the 

fact Michael Jordan is considered the all-time ultimate he was too close to my 

age. I will always be a fan, but my Tar Heel heart belongs to Phil Ford and the 

:1977 team. They were "my team" in those years of loving great college 

basketball. I loved going to Kenan Stadium and still do. When I remarried my 

wonderful husband and I had the ceremony and the party in the Pope Box and 

it was perfect. But as big a "fan" as I am of the teams, it is "this place" that 

Charles Kuralt spoke of so eloquently and the spirit, wisdom and integrity that 

Bill Friday embodied that made Carolina what it was and should be again. 

Your courage in doing what needed to be done has Bill Friday, Charles Kuralt, 



Frank Porter Graham and many others smiling and encouraging you from the 

other side. I am certain of it. Meanwhile, I hope you will count me in as part of 

the crowd on "this side" cheering you on and doing anything I can to support 

you. Howard Dean said in the 2004 Presidential Campaign "1 want my country 

back!" Well I want our university back° I want us to do as you suggested in the 

admissions process and the educational support that student athletes need 

and make sure they have choice in a field of study as any other UNC student 

has in opportunities and anything I can do to help call for the university to 

reach out to former athletes who were not given what they were promised- 

an education that they are owed? Count n~e in. 

My oldest sister is a very successful attorney in Washington DCwho founded 

her firm in :1993 that specializes in whistleblowing cases for Qui Tam, IRS, SEC 

and CFTC cases. They have recovered more than 5:1:1 Billion dollars on behalf 

of federal, state and local governments. Through her work she has seen and 

shared with us the agonizing journey whistleblowers can endure° They are 

treated as traitors and pariahs by the company or organization they are shining 

light on when it comes to corruption and they can do tear them down, ruin 

their reputations, defamation of character AND see that they never work in 

those industries again while claiming the whistleblowers are just seeking big 

bucks for themselves. Corporations hire the biggest law firms out there to bury 

the cases in paper and try to wear them out with time and threats. Let me tell 

you- her firm has never lost a case and most are ultimately settled and always 

included is a way of regular checks on the potential for infractions and 

corruption and big penalties. She said the whistleblowers that come to them 

with a case have a long history of proof and most of all they just can’t live with 

themselves if they don’t try to right the wrong going on. 

They can’t live with the knowledge of the unethical practices and the real 

people and lives that are hurt by the action of the company or organizations 

who claim 

"our competitors do this it is common practice" or "that’s not the case 

anymore it was an isolated incident". Some don’t get big bucks and most have 

to find a totally different career and even a new community. So I know 

through her work that you are beyond brave and you are doing this for the 

students and for the university and we could be a model for others to follow 

and that’s really an additional frustration. 

I hope I will hear from you at some point, but I understand if you are too 

overwhelmed and busy. If there is anything I can do for you please let me 

know. I have a gmail address that is the following for you to respond if you 

wish. I wrote this on my unc account because I am not saying anything I would 

not say with a microphone to the world in front of Polk Place or the Old Well. 

However, I want you to have the opportunity to connect with my privately. My 

personal email is:              @gmail.com 



My cell phone number is 

The closet connection we probably have is my dear friend of 20+ years works 

at the school of Education and I would bet the farm you have some mutual 

friends. Her name is Laurie Norman and she is director of alumni affairs. We 

were at the UNC GAA together back in the early :1990’s and have been great 

friends ever since. I have worked here at KenanmFlagler since April of 2007 and 

before that was in Washington DC for 8 years following my divorce. Before 

that I worked at the Frank Porter Graham Child Development Institute as a 

research specialist for federal and state funded programs. My work here at 

KenamFlagler led me to meet my husband who shares your commitment to 

students’ best interests-all students- and he has made such an impact over 

the years that he has many former students who come back to contribute to 

his classes and current students. That is especially meaningful to him. 

He has been in positions where he has advocated for students where he was 

entrusted to lead in programs. He has always done all he could in those roles 

to serve students by seeing they get the best education and opportunities 

possible that UNC promised them. It is one of many reasons I love and respect 

him so much. 

Thank you for indulging me with this long note to you. I hope you will find the 

articles lift you up in your continued efforts. Always remember you have a lot 

of people in your corner that you don’t even know are here cheering you on 

and now you have another one to call on if I can help support you and/or your 

efforts. 

With gratitude, 

Ann Ravenscraft 

Chapel Hill NC 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday, April 8, 2014 2:15 PM 

;@gmail.com 

FW: Thank you for your voice and courage for those whose voices are and were 
ignored / wanted to share the following article with you about positive impact 

From: Ravenscraft, Ann [mailto:Ann_Ravenscraft@kenan-flagler.unc.edu] 
Sent: Tuesday, April 08, 2014 12:59 PM 
To: Willingham, Mary C. 
Subject: Thank you for your voice and courage for those whose voices are and were ignored wanted to share the 
following article with you about positive impact 

Hi Mary, 

The only warning I have for you is this is really too long, but I could not stop typing so I am adding this 

first sentence last. 

I have followed the difficult and horrificjourney you have endured over these last months and have 

wanted to reach out to offer my support. Knowing you must be constantly inundated I had not 

reached out earlier, however, this article my sister sent me who is a UNC alumna but also a great 

lover of Georgetown University and the Hoya basketball team from her husband’s ties as an alumnus 

called to be shared with you. Some Georgetown players over the years have been scorned as 

"ringers" brought in with no academic ability or interest in an education. I spent years correcting 

critics about Patrick Ewing, who was a classmate of my ex-husband. Patrick was a Fine Arts major and 

when you have an adjunct who is with the National Gallery of Art they are not impressed with 

basketball. They are there to teach students who are serious about the content of the course. Here is 

an article from the NYTwhen Patrick Ewing graduated. It mentions the assumptions made by too 

many people, http://www.nytimes.com/1985/O5/27/sports/patrick-ewing-class-of-85.html 

I realize that Patrick Ewing and Alonzo Mourning may have been student athletes that had a level of 

intellect and a solid foundation in educational skills that enable them to handle the academic rigor of 

Georgetown, but I know from my ex-husband and my brother-in-law and the reputation of 

Georgetown they had the ability and the commitment to provide the levels of support and choice 

that empowered student athletes that needed it and who had the desire and work ethic to learn. The 

article below is about Alonzo Mourning and what I learned is that he was in foster care and the State 

of Virginia had to sign his letter of intent. He was not valedictorian of his high school or from a stable 

loving home of many years where education was a priority. 

Coach John Thompson was controversial, but no one questioned his caring and expectations when it 

came to his players- not just in basketball but in school and in life. He saw well beyond the college 

and professional leagues. He was equally focused on all of his players getting an education that 

mattered. I believe Coach Smith did as well at UNC, but perhaps those were "the times" that could be 

possible some wil! say and that basketball and football are about TV contracts. That is what some 



may say and I know "plenty" of schools did not back in those days care about their student athletes 

getting an education and gave a piece of paper that said they had a degree. But it still comes down to 

schools must provide what they promised-an education to the student athletes who trusted them in 

that promise. UNC has a unique opportunity to do just that but I am sad to say ! don’t see that 

happening, 

But I hope you will read the article below. Yes Alonzo went on the NBA and the Hall of Fame and is a 

success story. But the journey is what strikes me and the impact he makes along with his wife that is 

the most important in his legacy by the chances he was given and he took and worked hard to achieve 

at Georgetown. There should always be a story of a student athlete getting his/her degree in 

something they know will led to a life of promise in a career field they are excited about and the tools 

to be financially secure and productive with the same chances in life their peers who are graduates 

with them. 

http ://sports.ya hoo.com/n ews/a Io nzo-mou rni ng-s-bo n d-wit h-joh n-t ho m pso n-led-hi m-to-hall-of- 

fa me-034817515.html?soc src=mediacontentstory 

As you can see from this email I work at UNC. I am a graduate of Carolina and have three older sisters 

who are a!l graduates. My daughter is a rising senior and my step-son graduated this past December. 

Carolina has been part of my life since I was nine years old and my oldest sister moved into Cobb 

Dorm in the fal! of :1970. I lived and died Carolina Basketball seasons and despite the fact Michael 

Jordan is considered the all-time ultimate he was too close to my age° I will always be a fan, but my 

Tar Heel heart belongs to Phil Ford and the :1977 team. They were "my team" in those years of loving 

great college basketball. I loved going to Kenan Stadium and still do. When ! remarried my wonderful 

husband and I had the ceremony and the party in the Pope Box and it was perfect. But as big a "fan" 

as I am of the teams, it is "this place" that Charles Kuralt spoke of so eloquently and the spirit, wisdom 

and integrity that Bill Friday embodied that made Carolina what it was and should be again. 

Your courage in doing what needed to be done has Bill Friday, Charles Kuralt, Frank Porter Graham 

and many others smiling and encouraging you from the other side. I am certain of it. Meanwhile, I 

hope you will count me in as part of the crowd on "this side" cheering you on and doing anything I can 

to support you. Howard Dean said in the 2004 Presidential Campaign "! want my country back!" Well 

I want our university back. I want us to do as you suggested in the admissions process and the 

educational support that student athletes need and make sure they have choice in a field of study as 

any other UNC student has in opportunities and anything ! can do to help call for the university to 

reach out to former athletes who were not given what they were promised- an education that they 

are owed? Count me in. 

My oldest sister is a very successful attorney in Washington DCwho founded her firm in :1993 that 

specializes in whistleblowing cases for Qui Tam, IRS, SEC and CFTC cases. They have recovered more 

than 5:1:1 Billion dollars on behalf of federal, state and local governments. Through her work she has 

seen and shared with us the agonizing journey whistleblowers can endure. They are treated as 

traitors and pariahs by the company or organization they are shining light on when it comes to 

corruption and they can do tear them down, ruin their reputations, defamation of character AND see 

that they never work in those industries again while claiming the whistleblowers are just seeking big 

bucks for themselves. Corporations hire the biggest law firms out there to bury the cases in paper 



and try to wear them out with time and threats. Let me tell you - her firm has never lost a case and 

most are ultimately settled and always included is a way of regular checks on the potential for 

infractions and corruption and big penalties° She said the whistleblowers that come to them with a 

case have a long history of proof and most of all they just can’t live with themselves if they don’t try 

to right the wrong going on. 

They can’t live with the knowledge of the unethical practices and the real people and lives that are 

hurt by the action of the company or organizations who claim 

"our competitors do this it is common practice" or "that’s not the case anymore it was an isolated 

incident". Some don’t get big bucks and most have to find a totally different career and even a new 

community. So I know through her work that you are beyond brave and you are doing this for the 

students and for the university and we could be a model for others to follow and that’s really an 

additional frustration. 

I hope I will hear from you at some point, but I understand if you are too overwhelmed and busy. If 

there is anything I can do for you please let me know. I have a gmail address that is the following for 

you to respond if you wish. I wrote this on my unc account because I am not saying anything I would 

not say with a microphone to the world in front of Polk Place or the Old Well. 

However, I want you to have the opportunity to connect with my privately° My personal email is: 

@gmail.com 

My cell phone number is 

The closet connection we probably have is my dear friend of 20+ years works at the school of 

Education and I would bet the farm you have some mutual friends. Her name is Laurie Norman and 

she is director of alumni affairs. We were at the UNC GAAtogether back in the early :~990’s and have 

been great friends ever since. I have worked here at KenamFlagler since April of 2007 and before that 

was in Washington DC for 8 years following my divorce. Before that I worked at the Frank Porter 

Graham Child Development Institute as a research specialist for federal and state funded programs. 

My work here at KenamFlagler led me to meet my husband who shares your commitment to 

students’ best interests-all students- and he has made such an impact over the years that he has 

many former students who come back to contribute to his classes and current students. That is 

especially meaningful to him. 

He has been in positions where he has advocated for students where he was entrusted to lead in 

programs. He has always done all he could in those roles to serve students by seeing they get the 

best education and opportunities possible that UNC promised them. It is one of many reasons I love 

and respect him so much. 

Thank you for indulging me with this long note to you. I hope you wil! find the articles lift you up in 

your continued efforts. Always remember you have a lot of people in your corner that you don’t even 

know are here cheering you on and now you have another one to call on if I can help support you 

and/or your efforts. 

With gratitude, 

Ann Ravenscraft 



Chape! Hill NC 



From: 

Sent: 

To: 

Subject: 

Attach: 

@live.unc.edu> 

Tuesday,             2:28 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

FW: Course Approval Form [#3968] for 

HIST .doc 

From: Transfer Course Evaluation <trcourse_eval@unc.edu> 

Sent: Wednesday, April 02, 2014 1:26 PM 

To: 

Subject: FW: Course Approval Form [#3968] 

Greetings from the Admissions Office, 

This e-mail serves as an update notice in regards to the re-evaluation of your transfer credit. The department has approved 

the awarding of the following course. 

COLLEGE/UNIVERS OUTSIDE COURSE 

HIST 

UNC-CHAPEL HILL EQUIVALENT 

See Attachment 

SEMESTER HOURS 

Please consult with an academic advisor in your school to verify that the approved UNC-Chape! Hill equivalent(s) will fulfill 

curriculum/degree requirements. Please retain a copy of this e=mail. It is your responsibility to keep it as proof of your 

approval. 

If you have questions about your approval, please contact: 

Office of Undergraduate Admissions 

University of North Carolina at Chapel Hill 

Campus Box 2200, Jackson Hall 

Chapel Hill, NC 27599=2200 

919-966-3621 

From: [mailto:no-reply@ com] 

Sent: Wednesday,               9:38 AM 

To: Transfer Course Evaluation 

Subject: Course Approval Form [#3968] 

Date 

Name 

UNC Email 

Wednesday, 

~live.unc.edu 



Phone 

Major 

Minor 

PID * 

Course Title 

Department 

Course # ~ 

I took course(s) at: ~ 

Credit hours 

Grade 

What UNC-Chapel Hill course, if any, are you seeking 

equivalent credit for? (Providing a specific course 

number may expedite the evaluation process) ~ 

How do you plan to use this course? 

Course description and prerequisites: we encourage 

you to cut and paste the description (including 

prerequisites, if applicable) from the Web or type in 

the information from a paper catalog ~ 

Upload course syllabus (PDF or Word Document). "If 

syllabus is not in English, you must provide an 

English translation. Exceptions may be made for 

foreign language courses. ~ 

BIOL, PWAD 

HIST 

History 

History 

3 

A 

HIST Minor 

Towards your minor 

World History to 1500 examines the 

cultures and societies of Asia, Africa, the Pacific Islands, Middle East 

and Americas from the beginnings of civilization to the moment of "contact" between the 

"Ne~?’ and "Old" Worlds. 

hist 01 hasseti.pdf~7,51 KB ¯ PDI,’ 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 

Tuesday, 2:28 PM 

@live.unc.edu> 

RE: Course Approval Form [#3968] foJ 

To graduate in May with a BA in both BIOL and PWAD, and a minor in History, you will need to complete Biol 

with C or better and PWAD          (one must be C or better) and your EE credit is PLCY 

From: 
Sent: Tuesday, 2:28 PM 
To: Willingham, Mary C. 
Subject: FW: Course Approval Form [#3968] for 

From: Transfer Course Evaluation <trcourse eval@unc.edu> 

Sent: Wednesday, 1:26 PM 

To: 

Subject: FW: Course Approval Form [#3968] 

Greetings from the Admissions Office, 

This e-mail serves as an update notice in regards to the re-evaluation of your transfer credit. The department has approved 

the awarding of the following course° 

COLLEGE/UNIVERSITY OUTSIDE COURSE UNC-CHAPEL HILL EQUIVALENT SEMESTER HOURS 

HIST                     See Attachment 

Please consult with an academic advisor in your school to verify that the approved UNC-Chapel Hill equivalent(s) will fulfill 

curriculum/degree requirements. Please retain a copy of this e-mail. It is your responsibility to keep it as proof of your 

approval. 

If you have questions about your approval, please contact: 

Office of Undergraduate Admissions 

University of North Carolina at Chapel Hill 

Campus Box 2200, Jackson Hall 

Chapel Hill, NC 27599-2200 

9Z9-966-362::[ 

From: [mailto:no-reply@’ corn] 

Sent: Wednesday,               9:38 AM 

To: Transfer Course Evaluation 

Subject: Course Approval Form [#3968] 

Date Wednesday, 

Name ~ 



UNC Email ~ ~live.unc.edu 

Phone ~ 

Major BIOL, PWAD 

Minor HIST 

PID ~ 

Course Title ~ 

Department ~ History 

Course # ~ History 

I took course(s) at: ~ 

Credit hours ~ 3 

Grade ~ A 

What UNC-Chapel Hill course, if any, are you seeking HIST Minor 

equivalent credit for? (Providing a specific course 

number may expedite the evaluation process) ~ 

How do you plan to use this course? Towards your minor 

Course description and prerequisites: we encourage 

you to cut and paste the description (including 

prerequisites, if applicable) from the Web or type in 

the information from a paper catalog ~ 

Upload course syllabus (PDF or Word Document). "If 

syllabus is not in English, you must provide an 

English translation. Exceptions may be made for 

foreign language courses. ~ 

World History to 1500 examines the 

cultures and societies of Asia, Africa, the Pacific Islands, Middle East 

and Americas from the beginnings of civilization to the moment of "contact" between the 

"New-" and "Old" Worlds. 

hist 01 hassett.pdf (,7.51 KB ¯ PDF 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday,             2:43 PM 

@live.unc.edu> 

RE: EDU 

Don’t worry about it at all - can you join us for the final night on Tuesday the at 6pm (pizza and drinks too). 

..... Original Message ..... 
From: 
Sent: Tuesday, 
To: Willingham, Mary C. 
Subject: EDU 

2:38 PM 

Hi Mary, 
I am a peer tutor for Biochem and I’ve been on the schedule for the Learning Center this semester. I need 3 more 

hours to reach the required 30 hours, so I emailed Billie to be put on the schedule more often. Unfortunately, the automated email said 
she is out of the office until        How can I get the last 3 hours of tutoring in to fulfill the requirement? Thanks! 

PID: 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday,             3:20 PM 

@live.unc.edu> 

RE: EDU 

Thankyou! 

..... Original Message ..... 
From: 
Sent: Tuesday, 
To: Willingham, Mary C. 
Subject: Re: EDU 

3:16 PM 

Mary, 
I can definitely make it to the final night. Thank you! 

On , at 2:43 PM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 

> Don’t worry about it at all - can you join us for the final night on Tuesday the at 6pm (pizza and drinks too). 
> 
> ..... Original Message ..... 
> From: 
> Sent: Tuesday, 2:38 PM 
> To: Willingham, Mary C. 
> Subject: EDU 
> 
> Hi Mary, 
>    I am a peer tutor for Biochem , and I’ve been on the schedule for the Learning Center this semester. I need 3 more 
hours to reach the required 30 hours, so I emailed Billie to be put on the schedule more often. Unfortunately, the automated email said 
she is out of the office until May 7th. How can I get the last 3 hours of tutoring in to fulfill the requirement? Thanks! 
> 

> 



From: 

Sent: 

To: 

Subject: 

Ridpath, Dave <ridpath@ohio.edu> 

Tuesday, April 8, 2014 3:36 PM 

Donna Lopiano              @gmail.com>; Allen Sack <        @yahoo.com>; 
Andrew Zimbalist <azimbali@smith.edu>; Willingham, Mary C. 
<mwillingham@unc.edu>; Gerry Gurney <ggurney@ou.edu>; Brian Porto 
<bporto@vermontlaw. edu> 
RE: WSF sign-on opportunity to NCAA RE: Northwestern 

Sounds a lot like the CAP act. I am willing to sign on. Allen [s the sometNng we want to try as TDG or can we sign on as 

individuals? 

Dave 

OHIO 
g. David Rgdpath, Ed. D., MSA ’95, YS 9 

Associate Professor and Kahandas Nandola Professor of Sports Administration 

Co- E d ito r, Jo urna[ of [ssue.s in In tercoflegiate A tMetics 

Facu Ity Fellow, Cen ter for College Affordabifity and Productivity 

Adjunct Faculty, Universtat of Bayreuth, Germany 

CSC 00:1C, College of Business 

Athens, OH 4570:1 

740-S93-9496 (O) 

740-S93-9342 (F) 

(c) 
ridpath@ohio.edu 
twitter @drridpath 

www.ohio.edu * www.sportsad.ohio.edu 
Tainted Glory: Marshall University, The NCAA, and One Man’s Fight for Justice at www.taintedglorybook.com 
Nog at 

bdavidrid@authorsxpress.com 
Ohio University Expert Directory http://www.ohio.edu/ucm/media/experts/ohioexpert.cfm? 

formid=:1822088&pageid=2057:126 

The best student-centered learning experience 

in America 

From: Donna Lopiano [mailto: @gmail.com] 
Sent: Tuesday, April 08, 2014 2:07 PM 
To: Allen Sack; Andrew Zimbalist; Willingham Mary; Gerry Gurney; Ridpath, Dave; Brian Porto 
Subject: Fwd: WSF sign-on opportunity to NCAA RE: Northwestern 

The Drake Group should sign on and please send to friends on XCs of other groups who might sign 
on .... COIA?...FARA?...AAUP? etc. 



DL 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 

(Skype) 
DLopiano@SportsManagementResources.com 
www. SportsManagementRe sources, com 

Forwarded message 
From: Nancy Hogshead-Makar @live.com> 
Date: Tue, Apr 8, 2014 at 12:19 PM 
Subject: Fwd: WSF sign-on opportunity to NCAA RE: Northwestern 
To: Judy Sweet <iud’gsweet@gocoaches.or~>, Chris Voelz <       ~aol.com>, Diane Milutinovich 
< ~mindspring.com>, Erin Buzuvis <ebuzuvis@law.wne.edu>, Donna Lopiano 
< @gmail.com> 

Please forward to your networks ASAP - especially those that might be at the women’s final four. Mark Emmert 
is speaking at NACWAA at 2 PM today, so time is of the essence. 

I’m reaching out to Beth Bass and Patti after this email. 

Thank you for all your efforts and wisdom! 

Warm regards, 

Nancy Hogshead-Makar 
Attorney 
Senior Director of Advocacy 
Women’s Sports Foundation 

-C 

904-384-8484 -o 
@Hogshead3Au - Twitter/Skype 
Hogshead3 Au@Live. corn 

Begin forwarded message: 

From: Sarah Axelson <saxelson@WomensSportsFoundation.org> 
Date: April 8, 2014 at 12:09:09 PM EDT 
Cc: Nancy Hogshead-Makar <NHogshead-Makar@womenssportsfoundation.org> 
Subject: WSF sign-on opportunity to NCAA RE: Northwestern 



Good afternoon, 

The Women’s Sports Foundation is asking for your sign-on to the attached letter to the NCAA regarding the 

recent Northwestern decision. Please email Sarah Axelson (SAxelson@WomensSportsFoundation.org) 
with your intention to sign-on as either an organization or an individual by April 15, 2014. A brief outline 

of the information contained in the letter is below. 

The Northwestern decision represents an unparalleled opportunity to change collegiate athletics so 
that the enterprise truly justifies its tax-free status, forgoing tax revenue in exchange for a better- 
prepared, healthier, more productive workforce, and to have these unique educational opportunities 
available equitably, and to more women and men. 

Over the past 10 years, more than a billion dollars in new media money rolled into the NCAA and the BCS 

conferences, yet women actually saw a backslide in gender equity. That’s right, the additional money -- a 

lot more money -- didn’t close the gap between men’s and women’s opportunities. According to WSF 

research on NCAA scholarship statistics, men receive $190 million more in athletic aid than women. In 

addition, the number of women workin£ in colle£e athletics, particularly as coaches, continues to drop. The 

problems with intercollegiate athletics cannot be solved with more money. The problems are governance 

issues. 

Recommendations contained in the memo to the NCAA: 

Our recommendations include eliminating those current exploitative practices that the judge in 

Northwestern contends make these players employees, rather than spend its resources appealing the case 

and defending a current broken system. We also recommend instituting governance changes to represent 

the diverse interests of all athletes, including football and men’s basketball players, female athletes and 

male athletes in non-revenue sports. In addition, NCAA board members should be free from conflicts of 

interest; the board should be not be comprised of employees of current member institutions. Finally, the 

NCAA should uphold its promise to women made in 1993, to require member institutions to have gender 

equity plans and to hold schools accountable for failing to treat women equitably. 

How does Title IX apply to the Northwestern decision? 

Where ever the money comes from; Title IX requires schools treat males and females equally. 
Long-standing law dictates that booster donations can’t create different treatment, nor a sport’s 



ability to produce revenue. So by extension, additional benefits that are acquired by a different 
method - by collective bargaining - similarly can’t create different treatment for those athletes. 

If collegiate athletics remains housed within the not-for-profit umbrella of the university, Title 

IX will require that women athletes receive the same benefits and monies as a school provides its 

male athletes, even if those benefits were achieved through collective bargaining. This will protect 

roughly the same number of male and female athletes. Assuming a school and athletic department 

with 50% - 50% male and female athletes, this would result in 85 football players and 12 basketball 

players receiving these additional funds, and 97 women receiving get the same benefits; possibly 

basketball 15, rowing 20, ice hockey 18, soccer 14, softball 12, swimming and diving 14, field 

hockey 4. 

If collegiate athletics moves to a professional or semi-professional status, the loss of significant 

revenue streams (e.g., donors tax-free contributions, student-fees, institutional support) plus 

additional taxes and expenses (constructions costs, maintenance) makes the for-profit option not a 

true viable one. 

Again, if you or your organization is interested in signing-on, please email me by Tuesday, April 
15, 2014. 

Warm regards, 

Sarah J. Axelson I Advocacy & Program Manager 
Women’s Sports Foundation 
t 516.307.3948 f 516.542.0095 
www.WomensSportsFoundation, org 
@WomensSportsFdn I Facebook 

Help us provide all girls access to sports. 
Learn how your donation ensures full access >> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Donna Lopiano              @gmail.com> 

Tuesday, April 8, 2014 3:51 PM 

Ridpath, Dave <ridpath@ohio.edu> 
Allen Sack          @yahoo.cam>; Andrew Zimbalist <azimbali@smith.edu>; 
Willingham, Mary (2. <mwillingham@unc.edu>; Gerry Gurney <ggurney@ou.edu>; 
Brian Porto <bporto@vermontlaw.edu> 
Re: WSF sign-on opportunity to NCAA RE: Northwestern 

Will find out about individual signee question .... 
Donna 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 
Donna.Lopiano (Skype) 
DLopiano@SportsManagementResources.com 
w~,~,. SportsManagern ent Re sources, corn 

On Tue, Apr 8, 2014 at 3:35 PM, Ridpath, Dave <cidp~h@ohio.edu> wrote: 

Sounds a lot like the CAP act. I am willing to sign on. Allen is the something we want to try as TDG or can we sign on as 
individuals? 

Dave 

OHIO 
g. David Ridpath, Ed. D., MSA ’95, YS 9 

Associate Professor and Kahandas Nandola Professor of Sports Administration 

Co-Editor, Journal of Issues in Intercollegiate Athletics 

Facu Ity Fellow, Cen ter for College Af~fordability and Productivity 

Adjunct Faculty, Universtat of Bayreuth, Germany 

CSC 001C, College of Business 



Athens, OH 45701 

740-593-9496 (O) 

740-593-9342 (F) 

(c) 

ri_~pd ath @ohio.edu 

twitter @drridpath 

www.ohio.edu * www.sportsad.ohio.edu 

Tainted Glory: Marshall University, The NCAA, and One Man’s Fight for Justice at www.taintedglorybook.com 

Blog at 

bdavidrid@authorsxpress.com 

Ohio University Expert Directory htt~:~,~/wwwoohiooedu/ucm/media/experts/ohioexpert.cfrn? 

formid=1822088&~eid=2057126 

The best student-centered learning experience 

in America 

From: Donna Lopiano [mailto:! 
Sent: Tuesday, April 08, 2014 2:07 PM 
To: Allen Sack; Andrew Zimbalist; Willingham Mary; Gerry Gurney; Ridpath, Dave; Brian Porto 

Subject: Fwd: WSF sign-on opportunity to NCAA RE: Northwestern 

The Drake Group should sign on and please send to friends on XCs of other groups who might sign 
on .... COIA?...FARA?...AAUP? etc. 

DL 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 



Shelton, CT 06484 
203-538-5280 (w) (c) 

(Skype) 
DL          or~sManagementResources, corn 
www. SponsManagementRe sources, corn 

Forwarded message 
From: Nancy Hogshead-Makar ~1ive.com> 
Date: Tue, Apr 8, 2014 at 12:19 PM 
Subject: Fwd: WSF sign-on opportunity to NCAA RE: Northwestern 
To: Judy Sweet coaches.org>, Chris Voelz @ao1.com>, Diane Milutinovich 
__                >, Erin Buzuvis <ebuzuvis@law.wr~e.edu>, Donna Lopiano 

~maik corr,> 

Please forward to your networks ASAP - especially those that might be at the women’s final four. Mark 
Emmert is speaking at NACWAA at 2 PM today, so time is of the essence. 

I’m reaching out to Beth Bass and Patti after this email. 

Thank you for all your efforts and wisdom! 

Warm regards, 

Nancy Hogshead-Makar 

Attorney 

Senior Director of Advocacy 

Women’s Sports Foundation 

-C 

904-384-8484-o 

@ - Twitter/Skype 

@Live.corn 

Begin forwarded message: 



From: Sarah Axelson <saxe~son@WomensSponsFoundation.org> 
Date: April 8, 2014 at 12:09:09 PM EDT 
Cc: Nancy Hogshead-Makar <NHogshead-Makar~womensspor~sf~undation.org> 
Subject: WSF sign-on opportunity to NCAA RE: Northwestern 

Good afternoon, 

The Women’s Sports Foundation is asking for your sign-on to the attached letter to the NCAA regarding 

the recent Northwestern decision. Please email Sarah Axelson 
(SA×elson@WomensSl~ortsFoundationoorg) with your intention to sign-on as either an organization or 

an individual by April 15, 2014. A brief outline of the information contained in the letter is below. 

The Northwestern decision represents an unparalleled opportunity to change collegiate athletics 
so that the enterprise truly justifies its tax-free status, forgoing tax revenue in exchange for a 
better-prepared, healthier, more productive workforce, and to have these unique educational 
opportunities available equitably, and to more women and men. 

Over the past 10 years, more than a billion dollars in new media money rolled into the NCAA and the BCS 

conferences, yet women actually saw a backslide in gender equity. That’s right, the additional money -- a 

lot more money -- didn’t close the gap between men’s and women’s opportunities. According to WSF 

research on NCAA scholarship statistics, men receive $190 million more in athletic aid than women. In 

addition, the number of women workin                    articularl                            . 

The problems with intercollegiate athletics cannot be solved with more money. The problems are 

governance issues. 

Recommendations contained in the memo to the NCAA: 

Our recommendations include eliminating those current exploitative practices that the judge in 

Northwestern contends make these players employees, rather than spend its resources appealing the 

case and defending a current broken system. We also recommend instituting governance changes to 

represent the diverse interests of all athletes, including football and men’s basketball players, female 

athletes and male athletes in non-revenue sports. In addition, NCAA board members should be free from 

conflicts of interest; the board should be not be comprised of employees of current member institutions. 

Finally, the NCAA should uphold its promise to women made in 1993, to require member institutions to 

have gender equity plans and to hold schools accountable for failing to treat women equitably. 

How does Title IX apply to the Northwestern decision? 

Where ever the money comes from; Title IX requires schools treat males and females 
equally. Long-standing law dictates that booster donations can’t create different treatment, nor a 



sport’s ability to produce revenue. So by extension, additional benefits that are acquired by a 
different method - by collective bargaining - similarly can’t create different treatment for those 
athletes. 

If collegiate athletics remains housed within the not-for-profit umbrella of the university, 

Title IX will require that women athletes receive the same benefits and monies as a school 

provides its male athletes, even if those benefits were achieved through collective bargaining. 

This will protect roughly the same number of male and female athletes. Assuming a school and 

athletic department with 50% - 50% male and female athletes, this would result in 85 football 

players and 12 basketball players receiving these additional funds, and 97 women receiving get 

the same benefits; possibly basketball 15, rowing 20, ice hockey 18, soccer 14, softball 12, 

swimming and diving 14, field hockey 4. 

If collegiate athletics moves to a professional or semi-professional status, the loss of 

significant revenue streams (e.g., donors tax-free contributions, student-fees, institutional 

support) plus additional taxes and expenses (constructions costs, maintenance) makes the for- 

profit option not a true viable one. 

Again, if you or your organization is interested in signing-on, please email me by Tuesday, April 
15, 2014. 

Warm regards, 

Sarah J. Axelson ] Advocacy & Program Manager 

Women’s Sports Foundation 

t 516.307.3948 f 516.542.0095 

www.WomensSpo~sFou~dation, org 

@WomensSportsFdn I Facebook 

Help us provide all girls access to sports. 

Learn how your donation ensures full access >> 





From: 

Sent: 

To: 

Subject: 

Donna Lopiano ’             @gmail.com> 

Tuesday, April 8, 2014 3:55 PM 

Andrew Zimbalist <azimbali@smith.edu>; Willingham, Mary C. 
<mwillingham@unc.edu>; Allen Sack          @yahoo.com>; Brian Porto 
<bporto@vermontlaw.edu>; ridpath697. <ridpath@ohio.edu>; Gerry Gurney 
<ggurney@ou.edu> 

Re: re 

Am finding out from Nancy Hogshead .... have also recommended that they look into putting it on Change.org so 
lots of individuals can sign on .... 
will get back to everyone... 
DL 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 

(Skype) 
DLopiano@SportsManagementResources.com 
ww~,. SportsManagement Re sources, corn 

On Tue, Apr 8, 2014 at 3:38 PM, Andrew Zimbalist <azimbali@smith.edu> wrote: 
do they want individuals to sign? what do you recommend? 

Andrew Zimbalist 
Robert A. Woods Professor of Economics 
Smith College 
Northampton, Ma. 01063 
ph~ 413 585 3622 
f~x 413 585 3389 
website: www. smith.edu/~-~azimba~i 



From: 

Sent: 

To: 

Subject: 

Ridpath, Dave <ridpath@ohio.edu> 

Tuesday, April 8, 2014 3:56 PM 

Donna Lopiano "             @gmail.com>; Andrew Zimbalist 
<azimbali@smith.edu>; Willingham, Mary (2. <mwillingham@unc.edu>; Allen Sack 

@yahoo.com>; Brian Porto <bporto@vermontlaw.edu>; Gerry Gurney 
<ggurney@ou.edu> 
RE: re 

Excellent idea--we did that for the Olympic wrestling fiasco and generated thousands of signatures! 

Dave 

OHIO 
g. David Ridpath, Ed. D., MSA ’95, YS 9 

Associate Professor and Kahandas Nandola Professor of Sports Administration 

Co- E d ito r, Jo urna[ of Issues in In tercoflegiate A thletics 

Facu Ity Fellow, Cen ter for CoHere A~ordabifity and Productivity 

Adjunct Faculty, Universtat of Bayreuth, Germeny 

CSC 005C, College of Business 

Athens, OH 45705 

740-593-9496 (O) 

740-593-9342 (F) 

(c) 
ridpath@ohio.edu 
twitter @drridpath 

www.ohio.edu ® www.sportsad.ohio.edu 
Tainted Glory: Marshall University, The NCAA, and One Man’s Fight for Justice at www.taintedglorybook.com 
Nog at 

bdavidrid@authorsxpress.com 
Ohio University Expert Directory http://www.ohio.edu/ucm/media/experts/ohioexpert.cfm? 

formid=:1822088&pageid=2057:126 

The best student-centered learning experience 

in America 

From: Donna Lopiano [mailto: @gmail.com] 
Sent: Tuesday, April 08, 2014 3:55 PM 
To: Andrew Zimbalist; Willingham Mary; Allen Sack; Brian Porto; Ridpath, Dave; Gerry Gurney 
Subject: Re: re 

Am finding out from Nancy Hogshead .... have also recommended that they look into putting it on Change.org so 
lots of individuals can sign on .... 
will get back to everyone... 
DL 

Donna A. Lopiano, Ph.D. 
President 



Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 

(Skype) 
DLopiano~SportsManagementResources.com 
www. SportsManagementRe sources, com 

On Tue, Apr 8, 2014 at 3:38 PM, Andrew Zimbalist <azimbali@smith.edu> wrote: 
do they want individuals to sign? what do you recommend? 

Andrew Zimbali st 
Rober~ A. Woods Prof)ssor of Economics 
Smith College 
Northampton, Ma~ 01063 
ph. 413 585 3622 
fSx 413 585 3389 
website: www. smith, edu/-azimbali 



From: 

Sent: 

To: 

Subject: 

@ncsu. edu> 

Tuesday,            4:27 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Interview 

Dear Ms. Willingham, 

Hello Ms. Willingham, I am a freshman student at NC State, for my english class I am making a documentary 
on all the problems the N(2AA is having with athletic programs including academics. I was wondering if you 
would be interested in talking about your experiences with student-athletes and the NCAA in an interview I 
could use in my project. 

Thanks, 



From: 

Sent: 

To: 

Subject: 

@ncsu. edu> 

Tuesday,            4:46 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Re: Interview 

That is wonderful, when is the best time for you to be interviewed? 

On Tue, at 4:35 PM, Willingham, Mary C. <mwi[[ingham@unc.edu> wrote: 

would be happy to provide yoa with an interview. Mary 

From: [mailto: 
Sent: Tuesday, 
To: Willingham, Mary C. 
Subject: Interview 

@acsuoedu] 
4:27 PM 

Dear Ms. Willingham, 

Hello Ms. Willingham, I am a freshman student at NC State, for my english class I am making a documentary 
on all the problems the N(2AA is having with athletic programs including academics. I was wondering if you 
would be interested in talking about your experiences with student-athletes and the NCAA in an interview I 
could use in my project. 

Thanks, 



From: 

Sent: 

To: 

Subject: 

@ncsu.edu> 
Tuesday,            8:31 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Interview 

An in person interview would be my personal preference, but a phone interview will also work great. 

On Tue, at 4:47 PM, Willingham, Mary C. <mwillmgham(=a;ur~c.edu> wrote: 

Is it a phone interview or in person? Mary 

From: [mailto 
Sent: Tuesday, 
To: Willingham, Mary C. 
Subject: Re: Interview 

~ncsu.edu] 
4:46 PM 

That is wonderful, when is the best time for you to be interviewed? 

On Tue, at 4:35 PM, Willingham, Mary C. <mwilIingham(@ur~c.edu> wrote: 

Hi I would be happy to provide you with an interview. Mary 

From: [mailto: 
Sent: Tuesday, 
To: Willingham, Mary C. 
Subject: Interview 

~ncsu.edu] 
4:27 PM 

Dear Ms. Willingham, 

Hello Ms. Willingham, I am a freshman student at NC State, for my english class I am making a documentary on all the 
problems the NCAA is having with athletic programs including academics. ! was wondering if you would be interested 
in talking about your experiences with student-athletes and the NCAA in an interview ! could use in my project. 

Thanks, 



From: 

Sent: 

To: 

Subject: 

Shambley, Billie K <shambley@email.unc.edu> 

Wednesday,             9:42 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Fwd: Peer Tutoring 

I forwarded this to Vicki to do. Feeling fine. 
Billie 

Sent from my iPad 

Begin forwarded message: 

From: @live.unc.eda> 
Date: at 12:16:31 PMEDT 
To: "Shambley, Billie K" <shamble~email.ur~c. edu> 
Subject: Peer Tutoring 

Good afternoon, 
I am a rotor for Biochem and at the Learning Center. I am currently schedule every 
Wednesday from 3-6. I was wondering if I could also be put on the schedule next Monday from 3- 
9. Thank you! 

PID: 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Wednesday,             9:42 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Tutoring Today 

Hello Mary, 

I have a mandatory study abroad pre-departure session today. It coincides with the time of tutoring, so I will 

not be able to come today. Do you want me to bring some sort of proof that I was at the meeting, since I’ve 

already missed i class? 

Have a nice day! 



From: 

Sent: 

To: 

Andrew Zimbalist <azimbali@smith.edu> 

Wednesday, April 9, 2014 10:43 AM 

Donna Lopiano ~gmail.com>; sack, allen @yahoo.com>; 

Gerald Gurney " 
~ ~ 

@gmail.com>; Brian Porto <bporto@vermontlaw.edu>; 
Willingham, Mary C. <mwillingham@unc.edu> 

Subject: re 

Just got off the phone w/Julie Morgan (aid to Sen Warren). 40 minutes of very productive exchange, she is 
definitely interested, promised to get back, so said that it might take 10 days or so. she asked me to send her 
my paper on federal tax preferences for college sports. 

Andrew Zimbalist 
Robert A. Woods Professor of Economics 
Smith College 
Northampton, Ma. 01063 
ph. 413 585 3622 
fax 413 585 3389 
website: ww~. smith, edui~azimb ali 



From: 

Sent: 

To: 

Subject: 

@ncsu. edu> 

Wednesday,             11:18 AM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Re: Interview 

Would next wednesday afternoon around 4 work for an in person interview? 

On Tue,           at 8:58 PM, Willingham, Mary C. <mwi~ingham@unc.edu> wrote: 
OK. Give me some possible times - either in person or phone, your choice. Mary 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edui~-~willingh 

On , at 8:31 PM, ~ncsu.edu> wrote: 

An in person interview would be my personal preference, but a phone interview will also work 
great. 

On Tue, at 4:47 PM, Willingham, Mary C. <mwillingham~)unc.edu> wrote: 

Is it a phone intervgew or in person? Mary 

From: [mailto: 
Sent: Tuesday, 
To: Willingham, Mary C. 
Subject: Re: Interview 

(¢ncsu oedul 
4:46 PM 

That is wonderful, when is the best time for you to be interviewed? 

On Tue, at 4:3 5 PM, Willingham, Mary C. <mwililingham@unc.edu> wrote: 

HI I would be happy to provide you with an interview. Mary 

From: [mailto: 
Sent: Tuesday, 
To: Willingham, Mary C. 
Subject: Interview 

@ncsuoedu] 
4:27 PM 



Dear Ms. Willingham, 

Hello Ms. Willingham, I am a freshman student at NC State, for my english class I am making 
a documentary on all the problems the NCAA is having with athletic programs including 
academics. I was wondering if you would be interested in talking about your experiences with 
student-athletes and the NCAA in an interview I could use in my project. 

Thanks, 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Wednesday,             11:55 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Mirth asks about effect of texting on student focus 

Dear Mary, 

How are you doins? 

This semester I am workin8 with Carolina Week, the broadcast channel run by the school of journalism. 

I am workin8 on a news report on the effect of usin8 technolosy on student focus. 

The basic question is like a chicken and e88. Does textin8 cause student to lose focus and interest in class? Or 

do students text because they already have little interest in the class? And resardless, how can professors 

prevent technolosy like textin8 and laptop from distractin8 students? 

My team needs to interview an expert in front of the camera for 15-20 minutes, any time tomorrow and, less 

preferredly, Friday. Would you be willin8 to help us, Mary? 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Wednesday,             1:51 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE:      asks about effect oftexting on student focus 

Excellent idea, Mary! Thank you so much. 

Sincerely, 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Wednesday, 12:56 PM 

To: 

Subject: Re: asks about effect of texting on student focus 

Thanks for the email and offer but I’ve been on camera too much lately so I am going to pass. Why don’t you 

ask      - he teaches classes as a grad assistant in the SOE. Mary 

Mary Willingham 

CSSAC, UNC CH 

www.u nc.edu/~willingh 

On . at 11:55 AM, @live.uncoedu> wrote: 

Dear Mary, 

How are you doing? 

This semester I am working with Carolina Week, the broadcast channel run by the school of 

journalism. 

I am working on a news report on the effect of using technology on student focus. 

The basic question is like a chicken and egg. Does texting cause student to lose focus and interest 

in class? Or do students text because they already have little interest in the class? And regardless, 

how can professors prevent technology like texting and laptop from distracting students? 

My team needs to interview an expert in front of the camera for 15-20 minutes, any time 

tomorrow and, less preferredly, Friday. Would you be willing to help us, Mary? 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

@gmail.com> 

Wednesday,            2:26 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Memo to the NCAA B oard Representation 2014.3. pdf 

I will get this up this evening. 

Sent from my iPhone 

On Apr 9, 2014, at 7:56 AM, "Willingham, Mary C." <mwillir~gham@ur~c.edu> wrote: 

Can we blog about this with this intro and the attached PDF? And then tweet - no real rush 
although they want signatures by 4/15. It should go under NCAA reform as well. 

The Women’s Sports Foundation is asking for your sign-on to the attached letter to the 
NCAA regarding the recent Northwestern decision. Please email Sarah Axelson 
(SAxe~so~@Wome~sSportsFom~dafi~)morg) with your intention to sign-on as 
either an organization or an individual by . A brief outline of the 
information contained in the letter is below. 

<Memo to the NCAA Board Representation 2014.3.pdf> 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Wednesday, 3:07 PM 

Willinsham, Mary C. <mwillinsham@unc.edu> 

Re: Graduation Application Withdrawl 

Hey Mary, 

If you could I would like to go ahead and officially withdraw my application for graduation, and hold off until august. 

pretty excited about some summer courses. 

Thanks! 

lain 

From: <Willingham>, "Mary C." <mwillingham@unc.edu> 
Date: Monday, 9:38 PM 

To: @live.unc.edu> 
Subject: Re: Graduation Application Withdrawl 

You just show up in your robe - there is not an August graduation anyway. Mary 

Mary Willingham 

CSSAC, UNC CH 

www.u nc.edu/~willingh 

On at 9:37 PM, ~live.unc.edu> wrote: 

Mary, 

Another hypothetical... Sorry for the run around! 

If I withdraw my application, how do I still participate in the ceremony in May? I know a lot of people that are 

doing summer internships and actually graduating in August but are participating in May. Is it as simple as 

showing up in a robe? What is the process for registering if I am not officially graduating until August? 

Thank you for everything, 

From: <Willingham>, "Mary C." <mwillingham@unc.edu> 

Date: Monday, 2:57 PM 

To: @live.unc.edu> 

Subject: RE: Graduation Application Withdrawl 

You can always take a summer school or on line class - anything that you need to graduate if it is available 

that way. You can wait and see, no rush to pull application unless you are :~00% sure that you are taking 

summer school- let me know what you want me to do 

Mary 

F rom: 
Sent: Monday, 2:00 PM 
To: Willingham, Mary C. 
Subject: Graduation Application Withdrawl 

Hello Mary, 



Hope all is well. I am emailing you to ask if you could please withdraw my application for graduation for Spring 

2014 so that I can register for online summer classes for credit. 

Along with this, I have a hypothetical question. If one of my classes tanks, what happens then? I just wonder 

since my grades aren’t stellar, and the point of the summer class would be to add some good grade buffer. But 

if I didn’t receive credit for one of my classes that I’m taking now, would that make me ineligible to graduate at 

all? I feel like I remember reading that if you are part time and do not pass a class then you become ineligible, 

or probated. If that happened, would graduation in august be possible when I received credit for the summer 

class? Just a hypothetical, but I just wanted to know since I am right on the edge of credits to graduate. 

Thank you for everything! 

Best, 



From: 

Sent: 

To: 

Cc: 

Subject: 

Ridpath, Dave <ridpath@ohio.edu> 

Wednesday, April 9, 2014 5:30 PM 

allen sack         @yahoo.com>; louis.mangini@mail.house.gov 

Pat Dillon <patricia.dillon~cga.ct.gov>; andrew Zimbalist <azimbali@smith.edu>; 
Donna Lopiano ’             ~gmail.com>; Brian Porto 
<BPORTO@vermontlaw.edu>; Gerald Gurney @gmail.com>; 
Willingham, Mary (2. <mwillingham@unc.edu> 

RE: Current Crisis in Collegiate Sports 

This is great Allen--I have a suggestion why don’t we all modify this letter and send to our congressional delegations 

{two senators and a rep)? Who knows something may stick and it could be done rather quickly. 

Dave 

B. David Ridpath, Ed. D., MSA ’95, YS 9 

Associate Professor and Kahandas Nandola Professor of Sports Administration 

Co- E d ito r, Jo urnal of Issues in In tercoflegiate A thletics 

Facu Jty Fellow, Cen ter for College Affordability and Productivity 

Adjunct Faculty, Universtat of Bayreuth, Germany 

CSC 00:1C, College of Business 

Athens, OH 4570:1 

740-593-9496 (O) 

740-593-9342 (F) 

(c) 
ridpath@ohio.edu 
twitter @drridpath 

www.ohio.edu * www.sportsad.ohio.edu 
Tainted Glory: Marshall University, The NCAA, and One Man’s Fight for Justice at www.taintedglorybook.com 

Blog at 

bdavidrid@authorsxpress.com 
Ohio University Expert Directory http://www.ohio.edu/ucm/media/experts/ohioexpert.cfm? 

formid=1822088&pageid=2057126 

The best student-centered learning experience 

in America 

From: allen sack [mailto:       @yahoo.com] 
Sent: Wednesday, April 09, 2014 5:23 PM 
To: louis.mangini@mail.house.gov 
Cc: Pat Dillon; andrew Zimbalist; Donna Lopiano; Brian Porto; Gerald Gurney; Willingham Mary; Ridpath, Dave 
Subject: Current Crisis in Collegiate Sports 

Dear Mr. Mangini, 

I am a New Haven resident and a professor at the University of New Haven. I have been working with a group 
of experts on legislation called the College Athlete Protection Act (CAP Act). Our working group includes 
Donna Lopiano, the former CEO of the Women’s Sports foundation, Andrew Zimbalist, the Robert A. Woods 



Professor of Economics at Smith College, Brian Porto, law professor at the Vermont Law School, and Gerald 
Gurney, the former president of the National Association of Academic Advisors for Athletes. I am a professor 
in the School of Business at UNH and a former Notre Dame Football player. 

A couple of years ago, I worked with Pat Dillion and Ramogi Huma to pass the College Athletes Right to Know 
Act in Connecticut. Like Ramogi, I believe that the current NCAA has transformed college athletes into 
university employees. However, the CAP Act proposes a radical restructuring of the NCAA and substantial 
increases in medical and educational benefits to athletes rather than labor unions as the most effective way to 
reward college athletes for the valuable services they perform for universities and their constituencies. The CAP 
Act has been endorsed by the Women’s Sports Foundation, the National Basketball Former Players Association 
and organizations. 

I am attaching a short presentation Donna Lopiano recently presented to the Knight Commission on College 
Athletics in Washington. It is a very good short summary of the CAP Act. I contacted Pat Dillion for a 
suggestion on how we might be able to get 30 minutes to pitch our bill to Senator DeLauro. She told me to 
contact you. We would greatly appreciate any thing you can do to help us. College sport is blowing up before 
our very eyes. The CAP Act offers well reasoned solutions. 

Regards, 

Allen Sack 
University of New Haven 



From: 

Sent: 

To: 

Subject: 

Attach: 

allen sack          @yahoo.com> 

Wednesday, April 9, 2014 6:14 PM 

Tom Rhoads @gmail.com>; William DoMing @aol.com>; Ph.D. 
Jason R. Lanter ’ ~gmail.com>; Smith, Jay M <jaysmith@email.unc.edu>; Sarah 
stokowski <sstokows@mail.tennessee.edu>; Willingham, Mary C. 
<mwillingham@unc.edu>; John Gerdy " @aol.com>; Micheal Malec 
<malec@bc.edu>; becky Allen @yahoo.com>; John Carroll 

@yahoo.com>; Frank Splitt ~aol.com>; Robert McCormack 
<mccorm52@law.msu.edu>; Nelson Sack <nsack@erols.com>; Salemi, Michael Kerry 
<Michael_Salemi@unc.edu>; Margolis, Lewis <lew_margolis~unc.edu>; Versenyi, 
Adam Nathaniel <anversen@email.unc.edu>; allen Sack @yahoo.com>; Jeff 
Spinner-Halev ~gmail.com>; Max Ulster @yahoo.com>; Robert 
Slocum " @yahoo.com>; Nicole lavoi <nmlavoi~umn.edu>; Rebecca Allen 

@yahoo.com>; Richard Sheptak ~hotmail.com>; Maya 
Hamilton @yahoo.com>; ed lawry @yahoo.com>; stephen 
Demuth <demuth@bgsu.edu>; jillian Mcniff @gmail.com>; James Tabano 

@verizon.net>; Chuck Patterson          @hotmail.com>; amy McCormick 
<chris150@law.msu.edu>; Joel Maturi <Maturi@umn.edu>; Randy Eichner 

@comcast.net>; Chalfin, Peter Lawrence <chalfin@email.unc.edu>; 
Davidson, Marty Alexander II @,live.unc.edu>; kevin Ayers 
<ekayers@radford.edu>; fritz Polite @gmail.com>; Kristopher Fletcher 

@gmail. com>; Michael graj ek <graj ekma@hiram.edu>; Brandon Johnson 
<brandoni ohnson 157@mymail.eke.edu>; Douglas Whitney 

_@gmail.com>; Claude Taylor             @gmail.com>; Sally dear- 
heal¥ <sdear@binghamton.edu>; Amanda Paule <apaule@bgsu.edu>; ethan Sack 

~lego.com>; Brian Porto <BPORTO@vermontlaw.edu>; Joel Cormier 
<Joel.Cormier@eku.edu>; David ridpath <ridpath~ohio.edu>; Robert Orr 
<rorr~poynerspruill.com>; LInda Johnson             @gmail.com>; Jim Reese 

~yahoo.com>; Bill Pruden <courtwatcherc@unc.edu>; Colloredo- 
Mansfeld, Rudolf J <collored@email.unc.edu>; Angela Lumpkin <alumpkin@ku.edu>; 
Stanley Katz <snkatz@Princeton.EDU>; j ames Santomier 
<santomierj@sacredheart.edu>; Donna Lopiano @gmail.com>; Kaddie 
otto <kotto@email.wcu.edu>; Gina Sack @gmail.com>; Allen Sack 
<asack@newhaven.edu> 
Important 

WSFCover Letter.doc; WSFProposals.doc 

Drakes, 

I am attaching a petition going out from the Women’s Sports Foundation which includes just about 
every proposal the Drake Group endorsed in the CAP Act. The Drake Group Executive committee 
voted unanimously to support the Women’s Sport Foundation document I have attached. I am 
requesting that any of you who would like to support this petition contact Sarah Axelson at the 
Women’s sports Foundation saxelsor~@womer~ssportfour~datior~.or% If you belong to an organization 
such as AAUP, COLA, N4A, etc., please try to get their executive boards to sign on. The deadline for 
this is April 16. This is a major initiative to bring sanity back to collegiate sports. 

Kindest regards 

Allen Sack 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 
Wednesday,             6:46 PM 

Willingham, Mary C. <mwillingham@unc.edu> 
Tutoring today 

Hi Mary, 

I went to Charlotte today for an interview, and I’m on my way back to UNC right now. I’m afraid I won’t make it back in time for 
tutoring tonight, my apologies. 



From: 

Sent: 

To: 

Subject: 

T Patraw "       @gmail.com> 

Wednesday, April 9, 2014 7:53 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

CNN Article 

Dear Ms. Willingham: 

I have followed your story [] and I read the article today on CNN written by Sara Ganim regarding the fake 
UNC classes. 

I recently published a book on my experiences as a former Division I soccer coach. I reported N(2AA violations 
and suffered massive retaliation because of it. My book details the selective enforcement of the rules by the 
NCAA between 2010 and today. 

~ :iiwww~ amazon~ comid~i06158 ~ 7793 

If you read it you will find that I provide the proof that the N(2AA selectively enforces rules (sports wagering, 
academic fraud, retaliation, and more). My story is fascinating and devastating all in one. 

I pray for a better outcome for you! 

Thank you for your valuable time, and for speaking out on such important issues. 

Terri Patraw 



From: 

Sent: 

To: 

Subject: 

@bcbsnc.com> 

Thursday, April 10, 2014 7:45 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

FW: REferences for 

Her Mary could you cal! these people back so I may get this new position in blue cross. 

@bcbsnc.com 

From: Sarabeth Hogshire 
Sent: Wednesday, April 09, 2014 4:39 PM 

To: 
Cc: Kim Evans 
Subject: FW: REferences for 

Hey 

Did you get this e-mail from Hirease? They sent it to your UNC e-mail so I wasn’t sure if you received it? 

Sarabeth Hogshire I Talent Acquisition Assodate 

9:19.765.706::[ I sarabeth.hogshire @bcbsnc.com 

From: Kim Evans 
Sent: Wednesday, April 09, 2014 4:21 PM 
To: Sarabeth Hogshire 
Subject: FW: REferences for 

This is their second time reaching out to her. 

From: Corragan Valentic [mailto:corragan.valentic@hirease.com] 
Sent: Wednesday, April 09, 2014 4:19 PM 
To:.     @email.unc.edu 
(:c: Kim Evans 
Subject: REferences for 

Hi 

I am working on your application with Blue Cross Blue Shield. Monica Davenport cannot provide a reference as she is a 

Blue Cross Blue Shield employee. Mary Willingham has been left five voicemails and has not responded. We have one 

complete. Blue Cross Blue Shield requires two references complete. Please provide additional references that are 

professional. They can be managers, supervisors, co-workers, or instructors. 



Thank you and have a 8reat day! 

Corragan Valentic 

Verifications Researcher 
Phone: . TF: 
Fax: 910,693,1,785 
Hirease: HA Software Solutions & Accredited Background Checks 
A better way to better people 
N.C. Licensed P.I. Firm 
License BPN 006407P8 

Any yews or op nions presented in this emal are solely those of the author and do not necessar ly represent those of H tease Employees of Hirease 
are expressly required not to make defamatory statements and not to nffinge or authorize any nfdngement of copyright or any other legal right by email 
communicat ons Any such communication s contrary to H tease company policy and outside the scope of the employment of the indiv dual concerned. 
Hirease wll not accept any liability n respect of such communication, and the employee responsible wll be personally liable for any damages or other 
liability arising, 

Blue Cross and Blue Shield of No[lh Ca~’olina 

Confident slity Notice: This message is intended only for the use of the indiv dual or entity to which it s addressed, This communication may contain individual 
protected health nformat on (’PH) that s subject to protection under state and federa laws or other pdv bged, confdent a or proprietao/information of Blue 

Cross and Blue Shield of No£h Carolina that may not be fu£her disclosed, If you are not the intended recipient, or the employee or agent responsible for 
delver ng ths commun cation to the ntended recip ent you are hereby notif ed that any d ssemination, distr but on or copying of this commun cation is str ctly 
prohbited If you have received th s communication in error pease notify us mmed ately by reply ng to th s message and de eting it from your computer, Thank 
you. 



From: 

Sent: 

To: 

Subject: 

@bcbsnc.com> 

Thursday, April 10, 2014 8:20 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: REferences for 

Thank you so much! 

~bcbsnc.com 

From: Willingham, Mary C. [mailto:mwillingham@unc.edu] 
Sent: Thursday, April 10, 2014 8:18 AM 

To: 
Subject: Re: REferences for 

Hey . I’ve tried a couple of times but they never answer - will try again this am. 

Mary Willingham 

CSSAC 

UNC-CH 

www.u nc.edu/~willingh 

On Apr 10, 2014, at 7:44 AM, @bcbsnc.com> wrote: 

Her Mary could you call these people back so I may get this new position in blue cross. 

~bcbsnc.com 

From: Sarabeth Hogshire 
Sent: Wednesday, April 09, 2014 4:39 PM 
To: 
Cc: Kim Evans 
Subject: FW: REferences for 

Hey 

Did you get this e-mail from Hirease? They sent it to your UNC e-mail so I wasn’t sure if you received it? 

Sarabeth Hogsh[re I Talent Acquisition Associate 

919.765.70611 sarabeth.hogshire @bcbsnc.com 

Follow us on Linked~n! 



From: Kim Evans 
Sent: Wednesday, April 09, 2014 4:21 PM 
To: Sarabeth Hogshire 
Subject: FW: REferences for 

This is their second time reaching out to her. 

From: Corragan Valentic [mailto:corraqan.valentic@hirease.com] 
Sent: Wednesday, April 09, 2014 4:19 PM 
To:      ~email.unc.edu 
Cc: Kim Evans 
Subject: REferences for Jasmine White 

Hi 

I am working on your application with Blue Cross Blue Shield. Monica Davenport cannot provide a 

reference as she is a Blue Cross Blue Shield employee. Mary Willingham has been left five voicemails and 

has not responded. We have one complete. Blue Cross Blue Shield requires two references complete. 

Please provide additional references that are professional. They can be managers, supervisors, co-workers, 

or instructors. 

Thank you and have a great day! 

Corragan Valentic 

VerificaHan< 
Phone: 
Fax: 910~693.1785 
Hireases HR Software Solutions & Accredited Background Checks 
A better way to better 
N.C. Licensed P.I. Firm 
License BPN 006407P8 

Any views or opin ons presented in this emal are solely those of the author and do not necessar ly represent those of H tease, 
Employees of Hirease are expressly requ red not to make defamatoD," statements and not to inff nge or authorze any nfdngement of 
copyr ght or any other legal right by emal communications Any such communication s contrary to H tease company policy and outside 
the scope of the employment of the ndividual concerned. H tease will not accept any liab lity in respect of such commun cation and the 
employee responsible will be personally liable ?}r any damages or other liab lity arising 

Blue Cross and Blue Shield of North Carolina 

Conf dentiality Not ce: Ths message is ntended only for the use of the individual or entty to which it s addressed Ths communicat on may 
contain individual protected heath information ("PHI) that is subiect to protection under state and federal laws or other privileged confdential or 
proprietary nformat on of Blue Cross and Blue Shield of North Carol na that may not be further disclosed f you are not the intended rec pent or 
the emp oyee or agent respons bb for del vet ng ths commun cat on to the ntended recipient you are hereby notif ed that any d sseminstion 
dist~ but on o[ copying of ths commun cation s strictly prohibited If you have [eceived this commun cat on in e[~o~ please notify us immed ately 
by reply ng to this message and de et ng it from your computer. Thank you 

Blue Cross and Blue Shield of North Carolina 

Confident al ty Notice: This message is intended only fo~ the use of the individual or entity to which it is addressed This communication may contain ind vidual 
protected health nformation (PHI) that is subiect to protection under state and federa laws or other priv bged confdentia or proprietar}~ informat on of Blue 
Cross and Blue She[d of North Caro ins that may not be fuRher disclosed. If you are not the intended recipient or the emp oyee or agent responsibb for 
de ivering this communicat on to the intended recip ent you are hereby notif ed that any disseminat on, d stribut on or copying of this communicat on is strictly 

proh bited. If you have received this communication in error please notify us immediately by repying to ths message and deleting it from your computer. Thank 
you. 



From: 

Sent: 

To: 

Subject: 

Jay Smith <           @gmail.com> 

Thursday, April 10, 2014 10:06 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Meeting Request 

Are you home? How are you? And how did NCCU go? 

On Thu, Apr 10, 2014 at 9:57 PM, Willingham, Mary C. <mwillir~gham@unc.edu> wrote: 
This is getting great. 

Begin forwarded message: 

From: "Curran, Joel" <.~curran@email.unc.edu> 
Date: April 10, 2014 at 9:13:23 PMEDT 
To: "Willingham, Mary C." <mwilli unc.edu> 
Cc: "Wilkinson, Patti" <pattiw@unc.edu> 
Subject: FW: Meeting Request 

Hi, Mary - Patti Wilkinson mentioned you had concerns about an invitation to you for 
a meeting with Ron Strauss tomorrow at noon. In my March 21 email to you, I 
expressed that we would contact you prior to any public dissemination of the 
independent analysis. Tomorrow’s meeting would present you with an opportunity for an 
update. 

I believe Ron intended this to be a private meeting; I hope you will be able to 
attend. Please confirm with Patti. Thanks, in advance. 

Best, 

Joel 

Joel G. Curran, APR 

Vice Chancellor of Communications and Public Affairs 

102 South Building, CB 6226, Chapel Hill, NC 27599 

Office: ~ 9(~2-2011 / Mobile: 



Follow me on Twitter @jgcurran 

Follow us on Twitter @Carolina_news 

Visit us at www.unc.edu 

~ UNC Logo 

From: Wilkinson, Patti 
Sent: Thursday, April 10, 2014 6:42 PM 
To: Curran, Joel 
Subject: FW: Meeting Request 
Sensitivity: Confidential 

Joel, this follows up on our conversation regarding Mary’s voicemail of 5:53 p.m. today. Thanks 
for agreeing to respond to Ms. Willingham. 

From: Willingham, Mary C. 
Sent: Thursday, April 10, 2014 6:00 PM 
To: Wilkinson, Patti 
Subject: Re: Meeting Request 
Sensitivity: Confidential 

Patti, I left you a VM. 

Mary Willingham 

CSSAC 

UNC-CH 

On Apr 10, 2014, at 5:40 PM, "Wilkinson, Patti" < unc.edu> wrote: 

Dear Mary, 



I am writing to follow-up on the voice mail I left on your office phone this 
afternoon. I would like to invite you to meet with Ron Strauss, Executive Vice 
Provost, tomorrow (Friday, April 11) about the status of the external review of the 
data set you provided in January. Ron’s is available at noon tomorrow, and will 
provide the findings on the external review privately before the information is 
publicly released. 

Please call me, or email me, to confirm your availability for this meeting to be held 
in South Building, Conference room 311 A. 

I can be reached at 919.843.4747,, or via email at unc.edu. 

Sincerely, 

<image001 .png> 

Patti D. Wilkinson 

Business Officer 

Executive Assistant to the Chief of Staff 

And the Directors of State and Local Relations 

Office of the Chancellor 

103 South Building, CB #9100 

Chapel Hill, NC 27599-9100 

919-843-4747 (direct/voicemail) 

919-962-~ 647 (fax) 

Successful is the person who has lived well, laughed often and loved much; who has 
gained the respect of children; who never fails to look for the best in others or give 
the best of themselves; who strives to leave the world better than they found it; and 



whose life is an inspiration. 



From: 

Sent: 

To: 

Subject: 

Donna Lopiano < ~gmail.com> 

Friday, April 11, 2014 8:21 AM 

Allen Sack <        @yahoo.com>; Andrew Zimbalist <azimbali@smith.edu>; Gerry 
Gurney <ggurney@ou.edu>; Willingham, Mary (2. <mwillingham@unc.edu>; Brian 
Porto <bporto@vermontlaw.edu>; ridpath697. <ridpath@ohio.edu> 

NCAA PR around NWestern 

Here’s what the NCAA is distributing to its members re: recommendations on how they should respond to the 
Northwestern decision: 

Pay-for-Play/Unionization Background 
Share on facebook Share on lir~kedir~ Share or~ print Share or~ twitter Share or~ email More Sharing Services 
Author: 
NCAA 

April 10, 2014 

Pay-for-Play/Unionization Background 

The NCAA communications staff prepared the following material to assist members in conducting public 
outreach or responding to media requests. The information below clearly states a variety of different points that 
can be made through op-eds in local/regional papers and other outlets like the Huffington Post, in media 
interviews, through social media outreach and with editorial board activation. These points are meant merely as 
a guide or starting point for sharing your own views. 

General Talking Points 

We want student athletes - 99% of whom will never turn pro - focused on what matters most - finding 
success in the classroom, on the field and in life. 

NCAA schools provide the opportunity of a lifetime for their student-athletes - from scholarships to 
championship experiences. We can improve the current system to better support student-athletes and we 
are striving to do just that. 
We know we have work to do. But do we really want to signal to society and high school students that 
making money is the reason to come play a sport in college, as opposed to getting an education, which 
will benefit you for a lifetime? That’s not the message I want to send. 

Why Pay for Play Isn’t the Answer 

We understand the passion and emotion around college sports and also recognize that the current model is 
not perfect and needs to be improved, but that does not mean student-athletes should be employees. 
The overwhelming maj ority of student-athletes play college sports as part of their educational experience 
and because they love their sport, not to be paid a salary 
While advocates of professionalizing college sports make their arguments seem simple, they’re not. The 
negative impact of turning these students into paid employees would be vast. 



The World with Student-Athlete Unions/Pay for Play 

Athletics scholarships would be cut or eliminated. 
The number of championship experiences would be dramatically reduced. 
Smaller sports would lose funding. 
Support services of all kinds currently offered by athletics departments for students would be drastically 
affected - academic support, career counseling, tutoring - all cut significantly or eliminated entirely. 
Do we really want to signal to society and high school students that making money is the reason to come 
play a sport in college, as opposed to getting an education, which will benefit you for a lifetime? That’s 
not the message I want to send. 

We Can Do Better 

¯ Our members believe in addressing some of the legitimate concerns that critics have raised, like providing 
the full cost of attendance - to help pay for that trip home or to grab a movie and dinner - particularly for 
those students with limited economic means. 

¯ Our members should give student-athletes a complete educational experience. 
¯ Schools can now provide any educational expense they feel is appropriate, including scholarships for 

student-athletes to finish their bachelor’s or even master’s degrees 10, 15, 20 years from now. 

¯ Student-athletes already have access to the supplies they need to achieve academic success, whether it’s a 
laptop computer, the best tutoring and advising or a suit to wear to a job interview. 

¯ Schools can and should provide their student-athletes with life-enriching encounters like cultural 
experiences and other supplements to classroom and athletics activities. 

¯ Student-athletes should not have to worry about their scholarships being pulled if they are injured or ill. 
¯ Yes, we need to re-evaluate some of the current rules. But completely throwing away a system that has 

helped literally millions of students over the past decade alone attend college is absolutely not the answer. 

Important Facts/Proof Points 

¯ Facts matter, and unfortunately in this debate some key ones are too often ignored or overlooked. 
¯ More than 90 percent of NCAA revenue goes back to member schools. 
¯ Our member schools provide $2.7 billion in athletic scholarships every year. 
¯ The model we have today enables 460,000 male and female student athletes, across 1,100 schools and 23 

different sports to compete on the playing field while getting a college degree. Many of these student 
athletes would not be able to attend college were it not for the athletics scholarship they received. 

¯ About 15 percent of all Division I student-athletes are first-generation college students. 
¯ A 2013 study by The College Board shows that the median lifetime earnings of bachelor’s degree 

recipients are 65 percent higher than those of high school graduates. 
¯ More than eight out of 10 Division I student-athletes earn their degrees. Since 2005, more than 11,500 

student-athletes returned to school to earn their degrees after leaving early. 
¯ According to CNN, the average college student graduates with about $35,200 in debt, which most 

Division I student-athletes do not have. 
¯ Division I already allows its members to pay for degrees after eligibility is expired, to provide whatever 

medical treatment is necessary including insurance and provide whatever supplies or experiences are 
necessary to contribute to a full educational experience. 



What Others Are Saying 

"The Ivy League remains deeply committed to our longstanding approach to intercollegiate athletics as one 
valued component of the educational experience for more than 8,000 student-athletes at our eight institutions. 
The Ivy League model is based firmly on the principle that student-athletes attend our universities as students 
first and foremost, and that their participation in NCAA Division I athletics is part of their overall educational 
experience. We are committed to providing developmental opportunities for these young men and women 
through outstanding academics and competitive Division I athletics experiences that in turn prepare them for 
current success on and off the playing field and throughout their lives. The Ivy League will continue to work 
with our Division I colleagues to keep the well-being and welfare of student-athletes paramount in the 
governance of college athletics." - The Ivy League 

"Clearly, change is in the air in college football with issues like pay-for-play, unionization and concussion 
prevention drawing national attention. As an administrator, these are all worthy of discussion in terms of how 
we can create a better environment within the rules of the NCAA. Regarding unionization specifically, I have 
looked at the demands of the Northwestern players, and quite honestly, we provide most of those already at 
USC. We do not yank scholarships from players, and we happily pay for former student-athletes to come back 
and complete their degrees. In terms of health benefits and stipends, we provide the maximum allowed under 
NCAA rules, but we would love the opportunity to do more, especially when it comes to feeding our student- 
athletes. It is unjust that we cannot feed them when they are hungry. The Northwestern case will work its way 
through the court system over the next few years, and we will closely monitor it, and maintain a dialogue with 
our student-athletes about how we can improve." - Pat Haden, Athletics Director, Southern California 

"We’ve got enough entitlement in this country as it is. To say these guys get nothing totally devalues an 
education. It just blows my mind people don’t even want to quantify an education. I didn’t get into coaching to 
make money - coaches weren’t making any money when I got into coaching. It’s what I wanted to do with my 
life, and I was able to do it because of my education. That’s what changed my life. That’s what changes 
everybody’s life. 

"I am 1,000 percent in favor of a stipend or modernizing the scholarships, because they haven’t changed. Costs 
more to go to a movie, costs more to buy gas, costs more to wash your clothes than it did when I was in school. 
There needs to be an adjustment there. But as far as professionalizing college athletics, college athletics would 
go away. 

"(Former Clemson quarterback and NFL draft prospect) Tajh Boyd could quit football right now, and they’d be 
lined up from here to California to hire that guy. You know why? Because he took advantage of his opportunity 
and his platform and marketing and the brand. These guys are trained; they’ve got great expertise and great 
resources." - Dabo Swinney, Head Football Coach, Clemson 

"Notwithstanding today’s decision, the SEC does not believe that full-time students participating in 
intercollegiate athletics are employees of the universities they attend." - Mike Slive, Commissioner, 
Southeastern Conference 



"In my view, student-athletes are not employees. They attend a university to earn a degree and participate in the 
sport they love." - Ian McCaw, Athletics Director, Baylor University 

"Although we have not yet read the ruling, we are aware that the National Labor Relations Board’s regional 
director in Chicago has ruled that student-athletes at Northwestern University are entitled to have the 
opportunity to form a labor union. We disagree with the ruling and believe that health and economic issues 
raised by student-athletes are best handled as part of the collegiate model, between universities and their 
students." - Larry Scott, Commissioner, Pacific-12 Conference 

"While we respect the process followed by the National Labor Relations Board, we disagree with the ruling. We 
don’t believe that student-athletes are university employees. The issues raised during the hearings are already 
being discussed at the national level, and we believe that students should be a part of the conversation." - Big 
Ten Conference 

"You get into the unionization and creating this business atmosphere, there are a lot guys that won’t be able to 
play. And that’s the other thing. Who is making the money? Which sports are making the money? To create a 
union, I just don’t think that’s in the [context] of being a student athlete. I think if you take it that far, you’re 
going to end up making it a business. 
"I just [think] the NCAA just needs to reevaluate [itself]. It doesn’t need to be taken to the point where student 
athletes need to unionize." - Tarek Saleh, Former football student-athlete, Wisconsin 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 
Donna.Lopiano (Skype) 
DLopiano@SportsManagementResources.com 
v,~,~. S~ortsManagem er~t Re sources, corn 



From: 

Sent: 

To: 

Subject: 

Northam, Ran <RNortham@wchl.com> 

Friday, April 11, 2014 8:47 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: follow up 

Hi Mary, 

rll be glad to do a follow up interview with you about it, We can talk by phone or you’re certainly 
welcome to come back into the studio, 

rll be glad to make myself available to you on this, 

Thank you, 

Ran Northam 
News and Sports Director 

Every day I capture quality moments. 

97.9-FM WCHL 
Chapel HilI-Carrboro’s 
News Talk & Tar Heel Station 

88 VilCom Circle, Ste. 130 
Chapel Hill, NC 27514 

919-967-8363 newsroom 
cell 

Facebook 
Twitter 
LinkedZn 

Are YOU on the Inside? Join Chapelboro Insiders! 
Get Daily Deals for the Chapel HilI-Carrboro community: OurLocalDealocom 

Have a news tip? 
See traffic or accidents on the road? 
Cal~ the WCHL newsroom at 919o967o8363 or eomai~ us at news@wchLcom 

From= Willingham, Mary C. [mwillingham@unc.edu] 
Sent= Friday, April 11, 2014 8:46 AM 
To= Northam, Ran 
Subject= follow up 

Ran, 
It is sad that WCHL allowed commentary yesterday about my character. Good journalism focuses on the issues 
(all sides) without name calling. Very disappointing. Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 



From: 

Sent: 

To: 

Subject: 

Northam, Ran <RNortham@wchl.com> 

Friday, April 11, 2014 9:37 AM 

Willingham, Mary (2. <mwillingham@unc.edu> 

RE: follow up 

Mary, 

Always glad to communicate with you. 

I’m sure you know about the segment we have on our airwaves called "The Commentators". It’s a 
segment we air every weekday (repeated on the weekends) in which anyone can come in and take 
90 seconds to state an opinion of their choosing. We do not edit it and we will not tell you what you 
can or can’t say in it (except for any FCC regulations, of course). 

I invite your husband to take advantage of that tool that is played more than ten times the day it airs 
plus posted to our website. He can also bring the text of his comments to us and we’ll post it directly 
to our website. 

I certainly invite you to take advantage of it as well. 

Aside from a follow up interview, I would still like to have you in or talk to you on the phone for 
another interview when you have some time. Obviously the conversation about this topic has not 
gone away, and I’m sure you don’t want it to go away. I’d love to talk to you about the latest 
surrounding it. 

I look forward to hearing back from you. 

Thank you, 

Ran Northam 
News and Sports Director 

Every day I capture quality moments. 

97.9-FM WCHL 
Chapel HilI-Carrboro’s 
News Talk & Tar Heel Station 

88 VilCom Circle, Ste. 130 
Chapel Hill, NC 27514 

919-967-8363 newsroom 
cell 

Facebook 
Twitter 
LinkedIn 

Are YOU on the Inside? Join Chapelboro Insiders! 

Get Daily Deals for the Chapel HilI-Carrboro community: OurLocalDeal.com 

Have a news tip? 
See traffic or accidents on the road? 
Ca~l the WCHL newsroom at 9"~ 9-967-8363 or e-mail us at news@wchLcom 



From: Willingham, Mary C. [mwillingham@unc.edu] 
Sent: Friday, April 11, 2014 8:57 AM 
To: Northam, Ran 
Subject: Re: follow up 

Ran, 
Thanks for the quick reply. Personally, I believe that the commentary was foolish and does not deserve a 
response. The NCAA cartel is losing, UNC will recover, and I will continue with my mission to correct a 
system of educational inequality. 
My husband is planning to speak out for the first time. I will let you know. Thanks, Mary 

On Apr 11, 2014, at 8:48 AM, "Northam, Ran" <RNor~ham@,wchLcom> wrote: 

Hi Mary, 

rll be glad to do a follow up interview with you about it. We can talk by phone or you’re 
certainly welcome to come back into the studio. 

rll be glad to make myself available to you on this. 

Thank you, 

Ran Northam 
News and Sports Director 

Every day I capture quality moments. 

97.9-FM WCHL 
Chapel HilI-Carrboro’s 
News Talk & Tar Heel Station 

88 VilCom Circle, Ste. 130 
Chapel Hill, NC 27514 

919-967-8363 newsroom 
cell 

Facebook 
Twitter 
LinkedIn 

Are YOU on the Inside? Join Chapelboro Insiders! 

Get Daily Deals for the Chapel Hill-Carrboro community: OurLocalDeal.com 

Have a news tip? 
See traffic or accidents on the road? 
Ca~ the WCHL newsroom at 919-967-8363 or e-mai~ us at news@wchLcom 

From: Willingham, Mary C. [ ] 
Sent: Friday, April 11, 2014 8:46 AM 

To: Northam, Ran 
Subject: follow up 

Ran, 
It is sad that WCHL allowed commentary yesterday about my character. Good j ournalism focuses 



on the issues (all sides) without name calling. Very disappointing. Mary 

Mary Willingham 
C S SAC, UNC CH 

www.unc.edu/~willingh 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Allison, Kim A <kallison@email.unc.edu> 

Friday, April 11, 2014 11:07 AM 

~@live.unc.edu>; 
@live.unc.edu>; 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: Summer School Employment - Learning Center 

New Hire Employee Information Form and Checklist (LC Summer Tutors).docx 

@live.unc.edu>; 
~live.unc.edu> 

Another reminder that [ need your forms today. If you can get the New Employment form to me today that would AWESOME 

-that’s the form I’ll need to get the payroll process started. You can bring me your tax forms next week- but I need the New 

Employment form today. 

attaching the form again for easy access. 

have your forms - thank you. 

Thanks, 

K 

From: Allison, Kim A 
Sent: Thursday, April 10, 2014 10:42 AM 

To: 
Co: Willingham, Mary C. 
Subject: Summer School Employment - Learning Center 

Good morning all, 

Just a reminder that I’ll need the forms I sent you yesterday (attached for your convenience) no later than noon tomorrow 

(Molly I sent your forms earlier this morning). You can send the forms back to me via email if that’ll make things easier for 

you. 

Please read the prior email for more instruction on what I need. Again, this is to get you set up in payroll for the summer. If 

you’re currently on payroll, I’ll still need the forms. 

If you have any questions, please do not hesitate to contact me. 

Thanks, 

Kim 

Kim Allison 

Department Manager 

Ctr for Student Success & Academic Counseling 

Summer Bridge Program 

Writing Center 

450 Ridge Road, Suite 0127 

Campus Box #3106 

Chapel Hill, NC 27599-3106 

919-962-7710 (ph) 

919-843-8134 (fx) 

kallison@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Friday, 2:02 PM 

Willinsham, Mary C. <mwillinsham@unc.edu> 

Re: PLCY    Analysis 

Mrs. Willingham, 

I received the all-go from my professor. He’s definitely going to be critical of the review and my analysis on the whisteblowing 

framework so I’ll be putting a lot of effort into this. Let’s set up a time to talk. 

Best, 

University of North Carolina at Chapel Hill 

From: <Willingham>, "Mary C." <mwillingham@unc.edu> 

Date: Monday, at 6:44 PM 

To: " @email.unc.edu> 
Subject: Re: PLCY Analysis 

Thomas, 

Keep me posted, no rush. The professionals (and my friends) in DC at GAP (government accountability project) would be a 

good resource as well. Mary 

http://www.whistleblower.or8 

Mary Willingham 

CSSAC, UNC CH 

www.u nc.edu/~willingh 

On . at 4:38 PM, ’ ~@email.unc.edu> wrote: 

Let me run this change in direction by my professor and I’ll get back to you within the week. I can do any 

Monday or Thursday afternoon as well as all day Friday so we’ll find a time. Thanks so much! 

University of North Carolina at Chapel Hill 

From: <Willingham>, "Mary C." <mwillingham@unc.edu> 

Date: Monday, at 3:17 PM 
To: " @email.unc.edu> 
Subject: RE: PLCY Analysis 

I would be happy to speak with you. My afternoons are booked from 2-5. On both Tuesday and 

Wednesday ! hold class/tutoring from 6-9. Let me know some times that might work best for your 

schedule. Regards, Mary 

F rom: 
Sent." Monday, 2:12 PM 



To: Willingham, Mary C. 
Subject: PLCY Analysis 

Mrs. Willingham, 

I hope all is well. For my ethics in policy course, our final component is a comprehensive review of a case study 

relating to a topic we’ve studied during the semester. I originally was going to write about the duty the 

government has to regulate behaviors in populations where health disparities exist. However, I feel that I could 

really take advantage of a unique opportunity to explore the whisteblowing framework considering all that has 

happened. I’m in love with this university but I have no preconceived notions about you or your role in all of 

this. Obviously, the pivot of this paper is dependent upon your willingness to speak with me. Would you have 

any interest in sitting down with me for one interview at some point in the next few weeks so I can get the 

perspective from your side and also hear your opinions on some of the policy frameworks relating to 

whisteblowing? I look forward to hearing from you. 

All the best and Go Heels, 

University of North Carolina at Chapel Hill 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Friday,             2:47 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Quick Interview 

Hey Mary! 

I am sitting here in the Carolina Connection Broadcast room, and everybody really wants to hear from you. 
We just read the external review that got published today, and my friend and reporter             is 

jumping off the walls wondering if he could interview you this afternoon for our show tomorrow morning? 
Basically, he wants to see if you stand by your data after the review that came out today. I told him I thought 

you might have some responses to it. Would it be possible for both of us or one of us to run over to your 
office for a very brief interview this afternoon? 

Thanks for everything, 



From: 

Sent: 

To: 

Subject: 

Northam, Ran <RNortham@wchl.com> 

Friday, April 11, 2014 2:52 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

RE: follow up 

Hi Mary, 

We just got the report released by UNC. Would you like to comment? 

Thank you, 

Ran Northam 
News and Sports Director 

Every day I capture quality moments. 

97.9-FM WCHL 
Chapel HilI-Carrboro’s 
News Talk & Tar Heel Station 

88 VilCom Circle, Ste. 130 
Chapel Hill, NC 27514 

919-967-8363 newsroom 
cell 

Facebook 

Linkedln 

Are YOU on the Inside? Jo#~ Chapelboro Insiders! 
Get Daily Deals for the Chapel HilI-Carrboro community: OurLocalDealocom 

Have a news tip? 
See traffic or accidents on the road? 
Cal~ the WCHL newsroom at 919-967=8363 or e-mai~ us at news@wchLcom 

From= Willingham, Mary C. [mwillingham@unc.edu] 
Sent= Friday, April 11, 2014 10:24 AM 
To= Northam, Ran 
Subject= Re: follow up 

Ran, 
Thank you. I will be in touch. Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On Apr 11, 2014, at 9:38 AM, "Northam, Ran" <RNor~ham~wcN.com> wrote: 

Mary, 

Always glad to communicate with you. 



I’m sure you know about the segment we have on our airwaves called "The 
Commentators". It’s a segment we air every weekday (repeated on the weekends) in 
which anyone can come in and take 90 seconds to state an opinion of their choosing. We 
do not edit it and we will not tell you what you can or can’t say in it (except for any FCC 
regulations, of course). 

I invite your husband to take advantage of that tool that is played more than ten times the 
day it airs plus posted to our website. He can also bring the text of his comments to us and 
we’ll post it directly to our website. 

I certainly invite you to take advantage of it as well. 

Aside from a follow up interview, I would still like to have you in or talk to you on the phone 
for another interview when you have some time. Obviously the conversation about this 
topic has not gone away, and rm sure you don’t want it to go away. rd love to talk to you 
about the latest surrounding it. 

I look forward to hearing back from you. 

Thank you, 

Ran Northam 
News and Sports Director 

Every day I capture quality moments. 

97.9-FM WCHL 
Chapel HilI-Carrboro’s 
News Talk & Tar Heel Station 

88 VilCom Circle, Ste. 130 
Chapel Hill, NC 27514 

919-967-8363 newsroom 
cell 

Facebook 
Twitter 
Linked:In 

Are YOU on the Inside? .~oin Chapelboro Insiders! 

Get Daily Deals for the Chapel HilI-Carrboro community: OurLocalDeal~com 

Have a news tip? 
See traffic or accidents on the road? 
Call the WCHL newsroom at 919-967-8363 or e-mai~ us at news@wchl.com 

From: Willingham, Mary C. [mwi~!ngham@uncoedu] 
Sent= Friday, April 11,2014- 8:57 AN 
To= Nod:ham, Pan 
Subject= Re: follow up 

Ran, 
Thanks for the quick reply. Personally, I believe that the commentary was foolish and does not 
deserve a response. The NCAA cartel is losing, UNC will recover, and I will continue with my 
mission to correct a system of educational inequality. 
My husband is planning to speak out for the first time. I will let you know. Thanks, Mary 



On Apr 11, 2014, at 8:48 AM, "Northam, Ran" <RNortham@wchLcom> wrote: 

Hi Mary, 

I’ll be glad to do a follow up interview with you about it, We can talk by phone 
or you’re certainly welcome to come back into the studio, 

I’ll be glad to make myself available to you on this, 

Thank you, 

Ran Northam 
News and Sports Director 

Every day I capture quality moments. 

97.9-FM WCHL 
Chapel HilI-Carrboro’s 
News Talk & Tar Heel Station 

88 VilCom Circle, Ste. 130 
Chapel Hill, NC 27514 

919-967-8363 newsroom 
cell 

Facebook 
Twit2er 
LinkedIn 

Are YOU on the Inside? Join Chapelboro Insiders! 
Get Daily Deals for the Chapel HilI-Carrboro community: OurLocalDealocom 

Have a news tip? 
See traffic or accidents on the road? 
Ca~ the WCHL newsroom at 9t 9-967o8363 or eomai~ us at news@wchLcom 

From: Willingham, Mary C. [ ] 
Sent: Friday, April 11, 2014 8:46 AM 
To: NorLham, Ran 
Subject: follow up 

Ran, 
It is sad that WCHL allowed commentary yesterday about my character. Good 
journalism focuses on the issues (all sides) without name calling. Very disappointing. 
Mary 

Mary Willingham 
C S SAC, UNC CH 
www.unc.edu/-willingh 



From: 

Sent: 

To: 

Subject: 

@~live.unc.edu> 

Friday,             3:01 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Fwd: [FORMAL NOTICE] Message from Provost James W. Dean, Jr. 

What up with this 

UNC Class of 2014 

........ Original message ........ 
From: no_reply@email.unc.edu 

Date:04/11/2014 2:47 PM (GMT-05:00) 
To: " 
Subject: [FORMAL NOTICE] Message from Provost James W. Dean, Jr. 

Dear Carolina Community, 

We have just posted to the new Carolina Commitment website,                              , the executive summary and full 
reports from the independent analysis of a data set that was the basis for public claims about the reading ability of a group of student- 
athletes at Carolina who had been screened for possible learning differences or learning disabilities between 2004 and 2012. 

We took the claims seriously and committed publicly to analyzing the data set. Outside experts examined the data and found no 
evidence to support the literacy claims that have been widely reported in news media accounts and via social media. 

We fully accept that there are many important questions about the best way to balance athletics and academics both here at Carolina 
and across the nation. It is important for the media and the community to be able to ask tough questions and to have a respectful 
debate on these issues. Carolina is committed to participating actively in that conversation. We also understand that there are lingering 
questions about our programs, which is why we initiated an independent inquiry that is ongoing. 

We are proud of the work that our student-athletes do every day in the classroom, in the community and on the playing field and are 
grateful that they represent Carolina. 

Chancellor Folt and I thank you for being an engaged and vital part of our community. 

Sincerely, 

James W. Dean, Jr. 
Executive Vice Chancellor and Provost 

This message is sponsored by: Office of the Executive Vice Chancellor and Provost 



From: 

Sent: 

To: 

Subject: 

Northam, Ran <RNortham@wchl.com> 

Friday, April 11, 2014 3:08 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: response to data 2 

Thank you, Mary. Please stay in touch. 

Thank you! 

Ran Northam 
News and Sports Director 

Every day I capture quality moments. 

97.9-FM WCHL 
Chapel HilI-Carrboro’s 
News Talk & Tar Heel Station 

88 VilCom Circle, Ste. 130 
Chapel Hill, NC 27514 

919-967-8363 newsroom 
cell 

Facebook 

LinkedIn 

Are YOU on the Inside? Join Chapelboro Insiders! 
Get Daily Deals for the Chapel HilI-Carrboro community: OurLocalDeal,com 

Have a news tip? 
See traffic or accidents on the road? 
Ca~ the WCHL newsroom at 919o967=8363 or eomai~ us at news@wchLcom 

From= Willingham, Mary C. [mwillingham@unc.edu] 
Sent= Friday, April 11, 2014 3:08 PM 
To= Northam, Ran 
Subject= response to data 2 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 



From: 

Sent: 

To: 

Subject: 

Norton, Charles <CNorton@wncn.com> 

Friday, April 11, 2014 3:10 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

WNCN 

Hello Ms. Willingham, 

As you know the university has released its findings on the validity of your research. We’re hoping you’d be available to 

talk with us about the findings and your relationship with the university. 

We’re sending a reporter to campus this afternoon and evening to seek reaction and could meet you at a place of your 

choosing. 

Best regards, 

Charlie Norton 
Assignment Desk Manager 
WNCN News/wncn.com 
919.835.6399 (o) 

(m) 
cnorton@wncn.com 
newstips~wncn.com 
1205 Front St. 
Raleigh, NC 27609 



From: 

Sent: 

To: 

Subject: 

Gibbs, Tamara B. <Tamara.B.Gibbs@abc.com> 

Friday, April 11, 2014 3:25 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Re: response to data 2 

Thanks Mary! 

Tamara Gibbs 
Reporter 
WTVD TV 
ABC11 Eyewimess News 

- mobile 
Tam~ra.B Gibb s@abc, corn 
Twitter: @TGibbsABC 11 
Facebook: Tamara Gibbs Wtvd 

Sent from my iPhone 
**Please excuse any typos, spelling or grammatical errors ** 

On Apr 11, 2014, at 3:07 PM, "Willingham, Mary C." <mwilli ur~c.edu> wrote: 

Mary Willingham 
C S SAC, UNC CH 
www.unc.edu/-willingh 

<response to data 2.pdf> 



From: 

Sent: 

To: 

Subject: 

Browder, Cullen <cbrowder@wral.com> 

Friday, April 11, 2014 3:29 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

RE: WRAL QUESTION 

Hi Again Mary, 

Considering UNC’s release today, I want to make sure you have every opportunity to respond. 

statement or a time we could speak with you on-camera. 

Thanks, 
Cullen growder 

WRAL-TV News 

Please email me a 

From: Willingham, Mary C. [mailto:mwillingham@unc.edu] 
Sent: Monday, April 07, 2014 6:34 PM 
To: Browder, Cullen 
Subject: Re: WRAL QUESTION 

C:ullen, As Taylor Branch explains in the documentary "Schooled: The Price of C:ollege Sport", this is a civil rights issue. A 

separate education is not equal (Brown vs. Education). 

Mary 

http://paperclassinc.com 

Mary Willingham 

CSSAC, UNC CH 

www.u nc.edu/~willingh 

On Apr 7, 2014, at 4:40 PM, "Browder, C:ullen" <cbrowder@wral.com> wrote: 

Hi Mary, 

I hope you’re well. Do you have a response to this group’s civil rights complaint? l’m interested to know 

what you think. Please let me know as soon as you can. 

http://www.wralsportsfan.com/athlete-advocate-grou p-files-civil-corn plaint-against-u nc/135477:18/ 

Thanks, 
C:ullen Browder 

WRAL-TV News 

C:ell 



From: 

Sent: 

To: 

Subject: 

allen sack <         @yahoo.com> 

Friday, April 11, 2014 4:11 PM 

Donna Lopiano < ~gmail.com>; Andrew Zimbalist <azimbali@smith.edu>; Gerry 
Gurney <ggurney@ou.edu>; Willingham, Mary C. <mwillingham@unc.edu>; Brian Porto 
<bporto@vermontlaw.edu>; ridpath697. <ridpath@ohio.edu> 

Re: NCAA PR around NWestern 

Oh my god!! 
On Friday, April 11, 2014 8:20 AM, Donna Lopiano <donna.lopiano@gmail.com> wrote: 
Here’s what the NCAA is distributing to its members re: recommendations on how they should respond to the 
Northwestern decision: 

Pay-for-Play/U nion ization Background 
Share on facebook Share on linkedin Share on print Share on twitter Share on email More Shadnq Services 
Author: 
NCAA 
April 10, 2014 

Pay-for-Play/Unionization Background 
The NCAA communications staff prepared the following material to assist members in conducting public outreach 
or responding to media requests. The information below clearly states a variety of different points that can be 
made through op-eds in local/regional papers and other outlets like the Huffington Post, in media interviews, 
through social media outreach and with editorial board activation. These points are meant merely as a guide or 
starting point for sharing your own views. 

General Talking Points 

¯ We want student athletes - 99% of whom will never turn pro - focused on what matters most - finding 
success in the classroom, on the field and in life. 

¯ NCAA schools provide the opportunity of a lifetime for their student-athletes - from scholarships to 
championship experiences. We can improve the current system to better support student-athletes and we 
are striving to do just that. 

¯ We know we have work to do. But do we really want to signal to society and high school students that 
making money is the reason to come play a sport in college, as opposed to getting an education, which will 
benefit you for a lifetime? That’s not the message I want to send. 

Why Pay for Play Isn’t the Answer 

¯ We understand the passion and emotion around college sports and also recognize that the current model is 
not perfect and needs to be improved, but that does not mean student-athletes should be employees. 

¯ The overwhelming majority of student-athletes play college sports as part of their educational experience 
and because they love their sport, not to be paid a salary 

¯ While advocates of professionalizing college sports make their arguments seem simple, they’re not. The 
negative impact of turning these students into paid employees would be vast. 

The World with Student-Athlete Unions/Pay for Play 

¯ Athletics scholarships would be cut or eliminated. 
¯ The number of championship experiences would be dramatically reduced. 
¯ Smaller sports would lose funding. 
¯ Support services of all kinds currently offered by athletics departments for students would be drastically 

affected - academic support, career counseling, tutoring - all cut significantly or eliminated entirely. 
¯ Do we really want to signal to society and high school students that making money is the reason to come 



play a sport in college, as opposed to getting an education, which will benefit you for a lifetime? That’s not 
the message I want to send. 

We Can Do Better 

¯ Our members believe in addressing some of the legitimate concerns that critics have raised, like providing 
the full cost of attendance - to help pay for that trip home or to grab a movie and dinner- particularly for 
those students with limited economic means. 

¯ Our members should give student-athletes a complete educational experience. 
¯ Schools can now provide any educational expense they feel is appropriate, including scholarships for 

student-athletes to finish their bachelor’s or even master’s degrees 10, 15, 20 years from now. 

¯ Student-athletes already have access to the supplies they need to achieve academic success, whether it’s a 
laptop computer, the best tutoring and advising or a suit to wear to a job interview. 

¯ Schools can and should provide their student-athletes with life-enriching encounters like cultural experiences 
and other supplements to classroom and athletics activities. 

¯ Student-athletes should not have to worry about their scholarships being pulled if they are injured or ill. 
¯ Yes, we need to re-evaluate some of the current rules. But completely throwing away a system that has 

helped literally millions of students over the past decade alone attend college is absolutely not the answer. 

Important Facts/Proof Points 

¯ Facts matter, and unfortunately in this debate some key ones are too often ignored or overlooked. 
¯ More than 90 percent of NCAA revenue goes back to member schools. 
¯ Our member schools provide $2.7 billion in athletic scholarships every year. 
¯ The model we have today enables 460,000 male and female student athletes, across 1,100 schools and 23 

different sports to compete on the playing field while getting a college degree. Many of these student 
athletes would not be able to attend college were it not for the athletics scholarship they received. 

¯ About 15 percent of all Division I student-athletes are first-generation college students. 
¯ A 2013 study by The College Board shows that the median lifetime earnings of bachelor’s degree recipients 

are 65 percent higher than those of high school graduates. 
¯ More than eight out of 10 Division I student-athletes earn their degrees. Since 2005, more than 11,500 

student-athletes returned to school to earn their degrees after leaving early. 
¯ According to CNN, the average college student graduates with about $35,200 in debt, which most Division I 

student-athletes do not have. 
¯ Division I already allows its members to pay for degrees after eligibility is expired, to provide whatever 

medical treatment is necessary including insurance and provide whatever supplies or experiences are 
necessary to contribute to a full educational experience. 

What Others Are Saying 
"The Ivy League remains deeply committed to our longstanding approach to intercollegiate athletics as one valued 
component of the educational experience for more than 8,000 student-athletes at our eight institutions. The Ivy 
League model is based firmly on the principle that student-athletes attend our universities as students first and 
foremost, and that their participation in NCAA Division I athletics is part of their overall educational experience. We 
are committed to providing developmental opportunities for these young men and women through outstanding 
academics and competitive Division I athletics experiences that in turn prepare them for current success on and 
off the playing field and throughout their lives. The Ivy League will continue to work with our Division I colleagues 
to keep the well-being and welfare of student-athletes paramount in the governance of college athletics." - The 
Ivy League 

"Clearly, change is in the air in college football with issues like pay-for-play, unionization and concussion 
prevention drawing national attention. As an administrator, these are all worthy of discussion in terms of how we 
can create a better environment within the rules of the NCAA. Regarding unionization specifically, I have looked at 
the demands of the Northwestern players, and quite honestly, we provide most of those already at USC. We do 
not yank scholarships from players, and we happily pay for former student-athletes to come back and complete 
their degrees. In terms of health benefits and stipends, we provide the maximum allowed under NCAA rules, but 
we would love the opportunity to do more, especially when it comes to feeding our student-athletes. It is unjust 



that we cannot feed them when they are hungry. The Northwestern case will work its way through the court 
system over the next few years, and we will closely monitor it, and maintain a dialogue with our student-athletes 
about how we can improve."- Pat Haden, Athletics Director, Southern California 

"We’ve got enough entitlement in this country as it is. To say these guys get nothing totally devalues an education. 
It just blows my mind people don’t even want to quantify an education. I didn’t get into coaching to make money - 
coaches weren’t making any money when I got into coaching. It’s what I wanted to do with my life, and I was able 
to do it because of my education. That’s what changed my life. That’s what changes everybody’s life. 
"1 am 1,000 percent in favor of a stipend or modernizing the scholarships, because they haven’t changed. Costs 
more to go to a movie, costs more to buy gas, costs more to wash your clothes than it did when I was in school. 
There needs to be an adjustment there. But as far as professionalizing college athletics, college athletics would go 
away. 
"(Former Clemson quarterback and NFL draft prospect) Tajh Boyd could quit football right now, and they’d be 
lined up from here to California to hire that guy. You know why? Because he took advantage of his opportunity 
and his platform and marketing and the brand. These guys are trained; they’ve got great expertise and great 
resources."- Dabo Swinney, Head Football Coach, Clemson 

"Notwithstanding today’s decision, the SEC does not believe that full-time students participating in intercollegiate 
athletics are employees of the universities they attend." - Mike Slive, Commissioner, Southeastern 
Conference 

"In my view, student-athletes are not employees. They attend a university to earn a degree and participate in the 
sport they love." - lan McCaw, Athletics Director, Baylor University 

"Although we have not yet read the ruling, we are aware that the National Labor Relations Board’s regional 
director in Chicago has ruled that student-athletes at Northwestern University are entitled to have the opportunity 
to form a labor union. We disagree with the ruling and believe that health and economic issues raised by student- 
athletes are best handled as part of the collegiate model, between universities and their students." - Larry 
Scott, Commissioner, Pacific-12 Conference 

"While we respect the process followed by the National Labor Relations Board, we disagree with the ruling. We 
don’t believe that student-athletes are university employees. The issues raised during the hearings are already 
being discussed at the national level, and we believe that students should be a part of the conversation." - Big 
Ten Conference 

"You get into the unionization and creating this business atmosphere, there are a lot guys that won’t be able to 
play. And that’s the other thing. Who is making the money? Which sports are making the money? To create a 
union, I just don’t think that’s in the [context] of being a student athlete. I think if you take it that far, you’re going to 
end up making it a business. 
"1 just [think] the NCAA just needs to reevaluate [itself]. It doesn’t need to be taken to the point where student 
athletes need to unionize." - Tarek Saleh, Former football student-athlete, Wisconsin 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 
Donna.Lopiano (Skype) 
DLopiano@SportsManagementResources.com 
http:!i~,sportsmanagementresou rces.com/ 



From: 

Sent: 

To: 

Subject: 

Williamsl, Christopher <chris.williams@twcnews.com> 

Friday, April 11, 2014 4:11 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

News 14 Carolina 

Good Evening Mrs. Willingham, 

Wanted to know if you have a comment after UNC sent out a letter saying outside experts found there was no evidence to support 
your theory? 

Thank you so much, 

Chris Williams 
Reporter 
Time Warner Cable News 14 
(919) 882-4040 (desk) 

(cell) 

This E-mail and any of its attachments may contain Time Warner Cable proprietary information, which is privileged, confidential, or 
subject to copyright belonging to Time Warner Cable. This E-mail is intended solely for the use of the individual or entity to which it 
is addressed. If you are not the intended recipient of this E-mail, you are hereby notified that any dissemination, distribution, copying, 
or action taken in relation to the contents of and attachments to this E-mail is strictly prohibited and may be unlawful. If you have 
received this E-mail in error, please not~r the sender immediately and permanently delete the original and any copy of this E-mail and 
any printout. 



From: 

Sent: 

To: 

Subject: 

Ridpath, Dave <ridpath@ohio.edu> 

Friday, April 11, 2014 4:25 PM 

allen sack.          @yahoo.corn>; Donna Lopiazio              ~grnail.corn>; Andrew 
Zirnbalist <azirnbali@srnith.edu>; Gerry Gurney <ggurney@ou.edu>; Willinghmn, Mary C. 
<rnwillingharn@unc.edu>; Brian Porto <bporto@vermontlaw.edu> 

RE: NCAA PR around NWestern 

Perhaps we should do our own talking points[ 

Dave 

O IO 
B. David Ridpath, Ed. D, MSA ’95, YS 9 

Associate Professor and Kahandas Nandola Professor of Sports Administration 

Co-Editor, Journal of Issues in Intercollegiate Athletics 

Faculty Fellow, Center for College Affordabi/ity and Productivity 

Adjunct Faculty, Universtat of Bayreuth, Germany 

CSC 00iC, College of Business 

Athens, OH 4570:~ 

740-593-9496 (0) 

740-593-9342 (F) 

ridpath@ohio.edu 

twitter @drridpath 

www.ohio.edu * www.sportsad.ohio.edu 

Tainted Glory: Marshall University, The NCAA, and One Man’s Fight for Justice at www.taintedglorybook.com 

[~log at 

bdavidrid@authorsxpress.com 

Ohio University Expert Directory http~//www.~hi~.edu/ucm/media/experts/~hi~expert.cfm?f~rmid=1822~88&pageid=2~57126 

The best student-centered learning experience 

in America 

From: allen sack [mailto:       :@yahoo.com] 
Sent: Friday, April 11, 2014 4:11 PM 
To: Donna Lopiano; Andrew Zimbalist; Gerry Gurney; Willingham Mary; Brian Porto; Ridpath, Dave 
Subject: Re: NCAA PR around NWestern 

Oh my god!! 
On Friday, April 11, 2014 8:20 AM, Donna Lopiano ~.qmail.com> wrote: 

Here’s what the NCAA is distributing to its members re: recommendations on how they should respond to the 
Northwestern decision: 

Pay-for-Play/U nion ization Background 
Share on facebook Share on linkedin Share on print Share on twitter Share on email More Sharin,q Services 
Author: 



NCAA 
April 10, 2014 

Pay-for-Play/Unionization Backqround 
The NCAA communications staff prepared the following material to assist members in conducting public outreach 
or responding to media requests. The information below clearly states a variety of different points that can be 
made through op-eds in local/regional papers and other outlets like the Huffington Post, in media interviews, 
through social media outreach and with editorial board activation. These points are meant merely as a guide or 
starting point for sharing your own views. 

General Talking Points 

¯ We want student athletes - 99% of whom will never turn pro - focused on what matters most - finding 
success in the classroom, on the field and in life. 

¯ NCAA schools provide the opportunity of a lifetime for their student-athletes - from scholarships to 
championship experiences. We can improve the current system to better support student-athletes and we 
are striving to do just that. 

¯ We know we have work to do. But do we really want to signal to society and high school students that 
making money is the reason to come play a sport in college, as opposed to getting an education, which will 
benefit you for a lifetime? That’s not the message I want to send. 

Why Pay for Play Isn’t the Answer 

¯ We understand the passion and emotion around college sports and also recognize that the current model is 
not perfect and needs to be improved, but that does not mean student-athletes should be employees. 

¯ The overwhelming majority of student-athletes play college sports as part of their educational experience 
and because they love their sport, not to be paid a salary 

¯ While advocates of professionalizing college sports make their arguments seem simple, they’re not. The 
negative impact of turning these students into paid employees would be vast. 

The World with Student-Athlete Unions/Pay for Play 

¯ Athletics scholarships would be cut or eliminated. 
¯ The number of championship experiences would be dramatically reduced. 
¯ Smaller sports would lose funding. 
¯ Support services of all kinds currently offered by athletics departments for students would be drastically 

affected - academic support, career counseling, tutoring - all cut significantly or eliminated entirely. 
¯ Do we really want to signal to society and high school students that making money is the reason to come 

play a sport in college, as opposed to getting an education, which will benefit you for a lifetime? That’s not 
the message I want to send. 

We Can Do Better 

¯ Our members believe in addressing some of the legitimate concerns that critics have raised, like providing 
the full cost of attendance - to help pay for that trip home or to grab a movie and dinner- particularly for 
those students with limited economic means. 

¯ Our members should give student-athletes a complete educational experience. 
¯ Schools can now provide any educational expense they feel is appropriate, including scholarships for 

student-athletes to finish their bachelor’s or even master’s degrees 10, 15, 20 years from now. 

¯ Student-athletes already have access to the supplies they need to achieve academic success, whether it’s a 
laptop computer, the best tutoring and advising or a suit to wear to a job interview. 

¯ Schools can and should provide their student-athletes with life-enriching encounters like cultural experiences 



and other supplements to classroom and athletics activities. 
¯ Student-athletes should not have to worry about their scholarships being pulled if they are injured or ill. 
¯ Yes, we need to re-evaluate some of the current rules. But completely throwing away a system that has 

helped literally millions of students over the past decade alone attend college is absolutely not the answer. 

Important Facts/Proof Points 

¯ Facts matter, and unfortunately in this debate some key ones are too often ignored or overlooked. 
¯ More than 90 percent of NCAA revenue goes back to member schools. 
¯ Our member schools provide $2.7 billion in athletic scholarships every year. 
¯ The model we have today enables 460,000 male and female student athletes, across 1,100 schools and 23 

different sports to compete on the playing field while getting a college degree. Many of these student 
athletes would not be able to attend college were it not for the athletics scholarship they received. 

¯ About 15 percent of all Division I student-athletes are first-generation college students. 
¯ A 2013 study by The College Board shows that the median lifetime earnings of bachelor’s degree recipients 

are 65 percent higher than those of high school graduates. 
¯ More than eight out of 10 Division I student-athletes earn their degrees. Since 2005, more than 11,500 

student-athletes returned to school to earn their degrees after leaving early. 
¯ According to CNN, the average college student graduates with about $35,200 in debt, which most Division I 

student-athletes do not have. 
¯ Division I already allows its members to pay for degrees after eligibility is expired, to provide whatever 

medical treatment is necessary including insurance and provide whatever supplies or experiences are 
necessary to contribute to a full educational experience. 

What Others Are Saying 
"The Ivy League remains deeply committed to our longstanding approach to intercollegiate athletics as one valued 
component of the educational experience for more than 8,000 student-athletes at our eight institutions. The Ivy 
League model is based firmly on the principle that student-athletes attend our universities as students first and 
foremost, and that their participation in NCAA Division I athletics is part of their overall educational experience. We 
are committed to providing developmental opportunities for these young men and women through outstanding 
academics and competitive Division I athletics experiences that in turn prepare them for current success on and 
off the playing field and throughout their lives. The Ivy League will continue to work with our Division I colleagues 
to keep the well-being and welfare of student-athletes paramount in the governance of college athletics." - The 
Ivy League 

"Clearly, change is in the air in college football with issues like pay-for-play, unionization and concussion 
prevention drawing national attention. As an administrator, these are all worthy of discussion in terms of how we 
can create a better environment within the rules of the NCAA. Regarding unionization specifically, I have looked at 
the demands of the Northwestern players, and quite honestly, we provide most of those already at USC. We do 
not yank scholarships from players, and we happily pay for former student-athletes to come back and complete 
their degrees. In terms of health benefits and stipends, we provide the maximum allowed under NCAA rules, but 
we would love the opportunity to do more, especially when it comes to feeding our student-athletes. It is unjust 
that we cannot feed them when they are hungry. The Northwestern case will work its way through the court 
system over the next few years, and we will closely monitor it, and maintain a dialogue with our student-athletes 
about how we can improve."- Pat Haden, Athletics Director, Southern California 

"We’ve got enough entitlement in this country as it is. To say these guys get nothing totally devalues an education. 
It just blows my mind people don’t even want to quantify an education. I didn’t get into coaching to make money - 
coaches weren’t making any money when I got into coaching. It’s what I wanted to do with my life, and I was able 
to do it because of my education. That’s what changed my life. That’s what changes everybody’s life. 
"1 am 1,000 percent in favor of a stipend or modernizing the scholarships, because they haven’t changed. Costs 
more to go to a movie, costs more to buy gas, costs more to wash your clothes than it did when I was in school. 
There needs to be an adjustment there. But as far as professionalizing college athletics, college athletics would go 
away. 



"(Former Clemson quarterback and NFL draft prospect) Tajh Boyd could quit football right now, and they’d be 
lined up from here to California to hire that guy. You know why? Because he took advantage of his opportunity 
and his platform and marketing and the brand. These guys are trained; they’ve got great expertise and great 
resources."- Dabo Swinney, Head Football Coach, Clemson 

"Notwithstanding today’s decision, the SEC does not believe that full-time students participating in intercollegiate 
athletics are employees of the universities they attend." - Mike Slive, Commissioner, Southeastern 
Conference 

"In my view, student-athletes are not employees. They attend a university to earn a degree and participate in the 
sport they love." - lan McCaw, Athletics Director, Baylor University 

"Although we have not yet read the ruling, we are aware that the National Labor Relations Board’s regional 
director in Chicago has ruled that student-athletes at Northwestern University are entitled to have the opportunity 
to form a labor union. We disagree with the ruling and believe that health and economic issues raised by student- 
athletes are best handled as part of the collegiate model, between universities and their students." - Larry 
Scott, Commissioner, Pacific-12 Conference 

"While we respect the process followed by the National Labor Relations Board, we disagree with the ruling. We 
don’t believe that student-athletes are university employees. The issues raised during the hearings are already 
being discussed at the national level, and we believe that students should be a part of the conversation." - Big 
Ten Conference 

"You get into the unionization and creating this business atmosphere, there are a lot guys that won’t be able to 
play. And that’s the other thing. Who is making the money? Which sports are making the money? To create a 
union, I just don’t think that’s in the [context] of being a student athlete. I think if you take it that far, you’re going to 
end up making it a business. 
"1 just [think] the NCAA just needs to reevaluate [itself]. It doesn’t need to be taken to the point where student 
athletes need to unionize." - Tarek Saleh, Former football student-athlete, Wisconsin 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 

(Skype) 
DLopiano@SportsManaqementResources.com 
http://www.sportsmanagementresou rces.com/ 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Saturday, April 12, 2014 9:47 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Fwd: UNC research - BOG 

You are something else. My only response. 
On 4/12/14 8:26 PM, Willingham, Mary C. wrote: 

I invited him to ride 60 miles with me tomorrow or just talk at 7pm. His choice. I like to meet 
people where they are at ..... 

Mary Willingham 
C S SAC, UNC CH 
www.unc.edu/-willingh 

Begin forwarded message: 

From: "W. M. V’MartyV’ Kotis III" <mart~)kotis~ro~ p.com> 
Date: April 12, 2014 at 7:48:16 PMEDT 
To: "Willingham, Mary C." <mw, illin ur~c.ed-a> 
Subject: Re: UNC research - BOG 

Sounds good - when is a convenient time tomorrow evening. I used to race 70.3 tris 
and adventure races. 

MK 

W. Marshall "MAW" Kotis III 
CEO and Owner 
Kotis Holdings 

Sent from my iPhone 

On Apr 12, 2014, at 7:20 PM, "Willingham, Mary C." <mwil[~ir~ ur~c.edu> 
wrote: 

Marty, 
Sorry that we missed each other today. I’m training for a bike race and will 
be on a very long bike ride tomorrow during the day (60 miles), but will 
be home tomorrow evening. If you have time to call, my home number is 

Thanks, Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On Apr 12, 2014, at 8:31 AM, "W. M. "MAW" Kotis III" 
<mart~k~p~.com> wrote: 

I left a message on your mobile. At your convenience, you 
can reach me at 



Thanks, 

MK 

W. M. "Marty" Kotis III 
CEO/Owner 
Kotis Holdings 
http :l/~.,tw.kotis. or.q 

< bt n~viewm~160x33op~ 

(336) 574-2000 [office] 

<RIKHSi~ 

On Apr 11, 2014, at 10:10 PM, Willingham, Mary C. 
<mwi~li~        r~c.edu> wrote: 

Mr. Kotis, 
Thank you for your email, I would welcome the 
opportunity to speak with you. It would be my 
privilege. Mary 

Mary Willingham 
C S SAC, UNC CH 
w~,~v.-ur~coedui~williw~h 
cell 
home 

On Apr 11, 2014, at 10:05 PM, "W. M. "Marty" 
Kotis III" <mart~9~p£~p.com> wrote: 

Mary - 

I serve on the UNC Board of 
Governors. I’d be interested in 
learning more about the problems 
you identified at UNC. 

William M. "Marty" Kotis III 
President and CEO 
Kotis Holdings 
~ :LiWww,kotis,org 
(336) 574-2000 [office] 

[cell] 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

Mary Willingham       51 @gmail.com> 

Sunday, April 13, 2014 9:20 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Fwd: ProfessorWolf 

Forwarded message 
From: Jay Smith <j~?~smith71 ~ ~maiL corr,> 
Date: Sunday, April 13, 2014 
Subject: ProfessorWolf 
To: Mary Willingham <        ~mail.com> 

Next time you’re in your little chat room with him. can you do me a favor? He and his Pack need to understand 
that the nomination process for Faculty Chair elections is rigged to produce nominees that are acceptable to the 
PTB. They’re over there calling all UNC faculty gutless wimps because "none would run for chair on a clean-it- 
up platform." But that’s because no such people CAN run for election; the two nominees are chosen by a 
standing committee. 

Thanks. 

Mary Willingham 
~erclassir~c.com 



From: 

Sent: 

To: 

Subject: 

Attach: 

Donna Lopiano <            @gmail.com> 

Monday, April 14, 2014 3:23 PM 

Andrew Zimbalist <azimbali@smith.edu>; Allen Sack < @yahoo.com>; 
ridpath697. <ridpath@ohio.edu>; Willingham, Mary (2. <mwillingham@unc.edu>; 
Gerry Gurney <ggurney@ou.edu> 

Fwd: Judge Wilken’s summary judgment decision in O’Bannon 

keller.pdf 

Just wanted to share this with all of you and am eager to hear Andy’s comments on this tomorrow... 
Donna 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 

(Skype) 
DLopiano@SportsManagementResources.com 
w~ww. SportsMar~agememRe sources, corn 

Forwarded message 
From: Meyer, Jayma M. <~yer@stblaw.com> 
Date: Mon, Apr 14, 2014 at 12:31 PM 
Subject: Judge Wilken’s summary judgment decision in O’Bannon 
To: "Donna Lopiano, Ph.D. ( ~mail.com)" < 
<BPORTO@vermomlaw.edu> 

~mail.com>, Brian Porto 

Donna and Brian: I am sure you have read a lot of the commentary about Judge Wilken~s decision 
in O~Bannon (attached) where she denies summary judgment on all issues made by both sides 
except she rejected the NCAA~s justification that its restraint enables the member schools to provide 
greater financial support to women.s sports and less prominent men~s sports. Accordingly she 
granted plaintiffs~ summary judgment on that issue~at trial the NCAA may not justify its restraint 
on this basis because 1) foreclosing competition in one sector cannot be justified on the basis that it 
might promote competition in another sector, and 2) the justification could be accomplished in a less 
restrictive means (e.g., the NCAA could require that revenues from basketball and football be 
redistributed to other sports). Judge Wilken stated that all the other justifications asserted by the 
NCAA (including advancing competitive balance and amateurism), could be pursued at trial, but her 
opinion makes it clear that she will hold both sides to a high standard.conclusions must be based on 
empirical evidence, factual data and economic expertise to justify the alleged pro-competitive 
effects. Judge Wilken considers many of the asserted justifications to be social welfare benefits that 
may not have procompetitive effects~she said that the evidence must show that these benefits 
actually increase output in at least one of the two alleged markets~athletic college education or 
group licensing markets~in order to be relied upon. In the past, courts considering the NCAA~s 
asserted justifications for its restraints, including even the Supreme Court in dicta in American 
Needle, have been rather quick to accept justifications such as offered here as procompetitive 
without hard proof of their actual impact on output. And, with respect to the plaintiffs, Judge Wilken 
refused to assume that the restraint was anticompetitive which would have permitted a ~quick 



Iook~ rule of reason analysis as opposed to the traditional full (and complicated) rule of reason that 
requires the plaintiff to first demonstrate the anticompetitive effect and then weighs pro and 
anticompetitive effects. I suspect that Judge Wilkin~s toughness may encourage the parties to 
further pursue settlement negotiations. You might consider using this decision to show how time 
consuming and expensive for all sides an antitrust case on these matters ends up being and you 
might argue that it shows how hard it is to reach a judicial determination under an antitrust rubric on 
these issues that have social impacts/benefits. Arguably, that is when it is best for Congress to sort 
things out and intervene! Best of luck, Jayma 



From: 

Sent: 

To: 

Subject: 

@aol.com 

Monday, April 14, 2014 4:54 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: phone 

..... Original Message ..... 
From: Willingham, Mary C. <mwillingham@unc.edu> 
To: stevedelsohn <           @aol.com> 
Sent: Mon, Apr 14, 2014 1:53 pm 
Subject: phone 

Steve, 
Can I give you a call [] what number is best? Mary 

Mary Willingham 
UNC- CH CSSAC 
www.unc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. <mwillingham@unc.edu> 

Tuesday, April 15, 2014 7:14 PM 
@live.unc.edu> 

Follow up 

, I have a couple of questions for you--whenever you get a chance to call- no rush, tomorrow is ok too. Thanks, Mary 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 
Tuesday, April 15, 2014 7:16 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Follow up 

I called and left a voicemail! 

Sent from my iPhone 

> On Apr 15, 2014, at 7:14 PM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 
> 
> . I have a couple of questions for you--whenever you get a chance to call- no rush, tomorrow is ok too. Thanks, Mary 
> 
> Mary Willingham 
> CSSAC 
> UNC-CH 
> www.unc, edu/-willingh 



From: 

Sent: 

To: 

Subject: 

Unspecified Sender 

~live.unc.edu> 
RE: Graduation Application Withdrawl 

Carter, 

You can alwavs take a summer school or on line class - anything that you need to graduate. 

F rom: 
Sent: Monday, 2:00 PM 
To: Willingham, Mary C. 
Subject: Graduation Application Withdrawl 

Hello Mary, 

Hope all is well. I am emailing you to ask if you could please withdraw my application for graduation for Spring 2014 so that I 

can register for online summer classes for credit. 

Along with this, I have a hypothetical question. If one of my classes tanks, what happens then? I just wonder since my grades 

aren’t stellar, and the point of the summer class would be to add some good grade buffer. But if I didn’t receive credit for one 

of my classes that I’m taking now, would that make me ineligible to graduate at all? I feel like I remember reading that if you 

are part time and do not pass a class then you become ineligible, or probated. If that happened, would graduation in august 

be possible when I received credit for the summer class? Just a hypothetical, but I just wanted to know since I am right on the 

edge of credits to graduate. 

Thank you for everything! 

Best, 



From: 

Sent: 

To: 

Subject: 

Attach: 

Unspecified Sender 

@gmail.com) 
FW: Embargoed copy of 2013-14 NCAA D-I men’s and women’s basketball AGG 
Report 
2013-14_MBB-WBB_AGG Report_Emb argoed 3-12-14. pdf 

, This can be posted tomorrow after 8am ET (see below). Can you post the attached and tweet out tomorrow? We should change 
the name of the PDF (or just take off embargoed) or just open it as a full blog post - you decide. It is very important information. 
CNN Sam will let me know about the interview that she taped today, she was on a witch hunt to find other people and did not want me 
to tweet her ’appearance’ on campus. 

New articles to post: 
NCAA considering direct student-athlete input, autonomy for major ... 
SI.com-Mar 4, 2014 

-footba~Lsi.comi2014iO3/O4i-ncaa-re:fon~-governance-~_r_o_posa~si 
The NCAA is considering a new governance model that could include direct input from student-athletes. The NCAA announced 
Tuesday that it... 

College athletes’ advocate ready for Knight Commission meeting 
FOXSports.com-Mar 8, 2014 
Huma also believes the NCAA should implement a benefits package ... One of our goals is to reform NCAA roles so that players can 
receive ... 

..... Original Message ..... 
From: SOUTHALL, RICHARD [mailto:Somhal[~l~sm.sc.eda] 
Sent: Monday, March 10, 2014 4:45 PM 
Subj ect: Embargoed copy of 2013-14 NCAA D-I men’s and women’s basketball AGG Report 

Hope youlre having a great day! 

Attached please find an embargoed copy of the 2013-14 NCAA D-I menls and womenls basketball AGG Report.The embargo is lifted 
@ 0800 EDT on Wednesday, March 12. Appreciate you honoring the embargo and not forwarding the Report until after 0800 EDT 
Wednesday, March 12, 2014. 
After that time, weld appreciate any and all tweets, retweets or postings. 
Ilm learning how to tweet more effectively, but still figure iris a good idea to provide some advance notice via the outdated mode of 
communication: email! 

If you have any questions, feel free to contact me. 

Thanks, 

Richard 

Dr. Richard M. Southall 
Associate Professor 
Director - College Sport Research Institute lr~tp:iicsri-sc.org£ Department of Sport and Entertainment Management University of South 
Carolina Carolina Coliseum, Room 2024 Columbia, SC 29208 

Office: 803.777-5550 
Cell: 
Email: southall@hrsm.sc.edu 

7th Annual CSRI Conference on College Sport April 23-25, 2014 csriconference.org <~:/icsficm~ference.or~> 

Office hours: 
Tuesday 2:45-5:00pm 
Wednesday 1:00-3:00pm 
Other times by appointment 



From: 

Sent: 

To: 

Subject: 

Unspecified Sender 

Adam Gold (       @icloud.com) 

checking in latest firestorm 

Adam, 
Thoughts on BBBW piece? Did you like my buddy Jay’s comments on Bloomberg TV this morning? I get all the credit (and 

death threats) but that is one brave historian. My goodness. Bob Edwards is 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willin~h 







From: 

Sent: 

To: 

Subject: 

Unspecified Sender 

RE: advising notes 

~gmail.com> 

Yes    . I will be there at 5:45, thanks. 

I have a dvd of the documentary and also have it on my ipad in itunes. I don’t have a laptop with me 

F rom I 
Sent: Monday, February 10, 2014 3:50 PM 
To: Willingham, Mary C. 
Subject: Re: advising notes 

@gmail.com] 

Hi Mary, 

Just writing to confirm that we’re on for 6 pm at Graham Memorial 212. I’ll be there around 5:50 to help with 
connecting your laptop or USB! (I think we’ll need an adaptor if you have a mac; otherwise a USB will do the 
trick). 

Looking forward to it! 

On Thu, Feb 6, 2014 at 11:04 AM, ~gmail.com> wrote: 
Hi Mary, 

Thanks for sending this. I haven’t yet sent out the invitation, so I will include this updated version! 

Cheers, 

On Thu, Feb 6, 2014 at 7:58 AM, Willingham, Mary C. <mwillingham@unc.edu> wrote: 
You may have sent it out already which is ok, but below is another version: 

Join us for a conversation with Mary Willingham about educational inequality, the collegiate sport model, 
including clips from Schooled: The Price of College Sports and learn about the current litigation and legislation 
aimed at reforming the NCAA. 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On Feb 5, 2014, at 6:45 PM, @gmail.com> wrote: 

Hi Mary, 

It looks great! I’m really looking forward to the seminar. 

Cheers, 



On Wed, Feb 5, 2014 at 6:39 PM, Willingham, Mary C. <mwillingham~unc.edu> wrote: 
Thanks     I will cue up 2 short clips. I made a few changes below - feel free to make 
adjustments. Mary 

Mary Willingham 

C S SAC, UNC CH 

www.unc.edu/~willingh 

On Feb 5, 2014, at 6:24 PM, ’ l~gmail.com> wrote: 

Hi Mary, 

Thanks so much for letting me know about Schooled. I’m not sure I’m going to 
have a ton of time this weekend to watch it, so if you don’t mind picking a few 
scenes that would be great! 

Also, we’re all set with Graham Memorial 212, reserved from 6-7 pm. I’ve been attempting to 
draft a brief statement about the seminar, but am not sure I’ve worded everything correctly. 
Feel free to add to/edit/delete anything in the blurb below: 

What is the price of college sports? Join us on Monday, February 10th for a discussion about 
education equality and the collegiate sport model with Mary Willingham. Come to watch clips 

from Schooled, a film about the billion-dollar collegiate sports industry, and 
learn about current lawsuits and legislation aimed at reforming the NCAA. 

Looking forward to hearing from you! 

Cheers, 

On Wed, Jan 29, 2014 at 8:10 PM, 
wrote: 
Great! rll plan to stop by on Monday. 

Thanks, 

@gmail.com> 

On Wed, Jan 29, 2014 at 5:12 PM, Willingham, Mary C. <mwillingham~unc.edu> 
wrote: 
I have walk in every afternoon 2-4. Mary 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edu/-willingh 

On Jan 29, 2014, at 5:08 PM, ’ ~,gmail.com> wrote: 

Dear Mary, 

Wonderful! I’d love to stop by and chat more about a specific topic. Do 
you have walk-in hours, or a preferred time next week? 



Cheers, 
Zoe 

On Wed, Jan 29, 2014 at 2:46 PM, Willingham, Mary C. 
<mwillin~ham~unc.edu> wrote: 

Thank you for your invitation, I would be honored to hold a Flash! Stop by or let 

me know your timeframe. Thanks, Mary 

From:                              ~cjmail.com] 
Sent: Wednesday, January 29, 2014 1:26 PM 
To: Willingham, Mary C. 
Subject: Re: advising notes 

Dear Dr. Willingham, 

Thank you so much for your help advising me about graduation. I’m all 
squared away now after meeting with Dr. Lithgow. 

On another note, I’d love your input about an idea I have. I’m an organizer 
for Flash! Seminars at UNC. We hold hour-long seminars on a variety of 
interdisciplinary topics, from Food & Neuroscience to Biophilic Cities. 
We’ve held over 40 seminars with various professors and students at UNC. 

As an esteemed advisor at this university, with a great deal of wisdom 
about incorporating student-athletes into the academic setting, we would 
love for you to hold a Flash! Seminar with a small group of students on a 
topic of your choice. There’s clearly a great deal of controversy 
surrounding the issue of student-athletes, and I know a number of students 
who are dedicated to having a more informed, complete understanding of 
this topic. 

Thank you so much for considering this idea. I’d love to meet again to 
discuss how to approach the topic if you’d like to lead a discussion. 

Cheers, 

On Wed, Jan 8, 2014 at 4:06 PM, Willingham, Mary 
<mwillin~ham~unc.edu> wrote: 

: updated worksheet and will visit with the Engl dept. (Hillary) about 
fixing tracker and making adjustments for maj or/minor/extra English 
classes. She will then apply for graduation after confirmation of classes for 
this semester. She took a copy of the worksheet for Hillary. 

Mary Willingham 
UNC- CH CSSAC 
www.unc, edu/~willingh 





From: 

Sent: 

To: 

Subject: 

Unspecified Sender 

Beard, Aaron (abeard@ap.org) 

FW: Letter 

Aaron, See below email. I responded to a student who wrote a letter to the DTH and copied Chancellor Folt. She has 

not responded, I have never met with her. They have still not contacted the Psychologist who provided the testing. A 

few of my colleagues who were also on the DDS team told me that they could ’vouch’ for my data and went to my boss- 

(the majority of these athletes took the full battery of tests after the initial screening and were cleared for services), but 

they were told to be ’silent’. They are, of course, afraid. Thanks for checking in. Mary 

PS One of the students here asked me to make a presentation on Monday night - Graham Nemorial 212, reserved from 
6°7 pm (not sure what there press policy is but amazed that I’m ’allowed’, 
Join us for a conversation with Mar?, Willingham about educational inequality, the collegiate sport model, 
including clips from Schooled: The Price of College Sports and learn about the current litigation and legislation 
aimed at reforming the NCAA. 

From: Willingham, Mary C. 
Sent: Tuesday, February 04, 2014 11:19 PM 
To: Folt, Carol Lynn 
Subject: Fwd: Letter 

Begin forwarded message: 

From: <mwillin~ham(~,unc.edu> 
Date: at 8:25:50 PM EST 
To: ,,~live.unc.edu> 
Subject: Letter 

Sasha, 
My research is not flawed. The evidence comes from the raw scores, and only the Psychologist who 
did the actual screening has those scores. Those scores prove that my analysis is indeed correct. I 
did not interpret the data as you or Jim Dean suggest, using standard scores as grade levels. I was 
part of a DDS team that reviewed testing data on all students at UNC for close to five years, I 
understand the validity of the SATA. 
This will now have to be solved in a court of law which will involve more bad publicity. 
Mary 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edu/-willingh 



From: 

Sent: 

To: 

Subject: 

Unspecified Sender 

Jay Smith            @gmail.com> 
RE: Black Star Riding Shotgun for Professor Willingham 

Thanks for the confirmation. I’ve lost it - BC statement and convo with someone who was at the meeting sent me right 

over the edge. That and I made a new recipe that did not go over well last night 

From: Jay Smith [mailto:         @gmail.com] 
Sent: Monday, February 03, 2014 10:44 AM 
To: Willingham, Mary C. 
Subject: Re: Black Star Riding Shotgun for Professor Willingham 

Oh, that. Yes, I saw it. But you sent it to THIS channel. You’re clearly losing it .... (Of course, I lost it long 
ago.) 

On Mon, Feb 3, 2014 at 10:42 AM, Willingham, Mary C. <mwillingham@unc.edu> wrote: 
can see it at gmail, not sure why you can’t and the answer was of course we can use it 

From: Jay Smith [mailto:         @~mail.com] 
Sent: Monday, February 03, 2014 10:40 AM 
To: Willingham, Mary C. 
Subject: Re: Black Star Riding Shotgun for Professor Willingham 

No. Do I have the fight channel? (UNC email?) Do we have another channel I’ve forgotten about? 

On Mon, Feb 3, 2014 at 10:37 AM, Willingham, Mary C. <mwillingham@unc.edu> wrote: 
Can you see it now? 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edu/-willingh 

On Feb 3, 2014, at 10:09 AM, "Jay Smith" @gmail.com> wrote: 

Three cups. Were you sending something to the other channel? I don’t see it. And as you can tell, 
I’m impatient this morning. 

On Mon, Feb 3, 2014 at 9:39 AM, Willingham, Mary C. <mwillingham@unc.edu> wrote: 
Other channel. How much coffee have you had already?? 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edu/-willingh 

On Feb 3, 2014, at 9:37 AM, "Jay Smith" @gmail.com> wrote: 



Did you see my earlier email with the new stuff on Bridget? 

On Mon, Feb 3, 2014 at 9:27 AM, Jay Smith            @gmail.com> wrote: 
Are you going to write her? I agree. This would be a great little follow-up NYT article. 
It shows how tragically deep the denial runs in the big-time programs. 

On Mon, Feb 3, 2014 at 9:22 AM, Willingham, Mary C. <mwillingham~unc.edu> 
wrote: 
Let’s see if anyone picks it up- NY Times Sarah might like to know about all of this .... 

On Feb 3, 2014, at 9:05 AM, "Jay Smith" ~gmail.com> wrote: 

Wow--I just read his letter. Powerful. (Though I wish he had proofread, 
there were a couple of misspellings.) Here’s hoping that it runs in the 
N&O and elsewhere. I want to see Stroman called out for her exceptional 
cravenness. 

On Mon, Feb 3, 2014 at 8:05 AM, Willingham, Mary C. 
<mwillingham@unc.edu> wrote: 
Nice to have these folks on my side. 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

Begin forwarded message: 

From: "The Black Star Project, U.S.A." 
<blackstarl000@ameritech.net> 
Date: February 3, 2014 at 1:30:13 AMEST 
To: "’Willingham, Mary (2.’" <mwillingham~unc.edu> 
Subject: Black Star Riding Shotgun for Professor 
Willingham 

Professor Willingham, 

Please see attached letter to editor that will go out to 40 

newspapers in North Carolina tomorrow by :12:00 noon. 

told you that we would "ride shotgun"! 

Phillip Jackson 

cell 

From: Willingham, Mary C. [mailto:mwillinqham@unc.edu] 
Sent: Sunday, February 02, 2014 7:51 PM 
To: The Black Star Project, U.S.A. 
Subject: RE: [CAABSE] Please Ask President Obama To Help 
Educate Black Males 



Mr. Jackson, 
Thank you for everything that you have done, and are doing. Can 
you explain this to me? 
http://uncnews.unc.edu/2014/02/02/carolina-black-caucus- 
releases-statement-u nity! 
I find it incredibly disturbing that our black leaders on campus 
would write this statement. What are your thoughts? 
Mary 

From: The Black Star Project, U.S.A. 
[blackstarl000@ameritech.net] 
Sent: Sunday, February 02, 2014 12:17 PM 
To: Willingham, Mary C. 
Subject: FW: [CAABSE] Please Ask President Obama To Help 
Educate Black Males 

Professor Willingham, 

Congratulations on your work and success in your effort to 

properly educate college student athletes, mostly young Black 

men. 

Many people have sent the letter below to President Obama. 

Additionally, The Black Star Nation made many calls and sent 

emails to President Folt. 

Thank you for your leadership and courage! 

Please let me know whenever I might be of service° 

Phillip Jackson 

cell 

From: CAABSE@ya hooq rou ps.com 
[mailto:CAABSE@yahooqroups.com] On Behalf Of The Black Star 
Project, U.S.A. 
Sent: Saturday, February 01, 2014 4:03 PM 
To: CAABSE@yahoog rou ps.com 
Subject: [CAABSE] Please Ask President Obama To Help Educate 
Black Males 

Please Ask President Obama 
To Help Educate Black Males 

February 1, 2014 

President Barack Obama 
The White House 
1600 Pennsylvania Ave. NW 
Washington, DC 20500 

Regarding: Boycott March Madness Brackets 

Dear President Obama, 

Thank you for your dedication to making post secondary education 
available to more students. You have recently stated that education is the 



"surest path to a stable middle class life" in America. I agree with you. 

However, recent information from the U.S. Department of Education 
shows that only 10% of Black 8th-grade boys in America read at a 
proficient level with no plan to improve this rate. 

Additionally, last year, these NCAA Tournament Teams had horrendous 
graduation rates for Black male basketball athletes: University of 
Florida - 0%; South Dakota State University - 0%; University of 
Wisconsin - 14%; Iowa State University - 14%; New Mexico State 
University - 25%; Southern University - 27%; University of 
California - Berkley - 33%; B! utler University - 33%; North Carolina 
A&T State University - 33%; Temple University - 36%; The Ohio 
State University - 38%; University of Arizona - 38%; Saint Louis 
University - 40%; Oklahoma State University - 40%; Liberty 
University - 40%; Colorado State University - 40% 

And finally, the University of North Carolina just acknowledged that they 
were not doing a good job of educating mostly Black male football and 
basketball players. 

I am asking you to do three things: 

1) Thank Chancellor Carol Folt at the University of North Carolina 
for her courage, honesty and her support for the work of Professor 
Mary Willingham in her efforts to ensure that college student/athletes 
can read at least to a high school level and preferably to a college 
level. 

2) Boycott the "March Madness Brackets" because so many of last 
years teams did not have 50% of their Black male athletes graduating 
with their class. 

3) Work with The Black Star Project to ensure that more than 10% of 
8th-grade Black boys can read at a proficient level in America. 

Sincerely, 

(Your Name) 
(Your Address) 
Click Here: http://www.whitehouse.gov/contact/submit- 
questions-and-comments to Send This Message to President 
Barack Obama 

Click Here to Share on Facebook 

Email a copy of your message to President Obama to 

blackstarl O00~ameritech.net. 

Rep~y via    Reply to    Reply to 
web post    sender-     group 

RECENT ACTIVITY: 
Visit Your Group 

Switch to: Text-Only Daily Digest ¯ Unsubscribe ¯ Terms of Use 

Start a Messages in this 
New Topic topic (1) 





From: 

Sent: 

To: 

Subject: 

Unspecified Sender 

The Black Star Proj ect, U.S.A. <blackstar1000@ameritech.net> 

RE: Black Faculty at UNC Should Be Ashamed 

Thank you is not enough, [ need to come to Chicago and meet you. Can [ work for a week with you during my spring 

break -- as a reading tutor (of course). We have spring break March 8-16th. 

Mary 

From: The Black Star Project, U.S.A. [mailto:blackstarl000@ameritech.net] 
Sent: Monday, February 03, 2014 10:42 AM 
To: UNC News 
Subject: Black Faculty at UNC Should Be Ashamed 

February 3, 2014 

Dear Editor: 

As a Black man in America, I find it appalling that the University of North Carolina’s Black Caucus would choose to issue a 

declaration of support to defend the UNC even after the University admitted that it "cheated young Black men" out of 

the best education possible on its campus. 

James Dean, UNC executive vice chancellor and provost of UNC, told Bloomberg Businessweek the university offered 

phony classes for decades, and "Horrible things happened that I’m ashamed ofo" UNC Chancellor Carol Folt, who only 
took office in 2013, admitted to UNC trustees that the flagship university failed students for years with a lack of 
academic oversight. 

Even after these admissions of destroying the academic lives of mostly young Black male student/athletes, the Carolina 
Black Caucus, comprised of Black UNC faculty and staff, defended the University of North Carolina and its destructive 

actions. Their declaration in support of UNC is more of a "cheer" for their jobs than a principled-stand on the issue of 
successfully educating all UNC students. 

Maybe these esteemed faculty and staff of the Carolina Black Caucus don’t realize that their university students are not 

just competing among themselves in the big cities and small towns of North Carolina. Maybe they don’t understand that 

being globally competent is a much "bigger game" to win than football or basketball! 

I am appalled by and ashamed of the faculty and staff at UNC, but I am not surprised! This declaration of support is the 

kind of action I expect from people who have lost touch with the history of Black people in America and have forgotten 

what it took for Black people to be admitted to attend schools like UNC. These professional men and women are not 

scholars and leaders; they are cowards! 

Recent statistics from the U.S. Department of Education show that only 12% of 8th-grade black boys in Charlotte, North 
Carolina can read at a proficient level. If the 88% of Black boys in Charlotte who cannot read at a proficient level are 

lucky enough to win a basketball or football scholarship to UNC, the Carolina Black Caucus will be there to cheer them 

on, but not to guarantee that they will become functionally literate when, and if, they graduate from UNC. 

The University of North Carolina is not the only college in America taking advantage of Black student/athletes for the 

sake of sports revenue. However, as of today, the Black faculty and staff at the University of North Carolina are the only 

Black faculty and staff openly encouraging their institution to exploit Black students! 



Sincerely, 

Phillip Jackson 

Executive Director 
The Black Star Project 

3509 South Kinl~ Drive 

Chical~o, lllinois 60653 
773.285.9600 phone 

BlackstarlOOO@ameritech.net 



From: 

Sent: 

To: 

Subject: 

Unspecified Sender 

RE: DTH story on IRB 

@gmail.com> 

, Not sure who will go on the record and not sure when I wil! file for approval. 

dead end street right now. 

F rom: 
Sent: Wednesday, 
To: Willingham, Maw C. 
Subject: DTH stow on IRB 

Hi Ms. Willingham, 

3:20 PM 
@gmail.com] 

have basically been told it is a 

Thanks so much for putting me in touch with Dr. Gill, we’re planning on publishing that information tomorrow. 
I just had a few follow up questions based on your conversation with Daniel the other day. 

When will you apply for approval again from the IRB, or will you? 

Who are the researchers that you’ve been in touch with about academic freedom being in j eopardy? I’m trying to 
speak to as many people as I can about this important issue, so anyone you’d suggest would be greatly 
appreciated! 

Thanks as always for your help on stories. 

Best regards, 

, The Daily Tar Heel 



From: 

Sent: 

To: 

Cc: 

Subject: 

Unspecified Sender 

marg 

RE: Shadowing 

@live.unc.edu> 

This is the guy that we know from dinner club but he is at Duke: 

http://www.dukehealth.org/physicians/daniel d crummett 

I’m trying to think of some other docs that we know at Carolina, maybe email Dr. Margolis (MD) over in our school of 

public health and see if he can help you out at all. Tell him I suggested that he email you for your advice. 

lew_margolis@unc.edu 

F rom: 
Sent: Monday, 3:42 PM 
To: Willingham, Mary C. 
Subject: Shadowing 

Hey Mary, 

Sorry to bring this up again, I know you are very busy. But did you ever talk to your doctor friend about 

potentially putting me in contact with him for a shadowing position? 

(I ask because I was just told by my pre-health adviser that she is not allowed to help me look for a shadowing 

position...) 

No pressure or anything; I am just trying to look into all possible opportunities I can find. 

Attached is my brief resume (if it helps). 

Thanks, 
Dustin 

President, 

, UNC-Chapel Hill 

, UNC-Chapel Hill Dept of Pharmacology 

Chapter 



From: Unspecified Sender 

Sent: 

To: JON ERICSON 

Subject: RE: rDIO 

~m sn. com> 

Hello Jon, 

Full PUBLIC disclosure and transparency from admissions and academics at the end of each and every semester - not in 

aggregate, but organized by line items in a spread sheet. De-identified, of course. Time for the curtain to be pulled all 

the way back on this corrupt system of college sport. I’ve written to President Obama and asked him to ’boycott the 

brackets’ and join us in taking a STAND. Meanwhile, I’m still trying to get the slime from Friday’s disgraceful faculty 

meeting here out of my hair. 

Warmly, Mary 

From: JON ERICSON [mailtc       Nmsn.com] 
Sent: Thursday, January 23, 2014 4:39 PM 
To: Willingham, Mary C. 
Subject: rDIO 

Mary 

Tomorrow I will be on radio at 9 with Professor T. 

Any advice? 



From: 

Sent: 

To: 

Subject: 

Unspecified Sender 

Weaver, Caroline <weavermc@ad.unc.edu> 

educ    adds 

Thanks!! Mary 

i 

i 

i 

2 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Unspecified Sender 

Smith, Jay M <jaysmith@email.unc. edu> 
RE: FW: Mary Willingham on The Colbert Report Thursday January 16 

How these shows can change interviews at the drop of a hat= go where the story takes yo 

From: Jay Smith [mailto:jaysmith@email.unc.edu] 
Sent: Tuesday, January 14, 2014 11:43 AM 
To: Willingham, Mary C. 
Subject: Re: FW: Mary Willingham on The Colbert Report Thursday January 16 

What lesson? Don’t believe Colbert? 

I’ll text him now, sorry. I keep forgetting. 
On 1/14/14 11:41 AM, Willingham, Mary C. wrote: 

learned my lesson - and that agent Doug Ames is persistent. 

From: Jay Smith [mailto:iaysmith@email.unc.edu] 
Sent: Tuesday, January 14, 2014 11:39 AM 
To: Willingham, Mary C. 
Subject: Re: FW: Mary Willingham on The Colbert Report Thursday January 16 

Well that certainly sucks. But at least they’ll talk about you, I suppose. 
On 1/14/14 11:38 AM, Willingham, Mary C. wrote: 

Bummer. ! have to circle back around and tell everyone. 

From: Monica Hickey [mailto:monica.hickey@thecolbertreport.orcl] 
Sent: Tuesday, January 14, 2014 11:30 AM 
To: Willingham, Mary C.; Amy Schwartz 
Cc: Emily Lazar 
Subject: Re: Mary Willingham on The Colbert Report Thursday January 16 

Hi Mary, 

Bad news--due to the show’s time restraints, the Producers have decided to cut your interview on 

Thursday. As of now, they are still planning to talk about your research (this may change). I’m so 

sorry. I will be in touch if they decide to revisit the idea. Thank you for your willingness to join us and 

if you are ever in NYC I would be happy to get you tickets to a taping of our show. 

Best, 

Monica 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New York I NY 110019 
phone: 212.649.6304 I i~a×: 212.649.6288 
cell: 
email: monica.hickey~thecolbertreport.or.q 

From: "Willingham, Mary C." <mwillingham@unc.edu> 
Date: Monday, January 13, 2014 at 2:29 PM 

To: Amy Schwartz <amy.schwartz@thecolbertreport.org> 



Cc: administrator <monica.hickey@thecolbertreport.org>, Emily Lazar 

<emily.lazar@thecolbertreport.orl~> 

Subject." Re: Mary Willinl~ham on The Colbert Report Thursday January 16 

Amy (and all), Thank you. I will be available by phone on Wed. at 3. I would like to travel on Thurs. 

and if possible return Thurs. nil~ht or very early Friday morninl~. I will be in need of accommodations 

if I stay over. I have two friends who are tellinl~ me that they would like to join, but they may not 

confirm until tomorrow. Mary (cell 

Mary Willinl~ham 

CSSAC, UNC CH 

www.u nc.ed u/~willinl~h 

On Jan 13, 2014, at 1:06 PM, "Amy Schwartz" <amy.schwartz@thecolbertreport.orl~> wrote: 

Hello Mary 

Below is the information for your appearance on The Colbert Report Thursday. 

Bookinl~ information: 

TAPE/AIR DATE: 

ARRIVAL TIME: 

TAPE TIME: 

ENTRANCE: 

Thursday, January 16, 2014 

6:30pm 

7:15pm-8:15pm 

513 West 54th St. (b/t 10th & 11th Aves.) 

Here are my questions for you: 

1. Do you need me to book any travel for you? Do you need accommodations I NYC? 

2. Are you available for a pre-interview over the phone with Monica at 3pm on 

Wednesday? 

If this works should she call your cell? 

3. Would you like tickets to the tapinl~ for friends/family? 

Please let me know that you l~ot this and if you have any questions or concerns. 

Thank you, 

Amy 

P.s. This information is attached as well. 

Amy Schwartz Fischel 

Talent Coordinator 

The Colbert Report 

513 West 54th Street 

New York, NY 10019 

o: 212.649.6260 

c: 

From: Monica Hickey [mailto:monica.hickey@thecolbertreport.orl~] 

Sent: Monday, January 13, 2014 12:36 PM 

To: Willinl~ham, Mary C. 

Cc: Emily Lazar; Amy Schwartz 

Subject: Re: The Colbert Report 

Hi Mary, 

Yes, we can confirm you for this Thursday. Amy, our wonderful Talent Coordinator, will 

help to sort our your travel, pre-interview, etc. 

Best, 



Monica 

Monica Hickey 

Talent Booker 

The Colbert Report 

513 West 54th Street New York I NY I 10019 

phone: 212.649.6304 I fax: 212.649.6288 

cell: 

email: monica.hickey~thecolbertreport.or~; 

From: "Willingham, Mary C." 

<mwillinsham @unc.edu<mailto:mwillinsham @unc.edu>> 

Date: Monday, January 13, 2014 at 11:58 AM 

To: administrator 

<monica.hicke¥@thecolbertreport.ors<mailto:monica.hickey@thecolbertreport.ors>> 

Subject: RE: The Colbert Report 

Monica, Just checking in with you, as I am sorting out my schedule for the week. 

Thanks, Mary 

From: Monica Hickey [mailto:monica.hickey@thecolbertreport.ors] 

Sent: Friday, January 10, 2014 3:20 PM 

To: Willingham, Mary C. 

Cc: ’emily.lazar@thecolbertreport.ors<mailto:’emily.lazar@thecolbertreport.ors>’; 

Amy Schwartz 

Subject: Re: The Colbert Report 

Hi Mary, 

Thank you for your quick response. As per our phone conversation, we are looking to 

tape this next Thursday. We will be in touch with you to work out travel, logistics ,etc. 

as soon as our Executive Producer confirms. 

Talk soon, 

Monica 

Monica Hickey 

Talent Booker 

The Colbert Report 

513 West 54th Street New York I NY I 10019 

phone: 212.649.6304 I fax: 212.649.6288 

cell: 

email:monica.hickey@thecolbertreport.or~; 

From: "Willingham, Mary C." 

<mwillinsham @unc.edu<mailto:mwillinsham @unc.edu>> 

Date: Friday, January 10, 2014 at 1:44 PM 

To: administrator 

<monica.hicke¥@thecolbertreport.ors<mailto:monica.hickey@thecolbertreport.ors>> 

Subject: Re: The Colbert Report 

Thank you Monica. I am heading to advising where students will be lined up (3rd day 

of class) but I would like to talk about this on your show with Mr. Colbert. I teach here 

on Tuesday and Wednesday evening so Monday or Thurs. would be best. Mary 



Cell 

Sent from my iPad 

On Jan 10, 2014, at 12:42 PM, "Monica Hickey" 

<monica.hicke¥@thecolbertreport.ors<mailto:monica.hickey@thecolbertreport.ors>> 

wrote: 

Dear Mary, 

I’m a producer working with Comedy Central’s Stephen Colbert. I’m writing to see if 

you would be interested in talking with Stephen on The Colbert Report next week 

about your research that shows that between 8% and 10% of UNC’s football and 

basketball players are reading below a third-grade level. 

The Colbert Report is the Peabody and Emmy Award winning broadcast where most 

young people get their news. 

The interview would be a 6 minute one-on-one conversation shot live to tape in front 

of an audience at our studio in New York City. We tape Monday through Thursday 

from 7-8pm. We provide transportation and hotel accommodations when necessary. 

Would this interest you? Please let me know if we can discuss this further. 

All the best, 

Monica Hickey 

Talent Department 

The Colbert Report 

212-649-6304 

Monica Hickey 

Talent Booker 

The Colbert Report 

513 West 54th Street New York I NY I 10019 

phone: 212.649.6304 I fax: 212.649.6288 

cell: 

email:monica.hickey@thecolbertreport.or~ 

<Mary Willingham.doc> 



From: 

Sent: 

To: 

Subject: 

Unspecified Sender 

Joel Anderson <joel.anderson@buzzfeed.com> 

RE: Media request from BuzzFeed Sports 

Joel, Sorry to miss your call. I am working in advising and have a minute without students at the moment. It is day 4 of 

class so you can imagine the student questions. 

My message continues to be the same as it was in the documentary - our profit sport athletes may be getting a degree 

but they are not getting a real education. The contract (scholarship) is false. The adults are failing the students. The only 

hope is for one chancellor, one college president to stand up and the the NCAA Enough, were going to educate these 

students, and we’re going to give them a voice. That’s the only way to fix this corrupt system of 

From: Joel Anderson [mailto:joel.anderson@buzzfeed.com] 
Sent: Monday, January 13, 2014 1:23 PM 
To: Willingham, Mary C. 
Subject: Media request from BuzzFeed Sports 

Hello Ms. Willingham: My name is Joel Anderson and I’m a reporter with BuzzFeed Sports in New York. I 
hope this note finds you doing well - or as well as possible. 

I’m reaching out to you because I wanted to follow-up on some of your research that you shared with CNN, and 
to get a sense of what you’re dealing with since then. I posted an update about the situation earlier today - 
http://www.buzzfeed.com/j oelanderson/unc-academic-adviser-faces-death-threats-after-cla - and left a poorly- 
explained message on your voicemail. 

Anyway, as someone who’s written previously on issues affecting student-athletes and their academic studies 
(here’s an example in my review of "Schooled"), I’d love to follow up with you. 

You can reach me here at ioel.anderson@buzzfeed.com or 
from you soon! 

Thanks so much and hope to hear 

Best, 

Joel Anderson 
Senior Sports Writer 
BuzzFeed! Sports 
Phone: 
E-mail: ioel.anderson@buzzfeed.com; 
Twitter: 
U RL: http://www, buzzfeed, com/ioelanderson 



From: 

Sent: 

To: 

Subject: EDUC 

Unspecified Sender 

~live.unc.edu>; 

’~live.unc.edu>: 

~live.unc.edu> 
enrollment updates 

@live.unc.edu>; 

~@unc.edu>; 

@live.unc.edu>; 

@live.unc.edu>; 

Greetings, 

The registrar is having difficulty adding you to EDUC 

- time scheduling conflict 

- overload? 

- overload 

- overload (you told me already) 

- overload 

- overload 
- time scheduling conflict 

’ - see reason below. 

CSSAC- UNC-CH 

mwillingham@unc.edu 
919-843-8698 

http://www.u nc.edu/~willingh/ 



From: 

Sent: 

To: 

Subject: 

Unspecified Sender 

Lyn Johnson <lj ohnson.cns@gmail.com> 

RE: Thank You. 

Upcoming events: 
Jay and I will be on WXYC radio (student radio) tonight at 9pm - sports rap. 

http://www.wxyc.org/ 
Tomorrow a student asked me to go to some fancy meeting here DiPhi 

http://diphi.web.u nc.edu/events/more-than-debate/ 
I guess that they liked my reference to the 1795 Academy. Maybe they will re-open it! 

From: Lyn Johnson [mailto:         @gmail.com] 
Sent: Sunday, January 12, 2014 11:49 AM 
To: Willingham, Mary C. 
Subject: Re: Thank You. 

We should be kayaking and celebrating your win! 

Lyn Johnson, Ph.D. 
Cognitive Neuropsychology 
102 Market Street 
Suite 103 
Chapel Hill, NC 27516 
(919)218-1459 

On Jan 12, 2014, at 11:39 AM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 

It just keeps going and going too - unbelievable... 

One of my game day neighbors keeps texting me to say that it was not Roy’s fault. It was rather the fault of 

his K-12 schools and parents. The blame game. She totally disagrees with all of this but knows me 

personally, so she is riding the struggle bus - ha. She may be a tea party ga! anyway. Did I mention that I 

am the home owner president now- perfect. 

- not locked out YET. Have a nice day! 

From: lyn johnson [mailto:         @qmail.com] 
Sent: Sunday, January 12, 2014 11:43 AM 
To: Willingham, Mary C. 
Subject: Re: Thank You. 

There’s no way they can destroy your credibility. Your supporters way outnumber theirs! That 
letter was priceless-I love the pictures! 



On Jan 12, 2014, at 10:19 AM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 

Favorite email below. Sent it to Chancellor yesterday and asked for a meeting. No 
word back. They are busy planning how to destroy my credibility. Should be a big hot 
mess. 
Begin forwarded message: 

From: @gmail.com> 
Date: at 7:15:46 PM EST 
To: <mwillingham@unc.edu> 
Subject: Thank You. 

Hi Mrs. Willingham, 

I’m not sure if you remember me, but my name is and I 
graduated from UNC from the School of Journalism and Mass 
Communication-- (I’ve included a couple of my grad pictures below). I’d 
run into you on campus occasionally and you’d always give me the most 
genuine, day-brightening smiles. When I saw your face on CNN and the 
story about the threats you’ve been receiving following the release of your 
Carolina student-athlete literacy research, I was enraged. I was particularly 
disheartened by the University’s failure to stand behind you. I’LL STAND 
BEHIND YOU. 

As a          full-time student, and personal friend of many members 
of the University’s football and basketball teams (from the 
seasons), I witnessed the problem first hand. There was certainly a literacy 
gap between student athletes and the rest of the undergrad population. 
Years ago, in fact, far before this story broke, a college friend and I often 
recalled freshman year in GEOL    . Much of the freshman basketball 
team was enrolled in the course also and sat behind us and would 
FREQUENTLY whisper amongst themselves how "hard" or "confusing" 
the simplest reading assignments were. Not to mention how they’d rej oice 
after received Ds or Cs on tests, a testament that they were not 
comprehending the readings and were happy to have just slipped by. It 
saddened me, sincerely, because my thoughts on their responses (which 
you may share) were, "what if they don’t get into the NBAiNFL/MLB? 
What do they do then?" 

Thank YOU for caring, because far too many at our great University seem 
to be turning blind eyes. I KNOW you’re telling the absolute truth, as my 
"research" was sitting next to and watching those otherwise incredibly 
gifted, smart players for four years and wondering where THEIR help 
was. In my opinion, the University’s biggest disappointment is not in its 
failure to support you, but in its decision to continue to let its student- 
athletes suffer. I just wanted YOU to know that I support and thank you 
100%. You are a true champion for education and a great among leaders. 
Your smiles during my undergrad days already earned you a place in my 



"Favorite Tar Heels" book. However, I cannot begin to express the level of 
admiration I hold for you now. You’re a phenomenal woman. 

God bless, 

~ Inline image 2 



~ Inline image 3 

<lO00783_10200844304062996_l159527507_n.jpg> 

<lO01841_10200844311783189_l173848545_n.jpg> 



From: Unspecified Sender 

Sent: 

To: lynjohnson 

Subject: RE: Thank You. 

@gmail.com> 

It just keeps going and going too - unbelievable... 

One of my game day neighbors keeps texting me to say that it was not Roy’s fault. It was rather the fault of his K-12 

schools and parents. The blame game. She totally disagrees with all of this but knows me so she is riding the struggle 

bus - ha. She may be a tea party ga! anyway. Did I mention that I am the home owner president 

From: lyn johnson [mailto:         @gmail.com] 
Sent: Sunday, January 12, 2014 11:43 AM 
To: Willingham, Mary C. 
Subject: Re: Thank You. 

There’s no way they can destroy your credibility. Your supporters way outnumber theirs! That letter was 
priceless-I love the pictures! 

On Jan 12, 2014, at 10:19 AM, "Willingham, Mary C." <mwillingham~unc.edu> wrote: 

Favorite email below. Sent it to Chancellor yesterday and asked for a meeting. No word back. They 
are busy planning how to destroy my credibility. Should be a big hot mess. 
Begin forwarded message: 

From: _ )@gmail.com> 
Date: at 7:15:46 PM EST 
To: <mwillingham@unc.edu> 
Subject: Thank You. 

Hi Mrs. Willingham, 

I’m not sure if you remember me, but my name is             and I graduated from 
UNC from the School of Journalism and Mass Communication-- (I’ve included a 
couple of my grad pictures below). I’d run into you on campus occasionally and you’d 
always give me the most genuine, day-brightening smiles. When I saw your face on 
CNN and the story about the threats you’ve been receiving following the release of 
your Carolina student-athlete literacy research, I was enraged. I was particularly 
disheartened by the University’s failure to stand behind you. I’LL STAND BEHIND 
YOU. 

As a          full-time student, and personal friend of many members of the 
University’s football and basketball teams (from the          seasons), I witnessed 
the problem first hand. There was certainly a literacy gap between student athletes and 
the rest of the undergrad population. Years ago, in fact, far before this story broke, a 
college friend and I often recalled freshman year in GEOL    Much of the freshman 
basketball team was enrolled in the course also and sat behind us and would 
FREQUENTLY whisper amongst themselves how "hard" or "confusing" the simplest 
reading assignments were. Not to mention how they’d rejoice after received Ds or Cs 
on tests, a testament that they were not comprehending the readings and were happy to 
have just slipped by. It saddened me, sincerely, because my thoughts on their responses 
(which you may share) were, "what if they don’t get into the NBAiNFL/MLB? What 
do they do then?" 



Thank YOU for caring, because far too many at our great University seem to be 
turning blind eyes. I KNOW you’re telling the absolute truth, as my "research" was 
sitting next to and watching those otherwise incredibly gifted, smart players for four 
years and wondering where THEIR help was. In my opinion, the University’s biggest 
disappointment is not in its failure to support you, but in its decision to continue to let 
its student-athletes suffer. I just wanted YOU to know that I support and thank you 
100%. You are a true champion for education and a great among leaders. Your smiles 
during my undergrad days already earned you a place in my "Favorite Tar Heels" 
book. However, I cannot begin to express the level of admiration I hold for you now. 
You’re a phenomenal woman. 

God bless, 

X Inline image 2 X Inline image 3 

<lO00783_10200844304062996_l159527507_n.jpg> 

<1001841 10200844311783189 1173848545 n.jpg> 



From: 

Sent: 

To: 

Subject: 

Unspecified Sender 

April Dudash <ADudash@heraldsun.com> 
RE: UNC athlete research findings 

April, 
The athletic department has all of the data, it belongs to them. They paid for it all. My research is what is referred to as a ’secondary 
data analysis’. The data already exists. The SAT (and ACT) scores, and the reading scores from the SATA (scholastic abilities test for 
adults) are used to determine reading levels. 

..... Original Message ..... 
From: April Dudash [mailto:ADudash~heraldsu~.com] 
Sent: Friday, January 10, 2014 4:39 PM 
To: Willingham, Mary C. 
Subject: RE: UNC athlete research findings 

Hi Mary, 

I hope you’re doing well, and happy Friday to you - I wanted to check in again regarding the possibility of talking with you about your 
UNC research. I am planning to write a follow-up story today, in which the university is saying it’s asking for your data sets. 

Have you happened to respond to them about this or are you planning to share these data sets? I wanted to make sure I asked you 
directly. 

Thanks so much for all your help. It sounds like it’s been a crazy few days for you since the publication of the article, and take care. 

- April 

April Dudash 
higher education reporter 
The Herald-Sun 
Durham, NC 
919-419-6646 
@AD_HeraldSun 

..... Original Message ..... 
From: April Dudash 
Sent: Thursday, January 09, 2014 11:11 AM 
To: mwillingham@unc.edu 
Subject: UNC athlete research findings 

Hi Mary, 

Happy 2014 to you - My name is April Dudash, and I’m a reporter over at The Durham Herald-Sun. Do you happen to have a few 
minutes today to chat about your recent research findings that were highlighted by CNN? I wanted to get your take on a few things. 

Thank you so much - I look forward to talking with you. 

Sincerely, 

At)ril 



From: 

Sent: 

To: 

Subject: 

Unspecified Sender 

Dooley, Ray <rdooley@email.unc.edu> 

RE: From Rebecca 

and I am being followed by an undercover cop. They won’t introduce me to him 
and I have never seen him - maybe he/she is wearing an invisible cloak. Thanks for the hysterical card and I might be wishing that the 
train takes me away somewhere, I will have the engineer pick you up. 

..... Original Message ..... 
From: Dooley, Ray 
Sent: Friday, January 10, 2014 4:38 PM 
To: Willingham, Mary C. 
Subject: From Rebecca 

You gave a great interview to CNN with the perfect closing line. 
Perhaps UNC could provide you with 24/7 protection, laundry service and food from A certain baguette truck...hang in there (no real 
alternative!) R 

Sent from my iPad 



From: 

Sent: 

To: 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WILLINGH] 

6/28/2013 2:08:50 PM 

Willingham, Mary C. [/O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WillinI~h] 

Subject: > 

Start: 7/1/2013 8:00:00 PM 

End: 7/1/2013 9:00:00 PM 

Show Time As: Busy 



From: 

Sent: 

To: 

Subject: 

UNC Learning Center <learning_center@unc.edu> 

Wednesday, October 23, 2013 9:04 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

FW: UNC student looking for help 

CleaNng out old LearNng Center Email I found this. Can you help her? 

F rom: 
Sent: Friday, October 04, 2013 4:59 PM 
To: UNC Learning Center 
Subject: UNC student looking for help 

Hello, my name is            and I have a really bazaar question for you. I don’t exactly know who 
to ask about this so I thought I’d start with this department. 

There is a documentary film coming out this October about dyslexia 
(http://www.dislecksiathemovie.com), and I was wondering who at U NC I should contact about 
possibly organizing a screening? 

Sorry this is SO random. Any help would be great. 

Thank you for your time, 



From: 

Sent: 

To: 

Subject: 

UNC Learning Center <learning_center@unc.edu> 

Friday, October 25, 2013 9:19 AM 

Willingham, Mary C. <mwillingham@unc.edu> 
FW: Tutoring 

..... Original Message ..... 
From: 
Sent: Wednesday, 
To: UNC Learning Center 
Subject: Tutoring 

Hello, 
I need help on Spanish 

someone to help me? 

10:19 AM 

I tried look for an appointment time but none were offered for tomorrow. What do I need to do to find 



From: 

Sent: 

To: 

Subject: 

Cramer, Richard <mrcramer@email.unc.edu> 

Monday, October 28, 2013 10:07 AM 

Willingham, Mary (2. <mwillingham@unc.edu> 

FW: missed appointment 

Misaddressed this to you the first time I sent it. 

From: Cramer, Richard 
Sent: Monday, October 28, 2013 9:56 AM 
To: cwaterhouse@unc.edu; Cox, Elizabeth Shirer; ’mwillngham@unc.edu’ 
Subject: FW: missed appointment 

Hi, 

I invited this student, who missed an appointment, to come in for walk-in hours. It looks like she will try to see 

one of you. This is what she wrote when she made an appointment with me for last Wednesday: 

I was urged by the Assistant to the Dean of Students to speak with my advisor due to personal issues I have been 

dealing with this semester and to explore my options. Unfortunately, I found out at the very last minute that I needed 

19 credit hours to graduate and have no funds to do a Maymester course. I would just fike to go over everything and 

contemplate an action plan of sorts. 

The fact that she is in touch with the Dean of Students office suggests that a 19-hour load might be too heavy, 

but perhaps if it’s a matter of finances and if she’s allowed, she could register for that many with the idea that she might 

end up taking an incomplete or two to finish in the summer. 

Please let me know if you see her. 

Dick 

F rom: 
Sent: Sunciay, 11:47 PM 
To: Cramer, Richard 
Subject: Re: missed appointment 

Dr. Cramer, 

I got lost and for some reason, I went to Stone Center.By the time I figured out where Steele was, I had to be in class in 15 

minutes and had to rush to the Global Ed. Center. I now know where Steele is. I am going to do walk-in hours, but 

unfortunately your walk-in hours are during my class times. I hope to see someone that can help. I don’t have the money to 

pay for a Maymester course and am a transfer, so I have the strict 4 semester limit rule, thus I have no choice but to tackle 19 

credit hours! I will, hopefully, get something sorted out. Thank you and I am sorry for missing our appointment, 

UNCoChapel Hill 

From: <Cramer>, Richard <mrcramer@email.unc.edu> 



Date: Wednesday, 12:43 PM 

To: @live.unc.edu> 
Subject: missed appointment 

Hello 

l’m sorry you missed your appointment with me today, l’d be happy to discuss the issues you mentioned--at a 

future appointment, or even during my walk-in hours, 11-12 Monday or Thursday. Nineteen hours may be more than 

you want to tackle next term, but we can think about alternatives for finishing up soon, if not in May 

Dr. Cramer 

M. Richard Cramer, Ph.D. 
Graduation Advisor, College of Arts and Sciences 



From: 

Sent: 

To: 

Subject: 

Gurney, Gerald S. <l~l~urney@ou.edu> 

Wednesday, October 30, 2013 9:56 AM 

Gurney, Gerald S. <l~l~urney@ou.edu> 

<no subject> 

Gerald Gurney, Ph.D. 

Assistant Professor of Adult and Higher Education 

334 Care Center, Room 308 

University of Oklahoma 

Norman, Oklahoma 73019 

Office: (405) 325-1522 

Cell: 

"Live on University!" 



From: 

Sent: 

To: 

Subject: 

Gurney, Gerald S. <ggurney@ou.edu> 

Wednesday, October 30, 2013 11:18 AM 

Gurney, Gerald S. <ggurney@ou.edu> 

<no subject> 

Gerald Gurney, Ph.D. 

Assistant Professor of Adult and Higher Education 

334 Cate Center, Room 308 

University of Oklahoma 

Norman, Oklahoma 73019 

Office: (405) 325-1522 

Cell: 

"Live on University!" 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 
Monday,                 2:26 PM 

@llive.unc.edu 
advising 

has 12 hours left after successful completion of this semester (fall). One above    comm for the major, one 
JOIVIC for the minor and 2 electives. The electives can be anything - thinking of a film class, anth,maybe the food 

class. 

Good luck with your last semester - see you at graduation. Make sure and apply. Best, Mary 

Mary Willingham 

UNC- CH CSSAC 
www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIB OHF23 SPDLT)/CN=RECIPIENT S/CN=wILLINGH> 

Monday, 2:27 PM 

~live.unc.edu> 

FW: advising 

From: Willingham, Mary C. 
Sent: Monday, 2:26 PM 

To: ’    @llive.unc.edu’ 
Subject: advising 

has 12 hours left after successful completion of this semester (fall). One above    comm for the major, one 
JOMC for the minor and 2 electives. The electives can be anything - thinking of a film class, anth,maybe the food 

class. 

Good luck with your last semester - see you at graduation. Make sure and apply. Best, Mary 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

allen sack~         :@yahoo.com> 

Tuesday, November 5, 2013 4:52 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Lobbying for the (2AP Act 

Mary, 

We are entering phase 2 of our effort to pass the CAP Act. We have finished a good draft of the 
bill. Two of the members of our bill writing team have decided that they are not able to serve on the 
team that is primarily focused on getting the bill passed. This group of five will spearhead the 
lobbying effort. We will be meeting weekly via a phone conference to do anything from selecting a 
lobbying firm to getting endorsements from other reform groups and key individuals like celebrity 
athletes who would support our bill in congress. We are also working on finding the person from 
congress to sponsor our bill. I would like to ask you to serve on this committee. It already includes 
Donna Lopiano, former CEO of the Women’s Sports Foundation, Brian Porto, Professor of Law at the 
Vermont Law School, and Jason Lanter, past president of the Drake Group and me. I left a message 
on your phone. I am off to teach my evening class right now. I just wanted to let you know why I was 
calling. 

Regards, 

Allen 



From: 

Sent: 

To: 

Subject: 

UNC Learning Center <learning_center@unc.edu> 

Wednesday, November 6, 2013 9:18 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

FW: Graduate Student Help 

F rom: 
Sent: Tuesday, 11:07 PM 
To: UNC Learning Center 
Subject: Graduate Student Help 

Hello, 

I was wondering if there are any tutors for Graduate students? I am specifically looking for help in Statistics 

and Micro Econ. I have been informed about the Dey Hall services on Monday’s and Tuesday’s and not quite 
sure if those times will work for me, for I have slight time conflict with those times. I wanted to inquire about 

one-on-one tutoring to see if l could explore those options. 

Thank you in advance. 

Best, 

University of North Carolina-Chapel Hill 



From: 

Sent: 

To: 

Subject: 

Robinson, Emma Mae <erobinson@admissions.unc.edu> 
Wednesday, November 6, 2013 11:10 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: transfer hours 

Hello Mary. 

The corrections has been made. 

Sincerely, 

Transfer Credit Evaluator 

Office of Undergraduate Admissions 

Email: erobinson~admissions, unc. edu 

Office: 919-843-3625 

From: Willingham, Mary C. 
Sent: Tuesday, November 05, 2013 4:09 PM 
To: Robinson, Emma Mae 
Cc: 
Subject: transfer hours 

I am working as an advisor in the grad. Division.                                                      has been 

credited with 67 hours - is this correct? Please confirm so that he can register for the correct hours to graduate in May. 

Thanks so much, Mary 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Gurney, Gerald S. <ggurney@ou.edu> 

Thursday, November 7, 2013 9:20 AM 

Taylor, Charles P. <c.taylor@ou.edu>; N4A listserve listserve <n4a@lists.nacda.com>; 

Mary Jones <maryellen.jones@mail.wvu.edu>; Bart Byrd <bart_byrd@baylor.edu>; 
Marilyn Middlebrook <msm5734@okstate.edu>; Paul Buskirk <pbuskirk@ku.edu>; 

Aaron Tebo <Aaron_Tebo@Baylor.edu>; DeLay, Lauren E 
<Lauren_DeLay@baylor.edu>; Jill Shields <shields@k-state.edu>; Reasan Hill 

<rrh003@uark.edu>; Kris Livinsston <kris.livinsston@colorado.edu>; Joe Scosin 
<jscogin@utk.edu>; Mark Selkin8,        I@AOL.COM>; Brian Davis 

<briand@mail.utexas.edu>; Curtis Jones <Curtis.Jones@mail.wvu.edu>; Moran, 
Annette I. <brynto18@ou.edu>; Turner, Teresa A. <tturner@ou.edu>; Moyer, Terri L. 

<tmoyer@ou.edu>; Winters, Carla A. <cwinters@ou.edu>; Ludvisson, Carol L. 

<cludvisson@ou.edu>; Amundson, Jaye E. <jamundson@ou.edu>; Julie Owen 
<Jkowen@olemiss.edu>; Leonard, Jason D. <leonardjd@ou.edu>; Max Weitzenhoffer 

@cox.net>; Don Garrett <dsarrettmd@sbcsIobal.net>; Wayne Alley 

@cox.net> 

<no subject> 

~’www.insidehiAheredocom footbalFcoach-salaries-:lO-percent-overqast-~,ear-and-top-5-million 

Gerald Gurney, Ph.D. 
Assistant Professor of Adult and Higher Education 

334 Cate Center, Room 308 

University of Oklahoma 

Norman, Oklahoma 73019 

Office: (405) 325-1522 

Cell: 
"Live on University!" 



From: 

Sent: 

To: 

Subject: 

SOUTHALL, RICHARD <Southall@hrsm.sc.edu> 

Thursday, November 7, 2013 8:41 PM 

athletics reform 8roup <thears@listserv.unc.edu> 

Re: [thears] NFL’er quits as health precaution 

Jay, very interesting story...However, you’d be surprised there are actually more players like John than one would think. 

Several on the team at UNC. Problem is players just don’t have time to explore intellectual interests... 

Just finished dinner tonight with a former NFL player and our discussions were wide-ranging and dealt with a wide variety of 

issues... 

Dr. Richard M. Southall 

Associate Professor 

Director - College Sport Research Institute 

Department of Sport and Entertainment Management 

University of South Carolina 

Carolina Coliseum, Room 2024 

Columbia, SC 29208 

Office: 803.777-5550 

Cell: 

Emaih southall@hrsmoscoedu 

7th Annual CSRI Conference on College Sport - 

April 22-26, 2014 csriconferenceoorg 

From: Jay Smith <~smith@email.unc.edu> 

Reply-To: Jay Smith <j~ysmith@email.unc.edu> 

Date: Thursday, November 7, 2013 6:03 PM 

TO: athletics reform group <      @listserv.unc.edu> 

Subject: [thearg] NFL’er quits as health precaution 

He reads the Dalai Lama and Noam Chomsky? Clearly not the usual NFL player, but... 

www, usatoda ohr~-moffitt- 

You are currently subscribed to thearg as: southall@hrsmosc,edu. 

To unsubscribe click here: 

id=65422533o9b6d20bSa5301c90b917932e3b18caef&n=T&l=thearg&o=33832457 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-33832457-65422533.9b6d20bSa5301c90b917932e3b18caef@listservouncoedu 

You are currently subscribed to thearg as: mwilliq.gham@unc,edu. 



To unsubscribe click here: 

id:61803878o430b56ab622ffelb8703a97186be94f7&n:T&l:thearg&o:33832814 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-33832814-61803878o430656ab622ffelb8703a97186be94f7@listservouncoedu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Willingham, Mary C. <mwillingham@unc.edu> 

Saturday, November 9, 2013 7:46 AM 

athletics reform group <thearg@listserv.unc.edu> 

athletics reform group <thearg@listserv.unc.edu> 

Re: [thearg] NFL’er quits as health precaution 

Richard, I agree and am waiting for the day when those guys stand up for their teammates who are left by the 
wayside. 

Mary Willingham 

On Nov 7, 2013, at 8:41 PM, "SOUTHALL, RICHARD" <Southal1@hrsm.sc.edu> wrote: 

Jay, very interesting story... However, you’d be surprised there are actually more players like John 
than one would think. Several on the team at UNC. Problem is players just don’t have time to 
explore intellectual interests... 

Just finished dinner tonight with a former NFL player and our discussions were wide-ranging and 
dealt with a wide variety of issues... 

Dr. Richard M. Southall 
Associate Professor 
Director - College Sport Research Institute 
Department of Sport and Entertainment Management 
University of South Carolina 
Carolina Coliseum, Room 2024 
Columbia, SC 29208 

Office: 803.777-5550 
Cell: 
Email: southal1~hrsm.sc.edu 

7th Annual CSRI Conference on College Sport- 
April 22-26, 2014 csriconferer~ce.org 

From: Jay Smith <~smith@email.unc.eda> 
Reply-To: Jay Smith <~smith@emailoancoedu> 

Date: Thursday, November 7, 2013 6:03 PM 

To: athletics reform group <      @listserv.unc.edu> 

Subject: [thearg] NFL’er quits as health precaution 

He reads the Dalai Lama and Noam Chomsky? Clearly not the usual NFL player, but... 

ht~ ://www.usatoday. comistor~ortsi~,flibro~,cos/2013/11/060 ohn-moI~itt-guits- seattle- 
seahawksi3454097i 

You are currently subscribed to thearg as: southaJl~hrsm.sc.edu. 



To unsubscribe click here: ~:iiilists.unc.edu/t~? 
id-65422533.gb6d2065a5301 c906917932e3b 18caef&n-T&l-t}~earg&o-33832457 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to lea\~e-33832457- 
65422533.gb6d2065a5301 c906917932e3b 18cae~@listser\~.u~c.edu 

You are currently subscribed to thearg as: mwillin unc.edu. 

To unsubscribe click here: !~ttp:iilists.ur~c.edulu? 
id-61803878.430b 56ab622ffe 1 b8703 a97186b e94f7&~=~T&l[-"th earg& o-:33832814 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-33832814- 
61803878.430656ab622ffe lb8703a97186be94~V~listserv.unc.edu 

You are currently subscribed to thearg as: mwil~ir~ r~c.edu. 

To unsubscribe click here: ~:i/lists.ur~c.edu/u? 
id=61803878.430b 56ab 622ffe 1 b 8703 a97186b e94~V&r~=T&l=’thearg& o=33838141 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to ~ea\,’e-33838141-61803878.430b 56ab622ffe 1 b 8703 a97186be94~7@listserv.~c.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Donna Lopiano "             @gmail.com> 

Saturday, November 9, 2013 8:53 AM 

Willingham, Mary C. <mwillingham@unc.edu>; Brian Porto 
<bporto@vermontlaw.edu>; Allen Sack <         @yahoo.com>; Jason Lanter 

@gmail.com> 

CAP ACT - Implementation Committee 

STRATEGIC STEPS.docx 

Hi Team, 

Thanks so much for your willingness to serve on this Drake Group committee that will try to shepherd the CAP 
Act through the next stages of action. Our function will be to think through and hopefully set in motion all of 
the processes that would result in Congressional sponsorship of the Act and its eventual consideration. I’ve 
attached (see "Strategic Steps") our original thinking in this regard which we can review at our first meeting. 

I’ve also attached a list of the organizations and people we’ve identified so far that might be willing to help (see 
"Key Influencers to Explore". 

We need to try to find a time when we can all meet - preferably a regular time each week when we might spend 
30-45 minutes on a conference call. Would you please send me a list of days and times when you might be 
available? It might be easier if I start with my availability (see below) and then you can copy this and delete 
those times not good for you. I understand that these times may change for the spring semester...but we can 
deal with that come January. 

Monday 8:00 am- 5:00 pm 
Wednesday 8:00 am - 12 noon l:30-5:00pm 
Thursday 11:30-5:00 pm 
Friday 8:00 am- 12 noon 1:30 pm to 5:00 pm 

Thanks for your attention to this request! Hope you are well ..... 

Donna 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) 

DLopiano@SportsM~nagementResources.com 
v,,~7. Sgor~sMar~agemer~tRe sources, corn 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gurney, Gerald S. <ggurney@ou.edu> 

Saturday, November 9, 2013 9:04 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Fwd: CAP ACT and Q&A -- FINAL 

ATT00001.htm; ATT00002.htm; ATT00003.htm 

Begin forwarded message: 

From: "Donna Lopiano" 
To: "Brian Porto" < rermontlaw,edu>, "Andrew-Zimbalist" <azimbali]~smith~edu>, "Gurney, Gerald S. , 
"Allen Sack" 
Subject: CAP A(21’ and Q&A -- FINAL 

Attached is a single PDF with both documents and the Word documents for each! 
Finito...good work troops... 

DL 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) 

DLo                  ementResources.com 
u, ww. S R~fi ~1 a n ~g e n ~ e n t R e s o u rce s. com <~;,,!/wwaaf: S p~r~sM~n~g eme n t R e s o u r ce s. c o~ ~> <ht_~;{’(i wwv~!, ~ [~rfsMa nag e r~ ~ e n tR e s o u r c e s. co m> 



From: 

Sent: 

To: 

Subject: 

Gil Gaul        ~gmail.com> 

Monday, November 11, 2013 3:26 PM 

Willingham, Mary C. <mwillingham@unc.edu> 
[Athletics vs Academics] Trying to reach you 

Mary, 

I left a voice mail on your cell a bit ago. I am trying to make contact. I think Dan Kane let you I was trying to reach you for a book I 
am writing for Penguin about money and college sports, including a chapter on academic support centers. 

My e-mail is above. My home phone is --GG 



From: 

Sent: 

To: 

Subject: 

Gurney, Gerald S. <88urney@ou.edu> 

Tuesday, November 12, 2013 9:19 AM 

N4A listserve listserve <n4a@lists.nacda.com> 

<no subject> 

roach-athlete-development 

Gerald Gurney, Ph.D. 
Assistant Professor of Adult and Higher Education 

334 Cate Center, Room 308 

University of Oklahoma 

Norman, Oklahoma 73019 

Office: (405) 325-1522 

Cell: 
"Live on University!" 



From: 

Sent: 

To: 

Subject: 

@aol.com 

Wednesday, November 13, 2013 3:54 PM 

Willingham, Mary C. <mwillingham@unc.edu>; 

Re: Outside the lines 

@yahoo.com 

Hi Mary. Do you have time to talk on the phone tomorrow? I am on the west coast, by the way. 

..... Original Message ..... 
From: Willingham, Mar~ C. <mwillingham@unc.edu> 
To: allen sack @yahoo.com> 
Cc: Steve Delsohn @aol.com> 
Sent: Wed, Nov 13, 2013 11:01 am 
Subject: Re: Outside the lines 

Thank you Allen. I have not spoken with Steve and/or told my employment story to a network. My 69 page grievance is in 
step 3 which is the Chancellor review level. I expect to be hearing from her any day, although I do not expect a favorable 
decision. Similar to our profit sport athletes, I have had no rights and no representation during this process. I do, 
however, have an education, something that many of our profits sport athletes are still not getting here at Carolina. 
Mary Willingham 
CSSAC - UNC-CH 
www.unc.edu/~willingh 

(cell) 

On Nov 9, 2013, at 12:20 PM, "allen sack" @yahoo.corn> wrote: 

Mary, 

I am sure you have already spoken with Steve Delsohn from ESPNs’ Outside the Lines. 
Yesterday he called me to see what I thought of a show focused on your story at UNC. He 
had three questions. 1. Have you ever told your story on a major network. They would like 
to be the first. I know you were on television, but was the whole thing about you.? 2. Are 
you in a situation with a lawyer which would make it hard for you to talk about key issues 
publically? 3. Do you have documents that you could share without violating university 
rules. ESPN would probably like to talk about your current concerns about your 
employment. These are questions that Steve asked. I told him that you are one of the 
best people in the country to talk about how difficult it is to take athletes with very limited 
academic skills and give them the educations they have been promised. My personal 
opinion is that you should do this only if you think it can make a difference in defending 
athletes’ educational rights. I do not have to tell you that many leading universities do not 
support truth telling in their sports programs, despite the fact that universities exist to tell 
the truth. The Drake Group is dedicated to helping faculty and staff in your position. I have 
copied this to Delsohn. You might want to get in touch with him directly. These questions 
just came up in our conversation. 

Regards, 

Allen 



From: 

Sent: 

To: 

Subject: 

@aol.com 

Wednesday, November 13, 2013 4:29 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Outside the lines 

great, I will call you tomorrow after 4:30 eastern. 

..... Original Message ..... 
From: Willingham, Mary C. <mwillingham@unc.edu> 
To: stevedelsohn             @aol.com> 
Sent: Wed, Nov 1 ~, zu~ ~ ~ :Zb pm 
Subject: RE: Outside the lines 

Sure, I will be with students from 1-4:30 (EST) tomorrow, but before or after works [] 

From:           @aol.com [mailto 
Sent: Wednesday, November 13, 2013 3:54 PM 
To: Willingham, Mary C.; @yahoo.com 
Subject: Re: Outside the lines 

@aol.com] 

Hi Mary. Do you have time to talk on the phone tomorrow? I am on the west coast, by the way. 

Mary 

..... Original Message ..... 
From: Willingham, Marv C. <mwillingham@unc.edu> 
To: allen sack @yahoo.com> 
Cc: Steve Delsonn @aol.com> 
Sent: Wed, Nov 13, 2013 11:01 am 
Subject: Re: Outside the lines 

Thank you Allen. I have not spoken with Steve and/or told my employment story to a network. My 69 page grievance is in step 3 
which is the Chancellor review level. I expect to be hearing from her any day, although I do not expect a favorable decision. 
Similar to our profit sport athletes, I have had no rights and no representation during this process. I do, however, have an 
education, something that many of our profits sport athletes are still not getting here at Carolina. 
Mary Willingham 
CSSAC - UNC-CH 
www.unc.edu/~willingh 

(cell) 

On Nov 9, 2013, at 12:20 PM, "allen sack" @yahoo.com> wrote: 

Mary, 

I am sure you have already spoken with Steve Delsohn from ESPNs’ Outside the Lines. Yesterday he called me to 
see what I thought of a show focused on your story at UNC. He had three questions. 1. Have you ever told your 
story on a major network. They would like to be the first. I know you were on television, but was the whole thing 
about you.? 2. Are you in a situation with a lawyer which would make it hard for you to talk about key issues 
publically? 3. Do you have documents that you could share without violating university rules. ESPN would probably 
like to talk about your current concerns about your employment. These are questions that Steve asked. I told him 
that you are one of the best people in the country to talk about how difficult it is to take athletes with very limited 
academic skills and give them the educations they have been promised. My personal opinion is that you should do 
this only if you think it can make a difference in defending athletes’ educational rights. I do not have to tell you that 
many leading universities do not support truth telling in their sports programs, despite the fact that universities exist 
to tell the truth. The Drake Group is dedicated to helping faculty and staff in your position. I have copied this to 
Delsohn. You might want to get in touch with him directly. These questions just came up in our conversation. 

Regards, 

Allen 



From: 

Sent: 

To: 

Subject: 

Mia Jackson            ~gmail.com> 

Tuesday, November 19, 2013 10:48 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 
Interview on 11/21 

Hello Ms. Willingham: 

Thank you again for agreeing to j oin us on Thursday, November 21 st for an interview on our Game Ready 
Mom Show. The focus of this episode is "Communication with your College Student." My co-host is Deborah 
Johnson, mother of a recent NFL player Jay Richardson who attended Ohio State. We will certainly cover the 
situation at UNC, but we’d also like to hear any examples of parent-student relationships that worked well and 
why. 

The Game Readz Morn Show (~V~p;/i~!ww~!:b!:og~.alkradio~com/sideline:p~ broadcasts live weekly on BlogTalkRadio.com at 7:00 p.m. Guests can listen by 
phone or online. All shows are archived and available via podcast following the show. All of the blog posts and information are available at Sidelinepass~com. 

If there are any other items you’d like to discuss about your services and offerings, please share them and we’ll add them to the topic list. If you wish, please 
forward the following: 

¯ A short bio for your introduction 
¯ A photo or head shot that you’d approve for our promotional use, and 
¯ A link to any website or program that you’d like us to promote. 

NOTE: If there’s anything in particular that you’d like us NOT to bring up during the interview, please forward the topics to me. 

SHOW DAY: 
Please call in to the following number: 

(619) 639-4681 

TIME: 7:10 p.m. 

If you have any questions, please call or email me. Either Deb or I will be on hand to answer your questions or 
address any concerns. 
Regards, 

Mia 

Mia M. Jackson 
DORO ¯ Sideline Pass 
[202] 549-1099 



From: 

Sent: 

To: 

Subject: 

Gurney, Gerald S. <ggurney@ou.edu> 

Wednesday, November 20, 2013 12:33 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Re: Interview on 11/21 

When are you going on outside the lines? 

On Nov 20, 2013, at 8:11 AM, "Willingham, Mary C." <mwi~ir~ unc.edu> wrote: 

Gerry, You might find this interesting. Hope that you are well and Happy Thanksgiving! 
Best, Mary 

Mary Willingham 
CSSAC - UNC-CH 
wv~/.ur~c. 

Begin forwarded message: 

From: Mia Jackson            ~maiLcom> 
Date: November 19, 2013 at 10:48:22 PM EST 
To: "mwill[ir~gham@unc~ edu" <mwil ~ingham@unc. edu> 
Subject: Interview on 11/21 

Hello Ms. Willingham: 

Thank you again for agreeing to j oin us on Thursday, November 21 st for an interview 
on our Game Ready Mom Show. The focus of this episode is "Communication with 
your College Student." My co-host is Deborah Johnson, mother of a recent NFL player 
Jay Richardson who attended Ohio State. We will certainly cover the situation at UNC, 
but we’d also like to hear any examples of parent-student relationships that worked 
well and why. 

The Game Read~ Morn Show (.h...~p://www~blogtalkradio~com/sidelineq?.~:~.~.~) broadcasts live weekly on Blo~,__.__..21’alkRadio~com at 

7:00 p.m. Guests can listen by phone or online. All shows are archived and available via podcast following the show. All of 
the blog posts and information are available at Sideline~pass~cora. 

If there are any other items you’d like to discuss about your services and offerings, please share them and we’ll add them to the 
topic list. If you wish, please forward the following: 

¯ A short bio for your introduction 
¯ A photo or head shot that you’d approve for our promotional use, and 
¯ A link to any website or program that you’d like us to promote. 

NOTE: If there’s anything in particular that you’d like us NOT to bring up during the interview, please forward the 
topics to me. 

SHOW DAY: 
Please call in to the following number: 

(619) 639-4681 

TIME: 7:10 p.m. 

If you have any questions, please call or email me. Either Deb or I will be on hand to 
answer your questions or address any concerns. 
Regards, 

Mia 



Mia IVl. Jackson 
DORO ¯ Sideline Pass 
[202] 549-1099 



From: 

Sent: 

To: 

Subject: 

Gurney, Gerald S. <ggurney@ou.edu> 

Wednesday, November 20, 2013 4:39 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Re: Interview on 11/21 

Fight on Mary 

On Nov 20, 2013, at 2:12 PM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 

Not sure yet - working on the ’topic’ - good gravy. [ want them to play some of my interviews with our 

’legal’ folks and with Gov. Martin- then ask the NCAA why they never/will never speak with me. 

Apparently, that is just not ’sexy’ enough for them. 

From: Gurney, Gerald S. [mailto:qqurney@ou.edu] 
Sent: Wednesday, November 20, 2013 12:33 PM 
To: Willingham, Mary C. 
Subject: Re: Interview on 11/21 

When are you going on outside the lines? 

On Nov 20, 2013, at 8:11 AM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 

Gerry, You might find this interesting. Hope that you are well and Happy 
Thanksgiving! 
Best, Mary 

Mary Willingham 
CSSAC - UNC-CH 
www.unc.edu/~willin~h 

Begin forwarded message: 

From: Mia Jackson            @gmail.com> 
Date: November 19, 2013 at 10:48:22 PM EST 
To: "mwillin~ham@unc.edu" <mwillingham@unc.edu> 
Subject: Interview on 11/21 

Hello Ms. Willingham: 

Thank you again for agreeing to j oin us on Thursday, November 21 st for 
an interview on our Game Ready Mom Show. The focus of this episode is 
"Communication with your College Student." My co-host is Deborah 
Johnson, mother of a recent NFL player Jay Richardson who attended 
Ohio State. We will certainly cover the situation at UNC, but we’d also 
like to hear any examples of parent-student relationships that worked well 
and why. 



The Game Ready Morn Show (http://www.blogtalkradio.com/sideline-pass) broadcasts live weekly on 
BlogTalkRadio.com at 7:00 p.m. Guests can listen by phone or online. All shows are archived and 
available via podcast following the show. All of the blog posts and information are available at 

Sidelinepass~com. 

If there are any other items you’d like to discuss about your services and offerings, please share them and 
we’ll add them to the topic list. If you wish, please forward the following: 

short bio for your introduction 

photo or head shot that you’d approve for our promotional use, and 

A link to any website or program that you’d like us to promote. 

NOTE: If there’s anything in particular that you’d like us NOT to bring up during the 
interview, please forward the topics to me. 

SHOW DAY: 
Please call in to the following number: 

(619) 639-4681 

TIME: 7:10 p.m. 

If you have any questions, please call or email me. Either Deb or I will be 
on hand to answer your questions or address any concerns. 
Regards, 

Mia 

Mia M. Jackson 
DORO ¯ Sideline Pass 
[202] 549-1099 



From: 

Sent: 

To: 

Subject: 

allen sack          @yahoo.com> 

Wednesday, November 20, 2013 8:32 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Re: Fwd: Interview on 11/21 

Mary, 

Very interesting. Let me know how it goes. If possible could you ask mother out there if they are 
aware that the NCAA now gives recruits the option to bargain for get multiyear scholarships? This 
may be college sports best kept secrets especially when it comes to parents of much sought after 
recruits. Go get em! 

Allen 

On Wednesday, November 20, 2013 9:11 AM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 

Allen, Thought that you might find this interesting. Mary 

Mary Willingham 
CSSAC - UNC-CH 
www.unc.edu/~willin~ 

Begin forwarded message: 

From: Mia Jackson            ~mail.com> 
Date: November 19, 2013 at 10:48:22 PM EST 
To: "mwi~ingham@unc.edu" <mwi~ingham@unc.edu> 
Subject: Interview on 11121 

Hello Ms. Willingham: 

Thank you again for agreeing to join us on Thursday, November 21 st for an interview on 
our Game Ready Mom Show. The focus of this episode is "Communication with your 
College Student." My co-host is Deborah Johnson, mother of a recent NFL player Jay 
Richardson who attended Ohio State. We will certainly cover the situation at UNC, but 
we’d also like to hear any examples of parent-student relationships that worked well and 
why. 

The Game Ready Morn Show (http://www.bloqtalkradio.com/sideline-#ass) broadcasts live weekly on ~TNkRadio.com at 7:00 
p.m. Guests can listen by phone or online. All shows are archived and available via podcast following the show. All of the blog posts 
and information are available at Sidelinepass.com. 

If there are any other items you’d like to discuss about your services and offerings, please share them and we’ll add them to the 
topic list. If you wish, please forward the following: 

¯ A short bio for your introduction 
¯ A photo or head shot that you’d approve for our promotional use, and 
¯ A link to any website or program that you’d like us to promote. 

NOTE: If there’s anything in particular that you’d like us NOT to bring up during the interview, please forward the topics to 
me. 

SHOW DAY: 
Please call in to the following number: 
(619) 639-4681 

TIME: 7:10 p.m. 



If you have any questions, please call or email me. Either Deb or I will be on hand to 
answer your questions or address any concerns. 
Regards, 

Mia 

Mia M. Jackson 
DORO ¯ Sideline Pass 
[202] 549-1099 



From: 

Sent: 

To: 

Subject: 

Anthony J. Vogt       @earthlink.net> 

Sunday, November 24, 2013 10:20 AM 

athletics reform group <thearg@listserv.unc.edu> 
RE: [thearg] meeting? 

think a meeting would be worthwhile. 

Last Wednesday, I attended a retired faculty meeting, and Provost Jim Dean was the speaker. He spent much of his 

time talking about athletics at Carolina, and nearly al! of the questions from the audience were about that. I asked home 

about shortening the seasons for some sports, eo g., baseball. He suggested this would need to be done thru the NCAA, 

but he said this is one idea that is under discussion. Someone asked about renovations to the Smith Center. On his 

own, the Provost brought up the issue of Thursday night football, implying that if UNC-CH continues to schedule football 

games on Thursday night that it causes much less disruption if that occurs in the Fall break period. 

It’s be good if we could get the Faculty Council to go on record, i. e., pass a resolution, calling for action, steps, or limits 
that help ensure that academic standards are not sacrificed any further to enhance athletic program success at Carolina. 

From: Wayne Lee [mailto:welee@email.unc.edu] 
Sent: Friday, November 22, 2013 3:31 PM 
To: athletics reform group 
Subject: Re: [thearg] meeting? 

All, 
Happy to schedule a meeting, but am taking students on a field trip til Sunday. Will suggest dates early next 

week. 

Wayne E. Lee 
Professor of History 
Chair of the Curriculum in Peace, War, and Defense 
wlee@unc.edu 
www.unc.edu/~welee 
www.amazon.com/Wayne-E.-Lee/e/BOOiKHRXKW/ref=ntt_athr_dp_pel_l 

On 11/21/2013 3:26 PM, Weiler, Jonathan D wrote: 

Dear All, 

I know we’ve reached a very busy time in the semester, but I wanted see whether other folks had an 
interest in meeting to consider next steps - whatever those might be? 

Please email the list, at your earliest convenience to indicate whether you’d like to do so. 

Sincerely, Jonathan 

You are currently subscribed to thearg as: welee@email.unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=61803875.6d066ee7a737b449428ed 18ec56fcbe 1 &n=T&l=thearg&o=33897852 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-33897852- 
61803875.6d066ee7a737b449428edl 8ec56fcbel @listserv.unc.edu 



You are currently subscribed to thearg as: ~earthlink.net. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=62073852.ff79e6f3a32c51245cc05b508cd99 lb8&n=T&l=thearg&o=33903021 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-33903021-62073852.ff79e6f3a32c51245cc05b508cd991b8~listserv.unc.edu 

You are currently subscribed to thearg as: mwillingham@unc.edu. 
To unsubscribe click here: http://lists.unc.edu/u? 
id=61803878.430b 56ab622ffe lb8703 a97186b e94t’T&n=T&l=thearg& o=33906350 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-33906350-61803878.430b56ab622ffelb8703a97186be94t’7~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Monday, 4:44 PM 

@live.unc.edu> 

2013-2014 Order of The Golden Fleece Nominations 

Please share/forward: 

The Order of the Golden Fleece is accepting nominations of outstanding undergraduate juniors, seniors, 
graduate students, and staff, faculty, and alumni who have made significant, lasting contributions to the 
University. 

Founded in 1904, The Order of the Golden Fleece is the University’s oldest and highest honorary society. 
Members are selected based upon service to the University as reflected in scholarship, motivation, creativity, 
loyalty, and leadership in academic and extracurricular pursuits. Members and those eligible for selection also 
display exemplary character in all facets of their lives. 

If interested, nomination forms can be found at ~:i/ogf~ur~c.edu/nomir~atior~i. A minimum of three (3) 
references are required for each nomination. 

Nominations will be accepted until Friday, January 10th, 2014 at 5 p.m. 

Thank you for your time and we look forward to receiving your nominations! 

Questions or concerns may be directed to members of the Active Order at unc.edu 

Active Order of the Golden Fleece, 2013-2014 



From: 

Sent: 

To: 

Subject: 

@sbcglobal.net> 

Tuesday, November 26, 2013 8:03 AM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Interesting Article 

Dear Mary, 

It was great having you on Game Ready Mom. I saw this article this morning and thought you would 
like to see it. I am praying for your efforts and hope to stay in touch and help where I 
can. http://www, blackpressusa.com/uns~ortsmanlike~conduct~the~ex~loitatiomof~black~athletes/ 

Happy Thanksgiving! 

Deb 

Deborah Johnson AKA"DJ the Sports Mom" 
President, Goal Minded, LLC 
"What’s Your Game Plan?" 
Web: www.djthesportsmom.com 
BIog: www.sidelinepass.com 
Twitter: www.twitter, com/dj_footballmom 

7652 Sawmill Road, Suite 158 
Dublin, Ohio 43016-9296 



From: 

Sent: 

To: 

Subject: 

Gurney, Gerald S. <ggurney@ou.edu> 

Tuesday, November 26, 2013 9:05 AM 

Willingham, Mary C. <mwillingham@unc.edu> 
Re: articles 

Sara told me she intends to run the story around the fast approaching 
bowl season. 
Gerald Gurney, Ph.D. 
Assistant Professor of Adult and Higher Education 
334 Care Center, Room 308 
University of Oklahoma 
Norman, Oklahoma 73019 

Office: (405) 325-1522 
Cell: 
"Live on University !" 

On 11/26/13 7:44 AM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 

>h~J‘~p‘ ://www.b~ackpressusa.c~m/unsp~rtsmm~fiike-c~r~duct-the-exp~itati~n-~f~b 
>lack-athletes/ 
> 

>One from Nocera - he does not get it exactly correct, but ok. 
>~ :iiwww.m,~imes.com/2013 /11i26iopinio~i~oceraotheo~or~h-carolina-five.h 
>tml?ref=opinion 
> 
>Not sure what is up with CNN Sara - but hopefully we will hear/see 
>something from her soon. 
> 
>Mary Willingham 
>CSSAC - UNC-CH 
>www.unc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Nocera, Joseph <joseph.nocera@nytimes.com> 

Tuesday, November 26, 2013 9:48 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: NC Five 

that’ a very good question, though I am very happy she has a good lawyer, she needs one. I do hope the case 
gets thrown out of court. It is truly absurd. 

On Tue, Nov 26, 2013 at 8:03 AM, Willingham, Mary C. <mwillir~      unc.edu> wrote: 
Joe, Thanks again for shining the light on this ridiculous story down here. Jennifer certainly got thrown under 
the bus several times -didn’t know that she lost her kindergarden teaching j ob. I would like to know who is 
paying the $750/hour Cheshire bill for Wiley - my guess is that it’s Butch Davis. Once again, where are all 
the adults in this mess? Shameful! 
Happy Thanksgiving, Mary 

Joe Nocera 
op-ed columnist 
The New York Times 
212-556-8940 

(cell) 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 
Tuesday, November 26, 2013 5:11 PM 

athletics reform group <thearg@listserv.unc.edu> 
[thearg] the system 

So will skip his senior year and go pro. 

o st/_ ji di6 3 8 5 5 iu nc o re, o to oe r~le ro ~fl o draft 

He would *seem* to be one of the people for whom "the system" worked. 
He’ll soon have a contract and probably a nice NFL career. But really? 
He is far from completing a degree. (Fb players who declare early 
typically also skip the second semester of the junior year to ready 
themselves for the draft--not to mention frequent poor performances 
during the fall terms of their final playing seasons, transcript 
would probably make for an interesting study.) If never completes 
his education, will we still be able to say, 10 years or 15 years from 
now, that the system worked for him? Sports Illustrated says 80% of fb 
players have gone bankrupt or are in financial distress within 5 years 
after leaving the game. Add in concussions and dementia and--in too many 
cases--those fake educations, and I think there’s enough to make us all 
feel a little dirty for offering people this sort of "opportunity." Even 
with the "success" stories. 

Sorry for the downer before Thanksgiving, which I hope is great for 
everyone. 

-- You are currently subscribed to thearg as: mwillingham@unc.edu. To unsubscribe 
click here: ~//1ists~ur~c~edu/~?id=61~38~43~b5(~b622~b87~3a97~be94f7&~=T&~=thearg&~=339~7935, or send a blank 
email to leave-33917935-61803878.430b56ab622ffe lb8703 a97186be94f7~listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Gurney, Gerald S. <ggurney@ou.edu> 

Wednesday, December 4, 2013 10:10 AM 

Gurney, Gerald S. <ggurney@ou.edu> 

News Update 

~!ngdatabase,kni~htcommissionoor~ 

utm source=KniEht÷Commission÷Academic+and÷Athletic÷S Database÷Launch&ut ht÷Commission÷ 

Honors+Bill+Frida          orts+on+Recent+~eetin~&utm medium=email 

Gerald Gurney, Ph.D. 

Assistant Professor of Adult and Higher Education 

334 Cate Center, Room 308 

University of Oklahoma 

Norman, Oklahoma 73019 

Office: (405) 325-1522 

Cell: 
"Live on University!" 



From: 

Sent: 

To: 

Subject: 

Menon, Geeta <gmenon@email.unc.edu> 

Wednesday, December 11,     5:42 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

RE: Advisor Notes 

Thanks, Mary. 

Sorry that I couldn’t be of more help. 

Geeta 

From: Willingham, Mary C. 
Sent: Wednesday, December 11, 4:38 PM 
To: Menon, Geeta 
Subject: RE: Advisor Notes 

Thanks so much Geeta. That is strange, but I will keep this email in my file. Sorry to hear that you are leaving. Best 

wishes, Mary 

From: Menon, Geeta 
Sent: Wednesday, December 11, .3:50 PM 
To: Willin~jham, Mary C 
Subject: RE: Advisor Notes 

Mary, 

This is the only output [ obtain from the query. There don’t appear to be any records before August 

Geeta 

From: Willingham, Mary C. 
Sent: Wednesday, December 11, 10:43 AM 
To: Menon, Geeta 
Subject: RE: Advisor Notes 

Probably September 1st 

From: Menon, Geeta 
Sent: Wednesday, December 11,. 10:43 AM 
To: Willingham, Mary C. 
Subject: RE: Advisor Notes 

Ok, when did you start putting in advisor notes? A few months ago? 

Geeta 

From: Willingham, Mary C. 
Sent: Wednesday, December 11, 10:42 AM 
To: Menon, Geeta 
Subject: RE: Advisor Notes 

Yesterday, Monday and last friday 



From: Menon, Geeta 
Sent: Wednesday, December 11, 10:41 AM 
To: Willingham, Mary C. 
Subject: RE: Advisor Notes 

Can you recall when you put in the note for 

Geeta 

From: Willingham, Mary C. 
Sent: Wednesday, December 11, 10:41 AM 
To: Menon, Geeta 
Subject: RE: Advisor Notes 

replaced and just I have recently put in notes fo[ Thanks! 

From: Menon, Geeta 
Sent: Wednesday, December 11, 10:39 AM 
To: Willingham, Mary C. 
Subject: Advisor Notes 

Mary, 

The output from the query does not show any advisor notes under your name for the date ranse Jan 2006- present. 

Could you tell me the name of your predecessor, i.e., the person you replaced? 

Also, could you 8ive me an instance when you made a note for a particular student so that I check to see if there is any 

entry for it? I want to make sure that the system is workin8 properly and 8ivin8 the correct output. 

Thanks. 

Geeta 



From: 

Sent: 

To: 

Subject: 

UNC Learning Center <learning_center@unc.edu> 

Thursday, December 12,     4:39 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

FW: Peer Tutoring Sign-Up 

F rom: 
Sent: Wednesday, December 11, 10:42 PM 
To: UNC Learning Center 
Subject: Peer Tutoring Sign-Up 

Hello, 

My name is           and I am e-mailing with a question about signing up next semester for peer tutoring 

appointments. When do the appointment times for next semester open up for students to make 

appointments? Thank you in advance! 

Sincerely, 

Sent from Windows Mail 



From: 

Sent: 

To: 

Subject: 

Friday, December 13, 2013 8:50 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: next week 

I am working on the day. Will be back to you this afternoon for sure. 

On Thursday, December 12, 2013 8:49 PM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 
Hi 
Sorry to miss your call. My daughter works at so a visit to DC is never a problem for me 
(great excuse to see her). VVhat day next week? Thanks, 

Mary Willingham 
CSSAC - UNC-CH 
www. unc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Friday, December 13,     4:10 PM 

"; Willingham, Mary C. 
<mwillingham@unc.edu>; David Ridpath <ridpath@ohio.edu> 

Meeting with Michael Hausfeld 

All, 

The meeting with the O’Bannon folks has been confirmed for Wednesday December 18 from 10:00 to 
12:00 in Hausfeld’s office in Washington. I will get the address to you later tonight or tomorrow 
morning. I am running out the door right now. I am still waiting to see if      will be available. He 
has been out of town. is working on this for us. If there are other organizations we can visit, 
that would be fine, especially if is not available. 



From: 

Sent: 

To: 

Cc: 

Subject: 

SOUTHALL, RICHARD <Southall@hrsm.sc.edu> 

Saturday, December 14, 2013 1:55 PM 

athletics reform group <thearg@listserv.unc.edu> 

NAGEL, MARK <NAGELM@hrsm.sc.edu>; Ellen Staurowsky <ej s95@drexel.edu>; 
College Athletics Clips <nick@collegeathleticsclips.com>; Rachel Bachman 
<Rachel.Bachman@wsj.com>; Schrotenboer, Brent <bschrotenb@usatoday.com> 

Re: [thearg] 

I agree this is sad, but I wonder if we find it sad in the same way. Here 
are some thoughts as I sit with my coffee on a dreary day in NC. 

What I find most telling in this 3news story,2 a version of which is 
repeated almost daily (See U of South Carolinals Jadeveon Clowney earlier 
this week.), is that a misdemeanor 3arrest" for something that 65%+ of our 
students (and how many of us?) are (or have) engaged in is front page 
news, but the GREAT NEWS that    has finished his college degree is lost 
in the shuffle and merits almost no focus. 

I understand the 3news" is that           was charged with misdemeanor 
possession of marijuana. I understand that having 4.4 grams of pot is 
3illegal,2 but 4.4 grams? Really, why is this news? 

My buddies in Colorado who grow their own and/or buy their pot from 
licensed vendors, literally laughed when I sent this 3news~ to them. 4.4 
grams? Remember the movie 321 Grams?~ The title comes from the fact that 
21 grams is the weight of the air exhaled when a person dies. So, 4.4 
grams is 1/4 of the weight of the air in our lungs! For the record, 4.4 
grams is about four small 3joints" (I had to look it up, since Ilm a 
product of the 70s and not familiar with 2013 pot-culture measurements.). 

"Drag paraphernalia?" What is that? Makes it sound like he had a meth lab 
in the house ! Maybe he had a pipe, or 3roach clip~ or - heaven forbid - 
rolling papers? Eight seeds? REALLY? Well now we can all feel safe that 
another 3pot head~ has been busted! 

I continue to be amazed at how the narrative of ungrateful, 3criminal2 or 
3stupid~ (See statement.) profit-athletes plays out over and 
over in the media. 

Strikingly, on the same front page of the N & O sport section is a story 
about how the UNC menls basketball strength coach 3helps reshape Tar 
Heels." The largest photo is the strength and conditioning coordinator 
(who is a great guy by the way) taking a body fat measurement from an 
unsmiling               The image helps portray these players as athletic 
commodities brought in and molded to compete for the UNC franchise. Itls 
not the players who should be congratulated for their perseverance and 
tenacity, its the adults who are reshaping them. These men cannot take 
care of themselves (See           story on the same page), iris the 
system that protects and reshapes them into successful players - if they 
just do what we tell them. 

As I tell my students in every class I teach: 3I donlt care what you 
think. I just care that you think - for yourself! ~ I have no desire to 
3reshape~ my students. They are capable of shaping themselves. 

I contend these stories serve to infantilize these men and are consistent 
with paternalistic efforts by both those who want to protect the 



collegiate model and those who seek to 3reform2 the model - but "retain a 
clear line of demarcation between collegiate and professional sport." 

Sadly, these narratives deflect our attention from asking some fundamental 
questions: 

1) Do 3we" truly believe these athletes are capable of and have a 
fundamental right to self-determination? 
2) Do ~we2 believe they have a right to be an integral part of efforts to 
address the inequities inherent in the college-sport industry? 

On a personal level, what is truly sad about this news story is probably 

few people knew    was back on campus working on his degree. I had 
talked to    earlier this semester and congratulated him on coming back 

to work on his degree. Deb and I talked to    again on Nov. 17 and 
congratulated him on HIS accomplishment. We did not congratulate him on 

being 3reshaped.~ We congratulated him on HIS achieving HIS goal! 

I understand that for many people completing his degree is not part 
of the profit-athlete narrative, will not be publicly celebrated for 
achieving his goal of completing his degree. For most folks, the last they 
will think about is lamenting - or chuckling - that he had 4.4 
grams of pot! 

Have a great weekend all. 

Richard 

Dr. Richard M. Southall 
Associate Professor 
Director - College Sport Research Institute 
http:iicsri-sc.o~/ 
Department of Sport and Entertainment Management 
University of South Carolina 
Carolina Coliseum, Room 2024 
Columbia, SC 29208 

Office: 803.777-5550 

Email: southall@hrsm.sc.edu 

7th Annual CSRI Conference on College Sport 
April 22-26,    ~ csriconference.org <~:iicsrico~t;erence.or~> 

On 12/13J ,6:23 PM, "Jay Smith" <jaysmith@email.unc.edu> wrote: 

>This one is just sad. 
> 

>~:/iwww.~ewsobser~er.comi2013/12/13/3457810iformer-mac-baske~bal~o~ 
>r- html 
> 
>-- You are currently subscribed to thearg as: southall@hrsm.sc.edu. To 
>unsubscribe 
> click here: 
>~:iilists.m~c.ed~i~?id-654225 33.gb6d2065a5 301cgOb917932e3618caef&n=T&l= 
>thearg&o=34003840, or send a blank email to 
>leave-34003840-65422533.9b6d20b5a530 lc90b917932e3b 18caef@listserv.unc.edu. 



-- You are currently subscribed to thearg as: mwillingham@unc.edu. To unsubscribe 
click here: ~:ii~sts~unc.ed~i~?id=6~ g~)387g~43~)°b5(~622~ l°bg7~)~a97 ~g~°be~)4~T&~=T&l=the~rg&o=34~)~5 ~2~, or send a blank 
email to leave-34005127-61803878.430b56ab622ffelb8703a97186be94f7@listserv.unc.edu. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Cramer, Richard <mrcramer@email.unc.edu> 

Saturday, December 14, 2013 2:52 PM 

athletics reform group <thearg@listserv.unc.edu> 

NAGEL, MARK <NAGELM@hrsm.sc.edu>; Ellen Staurowsky <ej s95@drexel.edu>; 
College Athletics Clips <nick@collegeathleticsclips.com>; Rachel Bachman 
<Rachel.Bachman@wsj.com>; Schrotenboer, Brent <bschrotenb@usatoday.com> 

RE: [thearg] 

I’ve been wondering why the police even came to his house. It isn’t like he was selling on the street. Do the police just go up to 
random houses (as if this was a random house) and ask to search? Also, why did       allow the search’? 

Dick Cramer 

From: SOUTHALL, RICHARD [Southall@hrsm.sc.edu] 
Sent: Saturday, December 14, 2013 1:55 PM 
To: athletics reform group 
Cc: NAGEL, MARK; Ellen Staurowsky; College Athletics Clips; Rachel Bachman; Schrotenboer, Brent 
Subject: Re: [thearg] 

I agree this is sad, but I wonder if we find it sad in the same way. Here 
are some thoughts as I sit with my coffee on a dreary day in NC. 

What I find most telling in this 3news story,2 a version of which is 
repeated almost daily (See U of South Carolinals Jadeveon Clowney earlier 
this week.), is that a misdemeanor 3arrest" for something that 65%+ of our 
students (and how many of us?) are (or have) engaged in is front page 
news, but the GREAT NEWS that    has finished his college degree is lost 
in the shuffle and merits almost no focus. 

I understand the 3news" is that           was charged with misdemeanor 
possession of marijuana. I understand that having 4.4 grams of pot is 
3illegal,2 but 4.4 grams? Really, why is this news? 

My buddies in Colorado who grow their own and/or buy their pot from 
licensed vendors, literally laughed when I sent this 3news~ to them. 4.4 
grams? Remember the movie 321 Grams?~ The title comes from the fact that 
21 grams is the weight of the air exhaled when a person dies. So, 4.4 
grams is 1/4 of the weight of the air in our lungs! For the record, 4.4 
grams is about four small 3joints" (I had to look it up, since Ilm a 
product of the 70s and not familiar with 2013 pot-culture measurements.). 

"Drag paraphernalia?" What is that? Makes it sotmd like he had a meth lab 
in the house ! Maybe he had a pipe, or 3roach clip~ or - heaven forbid - 
rolling papers? Eight seeds? REALLY? Well now we can all feel safe that 
another 3pot head~ has been busted! 

I continue to be amazed at how the narrative of tmgrateful, 3criminaF or 
3stupid~ (See statement.) profit-athletes plays out over and 
over in the media. 

Strikingly, on the same front page of the N & O sport section is a story 
about how the UNC menls basketball strength coach 3helps reshape Tar 
Heels." The largest photo is the strength and conditioning coordinator 
(who is a great guy by the way) taking a body fat measurement from an 
tmsmiling               The image helps portray these players as athletic 
commodities brought in and molded to compete for the UNC franchise. Itls 
not the players who should be congratulated for their perseverance and 
tenacity, its the adults who are reshaping them. These men cannot take 
care of themselves (See           story on the same page), iris the 



system that protects and reshapes them into successful players - if they 
just do what we tell them. 

As I tell my students in every class I teach: 3I donlt care what you 
think. I just care that you think - for yourself!21 have no desire to 
3reshape2 my students. They are capable of shaping themselves. 

I contend these stories serve to infantilize these men and are consistent 
with paternalistic efforts by both those who want to protect the 
collegiate model and those who seek to 3reform: the model - but "retain a 
clear line of demarcation between collegiate and professional sport." 

Sadly, these narratives deflect our attention from asking some fundamental 
questions: 

1) Do 3we" truly believe these athletes are capable of and have a 
fundamental right to self-determination? 
2) Do 3we: believe they have a right to be an integral part of efforts to 
address the inequities inherent in the college-sport industry? 

On a personal level, what is truly sad about this news story is probably 
few people knew    was back on campus working on his degree. I had 
talked to    earlier this semester and congratulated him on coming back 
to work on his degree. Deb and I talked to    again on Nov. 17 and 
congratulated him on HIS accomplishment. We did not congratulate him on 
being 3reshaped.: We congratulated him on HIS achieving HIS goal! 

I understand that for many people completing his degree is not part 
of the profit-athlete narrative, will not be publicly celebrated for 
achieving his goal of completing his degree. For most folks, the last they 
will think about is lamenting - or chuckling - that he had 4.4 
grams of pot! 

Have a great weekend all. 

Richard 

Dr. Richard M. Southall 
Associate Professor 
Director - College Sport Research Institute 

Department of Sport and Entertainment Management 
University of South Carolina 
Carolina Coliseum, Room 2024 
Columbia, SC 29208 

Office: 803.777-5550 

Email: southall@hrsm.sc.edu 

7th Annual CSRI Conference on College Sport 
April 22-26, 2014 csriconference.org <~:/Tcsriconferer~ce.or~> 

On 12/13/13, 6:23 PM, "Jay Smith" <jaysmith@email.unc.edu> wrote: 

>This one is just sad. 
> 

>~:iiwww.newsobserver.corrv’2013i12/13i3457810iformerour~cobasketballoNave 



>r. .html 

>-- You are curremly subscribed to thearg as: southall@hrsm.sc.edu. To 
>unsubscribe 

click here: 
>~:i7~ists~m~c~ed~i~?id=65422533 ~gb6d2065a530 ~ c906917932e3b ~ 8caef&~=T&~= 
>thearg&o=34003840, or send a blank email to 
>leave-34003840-65422533.9b6d20b5a530 lc90b917932e3b 18caef@listserv.unc.edu. 

-- You are currently subscribed to thearg as: mrcramer@email.unc.edu. To unsubscribe 
click here: ~://~ists~mc.ed~/~?id-618~3~63.4e73a3ab1~764~a2ac3c76ee355c23d8&n=T&~thearg&~34~5127, or send a blank 
email to leave-34005127-61803863.4e73a3ab18764aa2ac3c76ee355c23d8@listserv.unc.edu. 
-- You are currently subscribed to thearg as: mwillingham@unc.edu. To unsubscribe 
click here: ~://1ists.ur~c.ed~/u?id=61~387~.43~b5(~b622~1b87~3a971~6be94f7&~=T&~=thearg&~=34~516~, or send a blank 
email to leave-34005169-61803878.430b56ab622ffelb8703a97186be94f7@listserv.unc.edu. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Smith, Jay M <jaysmith@email.unc.edu> 

Saturday, December 14, 2013 3:44 PM 

athletics reform group <thearg@listserv.unc.edu> 
NAGEL, MARK <NAGELM@hrsm.sc.edu>; Ellen Staurowsky <ej s95@drexel.edu>; 
College Athletics Clips <nick@collegeathleticsclips.com>; Rachel Bachman 
<Rachel.Bachman@wsj.com>; Schrotenboer, Brent <bschrotenb@usatoday.com> 
Re: [thearg] 

Richard(s) and everyone: 
I don’t disagree with Richard (Southall)’s general point about 
and I totally agree that making a huge deal of a misdemeanor pot bust is 
ridiculous. But...the rumor was always that       was dismissed from 
the team because of habitual drug use. So, assuming that was true, I 
also think it’s "sad" that      .-while actually living in the house of 
the basketball coach who kicked him off the team--continued down the 
path that had landed him in trouble in the first place. Granted, it’s a 
minor thing, but sad nonetheless. 

What’s also a little "sad" to me is that the cynics among us (not that I 
would ever...) could easily assume that Roy Williams was doing whatever 
it took to keep his perilously low APR score above 930. (Or is it some 
other NCAA rate that’s perilously low? I forget.) With 
possibly on the verge of leaving school (if they’re declared 
"ineligible," another hot rumor at the moment), Roy will probably need a 
few success stories like       graduation. So, again this is the 
hypothetical cynic speaking, one might think: so Roy offered his own 
$630,00 home as a "rental" to so would come back to 
finish his degree and save UNC’s APR. 

I also agree that the search of the house is weird, given what we know. 
It would make one think (if one were the suspicious sort) that neighbors 
had spotted other strange activity over there. Or that       was only 
an infrequent visitor to his own "rental" home. Of course, given the way 
the powers that be function around here, I seriously doubt that we’ll 
ever know any of the details surrounding this "bust." 

Yes, that’s all cynical talk. But at UNC-Chapel Hill cynical talk is 
warranted by three years’ worth of daily headlines that always conceal 
as much as they reveal .... 

Jay 

On 12/14/13 2:52 PM, Cramer, Richard wrote: 
> I’ve been wondering why the police even came to his house. It isn’t like he was selling on the street. Do the police just go up to 
random houses (as if this was a random house) and ask to search? Also, why did       allow the search’? 
> Dick Cramer 
> 
> From: SOUTHALL, RICHARD [Southall@hrsm.sc.edu] 
> Sent: Saturday, December 14, 2013 1:55 PM 
> To: athletics reform group 
> Cc: NAGEL, MARK; Ellen Staurowsky; College Athletics Clips; Rachel Bachman; Schrotenboer, Brent 
> Subject: Re: [thearg] 
> 
> Jay, 
> 
> I agree this is sad, but I wonder if we find it sad in the same way. Here 
> are some thoughts as I sit with my coffee on a dreary day in NC. 
> 
> What I find most telling in this 3news story,2 a version of which is 
> repeated almost daily (See U of South Carolinals                 earlier 
> this week.), is that a misdemeanor 3arrest" for something that 65%+ of our 



> students (and how many of us?) are (or have) engaged in is front page 
> news, but the GREAT NEWS that    has finished his college degree is lost 
> in the shuffle and merits almost no focus. 
> 
> I understand the 3news" is that was charged with misdemeanor 
> possession of marijuana. I understand that having 4.4 grams of pot is 
> 3illegal,2 but 4.4 grams? Really, why is this news? 
> 

> My buddies in Colorado who grow their own and/or buy their pot from 
> licensed vendors, literally laughed when I sent this 3news2 to them. 4.4 
> grams? Remember the movie 321 Grams?~ The title comes from the fact that 
> 21 grams is the weight of the air exhaled when a person dies. So, 4.4 
> grams is 1/4 of the weight of the air in our lungs! For the record, 4.4 
> grams is about four small 3joints" (I had to look it up, since Ilm a 
> product of the 70s and not familiar with 2013 pot-culture measurements.). 
> 
> "Drag paraphernalia?" What is that? Makes it sound like he had a meth lab 
> in the house! Maybe he had a pipe, or 3roach clip~ or - heaven forbid - 
> rolling papers? Eight seeds? REALLY? Well now we can all feel safe that 
> another 3pot head~ has been busted! 
> 
> I continue to be amazed at how the narrative of ungrateful, 3criminal~ or 
> 3stupid2 (See statement.) profit-athletes plays out over and 
> over in the media. 
> 
> Strikingly, on the same front page of the N & O sport section is a story 
> about how the UNC menls basketball strength coach 3helps reshape Tar 
> Heels." The largest photo is the strength and conditioning coordinator 
> (who is a great guy by the way) taking a body fat measurement from an 
> unsmiling              . The image helps portray these players as athletic 
> commodities brought in and molded to compete for the UNC franchise. Itls 
> not the players who should be congratulated for their perseverance and 
> tenacity, its the adults who are reshaping them. These men cannot take 
> care of themselves (See           story on the same page), itls the 
> system that protects and reshapes them into successful players - if they 
>just do what we tell them. 
> 
> As I tell my students in every class I teach: 3I donlt care what you 
> think. I just care that you think - for yourself! ~ I have no desire to 
> 3reshape~ my students. They are capable of shaping themselves. 
> 

> 

> I contend these stories serve to infantilize these men and are consistent 
> with paternalistic efforts by both those who want to protect the 
> collegiate model and those who seek to 3reform~ the model - but "retain a 
> clear line of demarcation between collegiate and professional sport." 
> 
> Sadly, these narratives deflect our attention from asking some fundamental 
> questions: 
> 
> 1) Do 3we" truly believe these athletes are capable of and have a 
> fundamental right to self-determination? 
> 2) Do 3we~ believe they have a fight to be an integral part of efforts to 
> address the inequities inherent in the college-sport industry? 
> 
> On a personal level, what is truly sad about this news story is probably 
> few people knew    was back on campus working on his degree. I had 
> talked to    earlier this semester and congratulated him on coming back 
> to work on his degree. Deb and I talked to    again on Nov. 17 and 
> congratulated him on HIS accomplishment. We did not congratulate him on 
> being 3reshaped.2 We congratulated him on HIS achieving HIS goal! 
> 
> I understand that for many people completing his degree is not part 
> of the profit-athlete narrative, will not be publicly celebrated for 
> achievin~ his ~oal of completin~ his de~ree. For most folks, the last they 



> will think about is lamenting - or chuckling - that he had 4.4 
> grams of pot! 
> 
> Have a great weekend all. 
> 
> Richard 
> 

> 

> Dr. Richard M. Southall 
> Associate Professor 
> Director - College Sport Research Institute 
> ~:/icsri-sc~or~ 
> Department of Sport and Entertainment Management 
> University of South Carolina 
> Carolina Coliseum, Room 2024 
> Columbia, SC 29208 
> 
> Office: 803.777-5550 
> Cell: 
> Email: southall@hrsm, sc.edu 
> 
> 7th Annual CSRI Conference on College Sport 
> April 22-26, 2014 csriconference.org <~:iicsrico~d’erence org{i> 
> 

> 

> 

> 

> 

> 

> On 12/13/13, 6:23 PM, "Jay Smith" <jaysmith@email.unc.edu> wrote: 
> 

>> This one is just sad. 
>> 

>> ~:iiwww.newsobserver.co~/2013iI2i13i3457810iformerouncobasketbai~oDla~e 
>> r- html 
>> 
>> -- You are currently subscribed to thearg as: southall@hrsm.sc.edu. To 
>> unsubscribe 
>> click here: 
>> ~:ii~ists.unc.edt~it~?id=d54225 33.gb6d2065a5 301cgOb917932e3618caef&n=T&~= 
>> thearg&o=34003840, or send a blank email to 
>> leave-34003840-65422533.9b6d20b5a530 lc90b917932e3b 18caef@listserv.unc.edu. 
> 
> -- You are currently subscribed to thearg as: mrcramer@email.unc.edu. To unsubscribe 
> click here: ~E~p:/7~ists.unc.edu/~?id=d~8~38d3.4e~3a3ab187~4aa2ac3c7~ee355c23d8&n=T&1thea~&~34~512~., or send a 
blank email to leave-34005127-61803863.4e73a3ab18764aa2ac3c76ee355c23d8@listserv.unc.edu. 
> -- You are currently subscribed to thearg as: jaysmith@email.unc.edu. To unsubscribe 
> click here: ~://~ists.unc.edu/u?id=~38~.b835e~d1c~5aa9b2ed73bd5f5ff4e1f&n=T&~=thearg&~=34~5 ld9~ or send a blank 
email to leave-34005169-61803888.b835e6061c75aa9b2ed73bd5f5ff4elf@listserv.unc.edu. 
> 

-- You are currently subscribed to thearg as: mwillingham@unc.edu. To unsubscribe 
click here: ~.i/hsts.unc.edulu ~ ~d-6~ 80.~878.430b~ 6ab622ffe ~b8703a97186be941~7&n-T&~-thear~&o-3400>212, or send a blank 
email to leave-34005212-61803878.430b56ab622ffelb8703a97186be94f7@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Staurowsky,Ellen <ej s95@drexel.edu> 

Sunday, December 15, 2013 10:07 AM 

Willingham, Mary C. <mwillingham@unc.edu> 
RE: phone chat 

Hi, Mary - would you have time after 3:30pm on Monday? 
Kindest regards - Ellen 

From: Willingham, Mary C. [mwillingham@unc.edu] 
Sent: Sunday, December 15, 2013 9:47 AM 
To: Staurowsky,Ellen 
Subject: phone chat 

Hi Ellen, 
Would you have 10 or 15 minutes for a phone chat in the next few days. Richard suggested that I speak with you. I do have a few 
questions. Regards, Mary 

Mary Willingham 
CSSAC - UNC-CH 
www.unc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Staurowsky,Ellen <ej s95@drexel.edu> 

Sunday, December 15, 2013 4:33 PM 

Willingham, Mary C. <mwillingham@unc.edu> 
RE: phone chat 

Hi, Mary - that would work great - My office number is 215-895-6714. 
Kindest regards - Ellen 

From: Willingham, Mary C. [mwillingham@unc.edu] 
Sent: Sunday, December 15, 2013 3:18 PM 
To: Staurowsky,Ellen 
Subject: Re: phone chat 

Ellen, Would a few minutes after 4 work for you? Thank you. Mary 

> On Dec 15, 2013, at 2:25 PM, "Staurowsky,Ellen" <ejs95@drexel.edu> wrote: 
> 

> Hi, Mary - would you have time after 3:30pm on Monday? 
> Kindest regards - Ellen 
> 

> From: Willingham, Mary C. [mwillingham@unc.edu] 
> Sent: Stmday, December 15, 2013 9:47 AM 
> To: Staurowsky,Ellen 
> Subject: phone chat 
> 
> Hi Ellen, 
> Would you have 10 or 15 minutes for a phone chat in the next few days. Richard suggested that I speak with you. I do have a few 
questions. Regards, Mary 
> 
> Mary Willingham 
> CSSAC - UNC-CH 
> www.unc, edu/-willingh 



From: 

Sent: 

To: 

Subject: 

Monday, December 16, 2013 8:29 AM 

Willingham, Mary (2. <mwillingham@unc.edu>; David Ridpath <ridpath@ohio.edu>; 

Washington Trip 

All, 

I have booked rooms for Donna and me at the Club Quarters Hotel at 839 17th St NW which is 
located on Farragett Square, not far from Hausfeld’s office. Hausfeld’s office address is 1700 K Street 
NW, Suite 650. We can either meet in the hotel lobby or at Hausfeld’s office if we need a pre-meeting 
talk. We can discuss this on the phone this afternoon. The Hausfeld meeting is from 10 to 12 on 
Wednesday. I hope we can get in to see Nader or Ken Reed who works with him on the League of 
Fans organization. I will talk with you this afternoon at 3:00. 



From: 

Sent: 

To: 

Monday, December 16, 2013 10:00 AM 

Subject: correct 

Drake Members, 

Someone just pointed out that in the email I sent you last night I said the executive committee 
approved the CAP Act on December 4. It was actually November 4 and the draft I sent all of you was 
the November 14 draft. I was only a month off, which I consider great considering my current state of 
mind! Have a great day. Time is flying. 

Regards, 

Allen 



From: 

Sent: 

To: 

Cc: 

Monday, December 16, 11:06 AM 

Subject: Re: correct 

Can we CAP coaches’ salaries before the Longhorns pay > $10 M to their next football head 
coach? ..... Randy E. 

From: 
D. 
I 

ohn 



Sent: M~nday, December 16, 
Subject: correct 

6:59:53 AM 

Drake Members, 

Someone just pointed out that in the email I sent you last night I said the executive committee 
approved the CAP Act on December 4. It was actually November 4 and the draft I sent all of you was 
the November 14 draft. I was only a month off, which I consider great considering my current state of 
mind! Have a great day. Time is flying. 

Regards, 



From: 

Sent: 

To: 

Subject: 

Ridpath, Dave <ridpath@ohio.edu> 

Monday, December 16,     4:00 PM 

allen sack <asack@newhaven.edu>; 
-; Willingham, Mar~ C. <mwillingh~m@u~.edu> 

NCAA/OBannon links 

Brian Porto 

http~//www.usatoday.com/st~ry/sp~rts/c~~~ege/2~~3/~2/~3/ncaa-~bann~n-name-and-~ikeness-suit-dep~siti~n-fi~ing/4~~7373/ 

htt p://www, n caa.o rg/wp s/wcm/co n n ect/p u b lic/N CAA/Re so u r ces/Late st+ N e ws/2013/D ece m be r/N CAA+files+ motio n+fo r+su m m a ry+j u d gm e nt 

The NCAA statements above are priceless--make sure you click on those 

Dave 

HID 
B. David Ridpath, rid. D., MSA ’95, ¥S 9 

Associate Professor and Kahandas Nandola Professor of Sports Administration 

Co-ffditor, Journal of Issues in Intercollegiate Athletics 

Faculty Fellow, Center for College Affordability and Productivity 

Adjunct Faculty, Universtat of Bayreuth, 6ermany 

CSC 001C, College of Business 

Athens, OH 45701 

740-593-9496 (O) 

740-593-9342 (F) 

(c) 
ridpath@ohio.edu 

twitter @drridpath 

www.ohio.edu ¯ www.sportsad.ohio.edu 

Tainted Glory: Marshall University, The NCAA, and One Man’s Fight for Justice at www.taintedglorybook.com 

Blog at 

bdavidrid@authorsxpress.com 

Ohio University Expert Directory http://www.~hi~.edu/ucm/media/experts/~hi~expert.cfm?f~rmid=1822~88&pageid=2~57126 

The best student-centered learning experience 

in America 



From: 

Sent: 

To: 

Cc: 

Monday, December 16, 2013 4:10 PM 

Ridpath, Dave <ridpath@ohio.edu> 

Subject: Re: Minutes of Dec. 6 Meeting 

Folks, 

Kevin James is Congressman Petri’s LA that could help you. He is unfortunately sick today; they think he might 
be in tomorrow and, more importantly, on Wednesday. I have left him a voice mail asking him to call me and 
to receive a small delegation of visitors on Wednesday afternoon. I will try again to reach him tomorrow if he 
doesn’t get back to me (he is copied on this email). The issue you are raising is one that I have a hunch might 
appeal to the congressman. I hope to hear from him so I can get to you before you leave for Washington. 

Kevin has a first rate understanding of economics, and I suspect would be particularly understanding of any 
proposals that might reduce the commercial exploitation of intercollegiate athletics. 

Rich Vedder 

On Tue, Dec 10, 2013 at 2:11 PM, Ridpath, Dave < ohio.edt~> wrote: 

Good news Rich Vedder will join us for the conference call on Monday. I am copying him on this emai[ so Donna can 

forward all of the cal! in information. We had a great lunch today and I believe he has some great ideas and contacts 

that will help us move forward, look forward to talking again on Monday° 

Dave 

OH IO 
g. David Ridpath, Ed. D., MSA ’95, YS 9 

Associate Professor and Kahandas Nandola Professor of Sports Administration 

Co - E d it o r, Jo urn al of Zss ues in In terco fiegia te A thle tics 

Facu Ity Fellow, Cen ter for CMlege Affordabifity and Productivity 

Adjunct Faculty, Universtat of Bayreuth, Germany 



CSC 001C, College of Business 

Athens, OH 45701 

740-593-9496 (O) 

740-593-9342 (F) 

(c) 

~ath@ohio.edu 

twitter @drridpath 

www.ohio.edu ¯ www.sportsad.ohio.edu 

Tainted Glory: Marshall University, The NCAA, and One Man’s Fight for Justice at www.taintedglorybook.com 

Blog at 

bdavidrid@authorsxpress.com 

Ohio University Expert Directory 

formid:lg22088&pageid=2057126 

The best student-centered learning experience 

in America 

From: Donna Lopiano [mailto: 
Sent: Saturday, December 07, 2013 8:38 AM 
To: Willingham Mary; Brian Porto; Allen Sack; Ridpath, Dave 
Subject: Minutes of Dec. 6 Meeting 

Team, 
Minutes contain everyone’s "to do" list. 

Allen - Note: House of Reps is in session through Dec. 20th 

Onward... 
Donna 

Donna A. Lopiano, Ph.D. 
President 



Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 
Donna.Lopiano (Skype) 
DLQ~o~ortsMan<gementResources. corn 
www. SportsMar~agementRe sources, corn 



From: 

Sent: 

To: 

Cc: 

James, Kevin <Kevin.James@mail.house.gov> 

Monday, December 16,     4:23 PM 

Subject: RE: Minutes of Dec. 6 Meeting 

All, 

I should be back in the office tomorrow and I’d be happy to meet Wednesday afternoon. I have a meeting from 
2-3 but am available otherwise on wednesday. 

Kevin 

Sent with Good (www.good.com) 

..... Original Message ..... 
From: 
Sent: Monday, December 16, 04:10 PM Eastern Standard Time 
To: RidDath. Dave 
Cc: ¯ 
Subject: Re: Minutes of Dec. 6 Meeting 

Folks, 

Kevin James is Congressman Petri’s LA that could help you. He is unfortunately sick today; they think he might 
be in tomorrow and, more importantly, on Wednesday. I have left him a voice mail asking him to call me and 
to receive a small delegation of visitors on Wednesday afternoon. I will try again to reach him tomorrow if he 
doesn’t get back to me (he is copied on this email). The issue you are raising is one that I have a hunch might 
appeal to the congressman. I hope to hear from him so I can get to you before you leave for Washington. 

Kevin has a first rate understanding of economics, and I suspect would be particularly understanding of any 
proposals that might reduce the commercial exploitation of intercollegiate athletics. 

Rich Vedder 

On Tue, Dec 10, at 2:11 PM, Ridpath, Dave < ohio.edu> wrote: 

Good news--Rich Vedder will join us for the conference call on Monday. I am copying him on this email so Donna can 
forward all of the call in information. We had a great lunch today and I believe he has some great ideas and contacts 
that will help us move forward. I look forward to talking again on Monday° 



Dave 

B. David Ridpath, Ed. D., MSA ’95, YS 9 

Associate Professor and Kahandas Nandola Professor of Sports Administration 

Co- E d ito r, Jo urnal £f Issues in In tercollegiate A thletics 

E a cu Ity Fell ow, Can ter ~for College Af~fordabifity and Productivity 

Adjunct Faculty, Universtat of Bayreuth, Germany 

CSC 001C, College of Business 

Athens, OH 45701 

740-593-9496 (O) 

740693-9342 (F) 

(c) 

~ath@ohio.edu 

twitter @drridpath 

www.ohio.edu ¯ www.sportsad.ohio.edu 

Tainted Glory: Marshall University, The NCAA, and One Man’s Fight for Justice at www.taintedglorybook.com 

Blog at 

bdavidrid@authorsxpress.com 

Ohio University Expert Directory htt : www.ohio.edu ucm media ex errs ohioex ertocfm? 

formid=:1822088&~eid=2057:126 

The best student-centered learning experience 

in America 



F rom: 
Sent: Saturday, ~)ecen~ber 07, 2013 8:38 AM 
To." Willingham Mary; Brian Porto; Allen Sack; Ridpath, Dave 
Subject." Minutes of Dec. 6 Meeting 

Team, 
Minutes contain everyone’s "to do" list. 

Allen - Note: House of Reps is in session through Dec. 20th 

Onward... 
Donna 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 

DL          ortsMar~agemer~tResources, corn 
www~ SportsManagemer~tRe sources, corn 



From: 

Sent: 

To: 

Cc: 

Monday, December 16,     4:29 PM 

James, Kevin <Kevin.James@mail.house.gov> 

Subject: Re: Minutes of Dec. 6 Meeting 

Kevin, 

Thanks a ton. My friends 
tomorrow. 

Rich 

and/or Allen Sack will call your office to set up an appointment 

On Mon, Dec 16, 
All, 

at 4:22 PM, James, Kevin <Kevin.James@mail.house.gov> wrote: 

I should be back in the office tomorrow and I’d be happy to meet Wednesday afternoon. I have a meeting 
from 2-3 but am available otherwise on wednesday. 

Kevin 

Sent with Good (www.good.com) 

..... Original Message ..... 
From: 
Sent: Monday, December 16, ; 04:10PM Eastern Standard Time 
To: Ridpath, Dave 
Cc: Donna Lopiano; Willingham Mary; Brian Porto; Allen Sack; James, Kevin 
Subject: Re: Minutes of Dec. 6 Meeting 

Folks, 

Kevin James is Congressman Petri’s LA that could help you. He is unfortunately sick today; they think he 
might be in tomorrow and, more importantly, on Wednesday. I have left him a voice mail asking him to call 
me and to receive a small delegation of visitors on Wednesday afternoon. I will try again to reach him 
tomorrow if he doesn’t get back to me (he is copied on this email). The issue you are raising is one that I have 
a hunch might appeal to the congressman. I hope to hear from him so I can get to you before you leave for 
Washington. 

Kevin has a first rate understanding of economics, and I suspect would be particularly understanding of any 
proposals that might reduce the commercial exploitation of intercollegiate athletics. 

Rich Vedder 



On Tue, Dec 10, 2013 at 2:11 PM, Ridpath, Dave <~ath@ohio.edu> wrote: 

Good news--Rich Vedder will join us for the conference call on Monday. I am copying him on this email so Donna 

can forward all of the call in information. We had a great lunch today and I believe he has some great ideas and 

contacts that will help us move forward. I look forward to talking again on Monday. 

Dave 

~! N 1 VE R~S ~ T~ 

B. David Ridpath, [d. D., MSA ’95, ¥S 9 

Associate Professor and Kahandas Nandola Professor of Sports Administration 

Co-Editor, Journal of ~ssues in Intercoflegiate Athletics 

Facu Ity Fellow, Cen ter for College Affordabifity and Productivity 

Adjunct Faculty, Universtat of Bayreuth, Germany 

CSC 001C, College of Business 

Athens, OH 4570~ 

740-593-9496 (O) 

740-593-9342 (F) 

(c) 

ridpath@ohio.edu 

twitter @drridpath 

www.ohio.edu , www.sportsad.ohio.edu 

Tainted Glory: Marshall University, The NCAA, and One Man’s Fight for Justice at www.tainted~book.com 



BIog at 

bdavidrid @authorsxloress.com 

Ohio University Expert Directory ~://WWWoOhiooedu/ucm/media/experts/ohioexpertocfm? 

formid=1822088&~eid=2057126 

The best student-centered learning experience 

in America 

From: Donna Lopiano [mailto: 
Sent: Saturday, December 07, 2013 8:38 AM 
To: Willingham Mary; Brian Porto; Allen Sack; Ridpath, Dave 
Subject: Minutes of Dec. 6 Meeting 

Team, 
Minutes contain everyone’s "to do" list. 

Allen - Note: House of Reps is in session through Dec. 20th 

Onward... 
Donna 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
20%53%5280 (w) 
Donna.Lopiano (Skype) 
DL~i~o(~ortsManagementResources~ corn 
wv, m,. Spor~sManagem er~t Re sources, corn 



From: 

Sent: 

To: 

Cc: 

Monday, December 16,     4:33 PM 

Ridpath, Dave <ridpath@ohio.edu> 

Subject: Re: Minutes of Dec. 6 Meeting 

Group, 

I tried to get a hold of Amy Jones, a very senior staffer on the House Education Committee that I know 
moderately well. She was allegedly not available. However, I left her a voice mail and will see if she gets back 
to me. 

Meanwhile, you are set to go with Kevin James in Petri’s office. Someone (Donna, Allen, Mary) should call 
tomorrow and set up an appointment time. 

On Mon, Dec 16, at 4:09 PM, 
Folks, 

wrote: 

Kevin James is Congressman Petri’s LA that could help you. He is unfortunately sick today; they think he 
might be in tomorrow and, more importantly, on Wednesday. I have left him a voice mail asking him to call 
me and to receive a small delegation of visitors on Wednesday afternoon. I will try again to reach him 
tomorrow if he doesn’t get back to me (he is copied on this email). The issue you are raising is one that I have 
a hunch might appeal to the congressman. I hope to hear from him so I can get to you before you leave for 
Washington. 

Kevin has a first rate understanding of economics, and I suspect would be particularly understanding of any 
proposals that might reduce the commercial exploitation of intercollegiate athletics. 

Rich Vedder 

On Tue, Dec 10, ; at 2:11 PM, Ridpath, Dave <rid ohio.edu> wrote: 

Good news--Rich Vedder will join us for the conference call on Monday. I am copying him on this ema[I so Donna 

can forward all of the call in information. We had a great lunch today and I believe he has some great ideas and 

contacts that will help us move forward. I look forward to talking again on Monday. 

Dave 



B. David Ridpath, Ed. D., MSA ’95, YS 9 

Associate Professor and Kahandas Nandola Professor of Sports Administration 

Co-Ed itor, Journal of issues in Intercoflegiate Athiedcs 

F ac u Ity Fell ow, Con ter ~or Coflege A~ordebifity end Productivity 

Adjunct Faculty, Universtet o~ Beyreuth, Germeny 

CSC 001C, College of Bus~ness 

Athens, OH 45701 

740-593-9496 (O) 

740-593-9342 (F) 

~ath@ohio.edu 

twitter @drridpath 

www.ohio.edu * www.sportsad.ohio.edu 

Tainted Glory: Marshall University, The NCAA, and One Man’s Fight for Justice at www.taintedg[.o_...r..¥book.com 

BIog at 

bdavidrid @authorsxpress.com 

Ohio University Expert Directory htt : wwwoohiooedU ucm media ex erts ohioex ert°cfm? 

formid=1822088&£.#geid=2057126 
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F rom: 
Sent: Saturday, December 07, 8:38 AM 
To: Willingham Mary; Brian Porto; Allen Sack; Ridpath, Dave 



Subject: Minutes of Dec. 6 Meeting 

Team, 
Minutes contain everyone’s "to do" list. 

Allen - Note: House of Reps is in session through Dec. 20th 

Onward... 
Donna 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 

(w) (c) 
Donna.Lopiano (Skype) 
DL          or~sMar~agem entResources~ corn 
www. Sl~ortsManag~mentRe sources, corn 



From: 

Sent: 

To: 

Ridpath, Dave <ridpath@ohio.edu> 

Monday, December 16,     5:17 PM 

Cc: 

Subject: MORE GREAT NEWS 

Ok Rich has set up a meeting with a lobbyist!! Tentatively the meeting will be at 2:00. He is close to the Rayburn Bldg, 

where you are meeting Kevin James. His name is Douglas Dziak (Dee zee ack) with Nixon/Peabody, 401 9th Street NW. 

His direct line is . Doug is willing to give us some free advice on what we need to do and what we are up 

against. 

Rich is going to confirm with him in the morning but plan on 2:00. If it needs to be later there is a possibility, but 

apparently Doug is tied up from 3-4. Let me know what you think by responding to this email. 

Dave 

OHIO 
VNIVERS ~Y 

B. David Ridpath, Ed. D., MSA ’95, YS 9 

Associate Professor and Kahandas Nandola Professor of Sports Administration 

Co- E d ito r, Jo urnal of Issues in In tercollegiate A thletics 

Facu Ity Fellow, Cen ter for College Affordability and Productivity 

Adjunct Faculty, Universtat of Bayreuth, Germany 

CSC 001C, College of Business 

Athens, OH 45701 

740-593-9496 (0) 

740-593-9342 (F) 

ridpath@ohio.edu 
twitter @drridpath 

www.ohio.edu ¯ www.sportsad.ohio.edu 
Tainted Glory: Marshall University, The NCAA, and One Man’s Fight for Justice at www.taintedglorybook.com 
Blog at 

bdavidrid@authorsxpress.com 
Ohio University Expert Directory http://www.ohio.edu/ucm/media/experts/ohioexpert.cfm? 

formid=1822088&pageid=2057126 

The best student-centered learning experience 

in America 



From: 

Sent: 

To: 

Cc: 

Monday, December 16, 5:19 PM 

Subject: Visit 

Doug, 

Unless you object violently, three folks will stop by to see you Wednesday at 2 --Donna Lopiano, Allen Sack, 
and Mary Willingham. If that doesn’t work, let me know. 

Meanwhile, don’t be surprised when I bring a delegation of OU students to DC to see how the policy sausage is 
really made --meaning, we will descend on you!! 

Thanks a bunch. 

Rich 



From: 

Sent: 

To: 

Cc: 

Monday, December 16, i 5:23 PM 

Subject: RE: Visit 

can’t do Wednesday until 4, I have client calls from :1 to 4. Does that work. 

F rom: 
Sent: Monday, 
To: Dziak, Douglas 
C:c’, 
SU~j~; V~b~L 

2013 5:19 PM 

Doug, 

Unless you object violently, three folks will stop by to see you Wednesday at 2 --Donna Lopiano, Allen Sack, 
and Mary Willingham. If that doesn’t work, let me know. 

Meanwhile, don’t be surprised when I bring a delegation of OU students to DC to see how the policy sausage is 
really made --meaning, we will descend on you!! 

Thanks a bunch. 

Rich 



From: 

Sent: 

To: 

Cc: 

Ridpath, Dave <ridpath@ohio.edu> 

Monday, December 16, 2013 5:25 PM 

Subject: RE: Visit 

Doug I will not be on the trip but I think 4:00 will work out fine. [ will have Donna Lop[ano contact you directly via email 

and/or phone to confirm? I am sure we will meet in person one day. Thanks for the assistance on this. 

Dave 

OHIO 
g. David Rgdpath, Ed. D., MSA ’95, YS 9 

Associate Professor and Kahandas Nandola Professor of Sports Administration 

Co- E d ito r, Jo urnal of Issues in In tercoflegiate A thletics 

Facu Ity Fel!ow, ten ter for College A~ordabifitg and Productivity 

Adjunct Faculty, Universtat o~ Bayreuth, ~ermany 

CSC 001C, College of BusYness 

Athens, OH 45701 

740-593-9496 {O) 

740-593-9342 {F) 

ridpath@ohio.edu 
twitter @drridpath 

www.ohio.edu ~ www.sportsad.ohio.edu 
Tainted Glory: Marshall University, The NCAA, and One Man’s Fight for Justice at www.taintedglorybook.com 

Blog at 

bdavidrid@authorsxpress.com 
Ohio University Expert Directory http://www.ohio.edu/ucm/media/experts/ohioexpert.cfm? 

formid=:1822088&pageid=2057:126 

The best student-centered learning experience 

in America 

From: _ , 
Sent: Monday, De~em~er 16, 

To: vedder-forward 
Cc: Donna Lopiano; Willingha 
Subject: RE: Visit 

can’t do Wednesday until 4, 

F rom: 
Sent: Monday, Deceml~er 16, 
To: Dziak, Douglas 
Cc: Donna Lopiano; Willingham Mary; Allen Sack; 



Subject: Visit 

Doug, 

Unless you object violently, three folks will stop by to see you Wednesday at 2 --Donna Lopiano, Allen Sack, 
and Mary Willingham. If that doesn’t work, let me know. 

Meanwhile, don’t be surprised when I bring a delegation of OU students to DC to see how the policy sausage is 
really made --meaning, we will descend on you!! 

Thanks a bunch. 

Rich 



From: 

Sent: 

To: 

Cc: 

Monday, December 16, 5:45 PM 

Subject: RE: Visit 

Sounds good. Best place to reach me is by email. My address is in my signature, and we can just meet at my office. 

the 9th floor and i’ll bring you down). 

Just for conflicts purposes, what is the name of the group (however loosely organized)? 

Best, 

Doug 

(come to 

Douglas Dziak 
Of Counsel 
ddziak@ nixonpeabody.eom 
T 2o2-585-818o I C I F 866-237-4743 
Nixon Peabody LLP 14019th Street NW I Suite 9oo I Washington, DC 2OOO4-2128 

nixonpeabody.com I @NixonPeabodyLLP 

Please eo~side~° the e~-i~oo~m~e~t befo~oe p~oi~ti~g this emaiL 
Fhis email message and any attaehmests are eon[idendal and may be prote<~ ed by ~he a ~orney/dient or o~her appliea ble privileges. ’tl~e in[ormation is ia~eaded to be 

(x)nve).ed on]) to ~he lesigna[e ~ redp~en ~(s) of the message Hyo~ are not an h’ttended redp~en~, p]ease noti[) the sender hnmed~a ~e]) and de]e~e ~be message from )our 
ernai] system [’nat~l~orized ~se, disserninakion, distri[ ut~on or ’eprod ~ctkm of this message b)ot]~er []~an the in[esded recipient is s[rict])prohibited and ma) [e 
m~/aw[{)l T]~anl yo~ 

From: Ridpath, Dave [mailto:ridpath@ohio.edu] 
Sent: Monday, December 16, 2013 5:25 PM 
To: Dziak, Douglas; vedder-forward 
Cc: Donna Lopiano; Willingham Mary; Allen Sack 
Subject: RE: Visit 

Doug I will not be on the trip but I think 4:00 will work out fine. I will have Donna Lopiano contact you directly via email 

and/or phone to confirm? ! am sure we will meet in person one day. Thanks for the assistance on this. 

Dave 

OHiO 
B. David Ridpath, Ed. D., MSA ’95, YS 9 

Associate Professor and Kahandas Nandola Professor of Sports Administration 

Co-Editor, Journol o~ lssues in Intercoflegiate Athletics 

Faculty Fellow, Center.for Coflege Aj~ford~bifity ~nd Productivity 

Adjunct Faculty, Universtet o[ Beyreuth, Germeny 

CSC 005C, Collese of Business 

Athens, OH 4570~ 



740-593-9496 (0) 

740-593-9342 (F) 

ridpath@ohio.edu 

twitter @drridpath 

www.ohio.edu * www.sportsad.ohio.edu 

Tainted Glory: Marshall University, The NCAA, and One Man’s Fight for Justice at www.taintedglorybook.com 

Nog at 

bdavidrid@authorsxpress.com 

Ohio University Expert Directory http://www.ohio.edu/ucm/media/experts/ohioexpert.cfm? 

formid=1822088&pageid=2057126 

The best student-centered learning experience 

in America 

From: 
Sent: Monday, December 16, 2013 5:23 PM 

To: vedder-forward 
Cc: Donna Lopiano; Willingham Mary; Allen Sack; Ridpath, Dave 
Subject: RE: Visit 

can’t do Wednesday until 4, I have client calls from i to 4. Does that work. 

From: 
Sent: Monday, December 16, 2013 5:19 PM 
To: Dziak, Douglas 
Cc: Donna Lopiano; Willingham Mary; Allen Sack; 

Subject: Visit 

Doug, 

Unless you object violently, three folks will stop by to see you Wednesday at 2 --Donna Lopiano, Allen Sack, and 
Mary Willingham. If that doesn’t work, let me know. 

Meanwhile, don’t be surprised when I bring a delegation of OU students to DC to see how the policy sausage is 
really made --meaning, we will descend on you!! 

Thanks a bunch. 

Rich 



From: 

Sent: 

To: 

Cc: 

Ridpath, Dave <ridpath@ohio.edu> 

Monday, December 16, 2013 5:59 PM 

Subject: Re: Visit 

It is The Drake Group and you can find info at www.thedrake~roup.org 

Sent from my iPhone please excuse any errors 

On Dec 16, at 5:45 PM, "Dziak, Douglas" <ddziak@nixonpeabodv.com> wrote: 

Sounds good. Best place to reach me is by email. My address is in my signature, and we can just meet at my office~ (come to 

the 9th floor and Iql bring you down). 

Just for conflicts purposes, what is the name of the group (however loosely organized)? 

Best, 

Doug 

<image002.jpg> 
Douglas Dziak 
Of Counsel 
ddziak@ nixonpeabodv.com 
T 202-585-8180 I F 866-237-4743 
Nixon Peabody LLP I 4Ol 9th Street NW I Suite 9oo I Washington, DC 2ooo4-2128 
nixonpeabody.com I @NixonPeabodyLLP 

Please cor~Mde~~ t]-~e en~ ]ro~ merit before prlr~ig t~is ema~L 
T}~is emafl message and any attac~me~ts are eordidex~da~ m~d ma? be pro ee~ed by tI~e atto~ ney/eIieat o~ other applicable priv~leges~ ’1he h~[brmatio~ ~s h~ e~ded to be 
con eyed o~]y t< the desigr~a~ed re ~ipient(s) (f the messageo Ifyot~ are not ar~ ~n e~ded recipient, please n< ti~ the ser~der immedia ely and delete the message t]:om yore: 

From: Ridpath, Dave [mailto:ridpath@ohio.edu] 
Sent: Monday, December 16, 2013 5:25 PM 
To: Dziak, Doucjlas; vedder-forward 
Cc: Donna Lopiano; Willincjham Mary; Allen Sack 
Subject: RE: Visit 

Doug I will not be on the trip but I think 4:00 will work out fine, I will have Donna Lopiano contact you directly via email and/or 

phone to confirm? I am sure we will meet in person one day. Thanks for the assistance on this, 

Dave 

<imageOO3.png> 

B. David Ridpath, Ed. D., MSA ’95, YS 9 

Associate Professor and Kahandas Nandola Professor of Sports Administration 

Co=Editor, Journal of issues in Intercollegiate Athletics 

Faculty Fellow, Center for College Affordability and Productivity 

Adjunct Faculty, Universtat of Bayreuth, Germany 

CSC 00:1C, College of Business 

Athens, OH 4570~ 

740-593-9496 (0) 

740-593-9342 {F) 



ridpath~:0ohio.edu 

twitter @drridpath 

www.ohio.edu * www.sportsad.ohio.edu 

Tainted Glory: Marshall University, The NCAA, and One Man’s Fight for Justice at www.taintedglorybook.com 

Nog at 

bdavidrid@ authorsxpress.com 

Ohio University Expert Directory http://www.ohio.edu/ucm/media/experts/ohioexpert.cfm? 

formid=1822088&pageid=2057126 

The best student=centered learning experience 
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From: Dziak, Douglas rmailto:ddziak@nixonpeabody.com] 
Sent= Monday, December 16, 2013 5:23 PM 
To: vedder-forward 
Cc: Donna Lopiano; Willingham Mary; Allen Sack; Ridpath, Dave 
Subject= RE: Visit 

can’t do Wednesday until 4, I have client calls from :[ to 4. Does that work, 

From: Richard Vedder rmailto:richard.vedderl@qmail.com] 
Sent: Monday, December 16, 2013 5:19 PM 

To: Dziak, Douglas 
Cc: Donna Lopiano; Willingham Mary; Allen Sack; 

Subject: Visit 

Doug, 

Unless you object violently, three folks will stop by to see you Wednesday at 2 --Donna Lopiano, Allen Sack, and 
Mary Willingham. If that doesn’t work, let me know. 

Meanwhile, don’t be surprised when I bring a delegation of OU students to DC to see how the policy sausage is really 
made --meaning, we will descend on you!! 

Thanks a bunch. 

Rich 



From: 

Sent: 

To: 

Cc: 

Monday, December 16,     6:05 PM 

Ridpath, Dave <ridpath@ohio.edu> 

Subject: RE: Visit 

Thanks. Either way, we should be ok to chat, but better if I run a conflicts check just in case. Otherwise VII let see folks at my office (which is 

directly next to the Main FBI building on Penn Ave downtown) on Wednesday afternoon. 

From: Ridpath, Dave [mailto:ridpath@ohio.edu] 
Sent: Monday, December 16, 2013 5:59 PM 
To: Dziak, Douglas 
Cc: vedder-forward; Donna Lopiano; Willingham Mary; Allen Sack 
Subject: Re: Visit 

It is The Drake Group and you can find info at www.thedrakearoup.org 

Sent from my iPhone please excuse any errors 

On Dec 16, 2013, at 5:45 PM, "Dziak, Douglas" <ddziak(~nixonpeabody.com> wrote: 

Sounds good. Best place to reach me is by email. My address is in my signature, and we can just meet at my office. (come to 

the 9th floor and VII bring you down). 

Just for conflicts purposes, what is the name of the group (however loosely organized)? 

Best, 

Doug 

<image002.jpg> 
Douglas Dziak 
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ddziak@ nixonpeabody.com 
T 202-585-8180 I C IF 866-237-4743 
Nixon Peabody LLP I 4Ol 9th Street NW I Suite 9oo I Washington, DC 2ooo4-2128 
nixonpeabody.eom I @NixonPeabodyLLP 

Th~s errtail mess ~ge at~d a~y attar’Impeders are eor~[idettt~N a~d ma3 be ] r~ te ’ted by the art< rr~ey/e]~er~ <r <ther appiJeab]e privileges The ia~k~rm~tJor~ s ~te~ded t( be 

eo~veyed oNy to the desig~m~ed ~ ~eipieat(s) og the message Igyo~ are r~ot a~ i~tended reeip~en t plase n~ ti~} tl~e sender imm ~diate!3 and deIete t[~e m~ssag ~ h’om your 

From: Ridpath, Dave [mailto:ridpath@ohio.edu] 
Sent: Monday, December 16, 2013 5:25 PM 
To: Dziak, Douglas; vedder-forward 
Cc: Donna Lopiano; Willingham Mary; Allen Sack 
Subject: RE: Visit 



Doug I will not be on the trip but I think 4:00 will work out fine. I will have Donna Lopiano contact you directly via email and/or 

phone to confirm? I am sure we will meet in person one day, Thanks for the assistance on this, 

Dave 

<imageOO3.png> 

B. David Ridpath, Ed. D., MSA ’95, YS 9 

Associate Professor and Kahandas Nandola Professor of Sports Administration 

Co-Editor, Journal of Issues in Intercollegiate Athletics 

Faculty Fellow, Center for College A~ffordability and Productivity 

Adjunct Faculty, Universtat o~f Bayreuth, Germany 
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740-593-9342 (F) 
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Tainted Glory: Marshall University, The NCAA, and One Man’s Fight for Justice at www.taintedglorybook.com 
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The best student-centered learning experience 
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From: Dziak, Douglas [mailto:ddziak@nixonpeabody.com] 
Sent: Monday, December :[6, 20:[3 5:23 PM 
To: vedder-forward 
Cc: Donna Lopiano; Willingham Mary; Allen Sack; Ridpath, Dave 
Subject: RE: Visit 

can’t do Wednesday until 4, I have client calls from :[ to 4. Does that work. 

From: Richard Vedder [mailto: ~qmail.com] 
Sent: Monday, December :[6, 20:[3 5::[9 PM 
To: Dziak, Douglas 
Cc: Donna Lopiano; Willingham Mary; Allen Sack; 
Subject: Visit 

Doug, 

Unless you object violently, three folks will stop by to see you Wednesday at 2 --Donna Lopiano, Allen Sack, and 
Mary Willingham. If that doesn’t work, let me know. 

Meanwhile, don’t be surprised when I bring a delegation of OU students to DC to see how the policy sausage is really 
made --meaning, we will descend on you!! 

Thanks a bunch. 

Rich 



From: 

Sent: 

To: 

Cc: 

Monday, December 16, 10:29 PM 

Subject: 

Attach: 

4:00 meeting on Wednesday 

Chronicle CAPAct final.doc 

Douglas, 

Thank you for agreeing to meet with us on Wednesday afternoon. The name of our organization is 
the Drake Group. ~://thedrak          We have been working on a bill called the CAP Act for 
about 6 months. The Drake working group was composed of Donna Lopiano, former CEO of the 
Women’s Sports Foundation, Andrew Zimbalist, Robert Woods Professor of Economics at Smith 
College, Brian Porto, Professor of Law at the Vermont Law School, Gerald Gurney, former president 
of the N4A and me. I am the president of the Drake Group and have worked closely with Dave 
Ridpath over the years. I am attaching a "point of view" article that should be coming out in the 
Chronicle of Higher Education in a week or so. I think a quick scan of that article would give you 
rather painless overview of the CAP Act. I look forward to meeting you. 

Allen 



Restructuring the NCAA for the 21 st Century 

Point of View 

Big time college football has changed dramatically since I played decades ago. Millions 

of dollars rain down from ticket sales, media rights, corporate sponsorships, and sales of licensed 

apparel. Tens of thousands of spectators spill out of the stadiums into local bars, restaurants, 

hotels and businesses that thrive on football weekends. It is not uncommon for today’s coaches 

to make well over a million dollars a year, making them the best paid public employees in just 

about every state in the country. 

It is no surprise that today’s athletes, unlike the players in my generation, are asking why 

they do not receive a bigger share of the profits. This is especially true for athletes from 

economically disadvantaged backgrounds that often arrive on campus with little financial 

support from home and limited academic skills to survive the rigors of the classroom. Many of 

these athletes do not receive the education supposedly covered by tuition. Yet their athletic 

talents are exploited for the financial benefit of others. 

The argument for paying players received a fortuitous assist in 1984 when the University 

of Georgia and the University of Oklahoma argued in the U.S. Supreme Court that the NCAA 

violated the Sherman antitrust law by not allowing its members to sell their television rights to 

the highest bidder. The Court sided with the plaintiffs, labeling the NCAA as a "classic cartel" 

which restrains trade. This court ruling, referred to as the Regents Case, added a dictum denying 

athletes similar antitrust protection. 



Justice Byron "Whizzer" White, the author of the dissenting opinion, argued that his 

fellow justices had erred by treating college athletics as a purely commercial venture in pursuit 

of profits. The court may have erred, but its characterization of college sport as just another 

business still stands. I have often asked myself how long it would take for college athletes to 

challenge on antitrust grounds NCAA rules that restrict their compensation. 

It took 25 years for former University of California Los Angeles basketball star, Ed 

O’Bannon, to initiate what has become an ongoing antitrust lawsuit against the NCAA, claiming 

that former players are entitled to a share of the millions of dollars the NCAA earns from video 

games and other products that use their names, images, and likenesses. This class action lawsuit 

has been expanded to include current players and a demand for a share of the revenue from 

broadcast rights. 

A win for O’Bannon will accomplish for athletes what the Regent’s case did for the 

owners of this enterprise. It will give athletes a cut of the revenues, thereby extending free 

enterprise to the workers in an activity that even the U.S. Supreme Court concedes is merely a 

commercial venture in pursuit of profits. What is not clear is how the O’Bannon model differs 

from the current system when it comes to educating college athletes. Both appear to have put 

education on the sidelines. 

The restoration of both social justice and academic integrity, in my opinion, requires a 

total restructuring of the NCAA. The only organization currently engaged in such an effort is the 

Drake Group, a collection of faculty and others whose mission is to defend academic integrity 

from the corrosive aspects of commercialized college sports. Ironically, the Drake Group 

proposal supports a limited antitrust exemption for the NCAA, a strategy that appears to clash 

with the O’Bannon approach. 

2 



It should be noted, however, that the Drake Group proposal, called the College Athlete 

Protection Act (CAP Act), does not support a limited antitrust exemption for the current NCAA. 

As a major condition for receiving an antitrust exemption the NCAA Executive Committee must 

be radically restructured with equal authority shared among Divisions I, II, and III, and be 

composed of former presidents, trustees, athletic directors, tenured faculty, and former college 

athletes. At least 40 percent of the Executive Committee will be former college presidents. 

The limited antitrust exemption would allow the newly structured NCAA to restrict 

commercial activities that undermine academic integrity, and do so without fear of being sued. 

An example would be control of the scheduling of athletic contests to limit classes during the 

week. In an antitrust lawsuit, institutions might maintain that not allowing competition to occur 

on all days of the week limits media exposure and revenues. An antitrust exemption would allow 

the NCAA to slow down the athletics "arms race" and defend academic integrity." 

The CAP Act will also allow the restructured NCAA to reign in multimillion dollar 

coaches’ salaries that divert revenue from a school’s not-for-profit mission. College athletes will 

be students, not employees, and their coaches will be educators whose salaries should not be 

primarily based on the revenue they generate. A limited antitrust exemption would allow the 

NCAA to make a better legal case for restricting excessive salaries than might have been the case 

in the past. 

The CAP Act, which will be submitted as an amendment to the Higher Education Act of 

1965, will compensate college athletes with educational benefits rather than with cash. Many of 

the benefits will be paid by revenues from a NCAA National Football Championship which will 

be owned by the NCAA. Several other bills are currently being considered in Congress that 

address issues similar to those in the CAP Act. However, the CAP Act’s focus on restructuring 



the NCAA and using a limited antitrust exemption in the battle for academic integrity set the 

CAP Act apart. 

Some examples of CAP Act benefits for athletes include: 

¯ Multiyear scholarships (five year maximum) that extend to graduation which cannot be 

reduced or canceled on the basis of performance, contribution to a team’s success, illness, or 

injury. An athletes’ rights advocate who will provide free legal advice to college athletes. 

¯ Full cost of college attendance (COA) for athletes in the NCAA’s most competitive division. 

An academic trust fund for all NCAA athletes who wish to pursue a post-graduate degree or 

another undergraduate degree. Athletes can use this fund to return to college if they have not 

yet received their degree. 

¯ Medical benefits and injury insurance for all NCAA athletes, with no cost to parents. A 

catastrophic injury insurance program, including a gap claims fund to be adjusted based on 

athletes needs. Neurological baseline assessments and monitoring related to concussions. 

¯ The right for an athlete to engage in commercial activities (e.g., modeling, product 

endorsements, and similar enterprises) that reflect the athletes’ public visibility as long as the 

athlete’s college sport or institution are not identified. 

Most important, the CAP Act requires educational reforms that raise academic standards 

for athletes, and gives athletes an opportunity to realize their academic potential. The limited 

antirust exemption will not apply to commercial activities in which the NCAA has engaged 

before the bill is passed. Thus it does not let the NCAA off the hook for its past exploitative 

practices. The Drake group proposal looks to the future when college sport will not be just 

another business. 
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From: 

Sent: 

To: 

Cc: 

Tuesday, December 17, 8:14 AM 

Subject: ~e: V1Slt 

Donna, 

Get back to Doug. I think visiting Doug should be insightful. 

Rich Vedder 

On Mon, Dec 16, . at 5:23 PM, 

I can’t do Wednesday until 4, I have client calls from i to 4. Does that work. 

wrote: 

From: 
Sent: Monday, December 16, ;    5:19 PM 
To: Dziak, Douglas 
Cc: Donna Lopiano; Willingham Mary; Allen Sack; 
Subject: Visit 

Doug, 

Unless you object violently, three folks will stop by to see you Wednesday at 2 --Donna Lopiano, Allen Sack, 
and Mary Willingham. If that doesn’t work, let me know. 

Meanwhile, don’t be surprised when I bring a delegation of OU students to DC to see how the policy sausage 
is really made --meaning, we will descend on you!! 

Thanks a bunch. 

Rich 



From: 

Sent: 

To: 

Cc: 

Subject: 

Tuesday, December 17,     8:39 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Ke: Washington lrlp 

Mary - I need to catch a 4:00 pm train back to CT because of early AM meetings on Thursday...but you and 
Allen have a 4:00 pm scheduled with the lobbyist Rich Vedder mentioned ...so I hope you will both "hold the 
fort"!! -- DL 
Douglas Dziak 
Of Counsel 
ddziak@~ixo~peabo@ocom 

Nixon Peabody LLP I 401 9th Street NW I Suite 900 I Washington, DC 2OOO4-2128 

x~ixor~peabodyocom I @Nixo~PeabodyLLP 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) 
Donna.Lopiano (Skype) 
DLopiano@SportsManagementResources.com 
w~,~. Spo~sManagem ent Re sources, corn 

On Mon, Dec 16,     at 9:09 PM, Willingham, Mary C. <mwi~lhlgham@ur~c.edu> wrote: 
Allen & Donna, I will meet you both at 9:30am in the lobby of your hotel on Wed. morning. 
I have a call into Senator Burr’s office. When are you leaving DC? Thanks, Mary 

OnDec 16, 2013, at 8:31 AM, wrote: 

All, 

I have booked rooms for Donna and me at the Club Quarters Hotel at 839 17th St 
NW which is located on Farragett Square, not far from Hausfeld’s office. Hausfeld’s 
office address is 1700 K Street NW, Suite 650. We can either meet in the hotel lobby or 
at Hausfeld’s office if we need a pre-meeting talk. We can discuss this on the phone this 
afternoon. The Hausfeld meeting is from 10 to 12 on Wednesday. I hope we can get in 
to see Nader or Ken Reed who works with him on the League of Fans organization. I 
will talk with you this afternoon at 3:00. 

Allen 



From: 

Sent: 

To: 

Cc: 

Tuesday, December 17, 9:09 AM 

kevin.j ames@mail.house.Gov 

Subject: 
Attach: 

Meeting Today at 12:30 

Chronicle CAPAct final.doc 

Kevin, 

I was on the phone with Richard Vedder yesterday when he contacted you about a meeting with the 
Drake Group tomorrow (Wednesday). I am the president of the Drake Group 
~:i/thedrake         and we have written a bill called the College Athletes Protection Act (CAP 
Act). We would like to meet with you a 12:30 if at all possible. I am leaving for the train station soon. 
My cell phone number is 203 640 7694. I look forward t talking with you. I am attaching a short article 
you could read quickly and get a good idea of what we are up too. Look forward t speaking with you. 

Allen Sack 



Restructuring the NCAA for the 21 st Century 

Point of View 

Big time college football has changed dramatically since I played decades ago. Millions 

of dollars rain down from ticket sales, media rights, corporate sponsorships, and sales of licensed 

apparel. Tens of thousands of spectators spill out of the stadiums into local bars, restaurants, 

hotels and businesses that thrive on football weekends. It is not uncommon for today’s coaches 

to make well over a million dollars a year, making them the best paid public employees in just 

about every state in the country. 

It is no surprise that today’s athletes, unlike the players in my generation, are asking why 

they do not receive a bigger share of the profits. This is especially true for athletes from 

economically disadvantaged backgrounds that often arrive on campus with little financial 

support from home and limited academic skills to survive the rigors of the classroom. Many of 

these athletes do not receive the education supposedly covered by tuition. Yet their athletic 

talents are exploited for the financial benefit of others. 

The argument for paying players received a fortuitous assist in 1984 when the University 

of Georgia and the University of Oklahoma argued in the U.S. Supreme Court that the NCAA 

violated the Sherman antitrust law by not allowing its members to sell their television rights to 

the highest bidder. The Court sided with the plaintiffs, labeling the NCAA as a "classic cartel" 

which restrains trade. This court ruling, referred to as the Regents Case, added a dictum denying 

athletes similar antitrust protection. 



Justice Byron "Whizzer" White, the author of the dissenting opinion, argued that his 

fellow justices had erred by treating college athletics as a purely commercial venture in pursuit 

of profits. The court may have erred, but its characterization of college sport as just another 

business still stands. I have often asked myself how long it would take for college athletes to 

challenge on antitrust grounds NCAA rules that restrict their compensation. 

It took 25 years for former University of California Los Angeles basketball star, Ed 

O’Bannon, to initiate what has become an ongoing antitrust lawsuit against the NCAA, claiming 

that former players are entitled to a share of the millions of dollars the NCAA earns from video 

games and other products that use their names, images, and likenesses. This class action lawsuit 

has been expanded to include current players and a demand for a share of the revenue from 

broadcast rights. 

A win for O’Bannon will accomplish for athletes what the Regent’s case did for the 

owners of this enterprise. It will give athletes a cut of the revenues, thereby extending free 

enterprise to the workers in an activity that even the U.S. Supreme Court concedes is merely a 

commercial venture in pursuit of profits. What is not clear is how the O’Bannon model differs 

from the current system when it comes to educating college athletes. Both appear to have put 

education on the sidelines. 

The restoration of both social justice and academic integrity, in my opinion, requires a 

total restructuring of the NCAA. The only organization currently engaged in such an effort is the 

Drake Group, a collection of faculty and others whose mission is to defend academic integrity 

from the corrosive aspects of commercialized college sports. Ironically, the Drake Group 

proposal supports a limited antitrust exemption for the NCAA, a strategy that appears to clash 

with the O’Bannon approach. 

2 



It should be noted, however, that the Drake Group proposal, called the College Athlete 

Protection Act (CAP Act), does not support a limited antitrust exemption for the current NCAA. 

As a major condition for receiving an antitrust exemption the NCAA Executive Committee must 

be radically restructured with equal authority shared among Divisions I, II, and III, and be 

composed of former presidents, trustees, athletic directors, tenured faculty, and former college 

athletes. At least 40 percent of the Executive Committee will be former college presidents. 

The limited antitrust exemption would allow the newly structured NCAA to restrict 

commercial activities that undermine academic integrity, and do so without fear of being sued. 

An example would be control of the scheduling of athletic contests to limit classes during the 

week. In an antitrust lawsuit, institutions might maintain that not allowing competition to occur 

on all days of the week limits media exposure and revenues. An antitrust exemption would allow 

the NCAA to slow down the athletics "arms race" and defend academic integrity." 

The CAP Act will also allow the restructured NCAA to reign in multimillion dollar 

coaches’ salaries that divert revenue from a school’s not-for-profit mission. College athletes will 

be students, not employees, and their coaches will be educators whose salaries should not be 

primarily based on the revenue they generate. A limited antitrust exemption would allow the 

NCAA to make a better legal case for restricting excessive salaries than might have been the case 

in the past. 

The CAP Act, which will be submitted as an amendment to the Higher Education Act of 

1965, will compensate college athletes with educational benefits rather than with cash. Many of 

the benefits will be paid by revenues from a NCAA National Football Championship which will 

be owned by the NCAA. Several other bills are currently being considered in Congress that 

address issues similar to those in the CAP Act. However, the CAP Act’s focus on restructuring 



the NCAA and using a limited antitrust exemption in the battle for academic integrity set the 

CAP Act apart. 

Some examples of CAP Act benefits for athletes include: 

¯ Multiyear scholarships (five year maximum) that extend to graduation which cannot be 

reduced or canceled on the basis of performance, contribution to a team’s success, illness, or 

injury. An athletes’ rights advocate who will provide free legal advice to college athletes. 

¯ Full cost of college attendance (COA) for athletes in the NCAA’s most competitive division. 

An academic trust fund for all NCAA athletes who wish to pursue a post-graduate degree or 

another undergraduate degree. Athletes can use this fund to return to college if they have not 

yet received their degree. 

¯ Medical benefits and injury insurance for all NCAA athletes, with no cost to parents. A 

catastrophic injury insurance program, including a gap claims fund to be adjusted based on 

athletes needs. Neurological baseline assessments and monitoring related to concussions. 

¯ The right for an athlete to engage in commercial activities (e.g., modeling, product 

endorsements, and similar enterprises) that reflect the athletes’ public visibility as long as the 

athlete’s college sport or institution are not identified. 

Most important, the CAP Act requires educational reforms that raise academic standards 

for athletes, and gives athletes an opportunity to realize their academic potential. The limited 

antirust exemption will not apply to commercial activities in which the NCAA has engaged 

before the bill is passed. Thus it does not let the NCAA off the hook for its past exploitative 

practices. The Drake group proposal looks to the future when college sport will not be just 

another business. 
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From: 

Sent: 

To: 

Cc: 

James, Kevin <Kevin.James@mail.house.gov> 

Tuesday, December 17, 2013 9:11 AM 

Subject: RE: Meeting Today at 12:30 

Allan, 

Sure, I’d be happy to meet at 12:30. We’re in 2462 Rayburn, which is on the fourth floor. 

Best, 
Kevin 

F rom: 
Sent: Tuesday, December 17,, ~ 9:09 AM 
To: James, Kevin 
Cc: Donna Lopiano; Willingham Mary; David Ridpath 
Subject: Meeting Today at 12:30 

Kevin, 

I was on the phone with Richard Vedder yesterday when he contacted you about a meeting with the 
Drake Group tomorrow (Wednesday). I am the president of the Drake Group 
http:llthedrakegroup.orgl and we have written a bill called the College Athletes Protection Act (CAP 
Act). We would like to meet with you a 12:30 if at all possible. I am leaving for the train station soon. 
My cell phone number is             I look forward t talking with you. I am attaching a short article 
you could read quickly and get a good idea of what we are up too. Look forward t speaking with you. 

Allen Sack 



From: 

Sent: 

To: 

Tuesday, December 17, 9:47 AM 

Subject: Petri’s Wisconsin District 

Does anyone have any academic friends or family living in Petri’s district???? Would give us a stronger 
position going in tomorrow... 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) 
Donna.Lopiano (Skype) 
DLopiano@SportsManagementResources.com 
www. S2~ortsMana~ement Re sources, corn 



From: 

Sent: 

To: 

Ridpath, Dave <ridpath@ohio.edu> 

Tuesday, December 17,     9:47 AM 

Subject: RE: Petri’s Wisconsin District 

What is his exact district let’s see if we can find someome. 

Dave 

B. David Ridpath, Ed. D., MSA ’95, YS 9 
Associate Professor and Kahandas Nandola Professor of Sports Administration 

Co- E d ito r, Jo urnal of Issues in In tercoflegiate A thletics 

Facu [ty Fellow, Cen ter for College Affordabifity and Productivity 

Adjunct Faculty, Universtat of Bayreuth, Germany 

CSC 00~C, College of Business 

Athens, OH 4570~ 

740-593-9496 (O) 

740-593-9342 {F) 

ridpath@ohio.edu 
twitter @drridpath 

www.ohio.edu ~ www.sportsad.ohio.edu 
Tainted Glory: Marshall University, The NCAA, and One Man’s Fight for Justice at www.taintedglorybook.com 

Blog at 

bdavidrid@authorsxpress.com 
Ohio University Expert Directory http://www.ohio.edu/ucm/media/experts/ohioexpert.cfm? 

formid=:1822088&pageid=2057:126 

The best student-centered learning experience 

in America 

F rom: 
Sent: Tuesday, December 17, 9:47 AM 
To: Allen Sack; Willingham Mary; Gerry Gurney; Andrew Zimbalist; Brian Porto; Ridpath, Dave 
Subject: Petri’s Wisconsin District 

Does anyone have any academic friends or family living in Petri’s district???? Would give us a stronger 
position going in tomorrow... 



Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) 
Donna.Lopiano (Skype) 
DLopiano~SportsManagementResources.com 
www. SportsManagementRe sources, com 



From: 

Sent: 

To: 

Cc: 

Ridpath, Dave <ridpath@ohio.edu> 

Tuesday, December 17,     9:59 AM 

Subject: RE: Petri’s Wisconsin District 

know someone in Lacrosse but that is the 3rd district. I see that this district has Oshkosh and Sheyboygan and ! might 

be able to find someone there. A good friend unfortunately left Fond du Lac a couple years back° I am thinking any 

Wisconsinite will be of assistance at least in the beginning. Anyone in Milwaukee?? Madison?? 

Dave 

OHIO 
g. David Ridpath, Ed. D., MSA ’95, YS 9 

Associate Professor and Kahandas Nandola Professor of Sports Administration 

Co- E d ito r, Jo urnal of Lssues in In tercoflegiate A thletics 

Facu Ity Fellow, Can tar for College Affordabifity and Productivity 
Adjunct Faculty, Universtat of Bayreuth, Germany 

CSC 001C, College of Business 

Athens, OH 45701 

740-593-9496 (O) 

740-593-9342 (F) 

ridpath@ohio.edu 
twitter @drridpath 

www.ohio.edu ~ www.sportsad.ohio.edu 
Tainted Glory: Marshall University, The NCAA, and One Man’s Fight for Justice at www.taintedglorybook.com 

glog at 

bdavidrid@authorsxpress.com 
Ohio University Expert Directory http://www.ohio.edu/ucm/media/experts/ohioexpert.cfm? 

formid=1822088&pageid=2057126 

The best student-centered learning experience 

in America 

F rom: 
Sent: Tuesday, December 17, 9:55 AM 
To: Ridpath, Dave 
C:c: Allen Sack; Willingham Mary; Gerry Gurney; Andrew Zimbalist; Brian Porto 
Subject: Re: Petri’s Wisconsin District 

6th District...map attached 

Donna A. Lopiano, Ph.D. 
President 



Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) 
Donna.Lopiano (Skype) 
DLopiano~SportsManagementResources.com 
www. SportsManagementRe sources, com 

On Tue, Dec 17, 2013 at 9:47 AM, Ridpath, Dave <ridpath@ohio.edu> wrote: 
What is his exact district--let’s see if we can find someomeo 

Dave 

OHIO 
g. David Ridpath, Ed. D., MSA ’95, YS 9 

Associate Professor and Kahandas Nandola Professor of Sports Administration 

Co- E d ito r, Jo urnal of Issues in In tercoflegiare A thletics 

Facu Ity Fellow, Cen ter for Cofle#e A~ordabifity and Productivity 

Adjunct Faculty, Universtat of Bayreuth, Germeny 
CSC 001C, College of Business 

Athens, OH 45701 

740-593-9496 (O) 

740-593-9342 (F) 

ridpath@ohio.edu 
twitter @drridpath 

www.ohio.edu ~ www.sportsad.ohio.edu 
Tainted Glory: Marshall University, The NCAA, and One Man’s Fight for Justice at www.taintedglorybook.com 
glog at 

bdavidrid@authorsxpress.com 
Ohio University Expert Directory http://www.ohio.edu/ucm/media/experts/ohioexpert.cfm? 

formid=:1822088&pageid=2057:126 

The best student-centered learning experience 

in America 

F rom: 
Sent: Tuesday, December 17, 9:47 AM 
To: Allen Sack; Willingham Mary; Gerry Gurney; Andrew Zimbalist; Brian Porto; Ridpath, Dave 
Subject: Petri’s Wisconsin District 

Does anyone have any academic friends or family living in Petri’s district???? Would give us a stronger 
position going in tomorrow... 



Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) 
Donna.Lopiano (Skype) 
DLopiano~SportsManagementResources.com 
www. SportsManagementRe sources, com 



From: 

Sent: Tuesday, December 17, 10:12 AM 

To: Ridpath, Dave <ridpath@ohio.edu> 

Cc: 

Subject: Re: Petri’s Wisconsin District 

No...we need his district since he is in the House .... let’s just keep looking... 
Marian Univ. D-III is the only school I can think of in that district -- which is good if there are no FBS 
schools... 
DL 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) 
Donna.Lopiano (Skyp~ 
DLopiano@SportsManagementResources.com 
www. Spo~tsMa~agementRe sources~ corn 

On Tue, Dec 17, at 9:59 AM, Ridpath, Dave <rid ohio.edu> wrote: 

know someone in Lacrosse but that is the 3rd district. I see that this district has Oshkosh and Sheyboygan and ! might 

be able to find someone there. A good friend unfortunately left Fond du Lac a couple years back. I am thinking any 

Wisconsinite will be of assistance at least in the beginning. Anyone in Milwaukee?? Madison?? 

Dave 

B. David Ridpath, Ed. D., MSA ’95, YS 9 

Associate Professor and Kahandas Nandola Professor of Sports Administration 

Co - E d it o r, Jo urn ol of Iss ues in In tercoHegio te A thle dcs 

Facu [ty Fellow, Con ter for College Affordobility and Productivity 

Adjunct Faculty, Universtot of Boyreuth, Germany 



CSC 001C, College of Business 

Athens, OH 45701 

740-593-9496 (0) 

740-593-9342 (F) 

~ath@ohio.edu 

twitter @drridpath 

www.ohio.edu ¯ www.sportsad.ohio.edu 

Tainted Glory: Marshal! University, The NCAA, and One Man’s Fight for Justice at www.taintedglorybook.com 

Blog at 

bdavidrid@authorsxpress.com 

Ohio University Expert Directory 

formid=lg22088&pageid=2057126 

The best student-centered learning experience 

in America 

F rom: 
Sent: Tuesday, December 17,    1 9:55 AM 
To: Ridpath, Dave 
C:c: Allen Sack; Willingham Mary; Gerry Gurney; Andrew Zimbalist; Brian Porto 
Subject: Re: Petri’s Wisconsin District 

6th District...map attached 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-53%5280 (w) 



Donna.Lopiano (Skype) 
DiLopiano@~Spo~sManagementResou~ces. corn 
www. Spor~sM anagern entre sources, cam 

On Tue, Dec 17, at 9:47 AM, Ridpath, Dave < ohio.edu> wrote: 

What is his exact district--let’s see if we can find someomeo 

Dave 

OH Io 
~ N~VEKS~TY 

g. David Ridpath, Ed. D., MSA ’95, ¥5 9 

Associate Professor and Kahandas Nandola Professor of Sports Administration 

Co- E d ira r, Jo urnol of Issues in In tercoflegiate A thletics 

Facu [ty Fellow, Cen ter for Cofle~e A~fordabigtg and ProducdvRg 

Adjunct Faculty, Universta~ of Bayreu~h, Germany 

CSC 001C, College of Business 

Athens, OH 45701 

740-593-9496 (O) 

740-593-9342 (F) 

~ath@ohiooedu 

twitter @drridpath 

www.ohiooedu * WWWosportsad.ohiooedu 

Tainted Glory: Marshall University, The NCAA, and One Man’s Fight for Justice at www°tainted~,’bookocom 

glog at 



bdavidrid@authorsxpressocom 

Ohio University Expert Directory 

formid=:1822088&D~geid=2057126 

The best student-centered learning experience 

in America 

From: Donna Lopiano [mailto: ~mailocom] 
Sent: Tuesday, December 17, 2013 9:47 AM 
To: Allen Sack; Willingham Mary; Gerry Gurney; Andrew Zimbalist; Brian Porto; Ridpath, Dave 
Subject: Petri’s Wisconsin District 

Does anyone have any academic friends or family living in Petri’s district???? Would give us a stronger 
position going in tomorrow... 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
20%538-5280 (w) 
Donna.Lopiano (Skype) 
DLo~~o~sManagementResources. corn 
www, SportsM ar~agem ent Re sources, corn 



From: 

Sent: 

To: 

Ridpath, Dave <ridpath@ohio.edu> 

Tuesday, December 17,     10:56 AM 

Subject: RE: Congressional Committees at Play 

Donna there is no one directly from my districts or even senators-but I do think I can get to Congressman gachus from 
Alabama based on an existing relationship. Potentially the same for Chabot--but that would be Rich Vedder paving the 
way too with him. I can at least call Congressman gachus’ LA and see what happens. 

Dave 

HI 
UN IVE~.S~TY 

B. Davgd Rgdpath, Ed. D., MSA ~95, YS 9 

Associate Professor and Kahandas Nandola Professor of Sports Administration 

Co- E d [to r, Jo urnM o J: Issues in In tercoflegiate A thfetics 

Facu Ity Fellow, Cen ter for College A!J’ordabifity and Productivity 
Adjunct Faculty, Universtat of Bayreuth, Germany 

CSC 001C, College of Business 

Athens, OH 45701 

740-593-9496 (0) 

740-593-9342 (F) 

ridpath@ohio.edu 
twitter @drr[dpath 

www.ohio.edu ~ www.sportsad.ohio.edu 
Tainted Glory: Marshall University, The NCAA, and One Man’s Fight for Justice at www.taintedglorybook.com 

Nog at 

bdavidrid@authorsxpress.com 
Ohio University Expert Directory http://www.ohio.edu/ucm/media/experts/ohioexpert.cfm? 

formid=1822088&pageid=2057126 

The best student-centered learNng experience 

in America 

F rom: 
Sent: Tuesday, December 17, 2013 10:49 AM 
To: Allen Sack; Brian Porto; Willingham Mary; Ridpath, Dave; Gerry Gurney; Andrew Zimbalist 
Subject: Congressional Committees at Play 

So, we are looking for Drake Members or friends from the STATES of SENATORS or the specific 
DISTRICTS of HOUSE members .... 

Please advise me of any folks you might be willing to connect with (or you yourself if you are a constituent) to 
ask if we can use their names for "entry" into these offices as representing constituents... 



Thanks .... 

Donna 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) 
Donna.Lopiano (Skyp~ 
DLopiano~SportsManagementResources.com 
www. SportsManagementRe sources, corn 



From: 

Sent: 

To: 

Subject: 

Ridpath, Dave <ridpath@ohio.edu> 

Tuesday, December 17, 2013 3:40 PM 

Donna Lopiano <            @gmail.com>; Willingham, Mary C. 
<mwillingham@unc.edu>; allen sack <asack@newhaven.edu>; allen sack 
<        @yahoo.com> 

Hold the phone--another possible meeting 

I hate to do this--but I think we also have another meeting for you tomorrow. Rich did get a hold of Amy Jones of the 

House Education Committee. They are willing to meet tomorrow also. I will know more at 4:00. I hope we can work all of 

these out and I appreciate the yeoman effort by you three to get this done!! 

Dave 

OHiO 
~.~ N ~ V E R~SI TY 

B. David Ridpath, Ed. D., MSA ’95, YS 9 

Associate Professor and Kahandas Nandola Professor of Sports Administration 
Co- E d ito r, Jo urnal of Issues in In tercollegiate A thletics 

Facu Ity Fellow, Cen ter for College Affordabilitg and Productivity 

Adjunct Faculty, Universtat of Bagreuth, Germany 

CSC 001C, College of Business 

Athens, OH 45701 

740-593-9496 (O) 

740-593-9342 (F) 

(c) 
ridpath@ohio.edu 

twitter @drridpath 

www.ohio.edu ¯ www.sportsad.ohio.edu 

Tainted Glory: Marshall University, The NCAA, and One Man’s Fight for Justice at www.taintedglorybook.com 

Blog at 

bdavidrid @authorsxpress.com 

Ohio University Expert Directory http://www.ohio.edu/ucm/media/experts/ohioexpert.cfm? 

formid=1822088&pageid=2057126 

The best student-centered learning experience 

in America 



From: 

Sent: 

To: 

Subject: 

Attach: 

Sack, Allen <ASack@newhaven.edu> 

Tuesday, December 17, 2013 4:16 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Re: Hold the phone--another possible meeting 

image001 .png 

Great job. I am leaving on the 10 pm train for new haven. How about 2:30 or 2:45? I’d not know how fast we 
can get from place to place. 

Allen Sack 
sent from my I Phone 

On Dec 17, 2013, at 3:50 PM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 

Add one more- 
l just heard from Senator Burr’s office - his staffer Chris Toppings handles educatgon policy and would be 

happy to meet with us- he knows that we have a :10, 12:30 and 4pm. I told him that I was in town on 

Thursday all day as well - Allen, when do you head back? 

Mary 

From: Ridpath, Dave [mailto:ridpath@ohio.edu] 
Sent: Tuesday, December 17, 2013 3:40 PM 
To: Donna Lopiano; Willin~jham, Mary (:.; allen sack; allen sack 
Subject: Hold the phone--another possible meetin0 
Importance: HKjh 

I hate to do this--but I think we also have another meeting for you tomorrow. Rich did get a hold of Amy 

Jones of the House Education Committee. They are willing to meet tomorrow also. I will know more at 
4:00. I hope we can work all of these out and I appreciate the yeoman effort by you three to get this done!! 

Dave 

<image001.png> 
B. David Ridpath, Ed. D., MSA ’95, YS 9 

Associate Professor and Kahandas Nandola Professor of Sports Administration 

Co- E d ito r, Jo urnal of Issues in In tercollegiate A thletics 

F ac u Ity Fell ow, Cen ter for College Affordability and Productivity 

Adjunct Faculty, Universtat of Bayreuth, Germany 
CSC 001C, College of Business 

Athens, OH 45701 

740-593-9496 (O) 
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From: 

Sent: 

To: 

Subject: 

Ridpath, Dave <ridpath@ohio.edu> 

Tuesday, December 17, 2013 4:17 PM 

Willingham, Mary C. <mwillingham@unc.edu>; Donna Lopiano 
< @gmail.com>; allen sack <asack@newhaven.edu>; allen sack 
< @yahoo.com> 

RE: Hold the phone--another possible meeting 

I am waiting to hear back from Rich but if possible keep the 2-4 slot open for Amy Jones and her staff. It would be great 

if you could see Senator Burr on Thursday/easy for me to say directing traffic back here). I am not sure what her time 

frame is for availability but if she can meet Thursday, is there a possibility? 

Dave 

OHiO 
~.~ N ~ V E R~SI TY 

B. David Ridpath, Ed. D., MSA ’95, ¥S 9 

Associate Professor and Kahandas Nandola Professor of Sports Administration 

Co- E d [to r, Jo urnal o~f Issues in In tercoflegiate A th/etics 

Facu Ity Fellow, Cen ter for College A~f~fordabifi~y and Productivity 
Adjunct Faculty, Universtat of Bayreuth, Germany 

CSC 00:1C, College of Business 

Athens, OH 4570:1 

740-593-9496 (O) 
740-593-9342 (F) 

(c) 
ridpath@ohio.edu 
twitter @drridpath 

www.ohio.edu ® www.sportsad.ohio.edu 
Tainted Glory: Marshall University, The NCAA, and One Man’s Fight for Justice at www.taintedglorybook.com 

Nog at 

bdavidrid@authorsxpress.com 

Ohio University Expert Directory http://www.ohio.edu/ucm/media/experts/ohioexpert.cfm? 

formid=1822088&pageid=2057126 
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From: Willingham, Mary C. [mailto:mwillingham@unc.edu] 
Sent: Tuesday, December 17, 2013 3:48 PM 
To: Ridpath, Dave; Donna Lopiano; allen sack; allen sack 
Subject: RE: Hold the phone--another possible meeting 
Importance: High 

Add one more - 
I just heard from Senator Burr’s office - his staffer Chris Toppings handles education policy and would be happy to meet 
with us - he knows that we have a :10, :12:30 and 4pm. I told him that I was in town on Thursday all day as well - Allen, 

when do you head back? 

Mary 



From: Ridpath, Dave [mailto:ridpath@ohio.edu] 
Sent: Tuesday, December 17, 2013 3:40 PM 
To: Donna Lopiano; Willingham, Mary C.; allen sack; allen sack 
Subject: Hold the phone--another possible meeting 
Importance: High 

I hate to do this--but I think we also have another meeting for you tomorrow. Rich did get a hold of Amy Jones of the 

House Education Committee. They are willing to meet tomorrow also. I will know more at 4:00. I hope we can work all of 

these out and I appreciate the yeoman effort by you three to get this done!! 

Dave 

U ~ VE ~t~S I TY 

B. David Ridpath, Ed. D., MSA ’95, YS 9 

Associate Professor and Kahandas Nandola Professor of Sports Administration 

Co- E d ito r, Jo urnul o,f Issues in In tercollegiute A thletics 

Facu Ity Fellow, Cen ter for College Afford~bility ~nd Productivity 

Adjunct Faculty, Universt~t of B~yreuth, Germuny 

CSC 001C, College of Business 

Athens, OH 45701 

740-593-9496 (O) 

740-593-9342 (F) 

(c) 
ridpath@ohio.edu 
twitter @drridpath 

www.ohio.edu ¯ www.sportsad.ohio.edu 
Tainted Glory: Marshall University, The NCAA, and One Man’s Fight for Justice at www.taintedglorybook.com 

Blog at 

bdavidrid@authorsxpress.com 
Ohio University Expert Directory http://www.ohio.edu/ucm/media/experts/ohioexpert.cfm? 

formid=1822088&pageid=2057126 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Sack, Allen <ASack@newhaven.edu> 
Tuesday, December 17, 2013 4:33 PM 

Ridpath, Dave <ridpath@ohio.edu> 

Willingham, Mary C. <mwillingham@unc.edu>; Donna Lopiano 
<            @gmail.com>; allen sack <        @yahoo.com> 

Re: Hold the phone--another possible meeting 

image001 .png 

Amy jones at 2:00 makes sense. Burr on Thursday or at 6:00. Is it against the law to take a senator to dinner. I 
do not leave until 10 pm Wednesday. 

Allen Sack 
sent from my I Phone 

On Dec 17, 2013, at 4:16 PM, "Ridpath, Dave" <ridpath@ohio.edu> wrote: 

! am waiting to hear back from Rich but if possible keep the 2-4 slot open for Amy Jones and her staff. It 

would be great if you could see Senator [3urr on Thursday (easy for me to say directing traffic back here). 

am not sure what her time frame is for availability but if she can meet Thursday, is there a possibility? 

Dave 
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From: Willingham, Mary C. [mailto:mwillinqham@unc.edu] 
Sent: Tuesday, December 17, 2013 3:48 PM 
To: Ridpath, Dave; Donna Lopiano; allen sack; allen sack 
Subject: RE: Hold the phone--another possible meeting 
Importance: High 

Add one more- 
l lust heard from Senator Burr’s office - his staffer Chris Toppings handles education policy and would be 

happy to meet with us - he knows that we have a :10, :12:30 and 4pm. I told him that ! was in town on 

Thursday all day as well - Allen, when do you head back? 

Mary 

From: Ridpath, Dave [mailto:ridpath@ohio.edu] 
Sent: Tuesday, December 17, 2013 3:40 PM 
To: Donna Lopiano; Willingham, Mary C.; allen sack; allen sack 
Subject: Hold the phone--another possible meeting 
Importance: High 

I hate to do this--but I think we also have another meeting for you tomorrow. Rich did get a hold of Amy 

Jones of the House Education Committee. They are willing to meet tomorrow also. I will know more at 

4:00. I hope we can work all of these out and I appreciate the yeoman effort by you three to get this done!! 

Dave 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Ridpath, Dave <ridpath@ohio.edu> 

Tuesday, December 17, 2013 4:33 PM 

brian.melnyk@mail.house.gov 

Donna Lopiano <            @gmail.com>; Willingham, Mary C. 
<mwillingham@unc.edu>; allen sack <asack@newhaven.edu>; allen sack 
<        @yahoo.com> 

Possible meeting tomorrow with the Drake Group 

Chronicle CAPAct final.doc 

Brian I just left you a garbled phone message, so I apologize. In short, we are hoping we can get a few minutes with you 

tomorrow. We will have a contingent in town visiting several people and via Amy Jones and Rich Vedder they mentioned 

that you might have some time to meet with us also. Would it be possible to meet between 2:00-3:30 tomorrow or in 

the alternative, Thursday morning? 

This concerns potential legislation that we would like to advance and we are seeking advice from several experts on how 

to best do this effectively. I have attached an op-ed that describes what we are proposing but I can send you anything 

else you request regarding our efforts. I have copied several people but you can call me (numbers below) or Dr. Allen 

Sack at 203-640-7694 to confirm meeting. Please let me know if you have questions. I am not actually on the trip but I 

am available to discuss this at your convenience. 

Thank you for the consideration. 

Dave 

OHIO 
B. David Ridpath, Ed. O., MSA ’95, YS 9 

Associate Professor and Kahandas Nandola Professor of Sports Administration 

Co-Edito r, Journal of Issues in Intercollegiate Athletics 

Facu Ity Fellow, Cen ter for College Affordabifity and Productivity 

Adjunct Faculty, Universtat of Bayreuth, Germany 

CSC 001C, College of Business 

Athens, OH 45701 

740-593-9496 (O) 

740-593-9342 (F) 

(c) 
ridpath@ohio.edu 

twitter @drridpath 

www.ohio.edu ¯ www.sportsad.ohio.edu 

Tainted Glory: Marshall University, The NCAA, and One Man’s Fight for Justice at www.taintedglorybook.com 

Blog at 

bdavidrid@authorsxpress.com 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Ridpath, Dave <ridpath@ohio.edu> 

Tuesday, December 17, 2013 4:37 PM 

Sack, Allen <ASack@newhaven.edu> 

Willingham, Mary C. <mwillingham@unc.edu>; Donna Lopiano 
<            @gmail.com>; allen sack <        @yahoo.com> 

RE: Hold the phone--another possible meeting 

I just sent an email to Brian Melnyk and copied you all. Brian is one Amy’s staff. His number is             . It sounds 

like he is flexible so I have asked for 2-3:30. Rich thinks this is the most important person to meet with, although he said 

if you can pull all meetings off that would be even better. I gave Brian Allen’s cellphone but maybe Allen and Donna can 

leave hotel contact info via his email also brian.melnyk@mail.house.gov 

Best of luck--I really like that we are "warm calling" vs Cold calling on this. I will continue to do what I can from here. 

Dave 

OHIO 
UN I V E ~.S~ TY 

B. David Ridpath, Ed. D., MSA ’95, YS 9 

Associate Professor and Kahandas Nandola Professor of Sports Administration 

Co- E d [to r, Jo urna[ of Issues in In tercoflegiate A thletics 

Facu [ty Fe[[ow, Cen ter [or College Affordabifity and Productivity 

Adjunct Facu[ty, Universtat o[ Bayreuth, ~ermany 
CSC 005C, Co[[ege of Business 

Athens, OH 45705 

740-593-9496 (O) 

740-593-9342 (F) 

(c) 
ridpath@ohio.edu 
twitter @drridpath 

www.ohio.edu , www.sportsad.ohio.edu 
Tainted Glory: Marshall University, The NCAA, and One Man’s Fight for Justice at www.taintedglorybook.com 

Nog at 

bdavidrid@authorsxpress.com 
Ohio University Expert Directory http://www.ohio.edu/ucm/media/experts/ohioexpert.cfm? 

formid=:1822088&pageid=2057:126 
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From: Sack, Allen [mailto:ASack@newhaven.edu] 
Sent: Tuesday, December 17, 2013 4:33 PM 
To: Ridpath, Dave 
Cc: Willingham, Mary C.; Donna Lopiano; allen sack 
Subject: Re: Hold the phone--another possible meeting 

Amy jones at 2:00 makes sense. Burr on Thursday or at 6:00. Is it against the law to take a senator to dinner. I do not 

leave until 10 pm Wednesday. 



Allen Sack 
sent from my I Phone 

On Dec 17, 2013, at 4:16 PM, "Ridpath, Dave" <ridpath@ohio.edu> wrote: 

I am waiting to hear back from Rich but if possible keep the 2-4 slot open for Amy Jones and her staff. It 

would be great if you could see Senator Burr on Thursday (easy for me to say directing traffic back here). 

am not sure what her time frame is for availability but if she can meet Thursday, is there a possibility? 

Dave 
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From: Willingham, Mary C. [mailto:mwillinqham@unc.edu] 
Sent: Tuesday, December 17, 2013 3:48 PM 
To: Ridpath, Dave; Donna Lopiano; allen sack; allen sack 
Subject: RE: Hold the phone--another possible meeting 
Importance: High 

Add one more - 

I just heard from Senator Burr’s office - his staffer Chris Toppings handles education policy and would be 

happy to meet with us- he knows that we have a 10, 12:30 and 4pm. I told him that I was in town on 

Thursday all day as well - Allen, when do you head back? 
Mary 

From: Ridpath, Dave [mailto:ridpath@. ohio.edu] 
Sent: Tuesday, December 17, 2013 3:40 PM 



To." Donna Lopiano; Willingham, Mary C.; allen sack; allen sack 
Subject." Hold the phone--another possible meeting 
Importance: High 

I hate to do this--but I think we also have another meeting for you tomorrow. Rich did get a hold of Amy 

Jones of the House Education Committee. They are willing to meet tomorrow also. I will know more at 

4:00. I hope we can work all of these out and I appreciate the yeoman effort by you three to get this done!! 

Dave 
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From: 

Sent: 

To: 

Cc: 

Subject: 

Donna Lopiano <            @gmail.com> 

Tuesday, December 17, 2013 5:02 PM 

Ridpath, Dave <ridpath@ohio.edu> 
Sack, Allen <ASack@newhaven.edu>; Willingham, Mary (2. <mwillingham@unc.edu>; 
allen sack <        @yahoo.com> 

Re: Hold the phone--another possible meeting 

Just got these messages... Amy great at 2 or 2:30 ... Say yes to Burr even if on Thurs and Mary must do it 
alone... She’ll be warmed up by then. :) 

Sent from my iPhone 

On Dec 17, 2013, at 4:36 PM, "Ridpath, Dave" <ridpath@ohio.edu> wrote: 

I just sent an email to Brian Melnyk and copied you all. Brian is one Amy’s staff. His number is 

. It sounds like he is flexible so I have asked for 2-3:30. Rich thinks this is the most important person to 

meet with, although he said if you can pull all meetings off that would be even better. I gave Brian Allen’s 

cellphone but maybe Allen and Donna can leave hotel contact info via his email also 

brian.melnyk@mail.house.gov 

Best of luck--I really like that we are "warm calling" vs Cold calling on this. I will continue to do what ! can 

from here. 

Dave 
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From: Sack, Allen [mailto:ASack@newhaven.edu] 



Sent: Tuesday, December 17, 2013 4:33 PM 
To: Ridpath, Dave 
Cc: Willingham, Mary C.; Donna Lopiano; allen sack 
Subject: Re: Hold the phone--another possible meeting 

Amy jones at 2:00 makes sense. Burr on Thursday or at 6:00. Is it against the law to take a senator to 

dinner. I do not leave until 10 pm Wednesday. 

Allen Sack 
sent from my I Phone 

On Dec 17, 2013, at 4:16 PM, "Ridpath, Dave" <ridpath@ohio.edu> wrote: 

I am waiting to hear back from Rich but if possible keep the 2-4 slot open for Amy Jones and 

her staff. It would be great if you could see Senator Burr on Thursday (easy for me to say 

directing traffic back here). I am not sure what her time frame is for availability but if she can 

meet Thursday, is there a possibility? 

Dave 
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From: Willingham, Mary C. [mailto:mwillinqham@unc.edu] 
Sent: Tuesday, December 17, 2013 3:48 PM 
To: Ridpath, Dave; Donna Lopiano; allen sack; allen sack 
Subject: RE: Hold the phone--another possible meeting 
Importance: High 

Add one more 



J lust heard from Senator Burr’s office - his staffer Chris Toppings handles education policy 

and would be happy to meet with us - he knows that we have a 10, 12:30 and 4pm. I told 

him that I was in town on Thursday aJJ day as well - Allen, when do you head back? 

Mary 

From: Ridpath, Dave rmailto:ridpath@ohio.edu] 
Sent: Tuesday, December 17, 2013 3:40 PM 
To: Donna Lopiano; Willingham, Mary C.; allen sack; allen sack 
Subject: Hold the phone--another possible meeting 
Importance: High 

I hate to do this--but I think we also have another meeting for you tomorrow. Rich did get a 

hold of Amy Jones of the House Education Committee. They are willing to meet tomorrow 

also. I will know more at 4:00. I hope we can work all of these out and I appreciate the 

yeoman effort by you three to get this done!! 

Dave 
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From: 

Sent: 

To: 

Subject: 

Donna Lopiano <            @gmail.com> 

Tuesday, December 17, 2013 7:42 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Do Either of You have access to a printer? 

THanks so much Mary 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 
Donna.Lopiano (Skype) 
DLopiano@SportsManagementResources.com 
www. SportsMa~agementResources.com 

On Tue, Dec 17, 2013 at 7:38 PM, Willingham, Mary C. <mwillir~gham@tmc.e&~> wrote: 
I will do it right now. 

Mary Willingham 
CSSAC 
UNC-CH 

On Dec 17, 2013, at 6:54 PM, "Donna Lopiano" < ~mai~.com> wrote: 

Allen, Mary, 

I’m on the train on my way down to DC...and have just discovered that I forgot my folder. Dumb... 

If either of you have access to a printer, can you print out one copy of the attached schedule.., a did a draft of 
the questions we should ask and the location of all meetings... 

Also...ifyou could print out 4 or 5 copies of the one pager??? 

Hopefully....let me know if you can .... 

Donna 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203o538o5280 (w) (c) 
Donna.Lopiano (Skype) 
DLop~o(~ortsManagementResources.com 
www. SportsManagememResources.com 

<December 18 DC TRIP.docx> 

<One Page Overview CAP Act.pdf> 



From: 

Sent: 

To: 

Cc: 

Subject: 

MelnyL Brian <Brian.Melnyk@mail.house.gov> 

Wednesday, December 18, 2013 10:00 AM 

’Ridpath, Dave’ <ridpath@ohio.edu> 

Donna Lopiano <            @gmail.com>; Willingham, Mary C. 
<mwillingham@unc.edu>; allen sack <asack@newhaven.edu>; allen sack 
<         @yahoo.corn> 

RE: Possible meeting tomorrow with the Drake Group 

Hi Dave, 

happy to meet with you all sometime today. How about 2 pm? 

Brian Melnyk 
Professional Staff Member 
Committee on Education & the Workforce 
2257 Rayburn House Office Bldg 

Washington, DC 20515 
202-225-6558 

brian.melnvk@mail.house.gov 
http://edworkforce.house.gov 

From: Ridpath, Dave [mailto:ridpath@ohio.edu] 
Sent: Tuesday, December 17, 2013 4:33 PM 
To: Melnyk, Brian 
Cc: Donna Lopiano; Willin~jham, Mary C4 allen sack; allen sack 
Subject: Possible meetin~j tomorrow with the Drake Group 
Importance: Hi~jh 

Brian I just left you a garbled phone message, so I apologize. In short, we are hoping we can get a few minutes with you 

tomorrow. We will have a contingent in town visiting several people and via Amy Jones and Rich Vedder they mentioned 

that you might have some time to meet with us also. Would it be possible to meet between 2:00-3:30 tomorrow or in 

the alternative, Thursday morning? 

This concerns potential legislation that we would like to advance and we are seeking advice from several experts on how 

to best do this effectively. I have attached an op-ed that describes what we are proposing but I can send you anything 

else you request regarding our efforts. I have copied several people but you can call me (numbers below) or Dr. Allen 

Sack at 203-640-7694 to confirm meeting. Please let me know if you have questions. I am not actually on the trip but I 

am available to discuss this at your convenience. 

Thank you for the consideration. 

Dave 

B. David Ridpath, Ed. D., MSA ’95, YS 9 

Associate Professor and Kahandas Nandola Professor of Sports Administration 

Co- E d ito r, Jo urnal of Issues in In tercoflegiate A thletics 

Facu Ity Fellow, Cen ter for College Affordability and Productivity 

Adjunct Faculty, Universtat of Bayreuth, Germany 

CSC 001C, College of Business 



Athens, OH 45701 

740-593-9496 (0) 

740-593-9342 (F) 

(c) 
ridpath@ohio.edu 

twitter @drridpath 

www.ohio.edu ¯ www.sportsad.ohio.edu 

Tainted Glory: Marshall University, The NCAA, and One Man’s Fight for Justice at www.taintedglorybook.com 

Blog at 

bdavidrid @authorsxpress.com 

Ohio University Expert Directory http://www.ohio.edu/ucm/media/experts/ohioexpert.cfm? 

formid=1822088&pageid=2057126 

The best student-centered learning experience 
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From: 

Sent: 

To: 

Subject: 

Ridpath, Dave <ridpath@ohio.edu> 

Wednesday, December 18, 2013 10:02 AM 

Melnyk, Brian <Brian.Melnyk@mail.house.gov> 

Donna Lopiano <            @gmail.com>; Willingham, Mary C. 
<mwillingham@unc.edu>; allen sack <asack@newhaven.edu>; allen sack 
<         @yahoo.com> 
RE: Possible meeting tomorrow with the Drake Group 

I think that is the time they are hoping for. Either Allen Sack or Donna Lopiano will contact you to confirm. We really 

appreciate you taking some time out to meet with us about this important initiative. I am still in Ohio but can be 

available via phone for any questions or anything else you may need. Thanks again. 

Dave 

OHiO 
~N ~VER~ TY 

g. David Ridpath, Ed. D., MSA ’95, YS 9 

Associate Professor and Kahandas Nandola Professor of Sports Administration 

Co- E d ito r, Jo urna/ of Issues in In tercoflegiate A th/etics 

Facu Ity Fellow, Cen ter for Coflege Aj~fordabifity and Productivity 
Adjunct Faculty, Universtat of Bayreuth, Germany 

CSC 001C, College of Business 

Athens, OH 45701 

740-593-9496 (O) 

740-593-9342 (F) 

ridpath@ohio.edu 
twitter @drridpath 

www.ohio.edu ~ www.sportsad.ohio.edu 
Tainted Glory: Marshall University, The NCAA, and One Man’s Fight for Justice at www.taintedglorybook.com 

Nog at 

bdavidrid@authorsxpress.com 
Ohio University Expert Directory http://www.ohio.edu/ucm/media/experts/ohioexpert.cfm? 

formid=:1822088&pageid=2057:126 

The best student-centered learning experience 

in America 

From: Melnyk, Brian [mailto:Brian.Melnyk@mail.house.gov] 
Sent: Wednesday, December 18, 2013 10:00 AM 
To: Ridpath, Dave 
Cc: Donna Lopiano; Willingham, Mary C.; allen sack; allen sack 
Subject: RE: Possible meeting tomorrow with the Drake Group 



Hi Dave, 

happy to meet with you al! sometime today. How about 2 pm? 

Brian Melnyk 
Professional Staff Member 
Committee on Education & the Workforce 
2257 Rayburn House Office Bldg 
Washington, DC 20515 
202-225-6558 

brian.melnvk@mail.house.gov 
http://edworkforce.house.gov 

From: Ridpath, Dave [mailto:ridpath@ohio.edu] 
Sent: Tuesday, December 17, 2013 4:33 PM 
To: Melnyk, Brian 
Cc: Donna Lopiano; Willingham, Mary C.; allen sack; allen sack 
Subject: Possible meeting tomorrow with the Drake Group 
Importance: High 

Brian I just left you a garbled phone message, so I apologize. In short, we are hoping we can get a few minutes with you 

tomorrow. We will have a contingent in town visiting several people and via Amy Jones and Rich Vedder they mentioned 

that you might have some time to meet with us also. Would it be possible to meet between 2:00-3:30 tomorrow or in 

the alternative, Thursday morning? 

This concerns potential legislation that we would like to advance and we are seeking advice from several experts on how 

to best do this effectively. I have attached an op-ed that describes what we are proposing but I can send you anything 

else you request regarding our efforts. I have copied several people but you can call me (numbers below) or Dr. Allen 

Sack at 203-640-7694 to confirm meeting. Please let me know if you have questions. I am not actually on the trip but I 

am available to discuss this at your convenience. 

Thank you for the consideration. 

Dave 

B. David Ridpath, Ed. D., MSA ’95, YS 9 

Associate Professor and Kahandas Nandola Professor of Sports Administration 

Co- E d ito r, Jo urnal of Issues in In tercoflegiate A thletics 

Facu Ity Fellow, Cen ter for College Affordabifity and Productivity 

Adjunct Faculty, Universtat of Bayreuth, Germany 

CSC 001C, College of Business 

Athens, OH 45701 

740-593-9496 (O) 

740-593-9342 (F) 



(c) 
ridpath@ohio.edu 
twitter @drridpath 

www.ohio.edu ¯ www.sportsad.ohio.edu 
Tainted Glory: IVlarshall University, The NCAA, and One IVlan’s Fight for Justice at www.taintedglorybook.com 

Blog at 

bdavidrid@authorsxpress.com 
Ohio University Expert Directory http://www.ohio.edu/ucm/media/experts/ohioexpert.cfm? 

formid=1822088&pageid=2057126 

The best student-centered learning experience 

in America 



From: 

Sent: 

To: 

Cc: 

Subject: 

MelnyL Brian <Brian.Melnyk@mail.house.gov> 

Wednesday, December 18, 2013 10:03 AM 

’Ridpath, Dave’ <ridpath@ohio.edu> 

Donna Lopiano <            @gmail.com>; Willingham, Mary C. 
<mwillingham@unc.edu>; allen sack <asack@newhaven.edu>; allen sack 
<        @yahoo.corn> 

RE: Possible meeting tomorrow with the Drake Group 

No problem. 

Thanks, 

Brian Melnyk 
Professional Staff Member 

Committee on Education & the Workforce 
2257 Rayburn House Office Bldg 

Washington, DC 20515 
202-225-6558 

brian.melnvk@mail.house.gov 
http://edworkforce.house.gov 

From: Ridpath, Dave [mailto:ridpath@ohio.edu] 
Sent: Wednesday, December 18, 2013 10:02 AM 
To: Melnyk, Brian 
(:c: Donna Lopiano; Willincjham, Mary C.; allen sack; allen sack 
Subject: RE: Possible meetincj tomorrow with the Drake Group 

I think that is the time they are hoping for. Either Allen Sack or Donna Lopiano will contact you to confirm. We really 

appreciate you taking some time out to meet with us about this important initiative. I am still in Ohio but can be 

available via phone for any questions or anything else you may need. Thanks again. 

Dave 

[3. David Ridpath, Ed. D., MSA ’95, YS 9 

Associate Professor and Kahandas Nandola Professor of Sports Administration 

Co- E d ito r, Jo urnal oj~ Issues in In tercoflegiate A thletics 

Facu [ty Fellow, Can tar for College Affordabifity and Productivity 
Adjunct Faculty, Universta~ o~ Bayreuth, Germany 

CSC 005C, College of Business 

Athens, OH 45705 

740-593-9496 (0) 

740-593-9342 (F) 

(c) 
ridpath@ohio.edu 
twitter @drridpath 

www.ohio.edu ~ www.sportsad.ohio.edu 
Tainted Glory: Marshall University, The NCAA, and One Man’s Fight for Justice at www.taintedglorybook.com 

Blog at 



bdavidrid @authorsxpress.com 

Ohio University Expert Directory http://www.ohio.edu/ucm/media/experts/ohioexpert.cfm? 

formid=1822088&pageid=2057126 

The best student-centered learning experience 

in America 

From: Melnyk, Brian [mailto:Brian.Melnyk@mail.house.qov] 
Sent: Wednesday, December 18, 2013 10:00 AM 
To: Ridpath, Dave 
Cc: Donna Lopiano; Willingham, Mary C.; allen sack; allen sack 
Subject: RE: Possible meeting tomorrow with the Drake Group 

Hi Dave, 

I’m happy to meet with you all sometime today. How about 2 pm? 

Brian Melnyk 
Professional Staff Member 
Committee on Education & the Workforce 
2257 Rayburn House Office Bldg 
Washington, DC 20515 

202-225-6558 
brian.melnvk@mail.house.gov 
http://edworkforce.house.gov 

From: Ridpath, Dave [mailto:ridpath@ohio.edu] 
Sent: Tuesday, December 17, 2013 4:33 PM 
To: Melnyk, Brian 
Cc: Donna Lopiano; Willingham, Mary C.; allen sack; allen sack 
Subject: Possible meeting tomorrow with the Drake Group 
Importance: High 

Brian I just left you a garbled phone message, so I apologize. In short, we are hoping we can get a few minutes with you 

tomorrow. We will have a contingent in town visiting several people and via Amy Jones and Rich Vedder they mentioned 

that you might have some time to meet with us also. Would it be possible to meet between 2:00-3:30 tomorrow or in 

the alternative, Thursday morning? 

This concerns potential legislation that we would like to advance and we are seeking advice from several experts on how 

to best do this effectively. I have attached an op-ed that describes what we are proposing but I can send you anything 

else you request regarding our efforts. I have copied several people but you can call me (numbers below) or Dr. Allen 

Sack at 203-640-7694 to confirm meeting. Please let me know if you have questions. I am not actually on the trip but I 

am available to discuss this at your convenience. 

Thank you for the consideration. 

Dave 

B. David Ridpath, Ed. D., MSA ’95, YS 9 

Associate Professor and Kahandas Nandola Professor of Sports Administration 

Co- E d ito r, Jo urnal o~ Issues in In tetcollegiate A thletics 



Facu Ity Fellow, Cen ter for College Affordabifity and Productivity 

Adjunct Faculty, Universtat o.f Bayreuth, Germany 

CSC 001C, College of Business 

Athens, OH 45701 

740-593-9496 (O) 

740-593-9342 (F) 

(c) 
ridpath@ohio.edu 
twitter @drridpath 

www.ohio.edu ¯ www.sportsad.ohio.edu 
Tainted Glory: Marshall University, The NCAA, and One Man’s Fight for Justice at www.taintedglorybook.com 
Blog at 

bdavidrid@authorsxpress.com 
Ohio University Expert Directory http://www.ohio.edu/ucm/media/experts/ohioexpert.cfm? 

formid=1822088&pageid=2057126 

The best student-centered learning experience 

in America 



From: 

Sent: 

To: 

Subject: 

Ridpath, Dave <ridpath@ohio.edu> 

Wednesday, December 18, 2013 12:45 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

l~: MORE GREAT NEWS 

Mary with all of the hoopla I don’t think I responded back on this yes we can talk anytime. Try my cellphone and if I 

don’t answer I will get right back to you! If you or Donna/Allen can call later today and give me an update-or even an 

email, please do that. I am anxious to hear if any progress was made? 

Dave 

: HfO 
B. David Ridpath, Ed. D., MSA ’95, YS 9 

Associate Professor and Kahandas Nandola Professor of Sports Admgngstrat[on 

Co- E d [to r, Jo urnaf of Issues in In tercoflegiate A tMetics 
Facu [ty Fel[ow, Cen ter for College Aj~ordabifity and Productivity 
Adjunct Faculty, Universtat of Bayreuth, Germany 

CSC 00:1C, College of Business 

Athens, OH 4570:1 

740-593-9496 (O) 

740-593-9342 (F) 

(c) 
ridpath@ohio.edu 
twitter @drridpath 

www.ohio.edu , www.sportsad.ohio.edu 
Tainted Glory: Marshall University, The NCAA, and One Man’s Fight for Justice at www.taintedglorybook.com 

Blog at 

bdavidrid@authorsxpress.com 
Ohio University Expert Directory http://www.ohio.edu/ucm/media/experts/ohioexpert.cfm? 

formid=:1822088&pageid=2057:126 

The best student-centered learning experience 

in America 

From: Willingham, Mary C. [mailto:mwillingham@unc.edu] 
Sent: Monday, December 16, 2013 8:20 PM 
To: Ridpath, Dave 
Subject: Re: MORE GREAT NEWS 

Thanks Dave. You seem to be connected to just about everyone. Can you and I touch base (if you have time for a chat) 

on Thursday? I will be waiting for my daughter to finish her nursing shift at Walter Reed and then we are driving ’home’ 

together Thursday night. Regards, Mary 

Mary Willingham 

CSSAC- UNC-CH 

www.u nc.edu/~willingh 
cell 



On Dec 16, 2013, at 5:17 PM, "Ridpath, Dave" <ridpath@ohio.edu> wrote: 

Ok Rich has set up a meeting with a lobbyist!! Tentatively the meeting will be at 2:00. He is close to the 

Rayburn Bldg, where you are meeting Kevin James. His name is Douglas Dziak (Dee zee ack) with 

Nixon/Peabody, 401 9th Street NW. His direct line is 202-585-8180. Doug is willing to give us some free 

advice on what we need to do and what we are up against. 

Rich is going to confirm with him in the morning but plan on 2:00. If it needs to be later there is a 

possibility, but apparently Doug is tied up from 3-4. Let me know what you think by responding to this 

email. 

Dave 

<image001.png> 

B. David Ridpath, Ed. D., MSA ’95, YS 9 
Associate Professor and Kahandas Nandola Professor of Sports Administration 

Co- E d ito r, Jo urnal of Issues in In tercoflegiate A thletics 

F ac u Ity Fell ow, Cen ter for College Affordabifity and Productivity 

Adjunct Faculty, Universtat of Bayreuth, Germany 

CSC 001C, College of Business 

Athens, OH 45701 

740-593-9496 (O) 

740-593-9342 (F) 

(c) 
ridpath@ohio.edu 
twitter @drridpath 

www.ohio.edu ¯ www.sportsad.ohio.edu 
Tainted Glory: Marshall University, The NCAA, and One Man’s Fight for Justice at 

www.taintedglorybook.com 
Blog at 

bdavidrid@authorsxpress.com 
Ohio University Expert Directory http://www.ohio.edu/ucm/media/experts/ohioexpert.cfm? 

formid=1822088&pageid=2057126 

The best student-centered learning experience 

in America 



From: 

Sent: 

To: 

Cc: 

Subject: 

Dziak, Douglas <ddziak@nixonpeabody.com> 

Wednesday, December 18, 2013 3:09 PM 

allen sack < @yahoo.com> 

Donna Lopiano < @gmail.com>; Willingham, Mary C. 
<mwillingham@unc.edu>; David Ridpath <ridpath@ohio.edu> 

RE: 4:00 meeting on Wednesday 

My call was pushed back a bit, so it’s possible I could be running a few mins late. I suspect that shouldn’t change our 

start time, but just in case I’m running a few minutes behind I wanted to let you know, I didn’t forget you. 

Come to the 9th floor in our office, our receptionist will let me know when you arrive. 

From: allen sack [mailto:       @yahoo.corn] 
Sent: Monday, December 16, 2013 10:29 PM 
To: Dziak, Douglas 
Cc: Donna Lopiano; Willingham Mary; David Ridpath 
Subject: 4:00 meeting on Wednesday 

Douglas, 

Thank you for agreeing to meet with us on Wednesday afternoon. The name of our organization is 
the Drake Group. http://thedrake,qroup.or,q/We have been working on a bill called the CAP Act for 
about 6 months. The Drake working group was composed of Donna Lopiano, former CEO of the 
Women’s Sports Foundation, Andrew Zimbalist, Robert Woods Professor of Economics at Smith 
College, Brian Porto, Professor of Law at the Vermont Law School, Gerald Gurney, former president 
of the N4A and me. I am the president of the Drake Group and have worked closely with Dave 
Ridpath over the years. I am attaching a "point of view" article that should be coming out in the 
Chronicle of Higher Education in a week or so. I think a quick scan of that article would give you 
rather painless overview of the CAP Act. I look forward to meeting you. 

Allen 



From: 

Sent: 

To: 

Cc: 

Subject: 

Donna Lopiano <            @gmail.com> 

Thursday, December 19, 2013 6:02 AM 

Gerry Gurney <ggurney@ou.edu>; Andrew Zimbalist <azimbali@smith.edu> 

ridpath697. <ridpath@ohio.edu>; Brian Porto <bporto@vermontlaw.edu>; Willingham, 
Mary (2. <mwillingham@unc.edu>; Allen Sack < @yahoo.com> 

Free on Monday at 3:00 pm? 

We would very much like you to j oin the CAP Act Implementation Committee meeting during our Monday 
meeting. Mary, Allen and I met with Hausfeld and several legislative assistants of congresspersons yesterday in 
DC. 

The Hausfeld meeting was most interesting. As you recall, we went in to explore the possibility of CAP Act 
provisions being part of the eventual O’Bannon/NCAA settlement talks. The idea was immediately fully 
embraced. Note: (1) we have yet to show them the full list of all the elements of the CAP Act that we would 
want included - we doubt whether they have read and embraced the detail of our treatise and (2) we still need to 
talk more to see if we are on the same page re: Mary, Allen and I fully understanding Hausfeld’s settlement 
mechanisms to make this happen. 

There is a quid pro quo - Hausfeld wants Willingham and Lopiano declarations by Jan. 9 to refute the "athletes 
are getting an education" and "there are terrible Title IX implications" contentions, respectively, of the NCAA 
motion for summary judgement. 

In any event, we believe we need all "brainpower on deck" to help us think through all of these 
pieces...obviously wanting to fully support O’Bannon...putting CAP Act provisions in the settlement means 
rethinking some of the pieces of the puzzle for this purpose (I will further explain this)...and how to 
simultaneously move forward with the CAP Act given some of the input we are getting from the Hill. 

I am working on crafting the proposed settlement so you can see Hausfeld’s plan (or what we think we 
understood Hausfeld’s plan to be). We would send this to him with the query - Does this fit with what you told 
us? Before sending this to him, I want to be sure the original working group agrees with how we propose to 
change some of the CAP Act elements (i.e., we may not need to worry about who owns the FBS championship 
as long as the money is there to spend on all athlete benefits we want them to have; we may not need to worry 
about restructuring the NCAA executive committee if the settlement includes a provision for "shared 
governance" with athletes, etc.) I will get this to everyone as soon as I can so you can digest for Monday .... 

Onward .... 

Donna 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 
Donna.Lopiano (Skype) 
DLopiano@SportsManagementResources.com 
~vw. S~ortsMa~agemer~tRe sources, corn 



From: 

Sent: 

To: 

Subject: 

Donna Lopiano <            @gmail.com> 

Thursday, December 19, 2013 7:32 AM 

Willingham, Mary (2. <mwillingham@unc.edu>; Allen Sack < 

Your quick review requested 

@yahoo.com> 

Is the following what you heard during our meeting with Hausfeld: 

¯ the monetary settlement would be a percentage of the revenues from media rights and licensing fees 
now flowing to the NCAA and its member institutions and conferences 

¯ the athletes’ portion of these revenues would flow into an Association for Athletes’ Good (AAG) trust 
fund for use to benefit athletes 

¯ the settlement could also include a requirement for some type of "shared governance" with athletes 
having a say about what happens to them - with AAG being represented by some type of blue ribbon 
board of directors consisting of former college athletes, now highly respected individuals who could 
monitor the provisions of the settlement and keep the NCAA from legislatively exploiting athletes in 
the future 

¯ the settlement could also include specific legislative provisions that would prevent 
exploitation/protect athletes’ health, education and welfare and mandate that the NCAA provide 
certain benefits to college athletes (i.e., no football games during the week, literacy programs, etc.) 

¯ once up to half of the TV media rights and licensing revenues flow to athlete benefits, coaches’ 
salaries will respond to the real marketplace value (labor costs included in the collegiate athletics 
business), thereby self-regulating current excessive salaries and expenditures 

¯ giving the NCAA or any entity an antitrust exemption is subject to abuse re: vagaries of court 
interpretation - Congress is a "crap shoot" re: what would come out of any effort to pass complex 
legislation, especially in this deadlock environment 

¯ requested Willingham and Lopiano declarations by Jan. 9 in response to N(2AA motion for summary 
judgment to refute "NCAA is all about education to athletes" and "there will be negative Title IX 
implications" respectively 

Can you add anything...correct anything? 

The following is what we expressed to Hausfeld that would be conditions of concern to us: 

¯ Funneling revenues to AAG should not "launder" use of such funds from adhering to current Title IX 
obligations - specifically that use of the funds to benefit current college athletes is absolutely covered by 
Title IX provisions and that use of such funds for athletes who have left colleges and universities would 
be according to non-gender based criteria directly related to educational purposes (i.e., all D-I athletes 
who wish to return to college to complete a degree or to seek advanced degrees) as opposed to something 
like deferred cash compensation for football and basketball players. 

¯ We believe that cash payments to a small group of athletes will not advance what we see as the essential 
educational purpose of athletics that must be reclaimed. "Pay" to athletes must be in the form of 
educational and insurance/health benefits 

¯ Specific academic, due process (i.e., whistle blower protections, athlete welfare advocate) conditions need 
to be part of the settlement 

anything else??? 

DL 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 



452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 
Donna.Lopiano (Skype) 
DLopiano@SportsManagementResources.com 

www. Sport sMar~a~emer~tRe so~rces~ corn 



From: 

Sent: 

To: 

Cc: 

Subject: 

Gurney, Gerald S. <ggurney@ou.edu> 

Thursday, December 19, 2013 7:51 AM 

Donna Lopiano <            @gmail.com> 

Andrew Zimbalist <azimbali@smith.edu>; ridpath697. <ridpath@ohio.edu>; Brian 
Porto <bporto@vermontlaw.edu>; Willingham, Mary C. <mwillingham@unc.edu>; 
Allen Sack <        @yahoo.com> 

Re: Free on Monday at 3:00 pm? 

I am available Friday at 3 pm Eastern time. Thanks for all your hard work. 
Gerald 

Sent from my iPad 

On Dec 19, 2013, at 5:01 AM, "Donna Lopiano" < ~mail.com> wrote: 

We would very much like you to j oin the CAP Act Implementation Committee meeting during our 
Monday meeting. Mary, Allen and I met with Hausfeld and several legislative assistants of 
congresspersons yesterday in DC. 

The Hausfeld meeting was most interesting. As you recall, we went in to explore the possibility of 
CAP Act provisions being part of the eventual O’Bannon/NCAA settlement talks. The idea was 
immediately fully embraced. Note: (1) we have yet to show them the full list of all the elements of 
the CAP Act that we would want included - we doubt whether they have read and embraced the 
detail of our treatise and (2) we still need to talk more to see if we are on the same page re: Mary, 
Allen and I fully understanding Hausfeld’s settlement mechanisms to make this happen. 

There is a quid pro quo - Hausfeld wants Willingham and Lopiano declarations by Jan. 9 to refute 
the "athletes are getting an education" and "there are terrible Title IX implications" contentions, 
respectively, of the NCAA motion for summary judgement. 

In any event, we believe we need all "brainpower on deck" to help us think through all of these 
pieces...obviously wanting to fully support O’Bannon...putting CAP Act provisions in the 
settlement means rethinking some of the pieces of the puzzle for this purpose (I will further explain 
this)...and how to simultaneously move forward with the CAP Act given some of the input we are 
getting from the Hill. 

I am working on crafting the proposed settlement so you can see Hausfeld’s plan (or what we think 
we understood Hausfeld’s plan to be). We would send this to him with the query - Does this fit 
with what you told us? Before sending this to him, I want to be sure the original working group 
agrees with how we propose to change some of the CAP Act elements (i.e., we may not need to 
worry about who owns the FBS championship as long as the money is there to spend on all athlete 
benefits we want them to have; we may not need to worry about restructuring the NCAA executive 
committee if the settlement includes a provision for "shared governance" with athletes, etc.) I will 
get this to everyone as soon as I can so you can digest for Monday .... 

Onward .... 

Donna 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 



452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 
Donna.Lopiano (Skype) 
DL          or~sManag~em entReso~rceso corn 

www. Spor~sMan<gementRe sources, corn 



From: 

Sent: 

To: 

Cc: 

Subject: 

Donna Lopiano <            @gmail.com> 

Thursday, December 19, 2013 8:53 AM 

sgosselin@hausfeldllp, com 

Allen Sack < @yahoo.com>; Willingham, Mary (2. <mwillingham@unc.edu> 

Thanks for meeting... 

Sathya, 

On behalf of Allen, Mary and myself...thanks for taking the time to meet and share .... 
thought you’d enj oy...please share with Michael... 

~ :iitouch.sun-ser~tinel.comi#sectior~i- ligallerv~-7 4486920i 

Donna 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 
Donna.Lopiano (Skype) 
DLopiano@SportsManagementResources.com 
~vw. S~o~sMa~agementRe sources, corn 



From: 

Sent: 

To: 

Cc: 

Subject: 

Donna Lopiano <            @gmail.com> 

Thursday, December 19, 2013 11:18 AM 

Willingham, Mary (2. <mwillingham@unc.edu>; Gerry Gurney <ggurney@ou.edu> 

Allen Sack <        @yahoo.com> 

New Literary Provision 

Gerry - Mary, Allen and I were discussing how to confront the issue of athlete literacy. These are athletes who 
have been admitted and will not meet our one standard deviation rule...or they may be non-qualifiers. The issue 
is whether an athlete trust fund can address this issue rather than simply impose a freshman participation 
restriction. 

I wonder if I can ask you and Mary to talk to each other before Monday’s meeting to see if you can come up 
with a basic idea that would really help kids. Mary is knowledgeable about a National Literacy Program that 
has pretest and posttest provisions that are absolutely essential 

I was thinking that you might toy around with an idea like the following (which I just made up with absolutely 
no knowledge as a placeholder awaiting your brilliance) 

(4) Preparation Grants for Accepted College Athletes Not Eligible in Freshman Year. 
Within one year of the execution of this settlement, the N(2AA shall adopt legislation that would 
permit any member institution to offer an AAGiNational Literacy Program approved 
developmental program for any accepted student-athlete whose is an NCAA non-qualifier or 
who is not eligible as a freshman under the one standard deviation rule (see Section __). The 
AAG Trust Fund shall reimburse the institution for the cost of this program up to $__ per 
athlete for any college athlete completing the required program elements and demonstrating post- 
test reading level improvement. 

Mary will fill you in on the thoughts we’ve been throwing around. How do we really make a difference for 
these kids. Mary - please share your data with Gerry and your thoughts re: that something like this would 
work. 

Thanks so much .... 

DL 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 
Donna.Lopiano (Skype) 
DLopiano@SportsManagementResources.com 
www. S~onsMa~agementRe sources, corn 



From: 

Sent: 

To: 

Cc: 

Subject: 

Gurney, Gerald S. <ggurney@ou.edu> 

Thursday, December 19, 2013 12:03 PM 

Donna Lopiano < @smail.com>; Willinsham, Mary C. 

<mwillinsham@ unc.edu> 

Allen Sack < @yahoo.com> 

Re: New Literary Provision 

It is very hard to get the NCAA to admit that athletes they admit as qualifiers cannot read. The majority of these athletes are 

revenue sports and African-Americans from disadvantaged backgrounds. They will poit to the graduation rates as examples 

of this. Mary and I know firsthand that dumbed-down majors to hide these athletes are prevelant at every big time 

institution and a cottage industry of learning specialists have been hired for remediation. The NCAA behaves as though these 

athletes don’t exist. I’m certainly open to a discussion of anything that has promise of success, but it will require a major 

change of attitude. 

Gerald Gurney, Ph.D. 

Assistant Professor of Adult and Higher Education 

334 Cate Center, Room 308 

University of Oklahoma 

Norman, Oklahoma 73019 

Office: (405) 325-1522 

Cell: 

"Live on University!" 

From: Donna Lopiano <,            @gmail.com> 

Date: Thursday, December 19, 2013 at 10:18 AM 

To: Willinsham Mary <mwillir~gham@unc.edu>, Gerald Gurney < > 

Cc: allen Sack <         @yahoo.corn> 

Subject: New Literary Provision 

Gerry - Mary, Allen and I were discussing how to confront the issue of athlete literacy. These are athletes who have been 

admitted and will not meet our one standard deviation rule...or they may be non-qualifiers. The issue is whether an athlete 

trust fund can address this issue rather than simply impose a freshman participation restriction. 

I wonder if I can ask you and Mary to talk to each other before Monday’s meeting to see if you can come up with a basic idea 

that would really help kids. Mary is knowledgeable about a National Literacy Program that has pretest and posttest 

provisions that are absolutely essential 

I was thinking that you might toy around with an idea like the following (which I just made up with absolutely no knowledge 

as a placeholder awaiting your brilliance) 

(4)Preparation Grants for Accepted College Athletes Not Eligible in Freshman Year. Within one year of the 

execution of this settlement, the NCAA shall adopt legislation that would permit any member institution to 

offer an AAG/National Literacy Program approved developmental program for any accepted student-athlete 

whose is an NCAA non-qualifier or who is not eligible as a freshman under the one standard deviation rule 
(see Section __). The AAG Trust Fund shall reimburse the institution for the cost of this program up to 5__ 

per athlete for any college athlete completing the required program elements and demonstrating post-test 

reading level improvement. 

Mary will fill you in on the thoughts we’ve been throwing around. How do we really make a difference for these kids. Mary - 

please share your data with Gerry and your thoughts re: that something like this would work. 



Thanks so much .... 

DL 

Donna A. Lopiano, Ph.D. 

President 

Sports Management Resources 

452 Fisher Court 

Shelton, CT 06484 

203-538-5280 (w) (c) 

Donna.Lopiano (Skype) 

DLo         ortsMar~a~ement Resou~cesocom 

wwwoSpo~tsMa~a~ement Resou~cesocom 



From: 

Sent: 

To: 

Cc: 

Subject: 

Dziak, Douglas <ddziak@nixonpeabody.com> 

Thursday, December 19, 2013 12:15 PM 

allen sack < @yahoo.com> 

Donna Lopiano < @gmail.com>; Willingham, Mary C. 
<mwillingham@unc.edu>; David Ridpath <ridpath@ohio.edu> 

RE: 4:00 meeting on Wednesday 

To demonstrate what you can do on a relatively modest media budget, here is the West Jet ad I was discussing: 

bsnews.com/news/westjetsmholiday-video-becomes-an-online-sensation/o 

Even in criticisms, they are earning media attention. 

From: allen sack [mailto:       @yahoo.com] 
Sent: Monday, December 16, 2013 10:29 PM 
To: Dziak, Douglas 
Cc: Donna Lopiano; Willingham Mary; David Ridpath 
Subject: 4:00 meeting on Wednesday 

Douglas, 

Thank you for agreeing to meet with us on Wednesday afternoon. The name of our organization is 
the Drake Group. http://thedrake,qroup.or,q/We have been working on a bill called the CAP Act for 
about 6 months. The Drake working group was composed of Donna Lopiano, former CEO of the 
Women’s Sports Foundation, Andrew Zimbalist, Robert Woods Professor of Economics at Smith 
College, Brian Porto, Professor of Law at the Vermont Law School, Gerald Gurney, former president 
of the N4A and me. I am the president of the Drake Group and have worked closely with Dave 
Ridpath over the years. I am attaching a "point of view" article that should be coming out in the 
Chronicle of Higher Education in a week or so. I think a quick scan of that article would give you 
rather painless overview of the CAP Act. I look forward to meeting you. 

Allen 



From: 

Sent: 

To: 

Cc: 

Subject: 

allen sack <        @yahoo.com> 

Thursday, December 19, 2013 12:45 PM 

Donna Lopiano <            @gmail.com> 

Willingham, Mary (2. <mwillingham@unc.edu> 

Hausfeld Meeting 

Donna, 

I wish we had the discussion on tape, but here are some of the things I think I heard. I think I heard 
Hausfeld talk about the athletes getting 50 percent of the revenue from media rights etc. The athletes 
(I was assuming revenue producing athletes) get about $15, 000 a year that Hausfeld called revenue 
sharing rather than pay. This would not be taxable income and athletes would not be employees 
under law. Some percentage of the money would go into a "student welfare fund." This fund would 
pay for proposals such as ours. I literally read a list of our proposals regarding multiyear scholarships, 
COA, academic trust fund, injury insurance, etc. He said all would be covered as part to the 
settlement talks and that money for such things would come out of the "welfare fund." The welfare 
fund would provide benefits for all NCAA athletes not just the revenue producers, and yes, all of this 
would be accomplished by not having to jump through the hoops one encounters in congress. 

I am not clear on the who negotiates these deals. Hausfeld mentioned some form of players union, 
then changed the language to players association. I at first thought of the NCPA. This association 
would represent players and here is where I got confused. Is this association the same as the blue 
ribbon board of directors? I thought the players association would take the place of the 
SAAC committees that currently represent college athletes and are a creation of the NCAA. I could 
see Ramogi’s NCPA fulfilling this role in addition to having a board. These are just some things that I 
thought I was hearing but cannot swear to it. The bottom line is that Hausfeld seemed to be putting 
everything the Drakes have proposed on the wish list. Our job is to carefully go through our CAP act 
and cull out what we want Hausfeld to fight for in the settlement discussions. We need to discuss this 
with the group on Monday. Do we continue with the CAP Act lobbying? Would this harm the 
O’Bannon case in anyway. I would like to talk about this further. 

Allen 



From: 

Sent: 

To: 

Cc: 

Subject: 

allen sack <        @yahoo.corn> 

Thursday, December 19, 2013 1:05 PM 

ddziak@nixonpeabody.com 

Donna Lopiano < @gmail.com>; Willingham, Mary C. 
<mwillingham@unc.edu> 

Yesterday’s meeting 

Doug, 

Mary and I really enjoyed meeting with you and appreciate your taking so much time with us at the I 
end of a busy day. There was not much good news about trying to sell limited antitrust exemptions to 
congress, but you gave us great insights into the lobbying business. I hope we can stay in touch. We 
will continue to develop "our story." We know we have a very good one hidden in our bill somewhere. 

Take care and have a happy holiday. 

Allen 



From: 

Sent: 

To: 

Cc: 

Subject: 

Dziak, Douglas <ddziak@nixonpeabody.com> 

Thursday, December 19, 2013 2:02 PM 

allen sack < @yahoo.com> 

Donna Lopiano < @gmail.com>; Willingham, Mary C. 
<mwillingham@unc.edu> 

RE: Yesterday’s meeting 

You too. And I don’t want to seem overly negative about the antitrust exemption portion of your effort. I just tNnk, 

before you put out a solution, you need to educate the public and policy makers why there is a problem. 

From: allen sack [mailto:       @yahoo.com] 
Sent: Thursday, December 19, 2013 1:05 PM 
To: Dziak, Douglas 
Cc: Donna Lopiano; Willingham Mary 
Subject: Yesterday’s meeting 

Doug, 

Mary and I really enjoyed meeting with you and appreciate your taking so much time with us at the I 
end of a busy day. There was not much good news about trying to sell limited antitrust exemptions to 
congress, but you gave us great insights into the lobbying business. I hope we can stay in touch. We 
will continue to develop "our story." We know we have a very good one hidden in our bill somewhere. 

Take care and have a happy holiday. 

Allen 



From: 

Sent: 

To: 

Subject: 

Woodard, Harold <harold_woodard@unc.edu> 

Friday, December 20, 2013 7:50 AM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Re: follow up 

Thanks Mary. 

Are you available to meet later this morning at 11:00? 

We can continue our conversation about peer tutoring for next semester. 

Harold 

Sent from my iPad 

On Dec 17, 2013, at 3:52 PM, "Willingham, Mary C." <mwil~in ur~c.edu> wrote: 

Harold, 

The grad division is in good shape with audits (almost complete) and they have ’released me’ from 
duties. I will use vacation days for Wed. and Thurs. while in DC. I return Thursday night with 

- and from that time forward available to meet. I will miss the morning 
of Monday 1/6 I will be responding to my 
email and office phone (forwarded to my cell). 

Thanks much. Mary 

PS - I sure hope that you get an IPhone from Santa (or Mrs. Claus). 

Mary Willingham 

UNC- CH CSSAC 

www.ur~c. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Donna Lopiano-             @gmail.com> 

Friday, December 20, 2013 9:22 AM 

allen sack          ~yahoo.com> 

Willingham, Mary (2. <mwillingham@unc.edu> 

Re: Hausfeld Meeting 

Mary - do you have anything to add to Allen’s recollection? By end of day today, I will send out the first draft 
of the "settlement outline" that pulls out all the pieces of the CAP Act into a settlement model... 

DL 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) 

DLopiano@SportsManagementResources.com 
v,~,~. SponsMar~agem er~t Re sources, corr~ 

On Thu, Dec 19, 2013 at 12:44 PM, allen sack 
Donna, 

wrote: 

I wish we had the discussion on tape, but here are some of the things I think I heard. I think I heard 
Hausfeld talk about the athletes getting 50 percent of the revenue from media rights etc. The 
athletes (I was assuming revenue producing athletes) get about $15, 000 a year that Hausfeld 
called revenue sharing rather than pay. This would not be taxable income and athletes would not 
be employees under law. Some percentage of the money would go into a "student welfare 
fund." This fund would pay for proposals such as ours. I literally read a list of our proposals 
regarding multiyear scholarships, COA, academic trust fund, injury insurance, etc. He said all would 
be covered as part to the settlement talks and that money for such things would come out of the 
"welfare fund." The welfare fund would provide benefits for all NCAA athletes not just the revenue 
producers, and yes, all of this would be accomplished by not having to jump through the hoops one 
encounters in congress. 

I am not clear on the who negotiates these deals. Hausfeld mentioned some form of players union, 
then changed the language to players association. I at first thought of the NCPA. This association 
would represent players and here is where I got confused. Is this association the same as the blue 
ribbon board of directors? I thought the players association would take the place of the 
SAAC committees that currently represent college athletes and are a creation of the NCAA. I could 
see Ramogi’s NCPA fulfilling this role in addition to having a board. These are just some things that 
I thought I was hearing but cannot swear to it. The bottom line is that Hausfeld seemed to be 
putting everything the Drakes have proposed on the wish list. Our job is to carefully go through our 



CAP act and cull out what we want Hausfeld to fight for in the settlement discussions. We need to 
discuss this with the group on Monday. Do we continue with the CAP Act lobbying? Would this 
harm the O’Bannon case in anyway. I would like to talk about this further. 



From: 

Sent: 

To: 

Subject: 

Woodard, Harold <harold_woodard@unc.edu> 

Friday, December 20, 2013 2:29 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: follow up 

Mary, 

Thank you for a very productive meeting this morning. 

I look forward to working closely with you and Kim Abels in the spring 2014 semester to review peer tutoring and the 

course that you teach in the School of Education. Thanks for agreeing to grant Kim and me access to your Sakai site for 

EDUC 387. This access will be helpful as we look for ways to improve the education and training we offer to 

undergraduate peer tutors. 

Also, I look forward to your exploration of the process for gNning national certification of the Learning Center’s peer 
tutoring 

program. As we discussed, there may be a number of advantages to enhancing our program in the ways suggested by 

this certification process. I wil! follow up on my suggestion that you and I meet weekly and that we both meet with Kim 

Abels at least twice per month to make sure that we have frequent opportunities to share our thoughts and ideas. 

Lastly, I appreciated your sharing how deeply you care about Literacy on a local and national level. I also understand 

that your passion for this important subject might lead you to request leave time to participate in activities related to 

this cause. I remind you that the annual leave policy for EPA Non-Faculty employees requires that, "The scheduling of 

an employee’s annual leave shall be subject to the approval of his or her supervisor." (http://hr.unc.edu/policies- 

p roced u re s-syste m s/e p a-n o n-fa c u I ty-e m ployee-poli c i es/I eave/a n n u a l-I e ave-s i c k-I e ave-a n d-pa i d-h o li d a y-s u m m a ry-fo r- 
epa-non-faculty-employees/) 

[ am asking you to submit leave requests for my approval as early as possible. Because you spend twelve hours a week 

working in Academic Advising, it is also important that you give Lee May and her staff adequate notice as well, so that 

they can make adjustments with minimal disruption. 

Thank you again and have a wonderful holiday season. 

Harold 

From: Willingham, Mary C. 
Sent: Friday, December 20, 2013 9:25 AM 
To: Woodard, Harold 
Subject: Re: follow up 

Harold, I will be in the Learning Center at 11 - see you then. Mary 

Mary Willingham 
CSSAC - UNC-CH 
www.unc, edu/~willingh 

On Dec 20, 2013, at 7:50 AM, "Woodard, Harold" <harold woodard@unc.edu> wrote: 

Thanks Mary. 



Are you available to meet later this morning at 11:00? 

We can continue our conversation about peer tutoring for next semester. 

Harold 

Sent from my iPad 

On Dec 17, 2013, at 3:52 PM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 

Harold, 
The grad division is in good shape with audits (almost complete) and they have 
’released me’ from duties. I will use vacation days for Wed. and Thurs. while in DC. 

and from that time forward 
available to meet. I will miss the morning of Monday 1/6 

I will be responding to my email and office phone 
(forwarded to my cell). 
Thanks much. Mary 

PS - I sure hope that you get an IPhone from Santa (or Mrs. Claus). 

Mary Willingham 
UNC- CH CSSAC 
www.unc, edu/-willingh 



From: 

Sent: 

To: 

Cc: 

Subject: 

Data Cleanup <datacleanup@unc.edu> 

Friday,                 3:52 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: student hour issue 

just heard back that this has been corrected. 

Christopher Dedckson 

Assistant Provost and UNvers[t¥ Registrar 

The University of North Carolina at Chapel Hill 

3:108 SASB North Campus Box 2:100 
Chapel Hill, NC 27599-2:100 

T - 9:19-962-8289 

F- 9:19-962-:1655 

From: Willingham, Mary C. 
Sent: Friday, 4:25 PM 
To: Data Cleanup 
Cc: 
Subject: student hour issue 

has a miscalculation with his German credits. German    needs to be credited for 3 hours (22, 
not :19 for transfer credit is correct). Please advise, this student is graduating in May. Thanks! Mary 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Friday, December 20, 2013 4:02 PM 

Jay Smith            @gmail.com) 

FW: Free on Monday at 3:00 pm? 

One more from Donna - but there are at least 22 of these exchanges. I will stop here but you will get the idea - ugh. 

From: Gurney, Gerald S. [mailto:ggurney@ou.edu] 
Sent: Thursday, December 19, 2013 7:51 AM 
To: Donna Lopiano 
Cc: Andrew Zimbalist; ridpath697 .; Brian Porto; Willingham, Mary C.; Allen Sack 
Subject: Re: Free on Monday at 3:00 pm? 

I am available Friday at 3 pm Eastern time. Thanks for all your hard work. 
Gerald 

Sent from my iPad 

On Dec 19, 2013, at 5:01 AM, "Donna Lopiano" < ~gmail.com> wrote: 

We would very much like you to j oin the CAP Act Implementation Committee meeting during our 
Monday meeting. Mary, Allen and I met with Hausfeld and several legislative assistants of 
congresspersons yesterday in DC. 

The Hausfeld meeting was most interesting. As you recall, we went in to explore the possibility of 
CAP Act provisions being part of the eventual O’Bannon/NCAA settlement talks. The idea was 
immediately fully embraced. Note: (1) we have yet to show them the full list of all the elements of 
the CAP Act that we would want included - we doubt whether they have read and embraced the 
detail of our treatise and (2) we still need to talk more to see if we are on the same page re: Mary, 
Allen and I fully understanding Hausfeld’s settlement mechanisms to make this happen. 

There is a quid pro quo - Hausfeld wants Willingham and Lopiano declarations by Jan. 9 to refute 
the "athletes are getting an education" and "there are terrible Title IX implications" contentions, 
respectively, of the NCAA motion for summary judgement. 

In any event, we believe we need all "brainpower on deck" to help us think through all of these 
pieces...obviously wanting to fully support O’Bannon...putting CAP Act provisions in the 
settlement means rethinking some of the pieces of the puzzle for this purpose (I will further explain 
this)...and how to simultaneously move forward with the CAP Act given some of the input we are 
getting from the Hill. 

I am working on crafting the proposed settlement so you can see Hausfeld’s plan (or what we think 
we understood Hausfeld’s plan to be). We would send this to him with the query - Does this fit 
with what you told us? Before sending this to him, I want to be sure the original working group 
agrees with how we propose to change some of the CAP Act elements (i.e., we may not need to 
worry about who owns the FBS championship as long as the money is there to spend on all athlete 
benefits we want them to have; we may not need to worry about restructuring the NCAA executive 
committee if the settlement includes a provision for "shared governance" with athletes, etc.) I will 
get this to everyone as soon as I can so you can digest for Monday .... 

Onward .... 



Donna 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) 

DLopiano@SportsManagementResources.com 
www. SportsManagementRe sources, com 



From: 

Sent: 

To: 

Cc: 

Subject: 

Donna Lopiano              @gmail.com> 

Saturday, December 21, 2013 9:27 AM 

Willingham, Mary (2. <mwillingham@unc.edu>; Gerry Gurney <ggurney@ou.edu> 

Allen Sack-         :@yahoo.com> 

Suggested literacy/impact on underprepared economically disadvantaged athletes 

Mary/Gerry - "Take Two" 

What if we had a combined solution. 

Amend our original no financial aid if two consecutive semesters below 2.0 cumulative GPA provision to read 
as follows: 

a. Any athlete whose cumulative GPA falls below 2. O for two consecutive semesters shah not be 
eligible for financial aid based on athletics abifity. Financial aid may be restored at any time the 

athlete returns his or her cumulative GPA to 2.0 except in the case of any student-athlete recruited 

bv an institution whose high school GPA and SAT/ACT academic profile falls below one standard 
deviation from the academic profile of the student body. Such athlete shah continue to receive 

countable athletics financial aid conditioned on continued enrollment as a full-time student and 
participation in an academic support pro~ram provided bv the institution.. Financial aid may be 
restored at any time the athlete returns his or her cumulative GPA to 2. O. 

The above provision penalizes the right party. If the NCAA and its member institutions want to continue to 
recruit under-qualified student-athletes, they retain the responsibility for their academic success. 

Re: the new literacy provision I previously sent to you as a placeholder, we can specify a use of the AAG Trust 
Fund (50% of all licensing and TV rights fees to athletes) to create incentives for successful remediation. 
Maybe like the following 

Subsidies for Academic Remediation Programs. Within one year following the execution of 
this Agreement, the NCAA shall adopt legislation that would permit any member institution to 

implement an AAGiNational Literacy Program approved developmental program for enrolled 

student-athletes or accepted student-athletes during the summer prior to their freshman year. 
Such program may be funded by the athletics department but must be conducted by institutional 

academic authorities. The athletic department shall be permitted under NCAA rules to fund 

summer attendance to participate in such program as non-countable financial aid (room, board, 
educational materials and $ per week for incidental expenses). The AAG Trust Fund shall 

subsidize the operation of such programs based on the following formula and conditions: 

(a) based on pre- and post-testing, for any college athlete entering the program with a 
reading level below (WHAT??) grade, the AAG Trust Fund shall provide a $3,000 subsidy 

(this can be a placeholder until we can get someone to estimate costs - Mary???) for each 

grade level of improvement up to grade __ demonstrated by each participating college 
athlete 

(b) the program must meet operational standards established by the AAG in consultation 
with the National Literacy Program 
(c) institutions receiving subsidies shall be subject to random operational audits of their 

programs 

(d) access to the program shall be open to any recruited student-athlete accepted by the 
institution based on reading level and shall not be restricted by sport 



This provision compliments the first provision, by providing a remediation program for kids under 2.0 as well 
as the incoming freshman group. It also solves the entering freshman issue - institutions can bring kids in 
during the summer prior to their freshman year so that a kid not meeting the one standard deviation academic 
profile has the summer and their first year in college during which they are not eligible to compete in a 
structured literacy program. This also provides a program that can subsidize poorer institutions’ academic 
support programs, like the historically black institutions. And, I think it may answer our concerns re: criticism 
by racial minority athletes re: discriminating against economically disadvantaged groups. It provides 
scholarship money and remediation while the student is ineligible...even summer school money for kids on the 
edge who may be eligible because it is totally tied to literacy rather than grades in easy courses. I am liking this 
approach a lot. 

What do you think? I’m available today and tomorrow if you want to talk...or...I will put these provisions in as 
placeholders and we can discuss with everyone on our Monday call. 

Do you think that an athlete should be able to test out of the year of freshman ineligibility if they meet a certain 
reading level? Kick me if I’m thinking too much. 

Donna 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) 

l)Loplano~ ~portslvlanagementResources. com 
www. SportsManagemer~tRe sources, corn 



From: 

Sent: 

To: 

Subject: 

Jay Smith <           @gmail.com> 
Saturday, December 21, 2013 9:52 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: follow up 

Maybe she’ll think you’ll pull an Orr and start cheerleading for the great leadership team on the Hill: 

~ :/~iwww. newsob serv er. corr,/2013 / 12/20/3475822i~r~-cha~el -hi~-ar~-acadern~ c-char~ge, html 

On Fri, Dec 20, 2013 at 8:22 PM, Willingham, Mary C. <mwfili        ur~c.edu> wrote: 
FYI. I decided to toss another ball in the air and see where it would ’fall’. How about Monday, Thursday or 
Friday night? 

Begin forwarded message: 

From: "Willingham, Mary C." <mwillir~gham@u~c.edu> 
Date: December 20, 2013 at 7:42:48 PM EST 
To: "Schuettpelz, Erin C" <ecs~anc.edu> 
Subject: Fwd: follow up 

Erin, Please forward this email to Chancellor Folt. Perhaps before we move forward with another 
panel review, we should discuss a mutually acceptable outcome. Thank you, Mary 

Begin forwarded message: 

From: "Woodard, Harold" <harold woodard@unc.edu> 
Date: December 20, 2013 at 2:29:25 PM EST 
To: "Willingham, Mary C." <mwillingham@unc.edu> 
Subject: RE: follow up 

Mary, 

Thank you for a very productive meeting tNs morning. 

I look forward to working closely with you and Kim Abels in the spring 2014 semester to 

review peer tutoring and the course that you teach in the School of Education. Thanks for 

agreeing to grant Kim and me access to your Sakai site for EDUC 387. This access will be 

helpful as we look for ways to improve the education and training we offer to 

undergraduate peer tutors. 



Also, I look forward to your exploration of the process for gaining nationa! certification of 

the Learning Center’s peer tutoring 

program. As we discussed, there may be a number of advantages to enhancing our 

program in the ways suggested by this certification process. I will follow up on my 

suggestion that you and I meet weekly and that we both meet with Kim Abels at least twice 

per month to make sure that we have frequent opportunities to share our thoughts and 

ideas. 

Lastly, [ appreciated your sharing how deeply you care about Literacy on a local and 

national level. I also understand that your passion for this important subject might lead 

you to request leave time to participate in activities related to this cause. I remind you that 

the annual leave policy for EPA Non-Faculty employees requires that, "The scheduling of 

an employee’s annual leave shall be subject to the approval of his or her 

supervisor." (htt : hr.unc.edu olicies- rocedures-s stems e a-non4acult -em 

an nuaMeave-sickqeave-and:paid-holida                a-non4acult¥- 

) 

[ am asking you to submit leave requests for my approval as early as possible. Because you 

spend twelve hours a week working in Academic Advising, it is also important that you give 

Lee May and her staff adequate notice as well, so that they can make adjustments with 

minimal disruption. 

Thank you again and have a wonderful holiday season. 

Harold 

From: Willingham, Mary C. 
Sent: Friday, December 20, 2013 9:25 AM 
To: Woodard, Harold 



Subject: Re: follow up 

Harold, I will be in the Learning Center at 11 - see you then. Mary 

Mary Willingham 

CSSAC - UNC-CH 

www.unc, edui-willin~ 

On Dec 20, 2013, at 7:50 AM, "Woodard, Harold" <harold woodard@.tmc.edu> 
wrote: 

Thanks Mary. 

Are you available to meet later this morning at 11:00? 

We can continue our conversation about peer tutoring for next semester. 

Harold 

Sent from my iPad 

On Dec 17, 2013, at 3:52 PM, "Willingham, Mary C." 
<mwi~lin        nc.ed~> wrote: 

Harold, 

The grad division is in good shape with audits (almost 
complete) and they have ’released me’ from duties. I will 
use vacation days for Wed. and Thurs. while in DC. I 
return Thursday night ~                            - and 
from that time forward available to meet. I will miss the 
morning of Monday 1/6 

I will be responding to my ~mail and 
office phone (forwarded to my cell). 

Thanks much. Mary 



PS - I sure hope that you get an IPhone from Santa (or Mrs. 
Claus). 

Mary Willingham 

UNC- CH CSSAC 



From: 

Sent: 

To: 

Cc: 

Subject: 

Gurney, Gerald S. <ggurney@ou.edu> 

Saturday, December 21, 2013 10:02 AM 

Donna Lopiano              @gmail.com> 

Willingham, Mary (2. <mwillingham@unc.edu>; Allen Sack <~        @yahoo.com> 

Re: Suggested literacy/impact on underprepared economically disadvantaged athletes 

What is the definition of participation in academic support programs? As written, it is not defined and I suspect 
that no institution would want to remove financial aid from an athlete. I thought the purpose of the one standard 
deviation residency clause was to discourage their recruitment. How do these changes reduce the number of 
underprepared athletes’ participation? Should we continue to admit grossly underprepared athletes into selective 
institutions? The change does not address major and course clustering problems. If such a student is still eligible 
to enroll at a university, shouldn’t they fall under the same financial aid guidelines for pell grants and loans as 
any other student? 

Sent from my iPad 

On Dec 21, 2013, at 8:27 AM, "Donna Lopiano" < .corn> wrote: 

Mary/Gerry - "Take Two" 

What if we had a combined solution. 

Amend our original no financial aid if two consecutive semesters below 2.0 cumulative GPA 
provision to read as follows: 

a. Any athlete whose cumulative GPA falls below 2. O for two consecutive semesters 

shall not be eligible for financial aid based on athletics abifity. Financial aid may be 

restored at any time the athlete returns his or her cumulative GPA to 2.0 except in the 

case of any student-athlete recruited bv an institution whose high school GPA and 

SAT/ACTacademic profile falls below one standard deviation from the academic profile 

of the student body. Such athlete shah continue to receive countable athletics financial 

aid conditioned on continued enrollment as a full-time student and participation in an 
academic support pro~ram provided bv the institution.. Financial aid may be restored at 

any time the athlete returns his or her cumulative GPA to 2. O. 

The above provision penalizes the right party. If the NCAA and its member institutions want to 
continue to recruit under-qualified student-athletes, they retain the responsibility for their academic 
Success. 

Re: the new literacy provision I previously sent to you as a placeholder, we can specify a use of the 
AAG Trust Fund (50% of all licensing and TV rights fees to athletes) to create incentives for 
successful remediation. Maybe like the following 

Subsidies for Academic Remediation Programs. Within one year following the 
execution of this Agreement, the NCAA shall adopt legislation that would permit any 

member institution to implement an AAGiNational Literacy Program approved 

developmental program for enrolled student-athletes or accepted student-athletes 
during the summer prior to their freshman year. Such program may be funded by the 

athletics department but must be conducted by institutional academic authorities. The 

athletic department shall be permitted under NCAA rules to fund summer attendance 
to participate in such program as non-countable financial aid (room, board, 



educational materials and $__ per week for incidental expenses). The AAG Trust 
Fund shall subsidize the operation of such programs based on the following formula 

and conditions: 

(a) based on pre- and post-testing, for any college athlete entering the program 
with a reading level below (WHAT??) grade, the AAG Trust Fund shall provide 

a $3,000 subsidy (this can be a placeholder until we can get someone to estimate 

costs - Mary???) for each grade level of improvement up to grade __ 
demonstrated by each participating college athlete 

(b) the program must meet operational standards established by the AAG in 
consultation with the National Literacy Program 
(c) institutions receiving subsidies shall be subject to random operational audits 

of their programs 

(d) access to the program shall be open to any recruited student-athlete accepted 
by the institution based on reading level and shall not be restricted by sport 

This provision compliments the first provision, by providing a remediation program for kids under 
2.0 as well as the incoming freshman group. It also solves the entering freshman issue - institutions 
can bring kids in during the summer prior to their freshman year so that a kid not meeting the one 
standard deviation academic profile has the summer and their first year in college during which they 
are not eligible to compete in a structured literacy program. This also provides a program that can 
subsidize poorer institutions’ academic support programs, like the historically black institutions. 
And, I think it may answer our concerns re: criticism by racial minority athletes re: discriminating 
against economically disadvantaged groups. It provides scholarship money and remediation while 
the student is ineligible...even summer school money for kids on the edge who may be eligible 
because it is totally tied to literacy rather than grades in easy courses. I am liking this approach a 
lot. 

What do you think? I’m available today and tomorrow if you want to talk...or...I will put these 
provisions in as placeholders and we can discuss with everyone on our Monday call. 

Do you think that an athlete should be able to test out of the year of freshman ineligibility if they 
meet a certain reading level? Kick me if I’m thinking too much. 

Donna 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) 

DL          onsManagementResources, corn 
www. SportsManagementRe sources, corn 



From: 

Sent: 

To: 

Cc: 

Subject: 

Gurney, Gerald S. <ggurney@ou.edu> 

Saturday, December 21, 2013 1:14 PM 

Donna Lopiano " com> 

Willingham, Mary (2. <mwillingham@unc.edu>; Allen Sack <         ~yahoo.com> 

Re: Suggested literacy/impact on underprepared economically disadvantaged athletes 

The grade level for improvement should be the 9th grade level (college textbooks are written at this level). 
about international students? They may be skilled in math but not English. Should they be included? The 
language doesn’t include transfer students. These are often among the most needy students. 

Sent from my iPad 

On Dec 21, 2013, at 8:27 AM, "Donna Lopiano" <, ~mail.com> wrote: 

Mary/Gerry - "Take Two" 

What if we had a combined solution. 

Amend our original no financial aid if two consecutive semesters below 2.0 cumulative GPA 
provision to read as follows: 

a. Any athlete whose cumulative GPA falls below 2. O for two consecutive semesters 

shall not be eligible for financial aid based on athletics abifity. Financial aid may be 

restored at any time the athlete returns his or her cumulative GPA to 2.0 except in the 

case of any student-athlete recruited bv an institution whose high school GPA and 

SAT/ACTacademic profile falls below one standard deviation from the academic profile 

of the student body. Such athlete shah continue to receive countable athletics financial 
aid conditioned on continued enrollment as a full-time student and participation in an 
academic support pro~ram provided bv the institution.. Financial aid may be restored at 

any time the athlete returns his or her cumulative GPA to 2. O. 

The above provision penalizes the right party. If the NCAA and its member institutions want to 
continue to recruit under-qualified student-athletes, they retain the responsibility for their academic 
Success. 

Re: the new literacy provision I previously sent to you as a placeholder, we can specify a use of the 
AAG Trust Fund (50% of all licensing and TV rights fees to athletes) to create incentives for 
successful remediation. Maybe like the following 

Subsidies for Academic Remediation Programs. Within one year following the 

execution of this Agreement, the NCAA shall adopt legislation that would permit any 
member institution to implement an AAGiNational Literacy Program approved 

developmental program for enrolled student-athletes or accepted student-athletes 
during the summer prior to their freshman year. Such program may be funded by the 

athletics department but must be conducted by institutional academic authorities. The 

athletic department shall be permitted under NCAA rules to fund summer attendance 
to participate in such program as non-countable financial aid (room, board, 
educational materials and $__ per week for incidental expenses). The AAG Trust 

Fund shall subsidize the operation of such programs based on the following formula 
and conditions: 

(a) based on pre- and post-testing, for any college athlete entering the program 

What 



with a reading level below (WHAT??) grade, the AAG Trust Fund shall provide 
a $3,000 subsidy (this can be a placeholder until we can get someone to estimate 

costs - Mary???) for each grade level of improvement up to grade __ 
demonstrated by each participating college athlete 
(b) the program must meet operational standards established by the AAG in 
consultation with the National Literacy Program 

(c) institutions receiving subsidies shall be subject to random operational audits 
of their programs 

(d) access to the program shall be open to any recruited student-athlete accepted 

by the institution based on reading level and shall not be restricted by sport 

This provision compliments the first provision, by providing a remediation program for kids under 
2.0 as well as the incoming freshman group. It also solves the entering freshman issue - institutions 
can bring kids in during the summer prior to their freshman year so that a kid not meeting the one 
standard deviation academic profile has the summer and their first year in college during which they 
are not eligible to compete in a structured literacy program. This also provides a program that can 
subsidize poorer institutions’ academic support programs, like the historically black institutions. 
And, I think it may answer our concerns re: criticism by racial minority athletes re: discriminating 
against economically disadvantaged groups. It provides scholarship money and remediation while 
the student is ineligible...even summer school money for kids on the edge who may be eligible 
because it is totally tied to literacy rather than grades in easy courses. I am liking this approach a 
lot. 

What do you think? I’m available today and tomorrow if you want to talk...or...I will put these 
provisions in as placeholders and we can discuss with everyone on our Monday call. 

Do you think that an athlete should be able to test out of the year of freshman ineligibility if they 
meet a certain reading level? Kick me if I’m thinking too much. 

Donna 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) 

DLopiar~o(~ortsMar~agementResources. corn 
www. SportsManagem entRe sources, corn 



From: 

Sent: 

To: 

Cc: 

Subject: 

Gurney, Gerald S. <ggurney@ou.edu> 

Saturday, December 21, 2013 1:16 PM 

Donna Lopiano~             @gmail.com> 

Willingham, Mary (2. <mwillingham@unc.edu>; Allen Sack <         @yahoo.com> 

Re: Suggested literacy/impact on underprepared economically disadvantaged athletes 

deleted the last part of my comments. 

Sent from my iPad 

On Dec 21, 2013, at 12:13 PM, "Gurney, Gerald S."< ou.edu> wrote: 

The grade level for improvement should be the 9th grade level (college textbooks are written at this 
level). 

Sent from my iPad 

On Dec 21, 2013, at 8:27 AM, "Donna Lopiano" ~mail.com> wrote: 

Mary/Gerry - "Take Two" 

What if we had a combined solution. 

Amend our original no financial aid if two consecutive semesters below 2.0 cumulative 
GPA provision to read as follows: 

a. Any athlete whose cumulative GPA falls below 2. O for two consecutive 

semesters shall not be eligible for financial aid based on athletics abifity. 
Financial aid may be restored at any time the athlete returns his or her 

cumulative GPA to 2.0 except in the case of any student-athlete recruited by 

an institution whose high school GPA and SA T/ACT academic profile falls 
below one standard deviation from the academic profile of the student body. 

Such athlete shall continue to receive countable athletics financial aid 

conditioned on continued enrollment as a full-time student and participation 
in an academic support pro~ram provided by the institution.. Financial aid 
may be restored at any time the athlete returns his or her cumulative GPA to 

2.0. 

The above provision penalizes the right party. If the NCAA and its member institutions 
want to continue to recruit under-qualified student-athletes, they retain the responsibility 
for their academic success. 

Re: the new literacy provision I previously sent to you as a placeholder, we can specify 
a use of the AAG Trust Fund (50% of all licensing and TV rights fees to athletes) to 
create incentives for successful remediation. Maybe like the following 

Subsidies for Academic Remediation Programs. Within one year 
following the execution of this Agreement, the NCAA shall adopt 

legislation that would permit any member institution to implement an 

AAGiNational Literacy Program approved developmental program for 
enrolled student-athletes or accepted student-athletes during the summer 



prior to their freshman year. Such program may be funded by the 
athletics department but must be conducted by institutional academic 
authorities. The athletic department shall be permitted under NCAA 
rules to fund summer attendance to participate in such program as non- 
countable financial aid (room, board, educational materials and $ per 
week for incidental expenses). The AAG Trust Fund shall subsidize the 
operation of such programs based on the following formula and 
conditions: 

(a) based on pre- and post-testing, for any college athlete entering 
the program with a reading level below (WHAT??) grade, the AAG 
Trust Fund shall provide a $3,000 subsidy (this can be a placeholder 
until we can get someone to estimate costs - Mary???) for each grade 
level of improvement up to grade __ demonstrated by each 
participating college athlete 
(b) the program must meet operational standards established by the 
AAG in consultation with the National Literacy Program 
(c) institutions receiving subsidies shall be subject to random 
operational audits of their programs 
(d) access to the program shall be open to any recruited student- 
athlete accepted by the institution based on reading level and shall 
not be restricted by sport 

This provision compliments the first provision, by providing a remediation program for 
kids under 2.0 as well as the incoming freshman group. It also solves the entering 
freshman issue - institutions can bring kids in during the summer prior to their freshman 
year so that a kid not meeting the one standard deviation academic profile has the 
summer and their first year in college during which they are not eligible to compete in a 
structured literacy program. This also provides a program that can subsidize poorer 
institutions’ academic support programs, like the historically black institutions. And, I 
think it may answer our concerns re: criticism by racial minority athletes re: 
discriminating against economically disadvantaged groups. It provides scholarship 
money and remediation while the student is ineligible...even summer school money for 
kids on the edge who may be eligible because it is totally tied to literacy rather than 
grades in easy courses. I am liking this approach a lot. 

What do you think? I’m available today and tomorrow if you want to talk...or...I will 
put these provisions in as placeholders and we can discuss with everyone on our 
Monday call. 

Do you think that an athlete should be able to test out of the year of freshman 
ineligibility if they meet a certain reading level? Kick me if I’m thinking too much. 

Donna 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) 

DL          ortsManagementResources, corn 
wam~. SportsMar~agemer~Jt Re sources, corn 



From: 

Sent: 

To: 

Cc: 

Subject: 

Donna Lopiano <            @gmail.com> 

Saturday, December 21, 2013 2:40 PM 

Gurney, Gerald S. <ggurney@ou.edu> 

Willingham, Mary (2. <mwillingham@unc.edu>; Allen Sack < @yahoo.com> 

Re: Suggested literacy/impact on underprepared economically disadvantaged athletes 

How would you fix it? Send me corrected language? 
Donna 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) 

DLopiano@SportsManagementResources.com 
www. SportsMar~agemer~t Re sources, corn 

On Sat, Dec 21, 2013 at 1:13 PM, Gurney, Gerald S. <         ou.edu> wrote: 
The grade level for improvement should be the 9th grade level (college textbooks are written at this level). 
What about international students? They may be skilled in math but not English. Should they be included? 
The language doesn’t include transfer students. These are often among the most needy students. 

Sent from my iPad 

On Dec 21, 2013, at 8:27 AM, "Donna Lopiano" ~mail.com> wrote: 

Mary/Gerry - "Take Two" 

What if we had a combined solution. 

Amend our original no financial aid if two consecutive semesters below 2.0 cumulative GPA 
provision to read as follows: 

a. Any athlete whose cumulative GPA falls below 2.0for two consecutive semesters 

shall not be eligible for financial aid based on athletics abifity. Financial aid may be 
restored at any time the athlete returns his or her cumulative GPA to 2.0 except in the 

case of anF student-athlete recruited bF an institution whose high school GPA and 

SA T/ACT academic profile falls below one standard deviation from the academic 
profile of the student body. Such athlete shall continue to receive countable athletics 

financial aid conditioned on continued enrollment as a full-time student and 

participation in an academic support program provided by the institution.. Financial 
aid may be restored at any time the athlete returns his or her cumulative GPA to 2. O. 

The above provision penalizes the right party. If the NCAA and its member institutions want to 
continue to recruit under-qualified student-athletes, they retain the responsibility for their 
academic success. 

Re: the new literacy provision I previously sent to you as a placeholder, we can specify a use of 



the AAG Trust Fund (50% of all licensing and TV rights fees to athletes) to create incentives for 
successful remediation. Maybe like the following 

Subsidies for Academic Remediation Programs. Within one year following the 
execution of this Agreement, the NCAA shall adopt legislation that would permit 
any member institution to implement an AAGiNational Literacy Program approved 
developmental program for enrolled student-athletes or accepted student-athletes 
during the summer prior to their freshman year. Such program may be funded by 
the athletics department but must be conducted by institutional academic 
authorities. The athletic department shall be permitted under NCAA rules to fund 
summer attendance to participate in such program as non-countable financial aid 
(room, board, educational materials and $ per week for incidental expenses). 
The AAG Trust Fund shall subsidize the operation of such programs based on the 
following formula and conditions: 

(a) based on pre- and post-testing, for any college athlete entering the program 
with a reading level below (WHAT??) grade, the AAG Trust Fund shall 
provide a $3,000 subsidy (this can be a placeholder until we can get someone to 
estimate costs - Mary???) for each grade level of improvement up to grade 

__ demonstrated by each participating college athlete 
(b) the program must meet operational standards established by the AAG in 
consultation with the National Literacy Program 
(c) institutions receiving subsidies shall be subject to random operational 
audits of their programs 
(d) access to the program shall be open to any recruited student-athlete accepted 
by the institution based on reading level and shall not be restricted by sport 

This provision compliments the first provision, by providing a remediation program for kids under 
2.0 as well as the incoming freshman group. It also solves the entering freshman issue - 
institutions can bring kids in during the summer prior to their freshman year so that a kid not 
meeting the one standard deviation academic profile has the summer and their first year in college 
during which they are not eligible to compete in a structured literacy program. This also provides 
a program that can subsidize poorer institutions’ academic support programs, like the historically 
black institutions. And, I think it may answer our concerns re: criticism by racial minority 
athletes re: discriminating against economically disadvantaged groups. It provides scholarship 
money and remediation while the student is ineligible...even summer school money for kids on the 
edge who may be eligible because it is totally tied to literacy rather than grades in easy courses. I 
am liking this approach a lot. 

What do you think? I’m available today and tomorrow if you want to talk...or...I will put these 
provisions in as placeholders and we can discuss with everyone on our Monday call. 

Do you think that an athlete should be able to test out of the year of freshman ineligibility if they 
meet a certain reading level? Kick me if I’m thinking too much. 

Donna 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) 



DL~ar~9,~ortsManagementResources. corn 
ww~. SportsManagem er~tRe sources, corn 



From: 

Sent: 

To: 

Subject: 

Jay Smith          1 @gmail.com> 

Saturday, December 21, 2013 6:51 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Re: FW: New Literary Provision 

Mary--I can’t find the email (damned Gmail), but did you not ask me whether Monday, Thursday or Friday 
would work for us? If so...Monday would be the best. And no feedings--only a cup (or two) of cheer. But if I’ve 
misremember the options, let me know. 

Jay 

On Fri, Dec 20, 2013 at 3:53 PM, Willingham, Mary C. <mwil~ir~gham!~unc.edu> wrote: 

Jay, Thought you might enjoy this one... 

Donna knows the lingo. She may be a card carrying cartel member who has infiltrated - not sure. Cannot wait to 

bubble and add stats. I promise to escape from the dog house as quickly as possible. 

From: Gurney, Gerald S. [mailto: ] 
Sent: Thursday, December 19, 2013 12:03 PM 
To: Donna Lopiano; Willingham, Mary C. 
12c: Allen Sack 
Subject: Re: New Literary Provision 

It is very hard to get the NCAA to admit that athletes they admit as qualifiers cannot read. The majority of these athletes 

are revenue sports and African-Americans from disadvantaged backgrounds. They will poit to the graduation rates as 

examples of this. Mary and I know firsthand that dumbed-down majors to hide these athletes are prevelant at every big 

time institution and a cottage industry of learning specialists have been hired for remediation. The NCAA behaves as 

though these athletes don’t exist. I’m certainly open to a discussion of anything that has promise of success, but it will 

require a major change of attitude. 

Gerald Gurney, Ph.D. 

Assistant Professor of Adult and Higher Education 

334 Cate Center, Room 308 

University of Oklahoma 

Norman, Oklahoma 73019 

Office: ~ 325-:[522 

Cell: 

"Live on University]" 



From: Donna Lopiano,             ~mail.com> 

Date: Thursday, December 19, 2013 at 10:18 AM 

To: Willingham Mary <mwillingBam@uncoedu>, Gerald Gurney < > 

Cc: allen Sack         @yahoo.corn> 
Subject: New Literary Provision 

Gerry - Mary, Allen and I were discussing how to confront the issue of athlete literacy. These are athletes who have been 

admitted and will not meet our one standard deviation rule...or they may be non-qualifiers. The issue is whether an athlete 

trust fund can address this issue rather than simply impose a freshman participation restriction. 

I wonder if I can ask you and Mary to talk to each other before Monday’s meeting to see if you can come up with a basic 

idea that would really help kids. Mary is knowledgeable about a National Literacy Program that has pretest and posttest 

provisions that are absolutely essential 

I was thinking that you might toy around with an idea like the following (which I just made up with absolutely no knowledge 

as a placeholder awaiting your brilliance) 

(4)Preparation Grants for Accepted College Athletes Not Eligible in Freshman Year. 
Within one year of the execution of this settlement, the NCAA shall adopt legislation that 
would permit any member institution to offer an AAGiNational Literacy Program approved 
developmental program for any accepted student-athlete whose is an NCAA non-qualifier or 
who is not eligible as a freshman under the one standard deviation rule (see Section __). The 
AAG Trust Fund shall reimburse the institution for the cost of this program up to $ per 
athlete for any college athlete completing the required program elements and demonstrating 
post-test reading level improvement. 

Mary will fill you in on the thoughts we’ve been throwing around. How do we really make a difference for these kids. Mary 

- please share your data with Gerry and your thoughts re: that something like this would work. 

Thanks so much .... 

DL 

Donna A. Lopiano, Ph.D. 

President 

Sports Management Resources 

452 Fisher Court 

Shelton, CT 06484 

203-538-5280 (w) 

DLo~iano@SportsManagement Resourcesocom 



www.SportsMana£ement Resources.corn 



From: 

Sent: 

To: 

Subject: 

Attach: 

Donna Lopiano              @gmail.com> 

Sunday, December 22, 2013 10:31 AM 

Andrew Zimbalist <azimbali@smith.edu>; Allen Sack" @yahoo.com>; Gerry 
Gurney <ggurney@ou.edu>; Willingham, Mary (2. <mwillingham@unc.edu>; Brian 
Porto <bporto@vermontlaw.edu>; ridpath697. <ridpath@ohio.edu> 

One more thought 

2012 College Scholarships Computations.docx 

Just think on the following for tomorrow’s call. 

1. Do we think Hausfeld understands that few students get 100% non-repayable full scholarships and most 
students leave college in heavy debt? 

2. IfHausfeld is starting from the point that athletes should be receiving 50% of all college sports revenues, 
shouldn’t current institutional scholarship expenses count against that 50%? Based on the most recent N(2AA 
Revenues and Expenses data, this amounts to $2,239,478,000 (Division I and II - see attached for detail). Hausfeld is 
asking that a % of TV rights fees and licensing dollars be deposited in the AAG Trust Fund to be used for 
athletes "pay" (which he maintains should be $15,000 each and which we belive should be in the form of 
"educational and health benefits) - but this is OVER AND ABOVE current $2 billion plus in institutional 
expenditures on athletic scholarships (tuition, required fees, room, board and books). 

My question is, if Hausfeld thinks that athletes "pay" should follow a pro model of 50% - shouldn’t current 
scholarships count as "pay" and the percentage to be requested in the settlement consider the pay already being 
provided by institutions via these current scholarships? I would love for Andy to tell us what the total "revenue 
pie" is - then we subtract the current value of all athletic scholarships 

Andy - I think it would be helpful for us to know the following two numbers: 
--- total gross athletics generated revenues from all sources (tickets, donations, concessions, media rights 

fees, licensing, sponsorships, etc.) 
-- of the above, what is the total just from media rights fees and licensing? 

Kick me if I am over thinking this. It’s just that I’ve started thinking of the new Q&As we have to address! 

DL 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) 

~Skype) 
DLopiano@SportsManagementResources.com 
www. SportsManagement Re sources, corn 



From: 

Sent: 

To: 

Subject: 

allen sack-         @yahoo.com> 

Sunday, December 22, 2013 10:44 AM 

Donna Lopiano,            @gmail.com>; Andrew Zimbalist <azimbali@smith.edu>; Gerry 
Gurney <ggurney@ou.edu>; Willingham, Mary C. <mwillingham@unc.edu>; Brian Porto 
<bporto@vermontlaw.edu>; ridpath697. <ridpath@ohio.edu> 

Re: One more thought 

Donna, 

I have always wondered if a cut of the media revenue for athletes would include the current amount they 
already receive in scholarships etc. This may not be your question but it entered my mind anyway. 

Allen 
On Sunday, December 22, 2013 10:30 AM, Donna Lopiano ¯ 

Just think on the following for tomorrow’s call. 

~@gmail.com> wrote: 

1. Do we think Hausfeld understands that few students get 100% non-repayable full scholarships and most 
students leave college in heavy debt? 

2. If Hausfeld is starting from the point that athletes should be receiving 50% of all college sports revenues, 
shouldn’t current institutional scholarship expenses count against that 50%? Based on the most recent NCAA 
Revenues and Expenses data, this amounts to $2,239,478,000 (Division I and II - see attached for detail). Hausfeld is 
asking that a % of TV rights fees and licensing dollars be deposited in the AAG Trust Fund to be used for 
athletes "pay" (which he maintains should be $15,000 each and which we belive should be in the form of 
"educational and health benefits) - but this is OVER AND ABOVE current $2 billion plus in institutional 
expenditures on athletic scholarships (tuition, required fees, room, board and books). 

My question is, if Hausfeld thinks that athletes "pay" should follow a pro model of 50% - shouldn’t current 
scholarships count as "pay" and the percentage to be requested in the settlement consider the pay already 
being provided by institutions via these current scholarships? I would love for Andy to tell us what the total 
"revenue pie" is - then we subtract the current value of all athletic scholarships 

Andy - I think it would be helpful for us to know the following two numbers: 
--- total gross athletics generated revenues from all sources (tickets, donations, concessions, media rights 

fees, licensing, sponsorships, etc.) 
-- of the above, what is the total just from media rights fees and licensing? 

Kick me if I am over thinking this. It’s just that I’ve started thinking of the new Q&As we have to address! 

DL 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) 

DLopiano@SportsManagementResources.com 
http : /J~vvww.spo~smanag_ementresources. com/ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Donna Lopiano              @gmail.com> 

Sunday, December 22, 2013 10:58 AM 

allen sack <         @yahoo.com> 

Andrew Zimbalist <azimbali@smith.edu>; Gerry Gurney <ggurney@ou.edu>; 
Willingham, Mary C. <mwillingham@unc.edu>; Brian Porto 
<bporto@vermontlaw.edu>; ridpath697. <ridpath@ohio.edu> 

Re: One more thought 

That is exactly the question .... but it requires a look at the entire athletics generated revenue pie...Hausfeld 
should contend that athletes should get half. If Andy tells us total generated revenues and we minus the $2.2 
billion, that amount, as a percentage of the licensing/TV pie should be what he is asking for. My question is 
whether that amount will be enough to fund all the benefits that we have identified. 

Or, Andy may tell us that the pie should be something else. Obviously, institutions are heavily subsidizing 
athletics programs. Are the revenues they contribute part of the puzzle? .... I leave this to our economics leader 
to advise us. 

Donna 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) 

DLopiano@SportsManagementResources.com 
v,~ ~w~. Sport sMar~agemer~tRe sources, corn 

On Sun, Dec 22, 2013 at 10:43 AM, allen sack" 
Donna, 

~yahoo.com> wrote: 

I have always wondered if a cut of the media revenue for athletes would include the current amount 
they already receive in scholarships etc. This may not be your question but it entered my mind 
anyway. 

Allen 
On Sunday, December 22, 2013 10:30 AM, Donna Lopiano, wrote: 

Just think on the following for tomorrow’s call. 

1. Do we think Hausfeld understands that few students get 100% non-repayable full scholarships 
and most students leave college in heavy debt? 

2. If Hausfeld is starting from the point that athletes should be receiving 50% of all college sports 
revenues, shouldn’t current institutional scholarship expenses count against that 50%? Based on 
the most recent NCAA Revenues and Expenses data, this amounts to $2,239,478,000 (Division I and II- 

see attached for detail). Hausfeld is asking that a % of TV rights fees and licensing dollars be 
deposited in the AAG Trust Fund to be used for athletes "pay" (which he maintains should be 



$15,000 each and which we belive should be in the form of "educational and health benefits) - but 
this is OVER AND ABOVE current $2 billion plus in institutional expenditures on athletic 
scholarships (tuition, required fees, room, board and books). 

My question is, if Hausfeld thinks that athletes "pay" should follow a pro model of 50% - shouldn’t 
current scholarships count as "pay" and the percentage to be requested in the settlement consider 
the pay already being provided by institutions via these current scholarships? I would love for Andy 
to tell us what the total "revenue pie" is - then we subtract the current value of all athletic 
scholarships 

Andy - I think it would be helpful for us to know the following two numbers: 
--- total gross athletics generated revenues from all sources (tickets, donations, concessions, 

media rights fees, licensing, sponsorships, etc.) 
-- of the above, what is the total just from media rights fees and licensing? 

Kick me if I am over thinking this. It’s just that I’ve started thinking of the new Q&As we have to 
address! 

DL 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
20%538~5280 (w) 

DLopiano@SportsManagementResources.com 
htt#://www, s#ortsm anagem entresou rces. corn/ 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gurney, Gerald S. <ggurney@ou.edu> 

Sunday, December 22, 2013 11:06 AM 

Willinsham, Mary C. <mwillinsham@unc.edu>; Donna Lopiano 

¯            )@gmail.com>; allen Sack.         :@yahoo.com> 

<no subject> 

Document2.docx 

Here is some new language to ponder. 

Gerald Gurney, Ph.D. 

Assistant Professor of Adult and Higher Education 

University of Oklahoma 

334 Cate Center, Room 308 

Norman, Oklahoma 73019 

Office: (405) 325-1522 

Cell: 

1’Live on University!" 



From: 

Sent: 

To: 

Subject: 

Gurney, Gerald S. <ggurney@ou.edu> 

Sunday, December 22, 2013 3:10 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Re: <no subject> 

I can talk in morning 

On Dec 22, 2013, at 2:08 PM, "Willingham, Mary C." <mwil~in unc.edu> wrote: 

Gerry, I have had some time to look at all of these emails now. I like what you have written here, 
can we chat tomorrow before the meeting? What time is best to call you? Thanks, Mary 

On Dec 22, 2013, at 11:16 AM, "Gurney, Gerald S." <g£4um~ou.edu> wrote: 

Here is some new language to ponder. 

Gerald Gurney, Ph.D. 

Assistant Professor of Adult and Higher Education 

University of Oklahoma 

334 Cate Center, Room 308 

Norman, Oklahoma 73019 

Office: (405) 325-1522 

Cell: 

"Live on University!" 

<Document2.docx> 



From: 

Sent: 

To: 

Subject: 

Gurney, Gerald S. <ggurney@ou.edu> 

Sunday, December 22, 2013 3:19 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: <no subject> 

How about 10:30 am Eastern time? 

Gerald Gurney, Ph.D. 

Assistant Professor of Adult and Higher Education 

University of Oklahoma 

334 Cate Center, Room 308 

Norman, Oklahoma 73019 

Office: (405) 325-1522 

Cell: 

"Live on University!" 

From: <Willingham>, Willingham Mary <mwillingham@unc.edu> 

Date: Sunday, December 22, 2013 at 1:58 PM 

To: Gerald Gurney < > 

Subject: Re: <no subject> 

Gerry, I have had some time to look at all of these emails now. I like what you have written here, can we chat 

tomorrow before the meeting? What time is best to call you? Thanks, Mary 

On Dec 22, 2013, at 11:16 AM, "Gurney, Gerald S." <ggurney@ouoedu> wrote: 

Here is some new language to ponder. 

Gerald Gurney, Ph.D. 

Assistant Professor of Adult and Higher Education 

University of Oklahoma 

334 Cate Center, Room 308 

Norman, Oklahoma 73019 

Office: (405) 325-1522 

Cell: 

"Live on University!" 

<Document2.docx> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Andrew Zimbalist <azimbali@smith. edu> 

Sunday, December 22, 2013 5:09 PM 

Donna Lopiano < ~gmail.com> 

Allen Sack < ~yahoo.com>; Brian Porto <bporto@vermontlaw.edu>; 
ridpath697. <ridpath@ohio.edu>; Willingham, Mary C. <mwillingham@unc.edu>; Gerry 
Gurney <ggurney@ou.edu> 

Re: MONDAY MEETING - DOCUMENT TO CONSIDER 

Donna et al., 50% of all media and licensing money is much more that the 50% of football playoff revenue, but I 
don’t want to play ball w/Hausfeld if he wants all DI athletes to get 15K or 8K a year. I would hold the line 
firmly at COA. Andy 

On Sat, Dec 21, 2013 at 11:52 AM, Donna Lopiano <             ~)~maiLcom> wrote: 
Well, a quick summary of what Allen, Mary and I have concluded re: the possibilities of the CAP Act in 
Congress: 
-- no Republican support at all for anything like this 
-- have not assessed Democratic support 
-- lobbyists think it’s a tough nut 

Hausfeld - short summary - very open to including all of our stuff in the settlement proposal and invited us to 
submit our wish list. He wants us for educational legitimacy and Mary and Donna to refute some of the 
specifics in the NCAA’s motion for summary judgement. 

The attached document summarizes our meeting with Hausfeld and proposes what we want the settlement to 
look like. All I tried to do was insert as much of the CAP Act as I could into the agreement. 

Hope you guys might be willing to spend a little more than an hour on this .... 

Enjoy 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) 

DLopiano@SportsManagementResources. com 
www. Spor~tsManagemer~t Resources. corn 

Andrew Zimbalist 
Robert A. Woods Professor of Economics 
Smith College 
Northampton, Ma. 01063 
ph. 413 585 3622 
fax 413 585 3389 
website: www. smith, eda!~-~azh-abali 



From: 

Sent: 

To: 

Cc: 

Subject: 

Ridpath, Dave <ridpath@ohio.edu> 

Sunday, December 22, 2013 5:55 PM 

Andrew Zimbalist <azimbali@smith.edu> 

Donna Lopiano "             @gmail.com>; Allen Sac 
Brian Porto <bporto@vermontlaw.edu>; Willingham, Mary ~. 
<mwillingham@unc.edu>; Gerry Gurney <ggurney@ou.edu> 

Re: MONDAY MEETING - DOCUMENT TO CONSIDER 

@yahoo.com>; 

COA is a fair middle ground. While there will always be a part of me that wants a true free market, being able 
to exercise marketing utility and getting a COA as proposed in CAP are excellent proposals that I support and I 
think Hausfeld should support especially if the athletes can capitalize on outside income. 

Regards, 
B. David Ridpath 
Sent from my iPad 

On Dec 22, 2013, at 5:09 PM, "Andrew Zimbalist" <azimbali@smiJth.edu> wrote: 

Donna et al., 50% of all media and licensing money is much more that the 50% of football playoff 
revenue, but I don’t want to play ball w/Hausfeld if he wants all DI athletes to get 15K or 8K a 
year. I would hold the line firmly at COA. Andy 

On Sat, Dec 21, 2013 at 11:52 AM, Donna Lopiano "             ~maiLcom> wrote: 
Well, a quick summary of what Allen, Mary and I have concluded re: the possibilities of the 
CAP Act in Congress: 
-- no Republican support at all for anything like this 
-- have not assessed Democratic support 
-- lobbyists think it’s a tough nut 

Hausfeld - short summary - very open to including all of our stuff in the settlement proposal and 
invited us to submit our wish list. He wants us for educational legitimacy and Mary and Donna 
to refute some of the specifics in the NCAA’s motion for summary judgement. 

The attached document summarizes our meeting with Hausfeld and proposes what we want the 
settlement to look like. All I tried to do was insert as much of the CAP Act as I could into the 
agreement. 

Hope you guys might be willing to spend a little more than an hour on this .... 

Enjoy 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) 

DL ortsManagementResources, corn 



www. S.portsManagementRe sources, corr~ 

Andrew Zimbalist 
Robert A. Woods Professor of Economics 
Smith College 
Northampton, Ma. 01063 
ph. 413 585 3622 
fax 413 585 3389 
website: www~ smit~, ed~/~azimbaIi 



From: 

Sent: 

To: 

Subject: 

Gurney, Gerald S. <ggurney@ou.edu> 

Monday, December 23, 2013 9:41 AM 

Willingham, MalT C. <mwillingham@unc.edu> 

Re: <no subject> 

Ok 

On Dec 23, 2013, at 6:44 AM, "Willingham, Malt C." <mwiNr~gham~ur~c.edu> wrote: 

I will call you at 10:30 - Thanks! Malt 

Malt Willingham 
CSSAC - UNC-CH 
www.unc.edu/~wiNn~ 

On Dec 22, 2013, at 3:18 PM, "Gurney, Gerald S." <ggume~a).ou.edu> wrote: 

How about 10:30 am Eastern time? 
Gerald Gurney, Ph.D. 
Assistant Professor of Adult and Higher Education 
University of Oklahoma 

334 Cate Center, Room 308 
Norman, Oklahoma 73019 
Office: (405) 325-1522 
Cell: 

"Live on University!" 

From: <Willingham>, Willingham Mary <mwiNngham~unc~ed~> 

Date: Sunday, December 22, 2013 at 1:58 PM 

To: Gerald Gurney < > 

Subject: Re: <no subject> 

Gerry, I have had some time to look at all of these emails now. I like what you have written here, 
can we chat tomorrow before the meeting? What time is best to call you? Thanks, Malt 

On Dec 22, 2013, at 1 l: 16 AM, "Gurney, Gerald S." < ou.edu> wrote: 

Here is some new language to ponder. 

Gerald Gurney, Ph.D. 

Assistant Professor of Adult and H igher Education 

University of Oklahoma 

334 Cate Center, Room 308 

Norman, Oklahoma 73019 

Office: (405) 325-1522 
Cell: 

"Live on University!" 

<Document2.docx> 



From: 

Sent: 

To: 

Subject: 

Jay Smith"           @gmail.com> 
Monday, December 23, 2013 9:43 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: MONDAY MEETING - DOCUMENT TO CONSIDER 

Mary--I’ve just read a few pages so far, and won’t complete this for a couple of days. But I’m now leaning a 
little more toward the Richard camp, I think. "Hold the line firmly" at COA? It would be so bad iffb and bb 
players got a little money? And I think it’s a little unrealistic/unfair to insist that ALL Division I sports are 
entitled to the same benefits. But I’ll read more carefully ..... 

Jay 
See you later. 

On Mon, Dec 23, 2013 at 7:39 AM, Willingham, Mary C. <mwilli~ r~c.edu> wrote: 

Begin forwarded message: 

From: Andrew Zimbalist <azimbali~smith.edu> 
Date: December 22, 2013 at 5:08:59 PM EST 
To: Donna Lopiano !~mail.com> 
Cc: Allen Sack < ~,ahoo.com>, Brian Porto <~orto@vermonfiaw.ed~>, 
"ridpath697 ." <ri ohio.edu>, Willingham Mary <Mwilli unc.edu>, Gerry Gurney 
<         ou.edu> 
Snbject: Re: MONDAY MEETING - DOCUMENT TO CONSIDER 

Donna et al., 50% of all media and licensing money is much more that the 50% of football 
playoff revenue, but I don’t want to play ball w/Hausfeld if he wants all DI athletes to get 15K or 
8K a year. I would hold the line firmly at COA. Andy 

On Sat, Dec 21, 2013 at 11:52 AM, Donna Lopiano "             ~maiLcom> wrote: 
Well, a quick summary of what Allen, Mary and I have concluded re: the possibilities of the 
CAP Act in Congress: 
-- no Republican support at all for anything like this 
-- have not assessed Democratic support 
-- lobbyists think it’s a tough nut 

Hausfeld - short summary - very open to including all of our stuff in the settlement proposal 
and invited us to submit our wish list. He wants us for educational legitimacy and Mary and 
Donna to refute some of the specifics in the NCAA’s motion for summary judgement. 

The attached document summarizes our meeting with Hausfeld and proposes what we want the 
settlement to look like. All I tried to do was insert as much of the CAP Act as I could into the 
agreement. 

Hope you guys might be willing to spend a little more than an hour on this .... 

Enjoy 



Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-~38-5280 

DL          ortsManagementResources, corn 
www. SportsManagementRe sources, corn 

Andrew Zimbalist 
Robert A Woods Pro%ssor of Economics 
Smith College 
Northamptor~, Ma 01063 
ph 413 585 3622 
f~x 413 585 3389 
web si re: w ww. smith, edui-azimb aH 



From: 

Sent: 

To: 

Subject: 

Attach: 

Gurney, Gerald S. <ggurney@ou.edu> 

Monday, December 23, 2013 10:29 AM 

Willingham, Mary C. <mwillingham@unc.edu>; Donna Lopiano 
@gmail.com>; <@yahoo.com> 

<no subject> 

Remediation revision.docx 

Mary, 

I’ve made some changes to the language for this morning’s call. Please read. 

G 

Gerald Gurney, Ph.D. 

Assistant Professor of Adult and Higher Education 

University of Oklahoma 

334 Cate Center, Room 308 

Norman, Oklahoma 73019 

Office: (405) 325-1522 

Cell 

"Live on University!" 



<!--[if !supportAnnotations]--> <!--[endif]--> 

From: 

Sent: 

To: 

Subject: 

Gurney, Gerald S. <ggurney@ou.edu> 

Monday, December 23, 2013 10:31 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

FW: Suggested literacy/impact on underprepared economically disadvantaged athletes 

<!--[if !su pportAnnotations]-->< !--[endif]--> 

Mary, 
I’ve placed my suggested revisions above Donna’s revision for purpose of convenience. 
G 

<!--[if !supportLists]-->(i) <!--[endif]-->No athlete with a cumulative GPA less than 2.0 
shall be eligible to participate in athletics and shall remain ineligible until the 
cumulative 2.0 GPA is achieved. Any athlete with a cumulative GPA of less than 2.0 
shall be restricted to a maximum of 10 practice hours per week. 

<!--[if !supportLists]-->(ii) <!--[endif]-->Any athlete whose cumulative GPA falls below 
2.0 for two consecutive semesters shall not be eligible for financial aid based on 
athletics ability. Financial aid may be restored at any time the athlete returns his or her 
cumulative GPA to 2.0. <!--[if !support_Annotations]-->~GG11<!--[endif]--> 

<!--[if !supportLists]-->(iii) <!--[endif]-->In addition to the Association’s initial 
eligibility "qualifier" requirements, a one year residency shall be required prior to 
eligibility for athletic competition for all freshmen whose high school grade point 
average or standardized test scores are below one standard deviation from the mean 
academic profile of their entering class as determined by the certifying institution. 
Admitted athletes restricted from competition under this legislation shall be eligible for 
athletic related aid and four years of eligibility. Athletes restricted from competition 
shall be limited to ten hours of practice per week and shall be required to participate in 
an institutional academic improvement plan designed to build academic skills. Those 
specially admitted scholarship awards must be counted for five years on team 
financial aid limits regardless of the athletes’ eligibility status.<!--[if !support_Annotations]- 
->[..(..?..~.l<!--[endif]--> 

<!--[if !supportLists]-->(iv) <!--[endif]-->Athletes whose special admissions to the 
university are based upon restricted participation shall receive diagnostic testing 
of basic learning skills and potential learning disabilities by a university 
authority. Athletes needing remediation or educational disability 
accommodations shall participate in programs sponsored by the university 
disability services or until they are determined to have met remediation goals. <!-- 
[if ! support_Annotations]-->~GG3~<!--[endif]--> 

<!--[if !supportListsl-->(v) <!--[endifl-->Academic counseling and academic support services for 
college athletes shall be under the direct supervision and budgetary control of the 
institution’s academic authority, administered externally to the athletics department and 
shall be consistent with counseling and support services available to all students. 

Subsidies for Academic Remediation Programs. Within one year following the 
execution of this Agreement, the NCAA shall adopt legislation that would permit any 
member institution to implement diagnostic testing and academic development programs to 
all student-athletes and recruits during summer bridge programs or while enrolled at the 



university. Such programs may be funded by the athletics department but must be 
conducted by institutional academic authorities. The athletic department shall be permitted 
under NCAA rules to fund athletes’ summer participation of remediation programs without 
course enrollment if deemed appropriate by university academic authorities. The AAG 
Trust Fund shall subsidize the financial aid and costs of operation of diagnostic testing, 
educational accommodations, and educational developmental programs.designed for 
athletes. 

(a) access to the remediation program shall be open to any recruited student-athlete 
accepted by the institution whose academic profile is more than one standard 
deviation below that of the institution or whose university is identified as having an 
underfunded athletic department. <!--[if ! support_Annotations]-->~GG4 I<!--[endif]--> 

<!--[if !supportAnnotations]--> <!--[endif]--> 

<!--[if !supportAnnotations]--> <!--[endif]--> 

<!--[if !supportAnnotations]--> <!--[endif]--> 
<!--[if !supportAnnotations]--> <!--[endif]--> 

<!--[if !supportAnnotations]--> <!--[endif]--> 
Gerald Gurney, Ph.D. 

Assistant Professor of Adult and Higher Education 

University of Oklahoma 

334 Cate Center, Room 308 

Norman, Oklahoma 73019 

Office: (405) 325-1522 

Cell: 

"Live on University!" 

From: <Gurney>, Gerald Gurney < > 
Date: Monday, December 23, 2013 at 9:05 AM 

To: Gerald Gurney <ggurney@ou.edu> 

Subject: Fwd: Suggested literacy/impact on underprepared economically disadvantaged athletes 

Sent from my iPad 

Begin forwarded message: 

From: Donna Lopiano              @gmailocom> 

Date: December 21, 2013 at 1:39:57 PM CST 

To: "Gurney, Gerald S." <ggurney@ouoedu> 

Cc: Willingham Mary <mwilling, ham@uncoedu>, Alien Sack ~yahooocom> 

Subject: Re: Suggested literacy/impact on underprepared economically disadvantaged athletes 

How would you fix it? Send me corrected language? 

Donna 

Donna A. Lopiano, Ph.D. 

President 

Sports Management Resources 



452 Fisher Court 

Shelton, CT 06484 

203-538-5280 (w) 

DLo         ortsMa na~ementResources.com 

wwwoS#ortsMa nagementResourcesocom 

On Sat, Dec 21, 2013 at 1:13 PM, Gurney, Gerald S. <ggurney@ouoedu> wrote: 

The grade level for improvement should be the 9th grade level (college textbooks are written 

at this level). What about international students? They may be skilled in math but not 

English. Should they be included? The language doesn’t include transfer students. These are 

often among the most needy students. 

Sent from my iPad 

On Dec 21, 2013, at 8:27 AM, "Donna Lopiano". ~mailocom> wrote: 

M a ry/G e rry - "Ta ke Two" 

What if we had a combined solution. 

Amend our original no financial aid if two consecutive semesters below 2.0 
cumulative GPA provision to read as follows: 

a. Any athlete whose cumulative GPA falls below 2.0for two 

consecutive semesters shah not be eligible for financial aid based on 
athletics abifty. Financial aid may be restored at any time the athlete 

returns his or her cumulative GPA to 2.0 except in the case of any 
student-athlete recruited by an institution whose high school GPA and 

SAT/ACT academic profile falls below one standard deviation from the 

academic profile of the student body. Such athlete shall continue to 
receive countable athletics financial aid conditioned on continued 

enrollment as a full-time student and participation in an academic 
support pro~ram provided by the institution.. Financial aid may be 
restored at any time the athlete returns his or her cumulative GPA to 

2.0. 

The above provision penalizes the right party. If the NCAA and its member 

institutions want to continue to recruit under-qualified student-athletes, they 

retain the responsibility for their academic success. 

Re: the new literacy provision I previously sent to you as a placeholder, we can 

specify a use of the AAG Trust Fund (50% of all licensing and TV rights fees to 

athletes) to create incentives for successful remediation. Maybe like the following 

Subsidies for Academic Remediation Programs. Within one year 
following the execution of this Agreement, the NCAA shall adopt 
legislation that would permit any member institution to implement 



an AAG/National Literacy Program approved developmental 
program for enrolled student-athletes or accepted student-athletes 
during the summer prior to their freshman year. Such program may 
be funded by the athletics department but must be conducted by 
institutional academic authorities. The athletic department shall be 
permitted under NCAA rules to fund summer attendance to 
participate in such program as non-countable financial aid (room, 
board, educational materials and $ per week for incidental 
expenses). The AAG Trust Fund shall subsidize the operation of 
such programs based on the following formula and conditions: 

(a) based on pre- and post-testing, for any college athlete 
entering the program with a reading level below (WHAT??) 
grade, the AAG Trust Fund shall provide a $3,000 subsidy (this 
can be a placeholder until we can get someone to estimate costs - 
Mary???) for each grade level of improvement up to grade __ 
demonstrated by each participating college athlete 
(b) the program must meet operational standards established by 
the AAG in consultation with the National Literacy Program 
(c) institutions receiving subsidies shall be subject to random 
operational audits of their programs 
(d)access to the program shall be open to any recruited student- 
athlete accepted by the institution based on reading level and 
shall not be restricted by sport 

This provision compliments the first provision, by providing a remediation program 

for kids under 2.0 as well as the incoming freshman group. It also solves the 

entering freshman issue - institutions can bring kids in during the summer prior to 

their freshman year so that a kid not meeting the one standard deviation academic 

profile has the summer and their first year in college during which they are not 

eligible to compete in a structured literacy program. This also provides a program 

that can subsidize poorer institutions’ academic support programs, like the 

historically black institutions. And, I think it may answer our concerns re: criticism 

by racial minority athletes re: discriminating against economically disadvantaged 

groups. It provides scholarship money and remediation while the student is 

ineligible...even summer school money for kids on the edge who may be eligible 

because it is totally tied to literacy rather than grades in easy courses. I am liking 

this approach a lot. 

What do you think? I’m available today and tomorrow if you want to talk...or...I 

will put these provisions in as placeholders and we can discuss with everyone on 

our Monday call. 

Do you think that an athlete should be able to test out of the year of freshman 

ineligibility if they meet a certain reading level? Kick me if I’m thinking too much. 

Donna 

Donna A. Lopiano, Ph.D. 

President 

Sports Management Resources 



452 Fisher Court 

Shelton, CT 06484 

203°538°5280 (w) 

mentResourcesocom 

www~portsMa na~ementResourcesocom 



From: 

Sent: 

To: 

Subject: 

Gurney, Gerald S. <ggurney@ou.edu> 

Monday, December 23, 2013 6:36 PM 

Donna Lopiano <             @gmail.com>; Allen Sack <ASack@newhaven.edu>; 
David Ridpath <ridpath@ohio.edu>; Brian Porto <BPORTO@vermontlaw.edu>; 
Andrew Zimbalist <azimbali@smith.edu>; Willingham, Mary C. 
<mwillingham@unc.edu> 

As discussed 

~rofooJ(ba~ltalk.~bcsports.comi2013/02/13incaaom~eso5 omillionoinoi~st~ra~ceoav ailabli 



From: 

Sent: 

To: 

Subject: 

Gumey, Gerald S. <ggumey@ou.edu> 

Monday, December 23, 2013 7:37 PM 

Donna Lopiano,             @gmail.com>; David Ridpath <ridpath@ohio.edu>; allen Sack          :@yahoo.com>; Brian 
Porto <BPORTO@vermontlaw.edu>; Willingham, Mary C. <mwillingham@unc.edu>; Andrew- Zimbalist <azimbali@smith.edu> 

Student-Athlete Insurance Programs - NCAA.org 



From: 

Sent: 

To: 

Subject: 

Gurney, Gerald S. <ggurney@ou.edu> 

Monday, December 23, 2013 8:26 PM 

Willingham, Mary (2. <mwillingham@unc.edu>; David Ridpath <ridpath@ohio.edu>; 
Andrew Zimbalist <azimbali@smith.edu>; Brian Porto <BPORTO@vermontlaw.edu>; 
Donna Lopiano              ~gmail.com>; allen Sack          @yahoo.com> 

The "Student-Athlete Disability Insurance Program" isn’t what the NCAA cracks it up to 
be I Coaching for Success I The Official Website of George Raveling I 
(2oachGeorgeRaveling. com 

Interesting read. 

http: iicoach~e ray e~mg. co mi~he- smd e rrtoaNe~e o disab ilil5, o insura~c e o ~r~g~gramoi S ntowhatothe o ncaaoc rac ks oitoap-to ob e i 

Sent from my iPad 



From: 

Sent: 

To: 

Cc: 

Subject: 

Gurney, Gerald S. <ggurney@ou.edu> 

Tuesday, December 24, 2013 6:40 AM 

Donna Lopiano              @gmail.com> 

Andrew Zimbalist <azimbali@smith.edu>; Willingham, Mary C. 
<mwillingham@unc.edu>; David Ridpath <ridpath@ohio.edu>; Brian Porto 
<BPORTO@vermontlaw.edu>; allen Sack          @yahoo.com> 

Re: The "Student-Athlete Disability Insurance Program" isn’t what the NCAA cracks it 
up to be I Coaching for Success I The Official Website of George Raveling I 
CoachGeorgeRaveling. com 

Donna, the NCAA will fight payment of the insurance premium as an impermissible extra benefit. You should 
address that issue. 

On Dec 24, 2013, at 3:45 AM, "Donna Lopiano" < ~mail.com> wrote: 

Gerry, 

Very helpful .... I’ll try to craft a provision whereby the AAG Trust provides such a benefit but the 
trust will do the negotiating with the insurance companies rather than the NCAA... 

This was really a good "catch" Andy...re: providing this as a needed benefit .... 

The "shared governance" possibility under the O’Bannon settlement gives me greater hope than 
trying to fix the self-interest of the NCAA. Having a former athlete board clearly dedicated to 
protecting athletes’ interest as a first priority appears to be a better alternative. 

Onward... 

Andy- you had left - but we are going to get out a new draft and are going to reconvene Thursday at 
3:00 pm. 

David - sorry about Vedder yesterday...I didn’t know he was supposed to be on that call. If we are 
sticking to the Hausfeld draft, would you agree he doesn’t need to be on the Thursday call? 

DL 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) 

DL          ortsMana~gementResources, corn 
wv~/. Spo~sManagemen~tRe sources, corn 

On Mon, Dec 23, 2013 at 9:10 PM, Andrew Zimbalist <azimbali@smith.edu> wrote: 
fascinating, thanks Gerry. nice to see that George is up to some good these days 



On Mon, Dec 23, 2013 at 8:26 PM, Gurney, Gerald S. <gg>mg~ou.edu> wrote: 
Interesting read. 

~o:i/coach      rave~ing, comithe-smdent-athlete-disabilitk’-insurar~ce-~ram-isnt-what- 
the-ncaa-cracks-it-up~to-bei 

Sent from my iPad 

Andrew Zimbali st 
Robert A. Woods Prof)essor of Economics 
Smith College 
Northampton, Ma~ 01063 
ph. 413 585 3622 
f~x 413 585 3389 
websi~;e w~. smith, edui~azimbali 



From: 

Sent: 

To: 

Cc: 

Subject: 

Gurney, Gerald S. <ggurney@ou.edu> 

Tuesday, December 24, 2013 4:27 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Donna Lopiano¯              ~gmail.com>; allen Sack’ 
David Ridpath <ridpath@ohio.edu> 

@yahoo.com>; 

Mary, I’m reading Malcolm Gladwell’s new book David and Goliath and couldn’t help thinking of you. It’s a book about courageous 
people who confront oppresion. Please consider reading it if you have not already done so. 
G 

"David and Goliath is a book about what happens when ordinary people confront giants. By "giants," I mean powerful opponents of 

all kinds--from armies and mighty warriors to disability, misfortune, and oppression. Each chapter tells the story of a different 
person--famous or unknown, ordinary or brilliant--who has faced an outsize challenge and been forced to respond. Should I play by 

the rules or follow my own instincts? Shall I persevere or give up? Should I strike back or forgive? 
Through these stories, I want to explore two ideas. The first is that much of what we consider valuable in our world arises out of these 
kinds of lopsided conflicts, because the act of facing overwhelming odds produces greatness and beauty. And second, that we 
consistently get these kinds of conflicts wrong. We misread them. We misinterpret them. Giants are not what we think they are. The 
same qualities that appear to give them stren" 

Excerpt From: Gladwell, Malcolm. "David and Goliath." Little, Brown and Company, 2013-10-01. Nooks. 
This material may be protected by copyright. 

Check out this book on the Nooks Store: ht~ps:!ii~ar~cs.a~ple.comiWebObiecJ~si,X~;Store.woai~:ai~dewBook?id=599(>51578 

Sent from my iPad 



From: 

Sent: 

To: 

Cc: 

Subject: 

Gurney, Gerald S. <ggurney@ou.edu> 

Wednesday, December 25, 2013 12:39 AM 

Donna Lopiano < ~gmail.com> 

Allen Sack < :@yahoo.com>; Brian Porto <bporto@vermontlaw.edu>; 
ridpath697. <ridpath@ohio.edu>; Willingham, Mary C. <mwillingham@unc.edu>; 
Andrew Zimbalist <azimbali@smith.edu> 
Re: Draft #2 - Hausfeld Memo - Settlement Proposal 

Donna, the correct term for underfunded institutions is limited-resource institutions. See below: 

The grant program pilot is designed to assist limited-resource institutions in further developing systems and 
enhancements that help schools meet the requirements of the NCAA Division I Academic Performance 
Program (APP), including increasing the graduation rates and academic success of student-athletes. 

Sent from my iPad 

On Dec 24, 2013, at 11:16 PM, "Donna Lopiano" ~mail.com> wrote: 

Mary - as you will see, we figured out another way to say the standardized reading level test piece - 
see attached.., so you have no homework other than reviewing this .... as we all do...for our Thursday 
3 pm call. 

Team -- Let’s "put this baby to bed" on Thursday and see if Hausfeld bites! :) 

DL 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) 

DLopianQ~portsManagementResources. corn 
www, Sl?ortsMar~agern ent Re sources, corn 

<CAP Conversion to Settlement-Draft 2.doc> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Gurney, Gerald S. <ggurney@ou.edu> 

Wednesday, December 25, 2013 9:27 AM 

Donna Lopiano < @gmail.com> 

Allen Sack < @yahoo.com>; Brian Porto <bporto@vermontlaw.edu>; 
ridpath697. <ridpath@ohio.edu>; Willingham, Mary C. <mwillingham@unc.edu>; 
Andrew Zimbalist <azimbali@smith.edu> 
Re: Draft #2 - Hausfeld Memo - Settlement Proposal 

A couple of thoughts: 

Sent from my iPad 

On Dec 24, 2013, at 11:16 PM, "Donna Lopiano" <            ~maiLcom> wrote: 
1. I thought we agreed to sacrifice the 2.0 continuing eligibility rule. 2. The career services AAG staff member 
could also serve to assist campus career development programs and degree completion efforts. 

Mary - as you will see, we figured out another way to say the standardized reading level test piece - 
see attached.., so you have no homework other than reviewing this .... as we all do...for our Thursday 
3 pm call. 

Team -- Let’s "put this baby to bed" on Thursday and see if Hausfeld bites! :) 

DL 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) 

DL          ortsManagementResources, corn 
www. Spo~sManagementRe sources, corn 

<CAP Conversion to Settlement-Draft 2.doc> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Donna Lopiano <            @gmail.com> 

Wednesday, December 25, 2013 10:59 AM 

Gurney, Gerald S. <ggurney@ou.edu> 

Allen Sack <         @yahoo.com>; Brian Porto <bporto@vermontlaw.edu>; 
ridpath697. <ridpath@ohio.edu>; Willingham, Mary (2. <mwillingham@unc.edu>; 
Andrew Zimbalist <azimbali@smith.edu> 
Re: Draft #2 - Hausfeld Memo - Settlement Proposal 

Re: Sacrificing the 2.0 continuing eligibility rule .... I thought everyone was saying get rid of the lose your 
scholarship if two consecutive semesters less than 2.0. Was I correct that we wanted to eliminate this one also? 

Now, I’m hearing Gerry say eliminate the 2.0 for athletic eligibility and stay with what the NCAA has. I’m fine 
with that...but let’s be sure everyone weighs in during our Thursday call .... 

DL 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) 

DLopiano@SportsManagementResources.com 
"a~,~az. SportsMar~agem entre sources, corn 

On Wed, Dec 25, 2013 at 9:27 AM, Gurney, Gerald S. <~urne~ou.edu> wrote: 
A couple of thoughts: 

Sent from my iPad 

On Dec 24, 2013, at 11:16 PM, "Donna Lopiano" <            ~maiLcom> wrote: 
1. I thought we agreed to sacrifice the 2.0 continuing eligibility rule. 2. The career services AAG staff 
member could also serve to assist campus career development programs and degree completion efforts. 

Mary - as you will see, we figured out another way to say the standardized reading level test 
piece - see attached...so you have no homework other than reviewing this .... as we all do...for our 
Thursday 3 pm call. 

Team -- Let’s "put this baby to bed" on Thursday and see ifHausfeld bites! :) 

DL 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) 



DLopi ano@ S~ ortsManagem er~tResources, corn 
www. ~ or~ sMar~agem er~tRe source s. corn 

<CAP Conversion to Settlement-Draft 2.doc> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Gurney, Gerald S. <ggurney@ou.edu> 

Wednesday, December 25, 2013 12:44 PM 

Donna Lopiano < @gmail.com> 

Allen Sack <1 ~yahoo.com>; Brian Porto <bporto@vermontlaw.edu>; 
ridpath697. <ridpath@ohio.edu>; Willingham, Mary (2. <mwillingham@unc.edu>; 
Andrew Zimbalist <azimbali@smith.edu> 

Re: Draft #2 - Hausfeld Memo - Settlement Proposal 

I was opposed to making the financial aid exception for the restricted admits. Allen mentioned that Billy 
Hawkins had problems with it. If the standard is a problem for minorities, I think we ought to stick with 
institutional and NCAA standards. The NCAA’s rule is 1.8 after 1st year, 1.9 after second year, and 2.0 
thereafter (qualitative rule). My issue was the exception, but I don’t want the 2.0 to get in the path of real 
progress. We can hash it out tomorrow. 

Sent from my iPad 

On Dec 25, 2013, at 10:09 AM, "Donna Lopiano" < ~mail.com> wrote: 

Re: Sacrificing the 2.0 continuing eligibility rule .... I thought everyone was saying get rid of the 
lose your scholarship if two consecutive semesters less than 2.0. Was I correct that we wanted to 
eliminate this one also? 

Now, I’m hearing Gerry say eliminate the 2.0 for athletic eligibility and stay with what the NCAA 
has. I’m fine with that...but let’s be sure everyone weighs in during our Thursday call .... 

DL 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) 

DLo~o~portsMa~agememResources. corn 
www. SportsM ar~a~em ent Re sources, corn 

On Wed, Dec 25, 2013 at 9:27 AM, Gurney, Gerald S. <ggurne~,~ou.edu> wrote: 
A couple of thoughts: 

Sent from my iPad 

On Dec 24, 2013, at 11:16 PM, "Donna Lopiano" ~ ~mail.com> wrote: 



1. I thought we agreed to sacrifice the 2.0 continuing eligibility rule. 2. The career services AAG 
staff member could also serve to assist campus career development programs and degree 
completion efforts. 

Mary - as you will see, we figured out another way to say the standardized reading 
level test piece - see attached.., so you have no homework other than reviewing 
this .... as we all do...for our Thursday 3 pm call. 

Team -- Let’s "put this baby to bed" on Thursday and see if Hausfeld bites! :) 

DL 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
20%53%5280 (w) 

www. Spor’tsManagemer~tRe sources, corn 

<CAP Conversion to Settlement-Draft 2.doc> 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 
Thursday,                  7:14 AM 

~live.unc.edu> 

Re: Peer Tutoring 

The EDUC registrar has all of the names and has added everyone that she could - do you need to apply for an 
overload? Even if you are sitting in a extra ’wait listed’ class --CC counts those hours toward spring semester. 
Let me know what you think and I will put a call in to the registrar tomorrow. Mary 

Mary Willingham 
CSSAC - UNC-CH 
www.u~c. 

On at 10:31 PM, 

Dear Mary, 

I was just writing to ask when Connect Carolina would start enrolling students in EDUC 

Thanks so much. Hope you’re enjoying the holidays! 



From: 

Sent: 

To: 

Cc: 

Subject: 

Andrew Zimbalist <azimbali@smith.edu> 

Thursday, December 26, 2013 7:48 AM 

Gurney, Gerald S. <ggurney@ou.edu> 

Donna Lopiano <            @gmail.com>; Allen Sack           ~yahoo.com>; 
Brian Porto <bporto@vermontlaw.edu>; ridpath697. <ridpath@ohio.edu>; Willingham, 
Mary (2. <mwillingham@unc.edu> 

Re: Draft #2 - Hausfeld Memo - Settlement Proposal 

my position is the same as Gerry’s on this, though I probably feel even more strongly, anyway, I’m ok w/ 
compromise on this so we can move forward, unfortunately, I will not be able to j oin the call this afternoon. 

On Wed, Dec 25, 2013 at 12:44 PM, Gurney, Gerald S. <         ou.edu> wrote: 
I was opposed to making the financial aid exception for the restricted admits. Allen mentioned that Billy 
Hawkins had problems with it. If the standard is a problem for minorities, I think we ought to stick with 
institutional and NCAA standards. The NCAA’s rule is 1.8 after 1st year, 1.9 after second year, and 2.0 
thereafter (qualitative rule). My issue was the exception, but I don’t want the 2.0 to get in the path of real 
progress. We can hash it out tomorrow. 

Sent from my iPad 

On Dec 25, 2013, at 10:09 AM, "Donna Lopiano" < ~mail.com> wrote: 

Re: Sacrificing the 2.0 continuing eligibility rule .... I thought everyone was saying get rid of the 
lose your scholarship if two consecutive semesters less than 2.0. Was I correct that we wanted to 
eliminate this one also? 

Now, I’m hearing Gerry say eliminate the 2.0 for athletic eligibility and stay with what the 
N(2AA has. I’m fine with that...but let’s be sure everyone weighs in during our Thursday call .... 

DL 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) 

DLopia~o~portsMa~mgeme~,tRe sources, corn 
www. SportsMar~agememResources.com 

On Wed, Dec 25, 2013 at 9:27 AM, Gurney, Gerald S. < ou.edu> wrote: 
A couple of thoughts: 

Sent from my iPad 

On Dec 24, 2013, at 11:16 PM, "Donna Lopiano’’<        ~    @~ma~Lcom> wrote: 
1. I thought we agreed to sacrifice the 2.0 continuing eligibility rule. 2. The career services 



AAG staff member could also serve to assist campus career development programs and degree 
completion efforts. 

Mary - as you will see, we figured out another way to say the standardized reading 
level test piece - see attached...so you have no homework other than reviewing 
this .... as we all do...for our Thursday 3 pm call. 

Team -- Let’s "put this baby to bed" on Thursday and see if Hausfeld bites! :) 

DL 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) 

DLopiano~ortsManagementResources. corn 
V,’~A~’. S ponsMan agem entR e sour ces. corn 

<CAP Conversion to Settlement-Draft 2.doc> 

A~ndrew Zimbalist 
Robert A. Woods Professor of Economics 
Smith College 
Northampton, Ma. 01063 
ph. 413 585 3622 
~’ax 413 585 3389 
web site: ~w. smit~, edui~-azimb 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Thursday,                  12:32 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Hello Mary 
I hope that you had a great holiday, I was wondering if there was any way to get in contact with the person 

who                     as we talked about a couple of weeks ago. I am just concerned 
in time before classes start which would not allow me to participate in the internship. 

Thank you for your time. 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Thursday,                  1:12 PM 

[@live.unc.edu> 

Re: 

Give Jodie Turnbull a call, she is the student services manager in Comp Sci- 
919-590-6200 
mrnbull@cs.unc.ed~ 
I am not sure if anyone is in the office until after the 1st but tomorrow is a work day. I plan to be in Steele 
Building on the 2nd (or 3rd). Happy New Year. Mary 

Mary Willingham 
CSSAC - UNC-CH 
w~vw.~xrxc.edui,-~willi~ 

On at 12:32 PM, 

Hello Mary 
I hope that you had a great holiday, I was wondering if there was any way to get in contact with 

the person ’ as we talked about a couple of weeks ago. I am just 

concerned that before classes start which would not allow 
me to participate in the internship. Thank you for your time. " 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Thursday,                  2:26 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: Peer Tutoring 

As of now I am enrolled in 14 credit hours and I am not wait listed for any classes. I would still like to take the 

EDUC    class though. 

Thanks! 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Thursday, 7:13 AM 

To: 

Subject: Re: Peer Tutoring 

The EDUC registrar has all of the names and has added everyone that she could - do you need to apply for an 

overload? Even if you are sitting in a extra ’wait listed’ class --CC counts those hours toward spring semester. 

Let me know what you think and I will put a call in to the registrar tomorrow. Mary 

Mary Willingham 

CSSAC- UNC-CH 
,wwwou ncoedu!~wi~ing~ 

On , at 10:31 PM, ’ @liveounc,edu> wrote: 

Dear Mary, 

I was just writing to ask when Connect Carolina would start enrolling students in EDUC 

Thanks so much. Hope you’re enjoying the holidays! 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 

Thursday,                  2:44 PM 

~live.unc.edu> 

Re: Peer Tutoring 

I can now see that the registrar had you marked as a time scheduling conflict - which I do not see in CC. I will 
have her add you ASAP - not sure if she will be in tomorrow or not until next week. Sorry for the 
inconvenience. Happy New Year! Mary 

Mary Willingham 
CSSAC - UNC-CH 

On , at 2:26 PM, ~live.m~c. edu> wrote: 

As of now I am enrolled in 14 credit hours and I am not wait listed for any classes. I would still like 

to take the EDUC    class though. 

Thanks! 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Thursday, 7:13 AM 

To: 

Subject: Re: Peer Tutoring 

The EDUC registrar has all of the names and has added everyone that she could - do you need to 

apply for an overload? Even if you are sitting in a extra ’wait listed’ class --CC counts those hours 

toward spring semester. 

tomorrow. Mary 

Mary Willingham 

CSSAC- UNC-CH 

Let me know what you think and I will put a call in to the registrar 

, at 10:31 PM, ’ ~live.uncoedu> wrote: 

Dear Mary, 

I was just writing to ask when Connect Carolina would start enrolling students in 

EDUC     ~ 



Thanks so much. Hope you’re enjoyin8 the holidays! 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Thursday,                  2:5 0 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: Peer Tutoring 

Thank you very much for your help! Happy New Year! 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Thursday, 2:43 PM 

To: 

Subject: Re: Peer Tutoring 

I can now see that the registrar had you marked as a time scheduling conflict- which I do not see in CC. I will 

have her add you ASAP - not sure if she will be in tomorrow or not until next week. Sorry for the 

inconvenience. Happy New Year! Mary 

Mary Willingham 

CSSAC- UNC-CH 

www.uncoed~ 

On at 2:26 PM, ~liveouncoedu> wrote: 

As of now am enrolled in 14 credit hours and I am not wait listed for any classes. I would still like 

to take the EDUC    class though. 

Thanks! 

From: Willingham, Mary C. <mwillin£ham@unc.edu> 

Sent: Thursday, 7:13 AM 

To: 

Subject: Re: Peer Tutoring 

The EDUC registrar has all of the names and has added everyone that she could - do you need to 

apply for an overload? Even if you are sitting in a extra ’wait listed’ class --CC counts those hours 

toward spring semester. Let me know what you think and I will put a call in to the registrar 

tomorrow. Mary 

Mary Willingham 

CSSAC- UNC-CH 

WWW.U nc.ed u!’willin~ 



On , at 10:31 PM, ~liveouncoedu> wrote: 

Dear Mary, 

I was just writing to ask when Connect Carolina would start enrolling students in 

EDUC    ? 

Thanks so much. Hope you’re enjoying the holidays! 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Thursday,                  5:12 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Hey Mary, just wanted to update you, 
computer, that would be great! I guess anything will help at this point! 

Hope you had a great Christmas!! 

if you want to make the necessary notes on the 

Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

Gurney, Gerald S. <ggurney@ou.edu> 

Friday, December 27, 2013 7:11 AM 

Donna Lopiano ;gmail.com>; Willingham, Mary C. 
<mwillingham@unc.edu> 

Good luck with your Hausfeld dealings. I have confidence in your powers of persuasion. 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

Jay Smith             @gmail.com> 

Friday, December 27, 2013 11:02 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Proposed O’Bannon Settlement Terms 

Mary--the more I think about this, the thing that bothers me about it, and the thing that I suspect will keep the NCAA from ever agreeing to it, is that it 
effectively denies the existence of the marketplace. About football and bb players, the document basically says ’we’re not going to give them money, and it’s 

for their own good. We know- how- we want to use the money that their labor generates.’ All 450K "student-athetes" should get the same benefits. (So, Po 
a~d bb players should not even get high-priced insurance policies to protect future earnings? Everyone gets "basic" insurance? How- can that be fair? This 
strikes me as the "privileged white athletes’ protection act.") I am totally on board with forcing Universities to educate, but pretending that Po and bb players 
(and coaches) don’t belong to a market that values their labor far above that of the field hockey players just strikes me as wishful thinking to the point of 
self-delusion. The document even has Orwellian language (Association for Athletes’ Good? Yuck!) to distract attention from the complete circumvention of 
the marketplace on which this proposal is predicated. The NCAA II would create a new- form of paternalism--certainly a more benevolent form, but in some 
ways even more controlling, complex, and artificial than the current form. (I was also a little disturbed by the scant attention given to whistleblower 
protection and due process there at the end--I really don’t think their heart is in it.) 

Anyway, as you say, Hausfeld just wants to win the case. And he’s not going to insist on settlement terms that his opponents will never agree to. So what 
his bargaining with the Drake group really means is not clear. Will he abandon all this after January 9? After you’ve given your statements? Obviously he’s 
not going to jeopardize his own case. 

I’m just sharing my perspective (as if you needed another opinionated blowhard telling you what’s best.). You do whatever and you know-I’ll be in your 
comer. But... let’s think twice before promoting this new- NCAA II in the book! -Jay 

On Fri, Dec 27, 2013 at 8:09 AM, Willingham, Mary C. <mwillin~,ham@tmc~edu> wrote: 

Final version- for now-. We should really change the name to NCAA II (like Vatican II) or just lose it all together. 

Begin forwarded message: 

From: "Donna Lopiano" < .@gmail~com> 
To: "Sathya Gosselin" <s~os >, "mhaus~el ~com" <mhaus~ld ~com> 
Co: "Allen Sack" < ~ahoo.com>, "Willingham, Mary C." <mwillin~unc~edu> 
Subject: Proposed O’Bannon Settlement Terms 

Michael, Sathya, 

Following up on our meeting of last week, we promised to send you proposed settlement terms that would give student-athletes the priceless 
education we should be promising them - in addition to approximately $5,500 in cash for a full cost of attendance scholarship. 

Let us know- what you think! 

Donna, Allen and Mary 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-53%5280 (w) 

DLopim~o@ Spo~sManageme~tReso~irces.com 
www. Spo~XsMa~agementResources.com<ht~p:i!ww a.. SportsManagementReso~rces.com><hr~p:i!ww a.. Spo~sManagementResoarces.com> 



From: 

Sent: 

To: 

Subject: 

Willinghaan, Mary C. </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN WILLINGH> 

Friday, December 27, 2013 11:37 AM 

Jay Smith @gmail.com> 

Re: Proposed O’Bannon Settlement Terms 

Don’t hold back Jay! I pretty much agree. Phone call was interesting. Jonathan is back and we are meeting at Cafe Driade at 130 - If you can make a break for it, come 
join us. Mary 

On Dec 27, 2013, at 11:01 AM, "Jay Smith" < Sg~gmai!. corn > wrote: 

Mary--the more I think about this, the thing that bothers me about it, and the thing that I suspect will keep the NCAA from ever agreeing to it, is that it 
effectively denies the existence of the maxketplace. About football aaad bb players, the document basically says ’we’re not going to give them money, and 
it’s for their own good. We know- how- we waaat to use the money that their labor generates.’ All 450K "student-athetes" should get the same benefits. (So, 
fb aaad bb players should not even get high-priced insurance policies to protect future earnings? Everyone gets "basic" insurance? How- can that be fair? 
This strikes me as the "privileged white athletes’ protection act.") I am totally on board with forcing Universities to educate, but pretending that fb and bb 
players (and coaches) don’t belong to a market that values their labor far above that of the field hockey players just strikes me as wishful thinking to the 
point of self-delusion. The document even has Orwellian laaaguage (Association for Athletes’ Good? Yuck!) to distract attention from the complete 
circumvention of the marketplace on which this proposal is predicated. The NCAA II would create a new- form of paternalism--certainly a more benevolent 
form, but in some ways even more controlling, complex, aaad artificial than the current form. (I was also a little disturbed by the scant attention given to 
whistleblower protection aaad due process there at the end--I really don’t think their heart is in it.) 

Anyway, as you say, Hausfeld just wants to win the case. And he’s not going to insist on settlement terms that his opponents will never agree to. So what 
his bargaining with the Drake group really means is not clear. Will he abandon all this after Jaaauary 9? After you’ve given your statements? Obviously he’s 
not going to jeopardize his own case. 

I’m just sharing my perspective (as if you needed another opinionated blowhard telling you what’s best.). You do whatever and you know- I’ll be in your 
comer. BUt...let’s think twice before promoting this new- NCAA II in the book! -Jay 

On Fri, Dec 27, 2013 at 8:09 AM, Willinghaan, Mary C. <mwillingham@~,mc.edu> wrote: 
Final version- for now-. We should really change the name to NCAA II (like Vatican II) or just lose it all together. 

Begin forwarded message: 

From: "Donna Lopiano" <             ~@gmail.com> 
To: "Sathya Gosselin" <~osseli~@ha~sfeldllp~com>, "mha~sfeld@ha~s~)ldllp~com" <mhat~sfeld~ha~sfeldllp~com> 
Co: "Allen Sack" <                     >, "Willingham, Mary C." <mwillin~@~nc edu> 
Subject: Proposed O’Bannon Settlement Terms 

Michael, Sathya, 

Following up on our meeting of last week, we promised to send you proposed settlement terms that would give student-athletes the priceless 
education we should be promising them - in addition to approximately $5,500 in cash for a full cost of attendance scholarship. 

Let us know what you think! 

Donna, Allen and M~xy 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203°538°5280 (w) 

DLopiar~o ((?~S~Sp otis M ana~emen~Re s o arc e s. c om 



From: 

Sent: 

To: 

Subject: 

~@live.unc.edu> 

Friday,                 2:46 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

follow up from FAC 

Ms. Willingham, 
My name is and I am a reporter for the Daily Tar Heel. I was hoping to speak with you sometime 

next week just to follow up on the comments you made Faculty Athletics Committee 
meeting. What day would work best? 

Thanks 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 

GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=wlLLINGH> 
Friday,                3:57 PM 

live.unc.edu> 

Re: follow up from FAC 

I will be in the office at the end of next week. Do you have a copy of the written version of my statement? 
Happy New Year! Mary 

Mary Willingham 
CSSAC - UNC-CH 

On at 2:45 PM, 

Ms. Willingham, 

My name is             and I am a reporter for the Daily Tar Heel. I was hoping to speak with 

you sometime next week just to follow up on the comments you made at the 

Faculty Athletics Committee meeting. What day would work best? 

Thanks 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Friday,                 4:12 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: follow up from FAC 

I have some notes from the meeting, but a written copy would certainly be helpful. 

Thanks. 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Friday, 3:57 PM 

To: 

Subject: Re: follow up from FAC 

I will be in the office at the end of next week. Do you have a copy of the written version of my statement? 

Happy New Year[ Mary 

Mary Willingham 

CSSAC- UNC-CH 

wwwou ncoed u/~willingh 

Or at 2:45 PM, @liveouncoedu> wrote: 

Ms. Willingham, 
My name is and I am a reporter for the Daily Tar Heel. I was hoping to speak with 

you sometime next week just to follow up on the comments you made at the 
Faculty Athletics Committee meeting. What day would work best? 

Thanks 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Friday,                 4:24 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: 

Thank you so much. I will get back with you next week. 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Friday, 4:17 PM 

To: 

Subject: 

Here it is - they cut me off with 3 paragraphs to go~ but the next day I sent the complete presentation to FAC via Joy Renner. Call or 
email me if you have any questions. Thanks~ Mary 



From: 

Sent: 

To: 

Subject: 

Attach: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Friday, December 27, 2013 5:17 PM 

Weiler, Jonathan D <jweiler@email.unc.edu> 

Fwd: 

Begin forwarded message: 

From: "S chuettpelz, Erin C" <ecs@u~c. edu> 
Date: December 17, 2013 at 5:11:29 PM EST 
To: "Willingham, Mary C." <rr~will[ingham@ur~c.edu> 
Subject: 

Mary: 

Please see the attached letter from Chancellor Folt. 

Erin 

Erin C. Schuettpelz 
Chief of Staff, UNC-Chapel Hill 
919-962-1365 



From: 

Sent: 

To: 

Subject: 

Gurney, Gerald S. <ggurney@ou.edu> 

Saturday, December 28, 2013 8:35 AM 

Donna Lopiano < @gmail.com>; Andrew Zimbalist 

<azimbali@smith.edu>; Allen Sack <         @yahoo.corn>; Willingham, Mary C. 

<mwillingham@unc.edu>; Brian Porto <bporto@vermontlaw.edu>; ridpath697. 

<ridpath@ohio.edu> 

Re: Conversation with Sathya 

I suspect this will go to mediation and ultimately a settlement. We will have a chance to get our proposals considered. 

G 

Gerald Gurney, Ph.D. 

Assistant Professor of Adult and Higher Education 

University of Oklahoma 

334 Cate Center, Room 308 

Norman, Oklahoma 73019 

Office: (405) 325-1522 

Cell: 

"Live on University!" 

From: Donna Lopiano <            ~maikcom> 

Date: Saturday, December 28, 2013 at 7:02 AM 

To: Andrew Zimbalist <azimbali@smithoedU>, allen Sack < ~ahooocom>, Gerald Gurney < >, 
Willingham Mary <mwillin~ham@ur)CoedU>, Brian Porto <BPORTO@vermor)tlawoed~>, David Ridpath 

<~ath@ohio.edu> 
Subject: Conversation with Sathya 

Brian - promise not to laush at me re: discovery of the purity of the antitrust contention. Sometimes thinss 

take a bit to click in. 

All - how about those who are available touchin8 base at 3 pm Monday- our usual time if you are available. 

Mary and I can share our discussions with Sathya. For the benefit of everyone’s recollection...both the NCAA 

and O’Bannon have submitted motions for summary judsement and Hausfeld asked Mary if she would submit 

a declaration resardin8 the lack of education of D-I football and basketball players and asked me for one that 

declared no impact re: Title IX. So, at least in my case, for me to understand what they wanted me to say, 

you had to envision the impact ofO’Bannon winnins. Both of us asreed that no one knew what would 

happen. 

While it is fresh in my mind, let me try to report on my almost two hour conversation with Hausfeld’s 

associate counsels, Sathya Gosselin and Renae Steiner.. 

Where they are risht now is both parties askin8 the court for summary judsment - O’Bannon arsuin8 that the 

court should 8rant an immediate injunction that prevents the NCAA from enforcin8 their current prohibition 

that athletes cannot sell the rishts to their name, likeness and imase (i.e., enforcin8 current amateur status 



rules). When the NCAA forces the athlete to sign away the rights to their names and likenesses as part of the 

NCAA Student-Athlete statement (if you don’t sign it you can’t play), they contend this is a restraint of trade 

under the Sherman Antitrust Act. The NCAA arguing the court should throw out the case or at the least, not 

make summary judgement. 

I’m attaching both the motions for summary judgement hoping Brian will let us know if my interpretation of 

what is going on is right and giving us some insight re: who is climbing the steepest hill re: burden of proof. 

Hausfeld believes that the athlete has the right to sell their autograph or go out and leverage their notoriety 

or the use of their name, likeness and image in TV broadcasts, not only after collegiate eligibility but during 

collegiate eligibility. Basically, they contend that the institution’s ownership of the football game does not 

include "ownership" of the athlete as a property when the athlete plays on the institution’s team. They say 

that even the NCAA acknowledges this because it makes the athlete sign away their rights as a condition of 

being allowed to play - when they sign the NCAA student-athlete statement. O’Bannon says that making the 

athletes sign their rights away is a restraint of trade prohibited by antitrust laws. That the NCAA has dictated 

their value as "50". 

Their theory is that if the court grants the injunction, based on court decisions so far, there is no going 

backwards for damages, etc. Compensation of athletes would be set at "0" and now athletes could seek to be 

compensated. In other words, they could organize and say we are not going to play unless we get 

compensated. So, what will happen in the future if the court grants the injunction and athletes can sell their 

rights? 

Theory A: In order to protect their their current rights fees, the networks who bought the FBS play-off or 

whatever entity holds college game rights could pay the athletes in addition to the schools in order to protect 

their assets - in other words, paying to ensure that the athletes don’t walk out leaving them without a quality 

game. Hausfeld would contend that in this case, Title IX does not come into play because there is no money 

flowing to the institution - and I’m thinking I agree because Title IX only looks at institutional expending funds 

to provide benefits to male and female athletes. Nothing would require the networks to make payments to 

athletes. There might be an issue is the NCAA colluded with the networks to arrange payments directly to 

athlete in an effort to "launder" funds normally coming to the institution - what do you think of this theory 

Brian? 

Theory B: The schools would pay the athletes. The NCAA says it will not do so and nothing can really force 

them to pay. The court would say that the NCAA can’t deny them the right to play but the court can’t 

mandate that they do get paid - Brian- is this right or will the NCAA not be allowed to sell athlete’s names, 

likenesses and images without the athlete’s permission? Under this scenario, the athletes might gather 

together and refuse to play, making the NCAA operate with the bench players. From a Title IX standpoint, pro 

Title IX advocates would probably contend that if the schools pay the men, women must receive matching 

benefits because, historically and currently, the schools have chosen to promote and develop and create 

value in men’s sports and have chosen not to do so with women’s sports. 

Theory C: If the court grants the injunction, then schools could decide to do nothing and the networks could 

decide to do nothing with regard to compensation of athletes. Brian - would the courts would say that the 



schools must allow them to plav even if thev don’t sign the student-athlete statement? Then the onlv choice 

the athletes would have is walking out to force the issue or doing nothing - but the NCAA couldn’t penalize 

athletes for selling their autographs, etc.. 

From the standpoint of Title IX, Hausfeld wants me to be comfortable contending that if the injunction is 

granted, women will not be any worse off than they currently are and they might be better off in that female 

athletes could not go out and get money for their autographs and sell their rights like the men would. He 

maintains that reducing the NCAA’s share of the money would force them to eliminate "inefficiencies" such as 

excessive salaries to coaches and building athlete-only ridiculous facilities...that there would be no effect on 

women. I believe that if there is any reduction of revenues to institutions absent a concomit prohibition on 

spending for inefficiencies (like athlete-only buildings), institutions will continue to pay excessive salaries to 

coaches and engage in the arms race and will cut men’s minor sports and allow the backsliding that has 

occurred in women’s sports or continued non-compliance with Title IX (schools have virtually stopped trying 

to comply, preferring to wait until they are caught before doing something .... that eventually they would even 

change NCAA rules to allow their most competitive division to have fewer sports and funnel as much as they 

could to football and basketball. 

With regard to our "settlement proposal". Hausfeld thinks that the courts will direct them to enter into 

mediation (Allen/Mary - do you agree that this is what we heard from them during our meeting in DC?) If the 

NCAA and Hausfeld are forced to sit down...everything we have could be on the table if Hausfeld wants it to 

be. So, we can leave it there hoping this happens. Let’s talk about whether Mary nor I should condition our 

declarations on Hausfeld agreeing to bring these proposals to the table if there is mediation. 

Re: continuing Congressional efforts. I am thinking that we have heard the Republican side of the story very 

clearly: 

1. Per the House Committee on Education and Workforce staffer, the Chair of the House Committee on 

Education and Workforce will probably not allow the CAP Act to be considered by the committee -- even if it 

is brought forward by a member of the committee. Allen-Mary- did you hear this? The Dent and Cardenas 

proposals are probably "dead in the water" because they are not coming from committee members - Dent is a 

Republican and Cardena is a Democrat. If a Committee member submits the proposal, the chair will probably 

read it but it is doubtful it will be allowed to go anywhere. 

2. Mary talked to one Republican Senator- Burr- and his message was clear- "fat chance" to get republicans 

to support this. 

Given the above, I’d love to speak with Vedder again and ask whether our Congressional positions should be: 

a. Meet with Dent and Cardenas to see if they would agree to modify their amendments to include our stuff- 

nothing to lose. 

b. Going after Senate democratic support and concentrating our non-funded efforts in this direction...just 



hoping we can get something on the table. 

Here’s hoping that you are able to join the call on Monday to discuss the above... 

Feel free to share thoughts in the meanwhile .... especially Brian - if I’m wrong on any of the legal stuff .... 

P.S. I don’t know if the attached documents are "out in the world" -- so let’s keep them to ourselves. 

Donna 

Donna A. Lopiano, Ph.D. 

President 

Sports Management Resources 

452 Fisher Court 

Shelton, CT 06484 

203-538-5280 (w) (c) 

(Skype) 

DLo         ortsMa nagementResources.com 

wwwoSportsMa na.£ementResourcesocom 



From: 

Sent: 

To: 

Subject: 

Donna Lopiano <~            @gmail.com> 

Saturday, December 28, 2013 10:00 AM 

Allen Sack <        @yahoo.com>; Andrew Zimbalist <azimbali@smith.edu>; Gerry 
Gurney <ggurney@ou.edu>; Brian Porto <bporto@vermontlaw.edu>; ridpath697. 
<ridpath@ohio.edu>; Willingham, Mary (2. <mwillingham@unc.edu> 

Monday not working for folks .... 

How about Tuesday .... send me times YOU CANNOT MEET .... 
Donna 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 

(Skype) 
DLopiano@SportsManagementResources.com 
"a~,~a~. SportsMar~agem entre sources, corn 



From: 

Sent: 

To: 

Subject: 

Brian Porto <BPORTO@vermontlaw. edu> 

Saturday, December 28, 2013 10:44 AM 

Donna Lopiano <            @gmail.com>; Allen Sack <        @yahoo.com>; 
Andrew Zimbalist <azimbali@smith. edu>; Gerry Gumey <ggumey@ou. edu>; ridpath697. 
<ridpath@ohio. edu>; Willingham, Mary C. <mwillingham@unc. edu> 

RE: Monday not working for folks .... 

I’m available on Tuesday until 5 p.m. 
Brian 

From: Donna Lopiano [            @gmail.com] 
Sent: Saturday, December 28, 2(~13 10:00 AM 

To: Allen Sack; Andrew Zimbalist; Gerry Gurney; Brian Porto; ridpath697.; Willingham Mary 
Subject: Monday not working for folks .... 

How about Tuesday....send me times YOU CANNOT MEET .... 
Donna 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 

(Skype) 
DLopiano@SportsManagementResources.com 
www. S portsManag e mentR e so u rce s. c om <~://w~’w, S po r~Nianag eme n tR e so u r c e s co m ><~:/.,/w w w, Spo r~s Maria ft~ me n tRe so ~rce s. co m > 



From: 

Sent: 

To: 

Cc: 

Subject: 

Ridpath, Dave <ridpath@ohio.edu> 

Saturday, December 28, 2013 10:53 AM 

Brian Porto <BPORTO@vermontlaw.edu> 

Donna Lopiano <            @gmail.com>; Allen Sack <        @yahoo.com>; 
Andrew Zimbalist <azimbali@smith. edu>; Gerry Gumey <ggumey@ou. edu>; Willingham, 
Mary C. <mwillingham@unc.edu> 

Re: Monday not working for folks .... 

I should be good Tuesday. Great work by everyone. 

Regards, 
B. David Ridpath 
Sent from my iPad 

> On Dec 28, 2013, at 10:44 AM, "Brian Porto" <BPORTO@vermontlaw.edu> wrote: 

> Donna: 
> I’m available on Tuesday until 5 p.m. 
> Brian 

> From: Donna Lopiano [             @gmail.com] 
> Sent: Saturday, December 28, 2013 10:00 AM 
> To: Allen Sack; Andrew Zimbalist; Gerry Gumey; Brian Porto; ridpath697 .; Willingham Mary 
> Subject: Monday not working for folks .... 

> How about Tuesday....send me times YOU CANNOT MEET .... 
> Donna 

> Donna A. Lopiano, Ph.D. 
> President 
> Sports Management Resources 
> 452 Fisher Court 
> Shelton, CT 06484 
> 203-538-5280 (w) (c) 
>            (Skype) 
> DLopiano@SportsManagementResources.com 
> 
www. SportsManagementResources.com<h~:tp://www~ S mentResources com><http://www. S mentReso~rces~com> 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Saturday, December 28, 2013 11:35 AM 

Donna Lopiano <            @gmail.com> 

Re: Monday not working for folks .... 

Donna, Thanks for the emails. Tuesday, anytime is ok with me. I spent 17 minutes on the phone with Sathya. I 
am still unclear about what exactly they want me to write. What I know is that we need more resources on the 
academic side to legitimize the scholarship agreement by way of offering access to a real education- a real 
BA/BS degree, as opposed to a BS in eligibility. 
A cohort of 17 of our top football players appearing in the bowl game today (on TV) have an overall gpa of 2.3, 
they accumulated 10 semesters of academic probation (below a 2.0), together they have 29 F’s and 53 D’s on 
their unofficial transcripts. More than half read below grade level. Two are most likely non-readers. Together 
they took a total of 48 drama classes while not a single one majors in drama. The scholarship is worthless 
because there is little to no learning going on here. The ACC grew this year, so the money funded to everyone 
with the exception of the laborers (athletes) totals $40M. UNC’s largest group of unpaid employees work more 
than a full time physical job with travel while the adults (who should know better) make them masquerade as 
college students. That makes me angry. 
I also know that passing out piles of cash to young people is not a good idea- they will just blow it! (I like that 
phrase) If we are going to promise a real education, then we need to put LOTS of resources into supporting the 
scholarship agreement. Thanks for all of your hard work. I strongly believe that Hausfeld is building a team for 
next steps. Mary 

On Dec 28, 2013, at 10:00 AM, "Donna Lopiano" < 

How about Tuesday .... send me times YOU CANNOT MEET .... 
Donna 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 

(Skype) 
DLopianoi~ortsManagemen~tResources. corn 
ww~,. Spo~t sMana£emen~tRe sources, corn 



From: 

Sent: 

To: 

Subject: 

< ~live.unc.edu> 

Saturday,                  11:45 AM 

Willingham, Mary (2. <mwillingham@unc.edu> 

EDUC    Next Semester 

Hello Ms. Willingham, 

I just reorganized my academic schedule, and realized that I will be able to take EDUC 

Could you please add me to the class for this upcoming semester? 
this semester. 

Thankyou, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Saturday,                  11:55 AM 

<      ~live.unc.edu> 

Re: EDUC Next Semester 

Great! Could you quickly fill out the application (I can be your reference)-I am required to have one on file for 
each semester. See link below. Then I will have the EDUC registrar add you. Happy New Year! Mary 
http :ii~earnir~gcemer.unc. eduif~nd-a-mtor/become-a-mtor/ 

Mary Willingham 
CSSAC - UNC-CH 
w~,~,.un c ~ edui-~willir~ 

On , at 11:44 AM, " " < 

Hello Ms. Willingham, 

I just reorganized my academic schedule, and realized that I will be able to take EDUC 

semester. Could you please add me to the class for this upcoming semester? 

this 

Thankyou, 



From: 

Sent: 

To: 

Subject: 

Donna Lopiano <            @gmail.com> 

Saturday, December 28, 2013 11:56 AM 

Sathya Gosselin < 

Donna thinking on the proposed declaration .... 

Renae, Sathya, 

What about something fike this for the topic of our next conversation on the desired declaration? 

Educational institutions are obligated to comply with Title IX and should not be suggesting that complying with 
antitrust or other federal laws would require them to not comply with Title IX. Neither should institutions 
suggest that complying with federal antitrust laws would hurt a particular class of individuals like women. It 
was once commonly argued that Title IX would result in the demise of men’s football and basketball and 
therefore should not be enforced in relation to those sports. Football and men’s basketball are alive and well. 
Then it was argued that Title IX would force the demise of men’s minor sports. Men’s minor sports are alive 
and well except at Division I institutions that have highly commercialized basketball and football ball programs 
where these sports are being eliminated to feed the insatiable appetites of excessively paid football and 
basketball coaches who also wish to build palaces of athletics privilege in the name of better recruiting. In my 
opinion, more good than bad would result if athletes could claim the rights to the use of their names, likenesses 
and images during their eligibility for college sports. 

Non-profit educational institutions, in the name of educational purpose, should not be able to engage in a highly 
profitable multi-billion dollar side business while making up rules to not pay or significantly underpay workers 
in violation of federal laws, especially when those institutions sacrifice the education of those workers to 
achieve commercial success. Further, by not having to share licensing rights with athletes, these institutions 
are not better able to fulfill their educational purpose. These institutions are not returning significant funds to 
the larger institution to help that institution achieve its non-profit purpose. These institutions are not expanding 
opportunities for women as required to comply with Title IX (most institutions are still not in compliance with 
Title IX). These institutions are not providing better educational benefits to both male and female athletes. 
Instead, NCAA Division I institutions have chosen to (1) provide excessive compensation to men’s basketball 
and football coaches and athletic directors, (2) fund larger football and basketball staffs, (3) spend extraordinary 
amounts on recruiting football and basketball players, many of whom are academically under-prepared for 
college work, and (4) engage in massive building campaigns for non-essential facilities (athletes only lounges, 
practice basketball courts, indoor football practice facilities, outrageously expensive locker rooms, etc). 

If college athletes were allowed to negotiate their right to sell their names, likenesses and images as athletes 
participating in college athletic events owned by higher education institutions, the outcome does not have to be 
"pay for play" or cash compensation in return for rights. In my opinion, the outcome is more likely to be 
athletes negotiating far more valuable and favorable terms than $15,000 per year stipends to football and men’s 
basketball players. I believe it is more likely that athletes will negotiate a package that will all athletes who 
play NCAA sports. For instance, the athletes could negotiate the following terms: 

¯ Guarantee of athletics financial aid until graduation or for five years whichever comes first with no 
removal or non-renewal for performance reasons (current scholarships are merely one-year promises and 
do not have to be renewed) 

¯ Full scholarships in Division I equal to the full cost of education as determined by Federal rules 
(which would give full scholarship athletes $3500 to $5500 in cash on top of the current NCAA 
scholarship limits) 

¯ Full insurance coverage for athletics injuries instead of the current system which requires college 



athletes to use their own or parent insurance policies and pay for uncovered medial expenses 

¯ More substantial catastrophic injury insurance 

¯ The establishment of an academic trust fund that could be used by any Division I athlete who did 
not graduate to return to college at a later date with a full scholarship or to pursue a graduate education 
on a full scholarship 

¯ For athletes determined to have status in the first three rounds of a professional draft, fully paid 
disability insurance policies - (policies they must now buy themselves and if the NCAA loans them the 
money to get such policy, the loan must be repaid) 

¯ For the too many recruited athletes who enter an institution more academically under prepared than 
their classmates, fully paid scholarships for required free summer remediation programs while they 
continue to train as athletes 

¯ Stronger due process protections if institutions try to remove their athletic financial aid or declare 
them ineligible 

¯ Prohibiting the teams of member institutions who are not in compliance with Title IX from being 
eligible for post-season play which would put real teeth into Title IX compliance 

¯ Prohibiting member institutions from spending hundreds of millions of dollars on athletics only 
facilities - recruiting palaces -- and instead funneling that money into the above athlete benefits 

¯ A "voice at the table" - shared governance - with athletes and institutions having to agree on 
legislation that affects the health, welfare and education of athletes 

These non-taxable and real educational benefits would be two to three times the value of any cash compensation 
deal and would not only benefit 25,000 football and basketball players, but all 460,000 NCAA college athletes. 
And, to the extent that educational institutions could avoid paying players as employees, athletes would not 
have pay reduced by tax obligations and such an educational benefit approach would save institutions the 15- 
20% of salaries they would have to pay in unemployment compensation and other employee related benefits 
that would be the result of any "pay-for-play" system. 

Outside of the rights of athletes as they relate to institutionally owned college athletic events, if athletes had a 
right to market their names, likenesses and images, both male and female athletes could do so apart from their 
participation in college athletic events by selling their possessions, autographs, autographed j erseys, etc. 

These are income possibilities that neither male nor female athletes current have. The NCAA would still have 
the right to legislate amateurism with regard to such outside activities in that it could require that the outside 
sale of a college athlete’s rights not include the mention of the name or affiliation with their collegiate 
institution (who owns that right) and that such sale be at fair market value (thereby preventing boosters from 
paying $100,000 for an autograph). 

There should be no fear or unsubstantiated doomsday outcome of college athletes having the right to negotiate 
use of their names, images and likenesses. All I see is athletes finally having the leverage to demand a good 
education, receive, due process, health, and insurance protections and to obtain the shared governance leverage 
that would lead the NCAA down a proper non-profit educational program path rather than emulating the NFL 
or NBA. 

Donna 



Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 

~Skype) 
DLopiano~SportsManagementResources.com 
www. SgortsManagement Re sources, corn 



From: 

Sent: 

To: 

Subject: 

< @live.unc.edu> 

Saturday,                  11:57 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: EDUC    Next Semester 

Great! Could you quickly fill out the application (I can be your reference)-I am required to have one on file for 
each semester. See link below. Then I will have the EDUC registrar add you. Happy New Year! Mary 

Mary Willingham 

CSSAC- UNC-CH 

On at 11:44 AM, " I" < pliveouncoedu> wrote: 

Hello Ms. Willingham, 

I just reorganized my academic schedule, and realized that I will be able to take EDUC 
semester. Could you please add me to the class for this upcoming semester? 

this 

Thankyou, 



From: 

Sent: 

To: 

Subject: 

Donna Lopiano < @gmail.com> 

Saturday, ,2013 3:09 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Re: Monday not working for folks .... 

How about your declaration following the tactics suggested in mine .... 

-- repeat that you think that giving athletes the right to negotiate the rights to their names, images and licenses 
would give them the leverage to demand a real education without the threat of losing their scholarships as long 
as institutions are permitted to treat athletes like slave labor, the educational institution will continue to allow 
coaches to recruit under prepared athletes, turning a blind eye to the sham education they are receiving. For 
instance, in the case of one football team in a bowl game this year: 

¯ 17 of 22 starters on offense and defense (can you say this????-or "top players") have an overall 
cumulative grade point average of 2.3 

¯ they accumulated 10 semesters of academic probation (below a 2.0) 
¯ together they have 29 F’s and 53 D’s on their unofficial transcript 
¯ More than half read below grade level; Two are most likely non-readers. 
¯ Together they took a total of 48 drama classes while not a single one majors in drama. 
¯ Their scholarships are worthless because there is little to no learning going on here. 

-- in the athletic conference these athletes play in, (each or all together ) institutions received $40MM from 
(????) -- these athlete laborers received nothing even though they work at football more than a full time physical 
iob with travel while the adults (who should know better) make them masquerade as college students. 
-- I believe in athletes. If given the rights to negotiate for the use of their names, images and likenesses, I 
believe they want an education and don’t want to be abused. I believe they will force institutions to provide 
them with remediation programs, diagnostic assessments, fully paid accommodations for learning disabilities. 
-- I believe they will insist on 4 or 5 year scholarships that cannot be revoked 
- I believe they will insist that they have disability policies that protect them against loss of future earnings in 
the event of injury paid for by their institutions 
- I believe they will insist that they don’t have to register for a full 12 credit hours each semester if the 
institution that recruited them knew they were reading at the 5th grade level and needed to spend 6 of those 
hours a week learning how to read at the college level. 
- I believe that they will insist on full scholarships during the summer while they participate in remedial 
programs 
- I believe that athletes will insist that institutions that provide sham degrees be penalized 
- I believe that athletes will insist that if they don’t graduate because they turn professional or cannot make it 
academically, that they be allowed to come back in the future, on full scholarship paid by the institution that 
took advantage of them. 
- I believe that athletes know that $15,000 in cash that they have to pay taxes on doesn’t change the abusive 
system they are a part of 
- I know we can design programs and learning environments that will make up the lost ground experienced by 
athletes who have been conned by the system into majoring in high school graduation rather than learning to 
read. But these programs are expensive and should be provided. They will only be provided if athletes have the 
leverage they need to insist on an education ... 



...something like this...I think we have to push our solutions along with giving Hausfeld proof that athletes are 
being screwed educationally ..... 

DL 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 

(Skype) 
DLopiano@SportsManagementResources.com 
www. S~ortsManagemer~tResources~ corr~ 

On Sat, Dec 28, 2013 at 11:34 AM, Willingham, Mary C. <mwillir~      unc.edu> wrote: 
Donna, Thanks for the emails. Tuesday, anytime is ok with me. I spent 17 minutes on the phone with Sathya. 
I am still unclear about what exactly they want me to write. What I know is that we need more resources on 
the academic side to legitimize the scholarship agreement by way of offering access to a real education- a 
real BA/BS degree, as opposed to a BS in eligibility. 
A cohort of 17 of our top football players appearing in the bowl game today (on TV) have an overall gpa of 
2.3, they accumulated 10 semesters of academic probation (below a 2.0), together they have 29 F’s and 53 D’s 
on their unofficial transcripts. More than half read below grade level. Two are most likely non-readers. 
Together they took a total of 48 drama classes while not a single one majors in drama. The scholarship is 
worthless because there is little to no learning going on here. The ACC grew this year, so the money funded 
to everyone with the exception of the laborers (athletes) totals $40M. UNC’s largest group of unpaid 
employees work more than a full time physical j ob with travel while the adults (who should know better) 
make them masquerade as college students. That makes me angry. 
I also know that passing out piles of cash to young people is not a good idea- they will just blow it! (I like 
that phrase) If we are going to promise a real education, then we need to put LOTS of resources into 
supporting the scholarship agreement. Thanks for all of your hard work. I strongly believe that Hausfeld is 
building a team for next steps. Mary 

On Dec 28, 2013, at 10:00 AM, "Donna Lopiano" < ~mail.corr~> wrote: 

How about Tuesday .... send me times YOU CANNOT MEET .... 
Donna 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 





From: 

Sent: 

To: 

Subject: 

Donna Lopiano <            @gmail.com> 

Saturday, December 28, 2013 3:14 PM 

Allen Sack <         ~yahoo.com>; Andrew Zimbalist <azimbali@smith.edu>; Gerry 
Gurney <ggurney@ou.edu>; Brian Porto <bporto@vermontlaw.edu>; Willingham, Mary 
C. <mwillingham@unc.edu>; ridpath697. <ridpath@ohio.edu>; Richard Vedder 

@gmail.com> 

NEXT CAP ACT MEETING - TUESDAY - 9:00 am EST 

Talk to everyone then .... will send you meeting notifications... 
Donna 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 

(Skype) 
DLopiano@SportsManagementResources.com 
www. SgortsManageme~tRe sources, corn 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Saturday, December 28, 2013 8:21 PM 

Donna Lopiano <            @gmail.com> 

Re: Monday not working for folks .... 

Thanks Donna, I like this very much. I’m working on it now. Mary 

On Dec 28, 2013, at 3:09 PM, "Donna Lopiano" < ~vmail.com> wrote: 

How about your declaration following the tactics suggested in mine .... 

-- repeat that you think that giving athletes the right to negotiate the rights to their names, images 
and licenses would give them the leverage to demand a real education without the threat of losing 
their scholarships as long as institutions are permitted to treat athletes like slave labor, the 
educational institution will continue to allow coaches to recruit under prepared athletes, turning a 
blind eye to the sham education they are receiving. For instance, in the case of one football team in 
a bowl game this year: 

¯ 17 of 22 starters on offense and defense (can you say this????-or "top players") have an 
overall cumulative grade point average of 2.3 

¯ they accumulated 10 semesters of academic probation (below a 2.0) 
¯ together they have 29 F’s and 53 D’s on their unofficial transcript 
¯ More than half read below grade level; Two are most likely non-readers. 
¯ Together they took a total of 48 drama classes while not a single one majors in drama. 
¯ Their scholarships are worthless because there is little to no learning going on here. 

-- in the athletic conference these athletes play in, (each or all together ) institutions received 
$40MM from (????) -- these athlete laborers received nothing even though they work at football 
more than a full time physical job with travel while the adults (who should know better) make them 
masquerade as college students. 
-- I believe in athletes. If given the rights to negotiate for the use of their names, images and 
likenesses, I believe they want an education and don’t want to be abused. I believe they will force 
institutions to provide them with remediation programs, diagnostic assessments, fully paid 
accommodations for learning disabilities. 
-- I believe they will insist on 4 or 5 year scholarships that cannot be revoked 
- I believe they will insist that they have disability policies that protect them against loss of future 
earnings in the event of injury paid for by their institutions 
- I believe they will insist that they don’t have to register for a full 12 credit hours each semester if 
the institution that recruited them knew they were reading at the 5th grade level and needed to 
spend 6 of those hours a week learning how to read at the college level. 
- I believe that they will insist on full scholarships during the summer while they participate in 
remedial programs 
- I believe that athletes will insist that institutions that provide sham degrees be penalized 
- I believe that athletes will insist that if they don’t graduate because they turn professional or 
cannot make it academically, that they be allowed to come back in the future, on full scholarship 
paid by the institution that took advantage of them. 
- I believe that athletes know that $15,000 in cash that they have to pay taxes on doesn’t change the 
abusive system they are a part of 
- I know we can design programs and learning environments that will make up the lost ground 
experienced by athletes who have been conned by the system into majoring in high school 
graduation rather than learning to read. But these programs are expensive and should be provided. 



They will only be provided if athletes have the leverage they need to insist on an education ... 

...something like this...I think we have to push our solutions along with giving Hausfeld proof that 
athletes are being screwed educationally ..... 

DL 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 

(Skype) 
DL          ortsManagementResources, corn 
ww~v. SportsManagemer~tRe sources, corn 

On Sat, Dec 28, 2013 at 11:34 AM, Willingham, Mary C. <mwillin        nc.edu> wrote: 
Donna, Thanks for the emails. Tuesday, anytime is ok with me. I spent 17 minutes on the phone 
with Sathya. I am still unclear about what exactly they want me to write. What I know is that we 
need more resources on the academic side to legitimize the scholarship agreement by way of 
offering access to a real education- a real BA/BS degree, as opposed to a BS in eligibility. 
A cohort of 17 of our top football players appearing in the bowl game today (on TV) have an 
overall gpa of 2.3, they accumulated 10 semesters of academic probation (below a 2.0), together 
they have 29 F’s and 53 D’s on their unofficial transcripts. More than half read below grade level. 
Two are most likely non-readers. Together they took a total of 48 drama classes while not a 
single one majors in drama. The scholarship is worthless because there is little to no learning 
going on here. The ACC grew this year, so the money funded to everyone with the exception of 
the laborers (athletes) totals $40M. UNC’s largest group of unpaid employees work more than a 
full time physical j ob with travel while the adults (who should know better) make them 
masquerade as college students. That makes me angry. 
I also know that passing out piles of cash to young people is not a good idea- they will just blow 
it! (I like that phrase) If we are going to promise a real education, then we need to put LOTS of 
resources into supporting the scholarship agreement. Thanks for all of your hard work. I strongly 
believe that Hausfeld is building a team for next steps. Mary 

On Dec 28, 2013, at 10:00 AM, "Donna Lopiano" <, ~maik corn> wrote: 

How about Tuesday .... send me times YOU CANNOT MEET .... 
Donna 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 

(Skype) 
DL ortsMana£emer~tRe sources, corn 



www, Sport sMar~agementRe sources, corr~ 



From: 

Sent: 

To: 

Subject: 

Mark Witcher <         @aol.com> 

Saturday, December 28, 2013 9:44 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Reference 

Mary; 

Reference on conspiracy I mentioned. IMO the rich guys are buying their way into pushing whatever 
agenda they are interested in, including athletics. Have a Happy New Year. - Mark 

~://w~c~wowi red oc oo u k/news/a rc hive/2013ol 2/21/deniN 

Mark F. Witcher 
@aol.com 



From: 

Sent: 

To: 

Cc: 

Subject: 

Donna Lopiano <            @gmail.com> 

Sunday, December 29, 2013 12:44 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Allen Sack <. ~     ~ @yahoo.com>; Andrew Zimbalist <azimbali@smith.edu>; Gerry 
Gurney <ggurney@ou.edu>; Brian Porto <bporto@vermontlaw.edu>; ridpath697. 
<ridpath@ohio.edu>; Richard Vedder < @gmail.com> 

Another thought for your declaration -- 

Why don’t you use the NCAA Amateurism Principle against them..."pulling their own rug out from under"? 

2.9 The Principle of Amateurism. [*] 
Student-athletes shall be amateurs in an intercollegiate sport, and their participation should be motivated 
primarily by education and by the physical, mental and social benefits to be derived. Student participation in 
intercollegiate athletics is an avocation, and student-athletes should be protected from exploitation by 
professional and commercial enterprises. 

Following your detailed factual support of exploitation, something like... 

Indeed, student-athletes should be protected from the exploitation they are now experiencing at the hands of the 
educational institution itself which is conducting athletics as a commercial enterprise with no paid labor force. 
If student-athletes are to be amateurs they must not be paid with coin, but with their education. The NCAA 
could and should adopt legislation that mandates that the value of all educational benefits to student-athletes 
(educational scholarships, tutoring and remedial programs if necessary, post-graduate scholarships, athletics 
injury and other insurance protecting them from injury during a program conducted by the institution, 
diagnostic testing, fully paid accommodations for learning disabilities, etc.) that at least equals 50% of the 
revenues produced by their participation. 

DL 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
2034384280 (w) (c) 

(Skype) 
DLopiano@SportsManagementResources.com 
www. SportsManagement Re sources, corn 



From: 

Sent: 

To: 

Cc: 

Subject: 

Ridpath, Dave <ridpath@ohio.edu> 

Sunday, December 29, 2013 1:50 PM 

Donna Lopiano <            @gmail.com> 

Willingham, Mary (2. <mwillingham@unc.edu>; Allen Sack <        @yahoo.com>; 
Andrew Zimbalist <azimbali@smith.edu>; Gerry Gurney <ggurney@ou.edu>; Brian 
Porto <bporto@vermontlaw.edu>; vedder-forward <~ @gmail.com> 

Re: Another thought for your declaration -- 

Definitely on track here Donna! 

Sent from my iPhone please excuse any errors 

On Dec 29, 2013, at 12:44 PM, "Donna Lopiano" < ~maiLcom> wrote: 

Why don’t you use the NCAA Amateurism Principle against them. .. "pulling their own rug out from 
under" ? 

2.9 The Principle of Amateurism. [*] 
Student-athletes shall be amateurs in an intercollegiate sport, and their participation should be 
motivated primarily by education and by the physical, mental and social benefits to be derived. 
Student participation in intercollegiate athletics is an avocation, and student-athletes should be 
protected from exploitation by professional and commercial enterprises. 

Following your detailed factual support of exploitation, something like... 

Indeed, student-athletes should be protected from the exploitation they are now experiencing at the 
hands of the educational institution itself which is conducting athletics as a commercial enterprise 
with no paid labor force. If student-athletes are to be amateurs they must not be paid with coin, but 
with their education. The NCAA could and should adopt legislation that mandates that the value of 
all educational benefits to student-athletes (educational scholarships, tutoring and remedial 
programs if necessary, post-graduate scholarships, athletics injury and other insurance protecting 
them from injury during a program conducted by the institution, diagnostic testing, fully paid 
accommodations for learning disabilities, etc.) that at least equals 50% of the revenues produced by 
their participation. 

DL 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 

(Skype) 
DLo         o~sManagememReso~rces, corr~ 
www. Sport sManagemer~tRe sources, corn 



From: 

Sent: 

To: 

(~c: 

Subject: 

allen sack <         ~yahoo.com> 

Sunday, December 29, 2013 6:12 PM 

Ridpath, Dave <ridpath@ohio.edu>; Brian Porto <BPORTO@vermontlaw.edu> 

Donna Lopiano <             @gmail.com>; Andrew- Zimbalist <azimbali@smith.edu>; Gerry Gurney <ggurney@ou.edu>; 
Willingham, Mary C. <mwillingham@unc.edu> 

Re: Monday not working for folks .... 

Donna, 

I am making my way up from the bottom of my email list and am close to being current. I will be available anytime you say on Tuesday to 
discuss the issues you raise about the Hausfeld visit. I also want to add that Stan Katz, a member of the Drake advisory committee (the guy 
accepting the award from O’Bama on our webpage) read the CAP Act very closely and really likes it. He has questions I will address with 
him on the phone. He may be able to help us in Congress. I will have more on Stan’s feedback on Tuesday. 

Allen 

On Saturday, December 28, 2013 10:52 AM, "Ridpath, Dave" <ridpath@ohio.edu> wrote: 
I should be good Tuesday. Great work by everyone. 

Regards, 
B. David Ridpath 
Sent from my iPad 

> On Dec 28, 2013, at 10:44 AM, "Brian Porto" <BPORTO@!,,ermontlaw.edu> wrote: 
> 

> Donna: 
> I’m available on Tuesday until 5 p.m. 
> Brian 
> 

> From: Donna Lopiano [ ~gmail,com] 
> Sent: Saturday, December 28,2013 10:00 AM 
> To: Allen Sack; Andrew Zimbalist; Gerry Gurney; Brian Porto; ridpath697 .; Willingham Mary 
> Subject: Monday not working for folks .... 
> 

> How about Tuesday....send me times YOU CANNOT MEET .... 
> Donna 

> Donna A. Lopiano, Ph.D. 
> President 
> Sports Management Resources 
> 452 Fisher Court 

> Shelton, CT 06484 
> 203-538-5280 (w) (c) 
> (Skype) 
> DLo ortsManagementResources.com 
> 

www.SportsM anagementResou rces.com< ortsman age mentresources.co m/>< ortsmanagementresou rces,com/> 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. <mwillingham@unc.edu> 

Monday,                  9:12 AM 

<          @live.unc.edu> 

Congrats 

Congratulations on winning the prestigious Phillips Scholarship. Your hard work and perseverance is shining through! Happy 
New Year- you have a lot ahead in . wow. 
Regards, Mary 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc.edu/-willingh 



From: 

Sent: 

To: 

Subject: 

< @live.unc.edu> 

Monday,                  9:43 AM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Question regarding overload 

Ms. Willingham, 

My name is        ~and I came to you at the end of last semester regarding overloading for this next 

semester and trying to get into EXSS    . I am unable to get into EXSS    until my overload is approved and I 

have not received an email back yet regarding this. I am not sure what to do because I have to take the 

class this semester and I feel like the longer I wait the greater my chances are of not getting in. Thank you so 

much for all of your help, it’s greatly appreciated ! 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday,                  10:01 AM 

< @live.unc.edu> 

Re: Question regarding overload 

I will be in Steele on Thursday and Friday afternoon from 2-4:30/5 so I will check in on this for you 
and see i( I can clear it up. Mary 

Mary Willingham 
CSSAC - UNC-CH 
www.ur~c, edui,-wil~in~ 

On , at 9:42 AM,                         " < @live.unc.edu> wrote: 

Ms. Willingham, 

My name is         and came to you at the end of last semester regarding overloading for this 

next semester and trying to get into EXSS    . I am unable to get into EXSS    until my overload 

is approved and I have not received an email back yet regarding this. I am not sure what to do 

because I have to take the    class this semester and I feel like the longer I wait the greater my 

chances are of not getting in. Thank you so much for all of your help, it’s greatly appreciated! 



From: 

Sent: 

To: 

Subject: 

< @live.unc.edu> 
Monday,            ,     3:50 PM 

Willingham, Mary C. <mwillingham@unc.edu> 
Registration 

Happy and Merry (not Mary), 

I hope you are having a great and restful break. 
I am emailing because I am having a registration issue.. Like always. 
Connect Carolina is saying I am credits shy of my minimum enrollment for financial aid. 
I know you are a busy woman and I vaguely remember you saying you would register me for the tutoring class 
on Tuesday Nights, but should I go a head and fill out the information again? 

Thanks Mary... You da bomb! 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 
Monday,                  4:08 PM 

<       ~live.unc.edu> 
Re: Registration 

, happy back at you. I am being ’watched’ so fill out an app (make it funny- please). I will be swinging in to see the EDUC 
registrar on Thurs. first thing so will add!! I have taken a break to finish book so will be back in the game (catching up) Thurs. Need to 
qualtrics folks over the weekend for volunteer possibilities,     is going to be a humdinger. Mary 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc.edu/~willingh 

> On . at 3:50 PM, " " < @live.unc.edu> wrote: 
> 
> Happy and Merry (not Mary), 
> 
> I hope you are having a great and restful break. 
> I am emailing because I am having a registxation issue.. Like always. 
> Connect Carolina is saying I am credits shy of my minimum enrollment for financial aid. 
> I know you are a busy woman and I vaguely remember you saying you would register me for the tutoring class on Tuesday Nights, 
but should I go a head and fill out the information again? 
> 
> Thanks Mary... You da bomb ! 



From: 

Sent: 

To: 

Subject: 

SOUTHALL, RICHARD <Southall@hrsm.sc.edu> 

Tuesday, December 31, 2013 6:58 AM 

Willinsham, Mary C. <mwillinsham@unc.edu> 

Thanks for dinner last nisht 

Mary, 

and I wanted to thank you for dinner last nisht. It was 8reat to visit with you and 

happy new year! 

You’ll do 8reat on your "homework" assisnment! 

Also, consrats on nearin8 completion of your book. I’ll look forward to readin8 it when it’s published! 

If you can pass alon8 the revised CAP Act, I’d enjoy readin8 that as well. 

Asain, thanks so much for your friendship. It means a 8reat deal to both and me. 

Cheers, 

Richard 

P.S. I waited until 7:00am to send this:) but I was up @ 4:00am 

Dr. Richard M. Southall 

Associate Professor 

Director - Collese Sport Research Institute 

ht t~.;~/c s r i- sc. o r@~ 
Department of Sport and Entertainment Management 

University of South Carolina 

Carolina Coliseum, Room 2024 

Columbia, SC 29208 

Office: 803.777-5550 

Cell: 

Emaih southall@hrsmoscoedU 

7th Annual CSRI Conference on College Sport - 

April 22-26, 2014 cs~’iconferer~ce°or~ 

again. Hope you both have a 



From: 

Sent: 
To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday,                  8:30 AM 
< @gmail.com> 

RE: educ 

Thanks      I will make the change when I am back in the office Thursday. Happy New Year! Mary 

From: [, @gmail.com] 

Sent: Monday, 9:10 PM 
To: Willingham, Mary C. 
Subject: educ 

Hi Ms. Willingham, 

Can you please switch me to the wednesday evening education    class? I am currently in the tuesday one but 
would prefer wednesday if that is available. I know we corresponded about possibly swt earlier but i believe 
Wednesday is was i marked on my original application and that would be ideal if possible. 

Thank you 



From: 

Sent: 

To: 

Subject: 

SOUTHALL, RICHARD <Southall@hrsm.sc.edu> 

Tuesday, December 31, 2013 8:41 AM 

Willinsham, Mary C. <mwillinsham@unc.edu> 

Re: Thanks for dinner last nisht 

Thanks for the heads up. I’ll keep this document close to my proverbial vest. I’m working on an analysis of several of the 

proposed reform legislative pieces, so this will be helpful. 

I think you have articulated your main point succinctly. Stay on point and avoid getting lost in any discussion of graduation 

rates. The NCAA has been playing that game for too long. Call into question not one or the other graduation rate, but focus 

on the lack of access to the supposed opportunity for an education. I would even think you might want to go to Brown v. BOE 

and quote from the decision to make your point that profit-athletes are trapped (by academic preparedness [evidenced in 

their test scores] and lack of access [time demands, clustering, etc.] in a system that is separate and un-equal. 

Hope my comments help. 

Enjoy. 

Richard 

Dr. Richard M. Southall 

Associate Professor 

Director - College Sport Research Institute 

htt~/csri-scoor~ 

Department of Sport and Entertainment Management 

Universitv of South Carolina 

Carolina Coliseum, Room 2024 

Columbia, SC 29208 

Office: 803.777-5550 

Cell: 

Email: southall@hrsmoscoedu 

7th Annual CSRI Conference on College Sport - 

April 22-26, 2014 csdconferenceoo% 

From: <Willingham>, "Mary C." <mwillingham@unc.edu> 

Date: Tuesday, December 31, 2013 at 8:29 AM 

To: Richard Southall <southall@hrsmosc.edu> 
Subject: RE: Thanks for dinner last night 

Richard, 
Thanks for joining us - was especially blown away by the great conversation. He told me that I have made some 
very nice (and very smart) friends at UNC. I will work on my homework. 
It would be great if you could send me some thoughts about this declaration. It sounds like my thesis should be what I 
said in the documentary - "some (less than half) of our profit sport athletes may be getting degrees, but they are not 
getting an education". They simply do not have equal access. 
Happy New Year - have a wonderful trip. Mary 
PS - Don’t let Donna know that I am a double agent- she might put out a hit notice on me (at 4:30 am) and LOTS of 
killers would be lining up. 



l:rom: SOUTHALL, RICHARD [SouthNl@hrsm.scoedul 
Sent: Tuesday, December 31, 2013 6:58 AM 
To; Willingham, Mary C. 
Subject: Thanks for dinner last night 

Mary, 

and I wanted to thank you for dinner last night. It was great to visit with you and : again. Hope you 
both have a happy new year! 

You’ll do great on your "homework" assignment! 
Also, congrats on nearing completion of your book. I’ll look forward to reading it when it’s published! 

If you can pass along the revised CAP Act, I’d enjoy reading that as well. 

Again, thanks so much for your friendship. It means a great deal to both i and me. 

Cheers, 

Richard 

P.S. I waited until 7:00am to send this:) but I was up @ 4:00am 

Dr. Richard M. Southall 
Associate Professor 
Director - College Sport Research Institute 

Department of Sport and Entertainment Management 
University of South Carolina 
Carolina Coliseum, Room 2024 
Columbia, SC 29208 

Office: 803.777-5550 
Cell: 
Email: southall@hrsmsc~edu 

7th Annual CSRI Conference on College Sport- 
April 22-26, 2014 csriconferer~ce.org 



From: 

Sent: 

To: 

Subject: 

Tuesday,            ~     8:41 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: educ 

@gmail.com> 

Thank you very much! 
Happy new year 

On , at 8:29 AM, Willingham, Mary C. <mwilli~ ur~c.edu> wrote: 

Thanks , I will make the change when I am back in the office Thursday. Happy New Year! Mary 

F rom I 
Sent: Monday, 
To: Willingham, Mary C. 
Subject: educ 

9:10 PM 
~mailocom] 

Hi Ms. Willingham, 

Can you please switch me to the wednesday evening education    class? I am currently in the 
tuesday one but would prefer wednesday if that is available. I know we corresponded about 
possibly swt earlier but i believe Wednesday is was i marked on my original application and that 
would be ideal if possible. 

Thank you 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Wednesday, January 1, 2014 4:27 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Fwd: Re: article 

........ Original Message ........ 
Subject:Re: article 

Date:Wed, 1 Jan 2014 16:24:24 -0500 
From:Lyall, Sarah         t~mes~com> 

To:Jay Smith ~ysmith(~email.unc edu> 

Dear Jay: 

You were a tremendous help, and I am very grateful for all your time and patience. 
As it happens, I wrote a much longer piece than eventually got in. They wanted it on the front page, and because 
of NYT weirdness, those pieces are often limited to 1400 words. So, I had to lop off a whole bunch of stuff at 
the last minute, unfortunately. 

I feel I barely scratched the surface,and would very much like to do a followup when the right thing presents 
itself. Please keep in touch and let me know if anything is brewing. 

and Happy New Year! 

allbest, 
Sarah 

The New York Times 
620 8th Ave. 
2nd Floor 
New York, N.Y. 10018 

w: 1.212.556.1282 
C: 

On Wed, Jan 1, 2014 at 10:57 AM, Jay Smith <~mit~email.ur~c.edu> wrote: 
Sarah: enjoyed the piece today. I hope you’ll consider doing a follow-up! -Jay 

PS Dean’s position--that "there was no way to anticipate" this behavior--will be blown to smithereens in the 
book Mary and I are writing. 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday, January 1, 2014 4:42 PM 

Smith, Jay M <jaysmith@email.unc.edu> 

Re: article 

Ooh front page- dang, I will go find a copy. You are famous AND on the first day of 2014. Awesome. 

On Jan 1, 2014, at 4:26 PM, "Jay Smith" <N’~smith@email.ur~c.edu> wrote: 

........ Original Message ........ 
Subject:Re: article 

Date:Wed, 1 Jan 2014 16:24:24 -0500 
From:Lyall, Sarah         times~com> 

To:Jay Smith mail.ur~c~ed~> 

Dear Jay: 

You were a tremendous help, and I am very grateful for all your time and patience. 
As it happens, I wrote a much longer piece than eventually got in. They wanted it on the front page, 
and because of NYT weirdness, those pieces are often limited to 1400 words. So, I had to lop offa 
whole bunch of stuff at the last minute, unfortunately. 

I feel I barely scratched the surface,and would very much like to do a followup when the right thing 
presents itself. Please keep in touch and let me know if anything is brewing. 

and Happy New Year! 

allbest, 
Sarah 

The New York Times 
620 8th Ave. 
2nd Floor 
New York, N.Y. 10018 

w: 1.212.556.1282 
C: 



On Wed, Jan 1, 2014 at 10:57 AM, Jay Smith           emai~.unc.edu> wrote: 
Sarah: enjoyed the piece today. I hope you’ll consider doing a follow-up! -Jay 

PS Dean’s position--that "there was no way to anticipate" this behavior--will be blown to 
smithereens in the book Mary and I are writing. 



From: 

Sent: 

To: 

Subject: 

< @live.unc.edu> 

Thursday,               11:08 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Spring     Peer Tutoring 

Hi Ms. Willingham! 

My name is            and I am a senior graduating in May      I wanted to contact you because I am 

curious if I am still able to apply for the peer tutoring course, EDUC ’ I would love to take the course, but 

wasn’t sure if you were still accepting applications. Let me know, and I look forward to hopefully working with 

you soon ! 

Sincerely, 
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has16credithoursneedsan overload 
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timeschedulingconflict 
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has16credithoursneedsan overload 
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has27credithoursneedsan overload 
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status 



has16credithoursneedsan overload 

scheduledfor13credithourspluspsyc 
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done 

done 

done 

has17credithoursneedsan overload 

done 

done 

done 

done 

done 

timeschedulingconflict 

done 

maxterm limit, needsoverload 

done 

maxterm limit, needsoverload 

done 

done 

maxterm limit, needsoverload 

done 

done 

maxterm limit, needsoverload 

done 

I waiting list puts student at 17 credit hours, will need an overload. 







From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Thursday,               1:31 PM 

~live.unc.edu> 

RE: Spring Peer Tutoring 

Yes, I am still accepting applications until Monday or Tuesday. Thanks. You can find the application out at the 
learningcenter.unc.edu website under tutoring. Best, Mary 

F rom: 
Sent: Thursday, 11:08 AM 
To: Willingham, Mary C. 
Subject: Spring     Peer Tutoring 

Hi Ms. Willingham! 

My name is            and am a senior graduating in May      I wanted to contact you because l am 

curious if I am still able to apply for the peer tutoring course, EDUC    . I would love to take the course, but 

wasn’t sure if you were still accepting applications. Let me know, and I look forward to hopefully working with 

you soon ! 

Sincerely, 
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done 

done 

has16credithoursneedsan overload 

done 

done 

done 

done 

timeschedulingconflict 

done 

has16credithoursneedsan overload 

done 

done 

done 

done 

timeschedulingconflict 

done 

done 

done 

done 

has27credithoursneedsan overload 

done 

done 

done 

done 

status 



has16credithoursneedsan overload 

scheduledfor13credithourspluspsyc 

done 

done 

done 

done 

has17credithoursneedsan overload 

done 

done 

done 

done 

done 

timeschedulingconflict 

done 

maxterm limit, needsoverload 

done 

maxterm limit, needsoverload 

done 

done 

maxterm limit, needsoverload 

done 

done 

maxterm limit, needsoverload 

done 

waiting list puts student at 17 credit hours, will need an overload. 







From: 

Sent: 

To: 

Subject: 

Weaver, Caroline <weavermc@ad.unc.edu> 

Thursday, January 2, 2014 1:43 PM 

Willingham, Mary C. <mwillingham@unc.edu> 
RE: educ 387 updates 

students registered by Monday. 

Caroline 

get these 

From: Willingham, Mary C. 
Sent: Thursday, January 02, 2014 1:40 PM 
To: Weaver, Caroline 
Subject: educ 387 updates 

Caroline, Thanks for sending - here is the spreadsheet back with some additions. I should be able to shut this application 
down on Monday, which would be a first. 

Mary 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 

Thursday,               2:09 PM 

Wyrick, Marilyn J <wyrick@email.unc.edu> 

FW: Question regarding overload 

Marilgn, 

Happy New Year. Elizabeth said that you might know if 

Mary 

actually applged for an overload - hope so, Thanks, 

F rorn: 
Sent: Monday, 9:43 AM 
To: Willingham, Mary C. 
Subject: Question regarding overload 

Ms. Willingham, 

My name is         and I came to you at the end of last semester regarding overloading for this next 

semester and trying to get into EXSS    . I am unable to get into EXSS    until my overload is approved and I 

have not received an email back yet regarding this. I am not sure what to do because I have to take the 

class this semester and I feel like the longer I wait the greater my chances are of not getting in. Thank you so 

much for all of your help, it’s greatly appreciated [ 



From: 

Sent: 

To: 

Subject: 

Wyrick, Marilyn J <wyrick@email.unc.edu> 

Thursday,               2:20 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

RE: Question regarding overload 

Happy New Year! Tell her to get into the classes she needs first and if she needs    then drop something else and sign up for it 

first. We are not really going to approve much over 19 unless the student is graduting. 

Marilyn 

MarJlyn J. Wyrick 
Senior Assistant Dean, Academic Advising Program 
The College of Arts and Sciences & the General College 
2011 Steele Bldg, 214 East Cameron Ave, CB# 3110 
The University of North Carolina, Chapel Hill, NC 27599-3110 
919-843-8920 FAX: 919-843-4775 http:advising.unc.edu 

From: Willingham, Mary C. 
Sent: Thursday, 2:09 PM 
To: Wyrick, Marilyn J 
Subject: FW: Question regarding overload 

Marilyn, 

Happy New Year. Elizabeth said that you might know if 

Mary 

actually applied for an overload - hope so. Thanks, 

F rom: 
Sent: Monday, 9:43 AM 
To: Willingham, Mary C. 
Subject: Question regarding overload 

Ms. Willingham, 

My name is         and I came to you at the end of last semester regarding overloading for this next 

semester and trying to get into EXSS    . I am unable to get into EXSS    until my overload is approved and I 

have not received an email back yet regarding this. I am not sure what to do because I have to take the. 

class this semester and I feel like the longer I wait the greater my chances are of not getting in. Thank you so 

much for all of your help, it’s greatly appreciated ! 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Thursday,               2:26 PM 

Wyrick, Marilyn J <wyrick@email.unc.edu> 

RE: Question regarding overload 

do. 

From: Wyrick, Marilyn J 
Sent: Thursday, 2:20 PM 
To: Willingham, Mary C. 
Subject: RE: Question regarding overload 

Happy New Year! Tell her to get into the classes she needs first and if she needs    then drop something else and sign up for it 

first. We are not really going to approve much over 19 unless the student is graduting. 

Marilyn 

MarJlyn J. Wyrick 
Senior Assistant Dean, Academic Advising Program 
The College of Arts and Sciences & the General College 
2011 Steele Bldg, 214 East Cameron Ave, CB# 3110 
The University of North Carolina, Chapel Hill, NC 27599-3110 
919-843-8920 FAX: 919-843-4775 http:advising.unc.edu 

From: Willingham, Mary C. 
Sent: Thursday, 2:09 PM 
To: Wyrick, Marilyn J 
Subject: FW: Question regarding overload 

Marilyn, 

Happy New Year. Elizabeth said that you might know if 

[v~ary 

actually applied for an overload - hope so. Thanks, 

F rom: 
Sent: Monday, 9:43 AM 
To: Willingham, Mary C. 
Subject: Question regarding overload 

Ms. Willingham, 

My name is         and I came to you at the end of last semester regarding overloading for this next 

semester and trying to get into EXSS     I am unable to get into EXSS    until my overload is approved and I 

have not received an email back yet regarding this. I am not sure what to do because I have to take the 

class this semester and I feel like the longer I wait the greater my chances are of not getting in. Thank you so 

much for all of your help, it’s greatly appreciated ! 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Thursday,               2:45 PM 

~live.unc.edu> 

grad 

Hello       , 
From Steele Building Advising. With regards to your graduation application 2. we are checking grades and the D+ grade 

in Bio    presents a problem --unless you drop the bio minor? Please let me know. Thanks much, Mary Willingham 

Mary Willingham 

UNC- CH CSSAC 

Advising, Graduation Division 
www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

@gmail.com> 

Thursday,               2:5 7 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: advising 

Mrs. Willingham, 

I hope you had a good holiday. I wanted to email you and ask a few questions regarding our talk before break 
and going forward. 

I am in the process of gathering information and filling out my late withdrawal forms for the classes we 
discussed. With that being said I want to double check that it is ok for me to start the semester (with or without 
having completed those forms). It is a process I do not want to rush and was under the impression it was best to 
get them completed as soon as possible, but that I could also start the semester and then finish the process. 

With that being said, I know with my poor grades last semester, my academic eligibility comes into question. I 
wanted to make sure I could still overload this semester so I could graduate on time or walk and finish one 
course this summer. 

Hope all is well and look forward to speaking with you regarding my situation. 

Regards, 

On , at 2:44 PM, Willingham, Mary C. wrote: 

had a bad semester and is going to appeal (retro) for history classes- considering a minor instead of 

major in history. Wants to finish in May/June      We are going to continue working together to 

organize his decision with majors and a good schedule so that he can start thinking about life after 

college. He will also visit the career center. 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 

University of North Carolina at Chapel Hill 
~mailocom 
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done 
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done 
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done 
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done 

timeschedulingconflict 

done 
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has16credithoursneedsan overload 

scheduledfor13credithourspluspsyc 

done 

done 

done 

done 

has17credithoursneedsan overload 

done 

done 

done 

done 

done 

timeschedulingconflict 

done 

maxterm limit, needsoverload 
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done 
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done 
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maxterm limit, needsoverload 

done 

waiting list puts student at 17 credit hours, will need an overload. 



ok to add now 





From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Thursday, 5:33 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: EDUC 

Hello Mrs. Willingham and Happy New Year! 
I am ready for you to enroll me into the Educ    on Wednesday nights! 
Can you inform me a little on how this course is structured? I understand that it is tutoring, however, 
will there be any reporting back to you, papers explaining what we have tutored, etc? 

Thank you so much for your help! 

Psychology Major 
University of North Carolina Chapel Hill 

Class of ~ 

@email.unc.edu 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Thursday, 6:00 PM 

To: 

Subject: Re: EDUC 

You will need to file an overload approval request found on line at the advising website to go over 18 
hours. I can have the educ registrar add you anytime you are ready. Mary 

Mary Willingham 
CSSAC - UNC-CH 
www.unc.edu/Nwillincjh 

On r at 1:46 PM, " @live.unc.edu> wrote: 

Hello Mrs. Willingham, 

I am currently waiting on being enrolled into EDUC . However, I am currently enrolled 
for 17 hours. I would like to wait until I am enrolled in EDUC ’ before I drop Psyc    if 
this is possible. I was wondering if I could wait until I was enrolled for EDUC    prior to 
dropping the other course or do you advise me to go ahead and drop the other course 
and wait to be enrolled in EDUC ~ 
I tried swapping the two courses but it still denied access due to requiring Department 
Consent. 
Sorry for the inconvenience, 



Psychology Major 

University of North Carolina Chapel Hill 

Class of 

~email.unc.edu 

From: Willingham, Mary C. <mwillingham@unc.edu> 
Sent: Monday, 2:22 PM 
To: @~mail.com); 

Subject: EDUC 

The EDUC registrar will be able to add you in a few weeks when enrollment opens. Some of you may need 

to apply on line for an overload. I can assure you that I will eventually get you all on the roster! Thanks for 

your patience. Best, Mary 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN =WILLINGH> 

Thursday, 8:23 PM 

~live.unc.edu> 

RE: EDUC 

Please remind me, did you submit an application out at the learningcenter.unc.edu website? 
The tutoring program includes 6 hours of training at the beginning, weekly forum posts plus a midterm observation and 
final essay (500 words) about your tutoring experience. Mary 

F rom: 
Sent: Thursday,. 
To: Willingham, Mary C. 
Subject: RE: EDUC 

5:33 PM 

Hello Mrs. Willingham and Happy New Year! 
I am ready for you to enroll me into the Educ    on Wednesday nights! 
Can you inform me a little on how this course is structured? I understand that it is tutoring, however, 
will there be any reporting back to you, papers explaining what we have tutored, etc? 

Thank you so much for your help! 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Thursday, 6:00 PM 

To: 

Subject: Re: EDUC 

You will need to file an overload approval request found on line at the advising website to go over 18 
hours. I can have the educ registrar add you anytime you are ready. Mary 

Mary Willingham 
CSSAC - UNC-CH 
www.unc.edu/,~willinqh 

On , at 1:46 PM, " #live.unc.edu> wrote: 

Hello Mrs. Willingham, 

I am currently waiting on being enrolled into EDUC    However, I am currently enrolled 
for 17 hours. I would like to wait until I am enrolled in EDUC    before I drop Psyc    if 



this is possible. I was wondering if I could wait until I was enrolled for EDUC    prior to 
dropping the other course or do you advise me to go ahead and drop the other course 
and wait to be enrolled in EDUC ~ 
I tried swapping the two courses but it still denied access due to requiring Department 
Consent. 
Sorry for the inconvenience, 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Monday, 2:22 PM 

To: @gmail.com); ; 

Subject: EDUC 

The EDUC registrar will be able to add you in a few weeks when enrollment opens. Some of you may need 

to apply on line for an overload. I can assure you that I will eventually get you all on the roster! Thanks for 

your patience. Best, Mary 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Thursday, 8:26 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: EDUC 

Yes, I filled out the the online application. I met with you during the beginning of the 
semester trying to figure out/plan my senior year and you had advised me to take your Education 
course. However, I did not fill out the application until a few months later, after we had met, because 
the application had not yet opened. 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Thursday, 7:23 PM 

To: 

Subject: RE: EDUC 

F rom: 
Sent: Thursday, 
To: Willingham, Mary C. 
Subject: RE: EDUC 

5:33 PM 

Hello Mrs. Willingham and Happy New Year! 
I am ready for you to enroll me into the Educ    on Wednesday nights! 
Can you inform me a little on how this course is structured? I understand that it is tutoring, however, 
will there be any reporting back to you, papers explaining what we have tutored, etc? 

Thank you so much for your help! 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Thursday, 6:00 PM 
To: 



Subject: Re: EDUC 

You will need to file an overload approval request found on line at the advising website to go over 18 
hours. I can have the educ registrar add you anytime you are ready. Mary 

Mary Willingham 
CSSAC - UNC-CH 
www.unc.edu/Nwillinqh 

On at 1:46 PM, "1 ,~live.unc.edu> wrote: 

Hello Mrs. Willingham, 

I am currently waiting on being enrolled into EDUC . However, I am currently enrolled 
for 17 hours. I would like to wait until I am enrolled in EDUC    before I drop Psyc    if 
this is possible. I was wondering if I could wait until I was enrolled for EDUC    prior to 
dropping the other course or do you advise me to go ahead and drop the other course 
and wait to be enrolled in EDUC 
I tried swapping the two courses but it still denied access due to requiring Department 
Consent. 
Sorry for the inconvenience, 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Monday, 2:22 PM 

To: ; 

Subject: EDUC: 

The EDUC registrar will be able to add you in a few weeks when enrollment opens. Some of you may need 

to apply on line for an overload. I can assure you that I will eventually get you all on the roster! Thanks for 

your patience. Best, Mary 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willin~h 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN =WILLINGH> 

Thursday, 8:34 PM 

@live.unc.edu> 

Re: EDUC 

Thanks 
Mary 

I will let the EDUC registrar know to add you Monday when she is updating my list. 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc.edu/Nwillinqh 

On. at 8:26 PM, " (~live.unc.edu> wrote: 

Yes, I filled out the the online application. I met with you during the beginning of the 
semester trying to figure out/plan my senior year and you had advised me to take 

your Education course. However, I did not fill out the application until a few months later, 
after we had met, because the application had not yet opened. 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Thursday, 7:23 PM 

To: 

Subject: RE: EDUC 

Please remind me, did you submit an application out at the learninqcenter.unc.edu website? 
The tutoring program includes 6 hours of training at the beginning, weekly forum posts plus a midterm 
observation and final essay (500 words) about your tutoring experience. Mary 

F rom: 
Sent: Thursday, 
To: Willingham, Mary C. 
Subject: RE: EDUC 

5:33 PM 

Hello Mrs. Willingham and Happy New Year! 
I am ready for you to enroll me into the Educ on Wednesday nights! 



Can you inform me a little on how this course is structured? I understand that it is 
tutoring, however, will there be any reporting back to you, papers explaining what we 
have tutored, etc? 

Thank you so much for your help! 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Thursday, 6:00 PM 

To: 

Subject: Re: EDUC 

You will need to file an overload approval request found on line at the advising website to 
go over 18 hours. I can have the educ registrar add you anytime you are ready, Mary 

Mary Willingham 
CSSAC - UNC-CH 
www.unc.edu/,~willinqh 

On 

w rote: 
, at 1:46 PM, " ,~live.unc.edu> 

Hello Mrs. Willingham, 

I am currently waiting on being enrolled into EDUC ’. However, I am 
currently enrolled for 17 hours. I would like to wait until I am enrolled in EDUC 

before I drop Psyc    if this is possible. I was wondering if I could wait 
until I was enrolled for EDUC    prior to dropping the other course or do you 
advise me to go ahead and drop the other course and wait to be enrolled in 
EDUC     ~ 
I tried swapping the two courses but Jt still denied access due to requiring 
Department Consent. 
Sorry for the inconvenience, 

Psychology Major 



University of North Carolina Chapel Hill 
Class of 2014 

~email.unc.edu 

From: Willingham, Mary C. <mwillingham@unc.edu> 
Sent: Monday, 2:22 PM 

To: _ :@gmail.com); 

Subject: EDUC 

The EDUC registrar will be able to add you in a few weeks when enrollment opens. Some of 

you may need to apply on line for an overload. I can assure you that I will eventually get you 

all on the roster! Thanks for your patience. Best, Mary 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Thursday,               10:29 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: EDUC 

Hey, do you have any instructions on the first week of class or when we can add your class? Thanks! 

USFQ ID: 
PID: 

On , at 3:22 PM, Willingham, Mary C. <mwil~ir~gham@unc.edu> wrote: 

The EDUC registrar will be able to add you in a few weeks when enrollment opens. Some of you may need 

to apply on line for an overload. I can assure you that I will eventually get you all on the roster! Thanks for 

your patience. Best, Mary 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~w!/|ingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 

Friday,              6:58 AM 

~live.unc.edu> 

Re: EDUC 

, Go to ~earningce~ter.ur~c.edu 
to find the application. Returners do not need to come until week 3 when we go ’live’ with tutoring. Thanks!! 

Mary Willingham 
CSSAC 
UNC-CH 
~www.u~c. ed~i~wil~ing~h 

On at 10:28 PM, " @live.u~,c.edu> wrote: 

Hey, do you have any instructions on the first week of class or when we can add your class? 
Thanks! 

USFQ ID: 
PID: 

On , at 3:22 PM, Willingham, Mary C. <mwillin uac.edu> wrote: 

The EDUC registrar will be able to add you in a few weeks when enrollment opens. Some of 

you may need to apply on line for an overload. I can assure you that I will eventually get you 

all on the roster! Thanks for your patience. Best, Mary 

Mary Willingham 

UNC- CH CSSAC 

www.u nc. edu!~ wi//ingh 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Friday,              9:11 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

_Help with EE and HIST Class 

Dear Ms. Willingham, 

My name is            and I visited your office in November to discuss classes I would need to take during 

my second semester senior year. Due to an issue with my 529 student tuition account, I was not able to sign 

up for classes until this Christmas break. While I have been able to get into two classes thus far, I’ve had issues 

getting into both an EE class and a History seminar class. Even though I’m a HIST major, I cannot get dept 

consent through connect carolina to sign up for a course. I have tried contacting Dr. Matthew Andrews, the 

undergraduate adviser for HIST, but as of yet, I have not received a reply. I have also tried to sign up for POLl 

a research class that counts for EE credit, but the professor I have tried to reach has also failed to send 

me any response. I would be willing to take another course for EE credit -- preferably one of the alternative 

spring break classes -- but cannot get consent to take those classes either. Given that the semester is only a 

few short days away, I was hoping you might be able to provide me with some direction in terms of rectifying 

these issues. 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Friday,              12:49 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Re: EDUC 

Yes, i applied a few weeks ago from that application. Do I need to do it again? Thanks for the quick reply! 

USFQ ID: 
PID: 

On , at 6:58 AM, Willingham, Mary C. <mwiJlingham@unc.edu> wrote: 

Go to leamingcenter.ur~c.edu 
to find the application. Returners do not need to come until week 3 when we go ’live’ with tutoring. 
Thanks!! 

Mary Willingham 
CSSAC 
UNC-CH 
www.m,c, edui~wiJlinghh 

On at 10:28 PM, 

Hey, do you have any instructions on the first week of class or when we can add your 
class? Thanks! 

USFQ ID: 
PID: 

On at 3:22 PM, Willingham, Mary C. <mwillin unc.edu> wrote: 

The EDUC registrar will be able to add you in a few weeks when enrollment 

opens. Some of you may need to apply on line for an overload. I can assure 

you that I will eventually get you all on the roster! Thanks for your patience. 

Best, Mary 

Mary Willingham 

UNC- CH CSSAC 

www. u n c.edu!~wil li ngh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Friday,              12:55 PM 

@live.unc.edu> 

Re: EDUC 

You are on the list which I could not see on my phone (oops) when I replied. The EDUC registrar is working on 
entering everyone - we are all just waiting for her now. Thanks! 

Mary Willingham 
CSSAC 
UNC-CH 
vw~v.ur~c, edui~willing~h 

On at 12:48 PM, " " <1 ~live.ux, c.edu> wrote: 

Yes, i applied a few weeks ago from that application. Do I need to do it again? Thanks for the quick 
reply! 

USFQ ID: 
PID: 

On " 6:58 AM, Willingham, Mary C. <mwil~in unc.edu> wrote: 

Go to learnir~gcenter.unc.edu 
to find the application. Returners do not need to come until week 3 when we go ’live’ 
with tutoring. Thanks!! 

Mary Willingham 
CSSAC 
UNC-CH 
w:wm,.unc. 

On at 10:28 PM, " 

Hey, do you have any instructions on the first week of class or when we 
can add your class? Thanks! 

USFQ ID: 
PID: 

On            at 3:22 PM, Willingham, Mary C. 
<mwillingham@ur~c. ed-a> wrote: 

The EDUC registrar will be able to add you in a few weeks when 

enrollment opens. Some of you may need to apply on line for an 

overload. I can assure gou that I will eventuallg get gou all on the 

roster! Thanks for your patience. Best, Mary 



Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willin~h 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 

Friday, 2:07 PM 

@gmail.com> 

RE: advising 

, Happy New Year! You are academically eligible and can enroll in classes for spring. You may apply for an overload but the 

Deans will look at the overall gpa as well as the gpa of the prior semester. Please consider stopping by in the afternoon next 

week (any day except Thursday) between 2 and 4o Best, Mary 

From: : [mailto: @gmail.com] 
Sent: Thursday, 2:57 PM 
To: Willingham, Mary C. 
Subject: Re: advising 

Mrs. Willingham, 

I hope you had a good holiday. I wanted to email you and ask a few questions regarding our talk before break and 
going forward. 

I am in the process of gathering information and filling out my late withdrawal forms for the classes we discussed. 
With that being said I want to double check that it is ok for me to start the semester (with or without having completed 
those forms). It is a process I do not want to rush and was under the impression it was best to get them completed as 
soon as possible, but that I could also start the semester and then finish the process. 

With that being said, I know with my poor grades last semester, my academic eligibility comes into question. I wanted 
to make sure I could still overload this semester so I could graduate on time or walk and finish one course this 
summer. 

Hope all is well and look forward to speaking with you regarding my situation. 

Regards, 

On , at 2:44 PM, Willingham, Mary C. wrote: 

had a bad semester and is going to appeal (retro) for history classes- considering a minor instead of major in history. Wants 

to finish in               We are going to continue working together to organize his decision with majors and a good schedule 

so that he can start thinking about life after college. He will also visit the career center. 

Mary Willingham 

UNC- CH CSSAC 

www.unc.edu/~willingh 

University of North Carolina at Chapel Hill 
@gmail.com 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 

Friday,              2:23 PM 

@live.unc.edu> 

RE: Question regarding overload 

, I emailed Dean Wyrick about your overload application and the dilemma with She said that you should 

drop another course and pick up the    while waiting for approval. She also mentioned that they are going to be strict 

about overload approval this semester. I will be in Steele every afternoon next week except Thursday. Stop by and we 

can brain storm and/or send some emails together. Mary 

F rom: 
Sent: Monday, 9:43 AM 
To: Willingham, Mary C. 
Subject: Question regarding overload 

Ms. Willingham, 

My name is         and I came to you at the end of last semester regarding overloading for this next 

semester and trying to get into EXSS    . I am unable to get into EXSS    until my overload is approved and I 

have not received an email back yet regarding this. I am not sure what to do because I have to take the 

class this semester and I feel like the longer I wait the greater my chances are of not getting in. Thank you so 

much for all of your help, it’s greatly appreciated ! 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Friday,              2:55 PM 

@live.unc.edu> 

advising notes 

stopped by to make sure that his 2 majors and a minor were up to date- so that he could underload. He is going 

to add the lab for    to complete that requirement, In addition he is in Psyc    - 7 hours total of requirements left. 

Jewish history class needs to count towards Hebrew minor. It appears to be counting towards that. 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Friday,              7:38 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: Question regarding overload 

Ms. Willingham, 
Thank you again for being so helpful. I would have already dropped one of my courses and added    , but 

Ashley McCullen (you sent her an email for me) will not let me into the class yet. I can try to email her again 
and see what she says. I will be able to come see you on Monday or Tuesday morning. What time will you be 

in your office? 

Thank you so much, 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Friday, ¯ 1:23 PM 

To: 

Subject: RE: Question regarding overload 

I emailed Dean Wyrick about your overload application and the dilemma with She said that you should 

drop another course and pick up the : while waiting for approval. She also mentioned that they are going to be strict 

about overload approval this semester. I will be in Steele every afternoon next week except Thursday. Stop by and we 

can brain storm and/or send some emails together. Mary 

F rorn: 
Sent: Monday, 9:43 AM 
To: Willingham, Mary C. 
Subject; Question regarding overload 

Ms. Willingham, 

My name is         and I came to you at the end of last semester regarding overloading for this next 

semester and trying to get into EXSS    . I am unable to get into EXSS    until my overload is approved and I 

have not received an email back yet regarding this. I am not sure what to do because I have to take the 

class this semester and I feel like the longer I wait the greater my chances are of not getting in. Thank you so 

much for all of your help, it’s greatly appreciated ! 



From: 

Sent: 

To: 

Cc: 

Subject: 

@live.unc.edu> 

Saturday,               7:17 AM 

Stedman, Susan F <sstedman@email.unc.edu> 
Rimanyi, Richard <rimanyi@email.unc.edu>; Plante, Joseph F <plante@email.unc.edu>; 
Willingham, Mary (2. <mwillingham@unc.edu> 

RE: Math credit query 

Dear Ms. Stedman, 

Thank you for your quick response. This is the online form that I was directed to by my academic advisor Mary 

Willingham: 

https://jtsuther.wufoo.com/forms/tra nsfer-credit-reevaluation-form/ 

I filled out this form and submitted it on the                     I am not a transfer student, but I have 

math credit that I think should cover my last QI prerequisite based on the level of mathematics I completed 

prior to arriving at UNC- details of which were included in the form I submitted. I have not spoken to either of 

the people you mentioned in the Math department as I was informed that the best route of action was to 

submit the online form (a new model evidently). 

I’m sorry that I didn’t provide all the necessary details in my last email. I hope this gives a better sense of the 

issue I’m trying to resolve. 

My PID is: 

Thankyou, 

From: Stedman, Susan F <sstedman@email.unc.edu> 

Sent: 10:33 

To: 

Cc: Rimanyi, Richard; Plante, Joseph; Stedman, Susan 

Subject: RE: Math credit query 

Dear 

I would be happy to assist you, but I need more information to do so. I’m afraid I don’t know about 
the "new online form for transfer credits" nor anything about what you were requesting in your 
petition. Are you a transfer student, or are you seeking UNC credit for a course taken elsewhere? 
Have you communicated with awone in the Math department? If so, with whom? (Dr. Rimanyi is 
the Director for Undergraduate Studies and Dr. Plante is the transfer coordinator.) If you would 
please be specific about what your petition requested and include your UNC PID number, I will do my 



best to assist. 

Susan Stedman 
Assistant to the Director of Undergraduate Studies 
U2~C Department of Mathematics 
356 Phillips Hall CB#325o 
919-962-o198 
sstedman@emailounc.edu 

Sent: Thursday, 6:45 AM 
To: Stedman, Susan F 
Subject: Math credit query 

Dear Ms. Stedman, 

I am writing to inquire about a petition I submitted about 2 months ago pertaining to my math credit. I 
submitted a petition through the new online form for transfer credits, but I have not yet heard 

anything back from anyone regarding the status of the petition. Could you please let me know if you 
have any further information regarding this issue. 

I hope you passed well into the new year. 

Warm regards, 



From: 

Sent: 

To: 

Subject: 

< @live.unc.edu> 

Saturday,               8:23 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

EDUC 

Hi Mary, 

I hope you had a great break! 

I would like to be in the EDUC    again this spring. Last semester I tutored on Wednesdays and I would like to 

do that again this spring semester. Could you please add me to the class? 

Best, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Saturday,               8:28 AM 

<      @live.unc.edu> 

Re: EDUC 

Thanks for returning! If you will very quickly fill out an application, at the ~earning..center.unc.edu web site, put 
my name for reference and check returner drop down- I will have the EDUC registrar add you. You do not have 
to repeat training so see you in a few weeks. Mary 

Mary Willingham 
CSSAC 
UNC-CH 
w~vw.urxc. 

On , at 8:22 AM, " " < @live.uric. edu> wrote: 

Hi Mary, 

I hope you had a great break! 

I would like to be in the EDUC    again this spring. Last semester I tutored on Wednesdays and I 

would like to do that again this spring semester. Could you please add me to the class? 

Best, 



From: 

Sent: 

To: 

Subject: 

< @gmail.com> 

Saturday,               2:23 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Mrs. Willingham, 

Good to hear! I am in the midst of arranging my class schedule for this semester and would love to go over it with you when we sit 
down next week. 

Also, I wanted to let you know that I have informed my parents of my situation and your helping me through the process. My dad was 
wondering if he could possibly email you/you email him just so he could talk with you about my semester/gmduatiouietc. 

Thanks again for all of your help and look forward to meeting with you next week! 

University of North Carolina at Chapel Hill 

~gmail.com 



From: 

Sent: 

To: 

Subject: 

<      ~live.unc.edu> 

S aturday,               2: 5 7 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

RE: EDUC    Next Semester 

Hello Ms. Willingham, 

I was just wondering when I could expect to be enrolled into EDUC 
any problems with my enrollment. 

Thank you, 

I want to make sure there weren’t 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Saturday, 11:55 AM 

To: 

Subject: Re: EDUC Next Semester 

Great! Could you quickly fill out the application (I can be your reference)-I am required to have one on file for 

each semester. See link below. Then I will have the EDUC registrar add you. Happy New Year! Mary 

Mary Willingham 

CSSAC- UNC-CH 

wwwou ncoed u/~willingh 

On , at 11:44 AM, " " < @liveounc.edu> wrote: 

Hello Ms. Willingham, 

I just reorganized my academic schedule, and realized that I will be able to take EDUC 
semester. Could you please add me to the class for this upcoming semester? 

this 

Thankyou, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 

Saturday, 4:54 PM 

<     @live.unc.edu> 

Re: EDUC Next Semester 

The EDUC registrar is really slow this break- she said everyone would be added Monday. 

Mary Willingham 
CSSAC 
UNC-CH 
www. uric. edu!-wil~ingh 

On , at 2:56 PM, " ’ < ~live.~c.edu> wrote: 

Hello Ms. Willingham, 

I was just wondering when I could expect to be enrolled into EDUC 

weren’t any problems with my enrollment. 

I want to make sure there 

Thankyou, 

From: Willingham, Mary C. <mwilliagham@unc.edu> 

Sent: Saturday, .11:55 AM 

To: 

Subject: Re: EDUC 387 Next Semester 

Great[ Could you quickly fill out the application (I can be your reference)-I am required to have one on 

file for each semester. See link below. Then I will have the EDUC registrar add you. Happy New Year! 

Mary 

htt~:/fiearNngcenter~uncoedu/find-,a4utor!become-a-tuto%/ 

Mary Willingham 

CSSAC- UNC-CH 

wwwou ncoed u/~wi[ling~ 

On at 11:44 AM, " " < ~liveouncoedu> wrote: 

Hello Ms. Willingham, 

I just reorganized my academic schedule, and realized that I will be able to take EDUC 387 

this semester. Could you please add me to the class for this upcoming semester? 

Thankyou, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

S aturday,               4: 59 PM 
< @gmail.com> 

Re: 

, Your Dad is welcome to email. I look forward to meeting you next week, we can always email him a plan together when you’re 
in my office as well. Stop in anytime between 2 & 4 any day except Thursday this week. Mary 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc.edni~willingh 

> On at 2:22 PM, " " < @gmail.com> wrote: 
> 
> Mrs. Willingham, 
> 

> Good to hear! I am in the midst of arranging my class schedule for this semester and would love to go over it with you when we sit 
down next week. 
> 
> Also, I wanted to let you know that I have informed my parents of my situation and your helping me through the process. My dad 
was wondering if he could possibly email yon/you email him just so he could talk with you about my semester/graduation/etc. 
> 

> Thanks again for all of your help and look forward to meeting with you next week! 
> 

> 

>__ 

> 

> l lniver~ilv of North Carolina at Chapel Hill 
> @gmail.com 
> 

> 



From: 

Sent: 

To: 

Subject: 

< @live.unc.edu> 

Saturday,               5:29 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

peer tutoring 

Hi, Hope you had a great break and happy new year. I was wondering if it would be possible for me 
to swap my tutoring day from wednesday to tuesday, because I have a time conflict. It says that I 
need department consent to do this. Thanks! 

University of North Carolina-Chapel Hill 
Class of 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Saturday,               5:34 PM 

< @live.unc.edu> 

Re: peer tutoring 

I will ask the EDUC registrar to make the change. Mary 

Mary Willingham 
CSSAC 
UNC-CH 
w~vw.ur~c, edui~-~willi~ 

On , at 5:28 PM, " 

Hi, Hope you had a great break and happy new year. I was wondering if it would be 
possible for me to swap my tutoring day from wednesday to tuesday, because I have a 
time conflict. It says that I need department consent to do this. Thanks! 

University of North Carolina-Chapel Hill 
Class of 



From: 

Sent: 

To: 

Subject: 

< @live.unc.edu> 

Saturday,               5:42 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: peer tutoring 

Thanks! 

University of North Carolina-Chapel Hill 

Class of 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Saturday, 5:33 PM 

To: 

Subject: Re: peer tutoring 

I will ask the EDUC registrar to make the change. Mary 

Mary Willingham 
CSSAC 
UNC-CH 
www,unc,edu[~wi[[in~ 

On . at 5:28 PM, " .. " < ~live.uncoedu> wrote: 

Hi, Hope you had a great break and happy new year. I was wondering if it would be 
possible for me to swap my tutoring day from wednesday to tuesday, because I have a 
time conflict. It says that I need department consent to do this. Thanks! 

University of North Carolina-Chapel Hill 
Class of 



From: 

Sent: 

To: 

Subject: 

< @live.unc.edu> 
Saturday,               6:41 PM 

Willingham, Mary C. <mwillingham@unc.edu> 
Cognitive Science Minor Question 

Hi Mary, 

I hope you’ve had a wonderful and relaxing break! While looking through my Tarheel Tracker, I noticed that 
Math    is not being counted towards my cognitive science minor while Math    is. If it’s not too much 

trouble, could you look into why this may be? I’m not sure if there is some problem with me crosslisting 
courses to fulfill different requirements for my major/minors. Thank you so much and I’ll see you soon! 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

S aturday,               7: 59 PM 

<       @live.unc.edu> 

Re: Cognitive Science Minor Question 

Hi Matt, I will look on Monday afternoon. Tracker does not do well with cross listing. You will receive your 
official grad requirements any day now via email. I can probably make that happen Monday. Mary 

Mary Willingham 
CSSAC 
UNC-CH 
v~ww.ur~c, edui~willing~h 

On , at 6:41 PM, " ’" < @live.uric. edu> wrote: 

Hi Mary, 

I hope you’ve had a wonderful and relaxing break! While looking through my Tarheel Tracker, I 
noticed that Math    is not being counted towards my cognitive science minor while Math 

is. If it’s not too much trouble, could you look into why this may be? I’m not sure if there is some 
problem with me crosslisting courses to fulfill different requirements for my major/minors. Thank 

you so much and I’ll see you soon! 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 

Sunday,              12:32 PM 

< @live.unc.edu> 

Re: Question regarding overload 

.., I work at Steele every afternoon 2-4:30 or 5. This week, I will be there every day except Thursday. 
by and let’s see what we can do. Thanks, Mary 

Mary Willingham 
CSSAC - UNC-CH 
www. unc. edu/-willingh 

On , at 7:38 PM, " " < @live.unc. edu> wrote: 

Ms. Willingham, 

Thank you again for being so helpful. I would have already dropped one of my courses and added 

but Ashley McCullen (you sent her an email for me) will not let me into the class yet. I can try to email 

her again and see what she says. I will be able to come see you on Monday or Tuesday morning. What 

time will you be in your office? 

Stop 

Thankyouso much, 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Friday, 1:23 PM 

To: 

Subject: RE: Question regarding overload 

, I emailed Dean Wyrick about your overload application and the dilemma with She said that you 

should drop another course and pick up the    while waiting for approval. She also mentioned that they are 

going to be strict about overload approval this semester. I will be in Steele every afternoon next week except 

Thursday. Stop by and we can brain storm and/or send some emails together. Mary 

From: 
Sent: Monday, 9:43 AM 
To: Willingham, Mary C. 
Subject: Question regarding overload 

Ms. Willingham, 

My name is         and I came to you at the end of last semester regarding overloading for this next 

semester and trying to get into EXSS     I am unable to get into EXSS    until my overload is 

approved and I have not received an email back yet regarding this. I am not sure what to do because I 

have to take the    class this semester and I feel like the longer I wait the greater my chances are of 

not getting in. Thank you so much for all of your help, it’s greatly appreciated! 



From: 

Sent: 

To: 

Subject: 

<         @bellsouth.net> 

Sunday,              1 : 5 5 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Peer Tutoring 

Dear Ms. Willingham, 

I am extremely interested in becoming a peer tutor for Italian this semester. I talked with Amy Chambless and she advised me to email 

you for the application and further instructions. At your convenience please let me know what my next step should be. 

Thank you! 

Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 
Sunday,               2:03 PM 

@bellsouth.net> 
Re: Peer Tutoring 

Hi      , The application is found on the learningcenter.unc.edu website. We train for the first two weeks and then begin tutoring. 

There are some forum posts, a midterm observation and final 500 word essay. Every student is required to complete 30 hours of 

tutoring (one night per week - Tues. or Wed.) - we have lots of fun at Dey Hall tutoring and would love to have you j oin us ! After you 
complete the application, it comes directly to me and I send it to the EDUC registrar (slow process). We should be able to enroll 

everyone that has applied by mid week. The first night of training will be Wed. from 6-8ish at Dey Hall in room 208. We will repeat 

the same training the following week for the Tuesday night section. Best, Mary 

Mary Willingham 
CSSAC - UNC-CH 
www.unc.edu/~willingh 

On , at 1:54 PM, ’ .... < @bellsouth.net> wrote: 

Dear Ms. Willingham, 

I am extremely interested in becoming a peer tutor for Italian this semester. I talked with Amy Chambless and she advised me to 

email you for the application and further instructions. At your convenience please let me know what my next step should be. 

Thank you! 

Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

@gmail.com on behalf of 
<,     @live.unc.edu> 

Sunday,               10:3 9 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: grad 

Hi Mary, 
Yes, go ahead and drop the minor. Thank you 

On Thu, at 2:45 PM, Willingham, Mary <mwil[i nc.edu> wrote: 

Hello 

From Steele Buildin~ Advising. With regards to your graduation application/, we are checking grades and 
the D+ grade in Bio    presents a problem --unless you drop the bio minor? Please let me know. Thanks 
much, Mary Willingham 

Mary Willingham 

UNC- CH CSSAC 

Advising, Graduation Division 

www.ur~c.edu/~-~wi~li~g~ 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 
Sunday,      .        11:56 PM 

Willingham, Mary C. <mwillingham@unc.edu> 
RE: interview 

Would early Tuesday morning work? 

University Desk Assistant Editor 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Friday, 3:28 PM 

To: 

Subject: RE: interview 

Daniel, 
Next week, any time after Monday. Thanks, Mary 

F tom: 
Sent: Friday, 3:27 PM 
To: Willingham, Mary C. 
Subject: interview 

Ms. Willingham, 

Thanks for sending me the statement from the FAC meeting. I was wondering when the best time would be 

for an interview? 

Thanks, 

University Desk Assistant Editor 



From: 

Sent: 

To: 

Cc: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday, January 6, 2014 12:46 AM 

Cramer, Richard <mrcramer@email.unc.edu> 

Waterhouse, Charlotte Nunn <cnunn@email.unc.edu> 

Fwd: grad 

Finally from 

Begin forwarded message: 

From: < @~ive.~nc.edu> 
Date: at 10:38:40 PM EST 
To: "Willingham, Mary" <mwillingham@unc~edu> 
Subject: Re: grad 

Hi Mary, 
Yes, go ahead and drop the    minor. Thank you 

On Thu, at 2:45 PM, Willingham, Mary <mwillin unc.edu> wrote: 

Hello     , 

From Steele Building Advising. With regards to your graduation application/, we are checking 
grades and the D+ grade in Bio    presents a problem --unless you drop the bio minor? Please 
let me know. Thanks much, Mary Willingham 

Mary Willingham 

UNC- CH CSSAC 

Advising, Graduation Division 

~,’w~unc. edui~willin~ 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday,               12:52 AM 

<       @live.unc.edu> 

Re: interview 

Yes. You name a time and we can meet at the student union for a bagel, or somewhere that works for you. 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edu/~willingh 

On at 11:56 PM, " " <, 

Would early Tuesday morning work? 

@live.unc.edu> wrote: 

U n ive rsity Desk Assista nt Ed ito r 

From: Willingham, Mary C. <mwillingham@unc.edu> 
Sent: Friday, 3:28 PM 

To: 

Subject: RE: interview 

Next week, any time after Monday. Thanks, Mary 

~ ror~ = 

Sent: Friday, 3:27 PM 
To: Willingham, Mary C. 
Subject= interview 

Ms. Willingham, 

Thanks for sending me the statement from the FAC meeting. I was wondering when the best time 

would be for an interview? 



Thanks, 

U n ive rsity Desk Assista nt Ed ito r 



From: 

Sent: 

To: 

Subject: 

< @gmail.com> 

Monday,               2:04 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Senior Underload Status 

Hello Mary, 

I am wondering whether I have been approved for a senior underload. I currently want to drop PSYC 
and PSYC         I will drop these classes myself, but I am not sure whether I have been approved for an 
underload yet. Also, I did not receive any email concerning my application towards graduation after I applied 
during my visit to your office in December. Please let me know if I have been approved for both underloading 
and graduation. 

Thank you, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 
Monday,               7:28 AM 

<        i@gmail.com> 

Re: Senior Underload Status 

", I’ll check when I am in Steele this afternoon. Everyone should be back today and catching up this week with underload 
requests. Mary 

Mary Willingham 
CSSAC - UNC-CH 
www.unc.edu/~willingh 

> On , at 2:03 AM, " ." < @gmail.com> wrote: 
> 
> Hello Mary, 
> 
> I am wondering whether I have been approved for a senior underload. I currently want to drop PSYC        and PSYC        I 
will drop these classes myself, but I am not sure whether I have been approved for an underload yet. Also, I did not receive any email 
concerning my application towards graduation after I applied during my visit to your office in December. Please let me know if I have 
been approved for both underloading and graduation. 
> 
> Thank you, 
> 

> 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. <mwillingham@unc.edu> 

Monday, January 6, 2014 8:02 AM 

~gmail.com 

follow up 

Hi Donna, 
I am speaking with Sathya again this morning. Tomorrow morning during our call I will be meeting with Virginia Taylor who was 
Bill Friday’s assistant, sorry to miss. I set up the meeting when we returned from DC to speak with her about literacy and the CAP 

Act. She should be able to connect me to Molly Broad. I will follow up with you (and all) via email after we meet. I’ve reached back 
out to Burr’s office to see if he has time for a meeting. Regards, Mary 

Mary Willingham 
CSSAC - UNC-CH 

www.unc.edu/-willingh 



From: 

Sent: 

To: 

Subject: 

< @live.unc.edu> 

Monday,               8:3 0 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: catch up 

Hey Mary, 

Happy New Year! I am back in town. Let me know when and where you’d like me to hand in the ipad. Also, 

what day are we startin8 tutor trainin8 and how can I help? 

Have a 8reat day! 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Friday, 10:39 AM 

To: 

Subject: catch up 

Merry Christmas!! Are you heading home? If you are still in town, would it be possible to get your Ipad back before you leave? - and 
swap it for a mini in January....long story. Chuck mentioned that he saw you but then I headed to DC for a few days. Hope to see you 
soon! 
Warmly, Mary 

Mary Willingham 
CSSAC - UNC-CH 
wwwamc.edt~i~dllin~ 



From: 

Sent: 

To: 

Subject: 

Monday,               8: 5 5 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: educ 

@gmail.com> 

Dear Ms. Willingham, 
This is just a quick reminder to please switch me to the Wednesday EDUC 
before classes start that day, if you get a chance. 
Thanks for all your help! 

class (from the tuesday one) 

On , at 8:40 AM, < 

Thank you very much! 
Happy new year 

~mail.corn> wrote: 

On , at 8:29 AM, Willingham, Mary C. <mwillir~ unc edu> wrote 

Thank~ , I will make the change when I am back in the office Thursday. Happy New 
Year! Mary 

F rom I 
Sent: Monday, 
To: Willingham, Mary C. 
Subject: educ 

9:10 PM 
~mailocom] 

Hi Ms. Willingham, 

Can you please switch me to the wednesday evening education    class? I am 
currently in the tuesday one but would prefer wednesday if that is available. I know 
we corresponded about possibly swt earlier but i believe Wednesday is was i marked 
on my original application and that would be ideal if possible. 

Thank you 



From: 

Sent: 

To: 

Subject: 

Allison, Kim A <kallison@email.unc.edu> 

Monday, January 6, 2014 9:00 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

FW: Mary Willingham Blog Post 

Hey Mary, 

Do you know who this person is??? I got this email on Dec. 30th - I have no clue who David Gray is. 

K 

..... Original Message ..... 
From: David gray [~a~to: ~’ahoo.co~] 
Sent: Monday, December 30, 2013 7:45 AM 
To: Allison, Kim A 
Subject: Mary Willingham Blog Post 

On Saturday, Mary Willingham posted the following on her blog: 

"A cohort of 17 of our top football players appearing in the bowl game today (on TV) have an overall gpa of 2.3, they accumulated 10 
semesters of academic probation (below a 2.0), together they have 29 F’s and 53 D’s on their unofficial transcripts. More than half read 
below grade level. Two are most likely non-readers. Together they took a total of 48 drama classes while not a single one majors in 
drama. The scholarship is worthless because there is little to no learning going on here." 

Surely this type of information is not meant to be disclosed. I know Ms. Willingham has a personal agenda to attack athletics, but this 
really crosses the line. 

David Gray 
Richmond, VA 



From: 

Sent: 

To: 

Subject: 

allen sack <        @yahoo.com> 

Monday, January 6, 2014 9:19 AM 

Donna Lopiano <            @gmail.com>; Willingham, Mary C. 
<mwillingham@unc.edu>; Gerald Gurney <           @gmail.com>; Brian Porto 
<BPORTO@vermontlaw.edu>; andrew Zimbalist <azimbali@smith.edu>; Sally Dear- 
Healey <             @gmail.com>; David ridpath <ridpath@ohio.edu>; Sandy 
Thatcher <sandy.thatcher@alumni. princeton, edu>; Stanl ey Katz 
<snkatz@Princeton.EDU>; steve Kaplan <Skaplan@newhaven.edu>; Phil Bartels 
<pbartels@goodwin.com>; Shays Christopher <cshays@newhaven.edu> 

chronicle of higher education 

All, 

This article was just posted online a few minutes ago. http://chronicle.com/article/How-to-Savelthe~ 
NCAA-From/143815/This article is obviously not just my mine. Thanks to everyone who spent 
months crafting the CAP Act and providing the Drake Group with critical feedback. I hope someone 
reads this, especially someone in congress. Feel free to be the first person to send a comment to the 
Chronicle. I am sure there will be those who disagree with our provocative proposal for an NCAA tax 
exemption. 

Regards, 

Allen 



From: 

Sent: 

To: 

Subject: 

Donna Lopiano <~            @gmail.com> 

Monday, January 6, 2014 9:22 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: follow up 

Thanks Mary...will report after the call .... 
Remind me who Molly Broad is? 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 

(Skype) 
DLopiano@SportsManagementResources.com 
~,~7. S~ortsMar~agemer~tRe sources, corn 

On Mon, Jan 6, 2014 at 8:01 AM, Willingham, Mary C. <mwillir~gham@unc.edu> wrote: 
Hi Donna, 
I am speaking with Sathya again this morning. Tomorrow morning during our call I will be meeting with 
Virginia Taylor who was Bill Friday’s assistant, sorry to miss. I set up the meeting when we returned from 
DC to speak with her about literacy and the CAP Act. She should be able to connect me to Molly Broad. I 
will follow up with you (and all) via email after we meet. I’ve reached back out to Burr’s office to see if he 
has time for a meeting. Regards, Mary 

Mary Willingham 
CSSAC - UNC-CH 
w~,~.un c ~ edui~willir~ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Andrew Zimbalist <azimbali@smith.edu> 

Monday, January 6, 2014 9:49 AM 

allen sack < @yahoo.corn> 

Donna Lopiano < @gmail.com>; Willingham, Mary C. 
<mwillingham@unc.edu>; Gerald Gurney <i @gmail.com>; Brian Porto 
<BPORTO@vermontlaw.edu>; Sally Dear-Healey < @gmail.com>; 
David ridpath <ridpath@ohio.edu>; Sandy Thatcher 
<sandy.thatcher@alumni.princeton.edu>; Stanley Katz <snkatz@princeton.edu>; steve 
Kaplan <Skaplan@newhaven.edu>; Phil Bartels <pbartels@goodwin.com>; Shays 
Christopher <cshays@newhaven. edu> 

Re: chronicle of higher education 

thx Allen. you mean antitrust, not tax, exemption, right? they already have the tax preferences 

On Mon, Jan 6, 2014 at 9:18 AM, allen sack < 
All, 

~vahoo.com> wrote: 

This article was just posted online a few minutes ago. @://chronicle.com/article/How-to-Save-the- 
NCAA-From/143815/This article is obviously not just my mine. Thanks to everyone who spent 
months crafting the CAP Act and providing the Drake Group with critical feedback. I hope someone 
reads this, especially someone in congress. Feel free to be the first person to send a comment to 
the Chronicle. I am sure there will be those who disagree with our provocative proposal for an 
NCAA tax exemption. 

Regards, 

Allen 

Andrew Zimbalist 
Robert A. Woods Professor of Economics 
Smith College 
Northampton, Ma. 01063 
ph. 413 585 3622 
fax 413 585 3389 
website: www. smith, edui~azimbali 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 

Monday,               10:16 AM 

<                    @gmail.com> 

Re: educ 

., The EDUC registrar does it and I told her - we are all just waiting now ...... not fun. 

Mary Willingham 
CSSAC - UNC-CH 
x~x~v, uric. edu/~willir~ 

On , at 8:55 AM, " " < ~maiL corn> wrote: 

Dear Ms. Willingham, 
This is just a quick reminder to please switch me to the Wednesday EDUC 
one) before classes start that day, if you get a chance. 
Thanks for all your help! 

class (from the tuesday 

On , at 8:40 AM, ] < 

Thank you very much! 
Happy new year 

~mail.com> wrote: 

On , at 8:29 AM, Willingham, Mary C. <mw’il~ir~ c.edu> wrote: 

Thanks Emma, I will make the change when I am back in the office Thursday. Happy 

New Year! Mary 

From: 
Sent: Monday, 
To: Willingham, Mary C, 
Subject: educ 387 

9:10 PM 
~mailocoml 

Hi Ms. Willingham, 

Can you please switch me to the wednesday evening education    class? I am 
currently in the tuesday one but would prefer wednesday if that is available. I 
know we corresponded about possibly swt earlier but i believe Wednesday is 
was i marked on my original application and that would be ideal if possible. 

Thank you 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday, January 6, 2014 10:19 AM 

<        @live.unc.edu> 

Re: catch up 

, Happy New Year! We will start Wed. at 6 - still waiting for Caroline over in Peabody to add everyone 
and she has been out a lot this holiday - oh well. She will do it ’soon’. Just bring the ipad with you to Dey Hall - 
not a big deal. I smashed mine on the floor (accident) and still waiting for Harold to tell me what to do about 
it ...... he, of course was going to get back to me ’soon’. See you Wed. at 5:30 if that is OK with you. Mary 

Mary Willingham 
CSSAC - UNC-CH 
vv~,.unc ~ edui~v,411in~ 

On , at 8:29 AM, " " < 

Hey Mary, 

Happy New Year! I am back in town. Let me know when and where you’d like me to hand in the 

ipad. Also, what day are we starting tutor training and how can I help? 

Have a great day! 

From: Willingham, Mary C. <mwil[ir~gham@uncoedu> 

Sent: Friday, 10:39 AM 

To: 

Subject: catch up 

Merry Christma!!! Are you heading home? If you are still in town, would it be possible to get your Ipad back before 
you leave? - and swap it for a mini in January....long story. Chuck mentioned that he saw you but then I headed to DC 
for a few days. Hope to see you soon! 
Warmly, Mary 

Mary Willingham 
CSSAC - UNC-CH 
www.unc.edu/~wiNng~ 



From: 

Sent: 

To: 

Subject: 

< 

Monday,.              10:22 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: educ 

@gmail.com> 

Thanks so much! Sorry to bother you. See you Wednesday. 

On . at 10:16 AM, Willingham, Mary C. <mwiHingham@unc.edu> wrote: 

, The EDUC registrar does it and I told her - we are all just waiting now ...... not fun. 

Mary Willingham 
CSSAC - UNC-CH 
wv~.~nc, edui.-~wiHin~ 

On , at 8:55 AM, " " < 
wrote: 

Dear Ms. Willingham, 
This is just a quick reminder to please switch me to the Wednesday EDUC 
(from the tuesday one) before classes start that day, if you get a chance. 
Thanks for all your help! 

class 

On , at 8:40 AM, 
< ~m ail. corn > wrote: 

Thank you very much! 
Happy new year 

On            , at 8:29 AM, Willingham, Mary C. 
<mwil[lingham@ur~c. edu> wrote: 

Thanks     , I will make the change when I am back in the 
office Thursday. Happy New Year! Mary 

F rom I 
[ 
Sent: Monday, 9:10 PM 
To: Willingham, Mary C. 
Subject: educ 387 

Hi Ms. Willingham, 

Can you please switch me to the wednesday evening 
education    class? I am currently in the tuesday one but 



would prefer wednesday if that is available. I know we 
corresponded about possibly swt earlier but i believe 
Wednesday is was i marked on my original application and 
that would be ideal if possible. 

Thank you 



From: 

Sent: 

To: 

Cc: 

Subject: 

allen sack <         @yahoo.com> 

Monday, January 6, 2014 10:26 AM 

Andrew Zimbalist <azimbali@smith.edu> 

Donna Lopiano <,            @gmail.com>; Willingham, Mary C. 
<mwillingham@unc.edu>; Gerald Gurney < @gmail.com>; Brian Porto 
<BPORTO@vermontlaw.edu>; Sally Dear-Healey < @gmail.com>; 
David ridpath <ridpath@ohio.edu>; Sandy Thatcher 
<sandy.thatcher@alumni.princeton.edu>; Stanley Katz <snkatz@princeton.edu>; steve 
Kaplan <Skaplan@newhaven.edu>; Phil Bartels <pbartels@goodwin.com>; Shays 
Christopher <cshays@newhaven. edu> 

Re: chronicle of higher education 

Andy, 

Yes, I meant "limited antitrust exemption" not "NCAA tax exemption." The NCAA already has the 
latter! 

Allen 

On Monday, January 6, 2014 9:49 AM, Andrew Zimbalist <azimbali@smith.edu> wrote: 
thx Allen. you mean antitrust, not tax, exemption, right? they already have the tax preferences 

On Mon, Jan 6, 2014 at 9:18 AM, allen sack. 
All, 

~ahoo.com> wrote: 

This article was just posted online a few minutes ago. ~://chronicle.com/article/How-to-Save-the- 
NCAA-From/143815/This article is obviously not just my mine. Thanks to everyone who spent 
months crafting the CAP Act and providing the Drake Group with critical feedback. I hope someone 
reads this, especially someone in congress. Feel free to be the first person to send a comment to 
the Chronicle. I am sure there will be those who disagree with our provocative proposal for an 
NCAA tax exemption. 

Regards, 

Allen 

Andrew Zimbalist 
Robert A. Woods Professor of Economics 
Smith College 
Northampton, Ma. 01063 
ph. 413 585 3622 
fax 413 585 3389 
website: www.sm ith.edu/~azimbNi 



From: 

Sent: 

To: 

Subject: 

’< @live.unc.edu> 

Monday, 10:58 AM 

Willinsham, Mary C. <mwillinsham@unc.edu> 

RE: catch up 

Mary! 

"Soon" is the Carolina Way! You smashed your ipad?! Oh No! Well, hopefully you’ll hear ’soon’ what to do 

with it. I’ll be there at 5pm on Wednesday, let me know what you’d like me to do for trainins. 

Thanks Mary, 

From: Willingham, Mary C. <mwillingham@unc.edu> 
Sent: Monday, 10:18 AM 

To: 

Subject: Re: catch up 

, Happy New Year! We will start Wed. at 6- still waitin8 for Caroline over in Peabody to add everyone 

and she has been out a lot this holiday- oh well. She will do it ’soon’. Just brin8 the ipad with you to Dey Hall - 

not a bib deal. I smashed mine on the floor (accident) and still waitin8 for Harold to tell me what to do about 
it ...... he, of course was 8oin8 to set back to me ’soon’. See you Wed. at 5:30 if that is QK with you. Mary 

Mary Willingham 

CSSAC- UNC-CH 

On at 8:29 AM, ": "’ <: ~liveouncoedu> wrote: 

Hey Mary, 

Happy New Year! I am back in town. Let me know when and where you’d like me to hand in the 

ipad. Also, what day are we startin8 tutor trainin8 and how can I help? 

Have a 8reat day! 

From: Willingham, Mary C. <mwi~ham@uncoedu> 

Sent: Friday, 10:39 AM 

To: 

Subject: catch up 



Merry Christmas!! Are you heading home? If you are still in town, would it be possible to get your Ipad back before 
you leave? - and swap it for a mini in January....long story. Chuck mentioned that he saw you but then I headed to DC 
for a few days. Hope to see you soon! 
Warmly, Mary 

Mary Willingham 
CSSAC - UNC-CH 
www.u~c.edui:~willing~h 



From: 

Sent: 

To: 

Subject: 

Willinsham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday, 11:01 AM 

@live.unc.edu> 

Re: catch up 

, If you have any ideas to switch up trainins, by all means- let’s do it! Otherwise, we will just 80 alon8 

with what we have and see what turns up. HBO misht be filmin8 us at Dey Hall at the end of January- sure the 

U will love that! Mary 

Mary Willinsham 

CSSAC- UNC-CH 

On , at 10:58 AM, ": 

Mary! 

~liveouncoedu> wrote: 

"Soon" is the Carolina Way! You smashed your ipad?! Oh No! Well, hopefully you’ll hear ’soon’ 

what to do with it. I’ll be there at 5pm on Wednesday, let me know what you’d like me to do for 

trainins. 

Thanks Mary, 

From: Willinsham, Mary C. <mwillin~ham@unc.edu> 

Sent: Monday,                10:18 AM 

Subject: Re: catch up 

. Happy New Year! We will start Wed. at 6- still waitin8 for Caroline over in Peabody to add 

everyone and she has been out a lot this holiday- oh well. She will do it ’soon’. Just brin8 the ipad 
with you to Dey Hall - not a bib deal. I smashed mine on the floor (accident) and still waitin8 for 

Harold to tell me what to do about it ...... he, of course was 8oin8 to set back to me ’soon’. See you 
Wed. at 5:30 if that is OK with you. Mary 

Mary Willingham 

CSSAC- UNC-CH 

On . at 8:29 AM, " .(~liveouncoedu> wrote: 

Hey Mary, 



Happy New Year! I am back in town. Let me know when and where you’d like me to 

hand in the ipad. Also, what day are we starting tutor training and how can I help? 

Have a great day! 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Fridav, 10:39 AM 
To: 

Subject: catch up 

Merry Christmas!! Are you heading home? If you are still in town, would it be possible to get your Ipad 
back before you leave? - and swap it for a mini in January....long story. Chuck mentioned that he saw 
you but then I headed to DC for a few days. Hope to see you soon! 
Warmly, Mary 

Mary Willingham 
CSSAC - UNC-CH 
www.unc, ed ui:~>,illin~ 



From: 

Sent: 

To: 

Subject: 

< @live.unc.edu> 

Monday,               11:28 AM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Peer Tutoring 

I applied for an overload in order to be enrolled in EDUC    and I understand that I will not be enrolled in it 

until the first day of classes at the earliest. Given that, I want to verify that I will get on the roster and which 

day I will be tutoring. I believe I said that I was available on Wednesdays. If that holds true, seeing that classes 

begin on a Wednesday, will we be meeting in Dey Hall on I look forward to being a peer tutor this 

semester! 

Thankyou! 



From: 

Sent: 

To: 

Subject: 

Peifer, Mark A <peifer@unc.edu> 

Monday, January 6, 2014 11:41 AM 

The Spring2014classrooms mailing list. <spring2014classrooms@listserv.unc.edu> 

Please do NOT Reply to the "Welcome Back" email from ITS--it’s set up to reply to the 

whole mailing list 

Before we start the usual cavalcade of emails, please do NOT reply to this message from Ms Platz as it is set up so all replies 

go tot eh entire list rather than to her email. 

From: <Platz>, Gina B <gina@email.Uncoedu> 

Reply-To: "The Spring2014classrooms mailing list." <~2014classrooms@listserv°unc.ed~> 
Date: Monday, January 6, 2014 11:25 AM 

To: "The Spring2014classrooms mailing list." < 014classrooms@listservounc.edu> 
Subject: Welcome Back! 

Welcome back for an exciting Spring semester! 

You are getting this email because you are scheduled to teach in a General Purpose Classroom (GPC) during the Spring 

semester and I wanted to send out a few updates in regards to the technology found in the GPC’s. If I have mistakenly 

added you to this list, please let me know (my apologies!) 

There were no big changes over the winter break, but I’ve included a few reminders/hints in case you didn’t teach in the 

Fall. 

<!--[if !supportLists]-->l) <!--[endif]-->Get your demonstration on! Please submit a request through our Hotline 

site to schedule a personal demo of the room you are teaching in. 

~hot[ine°u nc°edu/index°cfm ?fuseaction=classroom°c[ass~oomdemo 

<!--[if !supportLists]-->2) <!--[endif]-->Documentation using Citrix based applications: Attached you will find a 
pdf showing you how to add applications that you commonly use to the Start Menu of the classroom computer. 

<!--[if !supportLists]-->3) <!--[endif]-->Did you request a technology classroom and now see your room has only 

a chalkboard? If so, please work directly with your department scheduling officer to see if they can get your 

class moved into an appropriate space. 

<!--[if !supportLists]-->4) <!--[endif]-->Desktop Document Cameras: If you are teaching in a room with this type of 

desktop unit, it also has the feature of capturing to a flash drive plugged directly into the camera. The one- 

touch-capture-to-external-storage-device capability of the new Document Cameras (perfect for recording 

student presentations), and the inclusion of the Aver+ and Aver Sphere software on the computers. There are 

some videos on the Aver website that will help them become more familiar with the software that we can add 

to our website. This software also allows you to send your captured video to Dropbox or other social media. 



<!--[if !supportLists]-->5) <!--[endif]-->lnterested in controlling the classroom PC with your mobile device? The 

Splashtop TouchPad app is available for iPhones, iPads and Android devices and allows you to control the 

computer while walking around the classroom, untethered to the podium. 

<!--[if !supportLists]-->6) <!--[endif]-->Web conferencing or classroom capture? We have a few rooms across 

campus that have the ability to do web conferencing along with classroom capture (via MS Lync). Peabody 311, 

Stone Center 209 and Murray (3201. 

<!--[if !supportLists]-->7) <!--[endif]-->Do you have an ad-hoc need to have a guest speaker talk to your class 
from a remote site? Simple web conferencing via Skype, MS Lync or (3oogle is possible through our web 

camera loan program. 

<!--[if !supportLists]-->8) <!--[endif]-->Reset the room after your class is finished! The next instructor will love 

you for it! 

<!--[if !supportLists]-->9) <!--[endif]-->Any questions about anything else? Give us a call, we’re here to help! 

Thank you for reading! 

gina 

Gina Platz 

ITS Classroom Hotline Manager 

http://hotline.u ncoedu 

919.962.1450 (o) 

919.962.8349 (f) 

08 Peabody Hall, CB#3503 

gina@unc.edu 

You are currently subscribed to spring2014classrooms as: peifer@uncoedu. 

To unsubscribe click here: 

id=71326177°faeb~4e132~cff1853d1~7~d3fc63~ed&n=T&~=s~ring2~14c~assr~ms&~=34~6~837 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave-34065837-71326177ofaebS4e1320cff1853d1075d3fc635ed@listservounc.edu 



You are currently subscribed to spring2014classrooms as: mwillin~ham@UnCoedu. 

To unsubscribe click here: 

id=71326:~L9°5fe~b7635d59a7~2ca7245fc6ab8a49&n=T&~=s~ring2~L4dassr~ms&~=34~6594~ 

(It may be necessary to cut and paste the above URL if the line is broken} 

or send a blank email to [eave-340~g5940-7:~326:~L9o5feO7b7~g35d59a702ca7245fc~SabSa49@[istservouncoedu 



From: 

Sent: 

To: 

Subject: 

< @live.unc.edu> 

Monday,               11:46 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: interview 

Would 9am at the Union be OK or is that too early? 

University Desk Assistant Editor 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Monday, 12:51 AM 

To: 

Subject: Re: interview 

Yes. You name a time and we can meet at the student union for a bagel, or somewhere that works for you. 

Mary Willingham 

CSSAC 
UNC-CH 

www.u nc.ed u/~willingh 

On . at 11:56 PM, " " <~ @live.unc.edu> wrote: 

Would early Tuesday morning work? 

U n ive rsity Desk Assista nt Ed ito r 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Friday, 3:28 PM 

To: 

Subject: RE: interview 

Next week, any time after Monday° Thanks, Mary 

F rorn: 
Sent: Friday, 3:27 PM 
To: Willingham, Mary C. 
Subject: interview 

Ms. Willingham, 



Thanks for sendinl~ me the statement from the FAC meetinl~. I was wonderinl~ when the best time 

would be for an interview? 

Thanks, 

U n ive rsity Desk Assista nt Ed ito r 



From: 

Sent: 

To: 

Cc: 

Subject: 

James, Kevin <Kevin.James@mail.house.gov> 

Monday, January 6, 2014 12:29 PM 

’allen sack’< @yahoo.corn> 

Donna Lopiano < @gmail.com>; Willingham, Mary C. 
<mwillingham@unc.edu> 

RE: Meeting yesterdayj 

Allen, 

I’m sorry for my slow response. I enjoyed hearing about the work that you’re doing to reform college sports and I will 

raise the issue with my boss. 

And yes, Washington is definitely not a place that moves quickly, for better or worse. 

Hope you had a good holiday. 

Kevin 

From: allen sack [mailto        @yahoo.com] 
Sent: Thursday, December 19, 2013 4:31 PM 
To: James, Kevin 
Cc: Donna Lopiano; Willingham Mary 
Subject: Meeting yesterdayj 

Kevin, 

Thanks for taking time to talk with us yesterday. It was a real education for me. We are pushing 
ahead with our legislation on college sports (the CAP Act) even though it is clearer than ever after our 
visit to Washington that it takes tremendous time and patience to work ones way through the federal 
bureaucracy. Thanks for your insights. 

Allen Sack 
President 
The Drake Group 



From: 

Sent: 

To: 

Subject: 

< @live.unc.edu> 

Monday,               12:40 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

- Interest in Meeting to Discuss New Semester and goals 

Dear Mrs. Willingham, 

I hope you are doing well and that you had a Merry Christmas and a Happy New Year. With the beginning of 

this semester having arrived, I was wondering if we could me sometime today and at your earliest 

convenience. I realize that with graduation approaching and the spring semester arriving that you are 

probably very busy, but I would really appreciate it if we could meet to discuss some goals I would like to 

reach things like that. 

Looking forward to hearing from you soon, 



From: 

Sent: 

To: 

Subject: 

< @gmail.com> 

Monday,               12:51 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Mrs. Willingham, 

I will make sure to stop by either tomorrow or Wed afternoon. 

On another note, I have been trying to sign up for classes and it says I have a hold on my account. It may be that I just owe money, but 
would you mind glancing at it to see if you can tell why it will not let me sign up? 

Thanks, 

University of North Carolina at Chapel Hill 
@gmail.com 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday,.              12:57 PM 

<      @live.unc.edu> 

Re: interview 

See you there at 9am tomorrow. Mary 

Mary Willingham 
CSSAC - UNC-CH 
www.unc, edu/-willingh 

On. , at 11:46 AM, " " < @,live.unc.edu> wrote: 

Would 9am at the Union be OK or is that too early? 

U n ive rsity Desk Assista nt Ed ito r 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Monday, 12:51 AM 

To: 

Subject: Re: interview 

Yes. You name a time and we can meet at the student union for a bagel, or somewhere that works 

for you. 

Mary Willingham 

CSSAC 

UNC-CH 

www.u nc.ed u/~willingh 

On , at 11:56 PM, " " < ~live.unc.edu> wrote: 

Would early Tuesday morning work? 

U n ive rsitv Desk Assista nt Ed ito r 



From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Friday, 3:28 PM 

To: 

Subject: RE: interview 

Next week, any time after Monday, Thanks, Mary 

F rom: 
Sent: Friday, 3:27 PM 
To: Willingham, IVlary C. 
Subject: interview 

Ms. Willingham, 

Thanks for sending me the statement from the FAC meeting. I was wondering when 

the best time would be for an interview? 

Thanks, 

U n ive rsity Desk Assista nt Ed ito r 



From: 

Sent: 

To: 

Subject: 

< @gmail.com> 

Monday,      ~        1:03 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

On the right it says: Holds - Dept Hold - Admit/Enrol 

University of North Carolina at Chapel Hill 
@gmail.com 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday,               1:05 PM 

@gmail.com> 

Re: 

I cannot see what it is so maybe call or swing by the casher to see if it is a charge. 

Mary Willingham 
CSSAC - UNC-CH 
www.unc.edu/-willingh 

On ., at 1:03 PM, ’ " < 

On the right it says: Holds - Dept Hold - Admit/Enrol 

University of North Carolina at Chapel Hill 
:@gmail.com 

@gmail.com> wrote: 



From: 

Sent: 

To: 

Subject: 

King, Larry D <larking@unc.edu> 

Monday, January 6, 2014 1:17 PM 

The Spring2014classrooms mailing list. <spring2014classrooms@listserv.unc.edu> 

RE: Welcome Back! 

I am not teaching in Spring 2014. Please make sure your mail list is accurate before you send out these mass emails. 

Larry King 

From: Platz, Gina B 
Sent: Monday, January 06, 2014 11:25 AM 
To: The Spring2014classrooms mailing list.g 
Subject: Welcome Back! 

Welcome back for an exciting Spring semester! 

You are getting this email because you are scheduled to teach in a (3eneral Purpose Classroom ((3PC) during the Spring 

semester and I wanted to send out a few updates in regards to the technology found in the (3PC’s. If I have mistakenly 

added you to this list, please let me know (my apologies!) 

There were no big changes over the winter break, but I’ve included a few reminders/hints in case you didn’t teach in the 

Fall. 

1) 

2) 

3) 

4) 

5) 

6) 

Get your demonstration on[ Please submit a request through our Hotline site to schedule a personal demo of 

the room you are teaching in. 

~.;.!!hot[ineou ncoedu/indexocfm ?fuseaction=classroom~classroomdemo 

Documentation using Citrix based applications: Attached you will find a pdf showing you how to add 

applications that you commonly use to the Start Menu of the classroom computer. 

Did you request a technology classroom and now see your room has only a chalkboard? If so, please work 

directly with your department scheduling officer to see if they can get your class moved into an appropriate 

space. 

Desktop Document Cameras: If you are teaching in a room with this type of desktop unit, it also has the feature 

of capturing to a flash drive plugged directly into the camera. The one-touch-capture-to-external-storage-device 

capability of the new Document Cameras (perfect for recording student presentations), and the inclusion of the 

Aver+ and Aver Sphere software on the computers. There are some videos on the Aver website that will help 

them become more familiar with the software that we can add to our website. This software also allows you to 

send your captured video to Dropbox or other social media. 

Interested in controlling the classroom PC with your mobile device? The Splashtop TouchPad app is available 

for iPhones, iPads and Android devices and allows you to control the computer while walking around the 

classroom, untethered to the podium. 

Web conferencing or classroom capture? We have a few rooms across campus that have the ability to do web 

conferencing along with classroom capture (via MS Lync). Peabody 311, Stone Center 209 and Murray (3201. 



7) 

8) 

9) 

Do you have an ad-hoc need to have a guest speaker talk to your class from a remote site? Simple web 

conferencing via Skype, MS Lync or Google is possible through our web camera loan program. 

Reset the room after your class is finished! The next instructor will love you for it! 

Any questions about anything else? Give us a call, we’re here to help! 

Thank you for reading! 

gina 

Gina Platz 

ITS Classroom Hotline Manager 

http://hotlineou nc.edu 

919.962.1450 (o) 

919.962.8349 (f) 
08 Peabody Hall, CB#3503 

ginaOunc.edu 

You are currently subscribed to spring2014classrooms as: unc.edu. 
To unsubscfibe click here: http:/ilists.unc.eduiu? 
id=7 ~ 325923~83 f61622c09ba69fce 1 a25662466e4f0&n=T&l= 014c~assrooms&o=34065837 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-34065837-71325923.83 f01622c09ba69f:ce 1 a25662466e4f0@listserv, unc. edu 

You are currently subscribed to spring2014classrooms as: mwillingham@unc.edu. 
To unsubscribe click here: ~:iilists.unc.edulu? 
id-7132611% 5~:e0767635d59aT02ca7245fc6abga49&n=T&~=s~2014classrooms&o:-34066763 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-34066763-71326119.5fe0767635d59aT02ca7245fE6abSa49~listserv.ur~c.edu 



From: 

Sent: 

To: 

Subject: 

UNC Learning Center <learning_center@unc.edu> 

Monday, January 6, 2014 1:42 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

FW: Tutoring start-up. 

F rom: 
Sent: Sunday, 12:33 PM 
To: UNC Learning Center 
Subject: Tutoring start-up. 

Hello, 

I hope the beginning of your year is going well. My name is                 and I was hoping to get a little 

help early in the semester. I was wondering when the drop-in hours (the Tues/Wed one) or even the tutor 

scheduling begin. 

I appreciate the help, 



From: 

Sent: 

To: 

Subject: 

UNC Learning Center <learning_center@unc.edu> 

Monday, January 6, 2014 1:42 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

FW: english rotor for high school student 

From:         [mailto:    @yahoo.corn] 
Sent: Friday, January 03, 2014 6:39 PM 
To: UNC Learning Center 
Subject: english tutor for high school student 

Hello! 

My son is a sophomore at     high school and we are looking for an English tutor to help him develop both reading and 
writing skills. Would you please connect us with someone who would be interested in helping us out once a week? 

Any help will be greatly appreciated. 

Thank you, 

Strength is in goodness, in purity. 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday,               2:07 PM 
< @live.unc.edu> 

RE: Peer Tutoring 

, You will be on the Wed. roster - we do begin this Wed. {training) at Dey Hail, room 208 at 6pro. Thanks, Mary 

F rom: 
Sent: Monday, 11:28 AM 
To: Willingham, Mary C. 
Subject: Peer Tutoring 

I applied for an overload in order to be enrolled in EDUC    and I understand that I will not be enrolled in it 

until the first day of classes at the earliest. Given that, I want to verify that I will set on the roster and which 

day I will be tutorins. I believe I said that I was available on Wednesdays. If that holds true, seein8 that classes 

besin on a Wednesday, will we be meetin8 in Dey Hall on I look forward to bein8 a peer tutor this 

semester! 

Thankyou! 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday,               2:17 PM 

@gmail.com> 

RE: Senior Underload Status 

I am in Steele and looking at your graduation tracking page - the major was changed to BA Min and 
the underload is pending. We are doing underloads in the order they came in {that is how the files are pulled) and are 

getting to them rather quickly so stay tuned for that emafl. Thanks, Mary 

From: @gmail.com] 
Sent: Monday, 2:04 AM 
To: Willingham, Mary C. 
Subject:      Underload Status 

Hello Mary, 

I am wondering whether I have been approved for a      undefload. I currently want to drop PSYC 
and PSYC         I will drop these classes myself, but I am not sure whether I have been approved for an 
undefload yet. Also, I did not receive any email concerning my application towards graduation after I applied 
during my visit to your office in December. Please let me know if I have been approved for both underloading 
and graduation. 

Thank you, 

Maheer 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday,               2:23 PM 

@live.unc.edu> 

RE: Minor Question 

Tracker does not do well with overlapping or cross listing. You can count two of your math classes from the math 
minor in the cognitive minor - looks ok to me but you will get a graduation audit email shortly - we are first working 
through the underload requests. Mary 

F rom: 
Sent: Saturday, 6:41 PM 
To: Willingham, Mary C. 
Subject: Minor Question 

Hi Mary, 

I hope you’ve had a wonderful and relaxing break! While looking through my Tarheel Tracker, I noticed that 

Math    is not being counted towards my cognitive science minor while Math    is. If it’s not too much 

trouble, could you look into why this may be? I’m not sure if there is some problem with me crosslisting 

courses to fulfill different requirements for my major/minors. Thank you so much and I’ll see you soon! 

Matt 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday,               2:27 PM 

@live.unc.edu> 

RE: - Interest in Meeting to Discuss New Semester and goals 

We are having walk ins at Steele every afternoon for a few weeks - I am on from 2-5 so stop by (except this week 

Thursday I will NOT be in). I look forward to seeing you. Best, Mary 

F rorn: 
Sent: Monday, 12:40 PM 
To: Willingham, Ma~/C. 
Subject: - Interest in Meeting to Discuss New Semester and goals 

Dear Mrs. Willingham, 

I hope you are doing well and that you had a Merry Christmas and a Happy New Year. With the beginning of 

this semester having arrived, I was wondering if we could me sometime today and at your earliest 

convenience. I realize that with graduation approaching and the spring semester arriving that you are 

probably very busy, but I would really appreciate it if we could meet to discuss some goals I would like to 

reach things like that. 

Looking forward to hearing from you soon, 



From: 

Sent: 

To: 

Cc: 

Subject: 

Gurney, Gerald S. <ggurney@ou.edu> 

Monday, January 6, 2014 2:27 PM 

Gurney, Gerald S. <ggurney@ou.edu> 

Mary Ellen Jones <maryellen.jones@mail.wvu.edu>; Bart Byrd 
<bart byrd@baylor.edu>; Marilyn Middlebrook Middlebrook 
<msm5734@okstate.edu>; pbuskirk@ku.edu; Aaron Tebo <Aaron_Tebo@Baylor.edu>; 
Lauren DeLay <Lauren_DeLay@baylor.edu>; Jill Shields (shields@k-state.edu) 
Shields; Reagan Hill <rrh003@uark.edu>; Kris Livingston 
<kris.livingston@colorado.edu>; Mark Selking          @AOL.COM>; Brian Davis 
<briand@mail.utexas.edu>; N4A listserve listserve <n4a@lists.nacda.com> 
Re: <no subject> 

~ :i/v~rw.insidehi~4hered.corn/newsi2014/01 i06itemple-cuts-h t-cost-big-time- 
~otba~#.Usr9 SbjVih0. email 

On Nov 21, 2013, at 8:30 AM, Gurney, Gerald S. <ggurney@ou.edu> wrote: 

htt : wwwousatoda oCOm stor s orts colle e 2013 11 20 ncaa-concussion-testinN-scholarshi~,ce- 

beatb#charles-dent/3654673i 

Gerald Gurney, Ph.D. 

Assistant Professor of Adult and Higher Education 

334 Cate Center, Room 308 

University of Oklahoma 

Norman, Oklahoma 73019 

Office: (405) 325-1522 

Cell: 

"Live on University]" 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Monday,              2:48 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE:                 . Interest in Meeting to Discuss New Semester and goals 

Thank you so much! Are you saying that you are in the office this week as well from 2-5 except for Thursday or 

that you are not in this week at all? Sorry, I was a little confused. 

Thank you again! 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday,               2:49 PM 

@live.unc.edu> 

RE: Interest in Meeting to Discuss New Semester and goals 

In Steele all week {2-5) except for Thursday. 

F rom: 
Sent: Monday, 2:48 PM 
To: Willingham, Mary C. 
Subject: RE: . Interest in Meeting to Discuss New Semester and goals 

Thank you so much! Are you saying that you are in the office this week as well from 2-5 except for Thursday or 

that you are not in this week at all? Sorry, I was a little confused. 

Thank you again! 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Monday=              2:51 PM 

Willingham, Mary C. <mwillingham@unc.edu> 
RE:                 Interest in Meeting to Discuss New Semester and goals 

OK thank you! 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Monday,               3:51 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: peer tutoring 

Thanks and is there anything I should do for the class this week, since the Tuesday section will not 
be meeting until next week? 

University of North Carolina-Chapel Hill 
Class of 

From: @unc.edu> 
Sent: Saturday, 5:33 PM 
To: 

Subject: Re: peer tutoring 

will ask the EDUC registrar to make the change. Mary 

Mary Willingham 
CSSAC 
UNC-CH 
www.L~nc.edu/~,~wii[in~ 

On at 5:28 PM, ~[ive~uncoedu> wrote: 

Hi, Hope you had a great break and happy new year. I was wondering if it would be 
possible for me to swap my tutoring day from wednesday to tuesday, because I have a 
time conflict. It says that I need department consent to do this. Thanks! 

University of North Carolina-Chapel Hill 
Class of 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Monday, 4:11 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Tutoring 

Hey Mary! 

I was wondering if l could do my three hours of tutoring on the appointment calendar instead of at Dey Hall? 

I hope that is okay. 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Monday,               4:13 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Peer Tutoring 

Mary, hi! I am interested in coming back again and tutoring in chemistry                for the spring. 

What do you think? I will be graduating this year and thought this would be a nice way to finish out my time 

here at Carolina. If you need my help for the spring, please advise me on how I should proceed next. 

I hope you had a nice holiday and Happy New Year to you!! 

Thanks for all your help, 

(all presupposing of course that you remember who I am--which I think you probably do) 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday,               4:19 PM 

@live.unc.edu> 

RE: Tutoring 

Yes for sure 

F rom: 
Sent: Monday, 4:11 PM 
To: Willingham, Mary C. 
Subject: Tutoring 

Hey Mary! 

I was wondering if l could do my three hours of tutoring on the appointment calendar instead of at Dey Hall? 

I hope that is okay. 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 

Monday,               4:24 PM 

@live.unc.edu> 

Re: peer tutoring 

Nothing for this week- see you next week. 

Mary Willingham 
CSSAC 
UNC-CH 
www, ~nc. ed~/~w~N~ 

On at 3:50 PM, ~live. uac.edu> wrote: 

Thanks and is there anything I should do for the class this week, since the Tuesday section 
will not be meeting until next week? 

University of North Carolina-Chapel Hill 
Class of 

From: Willingham, Mary C. <mwillingham@uncoedu> 

Sent: Saturday, 5:33 PM 

To: 
Subject: Re: peer tutoring 

I will ask the EDUC registrar to make the change. Mary 

Mary Willingham 
CSSAC 
UNC-CH 
www. unc.edL~!~willin~ 

On at 5:28 PM, ~live.unc,edu> wrote: 

Hi, Hope you had a great break and happy new year. I was wondering if it would 
be possible for me to swap my tutoring day from wednesday to tuesday, because I 
have a time conflict. It says that I need department consent to do this. Thanks! 

University of North Carolina-Chapel Hill 
Class of 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday               4:36 PM 

@live.unc.edu> 

RE: Peer Tutoring 

¯ Happy New Year and thanks for the emaik The School of Ed is following the strict guidelines of 3.0 GPA to 
enroll or re-enroll in the class now. Mary 

F rom: 
Sent: Monday, 4:13 PM 
To: Willingham, Mary C. 
Subject: Peer Tutoring 
Importance: High 

Mary, hi! I am interested in coming back again and tutoring in chemistry                for the spring. 

What do you think? I will be graduating this year and thought this would be a nice way to finish out my time 
here at Carolina. If you need my help for the spring, please advise me on how I should proceed next. 

I hope you had a nice holiday and Happy New Year to you!! 

Thanks for all your help, 

(all presupposing of course that you remember who I am--which I think you probably do) 



From: 

Sent: 

To: 

Subject: 

@gmail.com> 

Monday,               4:44 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Underload Status 

The major and minor are correct. Should I wait for the underload email before I drop my classes? 

Thanks again! 

On Mon, Jan 6, 2014 at 2:16 PM, Willingham, Mary C. <mwillingh_am(~anc~edu> wrote: 

I am in Steele and looking at your graduation tracking page - the major was changed to BA     M[n 

and the underload is pending. We are doing underloads in the order they came in (that is how the files are pulled) and 

are getting to them rather quickly so stay tuned for that email. Thanks, Mary 

FromI ] 
Sent: Monday, 2:04 AM 
To: Willingham, Mary C. 
Subject:      Underload Status 

Hello Mary, 

I am wondering whether I have been approved for a      underload. I currently want to drop PSYC 
and PSYC         I will drop these classes myself, but I am not sure whether I have been approved for an 
underload yet. Also, I did not receive any email concerning my application towards graduation after I applied 
during my visit to your office in December. Please let me know ifI have been approved for both 
underloading and graduation. 

Thank you, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday,               4:46 PM 

@gmail.com> 

Re: Underload Status 

It’s up to you. 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edui.-wil~in~ 

On Jan 6, 2014, at 4:44 PM, "Maheer Masood" <maheer76~mail.com> wrote: 

The major and minor are correct. Should I wait for the underload email before I drop my classes? 

Thanks again! 

On Mon, Jan 6, 2014 at 2:16 PM, Willingham, Mary C. <mwiilingham@ur~c.edu> wrote: 

I am in Steele and looking at your graduation tracking page -the major was changed to BA 

Min      and the underload is pending. We are doing underloads in the order they came in (that 

is how the files are pulled) and are getting to them rather quickly so stay tuned for that email. Thanks, 

Mary 

From: [mailto: ~mailocom] 
Sent: Monday, 2:04 AM 
To: Willingham, Mary C. 
Subject: Senior Underload Status 

Hello Mary, 

I am wondering whether I have been approved for a      underload. I currently want to drop 
PSYC        and PSYC         I will drop these classes myself, but I am not sure whether I 
have been approved for an underload yet. Also, I did not receive any email concerning my 
application towards graduation after I applied during my visit to your office in December. Please 
let me know if I have been approved for both underloading and graduation. 

Thank you, 



From: 

Sent: 

To: 

Subject: 

~gmail.com> 

Monday,               5:01 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Underload Status 

Will it change my status as a full time student? I am not receiving any financial aid, so I am not worried about 
that part. 

On Mon, at 4:45 PM, Willingham, Mary C. <mwiHir~gham@unc.edu> wrote: 
It’s up to you. 

Mary Willingham 
CSSAC 
UNC-CH 

On at 4:44 PM, ~maiLcom> wrote: 

The major and minor are correct. Should I wait for the underload email before I drop my 
classes? 

Thanks again! 

Maheer 

On Mon, at 2:16 PM, Willingham, Mary C. <mvdl~n unc.edu> wrote: 

I am in Steele and looking at your graduation tracking page - the major was changed to BA 

Min      and the underload is pending. We are doing underloads in the order they came in 

(that is how the files are pulled) and are getting to them rather quickly so stay tuned for that emaik 

Thanks, Mary 

From: ~mail.com] 
Sent: Monday, 2:04 AM 
To: Willingham, Mary C. 
Subject:      Underload Status 

Hello Mary, 

I am wondering whether I have been approved for a senior underload. I currently want to drop 



PSYC        and PSYC         I will drop these classes myself, but I am not sure whether 
I have been approved for an underload yet. Also, I did not receive any email concerning my 
application towards graduation after I applied during my visit to your office in December. 
Please let me know if I have been approved for both underloading and graduation. 

Thank you, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday,               5: 58 PM 

@gmail.com> 

Re: Underload Status 

No, and if it does, it will automatically change back with the under load approval. 

Mary Willingham 
CSSAC - UNC-CH 
~:w w. u~ c. e dui~willi ng_h_ 

On at 5:00 PM, ~maiLcom> wrote: 

Will it change my status as a full time student? I am not receiving any financial aid, so I am not 
worried about that part. 

On Mon, 
It’s up to you. 

at 4:45 PM, Willingham, Mary C. <mwill[ir~gham@unc.edu> wrote: 

Mary Willingham 
CSSAC 
UNC-CH 
www,unc, edui~-wi1~in~ 

On at 4:44 PM, ~maiLcom> wrote: 

The major and minor are correct. Should I wait for the underload email before I drop 
my classes? 

Thanks again! 

On Mon, 
wrote 

at 2:16 PM, Willingham, Mary C. <mwilli unc.edu> 

I am in Steele and looking at your graduation tracking page - the major was 
changed to BA     Min      and the underload is pending. We are doing underloads 

in the order they came in (that is how the files are pulled) and are getting to them rather 

quickly so stay tuned for that email. Thanks, Mary 

From: ~mailocom] 
Sent: Monday, 2:04 AM 
To: Willingham, Mary C. 
Subject:      Underload Status 



Hello Mary, 

I am wondering whether I have been approved for a      underload. I currently 
want to drop PSYC        and PSYC         I will drop these classes myself, 
but I am not sure whether I have been approved for an underload yet. Also, I did 
not receive any email concerning my application towards graduation after I 
applied during my visit to your office in December. Please let me know if I have 
been approved for both underloading and graduation. 

Thank you, 



From: 

Sent: 

To: 

Cc: 

Subject: 

allen sack          @yahoo.com> 

Tuesday, January 7, 2014 12:08 AM 

Kenn Reed <ken.reed@leagueoffans.org> 

Donna Lopiano @gmail.com>; Willingham, Mary C. 
<mwillingham@unc.edu> 

Washington Trip 

Ken, 

Happy New Year to you as well. Our trip to Washington went well. The O’Bannon attorneys were very 
open with us and we now know much more about what they may ask for if they get into settlement 
talks with the NCAA. The meeting with legislative assistants to several congressmen were very 
informative and I feel like we have established some relationships. We are trying to build a broad 
coalition of groups like COLA, AAUP, etc. get behind this bill. We would still like to talk with you and 
Ralph about a League of Fans Endorsement. 

Regards 
Allen 



From: 

Sent: 

To: 

Subject: 

@gmail.com> 

Tuesday,               12:44 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Interested in Becoming a        Tutor for Spring 

Hi Professor Mary Willingham, 

Happy New Year! 

I’ve submitted the application last year, but didn’t received any feedback since then. 
Do I need to do anything else to complete the application? 

Thank y ou ! 

Sincerely, 

University of North Carolina at Chapel Hill .... Class of 
B.A. 
PID : 
Email: corn 

On Sun,           at 7:02 PM, Willingham, Mary C. <mwillingham@ur~c.edu> wrote: 
The application is on the website at learr~ingcenter.ur~c.edu (peer tutoring) 

Mary Willingham 
CSSAC - UNC-CH 
www.urxc, edui~-~willi~g~h 

On , at 3:35 PM, 

Hi Professor Naw Willingham, 

I am interested in becoming a 

I am a 

~maiL corr,> wrote: 

tutor for spring semester 

maj or and a sophomore at UNC. is my 

native language, and I have passed the 
of this fall semester. 

placement exam tested by UNC in the beginning 

Please let me know how I can apply for becoming the tutor. Thank you! 

Sincerely, 



SID: 

Sincerely, 

University of North Carolina at Chapel Hill .... Class of 
B.A. 
PID: 
Email: i/~ corn 



From: 

Sent: 

To: 

Subject: 

@gmail.com> 

Tuesday,               8:37 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Interested in Becoming a        Tutor for Spring 

My GPA is 3.47. I would like to tutor 

Sincerely, 

if possible. 

On Tue,          ¯ at 6:56 AM, Willingham, Mary C. <mwil~iagham@unc~edu> wrote: 
Can you update me on your GPA? Also, we have very few requests for       tutors so what other UNC 

classes could you tutor? Thanks, Mary 

From: ~mail.com] 
Sent: Tuesday, 12:44 AM 
"ro: Willingham, Mary C. 
Subject: Re: Interested in Becoming a       Tutor for Spring 

Hi Professor Mary Willingham, 

Happy New Year! 

I’ve submitted the application last year, but didn’t received any feedback since then. 
Do I need to do anything else to complete the application? 

Thank you! 

Sincerely, 

University of North Carolina at Chapel Hill .... Class of 
B.A. 
PID: 
Email: corn 

On Sun,           at 7:02 PM, Willingham, Mary C. <mwil[lingham@unc.edu> wrote: 
The application is on the website at learningcenter.unc.edu (peer tutoring) 

Mary Willingham 
CSSAC - UNC-CH 
~www.~nc.edui~willi 

On at 3:35 PM, ~mail.com> wrote: 

Hi Professor Mary Willingham, 



I am interested in becoming a tutor for spring semester 

I am          , a             major and a sophomore at UNC. 
native language, and I have passed the placement exam tested by UNC in the 
beginning of this fall semester. 

Please let me know how I can apply for becoming the tutor. Thank you! 

Sincerely, 

is my 

SID: 

Sincerely, 

University of North Carolina at Chapel Hill .... Class of 
B.A. 
PID: 
Email:    _ . 

Sincerely, 

University of North Carolina at Chapel Hill .... Class of 
B.A. 
PID : 
Email: com 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Tuesday,               11:03 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Educ    Application Status 

Dear Ms. Willingham: 

I submitted the application to become a peer tutor last week. I am just wondering what the status of my 

application is so that I know if I should come to class tomorrow evening. I appreciate any information you can 

give me. Thank you. 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday,               11:36 AM 

@live.unc.edu> 

Re: Educ    Application Status 

I’m waiting for the EDUC registrar to add everyone, and sometime this afternoon I will send out an email about 
class tomorrow - Dey Hall, 6pm 208 .... Thanks, Mary 

Mary Willingham 
CSSAC - UNC-CH 
www.unc, edui.-willin~ 

On , at 11:03 AM, 

Dear Ms. Willingham: 

I submitted the application to become a peer tutor last week. I am just wondering what the status 

of my application is so that I know if I should come to class tomorrow evening. I appreciate any 

information you can give me. Thank you. 

Sincerely, 



From: 

Sent: 

To: 

Subject: EDUC 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday, 12:27 PM 

@live.unc.edu>; 
@live.unc.edu>; 

-(~live.unc.edu>; 
~live.unc.edu>; 

~live.unc.edu>; 
@live.unc.edu>; 

@live.unc.edu>; 
@live.unc.edu>; 

~,live.unc.edu>; 
@live.unc.edu>; 

@live.unc.edu>; 
@live.unc.edu>; 

@live.unc.edu>; 
@live.unc.edu; 

Peer Tutoring 

@live.unc.edu>; 

@live.unc.edu>; 
_ @live.unc.edu>; 

@unc.edu>; 

@live.unc.edu>; 
@live.unc.edu>; 

~live.unc.edu>; 

@live.unc.edu>; 
@live.unc.edu>; 

@live.unc.edu>; 
@live.unc.edu> 

Greetings, 

The EDUC registrar is still working on our rosters (my apologies) but please be notified that you are on the list to be 

added to the section    (Tuesday) or    (Wednesday) that you have listed on your application. PEER TUTOR 

TRAINING(Part 1) FOR SECTION 002 BEGINS TOMORROW AT 6PM IN Dey HALL #208. Returning tutors do not need to 

attend training. You will all be added to sakai as soon as the rosters are updated. Some of you might be waiting on 

overload approval which I understand are difficult to get this semester (just FYI). 

Thank you for your patience. I look forward to meeting/seeing all of you. Mary 

CSSAC- UNC-CH 

mwillingham@unc.edu 
919-843-8698 
http://www.u nc.edu/~willingh/ 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday,               12:28 PM 

@live.unc.edu> 

happy new year 

Welcome back. I see your application - yeah!! You do not need to come to training - unless you want to help us 

train .... 

Mary 

CSSAC- UNC-CH 

mwillingham@unc.edu 

919-843-8698 

http://www.u nc.edu/~willingh/ 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Tuesday,               12:59 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: EDUC    Peer Tutoring 

Hi Ms. Willingham, 

I would very much like to be added to the 

much heavier than my Wednesday schedule. 

Also, to confirm, tutoring provides three credit hours? 

Thank you so much, 

Lara 

section. My Tuesday schedule has ended up being 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Tuesday, 12:26 PM 

To: 

Subject: EDUC 387 Peer Tutoring 

Greetings, 

The EDUC registrar is still working on our rosters (my apologies) but please be notified that you are on the list to be 

added to the section    (Tuesday) or    (Wednesday) that you have listed on your application. PEER TUTOR 

TRAINING(Part 1) FOR SECTION    BEGINS TOMORROW AT 6PM IN Dey HALL #208. Returning tutors do not need to 
attend training. You will all be added to sakai as soon as the rosters are updated. Some of you might be waiting on 

overload approval which I understand are difficult to get this semester (just FYI). 

Thank you for your patience. I look forward to meeting/seeing all of you. Mary 

CSSAC- UNC-CH 

mwillingham@unc.edu 
919-843-8698 

http://www.u nc.edu/~willingh/ 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 

Tuesday, 1:01 PM 

~live.unc.edu> 

Re: EDUC Peer Tutoring 

It is a 3 credit hour pass/fail class. 
Mary 

Mary Willingham 
CSSAC - UNC-CH 
www. unc. edu/-willingh 

On at 12:59 PM, 

Hi Ms. Willingham, 

We can make the change in section later this week - no problem. Thanks, 

C~live. unc. edu> wrote: 

I would very much like to be added to the section. My Tuesday schedule has ended up being 

much heavier than my Wednesday schedule. 

Also, to confirm, tutoring provides three credit hours? 

Thank you so muck 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Tuesday, 12:26 PM 

To: 

Subject: EDUC 387 Peer lutoring 

Greetings, 

The EDUC registrar is still working on our rosters (my apologies) but please be notified that you are on the list to be 

added to the section    (Tuesday) or    (Wednesday) that you have listed on your application. PEER TUTOR 

TRAINING(Part 1) FOR SECTION    BEGINS TOMORROW AT 6PM IN Dey HALL #208. Returning tutors do not need 

to attend training. You will all be added to sakai as soon as the rosters are updated. Some of you might be waiting 

on overload approval which I understand are difficult to get this semester (just FYI). 

Thank you for your patience. I look forward to meeting/seeing all of you. Mary 

CSSAC- U NC-CH 

mwillingham@unc.edu 

919-843-8698 

http://www.u nc.ed u/~willingh/ 



From: 

Sent: 

To: 

Subject: 

Lyn Johnson <lj ohnson.cns@gmail.com> 

Tuesday, January 7, 2014 2:51 PM 

Willingham, Mary C. <mwillingham@unc.edu> 
Favor to ask 

Hi Mary, 
Did you do the CNN interview? We couldn’t find it. 

Lyn 

Lyn Johnson, Ph.D. 
Cognitive Neuropsychology 
102 Market Street 
Suite 103 
Chapel Hill, NC 27516 
(919) 218-1459 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday, January 7, 2014 2:53 PM 

Lyn Johnson @gmail.com> 

RE: Favor to ask 

Lyn, The cold weather bumped the story yesterday and it should be on today around 4pm CNN - ’The Lead’. 

..... Original Message ..... 
From: Lyn Johnson [mailto: ~gmail.com] 
Sent: Tuesday, January 07, 2014 2:51 PM 
To: Willingham, Mary C. 
Subject: Favor to ask 

Hi Mary, 
Did you do the CNN interview? We couldn’t find it. 

Lyn 

Lyn Johnson, Ph.D. 
Cognitive Neuropsychology 
102 Market Street 
Suite 103 
Chapel Hill, NC 27516 
(919) 218-1459 



From: 

Sent: 

To: 

Subject: 

Lyn Johnson            @gmail.com> 

Tuesday, January 7, 2014 2:59 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Favor to ask 

Thanks 

Lyn Johnson, Ph.D. 
Cognitive Neuropsychology 
102 Market Street 
Suite 103 
Chapel Hill, NC 27516 
(919) 218-1459 

> On Jan 7, 2014, at 2:52 PM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 
> 
> Lvn, The cold weather bum~)ed the story yesterday and it should be on today around 4~)m CNN - ’The Lead’. 

..... Original Message ..... 
From: Lyn Johnson 
Sent: Tuesday, January 07, 2014 2:51 PM 
To: Willingham, Mary C. 
Subject: Favor to ask 

Hi Mary, 
Did you do the CNN interview? We couldn’t find it. 

Lyn 

Lyn Johnson, Ph.D. 
Cognitive Neuropsychology 
102 Market Street 
Suite 103 
Chapel Hill, NC 27516 
(919) 218-1459 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday, January 7, 2014 3:44 PM 

Sullivan, Kate <kasully@email.unc.edu> 

tomorrow 

Hi Kate! Any chance you can meet up for lunch tomorrow? I have a student who is coming your way - 

trying to graduate, comm major .... 

Mary 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Tuesday, January 7, 2014 4:22 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: FW: Some college athletes read at 5th-grade level 

Good report--very helpful, I think. I think it’s great that Gurney’s 
numbers are so close to yours. And that she got guys like to 
speak up. And the university defenses were so predictably pathetic. 

Great work! (And of course I haven’t seen you on the TV yet...) 

On 1/7/14 4:07 PM, Willingham, Mary C. wrote: 
> 

Original Message ..... 
> From: Gurney, Gerald S. [ 

> Sent: Tuesday, January 07, 2014 3:47 PM 

> To: allen Sack; Willingham, Mary C.; Donna Lopiano; Andrew Zimbalist; David Ridpath 

> Subject: Some college athletes read at 5th-grade level 
> 

> ~:,#’www cnn.com/20 ~4/01i07i~sincaa=alNe~es=readingoscores/mdexh~?c=&page=l 



From: 

Sent: 

To: 

Subject: 

Lyn Johnson <           @gmail.com> 

Tuesday, January 7, 2014 4:23 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Great j ob! 

I had to read it online, but I thought it was really good! CNN did a good job collecting and presenting the data. Congratulations!!! I bet 
Jay will be bummed he wasn’t quoted. 

Lyn Johnson, Ph.D. 
Cognitive Neuropsychology 

102 Market Street 

Suite 103 
Chapel Hill, NC 27516 

(919) 218-1459 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIB OHF23 SPDLT)/CN=RECIPIENT S/CN=WlLLINGH> 

Tuesday, January 7, 2014 4:24 PM 

Lyn Johnson < @gmail.com> 

RE: Great job! 

Sure my employer will be so proud .... 

..... Original Message ..... 
From: Lyn Johnson [maiho: 
Sent: Tuesday, January 07, 2014 4:23 PM 
To: Willingham, Mary C. 
Subject: Great job! 

I had to read it online, but I thought it was really good! CNN did a good job collecting and presenting the data. Congratulations!!! I bet 
Jay will be bummed he wasn’t quoted. 

Lyn Johnson, Ph.D. 
Cognitive Neuropsychology 
102 Market Street 
Suite 103 
Chapel Hill, NC 27516 
(919) 218-1459 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday, January 7, 2014 4:24 PM 

Smith, Jay M <jaysmith@email.unc.edu> 

RE: FW: Some college athletes read at 5th-grade level 

Thanks, I might hear from Vinnie - can’t wait. 

..... Original Message ..... 
From: Jay Smith [ ] 

Sent: Tuesday, January 07, 2014 4:22 PM 
To: Willingham, Mary C. 
Subject: Re: FW: Some college athletes read at 5th-grade level 

Good report--very helpful, I think. I think it’s great that Gurney’s numbers are so close to yours. And that she got guys like 
speak up. And the university defenses were so predictably pathetic. 

Great work! (And of course I haven’t seen you on the TV yet...) On 1/7/14 4:07 PM, Willingham, Mary C. wrote: 
> 

Original Message ..... 
> From: Gurney, Gerald S. 
> Sent: Tuesday, January 07, 2014 3:47 PM 
> To: allen Sack; Willingham, Mary C.; Donna Lopiano; Andrew Zimbalist; 
> David Ridpath 
> Subject: Some college athletes read at 5th-grade level 
> 

> h’ap:iiwww.cm~..com!2014/01 i07i~s/~caa=a~hle~es=reading-scores/index.N 
> ml?c=&page= 1 

to 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Tuesday, January 7, 2014 4:32 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: FW: Some college athletes read at 5th-grade level 

Bring it on, Vinnie. 
On 1/7/14 4:24 PM, Willingham, Mary C. wrote: 
> Thanks, I might hear from Vinnie - can’t wait. 
> 

Original Message ..... 
> From: Jay Smith [               email ~mc edt~] 
> Sent: Tuesday, January 07, 2014 4:22 PM 
> To: Willingham, Mary C. 
> Subject: Re: FW: Some college athletes read at 5th-grade level 
> 
> Good report--very helpful, I think. I think it’s great that Gurney’s numbers are so close to yours. And that she got guys like 
to speak up. And the university defenses were so predictably pathetic. 
> 
> Great work! (And of course I haven’t seen you on the TV yet...) On 1/7/14 4:07 PM, Willingham, Mary C. wrote: 
>> ..... Original Message ..... 
>> From: Gurney, Gerald S. 
>> Sent: Tuesday, January 07, 2014 3:47 PM 
>> To: allen Sack; Willingham, Mary C.; Donna Lopiano; Andrew Zimbalist; 
>> David Ridpath 
>> Subject: Some college athletes read at 5th-grade level 
>> 
>> ~:iTw ww.c~m.comi2014/01i~)7iusir~caaoathletesoreadin~oscoresiindex.ht 
>> ml?c=&page= 1 



From: 

Sent: 

To: 

Subject: 

Lyn Johnson <           @gmail.com> 

Tuesday, January 7, 2014 4:36 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Great job! 

Oh well, yea there’s that... Wait till the book comes out! 

Lyn Johnson, Ph.D. 

Cognitive Neuropsychology 
102 Market Street 

Suite 103 
Chapel Hill, NC 27516 

(919) 218-1459 

> On Jan 7, 2014, at 4:23 PM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 
> 

> Sure my employer will be so proud .... 
> 

Original Message ..... 

> From: Lyn Johnson [man,to:          ~aiLcom] 
> Sent: Tuesday, January 07, 2014 4:23 PM 

> To: Willingham, Mary C. 

> Subject: Great job! 

> I had to read it online, but I thought it was really good! CNN did a good job collecting and presenting the data. Congratulations!!! I 
bet Jay will be bummed he wasn’t quoted. 

> Lyn Johnson, Ph.D. 

> Cognitive Neuropsychology 
> 102 Market Street 
> Suite 103 
> Chapel Hill, NC 27516 

> (919) 218-1459 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 
Tuesday, January 7, 2014 4:46 PM 
Smith, Jay M <jaysmith@email.unc.edu> 

RE: FW: Some college athletes read at 5th-grade level 

HBO Josh called and he is kinda angry - what a strange world that I’ve stepped into... 

..... Original Message ..... 
From: Jay Smith [ ] 

Sent: Tuesday, January 07, 2014 4:32 PM 
To: Willingham, Mary C. 
Subject: Re: FW: Some college athletes read at 5th-grade level 

Bring it on, Vinnie. 
On 1/7/14 4:24 PM, Willingham, Mary C. wrote: 
> Thanks, I might hear from Vinnie - can’t wait. 
> 

Original Message ..... 
> From: Jay Smith [               email.u~c~ed~] 
> Sent: Tuesday, January 07, 2014 4:22 PM 
> To: Willingham, Mary C. 
> Subject: Re: FW: Some college athletes read at 5th-grade level 
> 
> Good report--very helpful, I think. I think it’s great that Gurney’s numbers are so close to yours. And that she got guys like 
to speak up. And the university defenses were so predictably pathetic. 
> 
> Great work! (And of course I haven’t seen you on the TV yet...) On 1/7/14 4:07 PM, Willingham, Mary C. wrote: 
>> ..... Original Message ..... 
>> From: Gurney, Gerald S. 
>> Sent: Tuesday, January 07, 2014 3:47 PM 
>> To: allen Sack; Willingham, Mary C.; Donna Lopiano; Andrew Zimbalist; 
>> David Ridpath 
>> Subject: Some college athletes read at 5th-grade level 
>> 

>> ~:iiwww.cnn.com/2014/01/07/~s/~caa-atNetes-readi~oscoresiindex.h 
>> t 

>> ml?c=&page= 1 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Tuesday, January 7, 2014 4:48 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: FW: Some college athletes read at 5th-grade level 

Whatever. Such jokers. At this point, I don’t think we need a whole lot 
more advance pub. We just need an agent who will do his job. You might 
remind him, if you care about Josh’s feelings, that you were a younger 
woman when you talked to CNN Sara--you’d practically forgotten all about it. 
On 1/7/14 4:45 PM, Willingham, Mary C. wrote: 
> HBO Josh called and he is kinda angry - what a strange world that I’ve stepped into... 
> 

Original Message ..... 
> From: Jay Smith [ ] 
> Sent: Tuesday, January 07, 2014 4:32 PM 
> To: Willingham, Mary C. 
> Subject: Re: FW: Some college athletes read at 5th-grade level 
> 
> Bring it on, Vinnie. 
> On 1/7/14 4:24 PM, Willingham, Mary C. wrote: 
>> Thanks, I might hear from Vinnie - can’t wait. 
>> 
>> ..... Original Message ..... 
>> From: Jay Smith [maillo:_’l~?~smilh(~email tmc.edt~] 
>> Sent: Tuesday, January 07, 2014 4:22 PM 
>> To: Willingham, Mary C. 
>> Subject: Re: FW: Some college athletes read at 5th-grade level 
>> 
>> Good report--very helpful, I think. I think it’s great that Gurney’s numbers are so close to yours. And that she got guys like 

to speak up. And the university defenses were so predictably pathetic. 
>> 
>> Great work! (And of course I haven’t seen you on the TV yet...) On 1/7/14 4:07 PM, Willingham, Mary C. wrote: 
>>> ..... Original Message ..... 
>>> From: Gurney, Gerald S. [ 
>>> Sent: Tuesday, January 07, 2014 3:47 PM 
>>> To: allen Sack; Willingham, Mary C.; Donna Lopiano; Andrew Zimbalist; 
>>> David Ridpath 
>>> Subject: Some college athletes read at 5th-grade level 
>>> 

>>> ~:ii~ww.cim.comi2014/01 i07i~si~c~m-athletes-readi~-scomsiindex)~ 
>>> t 
>>> ml?c=&page= 1 



From: 

Sent: 

To: 

Cc: 

Subject: 

James, Kevin <Kevin.James@mail.house.gov> 

Tuesday, January 7, 2014 5:12 PM 

’allen sack’< @yahoo.corn> 

Donna Lopiano < @gmail.com>; Willingham, Mary C. 
<mwillingham@unc.edu> 

RE: CAP Act 

Allen, 

Thanks for sending this. I hadn’t seen the draft and FAQ. I’ll also take a look at the Chronicle article. 

And yes, certainly keep in touch regarding your efforts. 

Best, 
Kevin 

From: allen sack [mailto:       @yahoo.com] 
Sent: Tuesday, January 07, 2014 12:25 AM 
To: James, Kevin 
Cc: Donna Lopiano; Willingham Mary 
Subject: CAP Act 

Kevin, 

Happy New Year! Thank you for offering to share our bill with Congressman Petri. If I have not done 
so already, I am attaching a recent draft of the CAP Act. I am also sending an article that appears in 
today’s Chronicle of Higher Education. http://chronicle.com/article/How-to-Save-the-NCAA- 
From/143815/I wrote it, but it is really reflects ideas our working group put together. It also explains 
how we decided to include a limited antitrust exemption in our bill. If you have time we would like to 
stay in touch. 

Kindest Regards, 

Allen 



From: 

Sent: 

To: 

Subject: 

Bradley Bethel <            @gmail.com> 

Tuesday, January 7, 2014 5:21 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

CNN 

Mary, I’m honestly glad you had the opportunity to share your experience and analysis with CNN the way you 
did. Do you have a personal email at which I can email you and share more thoughts? 

--Bradley 



From: 

Sent: 

To: 

Subject: 

< @gmail.com> 

Tuesday, January 7, 2014 5:37 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

UNC update 

Mrs. Willingham, 

I disagree with your criticism of the University of North Carolina. As a student and now resident of Chapel 
Hill, I find your comments of student athlete’s reading levels untested and with intent only to harm the 
University and community. 

In a true analysis, you have to test everyone fairly, evaluate similar populations among other universities, and 
put your internal dislike of the University of North Carolina athletics programs to the side, your opinion is only 
embarrassing you and the University. 

Regards, 



From: 

Sent: 

To: 

Subject: 

Ben Kramer <        @tenexcm.com> 

Tuesday, January 7, 2014 5:40 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Your agenda? 

Ms. Willingham, 

As an alumni of UNC-Chapel Hill I’ve followed your "whistle-blowing" for the past couple of years and after your recent story on 

CNN I would like to know your agenda. 

You masquerade as a concerned counselor, but if your goal was really to help student athletes why do you insist on airing the 

University’s dirty laundry in the public sector? 

You seem to be more concerned with self-aggrandizement and embarrassing your employer and a beloved University than 

helping correct the problem. You seem to be no more than a disloyal coward, trying to justify your own worth and bask in your 

fifteen minutes of fame. 

You must convince yourself every day that you are doing every student a service, that you are trying to fix a deep seeded problem 

inherent in student athletics, but IF this were your true agenda you would be able to do this without publically embarrassing the 

University. To me, your agenda is obvious, but I’d love to know what you tell yourself to be able to fall asleep at night? 

I only hope that karma finds you and you get what you deserve. 

There is a reserved circle of hell for people like you. If you’re not a Dante’s Inferno fan, maybe this Shakespeare sonnet will hit a 

little closer to home. 

Sin of self-love possesseth all mine eye, 

And all my soul, and all my every part; 

And for this sin there is no remedy, 

It is so grounded inward in my heart. 

Methinks no face so gracious is as mine, 

No shape so true, no truth of such account, 

And for myself mine own worth do define, 

As I all other in all worths surmount. 

But when my glass shows me myself indeed, 

Beated and chopped with tanned antiquity, 

Mine own self-love quite contrary I read; 

Sel~ so self-loving, were iniquity. 

’Tis thee, mysel], that for myself I praise, 

Painting my age with beauty of thy days. 

-William Shakespeare 

I honestly do not intend to belittle you, but I do hope you will take a deep look inward and try to realize what disparaging the 

University is accomplishing. If you really want to help, you can, but dragging UNC through the mud is not needed. Until then, 

countless students and alumni will view you as I do; as a self-promoting, ungrateful, traitor, pushing her own agenda for fifteen 

minutes of fame. 

Sincerely, 

Ben Kramer 

’02, ’03 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Tuesday, January 7, 2014 5:43 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: happy new year 

Hi Mary, 

Happy New Years to you too!!! I would like to help out with training. When will it begin? 

On Jan 7, 2014, at 12:28 PM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 

, Welcome back. I see your application - yeah!! You do not need to come to training - unless you 

want to help us train .... 

Mary 

CSSAC- UNC-CH 

mwillingham@unc.edu 
919-843-8698 

http://www.u nc.edu/~willingh/ 



From: 

Sent: 

To: 

Subject: 

betsy underwood <           @gmail.com> 

Tuesday, January 7, 2014 5:44 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

CNN 

Mary--Ruth sent me the website re the universities CNN interviewed==I’ll try to get the program later. She was 
at work and said she looked up and saw you on the screen! I think it may have been a preview of a segment to 
be aired later. Hope you all had good holidays and that things are going well. Take care--and stay warm! 
Betsy. 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Tuesday,               6:11 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: Cognitive Science Minor Question 

Ah okay. Thanks for the clarification! 

By the way, when will the panel be for peer tutoring training? 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Monday, 2014 2:22 PM 
To: 

Subject: RE: Cognitive Science Minor Question 

Tracker does not do wel! with overlapping or cross listing° You can count two of your math classes from the math 

minor in the cognitive minor - looks ok to me but you wil! get a graduation audit email shortly - we are first working 

through the underload requests. Mary 

F ror~ -" 
Sent= Saturday,. 6:41 PM 
To= Willingham, Mary C. 
Subject= Cognitive Science Minor Question 

Hi Mary, 

I hope you’ve had a wonderful and relaxing break! While looking through my Tarheel Tracker, I noticed that 
Math    is not being counted towards my cognitive science minor while Math    is. If it’s not too much 

trouble, could you look into why this may be? I’m not sure if there is some problem with me crosslisting 
courses to fulfill different requirements for my major/minors. Thank you so much and I’ll see you soon! 

Matt 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday,               6:35 PM 

@live.unc.edu> 

Re: Cognitive Science Minor Question 

Next week wed. at 730. 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edu/-willingh 

On , at 6:11 PM, ~live.unc. edu> wrote: 

Ah okay. Thanks for the clarification! 

By the way, when will the panel be for peer tutoring training? 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Monday, .2:22 PM 

To: 

Subject: RE: Cognitive Science Minor Question 

, Tracker does not do well with overlapping or cross listing. You can count two of your math classes 

from the math minor in the cognitive minor - looks ok to me but you will get a graduation audit email 

shortly - we are first working through the under!oad requests. Mary 

F ronl: 

Sent: Saturday, 6:41 PM 
To: Willingham, Mary C. 
Subject: Cognitive Science Minor Question 

Hi Mary, 

I hope you’ve had a wonderful and relaxing break[ While looking through my Tarheel Tracker, I 

noticed that Math     s not being counted towards my cognitive science minor while Math :- 

is. If it’s not too much trouble, could you look into why this may be? I’m not sure if there is some 
problem with me crosslisting courses to fulfill different requirements for my major/minors. Thank 

you so much and I’ll see you soon[ 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday, January 7, 2014 6:35 PM 

~live.unc.edu> 

Re: happy new year 

Tomorrow at 6 and next week both Tues. & Wed. 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edu/-willingh 

On Jan 7, 2014, at 5:42 PM, " ~live.unc. edu> wrote: 

Hi Mary, 

Happy New Years to you too!!! I would like to help out with training. When will it begin? 

On Jan 7, 2014, at 12:28 PM, "Willingham, Mary C." <mwillingham~unc.edu> wrote: 

, Welcome back. I see your application - yeah!! You do not need to come to training - 

unless you want to help us train .... 

Mary 

CSSAC- UNC-CH 

mwillinsham@unc.edu 

919-843-8698 

http://www.u nc.edu/~willingh/ 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday, January 7, 2014 6:36 PM 

Smith, Jay M <jaysmith@email.unc.edu> 

Fwd: CNN 

Begin forwarded message: 

From: Bradley Bethel <1           (~mail.com> 
Date: January 7, 2014 at 5:21:09 PM EST 
To: <L~wil~ingham@anc.edu> 
Subject: CNN 

Mary, I’m honestly glad you had the opportunity to share your experience and analysis with CNN 
the way you did. Do you have a personal email at which I can email you and share more thoughts? 

--Bradley 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Tuesday,              6:43 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Schedule appointment for guidance this semester 

M a ry, 

I hope you had a wonderful holiday and a great start to the New Year! I was wondering if I could meet with 

you on Friday or next week sometime to go over the new semester and classes? 

Thankyou! 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday, January 7, 2014 6:44 PM 

betsy underwood < @gmail.com> 

Re: CNN 

Thanks Betsy. We had a good holiday- talk soon, Mary 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc.edu/~willingh 

> On Jan 7, 2014, at 5:44 PM, "betsy underwood" < ~gmail.com> wrote: 
> 
> Mary--Ruth sent me the website re the universities CNN interviewed==I’ll try to get the program later. She was at work and said 
she looked up and saw you on the screen! I think it may have been a preview of a segment to be aired later. Hope you all had good 
holidays and that things are going well. Take care--and stay warm! Betsy. 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday,               6:45 PM 

@live.unc.edu> 

Re: Schedule appointment for guidance this semester 

Hi 
Friday and any day next week between 2 & 5 at Steele for walk in- it is slow. Happy new Year! Mary 

Mary Willingham 
CSSAC 
UNC-CH 
v~ww.ur~c, edui~willing~h 

On , at 6:43 PM, " 

M a ry, 

I hope you had a wonderful holiday and a great start to the New Year! I was wondering if I could 

meet with you on Friday or next week sometime to go over the new semester and classes? 

Thankyou! 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Tuesday, January 7, 2014 7:40 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Fwd: CNN 

Well, he can’t send a bomb there or anything, so...maybe invite the vampire enter your lair? [That’s at least three 
metaphors there.] Did HBO Josh back off 

I want to say, again, how helpful I think the CNN piece is/was. You did a great job, the numbers you and Sara 
shared are powerful (and you didn’t really give all that much away), and you’ve added a big snowflake to this 
avalanche that’s going to come one of these days. 
On 1/7/14 6:35 PM, Willingham, Mary C. wrote: 

Begin forwarded message: 

From: Bradley Bethel <            ~maikcom> 
Date: January 7, 2014 at 5:21:09 PM EST 
To: <mvdll~r~gham@unc~ edu> 
Subject: CNN 

Mary, I’m honestly glad you had the opportunity to share your experience and analysis 
with CNN the way you did. Do you have a personal email at which I can email you 
and share more thoughts? 

--Bradley 



From: 

Sent: 

To: 

Subject: 

Addison Scott <        @gmail.com> 

Tuesday, January 7, 2014 7:48 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

What is wrong with you? 

You really must not understand the world we live in Ms. Willingham. Did I get the Ms. right? I’m sure I did, 
because there’s no way any man could put up with you. You are a disgrace to the University of North Carolina. 
Yes, you are in way over your head with this entire situation, and yet you keep digging your hole deeper and 
deeper. You are stepping on some of the wrong shoes Ms. Willingham. If you worked for a private corporation 
you would have been fired a long time ago and deservedly so. It’s a shame all of the liberals in the government 
and media have made that impossible to do in your situation. I hope you realize that you’re in way over your 
head before you do find it very difficult to find another job. 

Cheers 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Tuesday~               7:54 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: Schedule appointment for guidance this semester 

Okay, great! I will probably be there on Friday around 2-2:30. 

Thank you! 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Tuesday, 6:45 PM 

To: mkbennet 

Subject: Re: Schedule appointment for guidance this semester 

Hi 

Friday and any day next week between 2 & 5 at Steele for walk in- it is slow. Happy new Year[ Mary 

Mary Willingham 

CSSAC 

UNC-CH 

On at 6:43 PM, @liveouncoedu> wrote: 

M a ry, 

I hope you had a wonderful holiday and a great start to the New Year! I was wondering if I could 

meet with you on Friday or next week sometime to go over the new semester and classes? 

Thankyou! 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday, January 7, 2014 7:55 PM 

Smith, Jay M <jaysmith@email.unc.edu> 

Re: CNN 

The hate mail is back. Not sure I could stomach Bethal right now- or ever. WCHL & Jane S. have emailed. 
Check out Sara Ganim’s twitter feed. No, Josh never called back-whatever. And, Sam is still waiting for the 
World Wide Web- wow. 

Sent from my iPad 

On Jan 7, 2014, at 7:39 PM, "Jay Smith" <~smith(~emaiLunc.edu> wrote: 

Well, he can’t send a bomb there or anything, so...maybe invite the vampire enter your lair? [That’s 
at least three metaphors there.] Did HBO Josh back off’?. 

I want to say, again, how helpful I think the CNN piece is/was. You did a great job, the numbers 
you and Sara shared are powerful (and you didn’t really give all that much away), and you’ve added 
a big snowflake to this avalanche that’s going to come one of these days. 
On 1/7/14 6:35 PM, Willingham, Mary C. wrote: 

Begin forwarded message: 

From: Bradley Bethel <            ~maiLcom> 
Date: January 7, 2014 at 5:21:09 PM EST 
To: <mwil~ingham@unc.edu> 
Subject: CNN 

Mary, I’m honestly glad you had the opportunity to share your experience 
and analysis with CNN the way you did. Do you have a personal email at 
which I can email you and share more thoughts? 

--Bradley 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday,.              7:55 PM 

@live.unc.edu> 

Re: Schedule appointment for guidance this semester 

See you then. 

Sent from my iPad 

On. ., at 7:53 PM, " ~live.unc.edu> wrote: 

Okay, great! I will probably be there on Friday around 2-2:30. 

Thankyou! 

From: Willingham, Mary C. <mwil[ingham@uncoedu> 
Sent: Tuesday, 6:45 PM 

To: 

Subject: Re: Schedule appointment for guidance this semester 

Hi       , 
Friday and any day next week between 2 & 5 at Steele for walk in- it is slow. Happy new Year[ 

Mary 

Mary Willingham 

CSSAC 

UNC-CH 

wwwounc~ed u/~w~[[in~ 

On , at 6:43 PM, " @[iveouncoedu> wrote: 

M a ry, 

I hope you had a wonderful holiday and a great start to the New Year! I was 

wondering if I could meet with you on Friday or next week sometime to go over the 

new semester and classes? 

Thankyou[ 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Tuesday, January 7, 2014 8:01 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Re: CNN 

Tell him to come visit you at Steele if he has things he’d like to say. Or not. 
On 1/7/14 7:54 PM, Willingham, Mary C. wrote: 

The hate mail is back. Not sure I could stomach Bethal right now- or ever. WCHL & Jane S. have 
emailed. Check out Sara Ganim’s twitter feed. No, Josh never called back-whatever. And, Sam is 
still waiting for the World Wide Web- wow. 

Sent from my iPad 

On Jan 7, 2014, at 7:39 PM, "Jay Smith" <~,smith@email.ur~c.edu> wrote: 

Well, he can’t send a bomb there or anything, so...maybe invite the vampire enter your 
lair? [That’s at least three metaphors there.] Did HBO Josh back off?. 

I want to say, again, how helpful I think the CNN piece is/was. You did a great job, the 
numbers you and Sara shared are powerful (and you didn’t really give all that much 
away), and you’ve added a big snowflake to this avalanche that’s going to come one of 
these days. 
On 1/7/14 6:35 PM, Willingham, Mary C. wrote: 

Begin forwarded message: 

From: Bradley Bethel <I            ~mail~com> 
Date: January 7, 2014 at 5:21:09 PM EST 
To: <mwi~lingham@unc.edu> 
Subject: CNN 

Mary, I’m honestly glad you had the opportunity to share 
your experience and analysis with CNN the way you did. Do 
you have a personal email at which I can email you and share 
more thoughts? 

--Bradley 



From: 

Sent: 

To: 

Subject: 

Damon Paul <            @gmail.com> 

Tuesday, January 7, 2014 8:03 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Thank you 

Ms. Willingham, my name is Damon Paul I am a former high school head coach and currently I am a college 
assistant coach at a division 2 school. I just read the article on CNN and wanted to say thanks. I am a 47 year 
old African American male and have been disturbed about athletes leaving school with out being able to read, 
get a degree or obtaining one that is completely useless. 

I prided myself on 100% of my players going to college over my 13 years as a head coach. We averaged ACT 
scores of 22 and GPA’s at 2.875 most of my players were inner-city kids. I was also from the same 
neighborhood and wanted to prove that kids given structure, discipline, expectations could achieve great things. 

I am very saddened to see what is going on in college athletics and have decided to leave to work on helping 
young people understand what this is all about "money". I tell my college players if they use you to play 
football, sell tickets, and sell memorabilia and you do not get a degree then you lost out on a huge opportunity. 

The system has used you to make a profit however the school has not fulfilled its end of the transaction by 
educating and graduating you. I tell my players this is a business deal and you need to treat it as such. Again, I 
would like to thank you and would like to speak with sometime if possible. I am sure you are not very popular 
with taking a stand but I wanted to commend you. I am sick to my stomach with what I see happening to 
especially our young black men. 

Thanks for standing up for our kids! We all would be better off if more people like you cared! 

Damon L Paul 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Tuesday, January 7, 2014 8:05 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: CNN 

Oh no. Same idiots or new ones? You deserve a break. Too cold to run. Have a warm bath and a glass of wine. 
On 1/7/14 7:54 PM, Willingham, Mary C. wrote: 

The hate mail is back. Not sure I could stomach Bethal right now- or ever. WCHL & Jane S. have 

emailed. Check out Sara Ganim’s twitter feed. No, Josh never called back-whatever. And, Sam is 
still waiting for the World Wide Web- wow. 

Sent from my iPad 

On Jan 7, 2014, at 7:39 PM, "Jay Smith" <~,smith@email.ur~c.edu> wrote: 

Well, he can’t send a bomb there or anything, so...maybe invite the vampire enter your 
lair? [That’s at least three metaphors there.] Did HBO Josh back off?. 

I want to say, again, how helpful I think the CNN piece is/was. You did a great job, the 
numbers you and Sara shared are powerful (and you didn’t really give all that much 
away), and you’ve added a big snowflake to this avalanche that’s going to come one of 
these days. 
On 1/7/14 6:35 PM, Willingham, Mary C. wrote: 

Begin forwarded message: 

From: Bradley Bethel <            ~.~mail.com> 
Date: January 7, 2014 at 5:21:09 PM EST 
To: <mwi~lingham(~unc.edu> 
Subject: CNN 

Mary, I’m honestly glad you had the opportunity to share 
your experience and analysis with CNN the way you did. Do 
you have a personal email at which I can email you and share 
more thoughts? 

--Bradley 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday, January 7, 2014 8:11 PM 

Stancill, Jane <j stancill@newsobserver.com> 

Re: Time tomorrow? 

Sorry- 
cell 

Mary Willingham 
CSSAC 
UNC-CH 
v~ww.unc, edui~willing~h 

On Jan 7, 2014, at 8:09 PM, "Stancill, Jane" r~ewsob server.corn> wrote: 

Great. Number? 

Happy New Year to you. 

On Tue, Jan 7, 2014 at 7:43 PM, Willingham, Mary C. <mwillir~{~;lu~,c.edu> wrote: 
Hi Jane, Happy New Year. Tomorrow will be an interesting day. I should be in my office from 
11-1:30- assuming they let me on campus, Give me a call. Mary 

Sent from my iPad 

> On Jan 7, 2014, at 7:31 PM, "Stancill, Jane" newsobserver.com> wrote: 
> 
> Hi Mary, 
> 
> I’m writing about the systemwide athletics report going to the Board of Govs this week. 
Wonder if you would have a few minutes tomorrow to talk? 
> 
> Saw the CNN piece. Interesting. 
> 
> Jane 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 

Tuesday, January 7, 2014 8:25 PM 

Smith, Jay M <jaysmith@email.unc.edu> 

Re: CNN 

Lead story on CNN.com now. Megan saw it at the hospital - oops, I should have warned her. I need to shut it off and 
rewrite some of the GD declaration now. 

Sent from my iPad 

On Jan 7, 2014, at 8:05 PM, "Jay Smith" emafl.unc.edu wrote: 

Oh no. Same idiots or new ones? You deserve a break. Too cold to run. Have a warm bath and a glass of wine. 
On 1/7/14 7:54 PM, Willingham, Mary C. wrote: 

The hate mail is back. Not sure ! could stomach Bethal right now- or ever. WCHL & Jane S. have 
emailed. Check out Sara Ganim’s twitter feed. No, Josh never called back-whatever. And, Sam is 
still waiting for the World Wide Web- wow. 

Sent from my iPad 

On Jan 7, 2014, at 7:39 PM, "Jay Smith" maiLunc.edu> wrote: 

Well, he can’t send a bomb there or anything, so...maybe invite the vampire enter 
your lair? [That’s at least three metaphors there.] Did HBO Josh back off? 

! want to say, again, how helpful ! think the CNN piece is/was. You did a great job, 
the numbers you and Sara shared are powerful (and you didn’t really give all that 
much away), and you’ve added a big snowflake to this avalanche that’s going to come 
one of these days. 
On 1/7/14 6:35 PM, Willingham, Mary C. wrote: 

?? 

Begin forwarded message: 

From: Bradley Bethel <            ~mail.com> 
Date: January 7, 2014 at 5:21:09 PM EST 
To: <mwil~ingham(~unc. edu> 
Subject: CNN 

Mary, I’m honestly glad you had the opportunity to share 
your experience and analysis with CNN the way you did. Do 
you have a personal email at which ! can email you and 
share more thoughts? 

--Bradley 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Tuesday, January 7, 2014 8:26 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: CNN 

Hey, I’m mad at you. You never told me the barber story!! Had to read it on Pack Pride... 

I don’t envy you this week. Hang in there. If you’d like me to give the declaration another quick read, happy to. 
My only advice: put as much of you, your experiences [barbers! }, and your passion into it as possible. 
On 1/7/14 8:24 PM, Willingham, Mary C. wrote: 

Lead story on CNN.com now. Megan saw it at the hospital - oops, I should have warned her. I need 
to shut it off and rewrite some of the GD declaration now. 

Sent from my iPad 

On Jan 7, 2014, at 8:05 PM, "Jay Smith" email.ur~c.edu> wrote: 

Oh no. Same idiots or new ones? You deserve a break. Too cold to run. Have a warm 
bath and a glass of wine. 
On 1/7/14 7:54 PM, Willingham, Mary C. wrote: 

The hate mail is back. Not sure I could stomach Bethal right now- or ever. 
WCHL & Jane S. have emailed. Check out Sara Ganim’s twitter feed. No, 
Josh never called back-whatever. And, Sam is still waiting for the World 
Wide Web- wow. 

Sent from my iPad 

On Jan 7, 2014, at 7:39 PM, "Jay Smith" <~ysmith@emaiLur~c.edu> 
wrote: 

Well, he can’t send a bomb there or anything, so...maybe 
invite the vampire enter your lair? [That’s at least three 
metaphors there.] Did HBO Josh back off?. 

I want to say, again, how helpful I think the CNN piece 
is/was. You did a great job, the numbers you and Sara shared 
are powerful (and you didn’t really give all that much away), 
and you’ve added a big snowflake to this avalanche that’s 
going to come one of these days. 
On 1/7/14 6:35 PM, Willingham, Mary C. wrote: 

Begin forwarded message: 

From: Bradley Bethel 
<            ~mai~.com> 
Date: January 7, 2014 at 5:21:09 PM 



EST 
To: <mw~ingham@anc~ed~> 
Subject: CNN 

Mary, I’m honestly glad you had the 
opportunity to share your experience 
and analysis with CNN the way you 
did. Do you have a personal email at 
which I can email you and share 
more thoughts? 

--Bradley 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday, January 7, 2014 9:03 PM 

Smith, Jay M <jaysmith@email.unc.edu> 

Fwd: Thank you 

Good emails come in as well. 

Begin forwarded message: 

From: Damon Paul <            ~.~mail.corn> 
Date: January 7, 2014 at 8:02:33 PM EST 
To: <mwil~in nc.edu> 
Subject: Thank you 

Ms. Willingham, my name is Damon Paul I am a former high school head coach and currently I am 
a college assistant coach at a division 2 school. I just read the article on CNN and wanted to say 
thanks. I am a 47 year old African American male and have been disturbed about athletes leaving 
school with out being able to read, get a degree or obtaining one that is completely useless. 

I prided myself on 100% of my players going to college over my 13 years as a head coach. We 
averaged ACT scores of 22 and GPA’s at 2.875 most of my players were inner-city kids. I was also 
from the same neighborhood and wanted to prove that kids given structure, discipline, expectations 
could achieve great things. 

I am very saddened to see what is going on in college athletics and have decided to leave to work 
on helping young people understand what this is all about "money". I tell my college players if they 
use you to play football, sell tickets, and sell memorabilia and you do not get a degree then you lost 
out on a huge opportunity. 

The system has used you to make a profit however the school has not fulfilled its end of the 
transaction by educating and graduating you. I tell my players this is a business deal and you need 
to treat it as such. Again, I would like to thank you and would like to speak with sometime if 
possible. I am sure you are not very popular with taking a stand but I wanted to commend you. I am 
sick to my stomach with what I see happening to especially our young black men. 

Thanks for standing up for our kids! We all would be better off if more people like you cared! 

Damon L Paul 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Tuesday, January 7, 2014 9:09 PM 

Willingham, Mary C. <mwillingham@unc.edu> 
Training Part 1 

Hi Mary, 
I’m just wondering what time Part I of peer tutoring training begins, and if tutors have a choice between 

attending Part I on 1/8/14 or 1/14/14. 

Thanks so much, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 
Tuesday, January 7, 2014 9:16 PM 
Damon Paul < @gmail.com> 

Re: Thank you 

Coach Paul, Thank you for your kind words. I was privileged to work with some young men here who changed my life forever. I want 
to make sure that by the time their sons (the next generation) arrive on campus, we are doing the right thing- offering a real education. 
I would welcome the opportunity to speak with you. Sincerely, Mary 

Sent from my iPad 

> On Jan 7, 2014, at 8:55 PM, "Damon Paul" < @gmail.com> wrote: 
> 
> Ms. Willingham, my name is Damon Paul I am a former high school head coach and currently I am a college assistant coach at a 
division 2 school. I just read the article on CNN and wanted to say thanks. I am a 47 year old African American male and have been 
disturbed about athletes leaving school with out being able to read, get a degree or obtaining one that is completely useless. 
> 
> I prided myself on 100% of my players going to college over my 13 years as a head coach. We averaged ACT scores of 22 and 
GPA’s at 2.875 most of my players were inner-city kids. I was also from the same neighborhood and wanted to prove that kids given 
structure, discipline, expectations could achieve great things. 
> 
> I am very saddened to see what is going on in college athletics and have decided to leave to work on helping young people 
tmderstand what this is all about "money". I tell my college players if they use you to play football, sell tickets, and sell memorabilia 
and you do not get a degree then you lost out on a huge opportunity. 
> 
> The system has used you to make a profit however the school has not fulfilled its end of the transaction by educating and graduating 
you. I tell my players this is a business deal and you need to treat it as such. Again, I would like to thank you and would like to speak 
with sometime if possible. I am sure you are not very popular with taking a stand but I wanted to commend you. I am sick to my 
stomach with what I see happening to especially our young black men. 
> 
> Thanks for standing up for our kids! We all would be better off if more people like you cared! 
> 

> 

> Damon L Paul 
> 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday,               9:17 PM 

@email.unc.edu> 

Re: Training Part 1 

Yes, it is up to you- we begin at 6pm. 

Sent from my iPad 

On Jan 7, 2014, at 9:08 PM, " ~ emai~.unc, edu> wrote: 

Hi Mary, 

I’m just wondering what time Part I of peer tutoring training begins, and if tutors have a choice 

between attending Part I on 

Thanks so much, 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Tuesday,               9:36 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

following up 

M a ry, 

I enjoyed our conversation this mornins. Thank you for takin8 the time out of your schedule. 

I was wonderin8 if it would be possible to set up a photo opportunity with you and Jay Smith for the paper. 

We plan on writin8 a story about the book sometime in the near future. 

Also, whenever you are able to send me that course data, I would really appreciate it. 

Thank you so much 

Daniel Schere 
University Desk Assistant Editor 



From: 

Sent: 

To: 

Subject: 

@email.unc.edu> 
Tuesday, January 7, 2014 9:45 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

coffee tomorrow 

Hi Mary, 

I have Panera on my calendar for tomorrow morning. See you there! 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday,               9:46 PM 

@email.unc.edu> 

Re: coffee tomorrow 

See you there. Thanks, Mary 

Sent from my iPad 

On . at 9:44 PM, " ~emaill.unc.edu> wrote: 

Hi Mary, 

I have Panera on my calendar for tomorrow morning. See you there! 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday,               9:51 PM 

~live.unc.edu> 

Re: following up 

, I enjoyed meeting you as well. I assume that you have seen the lead CNN.com story. It might be crazy 
for a few days- the hate mail has begun again. I’ll check with Jay about a photo- we are super excited about the 
book. Talk soon, Mary 

Sent from my iPad 

On at 9:36 PM, @llive.unc.edu> wrote: 

M a ry, 

I enjoyed our conversation this morning. Thank you for taking the time out of your schedule. 

I was wondering if it would be possible to set up a photo opportunity with you and Jay Smith for 

the paper. We plan on writing a story about the book sometime in the near future. 

Also, whenever you are able to send me that course data, I would really appreciate it. 

Thank you so much 

U n ive rsity Desk Assista nt Ed ito r 



From: 

Sent: 

To: 

Subject: 

@gmail.com 

Tuesday, January 7, 2014 9:52 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Cnn interview 

Ms. Willingham: 

I find your comments to CNN to be amazingly reprehensible. Based on the article I read, you failed to provide any research data or 
evidence to support your conclusions as to reading levels of selected athletes. I have listened to every interview I could during 2013 
with UNC athletes. I was very impressed with how well spoken these athletes were. I would even have my wife listen to them. She 
also was impressed. Are you aware that one member of the football team is a Morehead Scholar? 

I saw NO indication of any reading level deficiencies based on the interviews I saw or heard. I am not naive enough to believe there 
are no issues of academic ability, but these issues should be discussed within the University and not on national TV or in national 
publications. 

Your efforts to date have accomplished nothing but to provide ammunition to the radical and red-neck fan base of NC State University 
who are currently engaged in a national attack on UNC. They are sending twitter and e-mail messages to national news sources 
alleging all types of illegality. They even sign these messages as UNC fans or employees. 

Do you accept your UNC pay check in good conscience? Do you not have any ethical or moral misgivings regarding accepting a 
check from an employer you are trying to destroy? Are you aware that if you were employed by a private or public business, you 
would have been fired after your interview with the N&O? 

You have been and are an embarrassment to a great public University and to its graduates. Your lack of common sense regarding 
athletic departments and Universities is startling. Are you aware of the amount of money the athletic department brings in to the 
University? As a UNC graduate, I am personally greatly offended by your actions and will certainly do what I can, with others, to 
work for your dismissal from the University. Based on your background, you never should have been hired in the first place. 

In my opinion, The fact that you and Jay Smith are still employed by UNC reflects that UNC continues to have an academic scandal. 

I 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday,               9:55 PM 

@live.unc.edu> 

Re: following up 

Sent from my iPad 

On 

!us/r~caa-aNetes-reading-scores/index.html?iref=a~ search 

at 9:36 PM, @live,unc.edu> wrote: 

M a ry, 

I enjoyed our conversation this morning. Thank you for taking the time out of your schedule. 

I was wondering if it would be possible to set up a photo opportunity with you and Jay Smith for 

the paper. We plan on writing a story about the book sometime in the near future. 

Also, whenever you are able to send me that course data, I would really appreciate it. 

Thank you so much 

U n ive rsity Desk Assista nt Ed ito r 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. <mwillingham@unc.edu> 

Tuesday, January 7, 2014 10:10 PM 

Perez, Josmell <j osmell@email.unc.edu>; Wilson, Ada K <adaw@email.unc.edu> 

Proj ect uplift 

Josmell & Ada, 
Happy New Year! , my math superstar tutor and co-trainer for peer tutoring spoke at Project Uplift last year with 
Frank and I. The students really liked hearing from her, and I was wondering if you had a role for her this coming summer? It might 
be too early but we were talking about summer tutoring and some other potential on campus opportunities for her tonight at a tutor 
training meeting. Thanks, Mary 

Mary Willingham 

CSSAC 



From: 

Sent: 

To: 

Subject: 

kenn olson <          @gmail.com> 

Tuesday, January 7, 2014 10:32 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Test Score Scandal 

Dear Ms. Willingham. 
I am a 62 year old retired person in Wisconsin that is stunned by these 
findings. The exploitation of these young men and women in the name of 
athletic superiority is scandalous. 
What’s even more shocking is how rampant this is. 
I have always had an inkling that something like this went on but never at 
this magnitude. 
I am proud that my home state university still has some standards. 
What prompted this correspondence was not only to thank you for exposing 
this but to also seek some advice. 
You see, this has created such a dramatic impact that I feel compelled to 
write a book about it and was wondering if you will colloborate with me on 
this. 
As I said to my UW graduate daughter, not only should these schools be held 
accountable, but also the NCAA who brags abouts their "student-athletes". 

I am gratefully waiting your response. 

Sincerely, 

Kenn Olson 
~jg~Y~a~ocom 

H: 
C:’ 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Tuesday, January 7, 2014 10:48 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Re: Fwd: Thank you 

Very nice. You/we just have to remember how many people like this are out there. Most won’t say a word in 
response, but people need and want to hear the truth. And we need to tell it. 
On 1/7/14 9:03 PM, Willingham, Mary C. wrote: 

Good emails come in as well. 

Begin forwarded message: 

From: Damon Paul <           ~mail.com> 
Date: January 7, 2014 at 8:02:33 PM EST 
To: <mwillin ur~c.edu> 
Subject: Thank you 

Ms. Willingham, my name is Damon Paul I am a former high school head coach and 
currently I am a college assistant coach at a division 2 school. I just read the article on 
CNN and wanted to say thanks. I am a 47 year old African American male and have 
been disturbed about athletes leaving school with out being able to read, get a degree 
or obtaining one that is completely useless. 

I prided myself on 100% of my players going to college over my 13 years as a head 
coach. We averaged ACT scores of 22 and GPA’s at 2.875 most of my players were 
inner-city kids. I was also from the same neighborhood and wanted to prove that kids 
given structure, discipline, expectations could achieve great things. 

I am very saddened to see what is going on in college athletics and have decided to 
leave to work on helping young people understand what this is all about "money". I tell 
my college players if they use you to play football, sell tickets, and sell memorabilia 
and you do not get a degree then you lost out on a huge opportunity. 

The system has used you to make a profit however the school has not fulfilled its end 
of the transaction by educating and graduating you. I tell my players this is a business 
deal and you need to treat it as such. Again, I would like to thank you and would like 
to speak with sometime if possible. I am sure you are not very popular with taking a 
stand but I wanted to commend you. I am sick to my stomach with what I see 
happening to especially our young black men. 

Thanks for standing up for our kids! We all would be better off if more people like you 
cared! 

Damon L Paul 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday, January 7, 2014 11:02 PM 

Smith, Jay M <jaysmith@email.unc.edu> 

Re: Thank you 

The witness protection program is looking good. I might personally thank Dennis Rodman for bumping the 
story from the lead on CNN. 

Sent from my iPad 

On Jan 7, 2014, at 10:47 PM, "Jay Smith" email.unc.edu> wrote: 

Very nice. You/we just have to remember how many people like this are out there. Most won’t say 
a word in response, but people need and want to hear the truth. And we need to tell it. 
On 1/7/14 9:03 PM, Willingham, Mary C. wrote: 

Good emails come in as well. 

Begin forwarded message: 

From: Damon Paul <            ~mail.com> 
Date: January 7, 2014 at 8:02:33 PM EST 
To: <mwillin unc.ed~> 
Subject: Thank you 

Ms. Willingham, my name is Damon Paul I am a former high school head 
coach and currently I am a college assistant coach at a division 2 school. I 
just read the article on CNN and wanted to say thanks. I am a 47 year old 
African American male and have been disturbed about athletes leaving 
school with out being able to read, get a degree or obtaining one that is 
completely useless. 

I prided myself on 100% of my players going to college over my 13 years 
as a head coach. We averaged ACT scores of 22 and GPA’s at 2.875 most 
of my players were inner-city kids. I was also from the same 
neighborhood and wanted to prove that kids given structure, discipline, 
expectations could achieve great things. 

I am very saddened to see what is going on in college athletics and have 
decided to leave to work on helping young people understand what this is 
all about "money". I tell my college players if they use you to play 
football, sell tickets, and sell memorabilia and you do not get a degree 
then you lost out on a huge opportunity. 

The system has used you to make a profit however the school has not 
fulfilled its end of the transaction by educating and graduating you. I tell 
my players this is a business deal and you need to treat it as such. Again, I 
would like to thank you and would like to speak with sometime if 
possible. I am sure you are not very popular with taking a stand but I 
wanted to commend you. I am sick to my stomach with what I see 
happening to especially our young black men. 



Thanks for standing up for our kids! We all would be better off if more 
people like you cared! 

Damon L Paul 



From: 

Sent: 

To: 

Subject: 

daveheritage <           @bellsouth.net> 

Tuesday, January 7, 2014 11:06 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Academic Readiness 

Dear Ms. Willingham, 

I am sure your email inbox must be filled with all types of responses, both negative and positive, to your past 
and current efforts to make sure everyone knows that there are some students at UNC and at other schools 
which admit students whose general academic background is not conducive to success at a college level. You 
seem to focus especially on athletes in the areas of football and basketball. As we know, those two sports at 
Carolina and many other schools are the highest revenue raising programs at many colleges. That money goes 
to support many other athletic programs and also some must go into academic funds. Your major premise 
seems to be that these students should not be admitted because they make a sham of the term "student-athlete". 

Maybe this is so or maybe not, depending on one’s point of view. My perspective is different from yours. I 
attended Carolina for 4 years and received a BA in Journalism. Then I stayed there for another two years to 
earn a Master of Arts in Teaching. For the next 30 years I taught reading, writing, language, math, and science 
at the upper elementary and junior high levels. I began my career in the Charlotte-Mecklenburg School system 
just as the whole system was placed under court order to desegregate so that every school had a black-white 
ratio equivalent to that of the general population of Mecklenburg County. 

This edict required school district lines to be drawn in labyrinth fashion so that only long bus rides could 
achieve any kind of racial balance. I started teaching in a brand new "model" junior high school which had a 
grant to fund materials and positions for developing a progressive scheme for educating students. The focus of 
many learning activities was to promote critical thinking skills. For two years, the program was well-received 
by the surrounding white community whose children attended the school, but the third year brought a large shift 
in population as 1/3 of the children (black) were bused to the school. Most of these children came from a very 
poor economic area of Charlotte and the vast majority did not have the skills to perform at a high level. (In case 
you didn’t know, poverty tends to make it much harder for young children to have opportunities to develop 
learning skills so requisite for success at higher levels; reading, of course, is one such skill). 

The white parents were furious because they felt that their children were being held back because more 
instructional time had to be spent to bring the bused-in children up to speed. Riots ensued, threats made...the 
fall of what had been a shiny ideal shattered after two years of integration. I was disheartened, to say the least. 
Yes, teaching groups of students in a classroom of students with such a wide range of abilities is infinitely 
more challenging than teaching a more homogeneous group of students. 

I left the model school to teach in a grade K-6 elementary school located in an impoverished black 
neighborhood in Charlotte. This facility had previously been an all-black school and, like most of the all black 
schools at that time, did not have resources which most of the white schools had. In other words, separate was 
not equal, and that is why the court decided to mandate set ratios of white students to black students. In my 
school, the white children were bused in from moderate to above average income settings while the black 
students walked to school from their impoverished neighborhood. So one would think, based my prior 
experiences with white parents at the model school, that white parents at my new school would create havoc. 
But they didn’t! We had a strong black female principal who was able to communicate and lead both black and 
white parents; she convinced the white parents to contribute monies and time to make the school better 
function. She carefully built a staff committed to the idea that all children can learn, and she convinced the 
black parents that the former all-black school would increase opportunities for their children to learn. 

I remained at this school for the next twenty-five years. Each year I had a sixth grade class of 30-35 students. 
The average mix was 20 white children and 10 black. In most cases the white kids were anywhere from 2 to 4 



years ahead of the average black student because they had experiences and had been raised in home 
environments where learning skills and habits were taught on a daily basis. Most of the black students didn’t 
have the benefit of such opportunities. 

Teaching in such a situation is a challenge. To be successful, the teacher must structure a learning environment 
and design activities conducive for learning at many levels. All students must know they are accepted and can 
indeed acquire skills to be more successful students. Some obviously will progress at a greater speed and attain 
higher levels of competency than others, but all students must feel they have a stake in the "learning game". 

The solution for teachers is not to structure the classroom so that only one portion of the class learns while the 
others are dismissed.. At the end of the year most of my students (and the other students at this school also; the 
staff was excellent) had made significant gains in knowledge of content and in basic skills. But I seldom say 
"miracle" gains; those in which a very low performing student advanced 3 or 4 years. For that to happen, it 
would be necessary to have good home support, great teachers, plenty of physical resources, and a much smaller 
teacher to student ratio. And finally, the student has to have adequate incentive to learn. 

So what does all of this have to do with Carolina and you and other schools who admit athletes and other 
students who might not have the requisite skills to perform in a regular college setting? Most of the professors I 
had at Carolina knew the content and most had adequate communication skills, but few really knew or even 
tried to structure learning so that all students would learn. Most of them could have gained much from 
shadowing a good kindergarten teacher for a couple of weeks. 

Of course, some students (and not just basketball and football players) are admitted to the university and don’t 
have the base foundation of skills and study habits conducive to higher learning. Large class sizes, voluminous 
reading assignments, and lecture-style classes all make it more difficult for a weaker student to learn as much as 
one who has a highly developed learning skills, those who essentially can learn a great deal independently. 

I must ask how you intend to address this problem? Should we simply not admit any student who hasn’t shown 
great academic achievement in the past? Do we do away with the revenue-raising sports and thus make funding 
difficult for other athletic and academic programs? As an academic tutor, my guess is you do have the 
resources, the time, the one-on-one opportunity to work with such students if they are motivated to learn. Is 
there more that needs to be done in the student-help program? 

What about students in the general, not athletic population? Do all of them progress as they should? I 
remember a gathering at orientation in 1961 where we freshmen gathered together to hear the speaker say, 
"Look to your right; look to your left. One of you will not make it to graduation." What kind of connotation 
does this message carry? In other words, if you are having trouble making it, the fault is yours and only yours! 

I am rambling now, but one more little story from my past. There was a man who taught science at that 
aforementioned junior high. After a test, he often came into the teacher’s lounge with a smile, and he proudly 
announced that 2/3 of his students had failed the exam. Out of professional courtesy I never said it, but I 
thought, "you are one lousy teacher if that many of your students failed." 

Maybe nothing I have to say in this email changes your perspective. But I do want you to know there is a least 
one person who believes if someone wants to cause such a stir about existing conditions and that person has a 
position in the organization where problems exist, it is then that person’s responsibility is to help make the 
situation better by working harder to create opportunities for students to read better, do math better, investigate 
science better, and yes, even to play sports better. If that is what you are trying to do by writing such epistles 
and broadcasting them for the world to see, I suggest you carry it even further. Admit that there will always be 
some students who aren’t as well-equipped, for whatever reason, to learn as others and do everything in your 
power to help them learn. In my situation, as a public school teacher, I never had the chance to screen the 
students, to see if they would be ready to perform at a high level. My perspective was always: they are here; 
they are mine for the year; and it’s my job to use every resource I possess to help them progress to a higher level 
than where they started. Maybe the university, with its seemingly endless physical, technological and 



intellectual resources should accept this challenge. 

Sincerely, 

David M. Heritage 
Carolina Class of 1965 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Tuesday, January 7, 2014 11:15 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Thank you 

Are you hearing vile things? It has been an amazing six days, maybe the crazies’ fever will break by Friday. 
On 1/7/14 11:02 PM, Willingham, Mary C. wrote: 

The witness protection program is looking good. I might personally thank Dennis Rodman for 
bumping the story from the lead on CNN. 

Sent from my iPad 

On Jan 7, 2014, at 10:47 PM, "Jay Smith" <j24ysmith@emaiLur~c.edu> wrote: 

Very nice. You/we just have to remember how many people like this are out there. 
Most won’t say a word in response, but people need and want to hear the truth. And we 
need to tell it. 
On 1/7/14 9:03 PM, Willingham, Mary C. wrote: 

Good emails come in as well. 

Begin forwarded message: 

From: Damon Paul <           ~mail.com> 
Date: January 7, 2014 at 8:02:33 PM EST 
To: <mwilli nc.edu> 
Subject: Thank you 

Ms. Willingham, my name is Damon Paul I am a former high 
school head coach and currently I am a college assistant coach 
at a division 2 school. I just read the article on CNN and 
wanted to say thanks. I am a 47 year old African American 
male and have been disturbed about athletes leaving school 
with out being able to read, get a degree or obtaining one that 
is completely useless. 

I prided myself on 100% of my players going to college over 
my 13 years as a head coach. We averaged ACT scores of 22 
and GPA’s at 2.875 most of my players were inner-city kids. I 
was also from the same neighborhood and wanted to prove 
that kids given structure, discipline, expectations could 
achieve great things. 

I am very saddened to see what is going on in college athletics 
and have decided to leave to work on helping young people 
understand what this is all about "money". I tell my college 
players if they use you to play football, sell tickets, and sell 
memorabilia and you do not get a degree then you lost out on 
a huge opportunity. 

The system has used you to make a profit however the school 



has not fulfilled its end of the transaction by educating and 
graduating you. I tell my players this is a business deal and 
you need to treat it as such. Again, I would like to thank you 
and would like to speak with sometime if possible. I am sure 
you are not very popular with taking a stand but I wanted to 
commend you. I am sick to my stomach with what I see 
happening to especially our young black men. 

Thanks for standing up for our kids! We all would be better 
off if more people like you cared! 

Damon L Paul 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday, January 7, 2014 11:22 PM 

Smith, Jay M <jaysmith@email.unc.edu> 

Re: Thank you 

Even on voice mail this time. But, it could be worse. 

Sent from my iPad 

On Jan 7, 2014, at 11:14 PM, "Jay Smith" mail.ur~c.edu> wrote: 

Are you hearing vile things? It has been an amazing six days, maybe the crazies’ fever will break by 
Friday. 
On 1/7/14 11:02 PM, Willingham, Mary C. wrote: 

The witness protection program is looking good. I might personally thank Dennis 
Rodman for bumping the story from the lead on CNN. 

Sent from my iPad 

On Jan 7, 2014, at 10:47 PM, "Jay Smith" email.ur~c.edu> wrote: 

Very nice. You/we just have to remember how many people like this are 
out there. Most won’t say a word in response, but people need and want to 
hear the truth. And we need to tell it. 
On 1/7/14 9:03 PM, Willingham, Mary C. wrote: 

Good emails come in as well. 

Begin forwarded message: 

From: Damon Paul <__     ~mai~.com> 
Date: January 7, 2014 at 8:0~2:33 PM EST 
To: <mwil~i nc.ed~> 
Subject: Thank you 

Ms. Willingham, my name is Damon Paul I am a 
former high school head coach and currently I am 
a college assistant coach at a division 2 school. I 
just read the article on CNN and wanted to say 
thanks. I am a 47 year old African American 
male and have been disturbed about athletes 
leaving school with out being able to read, get a 
degree or obtaining one that is completely 
useless. 

I prided myself on 100% of my players going to 
college over my 13 years as a head coach. We 
averaged ACT scores of 22 and GPA’s at 2.875 
most of my players were inner-city kids. I was 



also from the same neighborhood and wanted to 
prove that kids given structure, discipline, 
expectations could achieve great things. 

I am very saddened to see what is going on in 
college athletics and have decided to leave to 
work on helping young people understand what 
this is all about "money". I tell my college 
players if they use you to play football, sell 
tickets, and sell memorabilia and you do not get a 
degree then you lost out on a huge opportunity. 

The system has used you to make a profit 
however the school has not fulfilled its end of the 
transaction by educating and graduating you. I 
tell my players this is a business deal and you 
need to treat it as such. Again, I would like to 
thank you and would like to speak with sometime 
if possible. I am sure you are not very popular 
with taking a stand but I wanted to commend 
you. I am sick to my stomach with what I see 
happening to especially our young black men. 

Thanks for standing up for our kids! We all 
would be better off if more people like you cared! 

Damon L Paul 



From: 

Sent: 

To: 

Subject: 

< @gmail.com> 

Wednesday,               12:31 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

EDUC absence tomorrow 

Ms. Willingham, 

My name is~           , and I am enrolled in EDUC    as a peer tutor. My flight to Raleigh was scheduled 
to have me arrive last night, but after many cancellations and delays, my flight was pushed back all the way to 
the 8th. I had a connection through Chicago, which has been essentially shut down because of snow. I will 
arrive around 9PM on the 8th, unfortunately, so I will not be in town for the first training session. I was 
wondering how I could potentially remedy the situation. I have a friend in the class who I could ask to take 
notes for me, but he is not a new tutor so I’m not sure if he is required to attend the training. If you could let me 
know any possible efforts I could take to minimize the effects of missing the first training session, please let me 

know. I’m looking forward to the class and the experience ~ftut~ring. 

Thanks for your help, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 
Wednesday,               6:53 AM 

@gmail.com> 

Re: EDUC absence tomorrow 

, thanks for the email. So sorry you are caught up in the weather - what a system and mess. We can make up training next week so 
do not worry. Hope your travel today is smooth. Mary 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc.edu/~willingh 

> On , at 12:31 AM, @gmail.com> wrote: 
> 
> Ms. Willingham, 
> 
> My name is           ~, and I am enrolled in EDUC    as a peer tutor. My flight to Raleigh was scheduled to have me arrive last 
night, but after many c~ncellations and delays, my flight was pushed back all the way to the 8th. I had a connection through Chicago, 
which has been essentially shut down because of snow. I will arrive around 9PM on the 8th, unforttmately, so I will not be in town for 
the first training session. I was wondering how I could potentially remedy the situation. I have a friend in the class who I could ask to 
take notes for me, but he is not a new tutor so I’m not sure if he is required to attend the training. If you could let me know any 
possible efforts I could take to minimize the effects of missing the first training session, please let me know. I’m looking forward to 
the class and the experience of tutoring. 
> 
> Thanks for your help, 
> 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday, January 8, 2014 7:14 AM 

JAMES R WOODROW @sbcglobal.net> 

Fwd: 

Below is 
a thank you to Sara at CNN. Gerry was in the documentary and is a professor and Drake Group member. He is 
very well respected and has held NCAA leadership positions. We both worked with Sara on this story. Mary 

Begin forwarded message: 

From: Gerald Gurney             ~mail.com> 
Date: January 8, 2014 at 6:21:11 AMEST 
To: Sara Ganim <Sara.Gar~im~mrr~er.com> 

S ara, 
Just wanted to let you know that your story on college athlete literacy shed light upon universities’ 
dirty little secret. The shame of it all is the exploitation of these young men and the accompanying 
sacrifice of integrity for the sake of public entertainment. Most importantly, you exposed the depth 
of the problem among competitive college sports programs and the NCAA’s willingness to ignore 
the problem. Best wishes for your continued success. 
Gerald 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday, January 8, 2014 7:25 AM 

@earthlink.net> 

Fwd: 

Begin forwarded message: 

From: Gerald Gurney             ~mail.com> 
Date: January 8, 2014 at 6:21:11 AMEST 
To: Sara Ganim <Sara.Ganim@mrner.com> 

S ara, 
Just wanted to let you know that your story on college athlete literacy shed light upon universities’ 
dirty little secret. The shame of it all is the exploitation of these young men and the accompanying 
sacrifice of integrity for the sake of public entertainment. Most importantly, you exposed the depth 
of the problem among competitive college sports programs and the NCAA’s willingness to ignore 
the problem. Best wishes for your continued success. 
Gerald 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

.edu> 

Wednesday               7:41 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

CNN story: THANK YOU!!!!!!!! 

Good morning Mrs. Willingham, 

I just watched the story on CNN, and had so many different emotions going on. I had anger and happiness, but 
was inspired that someone had courage to stand up against a system that is all about money rather than 
education. 

I’m was faced with the same situation when I worked at UW-Green Bay and now serve on a local school district 
committee that is looking at their athletic code. During this meeting, I spoke up for all students, but particularly 
Black males who are allowed to play, but are NOT receiving a fair education, and of course their response were 
they need sports more than education, because if we take sports away they won’t come to sport. I WAS ready to 
snap .... this is the mentally of our academic systems. 

In the movie the Great Debaters, Mr. Tolson (DW) speaks about slavery and said ""Keep the slave physically 
strong, but psychologically weak and dependent on the slave master. Keep the body, take the 
mind" (2007). And this is happening right NOW. 

I just want to say THANK YOU for this inspiration and may God continue to Bless you on your 
journey! 

Sincerely, 

Doctoral candidate 
Literacy and Language 

Mr. 

W~~. COrrl 

My path long, but legs still strong, I drudge on 



From: 

Sent: 

To: 

Subject: 

Sullivan, Kate <kasully@email.unc.edu> 

Wednesday, January 8, 2014 8:03 AM 

Willingham, Mary (2. <mwillingham@unc.edu> 
RE: tomorrow 

Mary, 

Ack! I’d love to, but I’ve got Could you do tomorrow? 

Best, 
Kate 

From: Willingham, Mary C. 
Sent: Tuesday, January 07, 2014 3:44 PM 
To: Sullivan, Kate 
Subject: tomorrow 

Hi Kate! Any chance you can meet up for lunch tomorrow? I have a student who is coming your way - 

trying to graduate, comm major .... 

Mary 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 
Wednesday, January 8, 2014 8:08 AM 
Sullivan, Kate <kasully@email.unc.edu> 

Re: tomorrow 

Yes for tomorrow- you name time and place. Mary 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edu/-willingh 

On Jan 8, 2014, at 8:02 AM, "Sullivan, Kate" <kasull¥~email.unc.edu> wrote: 

Mary, 

Ack! I’d love to, but i’ve got Could you do tomorrow? 

Best, 

Kate 

From: Willingham, Mary C. 
Sent: Tuesday, January 07, 2014 3:44 PM 
To: Sullivan, Kate 
Subject: tomorrow 

Hi Kate! Any chance you can meet up for lunch tomorrow? I have a student who is coming your way - 

trying to graduate, comm major .... 

Mary 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Sullivan, Kate <kasully@email.unc.edu> 

Wednesday, January 8, 2014 8:14 AM 

Willingham, Mary (2. <mwillingham@unc.edu> 
RE: tomorrow 

How about Bandido’s at noon? 

Best, 

Kate 

From: Willingham, Mary C. 
Sent: Wednesday, January 08, 2014 8:08 AM 
To: Sullivan, Kate 
Subject: Re: tomorrow 

Yes for tomorrow- you name time and place. Mary 

Mary Willingham 

CSSAC 

UNC-CH 

www.u nc.edu/~willingh 

On Jan 8, 2014, at 8:02 AM, "Sullivan, Kate" <kasully@email.unc.edu> wrote: 

Mary, 

Ack! I’d love to, but I’ve got Could you do tomorrow? 

Best, 
Kate 

From: Willingham, Mary C. 
Sent: Tuesday, January 07, 2014 3:44 PM 
To: Sullivan, Kate 
Subject: tomorrow 

Hi Kate! Any chance you can meet up for lunch tomorrow? I have a student who is coming your way - 

trying to graduate, comm major .... 

Mary 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 

Wednesday, January 8, 2014 8:41 AM 

Sullivan, Kate <kasully@email.unc.edu> 

Re: tomorrow 

See you there tomorrow- my treat for my flaky ness. 

Mary Willingham 

CSSAC 

UNC-CH 

www. unc. edu/-willin~h 

On Jan 8, 2014, at 8:14 AM, "Sullivan, Kate" <kasully@email.unc.edu> wrote: 

How about Bandido’s at noon? 

Best, 
Kate 

From: Willingham, IVlary C. 
Sent: Wednesday, January 08, 2014 8:08 Air1 
To: Sullivan, Kate 
Subject: Re: tomorrow 

Yes for tomorrow- you name time and place. Mary 

Mary Willingham 

CSSAC 

UNC-CH 

www.unc.ed u/~willingh 

On Jan 8, 2014, at 8:02 AM, "Sullivan, Kate" <kasully@email.unc.edu> wrote: 

Mary, 

Ack! I’d love to, but I’ve got 

Best, 

Kate 

Could you do tomorrow? 

Mary 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.ed u/~willingh 

From: Willingham, Mary C. 
Sent: Tuesday, January 07, 2014 3:44 PM 
To: Sullivan, Kate 
Subject: tomorrow 

Hi Kate! Any chance you can meet up for lunch tomorrow? I have a student who is comin8 your 

way - tryin8 to 8raduate, comm major .... 



From: 

Sent: 

To: 

Subject: 

@gmail.com> 

Wednesday, January 8, 2014 9:07 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

thank you 

regarding the cnn report: 
~:i;/w~Tv<cnr~.comi2014i01i07ius/ncaa-athletes-readir~g-scoresiir~dex.html?hpt=hp tl 

thank you. 

Anyone with a brain knows that student-athletes are admitted into college despite their academics not quite 
being up to snuff. For instance, my best friend in high school got into UVA essentially because he hit a key 
triple and pitched one-hitter in a 1-0 win against a heavily favored team in district playoffs our senior year. A 
UVA scout was in attendance. Soon after, my friend, who would NEVER have gotten into UVA on academics 
merit, was offered a scholarship. 

But he was a B student who got some A’s. He could read, to say the least. 

What you’re saying about UNC players is astonishing. I honestly didn’t think it was that bad here. So thanks, 
because this madness has got to stop. And it won’t unless people in position to speak up do so. I work at UNC. if 
I was in your position, I’d like to think I’d do the same thing. 

best, 



From: 

Sent: 

To: 

Subject: 

1 @email.unc.edu> 

Wednesday, 10:17 AM 

Willingham, Mary (2. <mwillingham@unc.edu> 

EDUC    Assignments 

Hi Mary, 

I was looking at the syllabus and I saw that we have an assignment for today. Are we doing the assignments during the 
3-hour training or if we are supposed to do them before we come? 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday,               10:19 AM 

@email.unc.edu> 

Re: EDUC Assignments 

During training. No worries. Mary 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edui.-willin~ 

On at 10:16 AM, ~email.ur~c.edu> wrote: 

Hi Mary, 

I was looking at the syllabus and I saw that we have an assignment for today. Are we doing the 
assignments during the 3-hour training or if we are supposed to do them before we come? 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday, January 8, 2014 10:53 AM 

Stancill, Jane <j stancill@newsobserver.com> 

RE: Time tomorrow? 

My cell is probably best today until :1:30/:1:45- 

From: Stancill, Jane [mailto:jstancill@newsobserver.com] 
Sent: Tuesday, January 07, 2014 8:10 PM 
To: Willingham, Mary C. 
Subject: Re: Time tomorrow? 

Great. Number? 

Happy New Year to you. 

On Tue, Jan 7, 2014 at 7:43 PM, Willingham, Mary C. <mwillingham@unc.edu> wrote: 
Hi Jane, Happy New Year. Tomorrow will be an interesting day. I should be in my office from 11-1:30- 
assuming they let me on campus, Give me a call. Mary 

Sent from my iPad 

> On Jan 7, 2014, at 7:31 PM, "Stancill, Jane" <j stancill@newsob server, com> wrote: 
> 
> Hi Mary, 
> 
> I’m writing about the systemwide athletics report going to the Board of Govs this week. Wonder if you would 
have a few minutes tomorrow to talk? 
> 
> Saw the CNN piece. Interesting. 
> 
> Jane 



From: 

Sent: 

To: 

Cc: 

Subject: 

Northam, Ran <RNortham@wchl.com> 
Wednesday, January 8, 2014 11:29 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Nash, Rachel <RNash@wchl.com> 

Roundtable Discussion 

Hi Mary, 

VVith the multiple articles quoting you about tutoring athletes, and with your response to our reporter, 
Rachel’s request for an interview, I want to offer you the opportunity to set the record straight on Chapel 
Hill’s radio station. 

I’d like to set up a roundtable discussion involving you, professor Jay Smith, and our writer Art Chansky. 
This panel will be a chance for you to say what you’d like to say about the situation, and will not be 
designed to ’dig’ into the story. 

If you know about WCHL, you know that we are strong followers and supporters of the University and 
want only the best for it. 

Please let me know when we can set up this discussion. I understand you’re earlier request to lay low, 
but please share with me how we can make this work. 

Athletics at UNC and universities nationwide are a huge topic of discussion, as you’re well aware. People 
want to know what’s going on, and I’m sure you can provide that insight. 

I look forward to hearing back from you and setting up this conversation. 

Thank you, 

Ran Northam 
News Director 

Every day I capture quafity moments. 

97.9-FM WCHL 
Chapel HilI-Carrboro’s 
News Talk & Tar Heel Station 

88 VilCom Circle, Ste. 130 
Chapel Hill, NC 27514 

919-967-8363 newsroom 
cell 

~;4 triplelogo 

Are YOU on the Inside? Joia the Chapelboro Insiders! 

Get Daily Deals for the Chapel HilI-Carrboro community from OurLocalDealocom 

Have a news tip? 
See traffic or accidents on the road? 
Ca~ the WCHL newsroom at 967-8363 or eomai~ us at news~.wchLcom 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Wednesday,               11:29 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Tutor: Hindi/Urdu/South Asian Studies. 

Dear Ms. Willingham, 

I am getting in touch with you because Dr. Caldwell and Dr. Afroz Taj wanted me to see if you had any 

positions open for tutoring Urdu and Asian Studies Courses. I have gotten acceptable grades in Urdu and their 

Asian Studies courses. They told me that they have a high demand for a tutor that can help students with Urdu 

and their Hindi/Urdu, South Asian Studies classes. They wanted me to get in touch with someone in the 

learning center. Please, let me know how I can proceed this. Thank you for your help. 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

Stancill, Jane <j stancill@newsobserver.com> 

Wednesday, January 8, 2014 11:31 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Time tomorrow? 

OK< running behind today on everything! Will call in about half hour. 

On Wed, Jan 8, 2014 at 10:53 AM, Willingham, Mary C. <mwi~ingham@ur~c.edu> wrote: 

My cell is probably best today until :1:30/:1:45- 

From: Stancill, Jane [mailto:istancill@newsobserverocom] 
Sent: Tuesday, January 07, 2014 8:10 PM 
To: Willingham, Mary C. 
Subject: Re: Time tomorrow? 

Great. Number? 

Happy New Year to you. 

On Tue, Jan 7, 2014 at 7:43 PM, Willingham, Mary C. <mwillingham@unc.edu> wrote: 

Hi Jane, Happy New Year. Tomorrow will be an interesting day. I should be in my office from 11-1:30- 
assuming they let me on campus, Give me a call. Mary 

Sent from my iPad 

> On Jan 7, 2014, at 7:31 PM, "Stancill, Jane" newsobserver.com> wrote: 
> 
> Hi Mary, 
> 
> I’m writing about the systemwide athletics report going to the Board of Govs this week. Wonder if you 
would have a few minutes tomorrow to talk? 
> 
> Saw the CNN piece. Interesting. 
> 
> Jane 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday, January 8, 2014 11:32 AM 

Stancill, Jane <j stancill@newsobserver.com> 

RE: Time tomorrow? 

ok 

From: Stancill, Jane [mailto:jstancill@newsobserver.com] 
Sent: Wednesday, January 08, 2014 11:31 AM 
To: Willingham, Mary C. 
Subject: Re: Time tomorrow? 

OK< running behind today on everything! Will call in about half hour. 

On Wed, Jan 8, 2014 at 10:53 AM, Willingham, Mary C. <mwillingham@unc.edu> wrote: 
My cell is probably best today until :1:30/1:45- 

From: Stancill, Jane [mailto:jstancill@newsobserver.com] 
Sent: Tuesday, January 07, 2014 8:10 PM 
To: Willingham, Mary C. 
Subject: Re: Time tomorrow? 

Great. Number? 

Happy New Year to you. 

On Tue, Jan 7, 2014 at 7:43 PM, Willingham, Mary C. <mwillingham@unc.edu> wrote: 
Hi Jane, Happy New Year. Tomorrow will be an interesting day. I should be in my office from 11-1:30- 
assuming they let me on campus, Give me a call. Mary 

Sent from my iPad 

> On Jan 7, 2014, at 7:31 PM, "Stancill, Jane" <j stancill@newsob server, com> wrote: 
> 

> Hi Mary, 
> 
> I’m writing about the systemwide athletics report going to the Board of Govs this week. Wonder if you would 
have a few minutes tomorrow to talk? 
> 
> Saw the CNN piece. Interesting. 
> 
> Jane 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday, January 8, 2014 11:34 AM 

Smith, Jay M (j aysmith@email.unc.edu) 

FW: Roundtable Discussion 

Not sure that I like his tone. What record to set straight? 

From: Northam, Ran [mailto:RNortham@wchl.com] 
Sent: Wednesday, January 08, 2014 11:29 AM 
To: Willingham, Mary C. 
Cc: Nash, Rachel 
Subject: Roundtable Discussion 

Hi Mary, 

With the multiple articles quoting you about tutoring athletes, and with your response to our reporter, 
Rachel’s request for an interview, I want to offer you the opportunity to set the record straight on 
Chapel Hill’s radio station. 

I’d like to set up a roundtable discussion involving you, professor Jay Smith, and our writer Art 
Chansky. This panel will be a chance for you to say what you’d like to say about the situation, and will 
not be designed to ’dig’ into the story. 

If you know about WCHL, you know that we are strong followers and supporters of the University and 
want only the best for it. 

Please let me know when we can set up this discussion. I understand you’re earlier request to lay 
low, but please share with me how we can make this work. 

Athletics at UNC and universities nationwide are a huge topic of discussion, as you’re well aware. 
People want to know what’s going on, and I’m sure you can provide that insight. 

I look forward to hearing back from you and setting up this conversation. 

Thank you, 

Ran Northam 
News Director 

Every day I capture quality moments. 

97.9-FM WCHL 
Chapel HilI-Carrboro’s 
News Talk & Tar Heel Station 

88 VilCom Circle, Ste. 130 
Chapel Hill, NC 27514 

919-967-8363 newsroom 
cell 



Are YOU on the Inside? Join the Chapelboro Insiders! 
Get Daily Deals for the Chapel HilI-Carrboro community from OurLocalDeal.com 

Have a news tip? 
See traffic or accidents on the road? 
Ca~l the WCHL newsroom at 967-8363 or e-mai~ us at news@wchLcom 



From: 

Sent: 

To: 

Subject: 

Jay Smith <jaysmith@emafil.unc.edu> 

Wednesday, January 8, 2014 11:34 AM 

Willinghaan, Maay C. <mwillinghaan@unc.edu> 

Fwd: Roundtable Discussion 

Holy s***. Art freaking Chansky? 

........ Original Message ........ 

Subject:Roundtable Discussion 

Date:Wed, 8 Jan 2014 16:32:44 +0000 
From:Northam, Raaa < RNorfl~am. ~ ~cN.com 

To:         emailamc.e&~ :[as smitb.~ emailamc.e&~: 

CC:Nash, Rachel < RNa~.:/~ ~xchl.com: 

Hi Jay, 

I hope this email finds you well. If you remember, you were on a panel I hosted for the WCHL Community Forum last May. 

With the multiple articles about tutoring athletes that have recently caught fire, I want to bring you in on a panel that will help get the word out and set 
the record straight of what’s going on at UNC on Chapel Hill’s radio station. 

I’d like to set up a roundtable discussion involving you, tutor Mary Willingham, and our writer Art Chansky. This panel will be a chance for you to say 
what you’d like to say about the situation, and will not be designed to ’dig’ into the story. 

You know that WCHL is a strong follower and supporter of the University and want only the best for it. 

Please let me know when we can set up this discussion. 

Athletics at UNC and universities nationwide are a huge topic of discussion, as you’re well aware. People want to know what’s going on, and I’m 
sure you can provide that insight. 

I look forward to hearing back from you and setting up this conversation. 

Than k you, 

Ran Northam 
News Director 

Every day I capture quality moments. 

97.9-FM WCHL 
Chapel HilI-Carrboro’s 
News Talk & Tar Heel Station 

88 VilCom Circle, Ste. 130 
Chapel Hill, NC 27514 

919-967-8363 newsroom 
’ cell 

~1 triplelogo 

Are YOU on the Inside? Join the Ch;~pelboro insiders! 

Get Doily Deols for the I:hapel Hill-l:arrboro community from O~rLocal DeaLcom 

Have a news tip? 
See traffic or accidents on the road? 

Ca[[ the WCHL newsroom at 957-8353 or e4na[[ us at news@wchl.com 



From: 

Sent: 

To: 

Subject: 

@gmail.com> 

Wednesday, January 8, 2014 11:35 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

CNN 

What you just did negatively impacted the perception society has of every NCAA football/basketball player. I 
don’t see "dumb" kids leaving the world of college sports soon because, like it or not, they make a bunch of 
money for the schools. Not to mention when you start to break down the barriers, socioeconomic, racial, 
cultural or otherwise most of us are halfway decent people. Many of us are the way we are because society has 
failed us from day 1. So instead of getting on the news and slandering a whole subpopulation of students work 

to change the entire system. 

My name is.           1 am a student athlete at a "highly selective" university in the midwest. I am tired of 
people with your mindset labeling people like me as dumb jocks. These are my thoughts. Have a good day! 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Wednesday, January 8, 2014 11:37 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: FW: Roundtable Discussion 

Same here. Will you be in Steele at 2 or so? Or do you want to talk on the phone right now? 
On 1/8/14 11:34 AM, Willingham, Mary C. wrote: 

Not sure that I !ike his tone. What record to set straight? 

From: Northam, Ran [mailto:RNortham@wchl.com] 
Sent: Wednesday, January 08, 2014 11:29 AM 
To: Willingham, Mary C. 
Cc: Nash, Rachel 
Subject: Roundtable Discussion 

Hi Mary, 

With the multiple articles quoting you about tutoring athletes, and with your response to 
our reporter, Rachel’s request for an interview, I want to offer you the opportunity to set 
the record straight on Chapel Hill’s radio station. 

I’d like to set up a roundtable discussion involving you, professor Jay Smith, and our writer 
Art Chansky. This panel will be a chance for you to say what you’d like to say about the 
situation, and will not be designed to ’dig’ into the story. 

If you know about WCHL, you know that we are strong followers and supporters of the 
University and want only the best for it. 

Please let me know when we can set up this discussion. I understand you’re earlier 
request to lay low, but please share with me how we can make this work. 

Athletics at UNC and universities nationwide are a huge topic of discussion, as you’re well 
aware. People want to know what’s going on, and I’m sure you can provide that insight. 

I look forward to hearing back from you and setting up this conversation. 

Thank you, 

Ran Northam 
News Director 

Every day I capture quality moments. 

97.9-FM WCHL 
Chapel HilI-Carrboro’s 
News Talk & Tar Heel Station 

88 VilCom Circle, Ste. 130 
Chapel Hill, NC 27514 

919-967-8363 newsroom 
cell 



Are YOU on the Inside? Join the Chapelboro Insiders! 
Get Daily Deals for the Chapel HilI-Carrboro community from OurLocalDeal.com 

Have a news tip? 
See traffic or accidents on the road? 
Ca~ the WCHL newsroom at 967°8363 or e-mail us at news(~wchLcom 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O UNC EXCHANGE/OU EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN RECIPIENTS/CN WILL1NGH> 

Wednesday, January 8, 2014 11:37 AM 

Smith, Jay M <jaysmith@email.unc.edu> 

RE: Roundtable Discussion 

I just don’t like the tone-and I am NOTa tutor. 

From: Jay Smith [mailto:jaysmith@email.unc.edu] 
Sent: Wednesday, January 08, 2014 11:34 AM 
To: Willingham, Mary C. 
Subject: Fwd: Roundtable Discussion 

Holy s***. Art freaking Chansky? 

........ Original Message ........ 

Subject:Roundtable Discussion 

Date:Wed, 8 Jan 2014 16:32:44 +0000 
From:Northam, Raaa <RNortham(~cbwchl.com> 

To:iaysmith(~ema~l.nnc .edu <i aysmith(~a)email.unc.edu> 

CC:Nash, Rachel <RNash~wchl.com> 

Hi Jay, 
I hope this email finds you well. If you remember, you were on a panel I hosted for the WCHL Community Forum last May. 
With the multiple articles about tutoring athletes that have recently caught fire, I want to bring you in on a panel that will help get the word out and set 
the record straight of what’s going on at UNC on Chapel Hill’s radio station. 
I’d like to set up a roundtable discussion involving you, tutor Mary Willingham, and our writer Art Chansky. This panel will be a chance for you to say 
what you’d like to say about the situation, and will not be designed to ’dig’ into the story. 
You know that WCHL is a strong follower and supporter of the University and want only the best for it. 
Please let me know when we can set up this discussion. 
Athletics at UNC and universities nationwide are a huge topic of discussion, as you’re well aware. People want to know what’s going on, and I’m 
sure you can provide that insight. 
I look forward to hearing back from you and setting up this conversation. 
Than k you, 
Ran Northam 
News Director 

Every day I capture quality moments. 

97.9-FM WCHL 
Chapel HilI-Carrboro’s 
News Talk & Tar Heel Station 

88 VilCom Circle, Ste. 130 
Chapel Hill, NC 27514 

919-967-8363 newsroom 

cell 

~ triplelo9o 

Are ¥OUon the inside?Join the Chapelboro Insiders! 

Get Daily Deals for the Chapel HilI-Carrboro community from OurLocal Deal.corn 
Have a news tip? 
See traffic or accidents on the road? 

Call the WCHL newsroom at 957-8363 or e-mail us at news~wchLcom 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Wednesday, January 8, 2014 11:38 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Roundtable Discussion 

I’ve always been super unimpressed by Northam. 
On 1/8/14 11:36 AM, Willingham, Mary C. wrote: 

just don’t like the tone - and I am NOT a tutor. 

From: Jay Smith [mailto:iaysmith@. email.unc.edu] 
Sent: Wednesday, January 08, 2014 11:34 AM 
To: Willingham, Mary C. 
Subject: Fwd: Roundtable Discussion 

Holy s***. Art freaking Chansky? 

........ Original Message ........ 
Subject:Roundtable Discussion 

Date:Wed, 8 Jan 2014 16:32:44 +0000 
From:Northam, Ran <RNortham@wchl.com> 

To :i a¥ smith@email .uric. edu <i a¥ smith@email .unc. edu> 
CC:Nash, Rachel <RNash~wchl.com> 

Hi Jay, 

I hope this email finds you well. If you remember, you were on a panel I hosted for the 
WCHL Community Forum last May. 

With the multiple articles about tutoring athletes that have recently caught fire, I want to 
bring you in on a panel that will help get the word out and set the record straight of what’s 
going on at UNC on Chapel Hill’s radio station. 

I’d like to set up a roundtable discussion involving you, tutor Mary Willingham, and our 
writer Art Chansky. This panel will be a chance for you to say what you’d like to say about 
the situation, and will not be designed to ’dig’ into the story. 

You know that WCHL is a strong follower and supporter of the University and want only 
the best for it. 

Please let me know when we can set up this discussion. 

Athletics at UNC and universities nationwide are a huge topic of discussion, as you’re well 
aware. People want to know what’s going on, and I’m sure you can provide that insight. 



I look forward to hearing back from you and setting up this conversation. 

Thank you, 

Ran Northam 
News Director 

Every day I capture quality moments. 

97.9-FM WCHL 
Chapel HilI-Carrboro’s 
News Talk & Tar Heel Station 

88 VilCom Circle, Ste. 130 
Chapel Hill, NC 27514 

919-967-8363 newsroom 
cell 

~ triplelogo 

Are YOU on the Inside? Join the Chapelboro Insiders! 
Get Daily Deals for the Chapel HilI-Carrboro community from OurLocalDeal.com 

Have a news tip? 
See traffic or accidents on the road? 
Ca~ the WCHL newsroom at 9~7-83~3 or e-mai~ us at news@wchLcom 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday, January 8, 2014 11:41 AM 

Smith, Jay M <jaysmith@email.unc.edu> 

RE: FW: Roundtable Discussion 

Jane Stancill (who is nice) is about to call me - are you on campus? 

From: Jay Smith [mailto:jaysmith@email.unc.edu] 
Sent: Wednesday, January 08, 2014 11:37 AM 
To: Willingham, Mary C. 
Subject: Re: FW: Roundtable Discussion 

Same here. Will you be in Steele at 2 or so? Or do you want to talk on the phone right now? 
On 1/8/14 11:34 AM, Willingham, Mary C. wrote: 

Not sure that I !ike his tone. What record to set straight? 

From: Northam, Ran [mailto:RNortham@wchl.com] 
Sent: Wednesday, January 08, 2014 11:29 AM 
To: Willingham, Mary C. 
Cc: Nash, Rachel 
Subject: Roundtable Discussion 

Hi Mary, 

With the multiple articles quoting you about tutoring athletes, and with your response to 
our reporter, Rachel’s request for an interview, I want to offer you the opportunity to set 
the record straight on Chapel Hill’s radio station. 

I’d like to set up a roundtable discussion involving you, professor Jay Smith, and our writer 
Art Chansky. This panel will be a chance for you to say what you’d like to say about the 
situation, and will not be designed to ’dig’ into the story. 

If you know about WCHL, you know that we are strong followers and supporters of the 
University and want only the best for it. 

Please let me know when we can set up this discussion. I understand you’re earlier 
request to lay low, but please share with me how we can make this work. 

Athletics at UNC and universities nationwide are a huge topic of discussion, as you’re well 
aware. People want to know what’s going on, and I’m sure you can provide that insight. 

I look forward to hearing back from you and setting up this conversation. 

Thank you, 

Ran Northam 
News Director 

Every day I capture quality moments. 



97.9-FM WCHL 
Chapel HilI-Carrboro’s 
News Talk & Tar Heel Station 

88 VilCom Circle, Ste. 130 
Chapel Hill, NC 27514 

919-967-8363 newsroom 
cell 

Are YOU on the Inside? Join the Chapelboro Insiders! 

Get Daily Deals for the Chapel HilI-Carrboro community from OurLocalDeal.com 

Have a news tip? 
See traffic or accidents on the road? 
Ca~ the WCHL newsroom at 967-8363 or e-mai~ us at news@wchLcom 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Wednesday, January 8, 2014 11:42 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: FW: Roundtable Discussion 

No, not until later. I’m planning to run around noon, but should be free to talk after 1 if you want to call. 
On 1/8/14 11:40 AM, Willingham, Mary C. wrote: 

Jane Stancil! {who is nice) is about to call me - are you on campus? 

From: Jay Smith [mailto:iaysmith@. email.unc.edu] 
Sent: Wednesday, January 08, 2014 11:37 AM 
To: Willingham, Mary C. 
Subject: Re: FW: Roundtable Discussion 

Same here. Will you be in Steele at 2 or so? Or do you want to talk on the phone right now? 
On 1/8/14 11:34 AM, Willingham, Mary C. wrote: 

Not sure that I like his tone. What record to set straight? 

From: Northam, Ran [mailto:RNortham@wchl.com] 
Sent: Wednesday, January 08, 2014 11:29 AM 
To: Willingham, Mary C. 
Cc: Nash, Rachel 
Subject: Roundtable Discussion 

Hi Mary, 

With the multiple articles quoting you about tutoring athletes, and with your 
response to our reporter, Rachel’s request for an interview, I want to offer you 
the opportunity to set the record straight on Chapel Hill’s radio station. 

I’d like to set up a roundtable discussion involving you, professor Jay Smith, 
and our writer Art Chansky. This panel will be a chance for you to say what 
you’d like to say about the situation, and will not be designed to ’dig’ into the 
story. 

If you know about WCHL, you know that we are strong followers and 
supporters of the University and want only the best for it. 

Please let me know when we can set up this discussion. I understand you’re 
earlier request to lay low, but please share with me how we can make this 
work. 

Athletics at UNC and universities nationwide are a huge topic of discussion, as 
you’re well aware. People want to know what’s going on, and I’m sure you can 
provide that insight. 



I look forward to hearing back from you and setting up this conversation. 

Thank you, 

Ran Northam 
News Director 

Every day I capture quality moments. 

97.9-FM WCHL 
Chapel HilI-Carrboro’s 
News Talk & Tar Heel Station 

88 VilCom Circle, Ste. 130 
Chapel Hill, NC 27514 

919-967-8363 newsroom 
cell 

Are YOU on the Inside? Join the Chapelboro Insiders! 
Get Daily Deals for the Chapel HilI-Carrboro community from OurLocalDeal.com 

Have a news tip? 
See traffic or accidents on the road? 
Ca~ the WCHL newsroom at 9~7=83~3 or eomai~ us at news@wchLcom 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday, January 8, 2014 11:44 AM 

Smith, Jay M <jaysmith@email.unc.edu> 

RE: FW: Roundtable Discussion 

I will call you after :~ - you can decide on the roundtable business. No one here has said boo but we will see how it goes 

over in Steele. 

From: Jay Smith [mailto:jaysmith@email.unc.edu] 
Sent: Wednesday, January 08, 2014 11:42 AM 
To: Willingham, Mary C. 
Subject: Re: FW: Roundtable Discussion 

No, not until later. I’m planning to run around noon, but should be free to talk after 1 if you want to call. 
On 1/8/14 11:40 AM, Willingham, Mary C. wrote: 

Jane Stancill (who is nice) is about to call me - are you on campus? 

From: Jay Smith [mailto:jaysmith@email.unc.edu] 
Sent: Wednesday, January 08, 2014 11:37 AM 
To: Willingham, Mary C. 
Subject: Re: FW: Roundtable Discussion 

Same here. Will you be in Steele at 2 or so? Or do you want to talk on the phone right now? 
On 1/8/14 11:34 AM, Willingham, Mary C. wrote: 

Not sure that I like his tone. What record to set straight? 

From: Northam, Ran [mailto:RNortham@wchl.com] 
Sent: Wednesday, January 08, 2014 11:29 AM 
To: Willingham, Mary C. 
Cc: Nash, Rachel 
Subject: Roundtable Discussion 

Hi Mary, 

With the multiple articles quoting you about tutoring athletes, and with your 
response to our reporter, Rachel’s request for an interview, I want to offer you 
the opportunity to set the record straight on Chapel Hill’s radio station. 

I’d like to set up a roundtable discussion involving you, professor Jay Smith, 
and our writer Art Chansky. This panel will be a chance for you to say what 
you’d like to say about the situation, and will not be designed to ’dig’ into the 
story. 

If you know about WCHL, you know that we are strong followers and 
supporters of the University and want only the best for it. 

Please let me know when we can set up this discussion. I understand you’re 
earlier request to lay low, but please share with me how we can make this 
work. 



Athletics at UNC and universities nationwide are a huge topic of discussion, as 
you’re well aware. People want to know what’s going on, and I’m sure you can 
provide that insight. 

I look forward to hearing back from you and setting up this conversation. 

Thank you, 

Ran Northam 
News Director 

Every day I capture quality moments. 

97.9-FM WCHL 
Chapel HilI-Carrboro’s 
News Talk & Tar Heel Station 

88 VilCom Circle, Ste. 130 
Chapel Hill, NC 27514 

919-967-8363 newsroom 
cell 

Are YOU on the Inside? Join the Chapelboro Insiders! 
Get Daily Deals for the Chapel HilI-Carrboro community from OurLocalDeal.com 

Have a news tip? 
See traffic or accidents on the road? 
Ca~ the WCHL newsroom at 967-8363 or e-mai~ us at news(,~,wchLcom 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Wednesday,               11:45 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Reference for 

Hi Mary, 

I hope you had a great holidays and a happy new year! I’m emailing to ask if you would serve as one of my 
references for my application to become a residential computing consultant (ResNet) for next school year. 

Please let me know! Have a great day! 

Thanks, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday,               11:51 AM 

@live.unc.edu> 

RE: Reference for 

Happy New Year! Of course, I would gladly do it. Mary 

F rom: 
Sent: Wednesday, [ 11:45 AM 
To: Willingham, Mary C. 
Subject: Reference for 

Hi Mary, 

I hope you had a great holidays and a happy new year! I’m emailing to ask if you would serve as one of my 

references for my application to become a residential computing consultant (ResNet) for next school year. 

Please let me know! Have a great day! 

Thanks, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday,              12:14 PM 

@live.unc.edu> 

RE: Tutor: Hindi/Urdu/South Asian Studies. 

We have two programs for tutoring, one is our EDUC Peer Tutoring (for credit) class. The other is to hire work study 

students who can use their funding to tutor. All tutors must first be trained in our EDUC    class environment. If you 

can fit is another class, below is the link to the application. Otherwise, I would suggest that you add yourself to our tutor 

for hire board (link also below). Thanks for your interest, Mary 

http://learningcenter.u nc.edu/find-a-tutor/ 

F rom: ~ 
Sent: ~Vedn~sd~y, 11:~ AM 
To: Willingham, Mary C. 
Subject." Tutor: Hindi/Urdu/South Asian Studies. 

Dear Ms. Willingham, 

I am getting in touch with you because Dr. Caldwell and Dr. Afroz Taj wanted me to see if you had any 
positions open for tutoring Urdu and Asian Studies Courses. I have gotten acceptable grades in Urdu and their 

Asian Studies courses. They told me that they have a high demand for a tutor that can help students with Urdu 
and their Hindi/Urdu, South Asian Studies classes. They wanted me to get in touch with someone in the 

learning center. Please, let me know how I can proceed this. Thank you for your help. 
Sincerely, 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Wednesday,               12:58 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: Educ ’Application Status 

Dear Ms. Willingham: 

Do you have an idea of how long the training session will last today? There is a UNC home basketball game 
tonight at 9pro so I am just wondering if I should give my ticket away or not. Thank you. 

Sincerely, 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Tuesday, 11:35 AM 

To: 

Subject: Re: Educ Application Status 

I’m waiting for the EDUC registrar to add everyone, and sometime this afternoon I will send out an email 

about class tomorrow- Dey Hall, 6pm 208 .... Thanks, Mary 

Mary Willingham 

CSSAC- UNC-CH 

On , at 11:03 AM, @liveouncoedu> wrote: 

Dear Ms. Willingham: 

I submitted the application to become a peer tutor last week. I am just wondering what the status 

of my application is so that I know if I should come to class tomorrow evening. I appreciate any 

information you can give me. Thank you. 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 

Wednesday,               1:19 PM 

_ _ _     ~live.unc.edu> 

Re: Educ Application Status 

We will end at 8- keep your ticket! 

Mary Willingham 
CSSAC 
UNC-CH 
wwwour~c, edu/~-~willm~ 

On , at 12:57 PM, ~live.uncoedu> wrote: 

Dear Ms. Willingham: 

Do you have an idea of how long the training session will last today? There is a UNC home basketball 

game tonight at 9pm so I am just wondering if I should give my ticket away or not. Thank you. 

Sincerely, 

From: Willingham, Mary C. <mwillingham@uncoedu> 

Sent: Tuesday, 11:35 AM 

To: , 

Subject: Re: Educ ’Application Status 

I’m waiting for the EDUC registrar to add everyone, and sometime this afternoon I will send out an 

email about class tomorrow - Dey Hall, 6pm 208 .... Thanks, Mary 

Mary Willingham 

CSSAC - UNC-CH 

www.unc.edu!~wi~ingh 

On , at 1:1:03 AM, _@liveouncoedu> wrote: 

Dear Ms. Willingham: 

I submitted the application to become a peer tutor last week. I am just wondering what 

the status of my application is so that I know if l should come to class tomorrow 

evening. I appreciate any information you can give me. Thank you. 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Wednesday,               2:03 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: Tutor: Hindi/Urdu/South Asian Studies. 

Ms. Willingham, 

I do not have any room on my schedule to take another class because I am a part-time student this semester. 

So, I would need to be added to the tutor for hire board. The link only shows EDU requirement. I am not if 

that is where I am supposed to sign up. 

Sincerely, 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Wednesday,. 5:13 PM 
To: 

Subject: RE: Tutor: Hindi/Urdu/South Asian Studies. 

Maheen, 
We have two programs for tutoring, one is our EDUC 387 Peer Tutoring (for credit) class. The other is to hire work study 

students who can use their funding to tutor. All tutors must first be trained in our EDUC    class environment. If you 

can fit is another class, below is the link to the application. Otherwise, I would suggest that you add yourself to our tutor 

for hire board (link also below). Thanks for your interest, Mary 

http://learningcenter.u nc.edu/find-a-tutor/ 

F rom: 
Sent: Wednesday, 11:29 AM 
To: Willingham, Mary C. 
Subject: Tutor: Hindi/Urdu/South Asian Studies. 

Dear Ms. Willingham, 

I am getting in touch with you because Dr. Caldwell and Dr. Afroz Taj wanted me to see if you had any 

positions open for tutoring Urdu and Asian Studies Courses. I have gotten acceptable grades in Urdu and their 
Asian Studies courses. They told me that they have a high demand for a tutor that can help students with Urdu 

and their Hindi/Urdu, South Asian Studies classes. They wanted me to get in touch with someone in the 
learning center. Please, let me know how I can proceed this. Thank you for your help. 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

Donahue, Tom <Tom.Donahue@abc.com> 
Wednesday, January 8, 2014 2:04 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 
WTVD ABC 11 request 

I’m just trying to confirm reports that you’ve received death threats after the CNN report aired the other night. 

Are you available to talk on camera about this later today? 

Tom Donahue 
Assignment Manager 
WTVD 

direct: 919.687.2323 
mobile: 
fax: 919.687.4373 
emaih Tom.Donahue@abc.com 

[ W S 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. <mwillingham@unc.edu> 

Wednesday,               2:10 PM 

Smith, Jay M <jaysmith@email.unc.edu> 

Fwd: Educ    Application Status 

Funny 

Begin forwarded message: 

From: @~ive~u~c.edu> 
Date: at 12:57:36 PM EST 
To: "Willingham, Mary" <mwillingham@unc.edu> 
Subject: RE: Educ ~ Application Status 

Dear Ms. Willingham: 

Do you have an idea of how long the training session will last today? There is a UNC home 

basketball game tonight at 9pm so I am just wondering if I should give my ticket away or not. 
Thank you. 

Sincerely, 

From: Willingham, Mary C. <mwillingham@anc.edu> 
Sent: Tuesday, 11:35 AM 

To: 

Subject: Re: Educ Application Status 

waiting for the EDUC registrar to add everyone, and sometime this afternoon I will send out an 

email about class tomorrow- Dey Hall, 6pm 208 .... Thanks, Mary 

Mary Willingham 

CSSAC- UNC-CH 

On , at 11:03 AM, ~liveouncoedu> wrote: 

Dear Ms. Willingham: 

I submitted the application to become a peer tutor last week. I am just wondering 

what the status of my application is so that I know if I should come to class tomorrow 

evening. I appreciate any information you can give me. Thank you. 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. <mwillingham@unc.edu> 

Wednesday, January 8, 2014 2:10 PM 

Smith, Jay M <jaysmith@email.unc.edu> 

Fwd: Test Score Scandal 

Funny 

Mary Willingham 
CSSAC 
UNC-CH 
vwww.unc.edui~w~ngh_ 

Begin forwarded message: 

From: kenn olson            ~mail.com> 
Date: January 7, 2014 at 10:31:52 PM EST 
To: <mwi~li         nc.edu> 
Subject: Test Score Scandal 

Dear Ms. Willingham. 
I am a 62 year old retired person in Wisconsin that is stunned by 
these findings. The exploitation of these young men and women in 
the name of athletic superiority is scandalous. 
What’s even more shocking is how rampant this is. 
I have always had an inkling that something like this went on but 
never at this magnitude. 
I am proud that my home state university still has some standards. 
What prompted this correspondence was not only to thank you for 
exposing this but to also seek some advice. 
You see, this has created such a dramatic impact that I feel 
compelled to write a book about it and was wondering if you will 
colloborate with me on this. 
As I said to my UW graduate daughter, not only should these 
schools be held accountable, but also the NCAA who brags abouts 
their "student-athletes" 

I am gratefully waiting your response. 

Sincerely, 



Kenn Olson 
~ma~l.com 

H: 
C:! 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Wednesday, January 8, 2014 2:12 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Fwd: Test Score Scandal 

Oh, those midwestern Scandinavians. So darned earnest. Let him down softly .... 
On 1/8/14 2:09 PM, Willingham, Mary C. wrote: 

Funny 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc. 

Begin forwarded message: 

From: kenn olson            ~mail.com> 
Date: January 7, 2014 at 10:31:52 PM EST 
To: <mwil~ir~gham@~nc.ed~> 
Subject: Test Score Scandal 

Dear Ms. Willingham. 
I am a 62 year old retired person in Wisconsin that is 
stunned by these findings. The exploitation of these young 
men and women in the name of athletic superiority is 
scandalous. 
What’s even more shocking is how rampant this is. 
I have always had an inkling that something like this went 
on but never at this magnitude. 
I am proud that my home state university still has some 
standards. 
What prompted this correspondence was not only to thank 
you for exposing this but to also seek some advice. 
You see, this has created such a dramatic impact that I feel 
compelled to write a book about it and was wondering if 
you will colloborate with me on this. 
As I said to my UW graduate daughter, not only should 
these schools be held accountable, but also the NCAA who 
brags abouts their "student-athletes". 



I am gratefully waiting your response. 

Sincerely, 

Kenn Olson 
all.corn 

H: 
C: 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Wednesday,               2:13 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Fwd: Educ    Application Status 

HA HA HA HA 

When you answer, you should send him the link to CNN. 
On              , Willingham, Mary C. wrote: 

Funny 

Begin forwarded message: 

From: ~ ~ @live.ur~c.edu> 
Date: at 12:57:36 PM EST 
To: "Willingham, Mary" <mwillir~      u~c.edu> 
Subject: RE: Educ    Application Status 

Dear Ms. Willingham: 

Do you have an idea of how long the training session will last today? There is a UNC 
home basketball game tonight at 9pm so I am just wondering if I should give my ticket 

away or not. Thank you. 

Sincerely, 

From: Willingham, Mary C. <mwi[lingham@unc.edu> 
Sent: Tuesday, 11:35 AM 

To: 

Subject: Re: Educ Application Status 

I’m waiting for the EDUC registrar to add everyone, and sometime this afternoon I will 
send out an email about class tomorrow- Dey Hall, 6pm 208 .... Thanks, Mary 

Mary Willingham 

CSSAC- UNC-CH 

On , at 11:03 AM, ~[iveounc.edu> wrote: 

Dear Ms. Willingham: 

I submitted the application to become a peer tutor last week. I am just 

wondering what the status of my application is so that I know if l should 

come to class tomorrow evening. I appreciate any information you can 



give me, Thank you. 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 

GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=wILL1NGH> 

Wednesday,      .        2:25 PM 
@live.unc.edu> 

advising notes 

http://advising~unc~edu/p~~icies-and-pr~cedures/c~urse-dr~p-and-withdrawa~-appea~/ 

is going to appeal some grades from past semesters. He is waiting for approval of an underload - looks good, file is 

out. Repeating I and needs    for graduation. Hours are fine. 

Mary Willingham 

UNC- CH CSSAC 
www.unc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILL1NGH> 

Wednesday,               2:43 PM 

@live.unc.edu> 

advising notes 

http ://a dvising, u n c. ed u/poli ci es-a n d-p roced u res/co u rse-d ro p-a n d -with d rawal-a p pea I/ 

is registered with Accessibility Resources and needed accoms for German so he will appeal the F. Approval for 

accoms were after half way mark which made it difficult to recover although he finished the class strong and is willing to 

take it over. He wants to take German. 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Wednesday,               3:06 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: EDUC    Peer Tutoring 

M a ry, 

My name is              and I am a new tutor for the Learning Center! My overload just got approved, and 
my tutoring section has yet to show up on my schedule. I cannot remember which day I signed up for. Do you 

happen to know this what my section is? Or should I just come to the tutoring training tonight? 

Thank you and so sorry for the inconvenience! 

UNC Chapel Hill Class of 

@live.unc.edu 
B.S. Biology & B.A. Political Science 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Tuesday, 12:26 PM 

To: 

Subject: EDUC : Peer Tutoring 

Greetings, 

The EDUC registrar is still working on our rosters (my apologies) but please be notified that you are on the list to be 

added to the section 001 (Tuesday) or 002 (Wednesday) that you have listed on your application. PEER TUTOR 

TRAINING(Part 1) FOR SECTION 002 BEGINS TOMORROW AT 6PM IN Dey HALL #208. Returning tutors do not need to 

attend training. You will all be added to sakai as soon as the rosters are updated. Some of you might be waiting on 

overload approval which I understand are difficult to get this semester (just FYI). 

Thank you for your patience. I look forward to meeting/seeing all of you. Mary 

CSSAC- UNC-CH 

mwillingham@unc.edu 
919-843-8698 

http://www.u nc.edu/~willingh/ 



From: 

Sent: 

To: 

Subject: 

Stephen Bailey             .@gmail.com> 

Wednesday, January 8, 2014 3:19 PM 

Willingham, Mary (2. <mwillingham@unc.edu>; dan.kane@newsobserver.com; Smith, 
Jay M <j aysmith@email.unc.edu> 

Thank You 4 Exposing the Corruption at UNC--Here’s the Story you won’t here on TV- 
Let’s bring back the REAL Carolina Way 

Mary, Dan, Jay, 

Thank you, each one of you, so much for your tireless efforts in exposing the wickedness and corruption at 
UNC. It goes much deeper. Words cannot express my gratitude for what you have done and the vindication I 
feel right now as the truth triumphs over the lies. I went through absolute hell trying to expose the truth as a 
student and eventually gave up, because it nearly cost me everything. I lost the majority of my friends fighting 
the broken, corrupt system at UNC, and almost lost my life. As a student, I exhausted every effort in my body 
to stand up to the administration, the athletic department and the student body who bought into the lies. It 
seemed impossible at the time. I was banned from the Dean Dome, banned from campus for 2 years, and 
eventually banned again indefinitely and still to this day for standing up to the tyrannical system and the 
almighty Coach Williams, both of which have proven to be a facade. The real Carolina Way was dead when I 
was a student, only an image, a lie being perpetrated as propaganda by the money-hungry power-driven elitists 
running the school. James Moeser was one of the worst of them. It’s the same thing that is going on in the 
world around us today, just on a smaller scale. That elitist mentality was prevalent amongst everyone at UNC 
when I was a student there. That is what bothered me the most, people thinking they were so much better than 
everyone else. As a child, I idolized UNC as the perfect place, a standard of excellence, morality and 
goodness. I believed in the Carolina Way, the Carolina family and Dean Smith. As a student, I witnessed 
firsthand what UNC truly was. The corruption had trickled down to the very fabric of student life. The image 
and protecting it is all that mattered. Integrity was dead. I worked for the basketball program for 2 years and 
we were literally told to rise each and every time Coach Williams walked by. In reality, we were just his little 
bitches. It was an atmosphere of fear, manipulation and control. I had the honor of meeting Coach Smith twice 
during that time, and both times he walked right up to me, said hello and asked how I was doing. He treated me 
like a person, not a less than or a number. Coach Williams never did this. His arrogance and egomaniacal 
attitude was despicable. It was all about personal glory for Roy and his program, at all costs. When I 
approached the basketball program and administration about my concerns, I was laughed at, called crazy, and 
eventually locked in a psych ward. "He’s just mentally ill. He’s got issues." UNC lied to the media and said my 
parents had me locked up, but it was really them. I had police officers track me down at the grocery store and 
follow me all over town, questioning me repeatedly and harassing the hell out of me. I was told, "You don’t 
know who you are messing with." I thought to myself, "It’s on now." After getting out of the psych ward 
shortly after graduating in 2008, UNC arranged a meeting with me and the Dean of Students at the time, 
Melissa Exum. I guess it was their pathetic attempt to appease me and act as if they cared about what I was 
saying. She told me straight up, "So what if Carolina basketball players are having their work done for them. 
What are you going to do about it?" I was beyond pissed. So I went to ESPN, met and talked with reporters 
and told them my story. I didn’t have any hard evidence, but I certainly caught their attention. It was my dream 
to go to UNC as a kid and I chose Carolina over State to fulfill that dream. Little did I know, I would be 
fighting to take back my school from the hands of crazed psychopaths. Luckily I had some help, because when 
I was there I felt so alone. It felt like it was me against the world. It was me and doctor after doctor, 
psychiatrist after psychiatrist. No one seemed to care about fixing UNC. I’m still an outcast, but I gave more 
love to the people at UNC then any man or woman that has ever walked on that campus, except maybe Eve 
Carson. And it was real love, G’ love, not the current fake society Facebook (FaKebook) love that exists today. 
That ain’t real love. I still continue to pray for the leaders and my old friends that jumped ship when I quote, 
"Lost my mind." I really didn’t lose my mind at UNC though. I found it. UNC was the one suffering from 
mental illness, not me. The world is mentally ill, not me. My faith in God gave me the courage to rise up 
against these tyrants. That’s the only way I can explain it cause I wasn’t the confrontational type growing up. I 
ultimately rebelled not only against a broken system, but a broken world. I rebelled against the the elitist Greek 



system which indoctrinated young children into the corrupt system of self-worship and turned them into 
snobbish money-worshipping facades. It was absolutely heartbreaking to witness in person. These were people 
I loved and good kids and they changed and became something so dark it was scary. I fought for the outcasts, 
the sick, the poor, the forgotten, the mentally ill, the underdogs and the losers. I fought for the ones looked 
down upon by society and the world. I fought for the Lord Jesus Christ and with your help, we slayed Goliath 
in Chapel Hill. I have the fight to appeal my ban this February 14, and I’m going to try to appeal it again. Even 
the cop said I shouldn’t be banned last time Roy banned me. That was 2/14/12. "You deserve to be here," he 
said. And since then you guys have showed up on the scene, thank God. I was to the point of literally giving 
up the fight and giving up on life altogether, but it looks like I might have a little more say so this time around 
and a reason to hope, thanks to you. Thanks again for every thing each of you did and your continued courage, 
and if any of you would like to ever meet for coffee or a beer or speak about this, feel free to shoot me an 
email. I’d love to hear your accounts and experiences. If we meet, it’ll have to be off campus obviously, but I’m 
still allowed on Franklin Street. I live out of state, but I’m not too far away and I get down to the Raleigh 
area every month or two. I owe you guys big time and if you ever need me, give me a holler. I’ll be willing to 
help you guys out with anything you need within reason. I think it’s time to apply the final pressure, finish what 
we started and demand that Coach Williams resign, take down the banners and force UNC to stopping masking 
lies with lies and accept personal responsibility for what they have done so we can move on as a school. Are 
you guys ready to take back UNC? It is time to re-establish the true Carolina Way with the Golden Rule as it’s 
foundation. No more elitism, a school for the people, even for the lowliest of men. Thank you. 

Stephen Bailey 07’ 



From: 

Sent: 

To: 

Subject: 

Michael Callahan         @gmail.com> 

Wednesday, January 8, 2014 3:23 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Good work, but why not name names? 

I appreciate the courage it takes to speak out against the abuses of D-1 athletics, but how can you say someone 
can’t read and write but not name that person? I was an athlete at UNC and I find it extremely hard to believe 
that someone was 100% illiterate. 

Sincerely, 
Mike C. 



Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 

GROUP (FYDIBOHF23 SPDLT)/CN--RECIPIENTS/CN=WILLINGH> 

Wednesday,.             3:26 PM 

@live.unc.edu> 

advising 

112 hours - currently 

calculus is coming from State (transcript in route) and film class from abroad to count for SS -not elective (needs to make 

contact to follow up) 

In addition Allie needs 8 hours to get to 120, comp and one more psyc ( ), plus BNA 

has now applied for graduation and underload 

Mary Willingham 

UNC- CH CSSAC 

www.unc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 

GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 

Wednesday,, 3:30 PM 

~live.unc.edu> 

RE: EDUC    Peer Tutoring 

You signed up for section 002-Wed. We are in Dey Hall room 208 tonight at 6pm- should be finished by 8pm~ Mary 

From: 
Sent: Wednesday,. 3:06 PM 
To: Willingham, Mary C. 
Subject: RE: EDUC i Peer Tutoring 

Mary, 

My name is              and am a new tutor for the Learning Center! My overload just got approved, and my 

tutoring section has yet to show up on my schedule. I cannot remember which day I signed up for. Do you happen to 

know this what my section is? Or should I just come to the tutoring training tonight? 

Thank you and so sorry for the inconvenience! 

Dory 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Tuesday, 12:26 PM 

To: 

Subject: EDUC ’Peer Tutoring 

Greetings, 

The EDUC registrar is still working on our rosters (my apologies) but please be notified that you are on the list to be added to the 

section 001 (Tuesday) or 002 (Wednesday) that you have listed on your application. PEER TUTOR TRAINING(Part 1) FOR 

SECTION 002 BEGINS TOMORROW AT 6PM IN Dey HALL #208. Returning tutors do not need to attend training. You will all be 

added to sakai as soon as the rosters are updated. Some of you might be waiting on overload approval which I understand are 

difficult to get this semester (just FYI). 

Thank you for your patience. I look forward to meeting/seeing all of you. Mary 

CSSAC- U NC-CH 

mwillingham@unc.edu 

919-843-8698 

http://www.unc.ed u/~willingh/ 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday,               3:36 PM 

@live.unc.edu> 

RE: Tutor: Hindi/Urdu/South Asian Studies. 

https~//learningcenter.unc.edu/~nd.a-tut~r/m~re.tut~ring~~pti~ns/tut~r.f~r~hire~apNicati~n/ 

F rom: 
Sent: Wednesday, 2:03 PM 
To: Willingham, Mary C. 
Subject: RE: Tutor: Hindi/Urdu/South Asian Studies. 

Ms. Willingham, 
I do not have any room on my schedule to take another class because I am a part-time student this semester. 

So, I would need to be added to the tutor for hire board. The link only shows EDU requirement. I am not if 
that is where I am supposed to sign up. 

Sincerely, 

From: Willingham, Mary C. <mwillingham@unc.edu> 
Sent: Wednesday, 5:13 PM 

To: ~ 

Subject: RE: Tutor: Hindi/Urdu/South Asian Studies. 

We have two programs for tutoring, one is our EDUC    Peer Tutoring (for credit) class. The other is to hire work study 

students who can use their funding to tutors All tutors must first be trained in our EDUC    class environment. If you 

can fit is another class, below is the link to the application. Otherwise, [ would suggest that you add yourself to our tutor 

for hire board (link also below). Thanks for your interest, Mary 

http://learningcenter.u nc.edu/find-a-tutor/ 

F rom: 
Sent: Wednesday, 11:29 AM 
To: Willingham, Mary C. 
Subject: Tutor: Hindi/Urdu/South Asian Studies. 

Dear Ms. Willingham, 

I am getting in touch with you because Dr. Caldwell and Dr. Afroz Taj wanted me to see if you had any 
positions open for tutoring Urdu and Asian Studies Courses. I have gotten acceptable grades in Urdu and their 

Asian Studies courses. They told me that they have a high demand for a tutor that can help students with Urdu 
and their Hindi/Urdu, South Asian Studies classes. They wanted me to get in touch with someone in the 

learning center. Please, let me know how I can proceed this. Thank you for your help. 

Sincerely, 



From: 
Sent: 

To: 

Subject: 

’@earthlink. net> 
Wednesday, January 8, 2014 3:54 PM 
Willingham, Mary C. <mwillingham@unc.edu> 

RE: sat. night 

Nailed it! ~://wv7w‘wncn‘c~m/st~/24396814/unc-c~unse~r-receivinq~death-threats4~win~Le-~rt=~n-ath~ete~iterac~ 

This article was linked to my gmail home page. 

..... Original Message ..... 
From: "Willingham, Mary C." 
Sent: Jan 8, 2014 12:10 PM 
To: 
Subject: RE: sat. night 

All is ok over here. Art Chansky wants me come on the radio with him and ’explain myself - kinda snarky. 

From:                     ,@earthlink. net] 
Sent: Wednesday, January 08, 2014 12:09 PM 
To: Willingham, Mary C. 
Subject: Re: sat. night 

Wonderful on both fronts. I saw Mipso at Carrboro Music Festival. 
..... Original Message ..... 
From: "Willingham, Mary C." 
Sent: Jan 8, 2014 10:51 AM 
To:        @earthlink.net" 
Subject: sat. night 

Virginia has some good ideas for new jobs --and said to come Sat. night to the Friday Center for a concert - food truck will be 
there. 

Mary C. Willingham 
CSSAC - UNC-CH 
mwillingham@unc.edu 
919-843-8698 
http://www, u nc. edu/-willing h/ 



From: 

Sent: 

To: 

Subject: 

com> 

Wednesday, January 8, 2014 4:05 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

I dont care about sports, 

I care about the reputation of my alma mater. You are doing permanent damage by continuing your public trashing of 

UNC. 

"1 think it’s because the entertainment of college sports and athletics is so important to us. But I think it’s completely 

inappropriate for people to act this way." 

You are not impeding my enjoyment of viewing a sporting event, you are disparaging the University I love. 

Please do everyone and yourself a favor and JUST STOP. Why do you feel it necessary to keep doing interviews? STOP 

SELF PROMOTING! ITS PATHETIC! 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday, January 8, 2014 4:07 PM 

@live.unc.edu> 

advising notes 

updated worksheet and will visit with the Engl dept. (Hillary) about fixing tracker and making adjustments for 

major/minor/extra English classes. She will then apply for graduation after confirmation of classes for this semester. She 

took a copy of the worksheet for Hillary. 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Wednesday,               4:17 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Peer Tutoring 

Hi there Professor Willingham, 

My name is                , and I was interested in gaining more information about your peer tutoring 
course. Peer tutoring has always been something Ive been passionate about, and I have previous experience 
with tutoring in high school. I realize that today is the first day of classes, so I apologize for e-mailing you so 
late. The course was recommended to me by a friend,            ., and I was wondering if there was anyway 
that I could take further action to complete the steps required to enroll in the course. Please let me know, and I 
look forward to hearing from you. Thanks! 

UNC Chapel Hill 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday,               4:20 PM 

@live.unc.edu> 

RE: Peer Tutoring 

Hi , My rosters are full but I can put you on the waiting list and see if anyone falls out this week. Mary 

F rom: 
Sent: Wednesday,. 4:17 PM 
To: Willingham, Mary C. 
Subject: Peer Tutoring 

Hi there Professor Willingham, 

My name is                , and I was interested in gaining more information about your peer tutoring 
course. Peer tutoring has always been something Ive been passionate about, and I have previous experience 
with tutoring in high school. I realize that today is the first day of classes, so I apologize for e-mailing you so 
late. The course was recommended to me by a friend,           ;, and I was wondering if there was anyway 
that I could take further action to complete the steps required to enroll in the course. Please let me know, and I 
look forward to hearing from you. Thanks! 

UNC Chapel Hill 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday, January 8, 2014 4:24 PM 

@earthlink.net> 

RE: sat. night 

And then more nasty emails came - jeez. Sara has tons of positive emails and players coming forward. Isaiah Thomas is 

on CNN now. 

From:                    @earthlink.net] 
Sent: Wednesday, January 08, 2014 3:54 PM 
To: Willingham, Mary C. 
Subject: RE: sat. night 

Nailed it! http:~~www~wn~n~~~m~st~r~/24396814~unc-c~unse~~r-receivinq-death-threats-f~~~~winq-rep~rt-~n-ath~ete-~iteracy 

This article was linked to my gmail home page. 

..... Original Message ..... 
From: "Willingham, Mary C." 
Sent: Jan 8, 2014 12:10 PM 
To: 
Subject: RE: sat. night 

All is ok over here. Art Chansky wants me come on the radio with him and ’explain myself - kinda snarky. 

From:                     @earthlink.net] 
Sent: Wednesday, January 08, 2014 12:09 PM 
To: Willingham, Mary C. 
Subject: Re: sat. night 

Wonderful on both fronts. I saw Mipso at Carrboro Music Festival. 
..... Original Message ..... 
From: "Willingham, Mary C." 
Sent: Jan 8, 2014 10:51 AM 
To:        @earthlink.net" 
Subject: sat. night 

Virginia has some good ideas for new jobs --and said to come Sat. night to the Friday Center for a concert - food truck will be 
there. 

Mary C. Willingham 
CSSAC - UNC-CH 
mwillinqham@unc.edu 
919-843-8698 
http://www, u nc. edu/-willinq h/ 



From: 

Sent: 

To: 

Subject: 

@aol.com 

Wednesday, January 8, 2014 4:30 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Response to your CNN Story 

Dear Mary, 

I am Stephen Hinkle, a disability rights advocate in San Diego, CA. I saw your story on CNN about some of the athletes 
having low reading levels. I wanted to offer a response. 

I think there are many things that can explain the data you found, and I agree that people with low reading levels may 
have trouble in university academics. I think some of the classes require good vocabulary or reading skills. 

However, not all "reading level grade equivalencies" are created equal. For one, there is a very big difference in how 
the mind processes between narrative reading (as in fictional stories) versus factual reading (as in technical stuff like 
math, science, computers, nature, history, etc). For example, to process a narrative text, you often have to form 
pictures of people’s minds, know what words symbolize something else (such as metaphorical phrases, idioms, and 
slang), and understand the social skills and the feelings of the characters, etc. On the other hand, to process a "factual" 
text, this takes a very different set of skills like vocabulary, technical knowledge, etc. In factual texts, there is less 
inference, social skills, or metaphors, and instead a lot of the words are taken as face value. 

Many standardized tests do not test both types of reading accurately in terms of the scoring. For example, many of the 
reading tests used in schools to measure grade level are more biased in terms of narrative reading over factual. For 
some classes, particularly sciences, computers, engineering, etc, most of the coursework involves factual reading skills 
and very little narrative reading skills. People who struggle with narrative reading but read facts really well often excel in 
these types of majors. On the other hand, people who understand the narrative readings better will likely do better in 
humanities majors like English, Writing Studies, History, Classics, Philosophy, or Languages. So as the result, it is 
possible to graduate and excel even with poor reading skills in one type or the other, and depedending on which type one 
is better at, the choice of major and minor may make all the difference in the world. After all, none of us are the same. 

This was exactly the case with me, as I always struggled with short stories and novels but I can read technical facts very 
well. I am also better writing in "my own shoes" then "in the authors shoes". I did my undergrauate degree in 
Computer Science because of this. I did my graduate in special education disability policy, again because I am a 
disability rights advocate and know the special education system well so it was easy for me. 

Another factor to consider is that not everyone tests well. For example, some people can cram well and do well on a test 
the next day. Others don’t cram well and really have to know the knowledge well to do well. Others struggle with the 
pressures of testing, and do better on assignments than tests. Plus, there are people that just didn’t feel well the day of 
the test. 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday,               4:55 PM 

@live.unc.edu> 

advising 

" came to check her hours for graduation - she also questioned the 105 taken, 102 passed which she will look at on 

an unofficial transcript to see how it is reported - she did not fail a class and is applying to grad/law school. She has 111 

hours (3 hour passed question?) needs 9 to graduate but it is taking 12/15. Capstone for major, one elective, one more 

over 400 for the minor - has a few extra for major now on schedule. Has applied for graduation. 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Wednesday,               5:03 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

EDUC 

Hi Mary, 
I am a returning tutor from last semester. I was wondering if I have to come to training again this week and next week? 

Thanks, 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILL1NGH> 

Wednesday,              5:04 PM 

@live.unc.edu> 

RE: EDUC 

No need to return for training, thanks 

..... Original Message ..... 
From: 
Sent: Wednesday, 
To: Willingham, Mary C. 
Subject: EDUC 

5:03 PM 

Hi Mary, 
I am a returning tutor from last semester. I was wondering if I have to come to training again this week and next week? 

Thanks. 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Wednesday,               5:04 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: EDUC 

Thanks So Much! see you soon when tutoring begins! 

Sent from my iPad 

> On , at 5:03 PM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 
> 
> No need to return for training, thanks 
> 

Original Message ..... 
> From: 
> Sent: Wednesday, 5:03 PM 
> To: Willingham, Mary C. 
> Subject: EDUC 
> 
> Hi Mary, 
> I am a returning tutor from last semester. I was wondering if I have to come to training again this week and next week? 
> 

> Thanks, 

> Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Wednesday, January 8, 2014 5:06 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: follow up 

Nice story. 

Um .... ? Is he the cousin of 
On 1/8/14 4:22 PM, Willingham, Mary C. wrote: 

which generated more nasty emails -bummer... 

CNN Sara called and had TONS of positive feedback --some past players called and are willing to speak on 

CNN. Isaiah Thomas is on the show right now. 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday, January 8, 2014 5:11 PM 

@earthlink.net 

FW: Educ    Application Status 

Best email all day ..... 
Begin forwarded message: 

From: @live.unc.edu> 
Date:. at 12:57:36 PM EST 
To: "Willingham, Mary" <mwillingham@unc.edu> 
Subject: RE: Educ    Application Status 

Dear Ms. Willingham: 

Do you have an idea of how long the training session will last today? There is a UNC home 

basketball game tonight at 9pm so I am just wondering if I should give my ticket away or not. 
Thank you. 

Sincerely, 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Tuesday, 11:35 AM 

To: 

Subject: Re: Educ Application Status 

I’m waiting for the EDUC registrar to add everyone, and sometime this afternoon I will send out an 

email about class tomorrow- Dey Hall, 6pm 208 .... Thanks, Mary 

Mary Willingham 

CSSAC- UNC-CH 

www.u nc.ed u/~willingh 

On , at :11:03 AM, 

Dear Ms. Willingham: 

@live.unc.edu> wrote: 

I submitted the application to become a peer tutor last week. I am just wondering 

what the status of my application is so that I know if I should come to class tomorrow 

evening. I appreciate any information you can give me. Thank you. 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday, January 8, 2014 5:12 PM 
< net> 

RE: cnn 

Thanks -Sara just called me about Isiah. 

Tons of media attention here and some NOT very nice responses. 
h ttp://www‘wncn~com/st~ry/243968:14/unc-counsel~r-receiving~death-threats.foIl~wing~rep~rt.~n-atNete.literac~ 

From:                 [mailto:                 .net] 
Sent: Wednesday, January 08, 2014 4:46 PM 
To: Willingham, Mary C. 
Subject: cnn 

Well written article on cnn web site. 
Maybe you should let Isiah (spelled incorrectly), that is the way he spells it- that his 
grammar school principal was Sister Jane and his High School Christian Bros were the 
same ones who taught your father. 



From: 

Sent: 

To: 

Subject: 

Dr. Gerald Gurney <           ,@gmail.com> 

Wednesday, January 8, 2014 5:21 PM 

Willingham, Mary C. <mwillingham@unc.edu>; allen Sack 
David Ridpath <ridpath@ohio.edu> 

Fwd: RE: 

~yahoo.com>; 

FYI 

Begin forwarded message: 

From: "Ganim, Sara" <Sara.Ganim@mmer.com> 
Date: January 8, 2014 at 3:46:22 PM CST 
To: Gerald Gurney " ~mail.com> 
Subject: RE: 

Gerald -- I want to thank you again for your insight and patience as we did this reporting. I know I 
bugged you a lot! 
I’m glad we could get as much data as we did. 
I hope we can talk again in the future. Please let me know if you see any developments come of 
this. 
Sara 

From: Gerald Gurney <    ~ ~      ~mail.com> 
Sent: Wednesday, January 8, 2014 6:21 AM 
To: Ganim, Sara 
Subject: 

S ara, 
Just wanted to let you know that your story on college athlete literacy shed light upon universities’ 
dirty little secret. The shame of it all is the exploitation of these young men and the accompanying 
sacrifice of integrity for the sake of public entertainment. Most importantly, you exposed the depth 
of the problem among competitive college sports programs and the NCAA’s willingness to ignore 
the problem. Best wishes for your continued success. 
Gerald 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Wednesday, January 8, 2014 5:55 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Fwd: UNC lacks ethics 

How about this one? 

........ Original Message ........ 
Subject:UNC lacks ethics 

Date:Wed, 8 Jan 2014 17:26:33 -0500 
From:Paul Odom"           ~ma~Lco~> 

To:.<_~jsm~th@emaiL~nc.ed~> 

Dear Dr. Smith, 

When the football scandal broke, an ESPN commentator put it best. If a student is going to be an athlete then he should 
be a better than average student. The demands in time and energy take a great toll on the student. He will have less time 
to study than a student who is not an athlete. I had a suite mate at UNC who was a better than average student. He was 
hard pressed to keep up with his studies and football. I believe that when a worse than average student is accepted for 
athletic ability then we should expect issues. He will need extra help to stay in school so that he can play football. This 
help can cross the line. We should particularly expect issues for the poor student who is now put in a very bad place. We 
do the student a disservice to accept him when we do not predict he will graduate even with extra help. This is not 
ethical. 

I agree that the university should give an academically unprepared student a chance at UNC if it would benefit him. I don’t 
think that we should accept an unprepared student so that he can benefit the university. That is not ethical. 

The university’s argument might be that we are giving the "student/athlete" a chance by accepting him to play football. No. 
When the poor student is accepted in order to play football, we get the problems we deserve. The problems have become 
national news in just the last week with articles in The New York Times, BusinessWeek and today’s long article on 
CNN.com. We deserved these articles. The student gets problems that he does not deserve. This is not ethical. 

The ESPN commentator went on to say that he would not "pile on" regarding UNC’s football scandal. He felt the big 
difference between UNC and other major programs was that UNC got caught. Of course, that does not make what UNC 
is doing to be ethical. 

Paul Odom 
BSBA 
MSLS 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Wednesday,               6:06 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Peer Tutoring Spring                    ~ 

Thanks Mary. 

From: Willingham, Mary C. 

Sent: Monday, 

To: 

4:35 PM 

Happy New Year and thanks for the email. The School of Ed is following the strict guidelines of 3.0 GPA to 

enroll or re-enroll in the class now. Mary 

F rom: 
Sent: Monday, 4:13 PM 
To: Willingham, Mary C. 
Subject: Peer Tutoring Spring 
Importance: High 

Mary, hi! I am interested in coming back again and tutoring in                         , for the spring. 

What do you think? I will be graduating this year and thought this would be a nice way to finish out my time 

here at Carolina. If you need my help for the spring, please advise me on how I should proceed next. 

I hope you had a nice holiday and Happy New Year to you!! 

Thanks for all your help, 

(all presupposing of course that you remember who I am--which I think you probably do) 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Wednesday,              6:15 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Peer Tutoring 

Hi Mary, 

I’m here in Dey 201 with a few other classmates waiting for Peer Tutoring to start. We were wondering if we 

were in the wrong place or if the class wasn’t starting this week. Please email once you get the chance. 

Thanks! 



From: 

Sent: 

To: 

Subject: 

Roger Moore <          ,@yahoo.com> 

Wednesday, January 8, 2014 6:40 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

High School Post Graduates 

I am sure you are catching hell for the things you have said about today’s athletes. Before attending NCSU on a 
football scholarship I had an offer for an appointment to the Navel Academy. My father and I visited the 
Academy for a series of test. Afterwards the coach talked to us about a post grad year at a prep school they 
recommend. They did not offer to pay for the prep school, but made it clear I would be welcome once I 
finished. I had just spent 2 years in Military school and neither me nor my father wanted to push it another year. 
I made it 2 years in Engineering at State and graduated in Recreation and Park Administration. I sit here now 
and read about the amount of money being spent by these schools straightening out problems and covering up 
situations these athletes have gotten into. If these universities (State included) would provide a solid high school 
post graduate year for these athletes two things would be accomplished. The Athlete would mature in an 
enntirely different environment and his skills in the classroom would be greatly improved. Something like this 
can’t be accomplished by ONE SCHOOL ALONE. I appreciate what you are exposing, and perhaps a follow up 
on where these students that didn’t graduate and did not make it in the pro’s have ended up would move a lot of 
these ideas along. 
You are on the right track keep the pressure on. It is not going to be easy. 
Roger Moore 
Sent from Yahoo! Mail on Android 



From: 

Sent: 

To: 

Cc: 

Subject: 

SOUTHALL, RICHARD <Southall@hrsm.sc.edu> 

Wednesday, January 8, 2014 7:27 PM 

Willinl~ham, Mary C. <mwillinl==ham@unc.edu> 

HARRIS, JESSICA <JLHARRIS@mailbox.sc.edu> 

Schooled...documentary screeninl~ and panel discussion 

Mary, 

Great news! It seems as if the screening and panel are on. I hope your schedule will still permit you to be part of the panel. 

The screening is scheduled to begin @ 6:00pm on Tuesday, January 21st in the Russell House Theater on the campus of the 

University of South Carolina. 

I received word from John Dozier -USC Chief Diversity Officer - that we will need to coordinate your hotel arrangement 

through Jessica Harris (SPTE Administrative Coordinator). I have cc:d her on this email, so she can work with you on the 

specifics. 

Her contact information is: 

Jessica Harris 

SPTE Administrative Coordinator 

jlharris@mailbox.sc.edu 

Room 2012 Carolina Coliseum 

Phone: 803-777-4690 

If you have any questions for me, feel free to contact me. 

Richard 

Dr. Richard M. Southall 

Associate Professor 

Director - College Sport Research Institute 

h~!csri~scoo~ 

Department of Sport and Entertainment Management 

University of South Carolina 

Carolina Coliseum, Room 2024 

Columbia, SC 29208 

Office: 803.777-5550 

Cell: 

Email: southall@hrsmoscoedu 

7th Annual CSRI Conference on College Sport - 

April 22-26, 2014 csriconferenceoor£ 



From: 

Sent: 

To: 

Subject: 

allen sack <         @yahoo.com> 

Wednesday, January 8, 2014 7:57 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

CNN 

Mary. Terrific job with CNN! 

Allen 



From: 

Sent: 

To: 

Cc: 

Subject: 

@gmail.com> 

Wednesday,              8:55 PM 

Willingham, Mary C. <mwillingham@unc.edu>; Smith, Jay M 
<j aysmith@email.unc.edu> 

~gmail.com>; 
@live.unc.edu> 

question from 

Hi Mary and Jay, 

I hope you both had great holiday breaks! I know that           has been in contact with you recently, Mary, 
but I wanted to ask if you two would be willing to sit down for an interview with us about the book you are 
writing? I know this has only been vaguely mentioned in other articles, but we find it very interesting you two 
are teaming up to write this. Would you be able to talk with us about the book and the topics, and possibly get a 
photo taken together for the story? I think this would be a great opportunity to tell the full story of your 
advocacy. It would also be a great opportunity to share the news of your book with the University community, 
who I am sure will have lots of interest in it. 

Please let me know, I look forward to hearing from you. I’ve looped in my 
to this email. 

Best, 

The Daily Tar Heel I ~,-tarheel.com 



From: 

Sent: 

To: 

Subject: 

@gmail.com 

Wednesday, January 8, 2014 10:09 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Lies 

Your lies will be exposes! 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday, January 8, 2014 10:14 PM 

Jay Smith- ~gmail.com> 

FW: offer of assistance 

Ok on DTH but we should probably get a new agent and/or a contract first. 
I’ve seen this CYA before from Erin. Glad they waited until 6:26 tonight. Why would I want help from these guys? We 
have not talked about the parking ticket holds, have we? I know all about that BS on our campus - and it involves free 
tickets and gear for public safety staff. Cynthia and Wayne would call over to public safety and have them lift holds for 
tickets so we could schedule athletes in classes - then they would (I think) put the holds back on the accounts after 24 
hours. Could we records request this from public safety somehow? Just pick one semester say spring semester during 
registration 2008 - all holds released? 

from: Schuettpelz, Erin C 
Sent." Wednesday, January 08, 2014 6:26 PM 
To." Willingham, Mary C. 
Subject." offer of assistance 

Mary: 

I just wanted to let you know that UNC Public Safety is available to assist with any threatening emails or phone calls you 

may receive. I have asked them to contact you directly to offer this assistance. Please do let me know if I can be of 

additional help. 

Best, 
Erin 

Erin C. Schuettpelz 
Chief of Staff, UNC-Chapel Hill 
919-962-1365 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday, January 8, 2014 10:16 PM 

Smith, Jay M <jaysmith@email.unc.edu> 

FW: Lies 

This guy has been emailing me all day. Hilarious. 

From:             @gmail.com I 
Sent: Wednesday, January 08, 2014 10:08 PM 
To: Willingham, Mary C. 
Subject: Lies 

@gmail.com] 

Your lies will be exposes! 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

Jay Smith <           @gmail.com> 

Wednesday, January 8, 2014 10:27 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: FW: offer of assistance 

I think that sounds like a great idea. 

I haven’t emailed Northam yet. Sometimes there are just better things to do, you know? 

On Wed, Jan 8, 2014 at 10:14 PM, Willingham, Mary C. <mwi~li unc~edu> wrote: 
Ok on DTH but we should probably get a new agent and/or a contract first. 
I’ve seen this CYA before from Erin. Glad they waited until 6:26 tonight. Why would I want help from these guys? We 
have not talked about the parking ticket holds, have we? I know all about that BS on our campus - and it involves free 
tickets and gear for public safety staff. Cynthia and Wayne would call over to public safety and have them lift holds for 
tickets so we could schedule athletes in classes - then they would (I think) put the holds back on the accounts after 24 
hours. Could we records request this from public safety somehow? Just pick one semester say spring semester during 
registration 2008 - all holds released? 

From: Schuettpelz, Erin C 
Sent: Wednesday, January 08, 2014 6:26 PM 
To: Willingham, Mary C. 
Subject: offer of assistance 

Mary: 

I just wanted to let you know that UNC Public Safety is available to assist with any threatening emails or 
phone calls you may receive. I have asked them to contact you directly to offer this assistance. Please do let 
me know if I can be of additional help. 

Best, 

Erin 

Erin C. Schuettpelz 

Chief of Staff, UNC-Chapel Hill 



919-962q 365 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Wednesday, January 8, 2014 10:28 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: FW: Lies 

I see that he threatens to exposes your lies. If those people could 
spell they’d be dangerous. (I wonder how he plans to exposes you, by the 
way.) 
On 1/8/14 10:15 PM, Willingham, Mary C. wrote: 
> This guy has been emailing me all day. Hilarious. 

> From:             @gmail.com [            ~gmail.com] 
> Sent: ~Vednesday, January 08, 2014 10:08 PM 
> To: Willingham, Mary C. 
> Subject: Lies 
> 
> Your lies will be exposes! 
> 
> Sent from my iPad 



From: 

Sent: 

To: 

Cc: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Wednesday,              10:30 PM 

@gmail.com>; Willingham, Mary C. 
<mwillingh~m@unc.edu> 

@live.unc.edu> 
Re: question from 

’@gmail.com>; ’, 

On 

.-give us a day or two to think about this, OK? -Jay 

8: 55 PM,                 wrote: 

Hi Mary and Jay, 

I hope you both had great holiday breaks! I know that           has been in contact with you 
recently, Mary, but I wanted to ask if you two would be willing to sit down for an interview with us 
about the book you are writing? I know this has only been vaguely mentioned in other articles, but 
we find it very interesting you two are teaming up to write this. Would you be able to talk with us 
about the book and the topics, and possibly get a photo taken together for the story? I think this 
would be a great opportunity to tell the full story of your advocacy. It would also be a great 
opportunity to share the news of your book with the University community, who I am sure will 
have lots of interest in it. 

Please let me know, I look forward to hearing from you. I’ve looped in my 
to this email. 

Best, 

The Daily Tar Heel I da~1~itarhee~.com 



From: 

Sent: 

To: 

Subject: 

Willinsham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday, January 8, 2014 10:30 PM 

SOUTHALL, RICHARD <Southall@hrsm.sc.edu> 

RE: Schooled...documentary screenin8 and panel discussion 

From: SOUTHALL, RICHARD [Southall@hrsm.sc.edu] 
Sent." Wednesday, January 08, 2014 7:26 PM 
To." Willingham, Mary C. 
Cc: HARRIS, JESSICA 
Subject= Schooled...documentary screening and panel discussion 

Mary, 

Great news! It seems as if the screening and panel are on. I hope your schedule will still permit you to be part of the panel. 

The screening is scheduled to begin @ 6:00pm on Tuesday, January 21st in the Russell House Theater on the campus of the 

University of South Carolina. 

I received word from John Dozier -USC Chief Diversity Officer - that we will need to coordinate your hotel arrangement 

through Jessica Harris (SPTE Administrative Coordinator). I have cc:d her on this email, so she can work with you on the 

specifics. 

Her contact information is: 

Jessica Harris 

SPTE Administrative Coordinator 

jlharris@mailbox.sc.edu 

Room 2012 Carolina Coliseum 

Phone: 803-777-4690 

If you have any questions for me, feel free to contact me. 

Richard 

Dr. Richard M. Southall 

Associate Professor 

Director - College Sport Research Institute 

Department of Sport and Entertainment Management 

University of South Carolina 

Carolina Coliseum, Room 2024 

Columbia, SC 29208 

Office: 803.777-5550 

Cell: 

Email: southall@hrsmoscoedu 

7th Annual CSRI Conference on College Sport - 

April 22-26, 2014 csriconferenceoorA 



From: 

Sent: 

To: 

Subject: 

Willinsham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday, January 8, 2014 10:32 PM 

Smith, Jay M <jaysmith@email.unc.edu> 

FW: Schooled...documentary screenin8 and panel discussion 

From’ SOUTHALL, RICHARD [Southall@hrsm.sc.edu] 
Sent’ Wednesday, January 08, 2014 7:26 PM 
To,, Willingham, Mary C. 
Cc." HARRIS, JESSICA 
Subject= Schooled...documentary screening and panel discussion 

Mary, 

Great news! It seems as if the screening and panel are on. I hope your schedule will still permit you to be part 
of the panel. 
The screening is scheduled to begin @ 6:00pm on Tuesday, January 21 st in the Russell House Theater on the 
campus of the University of South Carolina. 

I received word from John Dozier -USC Chief Diversity Officer - that we will need to coordinate your hotel 
arrangement through Jessica Harris (SPTE Administrative Coordinator). I have cc:d her on this email, so she 
can work with you on the specifics. 
Her contact information is: 
Jessica Harris 
SPTE Administrative Coordinator 
jlharris@mailbox.sc.edu 
Room 2012 Carolina Coliseum 
Phone: 803-777-4690 

If you have any questions for me, feel free to contact me. 

Richard 

Dr. Richard M. Southall 
Associate Professor 
Director - College Sport Research Institute 

Department of Sport and Entertainment Management 
University of South Carolina 
Carolina Coliseum, Room 2024 
Columbia, SC 29208 

Office: 803.777-5550 
Cell: 
Email: southal~@hrsmsc.edu 

7th Annual CSRI Conference on College Sport- 
April 22-26, 2014 csricor~ference.org 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday, January 8, 2014 10:34 PM 

Jay Smith-           @gmail.com> 

RE: FW: offer of assistance 

I have a message for Northam. GTH 

From: Jay Smith          .@gmail.com] 
Sent: Wednesday, January 08, 2014 10:26 PM 
To: Willingham, Mary C. 
Subject: Re: FW: offer of assistance 

I think that sounds like a great idea. 

I haven’t emailed Northam yet. Sometimes there are just better things to do, you know? 

On Wed, Jan 8, 2014 at 10:14 PM, Willingham, Mary C. <mwilli nc.edu> wrote: 
Ok on DTH but we should probably get a new agent and/or a contract first. 
I’ve seen this CYA before from Erin. Glad they waited until 6:26 tonight. Why would I want help from these guys? We 
have not talked about the parking ticket holds, have we? I know all about that BS on our campus - and it involves free 
tickets and gear for public safety staff. Cynthia and Wayne would call over to public safety and have them lift holds for 
tickets so we could schedule athletes in classes - then they would (I think) put the holds back on the accounts after 24 
hours. Could we records request this from public safety somehow? Just pick one semester say spring semester during 
registration 2008 - all holds released? 

From: Schuettpelz, Erin C 
Sent: Wednesday, January 08, 2014 6:26 PM 
To: Willingham, Mary C. 
Subject: offer of assistance 

Mary: 

I just wanted to let you know that UNC Public Safety is available to assist with any threatening emails or 
phone calls you may receive. I have asked them to contact you directly to offer this assistance. Please do let 
me know if I can be of additional help. 

Best, 

Erin 

Erin C. Schuettpelz 



Chief of Staff, UNC-Chapel Hill 

9 ;l 9-962q 365 



From: 

Sent: 

To: 

Subject: 

Jay Smith~           @gmail.com> 

Wednesday, January 8, 2014 10:36 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: FW: offer of assistance 

Yeah, how about I just say thanks but no thanks? 

On Wed, Jan 8, 2014 at 10:33 PM, Willingham, Mary C. <mwi[lingham@ar~c.edu> wrote: 
I have a message for Northam. GTH 

I:rom: Jay Smith [ 
Sent: Wednesday, January 08, 2014 10:26 PM 
To: Willingham, Mary C. 
Subject: Re: FW: offer of assistance 

I think that sounds like a great idea. 

I haven’t emailed Northam yet. Sometimes there are just better things to do, you know? 

On Wed, Jan 8, 2014 at 10:14 PM, Willingham, Mary C. <mwilli ur~c.edu> wrote: 
Ok on DTH but we should probably get a new agent and/or a contract first. 
I’ve seen this CYA before from Erin. Glad they waited until 6:26 tonight. Why would I want help from these guys? 
We have not talked about the parking ticket holds, have we? I know all about that BS on our campus - and it 
involves free tickets and gear for public safety staff. Cynthia and Wayne would call over to public safety and have 
them lift holds for tickets so we could schedule athletes in classes - then they would (I think) put the holds back on 
the accounts after 24 hours. Could we records request this from public safety somehow? Just pick one semester say 
spring semester during registration 2008 - all holds released? 

I:rom: Schuettpelz, Erin C 
Sent: Wednesday, January 08, 2014 6:26 PM 
To: Willingham, Mary C. 
Subject: offer of assistance 

Mary: 

I just wanted to let you know that UNC Public Safety is available to assist with any threatening emails or 
phone calls you may receive. I have asked them to contact you directly to offer this assistance. Please do 
let me know if I can be of additional help. 

Best, 



Erin 

Erin C. Schuettpelz 

Chief of Staff, UNC-Chapel Hill 



From: 

Sent: 

To: 

Subject: 

Jay Smith <jaysmith@email.unc.edu> 

Wednesday, January 8, 2014 10:37 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: FW: Schooled...documentary screening and panel discussion 

I hear you. I used to be a relatively well adjusted French historian. But gaining you as a companion in arms has 
probably made it all worthwhile. 
On 1/8/14 10:32 PM, Willingham, Mary C. wrote: 

With the exception of knowing you, I want my old life back about now. 

From: SOUTHALL, RICHARD [SouthN~@hrsmoSCoedU] 
Sent: Wednesday, January 08, 2014 7:26 PM 
To: Willingham, Mary C. 

C¢: HARRIS, JESSICA 
S,,bje~: Schooled...documentary screening and panel discussion 

Mary, 

Great news! It seems as if the screening and panel are on. I hope your schedule will still permit you to be 
part of the panel. 
The screening is scheduled to begin @ 6:00pm on Tuesday, January 21st in the Russell House Theater on 
the campus of the University of South Carolina. 

I received word from John Dozier -USC Chief Diversity Officer - that we will need to coordinate your hotel 
arrangement through Jessica Harris (SPTE Administrative Coordinator). I have cc:d her on this email, so 
she can work with you on the specifics. 

Her contact information is: 
Jessica Harris 
SPTE Administrative Coordinator 
j~harris@maiFbox.sc.edu 
Room 2012 Carolina Coliseum 
Phone: 803-777-4690 

If you have any questions for me, feel free to contact me. 

Richard 

Dr. Richard M. Southall 
Associate Professor 
Director - College Sport Research Institute 
ht~p:/icsriosc.or~ 
Department of Sport and Entertainment Management 
University of South Carolina 
Carolina Coliseum, Room 2024 
Columbia, SC 29208 

Office: 803.777-5550 
Cell: 
Email: southall~;hrsm.sc.edu 

7th Annual CSRI Conference on College Sport - 
April 22-26, 2014 csriconf}rence.org 



From: 

Sent: 

To: 

Subject: 

Jay Smith <jaysmith@email.unc.edu> 

Wednesday, January 8, 2014 10:38 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: FW: Schooled...documentary screening and panel discussion 

Hey, I hope they’re paying you an honorarium. 
On 1/8/14 10:32 PM, Willingham, Mary C. wrote: 

With the exception of knowing you, I want my old life back about now. 

From: SOUTHALL, RICHARD [SouthN!@hrsmoscoedu] 
Sent: Wednesday, January 08, 2014 7:26 PM 

To: Willingham, Mary C. 

I:c: HARRIS, JESSICA 
Subject: Schooled...documentary screening and panel discussion 

Mary, 

Great news! It seems as if the screening and panel are on. I hope your schedule will still permit you to be 
part of the panel. 
The screening is scheduled to begin @ 6:00pm on Tuesday, January 21st in the Russell House Theater on 
the campus of the University of South Carolina. 

I received word from John Dozier -USC Chief Diversity Officer - that we will need to coordinate your 
hotel arrangement through Jessica Harris (SPTE Administrative Coordinator). I have cc:d her on this 
email, so she can work with you on the specifics. 
Her contact information is: 
Jessica Harris 
SPTE Administrative Coordinator 
j~harris@mai~box, sc. edu 
Room 2012 Carolina Coliseum 
Phone: 803-777-4690 

If you have any questions for me, feel free to contact me. 

Richard 

Dr. Richard M. Southall 
Associate Professor 
Director - College Sport Research Institute 

Department of Sport and Entertainment Management 
University of South Carolina 
Carolina Coliseum, Room 2024 
Columbia, SC 29208 

Office: 803.777-5550 
Cell: 
Email: southall(a;hrsm, sc. edu 

7th Annual CSRI Conference on College Sport - 
April 22-26, 2014 csriconferer~ce.org 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. <mwillingham@unc.edu> 

Wednesday, January 8, 2014 10:42 PM 

Smith, Jay M <jaysmith@email.unc.edu> 

Re: Schooled...documentary screening and panel discussion 

Probably? I’ll email Northam after a sleep and 8 miles. 

Sent from my iPad 

On Jan 8, 2014, at 10:37 PM, "Jay Smith" email.ur~c.edu> wrote: 

I hear you. I used to be a relatively well adjusted French historian. But gaining you as a companion 
in arms has probably made it all worthwhile. 
On 1/8/14 10:32 PM, Willingham, Mary C. wrote: 

With the exception of knowing you, I want my old life back about now. 

From: SOUTHALL, RICHARD [       hrsm.scoedu] 
Sent: Wednesday, January 08, 2014 7:26 PM 
To: Willingham, Mary C. 
l:c: HARRIS, JESSICA 
Subject: Schooled...documentary screening and panel discussion 

Mary, 

Great news! It seems as if the screening and panel are on. I hope your schedule will 
still permit you to be part of the panel. 
The screening is scheduled to begin @ 6:00pm on Tuesday, January 21 st in the Russell 
House Theater on the campus of the University of South Carolina. 

I received word from John Dozier -USC Chief Diversity Officer - that we will need to 
coordinate your hotel arrangement through Jessica Harris (SPTE Administrative 
Coordinator). I have cc:d her on this email, so she can work with you on the specifics. 
Her contact information is: 
Jessica Harris 
SPTE Administrative Coordinator 
jlharris@mai~box~sc.edu 
Room 2012 Carolina Coliseum 
Phone: 803-777-4690 

If you have any questions for me, feel free to contact me. 

Richard 

Dr. Richard M. Southall 
Associate Professor 
Director - College Sport Research Institute 
htt.p:i/csfi-sc.org~ 
Department of Sport and Entertainment Management 
University of South Carolina 
Carolina Coliseum, Room 2024 
Columbia, SC 29208 



Office: 803.777-5550 
Cell: 
Email: sout~all~hrsm sc.edu 

7th Annual CSRI Conference on College Sport- 
April 22-26, 2014 csricor~%rer~ce.org 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday, January 8, 2014 10:42 PM 

Jay Smith <j aysmith@email.unc.edu> 

RE: FW: Schooled...documentary screening and panel discussion 

I’m not doing it. 

From: Jay Smith [jaysmith@email.unc.edu] 
Sent: Wednesday, January 08, 2014 10:38 PM 
To: Willingham, Mary C. 
Subject: Re: FW: Schooled...documentary screening and panel discussion 

Hey, I hope they’re paying you an honorarium. 
On 1/8/14 10:32 PM, Willingham, Mary C. wrote: 

With the exception of knowing you, I want my old life back about now. 

From: SOUTHALL, RICHARD [       hrsmoscoedu] 
Sent: Wednesday, January 08, 2014 7:26 PM 
To: Willingham, Mary C. 
l:c: HARRIS, JESSICA 
Subject: Schooled...documentary screening and panel discussion 

Mary, 

Great news! It seems as if the screening and panel are on. I hope your schedule will still permit you 
to be part of the panel. 
The screening is scheduled to begin @ 6:00pm on Tuesday, January 21st in the Russell House 
Theater on the campus of the University of South Carolina. 

I received word from John Dozier -USC Chief Diversity Officer - that we will need to coordinate 
your hotel arrangement through Jessica Harris (SPTE Administrative Coordinator). I have cc:d her 
on this email, so she can work with you on the specifics. 
Her contact information is: 
Jessica Harris 
SPTE Administrative Coordinator 
j~harris@mai~box, sc~ edu 
Room 2012 Carolina Coliseum 
Phone: 803-777-4690 

If you have any questions for me, feel free to contact me. 

Richard 

Dr. Richard M. Southall 
Associate Professor 
Director - College Sport Research Institute 
http:i!csri-sc.or~ 
Department of Sport and Entertainment Management 
University of South Carolina 
Carolina Coliseum, Room 2024 
Columbia, SC 29208 



Office: 803.777-5550 
Cell: 
Email: sout~all~hrsm, sc.edu 

7th Annual CSRI Conference on College Sport- 
April 22-26, 2014 csricor~ference.org 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Wednesday, January 8, 2014 10:44 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Schooled...documentary screening and panel discussion 

Certainly, certainly!! Silly me. 
On 1/8/14 10:42 PM, Willingham, Mary C. wrote: 

Probably? I’ll email Northam after a sleep and 8 miles. 

Sent from my iPad 

On Jan 8, 2014, at 10:37 PM, "Jay Smith" email.un¢.edu> wrote: 

I hear you. I used to be a relatively well adjusted French historian. But gaining you as 
a companion in arms has probably made it all worthwhile. 
On 1/8/14 10:32 PM, Willingham, Mary C. wrote: 

With the exception of knowing you, I want my old life back about now. 

From: SOUTHALL, RICHARD [$outhNl@hrsmos¢oeda] 
Sent: Wednesday, January 08, 2014 7:26 PM 
To: Willingham, Mary C. 
Cc: HARRIS, JESSICA 
Subject: Schooled...documentary screening and panel discussion 

Mary, 

Great news! It seems as if the screening and panel are on. I hope your 
schedule will still permit you to be part of the panel. 
The screening is scheduled to begin @ 6:00pm on Tuesday, January 21 st 
in the Russell House Theater on the campus of the University of South 
Carolina. 

I received word from John Dozier -USC Chief Diversity Officer - that we 
will need to coordinate your hotel arrangement through Jessica Harris 
(SPTE Administrative Coordinator). I have cc:d her on this email, so she 
can work with you on the specifics. 
Her contact information is: 
Jessica Harris 
SPTE Administrative Coordinator 
i~harris(i~ma~box sc~edu 
Room 2012 Carolina Coliseum 
Phone: 803-777-4690 

If you have any questions for me, feel free to contact me. 

Richard 

Dr. Richard M. Southall 
Associate Professor 
Director - College Sport Research Institute 



Department of Sport and Entertainment Management 
University of South Carolina 
Carolina Coliseum, Room 2024 
Columbia, SC 29208 

Office: 803.777-5550 
Cell: 
Email: southall@hrsm.sc.edu 

7th Annual CSRI Conference on College Sport- 
April 22-26, 2014 cs~cor~fere~ce.org 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Wednesday, January 8, 2014 10:46 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: FW: Schooled...documentary screening and panel discussion 

Oh, good for you. You’ve actually sort of been like the Energizer bunny for months now. Add in the death 
threats, and...it’s time to replace those batteries. 
On 1/8/14 10:42 PM, Willingham, Mary C. wrote: 

I’m not doing it. 

I:rom: Jay Smith         emailourl¢oedu] 
Sent: Wednesday, January 08, 2014 10:38 PM 
To: Willingham, Mary C. 
Subject: Re: FW: Schooled...documentary screening and panel discussion 

Hey, I hope they’re paying you an honorarium. 
On 1/8/14 10:32 PM, Willingham, Mary C. wrote: 

With the exception of knowing you, I want my old life back about now. 

I:rom: SOUTHALL, RICHARD [       hrsmos¢oedu.] 
Sent: Wednesday, January 08, 2014 7:26 PM 
To: Willingham, Mary C. 
~:c: HARRIS, JESSICA 
Subject: Schooled...documentary screening and panel discussion 

Mary, 

Great news! It seems as if the screening and panel are on. I hope your schedule will 
still permit you to be part of the panel. 
The screening is scheduled to begin @ 6:00pm on Tuesday, January 21 st in the Russell 
House Theater on the campus of the University of South Carolina. 

I received word from John Dozier -USC Chief Diversity Officer - that we will need to 
coordinate your hotel arrangement through Jessica Harris (SPTE Administrative 
Coordinator). I have cc:d her on this email, so she can work with you on the specifics. 
Her contact information is: 
Jessica Harris 
SPTE Administrative Coordinator 

mailbox.sc.edu 
Room 2012 Carolina Coliseum 
Phone: 803-777-4690 

If you have any questions for me, feel free to contact me. 

Richard 

Dr. Richard M. Southall 
Associate Professor 
Director - College Sport Research Institute 

Department of Sport and Entertainment Management 



University of South Carolina 

Carolina Coliseum, Room 2024 
Columbia, SC 29208 

Office: 803.777-5550 
Cell: ’ 
Email: southall@hrsm.sc.edu 

7th Annual CSRI Conference on College Sport- 
April 22-26, 2014 csricor~ference.o~g 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday, January 8, 2014 10:48 PM 

Jay Smith <j aysmith@email.unc.edu> 

RE: Schooled...documentary screening and panel discussion 

Kidding - ugly emails and long day. I will run an extra mile to get rid of snark- see you tomorrow. I’ve been on the stupid 
bike ’trainer’ for the last two days - not cool. 

I:rom: Jay Smith [jaysmith@email.unc.edu] 
Sent: Wednesday, January 08, 2014 10:44 PM 
To: Willingham, Mary C. 
Subject: Re: Schooled...documentary screening and panel discussion 

Certainly, certainly!! Silly me. 
On 1/8/14 10:42 PM, Willingham, Mary C. wrote: 

Probably? rll email Northam after a sleep and 8 miles. 

Sent from my iPad 

On Jan 8, 2014, at 10:37 PM, "Jay Smith" email.unc.edu> wrote: 

I hear you. I used to be a relatively well adjusted French historian. But gaining you as 
a companion in arms has probably made it all worthwhile. 
On 1/8/14 10:32 PM, Willingham, Mary C. wrote: 

With the exception of knowing you, I want my old life back about now. 

I:rom: SOUTHALL, RICHARD [ ] 
Sent: Wednesday, January 08, 2014 7:26 PM 
To: Willingham, Mary C. 
12c: HARRIS, JESSICA 
Subject: Schooled...documentary screening and panel discussion 

Mary, 

Great news! It seems as if the screening and panel are on. I hope your 
schedule will still permit you to be part of the panel. 
The screening is scheduled to begin @ 6:00pm on Tuesday, January 21 st 
in the Russell House Theater on the campus of the University of South 
Carolina. 

I received word from John Dozier -USC Chief Diversity Officer - that we 
will need to coordinate your hotel arrangement through Jessica Harris 
(SPTE Administrative Coordinator). I have cc:d her on this email, so she 
can work with you on the specifics. 



Her contact information is: 
Jessica Harris 
SPTE Administrative Coordinator 

mailSox~sc~edu 
Room 2012 Carolina Coliseum 
Phone: 803-777-4690 

If you have any questions for me, feel free to contact me. 

Richard 

Dr. Richard M. Southall 
Associate Professor 
Director - College Sport Research Institute 
~ ://csfi-sc. ord 
Department of Sport and Entertainment Management 
University of South Carolina 
Carolina Coliseum, Room 2024 
Columbia, SC 29208 

Office: 803.777-5550 
Cell: 
Email: southall@hrsmsc.edu 

7th Annual CSRI Conference on College Sport- 
April 22-26, 2014 csricon%rence.org 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Wednesday, January 8, 2014 10:49 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Schooled...documentary screening and panel discussion 

No, keep the snark, please. It just wouldn’t be the same. We are also partners in snark. 

And did you see this? ~ :/iwww.businessweek.comiarticlesi2014-0 ~-08iwh~’-the-universit2-ot:-north- 
carolir~as-s~orts-academic-~aud-matters-to-evewone 

Not his best, but I like that he’s keeping the heat on. 
On 1/8/14 10:47 PM, Willingham, Mary C. wrote: 

Kidding - ugly emails and long day. I will run an extra mile to get rid of snark- see you tomorrow. I’ve been 
on the stupid bike ’trainer’ for the last two days - not cool. 

From: Jay Smith 
Sent: Wednesday, January 08, 2014 10:44 PM 
To: Willingham, Mary C. 
Subject: Re: Schooled...documentary screening and panel discussion 

Certainly, certainly!! Silly me. 
On 1/8/14 10:42 PM, Willingham, Mary C. wrote: 

Probably? rll email Northam after a sleep and 8 miles. 

Sent from my iPad 

On Jan 8, 2014, at 10:37 PM, "Jay Smith" email.unc.edu> wrote: 

I hear you. I used to be a relatively well adjusted French historian. But 
gaining you as a companion in arms has probably made it all worthwhile. 
On 1/8/14 10:32 PM, Willingham, Mary C. wrote: 

With the exception of knowing you, I want my old life back about 
nOW. 

From: SOUTHALL, RICHARD [       hrsmosc~ed~] 
Sent: Wednesday, January 08, 2014 7:26 PM 
To: Willingham, Mary C. 
l:c: HARRIS, JESSICA 
Subject: Schooled...documentary screening and panel discussion 

Mary, 

Great news! It seems as if the screening and panel are on. I 
hope your schedule will still permit you to be part of the 
panel. 
The screening is scheduled to begin @ 6:00pm on Tuesday, 
January 21 st in the Russell House Theater on the campus of 
the University of South Carolina. 

I received word from John Dozier-USC Chief Diversity 



Officer - that we will need to coordinate your hotel 
arrangement through Jessica Harris (SPTE Administrative 

Coordinator). I have cc:d her on this email, so she can work 
with you on the specifics. 
Her contact information is: 
Jessica Harris 
SPTE Administrative Coordinator 

mai~box.sc.edu 
Room 2012 Carolina Coliseum 
Phone: 803-777-4690 

If you have any questions for me, feel free to contact me. 

Richard 

Dr. Richard M. Southall 
Associate Professor 
Director - College Sport Research Institute 
http :i!csri-sc. or~ 
Department of Sport and Entertainment Management 
University of South Carolina 
Carolina Coliseum, Room 2024 
Columbia, SC 29208 

Office: 803.777-5550 
Cell: 
Email: southalI@~rsm sc.edu 

7th Annual CSRI Conference on College Sport- 
April 22-26, 2014 csricon~Erence.org 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday, January 8, 2014 10:56 PM 

Jay Smith <j aysmith@email.unc.edu> 

RE: Schooled...documentary screening and panel discussion 

Will you introduce me to him on email? 

From: Jay Smith [jaysmith@email.unc.edu] 
Sent: Wednesday, January 08, 2014 10:49 PM 
To: Willingham, Mary C. 
Subject: Re: Schooled...documentary screening and panel discussion 

No, keep the snark, please. It just wouldn’t be the same. We are also partners in snark. 

And did you see this? ~:~ww.businessweek.comiar~iclesi2014-01108iwhv-the-universi~v-o~:ono,~h- 
carolinas-sports-academic-fraud-ma~ers-~o-evers~one 

Not his best, but I like that he’s keeping the heat on. 
On 1/8/14 10:47 PM, Willingham, Mary C. wrote: 

Kidding - ugly emails and long day. I will run an extra mile to get rid of snark- see you tomorrow. I’ve been 
on the stupid bike ’trainer’ for the last two days - not cool. 

From: Jay Smith         emaiI.uacoedu] 
Sent: Wednesday, January 08, 2014 10:44 PM 
To: Willingham, Mary C. 
Subject: Re: Schooled...documentary screening and panel discussion 

Certainly, certainly!! Silly me. 
On 1/8/14 10:42 PM, Willingham, Mary C. wrote: 

Probably? rll email Northam after a sleep and 8 miles. 

Sent from my iPad 

On Jan 8, 2014, at 10:37 PM, "Jay Smith" emaiLur~c.edu> wrote: 

I hear you. I used to be a relatively well adjusted French historian. But 
gaining you as a companion in arms has probably made it all worthwhile. 
On 1/8/14 10:32 PM, Willingham, Mary C. wrote: 

With the exception of knowing you, I want my old life back about 
nOW. 

From: SOUTHALL, RICHARD [ ] 
Sent: Wednesday, January 08, 2014 7:26 PM 
To: Willingham, Mary C. 
(:c: HARRIS, JESSICA 
Subject: Schooled...documentary screening and panel discussion 

Mary, 

Great news! It seems as if the screening and panel are on. I 



hope your schedule will still permit you to be part of the 
panel. 
The screening is scheduled to begin @ 6:00pm on Tuesday, 
January 21 st in the Russell House Theater on the campus of 
the University of South Carolina. 

I received word from John Dozier-US(; Chief Diversity 
Officer - that we will need to coordinate your hotel 
arrangement through Jessica Harris (SPTE Administrative 
Coordinator). I have cc:d her on this email, so she can work 
with you on the specifics. 
Her contact information is: 
Jessica Harris 
SPTE Administrative Coordinator 

mailbox.sc.edu 
Room 2012 Carolina Coliseum 
Phone: 803-777-4690 

If you have any questions for me, feel free to contact me. 

Richard 

Dr. Richard M. Southall 
Associate Professor 
Director - College Sport Research Institute 
http:iicsri-sc~or~ 
Department of Sport and Entertainment Management 
University of South Carolina 
Carolina Coliseum, Room 2024 
Columbia, SC 29208 

Office: 803.777-5550 
Cell: 
Email: southall~hrsm.sc.edu 

7th Annual CSRI Conference on College Sport- 
April 22-26, 2014 csrico~fere~ce.org 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. <mwillingham@unc.edu> 

Wednesday, January 8, 2014 10:57 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: Schooled...documentary screening and panel discussion 

tomorrow is good, after the run - I have a question for him. 

from: Willingham, Mary C. 
Sent: Wednesday, January 08, 2014 10:55 PM 
To: Jay Smith 
Subject: RE: Schooled...documentary screening and panel discussion 

Will you introduce me to him on email? 

from: Jay Smith [jaysmith@email.unc.edu] 
Sent: Wednesday, January 08, 2014 10:49 PM 
To: Willingham, Mary C. 
Subject: Re: Schooled...documentary screening and panel discussion 

No, keep the snark, please. It just wouldn’t be the same. We are also partners in snark. 

And did you see this? ~:/iwww.businessweek.comiarticlesi2014-Ol-Og/whv-the-universit~,-of-no~h- 
carolir~as-sports-academic-fraud-matters-to-everyone 

Not his best, but I like that he’s keeping the heat on. 
On 1/8/14 10:47 PM, Willingham, Mary C. wrote: 

Kidding - ugly emails and long day. I will run an extra mile to get rid of snark- see you tomorrow. I’ve been 
on the stupid bike ’trainer’ for the last two days - not cool. 

from: Jay Smith         emailour~coedu] 
Sent: Wednesday, January 08, 2014 10:44 PM 
To: Willingham, Mary C. 
Subject: Re: Schooled...documentary screening and panel discussion 

Certainly, certainly!! Silly me. 
On 1/8/14 10:42 PM, Willingham, Mary C. wrote: 

Probably? rll email Northam after a sleep and 8 miles. 

Sent from my iPad 

On Jan 8, 2014, at 10:37 PM, "Jay Smith" <~¥smith@email.ur~c.edu> wrote: 

I hear you. I used to be a relatively well adjusted French historian. But 
gaining you as a companion in arms has probably made it all worthwhile. 
On 1/8/14 10:32 PM, Willingham, Mary C. wrote: 

With the exception of knowing you, I want my old life back about 
nOW. 

I:rom: SOUTHALL, RICHARD [Sou~hNl@hrsmo~coed~] 
Sent: Wednesday, January 08, 2014 7:26 PM 
To: Willingham, Mary C. 



Cc: HARRIS, JESSICA 
Subject: Schooled...documentary screening and panel discussion 

Mary, 

Great news! It seems as if the screening and panel are on. I 
hope your schedule will still permit you to be part of the 
panel. 
The screening is scheduled to begin @ 6:00pm on Tuesday, 
January 21 st in the Russell House Theater on the campus of 
the University of South Carolina. 

I received word from John Dozier-USC Chief Diversity 
Officer - that we will need to coordinate your hotel 
arrangement through Jessica Harris (SPTE Administrative 
Coordinator). I have cc:d her on this email, so she can work 
with you on the specifics. 
Her contact information is: 
Jessica Harris 
SPTE Administrative Coordinator 

ailbox.sc.edu 
Room 2012 Carolina Coliseum 
Phone: 803-777-4690 

If you have any questions for me, feel free to contact me. 

Richard 

Dr. Richard M. Southall 
Associate Professor 
Director - College Sport Research Institute 
hJttp:i/csri-sc.or~ 
Department of Sport and Entertainment Management 
University of South Carolina 
Carolina Coliseum, Room 2024 
Columbia, SC 29208 

Office: 803.777-5550 
Cell:! 
Email: southa~l(~hrsm, sc.edu 

7th Annual CSRI Conference on College Sport- 
April 22-26, 2014 csricon~Erence.org 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday, January 8, 2014 10:57 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

RE: Schooled...documentary screening and panel discussion 

tomorrow is good, after the run - I have a question for him. 

I:rom: Willingham, Mary C. 
Sent: Wednesday, January 08, 2014 10:55 PM 
To: Jay Smith 
Subject: RE: Schooled...documentary screening and panel discussion 

Will you introduce me to him on email? 

from: Jay Smith [jaysmith@email.unc.edu] 
Sent: Wednesday, January 08, 2014 10:49 PM 
To: Willingham, Mary C. 
Subject: Re: Schooled...documentary screening and panel discussion 

No, keep the snark, please. It just wouldn’t be the same. We are also partners in snark. 

And did you see this? ~:iiv~zw.busir~essweek.comia~¢icles/2014-01-08iwhv-the-universits~-of-r~o~h- 
carolir~as-spor~ts-academic-f?aud-matters-Jto-everyo~e 

Not his best, but I like that he’s keeping the heat on. 
On 1/8/14 10:47 PM, Willingham, Mary C. wrote: 

Kidding - ugly emails and long day. I will run an extra mile to get rid of snark- see you tomorrow. I’ve been 
on the stupid bike ’trainer’ for the last two days - not cool. 

from: Jay Smith         emailouacoeda] 
Sent: Wednesday, January 08, 2014 10:44 PM 
To: Willingham, Mary C. 
Subject: Re: Schooled...documentary screening and panel discussion 

Certainly, certainly!! Silly me. 
On 1/8/14 10:42 PM, Willingham, Mary C. wrote: 

Probably? rll email Northam after a sleep and 8 miles. 

Sent from my iPad 

On Jan 8, 2014, at 10:37 PM, "Jay Smith" <~vsmit[v~emaiLu~c.edu> wrote: 

I hear you. I used to be a relatively well adjusted French historian. But 
gaining you as a companion in arms has probably made it all worthwhile. 
On 1/8/14 10:32 PM, Willingham, Mary C. wrote: 



With the exception of knowing you, I want my old life back about 
nOW. 

From: SOUTHALL, RICHARD [SouthN~@hrsmoscoedu] 
Sent: Wednesday, January 08, 2014 7:26 PM 
To: Willingham, Mary C. 

Co: HARRIS, JESSICA 
Subject: Schooled...documentary screening and panel discussion 

Mary, 

Great news! It seems as if the screening and panel are on. I 
hope your schedule will still permit you to be part of the 
panel. 
The screening is scheduled to begin @ 6:00pm on Tuesday, 
January 21 st in the Russell House Theater on the campus of 
the University of South Carolina. 

I received word from John Dozier-US(2 Chief Diversity 
Officer - that we will need to coordinate your hotel 
arrangement through Jessica Harris (SPTE Administrative 
Coordinator). I have cc:d her on this email, so she can work 
with you on the specifics. 
Her contact information is: 
Jessica Harris 
SPTE Administrative Coordinator 
j~harris@mai~box~ sc~ edu 
Room 2012 Carolina Coliseum 
Phone: 803-777-4690 

If you have any questions for me, feel free to contact me. 

Richard 

Dr. Richard M. Southall 
Associate Professor 
Director - College Sport Research Institute 
http:i/cs~-sc~orgi.. 
Department of Sport and Entertainment Management 
University of South Carolina 
Carolina Coliseum, Room 2024 
Columbia, SC 29208 

Office: 803.777-5550 
Cell: 
Email: southaIl!~.hrsm sc.edu 

7th Annual CSRI Conference on College Sport- 
April 22-26, 2014 csricor~ferer~ce.org 





From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday, January 8, 2014 11:03 PM 

Jay Smith <j aysmith@email.unc.edu> 

RE: Schooled...documentary screening and panel discussion 

Did you see this? OMG 
content5oworldnowocom 

From: Jay Smith [jaysmith@email.unc.edu] 
Sent: Wednesday, January 08, 2014 10:49 PM 
To: Willingham, Mary C. 
Subject: Re: Schooled...documentary screening and panel discussion 

No, keep the snark, please. It just wouldn’t be the same. We are also partners in snark. 

And did you see this? ~:iiv~w.businessweek.com/a~¢iclesi2014-01-08iWhv-the-ur~iversit~,-of~no~h- 
carolir~as-sports-academic-f~a~d-matters-to-everyo~e 

Not his best, but I like that he’s keeping the heat on. 
On 1/8/14 10:47 PM, Willingham, Mary C. wrote: 

Kidding - ugly emails and long day. I will run an extra mile to get rid of snark- see you tomorrow. I’ve been 
on the stupid bike ’trainer’ for the last two days - not cool. 

I:rom: Jay Smith         emailoancoeda] 
Sent: Wednesday, January 08, 2014 10:44 PM 
To: Willingham, Mary C. 
Subject: Re: Schooled...documentary screening and panel discussion 

Certainly, certainly!! Silly me. 
On 1/8/14 10:42 PM, Willingham, Mary C. wrote: 

Probably? rll email Northam after a sleep and 8 miles. 

Sent from my iPad 

On Jan 8, 2014, at 10:37 PM, "Jay Smith" email.ur~c.eda> wrote: 

I hear you. I used to be a relatively well adjusted French historian. But 
gaining you as a companion in arms has probably made it all worthwhile. 
On 1/8/14 10:32 PM, Willingham, Mary C. wrote: 

With the exception of knowing you, I want my old life back about 
nOW. 

I:rom: SOUTHALL, RICHARD [ ] 
Sent: Wednesday, January 08, 2014 7:26 PM 
To: Willingham, Mary C. 
l:c: HARRIS, JESSICA 
Subject: Schooled...documentary screening and panel discussion 

Mary, 



Great news! It seems as if the screening and panel are on. I 
hope your schedule will still permit you to be part of the 
panel. 
The screening is scheduled to begin @ 6:00pm on Tuesday, 
January 21 st in the Russell House Theater on the campus of 
the University of South Carolina. 

I received word from John Dozier-US(; Chief Diversity 
Officer - that we will need to coordinate your hotel 
arrangement through Jessica Harris (SPTE Administrative 
Coordinator). I have cc:d her on this email, so she can work 
with you on the specifics. 
Her contact information is: 
Jessica Harris 
SPTE Administrative Coordinator 

mailbox.sc.edu 
Room 2012 Carolina Coliseum 
Phone: 803-777-4690 

If you have any questions for me, feel free to contact me. 

Richard 

Dr. Richard M. Southall 
Associate Professor 
Director - College Sport Research Institute 
http:i~icsri-sc~or~ 
Department of Sport and Entertainment Management 
University of South Carolina 
Carolina Coliseum, Room 2024 
Columbia, SC 29208 

Office: 803.777-5550 
Cell: 
Email: sout~all~rsrn, sc. edu 

7th Annual CSRI Conference on College Sport- 
April 22-26, 2014 csrico~fere~ce.o~ 



From: 

Sent: 

To: 

Subject: 

Barbara James < @mindspring.com> 

Thursday, January 9, 2014 12:03 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

In news Again!! 

So CNN has taken your words from months ago and is using them to stir up our Basketball Program--like we need more junk 

stirred !! 

Keep your head high--just doing your jo!!! 
Maybe someone back in grammar school should have been concerned about young people knowing how to read Before they were 

pushed into College ! ! 

Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Thursday, January 9, 2014 7:28 AM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Re: Schooled...documentary screening and panel discussion 

rll do it right now. 
On 1/8/14 10:55 PM, Willingham, Mary C. wrote: 

Will you introduce me to him on email? 

From: Jay Smith         emaiI.uncedu] 
Sent: Wednesday, January 08, 2014 10:49 PM 
To: Willingham, Mary C. 
Subject: Re: Schooled...documentary screening and panel discussion 

No, keep the snark, please. It just wouldn’t be the same. We are also partners in snark. 

And did you see this? ~:i/www~busir~essweek~comiartic~esi2014-Ol-Og/whs~-the-ur~iversi~ty~ofo 
north-carolir~as-sl~orts-academic-fVaud-matters-to-everyone 

Not his best, but I like that he’s keeping the heat on. 
On 1/8/14 10:47 PM, Willingham, Mary C. wrote: 

Kidding - ugly emails and long day. I will run an extra mile to get rid of snark- see you 
tomorrow. I’ve been on the stupid bike ’trainer’ for the last two days - not cool. 

From: Jay Smith 
Sent: Wednesday, January 08, 2014 10:44 PM 
To: Willingham, Mary C. 
Subject: Re: Schooled...documentary screening and panel discussion 

Certainly, certainly!! Silly me. 
On 1/8/14 10:42 PM, Willingham, Mary C. wrote: 

Probably? rll email Northam after a sleep and 8 miles. 

Sent from my iPad 

On Jan 8, 2014, at 10:37 PM, "Jay Smith" email.unc.edu> 
wrote: 

I hear you. I used to be a relatively well adjusted French 
historian. But gaining you as a companion in arms has 
probably made it all worthwhile. 
On 1/8/14 10:32 PM, Willingham, Mary C. wrote: 

With the exception of knowing you, I want my old life 
back about now. 

From: SOUTHALL, RICHARD [       hrsm.scoeda] 
Sent: Wednesday, January 08, 2014 7:26 PM 
To: Willingham, Mary C. 
(:c: HARRIS, JESSICA 



Subject: Schooled...documentary screening and 
panel discussion 

Mary, 

Great news! It seems as if the screening and 
panel are on. I hope your schedule will still 
permit you to be part of the panel. 
The screening is scheduled to begin @ 6:00pm 
on Tuesday, January 21 st in the Russell House 
Theater on the campus of the University of South 
Carolina. 

I received word from John Dozier -USC Chief 
Diversity Officer - that we will need to 
coordinate your hotel arrangement through 
Jessica Harris (SPTE Administrative 
Coordinator). I have cc:d her on this email, so she 
can work with you on the specifics. 
Her contact information is: 
Jessica Harris 
SPTE Administrative Coordinator 
jlharrisI~mailbox, sc. edu 
Room 2012 Carolina Coliseum 
Phone: 803-777-4690 

If you have any questions for me, feel free to 
contact me. 

Richard 

Dr. Richard M. Southall 
Associate Professor 
Director - College Sport Research Institute 
htti~:/Tcsri~sc.or~ 
Department of Sport and Entertainment 
Management 
University of South Carolina 
Carolina Coliseum, Room 2024 
Columbia, SC 29208 

Office: 803.777-5550 
Cell: 
Email: southall@hrsm sc.edu 

7th Annual CSRI Conference on College Sport- 
April 22-26, 2014 cs~icor~ferer~ce.org 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Thursday, January 9, 2014 7:33 AM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Re: Schooled...documentary screening and panel discussion 

Pathetic beyond words. 
On 1/8/14 11:03 PM, Willingham, Mary C. wrote: 

Did you see this? OMG 
content5oworldnowocom 

From: Jay Smith         emailouncoedu] 
Sent: Wednesday, January 08, 2014 10:49 PM 
To: Willingham, Mary C. 
Subject: Re: Schooled...documentary screening and panel discussion 

No, keep the snark, please. It just wouldn’t be the same. We are also partners in snark. 

And did you see this? ~ :iiwww.businessweek.corr£artidesi2014-01-0S/whs~-the-ur~iversits~-o5 
r~orth-caro~ir~as-sl~orts-academic-~?a~d-ma~ters-~o-eve~}~o~e 

Not his best, but I like that he’s keeping the heat on. 
On 1/8/14 10:47 PM, Willingham, Mary C. wrote: 

Kidding - ugly emails and long day. I will run an extra mile to get rid of snark- see you 
tomorrow. I’ve been on the stupid bike ’trainer’ for the last two days - not cool. 

From: Jay Smith ~smith@emailounc.edu] 
Sent: Wednesday, January 08, 2014 10:44 PM 
To: Willingham, Mary C. 
Subject: Re: Schooled...documentary screening and panel discussion 

Certainly, certainly!! Silly me. 
On 1/8/14 10:42 PM, Willingham, Mary C. wrote: 

Probably? rll email Northam after a sleep and 8 miles. 

Sent from my iPad 

On Jan 8, 2014, at 10:37 PM, "Jay Smith" email.ur~c.edu> 
wrote: 

I hear you. I used to be a relatively well adjusted French 
historian. But gaining you as a companion in arms has 
probably made it all worthwhile. 
On 1/8/14 10:32 PM, Willingham, Mary C. wrote: 

With the exception of knowing you, I want my old life 
back about now. 

From: SOUTHALL, RICHARD [SouthNl@hrsmoscoedu] 
Sent: Wednesday, January 08, 2014 7:26 PM 
To: Willingham, Mary C. 



Cc: HARRIS, JESSICA 
Subject: Schooled...documentary screening and 
panel discussion 

Mary, 

Great news! It seems as if the screening and 
panel are on. I hope your schedule will still 
permit you to be part of the panel. 
The screening is scheduled to begin @ 6:00pm 
on Tuesday, January 21 st in the Russell House 
Theater on the campus of the University of South 
Carolina. 

I received word from John Dozier -USC Chief 
Diversity Officer - that we will need to 
coordinate your hotel arrangement through 
Jessica Harris (SPTE Administrative 
Coordinator). I have cc:d her on this email, so she 
can work with you on the specifics. 
Her contact information is: 
Jessica Harris 
SPTE Administrative Coordinator 

mai~box.sc.edu 
Room 2012 Carolina Coliseum 
Phone: 803-777-4690 

If you have any questions for me, feel free to 
contact me. 

Richard 

Dr. Richard M. Southall 
Associate Professor 
Director - College Sport Research Institute 
httip:i/cs~i~sc.or~ 
Department of Sport and Entertainment 
Management 
University of South Carolina 
Carolina Coliseum, Room 2024 
Columbia, SC 29208 

Office: 803.777-5550 
Cell: 
Email: southa~@hrsm sc.edu 

7th Annual CSRI Conference on College Sport- 
April 22-26, 2014 csricon~:erence.org 



From: 

Sent: 

To: 

Cc: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Thursday, January 9, 2014 7:45 AM 

Northam, Ran <RNortham@wchl.com> 

Nash, Rachel <RNash@wchl.com>; Willingham, Mary (2. <mwillingham@unc.edu> 

Re: Roundtable Discussion 

Dear Ran: I appreciate the invitation, but we think we need to take a pass on this one. As you can imagine, we’re 
being inundated with media requests, and as far as we’re concerned we’re already busy "setting the record 
straight." We’re also preparing a book and need to focus on finishing that ASAP. In any case, (2hansky has 
already announced his view that we don’t even have the right to speak without the permission of Steve 
Kirschner. What could be debated at such a roundtable? -Jay 

On 1/8/14 11:32 AM, Northam, Ran wrote: 

Hi Jay, 

I hope this email finds you well. If you remember, you were on a panel I hosted for the 
WCHL Community Forum last May. 

With the multiple articles about tutoring athletes that have recently caught fire, I want to 
bring you in on a panel that will help get the word out and set the record straight of what’s 
going on at UNC on Chapel Hill’s radio station. 

I’d like to set up a roundtable discussion involving you, tutor Mary Willingham, and our 
writer Art Chansky. This panel will be a chance for you to say what you’d like to say about 
the situation, and will not be designed to ’dig’ into the story. 

You know that WCHL is a strong follower and supporter of the University and want only 
the best for it. 

Please let me know when we can set up this discussion. 

Athletics at UNC and universities nationwide are a huge topic of discussion, as you’re well 
aware. People want to know what’s going on, and I’m sure you can provide that insight. 

I look forward to hearing back from you and setting up this conversation. 

Thank you, 

Ran Northam 
News Director 

Every day I capture quality moments. 

97.9-FM WCHL 
Chapel HilI-Carrboro’s 
News Talk & Tar Heel Station 

88 VilCom Circle, Ste. 130 
Chapel Hill, NC 27514 

919-967-8363 newsroom 



X triplelogo 

Are YOU on the Inside? Join the Chapelboro Insiders[ 

Get Daily Deals for the Chapel HilI-Carrboro community from OurLoca[DeaLcom 

Have a news tip? 
See traffic or accidents on the road? 
Ca[[ the WCHL newsroom at 967-8363 or eomai~ us at r~ews@wchLcom 



From: 

Sent: 

To: 

Subject: 

@~aol.com 

Thursday, January 9, 2014 7:51 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

support 

HI, 

I work at a high school for one of the school systems in NC; I have been reading the articles, I support you one hundred 
percent. I see this every day in the schools and it is a crime to keep passing students who are unable to read or do 
simple math but it happens. I believe it is mostly about numbers and making everything look good on the outside; I do not 
believe it is about the students anymore. 

It is awesome that you had the courage to speak out, people do not want to know the truth about our education system. 
Keep up the good work trying to change the education system as we now know it. 

Sincerely 

Teri 



From: 

Sent: 

To: 

Cc: 

Subject: 

Northam, Ran <RNortham@wchl.com> 

Thursday, January 9, 2014 7:53 AM 

Smith, Jay M <jaysmith@email.unc.edu> 

Nash, Rachel <RNash@wchl.com>; Willingham, Mary (2. <mwillingham@unc.edu> 

Re: Roundtable Discussion 

Hi Jay, 

I’m sorry to hear that. Would you consider changing your mind if we kept Art out of the conversation? 

I understand you are busy with this story, but we are your hometown station. We’re not WRAL, ABC11, or 
W(2N(2 in Raleigh. We’re right here in Chapel Hill with you. 

Please reconsider speaking with us, and let me know how I can make it work. We’ll come out to you if 
necessary. 

Thank you, 

Ran 

Sent from my iPhone 

On Jan 9, 2014, at 7:45 AM, "Jay Smith" <j~ysmith@email.u~c.edu> wrote: 

Dear Ran: I appreciate the invitation, but we think we need to take a pass on this one. As you can 
imagine, we’re being inundated with media requests, and as far as we’re concerned we’re already 
busy "setting the record straight." We’re also preparing a book and need to focus on finishing that 
ASAP. In any case, (2hansky has already announced his view that we don’t even have the right to 
speak without the permission of Steve Kirschner. What could be debated at such a roundtable? - 
Jay 

On 1/8/14 11:32 AM, Northam, Ran wrote: 

Hi Jay, 

I hope this email finds you well. If you remember, you were on a panel I hosted 
for the WCHL Community Forum last May. 

With the multiple articles about tutoring athletes that have recently caught fire, I 
want to bring you in on a panel that will help get the word out and set the 
record straight of what’s going on at UNC on Chapel Hill’s radio station. 

I’d like to set up a roundtable discussion involving you, tutor Mary Willingham, 
and our writer Art Chansky. This panel will be a chance for you to say what 
you’d like to say about the situation, and will not be designed to ’dig’ into the 
story. 

You know that WCHL is a strong follower and supporter of the University and 
want only the best for it. 



Please let me know when we can set up this discussion. 

Athletics at UNC and universities nationwide are a huge topic of discussion, as 
you’re well aware. People want to know what’s going on, and I’m sure you can 
provide that insight. 

I look forward to hearing back from you and setting up this conversation. 

Thank you, 

Ran No,ham 
News Director 

Every day I capture quality moments. 

97.9-FM WCHL 
Chapel HilI-Carrboro’s 
News Talk & Tar Heel Station 

88 VilCom Circle, Ste. 130 
Chapel Hill, NC 27514 

919-967-8363 newsroom 

X triplelogo 

Are YOU on the Inside? ~oin the Chapelboro Insiders! 
Get Daily Deals for the Chapel HilI-Carrboro community from OurLocalDeal.com 

Have a news tip? 
See traffic or accidents on the road? 
Ca~ the WCHL newsroora at 967°8363 or eomai~ us at news@wchLcora 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 
Thursday, January 9, 2014 8:17 AM 
Barbara James ~mindspring.com> 

Re: In news Again!! 

Agreed. 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc.edu/~willingh 

> On Jan 9, 2014, at 12:03 AM, "Barbara James" @mindspring.com> wrote: 
> 
> So CNN has taken your words from months ago and is using them to stir up our Basketball Program--like we need more junk 
stirred !! 
> Keep your head high--just doing your jo!! ! 
> Maybe someone back in grammar school should have been concerned about young people knowing how to read Before they were 
pushed into College ! ! 
> 
> Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Thursday, January 9, 2014 8:24 AM 

Paul Barrett <pbarrettl 7@bloomberg.net> 

Re: Mary Willingham 

Hi Paul, Can you talk now? 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc.edu/-willingh 

On Jan 9, 2014, at 8:20 AM, "Paul Barrett (BLOOMBERG/NEWSROOM:)" <pbarrettl7@bloomberg.net> wrote: 

Mary- I just caught up with the WRAL report and the UNC response. I’m eager to write about this micro-episode as representative 
of the larger problem. Let me know your availability. - Paul 

Sent From Bloomberg Mobile MSG 

.... Original Message .... 
From: Jay Smith <jaysmith@email.unc.edu> 
At: 1/9/2014 7:30 

Hi Paul: I’d like to introduce you to my good friend and co-author Mary 
Willingham, who’s been a fearless truth-teller in Chapel Hill. She’s 
getting some ferocious blowback from that CNN piece, which surprises 
neither of us. You should talk with her at some point. -Jay 



From: 

Sent: 

To: 

Subject: 

Elaine Miller < @msn.com> 

Thursday, January 9, 2014 8:41 AM 

Willinsham, Mary C. <mwillinsham@unc.edu> 

Literacy 

Dear Advisor Willinsham, I cannot tell you how much I appreciate your courase and intesrity in brinsin8 to 
lisht an issue which has for too Ion8 been relesated to the closet lest it tarnish the reputation of a sports team 

and their athletes. Students theoretically attend a university in order to obtain an education, which in 
turn increases their opportunity for an enhanced quality of life. However, there have been too many instances 

in recent years where the focus has shifted from academics to athletics with the subsequent diminishin8 of 
the skills necessary to live a fulfilled life Ion8 after sports skills have disappeared. 

As a literacy volunteer and a student in a master’s prosram which addresses social chanse I applaud your 

honesty. 
Thank you, Elaine Miller, Lillinston, NC 



From: 

Sent: 

To: 

Subject: 

Williamsl, Christopher <chris.williams@twcnews.com> 

Thursday, January 9, 2014 9:21 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

MEDIA INQUIRY: News 14 Carolina-- CNN report 

Good morning Ms. Willingham, 

My name is Chris Williams, and I’m a reporter with Time Warner Cable News (formerly News 14 Carolina). 

Your recent work with CNN is creating quite the buzz around campus, and I wanted to get a quick on-camera interview about your 
research, as well as any solutions you are proposing to fix the problem. It wouldn’t take more than 5 minutes once I hit the record 
button. 

Also, I wanted to compare and contract the reading level on non-football players. What’s the average reading level for incoming 
freshman? What percentage of incoming freshman take remedial courses? 

Thank you for help. Please call me on my call at 

Chris Williams 
Reporter 
Time Warner Cable News 14 
(919) 882-4040 (desk) 

(cell) 

This E-mail and any of its attachments may contain Time Warner Cable proprietary information, which is privileged, confidential, or 
subject to copyright belonging to Time Warner Cable. This E-mail is intended solely for the use of the individual or entity to which it 
is addressed. If you are not the intended recipient of this E-mail, you are hereby notified that any dissemination, distribution, copying, 
or action taken in relation to the contents of and attachments to this E-mail is strictly prohibited and may be unlawful. If you have 
received this E-mail in error, please notify the sender immediately and permanently delete the original and any copy of this E-mail and 
any printout. 



From: 

Sent: 

To: 

Subject: 

Igmail.com on behalf of 
@live.unc.edu> 

Thursday,               9:38 AM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Re: advising 

Dear Ms. Willingham, 
Thank you so much for your help yesterday! If you do not mind could you send me the comment my 
professor sent me and remove it? I thought about it all evening and it really bothered me. 
Also, are there any updates about my hours taken? I decided to only take 12 hours after viewing the syllabuses 
for all of my courses, but that still should exceed the number of hours I need. 
Thank you so much, 

On Wed, at 4:55 PM, Willingham, Mary <mwilli~g!~am@u~c.edu> wrote: 

came to check her hours for graduation - she also questioned the 105 taken, 102 passed which she will 
look at on an unofficial transcript to see how it is reported - she did not fail a class and is applying to grad/law 
school. She has 111 hours (3 hour passed question?) needs 9 to graduate but it is taking 12/15. Capstone for 
major, one elective, one more over 400 for the minor - has a few extra for major now on schedule. Has 
applied for graduation. 

Mary Willingham 

UNC- CH CSSAC 

www.urxc.edu/~-~wi~li~l~ 



From: 

Sent: 

To: 

Subject: 

Harold M. Gutmann <HGutmann@heraldsun.com> 
Thursday, January 9, 2014 10:00 AM 

Willingham, Mary C. <mwillingham@unc.edu> 
Herald-Sun interview request 

Hi Mary, 

This is Harold Gutmann with the Durham Herald-Sun. I was hoping to speak with you for a few minutes about your research. My cell 
is 

Sincerely, 
Harold 

Harold Gutmann 

Staff Writer, UNC athletics 
The Herald-Sun 
2828 Pickett Road 

Durham, N.C. 

www.hemldsun.com 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 

Thursday,               10:08 AM 

~live.unc.edu> 

Re: advising 

I woke up last night thinking that I needed to resolve all your questions today in advising. Thanks for the 
el~ail, I’m going to take care of your requests and email you this afternoon. I want registrar clarification on the 3 
hours too. Mary 

Mary Willingham 
CSSAC 
UNC-CH 
wwwour~c, edu/-~willing~h 

On , at 9:38 AM, 

Dear Ms. Willingham, 
Thank you so much for your help yesterday! If you do not mind could you send me the comment my 

professor sent me and remove it? I thought about it all evening and it really bothered me. 
Also, are there any updates about my hours taken? I decided to only take 12 hours after viewing the 
syllabuses for all of my courses, but that still should exceed the number of hours I need. 
Thank you so much, 

On Wed, I at 4:55 PM, Willingham, Mary <mwillmgham~unc.edu> wrote: 

came to check her hours for graduation - she also questioned the 105 taken, 102 passed which 
she will look at on an unofficial transcript to see how it is reported - she did not fail a class and is 
applying to grad/law school. She has 111 hours (3 hour passed question?) needs 9 to graduate but it 
is taking 12/15. Capstone for major, one elective, one more over 400 for the minor - has a few 
extra for major now on schedule. Has applied for graduation. 

Mary Willingham 

UNC- CH CSSAC 

ww~v~ u~c, ed u/~-~willmg~h 



From: 

Sent: 

To: 

Subject: 

~gmail.com on behalf of 
~live.unc.edu> 

Thursday,,              10:12 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: advising 

Thank you so much! 

You have been so helpful! I’m going to look at my unofficial transcript today when I get the chance as well. 
Thank you again, 

On Thu, at 10:08 AM, Willingham, Mary <mwiHir~g~am(~.ur~c.edu> wrote: 
I woke up last night thinking that I needed to resolve all your questions today in advising. Thanks for the email, 

I’m going to take care of your requests and email you this afternoon. I want registrar clarification on the 3 hours too. 
Mary 

Mary Willingham 
CSSAC 
UNCoCH 

On , at 9:38 AM, 

Dear Ms. Willingham, 
Thank you so much for your help yesterday! If you do not mind could you send me the comment my 

professor sent me and remove it? I thought about it all evening and it really bothered me. 
Also, are there any updates about my hours taken? I decided to only take 12 hours after viewing the 
syllabuses for all of my courses, but that still should exceed the number of hours I need. 
Thank you so much, 

On Wed, at 4:55 PM, Willingham, Mary <mwiHingham,~ur~c.edu> wrote: 

came to check her hours for graduation - she also questioned the 105 taken, 102 passed which she 
will look at on an unofficial transcript to see how it is reported - she did not fail a class and is applying 
to grad/law school. She has 111 hours (3 hour passed question?) needs 9 to graduate but it is taking 
12/15. Capstone for major, one elective, one more over 400 for the minor - has a few extra for major 
now on schedule. Has applied for graduation. 

Mary Willingham 

UNC- CH CSSAC 

www.u~c.ed@~wiHm~ 



From: 

Sent: 

To: 

Subject: 

Santiago, Leyla <LSantiago@wral.com> 

Thursday, January 9, 2014 10:14 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

WRAL request 

Hi Mary. 

I’m a reporter with WRAL News. I’d like to talk to you about the athletics report. 

Could you give me a call? My phone number is 

Thank you very much for your time. 

Leyla Santiago 

Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Thursday,               10:3 3 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Peer Tutoring 

Ms. Willingham, 

My name is         and I am aware that the application process for Spring tutors is now closed but I just 
thought I would send you an e-mail to see if there was any way that I could still become a tutor. I just learned 
about this program yesterday from a friend who has done it in the past and it seemed like something I would 
love to do. I am a also. I 
feel as if I would be qualified to tutor Econ , Busi    , Spanish and any algebra to pre-calculus math 
classes. Please let me know if there is a chance that this would be an opportunity for me. If not, I completely 
understand. 

Thanks, 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Thursday,               10:54 AM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Enrollment in Peer Tutoring 

Hi Mary, 

I’m emailing because I haven’t been enrolled in Educ 

my schedule and receive emails. 

’ yet. I’m just wondering when I can expect to see it on 

Thanks, 



From: 

Sent: 

To: 

Subject: 

April Dudash <ADudash@heraldsun.com> 

Thursday, January 9, 2014 11:11 AM 

Willingham, Mary (2. <mwillingham@unc.edu> 

UNC athlete research findings 

Hi Mary, 

Happy 2014 to you - My name is April Dudash, and I’m a reporter over at The Durham Herald-Sun. Do you happen to have a few 
minutes today to chat about your recent research findings that were highlighted by CNN? I wanted to get your take on a few things. 

Thank you so much - I look forward to talking with you. 

Sincerely, 

April 

(c) 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Thursday,               11:12 AM 

@live.unc.edu> 

Re: Peer Tutoring 

Are you available to come to training next Tuesday? 6-9pm Dey Hall 206 or 208. Mary 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edui.-willin~ 

On. at 10:33 AM, ~live.unc. edu> wrote: 

Ms. Willingham, 

My name is         and I am aware that the application process for Spring tutors is now closed 
but I just thought I would send you an e-mail to see if there was any way that I could still become a 
tutor. I just learned about this program yesterday from a friend who has done it in the past and it 
seemed like something I would love to do. I am a 

also. I feel as if I would be qualified to tutor Econ    , Busi 
, Spanish     and any algebra to pre-calculus math classes. Please let me know if there is a 

chance that this would be an opportunity for me. If not, I completely understand. 

Thanks, 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Thursday,               11 : 19 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Peer Tutoring 

I appreciate your quick response and yes, I would be available to come in for training next Tuesday. 
anything else I would need to do to be enrolled in the program/class? 

Thanks, 

Is there 

On, , at 11:11 AM, Willingham, Mary C. wrote: 

Are you available to come to training next Tuesday? 6-9pm Dey Hall 206 or 208. Mary 

Mary Willingham 
CSSAC 
UNC-CH 
wv~/.ur~c. 

On , at 10:33 AM,’ 

Ms. Willingham, 

My name is         and I am aware that the application process for Spring tutors is 
now closed but I just thought I would send you an e-mail to see if there was any way 
that I could still become a tutor. I just learned about this program yesterday from a 
friend who has done it in the past and it seemed like something I would love to do. I 
am 

I feel as if I would be qualified to tutor Econ    . Busi    , Spanish 
and any algebra to pre-calculus math classes. Please let me know if there is a chance 
that this would be an opportunity for me. If not, I completely understand. 

Thanks, 



From: 

Sent: 

To: 

Subject: 

Weldon Brown           @yahoo.com> 

Thursday, January 9, 2014 11:46 AM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Fw: yikes 

Not to pour it on alter a report like CNN, but was "...where they’re at...." 
an actual quote? 

Sent from iPhone 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Thursday, January 9, 2014 12:31 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Fwd: Re: Roundtable Discussion 

Good God. We have much to talk about. See you at 1. 

WRAL was looking for you. 

........ Original Message ........ 
Subject:Re: Roundtable Discussion 

Date:Thu, 9 Jan 2014 12:52:51 +0000 
From :Northam, Ran <RN ortham~wchL corn> 

To:Jay Smith emaiLunc.ed~> 
CC:Nash, Rachel <RNash , Willingham, Mary C. <mwillh~ unc.edu> 

Hi Jay, 

I’m sorry to hear that. Would you consider changing your mind if we kept Art out of the conversation? 

I understand you are busy with this story, but we are your hometown station. We’re not WRAL, ABC11, or 
W(2N(2 in Raleigh. We’re right here in Chapel Hill with you. 

Please reconsider speaking with us, and let me know how I can make it work. We’ll come out to you if 
necessary. 

Thank you, 

Ran 

Sent from my iPhone 

On Jan 9, 2014, at 7:45 AM, "Jay Smith" emaiLunc.edu> wrote: 

Dear Ran: I appreciate the invitation, but we think we need to take a pass on this one. As you can 
imagine, we’re being inundated with media requests, and as far as we’re concerned we’re already 
busy "setting the record straight." We’re also preparing a book and need to focus on finishing that 
ASAP. In any case, (2hansky has already announced his view that we don’t even have the right to 
speak without the permission of Steve Kirschner. What could be debated at such a roundtable? 
Jay 

On 1/8/14 11:32 AM, Northam, Ran wrote: 

Hi Jay, 

I hope this email finds you well. If you remember, you were on a panel I hosted 
for the WCHL Community Forum last May. 

With the multiple articles about tutoring athletes that have recently caught fire, I 



want to bring you in on a panel that will help get the word out and set the 
record straight of what’s going on at UNC on Chapel Hill’s radio station. 

I’d like to set up a roundtable discussion involving you, tutor Mary Willingham, 
and our writer Art Chansky. This panel will be a chance for you to say what 
you’d like to say about the situation, and will not be designed to ’dig’ into the 
story. 

You know that WCHL is a strong follower and supporter of the University and 
want only the best for it. 

Please let me know when we can set up this discussion. 

Athletics at UNC and universities nationwide are a huge topic of discussion, as 
you’re well aware. People want to know what’s going on, and I’m sure you can 
provide that insight. 

I look forward to hearing back from you and setting up this conversation. 

Thank you, 

Ran Northam 
News Director 

Every day I capture quality moments. 

97.9-FM WCHL 
Chapel HilI-Carrboro’s 
News Talk & Tar Heel Station 

88 VilCom Circle, Ste. 130 
Chapel Hill, NC 27514 

919-967-8363 newsroom 
cell 

X triplelogo 

Are YOU on the Inside? ~oin the Chapelboro Insiders! 

Get Daily Deals for the Chapel HilI-Carrboro community from OurLocalDeal.com 

Have a news tip? 
See traffic or accidents on the road? 
Cal~ the WCHL newsroom at 967=8363 or eomail us at news@wchLcom 



From: 

Sent: 

To: 

Subject: 

< ~live.unc.edu> 

Thursday,               1:41 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

follow up 

Hi Mary, 
I realize that you’re probably very busy right now, but I did want to follow up with you about whether 
the university has been taking any measures to ensure your safety, in response to the threats made 
against you. If you could give me a call this afternoon before 3:30 I would really appreciate it. 

Thanks 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 
Thursday,               2:37 PM 

<       @live.unc.edu> 
advising notes 

came in to organize hours and requirements left for grad - she has applied for grad.127 hours minus 18 (repeat 

classes) =97 + 11 transfer + 1 (credit course) = 10911 hours to graduate, needs EXSS and EXSS and is registered - 

5 hours of elective. 

Good job! 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Elliot M. Cramer <           ~bellsouth.net> 
Thursday, January 9, 2014 2:44 PM 

Willingham, Mary C. <mwillingham@unc.edu> 
great job 

You’re a hero 

Elliot M. Cramer 

Professor Emeritus 
Department of Psychology 

University of North Carolina at Chapel Hill 

ecramer@alum.mit.edu 

Websites 
~o:iiwww.ottrpaws.irffoicramer 
ht~:/!www.friendso%cas.org 
h~p:i/www.o~aws.irffo 

This email is free from viruses and malware because avast! Antivirus protection is active. 
~:iiwww,.avas’t.com 



From: 

Sent: 

To: 

Subject: 

Nathan Brenner <          @gmail.com> 

Thursday, January 9, 2014 2:51 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

UNC vs the Hill Center 

You complain about "student" athletes not being able to read at UNC, but you taught at the Hill Center where I 
was held back from achieving what I was really capable of. Hypocrite 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 

GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=wlLLINGH> 
Thursday, 3:08 PM 

< @unc.edu> 

advising notes 

came in to go over worksheet - she has 112 hours, an incomplete 3 hours that she will finish within the first 8 

weeks of the semester. Currently enrolled in remaining requirements - for French minor -    and for art major    , 

She is an elective Sociology 

(214 is incomplete also needed) 

Mary Willingham 

UNC- CH CSSAC 
www.u nc.edu/~willingh 



From: 

Sent: 
To: 

Cc: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 

GROUP (FYDIBOI-W23 SPDLT)/CN=RECIPIENT S/CN=wlLLINGH> 

Thursday,               3:10 PM 

Chyatte, Mary Danielle <chyatte@email.unc. edu> 
<. @unc.edu> 

CC drop issue 

Please drop Sociology 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Chyatte, Mary Danielle <chyatte@email.unc. edu> 

Thursday, January 9, 2014 3:12 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

RE: CC drop issue 

Hi Mary, 

has been dropped from SOC[ 

Best, 
Mary 

From: Willingham, Mary C. 
Sent: Thursday, 3:10 PM 
To: Chyatte, Mary Danielle 

Subject: CC drop issue 

Please drop Sociology 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Thursday, January 9, 2014 3:12 PM 

Chyatte, Mary Danielle <chyatte@email.unc. edu> 

RE: CC drop issue 

Thanks[ 

From: Chyatte, Mary Danielle 
Sent: Thursday, January 09, 2014 3:12 PM 
To: Willingham, Mary C. 
Subject: RE: CC drop issue 

Hi Mary, 

has been dropped from SOC[: 

Best, 
Mary 

From: Willingham, Mary C. 
Sent: Thursday, 3:10 PM 
To: Chyatte, Mary Danielle 
Cc: 
Subject: CC drop issue 

Please drop Sociology 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 

GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENT S/CN=wlLLINGH> 

Thursday,               3:26 PM 
< ~live.unc.edu> 

advising 

was checking hours - she currently has :~22 and needs one class to graduate (one elective in public policy). Tracker 

is not showing Comm    as elective in major, nor is it picking up .. 

She has applied for graduation and an underload. She will speak with Plcy undergrad director/advisor to ask about fixing 

tracker to reflect the above. 

Mary Willingham 

UNC- CH CSSAC 
www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Thursday, January 9, 2014 3:52 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Former UNC Athlete 

Mary, 

I was sent the piece that is quickly being spread around the country in regards to the reading levels and academic 

development of student-athletes at UNC. I was a football player there from          and never directly worked with 

you, but remember meeting you and seeing you work with other players. Perhaps you’ll get to this email eventually, I 

understand there will be an onslaught of them coming your way. I just wanted to say that having been through and 

experienced everything you’re revealing and trying to correct, I truly respect and encourage it. To go into detail on all of 

the facets and corruption you are trying to correct would take pages and pages for me to convey, so I will hold off. But 

know that for someone who was there, experienced, and witnessed everything unfold - what you’re doing is right. 

Whether these kids can read at a 4th grade level or not, all that matters to the powers that be are pushing them through 

and keeping them eligible to play and pass the classes. Having these athletes actually improve, learn, and correct these 

problems is at the very bottom of the list and it’s sad to see once they graduate and their athletic careers are over. They 

are unprepared for jobs, independency, and life in general. 

I wish you the best of luck moving forward with it. If there is anything I can ever do please let me know. 

Best, 



From: 

Sent: 

To: 

Subject: 

< ~email.unc.edu> 
Thursday,               4:02 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 
Tutor for M(2RO    : Med Microbio 

Mary, 

I sat in my first Microbiology lecture today. I will absolutely need someone to tutor me to make the B- required for the Nursing 

Program. The silver lining is 3 of 5 my classes have to deal with disease, medicine, and I can see some over lap, which will reinforce 
the material. Microbio is much more detailed though. Is there anyone who comes to mind? I’d like to attend the tutoring in Dey Hall, 

but as long as there is someone there to help regularly. Thank you so much, look forward to seeing you soon. 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Thursday,               4:06 PM 
< 

RE: Former UNC Athlete 

Thank you so much You have no [dea what your emagl means to me, especially today. Mary 

From: [mailto: ] 
Sent: Thursday, 3:52 PM 
To: Willingham, Mary C. 
Subject: Former UNC Athlete 

Mary, 

I was sent the piece that is quickly being spread around the country in regards to the reading levels and academic 

development of student-athletes at UNC. I was a football player there from          and never directly worked with 

you, but remember meeting you and seeing you work with other players. Perhaps you’ll get to this email eventually, I 

understand there will be an onslaught of them coming your way. I just wanted to say that having been through and 

experienced everything you’re revealing and trying to correct, I truly respect and encourage it. To go into detail on all of 

the facets and corruption you are trying to correct would take pages and pages for me to convey, so I will hold off. But 

know that for someone who was there, experienced, and witnessed everything unfold - what you’re doing is right. 

Whether these kids can read at a 4th grade level or not, all that matters to the powers that be are pushing them through 

and keeping them eligible to play and pass the classes. Having these athletes actually improve, learn, and correct these 

problems is at the very bottom of the list and it’s sad to see once they graduate and their athletic careers are over. They 

are unprepared for jobs, independency, and life in general. 

I wish you the best of luck moving forward with it. If there is anything I can ever do please let me know. 

Best, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Thursday, January 9, 2014 4:06 PM 

@earthlink.net 

FW: Former UNC Athlete 

From: [mailto: I 
Sent: Thursday, 3:52 PM 
To: Willingham, Mary C. 
Subject: Former UNC Athlete 

Mary, 

I was sent the piece that is quickly being spread around the country in regards to the reading levels and academic 

development of student-athletes at UNC. I was a football player there from          and never directly worked with 

you, but remember meeting you and seeing you work with other players. Perhaps you’ll get to this email eventually, I 

understand there will be an onslaught of them coming your way. I just wanted to say that having been through and 

experienced everything you’re revealing and trying to correct, I truly respect and encourage it. To go into detail on all of 

the facets and corruption you are trying to correct would take pages and pages for me to convey, so I will hold off. But 

know that for someone who was there, experienced, and witnessed everything unfold - what you’re doing is right. 

Whether these kids can read at a 4th grade level or not, all that matters to the powers that be are pushing them through 

and keeping them eligible to play and pass the classes. Having these athletes actually improve, learn, and correct these 

problems is at the very bottom of the list and it’s sad to see once they graduate and their athletic careers are over. They 

are unprepared for jobs, independency, and life in general. 

I wish you the best of luck moving forward with it. If there is anything I can ever do please let me know. 

Best, 



From: 

Sent: 

To: 

Subject: 

< ~live.unc.edu> 
Thursday,               4:11 PM 
Willingham, Mary C. <mwillingham@unc.edu> 
RE: CC drop issue 

Hi Mary, 

Just checked on Connect Carolina and it dropped me out of both sections of the class! 

What can I do now? I just looked to see if l could re-enroll and the class is closed. 

Thanks for your time, 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Thursday, 3:09 PM 

To: Chyatte, Mary Danielle 

Co: 

Subject: CC drop issue 

Please drop Sociology 

Mary Willingham 
UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Thursday,               4:12 PM 

<       @email.unc.edu> 
RE: Tutor for MCRO    : Med Microbio 

, We will have tutors at Dey Hall and maybe on the appointment calendar. I should know by next week exactly who I have 
for MCRO     Thanks, Mary 
PS - Still not caught up but will get to your letter tonight or tomorrow for sure. 

..... Original Message ..... 
From: 
Sent: Thursday, 
To: Willingham, Mary C. 
Subject: Tutor for MCRO 

4:02 PM 

’ Med Microbio 

Mary, 

I sat in my first Microbiology lecture today. I will absolutely need someone to tutor me to make the B- required for the Nursing 

Program. The silver lining is 3 of 5 my classes have to deal with disease, medicine, and I can see some over lap, which will reinforce 

the material. Microbio is much more detailed though. Is there anyone who comes to mind? I’d like to attend the tutoring in Dey Hall, 
but as long as there is someone there to help regularly. Thank you so much, look forward to seeing you soon. 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Thursday,               4:12 PM 

< @unc.edu> 

RE: CC drop issue 

Hang on, I will emai! the registrar and copy you back - next email you will see. Mary 

F rom: 
Sent: Thursday, 4:11 PM 
To: Willincjham, IVlary C. 
Subject: RE: CC drop issue 

Hi Mary, 

Just checked on Connect Carolina and it dropped me out of both sections of the class! 

What can I do now? I just looked to see ill could re-enroll and the class is closed. 

Thanks for your time, 

From: Willingham, Mary C. <mwillingham@unc.edu> 
Sent: Thursday 3:09 PM 

To: Chyatte, Mary Danielle 

Cc: 

Subject: CC drop issue 

Please drop Sociology 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Cc: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Thursday,               4:13 PM 

Chyatte, Mary Danielle <chyatte@email.unc. edu> 

< ~unc.edu> 

RE: CC drop issue 

Mary, Sorry to bother you again, but CC dropped 

checked and emailed me. Mary 

from both sections of Soci when you did it as well. She just 

From: Chyatte, Mary Danielle 
Sent: Thursday, 3:12 PM 
To: Willingham, Mary C. 
Subject: RE: CC drop issue 

Hi Mary, 

has been dropped from 

Best, 
Mary 

From: Willingham, Mary C. 
Sent: Thursday, 3:10 PM 
To: Chyatte, Mary Danielle 

Subject: CC drop issue 

Please drop Sociology 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Thursday,               4:19 PM 

<      @live.unc.edu> 

RE: follow up 

So sorry to miss your emafl       I was in Steele and swamped with students during walk ins. The University had Public 

Safety contact me. I just now got offthe phone with Officer garbee who was very nice. I heard from the Chancellor’s 

office last night just after 6:30, just like a year ago, they referred me to public safety. After almost :11 years here, I can 

locate public safety too, but I appreciate their concern. 

F rom: 
Sent: Thursday, 1:41 PM 
To: Willingham, Mary C. 
Subject: follow up 

Hi Mary, 
I realize that you’re probably very busy right now, but I did want to follow up with you about whether 
the university has been taking any measures to ensure your safety, in response to the threats made 
against you. If you could give me a call this afternoon before 3:30 I would really appreciate it. 

Thanks 



From: 

Sent: 

To: 

Subject: 

< @live.unc.edu> 

Thursday,               4:20 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

RE: CC drop issue 

Thankyou! 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Thursday, 4:13 PM 

To: Chyatte, Mary Danielle 

Cc: 

Subject: RE: CC drop issue 

Mary, Sorry to bother you again, but CC dropped 

checked and emailed me. Mary 
from both sections of Soci when you did it as well. She just 

From: Chyatte, Mary Danielle 
Sent: Thursday, 3:12 PM 
To: Willingham, Mary C. 
Subject: RE: CC drop issue 

Hi Mary, 

has been dropped from SOCI 

Best, 

Mary 

From: Willingham, Mary C. 
Sent: Thursday, 3:10 PM 
To: Chyatte, Mary Danielle 

Subject: CC drop issue 

Please drop Sociology 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

< ~email.unc.edu> 
Thursday,               4:32 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Tutor for MCRO    : Med Microbio 

No worries, as long as it’s post marked by the 20th of this month, I am not worried.Take your time. Thanks! 

On at 4:11 PM, Willingham, Mary C. <mwillingham@unc.edu> wrote: 

>        We will have tutors at Dey Hall and maybe on the appointment calendar. I should know by next week exactly who I have 
for MCRO . Thanks, Mary 
> PS - Still not caught up but will get to your letter tonight or tomorrow for sure. 
> 

Original Message ..... 
> From: 
> Sent: Thursday, 4:02 PM 
> To: Willingham, Mary C. 
> Subject: Tutor for MCRO Med Microbio 
> 

> Mary, 
> 
> I sat in my first Microbiology lecture today. I will absolutely need someone to tutor me to make the B- required for the Nursing 
Program. The silver lining is 3 of 5 my classes have to deal with disease, medicine, and I can see some over lap, which will reinforce 
the material. Microbio is much more detailed though. Is there anyone who comes to mind? I’d like to attend the tutoring in Dey Hall, 
but as long as there is someone there to help regularly. Thank you so much, look forward to seeing you soon. 
> 

> 



From: 

Sent: 

To: 

Subject: 

< ~live.unc.edu> 

Thursday,               5:04 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: follow up 

Mary 
Thanks for your response. If you have a free moment could you give me a quick call? Provost Dean made a statement that the CNN 
report was inacurate and I was wondering if you had a response. 

Thanks 

From: Willingham, Mary C. [mwillingham@unc.edu] 
Sent: Thursday, 4:18 PM 
To 
Subject: RE: follow up 

So sorry to miss your email      , I was in Steele and swamped with students during walk ins. The University had Public Safety 
contact me. I just now got off the phone with Officer Barbee who was very nice. I heard from the Chancellor’s office last night just 
after 6:30, just like a year ago, they referred me to public safety. After almost 11 years here, I can locate public safety too, but I 
appreciate their concern. 

Sent: Thursday,. 
To: Willingham, Mary C. 
Subject: follow up 

1:41PM 

Hi Mary, 

I realize that you’re probably very busy right now, but I did want to follow up with you about whether the university has been taking 
any measures to ensure your safety, in response to the threats made against you. If you could give me a call this afternoon before 3:30 
I would really appreciate it. 

Thanks 



From: 

Sent: 

To: 

Subject: 

Scott Piersall <       ~gmail.com> 

Thursday, January 9, 2014 5:09 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Nice Research! 

I read about your research on CNN. Keep up the good work. People who do and say what is right ALWAYS 
come out on top in the end! 



From: 

Sent: 

To: 

Subject: 

j ohn finnegan <        ~yahoo.com> 

Thursday, January 9, 2014 5:15 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

athletes & illiteracy 

Dear Ms Willingham, 

Thank you for your courageous stand re: academics and college athletics. You exposed the hypocrisy of the 
colleges and universities who supposedly engaged in a mission of eduction and instead are bowing down to the 
profits and "status" reaped by their athletic programs. I’d love to hear how they address this issue in view of 
their mission statements. They don’t really seem to care about the long term affects of passing along these 
poorly prepared athletes into the "real World". Keep up the good work! 

Sincerely, 

John Finnegan 
Cleveland Hts, OH 
(Penn State alumnus) 



From: 

Sent: 

To: 

Subject: 

Bethany Williams < @gmail.com> 

Thursday, January 9, 2014 5:31 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

THANK YOU! 

Ms. Willingham, 

Thank you so much for your research on the academic readiness of college athletes. I work in the workforce 
development system, often with people that have high school degrees, or sometimes even college credits, but 
lack basic skills. These people struggle for the rest of their lives to find and maintain employment. Good for 

you for exposing this wrong. 

Thanks, 

Bethany Williams 
Libertyville, IL 



From: 

Sent: 

To: 

Subject: 

Brian V <        @gmail.com> 

Thursday, January 9, 2014 5:34 PM 

Willingham, Mary C. <mwillingham@unc.edu> 
Congrats... 

Mary 

As a former student athlete and former professional tennis player, I applaud you for your research and bringing attention to this issue. 
I was mentored with other athletes while attending the University of Virginia - and I was shocked to see the literacy level of many of 
the other basketball and football players. I am not speaking about the group in its entirety - but it was a huge issue - and my heart 
often went out to athletes that had a very difficult time adjusting to ’real life’ once they were done being college athletes/stars on the 
field. If they did not make it pro- they were in no condition to land employment other than a sales position where they could continue 
to live off their name locally for a few years. 

I’m sorry you have been receiving nasty threats. I applaud you for being so brave. I wish I had your guts to bring light to the issue. 

Best, 

Brian V 



From: 

Sent: 

To: 

Subject: 

@comcast.net 

Thursday, January 9, 2014 5:36 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

WELL DONE!! 

Ms. Willingham: 
THANK YOU!!! Your courage in exposing an epidemic that is present throughout collegiate athletics is phenomenal. As a former 
Division I STUDENT-athlete, I appreciate the fact that there are individuals who are not content to simply sweep academic 
deficiencies under the rug to keep an individual eligible to compete. While there are many things wrong with the current system, one 
thing that shouldn’t be is the education of student athletes. I applaud your efforts and sincerely wish you nothing but the best moving 
forward 

Kindest regards, 
Tom Puzio 
B.A. Colorado State University 
Rams Football 
Rams Baseballw 

Sent from Xfinity Connect Mobile App 



From: 

Sent: 

To: 

Subject: 

Charlie Yontz < @comcast.net> 

Thursday, January 9, 2014 5:43 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Standing up for what is right in education 

Mary Willingham, You make me proud to be a teacher. Thank you for standing up for what is right! I am sure it was not 

easy and am disturbed about threats. If more teachers took this stand at all levels, college sports would truly motivate 

high school athletes to achieve more in the classroom and not just on the field. If I can help in some way from 

Tallahassee, Florida let me know. 

Charlie Yontz 

Technology Coordinator 

Rickards High School 

Tallahassee Florida 

(850) 414-5008 



From: 

Sent: 

To: 

Subject: 

Benjamin Korn <         ~yahoo.com> 

Thursday, January 9, 2014 5:43 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

you go girl! 

Dr. Willingham, thank you for bringing attention to the literacy problems 
with student athletes at your institution. The money that UNC brings in for 

football and basketball clearly has a corrupting influence on 
administration. The kids come to UNC to get an education; that should be 

the priority. And that they are allowed to and even encouraged to short 

change the acquisition of knowledge for the sake of sport is really 

criminal and contrary to the whole notion of a public university. 

Best, 
Benjamin Korn, Reno, NV 



From: 

Sent: 

To: 

Subject: 

Majfud, Jorge <jmajfud@ju.edu> 

Thursday, January 9, 2014 5:47 PM 

Willingham, Mary C. <mwillingham@unc.edu> 
from Jacksonville Universiyty 

You have all my support, Mary! 
I really admire your courage. 
Anything you need, just let me know, 
Jorge. 

Jorge Majfud, PhD 
languages.ju.edu 
majfud.org 
E-mails: jmajfud@ju.edu / 
Tel 904-256-7929 
Jacksonville University. 
College of Arts and Sciences. 
Division of Humanities. Council 147. 
2800 University Blvd N. 

Jacksonville, Florida, 32211 

~gmail.com 



From: 

Sent: 

To: 

Subject: 

keith queeley <        @gmail.com> 

Thursday, January 9, 2014 5:51 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

BRAVO!! 

I just wanted to let you know I appreciate the research and standing up for what is right. As an African 
American man who loves college sports, there is no question in my mind that you did the right thing. Thank 
you. These kids are being exploited. The NCAA, if they were to live up to their original charter which is to 
protect the student athlete, should mandate that the student athlete who is offered a scholarship be able to read a 
college textbook before accepting it. They red shirt freshman for being too small and for injury, why not 
academic remediation? Something must be done, but what? 



From: 

Sent: 

To: 

Subject: 

Frederick Whitehurst <        ~icloud.com> 

Thursday, January 9, 2014 5:52 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Congratulations 

Dear Professor Willingham: You have confirmed with your research what I have suspected for a long time. 
would love to have been your colleague. 

Frederick d. Whitehurst 
Emeritus Professor of Accounting 

Old Dominion University 

I am very proud of you. I 



From: 

Sent: 

To: 

Subject: 

Dennis Jacques <           @gmail.com> 

Thursday, January 9, 2014 5:57 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Half-wits and hate mail .... 

Hang in there, Mary... you say you did right, and I believe you.., don’t let the bastards grind you down! 
It is sad beyond words to see seniors, at a major university, unable to form coherent, on-point sentences during 
post-game interviews. 
The cynical, self-directed, actions of those responsible for the waste of time, talent and treasure on the altar of 
Div I football have been easy to see for years, lfyou can focus the proper attention on it, perhaps something 
may, finally, be done! 

Kudos, and stay strong! 

Nobody special, just a fan! 



From: 

Sent: 

To: 

Subject: 

< ~live.unc.edu> 

Thursday,               6:02 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

EDUC 

M a ry, 

I just looked over the syllabus for this tutoring class, and I noticed that ALL tutors were required to be in class 

last night. I wanted to apologize for missing the first training session - I am scheduled to tutor on Tuesday and 

mistakenly assumed we would not miss this week because class started on Wednesday. 

I had another question as well (this was likely addressed during the first meeting, so I’m sorry for flooding your 
inbox with questions you’ve already answered) - I went to the student store today to look for Put the Pencil 

Down: Essentials of Tutoring by Marcia Toms, and I was unable to locate it. I asked a student store employ 

and they congruently had the no luck finding it. This is most likely an error on my part as I may not have been 
looking in the right place in the store, but I was wondering if anyone else is having a similar problem? An 

online search of Amazon shows it is not listed to buy online there either, so I was just checking to make sure I 
had an outlet to acquire the book. 

Finally, I see there is an assignment blog post due in the Forum on Sakai. Is this assignment to come from 

reading the textbook, or is it subjective assessment on what makes a good tutor? Also is it due before our next 

meeting on Tuesday? 

I appreciate your time, and I apologize for any inconvenience resulting in my absence. 

Kindly, 

EDUC 

Tuesday 6-9PM 



From: 

Sent: 

To: 

Subject: 

Oxmani <            @aol.com> 

Thursday, January 9, 2014 6:03 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

great job 

Ms. Willingham, 

Great job on your expose of college sports and education! 

Hopefully this can led to much needed change for college athletics. 

I hope more people appreciate the job that you do. 

Don’t let the negative comments let you down. 

-Oxmani Corona 
Rockaway, NJ 



From: 

Sent: 

To: 

Subject: 

~comcast.net 

Thursday, January 9, 2014 6:06 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Research 

Greetings: I was just reading a report on CNN concerning the various reactions to your research. While I 
recognize there are those who are so ignorant, bigoted, etc. as to issue death threats, I must say I, too, share your 
surprise at the reaction of UNC, an institution for which I have long had respect which, I might add, is rapidly 
dissipating. I teach high school in Georgia and I deal with this academic/athletic issue almost daily and your 
findings are of little surprise to me but I thank you for your diligence and honesty in your research. 

Jim Outlaw, Ed.D. 



From: 

Sent: 

To: 

Subject: 

Jim McCrory <     ~aol.com> 

Thursday, January 9, 2014 6:12 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 
Thanks 

Hang in there Ms. Willingham, You’re a hero. 

The truth will out. 

Re: 

http://www~cnn~c~m/2~14/01/~9/us/ncaa-ath~etes-unc-resp~nse/index~htm~?hpt=hp-c2 

Jim McCrory 

James Ro ~slcCrory 

PO Box 25764 A~b~q~erq~e, NS/~ 87125°0764 
cell (bes~ phone 



From: 

Sent: 

To: 

Subject: 

Ricky Calhoun <rcalhoun@ksu.edu> 

Thursday, January 9, 2014 6:18 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Job well done! 

I just finished reading your MA thesis "Academics & Athletics - A Clash of Cultures" and I must say that you 

are absolutely right. 

Congratulations on a job well (and courageously) done! 

Ricky-Dale Calhoun, PhD 

~mailocom 



From: 

Sent: 

To: 

Subject: 

Russell King <       ~yahoo.com> 

Thursday, January 9, 2014 6:34 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Support Your Study - Results Need to Known 

Hi Ms. Willingham: 

In my opinion the majority of the American public supports studies such as yours that divulge the conditions of the American 
education system whether the results are positive or negative. I believe the study of yours, that I have only read about on the 
internet, which indicates poor reading skills for certain athletes is only the tip of the iceberg. I believe that many, many of our 
students in colleges and high school have the same discouraging outcome, of being advanced in their school grade but 
achieving a very low reading ability. 

Our daughter is a second year English teacher of juniors and seniors at a continuation high school in northern California and 
reports all the time of the very low reading ability of her students. Some have only obtained a second/third grade level. 

Reading is a basic skill needed by essentially by anybody to succeed in their job and general life and it is shameful that our 
education system seems to condone it. 

Keep up your good work and know that the vast (and likely silent) majority of people support exposure of the truth. 

Regards, 
Russell King 



From: 

Sent: 

To: 

Subject: 

Charles McCaffrey < @gmail.com> 

Thursday, January 9, 2014 6:36 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Your research 

Dear Ms. Willingham, 

For what it is worth, I support your work and I do not doubt your conclusions. 

Please don’t let bullies silence you. 

If there is ever anything I can do to help you, I would be most happy to do so. 

Charles A. McCaffrey, Ph.D. 

Gentleman, Scholar, Athlete, Runner, Medical Student, Radical, Progressive, Marxist, Socialist, Christian 

New music link posted every Monday morning! 

Before Rap, Hip-Hop, and other dreck, there was Rock, and it was great, and it meant something, and it sounded like this ... 
out~beocOm~w~tch?v=ANC~geOE$~Y 

The problem, young folks, is not that I am old. The problem is that most of your music is offal, and the sad fact is that you do not how awful it 
is. 

Listen. Attend. Enjoy. Learn. 



From: 

Sent: 

To: 

Subject: 

John DeFour < ~gmail.com> 

Thursday, January 9, 2014 6:39 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

You have my support. 

Mary, 

I have been following your story in the news and you have my support. I am a high school teacher at a small 
sports-centered school in Los Angeles and have been frustrated with the low academic standards of the 
California Interscholastic Federation. In short, student-athletes, many below grade-level in reading and writing, 
can fail every semester in their core classes and still be eligible to play. I think the issues you have revealed at 
the college level stem from the irresponsible policies we implement at the high school level. 

Sincerely, 

John DeFour 



From: 

Sent: 

To: 

Subject: 

Timothy Adams <            @ymail.com> 

Thursday, January 9, 2014 6:49 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Thank you for your courageous stand at UNC 

Greetings, Ms. Willingham, 

I might not be able to do anything about the shameful threats you’ve received for your 
courageous stand at UNC, but I can still write from faraway California to tell you how 
impressed I am by your integrity. If the account I just read at CNN -- 
http://www.cn n.com/2014/01/09/us/ncaa-athletes-unc-response/index.html?hpt=hp_c2 
-- is accurate, you deserve a medal. 

Thank you, 

Tim Adams 



From: 

Sent: 

To: 

Subject: 

Jameson Lopp <            @gmail.com> 

Thursday, January 9, 2014 7:10 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

kudos 

As a UNC alum, I wish to applaud you for pointing out the elephant in 
the room. It concerns me that universities seem to have forgotten that 
these are student athletes, not athlete students. 

Jameson Lopp 
Class of 



From: 

Sent: 

To: 

Subject: 

susan schwarz < @hotmail.com> 

Thursday, January 9, 2014 7:33 PM 

Willinsham, Mary C. <mwillinsham@unc.edu> 

Tellin8 the Truth 

Ms. Willinsham, 

Just wanted to add my voice to those who are sayin8 "Thank you". 

I was a hish school math teacher who also tried to tell the truth about math illiteracy. Students in my classes 
refused to do their homework. Unfortunately. this led to failin8 8rades. Students complained it was too hard 

and they were supported by parents who were more interested in a passin8 8rade on the transcript than real 

knowledse. Administrators supported the parents since happy parents set budsets approved. These 
administrators did not hesitate to shamelessly apply pressure to inflate 8rades. I am sad to say I did bow to 

this pressure once, manased to keep my job, then subsequently refused with obvious consequences. Even 
thoush I did not receive death threats, I had to be very careful in school and out, makin8 sure never to reveal 

enoush personal information to become vulnerable. 

It is very disappointin8 that report cards show passin8 8rades when national achievement tests report 

proficiencies 58% and under. AP teachers are happy with a 3... that’s 60%! The discrepancy is stark; the truth is 

starin8 us in the face, and no one wants to connect the dots. Teachers who are willin8 to take the heat, put in 

the extra time to help and actually work to improve the situation are shown the door. 

I want to add my voice of encourasement. The truth about education should no Ionser be buried, isnored, etc. 

Recently, someone pointed out that the majority is not always risht. In the world of education, the majority 
prefers blissful isnorance to stark reality. Understandin8 a problem is the only way to besin to solve it. 

Understandin8 can never be attained throush denial. 

Susan Schwarz 



From: 

Sent: 

To: 

Subject: 

~aol.com 

Thursday, January 9, 2014 7:34 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Changing culture in college sports 

Hello Mary Willingham, 

I wanted to offer you words of support for changing the culture of college sports and studem athletes. 

"Culture is what occurs when no one else is looking". I work in patiem safety in healthcare. Changing culture is not easy. 

I hope your data will be utilized for improvemem in college athletes to develop educated men and women. 

Best regards, 
Terry Alameda 

Sere from my iPhone 



From: 

Sent: 

To: 

Subject: 

~comcast.net 
Thursday, January 9, 2014 7:38 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Thank you!!!! :-) 

Thank you for publishing your study about illiterate athletes. I am an educator and we see you as a 
hero for having the courage to publish this study. 

Thank you, 

Russ Thorburn 



From: 

Sent: 

To: 

Cc: 

Subject: 

John Anderson <               @usa.net> 

Thursday, January 9, 2014 7:47 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Michelle Anderson < @yahoo.com> 

Thank You 

Mary, 

Thanks for your courageous exposure of the truth vigorously hidden by many 
colleges: for most college athletic programs, education of athletes is a 
tertiary consideration, if even that. 

Best wishes for every success going forward. Best wishes for your safety and 
health. Courage and strength to you. 

John Anderson 
Bothell WA 



From: 

Sent: 

To: 

Subject: 

Joy <        ~gmail.com> 

Thursday, January 9, 2014 7:50 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Joy Renner. Data discussion and FAC next Tuesday 

Good evening Mary 

I hoped to have a moment during advising to come downstairs this afternoon but walk ins were on and offbusy. 
At our December meeting you mentioned you would have to check with the IRB about sharing your data with our committee for 
discussion. I assume since the data were published and analyzed by CNN this week you found the dataset is open. I am requesting 
that you provide the dataset for FAC to include in our discussions and planning and that you join us this coming Tuesday, the 14th, for 
a discussion of the data. I would like to share the data ahead of time so everyone is prepared for the discussion and we can make 
good use of our time together with the committee members. 
For your schedule planning, I would estimate the time this discussion would happen is around 4:30 in the agenda. If you can send the 
dataset tomorrow (Friday) that should give most of the FAC time to review it. 

Thanks for your efforts. If you have any questions or need an adjustment in time you can reach me best by cell phone as I will be at 
Duke tomorrow. 

Joy 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

< @live.unc.edu> 

Thursday,               7:51 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Thinking of you 

Hi Mary, 

I’ve been keeping up with the articles on CNN, and just read the latest one. Just wanted you to know you are in my thoughts, and I 
wanted to thank you for a wonderful experience last semester. I hope I have the opportunity to work with you again. 

Best, 

Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 
Thursday,               7:52 PM 

<      @live.unc.edu> 
Re: Thinking of you 

Thanks This is all a little overwhelming. Mary 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc.edu/~willingh 

> On , at 7:50 PM, " " < @live.unc.edu> wrote: 
> 
> Hi Mary, 
> 
> I’ve been keeping up with the articles on CNN, and just read the latest one. Just wanted you to know you are in my thoughts, and I 
wanted to thank you for a wonderful experience last semester. I hope I have the opportunity to work with you again. 
> 

> Best, 

> 

> Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

Maureen Ptasinski < ~nc.rr.com> 

Thursday, January 9, 2014 8:11 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

We commend you! 

Dear Mary: 

I am a morn of three kids and 1 is in college and the other is heading there this Fall. I read them the article that spoke about your 
bravery in telling the truth about UNC and some athletes not being able to read or write. We were horrified to hear this as I’m sure 
you know. 

Today, we note that you are getting some negative folks saying unkind things to you and we wanted to say that you did the RIGHT 
THING. Thanks for being honest and for being brave. 

Best, 
Maureen Ptasinski 

Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Thursday, January 9, 2014 8:31 PM 

Smith, Jay M <jaysmith@email.unc.edu> 

Fwd: Joy Renner. Data discussion and FAC next Tuesday 

No comment. 

Begin forwarded message: 

From: Joy <        ~mail.com> 
Date: January 9, 2014 at 7:50:06 PM EST 
To: "Mary C. Willingham" <mwillin nc.edu> 
Subject: Joy Renner. Data discussion and FAC next Tuesday 

Good evening Mary! 

I hoped to have a moment during advising to come downstairs this afternoon but walk ins were on 
and off busy. 
At our December meeting you mentioned you would have to check with the IRB about sharing 
your data with our committee for discussion. I assume since the data were published and analyzed 
by CNN this week you found the dataset is open. I am requesting that you provide the dataset for 
FAC to include in our discussions and planning and that you join us this coming Tuesday, the 14th, 
for a discussion of the data. I would like to share the data ahead of time so everyone is prepared 
for the discussion and we can make good use of our time together with the committee members. 
For your schedule planning, I would estimate the time this discussion would happen is around 4:30 
in the agenda. If you can send the dataset tomorrow (Friday) that should give most of the FAC 
time to review it. 

Thanks for your efforts. If you have any questions or need an adjustment in time you can reach me 
best by cell phone as I will be at Duke tomorrow. 

Joy 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

Alexander Scharyj < @gmail.com> 

Thursday, January 9, 2014 8:35 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

CNN Article - Inconsistencies 

Mary, 

Having read the CNN article based off of your "study," I’d like to point out some inconsistencies and 
hypocrisy. Per the article, you cited figures of 60% of football and basketball players reading between a 4th 
grade level and 8th grade level, and 8-10% reading below a 3rd grade level. Having had classes with many 
basketball and football players during the time period covered by your research, I can attest that every single 
athlete in those classes were perfectly literate. You also cite a basketball player that was illiterate, rumored to 
be , but unconfirmed because you won’t release any tests or sources backing up your claims. 
If it is in fact you are referring to, that is a blatant lie. Putting aside the fact that he could read 
perfectly in course that I had with him, how many children of brain surgeons in the United States are illiterate? 
I’d venture to say it’s zero. 

But of course, the above is anecdotal evidence, and you won’t release any evidence for your study, so let’s look 
at some numbers. Per this N&O article published yesterday 
(_ht~ :iiwww.newsob server~ corn/2014/01/08/3516832/academic-~er~ormar~ce-of~athletes.htmD the average GPA 
and SAT of the 2012 class of football recruits (i.e. scholarship players) was 3.43 and 1060. Noticing that you 
went to UNC-Greensboro, I decided to do some research on their admission standards. Per the website college 
data (~s:/!ww’az.collegedata.comicsidataicoI1e                    html?schoolId=1602) the average GPA 
and SAT of UNC-Greensboro students is 3.51 and 1033. So, per numerical data rather than a study with no 
corroborating evidence, UNC football players are in fact more qualified than UNC-Greensboro students. Where 
is your piece on how your alma mater is admitting countless students who can’t read? If we are to believe your 
claim that the vast maj ority of football recruits that UNC admits, students with average SATs of 1060 and 
GPAs of 3.43, are unable to read above the 8th grade level, then it seems likely that you, as a UNC-Greensboro 
graduate, wouldn’t be able to read above the 8th grade level. 

In order to gain notoriety you have disgraced the University of North Carolina with baseless claims. You’re a 
disgrace to this great university and, more importantly, the athletes who you were supposed to be helping. 

Sincerely, 
Alexander Scharyj 
Class of 



From: 

Sent: 

To: 

Subject: 

Michelle Anderson <         @yahoo.com> 

Thursday, January 9, 2014 9:01 PM 

John Anderson < @usa.net>; Willingham, Mary C. 
<mwillingham@unc.edu> 

Re: Thank You 

God bless you for your bravery, Mary. 

Michelle Anderson 
John’s daughter 

Keep doing the right thing, grrrrrl! 

On Thursday, January 9, 2014 7:47 PM, John Anderson < 
Mary, 

@usa.net> wrote: 

Thanks for your courageous exposure of the truth vigorously hidden by many 
colleges: for most college athletic programs, education of athletes is a 
tertiary consideration, if even that. 

Best wishes for every success going forward. Best wishes for your safety and 
health. Courage and strength to you. 

John Anderson 
Bothell WA 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Thursday, January 9, 2014 9:21 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Fwd: Joy Renner. Data discussion and FAC next Tuesday 

Mary--would you have obj ections if I sent a passive-aggressive email to Joy? I really won’t if you think it’s best 
not to. But I really want to unload on her (rll copy Dean!) for having the goddamned gall to ask you for 
ANYTHING. 
On 1/9/14 8:31 PM, Willingham, Mary C. wrote: 

No comment. 

Begin forwarded message: 

From: Joy <        ~maiLcom> 
Date: January 9, 2014 at 7:50:06 PM EST 
To: "Mary C. Willingham" <mwi~li Lmc.edu> 
Subject: Joy Renner. Data discussion and FAC next Tuesday 

Good evening Mary! 

I hoped to have a moment during advising to come downstairs this afternoon but walk 
ins were on and off busy. 
At our December meeting you mentioned you would have to check with the IRB about 
sharing your data with our committee for discussion. I assume since the data were 
published and analyzed by CNN this week you found the dataset is open. I am 
requesting that you provide the dataset for FAC to include in our discussions and 
planning and that you join us this coming Tuesday, the 14th, for a discussion of the 
data. I would like to share the data ahead of time so everyone is prepared for the 
discussion and we can make good use of our time together with the committee 
members. 
For your schedule planning, I would estimate the time this discussion would happen is 
around 4:30 in the agenda. If you can send the dataset tomorrow (Friday) that should 
give most of the FAC time to review it. 

Thanks for your efforts. If you have any questions or need an adjustment in time you 
can reach me best by cell phone as I will be at Duke tomorrow. 

Joy 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Thursday, January 9, 2014 9:28 PM 

Smith, Jay M <jaysmith@email.unc.edu> 

Re: Joy Renner. Data discussion and FAC next Tuesday 

She sure did not start out by saying- hey, are you ok? I was going to point that out to her. Other channel now- 
this one is bugged for sure. 

Sent from my iPad 

On Jan 9, 2014, at 9:20 PM, "Jay Smith" emaiLunc.edu> wrote: 

Mary--would you have obj ections if I sent a passive-aggressive email to Joy? I really won’t if you 
think it’s best not to. But I really want to unload on her (I’11 copy Dean!) for having the goddamned 
gall to ask you for ANYTHING. 
On 1/9/14 8:31 PM, Willingham, Mary C. wrote: 

No comment. 

Begin forwarded message: 

From: Joy <! 
Date: January 9, 2014 at 7:50:06 PM EST 
To: "Mary C. Willingham" <mwi~li ur~c.edu> 
Subject: Joy Renner. Data discussion and FAC next Tuesday 

Good evening Mary! 

I hoped to have a moment during advising to come downstairs this 
afternoon but walk ins were on and off busy. 
At our December meeting you mentioned you would have to check with 
the IRB about sharing your data with our committee for discussion. I 
assume since the data were published and analyzed by CNN this week you 
found the dataset is open. I am requesting that you provide the dataset for 
FAC to include in our discussions and planning and that you join us this 
coming Tuesday, the 14th, for a discussion of the data. I would like to 
share the data ahead of time so everyone is prepared for the discussion and 
we can make good use of our time together with the committee members. 
For your schedule planning, I would estimate the time this discussion 
would happen is around 4:30 in the agenda. If you can send the dataset 
tomorrow (Friday) that should give most of the FAC time to review it. 

Thanks for your efforts. If you have any questions or need an adjustment 
in time you can reach me best by cell phone as I will be at Duke 
tomorrow. 

Joy 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Thursday,               9:29 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: EDUC    Peer Tutoring 

Hello Mrs. Willingham, 

I’m sorry, I didn’t receive this message until now. I was supposed to attend the section 002 training yesterday 
and missed it. Could I attend first day of training for section 0017 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Tuesday,               12:26 PM 

Subject: EDUC Peer Tutoring 

Greetings, 

The EDUC registrar is still working on our rosters (my apologies) but please be notified that you are on the list to be 
added to the section 001 (Tuesday) or 002 (Wednesday) that you have listed on your application. PEER TUTOR 

TRAINING(Part 1) FOR SECTION 002 BEGINS TOMORROW AT 6PM IN Dey HALL #208. Returning tutors do not need to 

attend training. You will all be added to sakai as soon as the rosters are updated. Some of you might be waiting on 

overload approval which I understand are difficult to get this semester (just FYI). 

Thank you for your patience. I look forward to meeting/seeing all of you. Mary 

CSSAC- UNC-CH 

mwillingham@unc.edu 
919-843-8698 

http://www.u nc.edu/~willingh/ 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Thursday,               9:29 PM 

@live.unc.edu> 

Re: EDUC Peer Tutoring 

Yes! No problem. 

Sent from my iPad 

On at 9:28 PM, 

Hello Mrs. Willingham, 

@live.unc.edu> wrote: 

I’m sorry, I didn’t receive this message until now. I was supposed to attend the section 002 

training yesterday and missed it. Could I attend first day of training for section 0017 

From: Willingham, Mary C. <mwillingham@unc.edu> 
Sent: Tuesday,              12:26 PM 

Subject: EDUC Peer Tutoring 

Greetings, 

The EDUC registrar is still working on our rosters (my apologies) but please be notified that you are on the 

list to be added to the section 001 (Tuesday) or 002 (Wednesday) that you have listed on your application. 

PEER TUTOR TRAINING(Part 1) FOR SECTION 002 BEGINS TOMORROW AT 6PM IN Dey HALL #208. 

Returning tutors do not need to attend training. You will all be added to sakai as soon as the rosters are 

updated. Some of you might be waiting on overload approval which I understand are difficult to get this 

semester (just FYI). 

Thank you for your patience. I look forward to meeting/seeing all of you. Mary 

CSSAC- UNC-CH 

mwillingham@unc.edu 

919-843-8698 

http://www.u nc.edu/~willingh/ 



From: 

Sent: 

To: 

Subject: 

Keever, Martha L <Learnctr@email.unc.edu> 

Thursday, January 9, 2014 9:46 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

FW: Thank You 

From: Les Bishop I ~nc.rr.com] 
Sent: Thursday, January 09, 2014 8:15 PM 
To: Keever, Martha L 
Subject: Thank You 

Thank you so much for telling it like it is (the truth). Why we as a society will stick our heads in the sand is beyond me. All one has to 
do is listen to an ’interview’ with almost any collegiate BB or FB ’star’ and determine that their grammar is 4th grade. I don’t hate these 
athletics but I do hate the fact that universities are pawning offthese people as student athletics. If I can help your effort (financially or 
otherwise) please let me know. You are going against a multi-billion dollar corrupt business that is eating away at the integrity of real 
higher education in our country. I think your effort at exposing the real truth (could be a tip of the iceberg) could result in a change 
that is good for all involved. Regardless of what your effort results in I admire you for trying bringing this ( I can’t think of an 
appropriate word to describe it) to the public. 

PS: it appears more and more of these so called ’student athletics’ are committing felonies on real students and it only makes sense to 
pursue changes that protect the student that is there to pursue what the institution was founded for. 

Les Bishop 



From: 

Sent: 

To: 

Subject: 

Keever, Martha L <Learnctr@email.unc.edu> 
Thursday, January 9, 2014 9:49 PM 

Willingham, Mary C. <mwillingham@unc.edu> 
FW: In the news - Mary Willingham 

From: Charlie Yontz [     @comcast.net] 
Sent: Thursday, January 09, 2014 5:33 PM 
To: Keever, Martha L 
Subject: In the news - Mary Willingham 

Mary Willingham, You make me proud to be a teacher. Thank you for standing up for what is right! If I can help in some way from 
Tallahassee, Florida let me know. 

Charlie Yomz 
Technology Coordinator 
Rickards High School 
Tallahassee Florida 
(850) 414-5008 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Thursday,               9:49 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

would like to continue with German tutoring 

Dear Mary, 

How are you doins? 

I recently read an article about your research on the literacy of the student-athletes at UNC. 

Your research result seems very interestins, and brinss up many thousht-provokin8 follow-ups. You should 

have shared it with us earlier. 

And also, I am really into continuin8 helpin8 out students in the Sprin8 with German. 
Would you be happy to have me back as a volunteer, Mary? 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Thursday,               9:51 PM 

@live.unc.edu> 

Re: would like to continue with German tutoring 

, So nice to hear from you -join us at Dey Hall any time. I will have your name tag ready! Mary 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edui.-willin~ 

On , at 9:49 PM, 

Dear Mary, 

~Jve.unc.edu> wrote: 

How are you doing? 

I recently read an article about your research on the literacy of the student-athletes at UNC. 

Your research result seems very interesting, and brings up many thought-provoking follow-ups. 

You should have shared it with us earlier. 

And also, I am really into continuing helping out students in the Spring with German. 
Would you be happy to have me back as a volunteer, Mary? 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

rebecca 8reen < @hotmail.com> 

Thursday, January 9, 2014 9:58 PM 

Willinsham, Mary C. <mwillinsham@unc.edu> 

Thank you 

Hi, Mary: 

I read the CNN article on the University of North Carolina’s denial of your findngs on the reading level of 
college athletes. 

I know what your research gave numbers to is true from firsthand experience. I applaud your efforts, and 
thank you for publicizing and standing by your findings. 

When I attended the University of Georgia in the early 90s, I raised my hand to volunteer to take notes 
for a student in the class with a disability. I later figured out that the student I was taking notes for was 
not one a person with a disability, but a football player that could barely read and write. To top it off, he 
had a knee injury, so he definitely was not going pro. This meant when the football program, was done 
with him, they were going to toss him to the streets without even having giving him the gift of learning to 
read. This experience disturbed me then and every time I have thought about it over the years. 

The University of Georgia at that time even had a writing lab apparently for students to go to, but when I 
tried to take advantage of the resource, I was told it was really for the school athletes. 

Good luck to you! And, thank you again for publicizing this sad, hushed practice by athletic programs. 

Best, 

Rebecca Green 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Thursday,               11:00 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Expressing Support 

Hello Ms. Willingham, 

My name is            . I am a junior at UNC, and I wanted to write you expressing my support. I was so 
incredibly shocked by your findings, and, unfortunately, not all that surprised by the reaction. It seems to me 

that this is yet another example of certain people at the university trying to obscure a rather unsavory reality. 
It’s clear to me that above all you have the students’ interests at heart. I wish you luck in your fight to spread 

truth and make reforms. 

Best, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Thursday,               11:06 PM 

@live.unc.edu> 

Re: Expressing Support 

Thank you     , hearing from a student is really nice. UNC is an amazing place because of our students. We 
will get on the other side of this athletic scandal some day soon. Light and liberty will prevail! 
Mary 

On , at 10:59 PM, 

Hello Ms. Willingham, 

My name is            . I am a junior at UNC, and I wanted to write you expressing my support. 

I was so incredibly shocked by your findings, and, unfortunately, not all that surprised by the 

reaction. It seems to me that this is yet another example of certain people at the university trying 

to obscure a rather unsavory reality. It’s clear to me that above all you have the students’ 

interests at heart. I wish you luck in your fight to spread truth and make reforms. 

Best, 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Thursday,               11:07 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE:           would like to continue with German tutoring 

Thank you so much for the prompt reply, Mary. 

Should I start tutoring next week? 

Sincerely, 

From: Willingham, Mary C. <mwillingham@unc.edu> 
Sent: Thursday, 9:50 PM 

To: 

Subject: Re: would like to continue with German tutoring 

, So nice to hear from you -join us at Dey Hall anytime. I will have your name tag ready! Mary 

Mary Willingham 

CSSAC 

UNC-CH 

www,u ncoed u/~wi[[ingh 

On , at 9:49 PM, @ liveouncoedu> wrote: 

Dear Mary, 

How are you doing? 

I recently read an article about your research on the literacy of the student-athletes at UNC. 

Your research result seems very interesting, and brings up many thought-provoking follow-ups. 

You should have shared it with us earlier. 

And also, I am really into continuing helping out students in the Spring with German. 

Would you be happy to have me back as a volunteer, Mary? 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Thursday,               11:08 PM 

~live.unc.edu> 

Re: would like to continue with German tutoring 

We will begin on Jan. 21 & 22. 

Sent from my iPad 

On , at 11:06 PM, 

Thank you so much for the prompt reply, Mary. 

Should I start tutoring next week? 

Sincerely, 

From: Willingham, Mary C. <mwillingham@ur~c~edu> 
Sent: Thursday, 9:50 PM 
To: 

Subject: Re: would like to continue with German tutoring 

, So nice to hear from you -join us at Dey Hall anytime. I will have your name tag ready! 

Mary 

Mary Willingham 

CSSAC 

UNC-CH 

On at 9:49 PM, @liveouncoedu> wrote: 

Dear Mary, 

How are you doing? 

I recently read an article about your research on the literacy of the student-athletes 

at UNC. 

Your research result seems very interesting, and brings up many thought-provoking 
follow-ups. You should have shared it with us earlier. 



And also, I am really into continuin8 helpin8 out students in the Sprin8 with German. 

Would you be happy to have me back as a volunteer, Mary? 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

Peter Faria <     @gmail.com> 

Thursday, January 9, 2014 11:10 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Thank you for your work 

I recently read an article about you on ~:iiwww.cnr~.comi2014/01i09iusir~caa-athletes-unc- 
responselindex.html?c=hom       , and I want to say thank you. Your work is showing the world that athletes 
need to keep up with everyone else. Being a great athlete will only let most students glide through until the end 
of their college careers, at which point they enter the world without any marketable skills. Their skills are being 
used at their own expenses, and they are not being compensated unless they manage to make it into professional 
sports, in which most careers last less than 5 years. 

These students are being exploited, plain and simple, and they deserve a fair shot at life by having more focus 
on their education. 



From: 

Sent: 

To: 

Bcc: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 
Thursday, January 9, 2014 11:23 PM 

Joy <        @gmail.com> 

Smith, Jay M <jaysmith@email.unc.edu> 

Re: Joy Renner. Data discussion and FAC next Tuesday 

Joy, I believe that the official response from the University questioning my truthfulness tells me all that I need to know, and therefore 
I decline your ’request’. The raw data is available in athletics-all of it. End of discussion. 
Mary 

> On Jan 9, 2014, at 7:49 PM, "Joy" < @gmail.com> wrote: 
> 
> Good evening Mary! 
> 
> I hoped to have a moment during advising to come downstairs this afternoon but walk ins were on and offbusy. 
> At our December meeting you mentioned you would have to check with the IRB about sharing your data with our committee for 
discussion. I assume since the data were published and analyzed by CNN this week you found the dataset is open. I am requesting 
that you provide the dataset for FAC to include in our discussions and planning and that you join us this coming Tuesday, the 14th, for 
a discussion of the data. I would like to share the data ahead of time so everyone is prepared for the discussion and we can make 
good use of our time together with the committee members. 
> For your schedule planning, I would estimate the time this discussion would happen is arotmd 4:30 in the agenda. If you can send 
the dataset tomorrow (Friday) that should give most of the FAC time to review it. 
> 
> Thanks for your efforts. If you have any questions or need an adjustment in time you can reach me best by cell phone as I will be at 
Duke tomorrow. 
> 

> Joy 
> 

> Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 
Thursday, January 9, 2014 11:26 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 
Re: Joy Renner. Data discussion and FAC next Tuesday 

Glad you let her have it. I may yet tell her what I think of her 
tactics. If that’s OK... 
On 1/9/14 11:22 PM, Willingham, Mary C. wrote: 
> Joy, I believe that the official response from the University questioning my truthfulness tells me all that I need to know, and 
therefore I decline your ’request’. The raw data is available in athletics-all of it. End of discussion. 
> Mary 
> 

>> On Jan 9, 2014, at 7:49 PM, "Joy" < @gmail.com> wrote: 
>> 
>> Good evening Mary! 
>> 
>> I hoped to have a moment during advising to come downstairs this afternoon but walk ins were on and offbusy. 
>> At our December meeting you mentioned you would have to check with the IRB about sharing your data with our committee for 
discussion. I assume since the data were published and analyzed by CNN this week you found the dataset is open. I am requesting 
that you provide the dataset for FAC to include in our discussions and planning and that you join us this coming Tuesday, the 14th, for 
a discussion of the data. I would like to share the data ahead of time so everyone is prepared for the discussion and we can make 
good use of our time together with the committee members. 
>> For your schedule planning, I would estimate the time this discussion would happen is around 4:30 in the agenda. If you can send 
the dataset tomorrow (Friday) that should give most of the FAC time to review it. 
>> 
>> Thanks for your efforts. If you have any questions or need an adjustment in time you can reach me best by cell phone as I will be 
at Duke tomorrow. 
>> 
>> Joy 
>> 
>> Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 
Thursday, January 9, 2014 11:27 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 
Re: Joy Renner. Data discussion and FAC next Tuesday 

Gosh, Ran never followed up to say Roy and Eric would be delighted to 
chat with us. 
On 1/9/14 11:22 PM, Willingham, Mary C. wrote: 
> Joy, I believe that the official response from the University questioning my truthfulness tells me all that I need to know, and 
therefore I decline your ’request’. The raw data is available in athletics-all of it. End of discussion. 
> Mary 
> 

>> On Jan 9, 2014, at 7:49 PM, "Joy" < ~gmail.com> wrote: 
>> 
>> Good evening Mary! 
>> 
>> I hoped to have a moment during advising to come downstairs this afternoon but walk ins were on and offbusy. 
>> At our December meeting you mentioned you would have to check with the IRB about sharing your data with our committee for 
discussion. I assume since the data were published and analyzed by CNN this week you found the dataset is open. I am requesting 
that you provide the dataset for FAC to include in our discussions and planning and that you join us this coming Tuesday, the 14th, for 
a discussion of the data. I would like to share the data ahead of time so everyone is prepared for the discussion and we can make 
good use of our time together with the committee members. 
>> For your schedule planning, I would estimate the time this discussion would happen is around 4:30 in the agenda. If you can send 
the dataset tomorrow (Friday) that should give most of the FAC time to review it. 
>> 
>> Thanks for your efforts. If you have any questions or need an adjustment in time you can reach me best by cell phone as I will be 
at Duke tomorrow. 
>> 
>> Joy 
>> 
>> Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Thursday, 11:36 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: EDUC Peer Tutoring 

When would that be exactly? Also, am I enrolled in the class or do I need to go to connectcarolina and do that myself? 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Thursday, 9:29 PM 

To: 

Subject: Re: EDUC Peer Tutoring 

Yes! No problem. 

Sent from my iPad 

On , at 9:28 PM, @live.unc.edu> wrote: 

Hello Mrs. Willingham, 

I’m sorry, I didn’t receive this message until now. I was supposed to attend the section 002 training yesterday 

and missed it. Could I attend first day of training for section 0017 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Tuesday,              12:26 PM 

Subject: EDUC    Peer Tutoring 

Greetings, 

The EDUC registrar is still working on our rosters (my apologies) but please be notified that you are on the list to be 

added to the section 001 (Tuesday) or 002 (Wednesday) that you have listed on your application. PEER TUTOR 

TRAINING(Part 1) FOR SECTION 002 BEGINS TOMORROW AT 6PM IN Dey HALL #208. Returning tutors do not need to 

attend training. You will all be added to sakai as soon as the rosters are updated. Some of you might be waiting on 

overload approval which I understand are difficult to get this semester (just FYI). 

Thank you for your patience. I look forward to meeting/seeing all of you. Mary 

CSSAC - U NC-CH 

mwillingham@ unc.edu 
919-843-8698 

http://www.u nc.ed u/~willinsh/ 



From: 

Sent: 

To: 

Subject: 

Phay, Robert E <phay@unc.edu> 

Thursday, January 9, 2014 11:37 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Thank You, Thank You 

Dear Ms. Willingham, 

I read the article by Jan Stancil! in today’s N & O that is based on her interview with you about the 
shockingly low reading ability of 183 academically-challenged student-athletes who were "admitted to 
UNC at Chapel Hil! between 2004 and 2012." As a long-term UNC faculty member recently retired, 
want to thank you for your courage to let the public know the extraordinary difficult, if not impossible, 
position in which the university has put these student-athletes if they are to be academically 
successful. The athletic system in this country needs systemic reform, and if that change comes it 
will be because people like you have been willing to come forward and describe the situation you 
report. Thank you. And the next job for the N & O is to reveal the fraud engaged in by K-12 schools 
that graduate students from high school who "could not read" or "had reading scores that equated to 
fourth- through eighth-grade levels." 

All of us who love this university are in your debt. 
Robert Phay 

Robe~ Phay 



From: 

Sent: 

To: 

Subject: 

SOUTHALL, RICHARD <Southall@hrsm.sc.edu> 

Friday, January 10, 2014 12:02 AM 

Willinsham, Mary C. <mwillinsham@unc.edu> 

Contact IRB 

Mary, 

Well, the stuff has surely hit the fan:) 

With all the furor, I thought it might be helpful to contact the IRB and see if we are obligated to share the data with the UNC 

administration. Given that it’s their own data, maybe we can just specifically tell them where to find it on their own:) 

Also, is the Excel file you sent me the latest and most complete? I want to take a long, hard look at it again this next week and 

wanted to make sure I had everything. I’ll do some descriptive statistics and run some other analyses, just so you have ammo. 

I apologize for not getting this completed earlier. If you’re up for it, I’d like to submit an abstract to the CSRI Conference on 

this data. 

I’ll give you a call tomorrow or Saturday, too. 

Thanks, 

Richard 

Dr. Richard M. Southall 

Associate Professor 

Director - College Sport Research Institute 

http ://csri-scoor~ 

Department of Sport and Entertainment Management 

University of South Carolina 

Carolina Coliseum, Room 2024 

Columbia, SC 29208 

Office: 803.777-5550 

Cell: 

Emaih southall@hrsmoscoedu 

7th Annual CSRI Conference on College Sport - 

April 22-26, 2014 csriconferenceoorg 



From: 

Sent: 

To: 

Subject: 

@hushmail.com 

Friday, January 10, 2014 12:30 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Keep it up! 

Thank you for bringing the athlete story to the mainstream. I sincerely believe some students are being deprived of their right 
to become better because no one is interested in forcing them to learn these fundamentals. While many students may be 
willing participants, the college has a duty to the public at large, to itself, and to these students to ensure that all students 
leave the university with a minimum standard of academic abilities. It’s tragic when a student arrives to college without 
knowing how to read, but it’s even more tragic when they leave in the same state. I don’t know what you have had to go 
through as a result of your publications, but thank you for speaking out 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Friday,               12:58 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE:           would like to continue with German tutoring 

Thanks, Mary. 

I shall start then. 

Sincerely, 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Thursday, 11:08 PM 

To: 

Subject: Re: would like to continue with German tutoring 

We will begin on Jan. 21& 22. 

Sent from my iPad 

On ., at 11:06 PM, ~)liveounc,edu> wrote: 

Thank you so much for the prompt reply, Mary. 

Should I start tutoring next week? 

Sincerely, 

From: Willingham, Mary C. <mwillin~ham@uncoedu> 

Sent: Thursday, 9:50 PM 

To: 

Subject: Re: would like to continue with German tutoring 

, So nice to hear from you -join us at Dey Hall anytime. I will have your name tag ready! 

Mary 

Mary Willingham 

CSSAC 

UNC-CH 

wwwou nc.ed u!~w~in~ 

On , at 9:49 PM, pliveouncoedu> wrote: 



Dear Mary, 

How are you doins? 

I recently read an article about your research on the literacy of the student-athletes 

at UNC. 

Your research result seems very interestins, and brinss up many thousht-provokin8 

follow-ups. You should have shared it with us earlier. 

And also, I am really into continuin8 helpin8 out students in the Sprin8 with German. 

Would you be happy to have me back as a volunteer, Mary? 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

Addison Scott <       @gmail.com> 

Friday, January 10, 2014 1:38 AM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Can’t wait to read your book 

Mary, 

Do you have an estimated date of publishing for the book you and Professor Smith are writing? I’ve been 
needing to buy some new toilet paper, but I was going to try to hold off until that fine novel is finished. 
Seriously though, how does it feel to be a miserable human being? Do you have kids Mary? How would you 
feel if somebody bad mouthed your kids who didn’t even know them? That’s exactly what you’re doing. You 
have absolutely no idea what you’re talking about. You base your information about a student not being able to 
read on a section of the SAT? That’s so stupid I don’t even know what to say. Did you ever ask this student to 
read a sentence to you and he couldn’t? Don’t even bother answering that. I think we both know the 
answer. Why worry about the truths though when you’ve got sensationalist j ournalists from the news and 
observer salivating at all of your useless amateurish research. You’re really leaving quite a legacy for yourself 
Ms. Willingham. When you look back on your life, I’m sure you will be so proud of yourself. It’s never too late 
to turn a wrong into a write however. Remember that as your nose grows bigger with all the lies you tell. 

Cheers 

PS let me know about that book 



From: 

Sent: 

To: 

Subject: 

Renas Akar <         @gmail.com> 

Friday, January 10, 2014 5:15 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Greetings from Germany 

Good day miss willingham 

although i know no details of your further work, what i read today about you speaking up on such a topic - even 
though i am not an american citizen, this procedure has no place in education 

I believe it is not easy for you to take this position publicly and i respect it tremendously 

this was very brave and actions like this are a bright light in the world today 

i really hope no harm will come to you and i wish you a very pleasant and further happy life 

Regards 
R. Akar 



From: 

Sent: 

To: 

Subject: 

Renner, Joy J <Joy_Renner@med.unc.edu> 

Friday, January 10, 2014 7:34 AM 

Willingham, Mary (2. <mwillingham@unc.edu> 
Joy - clarification FW: Joy Renner. Data discussion and FAC next Tuesday 

Hi Mary! 

I am a little confused by your email. [ wasn’t asking for the data discussion to help you know something new. 

The Committee has lots of information and data to review as we continue working our way through understanding what 

is and what needs to be. Since this is an elected volunteer committee made up of busy academic faculty, we are also 

working toward a sustainable model for the work of the committee so these work continues even with changing 

committee membership. So it makes sense given that you already have extracted the data and analyzed it, that we 

include the same dataset in our review and support for changes. By having your dataset a couple of things would 

happen. First, we can verify and validate your summary conclusions and statistics. Second, by looking at the dataset we 
may see another area of interest given the different perspectives in the room and in the context of the other 

information we have reviewed over the past two years. So even more support for a particular change could evolve. I 

actually thought this information was one of the items you would discuss with us in the December meeting but you said 

you had to check on whether you could share it with us or not. 

So I hope you can join us on Tuesday but if not, could you please send me your dataset and analysis/results and the 

committee members assigned to review academics could contact you if we come up with something new that might 

interest you or if we have any questions. 

Thank you for your help in making sure we have the most information in hand before moving forward with 
recommendations for the continuing revamping and revising our the support systems for our students. 

Joy 

JoyJ. Rennet, M.A., RT(R), FAEIRS 

Associate Professor and Director 
University of North Carolina at Chapel Hill 

School of Medicine 

CB #7130 UNC-CH Bondurant Hall 

321-A South Columbia St. 
Chapel Hill, NC 27599-7130 

919-966-5147Desk 

Cell 

919-966-6951 Fax 

-CONFIDENTIALITY NOTICE: This e-mail message, including attachments, if any, is intended only for the -person or entity to which it 

is addressed and may contain confidential and/or privileged material. Any ---unauthorized review, use, disclosure or distribution is 

prohibited. If you are not the intended recipient, please contact the sender by reply e-mail and destroy all copies of the original 

message. 

Email correspondence to and from this address may be subject to the North Carolina Public Records law 
and may be disclosed to third parties by an authorized state officia~ (NCG$o ch. 132). Student educationa~ 
records are subject to FERPA. 

From: Joy Renner [mailto:       @gmail.com] 
Sent: Friday, January 10, 2014 4:08 AM 
To: Renner, Joy J 



Subject: Fwd: Joy Renner. Data discussion and FAC next Tuesday 

Sent from my iPhone 

Begin forwarded message: 

From: "Willingham, Mary C." <mwillingham@unc.edu> 
Date: January 9, 2014, 11:22:48 PM EST 
To: Joy <        ~gmail.com> 
Subject: Re: Joy Renner. Data discussion and FAC next Tuesday 

Joy, I believe that the official response from the University questioning my truthfulness tells me all 
that I need to know, and therefore I decline your ’request’. The raw data is available in athletics-all 
of it. End of discussion. 
Mary 

On Jan 9, 2014, at 7:49 PM, "Joy" < @gmail.com> wrote: 

Good evening Mary! 

I hoped to have a moment during advising to come downstairs this afternoon but walk 
ins were on and off busy. 

At our December meeting you mentioned you would have to check with the IRB about 
sharing your data with our committee for discussion. I assume since the data were 
published and analyzed by CNN this week you found the dataset is open. I am 
requesting that you provide the dataset for FAC to include in our discussions and 
planning and that you join us this coming Tuesday, the 14th, for a discussion of the 
data. I would like to share the data ahead of time so everyone is prepared for the 
discussion and we can make good use of our time together with the committee 
members. 

For your schedule planning, I would estimate the time this discussion would happen is 
around 4:30 in the agenda. If you can send the dataset tomorrow (Friday) that should 
give most of the FAC time to review it. 

Thanks for your efforts. If you have any questions or need an adjustment in time you 
can reach me best by cell phone as I will be at Duke tomorrow. 

Joy 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

Renner, Joy J <Joy_Renner@med.unc.edu> 

Friday, January 10, 2014 7:37 AM 

Willingham, Mary (2. <mwillingham@unc.edu> 
Joy - typos correction FW: Joy - clarification FW: Joy Renner. Data discussion and FA(2 
next Tuesday 

hit send before proofing through the email. Below is the corrected one. 

Hi Mary! 

I am a little confused by your email. I wasn’t asking for the data discussion to help you know something new. 

The Committee has lots of information and data to review as we continue working our way through understanding what 
is and what needs to be. Since this is an elected volunteer committee made up of busy academic faculty, we are also 

working toward a sustainable model for the work of the committee so this work continues even with changing 

committee membership. So it makes sense given that you already have extracted the data and analyzed it, that we 

include the same dataset in our review and support for changes. By having your dataset a couple of things would 

happen. First, we can verify and validate your summary conclusions and statistics. Second, by looking at the dataset we 

may see another area of interest given the different perspectives in the room and in the context of the other 

information we have reviewed over the past two years. So even more support for a particular change could evolve. I 

actually thought this information was one of the items you would discuss with us in the December meeting but you said 

you had to check on whether you could share it with us or not. 

So ! hope you can join us on Tuesday but if not, could you please send me your dataset and analysis/results and the 

committee members assigned to review academics could contact you if we come up with something new that might 

interest you or if we have any questions. 

Thank you for your help in making sure we have the most information in hand before moving forward with 

recommendations for the continuing revamping and revising of the support systems for our students. 

Joy 

JoyJ. Rennet, M.A., RT(R), FAEIRS 

Associate Professor and Director 
University of North Carolina at Chapel Hill 

School of Medicine 

CB #7130 UNC-CH Bondurant Hall 

321-A South Columbia St. 
Chapel Hill, NC 27599-7130 

919-966-5147Desk 

Cell 

919-966-6951 Fax 

-CONFIDENTIALITY NOTICE: This e-mail message, including attachments, if any, is intended only for the -person or entity to which it 

is addressed and may contain confidential and/or privileged material. An,,.’ ---unauthorized review, use, disclosure or distribution is 

prohibited. If you are not the intended recipient, please contact the sender by reply e-mail and destroy all copies of the original 

message. 

Email correspondence to and from this address may be subject to the North Carolina Public Records law 
and may be disclosed to third panics b~ an authorized state off[dal (NC~S. ch, ~32). Student educational 
records are subject to F~RPA. 



From: Renner, Joy J 
Sent: Friday, January 10, 2014 7:34 AM 
To: Willingham, Mary C. 
Subject: Joy - clarification FW: Joy Renner. Data discussion and FAC next Tuesday 

Hi Mary! 

I am a little confused by your email. I wasn’t asking for the data discussion to help you know something new. 

The Committee has lots of information and data to review as we continue working our way through understanding what 

is and what needs to be. Since this is an elected volunteer committee made up of busy academic faculty, we are also 
working toward a sustainable model for the work of the committee so these work continues even with changing 

committee membership. So it makes sense given that you already have extracted the data and analyzed it, that we 

include the same dataset in our review and support for changes. By having your dataset a couple of things would 

happen. First, we can verify and validate your summary conclusions and statistics. Second, by looking at the dataset we 

may see another area of interest given the different perspectives in the room and in the context of the other 

information we have reviewed over the past two years. So even more support for a particular change could evolve. I 

actually thought this information was one of the items you would discuss with us in the December meeting but you said 

you had to check on whether you could share it with us or not. 

So I hope you can join us on Tuesday but if not, could you please send me your dataset and analysis/results and the 
committee members assigned to review academics could contact you if we come up with something new that might 

interest you or if we have any questions. 

Thank you for your help in making sure we have the most information in hand before moving forward with 

recommendations for the continuing revamping and revising our the support systems for our students. 

JoyJ. Rennet, M.A., RT(R), FAEIRS 

Associate Professor and Director 
University of North Carolina at Chapel Hill 

School of Medicine 

CB #7:130 UNC-CH Bondurant Hall 

32:1-A South Columbia St. 
Chapel Hill, NC 27599-7:130 

919-966-5147Desk 

Cell 

919-966-6951 Fax 

-CONFIDENTIALITY NOTICE: This e-mail message, including attachments, if any, is intended only for the -person or entity to which it 

is addressed and may contain confidential and/or privileged material. Any ---unauthorized review, use, disclosure or distribution is 

prohibited. If you are not the intended recipient, please contact the sender by reply e-mail and destroy a!l copies of the original 

message. 

Email correspondence to and from this address may be subject to the North Carolina Public Records law 
and may be disclosed to third parties by an authorized state official (NCG$. ch. 132). Student educational 
records are s~bject to FERPA. 

From: Joy Renner [.mailto:       @qmail.com] 
Sent: Friday, January 10, 2014 4:08 AM 
To: Renner, Joy J 
Subject: Fwd: Joy Renner. Data discussion and FAC next Tuesday 



Sent from my iPhone 

Begin forwarded message: 

From: "Willingham, Mary C." <mwillingham~unc.edu> 
Date: January 9, 2014, 11:22:48 PM EST 
To: Joy <        @gmail.com> 
Subject: Re: Joy Renner. Data discussion and FAC next Tuesday 

Joy, I believe that the official response from the University questioning my truthfulness tells me all 
that I need to know, and therefore I decline your ’request’. The raw data is available in athletics-all 
of it. End of discussion. 
Mary 

On Jan 9, 2014, at 7:49 PM, "Joy" < ~gmail.com> wrote: 

Good evening Mary! 

I hoped to have a moment during advising to come downstairs this afternoon but walk 
ins were on and off busy. 

At our December meeting you mentioned you would have to check with the IRB about 
sharing your data with our committee for discussion. I assume since the data were 
published and analyzed by CNN this week you found the dataset is open. I am 
requesting that you provide the dataset for FAC to include in our discussions and 
planning and that you join us this coming Tuesday, the 14th, for a discussion of the 
data. I would like to share the data ahead of time so everyone is prepared for the 
discussion and we can make good use of our time together with the committee 
members. 

For your schedule planning, I would estimate the time this discussion would happen is 
around 4:30 in the agenda. If you can send the dataset tomorrow (Friday) that should 
give most of the FAC time to review it. 

Thanks for your efforts. If you have any questions or need an adjustment in time you 
can reach me best by cell phone as I will be at Duke tomorrow. 

Joy 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

Martin, Aaron James <aaron_martin@med.unc.edu> 

Friday, January 10, 2014 8:55 AM 

Willingham, Mary (2. <mwillingham@unc.edu> 

support from an immunologist 

Hello, 

I just read a CNN article concerning your literacy study. 

http://www.cnn.c~m/2~14/~1/~9/us/ncaa-athletes-unc-resp~nse/index.html?hpt=hp~c2 

I find the university’s reaction to be extremely troubling. I would like to offer a note of support in the hopes that you will 
continue to faithfully collect data and fearlessly report the truth, regardless of the nature of the conclusions. 

Best, 
--Aa ron 

Aaron Martin, PhD 
Postdoctoral Fellow 

Department of Microbiology & Immunology 

University of North Carolina - Chapel Hill 

919.966.7020 (lab) 

(cell) 

aaron_martin@med.unc.edu 



From: 

Sent: 

To: 

Subject: 

Frank Miller < @usa.corn> 

Friday, January 10, 2014 9:09 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Thank you for being strong 

Ms. Willingham, 

I wanted to show my support during this difficult time, I hope UNC and the NCAA acknowledge the truth you’ve discovered. The 
education I was fortunate enough to get has allowed me a freedom that many will never experience. 

Sincerely, 
Frank Miller 
Easton, PA 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Friday, January 10, 2014 9:36 AM 

Allison, Kim A <kallison@email.unc.edu> 

Re: come 

Call me on my cell 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edu/-willingh 

On Jan 10, 2014, at 9:34 AM, "Allison, Kim A" <kallison~email.unc.edu> wrote: 

Ok, I’ll be in a meeting from 10-11. [ got a phone call this morning that I want to tell you about 

From: Willingham, Mary C. 
Sent: Friday, January 10, 2014 9:30 AM 
To: Allison, Kim A 
Subject: Re: come 

Should be there by 10:30 

Mary Willingham 

CSSAC 

UNC-CH 

www.u nc.edu/~willingh 

On Jan 10, 2014, at 9:12 AM, "Allison, Kim A" <kallison@email.unc.edu> wrote: 

See me when you get in - please 

Kim Allison 

Department Manager 

Ctr for Student Success & Academic Counseling 

Summer Bridge Program 

Writing Center 

450 Ridge Road, Suite 0127 

Campus Box #3106 

Chapel Hill, NC 27599-3106 

919-962-7710 (ph) 

919-843-8134 (fx) 

kallison@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Allison, Kim A <kallison@email.unc.edu> 

Friday, January 10, 2014 9:37 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: come 

Ok...give me a few minutes, I’m on the phone 

From: Willingham, Mary C. 
Sent: Friday, January 10, 2014 9:36 AM 
To: Allison, Kim A 
Subject: Re: come 

Call me on my cell 

Mary Willingham 

CSSAC 

UNC-CH 

www.u nc.edu/~willingh 

On Jan 10, 2014, at 9:34 AM, "Allison, Kim A" <kallison@email.unc.edu> wrote: 

Ok, I’ll be in a meeting from 10-11. I got a phone call this morning that I want to tell you about 

From: Willingham, Mary C. 
Sent: Friday, January 10, 2014 9:30 AM 
To: Allison, Kim A 
Subject: Re: come 

Should be there by 10:30 

Mary Willingham 

CSSAC 

UNC-CH 

www.u nc.edu/~willingh 

On Jan 10, 2014, at 9:12 AM, "Allison, Kim A" <kallison@email.unc.edu> wrote: 

See me when you get in - please 

Kim Allison 

Department Manager 

Ctr for Student Success & Academic Counseling 

Summer Bridge Program 

Writing Center 

450 Ridge Road, Suite 0127 

Campus Box #3106 



Chapel Hill, NC 27599-3106 

919-962-7710 (ph) 

919-843-8134 (fx) 

kallison@email.unc.edu 



From: 

Sent: 

To: 

Subject: 

Zaharo Tsekouras < @gmail.com> 

Friday, January 10, 2014 9:51 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Commendable 

Dear Mary, 

I just read the CNN article about your research on college athlete’s literacy (or rather, lack-thereof), and I would 
like to take the time to commend you on your efforts and dedication to exposing the truth, even in the face of 
backlash from your own college community. It is incomprehensible to me that you are receiving threatening 
messages when you are simply stating, with supporting evidence, something that everyone already knows yet 
chooses to ignore. I hope that you are not discouraged, and find the bravery to publicly defend your research 
again once the harassment subsides. 

I have wondered for some time now how college-athletes who do not go on to play professionally fare in the 
real world, especially the ones that are illiterate. How is their quality of life 1, 5, and 10 years after graduating? 
Perhaps that could be another research topic...? 

Sincerely, 

Zaharo 



From: 

Sent: 

To: 

Subject: 

Brian <     @yahoo.com> 

Friday, January 10, 2014 9:52 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Good for you:) 

Thank you Mary. It’s long overdue for colleges to address the poor education achievement of its athletes. I wish athletics could be 
divorced from state colleges 

Brian 

St. Louis 



From: 

Sent: 

To: 

Subject: 

Alex Umrysh <       @gmail.com> 

Friday, January 10, 2014 10:11 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

I support you, fellow academic 

Mrs. Willingham, 

I just wanted to send you a message of support and say that I believe what you’ve said regarding academics 
and sports. I saw even in high school this sort of behavior from school administrators and it seems to only be 
getting worse. Please don’t give up your work, these are important social issues regarding education and it’s 
outrageous that people are sticking their heads in the sand instead of addressing the issues. Sports has become 
too large of a business and, in my opinion, needs to be separated from education. 

I’m sure you’ve heard of cases like Steubenville, where athletes are protected by the community from 
consequences for their actions. Something similar happened when I was in high school, and of course nothing 
ever came of it. I don’t know what can be done to fix these issues, but I want you to know that you have 
supporters out there. 

Regards, 

A~ex Umrysh 

Research Associate 

Medical University of South Carolina 

Cotlege of Nursing Room SC1002 

99 ,Jonathan Lucas St 

Charleston SO 29425-1600 

P: (843) 792~xxxx 

um musc~edu 

h~tt~.p:ii~,vw, mu sc, ed uin u rsing 

MUSC Nurses Change Lives! 



From: 

Sent: 

To: 

Subject: 

Friday, January 10, 2014 10:28 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Thank you. 

Ms. Willingham, 

As a former college athlete, as well as a former high school teacher, I wanted to send a quick note to say "thank you" for 
allowing your research into the illiteracy of major college athletes to become public knowledge. While I was fortunate 
enough to play college football at an institution that has somewhat higher academic requirements than most, as a science 
teacher at the high school level, I saw more than enough academically troubled student athletes that didn’t seem to be 
concerned at all about their basic abilities to read, write and do simple arithmetic, if they thought they had a chance of 
getting into college based on their athletic performance. How the "students" with no basic academic skills made it to the 
college level to begin with still baffles me. 

My hope is that your research into this issue at one school will encourage people in similar positions throughout the 
country to follow-up at their own institutions. My fear is that, because of the backlash and negative reaction that you 
have received and likely will continue to receive, many people may choose not to build upon what you have started. 

As a father of two young children (and a fan of another college that has what might be called a "premier" college 
basketball team - the University of Kansas), I would much prefer that my children be in a post-secondary setting that 
features students and student-athletes that are there for the education first, and the extra-curricular activities second. 

Keep up the good work, and rest assured - there are more people out there that support you than don’t. 

Thank you! 

Doug D’Albini 



From: 

Sent: 

To: 

Subject: 

Andrew Perrin <andrew~errin@unc.edu> 

Friday, January 10, 2014 10:32 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Data for the CNN report 

Dear Mary, 

I am reading through the CNN report and am confused. The report states: 

"As a graduate student at UNC-Greensboro, Willingham researched the 
reading levels of 183 UNC-Chapel Hill athletes who played football or 
basketball from 2004 to 2012. She found that 60% read between fourth- 
and eighth-grade levels. Between 8% and 10% read below a third-grade level." 

However in your thesis, found at 

found no such data. I did find a citation to Johnson et al., which 
doesn’t appear to be available online, but your citation of that work is 
specific to learning disabilities, and the numbers are very small 
(typically there are about 200 entering student athletes in a given 
year, but your denominator is only 46). 

I’m sure I’m overlooking something, but I can’t find anywhere the data 
or documentation for the claims in the reports of widespread illiteracy 
among UNC athletes. 

Best wishes, 
Andy Perrin 

Andrew J Perrin - Associate Professor and Associate Chair of Sociology 
University of North Carolina - CB#3210, Chapel Hill, NC 27599-3210 USA 
andrew~errin@unc.edu - ~errin, socsci.unc.edu - (919) 962-6876 



From: 

Sent: 

To: 

Subject: 

@hotmail.com on behalf of 

bipasha <bshom@ kpfk.org> 

Friday, January 10, 2014 10:47 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

URGENT: Interview Request for Uprising Pacifica Radio Los Angeles 

Hi Mary, 
We read the article about your work with UNC athletes in CNN and would love to interview you on our show 
about your research. 
Would you be available to do a 15 minute interview with our show host Sonali Kolhatkar on Tuesday January 14th 
at 8:40am (pacific) ? 
My cell is 
Please let me know as soon as you can. 
Thanks! 

Bipasha Shom 

Assistant Producer 

Uprising with Sonali Kolhatkar 

Pacifica Radio 

KPFK 90.7FM 

3729 Cahuenga Blvd. West 

North Hollywood, CA 91604 

818-985-2711 

Website: www.u prisingradio.org 

Facebook: adio 



From: 

Sent: 

To: 

Subject: 

Paul Watson <          @yahoo.com> 

Friday, January 10, 2014 10:52 AM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Thank you 

Dear Dr. Willingham, 

I have read with interest the stories related to your research regarding college athletes and literacy. I 
applaud your efforts and admire your courage in putting this out for public consumption. It is 
outrageous that you would receive threats as a result. Unfortunately there will always the "lunactic 
fringe" to contend with. What is even more outrageous has been the response from the University of 
North Carolina, which ironically was recently listed in one ranking as the best public institution in the 
country. 

I have long been a fan of organized athletics, but I have also spent my professional life working in 
higher education. I have come to believe that at both the high school and college levels, sports and 
academics are conflicting activities that should be separated. The reality f course is that this will 
never happen in a culture that places far to much value on athletic exploits, and where the economic 
implications benefit the rich and powerful. That does not mean that we should not push for there be 
reasonable controls and limitations. 

During my time at a major university, which is now happens to be in the ACC, I had a good friend and 
colleague whose responsibilities included tutoring athletes. What she described to me in terms of the 
lack of fundamental reading and writing skills among some marquee athletes, was almost 
unbelievable. I have little doubt that this remains the rule and not the exception at many institutions 
across the country. It is a sad commentary. 

Best wishes for a healthy, happy and safe 2014. I believe you have far more support than you may 
realize. 

Sincerely, 

Paul Watson 



From: 

Sent: 

To: 

Subject: 

Hadduck, Kevin <khadduck@carroll.edu> 
Friday, January 10, 2014 11:03 AM 

Keever, Martha L <Learnctr@email.unc.edu>; Willingham, Mary C. 
<mwillingham@unc.edu> 

Thank you! 

Mary, 

Thank you for speaking out and taking a stand. Some years ago, I took a stand against what I believed to be predatory 

recruiting and admissions practices at a college, especially in regards to athletes. 

My decision to speak out cost me dearly in the end. I have no regrets, nonetheless, 

Far too many times, I’ve had to counsel broken-hearted students with very low ACT scores, full-scale IQ scores in the 

low 80’s and even low 70’s, and abysmal GPA’s from high school or previous colleges. 

I keep a motto on my office wall now, perhaps a bit cryptic: "Never before weaker. Never before stronger. Never 

before bolder." 

I’m very happy to be where I am now, at Carroll College. 

Please keep telling the truth. 

God bless, 

Kevin ~ Hadduc~ Director 
Academic Resource Center 
Student Success and Disability Services 

Borromeo Hall, Room 115 
Carroll College 
1601 N. Benton 

Helena, MT 59625 

khadduck@carroll.edu 
406-447-4504 



From: 

Sent: 

To: 

Subject: 

Daniela Alzuru <.      @gmail.com> 

Friday, January 10, 2014 11:03 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

I SUPPORT YOU 

Dr. Willingham, 

I have been following your story and am very supportive of what you are doing. I know it must be very 
difficult, but the truth always triumphs in the end. 

I work for an education non-profit and completely agree with your analysis. 

Tread on, Dr. Willingham. 

Best, 

Daniela Alzuru 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Friday, January 10, 2014 11:15 AM 

Smith, Jay M (j aysmith@email.unc.edu) 

FW: Data for the CNN report 

Confusion or denial? This guy saw my data set. I’m done with all these people .... 

..... Original Message ..... 
From: Andrew Perrin [ ] 
Sent: Friday, January 10, 2014 10:32 AM 
To: Willingham, Mary C. 
Subject: Data for the CNN report 

Dear Mary, 

I am reading through the CNN report and am confused. The report states: 

"As a graduate student at UNC-Greensboro, Willingham researched the reading levels of 183 UNC-Chapel Hill athletes who played 
football or basketball from 2004 to 2012. She found that 60% read between fourth- and eighth-grade levels. Between 8% and 10% 
read below a third-grade level." 

However in your thesis, found at 
I found no such data. I did find a citation to Johnson et al., 

which doesn’t appear to be available online, but your citation of that work is specific to learning disabilities, and the numbers are very 
small (typically there are about 200 entering student athletes in a given year, but your denominator is only 46). 

I’m sure I’m overlooking something, but I can’t find anywhere the data or documentation for the claims in the reports of widespread 
illiteracy among UNC athletes. 

Best wishes, 
Andy Perrin 

Andrew J Perrin - Associate Professor and Associate Chair of Sociology University of North Carolina - CB#3210, Chapel Hill, NC 
27599-3210 USA andrew~oerrin@unc.edu - ~errin.socsci.tmc.edu - (919) 962-6876 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 
Friday, January 10, 2014 11:16 AM 

Smith, Jay M (j aysmith@email.unc.edu) 

FW: Joy - typos correction FW: Joy - clarification FW: Joy Renner. Data discussion and 
FAC next Tuesday 

From: Renner, Joy J 
Sent: Friday, January 10, 2014 7:37 AM 
To: Willingham, Mary C. 
Subject: Joy - typos correction FW: Joy - clarification FW: Joy Renner. Data discussion and FAC next Tuesday 

hit send before proofing through the ema[I. Below is the corrected one. 

Hi Mary! 

I am a little confused by your email. I wasn’t asking for the data discussion to help you know something new. 

The Committee has lots of information and data to review as we continue working our way through understanding what 

is and what needs to be. Since this is an elected volunteer committee made up of busy academic faculty, we are also 

working toward a sustainable model for the work of the committee so this work continues even with changing 

committee membership. So it makes sense given that you already have extracted the data and analyzed it, that we 

include the same dataset in our review and support for changes. By having your dataset a couple of things would 

happen. First, we can verify and validate your summary conclusions and statistics. Second, by looking at the dataset we 

may see another area of interest given the different perspectives in the room and in the context of the other 

information we have reviewed over the past two years. So even more support for a particular change could evolve. I 

actually thought this information was one of the items you would discuss with us in the December meeting but you said 

you had to check on whether you could share it with us or not. 

So ! hope you can join us on Tuesday but if not, could you please send me your dataset and analysis/results and the 

committee members assigned to review academics could contact you if we come up with something new that might 

interest you or if we have any questions. 

Thank you for your help [n making sure we have the most information in hand before moving forward with 

recommendations for the continuing revamping and revising of the support systems for our students. 

Joy 

JoyJ. Rennet, M.A., RT(R), FAEIRS 

Associate Professor and Director 

University of North Carolina at Chapel Hill 

School of Medidne 
Cg #7:130 UNC-CH gondurant Hall 

32:1-A South Columbia St. 

Chapel Hill, NC 27599-7:130 



919-966-5147Desk 

919-966-6951 Fax 

-CONFIDENTIALITY NOTICE: This e-mail message, including attachments, if any, is intended only for the -person or entity to which it 

is addressed and may contain confidential and/or privileged material~ Any ---unauthorized review, use, disclosure or distribution is 

prohibited. If you are not the intended recipient, please contact the sender by reply e-mail and destroy al! copies of the original 

message. 

Email correspondence to and from this address may be subject to the North Carolina P~bl~c Records law 

From: Renner, Joy J 
Sent: Friday, January 10, 2014 7:34 AM 
To: Willingham, Mary C. 
Subject: Joy - clarification FW: Joy Renner. Data discussion and FAC next Tuesday 

Hi Mary! 

I am a little confused by your email. I wasn’t asking for the data discussion to help you know something new. 

The Committee has lots of information and data to review as we continue working our way through understanding what 

is and what needs to be. Since this is an elected volunteer committee made up of busy academic faculty, we are also 

working toward a sustainable model for the work of the committee so these work continues even with changing 

committee membership. So it makes sense given that you already have extracted the data and analyzed it, that we 

include the same dataset in our review and support for changes. By having your dataset a couple of things would 

happen. First, we can verify and validate your summary conclusions and statistics. Second, by looking at the dataset we 

may see another area of interest given the different perspectives in the room and in the context of the other 

information we have reviewed over the past two years. So even more support for a particular change could evolve. I 

actually thought this information was one of the items you would discuss with us in the December meeting but you said 

you had to check on whether you could share it with us or not. 

So I hope you can join us on Tuesday but if not, could you please send me your dataset and analysis/results and the 

committee members assigned to review academics could contact you if we come up with something new that might 

interest you or if we have any questions. 

Thank you for your help in making sure we have the most information in hand before moving forward with 

recommendations for the continuing revamping and revising our the support systems for our students. 

Joy 

JoyJ. Rennet, M.A., RT(R), FAEIRS 

Associate Professor and Director 

University of North Carolina at Chapel Hill 

School of Medicine 

CB #7130 UNC-CH Bondurant Hall 

321-A South Columbia St. 

Chapel Hi[[, NC 27599J7130 



919-966-5147Desk 

919-966-6951 Fax 

-CONFIDENTIALITY NOTICE: This e-mail message, including attachments, if any, is intended only for the -person or entity to which it 

is addressed and may contain confidential and/or privileged material~ Any ---unauthorized review, use, disclosure or distribution is 

prohibited. If you are not the intended recipient, please contact the sender by reply e-mail and destroy al! copies of the original 

message. 

From: Joy Renner [mailto:       @c~mail.com] 
Sent: Friday, January 10, 2014 4:08 AM 
To: Renner, Joy J 
Subject: Fwd: Joy Renner. Data discussion and FAC next Tuesday 

Sent from my iPhone 

Begin forwarded message: 

From: "Willingham, Mary C." <mwillingham@unc.edu> 
Date: January 9, 2014, 11:22:48 PM EST 
To: Joy <        @gmail.com> 
Subject: Re: Joy Renner. Data discussion and FAC next Tuesday 

Joy, I believe that the official response from the University questioning my truthfulness tells me all 
that I need to know, and therefore I decline your ’request’. The raw data is available in athletics-all 
of it. End of discussion. 
Mary 

On Jan 9, 2014, at 7:49 PM, "Joy" < @gmail.com> wrote: 

Good evening Mary! 

I hoped to have a moment during advising to come downstairs this afternoon but walk 
ins were on and off busy. 

At our December meeting you mentioned you would have to check with the IRB about 
sharing your data with our committee for discussion. I assume since the data were 
published and analyzed by CNN this week you found the dataset is open. I am 
requesting that you provide the dataset for FAC to include in our discussions and 
planning and that you join us this coming Tuesday, the 14th, for a discussion of the 
data. I would like to share the data ahead of time so everyone is prepared for the 
discussion and we can make good use of our time together with the committee 



members. 

For your schedule planning, I would estimate the time this discussion would happen is 
around 4:30 in the agenda. If you can send the dataset tomorrow (Friday) that should 
give most of the FAC time to review it. 

Thanks for your efforts. If you have any questions or need an adjustment in time you 
can reach me best by cell phone as I will be at Duke tomorrow. 

Joy 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Friday, January 10, 2014 11:16 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: FW: Data for the CNN report 

CNN did goofby linking to your thesis after suggesting that that’s 
where the data was, but Perrin? Please. I’m now officially done with 
him, too. 

See the other channel in a minute. 
On 1/10/14 11:14 AM, Willingham, Mary C. wrote: 
> Confusion or denial? This guy saw my data set. I’m done with all these people .... 
> 

Original Message ..... 
> From: Andrew Pen-in [mail~o:andrew ] 
> Sent: Friday, January 10, 2014 10:32 AM 
> To: Willingham, Mary C. 
> Subject: Data for the CNN report 
> 
> Dear Mary, 
> 
> I am reading through the CNN report and am confused. The report states: 
> 
> "As a graduate student at UNC-Greensboro, Willingham researched the reading levels of 183 UNC-Chapel Hill athletes who played 
football or basketball from 2004 to 2012. She found that 60% read between fourth- and eighth-grade levels. Between 8% and 10% 
read below a third-grade level." 
> 
> However in your thesis, found at 
>                                                           I found no such data. I did find a citation to Johnson et al., 
which doesn’t appear to be available online, but your citation of that work is specific to learning disabilities, and the numbers are very 
small (typically there are about 200 entering student athletes in a given year, but your denominator is only 46). 
> 
> I’m sure I’m overlooking something, but I can’t find anywhere the data or documentation for the claims in the reports of widespread 
illiteracy among UNC athletes. 
> 

> Best wishes, 
> Andy Perrin 

> Andrew J Perrin - Associate Professor and Associate Chair of Sociology University of North Carolina - CB#3210, Chapel Hill, NC 
27599-3210 USA andrew~oerrin@unc.edu - l~/ii~errin.socsciamc.edt~ - (919) 962-6876 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Friday, January 10, 2014 11:19 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: FW: Joy - typos correction FW: Joy - clarification FW: Joy Rennet. Data discussion 
and FAC next Tuesday 

The woman is unreal. 
On 1/10/14 11:16 AM, Willingham, Mary C. wrote: 

From: Renner, Joy J 
Sent: Friday, January 10, 2014 7:37 AM 
To: Willingham, Mary C. 
Subject: Joy - typos correction FW: Joy - clarification FW: Joy Renner. Data discussion and FAC next 
Tuesday 

hit send before proofing through the email. Below is the corrected one. 

Hi Mary! 

I am a little confused by your emaik I wasn’t asking for the data discussion to help you know something 

new. 

The Committee has lots of information and data to review as we continue working our way through 

understanding what is and what needs to be. Since this is an elected volunteer committee made up of 

busy academic faculty, we are also working toward a sustainable model for the work of the committee so 

this work continues even with changing committee membership. So it makes sense given that you already 
have extracted the data and analyzed it, that we include the same dataset in our review and support for 

changes. By having your dataset a couple of things would happen. First, we can verify and validate your 

summary conclusions and statistics. Second, by looking at the dataset we may see another area of interest 

given the different perspectives in the room and in the context of the other information we have reviewed 

over the past two years. So even more support for a particular change could evolve. I actually thought 

this information was one of the items you would discuss with us in the December meeting but you said you 

had to check on whether you could share it with us or not. 

So I hope you can join us on Tuesday but if not, could you please send me your dataset and analysis/results 

and the committee members assigned to review academics could contact you if we come up with 
something new that might interest you or if we have any questions. 

Thank you for your help in making sure we have the most information in hand before moving forward with 

recommendations for the continuing revamping and revising of the support systems for our students. 

Joy 

JoyL Rennet, M.A., RT(R), FAEIRS 

Associate Professor and Director 
University of North Carolina at Chapel Hill 

School of Medicine 

CB #7:230 UNC-CH Bondurant Hall 

32:2-A South Columbia St. 
Chapel Hill, NC 27599-7:230 



919-966-5147 Desk 

919-966-6951 Fax 

-CONFIDENTIALITY NOTICE: This e-mail message, including attachments, if any, is intended only for the -person or 

entity to which it is addressed and may contain confidential and/or privileged material. Any ---unauthorized review, 

use, disclosure or distribution is prohibited. If you are not the intended recipient, please contact the sender by reply 

e-mail and destroy a[[ copies of the original message. 

Email correspondence to and from this address may be subject to the North Carolina Public 
Records ~aw a~d ~ay be disdosed to third parties by a~ a~thorized state officia~ (NCGS, ch, 

From: Renner, Joy J 
Sent: Friday, January 10, 2014 7:34 AM 
To: Willingham, Mary C. 
Subject: Joy - clarification FW: Joy Renner. Data discussion and FAC next Tuesday 

Hi Mary! 

I am a little confused by your emaik I wasn’t asking for the data discussion to help you know something 

new. 

The Committee has lots of information and data to review as we continue working our way through 

understanding what is and what needs to be. Since this is an elected volunteer committee made up of 

busy academic faculty, we are also working toward a sustainable model for the work of the committee so 

these work continues even with changing committee membership. So it makes sense given that you 

already have extracted the data and analyzed it, that we include the same dataset in our review and 

support for changes. By having your dataset a couple of things would happen. First, we can verify and 

validate your summary conclusions and statistics. Second, by looking at the dataset we may see another 

area of interest given the different perspectives in the room and in the context of the other information we 

have reviewed over the past two years. So even more support for a particular change could evolve. I 
actually thought this information was one of the items you would discuss with us in the December meeting 

but you said you had to check on whether you could share it with us or not. 

So I hope you can join us on Tuesday but if not, could you please send me your dataset and analysis/results 

and the committee members assigned to review academics could contact you if we come up with 

something new that might interest you or if we have any questions. 

Thank you for your help in making sure we have the most information in hand before moving forward with 

recommendations for the continuing revamping and revising our the support systems for our students. 

Joy 

JoyJ. Rennet, M.A., RT(R), FAEIRS 

Associate Professor and Director 

University of North Carolina at Chapel Hill 

School of Medicine 
CB #7130 UNC-CH gondurant Hall 

321-A South Columbia St. 

Chapel Hill, NC 27599-7130 

919-966-5147 Desk 



919-966-6951 Fax 

-CONFIDENTIALITY NOTICE: This e-mail message, including attachments, if any, is intended only for the -person or 

entity to which it is addressed and may contain confidential and/or privileged material. Any ---unauthorized review, 

use, disclosure or distribution is prohibited. If you are not the intended recipient, please contact the sender by reply 

e-mail and destroy all copies of the original message. 

Email correspondence to and from this address may be subject to the North Carolina Public 
Records law a~d ~ay be d~sciosed to tNrd parties by a~ a~tbor~ed state official (NCGS. cb~ 
132). $tude~t educational records are subject to F~RPA. 

From: Joy Renner [mailto:       @gmail.coml 
Sent: Friday, January 10, 2014 4:08 AM 
To: Renner, Joy J 
Subject: Fwd: Joy Renner. Data discussion and FAC next Tuesday 

Sent from my iPhone 

Begin forwarded message: 

Frum: "Willingham, Mary C." <mwillingham@unc.edu> 
Date: January 9, 2014, 11:22:48 PM EST 
Tu: Joy <        ~gmail.com> 
Subject: Re: Joy Renner. Data discussion and FAC next Tuesday 

Joy, I believe that the official response from the University questioning my 
truthfulness tells me all that I need to know, and therefore I decline your ’request’. The 
raw data is available in athletics-all of it. End of discussion. 
Mary 

On Jan 9, 2014, at 7:49 PM, "Joy" < @gmail.com> wrote: 

Good evening Mary! 

I hoped to have a moment during advising to come downstairs this 
afternoon but walk ins were on and off busy. 

At our December meeting you mentioned you would have to check with 
the IRB about sharing your data with our committee for discussion. I 
assume since the data were published and analyzed by CNN this week you 
found the dataset is open. I am requesting that you provide the dataset for 
FAC to include in our discussions and planning and that you join us this 
coming Tuesday, the 14th, for a discussion of the data. I would like to 
share the data ahead of time so everyone is prepared for the discussion and 
we can make good use of our time together with the committee members. 

For your schedule planning, I would estimate the time this discussion 
would happen is around 4:30 in the agenda. If you can send the dataset 
tomorrow (Friday) that should give most of the FAC time to review it. 

Thanks for your efforts. If you have any questions or need an adjustment 
in time you can reach me best by cell phone as I will be at Duke 



tomorrow. 

Joy 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

aimee whittington < @gmail.com> 

Friday, January 10, 2014 11:25 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Athletes that cannot read or write ..... 

Dear Ms. Willingham: 

I am writing to express my strong support for you and your bravery. I graduated with a BS in Pharmacy 
Practice in ’95 and obtained my PhD in Psychopharmacology in ’99. I was lucky enough to spend my academic 
career among students who were highly intelligent AND well educated. I had no idea that other colleges and 
universities were less rigorous than my own. 

Over the last 13 years, however, I have learned just how badly the American educational system has become. 
My first husband is a psychology professor at the University of Hartford. An institution from which one may 
graduate whilst remaining borderline illiterate. He teaches one undergraduate course in statistical analysis and 
every year encounters students who can’t do simple arithmetic without a calculator. The writing he encounters 
is, well, you know how it is. My current partner, David Machowski, is the person that brought your name to my 
attention, as well as sending you his support. He would assist college seniors who were so under-educated it 
would be funny, if it wasn’t so tragic. Smith College seniors who were and are unable to string more than 3 
sentences together. 

The myth that every American not only needs a college education but is also CAPABLE of university level 
work must be debunked. If there is anything, at all, I can do to assist you, please do not hesitate to write. I wish 
you nothing but success and applaud your ability to stand strong in the face of such willful ignorance. 

Sincerely, 
Aimee Whittington 



From: 

Sent: 

To: 

Subject: 

Addison Spencer <          @gmail.com> 

Friday, January 10, 2014 11:40 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Student athlete article 

Hello, I hope you don’t think presumptuous or weird or anything. I just read the article about death threats, hate 
speech, etc.., towards you and I wanted to find out if you had an email. I read the original story when it came 
out and I just want to say that I wholeheartedly agree with what was written. Five years ago I was a student 
note-taker/tutor to student athletes, and while some of them did try, others were like the ones described in the 
article, they just didn’t care. So I just wanted to email you with some support! 

Addison Spencer 

.... Twenty years from now you will be more disappointed by the things that you didn’t do than by the ones you did do. So 
throw offthe bowlines. Sail away from the safe harbor. Catch the trade winds in your sails. Explore. Dream. Discover." - 
Mark Twain 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Friday,               11:47 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Question about tutoring 

Hi Ms. Willingham, 

I was unable to attend the training session Wednesday, because I have a course Wednesdays from 

5:00 - 7:30. Yesterday I sent an email apologizing for the confusion of missing this session. Is there 

another one I can attend or will I be unable to participate as a tutor this semester because of this? 

Please advise. 

Regards, 



From: 

Sent: 

To: 

Subject: 

H~l~ne Rainville < @hotmail.com> 

Friday, January 10, 2014 11:51 AM 

Willinsham, Mary C. <mwillinsham@unc.edu> 

Supportive comment for your research 

Good mornin8 Professor Willinsham, 

Firstly, I have much respect for your institution and I hope to attend your school for my 8raduate work 

someday. I have been very impressed with professors I have met at Chapel Hill. 

I do not know all the information in this controversy but I would like to 8ive you an anecdote that supports 

your work. 

My 8reat-nephew-in-law, Gerald Gooden, played football at Purdue for five years. He has been unemployed 

for two years now althoush he 8raduated and had 8ood 8rades. He tried out for some NFL teams but so far no 

luck althoush he still hopes to play football. He finally moved back to Texas with his mother. 

Occasionally, I have Ion8 conversations with him. I was disturbed by his latest comments that blamed the 

"atheist" and "educated" people at Purdue for his problems. He said he is better off with "his people", 

althoush "uneducated", in Texas. 

My opinion is that he was used for his talent and when he did not have a chance to pass the GRE to set into 

8raduate school, he was left out there to dry. 

In my own life, I have fousht for the risht thins: I am presently in the Supreme Court in NY for discrimination 

based on sender in a Fire Company. 

You are risht to believe in your research and even if you are disavowed, you know that you have exposed the 

problem. Hopefully, this will help youn8 athletes like my nephew. 

Respectfully, 

Helene Rainville 



From: 

Sent: 

To: 

Subject: 

Michael T. Nicks <            @gmail.com> 

Friday, January 10, 2014 11:51 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Support 

I read about your harassment on CNN about the death threats related to your research. I think your research is 
very relevent and is indeed alarming/insightful. Do not be alarmed by these loud mouth fools, the internet is 
filled with big talk and little action. 

Best regards and carry on. 
Michael Nicks. 

Michael Nicks 



From: 

Sent: 

To: 

Subject: 

Bradley Bethel <            @gmail.com> 

Friday, January 10, 2014 11:56 AM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Re: CNN 

Mary, I have to take back my statement that I am glad you were able to share your analysis, until I am 
sure you actually had the right to collect and analyze all the data you did. Questions have been raised 
about whether you had permission to collect the last two years of data, and I just learned about your 
blog post before the bowl game, in which you allegedly wrote, "A cohort of 17 of our top football players 
appearing in the bowl game today (on TV) have an overall gpa of 2.3, they accumulated 10 semesters of academic 
probation (below a 2.0), together they have 29 F’s and 53 D’s on their unofficial transcripts. More than half read 
below grade level. Two are most likely non-readers. Together they took a total of 48 drama classes while not a single 
one majors in drama." If that is in fact what you wrote, I am not sure what gave you the right, under the "need to know" 
principle of FERPA, to collect that data. 

I am sending this from my personal email address because I am responding as a concerned citizen, not as an employee or 
representative of any organization. As a concerned citizen, I believe stories like some of those you have told should indeed 
be publicized, but I also believe research ethics and FERPA guidelines need to be followed. I hope you are, and have been, 
following such guidelines. 

On Tue, Jan 7, 2014 at 5:21 PM, Bradley B ethel < ~maiL corn> wrote: 

Mary, I’m honestly glad you had the opportunity to share your experience and analysis with CNN the way 
you did. Do you have a personal email at which I can email you and share more thoughts? 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=REC1PIENTS/CN=WlLLINGH> 

Friday,               12:02 PM 

@live.unc.edu> 

RE: Question about tutoring 

, We will be training Tuesday night at 6pm in Dey Hall 6-9pm {part 1)- Room 208. ! just heard from the EDUC 

registrar that she has enrolled everyone so let’s hope that everyone gets on Sakai by tomorrow° Thanks for your 

patience. Mary 

F rom: 
Sent: Friday, 11:47 AM 
To: Willingham, Mary C. 
Subject: Question about tutoring 

Hi Ms. Willingham, 

I was unable to attend the training session Wednesday, because I have a course Wednesdays from 

5:00 - 7:30. Yesterday I sent an email apologizing for the confusion of missing this session. Is there 

another one I can attend or will I be unable to participate as a tutor this semester because of this? 

Please advise. 

Regards, 



From: 

Sent: 

To: 

Subject: 

Rick Conard ’           @gmail.com> 

Friday, January 10, 2014 12:25 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Thank You 

Mrs. Willingham 

I just wanted to thank you for you act of heroism in speaking out against the systemic breakdown in collegiate 
educational standards when confronted by the powerful forces of an athletic culture run amok. 

The suspension of institutional rules for a select few student athletes, while holding average tuition-paying 
students to a higher standard, is unacceptable and would never be tolerated in any other environment. In fact, it 
has always amazed me how even some well educated and academically supportive Americans can turn a blind 
eye to the issue. This is akin, I suppose, to the well known use of steroids, and lack of enforcement thereof, in 
professional athletics. As one pro-athlete from the 60’s put it, "No one worked out harder than we did -- so how 
do you explain a 30% increase in average athlete muscle mass in one generation?". Its a shame that many, other 
wise common-sensed folks, live their lives in a state of self-imposed blindness, even in light of such obvious 
malfeasance. I doubt exposing the problem however is what many wanted to hear but it needs to be heard -- and 
resoundingly so. 

So, thank you very for speaking up. It is my sincere hope that many others follow your courageous example. 
And remember, not all heroes wear a cape some scarfs. 

Good Luck, 
Rick (2onard 
Charleston, South Carolina 



From: 

Sent: 

To: 

Subject: 

Don Lee           @yahoo.com> 

Friday, January 10, 2014 12:30 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

keep your chin up 

Dear Ms. Willingham, 

I was a TA at the U of Arkansas in about 15 years ago and it was the same there; athletes are kept out of class too much 
due to their schedules and end up having to cut corners to pass courses, and far too ollen the athlete gets cheated out of 
an education. I’m sorry about all the negative feedback you’ve received; people are awful. In the end your work will help a 
lot of people. 

Don Lee 
Eureka Springs, Ark. 

"It’s a fool looks for logic in the chambers of the human heart." 
-- George Clooney, 

"O Brother, Where Art Thou?" 



From: 

Sent: 

To: 

Subject: 

Shane K. Bernard, Ph.D.     ~cajunculture.com> 

Friday, January 10, 2014 12:47 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Keep Up The Great Work! 

Dear Prof. Willingham, 

Please keep up the great work in exposing 
practices involving some student athletes. 

a serious concern of mine (I am not in academics, 
work in private industry) -- that is, the corruption 
academics by big-money college sports. 

dishonest 
This is actually 

but 
of 

I know you are being bullied, and that UNC has even made 
false claims (either purposely or because one hand doesn’t 
know what the other is doing), but stay strong. 

If you check the comments section on CNN (beneath the 
current article about you), you’ll see that almost 100% of 
the comments are supportive of you. I think the media is 
a strong ally for you, and that you should continue to keep 
it (and through it the rest of us) in the loop, as it will keep 
the "good ol’ boys" who care more about money and 
winning in check. 

Sincerely, 

Shane 



Shane K. Bernard, Ph.D. 

Visit my blog, Bayou Teche Dispatches 
Visit me on Facebook 
Buy my Books 



From: 

Sent: 

To: 

Subject: 

Gary W. Allen          @gmail.com> 

Friday, January 10, 2014 12:50 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Hang in there, be tough! 

From everything I’ve read you deserve to be congratulated! I know how organizations and individuals vested in preserving them can 
do unthinkable things when a threat is perceived. It seems you anticipated this very well and I hope the very best for you and your 
career. Needless to say that some heads need to roll, in particular as light has been shown on this area in the recent past and too few 
stones were overturned. 

Now make sure good people are watching your back. 

Sent from Gary Allen’s iPad 



From: 

Sent: 

To: 

Subject: 

Whitcomb, Bryan T           @seaford.kl2.de.us> 

Friday, January 10, 2014 1:08 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Support you 100%! 

Good afternoon Ms. Willingham, 

My name is Bryan Whitcomb, and I teach Eighth Grade Science at Seaford Middle School in Sussex County, Delaware. 

Having read about the ordeal you are having to endure surrounding your research, and the onslaught of negativity being 

levied at you, I wanted to let you know that there are many educators out here in the trenches who applaud your 

willingness to shed light on an entrenched problem within higher education. The guts it took for you to empirically 

obviate a much talked about travesty within admissions departments across the country is not lost on those of us 

teaching in impoverished districts, struggling to infuse our students with the empowerment of education, while 

attempting to guide them away from the idealism of professional sports success that far too many of our students 

embrace. 

Thank you for your research, your steadfastness, and you un-willingness to be intimidated by a hegemony of 

confutation. 

Sincerely, 

Bryan Whitcomb 

Eighth Grade Science 

Seaford Middle School 
@seaford.k12.de.us 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Friday, January 10, 2014 1:22 PM 

Smith, Jay M <jaysmith@email.unc.edu> 

Fwd: The Colbert Report 

Begin forwarded message: 

From: Monica Hickey <mor~ica.hicke~thecolbertrepQr¢~rg> 
Date: January 10, 2014 at 12:42:17 PMEST 
To: <mwil~in        nc.edu> 
Cc: Emily Lazar <emi[5<lazar@theco~bertrepOrtoorg>, Amy Schwartz 
<amy. schwar~z~theco~b e~repO~oOrg> 
Subject: The Colbert Report 

Dear Mary, 

I’m a producer working with Comedy Central’s Stephen Colbert. I’m writing to see if you would 
be interested in talking with Stephen on The Colbert Report next week about your research that 
shows that between 8% and 10% of UNC’s football and basketball players are reading below a 
third-grade level. 

The Colbert Report is the Peabody and Emmy Award winning broadcast where most young people 
get their news. 

The interview would be a 6 minute one-on-one conversation shot live to tape in front of an 
audience at our studio in New York City. We tape Monday through Thursday from 7-8pm. We 
provide transportation and hotel accommodations when necessary. 

Would this interest you? Please let me know if we can discuss this further. 

All the best, 

Monica Hickey 
Talent Department 
The Colbert Report 
212-649-6304 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New YorkI NYI 10019 

phone: 212.649.6304 I fax: 212.649.6288 

cell: 

email: monica~hicke~thecolbertre~ 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Friday, January 10, 2014 1:24 PM 

@earthlink.net> 

Fwd: The Colbert Report 

Sent from my iPad 

Begin forwarded message: 

From: Monica Hickey <morfica.hicke~thecolbertre > 
Date: January 10, 2014 at 12:42:17 PMEST 
To: <mwiI[lir~gham@ur~c~ edu> 
Cc: Emily Lazar <emi[yolazar@thecolbe~repO~oOrg>, Amy Schwartz 
<ara~~.schwa~z~thecolbe~re 
Subject: The Colbert Report 

Dear Mary, 

I’m a producer working with Comedy Central’s Stephen Colbert. I’m writing to see if you would 
be interested in talking with Stephen on The Colbert Report next week about your research that 
shows that between 8% and 10% of UNC’s football and basketball players are reading below a 
third-grade level. 

The Colbert Report is the Peabody and Emmy Award winning broadcast where most young people 
get their news. 

The interview would be a 6 minute one-on-one conversation shot live to tape in front of an 
audience at our studio in New York City. We tape Monday through Thursday from 7-8pm. We 
provide transportation and hotel accommodations when necessary. 

Would this interest you? Please let me know if we can discuss this further. 

All the best, 

Monica Hickey 
Talent Department 
The Colbert Report 
212-649-6304 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New YorkI NYI 10019 

phone: 212.649.6304 I fax: 212.649.6288 

cell: 
email: 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Friday, January 10, 2014 1:27 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Fwd: The Colbert Report 

OMG. This one takes the cake. I don’t think I could resist! 
On 1/10/14 1:22 PM, Willingham, Mary C. wrote: 

Begin forwarded message: 

From: Monica Hickey <mor~ica.hicke~thecolbertr 
Date: January 10, 2014 at 12:42:17 PMEST 
To: <mwi~lin      unc.edu> 
Cc: Emily Lazar <emil hecolbertr >, Amy Schwartz 
<ares< schwartz~!thecolbertr 
Subject: The Colbert Report 

Dear Mary, 

I’m a producer working with Comedy Central’s Stephen Colbert. I’m writing to see if 
you would be interested in talking with Stephen on The Colbert Report next week 
about your research that shows that between 8% and 10% of UNC’s football and 
basketball players are reading below a third-grade level. 

The Colbert Report is the Peabody and Emmy Award winning broadcast where most 
young people get their news. 

The interview would be a 6 minute one-on-one conversation shot live to tape in front 
of an audience at our studio in New York City. We tape Monday through Thursday 
from 7-8pm. We provide transportation and hotel accommodations when necessary. 

Would this interest you? Please let me know if we can discuss this further. 

All the best, 

Monica Hickey 
Talent Department 
The Colbert Report 
212-649-6304 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New YorkI NYI 10019 

phone: 212.649.6304 I fax: 212.649.6288 

cell: 
email: monica, hicke~thecolbe rtre~ort.or~ 



From: 

Sent: 

To: 

Subject: 

Joel Gillespie <           @gmail.com> 

Friday, January 10, 2014 1:35 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Very Grateful for You 

Dear Ms, Willingham, 

I am very grateful for your good work exposing the reality of student athlete academic performance at UNC- 
CH, which I think is typical of most public universities. My                       worked for you for three 
years in her time at Chapel Hill and this was absolutely her anecdotal experience. She by the way is very proud 
of you. Thank you for your good work. 

Joel Gillespie 

Joel Gillespie 

e-mail:_     -~ _ 
Web Site: ~            corn 
Blog: ~ .... ~ot.comi 
Facebook: ~ :/Tw~facebooL corn, 
Flickr: ~:~ww.flickr.com 
Twitter: ~:iitwitter.com 
Linkedln: ~ :~ww.linkedir~. comiir~/ 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Friday,               1:42 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: Tutor: Hindi/Urdu/South Asian Studies. 

Hi Ms. Willingham, 

I talked to my Covenant adviser and she said that I will be getting 51350.00 in work-study. Please, let me know 

if still would be able to tutor Hindi-Urdu students. I filled out an application and already submitted it. Thanks 

for all your help. 

Sincerely, 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Wednesday, 8:35 PM 

To: 

Subject: RE: Tutor: Hindi/Urdu/South Asian Studies. 

https~//learningcenter~unc~edu/find~a-tut~r/m~re~tut~ring~~pti~ns/tut~r~f~r~hire~applicati~n/ 

F rorn: 
Sent: Wednesday, 2:03 PM 
To: Willingham, Mary C. 
Subject: RE: Tutor: Hindi/Urdu/South Asian Studies. 

Ms. Willingham, 

I do not have any room on my schedule to take another class because I am a part-time student this semester. 

So, I would need to be added to the tutor for hire board. The link only shows EDU requirement. I am not if 

that is where I am supposed to sign up. 

Sincerely, 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Wednesday, 5:13 PM 

To: 

Subject: RE: Tutor: Hindi/Urdu/South Asian Studies. 

We have two programs for tutoring, one is our EDUC                 (for credit) class. The other is to hire work study 

students who can use their funding to tutors All tutors must first be trained in our EDUC    class environment. If you 

can fit is another class, below is the link to the application. Otherwise, I would suggest that you add yourself to our tutor 

for hire board (link also below). Thanks for your interest, Mary 

httpl//!earningcenter-u nc:edu/find-a-tutor/ ............................................................................................................................................................................................................................................ 

F rom: 
Sent: Wednesday, 11:29 AM 
To: Willingham, Mary C. 
Subject: Tutor: Hindi/Urdu/South Asian Studies. 

Dear Ms. Willingham, 

I am getting in touch with you because Dr. Caldwell and Dr. Afroz Taj wanted me to see if you had any 



positions open for tutorinl~ Urdu and Asian Studies Courses. I have l~otten acceptable l~rades in Urdu and their 

Asian Studies courses. They told me that they have a hil~h demand for a tutor that can help students with Urdu 

and their Hindi/Urdu, South Asian Studies classes. They wanted me to l~et in touch with someone in the 

learninl~ center. Please, let me know how I can proceed this. Thank you for your help. 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Friday, January 10, 2014 1:45 PM 

Monica Hickey <monica.hickey@thecolbertreport.org> 

Re: The Colbert Report 

Thank you Monica. I am heading to advising where students will be lined up (3rd day of class) but I would like 
to talk about this on your show with Mr. Colbert. I teach here on Tuesday and Wednesday evening so Monday 
or Thurs. would be best. Mary 
Cell 

Sent from my iPad 

On Jan 10, 2014, at 12:42 PM, "Monica Hickey" <monica.hicke~thecolbertre > wrote: 

Dear Mary, 

I’m a producer working with Comedy Central’s Stephen Colbert. I’m writing to see if you would 
be interested in talking with Stephen on The Colbert Report next week about your research that 
shows that between 8% and 10% of UNC’s football and basketball players are reading below a 
third-grade level. 

The Colbert Report is the Peabody and Emmy Award winning broadcast where most young people 
get their news. 

The interview would be a 6 minute one-on-one conversation shot live to tape in front of an 
audience at our studio in New York City. We tape Monday through Thursday from 7-8pm. We 
provide transportation and hotel accommodations when necessary. 

Would this interest you? Please let me know if we can discuss this further. 

All the best, 

Monica Hickey 
Talent Department 
The Colbert Report 
212-649-6304 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New YorkI NYI 10019 

phone: 212.649.6304 I fax: 212.649.6288 

cell: 
email: monica, hicke~thecolbe rtre ~ 



From: 

Sent: 

To: 

Subject: 

Monica Hickey <monica.hickey@thecolbertreport.ors> 

Friday, January 10, 2014 1:47 PM 

Willinsham, Mary C. <mwillinsham@unc.edu> 

Re: The Colbert Report 

Wonderful, let me let Stephen know and I will confirm a day[ 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New York I NY I 10019 
phone: 212.649.6304 I fax: 212.649.6288 

cell: 
email: monica, hicke~thecolbe rtre ~o rtooLc1 

From: "Willingham, Mary C." <mwillin~ham@unc.edu> 

Date: Friday, January 10, 2014 at 1:44 PM 

To: administrator <moniCaohicke¥@thecolbertre 
Subject: Re: The Colbert Report 

Thank you Monica. I am heading to advising where students will be lined up (3rd day of class) but I would like to talk about 

this on your show with Mr. Colbert. I teach here on Tuesday and Wednesday evening so Monday or Thurs. would be best. 

Mary 

Cell 

Sent from my iPad 

On Jan 10, 2014, at 12:42 PM, "Monica Hickey" <monicaohickey@thecolbertre~o~too~g> wrote: 

Dear Mary, 

I’m a producer working with Comedy Central’s Stephen Colbert. I’m writing to see if you would 
be interested in talking with Stephen on The Colbert Report next week about your research that 
shows that between 8% and 10% of UNC’s football and basketball players are reading below a 
third-grade level. 

The Colbert Report is the Peabody and Emmy Award winning broadcast where most young people 
get their news. 

The interview would be a 6 minute one-on-one conversation shot live to tape in front of an 
audience at our studio in New York City. We tape Monday through Thursday from 7-8pm. We 
provide transportation and hotel accommodations when necessary. 

Would this interest you? Please let me know if we can discuss this further. 

All the best, 

Monica Hickey 
Talent Department 
The Colbert Report 
212-649-6304 



Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New York l NYI 10019 
phone: 212.649.6304 I fax: 212.649.6288 

cell: 
email :monica~hicke 



From: 

Sent: 

To: 

Subject: 

Carman Curton ’       @adrian.edu> 

Friday, January 10, 2014 2:08 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

thank you for your research 

Dr. Willingham, 

I’m writing to say thank you for your research and your willingness to speak out. I I read that you’re taking heat 
for speaking to CNN, and I’m so sorry. Professors know you’re speaking the truth, no matter how much 
administrators deny the facts of your research. 

Recently, I have advised students at Adrian College with ACT composite scores of 11 or even 8. I advised a 
female athlete last year who had a math score on the SAT of 2 percentile. This student cried in my office and 
on the phone to her mom every day and went home after one semester with no credits and student loan debt. 
Recruiting her was a moral crime. 

I could go on, but you clearly know all of this better than I. 

I wish you strength and peace during this turmoil. 

Best, 

Carman C. Curton 
English 
Adrian College 



From: 

Sent: 

To: 

Subject: 

Pichard, Dr. Mercedes @LeeSchools.net> 

Friday, January 10, 2014 2:08 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

in support! 

Greetings, Dr. Willingham; 

I entirely support and applaud your efforts to expose the growing number of college athletes who cannot comprehend 

what they read, or whose reading competency is between the 3rd and 8th grade levels. 

I teach at a Title I high school in Southwest Florida, and that is exactly what I experience every single day as we work 

with the upperclassmen who are student-athletes. We are sending numerous athletes offto colleges and universities 

from this very high school, whose reading levels are between 3rd and 8th grade (and 8th grade is stretching the point!). I 

would judge that most of the juniors (11th graders) I teach in English Language Arts classes are reading on a 4th or 5th 

grade level. Many, many of them have athletic aspirations, and many are being signed by big schools. They are also 

given scholarships by these big-name universities to come and play football or basketball, or to run track. 

This matter is certainly a well-known ’secret’ among high school teaching and guidance professionals. I’m only surprised 

that the public and the media hasn’t caught on to this matter a long time ago. Among high school teachers, particularly 

serving large minority populations ("Title I schools"), when we send a student off to a school like U of Florida or UNC or 

Georgia or anywhere, we smirk and remark that "So-and-so is going to need 17 tutors over there to get through each 
course." This is a sad and well-known reality. 

There is no use the universities denying that this is so. If the public were to demand reading testing for all of the current 

athletes playing big-money sports, the question of these athletes’ reading competency (or the lack thereof) would very 

quickly be proved. I believe, if anything, that the data is even worse than what is being reported in CNN and other news 

outlets! 

I applaud your forthrightness, candor and courage. I hope you remain safe. You have a new friend here in SW Florida if 

ever you need a hideout! 

Sincerely, 

Mercedes Pichard, Ed.D. 

Dunbar High School 

Fort Myers, Florida 33919 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Friday,               2:13 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Sports Rap 

Dear Mrs. Willingham, 

My name is               we met in October after Schooled, and I was hoping we could interview you for 
Sports Rap on student-run WXYC. We air every Sunday night at 9 pm and we would be thrilled to have you. 
You could join us live or we could interview you at a more convenient time and place and record it. This is a 
great opportunity to go more into depth on these issues since we have more time and flexibility. 

Thank you, 



From: 

Sent: 

To: 

Subject: 

Dale Van         @gmail.com> 

Friday, January 10, 2014 2:23 PM 

Willin~ham, Mary C. <mwillingham@unc.edu>; 
¯ corn> 

Email of Support - collegiate athlete’s literacy 

hi Mary - 

I located your email address on UNC’s website. We simply wanted to offer our support and thank you for 
posting this study to public sites like CNN. 

The financial drivers around Men’s basketball and football programs are obviously so extreme that institutional 
iustification around recruiting athletes who are completely ineligible students, is an economic reality which, in 
my opinion, should cease. 

My input - convert college football and basketball programs to "Club teams" whereby students can certainly be 
selected as student athletes, but Universities pay their athletes to represent the institution without any 
expectation of those athletes becoming students. 

To your study - let’s just call collegiate football and basketball programs for what they are - minor league 
systems for the NFL and NBA. Truth in advertising. 

~ :i;/w~,w. cnn.comi2014/01 i09ius/ncaa-athletes-unc-responselindex.html? 

Thanks again and best regards - 

Dale Van 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Friday,               3:00 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Dey Hall 

Hey Mary, 

I hope you have had a 8reat Holiday/New Years break! I was wonderin8 if Dey Hall tutorin8 starts up this 
Tuesday? Also, when will we be 8oin8 live for the SASB appointment calendar? 

Thanks, 

President, 

UNC-Chapel Hill’ 
UNC-Chapel Hill Dept of Pharmacolosy 

Chapter 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Friday, 3:08 PM 

Willinsham, Mary C. <mwillinsham@unc.edu> 

Education class enrollment or volunteer opportunities 

Dear Ms.Willingham, 

I have just found that the tutoring application process for the Spring     semester is closed. I am wondering if I can still have 

the opportunity to enroll in the course, or just volunteer for the tutoring. Thank you very much! 

Sincerely, 

University of North Carolina Chapel Hill, Class of 

:@live.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Monica Hickey <monica.hickey@thecolbertreport.org> 

Friday, January 10, 2014 3:20 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

’emily.lazar@thecolbertreport.org’; Amy Schwartz 

<a my.schwartz@thecolbertreport.org> 

Re: The Colbert Report 

Hi Mary, 

Thank you for your quick response. As per our phone conversation, we are looking to tape this next Thursday. We will be in 

touch with you to work out travel, logistics ,etc. as soon as our Executive Producer confirms. 

Talk soon, 

Monica 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New York I NY I 10019 

phone: 212.649.6304 I fax: 212.649.6288 
cell: 
email: monica, hicke~,thecolbe~re~o rL or~ 

From: "Willingham, Mary C." <mwillingham@uncoedu> 

Date: Friday, January 10, 2014 at 1:44 PM 

To: administrator <monica.hicke,/@thecolbertre > 

Subject: Re: The Colbert Report 

Thank you Monica. I am heading to advising where students will be lined up (3rd day of class) but I would like to talk about 

this on your show with Mr. Colbert. I teach here on Tuesday and Wednesday evening so Monday or Thurs. would be best. 

Mary 

Cell 

Sent from my iPad 

On Jan 10, 2014, at 12:42 PM, "Monica Hickey" <monicaohickey@thecolbertre£ort.org> wrote: 

Dear Mary, 

I’m a producer working with Comedy Central’s Stephen Colbert. I’m writing to see if you would 
be interested in talking with Stephen on The Colbert Report next week about your research that 
shows that between 8% and 10% of UNC’s football and basketball players are reading below a 
third-grade level. 

The Colbert Report is the Peabody and Emmy Award winning broadcast where most young people 
get their news. 

The interview would be a 6 minute one-on-one conversation shot live to tape in front of an 



audience at our studio in New York City. We tape Monday through Thursday from 7-8pm. We 
provide transportation and hotel accommodations when necessary. 

Would this interest you? Please let me know if we can discuss this further. 

All the best, 

Monica Hickey 
Talent Department 
The Colbert Report 
212-649-6304 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New YorkI NYI 10019 

phone: 212.649.6304 I fax: 212.649.6288 

cell: 
email : monica ~hickev2@~hecol 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Friday, January 10, 2014 3:20 PM 

Smith, Jay M (j aysmith@email.unc.edu) 

FW: The Colbert Report 

From: Monica Hickey [mailto:monica.hickey@thecolbertreport.org] 
Sent: Friday, January 10, 2014 3:20 PM 
To: Willingham, Mary C. 
Cc: ’emily.lazar@thecolbertreport.org’; Amy Schwartz 
Subject: Re: The Colbert Report 

Hi Mary, 

Thank you for your quick response. As per our phone conversation, we are looking to tape this next Thursday. We will be in 

touch with you to work out travel, logistics ,etc. as soon as our Executive Producer confirms. 

Talk soon, 

Monica 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New York I NY I 10019 

phone: 212.649.6304 I fax: 212.649.6288 
cell: 
email: monica.hickey~thecolbertreport.or.q 

From: "Willingham, Mary C." <mwillingham@unc.edu> 

Date: Friday, January 10, 2014 at 1:44 PM 

To: administrator <monica.hickey@thecolbertreport.org> 

Subject: Re: The Colbert Report 

Thank you Monica. I am heading to advising where students will be lined up (3rd day of class) but I would like to talk about 

this on your show with Mr. Colbert. I teach here on Tuesday and Wednesday evening so Monday or Thurs. would be best. 

Mary 

Cell 

Sent from my iPad 

On Jan 10, 2014, at 12:42 PM, "Monica Hickey" <monica.hickey@thecolbertreport.orN> wrote: 

Dear Mary, 

I’m a producer working with Comedy Central’s Stephen Colbert. I’m writing to see if you would 
be interested in talking with Stephen on The Colbert Report next week about your research that 
shows that between 8% and 10% of UNC’s football and basketball players are reading below a 
third-grade level. 

The Colbert Report is the Peabody and Emmy Award winning broadcast where most young people 
get their news. 



The interview would be a 6 minute one-on-one conversation shot live to tape in front of an 
audience at our studio in New York City. We tape Monday through Thursday from 7-8pm. We 
provide transportation and hotel accommodations when necessary. 

Would this interest you? Please let me know if we can discuss this further. 

All the best, 

Monica Hickey 
Talent Department 
The Colbert Report 
212-649-6304 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New YorkI NYI 10019 
phone: 212.649.6304 I fax: 212.649.6288 

cell: 
email : monica.hickey~thecolbertreport.or.q 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Friday, January 10, 2014 3:21 PM 

Monica Hickey <monica.hickey@thecolbertreport.org> 

RE: The Colbert Report 

Thank you. 

From: Monica Hickey [mailto:monica.hickey@thecolbertreport.org] 
Sent: Friday, January 10, 2014 3:20 PM 
To: Willingham, Mary C. 
Cc: ’emily.lazar@thecolbertreport.org’; Amy Schwartz 
Subject: Re: The Colbert Report 

Hi Mary, 

Thank you for your quick response. As per our phone conversation, we are looking to tape this next Thursday. We will be in 

touch with you to work out travel, logistics ,etc. as soon as our Executive Producer confirms. 

Talk soon, 

Monica 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New York I NY I 10019 

phone: 212.649.6304 I fax: 212.649.6288 
cell: 
email: monica.hickey~thecolbertreport.or.q 

From: "Willingham, Mary C." <mwillingham@unc.edu> 

Date: Friday, January 10, 2014 at 1:44 PM 

To: administrator <monica.hickey@thecolbertreport.org> 

Subject: Re: The Colbert Report 

Thank you Monica. I am heading to advising where students will be lined up (3rd day of class) but I would like to talk about 

this on your show with Mr. Colbert. I teach here on Tuesday and Wednesday evening so Monday or Thurs. would be best. 

Mary 

Cell 

Sent from my iPad 

On Jan 10, 2014, at 12:42 PM, "Monica Hickey" <monica.hickey@thecolbertreport.orN> wrote: 

Dear Mary, 

I’m a producer working with Comedy Central’s Stephen Colbert. I’m writing to see if you would 
be interested in talking with Stephen on The Colbert Report next week about your research that 
shows that between 8% and 10% of UNC’s football and basketball players are reading below a 
third-grade level. 

The Colbert Report is the Peabody and Emmy Award winning broadcast where most young people 
get their news. 



The interview would be a 6 minute one-on-one conversation shot live to tape in front of an 
audience at our studio in New York City. We tape Monday through Thursday from 7-8pm. We 
provide transportation and hotel accommodations when necessary. 

Would this interest you? Please let me know if we can discuss this further. 

All the best, 

Monica Hickey 
Talent Department 
The Colbert Report 
212-649-6304 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New YorkI NYI 10019 
phone: 212.649.6304 I fax: 212.649.6288 

cell: 
email : monica.hickey~thecolbertreport.or.q 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Friday,               3:22 PM 

@live.unc.edu> 

Re: Dey Hall 

We go live on the 21st both places. I will email all over the weekend. Mary 

Mary Willingham 
CSSAC 
UNC-CH 
www.ur~c, edui.-willir~ 

On , at 3:00 PM, " 

Hey Mary, 

I hope you have had a great Holiday/New Years break! I was wondering if Dey Hall tutoring starts 
up this Tuesday? Also, when will we be going live for the SASB appointment calendar? 

Thanks, 

President, 

, UNC-Chapel Hill’ 
UNC-Chapel Hill Dept of Pharmacology 

Chapter 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Friday, January 10, 2014 3:30 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: FW: The Colbert Report 

Wow, wish I could go for that one. 
On 1/10/14 3:20 PM, Willingham, Mary C. wrote: 

FY[ 

From: Monica Hickey [mailto:monica.hickey@thecolbertreport.orq] 
Sent: Friday, January 10, 2014 3:20 PM 
To: Willingham, Mary C. 
Cc: ’emily.lazar@thecolbertreport.org’; Amy Schwartz 
Subject: Re: The Colbert Report 

Hi Mary, 

Thank you for your quick response. As per our phone conversation, we are looking to tape this next Thursday. 

We will be in touch with you to work out travel, logistics ,etc. as soon as our Executive Producer confirms. 

Talk soon, 

Monica 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New YorkI NYI 10019 
]phone: 212.649.6304 I fa×: 212.649.6288 
cell: 

email: monica.hickey@thecolbertreport.or.q 

From: "Willingham, Mary C." <mwillingham@unc.edu> 

Date: Friday, January 10, 2014 at 1:44 PM 

To: administrator <monica.hickey@thecolbertreport.org> 

Subject: Re: The Colbert Report 

Thank you Monica. I am heading to advising where students will be lined up (3rd day of class) but I would like to 

talk about this on your show with Mr. Colbert. I teach here on Tuesday and Wednesday evening so Monday or 

Thurs. would be best. Mary 

Cell 

Sent from my iPad 

On Jan 10, 2014, at 12:42 PM, "Monica Hickey" <monica.hickey@thecolbertreport.org> wrote: 

Dear Mary, 

I’m a producer working with Comedy Central’s Stephen Colbert. I’m writing to see if 
you would be interested in talking with Stephen on The Colbert Report next week 
about your research that shows that between 8% and 10% of UNC’s football and 
basketball players are reading below a third-grade level. 

The Colbert Report is the Peabody and Emmy Award winning broadcast where most 
young people get their news. 



The interview would be a 6 minute one-on-one conversation shot live to tape in front 
of an audience at our studio in New York City. We tape Monday through Thursday 
from 7-8pm. We provide transportation and hotel accommodations when necessary. 

Would this interest you? Please let me know if we can discuss this further. 

All the best, 

Monica Hickey 
Talent Department 
The Colbert Report 
212-649-6304 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New YorkI NYI 10019 
phone: 212.649.6304 I fax: 212.649.6288 
cell: 
email:monica.hickey~thecolbertreport.or.q 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Friday,               3:33 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

¯ Hero 

Hey Mary, 

I’ve been keeping up with the developments of your story in the news and on social media and I just wanted 
to say thank you for having the courage to stand up for whats right. To many you are an inspiration and a hero 

for being brave and bold enough to speak out against all odds. You have my full support! What you are doing 
is right and necessary, no one who has changed the course of history did what was favorable in the eyes of the 

public or by sticking to the status quo, so stay strong, we are behind you! 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

Scott Dorsey ¯      @acda.org> 

Friday, January 10, 2014 3:38 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Thank you & Congratulations 

Dear Ms. Willingham .... 

This brief note brings you a word of praise and appreciation for the calm, quantitative, and courageous manner 
in which you have shed light upon the crisis of "student"-athletes in higher education. 

While the matter of universities gorging themselves at the troth of insane profits from sports is nothing new, 
your thorough research may finally facilitate the changes that are so desperately needed. The culture of greed, 
hypocrisy, and criminality that defines collegiate athletics (and creates such abominations as Texas A&M’s 
"Johnny Football") may one day wither, thanks to your efforts. 

Here’s hoping for a day when universities are once again great seats of inquiry and discovery. 

Warmest regards, 

Scott Dorsey 

Dr. Scott W. Dorsey 
Director of Education 
American Choral Directors Association 
545 Couch Drive 
Oklahoma City, Oklahoma 73102 
(405) 232-8161 

The mission of the American Choral Directors Association is to inspire excellence in choral music through 

e~ormance, composition, and advocacy. 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Friday,               3:57 PM 

@live.unc.edu> 

RE: Sports Rap 

I am grateful that you came to see Schoo/ed and would be happy to come on your show Sunday night. You might 

like to invite Professor Jay Smith to join as well. He has been outspoken about this scandal from the beginning, and we 

are writing a book together. The manuscript is almost complete. Mary 

F rom: 
Sent: Friday, 2:13 PM 
To: Willingham, Mary C. 
Subject: Sports Rap 

Dear Mrs. Willingham, 

My name is               we met in October after Schooled, and I was hoping we could interview you for 
Sports Rap on student-run WXYC. We air every Sunday night at 9 pm and we would be thrilled to have you. 
You could join us live or we could interview you at a more convenient time and place and record it. This is a 
great opportunity to go more into depth on these issues since we have more time and flexibility. 

Thank you, 



From: 

Sent: 

To: 

Subject: 

April Dudash <ADudash@heraldsun.com> 

Friday, January 10, 2014 4:39 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: UNC athlete research findings 

Hi Mary, 

I hope you’re doing well, and happy Friday to you - I wanted to check in again regarding the possibility of talking with you about your 

UNC research. I am planning to write a follow-up story today, in which the university is saying it’s asking for your data sets. 

Have you happened to respond to them about this or are you planning to share these data sets? I wanted to make sure I asked you 
directly. 

Thanks so much for all your help. It sounds like it’s been a crazy few days for you since the publication of the article, and take care. 

April Dudash 
higher education reporter 
The Herald-Sun 
Durham, NC 
919-419-6646 
@AD_HeraldSun 

..... Original Message ..... 

From: April Dudash 

Sent: Thursday, January 09, 2014 11:11 AM 

To: mwillingham@unc.edu 
Subject: UNC athlete research findings 

Hi Mary, 

Happy 2014 to you - My name is April Dudash, and I’m a reporter over at The Durham Herald-Sun. Do you happen to have a few 

minutes today to chat about your recent research findings that were highlighted by CNN? I wanted to get your take on a few things. 

Thank you so much - I look forward to talking with you. 

Sincerely, 

April 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Friday, January 10, 2014 4:44 PM 

Dooley, Ray @email.unc.edu> 

RE: From Rebecca 

I am being followed by an undercover cop. They won’t introduce me to him 
and I have never seen him - maybe he/she is weanng an invisible cloak. Thanks for the hysterical card and sorry I was on another GD 
conference call -- my life. I might be wishing that the train takes me away somewhere, and I will have the engineer pick you up. I 
have your mom on my prayer list - and you too. Feel better, mary 

..... Original Message ..... 
From: Dooley, Ray 
Sent: Friday, January 10, 2014 4:38 PM 
To: Willingham, Mary C. 
Subject: From Rebecca 

You gave a great interview to ~NN wlth the pertect closing line. 
Perhaps UNC could provide you with 24/7 protection, laundry service and food from A certain baguette truck...hang in there (no real 
alternative!) R 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

@gmail.com> 

Friday,               4:47 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Data 

Ms. Willingham, 

If it isn’t too much hassle, could you provide me with the data used to make your 183 athlete/8-10%/60% claims 
made in the recent CNN report re: UNC athletics? Or at the very least point me in the right direction of where I 
could find it? 

As a "numbers guy," and a UNC alumnus currently pursuing a Master’s in applied economics from Johns 
Hopkins, I’m very interested in seeing both the data and methodology used to reach your conclusions. 

Kindest regards, 



From: 

Sent: 

To: 

Subject: 

Gillespie, Laurel         @pmdigital.com> 

Friday, January 10, 2014 4:48 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Very proud of yo!!! 

Hey Mary, 

Can’t believe everything that’s been going on with UNC and the Writing Center. I’ve been following on WRAL and CNN. 

1. You were the best boss! 

2. You are 100% right - I know that personally from my own interactions with students. Your claims are 

undeniably true. Someone said that you were so brave to speak up against a multimillion dollar brand, and I 

totally agree because that is not easy to do. I know you know you’re right.., but know there are tons of people 

who agree and are happy that the problem is finally exposed. 

3. I’m so proud to have worked for you and will rally public support. It’s sad to see such incredible denial of a 
problem you’re offering all kinds of workable solutions for! 

Hope you’re doing well. Hang in there! 

I’m down in Columbia, SC working as an account manager at a digital advertising agency. Lived in Toronto and India for a 

year each before coming back down here. 

You go girl! 

Laurel 

Laurel Gfllespie ¯ Manager, Client Services 
@pmdigital corn 

PM Digital, ~s~’w prod g tal corn 
1320 Man Street Sure 210 
Columbia SC 29201 
p 212-851-8657 
f 212-851-8674 

Please consider our environment before printing ths e-ma I. Thank You 

The information contained in this e-mail is confidential to PM Digital intended for use by the individual or entity to which it is addressed. If the reader of 
this message is not the intended recipient, you are hereby notified that any review, retransmission, copying or other use of, or taking of any action in 
reliance upon this information is strictly prohibited. If you have received this communication in error, please contact the sender and delete the material 
from your computer. 



From: 

Sent: 

To: 

Subject: 

Cheng, Nancy        @email.unc.edu> 

Friday, January 10, 2014 4:50 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

etc. 

Dear Mary, 

Just want to tell you how much I admire your courage. 

Let me know when I can buy you a cup of coffee. 

Cheers, 

Nancy 

Nancy Cheng, Ph.D., CFA 

Research Scientist 

Eshelman School of Pharmacy 

University of North Carolina 



From: 

Sent: 

To: 

Subject: 

Annie Clark               @yahoo.com> 

Friday, January 10, 2014 4:50 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Support 

Just wanting to send you a message of support and say thank you for what you’re 
doing. Death threats I know aren’t fun, and neither is university denial. 

Take good care of yourself, 
Annie 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 
Friday, January 10, 2014 4:56 PM 

Gillespie, Laurel @pmdigital.com> 

RE: Very proud of yo!!! 

Thank you Laurel. Glad to hear that you are doing well. You have no idea what it means to me to hear from you - your 

support is legit (as my kids say). I heard from a football player yesterday who supported me which was also comforting. 

UNC will try and dispute my data, but it is solid, I can assure you. The NCAA cartel needs to be dismantled. I intend to 

try my best to be part of the change. Change is coming. Carolina is still an amazing place- always will be! You helped a 

lot of athletes as an amazing tutor and teacher. Thank your morn for me too! All my best, Mary 

From: Gillespie, Laurel [mailto @pmdigital.com] 
Sent: Friday, January 10, 2014 4:48 PM 
To: Willingham, Mary C. 
Subject: Very proud of you!! 

Hey Mary, 

Can’t believe everything that’s been going on with UNC and the Writing Center. I’ve been following on WRAL and CNN. 

1. You were the best boss! 

2. You are 100% right - I know that personally from my own interactions with students. Your claims are 

undeniably true. Someone said that you were so brave to speak up against a multimillion dollar brand, and I 

totally agree because that is not easy to do. I know you know you’re right.., but know there are tons of people 

who agree and are happy that the problem is finally exposed. 

3. I’m so proud to have worked for you and will rally public support. It’s sad to see such incredible denial of a 

problem you’re offering all kinds of workable solutions for! 

Hope you’re doing well. Hang in there! 

I’m down in Columbia, SC working as an account manager at a digital advertising agency. Lived in Toronto and India for a 

year each before coming back down here. 

You go girl! 

Laurel 

Laurel Gillespie ¯ Manager, Client Services 
@prod gital corn 

PM Digital, ~a~w prod g tal corn 
1320 Main Street Suite 210 
Co umb a, SC 29201 
p 212-851-8657 
f 212-851-8674 

Please consider our environment before printing this emaik Thank You. 

The information contained in this e-mail is confidential to PM Digital intended for use by the individual or entity to which it is addressed. If the reader of 
this message is not the intended recipient, you are hereby notified that any review, retransmission, copying or other use of, or taking of any action in 
reliance upon this information is strictly prohibited. If you have received this communication in error, please contact the sender and delete the material 
from your computer. 



From: 

Sent: 

To: 

Subject: 

Sabrina Glazbrook @gmail.com> 

Friday, January 10, 2014 4:57 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Gil Gross Radio Interview Request 

Hello Ms. Willingham, 

Would you be available for a live ten minute telephone radio interview today at 4:35pm PT (7:35pm ET) on 
Talk 910am San Francisco with Gil Gross to discuss your research on athletes and reading ability and the awful 
things that have happened to you since you shared your results? It would be just yourself and Gil without 
opposing views or questions from listeners and a cell phone would be fine. 

Many thanks, 
Sabrina Glazbrook 
Producer, Gil Gross 
Talk 910am 
Clear Channel Media 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 
Friday, January 10, 2014 4:57 PM 

Smith, Jay M (j aysmith@email.unc.edu) 

FW: Very proud of yo!! ! 

Laurel was an amazing tutor. I heard from her Morn and now she sent this message. 

From: Gillespie, Laurel [mailto:      @pmdigital.com] 
Sent: Friday, January 10, 2014 4:48 PM 
To: Willingham, Mary C. 
Subject: Very proud of you!! 

Hey Mary, 

Can’t believe everything that’s been going on with UNC and the Writing Center. I’ve been following on WRAL and CNN. 

1. You were the best boss! 

2. You are 100% right - I know that personally from my own interactions with students. Your claims are 

undeniably true. Someone said that you were so brave to speak up against a multimillion dollar brand, and I 

totally agree because that is not easy to do. I know you know you’re right.., but know there are tons of people 

who agree and are happy that the problem is finally exposed. 

3. I’m so proud to have worked for you and will rally public support. It’s sad to see such incredible denial of a 

problem you’re offering all kinds of workable solutions for! 

Hope you’re doing well. Hang in there! 

I’m down in Columbia, SC working as an account manager at a digital advertising agency. Lived in Toronto and India for a 

year each before coming back down here. 

You go girl! 

Laurel 

Laurel Gi[[espie ¯ Manager, Client Services 
@pmd gital corn 

PM Digital ¯ ~;#w pmdigital corn 
1320 Main Street Suite 210 
Columbia SC 29201 
p 212-851-8657 
f 212-851-8674 

Please consider our environment before pr nting ths eomail Thank You. 

The information contained in this e-mail is confidential to PM Digital intended for use by the individual or entity to which it is addressed. If the reader of 
this message is not the intended recipient, you are hereby notified that any review, retransmission, copying or other use of, or taking of any action in 
reliance upon this information is strictly prohibited. If you have received this communication in error, please contact the sender and delete the material 
from your computer. 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 

Friday, January 10, 2014 4:59 PM 

April Dudash <ADudash@heraldsun.com> 

RE: UNC athlete research findings 

April, 
The athletic department has all of the data, it belongs to them. They paid for it. My research is what is referred to as a ’secondary data 
analysis’. The data already exists. The SAT (and ACT) scores, and the reading scores from the SATA (scholastic abilities test for adults) 
were used to determine reading levels. They can just as easily ’run the numbers’ if they want to see the truth. Mary 

..... Original Message ..... 
From: April Dudash [mailto:AD~dash~r~eraldsm)_com] 
Sent: Friday, January 10, 2014 4:39 PM 
To: Willingham, Mary C. 
Subject: RE: UNC athlete research findings 

Hi Mary, 

I hope you’re doing well, and happy Friday to you - I wanted to check in again regarding the possibility of talking with you about your 
UNC research. I am planning to write a follow-up story today, in which the university is saying it’s asking for your data sets. 

Have you happened to respond to them about this or are you planning to share these data sets? I wanted to make sure I asked you 
directly. 

Thanks so much for all your help. It sounds like it’s been a crazy few days for you since the publication of the article, and take care. 

- April 

April Dudash 
higher education reporter 
The Herald- Sun 
Durham, NC 
919-419-6646 
@AD_HeraldSun 

..... Original Message ..... 
From: April Dudash 
Sent: Thursday, January 09, 2014 11:11 AM 
To: mwillingham@unc.edu 
Subject: UNC athlete research findings 

Hi Mary, 

Happy 2014 to you - My name is April Dudash, and I’m a reporter over at The Durham Herald-Sun. Do you happen to have a few 
minutes today to chat about your recent research findings that were highlighted by CNN? I wanted to get your take on a few things. 

Thank you so much - I look forward to talking with you. 

Sincerely, 

April 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Friday, January 10, 2014 4:59 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: FW: Very proud of yo!!! 

How nice. The supporters will start stepping forward, Mary. All because you’ve been brave enough to stand up to the 
machine. (What did Henry say in his text, by the way?) Other channel ok. 
On 1/10/14 4:56 PM, Willingham, Mary C. wrote: 

Laurel was an amazing tutor. I heard from her Morn and now she sent this message. 

From: Gillespie, Laurel [mailto @pmdiqital.com] 
Sent: Friday, January 10, 2014 4:48 PM 
To: Willingham, Mary C. 
Subject: Very proud of you!! 

Hey Mary, 

Can’t believe everything that’s been going on with UNC and the Writing Center. I’ve been following on WRAL and 

CNN. 

<!--[if !supportLists]-->l. <!--[endif]-->You were the best boss! 

<!--[if !supportLists]-->2. <!--[endif]-->You are 100% right- I know that personally from my own interactions 

with students. Your claims are undeniably true. Someone said that you were so brave to speak up against a 

multimillion dollar brand, and I totally agree because that is not easy to do. I know you know you’re right... 

but know there are tons of people who agree and are happy that the problem is finally exposed. 

< !--[if !supportLists]-->3. < !--[endif]-->l’m so proud to have worked for you and will rally public support. It’s 

sad to see such incredible denial of a problem you’re offering all kinds of workable solutions for! 

Hope you’re doing well. Hang in there! 

I’m down in Columbia, SC working as an account manager at a digital advertising agency. Lived in Toronto and 

India for a year each before coming back down here. 

You go girl[ 

Laurel 

Laurel Gillespie, Manager, Client Services 
@pmdigitN corn 

PM Digital ¯ ,~v pmdigi~l.com 
1320 Main Street Suite 210 
Co umba, SC 29201 
p 212-851-8657 
f 212-851-8674 

Please co[~s der our environment before pr nting ths e-ms I. Tha[~k You 

The information contained in this e-mail is confidential to PM Digital intended for use by the individual or entity to which it is addressed. If the 
reader of this message is not the intended recipient, you are hereby notified that any review, retransmission, copying or other use of, or taking of 
any action in reliance upon this information is strictly prohibited. If you have received this communication in error, please contact the sender and 
delete the material from your computer. 



From: 

Sent: 

To: 

Subject: 

Gillespie, Laurel <        @pmdigital.com> 

Friday, January 10, 2014 5:01 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: Very proud of yo!!! 

So good to hear from you too! Was hoping this emafl still worked 

Couldn’t agree with you more about all that you said! It is a cartel - how perfectly worded. If you ever need any type of 

anything from me in regards to this, let me know. Like really .... How are you supposed to help a student write a paper 

who can’t read or write a sentence? We were just responding to what came to us. Not to mention how totally unfair it is 

to the eligible, high-scoring and brilliant higMschoolers who don’t get admission each year due to these students taking 

those spots. 

i thought their official statement was hilarious° it seemed so unprofessional like a child being caught disobeying or 

something. 

Yay for change. And [ get teary-eyed whenever [ am near campus because of all the good memories! Such a special, 

special place. 

Personally I’m kind of jealous of your ’whistleblower’ labels going around. I would be stoked. It points directly to your 

bravery to stand up for what’s right, which is probably the most admirable trait around. 

XO, 

Laurel 

From: Willingham, Mary C. [mailto:mwillingham@unc.edu] 
Sent: Friday, January 10, 2014 4:56 PM 
To: Gillespie, Laurel 
Subject: RE: Very proud of you!! 

Thank you Laurel. Glad to hear that you are doing well. You have no idea what it means to me to hear from you-your 

support is legit (as my kids say). I heard from a football player yesterday who supported me which was also comforting. 

UNC will try and dispute my data, but it is solid, I can assure you. The NCAA cartel needs to be dismantled. I intend to 

try my best to be part of the change. Change is coming. Carolina is still an amazing place- always will be! You helped a 

lot of athletes as an amazing tutor and teacher. Thank your mom for me too! Al! my best, Mary 

From: Gillespie, Laurel [mailto: ~pmdigital.com] 
Sent: Friday, January 10, 2014 4:48 PM 
To: Willingham, Mary C. 
Subject: Very proud of you!! 

Hey Mary, 

Can’t believe everything that’s been going on with UNC and the Writing Center. I’ve been following on WRAL and CNN. 

1. You were the best boss! 

2. You are 100% right - I know that personally from my own interactions with students. Your claims are 
undeniably true. Someone said that you were so brave to speak up against a multimillion dollar brand, and I 

totally agree because that is not easy to do. I know you know you’re right.., but know there are tons of people 

who agree and are happy that the problem is finally exposed. 

3. l’m so proud to have worked for you and will rally public support. It’s sad to see such incredible denial of a 

problem you’re offering all kinds of workable solutions for! 



Hope you’re doing well. Hang in there! 

I’m down in Columbia, SC working as an account manager at a digital advertising agency. Lived in Toronto and India for a 

year each before coming back down here. 

You go girl! 

Laurel 

Laurel Gillespie o Manager, Client Services 
@pmdigital.com 

PM Digital ¯ ,~,’w.pmd g ta .corn 
1320 Man Street Sure 210 
Columb a, SC 29201 
p 212-851-8657 
f 212-851-8674 

Please consider our env ronment before printing this e mail. Thank You 

The information contained in this e-mail is confidential to PM Digital intended for use by the individual or entity to which it is addressed. If the reader of 
this message is not the intended recipient, you are hereby notified that any review, retransmission, copying or other use of, or taking of any action in 
reliance upon this information is strictly prohibited. If you have received this communication in error, please contact the sender and delete the material 
from your computer. 



From: 

Sent: 

To: 

Cc: 

Subject: 

George S. Baroff <gbaroff@bellsouth.net> 

Friday, January 10, 2014 5:16 PM 

@triwest.com;        @aol.com; Melanie L Kaplan 
_ @wellesley.edu>; com Baroff; Burton Baroff 

@gmail.com>; Carol Krakaur "        @verizon.net> 

Lee, Wayne E <wlee@unc.edu>; Willingham, Mary C. <mwillingham@unc.edu>; 
Smith, Jay M <jaysmith@email.unc.edu> 

Fwd: [thearg] CNN again; Mary under fire. Steps? 

She’s paying the price for telling it like it is! The University denials will come back to haunt them now that 
there is public (media) knowledge of her data. I would expect an intensification by the media to seek the truth 
of her charges. 
George 
Dad 
Begin forwarded message: 

From: Wayne Lee <welee@emailounc.edu> 
Subject: [thearg] CNN again; Mary under fire. Steps? 
Date: January 9, 2014 10:21:31 PM EST 
To: "athletics reform group" <thear~listserv.uncoedu> 
Reply-To: Wayne Lee 

~:iiwww.crm.com/2014i01i09iasir~caa-athletes-ur~c-responselir~dex.html 

Wayne E. Lee 
Professor of History 
Chair of the Curriculum in Peace, War, and Defense 
wleU~ur~c.edu 
www.unc.edu/~welee 
www. amazon, com/Wayne-E.-Lee/e/B 001KHRXKW/ref=ntt athr_dp~el_ 1 

-- You are currently subscribed to thearg as: gbaroff@bellsouth.net. To unsubscribe 
click here: http://lists.unc.edu/u? 
id=61803860.ff6fl dae24f87t’70a4855 abf952ef3 a 1 &n=T&l=thearg&o=34089791, or send a blank 
email to leave-34089791-61803860, ff6fl dae24f87t’70a4855 abf952ef3 al @listserv.unc. edu. 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Friday,               7:01 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Wed Orientation 

Hi Ms. Mary, 

I am very excited to tutor in Dey Hall as a Peer Tutor this year! Unfortunately, I have an orientation for 

volunteering with UNC Hospitals from 5 until 7:30 next Wednesday (I love volunteering, just can’t get away 

from it!!). I would come to the Tuesday Orientation, but I have a lab that evening. 

I have contacted the volunteer coordinator at the Hospital to see if they have a make up orientation. Just in 

case they don’t, I would like to know if you offer another option. 

I am extremely sorry for the scheduling conflict, and I hope to get this resolved soon! 

Best, 

University of North Carolina at Chapel Hill 
~.mail.eom I       ~liveouneoedu 



From: 

Sent: 

To: 

Subject: 

@gmail.com> 

Friday, January 10, 2014 7:16 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Thank You. 

Hi Mrs. Willingham, 

I’m not sure if you remember me, but my name is             and I graduated from UNC from the School of 
Journalism and Mass Communication-- (I’ve included a couple of my grad pictures below). I’d run into you on 
campus occasionally and you’d always give me the most genuine, day-brightening smiles. When I saw your face 
on CNN and the story about the threats you’ve been receiving following the release of your Carolina student- 
athlete literacy research, I was enraged. I was particularly disheartened by the University’s failure to stand 
behind you. I’LL STAND BEHIND YOU. 

As a          full-time student, and personal friend of many members of the University’s football and 
basketball teams (from the          seasons), I witnessed the problem first hand. There was certainly a 
literacy gap between student athletes and the rest of the undergrad population. Years ago, in fact, far before this 
story broke, a college friend and I often recalled freshman year in GEOL    Much of the freshman basketball 
team was enrolled in the course also and sat behind us and would FREQUENTLY whisper amongst themselves 
how "hard" or "confusing" the simplest reading assignments were. Not to mention how they’d rej oice after 
received Ds or Cs on tests, a testament that they were not comprehending the readings and were happy to have 
iust slipped by. It saddened me, sincerely, because my thoughts on their responses (which you may share) were, 
"what if they don’t get into the NBA/NFL/MLB? What do they do then?" 

Thank YOU for caring, because far too many at our great University seem to be turning blind eyes. I KNOW 
you’re telling the absolute truth, as my "research" was sitting next to and watching those otherwise incredibly 
gifted, smart players for four years and wondering where THEIR help was. In my opinion, the University’s 
biggest disappointment is not in its failure to support you, but in its decision to continue to let its student- 
athletes suffer. I just wanted YOU to know that I support and thank you 100%. You are a true champion for 
education and a great among leaders. Your smiles during my undergrad days already earned you a place in my 
"Favorite Tar Heels" book. However, I cannot begin to express the level of admiration I hold for you now. 
You’re a phenomenal woman. 

God bless, 
UNC Class of 





From: 

Sent: 

To: 

Subject: 

@topper.wku.edu> 

Friday, January 10, 2014 9:33 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: Thanks for Standing Up! 

Dear Mary Willingham, 

I was very glad to see someone stand up and say something. It’s so hard to do and it’s easy to get 
discouraged. 

I attended UNC-CH from      I took and unfortunately failed a math course (not my strong suit) during a 
Fall term. Later, I retook this course in a summer term in a course with many student-athletes (the teacher had 

been a former ball-player too). Needless to say, the level of difficulty for the summer term course was quite a 
bit easier! It was nowhere near the level of the material that I had taken and failed in the Fall. Even though I 

passed the needed course, I tried telling the head of the Math Department about what was going on, but he 

angrily dismissed me. 
In the end, UNCgot some more tuition money out of me and passed their student athletes on through. A 

nice win-win for them...I guess... 

Thanks for trying to make some change and speak the truth! 

Best, 



From: 

Sent: 

To: 

Subject: 

Chui, Roger G        @uky.edu> 

Friday, January 10, 2014 10:16 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Non-hate mail :) 

Hi Ms. Willingham - 

My name is Roger Chui, and I am a graduate student and an academic tutor for athletes at the University of Kentucky. I 
know our schools are kind of rivals in basketball (and I highly resent what happened last month!), but I heard online that 
you were getting a lot of hate mail and I wanted to try and put something nice in your inbox! 

As someone who also works directly with student-athletes, I can completely sympathize with what you are trying to 
communicate to people. It’s disappointing at times to see what sort of different standards these "special" young people 
are held up to, and if UNC fans are anything like UK fans, I completely understand given the fandom over our respective 
sports teams why some people find the truth so difficult to accept. 

However, what keeps me going is the chance I get every day to work with the opposite end of the spectrum of student- 
athlete - the go-getter, pre-med, type-A personality who approaches each class with the same passion they approach 
their sport with. I hope you have gotten to work with some of these bright young minds as well! 

I think I represent the silent majority of people everywhere who appreciate what you are doing to bring the 
transgressions you have observed to light. Good luck and I hope things blow over soon! 

--rgc 



From: 

Sent: 

To: 

Subject: 

Jason Armbrecht               ~yahoo.com> 

Friday, January 10, 2014 10:55 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 
Thanks from a UNC Grad 

Thank you for your recent work. As someone who loves the university, I strongly feel that the only way to fix the corruption is to 

have it fully laid out and your work is a great step in this direction. What’s most disappointing has been the administration’s response 
but hopefully this will shine a light on them as well. 

All the best and stay strong. 



From: 

Sent: 

To: 

Subject: 

Attach: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Saturday, January 11, 2014 6:55 AM 

lyn j ohnson @gmail. com> 

Fwd: Thank You. 

1000783_10200844304062996_1159527507_n.j pg; 
1001841_10200844311783189_1173848545_n.jpg 

I’m getting LOTS of these now. Do I forward them all to Folt? 

Mary Willingham 
CSSAC 
UNC-CH 
www.urxc. 

Begin forwarded message: 

From:                            ~maiLcom> 
Date: January 10, 2014 at 7:15:46 PM EST 
To: <mwil~in nc.ed~> 
Subject: Thank You. 

Hi Mrs. Willingham, 

I’m not sure if you remember me, but my name is             and I graduated from UNC from 
the School of Journalism and Mass Communication-- (I’ve ir~cluded a couple of my grad pictures 
below). I’d run into you on campus occasionally and you’d always give me the most genuine, day- 
brightening smiles. When I saw your face on CNN and the story about the threats you’ve been 
receiving following the release of your Carolina student-athlete literacy research, I was enraged. I 
was particularly disheartened by the University’s failure to stand behind you. I’LL STAND 
BEH1ND YOU. 

As a          full-time student, and personal friend of many members of the University’s football 
and basketball teams (from the          seasons), I witnessed the problem first hand. There was 
certainly a literacy gap between student athletes and the rest of the undergrad population. Years 
ago, in fact, far before this story broke, a college friend and I often recalled freshman year in GEOL 
101. Much of the freshman basketball team was enrolled in the course also and sat behind us and 
would FREQUENTLY whisper amongst themselves how "hard" or "confusing" the simplest 
reading assignments were. Not to mention how they’d rejoice after received Ds or Cs on tests, a 
testament that they were not comprehending the readings and were happy to have just slipped by. It 
saddened me, sincerely, because my thoughts on their responses (which you may share) were, 
"what if they don’t get into the NBAiNFL/MLB? What do they do then?" 

Thank YOU for caring, because far too many at our great University seem to be turning blind eyes. 
I KNOW you’re telling the absolute truth, as my "research" was sitting next to and watching those 
otherwise incredibly gifted, smart players for four years and wondering where THEIR help was. In 
my opinion, the University’s biggest disappointment is not in its failure to support you, but in its 
decision to continue to let its student-athletes suffer. I just wanted YOU to know that I support and 
thank you 100%. You are a true champion for education and a great among leaders. Your smiles 
during my undergrad days already earned you a place in my "Favorite Tar Heels" book. However, I 
cannot begin to express the level of admiration I hold for you now. You’re a phenomenal woman. 



God bless, 
UNC Class of 

X Inline image 2 X Inline image 3 



From: 

Sent: 

To: 

Subject: 

Attach: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Saturday, January 11, 2014 7:00 AM 

Folt, Carol Lynn <carol.folt@unc.edu> 

Fwd: Thank You. 

1000783_10200844304062996_1159527507_n.j pg; 
1001841_10200844311783189_1173848545_n.jpg 

Chancellor Folt, 
I am now getting many, many of these emails (please read below). Former tutors are also sending messages. 
We should probably have a conversation soon. Mary 
cell 
home 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edui-~willing...h~ 

Begin forwarded message: 

From:                            ~maiLcom> 
Date: January 10, 2014 at 7:15:46 PM EST 
To: <mwiI[li        ur~c.edu> 
Subject: Thank You. 

Hi Mrs. Willingham, 

I’m not sure if you remember me, but my name is             and I graduated from UNC from 
the School of Journalism and Mass Communication-- (I’ve included a couple of my grad pictures 
below). I’d run into you on campus occasionally and you’d always give me the most genuine, day- 
brightening smiles. When I saw your face on CNN and the story about the threats you’ve been 
receiving following the release of your Carolina student-athlete literacy research, I was enraged. I 
was particularly disheartened by the University’s failure to stand behind you. I’LL STAND 
BEH1ND YOU. 

As a          full-time student, and personal friend of many members of the University’s football 
and basketball teams (from the          seasons), I witnessed the problem first hand. There was 
certainly a literacy gap between student athletes and the rest of the undergrad population. Years 
ago, in fact, far before this story broke, a college friend and I often recalled freshman year in GEOL 
101. Much of the freshman basketball team was enrolled in the course also and sat behind us and 
would FREQUENTLY whisper amongst themselves how "hard" or "confusing" the simplest 
reading assignments were. Not to mention how they’d rejoice after received Ds or Cs on tests, a 
testament that they were not comprehending the readings and were happy to have just slipped by. It 
saddened me, sincerely, because my thoughts on their responses (which you may share) were, 
"what if they don’t get into the NBAiNFL/MLB? What do they do then?" 

Thank YOU for caring, because far too many at our great University seem to be turning blind eyes. 
I KNOW you’re telling the absolute truth, as my "research" was sitting next to and watching those 
otherwise incredibly gifted, smart players for four years and wondering where THEIR help was. In 
my opinion, the University’s biggest disappointment is not in its failure to support you, but in its 



decision to continue to let its student-athletes suffer. I just wanted YOU to know that I support and 
thank you 100%. You are a true champion for education and a great among leaders. Your smiles 
during my undergrad days already earned you a place in my "Favorite Tar Heels" book. However, I 
cannot begin to express the level of admiration I hold for you now. You’re a phenomenal woman. 

God bless, 
UNC Class of 

H Inline image 2 N Inline image 3 



From: 

Sent: 

To: 

Subject: 

Attach: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Saturday, January 11, 2014 7:03 AM 

Smith, Jay M <jaysmith@email.unc.edu> 

Fwd: Thank You. 

1000783_10200844304062996_1159527507_n.j pg; 
1001841_10200844311783189_1173848545_n.jpg 

Jay I just sent this one to C. Folt and asked for a meeting. I’m getting so much support that it is unreal. Let’s 
touch base later today (phone or I can meet you) about visitor and request. Mary 

Mary Willingham 
CSSAC 
UNC-CH 
www.urxc. 

Begin forwarded message: 

From: 
Date: January 10, 2014 at 7:15:46 PM EST 
To: <mwil~ingham@anc.ed~> 
Subject: Thank You. 

Hi Mrs. Willingham, 

I’m not sure if you remember me, but my name is             and I graduated from UNC from 
the School of Journalism and Mass Communication-- (I’ve included a couple of my grad pictures 
below). I’d run into you on campus occasionally and you’d always give me the most genuine, day- 
brightening smiles. When I saw your face on CNN and the story about the threats you’ve been 
receiving following the release of your Carolina student-athlete literacy research, I was enraged. I 
was particularly disheartened by the University’s failure to stand behind you. I’LL STAND 
BEH1ND YOU. 

As a          full-time student, and personal friend of many members of the University’s football 
and basketball teams (from the          seasons), I witnessed the problem first hand. There was 
certainly a literacy gap between student athletes and the rest of the undergrad population. Years 
ago, in fact, far before this story broke, a college friend and I often recalled freshman year in GEOL 
101. Much of the freshman basketball team was enrolled in the course also and sat behind us and 
would FREQUENTLY whisper amongst themselves how "hard" or "confusing" the simplest 
reading assignments were. Not to mention how they’d rejoice after received Ds or Cs on tests, a 
testament that they were not comprehending the readings and were happy to have just slipped by. It 
saddened me, sincerely, because my thoughts on their responses (which you may share) were, 
"what if they don’t get into the NBAiNFL/MLB? What do they do then?" 

Thank YOU for caring, because far too many at our great University seem to be turning blind eyes. 
I KNOW you’re telling the absolute truth, as my "research" was sitting next to and watching those 
otherwise incredibly gifted, smart players for four years and wondering where THEIR help was. In 
my opinion, the University’s biggest disappointment is not in its failure to support you, but in its 
decision to continue to let its student-athletes suffer. I just wanted YOU to know that I support and 
thank you 100%. You are a true champion for education and a great among leaders. Your smiles 
during my undergrad days already earned you a place in my "Favorite Tar Heels" book. However, I 



cannot begin to express the level of admiration I hold for you now. You’re a phenomenal woman. 

God bless, 
UNC Class of 

N Inline image 2 N Inline image 3 



From: 

Sent: 

To: 

Subject: 

Attach: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Saturday,                7:40 AM 

~gmail.com> 

Re: Thank You. 

1001841_10200844311783189_1173848545_n.jpg; 
1000783_10200844304062996_1159527507_n.j pg 

It is with heartfelt thanks, and a few tears that I send you this response. I am so proud to be a fellow Tar Heel - and I know that 
we can fix this college sports model to make it a real opportunity instead of the farce that it has become. I pledge to you that I will be 
part of the solution. Stay in touch, Mary 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc.edu/-willingh 

> On at 6:48 AM, ~gmail.com> wrote: 
> 
> Hi Mrs. Willingham, 
> 
> I’m not sure if you remember me, but my name is and I graduated from UNC from the School of Journalism and Mass 
Communication-- (I’ve included a couple of my grad pictures below). I’d rtm into you on campus occasionally and you’d always give 
me the most genuine, day-brightening smiles. When I saw your face on CNN and the story about the threats you’ve been receiving 
following the release of your Carolina student-athlete literacy research, I was enraged. I was particularly disheartened by the 
University’s failure to stand behind you. I’LL STAND BEHIND YOU. 
> 
> As a full-time student, and personal friend of many members of the University’s football and basketball teams (from the 

seasons), I witnessed the problem first hand. There was certainly a literacy gap between student athletes and the rest of the 
undergrad population. Years ago, in fact, far before this story broke, a college friend and I often recalled freshman year in GEOL 101. 
Much of the freshman basketball team was enrolled in the course also and sat behind us and would FREQUENTLY whisper amongst 
themselves how "hard" or "confusing" the simplest reading assignments were. Not to mention how they’d rejoice after received Ds or 
Cs on tests, a testament that they were not comprehending the readings and were happy to have just slipped by. It saddened me, 
sincerely, because my thoughts on their responses (which you may share) were, "what if they don’t get into the NBA/NFL/MLB? 
What do they do then?" 
> 
> Thank YOU for caring, because far too many at our great University seem to be turning blind eyes. I KNOW you’re telling the 
absolute truth, as my "research" was sitting next to and watching those otherwise incredibly gifted, smart players for four years and 
wondering where THEIR help was. In my opinion, the University’s biggest disappointment is not in its failure to support you, but in its 
decision to continue to let its student-athletes suffer. I just wanted YOU to know that I support and thank you 100%. You are a true 
champion for education and a great among leaders. Your smiles during my undergrad days already earned you a place in my "Favorite 
Tar Heels" book. However, I cannot begin to express the level of admiration I hold for you now. You’re a phenomenal woman. 
> 

> God bless, 
> UNC Class 
> 

> <1000783_10200844304062996_1159527507_n.jpg><1001841_10200844311783189_1173848545_n.jpg> 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Saturday,                7:43 AM 

~live.unc.edu> 

Re: Wed Orientation 

We can do make up training but it won’t be as fun. Volunteering at the hospital is important so we can 
work it out. No problem. Thanks, Mary 

Mary Willingham 
CSSAC 
UNC-CH 
v~ww.unc, edui~willing~h 

On at 6:48 AM, ..@.live.uric. e&~> wrote: 

Hi Ms. Mary, 

I am very excited to tutor in Dey Hall as a Peer Tutor this year! Unfortunately, I have an 

orientation for volunteering with UNC Hospitals from 5 until 7:30 next Wednesday (I love 

volunteering, just can’t get away from it!!). I would come to the Tuesday Orientation, but I have a 

lab that evening. 

I have contacted the volunteer coordinator at the Hospital to see if they have a make up 

orientation. Just in case they don’t, I would like to know if you offer another option. 

I am extremely sorry for the scheduling conflict, and I hope to get this resolved soon! 

Best, 

University of North Carolina at Chapel Hill 

I ~_gmail.eom I (a~live.une.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Saturday, January 11, 2014 7:49 AM 

Sara Ganim <Sara.Ganim@turner.com> 

Fwd: Thank You. 

1000783_10200844304062996_1159527507_n.j pg; 
1001841_10200844311783189_1173848545_n.jpg 

Getting lots of these now. Funny, I often wonder if students think I’m crazy because I make an effort to say 
hello to ’check in’ as I cross campus every day. 

Mary Willingham 
CSSAC 
UNC-CH 
www.urxc. 

Begin forwarded message: 

From: 
Date: January 10, 2014 at 7:15:46 PM EST 
To: <mwil~ingham@anc.ed~> 
Subject: Thank You. 

Hi Mrs. Willingham, 

I’m not sure if you remember me, but my name is             and I graduated from UNC from 
the School of Journalism and Mass Communication-- (I’ve included a couple of my grad pictures 
below). I’d run into you on campus occasionally and you’d always give me the most genuine, day- 
brightening smiles. When I saw your face on CNN and the story about the threats you’ve been 
receiving following the release of your Carolina student-athlete literacy research, I was enraged. I 
was particularly disheartened by the University’s failure to stand behind you. I’LL STAND 
BEH1ND YOU. 

As a          full-time student, and personal friend of many members of the University’s football 
and basketball teams (from the          seasons), I witnessed the problem first hand. There was 
certainly a literacy gap between student athletes and the rest of the undergrad population. Years 
ago, in fact, far before this story broke, a college friend and I often recalled freshman year in GEOL 
101. Much of the freshman basketball team was enrolled in the course also and sat behind us and 
would FREQUENTLY whisper amongst themselves how "hard" or "confusing" the simplest 
reading assignments were. Not to mention how they’d rejoice after received Ds or Cs on tests, a 
testament that they were not comprehending the readings and were happy to have just slipped by. It 
saddened me, sincerely, because my thoughts on their responses (which you may share) were, 
"what if they don’t get into the NBAiNFL/MLB? What do they do then?" 

Thank YOU for caring, because far too many at our great University seem to be turning blind eyes. 
I KNOW you’re telling the absolute truth, as my "research" was sitting next to and watching those 
otherwise incredibly gifted, smart players for four years and wondering where THEIR help was. In 
my opinion, the University’s biggest disappointment is not in its failure to support you, but in its 
decision to continue to let its student-athletes suffer. I just wanted YOU to know that I support and 
thank you 100%. You are a true champion for education and a great among leaders. Your smiles 
during my undergrad days already earned you a place in my "Favorite Tar Heels" book. However, I 



cannot begin to express the level of admiration I hold for you now. You’re a phenomenal woman. 

God bless. 
UNC Class of 

N Inline image 2 N Inline image 3 



From: 

Sent: 

To: 

Subject: 

Ganim, Sara <Sara.Ganim@turner.com> 

Saturday, January 11, 2014 7:55 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Thank You. 

Good for you. I’m so, so happy you’re getting some nicer notes now too. 

I read the n&o story yesterday and I saw they got your new statement in ... I’m glad because we just didn’t have 
time for it yesterday. Too much national news. 

Btw-- is it accurate to say that FERPA is the reason you can’t share the raw data? Or is it some other privacy 
law that I should know? Let me know so I can calm the crazies. Or at least try to. 

Have a good weekend! I’m traveling up to State College of all places for Sandusky reporting, so I hope you at 
least get to relax! 
Sara 

Sent from my iPhone, please excuse the brevity. 

On Jan 11, 2014, at 7:49 AM, "Willingham, Mary C." <mwillir~ ur~c.edu> wrote: 

Getting lots of these now. Funny, I often wonder if students think I’m crazy because I make an effort to say 
hello to ’check in’ as I cross campus every day. 

Mary Willingham 
CSSAC 
UNC-CH 
www.ur~c, edui-~willing~_~ 

Begin forwarded message: 

From:                            ~mail. corr,> 
Date: January 10, 2014 at 7:15:46 PM EST 
To: <mwiNngham@~c.ed~> 
Subject: Thank You. 

Hi Mrs. Willingham, 

I’m not sure if you remember me, but my name is             and I graduated from UNC from 
the School of Journalism and Mass Communication-- (I’ve included a couple of my grad pictures 
below). I’d run into you on campus occasionally and you’d always give me the most genuine, day- 
brightening smiles. When I saw your face on CNN and the story about the threats you’ve been 
receiving following the release of your Carolina student-athlete literacy research, I was enraged. I 
was particularly disheartened by the University’s failure to stand behind you. I’LL STAND 
BEHIND YOU. 

As a          full-time student, and personal friend of many members of the University’s football 
and basketball teams (from the          seasons), I witnessed the problem first hand. There was 
certainly a literacy gap between student athletes and the rest of the undergrad population. Years 
ago, in fact, far before this story broke, a college friend and I often recalled freshman year in GEOL 
101. Much of the freshman basketball team was enrolled in the course also and sat behind us and 
would FREQUENTLY whisper amongst themselves how "hard" or "confusing" the simplest 



reading assignments were. Not to mention how they’d rejoice after received Ds or Cs on tests, a 
testament that they were not comprehending the readings and were happy to have just slipped by. It 
saddened me, sincerely, because my thoughts on their responses (which you may share) were, 
"what if they don’t get into the NBAiNFL/MLB? What do they do then?" 

Thank YOU for caring, because far too many at our great University seem to be turning blind eyes. 
I KNOW you’re telling the absolute truth, as my "research" was sitting next to and watching those 
otherwise incredibly gifted, smart players for four years and wondering where THEIR help was. In 
my opinion, the University’s biggest disappointment is not in its failure to support you, but in its 
decision to continue to let its student-athletes suffer. I just wanted YOU to know that I support and 
thank you 100%. You are a true champion for education and a great among leaders. Your smiles 
during my undergrad days already earned you a place in my "Favorite Tar Heels" book. However, I 
cannot begin to express the level of admiration I hold for you now. You’re a phenomenal woman. 

God bless. 
UNC Class of 

N Inline image 2 N Inline image 3 
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From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Saturday, January 11, 2014 9:00 AM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Re: Fwd: Thank You. 

OK. You should ask some of these people (this guy, Laurel) if they’d be willing to be interviewed by Dan Kane. 

By the way, I am struck by the overwhelmingly positive (pro-Willingham) nature of the 68 comments at the 
N&O (for today’s piece.) I can’t remember seeing such a one-sided turnout before. You should have a gander. 
On 1/11/14 7:03 AM, Willingham, Mary C. wrote: 

Jay I just sent this one to C. Folt and asked for a meeting. I’m getting so much support that it is 
unreal. Let’s touch base later today (phone or I can meet you) about visitor and request. Mary 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edui~-wiNng~h 

Begin forwarded message: 

From: _ ~maiLcom> 
Date: at 7:15:46 PM EST 
To: <mwillir~gham@unc.edu> 
Subject: Thank You. 

Hi Mrs. Willingham, 

I’m not sure if you remember me, but my name is             and I graduated from 
UNC from the School of Journalism and Mass Communication-- (I’ve included a 
couple of my grad pictures below). I’d run into you on campus occasionally and you’d 
always give me the most genuine, day-brightening smiles. When I saw your face on 
CNN and the story about the threats you’ve been receiving following the release of 
your Carolina student-athlete literacy research, I was enraged. I was particularly 
disheartened by the University’s failure to stand behind you. I’LL STAND BEHIND 
YOU. 

As a          full-time student, and personal friend of many members of the 
University’s football and basketball teams (from the          seasons), I witnessed 
the problem first hand. There was certainly a literacy gap between student athletes and 
the rest of the undergrad population. Years ago, in fact, far before this story broke, a 
college friend and I often recalled freshman year in GEOL    . Much of the freshman 
basketball team was enrolled in the course also and sat behind us and would 
FREQUENTLY whisper amongst themselves how "hard" or "confusing" the simplest 
reading assignments were. Not to mention how they’d rejoice after received Ds or (2s 
on tests, a testament that they were not comprehending the readings and were happy to 
have just slipped by. It saddened me, sincerely, because my thoughts on their responses 
(which you may share) were, "what if they don’t get into the NBAiNFL/MLB? What 
do they do then?" 

Thank YOU for caring, because far too many at our great University seem to be 
turning blind eyes. I KNOW you’re telling the absolute truth, as my "research" was 



sitting next to and watching those otherwise incredibly gifted, smart players for four 
years and wondering where THEIR help was. In my opinion, the University’s biggest 
disappointment is not in its failure to support you, but in its decision to continue to let 
its student-athletes suffer. I just wanted YOU to know that I support and thank you 
100%. You are a true champion for education and a great among leaders. Your smiles 
during my undergrad days already earned you a place in my "Favorite Tar Heels" 
book. However, I cannot begin to express the level of admiration I hold for you now. 
You’re a phenomenal woman. 

God bless, 
Colin A. Hodges, UNC Class of 

H Inline image 2 H Inlineimage3 



From: 

Sent: 

To: 

Subject: 

Scott Deans <       @yahoo.com> 

Saturday, January 11, 2014 9:55 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Your hard work and caring 

Mary, 

You do not know me but I played football at Lenoir-Rhyne in 80-83. I can honestly say I earned my degree the right way. I graduated 
in 3.5 years so it did not take 5 or 6 years. My coaching staff cared. If we did not have at least a 2.3 we had to go to a study hall class 
for 2 hours. I believe twice a week. I never wanted to go and never did except my freshman year because all football players had to go 
for the first semester. The class was monitored by an assistant coach. 

Thanks again because I would love the sports in college to have more respect. The players that did it the right way are hurt by the 
ones that did it the wrong way. 

Sincerely 

Scott Deans 

Sent from my iPad 



From: 

Sent: 

To: 

Subject: 

Keever, Martha L <Learnctr@email.unc.edu> 
Saturday, January 11, 2014 10:53 AM 

Willingharn, Mary C. <mwillingham@unc.edu> 

FW: Thank you! 

From: Ann Treger I       ~gmail.com] 
Sent: Saturday, January 11, 2014 12:37 AM 
To: Keever, Martha L 
Subject: Thank you! 

It’s upsetting to hear you are receiving death threats for telling the truth. Also pathetic that the "higher learning" institution that 
employs you, UNC, won’t stand beside you, or at least behind you on the issue of student athletes & their lack of education. Everyone 
has noticed it for years. You proved it. Sadly, it’s the athletes who will in the end suffer the most. 
Sincerely, 
Ann Treger 



From: 

Sent: 

To: 

Subject: 

Keever, Martha L <Learnctr@email.unc.edu> 
Saturday, January 11, 2014 10:55 AM 

Willingham, Mary C. <mwillingham@unc.edu> 
FW: Mary Willingham 

From: B W I       ~hotmail.com] 
Sent: Friday, January 10, 2014 6:02 PM 
To: Keever, Martha L 
Subject: Mary Willingham 

Hi : 

Thank you for your research. 

It helps prove a longstanding belief of many sports fans. 

The was also a professional athlete from a few years ago, who went back to grade school in the off season, because he couldn’t read 
beyond the elementary level. 

If i can remember his name, i will send it to you. 

Boyd Wicks, Sr 

How we treat the weakest among us, is how we will be judged. - Mehmet Oz, M.D. 



From: 

Sent: 

To: 

Subject: 

Keever, Martha L <Learnctr@email.unc.edu> 
Saturday, January 11, 2014 10:56 AM 

Willingham, Mary C. <mwillingham@unc.edu> 
FW: "Student"-Athlete research 

From:          @cinci.rr.com I 
Sent: Friday, January 10, 2014 2:53 PM 
To: Keever, Martha L 
Subject: "Student"-Athlete research 

~cinci.rr.com] 

My name is Michael Berwanger. I was an athlete at Miami University in Oxford, Ohio. I wanted to thank you for your research and 
efforts. I worked very hard to earn the grades that I received while pursuing my degrees. I often was appalled by the poor effort or no 
effort that I saw in many college athletes. I have always believed and will always believe that athletics are an activity you can 
participate in if you have focused first on what is important, academics. I just wanted to show support for what you are trying to do 
and express my long felt disappointment with people in positions of power that trade monetary gain for moral decisions. Thank you, 
again. 



From: 

Sent: 

To: 

Subject: 

Keever, Martha L <Learnctr@email.unc.edu> 
Saturday, January 11, 2014 10:57 AM 

Willingham, Mary C. <mwillingham@unc.edu> 
FW: I believe you, and I’m sorry people are such jerks. 

From: Lori Arend I         @gmail.com] 
Sent: Friday, January 10, 2014 2:18 PM 
To: Keever, Martha L 
Subject: I believe you, and I’m sorry people are such jerks. 

Dear Ms, Willingham, 

All you’re trying to do is shed light on a terrible situation, and one that EVERYONE knows about (or suspects.) America worships at 
the altar of sports and anyone who tries to knock a stone off is going to get some serious blow-back. Doesn’t anyone feel sorry for 
grown men who are unable to read at an adult level? They may be destined to be millionaires and superstars, but they can’t access 
some of the greatest aspects of the world’s history and culture so, intellectually speaking, they are poverty-stricken. You deserve 
praise, not opprobrium, for shining a light on this matter. 

Lori from Indianapolis 



From: 

Sent: 

To: 

Subject: 

Keever, Martha L <Learnctr@email.unc.edu> 
Saturday, January 11, 2014 10:59 AM 

Willingham, Mary C. <mwillingham@unc.edu> 
FW: Support for your research and convictions 

From: David Bruckenstein        ~nc.rr.com] 
Sent: Friday, January 10, 2014 11:12 AM 
To: Keever, Martha L 
Subject: Support for your research and convictions 

Dear Ms. Willingham: 

Each time the University is caught with their backs against the wall they demonstrate a callousness towards their student athletes that 
is further evidence of a systemic problem that will only be resolved through constant pressure. Therefore I applaud your courage and 
the important work you have done to shine a credible light on a problem that is widespread and not unique to UNC alone. 

Respectfully, 

David A. Bruckenstein, Ph.D. 
Chapel Hill, NC 27517 



From: 

Sent: 

To: 

Subject: 

Keever, Martha L <Learnctr@email.unc.edu> 

Saturday, January 11, 2014 11:01 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

FW: Thank you! 

Thought you might find this one particularly poignant. Mimi 

From: Hadduck, Kevin [khadduck@carroll.edu] 
Sent: Friday, January 10, 2014 11:02 AM 
To: Keever, Martha L; Willingham, Mary C. 
Subject: Thank you! 

Mary, 

Thank you for speaking out and taking a stand. Some years ago, I took a stand against what I believed to be predatory recruiting and 
admissions practices at a college, especially in regards to athletes. 

My decision to speak out cost me dearly in the end. 

Far too many times, I’ve had to counsel broken-hearted students with very low ACT scores, full-scale IQ scores in the low 80’s and 
even low 70’s, and abysmal GPA’s from high school or previous colleges. 

I keep a motto on my office wall now, perhaps a bit cryptic: "Never before weaker. Never before stronger. Never before bolder." 

I’m very happy to be where I am now, at Carroll College. 

Please keep telling the truth. 

God bless, 

Kevin E. Hadduck, Director 
Academic Resource Center 
Student Success and Disability Services 
Borromeo Hall, Room 115 
Carroll College 
1601 N. Benton 
Helena, MT 59625 
khadduck@carroll.edu<maiho :k~dd~ck(~carroll.ed~> 
406-447-4504 



From: 

Sent: 

To: 

Subject: 

Keever, Martha L <Learnctr@email.unc.edu> 
Saturday, January 11, 2014 11:03 AM 

Willingham, Mary C. <mwillingham@unc.edu> 
FW: Support!! 

Sent: Friday, January 10, 2014 9:05 AM 
To: Keever, Martha L 
Subject: Support!! 

~yahoo.com] 

Dear Prof. Willingham 

I have not read your report on the literacy of UNC athletes so this note is not directly related to that. However, as is the case with 
virtually all Americans I am constantly exposed to the utterly infantile language skills of many our countries most lauded college level 
athletes as they are interviewed for television, etc. Barely speaking in intelligible sentence fragments while proudly advertising ZZZ 
University on their clothing. I find it utterly disingenuous that UNC or any other of dozens of Universities in this country would be in 
high dudgeon over your work. But not to worry. There are an abundance of dishonest, greedy and literate lawyers and CPAs out 
there al~xious to help when a few of these young folks hit the athletic lottery. 

Ron Rabie, Ph.D. 
University of California at Los Alamos 
Retired 

Sent from my Verizon Wireless 4G LTE Smartphone 



From: 

Sent: 

To: 

Subject: 

Keever, Martha L <Learnctr@email.unc.edu> 
Saturday, January 11, 2014 11:04 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

FW: attn. mary willingham 

From:                            @gmail.com] 
Sent: Friday, January 1~)~ 2014 8:47 AM 
To: Keever, Martha L 
Subject: attn. mary willingham 

I am a retired 30 year teacher veteran and the "culture of secrecy" in education at all levels always made me sick. 

I was reprimanded by a one time principal because not enough of my students made the A and B honor roll. Another time I was 
meeting with the parents of a fifth grade gift who could not recite the entire ABC’s. They did not want her tested and labeled by the 
school district and I suggested she go to a children’s hospital for a cognitive and physical test battery. The parents later called the 
superintendent and tried to have me fired for calling their child "retarded" 

When speaking publicly, the highstakes players say they want full disclosure but I fotmd out many times that is a complete lie. I was 
on the "hot seat" more than once for telling the truth about failing students. When big money is involved the "secrecy" has to be 
greater. 

It took alot of bravery to put yourself and career in jeopardy. I applaud your integrity, but fear that in the end you will be "punished" 
for your honesty. 



From: 

Sent: 

To: 

Subject: 

Keever, Martha L <Learnctr@email.unc.edu> 

Saturday, January 11, 2014 11:06 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

FW: Thank you 

From: Christopher Labbe [          ~@neo.rr.com] 
Sent: Friday, January 10, 2014 7:20 AM 
To: Keever, Martha L 
Subject: Thank you 

Ms. Willingham, 

I am a second grade teacher in Ohio. I read your news story and was so interested in the information that I shared it with my students. 
We are always talking about how "reading practice makes good readers". I am always comparing it to playing a sport or a musical 
instrument, so your information was perfect to use a comparison. 

The students found your information very intriguing. We discussed our ideas about why the athletes could not read at the correct 
level. ALL of my students said it was because they did not practice enough reading and focused too much on practicing one thing - 
athletics. It was a very motivating lesson, especially for my little "athletes". Now when we get ready to "practice our reading" I find 
my kiddos really focused and motivated to keep trying. 

What a truly inspiring lesson for all of us - especially our young ones who need to learn that practice in anything - sports or academics 
- is what makes a person truly achieve. 

Thank you for sharing your research. 

Sincerely, 
Kate Labbe 



From: 

Sent: 

To: 

Subject: 

Keever, Martha L <Learnctr@email.unc.edu> 
Saturday, January 11, 2014 11:07 AM 

Willingham, Mary C. <mwillingham@unc.edu> 
FW: In support of your research on the reading level of student athletes 

From: rod snyder [          @yahoo.corn] 
Sent: Thursday, January09, 2014 10:57 PM 
To: Keever, Martha L 
Subject: In support of your research on the reading level of student athletes 

Hello, 

I am an elementary teacher. I also have a son that attended college on an athletic scholarship. I support you 100%. Your research 
should be viewed as a spotlight that focuses our attention on things that are in need of improvement. It is a disservice to the athletes to 
allow them to leave a highly qualified university still not being able to read the daily news. They won’t all become pro football or 
basket ball players. 

Rod Snyder 



From: 

Sent: 

To: 

Subject: 

Keever, Martha L <Learnctr@email.unc.edu> 

Saturday, January 11, 2014 11:08 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

FW: Thank You 

From: melovechocolate L              @gmail.com] 
Sent: Thursday, January 09, 2014 11:51 PM 
To: Keever, Martha L 
Subject: Thank You 

Dear Ms. Willingham, 

As a parent I would like to thank you for sharing your findings regarding the deplorable reading level of athletes in universities. It is 
time that universities lived up to delivering the product for which the exist: higher education. It is disgraceful that so many colleges 
have been allowing individuals who read at elementary level into their institutions, purely to make money off of them. It is upsetting 
to see so many students in high school putting in so much effort and diligence in maintaining good grades (including my sons) in order 
to apply to these institutions, while a bunch of fathead jocks who could care less about academics can just slip in without any effort. 
Truly, it’s about time someone shed light on this scandalous situation happening at so many universities. I commend your integrity, 
your honesty and your bravery, and sincerely appreciate your stepping up. 

My very best wishes, 

Nina Vitenson 
San Diego, California 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Saturday, January 11, 2014 11:22 AM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Re: Fwd: Thank You. 

Happy to meet somewhere, actually. Or talk on the phone. I’m free until about 4 today. (Though right now, as 
you might imagine given the recent disclosure of my secret, I’m in my robe writing chapter 8 .... ) 
On 1/11/14 7:03 AM, Willingham, Mary C. wrote: 

Jay I just sent this one to C. Folt and asked for a meeting. I’m getting so much support that it is 
unreal. Let’s touch base later today (phone or I can meet you) about visitor and request. Mary 

Mary Willingham 
CSSAC 
UNC-CH 
vvv,~,ur~c. 

Begin forwarded message: 

From: :(:~maik corn> 
Date: at 7:15:46 PM EST 
To: <mwillin unc.edu> 
Subject: Thank You. 

Hi Mrs. Willingham, 

I’m not sure if you remember me, but my name is             and I graduated from 
UNC from the School of Journalism and Mass Communication-- (I’ve included a 
couple of my grad pictures below). I’d run into you on campus occasionally and you’d 
always give me the most genuine, day-brightening smiles. When I saw your face on 
CNN and the story about the threats you’ve been receiving following the release of 
your Carolina student-athlete literacy research, I was enraged. I was particularly 
disheartened by the University’s failure to stand behind you. I’LL STAND BEHIND 
YOU. 

As a          full-time student, and personal friend of many members of the 
University’s football and basketball teams (from the          seasons), I witnessed 
the problem first hand. There was certainly a literacy gap between student athletes and 
the rest of the undergrad population. Years ago, in fact, far before this story broke, a 
college friend and I often recalled freshman year in GEOL    Much of the freshman 
basketball team was enrolled in the course also and sat behind us and would 
FREQUENTLY whisper amongst themselves how "hard" or "confusing" the simplest 
reading assignments were. Not to mention how they’d rejoice after received Ds or (2s 
on tests, a testament that they were not comprehending the readings and were happy to 
have just slipped by. It saddened me, sincerely, because my thoughts on their responses 
(which you may share) were, "what if they don’t get into the NBAiNFL/MLB? What 
do they do then?" 

Thank YOU for caring, because far too many at our great University seem to be 
turning blind eyes. I KNOW you’re telling the absolute truth, as my "research" was 
sitting next to and watching those otherwise incredibly gifted, smart players for four 
years and wondering where THEIR help was. In my opinion, the University’s biggest 



disappointment is not in its failure to support you, but in its decision to continue to let 
its student-athletes suffer. I just wanted YOU to know that I support and thank you 
100%. You are a true champion for education and a great among leaders. Your smiles 
during my undergrad days already earned you a place in my "Favorite Tar Heels" 
book. However, I cannot begin to express the level of admiration I hold for you now. 
You’re a phenomenal woman. 

God bless, 
UNC Class of 

N Inline image 2 N Inlineimage3 



From: 

Sent: 

To: 

Subject: 

lyn j ohnson            @gmail. com> 

Saturday, January 11, 2014 12:21 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Re: Thank You. 

That’s awesome! I don’t know-maybe you should print them all and hand deliver them to her and Roy. I sent 
you an email about the Colbert Report and I got a message back that it couldn’t be delivered. They may be 
screwing around with your email. I will send you the error report. Maybe you should have your IT guy take a 
look at it. 

On Jan 11, 2014, at 6:54 AM, "Willingham, Mary C." <mwilli r~c.edu> wrote: 

I’m getting LOTS of these now. Do I forward them all to Folt? 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edui~-willing~h 

Begin forwarded message: 

From: _ ~mail.com> 
Date: at 7:15:46 PM EST 
To: <mwil~ir~gham@ur~c.ed~> 
Subject: Thank You. 

Hi Mrs. Willingham, 

I’m not sure if you remember me, but my name is             and I graduated from 

UNC from the School of Journalism and Mass Communication-- (I’ve included a 
couple of my grad pictures below). I’d run into you on campus occasionally and you’d 
always give me the most genuine, day-brightening smiles. When I saw your face on 
CNN and the story about the threats you’ve been receiving following the release of 
your Carolina student-athlete literacy research, I was enraged. I was particularly 
disheartened by the University’s failure to stand behind you. I’LL STAND BEHIND 
YOU. 

As a          full-time student, and personal friend of many members of the 
University’s football and basketball teams (from the          seasons), I witnessed 
the problem first hand. There was certainly a literacy gap between student athletes and 
the rest of the undergrad population. Years ago, in fact, far before this story broke, a 
college friend and I often recalled freshman year in GEOL    Much of the freshman 
basketball team was enrolled in the course also and sat behind us and would 
FREQUENTLY whisper amongst themselves how "hard" or "confusing" the simplest 
reading assignments were. Not to mention how they’d rejoice after received Ds or (2s 
on tests, a testament that they were not comprehending the readings and were happy to 
have just slipped by. It saddened me, sincerely, because my thoughts on their responses 
(which you may share) were, "what if they don’t get into the NBAiNFL/MLB? What 
do they do then?" 

Thank YOU for caring, because far too many at our great University seem to be 
turning blind eyes. I KNOW you’re telling the absolute truth, as my "research" was 



sitting next to and watching those otherwise incredibly gifted, smart players for four 
years and wondering where THEIR help was. In my opinion, the University’s biggest 
disappointment is not in its failure to support you, but in its decision to continue to let 
its student-athletes suffer. I just wanted YOU to know that I support and thank you 
100%. You are a true champion for education and a great among leaders. Your smiles 
during my undergrad days already earned you a place in my "Favorite Tar Heels" 
book. However, I cannot begin to express the level of admiration I hold for you now. 
You’re a phenomenal woman. 

God bless, 
UNC Class of 
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From: 

Sent: 

To: 

Subject: 

Susan Rodrisuez @hotmail.com> 

Saturday, January 11, 2014 12:42 PM 

Willinsham, Mary C. <mwillinsham@unc.edu> 

your appearance on CNN Student News 

Dear Ms. Willinsham, 

As I showed my Lansuase Arts students Thursday’s CNN Student News sesment, I was struck by your candor 

concernin8 collese athletes’ inability to read at a collese level and so were my students. It’s inconsruous that 

in a country with such 8reat resources, we stru881e to provide students with the necessary skills to succeed. 

The statistics of how many hish school and collese athletes make it to the professional teams were also 

sta88erins; makin8 the information presented of utmost ursency. 

I thousht it was very brave of you to shed lisht into this crisis. It is unfortunate that our nation would rather 

render this information as inaccurate or untrue rather than help students achieve academic success. 
Compassion and truth are once asain shoved and bullied for the preservation ofeso and the almishty dollar. I 

believe what you have shared, because I see it every day; students readin8 well below their 8rade level and 
below the national averase. I worry about their future and the limitations they will face because of their 

limited skills. 

I am a middle school teacher and students arrive readin8 well below their 8rade level. I attend innovative 

professional development sessions to help bridse the sap, but many times I face a sap that is 8reater than the 

amount of time I have to correct their readin8 deficiencies. I wish we all had your courase. Thank you for 

sharin8 what the rest of us are too fearful to say. 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

Attach: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Saturday, January 11, 2014 12:52 PM 

Weiler, Jonathan D <jweiler@email.unc.edu> 

Fwd: Thank You. 

1000783_10200844304062996_1159527507_n.j pg; 
1001841_10200844311783189_1173848545_n.jpg 

Mary Willingham 
CSSAC 
UNC-CH 
www.urxc. 

Begin forwarded message: 

From: < ~maiLcom> 
Date: at 7:15:46 PM EST 
To: <mwi~ir~ r~c~ed~> 
Subject: Thank You. 

Hi Mrs. Willingham, 

I’m not sure if you remember me, but my name is             and I graduated from UNC from 
the School of Journalism and Mass Communication-- (I’ve included a couple of my grad pictures 
below). I’d run into you on campus occasionally and you’d always give me the most genuine, day- 
brightening smiles. When I saw your face on CNN and the story about the threats you’ve been 
receiving following the release of your Carolina student-athlete literacy research, I was enraged. I 
was particularly disheartened by the University’s failure to stand behind you. I’LL STAND 
BEH1ND YOU. 

As a          full-time student, and personal friend of many members of the University’s football 
and basketball teams (from the          seasons), I witnessed the problem first hand. There was 
certainly a literacy gap between student athletes and the rest of the undergrad population. Years 
ago, in fact, far before this story broke, a college friend and I often recalled freshman year in GEOL 

Much of the freshman basketball team was enrolled in the course also and sat behind us and 
would FREQUENTLY whisper amongst themselves how "hard" or "confusing" the simplest 
reading assignments were. Not to mention how they’d rejoice after received Ds or Cs on tests, a 
testament that they were not comprehending the readings and were happy to have just slipped by. It 
saddened me, sincerely, because my thoughts on their responses (which you may share) were, 
"what if they don’t get into the NBAiNFL/MLB? What do they do then?" 

Thank YOU for caring, because far too many at our great University seem to be turning blind eyes. 
I KNOW you’re telling the absolute truth, as my "research" was sitting next to and watching those 
otherwise incredibly gifted, smart players for four years and wondering where THEIR help was. In 
my opinion, the University’s biggest disappointment is not in its failure to support you, but in its 
decision to continue to let its student-athletes suffer. I just wanted YOU to know that I support and 
thank you 100%. You are a true champion for education and a great among leaders. Your smiles 
during my undergrad days already earned you a place in my "Favorite Tar Heels" book. However, I 
cannot begin to express the level of admiration I hold for you now. You’re a phenomenal woman. 



God bless, 
UNC Class of 

X Inline image 2 X Inline image 3 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Saturday, January 11, 2014 2:13 PM 

Ganim, Sara <Sara.Ganim@turner.com> 

Re: Thank You. 

Sara, The IRB office provides info. about sharing raw data- it must even be de- identified for secondary 
investigators like Southall. Athletics has the data, if (a big if) Jim Dean calls, I can tell him where/how to find it. 
Thanks!! Colbert called yesterday. 

Mary Willingham 
CSSAC 
UNC-CH 

On Jan 11, 2014, at 7:55 AM, "Ganim, Sara" <Sara.Ga~im@tarner.com> wrote: 

Good for you. I’m so, so happy you’re getting some nicer notes now too. 

I read the n&o story yesterday and I saw they got your new statement in ... I’m glad because we just 
didn’t have time for it yesterday. Too much national news. 

Btw-- is it accurate to say that FERPA is the reason you can’t share the raw data? Or is it some 
other privacy law that I should know? Let me know so I can calm the crazies. Or at least try to. 

Have a good weekend! I’m traveling up to State College of all places for Sandusky reporting, so I 
hope you at least get to relax! 
Sara 

Sent from my iPhone, please excuse the brevity. 

On Jan 11, 2014, at 7:49 AM, "Willingham, Mary C." <mwill[in tmc~edt~> wrote: 

Getting lots of these now. Funny, I often wonder if students think I’m crazy because I make an 
effort to say hello to ’check in’ as I cross campus every day. 

Mary Willingham 
CSSAC 
UNC-CH 

Begin forwarded message: 

From: ~maikcom> 
Date: at 7:15:46 PM EST 
To: <rnwil~i~ unc.edu> 
Subject: Thank You. 

Hi Mrs. Willingham, 

I’m not sure if you remember me, but my name is             and I graduated from 
~C from the School of Journalism and Mass Communication-- (I’ve included a 



couple of my grad pictures below). I’d run into you on campus occasionally and you’d 
always give me the most genuine, day-brightening smiles. When I saw your face on 
CNN and the story about the threats you’ve been receiving following the release of 
your Carolina student-athlete literacy research, I was enraged. I was particularly 
disheartened by the University’s failure to stand behind you. I’LL STAND BEHIND 
YOU. 

As a          full-time student, and personal friend of many members of the 
University’s football and basketball teams (from the          seasons), I witnessed 
the problem first hand. There was certainly a literacy gap between student athletes and 
the rest of the undergrad population. Years ago, in fact, far before this story broke, a 
college friend and I often recalled freshman year in GEOL    Much of the freshman 
basketball team was enrolled in the course also and sat behind us and would 
FREQUENTLY whisper amongst themselves how "hard" or "confusing" the simplest 
reading assignments were. Not to mention how they’d rejoice after received Ds or Cs 
on tests, a testament that they were not comprehending the readings and were happy to 
have just slipped by. It saddened me, sincerely, because my thoughts on their responses 
(which you may share) were, "what if they don’t get into the NBAiNFL/MLB? What 
do they do then?" 

Thank YOU for caring, because far too many at our great University seem to be 
turning blind eyes. I KNOW you’re telling the absolute truth, as my "research" was 
sitting next to and watching those otherwise incredibly gifted, smart players for four 
years and wondering where THEIR help was. In my opinion, the University’s biggest 
disappointment is not in its failure to support you, but in its decision to continue to let 
its student-athletes suffer. I just wanted YOU to know that I support and thank you 
100%. You are a true champion for education and a great among leaders. Your smiles 
during my undergrad days already earned you a place in my "Favorite Tar Heels" 
book. However, I cannot begin to express the level of admiration I hold for you now. 
You’re a phenomenal woman. 

God bless, 
UNC Class of 
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From: 

Sent: 

To: 

Subject: 

Ganim, Sara <Sara.Ganim@turner.com> 

Saturday, January 11, 2014 2:18 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Thank You. 

As in, the comedian?? 

Sent from my iPhone, please excuse the brevity. 

On Jan 11, 2014, at 2:13 PM, "Willingham, Mary C." <mwi~lin r~c.edu> wrote: 

Sara, The IRB office provides info. about sharing raw data- it must even be de- identified for secondary 
investigators like Southall. Athletics has the data, if (a big if) Jim Dean calls, I can tell him where/how to find it. 
Thanks!! Colbert called yesterday. 

Mary Willingham 
CSSAC 
UNC-CH 

On Jan 11, 2014, at 7:55 AM, "Ganim, Sara" <Sara.Gar~im@tarner.com> wrote: 

Good for you. I’m so, so happy you’re getting some nicer notes now too. 

I read the n&o story yesterday and I saw they got your new statement in ... I’m glad because we just 
didn’t have time for it yesterday. Too much national news. 

Btw-- is it accurate to say that FERPA is the reason you can’t share the raw data? Or is it some 
other privacy law that I should know? Let me know so I can calm the crazies. Or at least try to. 

Have a good weekend! I’m traveling up to State College of all places for Sandusky reporting, so I 
hope you at least get to relax! 
Sara 

Sent from my iPhone, please excuse the brevity. 

On Jan 11, 2014, at 7:49 AM, "Willingham, Mary C." <mv, lil~in ~r~c.edu> wrote: 

Getting lots of these now. Funny, I often wonder if students think I’m crazy because I make an 
effort to say hello to ’check in’ as I cross campus every day. 

Mary Willingham 
CSSAC 
UNC-CH 

Begin forwarded message: 

From: ~mail.com> 
Date: at 7:15:46 PM EST 
To: <m w~l~ir@~am@~r~c ed~> 
Subject: Thank You. 



Hi Mrs. Willingham, 

I’m not sure if you remember me, but my name is Colin Hodges and I graduated from 

UNC from the School of Journalism and Mass Communication-- (I’ve included a 
couple of my grad pictures below). I’d run into you on campus occasionally and you’d 
always give me the most genuine, day-brightening smiles. When I saw your face on 
CNN and the story about the threats you’ve been receiving following the release of 
your Carolina student-athlete literacy research, I was enraged. I was particularly 
disheartened by the University’s failure to stand behind you. I’LL STAND BEHIND 
YOU. 

As a          full-time student, and personal friend of many members of the 
University’s football and basketball teams (from the          seasons), I witnessed 
the problem first hand. There was certainly a literacy gap between student athletes and 
the rest of the undergrad population. Years ago, in fact, far before this story broke, a 
college friend and I often recalled freshman year in GEOL    Much of the freshman 
basketball team was enrolled in the course also and sat behind us and would 
FREQUENTLY whisper amongst themselves how "hard" or "confusing" the simplest 
reading assignments were. Not to mention how they’d rejoice after received Ds or Cs 
on tests, a testament that they were not comprehending the readings and were happy to 
have just slipped by. It saddened me, sincerely, because my thoughts on their responses 
(which you may share) were, "what if they don’t get into the NBAiNFL/MLB? What 
do they do then?" 

Thank YOU for caring, because far too many at our great University seem to be 
turning blind eyes. I KNOW you’re telling the absolute truth, as my "research" was 
sitting next to and watching those otherwise incredibly gifted, smart players for four 
years and wondering where THEIR help was. In my opinion, the University’s biggest 
disappointment is not in its failure to support you, but in its decision to continue to let 
its student-athletes suffer. I just wanted YOU to know that I support and thank you 
100%. You are a true champion for education and a great among leaders. Your smiles 
during my undergrad days already earned you a place in my "Favorite Tar Heels" 
book. However, I cannot begin to express the level of admiration I hold for you now. 
You’re a phenomenal woman. 

God bless, 
UNC Class of 
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From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Saturday, January 11, 2014 2:23 PM 

Ganim, Sara <Sara.Ganim@turner.com> 

Re: Thank You. 

Yes 

Mary Willingham 
CSSAC 
UNC-CH 
www.ur~c, edui.-willir~ 

On Jan 11, 2014, at 2:17 PM, "Ganim, Sara" <Sara.Ganim@turner.com> wrote: 

As in, the comedian?? 

Sent from my iPhone, please excuse the brevity. 

On Jan 11, 2014, at 2:13 PM, "Willingham, Ma~ C." <mwil~i u~c.edu> wrote: 

Sara, The ~ office provides info. about sharing raw data- it must even be de- identified for 
seconda~ investigators like Southall. Athletics has the data, if (a big iO Jim Dean calls, I can tell 
him where/how to find it. Thanks~ ~ Colbe~ called yesterday. 

Ma~ Willingham 
CSSAC 
~C-CH 
www.u~c, edui~wi~li~ 

On Jan 11, 2014, at 7:55 ~, "Ganim, Sara" <Sara.Ganim(~mmer.com> wrote: 

Good for you. I’m so, so happy you’re getting some nicer notes now too. 

I read the n&o stou yesterday and I saw they got your new statement in ... I’m glad 
because we just didn’t have time for it yesterday. Too much national news. 

Btw-- is it accurate to say that FE~A is the reason you can’t share the raw data? Or is 
it some other privacy law that I should know? Let me know so I can calm the crazies. 
Or at least tU to. 

Have a good weekend~ I’m traveling up to State College of all places for Sandusky 
reposing, so I hope you at least get to relax~ 
Sara 

Sent from my iPhone, please excuse the brevity. 

On Jan 11, 2014, at 7:49 ~, "Willingham, Ma~ C." <mwi~lingham@nc.edu> 
wrote: 

Getting lots of these now. Funny, I often wonder if students think I’m crazy because I 
make an effo~ to say hello to ’check in’ as I cross campus eveu day. 



Mary Willingham 
CSSAC 
UNC-CH 
www.unc.edui~-~wi~iaa~ 

Begin forwarded message: 

From: ~mail.com> 
Date: at 7:15:46 PM EST 
To: <mwi~I[ir~gharn@unc.edu> 
Subject: Thank You. 

Hi Mrs. Willingham, 

I’m not sure if you remember me, but my name is and I 
graduated from UNC from the School of Journalism and Mass 
Communication-- (I’ve included a couple of my grad pictures below). I’d 
run into you on campus occasionally and you’d always give me the most 
genuine, day-brightening smiles. When I saw your face on CNN and the 
story about the threats you’ve been receiving following the release of your 
Carolina student-athlete literacy research, I was enraged. I was particularly 
disheartened by the University’s failure to stand behind you. I’LL STAND 
BEH1ND YOU. 

As a          full-time student, and personal friend of many members 
of the University’s football and basketball teams (from the 
seasons), I witnessed the problem first hand. There was certainly a literacy 
gap between student athletes and the rest of the undergrad population. 
Years ago, in fact, far before this story broke, a college friend and I often 
recalled freshman year in GEOL    . Much of the freshman basketball 
team was enrolled in the course also and sat behind us and would 
FREQUENTLY whisper amongst themselves how "hard" or "confusing" 
the simplest reading assignments were. Not to mention how they’d rej oice 
after received Ds or Cs on tests, a testament that they were not 
comprehending the readings and were happy to have just slipped by. It 
saddened me, sincerely, because my thoughts on their responses (which 
you may share) were, "what if they don’t get into the NBAiNFL/MLB? 
What do they do then?" 

Thank YOU for caring, because far too many at our great University seem 
to be turning blind eyes. I KNOW you’re telling the absolute truth, as my 
"research" was sitting next to and watching those otherwise incredibly 
gifted, smart players for four years and wondering where THEIR help 
was. In my opinion, the University’s biggest disappointment is not in its 
failure to support you, but in its decision to continue to let its student- 
athletes suffer. I just wanted YOU to know that I support and thank you 
100%. You are a true champion for education and a great among leaders. 
Your smiles during my undergrad days already earned you a place in my 
"Favorite Tar Heels" book. However, I cannot begin to express the level of 
admiration I hold for you now. You’re a phenomenal woman. 

God bless, 
UNC Class of 
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From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Saturday, January 11, 2014 2:24 PM 

Ganim, Sara <Sara.Ganim@turner.com> 

Re: Thank You. 

May be on his show next week- not sure yet 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edui~-~willin~ 

On Jan 11, 2014, at 2:17 PM, "Ganim, Sara" <SaraGanim@turner.com> wrote: 

As in, the comedian?? 

Sent from my iPhone, please excuse the brevity. 

On Jan 11, 2014, at 2:13 PM, "Willingham, Mary C." <mwilling_ham@unc.edu> wrote: 

Sara, The IRB office provides info. about sharing raw data- it must even be de- identified for 
secondary investigators like Southall. Athletics has the data, if (a big if) Jim Dean calls, I can tell 
him where/how to find it. Thanks!! Colbert called yesterday. 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edui-~wi~lingh 

On Jan 11, 2014, at 7:55 AM, "Ganim, Sara" <Sara.Ganim@mrner.com> wrote: 

Good for you. I’m so, so happy you’re getting some nicer notes now too. 

I read the n&o story yesterday and I saw they got your new statement in ... I’m glad 
because we just didn’t have time for it yesterday. Too much national news. 

Btw-- is it accurate to say that FERPA is the reason you can’t share the raw data? Or is 
it some other privacy law that I should know? Let me know so I can calm the crazies. 
Or at least try to. 

Have a good weekend! I’m traveling up to State College of all places for Sandusky 
reporting, so I hope you at least get to relax! 
Sara 

Sent from my iPhone, please excuse the brevity. 



On Jan 11, 2014, at 7:49 AM, "Willingham, Mary C." <mwi~in unc.edu> 
wrote: 

Getting lots of these now. Funny, I often wonder if students think I’m crazy because I 
make an effort to say hello to ’check in’ as I cross campus every day. 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc.edui~willin~ 

Begin forwarded message: 

From: ~maiLcom> 
Date: at 7:15:46 PM EST 
To: <mwillingham@~r~c~ed~> 
Subject: Thank You. 

Hi Mrs. Willingham, 

I’m not sure if you remember me, but my name is and I 
graduated from UNC from the School of Journalism and Mass 
Communication-- (I’ve included a couple of my grad pictures below). I’d 
run into you on campus occasionally and you’d always give me the most 
genuine, day-brightening smiles. When I saw your face on CNN and the 
story about the threats you’ve been receiving following the release of your 
Carolina student-athlete literacy research, I was enraged. I was particularly 
disheartened by the University’s failure to stand behind you. I’LL STAND 
BEH1ND YOU. 

As a          full-time student, and personal friend of many members 
of the University’s football and basketball teams (from the 
seasons), I witnessed the problem first hand. There was certainly a literacy 
gap between student athletes and the rest of the undergrad population. 
Years ago, in fact, far before this story broke, a college friend and I often 
recalled freshman year in GEOL    . Much of the freshman basketball 
team was enrolled in the course also and sat behind us and would 
FREQUENTLY whisper amongst themselves how "hard" or "confusing" 
the simplest reading assignments were. Not to mention how they’d rej oice 
after received Ds or Cs on tests, a testament that they were not 
comprehending the readings and were happy to have just slipped by. It 
saddened me, sincerely, because my thoughts on their responses (which 
you may share) were, "what if they don’t get into the NBAiNFL/MLB? 
What do they do then?" 

Thank YOU for caring, because far too many at our great University seem 
to be turning blind eyes. I KNOW you’re telling the absolute truth, as my 



"research" was sitting next to and watching those otherwise incredibly 
gifted, smart players for four years and wondering where THEIR help 
was. In my opinion, the University’s biggest disappointment is not in its 
failure to support you, but in its decision to continue to let its student- 
athletes suffer. I just wanted YOU to know that I support and thank you 
100%. You are a true champion for education and a great among leaders. 
Your smiles during my undergrad days already earned you a place in my 
"Favorite Tar Heels" book. However, I cannot begin to express the level of 
admiration I hold for you now. You’re a phenomenal woman. 

God bless, 
UNC Class of 
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From: 

Sent: 

To: 

Subject: 

Ganim, Sara <Sara.Ganim@turner.com> 

Saturday, January 11, 2014 2:32 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Thank You. 

Wow! You definitely have to tell me so I can watch! 

Btw-- I have to call Richard Southall, but has he said anything to you about why South Carolina ignored the 
records request? 

Sent from my iPhone, please excuse the brevity. 

On Jan 11, 2014, at 2:24 PM, "Willingham, Mary C." <mwil~ingham(~unc.edu> wrote: 

May be on his show next week- not sure yet 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edui-wil~i~g.12 

On Jan 11, 2014, at 2:17 PM, "Ganim, Sara" <SaraGarfim@mrner.com> wrote: 

As in, the comedian?? 

Sent from my iPhone, please excuse the brevity. 

On Jan 11, 2014, at 2:13 PM, "Willingham, Mary C." <mwillin unc.edu> wrote: 

Sara, The IRB office provides info. about sharing raw data- it must even be de- identified for 
secondary investigators like Southall. Athletics has the data, if (a big if) Jim Dean calls, I can tell 
him where/how to find it. Thanks!! Colbert called yesterday. 

Mary Willingham 
CSSAC 
UNC-CH 
www.~nc.ed~/~wi~in~ 

On Jan 11, 2014, at 7:55 AM, "Ganim, Sara" <Sara.Garfim@mrr~er.com> wrote: 

Good for you. I’m so, so happy you’re getting some nicer notes now too. 

I read the n&o story yesterday and I saw they got your new statement in ... I’m glad 
because we just didn’t have time for it yesterday. Too much national news. 

Btw-- is it accurate to say that FERPA is the reason you can’t share the raw data? Or is 
it some other privacy law that I should know? Let me know so I can calm the crazies. 
Or at least try to. 

Have a good weekend! I’m traveling up to State College of all places for Sandusky 
reporting, so I hope you at least get to relax! 
Sara 



Sent from my iPhone, please excuse the brevity. 

On Jan 11, 2014, at 7:49 AM, "Willingham, Mary C." <mwi~i unc.edu> 
wrote: 

Getting lots of these now. Funny, I often wonder if students think I’m crazy because I 
make an effort to say hello to ’check in’ as I cross campus every day. 

Mary Willingham 
CSSAC 
UNC-CH 
www.mlc.edu/~willin@ 

Begin forwarded message: 

From: __ aiLcom> 
Date: at 7:15:46 PM EST 
To: <mwillingham@~nc.ed~> 
Subject: Thank You. 

Hi Mrs. Willingham, 

I’m not sure if you remember me, but my name is Colin Hodges and I 
graduated from UNC from the School of Journalism and Mass 
Communication-- (I’ve included a couple of my grad pictures below). I’d 
run into you on campus occasionally and you’d always give me the most 
genuine, day-brightening smiles. When I saw your face on CNN and the 
story about the threats you’ve been receiving following the release of your 
Carolina student-athlete literacy research, I was enraged. I was particularly 
disheartened by the University’s failure to stand behind you. I’LL STAND 
BEH1ND YOU. 

As a          full-time student, and personal friend of many members 
of the University’s football and basketball teams (from the 
seasons), I witnessed the problem first hand. There was certainly a literacy 
gap between student athletes and the rest of the undergrad population. 
Years ago, in fact, far before this story broke, a college friend and I often 
recalled freshman year in GEOL    Much of the freshman basketball 
team was enrolled in the course also and sat behind us and would 
FREQUENTLY whisper amongst themselves how "hard" or "confusing" 
the simplest reading assignments were. Not to mention how they’d rej oice 
after received Ds or Cs on tests, a testament that they were not 
comprehending the readings and were happy to have just slipped by. It 
saddened me, sincerely, because my thoughts on their responses (which 
you may share) were, "what if they don’t get into the NBAiNFL/MLB? 
What do they do then?" 

Thank YOU for caring, because far too many at our great University seem 
to be turning blind eyes. I KNOW you’re telling the absolute truth, as my 
"research" was sitting next to and watching those otherwise incredibly 
gifted, smart players for four years and wondering where THEIR help 
was. In my opinion, the University’s biggest disappointment is not in its 
failure to support you, but in its decision to continue to let its student- 



athletes suffer. I just wanted YOU to know that I support and thank you 
100%. You are a true champion for education and a great among leaders. 
Your smiles during my undergrad days already earned you a place in my 
"Favorite Tar Heels" book. However, I cannot begin to express the level of 
admiration I hold for you now. You’re a phenomenal woman. 

God bless, 
UNC Class of 
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From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Saturday,                2:43 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

data set 

Hi Mary, 

I was wondering ifThe Daily Tar Heel could get a copy of the data set. It would be an enormous help. 

Thank you so much, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Saturday, January 11, 2014 2:44 PM 

Ganim, Sara <Sara.Ganim@turner.com> 

Re: Thank You. 

No, he did not say, but he is brand new there. Nice of him to have my back in all of this. I just realized that the 
2nd place the admin, could look at all of this is with our disability resources office- now called accessibility 
resources. They have folders on the majority of this cohort with typed reports. But as Frank Deford says, "we 
do not like to look at ugly things". 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edui~-~willingh 

On Jan 11, 2014, at 2:31 PM, "Ganim, Sara" <Sara.Ganim@turner.com> wrote: 

Wow! You definitely have to tell me so I can watch! 

Btw-- I have to call Richard Southall, but has he said anything to you about why South Carolina 
ignored the records request? 

Sent from my iPhone, please excuse the brevity. 

On Jan 11, 2014, at 2:24 PM, "Willingham, Mary C." <mwi~in unc.edu> wrote: 

May be on his show next week- not sure yet 

Mary Willingham 
CSSAC 
UNC-CH 

www~unc, edui~wi~lin~ 

On Jan 11, 2014, at 2:17 PM, "Ganim, Sara" <Sara.Ganim@turner.com> wrote: 

As in, the comedian?? 

Sent from my iPhone, please excuse the brevity. 

On Jan 11, 2014, at 2:13 PM, "Willingham, Mary C." <mwilli unc.edu> wrote: 

Sara, The IRB office provides info. about sharing raw data- it must even be de- 
identified for secondary investigators like Southall. Athletics has the data, if (a big if) 
Jim Dean calls, I can tell him where/how to find it. Thanks!! Colbert called yesterday. 

Mary Willingham 
CSSAC 
UNC-CH 
ww~,.unc ~ edui~wi~i n ~ 

On Jan 11, 2014, at 7:55 AM, "Ganim, Sara" <Sara.Ganim@mrner.com> wrote: 



Good for you. I’m so, so happy you’re getting some nicer notes now too. 

I read the n&o story yesterday and I saw they got your new statement in ... 
I’m glad because we just didn’t have time for it yesterday. Too much 
national news. 

Btw-- is it accurate to say that FERPA is the reason you can’t share the 
raw data? Or is it some other privacy law that I should know? Let me 
know so I can calm the crazies. Or at least try to. 

Have a good weekend! I’m traveling up to State College of all places for 
Sandusky reporting, so I hope you at least get to relax! 
Sara 

Sent from my iPhone, please excuse the brevity. 

On Jan 11, 2014, at 7:49 AM, "Willingham, Mary C." 
<mwillir~gham@unc. edu> wrote: 

Getting lots of these now. Funny, I often wonder if students think I’m 
crazy because I make an effort to say hello to ’check in’ as I cross campus 
every day. 

Mary Willingham 
CSSAC 
UNC-CH 
w~.ur~c, edu/,-willin~ 

Begin forwarded message: 

From: gNmaiL corn> 
Date: at 7:15:46 PM EST 
To: <mwi~i nc~ed~> 
Subject: Thank You. 

Hi Mrs. Willingham, 

I’m not sure if you remember me, but my name is 
and I graduated from UNC from the School of 

Journalism and Mass Communication-- (I’ve included a 
couple of my grad pictures below). I’d run into you on 
campus occasionally and you’d always give me the most 
genuine, day-brightening smiles. When I saw your face on 
CNN and the story about the threats you’ve been receiving 
following the release of your Carolina student-athlete literacy 
research, I was enraged. I was particularly disheartened by the 
University’s failure to stand behind you. I’LL STAND 
BEH1ND YOU. 

As a          full-time student, and personal friend of 
many members of the University’s football and basketball 
teams (from the          seasons), I witnessed the problem 
first hand. There was certainly a literacy gap between student 



athletes and the rest of the undergrad population. Years ago, 
in fact, far before this story broke, a college friend and I often 
recalled freshman year in GEOL    Much of the freshman 
basketball team was enrolled in the course also and sat behind 
us and would FREQUENTLY whisper amongst themselves 
how "hard" or "confusing" the simplest reading assignments 
were. Not to mention how they’d rejoice after received Ds or 
Cs on tests, a testament that they were not comprehending the 
readings and were happy to have just slipped by. It saddened 
me, sincerely, because my thoughts on their responses (which 
you may share) were, "what if they don’t get into the 
NBAiNFL/MLB? What do they do then?" 

Thank YOU for caring, because far too many at our great 
University seem to be turning blind eyes. I KNOW you’re 
telling the absolute truth, as my "research" was sitting next to 
and watching those otherwise incredibly gifted, smart players 
for four years and wondering where THEIR help was. In my 
opinion, the University’s biggest disappointment is not in its 
failure to support you, but in its decision to continue to let its 
student-athletes suffer. I just wanted YOU to know that I 
support and thank you 100%. You are a true champion for 
education and a great among leaders. Your smiles during my 
undergrad days already earned you a place in my "Favorite 
Tar Heels" book. However, I cannot begin to express the level 
of admiration I hold for you now. You’re a phenomenal 
woman. 

God bless, 
UNC Class of 
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From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Saturday,                2:54 PM 

@live.unc.edu> 

Re: data set 

The data set ( which is extremely large and complicated) can only be shared with investigators (and de- 
identified) but Richard Southall and I are working diligently on an article to better explain all of our findings. 
Clearly, the horse got out ahead of the wagon. I will get you a copy, I assure you. 
Sorry I was buried in emails and quite busy this week. Thanks for meeting with me and taking the time to write 
for the DTH. You are very good- btw. 
Mary 

Mary Willingham 
CSSAC 
UNC-CH 
"a~,~a~’.ur~c.edui-~willi 

On at 2:43 PM, 

Hi Mary, 

I was wondering ifThe Daily Tar Heel could get a copy of the data set. It would be an enormous 

help. 

Thank you so much, 



From: 

Sent: 

To: 

Subject: 

Chuck and Mary Willingham @yahoo.com> 

Saturday, January 11, 2014 3:24 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Fw: toot on, and loud 

On Thursday, January 9, 2014 10:01 PM,                      @gmail.com> wrote: 
Looks like they are paying attention, although some folks are showing they have trouble 
reading/understanding. The data is public, no?? 
Seems they had a chance to piggy back and clain they had really helped these kids rise higher than 
expected!! Oh well. 
Do you have a more detailed statement other than what is in the article by Jane Stancill?? 
Love what is happening. Shade 

Please check us out!! 
Van Go: Art is what you see, jobs are what we do. 
715 New Jersey Lawrence, KS 66044 
(785) 842-3797 www,van- 



From: 

Sent: 

To: 

Subject: 

Chuck and Mary Willingham ~yahoo.com> 

Saturday, January 11, 2014 3:25 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Fw: Love goes out!! 

On Friday, January 10, 2014 10:36 AM,                      @gmail.com> wrote: 

I did look at the CNN stuff. Powerful. Wonder if there will be a big data purge?? 
Hang in there, be safe, love. Shade 

Please check us out!! 
Van Go: Art is what you see, jobs are what we do. 
715 New Jersey Lawrence, KS 66044 
(785) 842-3797 www.van- 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Saturday, January 11, 2014 3:55 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Fwd: RE: Sports Rap on WXYC 

Wherever did I get the idea that it was AM? Thank the heavens. I hate mornings. 

........ Original Message ........ 
Subject:RE: Sports Rap on WXYC 

Date: 21:48:35 -0500 
From: @live.ur~c.e&~> 

To: Smith, Jay M i~h@~email.unc.edu> 

It is at the radio station, which is room 3408 in the very back of the Union. If you could show up around 8:45, 
that would be perfect. The door is locked, so either knock or call me at and someone will let you 

in. Thank you so much for doing this. 

From: Jay Smith <iavsmith@email,unc.edu> 

Sent: Friday, ¯ 8:15 PM 

To: 

Subject: Re: Sports Rap on WXYC 

On 

I sul~pose I could do this. Is it over the phone or in a studio? If the latter, where do I come and when? 
4:20 PM,                      wrote: 

Dr. Smith, 

My name is              and I am a part of Sports Rap, a weekly radio show on student-run 
WXYC. I asked Mary Willingham to come on air this Sunday at 9 pm and she said yes. She also 
recommended you joining us to talk about what has been happening at UNC. Please let me know if 
you would be i]aterested in j oining us for Sports Rap this Sunday or any other Sunday. 

Thank you, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 
Saturday, 3:56 PM 

@live.unc.edu> 

Re: Sports Rap 

What time do you want me to arrive (and where) tomorrow? My apologies if an email was sent already 
and I missed it....the firestorm has quieted down for the moment. I understand that Jay will be joining us- great. 
Thanks, Mary 

On at 2:14 PM, ~live.unc. edu> wrote: 

Dear Mrs. Willingham, 

My name is i             , we met in October after Schooled, and I was hoping we could 
interview you for Sports Rap on student-run WXYC. We air every Sunday night at 9 pm and we 
would be thrilled to have you. You could join us live or we could interview you at a more 
convenient time and place and record it. This is a great opportunity to go more into depth on these 
issues since we have more time and flexibility. 

Thank you, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Saturday, January 11, 2014 4:00 PM 

Smith, Jay M <jaysmith@email.unc.edu> 

Re: Sports Rap on WXYC 

Not in the Bible Belt on a Sunday .... See you there. 

Sent from my iPad 

On Jan 11, 2014, at 3:54 PM, "Jay Smith" email.unc.edu> wrote: 

Wherever did I get the idea that it was AM? Thank the heavens. I hate mornings. 

........ Original Message ........ 
Subject:RE: Sports Rap on WXYC 

Date:Fri, 21:48:35 -0500 
From: 

To: Smith, Jay M ema~L unc.ed~> 

It is at the radio station, which is room 3408 in the very back of the Union. If you could show up 
around 8:45, that would be perfect. The door is locked, so either knock or call me at 
and someone will let you in. Thank you so much for doing this. 

From: Jay Smith ~smith@emailoUncoedu> 

Sent: Friday, 8:15 PM 
To: 

Subject: Re: Sports Rap on WXYC 

I suppose I could do this. Is it over the phone or in a studio? If the latter, where do I come 
and when? 
On 4:20 PM, wrote: 

Dr. Smith, 

My name is i             and I am a part of Sports Rap, a weekly radio show on 
student-run WXYC. I asked Mary Willingham to come on air this Sunday at 9 pm and 
she said yes. She also recommended you joining us to talk about what has been 
happening at UNC. Please let me know if you would be interested in j oining us for 
Sports Rap this Sunday or any other Sunday. 

Thank you, 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Saturday,                4:18 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: Sports Rap 

If you could show up around 8:45, that would be great. WXYC is in the back of the Union, room 3420. It’s the 
top floor, all the way down the hallway and to the right. The door will probably be locked, but if you knock or 
call me at             someone will let you in. 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Saturday, 3:55 PM 

To." 

Subject: Re: Sports Rap 

What time do you want me to arrive (and where) tomorrow? My apologies if an email was sent already 
and I missed it....the firestorm has quieted down for the moment. I understand that Jay will be joining us- great. 
Thanks, Mary 

On , at 2:14 PM, 

Dear Mrs. Willingham, 

My name is              . we met in October after Schooled, and I was hoping we could 
interview you for Sports Rap on student-run WXYC. We air every Sunday night at 9 pm and we 
would be thrilled to have you. You could join us live or we could interview you at a more 
convenient time and place and record it. This is a great opportunity to go more into depth on these 
issues since we have more time and flexibility. 

Thank you, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

S aturday,                4: 20 PM 

~live.unc.edu> 

Re: Sports Rap 

Thanks- see you there. Mary 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edui.-willin~ 

On at 4:18 PM, 

If you could show up around 8:45, that would be great. WXYC is in the back of the Union, room 
3420. It’s the top floor, all the way down the hallway and to the right. The door will probably be 
locked, but if you knock or call me at             someone will let you in. 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Saturday, 3:55 PM 

To: 

Subject: Re: Sports Rap 

What time do you want me to arrive (and where) tomorrow? My apologies if an email was 
sent already and I missed it....the firestorm has quieted down for the moment. I understand that Jay 
will be j oining us- great. Thanks, Mary 

On , at 2:14 PM, ’ @live.ur~c.edu> wrote: 

Dear Mrs. Willingham, 

My name is               we met in October after Schooled, and I was hoping we 
could interview you for Sports Rap on student-run WXYC. We air every Sunday night 
at 9 pm and we would be thrilled to have you. You could join us live or we could 
interview you at a more convenient time and place and record it. This is a great 
opportunity to go more into depth on these issues since we have more time and 
flexibility. 

Thank you, 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

S aturday,                6: 2 0 PM 

Shambley, Billie K <shambley@email.unc.edu>; Willingham, Mary C. 
<mwillingham@unc.edu> 

Tutoring this semester 

Hi guys, 
This semester I am not sure I will have time to devote to tutoring this semester without going insane (since I am 
at school 8-4 every weekday). BUT I am thinking I will try it out for a week with my schedule and see if it is 
too much of a time commitment. If it is too much, then maybe I could work something else out. Let me know 
what you think. 
Thanks! 



From: 

Sent: 

To: 

Subject: 

Kacey James <            @gmail.com> 

Sunday, January 12, 2014 12:36 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Hey 

Hey Mary, 
I just read the article on CNN :) i know how strong you feel about this topic and I am so glad someone is finally 
speaking about it! I came by in the summer to pick up transcripts but you weren’t in your office. Hope you are 
doing well!!! 

Kacey James 

Sent from my iPhone 





From: 

Sent: 

To: 

Subject: 

@aol.com> 

Sunday, January 12, 2014 1:20 AM 

mwillingham@unc.edu. 

Thank you and do not be dissuaded 

I have been reading about your research, your emails, and your unpleasantness over the athletic literacy report. I teach 
high school, I have for 26 years, and have seen so many standards fall to the side, in spite of the "More Rigor" cries from 
all angles. I just want to say thank you and let you know that I support you and appreciate your speaking out. I can 
imagine it was difficult, especially when it seemed that UNC itself would not stand behind you. But I want you to know that 
I, and many other teachers I know, support you and am glad that you brought this to the attention of those who will 
hopefully rectify the situation. 

I’m glad you were strong! 
Lynda 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Sunday, January 12, 2014 8:14 AM 

Kacey James @gmail.com> 

Re: Hey 

Thanks Kacey!! You are amazing, are you teaching? Mary 

On Jan 12, 2014, at 12:35 AM, "Kacey James" ~gmail.com> wrote: 

Hey Mary, 
I just read the article on CNN :) i know how strong you feel about this topic and I am so glad 
someone is finally speaking about it! I came by in the summer to pick up transcripts but you weren’t 
in your office. Hope you are doing well!!! 

Kacey James 

Sent from my iPhone 





From: 

Sent: 

To: 

Subject: 

j o ann hundley <         @nc.rr.com> 

Saturday, January 11, 2014 2:19 PM 

@earthlink.net 

thank you 

Hello Mary, 

When my husband uses his former-Marine card (he’s now a pacifist) to get a discount at Lowe’s he usually hears, "Thank 
you for serving our country." I want to say to you, "Thank you for serving our university." 

Jo Ann Hundley 



From: 

Sent: 

To: 

Subject: 

Attach: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Sunday, January 12, 2014 10:20 AM 

lyn j ohnson @gmail. com> 

Fwd: Thank You. 

1000783_10200844304062996_1159527507_n.j pg; 
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Favorite email below. Sent it to Chancellor yesterday and asked for a meeting. No word back. They are busy 
planning how to destroy my credibility. Should be a big hot mess. 
Begin forwarded message: 

From: 
Date: at /: 1~:4o PM 
To: <mwillin r~c~ed-a> 
Subject: Thank You. 

. corn> 

Hi Mrs. Willingham, 

I’m not sure if you remember me, but my name is             and I graduated from UNC from 
the School of Journalism and Mass Communication-- (I’ve included a couple of my grad pictures 
below). I’d run into you on campus occasionally and you’d always give me the most genuine, day- 
brightening smiles. When I saw your face on CNN and the story about the threats you’ve been 
receiving following the release of your Carolina student-athlete literacy research, I was enraged. I 
was particularly disheartened by the University’s failure to stand behind you. I’LL STAND 
BEH1ND YOU. 

As a          full-time student, and personal friend of many members of the University’s football 
and basketball teams (from the          seasons), I witnessed the problem first hand. There was 
certainly a literacy gap between student athletes and the rest of the undergrad population. Years 
ago, in fact, far before this story broke, a college friend and I often recalled freshman year in GEOL 

Much of the freshman basketball team was enrolled in the course also and sat behind us and 
would FREQUENTLY whisper amongst themselves how "hard" or "confusing" the simplest 
reading assignments were. Not to mention how they’d rejoice after received Ds or Cs on tests, a 
testament that they were not comprehending the readings and were happy to have just slipped by. It 
saddened me, sincerely, because my thoughts on their responses (which you may share) were, 
"what if they don’t get into the NBAiNFL/MLB? What do they do then?" 

Thank YOU for caring, because far too many at our great University seem to be turning blind eyes. 
I KNOW you’re telling the absolute truth, as my "research" was sitting next to and watching those 
otherwise incredibly gifted, smart players for four years and wondering where THEIR help was. In 
my opinion, the University’s biggest disappointment is not in its failure to support you, but in its 
decision to continue to let its student-athletes suffer. I just wanted YOU to know that I support and 
thank you 100%. You are a true champion for education and a great among leaders. Your smiles 
during my undergrad days already earned you a place in my "Favorite Tar Heels" book. However, I 
cannot begin to express the level of admiration I hold for you now. You’re a phenomenal woman. 

God bless, 
UNC Class of 
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From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Sunday, January 12, 2014 11:15 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Fwd: RE: Sports Rap on WXYC 

I assume you got this message, too. 

........ Original Message ........ 
Subject:RE: Sports Rap on WXYC 

Date: 16:14:47 -0500 
From: ~ive.ur~c.edu> 

To: Smith, Jay M ~smith(~email.unc.edu> 

Correction: The room number is 3420. It’s the top floor of the Union, all the way down the hall and take a right. 

From: 
Sent: Friday, 9:48 PM 

To: Smith, Jay 

Subject: RE: Sports Rap on WXYC 

It is at the radio station, which is room 3408 in the very back of the Union. If you could show up around 8:45, 

that would be perfect. The door is locked, so either knock or call me at and someone will let you 

in. Thank you so much for doing this. 

From: Jay Smith ~smith@email,unc~edu> 

Sent: Friday, ~:15 PM 

To: 

Subject: Re: Sports Rap on WXYC 

On 

I sut)pose I could do this. Is it over the phone or in a studio? If the latter, where do I come and when? 
4:20 PM,                      wrote: 

Dr. Smith, 

My name is              and I am a part of Sports Rap, a weekly radio show on student-run 
WXYC. I asked Mary Willingham to come on air this Sunday at 9 pm and she said yes. She also 
recommended you joining us to talk about what has been happening at UNC. Please let me know if 
you would be interested in j oining us for Sports Rap this Sunday or any other Sunday. 

Thank you, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 

GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 

Sunday, January 12, 2014 11:20 AM 

Smith, Jay M <jaysmith@email.unc.edu> 

RE: RE: Sports Rap on WXYC 

No actually. Thanks. Maybe they just want the esteemed Professor Smith. 

Heard from your friend Michael Hunt - nice note. 

From: Jay Smith [mailto:jaysmith@email.unc.edu] 
Sent: Sunday, January 12, 2014 11:15 AM 
To: Willingham, Mary C. 
Subject: Fwd: RE: Sports Rap on WXYC 

I assume you got this message, too. 

........ Original Message ........ 
Subject:RE: Sports Rap on WXYC 

Date:Sat, 16:14:47 -0500 
From: (~live.unc.edu> 

To:Smith, Jay M <iavsmith@email.unc.edu> 

Correction: The room number is 3420. It’s the top floor of the Union, all the way down the hall and take a fight. 

From: 

Sent: Friday, 9:48 PM 

To: Smith, Jay 

Subject: RE: Sports Rap on WXYC 

It is at the radio station, which is room 3408 in the very back of the Union. Ifvou could show up around 8:45, that 
would be perfect. The door is locked, so either knock or call me at and someone will let you in. Thank 
you so much for doing this. 

From: Jay Smith <jaysmith@email.unc.edu> 

Sent: Friday, 8:15 PM 

To: 

Subject: Re: Sports Rap on WXYC 

On 

I suppose I could do this. Is it over the phone or in a studio? If the latter, where do I come and when? 
4:20 PM, wrote: 

Dr. Smith, 

My name is              and I am a part of Sports Rap, a weekly radio show on student-run WXYC. 
I asked Mary Willingham to come on air this Sunday at 9 pm and she said yes. She also recommended you 
joining us to talk about what has been happening at UNC. Please let me know if you would be interested in 
joining us for Sports Rap this Sunday or any other Sunday. 

Thank you, 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Sunday, January 12, 2014 11:34 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Sports Rap on WXYC 

Hunt is a great guy. Reminds me that I need to ask Madeline Levine if she’ll let us use that Bernadette story... 
On 1/12/14 11:20 AM, Willingham, Mary C. wrote: 

No actually. Thanks. Maybe they just want the esteemed Professor Smith. 

Heard from your friend Michael Hunt - nice note. 

From: Jay Smith [mailto:jaysmith@email.unc.edu] 
Sent: Sunday, January 12, 2014 11:15 AM 
To: Willingham, Mary C. 
Subject: Fwd: RE: Sports Rap on WXYC 

I assume you got this message, too. 

........ Original Message ........ 
Subject:RE: Sports Rap on WXYC 

Date:Sat, 16:14:47 -0500 
From: Alive.unc.edu> 

To: Smith, Jay M <i aysmith(~email.unc.edu> 

Correction: The room number is 3420. It’s the top floor of the Union, all the way down the hall and 
take a right. 

From: 
Sent: Friday, 9:48 PM 

To: Smith, Jay 

Subject: RE: Sports Rap on WXYC 

It is at the radio station, which is room 3408 in the very back of the Union. If you could show up 
around 8:45, that would be perfect. The door is locked, so either knock or call me at 
and someone will let you in. Thank you so much for doing this. 

From: Jay Smith <jaysmith@email.unc.edu> 

Sent: Friday, 8:15 PM 

To: 
Subject: Re: Sports Rap on WXYC 

I suppose I could do this. Is it over the phone or in a studio? If the latter, where do I come 
ana when? 
On       4:20 PM,                      wrote: 

Dr. Smith, 

My name is              and I am a part of Sports Rap, a weekly radio show on 
student-run WXYC. I asked Mary Willingham to come on air this Sunday at 9 pm and 
she said yes. She also recommended you joining us to talk about what has been 
happening at UNC. Please let me know if you would be interested in j oining us for 



Sports Rap this Sunday or any other Sunday. 

Thank you, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Sunday, January 12, 2014 11:39 AM 

lyn j ohnson @gmail. com> 

RE: Thank You. 

It just keeps going and going too - unbelievable... 

One of my game day neighbors keeps texting me to say that it was not Roy’s fault. It was rather the fault of his K-12 

schools and parents. The blame game. She totally disagrees with all of this but knows me personally, so she is riding the 

struggle bus - ha. She may be a tea party gal anyway. Did I mention that ! am the home owner president now- perfect. 

. not locked out YET. Have a nice day! 

From: lyn johnson [mailto:_        @gmail.com] 
Sent: Sunday, January 12, 2014 11:43 AM 
To: Willingham, Mary C. 
Subject: Re: Thank You. 

There’s no way they can destroy your credibility. Your supporters way outnumber theirs! That letter was 
priceless-I love the pictures! 

On Jan 12, 2014, at 10:19 AM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 

Favorite email below. Sent it to Chancellor yesterday and asked for a meeting. No word back. They 
are busy planning how to destroy my credibility. Should be a big hot mess. 
Begin forwarded message: 

From: ~gmail.com> 
Date: at 7:15:46 PM EST 
To: <mwillingham@unc.edu> 
Subject: Thank You. 

Hi Mrs. Willingham, 

I’m not sure if you remember me, but my name is Colin Hodges and I graduated from 
UNC from the School of Journalism and Mass Communication-- (I’ve included a 
couple of my grad pictures below). I’d run into you on campus occasionally and you’d 
always give me the most genuine, day-brightening smiles. When I saw your face on 
CNN and the story about the threats you’ve been receiving following the release of 
your Carolina student-athlete literacy research, I was enraged. I was particularly 
disheartened by the University’s failure to stand behind you. I’LL STAND BEHIND 
YOU. 

As a          full-time student, and personal friend of many members of the 
University’s football and basketball teams (from the          seasons), I witnessed 
the problem first hand. There was certainly a literacy gap between student athletes and 
the rest of the undergrad population. Years ago, in fact, far before this story broke, a 



college friend and I often recalled freshman year in GEOL    Much of the freshman 
basketball team was enrolled in the course also and sat behind us and would 
FREQUENTLY whisper amongst themselves how "hard" or "confusing" the simplest 
reading assignments were. Not to mention how they’d rejoice after received Ds or Cs 
on tests, a testament that they were not comprehending the readings and were happy to 
have just slipped by. It saddened me, sincerely, because my thoughts on their responses 
(which you may share) were, "what if they don’t get into the NBAiNFL/MLB? What 
do they do then?" 

Thank YOU for caring, because far too many at our great University seem to be 
turning blind eyes. I KNOW you’re telling the absolute truth, as my "research" was 
sitting next to and watching those otherwise incredibly gifted, smart players for four 
years and wondering where THEIR help was. In my opinion, the University’s biggest 
disappointment is not in its failure to support you, but in its decision to continue to let 
its student-athletes suffer. I just wanted YOU to know that I support and thank you 
100%. You are a true champion for education and a great among leaders. Your smiles 
during my undergrad days already earned you a place in my "Favorite Tar Heels" 
book. However, I cannot begin to express the level of admiration I hold for you now. 
You’re a phenomenal woman. 

God bless, 
, UNC Class of 
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From: 

Sent: 

To: 

Subject: 

lyn j ohnson            ~gmail. com> 

Sunday, January 12, 2014 11:43 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Thank You. 

There’s no way they can destroy your credibility. Your supporters way outnumber theirs! That letter was 
priceless-I love the pictures! 

On Jan 12, 2014, at 10:19 AM, "Willingham, Mary C." <mwil~ir~gham(&unc.edu> wrote: 

Favorite email below. Sent it to Chancellor yesterday and asked for a meeting. No word back. They 
are busy planning how to destroy my credibility. Should be a big hot mess. 
Begin forwarded message: 

From: 
Date: at 7:15:46 PM EST 
To: <mwi~lin uric edu> 
Subject: Thank You. 

~;om> 

Hi Mrs. Willingham, 

I’m not sure if you remember me, but my name is             and I graduated from 
UNC from the School of Journalism and Mass Communication-- (I’ve included a 
couple of my grad pictures below). I’d run into you on campus occasionally and you’d 
always give me the most genuine, day-brightening smiles. When I saw your face on 
CNN and the story about the threats you’ve been receiving following the release of 
your Carolina student-athlete literacy research, I was enraged. I was particularly 
disheartened by the University’s failure to stand behind you. I’LL STAND BEHIND 
YOU. 

As a          full-time student, and personal friend of many members of the 
University’s football and basketball teams (from the          seasons), I witnessed 
the problem first hand. There was certainly a literacy gap between student athletes and 
the rest of the undergrad population. Years ago, in fact, far before this story broke, a 
college friend and I often recalled freshman year in GEOL    . Much of the freshman 
basketball team was enrolled in the course also and sat behind us and would 
FREQUENTLY whisper amongst themselves how "hard" or "confusing" the simplest 
reading assignments were. Not to mention how they’d rejoice after received Ds or Cs 
on tests, a testament that they were not comprehending the readings and were happy to 
have just slipped by. It saddened me, sincerely, because my thoughts on their responses 
(which you may share) were, "what if they don’t get into the NBAiNFL/MLB? What 
do they do then?" 

Thank YOU for caring, because far too many at our great University seem to be 
turning blind eyes. I KNOW you’re telling the absolute truth, as my "research" was 
sitting next to and watching those otherwise incredibly gifted, smart players for four 
years and wondering where THEIR help was. In my opinion, the University’s biggest 
disappointment is not in its failure to support you, but in its decision to continue to let 
its student-athletes suffer. I just wanted YOU to know that I support and thank you 
100%. You are a true champion for education and a great among leaders. Your smiles 
during my undergrad days already earned you a place in my "Favorite Tar Heels" 
book. However, I cannot begin to express the level of admiration I hold for you now. 



You’re a phenomenal woman. 

God bless, 
UNC Class of 

N Inline image 2 X Inlineimage3 

<lO00783_10200844304062996_l159527507_n.jpg> 

<1001841 10200844311783189 1173848545 n.jpg> 



From: 

Sent: 

To: 

Subject: 

Lyn Johnson             ~gmail.com> 

Sunday, January 12, 2014 11:49 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Thank You. 

Lyn Johnson, Ph.D. 
Cognitive Neuropsychology 
102 Market Street 
Suite 103 
Chapel Hill, NC 27516 
(919)218-1459 

On Jan 12, 2014, at 11:39 AM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 

It just keeps going and going too - unbelievable... 

One of my game day neighbors keeps texting me to say that it was not Roy’s fault. It was rather the fault of 

his K-12 schools and parents. The blame game. She totally disagrees with all of this but knows me 

personally, so she is riding the struggle bus - ha. She mav be a tea partv ~a! anvwav. Did I mention that I 

am the home owner president now- perfect, and am at the 

office - not locked out YET. Have a nice day! 

From: lyn johnson [mailto:          ~clmail.com] 
Sent: Sunday, January 12, 2014 11:43 AM 
To: Willingham, Mary C. 
Subject: Re: Thank You. 

There’s no way they can destroy your credibility. Your supporters way outnumber theirs! That 
letter was priceless-I love the pictures! 

On Jan 12, 2014, at 10:19 AM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 

Favorite email below. Sent it to Chancellor yesterday and asked for a meeting. No 
word back. They are busy planning how to destroy my credibility. Should be a big hot 
mess. 
Begin forwarded message: 

From: 
Date: at 7:15:46 PM EST 
To: <mwillingham~unc.edu> 
Subject: Thank You. 

Hi Mrs. Willingham, 

I’m not sure if you remember me, but my name is and I 
graduated from UNC from the School of Journalism and Mass 
Communication-- (I’ve included a couple of my grad pictures below). I’d 
run into you on campus occasionally and you’d always give me the most 
genuine, day-brightening smiles. When I saw your face on CNN and the 



story about the threats you’ve been receiving following the release of your 
Carolina student-athlete literacy research, I was enraged. I was particularly 
disheartened by the University’s failure to stand behind you. I’LL STAND 
BEHIND YOU. 

As a          full-time student, and personal friend of many members 
of the University’s football and basketball teams (from the 
seasons), I witnessed the problem first hand. There was certainly a literacy 
gap between student athletes and the rest of the undergrad population. 
Years ago, in fact, far before this story broke, a college friend and I often 
recalled freshman year in GEOL    . Much of the freshman basketball 
team was enrolled in the course also and sat behind us and would 
FREQUENTLY whisper amongst themselves how "hard" or "confusing" 
the simplest reading assignments were. Not to mention how they’d rej oice 
after received Ds or Cs on tests, a testament that they were not 
comprehending the readings and were happy to have just slipped by. It 
saddened me, sincerely, because my thoughts on their responses (which 
you may share) were, "what if they don’t get into the NBAiNFL/MLB? 
What do they do then?" 

Thank YOU for caring, because far too many at our great University seem 
to be turning blind eyes. I KNOW you’re telling the absolute truth, as my 
"research" was sitting next to and watching those otherwise incredibly 
gifted, smart players for four years and wondering where THEIR help 
was. In my opinion, the University’s biggest disappointment is not in its 
failure to support you, but in its decision to continue to let its student- 
athletes suffer. I just wanted YOU to know that I support and thank you 
100%. You are a true champion for education and a great among leaders. 
Your smiles during my undergrad days already earned you a place in my 
"Favorite Tar Heels" book. However, I cannot begin to express the level of 
admiration I hold for you now. You’re a phenomenal woman. 

God bless, 
UNC Class of 
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From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Sunday, January 12, 2014 12:00 PM 

Lyn Johnson @gmail.com> 

RE: Thank You. 

From: Lyn Johnson [mailto          ~gmail.com] 
Sent: Sunday, January 12, 2014 11:49 AM 
To: Willingham, Mary C. 
Subject: Re: Thank You. 

Lyn Johnson, Ph.D. 
Cognitive Neuropsychology 
102 Market Street 
Suite 103 
Chapel Hill, NC 27516 
(919) 218-1459 

On Jan 12, 2014, at 11:39 AM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 

It just keeps going and going too - unbelievable... 

One of my game day neighbors keeps texting me to say that it was not Roy’s fault. It was rather the fault of 

his K-12 schools and parents. The blame game. She totally disagrees with all of this but knows me 

personally, so she is riding the struggle bus - ha. She may be a tea party gal anyway. Did I mention that I 

am the home owner president now- perfect, and am at the 

office - not locked out YET. Have a nice day! 

From: lyn johnson [mailto:         @clmail.com] 
Sent: Sunday, January 12, 2014 11:43 AM 
To: Willingham, Mary C. 
Subject: Re: Thank You. 

There’s no way they can destroy your credibility. Your supporters way outnumber theirs! That 
letter was priceless-I love the pictures! 

On Jan 12, 2014, at 10:19 AM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 

Favorite email below. Sent it to Chancellor yesterday and asked for a meeting. No 
word back. They are busy planning how to destroy my credibility. Should be a big hot 
mess. 
Begin forwarded message: 

From: ~gmail.com> 
Date: at 7:15:46 PM EST 
To: <mwillin~ham@unc.edu> 
Subject: Thank You. 



Hi Mrs. Willingham, 

I’m not sure if you remember me, but my name is and I 
graduated from UNC from the School of Journalism and Mass 
Communication-- (I’ve included a couple of my grad pictures below). I’d 
run into you on campus occasionally and you’d always give me the most 
genuine, day-brightening smiles. When I saw your face on CNN and the 
story about the threats you’ve been receiving following the release of your 
Carolina student-athlete literacy research, I was enraged. I was particularly 
disheartened by the University’s failure to stand behind you. I’LL STAND 
BEH1ND YOU. 

As a          full-time student, and personal friend of many members 
of the University’s football and basketball teams (from the 
seasons), I witnessed the problem first hand. There was certainly a literacy 
gap between student athletes and the rest of the undergrad population. 
Years ago, in fact, far before this story broke, a college friend and I often 
recalled freshman year in GEOL    Much of the freshman basketball 
team was enrolled in the course also and sat behind us and would 
FREQUENTLY whisper amongst themselves how "hard" or "confusing" 
the simplest reading assignments were. Not to mention how they’d rej oice 
after received Ds or Cs on tests, a testament that they were not 
comprehending the readings and were happy to have just slipped by. It 
saddened me, sincerely, because my thoughts on their responses (which 
you may share) were, "what if they don’t get into the NBAiNFL/MLB? 
What do they do then?" 

Thank YOU for caring, because far too many at our great University seem 
to be turning blind eyes. I KNOW you’re telling the absolute truth, as my 
"research" was sitting next to and watching those otherwise incredibly 
gifted, smart players for four years and wondering where THEIR help 
was. In my opinion, the University’s biggest disappointment is not in its 
failure to support you, but in its decision to continue to let its student- 
athletes suffer. I just wanted YOU to know that I support and thank you 
100%. You are a true champion for education and a great among leaders. 
Your smiles during my undergrad days already earned you a place in my 
"Favorite Tar Heels" book. However, I cannot begin to express the level of 
admiration I hold for you now. You’re a phenomenal woman. 

God bless, 
UNC Class of 
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From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 
Sunday, January 12, 2014 12:15 PM 

Weaver, Caroline <weavermc@ad.unc.edu> 

adds and change 

Caroline, 
I will spare you from the spreadsheet - getting close to the end. THANKS! 

2 

1 

2 

1 

2 

2 

CSSAC- UNC-CH 

mwillingham@unc.edu 
919-843-8698 
http://www.u nc.edu/~willingh/ 



From: 

Sent: 

To: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLL1NGH> 

Sunday,                12:18 PM 

Subject: EDUC 

I’ve sent your names to the EDUC registrar to add you. If you are a returning tutor, I will see you next week, 1/21 or 

1/22. If you are new, you must attend training this week. Dey Hall 6pm Room 206 or 208. Section 001 is Tuesday and 

002 is Wednesday. 

Thanks! Mary 

CSSAC- UNC-CH 

mwillingham@unc.edu 

919-843-8698 

http://www.u nc.edu/~willingh/ 



From: 

Sent: 

To: 

Subject: 

Attachments: 

postmaster@admin.live.unc.edu [postmaster@ad min.live.unc.edu] 

¯ 5:17:48 PM 

live.unc.edu 

Undeliverable: EDUC 

EDUC 

Your message 

To: 

Subject: 

Sent: 

EDUC 

.5:17:41 PM 

Delivery has failed to these recipients or groups: 

The e-mail address you entered couldn’t be found. Please check the recipient’s e-mail address and try to resend the 
message. If the problem continues, please contact your helpdesk. 

Generating sep/e~: BY2PROBHB316 namprd03 prod outlookocom 

#< #511 smtp;550 511 RESOLVERoADRoRecipNotFound not found> #SHTP# 

@ig hal message headers: 
Received,~ £rop IP£21~l:t03CAO30o~’~:~prdO3oprodoo~:~ookoco~’ ( 0o2/i2o236o}5}} by 

P£2N:<03HB3 6~nasprd03~prod~o~:t ook~cos ( 0~}/~ ~ 39~26} wit~ Hicrosoft SH~~ 

Server TLS} id 15~ ~851~11 Sun~ 12 Jan 2 14 17~17~44 +0X X 

Received: £ro~~ BN1AFFOllFD025~protection~gbl 2a 1~111~14:7sl ~ ~16 } by 

BY2PRX3CA 3X~outlook~ofiise365~so~~ 2a lslll:e4:232s: ~23} with Misrosoft 

SMTP Server TLS} id 15~ ~847~13 via Frontend Transport Sun 12 Jan 2 14 

17~17~44 +0 0 

Received: £ro~~ mxip0i~isis~uns~edu 152~2~ ~72} by 

BN1AFFOllFD025~nail~protection~outlook~so~~ 1 ~58~52~85} with Misrosoft SMTP 

Server TLS} id 15~ ~847~12 via Frontend Transport Sun 12 Jan 2 14 17~17~43 

+ 0 0 

X IronPo~t Anti SpaK Filtered: true 

X IronPort Anti SpaK Results 

Aj sKi%BDN01K’£Ak/B/2dsb2JhbABXAw4Igj FEOFaSalEGFnSCJwUtXgEMHhXSDwUSAQQBEggUh2i/UIRTF45WSYMTg 

RHEpHSFOI JuP4Iq 

X IPAS Results 

Aj sKi%BDN01K’£Ak/B/2dsb2JhbABXAw4Igj FEOFaSalEGFnSCJwUtXgEMHhXSDwUSAQQBEggUh2i/UIRTF45WSYMTg 

by ~xip( ~oisiso ur s oedu 

ITS HSXHT6Foatour soedu 

14~ ~ ~ ...... 1 ......... 1~ S~n~ 12 



Receiveds its-msx~£->s3~’oadoun.oedu ( [169o254olo97 } by 

ITS MSXHT oadoun.oedu /172o27o172o65 } with mapi id 14o 3° 174o 1 

12 s 17 s 41 : 5 X 

Frog’s ~Willinghar/: Mary Co ~ <~xwillinghaK@un.oedu> 

To s /!live o un.o edu> 

@live o 

’./!live o un.o edu> 

@gKail o 

(/!live o unso edu~ 

(/!live o unso edu> 

@gr/’ailo .o~’} ~ 

Subjects EDUC 

Thread Topiss EDUC 

Thread Indexs A.8PugKjLpIMoRTGSLazjVpka3iAjA ............... 

Dates Sun 17~17~41 +0 

Message IDs <BSX946F1892E6X4 B2FSBS2B1F361727A13CF718@ITS MSXMBS3Moadoun.oedu> 

A:::::<;ept Languages en US 

Content Languages en US 

X MS Has Attashs 

X MS TNEF Correlators 

x originating ips ~152~1}~236~2 

Content Types multipart/alternative 

.... B~FsB~B1F~;~I ~ 1~ ~F 13IT ~M~XMB;3Matur b~unt:ry;;;;;;;~ } } } BS :}4SF13?2ESX4 ~’~ ~ ~ .......... ;’ ’~x’~ ~C~ ~ 

MIME Versions 1~ 

Return Paths p:willinghaK@uns~edu 

X EOPAttributedMessages ; 

X-Fox:efro:nt-Antisparc Reports CIPs152~2~0~72iCTRYs~,i~SilPVsNI,I~EFVsNI,I~ 



From: 

Sent: 

To: 

Willingham, Mary C. <mwillingham@unc.edu> 

Sunday,                12:18 PM 

Subject: EDUC 

I’ve sent your names to the EDUC registrar to add you. If you are a returning tutor, I will see you next week,     or 

If you are new, you must attend training this week. Dey Hall 6pm Room 206 or 208. Section 001 is Tuesday and 

002 is Wednesday. 

Thanks! Mary 

CSSAC- UNC-CH 

mwillingham@unc.edu 

919-843-8698 

http://www.u nc.edu/~willingh/ 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Sunday, January 12, 2014 12:23 PM 

Andrew Muscato         ~gmail.com) 

firestorm 

Hi Andrew, 
How are you? I’ve been invited (tentatively) to go on The Colbert Show this week. Would it be alright if I bring him a 

copy of "Schooled" and maybe get him to say that I have a role in it? I wouldn’t want to say anything that might get me 

or anyone else into trouble (that’s a joke). All my best, Mary 

CSSAC- UNC-CH 

mwillingham@unc.edu 
919-843-8698 
http://www.u nc.edu/~willingh/ 



From: 

Sent: 

To: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Sunday~ 12:29 PM 

@live.unc.edu>; @live.unc.edu>; 
@live.unc.edu>; 

<       @live.unc.edu>;                               @live.unc.edu>; 

Subject: EDUC 

@live.unc.edu> 

enrollment updates 

@unc.edu>; 

Greetings, 

The registrar is having difficulty adding you to EDUC - see reason below. Overload request link is also below. If you 

need more time to sort this all out, that is fine, but please come to training this week (new tutors) 

at Dey Hall 6pm - room 208/206. Tuesday 001, Wednesday 002. 

http://advising.u nc.edu/policies-and-procedu res/overload/ 

¯ time scheduling conflict 

- overload? 

- overload 

- overload (you told me already) 

- overload 

- overload 

- time scheduling conflict 

Thanks, Mary 

CSSAC- UNC-CH 

mwillingham@unc.edu 

919-843-8698 

http://www.u nc.edu/~willingh/ 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Sunday, January 12, 2014 12:32 PM 

lyn j ohnson ( @gmail.com) 

article 

Lyn, They might get more and more of this if they continue to question our data ..... oops. 

http ://nyp~st.c~m/2~14/~1/11/unc-is-a-stark-examp~e-~f-c~~~eges-warped-pri~rities/ 

CSSAC- UNC-CH 

mwillingham@unc.edu 
919-843-8698 

http://www.u nc.edu/~willingh/ 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Sunday,                1 : 16 PM 

@live.unc.edu) 

check in 

Hello! I tried to fix the sakai site but it still looks crazy. If you have any time to fool with it, by all means go for it. I’m 

thinking of spending a little time with our textbook during part II which might be boring, but I’ll try to get creative 

around it - the rest is for you- maybe FAQ’s and Rules of the Hall or something. It would be great to group them by 

subject and have them share some forum chats together. I’m a little weary from the firestorm that has erupted. Even 

Stephen Colbert’s folks called me Friday - oh boy. This is no joke now. 

Our rosters are finally getting straight. Someone is out on maternity leave (the nerve), so Caroline was behind. 

Have a nice day, Mary 

CSSAC- UNC-CH 

mwillingham@unc.edu 

919-843-8698 

http://www.u nc.edu/~willingh/ 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 
Sunday,                1 : 17 PM 

Willingham, Mary C. <mwillingham@unc.edu> 
Re: EDUC 

Thank you very much professor! I will be there for the training. 

On , at 12:17, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 

I’ve sent your names to the EDUC registrar to add you. If you are a returning tutor, I will see you next week, 

1/21 or 1/22. If you are new, you must attend training this week. Dey Hall 6pm Room 206 or 208. Section 

001 is Tuesday and 002 is Wednesday. 

Thanks! Mary 

CSSAC- UNC-CH 

mwillingham@unc.edu 

919-843-8698 

http://www.u nc.edu/~willingh/ 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Sunday, January 12, 2014 1:24 PM 

@gmail.com 

FW: Former UNC Athlete 

From: [mailto ~msmary.edu] 
Sent: Thursday, 3:52 PM 
To: Willingham, Mary C. 
Subject: Former UNC Athlete 

Mary, 

I was sent the piece that is quickly being spread around the country in regards to the reading levels and academic 

development of student-athletes at UNC. I was a        player there from          and never directly worked with 

you, but remember meeting you and seeing you work with other players. Perhaps you’ll get to this email eventually, I 

understand there will be an onslaught of them coming your way. I just wanted to say that having been through and 

experienced everything you’re revealing and trying to correct, I truly respect and encourage it. To go into detail on all of 

the facets and corruption you are trying to correct would take pages and pages for me to convey, so I will hold off. But 

know that for someone who was there, experienced, and witnessed everything unfold - what you’re doing is right. 

Whether these kids can read at a 4th grade level or not, all that matters to the powers that be are pushing them through 

and keeping them eligible to play and pass the classes. Having these athletes actually improve, learn, and correct these 

problems is at the very bottom of the list and it’s sad to see once they graduate and their athletic careers are over. They 

are unprepared for jobs, independency, and life in general. 

I wish you the best of luck moving forward with it. If there is anything I can ever do please let me know. 

Best, 

Mount St. Mary’s University 

16300 Old Emmitsburg Road 

Emmitsburg, MD 21727 

(0) 301.447.5035 

(W) 301.447.5300 

~/wwwomountathleticsocom 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Sunday, January 12, 2014 1:24 PM 

@gmail.com 

FW: Very proud of yo!! ! 

From:             [mailto:      @pmdigital.com] 
Sent: Friday~ January 10, 2014 4:48 PM 
To: Willingham, Mary C. 
Subject: Very proud of you!! 

Hey Mary, 

Can’t believe everything that’s been going on with UNC and the Writing Center. I’ve been following on WRAL and CNN. 

1. You were the best boss! 

2. You are 100% right - I know that personally from my own interactions with students. Your claims are 

undeniably true. Someone said that you were so brave to speak up against a multimillion dollar brand, and I 

totally agree because that is not easy to do. I know you know you’re right.., but know there are tons of people 

who agree and are happy that the problem is finally exposed. 

3. I’m so proud to have worked for you and will rally public support. It’s sad to see such incredible denial of a 

problem you’re offering all kinds of workable solutions for! 

Hope you’re doing well. Hang in there[ 

I’m down in Columbia, SC working as an account manager at a digital advertising agency. Lived in Toronto and India for a 

year each before coming back down here. 

You go girl! 

Manager, Client Services 

PM Digital ¯ ~#w pmdigital corn 
1320 Main Street Suite 210 
Columbia SC 29201 
p 212-851-8657 
f 212-851-8674 

Please consider our environment before pr nting ths e-mail Thank You. 

The information contained in this e-mail is confidential to PM Digital intended for use by the individual or entity to which it is addressed. If the reader of 
this message is not the intended recipient, you are hereby notified that any review, retransmission, copying or other use of, or taking of any action in 
reliance upon this information is strictly prohibited. If you have received this communication in error, please contact the sender and delete the material 
from your computer. 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Sunday,                1:31 PM 

@live.unc.edu>; Shambley, Billie K 
<shambley@email.unc.edu> 

RE: Tutoring this semester 

H~ 

Can’t wait to hear about your teaching experience - would love to sit in on your class! 

As far as tutoring goes, I would encourage you to check in with the work study office to see about a job that might be 

less demanding- or any other options. Although, I do NOT want to lose you as a tutor, I completely understand. Because 

of your early departure this semester, it sounded difficult to get in all the hours any way. You need to take care of 

yourself first and foremost. Keep us posted. Mary 

F rom: 
Sent: Saturday, 6:20 PM 
To: Shambley, Billie K; Willingham, Mary C. 
Subject: Tutoring this semester 

Hi guys, 
This semester I am not sure I will have time to devote to tutoring this semester without going insane (since I am 
at school 8-4 every weekday). BUT I am thinking I will try it out for a week with my schedule and see if it is 
too much of a time commitment. If it is too much, then maybe I could work something else out. Let me know 
what you think. 
Thanks! 

UNC Class of 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Sunday,                1:36 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: Tutoring this semester 

Well actually I will still be around after April 1 lth until graduation! It could be that I will just do a small 
number of hours and try to make some up after that..what is the last day of tutoring? 

UN-C Cla~s of 2014 

........ Original message ........ 
From: "Willingham, Mary C." 
Date 1:31 PM (GMT-05:00) 
To: " "Shambley, Billie" 
Subj ect: RE: Tutoring this semester 

Hi 

Can’t wait to hear about your teaching experience - would love to sit in on your class! 

As far as tutoring goes, I would encourage you to check in with the work study office to see about a job that might be 

less demanding- or any other options. Although, I do NOT want to lose you as a tutor, I completely understand. Because 

of your early departure this semester, it sounded difficult to get in all the hours any way. You need to take care of 

yourself first and foremost. Keep us posted. Mary 

F rom: 
Sent: Saturday, 5:20 PM 
To: Shambley, Billie K; Willingham, Mary C. 
Subject: Tutoring this semester 

Hi guys, 
This semester I am not sure I will have time to devote to tutoring this semester without going insane (since I am 
at school 8-4 every weekday). BUT I am thinking I will try it out for a week with my schedule and see if it is 
too much of a time commitment. If it is too much, then maybe I could work something else out. Let me know 
what you think. 
Thanks! 

UNC Class of 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Sunday,                1:36 PM 

~live.unc.edu> 

RE: Tutoring this semester 

25th 

F rom: 
Sent: Sunday, 1:36 PM 
To: Willingham, Mary C. 
Subject: RE: Tutoring this semester 

Well actually I will still be around after April 1 lth until graduation! It could be that I will just do a small 
number of hours and try to make some up after that..what is the last day of tutoring? 

UNC Class of 

........ Original message ........ 
From: "Willingham, Mary C." 
Date 1:31 PM (GMT-05:00) 
To: " " ,"Shambley, Billie" 
Subj ect: RE: Tutoring this semester 

Hg 

Can’t wait to hear about your teaching experience - would love to sit in on your class! 
As far as tutoring goes, I would encourage you to check in with the work study office to see about a job that might be 

less demanding- or any other options. Although, I do NOT want to lose you as a tutor, I completely understand. Because 

of your early departure this semester, it sounded difficult to get in al! the hours any way. You need to take care of 

yourself first and foremost. Keep us posted. Mary 

F rom I 
Sent: Saturday, 6:20 PM 
To: Shambley, Billie K; Willingham, Mary C. 
Subject: Tutoring this semester 

Hi guys, 
This semester I am not sure I will have time to devote to tutoring this semester without going insane (since I am 
at school 8-4 every weekday). BUT I am thinking I will try it out for a week with my schedule and see if it is 
too much of a time commitment. If it is too much, then maybe I could work something else out. Let me know 
what you think. 
Thanks! 

UNC Class of 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Sunday,                1:37 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

RE: Tutoring this semester 

Oh well maybe I can do a lot of hours those last few weeks or something! 

UNC Class of 

........ Original message ........ 
From: "Willingham, Mary C." 
Date 1:36 PM (GMT-05:00) 

To: 

Subj ect: RE: Tutoring this semester 

F rom I 
Sent: Sunday, 1:36 PM 
To: Willingham, Mary C. 

Subject: RE: Tutoring this semester 

Well actually I will still be around after April 1 lth until graduation! It could be that I will just do a small 
number of hours and try to make some up after that..what is the last day of tutoring? 

UNC Class of 

........ Original message ........ 
From: "Willingham, Mary C." 
Date: 1:31 PM (GMT-05:00) 
To: ’ ,"Shambley, Billie" 
Subj ect: RE: Tutoring this semester 

Can’t wait to hear about your teaching experience - would love to sit in on your class! 

As far as tutoring goes, I would encourage you to check in with the work study office to see about a job that might be 

less demanding- or any other options. Although, I do NOT want to lose you as a tutor, I completely understand. Because 

of your early departure this semester, it sounded difficult to get in all the hours any way. You need to take care of 

yourself first and foremost. Keep us posted. Mary 

F rom: 
Sent: Saturday, 6:20 PM 
To: Shambley, Billie K; Willingham, Mary C. 
Subject: Tutoring this semester 

Hi guys, 



This semester I am not sure I will have time to devote to tutoring this semester without going insane (since I am 
at school 8-4 every weekday). BUT I am thinking I will try it out for a week with my schedule and see if it is 
too much of a time commitment. If it is too much, then maybe I could work something else out. Let me know 
what you think. 
Thanks! 

UNC Class of 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Sunday,                1:38 PM 

@live.unc.edu> 

RE: Tutoring this semester 

OK-just let us know. Here comes the next email to all 

F rom: 
Sent: Sunday, 1:37 PM 
To: Willingham, Mary C. 
Subject: RE: Tutoring this semester 

Oh well maybe I can do a lot of hours those last few weeks or something! 

UNC Class of 

........ Original message ........ 
From: "Willingham, Mary C." 
Date: 1:36 PM (GMT-05:00) 
To: ’ 

Subj ect: RE: Tutoring this semester 

F rom I 
Sent: Sunday, January 12, 2014 1:36 PM 
To: Willingham, Mary C. 
Subject: RE: Tutoring this semester 

Well actually I will still be around after April 1 lth until graduation! It could be that I will just do a small 
number of hours and try to make some up after that..what is the last day of tutoring? 

UN-C Cla~s of 

........ Original message ........ 
From: "Willingham, Mary C." 
Date 1:31 PM (GMT-05:00) 
To:’ " ,"Shambley, Billie" 
Subject: RE: Tutoring this semester 



Can’t wait to hear about your teaching experience - would love to sit in on your class! 

As far as tutoring goes, I would encourage you to check in with the work study office to see about a job that might be 

less demanding- or any other options. Although, I do NOT want to lose you as a tutor, I completely understand. Because 

of your early departure this semester, it sounded difficult to get in all the hours any way. You need to take care of 

yourself first and foremost. Keep us posted. Mary 

F rom: 
Sent: Saturday, 6:20 PM 
To." Shambley, Billie K; Willingham, Mary C. 
Subject." Tutoring this semester 

Hi guys, 
This semester I am not sure I will have time to devote to tutoring this semester without going insane (since I am 
at school 8-4 every weekday). BUT I am thinking I will try it out for a week with my schedule and see if it is 
too much of a time commitment. If it is too much, then maybe I could work something else out. Let me know 
what you think. 
Thanks! 

UNC Class of 



From: 

Sent: 

To: 

Cc: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLL1NGH> 

Sunday, , 1:40 PM 

@live.unc.edu>; 
@gmail.com); 

~email.unc.edu>; 
Shambley, Billie K <shambley@email.unc.edu> 

appointment tutoring 

@live.unc.edu>; 
@live.unc.edu); 

@live.unc.edu) 

Greetings tutors! 

If you are going to tutor on the appointment calendar this semester (and I hope that you are) - please let Billie and I 

know your schedule. We will begin on the 21st and would like to post hours by the end of this week. 

REMIND US OF WHAT YOU ARE WILLING TO TUTOR 

Available hours: 

Mon 3-9 

Tues 3-6 

Wed. 3-6 

Thurs 3-9 

CSSAC- UNC-CH 

mwillingham@unc.edu 
919-843-8698 

http://www.u nc.edu/~willingh/ 



From: 

Sent: 

To: 

Subject: 

’ ~live.unc.edu> 

Sunday, 2:14 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

EDUC 

Hi Mary! 

I applied for EDUC    last week (for tuesday nights) and have not heard back yet and was wondering if the 

class is full? I am a 2 semester returning tutor and would love to participate again if there’s room! 

Thanks, 

PID: 



From: 

Sent: 

To: 

Subject: 

@gmail.com> 

Sunday, January 12, 2014 2:22 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: firestorm 

Hi Mary! 

Happy New Year! That’s exciting news. Does that mean you’re coming up to New York this week? I’d 
welcome any kind of plug and would be happy to get you copies of the film. 

Thanks for the heads up, 

On Sunday, January 12, 2014, Willingham, Mary C. wrote: 

Hi 

How are you? I’ve been invited (tentatively) to go on The Colbert Show this week. Would it be alright if I 
bring him a copy of"Schooled" and maybe get him to say that I have a role in it? I wouldn’t want to say 
anything that might get me or anyone else into trouble (that’s a j oke). All my best, Mary 

CSSAC - UNC-CH 

mwillingham@unc, edu 

919-843-8698 

~ :/,/~.~ww.unc. edu/~wi~in~ 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Sunday,                2:33 PM 

@live.unc.edu> 

Re: EDUC 

Thanks i     - your email bounced back (my fault) but it said that I am waiting for the registrar to add you - she 
is seriously backlogged. See you the week of the     when we go live with tutoring. 

Mary Willingham 
CSSAC 
UNC-CH 
w~,.un c ~ edui-~willir~g~ 

On , at 2:13 PM, " ~live.unc.edu> wrote: 

Hi Mary! 

I applied for EDUC    last week (for tuesday nights) and have not heard back yet and was 

wondering if the class is full? I am a 2 semester returning tutor and would love to participate again 

if there’s room! 

Thanks, 

PID: 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Sunday, January 12, 2014 2:34 PM 

@gmail.com> 

Re: firestorm 

I wi keep you posted. I have some copies- no worries. Happy New Year! 

Mary Willingham 
CSSAC 
UNC-CH 
www.ut~c, edui.-wil~it~ 

On Jan 12, 2014, at 2:22 PM, " ~maiLcom> wrote: 

Hi Mary! 

Happy New Year! That’s exciting news. Does that mean you’re coming up to New York this 
week? I’d welcome any kind of plug and would be happy to get you copies of the film. 

Thanks for the heads up, 

On Sunday, January 12, 2014, Willingham, Mary C. wrote: 

Hi 

How are you? I’ve been invited (tentatively) to go on The Colbert Show this week. Would it be 
alright ifI bring him a copy of"Schooled" and maybe get him to say that I have a role in it? I 
wouldn’t want to say anything that might get me or anyone else into trouble (that’s a j oke). All 
my best, Mary 

CSSAC - UNC-CH 

mwi~1i~ham@ur~c, edu 

919-843-8698 

~ :/iwww.unc.edu/~wi~lir~ 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Sunday,                3:18 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: EDUC 

Thank you so much, I’ll see you then! 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Sunday, 7:33 PM 

To: 

Subject: Re: EDUC 

Thanks     -your email bounced back (my fault) but it said that I am waiting for the registrar to add you- 

she is seriously backlogged. See you the week of the     when we go live with tutoring. 

Mary Willingham 

CSSAC 

UNC-CH 

On at 2:13 PM, " ~live.unc.edu> wrote: 

Hi Mary! 

I applied for EDUC    last week (for tuesday nights) and have not heard back yet and was 

wondering if the class is full? I am a 2 semester returning tutor and would love to participate again 

if there’s room! 

Thanks, 

PID: 



From: 

Sent: 

To: 

Subject: 

@email.unc.edu> 

Sunday,                4:3 8 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Mary! 

Mary I would like to see you when you are free! What time may I be able to see you? 



From: 

Sent: 
To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 

GROUP (FYI)IBOHF23 SPDLT)/CN=RECIPIENT S/CN=wILLINGH> 

Sunday,                5:06 PM 
@email.unc.edu> 

Re: Mary 

Tomorrow? At Steele 2-4 lower level. 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edu/-willingh 

On at 4:38 PM, " ~email.unc.edu> wrote: 

Mary I would like to see you when you are free! What time may I be able to see you? 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Sunday,                6:01 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

educ 

Mary Willingham, 

Sorry about the problem with my schedule I did not realize that being on a waitlist would cause me to overload, but I have dropped 

that class so I believe I should be able to enroll now. 

Thankyou! 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Sunday,                6:10 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

EDUC enrollment 

Ms. Willingham, 

I got your email about the enrollment updates. I can’t get an overload request because of the past hours I 

have taken so I can’t enroll into EDUC. this semester. I just wanted to update you on that information. 

Thank you for all your help! I hope I can enroll next semester though! 



From: 

Sent: 

To: 

Subject: 

@aristotle.net 

Sunday, January 12, 2014 6:16 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

literacy study 

Dear Mrs. Willingham, 

I taught high school English for forty years, and I know that 
your study is right on target. I had too many athletes who could 
not write a coherent sentence nor read one. How did they ever pass 
the ACT or SAT? It is sad and discouraging that these young men 
were told they could play Division 1 ball, yet the coaches did not 
mention that they needed the ability to read and write! They were 
used for their athletic abilities, but not one ever graduated from 
college. They were used and discarded. 

I am sorry that you have received threats; so many people 
have ridiculous priorities. Those in education applaud you for 
your honest evaluation of so many student-athletes. 

Sincerely, 

North Little Rock, Arkansas 



From: 

Sent: 

To: 

Subject: 

@gmail.com> 

Sunday, January 12, 2014 6:43 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

READING LEVEL 

It’s not just student-athletes. NFL fans, in particular, seem surprisingly uneducated. When I used to watch a lot 
of games on TV I was blown away by the numerous misspellings of signs displayed by fans - in many cases not 
even being clear on the correct spelling of the names of their favourite players. Just to give one example - and 
one far from the most egregious (unfortunately I did not keep a record) - when Peyton Manning was still the 
quarterback of the Indianapolis Colts a fan had a sign reading "Payton’s (sic) Place". I should also add that - in 
support of your conclusions - while some NFL players appear well-educated when they’re being interviewed, 
more than a few make you wonder how they ever managed to graduate from university. And you may be aware 
of the famous case of former Washington Redskins superstar Dexter Manley revealing that he didn’t know how 
to read, a well-known fact (among football fans) that might help you out if you wish to highlight it. 

Regards, 

Gibsons, BC 
Canada 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Sunday,                6:50 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Enrolling in Peer tutoring 

Hi Mary, 

I hope that you are well. I am requesting the department consent to enroll into peer tutoring session on 
Tuesday for this semester. 

Please let me know the next steps that I will have to take so as to enroll 

Thanks! 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Sunday,                7:22 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Educ 

Hi Mary, 

I have a few questions regarding Educ 

First, were those of us in Section 001 required to attend the training session last Wednesday. I was just added to the course today or 
yesterday and only received access to the syllabus on Sakai today. I noticed the syllabus says that was training for "ALL 
new tutors;" however, I teach a class on Wednesday evenings during that time. 

Second, do I have your permission to arrive to class about 15 minutes late this Tuesday? I agreed to serve as a facilitator for an event 

hosted by the Center for Global Initiatives until 6:15pm this Tuesday. I agreed to this over a month ago, and at the time I was not 

aware that I would have class at that same time. If it’s not okay with you that I arrive late, I can contact CGI to withdraw my 

involvement. 

Thank you, 

UNC-Chapel Hill 

Global Studies 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 
Sunday,                7:33 PM 

@unc.edu> 

Re: Educ 

Sorry for the delay in registration. You did not miss last week. Come as soon as you can on Tues. No worries. Mary 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc.edu/~willingh 

> On , at 7:21 PM, " ~unc.edu> wrote: 
> 
> Hi Mary, 
> 
> I have a few questions regarding Educ 
> 
> First, were those of us in Section 001 required to attend the training session last Wednesday. I was just added to the course today or 
yesterday and only received access to the syllabus on Sakai today. I noticed the syllabus says that January 8th was training for "ALL 
new tutors;" however, I teach a class on Wednesday evenings during that time. 
> 
> Second, do I have your permission to arrive to class about 15 minutes late this Tuesday? I agreed to serve as a facilitator for an 
event hosted by the Center for Global Initiatives until 6:15pm this Tuesday. I agreed to this over a month ago, and at the time I was 
not aware that I would have class at that same time. If it’s not okay with you that I arrive late, I can contact CGI to withdraw my 
involvement. 
> 
> Thank you, 
> 

> 

> UNC-Ciaapel Hill 
> Global Studies 
> 

> 

> 

> 

> 



From: 

Sent: 

To: 

Subject: 

@email.unc.edu> 

Sunday,                7:3 6 PM 
Willingham, Mary C. <mwillingham@unc.edu> 
Re: Mary ! 

That works! Expect to me show up around 3:25, I will be just coming out of a class. Which room will you be 
in? 

On            5:06 PM, " 
Tomorrow? At Steele 2-4 lower level. 

@unc.edu> wrote: 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edu/-willingh 

On , at 4:38 PM, ": @email.unc.edu> wrote: 

Mary I would like to see you when you are free! What time may I be able to see you? 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Sunday, 7:45 PM 

@email.unc.edu> 

Re: Mary ! 

Basement by back door- just ask. Don’t know room number. 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edu/-willingh 

On ¯ , at 7:35 PM, " :~email.unc.edu> wrote: 

That works! Expect to me show up around 3:25, I will be just coming out of a class. Which room 
will you be in? 

On            5:06 PM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 
Tomorrow? At Steele 2-4 lower level. 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edu/-willingh 

On , at 4:3 8 PM, "’, ~email.unc.edu> wrote: 

Mary I would like to see you when you are free! What time may I be able to see you? 



From: 

Sent: 

To: 

Subject: 

Attach: 

@live.unc.edu> 

Sunday,                9:02 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: appointment tutoring 

schedule.xlsx 

Hey Mary, 

I’ll be tutoring Chem    and    again this semester. If I could, I would like to work at Dey Hall from 6-9 
Tuesday, Thursday. Also, Tuesday and Wednesday from 5-6 at SASB. Is it OK that I split up my Tuesday 

between SASB and Dey? I know its not ideal, but my schedule is a little packed this semester (see attached). 

Thanks, 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Sunday, 1:39 PM 

To: _~gmail.com);, 

Co: Shambley, Billie 

Subject: appointment tutoring 

Greetings tutors! 

If you are going to tutor on the appointment calendar this semester (and I hope that you are) - please let Billie and I 

know your schedule. We will begin on the and would like to post hours by the end of this week. 

REMIND US OF WHAT YOU ARE WILLING TO TUTOR 

Available hours: 

Mon 3-9 

Tues 3-6 

Wed. 3-6 

Thurs 3-9 

CSSAC- UNC-CH 

mwillingham@unc.edu 

919-843-8698 

http://www.u nc.edu/~willingh/ 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Sunday,                10:17 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Tutoring Hours 

Hi Mary, 

Please disregard my last email- a couple more scheduling issues with my lab section. Could I work Tuesday 
from 3-6 in SASB, Wednesday 5-6 in SASB, and Thursday 5-9 in SASB? 

Thanks, 



From: 

Sent: 

To: 

Subject: 

Attach: 

Donna Lopiano <~            @gmail.com> 

Sunday, January 12, 2014 10:23 PM 

Allen Sack-          @yahoo.corn>; Brian Porto <bporto@vermontlaw.edu>; 
ridpath697. <ridpath@ohio.edu>; Willingham, Mary C. <mwillingham@unc.edu>; 
Gerry Gurney <ggurney@ou.edu>; Andrew Zimbalist <azimbali@smith.edu>; Richard 
Vedder <              ~gmail.com> 

Big Five FBS Conferences - Proposals for Restructure 

Board SC on Governance_Draft_System_Design_l.9.14_CONVENTION v 5C.pdf 

I don’t know if everyone has seen this... 
Donna 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 

(Skype) 
DLopiano@SportsManagementResources.com 
w~,~. Sl~ortsMar~agem er~t Re sources, corn 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Sunday, January 12, 2014 11:36 PM 

Jay Smith’ @gmail.com>; Richard Southall 
< @hotmail.com> 

FW: follow up 

From: Willingham, Mary C. 
Sent: Sunday, January 12, 2014 11:35 PM 

To: Dean, Jr., James W. 
Subject: follow up 

Provost Dean, 
I was tied up this evening and on the way to my first event when you emailed your request at 4:21pm. 
Can you confirm who will be attending the meeting? Will Beth Lyons and Steve Farmer attend? I am checking in with my 
co-investigators who have requested to be present at the meeting. I also need to revisit with the IRB office about what is 
ethically permissible. With regards to my job change in 2010, please review my original position description (filed with my 
grievance) as Assistant Director of CSSAC. My work with athletes continued as noted in the organizational 
structure/chart. 
Please be aware that I have been assigned multiple duties during my ’re-assignment’. The beginning of the semester is 
especially critical given the new demands on my time. Tutor training and graduation advising are my top priorities this 
week. I will work diligently tomorrow to meet your request. Mary 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. <mwillingham@unc.edu> 

Monday                1:05 AM 

Shambley, Billie K <shambley@email.unc.edu> 

Fwd: Tutoring Hours 

Begin forwarded message: 

From: " @live.uric. edu> 
Date: at 10:17:18 PM EST 
To: "Willingham, Mary" <mwillingham@~nc. ed~> 
Subject: Tutoring Hours 

Hi Mary, 

Please disregard my last email - a couple more scheduling issues with my lab section. Could I work 
Tuesday from 3-6 in SASB, Wednesday 5-6 in SASB, and Thursday 5-9 in SASB? 

Thanks, 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rutherford, Shaun Patrick <whisper@email.unc.edu> 

Monday, January 13, 2014 6:29 AM 

advisingstaff@listserv.unc, edu 

Cox, Elizabeth Shirer <escox@email.unc.edu>; Waterhouse, Charlotte Nunn 
<cnunn@email.unc.edu>; Cramer, Richard <mrcramer@email.unc.edu>; Axe, Kelsey 
<kaxe@email.unc.edu>; Shugart, Ken <kshugart@email.unc.edu>; Nelson, Kimberlee 
<kim.nelson@unc.edu>; Kaplan, Roger Jay <kaplan@unc.edu>; Junk, Cheryl 
<tweeter@email.unc.edu>; Cave, Fred <fcave@email.unc.edu>; Willingham, Mary (2. 
<mwillingham@unc.edu> 

Shaun Out (Back) 

Morning everyone, 

As some of you remember from Friday, I’m having some           It’s unfortunately gotten worse over the weekend, 
even after trying some sort of voodoo herbal pills and the off-and-on heating pad. I’m going to stay out today and try to 
get in with a doctor if possible. 

TO GRAD DIVISION: If pulling folders, there is a short list on my desk (2 pages) of 11/16-11-30 to be pulled, but A-F has 
already been pulled and reviewed. Call with any questions. 

Thanks, 
Shaun 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 

Monday, January 13, 2014 7:03 AM 

Richard Southall <               @hotmail.com>; Jay M Smith 
<            @gmail.com> 

Fwd: follow up 

Mary Willingham 
CSSAC 
UNC-CH 

Begin forwarded message: 

From: "Dean, Jr., James W." <James Dear~@u~c.edu> 
Date: January 13, 2014 at 6:59:47 AM EST 
To: "Willingham, Mary C." <mwillingham@ar~c.edu> 
Subject: Re: follow up 

Mary - I will have with me only someone to take notes. Who it is depends on the time you choose. 

Neither the availability of your co-investigators nor your ability to talk with IRB is a reason to delay 
the meeting. I need to talk with you today, and you need to bring your data set. I have already told 
you that there are no IRB rules that preclude your sharing this information with me. IRB is the 
responsibility of Barbara Entwisle, who reports to me. 

If I need to speak with your supervisor to say that you will be with me for some time this afternoon, I 
am happy to do so. 

Again, please tell me when you would like to meet. 

Jim 

James W. Dean, Jr. 
Executive Vice Chancellor & Provost 

The University of North Carolina, Chapel Hill 

On Jan 12, 2014, at 11:35 PM, "Willingham, Mary C." <mwillingham@ar~c.edu> wrote: 

Provost Dean, 
I was tied up this evening and on the way to my first event when you emailed your request at 
4:21pro. 
Can you confirm who will be attending the meeting? Will Beth Lyons and Steve Farmer attend? I 
am checking in with my co-investigators who have requested to be present at the meeting. I 
also need to revisit with the IRB office about what is ethically permissible. With regards to my job 
change in 2010, please review my original position description (filed with my grievance) as 
Assistant Director of CSSAC. My work with athletes continued as noted in the organizational 
structure/chart. 
Please be aware that I have been assigned multiple duties during my ’re-assignment’. The 
beginning of the semester is especially critical given the new demands on my time. Tutor training 
and graduation advising are my top priorities this week. I will work diligently tomorrow to meet 
your request. Mary 



From: 

Sent: 

To: 

Cc: 

Subject: 

Gurney, Gerald S. <ggurney@ou.edu> 

Monday, January 13, 2014 7:19 AM 

Donna Lopiano < @gmail.com> 

Allen Sack < ~yahoo.com>; Brian Porto <bporto@vermontlaw.edu>; 
ridpath697. <ridpath@ohio.edu>; Willingham, Mary C. <mwillingham@unc.edu>; 
Andrew Zimbalist <azimbali@smith.edu>; Richard Vedder 
<              @gmail.com> 

Re: Big Five FBS Conferences - Proposals for Restructure 

I don’t see the substantive changes they’ve bee promising. Do you? 

On Jan 12, 2014, at 9:32 PM, "Donna Lopiano" < ~mail.com> wrote: 

I don’t know if everyone has seen this... 
Donna 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 

(Skype) 
DLo         o~sMar~a~ememResources, corr~ 
www. Sport sManagemer~tRe sources, corn 

<Board SC on Governance Draft System Design 1.9.14 CONVENTION v 5C.pdf> 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. <mwillingham@unc.edu> 

Monday, January 13, 2014 7:41 AM 

lyn j ohnson < @gmail.com> 

Emails 

Lyn, You may have pitched the emails from spring of 2013 with Jenn and crowd - after our poster presentation, but if you have any, 
could you please send? No rash. It’s a back up plan. 
I’m meeting with the Provost who has demanded ALL my data late day. 

Mary Willingham 
CSSAC 
UNC-CH 

www.unc.edu/-willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday, January 13, 2014 7:54 AM 

Rutherford, Shaun Patrick <whisper@email.unc.edu> 

Re: Shaun Out (Back) 

Shaun, 
So here is my trick- get two rolls of toilet paper and lie flat on your back. Put one roll under at the very top of 
one leg and the other under the waste on the other side. The TP should be sticking out a little away from the 
body on both sides. You can adjust to feel some re-alignment. 10 minutes and switch TP positions to opposite 
sides. It helps me! Back pain is the worst. Get better, Mary 

Mary Willingham 
CSSAC 
UNC-CH 
ww~a~.ur~c, edui~willir~ 

On Jan 13, 2014, at 6:29 AM, "Rutherford, Shaun Patrick" <whis~emaiLunc.edu> wrote: 

Morning everyone, 

As some of you remember from Friday, I’m having some           It’s unfortunately gotten worse over 
the weekend, even after trying some sort of voodoo herbal pills and the off-and-on heating pad. I’m going 
to stay out today and try to get in with a doctor if possible. 

TO GRAD DIVISION: If pulling folders, there is a short list on my desk (2 pages) of 11/16-11-30 to be 
pulled, but A-F has already been pulled and reviewed. Call with any questions. 

Thanks, 
Shaun 



From: 

Sent: 

To: 

Subject: 

Renner, Joy J <Joy_Renner@med.unc.edu> 

Monday, January 13, 2014 8:11 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Joy - help with organizing FAC review 

Hi Mary! 

If you could please, help me with designing the FAC review of data so we can provide further support for the ongoing 

refinements of the admissions processes here and the plans for enhanced academic support for the students. There is 

no need to reinvent the wheel since you have already looked into this topic. If you will not provide your dataset, I 

would like to quickly compile the same one for our Committee members to review and analyze. 

I want to expedite our discussion so your assistance will keep this task from taking weeks to do. Your responses will 

also help us not compare apples to oranges when looking at your findings and our findings. The same dataset will have 

been reviewed. 

What was the source of the data - Did it come from ASPSA records and who provided the data? This will help as the 

person or office may still have the records compiled they did for you. 

Who was in the 183 count? Did you pull out all football and men’s basketball admits from 2004 - 2010? 

What scores did you use to determine the readings levels? What benchmarks did you use for matching scores to 

reading levels? 

Anything else reviewed in the records? I don’t want to simplify this too much but I don’t want to unnecessarily 

complicate the review either. 

We meet tomorrow and I would like to go ahead and get this review going with some of the committee members along 
with the other items we are working on. Again, if you could share your dataset and join us it certainly would move 

things along more quickly and efficiently. We are University colleagues who I believe are seeking the same revisions, 

changes, and enhancements for our student athletes’ education. 

Thank you, 

Joy 

JoyJ. Rennet, M.A., RT(R), FAEIRS 

Associate Professor and Director 
University of North Carolina at Chapel Hill 

School of Medicine 
CB #7130 UNC-CH gondurant Hall 

321-A South Columbia St. 
Chapel Hill, NC 27599-7130 

919-966-5147Desk 

Ceil 

919-966-6951 Fax 

-CONFIDENTIAUTY NOTICE: This e-mail message, including attachments, if any, is intended only for the -person or entity to which it 

is addressed and may contain confidential and/or privileged material. Any ---unauthorized review, use, disclosure or distribution is 

prohibited. If you are not the intended recipient, please contact the sender by reply e-mail and destroy all copies of the original 

message. 

Email correspondence to and from this address may be subject to the North Carolina PuNic Records law 

records are subject to FERPA. 



From: 

Sent: 

To: 

Subject: 

~yahoo.com> 

Monday, January 13, 2014 8:46 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

New book 

The Presidents Men: Black United States Marshals in America," Let them see successful black men appointed by presidents 
www.blackmarshalpublishing.com, Barnes and nobles and Amazon 

Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday, January 13, 2014 8:52 AM 

Renner, Joy J <Joy_Renner@med.unc.edu> 

Re: Joy - help with organizing FAC review 

Please speak with Provost Dean. 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edu/-willingh 

On Jan 13, 2014, at 8:11 AM, "Renner, Joy J" <Joy Renner~med.unc.edu> wrote: 

Hi Mary! 

If you could please, help me with designing the FAC review of data so we can provide further support for 

the ongoing refinements of the admissions processes here and the plans for enhanced academic support 

for the students. There is no need to reinvent the wheel since you have already looked into this topic. If 

you will not provide your dataset, I would like to quickly compile the same one for our Committee 

members to review and analyze. 

I want to expedite our discussion so your assistance will keep this task from taking weeks to do. Your 

responses will also help us not compare apples to oranges when looking at your findings and our findings. 

The same dataset will have been reviewed. 

What was the source of the data - Did it come from ASPSA records and who provided the data? This will 

help as the person or office may still have the records compiled they did for you. 

Who was in the 183 count? Did you pull out all football and men’s basketball admits from 2004- 2010? 

What scores did you use to determine the readings levels? What benchmarks did you use for matching 

scores to reading levels? 

Anything else reviewed in the records? I don’t want to simplify this too much but I don’t want to 

unnecessarily complicate the review either. 

We meet tomorrow and I would like to go ahead and get this review going with some of the committee 
members along with the other items we are working on. Again, if you could share your dataset and join us 

it certainly would move things along more quickly and efficiently. We are University colleagues who I 

believe are seeking the same revisions, changes, and enhancements for our student athletes’ education. 

Thank you, 

Joy 

JoyJ. Renner, M.A., RT(R), FAEIRS 

Assodate Professor and Director 
University of North Carolina at Chapel 

School of Medicine 
cg #7130 UNC-CH Bondurant Hall 

321-A South Columbia St. 
Chapel Hill, NC 27599-7130 

919-966-5147 Desk 



Cell 

919-966-6951 Fax 

-CONFIDENTIALITY NOTICE: This e-mail message, including attachments, if any, is intended only for the -person or 

entity to which it is addressed and may contain confidential and/or privileged material. Any ---unauthorized review, 

use, disclosure or distribution is prohibited. If you are not the intended recipient, please contact the sender by reply 

e-mail and destroy all copies of the original message. 

Emaii correspondence to and from this address may be s~bject to the No~b Carolina 
Records law and ~ay be ~isclose~ to third parties by an a~tbor~zed state official 



From: 

Sent: 

To: 

Subject: 

Renner, Joy J <Joy_Renner@med.unc.edu> 

Monday, January 13, 2014 8:56 AM 

Willingham, Mary (2. <mwillingham@unc.edu> 

RE: Joy - help with organizing FA(2 review 

Does that mean he has the dataset already? Thanks, this wil! save us time. 

JoyJ. Rennet, M.A, RT{R), FAEIRS 

Associate Professor and Director 

University of North Carolina at Chapel Hill 

School of Medicine 
CB #7130 UNC-CH gondurant Hall 

321-A South Columbia St. 

Chapel Hill, NC 27599-7130 

919-966-5147Desk 

Cell 

919-966-6951 Fax 

-CONFIDENTIALITY NOTICE: This e-mail message, including attachments, if any, is intended only for the -person or entity to which it 

is addressed and may contain confidential and/or privileged material. AnV ---unauthorized review, use, disclosure or distribution is 

prohibited. If you are not the intended recipient, please contact the sender bv reply e-mail and destroy all copies of the original 

message. 

[~maii correspondence to and from this address may be subject to the North Carolina PuNic Records law 
and may be disclosed to third parties by an authorized state official (NCGS, cho ::[32), Student educational 
records are subject to F£RPA, 

From: Willingham, Mary C. 
Sent: Monday, January 13, 2014 8:52 AM 
To: Renner, Joy J 
Subject: Re: Joy - help with organizing FAC review 

Please speak with Provost Dean. 

Mary Willingham 

CSSAC 

UNC-CH 

www.u nc.edu/~willingh 

On Jan 13, 2014, at 8:11 AM, "Renner, Joy J" <Joy Renner@med.unc.edu> wrote: 

Hi Mary! 

If you could please, help me with designing the FAC review of data so we can provide further support for 

the ongoing refinements of the admissions processes here and the plans for enhanced academic support 

for the students. There is no need to reinvent the wheel since you have already looked into this topic. If 

you will not provide your dataset, I would like to quickly compile the same one for our Committee 

members to review and analyze. 

I want to expedite our discussion so your assistance will keep this task from taking weeks to do. Your 

responses will also help us not compare apples to oranges when looking at your findings and our findings. 

The same dataset will have been reviewed. 



What was the source of the data - Did it come from ASPSA records and who provided the data? This will 

help as the person or office may still have the records compiled they did for you. 

Who was in the 183 count? Did you pull out all football and men’s basketball admits from 2004 - 20107 

What scores did you use to determine the readings levels? What benchmarks did you use for matching 
scores to reading levels? 

Anything else reviewed in the records? I don’t want to simplify this too much but I don’t want to 

unnecessarily complicate the review either. 

We meet tomorrow and I would like to go ahead and get this review going with some of the committee 

members along with the other items we are working on. Again, if you could share your dataset and join us 

it certainly would move things along more quickly and efficiently. We are University colleagues who I 

believe are seeking the same revisions, changes, and enhancements for our student athletes’ education. 

Thank you, 

Joy 

JoyJ~ Renner, M.A~, RT(R), FAEIRS 

Associate Professor and Director 

University of North Carolina at Chapel Hill 

School of Medicine 

CB #7130 UNC=CH Bondurant Hall 

321=A South Columbia St. 

Chapel Hill, NC 27599=7130 

919-966-5147 Desk 

Cell 

919-966-6951 Fax 

-CONFIDENTIALITY NOTICE: This e-mail message, including attachments, if any, is intended only for the -person or 

entity to which it is addressed and may contain confidential and/or privileged material. Any ===unauthorized review, 

use, disclosure or distribution is prohibited. If you are not the intended recipient, please contact the sender by reply 

e-mail and destroy all copies of the original message. 

Email correspondence to and from this address may be subject to the North Carolina Public 
Records law a~d may be disclosed to third parties by an authorized state official (NCGS, ch. 
132). Student educatioaal records are s~bject to FERPA. 



From: 

Sent: 

To: 

Cc: 

Subject: 

David Washington <          ~gmail.com> 

Monday, January 13, 2014 9:00 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Chancellor <chancellor@unc.edu> 

Commendation 

Morning Ms. Willingham, 

I would like to commend you for you work ethics in understanding that mediocrity will 
NOT be the status quo for our students. We have consistently failed our students and 
passed them along students year after year unprepared and unchallenged for life and 
then question the upheaval of violence and injustice in our community. Thank you for 
continuing to expose our systems failure to educate effectively and caring for black men 
and boys. I pray that you are reprieved and peace will rain in the midst of turmoil, 
corruption and threats that has continuously surrounded you recently. You make us 
proud!!! 

David Washington 
CEO/Founder 
F.A.I.R 
htt p ://vvwvv o f8 ce b o o k o co mi F8 t h e rsAq 8 i n st]: n1 u sti ce 
htt             ustice~o~ 
https:/~/wwwotwitter.corn!FA]:M4:]UST]:CE 
(1) 855-324-3247( F.A.I. R) 

"A father is someone who walks to the beats of his child’s heart" 



From: 

Sent: 

To: 

Subject: 

Dr. Walter A. McCray <        @sbcglobal.net> 

Monday, January 13, 2014 9:06 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Stay strong! 

Mary Willingham, 

just read an update on your experience 
mg205.ma~l.va-hoo.com/~?/la~ach?.pa~tc~e~=sbc&omad=2tOc1461ihf,~)~), death threats, 
intimidations, etc., for revealing the truth about the academic underachievement of the athletes. 
You have exposed the systemic materialism of the UNC at the expensed of human dignity and 
development, and you should be applauded for your socially prophetic stance. 

Be strong, stay strong. 

Rev. Dr. McCray 
Black Light Fellowship 
Chicago 



From: 

Sent: 

To: 

Subject: 

Mattison, Andy <andy.mattison@twcnews. com> 

Monday, January 13, 2014 9:11 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Media Interview 

Mary - 

My name is Andy Mattison and I am a reporter with Time Warner Cable News. I remember speaking to you last 
month at the UNC Faculty Athletics Committee meeting about literacy among college athletes. It was my 
understanding you were working with the university on the issue of literacy and I was hoping you could clarify 
that given the recent comments from UNC following the CNN report. I also wanted to see if you had a moment 
to speak with us either on the phone or on camera. In addition to email I can also best be reached at 

[ hope this email finds you well. 

Andy Mattison 
Time Warner Cable News 

Sent from my iPhone 

This Eomail and any of its attachments may contain Time ~’arner Cable proprietary information which is privileged confidential, or subject to copyright belonging 

to Time ~#~amer Cable. This Eomsl is ntended solely for the use of the indiv dun or entity to whch it s addressed. If you are not the intended rec p ent of this Eo 
mail you are hereby notified that any dissemination distribution copying or action taken in relation to the contents of and attachments to this Eomsil is strictly 
p~ohib ted and may be unla~s~ul If you have received this Emal in error, please notify the sender ironed ately and permanently delete the original and any copy 
of this Eomal and any printout 



From: 

Sent: 

To: 

Subject: 

Lyn Johnson <           @gmail.com> 

Monday, January 13, 2014 9:18 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Emails 

Hi Mary, 
I don’t think there were any after the poster. Beth stopped responding to my email arotmd then, but I will check. Good luck with the 
meeting! 
l~yn 

Lyn Johnson, Ph.D. 

Cognitive Neuropsychology 

102 Market Street 
Suite 103 
Chapel Hill, NC 27516 

(919) 218-1459 

> On Jan 13, 2014, at 7:40 AM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 
> 
> Lyn, You may have pitched the emails from spring of 2013 with Jenn and crowd - after our poster presentation, but if you have any, 
could you please send? No rash. It’s a back up plan. 
> I’m meeting with the Provost who has demanded ALL my data late day. 
> 
> Mary Willingham 
> CSSAC 
> UNC-CH 
> www.unc, edu/-willingh 



From: 

Sent: 

To: 

Subject: 

~aol.com 

Monday, January 13, 2014 9:26 AM 

Chancellor <chancellor@unc.edu> 
RE: Mary Willingham 

Carol L. Folt 

Chancellor University of North Carolina 

CHARACTER - means doing what is right when no one is looking. 

Presently many are looking for you to do the right thing. 

Praying that you decide to impact history. 

Respectfully Submitted, 

Stanley A. Jendresak, Jr. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Milton Bullock. @hotmail.com> 

Monday, January 13, 2014 9:48 AM 

Willingham, Mary C. <mwillingham@unc.edu>; @gmail.com; Jane 

StancilI-Reporter <jstancill@newsobserver.com>; Rockt Mount TELEGRAM 
<rmtcommunity@rmtelegram.com>; Gene Metrick--RMT 

<gmetrick@rmtelegram.com>; Goldsboro News Argus <news@newsargus.com>; 
shana@wilsontimes.com; jon Imison <jimison@wilsontimes.com>; 

jhudson@reflector.com; abennett@reflector.com; clieberman@usatoday.com; 
editor@usatoday.com; BBC World News Editors <yourpics@bbc.co.uk>; In America-- 

CNN <inamerica@cnn.com>; Anderson Cooper <andersoncoper@cnn.com>; AI 
Sharpton <askrev@msnbc.com>; Cathy Harris-Empowerment Workshops 

<             @gmail.com>; Cathy Harris <info@angelspress.com>; 

@aol.com; ismith@charlotteobserver.com; buzz@charlotteobserver.com; 
lauralleslie@wral.com; heather.king@witn.com; Martha Bishop-Kinston TV Show 

Producer <marthabishop@tacc.org>; Martha Bishop--TACC-TV9 in Kinston, NC 
<martha@tacc9.com>; Mary Tate <              @yahoo.corn>; Titus The Journalist 

<         _~aol.com>; Anita Sthalasayee--FOX News Prod.Assistant 
<sthalasayee@foxnews.com>; anita@longfilmsstudio.com;             -- Erisai Flim 

Producer <            @warforyoursoul.com>; Patricia Guzman 
@yahoo.com>; Kisha Best <         @hotmail.com>; Ida Jones 

<     @mymailstation.com>; Susan Jones Dale       @cox.net>; bobby.rush- 
uscbc@mail.house.gov; danny.davis-uscbc@mail.house.gov; G. K. Butterfield-US 

Co ngressma n < re p.g.k, butte rfie Id @ mail. house.gov>; Den n ie Wa ppes 

< @gmail.com>; Deborah Dorsey < @sbcglobal.net>; dorothy 

goodman < ._ @hotmail.com>; @earthlink.net; Regina Lyons 

< @gmail.com>; wonne_murphy@ncsu.edu; newstips@ncsu.edu; 

www.ppc@pitt.edu; nicholsonrj@appstate.edu; info@ecu.edu; info@duke.edu; 
adskb@augustana.edu; Dr. Steve Ballard / ECU Chancellor <chancellar@ecu.edu>; 

studentactivities@ hamptonu.edu; info@howard.edu 

Milton Bullock ¯ @hotmail.com> 

NC Youth Group Supports UNC Academic Counselor’s Position 

African Americans and Their Academical Aspirations.wps; Do It For The Kids ogo.gif; 1- 
Do It For The Kids Group (Big Photo).JPG; 1-Ali With Miltons Son- Do It For The Kids.JPG 

Date: 

RE: "Kid’s Advocacy Concurs with UNC Academic Counselor’s Unveiling Illiteracy of Athletes" 

A Letter of support to UNC’s Ms. Mary Willingham Academic Counselor & The Media! 

Kudos, Kudos with esteemed congratulations for the bravery and bold position UNC’s Academic Counselor Ms. 
Mary Willingham has courageously taken!!! As a legendary youth advocacy myself, with little to no voice in 

such essential matters of literacy; I genuinely embrace and applaud you Ms. Willingham 100% for addressing 
this ’sight unseen--out o]~ sight, out o]~ mind’ academic-educational syndrome! And this is merely the ’needle 

point’ of just one poorly, neglected area of the country’s educational paradigm. Of which has been a strategic, 

stealthy malfeasant practice for more than 100 years+ and still successfully effective! Ms. Willingham, if I can 



become an active, vital proponent of your campaisn, please do not fail to solicit my support. 

I once wrote a thesis on the very subject a few years back (but once asain without the supportive influence of 

the local and national media outlets and controllers), such topics have/had little (zero) chance of ever makin8 

it to the editor’s desk. Mainly fearful of the fact, that some of the ’walkin8 sleepers’ may wake up and become 

empowered and self sufficient, accountable and responsibly independent in the charterin8 of their own 

destiny. 

Contrary to popular beliefs, most learnin8 institutions datin8 back as far a Pre-K thru hish schools really don’t 

place any sisnificant priorities on academic excellence amon8 Black and indisenous White athletes. This 

nationwide, infectious-malisnancy of illiteracy reisns throushout all cultures, but sisnificantly and 

disproportionately hish by desisn, amon8 Black athletes. Permanently puttin8 America at an all time 

intellectual deficit on a 81obal competitive level. 

We here at the youth foundation, wish you the very best and pray that God will send ’Ansels of Protection’ to 

surround and protect you, your family and loved ones for takin8 such a bold and couraseous stance! If we 

only had more clones like you, now wouldn’t that be a blessin8 beyond measure? 

Sincerely, I Am. 

Milton Bullock/CEO & Founder 
Do It For The Children’s Initiatives & Prosrams, Inc. 

Post Office Box 375 

Tarboro, NC 27886 

(252) 823-3740 

PS: ’Attached is an orisinal similar topic of concern’ 



From: 

Sent: 

To: 

Subject: 

Din.moore_bailey < @yahoo.corn> 

Monday, January 13, 2014 9:57 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Morning Ms Willingjam, I believe your report. It happened to a super high school quarter back my daughter 

was dating. Many throughout are used this. 

I produce and host a live radio talk show and we discuss this topic. At recent as three weeks ago, we the subject 
plus money. 



From: 

Sent: 

To: 

Subject: 

@gmail.com> 

Monday, January 13, 2014 10:02 AM 

@earthlink.net; Willingham, Mary C. <mwillingham@unc.edu> 

news 

Hi, 
I’ve been out of the loop - guests from China and helping them find a place to live. 

So I didn’t see the stories break until today. 

I hope you are well - know that I am thinking of you - happy to have coffee or breakfast soon. 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday, January 13, 2014 10:04 AM 

;@gmail.com> 

Re: news 

Thanks- and for letting is know about Talk soon. 

Mary Willingham 
CSSAC 
UNC-CH 
www.ur~c, edui.-willir~ 

On Jan 13, 2014, at 10:02 AM, " ~maiL corr,> wrote: 

Hi, 
I’ve been out of the loop - guests from China and helping them find a place to live. 
So I didn’t see the stories break until today. 

I hope you are well - know that I am thinking of you - happy to have coffee or breakfast soon. 



From: 

Sent: 

To: 

Subject: 

< @live.unc.edu> 
Monday, January 13, 2014 10:40 AM 

athletics reform group <thearg@listserv.unc.edu> 
RE: [thearg] Meeting? 

Wayne, 

I completely agree, and the sooner the better if for no other reason than to complain/protest that the University has not done 
more/anything in the wake of death threats aimed at Mary. What if that happened to anyone else on campus? But I have not seen 
ARG mentioned in one article recently, as though we either don’t exist, or worse. 

..... Original Message ..... 
From:           [mailto     ~emailamc.edt~] 
Sent: Monday, January 13, 2014 10:26 AM 
To: athletics reform group 
Subject: [theargl Meeting? 

I haven’t heard back from but a few people (I know the semester is just getting started). On one level it seems like there is more than 
enough publicity and pressure out there at the moment. On the other hand (mixing my metaphors), it also seems like we should look 
for ways to get more faculty involvement. 

Wayne E. Lee 
Professor of History 
Chair of the Curriculum in Peace, War, and Defense 
wlee@unc.edu 
www.unc.edu/-welee 
www.amazon.com!Wayne-E.-Lee/e/B001KHRXKW/ref=ntt athr_dp~oel_ 1 

-- You are currently subscribed to thearg as: ewbrooks@live.unc.edu. To unsubscribe 
click here: ~://~ists~mc.ed~h~?id-61~3~61.73d1d9d4~9efd5795~c577fd6f9~33c&~T&~=thear~g&~-341~24~, or send a blank 
email to leave-34102408-61803861.73dld9d4009efd57950c577fd6f9033c@listserv.unc.edu. 

-- You are currently subscribed to thearg as: mwillingham@unc.edu. To unsubscribe 
click here: ~:i!lis~s~unc~edui~?id=6180387~43065(~b622~lbg703a97186be94fT&~T&~=~hearg&o=34102543, or send a blank 
email to leave-34102543-61803878.430b56ab622ffelb8703a97186be94f7@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

Weaver, Caroline <weavermc@ad.unc.edu> 

Monday, January 13, 2014 11:13 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: adds and change 387 

Hi Mary, 

Here’s what I was able to do: 

Best regards, 

Caroline 

From: Willingham, Mary C. 
Sent: Sunday, January 12, 2014 12:15 PM 
To: Weaver, Caroline 
Subject: adds and change 387 

Caroline, 
I will spare you from the spreadsheet - getting close to the end. THANKS! 

CSSAC- UNC-CH 

mwillingham@unc.edu 
919-843-8698 

http://www.u nc.edu/~willingh/ 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday, January 13, 2014 11:59 AM 

Monica Hickey <monica.hickey@thecolbertreport.org> 

RE: The Colbert Report 

Monica, Just checking in with you, as ! am sorting out my schedule for the week. Thanks, Mary 

From: Monica Hickey [mailto:monica.hickey@thecolbertreport.org] 
Sent: Friday, January 10, 2014 3:20 PM 
To: Willingham, Mary C. 
Cc: ’emily.lazar@thecolbertreport.org’; Amy Schwartz 
Subject: Re: The Colbert Report 

Hi Mary, 

Thank you for your quick response. As per our phone conversation, we are looking to tape this next Thursday. We will be in 

touch with you to work out travel, logistics ,etc. as soon as our Executive Producer confirms. 

Talk soon, 

Monica 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New York I NY I 10019 

phone: 212.649.6304 I fax: 212.649.6288 
cell: 
email: monica.hickey@thecolbertreport.or,q 

From: "Willingham, Mary C." <mwillingham@unc.edu> 

Date: Friday, January 10, 2014 at 1:44 PM 

To: administrator <monica.hickey@thecolbertreport.org> 

Subject: Re: The Colbert Report 

Thank you Monica. I am heading to advising where students will be lined up (3rd day of class) but I would like to talk about 

this on your show with Mr. Colbert. I teach here on Tuesday and Wednesday evening so Monday or Thurs. would be best. 

Mary 

Cell 919-260-5614 

Sent from my iPad 

On Jan 10, 2014, at 12:42 PM, "Monica Hickey" <monica.hickey@thecolbertreport.org> wrote: 

Dear Mary, 

I’m a producer working with Comedy Central’s Stephen Colbert. I’m writing to see if you would 
be interested in talking with Stephen on The Colbert Report next week about your research that 
shows that between 8% and 10% of UNC’s football and basketball players are reading below a 



third-grade level. 

The Colbert Report is the Peabody and Emmy Award winning broadcast where most young people 
get their news. 

The interview would be a 6 minute one-on-one conversation shot live to tape in front of an 
audience at our studio in New York City. We tape Monday through Thursday from 7-8pm. We 
provide transportation and hotel accommodations when necessary. 

Would this interest you? Please let me know if we can discuss this further. 

All the best, 

Monica Hickey 
Talent Department 
The Colbert Report 
212-649-6304 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New YorkI NYI 10019 

phone: 212.649.6304 I fax: 212.649.6288 

cell: 
email : monica.hickey@thecolbertreport.or,q 



From: 

Sent: 

To: 

Cc: 

Subject: 

~gmail.com> 

Monday,                12:11 PM 

Smith, Jay M <jaysmith@email.unc.edu> 

Willingham, Mary C. <mwillingham@unc.edu>; Amanda Albright 
< @gmail.com>; ~live.unc.edu> 

Re: question from 

Hi Jay, I was wondering what your thoughts were on this at this point? Could you please get back to me as soon 
as possible? Thanks! 

On Wed, at 10:29 PM, Jay Smith <j2~5,smith@email.unc.edu> wrote: 
--give us a day or two to think about this, OK? -Jay 

On 8:55 PM, wrote: 

Hi Mary and Jay, 

I hope you both had great holiday breaks! I know that l          has been in contact with you 
recently, Mary, but I wanted to ask if you two would be willing to sit down for an interview with 
us about the book you are writing? I know this has only been vaguely mentioned in other articles, 
but we find it very interesting you two are teaming up to write this. Would you be able to talk 
with us about the book and the topics, and possibly get a photo taken together for the story? I 
think this would be a great opportunity to tell the full story of your advocacy. It would also be a 
great opportunity to share the news of your book with the University community, who I am sure 
will have lots of interest in it. 

Please let me know, I look forward to hearing from you. I’ve looped in my University Editor 
the assistant university editor, to this email. 

Best, 

Nicole Comparato 
Editor-in-Chief 
The Daily Tar Heel I _.d....~i.~ytarhee1.com 



From: 

Sent: 

To: 

Subject: 

Drewry, Josiah <drewry@email.unc.edu> 

Monday, January 13, 2014 12:16 PM 

Willinsham, Mary C. <mwillinsham@unc.edu> 

Re: EDUC 387 in sprin8 

Hi Mary, 

I’m just getting in touch because I’m still planning on coming to your classes tomorrow and Wednesday night. Dey Hall 2nd 

floor, correct? Is there a particular room number? 

I’m planning on presenting for 15-20 minutes or so and taking questions. I’ll be on campus pretty much all night both nights 

writing a paper, so I’m actually quite flexible with the timing. I’ll plan to show up at 6 both days. 

Also, I’ve been following your story in the media, of course...stay strong!! 

Thanks, 

Josiah 

Josiah Mark Drewry 

Librarian for Sociology and Political Science 

Davis Library, Research and Instructional Services 

UNC Chapel Hill, CB #3922 

Chapel Hill, NC 27514-8890 

919-962-3694 (Office) 

919-962-1151 (Dept.) 

From: <Willingham>, "Mary C." <mwillingham@unc.edu> 
Date: Monday, December 2, 2013 at 1:18 PM 

To: confi8 <drewry@email.unc.edu> 
Subject: RE: EDUC 387 in sprin8 

Josiah, 

Thanks for the reminder. I added you to sakai and take a look at a 2nd semester calendar, we will train EDUC 387 the 

first two weeks on Tuesday (O01)and Wednesday(O02) night 6-9. ! am flexible with the training and can fit you in where 

it is most convenient. Best, Mary 

From: Drewry, Josiah 
Sent: Monday, December 02, 2013 1:04 PM 
To: Willingham, Mary C. 
Subject: EDUC 387 in spring 

Hi Mary, 

Thanks again for meeting with me last week--I hope I can play a productive role with your tutors and your 387 class. Do you 

have the dates and times nailed down for tutor training in January? Would you be willing to find time for me to present 

during training? 20 or 30 minutes would be ideal. Also, if you can work me into the Sakai page, I can put together a library 

guide that links directly to it. 

Thanks very much, 

Josiah 



Josiah Mark Drewry 

Librarian for Sociology and Political Science 

Davis Library, Research and Instructional Services 

UNC Chapel Hill, CB #3922 

Chapel Hill, NC 27514-8890 

919-962-3694 (Office) 

919-962-1151 (Dept.) 



From: 

Sent: 

To: 

Cc: 

Subject: 

Monica Hickey <monica.hickey@thecolbertreport.org> 

Monday, January 13, 2014 12:36 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Emily Lazar <emily.lazar@thecolbertreport.org>; Amy Schwartz 

<a my.schwartz@thecolbertreport.org> 

Re: The Colbert Report 

Hi Mary, 

Yes, we can confirm you for this Thursday. Amy, our wonderful Talent Coordinator, will help to sort our your travel, pre- 

interview, etc. 

Best, 

Monica 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New York I NY I 10019 

phone: 212.649.6304 I fax: 212.649.6288 
cell: 
email: monica.hickey@thecolbertreport.or.q 

From: "Willingham, Mary C." <mwillingham@unc.edu> 

Date: Monday, January 13, 2014 at 11:58 AM 

To: administrator <monica.hickey@thecolbertreport.org> 

Subject: RE: The Colbert Report 

Monica, Just checking in with you, as ! am sorting out my schedule for the week. Thanks, Mary 

From: Monica Hickey [mailto:monica.hickey@thecolbertreport.orq] 
Sent: Friday, January 10, 2014 3:20 PM 
To: Willingham, Mary C. 
Cc: ’emily.lazar@thecolbertreport.orq’; Amy Schwartz 
Subject: Re: The Colbert Report 

Hi Mary, 

Thank you for your quick response. As per our phone conversation, we are looking to tape this next Thursday. We will be in 

touch with you to work out travel, logistics ,etc. as soon as our Executive Producer confirms. 

Talk soon, 

Monica 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New York I NY I 10019 

phone: 212.649.6304 I fax: 212.649.6288 
cell: 
email : monica.hickey@thecolbertreport.or,q 



From: "Willingham, Mary C." <mwillingham@unc.edu> 

Date: Friday, January 10, 2014 at 1:44 PM 

To: administrator <monica.hickey@thecolbertreport.org> 

Subject: Re: The Colbert Report 

Thank you Monica. I am heading to advising where students will be lined up (3rd day of class) but I would like to talk about 

this on your show with Mr. Colbert. I teach here on Tuesday and Wednesday evening so Monday or Thurs. would be best. 

Mary 

Cell 

Sent from my iPad 

On Jan 10, 2014, at 12:42 PM, "Monica Hickey" <monica.hickey@thecolbertreport.org> wrote: 

Dear Mary, 

I’m a producer working with Comedy Central’s Stephen Colbert. I’m writing to see if you would 
be interested in talking with Stephen on The Colbert Report next week about your research that 
shows that between 8% and 10% of UNC’s football and basketball players are reading below a 
third-grade level. 

The Colbert Report is the Peabody and Emmy Award winning broadcast where most young people 
get their news. 

The interview would be a 6 minute one-on-one conversation shot live to tape in front of an 
audience at our studio in New York City. We tape Monday through Thursday from 7-8pm. We 
provide transportation and hotel accommodations when necessary. 

Would this interest you? Please let me know if we can discuss this further. 

All the best, 

Monica Hickey 
Talent Department 
The Colbert Report 
212-649-6304 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New YorkI NYI 10019 

phone: 212.649.6304 I fax: 212.649.6288 

cell: 
email : monica.hickey~thecolbertreport.or.q 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday, January 13, 2014 12:37 PM 

Drewry, Josiah <drewry@email.unc.edu> 

RE: EDUC 387 in spring 

Josiah, We will be in room 206 or 208 at Dey Hall. I look forward to seeing you both nights. 6 on Wed. will be great. 

Tomorrow, we need to do introductions first, so 6:30/6:45 might make more sense. That said, you are welcome to join 

us for the introductions. 

Busy times, but I’m hanging tough. Best, Mary 

From: Drewry, Josiah 
Sent: Monday, January 13, 2014 12:16 PM 
To: Willingham, Mary C. 
Subject: Re: EDUC 387 in spring 

Hi Mary, 

I’m just getting in touch because I’m still planning on coming to your classes tomorrow and Wednesday night. Dey Hall 2nd 

floor, correct? Is there a particular room number? 

I’m planning on presenting for 15-20 minutes or so and taking questions. I’ll be on campus pretty much all night both nights 

writing a paper, so I’m actually quite flexible with the timing. I’ll plan to show up at 6 both days. 

Also, I’ve been following your story in the media, of course...stay strong[[ 

Thanks, 

Josiah 

Josiah Mark Drewry 

Librarian for Sociology and Political Science 

Davis Library, Research and Instructional Services 

UNC Chapel Hill, CB #3922 

Chapel Hill, NC 27514-8890 

919-962-3694 (Office) 

919-962-1151 (Dept.) 

From: <Willingham>, "Mary C." <mwillingham@unc.edu> 

Date: Monday, December 2, 2013 at 1:18 PM 

To: config <drewry@email.unc.edu> 

Subject: RE: EDUC 387 in spring 

Josiah, 

Thanks for the reminder. I added you to sakai and take a look at a 2nd semester calendar, we will train EDUC 387 the first 

two weeks on Tuesday (00:~)and Wednesday(002) night 6-9. [ am flexible with the training and can fit you in where it is 

most convenient. Best, Mary 

From: Drewry, Josiah 
Sent: Monday, December 02, 2013 1:04 PM 
To: Willingham, Mary C. 



Subject: EDUC 387 in spring 

Hi Mary, 

Thanks again for meeting with me last week--I hope I can play a productive role with your tutors and your 387 class. Do you 

have the dates and times nailed down for tutor training in January? Would you be willing to find time for me to present 

during training? 20 or 30 minutes would be ideal. Also, if you can work me into the Sakai page, I can put together a library 

guide that links directly to it. 

Thanks very much, 

Josiah 

Josiah Mark Drewry 

Librarian for Sociology and Political Science 

Davis Library, Research and Instructional Services 

UNC Chapel Hill, CB #3922 

Chapel Hill, NC 27514-8890 

919-962-3694 (Office) 

919-962-1151 (Dept.) 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday, January 13, 2014 12:39 PM 

Monica Hickey <monica.hickey@thecolbertreport.org> 

RE: The Colbert Report 

Monica, I am very excited, thanks for having me on the show. Mary 

From: Monica Hickey [mailto:monica.hickey@thecolbertreport.org] 
Sent: Monday, January 13, 2014 12:36 PM 
To: Willingham, Mary C. 
Cc: Emily Lazar; Amy Schwartz 
Subject: Re: The Colbert Report 

Hi Mary, 

Yes, we can confirm you for this Thursday. Amy, our wonderful Talent Coordinator, will help to sort our your travel, pre- 

interview, etc. 

Best, 

Monica 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New York I NY I 10019 

phone: 212.649.6304 I fax: 212.649.6288 

email: monica.hickey~thecolbertreport.or.q 

From: "Willingham, Mary C." <mwillingham@unc.edu> 

Date: Monday, January 13, 2014 at 11:58 AM 

To: administrator <monica.hickey@thecolbertreport.org> 

Subject: RE: The Colbert Report 

MoNca, Just checking in with you, as [ am sorting out my schedule for the week. Thanks, Mary 

From: Monica Hickey [mailto:monica.hickey@thecolbertreport.org] 
Sent= Friday, January 10, 2014 3:20 PM 
To: Willingham, Mary C. 
Cc: ’emily.lazar@thecolbertreport.org’; Amy Schwartz 
Subject= Re: The Colbert Report 

Hi Mary, 

Thank you for your quick response. As per our phone conversation, we are looking to tape this next Thursday. We will be in 

touch with you to work out travel, logistics ,etc. as soon as our Executive Producer confirms. 

Talk soon, 

Monica 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New York I NY I 10019 

phone: 212.649.6304 I fax: 212.649.6288 



email : monica.hickey~thecolbertreport.or,q 

From: "Willingham, Mary C." <mwillingham@unc.edu> 

Date: Friday, January 10, 2014 at 1:44 PM 

To: administrator <monica.hickey@thecolbertreport.org> 

Subject: Re: The Colbert Report 

Thank you Monica. I am heading to advising where students will be lined up (3rd day of class) but I would like to talk about 

this on your show with Mr. Colbert. I teach here on Tuesday and Wednesday evening so Monday or Thurs. would be best. 

Mary 

Cell 919-260-5614 

Sent from my iPad 

On Jan 10, 2014, at 12:42 PM, "Monica Hickey" <monica.hickey@thecolbertreport.org> wrote: 

Dear Mary, 

I’m a producer working with Comedy Central’s Stephen Colbert. I’m writing to see if you would 
be interested in talking with Stephen on The Colbert Report next week about your research that 
shows that between 8% and 10% of UNC’s football and basketball players are reading below a 
third-grade level. 

The Colbert Report is the Peabody and Emmy Award winning broadcast where most young people 
get their news. 

The interview would be a 6 minute one-on-one conversation shot live to tape in front of an 
audience at our studio in New York City. We tape Monday through Thursday from 7-8pm. We 
provide transportation and hotel accommodations when necessary. 

Would this interest you? Please let me know if we can discuss this further. 

All the best, 

Monica Hickey 
Talent Department 
The Colbert Report 
212-649-6304 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New YorkI NYI 10019 

phone: 212.649.6304 I fax: 212.649.6288 

email : monica.hickey~thecolbertreport.or,q 



From: 

Sent: 

To: 

Cc: 

Subject: 

Attach: 

Amy Schwartz <amy. schwartz@thecolbertreport.org> 

Monday, January 13, 2014 1:06 PM 

’Monica Hickey’ <monica.hickey@thecolbertreport.org>; Willingham, Mary C. 
<mwillingham@unc.edu> 

’Emily Lazar’ <emily.lazar@thecolbertreport.org> 

Mary Willingham on The Colbert Report Thursday January 16 

Mary Willingham.doc 

Hello Mary 
Below is the information for your appearance on The Colbert Report Thursday. 

Booking information: 

TAPE/AIR DATE: 
ARRIVAL TIME: 

TAPE TIME: 

ENTRANCE: 

Thursday, January 16, 2014 

6:30pm 

7:15pm-8:15pm 

513 West 54th St. (b/t 10th & 11th Aves.) 

Here are my questions for you: 

1. Do you need me to book any travel for you? Do you need accommodations I NYC? 

2. Are you available for a pre-interview over the phone with Monica at 3pm on Wednesday? 

a. If this works should she call your cell? 

3. Would you like tickets to the taping for friends/family? 

Please let me know that you got this and if you have any questions or concerns. 

Thank you, 

Amy 

P.s. This information is attached as well. 

Amy Schwartz Fische[ 

Talent Coordinator 

The Colbert Report 

513 West 54th Street 

New York, NY :100:19 

o: 2:12.649.6260 

From: Monica Hickey [mailto:monica.hickey@thecolbertreport.org] 

Sent: Monday, January 13, 2014 12:36 PM 

To: Willingham, Mary C. 

Co: Emily Lazar; Amy Schwartz 

Subject: Re: The Colbert Report 

Hi Mary, 

Yes, we can confirm you for this Thursday. Amy, our wonderful Talent Coordinator, will help to sort our your travel, pre- 

interview, etc. 

Best, 
Monica 



Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New York I NY I 10019 
phone: 212.649.6304 I fax: 212.649.6288 
cell: 321.279.1116 
email: monica.hickey~thecolbertreport.or.q 

From: "Willingham, Mary C." <mwillingham@unc.edu> 

Date: Monday, January 13, 2014 at 11:58 AM 

To: administrator <monica.hickey@thecolbertreport.org> 

Subject: RE: The Colbert Report 

Monica, Just checking in with you, as ! am sorting out my schedule for the week. Thanks, Mary 

From: Monica Hickey [mailto:monica.hickey@thecolbertreport.orq] 
Sent= Friday, January 10, 2014 3:20 PM 
To: Willingham, Mary C. 
Cc: ’emily.lazar@thecolbertreport.orq’; Amy Schwartz 
Subject= Re: The Colbert Report 

Hi Mary, 

Thank you for your quick response. As per our phone conversation, we are looking to tape this next Thursday. We will be in 

touch with you to work out travel, logistics ,etc. as soon as our Executive Producer confirms. 

Talk soon, 

Monica 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New York [ NY [ 10019 
phone: 212.649.6304 I fax: 212.649.6288 

email : monica.hickey~thecolbertreport.or.q 

From: "Willingham, Mary C." <mwillingham@unc.edu> 

Date: Friday, January 10, 2014 at 1:44 PM 

To: administrator <monica.hickey@thecolbertreport.org> 

Subject: Re: The Colbert Report 

Thank you Monica. I am heading to advising where students will be lined up (3rd day of class) but I would like to talk about 

this on your show with Mr. Colbert. I teach here on Tuesday and Wednesday evening so Monday or Thurs. would be best. 

Mary 

Sent from my iPad 

On Jan 10, 2014, at 12:42 PM, "Monica Hickey" <monica.hickey@thecolbertreport.org> wrote: 

Dear Mary, 

I’m a producer working with Comedy Central’s Stephen Colbert. I’m writing to see if you would 
be interested in talking with Stephen on The Colbert Report next week about your research that 
shows that between 8% and 10% of UNC’s football and basketball players are reading below a 
third-grade level. 



The Colbert Report is the Peabody and Emmy Award winning broadcast where most young people 
get their news. 

The interview would be a 6 minute one-on-one conversation shot live to tape in front of an 
audience at our studio in New York City. We tape Monday through Thursday from 7-8pm. We 
provide transportation and hotel accommodations when necessary. 

Would this interest you? Please let me know if we can discuss this further. 

All the best, 

Monica Hickey 
Talent Department 
The Colbert Report 
212-649-6304 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New YorkI NYI 10019 
phone: 212.649.6304 I fax: 212.649.6288 

email : monica.hickey~thecolbertreport.or.q 



BOOI(ING INFORMATION~ 
Mary Willingham 

mwillingham@unc.edu 
cell: 

Thursday, January 16, 2014 

6:30pm 

7:15pm-8:15pm 

513 West 54th St (b/t 10th & 11th Aves.) 

TBA 

TICKET LIST: TBA 

Emily Lazar, Talent Booker (O) 212.649.6226 Emily.Lazar@thecolbertreport.or~ 

Monica Hickey, Talent 

Booker 

Amy Schwartz, Talent 

Coordinator 

(O) 973.509.5795 

(O) 212.649.6304 Monica.hickey@thecolbertreport.orp~ 

(O) 212.649.6260 Amy.Schwa rtz@thecolbertreport.or~ 

In Case of an Emergency Monica can be paged at 212-649-6200 

We look forward to seeing you and please don’t hesitate to call us should you have any 

questions or concerns! 



From: 

Sent: 

To: 

Subject: 

@gmail.com> 

Monday, January 13, 2014 116 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Volunteer Drop in Tutoring 

Mary, 

I was enrolled in peer tutoring last semester but did not have time for it in my schedule this semester unfortunately, but was wondering 
if I am able to still participate in this program as a volunteer on a semi-regular basis and if there was anything I needed to do to stay 
involved in your program. Thanks and I look forward to hearing from you soon! 



From: 

Sent: 

To: 

Subject: 

Joel Anderson <joel.anderson@buzzfeed.com> 

Monday, January 13, 2014 1:23 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Media request from BuzzFeed Sports 

Hello Ms. Willingham: My name is Joel Anderson and I’m a reporter with BuzzFeed Sports in New York. I 
hope this note finds you doing well - or as well as possible. 

I’m reaching out to you because I wanted to follow-up on some of your research that you shared with CNN, and 
to get a sense of what you’re dealing with since then. I posted an update about the situation earlier today - 
http:/7www.buzzfeed.c~m~e~anders~n/ur~c-academic-adviser~faces-death-threats-a~er-c~a - and left a poorly- 
explained message on your voicemail. 

Anyway, as someone who’s written previously on issues affecting student-athletes and their academic studies 
(here’s an exa          review of "Schooled"), I’d love to follow up with you. 

You can reach me here at j oel.ar~derson@buzzfeed.com or 813-506-7520. Thanks so much and hope to hear 
from you soon! 

Best, 

Joel Anderson 
Senior Sports Writer 
BuzzFeed! Sports 
Phone: 
E-mail: joe l~anderson@buzzfeed.com; 
Twitter: 
URL: http://www,buzzfeed,com~oelanderson 

@~qmail.com 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Monday,                1:24 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Wed Orientation 

That would be great, as the volunteering office does not have an alternate orientation for me to attend. When 
can we do the make-up training? I am available after 2PM most days of the week (this thursday or friday, or 
any day next week would work) 

Thanks! 

On at 7:43 AM, "Willingham, Mary C." <mwqllin nc.edu> wrote: 

We can do make up training but it won’t be as fun. Volunteering at the hospital is 
important so we can work it out. No problem. Thanks, Mary 

Mary Willingham 
CSSAC 
UNC-CH 
www.m~c, ed~i~w~ling~h 

On at 6:48 AM, ~live.~c.edu> wrote: 

Hi Ms. Mary, 

I am very excited to tutor in Dey Hall as a Peer Tutor this year! Unfortunately, I have 

an orientation for volunteering with UNC Hospitals from 5 until 7:30 next Wednesday 

(I love volunteering, just can’t get away from it!!). I would come to the Tuesday 

Orientation, but I have a lab that evening. 

I have contacted the volunteer coordinator at the Hospital to see if they have a make 

up orientation. Just in case they don’t, I would like to know if you offer another 

option. 

I am extremely sorry for the scheduling conflict, and I hope to get this resolved soon! 

Best, 



University of North Carolina at Chapel Hill 

~gmaikcom [ ~live,uncoedu 



From: 

Sent: 

To: 

Subject: 

Judge, Phoebe <pjudge@wunc.org> 

Monday, January 13, 2014 2:28 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Interview request 

Hello- 

I have been following the news about student athlete reading levels and we are hoping to do a story about the whole 
issue. I wonder if you might have a moment to talk. 

Thanks very much. 

Phoebe Judge 

WUNC 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday,                2:42 PM 

@live.unc.edu> 

RE: Wed Orientation 

Next week at Dey Hall, we will be doing some make up sessions. Thanks, Mary 

F rorn: 
Sent: Monday, 1:24 PM 
To: Willingham, Mary C. 
Subject: Re: Wed Orientation 

That would be great, as the volunteering office does not have an alternate orientation for me to attend. When 
can we do the make-up training? I am available after 2PM most days of the week (this thursday or friday, or any 
day next week would work) 

Thanks! 

On at 7:43 AM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 

We can do make up training but it won’t be as fun. Volunteering at the hospital is important so we can 
work it out. No problem. Thanks, Mary 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edu/-willingh 

On at 6:48 AM, ~live.unc. edu> wrote: 

Hi Ms. Mary, 

I am very excited to tutor in Dey Hall as a Peer Tutor this year! Unfortunately, I have an 

orientation for volunteering with UNC Hospitals from 5 until 7:30 next Wednesday (I love 

volunteering, just can’t get away from it!!). I would come to the Tuesday Orientation, but I have a 

lab that evening. 

I have contacted the volunteer coordinator at the Hospital to see if they have a make up 

orientation. Just in case they don’t, I would like to know if you offer another option. 



I am extremely sorry for the schedulin8 conflict, and I hope to set this resolved soon! 

Best, 

University of North Carolina at Chapel Hill 

I .~a~gmailocom I ,~liveouncoedu 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYD1BOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 
Monday, January 13, 2014 2:42 PM 

@gmail.com> 

RE: Volunteer Drop in Tutoring 

You are an official volunteer! Come whenever you are able and we will be delighted for you to help out. 
Thanks much, Mary 

..... Original Message ..... 
From: [mailto: ~gmail.com] 
Sent: Monday, January 13, 2014 1:16 PM 
To: Willingham, Mary C. 
Subject: Volunteer Drop in Tutoring 

Mary, 

I was enrolled in peer tutoring last semester but did not have time for it in my schedule this semester unfortunately, but was wondering 
if I am able to still participate in this program as a volunteer on a semi-regular basis and if there was anything I needed to do to stay 
involved in your program. Thanks and I look forward to hearing from you soon! 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday, January 13, 2014 2:44 PM 

Weaver, Caroline <weavermc@ad.unc.edu> 

RE: adds and change 387 

Thanks much. Mary 

From: Weaver, Caroline 
Sent: Monday, January 13, 2014 11:13 AM 
To: Willingham, Mary C. 
Subject: RE: adds and change 387 

Hi Mary, 

Here’s what I was able to do: 

Best regards, 

Caroline 

From: Willingham, Mary C. 
Sent: Sunday, January 12, 2014 12:15 PM 
To: Weaver, Caroline 
Subject: adds and change 387 

Caroline, 
I will spare you from the spreadsheet - getting close to the end. THANKS! 



CSSAC- UNC-CH 

mwillinl~ham@unc.edu 
919-843-8698 

http://www.u nc.edu/~willinl~h/ 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday, January 13, 2014 3:17 PM 

Joel Anderson <joel.anderson@buzzfeed.com> 

RE: Media request from BuzzFeed Sports 

Joel, 
Sorry to miss your call. I am doing well and determined to stay the course. The feedback has definitely gotten better, and 
the last warning of ’putting an end to my life’ was Friday. I am swamped in academic advising today on school day # 4. 
Thanks for your continued work on this important topic. 

If you saw the documentary, you probably understand my message which is often misinterpreted. The young men from 
football and basketball that I have worked with over the years are exceptional. Their talents, academic dreams 
and stories are what keep me going every day. I can still see all of their faces. The other thing that keeps me 
going is the unfairness of the NCAA sports machine that prevents these same young men from receiving a 
meaningful education. The CNN story is based on data from UNC’s own athletics academic support system. 
And this data sheds light on the fact that many of these exceptional young men arrive at UNC underprepared for 
the rigors of our university. This data, which includes SAT and ACT scores along with educational testing, 
proved that these young men required significant academic support to gain equal access. They may have left 
with a degree, but without a real education. Sincerely, Mary 

From: Joel Anderson [mailto:joel.anderson@buzzfeed.com] 
Sent: Monday, January 13, 2014 1:23 PM 
To: Willingham, Mary C. 
Subject: Media request from BuzzFeed Sports 

Hello Ms. Willingham: My name is Joel Anderson and I’m a reporter with BuzzFeed Sports in New York. I 
hope this note finds you doing well - or as well as possible. 

I’m reaching out to you because I wanted to follow-up on some of your research that you shared with CNN, and 
to get a sense of what you’re dealing with since then. I posted an update about the situation earlier today - 
http://www.buzzfeed.c~m/~~e~anders~n/unc-academic-adviser-faces-death-threats-after-c~a - and left a poorly- 
explained message on your voicemail. 

Anyway, as someone who’s written previously on issues affecting student-athletes and their academic studies 
(here’s an example in my review of "Schooled"), I’d love to follow up with you. 

You can reach me here at ioel.anderson@buzzfeed.com or 
from you soon! 

Thanks so much and hope to hear 

Best, 

Joel Anderson 
Senior Sports Writer 
BuzzFeed! Sports 
Phone: 
E-mail: ioel.anderson@buzzfeed.com; 
Twitter: 
URL: http : //www, buzzf eed, com/i oelanderson 



From: 

Sent: 

To: 

Cc: 

Subject: 

Andrew Zimbalist <azimbali@smith.edu> 

Monday, January 13, 2014 3:21 PM 

Donna Lopiano @gmail.com> 

Allen Sack- @yahoo.corn>; Brian Porto <bporto@vermontlaw.edu>; 
ridpath697. <ridpath@ohio.edu>; Willingham, Mary C. <mwillingham@unc.edu>; 
Gerry Gurney <ggurney@ou.edu>; Richard Vedder @gmail.com> 

Re: January 7 Minutes 

I spoke with Julie Babayan, legislative aid to Elizabeth Warren, for about 30 minutes. She was very interested. 
She thinks what we need to do is prepare a one page discussion that (a) outlines the problem we are trying to 

solve and (b) goes through the CAP act section by section in a way that explains how each section attempts to 
solve the problem. I am overwhelmed with other stuff and cannot do this. 

On Sun, Jan 12, 2014 at 12:39 PM, Donna Lopiano              ~maiLcom> wrote: 
Totally forgot to send everyone the minutes of our last meeting. Apologies... 

See attached... 

Donna 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
20%538-5280 (w) 

(Skype) 
DLopiano@ SportsManagementResources. com 
v~ ~v,~,. SportsMar~agemer~tReso~rces~com 

Andrew Zimbalist 
Robert A. Woods Professor of Economics 
Smith College 
Northampton, Ma. 01063 
ph. 413 585 3622 
fax 413 585 3389 
website: www. smith~ e&i~-~azimba~i 



From: 

Sent: 

To: 

Subject: 

Rasheed Salaam <             @gmail.com> 

Monday, January 13, 2014 3:22 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Good afternoon Ms Wilingham...after reading your story it struck my heart immediately and I am compelled to 
offer you words of encouragement. Your work and passion is my lifes work as well helping our young children 
to champion the cause of education in all they do. I am working in the Silicon Valley area trying to provide a 
better way for our ethnic group and other people of color. My brother and I have started a non-profit to assist in 
this area using tools in all aspects of life. I pray that you keep speaking the truth and would like to help if I can. 
Our web-site is www.beacha         and I am looking to open a chapter in your area. I can be reach at 

or email @z.mail.com 

Peace 
rasheed 

Be A Champion...In All you Do 



From: 

Sent: 

To: 

Subject: 

@gmail.com on behalf of 
James Barakaat <j ames@j amesgraves.com> 

Monday, January 13, 2014 3:40 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

I Support You, Mary Willingham 

Mary, 

I wrote the following to University of North Carolina Chancellor Carol L. Folt on your behalf: 

"Please protect Mary Willingham from death threats, physical violence and academic reprisal for revealing the 
low literacy levels of some UNC athletes. 

As a Black male and former University Professor, I find it appalling that the results of research that can be 
helpful, is treated with such disdain. Please support the truth and Mary Willingham in order to show concern for 
the athletes and do something about their plight." 

James Barakaat 
~:iiJamesGraves.com 



From: 

Sent: 

To: 

Cc: 

Subject: 

Donna Lopiano <            @gmail.com> 

Monday, January 13, 2014 3:43 PM 

Andrew Zimbalist <azimbali@smith.edu> 

Allen Sack <         @yahoo.com>; Brian Porto <bporto@vermontlaw.edu>; 
ridpath697. <ridpath@ohio.edu>; Willingham, Mary C. <mwillingham@unc.edu>; 
Gerry Gurney <ggurney@ou.edu>; Richard Vedder < @gmail.com> 

Re: January 7 Minutes 

I’ll work on the section-by- section summary and will run it by the group for approval... DL 

Sent from my iPhone 

On Jan 13, 2014, at 3:20 PM, Andrew Zimbalist <azimbali@smith.edu> wrote: 

I spoke with Julie Babayan, legislative aid to Elizabeth Warren, for about 30 minutes. She was 
very interested. She thinks what we need to do is prepare a one page discussion that (a) outlines the 
problem we are trying to solve and (b) goes through the CAP act section by section in a way that 
explains how each section attempts to solve the problem. I am overwhelmed with other stuff and 
cannot do this. 

On Sun, Jan 12, 2014 at 12:39 PM, Donna Lopiano~             ~maH.com> wrote: 
Totally forgot to send everyone the minutes of our last meeting. Apologies... 
See attached... 

Donna 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) 

(Skype) 
DLo         ortsManagemer~tResources, corr~ 
www. SportsManagementResources.com 

Andrew Zimbalist 
Robert A. Woods Professor of Economics 
Smith College 
Northampton, Ma. 01063 
ph. 413 585 3622 
fax 413 585 3389 
web site: ~,~7. smPth, e&i~-~azimb 



From: 

Sent: 

To: 

Cc: 

Subject: 

Andrew Zimbalist <azimbali@smith.edu> 

Monday, January 13, 2014 3:45 PM 

Donna Lopiano < ~gmail.com> 

Allen Sack < @yahoo.corn>; Brian Porto <bporto@vermontlaw.edu>; 
ridpath697. <ridpath@ohio.edu>; Willingham, Mary C. <mwillingham@unc.edu>; 
Gerry Gurney <ggurney@ou.edu>; Richard Vedder < @gmail.com> 

Re: January 7 Minutes 

note that (a) she thinks it should be one page and (b) it should start with a concise, compelling description of the 
problem 

On Mon, Jan 13, 2014 at 3:43 PM, Donna Lopiano <            ~mail.com> wrote: 
I’ll work on the section-by- section summary and will run it by the group for approval... DL 

Sent from my iPhone 

On Jan 13, 2014, at 3:20 PM, Andrew Zimbalist <azimbali@smith.edu> wrote: 

I spoke with Julie Babayan, legislative aid to Elizabeth Warren, for about 30 minutes. She was 
very interested. She thinks what we need to do is prepare a one page discussion that (a) outlines 
the problem we are trying to solve and (b) goes through the CAP act section by section in a way 
that explains how each section attempts to solve the problem. I am overwhelmed with other stuff 
and cannot do this. 

On Sun, Jan 12, 2014 at 12:39 PM, Donna Lopiano <            ~mail.com> wrote: 
Totally forgot to send everyone the minutes of our last meeting. Apologies... 
See attached... 

Donna 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) 

(Skype) 
DL          ortsManagememResources corn 
~&vw. SportsMamgeme~tResources.com 

Andrew Zimbalist 
Robert A Woods ProBessor of Economics 
Smith College 
Northampto~ Ma. 01063 
ph 413 585 3622 
fax 413 585 3389 
website: www. smkh.edui~-azimbali 



Andrew Zimbalist 
Robert A. Woods Professor of Economics 
Smith College 
Northampton, Ma. 01063 
ph. 413 585 3622 
fax 413 585 3389 
website: www~ smiJtlh, edui~azimb all 



From: 

Sent: 

To: 

Subject: 

~aol.com 

Monday, January 13, 2014 3:46 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Reading level of some UNC athletes 

Dear Mrs. Willingham, 
I just read your story and CNN’s report based on the report about some UNC football players 8-10 % reading at 
third grade level 
Thank you for reporting this to a larger audience. 
I am a parent and a strong advocate for education, especially early reading skills. I am sad for those athletes and 
their families. What steps are being taken now? 
1. Will the students be dropped from the team? 
2. Will teachers be selected to help the students bring their reading and other skills up to where they need to be? 
3. Will UNc being firing coaching staffs and admission staff over this? 
4. Will the NCAA be giving fines to UNC for playing ineligible students? 
5. What have the parents said? 

On a related matter, 
Have you read the report by grad students and a University of Pennsylvania employee about the teams that 
played in all the BCS bowl games? 

Sincerely, 
Nicole R. Jackson 
Sent from AOL Mobile Mail 



From: 

Sent: 

To: 

Subject: 

Attach: 

ReadKJVBible <           ~gmail.com> 

Monday, January 13, 2014 3:57 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Reading and Illiteracy 

IMG_20130511_192437R.jpg 

Dear Ms. Willingham, 

I appreciate what you’ve done so very much! I just told an audience on Saturday that 
it is very difficult to catch up if one is not reading on grade level by third grade and that 
some say that spending time in prison is correlated with one having not learned to read 
on grade level by fourth grade. I think the nation’s athletes should be able to read on at 
least the senior high school level. 

I am a staunch believer in children being taught to read well by the time they enter 
kindergarten or first grade. I used Teach Your Child to Read in 100 Easy Lessons to 
teach my 3 sons (now 18, 15, and 8) to read at nearly the second grade level at ages 4.5, 
3.5, and 5. Because we have always lived in low-performing public school districts, I 
have schooled my guys at home, except my oldest also earned 19 credits from Delaware 
County Community College (PA) before he graduated from high school. (He applied but 
was not accepted to UNC at Chapel Hill). My middle son will begin classes at DCCC this 
summer and has taken two short courses through a special program of Stanford University’s 
Online High School. My youngest son is an avid reader who is currently perusing Life and 
Death in a Coral Sea by Jacques Cousteau for a report. I have a festering dream that I will 
one day be able to help my children and others to be successful both academically and 
socially (my youngest son has no friends his age to play with, so he plays with his baby 
sister (3.5 y/o) and older brother- when that works for the others). 

Although he was schooled at home, my oldest went on a senior prom as the escort for his 
cousin’s best friend. Please enjoy the attached picture, and thanks again for caring about 
the academic growth of the university’s basketball and football players. I imagine you also 
care about the growth of all students as I do! You are in my prayers! 

Warmly, 
Nicole Jenkins 



From: 

Sent: 

To: 

Subject: 

Weiler, Jonathan D <jweiler@email.unc.edu> 

Monday, January 13, 2014 4:08 PM 

Tomaskova, Silvia <tomas@unc.edu>; Smith, Jay M <jaysmith@email.unc.edu>; 
Willingham, Mary C. <mwillingham@unc.edu>; Colloredo-Mansfeld, Rudolf J 
<collored@email.unc.edu>;                <        @live.unc.edu>; Margolis, 
Lewis <lew margolis@unc.edu>; Agbe-Davies, Anna Sophia <agbe-davies@unc.edu> 

RE: internet language 

Hi Silvia (and all), 

Here’s the article I had mind - same subject matter: 

~ointsmemo,co letosobeoreaFonlineoharassmentoisnotovir~uaFforowomen 

Jonathan 

From: Silvia Tomfi~kovfi [tomas@unc.edu] 
Sent: Monday, January 13, 2014 3:07 PM 
To: Weiler, Jonathan D; Smith, Jay M; Willingham, Mary C.; Colloredo-Mansfeld, Rudolf J; Brooks, Edwin W; Margolis, 
Lewis; Agbe-Davies, Anna Sophia 
Subject: internet language 

Jonathan, 

I remember East European names when I encounter them (my daughter regularly yells - "ethnic profiling" at 
me). The article I had in mind was written by Amanda Hess. 

http :i/www. psrnag, cominavigaionihealth-and-behavi oriwomen-arent-welcome-internet-72170/ 

anyway - I wonder what Mary’s e-mails would have been like had she been Jonathan. 



From: 

Sent: 

To: 

Cc: 

Subject: 

Paul Barrett (BLOOMBERG/NEWSROOM:) <pbarrettl7@bloomberg.net> 

Monday, January 13, 2014 4:36 PM 

Willingham, Mary C. <mwillingham@unc.edu> 
Smith, Jay M <jaysmith@email.unc.edu> 

Available to talk if you are... 

Mary, 

I’m done for the day in Charleston, W.Va., where, as a result of the chemical spill, there still isn’t water for drinking or bathing. 

If you want to catch up by phone, please let me know when/where to call. I’m on cell: 

Main item on the immediate agenda is whether you’d be available Jan 27-29 for my visit. Beyond that, I want to chat about any other 
issues or concerns you might have about the way I framed the project for Bloomberg Businessweek magazine. 

All best, 
Paul 

Sent From Bloomberg Mobile MSG 



From: 

Sent: 

To: 

Subject: 

Joel Anderson <joel.anderson@buzzfeed.com> 

Monday, January 13, 2014 4:48 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Re: Media request from BuzzFeed Sports 

Thanks so much for the response, Mary. So glad to hear that you’re holding up well. I can only imagine that this 
has been a really difficult time. 

Once things settle down a bit, maybe we can chat about some of those same issues you’ve been raising for quite 
awhile now. As a former college football player myself (T(2U c/o 2000), I don’t think we can really do enough 
of these stories. 

Thanks again and hope to speak with you again soon. 

Best, 

On Mon, Jan 13, 2014 at 3:16 PM, Willingham, Mary C. <mwi~in ur~c.edu> wrote: 

Joel, 

Sorry to miss your call. I am doing well and determined to stay the course. The feedback has definitely gotten better, 
and the last warning of ’putting an end to my life’ was Friday. I am swamped in academic advising today on school 
day # 4. Thanks for your continued work on this important topic. 

If you saw the documentary, you probably understand my message which is often misinterpreted. The young men 
from football and basketball that I have worked with over the years are exceptional. Their talents, academic 
dreams and stories are what keep me going every day. I can still see all of their faces. The other thing that 
keeps me going is the unfairness of the NCAA sports machine that prevents these same young men from 
receiving a meaningful education. The CNN story is based on data from UNC’s own athletics academic 
support system. And this data sheds light on the fact that many of these exceptional young men arrive at UNC 
underprepared for the rigors of our university. This data, which includes SAT and A(2T scores along with 
educational testing, proved that these young men required significant academic support to gain equal 
access. They may have left with a degree, but without a real education. Sincerely, Mary 

From: Joel Anderson [mailto:joeloanderson@buzzfeedocom] 
Sent: Monday, January 13, 2014 1:23 PM 
To: Willingham, Mary C. 
Subject: Media request from BuzzFeed Sports 



Hello Ms. Willingham: My name is Joel Anderson and I’m a reporter with BuzzFeed Sports in New York. I 
hope this note finds you doing well - or as well as possible. 

I’m reaching out to you because I wanted to follow-up on some of your research that you shared with CNN, 
and to get a sense of what you’re dealing with since then. I posted an update about the situation earlier today - 
~//w~w~buzzf~ed~c~m/j~e~anders~n/unc-academic-adviser-faces-death-threats~after-c1a - and left a 
poorly-explained message on your voicemail. 

Anyway, as someone who’s written previously on issues affecting student-athletes and their academic studies 
@ere~s a~ exa          review of "Schooled’), I’d love to follow up with you. 

You can reach me here at ~oeL andersorx@buzzfeed.com or 813-506-7520. Thanks so much and hope to hear 
from you soon! 

Best, 

Joel Anderson 
Senior Sports Writer 
BuzzFeed! Sports 
Phone: (cell) 
E-mail: joel~anderson@buzzfeed.com; 
Twitter: 
U RL: http://www, buzzfeed, com~oelanderson 

~mail.com 

Joel Anderson 
Senior Sports Writer 
BuzzFeed! Sports 
Phone: (cell) 
E-m a i I: ~oel. anderson@buzzfeed, corn; 
Twitter: 
U RL: http://www, buzzfeed, com/ioelanderson 



From: 

Sent: 

To: 

Subject: 

Attach: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday, January 13, 2014 7:04 PM 

Paul Barrett <pbarrettl 7@bloomberg.net> 

Fwd: Mary Willingham on The Colbert Report Thursday January 16 

Mary Willingham.doc; ATT00001 .htm 

Paul, Please do join me, and if you would like to bring a guest, just let me know. Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

Begin forwarded message: 

From: "Amy Schwartz" <amy. schwa~z@thecolbertre_por~.o~g> 
To: "’Monica Hickey’" <morfica.bicke~thecolber~repor~toOrg>, "Willingham, Mary C." 
<mvdlli         ncoedu> 
Cc: "’Emily Lazar’" emil        thecolbe~r 
Subject: Mary Willingham on The Colbert Report Thursday January 16 

Hello Mary 
Below is the information for your appearance on The Colbert Report Thursday. 

Booking information: 
TAPE/AIR DATE: 
ARRIVAL TIME: 
TAPE TIME: 
ENTRANCE: 

Thursday, January 16, 2014 
6:30pm 
7:15pm-8:15pm 
513 West 54th St. (b/t 10th & 1 lth Aves.) 

Here are my questions for you: 

1. Do you need me to book any travel for you? Do you need accommodations I NYC? 
2. Are you available for a pre-interview over the phone with Monica at 3pm on Wednesday? 

* If this works should she call your cell? 
3. Would you like tickets to the taping for friends/family? 

Please let me know that you got this and if you have any questions or concerns. 
Thank you, 
Amy 

P.s. This information is attached as well. 

Amy Schwartz Fischel 
Talent Coordinator 
The Colbert Report 
513 West 54th Street 
New York, NY 10019 
o: 212.649.6260 



C~ 

From: Monica Hickey [mailto:monica.~ickes@t~ecolber~rel)ort.org] 
Sent: Monday, January 13, 2014 12:36 PM 
To: Willingham, Mary C. 
Cc: Emily Lazar; Amy Schwartz 
Subject: Re: The Colbert Report 

Hi Mary, 
Yes, we can confirm you for this Thursday. Amy, our wonderful Talent Coordinator, will help to 
sort our your travel, pre-interview, etc. 
Best, 
Monica 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New York I NY I 10019 
phone: 212.649.6304 I fax: 212.649.6288 
cell: 
email: monica.~icke~thecolbertre~ort~org 

From: "Willingham, Mary C." <mwilli~gham@unc.edu<mailto:mwillir~gham@ur~c. edu>> 
Date: Monday, January 13, 2014 at 11:58 AM 
To: administrator 
<mor~icaNcke~theco~bertre <mai~to:monicaNcke~theco~bertr >> 
Subject: RE: The Colbert Report 

Monica, Just checking in with you, as I am sorting out my schedule for the week. Thanks, Mary 

From: Monica Hickey [mailto:monicaNckey~thecolbe~r ] 
Sent: Friday, January 10, 2014 3:20 PM 
To: Willingham, Mary C. 
Cc: ’emi theco~be~re <mailto:’emi thecolbertre >’; Amy Schwartz 
Subject: Re: The Colbert Report 

Hi Mary, 
Thank you for your quick response. As per our phone conversation, we are looking to tape this next 
Thursday. We will be in touch with you to work out travel, logistics ,etc. as soon as our Executive 
Producer confirms. 
Talk soon, 
Monica 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New York I NY I 10019 
phone: 212.649.6304 l fax: 212.649.6288 
cell: 
email :monica.hickey@t~eco~bertreport.org 



From: "Willingham, Mary C." <mwillingham@unc.edu<mailto:mwilling~am@unc.edu>> 
Date: Friday, January 10, 2014 at 1:44 PM 
To: administrator 
<monicaNcke2~ff~eco~bertre <mai~to:monica.hicke~thecolbertr >> 
Subject: Re: The Colbert Report 

Thank you Monica. I am heading to advising where students will be lined up (3rd day of class) but 
I would like to talk about this on your show with Mr. Colbert. I teach here on Tuesday and 
Wednesday evening so Monday or Thurs. would be best. Mary 
Cell 

Sent from my iPad 

On Jan 10, 2014, at 12:42 PM, "Monica Hickey" 
<monica.hicke~thecolbertre <mailto:monica.hicke~thecolbertr >> wrote: 
Dear Mary, 

I’m a producer working with Comedy Central’s Stephen Colbert. I’m writing to see if you would 
be interested in talking with Stephen on The Colbert Report next week about your research that 
shows that between 8% and 10% of UNC’s football and basketball players are reading below a 
third-grade level. 

The Colbert Report is the Peabody and Emmy Award winning broadcast where most young people 
get their news. 

The interview would be a 6 minute one-on-one conversation shot live to tape in front of an 
audience at our studio in New York City. We tape Monday through Thursday from 7-8pm. We 
provide transportation and hotel accommodations when necessary. 

Would this interest you? Please let me know if we can discuss this further. 

All the best, 

Monica Hickey 
Talent Department 
The Colbert Report 
212-649-6304 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New York I NY I 10019 
phone: 212.649.6304 I fax: 212.649.6288 
cell: 
email:monica.hickey@ff~ecolbertrepOrtoOrg 



BOOI(ING INFORMATION~ 
Mary Willingham 

mwillingham@unc.edu 
cell: 

Thursday, January 16, 2014 

6:30pm 

7:15pm-8:15pm 

513 West 54th St (b/t 10th & 11th Aves.) 

TBA 

TICKET LIST: TBA 

Emily Lazar, Talent Booker (O) 212.649.6226 (C) Emily.Lazar@thecolbertreport.or~ 

Monica Hickey, Talent 

Booker 

Amy Schwartz, Talent 

Coordinator 

(O) 973.509.5795 

(0) 212.649.6304    (C) 

(0) 212.649.6260 (C) 

In Case of an Emergency Monica can be paged at 212-649-6200 

Monica.hickey@thecolbertreport.or~ 

Amy.Schwa rtz@thecolbertreport.or~ 

We look forward to seeing you and please don’t hesitate to call us should you have any 

questions or concerns! 



From: 

Sent: 

To: 

Subject: 

Attach: 

Paul Barrett (BLOOMBERG/NEWSROOM:) <pbarrettl7@bloomberg.net> 

Monday, January 13, 2014 7:15 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Fwd: Mary Willingham on The Colbert Report Thursday January 16 

alt_body.html; Mary Willingham.doc; ATT00001 .htm 

Mary - 

Sotmds good. Shall we meet at 615pm right at the entrance to 513 West 54th Street? If you want to meet earlier somewhere else, such 
as your hotel, I’d be happy to do that, too. Just let me know. 

I won’t have anyone with me at the show. However, if you are free for dinner afterwards and would like to have dinner, I would invite 
my wife, Julie Cohen, along. You would enjoy meeting her, as she’s just the best. Let me know on that, too. I can pick a decent 
restaurant near the TV studio or your hotel. 

Paul 

Sent From Bloomberg Mobile MSG 

.... Original Message .... 
From: Mary C. Willingham <mwillingham@unc.edu> 
At: 1/13/2014 19:04 

Paul, Please do join me, and if you would like to bring a guest, just let me know. Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh<~:i.i~,ww. ~mc.edui,-wil 

Begin forwarded message: 

From: "Amy Schwartz" <amy.schwartz@thecolbertreport.org<mailto :amv.sclm, artz,~hecolbertrcport.org>> 
To: "’Monica Hickey’" <monica.hickey@thecolbertreport.org<maiFto:monica.hicke~lhecolbert         >, "Willingham, Mary C." 
<mwillingham@tmc.edu<maiho: mwiN        r~c.edu>> 
Cc: "’Emily Lazar’" <emi~y.~azar@thec~bertrep~rt.~rg<mai1to:emi~v.~az~3hec~ber~r~p..?...~.:...?y.g>> 
Subject: Mary Willingham on The Colbert Report Thursday January 16 

Hello Mary 
Below is the information for your appearance on The Colbert Report Thursday. 

Booking information: 

TAPE/AIR DATE: 
ARRIVAL TIME: 

TAPE TIME: 
ENTRANCE: 

Thursday, January 16, 2014 
6:30pm 

7:15pm-8:15pm 

513 West 54th St. (b/t 10th& llth Aves.) 

Here are my questions for you: 

1. Do you need me to book any travel for you? Do you need accommodations I NYC? 
2. Are you available for a pre-interview over the phone with Monica at 3pm on Wednesday? 

* If this works should she call your cell? 
3. Would you like tickets to the taping for friends/family? 

Please let me know that you got this and if you have any questions or concerns. 
Thank you, 
Amy 



P.s. This information is attached as well. 

Amy Schwartz Fischel 
Talent Coordinator 
The Colbert Report 
513 West 54th Street 
New York, NY 10019 
o: 212.649.6260 
c: 
From: Monica Hickey [mai~to:monica.Ncke~d~ecolber~report~org] 
Sent: Monday, January 13, 2014 12:36 PM 
To: Willingham, Mary C. 
Cc: Emily Lazar; Amy Schwartz 
Subject: Re: The Colbert Report 

Hi Mary, 
Yes, we can confirm you for this Thursday. Amy, our wonderful Talent Coordinator, will help to sort our your travel, pre-interview, 
etc. 
Best, 
Monica 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New York I NYI 10019 
phone: 212.649.6304 l fax: 212.649.6288 
cell: 
email: monica.hickey @thecolbertreport.org<mai~to :monica.hicke~’..~theco~ber~rep~.o._~> 

From: "Willingham, Mary C." <mwillingham@unc.edu<mailto:rm~illi unc.edu><mailto:mwilli r~c.edu>> 
Date: Monday, January 13, 2014 at 11:58 AM 
To: administrator 
<monica.hickey@thecolbertreport.org<mai~o:monica.Ncke~&thecolbe ><mai~to: mo~ica. Nckev ~))2~hecolber~ > 
Subject: RE: The Colbert Report 

Monica, Just checking in with you, as I am sorting out my schedule for the week. Thanks, Mary 

From: Monica Hickey [mailto:monica.Ncke}~¢05d~ecolberlreportoOrg] 
Sent: Friday, January 10, 2014 3:20 PM 
To: Willingham, Mary C. 
Cc: ’emily.lazar@thecolbertreport.org<mailto:emi~v Aazar~ecorbertrepor~.or~><maitto:’emilsd olberlrc-port.org>>’; Ar~v 
Schwa~z 
Subject: Re: The CoNe~ Re~o~ 

Hi Mar~L 
Tlrauk hone co~wersalion, we are looki {l~is next Thursd 
with ~ou to work out trm~e etc. as soon as our Executive Producer co~Om~s. 
Ta~k soor~., 
Momca 

Monica Hicke2 
Talent Booker 
The Colbe~ Re~ort 
513 West 54th Street New York! NY! 10019 
phone: 212.~49.6304 j fax: 212.649.6288 
cell: 
email:mordca.Ncke3~_~thecolbertre~ort.org<h{tp:/Ahecolbe~reporc or~ 



From: "Willingham, Mary C." <mwi~ingham@unc.edu<mai1to~mwi~1ing1‘~am(~tmc.edt~><mai1~o~mwi~1m~mm(~tmc.edt~>> 
Date: Friday, January 10, 2014 at 1:44 PM 
To: administrator 
<monica.hickey@thecolbertreport.org<mai~o:monica.l~ick ><mai~o: mo~ica. Ncke > 
Subject: Re: The Colbert Report 

Thank you Monica. I am heading to advising where students will be lined up (3rd day of class) but I would like to talk about this on 
your show with Mr. Colbert. I teach here on Tuesday and Wednesday evening so Monday or Thurs. would be best. Mary 
Cell 919-260-5614 

Sent from my iPad 

On Jan 10, 2014, at 12:42 PM, "Monica Hickey" 
<monica.hickey@thecolbertreport.org<mailto:momca.hicke2~@theco~benregort org><mai~o:monica.hicke~thecolbertre > 
wrote: 
Dear Mary, 

I’m a producer working with Comedy Centml’s Stephen Colbert. I’m writing to see if you would be interested in talking with Stephen 
on The Colbert Report next week about your research that shows that between 8% and 10% of UNC’s football and basketball players 
are reading below a third-grade level. 

The Colbert Report is the Peabody and Emmy Award winning broadcast where most young people get their news. 

The interview would be a 6 minute one-on-one conversation shot live to tape in front of an audience at our studio in New York City. 
We tape Monday through Thursday from 7-8pm. We provide transportation and hotel accommodations when necessary. 

Would this interest you? Please let me know if we can discuss this further. 

All the best, 

Monica Hickey 
Talent Department 
The Colbert Report 
212-649-6304 

Monica Hickey 

Talent Booker 
The Colbert Report 

513 West 54th Street New York I NYI 10019 
phone: 212.649.6304 I fax: 212.649.6288 

cell: 
email:monica.hickey@thecolbertreport.org<~:i!lhccolbert 



Paul, Please do join me, and if you would like to bring a guest, just let me know. Mary 

Mary Willingham 
CSSAC, UNC CH 

www.unc.edu/~willingh 

Begin forwarded message: 

From: "Amy Schwartz" <ares< schwartz@thecolbertresort o~a2> 
To: "’Monica Hickey’" <monica.hicke~thecolbertresortoorg>, "Willingham, Mary C." 
<mwi~ingham@ur~c. edu> 
Cc: "’Emily Lazar’" <emil       thecolber~r       > 
Subject: Mary Willingham on The Colbert Report Thursday January 16 

Hello Mary 
Below is the information for your appearance on The Colbert Report Thursday. 

Booking information: 
TAPE/AIR DATE: 
ARRIVAL TIME: 
TAPE TIME: 
ENTRANCE: 

Thursday, January 16, 2014 
6:30pm 
7:15pm-8:15pm 
513 West 54th St. (b/t 10th & 1 lth Aves.) 

Here are my questions for you: 

1. Do you need me to book any travel for you? Do you need accommodations I NYC? 
2. Are you available for a pre-interview over the phone with Monica at 3pm on Wednesday? 

* If this works should she call your cell? 
3. Would you like tickets to the taping for friends/family? 

Please let me know that you got this and if you have any questions or concerns. 
Thank you, 
Amy 

P.s. This information is attached as well. 

Amy Schwartz Fischel 
Talent Coordinator 
The Colbert Report 
513 West 54th Street 
New York, NY 10019 
o: 212.649.6260 
C: 

From: Monica Hickey [mailto:morficaNcke~thecolber~r ] 
Sent: Monday, January 13, 2014 12:36 PM 
To: Willingham, Mary C. 
Cc: Emily Lazar; Amy Schwartz 
Subject: Re: The Colbert Report 

Hi Mary, 
Yes, we can confirm you for this Thursday. Amy, our wonderful Talent Coordinator, will help to 
sort our your travel, pre-interview, etc. 



Best, 
Monica 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New York I NY I 10019 
phone: 212.649.6304 I fax: 212.649.6288 
cell: 
email: monicaNcke~t~eco~be~r 

From: "Willingham, Mary C." <mwillir~ ur~c.edu<mailto:mwillir~ unc.ed-a>> 
Date: Monday, January 13, 2014 at 11:58 AM 
To: administrator 
<mor~ica.hicke~t~eco~benrepo~.org<mai~to:mor~icaNcke~t~c~eco~ber~re~or~.org>> 
Subject: RE: The Colbert Report 

Monica, Just checking in with you, as I am sorting out my schedule for the week. Thanks, Mary 

From: Monica Hickey [mailto:mor~ica.~icke~thecolber~re~ort~org] 
Sent: Friday, January 10, 2014 3:20 PM 
To: Willingham, Mary C. 
Cc: ’emi1-~<lazar@~t~ec~bertrep~rt.~rg<mai~t~:’emi~<lazar@~thec~lbertre~rt.~rg>’; Amy Schwartz 
Subject: Re: The Colbert Report 

Hi Mary, 
Thank you for your quick response. As per our phone conversation, we are looking to tape this next 
Thursday. We will be in touch with you to work out travel, logistics ,etc. as soon as our Executive 
Producer confirms. 
Talk soon, 
Monica 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New York I NY I 10019 
phone: 212.649.6304 I fax: 212.649.6288 
cell: 
email :monica.hickey@~theco~ber~r 

From: "Willingham, Mary C." <mwililingham@unc.edu<mailto:mwillir~gham~2unc. edu>> 
Date: Friday, January 10, 2014 at 1:44 PM 
To: administrator 
<monica.hicke~thecolber~re~ortoorg<mai~to:monica.hicke~thecolber~report.org>> 
Subject: Re: The Colbert Report 

Thank you Monica. I am heading to advising where students will be lined up (3rd day of class) but 
I would like to talk about this on your show with Mr. Colbert. I teach here on Tuesday and 
Wednesday evening so Monday or Thurs. would be best. Mary 



Cell 

Sent from my iPad 

On Jan 10, 2014, at 12:42 PM, "Monica Hickey" 
<mor~icaNcke~theco~bertre~ortoOrg<mailto:monica.hicke~thecolbertre~ort.ocg>> wrote: 
Dear Mary, 

I’m a producer working with Comedy Central’s Stephen Colbert. I’m writing to see if you would 
be interested in talking with Stephen on The Colbert Report next week about your research that 
shows that between 8% and 10% of UNC’s football and basketball players are reading below a 
third-grade level. 

The Colbert Report is the Peabody and Emmy Award winning broadcast where most young people 
get their news. 

The interview would be a 6 minute one-on-one conversation shot live to tape in front of an 
audience at our studio in New York City. We tape Monday through Thursday from 7-8pm. We 
provide transportation and hotel accommodations when necessary. 

Would this interest you? Please let me know if we can discuss this further. 

All the best, 

Monica Hickey 
Talent Department 
The Colbert Report 
212-649-6304 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New York I NY I 10019 
phone: 212.649.6304 I fax: 212.649.6288 
cell: 
email :monica.hickey@tt~ecolbe~r 



BOOI(ING INFORMATION~ 
Mary Willingham 

mwillingham@unc.edu 
cell: 

Thursday, January 16, 2014 

6:30pm 

7:15pm-8:15pm 

513 West 54th St (b/t 10th & 11th Aves.) 

TBA 

TICKET LIST: TBA 

Emily Lazar, Talent Booker (O) 212.649.6226 (C) Emily.Lazar@thecolbertreport.or~ 

Monica Hickey, Talent 

Booker 

Amy Schwartz, Talent 

Coordinator 

(O) 973.509.5795 

(0) 212.649.6304    (C) 

(0) 212.649.6260 (C) 

In Case of an Emergency Monica can be paged at 212-649-6200 

Monica.hickey@thecolbertreport.or~ 

Amy.Schwa rtz@thecolbertreport.or~ 

We look forward to seeing you and please don’t hesitate to call us should you have any 

questions or concerns! 



From: 

Sent: 

To: 

Subject: 

< @gmail.com> 

Monday, January 13, 2014 7:34 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Volunteer Drop in Tutoring 

Thank you! When will tutoring officially start? 

Sent from my iPhone 

> On Jan 13, 2014, at 2:42 PM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 
> 

You are an official volunteer! Come whenever you are able and we will be delighted for you to help out. 
> Thanks much, Mary 
> 

Original Message ..... 
> From:                [r~a~to: 
> Sent: Monday, January 13, 2014 1:16 PM 
> To: Willingham, Mary C. 
> Subject: Volunteer Drop in Tutoring 
> 
> Mary, 

> I was enrolled in peer tutoring last semester but did not have time for it in my schedule this semester unfortunately, but was 
wondering if I am able to still participate in this program as a volunteer on a semi-regular basis and if there was anything I needed to 
do to stay involved in your program. Thanks and I look forward to hearing from you soon! 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 
Monday, January 13, 2014 7:41 PM 

<        @gmail.com> 

Re: Volunteer Drop in Tutoring 

Next week. 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc.edu/~willingh 

> On Jan 13, 2014, at 7:34 PM, < ~gmail.com> wrote: 
> 
> Thank you! When will tutoring officially start? 
> 

> 

> 

> Sent from my iPhone 
> 
>> On Jan 13, 2014, at 2:42 PM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 
>> 
>> You are an official volunteer! Come whenever you are able and we will be delighted for you to help out. 
>> Thanks much, Mary 
>> 
>> ..... Original Message ..... 
>> From:                [mailto:        ~maiLcom] 
>> Sent: Monday, January 13, 2014 1:16 PM 
>> To: Willingham, Mary C. 
>> Subject: Volunteer Drop in Tutoring 
>> 
>> Mary, 
>> 
>> I was enrolled in peer tutoring last semester but did not have time for it in my schedule this semester unfortunately, but was 
wondering if I am able to still participate in this program as a volunteer on a semi-regular basis and if there was anything I needed to 
do to stay involved in your program. Thanks and I look forward to hearing from you soon! 
>> 

>> 



From: 

Sent: 

To: 

Subject: 

@cox.net 

Monday, January 13, 2014 8:22 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

You have MANY supporters 

Keep up the good work. 
You have many many supporters who believe in the work you do and admire your courage. 

God bless. 

Regards, 
Jim Lacey 



From: 

Sent: 

To: 

Subject: 

Ronald Ayers <               ~yahoo.com> 

Monday, January 13, 2014 8:35 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 
you have my support 

sorry to read about your troubles, as someone in higher ed for 30 years i am quite aware of the extent of administrative lying. Good 
luck. BTW, an article about you was posted on amren.com, a few hours ago You have many supporters among the commenters. 

Ronald M. Ayers, PH.D. 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday, January 13, 2014 8:59 PM 

Richard Southall <richardmsouthall@hotmail.com>; Jay M Smith 
< ~gmail.com> 

Fwd: meeting 

Begin forwarded message: 

From: "Dean, Jr., James W." <James Dear~@ur~c.eda> 
Date: January 13, 2014 at 8:54:10 PM EST 
To: "Willingham, Mary C." <mwillingham@unc.edu> 
Subject: Re: meeting 

Mary - while I enjoyed our conversation today, this response is inadequate and disappointing. It is 
not at all a sign of good faith on your part. I want you to send me the actual spreadsheet that you 
used to make your claims. It should include names and sports, as you have said that you have this 
information. I am not going to do or have someone else do hours of work to recreate something 
you already have and are required to give to me. Also, this spreadsheet does not have any 
information that would have allowed you to make claims about grade level reading, for example, 
none of the SATA data that you told me about today. Read my original letter to you again if this is 
not clear. 

I have no idea why you would have done this, but I am directing you to send me the actual 
complete spreadsheet that you use immediately. 

Jim 

James W. Dean, Jr. 
Executive Vice Chancellor and Provost 

919. 962.2198 @ TarHee lProvost 
jame~i ffean(~.unc.edu 

From: <Willingham>, "Mary C." <mwillingham@ur~c~edu> 

Date: Monday, January 13, 2014 4:01 PM 

To: James Dean <james dean@ur~c~edu> 
Subject: Fwd: meeting 

Please see attached. 

Mary Willingham 



C S SAC, UNC CH 
www.unc.edu/~willingh 

Begin forwarded message: 

From: "Willingham, Mary C." <mwillir~ghar~unc.edu> 
Date: January 13, 2014 at 7:42:57 AM EST 
To: "Willingham, Mary C." <mwillin u~c.edu> 
Subject: meeting 



From: 

Sent: 

To: 

Subject: 

Jay Smith <           @gmail.com> 

Monday, January 13, 2014 9:25 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: meeting 

Good God almighty. Who is this man? So help me, Mary, I have never heard language like this in my 23 years 
at this University. "I am directing you," "you are required," "immediately," I can’t quite believe it. He thinks he’s 
a CEO. I predict that he is not going to last long. 

Anyway--maybe just give the bastard everything. Make it a document dump. 

On Mon, Jan 13, 2014 at 8:58 PM, Willingham, Mary C. <mwi~ingh_am@ur~c~edu> wrote: 

Begin forwarded message: 

From: "Dean, Jr., James W." <James Dean@u~c.edu> 
Date: January 13, 2014 at 8:54:10 PM EST 
To: "Willingham, Mary C." <mwil~i ur~c.ed~> 
Subject: Re: meeting 

Mary - while I enjoyed our conversation today, this response is inadequate and disappointing. It 
is not at all a sign of good faith on your part. I want you to send me the actual spreadsheet that 
you used to make your claims. It should include names and sports, as you have said that you 
have this information. I am not going to do or have someone else do hours of work to recreate 
something you already have and are required to give to me. Also, this spreadsheet does not have 
any information that would have allowed you to make claims about grade level reading, for 
example, none of the SATA data that you told me about today. Read my original letter to you 
again if this is not clear. 

I have no idea why you would have done this, but I am directing you to send me the actual 
complete spreadsheet that you use immediately. 

Jim 

James W. Dean, Jr. 
Executive Vice Chancellor and Provost 

919. 962.2 ~’98 @ TarHeelProvost 
,jame,~ dea~@~c.edu 

From: <Willingham>, "Mary C." <mwillingham@uncoedu> 
Date: Monday, January 13, 2014 4:01 PM 

To: James Dean <james dean@uncoedu> 
Subject: Fwd: meeting 

Please see attached. 



Mary Willingham 

C S SAC, UNC CH 

www.unc.edu/~willingh 

Begin forwarded message: 

From: "Willingham, Mary C." <mwillir~gham@ur~c.edu> 
Date: January 13, 2014 at 7:42:57 AM EST 
To: "Willingham, Mary C." <mwi~ingham@unc.ed~> 
Subject: meeting 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Monday,                9:31 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

switching back to tutoring on wednesday 

Hi, 
Sorry to bother you again, I was going to switch to the Tuesday peer tutoring because I thought I 
had a conflict with a class, but after dropping the Wednesday section I realized I could only tutor on 
Wednesdays. Have I missed too much to add the Wednesdays section? I would really love to peer- 
tutor this semester, thanks and best wishes 



From: 

Sent: 

To: 

Subject: 

Jay Smith<           @gmail.com> 

Monday, January 13, 2014 9:38 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: meeting 

Mary--do you want to talk? 

On Mon, Jan 13, 2014 at 9:25 PM, Jay Smith <           ~gmaiLcom> wrote: 
Good God almighty. Who is this man? So help me, Mary, I have never heard language like this in my 23 
years at this University. "I am directing you," "you are required," "immediately," I can’t quite believe it. He 
thinks he’s a CEO. I predict that he is not going to last long. 

Anyway--maybe just give the bastard everything. Make it a document dump. 

On Mon, Jan 13, 2014 at 8:58 PM, Willingham, Mary C. <mwiJlingham@u~,c.edu> wrote: 

Begin forwarded message: 

From: "Dean, Jr., James W." <James Dear~@ur~c.edu> 
Date: January 13, 2014 at 8:54:10 PM EST 
To: "Willingham, Mary C." <mwiJ~i ~r~c.edu> 
Subject: Re: meeting 

Mary - while I enj oyed our conversation today, this response is inadequate and disappointing. 
It is not at all a sign of good faith on your part. I want you to send me the actual spreadsheet 

that you used to make your claims. It should include names and sports, as you have said that 
you have this information. I am not going to do or have someone else do hours of work to 
recreate something you already have and are required to give to me. Also, this spreadsheet 
does not have any information that would have allowed you to make claims about grade level 
reading, for example, none of the SATA data that you told me about today. Read my original 
letter to you again if this is not clear. 

I have no idea why you would have done this, but I am directing you to send me the actual 
complete spreadsheet that you use immediately. 

Jim 

James W. Dean, Jr. 
Executive Vice Chancellor and Provost 

919.962.2L98 @ TarHeelProvost 
james dea~u~c.edu 

From: <Willingham>, "Mary C." <mwillingham@unc.edu> 

Date: Monday, January :IS, 20:I4 4:0:I PM 

To: James Dean <james dean@unc.edu> 



Subject: Fwd: meeting 

Please see attached. 

Mary Willingham 
C S SAC, UNC CH 
www.unc.edu/-willingh 

Begin forwarded message: 

From: "Willingham, Mary C." <mwillingham@~ur~c.edu> 
Date: January 13, 2014 at 7:42:57 AM EST 
To: "Willingham, Mary C." <mwil~in ur~c.edu> 
Subject: meeting 



From: 

Sent: 

To: 

Subject: 

< @live.unc.edu> 

Monday,                10:10 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Re: EDUC    enrollment updates 

Dear Mary, 

I currently only enrolled in 14 credit hours so with peer tutoring, that should only be 17 hours. Up until today, I 
was on the wait list for a 3 hour class so that could have been the problem. Please let me know if there are any 
more issues with adding me. 

Thanks, 

On , at 12:28 PM, "Willingham, Mary C." <mwilJi unc.edu> wrote: 

Greetings, 

The registrar is having difficulty adding you to EDUC - see reason below. Overload request link is 

also below. If you need more time to sort this all out, that is fine, but please come to training this week 

(new tutors) 

at Dey Hall 6pm - room 208/206. Tuesday 001, Wednesday 002. 

http://advising.u nc.edu/policies-and-procedu res/overload/ 

time scheduling conflict 

- overload? 

- overload 
- overload (you told me already) 

?verload 

overload 
time scheduling conflict 

Thanks, Mary 

CSSAC- UNC-CH 

mwillingham@unc.edu 

919-843-8698 

http://www.u nc.edu/~willingh/ 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday, January 13, 2014 10:28 PM 

Smith, Jay M <jaysmith@email.unc.edu> 

Re: Email to Chancellor 

On my calendar now. 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edu/-willingh 

On Jan 13, 2014, at 10:19 PM, "Jay Smith" <iaysmith~email.unc.edu> wrote: 

Mary--this alum would like to have lunch next Wednesday. Are you free? -Jay 

........ Original Message ........ 
Subject:RE: Email to Chancellor 

Date:Mon, 13 Jan 2014 21:32:52 -0500 
From:Rob Rivers           ~gmail.com> 

To:’Jay Smith’ <i aysmith~email.unc, edu> 

HiJay, 

Wednesday January 22 will be great. Where and when would you like to meet and where would you like 
to eat? I can come to your office if you like. I wil! block out the day, so I can be available any time from 
9:30 to 2:30. I will need to be on the road by 2:30 in order to pick up one of my sons. 

No surprise, but I did not hear from the Chancellor’s Office today. I hope you and Mary had a productive 
meeting with Provost Dean. 

Looking forward to lunch, and thank you for making room for this in your schedule. It will be nice if Mary 
can join us. 

Rob 

From: Jay Smith [mailto:jaysmith@email.unc.edu] 
Sent: Monday, January 13, 2014 11:54 AM 
To: Rob Rivers 
Subject: Re: Email to Chancellor 

Rob: Holy cow. I hope they haven’t stooped to blacklisting concerned alumni. Don’t know about Folt’s 
addresses, I’m afraid. After I sent her three messages and got no response, I sort of gave up on her. 

Wednesday Jan. 22 would be good for lunch. I’ll see if Mary is available. -Jay (And she’s not the type to 

bow to pressure, rest assured.) 

On 1/13/14 11:21 AM, Rob Rivers wrote: 

Hi Jay, 



Sorry for the flurry of emails today. The email to Chancellor Folt on 

which you were copied bounced back with the error message that the 
rejection was due to the "sender’s reputation." I wonder if I have been 

blacklisted? I resent it to the chancellor@unc.edu address but did not 

copy you this time. At least someone may read it. Has Chancellor Folt 

removed her direct email address? 

This weekend’s news was a further embarrassment. I hope Ms. 
Willingham sticks to her guns. Please let her know that many alumni 
support her. 

Finally, would next Wed, January 22 or Thu, January 23 work for lunch 
with you? Ms. Willingham would be welcome to join us if she desired. 

Best regards, 

Rob 



From: 

Sent: 
To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 

GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=wlLL1NGH> 
Monday,                11:29 PM 

@live.unc.edu> 

follow up 

I am so far behind on emails, so I do apologize. Thanks for all your great work on the CNN story and fall out. You are an 
excellent writer. The death threats have subsided. I have been invited as the guest on the Colbert Show on Thursday 

night. Hope that you will watch. 
Best, Mary 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday, January 13, 2014 11:31 PM 

Ronald Ayers ¯ ~yahoo.com> 

RE: you have my support 

Thank you very much. Mary 

From: Ronald Ayers                @yahoo.com] 
Sent: Monday, January 13, 2014 8:34 PM 
To: Willingham, Mary C. 
Subject: you have my support 

sorry to read about your troubles, as someone in higher ed for 30 years i am quite aware of the extent of administrative lying. Good 
luck. BTW, an article about you was posted on amren.com, a few hours ago You have many supporters among the commenters. 
Ronald M. Ayers, PH.D. 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Monday~                11:34 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Educ 

Pr. Willingham, 

My name is              and I am a student at UNC. I am really interested in taking Peer Tutoring. I have tutored students in the 
past as both my mom and sister are teachers. I also worked in guidance my senior year of high school as a tutor and mentor for 
students in danger of not completing their high school diploma. I am a Moehead-Cain scholar, very hard working, and in need of 
another class to meet hour requirements. I would love to be enrolled, if this is still a possibility. Thank you so much! 

Best, 

Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Monday, January 13, 2014 11:37 PM 

Paul Barrett’          ~bloomberg.net> 

RE: Fwd: Mary Willingham on The Colbert Report Thursday January 16 

Paul, That all sounds magnificent. I look forward to meeting you on Thursday. Mary 

From: Paul Barrett (BLOOMBERG/NEWSROOM:) ~bloomberg.net] 
Sent: Monday, January 13, 2014 7:14 PM 
To: Willingham, Mary C. 
Subject: Re: Fwd: Mary Willingham on The Colbert Report Thursday January 16 

Mary - 

Sotmds good. Shall we meet at 615pm right at the entrance to 513 West 54th Street? If you want to meet earlier somewhere else, such 
as your hotel, I’d be happy to do that, too. Just let me know. 

I won’t have anyone with me at the show. However, if you are free for dinner afterwards and would like to have dinner, I would invite 
my wife,           along. You would enjoy meeting her, as she’s just the best. Let me know on that, too. I can pick a decent 
restaurant near the TV studio or your hotel. 

Paul 

Sent From Bloomberg Mobile MSG 

.... Original Message .... 
From: Mary C. Willingham <mwillingham@unc.edu> 
At: 1/13/2014 19:04 

Paul, Please do join me, and if you would like to bring a guest, just let me know. Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh<~:iA~,ww.~mc.ed~i-w 

Begin forwarded message: 

From: "Amy Schwartz" <amy.schwartz@thecolbertreport.org<mailto :am?sschwarlz                  >> 
To: "’Monica Hickey’" <m~nica.hickey@thec~bertrep~rt.~rg<mai~t~:m~ica.Ncke~thec~1bertrep~r~.~rg>>, "Willingham, Ma~ C." 
<mwillingham@~c.edu<maiho: mwiNn~ham@~c.ed~>> 
Cc: "’E~ly Lazar’" <emily.lazar@thecolbe~mpo~.org<~milto:emi colbe >> 
Subject: Mau Willingham on The Colbe~ Repo~ Thursday Januau 16 

Hello Mary 

Below is the information for your appearance on The Colbert Report Thursday. 

Booking information: 

TAPE/AIR DATE: 
ARRIVAL TIME: 

TAPE TIME: 
ENTRANCE: 

Thursday, January 16, 2014 

6:30pm 

7:15pm-8:15pm 
513 West 54th St. (b/t 10th& llth Aves.) 

Here are my questions for you: 

1. Do you need me to book any travel for you? Do you need accommodations I NYC? 
2. Are you available for a pre-interview over the phone with Monica at 3pm on Wednesday? 



* If this works should she call your cell? 
3. Would you like tickets to the taping for friends/family? 

Please let me know that you got this and if you have any questions or concerns. 
Thank you, 
Amy 

P.s. This information is attached as well. 

Amy Schwartz Fischel 
Talent Coordinator 
The Colbert Report 
513 West 54th Street 
New York, NY 10019 
o: 212.649.6260 
c: 
From: Monica Hickey [mai~o:mo~icaNcke~5~eco~ber~re~_Q~..~._Qrg] 
Sent: Monday, January 13, 2014 12:36 PM 
To: Willingham, Mary C. 
Cc: Emily Lazar; Amy Schwartz 
Subject: Re: The Colbert Report 

Hi Mary, 
Yes, we can confirm you for this Thursday. Amy, our wonderful Talent Coordinator, will help to sort our your travel, pre-interview, 
etc. 
Best, 
Monica 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New York I NYI 10019 
phone: 212.649.6304 l fax: 212.649.6288 
cell: 
email: monica.hickey@thecolbertreport.org<mailto :monica.Nckc~ecolbe > 

From: "Willingham, Mary C." <mwillingham@unc.edu<mailto:m~Ni mac.eda><mailto:rm~dN nc.eda>> 
Date: Monday, January 13, 2014 at 11:58 AM 
To: administrator 
<monica.hickey@thecolbertreport.org<mai~to:monica.hickeL~fl~eco~be ><mai~o: mo nic a. hicke ~, ~t hec o~b er~rep_.c.’.~.~.~p..~)g~> 
Subject: RE: The Colbert Report 

Monica, Just checking in with you, as I am sorting out my schedule for the week. Thanks, Mary 

From: Monica Hickey [mailto:rnomca.hicke~thecolber~re~ 
Sent: Friday, January 10, 2014 3:20 PM 
To: Willingham, Mary C. 
Cc: ’emi~y.~azar@thec~bertrep~rt.~rg<mai1t~:erui~yAazar~?~thec~bertre~rt.~r~><mai~t~:~emi~vAazar(&thec~bertre~rt.~>>~; A~v 
Schwaraz 
Subject: Re: The Colbe~ Rcoor~ 

Hi Mar~L 
Thar~k Sou for voter this next Tlmrsda~. We wil1 be in ~ouch 
with 5,ou to won out travel~jstics .etc. as soor~ as our Executive Producer confimis. 
TMk soou, 
Monica 

Mo~ica Hickev 
Talent Booker 



The Colbert Report 
513 West 54t~ Street New York ~NY ! 10019 
pt~o~e: 212.64%6304 l fax: 212.649,6288 
cell: 
er~mikmonica.Ncke~thecolber~ :i!~hecolbert 

From: "Willingham, Mary C." <mwillingham@unc.edu<maillo:mwillmgham(03tmc.edt~><maillo:mwiN ~c.edt~>> 
Date: Friday, January 10, 2014 at 1:44 PM 
To: administrator 
<monica.hickey@thecolbertreport.org<mail~o:monica.hicke~thecolbe ><mailto: monica, hicke~!~ecolbertre > 
Subject: Re: The Colbert Report 

Thank you Monica. I am heading to advising where students will be lined up (3rd day of class) but I would like to talk about this on 
your show with Mr. Colbert. I teach here on Tuesday and Wednesday evening so Monday or Thurs. would be best. Mary 
Cell 

Sent from my iPad 

On Jan 10, 2014, at 12:42 PM, "Monica Hickey" 
<monica.hickey@thecolbertreport.org<mail~o:monica.l~ick ><maillo: mo~ica, hicke > 
wrote: 

Dear Mary, 

I’m a producer working with Comedy Centml’s Stephen Colbert. I’m writing to see if you would be interested in talking with Stephen 
on The Colbert Report next week about your research that shows that between 8% and 10% of UNC’s football and basketball players 
are reading below a third-grade level. 

The Colbert Report is the Peabody and Emmy Award winning broadcast where most young people get their news. 

The interview would be a 6 minute one-on-one conversation shot live to tape in front of an audience at our studio in New York City. 
We tape Monday through Thursday from 7-8pm. We provide transportation and hotel accommodations when necessary. 

Would this interest you? Please let me know if we can discuss this further. 

All the best, 

Monica Hickey 
Talent Department 
The Colbert Report 
212-649-6304 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New York I NYI 10019 
phone: 212.649.6304 l fax: 212.649.6288 
cell: 
email:monica.hickey@thecolbertreport.org<~:iithecolbert 



From: 

Sent: 

To: 

Subject: 

@aol.com 

Monday, January 13, 2014 11:47 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

thank you 

Prof Willingham, 

Thank you for having the courage to tell the truth about the performance of student athletes in the classroom. You are 
going to pay a heavy price for your courage and honesty, but making the right thing happen always starts with people like 
you. Integrity is a precious commodity. 

Thanks 
Steve Hoag 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Tuesday,                12:15 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

EDUC 

Dr. Willingham, 

I realize that I am a bit late, but I am interested in participatin8 in PeerTutorin8 (EDUC     I applied to the 

course last semester and was accepted, but was forced to drop the class due to my schedule. This semester, I 

am asain havin8 some schedulin8 problems and need to add a course. Peer Tutorin8 is somethin8 that has 

always interested mysreatly and I would love to be a part of it at UNC. I am currentlytutorin8 locally and 

would be more than happy to provide any information needed on your end. 

Best, 



From: 

Sent: 

To: 

Subject: 

Attach: 

_         @comcast.net> 
Tuesday, January 14, 2014 12:34 AM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Follow up on report 

image001 .gif 

Ms. Willingham 

Your situation is not new to the world of academics. This situation has been going on in institutions of 
higher learning for years. Student Athletes have always had people looking out for them in the 
classroom. 
On one big 10 campus they used to have people do the homework of the players. That did not go 
over well with the administration so they cleaned it up. 

Like most things in life there is a "Life Cycle" to events and activities. The pendulum may swing in 
favor of doing all they can to get the best talent then when they get caught they cry out how they are 
going to fix the problem. They fix it for a while but then their win/loss record suffers so they feel the 
pressure from booster to get the best athletes and the problem starts all over again only this time they 
try to make it look different. 

I am not shocked at anything. I was a SCHOOL COUNSELOR working as a Vocational Career 
Rehabilitation Counselor. I saw the test scores of many disabled students. My guess is if a student 
has a LEARNING DISABILITY then obviously, they could be reading at the 3rd grade level. However, 
according to the Student Disability ACT they have the right to have test read to them if THEY cannot 
read. They do this with driver’s license testing in some states. 

I have worked as a QRC (Qualified Rehabilitation Consultant for NFL Players as well) So I have a 
knowledge base for disabilities that is second to none. 

Also, as an academic counselor you have access to all testing of any students and you should be 
able to provide most test to determine academic capacities and limitations in order to create an 
Individual Educational Plan or whatever they are called now. The names are always changing but the 
purpose is the same. 

So for someone to get all bent out of shape about ANYTHING BEFORE they hear and know all of the 
facts, is foolish. 

Any student regardless of whether or not they are an athlete can have a disability that may impair 
their learning. As a parent of a person who was disabled I have seen the machines that help 
students spell words in class. 
I have also seen Paras and Special Ed Teachers working with students in classrooms to ensure they 
understood the subject matter. 

So I am NOT surprised NOR shocked that a student cannot read or write. 
There are special circumstances and ways students can enter into college who may have severe 
cognitive impairments. Instead of making a big deal about their cognitive deficiencies they should be 
looking at the student’s self-esteem and self-image. Does the student feel good about themselves? 
Does the student want to try to improve their reading and writing skills? Can the student improve 
their reading and writing skills. 
If their cognitive deficits are such that they cannot improve due to some type of brain injury due to 
trauma, or at birth, etc., then it is really cool that a student can go to college with no reading and 



writing skills. If they are oral learners and have a good memory, then that may be all the need. 

Granted you cannot share their WAIS scores. But I would be curious what the Performance said 
score showed. My guess would be this side of the test was higher than his Verbal side. 

I used the SAGE as a Vocational Counselor to help people learn about their aptitudes, interest and 
vocational options. 

Verbal Scales 

1. Information: 28 items on a variety of information adults have presumably had opportunities to acquire in our 
culture. No specialized or academic information included; however, some of the items cover quite sophisticated 
information. 

One of my Black Psychology associates made it very plain to me that you cannot hide intelligence. People can 
pick up General knowledge from conversations, television, radio, reading, their households, etc. 

2. Comprehension: 18 items that require examinee to explain what should be done in certain circumstances, the 
meaning of proverbs, why certain societal practices are followed, and so forth. The test measures practical 
judgment, common sense, and the ability to understand and adapt to social customs. Score on each item varies 
(0-2 pts) according to the degree to which the response describes the most pertinent aspects of the question. 

Comprehension is difficult for people with limited vocabularies. They reference points are limited to what their 
vocabulary can explain. However, if a person with a disability lives with people who have higher education 
then they will learn words that are higher than their grade average and disability may suggests. This was similar 
to our daughters disability. Both parents have Masters Degrees or higher and their work experience allowed her 
to learn about things someone from a lower income family may not get a chance to experience. 

3. Arithmetic: 20 arithmetic problems similar to those encountered in elementary math courses. Problems are 
administered orally and must be solved without paper and pencil. In addition to math knowledge, test measures 
concentration and systematic problem-solving ability. 

Like a told my daughter, if you have a calculator then that is all you will need. There are some really great 
calculators that help determine N, I, PV, FV. You can use this to purchase cars, determine interest on loans, etc. 

4. Similarities: 19 items requiring examinee to describe how two given things are alike. Score on each item 
varies according to the degree to which the response describes a general property primarily pertinent to both 
items in the pair. Measures concrete, functional, and abstract concept formation. 

5. Digit Span: Two parts, Digits forward and digits backwards. Examinee required to repeat 3 - 9 digits forward 
and 2 - 9 digits backwards. Measures short-term memory, attention, and concentration.. 

6. Vocabulary: 66 words of increasing difficulty are presented orally and visually. Examinee required to define 
the words. Score (0-2) based on sophistication of definition. Measures verbal knowledge and concept formation. 

This is directly related to LISTENING. If you have attention deficit, or cocaine child, or have been exposed to 
drugs, or come from a family with poor educational skills, word attack skills, etc., then the child is at a 
disadvantage. But if they have an appetite for words they will find a way to learn them and use them in their 
sentences and when they communicate. 

7. Letter-Number Sequencing (Optional Test): Examiner presents combinations of letters and numbers, from 
2 to nine letter-number combinations. Examinee must repeat each series by, first, repeating the numbers in 
ascending order, then the letters in alphabetical order (e.g., 9-L-2-A; correct response is 2-9-A-L). Measures 



"working memory," the ability to simultaneously recall and organize stimuli of different, similar types. This 
also is a standard test on the Wechsler Memory Scale-III. 

Again basic skills in elementary school. The student’s academic records should be available before they 
entered school. The coach would have spoken with other coach about the students learning skills. If there was 
an IEP in high school, then there should be an IEP in college. Sequencing can be difficult for people who have 
poor memories. (Immediate recall, short-term memory and Long term memory) 

If the student could not remember things in elementary school, I would be curious to see if he can really 
understand his playbook. There was a former MN Viking who played for Bud Grant back in the day came to 
them via the World Football League. 

The individual was a running back who eventually got cut because he could not read the playbook. 

Performance Scales 

8. Coding-Digit Symbol: Numbers 1 - 7 are paired with symbols on a key presented to examinee. Examinee 
has 120 seconds to go through a grid of 90 numbers and place the correct symbol above each number. Measures 
visual-motor speed and complexity, motor coordination. There are two additional, optional extensions of the 
coding test that measure the examinees skills in learning the coding process after completing the initial task. 

9. Picture Completion: 25 cards, each containing a picture having a part missing. Examinee must identify the 
missing part. Measures ability to observe details and recognize specific features of the environment (I.e., whole 
to part discrimination). Also measures performance in deliberately focusing attention. 

10. Block Design: Perhaps the butt of more j okes than any other WAIS scale! Included in the test are nine red 
and white square blocks and a spiral booklet of cards showing different color designs that can be made with the 
blocks. The examinee must arrange the blocks to match the design formed by examiner or shown on cards. In 
addition to being scored for accuracy, each item is scored for speed as well. Measures spatial problem-solving 
and manipulative abilities, and part to whole organization. 

11. Picture Arrangement: Eleven items. Each item consists of 3 to 6 cards containing pictures. The examinee 
must arrange the pictures from left to right to tell the intended story. Again, both accuracy and speed are scored. 
Partial credit is given for alternate, but less commonly given arrangements to some items. 
Measures nonverbal reasoning and sequencing skills, and grasp of social cause and effect (also known as social 
intelligence). 

12. Matrix Reasoning: A new test on the WAIS-III. Examinee is presented with a series of design with a part 
missing. Examinee chooses the missing part that will complete the design, from five choices. Measures 
nonverbal analytical reasoning. 

13. Object Assembly (Optional Test): Four items, each item being a "cut up" object, like a puzzle. Examinee 
must correctly assemble the parts of the puzzle. Measures visual-motor problem-solving and organizational 
abilities, and visual anticipation skills. 

14. Symbol Search (Optional test): Examinee must match one or two symbols shown on the left column with 
the same symbol/s in the right column of each page in the supplemental test booklet. Measures organization 
accuracy and processing speed 

I can comment on all of them but you get the point. If someone doubts that a student REGARDLESS 
of athlete or non-athlete can enter college without being able to read or write had better look at the 
National Disability ACT and other affirmative action laws for disabled persons. 



I am not sure what the big fuss is about. It does not matter if they cannot read or write. The point is 
they have the right to attend an institution of higher learning as long as there is someone who wants 
to pay for it. 

Resources for consideration: 
http://www, ada..cjov/cquide, htm 
http://www2, ed. gov/about/offices/list/ocr/504faq, htm! 
htt p:/lwww, pacer, or~publ ications/adaqa/504, asp_ 

Please note "Qualified Student". Who determines if a student is qualified to attend? Can a student 
without arms and legs attend school? Of course they can. Can a student who cannot read or write 
attend college? Of course they can attend - as long as the student has the proper accommodations. 
If this case it appears they need a reader for all of his classrooms and someone to WRITE DOWN 
HIS ANSWERS. They cannot take the test for him, but they can write his answers down when he is 
being tested. 

Best Regards 
Ste 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Tuesday~                1:04 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: follow up 

M a ry, 

Thanks for the heads up and for your kind words. Will be sure to watch Thursday. 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Monday,. 11:28 PM 

To: 

Subject: follow up 

I am so far behind on emails, so I do apologize. Thanks for all your great work on the CNN story and fall out. You are an 
excellent writer. The death threats have subsided. I have been invited as the guest on the Colbert Show on Thursday 
night. Hope that you will watch. 
Best, Mary 



From: 

Sent: 

To: 

Subject: 

The Black Star Proj ect, U. S.A. ~ ~ameritech. net> 

Tuesday, January 14, 2014 2:17 AM 

Willingham, Mary (2. <mwillingham@unc.edu> 

RE: Regarding your phone call 

Professor Wfllingham, 

I called the Chancellor’s office to ask for protection for you. (Please see their response below). 

Itold them that you are a UNC hero! 

I have also asked a few hundred other people to call or email the Chancellor on your behalf. 

Thank you for your work. 

Phi!lip Jackson 

From: Scott, Tj [mailto:tj_scott@unc.edu] 
Sent-" Mlonday, January 13, 2014 2:55 PM 
To:           ~a meritech, net 
Subject: Regarding your phone call 

Mr. Jackson, 

I am confirming that we have asked the Department of Public Safety to offer assistance to Mary Willingham, and they 

have done so. 

Best, 

T.J. Scott 
Office of the Chancellor 
The University of North Carolina at Chapel Hill 
T: 919-962-1365 



From: 

Sent: 

To: 

Subject: 

elisabeth solomon ~gmail.com> 

Tuesday, January 14, 2014 3:02 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Black Star Project Journal reader 

Ms. Wi[[ingham, 

Read about your plight today in The Black Star Project JOURNAL. 
I so applaud your courage and integrity. 

Wi[[ place a ca[[ to the Chancellor’s office Tuesday morning. 

Twenty years ago an African American English teacher at Chicago 
State University was fired by the distinguished head of its English 
Department for providing failing grades to numerous African 
American students who submitted essays with spelling and 
grammar errors even though she also offered every student who 
received any failing grade paper virtually unlimited opportunities 
to transform those grades by simply resubmitting corrected 
essays. She was punished for upholding high 
expectations/standards for her students. 

the best to you. 

e[isabeth solomon 
chicago, i[. 60657 



From: 

Sent: 

To: 

Subject: 

~verizon.net 

Tuesday, January 14, 2014 7:29 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Don’t be afraid to litigate 

Dear Ms. Willingham, 

Congratulations in speaking truth to power. 

I spent over 30 years as a tenured professor. Once I was so ill-treated that I found it necessary to sue the 
University of Delaware and the AAUP union at the University.. 

Don’t be afraid to retain counsel to protect your rights. 

Best regards, 

Frederic M. Stiner, Jr., Ph.D., CPA 



From: 

Sent: 

To: 

Subject: 

~yahoo.com> 

Tuesday, January 14, 2014 7:44 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Beautiful story 

This country...This world needs more people like you...keep your spirit up...because you have the truth behind 
you...and this situation needs to be exposed .... Thank you for being yourself. And that is being brave. 

Ser~t ~}om my Cricket 



From: 

Sent: 

To: 

Subject: 

Attach: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday, January 14, 2014 8:42 AM 

The Black Star Proj ect, U. S.A. < ~ameritech. net> 

Re: Regarding your phone call 

image001 .gif 

Thank you so much for your support. 
I am not going to stop until these young men are provided the education that they deserve here and across the 
country. It is time for this system of educational inequality in America to end. We are so much better than this, I 
am ashamed for my university, and the people here who put entertainment first and literacy last. Sincerely, 
Mary 
Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On Jan 14, 2014, at 2:17 AM, "The Black Star Project, U.S.A." ~ameritech.net> wrote: 

Professor Willingham, 

called the Chancellor’s office to ask for protection for you. (Please see their response below). 

told them that you are a UNC hero! 

have also asked a few hundred other people to call or email the Chancellor on your behalf. 

Thank you for your work. 

Phillip Jackson 

From: Scott, Tj [mailto:ti scott@unc.edu] 
Sent: Monday, January 13, 2014 2:55 PM 
To’.           ,~. ameritech.net 
Subject: Regarding your phone call 

Mr. Jackson, 

I am confirming that we have asked the Department of Public Safety to offer assistance to Mary 

Willingham, and they have done so. 

Best, 

T.J. Scott 
Office of the Chancellor 
The University of North Carolina at Chapel Hill 
T: 919-962-1365 

<imageOOl.gif> 



From: 

Sent: 

To: 

Subject: 

)~live.unc.edu> 

Tuesday,                9:16 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

EDU 

Good morning, 
I am a returning tutor from last semester, and I was wondering what options I have for tutoring at the Learning 

Center for 30 hours this semester instead of Dey Hall. It mentions that option in the syllabus, but I don’t know how to get set up at the 
Learning Center. Can I still do this? I am signed up currently for Wednesday nights. Thank you!! 



From: 

Sent: 

To: 

Subject: 

Robert Randall @gmail.com> 

Tuesday, January 14, 2014 9:23 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

I support you 

Ms.Willingham 

Just wanted to say I support you and your research. I am sorry that UNC has lost sight of their mission and I 
applaud your efforts to bring attention to the corruption at UNC. 

V/r 

Bob Randall 



From: 

Sent: 

To: 

Subject: 

Anseles Ankrum @hotmail.com> 

Tuesday, January 14, 2014 10:14 AM 

Willinsham, Mary C. <mwillinsham@unc.edu> 

You 8o 8irl! 

I sent this email to you but it seems it ~vent to the learning center. Hope it doesn’t bring you anymore trouble 

From: ~hotmail.com 

To: learnctr@email.unc.ed u 
Subject: You 80 8irl! 

Date: Tue, 14 Jan 2014 10:08:52 -0500 

Thank you for your report. I just read the CNN report. Having worked in an academic library (I am a librarian). I 

can attest at the disparity between athletes and the rest of the student body. Its appalling. 

Keep it up! 
Angeles Ankmm 



From: 

Sent: 

To: 

Subject: 

Attach: 

Donna Lopiano <             ~gmail.com> 

Tuesday, January 14, 2014 10:24 AM 

Allen Sack <          ~yahoo.com>; Brian Porto <bporto@vermontlaw.edu>; 
ridpath697. <ridpath@ohio.edu>; Willingham, Mary (2. <mwillingham@unc.edu>; 
Gerry Gurney <ggurney@ou.edu>; Andrew Zimbalist <azimbali@smith.edu>; Richard 
Vedder"              ~gmail.com> 

CAP Act Section-by-Section Summary 

CAP A(2T Section-by-Section.docx 

See attached...provided at Andy’s request in response to Senator Warren’s office request. Andy - note that this 
is the standard format of a Section-by-Section summary and it was absolutely impossible to keep to one page -- 
they are usually 3-5 pages long. 

Everyone can use this to replace the one page graphics overview. Note that Congressional offices are more 
used to this format than the graphics one. I should have produced this soon...alas...onward. 

All comments re: suggested revisions welcome...by Friday please? 

Donna 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 
Donna.Lopiano (Skype) 
DLopiano@SportsManagementResources.com 
~ ~w~. S~or~sMar~agemer~tRe sources, corn 



From: 

Sent: 

To: 

Cc: 

Subject: 

Michael Holzman " @gmail.com> 

Tuesday, January 14, 2014 10:28 AM 

Willingham, Mary C. <mwillingham@unc.edu> 
The Black Star Project, U.S.A. ;ameritech.net>; Jane MacKillop 
<j mackillop@lagcc, cuny.edu> 

Athletes and Literacy 

Dear Professor Wilingham, 

Phillip Jackson has been kind enough to copy me in on your email exchanges. 

When I was director of the Freshman Writing Program at the University of Southern California we had similar issues which led us to 
instituting a tutorial program for athletes and, eventually, a large-scale research project. 

You might be interested in Elspeth Stuckey’s Violence of Literacy and some of the essays in a college I did with Marilyn Cooper 
called Writing as Social Action. 

Best wishes, 

Michael 



From: 

Sent: 

To: 

Subject: 

Mark Cassini "            @gmail.com> 

Tuesday, January 14, 2014 10:34 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Good for you! 

I am sure there are way more people that support your research and findings, than all the buzz you hear from 
stirring the hornets nest. 

Thank you. 



From: 

Sent: 

To: 

Subject: 

Renner, Joy J <Joy_Renner@med.unc.edu> 

Tuesday, January 14, 2014 10:58 AM 

athletics reform group <thearg@listserv.unc.edu> 

RE: [thearg] FAC 

You are welcome to contact me any time regarding the agenda for FAC. We are choosing this year to keep the meetings timely and 
purposeful which means we departed from set agendas and patterns which was necessary last year to assure we covered all of our 
topics related to athletics. I am waiting to confirm a few more items before putting it all together and in an order that can hopefully be 
accomplished during our two short hours together. 

Our broad topic today is on academics which will include some sharing of information gathered by several members to inform our 
Committee on a variety of fronts. 

The specific admissions 2013 report comes out in February, its regularly scheduled time for presentation to Faculty Council. So that 
information will be discussed at our February FAC meeting (Feb 4) if all is finalized ahead of the Faculty Council Meeting (Feb 14). 

See you this afternoon, 
Joy 

Joy J. Renner, M.A., RT(R), FAEIRS 

Associate Professor and Director 
University of North Carolina at Chapel Hill 

School of Medicine 

CB #7130 UNC-CH Bondurant Hall 

321-A South Columbia St. 
Chapel Hill, NC 27599-7130 

919-966-5147Desk 

Cell 

919-966-6951 Fax 

-CONFIDENTIALITY NOTICE: This e-mail message, including attachments, if any, is intended only for the -person or entity to 
which it is addressed and may contain confidential and/or privileged material. Any ---unauthorized review, use, disclosure or 
distribution is prohibited. If you are not the intended recipient, please contact the sender by reply e-mail and destroy all copies of the 
original message. 

Email correspondence to and from this address may be subject to the North Carolina Public Records law and may be disclosed to third 
parties by an authorized state official (NCGS. ch. 132). Student educational records are subject to FERPA. 

..... Original Message ..... 
From: Weiler, Jonathan D 
Sent: Tuesday, January 14, 2014 10:39 AM 
To: athletics reform group 
Subject: RE: [thearg] FAC 

I emailed Andy Perrin to ask about today’s FAC agenda. He said there would not be discussion of data per se, though there might be 
discussion of more general admissions issues. Bubba will be providing some updates today and for at least part of his presentation, the 
committee will be going into closed session. 

There’s also supposed to be a discussion of multi-year scholarships. 

Jonathan 

From: Smith, Jay M 
Sent: Tuesday, January 14, 2014 9:50 AM 
To: athletics reform group 
Subject: [thearg] FAC 

Although I cannot attend, FAC is scheduled to talk about 2013 admissions data today. And there’s a Faculty Council meeting on 
Friday. The university, Jim Dean in particular, needs to hear from the faculty. 



Especially the more critical thinkers among us. 

-- You are currently subscribed to thearg as: jweiler@email.unc.edu. To unsubscribe click here: ~://lists.u,~c.edu/u? 
id-61803895.14c4f5ef2fd9981612a566a35bdTc766&n=T&~=thearg&o34108825, or send a blank email to leave-34108825- 
61803895.14c4f5ef2fd9981612a566a35bd7c7b6@listserv.unc.edu. 

-- You are currently subscribed to thearg as: Joy_Relmer@med.unc.edu. To unsubscribe click here: http:i/lists.wnc.eduiu? 
id-67643430.5e23cb330dO16e15946bge2dd66aSaOe&r~=T&~=~hear~&o-34109238, or send a blank email to leave-34109238- 
67643430.5e23cb330d016e 15946b9e2dd66a8a0e@listserv.unc.edu. 

-- You are currently subscribed to thearg as: mwillingham@unc.edu. To unsubscribe 
click here: ~://1ists.u~c.ed~/~?id~(A8~3~7~.43~b5(~ab622~e~b~7~3a97186be94f7&r~T&~hearg&~=341~93~7, or send a blank 
email to leave-34109387-61803878.430b56ab622ffe lb8703 a97186be94f7@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Tuesday,               11:01 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Peer Tutoring 

Mrs. Willingham, 

Due to scheduling conflicts this semester, I am unable to be a tutor in the Learning Center this semester. Thank you very" much for this 
opportunity, but I have more going on this semester than I intended and feel it is in the best interests for the students I would be 
tutoring, the learning center and myself if I do not tutor this semester. I apologize for any inconvenience. 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Tuesday,                11:30 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Educ    Questions 

Hello Mrs. Willingham, 
I had a few concerns about the peer tutoring. I just want to ensure that this course will be right for 
me! I would love the experience I could gain from this opportunity and enjoyed the first day of 
training. However, I was a little intimidated by the fact that the majority of my peers are all science 
related tutors. Whereas, I can primarily tutor Psychology and Statistics - I hope this will not be a 
factor that will determine me passing. As a senior, I guess I am just concerned that something will go 
wrong this semester and I wont be able to graduate. 
Also, although this class does not effect GPA, will it still count towards graduation hours? 
Thanks in advance, 

University of North Carolina Chapel Hill 

Class of 

_~ema i/. u n c. edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Monica Hickey <monica.hickey@thecolbertreport.org> 

Tuesday, January 14, 2014 11:30 AM 

Willingham, Mary C. <mwillingham@unc.edu>; Amy Schwartz 
<a my.schwartz@thecolbertreport.org> 

Emily Lazar <emily.lazar@thecolbertreport.org> 

Re: Mary Willingham on The Colbert Report Thursday January 16 

Hi Mary, 

Bad news--due to the show’s time restraints, the Producers have decided to cut your interview on Thursday. As of now, they 

are still planning to talk about your research (this may change). I’m so sorry. I will be in touch if they decide to revisit the idea. 

Thank you for your willingness to join us and if you are ever in NYC I would be happy to get you tickets to a taping of our 

show. 

Best, 

Monica 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New York I NY I 10019 

phone: 212.649.6304 I fax: 212.649.6288 
cell: 
email: 

From: "Willingham, Mary C." <mwilliqgham@uncoedu> 

Date: Monday, January 13, 2014 at 2:29 PM 

To: Amy Schwartz <amyoschwartz@thecolbertre > 

Co: administrator <mor~ica.hicke~@thecolbertr >, Emily Lazar <emil~olazar@thecolbertre > 

Subject: Re: Mary Willingham on The Colbert Report Thursday January 16 

Amy (and all), Thank you. I will be available by phone on Wed. at 3. I would like to travel on Thurs. and if possible return 

Thurs. night or very early Friday morning. I will be in need of accommodations if I stay over. I have two friends who are telling 

me that they would like to join, but they may not confirm until tomorrow. Mary (cell 

Mary Willingham 

CSSAC, UNC CH 

www.u nc.edu/~willinl~h 

On Jan 13, 2014, at 1:06 PM, "Amy Schwartz" <am,toschwartz@thecolbertre£ort.org> wrote: 

Hello Mary 

Below is the information for your appearance on The Colbert Report Thursday. 

Booking information: 

TAPE/AIR DATE: 

ARRIVAL TIME: 

Thursday, January 16, 2014 

6:30pm 



TAPE TIME: 

ENTRANCE: 

7:15pm-8:1Spm 

513 West 54th St. (b/t lOth & 11th Aves.) 

Here are my questions for you: 

1. Do you need me to book any travel for you? Do you need accommodations I NYC? 

2. Are you available for a pre-interview over the phone with Monica at 3pm on Wednesday? 

* If this works should she call your cell? 

3. Would you like tickets to the taping for friends/family? 

Please let me know that you got this and if you have any questions or concerns. 

Thank you, 

Amy 

P.s. This information is attached as well. 

Amy Schwartz Fischel 

Talent Coordinator 

The Colbert Report 

513 West 54th Street 

New York, NY 10019 

o: 212.649.6260 

c: 

From: Monica Hickey [mailto:monicaohickey@thecolbertre~ortoorg] 

Sent: Monday, January 13, 2014 12:36 PM 

To: Willingham, Mary C. 

Cc: Emily Lazar; Amy Schwartz 

Subject: Re: The Colbert Report 

Hi Mary, 

Yes, we can confirm you for this Thursday. Amy, our wonderful Talent Coordinator, will help to sort our your 

travel, pre-interview, etc. 

Best, 

Monica 

Monica Hickey 

Talent Booker 

The Colbert Report 

513 West 54th Street New York I NY I 10019 

phone: 212.649.6304 I fax: 212.649.6288 

cell: 

email: monicaohickey@thecolbertre~ortoorg 

From: "Willingham, Mary C." <mwillingham@uncoedu<mailto:mwillingham@uncoedu>> 

Date: Monday, January 13, 2014 at 11:58 AM 



To: administrator <monicaohickey@thecolbertr <mailto:monicaohickey@thecolbertre >> 

Subject: RE: The Colbert Report 

Monica, Just checking in with you, as I am sorting out my schedule for the week. Thanks, Mary 

From: Monica Hickey [mailto:monicaohickev@thecolbe~tre~ort.or~] 

Sent: Friday, January 10, 2014 3:20 PM 

To: Willingham, Mary C. 

Cc: ’emi~yolazar@thecolbe~t~e~O~toO~g<mailto:’emilyolazar@thecolbe~t~e~o~too~g>’; Amy Schwartz 

Subject: Re: The Colbert Report 

Hi Mary, 

Thank you for your quick response. As per our phone conversation, we are looking to tape this next Thursday. 

We will be in touch with you to work out travel, logistics ,etc. as soon as our Executive Producer confirms. 

Talk soon, 

Monica 

Monica Hickey 

Talent Booker 

The Colbert Report 

513 West 54th Street New York I NY I 10019 

phone: 212.649.6304 I fax: 212.649.6288 

cell: 

email:monica.hickey@ 

From: "Willingham, Mary C." <mwillin~.ham@uncoec~u<mailto:mwillir~ham@unc.ec~u>> 

Date: Friday, January 10, 2014 at 1:44 PM 

To: administrator < thecolbert~ <mailto:monica.hicke~L~thecolbe~t~e >> 

Subject: Re: The Colbert Report 

Thank you Monica. I am heading to advising where students will be lined up (3rd day of class) but I would like to 

talk about this on your show with Mr. Colbert. I teach here on Tuesday and Wednesday evening so Monday or 

Thurs. would be best. Mary 

Cell 

Sent from my iPad 

On Jan 10, 2014, at 12:42 PM, "Monica Hickey" 

<monicaohickey@thecolbertre <mailto:monicaohickey@thecolbe~’t~’e >> wrote: 

Dear Mary, 

I’m a producer working with Comedy Central’s Stephen Colbert. I’m writing to see if you would be interested in 

talking with Stephen on The Colbert Report next week about your research that shows that between 8% and 

10% of UNC’s football and basketball players are reading below a third-grade level. 

The Colbert Report is the Peabody and Emmy Award winning broadcast where most young people get their 

news. 



The interview would be a 6 minute one-on-one conversation shot live to tape in front of an audience at our 

studio in New York City. We tape Monday through Thursday from 7-Spm. We provide transportation and hotel 

accommodations when necessary. 

Would this interest you? Please let me know if we can discuss this further. 

All the best, 

Monica Hickey 

Talent Department 

The Colbert Report 

212-649-6304 

Monica Hickey 

Talent Booker 

The Colbert Report 

513 West 54th Street New York I NY I 10019 

phone: 212.649.6304 I fax: 212.649.6288 

cell: 

email:monica.hickey@theco~bertre~ort~or~ 

<Mary Willingham.doc> 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday, January 14, 2014 11:34 AM 

Monica Hickey <monica.hickey@thecolbertreport.org> 

RE: Mary Willingham on The Colbert Report Thursday January 16 

Thanks Monica. No problem. 

From: Monica Hickey [mailto:monica.hickey@thecolbertreport.org] 
Sent: Tuesday, January 14, 2014 11:30 AM 
To: Willingham, Mary C.; Amy Schwartz 
Cc: Emily Lazar 
Subject: Re: Mary Willingham on The Colbert Report Thursday January 16 

Hi Mary, 

Bad news--due to the show’s time restraints, the Producers have decided to cut your interview on Thursday. As of now, they 

are still planning to talk about your research (this may change). I’m so sorry. I will be in touch if they decide to revisit the idea. 

Thank you for your willingness to join us and if you are ever in NYC I would be happy to get you tickets to a taping of our 

show. 

Best, 

Monica 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New York I NY I 10019 

phone: 212.649.6304 I fax: 212.649.6288 
cell: 
email: monica.hickey~thecolbertreport.or.q 

From: "Willingham, Mary C." <mwillingham@unc.edu> 

Date: Monday, January 13, 2014 at 2:29 PM 

To: Amy Schwartz <amy.schwartz@thecolbertreport.org> 

Co: administrator <monica.hickey@thecolbertreport.org>, Emily Lazar <emily.lazar@thecolbertreport.org> 

Subject: Re: Mary Willingham on The Colbert Report Thursday January 16 

Amy (and all), Thank you. I will be available by phone on Wed. at 3. I would like to travel on Thurs. and if possible return Thurs. 

night or very early Friday morning. I will be in need of accommodations if I stay over. I have two friends who are telling me 

that they would like to join, but they may not confirm until tomorrow. Mary (cell ’            I 

Mary Willingham 

CSSAC, UNC CH 

www.u nc.edu/~willingh 

On Jan 13, 2014, at 1:06 PM, "Amy Schwartz" <amy.schwartz@thecolbertreport.org> wrote: 

Hello Mary 

Below is the information for your appearance on The Colbert Report Thursday. 

Booking information: 

TAPE/AIR DATE: 

ARRIVAL TIME: 

Thursday, January 16, 2014 

6:30pm 



TAPE TIME: 

ENTRANCE: 

7:15pm-8:15pm 

513 West 54th .St. (b/t 10th & 11th Aves.) 

Here are my questions for you: 

1. Do you need me to book any travel for you? Do you need accommodations I NYC? 

2. Are you available for a pre-interview over the phone with Monica at 3pm on Wednesday? 

* If this works should she call your cell? 

3. Would you like tickets to the taping for friends/family? 

Please let me know that you got this and if you have any questions or concerns. 

Thank you, 

Amy 

P.s. This information is attached as well. 

Amy Schwartz Fischel 

Talent Coordinator 

The Colbert Report 

513 West 54th Street 

New York, NY 10019 

o: 212.649.6260 

c 

From: Monica Hickey [mailto:monica.hickey@thecolbertreport.org] 

Sent: Monday, January 13, 2014 12:36 PM 

To: Willingham, Mary C. 

Cc: Emily Lazar; Amy Schwartz 

Subject: Re: The Colbert Report 

Hi Mary, 

Yes, we can confirm you for this Thursday. Amy, our wonderful Talent Coordinator, will help to sort our your 

travel, pre-interview, etc. 

Best, 

Monica 

Monica Hickey 

Talent Booker 

The Colbert Report 

513 West 54th Street New York I NY I 10019 

phone: 212.649.6304 I fax: 212.649.6288 

cell 

emaih monica.hickey@thecolbertreport.org 

From: "Willingham, Mary C." <mwillingham@unc.edu<mailto:mwillingham@unc.edu>> 

Date: Monday, January 13, 2014 at 11:58 AM 

To: administrator <monica.hickey@thecolbertreport.org<mailto:monica.hickey@thecolbertreport.org>> 

Subject: RE: The Colbert Report 

Monica, Just checking in with you, as I am sorting out my schedule for the week. Thanks, Mary 

From: Monica Hickey [mailto:monica.hickey@thecolbertreport.org] 



Sent: Friday, January 10, 2014 3:20 PM 

To: Willingham, Mary C. 

Cc: ’emily.lazar@thecolbertreport.ors<mailto:’emily.lazar@thecolbertreport.ors>’; Amy Schwartz 

Subject: Re: The Colbert Report 

Hi Mary, 

Thank you for your quick response. As per our phone conversation, we are looking to tape this next Thursday. 

We will be in touch with you to work out travel, logistics ,etc. as soon as our Executive Producer confirms. 

Talk soon, 

Monica 

Monica Hickey 

Talent Booker 

The Colbert Report 

513 West 54th Street New York I NY I 10019 

phone: 212.649.6304 I fax: 212.649.6288 

cell: 

email:monica.hickey@thecolbertreport.or8 

From: "Willingham, Mary C." <mwillinsham@unc.edu<mailto:mwillinsham@unc.edu>> 

Date: Friday, January 10, 2014 at 1:44 PM 

To: administrator <monica.hickey@thecolbertreport.ors<mailto:monica.hickey@thecolbertreport.ors>> 

Subject: Re: The Colbert Report 

Thank you Monica. I am heading to advising where students will be lined up (3rd day of class) but I would like to 

talk about this on your show with Mr. Colbert. I teach here on Tuesday and Wednesday evening so Monday or 

Thurs. would be best. Mary 

Cell 

Sent from my iPad 

On Jan 10, 2014, at 12:42 PM, "Monica Hickey" 

<monica.hickey@thecolbertreport.ors<mailto:monica.hickey@thecolbertreport.ors>> wrote: 

Dear Mary, 

I’m a producer working with Comedy Central’s Stephen Colbert. I’m writing to see if you would be interested in 

talking with Stephen on The Colbert Report next week about your research that shows that between 8% and 

10% of UNC’s football and basketball players are reading below a third-grade level. 

The Colbert Report is the Peabody and Emmy Award winning broadcast where most young people get their 

news. 

The interview would be a 6 minute one-on-one conversation shot live to tape in front of an audience at our 

studio in New York City. We tape Monday through Thursday from 7-Spm. We provide transportation and hotel 

accommodations when necessary. 

Would this interest you? Please let me know if we can discuss this further. 

All the best, 

Monica Hickey 

Talent Department 

The Colbert Report 

212-649-6304 



Monica Hickey 

Talent Booker 

The Colbert Report 

513 West 54th Street New York I NY I 10019 

phone: 212.649.6304 I fax: 212.649.6288 

cell: 

email:monica.hickey@thecolbertreport.or8 

<Mary Willingham.doc> 



From: 

Sent: 

To: 

Cc: 

Subject: 

Nichols, Julia <julia nichols@unc.edu> 

Tuesday,                11:36 AM 

~live.unc.edu> 
Miller, Gary Alan <gary.miller@unc.edu>; Junk, Cheryl <tweeter@email.unc.edu>; 
Willingham, Mary C. <mwillingham@unc.edu> 

RE: New submission from Academic Credit Overload Request 

Dear 

sorry but due to the GPA requirement I will not be able to approve you for even 19 hours. 

By way of this email I’ve included Deans Miller and Junk who work with Communication majors and Ms. Willingham 

(who I see you’ve worked with most recently) in hopes they can help you plan for Spring and future semesters without 

being approved for the overload. 

Thank you, 

Ms. Nichols 

Ms. Julia Nichols 

Student Services Manager 

Academic Advising Program 

College of Arts & Sciences 

University of North Carolina at Chapel Hill 

http://advisin g. un c. edu/ 
#2015 Steele Building, CB#31IO 

Chapel Hill, NC 27599-3110 

(919) 843-8909 

(919) 962-68ss 

From: Overload Request [mailto:gary.miller@unc.edu] 
Sent: Tuesday, 11:30 AM 
To: Nichols, Julia 
Subject: New submission from Academic Credit Overload Request 

Are you an undergraduate student in the College of Arts & Sciences or the General College. 

Term you are requesting an overload 

Fall or Spring 

Will you be graduating in the semester of this overload? 

No, I am not graduating in the semester of this overload 

Select your specific term 

Spring 

First Name 

Last Name 



PID 

UNC Email 

~live.unc.edu 

Select Your Class Year 

Senior 

Select the number of hours you wish to take for the semester 

19 

Select Your Major 

Communication Studies 

Reason for Overload Request 

To graduate I need 22 hours. My adviser (Mary Willingham) and I decided it would be best for me to take and overload of 19 
hours during the spring. That way I can walk for graduation and then take one Maymester course or Summer online course this 
summer to complete the hours needed to graduate. 

My previous semester is why I am in this situation. While it was a poor semester, I am appealing the grades and know that I can 
handle to extra hour credit. 

Acknowledgement 

By requesting this overload, I am agreeing to manage my workload accordingly and am aware of the deadline to drop 
courses while maintaining my full-time status. Requests for a drop after the deadline will most likely not be approved 
unless I have extenuating circumstances. 

Onyen 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday, January 14, 2014 11:38 AM 

Smith, Jay M (j aysmith@email.unc.edu) 

FW: Mary Willingham on The Colbert Report Thursday January 16 

Bummer. I have to circle back around and tell everyone. 

From: Monica Hickey [mailto:monica.hickey@thecolbertreport.org] 
Sent: Tuesday, January 14, 2014 11:30 AM 
To: Willingham, Mary C.; Amy Schwartz 
Cc: Emily Lazar 
Subject: Re: Mary Willingham on The Colbert Report Thursday January 16 

Hi Mary, 

Bad news--due to the show’s time restraints, the Producers have decided to cut your interview on Thursday. As of now, they 

are still planning to talk about your research (this may change). I’m so sorry. I will be in touch if they decide to revisit the idea. 

Thank you for your willingness to join us and if you are ever in NYC I would be happy to get you tickets to a taping of our 

show. 

Best, 

Monica 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New York J NY J 10019 

phone: 212.649.6304 J fax: 212.649.6288 
cell: 
email: monioa.hioke¥Otheoolbertreport.or.q 

From: "Willingham, Mary C." <mwillingham@unc.edu> 

Date: Monday, January 13, 2014 at 2:29 PM 

To: Amy Schwartz <amy.schwartz@thecolbertreport.org> 

Co: administrator <monica.hickey@thecolbertreport.org>, Emily Lazar <emily.lazar@thecolbertreport.org> 

Subject: Re: Mary Willingham on The Colbert Report Thursday January 16 

Amy (and all), Thank you. I will be available by phone on Wed. at 3. I would like to travel on Thurs. and if possible return Thurs. 

night or very early Friday morning. I will be in need of accommodations if I stay over. I have two friends who are telling me 

that they would like to join, but they may not confirm until tomorrow. Mary (cell 

Mary Willingham 

CSSAC, UNC CH 

www.u nc.edu/~willingh 

On Jan 13, 2014, at 1:06 PM, "Amy Schwartz" <amy.schwartz@thecolbertreport.org> wrote: 

Hello Mary 

Below is the information for your appearance on The Colbert Report Thursday. 

Booking information: 

TAPE/AIR DATE: 

ARRIVAL TIME: 

Thursday, January 16, 2014 

6:30pm 



TAPE TIME: 

ENTRANCE: 

7:15pm-8:15pm 

513 West 54th .St. (b/t 10th & 11th Aves.) 

Here are my questions for you: 

1. Do you need me to book any travel for you? Do you need accommodations I NYC? 

2. Are you available for a pre-interview over the phone with Monica at 3pm on Wednesday? 

* If this works should she call your cell? 

3. Would you like tickets to the taping for friends/family? 

Please let me know that you got this and if you have any questions or concerns. 

Thank you, 

Amy 

P.s. This information is attached as well. 

Amy Schwartz Fischel 

Talent Coordinator 

The Colbert Report 

513 West 54th Street 

New York, NY 10019 

o: 212.649.6260 

c: 

From: Monica Hickey [mailto:monica.hickey@thecolbertreport.org] 

Sent: Monday, January 13, 2014 12:36 PM 

To: Willingham, Mary C. 

Cc: Emily Lazar; Amy Schwartz 

Subject: Re: The Colbert Report 

Hi Mary, 

Yes, we can confirm you for this Thursday. Amy, our wonderful Talent Coordinator, will help to sort our your 

travel, pre-interview, etc. 

Best, 

Monica 

Monica Hickey 

Talent Booker 

The Colbert Report 

513 West 54th Street New York I NY I 10019 

phone: 212.649.6304 I fax: 212.649.6288 

cell: 

emaih monica.hickey@thecolbertreport.org 

From: "Willingham, Mary C." <mwillingham@unc.edu<mailto:mwillingham@unc.edu>> 

Date: Monday, January 13, 2014 at 11:58 AM 

To: administrator <monica.hickey@thecolbertreport.org<mailto:monica.hickey@thecolbertreport.org>> 

Subject: RE: The Colbert Report 

Monica, Just checking in with you, as I am sorting out my schedule for the week. Thanks, Mary 

From: Monica Hickey [mailto:monica.hickey@thecolbertreport.org] 



Sent: Friday, January 10, 2014 3:20 PM 

To: Willingham, Mary C. 

Cc: ’emily.lazar@thecolbertreport.ors<mailto:’emily.lazar@thecolbertreport.ors>’; Amy Schwartz 

Subject: Re: The Colbert Report 

Hi Mary, 

Thank you for your quick response. As per our phone conversation, we are looking to tape this next Thursday. 

We will be in touch with you to work out travel, logistics ,etc. as soon as our Executive Producer confirms. 

Talk soon, 

Monica 

Monica Hickey 

Talent Booker 

The Colbert Report 

513 West 54th Street New York I NY I 10019 

phone: 212.649.6304 I fax: 212.649.6288 

cell: 

email:monica.hickey@thecolbertreport.or8 

From: "Willingham, Mary C." <mwillinsham@unc.edu<mailto:mwillinsham@unc.edu>> 

Date: Friday, January 10, 2014 at 1:44 PM 

To: administrator <monica.hickey@thecolbertreport.ors<mailto:monica.hickey@thecolbertreport.ors>> 

Subject: Re: The Colbert Report 

Thank you Monica. I am heading to advising where students will be lined up (3rd day of class) but I would like to 

talk about this on your show with Mr. Colbert. I teach here on Tuesday and Wednesday evening so Monday or 

Thurs. would be best. Mary 

Cell 

Sent from my iPad 

On Jan 10, 2014, at 12:42 PM, "Monica Hickey" 

<monica.hickey@thecolbertreport.ors<mailto:monica.hickey@thecolbertreport.ors>> wrote: 

Dear Mary, 

I’m a producer working with Comedy Central’s Stephen Colbert. I’m writing to see if you would be interested in 

talking with Stephen on The Colbert Report next week about your research that shows that between 8% and 

10% of UNC’s football and basketball players are reading below a third-grade level. 

The Colbert Report is the Peabody and Emmy Award winning broadcast where most young people get their 

news. 

The interview would be a 6 minute one-on-one conversation shot live to tape in front of an audience at our 

studio in New York City. We tape Monday through Thursday from 7-Spm. We provide transportation and hotel 

accommodations when necessary. 

Would this interest you? Please let me know if we can discuss this further. 

All the best, 

Monica Hickey 

Talent Department 

The Colbert Report 

212-649-6304 



Monica Hickey 

Talent Booker 

The Colbert Report 

513 West 54th Street New York I NY I 10019 

phone: 212.649.6304 I fax: 212.649.6288 

cell: 

email:monica.hickey@thecolbertreport.or8 

<Mary Willingham.doc> 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Tuesday,                11:39 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

EDUC :redit hours 

Hi Mary, I’m doing peer tutoring for the third time this semester and I just wanted to check in and make sure I can still get 3 credit 
hours for this course? I was just looking at the website and it made it seem like you can only get credit twice, but I need the hours to 
complete my schedule. 

Thanks 

Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Tuesday, January 14, 2014 11:39 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: FW: Mary Willingham on The Colbert Report Thursday January 16 

Well that certainly sucks. But at least they’ll talk about you, I suppose. 
On 1/14/14 11:38 AM, Willingham, Mary C. wrote: 

Bummer. I have to circle back around and tell everyone. 

From: Monica Hickey [mailto:monica.hickey@thecolbertreport.orq] 
Sent: Tuesday, January 14, 2014 11:30 AM 
To: Willingham, Mary C.; Amy Schwartz 
Cc: Emily Lazar 
Subject: Re: Mary Willingham on The Colbert Report Thursday January 16 

Hi Mary, 

Bad news--due to the show’s time restraints, the Producers have decided to cut your interview on Thursday. As 

of now, they are still planning to talk about your research (this may change). I’m so sorry. I will be in touch if 

they decide to revisit the idea. Thank you for your willingness to join us and if you are ever in NYC I would be 

happy to get you tickets to a taping of our show. 

Best, 

Monica 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New York J NYJ 10019 
phone: 212.649.6304 J fax: 212.649.6288 
cell: 
email: monica.hickey@thecolbertreport.or9 

From: "Willingham, Mary C." <mwillingham@unc.edu> 

Date: Monday, January 13, 2014 at 2:29 PM 

To: Amy Schwartz <amy.schwartz@thecolbertreport.org> 

Co: administrator <monica.hickey@thecolbertreport.org>, Emily Lazar <emily.lazar@thecolbertreport.org> 

Subject: Re: Mary Willingham on The Colbert Report Thursday January 16 

Amy (and all), Thank you. I will be available by phone on Wed. at 3. I would like to travel on Thurs. and if 

possible return Thurs. night or very early Friday morning. I will be in need of accommodations if I stay over. I 

have two friends who are telling me that they would like to join, but they may not confirm until tomorrow. Mary 

(cell 

Mary Willingham 

CSSAC, UNC CH 

www.u nc.edu/~willingh 

On Jan 13, 2014, at 1:06 PM, "Amy Schwartz" <amy.schwartz@thecolbertreport.org> wrote: 

Hello Mary 

Below is the information for your appearance on The Colbert Report Thursday. 



Booking information: 

TAPE/AIR DATE: 

ARRIVAL TIME: 

TAPE TIME: 

ENTRANCE: 

Thursday, January 16, 2014 

6:30pm 

7:15pm-8:15pm 

513 West 54th St. (b/t 10th & 11th Aves.) 

Here are my questions for you: 

1. Do you need me to book any travel for you? Do you need accommodations I NYC? 

2. Are you available for a pre-interview over the phone with Monica at 3pm on Wednesday? 

* If this works should she call your cell? 

3. Would you like tickets to the taping for friends/family? 

Please let me know that you got this and if you have any questions or concerns. 

Thank you, 

Amy 

P.s. This information is attached as well. 

Amy Schwartz Fischel 

Talent Coordinator 

The Colbert Report 

513 West 54th Street 

New York, NY 10019 

o: 212.649.6260 

c: 

From: Monica Hickey [mailto:monica.hickey@thecolbertreport.ors] 

Sent: Monday, January 13, 2014 12:36 PM 

To: Willingham, Mary C. 

Cc: Emily Lazar; Amy Schwartz 

Subject: Re: The Colbert Report 

Hi Mary, 

Yes, we can confirm you for this Thursday. Amy, our wonderful Talent Coordinator, will help to 

sort our your travel, pre-interview, etc. 

Best, 

Monica 

Monica Hickey 

Talent Booker 

The Colbert Report 

513 West 54th Street New York I NY I 10019 

phone: 212.649.6304 I fax: 212.649.6288 

cell: 

emaih monica.hickey@thecolbertreport.or8 

From: "Willingham, Mary C." <mwillinl~ham@unc.edu<mailto:mwillinl~ham@unc.edu>> 

Date: Monday, January 13, 2014 at 11:58 AM 

To: administrator 

<monica.hickey@thecolbertreport.ors<mailto:monica.hickey@thecolbertreport.ors>> 

Subject: RE: The Colbert Report 



Monica, Just checking in with you, as I am sorting out my schedule for the week. Thanks, Mary 

From: Monica Hickey [mailto:monica.hickey@thecolbertreport.or~] 

Sent: Friday, January 10, 2014 3:20 PM 

To: Willingham, Mary C. 

Cc: ’emily.lazar@thecolbertreport.ors<mailto:’emily.lazar@thecolbertreport.ors>’; Amy Schwartz 

Subject: Re: The Colbert Report 

Hi Mary, 

Thank you for your quick response. As per our phone conversation, we are looking to tape this 

next Thursday. We will be in touch with you to work out travel, logistics ,etc. as soon as our 

Executive Producer confirms. 

Talk soon, 

Monica 

Monica Hickey 

Talent Booker 

The Colbert Report 

513 West 54th Street New York I NY I 10019 

phone: 212.649.6304 I fax: 212.649.6288 

cell: 

email:monica.hickey@thecolbertreport.or8 

From: "Willingham, Mary C." <mwillin~ham@unc.edu<mailto:mwillin~ham@unc.edu>> 

Date: Friday, January 10, 2014 at 1:44 PM 

To: administrator 

<m~nica.hickey@thec~bertre~rt.~r~<mai~t~:m~nica.hickey@thec~bertre~rt.~r~>> 

Subject: Re: The Colbert Report 

Thank you Monica. I am heading to advising where students will be lined up (3rd day of class) but I 

would like to talk about this on your show with Mr. Colbert. I teach here on Tuesday and 

Wednesday evening so Monday or Thurs. would be best. Mary 

Cell 

Sent from my iPad 

On Jan 10, 2014, at 12:42 PM, "Monica Hickey" 

<monica.hickey@thecolbertreport.ors<mailto:monica.hickey@thecolbertreport.ors>> wrote: 

Dear Mary, 

I’m a producer working with Comedy Central’s Stephen Colbert. I’m writing to see if you would be 

interested in talking with Stephen on The Colbert Report next week about your research that 

shows that between 8% and 10% of UNC’s football and basketball players are reading below a 

third-grade level. 

The Colbert Report is the Peabody and Emmy Award winning broadcast where most young people 

get their news. 

The interview would be a 6 minute one-on-one conversation shot live to tape in front of an 

audience at our studio in New York City. We tape Monday through Thursday from 7-Spm. We 

provide transportation and hotel accommodations when necessary. 

Would this interest you? Please let me know if we can discuss this further. 



All the best, 

Monica Hickey 

Talent Department 

The Colbert Report 

212-649-6304 

Monica Hickey 

Talent Booker 

The Colbert Report 

513 West 54th Street New York I NY I 10019 

phone: 212.649.6304 I fax: 212.649.6288 

cell: 

email:monica.hickey@thecolbertreport.or8 

<Mary Willingham.doc> 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday, January 14, 2014 11:39 AM 

Paul Barrett (pbarrettl 7@bloomberg.net) 

FW: Mary Willingham on The Colbert Report Thursday January 16 

Pau!, Sorry to disappoint. Mary 

From: Monica Hickey [mailto:monica.hickey@thecolbertreport.org] 
Sent: Tuesday, January 14, 2014 11:30 AM 
To: Willingham, Mary C.; Amy Schwartz 
Cc: Emily Lazar 
Subject: Re: Mary Willingham on The Colbert Report Thursday January 16 

Hi Mary, 

Bad news--due to the show’s time restraints, the Producers have decided to cut your interview on Thursday. As of now, they 

are still planning to talk about your research (this may change). I’m so sorry. I will be in touch if they decide to revisit the idea. 

Thank you for your willingness to join us and if you are ever in NYC I would be happy to get you tickets to a taping of our 

show. 

Best, 

Monica 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New York J NY J 10019 

phone: 212.649.6304 J fax: 212.649.6288 
cell: 
email: monica, hickey@,thecolbe rtre po rt.or.q 

From: "Willingham, Mary C." <mwillingham@unc.edu> 

Date: Monday, January 13, 2014 at 2:29 PM 

To: Amy Schwartz <amy.schwartz@thecolbertreport.org> 

Cc: administrator <monica.hickey@thecolbertreport.org>, Emily Lazar <emily.lazar@thecolbertreport.org> 

Subject: Re: Mary Willingham on The Colbert Report Thursday January 16 

Amy (and all), Thank you. I will be available by phone on Wed. at 3. I would like to travel on Thurs. and if possible return Thurs. 

night or very early Friday morning. I will be in need of accommodations if I stay over. I have two friends who are telling me 

that they would like to join, but they may not confirm until tomorrow. Mary (cell 

Mary Willingham 

CSSAC, UNC CH 

www.u nc.edu/~willingh 

On Jan 13, 2014, at 1:06 PM, "Amy Schwartz" <amy.schwartz@thecolbertreport.org> wrote: 

Hello Mary 

Below is the information for your appearance on The Colbert Report Thursday. 

Booking information: 

TAPE/AIR DATE: 

ARRIVAL TIME: 

Thursday, January 16, 2014 

6:30pm 



TAPE TIME: 

ENTRANCE: 

7:15pm-8:15pm 

513 West 54th .St. (b/t 10th & 11th Aves.) 

Here are my questions for you: 

1. Do you need me to book any travel for you? Do you need accommodations I NYC? 

2. Are you available for a pre-interview over the phone with Monica at 3pm on Wednesday? 

* If this works should she call your cell? 

3. Would you like tickets to the taping for friends/family? 

Please let me know that you got this and if you have any questions or concerns. 

Thank you, 

Amy 

P.s. This information is attached as well. 

Amy Schwartz Fischel 

Talent Coordinator 

The Colbert Report 

513 West 54th Street 

New York, NY 10019 

o: 212.649.6260 

c: 

From: Monica Hickey [mailto:monica.hickey@thecolbertreport.org] 

Sent: Monday, January 13, 2014 12:36 PM 

To: Willingham, Mary C. 

Cc: Emily Lazar; Amy Schwartz 

Subject: Re: The Colbert Report 

Hi Mary, 

Yes, we can confirm you for this Thursday. Amy, our wonderful Talent Coordinator, will help to sort our your 

travel, pre-interview, etc. 

Best, 

Monica 

Monica Hickey 

Talent Booker 

The Colbert Report 

513 West 54th Street New York I NY I 10019 

phone: 212.649.6304 I fax: 212.649.6288 

cell: 

emaih monica.hickey@thecolbertreport.org 

From: "Willingham, Mary C." <mwillingham@unc.edu<mailto:mwillingham@unc.edu>> 

Date: Monday, January 13, 2014 at 11:58 AM 

To: administrator <monica.hickey@thecolbertreport.org<mailto:monica.hickey@thecolbertreport.org>> 

Subject: RE: The Colbert Report 

Monica, Just checking in with you, as I am sorting out my schedule for the week. Thanks, Mary 

From: Monica Hickey [mailto:monica.hickey@thecolbertreport.org] 



Sent: Friday, January 10, 2014 3:20 PM 

To: Willingham, Mary C. 

Cc: ’emily.lazar@thecolbertreport.ors<mailto:’emily.lazar@thecolbertreport.ors>’; Amy Schwartz 

Subject: Re: The Colbert Report 

Hi Mary, 

Thank you for your quick response. As per our phone conversation, we are looking to tape this next Thursday. 

We will be in touch with you to work out travel, logistics ,etc. as soon as our Executive Producer confirms. 

Talk soon, 

Monica 

Monica Hickey 

Talent Booker 

The Colbert Report 

513 West 54th Street New York I NY I 10019 

phone: 212.649.6304 I fax: 212.649.6288 

cell: 

email:monica.hickey@thecolbertreport.or8 

From: "Willingham, Mary C." <mwillinsham@unc.edu<mailto:mwillinsham@unc.edu>> 

Date: Friday, January 10, 2014 at 1:44 PM 

To: administrator <monica.hickey@thecolbertreport.ors<mailto:monica.hickey@thecolbertreport.ors>> 

Subject: Re: The Colbert Report 

Thank you Monica. I am heading to advising where students will be lined up (3rd day of class) but I would like to 

talk about this on your show with Mr. Colbert. I teach here on Tuesday and Wednesday evening so Monday or 

Thurs. would be best. Mary 

Cell 

Sent from my iPad 

On Jan 10, 2014, at 12:42 PM, "Monica Hickey" 

<monica.hickey@thecolbertreport.ors<mailto:monica.hickey@thecolbertreport.ors>> wrote: 

Dear Mary, 

I’m a producer working with Comedy Central’s Stephen Colbert. I’m writing to see if you would be interested in 

talking with Stephen on The Colbert Report next week about your research that shows that between 8% and 

10% of UNC’s football and basketball players are reading below a third-grade level. 

The Colbert Report is the Peabody and Emmy Award winning broadcast where most young people get their 

news. 

The interview would be a 6 minute one-on-one conversation shot live to tape in front of an audience at our 

studio in New York City. We tape Monday through Thursday from 7-Spm. We provide transportation and hotel 

accommodations when necessary. 

Would this interest you? Please let me know if we can discuss this further. 

All the best, 

Monica Hickey 

Talent Department 

The Colbert Report 

212-649-6304 



Monica Hickey 

Talent Booker 

The Colbert Report 

513 West 54th Street New York I NY I 10019 

phone: 212.649.6304 I fax: 212.649.6288 

cell: 

email:monica.hickey@thecolbertreport.or8 

<Mary Willingham.doc> 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday, January 14, 2014 11:41 AM 

Smith, Jay M <jaysmith@email.unc.edu> 
RE: FW: Mary Willingham on The Colbert Report Thursday January 16 

learned my lesson - and that agent Doug Ames is persistent. 

From: Jay Smith [mailto:jaysmith@email.unc.edu] 
Sent: Tuesday, January 14, 2014 11:39 AM 
To: Willingham, Mary C. 
Subject: Re: FW: Mary Willingham on The Colbert Report Thursday January 16 

Well that certainly sucks. But at least they’ll talk about you, I suppose. 
On 1/14/14 11:38 AM, Willingham, Mary C. wrote: 

Bummer. I have to circle back around and tell everyone. 

From: Monica Hickey [mailto:monica.hickey@thecolbertreport.or.cj] 
Sent: Tuesday, January 14, 2014 11:30 AM 
To: Willingham, Mary C.; Amy Schwartz 
Cc: Emily Lazar 
Subject: Re: Mary Willingham on The Colbert Report Thursday January 16 

Hi Mary, 

Bad news--due to the show’s time restraints, the Producers have decided to cut your interview on Thursday. As 

of now, they are still planning to talk about your research (this may change). I’m so sorry. I will be in touch if 

they decide to revisit the idea. Thank you for your willingness to join us and if you are ever in NYC I would be 

happy to get you tickets to a taping of our show. 

Best, 

Monica 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New York J NYJ 10019 
phone: 212.649.6304 J fax: 212.649.6288 
cell: 
email: monica.hickey@thecolbertreport.or,q 

From: "Willingham, Mary C." <mwillingham@unc.edu> 

Date: Monday, January 13, 2014 at 2:29 PM 

To: Amy Schwartz <amy.schwartz@thecolbertreport.org> 

Cc: administrator <monica.hickey@thecolbertreport.org>, Emily Lazar <emily.lazar@thecolbertreport.org> 

Subject: Re: Mary Willingham on The Colbert Report Thursday January 16 

Amy (and all), Thank you. I will be available by phone on Wed. at 3. I would like to travel on Thurs. and if 



possible return Thurs. night or very early Friday morning. I will be in need of accommodations if I stay over. I 

have two friends who are telling me that they would like to join, but they may not confirm until tomorrow. Mary 

(cell             , 

Mary Willingham 

CSSAC, UNC CH 

www.u nc.edu/~willinl~h 

On Jan 13, 2014, at 1:06 PM, "Amy Schwartz" <amy.schwartz@thecolbertreport.orL~> wrote: 

Hello Mary 

Below is the information for your appearance on The Colbert Report Thursday. 

Booking information: 

TAPE/AIR DATE: 

ARRIVAL TIME: 

TAPE TIME: 

ENTRANCE: 

Thursday, January 16, 2014 

6:30pm 

7:15pm-8:15pm 

513 West 54th St. (b/t 10th & 11th Aves.) 

Here are my questions for you: 

1. Do you need me to book any travel for you? Do you need accommodations I NYC? 

2. Are you available for a pre-interview over the phone with Monica at 3pm on Wednesday? 

* If this works should she call your cell? 

3. Would you like tickets to the taping for friends/family? 

Please let me know that you got this and if you have any questions or concerns. 

Thank you, 

Amy 

P.s. This information is attached as well. 

Amy Schwartz Fischel 

Talent Coordinator 

The Colbert Report 

513 West 54th Street 

New York, NY 10019 

o: 212.649.6260 

c: 

From: Monica Hickey [mailto:monica.hickey@thecolbertreport.orf~] 

Sent: Monday, January 13, 2014 12:36 PM 

To: Willingham, Mary C. 

Cc: Emily Lazar; Amy Schwartz 

Subject: Re: The Colbert Report 

Hi Mary, 

Yes, we can confirm you for this Thursday. Amy, our wonderful Talent Coordinator, will help to 

sort our your travel, pre-interview, etc. 



Best, 

Monica 

Monica Hickey 

Talent Booker 

The Colbert Report 

513 West 54th Street New York I NY I 10019 

phone: 212.649.6304 I fax: 212.649.6288 

cell: 

email: monica.hickey@thecolbertreport.or8 

From: "Willingham, Mary C." <mwillinsham@unc.edu<mailto:mwillinsham@unc.edu>> 

Date: Monday, January 13, 2014 at 11:58 AM 

To: administrator 

<monica.hicke¥@thecolbertreport.ors<mailto:monica.hickey@thecolbertreport.ors>> 

Subject: RE: The Colbert Report 

Monica, Just checking in with you, as I am sorting out my schedule for the week. Thanks, Mary 

From: Monica Hickey [mailto:monica.hickey@thecolbertreport.ors] 

Sent: Friday, January 10, 2014 3:20 PM 

To: Willingham, Mary C. 

Cc: ’emily.lazar@thecolbertreport.ors<mailto:’emily.lazar@thecolbertreport.ors>’; Amy Schwartz 

Subject: Re: The Colbert Report 

Hi Mary, 

Thank you for your quick response. As per our phone conversation, we are looking to tape this 

next Thursday. We will be in touch with you to work out travel, logistics ,etc. as soon as our 

Executive Producer confirms. 

Talk soon, 

Monica 

Monica Hickey 

Talent Booker 

The Colbert Report 

513 West 54th Street New York I NY I 10019 

phone: 212.649.6304 I fax: 212.649.6288 

cell: 

email:monica.hickey@thecolbertreport.or8 

From: "Willingham, Mary C." <mwillinsham@unc.edu<mailto:mwillinsham@unc.edu>> 

Date: Friday, January 10, 2014 at 1:44 PM 

To: administrator 

<monica.hicke¥@thecolbertreport.ors<mailto:monica.hickey@thecolbertreport.ors>> 

Subject: Re: The Colbert Report 



Thank you Monica. I am heading to advising where students will be lined up (3rd day of class) but I 

would like to talk about this on your show with Mr. Colbert. I teach here on Tuesday and 

Wednesday evening so Monday or Thurs. would be best. Mary 

Cell 

Sent from my iPad 

On Jan 10, 2014, at 12:42 PM, "Monica Hickey" 

<monica.hicke¥@thecolbertreport.ors<mailto:monica.hickey@thecolbertreport.ors>> wrote: 

Dear Mary, 

I’m a producer working with Comedy Central’s Stephen Colbert. I’m writing to see if you would be 

interested in talking with Stephen on The Colbert Report next week about your research that 

shows that between 8% and 10% of UNC’s football and basketball players are reading below a 

third-grade level. 

The Colbert Report is the Peabody and Emmy Award winning broadcast where most young people 

get their news. 

The interview would be a 6 minute one-on-one conversation shot live to tape in front of an 

audience at our studio in New York City. We tape Monday through Thursday from 7-Spm. We 

provide transportation and hotel accommodations when necessary. 

Would this interest you? Please let me know if we can discuss this further. 

All the best, 

Monica Hickey 

Talent Department 

The Colbert Report 

212-649-6304 

Monica Hickey 

Talent Booker 

The Colbert Report 

513 West 54th Street New York I NY I 10019 

phone: 212.649.6304 I fax: 212.649.6288 

cell: 

email:monica.hickey@thecolbertreport.or8 

<Mary Willingham.doc> 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday,                11:42 AM 

!live.unc.edu> 

RE: EDUC :redit hours 

Do you need the hours to graduate? 

..... Original Message ..... 
From: 
Sent: Tuesday, 
To: Willingham, Mary 
Subject: EDUC     :redit hours 

11:39 AM 

Hi Mary, I’m doing peer tutoring for the third time this semester and I just wanted to check in and make sure I can still get 3 credit 
hours for this course? I was just looking at the website and it made it seem like you can only get credit twice, but I need the hours to 
complete my schedule. 

Thanks 

Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

Jay Smith <jaysmith@email.unc.edu> 

Tuesday, January 14, 2014 11:43 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: FW: Mary Willingham on The Colbert Report Thursday January 16 

What lesson? Don’t believe Colbert? 

I’ll text him now, sorry. I keep forgetting. 
On 1/14/14 11:41 AM, Willingham, Mary C. wrote: 

learned my lesson - and that agent Doug Ames is persistent. 

From: Jay Smith [mailto:iaysmith@email.unc.edu] 
Sent: Tuesday, January 14, 2014 11:39 AM 
To: Willingham, Mary C. 
Subject: Re: FW: Mary Willingham on The Colbert Report Thursday January 16 

Well that certainly sucks. But at least they’ll talk about you, I suppose. 
On 1/14/14 11:38 AM, Willingham, Mary C. wrote: 

Bummer. I have to circle back around and tell everyone. 

From: Monica Hickey [mailto:monica.hickey@thecolbertreport.orq] 
Sent: Tuesday, January 14, 2014 11:30 AM 
To: Willingham, Mary C.; Amy Schwartz 
Cc: Emily Lazar 
Subject: Re: Mary Willingham on The Colbert Report Thursday January 16 

Hi Mary, 

Bad news--due to the show’s time restraints, the Producers have decided to cut your interview on 

Thursday. As of now, they are still planning to talk about your research (this may change). I’m so 

sorry. I will be in touch if they decide to revisit the idea. Thank you for your willingness to join us and 

if you are ever in NYC I would be happy to get you tickets to a taping of our show. 

Best, 

Monica 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New York I NY 110019 
phone: 212.649.6304 ] l~ax: 212.649.6288 
cell: 
email: monica.Nckey@thecolbertreport.or,q 

From: "Willingham, Mary C." <mwillingham@unc.edu> 

Date: Monday, January 13, 2014 at 2:29 PM 

To: Amy Schwartz <amy.schwartz@thecolbertreport.org> 

Cc: administrator <monica.hickey@thecolbertreport.org>, Emily Lazar 

<emily.lazar@thecolbertreport.org> 

Subject: Re: Mary Willingham on The Colbert Report Thursday January 16 

Amy (and all), Thank you. I will be available by phone on Wed. at 3. I would like to travel on Thurs. 

and if possible return Thurs. night or very early Friday morning. I will be in need of accommodations 



if I stay over. I have two friends who are telling me that they would like to join, but they may not 

confirm until tomorrow. Mary (cell 

Mary Willingham 

CSSAC, UNC CH 

www.u nc.ed u/~willinl~h 

On Jan 13, 2014, at 1:06 PM, "Amy Schwartz" <amy.schwartz@thecolbertreport.ors> wrote: 

Hello Mary 

Below is the information for your appearance on The Colbert Report Thursday. 

Booking information: 

TAPE/AIR DATE: 

ARRIVAL TIME: 

TAPE TIME: 

ENTRANCE: 

Thursday, January 16, 2014 

6:30pm 

7:15pm-8:15pm 

513 West 54th St. (b/t 10th & 11th Aves.) 

Here are my questions for you: 

1. Do you need me to book any travel for you? Do you need accommodations I NYC? 

2. Are you available for a pre-interview over the phone with Monica at 3pm on 

Wednesday? 

If this works should she call your cell? 

3. Would you like tickets to the taping for friends/family? 

Please let me know that you got this and if you have any questions or concerns. 

Thank you, 

Amy 

P.s. This information is attached as well. 

Amy Schwartz Fischel 

Talent Coordinator 

The Colbert Report 

513 West 54th Street 

New York, NY 10019 

o: 212.649.6260 

c: 

From: Monica Hickey [mailto:monica.hickey@thecolbertreport.ors] 

Sent: Monday, January 13, 2014 12:36 PM 

To: Willingham, Mary C. 

Cc: Emily Lazar; Amy Schwartz 

Subject: Re: The Colbert Report 

Hi Mary, 

Yes, we can confirm you for this Thursday. Amy, our wonderful Talent Coordinator, will 

help to sort our your travel, pre-interview, etc. 

Best, 

Monica 

Monica Hickey 

Talent Booker 



The Colbert Report 

513 West 54th Street New York I NY I 10019 

phone: 212.649.6304 I fax: 212.649.6288 

cell: 

email: monica.hickey~thecolbertreport.or~ 

From: "Willingham, Mary C." 

<mwillinsham @unc.edu<mailto:mwillinsham @unc.edu>> 

Date: Monday, January 13, 2014 at 11:58 AM 

To: administrator 

<monica.hicke¥@thecolbertreport.ors<mailto:monica.hickey@thecolbertreport.ors>> 

Subject: RE: The Colbert Report 

Monica, Just checking in with you, as I am sorting out my schedule for the week. 

Thanks, Mary 

From: Monica Hickey [mailto:monica.hickey@thecolbertreport.ors] 

Sent: Friday, January 10, 2014 3:20 PM 

To: Willingham, Mary C. 

Cc: ’emily.lazar@thecolbertreport.ors<mailto:’emily.lazar@thecolbertreport.ors>’; 

Amy Schwartz 

Subject: Re: The Colbert Report 

Hi Mary, 

Thank you for your quick response. As per our phone conversation, we are looking to 

tape this next Thursday. We will be in touch with you to work out travel, logistics ,etc. 

as soon as our Executive Producer confirms. 

Talk soon, 

Monica 

Monica Hickey 

Talent Booker 

The Colbert Report 

513 West 54th Street New York I NY I 10019 

phone: 212.649.6304 I fax: 212.649.6288 

cell 

email:monica.hickey@thecolbertreport.or~ 

From: "Willingham, Mary C." 

<mwillinsham @unc.edu<mailto:mwillinsham @unc.edu>> 

Date: Friday, January 10, 2014 at 1:44 PM 

To: administrator 

<monica.hicke¥@thecolbertreport.ors<mailto:monica.hickey@thecolbertreport.ors>> 

Subject: Re: The Colbert Report 

Thank you Monica. I am heading to advising where students will be lined up (3rd day 

of class) but I would like to talk about this on your show with Mr. Colbert. I teach here 

on Tuesday and Wednesday evening so Monday or Thurs. would be best. Mary 

Cell 

Sent from my iPad 

On Jan 10, 2014, at 12:42 PM, "Monica Hickey" 

<m~nica.hicke¥(~thec~bertrep~rt.~r~<mai~t~:m~nica.hicke¥(~thec~bertrep~rt.~r~>> 



wrote: 

Dear Mary, 

I’m a producer working with Comedy Central’s Stephen Colbert. I’m writing to see if 

you would be interested in talking with Stephen on The Colbert Report next week 

about your research that shows that between 8% and 10% of UNC’s football and 

basketball players are reading below a third-grade level. 

The Colbert Report is the Peabody and Emmy Award winning broadcast where most 

young people get their news. 

The interview would be a 6 minute one-on-one conversation shot live to tape in front 

of an audience at our studio in New York City. We tape Monday through Thursday 

from 7-8pm. We provide transportation and hotel accommodations when necessary. 

Would this interest you? Please let me know if we can discuss this further. 

All the best, 

Monica Hickey 

Talent Department 

The Colbert Report 

212-649-6304 

Monica Hickey 

Talent Booker 

The Colbert Report 

513 West 54th Street New York I NY I 10019 

phone: 212.649.6304 I fax: 212.649.6288 

cell: 

email:monica.hickey@thecolbertreport.or~ 

<Mary Willingham.doc> 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Tuesday,                11:47 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: EDUC credit hours 

only to fill up my credit hours to be a full time student for this semester. 

Thanks 

Sent from my iPhone 

On 

..... Original Message ..... 
From: 
Sent: ’~ uesaay, 
To: Willingham, Mary C. 
Subject: EDUC    credit hours 

, at 11:42 AM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 

. Do you need the hours to graduate? 

11:39 AM 

> Hi Mary, I’m doing peer tutoring for the third time this semester and I just wanted to check in and make sure I can still get 3 credit 
hours for this course? I was just looking at the website and it made it seem like you can only get credit twice, but I need the hours to 
complete my schedule. 
> 
> Thanks! 

> Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

Attach: 

Paul Barrett (BLOOMBERG/NEWSROOM:) <pbarrettl7@bloomberg.net> 

Tuesday, January 14, 2014 11:52 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: FW: Mary Willingham on The Colbert Report Thursday January 16 

alt_body.html 

Too bad -     and I were looking forward to dinner. Two reasons for consolation: Colbert did the same thing to me - canceled a 
scheduled interview - in conjunction with my last book, GLOCK: The Rise of America’s Gun. Also, we’ll make up for it by getting a 
nice dinner in Chapel Hill on Jan 27 and/or 28, to which you’re welcome to invite your husband, btw. Talk soon. 

Sent From Bloomberg Mobile MSG 

.... Original Message .... 
From: Mary C. Willingham <mwillingham@unc.edu> 
At: 1/14/2014 11:39 

Paul, Sorry to disappoint. Mary 

From: Monica Hickey [mailto:momca.hicke~thecolbertre~] 
Sent: Tuesday, January 14, 2014 11:30 AM 
To: Willingham, Mary C.; Amy Schwartz 
Cc: Emily Lazar 
Subject: Re: Mary Willingham on The Colbert Report Thursday January 16 

Hi Mary, 
Bad news-due to the show’s time restraints, the Producers have decided to cut your interview on Thursday. As of now, they are still 
planning to talk about your research (this may change). I’m so sorry. I will be in touch if they decide to revisit the idea. Thank you for 
your willingness to join us and if you are ever in NYC I would be happy to get you tickets to a taping of our show. 
Best, 
Monica 

Monica Hickey 

Talent Booker 
The Colbert Report 

513 West 54th Street New York I NYI 10019 
phone: 212.649.6304 I fax: 212.649.6288 

cell: 
email: monica.hickey@thecolbertreport.org 

From: "Willingham, Mary C." <mwillingham@unc.edu<mai~to:m~iNngham~&tmc.edt~>> 
Date: Monday, January 13, 2014 at 2:29 PM 
To: Amy Schwartz <amy.schwartz@thecolbertreport.org<mail~o:amv.schwar~z(@hecolbe~rej~or~.org>> 
Cc: admi~strator <mo~ca.Nckey@hecolbe~mpo~.org<mailto:mor~icaNckev@hecoNe~m~.org>>, E~ly Lazar 
<emily.lazar@thecolbe~repo~.org<mailto:emilv.laza@thecoIbe~repo~org>> 
Subject: Re: Mau Willingham on The Colbe~ Repo~ Thusly Jan~u 16 



Amy (and all), Thank you. I will be available by phone on Wed. at 3. I would like to travel on Thurs. and if possible return Thurs. 
night or very early Friday morning. I will be in need of accommodations if I stay over. I have two friends who are telling me that they 
would like to join, but they may not confirm until tomorrow. Mary (cell 

Mary Willingham 

CSSAC, UNC CH 
www.unc, edu/-willingh<~ :i/www, ~mc,ed~i-wiNr~> 

On Jan 13, 2014, at 1:06 PM, "Amy Schwartz" <amy.schwartz@thecolbertreport.org<mailto :amy. schwar~z~thccolbertreport,org>> 
wrote: 

Hello Mary 
Below is the information for your appearance on The Colbert Report Thursday. 

Booking information: 
TAPE/AIR DATE: 
ARRIVAL TIME: 

TAPE TIME: 
ENTRANCE: 

Thursday, January 16, 2014 
6:30pm 
7:15pm-8:15pm 
513 West 54th St. (b/t 10th& llth Aves.) 

Here are my questions for you: 

1. Do you need me to book any travel for you? Do you need accommodations I NYC? 
2. Are you available for a pre-interview over the phone with Monica at 3pm on Wednesday? 

* If this works should she call your cell? 
3. Would you like tickets to the taping for friends/family? 

Please let me know that you got this and if you have any questions or concerns. 
Thank you, 
Amy 

P.s. This information is attached as well. 

Amy Schwartz Fischel 
Talent Coordinator 
The Colbert Report 
513 West 54th Street 
New York, NY 10019 
o: 212.649.6260 
c: 
From: Monica Hickey [mailto:mor~icaNckev~ecolbertreport.or_g] 
Sent: Monday, January 13, 2014 12:36 PM 
To: Willingham, Mary C. 
Cc: Emily Lazar; Amy Schwartz 
Subject: Re: The Colbert Report 

Hi Mary, 
Yes, we can confirm you for this Thursday. Amy, our wonderful Talent Coordinator, will help to sort our your travel, pre-interview, 
etc. 
Best, 
Monica 

Monica Hickey 

Talent Booker 
The Colbert Report 



513 West 54th Street New York ]NY] 10019 
phone: 212.649.6304 ]fax: 212.649.6288 
cell: 
email: monica.hickey@thecolbertreport.org<mai~to :mo~ica l~icke~_~hecolber > 

From: "Willingham, Mary C." <mwillingham@unc. edu<mailto :mwiNnglvam(~lmc. edt~><maillo :mwiNngham,:@unc. edu>> 
Date: Monday, January 13, 2014 at 11:58 AM 
To: administrator 
<monica.hickey @thecolbertreport.org<mailto: monica.Ncke22~),t~colbe ><mail~o :momca.Ncke~hecolber~ >> 
Subject: RE: The Colbert Report 

Monica, Just checking in with you, as I am sorting out my schedule for the week. Thanks, Mary 

From: Monica Hickey [mailto:momca.hicke~thecolbertre~] 
Sent: Friday, January 10, 2014 3:20 PM 
To: Willingham, Mary C. 
Cc: ’emily.lazar@thecolbertreport.org<mai~to :emi hecolber~ ><mai~to:~emi heco~bert 
Schwartz 
~5_~biect: Re: The CoNer~ 

Hi Mar~ 
Thar~k you for ~our fluick res+ponse. As °perour phone conversation, we are looldng to taupe this next Thursda~. We will be in ~ouch 
with you lo work o~ travel~ logistics ~e~c. as soon as o~r Executive Prod~cer cor~irms. 
TNk soon. 
Monica 

Mo~ica Hickev 
Talent Booker 
The Colbert Re.po,~ 
513 West 54th Street New York ~ 10019 
phone: 212.649.6304 j fax: 212.649.6288 
cell: 
emaikmonica.l~icke~thecolbert :iithecolbe~ > 

From: "Willingham, Mary C." <mwillingham@unc.edu<mailto:mwillingham,%tmc.edt~><mail~o:mwiNnglmm(@mc.edt~>> 
Date: Friday, January 10, 2014 at 1:44 PM 
To: administrator 
<m~nica.hickey@thec~bertrep~rt.~rg<mai1t~:m~nica.hicke~)hec~bertr~rg><mai~t~:m~nica.Ncke~hec~lbe~re~r~.~rg>> 
Subject: Re: The Colbert Report 

Thank you Monica. I am heading to advising where students will be lined up (3rd day of class) but I would like to talk about this on 
your show with Mr. Colbert. I teach here on Tuesday and Wednesday evening so Monday or Thurs. would be best. Mary 
Cell 

Sent from my iPad 

On Jan 10, 2014, at 12:42 PM, "Monica Hickey" 
<monica.hickey@thecolbertreport.org<mailto:momca.hicke~lhecolbe ><mail~o: m~o~ica, hicke~¢hecolbert >> 
wrote: 
Dear Mary, 

I’m a producer working with Comedy Central’s Stephen Colbert. I’m writing to see if you would be interested in talking with Stephen 
on The Colbert Report next week about your research that shows that between 8% and 10% of UNC’s football and basketball players 
are reading below a third-grade level. 



The Colbert Report is the Peabody and Emmy Award winning broadcast where most young people get their news. 

The interview would be a 6 minute one-on-one conversation shot live to tape in front of an audience at our studio in New York City. 
We tape Monday through Thursday from 7-8pm. We provide transportation and hotel accommodations when necessary. 

Would this interest you? Please let me know if we can discuss this further. 

All the best, 

Monica Hickey 
Talent Department 
The Colbert Report 

212-649-6304 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New York I NYI 10019 
phone: 212.649.6304 I fax: 212.649.6288 
cell: 
email:monica.hickey@thecolbertreport.org<~:i!theco~ber~re.~cw~.org> 

<Mary Willingham.doc> 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 
Tuesday, January 14, 2014 11:54 AM 
Paul Barrett <pbarrettl 7@bloomberg.net> 

Re: Mary Willingham on The Colbert Report Thursday January 16 

Thanks Paul. 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc.edu/~willingh 

> On Jan 14, 2014, at 11:52 AM, "Paul Barrett (BLOOMBERG/NEWSROOM:)" <pbarrettl7@bloomberg.net> wrote: 
> 

> Too bad - and I were looking forward to dinner. Two reasons for consolation: Colbert did the same thing to me - canceled a 
scheduled interview - in conjunction with my last book, GLOCK: The Rise of America’s Gun. Also, we’ll make up for it by getting a 
nice dinner in Chapel Hill on Jan 27 and/or 28, to which you’re welcome to invite your husband, btw. Talk soon. 
> 

> 

> 

> 

> 

> Sent From Bloomberg Mobile MSG 
> 
> .... Original Message .... 
> From: Mary C. Willingham <mwillingham@unc.edu> 
> At: 1/14/2014 11:39 
> 
> Paul, Sorry to disappoint. Mary 
> 
> From: Monica Hickey [gmilto:moNca.hicke~thecolbe 
> Sent: Tuesday, January 14, 2014 11:30 AM 
> To: Willingham, Mary C.; Amy Schwartz 
> Cc: Emily Lazar 
> Subject: Re: Mary Willingham on The Colbert Report Thursday January 16 
> 
> Hi Mary, 
> Bad news-due to the show’s time restraints, the Producers have decided to cut your interview on Thursday. As of now, they are still 
planning to talk about your research (this may change). I’m so sorry. I will be in touch if they decide to revisit the idea. Thank you for 
your willingness to join us and if you are ever in NYC I would be happy to get you tickets to a taping of our show. 
> Best, 
> Monica 
> 

> 

> 

> Monica Hickey 
> Talent Booker 
> The Colbert Report 
> 513 West 54th Street New York I NY I 10019 
> phone: 212.649.6304 l fax: 212.649.6288 
> cell: 
> email: monica.hickey@thecolbertreport.org 
> 

> 

> From: "Willingham, Mary C." <mwillingham@unc.edu<mailto:mwilli nc.edu>> 
> Date: Monday, January 13, 2014 at 2:29 PM 
> To: Amy S chwartz <amy. schwartz@thecolbertreport.org<mailto:amv, sch~ar~z@hecolbertre        > 
> Cc: administrator <m~nica.hickey@thec~bertrep~rt.~rg<mai~m:m~t~ica.hickev(~hec~1ber~rep~rt.~rg>>, Emily Lazar 
<emily.lazar@thecolbertreport.org<mailto:er~fiN.lazar~thecolber~re~>> 



> Subject: Re: Mary Willingham on The Colbert Report Thursday January 16 
> 
> Amy (and all), Thank you. I will be available by phone on Wed. at 3. I would like to travel on Thurs. and if possible return Thurs. 
night or very early Friday morning. I will be in need of accommodations if I stay over. I have two friends who are telling me that they 
would like to join, but they may not confirm until tomorrow. Mary (cell 
> 
> Mary Willingham 
> CSSAC, UNC CH 
> www.unc.edu/-willingh<~:/iw.ww.ur~c.ed~i~villir~> 
> 

> On Jan 13, 2014, at 1:06 PM, "Amy Schwartz" <amy.schwartz@thecolbertreport.org<mailto:amv.sch~.artz~thecolbe >> 
wrote: 
> Hello Mary 
> Below is the information for your appearance on The Colbert Report Thursday. 
> 

Booking information: 
TAPE/AIR DATE: 
ARRIVAL TIME: 
TAPE TIME: 
ENTRANCE: 

Thursday, January 16, 2014 
6:30pm 
7:15pm-8:15pm 
513 West 54th St. (b/t 10th & 1 lth Aves.) 

> Here are my questions for you: 
> 
> 1. Do you need me to book any travel for you? Do you need accommodations I NYC? 
> 2. Are you available for a pre-interview over the phone with Monica at 3pm on Wednesday? 
> * If this works should she call your cell? 
> 3. Would you like tickets to the taping for friends/family? 
> 
> Please let me know that you got this and if you have any questions or concerns. 
> Thank you, 
> Amy 
> 
> P.s. This information is attached as well. 
> 

> 

> 

> Amy Schwartz Fischel 
> Talent Coordinator 
> The Colbert Report 
> 513 West 54th Street 
> New York, NY 10019 
> o: 212.649.6260 
>c: 

> From: Monica Hickey [.mailto:monica.l~ickm~lhecolbe 
> Sent: Monday, January 13, 2014 12:36 PM 
> To: Willingham, Mary C. 
> Cc: Emily Lazar; Amy Schwartz 
> Subject: Re: The Colbert Report 
> 
> Hi Mary, 
> Yes, we can confirm you for this Thursday. Amy, our wonderful Talent Coordinator, will help to sort our your travel, pre-interview, 
etc. 
> Best, 
> Monica 
> 

> 

> 

> Monica Hickey 
> Talent Booker 
> The Colbert Report 
> 513 West 54th Street New York I NY I 10019 
> phone: 212.649.6304 l fax: 212.649.6288 
> cell: 
> email: monica.hickey@thecolbertreport.org<mailto:mo~ica.Ncke~hecolber > 
> 



> 

> From: "Willingham, Mary C." <mwillingham@unc.edu<mailto:mwiN l~c.edu><maiFto:mwJN l~c.edu>> 
>Date: Monday, Januau 13, 2014 at 11:58 ~ 
> To: ad~strator 
<mo~caNckey@thecolbenrepo~.org<mai~to:momca.Ncke~heco~be ><mai~o: mop,ca. Ncke~lheco~bert > 
> Subject: ~: The Colbert Report 
> 
> MoNca, Just checking in with you, as I am sorting out my schedule for the week. ThaWs, Maff 
> 
> From: MoNca Hickey [~mi~to:moNca.Nck~hecolbe~repor~.org] 
> Sent: Friday, Jan~ 10, 2014 3:20 PM 
> To: Willingham, Ma~ C. 
> Cc: ’e~ly.laza@thecolbe~repo~.org<mailto :emi hecorbe~ <mailto:’er~l~. lazar(~Jhecolbe~ 
Am2 Schwartz 
> Subject: Re: The Colbe~ Re~oA 
> 

> Hi Ma~ 
> That& e ~l-fis ne~ Th~v. We will be in ~o~ch 
with 
> TNk soor~ 
> Momca 
> 

> 

> Momca Hickev 
> TNex~ Booker 
> The ColbeA Repo~ 
> 513 West 54~h St~e~ New Yogk ~ NY~ 10019 
~ho~e: 212.649.6304 [~)x: 212.649.6288 
> cell: 
> ex~miE moNca.Ncke~thecolbe~mpofl.org<h~p:i!~hecolber~mpofl.org> 
> 

> 

> From: "Willingham, Ma~ C." <mwillingham@unc.edu<mNlto :mwNin~ham@umc.edu><mailto:mwiNngham~ur~c.edu>> 
>Date: Ffi~y, Janua~ 10, 2014 at 1:44 PM 
> To: ad~Nstrator 
<mo N ca. Nckey @he c o lb e nrepo n. o rg<mailto:mo hi ca. Nckey-~a;thecoNe~repo~.org><mail~o: mo ~ic a. hicke~ (~Ihec o lb e r~mpo ~. o rg>> 
> Subject: Re: The Colbert Report 
> 
> Tha~ you MoNca. I am heading to advising where smdems will be lined up (3rd ~y of class) bm I would l~e to ~ abom tNs on 
your show with Mr. Colbert. I teach hem on Tues~y and We~esday eveNng so Monday or Thurs. would be best. Ma~ 
> Cell 
> 
> Sent from my iPad 
> 
> On Jan 10, 2014, at 12:42 PM, "MoNca Hickey" 
<mo N ca.Nckey @heco lbenrepo n. o rg<mailto:mo nicaNcke~theco lbe~repo ~. o r~><mailto:mo Nca.Nckey @thecolbe~repo r~. org)> 
wrote: 
> Dear Ma~, 
> 
> I’m a producer woNing with Comedy Central’s Stephen Colbert. I’m writing to see if you would be interested in ta~ing with 
Stephen on The Colbert Report next week about your mseamh that shows that be~een 8% and 10% of UNC’s football and basketball 
players am reading below a tNrd-gade level. 
> 
> The Colbert Report is the Peabody and Emmy Award wi~ng broadcast where most yo~g people get their news. 
> 
> The inte~iew would be a 6 ~nute one-on-one conversation shot live to tape in front of an audience at our stuNo in New YoN Cir. 
We ~pe Monday t~ough Thursday from 7-8pm. We provide tra~ponation and hotel accommodations when necessa~. 
> 
> Wo~d tNs interest you? Please let me ~ow gwe can Nscuss tNs further. 
> 
> All the best, 
> 
> MoNca Hickey 
> Talent Department 
> The Colbert Report 



212-649-6304 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New York I NY I 10019 
phone: 212.649.6304 I fax: 212.649.6288 
cell: 
emall:momca.nlc~ey@thecolbertreport.org > 

<Mary Willingham.doc> 
<alt body.html> 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday,                12:11 PM 

@live.unc.edu> 

Fwd: Mary Willingham on The Colbert Report Thursday January 16 

Sorry - see below about the show. I guess this happens a lot so I should not be so excited and tell people. 

Mary Willingham 
CSSAC 
UNC-CH 
www.ur~c, edui.-willir~ 

Begin forwarded message: 

From: Monica Hickey <mor~ica.hicke~thecolbe~trepo~t.org> 
Date: January 14, 2014 at 11:30:20 AM EST 
To: "Willingham, Mary C." <mwillir~ghara@u~c.edu>, Amy Schwartz 
<arr\y. schwartz@theco~bertre~o~t.org> 
Cc: Emily Lazar <emil        theco~bertre       > 
Subject: Re: Mary Willingham on The Colbert Report Thursday January 16 

Hi Mary, 
Bad news--due to the show’s time restraints, the Producers have decided to cut your interview on 
Thursday. As of now, they are still planning to talk about your research (this may change). I’m so 
sorry. I will be in touch if they decide to revisit the idea. Thank you for your willingness to join us 
and if you are ever in NYC I would be happy to get you tickets to a taping of our show. 
Best, 
Monica 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New YorkI NYI 10019 

phone: 212.649.6304 I fax: 212.649.6288 

cell: 

email: monica,hicke~thecolbertre~ort or~ 

From: "Willingham, Mary C." <mwil[ingham@unc.edu> 

Date: Monday, January 13, 2014 at 2:29 PM 
To: Amy Schwartz <ams!.schwartz@thecolbertr > 

12~: administrator <monicaohicke¥@thecolbertr >, Emily Lazar <emibtolazar@thecolbertr > 

Subject: Re: Mary Willingham on The Colbert Report Thursday January 16 

Amy (and all), Thank you. I will be available by phone on Wed. at 3. I would like to travel on 
Thurs. and if possible return Thurs. night or very early Friday morning. I will be in need of 
accommodations if I stay over. I have two friends who are telling me that they would like to j oin, 
but they may not confirm until tomorrow. Mary (cell             ) 

Mary Willingham 
C S SAC, UNC CH 



www.unc.edu/~willingh 

On Jan 13, 2014, at 1:06 PM, "Amy Schwartz" <a~<schwartz@theco~bertre > wrote: 

Hello Mary 
Below is the information for your appearance on The Colbert Report Thursday. 

Booking information: 
TAPE/AIR DATE: 
ARRIVAL TIME: 
TAPE TIME: 
ENTRANCE: 

Thursday, January 16, 2014 
6:30pm 
7:15pm-8:15pm 
513 West 54th St. (b/t 10th & 1 lth Aves.) 

Here are my questions for you: 

1. Do you need me to book any travel for you? Do you need accommodations I NYC? 
2. Are you available for a pre-interview over the phone with Monica at 3pm on 

Wednesday? 
* If this works should she call your cell? 

3. Would you like tickets to the taping for friends/family? 

Please let me know that you got this and if you have any questions or concerns. 
Thank you, 
Amy 

P.s. This information is attached as well. 

Amy Schwartz Fischel 
Talent Coordinator 
The Colbert Report 
513 West 54th Street 
New York, NY 10019 
o: 212.649.6260 
C~ 

From: Monica Hickey [mailto:monicaNcke~)thecolbertre~OrtoOrg] 
Sent: Monday, January 13, 2014 12:36 PM 
To: Willingham, Mary C. 
Cc: Emily Lazar; Amy Schwartz 
Subject: Re: The Colbert Report 

Hi Mary, 
Yes, we can confirm you for this Thursday. Amy, our wonderful Talent Coordinator, 
will help to sort our your travel, pre-interview, etc. 
Best, 
Monica 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New York ]NY ] 10019 



phone: 212.649.6304 I fax: 212.649.6288 
cell: 
email: moni ca. ~icke~thecolb error 

From: "Willingham, Mary C." 
<mwillir~      uric. edu<mailto:mwilli        ur~c.edu>> 
Date: Monday, January 13, 2014 at 11:58 AM 
To: administrator 
<monica.hicke~thecolbertr <mai~to:monica.hicke~thecolbertre >> 
Subject: RE: The Colbert Report 

Monica, Just checking in with you, as I am sorting out my schedule for the week. 
Thanks, Mary 

From: Monica Hickey [mailto:mor~ica.hicke~thecolbertre ] 
Sent: Friday, January 10, 2014 3:20 PM 
To: Willingham, Mary C. 
Cc: ’emi~ ~thecolbe~re <mailto:’emil heco~be~r >’; 
Amy Schwartz 
Subject: Re: The Colbert Report 

Hi Mary, 
Thank you for your quick response. As per our phone conversation, we are looking to 
tape this next Thursday. We will be in touch with you to work out travel, logistics ,etc. 
as soon as our Executive Producer confirms. 
Talk soon, 
Monica 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New York I NY I 10019 
phone: 212.649.6304 fax: 212.649.6288 
cell: 
email :monica.hickey@fl~xecolbex~r 

From: "Willingham, Mary C." 
<mwillia      uric. edu<mailto:mwilli        unc.edu>> 
Date: Friday, January 10, 2014 at 1:44 PM 
To: administrator 
<morxica.hicke~thecolbertr <mailto:morxica.hicke~theco~bertre >> 
Subject: Re: The Colbert Report 

Thank you Monica. I am heading to advising where students will be lined up (3rd day 
of class) but I would like to talk about this on your show with Mr. Colbert. I teach here 
on Tuesday and Wednesday evening so Monday or Thurs. would be best. Mary 
Cell 

Sent from my iPad 

On Jan 10, 2014, at 12:42 PM, "Monica Hickey" 



<moxlica.hicke~;thecolbertrepon.o~g<mailto:mor~ica.hicke~thecolbertrepOrtoOrg>> 
wrote: 
Dear Mary, 

I’m a producer working with Comedy Central’s Stephen Colbert. I’m writing to see if 
you would be interested in talking with Stephen on The Colbert Report next week 
about your research that shows that between 8% and 10% of UNC’s football and 
basketball players are reading below a third-grade level. 

The Colbert Report is the Peabody and Emmy Award winning broadcast where most 
young people get their news. 

The interview would be a 6 minute one-on-one conversation shot live to tape in front 
of an audience at our studio in New York City. We tape Monday through Thursday 
from 7-8pm. We provide transportation and hotel accommodations when necessary. 

Would this interest you? Please let me know if we can discuss this further. 

All the best, 

Monica Hickey 
Talent Department 
The Colbert Report 
212-649-6304 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New York I NY I 10019 
phone: 212.649.6304 I fax: 212.649.6288 
cell: 
email :monica.hickey@~t~eco~bertre~ort~ 

<Mary Willingham.doc> 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday, January 14, 2014 12:12 PM 

@sbcglobal.net> 

Fwd: Mary Willingham on The Colbert Report Thursday January 16 

I was dropped- sorry to disappoint. 

Mary Willingham 
CSSAC 
UNC-CH 
www.ur~c, edui.-willir~ 

Begin forwarded message: 

From: Monica Hickey <morfica.hicke~thecolbe~trepo~t.org> 
Date: January 14, 2014 at 11:30:20 AM EST 
To: "Willingham, Mary C." <mwillir~gham@u~c.edu>, Amy Schwartz 
<arr\y. schwartz@thecolbertre~o~t.org> 
Cc: Emily Lazar <emil        theco~bertre       > 
Subject: Re: Mary Willingham on The Colbert Report Thursday January 16 

Hi Mary, 
Bad news--due to the show’s time restraints, the Producers have decided to cut your interview on 
Thursday. As of now, they are still planning to talk about your research (this may change). I’m so 
sorry. I will be in touch if they decide to revisit the idea. Thank you for your willingness to join us 
and if you are ever in NYC I would be happy to get you tickets to a taping of our show. 
Best, 
Monica 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New YorkI NYI 10019 

phone: 212.649.6304 I fax: 212.649.6288 

cell: 

email: monica,hicke~thecolbertre~ort or~ 

From: "Willingham, Mary C." <mwil[ingham@unc.edu> 

Date: Monday, January 13, 2014 at 2:29 PM 
To: Amy Schwartz <ams!.schwartz@thecolbertr > 

12~: administrator <monicaohicke¥@thecolbertr >, Emily Lazar <emibtolazar@thecolbertr > 

Subject: Re: Mary Willingham on The Colbert Report Thursday January 16 

Amy (and all), Thank you. I will be available by phone on Wed. at 3. I would like to travel on 
Thurs. and if possible return Thurs. night or very early Friday morning. I will be in need of 
accommodations if I stay over. I have two friends who are telling me that they would like to j oin, 
but they may not confirm until tomorrow. Mary (cell             ~ 

Mary Willingham 
C S SAC, UNC CH 



www.unc.edu/~willingh 

On Jan 13, 2014, at 1:06 PM, "Amy Schwartz" <a~<schwartz@theco~bertre > wrote: 

Hello Mary 
Below is the information for your appearance on The Colbert Report Thursday. 

Booking information: 
TAPE/AIR DATE: 
ARRIVAL TIME: 
TAPE TIME: 
ENTRANCE: 

Thursday, January 16, 2014 
6:30pm 
7:15pm-8:15pm 
513 West 54th St. (b/t 10th & 1 lth Aves.) 

Here are my questions for you: 

1. Do you need me to book any travel for you? Do you need accommodations I NYC? 
2. Are you available for a pre-interview over the phone with Monica at 3pm on 

Wednesday? 
* If this works should she call your cell? 

3. Would you like tickets to the taping for friends/family? 

Please let me know that you got this and if you have any questions or concerns. 
Thank you, 
Amy 

P.s. This information is attached as well. 

Amy Schwartz Fischel 
Talent Coordinator 
The Colbert Report 
513 West 54th Street 
New York, NY 10019 
o: 212.649.6260 
C~ 

From: Monica Hickey [mailto:monicaNcke~)thecolbertre~OrtoOrg] 
Sent: Monday, January 13, 2014 12:36 PM 
To: Willingham, Mary C. 
Cc: Emily Lazar; Amy Schwartz 
Subject: Re: The Colbert Report 

Hi Mary, 
Yes, we can confirm you for this Thursday. Amy, our wonderful Talent Coordinator, 
will help to sort our your travel, pre-interview, etc. 
Best, 
Monica 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New York ]NY ] 10019 



phone: 212.649.6304 I fax: 212.649.6288 
cell: 
email: moni ca. ~icke~thecolb error 

From: "Willingham, Mary C." 
<mwillir~      uric. edu<mailto:mwilli        ur~c.edu>> 
Date: Monday, January 13, 2014 at 11:58 AM 
To: administrator 
<monica.hicke~thecolbertr <mai~to:monica.hicke~thecolbertre >> 
Subject: RE: The Colbert Report 

Monica, Just checking in with you, as I am sorting out my schedule for the week. 
Thanks, Mary 

From: Monica Hickey [mailto:mor~ica.hicke~thecolbertre ] 
Sent: Friday, January 10, 2014 3:20 PM 
To: Willingham, Mary C. 
Cc: ’emi~ ~thecolbe~re <mailto:’emil heco~be~r >’; 
Amy Schwartz 
Subject: Re: The Colbert Report 

Hi Mary, 
Thank you for your quick response. As per our phone conversation, we are looking to 
tape this next Thursday. We will be in touch with you to work out travel, logistics ,etc. 
as soon as our Executive Producer confirms. 
Talk soon, 
Monica 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New York I NY I 10019 
phone: 212.649.6304 fax: 212.649.6288 
cell: 
email :monica.hickey@fl~xecolbex~r 

From: "Willingham, Mary C." 
<mwillia      uric. edu<mailto:mwilli        unc.edu>> 
Date: Friday, January 10, 2014 at 1:44 PM 
To: administrator 
<morxica.hicke~thecolbertr <mailto:morxica.hicke~theco~bertre >> 
Subject: Re: The Colbert Report 

Thank you Monica. I am heading to advising where students will be lined up (3rd day 
of class) but I would like to talk about this on your show with Mr. Colbert. I teach here 
on Tuesday and Wednesday evening so Monday or Thurs. would be best. Mary 
Cell 

Sent from my iPad 

On Jan 10, 2014, at 12:42 PM, "Monica Hickey" 



<moxlica.hicke~;thecolbertrepon.o~g<mailto:mor~ica.hicke~thecolbertrepOrtoOrg>> 
wrote: 
Dear Mary, 

I’m a producer working with Comedy Central’s Stephen Colbert. I’m writing to see if 
you would be interested in talking with Stephen on The Colbert Report next week 
about your research that shows that between 8% and 10% of UNC’s football and 
basketball players are reading below a third-grade level. 

The Colbert Report is the Peabody and Emmy Award winning broadcast where most 
young people get their news. 

The interview would be a 6 minute one-on-one conversation shot live to tape in front 
of an audience at our studio in New York City. We tape Monday through Thursday 
from 7-8pm. We provide transportation and hotel accommodations when necessary. 

Would this interest you? Please let me know if we can discuss this further. 

All the best, 

Monica Hickey 
Talent Department 
The Colbert Report 
212-649-6304 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New York I NY I 10019 
phone: 212.649.6304 I fax: 212.649.6288 
cell: 
email :monica.hickey@~t~eco~bertre~ort~ 

<Mary Willingham.doc> 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday,                12:17 PM 

@live.unc.edu> 

RE: EDUC credit hours 

It is fine then. 

..... Original Message ..... 
From 
Sent: Tuesday, 11:47 AM 
To: Willingham, Mary C. 
Subject: Re: EDUC    zredit hours 

No, only to fill up my credit hours to be a full time student for this semester. 

Thanks 

Sent from my iPhone 

On 

..... Original Message ..... 
From: 
Sent: Tuesday, 
To: Willingham, Mary C. 
Subject: EDUC    credit hours 

, at 11:42 AM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 

, Do you need the hours to graduate? 

11:39 AM 

> Hi Mary, I’m doing peer tutoring for the third time this semester and I just wanted to check in and make sure I can still get 3 credit 
hours for this course? I was just looking at the website and it made it seem like you can only get credit twice, but I need the hours to 
complete my schedule. 
> 
> Thanks! 
> 

> 

> Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday,                12:19 PM 

~live.unc.edu> 

RE: Educ    Questions 

, We need you at Dey Hall and you will be able to help some students. We do not measure success on number of 

tutor appointments, just on assignments and attendance. You will pass with flying colors no doubt. Mary 

F rom: 
Sent: Tuesday, 
To: Willingham, Mary C. 
Subject: Educ    Questions 

11:30 AM 

Hello Mrs. Willingham, 
I had a few concerns about the peer tutoring. I just want to ensure that this course will be right for 
me! I would love the experience I could gain from this opportunity and enjoyed the first day of 
training. However, I was a little intimidated by the fact that the majority of my peers are all science 
related tutors. Whereas, I can primarily tutor Psychology and Statistics - I hope this will not be a 
factor that will determine me passing. As a senior, I guess I am just concerned that something will go 
wrong this semester and I wont be able to graduate. 
Also, although this class does not effect GPA, will it still count towards graduation hours? 
Thanks in advance, 

University of North Carolina Chapel Hill 
Class of 

.gema il. unc.edu 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday                12:19 PM 

~live.unc.edu> 

RE: Peer Tutoring 

Thanks for letting me know! 

..... Original Message ..... 
From: 
Sent: Tuesday, 
To: Willingham, Mary C. 
Subject: Peer Tutoring 

11:01 AM 

Mrs. Willingham, 

Due to scheduling conflicts this semester, I am unable to be a tutor in the Learning Center this semester. Thank you very much for this 
opportunity, but I have more going on this semester than I intended and feel it is in the best interests for the students I would be 
tutoring, the learning center and myself if I do not tutor this semester. I apologize for any inconvenience. 

Sincerely, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday,                12:20 PM 

~live.unc.edu> 

RE: EDU 

You can go on the appointment calendar for 3 hours per week, and you just need to let me know when you can tutor - here are the 
choices 
Location is SASB North Learning Center 
Monday 3-9 
Tuesday 3-6 
Wednesday 3-6 
Thursday 3-9 
Thanks! Mary 

..... Original Message ..... 
From: 
Sent: Tuesday, 
To: Willingham, Mary C. 
Subject: EDU 

9:16 AM 

Good morning, 
I am a returning Biochemistry tutor from last semester, and I was wondering what options I have for tutoring at the Learning 

Center for 30 hours this semester instead of Dey Hall. It mentions that option in the syllabus, but I don’t know how to get set up at the 
Learning Center. Can I still do this? I am signed up currently for Wednesday nights. Thank you!! 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday,                12:22 PM 

@live.unc.edu> 

RE: EDUC 

https~//~earningcenter.unc.edu/find-a-tut~r/bec~me-a-tut~r/peertut~r-app~icati~n/ 

Fill out the application and join us for tutor training tongght at 6pm Dey Hall 206 or 208 or tomorrow night, same 

time and location. 

F rom: 
Sent: Tuesday, 12:15 AM 
To: Willingham, Mary C. 
Subject: EDUC 

Dr. Willingham, 

I realize that I am a bit late, but I am interested in participating in Peer Tutoring (EDUC ). I applied to the 

course last semester and was accepted, but was forced to drop the class due to my schedule. This semester, I 
am again having some scheduling problems and need to add a course. Peer Tutoring is something that has 

always interested my greatly and I would love to be a part of it at UNC. I am currently tutoring locally and 
would be more than happy to provide any information needed on your end. 

Best, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday,                12:23 PM 

~live.unc.edu> 

RE: Educ 

Fill out the application and join us for tutor training tonight at 6pm Dey Hall 206 or 208 or tomorrow night, same time and 
location. 

..... Original Message ..... 

From: 
Sent: Monday: 
To: Willingham, Mary C. 
Subject: Educ 

Pr. Willingham, 

11:34 PM 

My name is              and I am a student at UNC. I am really interested in taking Peer Tutoring. I have tutored students in the 

past as both my mom and sister are teachers. I also worked in guidance my senior year of high school as a tutor and mentor for 
students in danger of not completing their high school diploma. I am a Moehead-Cain scholar, very hard working, and in need of 

another class to meet hour requirements. I would love to be enrolled, if this is still a possibility. Thank you so much! 

Best, 

Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 

Tuesday,                12:23 PM 

~ad.unc.edu> 

FW: EDUC enrollment updates 

From: 
Sent: Monday, 10:10 PM 
To: Willingham, Mary C. 
Subject: Re: EDUC    enrollment updates 

Dear Mary, 

I currently only enrolled in 14 credit hours so with peer tutoring, that should only be 17 hours. Up until today, I 
was on the wait list for a 3 hour class so that could have been the problem. Please let me know if there are any 
more issues with adding me. 

Thanks, 

PID: 

On , at 12:28 PM, "Willingham, Mary C." <mwillin~ham@unc.edu> wrote: 

Greetings, 

The registrar is having difficulty adding you to EDUC - see reason below. Overload request link is also below. If you 

need more time to sort this all out, that is fine, but please come to training this week (new tutors) 

at Dey Hall 6pm - room 208/206. Tuesday 001, Wednesday 002. 

http://advising.u nc.ed u/policies-a nd-proced ures/overload/ 

-time scheduling conflict 

- overload? 

- overload 

- overload (you told me already) 

- overload 

- overload 

-time scheduling conflict 

Thanks, Mary 

M~ C. w~ 
CSSAC- U NC-CH 

mwillingham@unc.edu 

919-843-8698 

http://www.u nc.ed u/~willingh/ 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday                12:24 PM 

@live.unc.edu> 

RE: switching back to tutoring on wednesday 

You can add the Wed. section. It might take a few days. Mary 

F rom: 
Sent: Monday, 9:31 PM 
To: Willingham, Mary C. 
Subject: switching back to tutoring on wednesday 

Hi, 
Sorry to bother you again, I was going to switch to the Tuesday peer tutoring because I thought I 
had a conflict with a class, but after dropping the Wednesday section I realized I could only tutor on 
Wednesdays. Have I missed too much to add the Wednesdays section? I would really love to peer- 
tutor this semester, thanks and best wishes 

University of North Carolina-Chapel Hill 
Class of 



From: 

Sent: 

To: 

Subject: 

~ad.unc.edu> 

Tuesday,                12:26 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: EDUC    enrollment updates 

Hi Mary, 

is now registered for EDUC 

Best regards, 

for the Spring semester. 

From: Willingham, Mary C. 
Sent: Tuesday, 12:23 PM 
To: 
Subject: ~w: ~L)U~:    enrollment updates 

F rom I 
Sent: Monday, 10:10 PM 
To: Willingham, Mary C. 
Subject: Re: EDUC    enrollment updates 

Dear Mary, 

I currently only enrolled in 14 credit hours so with peer tutoring, that should only be 17 hours. Up until today, I 
was on the wait list for a 3 hour class so that could have been the problem. Please let me know if there are any 
more issues with adding me. 

Thanks, 

PID: 

On , at 12:28 PM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 

Greetings, 

The registrar is having difficulty adding you to EDUC - see reason below. Overload request link is also below. If you 

need more time to sort this all out, that is fine, but please come to training this week (new tutors) 

at Dey Hall 6pm - room 208/206. Tuesday 001, Wednesday 002. 

http://advising.u nc.edu/policies-and-procedu res/overload/ 

¯ time scheduling conflict 

- overload? 



- overload 

- overload (you told me already) 

,verload 

~verload 

-ime scheduling conflict 

Thanks, Mary 

CSSAC- UNC-CH 

mwillingham@unc.edu 
919-843-8698 

http://www.u nc.edu/~willinf~h/ 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday,                12:27 PM 
~gmail.com> 

RE: 

You can mn it by the Dean of Curriculum. 
;iTwww. m~c.edtbideptsA~ci 

Fron 
Sent: Monday: 

To: Willingham, Mary C. 
Subjec 

3:41 PM 

Mary, 

I do not know why I am just thinking of this bm would a possibility for my EE and a few course credits be my internship in     last 
summer? I do not know what the requirements are but I figured I 

would give it a shot. 

University of North Carolina at Chapel Hill ~gmail.com 



From: 

Sent: 

To: 

Subject: 

~sbcglobal.net> 

Tuesday, January 14, 2014 12:30 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Re: Fwd: Mary Willingham on The Colbert Report Thursday January 16 

We watched his show last night. He can be a little nasty at times along with his humor. Its 
always good to be asked and you said OK so its really up to him. 

From: "Willingham, Mary C." <mwillingham@unc.edu> 
To:                              ~sbcglobal.net> 
Sent: Tuesday, January 14, 2014 11:11 AM 
Subject: Fwd: Mary Willingham on The Colbert Report Thursday January 16 

I was dropped- sorry to disappoint. 

Mary Willingham 
CSSAC 
UNC-CH 

www.urxc.edu/~-~wi~lhl~ 

Begin forwarded message: 

From: Monica Hickey <monica.hicke~theco~bertre 
Date: January 14, 2014 at 11:30:20 AM EST 
To: "Willingham, Mary C." <mwillingham@unc.edu>, Amy Schwartz 
<ares,. schwartz@thecolbertr 
Cc: Emily Lazar <emi         hecolbertre       > 
Subject: Re: Mary Willingham on The Colbert Report Thursday January 16 

Hi Mary, 
Bad news--due to the show’s time restraints, the Producers have decided to cut your interview on 
Thursday. As of now, they are still planning to talk about your research (this may change). I’m so 
sorry. I will be in touch if they decide to revisit the idea. Thank you for your willingness to join us 
and if you are ever in NYC I would be happy to get you tickets to a taping of our show. 
Best, 
Monica 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New YorkI NYI 10019 

phone: 212.649.6304 I fax: 212.649.6288 

cell: 
email: monica, hicke~thecolbe rtre po rt.or~ 

From: "Willingham, Mary C." <mwillingham@unc.edu> 

Date: Monday, January 13, 2014 at 2:29 PM 

To: Amy Schwartz <amlbschwartz~thecolbertre > 

Cc: administrator <monica.hicke >, Emily Lazar <emib/olaza > 

Subject: Re: Mary Willingham on The Colbert Report Thursday January 16 



Amy (and all), Thank you. I will be available by phone on Wed. at 3. I would like to travel on 
Thurs. and if possible return Thurs. night or very early Friday morning. I will be in need of 
accommodations if I stay over. I have two friends who are telling me that they would like to j oin, 
but they may not confirm until tomorrow. Mary (cell             ~ 

Mary Willingham 

C S SAC, UNC CH 
www.unc.edu/~willingh 

On Jan 13, 2014, at 1:06 PM, "Amy Schwartz" <a~b<schwar~z@thecolbe~re > wrote: 

Hello Mary 
Below is the information for your appearance on The Colbert Report Thursday. 

Booking information: 
TAPE/AIR DATE: 
ARRIVAL TIME: 
TAPE TIME: 
ENTRANCE: 

Thursday, January 16, 2014 
6:30pm 
7:15pm-8:15pm 
513 West 54th St. (b/t 10th & 1 lth Aves.) 

Here are my questions for you: 

1. Do you need me to book any travel for you? Do you need accommodations I NYC? 
2. Are you available for a pre-interview over the phone with Monica at 3pm on 

Wednesday? 
* If this works should she call your cell? 

3. Would you like tickets to the taping for friends/family? 

Please let me know that you got this and if you have any questions or concerns. 
Thank you, 
Amy 

P.s. This information is attached as well. 

Amy Schwartz Fischel 
Talent Coordinator 
The Colbert Report 
513 West 54th Street 
New York, NY 10019 
o: 212.649.6260 
C: 

From: Monica Hickey [mailto:monica.hicke~thecolbertre ] 
Sent: Monday, January 13, 2014 12:36 PM 
To: Willingham, Mary C. 
Cc: Emily Lazar; Amy Schwartz 
Subject: Re: The Colbert Report 

Hi Mary, 
Yes, we can confirm you for this Thursday. Amy, our wonderful Talent Coordinator, 
will help to sort our your travel, pre-interview, etc. 
Best, 
Monica 



Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New York I NY I 10019 
phone: 212.649.6304 I fax: 212.649.6288 
cell: 
email: momca.h~cke~theco~bertr 

From: "Willingham, Mary C." 
<mwil~i~lg~am@ur~c. edu<mailto:mwillir@lam@unc.edu>> 
Date: Monday, January 13, 2014 at 11:58 AM 
To: administrator 
<mo~ica.hicke~theco~bertr <mai~to:mor~ica.hicke~£thecolbertre >> 
Subject: RE: The Colbert Report 

Monica, Just checking in with you, as I am sorting out my schedule for the week. 
Thanks, Mary 

From: Monica Hickey [mail~to:mor~ica.hicke~tt~ecolber~re~ort.org] 
Sent: Friday, January 10, 2014 3:20 PM 
To: Willingham, Mary C. 
Cc: ’ emi~y.~azar@thecolbertre~on, org<mailto :’ emily.~ azar@t~eco~bertre~o~, org> ’; 
Amy Schwartz 
Subject: Re: The Colbert Report 

Hi Mary, 
Thank you for your quick response. As per our phone conversation, we are looking to 
tape this next Thursday. We will be in touch with you to work out travel, logistics ,etc. 
as soon as our Executive Producer confirms. 
Talk soon, 
Monica 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New York I NY I 10019 
phone: 212.649.6304 fax: 212.649.6288 
cell: 
email :monica.hickey@~[~ecolbertr 

From: "Willingham, Mary C." 
<mwilliir~g~am@unc. ed~a<mailto: mwilliingllam@unc, edu>> 
Date: Friday, January 10, 2014 at 1:44 PM 
To: administrator 
<monicaSicke~theco~ber~treopOrt.org<mailto:mor~icaSicke~theco~bertreport~org>> 
Subject: Re: The Colbert Report 

Thank you Monica. I am heading to advising where students will be lined up (3rd day 



of class) but I would like to talk about this on your show with Mr. Colbert. I teach here 
on Tuesday and Wednesday evening so Monday or Thurs. would be best. Mary 
Cell 

Sent from my iPad 

On Jan 10, 2014, at 12:42 PM, "Monica Hickey" 
<monica.hicke~thecolbertr <mai~to:monica.hicke~thecolbertre >> 
wrote: 
Dear Mary, 

I’m a producer working with Comedy Central’s Stephen Colbert. I’m writing to see if 
you would be interested in talking with Stephen on The Colbert Report next week 
about your research that shows that between 8% and 10% of UNC’s football and 
basketball players are reading below a third-grade level. 

The Colbert Report is the Peabody and Emmy Award winning broadcast where most 
young people get their news. 

The interview would be a 6 minute one-on-one conversation shot live to tape in front 
of an audience at our studio in New York City. We tape Monday through Thursday 
from 7-8pm. We provide transportation and hotel accommodations when necessary. 

Would this interest you? Please let me know if we can discuss this further. 

All the best, 

Monica Hickey 
Talent Department 
The Colbert Report 
212-649-6304 

Monica Hickey 
Talent Booker 
The Colbert Report 
513 West 54th Street New York I NY I 10019 
phone: 212.649.6304 fax: 212.649.6288 
cell: 
email :monica.hickey@~hecolbe~r 

<Mary Willingham.doc> 



From: 

Sent: 

To: 

Subject: 

@~live.unc.edu> 

Tuesday,                12:31 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: EDU 

Wednesday 3-6 or Monday 3-9 work well! I don’t have a preference. How does the appointment system work? When do I start? Sorry 
this is so last minute! Thanks for your time! 

PID: 
On , at 12:20 PM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 

> You can go on the appointment calendar for 3 hours per week, and you just need to let me know when you can tutor - here are the 
choices 
> Location is SASB North Learning Center 
> Monday 3-9 
> Tuesday 3-6 
> Wednesday 3-6 
> Thursday 3-9 
> Thanks! Mary 

Orioinal Me~aoe ..... 

> From: 
> Sent: Tuesday, 9:16 AM 
> To: Willingham, Mary ~. 
> Subject: EDU: 
> 
> Good morning, 
>    I am a returning Biochemistry tutor from last semester, and I was wondering what options I have for tutoring at the Learning 
Center for 30 hours this semester instead of Dey Hall. It mentions that option in the syllabus, but I don’t know how to get set up at the 
Learning Center. Can I still do this? I am signed up currently for Wednesday nights. Thank you!! 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday,                12:31 PM 

~live.unc.edu> 

RE: Enrolling in Peer tutoring 

https~//~earningcenter.unc.edu/find-a-tut~r/bec~me-a-tut~r/peertut~r-app~icati~n/ 
Just quick fill this out again and I can enrol! you. Make sure that you don’t need the hours for progress towards 

degree. After 6 hours, peer tutoring hours are just extra’s. Thanks - you are an outstanding tutor! Mary 

F rom: 
Sent: Sunday, 6:50 PM 
To: Willingham, Mary C. 
Subject: Enrolling in Peer tutoring 

Hi Mary, 

I hope that you are well. I am requesting the department consent to enroll into peer tutoring session on 

Tuesday for this semester. 

Please let me know the next steps that I will have to take so as to enroll 

Thanks! 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday,                12:33 PM 

@live.unc.edu> 

RE: EDU 

Actually, you are ahead of me because I was going to ask all returners next week at the start up-- if they wanted to instead go on the 
appointment calendar. Stay tuned for more info. since I am still trying to sort out the roster for new tutors along with the training. 
Thanks! Mary 

..... Original Message ..... 
From: 
Sent: Tuesday, 
To: Willingham, Mary C. 
Subject: Re: EDU 

12:31 PM 

Wednesday 3-6 or Monday 3-9 work well! I don’t have a preference. How does the appointment system work? When do I start? Sorry 
this is so last minute! Thanks for your time! 

PID: 
On , at 12:20 PM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 

> You can go on the appointment calendar for 3 hours per week, and you 
>just need to let me know when you can tutor - here are the choices 
> Location is SASB North Learning Center Monday 3-9 Tuesday 3-6 
> Wednesday 3-6 Thursday 3-9 Thanks! Mary 
> 

Original Message ..... 
> From: 
> Sent: Tuesday, 9:16 AM 
> To: Willingham, Mary C. 
> Subject: EDI2 
> 
> Good morning, 
>    I am a returning Biochemistry tutor from last semester, and I was wondering what options I have for tutoring at the Learning 
Center for 30 hours this semester instead of Dey Hall. It mentions that option in the syllabus, but I don’t know how to get set up at the 
Learning Center. Can I still do this? I am signed up currently for Wednesday nights. Thank you!! 
> 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Tuesday,                12:39 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Training 

Hello Ms. Willingham, 

I hope you are doing well. I ran into some issues last week with whether or not I could keep this course but was 
just informed that 1 could. I am aware that I missed the training last week due to my job so I was wondering 

what I should do at this point? I look forward to hearing back from you! 

Best, 

UNC-Chapel Hill, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday,                12:56 PM 

@live.unc.edu> 

Re: Training 

Come tonight or tomorrow 6pm Dey Hall 206 or 208. 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edui~-~willin~ 

On at 12:39 PM, "Jones, Mike" <~live.unc.edu> wrote: 

Hello Ms. Willingham, 

I hope you are doing well. I ran into some issues last week with whether or not I could keep this 
course but was just informed that I could. I am aware that I missed the training last week due to my 
job so I was wondering what I should do at this point? I look forward to hearing back from you! 

Best, 

UNC-Chapel Hill, 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Tuesday,                12:59 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: Educ    Questions 

Okay, sounds great! Thank you so much for the reassurance! I am looking forward to this semester! 

University of North Carolina Chapel Hill 

Class of 

@email.unc. edu 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Tuesday, 11:18 AM 

To: 

Subject: RE: Educ Questions 

We need you at Dey Hall and you will be able to help some students. We do not measure success on number of 

tutor appointments, just on assignments and attendance. You will pass with flying colors no doubt. Mary 

F rom: 
Sent: Tuesday, 
To: Willingham, Mary C, 
Subject: Educ    Questions 

11:30 AM 

Hello Mrs. Willingham, 
I had a few concerns about the peer tutoring. I just want to ensure that this course will be right for 
me! I would love the experience I could gain from this opportunity and enjoyed the first day of 
training. However, I was a little intimidated by the fact that the majority of my peers are all science 
related tutors. Whereas, I can primarily tutor Psychology and Statistics - I hope this will not be a 
factor that will determine me passing. As a senior, I guess I am just concerned that something will go 
wrong this semester and I wont be able to graduate. 
Also, although this class does not effect GPA, will it still count towards graduation hours? 
Thanks in advance, 

University of North Carolina Chapel Hill 
Class of 

,@ema il. unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

< @live.unc.edu> 
Tuesday, 1:54 PM 

< @live.unc.edu> 
Willingham, Mary (2. <mwillingham@unc.edu> 

RE: EDU 

Greetings 

Mary Willingham can best help you with this. She is CC’ed on this email. 

Take care, 

Senl: Tne~duv 
To: 
SubJect: EDU 

9:16 AM 

Good morning, 
I am a returning Biochemistry tutor from last semester, and I was wondering what options I have for tutoring at the Learning 

Center for 30 hours this semester instead of Dey Hall. It mentions that option in the syllabus, but I don’t know how to get set up at the 
Learning Center. Can I still do this? I am signed up currently for Wednesday nights. Thank you!! 



From: 

Sent: 

To: 

Cc: 

Subject: 

"< @live.unc.edu> 

Tuesday, 1:55 PM 

<; ~live.unc.edu> 

Willingham, Mary (2. <mwillingham@unc.edu> 

RE: Peer tutoring Spring 

Greetings      i, 

That’s excellent! We’d love to have you back at Dey Hall. 

Mary can let you know which other steps you may need to take. Otherwise, we looking forward to seeing you 

at Dey Hall. 

Ta ke ca re, 

From: 
Sent: Monday, 3:10 PM 

To: 

Subject: Peer tutoring Spring 

Hi     , 

I hope that you are well. I am requesting the department consent to enroll into peer tutoring session on 

Tuesday for this semester. 

Please let me know the next steps that I will have to take so as to enroll 

Thanks! 



From: 

Sent: 

To: 

Subject: 

< @live.unc.edu> 

Tuesday,                2:03 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

RE: check in 

Mary! 

I will mess with the sakai site today. Let me know if there is anything specific you want changed or updated. 

Otherwise, i’ll check it out more deeply and see if everything flows smoothly. 

Tomorrow (part II) should run well. 

the Hall and maybe a short activity. 

going to show them? 

I’ll do the teaching activity, Situations and Issues, FAQ’s and the Rules of 

Also, how should we handle the electronic system? What system are we 

Tonight are we doing part I and part II or just part I? For part I, I can do the syllabus, the good tutoring 

discussion and situations and issues. If there is anything else you want me to cover, let me know. 

Don’t let "them" wear you down. Keep doing what you feel is right! 

Thanks so much Mary! 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Sunday, 1:16 PM 

To: 

Subject: check in 

Hello! I tried to fix the sakai site but it still looks crazy. If you have any time to fool with it, by all means go for it. I’m 

thinking of spending a little time with our textbook during part II which might be boring, but I’ll try to get creative 

around it - the rest is for you- maybe FAQ’s and Rules of the Hall or something. It would be great to group them by 

subject and have them share some forum chats together. I’m a little weary from the firestorm that has erupted. Even 

Stephen Colbert’s folks called me Friday - oh boy. This is no joke now. 

Our rosters are finally getting straight. Someone is out on maternity leave (the nerve), so Caroline was behind. 

Have a nice day, Mary 

CSSAC- UNC-CH 

mwillingham@unc.edu 
919-843-8698 

http://www.u nc.edu/~willingh/ 



From: 

Sent: 

To: 

Subject: 

< @gmail.com> 

Tuesday,                2:40 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: 

Do you happen to know the admin asst. for the soci department? Professor Hastings said they are the only one that can enroll students 
in her course. 

Still trying to get in an EE. 

Sent from my iPhone 

> OJ ., at 12:26 PM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 
> 
> Sam, You can run it by the Dean of Cumcnlum. 
> ~ :/iwww ~mc.edw~deptsA~ci 

Original Message ..... 
> From: lmaiho ore] 
> Sent: Mondw, 3:41 PM 
> To: Willingham, Mau C. 
> Subject: 
> 

> Mau, 
> 

> I do not know why I am just tN~ing oftNs bm wo~d a possibiliU for my EE and a few course cmNts be my imemsNp in 
last su~er? I woNed for a small s~ up financial company 8-530 eveuday. I do not know w~t the requirements am but I fi~ed I 
would give it a shot. 
> 

> 

>__ 

> 

> University of North Carolina at Chapel Hill 
> 

> 

@gmail.com 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday,                2:56 PM 

<            @gmail.com> 

Re: 

Try the general number over there. 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

Or , at 2:39 PM, " " <~ ~maiL corn> wrote: 

Do you happen to know the admin asst. for the soci department? Professor Hastings said they are 
the only one that can enroll students in her course. 

Still trying to get in an EE. 

Sent from my iPhone 

On 
wrote: 

. at 12:26 PM, "Willingham, Mary C." <mwillh~ unc.edu> 

You can run it by the Dean of Curriculum. 

~:iiwww.ur~c.eduideptsiuci 

...... Original Message ..... 

Sent: Monday, 

[mailto: 

To: Willingham, Mary C. 

Subject: 

3:41 PM 



Mary, 

I do not know why I am just thinking of this but would a possibility for my EE and a 
few course credits be my internship in     last summer? I worked for a small start 
up financial company 8-530 everyday. I do not know what the requirements are but I 
figured I would give it a shot. 

University of North Carolina at Chapel Hill ~mai1.com 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday,                3:00 PM 

@live.unc.edu> 

Re: check in 

Thanks     - let’s ask folks if they want to stay or join Wed. We could offer both. We have someone coming 
from the library to speak both nights- not sure it is super relevant but the guy needed some student audiences so 
I will give him 10-15. I am hanging in but it is ugly. Colbert cancelled but I am glad. See you at 530. Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On , at 2:03 PM, " " < 

Mary! 

@live.unc. edu> wrote: 

I will mess with the sakai site today. Let me know if there is anything specific you want changed 

or updated. Otherwise, i’ll check it out more deeply and see if everything flows smoothly. 

Tomorrow (part II) should run well. I’ll do the teaching activity, Situations and Issues, FAQ’s and 

the Rules of the Hall and maybe a short activity. Also, how should we handle the electronic 

system? What system are we going to show them? 

Tonight are we doing part I and part II or just part I? For part I, I can do the syllabus, the good 

tutoring discussion and situations and issues. If there is anything else you want me to cover, let 

me know. 

Don’t let "them" wear you down. Keep doing what you feel is right! 

Thanks so much Mary! 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Sunday, 1:16 PM 

To: 

Subject: check in 

Hello! I tried to fix the sakai site but it still looks crazy. If you have any time to fool with it, by all means go 



for it. I’m thinking of spending a little time with our textbook during part II which might be boring, but I’ll 

try to get creative around it - the rest is for you- maybe FAQ’s and Rules of the Hall or something. It would 

be great to group them by subject and have them share some forum chats together. I’m a little weary 

from the firestorm that has erupted. Even Stephen Colbert’s folks called me Friday - oh boy. This is no 

joke now. 
Our rosters are finally getting straight. Someone is out on maternity leave (the nerve), so Caroline was 

behind. 
Have a nice day, Mary 

CSSAC- UNC-CH 

mwillingham@unc.edu 
919-843-8698 

http://www.u nc.edu/~willingh/ 



From: 

Sent: 

To: 

Cc: 

Subject: 

< @live.unc.edu> 
Tuesday,               3:44 PM 

Willingham, Mary C. <mwillingham@unc.edu> 
<        ~live.unc.edu> 

RE: Enrolling in Peer tutoring 

Hi Mary and 

Thank you so much for the information and I have filled out the form and I look forward to seeing you today. 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Tuesday, .9:31:20 AM 

To:I 

Subject: RE: Enrolling in Peer tutoring 

https://~earningcenter.unc.edu/find-a-tut~r/bec~me-a-tut~r/peertut~r-app~icati~n/ 

. Just quick fill this out again and I can enroll you. Make sure that you don’t need the hours for progress towards 

degree. After 6 hours, peer tutoring hours are just extra*s. Thanks - you are an outstanding tutor! Mary 

F rom: 
Sent: Sunday,. 6:50 PM 
To: Willingham, Mary 
Subject: Enrolling in Peer tutoring 

Hi Mary, 

I hope that you are well. I am requesting the department consent to enroll into peer tutoring session on 

Tuesday for this semester. 

Please let me know the next steps that I will have to take so as to enroll 

Thanks! 



From: (    @live.unc.edu 

Sent: Tuesday, 
To: 

Subject: Panel? 

4:12 PM 

To: Instructor Role 

From: 

Hello, 

I know that last semester returning tutors had the opportunity to participate in a panel in order to be exempt 
from the final. My friend,           , and I are returning tutors this semester and we were wondering if this 
will take place again. We didn’{ see anything about it on the sakai site... 

Thanks! 

This forwarded message was sent via Sakai @ UNC-Chapel Hill Messages from the "EDUC 
site. To reply to this message click this link to access Messages for this site: EDUC 



From: 

Sent: 
To: 

Subject: 

l < @live.unc.edu> 

Tuesday, 4:16 PM 

Willingham, Mary C. <mwillingharn@unc.edu> 

EDUC    Tuesday Tutor 

Hi Mary, 

My name is           ~, I am in your Educ    class signed up as a Tuesday tutor. As I was reading the 

syllabus for the first time before class today, I realized that I had missed our first meeting on Wednesday 
January 8th. I also read in the syllabus that you may have one absence during the semester so I guess I have 
already used that. I was just wondering if there were anyway that I could make up the training that I missed 

that day. It is my understanding that tutoring will begin next week and I wish to not be behind in case there 

are students that need tutoring in the classes that I have done well in. 

Additionally, I went to the student stores today to pick up our required book, Put the Pencil Down" Essentials 

of Tutoring, but I had trouble finding it as I could not locate Educ    among all the other Educ classes. Do you 

think the student stores is out of stock or would it be located somewhere else? 

Thanks again for enrolling me in your class and I look forward to meeting you later tonight! 



From: 

Sent: 

To: 

Subject: 

< @live.unc.edu> 

Tuesday,                4:55 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

interview--urgent 

M a ry, 

Would it be possible for you to talk to either me or my editor 

deadline, so we really would like to talk to you today. 

today by phone? We are on 

is attending the Faculty Athletics Committee meeting today and has been tweeting that Chancellor 

Folt and Jim Dean have questioned the accuracy of your data set. Jim Dean said that he met with you for 90 

minutes and you provided two separate spreadsheets. We are hoping to get your side of the story. 

If you could contact either me or today, my number is’ Her number is 

Thank you so much. 



From: 

Sent: 

To: 

Subject: 

< @gmail.com> 

Tuesday,                5:00 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: 

No luck. However, I did find a 4 unit online summer course I can take this summer. 

Sent from my iPhone 

On , at 2:55 PM, "Willingham, Mary C." <rnwi~l~ unc~edu> wrote: 

Try the general number over there. 

Mary Willingham 

C S SAC, UNC CH 

www.unc.edu/-willingh 

On , at 2:39PM, " "< ~mail.corn> wrote: 

Do you happen to know the admin asst. for the soci department? Professor Hastings 
said they are the only one that can enroll students in her course. 

Still trying to get in an EE. 

Sent from my iPhone 

On , at 12:26 PM, "Willingham, Mary C." 
<rnw~llin u~c.edu> wrote: 

You can run it by the Dean of Curriculum. 

://www.u~c.eduidepts/aci 

..... Original Message ..... 

Sent: Monday,_ ...... 

To: Willingham, Mary C. 

Subject: 

3:41 PM 



Mary, 

I do not know why I am just thinking of this but would a possibility for my 
EE and a few course credits be my internship in NYC last summer? I 
worked for a small start up financial company 8-530 everyday. I do not 
know what the requirements are but I figured I would give it a shot. 

University of North Carolina at Chapel Hill ~mail.com 



From: 

Sent: 

To: 

Subject: 

Jay Kang <            :@gmail.com> 
Tuesday, January 14, 2014 6:22 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

inquiry from the New York Times 

Ms. Willingham, 

My name is Jay Caspian Kang and I’m a reporter for the New York Times Sunday Magazine. I’ve been 
following your story for the past few weeks and was wondering if you might agree to an interview for a lengthy 
feature I would like to write about the past few years in Chapel Hill. I’d like to talk to you about how your work 
has been received and how the university has responded to your claims. If any of this seems doable, please 
contact me at         ~maiLcom or at 

Thanks 

Jay Kang 



From: 

Sent: 

To: 

Subject: 

< @live.unc.edu> 

Tuesday,                7:20 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Tutor 

Dear Ms. Willingham, 

Hi! My name is:             and I am a freshman. I applied to be a tutor online but didn’t get your response. 
Therefore, I walked in tutor training class today and you told me that you can put me into this class. Do you 

mind notifying me after putting me in? Thank you for your help! 

Best, 



From: 

Sent: 

To: 

Subject: 

Attach: 

Donna Lopiano <            @gmail.com> 

Tuesday, January 14, 2014 7:25 PM 

Allen Sack <          ~yahoo.com>; Brian Porto <bporto@vermontlaw.edu>; 
ridpath697. <ridpath@ohio.edu>; Willingham, Mary (2. <mwillingham@unc.edu>; 
Gerry Gurney <ggurney@ou.edu>; Andrew Zimbalist <azimbali@smith.edu>; Richard 
Vedder <              @gmail.com> 
FINAL - Section by Section Summary of CAP Act 

CAP ACT Section-by-Section FINAL.docx 

Thanks Brian for editing...this is FINAL. 

Donna A. Lopiano, Ph.D. 
President 
Sports Management Resources 
452 Fisher Court 
Shelton, CT 06484 
203-538-5280 (w) (c) 
Donna.Lopiano (Skype) 
DLopiano@SportsManagementResources.com 
w~ww. SportsMar~agememRe sources, corn 



From: 

Sent: 

To: 

Subject: 

< @live.unc.edu> 

Tuesday,               7:39 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Tutoring Hours 

Hey Mary, 

Sorry for all these changes, but my schedule has been in seemingly constant flux this past week. 
Could I please tutor Chem 101,102 during the following hours: 

Tuesday 3-6 
Wednesday 4-6 

Thursday 5-8 

Thanks, 

Biochemistry Major, UNC-Chapel Hill 

Research Assistant, UNC-Chapel Hill Dept of Pharmacology 



From: 

Sent: 

To: 

Subject: 

< @live.unc.edu> 

Tuesday,                8:46 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: switching back to tutoring on wednesday 

ok, is there anything I need to prepare for tomorrow, because I still do not have access to the sakai 
site. 

University of North Carolina-Chapel Hill 
Class of 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Tuesday, 12:23 PM 
To: 

Subject: RE: switching back to tutoring on wednesday 

You can add the Wed. section. It might take a few days. Mary 

F rorn: 
Sent: Monday, 9:31 PM 
To: Willingham, Mary C, 
Subject: switching back to tutoring on wednesday 

Hi, 
Sorry to bother you again, I was going to switch to the Tuesday peer tutoring because I thought I 
had a conflict with a class, but after dropping the Wednesday section I realized I could only tutor on 
Wednesdays. Have I missed too much to add the Wednesdays section? I would really love to peer- 
tutor this semester, thanks and best wishes 

University of North Carolina-Chapel Hill 
Class of 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday,                9:04 PM 

~live.unc.edu> 

Re: switching back to tutoring on wednesday 

No. There is no rush and I apologize. Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On , at 8:45 PM, " < ~live.unc.edu> wrote: 

ok, is there anything I need to prepare for tomorrow, because I still do not have access to 
the sakai site. 

University of North Carolina-Chapel Hill 
Class of 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Tuesday, 12:23 PM 

To: 

Subject: RE: switching back to tutoring on wednesday 

You can add the Wed. section. It might take a few days. Mary 

I~ torn: 
Sent: Monday, 9:31 PM 
To: Willingham, Mary C. 
Subject: switching back to tutoring on wednesday 

Hi, 

Sorry to bother you again, I was going to switch to the Tuesday peer tutoring because I 
thought I had a conflict with a class, but after dropping the Wednesday section I realized 
I could only tutor on Wednesdays. Have I missed too much to add the Wednesdays 
section? I would really love to peer-tutor this semester, thanks and best wishes 

University of North Carolina-Chapel Hill 
Class of 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday,                9:04 PM 

< @live.unc.edu> 

Re: Tutor 

Thanks for coming and the registrar will add you tomorrow. 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On , at 7:20 PM, ’ " < 

Dear Ms. Willingham, 

Hi! My name is             and I am a freshman. I applied to be a tutor online but didn’t get 

your response. Therefore, I walked in tutor training class today and you told me that you can put 

me into this class. Do you mind notifying me after putting me in? Thank you for your help! 

Best, 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday, January 14, 2014 9:06 PM 

Jay M Smith <           @gmail.com> 

Fwd: inquiry from the New York Times 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

Begin forwarded message: 

From: Jay Kang <             ~maiLcom> 
Date: January 14, 2014 at 6:22:06 PM EST 
To: <m willir~ham~ ar~c. edu> 
Subject: inquiry from the New York Times 

Ms. Willingham, 

My name is Jay Caspian Kang and I’m a reporter for the New York Times Sunday Magazine. I’ve 
been following your story for the past few weeks and was wondering if you might agree to an 
interview for a lengthy feature I would like to write about the past few years in Chapel Hill. I’d like 
to talk to you about how your work has been received and how the university has responded to your 
claims. If any of this seems doable, please contact me at~        ~mai~.com or at 

Thanks 

Jay Kang 



From: 

Sent: 

To: 

Subject: 

< @gmail.com> 

Tuesday,                10:39 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Mrs. Willingham, 

Can we meet Wed afternoon? I will come to walk in hours. Am having a very hard time finding a course that fulfills my EE and and 
beginning to worry I will not find an open one that fits my schedule/that I am allowed to join. 

Thanks. 

University of North Carolina at Chapel Hill 

~gmail.com 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Tuesday,                10:48 PM 

< @gmail.com> 

RE: 

Sure, come on over. Mary 

From: I ~gmail.com] 
Sent: Tuesday, 10:38 PM 
To: Willingham, Mary C. 
Subject: ’~ 

Mrs. Willingham, 

Can we meet Wed afternoon? I will come to walk in hours. Am having a very hard time finding a course that fulfills my EE and and 
beginning to worry I will not find an open one that fits my schedule/that I am allowed to join. 

Thanks. 

University of North Carolina at Chapel Hill 
~gmail.com 



From: 

Sent: 

To: 

Subject: 

L. Rochon <              @gmail.com> 

Wednesday, January 15, 2014 12:38 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

I applaud you! 

Ms. Willingham, 

As a byproduct of the United States’ higher education system and a fastidious opponent to the idol-worship 
educational institutions bestow upon college athletes, I applaud you for both your efforts and courage! 

So many of these students are so accustomed to having every necessity (as well as non-essentials) handed to them 
on a whim, "effort" becomes a foreign concept. They are continually failed by the very institutions set in place to 
expand their knowledge. I first noted this in high school when I used to tutor fellow students in Trigonometry and 
Pre-Calculus. One of the student athletes was placed in my tutoring classes by a teacher who refused to pass him 
based on his physical merit. He was required to attend tutoring sessions twice a week. Initially, our conversations 
were forced and cruel. From his perspective, I was some nerdy peon peering over my tortoise shell frames set to 
unravel his well-deserved celebrity status by forcing him to engage in tasks like.., reading. However, by the end of 
the quarter he confided a notion in me that really touched my heart and forced me to rethink my own preconceived 
notions. He said, "Laura, I just wanted to let you know that no one has ever made me feel smart like you do. I’m 
really looking forward to going to college. Before this, my only life goal was to go out like Tony Montana". After 
that conversation, I felt ill thinking about all of the students who are so horrifically failed in their education on a 
daily basis. 

My outrage grew upon attending college when I started dating a football safety at a Big 10 state university. He let 
me in on little football secrets and privileges the University certainly did not bestow upon their normal academic 
achievers. For instance, there was a building on campus in which the football players had around the clock access. 
This two-story monstrosity contained hot tubs, pool tables, big screen TVs, a full scale private gym, a sleeping 
area, fully stocked refrigerators and other amenities relatively unheard of for liberal arts majors such as myself. 
What was worse was that when I went to enroll in classes for the Spring semester, he suggested that we take a 
class together because he still needed a science credit. I thought we might try something exciting like astronomy 
and he said if I gave him my student ID number, he would take care of it. Apparently, some college athletes 
(starting football players, for instance) are given access to registration prior to other students. In addition to this 
unknown factoid, there are courses designed specifically for the football team so they won’t have any difficulty 
passing. He enrolled us in a geology class. I was the only female and the only non-athlete. The class was lovingly 
known among the players as "Rocks for Jocks". Believe it or not, the very first class explicitly stated "This is a 
rock" accompanied by a visual aid. We also had the opportunity to go on field trips out to the country to look at 
other rocks! Using the school’s team bus, of course... I imbibed the whole ordeal with a sense of compete shock 
and disdain. He ended up with a fully paid for degree from a major university, free electronics and sports gear 
from when he started as a freshman, a paid for off campus apartment, and all the attention one could ever imagine. 
He played for three years in the NFL and then his career was suddenly over. He has had a very difficult time 
finding a j ob since, and he was one of the "smart" ones. 

It enrages me that you have received death threats over exposing a truth that needs to be abruptly changed in our 
education system. I just wanted to offer my support and encouragement.I wish more educators thought the way 
you do. For those of us who truly value higher education and still have faith in it, I thank you. 

Best, 
Laura 

Laura C. K. Rochon 



From: 

Sent: 

To: 

Cc: 

Subject: 

Nichols, Julia <julia nichols@unc.edu> 

Wednesday, January 15, 2014 10:07 AM 

Academic Advising Part-Time Advisors Listserv <advisingparttime@listserv.unc.edu> 

Academic Advising StaffListserv <advisingstaff@listserv.unc.edu> 

[advisingparttime] FW: Spring 2014 Waitlists Will Be Purged at 12pm! 

To FT/PT/LA Advisors and Staff, 

FYI: The date that Waitlists will be purged was previously posted by OUR as next Thursday the 23rd. Below is an email 

from Heather Duncan stating that today at noon the waitlists will be purged. 

When I asked about the discrepancies they realized they hadn’t updated all of their calendars. 

So today at noon the Waitlists will be purged and departments would need to be contacted directly to see how/if they 

will continue to honor their waitlists. 

Thank you, 

Julia 

Ms. Julia Nichols 
Student Services Manager 
Academic Advising Program 
College of Arts & Sciences 
University of North Carolina at Chapel Hilt 
http://advisin g. un c. edu/ 

#2016 Steele Building, CB#3110 

Chapel Hill, NC 27599-3110 

(919) 843-8909 
(919) 962-6888 (fax) 

from." Duncan, Heather M 
Sent." Wednesday, January 15, 2014 10:01 AM 
To." Nichols, Julia 
C:c." Ross, Marnie Elizabeth 
Subject." RE: Spring 2014 Waitlists Will Be Purged at 12pm! 

was an early error with the calendar and had since been corrected on our website versions. 

Marnie, could you also correct this date on the OUR calendar? 

Thanks! 

from." Nichols, Julia 
Sent." Wednesday, January 15, 2014 9:52 AM 
To." Duncan, Heather M 
Subject." RE: Spring 2014 Waitlists Will Be Purged at 12pm! 

HD, 

there a reason the iCal I download from OUR has next Thursday as the day waitlist or purged? It’s been correct with 



all other items like yesterday being the last day students could add on line, but it has next Thursday as the waitlist purge 

date: 

Ms. Julia Nichols 

Student Services Manager 

Academic Advising Program 
College oJ;Arts & Sciences 

University oJ~ North Carolina at Chapel Hill 

http://advisin q. un c. edu/ 
#2016 Steele Building, CB#3110 

Chapel Hill, NC 27599-3110 

(9.19) 843-8909 

(919) 962-68B8 (yax) 

From: Duncan, Heather M 
Sent: Wednesday, January 15, 2014 9:41 AM 
To: Registration Participants List 
Subject: [registration] Spring 2014 Waitlists Will Be Purged at 12pm! 

Good morning! 

Spring 2014 waitlists will be purged at noon today. 

you want to retain your waitlist roster, you should pull your Class Roster > Enrollment Status = Waiting BEFORE 12PM! 

To pull your waitlist rosters, you can follow these steps: 

1. Curriculum Management > Class Roster > Class Roster 

2. Search for your class/section 



3. Change the Enrolment Status drop down to "Waiting" to capture students on the waitlist along with their 

current waitlst position number. 

Global H~lth (L~d:ur~) 

HanDS Ar~ Center - Rm AMAND:A THONRSON 01/08/2014 - 

0121 05/06/2014 

As always, if you have questions, let us know! You can contact us at registrationservices@unc.edu. 

Thanks! 

Heather M. Duncan, MBA 
Assistant Registrar for Registration Services 

Office of the University Registrar 

UNC Chapel Hill 

SASB North, Suite 3100, Campus Box 2100 
Chapel Hill, NC 27599 

(P) 919.962.8292/(F) 919.962.3349 

http://registrar.unc.edu ~ ~ 

New! Check out our ConnectCarolina Registration Video Series from our Resistration Guide! 

¯ -- You are currently subscribed to 
advisingparttime as: mwillingham@unc.edu.To unsubscribe click here: http://lists.unc.edu/u? 
id=66319399.6fc6994fSd512328d09f51225b76cSa9&n=T&l=advisingparttime&o=34115597 or send a blank 



email to leave-34115597-66319399.6fc6994f8d512328dO9f51225b76c8a9(~listserv.unc.edu 



From: 

Sent: 

To: 

Subject: 

~    ¯    @gmail.com on behalf of 
<     @live.unc.edu> 

Wednesday,                10:28 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Do you have office hours today? 

Prof. Willingham, 

I hope that you had a nice winter break. Are you around your office at all today? I just had some 
questions about EDUC and I think that it would be easier ask in person or over the phone instead of 
email. 

Thank you for your time. 

email: (a>live~urlcoedu 
phone: 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. <mwillingham@unc.edu> 

Wednesday,,               10:40 AM 

<      @live.unc.edu> 
Apologies 

, I’m sorry that I could not meet yesterday. Today, I will be in Steele basement at 2 -5 and Dey 206 at 5. I hope to see you. 
Mary 

Mary Willingham 
CSSAC 
UNC-CH 

www.unc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLL1NGH> 

Wednesday,                10:42 AM 

<,     @live.unc.edu> 

Re: Do you have office hours today? 

- I will be at Steele lower level 2-5 and Dey at 5 - 206. Stop by if you can. Mary 

Mary Willingham 
CSSAC 
UNC-CH 
www.ur~c, edui,-wil~ir~ 

On , at 10:28 AM, " " < ~1ive.unc.edu> wrote: 

Prof. Willingham, 

I hope that you had a nice winter break. Are you around your office at all today? I just had 
some questions about EDUC and I think that it would be easier ask in person or over the 
phone instead of email. 

Thank you for your time. 

email: ~liveo~mcoedu 
phone: 



From: 

Sent: 

To: 

Subject: 

< ~gmail.com> 

Wednesday,                10:45 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Mrs. Willingham, 

Howard Aldrich in the Sociology department told me to contact a Dean in the Steel building to inquire about joining the class since 

SOCI is not my major. Do you know who that Dean would be? 

Look forward to meeting with you this afternoon. 

Regards, 

University of North Carolina at Chapel Hill 

@gmail.com 



From: 

Sent: 

To: 

< . net> 

Wednesday,               10:52 AM 

Willingham, Mary C. <mwillingham@unc.edu>; 
<        ~live.unc.edu> 

Subject: Private Tutoring 

Not sure who to ask but I am trying to help my daughter find a private tutor for Physics     She sent several e 
mails to those posted on Learning Board but some didn’t respond and only 1 answered saying "I don’t tutor 
anymore." 

She is making an appointment with Learning Center today if possible. She cannot attend "Drop By" in Dey 
Hall this evening because of hospital volunteer orientation. She is planning to go to Physics Dept.Tutorial 
Center tomorrow morning. 

Do you know anyone that I might could talk to about privately tutoring her in Physics     She is a 2nd 
semester freshman. She made a 4.0 last semester. She does not have any Physics background. I would be 
willing to put someone on a retainer fee to be available periodically for her questions or pay hourly rate or both. 
Do you have any suggestions? Thank you. 



From: 

Sent: 

To: 

Subject: 

Lyn Johnson <_         @gmail.com> 

Wednesday, January 15, 2014 10:52 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Dean 

If he says that most of the data is vocabulary tests~ he is either lying or doesn’t understand what he is looking at or probably both 

Lyn Johnson, Phi) 
(919) 218-1459 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 
Wednesday, January 15, 2014 10:57 AM 
Lyn Johnson < @gmail.com> 

Re: Dean 

Clueless. 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc.edu/~willingh 

On Jan 15, 2014, at 10:52 AM, "Lyn Johnson" ~ ~g~nail.com> wrote: 

If he says that most of the data is vocabulary tests, he is either lying or doesn’t understand what he is looking at or probably both 

Lyn Johnson, PhD 
(919) 218-1459 



From: 

Sent: 

To: 

Subject: 

Keever, Martha L <Learnctr@email.unc.edu> 

Wednesday, January 15, 2014 11:20 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

FW: UNC 

From: David Baird          ~gmail.com] 
Sent: Tuesday, January 14, 2014 6:18 PM 
To: Keever, Martha L 
Subject: UNC 

As a graduate of UNC-CH, I applaud you (and Dan) for what you’re doing! 

Stay Strong and God Bless You! 

David Baird 

Sent from my iPhone 



From: 

Sent: 

To: 

Subject: 

Keever, Martha L <Learnctr@email.unc.edu> 

Wednesday, January 15, 2014 11:20 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

FW: Thank you so much for your work... 

From: andrea teal pfeifer [          @gmail.com] 
Sent: Tuesday, January 14, 2014 3:07 PM 
To: Keever, Martha L 
Subject: Thank you so much for your work... 

I went to Stanford University from 2001-2004 and tutored many of their elite athletes who were not by any means functionally 
literate. STANFORD- it was amazing to me and broke my heart to watch them straggle with basic function literacy. The number one 
NCAA draft pick for football that year was a good friend of mine who did not read above a 4th or 5th grade level whom I helped as 
much as I could. He ultimately dropped out. I am so so grateful for you shedding light on this and the disservice that is being done 
here. It was so sad and frustrating for me to watch these guys be used as cash cows without any regard for their education or 
professional development as anything other than an athlete. 

I am currently receiving my teaching certification and want to teach intensive reading specifically to combat this incredibly 
pervasive phenomenon of students who are pushed through schools without ever learning what they need to in order to function in 
society, let alone excel. Several people I know emailed me your article and said that they’d always thought I was being hyperbolic 
about the situation. You are doing so SO much good. Rock on. 

-Teal 



From: 

Sent: 

To: 

Subject: 

Keever, Martha L <Learnctr@email.unc.edu> 

Wednesday, January 15, 2014 11:22 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

FW: Attn: Mary Willingham 

From: Robbie Beck [         ;@art.net] 
Sent: Tuesday, January 14, 2014 9:35 AM 
To: Keever, Martha L 
Subject: Attn: Mary Willingham 

Ms Willingham, 

As a Carolina alum I sham your concerns regarding UNC athletics and academics. Like you, I want us to be a university that focuses 
on making sure everyone that is admitted has an opportunity to receive a quality education. 

Of course the most worrisome claim made in your comments to CNN and the Raleigh News and Observer is that you encountered a 
basketball player who could neither read nor write. I find this unfathomable. I asked Dan Kane and Sara Ganim why that particular 
claim was never presented in their articles as a direct quote but rather as an assertion, part of the narrative of the story. I asked Dan 
Kane if that particular claim was presented to him without qualification and he said, "she very clearly told me that student could not 
mad and she would prove it to the coach if he would meet with her". Sam Ganim has not yet responded to my query so for 
clarification I would like to ask you, was that claim presented without qualifiers, like "the student could not read at a college level" or 
"could only read at a 3rd grade level" or something of that nature? 

I find it nearly impossible to believe that an incoming freshman at UNC, who had passed the ACT or SAT to the degree necessary to 
gain entry, could do so with absolutely no reading skills whatsoever. Because when your claim is put forth as such, then it comes as 
an absolute, without such qualifiers. Is that the way you intended it and is that the case, or was that comment culled from a number of 
statements and perhaps taken out of context? 

Thank you for your time, 
- Robbie Beck 
Class of 1981 



From: 

Sent: 

To: 

Subject: 

Keever, Martha L <Learnctr@email.unc.edu> 
Wednesday, January 15, 2014 11:23 AM 

Willingham, Mary (2. <mwillingham@unc.edu> 
FW: You go girl! 

From: Angeles Ankrum [         @hotmail.com] 
Sent: Tuesday, January 14, 2014 10:08 AM 
To: Keever, Martha L 
Subject: You go girl! 

Thank you for your report. I just read the CNN report. Having worked in an academic library (I am a librarian). I can attest at the 
disparity between athletes and the rest of the student body. Its appalling. 

Keep it up! 
Angeles Ankrum 



From: 

Sent: 

To: 

Subject: 

Lyn Johnson <          @gmail.com> 

Wednesday, January 15, 2014 11:42 AM 

Willingham, Mary C. <mwillingham@unc.edu> 

Fwd: NAN Abstract Submissions Now Open 

Let’s submit our data again! 

Lyn Johnson, PhD 
(919) 218-1459 

Begin forwardedmessage: 

From: "National Academy of Neuropsychology"<office(~nanor~ine.org> 
Date: January 15, 2014 at 11:15:20 AM EST 
To: ~ ohnson.cns(q~maiI.com 
Subject: NAN Abstract Submissions Now Open 
Reply-To: office ~q~nanonline. orfi 

Problem viewin this email? Click here for our online version Send to a friend 

NAN is traveling to Puerto Rico for its 34th Annual Conference. The meeting will be held at the beautiful El 
Conquistador Resort perched high above the ocean on a 300-footcliff. Be sure to mark your calendars for 
Ne~ember :~2-1N, 2014 to attend this gathering. 

We are assembling a distinguished group of presenters to provide you with a cutting-edge scientific and 
professional experience. You won’t want to miss this educational event and the networking opportunities 
available! 

To submit abstracts for poster, grand rounds, test workshop and special topic presentations, click here. 
Submissions will be selected on the basis of scientific merit by means of blind review. The final deadline for 
submissions is Tuesday, April ~,, 20~.4 at ~.~.:59pm Eastern time. 

To assist you in your submission, we have prepared step-by-step instructions to guide you. 

¯ Submission Requirements - find out what information NAN needs in your abstract 
¯ How to Submit a Poster Presentation 
¯ How to Submit a Grand Rounds Presentation 
¯ How to Submit a Test~Focused Worksho Presentation 
¯ Frequently Asked Questions 

Questions? Please contact NANabstractsC~NeetingProceeding.s.com. 

National Academy of Ne~ropsychology 
7558 Nast Hampden Avenue, $~ite 828, Denver, CO 80231 
ph: 303-69to3694 / fax: 303o¢91-5983 



if you would prefer not o rece ve emails from us go her~ 

Pease send any comments about ths ema o 



From: 

Sent: 

To: 

Cc: 

Subject: 

Elliot M. Cramer <           @bellsouth.net> 
Wednesday, January 15, 2014 12:28 PM 

Dean, Jr., James W. <James_Dean@unc.edu> 
Willingham, Mary (2. <mwillingham@unc.edu> 

re: Dean said he will likely ask a third party to look at the data sets as well. 

I’d be interested in looking at the data. I’m a very experienced applied 
this is the sort of thing I’m very good at 

L_~,al TestimonE 

Elliot 

statistician and 

Elliot M. Cramer 
PO 428 
Chapel Hill, NC 27514 

919-942-2503 

Professor Emeritus 
Department of Psychology 
University of North Carolina at Chapel Hill 

ecramer@alumomitoedu 

Websites 

http:/iwwwoourpawsoinfoicramer 

http://WWwofriendsofocasoorq 

http:iiwww.ourpawsoinfo 

This email is free from viruses and malware because avast! Antivirus protection is active. 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday, January 15, 2014 12:31 PM 

@bellsouth.net 

FW: Meeting tomorrow 

From: Willingham, Mary C. 
Sent: Sunday, January 12, 2014 5:06 PM 
To: Dean, Jr., James W. 
Subject: Re: Meeting tomorrow 

Provost Dean, 

I am in receipt of your email. I have some questions about the meeting tomorrow (late day perhaps?) and will get them 
to you as soon as possible. 

Regards, Mary 

Mary Willingham 

CSSAC 

UNC-CH 

www.u nc.edu/~willingh 

On Jan 12, 2014, at 4:21 PM, "Dean, Jr., James W." <James Dean~unc.edu> wrote: 

January 12, 2014 

VIA EMAIL 

Mary C. Willingham 

Academic Counseling 

2206 SASB North Suite #2203 

Campus Box 3106 

Chapel Hill, NC 27599-3106 

Dear Mary, 

I am writing to arrange a meeting with you on Monday to discuss your dataset. I want to reassure you that 
the University takes your concerns very seriously. The integrity of our educational processes and the 
welfare of our students are matters of utmost concern. You are well-aware that the University has been 

investigating issues associated with our academic program for the past three years; it is a key reason we 
launched the Student-Athlete Academic Initiative Working Group in August of 2013. Our group is looking 
at everything, and your dataset should be a part of that review. 



Among the items for our discussion on Monday is your research. I’m having trouble understanding why 

you won’t provide us with your dataset. I’m sure you are aware you have been asked for it on several 

occasions. To refresh your memory: 

After you emailed me in July 2013 with your observations, I asked Debbi Clarke to meet with you 

on my behalf. You initially refused to do so, but I was happy when you finally agreed to meet. In 

that October 30, 2013 meeting in SASB North, Debbi asked you for your underlying data. She even 

brought a flash drive with her so it would be easy for you to copy the data. You refused, stating 

you were restricted from sharing the data by Institutional Review Board rules. 

Last month, you asked to present your opinions in an open, public meeting with the Faculty 

Athletics Committee, and were invited to do so. I was present and heard your remarks. You 

shared in detail - and very passionately - your perspective on ways the University could better 

meet the educational needs of our student-athletes. You said your views were informed by your 

work from 2003-2010 in Academic Support for Student-Athletes and your work since 2010 outside 

of the athletics realm. In your remarks, you specifically mentioned "your" dataset which included 

data from 2004 to 2012 on 186 student-athletes. The FAC asked for your underlying data. You 

replied that you did not have the ability to share your data because of restrictions imposed by the 

Institutional Review Board. 

Just last Thursday, Joy Renner, Chair of the Faculty Athletics Committee wrote you and again 

asked for your data. You declined her request, stating "End of discussion." 

As someone who has worked in an academic institution for many years, I know you understand that a 

hallmark of academic research is peer review and that sharing research data and methodology is key to 

that review. Every researcher on this campus knows that conclusions have no value unless fully explained 

and supported by the raw data and appropriate, disciplined analysis. That is why researchers are always 

ready to share their raw data and to explain their methodologies so that others within the academy can 

test and debate their conclusions. 

I appreciate that you have stated on several occasions that you could not share your data due to privacy 

issues. I want to assure you that our Institutional Review Board, which operates pursuant to the 

requirements of federal law, has no policy that restricts your ability to share your raw data with the 

Provost. As the Chief Academic Officer, I am responsible for the integrity and oversight of all research on 

campus. This should give you every confidence that you are permitted to share the data with me. 

It is essential that we meet tomorrow, but I will schedule the meeting any time on Monday that is 

convenient for you. I am aware that you advised Joy Renner that the University has the data you worked 

with. Of course, the University has significant amounts of data related to its students, but we are asking 

you to identify with specificity the data in your analysis. Just to be clear, please bring with you on flash 

drive or on paper all of the specific raw data you and/or your collaborators have collected, reviewed, 

and/or analyzed in reaching the conclusions you’ve reported publically, published or otherwise 

disseminated, and/or gathered pursuant to the research projects outlined in the submissions you made to 

the University’s Institutional Review Board from 2008 to the present. 

Please let me know no later than 10 a.m. Monday what time Monday you would like to meet. I appreciate 

your attention to this, and thanks in advance for your prompt response. 

Finally, please let me know that you have received this message. 

Sincerely, 

Jim 

James W. Dean, Jr. 



Executive Vice Chancellor and Provost 
Ur~ive~°:~4~y #,I Ah~°~h ( ~c~°~#~Z ( ~hc~?~el h~ih~ 

919. 962.2198 @ TarHee lProvost 
james dean@unc.edu 



From: 

Sent: 

To: 

Subject: 

Attach: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday, January 15, 2014 12:31 PM 

@bellsouth.net 

FW: meeting 

dataset_PD.xlsx; ATT00001.htm 

From: Willingham, Mary C. 
Sent: Monday, January 13, 2014 4:01 PM 

To: Dean, Jr., James W. 
Subject: Fwd: meeting 

Please see attached. 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

Begin forwarded message: 

From: "Willingham, Mary C." <mwillingham@unc.edu> 
Date: January 13, 2014 at 7:42:57 AM EST 
To: "Willingham, Mary C." <mwillingham@unc.edu> 
Subject: meeting 



From: 

Sent: 

To: 

Subject: 

Attach: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday, January 15, 2014 12:31 PM 

_;@bellsouth.net 

abstract codes 

Abstract wcodesJD.doc 

CSSAC- UNC-CH 

mwillingham@unc.edu 

919-843-8698 

http://www.u nc.edu/~willingh/ 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 

Wednesday, January 15, 2014 12:32 PM 

~bellsouth.net 

FW: meeting 

From: Dean, Jr., James W. 
Sent: Monday, January 13, 2014 8:54 PM 
To: Willingham, Mary C. 
Subject: Re: meeting 

Mary-while I enjoyed our conversation today, this response is inadequate and disappointing. It is not at all a sign of good faith on your 

part. I want you to send me the actual spreadsheet that you used to make your claims. It should include names and sports, as you have 

said that you have this information. I am not going to do or have someone else do hours of work to recreate something you already have 

and are required to give to me. Also, this spreadsheet does not have any information that would have allowed you to make claims about 

grade level reading, for example, none of the SATA data that you told me about today. Read my original letter to you again if this is not 

clear. 

I have no idea why you would have done this, but I am directing you to send me the actual complete spreadsheet that you use 

immediately. 

Jim 

James W. Dean, Jr. 

Executive Vice Chancellor and Provost 

University of North Carotin~ Chapel hTll 

919. 962.2198 @ TarHeelProvost 

/ames dean@unc.edu 

From: <Willingham>, "Mary C." <mwillingham@unc.edu> 

Date: Monday, January 13, 2014 4:01 PM 

To: James Dean <james dean@unc.edu> 
Subject: Fwd: meeting 

Please see attached. 

Mary Willingham 

CSSAC, UNC CH 

www.unc.ed u/~willingh 

Begin forwarded message: 

From: "Willingham, Mary C." <mwillingham~unc.edu> 

Date: January 13, 2014 at 7:42:57 AM EST 

To: "Willingham, Mary C." <mwillingham@unc.edu> 

Subject: meeting 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday, January 15, 2014 12:33 PM 

~bellsouth.net 

FW: follow up 

He had his consultant with him to take notes - she is also looking at the data set and completely unqualified. Why does 

a provost have/need a personal consultant? 

From: Dean, Jr., James W. 
Sent: Monday, January 13, 2014 7:00 AM 
To: Willingham, Mary C. 
Subject: Re: follow up 

Mary - I will have with me only someone to take notes. Who it is depends on the time you choose. 

Neither the availability of your co-investigators nor your ability to talk with IRB is a reason to delay the 
meeting. I need to talk with you today, and you need to bring your data set. I have already told you that there 
are no IRB rules that preclude your sharing this information with me. IRB is the responsibility of Barbara 
Entwisle, who reports to me. 

If I need to speak with your supervisor to say that you will be with me for some time this afternoon, I am happy 
to do so. 

Again, please tell me when you would like to meet. 

Jim 

James W. Dean, Jr. 
Executive Vice Chancellor & Provost 
The University of North Carofina, Chapel Hill 

On Jan 12, 2014, at 11:35 PM, "Willingham, Mary C." <mwillingham~unc.edu> wrote: 

Provost Dean, 
I was tied up this evening and on the way to my first event when you emailed your request at 4:21pm. 
Can you confirm who will be attending the meeting? Will Beth Lyons and Steve Farmer attend? I am 
checking in with my co-investigators who have requested to be present at the meeting. I also need to 
revisit with the IRB office about what is ethically permissible. With regards to my job change in 2010, please 
review my original position description ~                  , as Assistant Director of CSSAC. My work 
with athletes continued as noted in the organizational structure/chart. 
Please be aware that I have been assigned multiple duties during my ’re-assignment’. The beginning of the 
semester is especially critical given the new demands on my time. Tutor training and graduation advising 
are my top priorities this week. I will work diligently tomorrow to meet your request. Mary 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday, January 15, 2014 12:36 PM 

@bellsouth.net 

psychologist contact info 

Hodding, 

Dr. Lyn Johnson is the psychologist who collected all the data (with me). She is available at: 

Lyn Johnson, PhD 

(919) 218-1459 

By email at 
@gmail.com 

CSSAC- UNC-CH 

mwillingham@unc.edu 

919-843-8698 

http://www.u nc.edu/~willingh/ 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 

Wednesday, January 15, 2014 12:38 PM 

Lyn Johnson < @gmail.com> 

RE: NAN Abstract Submissions Now Open 

YES, :~00% for sure. Hodding Carter who is good guy might be calling or emailing you about the data set. Google him, he worked for the 

Carter administration and teaches in public policy here. He was a friend of Bill Friday and is really angry at these jokers. Mary 

From: Lyn Johnson [mailto:          @gmail.com] 

Sent: Wednesday, January 15, 2014 11:42 AM 
To: Willingham, Mary C. 
Subject: Fwd: NAN Abstract Submissions Now Open 

Let’s submit our data again! 

Lyn Johnson, PhD 
(919) 218-1459 

Begin forwarded message: 

From: "National Academy of Neuropsychology"<office(~nanonline.org> 
Date: January 15, 2014 at 11:15:20 AM EST 
To:           ;(~gmail.com 
Subject: NAN Abstract Submissions Now Open 
Reply-To: o ffice(~nanonline, org 

Problem viewing this email? Click here for our online version I Send to a friend 

Ca[[ for Abstract Submissions 

Submit by Tuesday, April :[, 20:~4 

NAN is traveling to Puerto Rico for its 34th Annual Conference. The meeting will be held at the beautiful El 
Conquistador Resort perched high above the ocean on a 300-footcliff. Be sure to mark your calendars for 
November 12-1S, 2014 to attend this gathering. 

We are assembling a distinguished group of presenters to provide you with a cutting-edge scientific and 
professional experience. You won’t want to miss this educational event and the networking opportunities 
available! 

To submit abstracts for poster, grand rounds, test workshop and special topic presentations, click here. 
Submissions will be selected on the basis of scientific merit by means of blind review. The final deadline for 
submissions is Tuesday, April 1, 2014 at 11:59pm Eastern time. 

To assist you in your submission, we have prepared step-by-step instructions to guide you. 

¯ Submission Requirements - find out what information NAN needs in your abstract 
¯ How to Submit a Poster Presentation 
¯ How to Submit a Grand Rounds Presentation 
¯ How to Submit a Test-Focused Workshop and Special Topic Presentation 
¯ Frequently Asked Questions 



Questions? Please contact NANabstracts@MeetinqProceedinqs.com. 

Submit Now 

f you woud prefe~ no to ~eceve emasfom us~ go here 

Pease send sny comments about ths ema to office~nanonline.orq 



From: 

Sent: 

To: 

Subject: 

Elizabeth Mokotong <          ~gmail.com> 

Wednesday, January 15, 2014 12:43 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

Greetings from Africa. 

I am in the literacy movement also.Keep going the future belongs to the children, 

Elizabeth Mokotong. 
South Africa. 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WILLINGH> 
Wednesday, January 15, 2014 12:44 PM 

Elizabeth Mokotong < ;@gmail.com> 

RE: Greetings from Africa. 

Thank you so much for the important work that you do. Mary 

From: Elizabeth Mokotong [mailto:         @gmail.com] 
Sent: Wednesday, January 15, 2014 12:43 PM 
To: Willingham, Mary C. 
Subject: Greetings from Africa. 

I am in the literacy movement also.Keep going the future belongs to the children, 

Elizabeth Mokotong. 
South Africa. 



From: 

Sent: 

To: 

Subject: 

Lyn Johnson <           @gmail.com> 

Wednesday, January 15, 2014 12:52 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: NAN Abstract Submissions Now Open 

Great! I will be happy to talk to him. They need someone with a brain and some integrity looking at the data. 

Lyn Johnson, PhD 
(919) 218-1459 

On Jan 15, 2014, at 12:38 PM, "Willingham, Mary C." <mwillin~ham~unc.edu> wrote: 

YES, 100% for sure. Hodding Carter who is good guy might be calling or emailing you about the data set. Google him, he worked for the Carter 

administration and teaches in public policy here. He was a friend of Bill Friday and is really angry at these jokers. Mary 

From: Lyn Johnson [mailto:          @qmail.com] 

Sent: Wednesday, January 15, 2014 11:42 AM 

To: Willingham, Mary C. 

Subject: Fwd: NAN Abstract Submissions Now Open 

Let’s submit our data again! 

Lyn Johnson, PhD 
(919) 218-1459 

Begin forwarded message: 

From: "National Academy of Neuropsychology"<office~nanonline.or~> 
Date: January 15, 2014 at 11:15:20 AM EST 
To:            ~gmail.com 
Subject: NAN Abstract Submissions Now Open 
Reply-To: office@nanonline.org 

this email? Click here for our online version Send to a friend 

Ca[[ for Abstract Submissions 

NAN is traveling to Puerto Rico for its 34th Annual Conference. The meeting will be held at the beautiful El 

Conquistador Resort perched high above the ocean on a 300-footcliff. Be sure to mark your calendars for 

November 12-15, 2014 to attend this gathering. 

We are assembling a distinguished group of presenters to provide you with a cutting-edge scientific and 

professional experience. You won’t want to miss this educational event and the networking opportunities 

available! 

To submit abstracts for poster, grand rounds, test workshop and special topic presentations, click here. 

Submissions will be selected on the basis of scientific merit by means of blind review. The final deadline for 

submissions is Tuesday, April :~, 20:~4 at ~.1:59pm Eastern time. 

To assist you in your submission, we have prepared step-by-step instructions to guide you. 

¯ Submission Requirements - find out what information NAN needs in your abstract 

¯ How to Submit a Poster Presentation 

¯ How to Submit a Grand Rounds Presentation 

¯ How to Submit a Test-Focused Workshop and Specia! Topic Presentation 



¯ Frequently Asked Questions 
Questions? Please contact NANabstracts@MeetingProceedinqs.com. 

Submit Now 

Na~ior~al Acad~y of 

7555 East Ham~de~ Aw~ue, Suite 525, 
ph: 3@3o89q 3894 ~ fax: 303°89%5983 

f you woud prefer not to rece ve el’a s flora us qo here 

Pease send any co l" T~ents about tbs el’a to office~nanonline.orq 



From: 

Sent: 

To: 

Subject: 

< @live.unc.edu> 
Wednesday,                1:02 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 
RE: advising notes 

Hi Mary, 

Hope all is well and you enjoyed your Holidays. 

We had met up before the break to discuss my graduation plans. As of now, all I need to do is take a 500 level econ and 

my CI requirement. I will do that in the first summer session. 

Am I still able to apply for graduation even though I will not be done with my requirements by May 20:147 

Best, 

From: Willingham, Mary C. [mailto:mwillingham@unc.edu] 

Sent: Wednesday, 3::12 PM 

To: 
Subject: advising notes 

needs 3 econs, ph and CI and busi. and a mod (:1.5) for graduation. He is going to try and fit it in spring and SSI if 

he can combine the PH & CI plus take a 400 level in the summer - which means he needs professor approval for 500 level 

spring. Hours are fine. He is going to update me with registration status and return for an appointment/worksheet 

update. Tracker seems to be working fine. 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Cc: 

Subject: 

Dean, Jr., James W. <James_Dean@unc.edu> 

Wednesday, January 15, 2014 1:09 PM 

ecramer@alum.mit.edu 

Willingham, Mary (2. <mwillingham@unc.edu> 

Re: Dean said he will likely ask a third party to look at the data sets as well. 

Thanks Elliott. It is nice of you to reach out. However, we plan to utilize the talents of someone with no 
connection to UNC, so that there can be no question of bias. 
Best wishes, 
Jim Dean 

James W. Dean, Jr. 
Executive Vice Chancellor & Provost 
The University of North Carofina, Chapel Hill 

On Jan 15, 2014, at 12:28 PM, "Elliot M. Cramer" < ~be~southmet> wrote: 

I’d be interested in looking at the data. I’m a very experienced applied 
statistician and this is the sort of thing I’m very good at 

Elliot 

Elliot M. Cramer 
PO 428 
Chapel Hill, NC 27514 

919-942-2503 

Professor Emeritus 
Department of Psychology 
University of North Carolina at 

ecramer@alumomitoedu 

Websites 
htt~: /WWWoourpaws,info!cramer 
http: /wwwofriendsofocasoorq 
htt~: /wwwoourpawsoinfo 

Chapel Hill 

This email is free from viruses and malware because avast! Antivirus protection 

is active. 



From: 

Sent: 

To: 

Subject: 

Elizabeth Mokotong <          ~gmail.com> 

Wednesday, January 15, 2014 1:09 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Greetings from Africa. 

OK. Mary,we will surely collaborate in future,kids have same needs the globe over. 

Elizabeth 

On Wed, Jan 15, 2014 at 7:44 PM, Willingham, Mary C. <mwi~li ur~c.edu> wrote: 

Thank you so much for the important work that you do. Mary 

From: Elizabeth Mokotong [mailto:       ~mailocorn] 
Sent: Wednesday, January 15, 2014 12:43 PM 
To: Willingham, Mary C. 
Subject: Greetings from Africa. 

I am in the literacy movement also.Keep going the future belongs to the children, 

Elizabeth Mokotong. 

South Africa. 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday, January 15, 2014 1:33 PM 

Smith, Jay M <jaysmith@email.unc.edu> 

Fwd: Dean said he will likely ask a third party to look at the data sets as well. 

Right. 

Begin forwarded message: 

From: "Dean, Jr., James W." <lame% Dean@unc.edu> 
Date: January 15, 2014 at 1:08:43 PM EST 
To: "<ecramer@a~ummit.edu>" <ecramer@a~ummit.edu> 
Cc: "Willingham, Mary C." <mwillingham(~anc.edu> 
Subject: Re: Dean said he will likely ask a third party to look at the data sets as well. 

Thanks Elliott. It is nice of you to reach out. However, we plan to utilize the talents of someone 
with no connection to UNC, so that there can be no question of bias. 
Best wishes, 
Jim Dean 

James W. Dean, Jr. 
Executive Vice Chancellor & Provost 
The University of North Carofina, Chapel Hill 

On Jan 15, 2014, at 12:28 PM, "Elliot M. Cramer" < @beHsouthmet> wrote: 

I’d be interested in looking at the data. I’m a very experienced 
applied statistician and this is the sort of thing I’m very good at 

Elliot 

Elliot M. Cramer 
PO 428 
Chapel Hill, NC 27514 

919-942-2503 

Professor Emeritus 
Department of Psychology 
University of North Carolina at 

ecramer@alumomit.edu 

Websites 

htt~:!/WWWoourpawsoinfo!cramer 

Chapel Hill 



~Sp~//wwwofriendsofocasoorq 

http~/iwww.ourpawsoinfo 

This email is free from viruses and maIware because avast! Antivirus 

protection is active. 



From: 

Sent: 

To: 

Subject: 

SOUTHALL, RICHARD <Southall@hrsm.sc.edu> 

Wednesday, January 15, 2014 1:46 PM 

athletics reform group <thearg@listserv.unc.edu> 

[thearg] Two Jon Solomon columns that might be of interest 

Hello all, 

While the focus of ARG is-and should be- UNC-CH, I thought I’d forward two articles that are of a 

more "global" nature: 

Ed O’Bannon plaintiffs: NCAA varies on defining amateurism and ignores secret payments 

~www.aLcom       indexoss                        laintiffs ncaas deohtm[ 

Are televised college sports games news programs or commercial events? 

~://wwwoaLcom/sports/indexossf/2014iO1/are teJevised coJ[ htm[ 

Best regards from your colleague to the South:) 

Richard 

Dr. Richard M. Southall 

Associate Professor 

Director - College Sport Research Institute 

Department of Sport and Entertainment Management 

University of South Carolina 

Carolina Coliseum, Room 2024 

Columbia, SC 29208 

Office: 803.777-5550 

Cell:’ 

Email: southa[l@hrsmosc.edu 

7th Annual CSRI Conference on College Sport - 

April 22-26, 2014 csriconferer~ceoor~ 

You are currently subscribed to thearg as: mwilli~gham~ur~c.edu. 

To unsubscribe click here: ~:iilists.unc.edulu? 
id=61 g03878.430b 56ab 622ffe 1 b 8703 a971 g 6b e94~7&~=T&l=thearg& o=34117410 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave~34117410~61803878.430b56ab622ffe i b8703 a971 g6be94~7@listserv.ur~c.edu 



From: 

Sent: 

To: 

Subject: 

UNC Learning Center <learning_center@unc.edu> 

Wednesday,                1:48 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

FW: 

F rom: 
Sent: Monday, 7:48 AM 
To: UNC Learning Center 
Subject: 

Hello, 

I posted a tutoring ad a week ago, but still don’t see it. 

I also sent the following inquiry, and never got a response. 

Thank you, 

Hello, 

What’s the procedure for editing my posting once it’s up? 

Thanks, 



From: 

Sent: 

To: 

Subject: 

@live. unc. edu> 

Wednesday, ~               1:50 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: EDUCI enrollment updates 

Hi Mary, 

I apologize for the delay in my response. I’ve spent the last week or so trying to sort out my schedule for this 

semester, and today I finally got enrolled in a class I’ve been desperately trying to get into. Due to my scheduling 

conflicts with an evening seminar course I’m enrolled in and the demands of my part-time job, I will no longer be 

able to participate in EDUC 

However, I really enjoyed meeting all of you last Wednesday! As a former Biology department tutor, I fully 

support and appreciate the work that peer tutors do for the student community every week! Thank you so 

much for the opportunity to participate in this program, and best of luck this semester! 

Regards, 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Sunday, 12:28 PM 

To: 

Subject: EDUC enrollment updates 

Greetings, 
The registrar is having difficulty adding you to EDUC ! - see reason below. Overload request link is also below. If you 

need more time to sort this all out, that is fine, but please come to training this week (new tutors) 

at Dey Hall 6pro - room 208/206. Tuesday 001, Wednesday 002. 

http://advising.u nc.ed u/policies-a nd-proced ures/overload/ 

-time scheduling conflict 

- overload? 

- overload 
- overload (you told me already) 

- overload 
- overload 
-time scheduling conflict 

Thanks, Mary 

M~ C. 
CSSAC- U NC-CH 

mwillingham@unc.edu 
919-843-8698 
http://www.u nc.ed u/~willingh/ 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday,                1:51 PM 

@live.unc.edu> 

Re: EDUC ’enrollment updates 

Thanks Have a good semester. 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc, edu/-willingh 

On , at 1:50 PM, 

Hi Mary, 

~live.unc.edu> wrote: 

I apologize for the delay in my response. I’ve spent the last week or so trying to sort out my 
schedule for this semester, and today I finally got enrolled in a class I’ve been desperately trying to 

get into. Due to my scheduling conflicts with an evening seminar course I’m enrolled in and the 
demands of my part-time job, I will no longer be able to participate in EDUC 

However, I really enjoyed meeting all of you last Wednesday! As a former Biology department 

tutor, I fully support and appreciate the work that peer tutors do for the student community every 
week! Thank you so much for the opportunity to participate in this program, and best of luck this 

semester! 

Regards, 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Sunday, ¯ 12:28 PM 
To: 

Subject: EDUC enrollment updates 

Greetings, 

The registrar is having difficulty adding you to EDUC - see reason below. Overload request link is also 

below. If you need more time to sort this all out, that is fine, but please come to training this week (new 

tutors) 
at Dey Hall 6pm - room 208/206. Tuesday 001, Wednesday 002. 

http://advising.u nc.edu/policies-and-procedu res/overload/ 

-time scheduling conflict 



-overload? 

- overload 
-overload(youtold me already) 

-overload 

-overload 
-timeschedulin8 conflict 

Thanks, Mary 

CSSAC- UNC-CH 

mwillingham@unc.edu 
919-843-8698 

http://www.u nc.edu/~willingh/ 



From: 

Sent: 

To: 

Subject: 

Weiler, Jonathan D <jweiler@email.unc.edu> 

Wednesday, January 15, 2014 1:54 PM 

athletics reform group <thearg@listserv.unc.edu> 

RE: [thearg] Two Jon Solomon columns that might be of interest 

Richard, 

Clearly there’s a legal nuance I am missing, because the claim that broadcasts of NCAA games are *not* commercial 
seems ludicrous on its face (as the lawyers might say). What is the argument? 

Jonathan 

from: SOUTHALL, RICHARD [Southall@hrsm.sc.edu] 
Sent." Wednesday, January 15, 2014 1:46 PM 
To." athletics reform group 
Subject." [thearg] Two Jon Solomon columns that might be of interest 

Hello all, 

While the focus of ARG is-and should be- UNC-CH, I thought I’d forward two articles that are of a 

more "global" nature: 

Ed O’Bannon plaintiffs: NCAA varies on defining amateurism and ignores secret payments 

httpS//wwwoalocom/s~orts/indexossf!20:14/’O:1/ed~bannon_plaintiffs ncaas deohtml 

Are televised college sports games news programs or commercial events? 

htt pS//wwwoaLco m/s~orts/indexossf!20:14/0:~!a re~e~evised~o~!ege~o rts~.ht 

Best regards from your colleague to the South:) 

Richard 

Dr. Richard M. Southall 

Associate Professor 

Director - College Sport Research Institute 

~//csri-scoo~gZ 

Department of Sport and Entertainment Management 

University of South Carolina 

Carolina Coliseum, Room 2024 

Columbia, SC 29208 

Office: 803.777-5550 

Cell: 

Email: southall@hrsmoscoedu 

7th Annual CSRI Conference on College Sport - 

April 22-26, 2014 csriconferenceoor~ 



You are currently subscribed to thearg as: jweiler@email.ur~c.edu. 
To unsubscribe click here: ~:iilists.ur~c.edulu? 
id=61803895~ 14c4f5 ef2fd9981612a566a35bdTc7b6&r~=T&l=thearg&o-34117410 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to ~eave-34117410-61803895.14c4f~Sef2fd9981612a566a35bd7c7b6~iiistserv.~r~c.ed~ 

You are currently sub scribed to thearg as: mwililir~g}mm(~unc, edu. 
To unsubscribe click here: 
id=61803878.430b 56ab 622ffe 1 b 8703 a97186b e94~V&r~=T&l=~hearg& o=34 ~ 17440 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave=34117440-61803878.430b56ab622ffe I b8703 a97186be94~V@liis~serv.uric.edu 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday, January 15, 2014 1:55 PM 

phillip@blackstarproject.ccsend.com 

contact info. 

Phillip, 

Thank you for all of your support. I am blessed to have so much support. I enjoyed speaking with you and am glad to 

know that many people are supporting the cause of educational equality. My contact information is land line 

and cell 

I will make myself available on Saturday at 7 eastern time. Please let me know if I need to call in or if you will call me. 

CSSAC- UNC-CH 

mwillingham@unc.edu 

919-843-8698 

http://www.u nc.edu/~willingh/ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Wednesday, January 15, 2014 2:24 PM 

Rob Rivers <        @gmail.com> 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Lunch Details 

Rob: Sorry I was slow to get back to you. If Mary is free (she’s copied), I’d like to propose a lpm lunch next 
Wednesday. I have to take my son to a dr’s appt at 10:30, so noon might be a little early. Is this OK? As to 
location, anything would be fine. I always like the Carolina Inn bar, but I am a big Carolina Coffee Shop fan 
too. Plenty of other possibilities. -Jay 
On 1/15/14 12:06 PM, Rob Rivers wrote: 

HiJay, 

Don’t know if you received my response to your lunch date proposal on Monday. Next Wed works for me. 

I will have to be on my way by 2:30, but I can be in CH any time before lunch. Where and when should we 

meet? I can come to your office if that is more convenient for you, and I would love to have Mary join us if 

she likes. 

Looking forward to seeing you, 

Rob 



From: 

Sent: 

To: 

Subject: 

Fertig, Julie <julie.fertig@twcnews.com> 

Wednesday, January 15, 2014 3:02 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Question from Time Warner Cable News 

Hello, 

I’m Julie Fertig, a reporter with Time Warner Cable News (formerly News 14 Carolina). 

Another news outlet is reporting that you have sided with athletes suing the NCAA over the right of athletes to 
compensation for the use of their images. Is that correct? Can you explain the context of the comment.., are you 
testifying in the case? 

Is there any way you can provide us with your research report on athletes reading levels? 

Also, we’d like to arrange a sit down interview with you at your convenience. Would that be possible? 

Thanks, 
Julie 

Julie FeAig 
Reporter 
Time Warner Cable News 
(919~ 896°9587 
juJieoferti@twcnewsocom 

This Eomsl and any of its attachments may conts n Tree Warner Cable propr etary informat on, which s privileged, conf dential or subject to copyright belonging 
to Time Warner Cable, This Emsl is ntended solely for the use of the indiv dual or entity to whch it s addressed, If you are not the intended rec p ent of this 

mail you are hereby notified that any dissemination distribution, copy ng or action taken n relation to the contents of and attachments to ths Eomail s str cSy 
p~ohib ted and may be unlav~¢ul, If you have rece ved this E.~mail n error please notify the sender immediately and permanently delete the original and any copy 
of this Eomail and any printout, 



From: 

Sent: 

To: 

Cc: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday, January 15, 2014 3:12 PM 

Chyatte, Mary Danielle <chyatte@email.unc. edu> 

@live.unc.edu> 

student to add 

Mary, 

I have a student here with me in Steele, and he would like to add Sociolosy 

open. Is it possible to add? He will email the professor for missed work. Mary 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 

which is 



From: 

Sent: 

To: 

Subject: 

.@live.unc.edu> 
Wednesday,                3:16 PM 

Willingham, Mary C. <mwillingham@unc.edu> 
RE: appointment tutoring 

Hey Mary, 

I’ve been testing the waters with my new schedule, and I have switched a class. I think that by tomorrow, I should have a better idea of 
when i would like to work. 

Thanks, 

From: Willingham, Mary C. [mwillingham@unc.edu] 
Sent: Sunday, 1:39 PM 
To: ........ ~gmail.com); 
Cc: Shambley, Billie 
Subject: appointment tutoring 

Greetings tutors! 
If you are going to tutor on the appointment calendar this semester (and I hope that you are) - please let Billie and I know your 
schedule. We will begin on the 21 st and would like to post hours by the end of this week. 
REMIND US OF WHAT YOU ARE WILLING TO TUTOR 

Available hours: 
Mon 3-9 
Tues 3-6 
Wed. 3-6 
Thurs 3-9 

Mary C. Willingham 
CSSAC - UNC-CH 
mwillingham@unc, edu<mailto :m~ illin~m(&unc.edu> 
919-843-8698 
~ :iiwww.ur~c.ed t~J~willir~ 



From: 

Sent: 

To: 

Subject: 

Gold, Adam <agold@999thefan.com> 

Wednesday, January 15, 2014 3:18 PM 

Willingham, Mary C. <mwillingham@unc.edu> 
Re: interested 

Am I taking this as a brush offfor an interview? :) 

How bad has it been for you on campus? Have Folt and Dean been understanding? Curious? Defensive? Where is this likely to go 
from a University standpoint? 

Adam 

On Jan 15, 2014, at 3:01 PM, Willingham, Mary C. wrote: 

> Adam, This celebrity thing was not exactly an item on my bucket list, but sometimes one must open up the window and say, "I’m 
mad as hell and I just can’t take it anymore". 
> Thanks for being there for me - I owe you one. Mary 
> 

Original Message ..... 
> From: Gold, Adam             999thefan~com] 
> Sent: Wednesday, January 15, 2014 2:52 PM 
> To: Willingham, Mary C. 
> Subject: interested 
> 
> In coming on our little radio show? You are now a celebrity. An A-lister! 
> 
> Adam 



From: 

Sent: 

To: 

Subject: 

SOUTHALL, RICHARD <Southall@hrsm.sc.edu> 

Wednesday, January 15, 2014 3:22 PM 

athletics reform 8roup <thears@listserv.unc.edu> 

Re:[thears] Two Jon Solomon columns that misht be of interest 

The defendants’ attorneys would argue that since the stated mission statements of the NCAA and member universities are 

educational (See NCAA Core Values) and the Collegiate Model of Athletics advocates a "clear line of demarcation between the 

Collegiate and Professional Models." This is, in many ways, the fundamental question the Courts will have to answer. Is there 

a clear line of demarcation. Our results offer strong evidence of a commercial institutional logic that permeates the telecasts. 

The defendants contend otherwise. Stay tuned:) 

Dr. Richard M. Southall 

Associate Professor 

Director - College Sport Research Institute 

htt~/csri-sc.or~ 

Department of Sport and Entertainment Management 

University of South Carolina 

Carolina Coliseum, Room 2024 

Columbia, SC 29208 

Office: 803.777-5550 

Cell: 

Email: southall@hrsmosc.edu 

7th Annual CSRI Conference on College Sport - 

April 22-26, 2014 csriconferenceoor£ 

From: <Weiler>, Jonathan D <jweiJer~@email.unc.edu> 

Date: Wednesday, January 15, 2014 at 1:53 PM 

To: Richard Southall <southall@hrsmosc.edu>, athletics reform group <thearA@listserv.unc.edu> 

Subject: RE: Two Jon Solomon columns that might be of interest 

Richard, 

Clearly there’s a legal nuance I am missing, because the claim that broadcasts of NCAA games are *not* commercial 
seems ludicrous on its face (as the lawyers might say). What is the argument? 

Jonathan 

From= SOUTHALL, RICHARD [Southall@hrsmoscoedu] 
Sent= Wednesday, January 15, 2014 1:46 plVl 
To= athletics reform group 
Subject= [thearg] Two .Ion Solomon columns that might be of interest 

Hello all, 

While the focus of ARG is-and should be- UNC-CH, I thousht I’d forward two articles that are of a 

more "81obal" nature: 

Ed O’Bannon plaintiffs: NCAA varies on defining amateurism and ignores secret payments 

htt~://wwwoal.com/s~orts/’indeXossf/2014/’O~/ed obannon plaintiffs ncaas de.html 



Are televised college sports games news programs or commercial events? 

~?://wwwoakcorr~/sports/index.ssf!2014/O1/are televised coil            ~htrrfl 

Best regards from your colleague to the South:) 

Richard 

Dr. Richard M. Southall 

Associate Professor 

Director - College Sport Research Institute 

htt~/csri-SCoOr~ 

Department of Sport and Entertainment Management 

University of South Carolina 

Carolina Coliseum, Room 2024 

Columbia, SC 29208 

Office: 803.777-5550 

Cell: 

Email: southall@hrsm.sc.edu 

7th Annual CSRI Conference on College Sport - 

April 22-26, 2024 csdconferenceoor~ 

You are currently subscribed to thearg as: emaiLunc.edu. 
To unsubscribe click here: ~:/ilists.unc.edulu? 
id=d i 803895.14c4~5 e~fid9981 d 12a5dda35bdTcTbd&n=T&~=thearg&o=34117410 
(It may be necessary to cut and paste the above URL if the line is broken) 
or send a blank email to leave-S4117410-d 1803895.14c4~Se~2fd9981612a56da35bdTcTb6~listserv.unc.edu 

You are currently subscribed to thearg as: mwillin~ham@unc.edu. 

To unsubscribe click here: ~://lists.unc.edu/u? 

id=61803878o430656ab622ffelb8703a97186be94f7&n=T&l=thearg&o=34118262 

(It may be necessary to cut and paste the above URL if the line is broken) 

or send a blank email to leave~34118262-61803878o430656ab622ffelb8703a97186be94f7@listserv.unc.edu 



From: 

Sent: 

To: 

Cc: 

Subject: 

Rob Rivers <         @gmail.com> 

Wednesday, January 15, 2014 3:26 PM 

Smith, Jay M <jaysmith@email.unc.edu> 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: Lunch Details 

HiJay, 

Both sound fine to me, so why don’t you choose? Looking forward to meeting you in person and another wonderful trip 

to Chapel Hill! 

I have been busy sending emafls to alumni friends encouraging them to become involved. There is a much larger issue 

that I am certain concerns Mary as well. I am active in our local schools in Granville County, and I witness almost on a 
daily basis the widening achievement gap between African American students and all other demographics. Similarly, I 
have been a long time youth sports coach, and I saw the educational disinterest and resulting disenfranchisement of 

many young African Americans. None of what UNC has done in any way sends the right message to that group. 

Rob 

From: Jay Smith [mailto:jaysmith@email.unc.edu] 
Sent: Wednesday, January 15, 2014 2:24 PM 
To: Rob Rivers 
Cc: Willingham, Mary C. 
Subject: Re: Lunch Details 

Rob: Sorry I was slow to get back to you. If Mary is free (she’s copied), I’d like to propose a lpm lunch next Wednesday. I 

have to take my son to a dr’s appt at 10:30, so noon might be a little early. Is this OK? As to location, anything would be 

fine. I always like the Carolina Inn bar, but I am a big Carolina Coffee Shop fan too. Plenty of other possibilities. -Jay 

On 1/15/14 12:06 PM, Rob Rivers wrote: 

HiJay, 

Don’t know if you received my response to your lunch date proposal on Monday. Next Wed works for me. 

I will have to be on my way by 2:30, but I can be in CH any time before lunch. Where and when should we 

meet? I can come to your office if that is more convenient for you, and I would love to have Mary join us if 

she likes. 

Looking forward to seeing you, 

Rob 



From: 

Sent: 

To: 

Subject: 

Jessica Wooten <        ~gmail.com> 

Wednesday, January 15, 2014 3:30 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Thank you 

Dear Ms. Willingham, 

I would just like to say thank you for having the courage to speak out about your experience with student 
athletes at UNC. I agree with you that the University has a duty to see that all students receive a 
thorough education, regardless of their extra-curricular activities. Surely a school as prestigious as the 
University of North Carolina has the resources to balance academic integrity with athletic success. I am proud 
of my Alma Mater, and I want to see it thrive on all fronts. I hope these revelations spark improvements 
through out the UNC System. 

Best wishes, 

Jessica Wooten 
Class of 2007 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday,                3:37 PM 

@live.unc.edu> 

RE: appointment tutoring 

Thanks 

..... Original Message ..... 
From: 
Sent: Wednesday, 
To: Willingham, Mary C. 
Subject: RE: appointment tutoring 

Hey Mary, 

3:16 PM 

I’ve been testing the waters with my new schedule, and I have switched a class. I think that by tomorrow, I should have a better idea of 
when i would like to work. 

Thanks, 

From: Willingham, Mary C. [mwillingham@unc.edu] 
Sent: Sunday, 1:39 PM 
To: 

Cc: 5namt~ley, t31111e 

Subject: appointment tutoring 

Greetings tutors! 
If you are going to tutor on the appointment calendar this semester (and I hope that you are) - please let Billie and I know your 
schedule. We will begin on the 21 st and would like to post hours by the end of this week. 
REMIND US OF WHAT YOU ARE WILLING TO TUTOR 

Available hours: 
Mon 3-9 
Tues 3-6 
Wed. 3-6 
Thurs 3-9 

Mary C. Willingham 
CSSAC - UNC-CH 
mwillingham@unc, edu<maiho :mwillmg, ham(@mc.eda> 
919-843-8698 
h~p:iTwww.ur~c.edu/~wil~ing~v’ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Chyatte, Mary Danielle <chyatte@email.unc. edu> 

Wednesday,                3:42 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 

@live.unc.edu> 
RE: student to add 

Mary, 

has been successfully enrolled in SOCl 

Best, 

Mary 

From: Willingham, Mary C. 
Sent: Wednesday, 3:12 PM 
To: Chyatte, Mary Danielle 
Cc: 
Subject: student to add 

Mary, 

I have a student here with me in Steele, and he would like to add Sociolosy 

open. Is it possible to add? He will email the professor for missed work. Mary 

which is 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLL1NGH> 
Wednesday,                3:42 PM 
Chyatte, Mary Danielle <chyatte@email.unc. edu> 

RE: student to add 

Thanks so much. 

From: Chyatte, Mary Danielle 
Sent: Wednesday, 3:42 PM 
To: Willingham, Mary C. 
Cc: 
Subject: RE: student to add 

Mary, 

has been successfully enrolled in SOCl 

Best, 

Mary 

From: Willingham, Mary C. 
Sent: Wednesday, 3:12 PM 
To: Chyatte, Mary Danielle 
Cc: ’ 
Subject: student to add 

Mary, 

I have a student here with me in Steele, and he would like to add Sociology 

open. Is it possible to add? He will email the professor for missed work. Mary 

which is 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday, January 15, 2014 3:58 PM 

Gold, Adam <agold@999thefan.com> 

RE: interested 

Sorry, missed the cue, were you asking me for an interview? I’m in advising until 5 meeting with students and hold class 6-9 tonight. I 
should meet with my grad assistant at 5:30. 
When are you going to get that zip line? 
Answers: 
Have never seen Folt - actually I did see her at Fresh Market back in December, but I was in my running clothes and she was dressed 
to the hilt, so decided it was not the right time to confront her -vanity wins. 
Dean is collegial and hostile all at the same time. 
My data is correct, 100% correct and it should shock them right down to their toes - maybe that is what is taking so long. 
Food for thought - They have had the data for years - why has no one looked at it? I shared it with General Council in 2010, Martin in 
2012 and still nothing. Why did the latest ’working group on athletics’ not dig into it back in September when Sara Ganim came for the 
interviews. 

..... Original Message ..... 
From: Gold, Adam [maiho:ago~d(@999~hefan.com] 
Sent: Wednesday, January 15, 2014 3:18 PM 
To: Willingham, Mary C. 
Subject: Re: interested 

Am I taking this as a brush offfor an interview? :) 

How bad has it been for you on campus? Have Folt and Dean been understanding? Curious? Defensive? Where is this likely to go 
from a University standpoint? 

Adam 

On Jan 15, 2014, at 3:01 PM, Willingham, Mary C. wrote: 

> Adam, This celebrity thing was not exactly an item on my bucket list, but sometimes one must open up the window and say, "I’m 
mad as hell and I just can’t take it anymore". 
> Thanks for being there for me - I owe you one. Mary 
> 

Original Message ..... 
> From: Gold, Adam [mai~to:a~,old(~?~999thefan.com! 
> Sent: Wednesday, January 15, 2014 2:52 PM 
> To: Willingham, Mary C. 
> Subject: interested 
> 
> In coming on our little radio show? You are now a celebrity. An A-lister! 
> 
> Adam 



From: 

Sent: 

To: 

Subject: 

@gmail.com> 

Wednesday,                4:01 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Request for Interview WCHL 

Professor Willingham, 

My name is          , and I’m a reporter for Carolina Connection, a radio program on 97.9 WCHL in Chapel Hill. Carolina 
Connection operates under UNC’s school of journalism. I would love to sit down with you for an interview for an upcoming 
story. I know you are very busy right now, but my schedule is flexible and I’d be able to meet with you any time, day or night, 
in the next week. Please let me know if this is a possibility, and some times that work for you. I appreciate your assistance in 
coordinating. 

Thanks for your help, 

ReDi)rter 97.9 WCHL 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday,                4:03 PM 

@live.unc.edu> 

FW: Request for Interview WCHL 

did not answer yet - is this the same program? Mary 

From: [mailto:, @gmail.com] 
Sent: Wednesday, 4:01 PM 
To: Willingham, Mary C. 
Subject: Request for Interview WCHL 

Professor Willingham, 

My name is          , and I’m a reporter for Carolina Connection, a radio program on 97.9 WCHL in Chapel Hill. 
Carolina Connection operates under UNC’s school of journalism. I would love to sit down with you for an interview for an 
upcoming story. I know you are very busy right now, but my schedule is flexible and I’d be able to meet with you any time, 
day or night, in the next week. Please let me know if this is a possibility, and some times that work for you. I appreciate 
your assistance in coordinating. 

Thanks for vour help, 

Reporter 97.9 WCHL 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Wednesday,                4:13 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Request for Interview WCHL 

No ma’am. That is the radio program and mine is broadcast. Thank you for asking! 

Best, 

Sent from my iPhone 

On , at 4:03 PM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 

did not answer yet - is this the same program? Mary 

From: [mailto:, @qmail.com] 
Sent: Wednesday, 4:01 PM 
To: Willingham, Mary C. 
Subject: Request for Interview WCHL 

Professor Willingham, 

My name is          , and I’m a reporter for Carolina Connection, a radio program on 97.9 WCHL in 
Chapel Hill. Carolina Connection operates under UNC’s school of journalism. I would love to sit down with 
you for an interview for an upcoming story. I know you are very busy right now, but my schedule is flexible 
and I’d be able to meet with you any time, day or night, in the next week. Please let me know if this is a 
possibility, and some times that work for you. I appreciate your assistance in coordinating. 

Thanks for your help, 

Rep~)rter 97.9 WCHL 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday,                4:14 PM 

@live.unc.edu> 

RE: Request for Interview WCHL 

Thanks, tough to keep it all straight. Mary 

F rom: 
Sent: Wednesday, 4:13 PM 
To: Willingham, Mary C. 
Subject: Re: Request for Interview WCHL 

No ma’am. That is the radio program and mine is broadcast. Thank you for asking! 

Best, 

Sent from my iPhone 

On , at 4:03 PM, "Willingham, Mary C." <mwillingham@unc.edu> wrote: 

, [ did not answer yet - is this the same program? Mary 

From: [mailto: .@gmail.com] 
Sent: Wedhesday, 4:01 PM 
To: Willingham, Mary C. 
Subject: Request for Interview WCHL 

Professor Willingham, 

My name is          , and I’m a reporter for Carolina Connection, a radio program on 97.9 WCHL in 
Chapel Hill. Carolina Connection operates under UNC’s school of journalism. I would love to sit down with 
you for an interview for an upcoming story. I know you are very busy right now, but my schedule is flexible 
and I’d be able to meet with you any time, day or night, in the next week. Please let me know if this is a 
possibility, and some times that work for you. I appreciate your assistance in coordinating. 

Thanks for your help, 

Reporter 97.9 WCHL 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday,                4:16 PM 

.@live.unc.edu> 

grad review 

I am currently doing a graduation review for you so that I can approve your underload. Are you planning on finishing 

Phil     which is an incomplete? If you are, then it looks like you only need the LFIT credit to graduate. Please let me 

know. Thanks, Mary 

Mary Willingham 

UNC- CH CSSAC 

www.u nc.edu/~willingh 



From: 

Sent: 

To: 

Subject: 

Gold, Adam <agold@999thefan.com> 
Wednesday, January 15,2014 4:28 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: interested 

Mary 

Don’t want to put you in a bad, or uncomfortable, position .... 

But, if you were willing to come on with us tomorrow.... 

I think we probably can surmise why UNC showed a chronic lack of curiosity with regards to the data. 

As for the zip line.., if you met my 5-year old, you’d understand that he will get no zip line or trampoline. He’s fearless! 

Adam 

On Jan 15, 2014, at 3:58 PM, Willingham, Mary C. wrote: 

> Sorry, missed the cue, were you asking me for an interview? I’m in advising until 5 meeting with students and hold class 6-9 tonight. I 
should meet with my grad assistant at 5:30. 
> When are you going to get that zip line? 
> Answers: 
> Have never seen Folt - actually I did see her at Fresh Market back in December, but I was in my running clothes and she was dressed to 
the hilt, so decided it was not the right time to confront her -vanity wins. 
> Dean is collegial and hostile all at the same time. 
> My data is correct, 100% correct and it should shock them right down to their toes - maybe that is what is taking so long. 
> Food for thought - They have had the data for years - why has no one looked at it? I shared it with General Council in 2010, Martin in 
2012 and still nothing. Why did the latest ’working group on athletics’ not dig into it back in September when Sara Ganim came for the 
interviews. 
> 

Original Message ..... 
> From: Gold, Adam [mai~o:a~oid~.999~hefhn.com.] 
> Sent: Wednesday, January 15, 2014 3:18 PM 
> To: Willingham, Mary C. 
> Subject: Re: interested 
> 
> Am I taking this as a brush off for an interview? :) 
> 
> How bad has it been for you on campus? Have Folt and Dean been understanding? Curious? Defensive? Where is this likely to go 
from a University standpoint? 
> 
> Adam 
> 
> On Jan 15, 2014, at 3:01 PM, Willingham, Mary C. wrote: 
> 
>> Adam, This celebrity thing was not exactly an item on my bucket list, but sometimes one must open up the window and say, "I’m mad 
as hell and I just can’t take it anymore". 
>> Thanks for being there for me - I owe you one. Mary 
>> 
>> ..... Original Message ..... 
>> From: Gold, Adam               999thefa~.com] 
>> Sent: Wednesday, January 15, 2014 2:52 PM 
>> To: Willingham, Mary C. 
>> Subject: interested 
>> 
>> In coming on our little radio show? You are now a celebrity. An A-lister! 
>> 
>> Adam 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 
Wednesday, January 15, 2014 4:31 PM 
Gold, Adam <agold@999thefan.com> 

Re: interested 

For you Adam - yes. I like your 5 year old- awesome. 

Mary Willingham 
CSSAC 
UNC-CH 
www.unc.edu/-willingh 

> On Jan 15, 2014, at 4:27 PM, "Gold, Adam" <agold@999thefan.com> wrote: 
> 
> Mary 
> 
> Don’t want to put you in a bad, or uncomfortable, position .... 
> 
> But, if you were willing to come on with us tomorrow .... 
> 
> I think we probably can surmise why UNC showed a chronic lack of curiosity with regards to the data. 
> 

> 

> 

> Adam 
> 

> 

>> On Jan 15, 2014, at 3:58 PM, Willingham, Mary C. wrote: 
>> 
>> Sorry, missed the cue, were you asking me for an interview? I’m in advising until 5 meeting with students and hold class 6-9 
tonight. I should meet with my grad assistant at 5:30. 
>> 

>> Answers: 
>> Have never seen Folt - actually I did see her at Fresh Market back in December, but I was in my running clothes and she was 
dressed to the hilt, so decided it was not the right time to confront her -vanity wins. 
>> Dean is collegial and hostile all at the same time. 
>> My data is correct, 100% correct and it should shock them right down to their toes - maybe that is what is taking so long. 
>> Food for thought - They have had the data for years - why has no one looked at it? I shared it with General Council in 2010, Martin 
in 2012 and still nothing. Why did the latest ’working group on athletics’ not dig into it back in September when Sara Ganim came for 
the interviews. 
>> 
>> ..... Original Message ..... 
>> From: Gold, Adam [mai~to:~,old(~999thefan.com] 
>> Sent: Wednesday, January 15, 2014 3:18 PM 
>> To: Willingham, Mary C. 
>> Subject: Re: interested 
>> 
>> Am I taking this as a brush offfor an interview? :) 
>> 
>> How bad has it been for you on campus? Have Folt and Dean been understanding? Curious? Defensive? Where is this likely to 
go from a University standpoint? 
>> 
>> Adam 
>> 
>>> On Jan 15, 2014, at 3:01 PM, Willingham, Mary C. wrote: 
>>> 
>>> Adam, This celebrity thing was not exactly an item on my bucket list, but sometimes one must open up the window and say, "I’m 
mad as hell and I just can’t take it anymore". 
>>> Thanks for being there for me - I owe you one. Mary 



>>> ..... Original Message ..... 
>>> From: Gold, Adam [            999the[ira.corn] 
>>> Sent: Wednesday, January 15, 2014 2:52 PM 
>>> To: Willingham, Mary C. 
>>> Subject: interested 
>>> 
>>> In coming on our little radio show? You are now a celebrity. 
>>> 
>>> Adam 
> 

An A-lister! 



From: 

Sent: 

To: 

Subject: 

Gold, Adam <agold@999thefan.com> 
Wednesday, January 15, 2014 4:37 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: interested 

He’s wide open! 

Here’s what we can do tomorrow... 

Tape between 1:30-2:30 

Live at 3:30 or 4:30 

If none of that works, we’ll figure something out. 

Thanks 

Adam 

On Jan 15, 2014, at 3:58 PM, Willingham, Mary C. wrote: 

> Sorry, missed the cue, were you asking me for an interview? I’m in advising until 5 meeting with students and hold class 6-9 tonight. I 
should meet with my grad assistant at 5:30. 
> When are you going to get that zip line? 
> Answers: 
> Have never seen Folt - actually I did see her at Fresh Market back in December, but I was in my running clothes and she was dressed to 
the hilt, so decided it was not the right time to confront her -vanity wins. 
> Dean is collegial and hostile all at the same time. 
> My data is correct, 100% correct and it should shock them right down to their toes - maybe that is what is taking so long. 
> Food for thought - They have had the data for years - why has no one looked at it? I shared it with General Council in 2010, Martin in 
2012 and still nothing. Why did the latest ’working group on athletics’ not dig into it back in September when Sara Ganim came for the 
interviews. 
> 

Original Message ..... 
> From: Gold, Adam [mai~o:a~oid~.999~hefhn.com.] 
> Sent: Wednesday, January 15, 2014 3:18 PM 
> To: Willingham, Mary C. 
> Subject: Re: interested 
> 
> Am I taking this as a brush off for an interview? :) 
> 
> How bad has it been for you on campus? Have Folt and Dean been understanding? Curious? Defensive? Where is this likely to go 
from a University standpoint? 
> 
> Adam 
> 
> On Jan 15, 2014, at 3:01 PM, Willingham, Mary C. wrote: 
> 
>> Adam, This celebrity thing was not exactly an item on my bucket list, but sometimes one must open up the window and say, "I’m mad 
as hell and I just can’t take it anymore". 
>> Thanks for being there for me - I owe you one. Mary 
>> 
>> ..... Original Message ..... 
>> From: Gold, Adam               999thefa~.com] 
>> Sent: Wednesday, January 15, 2014 2:52 PM 
>> To: Willingham, Mary C. 
>> Subject: interested 
>> 
>> In coming on our little radio show? You are now a celebrity. An A-lister! 
>> 
>> Adam 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Wednesday,                4:48 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: EDUC    Peer Tutoring 

M a ry, 

This is              and I was a peer tutor for the Learning Center and I met you last Wednesday! I am sad 

to report that because of some crazy scheduling conflicts and a least a few major changes (it has been a rough 

week) that I will no longer be able to be a tutor. The only available time for one of the labs that I am in is today 

at 5:30. I am sincerely sorry, both for the last minute back out and the opportunity I am missing in being a part 

of this amazing opportunity. I wanted make sure I told you I could no longer be apart of this, because it is 

something really special and I am was so thankful to be apart of it! Thank you so much and I hope you have a 

wonderful semester and a great time tutoring! 

Thank you so much and sorry again, 

UNC Chapel Hill Class of 

.@live.unc.edu 

B.S. Biology & B.A. Political Science 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Wednesday, 3:29 PM 

To: 

Subject: RE: EDUC Peer Tutoring 

You signed up for section 002 - Wed. We are in Dey Hall room 208 tonight at 6pm - should be finished by 8pro. Mary 

F rorn: 
Sent: Wednesday, 3:06 PM 
To: Willingham, Mary C, 
Subject: RE: EDUC Peer Tutoring 

M a ry, 

My name is              and am a new tutor for the Learning Center! My overload just got approved, and 

my tutoring section has yet to show up on my schedule. I cannot remember which day I signed up for. Do you 

happen to know this what my section is? Or should I just come to the tutoring training tonight? 



Thank you and so sorry for the inconvenience! 

UNC Chapel Hill Class of 

@live.unc.edu 
B.S. Biology & B.A. Political Science 

From: Willingham, Mary C. <mwillingham@unc.edu> 
Sent: Tuesday, 12:26 PM 

To: 

Subject: EDUC Peer Tutoring 

Greetings, 

The EDUC registrar is still working on our rosters (my apologies) but please be notified that you are on the list to be 

added to the section 001 (Tuesday) or 002 (Wednesday) that you have listed on your application. PEER TUTOR 

TRAINING(Part 1) FOR SECTION 002 BEGINS TOMORROW AT 6PM IN Dey HALL #208. Returning tutors do not need to 

attend training. You will all be added to sakai as soon as the rosters are updated. Some of you might be waiting on 

overload approval which I understand are difficult to get this semester (just FYI). 

Thank you for your patience. I look forward to meeting/seeing all of you. Mary 

CSSAC- UNC-CH 

mwillingham@unc.edu 

919-843-8698 

http://www.u nc.edu/~willingh/ 



From: 

Sent: 

To: 

Subject: 

Harold M. Gutmann <HGutmann@heraldsun.com> 
Wednesday, January 15, 2014 4:48 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 
Question about your lawsuit declaration 

Hi Mary, 

This is Harold Gutmann from the Durham Herald-Sun. I believe you were e-mailing with my colleague April Dudash last week. I had 
a question about your declaration in the O’Bannon lawsuit. 
The cohort of 17 football players you mentioned -- how were they selected? Was it randomly, or picked because they took the 
remedial writing class, or some other way? I guess I’m wondering whether you just selected the lowest-performing 17 players. 

Harold Gutmann 
Staff Writer, UNC athletics 
The Herald-Sun 
2828 Pickett Road 
Durham, N.C. 

(cell) 

www.hemldsun.com 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday,                4:50 PM 

@live.unc.edu> 

RE: EDUC    Peer Tutoring 

Thanks , I hope that you have a good semester. Take care of yourself. Best, Mary 

F rom: 
Sent: Wednesday, 4:48 PM 
To: Willingham, Mary C. 
Subject: RE: EDUC Peer Tutoring 

M a ry, 

This is              and I was a peer tutor for the Learning Center and I met you last Wednesday! I am sad 

to report that because of some crazy scheduling conflicts and a least a few major changes (it has been a rough 

week) that I will no longer be able to be a tutor. The only available time for one of the labs that I am in is today 

at 5:30. I am sincerely sorry, both for the last minute back out and the opportunity I am missing in being a part 

of this amazing opportunity. I wanted make sure I told you I could no longer be apart of this, because it is 

something really special and I am was so thankful to be apart of it! Thank you so much and I hope you have a 

wonderful semester and a great time tutoring! 

Thank you so much and sorry again, 

UNC Chapel Hill Class of 

@live.unc.edu 

B.S. Biology & B.A. Political Science 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Wednesday, 3:29 PM 

To: 

Subject: RE: EDUC Peer Tutoring 

You signed up for section 002 - Wed. We are in Dey Hall room 208 tonight at 6pm - should be finished by 8pm. Mary 

F rom: 
Sent: Wednesday, 3:06 PM 
To: Willingham, Mary C. 
Subject: RE: EDUC    Peer Tutoring 

M a ry, 

My name is and am a new tutor for the Learning Center! My overload just got approved, and 



mytutoring section has yet to show up on my schedule. I cannot remember which day I signed up for. Do you 

happen to know this what my section is? Or should I just come to the tutoring training tonight? 

Thank you and so sorry for the inconvenience! 

UNC Chapel Hill Class of 

@live.unc.edu 
B.S. Biology &. B.A. Political Science 

From: Willingham, Mary C. <mwillingham@unc.edu> 

Sent: Tuesday, 12:26 PM 

To: 

Subject: EDUC Peer Tutoring 

Greetings, 

The EDUC registrar is still working on our rosters (my apologies) but please be notified that you are on the list to be 

added to the section 001 (Tuesday) or 002 (Wednesday) that you have listed on your application. PEER TUTOR 

TRAINING(Part 1) FOR SECTION 002 BEGINS TOMORROW AT 6PM IN Dey HALL #208. Returning tutors do not need to 
attend training. You will all be added to sakai as soon as the rosters are updated. Some of you might be waiting on 

overload approval which I understand are difficult to get this semester (just FYI). 

Thank you for your patience. I look forward to meeting/seeing all of you. Mary 

CSSAC- UNC-CH 

mwillingham@unc.edu 
919-843-8698 

http://www.u nc.edu/~willingh/ 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday, January 15, 2014 4:53 PM 

Harold M. Gutmann <HGutmann@heraldsun.com> 
RE: Question about your lawsuit declaration 

I cannot comment on the lawsuit. SOITy about that. Mary 

..... Original Message ..... 
From: Harold M. Gutmann [maiho:HGtmr~a~m@.heraldsu~.com] 
Sent: Wednesday, January 15, 2014 4:48 PM 
To: Willingham, Mary C. 
Subject: Question about your lawsuit declaration 

Hi Mary, 

This is Harold Gutmann from the Durham Herald-Sun. I believe you were e-mailing with my colleague April Dudash last week. I had 
a question about your declaration in the O’Bannon lawsuit. 
The cohort of 17 football players you mentioned -- how were they selected? Was it randomly, or picked because they took the 
remedial writing class, or some other way? I guess I’m wondering whether you just selected the lowest-performing 17 players. 

Harold Gutmann 
Staff Writer, UNC athletics 
The Herald-Sun 
2828 Pickett Road 
Durham, N.C. 

(cell) 
www.hemldsun.com 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday, January 15, 2014 5:03 PM 

Gold, Adam <agold@999thefan.com> 

RE: interested 

Let’s tape between 1:30 and 2:30 in case I swear or something so you can take it out - ha, ha. 
Mary 
Cell 
PS I cannot comment on the O’Bannon case or my declaration- have to send everyone to Michael Hausfeld who is now my lawyer. 

..... Original Message ..... 
From: Gold, Adam [ 999thefan.con~] 
Sent: Wednesday, January 15, 2014 4:37 PM 
To: Willingham, Mary C. 
Subject: Re: interested 

He’s wide open! 

Here’s what we can do tomorrow... 

Tape between 1:30-2:30 

Live at 3:30 or 4:30 

If none of that works, we’ll figure something out. 

Thanks 

Adam 
On Jan 15, 2014, at 3:58 PM, Willingham, Mary C. wrote: 

> Sorry, missed the cue, were you asking me for an interview? I’m in advising until 5 meeting with students and hold class 6-9 tonight. 
I should meet with my grad assistant at 5:30. 
> When are you going to get that zip line? 
> Answers: 
> Have never seen Folt - actually I did see her at Fresh Market back in December, but I was in my running clothes and she was 
dressed to the hilt, so decided it was not the right time to confront her -vanity wins. 
> Dean is collegial and hostile all at the same time. 
> My data is correct, 100% correct and it should shock them right down to their toes - maybe that is what is taking so long. 
> Food for thought - They have had the data for years - why has no one looked at it? I shared it with General Cotmcil in 2010, Martin 
in 2012 and still nothing. Why did the latest ’working group on athletics’ not dig into it back in September when Sara Ganim came for 
the interviews. 
> 

Original Message ..... 
> From: Gold, Adam             999~hefar~.com] 
> Sent: Wednesday, January 15, 2014 3:18 PM 
> To: Willingham, Mary C. 
> Subject: Re: interested 
> 
> Am I taking this as a brush offfor an interview? :) 
> 
> How bad has it been for you on campus? Have Folt and Dean been tmderstanding? Curious? Defensive? Where is this likely to go 
from a University standpoint? 
> 
> Adam 
> 
> On Jan 15, 2014, at 3:01 PM, Willingham, Mary C. wrote: 
> 
>> Adam, This celebrity thing was not exactly an item on my bucket list, but sometimes one must open up the window and say, "I’m 
mad as hell and I just can’t take it anymore". 



>> Thanks for being there for me - I owe you one. Mary 
>> 
>> ..... Original Message ..... 
>> From: Gold, Adam [            999thefancom] 
>> Sent: Wednesday, January 15, 2014 2:52 PM 
>> To: Willingham, Mary C. 
>> Subject: interested 
>> 
>> In coming on our little radio show? You are now a celebrity. 
>> 
>> Adam 
> 

An A-lister! 



From: 

Sent: 

To: 

Subject: 

I’m at a loss. 

Jay Smith <jaysmith@email.unc.edu> 

Wednesday, January 15, 2014 5:04 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Fwd: RE: [progfac] petition on free speech 

........ Original Message ........ 
Subject:RE: [progfac] petition on free speech 

Date:Wed, 15 Jan 2014 16:56:54 -0500 
From: Stroman, Deborah L <ds~rq@_~c~ed~ 

To: Smith, Jay M            mai!.u~c.ed~ 

;) 

Deborah L. Stroman, Ph.D. CLU 

Engage. Explore. Empower. 

919.843.0336 

"Nothing will ever be attempted if all possible objections must first be overcome." 

~ Samuel Johnson 

CONFIDENTIALITY NOTICE: This e mail message, including attachments, if any, is intended only for the person or entity to which it is addressed and ma 

Original Hessage 

From: Jay Smith [                                        ] 

Sent: Wednesday, January 15, 2014 4:54 PM 

To: Stroman, Deborah L 

Subject: Re: [progfac] petition on free speech 

This is just about as insulting an email as I have ever received from a faculty colleague. So I have some nefarious scheme to use my campaign against 

So you know I wasn’t even the guy who proposed this petition, nor was I the one who wrote it. 

On 1/15/14 4:15 PM, Stroman, Deborah L wrote: 

> Hi Kia. Thank you for your response. I support your sentiments 100%. 

> 

> A seemingly simple request of the Chancellor has far more impact and consequences than what I believe you have thought through.., or perhaps you ARE 

> 

> debby 

> 

> Deborah L. Stroman, Ph.D. CLU 

> Engage. Explore. Empower. 

> 

> 919.843.0336 

> 

> "Nothing will ever be attempted if all possible objections must first be overcome." 

> ~ Samuel Johnson 

> 

> CONFIDENTIALITY NOTICE: This e mail message, including attachments, if any, is intended only for the person or entity to which it is addressed and 

> 

> 

> 

> Original Message 

> From: Kia Caldwell [ma~ito:k~ca~d2@O~@yahoo~com] 

> Sent: Wednesday, January 15, 2014 3:26 PM 

> To: The progfac mailing list 

> Cc: The progfac mailing list 

> Subject: Re: [progfac] petition on free speech 

> 

> Dear Jay, 

> I find it extremely disconcerting that you are using the Progressive Faculty listserv to further your own destructive agenda. As someone who has 

> Perhaps you do not realize that, every time you collude with the media and keep the scandals alive, you are acting in ways that carry a high per 

> 

> Kia Caldwell 

> 

> 

>> On Jan 15, 2014, at 2:28 PM, Jay Smith <javsmlth@emai~.unc~e@u> wrote: 

>> 

>> Thanks very much, Don and everyone. Do please spread the word. We’re already up to about 50 signatures. 

>>> On 1/15/14 12:47 PH, Nonini, Don wrote: 

>>> Colleagues, I’m with Jay on this. The URL below worked for me, and I have just signed the petition. Urge everyone else to do so as well. 

>>> 

>>> Don 

>>> 

>>> 

>>> Don Nonini 

>>> Professor of Anthropology 

>>> Anthropology Department 

>>> UNC Chapel Hill 

>>> 

>>> 

>>> 

>>> Original Message 

>>> From: Smith, Jay M 

>>> Sent: Tuesday, January 14, 2014 8:13 PM 

>>> To: The progfac mailing list 

>>> Subject: [progfac] petition on free speech 

>>> 

>>> Colleagues: 

>>> I don’t know if the list is aware of this, but Mary Wlllingham, the 

>>> athletics whistleblower who was on CNN this week, has received about 

>>> a half dozen death threats and many other hateful and hostile calls 

>>> and emails this past week from (presumably) athletic boosters. Our 

>>> administration, too busy trying to discredit Willingham’s claims 

>>> about literacy level of some athletes, has uttered not a single 

>>> public word about this abhorrent behavior. The athletic reform group 



>>> has created a petition at ipetitions.com and we are hoping to 

>>> collect many faculty signatures to present to the chancellor for 

>>> Friday’s Faculty Council meeting. I was unable to send the link to a 

>>> listserv, but I }believe} that you’ll be able to access and sign the 

>>> petition here if you are so inclined. Thanks for considering. (And 

>>> please spread the word.) 

>>> 

>>> Jay Smith 

>>> 

>>> 

>>> You are currently subscribed to progfac as: 

>>> dnonirii@emaiii~unc~edu. To unsubscribe send a blank email to 

>>> leave 3~ILi335~ 15~987~cdOi8cla2~ddOSc7af79a~bee52bda9d@liskserv~unc. 

>>> e 

>>> du 

>> 

>> You are currently subscribed to progfac as: kicald2O@i@yahoo~com. 

>> To unsubscribe send a blank email to 

>> leave 34117778 56@7i357~7i0h9eOSa35926cf6ic59e9280659~74@ils~serv~unc. 

>> edu 

> You are currently subscribed to progfac as: dstro@ui~c.edu. To 

> unsubscribe send a blank email to 

> leave 3~I!8280 b6223020~i8abcb~32O0370a7c!2~81bb6feleb9b@lJstserv.unc. 

> edu 

> 

> You are currently subscribed to progfac as: 

> ~_ysmlti~@emaJ].unc.edu. To unsubscribe send a blank email to 

> edu 



From: 

Sent: 

To: 

Subject: 

Gold, Adam <agold@999thefan.com> 

Wednesday, January 15, 2014 5:09 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: interested 

Thank you very much for talking with us. Figure on 1:30. 

Best number to reach you? For some reason I can’t find your number in my phone. 

Thanks again 

Adam 

On Jan 15, 2014, at 5:03 PM, Willingham, Mary C. wrote: 

> Let’s tape between 1:30 and 2:30 in case I swear or something so you can take it out - ha, ha. 
> Mary 
> Cell 
> PS I cannot comment on the O’Bannon case or my declaration- have to send everyone to Michael Hausfeld who is now my lawyer. 
> 

Original Message ..... 
> From: Gold, Adam             999thefa~.com] 
> Sent: Wednesday, January 15, 2014 4:37 PM 
> To: Willingham, Mary C. 
> Subject: Re: interested 
> 
> He’s wide open! 
> 
> Here’s what we can do tomorrow... 
> 
> Tape between 1:30-2:30 
> 
> Live at 3:30 or 4:30 
> 
> If none of that works, we’ll figure something out. 
> 
> Thanks 
> 
> Adam 
> On Jan 15, 2014, at 3:58 PM, Willingham, Mary C. wrote: 
> 

>> Sorry, missed the cue, were you asking me for an interview? I’m in advising until 5 meeting with students and hold class 6-9 
tonight. I should meet with my grad assistant at 5:30. 
>> When are you going to get that zip line? 
>> Answers: 
>> Have never seen Folt - actually I did see her at Fresh Market back in December, but I was in my running clothes and she was 
dressed to the hilt, so decided it was not the right time to confront her -vanity wins. 
>> Dean is collegial and hostile all at the same time. 
>> My data is correct, 100% correct and it should shock them right down to their toes - maybe that is what is taking so long. 
>> Food for thought - They have had the data for years - why has no one looked at it? I shared it with General Council in 2010, Martin 
in 2012 and still nothing. Why did the latest ’working group on athletics’ not dig into it back in September when Sara Ganim came for 
the interviews. 
>> 
>> ..... Original Message ..... 
>> From: Gold, Adam [             99thefm~.com] 
>> Sent: Wednesday, January 15, 2014 3:18 PM 
>> To: Willingham, Mary C. 
>> Subject: Re: interested 
>> 
>> Am I taking this as a brush offfor an interview? :) 
>> 



>> How bad has it been for you on campus? Have Folt and Dean been understanding? Curious? Defensive? Where is this likely to 
go from a University standpoint? 
>> 
>> Adam 
>> 
>> On Jan 15, 2014, at 3:01 PM, Willingham, Mary C. wrote: 
>> 
>>> Adam, This celebrity thing was not exactly an item on my bucket list, but sometimes one must open up the window and say, "I’m 
mad as hell and I just can’t take it anymore". 
>>> Thanks for being there for me - I owe you one. Mary 
>>> 
>>> ..... Original Message ..... 
>>> From: Gold, Adam [             99thefar~com] 
>>> Sent: Wednesday, January 15, 2014 2:52 PM 
>>> To: Willingham, Mary C. 
>>> Subject: interested 
>>> 
>>> In coming on our little radio show? You are now a celebrity. An A-lister! 
>>> 
>>> Adam 
>> 

> 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday, January 15, 2014 5:13 PM 

Gold, Adam <agold@999thefan.com> 

RE: interested 

(cell) 

..... Original Message ..... 
From: Gold, Adam [ ] 
Sent: Wednesday, January 15, 2014 5:09 PM 
To: Willingham, Mary C. 
Subject: Re: interested 

Thank you very much for talking with us. Figure on 1:30. 

Best number to reach you? For some reason I can’t find your number in my phone. 

Thanks again 

Adam 

On Jan 15, 2014, at 5:03 PM, Willingham, Mary C. wrote: 

> Let’s tape between 1:30 and 2:30 in case I swear or something so you can take it out - ha, ha. 
> Mary 
> Cell 
> PS I cannot comment on the O’Bannon case or my declaration- have to send everyone to Michael Hausfeld who is now my lawyer. 
> 

Original Message ..... 
> From: Gold, Adam [mailto:agold(~999thefan.com] 
> Sent: Wednesday, January 15, 2014 4:37 PM 
> To: Willingham, Mary C. 
> Subject: Re: interested 
> 
> He’s wide open! 
> 
> Here’s what we can do tomorrow... 
> 
> Tape between 1:30-2:30 
> 
> Live at 3:30 or 4:30 
> 
> If none of that works, we’ll figure something out. 
> 
> Thanks 
> 
> Adam 
> On Jan 15, 2014, at 3:58 PM, Willingham, Mary C. wrote: 
> 

>> Sorry, missed the cue, were you asking me for an interview? I’m in advising until 5 meeting with students and hold class 6-9 
tonight. I should meet with my grad assistant at 5:30. 
>> When are you going to get that zip line? 
>> Answers: 
>> Have never seen Folt - actually I did see her at Fresh Market back in December, but I was in my running clothes and she was 
dressed to the hilt, so decided it was not the right time to confront her -vanity wins. 
>> Dean is collegial and hostile all at the same time. 
>> My data is correct, 100% correct and it should shock them right down to their toes - maybe that is what is taking so long. 
>> Food for thought - They have had the data for years - why has no one looked at it? I shared it with General Council in 2010, Martin 
in 2012 and still nothing. Why did the latest ’working group on athletics’ not dig into it back in September when Sara Ganim came for 
the interviews. 



>> 

>> ..... Original Message ..... 
>> From: Gold, Adam [mailto:ag~d(~999thefm~.com] 
>> Sent: Wednesday, January 15, 2014 3:18 PM 
>> To: Willingham, Mary C. 
>> Subject: Re: interested 
>> 
>> Am I taking this as a brush offfor an interview? :) 
>> 
>> How bad has it been for you on campus? Have Folt and Dean been understanding? Curious? Defensive? Where is this likely to 
go from a University standpoint? 
>> 
>> Adam 
>> 
>> On Jan 15, 2014, at 3:01 PM, Willingham, Mary C. wrote: 
>> 
>>> Adam, This celebrity thing was not exactly an item on my bucket list, but sometimes one must open up the window and say, "I’m 
mad as hell and I just can’t take it anymore". 
>>> Thanks for being there for me - I owe you one. Mary 
>>> 
>>> ..... Original Message ..... 
>>> From: Gold, Adam [             99thefar~com] 
>>> Sent: Wednesday, January 15, 2014 2:52 PM 
>>> To: Willingham, Mary C. 
>>> Subject: interested 
>>> 
>>> In coming on our little radio show? You are now a celebrity. An A-lister! 
>>> 
>>> Adam 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday, January 15, 2014 5:14 PM 

Smith, Jay M (j aysmith@email.unc.edu) 

FW: Question about your lawsuit declaration 

I can’t talk about this data because it is part of the court case - darn. 

..... Original Message ..... 
From: Harold M. Gutmann [maiho:HGtmr~a~m@.heraldsu~.com] 
Sent: Wednesday, January 15, 2014 4:48 PM 
To: Willingham, Mary C. 
Subject: Question about your lawsuit declaration 

Hi Mary, 

This is Harold Gutmann from the Durham Herald-Sun. I believe you were e-mailing with my colleague April Dudash last week. I had 
a question about your declaration in the O’Bannon lawsuit. 
The cohort of 17 football players you mentioned -- how were they selected? Was it randomly, or picked because they took the 
remedial writing class, or some other way? I guess I’m wondering whether you just selected the lowest-performing 17 players. 

Harold Gutmann 
Staff Writer, UNC athletics 
The Herald-Sun 
2828 Pickett Road 
Durham, N.C. 

(cell) 
www.hemldsun.com 



From: 

Sent: 

To: 

Subject: 

Gold, Adam <agold@999thefan.com> 

Wednesday, January 15, 2014 5:18 PM 

Willingham, Mary C. <mwillingham@unc.edu> 
Re: interested 

Thank you. Call you at 1:30 

On Jan 15, 2014, at 5:03 PM, Willingham, Mary C. wrote: 

> Let’s tape between 1:30 and 2:30 in case I swear or something so you can take it out - ha, ha. 
> Mary 
> Cell 
> PS I cannot comment on the O’Bannon case or my declaration- have to send everyone to Michael Hausfeld who is now my lawyer. 
> 

Original Message ..... 
> From: Gold, Adam             999thefa~.com] 
> Sent: Wednesday, January 15, 2014 4:37 PM 
> To: Willingham, Mary C. 
> Subject: Re: interested 
> 
> He’s wide open! 
> 
> Hero’s what we can do tomorrow... 
> 
> Tape between 1:30-2:30 
> 
> Live at 3:30 or 4:30 
> 
> If none of that works, we’ll figure something out. 
> 
> Thanks 
> 
> Adam 
> On Jan 15, 2014, at 3:58 PM, Willingham, Mary C. wrote: 
> 

>> Sorry, missed the cue, were you asking me for an interview? I’m in advising until 5 meeting with students and hold class 6-9 
tonight. I should meet with my grad assistant at 5:30. 
>> When are you going to get that zip line? 
>> Answers: 
>> Have never seen Folt - actually I did see her at Fresh Market back in December, but I was in my running clothes and she was 
dressed to the hilt, so decided it was not the right time to confront her -vanity wins. 
>> Dean is collegial and hostile all at the same time. 
>> My data is correct, 100% correct and it should shock them right down to their toes - maybe that is what is taking so long. 
>> Food for thought - They have had the data for years - why has no one looked at it? I shared it with General Council in 2010, Martin 
in 2012 and still nothing. Why did the latest ’working group on athletics’ not dig into it back in September when Sara Ganim came for 
the interviews. 
>> 
>> ..... Original Message ..... 
>> From: Gold, Adam [mail~o:agold(~999thefan co~q 
>> Sent: Wednesday, January 15, 2014 3:18 PM 
>> To: Willingham, Mary C. 
>> Subject: Re: interested 
>> 
>> Am I taking this as a brush offfor an interview? :) 
>> 
>> How bad has it been for you on campus? Have Folt and Dean been understanding? Curious? Defensive? Where is this likely to 
go from a University standpoint? 
>> 
>> Adam 
>> 



>> On Jan 15, 2014, at 3:01 PM, Willingham, Mary C. wrote: 
>> 
>>> Adam, This celebrity thing was not exactly an item on my bucket list, but sometimes one must open up the window and say, "I’m 
mad as hell and I just can’t take it anymore". 
>>> Thanks for being there for me - I owe you one. Mary 
>>> 
>>> ..... Original Message ..... 
>>> From: Gold, Adam [             99thefan corn] 
>>> Sent: Wednesday, January 15, 2014 2:52 PM 
>>> To: Willingham, Mary C. 
>>> Subject: interested 
>>> 
>>> In coming on our little radio show? You are now a celebrity. An A-lister! 
>>> 
>>> Adam 
>> 

> 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday,                5:18 PM 

@gmail.com> 

RE: Request for Interview WCHL 

Hi     , I’m trying to respond to students first, so yes-- if we could meet next week sometime. Just for your 

information, ! cannot talk about the O’gannon lawsuit or my declaration. I must refer everyone to my attorney, Michael 

Hausfeld in that case. 
Let me know. Mary 

From: ~gmail.com] 
Sent: Wednesday, 4:01 PM 
To: Willingham, Mary C. 
Subject: Request for Interview WCHL 

Professor Willingham, 

My name is          , and I’m a reporter for Carolina Connection, a radio program on 97.9 WCHL in Chapel Hill. 
Carolina Connection operates under UNC’s school of journalism. I would love to sit down with you for an interview for an 
upcoming story. I know you are very busy right now, but my schedule is flexible and I’d be able to meet with you any time, 
day or night, in the next week. Please let me know if this is a possibility, and some times that work for you. I appreciate 
your assistance in coordinating. 

Thanks for your help, 

Re~)~)rter 97.9 WCHL 



From: 

Sent: 

To: 

Cc: 

Subject: 

Tinnie, Wallis Dr <WTinnie@miamigov.com> 

Wednesday, January 15, 2014 5:34 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Chancellor <chancellor@unc.edu> 

Thank you for your Courage 

Dear Ms. Willingham: 

We applaud your courage and your vision for our young people. 

Teachers, or rather, people like you, who see the sad direction of much of our educational system and seek to 

shift this movement toward the light of reason and a future of cultural beauty and true abundance, are rare indeed. 

We must all take your example and begin to urge respect for what we all say we believe in. 

Thank you for your sacrifice. It is our hope that the Officials of the University of North Carolina will stand in 

your support for this critical step in a positive direction for our still developing country. 

We will keep you and your safety in our hearts and prayers. 

All the best, 

Wallis H Tinnie, Ph,D~ 



From: 

Sent: 

To: 

Cc: 

Subject: 

Paul Barrett (BLOOMBERG/NEWSROOM:) <pbarrettl7@bloomberg.net> 

Wednesday, January 15, 2014 6:41 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 
Smith, Jay M <jaysmith@email.unc.edu> 

Paul Barrett visit Jan 27-28 

Hi, Mary and Jay. 

I am back in NY after a somewhat harrowing trip to Charleston, West 
Virginia, where the rivers are thick with escaped coal-processing chemicals 
and residents are justifiably scared to drink the tap water. Chemical 
Valley is a rough place in the best of times. Currently its especially 
grim. 

Anyway... 

I arrive at the Raleigh airport 9:41 am on Monday, Jan. 27. I’ll be in town 
through Wednesday morning, the 28th. 

My main goals are: i.) A couple of substantial sit-down sessions with Mary, 
complete with documents, data, correspondence, etc. 2.) A separate sit-down 
with Jay. 3.) A relaxed dinner with both of you, if your respective family 
obligations allow. Significant others welcome (encouraged). 

To work out these logistics, I suggest that Mary let me know in the first 
instance when I might fit into her schedule Monday and Tuesday. I can see 
Jay separately on Monday. And perhaps dinner would work out for Monday 
night (with Tuesday as a potential backup). I will also seek out some other 
interviews while I’m in town, although I’m not optimistic that the powers 
that be will sit down with me, given their behavior so far. Fortunately, I 
have the luxury of time. We want to publish in conjunction with March 
Madness, when Bloomberg Businessweek readers are getting ready to fill out 
their NCAA basketball brackets. 

I look forward to hearing from you at your earliest convenience, and I’m 
very much looking forward to meeting you in person. 

All best, 
Paul 

Paul M. Barrett 
Assistant Managing Editor and Senior Feature Writer 
Bloomberg Businessweek 
731 Lexington Avenue 
New York, NY 10022 
212.617.1573 (o) 

(m) 



From: 

Sent: 

To: 

Subject: 

@gmail.com> 

Wednesday,                6:43 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Request for Interview WCHL 

Thank you so much, that would be great, it’s nothing related to the O’Bannon lawsuit. Are you available at all 
early next week? 

On Wed, at 5:18 PM, Willingham, Mary C. <mwillin ur~c.edu> wrote: 

Hi     , I’m trying to respond to students first, so yes-- if we could meet next week sometime. Just for your 

information, ! cannot talk about the O’Bannon lawsuit or my declaration. I must refer everyone to my attorney, Michael 

Hausfeld in that case. 

Let me know. Mary 

From: [mailto: @gmailocom] 
Sent: Wednesday, 4:01 PM 
To: Willingham, Mary C. 
Subject: Request for Interview WCHL 

Professor Willingham, 

My name is           , and I’m a reporter for Carolina Connection, a radio program on 97.9 WCHL in Chapel Hill. 
Carolina Connection operates under UNC’s school of journalism. I would love to sit down with you for an interview for an 
upcoming story. I know you are very busy right now, but my schedule is flexible and I’d be able to meet with you any time, 
day or night, in the next week. Please let me know if this is a possibility, and some times that work for you. I appreciate 
your assistance in coordinating. 

Thanks for your help, 

Reporter 97.9 WCHL 



From: 

Sent: 

To: 

Subject: 

Smith, Jay M <jaysmith@email.unc.edu> 

Wednesday, January 15, 2014 7:11 PM 

athletics reform group <thearg@listserv.unc.edu> 
[thearg] Chapelboro 

Rare voice of sanity. 

e~boro, com/lifes~eiot~mior~ita roheelsoha~ers/ 

-- You are currently subscribed to thearg as: mwillingham@unc.edu. To unsubscribe 
click here: ~://~ists~mc.ed~/~?id~1~3~.43~b5~ab622~e1b8~3a9~1~6be94~&n~T&1~hea~?g‘&~3411946~, or send a blank 
email to leave-34119469-61803878.430b56ab622ffelb8703a97186be94f7@listserv.unc.edu. 



From: 

Sent: 

To: 

Subject: 

@live.unc.edu> 

Wednesday,                7:19 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Enrollment In Educ 

Hi Mary, 

This is the email with my name and PID so you can get me enrolled on Wednesdays for peer tutoring. 

PID: 



From: 

Sent: 

To: 

Subject: 

Harold M. Gutmann <HGutmann@heraldsun.com> 

Wednesday, January 15, 2014 8:38 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

RE: Question about your lawsuit declaration 

OK. Thanks for responding. 

Sincerely, 
Harold 

Harold Gutmann 
Staff Writer, UNC athletics 
The Herald-Sun 
2828 Pickett Road 
Durham, N.C. 

, (cell) 
www.hemldsun.com 

From: Willingham, Mary C. [mwillingham@unc.edu] 
Sent: Wednesday, January 15, 2014 4:52 PM 
To: Harold M. Gutmann 
Subject: RE: Question about your lawsuit declaration 

I cannot comment on the lawsuit. SolTy about that. Mary 

..... Original Message ..... 
From: Harold M. Gutmann [mailto:HGutma~hera~dsun.com] 
Sent: Wednesday, January 15, 2014 4:48 PM 
To: Willingham, Mary C. 
Subject: Question about your lawsuit declaration 

Hi Mary, 

This is Harold Gutmann from the Durham Herald-Sun. I believe you were e-mailing with my colleague April Dudash last week. I had 
a question about your declaration in the O’Bannon lawsuit. 
The cohort of 17 football players you mentioned -- how were they selected? Was it randomly, or picked because they took the 
remedial writing class, or some other way? I guess I’m wondering whether you just selected the lowest-performing 17 players. 

Harold Gutmann 
Staff Writer, UNC athletics 
The Herald-Sun 
2828 Pickett Road 
Durham, N.C. 

(cell) 
www.hemldsun.com 



From: 

Sent: 

To: 

Subject: 

Sawin, Patricia E <sawin@unc.edu> 
Wednesday, January 15, 2014 9:10 PM 

Willingham, Mary (2. <mwillingham@unc.edu> 
thank you 

Dear Ms. Willingham, 

I am terribly sorry (although, sadly, not surprised) to learn that you have received threats after sharing publicly your 
experiences as a learning specialist working with student atheletes at UNC and the results of your research on their 
academic preparedness. 

I am one of those who has long decried the overemphasis on "big money" collegiate sports, for a long list of reasons. 
appreciate the efforts you made to help UNC student atheletes get the education they were promised and the courage 
you have shown in being willing to say that this emperor has no clothes, that is, that misplaced institutional priorities 
make it impossible for many student atheletes to get an education. 

I have written to Chancellor Folt, insisting that it is her duty as leader of this university to denounce the threats against 
you as a member of this academic community. 

all good wishes, 
Patricia Sawin 

Patricia E, Sawin 
Associate Professor 
Associate Chair, Director of Graduate Studies, and 
Coordinator of the Folklore Program 
Depa~ment of American Studies 
CB# 3520 
228 GreeNaw 
Universil?¢ of Noah Carolina 
Chapel Hill, NC 27599 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. <mwillingham@unc.edu> 

Wednesday,                9:15 PM 

@ad.unc.edu> 

Fwd: Enrollment In Educ 

Mary Willingham 
CSSAC 
UNC-CH 
~:ww.unc.edui~w~ng~h_ 

Begin forwarded message: 

From: 
Date: at 7:18:56 PM EST 
To: "Willingham, Mary" <mv4~i unc~ edu> 
Subject: Enrollment In Educ 

Hi Mary, 

This is the email with my name and PID so you can get me enrolled on Wednesdays for peer 
tutoring. 

PID: 



From: 

Sent: 

To: 

Cc: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Wednesday, January 15, 2014 9:27 PM 

Rob Rivers <robrivers 1 @gmail.com> 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Lunch Details 

OK, let’s go for the Coffee Shop. Still waiting for Mary to confirm, but her life’s been a whirlwind the last few 
days. If she can’t make it, we can still meet up. lpm next Wednesday. 
On 1/15/14 3:25 PM, Rob Rivers wrote: 

HiJay, 

Both sound fine to me, so why don’t you choose? Looking forward to meeting you in person and another 
wonderful trip to Chapel Hill! 

! have been busy sending emails to alumni friends encouraging them to become involved. There is a much 
larger issue that I am certain concerns Mary as well. I am active in our local schools in Granville County, 

and I witness almost on a daily basis the widening achievement gap between African American students 
and all other demographics. Similarly, I have been a long time youth sports coach, and I saw the 
educational disinterest and resulting disenfranchisement of many young African Americans. None of what 

UNC has done in any way sends the right message to that group. 

Rob 

From: Jay Smith [mailto:jaysmith@email.unc.edu] 
Sent: Wednesday, January 15, 2014 2:24 PM 

To: Rob Rivers 
Cc: Willingham, Mary C. 
Subject: Re: Lunch Details 

Rob: Sorry I was slow to get back to you. If Mary is free (she’s copied), l’d like to propose a lpm lunch next 

Wednesday. I have to take my son to a dr’s appt at 10:30, so noon might be a little early. Is this OK? As to 
location, anything would be fine. I always like the Carolina Inn bar, but I am a big Carolina Coffee Shop fan 
too. Plenty of other possibilities. -Jay 

On 1/15/14 12:06 PM, Rob Rivers wrote: 

HiJay, 

Don’t know if you received my response to your lunch date proposal on Monday. Next Wed 

works for me. I will have to be on my way by 2:30, but I can be in CH any time before lunch. 

Where and when should we meet? I can come to your office if that is more convenient for 

you, and I would love to have Mary join us if she likes. 

Looking forward to seeing you, 

Rob 



From: 

Sent: 

To: 

Subject: 

~live.unc.edu> 

Wednesday,                9:32 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

~_U__: Tutor 

Dear Ms. Willingham, 

Hi! It’s             : again. The registrar didn’t add me into EDUC    today, so I’m just wondering whether 
there’s something wrong? And do you mind changing me to the Wednesday section? Thank you for your time 

and help! I’m really looking forward to becoming a tutor at UNC! 

Best wishes, 

/’~’1’~.)~: Willingham, Mary C. <mwillingham@unc.edu> 

~;~l~I’u~:             10:04 

~: Re: Tutor 

Thanks for coming and the registrar will add you tomorrow. 

Mary Willingham 

CSSAC, UNC CH 

www.u nc.edu/~willingh 

On , at 7:20 PM, " r, < @liveouncoedu> wrote: 

Dear Ms. Willingham, 

Hi! My name is             and I am a freshman. I applied to be a tutor online but didn’t get 

your response. Therefore, I walked in tutor training class today and you told me that you can put 

me into this class. Do you mind notifying me after putting me in? Thank you for your help! 

Best, 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Wednesday, January 15, 2014 9:32 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Fwd: RE: [progfac] petition on free speech 

Stroman claiming she’s your friend. 

........ Original Message ........ 
Subject:RE: [progfac] petition on free speech 

Date:Thu, 16 Jan 2014 02:30:29 +0000 
From: Stroman, Deborah L <dstro@unc.edu> 

Reply-To: Stroman, Deborah L <dstro@unc.edu> 
To:The progfac mailing list <progfac@listserv.unc.edu> 

Thank you Patricia. I have heard Chancellor Folt on at least three occasions over the past week state her support of: 
all UNC personnel to speak f?eely on this matter. And of: course, these statements were in reference to MW. If: the 
media doesn’t repose the Chancellor’s every comment does that mean she hasn’t stated such? 

The university may one day release a formal announcement. I personally don’t believe that it is necessary, and I do 
support MW’s right to free speech. (Note. MW is a friend of: mine.) 

debby 

Deborah L. Stroman, Ph.D. CLU 
Engage. Explore. Empower. 

919.843.0336 

will ever be attempted if all possible objections must first be overcome." 
~ Samuel ~ohnson 

CONFIDENTIALITY NOTICE: This e-mail message, including attachments, if any, is intended only for the -person or entity to which it is addressed and may contain 

confidential and/or privileged material. Any ---unauthorized review, use, disclosure or distribution is prohibited. If you are not the intended recipient, please contact 

the sender by reply e-mail and destroy all copies of the original message. 

From: Sawin, Patricia E 
Sent: Wednesday, January 15, 2014 9:00 PM 
To: The progfac mailing list 
Subject: RE: [progfac] petition on free speech 

Colleagues, 

For what use it may be to you... 
WRAL has published the text of Mary Willingham’s deposition in Ed O’Bannon’s lawsuit against the NCAA, asking that 
atheletes receive a share of profits from the use of their images. 

http://www, wral.com/full-text-ma ry-willinq h a m-deposition -i n- ncaa-lawsu it/13301830/ 

See also: http://chape~b~r~.c~m/news/mary-wi~~inqham-sides-p~ayers-~bann~n-~awsuit-v-ncaa/ 



I understand that many of us, especially faculty in AAADS, may be suspicious of anyone who provides information to the 
public that the N&O or conservative groups in the state might seek to use to bash the university by keeping this issue in 
the public eye, but Willingham certainly does not come off as someone with malicious intent. 

For example (from point 8 on page 3) 
"The college football and basketball players that I worked with sometimes earned a degree, but they did not get an 
education. They simply did not have equal access to a real education because the academic experience for atheletes is 
separate and unequal. They arrived unprepared and remained unprepared because of institutional priorities." 
And in the previous point she summarizes the data that explains what she means by underprepared. 

I also found the CNN article helpful: http://www.cnn.com/2014/O1/O9/us/ncaa-athletes-unc-response/ 

Following Andrew Perrin’s suggestion, I have just sent the following email directly to Chancellor Folt. 
Dear Chancellor Folt, 

I have been extremely distressed to hear that our colleague Mary Willingham has received death threats and other hate- 
filled messages after sharing publicly her experiences as a learning specialist working with student atheletes at UNC and 
the results of her research on their academic preparedness. 

Whether or not others at the university agree with her findings, whether or not she has caused embarrassment to the 
university, I believe it is absolutely incumbent upon you as the leader of this university to defend her right to speak and 
to condemn those who would threaten her or any other member of our academic community. 

Respectfully, 

Patricia Sawin 

Should you wish to communicate with either of these parties, the Chancellor’s email is carol.folt@unc.edu. 
Ms. Willingham’s is mwillinc~ham@unc.edu. 

cordially, 
Patricia 

Patricia E. Sawin 
Associate Professor 
Associate Chair, Director of Graduate Studies, and 
Coordinator of the Folklore Program 
Department of American Studies 
CB# 3520 
228 Greenlaw 
University of North Carolina 
Chapel Hill, NC 27599 
919/962-4065 

From: Perrin, Andrew J 
Sent: Wednesday, January 15, 2014 7:51 PM 
To: The progfac mailing list 
Cc: The progfac mailing list 
Subject: Re: [progfac] petition on free speech 

Colleagues, 

I believe jay’s (and Mary’s) intentions are honorable and fair. 

I also think the effects of their consistent mistrust and impugning of the intentions of leadership and faculty volunteers 
are very problematic and have caused real harm to real faculty. 



In any case, though, the petition is laughably straightforward - does anybody actually think the chancellor would endorse 
death threats? Did anybody bother to just ask her instead of doing a petition that nobody in her right mind would object 
to? 

Andrew Perrin, UNC Sociology 
Sent from my iPhone 

> On Jan 15, 2014, at 5:31 PM, "Stroman, Deborah L" <dstro@unc.edu> wrote: 
> 
> Thanks Max. I apologize for my comment that may have offended some in this regard. 
> 
> "Where you stand depends on where you sit." Perhaps my seat, coupled with the most recent media flurry, has 
heightened my emotions to the extent that I do question intent. A good thing? Time will surely tell. 
> 
> debby 
> 
> Deborah L. Stroman, Ph.D. CLU 
> Engage. Explore. Empower. 
> 
> 919.843.0336 
> 
> "Nothing will ever be attempted if all possible objections must first be overcome." 
> N Samuel Johnson 

> 
> CONFIDENTIALITY NOTICE: This e-mail message, including attachments, if any, is intended only for the -person or 
entity to which it is addressed and may contain confidential and/or privileged material. Any ---unauthorized review, use, 
disclosure or distribution is prohibited. If you are not the intended recipient, please contact the sender by reply e-mail and 
destroy all copies of the original message. 

Original Message ..... 
> From: Eichner, Maxine 
> Sent: Wednesday, January 15, 2014 5:24 PM 
> To: Stroman, Deborah L; The progfac mailing list 
> Subject: RE: [progfac] petition on free speech 
> 
> I am newer to the progfac listserv than some and, because of that, there may be longstanding codes of behavior of 
which I’m not aware. But I’d put in my vote for this to be a civil forum where, even if we are vigorously debating ends 
and strategies, we would shy away from attacking one another’s goodwill. My two cents. 
> -Max Eichner 
> 

Original Message ..... 
> From: Stroman, Deborah L 
> Sent: Wednesday, January 15, 2014 4:15 PM 
> To: The progfac mailing list 
> Subject: RE: [progfac] petition on free speech 
> 
> Hi Kia. Thank you for your response. I support your sentiments 100%. 
> 
> A seemingly simple request of the Chancellor has far more impact and consequences than what I believe you have 
thought through.., or perhaps you ARE aware and that is your very intention. 
> 
> debby 
> 
> Deborah L. Stroman, Ph.D. CLU 
> Engage. Explore. Empower. 



> 919.843.0336 

> "Nothing will ever be attempted if all possible objections must first be overcome." 
> N Samuel Johnson 

> 
> CONFIDENTIALITY NOTICE: This e-mail message, including attachments, if any, is intended only for the -person or 
entity to which it is addressed and may contain confidential and/or privileged material. Any ---unauthorized review, use, 
disclosure or distribution is prohibited. If you are not the intended recipient, please contact the sender by reply e-mail and 
destroy all copies of the original message. 

Original Message ..... 

> From: Kia Caldwell [mailto:        @yahoo.corn] 
> Sent: Wednesday, January 15, 2014 3:26 PM 
> To: The progfac mailing list 
> Cc: The progfac mailing list 
> Subject: Re: [progfac] petition on free speech 
> 
> Dear Jay, 
> I find it extremely disconcerting that you are using the Progressive Faculty listserv to further your own destructive 
agenda. As someone who has suffered as a result of your never-ending quest to find the "truth, I have been dismayed to 
see you take further actions that are destructive to individuals on campus and the university as a whole. 
> Perhaps you do not realize that, every time you collude with the media and keep the scandals alive, you are acting in 
ways that carry a high personal and professional cost to those involved. It would be nice to know what your ultimate goal 
is. Are you really on the side of truth and fairness or something else? 
> 
> Kia Caldwell 

>> On Jan 15, 2014, at 2:28 PM, Jay Smith <jaysmith@email.unc.edu> wrote: 
>> 
>> Thanks very much, Don and everyone. Do please spread the word. We’re already up to about 50 signatures. 
>>> On 1/15/14 12:47 PM, Nonini, Don wrote: 
>>> Colleagues, I’m with Jay on this. The URL below worked for me, and I have just signed the petition. Urge everyone 
else to do so as well. 

Don 

Don NonJnJ 
Professor of Anthropology 
Anthropology Department 
UNC Chapel Hill 

..... Original Message ..... 
From: Smith, Jay M 
Sent: Tuesday, January 14, 2014 8:13 PM 
To: The progfac mailing list 
Subject: [progfac] petition on free speech 

Colleagues: 
I don’t know if the list is aware of this, but Mary WIllingham, the 
athletics whistleblower who was on CNN this week, has received about 
a half dozen death threats and many other hateful and hostile calls 
and emails this past week from (presumably) athletic boosters. Our 
administration, too busy trying to discredit Willingham’s claims 



about literacy level of some athletes, has uttered not a single 
public word about this abhorrent behavior. The athletic reform group 
has created a petition at ipetitions.com and we are hoping to collect 
many faculty signatures to present to the chancellor for Friday’s 
Faculty Council meeting. I was unable to send the link to a listserv, 
but I *believe* that you’ll be able to access and sign the petition 
here if you are so inclined. Thanks for considering. (And please 
spread the word.) 

Jay Smith 

http://www.ipetitions.com/petition/unc-opposes-death-threats 

--- You are currently subscribed to progfac as: 
dnonini@email.unc.edu. To unsubscribe send a blank email to 
leave-34113354-154987.cd018cla24dd05c7af79a4bee525da9d@listserv.unc.e 
du 

>> --- You are currently subscribed to progfac as: ~vahoo.com. 
>> To unsubscribe send a blank email to 
>> leave-34117778-56071357.710b9e05a35926cf61c59e9280659274@listserv.unc. 
>> edu 

> --- You are currently subscribed to progfac as: dstro@unc.edu. To unsubscribe send a blank email to leave-34118280- 

56223020.18abcb43200370a7c12481b56feleb9b@listserv.unc.edu 
> 
> --- You are currently subscribed to progfac as: meichner@email.unc.edu. To unsubscribe send a blank email to leave- 
34118702-69922466.714b47fe92337365ffe9eac0292f8a 54@listserv. u nc. ed u 
> 
> --- You are currently subscribed to progfac as: andrew perrin@unc.edu. To unsubscribe send a blank 
> email to leave-34119148-777198.8d7ec0d7d4f525eb0250d4c2682e7f7a@listserv.unc.edu 

--- You are currently subscribed to progfac as: sawin@unc.edu. To unsubscribe send a blank 
email to leave-34119552-60098898.ddlfebd0ea71d1943ce5e89af19fd852@listserv.unc.edu 

<li> -- You are currently subscribed to 
</ul> 
progfac as: <a href="mailto:dstro@unc.edu">dstro@unc.edu</a>. To unsubscribe send a blank <br> 
email to <a href="mailto:leave-34119697- 
56223020.18abcb43200370a7c 1248 lb56fel eb9b@listserv.unc.edu">leave-34119697- 
56223020.18abcb43200370a7c 1248 lb56fe 1 eb9b(~listserv.unc.edu</a> 
<ul> 

<li> -- You are currently subscribed to 
</ul> 
progfac as: <a href="mailto:iaysmith@email.unc.edu">ia~/smith@email.unc.edu</a>. To unsubscribe send a 
blank <br> 
email to <a href="mailto:leave-34119812- 
60582236.80e9ef4edddd439288653b2716413467@listserv.unc. edu">leave-34119812- 
60582236.80e9ef4edddd439288653b2716413467 (~li stserv.unc, edu</a> 



From: 

Sent: 

To: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday,                9:34 PM 

@live.unc.edu> 

Re: Tutor 

i sent her the info. Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On at 9:32 PM, 

Dear Ms. Willingham, 

~live.m~c. edu> wrote: 

Hi! It’s                  . The registrar didn’t add me into EDUC    today, so I’m just 
wondering whether there’s something wrong? And do you mind changing me to the Wednesday 

section? Thank you for your time and help! I’m really looking forward to becoming a tutor at UNC! 

Best wishes, 

Thanks for coming and the registrar will add you tomorrow. 

Mary Willingham 

CSSAC, UNC CH 

www.u nc.edu/~willingh 

On at 7:20 PM, " " <: pliveounc.edu> wrote: 

Dear Ms. Willingham, 

Hi! My name is             and I am a freshman. I applied to be a tutor online but 

didn’t get your response. Therefore, I walked in tutor training class today and you told 

me that you can put me into this class. Do you mind notifying me after putting me in? 

Thank you for your help! 

Best, 



From: 

Sent: 

To: 

Cc: 

Subject: 

Willingham, Mary C. </O=UNC EXCHANGE/OU=EXCHANGE ADMINISTRATIVE 
GROUP (FYDIBOHF23 SPDLT)/CN=RECIPIENTS/CN=WlLLINGH> 

Wednesday, January 15, 2014 9:35 PM 

Smith, Jay M <jaysmith@email.unc.edu> 

Rob Rivers < @gmail.com> 

Re: Lunch Details 

Apologies, it is on my schedule. Looking forward. Mary 

Mary Willingham 
CSSAC, UNC CH 
www.unc.edu/-willingh 

On Jan 15, 2014, at 9:26 PM, "Jay Smith" <jaysmith@email.unc.edu> wrote: 

OK, let’s go for the Coffee Shop. Still waiting for Mary to confirm, but her life’s been a whirlwind 
the last few days. If she can’t make it, we can still meet up. lpm next Wednesday. 
On 1/15/14 3:25 PM, Rob Rivers wrote: 

HiJay, 

Both sound fine to me, so why don’t you choose? Looking forward to meeting you in person 
and another wonderful trip to Chapel Hill! 

[ have been busy sending emails to alumni friends encouraging them to become involved. 
There is a much larger issue that I am certain concerns Mary as well. I am active in our local 
schools in Granville County, and I witness almost on a daily basis the widening achievement 
gap between African American students and all other demographics. Similarly, ! have been a 

long time youth sports coach, and I saw the educational disinterest and resulting 
disenfranchisement of many young African Americans. None of what UNC has done in any 
way sends the right message to that group. 

Rob 

From: Jay Smith [mailto:iaysmith@email.unc.edu] 
Sent: Wednesday, January 15, 2014 2:24 PM 
To: Rob Rivers 
Cc: Willingham, Mary C. 
Subject: Re: Lunch Details 

Rob: Sorry I was slow to get back to you. If Mary is free (she’s copied), I’d like to propose a 

lpm lunch next Wednesday. I have to take my son to a dr’s appt at 10:30, so noon might be a 

little early. Is this OK? As to location, anything would be fine. I always like the Carolina Inn 

bar, but I am a big Carolina Coffee Shop fan too. Plenty of other possibilities. -Jay 

On 1/15/14 12:06 PM, Rob Rivers wrote: 

HiJay, 



Don’t know if you received my response to your lunch date proposal on 
Monday. Next Wed works for me. I will have to be on my way by 2:30, but I can 
be in CH anytime before lunch. Where and when should we meet? I can come 

to your office if that is more convenient for you, and I would love to have Mary 
join us if she likes. 

Looking forward to seeing you, 

Rob 



From: 

Sent: 

To: 

Subject: 

Jay Smith <j aysmith@email.unc.edu> 

Wednesday, January 15, 2014 9:36 PM 

Willingham, Mary C. <mwillingham@unc.edu> 

Re: Lunch Details 

No apologies. I was just prepping him in case you felt like bailing. Which I would understand. 
On 1/15/14 9:35 PM, Willingham, Mary C. wrote: 

Apologies, it is on my schedule. Looking forward. Mary 

Mary Willingham 

C S SAC, UNC CH 

www.unc.edu/-willingh 

On Jan 15, 2014, at 9:26 PM, "Jay Smith" <jaysmith@email.unc.edu> wrote: 

OK, let’s go for the Coffee Shop. Still waiting for Mary to confirm, but her life’s been a 
whirlwind the last few days. If she can’t make it, we can still meet up. lpm next 
Wednesday. 
On 1/15/14 3:25 PM, Rob Rivers wrote: 

HiJay, 

Both sound fine to me, so why don’t you choose? Looking forward to meeting 

you in person and another wonderful trip to Chapel Hill! 

I have been busy sending emails to alumni friends encouraging them to become 

involved. There is a much larger issue that I am certain concerns Mary as well. I 
am active in our local schools in Granville County, and I witness almost on a 
daily basis the widening achievement gap between African American students 

and all other demographics. Similarly, I have been a long time youth sports 
coach, and I saw the educational disinterest and resulting disenfranchisement of 
many young African Americans. None of what UNC has done in any way sends 

the right message to that group. 

Rob 

From: Jay Smith [mailto:jaysmith@email.unc.edu] 
Sent: Wednesday, January 15, 2014 2:24 PM 
To: Rob Rivers 
Cc: Willingham, Mary C. 
Subject: Re: Lunch Details 

Rob: Sorry I was slow to get back to you. If Mary is free (she’s copied), I’d like to 

propose a lpm lunch next Wednesday. I have to take my son to a dr’s appt at 
10:30, so noon might be a little early. Is this OK? As to location, anything would 

be fine. I always like the Carolina Inn bar, but I am a big Carolina Coffee Shop fan 
too. Plenty of other possibilities. -Jay 

On 1/15/14 12:06 PM, Rob Rivers wrote: 

HiJay, 

Don’t know if you received my response to your lunch date 



proposal on Monday. Next Wed works for me. I will have to be on 

my way by 2:30, but I can be in CH any time before lunch. Where 

and when should we meet? I can come to your office if that is 

more convenient for you, and I would love to have Mary join us if 

she likes. 

Looking forward to seeing you, 

Rob 


	PDF0078001
	PDF0078002
	PDF0078003
	PDF0078004
	PDF0078005
	PDF0078006
	PDF0078007
	PDF0078008
	PDF0078009
	PDF0078010
	PDF0078011
	PDF0078012
	PDF0078013
	PDF0078014
	PDF0078015
	PDF0078016
	PDF0078017
	PDF0078018
	PDF0078019
	PDF0078020
	PDF0078021
	PDF0078022
	PDF0078023
	PDF0078024
	PDF0078025
	PDF0078026
	PDF0078027
	PDF0078028
	PDF0078029
	PDF0078030
	PDF0078031
	PDF0078032
	PDF0078033
	PDF0078034
	PDF0078035
	PDF0078036
	PDF0078037
	PDF0078038
	PDF0078039
	PDF0078040
	PDF0078041
	PDF0078042
	PDF0078043
	PDF0078044
	PDF0078045
	PDF0078046
	PDF0078047
	PDF0078048
	PDF0078049
	PDF0078050
	PDF0078051
	PDF0078052
	PDF0078053
	PDF0078054
	PDF0078055
	PDF0078056
	PDF0078057
	PDF0078058
	PDF0078059
	PDF0078060
	PDF0078061
	PDF0078062
	PDF0078063
	PDF0078064
	PDF0078065
	PDF0078066
	PDF0078067
	PDF0078068
	PDF0078069
	PDF0078070
	PDF0078071
	PDF0078072
	PDF0078073
	PDF0078074
	PDF0078075
	PDF0078076
	PDF0078077
	PDF0078078
	PDF0078079
	PDF0078080
	PDF0078081
	PDF0078082
	PDF0078083
	PDF0078084
	PDF0078085
	PDF0078086
	PDF0078087
	PDF0078088
	PDF0078089
	PDF0078090
	PDF0078091
	PDF0078092
	PDF0078093
	PDF0078094
	PDF0078095
	PDF0078096
	PDF0078097
	PDF0078098
	PDF0078099
	PDF0078100
	PDF0078101
	PDF0078102
	PDF0078103
	PDF0078104
	PDF0078105
	PDF0078106
	PDF0078107
	PDF0078108
	PDF0078109
	PDF0078110
	PDF0078111
	PDF0078112
	PDF0078113
	PDF0078114
	PDF0078115
	PDF0078116
	PDF0078117
	PDF0078118
	PDF0078119
	PDF0078120
	PDF0078121
	PDF0078122
	PDF0078123
	PDF0078124
	PDF0078125
	PDF0078126
	PDF0078127
	PDF0078128
	PDF0078129
	PDF0078130
	PDF0078131
	PDF0078132
	PDF0078133
	PDF0078134
	PDF0078135
	PDF0078136
	PDF0078137
	PDF0078138
	PDF0078139
	PDF0078140
	PDF0078141
	PDF0078142
	PDF0078143
	PDF0078144
	PDF0078145
	PDF0078146
	PDF0078147
	PDF0078148
	PDF0078149
	PDF0078150
	PDF0078151
	PDF0078152
	PDF0078153
	PDF0078154
	PDF0078155
	PDF0078156
	PDF0078157
	PDF0078158
	PDF0078159
	PDF0078160
	PDF0078161
	PDF0078162
	PDF0078163
	PDF0078164
	PDF0078165
	PDF0078166
	PDF0078167
	PDF0078168
	PDF0078169
	PDF0078170
	PDF0078171
	PDF0078172
	PDF0078173
	PDF0078174
	PDF0078175
	PDF0078176
	PDF0078177
	PDF0078178
	PDF0078179
	PDF0078180
	PDF0078181
	PDF0078182
	PDF0078183
	PDF0078184
	PDF0078185
	PDF0078186
	PDF0078187
	PDF0078188
	PDF0078189
	PDF0078190
	PDF0078191
	PDF0078192
	PDF0078193
	PDF0078194
	PDF0078195
	PDF0078196
	PDF0078197
	PDF0078198
	PDF0078199
	PDF0078200
	PDF0078201
	PDF0078202
	PDF0078203
	PDF0078204
	PDF0078205
	PDF0078206
	PDF0078207
	PDF0078208
	PDF0078209
	PDF0078210
	PDF0078211
	PDF0078212
	PDF0078213
	PDF0078214
	PDF0078215
	PDF0078216
	PDF0078217
	PDF0078218
	PDF0078219
	PDF0078220
	PDF0078221
	PDF0078222
	PDF0078223
	PDF0078224
	PDF0078225
	PDF0078226
	PDF0078227
	PDF0078228
	PDF0078229
	PDF0078230
	PDF0078231
	PDF0078232
	PDF0078233
	PDF0078234
	PDF0078235
	PDF0078236
	PDF0078237
	PDF0078238
	PDF0078239
	PDF0078240
	PDF0078241
	PDF0078242
	PDF0078243
	PDF0078244
	PDF0078245
	PDF0078246
	PDF0078247
	PDF0078248
	PDF0078249
	PDF0078250
	PDF0078251
	PDF0078252
	PDF0078253
	PDF0078254
	PDF0078255
	PDF0078256
	PDF0078257
	PDF0078258
	PDF0078259
	PDF0078260
	PDF0078261
	PDF0078262
	PDF0078263
	PDF0078264
	PDF0078265
	PDF0078266
	PDF0078267
	PDF0078268
	PDF0078269
	PDF0078270
	PDF0078271
	PDF0078272
	PDF0078273
	PDF0078274
	PDF0078275
	PDF0078276
	PDF0078277
	PDF0078278
	PDF0078279
	PDF0078280
	PDF0078281
	PDF0078282
	PDF0078283
	PDF0078284
	PDF0078285
	PDF0078286
	PDF0078287
	PDF0078288
	PDF0078289
	PDF0078290
	PDF0078291
	PDF0078292
	PDF0078293
	PDF0078294
	PDF0078295
	PDF0078296
	PDF0078297
	PDF0078298
	PDF0078299
	PDF0078300
	PDF0078301
	PDF0078302
	PDF0078303
	PDF0078304
	PDF0078305
	PDF0078306
	PDF0078307
	PDF0078308
	PDF0078309
	PDF0078310
	PDF0078311
	PDF0078312
	PDF0078313
	PDF0078314
	PDF0078315
	PDF0078316
	PDF0078317
	PDF0078318
	PDF0078319
	PDF0078320
	PDF0078321
	PDF0078322
	PDF0078323
	PDF0078324
	PDF0078325
	PDF0078326
	PDF0078327
	PDF0078328
	PDF0078329
	PDF0078330
	PDF0078331
	PDF0078332
	PDF0078333
	PDF0078334
	PDF0078335
	PDF0078336
	PDF0078337
	PDF0078338
	PDF0078339
	PDF0078340
	PDF0078341
	PDF0078342
	PDF0078343
	PDF0078344
	PDF0078345
	PDF0078346
	PDF0078347
	PDF0078348
	PDF0078349
	PDF0078350
	PDF0078351
	PDF0078352
	PDF0078353
	PDF0078354
	PDF0078355
	PDF0078356
	PDF0078357
	PDF0078358
	PDF0078359
	PDF0078360
	PDF0078361
	PDF0078362
	PDF0078363
	PDF0078364
	PDF0078365
	PDF0078366
	PDF0078367
	PDF0078368
	PDF0078369
	PDF0078370
	PDF0078371
	PDF0078372
	PDF0078373
	PDF0078374
	PDF0078375
	PDF0078376
	PDF0078377
	PDF0078378
	PDF0078379
	PDF0078380
	PDF0078381
	PDF0078382
	PDF0078383
	PDF0078384
	PDF0078385
	PDF0078386
	PDF0078387
	PDF0078388
	PDF0078389
	PDF0078390
	PDF0078391
	PDF0078392
	PDF0078393
	PDF0078394
	PDF0078395
	PDF0078396
	PDF0078397
	PDF0078398
	PDF0078399
	PDF0078400
	PDF0078401
	PDF0078402
	PDF0078403
	PDF0078404
	PDF0078405
	PDF0078406
	PDF0078407
	PDF0078408
	PDF0078409
	PDF0078410
	PDF0078411
	PDF0078412
	PDF0078413
	PDF0078414
	PDF0078415
	PDF0078416
	PDF0078417
	PDF0078418
	PDF0078419
	PDF0078420
	PDF0078421
	PDF0078422
	PDF0078423
	PDF0078424
	PDF0078425
	PDF0078426
	PDF0078427
	PDF0078428
	PDF0078429
	PDF0078430
	PDF0078431
	PDF0078432
	PDF0078433
	PDF0078434
	PDF0078435
	PDF0078436
	PDF0078437
	PDF0078438
	PDF0078439
	PDF0078440
	PDF0078441
	PDF0078442
	PDF0078443
	PDF0078444
	PDF0078445
	PDF0078446
	PDF0078447
	PDF0078448
	PDF0078449
	PDF0078450
	PDF0078451
	PDF0078452
	PDF0078453
	PDF0078454
	PDF0078455
	PDF0078456
	PDF0078457
	PDF0078458
	PDF0078459
	PDF0078460
	PDF0078461
	PDF0078462
	PDF0078463
	PDF0078464
	PDF0078465
	PDF0078466
	PDF0078467
	PDF0078468
	PDF0078469
	PDF0078470
	PDF0078471
	PDF0078472
	PDF0078473
	PDF0078474
	PDF0078475
	PDF0078476
	PDF0078477
	PDF0078478
	PDF0078479
	PDF0078480
	PDF0078481
	PDF0078482
	PDF0078483
	PDF0078484
	PDF0078485
	PDF0078486
	PDF0078487
	PDF0078488
	PDF0078489
	PDF0078490
	PDF0078491
	PDF0078492
	PDF0078493
	PDF0078494
	PDF0078495
	PDF0078496
	PDF0078497
	PDF0078498
	PDF0078499
	PDF0078500
	PDF0078501
	PDF0078502
	PDF0078503
	PDF0078504
	PDF0078505
	PDF0078506
	PDF0078507
	PDF0078508
	PDF0078509
	PDF0078510
	PDF0078511
	PDF0078512
	PDF0078513
	PDF0078514
	PDF0078515
	PDF0078516
	PDF0078517
	PDF0078518
	PDF0078519
	PDF0078520
	PDF0078521
	PDF0078522
	PDF0078523
	PDF0078524
	PDF0078525
	PDF0078526
	PDF0078527
	PDF0078528
	PDF0078529
	PDF0078530
	PDF0078531
	PDF0078532
	PDF0078533
	PDF0078534
	PDF0078535
	PDF0078536
	PDF0078537
	PDF0078538
	PDF0078539
	PDF0078540
	PDF0078541
	PDF0078542
	PDF0078543
	PDF0078544
	PDF0078545
	PDF0078546
	PDF0078547
	PDF0078548
	PDF0078549
	PDF0078550
	PDF0078551
	PDF0078552
	PDF0078553
	PDF0078554
	PDF0078555
	PDF0078556
	PDF0078557
	PDF0078558
	PDF0078559
	PDF0078560
	PDF0078561
	PDF0078562
	PDF0078563
	PDF0078564
	PDF0078565
	PDF0078566
	PDF0078567
	PDF0078568
	PDF0078569
	PDF0078570
	PDF0078571
	PDF0078572
	PDF0078573
	PDF0078574
	PDF0078575
	PDF0078576
	PDF0078577
	PDF0078578
	PDF0078579
	PDF0078580
	PDF0078581
	PDF0078582
	PDF0078583
	PDF0078584
	PDF0078585
	PDF0078586
	PDF0078587
	PDF0078588
	PDF0078589
	PDF0078590
	PDF0078591
	PDF0078592
	PDF0078593
	PDF0078594
	PDF0078595
	PDF0078596
	PDF0078597
	PDF0078598
	PDF0078599
	PDF0078600
	PDF0078601
	PDF0078602
	PDF0078603
	PDF0078604
	PDF0078605
	PDF0078606
	PDF0078607
	PDF0078608
	PDF0078609
	PDF0078610
	PDF0078611
	PDF0078612
	PDF0078613
	PDF0078614
	PDF0078615
	PDF0078616
	PDF0078617
	PDF0078618
	PDF0078619
	PDF0078620
	PDF0078621
	PDF0078622
	PDF0078623
	PDF0078624
	PDF0078625
	PDF0078626
	PDF0078627
	PDF0078628
	PDF0078629
	PDF0078630
	PDF0078631
	PDF0078632
	PDF0078633
	PDF0078634
	PDF0078635
	PDF0078636
	PDF0078637
	PDF0078638
	PDF0078639
	PDF0078640
	PDF0078641
	PDF0078642
	PDF0078643
	PDF0078644
	PDF0078645
	PDF0078646
	PDF0078647
	PDF0078648
	PDF0078649
	PDF0078650
	PDF0078651
	PDF0078652
	PDF0078653
	PDF0078654
	PDF0078655
	PDF0078656
	PDF0078657
	PDF0078658
	PDF0078659
	PDF0078660
	PDF0078661
	PDF0078662
	PDF0078663
	PDF0078664
	PDF0078665
	PDF0078666
	PDF0078667
	PDF0078668
	PDF0078669
	PDF0078670
	PDF0078671
	PDF0078672
	PDF0078673
	PDF0078674
	PDF0078675
	PDF0078676
	PDF0078677
	PDF0078678
	PDF0078679
	PDF0078680
	PDF0078681
	PDF0078682
	PDF0078683
	PDF0078684
	PDF0078685
	PDF0078686
	PDF0078687
	PDF0078688
	PDF0078689
	PDF0078690
	PDF0078691
	PDF0078692
	PDF0078693
	PDF0078694
	PDF0078695
	PDF0078696
	PDF0078697
	PDF0078698
	PDF0078699
	PDF0078700
	PDF0078701
	PDF0078702
	PDF0078703
	PDF0078704
	PDF0078705
	PDF0078706
	PDF0078707
	PDF0078708
	PDF0078709
	PDF0078710
	PDF0078711
	PDF0078712
	PDF0078713
	PDF0078714
	PDF0078715
	PDF0078716
	PDF0078717
	PDF0078718
	PDF0078719
	PDF0078720
	PDF0078721
	PDF0078722
	PDF0078723
	PDF0078724
	PDF0078725
	PDF0078726
	PDF0078727
	PDF0078728
	PDF0078729
	PDF0078730
	PDF0078731
	PDF0078732
	PDF0078733
	PDF0078734
	PDF0078735
	PDF0078736
	PDF0078737
	PDF0078738
	PDF0078739
	PDF0078740
	PDF0078741
	PDF0078742
	PDF0078743
	PDF0078744
	PDF0078745
	PDF0078746
	PDF0078747
	PDF0078748
	PDF0078749
	PDF0078750
	PDF0078751
	PDF0078752
	PDF0078753
	PDF0078754
	PDF0078755
	PDF0078756
	PDF0078757
	PDF0078758
	PDF0078759
	PDF0078760
	PDF0078761
	PDF0078762
	PDF0078763
	PDF0078764
	PDF0078765
	PDF0078766
	PDF0078767
	PDF0078768
	PDF0078769
	PDF0078770
	PDF0078771
	PDF0078772
	PDF0078773
	PDF0078774
	PDF0078775
	PDF0078776
	PDF0078777
	PDF0078778
	PDF0078779
	PDF0078780
	PDF0078781
	PDF0078782
	PDF0078783
	PDF0078784
	PDF0078785
	PDF0078786
	PDF0078787
	PDF0078788
	PDF0078789
	PDF0078790
	PDF0078791
	PDF0078792
	PDF0078793
	PDF0078794
	PDF0078795
	PDF0078796
	PDF0078797
	PDF0078798
	PDF0078799
	PDF0078800
	PDF0078801
	PDF0078802
	PDF0078803
	PDF0078804
	PDF0078805
	PDF0078806
	PDF0078807
	PDF0078808
	PDF0078809
	PDF0078810
	PDF0078811
	PDF0078812
	PDF0078813
	PDF0078814
	PDF0078815
	PDF0078816
	PDF0078817
	PDF0078818
	PDF0078819
	PDF0078820
	PDF0078821
	PDF0078822
	PDF0078823
	PDF0078824
	PDF0078825
	PDF0078826
	PDF0078827
	PDF0078828
	PDF0078829
	PDF0078830
	PDF0078831
	PDF0078832
	PDF0078833
	PDF0078834
	PDF0078835
	PDF0078836
	PDF0078837
	PDF0078838
	PDF0078839
	PDF0078840
	PDF0078841
	PDF0078842
	PDF0078843
	PDF0078844
	PDF0078845
	PDF0078846
	PDF0078847
	PDF0078848
	PDF0078849
	PDF0078850
	PDF0078851
	PDF0078852
	PDF0078853
	PDF0078854
	PDF0078855
	PDF0078856
	PDF0078857
	PDF0078858
	PDF0078859
	PDF0078860
	PDF0078861
	PDF0078862
	PDF0078863
	PDF0078864
	PDF0078865
	PDF0078866
	PDF0078867
	PDF0078868
	PDF0078869
	PDF0078870
	PDF0078871
	PDF0078872
	PDF0078873
	PDF0078874
	PDF0078875
	PDF0078876
	PDF0078877
	PDF0078878
	PDF0078879
	PDF0078880
	PDF0078881
	PDF0078882
	PDF0078883
	PDF0078884
	PDF0078885
	PDF0078886
	PDF0078887
	PDF0078888
	PDF0078889
	PDF0078890
	PDF0078891
	PDF0078892
	PDF0078893
	PDF0078894
	PDF0078895
	PDF0078896
	PDF0078897
	PDF0078898
	PDF0078899
	PDF0078900
	PDF0078901
	PDF0078902
	PDF0078903
	PDF0078904
	PDF0078905
	PDF0078906
	PDF0078907
	PDF0078908
	PDF0078909
	PDF0078910
	PDF0078911
	PDF0078912
	PDF0078913
	PDF0078914
	PDF0078915
	PDF0078916
	PDF0078917
	PDF0078918
	PDF0078919
	PDF0078920
	PDF0078921
	PDF0078922
	PDF0078923
	PDF0078924
	PDF0078925
	PDF0078926
	PDF0078927
	PDF0078928
	PDF0078929
	PDF0078930
	PDF0078931
	PDF0078932
	PDF0078933
	PDF0078934
	PDF0078935
	PDF0078936
	PDF0078937
	PDF0078938
	PDF0078939
	PDF0078940
	PDF0078941
	PDF0078942
	PDF0078943
	PDF0078944
	PDF0078945
	PDF0078946
	PDF0078947
	PDF0078948
	PDF0078949
	PDF0078950
	PDF0078951
	PDF0078952
	PDF0078953
	PDF0078954
	PDF0078955
	PDF0078956
	PDF0078957
	PDF0078958
	PDF0078959
	PDF0078960
	PDF0078961
	PDF0078962
	PDF0078963
	PDF0078964
	PDF0078965
	PDF0078966
	PDF0078967
	PDF0078968
	PDF0078969
	PDF0078970
	PDF0078971
	PDF0078972
	PDF0078973
	PDF0078974
	PDF0078975
	PDF0078976
	PDF0078977
	PDF0078978
	PDF0078979
	PDF0078980
	PDF0078981
	PDF0078982
	PDF0078983
	PDF0078984
	PDF0078985
	PDF0078986
	PDF0078987
	PDF0078988
	PDF0078989
	PDF0078990
	PDF0078991
	PDF0078992
	PDF0078993
	PDF0078994
	PDF0078995
	PDF0078996
	PDF0078997
	PDF0078998
	PDF0078999
	PDF0079000
	PDF0079001
	PDF0079002
	PDF0079003
	PDF0079004
	PDF0079005
	PDF0079006
	PDF0079007
	PDF0079008
	PDF0079009
	PDF0079010
	PDF0079011
	PDF0079012
	PDF0079013
	PDF0079014
	PDF0079015
	PDF0079016
	PDF0079017
	PDF0079018
	PDF0079019
	PDF0079020
	PDF0079021
	PDF0079022
	PDF0079023
	PDF0079024
	PDF0079025
	PDF0079026
	PDF0079027
	PDF0079028
	PDF0079029
	PDF0079030
	PDF0079031
	PDF0079032
	PDF0079033
	PDF0079034
	PDF0079035
	PDF0079036
	PDF0079037
	PDF0079038
	PDF0079039
	PDF0079040
	PDF0079041
	PDF0079042
	PDF0079043
	PDF0079044
	PDF0079045
	PDF0079046
	PDF0079047
	PDF0079048
	PDF0079049
	PDF0079050
	PDF0079051
	PDF0079052
	PDF0079053
	PDF0079054
	PDF0079055
	PDF0079056
	PDF0079057
	PDF0079058
	PDF0079059
	PDF0079060
	PDF0079061
	PDF0079062
	PDF0079063
	PDF0079064
	PDF0079065
	PDF0079066
	PDF0079067
	PDF0079068
	PDF0079069
	PDF0079070
	PDF0079071
	PDF0079072
	PDF0079073
	PDF0079074
	PDF0079075
	PDF0079076
	PDF0079077
	PDF0079078
	PDF0079079
	PDF0079080
	PDF0079081
	PDF0079082
	PDF0079083
	PDF0079084
	PDF0079085
	PDF0079086
	PDF0079087
	PDF0079088
	PDF0079089
	PDF0079090
	PDF0079091
	PDF0079092
	PDF0079093
	PDF0079094
	PDF0079095
	PDF0079096
	PDF0079097
	PDF0079098
	PDF0079099
	PDF0079100
	PDF0079101
	PDF0079102
	PDF0079103
	PDF0079104
	PDF0079105
	PDF0079106
	PDF0079107
	PDF0079108
	PDF0079109
	PDF0079110
	PDF0079111
	PDF0079112
	PDF0079113
	PDF0079114
	PDF0079115
	PDF0079116
	PDF0079117
	PDF0079118
	PDF0079119
	PDF0079120
	PDF0079121
	PDF0079122
	PDF0079123
	PDF0079124
	PDF0079125
	PDF0079126
	PDF0079127
	PDF0079128
	PDF0079129
	PDF0079130
	PDF0079131
	PDF0079132
	PDF0079133
	PDF0079134
	PDF0079135
	PDF0079136
	PDF0079137
	PDF0079138
	PDF0079139
	PDF0079140
	PDF0079141
	PDF0079142
	PDF0079143
	PDF0079144
	PDF0079145
	PDF0079146
	PDF0079147
	PDF0079148
	PDF0079149
	PDF0079150
	PDF0079151
	PDF0079152
	PDF0079153
	PDF0079154
	PDF0079155
	PDF0079156
	PDF0079157
	PDF0079158
	PDF0079159
	PDF0079160
	PDF0079161
	PDF0079162
	PDF0079163
	PDF0079164
	PDF0079165
	PDF0079166
	PDF0079167
	PDF0079168
	PDF0079169
	PDF0079170
	PDF0079171
	PDF0079172
	PDF0079173
	PDF0079174
	PDF0079175
	PDF0079176
	PDF0079177
	PDF0079178
	PDF0079179
	PDF0079180
	PDF0079181
	PDF0079182
	PDF0079183
	PDF0079184
	PDF0079185
	PDF0079186
	PDF0079187
	PDF0079188
	PDF0079189
	PDF0079190
	PDF0079191
	PDF0079192
	PDF0079193
	PDF0079194
	PDF0079195
	PDF0079196
	PDF0079197
	PDF0079198
	PDF0079199
	PDF0079200
	PDF0079201
	PDF0079202
	PDF0079203
	PDF0079204
	PDF0079205
	PDF0079206
	PDF0079207
	PDF0079208
	PDF0079209
	PDF0079210
	PDF0079211
	PDF0079212
	PDF0079213
	PDF0079214
	PDF0079215
	PDF0079216
	PDF0079217
	PDF0079218
	PDF0079219
	PDF0079220
	PDF0079221
	PDF0079222
	PDF0079223
	PDF0079224
	PDF0079225
	PDF0079226
	PDF0079227
	PDF0079228
	PDF0079229
	PDF0079230
	PDF0079231
	PDF0079232
	PDF0079233
	PDF0079234
	PDF0079235
	PDF0079236
	PDF0079237
	PDF0079238
	PDF0079239
	PDF0079240
	PDF0079241
	PDF0079242
	PDF0079243
	PDF0079244
	PDF0079245
	PDF0079246
	PDF0079247
	PDF0079248
	PDF0079249
	PDF0079250
	PDF0079251
	PDF0079252
	PDF0079253
	PDF0079254
	PDF0079255
	PDF0079256
	PDF0079257
	PDF0079258
	PDF0079259
	PDF0079260
	PDF0079261
	PDF0079262
	PDF0079263
	PDF0079264
	PDF0079265
	PDF0079266
	PDF0079267
	PDF0079268
	PDF0079269
	PDF0079270
	PDF0079271
	PDF0079272
	PDF0079273
	PDF0079274
	PDF0079275
	PDF0079276
	PDF0079277
	PDF0079278
	PDF0079279
	PDF0079280
	PDF0079281
	PDF0079282
	PDF0079283
	PDF0079284
	PDF0079285
	PDF0079286
	PDF0079287
	PDF0079288
	PDF0079289
	PDF0079290
	PDF0079291
	PDF0079292
	PDF0079293
	PDF0079294
	PDF0079295
	PDF0079296
	PDF0079297
	PDF0079298
	PDF0079299
	PDF0079300
	PDF0079301
	PDF0079302
	PDF0079303
	PDF0079304
	PDF0079305
	PDF0079306
	PDF0079307
	PDF0079308
	PDF0079309
	PDF0079310
	PDF0079311
	PDF0079312
	PDF0079313
	PDF0079314
	PDF0079315
	PDF0079316
	PDF0079317
	PDF0079318
	PDF0079319
	PDF0079320
	PDF0079321
	PDF0079322
	PDF0079323
	PDF0079324
	PDF0079325
	PDF0079326
	PDF0079327
	PDF0079328
	PDF0079329
	PDF0079330
	PDF0079331
	PDF0079332
	PDF0079333
	PDF0079334
	PDF0079335
	PDF0079336
	PDF0079337
	PDF0079338
	PDF0079339
	PDF0079340
	PDF0079341
	PDF0079342
	PDF0079343
	PDF0079344
	PDF0079345
	PDF0079346
	PDF0079347
	PDF0079348
	PDF0079349
	PDF0079350
	PDF0079351
	PDF0079352
	PDF0079353
	PDF0079354
	PDF0079355
	PDF0079356
	PDF0079357
	PDF0079358
	PDF0079359
	PDF0079360
	PDF0079361
	PDF0079362
	PDF0079363
	PDF0079364
	PDF0079365
	PDF0079366
	PDF0079367
	PDF0079368
	PDF0079369
	PDF0079370
	PDF0079371
	PDF0079372
	PDF0079373
	PDF0079374
	PDF0079375
	PDF0079376
	PDF0079377
	PDF0079378
	PDF0079379
	PDF0079380
	PDF0079381
	PDF0079382
	PDF0079383
	PDF0079384
	PDF0079385
	PDF0079386
	PDF0079387
	PDF0079388
	PDF0079389
	PDF0079390
	PDF0079391
	PDF0079392
	PDF0079393
	PDF0079394
	PDF0079395
	PDF0079396
	PDF0079397
	PDF0079398
	PDF0079399
	PDF0079400
	PDF0079401
	PDF0079402
	PDF0079403
	PDF0079404
	PDF0079405
	PDF0079406
	PDF0079407
	PDF0079408
	PDF0079409
	PDF0079410
	PDF0079411
	PDF0079412
	PDF0079413
	PDF0079414
	PDF0079415
	PDF0079416
	PDF0079417
	PDF0079418
	PDF0079419
	PDF0079420
	PDF0079421
	PDF0079422
	PDF0079423
	PDF0079424
	PDF0079425
	PDF0079426
	PDF0079427
	PDF0079428
	PDF0079429
	PDF0079430
	PDF0079431
	PDF0079432
	PDF0079433
	PDF0079434
	PDF0079435
	PDF0079436
	PDF0079437
	PDF0079438
	PDF0079439
	PDF0079440
	PDF0079441
	PDF0079442
	PDF0079443
	PDF0079444
	PDF0079445
	PDF0079446
	PDF0079447
	PDF0079448
	PDF0079449
	PDF0079450
	PDF0079451
	PDF0079452
	PDF0079453
	PDF0079454
	PDF0079455
	PDF0079456
	PDF0079457
	PDF0079458
	PDF0079459
	PDF0079460
	PDF0079461
	PDF0079462
	PDF0079463
	PDF0079464
	PDF0079465
	PDF0079466
	PDF0079467
	PDF0079468
	PDF0079469
	PDF0079470
	PDF0079471
	PDF0079472
	PDF0079473
	PDF0079474
	PDF0079475
	PDF0079476
	PDF0079477
	PDF0079478
	PDF0079479
	PDF0079480
	PDF0079481
	PDF0079482
	PDF0079483
	PDF0079484
	PDF0079485
	PDF0079486
	PDF0079487
	PDF0079488
	PDF0079489
	PDF0079490
	PDF0079491
	PDF0079492
	PDF0079493
	PDF0079494
	PDF0079495
	PDF0079496
	PDF0079497
	PDF0079498
	PDF0079499
	PDF0079500
	PDF0079501
	PDF0079502
	PDF0079503
	PDF0079504
	PDF0079505
	PDF0079506
	PDF0079507
	PDF0079508
	PDF0079509
	PDF0079510
	PDF0079511
	PDF0079512
	PDF0079513
	PDF0079514
	PDF0079515
	PDF0079516
	PDF0079517
	PDF0079518
	PDF0079519
	PDF0079520
	PDF0079521
	PDF0079522
	PDF0079523
	PDF0079524
	PDF0079525
	PDF0079526
	PDF0079527
	PDF0079528
	PDF0079529
	PDF0079530
	PDF0079531
	PDF0079532
	PDF0079533
	PDF0079534
	PDF0079535
	PDF0079536
	PDF0079537
	PDF0079538
	PDF0079539
	PDF0079540
	PDF0079541
	PDF0079542
	PDF0079543
	PDF0079544
	PDF0079545
	PDF0079546
	PDF0079547
	PDF0079548
	PDF0079549
	PDF0079550
	PDF0079551
	PDF0079552
	PDF0079553
	PDF0079554
	PDF0079555
	PDF0079556
	PDF0079557
	PDF0079558
	PDF0079559
	PDF0079560
	PDF0079561
	PDF0079562
	PDF0079563
	PDF0079564
	PDF0079565
	PDF0079566
	PDF0079567
	PDF0079568
	PDF0079569
	PDF0079570
	PDF0079571
	PDF0079572
	PDF0079573
	PDF0079574
	PDF0079575
	PDF0079576
	PDF0079577
	PDF0079578
	PDF0079579
	PDF0079580
	PDF0079581
	PDF0079582
	PDF0079583
	PDF0079584
	PDF0079585
	PDF0079586
	PDF0079587
	PDF0079588
	PDF0079589
	PDF0079590
	PDF0079591
	PDF0079592
	PDF0079593
	PDF0079594
	PDF0079595
	PDF0079596
	PDF0079597
	PDF0079598
	PDF0079599
	PDF0079600
	PDF0079601
	PDF0079602
	PDF0079603
	PDF0079604
	PDF0079605
	PDF0079606
	PDF0079607
	PDF0079608
	PDF0079609
	PDF0079610
	PDF0079611
	PDF0079612
	PDF0079613
	PDF0079614
	PDF0079615
	PDF0079616
	PDF0079617
	PDF0079618
	PDF0079619
	PDF0079620
	PDF0079621
	PDF0079622
	PDF0079623
	PDF0079624
	PDF0079625
	PDF0079626
	PDF0079627
	PDF0079628
	PDF0079629
	PDF0079630
	PDF0079631
	PDF0079632
	PDF0079633
	PDF0079634
	PDF0079635
	PDF0079636
	PDF0079637
	PDF0079638
	PDF0079639
	PDF0079640
	PDF0079641
	PDF0079642
	PDF0079643
	PDF0079644
	PDF0079645
	PDF0079646
	PDF0079647
	PDF0079648
	PDF0079649
	PDF0079650
	PDF0079651
	PDF0079652
	PDF0079653
	PDF0079654
	PDF0079655
	PDF0079656
	PDF0079657
	PDF0079658
	PDF0079659
	PDF0079660
	PDF0079661
	PDF0079662
	PDF0079663
	PDF0079664
	PDF0079665
	PDF0079666
	PDF0079667
	PDF0079668
	PDF0079669
	PDF0079670
	PDF0079671
	PDF0079672
	PDF0079673
	PDF0079674
	PDF0079675
	PDF0079676
	PDF0079677
	PDF0079678
	PDF0079679
	PDF0079680
	PDF0079681
	PDF0079682
	PDF0079683
	PDF0079684
	PDF0079685
	PDF0079686
	PDF0079687
	PDF0079688
	PDF0079689
	PDF0079690
	PDF0079691
	PDF0079692
	PDF0079693
	PDF0079694
	PDF0079695
	PDF0079696
	PDF0079697
	PDF0079698
	PDF0079699
	PDF0079700
	PDF0079701
	PDF0079702
	PDF0079703
	PDF0079704
	PDF0079705
	PDF0079706
	PDF0079707
	PDF0079708
	PDF0079709
	PDF0079710
	PDF0079711
	PDF0079712
	PDF0079713
	PDF0079714
	PDF0079715
	PDF0079716
	PDF0079717
	PDF0079718
	PDF0079719
	PDF0079720
	PDF0079721
	PDF0079722
	PDF0079723
	PDF0079724
	PDF0079725
	PDF0079726
	PDF0079727
	PDF0079728
	PDF0079729
	PDF0079730
	PDF0079731
	PDF0079732
	PDF0079733
	PDF0079734
	PDF0079735
	PDF0079736
	PDF0079737
	PDF0079738
	PDF0079739
	PDF0079740
	PDF0079741
	PDF0079742
	PDF0079743
	PDF0079744
	PDF0079745
	PDF0079746
	PDF0079747
	PDF0079748
	PDF0079749
	PDF0079750
	PDF0079751
	PDF0079752
	PDF0079753
	PDF0079754
	PDF0079755
	PDF0079756
	PDF0079757
	PDF0079758
	PDF0079759
	PDF0079760
	PDF0079761
	PDF0079762
	PDF0079763
	PDF0079764
	PDF0079765
	PDF0079766
	PDF0079767
	PDF0079768
	PDF0079769
	PDF0079770
	PDF0079771
	PDF0079772
	PDF0079773
	PDF0079774
	PDF0079775
	PDF0079776
	PDF0079777
	PDF0079778
	PDF0079779
	PDF0079780
	PDF0079781
	PDF0079782
	PDF0079783
	PDF0079784
	PDF0079785
	PDF0079786
	PDF0079787
	PDF0079788
	PDF0079789
	PDF0079790
	PDF0079791
	PDF0079792
	PDF0079793
	PDF0079794
	PDF0079795
	PDF0079796
	PDF0079797
	PDF0079798
	PDF0079799
	PDF0079800
	PDF0079801
	PDF0079802
	PDF0079803
	PDF0079804
	PDF0079805
	PDF0079806
	PDF0079807
	PDF0079808
	PDF0079809
	PDF0079810
	PDF0079811
	PDF0079812
	PDF0079813
	PDF0079814
	PDF0079815
	PDF0079816
	PDF0079817
	PDF0079818
	PDF0079819
	PDF0079820
	PDF0079821
	PDF0079822
	PDF0079823
	PDF0079824
	PDF0079825
	PDF0079826
	PDF0079827
	PDF0079828
	PDF0079829
	PDF0079830
	PDF0079831
	PDF0079832
	PDF0079833
	PDF0079834
	PDF0079835
	PDF0079836
	PDF0079837
	PDF0079838
	PDF0079839
	PDF0079840
	PDF0079841
	PDF0079842
	PDF0079843
	PDF0079844
	PDF0079845
	PDF0079846
	PDF0079847
	PDF0079848
	PDF0079849
	PDF0079850
	PDF0079851
	PDF0079852
	PDF0079853
	PDF0079854
	PDF0079855
	PDF0079856
	PDF0079857
	PDF0079858
	PDF0079859
	PDF0079860
	PDF0079861
	PDF0079862
	PDF0079863
	PDF0079864
	PDF0079865
	PDF0079866
	PDF0079867
	PDF0079868
	PDF0079869
	PDF0079870
	PDF0079871
	PDF0079872
	PDF0079873
	PDF0079874
	PDF0079875
	PDF0079876
	PDF0079877
	PDF0079878
	PDF0079879
	PDF0079880
	PDF0079881
	PDF0079882
	PDF0079883
	PDF0079884
	PDF0079885
	PDF0079886
	PDF0079887
	PDF0079888
	PDF0079889
	PDF0079890
	PDF0079891
	PDF0079892
	PDF0079893
	PDF0079894
	PDF0079895
	PDF0079896
	PDF0079897
	PDF0079898
	PDF0079899
	PDF0079900
	PDF0079901
	PDF0079902
	PDF0079903
	PDF0079904
	PDF0079905
	PDF0079906
	PDF0079907
	PDF0079908
	PDF0079909
	PDF0079910
	PDF0079911
	PDF0079912
	PDF0079913
	PDF0079914
	PDF0079915
	PDF0079916
	PDF0079917
	PDF0079918
	PDF0079919
	PDF0079920
	PDF0079921
	PDF0079922
	PDF0079923
	PDF0079924
	PDF0079925
	PDF0079926
	PDF0079927
	PDF0079928
	PDF0079929
	PDF0079930
	PDF0079931
	PDF0079932
	PDF0079933
	PDF0079934
	PDF0079935
	PDF0079936
	PDF0079937
	PDF0079938
	PDF0079939
	PDF0079940
	PDF0079941
	PDF0079942
	PDF0079943
	PDF0079944
	PDF0079945
	PDF0079946
	PDF0079947
	PDF0079948
	PDF0079949
	PDF0079950
	PDF0079951
	PDF0079952
	PDF0079953
	PDF0079954
	PDF0079955
	PDF0079956
	PDF0079957
	PDF0079958
	PDF0079959
	PDF0079960
	PDF0079961
	PDF0079962
	PDF0079963
	PDF0079964
	PDF0079965
	PDF0079966
	PDF0079967
	PDF0079968
	PDF0079969
	PDF0079970
	PDF0079971
	PDF0079972
	PDF0079973
	PDF0079974
	PDF0079975
	PDF0079976
	PDF0079977
	PDF0079978
	PDF0079979
	PDF0079980
	PDF0079981
	PDF0079982
	PDF0079983
	PDF0079984
	PDF0079985
	PDF0079986
	PDF0079987
	PDF0079988
	PDF0079989
	PDF0079990
	PDF0079991
	PDF0079992
	PDF0079993
	PDF0079994
	PDF0079995
	PDF0079996
	PDF0079997
	PDF0079998
	PDF0079999
	PDF0080000
	PDF0080001
	PDF0080002
	PDF0080003
	PDF0080004
	PDF0080005
	PDF0080006
	PDF0080007
	PDF0080008
	PDF0080009
	PDF0080010
	PDF0080011
	PDF0080012
	PDF0080013
	PDF0080014
	PDF0080015
	PDF0080016
	PDF0080017
	PDF0080018
	PDF0080019
	PDF0080020
	PDF0080021
	PDF0080022
	PDF0080023
	PDF0080024
	PDF0080025
	PDF0080026
	PDF0080027
	PDF0080028
	PDF0080029
	PDF0080030
	PDF0080031
	PDF0080032
	PDF0080033
	PDF0080034
	PDF0080035
	PDF0080036
	PDF0080037
	PDF0080038
	PDF0080039
	PDF0080040
	PDF0080041
	PDF0080042
	PDF0080043
	PDF0080044
	PDF0080045
	PDF0080046
	PDF0080047
	PDF0080048
	PDF0080049
	PDF0080050
	PDF0080051
	PDF0080052
	PDF0080053
	PDF0080054
	PDF0080055
	PDF0080056
	PDF0080057
	PDF0080058
	PDF0080059
	PDF0080060
	PDF0080061
	PDF0080062
	PDF0080063
	PDF0080064
	PDF0080065
	PDF0080066
	PDF0080067
	PDF0080068
	PDF0080069
	PDF0080070
	PDF0080071
	PDF0080072
	PDF0080073
	PDF0080074
	PDF0080075
	PDF0080076
	PDF0080077
	PDF0080078
	PDF0080079
	PDF0080080
	PDF0080081
	PDF0080082
	PDF0080083
	PDF0080084
	PDF0080085
	PDF0080086
	PDF0080087
	PDF0080088
	PDF0080089
	PDF0080090
	PDF0080091
	PDF0080092
	PDF0080093
	PDF0080094
	PDF0080095
	PDF0080096
	PDF0080097
	PDF0080098
	PDF0080099
	PDF0080100
	PDF0080101
	PDF0080102
	PDF0080103
	PDF0080104
	PDF0080105
	PDF0080106
	PDF0080107
	PDF0080108
	PDF0080109
	PDF0080110
	PDF0080111
	PDF0080112
	PDF0080113
	PDF0080114
	PDF0080115
	PDF0080116
	PDF0080117
	PDF0080118
	PDF0080119
	PDF0080120
	PDF0080121
	PDF0080122
	PDF0080123
	PDF0080124
	PDF0080125
	PDF0080126
	PDF0080127
	PDF0080128
	PDF0080129
	PDF0080130
	PDF0080131
	PDF0080132
	PDF0080133
	PDF0080134
	PDF0080135
	PDF0080136
	PDF0080137
	PDF0080138
	PDF0080139
	PDF0080140
	PDF0080141
	PDF0080142
	PDF0080143
	PDF0080144
	PDF0080145
	PDF0080146
	PDF0080147
	PDF0080148
	PDF0080149
	PDF0080150
	PDF0080151
	PDF0080152
	PDF0080153
	PDF0080154
	PDF0080155
	PDF0080156
	PDF0080157
	PDF0080158
	PDF0080159
	PDF0080160
	PDF0080161
	PDF0080162
	PDF0080163
	PDF0080164
	PDF0080165
	PDF0080166
	PDF0080167
	PDF0080168
	PDF0080169
	PDF0080170
	PDF0080171
	PDF0080172
	PDF0080173
	PDF0080174
	PDF0080175
	PDF0080176
	PDF0080177
	PDF0080178
	PDF0080179
	PDF0080180
	PDF0080181
	PDF0080182
	PDF0080183
	PDF0080184
	PDF0080185
	PDF0080186
	PDF0080187
	PDF0080188
	PDF0080189
	PDF0080190
	PDF0080191
	PDF0080192
	PDF0080193
	PDF0080194
	PDF0080195
	PDF0080196
	PDF0080197
	PDF0080198
	PDF0080199
	PDF0080200
	PDF0080201
	PDF0080202
	PDF0080203
	PDF0080204
	PDF0080205
	PDF0080206
	PDF0080207
	PDF0080208
	PDF0080209
	PDF0080210
	PDF0080211
	PDF0080212
	PDF0080213
	PDF0080214
	PDF0080215
	PDF0080216
	PDF0080217
	PDF0080218
	PDF0080219
	PDF0080220
	PDF0080221
	PDF0080222
	PDF0080223
	PDF0080224
	PDF0080225
	PDF0080226
	PDF0080227
	PDF0080228
	PDF0080229
	PDF0080230
	PDF0080231
	PDF0080232
	PDF0080233
	PDF0080234
	PDF0080235
	PDF0080236
	PDF0080237
	PDF0080238
	PDF0080239
	PDF0080240
	PDF0080241
	PDF0080242
	PDF0080243
	PDF0080244
	PDF0080245
	PDF0080246
	PDF0080247
	PDF0080248
	PDF0080249
	PDF0080250
	PDF0080251
	PDF0080252
	PDF0080253
	PDF0080254
	PDF0080255
	PDF0080256
	PDF0080257
	PDF0080258
	PDF0080259
	PDF0080260
	PDF0080261
	PDF0080262
	PDF0080263
	PDF0080264
	PDF0080265
	PDF0080266
	PDF0080267
	PDF0080268
	PDF0080269
	PDF0080270
	PDF0080271
	PDF0080272
	PDF0080273
	PDF0080274
	PDF0080275
	PDF0080276
	PDF0080277
	PDF0080278
	PDF0080279
	PDF0080280
	PDF0080281
	PDF0080282
	PDF0080283
	PDF0080284
	PDF0080285
	PDF0080286
	PDF0080287
	PDF0080288
	PDF0080289
	PDF0080290
	PDF0080291
	PDF0080292
	PDF0080293
	PDF0080294
	PDF0080295
	PDF0080296
	PDF0080297
	PDF0080298
	PDF0080299
	PDF0080300
	PDF0080301
	PDF0080302
	PDF0080303
	PDF0080304
	PDF0080305
	PDF0080306
	PDF0080307
	PDF0080308
	PDF0080309
	PDF0080310
	PDF0080311
	PDF0080312
	PDF0080313
	PDF0080314
	PDF0080315
	PDF0080316
	PDF0080317
	PDF0080318
	PDF0080319
	PDF0080320
	PDF0080321
	PDF0080322
	PDF0080323
	PDF0080324
	PDF0080325
	PDF0080326
	PDF0080327
	PDF0080328
	PDF0080329
	PDF0080330
	PDF0080331
	PDF0080332
	PDF0080333
	PDF0080334
	PDF0080335
	PDF0080336
	PDF0080337
	PDF0080338
	PDF0080339
	PDF0080340
	PDF0080341
	PDF0080342
	PDF0080343
	PDF0080344
	PDF0080345
	PDF0080346
	PDF0080347
	PDF0080348
	PDF0080349
	PDF0080350
	PDF0080351
	PDF0080352
	PDF0080353
	PDF0080354
	PDF0080355
	PDF0080356
	PDF0080357
	PDF0080358
	PDF0080359
	PDF0080360
	PDF0080361
	PDF0080362
	PDF0080363
	PDF0080364
	PDF0080365
	PDF0080366
	PDF0080367
	PDF0080368
	PDF0080369
	PDF0080370
	PDF0080371
	PDF0080372
	PDF0080373
	PDF0080374
	PDF0080375
	PDF0080376
	PDF0080377
	PDF0080378
	PDF0080379
	PDF0080380
	PDF0080381
	PDF0080382
	PDF0080383
	PDF0080384
	PDF0080385
	PDF0080386
	PDF0080387
	PDF0080388
	PDF0080389
	PDF0080390
	PDF0080391
	PDF0080392
	PDF0080393
	PDF0080394
	PDF0080395
	PDF0080396
	PDF0080397
	PDF0080398
	PDF0080399
	PDF0080400
	PDF0080401
	PDF0080402
	PDF0080403
	PDF0080404
	PDF0080405
	PDF0080406
	PDF0080407
	PDF0080408
	PDF0080409
	PDF0080410
	PDF0080411
	PDF0080412
	PDF0080413
	PDF0080414
	PDF0080415
	PDF0080416
	PDF0080417
	PDF0080418
	PDF0080419
	PDF0080420
	PDF0080421
	PDF0080422
	PDF0080423
	PDF0080424
	PDF0080425
	PDF0080426
	PDF0080427
	PDF0080428
	PDF0080429
	PDF0080430
	PDF0080431
	PDF0080432
	PDF0080433
	PDF0080434
	PDF0080435
	PDF0080436
	PDF0080437
	PDF0080438
	PDF0080439
	PDF0080440
	PDF0080441
	PDF0080442
	PDF0080443
	PDF0080444
	PDF0080445
	PDF0080446
	PDF0080447
	PDF0080448
	PDF0080449
	PDF0080450
	PDF0080451
	PDF0080452
	PDF0080453
	PDF0080454
	PDF0080455
	PDF0080456
	PDF0080457
	PDF0080458
	PDF0080459
	PDF0080460
	PDF0080461
	PDF0080462
	PDF0080463
	PDF0080464
	PDF0080465
	PDF0080466
	PDF0080467
	PDF0080468
	PDF0080469
	PDF0080470
	PDF0080471
	PDF0080472
	PDF0080473
	PDF0080474
	PDF0080475
	PDF0080476
	PDF0080477
	PDF0080478
	PDF0080479
	PDF0080480
	PDF0080481
	PDF0080482
	PDF0080483
	PDF0080484
	PDF0080485
	PDF0080486
	PDF0080487
	PDF0080488
	PDF0080489
	PDF0080490
	PDF0080491
	PDF0080492
	PDF0080493
	PDF0080494
	PDF0080495
	PDF0080496
	PDF0080497
	PDF0080498
	PDF0080499
	PDF0080500
	PDF0080501
	PDF0080502
	PDF0080503
	PDF0080504
	PDF0080505
	PDF0080506
	PDF0080507
	PDF0080508
	PDF0080509
	PDF0080510
	PDF0080511
	PDF0080512
	PDF0080513
	PDF0080514
	PDF0080515
	PDF0080516
	PDF0080517
	PDF0080518
	PDF0080519
	PDF0080520
	PDF0080521
	PDF0080522
	PDF0080523
	PDF0080524
	PDF0080525
	PDF0080526
	PDF0080527
	PDF0080528
	PDF0080529
	PDF0080530
	PDF0080531
	PDF0080532
	PDF0080533
	PDF0080534
	PDF0080535
	PDF0080536
	PDF0080537
	PDF0080538
	PDF0080539
	PDF0080540
	PDF0080541
	PDF0080542
	PDF0080543
	PDF0080544
	PDF0080545
	PDF0080546
	PDF0080547
	PDF0080548
	PDF0080549
	PDF0080550
	PDF0080551
	PDF0080552
	PDF0080553
	PDF0080554
	PDF0080555
	PDF0080556
	PDF0080557
	PDF0080558
	PDF0080559
	PDF0080560
	PDF0080561
	PDF0080562
	PDF0080563
	PDF0080564
	PDF0080565
	PDF0080566
	PDF0080567
	PDF0080568
	PDF0080569
	PDF0080570
	PDF0080571
	PDF0080572
	PDF0080573
	PDF0080574
	PDF0080575
	PDF0080576
	PDF0080577
	PDF0080578
	PDF0080579
	PDF0080580
	PDF0080581
	PDF0080582
	PDF0080583
	PDF0080584
	PDF0080585
	PDF0080586
	PDF0080587
	PDF0080588
	PDF0080589
	PDF0080590
	PDF0080591
	PDF0080592
	PDF0080593
	PDF0080594
	PDF0080595
	PDF0080596
	PDF0080597
	PDF0080598
	PDF0080599
	PDF0080600
	PDF0080601
	PDF0080602
	PDF0080603
	PDF0080604
	PDF0080605
	PDF0080606
	PDF0080607
	PDF0080608
	PDF0080609
	PDF0080610
	PDF0080611
	PDF0080612
	PDF0080613
	PDF0080614
	PDF0080615
	PDF0080616
	PDF0080617
	PDF0080618
	PDF0080619
	PDF0080620
	PDF0080621
	PDF0080622
	PDF0080623
	PDF0080624
	PDF0080625
	PDF0080626
	PDF0080627
	PDF0080628
	PDF0080629
	PDF0080630
	PDF0080631
	PDF0080632
	PDF0080633
	PDF0080634
	PDF0080635
	PDF0080636
	PDF0080637
	PDF0080638
	PDF0080639
	PDF0080640
	PDF0080641
	PDF0080642
	PDF0080643
	PDF0080644
	PDF0080645
	PDF0080646
	PDF0080647
	PDF0080648
	PDF0080649
	PDF0080650
	PDF0080651
	PDF0080652
	PDF0080653
	PDF0080654
	PDF0080655
	PDF0080656
	PDF0080657
	PDF0080658
	PDF0080659
	PDF0080660
	PDF0080661
	PDF0080662
	PDF0080663
	PDF0080664
	PDF0080665
	PDF0080666
	PDF0080667
	PDF0080668
	PDF0080669
	PDF0080670
	PDF0080671
	PDF0080672
	PDF0080673
	PDF0080674
	PDF0080675
	PDF0080676
	PDF0080677
	PDF0080678
	PDF0080679
	PDF0080680
	PDF0080681
	PDF0080682
	PDF0080683
	PDF0080684
	PDF0080685
	PDF0080686
	PDF0080687
	PDF0080688
	PDF0080689
	PDF0080690
	PDF0080691
	PDF0080692
	PDF0080693
	PDF0080694
	PDF0080695
	PDF0080696
	PDF0080697
	PDF0080698
	PDF0080699
	PDF0080700
	PDF0080701
	PDF0080702
	PDF0080703
	PDF0080704
	PDF0080705
	PDF0080706
	PDF0080707
	PDF0080708
	PDF0080709
	PDF0080710
	PDF0080711
	PDF0080712
	PDF0080713
	PDF0080714
	PDF0080715
	PDF0080716
	PDF0080717
	PDF0080718
	PDF0080719
	PDF0080720
	PDF0080721
	PDF0080722
	PDF0080723
	PDF0080724
	PDF0080725
	PDF0080726
	PDF0080727
	PDF0080728
	PDF0080729
	PDF0080730
	PDF0080731
	PDF0080732
	PDF0080733
	PDF0080734
	PDF0080735
	PDF0080736
	PDF0080737
	PDF0080738
	PDF0080739
	PDF0080740
	PDF0080741
	PDF0080742
	PDF0080743
	PDF0080744
	PDF0080745
	PDF0080746
	PDF0080747
	PDF0080748
	PDF0080749
	PDF0080750
	PDF0080751
	PDF0080752
	PDF0080753
	PDF0080754
	PDF0080755
	PDF0080756
	PDF0080757
	PDF0080758
	PDF0080759
	PDF0080760
	PDF0080761
	PDF0080762
	PDF0080763
	PDF0080764
	PDF0080765
	PDF0080766
	PDF0080767
	PDF0080768
	PDF0080769
	PDF0080770
	PDF0080771
	PDF0080772
	PDF0080773
	PDF0080774
	PDF0080775
	PDF0080776
	PDF0080777
	PDF0080778
	PDF0080779
	PDF0080780
	PDF0080781
	PDF0080782
	PDF0080783
	PDF0080784
	PDF0080785
	PDF0080786
	PDF0080787
	PDF0080788
	PDF0080789
	PDF0080790
	PDF0080791
	PDF0080792
	PDF0080793
	PDF0080794
	PDF0080795
	PDF0080796
	PDF0080797
	PDF0080798
	PDF0080799
	PDF0080800
	PDF0080801
	PDF0080802
	PDF0080803
	PDF0080804
	PDF0080805
	PDF0080806
	PDF0080807
	PDF0080808
	PDF0080809
	PDF0080810
	PDF0080811
	PDF0080812
	PDF0080813
	PDF0080814
	PDF0080815
	PDF0080816
	PDF0080817
	PDF0080818
	PDF0080819
	PDF0080820
	PDF0080821
	PDF0080822
	PDF0080823
	PDF0080824
	PDF0080825
	PDF0080826
	PDF0080827
	PDF0080828
	PDF0080829
	PDF0080830
	PDF0080831
	PDF0080832
	PDF0080833
	PDF0080834
	PDF0080835
	PDF0080836
	PDF0080837
	PDF0080838
	PDF0080839
	PDF0080840
	PDF0080841
	PDF0080842
	PDF0080843
	PDF0080844
	PDF0080845
	PDF0080846
	PDF0080847
	PDF0080848
	PDF0080849
	PDF0080850
	PDF0080851
	PDF0080852
	PDF0080853
	PDF0080854
	PDF0080855
	PDF0080856
	PDF0080857
	PDF0080858
	PDF0080859
	PDF0080860
	PDF0080861
	PDF0080862
	PDF0080863
	PDF0080864
	PDF0080865
	PDF0080866
	PDF0080867
	PDF0080868
	PDF0080869
	PDF0080870
	PDF0080871
	PDF0080872
	PDF0080873
	PDF0080874
	PDF0080875
	PDF0080876
	PDF0080877
	PDF0080878
	PDF0080879
	PDF0080880
	PDF0080881
	PDF0080882
	PDF0080883
	PDF0080884
	PDF0080885
	PDF0080886
	PDF0080887
	PDF0080888
	PDF0080889
	PDF0080890
	PDF0080891
	PDF0080892
	PDF0080893
	PDF0080894
	PDF0080895
	PDF0080896
	PDF0080897
	PDF0080898
	PDF0080899
	PDF0080900
	PDF0080901
	PDF0080902
	PDF0080903
	PDF0080904
	PDF0080905
	PDF0080906
	PDF0080907
	PDF0080908
	PDF0080909
	PDF0080910
	PDF0080911
	PDF0080912
	PDF0080913
	PDF0080914
	PDF0080915
	PDF0080916
	PDF0080917
	PDF0080918
	PDF0080919
	PDF0080920
	PDF0080921
	PDF0080922
	PDF0080923
	PDF0080924
	PDF0080925
	PDF0080926
	PDF0080927
	PDF0080928
	PDF0080929
	PDF0080930
	PDF0080931
	PDF0080932
	PDF0080933
	PDF0080934
	PDF0080935
	PDF0080936
	PDF0080937
	PDF0080938
	PDF0080939
	PDF0080940
	PDF0080941
	PDF0080942
	PDF0080943
	PDF0080944
	PDF0080945
	PDF0080946
	PDF0080947
	PDF0080948
	PDF0080949
	PDF0080950
	PDF0080951
	PDF0080952
	PDF0080953
	PDF0080954
	PDF0080955
	PDF0080956
	PDF0080957
	PDF0080958
	PDF0080959
	PDF0080960
	PDF0080961
	PDF0080962
	PDF0080963
	PDF0080964
	PDF0080965
	PDF0080966
	PDF0080967
	PDF0080968
	PDF0080969
	PDF0080970
	PDF0080971
	PDF0080972
	PDF0080973
	PDF0080974
	PDF0080975
	PDF0080976
	PDF0080977
	PDF0080978
	PDF0080979
	PDF0080980
	PDF0080981
	PDF0080982
	PDF0080983
	PDF0080984
	PDF0080985
	PDF0080986
	PDF0080987
	PDF0080988
	PDF0080989
	PDF0080990
	PDF0080991
	PDF0080992
	PDF0080993
	PDF0080994
	PDF0080995
	PDF0080996
	PDF0080997
	PDF0080998
	PDF0080999
	PDF0081000



